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State Employee Face Covering Requirements  

June 18, 2021 

 

The California Occupational Safety and Health Board on June 17, 2021, approved 

amendments to its Emergency Temporary Standards (ETS) that include, among other 

things, changes to the use of face coverings in the workplace. The rules are effective 

immediately.  

 

Face coverings are not required for fully vaccinated individuals, except, consistent with 

recent guidance from the California Department of Public Health, face coverings are 

required for all individuals, regardless of vaccine status in the following settings: 

 

• Public transit (airplanes, ships, ferries, trains, subways, buses, taxis, and ride-

shares) and in transportation hubs (airport, bus terminal, marina, train station, 

seaport or other port, subway station, or other area that provides transportation.) 

• Indoors in K-12 schools, childcare and other youth settings. 

• Healthcare settings, including long term care facilities. 

• State and local correctional facilities and detention centers. 

• Homeless shelters, emergency shelters and cooling centers. 

Face coverings are required for unvaccinated individuals in indoor public settings and 

businesses, including state and local government offices serving the public with the 

following exceptions: employees who cannot wear face coverings due to a medical or 

mental health condition or disability, employees who are hearing impaired or who are 

communicating with a person who is hearing impaired, where the ability to see the 

mouth is essential to communication, or where wearing a face covering would create 

a risk to the employee as determined by applicable workplace safety guidelines.  

 

Upon request, departments must provide unvaccinated employees with approved 

respirators, such as N95, for voluntary use. Departments should establish a procedure for 

providing any unvaccinated employee who wants an N95 the opportunity to receive 

one from the department. Information on procuring respirators is provided below. 

 

Face covering rules may be different for departments subject to California’s Aerosol 

Transmissible Diseases standard (CCR section 5199) and the new temporary standards 

do not apply to employees identified in your Aerosol Transmissible Diseases Exposure 

Control Plan. 

 

 

 

https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/guidance-for-face-coverings.aspx
https://www.dir.ca.gov/title8/5199.html
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Face covering is limited to surgical mask, medical procedure mask, a respirator, or 

tightly woven or non-woven material of at least two layers. It may not have holes or 

openings. A face covering does not include a scarf, ski mask, balaclava, bandana, 

turtleneck, collar or single layer of fabric. 

 

“Fully vaccinated” means the employer has documented that the person received, at 

least 14 days prior, either the second dose in a two-dose COVID-19 vaccine series or a 

single-dose COVID-19 vaccine. Vaccines must be FDA approved; have an emergency 

use authorization from the FDA; or, for persons fully vaccinated outside the United 

States, be listed for emergency use by the World Health Organization (WHO). 

Documenting Vaccination Status 

To comply with the ETS, departments are required to implement a procedure to 

document state employee vaccination status consistent with the following guidelines:  

 

• Departments shall allow employees to self-attest to their vaccination status.  

• Departments shall not require verification of vaccination.  

• Departments shall maintain a record, somewhere apart from an employee’s 

personnel file, of each employee’s attested response about their vaccination 

status. 

• Employees who choose not to attest to their vaccination status shall observe 

face covering rules for those who are unvaccinated.  

• Departments shall not prevent any employee from wearing a face covering 

when not required unless it would create a safety hazard. 

Departments will need to develop policies and procedures to implement these 

revised face covering rules. In making changes, departments should coordinate with 

their labor relations offices. 

Treating Employees with Respect 

Documenting vaccination status as described above has the potential to raise 

concerns about employee privacy, protecting the rights of disabled employees, and 

ensuring respect and dignity in the workplace. Departments should consider the 

following in implementing the ETS: 

• Limit information provided 

o Employees should only attest to vaccination status and not reveal any 

other medical information.  

o Departments should not ask questions that require employees to divulge 

unnecessary information.  

o Departments should not ask questions of employees who choose not to 

provide vaccination status information unless the employee’s response is 

unclear. For example, departments should not ask why an employee is  
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not vaccinated.  Someone could have a religious objection or a medical 

condition that makes the vaccine dangerous for them. Questions should 

not require the employee to reveal that type of information.  

