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Per California Code of Regulations, title 2, section 548.5, the following information will be posted to CalHR's
Career Executive Assignment Action Proposals website for 30 calendar days when departments propose
new CEA concepts or major revisions to existing CEA concepts. Presence of the department-submitted
CEA Action Proposal information on CalHR's website does not indicate CalHR support for the proposal.

A. GENERAL INFORMATION

1. Date 2. Department

2025-06-06 California Energy Commission

3. Organizational Placement (Division/Branch/Office Name)
Chief Counsel's Office

4. CEA Position Title
Deputy Chief Counsel

5. Summary of proposed position description and how it relates to the program's mission or purpose.
(2-3 sentences)

Under the general direction of the Chief Counsel, the Deputy Chief Counsel (DCC) serves as the primary
advisor to the Chief Counsel and other executive leaders on complex legal matters and initiatives in
consequential negotiations, strategic decision-making, risk management, formulation of Commission policy
and appropriate courses of action concerning a broad set of issues on which the Chief Counsel's Office
(CCO) is actively engaged. The DCC is responsible for managing distinct areas within the CCO and
directing and coordinating the legal work within the Regulatory & Advisory Unit, Hearing & Advisory Unit,
Transactions Unit, and Administrative Unit. The position will manage and supervise three Assistant Chief
Counsels and a Staff Services Manager |I.

6. Reports to: (Class Title/Level)

Chief Counsel

7. Relationship with Department Director (Select one)

L] Member of department's Executive Management Team, and has frequent contact with director on a
wide range of department-wide issues.

Not a member of department's Executive Management Team but has frequent contact with the
Executive Management Team on policy issues.

(Explain):

8. Organizational Level (Select one)

[]1st 2nd []3rd []4th [ 5th (mega departments only - 17,001+ allocated positions)
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B. SUMMARY OF REQUEST

9. What are the duties and responsibilities of the CEA position? Be specific and provide examples.

Plans, organizes, directs, supervises and ensures the quality of the work of senior staff counsel and staff counsel in
the Regulatory & Advisory, Hearing & Advisory, Transactions, and Administrative Units providing a broad range of
regulatory, counseling, adjudicative, transactional, litigation and other legal services; assists in the leadership of
the Chief Counsel’s Office management team and revision of CCO internal policies and practices to optimize
efficiency of legal services delivery; ensures appropriate staffing for the priority legal matters of the Regulatory &
Advisory, Hearing & Advisory, Transactions, Administrative Units; ensures that the work of subordinate staff
counsel is appropriate to their experience level; actively participates in the interview and selection process for
subordinate staff counsel; and mentors junior staff counsel.

Leads preparation of the most difficult and important Commission legal and policy documents within the scope of
the Regulatory & Advisory, Hearing & Advisory, Transactions, Administrative Units, including regulations,
administrative adjudications, legislation, and policy statements; advises on and develops internal policies
necessary to support Commission objectives; initiates changes to Commission policies and practices to manage
emerging risks, including with respect to federal regulatory changes; participates in complex and sensitive
Commission proceedings; ensures consistent legal advice across diverse program areas; and coordinates, develops
and directs training on legal and risk management issues for Commission offices.

Directs and oversees legal research and analysis on and provides advice regarding significant legal questions raised
by the Executive Office, Commissioners, and leadership staff relevant to the Regulatory & Advisory, Hearing &
Advisory, Transactions, Administrative Units, including questions about Commission duties and conflicts of
interest; advises on legal and risk management issues concerning issues raised by the Public Advisor’s Office
(including the Secretariat) and the Director of Communications, and concerning the relationship between the
Commission and the Division of Petroleum Market Oversight.

Organizes, directs and supervises the work of the CCO on Public Records Act requests; processes for receiving
confidential information; data management issues, including collection and usage of data related to the Integrated
Energy Policy Report, Renewable Portfolio Standard, and certification programs; interagency agreements and
confidentiality agreements; and on special projects.

