
l.fXAL 1000 ~-SEIU 
stmnao,1t>!jt111er 

Union Proposal 

Master Table 

Date c JI"~""" 1 ~ , 
tl·,)~~ 
ProposalN~ 

The Union proposes the following rollover language: v 
f;; PREAMBLE 

, . I, pThis MEMORANDU!v )F UNDERST NDING, hereinafter ~ 

~cJJlltiL 

~iJ'.Y- '-' referred to as the Contract, entered into by the STATE OF~%

~~ALIFORNIA, hereinafter referred to as the State or the Stllte\ ~.ff' 
/)-=----1~ - employer, pursuant to sections 19815.4 and 3517 of the ·· 
--L_vt·V'--~- " 
t;/?J),, Government Code, and Service Employees International Union 

{/ ~ (SEIU) Local 1000 (Union ofCalif~rnia State Workers), or the 

c~.;_JJ;l: ~~~ .. Union, pursuant to the Ralph C. Dills Act (Dills Act) 

commencing with section 3512 of the Government Code, and _ 

·r, 

has as its purpose the promotion of harmonious labor relations ~· 

between the State and the Union; establishment of an equitable )//4<
and peaceful procedure for the resolution of differences; and k- ..• ,' 
the establishment of rates of pay, hours of work, and other ~ • i 

conditions of employment, including health and safety. {l"~~ . ~. 
\\J-~ ~ \}J.\VON\;U 

The term "Contract" as used herein means the written J~i\ .,) 
agreement provided under section 3517 .5 ~f the Govern111~nj :l _,. ~ .· 
Code. ~~ 
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LOCAL 1000 

= • SEIU Union Proposal 
Stronger Together 

Master;,~,~ / ,Ct t\~ ~ ~ ~Av 
Date ~ 

~~([12_ ProposalN 

The Union proposes the following rollover languag 

1.1 Recognition 

-·-·---

A. (Unit 1) Pursuant to Public Employment Relations 

Board (PERB) Decision SA-SR-1, as amended bys--

AC-54-S, the State recognizes the Service Employees·· 

International Union (SEIU) Local 1000 (Union of 

California State Workers), as the exclusive 

representative for the Professional Administrative, 

Financial, and Staff Services Bargaining Unit, 

~~ 
().·~ / 

l 

hereinafter referred to as Unit 1. Unit 1 consists of all 
.,,#'-

employees in the job classifications listed by title in the ~1~ 

salary schedule attached hereto and incorporated by /j. 
reference as a part of this Contract. Any new classes ~-

established and assigned to Unit 1 shall be 

incorporated in the Contract. 

B. Pursuant to Government Code sections 19815.4 and 
'j"V = V 

3517, the Service Employees International Union ~%1' 
(SEIU) Local 1000 (Union of California State Work~r:5),~~ /' 

l>!'cJl."'-'~ 
recognizes the Director of the Department of Human--~, 2... 

7~~/r' 
~~ 
~~~ 

412---
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Resources (CalHR) or his/her designee as the 
' negotiating representative for the State and shall 

negotiate exclusively with the director or his/her 

designee, except as otherwise specifically spelled out ">-t c,.\.L----

in this Contract. ~ 
~. 

C. The Service Employees International Union (SEI U) L. \"J. 
Local 1000 (Union of California State Workers), agrees 

to hold the State harmless, defend and indemnify the ,V 
(/ 

~ 
~ 

State and its officers, agents, and employees for fees, 

costs, and damages resulting from a challenge, in any 

forum (administrative or judicial) by any person or 

entity, to the provisions of this Article. ~· 

~ 
c( A. (Unit 3) Pursuant to Public Employment Relations 

Board (PERB) Decisions SA-SR-3, as amended by 

SA-AC-54-S, the State recognizes the Service 

Employees International Union (SEIU) Local 1000 

(Union of California State Workers), as the exclusive 

representative for the Professional Educators and 

Librarians Bargaining Unit, hereinafter referred to as 

Unit 3. Unit 3 consists of all employees in the job 

classifications listed by title in the salary schedule 

/l4.f 

~ 
I, ,-J 

~ 

o/ 
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attached hereto and incorporated by reference as part 

of this Contract. Any new classes established and 

assigned to Unit 3 shall be incorporated in the 

Contract. 

B. Pursuant to Government Code sections 19815.4 and 

~~ 
_;---

3517, the Service Employees International Union ~ 
(SEIU) Local. 1000 (Union of California State Workers), \ 

recognizes the Director of the Department of Human h../ 
Resources (CalHR) or his/her designee as the ~ 
negotiating representative for the State and shall ~ 
negotiate exclusively with the director or his/her 

designee, except as otherwise specifically spelled out 

in this Contract. 

C. The Service Employees International Union (SEIU) 

Local 1000 (Union of California State Workers), agrees 

to hold the State harmless, defend and indemnify the 

State and its officers, agents, and employees for fees, 

costs, and damages resulting from a challenge, in any 

forum (administrative or judicial) by any person or 

entity, to the provisions of this Article. 

Page 3 of 12 2/12/2019 12:18 PM 

~ 

~. 

It-
( 
~-

t (_ (l4f 

~ 
13 v-> 
vt--1 

:p 



~lA\_) 

~ 
tj. 
id 

\lvl,G,p 
,Kf!; 

~ 
I\\L
-# 

A. (Unit 4) Pursuant to Public Employment Relations 

Board (PERB) Decision SA-SR-4, as amended by SA

AC-54-S, the State recognizes the Service Employees 

International Union (SEIU} Local 1000 (Union of 

California State Workers), as the exclusive ~--
representative for the Office and Allied Bargaining U~~ 

hereinafter referred to as Unit 4. Unit 4 consists of all 

employees in the job classifications listed by title in the 

salary schedule attached hereto and incorporated by 

reference as a part of this Contract. Any new classes ~ 
par established and assigned to Unit 4 shall be 

incorporated in the Contract. 

B. Pursuant to Government Code sections 19815.4 and 

3517, the Service Employees International Union 

(SEIU) Local 1000 (Union of California State Workers), 

recognizes the Director of the Department of Human 

Resources (CalHR) or his/her designee as the 

negotiating representative for the State and shall 

negotiate exclusively with the director or his/her 

designee, except as otherwise specifically spelled out 

in this Contract. 

C. The Service Employees International Union (SEIU) 

Local 1000 (Union of California State Workers), agrees 

Page 4 of 12 2/12/2019 12:18 PM 
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to hold the State harmless, defend and indemnify the 

State and its officers, agents, and employees for fees, 

costs, and damages resulting from a challenge, in any 

forum (administrative or judicial) by any person or 

entity, to the provisions of this Article. Ji? 
A. (Unit 11) Pursuant to Public Employment Relations 

Board (PERB) Decision SA-SR-11, as amended by 

SA-AC-54-S, the State recognizes the Service 

Employees International Union (SEIU) Local 1000 

(Union of California State Workers), as the exclusive 

representative for the Engineering and Scientific 

Technician Bargaining Unit, hereinafter referred to as 

Unit 11. Unit 11 consists of all employees in the job 

classifications listed by title in the salary schedule 

t; 

attached hereto and incorporated by reference as a 

part of this Contract. Any new classes established and 

assigned to Unit 11 shall be incorporated in the 

Contract. 

B. Pursuant to Government Code sections 19815.4 and 

3517, the Service Employees International Union 

(SEIU) Local 1000 (Union of California State Workers), 

~ 

~ 
~ 

Jr 
r 
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~ 
~ 
~ 
t~ 
y 
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recognizes the Department of Human Resources 

(CalHR) or his/her designee as the negotiating 

representative for the State and shall negotiate 

exclusively with the director or his/her designee, 

except as otherwise specifically spelled out in this 

Contract. 

C. The Service Employees International Union (SEIU) 

Local 1000 (Union of California State Workers), agrees 

to hold the State harmless, defend and indemnify the ~ 

State and its officers, agents, and employees for fees, ~ 
costs, and damages resulting from a challenge, in any ~ 

forum (administrative or judicial) by any person or y 
entity, to the provisions of this Article. 

A. (Unit 14) Pursuant to Public Employment Relations 

Board (PERB) Decision SA-SR-14, as amended by 

SA-AC-54-S, the State recognizes the Service 

Employees International Union (SEIU) Local 1000 

(Union of California State Workers), as the exclusive 

representative for the Printing Trades Bargaining Unit, 

hereinafter referred to as Unit 14. Unit 14 consists of 

all employees in the job classifications listed by title in 
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the salary schedule attached hereto and incorporated 

by reference as a part of this Contract. Any new 

classes established and assigned to Unit 14 shall be 

incorporated in the Contract. ~c.J.--
)815.4 and:;::= 

3517, the Service Employees International Union r \ , 
(SEIU) Local 1000 (Union of California State Workers),.,. 

recognizes the Director of the Department of Human 

Resources (CalHR) or his/her designee as the 

negotiating representative for the State and shall 

negotiate exclusively with the director or his/her 

designee, except as otherwise specifically spelled out 

in this Contract. 

~ 
~ 
p 
~ 

j.---
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~ 

w 

C. The Service Employees International Union (SEIU) 

Local 1000 (Union of California State Workers), agrees 

to hold the State harmless, defend and indemnify the 

State and its officers, agents, and employees for fees, 

costs, and damages resulting from a challenge, in any 

forum (administrative or judicial) by any person or 

entity, to the provisions of this Article. so 
~ 
fJ;f 
if 
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A. (Unit 15) Pursuant to Public Employment Relations 

Board (PERB) Decision SA-SR-15, as amended by 

SA-AC-54-S, the State recognizes the Service 

Employees International Union (SEIU) Local 1000 

(Union of California State Workers), as the exclusive. 

representative for the Allied Services Bargaining Unit, 

hereinafter referred to as Unit 15. Unit 15 consists of 

all employees in the job classifications listed by title in 

the salary schedule attached hereto and incorporated 

by reference as a part of this Contract. Any new 

classes established and assigned to Unit 15 shall be 

incorporated in the Contract. 

B. Pursuant to Government Code sections 19815.4 and 

3517, the Service Employees International Union 

(SEIU) Local 1000 (Union of California State Workers), 

recognizes the Director of the Department of Human 

Resources (CalHR) or his/her designee as the 

negotiating representative for the State and shall 

negotiate exclusively with the director or his/her 

designee, except as otherwise specifically spelled out 

in this Contract. 

C. The Service Employees International Union (SEIU) 

Local 1000 (Union of California State Workers), agrees 
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to hold the State harmless, defend and indemnify the 

State and its officers, agents, and employees for fees, 

entity, to the provisions of this Article. 

A. (Unit 17) Pursuant to Public Employment Relations 

Board (PERB) Decision SA-SR-17, the State 

recognizes SEIU Local 1000, as the exclusive 

representative for Registered Nurse Bargaining Unit 

17, hereinafter referred to as Unit 17. Unit 17 consists 

of all employees in the job classifications listed by title 

in Appendix "M" attached hereto and incorporated by 

reference as a part of this Contract. Any new classes 

established and assigned to Unit 17 shall be 

incorporated in the contract. 

B. The State further recognizes the professional nature of 

the duties and responsibilities of Unit 17 employees in 

their contribution to the successful performance of the 

mission of State government. 

C. Pursuant to Government Code sections 19815, 

19815.4, and 3517, SEIU Local 1000 recognizes the 

j/ 
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Director of the Department of Human Resources 

(Cal HR) or his/her designee as the negotiating 

representative for the State and shall negotiate 

exclusively with the·director or his/her designee, 

except as otherwise specifically spelled out in the 

Contract. 

A. (Unit 20) Pursuant to Public Employment Relations 

Board (PERB) Decision SA-SR-20, as amended by 

SA-AC-54-S, the State recognizes the Service 

Employees International Union (SEIU) Local 1000 

(Union of California State Workers), as the exclusive 

representative for the Medical and Social Services 

Specialists Bargaining Unit, hereinafter referred to as 

Unit 20. Unit 20 consists of all employees in the job 

classifications listed by title in the salary schedule 

attached hereto and incorporated by reference as part 

of this Contract. Any new classes established and 

assigned to Unit 20 shall be incorporated in the 

Contract. 

B. Pursuant to Government Code sections 19815.4 and 

3517, the Service Employees International Union 

~v 
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(SEIU) Local 1000 (Union of California State Workers), 

recognizes the Director of the Department of Human 

Resources (CalHR) or his/her designee as the 

negotiating representative for the State and shall 

negotiate exclusively with the director or his/her 

designee, except as otherwise specifically spelled o~t 

in this Contract. 

C. The Service Employees International Union (SEIU) 

Local 1000 (Union of California State Workers), agrees 

to hold the State harmless, defend and indemnify the 

State and its officers, agents, and employees for fees, 

costs, and damages resulting from a challenge, in any 

forum (administrative or judicial) by any person or 

entity, to the provisions of this Article. 

A. (Unit 21) Pursuant to Public Employment Relations 

Board (PERB) Decision S-SA-SR-21, as amended by 

SA-AC-54-S, the State recognizes the Service 

Employees International Union (SEIU) Local 1000 

(Union of California State Workers), as the exclusive 

representative for the Education Consultants and 

Library Bargaining Unit, hereinafter referred to as Unit 

Page 11 of 12 2/12/2019 12:18 PM 
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21. Unit 21 consists of all employees in the job 

classifications listed by title in the salary schedule 

\._)~~~~ 

~ 

attached hereto and incorporated by reference as a 

part of this Contract. Any new classes established and l-, l--
assigned to Unit 21 shall be incorporated in the ~ " -
Contract. ~ ~l 

B. Pursuant to Government Code sections 19815.4 and \~ 

3517, the Service Employees International Union 

(SEI U) Local 1000 (Union of California State Workers), 

recognizes the Director of the Department of Human 

Resources (CalHR) or his/her designee as the 

negotiating representative for the State and shall 

negotiate exclusively with the director or his/her 

designee, except as otherwise specifically spelled out 

in this Contract. 

C. The Service Employees International Union (SEIU) 

Local 1000 (Union of California State Workers), agrees 

to hold the State harmless, defend and indemnify the 

State and its officers, agents, and employees for fees, 
' costs, and damages resulting from a challenge, in any 

forum (administrative or judicial) by any person or 

entity, to the provisions of this Article. 
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LOCAL IOOO 

= • SEIU 
Stronger TogeU1e1 

Union Proposal 

Bargaining Unit 1 

Date --------
0n( ~if' 

cJE1 l) ux:al tooO Proposa~ No: 1') l'tfli l,,O\ 
The Union proposes the following rollover language@'::>\&\...\-~ 

1.2.1 Designation of Confidential Positions (Unit 1) 

A. "Confidential employee" is defined as any employe 

who is required to develop or present management 
' 

positions with respect to employer-employee relations t;f7V 
or whose duties normally require access to confidential~ 

information contributing significantly to the ~r 
development of management positions [Government K.JJi oJo,5 

Code section 3513(f)]. ~~ 

B. Performance of the following work tasks does not in ,/t~j,, 
and of itself justify/qualify for confidential status: f 

Page 1 of 3 

1. Processing grievances; ~ 
2. Processing Workers' Compensation claims, 

appointment papers, Family Medical Leave Act 

(FMLA) applications and policies; examination 

design and execution, training of employees; 

handling post and bid programs. 

7/22/201911:35 AM 
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C. The State may designate up to six hundred and 

twenty-five (625) positions as confidential. All ..?'._;;,i-~ 
incumbents in confidential positions shall remain in / 

those positions. The six hundred and twenty-five (625)~ 

number shall be reached through attrition. This limit \ 

shall include positions already designated by the ;:.y--
Public Employment Relations Board (PERB). Each ~ 

appointing power may have at least one position 1!f) 
t_.t> 

designated as confidential. ~ 

D. If the State proposes to designate positions as \?'\;~ 
confidential, the State shall provide notice to the Union S,c 
and shall meet and confer with the Union upon ti}--' 
request. If the parties are unable to agree, the 

confidential designation dispute shall be submitted to 

PERB for resolution. 

E. The State agrees that no Union officer, bargaining unit 

council member, or job steward shall be involuntarily 

transferred, assigned or designated into a confidential 

position. 

F. The State agrees to provide the Union with a list of 

incumbents in confidential positions by department; 

including names, classifications and position numbers; 

Page 2 of 3 7/22/2019 11:35 AM 



upon request but in no event more than every six (6) 

months following the ratification of the Contract. 

G. Any grievance regarding this Contract section shall be 
~ 

filed by the Union at CalHR. T 
0Y--T>+- 'S.t1u UCA,I 1000 

~ 
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LOCAL 1000 ~· :::.._~ 
.SEIU 

Stronger Togettg,r 

Union Proposal 

Bargaining Unit 4 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

1.2.4 Designation of Confidential Positions (Unit 4) 

A. "Confidential employee" is defined as any employee 

who is required to develop or present management's 

positions with respect to employer-employee relations 

or whose duties normally require access to confidential 

information contributing significantly to the 

development of management positions [Government 

Code section 3513(f)]. 

B. Performance of the following work tasks does not in 

and of itself justify/qualify for confidential status: 

Page 1 of 3 

1. Processing grievances; 

2. Processing Workers' compensation claims, 

appointment papers, Family Medical Leave Act 

(FMLA) applications and policies; examination 

design and execution, training of employees; 

handling post and bid programs. 
<fl\ 1 / i,.D /t "1.Q to'· "2-0 
.Jbt • , ~,fJJt 1v'cAA"-~\ 
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C. The State may designate up to three hundred (300) 

Unit 4 positions as confidential. All incumbents in 

confidential positions shall remain in those positions. 

The three hundred (300) number shall be reached 

through attrition. This limit shall include positions 

already designated by the Public Employment 

Relations Board (PERB). Each appointing power may 

have at least one position designated as confidential. 

D. If the State proposes to designate positions as 

confidential, the State shall provide notice to the Union 

and shall meet and confer with the Union upon 

request. If the parties are unable to agree, the 

confidential designation dispute shall be submitted to 

PERB for resolution. 

E. The State agrees that no Union officer, bargaining unit 

council member, or job steward shall be involuntarily 

transferred, assigned or designated into a confidential 

position. 

F. The State agrees to provide the Union with a list of 

incumbents in confidential positions by department; 

including name, classification, and position number; 

'T1\ 1 11,0(,C\.~ to:v. 
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upon request but in no event more than every six (6) 

months following the ratification of the Contract. 

G. Any grievance regarding this Contract section shall be 

filed by the Union at the Cal HR level. 
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LOCAL 1000 

p .. 
SEIU 
Stronger Togctticr 

'fr? 

~~~ 

Page 1 of 3 

Union Proposal 

Date ; ! J , I , I 

Proposal No: 2 

designated Union stewards, elected bargaining Lllft--(f\
council representatives, and/or Union staff on the~ 

/ ' 
following: 

1. The enforcement of this Contract; 

2. Employee discipline cases, including 

investigatory interviews of an employee wno is. 

the subject of a non-criminal investigation; 

3. Informal settlement conferences or formal 

hearings conducted by the PERS; 

4. Matters scheduled for hearing by Victim 

5. 

Board (SPB); 
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7. Discussions with management regarding rleninlR 

ef reasonable accommodation; 

8. The CalHR statutory appeal hearings. 

B. A written list of Union stewards and elected bargaining 

unit council representatives broken down by 

department, unit, and designated area of 

representation, shall be furnished to each department (~ 

and a copy sent to the State immediately after their 

designation. The Union shall notify the State prompt~~t"'lt/ 

of any changes of such stewards. Union stewards shall 

not be recognized by the State until such lists or , -

changes thereto are received. ~ 

C. A Union steward's "area of representation" is defined ~ 
as an institution, office, or building. However, the _'(..?___ 

parties recognize that it may be necessary for the ,tlJ) 
Union to assign a steward an area of representation for ';[___ 

several small offices, departments, or buildings within 

close proximity. Disputes regarding this paragraph may ~-/· 

be appealed directly to the Cal HR step of the P.Jv-1 

grievance procedure. rP-1:i: 
,;i1P 

D. The area of responsibility of the District Labor Council \[rJ 
(DLC) presidents and chief stewards shall be all 

MA,\ 
Page 2 of 3 7/31/201912:19 PM 



worksites within the DLC. When the area of 

~ ~lt/( representation is within close proximity section C shall 

~ 
~ 

be observed, otherwise this leave will be union paid 

leave. 

The Union representatives shall provide reasonable 

advance notice based on the circumstances requiring 

their representation under 2. 1.-A:ffiJ 

~ 
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LOCAL WOO 

= .. SEIU 
~tr<mger Togcth« 

Union Proposal 

Master Table 

Date 7 { '6 l / l J 
Proposal No: 1 

·tkG w~~JL . ~ Y The Union proposes the following rollover lan'7~g) S/.1t-kz.... 
.~ 2.2 Access ®,'j~- " A ~, -

Y Jt ,, , A. Union stewards, Union staff, and/or elected bargaini _ 

~ .. ~ ~'?>l·IC( ~ Ac::;. . unit council representatives may have access to ·, · · 

· b employees to represent them pursuant to section 

~ (,;.JJ1£...1 2.1 (A) above. Access shall not interfere with the work . ~ L 
~ of the employees. Union stewards, Union staff, or ~/.p-

'1/ll~ · elected bargaining unit council representatives seekint(.
1 
ij 

-f[] ~ access to employees must notify the department head~Q~ 

~~ or designee in advance of the visit. '/!}; ~ 
1 , n ll t B. Access to bargaining unit employees shall not be ~?. 

• unreasonably withheld; however, it may be restricted t4 DJ.;-t:J 
._. ~#1,111.#"- for reasons of safety, security, or patient care including~fo\. (~If ( 

Page 1 of 1 

~

j I"'"'' patient privacy. If access is restricted, other reasonab 

accommodation9- shall be made. ~ 

~ 
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LOCAL IOOO 

= • SEIU 
Stronger Togctller 

Union Proposal 

Master Table 

Date l / 0 l / l q 
/Proposal No: 1 
' .. ~--

The Union proposes the following languaM:i } S+vi·k--
2.3 Use of State Equipment ~- ,., 

1 ·· r·:il· i 
/ / A. Union stewards shall be permitted reasonable use of.)~:>~~ 

'A// "f--;"'-:J? · ..._ State phones and video phones ~ r--, Vi· 
(~,-,,))_ k ~ (VP)/telecommunication devices for the deaf (~to. D~ 
/) /) ,C make calls for Union representation purposes; '5.~ ~ 
{~"'L provided, however, that such use of State phones shall ...tr.fl 

~C,A.A-)'-j,' not incur additional charges to the State or interfere~ I ~/ 

-({!/c....__c:..s; with the operation of the State. ~ffe-
~ B. Union S.tewards shall be permitted minimal and ~- _ _ 

J0.Q, incidental use of State equipment for representational ~A~o...(J,,)1 

.-, = =.,,, . /7 t#'t14.P" • activities as defined in section 2.1, if said equipment is ·M"'~ 
available and utilized as a normal part of his/her duties.JAl.)..u~wwJ 

Suc·h· use of State equipment shall not_r~sult in . ~~ 
add1t1onal costs to the State, nor shall 1t interfere with VI A/......-

the conduct of State business. 

C. Union a§.tewards shall be permitted reasonable and 

occasional use of fax machines and copiers for Union 

representation purposes provided that such use does 
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not result in additional cost to the State, nor interfere 

with State operations. 

~<>S:1.ctJ2..D. Use of State equipment or the time used for activities 

0 U permitted in this section shall be subject to prior 

rQlili notification and approval by the employee's immediate 

~ ' 

l~\,e42\.J~ 
;Md~ 
~~~~ 
4CJ~=t -
~ ~~~~-
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supervisor. 
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LOCAL 1000 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Master Trble 
Date ·1 { c, { l °l 

Proposal No: 1 

~ft The Union proposes the following rollover language: 
~ 

2.4 Distribution of Union Information (Excludes ~Js 14 

and 17) C..V :S.\ t?\ -1-L-. 
A. The Union may use existing employee organizatiori 

r 

l!l .JJJ.~b bulletin boards to post materials related to Union '1--3/- I C!j 

f.3n_., n f\ Al"I business. Upon mutual agreement between an 'S·:><i2~ ~ 
authorized Union representative and the departmen, ~ . ?..It'. l.UW!~ l 

f.,,f~- aP /1 Union bulletin boards will be where they are accessibl iS-~){l\_,. 
... ~'2f'_~employees. When required in advance, the Union ~10jv 

f/}J'-fYVY---- shall reimburse the State for additional costs incurred. , I tlvV 
, 0 ~"' . A c~py of all m~terials posted must be distr'.buted to ,J\(;h# 

:'O 
B. The Union may, before or after work hours or during { / tJ .. o . 

meal and rest periods, distribute Union literature. i~~~ 
Distribution of Union information shall not be ~ \ ,v·~nD\Vil\VI..V 

Page 1 of 2 

' IA ';;ri_~ ., 
unreasonably denied or disrupt the work of others 

However, if access for distribution of information is 

restricted for safety, security, or patient care includin 

-~ 

~~ 



patient privacy, other reasonable accommodation will 

be made in accordance with department procedures. 

cS}lii ·k-
mailboxes and in-baskets for distribution of literature. _ _.----· 

Such information will be distributed to departmental 

employees based on the department's policies and 

procedures in distributing other non-business 

information. 

D. The Union agrees that any literature posted or 

...., L distributed on-site will not be libelous, obscene, 

'jt(e,,,,e, "P./~-- defamatory, or of a partisan political nature. 

~,1-7'1-- E. The Union shall be permitted incidental and minimal 

tJ\,)\\ lt l,
-~a..~~· 

use of State electronic communication systems for 

communication of Union activities as the departments 

permit for other non-business purposes. 

F. The use of electronic communication systems 

(devices) are not considered private or secure 

information and are subject to being monitored by the 

department. 

J ~-· 
6vvJ 

Jfi 

iii\ \A. 
~iw\ 
El) 

f)*' 

~ 
~ 
t( 

<J11<-. 
A-v 
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LOCAL 1000 

= • SEIU Union Proposal 
Stronger Togeu,er 

Bargaining(Unit 14 

Date ] { 36 ~ 9 
e_ [!_ ;~ 

1 
Proposal No: 1 

1/C- Q.,\~V'\0f> 
The Union proposes the followindlanguage: 

2.4.14 Distribution of Literature (Unit 14) 

TA SFlll Loa.,l J()OO 

A. The Union may use existing employee organization 

bulletin boards to post materials related to Union 

business. Upon mutual agreement between an 

authorized Union representative and the department, 

Union bulletin boards will be installed at reasonable 

locations. When required in advance, the Union shall 

reimburse the State for additional costs incurred. A 

copy of all materials must be distributed to the facility 

or office supervisor at the time of posting. 

• .,, 12(' 

ryy 
~ 

B. The Union may, before or after work hours or during 

meal periods, distribute Union literature in non-work 

areas. 

C. The Union may continue to use existing employee 

mailboxes for distribution of literature. 

D. The Union agrees that any literature posted or 

distributed on-site will not be libelous, obscene, 

defamatory, or of a partisan political nature. 

-ff\ 1l's~j\q ~ 
~~VJ, 77~ -"i -- . 

~~ 



TA SE""l 0 loCC<-1 1000 

~ 
/~ 

~ 

E. The Union shall be permitted incidental and minimal 

use of the State electronic communications system, 

when said equipment is available and utilized as a 

normal part of the employee's duties, for 

communication about employee organization activities 

as those departments permit for other non-business 

purposes. Use of the electronic communication 

system§. will not interfere with the operations of the 

State nor involve mass distribution of information or 

materials. 

F. Such information will be distributed to departmental 

employees based on the department's policies and 

procedures in distributing other non-business 

information. If required by the department, such 

information will be provided to a departmental 

designee in a hard copy format. 

G. Employees may post a Union poster in their work 

~ 1-,,'.. ~ areas on a wall or partition provided that permanent 

1 l "8'4 \. <\ @_.,, damage is not done to such wall or partition. Said 

~'- poster must be no larger than twelve ( 12) inches by 

d!)r eighteen (18) inches. Such posters must not interfere 

·~ 

~ 

Page 2 of3 

with work, may not be posted in public contact areas, 

nor may they be attached to State equipment. The 
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parties recognize that some buildings are leased by 

the State and that such lessor policies may preclude 

any personal posting. Nothing in this agreement will be 

interpreted to contravene such prohibitions . 

·1A Se-to Loc.c,..,l 1000 . -r1,.._ , { 3,0 / l "'c ~ Z, '. ~ 
C'--(;yv\.._ 

,r!GWI/Rf:w 

1::i!h--
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LOCAL 1000 

= • SEIU 
~trong~r Together 

Union Proposal 

Bargaining Unit 17 

Date E>/ f.o /~CJ 
Proposal No: 1 

The Union proposes the following rollover language: 

2.4.17 Distribution of Union Information (Unit 17) 

A. The Union may use existing employee organization 

bulletin boards to post materials related to Union 

business. Upon mutual agreement between an 

authorized Union representative and the department, 

Union bulletin boards shall be installed where they are 

accessible to employees. When required in advance, 

the Union shall reimburse the State for additional costs 

incurred. A copy of all materials posted must be 

distributed to the facility or office supervisor at the time 

of posting. 

B. The Union may, before or after work hours or during 

meal and rest periods, distribute Union literature. 

Distribution of Union information shall not be 

/ unreasonably denied or disrupt the work of others. 

However, if access for distribution of information is 

restricted for safety, security, or patient care including 

Page 1 of 2 8/16/2019 5:42 PM 



~· 

patient privacy, other reasonable accommodation will 

be made in accordance with departmental procedures. 

C. The Union may continue to use existing mailboxes and 

in-baskets for distribution of literature. Such 

information will be distributed to departmental 

employees based on the department's policies and 

procedures in distributing other non-business 

information. 

D. The Union agrees that any literature posted or 

distributed onssite will not be libelous, obscene, 

defamatory, or of a partisan political nature. 

E. The Union shall be permitted incidental and minimal 

use of State electronic communication systems for 

communication of Union activities as the departments 

ST!:f1E permit for other non-business purposes. - ....._ 

jf ;Jd! // F. The use of electronic communication systems 

;(J/tf-t-,~___--·(devices) are not considered private or secure 

/P information and are subject to being monitored by the 

·~-, /- department 

Page 2 of 2 8/16/2019 5:42 PM 



LOCAL 1000 

=- • SE/U 
suongl'I' Togelhe. 

Union Proposal 

Master Table 

Date ·-z/51 /tC, • 
\ .. ..)·c:-~MJo-0.AL£,R... Proposal No: 1 

~. ' The Union propose~ ~~e following rollover la7~~: _? t,q-k-

(),l 2.5 Use of State Fac1ht1es ~ .. "3,I- I 9 
.J,.t} / The State will continue to permit use of certain facilities for Ji, f"" 
I J;\.., ,Z:, Union meetings, subject to the operating needs of the Sta~~ r"'~ 

Requests for use of such State facilities shall be made ·t rr. ,. 
advance to the appropriate State official. When required in ~ 
advance, the Union shall reimburse the State for additional ~ 

nses, such as security, maintenance, and facility , {V,,, ~~ 
management costs or utilities, incurred as a result of the ~ All_ 
Union's use of such State facilities. JLJVtAXfV/ · 

Page 1 of 1 
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LOCAL ,000 

> -• SEIU 
Slron!ler Togcmer 

Union Proposal 

Master Table @ 
~ Proposal No: 1 

"3l"' 1'1 

Date _______ _ 

The Union proposes the following rollover language: "'1'' ,S+a·k-
2.6 Steward Time Off t{ \\'\qi- 1J. 

((f/)Jtfrf.tf~ 
0 

, 
1 

Upon request of an aggrieved employee, a steward shall be 'l.j""\ 
µ ti)J{,,l'.)A allowed reasonable time off during working hours, without loss --._ rr of compensation, for representational purposes in accordance ~ ~ 
'~{~ with section 2.1 (A) of this Contract, provided the employee /11v,,rl 0,9,..i 

represented is in the steward's designated area of ~ivi1-M-
representation. Release time for these purposes is subject to ~0 ~ 

.AA/ prior notification and approval by the steward's immediate 
l't,f~- ~ 

tr#.. {(£1./i!L,-- supervisor. Upon mutual agreement of the parties, a · ~ 

"(Jj tJ}v reasonable number of additional stewards can also be granted ~ . 

· L_ reasonable time off under this section. 9f:::.L-
~~,,, 't //Ir' 

,~:~/'a--' 
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LOCAL 1000 

= • SEIU 
suonger To,gcmer 

Union Proposal 

Master Table 

Date ] l 3 L ! l °/ 
Proposal No: 1 

The Union proposes the following rollover language: 

2. 7 Employee Time Off 

Employees shall be entitled to reasonable time off without loss 

of compensation to confer with a Union representative on 

representational matters at the work site in accordance with 

section 2.2 above during work hours, subject to approval of the 

employee's supervisor. 

'H~ffe& --=---- ./ 

S+p\tt-~~4-
'rl~ 
~~~ . 

~).bk /J a#1/JI--

lt7'L,... 
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LOCAL 1000 

:2 ' SEIU 
~trong~r Together 

Union Proposal 

Master Table 

Date ---------
0 

Proposal No: 1 

\)~vi> <'~(tr--, ,)y ~··· The Union proposes the following rollover language: 

~~ 2.8 Union Steward Protection 

r\ fl The State shall be prohibited from imposing or threatening to 
I\. .l...X... l.j&., 

impose reprisals, from discriminating or threatening to 

discriminate against Union stewards, or otherwise interfering 

with, restraining, or coercing Union stewards because of the 

exercise of any rights given by this Contract. 

·?:;, Grievances under this section shall be filed at the first formal 

'\1).-A--level of the grievance process. If the allegations are against the 

employee's immediate supervisor and the immediate supervisor 

is the first formal level, then the grievance may be filed at the 

_ . next level of supervision. 
if~· 

Page 1 of 1 
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LOCAL 1000 

= " SEIU 
sironger Together 

Union Proposal 

Master Table 

Date --------

Proposal No: 4 

~~ The Union proposes the following language: ~+'-k__ 
~ 2.9 Union Information Packets 

-. I --~---

Upon initial appointment to any position as a probationary o 

~U?lL-permanent employee, the employee shall be informed by thefr-.l\\V 

~mployer that the Union is the recognized employee (Y' .. , 

~organization for the employee in said classification. The State ~ l-a\O.. 
shall present the employee with a packet of Union information ~ ~ 

which has been supplied by the Union. . ~/j,1-
The parties agree that the hold harmless and indemnificat~. ~,i;~ 

1
4/~1 c:,.... rovisions in section 3.2 H and I a I to this section. ~~ ;-· \\o 

ydL .. /C' ~,~'.: ~ 
~1"4 / 
~w~ 

G.&>v 
~If~ (\) -_!/;fe .. l 

~~~>~~\ 
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LOCAL 1000 

:2 • 
SEIU 
5tronge, Togouw 

Union Proposal 

Master Table 

l.A_J---L)v\_) c,J;)\ <-LJc 
< Q Proposal No: 2 ,~-.ul')r-

Date --------

-~. l/\ \ ~ 0-. The Union proposes the following rollover language: ~ . 

V ~\J \ 2.10 Orientation q,4.ti 
{c'J ~- A. During any regularly scheduled orientation session for .. , . c new employees, a Union representative shall be given 

. ,Pv.. the opportunity to meet with bargaining uni~em.p yeei. e . 

~fr"'--- for twenty (20) minutes for orientation of the . ,.,. j 'f:.... _ 
Ir employees to the Contract and the Union. - \ ~(' CJ~ 

~ 

B. In work locations not·accessible to regularly sc~uled 

departmental orientation, each new bargaining unit ly CV' 
em.ployee shall be. given the opportunit.y to meet _with 8\ ~~Y. 
Union representative for twenty (20) minutes during \~ ~J 
normal working hours for orientation to the Contrac~~ 

and the Union. J/1~ 
C. It is understood that the twenty (20) minutes is for thl.~~ 

presentation and shall not be counted against ~0? 
reasonable state travel time to and from the # ( ?---

Page 1 of 1 
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LOCAL IOOO 

:2 Iii 
SEIU Union Proposal 

Master/ Table 

Date 1 [6l l:) 
Stronger Together 

t)<{L)./Vc>J4(_£0 Proposal No: 1 

~ 'TI,e Union proposes the following rollover language: 

y 2.11 Bargaining Unit Negotiating Committee Member Time 

~ ~: appropriate bargaining unit chair, ~ce chair, or a 

&. .fj.· . ,OJ!. ... _ designated negotiating committee member, not all, shall suffer 

.,RJJ·jtt,A no loss in his/her regular compensation for attendance at 

:1t/,iv,-~~----~~-~led bargainin~ unit negotiations with management 4{J:~ dunng the term of this Contract. 

;;(~r__/ 
~M~ 

~,U'k-~. 
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Mas¥~·bl (~ Date 7 
~ 58'~ 

LOCAL 1000 

= • SEIU 
S11onger Together 

Union Proposal 

B 
Proposal No: 2 

~~ The Union proposes the following language: 
I. (\ A I\ ~le_..-

3.1 Union Security ------. The State agrees to deduct and transmit to the Union all 

membership dues authorized on a form provided by the Unvon. 

Effective with the beainnina of the first oav neriod followina 

State agrees to calculate, deduct, and transmit to the Union, 

Fair Share fees from State emolovees who do not have 

~ 

transmit Fair Share fees t_o the Union ba~ed uoon ~nv revised .. -~ 

.. ~ · /J ' · amounts or formulas furnished by the Union for Fair Share f~ 
. ',f}a6t.., rt"~ . i/t deductions durina the term of thii:: Qontrnrn The State and th fa/!~ 

Union agree that a system of authorized dues deductions and a · ~ 
(l.)'l..v5 y 

svstem of Fair Share fee deductioni:: shall be operated in ~ 

accordance with Government Code sections 3513(h), 35130), //ft:f"'Ji$)c, 
3515, 3515.6, and 3515.7, and 3515.8, subject to the followin~ 

provisions: 

Page 1 of 3 
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1. When Faif..Sl:lare fees--are in effect, aAn 

employee may withdraw from membership in the 

Union by sending a signed withdrawal letter to 

the Union with a copy to the State Controller at 

any time . .A.n F!mnlnvF!F! whn RA 1Nithrlr:=11.l'JF: hii:;/hF!r 

membership shall be subject to paying a Fair 

Share fee if such a fee is applicable 

2. The Union agrees to indemnify, defend, and ho1d 

the State and its agents harmless against any 

Sf~k_ 

claims made of any nature and against any suit~~ 

instituted against the State arising from this tf.)---
section and the deductions arising there from. ~ 

3. The Union aarees to annuallv notifv all State ~ 
emolovees 1Nho oav Fair Sh8rF! fF!F!F: nf thF!ir rinht ~ 
to demand and receive from the Union a return of ~;\ 

part of that fee pursuant to Government Code ~ 

section 3515.8. & 

~ 4,-No provisions of this section or any disputes 

arising there under shall be subject to the 

grievance and arbitration procedure contained in 

this Contract. 

~ 
A/Ii 
p 
~ 

,fr 
~
t' y 

~-

J 
8/22/2019 6:44 PM 

f'7 v' 



-17~~. ' 
-~~/~ 

Page 3 of3 

~hould a rescission election be successful,the 

written authorization for payroll deductions for 

Union membership shall remain in full force and 

effect during the life of this Contract except that 

any employee may withdraw from the Uni0fl-l3y 

sending a signed \'Vithdrav,ral letter to the Union 

with a copy to the State Controller's Office (SCO) 

within thirty (30) calendar days prior to the 

exoiration of this Cnntrnr.t 

~-1-,,I~ 
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LOCAL 1000 

Union Proposal :2 Ii 
SEIU 
Stronger Together 

Master T,ble \ t'{ \ {M-' 
Date ~ f)l I~ \\ 

~CAQ{lttz \ ' Proposal No=d 

~ The Union proposes the following rollover language: t!.:.} 
·v}~ 3.2 Release of Home Addresses: Non Law Enforcement ~ 

1 - y Employees ,,,. _ r Ck!~ A. Home Addresses - Generally _ \ ( / ~\_ 

Qfl (\ 1. Consistent with PERB regulations and State law,~ '"(J 
1\1\ \""' .... 'J,-

'J the State shall continue to provide the Union with 

r;iftf!JYL- home addresses on a monthly basis for all 

employees covered by this Contract until it 

expires. 

2. Notwithstanding any other provision of this ~i:'.'.'.:.,, 

Contract, any employee may have his/her home ?;;;·~ 
address withheld from the Union at any time by , µ'4c-
submitting a written request to his/her appointing A-----
power on a form provided by the State. 

B. Home Address Withholding .;v, \ 

Page 1 of4 

The State will no longer use an Employee Action i~~tlrl 
Request form that provides employees with the optio~khi 

of having their home address withheld from the ~~\ 
Instead, bargaining unit employees will, upon request ~, --

~~ - I 

~ 

~T 
4t2-.--
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P& ; 
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on their own initiative, be given a separate form by 

their appointing power that permits two choices: (1) ~ 

withhold their address from the Union, or (2) to cancel ® 
a previous withhold request thereby permitting release 

of their home address to the Union. ?ti::.-l..-
C. Home Address Withhold Notification to Employees r 

Within one month following ratification of this Contra:;, \ t 
by both parties, the State will send a letter drafted by 

the Union to all existing employees that have /v 
~ previously requested their home address be withheld. 

The letter will provide said employees with the option 

of canceling their previous withhold request thereby 
~ 

AJ 
permitting release of their home address to the Union. ~ 

D. Release and Use of Addresses J-:: 
The State Controller's Office shall send the Union a list ~ 
of all bargaining unit employees who, pursuant to 

subsection C above, either did not respond or 

responded by indicating they wanted to continue 

withholding their home address from the Union. Said 

list(s) will contain the employee's name, agency, and 

reporting unit. 

E. Home Address Mailings by the State 

Page 2 of 4 2/12/2019 12:25 PM 
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The State will mail Union information once per year to 

the home address of bargaining unit employees who 

have requested their home address be withheld from ~ 

the Union. Said material shall be provided by the / 

Union. The cost of this mailing shall be paid for by the.~ -

Union. The Union agrees to hold the State harmless ( \ 

for any annual mail that does not reach bargaining unit 

employees. 

,r· 

F. Address Confidentiality ~~ 
ADf 
0--,-Employee work and home addresses shall be 

maintained as confidential by the Union. The Union 

shall take all reasonable steps to ensure the security of 

work and home addresses, and shall not disclose or 

otherwise make them available to any person, entity, 

or organization. 

G. Costs Reimbursable 

The Union agrees to pay necessary and reasonable 

costs incurred by the SCO to produce the necessary 

name/home/work address tape file on a monthly basis. 

H. Hold Harmless and Indemnification 

Page 3 of 4 2/12/2019 12:25 PM 
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~~~ 

Notwithstanding any other provision of this Contract, 

the Union agrees to jointly defend this section and to 

hold the State of California, its subdivisions, and 

agents harmless in defending challenges of any nature 

arising as a result of this section of the Contract. 

I. Nature of Material 

Page 4 of 4 

The Union agrees that any literature mailed to 

employees by the State will not be libelous, obscene, 

defamatory, or of a partisan political nature or 

constitute a solicitation of any product or service 

unrelated to representation by the Union, including that 

provided by and mailed on behalf of the Union. 

Advertisements or articles in Union provided material 

involving partisan politics shall not be considered of a 

partisan political nature or constitute a solicitation of 

any product or service for the purposes of this 

Contract. "Shih.,., - .... 

~~a 
~ ,nr 
~c~ r J/ ~~ 
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LOCAL 1000 

= • SEIU 
suonga Together 

Union Proposal 

Bargaining/ Unit 14 

Date ] ] f>() i °I 
Qz~0 Proposal No: 1 

The Union proposes the following language: 
A- l"- 1:.U"t. 1"/v l!t Wo<iAf 

3.3.14 Union Label (Unit 14) 

A. The State shall display the Bargaining Unit 14, Printing 

and Allied Trades, Union label on printed or copied 

·i+ SBI O Lo~ 1000 material when the work has been performed by a Unit 

14 employee. This shall include all documents printed, 

or copied in-house by Bargaining Unit 14 members, or 

documents produced by the Office of State Publishing 

(OSP). Agency printing requests to the OSP will also 

include that the Union label be appropriately displayed. 

The Union agrees to provide the label to work locations 

where necessary to comply with such requests. Failure 

of the Union to provide the label shall not interfere with 

or delay the timely production of printed material. 

if!( 

~IP 
if 

B. All documents printed "in-house" refers to those items 

printed utilizing members of Bargaining Unit 14, 

carry the Union label. 

Page 1 of2 ,12,,-Z::~~ ~ -
~~~ 
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C. Where the services are unavailable through sf{ 
services and a job must be contracted out by individual 

State agencies or the OSP, unionized printing vendors 

will be required to display the appropriate Union label 

on the printed product. 

D. Upon ratification of this agreement, all departments will 

take all necessary steps to remove Union labels from 

computer hard drives. This is to ensure that the Union 

label is appropriately used by Bargaining Unit 14 

members only. 

E. The Union label to be displayed is represented by the 

symbol that follows: 

TA- 5t?"IU Loa4 tooo 

y(:~~ 
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LOCAL 1000 

p .. 
SE/U Union Proposal 
Stronger Together 

Date t 
M~st Ta le \ I ~L/)W' 

cSJ.J:lt/L , Proposal No: 1 

~ The Union proposes the following rollover language, "::>+J<--
. 

1
/'i n l I\ 4.1 State's Rights .,,-----

y ~\L\ '\ /'' A. Except for those rights which are abridged or lim~ ~ 
~ J »J~ - this Contract, all rights are reserved to the Stat7- \~ (~. IV\l) · 

~j)~~l B. Consistent with this Contract, the rights of the State .rl ~ 
v- Yv shall include, but not be limited to, the right to t.J~ 
~ determine the mission of its constituent departments, frP"f 

'J0..,.__~~~~==:::~---~?mmissions, and boards; to maintain efficiency of 

c{(?tw~ 

~ 

~~~-

Page 1 of2 

State operation; to set standards of service; to 

determine, consistent with Article VII of the 

Constitution, the Civil Service Act, and rules pertaining ~ 

thereto, the procedures and standards of selection for -/ 

employment and promotion, layoff, assignment, \d.,\~~. 
scheduling and training; to determine the method~~ I.\~ 
means, and personnel by which State operations are to~~, 

be conducted; to take all necessary action to carry ou~~ 

its mission in emergencies; to exercise control and ~lp/#L~~ . ~),. 

discretion over the merits, necessity, or organization of . . 

any service or activity provided by law or executive p~'/f Y 
~~ 
~ .. • 
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~2/IZ" ~µ 1,t.--

~'0~ 

order. The State has the right to make reasonable rules 

and regulations pertaining to employees consistent with 

this Contract, provided that any such rule shall be 

uniformly applied to all affected employees who are 

similarly situated. 

C. This article is not intended to, nor may it be construed 

to, contravene the spirit or intent of the merit principle in 

State employment, nor limit the rights of State civil 

service employees provided by Article VI I of the State 

;/t(pA./. bt.~~ 

={{)c-e&~ 
~O'\i~ 

Constitution or bylaws and rules enacted thereto. Any 

-matters which concern the application of the merit 

principle to State employees are exclusively within the 

purview of those processes provided by Article VII of 

the State Constitution or bylaws and rules enacted ·-/f'd' ;d,t h~. 
thereto. 

Page 2 of2 
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LOCAL 1000 

Union Proposal :2 .. 
SEIU 

Master Table J J 

Date ~ 1 (l 'li /JC) 
~ q \1~ Pmposal No, 1 ~ 

~ ~e Union proposes the follow~g rollover languag"l Lt/ f /1, 

~-/~ 5.1 No Strike CA' 

WJ During the term of this Contract, neither the Union nor ~~ 
agents nor any employee, for any reason, will authorize, ~0-~ 

institute, aid, condone, or engage in a work slowdown, work 

stoppage, strike, or any other interference with the work an~ 

·ct , statutory functions or obligations of the State. ~-

~~ The Union agrees to notify all of its officers, stewards, chief ·~ 

r-1, ftn-:')stewards, and staff of their obligation and responsibility fQr 

W.~ maintaining compliance with this section, including th~-~ 

• responsibility to remain at work during any activity which may :;/~ 

Stronger Together 

be caused or initiated by others, and to encourage employees 

violating this section to return to work. 

-- . 

~~~ 
'''''~\V1 
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LOCAL 1000 

= • SEIU 
Stronger TogeU1er 

Union Proposal 

Master Table 

Date ______ _ 

5/2 
/;1 I{ ~/I,/7 

The Union proposes the f:ID~ \~?!r f!oli~ 
5.2 No Lockout ct \i'b\ fi' 
No lockout of employees shall be instituted by the State during 

~(_), -
the term of this Contract. p-~ 

Page 1 of 1 
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LOCAL 1000 

= • SEIU Union Proposal 
Strorlger TogeU11>< 

;
aste/r. Table 

Date 'l ·0 t l '.:( 

V&L,MJ~tR_ Proposal No: 1 

~ The Union proposes the following rollover language: 
' 

~~{4- The State shall not negotiate with or enter into memoranda of 

1 ~/f'/4; understanding or adjust grievances or grant rights or benefits 

. __ \ () /\ not covered in this Contract to any employee unless such 

5.3 Individual Agreements Prohibited 

~Q ~ action is with Union concurrence. 

£,~ 
v111~~~ 

1J~:+
>(1@ttf1/PL-
~t'°-

~~Ag~ 

@ 
'1·31·1 C\ 

~·-)'1~~ 
\(j,Yr-, 
;;>~~k· tftvJ,<-' 
11}(;~ 
~/2-. 
~{~~~/ 

ff_~ 
,\~i o.._r)y.J-y' 
~ ~ tll!kJ 

...,,..r---' 
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LOCAL 1000 

:2 .. 
SEIU 
Stronger Tpg~Uler 

Union Proposal 

Master Table 

Date ________ _ 

Proposal No: 2 
t , (') A 1 Jo-[j (_£,Q_ 
~~ The Union proposes the following language: 

1:) V 5.4 Savings Clause 
' 

:,til_ 

Should any provision(s) of this Contract be found unlawful by a 

court of competent jurisdiction or invalidated by subsequently 

enacted legislation, the remainder of the Contract shall continue 

in force. Upon occurrence of such an event, the parties shall 

meet and confer as soon as practical practicable to renegotiate 

the invalidated provision(s). .. g/ /C:, J 11) (;,\f) (}-' 

=: "'-~_-;;,·--- ///\ / ) :::;.~ .... -t.., 

, 

'--· 

~~~~ 
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LOCAL 1000 

= • SE/U Union Proposal 
Stronger Together 

Master/Table 

Date 1 / ol l °I 
~~u-D/c~ Proposal No: 1 

~ The Union proposes the following rollover language: 

. V'\ - u 

5.5 Reprisals 

The State and the Union shall be prohibited from imposing or 

· threatening to impose reprisals by discriminating or threatening 

to discriminate against employees, or otherwise interfering with, 

restraining, or coercing employees because of the exercise of 

their rights under the Ralph C. Dills Act or any right given by 

,.,/A~ th~_Contract. The principles of agency shall be liberally 

construed. 

(}~ 
L}tfPtttr~ 

~~~-

Page 1 of 1 
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LOCAL 1000 

= .. SEIU 
5t,ongerT~etl\l!r 

Union Proposal 

Master Table 

Date o/2?\ lP) 
{;--f,bv" Proposal No: 2 

The Union proposes the following language: '$~ 
5.6 Supersession L--.----· 
The following enumerated Government Code sections and ~hAQ~ __, 

'-------JJ4,!l(/J,;Jexisting rules, regulations, standards, practices and policie1 \ffi{ "~ 
which implement the enumerated Government Code sections 

I iJ..JlY..L-1 

are hereby incorporated into this Contract. However, if any 

other provision of this Contract alters or is in conflict with any of .,,,<c:ft.r 
~ 

the Government Code sections enumerated below, the -~ 

, 111.Rl/n. ~ Contract shall be controlling and supersede said Government if -Defr:-
• • Code sections or parts thereof and any rule, regulation, /7 

/~ V~\)11,l(J, ::n~nuaru, pracuce, or po11cy 1mp1emenung sucn prov1s1ons. A, •. . /l 

~!)(~ /jp1~ • r-_l\ . . A~ ~ • A. Government Code Sections Y:::J)Jl.;e,v- uw-c;'J-' 

}If~ 1. General 

19824 

19838 

I,· 

Pagel of 15 

Establishes monthly pay periods.~; 

~ 
Provides for methods of collecting -~/. 

overpayments and correcting payroll SY~ 
errors to employees. ~ 

--;fj!;7#-
8/20/2019 9:22 AM 



19839 

~ 
1Y& 19888 

l~ 

~ 
tML)) 

~ 
2. Step Increases 

19829 
l\\,L, 

* (, 

19832 

19834 

19835 

Page 2 of 15 

Provides lump sum payment for 

unused vacation accrued or 

compensating time off upon 

separation. 6$1-r,t.-.., 
.,,---

Specifies that service during an 

emergency is to be credited for 

vacation, sick leave and Merit Salary 

Adjustments (MSA). 

~ 
Requires CalHR to establish ~ 
minimum and maximum salaries with ~ 
intermediate steps. o/. 
Establishes annual MSAs for ,i\\'\ 

w employees who meet standards of 

'"J'?<--
'i>-' efficiency. 

