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COW SSI ONER THOMPSON: Do you mind if | turn
off the | eave and join sound and unlock the -- the
wai ting roonf

CHAIR SWEET: That's fine with ne.

COW SSI ONER THOMPSON:  I'msorry, | can't do
the waiting room but | turned off the sound.

COW SSI ONER ROBERTS: Good norni ng, M chael,
good norning, Tyren.

COW SSI ONER THOMPSON: Good nor ni ng.

CHAIR SWEET: Are we ready to begin?
Manpreet, are we -- is there anything -- Sarah, any
technicality we need to deal with before we get going?

MS. COHEN: | don't believe so.

CHAI R SWEET: Ckay. Then with that | will say
ny nane is Mchael Sweet. |It's 11:03 a.m This is the
schedul ed May 22nd, 2024, neeting of the California
Citizens Conpensation Conm ssion. This nmeeting is being
hel d via tel econference on Zoom and ny understanding is
t hat nenbers of the public do have access to this
nmeeting and sone of them have joi ned us.

| wll ask the Conm ssion secretary to pl ease
call the role.

MS. SNARR:  Laura Horrocks.

COW SSI ONER HORROCKS:  Here.

MS. SNARR: Darrell Roberts.

Donna Nichols, RPR, CSR
donna.nichols@comcast.net




© 00 N oo o B~ w DN P

N T R N N T T T T S S S e N T
g A W N P O © 0 N O O M W N P O

CALIFORNIA CITIZENS COMPENSATION COMMISSION
May 22, 2024 meeting Transcript on 05/22/2024

COW SSI ONER ROBERTS:  Here.

M5. SNARR: Tyren Thonpson.

COW SSI ONER THOWPSON:  Her e.

M5. SNARR:  Margaret Wng.

COW SSI ONER WONG  Yes.

MS. SNARR: And M chael Sweet.

CHAI R SVEET: Here.

So we do have a quorum The first -- so we
should do public comment at this -- at this point,
correct?

Ckay. Sarah is noddi ng.

So this is an opportunity for general public
comment. This is a time for nenbers of the public who
W sh to address the Comm ssion to do so. And I'll open
the floor now, and if -- if | could ask the Conm ssion
secretary to use the two-mnute clock for public
comment .

And is the protocol for people to virtually
raise their hands or -- is everyone able to be in the
room now and speak or do they have to be admtted to
speak?

M5. SNARR. Everyone is in the room |If there
is a menber fromthe public who would |ike to speak,
they can raise their hand. There's a -- a hand on the

bottom of the bar on the page so if you wish to speak
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you can do so now.

CHAI R SWEET: (Ckay, it -- it appears that
there is no one who is interested in providing public
coment at this time. And | will, therefore, close the
public coment section of this neeting and ask the
Conmi ssion secretary to please call the next item

MS. SNARR: The next itemis review of the
March 12th, 2024, neeting m nutes.

CHAIR SVEEET: So it's ny understandi ng that
this is down as a review and not an approve. W
should -- | think the best practice would be to approve
this when we are together in public and not in a virtual
neeting so that -- that's why we aren't going to be
approving the mnutes today. W are welcom ng comments,
guestions, or corrections on the m nutes.

Alternately | think nmenbers the Conm ssion
could -- if -- if there's typos or things Iike that,
menbers of the Conm ssion could just send those over to
staff via email.

But 1'lIl open the floor now if anyone on the
Conmm ssi on has any comments, questions, or corrections
on the mnutes fromthe March 12th, 2024, neeting.

Very good. So no conmi ssioner conmment or
guestions. | -- | had a few corrections, little

nitpicks. | will email those to staff sonetine soon and
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ask that they be incorporated for our final review when
the mnutes are presented to the Conm ssion for
approval .

Coul d we pl ease have the next item

MS5. SNARR: Next is the Chair's report.

CHAIR SVEEET: So you'll recall that in the
| ast neeting we talked a little bit about the Board of
Equal i zation and the change in their responsibilities
and the question of whether in performng our duties we
could or should consider a -- an adjustnent that woul d
be a reduction in salaries or -- or sone -- sonething
ot her than an increase.

We deci ded to seek the opinion of the Attorney
General on whether that could be done. | worked with
our attorney, Sarah Cohen, as well as staff. W
prepared a letter which was sent to the Attorney
General's office shortly after our March neeting. |
have since then been contacted by the head of the
Opinions Unit for the Attorney General's office just to
get nore of a sense of -- of what the story was and what
our inquiry was about.

And then what he told ne in that conversation
was that their general practice was to effectively clear
conflicts and determ ne whether or not they'd be able to

opi ne on our questions and that | would be hearing back
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ei ther way shortly.

| got an email in the |ast week fromthe
person who has been assigned from-- to -- to | ook at
t hese i ssues which gave the indications that they would
be able to do sonme anal ysis and presumably provide an
opinion. And it's ny understanding that they are now
goi ng through kind of a -- a fact-gathering process on
the issue to understand nore about the background and --
and talk to interested parties.

So it -- it sounded |ike that wasn't
processed -- the sense | got although there was no
commtnment to a tinmeline either fromthe head of the --
the head of the unit or the attorney who's actually
doing the -- taking on this project -- the sense they
gave nme was this was probably sonething where we could
expect a response in six to nine nonths of when they
started the process.

So it's ny expectation that we wll see a
response to our questions if not by the end of this
cal endar year early in calendar year 2025 which woul d be
appropriate timng for us to bring this up and consi der
it as we go through this process -- as we go through
this process in the next year.

| see Conm ssioner Thonpson has raised his
hand.
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Sarah, can | -- can we engage? Do | need to
t ake questions on ny report? How do we do this?

MS. COHEN:  You can have informal discussion.
No action taken.

CHAIR SWEET: Ckay. So I'm-- |'mhappy to
answer -- so | have nothing else to report. But |'d be
happy to answer questions to the extent | can provide
them on what | just presented or engage in discussion
general ly.

COW SSI ONER THOWMPSON:  Sure. That's a good
guestion, Chairman, and nore of a coment. G ven that
we won't have kind of clear direction in time for our
nmeeting next nonth we may want to consider doing a
separate increase or no increase to them such that
warrant giving an increase and then later it decrease

and sending the wong nessage to those individuals.

CHAI R SWEET: Correct. | -- 1 -- 1 certainly
think there's no question -- and -- and you see it in
the records of what's happened in prior years. | think

there's no question that we can make adjustnents that
aren't the same across the board. So we could make
adjustnents up for sone office holders but not all of
them And | -- | agree that that -- that woul d nmake
sense.

And | will -- 1 will ask counsel to junp in if
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|'mwong, but that -- that's ny understanding. And --
and that would -- in ny opinion wuld al so be
appropriate when we get to that stage.

Does anyone el se have any questions or
coments on the issue that | raised in ny report?

Ckay, | have nothing else to say in ny report
at this tinme, and I would ask the Conm ssion secretary
to please call the next item

M5. SNARR: Next we have the staff reports.
So I"'mgoing to go through in terns of what was provided
in ternms of the additional reports for this particular
nmeeting.

First we have the -- the unofficial
transcripts fromthe March 12th, 2024, neeting.

Copi es of the presentations -- the
presentation slides that were presented at the March
12th neeting. So that included from Departnent of Human
Resour ces, Departnment of Finance, and the Legislative
Anal yst's offi ce.

You also received -- it was a -- basically a
wite-up of the questions that were posed by the
Comm ssion to -- to CalHR, DOF, and LAO. So you have
responses to those questions in addition to the summary
of enployees at max that's part of the -- those

responses.
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As requested, the position descriptions of all
the elected officials.

Then you have the -- the approved transcripts
fromthe June 22, 2023, neeting that were approved at
t he March neeting.

And then you al so have the agenda for today --

for today's meeting.

Then you al so have the -- as requested from
the | ast neeting, the annual salaries of the -- of the
judges. So it's titled Judicial Branch Salaries. It

I ncl udes the nonthly and annual anounts.

And you al so received -- yesterday you were
provi ded advanced copies for today's presentations in
addition to the Departnent of Finance certification
letter.

And those were all the reports that were
provi ded for today.

CHAI R SWEET: Does any conm ssioner have any
questions for staff about what's been presented in the
staff report?

|'d like to ask Sarah to explain the
certification letter.

MS. COHEN. Hwm The certification --

CHAI R SWEET: Yeah, sorry.

M5. COHEN: | received the certification
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letter which indicates that thereis a -- | think -- |I'm
not looking at it right now -- a point four point five
percent of general revenue. That represents the anount
of deficit in the rainy day fund.

And so for purposes of your work the
constitution requires that that anount be one percent or
greater in order for you to be precluded or prohibited
fromtaking any action to increase salaries. But
because that nunber is bel ow one percent even though
there's a negative deficit my understanding is that you
can (unintelligible) including to -- to -- within your
constitutional duties to annually adjust the salaries of
state officers.

And so adjustnent neans -- is neutral, right.
So adjust neans increase, decrease, stay the sanme. But
you are -- you are not precluded fromincreasing
notwi thstanding the fact that there is a deficit.

Does that nake sense?

CHAIR SWEET: | -- I'mnot sure. | -- it --
are you saying that we may nake adjustnents up or we may
not make a adjustnents up?

M5. COHEN: |'m saying that because it's bel ow
t he one percent or greater threshold set forth in the
constitution for precluding the Comm ssion from

I ncreasing salaries you may. But | wanted to -- | --
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didn't want to say that w thout explaining why.

| think it's alittle unusual to get a letter
saying that there's a deficit which would autonatically
maybe nmake peopl e assune that you can't take action to
I ncrease. But it doesn't neet the constitutional
t hreshol d of one percent or above.

CHAIR SWEET: So we may get -- we may still go
forward with increases this year?

M5. COHEN: Yes. It does not preclude the
Conmmi ssion from maki ng increases in salaries to state
of ficers.

CHAIR SWEET: Ckay. And | -- | see two
conm ssi oners have questions. But let ne -- if we can
just continue on this line.

|f you or staff, Ms. Cohen, are able to -- to
say, has the Conm ssion in the past nmade adjustnents in
deficit years?

M5. COHEN. | don't have that history. \Wat |
do know is that in 2020 -- Angelina, you can correct ne
iIf I"'mwong. There was a letter that went out but it
met the threshold of one percent or above. | think it
was four percent. So in 2020 the nost recent exanple of
a tinme when there was a deficit the Conm ssion did not
I ncrease sal ari es because of this constitutional

prohi bition.
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CHAIR SVEET: So in that instance the
Commi ssi on was not able to nmake adjustnents?

M5. COHEN. Correct. No. The -- pardon ne.

