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DATE : August 10, 1995
TO :

	

PERSONNEL MANAGEMENT LIAISONS

	

REFERENCE CODE : 95-038

THIS MEMORANDUM SHOULD BE DISTRIBUTED TO:

Personnel Officers, Personnel Transactions Supervisors and
Personnel Transactions Staff

FROM : Department of Personnel Administration
Benefits and Training Division

SUBJECT : Vision Program New Contract/Premium Rate Effective
August 1,

	

1995

CONTACT : Susan Barnes, Benefits Program Analyst
(916)

	

324-0432,

	

CALNET 454-0432
Office Vision :

	

DPA(SEBARNES)
Internet :

	

SEBARNES@SMTP .DPA .CA .GOV

The Department of Personnel Administration (DPA) has completed its
bidding process for the State's Vision Program .

	

A new contract has
been awarded to Vision Service Plan (VSP) and will be effective August
1,

	

1995 through July 31,

	

1998.

• The premium rate for the State's Vision Program will be $9 .33 per
month, per eligible employee effective August 1,

	

1995

	

(July 1995 pay
period) .

	

This amount includes the DPA/SCO administrative fee of $ .35.
In addition, the California Association of Highway Patrolmen (Unit 5)
and the California Correctional Peace Officers Association

	

(Unit 6)
have agreed to this premium rate effective August 1,

	

1995 .

	

The vision
premiums continue to be fully State funded.

The DPA has received numerous inquiries from departments and employees
with concerns that the vision benefit has changed .

	

In DPA's Request
for Proposal

	

(RFP),

	

issued in January 1995, we requested bidder's to
submit proposals based on our current level of benefit as follows:

o

	

$10 deductible for an eye exam
o

	

$25 material

	

(frames and/or lenses)
o

	

Exam/frames/lenses once each 12 months

	

(from the last date
of

	

service)

VSP submitted a proposal for its Regional Network Plan (RNP) which met
all the specifications outlined in the RFP . It is our understanding
that VSP negotiated some changes to its contractual agreement with the
member providers in order to be more competitive during this process.
The RNP consists of approximately 80% of VSP's standard network of
providers . In addition, under the RNP, member providers will be
allowed to charge their usual and customary fees for cosmetic extras.
Employees who select cosmetic extras (e .g ., designer frames, blended
lenses, etc .) may experience an increase in their out-of-pocket costs.
Employees still have the option to obtain services from any licensed

•

	

optometrist, ophthalmologist or dispensing optician and will continue
to be reimbursed by VSP on a set reimbursement schedule.



PML 95-038
August 10, 1995
Page 2

Additional questions or concerns regarding the State's Vision Program
should be directed to Susan Barnes, Vision Program Analyst at
(916) 324-0432 or Calnet 454-0432.

Patricia Pavone, Chief
Benefits and Training Division

•

•
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