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E M O RAN D U M

DATE : July 13 2000
TO :

	

PERSONNEL MANAGEMENT LIAISONS

	

REFERENCE CODE : 2000-040

THIS MEMORANDUM SHOULD BE DISTRIBUTED TO:

Employee Relations Officers
Personnel Officers
Personnel Transactions Supervisors

FROM :

	

Department of Personnel Administration
Policy and Operations Division

SUBJECT :

	

Repeal Pay for Performance Department of Personnel Administration
Rules 599 .799 .1 and 599 .799 .2

CONTACT :

	

Lois Cottros, Olivia Hawkins, or Clarice Pace,
Personnel Management Technicians
(916) 324-9381 , CALNET 454-9381

•

	

FAX : (916) 327-1886
Email : LoisCottros@dpa .ca .gov; Olivi'aHawkins@dpa .ca .gov;
or ClaricePace@dpa .ca .gov

The purpose of this memorandum is to advise State agencies,
departments, and other appointing authorities that effective July 6,
2000, Department of Personnel Administration (DPA) Rules 599 .799 .1,
Managerial Performance Appraisal and Compensation, and 599 .799 .2,
Supervisory Performance Appraisal and Compensation, are repealed.

Merit salary increases, general salary increases, and performance
appraisals are no longer subject to the provisions of these rules.
The following rules, formerly superceded by DPA Rules 599 .799 .1
and 599 .799 .2, now again apply to Supervisors and Managers : DPA
Rules 599 .798, Performance Appraisal ; 599 .796 .1, Managerial Merit
Salary Increases ; 599 .689, Effect of Salary Range Changes ; 599 .683,
Merit Salary Adjustment ; and 599 .684, Appeal from Merit Salary
Adjustment Action.

Please address any questions you may have on this subject to the
Personnel Management Technician at DPA assigned to your department
or agency.

Bob Painter
Policy Manager
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