The -- the Comm ssion was not able to increase
sal aries. Adjust could nmean decrease. So, yes, the
Conmm ssi on coul d have gone forward and decreased, but
they didn't.

CHAI R SWEET: Ckay.

M5. COHEN: They just were prohibited from
| ncreasi ng.

CHAIR SVEEET: And in this year are we
allowed -- are we prohibited fromincreasing?

MS5. COHEN: No. Because the anmount is -- does
not neet the constitutional threshold of one percent or
above.

CHAI R SVEET: Ckay.

M5. COHEN. It's at point four five percent as
| recall.

CHAI R SVEET: Right. Ckay.

COW SSI ONER THOMPSON:  (Unintel ligible).

CHAI R SVEEET: Conm ssi oner Thonpson had his
hand up but now I've lost the |ist of hands up.

COW SSI ONER THOMPSON: It was Laura and |.
wanted to clarify on the -- the one percent.

So, Sarah, if | understand correctly, the
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nunber on that report would need to be negative one
point zero and right now we are at zero point four five
negative. And because of that we are allowed to make an
increase if we -- if we choose to?

M5. COHEN: Correct. | mean, I'm-- I"mnot a
math major, but that is how !l interpret the docunent.

And just so that you can have it -- you know,
| -- just so you can have it fromthe horse's nouth,
meani ng the constitution, let ne just read that to you
so that you understand exactly what the constitutional
mandat e says.

This is the particular provision. Thereafter,
at or before the end of each fiscal year the Conm ssion
shal | adjust the annual salaries of state officers by
resol ution adopted by a majority of the nmenbership of
t he Conm ssi on.

The annual salary specified in the resolution
shal |l be effective on or after the first Mnday of the
next Decenber except that a resolution shall not be
adopted or take effect in any year that increases the
annual salary of any state officer if on or before the
| medi ately preceding June 1 the Director of Finance
certifies to the Conm ssion based on estimates for the
current fiscal year that there will be a negative

bal ance on June 30th of the current fiscal year in the
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Speci al Fund for Econom ¢ Uncertainties in an anount
equal to or greater than one percent of estinmated
Ceneral Fund revenues.

So this letter says that the -- it -- that
It's an anobunt | ess than one percent, negative one point
four five is less than one percent. So that's how
interpret the letter.

COW SSI ONER THOWPSON:  That's ny
under st andi ng t oo.

M5. COHEN. Ch, good. Thank you.

CHAI R SWEET: Thank you.

Conmmi ssi oner Horrocks.

COW SSI ONER HORROCKS:  Add sone context to
what we are voting on. |If we do go forward with an
increase in salaries, are we contributing significantly
enough to change the point zero four five percentage?
We're not going to push that in to the negative one
percentage by voting for an increase for nmenbership for
salaries, correct?

M5. COHEN: Who is that a question for? |'m
sorry.

COW SSI ONER HORROCKS: | think it's probably
t he Departnment of Finance. Sorry. |It's going to
significantly change this zero point four five

percentage (unintelligible).
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M5. COHEN. Well, | -- 1 -- yeah, let nme just
say that | cannot answer that question and someone from
t he Departnent of Finance will be here today to nake a
presentation as | understand it.

But if |I'mlooking at the constitutional
| anguage alone, it is this -- this -- I'"'mnot sure that

that's a relevant consideration because it's based on

this estimate that's made prior to June 1. So -- but,
again, | invite you to ask questions to the experts when
t hey make their presentation today. |'msorry.

COW SSI ONER HORROCKS:  Thank you.

CHAI R SWEET: Are there any other conm ssioner
coments or questions at this tine?

M5. COHEN. Ch, one last thing. Wichis --
pulled the -- | pulled the 2009 certification and
conpared it. And there's a final sentence in that
letter that is not inthis letter that you have for this
year that says based on the information presented above
the SFEU deficit exceeds one percent of projected 2008
to 2009 General Fund revenue.

So that's another indication that this letter
t hat you have for purposes of making your determ nation
before the end of this fiscal year does not preclude you
fromincreasing salaries based on this constitutional

prohi bition regardi ng budget deficits.
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COW SSI ONER THOMPSON: I n regards to the | ast
question it seens |ike we would need to provide
I ncreases in excess of one point one mllion to neet
t hat one percent threshold. So | don't think that we
woul d be doing that. But we should still wait to hear
fromthe Departnent of Finance.

CHAI R SVEET: O her conm ssioner conments or
guesti ons?

COW SSIONER WONG | -- | want to ask did
this one percent or zero point four five is based on the
end of the fiscal year?

COW SSI ONER THOVPSON:  June 30t h.

COW SSI ONER WONG  What ?

COW SSI ONER THOMPSON: | believe it's based
on June 30t h,

COW SSI ONER WONG  Ckay. Thank you.

MS. COHEN. That -- that's correct. That the
Director of Finance certifies the Conm ssion that there
w || be a negative balance on June 30th of the current
fiscal year is how the |anguage i s worded.

CHAIR SWEET: So | think we -- for -- it's
fortuitous that we do have a presentation fromthe
Department of Finance comng up shortly although not
next. So | think hopefully these questions will -- wll

all be answered at that tine.
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Does anyone have any ot her comments or
questions that they would |ike to have addressed before
we nove off of this agenda itenf

Ckay. Hearing none I'll ask the Conm ssion
secretary to please call the next item

M5. SNARR. W have a presentation by the
California Department of Human Resources regarding the
col l ective bargai ni ng update.

MR. CRAWFORD: Good norning. Anthony Crawford
from California Departnment of Human Resources. Good to
see everyone again. Thank you to the Comm ssion for
havi ng ne.

Angelina, are you able to share the

presentation slides?

MS5. SNARR. | don't have them avail able. But
| can -- | can pull themup if you need ne to.

COW SSI ONER THOMPSON: | can share if you'd
like.

MR CRAWFCORD: Yeah, that woul d be great.
Yeah.

G eat. Thank you.

So this is a followup to the presentation |
gave in March just to give the Comm ssion an update
related to state enpl oyee conpensation and col |l ective

bar gai ni ng.
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| -- 1 will start by saying that this wll be
fairly brief in -- in the sense that we have not had any
addi tional negotiated increases since ny presentation in
March. But |'Il kind of work through it. And |'ve
added a few slides also in response to sone of the
questions fromthe March hearing to kind of address sone
of the questions the Conm ssion had related to enpl oyees
at max and what percentage of state enpl oyees wll be
receiving an increase. So .

Yeah, if you can go to the next slide, please.

COW SSI ONER THOMPSON:  Sure. And | think you
shoul d have slide control.

MR CRAWFORD: OCh. Perfect. Thank you. Let
me just check there. Al right. Geat.

So this first chart is just to recap the slide
that | provided in March. So this is the exact sane
slide | provided which provides a -- a snapshot of the
| ast five years of increases as well as on the far right
It shows what our state enployees within the executive
branch are eligible to receive starting July 1st of
2024.

As a rem nder -- so nothing has changed on
this slide. But as rem nder the percentages in white
are what we refer to as general salary increases whereas

as you can see the footnote at the bottom says that
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t hose percentages that are in green are what we cal
special salary adjustnents to the nmaxi num salary of a
classification which nmeans not all enployees within that
eligible bargaining unit wll receive the increase.

They have to neet the criteria of having been at the
maxi mum of their salary rate for twelve nonths. kay,
so nothing -- nothing newon this slide. That's just a
recap.

This next slide what | did is | took just the
7/ 1/ 24 increases and | added the nunmber of positions
that are eligible to receive the increase. One of the
Comm ssi on questions was around how many state enpl oyees
are at the maxi mum sal ary range by bargaining unit. So
we provided that chart | believe |ast nonth.

And what | calculated here is to show you that
wi thin each bargaining unit -- so for exanple SEIU --
actually, | should ask.

Are you able to see ny nouse noving as | --

COW SSI ONER THOVPSON:  No.

MR. CRAWFORD: No. kay, good to know.

So inthe -- in the top row --

COW SSI ONER THOWVPSON:  You can
(unintelligible) or circle sonething.

MR CRAWFORD: That's okay. | think |I can
just walk through it. So .
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So you can see for SEIU they're eligible.

SEI U represented enpl oyees are eligible to receive three
percent 7/1/24.

And then to the right of that what we show
here is the nunber of positions for SEIU represented and
rel ated excl uded enpl oyees who are tied to SEIU.  So
that's the one hundred fifty three -- 135,000 positions.

And then right next to that is those positions
that are eligible for the increase. And so what you see
here is any of those that are in white -- soit's a
general salary increase, it's a hundred percent of the
positions are eligible. So all enployees in one of
t hose positions on July 1st will receive the increase.
So the far right you see it's a hundred percent of
eligible positions. Enployees in those positions wl|
get the increase.

COW SSI ONER THOWPSON: M. Crawford?

MR CRAWFORD: Sure, yeah.

COW SSI ONER THOVPSON:  What woul d make an
enpl oyee ineligible?

MR. CRAWFORD: For a GSI they would be
eligible, that's why it's one percent. But bel ow that
as you can see in the -- in the increases that are in
green, so that's special salary adjustnents at max, have

to neet the criteria of having been at max for 12
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months. So if this was all GSIs, it would be a hundred
percent. But because we have special salary adjustnents
at max we -- we wanted to show you what percentage of
enpl oyees woul d be eligible because they neet the
criteria of having been at nax.

So | think the next row kind of answers your
question where you can see there's a four point five
percent special salary adjustnent at max. |In total for
Unit 2 and rel ated excludes we have about 6, 000
positions. And of enployees in those positions about
2,600 neet that criteria. So about forty-three,
forty-four percent would be eligible for that four point
five percent increase on July 1st.

COW SSI ONER THOMPSON:  So t he ot her 4,000 or
so, 3,800, do not receive an increase?

MR CRAWORD: Correct. So the way the
special salary adjustnments are transacted it's sinply
I ncreasing the -- the maxi numsalary of a
classification's range. And it would be part of their
normal progression through the salary range as they
receive what are called nerit salary adjustnments and
progress to the max of the classification. But on July
1st they woul d not receive an increase.

COW SSI ONER THOMPSON: | see. Thank you.

COW SSI ONER WONG M. Crawford, | have a
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questi on.

Does this apply to only full-tine or part-tinme
enpl oyees?

MR CRAWFORD: It's -- it should apply to all.
So it just depends on where they're at. So you could
have a part-tine enpl oyee who's at the nmaxi mum sal ary,
has worked for the state in a classification for many
years. They would be eligible for it.

COW SSI ONER WONG  Thank you.

MR CRAWFORD: Mmhnmm So that's -- | think
summari zes this chart. | think the inportant thing at
t he bottom you can see the -- the total count of
positions within -- again, the executive branch at this
point in time was 253,000 positions. Next to that we
show t hat about 219,000 eligible would receive an
I ncrease whi ch makes up about eighty-six, eighty-seven
percent of our executive branch workforce. | think
that's an inportant point for the Conm ssion.