Requires MSA payments to qualifying J7iir' 
.A/IS 

employees when funds are available. J/..J 
,./ 

Provides employees with the right to ;_ 

cumulative adjustments for a period ,_L 
not to exceed two years when MSAs 1'1' 
are denied due to lack of funds. &----· 

b../ 

8/20/2019 9:22 AM 
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rJ 
3! 
t\L 
-$ 

19836 

19837 

3. Holidays 

19853 

19854 

4. Vacation 

19856 

19856.1 

19858.1 

Page 3 of 15 

Provides for hiring at above the 

minimum salary limit in specified 

instances. ~ 
Authorizes rates above the maximu 

of the salary range when a personts 

position is downgraded. (Red Circle 

Rates) 

Establishes Holidays0 

~ 
~ 
~ Adds Establishes Personal Holiday0 

\-A\\ 

Requires CalHR to establish rules -'6() 

regulating vacation accrual for part- ::flk._ 
\<P 

time employees and those fi-: 
?'MP' 

transferring from one State agency to f 11 
another. 5/J 

OCi" 
Allows CalHR to establish rules for 4-
vacation accrual for absences of ten J.J 

days or less. ~-

1}..;.J 

Establishes vacation earning rate. 

8/20/2019 9:22 AM 
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/J 
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~ 

19863 

19991.4 

5. Sick Leave 

Page 4 of 15 

19859 

19861 

19862 

19863 

19863.1 

Allows vacation use while on 

temporary disability (due to work-

incurred injury) to augment paycheck. 

Provides that absence of an 
1,twlL
~ 

employee for a work-incurred 

compensable injury or disease is 

considered continuous service for the 

purpose of the right to vacation. 

. 4~ 
Defines amount earned and methods ~ 
of accrual for full-time and part-time ~ 
employees. WA 

t1U1
\ 

Allows Cal HR to establish rules for so 
sick leave accrual for absences of ten ~ 
days or less. 

Allows for accumulation of sick leave. 

Allows sick leave use while on 

VD 

/tjf4' 
P; 
?' 
tf-· 

temporary disability (due to work # 
incurred injury) to augment paycheck. v( -----

Provides sick leave credit while ~ 
employee is on industrial disability ~ yv" 

8/20/2019 9:22 AM 
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~ 
I 

Mt 
~ 

19864 

19866 

19991.4 

leave and prescribes how it may be 

used. 

Allows CalHR to provide by rule for 

sick leave without pay for employees -S/J,.
~ 

who have used up their sick leav 

with pay. 

Allows rules to allow sick leave 

accumulation for non-civil service 

employees. 

Provides that absence of an 

employee for a work-incurred 

compensable injury or disease is 

~~ 

~ ~ 

t 
~ 

considered continuous service for the 

purpose of the right to sick leave. 

6. Uniforms, Work Clothes, and Safety Equipment 

Page 5 of 15 

19850 

19850.3 

19850.4 

Definitions, 

CalHR to determine need for uniform 

replacement. 

Provides for work clothes for 
--=> 

purposes of sanitation or cleanliness 13vJ 

8/20/2019 9:22 AM 
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~ 
fli1, 
~ 'ril 

lt1A~ 

m
t\\L 
~ 

19850.5 

to be maintained and owned by the 

State. 

Provides for initial issuance of 

required safety equipment at State 

expense. -'5 )wk. 
7. Industrial Disability Leave (IDL) 

Page 6 of 15 

19869 

19870 

19871 

19871.1 

19872 

19873 

Defines who is covered. 

Defines "IDL" and "full pay". 
·~ 

Provides terms of IDL coverage in ~· 

lieu of workers' compensation l~;5i 
temporary disability payment. ~ 

Provides for continued benefits while~A 

on IDL. ID 

Prohibits payment of temporary 

disability or sick leave pay to 

employees on IDL. 

Inapplicability of retraining and 

rehabilitation provisions of Labor 

Code to employees covered by IDL. 

8/20/2019 9:22 AM 
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J "1. 
~ ;;; 
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{ 
/dP 

19874 

19875 

19876 

19877 

19877.1 

Allows employees to receive workers' 

compensation benefits after 

exhaustion of IDL benefits. 

Requires three-day waiting period, 

unless hospitalized or disability more 

than 14 days. ~ 
Payments contingent on medicial 

certification and vocational 

rehabilitation. ~
1
'-.__ 

Authorizes CalHR to adopt rules ~ 
governing IDL. ~ 
Sets effective date. 'f 

8. Non-Industrial Disability Insurance (NOi) \'1\\A 
ro 

19878 

19879 

19880 

19880.1 

Page 7 of 15 

Definitions. 

Sets the amount of benefits and 

duration of payment. 

Sets standards and procedures. 

Allows employee option to exhaust 

vacation prior to NOi. 

~ 
0"' 
~f' 
_,4/µ' 
fl.) 
~ 

c~ 

~-
lb~ 
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19881 

19882 

19883 

19884 

19885 

9. Life Insurance 

21600 

21604 

Page 8 of 15 · 

Bans NOi coverage if employee is 

receiving unemployment 

compensation. 

Bans NOi coverage if employee is 

receiving other case payment 

benefits. 

Provides for discretionary deductions 

~ j.;,/-, 

from benefit check, including -4,~ 
employer contributions; employees ~ 
do not accrue sick leave or vacation ~ 
credits or service credits for any other -~ 

~ purpose. 

Filing procedure; determination and 

payment of benefits. 

Authorizes CalHR to establish rules 

governing NOi. 

::>O 
0f7(____ 

\<J) 

61f 
/j/Js 
:JJ 
~ 

Establishes group term life insurance ~ 
benefits. 

Provides for Death Benefit from 

PERS. 

~-

\Q_ (SJ ( ~· 
;,) 
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1?~ 

r?7. 
~ 

w.J~ 
~ 

!I)(!_ 
hA.L. 
~I° 

21605 Sets Death Benefit at $5,000 plus 50 

percent of one year's salary. 

10. Health Insurance 

22808 

22870 

22871 

22871.3 

11. Work Week 

19843 

19851 

12. Overtime 

19844 

Page 9 of 15 

Provides for continuation of health 

plan coverage during leave of ~ 
~ 

absence without pay. 

Provides for employee and employer 

contribution. 

?'}.,._,./ 

~ Sets employer contribution. 

Sets emQ!Qy_Elf contribution. 

Establishes Work Week Groups. 

Sets 40-hour work week and eight-

hour day. 

Directs CalHR to establish rules 

regarding cash compensation time 

off. 

8/20/2019 9:22 AM 
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13. 

14. 

Page 10 of 15 

19848 

19849 

19863 

Permits the granting of compensating 

time off in lieu of cash compensation 

within 12 calendar months after 

overtime worked. 

Requires CalHR to adopt rules 

governing overtime and the 

appointing power to administer and 

enforce them. 

Allows use of accumulated 

compensable overtime while on 

temporary disability (due to work-

ts~J<-

incurred injury) to augment paycheck. ;;;;;'. 

Deferred Compensation /~ 

19993 Allows employees to deduct a portion ~ 
of their salary to participate in a 

deferred oomoensation tax-

advantaged retirement savings plan. 

Relocation Expenses 

19841 Provides relocation expenses for 

involuntary transfer or promotion 

requiring a change in residence. 

M &tJ· 
<j<l2-
50 
,nP 

r 

' ~ K 

1-r----

8/20/2019 '"' ,J.;-



~ 
Ccf-
Y\B-
I~. 
Jj 

pct, v--P 
ffe 

Ai( 
lft>.G, 

1f~ 

15. Travel Expenses 

16. 

Page 11 of 15 

19820 

19822 

Provides reimbursement of travel 

expenses for officers and employees 
.L J_,,..l,

of the State on State business. ~ 

Provides reimbursement to St~te f6rj\\ 
housing, maintenance, and other \Y 
services provided to employees. , 

{~ Leaves of Absence 4?fC>I 

19991 Allows release time for civil service ~ 

19991.1 

19991.2 

19991.4 

examinations. 

Allows leave without pay, not to 

exceed one year, assures right of 

return. 

Allows the appointing power to grant 

a two-year leave for service in a 

technical cooperation program. 

Provides that absence of an 

~ 

' ~ ~ 
\(,P 

Ii: ff/1 
.If/ 

~ 
&--

employee for work-incurred ~/ 

compensable injury or disease is ·-:2.---
considered as continuous service fo' 

'V"..) 

8/20/2019 9:22 AM 
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17. 

19991.6 

purposes of salary adjustments, sick 

leave, vacation, or seniority. 

Provides one year of pregnancy 

leave or less as required by a 

permanent female employee. -51--v I,._ 
=----

Performance Reports 

19992 

19992.1 

19992.2 

19992.3 

Allows the establishment of 

performance standards. ~,~ 

Requires performance reports to be ~ 
accurate. .~ 

Requires the appointing power to 1//. 
prepare performance reports and \;'\\A, 

show them to the employee. iYJ 
Requires performance reports to be 

considered in salary increases and 

decreases, layoffs, transfers, 

demotions, dismissals, and 

promotional examinations as 

~ 
,iJ) 

oMP 
A/fl 
y 
if'\ 

prescribed by CalHR rule. 

18. Involuntary Transfers 

~ 

t 
Py ,rJ 
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19. 

Page 13 of 15 

19841 

19994.1 

19994.2 

Provides relocation expenses for 

involuntary transfer or promotion 

requiring a change in residence. 

Authorizes involuntary transfers. 

Requires 60-day prior written notice 

when transfer requires change in 

residence. 

Allows seniority to be considered 

when two or more employees are in a 

-5,J-i,L 

class affected by involuntary -s.~ 
transfers which requires a change in ~ 
residence. 

~ 
Demotion and Layoff @. 
19997.2 Provides for subdivisional layoffs in a tf\\~ 

19997.3 

State agency subject to Cal HR 3::) 
approval. Subdivisional ~ 

\u) 

reemployment lists take priority over 

others. 

Requires layoffs according to 

seniority in a class, except for certain 

classes in which employee efficiency 

8/20/2019 9:22 AM 
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is combined with seniority to 

determine order of layoff. 

t~ 19997.8 Allows demotion in lieu of layoff. 

~ 19997.9 Provides for salary at maximum step 

on displacement by another 

1/~< employee's demotion, provided such 

~ salary does not exceed salary ~J,.,f.._ 
received when demoted. 

\W'-1) 

I_ 19997.10 An employee displaced by an 

employee with return rights may 

Mc., demote in lieu of layoff. 4_ 1.__ 

-;Jf/7 19997.11 Establishes reemployment lists for ~ 
laid-off or demoted employees. k: 

19997.12 Guarantees same step of salary ~ 
range upon recertification after layoff t'll'\ 
or demotion. m 

<ffU..---
19997.13 Requires 30-day written notice prior ,s!> 

to layoff and not more than 60 days ~ 
after seniority computed. ,/Yf 

I ., 
19998 Employees affected by layoff due to ~ 

management-initiated changes V-
ot~ l 

3 ,:;vJ 
8/20/2019 9:22 AM Page 14 of 15 



19998.1 

should receive assistance in finding 

other placement in State service. 

State restriction on appointments. 

Incompatible Activities 

19990 

21. Training 

19995.2 

19995.3 

Page 15 of 15 

Requires each appointing power to 

determine activities which are 

incompatible, in conflict with, or 

inimical to their employees' duties; 

provides for identification of and 

~ l-,;1.-
:----

prohibits such activities. "c,-~ 

Provides for counseling and training ~ 
programs for employees whose ( o/ 
positions are to be eliminated by tf\\r\ 
automation, technological, or ro 
management-initiated changes. -yfk-

Provides for the Department of 

Rehabilitation to retrain and refer 

disabled State employees to 

positions in State service. 

\u:, 
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LOCAL WOO 

= .. SEIU 
~tronger Togct.har 

Date 

Union Proposal / 

Masterlable/ i~J,-) 
Q U I~ \ 

~ uSJ,Lf/l / ' ' Proposal No: 1 

The Union proposes the following rollover language~ 

5.7 Non-Discrimination ~ 
A. No State employee shall be discriminated against or 

harassed in State employment consistent with S-'-&A ,\<-. 
applicable State and Federal Employment Laws. ~--. ---

B. At the employee's discretion, allegations of - L 
4,(/~ ~ discrimination or harassment based upon disabilit~ 

yt;;.. 'w1--'--:--_~~·· and/or medical condition, or failure to provide ~-c)ln 

.~ 

_/) reasonable accommodation for physical or mental 
1 

~trfll/, .v 

disability may be subject to the grievance procedure up L . 
~- to the third level, and/or may be pursued with the SPB. ~ 

through the complaint procedure specified by the r,1~/r 

~(1.r~ 
;&)~ ;f?A-r-

Board, and/or the Department of Fair Employment and 

Housing (DFEH), and/or the Federal Equal 
~~1 

Employment Opportunity Commission (EEOC). hvr/1J~ 

C. At the employee's discretion, other allegations of ~ ~ev.,. 
discrimination or harassment may be subject to the .d.,~ 

./?\I 
grievance procedure up to the third level, and/or may 

, 
be pursued with the Department of Fair Employmen 

Page 1 of 2 ,;t'~ 



·..;;;;:-... 

-f{J/w~ 
bf~~ ""'~~!~ Pr'A.,, ~,,-v-

and Housing (DFEH), and/or the Federal Equal 

Employment Opportunity Commission (EEOC). 

D. The filing of a grievance is not mandatory and neither 

the filing nor non-filing of a grievance shall be 

construed as a waiver of an employee's right to 

maintain a separate, private cause of action. 

E. No employee shall be subject to retaliation or threats of 

retaliation, nor shall any employee be restrained, 

coerced or otherwise interfered with in the exercise of 

his/her rights under this section. Alleged retaliation 

may be subject to the grievance and arbitration 

procedure. 

-:S1z;i k__ 

ct'~
,t; 
~ 

t..{) ~ 
\"6\\{ ~ 

~ 
!5vvf ~ 
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LOCAL 1000 

= Iii ---J 
SEIU 
s1ronger Together 

Union Proposal ® 
Master Table '1'~, . 

1 I :-') ' . \ Date 6) It\ 'f\ 
~ ~~ lS:r:, Proposal No: 2 
/-~ 'V\._ kl·()r 
~ v (-!. The Union proposes the following rollover language: ..J-e

4 
IL-

v'·A O .(\ \\ 5.8 Sexual Harassment 

1~ \\ ~ I A. No State employee shall be subject to sexu . {' ~,-

1J&J' 

11~ if~ -· 
~~i1~ 

Qy.Q_ 

Pi-7~ /uU#t~' 

harassment. The State agrees to take such acti ns as 0 
necessary to ensure that this purpose is achieved, and 

shall post a statement of its commitment to this ~4)1;·· 

principle 8:t all work sites. \'\~ 

B. At the employee's discretion, allegations of sexual 'F cJ],J ) 
b

. h . dtf{MflV,~ 
harassment may be su Ject to t e grievance proce ~{J.,..Dk-
up to the third level, and/or may be appealed to the // _ · 0 

Department of Fair Employment and Housing, and/or ~ 
the Federal Equal Employment Opportunity :1~~~ 
Commission. The filing of a grievance is not mandatory~~ 

and neither the filing nor non-filing of a grievance shall y) • ,.,.--

be construed as a waiver of an employee's right to 

maintain a separate, private cause of action. 

C. No employee shall be subject to retaliation or threats o, !:J, C-JID>) 

retaliation, nor shall any employee be restrained, '!:5'.,/f-
coerced or otherwise interfered with in the exercise of%~ 

~~~&1) 
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~ v) .. 

his/her rights under this section. Alleged retaliation 

may be subject to the grievance and arbitration 

procedures in Article 6. 

5k.k_,,, 
~· 
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~ 
r-: 
~ 
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Ul4,pA 
LOCAL ,000 

:2 • 
SEIU 
Stronger Together 

Master Table , _ 

Date K.i 

ll\ ~·C} \l n /Y\ ql ·) Proposal No: 1 
-1 ~ oli ~~ 

The Union proposes to delete the follo ing l~nguage: ~u. X) 

5.Q GeoEJraohic Comoensation Task force &-Uv~ 
,-...,. - . -

t of California (the. 9 the Sta e . 
(the Union) an . ues exist 11.,,. SEIU Looal1000 . t aad -Alioa 155 ~ 

) oognize that reoru1tmen . El the California }'1, 
State "' Tho UAIOA OR t bli5h h·o areas. to es a 
oertain geograp I roes (CalHR) agree h r~ ·-

f Human Resou . ~ goal of >~,--~~ 
Department o t" n Task Foree, with t e ~-. ~.4 

. C mpensa 10 ft',::,.~ J Geog,aph100 . . N c_,.-.... ~ 
f IIO'"IRO. /..J ~ . he -0 n ate / "'5eamhme t f A offieAa to evalu 

ensa10 
--- IElentify oritioal oomp . These shall inoluEle 

/~ ' 

0 

hio F8QIOAS. --~, ' dJ~'""" diffe"'at geograp mpa,able wage(\k I .. c;;,;; · 
'f,W/ ~ · ·tea to, (1) 68 'tWll> .. 1 

but not be hm1 rtation oosts, (4) - ~ . \ 
transpo -1' housing oosts, (3) ts anEI (6)\ \ .\); )J,\A,l,t 

. t (5) ohilEloare sos . -oommute sos s. 

~~i)\f\ 
~ VV\A,V.._., 

healthoare oosts· 
' 

• IElentify a 9 n review other o·t 
feEleral programs utT lry<, oounty, state anEI 

11zeEI to aEIEI 

c..,ottmtf:O>EeH'1nissaattuio:}fn:i--i-sis;sst,1,Ue?.iS"-.ress geogra~ 

~ f'lJl..v 

/j::/JJ-
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LOCAL IOOO 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Master Table 

Date _______ _ 
1-,~\--lq 

~ct.Q[[fr2 Propost:1 

~ The Union proposes the following rollover language~ -s~~.k, 
5.10 Labor/Management Committees </I 

· • A. The State and SEIU encourage the use of Labor · t"'Qt_.. 
~· Management Committees to address issues of mutu~ 

_ . concern in a ~o~ solving context. Upon request of 

~.,Q_.,. ~~either party, ~abor/Management Committee (JLMC) s ':,-~ 
~,<_, ""l l~' \'\ ~hall be established to address specific or ongoing ~/ f1J 
t,?)~ :::> issues such as: (/,Jp ... 
()t.,-,d 1. Workload. 'sl~ 

·~ ... n a JV Jar·~ 

!\Mr»' & Qy.,, 
~~;0~· 

Page 1 of 2 

2. Productivity. 

3. Making the worksite more efficient and effedi14 

1. The JLMC will consist of equal reasonable 

number of management representatives s 

2/14/201~ 



(/. t~ 

~~OH
~~~/;,~· 

Page 2 of 2 

by the department head or designee and Union 

representatives selected by the Union. 

2. JLMC recommendations, if any, will be advisory 

in nature. 

3. JLMC meetings shall not be considered contract 

negotiations and shall not be considered a 

substitute for the grievance procedure or ~ 
professional practice groups. ~ 

4. Employees who participate on such a committee l 
will suffer no loss in compensation for attending 

meetings of the committee. 

5. Dates and times of meetings and agendas of the 

JLMC's shall be mutually determined by the 

members of the JLMC. 

4-: 
1)1,/ 

tLD 

PL,> 
r.60_ 
(]// 
t~ 
7&l?/-

~-
p 
~ 

w 
'"J1K--
f4-
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LOCAL 1000 

= • SE/U 
Stronger Togcth<lf 

~4.Jc 
Date 

Union Proposal 

Master Table 

--------
Proposal No: 1 

~ The Union proposes the following rollover language: 

y 5.11 Dignity Clause 

J;,1-, 1

/ !). The State is committed to providing a workplace where all 

t r,/b,111Lf,--%r'Vr employees, regardless of their classification or pay status, are 

&..-J ill.0..,.-v treated by supervisors and managers in a manner that 

r''J¥ · maintains generally accepted standards of human dignity and 

courtesy. Employees alleging they have not been treated 

11(~~-accordingly may file a grievance. The decision reached at Step 

,//) .. . I -- 3 (CalHR) shall be final. ""l!,.-~a...~ 

~,tif/0---

~:t,t._ 

Page 1 of 1 

& s~-k-
'1· ~i-1") L-{Jy~r' 
------~ ,t"\&~ 0-~t:J~/ 1,,_ jjlY ~~ UV 

~1fvw 
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~L ~(/--' 
V\~ A~-
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LOCAL IO~f. , ....... _._... 
SEIU 
Stronger Together 

Union Proposal 

Master Tlle 

U..[) 
1 

, _ Date ·,/ 31 L'J 
~ "'t___A./vctQ{L[..f!__ Proposal No: 1 

~ The Union proposes the following rollover language: 

,1~· 5.12 Upward Mobility Program 

Each department shall establish and maintain an upward 

mobility program consistent with CalHR Regulations. At the 

request of the Union, the department shall meet to discuss their 

upward mobility program. Recommendations for adding to or 

deleting from the upward mobility program shall be considered 

by the department. Any change shall be consistent with the 

CalHR regulations. 

Page 1 of 1 
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LOCAL IOOO 

= Iii SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date B, / '::I- / 1°1 
Propo~W' 1 fr 1---lj 

"""(A- Still) UXft1 tooc The Union proposes the following rollover language~'SJ ... ~ 
~ 
4}-
t(f 
Jttn 

'i,,U3-

w
~{ 

~ 
tit-

~ 
~ 
I # 
~ 

!/J 

5.13.1 Correctional Case Records Analyst Workload ~bM 
Committee (Unit 1) ~ (/J 
The State and the Union agree to continue the Joint e, \~ ~ 

Labor/Management Committee to review the CorrectionJt Case 

Records Analyst workload, mandatory overtime and training. ~ ,;V------
The State and the Union shall each be entitled to select a t/, )).e..£1P~ 
maximum of five (5) representatives. The Co-Chairs of the JoinV,, 

Committee shall be one (1) individual selected by the Union ~ 
and one (1) individual selected by the State. The State and the l _V 
Union shall select its own representatives. Upon mutual p\~ 
agreement, subject matter experts may be invited to attend the · 

meetings and contribute to the discussions. Committee 

members and employee subject matter experts shall serve 

without loss of compensation. 

Mo~> 

The Committee shall meet at a minimum of at least once per 

quarter. The Committee by mutual agreement shall determine 

its meeting schedule, ground rules and agenda. The Co-Chairs 

shall finalize the agenda a minimum of fourteen ( 14) days in 

Page 1 of 2 7/22/2019 11:40 AM 



advance of the meeting. The Union shall provide the State with 

any information requests a minimum of fourteen (14) days in 

advance of the meeting. The State shall respond to the 

information requested before each scheduled meeting date. 

The Committee members shall discuss and make 

recommendations on the following: 

1. Workload; 

2. Alternatives to mandatory overtime; 

3. Training. 

The Joint Committee may mutually agree to develop written 

reports after concerns are discussed. The written reports may 

include, but are not limited to, a discussion of the concern( s) 

and any joint recommendations. 

, A- Sm 0 Loco..,t loot) 

Page 2 of 2 
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LOCAL 1000 .. " -· SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 4 

Date 1 (3,0{\. \'!1 

~ \.0 '.1,3 Proposal No: 1 

The Union proposes the following rollover language: 

5.13.4 Upward Mobility Task Force (Unit 4) 

SEIU Local 1000 (the Union) and the State of California (the 

State) agree to establish an Upward Mobility Task Force (Task 

Force), with the goal of jointly reviewing, creating and 

recommending common "best practices" in the following 

Upward Mobility Program areas in all departments. 

• Promoting Upward Mobility awareness 

• Application and approval process 

• Accurate tracking and reporting of Upward Mobility 

metrics 

• Achieving compliance with GC 19400 - 19406 and 

CCR 599.981 - 599.986 

The Union and the State shall each be entitled to select a 

maximum of five (5) representatives. The Co-Chairs of the Task 

Force shall be one (1) Task Force member selected by the 

Union and one (1) Task Force member selected by the State. ,-;,, lU'n-z 
'11\ ·1 / 5() { 1 'l~ (/ 

)Y,~l VW\f\ 1~ 
'-=~~~o12 ~~-~ 

7/19/2 :s~·rN" 
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--

Within ninety (90) days from the contract ratification, the Co

Chairs shall meet to select the first four (4) departmental 

participants and determine meeting dates. The Union and the 

State shall select its own corresponding representatives. 

California Department of Human Resources (Cal HR) agrees to 

facilitate departmental participation. Upon mutual agreement, 

subject matter experts may be invited to attend the meetings 

and contribute to the discussions. Task Force members and 

employee subject matter experts shall serve without loss of 

compensation. The State shall not incur any additional costs, 

including but not limited to, travel expenses as a result of 

attending the meeting. The Task Force shall meet biannually or 

more often as agreed to by the Task Force. 

The Co-Chairs shall finalize an agenda at least five (5) days in 

advance of the meeting. "f~ '1 ( 7:,d { t "( (il_f (Y l3 
" 

~ 

~ 
fJ 

~e_a~-~-
;,,t\J~. 1\1: \~ .t~ C/ 

_, I } I ii' 
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LOCAL 1000 

= • SEIU 
5\rongt'I' Togctt-..:r 

Union Proposal 

Bar ainin Unit 14 

Date t '3o \ C\ 
e '2-:s-a Proposal No: 1 

The Union proposes the following rollover language: 

5.13.14 INTENTIONALLY EXCLUDED 

"TA- SB"l \J l-OCGc-l /O()U 

~ff'l 
41µ/~ ) t;;;-
~ ~~ 
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LOCAL 1000 

:2 • 
SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 1 

./ 
IOOD The Union proposes the following language: ~~-f~~ 

5.14.1 Guide, Historical Monument Joint Labor 4~,,<'\ 
Management Committee (JLMC) - California Department of,

1
~/si . Y" 

Parks and Recreation (Unit 1) a~ St---, 
A. The purpose of the Joint Labor Management "7,01,V---

Committee (JLMC) shall be to provide a forum fort¥..? -_..../ 

California Department of Parks and Recreation OvfT (/ 
(Department) and Service Employees International~ 

Union Local 1000 (Union) to discuss the workload, ~-Z~-
overtime, safety issues, and training for the Guide, . /I ~~ 
Historical Monument classification. y-,vt":' 

B. The Committee shall meet up to twice per year. The Ft 
State and Union shall each be entitled to select a 

Page 1 of 2 

maximum of five (5) representatives. The Department 

and Union shall each select its own representatives. 

The Co-Chairs of the Joint Committee shall be one ( 1) 

individual selected by the Union and one (1) individual 

selected by the Department. Upon mutual agreement, 

subject matter experts may be invited to attend the 

meetings and contribute to the discussion. Committee 

7/22/2019 11:39 AM 



-~.A- Sl:n\.J L.ca,..l too<'.> 

members and employee subject matter experts shall 

serve without loss of compensation. The State shall 

z;g- not incur any additional costs, including but not limited 

to, travel expenses as a result of attending the 

. ~ ~ meeting. 
~ ,r:, A)IA!.t., 

~~~ 
~- and one ffiwill be held at Hearst Castle. 

,.,- / 

:{~ 

~:., ~ ·t:>~ D. The committee by mutual agreement shall determine /y/ 9::t·~ Its meeUng schedule, ground rules and agenda. The Oif' 
r,:,-, 1,V( L,, 7) - Department and Union shall finalize the agenda a ~i)-t"W7 
~.~ 111. ~jJJJr- minimum of fourteen (14) days in advance of the ,<~ ~\, 

) meeting. The Union shall provide the State with any(,/--0. 

9!JJf. 'J'- information requests a minimum of fourteen (14) days fLh 
/~t;l- in advance of the meeting. The Department shall <c:., (__ 

A /#I~ respond to the information requested before each ~,y/_ 

~&£L scheduled meeting date. 

~~~,- The Joint Committee shall develop mutual written reports after 
~ o· '._11.(n- concerns are discussed. The written reports may include, but 
~ f/jz:!)- are not limited to, a discussion of the concern(s) and any joint 
7~ ~ recommendations. Such reports shall be sent to the Director of 
~ _7 _ref the California Department of Parks and Recreation, or his/her 

designee, for review and possible implementation. 

Page 2 of2 7/22/2019 11:39 AM 



LOCAL 1000 

=2 .. 
SEIU 
Stronger Togethc, 

Union Proposal 

Bargaining Unit 14 

Date 
1
1/6()/ L-9 

2 : Sc) \ Proposal No: 1 
- lc..AQ)~Y"\\.)f> 

The Union proposes the followlrlgAanguage: 

5.14.14 BU 14 Upward Mobility Joint Labor/Management 

Committee (Unit 14) 

TA- $Ell) Lou,.{ lOOO 
A. Within sixty (60) days of contract ratification the State 

and the Union agree to continue the Joint 

Labor/Management Committee on Upward Mobility to 
~ti --

~, assist departments in complying with their upward 

mobility requirements. 

B. The BU 14 Joint Labor/Management Committee on 

Upward Mobility will consist of at least eight (8) 

members, four (4) management members selected by 

CalHR and four (4) Union members selected by the 

Union. The committee shall be co-chaired by one of 

the Union's representatives, along with a co-chair 

representing the State. 

C. At the request of the Union, the committee will meet 

quarterly. Members of the committee will be granted 

state release time for all committee meetings. 

·--(~~ '1 ("$ul l9 d-'b<;D 

~\~~/,~ 
:/j·~z--/~r-

j _____ c· J 
. ~w11,-6/)lai l 

.~M 
c:: Si 4 -. 
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D. The committee will develop a handbook identifying 

outside funding sources for educational opportunities, 

apprenticeship programs, internships, career 

counseling and other assistance for upward mobility. 

The committee may include internal state sources for 

career training opportunities. 

E. Each department shall establish and maintain an 

upward mobility program consistent with SPB 

regulations. At the request of the Union, the 

department shall meet to discuss their upward mobility 

program. Recommendations for adding to or deleting 

from the upward mobility program shall be considered 

by the department. Any change shall be consistent 

with the SPB regulations. 

TA- Se1u ~ca,f two 

tf~41a ) 
/r;:;/w v-,,-,/ .,i~zt- -

4/JJ;}kr-
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LOCAL 1000 

:2 • 
SEIU 
Strongef Toge!her 

Union Proposal 

Bargaining Unit 1 

Date --------

· · ' 0 \..oco,..l l OJ;Q ') (l9. . 
Proposal No: 1 } WCI\ 

"Jk S~\ The Union proposes the following rollover languag@ :~ '\)""" 

~ 5.15.1 Joint Labor Management Committee - ')"\ -Jlr'J_~~J\ 
4-~ Employment Development Department (EDD) ,::,-,;-" -~ 

)ff Wo"'1orce Serv;ces Branch (WSB) Job Serv;ce F;e1~ . 

Iii/// 
~ 

7fffe--
0fr~ 

~ 
~ 

:J 

Division (JS) and Unemployment Insurance Branch 

(UIB) Employment Program Representatives (EPR) 

and Disability Insurance Branch (DIB) Disability 

Insurance Program Representatives (DIPR) (Unit 1) 

The purpose of the Joint Labor Management Committee 

(JLMC) shall be to provide a forum for EDD (State) and 

Service Employees International Union Local 1000 

S,:;,v 
[:~ 

(Union) to discuss workload concerns and promote quality 

N customer service. 

The Committee shall meet at a minimum of at least once 

per quarter. The State and the Union shall each be 

entitled to select a maximum of five (5) representatives. 

The State and Union shall each select its own 

representatives. No more than two (2) Union 

representatives shall be from the same branch. The Co-

Page 1 of 2 7/22/2019 11:43 AM 



Chairs of the Joint Committee shall be one (1) individual 

selected by the Union and one (1) individual selected by 

l"A- '5~\IJ l.ocAI ICOo the EDD. The State agrees that the Union representatives 

~ 

~ 
~ Jf2/t.:v• d'fJr 

who are EDD employees will serve and participate on the 

Committee without loss of compensation. 

The Committee by mutual agreement shall determine its 

meeting schedule, ground rules and agenda. The State 

and Union shall finalize the agenda a minimum of fourteen 

(14) days in advance of the meeting. The Union shall 

provide the State with any information requests a 

~~minimum of fourteen (14) days in advance of the meeting. 

· • EDD shall respond to the information requested before 

/'f' each scheduled meeting date. 

&v;J/(l!l; 

f ~ The Joint Committee may mutually agree to develop written 

~~~ ~ reports after concerns are discussed. The written reports 

~~~ . _ may include, but are not limited to, a discussion of the 

~
. __...- concern and any joint recommendations. 

d., I 

/7·~ -1 1r;{J-, ....... ,,, 
...... ~··"" ~.,,,,,, 

!,_.-

[A'( 
q:J 

,L-0 

~ 
[ft_ 
~61--

T,j - --

~J;.Jfi,__,.,,.d . .......-,. management's rights as articulated in Article 4, State's Rights. 

This article does not abridge nor limit the exercise of 

~-~· 
(!;)tl~ 
~-JI 
~/7:! 
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LOCAL 1000 

>...,,,: --~ SEIU 
S~T~hl:r 

Union Proposal 

Bargaining Unit 3 

Date "'1/:J,/IC, 
Proposal No: 1 

The Union proposes the following rollover language: 

5.15.3 INTENTIONALLY EXCLUDED 

-r( ~ ) 2 ;31 fn---

-:rt~~ 
--::::71 ' ·\ \ . r \Jy~ 
fer~~~ 

'""". m,v~ -

~M,,/~___/ 
j It' !fM ile'\..__,, 
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LOCAL 1000 

= Ii SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 11 

Date August 7, 2019 

Proposal No: 3 

The Union proposes the following rollover language: 

5.15.11 Joint Labor Management Committee (JLMC) (Unit 

11) 

The purpose of the Joint Labor Management Committee 

(JLMC) shall be to provide a forum for SEIU Local 1000 Unit 11 

and the State to address issues of mutual interest. The 

committee shall include representatives of management from 

California Department of Transportation, Department of Water 

Resources, Department of Fish and Wildlife, Department of 

Food and Agriculture, and Air Resources Board, and a 

f / ~ representative from the Department of Human Resources to 

0~(~7/tq {$5f/}i meet quarterly to discuss issues of concern to the employees 

fJ{0 represented by the Union. Issues of concern to Unit 11 

~ 
./1.>-t_--

AM 
~ 

employees in other departments may also be raised at the 

Committee. Issues to be discussed shall include but not limited 

to: 

Page 1 of 3 

a. Architectural and Engineering: training and 

upward mobility. _ .A --l t9 '~ 'l ~s., r-- ...,.,. l (> / 

yf{ J__ 
/fl , 

(JJ 
u-
fr[f 



~ 
(;;j 
1-v 

f:0A. 

\ 

b. Classification Issues: review and discuss 

concerns regarding existing classification 

specifications and/or title structures relative to 

the duties assigned to employees and/or the 

needs of the State. 

c. Health and Safety: issues impacting Unit 11 

employees in multiple departments or issues that 

are unresolved by Departmental Health and 

Safety Committees. 

The committee shall meet at a minimum of at least once per 

quarter, and shall meet for a sufficient amount of time to 

properly address the issues. The State and the Union shall 

each be entitled to select a maximum of six (6) representatives. 

The State and Union shall each select its own representatives. 

No more than two (2) Union representatives shall be from the 

same department. The Co-Chairs of the Joint Committee shall 

be one individual selected by the Union and a Department of 

Human Resources representative. The Co-Chairs shall agree 

on an agenda fourteen ( 14) calendar days in advance of the 

meeting. The JLMC shall by mutual agreement determine the 

meeting schedule and the ground rules. Once an issue has 

been discussed it shall not be the topic of a subsequent 

meeting except with mutual concurrence. 

~ tl'rrP!f' 
\ ~s1J1\ll\l~ 

'fl\f Jf/J qr-
I; tif 
0-f-' 
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· The State agrees that the Union representatives shall 

participate on the Committee without loss of compensation. The 

State shall not incur any additional costs, including but not 

limited to, travel expenses as a result of attending the meeting. 

~ ct~~r;-
\ bz [ o 1 \ 1, 

&J!0§0) ~ 
d~ 

v~vfk~~ 

'j/v/L---
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LOCAL 1000 

= • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 . 
. ,,. /1/i \ \(\ 

The Union proposes the following language: 0&Y ~{) tr' 
5.16.1 Disability Determination Services (DDSD) Joinl_;,/ I v,, 

~\·('~"' <·-r&-: Labor Management Committee (Unit 1) ·~ ·~1fi- ~o(~ (/\ 

management committee (JLMC) to discuss Issues of mutua~ 

The State and the Union agree to continue a jointtlabor 
/I~~<< 

concern in a problem solving context regarding work performed 

by Disability Evaluation Analysts (DEAcs) who work in the ~f)vL
Disability Determination Services Division (DDSD) of the ~ 

California Department of Social Services (COSS). · ~ 
~ti 

The State and the Union shall each be entitled to select a -/-.~ \ -

maximum of four ( 4) representatives. The Co-Chairs of the Pyo ~.i 

JLMC shall be one ( 1) committee member selected by the 'iVrJi.ll~,., 
Union and one (1) committee member selected by the State. ~ 

The State and the Union shall select its own representatives. \~ 

Upon mutual agreement, subject matter experts may be invited ~ j) 

to attend the meetings and contribute to the discussions. JLMC 

members and employee subject matter experts shall serve 

without loss of compensation. 

Page 1 of 2 7/22/2019 11:44 AM 
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~ 

The JLMC agrees to meet at least once semi-annually. The 

JLMC, by mutual agreement, shall determine its meeting 

schedule, ground rules and agenda. The Co-Chairs shall 

finalize the agenda a minimum of fourteen ( 14) days in advance 

of the meeting. JLMC meetings shall not be considered contract 

~ negotiations and shall not be considered a substitute for the ·"'i t 
~·~f.2.,/ L',f fl / 
~ ('. J _, grievance procedure. The Union shall provide the State with 7 7-
~ D-~ -
'aj:z:;_-:~. advance of the meeting. Th 
~.d 

any information requests a minimum of fourteen ( 14) days in 

e State shall respond to the 

information requested before each scheduled meeting date. 
'tAt)/V{~ ~ 
~ The JLMC shall discuss specific and ongoing issues such as: {D 

~~ 1. Worl<load ;:; 

~ 2. Overtime ~ 
,~:, cf.. ~ 3. Training, career advancement and upward . , L 

f' .,,..:.,._, mobility ~ 
1r&#--- 4. Improving the quality of service 

~ 
~~ 

g;;,.~"~e committee may mutually agree to develop written reports 
~//. 
UIPLJ after concerns are discussed. Tl 

5. Productivity 

/1~~ but are not limited to, a discussion of the concern(s) and any 

' joint recommendations. 
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LOCAL 1000 

=- .. SEIU 
Sh"Ofl9(:fT~ 

Union Proposal 

Bargaining Unit 4 

Date '1 l $ ~ { lg 
Ct:, LO• 1, 'b Proposal No: 1 

The Union proposes the following language: 

5. 16.4 Disability Determination Services Division (DDSD) 

Joint Labor Management Committee (Unit 4) 

A. Joint Labor Management Committee 

The State and the Union agree to continue a joint 

labortmanagement committee (JLMC) to discuss 

issues of mutual concern in a problem solving context 

regarding work performed by Program Technicians 

(PTs) who work in the Disability Determination 

Services Division (DDSD) of the California Department 

of Social Services (COSS). 

The State and the Union shall each be entitled to 

select a maximum of four ( 4) representatives. The Co

Chairs of the JLMC shall be one (1) committee 

member selected by the Union and one (1) committee 

Page 1 of 3 

member selected by the State. The State and the\~ 1 l ru/ l 9 
G? 10:cs \. 

Union shall select its own representatives. Upo~, ""\Io . 
iTO-Cl,\ IJ-'\\v iW'-

mutual agreement, subject matter experts may b ~!~lot, 

~

·~..__ 
·/~ 

C 
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~ l:_<:.__. 
/ () 

i1K.x._ 

1>1 
·~ 

l*
t'l.) 

invited to attend the meetings and contribute to the 

discussions. JLMC members and employee subject 

matter experts shall serve without loss of 

compensation. 

The JLMC agrees to meet at least semi-annually. The 

JLMC, by mutual agreement, shall determine its 

meeting schedule, ground rules and agenda. The Co

Chairs shall finalize the agenda a minimum of fourteen 

(14) days in advance of the meeting. JLMC meetings 

shall not be considered contract negotiations and shall 

not be considered a substitute for the grievance 

procedure. The Union shall provide the State with any 

information requests a minimum of fourteen (14) days 

in advance of the meeting. The State shall respond to 

the information requested before each scheduled 

meeting date. 

Page 2 of 3 

The JLMC shall discuss specific and ongoing issues 

such as: ----n\ - ll1.0:i{l q ~. 1o:zJ 

1. Workload 

2. Overtime 

~~\vtw-~ 
-~1\~~lo% 

~~ 
10' 
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3. Training, career advancement and upward 

mobility 

4. Improving the quality of service 

5. Productivity 

The committee may mutually agree to develop written 

reports after concerns are discussed. The written 

reports may include, but are not limited to, a discussion 

of the concern(s) and any joint recommendations. 

~.~-a~lf 
jJ . I/ '-a' .,,) I - . .... , ., L,L.x..-

,: I~ .tllC I\J: i 

~ 1/1,0i/t C\~ lLJ'.l,3, 

~ 
~~1\~R@(Cl2 

~ -yrx 

-:;;;1_;;;,,:::,-:::=tz.J--, I;{ 
·"~/ 

Page 3 of 3 7/19/2019 2:53 PM 



7-bfQ I (JC(j 

~~ 
~~ 
~f;!i/;( 

LOCAL rooo 

= • SEIU 
5tronge1 Together 

Union Proposal 

Bargaininq Unit 15 

Date '6 / 2. / I 9 
;?'.4<; 

The Union proposes the following language: 

Proposal No: 2 

5.16.15 Custodian Task Force Joint/ Labor Management 

Committee (Unit 15) 

The State agrees to establish a Jointl_Labor Management 

Committee (JLMC) to discuss issues of mutual concern in a 

problem solving context regarding work performed by the 

Custodians who work in the Department of General Services 

(DGS), the California Department of Veterans Affairs (OVA 

CalVet), the Department of State Hospitals (DSH) and the 

California Prison Industry Authority (CalPIA). Topics include but 

shall not be limited to duties performed, equipment operated, 

cleaning methods utilized, and individual custodial cleaning 

requirements unique to individual worksites. No less than thirty 

~ ,o\ (30) calendar days prior to meeting, the Union shall notify the 

t,\\ D\ . Q. State of the departments that will attend the JLMC. Upon the 

/..f?'- ~\~"-Union's request, CalHR shall assist with notifying the 

~ _ departments of the meeting date(s), start time, and meeting 

~ocations. The Union shall provide the State with an agenda of 

. "'I'~ b the meeting no less than five (5) days prior to meeting~and 

~~' €gach party attending the committee may have up to five (5) 

Page 1 of 2 8/2/19 2019 1:45 PM 



representatives and shall convene •11ithin no lei:;i:; th::m one 

hundred twenty (120) days of the ratification of the Contract by 

hoth nRrtiei:;, The committee shall meet at least quarterly. Union 

representatives who are State employees shall suffer no loss in 

compensation and shall be provided a reasonable amount of 

~-§tate paid release time. The State shall not incur any additional 

costs, including but not limited to, travel expenses as a result of 

J{~-[) /s&co..J- attending the meeting. 

~0 

a 
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LOCAL 1000 = .• SE/U 
Stronger Togethe, 

Union Proposal 

Bargaining Unit 1 

Date 1 f .;J<} 1 ct l D I 'i a rV\._ @ 
Proposal No: 1 gr";} ·ltj_ 

6~¥--

Committee that shall meet on an annual basis to discuss the 
~~ 

s~~ve-
classifications. ~ 

recruitment and retention issues of Bargaining Unit 1 

t-1,Lf.,,~ ThJs Committee s. hall not review olassifioations inoluded in th~e l\ ,,, r.._.. ~. - ~~~-
" ~ CSI projeot or olassifioations that reoeive a speoial salary _ 1 

tM~ ~ adjustment during the term of this oontraot. ~ 
~ The Committee shall consist of ten (10) members: five (5) 

}-1-LtJ~:;lected by the State and five (5) selected by the Union. 

9,P1 P. uvd' ·~ 
,{),/J (J 1l Committee members or expert witnesses required by the 

/J~fj,1/v Committee shall serve without loss of compensation. 

~~ 
7~~The Committee shall review no more than ten (10) 

~&.QQ classifications annually. The review shall include a comparison 

~~ 
~~
~ 

of compensation (e.g. salary, other pay items, compensated 

leave, health benefits, pension benefits, and retiree health 

benefits) as well as vacancy rates (both historical and current). 
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If the Committee agrees that pay equity adjustments are 

recommended for the effective recruitment and retention of 

particular classifications, the State and the Union shall mutually 

report their findings to the Director of the California Department 

of Human Resources (Cal HR). The Director of Cal HR shall 

report these findings to the administration. 

All disputes relating to this article are not grievable or arbitrable. 

IA- Sttu Loe&,J LOOO 

• 
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LOCAL IOQO 

= ii. SEIU 
S\IQn9~rTtll)i;,1'10, 

Union Proposal 

Bargaining Unit 15 

Date I j ·z.51 LC\ 
L0~52._ Proposal No: 1 

'ft{. ~ The Union proposes the following language: 

~~ 5.17.15 Californ+a-Department of Corrections and 

~~ _ Rehabilitation (CDCR) Di\'i~ Institutions (DAI\. 

~ ~ Correctional Supervising Cook (CSC} Task F-orce (Unit 15) 

£__ llnon rArnmd of th?. llnion ri t 

~!?:--~ h;Rng and retenOon fmtho olass;fi,a1Jon ofCo,reot;onal 

r ~ '""\ ' SunArvisina Cook. The trisk force will dismiss mmrtimA 

- .-- -- - --,----· -- .. -- - . -·-· ., - .ask force 'Nill be established at 

CDCR nAI. Th A rn irnni:;A nf th A tm::k--fofr.A if. tn mmlom the 

concerns and make recommendations regarding these issues 

+he task force shall be comprised of an equal numbef-91' 

renresAnt:1tivrn:: nf th A l Inion rind c:nC:R not tn exr.eed fA~ 

each. Emplovees shall suffer no loss of compernmtinn ::ii; :1 

rAc11lt nf nrirtic::ifIBOOn in the tasl< force. /\nv recommendatioA-s 

from the task fArcA shrill ho ridvrinr.ed tn the appropriate 

individual as identified by CDCR D/\1 for reviev, and 

considemtion. VVithin QO drivs 1mon ratification of the contract, 

CDCR DAI will idnntifv the nrime of thA annrnnririte individu:il. 

+he task force shall meet quarterly until the recommendations 

hrivA heAn advanced to manaaemAnt. -ft\ ~".\--\ \('V'\ 
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11(1,'r 
LA /\J1 o vJ ____,...__ 

LOCAL lOOO >-......: __ ._.. 
SEIU 
Strong,,, Together 

Union Proposal 

Bargaining Unit 17 

Date . 7 /30/19 

Proposal No: 1 

The Union proposes the following rollover language: 

5. 17. 17 Classification Recruitment and Retention 

Committee (Unit 17) 

The State agrees to establish a Recruitment and Retention 

Committee that shall meet on an annual basis to discuss the 

recruitment and retention issues of Bargaining Unit 17 

classifications. 

The Committee shall consist of six (6) members: three (3) 

selected by the State and three (3) selected by the Union. 

Committee members or expert witnesses required by the 

Committee shall serve without loss of compensation. 

~. ·, 0 The Committee shall review no more than six (6) classifications 

annually. The review shall include a comparison of 

,.compensation (e.g. salary, other pay items, compensated 

J leave, and education) as well as vacancy rates (both historical if
, 

l and current). · 

If the Committee agrees that pay equity adjustments are 

recommended for the effective recruitment and retention of 

7/30/2019 12:31 PM 



t/;lk-

particular classifications, the State and the Union shall mutually t"" 
report their findings to the Director of the California Department 

of Human Resources (CalHR). The Director of Cal HR shall 

report these findings to the Administration. 

All disputes relating to this Article are not grievable or 

arbitrable. 
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LOCAL 1000 

= • SEIU 
Stronger Tog~U1er 

Union Proposal 

Master Table 

Date ________ _ ,{;;,"I·"'.[' 
Proposal No: 1 i(:~~ 

The Union proposes the following rollover language: ":>.}~ 
5.18 Budget Solutions Task Force ~tl 
SEIU Local 1000 (the Union), the California Departmentyr-:Jn,"' ~ 
Human Resources, the Department of Finance, and th~ j)J;'{' 
Department of General Services agree to continue the ~ "j 
Contracting Task Force ('Task Force") established by the Jun~~;Y'/;f 

21, 2012 Side Letter Agreement, with the goal of achieving rea~ '/' [..;) 

,,f,i/ Cl / . . o..J-'~ 
/"~~ savings by: ll~ /cJ{v 

_
1
/) J • Identifying priority contracts to review and ~ 

y~ analyze the data available from DGS State '-'A,~ 
1.....-~ < Contract and Procurement Registration System//. : ~ 
/l)j ~ (eSCPRS). Additional contracts may be ~I\~ f 

e_,,.I,. . requested by the Contracting Task Force; ~ 
~~~~ • Reducing the use of contractors and contract 

Page 1 of 3 

employees performing work that could be 
( 

appropriately performed at less expense to the 

State by state employees; 

~,1Ji'ij 

~ 
4/26/2019 3:28 PM 



~ 
~ rp 
~hi 

4 
~ 
~ 

# 

• Developing plans to transfer work currently 

performed by outside contractors to state 

employees; and 
'5-t~ 
~ 

• Reducing the cost of contracts. f\&../ 
The Union and the State shall each be entitled to select a . \ 

maximum of five (5) representatives. The Co-Chairs of the ~ 
f)'' 

'(.~ Contracting Task Force shall be one (1) Task Force member 

selected by the Union and one (1) Task Force member selected 

by the State. The Union and the State shall select its own 

representatives. Upon mutual agreement, subject matter 

experts may be invited to attend the meetings and contribute to 

the discussions. Task Force members and employee subject 

matter experts shall serve without loss of compensation. The 

Task Force shall meet at least quarterly or more often as 

agreed to by the Task Force. 

The Co-Chairs shall finalize the agenda at least 5 days in 

advance of the meeting. The Department of General Services 

shall be responsible to secure the actual contracts that will be 

evaluated during the Task Force meetings. 

The Task Force will make recommendations regarding its 

findings with respect to which contracts may be cancelled or 

reduced by the State as a budget solution. The Task Force 
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shall produce an annual report, by June 30th identifying 

~ contracts which have been reviewed by the Task Force. This ~ 
. t{feport shall include which contracts have been reviewed, whav 

the recommendation was for the contract, an explanation of~ 

why a contract was not submitted to be cancelled or reduced, \ 

~nd what actions were taken by the State. ~ 

t>"' _,.) 
,l() Mw~ 

-7)~ 
-71,r~_ 
~~~- -

~wm_ 

~~~ 
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LOCAL 1000 

= .. SEIU 
Stronger TQ9~ther 

Union Proposal 

Bargaining \Unit 14 

Date :J t~() \ C{_ 

~:s-o Proposal No: 1 

The Union proposes the following rollover language: 

5.18.14 Joint Labor Management Committee (JLMC)

Office of State Publishing (OSP) (Unit 14) 

The parties agree to establish a JLMC to make 

recommendations on the future of the printing trades in 

Bargaining Unit 14. 

The committee will focus on industry trends for the future 

growth of OSP through technological innovation, digital media 

production, web-to-print applications, equipment, and training. 

The committee shall be comprised of four ( 4) union 

representatives and four (4) management representatives. 

Union representatives shall serve without loss of compensation. 

T.,f S"&"tU L.oca,l lOVO 

JE?~t1, 
/"0/w~_ .;fl'-' 
~~ 
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LOCAL 1000 

=- Ii SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 15 

Date ¥ {z I 19 
e 2- '·L\7 

The Union proposes the following language: 

Proposal No: 2 

'<.J 

~ ~5.18.15 Food Service Workers Task ForGeJoint Labor 
v --

/,,l,<i-, /b,,,J-

"6 / ·1.-)l q 
e, 2- :4g-

Management Committee (Unit 15) 

The State agrees to establish a Jointl_Labor Management 

Committee (JLMC) to discuss issues of mutual concern in a 

problem solving context regarding work performed by the food 

service workers who work in the California Department of 

Corrections and Rehabilitation (CDCR), the Department of \ ~ .~ \ 2..\ l c\ 
State Hospitals (DSH), the Department of Developmental ·'3 ·. \ '\ 
Services (DDS), the California Department of Veterans Affairlt' t A,(,\.u .. 
(GVACalVet), the California Department of Corrections and · *t\)vl~ 
Rehabilitation - Calif~e Correctional Health Care Services lfYY1\ 
(CDCR-CCHCS), oolthe'California Department of Education U 1 ."V 
(COE). Topics include but shall not be limited to recruitment ~ 
and retention, duties performed, equipment operated, and~~~ 

individual food service worker requirements unique to individual 

worksites. No less than thirty (30) calendar days prior to 

meeting, the Union shall notify the State of the departments that 

will attend the JLMC. Upon the Union's request, CalHR shall 

assist with notifying the departments of the meeting date(s). 
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start time, and meeting location. The Union shall provide the 

State with an agenda of the meeting no less than five (5) days 

prior to meeting, and €each party attending the committee may 

have up to five (5) representatives and shall convene within no 

~~-Jess than one hundred twentv (120) davs of the ratification of 

~~~ the Contract by both parties. The committee shall meet at least 

7/ w'a___ f)~ quarterly. Union representatives who are State employees 

~ · >; .,/ ,, shall suffer no loss in compensation and shall be provided a 

'~VI reasonable amount of State paid release time. The State shall 

not incur any additional costs, including but not limited to, travel 

expenses as a result of attending the meeting. 
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LOCAL 1000 

=- • SEIU 
Stronger Togeu,e, 

Union Proposal 

Bargaining Unit 20 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

5.18.20 - Labor/Management Committee, California School 

for the Deaf, Riverside (Unit 20) 

At the California School for the Deaf, Riverside, management 

and the Union will hold regular meetings to address workplace 

issues pursuant to Article 5, section 5.10, Labor Management 

Committee. 

