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CHAIR DALZELL: | will call the 2022 neeting of the
California Gtizens Conpensation Conm ssion to order.

As we did for the last two years, we are neeting
renmotely. Menbers of the public wll have a chance to speak
making this an official public meeting where we will discuss
and set the conpensation for certain state officials.

W have a new comm ssioner, new Comm ssion nenber
with us today, Tyren Thonpson.

M. Thonpson, there you are on the top right of ny
screen at least. |It's great to have you. And it's great to
have sonebody who knows sonet hi ng about conpensation
practice.

COW SSI ONER THOWPSON:  Thank you, Conm ssi oner.

Geat to be here.

CHAI R DALZELL: Yeah. W have new counsel to guide
us as -- as needed. And at this point I'Il thank Marian
Johnston for the great work she did for us for a number of
years.

Sarah, do you want to introduce yourself and give us
a brief background.

You're on nute.

M5. COHEN: That's the first time |'ve heard that
admonition in a long tinmne.

l'm-- I"mrecently retired, retired in Decenber, and

| retired fromthe State Bar of California where I worked in
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the M ssion Advancenent Unit. And prior to that |I worked
for 22 years in public service with the State of California,
first wth the Department of Industrial Relations and then
with the Public Enploynent Relations Board.

It's my first tine, obviously, you know, at a -- at
this meeting and serving you, and | |ook forward to neeting
you all and -- and look forward to listening to this neeting
and seeing what it's all about. Thank you.

CHAI R DALZELL: Thank you.

And our clerk today continues to be Angelina Snarr.

Madame C erk, would you please call the roll

M5. SNARR  Laura Horrocks.

COMM SSI ONER HORROCKS:  Present.

M5. SNARR: N chole Rice.

COW SSI ONER RI CE:  Present.

MS. SNARR:  Tyren Thonpson.

COW SSI ONER THOWPSON:  Pr esent.

MS. SNARR:  Margaret Wng.

COW SSI ONER WONG:  Pr esent.

M5. SNARR: Tom Dal zel |

CHAI R DALZELL: Here. So we have a -- we have a
quor um

Qur first order of business is to review and approve
the Mnutes fromour neeting of June 8th, 2021. |It's in the

bi nder that we were provided before today's neeting.
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Does any nenber of the Conm ssion have any
corrections that they would |ike to suggest of the
transcript that we've been provided? |It's a transcript of
19 pages.

Any corrections to suggest?

Hearing none, is there a notion to accept the
transcript?

COVM SSI ONER HORROCKS: Motion to accept the
transcript.

CHAI R DALZELL: Thank you.

And is there a second?

COW SSI ONER WONG | second it.

CHAI R DALZELL: Thank you.

Madame Clerk, would you call the roll for a vote on
accepting the transcript.

MS. SNARR: Laura Horrocks?

COW SSI ONER HORROCKS:  Yes.

MS. SNARR: Nichole Rice?

COW SSI ONER Ri ce:  Yes.

MA. SNARR: Tyren Thonpson.

COW SSI ONER THOWPSON:  Yes.

MS. SNARR:  Margaret Wng.

COW SSI ONER WONG Yes.

MS. SNARR: And Tom Dal zel I.

CHAI R DALZELL: Yes.
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As we've done in the past, I'd like to briefly go
through and identify for the record the docunents that we've
been provided in the binder that the staff prepared for us.

After the transcript is our resolutions from 2021

The next tab is a state-by-state conparison of
executive branch officials of the State of California with
other states. In -- within that tab there is also a
comparison with California city elected officials.

The next tab has the salaries for superior court
judges. They are not within our purview, however, the
underlying statute directs us to reviewthem and it is a
third branch of governnent. W have the |egislative and the
executive in our jurisdiction. Here is the judicial.

The next tab has an exenpt salary chart effective as
of July 2021.