So I'l'l nove to the last slide here. And on
this slide what | tried to do is conbine the increases.
So for sone of the bargaining units we had -- they were
eligible for the sanme anount.

So, for exanple, SEIU enployees were eligible
to receive three percent, our Unit 6 correctional

officers were also eligible for three percent. So |
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conmbi ned our workforce into the buckets based on those
that are receiving a specific increase.

So, for exanple, I'Il highlight the three
percent just because that's the |argest group. You can
see that on 7/1/24 we have 166,000 state enpl oyees that
will receive three percent on July 1st. And you can see
each of the different levels of the salary increases
t here.

In the far right colum what that's
calculating is of those that are eligible for that
specific percentage what that represents as a total of
the entire workforce. So it's dividing it by the
253,000 total workforce.

So, again, for exanple, at three percent we
have si xty-six percent of our state workforce would be
eligible for that increase on July 1st. GCkay?

So at that -- that's actually all | have
prepared today. Again, there's no additional updates as
a result of bargaining since the |ast presentation. |
hope sone of that context and -- and the information
IS -- is helpful to the Comm ssion. And | would be
happy to answer any additional questions you nmay have.

CHAI R SWEET: Thank you, M. Crawford.

Do nmenbers of the Comm ssion have questions?

Could -- can you go back -- put the slides
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back up and click back | think two slides before you
consol i dated the nunbers, the bigger chart.

Yeah. Can you make that a little bigger?

So as to the -- the smaller nunbers, the --
the fol ks who are getting two and two-and-a- hal f
percent, can you give us -- and ny -- ny assunption is
that there were other years that those groups got |arger
per cent ages.

Can you confirmthat or give any nore col or
on -- on why they were |ower than the average?

MR. CRAWORD: Yeah. | nean, what |'Il do
I's go back --

CHAIR SVWEET: Onh, | see --

MR, CRAWCORD: Yeabh.

CHAI R SVEEET: kay, | see that, yeah.

MR CRAWORD: Yeah. 1'mgoing to go to this
slide I think would be the best to | ook at.

So, again, the far right colum shows you what
they will be receiving on July 1st. So you can those
t hat have, as you indicated, maybe two or two-and-a-half
percent. If you look to the left, you can see what they
have received historically.

Again, | would -- | would say these are just
the general salary increases. This does not represent

all the elenents of conpensation that were negoti at ed
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for these enpl oyees. So there could have been ot her
types of paynments such as pay differentials, other
special salary adjustnments to address specific
recruitnment and retention challenges as well as
potentially sone takeaways.

In the March presentation | gave | talked
about sone of the takeaways that sonetinmes we negotiate
around retirenent contributions or prefunding retiree
health. So sonetinmes when we negotiate these tota
conpensation increases we factor in other things that
may i npact state enpl oyee take-hone pay as well.

CHAIR SWEET: So is there sonething speci al
about the professional engineers or CalFire -- actually,
| see the -- the professional engineers got a -- a
heal thy i ncrease a coupl e years ago.

But why -- why are the CalFire increases
consistently below three percent? Do you know what the
story is there?

MR CRAWFORD: Well, | won't get in to the
story as these are a product of, you know, collective
bar gai ni ng negoti ati ons.

But to -- to the CalFire point what | would
show you on this chart though is that each of the fisca
years starting in '21/'22 and then '22/'23 | have it

split because they received two increases. So you can
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see the firefighters on 7/1/21 received two-and-a-half
percent and then six nonths |ater January 1st, '22, they
received an additional two point six two. So for that
fiscal year they were the one unit that actually
received two increases as opposed to everyone el se
received one. And that occurred the next year as well
in '22/"23. They received two increases.

CHAI R SVEET: | see.

MR. CRAWORD: Yeabh.

CHAI R SVEET: So annual i zed they were not --
they were, in fact, above average?

MR. CRAWCRD: Yeabh.

CHAI R SWEET: Ckay, great.

MR. CRAWFORD: | nean, depending on --
depending on the year. You see the -- the increases
vary by bargaining unit so they were bel ow --

CHAI R SWEET: Yeabh.

MR CRAWORD: -- sone but above others, yeah.

CHAI R SVEET: Yeabh.

COW SSI ONER THOWMPSON: M. Crawford, what
happened in 2024 that nade them start receiving one
i ncrease in July?

MR CRAWFORD: Again, | wouldn't say anything
specific happened. | would just say it's a product of

negotiations. You know, for that specific unit it was
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| nportant that those enpl oyees received nultiple
I ncreases staged throughout the year so that was what we
ultimately negoti at ed.

In 7/ 1/ 24 you can see there's nothing
currently scheduled. And, again, that's because we're
actively negotiating so we don't know what the outcone
w Il be of current negotiations for their 7/1/24
| ncr eases.

COW SSI ONER THOMPSON:  Thank you.

COW SSI ONER WONG M. Crawford, | have a
questi on.

MR. CRAWFORD: Sure.

COW SSI ONER WONG  You indicated this is
strictly related to the salary. So the extra
conpensation, the benefits are separate and they are --
t hey can al so be increased sinultaneously, right?

MR CRAWORD: Correct. | -- | would say
I ncreased or even -- when you think of, I|ike,
contributions to sone benefits could potentially be
I ncreased fromthe enpl oyee perspective. So the
enpl oyee may have to pay nore toward things such as
retirement or retire -- retiree health which inpacts
their take-hone pay.

COW SSI ONER WONG.  So do you know i f these

adj ustnent of the benefits has a plus or mnus benefit
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or pretty nuch the sane?

MR. CRAWFORD: | don't have the charts in
front of me. | knowit's part of the -- the package |
wal ked t hrough in March where we showed the contribution
| evels for retiree health over -- | think I showed the
ki nd of same five-year snapshot. W could al ways
reference those charts as well as the retirenent
contribution charts as -- as well.

So, again, for sone enployees we ask themto
contribute nore while at the sanme tinme there were sone
enpl oyee groups who were what we call over contributing
because they're paying nore than the normal cost of
their benefits so we actually reduced their contribution
| evel s which results in an increase in their take-home
pay.

COW SSI ONER WONG  Ckay. Thank you.

COW SSI ONER THOMPSON:  One nore questi on,

M. Crawf ord.

Looki ng at craft and mai ntenance workers in
July of 2023 why is there a range of increase when
everyone el se has a single nunber?

MR. CRAWFORD: Yeah, that year we gave
different increases depending on the classifications. |
woul d be happy to go back and provide you a list of the

classes if that's hel pful, but
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COW SSI ONER THOWPSON:  No, | was j ust
curious. Thank you.

CHAI R SWEET: Does anyone el se have questions
at this point for M. Crawford?

Ckay. So | think we can nove off this item

M. Crawford, will you remain with us in case
we have nore questions after we hear from Departnent of
Fi nance?

MR. CRAWFORD: Sure. Yeah. |'d be happy to.

CHAIR SWEET: Al right. And I will ask the
Conmi ssion secretary to please call the next item

M5. SNARR: W have a presentation by the
Department of Finance regarding the state's revised
budget .

MS. BRANDON: Good norning, everybody.
Hopeful | y you can hear me and see the screen, the slides
on the screen.

My name is Danielle Brandon with the
Departnent of Finance. And I'mhere to give you an
updat e and an overview of the My revision budget and
the current fiscal situation.

So thank you for having ne today. Let's go
ahead and get started -- oops. See one at a tine.
Sorry about that.

So just as a quick overview, and | wll get in
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to nore details in some of the follow ng slides. But
the total of the May revision budget was 288 billion --
$288.2 billion. And that is a decrease fromthe $291.5
billion governor's budget. And we have -- still have a
projected two -- $27.6 billion shortfall even after
early action was taken.

Just to define early action sonme bills were
taken up for reductions to prograns in various areas
after the governor's budget was rel eased but before the
May revision cane out. Those are called early action.

Revenues. We'Il| discuss the major source for
t he General Fund revenues just by letting those
primarily conme from personal incone tax, corporation,
and sal es taxes.

As wel|l as going over the expenditures with
you the top categories are K-12 education, health
servi ces, and human servi ces.

Moving along. A bit of a visual of the
revenues as conpared to the expenditures to give you an
| dea of the anpbunts for each of those.

| do want to highlight many of these
categories are down from previous years. So, for
exanpl e, personal incone tax this tine |ast year was
estimated about 118 billion. So the 116 billion is

obviously way |l ess. And corporation tax are con ng
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in -- cane in about $5 billion less than |last year as
wel | .

Wth regard to expenditures you can see that
the | argest category for expenditures is K-12 education
foll owed by Health and Human Servi ces, higher educati on,
corrections and rehabilitation, and then other captures
all of the other categories for smaller departnents and
such that have General Fund spendi ng.

Moving along. This is -- just explains the
budget problens for folks at the May revision. So,
again, the budget -- the governor's budget, the budget
probl emwas actually $37.9 billion deficit. W have
I ncreased that shortfall so our estinmates changed based
on the governor's budget by seven billion. W took up
17.3 billion in reductions during early action |eaving
t he remai ni ng budget problemof 27.6 billion.

So this slide is going to talk about the ways
t hat we have addressed these deficits to issue the My
revision. We've pulled fromreserves. W nmade
reductions. And these reductions include sweeping
dollars in positions for vacant positions wthin
departnents as well as we are working on a seven point
nine five percent cut to state departnents for all of
their funds. Sone of it is fromrevenues and borrow ng.

W have del ayed sone itens. So, for exanple,
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t he payroll deferral that is under consideration for
this budget, that is another thing that happened in
this -- to bal ance.

And then fund shifts and sone deferrals of
prograns in to |ater years.

| do want to note you can see that the anount
I's bigger than the earlier ambunt quoted. The anount
has gone up by one point two billion from governor's
budget to the May revision.

Moving on this takes in to account | believe
there was the seven mllion we said additional deficit
earlier on. That has increased to eight point two
billion. And this is how we adjusted that to reserves,
addi tional reductions, borrow ng revenues, delays, and
then fund shifts.

So finally some of the exanples of the budget
reductions. So we took across state government. There
is the Mddle dass Scholarship Program which is $510
mllion ongoing. There's the Behavioral Health Program
reductions that were taken. Public health fundi ng was
reduced by fifty-two point five mllion in '23/'24, and
300 mllion ongoing. Child care slots are paused so
we' re not adding any additional child care slots.
Housi ng unit deactivations for CDCR, that's estinated at

80 mllion ongoing. And then reductions as we talked

Donna Nichols, RPR, CSR
donna.nichols@comcast.net



© 00 N oo o B~ w DN P

N T R N N T T T T S S S e N T
g A W N P O © 0 N O O M W N P O

CALIFORNIA CITIZENS COMPENSATION COMMISSION
May 22, 2024 meeting Transcript on 05/22/2024

33

about earlier to overall state operations of seven point
nine five percent ongoing.