µ~ 
Page 1 of 1 7/23/2019 8: 16 AM 



LOCAL 1000 

5! I?~ r(,4~ 
= " SEIU Union Proposal 

Proposal No: 1 

S~Tog<'ther B~r~r~it3 Date I 
~~ 

~ )ivy-· -;he Union proposes the following rollover language: 

J
/ ~~- ....-J .,&-J 5.19.3 BU3 Classification and Compensation Committee 

.1~$.;,(, 

vJ ,vtflvr\) (Unit 3) 

~ 
_}/J;,~The purpose of the committee shall be for SEIU Local 1000, 

O+i 1 W Bargaining Unit 3 and the State to discuss topics related to 

~ compensation, classification, credentialing and related issues 

~t 
~ 

{/{/
('tty 
~ 

as they affect the recruitment and retention of highly skilled 

.,,...-educators in State service. 

The committee shall include three standing members named by 

the Union and at least one representative each for Cal HR, 

CDCR and COE. By mutual agreement, additional 

representatives selected by the Union and by Cal HR will join 

the committee on behalf of rank and file and management in 

the following departments and divisions: CDCR/OCE, 

CDCR/DJJ-ESB, COE, DDS, DSH, and DOR. Expert witnesses 

may also be invited by the committee. 

The committee shall be co-chaired by one individual selected 

by the Union and one individual selected by CalHR. The Union 

and CalHR will agree on the agenda for each meeting at least 

7/19/2019 1:25 PM 
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~'1i(f__. y~ 
~.K~ 

UvJ'1: days in advance. The State shall send representatives with 

~ expertise relevant to the subjects on the agenda for each 

meeting. The committee shall, by mutual agreement, determine 

the meeting schedule and ground rules. The committee shall 

meet at least once every three months, and shall convene its 

. first meeting no later than 90 days after ratification of the MOU. 

wv.J)..)The State agrees that Union representatives and expert 
I 

'~ 

~ 

witnesses shall serve on the committee with no loss of 

compensation or benefits. The State shall not incur any costs 

associated with travel expenses as a result of participation in 

the committee. 

The Union and the State agree to address the following 

subjects, without excluding issues that may arise while the 

current MOU is in effect, and to endeavor to resolve challenges: 

1. Cross-training and career mobility for 

credentialed educators 

,
ff--
-~ 

2. Applicability and standardization of the academic 

compensation model to all BU3 classifications, 

including librarians 

3. Standardization of CDCR teacher salary 

schedules 

7/19/2019 1:25 PM 
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iJ! 4. Differentials and stipends 

5. Succession planning 

u/JJ-J 

~ ~- ,. ,,_..,; 
~,, ""\T 

~ 

7/19/2019 1:25 PM 
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'TA- S@0 LoaJ tooo 

LOCAL 1000 

= .. SEIU 
Stronger Tagml'ICr 

Union Proposal 

Bargaining Unit 

Date 1 ) 15-i Pf d;) f /1._ 

Proposal No: 1 

The Union proposes the following language: 

'3~'5\\q @£1-'.S~p(r\.. 5.20.1 Information Technology Joint Apprenticeship ~ ·"5-P\ l..: ~ Committee Joint Labor Manage1Rent IT Training~e ,tci'3f'1'-

~---·· The Information Technology Joint Apprenticeship ~ ~ "'...\-e..... 

h~µ,aJd,# lit Committee (IT JAC) will replace the Joint Labor . ·
1 

'{\ 

UUUl{) Management IT Training Committee. The Joint Labor \ 'O 1----

:R~ 
~P..,/J!r,;h_, than sixty (60) days follo1Ning completion of the revised IT S,<;,,.J\.....--, 

-~~&~ ::~~ification-specifications, and adoption of the classes by~~~~-
~~c:;; 4- ~ . 

{Jµ ~ The Joint Labar Management IT Training Committee The ~~ 
~~~ Information Technology Joint Apprenticeship Program wq~ 
~ ,r.::4-~ consist of eight (8) members: four (4) management members KtlR \).),,tLAi /l1~~ . selected by the State CalHR and four (4) Union members ~~r.J;; 

l/0fU'l.1lfJ nr!. 'ct, selected by the Union. Dates and times of meetings and '~v agendas shall be mutually determined by the members of the 

~ ~~ ~ committee. The purpose of the committee is to provide review 

,,,, ,, ,,~ training programs for IT classifications, (e.g., entry-level, career 

Page 1 of 2 7/15/2019 10:00 AM 



development and project management). Training will 

encompass both internal/external department-specific and 

outside vendor sources. 

The committee will research all available sources for IT training, 

review the program for appropriate usage and make 

recommendations to State departments for their use. 

The committee will meet at least every two (2) months. 

Members of the committee will be granted state release time for 

all committee meetings. 

·u Se-10 Low tooo 
_$:4k.-

~ 
l~ 
M 
~ 
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~ 
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LOCAL IOOO p ,., _..._ 
SEIU 
Stronger Toge(her 

Union Proposal 

Bargaining Unit 1 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

5.21.1 IT Reclassification Committee (Unit 1) 

Negotiations between the parties will continue fl der the U~L/L. r 
provisions of the Article 14.1. /JOi/' 

0 
,,,'5 -,l'1 

TA ~0 ~ Looo \ ~ "5~-t:., 

-s~ 
a~ 
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LOCAL 1000 =. SEIU 
Stn.mger roge111~r 

Union Proposal 

Master Table 

Date --------

The Union proposes the following language: 

5.X Joint Task Force on the Future of Work and Civil 

Service :StP\t---
1 orfl lll. \. ,.ol ~ 
'::tJ ~d.--' Uc_:xecutive Order N-11-19 established the Future of Wed< C}J\· . <.[\ 

AV' Commission to make recommendations for the kinds of jo~ \~{ '~ ff MA/, 

-IWJf~ 
~ 

Californians may have in the future. The impact of technology 
\, 

on work, workers. employers. jobs. and society is a focus of the 04----, 
Commission's work. The Commission will study the best way to 

~ ~ preserve good jobs. ready the workforce for the jobs of the 

future through lifelong learning, and ensure shared prosperity 
A 

for all. 

The Union and the State agree to establish a Joint Task For~ k:. 
(JTF) to provide recommendations to the Future of Work ~~ 
Commission as follows: · 

Page 1 of2 8/19/2019 4:05 P 



• Propose workforce development training, education, and 

apprenticeship program ideas for state employees for 

consideration by the Commission. 

The State and the Union shall each designate one (1) co-chair . 

\ 1 /\1.»J ~~ The JTF sh~II consist of no more than five (5) management 

v'C::r representatives selected by the department head or des1gnee 

~~::::::s--a1nd no more than five (5) Union representatives selected by the 
'1 -o{~;(/VV Union. By mutual agreement the size of the JTF may be 

,J;: . JJ WI adjusted. Upon mutual agreement subject matter experts may 

.V-l~r rJrrt,._ be invited as needed to attend the meetings and provide 

~ expertise. JTF
1
members and employee subject matter experts 

~ shall serve without loss of compensation. 

,slt,~ 
. :-----

f~,,,f)wi)~ 

The JTF shall meet monthly but may adjust the schedule by 4-
mutual agreement. The first meeting shall take place no later ~ 
than sixty (60) days after the ratification of the Contract. The ~ 

Task Force shall complete its work and submit a letter or report . .JJ 

·-j)t,1)#/k,/fp/V' . 

<SJ 
'1'fK-

of its recommendations to the Commission by February 1, 

2020. 
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~L, 
SEIU Union Proposal --· 

Date -

u.Q,f( £Q_ . Proposal No: 1 ~:;,,J" L. 
~ The Union proposes the following rollover language: F•.f"/t:_;..----
vlJ,U\ 6.1 Purpose ~ ~ 

f~ C.~~ id . A. This grievance procedure shall be used to proceb ~rv[)'-

~~~ rf/J:J resolve grievances arising under this Contract and 

If.:»-~ _ -A.. employment-related complaints. \ ~~ 
;e/r1---

7i(~ 
B. The purposes of this procedure are: 

--i(J~-
~N

.~ 

~.,,/fl!'~. 

Page 1 of 1 

1. To resolve grievances informally at the lowest~ 

possible level. 
) 

2. To provide an orderly procedure for reviewin 
I 

and resolving grievances promptly. 

~,,-...1}~ 

!l--· 
}1/;2;_--

' 'I!/, ~~ ~ ~-~~ 
4-;£&, &C~l 
~ r/w-51 
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LOCAL 1000 

= i SEIU 
~t.-ger'l'ogethcr 

Union Proposal 

Master Table 

v~~<cf2 - ~A 
Proposal No: 10// tivf( ,r-' 

Date o( J_o I ( q, 

~ 
- ... l /\ 

--v\'V _A ,I 

The Union proposes the following rollover language: 5.J,t'lJ::._ 
6.2 Definitions ~· 

A. A grievance is a dispute of one or more employees, ff 
a dispute between the State and the Union, involvin~ 

the interpretation, application, or enforcement of the 

-~-
express terms of this Contract. . ~ ~~-

8. A complaint is a dispute of one or more employees ..- , \\ 

~9,/l~~~~/=----=-- involving the application or interpretation of a written~~ A--
rule or policy not covered by this Contract and not ~'""~ 

~ under the jurisdiction of the SPB. Complaints shall ort}~ '"" 

(1-°"1~ be ~recessed as far as the department head or ~·-

~ . des1gnee. C"\ ~ /)A-L 1~ 
;J~ c):)IYU-r;~ 

C. As used in this procedure, the term "immediate tr:;::-__... 
supervisor" means the individual identified by the~~ 

department head. · /ti!~ 
D. As used in this procedure, the term "party" me~ns.the ~ (\ A 

Union, an employee, or the State. CJrili0~ 

- AJ ~-----
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E. A "Union representative" refers to a Union steward or 

staff representative or a bargaining unit council 

representative. 

F. A grievance conference is a meeting that can be held 

at any step of the grievance process in an attempt to 

settle the grievance. 
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~-SEIU 
~tronger lbg,elhl!r 

~&LVc<l)fLlf?._ ~---

Union Proposal 

Master Table 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

6.3 Time Limits 

~/ Each party involved in a grievance shall act quickly so that the r;J grievance may be resolved promptly. Every effort should be 

made to complete action within the time limits contained in the 

grievance procedure. However, with the mutual consent of the 

-j,l{(,v,(, e,~ parties, the time limitation for any step may be e_:ctended. o1?.A>l I~ 
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LOCAL 1000 

= • SEIU 
Sl!Ongef"logeltler 

Union Proposal 

Master Tab/e. Q. 
Date 'b ( '2..._l> If -, 

~c,Q.,fl/__f) ProposalNo:1 

~ The-Union proposes the following rollover language: 

- ft • A 6.4 Waiver of Steps 

The parties may mL 

grievance procedure. . . l \",'{l ~ 
~¥'. sJ<c.-1-<--

~ {h-U.VG,...,, 

,A ~A--tf0 
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LOCAL 1000 

:6 " SEIU 
Slrongff logether 

~~ltl(_ 
~ 

Union Proposal 

Master Tablj 

Date O f 2..D ( °t 
Proposal No: 1 

v(LQ_ 
The Union proposes the following rollover language: 

6.5 Presentation 

At any step of the grievance procedure, the State 

),~ {()Vl. J fL ~· representative, grievant(s), Union representative or the Union f 'l\Y~/f' steward may request a grievance conference. The grievant(s) 

~Qw.J2.0._ and steward(s) shall attend without loss of compe~~ation. 
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LOCAL 1000 

= .. SEIU 
StrongerTogt!thw 

Union Proposal 

Master Table 
Date J(), I) /{ 1 

/. a 1 <j Proposal No: 2 
---(~ ,;;v,o.»- i 

y / -P Lf 1? The Union proposes the following rollover language: 

~o-Cl(l.{,,fl 6.6 Informal Discussion 

vuyJ\ An employee's grievance initially shall be discussed with the 

~~ 
employee's immediate supervisor. Within seven (7) calendar 

'-~ .::;, ) days the immediate supervisor shall give his/her decision or 

' , response. / . . . ~i4 {\ 

~~ 
~ 

~yr 
~/~ 
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Union Proposal 

Master Ta9le 

Date o I 2u (( 1 
~r~,ri~/ 
\·.~·~,.. 

~U-Ot[ 1:e_ Proposal No: 1 

~ The Union proposes the following rollover language: S),....-1,,Jc:_ 
-f AA 6.7 Formal Grievance - Step 1 ----

w~
A. If an informal grievance is not resolved to the 

~) ~- satisfaction of the grievant, a formal grievance may b~ 

• A 
filed no later than thirty (30) calendar days after the 

employee can reasonably be expected to have known 

of the event occasioning the grievance. 

~A formal grievance shall be initiated in writing on a \ I\{ In 
form provided by the State and shall be filed with th~~ f 
person designated by the department head as the first»~~ __ 

formal level of appeal. Said grievance shall include a ~~_:.-·· 

statement as to the alleged violation, the specific act(sh ~ ,_q-

causing the alleged violation and the specific remedy µ~~ 
or remedies being sought and may request a ( /I / 
grievance conference. Upon request, the parties shal~ \ ~ . 

~~~~ 
~~-

meet within ten (10) days of receiving such a request~ 

to discuss settlement of the grievance. Unless 

otherwise agreed, the timelines set forth in Article 6 

J:(/:J=-
1Lt IJ...J{l.,,V 

shall not be changed as a result of the __ scheduling of 
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such meeting. The grievant(s) and steward(s) shall 

· l~c..Q...QI attend without loss of compensation. 

~ ~- Within thirty (30) calendar days after receipt of the 

vYllll\ /\ /1 formal grievance, the person designated by the 

department head as the first formal level of appeal 

shall respond in writing to the grievant. A copy of the 

written response shall be sent concurrently to SEIU 

Local 1000 headquarters by the department head or 

designee. 

D-:-No contract interpretation or grievance settlement 

made at this stage of the grievance procedure shall be 

considered precedential. All interpretations and 

settlements shall be consistent with the provisions of 

this Contract. 

~~~, 
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LOCAL 1000 

= • SEIU -- Union Proposal 

Master TabJe 

Date ?/ J < D ( ( { 

6.8 Formal Grievance - Step 2 

('/ A. If the grievant is not satisfied with the decision r rendered pursuant to Step 1, the grievant may appeal 

~ J_QJ the decision within thirty (30) calendar days after 

~~-....._,. receipt to the department head or designee. 

fie. B. Within thirty (30) calendar days after receipt of the 

·appealed grievance, the department head or designee 

4/M,r;Jl--

-t~ 
~t-s~ 

~u,!9.~· 

shall respond in writing to the grievance. A copy of the 

written response shall be se~oricurre~tly to S. E~. \\~ 

Local 1000 headquarters. / _,A('\(\ 2 ~l?..,,>. . n 
,/ ) .y.--r ,,.,,-6 ft, jz___ \: ~ \ ,...--
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LOCAL 1000 ·--~ SEIU 
Stronger Tog.elhff 

Union Proposal 

Master Tabl{j 

9 Date c;?/ 2.. D { 

~~ 
~ 

17)~' 

Proposal No: 1 

The Union proposes the following rollover language: 

6.9 Formal Grievance - Step 3 

IJYl.'J.-.---rA.U?f-'7 

1~__,, 

~ 

-1£(~6:u e,z -s,. 

~ 

~A-

-~ -\IJ.~b.~ 

A. If the grievant is not satisfied with the decision 

-

rendered at Step 2, the grievant may appeal the 

decision within thirty (30) calendar days after receipt to 

the Director of the CalHR or designee. The Union shall 

concurrently send a copy of the grievance appeal 

cover letter to the affected department(s). 

B. Within thirty (30) calendar days after receipt of the 

appealed grievance, the Director of the CalHR or 

designee shall respond in writing to the grievance~\ ti\ 

~-f-?v/}/vv . 

-- ~! - ~ ~ Gvk l :\L-t-.1 
~'A· ~ 
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LOCAL 1000 

e • SEIU ·--
~~Q 

Union Proposal 

Master Table 

Date ;j'( ?_O ( ( ] 

Proposal No: 1 

~ The Union proposes the following rollover language: 

-r~ 6.10 Response 

If the State fails to respond to a grievance within the time limits 

f7rf , ·· . f /). specified for any step, the grievant s.hall have the right to 

Lr" Ft.-:? appeal to the next step. · tl"Lo \ l\ l:\2~ 

~~ Y(¥V ::,i-..L -

~~-~~~ -. 
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LOOI.I 1000 > !'11 ___ .._ 
SEIU 
St1,;,r'!l¢f TogeU%'< 

Union Proposal 

Master Tabl7 
Date $: { Z .. P I ( C( 

' 

-
,-~':>Ir 4 Proposal No: 2 ' 

~otu..i, The Union proposes the following rollover language: g/io~.t._ 
J '?~ 3 'r !£ 11 Formal Grievance - Step 4 ------

~.u&.K .. £e__ A. If the grievance is not resolved at Step 3, within thirt~ 

-17 l{)iJ{ j\ (30) calendar days after receipt of the third level \ :M,., 
response, the Union shall have the right to submit the • U 

~,z;t:fz§;.;,- · _ -~ -grievance to arbitration. If the grievance is not 

v~v 
{fYVv 
/ 

~0~ 
~J/,,<_ /CP,AA/' 

submitted to arbitration within thirty (30) calendar days 

after receipt of the third level response, it shall be;, 

considered withdrawn. \~ 

B. Within fifteen (15) calendar days after the notice ""- \n~\. 'v J 
requesting arbitration has been served on the Sta~ 

the Union shall contact the State to mutually sele~~ 

arbitrator. If the parties cannot mutually agree upon a~ 

arbitrator within forty-five (45) calendar days after the~ t/--
request to select an arbitrator has been served, the~~ 

Union may request the State Conciliation and f//Jt;.....-e. 
Mediation Service or the Federal Mediation and 14{)..f..,..,;r 

Page 1 of 3 8/.11/20;;11:~ 
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after receipt of the panel of arbitrators from the State 

Conciliation and Mediation Service or the Federal 

Mediation and Conciliation Service, the Union shall 

contact the State in writing and request to strike names 

from the panel. The parties shall have ten ( 10) S ~ ... k_ 

business days to meet and alternately strike names 

until only one name remains and this person shal~ 

the arbitrator. ( 1 

C. The arbitration hearing shall be conducted in 

accordance with the Voluntary Labor Arbitration Rules 

of the American Arbitration Association. The cost of 4--
arbitration shall be borne equally between the parties,~ 

unless the parties mutually agree to a different '_}) 

arrangement. ~, 

~'f// 
D. An arbitrator may, upon request of the Union and the ~-

State, issue his/her decision, opinion, or award orally 

upon submission of the arbitration. Either party may j-
request that the arbitrator put his/her decision, opinion, if) 
or award in writing and that a copy be provided. ~ 

E. The arbitrator shall not have the power to add to, 
/C,;? I 

f;J ·1,/'J 

Page 2 of 3 

~. -subtract from, or modify this Contract. Only grievances 

as defined in section 6.2 (A) of this Article shall be 
C-JC 
fbVV 

~ 
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subject to arbitration. In all arbitration cases, the award 

of the arbitrator shall be final and binding upon the 

parties. 

~I( 

13:.:~G?/A · 
((~~ e,y--
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~}y~~/c )U:/w-·tJ~ 
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LOCAL 1000 

>-.-,: ___ .__ 
SEIU 
S1mr,g,;,r T09elher 

Union Proposal 

Master Table 1 
Date ?J'/ 2u I L C 

~~ . Proposal No: 2 

~c-< vAu.. l 9 · 1 7 :5'5 ;; ~he Union proposes the following rollover language: 

~~ 6.12 Grievance Review 
• t ~ 

Upon request of either party, the State and Union shall meet 

monthly in an attempt to settle and resolve grievances. The 

on the agenda and who shall attend. 

parties shall agree at least two (2) weeks prior topa·cl'flneeting 

-~¥J-') ~"?)>.· 1 ,o, 
I / 

0 l {-.«~-.v 

"=>)~L 

~ .C\D~ 

'-vJ. 

~0.lL 
~(L_ 

~~ 
I > 

{(!c,,1~ -~ 
tfutY!tL-
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LOCAL 1000 .. :.:._• 
SEIU --~ Union Proposal 

Master Table 

Date () / 2-D J ( 9 
~(Qc___ Proposal No: 1 

~ The U.nion proposes the following rollover language: 

YD \J\[\ 6.13 AWOL Hearing Back Pay 

( ( In any hearing of an automatic resignation (AWOL) pursuant to 

<f41 Government Code section 19996.2, the hearing officer shall 

have the discretion to award back pay. Once adopted by the 

~~ ~ Cal HR, the hearing officer's decision with respect to back pay 

/Jirst r, shall be final and is neither grievable nor arbitrable under any 

t1lr_ e;...., • pcov~Lon of this Contract, nor may it otherwise be appealed to a 

/ /) ?ourt of competent jurisdiction. This provision does not alter or 

1[ ~~ affect the right to bring a legal challenge or appeal of the other 

~/1,. aspects of the hearing officer's decision as provided in law. This 

1//pt/tJl.,,(._-cJoes not otherwise limit or expand any other authority of the 

~ \ i~ . hearing officer under Government C<>rte section 1999: 11.-0 / I~ 

;;&JJ._Jz_.,_ H.ri ~i;\'j p-

~ r 
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ii)L 100~ 

..., . 
SEIU ·--

···, .. .__ \.) 

u~~:;~i.'' ~ ,l,lo.l(I\ 
Date 'S/ LV ( 'f C')l W\ 

~ ~ Proposal No: 1 {',~t-' 

~ The Union proposes the following rollover language: ~l,-.L 
6.14 Mini-Arbitration Procedure ~ 

rt. The parties agree to continue to participate in a pilot program of . _ -~r~ an expedited (mini) arbitration process. The pilot progr;:·~-~Y}-

~Q u)~ continue for the duration of the agreement. {. ~r 

,i)Jvr"v~ A. The grievances to be referred to this process shall ~e ~-~~ 
~~c.i{), ~ determined by mutual agreement only. The parties \~ ~ 
r...(} 1 ~fee that this process shall be reserved for those ~ 11 ~7J11 cases of limited scope and limited impact. The parties i~~ 

U)~ agree that a mini arbitration hearing date shall be ~ 
\ 

scheduled at least four (4) times in a fiscal year. The 

parties agree to meet within forty-five (45) days from 

the date the legislature ratifies this MOU to select four\ ~ 

(4) dates for this mini-arbitration process. The partie\_ ~ .• -:. f)i!Afi'J.J 
may cancel or add additional dates by mutual ~~ 
agreement. )Ir(-~ 

8. Within forty-five (45) days of this Agreement's ~-4~ 
ratification by the Legislature, the parties shall app~~·nntt, ~ -- 1 A 

a standing panel of four (4) arbitrators for the mini- · ~J 
·-~ 
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~/ 

~ 
7/!ll' 

arbitration process. Each party shall assign two (2) 

arbitrators to the mini-arbitration panel. The arbitrators 

shall be listed in alphabetical order by last name and 

be assigned to hear grievances on a continuous S~.4 ~ 

rotation. v~· 
C. The arbitration shall be conducted according to the \ . / 

following rules and the arbitrator shall be required to · 

abide by them: 

Page 2 of 4 

1. The arbitrator shall hear and decide as many 

grievances as can reasonably be presented in a 

normal work day. The parties shall schedule the 

earliest available date provided by the arbitrator 

that is feasible for both parties. 

2. The parties shall attempt to prepare a written 

The arbitrator shall only take testimonial and/or 

documentary evidence relevant to those facts 

which remain in dispute. 

3. The presentation of each grievance shall include 

an opening statement, the submission of 

documentary and testimonial evidence, and a 

closing argument. Each party will designate no 

4/26/2019 4:06 PM 
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more than one (1) spokesperson to present their 

case to the arbitrator. In addition, each party 

shall be limited to two (2) witnesses per case 

unless by mutual stipulation, in which case, the 

parties may call additional witnesses. 
.,,.-." 

4. The arbitrator shall make his/her decision solely 

on the written record in the grievance, the 

grievance response(s), and any oral or 

documentary presentation made at the arbitration 

proceeding. The presentations shall be time 

limited, consistent with the intent of this provisio 

to hold multiple grievance reviews in a single 

day. There shall be a stenographic record or 

transcripts of the hearings. 

5. At the conclusion of the hearing, each party shall 

present an oral summation of its position. Post 

hearing briefs shall not be submitted. 

6. The arbitrator will issue a bench decision on 

each grievance. The decision of the arbitrator is 

final and binding, but shall have no precedential 

value whatsoever. 

5/-,. L 
-----------

~ 
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7. The arbitrator shall have no authority to add to, 

delete, or alter any provisions of this Contract, or 

any agreements supplementary thereto, but shall 

limit the decision to the application of the 

Contract to the facts and circumstances at hand. 

8. The parties are limited at the expedited 

arbitration to presenting only the facts, 

documents, and arguments presented during the 

lower levels of the grievance process and either _ 

party may also introduce new documents or facts \ ~ 
provided that such materials are submitted to the )'\'Y" 
other party at least ten (10) days prior to the 7-i' 
hearing. { \ j 

~
~ D. The arbitrator shall be paid a flat fee for each day of 

L) ,. the hearing, without regard to the number of cases 
' _A':'.. . ,~{~ 
7cr,, presented during that day's hearing. Each party shall 

pay one-half of the arbitrator's charges. 
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LOCAL 1000 

= • SEIU 
Strong~, Togetlll':r 

Union Proposal 

Master Table 

Date _______ _ 

-~~ Proposa 

The Union proposes the following rollover language: ~ 
:1 

16\ \ \~ ~o 

AA 

7.1 Holidays t-'·~' ~ · $4 .... L 
A. Full-time and part-time employees, except civil ~.::rf q\ 

service exempt Unit 3 employees in the Califor~\ ~Y" Q\-" 
Department of Education (COE), shall be entitled ,,\ .. ' l\\ / 
to such observed holidays with pay as provided \ , ~Jf--v/ 
below, in addition to any official State holidays 1?:, ~ 
declared by the Governor. ~~ / 

B. Premium holidays shall include: January 1, the last~/ 

Page 1 of9 

Monday in May, July 4, the first Monday in 

September, Thanksgiving Day, and December 25. 

Regular holidays shall include: the third Monday in ~ 
January, the third Monday in February, March 31, ~d6"" 
November 11, the day after Thanksgiving. 

occur with the following exceptions: 

1. When November 11 falls on a Saturda~, fu~.u../ /\ L-:WY: · 

time and part-time employees sliall be entitle~{ ~~~, 

~~ 



~ 
tl}Q 

z it 
t1K 
~ 
# 

to the preceding Friday as a holiday with pay. 

2. When a holiday falls on a Sunday, the 

following Monday, not Sunday, shall be 

treated as the holiday for purposes of this 

Article. 

3. If an employee's work schedule 

encompasses four (4) or more hours on th 

holiday, the employee will be compensated 

in accordance with this Article. An employee 

shall receive compensation for only the 

observed or actual holiday, not both. 

C. Upon completion of six (6) months of his/her initial 

probationary period in State service, a full-time or 

part-time employee shall be entitled to one ( 1) 

personal holiday per fiscal year. Employees working 

part-time shall be entitled to the personal holiday, on a 

prorated basis in accordance with the chart shown in 

section 7.1 (L). The personal holiday shall be credited 

to each full-time and part-time employee on the first 

day of July. 

D. The department head or designee may require five 

(5) days advance notice before a personal holiday 

Page 2 of9 
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is taken and may deny use subject to operational 

needs. When an employee is denied use of a 

personal holiday, the department head or designee 

may allow the employee to reschedule the personal ?-1-"'k-
holiday or shall, at the department's discretion, ~ 

allow the employee to either carry the personal (1 
holiday to the next fiscal year or cash out the · 

holiday on a straight time (hour for hour) basis. 

E. The department head or designee shall make a .~~ 
reasonable effort to grant an employee use of his/her 

personal holiday on the day of his/her desire subject 

to operational need. 

F. An employee shall accrue eight (8) hours of 

holiday credit when an observed premium or 

regular holiday falls on the employee's regularly 

fr!F 
~ 
~ 
L 

c£' 
scheduled day off and the employee is excused 

from work. 

G. When a full-time employee in Work Week Group 2 is 

required to work on a premium holiday, the employee 

shall receive eight (8) hours of holiday credit and one 

~ 
,AV\ 

\uf> 

50 

v\7<--
and one half (1%) the hourly rate for all hours worked cf:> 

R;vv on the observed holiday, compensable by holiday 
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credit, cash or compensatory time off (CTO). The 

method of compensation shall be at the State's 

discretion. The premium holidays to which this 

compensation applies are January 1, the last Monday 

in May, July 4, the first Monday in September, 4$.\-,o~ 
Thanksgiving Day, and December 25. _::,.;-;_---

1. Holiday premium pay, calculated at one and 

one-half (1%) times the applicable hourly rate 

for hours worked on January 1, last Monday in ~-

May, July 4, the first Monday in September, Y--
Thanksgiving Day and December 25, shall 

count towards any premium overtime 

compensation earned during the same 

workweek. Section K satisfies the provision of 

Article 19.2 Overtime. 

2. Notwithstanding subdivision B above, when a 

premium holiday falls on a Sunday and the 

employee is required to work on the Sunday, the 

employee shall be paid one and one-half (1 %) 

times for all hours worked. Employees shall not 

receive one and one-half (1%) times for hours 

worked on the Monday following the Sunday 

holiday. 
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When a full-time employee in Work Week Group 2 is 

required to work on a regular holiday, the employee 

shall receive eight (8) hours of holiday credit and 
Sl-<k-

their regular hourly rate for all hours worked on the ;----

observed holiday, compensable by holiday credit, ~ 

cash or CTO. The method of compensation shall be r 
at the State's discretion. The holidays to which this , '.\;\--

compensation applies are the third Monday in ·-\1 

January, the third Monday in February, March 31, 

November 11, the day after Thanksgiving. 

H. Work Week Group E or SE Employees: If a full-time 

employee is required to work on a premium holiday, 

the employee shall receive eight (8) hours of holiday 

credit and four (4) hours of informal time off. The 

premium holidays to which this compensation applies 

are January 1, the last Monday in May, July 4, the 

first Monday in September, Thanksgiving Day and 

December 25. 
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Work Week Group E or SE Employees: If a full-time 

employee is required to work on a regular holiday, 

the employee shall receive regular rate of pay and 

eight (8) hours of holiday credit. The regular holidays 

to which this compensation applies are the third 

~ 
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Monday in January, the third Monday in February, 

March 31, November 11, and the day after 

Thanksgiving. 1. s~ ... ~ 
I. When a part-time employee in Work Week Group 2 is....==-----

required to work on a premium holiday, the employ~

shall receive a prorated amount of holiday credit as 

specified in the chart below and one and one half (1%) \ 
1 

_ _ 

the hourly rate for all hours worked on the observed ./r1~\
holiday, compensable by holiday credit, cash or CTO. -1-" 
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The method of compensation shall be at the State's 

discretion. The premium holidays to which this 

compensation applies are January 1, the last Monday 

in May, July 4, the first Monday in September, 

Thanksgiving Day and December 25. 

When a part-time employee in Work Week Group 2 is 

required to work on a regular holiday, the employee 

shall receive a prorated amount of holiday credit as 

specified in the chart below and their regular hourly 

rate for all hours worked on the observed holiday, 

compensable by holiday credit, cash or CTO. The 

method of compensation shall be at the State's 

discretion. The holidays to which this compensation 

applies are the third Monday in January, the third 

-ti'/\ 
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Monday in February, March 31, November 11, the day 

after Thanksgiving. 

J. Work Week Group E or SE Employees: If a part-time 

employee is required to work on a premium holiday, 

the employee shall receive a prorated amount of 

-5\-" 1£_. 
~ 

holiday credit as specified in the chart below and on 

( 1) hour of informal time off for every two (2) hours 

worked. The premium holidays to which this ~~-
compensation applies are January 1, the last Monday ~ 

in May, July 4, the first Monday in September, 

Thanksgiving Day and December 25. 

Work Week Group E or SE Employees: If a part-time ~ J14f' 
employee is required to work on a regular holiday, the _+> 

employee shall receive regular rate of pay and a /)~ 

prorated amount of holiday credit as specified in the ~ 
chart below. The regular holidays to which this V--

compensation applies are the third Monday in January, ~ 
the third Monday in February, March 31, November 11, ~ 

and the day after Thanksgiving. \'11.\,\ 

K. Employees in Work Week Group 2 who are required to 

work overtime on a holiday shall be paid in accordance 

with the provisions of section 19.2. 
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L. Employees shall receive compensation for holidays in 

accorcance with the following: 
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CHART FOR COMPUTING VACATION, SICK LEAVE, 

ANNUAL LEAVE AND HOLIDAY CREDITS FOR ALL 

FRACTIONAL TIME BASE EMPLOYEES 

SUPERCEDES ACCRUAL RATES IN MANAGEMENT 

MEMORANDUM 84-20-1 

HOURS OF 
TIME HOURS OF MONTHLY VACATION OR ANNUAL LEAVE CREDIT MONTHLY 
BASE PER VACATION GROUP SICK 

HOLIDAY 
CREDIT 

7 10 11 12 13 14 16 17 18 SL/HOL8 

9/10 6.30 9.00 9.90 10.80 11.70 12.60 14.40 15.30 16.20 7.20 

7/10 4.90 7.00 7.70 8.40 9.10 9.80 11.20 11.90 12.60 5.60 

3/10 2.10 3.00 3.30 3.60 3.90 4.20 4.80 5.10 5.40 2.40 

1/10 0.70 1.00 1.10 1.20 1.30 1.40 1.60 1.70 1.80 0.80 

7/8 6.13 8.75 9.63 10.50 11.38 12.25 14.00 14.88 15.75 7.00 

3/4 5.25 7.50 8.25 9.00 9.75 10.50 12.00 12.75 13.50 6.00 

5/8 4.38 6.25 6.88 7.35 8.13 8.75 10.00 10.63 11.25 5.00 

1/2 3.50 5.00 5.50 6.00 6.50 7.00 8.00 8.50 9.00 4.00 

3/8 2.63 3.75 4.13 4.50 4.88 5.25 6.00 6.38 6.75 3.00 

1/4 1.75 2.50 2.75 3.00 3.25 3.50 4.00 4.25 4.50 2.00 

1/8 0.88 1.25 1.38 1.50 1.63 1.75 2.00 2.13 2.25 1.00 

4/5 5.60 8.00 8.80 9.60 10.40 11.20 12.80 13.60 14.40 6.40 

3/5 4.20 6.00 6.60 7.20 7.80 8.40 9.60 10.20 10.80 4.80 

2/5 2.80 4.00 4.40 4.80 5.20 5.60 6.40 6.80 7.20 3.20 

1/5 1.40 2.00 2.20 2.40 2.60 2.80 3.20 3.40 3.60 1.60 

An employee can only earn up to a maximum of eight 

(8) hours holiday credit per holiday, regardless of the 

number of positions the employee holds within State 

~ 

___u.,~k 
-

(P ' )}_.cl./ ~/ 
~:: ~-,\J 
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service. 

M. Holiday credit may be requested and taken in fifteen 

(15) minute increments. 

N. An employee shall be allowed to carry over unused 

'$hJ<.. ----
~ 

holiday credits or be paid for the unused holiday 

credits, at the discretion of the department head or 

iesignee. 

favJL JO};,. 0. Upon termination from State employment, an 

/~duo-- employee shall be paid for unused holiday credit. 

'Jlt~~P. In the event that traditional, but unofficial holidays 

C 

1--' 
---IT -1:a~. .. (e.g., Mother's Day, Father's Day), or religious holidays ( _,fl. . 

~~ (e.g., Easter or Yorn Kippur) fall on an employee's ~--

/"\ f\ \ . scheduled workday, the employee shall have the . v,;vf 
~~· option to request the use of annual leave, accrued }/J 

~~<---~~' vacation, holiday credits, personal leave or CTO time, t 
in order to secure the day off. The department head or 
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designee shall make a reasonable effort to grant an 

employee the day off subject to operational need. 
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LOCAL 1000 

= Iii SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

7.2.20 Holidays - State Special Schools (Residential 

Counselors and Night Attendants) (Unit 20) 

This section applies only to the Residential Counselors and 

Night Attendants at the State Special Schools, California 

Department of Education. 

An employee regularly scheduled to work more than eight (8) 

hours on a day which is a State holiday and which is observed 

by the school the employee works at shall be allowed, at his/her 

request, to work the hours that are in excess of eight (8) hours 

on another day(s) within the same workweek. 

Management retains the right to schedule the hour(s) and 

day(s) on which the employee will work when the employee 

exercises this option. 

7/23/2019 8:18 AM 

Page 1 of 1 



~~ 
'1(,/A.,,=1 

17~ 

~ 
~~, 

LOCAL IOOO 

= • SEIU 
Slfongw Togethe. 

Union Proposal 

Master Table 

Date ________ _ 

lblp}\ 
112i/1c, 

Proposal No: 3 

The Union proposes the following rollover language: 

8.1 Vacation/Annual Leave 

A. Employees shall not be entitled to vacation leave credit 
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for the first six (6) months of service. On the first day of 

the monthly pay period following completion of six (~v~/,t 
qualifying monthly pay periods of continuous service, 

1
"\ /5~' 

all full-time employees covered by this section shall 

receive a one-time vacation bonus of forty-two (42) 

hours of vacation credit. Less than full-time employees ~r
1 

shall be allowed, on a pro-rata basis, the fractional pa / j 1 

of the bonus vacation credit. Thereafter, for each 

additional qualifying monthly pay period, full-time _(} (/ 

employees shall be allowed credit for vacation with pay rj~ 
on the first day of the following month as follows: 