Performs other duties as directed by the Chief Counsel and as requested by the Executive Office and
Commissioners. May act on behalf of the Chief Counsel in their absence.
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B. SUMMARY OF REQUEST (continued)

10. How critical is the program's mission or purpose to the department's mission as a whole? Include a
description of the degree to which the program is critical to the department's mission.

Program is directly related to department's primary mission and is critical to achieving the
department's goals.

[]1 Program is indirectly related to department's primary mission.

L] Program plays a supporting role in achieving department's mission (i.e., budget, personnel, other
admin functions).

Description:|The Chief Counsel's Office provides legal services on a range of issues that affect the
California Energy Commission, including, but not limited to power plant licensing, energy
forecasting, energy efficiency, clean transportation, and renewable energy programs. The Chief
Counsel's Office plays a vital role in supporting the California Energy Commission's mission,
vision, and core values. CEC administers a large portfolio of programs focused on achieving a
100% clean energy future that requires high level oversight and continued legal assistance to
ensure compliance with both state, federal, and departmental regulations.

CCO represents the Commission staff that serve as an independent party in power plant
license certification proceedings, compliance and enforcement matters, and other
quasi-adjudicatory proceedings before the Commission. They advise the Commission on
compliance with environmental laws, including the California Environmental Quality Act, serve
as hearing officers, making evidentiary rulings, advising committee members and
commissioners, and drafting decisions, in administrative adjudications for power plant licenses,
amendments to licenses, and compliance and enforcement actions.

CCO also provides advice and legal support on open meeting laws, conflicts of interest,
environmental justice and equity, the California Environmental Quality Act (CEQA), and
statewide energy policy development.
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B. SUMMARY OF REQUEST (continued)

11. Describe what has changed that makes this request necessary. Explain how the change justifies the
current request. Be specific and provide examples.

The California Energy Commission (CEC) is requesting the addition of a Deputy Chief Counsel (DCC) position
to join the existing Chief Counsel's Office (CCO) to enable the effective distribution of supervision of legal work
and personnel by subject areas of law and expertise. The new DCC position will directly participate in policy
development within select areas within the CEC. For this role, the DCC will primarily focus on the Regulatory &
Advisory, Hearing & Advisory, Transactions, and Administrative Unit functions while the Chief Counsel will
retain overall responsibility for the Hearing & Advisory Unit and policies that impact CEC as a whole.

This request for a DCC is driven by the increasing workload and complexity of legal matters as well as evolving
organizational demands that require specialized leadership to ensure compliance with state and federal laws.
Over the past few years, CCO has grown significantly. Currently, the CCO consists of 42 attorneys (excluding
retired annuitants) and 9 legal professionals. The increase in staffing is reflective of the significant increase in
volume, breadth, type of complexity of legal work and legal operations that must be performed.

CCO effectively has become a mid-sized law firm while operating with a management structure that is suited for
a small legal organization. Specifically, CCO is organized into four legal units comprised of attorneys
(Regulatory & Advisory, Advocacy & Compliance, Hearing & Advisory, and Transactions), each of which is
headed by an Assistants Chief Counsel (ACC) who has at least 8 employees that report to them, and an
Administrative Unit comprised of non-attorney legal professionals/support staff.

Greater collaboration between the Chief Counsel and agency executive management has become increasingly
necessary in order to support implementation of legislation and Administration priorities. The California Energy
Commission continues to grow its portfolio of programs and responsibility in achieving a clean energy future.
Even with delegation of certain duties to the ACCs, the Chief Counsel's workload has become unsustainable as
it is necessary to closely manage and direct the work of the ACCs and the manager of the Administrative Unit
while supervising the most critical legal work of their units. As a result, the workload of the Chief Counsel
severely impairs the Chief Counsel from fully engaging with the Commissioners, Executive Office, and other
leadership staff on legal issues and risk management, including on matters concerning new or changing policy
and program development, priorities, and strategic planning.