Finally, just posting up what is in the letter
for the comm ssioners to consider is that the estimted
SFEU as of June 30th is estimated to be a negative 843
mllion which | eaves us with that percentage of a
negative point four five percent.

And |I'm happy to take any questions you all
m ght have.

COW SSI ONER THOMPSON: | have a question
about the Special Fund for Econom c Uncertainties.

Where do those funds conme fromand -- and how
did we get to a point where we're a hundred -- or eight
hundred forty-three negative? Was that fromthe
pandem c?

MS. BRANDON: So, Comm ssioner Thonpson, ny
apologies, I wll have to follow up with the Comm ssi on.
The SFEU is not ny area of expertise.

COW SSI ONER THOVPSON:  No worri es.

M5. BRANDON: | will follow up and send a
response to Manpreet to share with the Conm ssion
shortly following this neeting. Thank you.

COW SSI ONER THOVPSON:  Thank you.

CHAI R SWEET: Conmi ssi oner Horrocks.

COW SSI ONER WONG  Ms. Brandon -- sorry.
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Ms. Brandon, | have a questi on.

What does fund shifts nmeans?

MS. BRANDON: Sure. So fund shifts nean an
expenditure with -- it's being programmed fromthe
General Fund. However, another source of funding,
either a Special Fund or a federal fund, another funding
source can be used for that expenditure. So we noved it
fromthe General Fund to that other fund source.

COW SSI ONER WONG  Thank you.

CHAI R SWEET: Conm ssi oner Horrocks.

COW SSI ONER HORROCKS:  Thank you.

Ms. Brandon, the exanples of budget reduction,
most of them have a dollar anmount or a percentage for
what that i npacted.

Do you have an idea though of what the dollar
amount for Behavioral Health Program and the child care
sl ot expansi on | ooks |ike?

MS. BRANDON: Sane thing for you,

Comm ssioner. That is not ny specific area. |1'll have
to followup with the teamthat has that area. So |
have behavioral health and the other one was the child
care slot?

COW SSI ONER HORROCKS:  Yes. Thank you.

MS. BRANDON: For the actual nunbers of the

reductions, correct?
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COW SSI ONER HORROCKS:  Yes. Thank you.

COW SSI ONER WONG  Ms. Brandon, to foll ow up
ny earlier question.

So to make up the shortfall is that really
generating nore revenue a reduction of cost but nore of
nmovi ng funds or deferrals? So is the mgjority of them
what we call a made up, you know, like -- | -- | see
that you have the fund shift, the referral. O course
you have sone reduction.

But how nmuch do you think is fromthe
reduction or how nuch is mainly taking away from sone
ot her application or deferral s?

MS. BRANDON: Not one hundred percent sure |
qui te understand your question. If |I'm understanding
you correctly, we are not reducing costs by doing fund
shifts. W are changing the funding source to be able
to bal ance the General Fund.

COW SSI ONER WONG  Yeah, that's what |
t hought to see. So -- so the makeup of the shortfall is
really of trying to find noney from sone ot her places
but not necessarily reduction of cost, operation cost?

M5. BRANDON: For sone of those. |If | may put
ny slide back up. Gve ne a nonent here.

I n | ooking here, if you |look, there are -- is

nmoney fromreserves, that we pulled fromreserves, so
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that is not reducing costs overall. Reductions is
actually reducing costs. The rest of these are not
necessarily reducing costs, they are noving it to other
periods or other funding sources.

COW SSI ONER WONG  Yes. Thank you.

MS. BRANDON: You're wel cone.

COW SSI ONER THOWPSON: And, Ms. Brandon, did
you nention something about salary del ays?

M5. BRANDON: | -- | believe | did. It was on

that sanme -- not necessarily salaries. It is a payroll
deferral where we change the payroll date fromthe end
of the fiscal year to the very first day of the next
year. |It's called a deferral to count that -- those
costs in the next fiscal year.

COW SSI ONER THOMPSON:  Ckay.

M5. BRANDON: So, yes, we are having to do a
month shift of payroll in order to bal ance the budget.

COW SSI ONER THOMPSON:  And what's the
enpl oyee inpact of that?

M5. BRANDON: No enpl oyee i npact.

COW SSI ONER THOMPSON: Ckay, thank you.

M5. BRANDON: | would say just to maybe
reiterate on your question the enployee inpacts -- none
of these directly inpact enployees. They directly

| npact departnents that may have to, |ike, find savings
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MS. BRANDON: It is not common practice. |t
I s sonething we do when we have to. It does have to be
undone which neans if we are paying el even nont hs of
payroll next year in a future year we wll have to pay
13 nonths to catch back up.

COW SSI ONER HORROCKS: Great. So if we were
to not defer a nonth worth of payroll, would we then hit
t hat one percent mark that determines if we are capable
of making a determ nation?

M5. BRANDON: | know you're waiting for
finance to answer this question so I'mgoing to do ny
best.

This is a letter that we provide once a year.
This is the condition now. |f things change fromthese
estimates, | believe the next update woul d be next year.

But | do want to reiterate even though the
authority is there to give the increase the condition of
the General Fund which is inpacted by that, it -- just
want you all to consider the negative situation that
we're in wth regard to the CGeneral Fund and the inpact

t hat woul d have.
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i n other areas.

COW SSI ONER HORROCKS: How often does the
state defer payroll in to the next year? 1|s that common
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COW SSI ONER HORROCKS:  So to continue al ong
that if we were to vote for an increase, it would
further inpact the reserve -- or the CGeneral Fund, the
negative status that we're in, correct?

MS. BRANDON: | would say -- I'mgoing to
overstep here. | -- | want to say that it coul d.

COW SSI ONER HORROCKS:  Ckay.

MS. BRANDON: It could.

COW SSI ONER HORROCKS:  Ckay.

COW SSI ONER WONG  Ms. Brandon, is this final
or is it nore under discussion? Because a couple weeks
ago Governor Newsom at the Chanber of Commerce host
breakfast was tal king about reduction of capital gain
tax application.

MS5. BRANDON: So this is the last tinme -- so
the May revision is the last tine that finance will run
t hese nunbers for revenues and expendit ures.

| -- | want to venture --

Somjita, I'm-- I'"m-- I"mgoing to call for a

lifeline if I have. Can you confirmthat this is the
| ast time we update the budget for purposes of this or
shoul d we get back?

MS5. MTRA: Yeah, this is the last -- as far
as | know, this is the last tinme that we financed so

much the budget. And then | think the |egislators or
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the adm nistration kind of work out where they |and.
And that's when the budget gets passed for July 1.

So our nunbers are conplete and there's going
to be some work with the legislators in deciding what
the final final will be at that point.

M5. BRANDON: And (unintelligible) --

( Speaki ng over each ot her)

M5. BRANDON: -- is the expenditures. The
revenues are final. W are not adjusting revenues
anynor e,

COW SSI ONER WONG  Thank you.

MS. BRANDON: Thank you, Ms. Mtra.

CHAI R SVEET: Any ot her conm ssi oner questions

or coments at this time?

COW SSI ONER HORROCKS:  |'mstill --

CHAI R SVEET:  Conmmi ssi oner Horrocks.

COW SSI ONER HORROCKS:  Sorry. |I'mstill
stuck on this deferral of payroll. And the auditor in

me says that if | as a public conpany were to do that,
t hat woul d not pass an audit.

And |I'mcurious how that's possible froma
state budgeting perspective.

MS. BRANDON: W have a conpany | egislation
that is signed allows us to do so.

COW SSI ONER HORROCKS:  Cool . Ckay.
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COW SSI ONER THOMPSON:  And just to nake sure
that | understand this is saying that the Decenber check
wll now arrive in January?

MS. BRANDON: No. Thank you for that
question, M. Thonpson.

No, what this neans is that enpl oyees wll get
their pay when they get their pay. The final paycheck
of the fiscal year, the June paycheck will register on
July 1st as opposed to June 30th. No delays in paynents
to enployees. It's a matter of when -- for the other
conm ssioner's questions it's a matter of when the
transaction is actually recorded.

COWM SSI ONER THOWPSON:  Sur e.

M5. BRANDON: It's accounting related, not
enpl oyee conpensation rel at ed.

COW SSI ONER THOVPSON:  Ckay.

CHAI R SWEET: Do any other conmm ssioners have

questions or comments?

Thank you, Ms. Brandon. |'mgoing to ask you
to stick around as well just because | -- | guess it's
possible we -- we may want to pull you back in to the

di scussion we're about to have and Ms. Mtra too.
And | do thank you both for sharing this.
It's -- it's great to know that the governnent can

change the rules to allow it to nake adjustnments that we
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can't do in the private sector. It does -- it does
appear that it -- it can solve some problens, at |east
in the near term

MS. BRANDON: Chair Sweet. Just nentioning |
believe there's a second part on the agenda item for
this that is Ms. Mtra which is the CPl update. But
it's not an (unintelligible) agenda itemso | think
["m - -

CHAI R SWEET: Ckay.

M5. BRANDON: -- think I'm supposed to be part
of her now.

CHAI R SWEET: | understand. Thank you. It
was not clear to me that we were going to get another
presentation. And | appreciate that. Thank you.

So Ms. Mtra, please.

M5. M TRA: Thank you. Thank you, Chairnman
Sweet and thank you everyone for inviting ne to discuss
the CPI.

Somjita Mtra fromthe California Departnent
of Finance. And |I'mthe chief economst, and ny team
does the official economc forecast for the state.

Can | have sonebody share the presentation.

COW SSI ONER THOMPSON:  Sure, | can share it.

M5. M TRA: Thank you.

Geat. Thank you.
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So | wanted to go over the -- the consuner
price index, the CPI, and how we calculate it, what's
included init, and what we are seeing with it in the --
i n the news.

So generally -- so in the news it's price
I ncreases. The consuner price index and inflation are
ki nd of used interchangeably. And you see a lot of it
obviously in the news. |It's been really driving a | ot
of the narrative and worries about the econony.

So this is just a few screenshots about how
much of that is driving the -- the news in terns of
i nflation and what people are worried about with the
econony, and inflation, and prices.

So the CPl, the consuner price index, is a
measure of the wei ghted-average change in the prices
paid by urban consuners for a narket basket of goods and
servi ces.

So it's basically what urban consumers which
I s about 90 percent, | believe, of all consuners in the
United States and what they would pay for a generic
basket of goods and services. And this is updated every
two years.