7 months to 3 years 

37 months to 10 years 

121 months to 15 years 

181 months to 20 years 

241 months and over 

7 hours per month l/..,---J ~ • 

q~~ 
1 O hours per month ~ ' ~ 

~;\V\l\J 
12 hours per month • 
~ 

13 hours per month ·~ 

14 hours per month r-
r:tfal~ ~id--

~q~,ty~s 
~~~ 

8/27/20199:40AM ~ 
~G-11(r\~(Y 
~~ 



uclv 
E\L 

' 
Ht--L-f 
-w1-
IW 
·lv'J.-, 
Ii!,/ 

vvtl 
4J 
l:/9 

·v· 

B. Employees may elect to enroll in the Annual Leave 

Program to receive annual leave credit in lieu of 

vacation and sick leave credits. Enrollment into and out 

of the Annual Leave Program will occur annually 

during an open enrollment period during the month of 

April. All enrollments must be received by the 

employee's personnel office from April 1 to April 30. 

The effective date of the election shall be the first day 

of the June pay period. 

1r 
f 

131Y" C. Each full-time employee shall receive credit for annual 

leave in lieu of the vacation and sick leave credits of rv 
this Agreement in accordance with the following & 
schedule: 

1 month to 3 years 

37 months to 1 O years 

121 months to 15 years 

181 months to 20 years 

241 months and over 

11 hours per month 

14 hours per month 

16 hours per month 

17 hours per month 

18 hours per month 

D. Employees who elect to move to the vacation and sick 

leave programs will have their accrued annual leave 

balances converted to vacation. Employees shall have 

r/ 
~ 
~ 
c~ 

/f//5 
{M--

,c~ 
~ 

c!JJ 
i(i; 
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the continued use of any sick leave accrued as of the 

effective date of this Agreement. 

E. A full-time employee who has eleven (11) or more 

working days of service in a monthly pay period shall 

earn Vacation/Annual Leave credits as set forth under f A 
subsection A above or C respectively. Absences from 

State service resulting from a temporary or permanent 

separation for more than eleven ( 11) consecutive 

working days which fall into two (2) consecutive 

qualifying pay periods shall disqualify the second pay 

period .. 

F. Less than full-time and hourly employees shall accrue 

proportional Vacation/Annual Leave credits, in 

accordance with the chart shown in section 7.1 (L) of 

this Contract. 

G. Vacation/Annual Leave accrual for employees in 

multiple positions will be computed by combining all 

positions, provided the result does not exceed the 

amount earnable in full-time employment, and the rate 

of accrual shall be determined by the schedule which 

applies to the position or collective bargaining status 

under which the election was made. 
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H. Annual Leave that is used for purposes of sick leave is 

subject to the requirements set forth in section 8.2, 

Sick Leave, of this Contract. 

I. Work Week Group 2 employees may take 

Vacation/Annual Leave credits in fifteen (15) minute 

increments. {Jl 
J. Work Week Group 2 employees are authorized to use ~ 

existing fractional Vacation/Annual Leave hours that -:f2[V 
may have been accumulated. ,. ~ 

f;v 
K. Subject to operational needs, the time when 

Vacation/Annual Leave shall be taken by the employee 

shall not be unreasonably denied. Employee 

Vacation/Annual Leave requests shall be submitted 

and granted or denied in writing in a timely manner. 

Vacation/Annual Leave can only be cancelled when 

unanticipated operational needs require it. 

7' 
L. Vacation/Annual Leave requests must be submitted in ~ 
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accordance with departmental policies on this subject. 

However, when two (2) or more employees on the 

same shift (if applicable} in a work unit (as defined by 

each department head or designee) request the same 

Vacation/Annual Leave time and approval cannot be 

given to all employees requesting it, employees shall 

~ 
8/27/2019 9:40 AM 
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be granted their preferred Vacation/Annual Leave 

period in order of seniority (defined as total months of 

State service in the same manner as Vacation/Annual' 

Leave is accumulated). When two (2) or more 

employees have the same amount of State service, 

department seniority will be used to break the tie. 

Vacation/Annual Leave schedules, which have been 

established in a work unit, pursuant to the seniority 

provisions in this Article, shall not be affected by 

employee(s) entering the unit after the schedule has 

been established. 

M. If an employee does not use all of the Vacation/Annual 

Leave that the employee has accrued in a calendar 

year, the employee may carry over his/her accrued 

Vacation/Annual Leave credits to the following 

calendar year to a maximum of six hundred forty (640) 

hours. A department head or designee may permit an 

employee to carry over more than six hundred forty 

(640) hours of accrued Vacation/Annual Leave hours if 

an employee was unable to reduce his/her accrued 

hours because the employee: (1) was required to work 

as a result of fire, flood, or other extensive emergency; 

(2) was assigned work of a priority or critical nature 

over an extended period of time; (3) was absent on full 

~ 
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salary for compensable injury; (4) was prevented by 

department regulations from taking Vacation/Annual 

Leave until December 31 because of sick leave; or (5) 

was on jury duty, 

N. By June 1 of each calendar year those employees 

whose Vacation/Annual Leave balance exceeds, or 

could exceed by December 31, the Vacation/Annual 

Leave cap of subsection M must submit to their 

supervisor for approval a plan to use Vacation/Annual 

Leave to bring their balance below the cap. If the 

employee fails to submit a plan, or adhere to an 

approved plan, the department head or designee has 

the right to order an employee to take sufficient 

f~ 

t 
iu..,.1 

Vacation/Annual Leave to reduce the employee's / ~, 

Vacation/Annual Leave balance or potential balance i-l"'
on December 31 below the cap specified in subsection 1 4} 
M. Ce!-s( 

~ 
0. Upon termination from State employment, the 

employee shall be paid for accrued Vacation/Annual 

Leave credits for all accrued Vacation/Annual Leave 

time. 

P. An employee who returns to State service after an 

absence of six (6) months or longer, caused by a 

* f-fil\, 
vr/1 
d 
~ 

/CO 

~· 
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k/ 
~ 
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permanent separation, shall receive a one-time 

vacation credit on the first monthly pay period following 

completion of six (6) qualifying pay periods of 

continuous service in accordance with the employee's 

total State service before and after the absence. 

Q. Employees may be permitted annually to cash out up 

to eighty (80) hours of accumulated Vacation/Annual 

Leave as follows: 
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On or before May 1 of each year, starting in the 

2017 calendar year, each department head 

(Director, Executive Officer, etc.) or designee will 

advise department employees whether the 

department has funds available for the purpose 

of cashing out accumulated Vacation/Annual 

Leave. In those departments that have funds 

f'?.V,,J 
·", 

I 

available, employees will be advised of the f~ 
number of hours that may be cashed out, not to i9' 
exceed eighty (80) hours. Employees who wish C ~ 
to cash out Vacation/Annual Leave must submit ~ 

~ 
,#{s 

~ 
a written request during the month of May to the 

individual designated by the Department 

Director. Departments will issue cash payments 

to 

fjj 
~ 
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for cashed out Vacation/Annual Leave during the 

month of June. 
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LOCAL IOOO 

:2 Iii 
SE/U 
Stronger Together 

Union Proposal ~ ( e 
Master Table l)h \ ) 

Date ,'-{)v 
}·' Proposal No: 2 

The Union proposes the following language: 5101-I--
8.2 Sick Leave ~c--= 

T,4 S~\ lj loCAl lOOO A. As used in this section, "sick leave" means th . II t/\1}-
necessary absence from duty of an employee ~ 

,s.0 
~~·> 

because of: 

1. Illness or injury, including illness or injury relatin; f)~ 
to pregnancy; (r{~ 

l\ 

Page 1 of 8 

2. Exposure to a contagious disease whicn 

is determined by a physician to require 

absence from work; 

examination or treatment by a licensed 
I" r - - -

~ 
~'\ 

practitioner; ~ 

4. Absence from duty for attendance upon the --~ 

1 

employee's ill or injured mother, father, ~fu~ .. \n;~ J 
husband, wife, domestic partner (as defined~~\'.'.Y"='~ 

1' 
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person residing in the immediate household. 

Such absence shall be limited to six (6) 

workdays per occurrence or, in extraordinary 

situations, to the time necessary for care 

until physician or other care can be 

arranged. 

a. Labor Code 245.5 defines family 

member as any of the following: a 

child, meaning a biological, adopted, 

or foster child, stepchild, legal ward, 

or a child to whom the employee 

stands in loco parentis. This definition 

of a child is applicable regardless of 

age or dependency status. A 

biological. adoptive. or foster parent, 

stepparent, or legal guardian of an 

employee or the employee's spouse 

or registered domestic partner, or a 

person who stood in loco parentis 

~-f--.,L 
-------

~ 
0> 

p&r 

~ 
~ 
~ 
·{i 
~ 
_\f-r1' 

when the employee was a minor child, G"Tc 
as well as a spouse. registered $'· 
domestic partner. grandparent, e&;:.-.' 
grandchild and a sibling. ~ 

?1 
~ 
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5. Labor Code 246.5 allows the use of sick 

leave for an employee who is a victim of 

domestic violence, sexual assault, or 

stalking. 

:sf:IAL B. A full-time employee who has eleven ( 11) or more 

working days of service in a monthly pay period 

shall be eligible for up to eight (8) hours of sick 

leave credit. On the first day of the monthly pay 

period following completion of each qualifying pay 

period of service, each full-time employee shall 

earn eight (8) hours of credit for sick leave with 

pay. 

------

C. Credit for less than full-time employees shall be 

computed as follows: 

1. Part-time employees: On the first day of the 

monthly pay period following completion of each 

monthly pay period of continuous service, each 

part-time employee shall be allowed, on a pro 

~--

Pi1 ; 
fjJ 
~ 
~ 

1:t 

~ 
rata basis, the fractional part of his/her ff 
appropriate accrual rate of credit for sick leave 

with pay in accordance with the schedule in 

Article 7.1 (L). ~ 

f,J V...J 

( 
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2. Multiple positions under this rule: "'3-l,,J-,__....__.,-
a. An employee holding a position in State 

service in addition to the primary full-tim~ 

position with the State shall not receive 

credit for sick leave with pay for service in 

the additional position; 

b. Where an employee holds two (2) or more 

"less than full-time positions," the time 

worked in each position shall be 

combined for purposes of computing 

credits for sick leave with pay, but such 

credits shall not exceed the amount 

----
~ 

pt{ 

~ 
~ 

~ 

~ 
~ 

earned for [eight (8) hours per pay period] .,.__,1:1\ 

full-time employment credit. ~ir· 
~ 

~ D. An employee may be required to provide a 

physician's or licensed practitioner's verification of t 
sick leave when: ~ vv-1 
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1. The employee has a demonstrable pattern of sick ff 
leave abuse; or ~/ 

2. The supervisor has good reason to believe the et:> 
absence was for an unauthorized reason. A 

supervisor has good reason if a prudent person 

8/23/2019 6:28 PM 



would also believe the absence was for an 

unauthorized reason. 

TA- SS-l U loco..t tooo The State recognizes the confidential nature of 

~ 
~ 

'i(" 
~ 

71? 
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the relationship between the health care 

provider and patient and if verification is 

required it shall be limited to the anticipated 

length of the absence, any restrictions upon 

return to work that prevent the employee from 

performing the full range of his/her normal 

work assignment and anticipated future 

absences. If the department head or designee 

does not consider the vertification adequate, 

the request for sick leave may be disapproved. 

Upon request, a denial of sick leave shall be in 

writing stating the reason for denial. 

E. An employee will not be denied the right to use sick 

leave or be subject to any type of corrective or 

disciplinary action, or in any manner discriminated 

against for using or attempting to exercise his/her 

$~-.&.-·-----
1~ 

\{f~ 

Qi~ 
\fN 

tS'0 
l'(V\_ 

~ 
1/t 

Ii 
~'\? right to use sick leave based solely on the amount of ~ 

£'-'~ 

f 
ffo 

use. 

F. Sick leave may be accumulated without limit. 
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G. Sick leave may be requested and taken in fifteen (15) 

minute increments. 

IA- SEil) Loc.cL/ loOO H. A full-time employee whose continuity of employment 

is broken by a permanent separation of six (6) ~ 

~ 
1;9-
ii!/' 
rt}I 

y~ 
Y'vU{) 
~ \ .. -

\,I\L 

-N 

months or longer and is subsequently reemployed 

cannot be credited with any unused sick leave 

accumulated prior to the employee's separation and 

the full-time employee must complete one month of 

continuous service before being granted one day of 

sick leave credit. In addition, when a full-time 

employee has a break in the continuity of 

employment because of a permanent separation of 

less than six (6) months or because of a temporary 

~ 
~ 

p~ 
~ 
~ 

separation, the full-time employee's prior unused sick 0--, 

leave balance is restored. { 

I. When an employee's sick leave balance is zero, 

other leave credits such as vacation, CTO, PLP, 

~ 
,\ ,i'\/ 
<'ii? 

personal holiday, or holiday leave may be substituted GJ::_, 

with the supervisor's approval, and shall not be 

unreasonably denied. 

J. Time during which an employee is excused from 

~ 
~ 

work because of sick leave shall not be considered ~ 

$ 
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as time worked for purposes of calculating overtime. 
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1. In addition to any other entitlement for sick leave 
- 7 

with pay. a state officer or employee hired on o 
after January 1, 2016. who is a veteran with a 
service-connected disability rated at 30 percent 
or more by the United States Department of 
Veterans Affairs shall be entitled to additional +-/ 
credit for sick leave with pay of up to 96 hours for ~d 
the purpose of undergoing medical treatment. P 0 including mental health treatment. for his or her V 
service-connected disability. Credit for sick leave ~ 
granted under this paragraph shall be credited to ~ 
qualifying officer or employee on the first day of 0 
employment and shall remain available for use ~ 
for the following twelve ( 12) months of ,1A, 
employment. Sick leave credited pursuant to this ~ 
paragraph that is not used during the 12-month \W 
period shall not be carried over and shall be ~v 

forfeited. Submission of satisfactory proof that ~( 
sick leave granted under this paragraph is used 
for treatment of a service-connected disability ~ 

may be required pursuant to the rules adopted by ~ v,? 
the department. /?fl 

2. In addition to any other entitlement for sick leave { P 
with a a state offic r or em lo ee who serves 0 

m e e aPB":f National Guard or k:2. 
Federal Military Reserve Force who is called up (J) 
to active service and as a result sustains a 

8/23/2019 6:28 PM 
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service-connected disability rated at 30 percent 
or more by the United States Department of 
Veterans Affairs shall be entitled to additional 
credit for sick leave with pay of up to 96 hours for 
the purpose of undergoing medical treatment, 

officer or employee on the effective 7fc 
date of the employee's disability ra\ting decision ""/) C, . •, 
from the United States Department of Veterans f\.qTth' 
Affairs or on the first day that the qualifying cP:</'11(, 
employee begins, or returns to, employment after J/Uo(t1 
active duty, whichever is later, and shall remain ~ 
available for use for the following 12 months of 
employment. Sick leave credited under this 
paragraph that is not used during the 12-month 
period shall not be carried over and shall be 
forfeited. Submission of satisfactory proof that 
sick leave granted under this paragraph is used 
for treatment of a service-connected disability 
may be required pursuant to rules adopted by the 
department. 
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LOCAL 1000 

= Iii SE/U 
Stro11gc,- Together 

Union Proposal 

Master Table 

Date --------
~, l~ ~\~ (i-~q ~ 

~~(ti: ProposalNo:2 

- / The Union proposes the following rollover language: 

8.3 Bereavement Leave 

1u ?I../.__ ,, ' . --

-( (}:~ 
v;tUfµv~i),uY)L 

~~Oft-

A. A department head or designee shall authorize 

bereavement leave with pay for a permanent c5 

probationary full-time State employee due to the 

death of his/her parent, stepparent, spouse, 

domestic partner (as defined in accordance with s~ 
Family Code section 297), child, grandchild, . . :W 
grandparent, brother, sister, stepchild, mother-in~J~ ),,,, 

law, father-in-law, daughter-in-law, son-in-law, ~'Iv 
sister-in-law, brother-in-law, or death of any ~ 
person residing in the household of the employee k 
at the time of death. An intervening period of ~~uejl
absence for medical reasons shall not be ~~J:t~ 
disqualifying when, immediately prior to the ~,,~7--
absence, the person resided in the household of 

the employee. Such bereavement leave shall be 

authorized for up to three (3) eight-hour days (24 ~,;;::>>:___ 
hours) per occurrence. The employee shall give a O .__..,, 

notice to his/her immediate supervisor as soon as~ 

~'M{ Ki)\ }II~ 
Page 1 of 3 8/14/2019 3:04 PM 



\~ 

---~ 
!~ 

w 
~{_,, )'.:? 
-fl!,/ 
Wf-

\A,L 

·U 

possible and shall, if requested by the 

employee's supervisor, provide substantiation to 

support the request upon the employee's return 

to work. 

B. A department head or designee shall authorize 

bereavement leave with pay for a permanent full 

time or probationary full-time employee due to the 

death of his/her aunt, uncle, niece, nephew, or 

immediate family members of domestic partners 

as defined in paragraph A above. Such 

bereavement leave shall be authorized for up to 

three (3) eight-hour days (24 hours) in a fiscal 

year. The employee shall give notice to his/her 

immediate supervisor as soon as possible and 

shall, if requested by the employee's supervisor, 

provide substantiation to support the request. 

C. If the death of a person as described above 

requires the employee to travel over four 

hundred (400) miles one way from his/her home, 

additional time off with pay shall be granted for 

two (2) additional days which shall be deducted 

from accrued leave. Should additional leave be 

necessary, the department head or designee 

'S1-uk'.___ ------
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may authorize the use of other existing leave 

credits or authorized leave without pay. Any such 

request shall not be arbitrarily or unreasonably 

denied. 

D. Employees may utilize their annual leave, 

vacation, CTO, or any other earned leave credits 

for additional time required in excess of time 

allowed in A or B above. Sick leave may be 

utilized for Bereavement Leave in accordance 

with the sick leave provision of this Contract in 

section 8.2. Any such request shall not be 

arbitrarily or unreasonably denied. 

E. Fractional time base (part-time) employees will be 

eligible for bereavement leave on a pro rata basis, 

based on the employees' fractional time base 

(See schedule in Article 7 .1 (L)). 

S-}c.~L ------,--
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LOCAL 1000 

= • SEIU 
5tranger Togethf:r 

Union Proposal 

Master Table 

Date ~/B/2ot9_ tg, ~---11 
~ ~e \ t ~ S'1 Proposal No: 1 :1D-v' 

The Union proposes the following rollover language:~ 3 
. 8.4 Parental Leave ~ 

(~ . A. A female permanen~ employee shall be entitled, upoi!.. V'i_"--
T,./1,,_ request, to an unpaid leave of absence for purposes ~f f 1 1

() 

~ pregnancy, childbirth, recovery there from or care for 

the newborn child for a period not to exceed one year. I ~---
The employee shall provide medical substantiation to ~ pp~ 

Ol""~upR.2_rt her request for pregnancy leave. The request"· .d-\oJ»"/ 
must include the beginning and ending dates of the 

~ 
leave and must be requested no later than thirty (30 

designee. 

B. A male spouse or male parent or domestic partner (as 

defined in accordance with Family Code section 297) 

who is a permanent employee, shall be entitled, upon dt. 

Page 1 of 2 

H}~'il 
request, to an unpaid leave of absence for a period no1' i· n, J\ll· 

'-1,\,u:\ \M\\rl•\' I 
--- I \,, i 

to exceed one year to care for his/her newborn chil~, 

M~\k~,4--
t--+4~/277,6/:;2~01s9;4;:;S~P;~~~ 

~tr1·tJ»~ 



~ 

The employee shall provide medical substantiation to 

support his/her request for parental leave. The request 

must include the beginning and ending dates of the 

leave and must be requested no later than thirty (30) 

calendar days after the birth of the child. Any changes 

to the leave, once approved, are permissive and s~ 
subject to the approval of the department head o~ 

designee. ~ 
I ~ 

C. If the request for parental leave is made more than 

thirty (30) calendar days after the birth of the child, a 

permissive unpaid leave of absence may be considere 

by the department head or designee. 

D. During the period of time an employee is on parental 

leave, he/she shall be allowed to continue their health, 

dental, and vision benefits. The cost of these benefits 

shall be paid by the employee and the rate that the 

employee will pay will be the group rate. 
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LOCAL 1000 

= .. SEIU 
S•ronger Toge\ller 

Union Proposal 

Master Table 

Date B/8/2.Prl<j 
~~ Propo~ 

~ The Union proposes the following rollover languag.(1!'!} 

VlJ V l\ .I\ 8.5 Adoption Leave ~~'J?-l I S.{...,.{L._ 

. A department head or designee shall grant a permanent ~ 
,-1,,;7 employee's request for an unpaid leave of absence for th~· ~ 
~ adoption of a child for a period not to exceed one year. The ~ 

employee may be required to provide substantiation to supp rt 

~ ~e employee's request for adoption leave. 1, '~ 
---- ~fft 

\l~-~i 
~hA'u.-v-. 

A. During the period of time an employee is on adoption ~ 

leave, he/she shall be allowed to continue their healt _ ~ 
dental, and vision benefits. The cost of these benefits~ 

shall be paid by the employee and the rate that the 7 

employee will pay will be the group rate. 

B. Existing leave credits may be used for the purpose of 

assuming custody of the adopted child. 

di: 
1~ ~Sf' 

fel~lll,~ 
I ~, 
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LOCAL IOOQ 

= .. SE/U 
Stronger TOget11er 

Union Proposal 

M~ter Tabl7' 
Date ~/ 2 0 ( / Cf 

~qp\~:~"~ 
I 

1/~ 

~a.,D.(Cfc2 Proposa 

~ The Union proposes the following rollover language: 

o: 1 

~i,,. k-

Vk.vv-r1--. 
8.6 Union Leave 

11~~ 
p)!h;~ 

~Q,.. 
~?~ 

' 
A. The Union shall have the choice of requesting an 

C. 
unpaid leave of absence or a paid leave of absence 

(union leave) for a Union bargaining council 

representative, steward, or chief job steward. An unpa\d 

,56-
leave of absence may be granted by the State pursuantS ~--

to the unpaid leave of absence provisions in this 1.// 
Contract. Union leave may also be granted during the t 1)() 

term of this Contract at the discretion of the affected ~: ~) 

department head or designee in accordance with th1Jitillo 
following: r-. ""~·- lv(V'\ 

~-
1. The union '(eave shall normally be requesefc:ro'n 'G 

State approved form fourteen (14) calenpar days ~(5 
prior to the date of the leave. ' ~'1 

2. Any denial of union leave must be made in writing r:/--
to the Union, with an explanation for the denial. Nz---

3. The union leave request form shall be signed by 
0 

either the SEIU Local 1000 President or 0,~-')i 

ffl ~&~ 
/t/Mflt IJ/~\J \J h V 

Page 1 of 4 ~.:;'3~ 
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designee and no other signature will be honored 

by the State. A written list of designee(s) shall be 

furnished to CalHR. 

4. A union leave shall assure an employee the right 

to his/her former position upon termination of the 

leave. The term "former position" is defined in 

Government Code section 18522. S-l<jk-
5. The Union agrees to reimburse the affecte~ 

department(s) for the full amount of the affecta'd · 

employee's salary, plus an additional amount 

equal to thirty-five percent (35%) of the affected 

employee's salary, for all the time the employee is 
Q 

off on a union leave, within sixty (60) days of Y-----
billing. Disputes regarding reimbursement shall ~~ 
be resolved through the arbitration process. ;{'~ 

6. The affected employee shall have no right to 
<c---f\~1 

return from a union leave earlier than the agreed 

upon date without the approval of the employee's 

appointing power. 
w 
j--· 

7. Except in emergencies or layoff situations, a 

union leave shall not be terminated by the 

department head or designee prior to the 

~ 
(f 
~ 
'--'~ 
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expiration date. 

8. Employees on a union leave shall suffer no loss 

of compensation or benefits. 

9. Employees on union leave under this provision 

and the Union shall waive any and all claims £J,:;,{e__ 
against the State for workers' compensation and---,;:,,......--

1 DL. 

10. In the event an employee on a union leave, as 

discussed above, files a workers' 

compensation claim against the State of 

California or any agency thereof, for an injury 

or injuries sustained while on a union leave, 

the Union agrees to indemnify and hold 

harmless the State of California or agencies 

thereof, from both workers' compensation 

liability and any costs of legal defense incurred 

as a result of the filing of the claim. 

/-,' . --r--
~ 1.,j.J 

w 
N 
1:D 

B. Special Union Business Events &__-- I 

Page 3 of4 

The State agrees to release employees on 

union paid leave for elected representatives (or 

alternates when applicable) in accordance with 

A2 through A 10 above to attend the following 

~ 
t'.'.ll 
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governance meetings: 

1. SEIU Local 1000 Council (Quarterly) 

2. Statewide Bargaining Advisory 

Committee (Quarterly) 9J-._k._ 
,;;:.----~----·-

3. General Council Meeting (Once every 

three years) 

The Union shall provide a calendar of the above 

events to the State each year by January 15 to 

facilitate the ability of the State to release these 

presentatives on the scheduled dates. Requests 

by the Union for representatives to attend these 

events may not be unreasonably denied . 

/ 

w 
"tD 

~ 
~ 
v 
~ . . -

G~ 
/b'J 
6;if> 
\JN 

Page 4 of 4 4/26/2019 4:52 PM t? 
~ 



LOCAL ,OQO 

:2 .. 
SE/U . 
SlrongerTOg<lU1<lr u n10 n Proposal 

Master Table ~ 
Date B/e/~19 ~,V_ ~.-JZr 11 

\ \ . r:;7 roposal No: 1'?·.ll~ 

The Union proposes the following rollover language: :S~ /l::::: 
8. 7 Unpaid Leave of Absence ~ 

~ ' A. A department head or designee may grant an unpai~~--...._ 

leave of absence for a period not to exceed one ( 1 ) 

~((1~ 
~a'a/ ~,,.,,... 

year. The employee shall provide substantiation to 4, S~ 
support the employee's request for an unpaid leave of M ~11 

···absence. · ~~ 

B. Except as otherwise provided in subsection C belo~~ 

an unpaid leave of absence shall not be granted to arfy~/ 
employee who is accepting some other position in State 

employment; or who is leaving State employment to 

enter other outside employment; or does not intend to, ~ 
' ~ 

nor can reasonably be expected to, return to State 

employment on or before the expiration of the unpaid !!J-..,;< 
leave of absence. A leave, so granted, shall assure an 9'~ 
employee the right to his/her former position upon , 4 . s, , 

termination of the leave. The term "former position" is is\·li~\VIVh 
·'./'7 ~ 

defined in Government Code section 18522. 

·W a~-·--/ 

~ 
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C. An unpaid leave of absence may be granted for, but not 

limited to, the following reasons: 

1. Union activity; s~L ;.-----
2. For temporary incapacity due to illness or injuryfll\ / 

3. To be loaned to another governmental agency ~r\MV 
performance of a specific assignment; 

4. To seek or accept other employment during a 

layoff situation or otherwise lessen the impact of 

an impending layoff; 

5. Education; 

6. Research project; 

7. Personal or family matters; or 

8. Run for public office. 

r 
~ 
~ 

4-
f 

D. Extensions of an unpaid leave of absence may be 

requested by the employee and may be granted by 

the department head or designee. 

ef 
tlf> 

=·r11\ 

?¢? 

department head or designee: 

1. At the expiration of the leave; or 

~~v 

~ 
E. A leave of absence shall be terminated by the 

Page 2 of 3 4/29/2019 11:00 AM 
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2. Prior to the expiration date with written notice at 

least thirty (30} workdays prior to the effective 

date of the revocation. 
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LOCAL 1000 p :1' 

SE/~ Union Proposal 

~ ~;i Date M~?~~la/ (? ~ 
. CJ.cl.LCJ'c Propo23sl N ~- ;J,tJ) 1~ 
~ The Union proposes the following language: . ·"I 'le)~ 

' I 

8.8 Transfer of Leave Credits, Work and Family Program S +.,.,,/L. 
(Catastrophic Leave) ..,.....,,... 

I 

i · · -f:)arties agree with the importance of family member 

/-,:,,-}~ _' in the lives of State employees, as recognized by the 
~ ~ 

Joint Labor/Management Work and Family Advisory 

Committee 

?),{~ . ...J_..- A. Up 

,..>(j of. 

~~ 
~~ 
~~ 

~~!,& ft~-'-

Page 1 of 4 

(CTO, personal leave, annual leave, vacation, 

personal day, and/or holiday credit) shall be 

transferred between family members, in 

·~'ti-
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B. Upon request of an employee and upon approval 

of a department director or designee, leave credits 

(CTO, personal leave, annual leave, vacation, 

personal day, and/or holiday credit) shall be 

transferred from one or more employees to 

another employee, in accordance with the 

departmental policies, when the receiving 

employee faces financial hardship due to injury or 

the prolonged illness of the employee, employee's 

child, parent, spouse, domestic partner (as defined 

in accordance with Family Code section 297), 

spouse's or domestic partner's parent, brother, 

sister, or other person residing in the immediate 

household. 

C. For the purposes of transferring leave credits the 

following definitions shall apply: 

-5},.-f...____ ~· 

IP 
~--

~ 
L 
ff) 

'J11,C 
lU' 

1. Sick leave credits cannot be transferred; ~Cy:, 

2. The _receiving employee has exhausted all leave .~ 

Page 2 of 4 

credits; ~~ 

.P 
"'*-

3. The donations must be a minimum of one hour 

Jy-· and thereafter, in whole hour increments and 

credited as vacation or annual leave. Special 

School exempt employees may transfer personal G1:_ 

lb~ mr 
~ 
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days to another Special School exempt employee 

in accordance with section 22.4 Personal Days -

Special Schools except that such transferred 
L ~ .. t--days shall be credited as personal days; ::> __-·-· 

--::::::: 
4. Personal holidays must be transferred in one (1 )\ 

day increments (Personal holiday donations shall \r 
be made pursuant to the donating employee's 

time base); 

5. Transfer of annual leave, personal leave, 

vacation, CTO, personal day, and holiday credits 

shall be allowed to cross departmental lines in 

accordance with the policies of the receiving 

department; 

~ 
~-

g-1 
tL-
50 

6. The total leave credits received by the employee -yrr._ 
shall normally not exceed six (6) three (3) 1C"' 

months; however, if approved by the appointing ~ 
authority, the total leave credits received may be C-
twelve (12) six (6) months; t~ 

7. Donations shall be made on a form to be supplied 

by the State, signed by the donating employee, 

and verified by the donating department. When 

f) 
~ 

~ 
/' y· 

donations are used, they will be processed based u 

on date and time received (first in, first used). GJc 
fbv/ 

!/; 
8/19/2019 5:03 PM 0-"( 
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Unused donations shall be returned to the 

appropriate donor; 

This section is not subject to the grievance, 

arbitration and AWOL procedures Article of the 

-1l 
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LOCAL 1000 

= • SE/U 
Stronger Together 

Union Proposal 

Master Table 

Date f!>/8/ I "J @,t,5'·11 
~o12{£Q \ \ 

1
, 5 I Proposa~ No: 1 

The Union proposes the following rollover language: ;·. \) (}-A 

;£ 
8.9 Catastrophic Leave - Natural Disaster 

·' Upon request of an employee and upon approval of a 

, YJ:l department director or designee, leave credits (CTO, 

vacation, personal leave, annual leave, personal day, 

~?\.k.-

.~ 
and/or holiday credit) shall be transferred from one or ~~ 
more employees to another employee, in accordance ~ ?~ 

M~-
~~ 

14c ~ ~;th departmental poHdes, under the follow;ng cond;t;ons~J.<Jb 

-ij~ A. s;ck leave cred;ts cannot be transferred; ~ 
B. When the receiving employee faces financial in,1"\ ~ 

\\i~ku 
~liR,,1/Y' 

hardship due to the effect of the natural disaster on 

the employee's principal residence; 

C. The receiving employee has exhausted all 

vacation, annual leave, and CTO credits and 

resides in one of the counties where a State of 

Emergency exists as declared by the Governor; 

D. The donations must be a minimum of one (1) hour 

.,_ 

and ther~after, in whole hour increments and c~redited'',....~. 

as vacation; J.1 , ~-t,.rJtl-, 
06((1 \J)~vQ ~ 

~' 
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E. Personal holiday must be transferred in one ( 1) 

day increments. (Personal holiday donations shall 

be made pursuant to the donating employee's time 

base); ~ 
F. Transfer of annual leave, vacation, personal leave, 

CTO, personal day, and holiday credits shall be 

allowed to cross departmental lines in accordance 

with the policies of the receiving department; 

G. The total leave credits received by the employee ~ 
shall normally not exceed three (3) months; ~lit~ 

W~d--
~£_---

however, if approved by the appointing authority, c:;:;,O 
the Tot@] leave credits received may be six (6) <;JP--

months; 

H. Donations shall be made on a form to be supplied by 

the State, signed by the donating employee, and 

verified by the donating department. When 

donations are used, they will be processed based 
d-

I. 

on date and time received (first in, first used). 

Unused donations shall be returned to the 

~~-
~--~ 

9?i:.~ 
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LOCAL WOO 

= • SEIU 
Stronger Together 

Union Proposal 

Master Table 

Date 8/5 f 2.6/°f @f1/&'•ft1 
~u.SJ&fl Proposal No: 1 

~ The Union proposes the following rollover language: ~:1'°1RM 
· 8.10 Release Time for State Civil Service Examinations~ 

ij / . A. Employees who are participating in a State civil ~ ~ (j_ 
··. v 'r-7 service examination shall be granted reasonable time\~ (J' 
{ 1ru . "\ i\ f) , off without loss of compensation to participate in an \ 

;M{J. ~ examination if the examination has been scheduled 

/fa .r :------;:;--·· ... during his/her normal work hours and the employee ~,j;;;--
14!1if Y1~ has provi~ed rea~onable (nor~ally two (2) working ~.t-'!(f{t,Q.tc,,Y 

!'{~~ - days) notice to his/her supervisor. For the purpose~~~ 

~.an--- of this section, hiring interviews for individuals ":!;.~ 
certified from employment lists, individuals on SROA 

Page 1 of 2 

lists seeking transfers, or individuals seeking 

transfers in departments where the department hea 

or designee determines the department is in a layo 

mode shall be considered part of the examination 

process. The State shall attempt to accommodate a a 
shift change or shift modification request from an . (,1,~si . 

employee when an exam is outside of the employee's
1
~\ucG\U,v~ \\ 
~ I 

normal work schedule. ~./2---. 
f,J, ,CW( I)_.._._._.,, 



~ ~ifi'e. Authorized release time for reasonable travel time to 

~ _ and from the examination site shall be granted by the 

() department. In cases where the examination site is in 

another city, necessary travel time will be limited to -$-j .. A'..
include only that which would be necessary by the ~ 

most expeditious mode of travel (e.g. airplane versu~. 

ground transportation) and that results in the least '- \y 
disruption to the employer. 

·~ 
Jhis sub-section applies to Unit 14, 15, 17 (level of J11 f!ftfe 
care), and 20 (level of care) only. Reasonable time off~~ 

shall include time to wash up or shower, and change <;;O 

clothes at or within close proximity of the worksite. ;-~~ 
D. Costs associated with travel will not be paid by the 

State. 
2) 

4-
E. If the examination is provided electronically, the ~ 

Page 2 of2 

employee, upon receiving approval from his/her 
'{_,/) 

supervisor, shall be allowed a reasonable amount of "' 
fl'\'\ 

time to use state owned property to register for and ~ 
1 

complete the examination during his/her normal J /~. 

working hours with no loss of compensation. µ, 
-'f ~ ""\ Pw 

~-
/Y"V' 
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LOCAL rooo 

::2 • 
SEIU 
suongw Togeth~r 

Union Proposal 

Master Table 

Date 8/8/'2Dt9 g ,gr/ l 
~~L<c.AL \\:Sl Proposa~~'Jl< 

~-0 The Union proposes the following rollover language:~,~_ fiv . s-+~r 
V~ 8.11 Release Time for State Personnel Board Hearings .----

·-·· I~,,., A. Upon two (2) working days advance notice, the stY2.,.,,.</J.,_ 

~/1:7 7? shall provide reasonable time off without loss of l \~r U' 
~ ~ compensation for a reasonable number of employee~ 

./J 
11 
~ J to attend hearings conducted by the California State 

7..:rur. Personnel Board during the employee's normal work~ 

~a~ ~ hours provided that the employee i&-either, ~ 
~ A" 1. A party to the hearing proceedings, e.g., a~V"-

appellant; or k~ 
C{ ..,,-- 2. Is specifically affected by the results of the ~~ 

/4',,.~ ltiU hearing and has been scheduled to appear or &; 
testify before the State Personnel Board. 1ff6' 

B. The State shall attempt to accommodate a shift 

d~ 
or 2 above on the day of a State Personnel Board ~ ,u.,.,, , 

.}:\:~.t(f I vivvv\ 

~~ 

change request from an employee involved in 1 

hearing. 

C)e~~~.·\,·~~ 
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LOCAL 1000 

= • SEIU 
Stroflger Together 

Union Proposal 

Master Table 

Date e /B / 2....01 er 
1 J. ~ ,l,\) /)..Q)/J1() Propoe)al ,',1 \/~ -- v•c rr"A ~ -~-/ 
~~ The Union proposes the following rollover language ~ ~ 

-v1vUM 8.12 Leave Credits Upon Transfer in State Service~ 

/ ~,. All employees shall, upon transfer in State service, :>:lb (}A r~ Q · I · . transfer with a11 accumulated vacation, annua1 1eave, 
~-::..4;! i'' 

personal leave, personal days, and sick leave credits . 

.____ 

',\ ~ ~J • 

;i tt'CC(~~t n., 11~~ C\ . . 
- .I 
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WCAL 1000 

= • SEIU 
soooger Together 

Date 

Union Proposal 

Master Table 

6(B/2otC? §;t'\ 
~ ~D~' J»L\4he Union proposes the following rollover language: ~J,... L 

I J ---=---
8.13 Court Appearance and/or Subpoenas (Excludes Unit 

17) 

(/;, ~r/V 
~w~A-4/ 

A. If an employee is served with a subpoena which 

compels his/her presence as a witness and the \ ~ 

~ol;-~ 
-fff:Jr~. 

employee is not a party to the legal action or an expert~ ~'1 
witness, the employee shall be granted a leave of ~{oJod6. 
absence with pay. Such pay shall be in the amount /5~1:zcv-e,, 
the difference between the employee's regular pay and l~ 
any amount he/she receives for such appearance. In 1f . 

'/~1---
L,Jl 

no case shall this amount exceed the employee's 

regular pay. 

B. In the event an employee is a party to a legal action, ~ 
the employee shall, upon reasonable notice and the J'~ , 
approval of the immediate supervisor, be granted th~_.,.., 

use of his/her accrued CTO, personal holiday, personal K.lff~).A,,,,~ , 
leave, annual leave, vacation or unpaid leave. 'L\ , .. ..,.,-,'t \ 1,v· , : '·· .J , u. :Jvv\ , , , .. , 

C. Upon request and subject to operational needs, an~.

employee on an alternate work schedule or shift other\J\ ~t,V 
'°""'--

n~--~ d -( 

\_Ye~ ~1~'.@;JJgJA 
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than Monday - Friday, 8:00 a.m. to 5:00 p.m. may be 

placed on an existing work schedule or shift that 

coincides with the time he/she is required to be 

available in accordance with the provisions of A above . 

~-

~ 

~ 
~ 

~ 
"'"JVI\, 
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\ .. 
Union Proposal 

Bargaining Unit 17 

Date e-/ /.t; / 20-i °l 
Proposal No: 1 

The Union proposes the following rollover language: 

8.13.17 Court Appearance and/or Court Subpoenas (Unit 17) 

A. Whenever an employee is served with a court 

subpoena which compels his/her presence as a 

witness, unless he/she is a party or an expert 

witness, such employee shall be granted a leave 

of absence with pay in the amount of the 

" .. ,:,I. ~Jwi.,._. # difference between the employee's regular 
/R"-' 01~ .• 

earnings and any amount he/she receives for 

(._ ~ such appearance. The time authorized and used 

.//J. { fJ ~ by a Unit 17 employee who is required by the 

fl)J '--V' State to prepare and testify as a witness, shall be 

considered as time worked. 

~ 
/$~ 

B. A Bargaining Unit 17 employee shall be 

granted reasonable state release time for 

appearances before the Board of Registered 

Nurses if the employee is exonerated of all 

charges. 

, , 
\. 

C. This action shall not be applicable to appearances 
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for which the employee receives compensation in 

excess of his/her regular pay. 

D. In the event an employee is a party to the legal 

action, the employee shall, upon reasonable 

notice and the approval of the immediate 

supervisor, be granted the use of his/her accrued 

CTO, personal, annual, vacation or unpaid leave. 

E. Upon request, and subject to operational needs, an 

employee on an alternate work schedule or shift other 

than Monday - Friday, 8:00 a.m. to 5:00 p.m. may be 

placed on an existing work schedule or shift that 

coincides with the time he/she is required to be 

available in accordance with the provisions of A above. 
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LOCAL IOOO 

:'.2 • 
SEIU 
!itrongcr Together 

Union Proposal 

Master Table 

Date 'o /8 /2.019 
~') A J.. ') ()_QjlLJ2 \ \ ~SI Proposal NoJ 

0 --~-~~ o-.v11 
('~ The Union proposes the following rollover la~gu _ e: "$+ .... k.. 
0 . 1.,.-,1 ...,--~ ----

_,,,. .. .. .. 8.14 Jury Duty . .........--n " -

{(!~ 
~!Jr-

-~~U/4~· 

without loss of compensation as is required i, 

connection with mandatory jury duty. For 

employees with a work schedule other than a \ S .'>~hi 
Monday through Friday, 8:00 a.m. to 5:00 p.m.~~ 

work schedule, the State shall make a temporary~~i.~ 

change in the employee's work schedule to a ti,,~~ 
5/8/40 Monday through Friday work week for n~~ 
less than one (1) full week and, where necessary, 

additional full week increments until the employee ,~ 

is released from jury duty. For the purpose of thi~ ..6:--
Section, a work week is defined as 12:00 a.m. 

Sunday through 11 :59 p.m. Saturday. 

B U . . t' f . d t ;jfa!fi . pon rece1v1ng no ice or summons o Jury u y, ,1, • 
...,..'3-~'S"I" 

an employee shall immediately notify his/her J:s\. ~~l\\l(WL G. 
~upervisor and provide a copy of the notice o~vz--

Jury summons. • ,! ' 
~ ~-_./ 

'\)~~ 

<::--~ 
(\,tM,~ 
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C. If an employee receives jury fees, the employee is 

required to remit to the State jury fees unless the 

employee elects to use accrued vacation leave, 

annual leave or compensating time off on jury du 

Sk,..J-e__ ~-
f . D. For the purposes of this Section, "jury fees" 

means received for jury duty excluding payment 

M, \}J ~ for mileage, parking, meals or other out-of-pocket tfP 

~MJ~., expenses. ~ 

~(. -. E. An employee may be allowed time off without loss of 'J11c--
/ /J ~ I compensation if approved by the department head or 

{f_v ~~ designee for voluntary jury duty such as grand jury. If t3 
~0-- approved by the department, provision B and C ~ 

~
~ above apply. r; 

~/ LJ · F. An employee summoned to jury duty who does not ~ 
/d"IA u,- / l/',4,-'V..., fa 

· serve for a full day or who is placed on "on-call" · K () 

Page 2 of 2 

status shall return to work to complete his/her 

scheduled workday if reasonable time remains for 

such return. An employee may not be required to 

report back to work if he/she feels there is not 

reasonably enough time left in the workday and if the 

employee's supervisor concurs. Concurrence will no\~? .,,. 

be unreasonably withheld. GC:.S-

~, 

/j L,·,-/ 
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LOCAL 1000 

= • SEIU Union Proposal 
~1,011<)<1rTogll(11et 

MasterT~al 

Date , (' ..{ ~ 
\ ~ ', Proposal No: 2 _____.,,. 

The Union proposes the following rollover language: 

8.15 Personal Leave Program (PLP) - Voluntary (Excluu...,, -

If. 21) 

'/~· The State shall continue a Voluntary Personal Leave 

~rogram (PLP) for bargaining unit employees. 

"&}"'--h!-

' Employees may voluntarily participate in the person 

Iv 

leave program on a continuing basis. 

\, 
A. Each full-time employee subject to paragraph B ~·~7 -

shall be credited with eight (8) hours of voluntary ?J"~ /.-)-
personal leave on the first day of the followingQ.rl!Jt..iY<:::~ 

monthly pay period for each month in the Voluntary ~~ 
PLP. 

efaid~&~ B. Each full-time employee participating in 

-·· 
Voluntary PLP shall continue to work his/her 

assigned work schedule and shall have a reduction .......__, -

in pay equal to five percent (5% ). In exchange, eigh~~ 

(8) hours of leave will be credited to the employee's ~ 

Voluntary PLP monthly balance. /i/A#1.t. rltl7fzi 
C. Personal leave shall be requested and used by the /74:::Y/J IIA,_k 
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employee in the same manner as vacation/annual 

leave or personal necessity leave. Requests to use 

personal leave must be submitted in accordance with 

departmental policies on vacation/annual leave or 

personal necessity leave. Personal leave shall not be 

included in the calculation of vacation/annual leave 

balances pursuant to Article 8 (Leaves). 

D. An employee may accumulate no more than two 

hundred forty (240) hours of voluntary personal 

leave. When an employee reaches two hundred forty 

(240) hours of personal leave or would exceed two 

hundred forty (240) hours of personal leave with 

further accumulation, he/she shall be removed from 

the Voluntary PLP. 

E. When an employee is removed from the Voluntary 

PLP, he/she may not participate for a minimum of 

twelve (12) months and he/she is not eligible to re

enroll until his/her balance is reduced to a 

maximum of one hundred twenty (120) hours. 

F. At the discretion of the State, all or a portion of 

unused personal leave credits may be cashed out at 

the employee's salary rate at the time the personal 

~L -

~ 

~ 
~p 

o<;' 

~ 

~ 
j<'.'.P 
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leave payment is made. It is understood by both 

parties that the application of this cash out provision 

may differ from department to department and from 

employee to employee. Upon termination from State 

employment, the employee shall be paid for unused 

personal leave credits in the same manner as 

vacation or annual leave. Cash out or lump sum 

payment for any personal leave credits shall not be 

considered as "compensation" for purposes of 

retirement. If funds become available, as determined 

by the Department of Finance (DOF), for the PLP, 

departments will offer employees the opportunity to 

cash out accrued personal leave. Upon 

retirement/separation, the cash value of the 

employee's personal leave balance may be 

transferred into a State of California, Cal HR Deferred 

Compensation Program as permitted by federal and 

state law. 

G. An employee may not use any kind of paid leave 

such as sick leave, vacation, or holiday time to 

avoid a reduction in pay resulting from the PLP. 

H. A State employee in the PLP shall be entitled to 

the same level of State employer contributions for 

-St-vie'... ---~-.~ 

~,~-
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~ 

~ 

wz__ 

~ 
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health, vision, dental, flex-elect cash option, and 

enhanced survivor's benefits he or she would 

have received had the PLP not occurred. 

I. The PLP shall not cause a break in State 

service, a reduction in the employee's 

accumulation of service credit for the purposes 

of seniority and retirement, leave 

accumulation, or a merit salary adjustment. 

J. The PLP shall neither affect the employee's final 

~~ 
~ 

compensation used in calculating State retirement /Ii v-' 

benefits nor reduce the level of State death or 

disability benefits the employee would otherwise 

receive or be entitled to receive nor shall it affect 

the employee's ability to supplement those 

benefits with paid leave. 

K. Part-time employees shall be subject to the same 

conditions as stated above, on a prorated basis. 

L. The PLP for intermittent employees shall be 

prorated based upon the number of hours worked 

in the monthly pay period. 

M. The PLP shall be administered consistent 

with the existing payroll system and the 

~ 

k 
~ 
~ 

~ 

~ 
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·J\'ef 
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policies and practices of the SCO. 

N. Employees on SDI, IDL, or workers' 

compensation for the entire monthly pay 

period shall be excluded from the PLP for 

that month. 
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LOCAL 1000 

= • SEIU 

.o\q \1i l-f ~t EM . 1 :> • (f1 Union Proposal 
Stronger Together 

Bargaining Unit 21 

Date _____ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

8.15.21 Personal Leave -Voluntary (Unit 21) 

A. Each department may decide whether it intends 

to offer the Voluntary Personal Leave Program 

(VPLP). Participating departments will notify 

employees of any program conditions that they 

may establish (e.g., eligibility criteria, maximum 

carryover credits, operational limitations) and 

procedures for participation. Employee 

participation in the program shall be on a 

voluntary basis. 

B. Except for "K" below, only permanent full-time 

employees are eligible to participate in the VPLP. 

Interested employees may only request either 

one (1) day (8 hours) or two (2) days (16 hours) 

personal leave per month with an equal reduction 

in pay. Approval or denial of the request shall be 

at the general discretion of the department and 

may vary within the department. A department 

~SJ 
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may only approve either one (1) day (8 hours) or 

two (2) days (16 hours) personal leave. Salary 

ranges and rates shall not be affected because of 

VPLP participation. 

C. Participating employees shall be credited with 

eight (8) or sixteen ( 16) hours of personal leave on 

the first day of the following monthly pay period the 

employee is in the VPLP. tf)_ ~ 
D. Once approved, employees must remain in the ~ ... ~ 

program for twelve (12) months unless a /' .• ->. ~ 

department established a lesser time period. On~~lv--

approved for the VPLP, an employee agrees to A/1/J Jv),jJ// 
remain in the program for that time period. In the lfff;(,IL{fff 
case of a financial hardship, an employee's 

request to cancel participation may be approved 

by a department on a case by case basis. The 

State reserves the right to cancel the program on 

a departmental, subdivisional or individual basis at 

any time with thirty (30) days notice to the 

employee. 

E. Personal leave (including time accrued via the 

VPLP, personal leave program in effect from July 1, 

'{,O 
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1992 through December 30, 1993, and the personal 

leave program in effect from October 1 , 2003 

through September 30, 2004) shall be requested 

and used by the employee in the same manner a~ 

vacation or annual leave. Request to use personal 

leave must be submitted in accordance with 

departmental policies on vacation or annual leave. 

· Employees may not be required to use personal 

leave credits. ft("'v 
F. At the discretion of the State, if funds become %JI 

available, as determined by the Department of bu>,\ !!'.)N~\ 
Finance (DOF), all or a portion of unused personal ~ ~v-- · 

leave credit (including time accrued via the VPLP, ~ fl). 
personal leave program in effect from July 1, 1992 1f,D 

through December 30, 1993, and the personal leave 

program in effect from October 1, 2003 through 

September 30, 2004) may be cashed out at the 

employee's salary rate at the time the personal leave 

payment is made. It is understood by both parties 

· that the applicant of this cash out provision may differ 

from department to department and from employee 

to employee. Upon termination from State 

employment, the employee shall be paid for unused 

Page 3 of 5 8/9/2019 12:22 PM 
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personal leave credits in the same manner as 

vacation or annual leave. Cash out or lump sum 

payment for any personal leave credits shall not be 

considered as "compensation" for purposes of 

retirement. Upon retiremenUseparation, the cash 

value of the employee's personal leave balance may 

be transferred into a State of California, Cal HR, 

Deferred Compensation Program as permitted by 

federal and state law. ~ ~1~ 

G. Participating employees shall be entitled to the sam~ 

level of State employer contribution for health, vision~ 

dental, flex-elect cash option and enhanced 

survivor's benefits he or she would have received 

had they not participated in the VPLP. °IJ,d/ 
H. The VPLP shall not cause a break in State 

service, a reduction in the employee's 

accumulation of service credit for the purposes of 

seniority and retirement, leave accumulation or 

merit salary adjustment. 

I. The VPLP shall neither affect the employee's final 

compensation used in calculating State retirement 

benefits nor reduce the level of State death or 

Page 4 of 5 8/9/2019 12:22 PM 
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disability benefits the employee would otherwise 

receive or be entitled to receive nor shall it affect the 

employee's ability to supplement those benefits with 

paid leave. 

J. The VPLP shall be administered consistent with 

the existing payroll system and the policies and R' 
practices of the sco. 1 /c a:o<r ~ /9 /;~ 

K. Employees on EIDL, SDI, IDL or worker\5' 

compensation for the entire monthly pay period c5('fo '1L, 
shall be excluded from the VPLP. ~A 

L. Continued participation in the program when an(;iv>'\~WL' 
employee transfers to another department shall be atA

1

~ 
1 

the discretion of the new department. If, /Ul\111» 

M. If any dispute arises about this VPLP, an employee 

or Union may file a grievance and the decision 

reached at the third step shall be final and not 

subject to the grievance arbitration clause of the 

Agreement. 

Page 5 of 5 8/9/2019 12:22 PM 
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LOCAL 1000 

Union Proposal :2 Ii 
SE/U 
Stronger Togelher 

Master Table I 
Date q ,q ~ Proposal No,~/ /-1 

~ The Union proposes the following rollover languag4')/ ·))l'Y'-

-n rc::su 
~,i,. £.-

A. The State acknowledges its commitment to comply ~ 
8.16 Family Medical Leave Act (FMLA) 

~ v~· 

~·~ 
~ 

"14t~~ 
-t::_(2?u_, ~ . 

~ 
~~!?~· 

with the spirit and intent of the leave entitlement 

provided by the FMLA and the California Family 

Rights Act (CFRA) referred to collectively as "FMLA". 

The State and the Union recognize that on occasion it \, ~ 0-
will be necessary for employees of the State to take ~ 
job protected leave for reasons consistent with the ,?'_.__. ~ 
FMLA. As defined by the FMLA, reasons for a FMLA ~ 

leave may include an employee's serious health l~vlt\Mk 
condition, for the care of a child, spouse, domesti~ ~.vn 

partner (as defined in Family Code section 297), r;;('J,111.l, ~-
7 

parent who has a serious health condition, and/or fo¢ 0 
the birth or adoption of a child. ~ 

B. For the purposes of providing the FMLA benefits the. ~- ~- .A 
following definitions shall apply: U.e,.(,/.l,'v~J 

'\) ~ "'"\$\" 
1. An eligible employee means an employee l .. AJ .. , 

who meets the eligibility criteria set forth in 
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the FMLA; 

2. An employee's child means any child, 

regardless of age, who is affected by a 

serious health condition as defined by the 

FMLA and is incapable of self care. "Care" 

as provided in this section applies to the 

individual with the covered health condition; 

3. An employee's parent means a parent or an 

individual standing in loco parentis as set 

forth in the FMLA; 

4. Leave may include paid sick leave, vacation, 

annual leave, personal leave, catastrophic 

leave, holiday credit, excess hours, and 

unpaid leave. In accordance with the FMLA, 

an employee shall not be required to use 

CTO credits, unless otherwise specified by 

section 8.8 of this Contract. 

a. FMLAabsences due to illness and/or 

injury of the employee or eligible family 

member may be covered with the 

employee's available sick leave credits 

and catastrophic leave donations. 

~ 
~ /)'-' ;:p 
9a ~ 
~ 
~ 

l> 
G::q; 

Viv 
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~ 

~· 

~~ 
~ 
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Catastrophic leave eligibility and sick 

leave credit usage for a FMLA leave 

will be administered in accordance with .!,-.. 

section 8.8 and 8.2 of this Contract. :----

b. Other leave may be substituted for 

the FMLA absence due to illness 

and/or injury, at the employee's 

discretion. An employee shall not be 

required to exhaust all paid leave, 

before choosing unpaid leave, 

unless otherwise required by section 

8.8 of this Contract. 

~ 
~ 

~ 
~ "ofl,f 

~ 
0 

~~ 
\-'UA 

~ 

-

c. FMLA absences for reasons other 

than illness and/or injury (i.e., adoption 

or care of an eligible family member), 

may be covered with leave credits, 

other than sick leave, including unpaid 

leave, at the employee's discretion. 

Except in accordance with section 8.8 

of this Contract, an employee shall not 

be required to exhaust all leave credits 

available before choosing unpaid 

~· 

~ 
leave to cover a FMLA absence. 

~· 

d--
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C. An eligible employee shall provide certification of 

the need for a FMLA leave. Additional certification 

may be requested if the department head or 

designee has reasonable cause to believe the 

employee's condition or eligibility for FMLA leave 

has changed. The reasons for the additional 

certification request shall be provided to the 

employee in writing. 

D. An eligible employee shall be entitled to a 

maximum of twelve (12) workweeks FMLA leave 

per calendar year and all other rights set forth in 

the FMLA. This entitlement shall be administered 

in concert with the other leave provisions in Article 

8 of this Contract. Nothing in this Contract should 

be construed to allow the State to provide less 

than that provided by the FMLA. 

E. On January 1 of each year, FMLA leave shall be 

recorded in accordance with the calendar year. 

Each time an employee takes an FMLA leave, the 

remaining leave entitlement is any balance of the 

twelve (12) workweeks that has not been used 

during the current calendar year. Employees who 

have taken FMLA leave under the previous twelve 

~ 

~ 
13 I., ,.,J 

~ 
tyti' 
lf}+t 
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~ 
~ 
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(12) month rolling period, shall be entitled to 

additional leave up to a total of twelve ( 12) weeks 

for the current calendar year. 

F. An employee on FMLA leave has a right to be 

restored to his/her same or "equivalent" 

position (FMLA) or to a "comparable" position 

(CFRA) with equivalent pay, benefits, and 

other terms and conditions of employment. 

G. For the purposes of computing seniority, 

employees on paid FMLA leave will accrue 

seniority credit in accordance with Cal HR rules 

599.608 and 599.609. 

H. Any appeals regarding a FMLA decision should be 

directed to the department head or designee. 

FMLA is a Federal law and administered and 

enforced by the Department of Labor, Employment 

Standards Administration, Wage and Hour 

Division. The State's CFRA is a State law which is 

administered and enforced by the DFEH. 

FMLA/CFRA does not supersede any Article of this 

Contract which provides greater family and 

medical leave rights. This section is not subject to 

~.,..le_. 
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grievance or arbitration. 

I. The Union will be noticed when a denial is issued 

for the lack of one thousand two hundred and fifty 

(1,250) hours of service. A copy of the written 

denial shall be sent attn: SEI U Local 1000 

Headquarters within thirty (30) days. Should the 

request for FMLA be denied, the reason for denial 

will be provided in writing within thirty (30) days to 

the employee. 

~
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LOCAL rooo 

= • SE/U 
Stronger Togellle. 

Union Proposal 

Master Table 

Date '&--/t;,/ZC>IO, 
, ~ 1'.K)~~ Proposal No: 1 
-c::~t - ,tl r ,- l ~ The Union proposes the following rollover lang~, 

0 t"'~ 
~ . U 8.17 Mentoring Leave tsY' ~ 

Y} t;{ A. Eligible employees may receive up to forty (40) hou~_<L\ 

J/V, \ n ), I~ of mentoring leave per calendar year to participate (n \ a 'v 
1 

~e,.t, , 'lj~ mentoring activities once they have used an equal 

M ~ amount of their personal time for these activities. t ~ 
~__,,_.-...... Mentoring leave is paid leave time which may only be ~ ~~ 
~ --- used by an employee to mentor. This leave does n~~~ , .-
~,,~ count as time worked for purposes of overtime. ~ 

· ;--/) /)/\ _ _ Mentoring leave may not be used for travel to and 

[l)';/:J,Uf/LL from the mentoring location. 
-· r,...i,1/\ 

CJl B. An employee must use an equal number of hours of 

74-f.,/M!Zu__/?~ his or her personal time (approved annual leave, 

vacation, personal leave, personal holiday, or CTO 

during the workday and/or personal time during non

working hours) prior to requesting mentoring leave. -rj~ 
For example, if an employee requests two (2) hours ~ ~) 

of mentoring leave, he or she must have used two (2)~1.\JWvV\ 

verified hours of his or her personal time prior to 

~_,/ 
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receiving approval for the mentoring leave. Mentoring 

leave does not have to be requested in the same 

week or month as the personal time was used. It 

does, however, have to be requested and used before 

the end of the calendar year. 
5+~ 

C. Prior to requesting mentoring leave and in ~/ 

accordance with departmental policy, an employee \ \ 

shall provide his or her supervisor with verification 

of personal time spent mentoring from the 

mentoring organization. 

D. Requests for approval of vacation, CTO, and/or 

annual leave for mentoring activities are subject to 

approval requirements in this Contract and in existing 

departmental policies. Requests for approval of 

mentoring leave are subject to operational needs of 

the State, budgetary limits, and any limitations 

imposed by law. 
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E. In order to be eligible for mentoring leave, an employee 
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must: 

1. Have a permanent appointment; 

2. Have successfully completed their initial 

probationary period; and 
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3. Have committed to mentor a child or youth 

through a mentoring organization that meets 

the quality assurance standards in accordance l,t..-, 
with. t~e Governor's Mentoring Partnership, for ~ 
a minimum of one (1) school year. (Most ;\iv. 
programs are aligned with the child's normal \ 

school year; however, there may be some that 

are less or more. Department management 

may make exceptions to the one ( 1) school 

year commitment based on the mentor 

program that is selected.) 

F. An employee is not eligible to receive mentoring leave 

if: 

1. He or she is assigned to a "post" position in the 

CDCR; or 

2. He or she works in a level of care position in 

the DDS, DSH, COE, CDCR or Veterans' 

Affairs (COVA). 
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G. Permanent part-time and Permanent Intermittent 

{Pl) employees may receive a prorated amount of 

mentoring leave based upon their time base. For 

example, a half time employee is eligible for 

~~~ 
~ \ ./ 

·--·-·------
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twenty (20) hours of mentoring leave per calendar 

year, whereas an intermittent employee must work 

a qualifying monthly pay period (equivalent to one 

hundred sixty [160] hours) to earn 3.3 hours of 

mentoring leave. 

H. Any appeals and/or disputes regarding this section shall 

be handled in accordance with the complaint procedure 

specified in Article 6 of this Contract. 
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~Union Proposal 

Bargaining Unit 21 

Date ------
Proposal No: 1 

The Union proposes the following rollover language: 

8.17.21 INTENTIONALLY EXCLUDED 

Page 1 of 1 8/9/2019 11:13 AM 
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Union Proposal 

Master Table 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 8/ 1 t~ J tc) f¥' 
, ,,x:--- t \ ·.; < 
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,~ A. Family Activity 

~( -'-" 
~ 
~~.;~ 

p-~ 

:;;J~Y 

~~e>-
~,J}kSullP~· 

Page 1 of 3 

Subject to operational needs and reasonable notice t6 ~i 
the employer, employees shall be permitted to use 

accrued leave credits (vacation, annual leave, person\~ 

holiday, holiday credits, CTO) for the purpose of ~-~ 
attending school or nonschool family-related activities ~ 

such as sports events, recitals, 4-H, etc., in which the~~

employee's child is participating. However, use of~~~ 
leave shall not diminish an employee's entitlemen~~ 

under the Family School Partnership Act (Labor Code /t/,,-

section 230.8) to, upon reasonable notice to the iB~~~ 
t,~s, 

employer, use up to eight (8) hours per month but not 

to exceed forty (40) hours per calendar year of accrued 
C w..·sc;---:.1 

leave credits (vacation, annual leave, personal hohcfuy,~~...1 

holiday credits, CTO) for the purpose of attending ~v -~ 

school or pre-school related activities in which the ~ 
employee's child is participating. Family is defined as Af ~ 

4/29/2019 12:05 PM 
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the employee's son, daughter, or any child the 

employee stands in loco parentis (to the child). 

Employee leave requests for family activities shall be 

in accordance with the appropriate departmental 

procedures. v~j;i B. Family Crisis 

;, 
{JvJ 

~ 
Wv...-
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Subject to operational needs, and upon reasonable 

notice to the employee's immediate supervisor, 

employees shall be eligible to use accumulated leave 

credits for the purpose of dealing with family crisis 

situations (e.g., divorce counseling, family or parenting ~ 

conflict management, family care urgent matters ,//J 
and/or emergencies). If the employee has exhausted 

available leave credits, the employee may request 

unpaid leave. Family is defined as the parent, 

stepparent, spouse, domestic partner (as defined in 

accordance with Family Code section 297), child, 

~ 
w 
§If 

~ 
,<o 

grandchild, grandparent, brother, sister, stepchild, or / 

any person residing in the immediate household. If ~f,r 
eligible, any family crisis leave that meets the definition ~v\ 
of serious health condition will run concurrently with t 
section 8.16 of this Contract, Family Medical Leave 

Act. The State shall consider requests from employees _./' 

~ I-
4/29/2019 12:05 PM 
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to adjust work hours or schedules or consider other 

flexible arrangements consistent with a department's 

operational needs and the provisions of this Contract. 

Employee requests related to family crisis or domestic 

violence shall be in accordance with departmental 

procedures and, except in emergencies, shall be made 

with reasonable notice to the employee's immediate 

supervisor. The State shall maintain the confidentiality 

of any employee requesting accommodation under this 

section, but may require substantiation to support the 

employee's request. 
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LOCAL 1000 

= • SEIU 
~trongcr Tog~th~r 

Union Proposal 

Master Table 

Date 8/B /20/Cj 

. ·-" J,JJu.9,\lt/l. ProposalNo:1 

.~. The Union proposes the following rollover langu~') 8.-g- 1 i 
c/5 \ 8.19 Paid Time Off- Precinct Election Board ~,J~~ • ...,, 

·-riQ . With prior approval of the employee's supervisor and under 5-h -le. 