The creating of this DCC position will provide the leadership necessary to oversee the Regulatory & Advisory,
Hearing & Advisory, Transactions, and Administrative Unit functions, ensuring the efficient delivery of
solutions-oriented legal services in alignment with the CEC's mission and strategic goals. This role will enhance
the coordination of legal strategies across these areas, improve compliance with applicable laws and
regulations, and strengthen the CECs ability to address complex and high-stakes legal matters. Furthermore,
the DCC will play a critical role in advising the Chief Counsel and Commissioners on sensitive legal issues,
supporting informed decision-making and effective risk mitigation.

By aligning with CECs' strategic priorities, the DCC position will equip the organization to effectively manage its
growing legal responsibilities.
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C. ROLE IN POLICY INFLUENCE

12. Provide 3-5 specific examples of policy areas over which the CEA position will be the principle policy
maker. Each example should cite a policy that would have an identifiable impact. Include a description of
the statewide impact of the assigned program.

The DCC position will be the principle legal policy maker (in coordination with the applicable Lead
Commissioner) for areas including the following:

1. Regulation of Transportation Fuels. The DCC will develop policy on refinery resupply regulations,
Refinery Maintenance Reporting Guidelines, and additional issues concerning petroleum issues (to be
determined), which will affect whether Californians continue to have access to a safe, affordable, and
reliable supply of petroleum and other transportation fuels and that refiners continue to see value in serving
the California market while demand declines.

2. Modifying state appliance efficiency and conservation standards in light of federal legal and policy
changes. The DCC will develop policy on how to respond to U.S. DOE's deregulatory actions in light of
federal pre-emption risk for each of numerous affected product classes and whether California may
continue to enforce its standards, which affects the efficiency of all appliances sold in California statewide.

3. Modifying state grant and other transaction agreements and solicitations in light of federal legal and
policy changes. One example is the DCC will develop policy on how NEVI solicitations and grants that were
made based on continued funding from the Federal Highway Administration under the established state
formula should b be revised, taking into account whether backfill state funding is available and from what
source, which will affect the pace at which California continues to make progress towards its statewide EV
charging infrastructure development goals and milestones.

4. Legal issues concerning the tribes. One example is the DCC will develop policy on whether to require
waivers of sovereignty immunity in agreements with tribes, which will affect both statewide goals for
achieving tribal energy sovereignty and the level of financial and reputational risk accepted by the CEC.
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C. ROLE IN POLICY INFLUENCE (continued)

13. What is the CEA position's scope and nature of decision-making authority?

The DCC will have decision-making authority over various issues handled by the Office's various units. The
DCC will formulate and direct the development of new and/or existing policy within CCO over select units in
order to support the mission of the office and department's objectives. The DCC will work closely with the
Chief Counsel and other executive-level leadership in the department in doing so and will also serve as an
expert legal advisor when revising and implementing policies and procedures affecting internal programs'
administrative and legal procedures.

The DCC will provide expert legal counsel and perspective in administrative meetings for management on
behalf of the division and will communicate with staff and the Chief Counsel regarding issues having
significant implications on the Office, and the Department. This advisory role will carry over into
policymaking functions, where the DCC will develop and assist in developing policies to bolster the Office's
law practice. This includes, but is not limited to, statewide legal objectives, cross classification

coordination and case development, personnel management, and employee utilization.

14. Will the CEA position be developing and implementing new policy, or interpreting and implementing
existing policy? How?

The DCC position will be responsible for both developing and implementing new policies, as well as
interpreting and implementing existing policies. This dual role is critical to ensuring the CEC's compliance
with state and federal laws, mitigating legal risks, and supporting the department's mission. The DCC will
ensure the consistent application and enforcement of existing policies by providing legal guidance and
defending policies. This includes addressing legal challenges to current policies and ensuring they remain
aligned with legal standards and organizational objectives.

By balancing the interpretation and implementation of existing policies with the development of new ones,
the DCC will play a vital role in advancing the CECs' strategic goals, maintaining compliance, and ensuring
the organization remains responsive to legal, technological, and regulatory developments.