About 25, 30 years ago the basket did not
i ncl ude cell phones, for exanple. So we do -- the

Bureau of Labor Statistics nmakes updates based on what
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peopl e are spending. And the prices includes sales, and
exci se taxes, and user fees. So it's kind of all
enconpassi ng.

And the percent of changes in the CPl really
represents the percentage change in the rate of
inflation, the price inflation that you see when you are
going to buy a good -- a good or service.

The CPlI -- this actually -- over a third of it
Is shelter inflation. Shelter includes two conponents.
One's either the rent or the owner's equivalent rent.
And those are two netrics. |It's the rent that you would
pay at an apartnent or if you' re a homeowner what you
t hink woul d be the price that your honme would earn on
the market if you were to rent it out which is not
al ways equal to the nortgage rate.

And so energy is included, food, other
services, transportation, nedical care and ot her goods.
So that's generally what's in the basket.

The individual conponents m ght change. This
Is for 2023. This is what the shares were. But if it
changes, it's not a significant change here or there.

It be alittle bit of adjustnent. And so this is the
contributions to CPl for 2023.
The California CPl is actually constructed in

California. The Bureau of Labor Statistics does not
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calculate a CPlI for their state which is surprising. So
we calculate it as a popul ati on-wei ghted average of four
regional CPIs. That's the Los Angel es, Long Beach,
Anahei m MSA. San Franci sco, Oakland, Hayward MSA. The
San Diego, Carlsbad MSA. And the Riverside, San
Bernardi no, Ontario MSA. And so --

This screenshot is actually froma couple
years ago about the inflation relief grant that was
provided. So | was |ooking for sonething that had a --
tal ked about California CPI as a visual.

So this neasure of inflation is two-thirds of
all Californians are in these regional areas. This
doesn't include Ventura, it doesn't include the inland
parts of the state, it doesn't include the northern

parts of the state. So it doesn't exclude a pretty

| arge si zeabl e share of our -- of our state.
The -- there's several uses for the California
CPl that's mandated in our legislators -- in our

| egislation. And that includes the personal incone tax
annual bracket adjustment, for county health services
pl anning, the Ofice of Energency Services planning, the
statenent of a wage increase cal cul ati on which cones out
at the end of July.

And that's where the director of the

Department of Finance issues a |letter about having --
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whet her we're going to have a state-mandated m ni num
wage increase fromJanuary 1st of the follow ng cal endar
year. And there's |lots of other uses of the CPl that's
used for planning purposes at the state |evel.

So the California Departnent of Finance, we
| ook at each -- we look at the U S. and we also | ook at
the -- the four regional subconmponents. And then we
derive el even conponents fromthere. And then we -- a
core -- we also |ook at core CPI

Core CPlI generally is alittle bit nore stable
I f you're looking at CPl because it excludes food and
energy prices which tend to be pretty volatile. And
that's the core CPl index.

So we | ook at the price changes for the
vari ous conponents in each region and then we're
averagi ng together with the weight that represent each
conponent's inportance in the total spending of the
popul ation group. So it's basically a constructed
cal cul ati on.

And then we al so [ ook at national deflators.
And the CPlI neasures, again, like | said, the price
change that an urban consunmer spends in goods and
services, a basket of goods fromthe previous year, SO
it would be year-over-year change. W do | ook at nonth

to nonth, but generally for terns of calcul ations we
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| ook at the year-over-year change.

The month to nmonth kind of just gives us a
direction of where we're going. So if we see CPI
decreasing over the -- over the last few nonths, that
gives us confidence that inflation's going to be cooling
down.

And the -- so then the CPlI obviously is the --
| ooks at the GDP, the gross donestic product, the
personal consunption expenditure, again, what people are
spendi ng, and the state and | ocal index as well.

So it's basically everything that's purchased
wthin the country by both residents as well as foreign
borne, foreigners who conme in to the United States and
spend sone on goods and services. But it doesn't
i ncl ude anything that was purchased -- foreign goods
t hat were purchased by inporters. So this is |ooking
just strictly at donmestic production.

So this is the very easy calculations for the
CPl. | can walk you through it, but just -- again, it's
a pop -- it's a popul ati on-wei ghted cal cul ati on. And
then the CCPI-U is urban, and then the CCPI-WI ooks at
urban regioners and clerical workers. So there's two
cal cul ati ons.

And the California CPl, like | said, is

constructed and it doesn't cone out every -- we do a
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calculated as -- for each nonth. But the |ocal regions
don't cone out every nonth.

So Riverside and San Di ego cone out on odd
nmont hs. San Franci sco cones out in the even nonths.

And Los Angel es conmes out every. So we kind of have to
construct it every nonth based on what's avail abl e.

And then the CPI -- CCPl because it's -- okay,
so it's constructed, generally conmes out about six weeks
after the end of the nonth because we have to kind of
put it together.

And like | said the m ni num wage cal cul ation
I's the annual increase is based on the US. CPI-W So
that only includes expenditures by those in the hourly
wage earnings and clerical groups at the national [|evel,
not at the state level. Even though it's used for the
California mni num wage cal cul ati on.

And it's calculated every year as a | esser of
either three point five percent or the rate of change in
t he nost recent 12-nonth average of July 1 to June 30th.
So this year we'll be calculating it fromJuly 1, 2023,
to June 30th, 2024. And then we'll see if that's going
to be higher or lower than the three point five percent.

So as | nentioned, this is what | ooks at the
contributions of two -- there's a subconponent that

contribute to the CPl. And this is the US. But in
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general the share of it doesn't change too nmuch for the
California level as well.

You can see here shelter |ooks at both
honmeowners' equivalent rent which is, as | nentioned
before, what a homeowner thinks their house would earn
If they were to rent it out. Doesn't nmean the nortgage.
And then the residential rent.

And this has been particularly sticky over the

| ast year or so. CPl reached nine point one percent in

June 2022 at the -- at the national level. That was a
40-year high at that tinme. |It's gone down to a three
poi nt four percent as of March -- as of -- sorry, as of

April 2024. So it's gone down significantly.

However, the -- the fed when they -- which
when the interest rate cuts, they're |ooking at the
headline inflation. And their target is two percent.
So until they're seeing significant progress towards
reaching the two percent inflation rate we may not see
Interest rate cuts.

And then the other conponents you can see
here, food, transportation, and other conmponents. And
there's contribution to the U S. CPI

And |ike | said, the shares generally are a
little bit different for California. But really the

sane in California, shelter has been really sticky.
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signed a | ease a year or so ago. And so if you signed a
| ease a year ago that's higher rates of rent, you're not
going to see that reflected in the current inflation.

So it's a lagged effect.

Even so rents have been goi ng down, shelter
inflation has been going down. W're just not seeing it
reflected yet in the actual calculation of the CPI. So
hopefully in the next few nonths we'll start to see that
cool down even nore.

So this is the actual U.S. CPI. You can see
here froma year ago, fromApril 2023, our overall CPI
Is three point four percent. Again, a lot lower than it
was back in June 2022. Core, which is all itens |ess
food and shelter which I said tends to be a little bit
nore volatile is three point six percent.

So we're doing really well in terns of our --
sl ow ng down. However, you can see from Decenber
t hrough April we haven't really seen a | ot of progress
in terns of our cooling inflation. And that's what the
federal reserve is really |ooking at, how fast and how

qui ckly we can slow to that two percent target rate. So

May 22, 2024 meeting Transcript on 05/22/2024 49
Prices and rent are not going down.

Shelter has a | agged effect. Residential
rents. It's not reflecting the rent you're paying right
nowin the market. |It's [ooking at the rent that you've
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that's what they're going to determne to nmake their
interest rate cuts.

So it's been really stubborn. You can see
from Decenber '23 to April '24 it hasn't changed. It's
been a little dip in the last couple of nonths but
really we haven't seen any significant change in the
overal | CPI.

Shelter inflation though, that's -- like I
said, that has been the particular sticky part, has
sl owed down fromsix point two percent year over year to
five point five percent. So making progress but it's
pretty slow

And this is California actuals, as |
mentioned. It doesn't come out every nonth except
for -- except for Los Angeles. And so March 2024, as |
said -- it takes about six weeks. So for the April one
we won't have it until the beginning of June. So this
Is the constructed CPlI that we calculate for California,
and it was at three point eight percent as of March
2024.

Now, historically California' s inflation has
been about a one percent higher than the U S. And so --
just because we have sone hi gher shelter prices and
hi gher energy prices. And so right now we're at three

poi nt ei ght percent.
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So while the federal reserve is |ooking for
the US. to go down to two percent target inflation
rate, California we are |ooking to go down probably to
around three percent, history -- to neet our historical
(unintelligible).

Ch, and as | nentioned, we -- we do tend to be
above the U.S. in our inflation. But you see the
trajectory generally follows the US. Soit's right
along -- so we're hoping once the U S also inflation
cools at the U S level it will also cool in the states.

Now, this is our forecast that was in the My
revision budget. And it includes the core CP -- the CPI
which is in gray, the headline CPI which is in black,
shelter, again, in red, and then transportation. These
are the -- transportation is one of the conponents that
has been also really kind of keeping our inflation
el evat ed.

But we do project in our forecast that we're
going to return to noderate to our historical |evels by
the end of our forecast wi ndow which is in 2027. It's
just taking a little bit of tine.

But you can see we nade a | ot of progress
since inflation spiked a few years ago.

So, yeah, so inflation's projected to

noderate. So with the U S. we expect it to reach two
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point three percent by 2027 and California to reach
about two point seven percent in the end of 2027,

Now, the federal reserve has indicated that
they're looking at two percent before they make any
decisions. But it's been pretty stubborn. And we m ght
be | ooking at a new normal of slightly higher inflation
t han you had pre pandemic. So it's up to the fed --
Federal Reserve Board to decide if that's acceptable or
I f they're going to actually wait until it goes down to
two percent.

Now, the problemis the |onger they wait to
cut interest rates people's interest-sensitive spending,
where their businesses are expandi ng, making decision to
hire people, open new | ocations, are consuners | ooking
to spend on, you know, buying new hones, buying cars,
buyi ng anything that requires -- generally requires
I nterest paynents, they -- if they pull back on sone of
t hose purchase decisions, we mght actually tipinto a
recessi on.

So the -- it's a kind of atight [ine --
tightrope that we're walking right nowin ternms of the
econony growi ng slow and steady with inflation cooling
but maybe not as fast as the fed would like. So, you
know, we're looking at this very carefully because that

can determ ne how the econony's going to go over the
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next couple of years if we tipinto a mld recession or
not. So it is really a balancing act.