Id / /J. comparable conditions as provided for supervisors an 

r l, ~"'77 managers in CalHR rule 599.930, an employee may be ~~ ~ ~~· granted time off for public service as a member of a 

</-?M ~- Precinct Election Board. The employee shall be eligible for ~ ~ 

~ both regular State compensation and any fee paid by the ~ fl/th 

(J 
-I-- Regis ar of Voters for such service. Verification of service~ tt~r 

I ft,v.r~ may be required. ~~ 
ii.~ 

.··~ 
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LOCAL 1000 = .• SE/U 
Slronger Together 

Union Proposal 

Master Table 

Date e /BJ 2D '°' 
~~~ ProposalNo:1 

~~ The Union proposes the following rollover language: 

8.20 Blood Donation Programs 

Y l\LLlJ\~ /' Bargaining unit employees who donate blood, plasma, platelets 

~Wuk 

1Lf/ ~ 
nY!JJ{YlL 

~j~ 
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A. A department head may, upon request of an 

employee, grant a leave of absence: 

1. Not to exceed ninety-five (95) calendar days to 

permanent or probationary civil service 

employees or 

2. Not to exceed any three (3) pay periods during 

the period designated by the department head 

for release from performance of duties to full-time 

permanent or probationary employees. These 

need not be consecutive pay periods. Such 

leaves shall be without pay for persons employed 

and paid under the provisions of Cal HR 

regulation 599.666 and with deferred pay for 

persons employed and paid under the provisions 

of CalHR regulation 599.667. 

B. Leaves of absence granted under the provisions of 

these rules shall be counted as qualifying service for 

Page 1 of 4 8/5/2019 1:48 PM 



~ 
merit and special in-grade salary adjustments, for 

seniority and for computation of months of total State 

service to determine changes in the monthly credit for 

vacation/annual leave. For all other purposes, leaves 

of absence granted pursuant to this section shall not 
~.,...-..:y .... !] . be counted as qualifying service. 

tJ}lf/ f1JJ {Ai.Jc_ All Unit 3 employees, except civil service exempt 

(\ f / teachers of the COE, may request to utilize the 9-12, 

-(~ 

~· 

~ 
!// 
(1----

~· 

10-12 or 11-12 plan. 

D. Affected departments will make every reasonable effort 

to grant 9-12, 10-12, 11-12 leave to qualified 

employees and 9-12, 10-12 or 11-12 leave plan 

requests shall not be unreasonably denied. Any denial 

will be accompanied by a reason in writing. 

E. An employee returning from 9-12, 10-12, or 11-12 

leave shall have the right to return to his/her former 

position. Every reasonable effort will be made to return 

the employee to the same position. 

F. For CDCR, OCE & DJJ employees on a 220 or 

equivalent day academic year, the following 

restrictions apply: 

Page 2 of4 8/5/2019 1:48 PM 



1. Employees on the 220 or equivalent day 

schedule may not utilize the 9-12 option. 

11ttdP-/ 

2. Prior to utilizing 10-12 or 11-12 leave the 

employee must apply and pay in advance so that 

each month of leave has been paid for by 

monthly pay reduction. Monthly pay will be 

reduced by 1/6 for a 10-12 and 1/12 for an 11-12 

leave. 

-;1~ 

~ 

~ /1../ 

3. 10-12 leaves may be for non-consecutive pay 

periods. 

':?'l~ [J,-~v,ij 4. Before approval for the 10-12 or 11-12 option, 

'"'J)1 the employee will sign an agreement assenting 

to the 1/12 or 1/6 reduction in monthly pay and 

identifying the month or months to be taken off. 

The employee will also indicate understanding 

~ 

that a reconciliation will take place at the 

conclusion of the twelve ( 12) month period to 

account for actual days worked. This 

reconciliation could result in the employee owing 

money to the State or the State owing money to 

the employee because of the variation in number 

of work days in the months of the approved 

Page 3 of 4 8/5/2019 1:48 PM 
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Y{ 7 ~~emic calendars in OGE and DJJ. Any debt 

/7,J~ owed by the employee will be repaid according to 

vii,' J ff. 

~AVL-· , .J.. ,,, ft,t;}q_ 
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the applicable procedures. 
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LOCAL rooo 

= • SEIU 
~tronger Tcgeu,~r 

Union Proposal 

Bargaining Unit 21 

Date 3/3r,/JC, 
~\, ~~ 'f {ft Pmposal No, 1 

The' Union proposes the following rollover language: 

-

(". 'q«<e.,. ~"'i I 

8.21.21 10-12 Leave (Unit 21) 

A. A department head may, upon the request of an 

employee, grant a leave of absence not to exceed two 

(2) consecutive pay periods during the period 

designated by the department head for release from 

performance of duties to full-time permanent or 

probationary employees. 

B. Leaves of absence granted under the provisions of 

these rules shall be counted as qualifying service for 

merit and special in-grade salary adjustments, for 

seniority, and for computation of months of total State 

~r:L1-lw service to determine a change in the monthly credit for 

vacation leave. For all other purposes, leaves of 

11\'4> {)..,Oo<i>S _ftJ absence granted pursuant to this section shall not be 

( , •.• ~~~ counted as qualifying service. 

~ C. All Unit 21 employees may request to utilize the 10-12 

plan. 

Page 1 of 2 7/30/2019 2:20 PM 



LOCAL 10~,.q =~ SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 14 

Date ::J \ 3() It °I 
8

1 

<z, '.SD Proposal No: 1 

The Union proposes the following rollover language: 

8.22.14 Vacation Calendar (Unit 14) 

A. A vacation schedule shall be established for 

·"TA- '5B't0 utP-,l tooo employees by shift at each work location on a semi

annual basis, and distributed to all employees prior to 

the start of the semi-annual period. During the first 

quarter of the sixty (60) calendar day period just prior 

to the semi-annual period, each employee shall 

designate the vacation time (s) he/she desires. The 

supervisor shall ensure that any conflicts are resolved 

during the second quarter of the sixty (60) calendar 

day period. 

. ><?~Ji~/,} 
,,~JU.-~);,--' 

~~ 

B. Vacation requests made after the vacation schedule 

has been posted may be granted on a first-come, first

serve basis provided there is no interference with the 

scheduled vacations. 

C. Each department head or designee will make every 

effort to act on vacation requests in a timely manner. 

-(~ -il5~~~~ 

rr---~~ ~~!/J~, 
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D. Any denial of the 10-12 plan shall be accompanied by 

a reason in writing. 

E. An employee returning from 10-12 leave shall have the 

right to return to his/her former position. The term 

"former position" is defined in Government Code 

section 18522. 
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LOCAL 1000 

= ' SEIU 
Sll'onger TQgelhffl" 

Union Proposal 

Bargaining Unit 20 

Qate 8/8/19 

Proposal No: 3 
~Aj11DY 

i\tzl ,er 
~ l q P,,, The Union proposes the following rollover language: -

8.22.20 DSH Licensed Vocational Nurse (LVN) Vacation 

RUI.~ tkL Scheduling (Unit 20) 

Ad~~ / A. On October 1 of each year, each program or other 

- /, 
1 
~ & work location shall post a vacation calendar in a 

!JU prominent place. The calendar shall indicate by 

~ _ . d~- program and shift the number of employees that 

I may be on vacation on each day of the upcoming 

STI4T€ 

calendar year. The posted vacation time shall be 

sufficient to permit all employees on each shift to 

have an opportunity to take a vacation. 

B. Between October 15 and November 15, employees 

shall be called upon in order of seniority to bid 

subject to available posted vacation dates, one (1 ), 

two (2) or thr.ee (3) vacation period(s) for the 

upcoming calendar year as follows: . 
. ~~ 
~ 1. For one vacation period, it must be 

consecutive days not to exceed thirty-two 

(32) days of vacation days scheduled off r 
Page 1 of 5 8/8/2019 1:51 AM 
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during the vacation year. 

2. For three (3) vacation periods, each vacation 

period shall be for consecutive days. The three· 

(3) vacation periods combined shall not exceed 

thirty-two (32) days of vacation days scheduled 

off during the vacation year, and any one (1) 

vacation period shall not exceed twenty~four 

(24) vacation days scheduled off; Each 

vacation period shall be separated by at least 

twenty-two (22) days worked. As each 

employee chooses his/her vacation period, that 

vacation period shall be entered in ink on the 

appropriate vacation calendar. 

3. For the purpose of subsection B, an 

employee's chosen vacation period may not 

exceed the employee's accrued vacation, 

annual leave, Personal Leave Program (PLP), 

furlough or Personal Development Days (POD) 

time balance(s) at the time the vacation is to be 

taken. 

C. Beginning December 1, employees may select time 

off on a first-come, first-serve basis from the 

Page 2. of 5 8/8/2019 1:51 AM 
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remaining posted dates. If the selection is at least ten 

( 10) calendar days prior to the first selected day off, 

the selection shall be granted. Requests for time off 

with less than ten (10) calendar days notice may be 

granted. For use of the personal holiday, selection 

from the remaining posted dates shall be granted if 

made at least five (5) days in advance. For the 

purpose of this subsection, an employee may use 

annual leave, vacation, CTO, holiday time, or 

personal holiday. Based on the operational needs of 

the State, additional dates may be added to, or vacant 

dates may be deleted from, the vacation calendar. For 

the purpose of this subsection, if two (2) or more 

employees simultaneously request the same time off 

and all requests cannot be granted, employees shall 

be granted their preferred time off by lot. 

D. Employees who successfully bid a vacation during 

the period mentioned in subsection B, October 15 

through November 15, and are subsequently 

- involuntarily transferred from the program or shift on 

which the vacation was bid shall retain that vacation 

period. If the employee is involuntarily transferred as 

a result of disciplinary action and there are no 

Page 3 of 5 8/8/2019 1:51 AM 
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available posted dates which coincide with the 

employee's vacation period and the posted dates 

cannot be increased, the employee may choose one 

of the following: 

1. Bid another available vacation period; or 

2. Bump previously approved Unit 20 

employee(s) time off which was requested 

after December 1 and is conflicting with the 

transferring employee's vacation period; or 

3. Cancel the vacation. 

4. Vacations scheduled under this subsection shall 

be considered to be bid vacations. 

E. Time off under this section will be cancelled only 

in the event of emergency or unanticipated 

staffing shortage. In the event that cancellation 

becomes necessary, such cancellations shall be 

in accordance with and in the order of the 

following: 

Page 4 of 5 

1. Volunteers0 

2. Time off requested after December 1, with the 

lastrequest being the first cancelled. 

8/8/2019 1:51 AM 
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3. Bid vacations by inverse seniority. 

F. Nothing in theis section shall prevent the granting of 

time off in excess of the posting time off. 

G. Vacation calendars shall remain posted for the entire 

vacation year. 

H. A vacation period or time off which is 

cancelled by an employee shall become 

available to other employees on a first-come, 

first-serve basis subject to subsection C. 

I. The parties agree to utilize the implementation 

of ASSIST to develop a process for a separate 

Licensed Vocational Nurse vacation calendar. 
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LOCAL ,000 

:2 Is 
SEIU 
~tronger Together 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 1 \/J.. 

. ~<\" . \ 
1k 35\l) ~ IOOD The Union proposes the following rollover language: 1Tn-r ~ 
' ~· S}2- 8.23.1 Employment Development Department D . '.,.\ QA 

4: ~ Vacation Leave Policy (Unit 1) /\'Sc IA 

shall be taken by the employee shall not be 0~J/ 
rtJ// unreasonably denied. Vacations can only be canceled ' 
~ /IA./.7/ 1:J/~ when unanticipated operational needs require it. 

tA
~ 
~ 
~ 

~. 

~ 

An employee shall be granted annual vacation leave 

request(s) up to their annual accrual rate. All vacation 

leave taken during the calendar year shall be counted 

towards the amount of leave described in the previous 

sentence. Employees must have sufficient leave earned 

and available to cover the time requested, prior to 

beginning their vacation. 

A. Vacation Policy 

Page 1 of 10 

1. When two (2) or more employees on the 

same shift (if applicable) in a work unit (as 

7/22/2019 11:49 AM 
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Page 2 of 10 

defined by EDD) request the same 

vacation time during a bidding round and ~ "'\:1,,V\'\O\ 
approval cannot be given to all employees~ 

requesting it, employees shall be granted c"' ,,..~
1 

.,. 
-:::, I L-

their preferred vacation period in order of -------

seniority (defined as total months of State 

service in the same manner as vacation is 

accumulated). When two (2) or more 

employees have the same amount of State 

service, department seniority will be used 

to break the tie. After review of State 

service and departmental seniority a tie will 

be broken by lot. Vacation schedules, 

which have been established in a work unit, 

pursuant to the seniority provisions, shall 

not be affected by employee(s) entering the 

unit after the schedule has been 

established. 

2. Employees shall be allowed to bid on 

vacation leave periods up to their annual 

accrual rate. Any requests to use additional 

leave balances would be pursuant to the 

Vacation Bidding Procedure in paragraph B 

~ 
£.,;;-/ 
w 
4) 

J:(2-
~ 
R. 
BfL 

7/22/2019 11:49 AM 



TA- S13tl) Lou,.{ 

~ 
Jy 
tr 

11U1 
~ 

1>l>-
0t 
~ 
~ 
/1 

c: 
/ 

~ 

4; 
gJj1 

!I; 

( DC) C) 

below and the Vacation Bidding Rounds in 

paragraph C below. 

3. Employees shall use a statewide uniform 

vacation bid form which has been mutually 

agreed to by the Union and EDD 

management. 

B. Vacation Bidding Procedure 

1. Beginning on September 1, and ending no 

later than November 30, of each year, or 

the first work day(s) thereafter, each office 

manager or his or her designee shall 

conduct four (4) rounds of vacation bidding 

if necessary at their worksite. 

2. At least two (2) weeks prior to September 

1, each office manager or his or her 

designee shall make available to all 

employees a current worksite seniority list, 

a one year electronic calendar starting 

February 1 and ending on January 31 of 

the following year, indicating the number of 

employees that may be on vacation on 

each day, and copies of the mutually 

<::;;;r t:7r 1.c"' 
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Page 4 of 10 

agreed to standard EDD vacation bid form. 

3. For each of the four (4) rounds of vacation 

bidding, employees shall have ten (10) work 

days to turn in their completed bid form to 

the office manager or his or her designee. 

Srtr-r,{ _____ .---

4. For rounds one ( 1) and two (2) of bidding, the 

office manager or his or her designee shall 

r 
approve vacation periods in the following manner. 

Each employee shall be granted their #1 priority 

choice unless it is taken by an employee(s) with 

more seniority as defined in paragraph A, section 

1 above. The office manager or his or her 

designee shall then approve the employee's #2 

choice unless it is taken by an employee(s) with 

more seniority. If necessary, the office manager 

or his or her designee shall go through all of an 

employee's subsequent bid choices in the same 

manner. 

5. For any round of bidding, if an employee's bid 

list is exhausted, or if any part of an 

employee's consecutive day bid request 

cannot be granted, the office manager or his or 

7/22/201911:49 AM 
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her designee shall briefly confer with the 

employee, if the employee is available, for the 

purpose of obtaining another vacation bid 

before moving on to the next senior person in 

the office. If the employee is not available and ·

has not left contact information with his/her 

manager then the manager shall move on to 

the next employee. 

";1A1c ----
0 
~· 

sO 
6. For round three (3), the office manager or 

his or her designee shall approve up to 

the employee's accrual rate before 

moving to the next senior employee's bid 

form. 

\CP 

~~ 

7. For round four (4), the office manager or 

his or her designee shall approve up to 

the employee's balances before moving 

to the next senior employee's bid form. 

8. As each employee's vacation is approved in 

each of the four (4) vacation bidding rounds 

listed below, the office manager or his or her 

designee shall on a daily basis update the 

calendar described in 8(2). 

7/22/201911:49 AM 
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9. On November 30, or the first work day 

thereafter, the office manager or his or her 

designee shall provide each employee at the 
<:; 1-A ft:::' 

------·· 

10. 

worksite with their approved vacation choices~ 

On November 30, or the first work day ~ 
thereafter, each office manager or his or her e(/ 
designee shall post all approved vacation ~ 

choices. This electronic calendar shall be q) 
immediately updated if: '{.."S> 

a. An employee cancels a vacation period. ~ ~ 
r,v/ 

b. Someone from the waiting list is approved. SL 
c. A vacation period is approved during the 

open bidding period. 

d. More vacation slots become available. 

11. When an employee who was granted 

vacation leave cancels that leave, or will not 

have sufficient leave credits to cover the 

leave, the first person on the waiting list, if 

any, shall be awarded that vacation leave 

time. 

~;}L_ 

C. Vacation Bidding Rounds 
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1. Starting on September 1, or the first work day 

thereafter, each office manager or his or her "> TAfc 

designee shall conduct a first round of vacation ~ ,,,.,....--· 
bidding in the following manner. Using the 

standard bid form, each employee shall submit 

a minimum of five (5) vacation choices in priority 0 
order to the office manager or his or her 

designee. Each bid choice shall consist of one 

( 1) through twenty-two (22) consecutive work 

days. Each bid choice shall be no more than 

the employee's annual accrual rate. The office 

w 
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yJ> 

~a 
1417 
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manager or his or her designee shall then follow 

the Vacation Bidding Procedure in paragraph B, 

sections 4 and 5 above. 

2. Immediately after completing the first round of 

vacation bidding, the office manager or his or 

her designee shall conduct a second round. 

Using the standard bid form, each employee 

may submit vacation choices in priority order 

and shall consist of one ( 1) through twenty-two 

(22) consecutive work days and each bid 

choice shall be no greater than the employee's 

remaining annual accrual rate. The office 

7/22/201911:49 AM 
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manager or his or her designee shall then 

follow the Vacation Bidding Procedure in 

paragraph B, sections 4 and 5 above. 

3. The combined total of rounds one (1) and 

two (2) cannot exceed the annual accrual 

rate of the employee. 

4. Immediately after completing the second 

round of vacation bidding, the office 

manager or his or her designee shall 

conduct a third round of bidding. Using the 

standard bid form, each employee may 

submit vacation choices in priority order 

that consist of their remaining accrued 

vacation rate. The office manager or his or 

her designee shall then follow the Vacation 

Bidding Process in paragraph B, sections 

4, 5, 6, and 7 above. 

5. Immediately after completing the third 

round of vacation bidding, the office 

manager or his or her designee shall 

conduct a fourth round of bidding. Using 

the standard bid form, each employee may 

S Tt:Jr~----·-
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submit choices in priority order using their 

carryover vacation, annual leave, CTO or 

personal leave program balances. The 

office manager or his or her designee shall 

then follow the Vacation Bidding Process in 

paragraph B, sections 4, 5, 6, and 7 above. 

D. Open Vacation Bidding Period 

Immediately after the Vacation Bidding Rounds in 

section C above, employees shall be allowed to 

bid on any open time on a first come, first serve 

basis throughout the year (February 1 through 

January 31 ). If two (2) or more employees ask for 

the same vacation day(s) at the same time, 

requests shall be granted on the basis of seniority 

as described in paragraph A above. 

E. Expedited Grievance Procedure 

EDD agrees to the following expedited grievance 

procedure for alleged violations of Article 8 

Leaves, section 8.1 (K) Vacation/Annual Leave. 

For the purpose of a grievance filed pursuant to 

section 8.1 (K), Step 1 will be defined as the 

Director or designee. If the decision received is 

5T ,:i,~-_ ____....---
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not satisfactory, the grievance may be appealed 

to Step 3 (CalHR) and will not be subject to the 

arbitration procedure. 

F. Vacation Information 

At the request of the Union, EDD agrees to 

provide on a quarterly basis, the number of 

vacation requests per office that have been 

denied during the Open Vacation Bidding 

Period. 
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LOCAL 1000 

> I. 
SE/U 
s1ronge1 Together 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

,tr 
~~, 
~rtf ,q 
\J)},,,.fnL__ The Union proposes the following rollover language: 

~ 8.23.20 Department of Veterans Affairs Home Vacation 

kfvLiv\ ;}:Jv:~ w,... Scheduling (Unit 20) 

Ji{,)~ 

,, II I C-1( /!' / 
. ,,,/ ~ 

('.\.Avi0A,*~).(,ll,1, ·_ .·" 
VI,; ,M,fl/i / ' ; fl µ..,~ .r , 

~ 
~ 

A. Upon the request of the Union, the parties shall 

meet to discuss establishing written vacation 

scheduling procedures for Bargaining Unit 20 

employees at Veterans Homes. Within ninety (90) 

days of the conclusion of these meetings, COVA 

shall notice the Union on vacation scheduling 

procedures for each Veterans Home. The Union 

may request to meet and confer relative to the 

Home's vacation scheduling procedures. 

B. The Union and State shall select up to five (5) 

representatives, who shall serve with no loss of 

compensation. The State shall not incur any 

additional costs, including but not limited to, travel 

expenses, as a result of attending the meeting. 

Page 1 of 1 7/23/2019 8:20 AM 
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LOCAL 1000 > ~· ---SEIU 
Strunga' Together 

Union Proposal 

Bargaining Unit 15 

Date i-- f '2- I l 0t 
l l ', y s- Proposal No: 1 

The Union proposes the following language: 

8.24.15 Department of Developmental Services 

Vacation Scheduling System for Common Level of 

Care (LOC) Nursing Staff in Bargaining Unit 15 (Unit 

15) 

' 

A. On October 1 of each year, each unit/work 

location shall post a vacation calendar in a 

prominent place readily available to Bargaining ll'Ji:/t'I eJI !1.S A-11 
Unit 15 (Hospital Worker), employees. For the 11 ~ O 

a.m. and p.m. shifts, the calendar shall clearly /:l\~\ \V~v\A, 
indicate by unit/work location (as defined by /, <(~ 
the program management) and shift, the (MU{ l/{A___.--1 
number of LOC employees that may be on 

vacation on each day of the upcoming year. 

For the NOC shift, the calendar shall indicate 

k 
by program, the number of employees that ~~ ~ 

may be on vacation on each day of the 

upcoming year. The posted vacation time shall 

be sufficient to permit all employees on each 

shift to have a vacation sometime during the 

Page 1 of 5 7/19/2019 2:21 PM 
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year. Non-Client residential programs are 

exempt from coverage but will be governed by 

terms and conditions provided under the 

Agreement. 

B. During the period of October 1 to October 31, 

all employees, without regard to Bargaining Unit 

classification or seniority, may sign up for no 

more than two (2) vacation periods for the 

upcoming calendar year. Each vacation period 

shall be for consecutive days. The two (2) 

vacation periods combined shall not exceed .--1lsJl~.~ t0L 
---·- ·--- ~ \' 4') 

thirty-two (32) days of vacation days scheduled ' · 

off during the vacation year, and any one 

vacation period shall not exceed twenty-four 

(24) vacation days scheduled off. Each vacation 

period shall be separated by at least twenty-two 

(22) days worked. 

1. Vacation requests shall not exceed the 

employees' accrued vacation time balance 

at the time(s) the vacation(s) is taken. 

2. No other accumulated/accrued time shall 

be authorized for the purpose of 

~-

t:--

~ 

~ 
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requesting vacation time off. 

3. During the above period, management will not 

intervene to resolve conflicts in the vacation 

requests. 

C. Beginning November 1 and ending the close of 

November 30, those employees with overlapping 

vacation requests that would result in exceeding the 

authorized vacation posting shall be notified. These 

employees will be given the opportunity to modify 

their vacation choices through discussion and 

compromise among the affected employees. Where 

these discussions do not result in compromise and 

agreement among the affected employees, the most 

senior employees' vacation request shall prevail if 

the employees are in the same bargaining unit. 

Conflicts between employees of different bargaining 

units shall be resolved by lot (coin toss). If an 

employee does not obtain his/her bid vacation, 

he/she will be provided the same duration of time off 

as bidded, as determined by management, or the 

employee may bid on the remaining unbid vacation 

time. 
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D. On December 7, program management shall post 

the vacation calendar for the upcoming vacation 

year. 

E. Program management shall post an ad hoc 

calendar on a quarterly basis for the purpose 

of identifying potential time slots. 

The calendar shall be posted on or about December 

20 for the January/March and by the 20th day of the 

last month of each quarter thereafter. 

1. Program management shall maintain full and 

unabridged discretion to determine the time 

slot(s) available on the ad hoc calendars and 

shall maintain full and unabridged prerogatives 

to add or delete ad hoc time slot(s) that have 

not been approved off. 

2. The ad hoc calendar shall not be 

construed as an additional vacation 

calendar, but as contingent and tentative 

time slot(s) subject to cancellation for 

operational needs. 
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3. The ad hoc time slot(s) shall be obtained on a 

first-come, first-served basis without regard to 

what type of employee time accrual is used to 

request the time slot(s) off. 

~ F. When an employee cancels a vacation period, the 

'111( ~~ State shall make a reasonable effort to make all or 

~i)~ part of the time available on the ad hoc calendar. 

~ ~ G. A reasonable effort shall be made to honor 

_,__- · vacation time when an employee transfers to 

~~ another position within the facility. If it cannot be 

0 ~/ff/ honored, the employee will be guaranteed the 

UV'V{/ equivalent time off at another time, as determined 

by management. 

H. Nothing in this aAgreement shall prevent program 

management from granting additional time in excess 

of the ad hoc calendar. 

I. If an ad hoc time slot is available, an employee 

who elects to use a personal holiday, it shall be 

granted if the request is made at least five (5) 

calendar days in advance. 

~ 
<i5 l 2[ l ~ 

,.----
@. ~~~L(\ 

~ .. · 

~ 

~ 

Page 5 of 5 7/19/2019 2:21 PM 



LOCAL IOOO 

:2 .. 
SEIU 
Slfongef TogeU1er 

Union Proposal 

Bargaining Unit 17 

Date B /(I)/ 2c, /Cf 
Proposal No: 1 

The Union proposes the following rollover language: 

8.24.17 DDS Vacation Scheduling: Three Vacation Period 

,,- , {<tff Scheduling Method (Unit 17) 

1 f\ ~~" A. On October 1 of each year, each unit/work 

location shall post a vacation calendar, specific for 

Unit 17 Registered Nurses, in a prominent place 

readily available. For the a.m. and p.m. shifts, the 

calendar shall clearly indicate by unit/work location 

(as defined by the program management) and 

shift, the number of Registered Nurse employees 

that may be on vacation on each day of the 

upcoming year. For the NOC shift, the calendar 

shall indicate, by program, the number of 

employees that may be on vacation on each day 

of the upcoming year. The posted vacation time 

shall be sufficient to permit all employees on each 

shift to have a vacation during the year. Non-client 

residential programs are exempt from coverage 

but will be governed by terms and conditions 

provided under the Agreement. 

7/22/2019 2:30 PM 
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B. During the period of October 1 to October 31, 

·1 A·e . all Registered Nurses may sign up for no more 

, {fl{~ than three (3) vacation periods for the upcoming 

~--······ calendar year. Each vacation period shall be for 

/ consecutive days. The three (3) vacation 

~ periods combined shall not exceed thirty-two 

5 T'JfJTt=. 

~l ./ (32) days of vacation days scheduled off during 

/if the vacation year, and any one ( 1 ) vacation 

period shall not exceed twenty-four (24) 

~ 
Ii.

vs 
/{(_ 

vacation days scheduled off. Each vacation 

period shall be separated by at least twenty-two 

(22) days worked. 

Page 2 of 5 

1. Vacation requests shall not exceed the 

employees' accrued vacation, annual 

leave, Personal Leave Program (PLP), 

furlough, or Personal Development Days 

(POD) time balance at the time(s) the 

vacation(s) is taken. 

2. During the above period, management will 

not intervene to resolve conflicts in the 

vacation requests. Beginning November 1 

and ending the close of November 30, those 

employees with overlapping vacation 

7/22/2019 2:30 PM 
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requests that would result in exceeding the 

([!-·[0/}; 
authorized vacation posting shall be notified. 

..---------· These employees will be given the 
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opportunity to modify their vacation choices 

through discussion and compromise among 

the affected employees. Where these 

discussions do not result in compromise and 

agreement among affected employees, the 

most senior employees' vacation request 

shall prevail. Conflicts between employees 

with the same seniority shall be resolved by 

lot (coin toss). The employee has the right to 

be present during the coin toss. If an 

employee does not obtain his/her bid 

vacation, he/she will be provided the same 

duration of time off as bidded as determined 

by management, or the employee may bid 

on the remaining unbid vacation time. 

C. On December 7, program management shall 

post the vacation calendar for the upcoming 

vacation year. 

D. Program management shall post an ad hoc 

calendar on a quarterly basis for the 

Page 3 of 5 7/22/2019 2:30 PM 
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.. 1 r, ,yV' '-' ~----rhe calendar shall be posted on or about 

purpose of identifying potential time slots . 

.~ December 20 for the January/March quarter 

t 
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and by the 20th day of the last month of each 

quarter thereafter. 

Page 4 of 5 

1. Program management shall maintain full 

and unabridged discretion to determine the 

time slot(s) available on the ad hoc 

calendars and shall maintain full and 

unabridged prerogatives to add or delete ad 

hoc time slot(s) that have not been 

approved off. 

2. The ad hoc calendar shall not be 

construed as an additional vacation 

calendar, but as contingent and 

tentative time slot(s) subject to 

cancellation for operational needs. 

3. The ad hoc time slot(s) shall be obtained on 

a first-come, first-served basis without 

regard to what type of employee time 

accrual is used to request the time slot(s) 

off. 

7/22/2019 2:30 PM 
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/[ ,.,/If i=-:-When an employee cancels a vacation period, the 

· _j,--- State shall make a reasonable effort to make all or 

~ part of the Ume ava;lable on the ad hoc calendar. 

/J~. A reasonable effort shall be made to honor 

vacation time when an employee transfers to 

another position within the facility. If it cannot 

be honored, the employee will be guaranteed 

the equivalent time off at another time, as 

determined by management. 

~ 
17~ 
~ ,.;_,1.St~c.-Jl/1,\.""- G. Nothing in this Agreement shall prevent program 

)1 {.. management from granting additional time in excess of 

the ad hoc calendar. 

$~'Tl:: 
H. If an ad hoc time slot is available, an employee 

who elects to use a personal holiday, it shall be 

granted if the request is made at least five (5) 

~~~ calendar days in advance. 

~-r 
' . 
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LOCAL ,000 

= • SE/U 
Stronger Togettm 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

The Union proposes the following language: 

8.24.20 Department of Developmental Services/LVN 

Vacation Scheduling (Unit 20) 

uu~CJ~ 

~~¥ 
JIJ--)l~ 

A. On October 1 of each year, each unit/work location 

in the DDS shall post a vacation calendar specific for 

Bargaining Unit 20 Licensed Vocational Nurses 

(LVNs) in a prominent place. For the a.m. and p.m. 

shifts, the calendar shall clearly indicate by unit/work 

location (as defined by the program management) 

and shift, the number of L VNs that may be on 

vacation on each day of the upcoming year. For the 

NOC shift, the calendar shall indicate, by program, 

the number of LVNs that may be on vacation on 

each day of the upcoming year. The posted vacation 

5\CA...\-Q.., time shall be sufficient to permit all L VNs on each 

TJ {(J. ~sh1ft to have a vacation during the year. Non-Client 

r,(; . ~ residential programs are exempt from coverage but 

~~ j/~ ~·/();. , will be governed by terms and conditions provided 

M under the Agreement. 
'I 
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B. During the period of October 1 to October 31, all 

Licensed Vocational Nurses may sign up for no more 

than three (3) vacation periods for the upcoming 

calendar year. Each vacation period shall be for 

consecutive days. The three (3) vacation periods 

combined shall not exceed thirty-two (32) days of 

vacation days scheduled off during the vacation year, 

and any one (1) vacation period shall not exceed 

twenty-four (24) vacation days scheduled off. Each 

vacation period shall be separated by at least twenty

two (22) days worked. 

1. Vacation requests shall not exceed the 

LVNs accrued vacation, annual leave, 

Personal Leave Program (PLP), furlough, or 

Personal Development Days (POD) time 

balance at the time(s) the vacation(s) is 

taken. 

s~~ . /1,p_c_.c~------
ll;v ~ t_o.---11/'----- 2. During the above period, management will not 

C)v,tvl /! /, • intervene to resolve conflicts in the vacation 

requests. 

C. Beginning November 1 and ending the close of 

~ y~ November 30, those LVNs with overlapping vacation 

I-
Page 2 of 5 7/23/2019 8:21 AM 
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requests that would result in exceeding the 

authorized vacation posting shall be notified. These 

LVNs will be given the opportunity to modify their 

vacation choices through discussion and 

compromise among the affected LVNs. Where these 

discussions do not result in compromise and 

agreement among the affected L VNs, the most 

senior L VNs vacation request shall prevail. Conflicts 

between L VNs with the same seniority shall be 

resolved by lot (coin toss). If an LVN does not obtain 

his/her bid vacation, he/she will be provided the 

same duration of time off as bidded, as determined 

by management, or the L VN may bid on the 

remaining unbid vacation time. 

D. On December 7, program management shall post 

the vacation calendar for the upcoming vacation 

1 ~ .. ~/ . year. 
/ / / / . . ----· 

M f/1) / 
Xv · E. Program management shall post an ad hoc 

~ 

c,G~\ ~.CYI\A_ 

~ 

!I--
Page 3 of 5 

calendar on a quarterly basis for the purpose of 

identifying potential time slots. The calendar 

shall be posted on or about December 20 for 

the January/March quarter and by the 2oth day 

of the last month of each quarter thereafter. 

7/23/2019 8:21 AM 
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1. Program management shall maintain full and 

unabridged discretion to determine the time 

slot(s). 

2. The ad hoc calendar shall be obtained on a 

first-come, first-served basis without regard 

to what type of L VN time accrual is used to 

request the time slot(s) off. 

F. When an LVN cancels a vacation period, the State 

shall make a reasonable effort to make all or part of 

the time available on the ad hoc calendar. 

G. A reasonable effort sh9'111 be made to honor 

vacation time when an L VN transfers to another 

position within the facility. If it cannot be 

honored, the LVN will be guaranteed the 

c('te 1 _ equivalent time off at another time, as 
0 l...."R:'._ \ 1\\\1'.1! 
~. / available. 1i ?·"),l> 

,' - ~ . 1,, \ "I J,l'/6;'t7U ,1--::::i--------------H. Nothing in this aAgreement shall prevent program 

? management from granting additional time in 

~ k::~ excess of the ad hoc calendar. 

I. If an ad hoc time slot is available, an LVN 

who elects to use a personal holiday, it shall 

be granted if the request is made at least five 

Page 4 of 5 7/23/2019 8:21 AM 
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(5) calendar days in advance. 

J. The above vacation scheduling procedure 

supersedes the "DDS Vacation Scheduling" 

method and nullifies all other prior 

understandings over intent or application of 

vacation scheduling and ad hoc time off unless 

explicitly incorporated into this provision. 

r / --., /cJIJ---
{>--,· fvlvVl/ti\ ~t>vN---

t- Page S of S 7/23/2019 8:21 AM 



LOCAL 1000 

:2 Ii 
SE/U 
StrongeJ Together 

Union Proposal 

Bargaini g Unit 15 

Date r.::; \ ~ 

.:!) L\'· 7_1, 

The Union proposes the following language: 

8.25.15 Department of State Hospitals (DSH) 

~+ 1~1,1 
1'· JOfrr-

Proposal No: 2 

'f&V I t'JOf.J Vacation/Annual Leave Scheduling (Unit 15) 

~. 'uA--~"-Y:/~ A. On October 1 of each year, each program or 

~--V·, ~ other work location shall post a vacation 

~ ~ calendar in a prominent place. The calendar 

z:;;;., ~ shall indicate by program and shift the number of 

~ employees that may be on vacation on each day 

of the upcoming calendar year. The posted <\ ~ .... 
vacation time shall be sufficient to permit all -;~\ -1 \ \ C:\ ,. 

employees on each shift to have an opportunity 1\\t-.~\\\VVV\.\ 
to take a vacation. ~ 

B. Between October 15 and November 15, 

employees shall be called upon in order of 

seniority to bid, subject to available posted 

vacation dates, one (1) or two (2) vacation 

period(s) for the upcoming calendar year as 

follows: 

1. For one (1) vacation period, it must be 

~~ 

{fa~/ 
~(i~ 
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consecutive days not to exceed thirty-two 

(32) days of vacation days scheduled off 

during the vacation year. 

2. For two (2) vacation periods, each vacation 

period shall be for consecutive days. The 

two (2) vacation periods combined shall not 

exceed thirty-two (32) vacation days 

scheduled off during the vacation year, and 

any one (1) vacation period shall not 

exceed twenty-four (24) vacation days 

scheduled off. Each vacation period shall 

be separated by at least twenty-two (22) 

days worked. As each employee chooses 

his/her vacation period, that vacation period 

shall be entered in ink on the appropriate 

vacation calendar. For the purpose of the 

-,~ 
'S\"""\\(-\ 
-'{'{\I'\.._, 

f 
subsection, an employee's chosen vacation <.U,(l.
period may not exceed the employee's 

accrued vacation/annual leave time balance 

at the time the vacation is to be taken. 

C. Beginning December 1, employees may 

select time off on a first-come, first-served 

basis from the remaining posted dates. If 

Page 2 of 5 8/7/201911:07 AM 
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such selection is at least ten (10) calendar 

days prior to the first selected day off, the 

selection shall be granted. For use of the 

personal holiday, such selection from the 

remaining posted dates shall be granted if 

made at least five (5) days in advance. 

Requests for time off with less than ten ( 10) 

calendar days notice may be granted. For the 

purpose of this subsection, an employee may 

use vacation/annual leave, CTO, holiday 

time, or personal holiday. Based on the 

operational needs of the State, additional 

dates may be added to, or vacant dates may 

be deleted from, the vacation calendar. For 

the purpose of this subsection, should two (2) 

or more employees simultaneously request 

the same time off and all requests cannot be 

granted, employees shall be granted their 

preferred time off by lot. 

D. Employees who successfully bid a vacation during 

the period mentioned in subsection "B"; October 

15 through November 15, and are subsequently 

involuntarily transferred from the program or shift 

<\/~ 

<b\ ,\\~ 
c.&',J\""-
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on which the vacation was bid shall retain that 

vacation period should the coinciding vacation 

dates be available. If there are no available 

posted dates which coincide with the employee's 

vacation period and the posted dates cannot be 

increased, the employee may choose one of the 

following: 

1. Bid another available vacation period; or 

2. Bump previously approved Unit 15 

employee(s) time off which was requested 

after December 1 and is conflicting with the 

transferring employee's vacation period; or 

<;th 
<t,\,\\\ 

3. Cancel the vacation. 

Vacations scheduled under this subsection shall be 

considered to be bid vacation. 

E. Time off under this section will be cancelled only in 

the event of emergency or unanticipated staffing 

shortage. In the event that cancellation becomes 

necessary, such cancellation shall be in accordance 

with and in the order of the following: 

1. Volunteers; 

<":;~ 

r{ 
D 
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2. Time off requested after December 1, with the 

last request being the first cancelled; 

3. Bid vacation by inverse seniority. 

F. Nothing in theis section shall prevent the granting of 

time off in excess of the posting time off. 

G. Vacation calendars shall remain posted for the entire 

vacation year. 

H. A vacation period or time off which is cancelled 

by an employee shall become available to other 

employees on a first-come, first-served basis 

subject to subsection C. 
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Union Proposal 

Bargaining Unit 17 · 

Date 8/9/19 I :JG P IIVl 
Proposal No: 1 

The Union proposes the following rollover language: 

8.25.17 DSH Vacation Scheduling (Unit 17) 

A. On October 1 of each year, each program or other 

work location shall post a vacation calendar in a 

prominent place. The calendar shall indicate by 

program and shift the number of employees that 

may be on vacation on each day of the upcoming 

1JJ~ 
?~y.r 

calendar year. The posted vacation time shall be 

sufficient to permit all employees on each shift to 

have an opportunity to take a vacation. 

B. Between October 15 and November 15, employees 

shall be called upon in order of seniority to bid 

c le~ s~bject to available posted vacation dates, one (1 ), 

)"1 ~ ~-fwo (2) or three (3) vacation period(s) for the 

/.&v' ~A upcoming calendar year as follows: 

'age 1 of 5 

consecutive days not to exceed thirty-two 

(32) days of vacation days scheduled off 

during the vacation year. 

8/9/2019 11:43 AM 
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2. For three (3) vacation periods, each vacation 

period shall be for consecutive days. The three 

(3) vacation periods combined shall not exceed 

thirty-two (32) days of vacation days scheduled 

off during the vacation year, and any one (1) 

vacation period shall not exceed twenty-four 

(24) vacation days scheduled off. Each 

vacation period shall be separated by at least 

twenty-two (22) days worked. As each 

employee chooses his/her vacation period, that 

vacation period shall be entered in ink on the 

appropriate vacation calendar. 

3. For the purpose of subsection B, an 

employee's chosen vacation period may not 

exceed the employee's accrued vacation, 

annual leave, Personal Leave Program (PLP), 

furlough or Personal Development Days (POD) 

time balance(s) at the time the vacation is to be 

taken. 

C. Beginning December 1, employees may select time 

off on a first-come, first-serve basis from the 

remaining posted dates. If the selection is at least ten 

(10) calendar days prior to the first selected day off, 

Page 2 of 5 8/9/2019 11:43 AM 
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the selection shall be granted. Requests for time off 

with less than ten (10) calendar days notice may be 

granted. For use of the persqnal holiday, selection 

from the remaining posted dates shall be granted if 

made at least five (5) days in advance. For the 

purpose of this subsection, an employee may use 

annual leave, vacation, CTO, holiday time, or 

personal holiday; Based on the operational needs of 

the State, additional dates may be added to, or vacant 

dates may be deleted from, the vacation calendar. For 

the purpose of this subsection, if two (2) or more 

employees simultaneously request the same time off 

and all requests cannot be granted, employees shall 

be granted their preferred time off by lot. 

D. Employees who successfully bid a vacation during 

the period mentioned in subsection B, October 15 

through November 15, and are subsequently 

involuntarily transferred from the program or shift on 

which the vacation was bid shall retain that vacation 

period. If the employee is involuntary transferred as a 

result of disciplinary action and there are no available 

posted dates which coincide with the employee's 

vacation period and the posted dates cannot be 

Page 3 of 5 8/9/2019 11:43 AM 



' 10'1 

™ {iv· 
~\~ 

v'7 

ii 

~ 

lX/ 
~k

. 
~·-·,... 

(~> 
I 

increased, the employee may choose one of the 

following: 

1. Bid another available vacation period; or 

2. Bump previously approved Unit 17 

employee(s) time off which was requested 

after Decernber 1 and is conflicting with the 

transferring employee's vacation period; or 

3. Cancel the vacation. 

4. Vacations scheduled under this subsection shall 

be considered to be bid vacations. 

E. Time off under this section will be cancelled only 

in the event of emergency or unanticipated 

staffing shortage. In the event that cancellation 

becomes necessary, such cancellations shall be 

in accordance with and in the order of the 

following: 

1. Volunteers. 

2. Time off requested after December 1, with the 

last request being the first cancelled. 

3. Bid vacations by inverse seniority. 

12!2/ 
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F. Nothing in the£section shall prevent the granting of 

time off in excess of the posting time off. 

G. Vacation calendars shall remain posted for the entire 

vacation year. 

H. A vacation period or time off which is 

cancelled by an employee shall become 

available to other employees on a first-come, 

first-serve basis subject to subsection C. 

I. The parties agree to utilize the implementation 

of ASSIST to develop a process for a separate 

Registered Nurse vacation calendar. 

Page 5 of 5 'f:;;7fi------ 8/9/2019 11:43 AM 
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Union Proposal 

Bargaining Unit 20 

Date 8/7/1\J "("v e \'.o ?- t""' 
l 
@\'.O?-o"" Proposal No: 2 

~lODi>~ 
@ ( j I'? The Union proposes the following language: 

it 1,r! t°l 8.25.20 CDCR/CCHCS Vacation Scheduling - Dental 

,_....._Assistants and Dental Hygienists (Unit 20) 

;'IJA-9-" (6 
~~·· 

A. Upon the request of tThe Union and the State,----ti:le - ' 

nnrtioR shall-continue to-meet to develop a 

standardized vacation scheduling procedure for all 

CDCR/CCHCS institutions. 

B. The Union and the State shall select up to ten (10) 

representatives (5 on Official Business), who shall 

serve with no loss of compensation. The State 

shall not incur any additional costs, including but 

not limited to, travel expenses, as a result of 

attending the meeting. 

C. The new vacation process shall be finalized and 

implemented by May 1. 2020. 

/ 

Page 1 of 1 8/7/2019 10:47 PM 
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LOCAL 1000 

= • SEIU 
Stronge< Together 

Union Proposal 

Bargaining Unit 17 

Date S./IP/2019 
Proposal No: 1 

he Union proposes the following language: 

8.26.17 Department of Veterans Affairs Vacation Scheduling 

(Unit 17) 

A. All Unit 17 employees are encouraged to take a 

vacation each year. Vacations are scheduled twice a 

year based on requests submitted by the employee. 

The posted vacation time shall be sufficient to permit 

all employees on each shift to have an opportunity to 

take a vacation. 

The vacation request schedule is: April - September 

October - March 

Page 1 of S 

1. All level of care Registered Nurses, may sign up 

for one (1) vacation period of consecutive days 

for the upcoming calendar period (as listed in A 

above) as follows: 

a. For April - September: Between the 

second Wednesday of January through the 

third Thursday of February; and 

7/22/2019 2:40 PM 
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b. For October - March: Between the second 

Wednesday in July through the third 

Thursday in August. 

This calendar will be posted for each shift 

in a prominent place readily available to all 

employees indicating, by shift, the number 

of employees that may be on vacation 

each day. 

The chosen vacation should not exceed 

the employee's anticipated accrued 

vacation time balance at the time the 

vacation is to be taken and be entered in 

ink. 

Within the first thirty (30) calendar days of 

the bidding process, those employees 

with overlapping vacation requests that 

would exceed the authorized vacation 

posting shall be notified. These 

employees will be given the opportunity to 

modify their vacation selections through 

discussion and compromise. Management 

will not intervene to resolve conflicts in 

7/22/2019 2:40 PM 
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vacation requests during this period. 

Where discussions do not result m 

compromise and agreement among 

affected employees, the most senior 

employee's vacation request shall prevail. 

Seniority is defined as total months of 

State service in the same manner as 

vacation is accumulated. In the event, t':"~J;.,, \ f" 
(2) or more employees tie wi~~- {:;}, 

amount of State service, departmental 

seniority will prevail. 

Upon management approval, levels of 

care and non:levels of care areas/units 

may have their own separate calendar. 

2. By the last day in February and August, the 

approved vacation calendar shall be posted. 

3. Beginning March 1 and September 1, through 

the second Friday of March and September, 

those employees who do not have any vacation 

time granted will have an opportunity to request a 

vacation from the remaining vacation time by 

noting their request on the posted calendars. 

7/22/2019 2:40 PM 
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Vacation, annual leave, Personal Leave Program, 

(PLP), furlough, or Personal Development Days 

(POD) may be used for vacations requested 

during this time period. The finalized vacation 

calendar will be posted by the third Friday of 

March and September. Beginning the Monday 

following the third Friday, all Registered Nurses 

may use remaining vacation, CTO, holiday or 

personal holiday time to request additional time },_e,~ 
'\"~ off. This request for the remaining time will be 

granted, daily, on a first-come)first-serve basis. In , 
0 

.,, - - '6 J- "~y 
the event that simultaneous requests for the 

same vacation time off cannot be granted, the 

employees shall be granted their preferred time 

off in order of State service seniority, with 

departmental service utilized as a necessary tie 

break, should State service be tied. 

4. Nothing in the policy shall prevent the granting of 

time off in excess of the posting time off. 

5. Vacation calendars and ad hoc calendars shall 

remain posted for the entire bid periods. 

6. Vacation periods or ad hoc days which are 

7/22/2019 2:40 PM 
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cancelled by an employee shall become 

available to other employees on a first-come, 

first-serve basis subject to sections 1 and 3 

above. 

B. Upon the request of the Union, the parties shall 

meet to discuss establishing written vacation 

scheduling procedures for Bargaining Unit 17 

Registered Nurses at Veterans Homes (excluding 

Yountville). Within ninety (90) days of the 

conclusion of these meetings, COVA shall notice 

the Union on vacation scheduling procedures for 

each Veterans Home. The Union may request to 

meet and confer relative to the Home's vacation 

scheduling procedures. 

(5) representatives, who shall serve with no 

loss of compensation. The State shall not 

incur any additional costs, including but not 

limited to, travel expenses, as a result of 

attending the meeting. 

Page 5 of 5 7/22/2019 2:40 PM 
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Union Proposal 

Bargaining Unit 20 

Date 8/26/20 

Proposal No: 3 

r/J The Union proposes the following language: 

~ 8.26.20 CDCR-CCHCS VacaUon Scheduling - Licensed 

KW\Jz-<1- . _{::J"-- Vocational Nurses (LVN),--aru:l Certified Nursing Assistants. 

~ (CNA), and Medical Assistants (MAs)(Unit 20) 
. , ___ ::_" C/itJ-A.fM 

0-illlle_ 

A. Uoon the teouest of tThe Union and the State,-ti:le 

n::irtiP.~ shall continue to meet to develop a 

standardized vacation scheduling procedure for all 

CDCR-CCHCS Adult Institutions. 

B. The Union and the State shall select up to ten ( 10) 

representatives (5 on Official Business), who shall · 

serve with no loss of compensation. The State shall 

not incur any additional costs, including but not limited 

to, travel expenses, as a result of attending the 

meeting. 

C. CDCR-CCHCS shall finalize a standardized vacation 
scheduling procedure by April 1. 2020 and implement 
no later than October 1, 2020. 

Page 1 of 1 8/26/2019 6:45 PM 
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Union Proposal 

Bargaining Unit 17 

Date 8/26/19 

Proposal No: 3 

c , 3 The Union proposes the following language: 

~- O ~~6 11 8.27.17 CDCR-CCHCS Vacation Scheduling (Unit 17) 
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A. Upon the request of tThe Union and the State, tAe 

n;:irtinfi shall continue to meet to develop a standardized 

vacation scheduling procedure for all CDCR-CCHCS 

institutions. 

B. The Union and State shall select up to ten (10) 

representatives (five (5) on Official Business), who shall 

serve with no loss of compensation. The State shall not 

incur any additional costs, including but not limited to, 

travel expenses, as a result of attending the meeting. 

C. CDDCR-CCHCS shall finalize a standardized vacation 

scheduling procedure by April 1, 2020 and implement 

no later than October 1, 2020. 

8/26/2019 6:52 PM 
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SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

8.27.20 Dependent Care Leave (Unit 20) 

~e,1 f v1,ovv,J(~ A department head or designee may grant a permanent 

~ employee's request for an unpaid leave of absence for the 

0 purposes of providing personal medical care for the 

. ~ f~employee's ill or injured parent, spouse, stepparent, child, -»74-. stepchild, g_randchild, grand~arent, brot~er, sister, mot~er-in

. -A. iJ ) /L, law, father-in-law, daughter-in-law, son-in-law, brother-in-law, 

tfAJ.Li sister-in-law, domestic partner, immediate family of domestic 

partner (father, mother, child, brother, sister), and anyone 

srct.--tc 
--=----

living in the employees household. The employee may be 

required to provide substantiation to support the employee's 

request for the unpaid leave. 

The period of leave shall not exceed three (3) months. 

Extensions of an unpaid leave may be requested by the 

employee and may be granted by the department head or 

designee. 

A dependent care leave may be terminated by the 

~~partment head or designee prior to the expiration date 

Page 1 of 2 7/23/2019 8:22 AM 



~~ 
l4tA~ ~~k.C:'"' 

ll) 

1}J(~ 

-;~-\-C _:::;---

with written notice at least thirty (30) work days prior to the 

effective date of the revocation. 

During the period of time an employee is on dependent care 

leave, he/she shall be allowed to continue health, dental and 

vision benefits. The total cost of these benefits shall be paid 

by the employee and the rate that the employee will pay will 

~~ 

::JI/ 
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Proposal No: 1 

The Union proposes the following language: 

8.28.3 Educational Leave (Unit 3) 

A. The State and the Union recognize the importance of 

educational leave. Each department may review the 

current department educational leave policy within one 

hundred twenty (120) days of the ratification of this 

Agreement. Each department will meet and confer with 

the Union on the impact of changes made in the 

current policy based upon the department's review. 

This policy will at a minimum contain: criteria for course 

approval, an appeal of denial mechanism to an 

individual other than the immediate supervisor of the 

individual making the denial and time specific 

application process for employees to request usage of 

educational leave, and documented verification of 

successful completion of approved course work. 

B. The department head or designee may approve 

educational leave with pay to attend programs at 

accredited schools, colleges (including two [2] 

year and four [4] year), universities (including 

Page 1 of 5 7/19/2019 1:29 PM 



independent studies) or programs recommended 

~)--£, by a Trade Advisory Committee for the purpose 

;,r;/i~ J further instruction in subjects related to the 

m~ ;~ employee's work assignment and/or 

/ ~ achievement of departmental goals. Approved 

~ 
ti/ 

~ 

educational leave shall be granted for 

reasonable travel time, instructional/classroom 

time and required field work during regular work 

Page 2 of 5 

Only Unit 3 civil service employees in 

classes currently eligible for educational 

leave are eligible under this provision. 

2. The department head or designee may, at 

any time, limit the number of persons on 

educational leave commensurate with 

departmental work requirements, fiscal 

resources and availability of an 

appropriate substitute. A teacher/instructor 

whose written request for educational 

leave is denied shall be informed in writing 

of the reasons for such action within 

fourteen (14) calendar days. If an 

employee is denied educational leave on 

7/19/20191:29 PM 
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three (3) consecutive occasions he/she 

may request a review of the criteria upon 

which the leave was denied by a 

department head or designee. 

3. Eligible employees must have at least 

one year of permanent full-time 

service in a classification which 

accrues educational leave before 

being granted such leave. 

4. Eligible employees will be credited with 

educational leave at a rate of ten (10) 

hours per month. Portions of month's of 

service shall not be counted or 

accumulated. 

5. Tuition and all other expenses 

incurred as a result of educational 

leave will be the responsibility of the 

employee. 

6. The State will encourage the employee to 

utilize educational leave. When an employee 

eligible for educational leave is granted time 

off in accordance with paragraph B above, 

such time off shall be deducted from his/her 

7/19/2019 1:29 PM 
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educational leave balance. 

7. When on educational leave, employees 

shall retain their merit salary adjustment 

date, and shall receive credit for vacation, 

sick leave, educational leave, or any other 

benefit which would normally accrue during 

such work period. 

8. The Cal HR shall provide by rule for the 

regulation, accumulation and transfer of 

educational leave, and shall prescribe 

methods by which employees leaving the 

employment of one State agency and entering 

the employment of another State agency may 

receive proper credit for their accumulated 

educational leave. 

9. Requests under this section shall not 

be unreasonably denied by the State 

nor shall employees make 

unreasonable requests to use 

educational leave. 

10. An employee returning from educational 

leave shall have the right to return to his/her 

former position. Every reasonable effort will 

7/19/20191:29 PM 



be made to return the employee to the same 

/'-1, }~ position. 

Atp ~ ~ _,,,./ , v· Upon retirement, all accrued hours of educational 

~·MA' leave will be converted to Cal PERS service credit 

, f ~ J as follows: consistent with Government Code f ~ section 20963.1, an employee represented by Unit 

ff) ~ 3 and whose effective date of retirement is within 

four (4) months of separation from employment of 

the State, shall be credited at his or her retirement 

with 0.004 year of service for each unused day of 

educational leave credit, as certified to the Public 

Employee Retirement System board by the 

employer. The provisions of this section shall be 

effective for employees who retire directly from 

State employment on and after January 1, 2000. 

D. This section does not apply to the exempt 

employees of the Special Schools of the COE 

~ 
and Librarians. 