Then G vil Service salary adjustnent reports that
show nmost -- nost recent figure in here is 2021. It's 4.55
percent. And | believe that we did a salary increase close
to that |ast year and that nost of the people covered by it
returned the noney to the State.

The next tab is State Legislatures nenbers, terns,
and party affiliation in 2021.

Then the State Legislature retirenent benefits for
the 50 states of the union. This is relevant because our

| egi slators receive no pension benefits.
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And then the next tab is a summary of constitutional
| egi slative officer benefits.

And then the next tab a summary of superior court
judge benefits.

And then the declaration by the Director of the
Departnent of Finance that there is a surplus which allows
us to give araise if we are so inclined.

And, lastly, a history of what we've done over the
years at |east since 1990.

| think that we are now ready for opening statenents.
And | would ask the clerk to call on the Conm ssion nenbers
person by person for their opening statenents.

MS. SNARR: Laura Horrocks.

COW SSI ONER HORROCKS:  Thank you. First | thank you
for preparing the binder and all the materials that we have
here in front of us. 1It's very helpful to see everything
neatly organized and ready to go. So we appreciate that.

And we appreciate you acconmodating us continuing to
meet renmotely in this unique environment. W're excited to
see that nost of the world is starting to open up and return
to somewhat of a normal state but also have the flexibility
of these renote neetings, and being able to -- to
participate renotely is very helpful. So thank you for the
admnistrative side of setting up today's neeting.

Econom cally our country is in a unique position just
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as we're fighting inflation and we see all of the challenges
that the Fed Reserve has in trying to normalize our econony.
So it's an interesting state as we watch it unfold in the
next coupl e nont hs.

So thank you for having us today, and |I'lIl pass it to
t he next conm ssioner.

MS. SNARR: Thank you. Nichole Rice.

COW SSI ONER RI CE: Thank you, Angelina.

Good afternoon ny fellow commssioners. 1'd like to
wel come Comm ssioner Thonpson. |t's great to have you here.
| nyself was just appointed in 2019. And while now that is
three years ago nuch of the world has changed. And | had
one in-person nmeeting and we've been doing this now the
third year renotely. Wich | extremely appreciate again
just to echo Conm ssioner Horrocks comrents, the flexibility
as well as facilitating the virtual nmeetings to the staff,
the conpl etion of the binder.

And | ook forward to having a -- a good di scussion

about the state of the econony, State of California. Thank

you.

M5. SNARR: Ckay, Tyren Thonpson.

COW SSI ONER THOWPSON:  Thank you.

Hi, everyone. Good afternoon, everyone. |'m Tyren
Thonpson. As you heard, |'mconnecting with you all from
Los Angeles. I'd like to also extend a sincere thank you to
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the staff for the organi zation and preparation of naterials.
| attended this nmeeting | ast year as an observing

citizen so |I'm happy to be joining now as one of the

conm ssioners. | chose to pursue conpensation

professionally nearly a decade ago, so |'mvery excited to

be applying ny expertise in such a neaningful and

responsi bl e way on behalf of the State residents.

| ask that you all please be lenient with me because
this is my first neeting with the Comm ssion and |' m going
to try ny best.

Also 1'd like to acknow edge that as we speak this
afternoon | know that we are planning on a md sunmm t
concerning econonmc trends and uncertainty in terns of
inflation and such. But | do think that what is nost
Inportant to nyself and also the fell ow conm ssioners is
that we have a thoughtful, fair, and am cabl e process that
I's transparent and open to discussion.

So | look forward to hearing fromthe public and
ultimately reaching a conclusion this afternoon. Thank you
for letting me serve.

M5. SNARR: Thank you. Next Margaret Wng.

COW SSI ONER WONG:  Hi.  Margaret Wng. And again |
want to thank the administration for putting together the --
the binder, as always. It is extremely helpful.

And | -- even though we could not be able to neet in
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person | think neeting online is as effective, and the
flexibility and also that able to, you know, see everybody
through the screen is also as hel pful.