The key takeaways. The U.S. CPl is still at
three point four percent. It's still well above the
federal reserves two percent target rate. California
inflation is still trending slightly above the U S. as
has been historical patterns. And that's projected to
continue. And we do expect or project in our forecast
that both the U S. and California inflation will slowto
two point three percent and two point seven percent by
the end of our current forecast w ndow which is 2027.

Thank you so nuch.

Chai rman Thonpson, | think you can stop
sharing now.

COW SSI ONER THOWPSON:  Sur e.

M5. MTRA: Thank you. | appreciate it.

CHAI R SWEET: Thank you, Ms. Mtra.

Are there conm ssioner coments or questions
for the Departnent of Finance?

COM SSI ONER WONG:  Ms. -- |'msorry, Laura,
your hand's up.

Ms. Mtra, | -- | want to ask you your
projections. Two point three point seven, is this based
on interest rate not -- not increasing or decreasing?

Is there any -- any assunption that based on your
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projection the interest rate is going to be the key?

M5. MTRA: That's actually a great question
Comm ssi oner Wong. So when we were projecting this back
in April when we were working on our econom c forecast,
we thought there was going to be three rate cuts this
year by the feds. You know, first one starting in June
and then throughout the end of the year.

However, that was based on the trajectory of
the inflation at that tine. It had been slow ng
relatively on a straight trajectory. However, since
t hen because of the stubbornness of inflation and how
sticky it's been we think it's going to be probably --
so this was built in to our forecast, the three percent
that we | ocked down -- said that they were going to cut
rates three tines.

Since then -- it's | ocked down, so we can't
change it. But we do think it's probably going to be
either rate cuts later this year -- but we hope what
won' t happen is inflation stays so high or so stubborn
that the fed actually reverses course and increases
rates.

The fed at every neeting that they have, their
open market conmittee neetings that they have every
nmonth, they've indicated that they won't rate -- raise

rates if they think that's going to be what's needed to
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cool inflation. They haven't done it since |ast June.
They' ve kept interest rates steady at | believe five
point two five to five point five percent.

And the hope is that they don't raise it
because, like | said, we're working, like, a really
tightrope right now And if they raise it, people m ght
pul | back, businesses m ght pull back on hiring,
expandi ng, purchasing. That could tip us into a
recessi on.

So our -- our projections were based on the --
what the direct trajectory of inflation had been until
t hen.

COW SSI ONER WONG  Thank you.

CHAI R SWEET: Conm ssi oner Horrocks.

COW SSI ONER HORROCKS:  Thank you. | just
wanted to say thank you to both Ms. Brandon and
Ms. Mtra because these were really well put together
presentations, not only on what is included in the
budget but al so how you put together your projections.
And they were well articulated, and | appreciate that.
And | know | have a bunch of questions, so thank you for
answering all of them

M5. MTRA: Thank you. | really appreciate
t hat .

CHAI R SWEET: Any ot her conmm ssi oner
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questions?

MS. MTRA: | should al so nention, Chairman
Sweet, that Manpreet has nmy contact information so -- |
know this was a ot of information. So if there's
questions that cone up after you've thought about it a
little bit, please | et her know and she'll -- she wll
contact ne and I'll be happy to answer questions |ater.
Because | know sonetines after the presentation it's,
oh, | should have asked that. So . . . [|'mavailable.

CHAI R SWEET: Thank you. Thank you very nuch.

And -- and | will echo Comm ssioner Horrocks
and the other conm ssioners in thanking you for -- both
for thorough presentations and for all your work.

And | will still ask you to stick around.
| -- | suspect we won't need to call on you but it would
be a shane if -- you' re here now and t hen sonet hi ng
cones up and soneone says, gee, | wsh we still had you
here to answer a question.

So is that okay?

M5. MTRA: Yes.

CHAI R SWEET: Good. Ckay.

Any ot her comm ssi oner comments or questions
before we nove off of this iten?

Very well. I'Il ask the Conm ssion secretary

to please call the next item
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M5. SNARR: The last itemon the agenda is the
di scussi on of proposed resolution setting conpensation.

CHAIR SWEET: So the way |'ve proposed we --
the way |'ve structured this in setting it this way on
the agenda is to allow now for a discussion of what w ||
ultimately be our proposal and that | think we'll vote
on or that | expect you would vote on --
constitutionally we have to vote on it the next neeting,
Iin -- instead of waiting until we get to that neeting
and -- and then asking people to put sonething forward.

| wanted to open the floor now based on the
presentations we've had and -- and the fact that, you
know, we're -- we're together and start the discussion.
This is not an action item This will be acted on next
nmonth. But | want to begin the process now.

So at this point what 1'd dois | would invite

t he comm ssioners to share their thoughts, nake a

proposal, and we can -- we can just confer on these
matters so that we'll have a nore -- | think a nore
focused di scussion and -- and nmaybe we'll have a -- a

target to be working towards when we get together in
June.

Does any conm ssioner want to junp in at this
poi nt ?

COW SSIONER WONG: | can start. -- first
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of all, thank you --

CHAI R SWEET: Conm ssi oner Wng, thank you.

COW SSI ONER WONG  Yeah. Thank you.

First of all, thank you for all the reports
and the update and they are trenendously hel pful .

| -- you know, | think we -- | have sone kind
of a guideline at what we should be targeting, you know,
in |l ooking at the fed, |ooking at, you know, the state,
and | ooking at our deficit budget and all of that.

It's just that | felt that a |l ot of these
projection or future is very nmuch depending on the
overall -- the situation of the interest rate, the
situation of the global affairs, and the situation of
the election, and all of that.

But if we want to | ook at today and project, |
think that there -- to ne there's a clear picture of
what we need to do.

Anot her comment | have that -- you know, | was
alittle bit surprised to see that, you know, projecting
two point seven and three point eight percent in the
State of California's CPl inflation and all that, but it
seens that -- that we pay nore today in all aspect than
Is actually being said or being, you know, surveyed on.

| -- | just feel that -- you know, from food

to -- toalot of things that it seens |like to be nore
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t han what the nunber's three point eight. | nean,
that's nmy general conment.

But | think that what is being provided is
extrenely helpful. And | think I -- | would definitely
have a direction of what we -- what | wanted to propose.

CHAI R SVEEET: Would you like to share that
nunber with the group yet?

COW SSIONER WONG | think it's going to
be -- inny mndit's going to be between three point
five to four.

CHAI R SWEET: Ckay.

COW SSI ONER HORROCKS: 1"l (unintelligihble)
some commentary.

CHAI R SWEET: Conm ssi oner Horrocks.

COW SSI ONER HORROCKS: | don't necessarily
have a targeted nunber in mnd. But | did want to
coment on the payroll deferral in order to neet our
budget requirenent for this fiscal year.

Wiile it is unusual that works if you have the
ability to make up for those deferrals in the next
fiscal year. And it makes sense if you are trying to
consolidate your losses into a single fiscal year
i nstead of spread it across nultiple fiscal years so
that you do have the ability to nmake sonme deci si ons

today with the hope that you can inpact sone benefits
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| ater in the next couple of years.

That said | don't think it should inpact our
deci sion today as far as not providing an increase by
any neans. But it may inpact a decision for next year
as we're having this discussion for 2026. And that's --
we'll get there when we get there. So that's fine.

CHAI R SVEET: Thank you.

Qt her conm ssi oner comment s?

COW SSI ONER THOMPSON: G ven the state of the
budget -- this is Conm ssioner Thonmpson. G ven the
state of the budget I'"'minclined to entertain not
providing an increase or at |east |ooking position by
position in determning who -- to maybe not have an
| ncr ease.

In the event that we do | saw that sixty six
percent, two-thirds, of those are getting three percent.
| want to align there probably.

COW SSI ONER ROBERTS:  And '] -- 1"
pi ggyback on Commi ssi oner Thonpson's coments.

|f we | ooked at the remainder of the workforce
through the state, | believe there's three groups, CHP,
firefighters, and scientists. | believe they're, you
know, currently still at the bargaining table. And
it -- it puts us in a unique situation where there's

still -- alarge part of the workforce is still at the
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CHAI R SWEET: O her conm ssioner comments?

COW SSI ONER THOMPSON: Commi ssi oner Wong, are
you speaki ng?

COW SSIONER WONG  Ch, |'m sorry.

Can | make one nore comment?

CHAI R SVEET: O course.

COW SSI ONER WONG  We see the budget or the
revenue, State of California revenue, is dramatically
down.

|s -- the personal income has been reduced.
The revenue side has been reduced. So, you know,
| ooking at why it's being reduced is because business is
sl ower, and so the inconme or overall is reduced.

So wth that said | just want to be able to

study nore and understand nore about is that really is
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bargaining table, they're still negotiating. And, you
know, a -- a nunber between zero/three seens appropriate
even though it seens like inflation is nuch higher than
what is anticipated. It's -- it's tough out there.

So | just think it's -- you know, |'mnot sure
when those other groups wll be wapping up bargaining
sessions. And, again, that's between the bargaining
table. But | -- | would be supportive just as |long as
it -- the rest of the workforce is -- is -- is noving in
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inflation or is that because of -- because of the COVI D,

you know, the after period that we have this down tine

or what.

You know, so the market is soft and overall so
inawy, so. . . And -- but, again, I'msurprised
inflation is not as high. So I'm-- |I'mjust saying
that 1'm-- | have to look in to the nunbers agai n and

study nore on that.

CHAI R SWEET: Conm ssi oner Horrocks.

COW SSI ONER HORROCKS:  Conmmi ssi oner Wong, |'m
In agreenent that it's interesting that the incone
revenues are declining. And | wonder if that is a
function of people noving out of state as nuch as it is
that the inconme per person is going down. And | wonder
I f we have that rate vol ume breakdown. Because that
m ght al so explain sone of the corporate revenues
declining every year as well.

CHAI R SWEET: Ms. Brandon.

MS. BRANDON: Thank you for the question,
Conmmi ssi oner .

| don't know that we have the breakdown of

where these individual anounts are comng from | can
definitely check with our revenues -- revenue unit who
handles that. | don't know that we nake those

assunpti ons.

Donna Nichols, RPR, CSR
donna.nichols@comcast.net



© 00 N oo o B~ w DN P

N T R N N T T T T S S S e N T
g A W N P O © 0 N O O M W N P O

CALIFORNIA CITIZENS COMPENSATION COMMISSION

check with our revenue teamfor the exact specifics.

But in terns of these people leaving, in
terms -- our |atest estimates from our denographic unit
have said that our population actually in 2023 increased
by about 67,000 people -- 66,000 people. So we kind of
reversed that outward trend.

And at the sane tine wth people, |ike, you
know, the churn of people leaving the state or comng in
to the state, we've also internally seen wages go up,
sone of the highest earners, at the sane tinme. So we
have generally a |l ot of people earning a | ot of noney.
So if they do |l eave the state as a share of people
| eaving the state, that's just happened as a -- as a --
because we have hi gher earners.

