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The Department of Personnel Administration’s (DPA) policy regarding
red circle salary rates for Career Executive Assignments (CEA) has
made a distinction between CEAs who have been at the level from
which terminated for one year or more and those who have been at the
level from which terminated for less than one year.

The wording of this policy was changed when DPA established the new
CEA band as one class with a grid of flat rates from “level” to
“salary rate” from which termination occurs. Several departments
have pointed out inequities that will occur from application of this
policy. For example, it would preclude the inclusion of the

3 percent salary increase that is retroactive to July 1, 1998, in .
the determination of red circle rates for any CEAs terminated prior
to June 30, 1999,

DPA, therefore, is rescinding this policy and red circle salary
rates for all CEAs should be determined by using the salary rates
received at time of termination less 5 percent regardless of how
long the CEAs have served at these termination salary rates.

On Page 440.2 of the DPA Classification and Pay Guide, strike out
Subsection 2.3 and write next to it, “Authorized by PML 98-052."
The next revision to the guide will include this revision.
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Please contact the DPA Personnel Management Technician assigned to
your department, if you have gquestions about this memorandum or other
CEA red circle rate issues.

ikl Ly

Mike Vargas
Program Manager
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