• Update policies and address potential workplace bullying/violence, for example: 

o Walking into someone’s space without a mask, the person asks for social 

distance, but the individual does not comply and continues to encroach 

upon the space to taunt the other individual 

o Making comments about mask/non-mask wearers 

o Avoidant behavior (vaccinated employees excluding or avoiding an 

unvaccinated employee) 

 

Procuring Face Coverings 

 

The California Office of Emergency Services (Cal OES) can assist departments in 

accessing face coverings and other Personal Protective Equipment (PPE) from the 

state’s stockpile. To initiate the process of obtaining access to Salesforce for electronic 

PPE resource requests, you must request a Salesforce account from Cal OES by visiting 

the Salesforce Login portal and self-registering. This account is at no cost to the agency. 

Once registered, the account request will be sent for approval to Cal OES. Please 

ensure that you use Google Chrome or Firefox for all Salesforce activities. 

 

Once a department receives approval from Cal OES, they will have the ability to create 

requests and will be provided a tracking number to view the status of their request. 

 

 

 

 

 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Furldefense.proofpoint.com%2Fv2%2Furl%3Fu%3Dhttps-3A__gcc01.safelinks.protection.outlook.com_-3Furl-3Dhttps-253A-252F-252Furldefense.proofpoint.com-252Fv2-252Furl-253Fu-253Dhttps-2D3A-5F-5Fgcc01.safelinks.protection.outlook.com-5F-2D3Furl-2D3Dhttps-2D253A-2D252F-2D252Fcaloes.force.com-2D252Fs-2D252Flogin-2D252F-2D253Fec-2D253D302-2D2526startURL-2D253D-2D252Fs-2D252F-2D26data-2D3D04-2D257C01-2D257CGrady.Joseph-2D2540CalOES.ca.gov-2D257C5c9d5bdb320e4285b56108d8777a3067-2D257Cebf268ae303647149f69c9fd0e9dc6b9-2D257C1-2D257C0-2D257C637390713976308199-2D257CUnknown-2D257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0-2D253D-2D257C1000-2D26sdata-2D3DNFZtqiq9vp1DDlG-2D252BitrDI5L3009R68jftCuaDr-2D252FKfg8-2D253D-2D26reserved-2D3D0-2526d-253DDwMFAg-2526c-253DLr0a7ed3egkbwePCNW4ROg-2526r-253DxCGpfFLKt-5FMU0bPPvUxzggdjP5f4fS1Nd0kTlRaXa0c-2526m-253DjiWwBVKECwxURrJC1JoZeclfCfHDCIBy8HHE9p8O-5FnE-2526s-253DycQ58v3WO3f7XuTD1gKADkDuPnaxlalLPj9ZxGd2-5FCE-2526e-253D-26data-3D04-257C01-257CGrady.Joseph-2540CalOES.ca.gov-257Cec29a8c779d542b0ab9308d879ecc807-257Cebf268ae303647149f69c9fd0e9dc6b9-257C1-257C0-257C637393405205964558-257CUnknown-257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0-253D-257C1000-26sdata-3DDzConLgZpgRBHd-252BKTzXylMrumj8wzoTPBbKGCz5Y06Q-253D-26reserved-3D0%26d%3DDwMF-g%26c%3DLr0a7ed3egkbwePCNW4ROg%26r%3DxCGpfFLKt_MU0bPPvUxzggdjP5f4fS1Nd0kTlRaXa0c%26m%3DKrJm4h7XMo3IP7n9hfFwSxJDtnoXcc9qWA5dLEM_oIc%26s%3DraJExmGWcSmpwtdAZpH0w3A3oAfPag8eNrSNvyouSsc%26e%3D&data=04%7C01%7C%7C4bab8fc368154c8bed7108d884d15c17%7Cbb877949684d468288c4c07448a5cb92%7C0%7C0%7C637405382757750218%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000&sdata=3XIhx7%2B8cRK7KpibV8bjAJZB9g4i%2FnzC0iBcB2O2L1w%3D&reserved=0
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