SECTION 14: PAY DIFFERENTIALS

PAY DIFFERENTIAL 26
CERTIFIED NURSING ASSISTANT EMERGENCY MEDICAL TECHNICIAN
CERTIFICATION DIFFERENTIAL — BARGAINING UNIT 20

Established: 07/01/99
Revised: 05/01/25

CLASS
CLASSTITLE CODE | CB/ID | RATE EARNINGS ID DEPARTMENT
Certified Nursing Assistant 8185 R20 $150 8CNA Veterans Affairs

CRITERIA

Upon CalHR approval, Certified Nursing Assistants with emergency medical technician (EMT)
certification shall receive a pay differential of one hundred fifty dollars ($150) per month.

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE:

PRO RATED IF PAID LESS THAN A FULL PAY PERIOD No
PRO RATED FOR PART-TIME AND INTERMITTENT EMPLOYEE No
SUBJECT TO QUALIFYING PAY PERIOD No
ALL TIME BASES AND TENURE ELIGIBLE Yes/No*
SUBJECT TO PERS DEDUCTION
CLASSIC | No
PERS | No

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY

OVERTIME Yes
IDL Yes
EIDL Yes
NDI Yes
LUMP SUM VACATION Yes
LUMP SUM SICK Yes
LUMP SUM EXTRA Yes

*Retired Annuitants are not eligible unless appointed under Government Code section 21232.

PEPRA MEMBERSHIP:
Applicable to all employees newly hired on or after January 1, 2013, pursuant to Government Code
sections 7522.02, 7522.04, and 7522.34.
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