As the other conm ssioners was nentioning that, you
know, we -- State of Californiais really -- all the United
States is at a very uncertain tines, you know. You know,
and the COVID, and the inflation, and the war, and all of
these matters that, you know, comng all together and yet
we're still living fine and we're |ooking forward to a -- a
future that -- to be stable and to be able to continue to
growin the State of California.

And | -- | very much wanted to be able to explore in
all kinds of ideas and -- and be able to cone to a
concl usion, you know, what we have deci ded today.

So | ooking forward to today's neeting. Thank you.

M5. SNARR  Tom Dal zel |

CHAI R DALZELL: Thank you.

Unl i ke past years we are now experiencing a high rate
of inflation. The last data fromthe Bureau of Labor
Statistics for the 12 nonths ending in April is an inflation
rate of 8.3 percent.

I n response to that the public enployees in the State
of California | believe are | ooking at a wage increase of --
| believe it's 7.8 or eight percent. |It's a |ot higher than

we' ve seen in past years.
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The top earning California public enployees are
athletic coaches at UCLA and UC Berkeley. They are not in
the legislature, they are not in the executive branch.

There are al so several doctors at the University of
California hospitals. UCLA football coach Chip Kelly earned
4.3 mllion in 2020, for instance. UCLA basketball coach
Mck Cronin earned 3.3 mllion. That -- that's real noney.

The salaries that we're tal king about don't even approach

t hat .

We are tal king about a small amunt of noney that is
not statistically significant. It does not affect the
overal | budget at all. Each house has a certain anmount of

money that that house can spend. The noney's not spent on
salaries, it can be and has been shipped el sewhere keeping
the total budget the sane.

But that is not to say that there is no value to what
we do. There is. There's great value. Value is the
symbol i sm

| would lastly say that the conparison with other
states is outside the |legislative nandate for our review and
|'d be interested in -- in -- in hearing Conmm ssioner
Thonpson' s thoughts at sone point in our discussion here
about using out-of-state data.

It has been gathered by the staff at the request of

the Comm ssion as long as |'ve been on the Conm ssion which
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is ten, or 11, or 12 years, but it is outside our
| egi sl ati ve nmandat e.

And t hat concl udes ny opening remarks.

|s there a notion or a resolution if only to pronpt
discussion. | think that to have further discussion now we
need to have a resolution. In the |ast couple of years that
resol ution has not been the resolution ultinately adopted.

But is -- is there a resolution proposed by -- a
motion for resolution proposed by a nenber of the Conm ssion
if only to pronpt discussion?

Don't be shy now W need this.

COMW SSI ONER RI CE: Conmi ssi oner Dal zel |, can you
repeat fromyour opening remarks. | Dbelieve you said there
was -- there was an increase that was planned for state
wor kers who are already past -- can you repeat that, what
actually in fact is happening as well as what the nunbers
are if you have that.

CHAI R DALZELL: M notes are inconplete on that.
believe that it is 7.8 percent. It mght be eight percent.
| know that inflation is 8.2 percent. But | believe that
the State enployees -- the -- the planis -- and | don't
know whether it is 7.8 or eight percent. It's a lot higher
than we've seen in the -- in the near past. And, you know,
that raise for that many people is statistically significant

to our budget.
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Al right, well, I will do sonmething that |'ve not
often done and that is typically I've observed Robert's
Rules of Order for chairs of commttees and have not been
out front on things. But | will make a resolution -- a
motion for a resolution to adopt a wage increase of 7.8
percent for the legislators and the executive branch
enpl oyees who are within our purview.

Again, |'mmaking that not because | believe it is
what we should do but to begin our discussion.

For the purposes of a discussion is there a second on

my notion?
COMWM SSI ONER WONG Yes, | second your notion.
CHAI R DALZELL: Al right. Wat -- let -- let's put
the new guy on the spot. Wat if -- first tine in, you

know, seeing -- well, you were here last year. But first
tinme in making decision. You' ve seen -- you've seen the
type of data that the staff puts together for us. And |
think it's really well done. M career was with the | abor
uni on negotiating, and I would have been very, very happy to
see this type of data at the negotiating table.

