SECTION 14: PAY DIFFERENTIALS ABO I_I S H ED

(Abolished in PL 16-21 - Effective 09/01/16)

PAY DIFFERENTIAL 334
DATA BANK PRODUCTIVITY PAY DIFFERENTIAL FOR
BUREAU OF FORENSIC SERVICES - EXCLUDED

Established: 10/01/06
Revised: 10/01/06 I
Expires: 12/31/07

CLASS EARNINGS
CLASS TITLE CODE | CB/ID | RATE ID DEPARTMENT

Criminalist Supervisor 8477 S07 $500 8DB Department of Justice,
Criminalist Manager 8467 MO7 per Division of Law Enforcement,
month Bureau of Forensic Services,

Richmond DNA Lab,
Prop 69 - Data Bank Program
CRITERIA

To be eligible for the Management Productivity differential, the employee must be appointed to a
Criminalist Supervisor or Criminalist Manager classification. In addition, the employee must be
responsible for one or more of the following program areas or functions:

. Overall responsibility for the data bank, including budget control, hiring, and response to
outside agencies.

. Technical leader responsible for approving all technical procedures in the data bank lab,
oversight of quality assurance and proficiency testing.

o Responsible for day-to-day technical and administrative operations of the data bank
program.
. The Combined DNA Index System (CODIS) Administrator responsible for the DNA

profiles being uploaded to CODIS and coordination with other State and local DNA labs
who upload crime scene profiles into CODIS.

. Responsible for the DNA profiles being developed from raw data and the administrative
and technical review of that process.

° Supervision of staff who receive samples, extract and analyze the DNA.

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE:

PRO RATED Yes
SUBJECT TO QUALIFYING PAY PERIOD No
ALL TIME BASES AND TENURE ELIGIBLE Yes
SUBJECT TO PERS DEDUCTION Yes

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY

OVERTIME N/A
IDL Yes
EIDL Yes
NDI Yes
LUMP SUM VACATION Yes
LUMP SUM SICK Yes
LUMP SUM EXTRA Yes
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