But our personal incone projections -- so we
have two nore -- when we did our My revision forecast
in terns of personal inconme, we had two nore quarters of

data than we did during the governor's budget. And it's

May 22, 2024 meeting Transcript on 05/22/2024 63
|f | understand what you're asking, |'m going
to ask -- Sonjita cane on, so I'mgoing to ask if she
knows if we keep that specific information of why
revenues for specific areas |ike personal inconme tax
have gone down. And if not, | can follow up.
MS. MTRA: Yeah. | would -- | nean, |'m
definitely -- like what Danielle said | think we need to
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alot of -- it's a -- it had gone down because of the
decrease in transfers. So a |ot of the personal incone
was based on -- the decrease was based on the transfers

goi ng down. And the transfers go down, conversely when

t he econony is doing well because you don't need as nuch

governnent support. So it's a kind of contrary
i ndi cati on.

So our personal incone, if you take that out,
t he downgrade in transfers actually offset the
revision -- the upward revision in wages and sal ari es.
So that's probably a little bit where the personal
I ncome went down. It has less to do with | ower
earnings, probably a little bit nore to do with the
decline in (unintelligible).

CHAI R SWEET: Conm ssi oner Thonpson --

MS5. BRANDON: And | just --

CHAI R SWEET: Ch, sorry, go ahead,

Ms. Brandon,

MS. BRANDON: | wanted to nake sure that that
answered the conm ssioner's questions. So it -- or if
followup is still needed.

COW SSI ONER HORROCKS:  That was sufficient.
Thank you very nuch.

MS. BRANDON: Thank you.

Thank you, Chair.
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COW SSI ONER THOWPSON:  Chai rman Sweet, | put
ny hand down. | was going to mrror Conm ssioner
Horrocks' comments and suggest that -- that folks
| eaving the state m ght have an inpact on personal
| ncomne.

CHAIR SWEET: Got it. Thank you.

Any ot her conm ssioner thoughts at this point
on where we mght go wth a resolution?

|'I'l share nmy inclination at this point.
First of all, I think we should consider a different
adj ustment for BCE, should Iook at those differently
than the rest based on the presentati on we got at the
| ast neeting. W -- | don't -- we're waiting to hear if
we can reduce them but we do know that we could, for
exanpl e, decide to give themless reduction or no
reduction while we give an increase to others. So |

woul d consi der that.

And | -- | think I"'min between -- and
Comm ssi oner Thonmpson, | -- | -- | hear you. |It's --
It's a tough balance, right? It's -- tinmes are tough.

But at the sanme tine these are people who, just |ike the
rest of us, have to live here in the State of California
when inflation has been tough. So I would not -- | -- |
do wonder if people like -- people who know that |I'm on

this comm ssion tal k about how, you know, we need to
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people who are living here in the State of California
just like the rest of us, and they haven't used expenses
and | don't think we should be punitive to force them
and their famlies to, you know, go -- go nore -- do
nore with less which is effectively what's happeni ng
wth inflation going up even though it -- it seens to be
com ng under control.

Sol -- 1 would still give an increase. And |
think the -- nmy -- ny thought is it should be in pace
w th what the other sector -- where the other sectors
are. And | would be inclined to split the difference,
Comm ssi oner Thonpson, where you were at three and
Conm ssi oner Wng where you were at four and -- and
suggest a three point five percent increase which while
a bit nore than the -- the -- kind of the nedian that we
saw at three percent, that's where the bulge is in
the -- if we had a graph.

| do think that it -- that it's consistent
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make an exanpl e and, you know, make -- nake them --
make -- nake the elected officials performfor us in
order to get, you know, their -- their increases and --
and whatever else. And there may have been some of that
in the legislation -- the -- the initiative that created
this Comm ssion back in 1990.

At the sanme tine, you know, these -- these are
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wth what's happening with, you know, sone units getting

four or five percent. And -- and to -- | think it was
Comm ssi oner Horrocks who was tal king about -- was --
maybe it was -- was it you, Ms. -- Conm ssioner

Horrocks, tal king about the effect of the increase on
t he budget generally?
| mean, | think we're tal king about 120 or 130
individuals are -- are the total that are inpacted.
It's the -- you know, it's the 120 in the |egislature.
s it 80 plus 40, right? And then --
COW SSI ONER HORROCKS:  That's about right.
CHAI R SWEET: And then 10-ish nore, | guess

fewer if you don't count the BCE.

So, you know, in the schene of things given
the -- the size of the -- of the budget | -- you know,
saying it's not a drop in the bucket would be an

understatenent. So | -- | don't think we nove the
needle by -- by making a three -- three or
t hree-and- a-hal f percent adjustnment on, you know, a
hundred and -- 130 people. Although it -- it is -- it
IS -- it does nove up but | don't think it -- it would
be measurabl e under the circunstances.

COW SSI ONER HORROCKS:  Overall it's just shy
of half a mllion dollars for context.

COW SSI ONER THOWVPSON: Thank you,
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Conmm ssi oner .

CHAI R SWEET: Yeah, thank you.

COW SSI ONER THOWPSON: G ven that --

CHAI R SVEEET: Conm ssi oner Thonpson.

COW SSI ONER THOMPSON:  Sure. G ven that
we' ve got attorneys who have given -- just received --
or wll receive, rather, four point five percent |I'd
like to look at it position by position and see if
there's -- for example, the attorney general, for
exanpl e, who m ght have a nore appropriate increase in
line wth people who do simlar work to them But
generally I -- I"'min agreenent with the other coments.

CHAI R SWEET: Conm ssi oner Thonpson, beyond --
beyond pulling out the Attorney General is there
anything else that you'd want staff to do to help us
t hi nk about -- think about issues if we do break them
out -- break individuals out?

COW SSI ONER THOVPSON:  No, not that | can

t hi nk of .

CHAI R SWEET: Ckay.

COW SSI ONER THOWPSON: | would like to
review -- and I'll do this between this neeting and the
next -- our prior decisions. Because | think

historically we've matched SEIU given that they're the

bi ggest bargaining unit. An exanple what we m ght be
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entertaining nowis inconsistent with that. So | just
want to revisit so that we're fully informed when we
make our deci sion.

CHAI R SWEET: Sure.

And it's nmy understanding that the reason we
t hi nk about SEIU or the reason that we, the Comm ssion,

whi ch -- you know, historically, not us, but others on

this Comm ssion have thought about SEIU is because as we

saw they are -- they are the |argest nunber. And one

woul d expect that they would | ook back at what we do the

next time they cone to the table.

And | guess based on what we've seen and

what -- where they've been | -- | think I'd be
confortable with being a size three-and-a-half percent
because, you know, they -- they're a little nore, a
little less, but it's -- it's -- A they're not on the
table now, and, B, I -- | don't think that that breaks
the trend of where -- you know, where things have --
have gone. So I'm-- 1 -- | don't think we would be an
outlier -- or we would create a situation where there is
an outlier that would -- would cause consternation the
next tine that they're in -- in bargaining.

COW SSI ONER THOMPSON:  Sure. Yeah, half
percent is not giving ne heartburn.

COW SSI ONER ROBERTS: And -- and, Chai rman
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Sweet, just for context that is nore a bit of a past
practice than policy, per say, on follow ng SEIU and
they're -- and the trend of when they're finishing their
bar gai ni ng, where they end up.

CHAIR SWEET: | think that's right.

COWM SSI ONER ROBERTS:  Ckay.

CHAI R SWEET: Any ot her conm ssioner comments
or thoughts on this topic?

Does anyone want to put forward an actual
resol ution to be considered?

| know, Conm ssioner Thonpson, you want to --
you want to have a closer look at the AG position. |
proposed taking out the BOE. Sounds |ike maybe we'd
want a baseline proposal for, you know, others and then
take -- take sone out.

Commi ssi oner Thonpson, were you thinking of
going -- going one by one or do you just want to pull
out the AG?

COW SSI ONER THOMPSON: | think just the AG
| don't know -- | don't know that anyone el se has
sonething simlar to a different bargaining unit.

CHAIR SWEET: Can -- is there sonmeone who can
put that slide back up that shows --

COW SSI ONER THOWPSON: | can.

CHAIR SWEET: ~-- this would be -- this --
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right. This -- thisisin -- that's the one. There we
go.

COW SSI ONER THOWPSON:  Actually, | think
it's . . . Yeah, this is fine.

CHAI R SWEET: Yeah, so they're -- they're at
four point -- the top line, attorneys and ALJs at four
point five.

COW SSI ONER THOVPSON:  Mm hnm

CHAI R SVEEET: Can we see where they've been
historically? Do we have that information?

Yeah, there it is.

And is there soneone from DHR who can tal k
about who neke up the attorneys and ALJ on that |ine?
| -- | suspect it's not just people in the Attorney
General's office.

MR. CRAWORD: Yeah, so that -- there are
attorneys throughout the entire State of California. So
it's nore than just the Departnent of Justice. So the
Departnment of Justice has their own specific what's
call ed Deputy Attorney General attorney series, and then
statew de we have our Attorney Ceneral series, if you
will.

But if there's additional information you want
specific to that bargaining unit, we'd be happy to

provide it. W can provide classifications, exact
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anounts, counts by departnent. W have all of that data
available if it's hel pful.

CHAI R SWEET: So, for exanple, it -- to the
extent there are attorneys that sit in DHR they're --
they -- they would also belong to that unit and they
woul d al so get the four point five percent; is that
correct?

MR. CRAWFORD: Small exception to that. Here
at CalHR all of our enpl oyees because we contribute to
the coll ective bargaining process were excluded from
being represented. So our attorneys specifically are
not represented by a union.

CHAIR SWEET: But in -- in other departnents
attorneys would -- would also belong to that unit even
I f they aren't Departnent of Justice?

MR. CRAWFORD: Correct. The rank and file or
represented enpl oyees woul d belong to Bargaining Unit 2,
correct.

CHAI R SVEET: Ckay.

COW SSI ONER THOMPSON:  And, M. Crawford, are
there any other covered positions that this Conmm ssion
oversees that performor work simlar to people at
different bargaining unit conpared to SEI U?

MR CRAWFCRD: | don't know the answer to

that. | would have to look at that list. | don't
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know - -

COW SSI ONER THOVPSON: Maybe |'ve got the
| i st somewhere.

MR. CRAWFORD: Yeah, maybe -- | don't know if
that's a Manpreet -- | think what | heard earlier in the
materials that were provided there was sonet hi ng around
the duties of sonme of these enployees. Not sonething
|'ve | ooked at, but | don't know the alignnent of the
duties and -- and what they mght be simlar to.