But Conm ssioner Thonpson, do you have sone thoughts
on the surveys or where we should go?

COW SSI ONER THOMPSON:  Sure.  Thanks, Conmi ssi oner
Dal zel | .

| think in reviewng the transcript fromlast year we
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resolved -- or, rather, you all resolved to have an increase
that is consistent with the general salary increase for the
rank and file folks. And I would elect that we do that
again.

I n your opening remarks you commented on the data
conpared to sone of the other states. | was surprised to
see what | perceive as a gap between some of the states
woul d consider simlar at least in -- in population, for
exanpl e, Texas and New York. But | know that that would
take sonme time to -- to really address.

But as for now |'msupportive of the 7.8 if we're
able to validate that that is, in fact, what it is, that I
think that we should be consistent with our approach |ast
year and consistent with what is being done for other State
enpl oyees.

CHAIR DALZELL: Well, in terns of the conparison with
other states in the devils and the details where are these
time for time legislators or not. | believe that Texas, at
| east, is not. You know, it's very difficult to confirm
that we are conparing like with Iike.

COWMM SSI ONER THOVPSON:  Sur e.

CHAI R DALZELL: | mean that's the problemyou face
every day with your taking wage surveys. Anyway.

O her Conmi ssioners. Conm ssi oner \Wng.

COW SSI ONER WONG:  Wel |, in view of what you
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indicated that current inflation rate is about 8.3 percent
and -- and also that | always | ook at, you know, how nuch
money that we have in the treasury that we can afford to do
things. And | think that's also a -- a positive sign that
we can -- we can do that. And also traditionally we have
been kind of conparable to what the other state enployees is
getting. So | think that seven -- 7.8 percent is -- is
right around the right nunbers we should | ook at.

Inflationis -- is on the rise. Wwo knows what will
that be. A lot of federal neasures is putting together
trying to reduce that. But | don't see any, you know, near
future that this inflation is going to drop trenendously.

So | do support that -- that -- the nunber that you
have proposed.

CHAI R DALZELL: There are two comm ssioners who |
haven't called on yet. Wichever one of you would like to
go first, go ahead.

COW SSIONER RICE: Well, | will junp in. Thank you
Conmmi ssi oner Dal zel |.

Wth respect to the increase economcally | do agree
wth ny fell ow conm ssioners with the given econom c stance
that we have. | believe that running for office should be
equitable and | think that it's different for everyone.

|'d also like to turn now that conversation to health

benefits, sonmething | questioned or just had questions about
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in the past. Staff has done an incredible job answering
t hose questions and providing the proper information that's
wi t hin the binder.

And if -- if | may just take a few nonents to ask a
few nore defining questions fromthe tab 2022 heal th
benefits. So it's ny understanding that the constitutional
officers as well as legislative officers receive their
heal th benefit plans, and those are pegged to what State
managers are offered. |Is that correct?

COMWM SSI ONER THOMPSON:  That's al so ny under st andi ng,
Commi ssi oner .

COMW SSI ONER RICE:  Ckay. | don't know if we have
any staff on that can answer this next question.

| was wondering when that was enacted, year, time
frame, when those health benefits plans were paid to State
managers. |f anyone fromstaff may have that information

M5. SNARR  Conmi ssioner Rice, we do have a
benefits representative on -- on this neeting. And Lisa
Hatten, I'mnot -- she nmay or may not be able to assist.

Lisa, are you on --

M5. HATTEN. H there. This is Lisa Hatten. Can --
can you all here ne?

COW SSI ONER RICE: W can hear you. Thank you so
much.

MS. HATTEN. Actually, I'mgoing to take this back to
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our teamand | will respond as soon as possible with the
year that that was enacted.