~~fi ... 

7/19/20191:29 PM 
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Union Proposal 

Bargaining Unit 17 

Date 6/ (.p / '2-0--I °( 

Proposal No: 1 

The Union proposes the following rollover language: 

8.28.17 Paid Education Leave (Unit 17) 

A. All Unit 17 employees, with the exception of the 

classification of Nurse Practitioner, shall be entitled 

to thirty-two (32) hours of educational leave on 

State time during a Unit 17 employee's two (2) year 

licensure period. Nurse Practitioners shall be 

entitled to a total of forty (40) hours of educational 

leave during a Unit 17 employee's two (2) year 

licensure period. 

B. Educational leave will be used at the employee's 

discretion with release subject to operational needs 

and reasonable advance notice. 

C. The intent of educational leave is to earn the 

J / //,,,1 / ~------- necessary Board of Registered Nursing approved 

)j{Jtu Continuing Education Units (CEU's) required to 

ar7;- y maintain the employee's license as a registered 

nurse. Written evidence of CEU completion may 

/, be required by management. 

Page 1 of 2 7/22/2019 2:36 PM 
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D. If a Unit 17 employee's request for educational 

leave had been denied twice in a fiscal year due 

to unanticipated operational needs, their paid 

educational leave shall be granted the third time, 

if verification of requirement of the CEU's for 

Page 2 of 2 7/22/2019 2:36 PM 



LOCAL 1000 

·~ =--• ·. S lU 
·< i~i~·lli• 

JU i e-r-11~ @o~ 

Union Proposal 

Bargaining Unit 20 

Date 8/8/19 

Proposal No: 3 zkn_ 
The Union proposes the following language: 

~i'Jllvv'cfv 8.28.20 Gontinuing Education Leave (Unit 20) 

~~~C~,,:::~ A. Employees in classifications listed below will be 

uJ 

11J~ 

~ 
'~~ 

V 
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entitled to educational leave to obtain continuing 

education units. The leave time can be taken at the. 

employee's discretion subject to the operational need 

of the department and reasonable advance notice. In

service training courses for which Continuing 

Education Units (CEU) credit is provided may be 

counted towards the hours of education leave. In

service training courses provided must be accepted by 

the appropriate licensing body in order to be counted 

as the State's option towards the hours of education 

leave. This leave is non-cumulative. 

CLASS CLASS 

CODE TITLE 

8249 Licensed Vocational Nurse 

8219 Licensed Vocationg! Nurse, DSH & ODS 

8274 Licensed Vocational Nurse (Safety) 

8257 Licensed Vocational Nurse, CF 

8291 School Bus Driver 

8322 School Bus Driver, DSH and DDS 

8276 Respiratory Care Practitioner 

8300 Respiratory Care Practitioner, DSH & DDS 

HOURS PER RENEWAL 

PERIOD 

30 hours (every 2 years) 

30 hours (every 2 years) 

30 hours (every 2 years) 

30 hours (every 2 years) 

10 hours per year 

10 hours per year 
? '<i,<'"" 

1s hours(fJrst ,enewaj) ,c e o j I 
~ hours (every 2 years) oft l rN l t\ 

15 hour~irst renewal) 

8/8/19 214AM 
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;ill hours (every 2 years) 

9316 Respiratory Care Practitioner, CF 15 hours first renewal 

;ill hours (every 2 years) 

9307 Hospital Aid (Correctional Facility) 48 hours (every 2 years) 

7911 Dental Assistant * 25 hours (every 2 years) 

7656 Dental Assistant, DSH and DDS 25 hours (every 2 years} 

7914 Dental Assistant (Safety)* 25 hours (every 2 years) 

9296 Dental Assistant, CF* 25 hours {every 2 years) 

8128 Dental Hygienist 25 hours (every 2 years) 

9298 Dental Hygienist, CF 25 hours {every 2 years) 

8131 Dental Hygienist (Safety) 25 hours (!:lvery 2 years) 

8432 Dental Hygienist Auditor 25 hours (every 2 years) 

8387 Dental Hygienist Consultant 25 hours (every 2 years) 

7928 Clinical Laboratory Technologist 24 hours (every 2 years) 

9293 Clinical Laboratory Technologist, CF 24 hours (every 2 years) 

9301 Clinical Laboratory Technologist (Safety) 24 hours (every 2 Years) 

7925 Senior Clinical Laboratory Technologist 24 hours (every 2 years) 

9348 Senior Clinical Laboratory Technologist, CF 24 hour; (every 2 years) 

7926 Senior Clinical Laboratory Technologist (Safety) 24 hours (every 2 years) 

7989 Radiologic Technologist 24 hours {every 2 years) 

9315 Radiologic Technologist, CF 24 hours (every 2 years) 

7992 Radiologic Technologist (Safety) 24 hours {every 2 years) 

7987 Senior RadlologlcTechnologist (Specialist) 24 hours {every 2 years) 

9350 Senior Radiologic Technologist, CF {Specialist) 24 hours (every 2 years) 

7995 Senior Radiologic Technologist, {Specialist-Safety) 24 hours (every 2 years) 

9820 Support Service Assistant (lnterpreter)(RlD Certified) 80 hours (every 4 years) 

8185 Certified Nursing Assistant 48 hours (every 2 years) 

8182 Certified Nursing Assistant, CF 48 hours (every 2 years) 

8292 Occupational Therapy Assistant 12 hours (every2 years) 

8290 Occupational Therapy Assistant (Safety) 12 hours (every 2 years)· 

2169 Dietetic Technician 50 hours (every 5 years) 

2175 Dietetic Technician, Safety 50 hours (every 5 years) 

8272 Physical Therapy Assistant 30 hours (every 2 years) 

9671 Transportation Coordinator, Special Schools 1 O hours per year 

7374 Medlcal Assistant 60 hours (eve!l'. 5 y:ears} 

*Eligible employees must obtain and maintain their 

Registered Dental Assistant (RDA) Certification from 

the State Department of Consumer Affairs (DCA). · 

B. This section shall be modified during the life of this 

Contract to reflect changes in licensing and 

8/8/19 214AM 
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certification requirements when made by the 

appropriate licensing authority. Any such change shall 

be incorporated into this Contract. 

C. If an employee's request for Educational Leave had 

been denied twice in a fiscal year due to unanticipated 

operational needs, their paid Educational Leave shall 

be granted the third time, if verification of requirement 

of the CEU's for license renewal is provided . 

8/8/19 214AM 
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.3: 175 Union Proposal 
strong1>< Together 

Bargaining Unit 21 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

8.28.21 Educational Leave (Unit 21) r. f-. 
A. The department head or designee may approve Sf /J 1 .,, 

to attend or participate in educational or research 

programs at accredited schools, colleges, 

universities, or local educational agencies for the 

purposes of further instruction in subjects related 

to the employee's work assignments and/or 

achievement of departmental goals or missions. It 

may also be used for the purpose of completing 

an employee's individual Bachelor's, Credential, 

Master's or Doctorate program. Educational leave 

may also be used to attend workshops and 

seminars for career and professional development 

in subjects related to the employee's work 

assignment, achievement of departmental goals, 

and/or professional growth as a state employee. 

B. Only Unit 21 employees in classifications listed in 

K.Ja \1,1/oS) 
~IL(}lv 
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the attachment entitled "Educational Leave" are 

eligible under this provision. 

C. The department head or designee may limit the 

number of persons on educational leave 

commensurate with departmental work requirements 

and availability of an appropriate substitute. 

D. Eligible employees must have a State civil service 

appointment of half(%) time or more and must 

complete at least one ( 1) year of continuous service in 

a classification which accrues educational leave before 

being granted such leave. Intermittent employees shall 

not be eligible. 

E. Eligible employees will be credited with educational 

leave at a rate of ten ( 10) hours per month for full-time 

employees and on a pro rata basis for part-time 

employees. Pro rata accrual rates are included in the 

attachment entitled Leave Hours for Reduced Times 

Bases. Portions of months of service shall not be 

counted or accumulated. 
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Hours of 

Monthly 
Hours of Sick Leave, 
Monthly Bereavement 

Time Hours of Hours of Educational leave and 
Base Monthly Vacation Leave Monthly Annual Leave Leave Holiday Credit 

7 10 11 12 13 14 15 11 14 16 17 18 10 8 

1/5 1.40 2.00 2.20 2.40 2.60 2.80 3.00 2.20 2.80 3.20 3.40 3.60 N/A 1.60 

2/5 2.80 4.00 4.40 4.80 5.20 5.60 6.00 4.40 5.60 6.40 6.80 7.20 N/A 3.20 

h. ·-
TTA 

3/5 4.20 6.00 6.60 7.20 7.80 8.40 9.00 6.60 8.40 9.60 10.20 10.80 -·= 4.80 
• :zlii 7"",'/> 

4/5 5.60 8.00 8.80 9.60 10.40 11.20 12.00 8.80 11.20 12.80 13.60 14.40 ,NrfJ, ' 6.40 

1/8 .88 1.25 1.38 1.50 1.63 1.75 1.88 1.38 1.75 2.00 2.13 2.25 N/A 1.00 

1/4 1.75 2.50 2.75 3.00 3.25 3.50 3.75 2.75 3.50 4.00 4.25 4.50 N/A 2.00 
0 

3/8 2.63 3.75 4.13 4.50 4.88 5.25 5.63 4.13 5.25 6.00 6.38 6.75 N/A 3.00 

1/2 3.50 5.00 5.50 6.00 6.50 7.00 7.50 5.50 7.00 8.00 8.50 9.00 5.00 4.00 

5/8 4.38 6.25 6.88 7.50 8.13 8.75 9.38 6.88 8.75 10.00 10.63 11.25 6.25 5.00 

3/4 5.25 7.50 8.25 9.00 9.75 10.50 11.25 8.25 10.50 12.00 12.75 13.50 7.50 6.00 

7/8 6.13 8.75 9.63 10.50 11.38 12.25 13.13 9.63 12.25 14.00 14.88 15.75 8.75 7.00 

Hours of 

Monthly 
Hours of Sick Leave, 
Monthly Bereavement 

Time Hours of Hours of Educational Leave and 
Base Month Iv Vacation Leave Monthly Annual Leave Leave Holiday Credit 

1/10 0.70 1.00 1.10 1.20 1.30 1.40 1.50 1.10 1.40 1.60 1.70 1.80 N/A 0.80 

3/10 2.10 3.00 3.30 3.60 3.90 4.20 4.50 3.30 4.20 4.80 5.10 5.40 N/A 2.40 

7/10 4.90 7.00 7.70 8.40 9.10 9.80 10.50 7.70 9.80 11.20 11.90 12.60 7.00 5.60 

9/10 6.30 9.00 9.90 10.80 11.70 12.60 13.50 9.90 12.60 14.40 15.30 16.20 9.00 7.20 

F. Tuition and all other expenses incurred as a result of 

educational leave will be the responsibility of the 

employee. 
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G. When an employee is granted time off for educational 

leave, such time off shall be deducted from his/her 

educational leave balance. Notwithstanding the WWG 

E provisions in Article 19.19.21 of this Agreement, 

educational leave may be charged on a part-time basis 

in one ( 1) hour increments. 

H. When on educational leave, employees shall continue 

to be eligible for salary adjustments, and shall receive 

credit for annual leave, vacation, sick leave, 

educational leave or any other benefit which would 

normally accrue during such work period. 

I. An eligible employee who is appointed without a break 

in State service to a position ineligible to earn 

educational leave credits shall retain all accrued 

educational leave but shall not be permitted to take 

educational leave unless the employee returns to an 

eligible position. Employees who do not return to an 

eligible position shall, upon retirement, be eligible to 

convert any previously unused educational leave 

credits as provided in Government Code section 

20963.1. 
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J. An eligible employee who separates from State service 

and returns to an eligible position in less than six (6) 

months shall be credited with any previously unused 

educational leave credit and shall commence to accrue 

and use educational leave on the first of the pay period 

following completion of one (1) month of qualifying 

service. Eligible employees who separate from State 

service and return within six (6) months to a non

eligible position shall lose any unused portion of 

previously accrued educational leave unless they 

return to an eligible position within six (6) months of the 

date of separation. 

K. An eligible employee who separates from State service 

for six (6) months or longer loses any unused portion 

of previously accrued educational leave. 

L. Requests under this section shall not be unreasonably 

denied. A denial of educational leave, along with the 

reason for the denial, shall be given to the employee 

within fifteen (15) days of the request, and may be 

appealed to Step 3, CalHR, under the grievance 

procedure, which shall be the final level of appeal. 
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M. An employee returning from educational leave shall 

have the right to return to his/her former position. The 

term "former position" is defined in Government Code 

section 18522. 

a. BU 21 classifications Eligible to Receive 

Educational Leave 

CLASS SCHEM 
CLASS TITLE CODE CODE 

2718 FG66 American Indian Education Assistant 
2719 FG65 American Indian Education Consultant 
2750 FG83 Bilingual/Migrant Education Assistant 

2758 FG80 Bilingual/Migrant Education Consultant (Retitled 10/6/87 from 
Bilingual/Bicultural Education Consultant) 

2715 EQ61 Career-Vocational Education Assistant 

2722 EQ58 Career-Vocational Education Consultant (Revised 10/4/94 from 
Vocational Education Consultant) 

2513 ENSO Agricultural Education Consultant 
2517 EN90 Business Education Consultant 
2514 E020 Health Careers Education Consultant 

2520 E050 Home Economics Education Consultant (Retitled from 
Homemaking Education Consultant 10/4/94) 

2524 E090 Industrial and Technology Education Consultant (Retitled from 
Industrial Education Consultant 10/4/94) 

2837 FB65 Child Development Assistant 
2834 FB64 Child Development Consultant 
2616 EU20 . Consultant in Mathematics Education 
2769 FG30 Consultant in Physical Education 
2774 FG60 Consultant in Pupil Personnel Services 
2620 EQ70 Vocational Education, Gender Equitv Consultant 
2655 ER95 Education Programs Assistant 

2656 ER90 Education Programs Consultant (Retitled from Education 
Administration Consultant 7 /29/86) 

2589 ER76 Assistant Field Representative, School Administration 
2573 ER80 Field Representative, School Administration !Specialist) 

2260 FG45 Nutrition Education Assistant (Retitled from Nutrition Education 
& Training Assistant 2/19/97) 

2261 FG50 Nutrition Education Consultant (Retitled from Nutrition 
Education & Training Consultant (Nonsupervisory) 2/19/97) 
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2773 FG41 School Health Education Assistant 
2772 FG40 School Health Education Consultant 
2754 FF59 Special Education Assistant 
2764 FF60 Special Education Consultant 
*2642 EX10 Education Research and Evaluation Assistant 
*2643 EX20 Education Research and Evaluation Consultant 
*2549 EM25 Community Colleges Program Assistant I 
*2550 EM30 Community Colleges Program Assistant II 
*2539 EM51 Specialist in Academic Planning & Development, CCC 
*2530 EM85 Specialist in Agricultural Education, CCC 
*2531, EM87 Specialist in Business Education, CCC 
*2540 EM89 Specialist in Criminal Justice Education, CCC 
*2544 EM54 Specialist in Employment & Certification, CCC 
*2508 EM70 Specialist in Facilities Planning & Utilization, CCC 
*2525 EM82 Specialist in Fiscal Planning & Administration, CCC 
*2458 EM91 Specialist in General Vocational Education, CCC 
*2535 EM93 Specialist in Health Education, CCC 
*2465 EM95 Specialist in Homemaking Education, CCC 
*2534 EM97 Specialist in Industrial Education, CCC 
*2551 EM55 Specialist in Information Systems & Analvsis, CCC 
2547 EM99 Specialist in Public Service Occupations, CCC 
*2565 EM63 Specialist in Student Services Planning & Development, CCC 
*2617 EU70 Assistant Consultant in Teacher Preparation 
*2618 EU75 Consultant in Teacher Preparation (Examinations & Research} 

*2635 EU80 Consultant in Teacher Preparation (Program Evaluation & 
Research} 

Associate in Postsecondary Education Studies (Class 
*2566 EL68 established with Ranges A & B and positions reallocated from 

Postsecondary Education Specialist I and II on 11/14/89) 

*2506 EL70 Senior Associate in Postsecondary Education Studies (Retitled 
from Postsecondary Education Specialist 11111/14/89) 

**2958 FM65 Librarv Programs Consultant 
**8250 TN20 Nursing Education Consultant 
**2742 EK10 Private Postsecondary Education Specialist 
**2743 EK20 Private Postsecondarv Education Senior Specialist 

**2560 EM71 Specialist in Library Planning & Development, CA Community 
Colleges 

* Eligible only after 1/1/1988 

** Eligible only after 1/1/2002 
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CLASS 
CODE 
2634 
2730 
2731 
2732 

~ 
2588 

2589 

2765 
2759 
2832 
2833 
2770 
2776 
2782 
2701 
2705 
2767 
2622 
2594 
2608 
2610 

5hl( 2607 
2662 ---- 2663 

tP' 
2483 
2484 
2793 

,t,) 

1b 
2798 
2783 
2612 
2613 
2609 
2747 
2748 
2692 
2686 
2694 
2761 
2762 
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b. Abolished BU 21 Classes Eligible For 

Education Leave Credit 

SCHEM 
CLASS TITLE CODE 

EW20 . Consultant in Intergroup Relations (abolished 11 /05) 
FD30 Adult Education Assistant I 
FD25 Adult Education Assistant 11 
FD20 Adult Education Consultant 
ER74 Assistant Field Representative I, School Administration 

ER76 
Assistant Field Representative II, School Administration 
(Specialist) 

FG90 Bilingual/Bicultural Education Assistant I 
FG85 Bilingual/Bicultural Education Assistant II 
FB68 Child Development Assistant I 
FB66 Child Development Assistant II 
FH86 Compensatory Education Assistant I 
FH88 Compensatory Education Assistant II 
FH90 Compensatory Education Consultant (On Footnote 24) 
FA60 Consultant in Gifted & Talented Education 
FB15 Consultant in Reading 
FG35 Consultant in School Nursing & Health Services 
EU60 Consultant in Traffic Safety Education 
ES60 Textbook Consultant 
FB50 Early Childhood Education Assistant I 
FB40 Early Childhood Education Assistant II 
FB30 Early Childhood Education Consultant 
ER96 Education Administration Assistant I 
ER93 Education Administration Assistant 11 
EK86 Education Program Planning & Development Assistant 
EK87 Education Program Planning & Development Consultant 
Fl17 Migrant Education Assistant I 
Fl15 Miarant Education Assistant II 
Fl10 Migrant Education Consultant 
ES98 School Approvals Assistant I 
ES95 School Approvals Assistant II 
ES90 School Approvals Consultant 
FG38 School Health Education Assistant I 
FG39 School Health Education Assistant II 
EZ15 Secondary Education Assistant 11 
EZ20 Secondary Education Consultant 
EZ30 Secondary Education Administrator I (Nonsupervisorial) 
FF40 Special Education Assistant I 
FF50 Special Education Assistant II 
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2583 
2721 
6976 
6978 
6979 

" 

5_Jz1-~ 
~ 

?~ 
1/1) 

~ 

Page 9 of9 

EQ60 Vocational Education Assistant I 
EQ59 Vocational Education Assistant II 
QU10 Maritime Vocational Instructor I 
QU20 Maritime Vocational Instructor II 
QU30 Maritime Vocational Instructor Ill 
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LOCAL 1000 

:2 Ii 
SEIU 
Stronger Togell1er 

Union Proposal 

Bargaining Unit 17 

Date B/tc> / 1"1 
Proposal No: 1 

The Union proposes the following language: 

8.29.17 Non-Paid Educational or Research Leave (Unit 17) 

A. Upon written request, the State may grant up to a one 

( 1) year non-paid educational leave to a permanent 

full-time Unit 17 employee. Educational or research 

leave shall be for the purpose of attending school or 

college or to enter training to meet continuing 

education requirements for meeting licensure, obtain 

a certificate in a specialized area of nursing, improve 

the quality of the employee's nursing skills, or to 

conduct or participate in a research project. 

B. An education or research leave shall be terminated 

by the department head or designee: ( 1) at the 

expiration of the leave; or (2) prior to the expiration 

date with written notice at least fifteen (15) work 

Page 1 of 1 

days prior to the effective date of the revocation. An 

education or research leave may be terminated by 

the employee with the approval of the department 

head or designee. 

4/30/2019 12:22 PM 
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LOCAL 1000 

:2 • 
SEIU 
~tronger Together 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

~ 8.30.20 Family Crisis Leave Bank, State Special Schools 

li.!qJW\ -fv'IP'-''(__lv\._ (Unit 20) 

W ~ Effective July 1, 2002 and each fiscal year thereafter, 

ij r, the Department of Education (COE) shall establish a f ~f1{1,,,,n,,./ Family Illness Leave Bank consisting of two hundred 

· v_!:)~· ten (210) hours of leave for use by employees in 

1{(;()/~ 

~~c 
~ 

(Y~~ 

FrU 
~!lr 

Bargaining Unit 20. Unused Family Illness Leave Bank 

hours shall return to the department on the last day of 

the fiscal year. 

Use of Family Illness Leave shall be with the approval of 

the appointing authority and in accordance with the 

departmental policies (i.e. Catastrophic Leave). Requests 

for Family Illness Leave shall be limited to twenty-four (24) 

hours per application. Family Illness Leave shall be 

available only after the employee's leave credits have been 

exhausted. 

The provisions of this section shall not be subject to 

the grievance procedure of this Memorandum of 

nclerstanding. 
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LOCAL 1000 

=- .. SEIU 
Stronger Together 

11,A 3: l~fqr,q 
Union Proposal 

Bargaining Unit 21 

Date _____ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

8.31.21 Personal Leave Program: 1992 and 2003 (Unit 21) 

A. Personal leave shall be requested and used by 

the employee in the same manner as vacation or ~ .-:--jl't£ 
annual leave. Requests to use personal leave U~ 
must be submitted in accordance with ?', • , ~ 
departmental policies on vacation or annual AM1, 
leave. Employees shall not be required to use If/ f(/f,~ 
personal leave credits. 

8. At the discretion of the State, all or a portion of 

~1 i)fo~) 

~~ 
unused personal leave credits may be cashed 

out at the employee's salary rate at the time the 

personal leave payment is made. It is understood 

by both parties that the application of this cash

out provision may differ from department to 

department and from employee to employee. 

Departments shall consider an employee's 

request to retain leave credits for future use 

rather than have the leave cashed out. Upon 

Page 1 of3 8/9/2019 11:08 AM 
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termination from State employment, the 

employee shall be paid for unused personal 

leave credits in the same manner as vacation or 

annual leave. Cash-out or lump-sum payment for 

any personal leave credits shall not be 

considered as "compensation" for purposes of 

retirement. If funds become available, as 

determined by the DOF, for the Personal Leave 

Program, departments will offer employees the 

employee's personal leave balance may be 

transferred into a State of California, CalHR 

Deferred Compensation Program as permitted by 

federal and state law. 

K4 o~t-, 
~~ 

C. If any dispute arises about this personal leave section, 

an employee may file a grievance and the decision 

reached at Step 3 (CalHR) of the grievance procedure 

shall be final and not subject to the arbitration clause of 

this Contract. 

D. An employee may request, due to personal hardship, 

all or a portion of unused personal leave credits to be 

cashed out at the employee's salary rate at the time 
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the personal leave payment is made. Upon 

termination from State employment, the employee 

shall be paid for unused personal leave credits in the 

same manner as vacation leave. Cash-out or lump

sum payment for any personal leave credits shall not 

be considered as "compensation" for purposes of 

retirement. 

I /).,~s> 1~1 ~ 
~ 
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LOCAL WOO 

= • SEIU 
Stronger Together 

Union Proposal 

Master Table 

Date 6/ 5 / 2.c"l 4 ~ ~g,14 
;-,.. • , 1r.. ()jl ~I) Proposal No: 1 0 ~ 

~

~yvvv~-,.__ ~·1A ~ 
__ "">r° The Union proposes the following rollover language: L. I 1, 

V c'J -:_>it>·f<-" 
· ' 8.32 Personal Leave Program (PLP) 2010 and 2012 

A. PLP 2010 and PLP 2012 shall be requested a~ 

used by the employee in the same manner ~ ' 

vacation/annual leave and personal necessity le 

~(\~ 

Requests to use PLP 2010 and PLP 2012 leave must/ ~.:.. 

be submitted in accordance with departmental ~"'f/JllfU 

policies on vacation/annual leave and personal ~~ 

necessity leave. PLP 2010 and PLP 2012 shall no~~ 

be included in the calculation of vacation/annual £Lt r'Z---c 

leave balances pursuant to Article 8.1. /~~ 

B. PLP 2010 and PLP 2012 must be used before any h 
other leave with the exception of sick leave. ~ 

~, 

. I~~ .. , 

;J.tc vJ: \u I VWI \ b\ 
• - -J 

WJ~:-· -:-Y ,-vs~<"' 
T,~--~c 

1CJ.~~~~Ox~-
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LOCAL ,000 

Union Proposal 

Master Table /'['~ 
= " SEIU 
Stronger Together 

Date 6/8/2DIC, ~ 8"t-L£\ 
~~L~ l \ '.S ( Proposal No: :3·;1,1. ~ 

- The Union proposes the following rollover language: ':;,.fh L 
8.33 Time Off for Victims of Domestic Violence ~'fee ~. 

Rights Under Labor Code 230.1) \ V'\ ~ 
Section 230.1 of the Labor Code specifies that emplo~rs w1 h 

twenty-five (25) or more employees may not discharge, or in any 

manner discriminate or retaliate against an employee who is a~ ~ 

"' _victim of domestic violence, as defined in section 6211 of the Jfi fl/ih 
"rt . ..,,,..-- ~- Family Code, for taking time off to seek medical attention fo~~~ 
{ff!..,~ injuries caused by domestic violence, obtain psychological~~ 

AA ~ 

counseling related to an experience of domestic violence, obtain 

services from a domestic violence shelter, program, or rape 

~~\'.;t~ . crisis center, or to participate in safety planning to increase 

~&,,/l~ safety from future domestic violence. The provisions of this law 

apply to the State as an employer and to State employees. 

As a condition for taking time off, the employee shall give the 
\...._..../ "- ~ 

employer reasonable advance notice of the employee's intentio~ 

to take time off for any of the purposes summarized above, . ~ ~$.) • 

unless advance notice is not feasible. When an unschedul~ed.~.~ -.7J(\l\\,MJV'JI 
absence occurs, the employer may require the employee to ~ 

, • 11 

Ll.Jfll..:~-
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\ w >JJ~a9ertify that the absence is a result of domestic violence in the 

- ~ · form of a police report, a court order, or medical documentation. ~-?;>a 
·-it\UJJ\ 

µ 
~~ 

An employer would be required to maintain the confidentiality of 

any employee's request for time off pursuant to a provision of 

. this law. 
:>-ruK 
~ 

' The law does not require an employer to compensate an ~/ , 

employee for the time taken off under these circumstances, but \ ~ 
the employee may use vacation, personal leave, or other 

compensating time off that is otherwise available to the 

1/(c,,.,<- J, . . . 'i/1,f 
jj) ~ /y;;:;J;fu./l An employee whose rights are violated under this section may SQ 
'--t;f.lU'iv r 1-- be entitled to lost wages and reinstatement. An employer who ~ 

fl I\ willfully refuses to reinstate an employee under this section may {,.,, 

·~~ . be guilty of a misdemeanor. This law also allows an employee to ,d.+--
~;,k},/t~ file a complaint with the Division of Labor Standards · tJ 

Enforcement of the Department of Industrial Relations. c,c;. 

This section does not create a right for an employee to take y 
I< 0 

c:;_t~~ unpaid leave that exceeds the unpaid leave time allowed under, 

or in addition to the unpaid leave time permitted by, the Federal 

Family and Medical Leave Act. 

Page 2 of 2 
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LOCAL 1000 

Union Proposal 

Master Table ~ 
:2 • SE/U 
Stronger Together 

Date ~/8 /2.0 ICJ ~ 
~~l t,{2 Proposal No: 1 

~ The Union proposes the following rollover lang~a~ --

8.34 Organ Donation f!/ ~ j ~-L~ ().!\ 
Effective January 1, 2003, AB 1825 provides that empno

1 

<./J. 
who donate organs or bone marrow are eligible for pak, \~V\~ -

i. 1 ne rrn1ow1ng 1ec1ve 1s exienueu IO mose ernp1uye9\ L 
who become an organ or bone marrow donor: i(fi,fl 

' 

Page 1 of 3 

1. Employees who donate an organ(s) to anot 

person shall be eligible for up to thirty (30) 

r~~ 

workdays of paid leave (Donor Leave) in any 

one (1) year period. Employees who donate . £.i.tAh 

bone marrow to another person shall be 

eligible for up to five (5) work days of paid 

leave (Donor Leave) in any one ( 1) year 

period. 

2. The one (1) year period is the twelve (12) 

month period measured forward from the datP~ h i'l.-.<to-;) . 

an employee's first leave begins. 1,'~(-~'IA,,\ 1viAVV\\ 

" 
3. The one (1) year period for an organ donor is /Z 

I 

separate from the one ( 1) year period for bone t 
~\, 

4730/2019 2:01 p~ 
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marrow donation. 

4. An employee must first exhaust all sick leave 

balance to qualify for Donor Leave. 

5. Employees without a sick leave balance, 

including employees in the annual leave 

program, are immediately eligible for paid 

leave (Donor Leave). 

51~ k.--

~ 

6. Employees must provide written verification to 

the appointing power that a medical necessity 

exists for the donation. ~ w 
7. Donor Leave taken for donations is not a break <Jil<--

in continuous service, relative to salary 

adjustments, leave accrual, or seniority 

normally accrued on paid leave. 

8. Employees wishing to become a donor may be 

required to undergo medical, psychological or ~ 
other tests. Absences for such purposes must ~ 
be requested in advance in the same manner ~ 

"""' as required to use sick or annual leave. The "YV\'-

time an employee is approved to be absent for ~ 
such purposes shall be deducted from the t~~-
employee's accrued leave balance. 

~. =----
4/30/2019 2:01 PM ~ 



'~~Cff 
?;'7J 

' \ (', v 
t~ 

Page 3 of 3 

9. If the donor employee is temporarily unable to 

return to work after exhausting Donor Leave, 

the employee may, subject to medical ';;,-1-4 t"' 
verification, use any paid or unpaid leave ~ . -
available to the employee until able to return t 

work. Such leave may include, but is not 

limited to, sick, vacation, annual, personal, 

CTO, Family Medical, catastrophic, SDI, and 

medical leave. flf 
~ 

0. If the donor employee is permanently unable to .~ 

return to work following the donation, the ~ 

employee will be separated and paid for any 

leave balances including but not limited to 

vacation, annual leave and/or CTO current 

balances. The payment for such balances shall 

be computed by projecting the accumulated 
~ 
~ r time on a calendar basis as though the 

employee were taking time off. If during the 

period of projection, the employee is able to 

return to work, the employee will have a 

mandatory right to be reinstated to his/her 

former position. 

\( p 

"""'¥'vi"-

~ 
~~~ 
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Union Proposal lJ I L/pA 

'1'4 Mastec T ,ble jl' 1, / JJ O I • ";--.. 

~11P11 tl2:7A -\,~ 
The Union proposes the following language: ~~ Yr) <irluci-

LOCAL IOOO :. . 
SE/U 
SIIOilger Together 

9.1 Health Benefit§. Plans (Excludes Units 3 and 17) ~ ~ 

"1A- "SBIO Lo((;J looo A. Upon ratification the employer health benefits~~ 

contribution for each employee shall be an ~O'\'.'.l~ 
, 1-._D wo..()..\c.Hl o~ ~ - C 
~ ~'-' · - amount equal to eighty percent (80%) of the 7~ 

weighted average of the Basic health benefit (/' ' Q_ 
plan premiums for a State active civil servic~5J-::-

employee enrolled for self-alone, during the ';lJ ;<; 

benefit year to which the formula is applied, for · 
t-ri~ 

the four Basic health benefit plans that had the 

largest State active civil service enrollment, 

'9rl2.izttc benefit year. For each employee with enrolled iJ vrtf 
O 

F 'I 
_ v = exclu~ing family members, during ~he previous) M1tt. -~~"iA) 

family members, the employer shall contribute .~IXAlvutL (i. 
an additional eighty percent (80%) of the 6lJ.o!-~/ 
weighted average of the additional premiums . 

required for enrollment of those family member~ 

during the benefit year to which the formula is 1u.i ~ 1 

~~ 
~/tU-Atf?4#(~. 

applied, in the four Basic health benefit plans .,,.2!, / 
that had the largest State active civil service :;:J'--;~}J,._ 
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enrollment, excluding family members, during ~ 
the previous year. To be eligible for this 

Tk 'SBl l) lo(l;\,l [000 contribution, an employee must positively enroll 1~ 

~ 
~ ,,. 

vo?J 
*'-

V\JvLY 

15 
* 

in a health plan administered or approved by 

CalPERS. 

B. The parties agree to work cooperatively with 

CalPERS and the health plans to control 

premium increases. 

~ 

I 
~ ") 

~/ 

C. Health Benefits Eligibility ~ 

1. Employee Eligibility - For purposes of this -JjJ, 
section, "eligible employee" shall be defined -- Og:::f 
by the Public Employees' Medical and )'YI,\_ 
Hospital Care Act. W 

2. Permanent Intermittent (Pl) Employees ~ 
~ 

a. Initial Eligibility -A Pl employee will be '(./' 

eligible to enroll in health benefits (>-
during each calendar year if the 1Jlr-..J 

employee has been credited with a 

minimum of 480 paid hours in one of 

two Pl control periods. For purposes of 

this section, the control periods are 

January 1 through June 30 and July 1 

Page 2 of 3 8/23/2019 2:00 PM 
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through December 31 of each calendar 

year. An eligible permanent intermittent 

employee must enroll in a health 

benefit plan within 60 calendar days 

from the end of the qualifying control 

period. 

b. Continuing Eligibility - To continue 

health benefits, a Pl employee must be 

credited with a minimum of 480 paid 

hours in a control period or 960 paid 

hours in two consecutive control 

periods. 

w 
'-JJJ 
o::i
~ 
{W· 
~ 

~· 

~>f--
/11,P 

I 

-.._~r 
Family Member Eligibility - For purposes of this ~ 
section, "eligible family member" shall be 

defined by the Public Employees' Medical and 

Hospital Care Act and includes domestic 

partners that have been certified with the 

Secretary of State's office in accordance with 

AB 26 (Chapter 588, Statutes of 1999). 

l('.P 

~. 

fjvv-J 
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LOCAL 1000 

= • SEIU 
Stronger Togelller 

~]jg11 'l/rt)IJ 
Union Proposal 

Bargaining Unit 3 

Date -----

The Union proposes the following language: 

9.1.3 Health Benefits Plan (Unit 3) 

A. Health Program Description 

U10{)M 
~i'b}t1 
\~ '\ \,V.J,a ,}e V 

Proposal No: 1 

·~ 

1A ~~u lout \eoo 1. Effective the first day of the pay period 

following ratification of this Agreement the 

State will continue to pay the employer health 

contributions rates established on January 1, 

20162019. To be eligible for this contribution, 

an employee must positively enroll in a health 

plan administered or approved by Cal PERS. 

~ _,. 

Page 1 of 5 

a. The State shall contribute $562 $583 

per month for coverage of an eligible 

employee (Party code one). 

b. The State shall contribute $1, 128$1, 170 

per month for coverage of an eligible 

employee plus one dependent (Party 

code two). 

c. The State shall contribute 

8/25/2019 1:34 PM 
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$1,469$1,518 per month for coverage\ )J / 
of an eligible employee plus two or ~I.._./ 

more dependents (Party code three). .6::, 
The employer health benefits contribution for r 
each employee shall be a flat dollar amount 

equal to 80 percent of the weighted average of 

the Basic health benefit plan premiums for a 

State active civil service employee enrolled for 

self-alone, during the benefit year to which the 

formula is applied, for the four Basic health 

benefit plans that had the largest State active 

civil service enrollment, excluding family 

members during the previous benefit year. For 

each employee with enrolled family members, 

the employer shall contribute an additional flat 

dollar amount equal to 80 percent of the 

weighted average of the additional premiums 

required for enrollment of those family 

members, during the benefit year to which the 

formula is applied, in the four Basic health 

benefit plans that had the largest State active 

civil service enrollment, excluding family 

members, during the previous benefit year. The 

8/25/2019 1:34 PM 
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established flat dollar amounts shall be 

increased or decreased as appropriate 

pursuant to the formulas on January 1, 

iQ4.7.2020, January 1, 20-t-82021, January 1, 

~2022, and January 1, ~2023. There 

shall be no further increase or decrease to the 

amount(s) in subsequent years without a 

negotiated Agreement. 

2. The parties agree to work cooperatively 

with CalPERS and the health plans to 

control premium increases. 

B. Health Benefits Eligibility 

a. Employee Eligibility 

For purposes of this section, 

"eligible employee" shall be 

defined by the Public Employees' 

Medical and Hospital Care Act. 

b. Permanent Intermittent (Pl) Employees 

Initial Eligibility-A Permanent 

Intermittent employee will be eligible 

to enroll in health benefits durina 

t 
0-

8/25/2019 1:34 PM 



each calendar year if the employee 

~ has been credited with a minimum of 

four hundred eighty (480) paid hours 

& in one of two Pl control periods. For 

purposes of this section, the control 6 periods are January 1 through June 

30 and July 1 through December 31 

of each calendar year. An eligible 

permanent intermittent employee 

must enroll in a health benefit plan 

within sixty (60) calendar days from 

the end of the qualifying control 

period. 

~ Continuing Eligibility - To continue 

health benefits, a permanent 

intermittent employee must be 

credited with a minimum of four 

hundred eighty (480) paid hours in a 

control period or nine hundred sixty 

(960) paid hours in two consecutive 

control periods. 

c. Family Member Eligibility 

Page 4 of 5 8/25/2019 1:34 PM 
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For purposes of this section, "eligible 

family member" shall be defined by the \ _Q\ __; 
Public Employees' Medical and -f.\-
Hospital Care Act and includes 

domestic partners that have been 

certified with the Secretary of State's 

office in accordance with AB26 

(Chapter 588, Statutes of 1999). 

(£, 
~-
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SE/U 
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Date k1~ 

The Union' proposes the following language: 

9.1.17 Health Benefit Plan/DentalNision Benefits 

Service Plan (Unit 17) 

A. Consolidated Benefits (CoBen) Program 

Description 

1. CoBen Allowance 

1Y~ 

Upon ratification by the Legislature, the 

State agrees to pay the following 

contribution for the Consolidated Benefits 

(CoBen) Allowance. 

The allowance is based on the Health 

Benefit party codes in a health plan 

administered or approved by Cal PERS. To # ~>~ 
~ 

be eligible for this contribution, an employee 

must positively enroll in a health plan 

administered or approved by Cal PERS. 

The employer health benefits contribution for 

each employee shall be an amount equal to 

•. ~\J 

\}~~I\,~\\ 
Page 1 of 11 8/28/2019 12:30 PM 
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eighty percent (80%) of the weighted 

average of the Basic health benefit plan 

premiums for a State active civil service 

employee enrolled for self-alone, during the 

benefit year to which the formula is applied, 

for the four (4) Basic health benefit plans that 

had the largest State active civil service 

enrollment, excluding family members, 

during the previous benefit year. For each 

employee with enrolled family members, the 

employer shall contribute an additional 

eighty percent (80%) of the weighted 

average of the additional premiums required 

for enrollment of those family members, 

during the benefit year to which the formula 

is applied, in the four (4) Basic health benefit 

plans that had the largest State active civil 

service enrollment, excluding family 

members, during the previous benefit year. 

When an employee is appointed to a new 

position or class that results in a change in 

eligibility for the composite rate, the effective 

date of the change shall be the first of the 

~ 
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month following the date the notification is 
1 

JJ / 
received by the State Controller's Office if ~ 

the notice is received by the tenth (10th) of 

the month. 

2. Description of the Consolidated Benefit (CoBen) 

Program 

Employees will be permitted to choose a 

different level of benefit coverage according to 

their personal needs, and the State's allowance 

amount will depend on an employee's selection 

of coverage and number of enrolled 

dependents. The State agrees to provide the 

following CoBen benefits: 

a. If the employee is enrolled in both a 

health plan administered or approved by 

CalPERS and a dental plan 

administered or approved by Cal HR, the 

health benefit enrollment party code will 

determine the allowance amount. 

b. If the employee declines a health benefit 

plan which is administered or approved 

by CalPERS and certifies that he/she 

8/28/2019 11:24 AM 
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has qualifying group health coverage 

from another source, the employee's 

dental benefit enrollment party code will \)1 J 
determine the amount of the ~ 

contribution. 

c. If the employee elects not to enroll in 

a health plan administered or 

approved by CalPERS and in a dental 

plan administered or approved by 

CalHR and certifies that he/she meets 

the eligibility criteria for state

sponsored health benefits and the 

CoBen Cash Option Program, 

including but not limited to having J:ias 

qualifying group health coverage a-A€I 

dental covornno from another sources 

the employee wiU may enroll in the 

CoBen Cash Option Program during 

the open enrollment period or as 

newly eligible to receive one hundred 

fifty-five dollars ($155) in taxable cash 

per month. Cash will not be paid in 

lieu of vision benefits and employees 

8/28/2019 11:24 AM 
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may not disenroll from vision 

coverage. Employees do not pay an 

administrative fee. · w 
d. Permanent Intermittent (Pl) employees 

shall only be eligible to participate in 

the CoBen Cash Option and receive a 

six (6) month cash payment for the first 

control oeriod of each olan vear. 

e-cg_lf the employee elects not to enroll in a 

health plan administered or approved by 

CalPERS and certifies that he/she meets 

the eligibility criteria for state-sponsored 

health benefits and the CoBen Cash 

Option Program, included but not limited 

to having i=las---qualifying group health 

coverage from another source, but enrolls 

in a dental plan administered or approved 

by CalHR, the employee may enroll in 

CoBen Cash Option Program during the 

open enrollment period or as newly 

eligible to receive the difference between 

the applicable composite contribution and 

the cost of the dental olan selected and 

8/28/2019 11:24 AM 
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vision benefits not to A)('.neerl one 

hundred thirty dollars ($130) per month. 

(The State will pay the premium cost of 

the dental plan and vision plan). Cash will 

not be paid in lieu of dental benefits only 

or vision benefits, and employees may not 

disenroll from vision coverage. 

Employees do not pay an administrative 

fee. 

e. BU 17 Permanent Intermittent employees 

may enroll in the CoBen Cash Option 

Program as described in Section 18.1 of 

this Contract. 

f. If the monthly cost of any of the State's 

benefit plans (health, dental and vision) in 

which an employee elects to enroll 

exceeds the State's maximum allowance 

amount as set forth in subsection A 1 

above, the employee shall pay the 

difference on a pre-tax basis. If there is 

money left over after the cost of these 

benefits is deducted, the remaining 

amount will be paid to the employee as 

8/28/2019 11:24 AM 
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taxable cash. 

g. Employees enrolled in Tricare, Medicare, 

Medi-Cal, Covered California, and other 

forms of individual health coverage, as 

defined by CalHR, are not eligible to 

participate or enroll in the CoBen Cash 

Option. 

B. Health Benefits Eligibility 

1. Employee Eligibility 

For purposes of this section, "eligible employee" 

shall be defined by the Public Employees' 

Medical and Hospital Care Act. 

2. Pl Employees 

a. Initial Eligibility -A Pl employee will be 

eligible to enroll in health benefits 

during each calendar year if the 

employee has been credited with a 

minimum of four hundred eighty (480) 

paid hours in a Pl control period. For 

purposes of this section, the control 

periods are January 1 through June 30 

~ 
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and July 1 through December 31 of 

each calendar year. An eligible Pl 

employee must enroll in a health 

benefit plan within sixty (60) calendar 

days from the end of the qualifying 

control period. 

b. Continuing Eligibility - To continue 

health benefits, a permanent 

intermittent employee must be 

credited with a minimum of four 

hundred eighty (480) paid hours in a 

control period or nine hundred sixty 

(960) paid hours in two (2) 

consecutive control periods. 

3. Family Member Eligibility 

For purposes of this section, "eligible family 

member" shall be defined by the Public 

Employees' Medical and Hospital Care Act 

and includes domestic partners that have 

been certified with the Secretary of State's 

office in accordance with AB 26 (Chapter 

588, Statutes of 1999). 

~ 
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4. The parties agree to work 

cooperatively with CalPERS and the 

health plans to control premium 

increases. 

C. Dental Benefits 

1. Contribution 

The employer contribution for dental 

benefits shall be included in the 

Consolidated Benefits Allowance as 

specified in subsection A (1) of this 

agreement. 

2. Employee Eligibility 

Employee eligibility for dental benefits will 

be the same as that prescribed for health 

benefits under subsections B (1) and B (2) 

of this agreement. 

3. Family Member Eligibility 

Family member eligibility for dental benefits 

is the same as that prescribed for health 

benefits under subsection B (3) of this 

agreement. 

~ 
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D. Vision Benefit 

1. Basic Plan Program Description 

The employer agrees to provide a vision 

benefit to eligible employees and 

dependents. The employer contribution 

rates for the vision benefit shall be 

included in the Consolidated Benefits 

Allowance as specified in section A (1 ). 

The vision benefit provided by the State 

shall have an employee co-payment of ten 

dollars ($10) for the comprehensive annual 

eye examination and twenty five dollars 

($25) for materials. 

2. Employee Eligibility 

Employee eligibility for vision benefits is the 

same as that prescribed for health benefits 

under subsections B (1) and B (2) of this 

agreement. 

3. Family Member Eligibility 

Family member eligibility for vision benefits is 

the same as that prescribed for health benefits 

w 
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under subsection B (3) of this agreement. 

4. Enhanced Vision Plan Option ~ 

,~'t 
/'/ 
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Employees may elect to participate in the 

Premier Plan during an open enrollment 

period. Participation is at the employee's 

cost. 

8/28/2019 11:24 AM 
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The Union proposes the following language: '~ "" 

~ c .... Y.) (111 kO:.. 
9.2 Dental Benefit Plans (Excludes Units 3 and 17) 

1A 56/l) ld ltXXJA. Contribution Amounts 

1. The State agrees to continue to pay the ~6 
following contributions that went into effect R':._· 
January 1, 2G4e 2019 for dental benefits. To~~ 

be eligible for this contribution, an employee //111111£. »a 
~---- must positively enroll in a dental plan ~Vv 

Page 1 of 3 

administered by the Department of Human Qw'!) 
~~ 

Resources. 

month for coverage of an eligible 

b. The State shall pay up to $65.09 puv.vv ~-
per month for coverage of an eligible 

employee plus one dependent. 

c. The State shall pay up to $94.09 - tlif () . .f .. r> 

$96.21 per month for coverage of an ~-/ 

eligible employee plus two or more ;t;f7 /-J-

8/23/2019 2:00 PM 
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dependents. Y.I 
2. The employee will pay any premium ~~ 

amount for the dental plan in excess of the ~ .):!) 
State's contribution, except that the 

employee's share of the cost shall not 

exceed twenty-five percent (25o/o) of the 

total premium. 

B. Employee Eligibility 

~ 
B'.) 

l}.tt 
z:5:· 

~· .. ·?
(:) /J1P 

y 
Employee eligibility for dental benefits is the same as~ 

that prescribe~ for health benefits under section ~-1 . . . ·~;_:;J 
and 9.1.3 of this Contract. D0t~a.~ 

C. Family Member Eligibility 

Family member eligibility for dental benefits is the 

same as that prescribed for health benefits under 

section 9.1 and 9.1.3 of this Contract. 

C'~ 

i4 

D. Coverage During First Twenty-Four (24) Months oA. ___.-/ 
Employment ~ 

Employees first appointed into State service who ~ 
meet the above eligibility criteria, will not be eligible 1c" 

I--for enrollment in the State-sponsored indemnity or 

preferred provider option plan until they have 
f.Jvv 
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w 
completed twenty-four (24) months of employment <?r 
without a permanent break in service during the ~Y-) 
twenty-four (24) month qualifying period. However, if 

no alternative plan or pr~paid plan is available within a 

fifty (50)-mile radius of the employee's residence, the 

~ 
5'0 

01.J . 
~ 

lf(oo 4c ____ (;l_rllployee will be allowed to enroll in the indemnity or 
~ .52-.... c/:JJ~A 

s--·---
7 

W~;~ 

preferred provider option plan. 

~' 
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Le l l,op/lf 
Union Proposal ~ /L ii If LOCAL 1000 

:2 Iii 
SEIU 
Stroroger Together 

~ Master Table • ~ 
I I Dlat ' ~ 

~ \'&p~ il2'6IIT Pro~ al No:~ 

The Un;on proposes the follow;ng language, ~ ~ 
9.3 Vision Benefit Plans (Excludes Units 3 and 17) °');) ~ 

~~ IA ~£\\J i...oc.s.t. I 000 

7 
I?~ 

hvt'rQ~!u 
~ ~~~/Zu/0--

A. Program Description Basic Plan 

The employer agrees to provide a vision benefit 

to eligible employees and dependents. The --

vision benefit provided by the State shall have~-~ 

an employee co-payment of ten dollars ($10) f~ JMltJ 
the comprehensive annual eye examination and r~u 
twenty-five dollars ($25) for materials. 't(~ 

B. Employee Eligibility 

Employee eligibility for vision benefits is the same~~ 

as that prescribed for health benefits under sJt~~ 

9.1 and 9.1.3 of this Contract. "' 
I 

C. Family Member Eligibility 

Family member eligibility for vision benefits is the 

same as that prescribed for health benefits undel . 

section 9.1 and 9.1.3 of this Contract. lJ, (l.,t-. r 

~ A 
~r~ 
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D. Enhanced Vision Plan Option 

Employees may elect to participate in the 

Premier Plan during an open enrollment 

period. Participation is at the employee's 

cost. 

~~ 
.~&~--~-

t 
~VJ 
~ 
fD 

~ 
~i 
~ 

~---:, 

lZ.>? 

~ 
~ 
~ 

t(./) 

<&-
'Jj \,..;-/ 

Page 2 of 2 8/23/2019 2:00 PM 



LOCAL rooo 

= .. SEIU 
Stronger Tog~tlwr 

Bargaining Unit 3 

Date --------
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The Union proposes the following language: 

9.-3.3 Vision Benefit Plans (Unit--3} 

,_.. . ....-· 

1. Program Description Basic Plan 

+fie emplover agrees to orovide a vision 

benefit-to- · · - 4 

dependents The visi0fl-b8flefi.~ 

the State-sl=lall have an employee co

nnvm8fl-t-of ten dollars ($10) for the 

nnmnrF!hF!RSive annual eye-examination 

and t¥.1enty five dollars ($25) for materials 

2-,-.e.mplovee Eliaibilitv 

e-mpleyee-eliqibilitv for visfoo benefits is the same 

nF\ thnt prescribed for healtfl--eenefits--t1fideF 

F\ectinn A 1 nf-tfl.is--Contract. 

~ ~ ~, 3. Familv Member Eliqibi-l+ty 

Page 1 of 2 

Familv member eliaibility fer vision benefits is 

ti=l-ef-Safffi!"~...t.h.::if:.+H'f'ser-i-eed for healtfl-13e.nefits 

under section 9.1 of this Cont-raoh 

8/21/2019 12:29 PM 
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4. Enhanced Vision Plan Ootion 

Employees may elect to participate in the 

Premier Plan during an open enrollment 

f*)fieEk--RaftiB+patjeff-i&at-~e:.s 
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The Union proposes the f llowin ro lover language:~..._l'.)Cif\L.-u'v 

9.4 Out-of-State Supplemental Health Care Program {'k 
A. The State agrees to pay state employees '-" 0 

headquartered out-of-state and cannot enroll in a 

~~llt 

~J;.,,.,Zpc: > 

?JU/~ 
~~ 

Page 1 of 1 

enroll in a CalPERS sponsored Health Maintena~~ 

Organization (HMO) whose out-of-pocket medic 

expenses exceed the CalPERS sponsored Health u,__ __ .. -~ 
Maintenance Organization (HMO) maximum out-o~ p~ 
pocket payment (MOOP), shall be reimbursed the rj~ 1-
actual expenses incurred above the CalPERSQ.a:;.k:~~

sponsored HMO MOOP up to their plan's Mqo~-,d\~ ~ ~ 
A\-(}.,v

1
~ _ ,vwv.. -\'.A 

~ 

1%~5( ;?- . 
d~JJ--
...,/ 
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LOCAL 1000 = .• SE/U 
Slronger TO!l<Jlher 

Union Proposal 

Master Table 

Date ~/8-/.z.01q cf!,-t- l\ ~~Lt,Q 

~ Prop~sal o. . 
n-Vt 5'The Union proposes the following rollover languag · I r, 

'J..--1....A s-1-~i 
9 .. 5 Employee Assistance Program (EAP) -----7 

_ VJ?· A. The State recognizes that alcohol, nicotine, d?.\Au ~ 
~ ~ abuse, and stress may adversely affect job . \ . ~"\L 
~ {) . 

performance and are treatable conditions. As a · 
/l ~ 

• ~ means of correcting job performance problems, ~e 

',~ =--------- --- State may offer referral to treatment for alcohol, ~~ 
,c;;:,x( nicotine, drug, and stress related problems such as '(VI. , I 
, ~fLOJT'\o ,Jur;v---- marital, domestic partner, family, emotional, ~1) 

~
~ financial, medical, legal, gender transition or other 

. personal problems. The intent of this section is to 

~t 'Ct?~ assist an employee's voluntary efforts to treat 

alcoholism, nicotine use, or a drug-related or a 

stress-related problem. ~ 

B. Each department head or designee shall designate 

an EAP Coordinator who shall arrange for program~ 

to implement this section. Employees who are 1.,,. \--,. 
referred to an EAP Coordinator will be referred by th~~\.1.\7 

appropriate management personnel. An employee / / , 

Page 1 of 3 4/30/2019 2}1 p~ 
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~vf} 
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rP-
{\l\,L 

~ 

using the EAP, upon approval, may use accrued sick 

leave credits, CTO, vacation, and holiday credits for 

such a purpose. Leaves of absence without pay may -5-l-<-h

be granted by the department head or designee upon -

the recommendation of the EAP Coordinator if all si 

leave, holiday credits, vacation, and compensating 

time off have been exhausted, and the employee is 

not eligible to use Industrial Disability Leave or State 

Disability Insurance. A list of all EAP Coordinators 

and a telephone number to contact the appropriate 

coordinator shall be furnished to the Union within a 

timely manner after the execution of this Contract. 