COW SSI ONER THOVPSON:  These are the
posi tions.

M5. SINGH So just -- just to quickly add a
note to those positions -- Manpreet Singh -- is that the
departnments that these positions may oversee for, |ike,
the -- the treasurer, controller, AG secretary of
state, that they do enpl oy attorneys.

COW SSI ONER THOWPSON:  Thank you for that.

My question was nore in line with will any of
t hese positions -- were they not under the purview of
our the Commi ssion would they fall in to one of the
ot her bargaining units outside of SEIU? W'd have to
speculate a little bit. | don't knowif we can.

MR CRAWORD: Not -- not sonething | can --

COW SSI ONER THOVPSON:  No worri es.

MR, CRAWCORD: Yeabh.
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CHAI R SWEET: Any ot her comm ssi oner conments,
or questions, or requests for staff going in to the next
nmeeti ng?

COW SSI ONER THOMPSON:  So Chai rman - -

CHAI R SWEET: Yes.

COW SSI ONER THOWPSON:  -- if we put together
a resolution today and vote, would we still neet in
June?

CHAIR SVEEET: W can't vote today because we
haven't agendi zed this for a vote. But | would like to
put together a resolution today and ask staff to
actually put -- you know, put one in the package.

And | -- I'mgoing to propose -- and this is
just for discussion purposes. But |I'mgoing to propose
a-- a-- aresolution that increases all of the
positions under our purview at two three point five --
or by three point five percent with the exception of the
Board of Equalization which | would like to |eave as it
Is. And there -- there -- this -- we're just now
putting together -- there wll be nunbers on a page and
we can discuss it.

But unl ess soneone feels strongly about
putting that together I'mgoing to ask staff to actually
create that resolution now and put it in the package as

t he proposal for our next neeting.
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Manpreet, is that something you could -- you
could work with Sarah to do?

Ckay. | got a nod.

Are there any conmmissioners that think that --
are unconfortable starting at that point in our
di scussi on next nonth?

COMW SSI ONER WONG'  No, I'mconfortable with
what you proposed, Chairnman.

CHAI R SWEET: Ckay. So we'll have -- at the
next neeting -- there have been a few questions to DHR
and the Departnent of Finance, so | think we'll get a

little nore data trickling in.

And hopefully you all -- this -- that -- this
was very productive. It was nice to see you in person
| ast tine, and -- and hopefully we'll see you in person
next nmonth. But if -- if you can -- you can be there to

both answer the questions that came up today and then to
field questions fromthe Conmm ssion in our next neeting
In case we have them 1'd appreciate it. Certainly I
expect the other commissioners will as well.

And the -- the nmain action item next neeting
wll be to vote on the resolution that |'ve outlined in
which will -- we will see on a page and include it in
t he agenda package in advance of that neeting.

Ms. Cohen, is there anything we need to do

Donna Nichols, RPR, CSR
donna.nichols@comcast.net



© 00 N oo o B~ w DN P

N T R N N T T T T S S S e N T
g A W N P O © 0 N O O M W N P O

CALIFORNIA CITIZENS COMPENSATION COMMISSION
May 22, 2024 meeting Transcript on 05/22/2024

76

further before we adjourn this neeting?

MS5. COHEN. No, | don't believe so. You've
gone through all the agenda itens and now just | think
you need to adjourn if there's no further business.

CHAI R SWEET: Ckay.

M5. COHEN: Thank vyou.

CHAIR SWEET: |Is there anyone el se that wants
to speak on -- on this last itembefore we wap up?

And, Ms. Singh, is there anything -- okay,

Ms. Cohen, go ahead.

M5. COHEN. Ch, I'mso sorry. |'mjust
wondering do we want to just (unintelligible) people
when the date of the next nmeeting is just to nmake sure
everyone has it in their cal endars?

CHAIR SWEET: | -- | was about to ask
Ms. Singh to run us through the logistics of what's
goi ng to happen next tine and anything el se that we need
to know before we wap up.

And she's on nute. It wouldn't be a Zoom
meeting W thout soneone on nute,.

There we go.

M5. SINGH Sorry. |I'min the sane conference
roomas ny staff so we're echoing a little bit.

So the next neeting will be in person at the

sane in-person neeting we had in March. So it wll be

Donna Nichols, RPR, CSR
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at the CalEPA building on | Street. And the tine |
believe is set for the sanme, so in the afternoon to
allow for conmute and travel. W wll be follow ng up
with information, TEC, all of the -- the |ogistical
stuff via email along wth the materials that are going
to be necessary.

And, of course, if you have any questions
between the tine of this neeting and the next neeting,
pl ease reach out to nyself or the staff.

COW SSI ONER WONG Wi ch day are we tal king
about ?

MS. SINGH June 12th is what we have on
cal endar, | believe.

COWM SSI ONER THOWPSON:  Yes.

CHAIR SWEET: It |ooks right.

M5. COHEN. Chair, may | ask one question.

s -- is everyone going to be appearing in
person at this neeting?

COW SSI ONER ROBERTS: Chair --

M5. COHEN: It -- it matters for --

( Speaki ng over each ot her)

COW SSI ONER ROBERTS:  Yeah, if | -- if | may,
Sarah and Manpreet, | wll be out of country in those
first two weeks of June so | will not be able to attend.

CHAI R SVEEET: Conm ssioner, would you be able

Donna Nichols, RPR, CSR
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to participate via Zoomif that were an option, or would
t hat not work for you?

COW SSI ONER ROBERTS:  Yes, M. Chair, | --
should be able to participate via Zoom

CHAI R SWEET: Ms. Cohen, is there -- there is
a mechanismfor allow ng nost of us to be in person but
Conmm ssi oner Roberts to be on Zoom correct?

M5. COHEN:. That's correct. It's -- it's not
really considered an in-person neeting, it's also
considered a tel econference neeting. But you' ve got a
majority of the people in one physical |ocation. As
| ong as you've got a majority in one physical location
you' re okay.

CHAI R SWEET: Ckay.

COW SSI ONER ROBERTS:  Thank you.

CHAI R SVEET: And so, Comm ssioner Roberts, |
appreciate -- | knowit's your -- | think it's your big
anniversary trip and | appreciate --

COW SSI ONER ROBERTS: It is.

CHAI R SWEET: -- your flexibility. So I think
you'll be in Europe so it will be alittle late in the
evening. But thank you for doing that.

And | -- | think everyone else will -- we'll
| ook forward to seeing you -- counsel, one nore.

M5. COHEN: Sorry. No, but just on that point

Donna Nichols, RPR, CSR
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you still need a quorumto take action. So -- so
Commi ssi oner Roberts' participation by Zoomis critical.
And I would just make sure we have all of that set up in
advance to nmake sure he can (unintelligible) --

( Speaki ng over each ot her)

COW SSI ONER ROBERTS: No pressure, M. Cohen,
and under st ood.

MS. COHEN. (Okay, thank you.

MR ROBERTS: Yes, ma'am

CHAIR SWEET: Geat. W have a hand rai sed.

M5. STONERS: Good norning -- |'msorry, good
afternoon. Yvette Stowers here, a nenber of the public,
Executive Director for the State Board of Equalization.

And |'ve been listening to your neeting
because | was contacted by the AGs office regarding the
possi bl e adjustnents to the -- ny nenbers' salary. And
| don't know what's the appropriate time in your
procedures, but | would like to -- well, ny nenbers
woul d i ke to submt data on what their duties are.

| s that possible?

CHAI R SVEEET: kay. So thank you. [|'mglad
you're there. |'msorry you weren't here when we opened
public coment.

| think, Ms. Cohen, I'mallowed to reopen

public coment later in the nmeeting. Correct?

Donna Nichols, RPR, CSR
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M5. COHEN. Yeah. At your discretion.

CHAIR SWEET: Ckay. So | -- | appreciate
that -- that comment, Ms. Stowers. And | -- | do think
it would be great to have you provide information. And
|'d ask you to work with staff. Mnpreet Singh is -- is
our |ead contact at DHR

M5. STONERS:. (kay.

CHAI R SVEEET: And you coul d contact her and
provi de her whatever you thought m ght be instructive
and -- and we can get it -- intinme toget it into the
package so that we can reviewit.

And we'll -- we could tal k about whether we
can add that to the agenda for someone fromthe BCE to
make a presentation to us during that neeting as well if
you or soneone else wanted to present in person. That
shoul d be okay. That's sonething we can work wth.

M5. STONERS:. (kay, thank you.

Sorry for the confusion. | didn't know how

you guys were doi ng your agenda.

CHAIR SWEET: No -- it's no problem [I'mglad
you're here. | -- it -- it's good to know t hat
you're -- that soneone there is -- is paying attention

and --
MS. STONERS. Absol utely.
CHAI R SWEET: -- and present. So thank you.
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Ckay.
I

don't have anything el se.

Manpreet and Sarah, we've -- we've covered the

| egal issues, we've covered logistics for the next

meet i ng.

Conm ssi oners, any other -- any other coments

or concerns before we wap up?

Ckay, could I have a notion to adjourn,

pl ease.

COW SS| ONER ROBERTS: So noved.
CHAI R SVEET: Comm ssi oner Roberts.

|'s there a second?

COW SSI ONER THOMPSON:  Second.
COW SSI ONER HORROCKS:  Second.

CHAI R SWEET: (Ckay, Conm ssioner Thonpson.

| s there any objection?

Wt hout objection the notion is unani nous.

The neeting is adjourned. | look forward to seeing --

Sarah, go ahead.

M5. COHEN: So sorry but because we're in a

t el econference setting --
CHAI R SVEEET: W have to -- yes.
M5. COHEN. Ckay.
CHAIR SWEET: Call the roll.

Can the Conmm ssion secretary please call rol
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on the notion to adjourn.

MS. SNARR: Laura Horrocks.

COMM SSI ONER HORROCKS:  Aye.

MS. SNARR: Darrell Roberts.

COW SSI ONER ROBERTS:  Aye.

M5. SNARR: Tyren Thonpson.

COW SSI ONER THOMPSON:  Aye.

M5. SNARR: Margaret Wng.

COMM SSI ONER WONG.  Aye.

M5. SNARR: And M chael Sweet.

CHAI R SVEEET:  Aye.

The notion passes. The neeting is adjourned.

| look forward to seeing all of you -- well,
all but one of you in person. And, Conm ssioner
Roberts, happy anniversary in advance, and enjoy your
trip, and we |l ook forward to seeing you on -- on the
Zoom

COW SSI ONER ROBERTS: Thank you, Chair.

COW SSI ONER THOMPSON:  Bye everyone.

CHAI R SVEEET: Bye.

---000- - -
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That the statenments of all parties nmade on the digital
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audi bl e statenents of all parties nade on the digital

recor di ng.
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