COMW SSI ONER RI CE:  Thank you so much. And -- and
really that line of questioning was nore so just to get
a good i dea when -- when that was enacted and what the
conposition of the legislature and the constitutional
officers really I ooked |ike.

We know t hat denographically things have -- have
changed very much so over the years. And, again, when | --
| say that, | truly believe that equity is inportant within
public service. | think this is a huge part of it.

| am not exactly sure how to go about serving the
| egislature to make sure that their -- their health prem uns
and cost of their -- for their dependents are -- are
manageabl e, but what | would like to do with that discussion
along with requesting a second neeting for next year. |
think we talk a | ot about different things, and -- and,
again, hats off to the staff and to everyone that
facilitates this.

But as we get a little bit nore confortable -- and
"1l just speak for nyself -- with reviewng the information
and the material and -- and |ooking at the state of the
| egislature, | would like to be able to request data,
analyze it, and -- and work on some things and then allow

the staff time to cone back with our questions and we can
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meet again.

Because it's my understanding that this body needs to
meet before the June budget is passed. So if we could
request a -- for next year, 2023, two neetings, one that
woul d happen maybe a few nonths before June or just an
adequate amount of time, and then we could nove forward. So
that's my first request.

My second request is a little nore difficult. |
woul d like to see if we could somehow survey all those that
are covered, constitutional officers and |egislatures, and
see what their premuns are. Because although they're tied
to the State managers, we really can't see what those are.

And then when we get that data, we as a body woul d be
able to -- to see what that is conpared to other, you know,
prem uns and co-pays and how many have dependents and then
have di scussions such as health savings accounts or -- or
anything else that may -- may be beneficial and provide nore
equity for those serving in public office if that is
possi bl e.

And, again, |I -- | never want to nmake nmore work for
anyone, but if that is wthin our scope | wuld -- | would
i ke to nmake that request.

MS. HATTEN. O course. 1've got that down too and
we Wl also take that back to the team Thank you so nuch

COW SSI ONER RI CE:  Thank you so much, Lisa.
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And again, Conm ssioner Dalzell, if it wasn't clear
at the first | do support the increase that you proposed
al ong with Conm ssioner Wong and Tyren. And | w |

CHAIR DALZELL: | think at this point 1'd like to see
I f there are any public coments about conpensation in
general about -- about the notion, about the -- the state of
the econony, the state of the finances, the State of
California.

Are there -- actually, I'd ask the clerk to explain
how -- either the clerk or the neeting facilitator to
explain how a nenber of the public can signal an interest in
maki ng a comment and how we will bring them on.

MR SEAVERS: Every participant should have at the
bottom of their screen an ability to unnute thensel ves and
also two icons. One is a raised hand icon. And maybe the
easiest way to do that is if a participant would like to
raise their hand virtually, and then we can call on them

Now, | do recognize that there are three call-in
users. W do not have that option. And so if -- if you did
want to speak and are unable to virtually raise your hand,
pl ease just let us know.

CHAI R DALZELL: So are there hands up?

MALE VO CE: There are not.

CHAI R DALZELL: Well, this is not unusual. 1"l give
people another -- a little while to think if they have
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questions. W've not had a |lot of public comment over the
years. And there appears to be none today.

So we have a notion for a resolution of 7.8 percent.
|s there -- and there is a second.
Madame C erk, would you please call the roll
COW SSIONER RICE: A point of order,
Conmmi ssioner Dalzell. | don't believe Conm ssioner Horrocks

has had the opportunity to speak.

CHAI R DALZELL: |'m sorry.

Commi ssi oner .

COW SSI ONER HORROCKS:  No worri es.

| do support the increase in -- in our |egislature
and understand that benchmarking to our state wage increase
seens to be a good and fair way to increase our salaries for
the -- the folks that we are here voting on.

| would ask is there any way to confirmthat 7.8
percent? | didn't -- was trying to do sone quick internet
research and | did not easily confirmthat amount. And |
think that would be a good place for us to just be sure that
our benchmarking is in check.