Changes to such lists and phone numbers shall be 

promptly furnished to the Union when such changes 

occur. 

~ 
i 
~ 

~ 

~ 
jJv' 
µ 

manager, supervisor, department director, or ~~ 
coordinator shall disclose the nature of the _; 

employee's treatment or the reason for employee's ~ 

C. The records concerning an employee's referral 

and/or treatment shall be kept confidential. No 

leave of absence. Records of such referrals shall not '\J'yi~ 
be kept in the employee's personnel file. \ 0 ---0. Upon request by the Union, a department whichhas-f-'t:--,.~ 

/)t.-v---1 
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'iJ~.&lt an internal Employee Assistance Program for its 

employees will meet to discuss concerns presented 

by the Union regarding the administration of the 

program. 

E. Employees laid off shall be provided services in 

accordance with the Employee Assistance Program. 

Vi~--

Page 3 of 3 

Such services are term limited for six (6) months 

from the actual date of layoff. ~ 
~ 
J)1d-
~ 
<'.Jb-, 

~ 
f 
/,' 
j/J 

\C 01 c~, 
~ 
~ 
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LOCAL 1000 

= .. SE/U 
Stronger Togcu,.,, 

Date 

Union Proposal 

Master Table 

--------

..·· '~11'-l \~ 
([Vpt1 
Proposal No: 1 \''1.J:,~ 

The Union proposes the following rollover language: 
-S...J "t .k::-

9.6 Pre-Tax of Health and Dental Premiums Costs -----
~ 

Employees who are enrolled in any health and/or dental pla 

which requires a portion of the premium to be paid by the 

/ '-'-?:? employee will automatically have their out-of-pocket premium 

~~L costs taken out of their paycheck before Federal, State, and 4 ~J(" // 
,/~&~~ social security taxes are deducted. Employees, who choose ,\ ~~ 

_.,/,1 / ~ not to have their out-of-pocket costs pre-taxed, must make an-\f 
v//1.(~ . 

~ 
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LOCAL 10~.f. 

>.-.., -~ SEIU 
Stronger T~ettler 

Union Proposal 

Master Table 

' 
' ,..,,, ,c 

\. Date c_/,¥1 j 
~ 0\2,\ l tfL, Proposal No: 1 fl1,r-
~ The Union proposes the following rollover language: . ..L_ 'I(_ 

t7 9.7 Pre-Retirement Death Continuation of Benefits ~ 
Government Code section 19849.15 - notwithstanding· any 

~ death of an employee while in State service, continue to · . 

pay employer contributions for health, dental and vision / {~ 

w4.PJrV~ benefits for a period not to exceed one hundred-twenty ~- ~j-~/ 
-1tfttr9'/!tv- = (1-20) days beginning in the month of the employee's death.~ 

{{3t}vvd ·· The surviving spouse, domestic partner or other eligible 1J~~ 
\_/)()A.. family member, if any, shall be advised of all rights and ~a.-.+.d 
(Jf-f-,f1l{/fL-- obligations during this period regarding the continuation of C:""~~ 

~f A>tQx~ . health and dental benefits as an annuitant by the California 1~ D...A..., ~ 
ft{A~~-/l.a--- Public Employees' Retirement System. The surviving ;j Vl&t) 

spouse, domestic partner or other eligible family member 

shall a:so be notifie~ by the departm~nt d~ring th.is. period z::!1-y~,.._ 
regarding COBRA rights for the cont1nuat1on of v1s1on ~~ 
benefits. This section shall apply to represented State ~~~ 

employees in bargaining units that have agreed to this // ~ 

provision. ~- ' ' - --
.,)£/J~ ~-· 
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LOCAL IO~,f. 

~·v0 -~ - ii ~W,!!. Union Proposal 

Master Table 

Date B/e/2.c>E( ~ 
Proposal No: 1 

" e1,, L 4 
(.:J,- I..> \ 

The Union proposes the following rollover language: ,S.}-~ 

9.9 Presumptive Illness 

When required by Cal/OSHA provisions, the State shall 

provide medical examinations for employees working i11 
~ 

occupations which expose them to health risks. 

Examinations shall be in accordance with Cal/OSHA 

regulations. 

~ --... .. _._ 

Page 1 of 1 
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LOCAL 10~,f. =~ SEIU 
Strongor TogQther 

Union Proposal 

Master Table ~ 
, , \") vJO-D\ L Vl._ Date .--- of iti) '0 
~ Proposal Ng.; l~i . ·t, 

,......~ The Union proposes the following rollover language·~ ~7-t·J. 
~ -''{./ 9.10 Employee Injury on the Job s~~ 

~Q~ 
V2)J&--

141~/iwc >. 

~~ 

W\~~
~..v/lev-v. 

A. In the event a disabling injury occurs to an ,,-------

employee while on the job, the State agrees to ~ 

furnish prompt and appropriate transportation to . r-,.([\ 
the nearest physician or hospital. Employees may "Dr---
pre-designate a personal physician who would be 

utilized, if circumstances permit, in the event of a 

job related injury. The employee must obtain the 

physician's written consent for this designation; 

the designation must comply with the other 

requirements included in Labor Code section 

4600; and, the form must be given to the State in 

advance of any work-related injury. Otherwise, 

the State will refer the injured employee for 

treatment to a physician of its choice. 

B. An employee who is directed by his/her supervisor 

00,<71,r' 
tf_rt /I-

Page 1 of 2 



~ 

of compensation for the time spent. 

C. If the treating physician advises the injured 

employee to go home or the employee is 

admitted and remains in a hospital or clinic for 

treatment, the employee shall be paid for his/he 

full shift. 

D. The State shall not use the DI R's Disability 

Evaluation Unit Advisory Rating form as the 

< vehicle to justify removing a worker from his/her 

..,,.~ ,,/$22. "'"--~normal work assignments. 

~~~\lj~ 
7ef"ufi4/A~ 

)-
~ 
!J3 
~ 
oJ( 
/3. I.-

SC) 

:; 
t 
~ 
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LOCAL 1000 

= • SEIU 
s1mnger·roget11er 

Union Proposal 

Master Table 

Date 'if ( ?- 0 / J ~ 

~~\t°'\ 

~y~ 
2a1No:2 

The Union proposes the following language: 

9.11 Enhanced Industrial Disability Leave (EIDL) 

cnlfa)~Cle_ A. An employee working in the CDCR who loses the ability 

to work for more than twenty-two (22) workdays as the 

result of an injury incurred in the official performance of v' 
,ti ' 

)LZ,cr ;:;;--bls/her duties may be eligible for financial 

augmentation to the existing Industrial Disability Leav_ .. 

(IDL) benefits. Such injury must have been directly and ~ 
specifically caused by an assault by a patient/client or / 

inmate/ward, or parolee. ( ( 

B. An employee working in the DDS, DSH, COVA, or in (')}--

the Special Schools in the COE who loses the ability c8cf)t.11ck 
to work for more than twenty-two (22) workdays as cN~ 

Pagel of 3 

the result of an injury incurred in the official 

performance of his/her duties may be eligible for a 

financial augmentation to the existing IDL benefits. 

Such injury must have been directly and specifically 

caused by an assault or in the restraining of an 

assaultive resident, patient (individual), student, 

~ 

ts;;; 
-Jt7< 

~ 
~ 
:;f 

/!!ll1'IL '/J/i/t, GX 
8/12/2019 2:1~-# 
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client, or member. 

C. The EIDL benefits will be equivalent to the injured 

employee's net take home salary on the date of 

occurrence of the iniurv. EIDL eligibility and . 

benefits may continue for no longer than one year ~

after the date of occurrence of injury. For the 

purposes of this section, "net salary" is defined as 

the amount of salary received after Federal 

income tax, State income tax, and the employee's 

retirement contribution have been deducted from 

the employee's gross salary. The EIDL benefit will 

continue to be subject to miscellaneous payroll 

deductions. 

D. EIDL will apply only to serious physical injuries and 

any complications directly related medically and 

attributable to an injury as delineated in A and B 

above, as determined by the department director or 

designee. This benefit shall not be applied to either 

presumptive, stress-related disabilities, or physical 

disability having mental origin. 

E. The decision as to whether an employee is eligible 

for, or continues to be eligible for EIDL, shall rest 

~· 

<fl 

~f,-_. 
~ 
{L 
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~ 

~
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with the department director or designee. The 

department may periodically review the employee's 

condition by any means necessary to determine an 

employee's continued eligibility for EIDL. 

F. Other existing rules regarding the administration of IDL 

will be followed in the administration of EIDL. 

~,, I I ., 
y1-- tt.'.:>· 

,....--·"""_".----·· 

G. This section relating to EIDL will not be subject to thi1· . 

~-arbitration procedure of this Contract. y 
,. • H. In circumstances that deviate from paragraphs A, B, 

and D the Director may consider and grant EIDL on a V _./ 
tr 

case-by-case basis when he/she determines the (2f/ 
injury was in fact job-related. ~ 

If a claim is denied by the department director, the \\'~-

Union may request a review by CalHR. j~ 
J. Within thirty (30) days of the ratification of this ~ ,I 

agreement, the parties will meet to discuss whether t.A----
Bargaining Unit 3 employees working for the ~ 

' 

Page 3 of 3 

Department of Rehabilitation meet the criteria to be 1u'.:::> 

eligible for EIDL. ~ 
~ 
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LOCAL 1000 

Date Kl '_LU/ i" 
~ £.Y'c>' \ 

:2 • 
SE/U 
Stro!'lger Together 

Union Proposal 

<[.¥VJ 
.___ 

Proposal No: 2 

The Union proposes the following language: s--1-~~ fA St/lJ WI 9.12 FlexJElect Program 

~ ()x) A. The State agrees to prov;de a flex;ble benefits 

fJ_ program (Flex/Elect) under Internal Revenue Co &-c';..J) ·1 ; ,tJ.DJ(.£te_ section 125 and related sections 105(b), 129, and 

-\2)yvu 213( d). All participants in the Flex/Elect Program shal~ J-
~ •• ,-,/// be subject to all applicable state and federal laws s~)', t:a~ Federal statutes and rules, and any related f.J,j 

administrative provisions-adopted by CalHR. The ~ 
administrative fee paid by participants will be determined t~~ 

~ each year by CalHR. All eligible employees must have~ 1),~ 

~ 
a permanent appointment vvith a time base of half fi/12..-c__. 

· time or more and have oermanent status. or if in a 
/ ~ 

. limited term or temporary authorization (TAU) ,...-...,.....-~ 

oosition must have mandatorv mhirn rinhts to:, ~/1/Ut ~ 
normanont nosition ,~,,/ 

B. Employees, who meet the eligibility criteria stated i~ ~ 
subsection A above. will also be eliaible to enroll il'iF. 

m~~-

Page 1 of 3 12:13 PM 
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Reimbursement aooount under the Flex/Eleot 

Program 

To be eligible to enroll in the FlexElect Medical 

Reimbursement Account or Dependent Care 

Reimbursement Account, employees must have a 

ermanent appointment with a time base of half tim 

or more. or if in a limited term or a temporary 

authorized position, must have mandatory return 

rights to a permanent position (not permanent 

intermittent). Permanent Intermittent employees are 

not eligible for the FlexElect Medical Reimbursement 

Account or the Dependent Care Reimbursement 

Account. 

C. The State shall continue its current practice on a cash 

option in the Flex/Elect Program for BU 1, 3, 4, 11, 14, 

15, 20, and 21 employees who meet the eligibility 

criteria for state-sponsored health benefits and the 

:S~)L_ 

,4-
~ 
pt* 

~ 
<1:'t'v( -
~~1 ·-

~ 
'~ 

j4fP 

/1-;
~4} 

FlexElect Cash Option Program, including but not G:5C 
limited to having i=lave qualifying group health coverage ~~ 
from another source, to enroll for the cash option in lieu ~& 

C---' 
of health and/or dental covera~. The CoBen Cash ~ 

Option Program is available to eligible BU 17 r fl'/__ 
employees as discussed in section 9.1.17. / 

[5 
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~ D. Pl employees are eligible to participate in the 

Flex/Elect or CoBen Cash Option Program as 

described in Article 18 of this Contract. 

Cal, Covered California, and other forms of 

--{ - individual health coverage, as defined by CalHR, 

~ 
are not eligible to participate or enroll in the 

tacJ-t..., FlexElect Cash Option. .c" ,j,cJL 
...----.. /" /""' ...2) 

t/--- t~ 
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LOCAL 1000 

= • SEIU 
nfl>flg~r Together 

Union Proposal 

Master Table 

Date ______ _ 

~ c,,Q,/ {tf(_ Proposal No, ~il{I" 
The Union proposes the following rollover languag~;; ,.1.f~ 
9.13 Long-Term Care Insurance Plan v-~-lj 

parents, are also eligible to enroll in the plan 

subject to the underwriting criteria specified in 

the plan. 

1 
B, The long-term care insurance premiums and the 

·p!A/c.,0( administrative cost to CalPERS and the SCO 

\ ~i/1.(i{fJlt.-_ shall be fully paid by the employee and are 

(\ subject to payroll deductions. 

c~~~ 
;d"~-A11~. 

~ 
.4-~vL--

.~~ 

f 
~~'SS' 

~~~ 

~ ~-7~ 
~ ~~;a 
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LOCAL 1000 

= .. Union Proposal ~ I ' . 
Date Maste,Table & ~ 

~ ~~ Proposal No: 1 1,'l,v 

SEIU 
~trongerTogcther 

The Union proposes the following rollover language: 

~ O C) - 9.14 Temporarily Disabled Employees $lP'I t'.,, 
- J/J~ \\ A \/1/h~n ~n ~mnl~.,~~ , -r\, V VI lvl I 01 I vi I ltJIVYOv claims to be temporarily 

~ 
G,./'JL 

'(£'' r-~ disabled and prevented from performing his/h 

~ usual and customary duties, and requests 

modified duties, the State may require medical 

substantiation of the condition. 

1i/t B. Consistent with the State's Reasonable 

Accommodation Policy, the State shall attempt 

to provide alternative duties within the 

individual's medical restrictions and 

classification, dependent on availability of work 

and funding. 

C. Any disputes arising out of this section may 

only be appealed through the SPB's 

Page 1 of 1 
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LOCAL 1000 

= • SE/U 
Stronger Togelher 

Date 

Union Proposal 

Master Table 

----

", 

'll lt-1 \ 1~ 

·1~~\V 
1 

,_,_[\ W ~LtQ. Proposal No: 1 

v ~ v . . The Union proposes the following rollover language: 

y;vz; 9.15 Industrial Disability Leave (IDL} 

'f/.. 
~~0 

L_ 

Qµ, 
\\~ d 

/?~ ~ 

A. Employees who suffer an industrial injury or 

illness and would otherwise be eligible for 

Temporary Disability (TD) benefits under th 

Labor Code will be entitled to IDL as described · 

in Article 4 of the Government Code, beginning 

with section 19869. IDL will be paid in lieu of TD 

benefits. 

B. Eligible employees shall receive IDL payments 

equivalent to full net pay for the first twenty-two 

(22) workdays after the date of the reported 

injury. 

C. In the event that the disability exceeds twenty

two (22) workdays, the employee will receive 66 

and 2/3 percent of gross pay from the twenty

third (23rd) workday of disability until the end of£),(/ 

the fifty-second (52nd) week of disability. No IDL 

payments shall be allowed after two (2) years 

Page 1 of 3 4/39i'"~9 <l~2~~M 
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from the first day (i.e., date) of disability. 

D. The employee may elect to supplement payment 

from the twenty-third {23rd) workday with accrued 

leave credits including annual leave, vacation, sicl 

leave, or compensating time off (CTO) in the 

amount necessary to approximate the employee's 

full net pay. Partial supplementation will be ~ 

allowed, but fractions of less than one hour will not 

be permitted. Once the level of supplementation is i~ 
selected, it may be decreased to accommodate a ~ 

fr1P declining leave balance but it may not be 

increased. Reductions to supplementation 

amounts will be made on a prospective basis only. 

E. Temporary Disability with supplementation, as 

provided for in Government Code section 19863, 

will no longer be available to any State employee 

who is a member of either the PERS or STRS 

during the first fifty-two (52) weeks, after the first 

date of disability, within a two (2) year period. 

F. If the employee remains disabled after the IDL 

benefit is exhausted, then the employee will be 

eligible to receive TD benefits as provided for in 

f? 
(- S) 

vJJ 
~ 

,r1 

~o 

~ p 
.£-:· 
t-61\lA 

~ 
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the Labor Code and supplementation, as provided 

in Government Code section 19863. 

G. All appeals of an employee's denial of IDL 

benefits shall only follow the procedures in the 

Government Code and Title 2. All disputes 

p 
vJJ-~ 

~ 
CQJ~ 

(?/Mt~ 
ft(~»b> --

~(1_,~, 
-~~;;:~ 

Page 3 of3 

relating to an employee's denial of benefits are 

not grievable or arbitrable. This does not change 

either party's contractual rights which are not 

related to an individual's denial of benefits. 

~ 
<~· 

l 
f(.O,J 

~ 
fu 
~-

~ 
~ 
MIA 

~· 

4/30/2019 2:55 PM 



LOCAL IO~.£ 

= !Ill SEIU 
5\ronger Together 

Union Proposal 

Master Table 

Date 8>/8 /Wrt1 cg,,~- f4L 
~odl.JiQ. Proposa~ ~ 
C'<)·""Q The Union proposes the following rollover language(:!.Y 31Jl \" 

_ ~ I -J 9. 16 Group Legal Service Plan 5f ti.-L 
V IJ Y_l /\ The State of California agrees to contract for an employ~ 

paid group legal services plan. The plan will emphasize 

~-1?' choice of providers and access to legal services. The plan 

shall be offered on a voluntary, after-tax payroll deduction 

basis, and any costs associated with administering the plan L.-
_all be paid by the participating employees through a ~ ~{,}'o 

~ 
~~ 

~ 

/~_ 

Page 1 of 1 



LOCAL 1000 

= • SEIU 
Stronger Together 

Union Proposal 

Master Table 

Date -------.1.lLV ~·""'......, 

The Union proposes the following language: 

9.17 State Disability Insurance (SDI) 

1A SEILI k&.\-Q. !BOO A. All employees covered by this Contract will be covered 

- . , ,/2 of a Non-Industrial Disability Insurance (NOi) and ~ 
Enhanced Non-Industrial Disability Insurance (ENDI) ~o-}:) ()/\CJ.~ 

Page 1 of 6 

.25CZ--
1. Employees eligible for SDI benefits are those wh~ 

are defined by section 2601, et seq. of the $ 
California Unemployment Insurance Code. SDI 

provides benefits for an employee disabled due 

to a non-work related illness or injury. SDI ~iV!,IM,'' 

benefits include Paid Family Leave (PFL) wn1c~~ 

provides benefits to an employee who takes time ~ ~' r 
off to care for a seriously ill family member as ~ , 
defined by section 3301 et seq. of the California~~~ 

Unemployment Insurance Code, or to bond with 7 
a minor child within one year after the child's birth '/5 
or placement of the child in connection with foster ,4/, 

8/26/2019 12:20 PM 
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care or adoption. Eligible employees covered 

under the SDI program shall receive benefits 

pursuant to California Unemployment Insurance 

Code section 2655. 

2. The State will pay the full premiums for an 

employee and any applicable dependent ~ 
coverage for health, dental and vision benefits for 

the length of the employee's disability up to a 

maximum of twenty-six (26) weeks and for PFL 

up to a maximum of six (6) weeks. Effective July 

1, 2020, PFL will extend from six (6) weeks to a 

maximum of eight (8) weeks. The State shall 

recover the employee's portion of the premium 

paid through an accounts receivable consistent 

with Government Code section 19838(a)(2). Any 

reimbursements for overpayment shall be in 

monthly installments and the number of 

f3 II \.J 

CJ? 
-if) 
;~-

~ 

!# pN 
;;;-

ICJ) 

repayments shall be equal to the number of tF'1 

monthly overpayments. By mutual agreement, the ~ 
overpayment may be satisfied by the use of leave y,t,f' 
credits, excluding sick leave. If an employee's £ii 
SDI leave extends past twenty-six (26) weeks, , 

the employee shall remit the full health, dental ~ 

8/26/2019 12:20 PM 
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and vision premiums directly to the healthcare 

providers. 

3. Employees participating in the Out-of-State 

Supplemental Health Care Program (Article 9.4) 

shall continue eligibility as long as they are not 

remitting their health, dental and vision premiums 

directly to the healthcare providers. 

4. If an employee is released by their physician to 

return to work on a part-time basis, an employee 

may use accrued vacation, annual leave, CTO, 

holiday credit, personal leave (PLP), personal 

necessity leave (PNL-BU 3) or sick leave 

balances to supplement their SDI benefits. 

5. SDI does not cover the first seven (7) days of any 

disability; therefore, sick leave, vacation, CTO, 

holiday, PLP, PNL (BU 3), or annual leave may be 

used to cover this period in its entirety. 

6. A seven (7) dav v,1aitina oeriod is reauired for 

PFL through Deoember 31, 2017, therefore, siok 

leave, vaoation, CTO, holiday, PLP, PNL (BU 3), 

or annual leave may be used to oover this period 

in it!:, ontimfv Beginning on January 1, 2018, an 

8/26/2019 12:20 PM 
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employee taking PFL as described in section 

A( 1) to care for a family member will be eligible 

for benefits without the seven (7) day waiting 

period if the employee meets the requirements of 

section 3303 of the California Unemployment 

Insurance Code. 

7. An employee may elect to supplement their SDI 

benefit with leave integration up to forty (40) .t 
hours per month of their accrued vacation, annual 6\/ 

~ leave, CTO, holiday credit, personal leave (PLP), 

PNL (BU 3), or sick leave balances. If an ';\'~) 

employee elects to use annual leave or sick leave ~6 
to supplement, it may affect the SDI benefits. An Cbr; 
employee's combined SDI benefit and use of 2i!fiF 
leave credits cannot exceed their regular monthly '1J 
gross (less mandatory reductions) pay. Within 

one week of being disabled from work, the · _ 

w employee or his/her representative must contact 

their departmental personnel office to provide 

information on the following: 

a. The date the disability/illness commenced; 

b. The estimated duration of the disability; 
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c. A phone number where the employee can 

be reached; 

d. The election of leave credits usage during 

the first week of disability; 

e. The number of hours in a month to be 

charged to leave credits; 

f. Whether or not the employee is planning to 

file for SDI; 

g. The election to supplement leave credits 

with SDI benefits; 

h. Once the SDI benefit amount has been 

determined, the employee must provide a 

copy of the SDI award letter and the SDI 

check stubs to the employee's personnel 

office in order to ensure proper 

supplementation of benefits and payment. 

B. All appeals of a denial of an employee's SDI benefits 

shall only follow the procedures in the California 

Unemployment Insurance Code and Title 22 of the 

California Code of Regulations. All disputes relating to 

an employee's denial of benefits are not grievable or 
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arbitrable. This limitation does not change either party's 

contractual rights which are not related to the denial of 

an individual employee's benefits. 

C. Current State employees who transfer into this 

bargaining unit who are eligible for ENDI and NOi 

benefits prior to transfer shall be entitled to retain their 

ENDI and NOi eligibility for six (6) months. 
1
1) 

D. When the State Controller's Office resumes its effort to N-
/) I/ modernize the State's current payroll system, the State 'b 'agrees to meet with the Union to discuss the feasibility 

r.. I\ of integration of SDI benefits. · 
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WCAL 1000 

" :::__411 
SEIU 
Stronge.-Together 

Union Proposal 

Bargaining Unit 4 

Date "] /'St::, { l~ 

@ tD!l$ Proposal No: 1 

The Union proposes the following rollover language: 

9.18.4 Caltrans Life Insurance (Unit 4) 

A. In addition to the workers' compensation death 

benefit provisions of Labor Code section 4702 and 

the approximate fifteen thousand dollars ($15,000) 

State death benefit provided Unit 4 employees, 

the Department of Transportation (Caltrans) 

agrees to pay fifty thousand dollars ($50,000) to 

the designated beneficiary(s) of any Caltrans Unit 

4 employee who is killed while assigned State 

duties in State highway right-of-way under the 

following conditions: 

Page 1 of 2 

1. The employee is hit by any motor vehicle, or 

part thereof, being operated in the right-of

way; and 

2. Payment of the workers' compensation job

related death benefit is riot denied because 

of an affirmative defense by the employer 

7/19/2019 2:55 PM 
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B. Caltrans will investigate each work-related death 

and determine if the qualifying conditions were 

satisfied before paying the fifty thousand dollars 

($50,000) to the deceased employee's 

designated beneficiary(s). Payment shall only be 

made if all of the qualifying criteria contained in 

the section are satisfied. In accordance with 

existing law, a copy of the investigation report will 

be provided to the Union upon request. 

C. In the event of a dispute regarding appropriate 

designated beneficiaries, the Caltrans Life 

Insurance benefit will not be paid until the 

disputants legally verify that they have settled 

12o4 .. ··· their dispute or a court of competent jurisdiction· 

resolves the matter for them. ~ -ug.0lll\e 10lc_5' 
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LOCAL 1000 

= • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 11 

Date --------

..,-, \ '1P\ \ l'\ 
],,',IV 'f?""' 

Proposal No: 1 

The Union proposes the following rollover language: 

9.18.11 Life Insurance (Unit 11) 

A. In addition to the benefit provisions of Labor Code 

section 4702 otherwise applicable to Unit 11 

employees, and the approximate fifteen thousand 

dollars ($15,000) State death benefit provided Unit 

11 employees, the State agrees to pay fifty 

thousand dollars ($50,000) to the designated 

beneficiary of: <-1,: 1\ ~- \ \$\ 
"f.C. ll~~ 

1. Any ~T-r1msl\.Unit 11 employee, or 

2. A Department of Food and Agriculture (CDFA) 

Plant Quarantine Inspector, or 

3. A Department of Water Resources (DWR) 

Water Resources Technician 1/11 

Construction Inspector Technician Range A/B 

Construction Inspector 

Construction Supervisor I 

·""f\l\ ~: f'J r o, (LA \tct 
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4. And, any Public Utilities Commission (PUC) 

Unit 11 employee. Provided said employees in 

the above referenced groups A ( 1) through A 

(4) are killed while assigned State duties in 

State highway or railroad right-of-way under 

the following conditions: 

a. The employee is hit by any motor vehicle 

or part thereof being operated in the 

right-of-way, and 

<\'A- '\ ~l~ ~y 

~"'\~\\;~ 

b. Payment of the Workers' Compensation 

job-related death benefit is not denied 

because of an affirmative defense by the 

employer as specified in Labor Code 

section 5705. The department will 

investigate each work-related death and 

determine if the qualifying conditions were 

satisfied before paying the fifty thousand 

dollars ($50,000) to the deceased 

employee's designated beneficiary. 

Payment shall only be made if all of the 

qualifying criteria contained in this section 

are satisfied. In accordance with existing 

law, copy of the investigation report will be ~ ,1..-

Page 2 of3 7/23/2019 9:49 AM 



provided to the Union upon request. 

In the event of a dispute regarding 

appropriate designated beneficiaries, the 

Life Insurance benefit will not be paid 

until the disputants legally verify that they 

have settled their dispute or a court of 

competent jurisdiction resolves the 

matter for them. 

B. The Air Resources Board shall maintain the life 

insurance policy currently in effect for Air Resources 

Field Representatives and Automotive Emissions 

Test Specialist assigned to the Heavy Duty Diesel 

Section. 

C. The State shall provide the Union with a copy of any 

changes in life insurance policies required under this 

section. 
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LOCAL 1000 

e " SEIU Union Proposal 
stronger Tog<:tll!!f 

Bargaining Unit 21 

} Date "1/30/J'[ 
/ l, (JS~ I /A Proposal No: 1 

\ ' The Union proposes the following rollover language: 

9.18.21 Alternative Pre-Retirement Death Benefit (Unit 21) 

section 21547. 
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LOCAL IOOO 

> ... 
SEIU 
Slronger Together 

/.1\ irt' '~ 
' f:Jft'-t' ,', Union Proposal 

B~g,~nr,~it 3 
Date Of--5--u--+ 

Proposal No: 1 

The Union proposes the following language: 

9. 19.3 Light/Limited Duty Assignments (Unit 3) 

A. As part of a return-to-work program for employee 

who are incapacitated due to illness or injury, an 

employee may request and/or the State may initiate 

a limited duty assignment. 

B. Limited duty assignments will be administered in 

accordance with all the following criteria: 

1. When the assignment is in accordance with a 

physician's substantiation and recommended 

Page 1 of 3 

instruction; 

2. When and where the State determines that the 

assignment provides needed services; 

3. When the employee can satisfactorily perform the . /1.. 
work· (~JMi;:,-r 

' • V '1/4,u,i 
4. When there is prognosis for improvement of the 

illness or injury; 
, 

8/5/2019 1:50 PM 
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5. Maintaining safety shall be prime consideration 

prior to assigning limited duty. 

C. The duration of a limited duty assignment shall be ~ 
up to forty-five (45) calendar days. At the State's ~ /JD, 

discretion, a limited duty assignment may be n .. ~ 
extended up to sixty (60) days when warranted ~t} ~ 
under B(1) through B(5) above. ~ 0 1 

D. The State may make alternative assignments, ((\ 

retrain employees, or may, if it follows the 

requirements of the Government Code, medically 

terminate an employee whose prognosis for the 

continued employment is poor. 

E. The State reserves the right to have the 

employee examined by a physician of its 

choosing prior to granting, continuing, or 

extending a light/limited duty assignment. 

F. When an employee's injury or illness is 

medically determined to be permanent, the 

employee or the State may initiate action under 

the provisions of reasonable accommodation 

as prescribed by the State Personnel Board 

(SPB). Nothing in this section shall be 

( ), 11? 
#'~?"~ 

0~ 
!JC 
~ 
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construed to contravene the SPB's 

constitutional and/or statutory authority to 

determine the appropriate classification of ~~ 
assigned duties; to require reasonable ~ Vhi,uJ-A 
accommodation of an employee or applicant n . t~\V"· 

with disability; or to determine the ability of an ~°}, 0\-f 
applicant or employee to perform the essential n/ 0 , 
functions of a classification or job. Complaints 

under this section alleging out-of-class work, 

denial of reasonable accommodations, 

discrimination based on disability, or 

inappropriate medical demotion, transfer or 

termination shall not be grievable under the 

grievance procedure contained in Article 6 of 

this Contract, but may be appealed to the SPB, 

~ the Department of Fair Employment and 

Housing (DFEH), and/or the Equal Employment 

Opportunity Commission (EEOC). 

G. This section shall apply to all Unit 3 employees. 

hr 
~ 
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LOCAL 1000 

:2 • 
SE/U 
suonger Together 

Union Proposal 

Bargaining Unit 14 

Date ~U\~ 30170/'f 
~ .?: s-o ,,. H,1 • Proposal No: 1 

The Union proposes the following rollover language: 

9.19.14 Light/Limited Duty Assignments (Unit 14) 

A. As part of a return-to-work program for 

TA- S.tlU LouJ tooa employees who are incapacitated due to illness 

;i,,/ or injury, an employee may request and/or the ~y State may initiate a limited duty assignment. 

tf B. Limited duty assignments will be administered in 

accordance with all the following criteria: 

1. When the assignment is in accordance with 

a physician's substantiation and 

recommended instruction; 

2. When and where the State determines that the 

assignment provides needed services; 

3. When the employee can satisfactorily perform the 

work; 

illness or injury; 

7/23/2019 2:14 PM 
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5. Maintaining safety shall be a prime consideration 

prior to assigning limited duty. 

C. The duration of a limited duty assignment may be 

up to sixty (60) calendar days. At the State's 

discretion, a limited duty assignment may be 

extended an additional sixty (60) days when 

warranted under 8(1) through 8(5), above. 

D. The State may make alternative assignments, 

retain employees, or may, if it follows the 

requirements of the Government Code, medically 

terminate an employee whose prognosis for 

continued employment is poor. 

E. The State reserves the right to have an 

employee examined by a physician of its 

choosing prior to granting, continuing, or 

extending a lighUlimited duty assignment. 

F. When an employee's injury or illness is medically 

determined to be permanent, the employee may 

request Reasonable Accommodation as 

prescribed by the State Personnel Board (SPB). 

The State will review the request in conformance 

with SPB rules. Nothing in this Section shall be 

Page 2 of 3 7/23/2019 2:14 PM 



construed to contravene the SPB's constitutional 

and/or statutory authority to determine the 

appropriate classification of assigned duties; to 

require reasonable accommodation of an 

employee or applicant with disability; or to 

determine the ability of an applicant or employee 

to perform the essential functions of a 

classification or job. Complaints under this 

Section alleging out-of-class work, denial of 

reasonable accommodations, discrimination 

based on disability, or inappropriate medical 

demotion, transfer or termination shall not be 

grievable under the grievance procedure 

contained in Article 6 (Grievance and Arbitration) 

of this Contract, but may be appealed through 

the SPB's Reasonable Accommodation Appeals 

Process. 

TA-- Sg11J L.ou;if 1000 
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WCAL 1000 

t{a 
SEIU 
Sirong<,:fTogffllt< 

Union Proposal 

Bargaining Unit 15 

Date <?; [ z... \ l~ 
\2 .. tl '·LI s. Proposal No: 1 

The Union proposes the following rollover language: 

9.19.15 Light/Limited Duty Assignments (Unit 15) 

A. As part of a return-to-work program for employees 

who are incapacitated due to illness or injury, an 

employee may request and/or the State may initiate a 

Ctu fooa limited duty assignment. If an employee makes a 

eiuest, the State shall endeavor to initiate a 

light/limited duty assignment. 

~~ 

~Ar\ 
4<: 

~ 
l('-f) 

B. Limited duty assignments will be administered in 

accordance with all the following criteria: 

Page 1 of 3 

1. When the assignment is in accordance with a 

physician's substantiation and recommended 

instruction; 

2. When and where the State determines that the 

assignment provides needed services; 

3. When the employee can satisfactorily perform the 

work; 

4. When there is a prognosis for improvement of the 

~~ If/;:__, '1"-/7.o/':) 1;:,,tSM) 
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illness or injury; 

5. Maintaining safety shall be prime consideration 

prior to assigning a light limited duty. 

C. The duration of a limited duty assignment shall be up 

to sixty (60) calendar days. At the State's discretion, 

a limited duty assignment may be extended up to 

sixty (60) days when warranted under B (1) through 

B (5) above. 

D. The State may make alternative assignments, 

retrain employees, or may, follow the requirements . . 
'\t\ '6 \'2. \I.~ of the Government Code. 

J:>~ 
E. The State reserves the right to have the employee / 

examined by a physician of its choosing prior to ~ 

granting, continuing, or extending a light/limited X"Y1('\ 
duty assignment. U I u U 

F. When an employee's injury or illness is medically 

determined to be permanent, the employee or the 

State may initiate action under the provisions of 

Reasonable Accommodation as prescribed by the 

SPB. Nothing in this section shall be construed to 

contravene the SPB's constitutional and/or 

statutory authority to determine the appropriate 

'W-
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classification of assigned duties; to require 

reasonable accommodation of an employee or 

applicant with disability; or to determine the ability 

of an applicant or employee to perform the 

essential functions of a classification or job. 

Complaints under this section alleging out-of-class 

work, denial of reasonable accommodations, 

discrimination based on disability, or inappropriate 

medical demotion, transfer or termination shall not 

be grievable under the grievance procedure 

contained in Article 6 of this Contract, but may be 

appealed to the SPB, the DFEH and/or the Equal 

Employment Opportunity Commission . 

Page 3 of 3 
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LOCAL IOOO 

= • SE/U 
Stronger Togemer 

Union Proposal 

Bargaining Unit 17 

Date 01-\~o \\o 
I 

Proposal No: 1 

The Union proposes the following rollover language: 

9.19.17 Light/Limited Duty Assignments (Unit 17) 

A. Where the need is substantiated by a physician, the 

_state will attempt to provide light/limited duty 

assignments for up to sixty (60) days: 1) in 

accordance with a physician's recommended 

instructions; 2) where and when services are needed; 

3) to the extent it does not inconvenience other 

employees; 4) to the extent the employee can 

satisfactorily perform the work; and 5) where there is 

a prognosis for improvement. At the option of the 

State, the assignment may be extended beyond sixty 

(60) days. It is the intent of the parties that the limited 

duty assignments be of the minimum necessary 

~ durations and that the maximum limited duty 

2.f--; / :.-/ assignment of sixty (60) days, and any extensions, be 

'µt.:lv µt-~ utilized for the most severe illnesses or injuries. 

~ B. The State may make alternative assignments, 

retrain employees, or as provided under the 

7~ 
Page 1 of 2 7/22/2019 2:43 PM 



i:t'lr Government Code, medically terminate an 
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employee whose prognosis for continued 

employment is poor. 

choosing prior to granting, continuing or 

extending a lighUlimited duty assignment. 

D. Nothing in this section shall be construed to 

contravene the State Personnel Board's (SPB) 

constitutional and/or statutory authority to 

determine the appropriate classification of 

assigned duties, to require reasonable ---·~--:~ accommodation of an employee or applicant with 

~ ~a-disability, or to determine the ability of an 

Qitiv jx,tllll applicant or employee to perform the essential 

.~ -~ functions of a classification or job. Complaints 

Page 2 of 2 

under this section alleging out-of-class work, 

denial of reasonable accommodation, 

discrimination based on disability, or inappropriate 

medical demotion, transfer or termination shall not 

be grievable under the grievance procedure 

contained in Article 6 (Grievance and Arbitration 

Procedures) of this Contract. 
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LOCAL 1000 = ., 
SE/U 
Slrong!lf Together 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

6W Jtffe 
1/~J I'} 
@t~lf 

The Union proposes the following rollover language: 

9.19.20 Light/Limited Duty Assignments (Unit 20) 

··~. 
¥,:c,v l Q.v'\<:'./ V\Vv"\ \( lv 
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A. Where the need is substantiated by a 

physician, the State will attempt to provide 

light/limited duty assignments for up to sixty 

(60) days: 

1. In accordance with a physician's recommended 

instructions; 

2. Where and when services are needed; 

3. To the extent it does not inconvenience other 

employees; 

4. To the extent the employee can satisfactorily 

perform the work; and 

5. Where there is a prognosis for improvement. 

At the option of the State, the assignment may be 

extended beyond sixty (60) days. 

B. The State may make alternative assignments, 

4v---
Page 1 of2 7/24/1912:38 PM 
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retrain employees, or as provided under the 

Government Code, medically terminate an 

employee whose prognosis for continued 

employment is poor. 

C. The State reserves the right to have an 

employee examined by a physician of its 

choosing prior to granting, continuing or 

extending a light/limited duty assignment. 

r. _ fl J/ •...• dA_,./ D. Nothing in this section shall be construed to 

· 1.:f' ~,uv contravene the SPB's constitutional and/or 
,j.,,L_ 

4-

statutory authority to determine the appropriate 

classification of assigned duties·; to require 

reasonable accommodation of an employee or 

applicant with disability, or to determine the ability 

of an applicant or employee to perform the 

essential functions of a classification or job. 

Complaints under this section alleging out-of-class 

work, denial of reasonable accommodation, 

discrimination based on disability, or inappropriate 

medical demotion, transfer or termination shall not 

be grievable under the grievance procedure 

contained in Article 6 of this Contract. 

Page 2 of 2 7/24/1912:38 PM 
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LOCAL IOOO 

= -• SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

9.20.20 Continuation of Flexible Benefits Election (Unit 20) 

When an employee who is enrolled in the State's Flexible 

Benefits Program (FlexElect) for eligible non-represented 

employees changes employment status to that of a 

represented employee in the bargaining unit, the employee 

will maintain their flexible benefit elections through the 

duration of the FlexElect plan year in lieu of the 

corresponding benefits provided by this Contract. At the 

conclusion of the FlexElect, the employee shall receive only 

those benefits contained in this Contract. 

Page 1 of 1 7/23/2019 8:30 AM 



LOCAL 1000 

= • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date OJ I vO h 0\ 

Proposal No: 1 

The Union proposes the following rollover language: 

9.21.17 Reasonable Accommodation (Unit 17) 

A. No State employee shall be unlawfully denied 

reasonable accommodation. The State agrees to 

take such actions as necessary to ensure that 

this purpose is achieved. 

B. Within California Department of Human 

Resources (CalHR) policy, the State agrees to 

make reasonable accommodation for the known 

'.)1t.s+,J,,.., 
~IL 

physical and/or mental limitations of an 

employee with a disability. Such efforts shall 

include the types of reasonable accommodation 

specified by the Cal HR. 

5' {;j; C. Alleged violations of this section shall not be 

~~ 

7 Page 1 of 2 

grievable under the grievance procedure contained 

in Article 6 (Grievance and Arbitration Procedure) 

of this Agreement. Complaints alleging denial of 

reasonable accommodation shall be pursued with 

the State Personnel Board through the complaint 

7/22/2019 2:45 PM 
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procedure specified by the Board and/or with the 

Department of Fair Employment and Housing or 

the Equal Employment Opportunity Commission. 

5fcth~ 
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LOCAL IOOO 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Master Table 

Date ~[z/ 'Zaitq 
. r.r-N r () · Proposal No: 1 \Jr~ LADV{;\I....., C? - f -- l 4' 

· · . The Union proposes the following rollover langu@g · v L I. 
v·()X" . --h;.~ _ OJ. -. U 9.22 Health Benefits Advisory Committee ~· ~~ 

Vlrj, j [\ _ As a part of the Joint Union Labor Management Benefits :j-1) ~j\ 
Advisory Committee, CalHR will arrange, with the assista~r l)r--, 

health care providers to give educational forums. In these 1A~ 
of CalPERS, for representatives of the major California 

educational forums, health care providers will be asked to ~.\\~ 

«-<-_..::,,,JJ;?.r?~-s:--:.discuss cost containment methods, plan design, operationak,..,...1:)tlV<'-1' 

o('{!2.~-d-- changes, and methods to improve member(s) overall health~ 

fU1f 
u-W.M..- /lc.e,v-

g'~ 
l&a ,) ... ~<,/ ' 

~~G 
tr..~/ 
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LOCAL WOO 

= Ii SEIU 
SIAAlg~ TQQfttler 

Union Proposal 

Master Table 

Date '& /),,? J ( '.1 

,,...,..--.,,.;.,. ,. 

~/ 

The Union proposes the following language: · 'u>\ ,lJ.... 
Prop~al No: 21_jo{;f" 

~111 -,,_ e11cn · ?-l L 
, ~vv~'{t:.., 9.23 Medical Reimbursement Account Workgroup ,~ 

The parties agree to discuss health benefit costs for state ~ 

employees whose headquarters are outside the State of 
I 

r, u 
l--, :Y- California. The workgroup will consist of Franchise Tax Board\·· 

' Board of Eaualizritinn California Department of Tax and Fee 

Administration, CalPERs, SEIU and CalHR. The parties agree y:-~ 
, to begin meeting upon ratification of the agreement. ~?,--·~ 

{CM,,-, )t,,1/C - . -

~ 
The parties understand that the health plans are \ Q 

~ ~dministered by the CalPERS Board are not subject to ~~-
_y(J 

10
~ change through negotiation. ~~ 

-;\: (\~ ·~tff!vY 
<AWA~~N~ ~·~ 
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LOCAL 1000 = • SE/U 
Strong,,1 Together 

Union Proposal 

Master Table 

Date '6 ( 1--~ l l °i 

,A 

YA~ ( V t:l'S';},-Gt~fi fM-\ Proposal No: 2 
~1 ~g~'i I 'i S-h. 
I?~ The Union proposes the following language: ak-

J .. \J v0cA4t2... (_'CY · · 9.24 Prefunding of Post-Retirement Health Benefits --
0~ The State and Bargaining Units 1, 3, 4, 11, 14, 15, 17, 

-~I 
f/ 

~ 
and 21 hereby agree to share in the responsibility towa(d 

, , the pref~nding of p.o~t-ret:r~ment health benefits for ~"'-J:'lr"'Z"'< 
:7memb8r- of Bargaining Lrnts 1, 3, 4, 11, 14, 15, 17, 20, f 

and 21; and, agree that the foregoing concepts will be ~ t'.i a,.c .. , .. J~ ... 

implemented as a means to begin to offset the future v· . 
financial liability for health benefits for retired members. ?J 

~JJ:C;/-{fP~ 

A. Beginning July 1, 2018, the State and Bargainin 

Units 1, 3, 4, 11, 14, 15, 17, 20, and 21 will ~'(t~ 
. . lW ~SJ 

prefund retiree health care, with the goal of · er ~ 

reaching a fifty percent (50%) cost sharing of ~- tf/ \ 
. actuarially determined total normal costs for both \v'~_J, 

employer and employees by July 1, 2020. The~ t,/iP 
'){) ,lif ,z_,h.-/7/!M.,,,_- . 
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amount of employee and matching employer ~ 
contributions required to prefund retiree health ~-e"' 

care shall increase by the following percentages .. ~~ 

of pensionable compensation: 
\~ --~··· --
~ 
~,t----
~~/A)-
8/28/~ 
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1. July 1, 2018: by 1.2 percent. 

2. July 1, 2019: by 1.1 percent, for a total of 

2.3 percent. 

3. July 1, 2020: by 1.2 percent, for a total of 

3.5 percent. 

B. Employees Subject to Other Post Employment 

Benefit (OPEB) Prefunding 

All bargaining unit members who are eligible for 

health benefits must contribute, including 

permanent intermittent employees. Bargaining 

unit members whose appointment tenure and/or 

time base make them ineligible for health benefits, 

such as: seasonal, temporary, and employees 

whose time base is less than half time half time, 

do not contribute. The employee prefundin@ 

contribution for a permanent intermittent 

employee shall be based on a ratio comparing 

their annual scheduled hours of 'Nork in 

comparison to those of a oorresponding 

j30fmanent employee for that positioo-c Bargaining 

unit members not subject to OPEB prefunding 

shall begin contributing upon attaining eligibility for 

~ 
JO 
i):) 
~ 

i 
f(~ 

~ 
""'-rvv 

~··· 

J1tf 

~ 
/11 

~ 
~ 
~ 
~ 
~ 

Page 2 of6 8/28/2019 7:13 AM 



~ 
&l
r~ 
I~ 

~ 
wt 
~ 

f'/W 

u 

health benefits. New hires and employees 

transferring into Bargaining Units 1, 3, 4, 11, 14, 

15, 17, 20, and 21 shall begin contributing 

immediately, unless they are not subject, as set 

forth above. 

C. Withholding of Contributions 

Page 3 of 6 

Contributions shall be withheld from employee 

salary on a pre-tax basis, except for employees 

receivinq disability benefits that reauire 
-kl 

- - . 
contributions to be withheld post-tax as 

determined by the State Controller's Office. 

Positive oav emolovee oontributions shall be 

taken in arrears. based on the orior month's hours 

worked. Positive pay employees paid semi 

moothlv. will have the vvhole month's contributions 

'Nithheld from the seoond warrant during eaoh 

monthlv oav oerf8Ek-

1. Employees with a single hourly appointment 

shall have oontributions withheld only up to 

the amount that would have been deduoted 

had the employee held a full time 

aooointment 

9[) 
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2. Employees v .. .'ith an appointment subject to 

OPEB prefunding and an additional 

appointment in a bargaining unit not subject 

to OPEB prefunding, shall have 

contributions withheld only from the 

appointment subj1 · · )ct to OPEB prefunding. 

3. Employees with A'H:iltiple appointments 

subject to OPEB prefunding shall have 

contributions computed . · --' bv combining an 

subject appo.j.ntments, provided the results 

do not excee d the amount earnable in full 

time employment, as follows: 

a. Employees •,vith a full time 

· tment and an additional appo1n 

appointment (e.g., hourly), shall have 

contributions 'Nithheld from the full 

time appointment only. 

b. Employees •nith multiple part time or 

oourly appointments, shall have 

contributions withheld from anyta.U 

appointments, up to the amount that 

'Nould have been deducted had the 

w, 
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emplovee held a full time appointment. 

If an employee has multiple hourly 

appointments, the highest pay rate will 

be used to eompute what the 

deduetion 'Nould be if the employee 

held a full time appointment at that 

pay rate. For employees with a part 

time and hourly-annointment the 

deduetion amount 'Nill be eomputed 

based upon the part time 

apf)Gintment's pav rate. 

D. Contributions will be deposited in a designated 

state subaccount for SEIU Local 1000 of the 

Annuitant's Health Care Coverage Fund for the 

purpose of providing retiree health and dental 

benefits to state annuitants and dependents 

associated with SEIU Local 1000 Bargaining 

Units. As defined in Government Code Section 

22940, a designated state subaccount is a 

"separate account maintained within the fund to 

identify prefunding contributions and assets 

attributable to a specified state collective 

bargaining unit or other state entity for the 
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purpose of providing benefits to state annuitants 

and dependents associated with a specified 

collective bargaining unit or other state entity." 

E. Contributions paid pursuant to this Agreement 

shall not be recoverable under any circumstances 

to an employee or his/her beneficiary or survivor. 

Xv\1x.,v lkA~ F. The costs of administering payroll deductions and 

'Z-/JcJt:e-L- ~au.,,,__ 

asset management shall be deducted from the 

contributions and/or account balance. 

G. The parties agree to suppuit any iegi6iatiun 

necessary to facilitate and implement prefunding 

of retiree health care obligations. 
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LOCAL 10~£ -~ fflU Union Proposal 
,w,,.,,, •• ., Master Table 

~_\"- Date ~f8 / {q Q., ~~ f\ 
~WJuQJltf( Prop/~~·?rr 

8'5a- The un;on proposes the follow;ng rollover langua~t~-c-\,'._ 

1fety Commitment v)~\ -
,-1 /- /,.. 

place for State employees. The Union supports a positive and 

10.1 Health and S; · • 

The State is committed to providing a safe and healthy work 

~ strong health and safety program and shall coor-'cf!.~ry~th tht\ 

. State's efforts in this regard. (_ \4{'r l)\~ ~.__ \ ~,~ 
1{~ . 

~~d-
~ C\~~o.hoV 

V\".IA/V~~ 

• V ~}-

$~/'u-?v- . 
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LOCAL 1000 

Union Proposal 

Master Table ~ 
:2 .. 
SEIU 
Stnmgcr Together 

Date B/8/2.0l'J (!:/ 'f!,~-/~ 

~

~(_,1,jL ProposalNo:1 
2· 11 pr-. 

The Union proposes the following rollover language: ) ' 1 
~ 10.2 Health and Safety Committees S,01 L 

A. The parties agree that Joint Union/Management Heal·~ 

and Safety Committees are appropriate. At the Unio~' V'\J 
request, each department shall establish at least on . 

Joint Union/Management Health and Safety · 

Committee. 66~'lk 
JI{~ fl)I/J 

. B. At the Union's request, the State may establish loc~i'~~io)y 

/hi/ work site Joint Union/Management Health and Safe~~ 
"//,,( l . ~ ...-z..-ia~ Committees consisting of an equal number of Union /2._./J/ 
CQ /),., -- A . and management representatives to address specifi 1

~\ 

~~ '<L- aceas of concern. These comm;ttees shall meet. at 

/!(?~ 

Page 1 of 2 

least, quarterly unless there is a mutual agreement 

between a department and the Union to meet on a 

different schedule. These committees shall meet for th _ 

purpose of discussing health and safety problems, ~., 
~~V""J 

recommending appropriate actions on health and saf~ty v'~~~ ~ 
1 

issues such as, but not limited to, indoor air quality, ~.\_~\\/ti, N 
safety promotion, cumulative trauma disorders, . t ("f-o ,- 1 

~~lJJ,:k_./ 

- Dtu~~-A 
5/1/2019-~~ 

~d&1Jn0 



~ol)\L'cl employees safety training, preventing neck and back 

injuries, record keeping, and how to encourage 

employees to be more conscious of safety. The twenty-

~AJY/A.--

~;,~ 

four (24) hour institutions agree to continue local -5...\~ 
worksite health and safety committees. ~ 

C. Employees appointed to serve on the committee sh"l).. / 

serve without loss of compensation. jl 
D. To the extent permitted by law, and upon request, 

copies of employee occupation injury reports will be 

furnished to the appropriate Joint Union/Management 

Health and Safety Committee and shall remain 

confidential. 