But otherwise | believe that is a fair way to go
about making sure that we provide a good increase.

CHAI R DALZELL: Do we have any input fromthe staff
interms of the --

MR. SEAVERS: W -- we do have one hand raised, Ted

Donna Nichols, RPR, CSR
donna.nichols@comcast.net



© 00 N o o A W N P

N N N NN N P PP PP PR PR R e
g A W N P O © O N O o M W N P O

CALIFORNIA CITIZENS COMPENSATION COMMISSION
CCCC 6-22-22 meeting Transcript on 06/22/2022

20

Ryan, Departnent of Finance.

CHAI R DALZELL: Ckay.

MR. RYAN. Hello. This -- Ted Ryan, Departnent of
Finance. So I'mnot aware of a 7.8 percent GSI that would
be applicable to all State enployees. | did some quick
research and the existing contract for the State's | argest
Bargaining Unit, which is SEIU 1000, is a 2.5 percent GSI
that woul d be effective July 1, 2022.

CHAI R DALZELL: Let me see what | can find.

COW SSI ONER HORROCKS:  When | was | ooking at this
earlier this norning, | saw sonewhere in ny research 2.2
percent plus a half a point for |ocation purposes. So |
was expecting sonmething closer at the 2.7 to three percent
mar K.

And that's also in line with our m ninumwage
i ncreases expected for January 1, 2023. That would be a 3.2
percent increase. And then nore commercial increases across
the board are |ooking to trend closer to three-and-a-half
percent .

And Tyren, please, junp in if that is sonething
different than what you see in the industry. But ny
research is showing it to be closer to two-and-a-half to
t hree-and-a-hal f percent.

COW SSI ONER THOWPSON:  Typically -- thank you,

Comm ssi oner.
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Typically what |1've seen is that increases typically
woul d lag inflation, so three percent sounds about right. |
t oo have been searching CalHR for -- for something to
validate the 7.8 and | haven't been successful just yet but
l"mstill trying.

Thank you, Ted, for -- for what you've provided.

MR RYAN. You're wel cone.

CHAIR DALZELL: [I'mfinding a |ot of information on
t he m ni mum wage.

COMWM SSI ONER HORROCKS: It | ooks |ike we have anot her
hand rai sed.

CHAI R DALZELL: Let's -- let's hear fromthem

M5. SINGE H. This is Manpreet Singh. W -- |
work in the Personnel Managenent Division and so we provide
adm ni strative support to the Conm ssion.

However, we al so work on the GSI packages that we
implement. And | can confirmthat the infornation that Ted
provided is correct, that the |argest SEIU group is slated
for a 2.5 percent GSI effective July 1 of this year

COW SSI ONER THOMPSON:  And are you referring to Unit
13?

MS. SINGH I'mreferring to Unit 1. So SEIU.

COW SSI ONER THOWPSON: | see. |'ve also found
that |UCE has 2.5 reflected so there's sonme consistency

t here.
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CHAIR DALZELL: Well, I'mreally not finding where |
got the 7.8 percent.

So do we want to -- would -- would you like ne to
move to anend ny notion and adjust it to -- where are we
going? Are we going to 2.5?

COW SSI ONER THOWPSON: My preference, Conm ssi oner

Dal zel |, would be if we can to confirmwhat the official GSI

is and nove the notion to that. So I'mnot sure if that's a

timely process, but maybe we can spend sone time to
continuing to search and maybe relying on some of the staff
on the call to help with that.

CHAIR DALZELL: Al right, well, let's all -- all
sear ch.

So the faculty unit is going to get four percent.

COW SSI ONER WONG.  May | ask when was this GSI rate
was decided to be effective July 1st, 2027? Wen was that
deci de? Anybody know?

COW SSI ONER THOMPSON: | don't know, Conmi ssioner
| have found a letter that it's dated July 8th, 2021, which
established the 4.55 percent |ast year.

CHAIR DALZELL: Al right. So I'mfinding fromthe
State Journal dated May 6th, 2022, as part of House Bill 1
al so known as the executive branch budget State enpl oyees
will receive an eight percent across the board raise the

next fiscal year
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Let ne make sure that

| ' mnot sure that we're tal king about California
here. It's Kentucky. Never m nd.

Wll, what I'mfinding is the 2.5 percent. And so |
can W thdraw ny notion and sonebody el se can nake a notion
for 2.5 percent.

COW SSI ONER HORROCKS:  Commi ssioner, it |ooks |ike
we have another comment from Manpreet. O maybe not. There
was a hand rai sed.

MS. SINGH | -- | just wanted to address one of the
conm ssioner's questions with regards to the SEIU contract.
So that's the largest bulk of State enployees. That is --
the current contract is what is in effect fromJanuary 2nd,
2020, to June 30th, 2023.

So the current MU reflects the July 1 increase of
2.5 percent. And this agreenent per the Cal HR website it
says it was reached on 8-28-2019.

COW SSI ONER THOMPSON:  Thank you for the
clarification,

CHAI R DALZELL: Well, | mean, as a matter of
principle | believe what's good for the goose is good for
the gander. So | would support a motion -- | -- | wthdraw
my notion for the 7.8 percent and woul d support a notion
that woul d give the people in our purview the same wage

I ncrease that the SEIU has negoti at ed.
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|s there a notion?

COWM SSI ONER HORROCKS: | will notion to increase the
salaries by 2.5 percent.

COW SSI ONER THOWPSON: | wil | second that notion.

CHAI R DALZELL: Is there any discussion of that
motion? | think we've discussed it before getting there,
but

Madame C erk, would you please poll the conm ssioners
who are present at this neeting.

M5. SNARR  Laura Horrocks.

COW SSI ONER HORROCKS:  Yes.

M5. SNARR Nichol e Rice.

COW SSI ONER RI CE:  Yes.

M5. SNARR:  Tyren Thonpson.

COW SSI ONER THOWPSON:  Yes.

MS. SNARR:  Margaret Wng.

COW SSI ONER WONG:  Yes.

M5. SNARR  And Tom Dal zel | .

CHAI R DALZELL: Yes.

So the notion has been adopted unaninously with a
quor um

And | apol ogi ze for ny bad work on what the nunber
was. But | stake ny position on a principle which is get
the same as enpl oyees are getting. So that makes sense.

Are there any further comments from Conm ssion
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menber s?

And, Conmi ssioner Thonpson, we are precluded from
speaking with each other, all the Conm ssion nenbers, other
than at this nmeeting. | mean, any conversations that we
have away fromthis nmeeting are ex parte communi cations and
woul d require reporting.

So | would encourage you to speak with the staff in
terms of devel oping next year's survey. And |'ve expressed
my opinion about relying -- or at least relying heavily on
data fromother states because that's not w thin our
|l egislative purview W're told to |ook at superior court
j udges anong ot hers.

But can you work with staff, Conmm ssioner Thonpson?

COW SSI ONER THOWPSON:  Yes, Conmm ssi oner Dal zel |.
Appreci ate that.

CHAI R DALZELL: kay. Good.

Any ot her comments, or shall we -- well, one hopes
that by the time we meet next year we'll be meeting in
person. | don't know.

So having called this neeting to order | will now
close this neeting of the 2022 neeting.

And | actually support the suggestion that we have
an early neeting next year and then a neeting schedul ed
for the nonth of June as well. So | think that's a great

i dea.
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And we'll see you all same place, same tine next
year. The neeting is now closed. Thank you and thank you
staff for all the work you' ve done on this.

COW SSI ONER WONG.  Thank you.

COWMM SSI ONER THOWPSON:  Thank you.
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