E. The parties agree that training on domestic violence, 

workplace security, rape prevention, and assaultive 

behavior are appropriate subjects for high priority 

consideration by the Joint Union/Management Health 

and Safety Committee. 
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·LOCAL 1000 

= .. SE/U Union Proposal 
Stronget Togct.hqr 

Mrte. r!Table 
Date i 'h 13 

t 

~ 
c_7g,1~!'f 

. ,[\ ProposalNo:1 

~~~-hi'eUnion proposes the following rollover language: l·,\O ~ 
%150 10.3 Occupational Hazards ?~ k--

When an employee in good faith believes that he/she is 

-11Ji--· 

~(~ 
~· 

being required to work where an immediate and C . 
recognizable threat to his/her health and safety exists, \ (·' 

he/she will so notify his/her supervisor. The supervisor wil~ 

immediately investigate the situation and either direct the ) . 
~~ employee to perform some other task away from the 

~,it, . cupational hazard(s) or proclaim the area safe and direct 

·r-'&-

A f) ~the employee to proceed with his/her assigned duties. Thi 

"J3tvv' direction shall normally be after consulting with higher leve~ 

W~_,. supervisory or management staff. If the Union or the 

f /./ {\ employee still believes the unsafe condition(s) exist, the 

. ~ G, ~ Union or the employee may file a grievance alleging a 

~:/4?' ....... ..,...,· · violation of this section in accordance with the Health and 

Safety grievance procedure. 
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LOCAL ,000 

:2 Ii 
SEIU 
Stronger Together 

--;!f.,/,l-1;t.,,, /~ . 

Union Proposal 

MrstelSble Date '¥ ~ l 

":)-k-t,k-

A. Each department shall establish, implement, 

and maintain an IIPP. The program shall be i ~'t+--
writing and distributed and/or made available to /I 

all employees. 

'~ 
B. If any dispute arises with regard to this ~

1 

/ ~-

section, an employee may file a grievance. 2-;1-(/ 
b&l decision reached at the Cal HR level shal~\;,?--··<:'..., 

'-~ be final. ~Jantw~ 
~~~ 
~~ n~
~~ 

·-----

~ -

~(l~~J h; t,i,U ~~~~~ 
,z~~ 
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LOCAL ,000 

=- • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 11 

Date --------

c:() \ '1Pl\ \ '\ 
;} : \ l).~'W\, 

Proposal No: 1 

The Union proposes the following rollover language: 

10.5.11 Health and Safety Education and Training (Unit 11) 

A. Where the State identifies a need, the State will 

provide health and safety information to all 

employees as a part of an on-going program of 

health and safety awareness and education. 

Such information may be reviewed and updated 

annually with input from the departmental Joint 

Union/Management Health and Safety 

Committee(s). 

B. Employees may request to receive additional 

job-specific health and safety training as needed 

and deemrS:J~proprii:lte by the State. 
"(",C -~~ lf;<"r""' 

C. Where Q.e.p~mefitai Joint Union/Management 

Health and Safety Committee(s) have been 

~ tt;(<:·f~ormed, information regarding Health and Safety 

,vi l 'iff ~ucation Training may be an appropriate topic of 

~ 

~ ,, .. ,.,\~: 

~/ 

Page 1 of 2 

discussion in these meetings. The departments 

agree to consider health and safety education and 

7/23/2019 9:50 AM 



~,-:)n~_.wl ~ 
1~,-a;;;;; 

~, -

training recommendations issued by these joint 

committee( s ). 

~ ~:lS"J?>
D'/ l~\ lS\ 
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LOCAL IOOO 

= • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date 0:i, ~ ?,O \\ Cl 
' \ 

Proposal No: 1 

~ '. 3{f,,..., The Union proposes the following rollover language: 

1n I I 1-0.5.17 Safety Orientation (Unit 17) 
1 1 

'~ A. Unit 17 employees in twenty-four (24) hour 

~ I facilities shall be provided orientation which 

,~ 
~ 
.11~/ 
-:P .,:_, _$ .f e,d "'"" 

;;_JF 
5·/t~h _ -·~ /µiv 

/"-. -7i,) 

includes safety policies, procedures, CPR, and 

the use of safety devices, within forty-five (45) 

days of hire. 

B. Safety orientation in other facilities shall be 

provided within forty-five (45) days; however, CPR 

training will be made available within twelve (12) 

months of hire. 

7/22/2019 2:46 PM 



Management Counter Proposal 

Bargaining Unit: 20 

Exclusive Representative: SEIU 

Article: 10.5.20 

Subject: Safety Orientation (Unit 20) 

Date: 0fl1 
fl{>s-e) cc////,:;" 

'St l 1 l L't ~ . / l ',O '2- l"\M -- ~ ·,-r 

The State shall endeavor to provide Unit 20 employees in twenty-four (24) hour facilities 
orientation which includes: safety policies, procedures, CPR and the use of safety 
devices within two (2) months forty-five (45) days of hire and will provide this orientation 
no later than five (5) months from date of hire. 

1lr 
@,; 1oiv 
s~.i\1q 

\l{;Jl 01\ '1--p,UV'-,t1/V' 

_J);; c-i~--· 
~ . /;9·~ 
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LOCAL 1000 
" ::..._~ 

SEIU 
StrongerT.th:er 

1\A'~ 1 ·J,G. ~ 
Union Proposal 

Bargaining Unit 21 

Date 'Jr/ ,;)J.!) / / '-( r , 
Proposal No: 1 

~I~/ 10( 
~ 

s-t(A,--t-e.. 
1IZ\Jl\q 

The Union proposes the following rollover language: 

10.5.21 Health Promotion Activities (Unit 21) 

A. The State, in an effort to increase morale and 

productivity, to reduce absenteeism, injuries and 

illness, and to contain rising health care costs, 

encourages departments and employees to 

participate in health promotion and injury 

prevention activities. 

~1~ 

B. Departments may, based on operational needs, 

allow WWG 2 employees up to one full hour of 

administrative time-off (ATO) per month, to 

participate in State sponsored on-site health 

promotion activities. 

l~..J..A..a ~ .. , 

~ 
-m~1tw· 

C. State-sponsored on-site health promotion 

activities may include but are not limited to the 

following activities held at the work site; 

seminars, demonstrations, exercise or physical 

fitness classes, educational forums, blood 

drives, and flu immunizations. 

Page 1 of 1 7/19/201911:37 AM 



LOCAL 10~,.q ·-· ---~ SEIU 
StrongerTQ!J~!her 

Union Proposal 

rTable 

Date ~ /1,,l_ I \.I.)'. 
{LY't ~ 

@ 
Proposal No: 2 

The Union proposes the following language: $,j.,vk__ 
10.6 Emergency Evacuation Procedures 

( 9-c() 
1 

• '\ A. Each department shall establish, implement, and 

-~~ maintain an emergency evacuation procedure. Tl 

k_ ~ program shall be in writing and distributed and/or . 
1 

• /\ ' made ~vailable to all employees: Th~ program shall // ~ 

... r"'&-

?d.· !. be reviewed every two years to 1dent1fy current -:>'_ 
/ . 

~ trends and best practices. ~ 

. 7/~ 
.4~~8. Each department shall provide training upon . 

~ implementation of the plan, for any changes to th~v\r' v .,.·i~ 
o /JI~ /!llro ';ttf ~A . Ian or for chan es to the sco e of the em lo ees' 

• ~~ responsibilities. Q~ 

tf)~~f.-- C. Any concerns arising from this section may be )//~ 

addressed by either party by raising the issue~ 

the health and safety committees established unde 

Article 10.2. Health ar 1d Safetv Committees. 

~iP-9-ei~ 

~ 
~ 
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~D. If any dispute arises with regard to this 

section, an employee may file a grievance. The 

decision reached at the CalHR level shall be 

final. 
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LOCAL 1000 

= • SE/U 
Stronger Togelher 

Union Proposal 

Master Table 

Date \'1~ 
~~ Propo~/1~ 

The Union proposes the following rollover languag~ 1l:'j3 I¥'-" 

~ 10.7 Protective Clothing (Excludes Units 17 and 21) ~v',k__ 

·J1Yif, ·} A [\ A. When the State requires protective clothing to be ~ 
/ ~A' Employees or the union may req~est the issuanc::> l,d-'t 

~ 
protective clothing. 

-1,A-,l· ~;//;,1/1~ 

~~ 
µ-Hiv ~.e'A'~ 

l 

B. "Protective Clothing" means attire, that is worn over, S~ 
__ or in place of, regular clothing and is necessary to -2:...Zfj

protect the employees' clothing from damage or ~k_ 
stains which would be present in the normal ~\V~~ 

performance of their duties. Protective clothin-~~ 

provided pursuant to this Contract is State owned o~/11-~lf 
leased property which will be maintained by the JJ4~~ 
State. Damaged protective clothing, due to the v~~ 
negligence of the employee, shall be replaced by thet/ ,,, r p 

~~u.£~ 

t' 
bit-

.£.:._ _,. -····' 

~ 

employee at his/her expense. 
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LOCAL 1000 

:2 .. 
SE/U 
Stronger Tooether 

Union Proposal 

Master Table 

Date O:i,\ :bO \ \ °' 
Proposal No: 1 

The Union proposes the following rollover language: 

,~ 10.7.17 Protective Clothing and Equipment {Unit 17) 

/./( J ft A. When the State determines and requires protective 

/ / (~ clothing to be worn or equipment to be used, the 

~ ~ State shall provide the protective clothing and 

l}JV~/1 ...... ,1 .___ equipment. Protective clothing provided pursuant to 
.~/ \~ 

this section is State owned or leased property which 

will be maintained as the State deems necessary. 

B. When protective clothing or equipment is provided, 

the employee shall wear or use the protective 

clothing and equipment in accordance with 

instructions provided by the State. Employees using 

State provided protective clothing or equipment shall 

be held responsible for the loss of and/or damage to 

the protective clothing and equipment other than that 

incurred as a result of normal wear or through no 

fault of the employees. If the protective clothing or 

equipment is determined by the State to be defective 

or of inadequate quality to afford proper protection or 

Page 1 of 2 7/22/2019 2:47 PM 



/(' ti+ I'. ?/Jfrtl damaged to such a degree as to impair proper 

_ ,1 -~~ protection, the State shall provide replacement or 

~~----- repaired protective clothing and equipment at no cost 

to the employees. 

i~v~~1; 
-~r~ j;?<}- S·t .e ... J I-\..=-._ 

1ilL)flb:-

~ !l ./ iJ!tlu !JvPV 
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LOCAL 1000 

= -" SEIU 
S!ronget Togcther 

,!~'~ 
I : Jofl.1 

Union Proposal 

Bargaining Unit 21 

Date ---;'/(';JCP/fo/ 
Proposal No: 1 

The Union proposes the following rollover language: 

10.7.21 Protective Clothing (Unit 21) 

A. When protective clothing is required by the 

employee's supervisor, the State shall either 

provide the protective clothing or reimbursement of 

actual substantiated amounts for initial or 

replacement cost as necessary. Employees must 

request reimbursement in accordance with 

department policy. Reimbursement shall only be 

provided when the employee substantiates the 

expense by providing a receipt(s) for the required 

item(s). "Protective clothing" means attire that is 

worn over, or in place of, regular clothing and is 

necessary to protect the employee's clothing from 

damage or stains which would be present in the 

normal performance of his/her duties and/or which 

is required for the employee to protect the 

employee's body from possible injury. 

B. Protective clothing provided pursuant to this Section 

Page 1 of 2 7/19/2019 11:40 AM 
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is State owned or leased property which will be 

maintained as the State deems necessary. 

C. Protective clothing damaged due to the 

negligence of the employee shall be replaced 

by the employee at his/her expense. 

D. The employee shall comply with any instructions 

provided by the State in regards to protective "J.. .Je 
clothing. ~ 

) 
6~ 
;!:::l!tf 
(~~ ~s_s 
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LOCAL 1000 = • SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 14 

Date 7u/t1, ,?,o,' 1c/l'j 
e, :J; r;-09. t-4 , Proposal No: 1 

The Union proposes the following rollover language: 

10.8.14 Protective Clothing Program at Office of State 

Publishing (OSP) (Unit 14) 

TA- SB"llJ Lo~ 1000 

~a 

/9u~ ;?'I'-' 
~PT· 

A. The Union agrees that the State shall continue a 

protective clothing program in the OSP pressroom. 

The Program shall continue for the duration of the 

contract. 

B. "Protective Clothing" means attire, which is worn 

over, or in place of, regular clothing and is 

necessary to protect employees' clothing from 

damage or stains, which would be present in the 

normal performance of their duties. 

C. The State shall provide and maintain the protective 

clothing. 

D. Employees shall be required to wear the protective 

clothing. 

E. Employees may choose to wear their Solidarity shirts 

and may do so on Wednesdays. The OSP is not liable 

for Solidarity shirts that become soiled or damage~~ ...... ']/3ol 1l( 

) C, J~SDv,"'. 
\~'-v~&r-

, ~ PJ/)A., 
ljoa 

,/ /--~ 
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LOCAL 1000 

:2 • 
SE/U Union Proposal 
Strongff Together 

M!ste1 Table 
Date )( i'g l l °j 

~ u.Q.x,lt;Q__ Proposal No: 1 

-.. The Union proposes the following rollover language:@ ~JAA~ . 10.9 Safety Equipment (Excludes Units 15, 17 and 21) fl·!~, '1 
7 J~ Safety equipment required by the State shall be f JI~ Ii, k--

- /'\ - provided to employees covered by this Contract by the 

employer. 

wearing apparel and other equipment for the ? -

~:::zr 
~--

protection and safety of employees in the 

conduct of their assigned duties. 

safety equipment required in the performance J~ 
of the job. ~~ 

~~. ,"'-fr~ 
C. Employees may request additional safety d,,/./~ 

equipment if they feel it may add to their /";,;::::; 

overall safety. 

0{,,> ~ Equipment damaged or lost, due to the / / ""-~ 1 , 

(yc~~l 
~. 

5/1/2019 10:37 AM ~~ O 
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LOCAL IOOO 

= • SEIU 
stronger TogcUier 

Union Proposal 

Bargaining Unit 15 

Date <r;{ z.../ 19 
Q,, z ~c;-o Proposal No: 2 

The Union proposes the following language: 
-----·-·--=-

10.9. 15 Safety Equipment and Safety Goggles/Glasses (Unit 

15) 

Safety equipment required by the State shall be 

provided to employees covered by this Contract by the 

employer. 

A. Such equipment may include safety devices, 

wearing apparel (e.g. cloth aprons, gloves) and 

other equipment for the protection and safety of 

employees in the conduct of their assigned duties. 

B. The State shall provide training in the use of safety 

equipment required in the performance of the job. 

C. Employees may request additional safety equipment if 

they feel it may add to their overall safety. 
3 

. .1. 01 

;~;~~~ 
~-~~ 

1% 

D. Equipment damaged or lost, due to the 

negligence of the employee, shall be 

replaced by the employee at his/her 

expense. 
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E. The State will provide Bargaining Unit 15 

employees safety goggles when required by 

the State. When the State concurs that an 

individual Unit 15 employee cannot wear safety 

goggles over prescription glasses, the State 

shall provide an initial pair of prescription safety 

glasses, including reasonable time off without 

loss of compensation for examination and fitting 

of the glasses. 

1. Employees shall wear safety goggles or 

prescription safety glasses in 

accordance with instructions provided 

by the State. 

2. Safety goggles provided pursuant to this Sl~.J(:z-l 19 
--~ - s', \~ 

section are State owned or leased property ~ 

Page 2 of3 

which will be maintained as the State 

deems necessary. Employees issued State 

provided safety goggles shall be held 

responsible for loss and/or damage to the 

safety goggles other than that incurred as 

the result of normal wear or through no fault 

of the employee. If grieved, the burden of 

proof shall be on the State in cases of loss 

~ 
k 
~ 
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~ 
'r!i~ efiua4 " / I_£ 

or damage to State provided safety goggles 

or glasses. 

F. The State shall provide Bargaining Unit 15 

employees safety-toed shoes/boots when required 

by the State. Safety-toed shoes/boots provided 

pursuant to this section are State owned or leased 

property which will be maintained as the State 

deems necessary. Employees issued State-provided 

safety-toed shoes/boots shall be held responsible for 

loss of and/or damage to the safety-toed 

shoes/boots other than that incurred as the result of ~/\ 

normal wear or through no fault of the employee. If '6"l:LhL 
grieved, the burden of proof shall be on the State in ~ '?,".\9 

cases of loss or damage to State provided safety-

toed shoes/boots. 

Employees shall wear safety-toed shoes/boots in 

accordance with instructions provided by the State. ~ 

V 
~ 
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LOCAL 1000 

:2 Iii, 
SEIU 
Stronger Together 

1/,4 ~1~A1 
q.' t} i ~ion Proposal 

Bargaining Unit 21 

Date ~(b(!q 

The Union proposes the following language: 

10.9.21 Safety Equipment (Unit 21) 

Proposal No: 2 

The State is committed to providing protective and safety 

··· equipment for the personal protections of its employees, 

~ taking into consideration the various work environments and 

~ the inherent risks of various job assignments. The State shall 

determine the protective and safety equipment, by employee 

classification and job assignment. Employees may request 

additional safety equipment be made available for their use 

in the job. Denial of an employee request for safety 

,,. equipment by the State shall be in writing. 

~~4 
6iv-\~N!J 

rlA ~ 

Page 1 of 1 8/6/2019 1:45 PM 



LOCAL IOOO 

:2 • 
SE/U 
S1f0f1ger Togethe1 

Union Proposal 

M~ster \J able 
Date ~ I ~· \.~ §"'~''1 

Proposal No: 1 ~~£fl 
~- The Union proposes the following rollover language: I '.\5fV\ 

. I I f\ 10.10 Medical Monitoring (Excludes Units 14, 17 and 21) 5,\-~ 
V ~--J\J\.) _ \ Medical monitoring programs shall be discussed by the ~ f1-./.~ .J, /, appropriate departmental Joint Union/Management Health (/\ 

·YM~(J~,-; and Safety Committee(s) and they will take into account the , ~ ~ 
statu···s· of current technology and scientific recommendations \ 

1 

A. /. 

7"1~<--Jlt~~::::::~f.u_§tJch programs, and the need for specified departmental J~ 

~~---.-_.;,_programs. ~~ 

;tlin~llj/~. i!f~ffe 
~ .p> 

------6------

i,~ ~ 
h~J1 ~$,# 

/::;~ 

Page 1 of 1 
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LOCAL rooo 

:2 .. 
SEIU 
~tronger Tog~th1:r 

j'.JlfyfJ 

Union Proposal 

Bargaining Unit 17 

Date o:i-\ 7>0 \ \C\ 
Proposal No: 1 

-rJI- Ufl 1rsfJ ~ he Union proposes the following rollover language: 

, t~ 0.10.17 Medical Monitoring (Unit 17) 

74,,IIJJI. Medical monitoring pr,ograms may be discussed by the 

~ ' appropriate departmental Joint Union/Management Health 

1 and Safety Committee(s) and may take into account the 

~ for such programs. The Health and Safety Committe7s1 ay 

_{If;,;( 1 make recommendations regarding medical monitoring 
l"iu\., or-e. t.Y/A.---
~ Jtf_} ~rogcams to the department head or designee. 

Page 1 of 1 7/22/2019 2:48 PM 



LOCAL 10~.f. >.-.., -~ SEIU 
Stronger Tog~ther 

~~,c~e 
Union Proposal 

Master Table 

Date ---------

~ 
-v1~A 

The Union proposes the following rollover language: 

10.11 Hazardous Materials (Excludes Unit 17) 

A. Upon request of the Union or an employee, the Sta 

( /} shall provide a completed Material Safety Data Sheet 

7--Z... (MSDS) for each hazardous substance in use at the 

place of employment, which has been supplied to the \ 

employer by the manufacturer, producer, or seller. If L:;~,,,,,/ 
~~~::=;;;;::-_ -~n~o~t provided by the manufacturer, producer, or seller, ,\ 9J,-,,1:r' 

,t..&<---
7/'''£: the State shall prepare a written request asking that '1: 

the MSDS be sent. ~ 
~\~ B. In accordance with departmental policies, an F!:f6( 
.J /J · employee will receive training in the use of ~~;)~i?v~5 

'7!(;1--rf..l?AA-" 

Page 1 of 2 

hazardous substances where the following 1A\ ~ 

conditions exist: , / ~
1 

1. The manufacturer is required under Labor Code #/11 
section 6390 to provide a MSDS; ~ 

2. The employee is required to use/handle th~. /J ~/ 
substance; or · ~,;?-

d-
~~ 

!/1/2019 10:44 AM 



lhf.:, ]\)0°' cl~ 3. It is necessary to update or otherwise train an 

~ employee in its use. 

~o 
-v,J-___ 

~ ~·~ 
/1 . 
'.4./ 

~iJy-
,4U~ ~. 

J~ 
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LOCAL 1000 

:2 • 
SEIU 
Stronger Togcttwr 

Union Proposal 

Bargaining Unit 17 

Date O:\'\?iD \ \ °' 
' ' Proposal No: 1 

The Union proposes the following rollover language: 

/ 18/{"10.11.17 Hazardous Materials (Unit 17) 

r . . ____.---tr:. Upon request of the Union or an employee, the 

'----

,tate shall provide a completed MSDS for 

each hazardous substance in use by Unit 17 

employees at the place of employment, which 

has been supplied to the employer by the 

manufacturer, producer, or seller. 

B. If not provided by the manufacturer, producer, 

or seller, the State shall prepare a written 

request asking that the MSDS be sent. 

C. An employee will receive training from his/her 

supervisor or from other departmental resources 

in the use of a hazardous substance where: (1) 

the manufacturer is required under Labor Code 

section 6390 to provide a MSDS; (2) the 

employee is required to use the substance; and 

(3) the employee has not previously been trained 

in its use. This provision shall be grievable only 

Page 1 of 2 7/22/2019 2:53 PM 
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-~ 

;; 

procedure contained in Article 6 (Grievance and 

Arbitration Procedure) of this Contract. 
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LOCAL 1000 

:2 .. 
SE/U 
Stronger Together 

Union Proposal 

Master Table 

Date _______ _ 

~ Proposal No: 1 

1 1 
CJ y.J#' The Union proposes the following rollover language: v~ill- 10.12 Employee Restroom Facilities 

~ \ To the extent possible, where both male and female 

--( 1~ ~ employees are employed at a permanent work site, the 

State will provide separate restroom facilities which are 
I' 

-1,-, also separate from those facilities provided to inmates, I \ 
)(\__,.A,11 1~ wards, residents, patients, members, a~udents. g \~\It\ 

r~~ /I' ~ 

~-

Page 1 of 1 
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LOCAL 1000 

~~,\~11 

= • SEIU 
Stronger Together 

Union Proposal 

Marter vable 
Date J>'. Z l ~ 

Proposal No: 1 

f #_S) vJcfflt- The Union proposes the following rollover language: I ;j l{ PJ/\ 
'--'~ 10.13 Access to Work Areas 24 Hours (Excludes Units 17 ~J"" (e , 

and 21) 

A. Upon request, employees in twenty-four (24) h~ 

facilities/institutions who need keys will be 

provided keys. 

B. Keys may not be provided due to special 

circumstances, such as safety or security reasons. In 

l/{L"t.,(---~~ 

i/r~MJJ-
bri.t.; /1.t?A/Y·-

Page 1 of 1 

during their normal work hours. 

~ O'd 

~~~ 
~,0iff~ 
1'1,11li~· 
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LOCAl.-1000 > ~, 
SE/~ Union Proposal 

11
"""''""""" 

1 
I I I ~.AA Bargaining Unit 21 

A~ • '~~te 1,/1),{D/r'( 
-11~/ [C( Proposal No: 1 

:;-;-- The Union proposes the following rollover language: 

~ (;,Qyc. 10.13.21 Access to Work Areas 24 Hours (Unit 21) 

• 0,, ~- A. Upon request, employees in twenty-four (24) hour 

facilities/institutions who need keys will be provided 

keys. 

B. Upon request, and subject to operational need and 

the overall safety of the employees, departments 

may grant access to employees outside their normal 

work schedule. 

Page 1 of 1 7/19/2019 11:41 AM 



LOCAL 1000 

Union Proposal :2 .. 
SE/U 
Stronger Together 

Master Table , /_jy ~r l°i / 10 
Date " 1 ...... 

, 

0 

C) A 1'.) ~(_,Sf( ------ Proposal No: 1 ff:5'4(1-n 

~ The Union proposes the following rollover language: ~ 
'-6 - ~ 10.14 Personal Alarms (Excludes Units 15, 17 and 21) ~ / 

1f i{\. ·~ .~ (\ A. A department shall make available to all employees who ~ 
~ I\ \ have contact or a work ass;gnment w;th ;nmates, ward,r,1' {' 

Y~ lit~ 

·1~ 

forensic clients or forensic patients, in areas equippe 

with an alarm, a personal alarm transmitter. The 

transmitter shall be tested regularly. If a log of the testin~~ 

is maintained by the department, the Union shall have 1,*;Jlfr/ 
. • the right to inspect this log upon written request. . ± 

~~ B. The departments having twenty-four (24) hour~~,,,<-uv 

;tftAJ~ ~~ institutions shall keep the Union informed, up~'1/ti?/./P 

of the progress of personal alarms being tested, J9~~c$ 
manufactured, or being considered for use within said ~ 

institutions. The State shall meet with a Union ~~~ 

representative before the devices are provided to ,.._ ~ 
employees. 

C. Any institution currently providing such personal alarm J#'.. -. ~. 

devices will continue to do so. )> 
D. This provision shall not supersede any existing 6~ :__ 

departmental or institutional policy governing the us 

personal alarms. 

4-
Page 1 of 1 5/1/2019 10:55 AM 
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LOCAL 1000 

:2 • 
~q\tiO\~ ~dv @ f{f)((f 

SEIU 
~\fOil!ll!f TQg~U,e; 

Union Proposal 

Bargaining Unit 15 

Date flsl Ct ~ \ C\ 
<=o ~ l<._p 

The Union proposes the following language: 

10.14.15 Personal Alarms-CDCR (Unit 15) 

Proposal No: 2 

~ 
\j - Q,D . - r/ 

A. A department shall make available to all employees 

who have contact or a work assignment with 

inmates, wards, forensic clients or forensic patients, 
,w(), r~ 

-L'-'~<A~ -~ /zJ1A. 

in areas equipped with an alarm, a personal alarm ~c_ 
transmitter. The transmitter shall be teste~1:1+B:Fl·y_l{o,1hf S :st, 
to ensure operational order. \:!13s.r.1 .. ar.i~leye&s , 

t'et):l:rt::Sl. a tra11i,l'Ritter will be ~dditior.ia.lly teoff*l. A ~ 
¥/°I\ LO( 

S- ~3l 
log of the testing shall be maintained by the 

department. The Union shall have the right to 

inspect this log upon written request. If a Unit 15 

employee attends the monthly Health and Safety 

\M.ll,\._\M\v~£ 

I • ... 
Committee meeting at an institution, the departmen~ . " . " 

shall make the log available for inspection during \A,,.L\,~Q~ 
that meeting. rnx 

B. The departments having twenty-four (24) hour Jl?~o.A: .. ~ LJ l..J.1. 
l'V.)-V"'G\,l,0f-¥LV•) 

Page 1 of 2 
\ 

institutions shall keep the Union informed, upon 

request, of the progress of personal alarms being 
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~F~ 
~IO~<iJ &x~i 

~4)w 
c::::; ~ 

ijt{A. 

tested, manufactured, or being considered for use 

~ within said institutions. The State shall meet with a 

Union representative before the devices are 

provided to employees. 

C. Any institution currently providing such personal alarm 

devices will continue to do so. 

D. This provision shall not supersede any existing 

departmental or institutional policy governing the use 

of personal alarms. 
'11\ 

~/
0dL9 

E. Upon request from the Union, the California Department of S ~ 3 ! 
Corrections and Rehabilitation shall establish an additional ~ 

seat for a Unit 15 employee to participate in the monthly ~ 

Health and Safety Committee meeting at the institution 1 ~ 

where they work. The Unit 15 employee reserves the right ~ 

to add an item to the meeting's agenda to discuss issues 'lf7N 
associated with Personal Alarms. t\[!;J 

Rs 

Page 2 of 2 8/9/2019 11:52 AM 
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LOCAL WOO 

= • SEIU 
Stronger To,geU1er 

tf './'-{~ T /1 Date Prnposal No, 1 

The Union proposes the following rollover language: 

10.14.21 Personal Alarms (Unit 21) 

A. A department shall make available to all employees 

who have contact or a work assignment with inmates, 

\a-~~ 
~~L---

wards, forensic clients or forensic patients, in areas 

equipped with an alarm, a personal alarm transmitter. 

The transmitter shall be tested regularly. If a log of the 

testing is maintained by the department, the Union 

shall have the right to inspect this log upon written 

request. The parties agree concerns in this area are 

appropriate subjects for priority consideration by the 

appropriate Joint Labor/Management Health and 

Safety Committee. 

1fJ~1Ju) 

'"{'.\~p~1/,t-
B. The departments having twenty-four (24) hour 

institutions shall keep the Union informed, upon 

request, of the progress of personal alarms being 

tested, manufactured, or being considered for use 

within said institutions. The State shall meet with a 

Union representative before the devices are 

provided to employees. 

Page 1 of2 7/30/2019 9:56 AM 
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C. Any institution currently providing such personal alarm 

devices will continue to do so. 

D. This provision shall not supersede any existing 

departmental or institutional policy governing the 

use of personal alarms. 

Page 2 of 2 7/30/2019 9:56 AM 



LOCAL 1000 

:2 -• SEIU 
SlrOflge, Together 

Union Proposal 

Bargaining Unit 17 

Date 01\?Jo\(o. 

', 32ffYl Proposal No: 1 

;A (7J~;t2 The Union proposes the following rollover language: 

~ 10.15.17 Personal Alarms: CDCR (Unit 17) 

~, The Department of Corrections and Rehabilitation shall 

~ ~rovide to a Unit 17 employee a personal alarm 

~ .11 J )l 
_. · the employee is assigned. The transmitter shall be 

;{' ~tested daHy to ensure operational order. 

~d~ 
'f(jJ_) Id:_ 

·' ~-
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LOCAL 1000 

= " SEIU 
Stmngefl~ 

Union Proposal 

Bargaining Unit 15 

Date ::::\--\\lo\ \C\ ?;/ z. / 19 @,. \ \ :4i;-
. \ \' · \tc, P.,~o\ Proposal No: 1 

The Union proposes the following rollover language: 

10.16.15 Alarm System: DDS and DSH (Unit 15) 

.J'G! V loo o A. The DDS and DSH agree that all alarm system 

f/(~. .. ~ equipment shall be maintained and periodically 

~( \ tested to ensure employees' safety. 

~ ~ B. The personal alarm shall be tested daily to ensure 

~---r (f operational order. 

~X)J ~ 1 
C. DDS and DSH agree to meet with the Union, 

';.., LJ,f-,A. upon request, to discuss problems with the 

~ vi/ alarm system and necessary plans to correct 

these problems. 

r.\ \\~~ 
~~ ~ \'2--\ \°''9 . 

-G~ 
~v WVcJ.,t-... 
~~\ 

~ 
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LOCAL IOOO 

=- • SEIU 
Slronger Together 

Union Proposal 

Bargaining Unit 17 

Date o:i-\3 o \\C?i 
Proposal No: 1 

-r;I- J :3?Jffn The Union proposes the following rollover language: 

/)n/O;J 10.16.17 Alarm System: DDS and DSH (Unit 17) 

___.:-:-- A. The Departments of Developmental Services and 

Department of State Hospitals agree that all alarm 

system equipment shall be maintained and 

periodically tested to ensure employees' safety. 

B. The personal alarm shall be tested daily to ensure 

operational order. 

C. DDS and DSH agree to meet with the Union, 

upon request, to discuss problems with the 

alarm system and necessary plans to correct 

these problems. 

~ µ/cL~~ 

Page 1 of 1 7/22/2019 2:55 PM 



LOCAL IOOO 

:2 • 
SEIU Union Proposal 
Stronger Together 

- Mr:,eLT~le 
Date~ 

LC () Propos~I No:-l. /, 
VIL l:l',{),J\ 

The Union proposes the following rollover language: ~ 
0 1,s;-,~ 

10.18 Referral of Assault/Battery (Excludes Units 1, 3, 11, L7' ) 

14,j7 and 21) ~4-... ~ 
A. The State shall refer all cases involving a ~ 

ward/inmate assault and/or battery, as defined by h~ 
existing laws, on an employee to the appropriate , 

secuting authority. I 
1 

· / 

B. The State shall report all cases involving a toll · 4 ,.? .)V~/J L

patron assault and/or battery, as defined by ~j"' f'v 
existing laws, on a toll collector to the _(::.,,..-(::_ 

appropriate policy agency. 

Page 1 of 1 
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LOCAL 1000 

= .. SEIU Union Proposal 

MasJerrble 
Date ~ f <t' l °1 

y~E£Z- Proposal No: 1 

Stronger Togclher 

The Union proposes the following rollover language: ~ 

-1 . 17 and 20) 0 ~ l~ 
J:?~ The State shall refer all cases involving a ward/inmate _:S~a, ,I(_ 

· assault and/or battery, as defined by existing laws, on an 

employee to the appropriate prosecuting authority. 

0[19fi),1f;ifij 
;Jl/~g(fo}o{(~;--- V 

I~ ~~1 

}&~'w~~~ ~ 
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LOCAL 1000 

= • SEIU 
Stronger TogeUter 

Union Proposal 

Bargaining Unit 11 

Date --------

'lfl \ '2A \ l '\. 

&,: \ °"W' 

Proposal No: 1 

The Union proposes the following rollover language: 

10.18.11 Referral of Assault/Battery (Unit 11) 

A. The State shall refer all cases involving a 

ward/inmate assault and/or battery, as defined by 

existing laws, on an employee to the appropriate 

prosecuting authority. 

B. The State shall report any assault and/or 

battery, as defined by current laws that occurs 

during an inspection performed by an employee 

of the Air Resources Board or the Department 

of Food and Agriculture to the appropriate law 

enforcement agency. 

~~' 
u:J::._-:2~ ~ 
Cf(/,,.e~if[{,,,--._ 

~ 

·ill\- <f: 11-rvv; 
t/] (tA j ,oi 
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LOCAL 1000 

:2 Is 
SEIU 
Slr0ngef Together 

Union Proposal 

Bargaining Unit 17 

Date 01\10 \\q 
I 

1A· Proposal No: 1 

The Union proposes the following rollover language: 

___J_.--10.18.17 Referral of Assault/Battery (Unit 17) 

#fi}~ The State shall refer all cases involving a ward, inmate, 

- or patient assault and/or battery, as defined by existing 

~ laws, on an employee to the appropriate prosecuting 

~~h' authority. 

11~J 
?.;Sf:ec dm<A"" 

kL-1 !/~ 
5/cJz 

---;T I J ///Jt1/Z~ 

µltL-- /:ft/~ -

11> 
0 
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LOCAL 1000 

Union Proposal @ 
M~7er Trbl; ~ CD-~, q 

Date '£ ~ \ \ ,,_,. J 
~ Proposal No: 1 t \k,(}y, 

~ The Union proposes the following rollover language: 5+""L. 

= .. SEIU 
StrongerTogeU>er 

C:/"'l>U 10.19 Assaultive Behavior (Excludes Units 3 and 17) dJ 
0 The State will endeavor to provide training to all employeeJd ~ Y'lct---

at risk of assault on how to defuse potentially violent - -~\. 

situations and verbal confrontations. 

/ 

\Jl~-e,~ 
11.&-t,,.,_,,--

Page 1 of 1 5/1/201~,IVI 
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LOCAL 1000 

= Iii SEIU 
Stroroge:l"Togdhff 

Bar~aB,in,LUnit 3. 

~ 
~ 

~ 
~· 

~ 

Date K :5 /~ 
Proposal No: 1 

The Union proposes the following rollover language: -10.19.3 Positive Behavioral Support Training (Unit 3) 

A. All departments will continue to make available 

training to all employees at risk of assault on how to§'. \} 

defuse potentially violent situations and verbal tff/JY.J .~J\ 

least once annually. 

B. Department of State Hospitals (DSH) and the 

Department of Developmental Services (DDS): 

1. Assaultive behavior training shall be mandatory. 

2. All employees will be required to attend 

every two (2) years. Assaultive behavior cy 
training shall be mandatory within six (6) u, 
months of assuming employment. 

J Local 1000 )Yt 
(Unit 3) may meet with DDS for the 11'! 
purpose of discussing the need to refom1 ~ 

\ . 

Page 1 of 2 7/19/20191:30 PM 
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~ 

a statewide assaultive behavior training 

committee. 

4. The DSH will continue to allow the SEIU 

Local 1000, one (1) seat on the 

statewide committee. 

Division of Juvenile Justice (DJJ) will provide 

training in appropriate techniques in de

escalation and handling assaultive behavior. 

2. In addition, annual refresher training will be 

conducted for all Unit 3 employees. 

D. California Department of Education, State Special 

Page~ of 2 

Schools 

1. As part of new employee orientation, the State 

Special Schools will provide Nonviolent Crisis 

Intervention (CPI) training. f/J' ~ / 
2. Annual refresher training will be provided to all v '//, 

full time Unit 3 employees at State Special / ~ 
Schools. 

7/19/20191:30 PM 



LOCAL rooo 

:2 • 
SE/U 
~tronge,, Togethe,, 

Union Proposal 

Bargaining Unit 17 

Date O ::Y \? O \ \<'.J\ 

Proposal No: 1 

The Union proposes the following rollover language: 

10.19.17 Prevention and Management of 

Assaultive Behavior or Therapeutic Strategies 

and Interventions Training (Unit 17) 

_.. J:o~ A. Department of State Hospitals (DSH) and Department 

J A u~ . of Developmental Services (DDS): 

· ~ ,.11~ 1 . At DDS Prevention and Management of 

l)Wv /}~ Assaultive Behavior (PMAB) or at DSH, 

~ 

Jf)r.,,_J--
]JtL_j ~ 

Therapeutic Strategies and Interventions (TSI) 

training shall be mandatory. 

2. The State shall provide all employees with 

an annual opportunity to attend PMAB/TSI 

training. All employees will be required to 

attend PMAB/TSI training at a minimum 

every two (2) years. PMAB/TSI training 

shall be mandatory within six (6) months of 

Employees shall be compensated for attending 

PMAB/TSI training . 

. ~ 
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4. Representatives of SEIU Local 1000 (Unit 17) 

may meet with DDS for the purpose of discussing 

the need to form a statewide PMAB Committee. 

5. Upon request of the Union, the Department 

of State Hospitals agrees to schedule a 

meeting at the headquarters level to 

consider the Union's suggestions relating to 

the TSI program in DSH. 

6. The Union shall be entitled to representation on 

the DSH Statewide TSI Committee. 

B. The Department of Corrections and Rehabilitation 

and SEIU Local 1000 (Unit 17) will meet to address 

issues relating to self defense and PMAB/TSI 

training. 

C. PMAB/TSI training for Unit 17 employees in 

departments or facilities other than those listed in 

paragraphs A and B above, may be offered on a 

space available basis and subject to 

arrangements being made to relieve the 

1111 fl;~ 
Page 2 of 2\) !~t..e..JV'-
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LOCAL 1000 ~· :::..._ .... 
SEIU 
SlrOflgef l09"thtr 

Union Proposal 

Bargaining Unit 15 

Date ~ f 2-/ l5_ 
Q_ ti ~y~ Proposal No: 1 

The Union proposes the following rollover language: 

10.20.15 Active Treatment Crisis Management, 1Cr ~01,A~ e II '..11-(A" 

Therapeutic Strategies and Interventions Training or~~ \VMt 
Non Violent Crisis Intervention, (CPI) (Unit 15) /_,, 

A. The State shall provide Active Treatment Crisis ~ 

Management or Therapeutic Strategies and LJ 'V \ 
Interventions Training for Unit 15 employees ~t>~ 
whose regular assignment involves the 

coordination and care of clients in Department of 

Developmental Services (DDS) and Department of 

State Hospitals (DSH). Such training shall occur 

within a timely manner or in the case of a newly 

hired employee, within six (6) months of being 

hired. 

B. Upon request, other Unit 15 employees in DDS 
I 

and DSH will be provided Active Treatment 

Crisis Management (DDS) or Therapeutic 

Strategies and Interventions Training (DSH) 

when space is available and arrangements can 

Page 1 of 2 7/19/2019 2:26 PM 



~ ~ 
~ 

ft~~~ 
'ih y,i,,Jj;) ; t{. 

be made to relieve them of their regular duties. 

C. Such training will occur during Unit 15 

employees' regular work shift. However, 1l\ "isl'Lll C\ 
departments may adjust the employees' work ~ 

schedule to allow for their participation in the 

training. 

D. The Department of Education shall provide Non 

Violent Crisis Intervention, (CPI) for all Unit 15 

employees whose regular employment requires 

routine contact with students. Non Violent Crisis 

Intervention, (CPI) involves training in procedures 

primarily designed to alert employees to potential 

impulsive or aggressive behavior of students in 

the Special Schools. Such training shall occur 

prior to the termination of the school year. 

()YO 
V 
~ 
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LOCAL 1000 

:2 .• 
SEIU 
monger Together 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

10.20.20 Assaultive Response Training (Unit 20) 

The State will review the availability of assaultive 

response training and will endeavor to provide assaultive 

response training to Unit 20 employees. 

The Departments of State Hospitals, Developmental 

Services, Veterans Affairs, and Education shall provide 

Management of Assaultive Behavior training where 

required by the State. Management of assaultive behavior 

is in-service training in a series of techniques and 

procedures primarily designed to protect hospital residents, 

clients, and students from the affect of their own impulsive 

behavior. 

~ 
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LOCAL 1000 

= • SEIU 
Stronger Together 

-r/,4 i/q/19 
3·.,3~ 

Date 

Union Proposal 

Barg · · aining Unit 21 

----

Proposal No: 2 

The Union proposes the following language: 

10.20.21 Training for Hostile and Threatening Behavior (Unit 

21) 

Working within budgetary and work load constraints, each 

department through its annual training plan process, will 

provide training in handling hostile and threatening 

behavior where required for job performance. 

Page 1 of 1 8/6/2019 2:03 PM 



LOCAL 1000 = .• SEIU 
s1,on9enog,:,l/l(l!' 

Union Proposal 

Master Table 

Date o'(Lo / ( y 
J~. \\e\ \l\ t,l, b 1, ~.f' 

~~ The Union proposes the following language: 

Proposal No: ~ 

® 
10.21 Workplace Viqlence and Bullying Prevention Program 

The State and the Union developed a model Workplace 

,,,, MIA.,,< -""' Violence and Bullying Prevention Pf}rogram. The parties 

ft·: agree that the model Workplace Violence and Bullying r Prevention Program will be updated during the term of. 

this Contract to include the definition of "abusive 

~th-le-

1 ;/), tA • 
0rf} conduct", consistent with Government Code Section -

'fi'Wd-lL (J),&JIYII--- 950.1 and that "abusive conduct" is also known as 

"bullying". Each department shall maintain a Workplace 

Violence and Bullying Prevention Program that meets 

---~ 

~'tr 

~ the existing mutually agreed upon model program until \ k----

~ an updated model program is made available to (.. , , 

~ ~ departments. The department program shall be in writing ~:.-~~-i~ 
and distributed and/or made available to all employees. 1f:JYU\lf"

1 
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LOCAL 1000 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

@~JJtli Marter rable 
Date ~ Y \°) 

Proposal No: 1 ~~LE£__ 
r"" ~ The Union proposes the following rollover language: 
'6 ~ ((1 

':\1\'V\ 
"7f~L rJJ: 

bd' .. I 

M 

10.22 Computer Work Stations 

~~ 
~ 

'1k ~·-·· 

~~----
n71:;-

Y/7.IU- j;,$(,----

A. In order to provide a safe and healthy workplace fo~ 

its employees, the State agrees to order compute~""b\--

equipment wherever possible in accordance with the~ '' 

recommendations made by the Joint 

Committee Report. Af'..,.,,.v-: 
~/ 7 

B. The State shall provide instruction in the proper \/,.,.. :_ 

operation and adjustment of computers and ~~i,~~ 
workstation equipment. Both parties will encourag~ H7Jo 
employees to properly use computer equipment. ~: 

Desktop Computer Users" booklet which will be ~ 
/ 

~~ 
available to all departments for training purposes. 

C. Upon the request of the employee, the State shall 

provide an ergonomic evaluation of the employee's 4---
. primary workstation by a trained evaluator. ~,lfMJ~t 

D. The State shall take action as it deems necessar)(J(J(J.J~. . J 
QecJuld::::,~1 
~· 

Page 1 of 3 
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to make the following equipment available to all 

employees that use computers: 

1. Glare screens; 

2. Document holders; 

3. Adjustable chairs; )/ 
·• i 

4. Ergonomic keyboards; 

5. Foot and wrist rests; 

,1 tJsY/ 
¥~ 

6. Telephone headsets; 

7. Ergonomic computer table and supports; 

8. Wheeled carriers; 

~i 
/W7 
50 

9. Alternative pointing devices (rollerball, trackball, 

touch-pad, etc.) as necessary. 

Additionally, the State shall take action as it deems 

necessary to mitigate glare from the workplace, 

such as, rearrangements of the work stations to 

avoid glare on monitors and on terminal screens 

from windows and ceiling luminaries, or providing 

other measures to reduce the glare from light 

sources. 

~ 
v< 

Ai-> 
tf-. 
G'"JC 

ce~ ·~ 

' ~ 
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In the event that the State modifies existing or 

creates new policies regarding computer work 

stations, written notice and an opportunity to meet 

and confer over the impact of such changes will be S1~ 
provided to the Union in accordance with the ~ 
prov;s;oas of Section 24.1 of this Agreement. ~ 

,;~~ 
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LOCAL WOO 

= • SEIU 
Stronger T<>gcth~r 

Date 

Union Proposal 

Master Table 

-------- ti9 ~$'£1 
Proposal No:1 

The Union proposes the following rollover language: \'-\-¥.-~ 
1~U(_ 10.23 Independent Medical Examinations ~ 
-;,r-... - -t· Whenever the State believes that an employee~(/\. 

due to an illness or injury, is unable to perform \()---

/ • h;s/her normal work duUes, the State may requ;re ~ 
~ the employee to submit to an independent medicu~Jv 

examination at State expense. The medical ~ ~ 

examination will be separate of any medical 4.~'i,, ),_, 
services provided under the State's Workers' f r6-;v 
Compensation Program. 

--" -
B. If the State, after the independent medical ~ ~b-;{ 

/JWH£· f~/// V 

examination, determines that the employee canno~~ 

perform the essential functions of the job position, the 

L) . State shall give the employee the opportunity to 
~DL./catv,. 

Page 1 of 1 

challenge the State's medical evaluation by supplying 

his/her personal medical evaluations to dispute the 

State's findings. 

A ' 



LOCAL 1000 

:2 -• SE/U 
Stronger Togethe1 

Union Proposal 

Master Table 

Date 01- \ '1o \\ q 

Proposal No: 1 

The Union proposes the following rollover language: 

10.24.17 Immunization Against Diseases (Unit 17) 

The State shall offer immunization as required at State expense. 

~ 
Page 1 of 1 7/22/2019 3:04 PM 



LOCAL 1000 :. . 
SEIU 
Slronger Together 

Union Proposal 

Maste[ Table 
Date <?; L "l ~ °l 

~ 2)11,,/ tt?1 

(_I_':'../ ~ r' 
Proposal No: 1 

~JJCA.Q[(_ C/c!be Union proposes the following rollover language: I:\~ ~ 
10.25 Infectious Disease Control (Excludes Units 15, 17, 20 

~ and 21) St-A-k-
,/1 , I A A A. The State shall provide all employees in twenty-~ 

V J~W \ , four (24) hour institutions in-service training o~U (/\ 
"' infectious disease control. New employees, akd \~V\Q\--, 

. ~ training, shall be provided training on infectious . . ~ 

"1'"'-~ • disease control. ,A 

~~//-~ 
B. Training shall be provided for employees in the 

Departments of Health Care Services 

Health, Veteran's Affairs, DIR, DDS, DSH, CDC~ . 

and the California Environmental Protection t1,;,,i,, ~vy 
Agency (Cal EPA) whose laboratory, research, r~ ~ 

./', 

testing, or regulatory duties may expose them to 

infectious diseases. ~ 

C. When an outbreak of infectious, contagious, or ~\?,"~~ 
communicable diseases/conditions is known at /''""~ 

the worksite, the State shall notify potentially ~~·~ 

~ltct~A 
~~ ~.,, 

Page lof2 U~ 5/1/201911:17 AM 
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~~<'.'~ exposed employees. 

~- Infectious Disease Control Training shall 

~ include, but not be limited to, bloodborne and 

airborne diseases. 

E. The State shall utilize the best guidelines 

., available. Examples of guidelines may include 

\ the use of the Joint Advisory Notices issued by 

) \ / / the Centers for Disease Control. For licensed 

....__,,..,~'('-"'1,- hospitals, such training shall be consistent with 

~ Q) rw the California Code of Regulations. 

~pUi~-
-~/f~ ~-

Page 2 of2 
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LOCAL 1000 e ., 
SEIU 
Stmngt'f Togettmr 

Union Proposal 

Bargaining Unit 15 

Date 75\ '2...' \ ~ 
0 H:t\5(L,, Proposal No: 1 

The Union proposes the following rollover language: 

10.25.15 Infectious Disease Control (Unit 15) 

A. The State shall provide all employees in twenty

four (24) hour institutions in-service training on 

infectious disease control. New employees, and 

current employees who have not received 

training, shall be provided training on infectious 

disease control. 1kt} <l\ :z.\ \ '\ 
B. Training shall be provided for employees in the @ \\:*5cc. 

fa~~~v(Nvl-lk, Department of Health Care Services, Public 

Health, Veteran's Affairs, DIR, DDS, DSH, 

CDCR, and the California Environmental 

Protection Agency (CalEPA) whose laboratory, 

research, testing, or regulatory duties may 

expose them to infectious diseases. ~-

C. When an outbreak of infectious, contagiou~ ~ ~ 

Page 1 of 2 

communicable diseases/conditions is known at 

the worksite, the State shall notify potentially 

exposed employees prior to entering the 

7/19/2019 2:28 PM 



affected area. 

D. Infectious Disease Control Training shall 

include, but not be limited to, bloodborne and 

>-4',1 / \\ //# airborne diseases. 
t/'-(~~ =-.... 

~~ E. The State shall utilize the best guidelines 

~s:) ·· · available. Examples of guidelines may include 

~ ~ the use of the Joint Advisory Notices issued by 

t.~~··--~·--- . 
=•"'"" 

IOYCD~ 
'-ifif~ 

the Centers for Disease Control. For licensed 

hospitals, such training shall be consistent with 

the California Code of Regulations. 

~ &1~\~ 
& t1~1t0~ 

'IW\_. 

Jl--
0JJ(_ 
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LOCAL 1000 

:2 Ii 
SEIU 
S\r0!1ger TogeU,er 

Union Proposal 

Bargaining Unit 17 

Date D -:i- \ 3 o \ \ q 
I 

Proposal No: 1 

The Union proposes the following rollover language: 

10.25.17 Infectious Disease Control (Unit 17) 

I ' ~ A. The State shall provide in-service training in 

~ctious disease control and isolation procedures 

on an annual basis utilizing the best guidelines 

available. Examples of guidelines the State may 

' 
7 

_ use are the Joint Advisory Notice issued by the 
-Z! 

. ~/' 

~ ·9lit~J~ .. 
1LJ{L:-
5k;y;;-

---

Center for Disease Control. For licensed hospitals, 

such training shall be consistent with California 

Administrative Code Title 22. For other clinical 

settings, such training shall reflect the needs of the 

work environment. 

B. The State agrees that, upon request of SEIU 

Local 1000, a special meeting of the 

Professional Practice Group, provided for 

under Article 13.18, or the Health and Safety 

Committees provided for under section 10.2 

(Health and Safety Committees) will be held at 

each facility to review the safety procedures, 

\....\_../_/ 1-----
7/22/2019 3:07 PM 



equipment, and materials relating to treating 

T l ',Uf m patients and clients with bloodborne diseases - "'------ .,,,, 
such as hepatitis or acquired immune 

deficiency syndrome. 

J: i.J-. · . C. When an outbreak of infectious, contagious or 

'/ tL! communicable diseases/conditions is known at the 
--<.,;:.-.~,r-1/-· 

worksite, the State shall notify potentially exposed 

employees. 
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LOCAL 1000 

:2 .. 
SEIU 
nrouger Together 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

10.25.20 Infectious Disease Control (Unit 20) 

A. The State shall provide all employees in twenty-four 

(24) hour institutions in-service training on infectious 

disease control. New employees, and current 

employees who have not received training, shall be 

provided training on infectious disease control. 

B. Training shall be provided for employees in the 

Departments of Health Care Services, Public Health, 

Veteran's Affairs, DIR, DDS, DSH, CDCR and the 

California Environmental Protection Agency 

(CalEPA) whose laboratory, research, testing, or 

regulatory duties may expose them to infectious 

diseases. 

C. When an outbreak of infectious, contagious, or 

communicable diseases/conditions is known at the 

worksite, the State shall notify potentially exposed 

employees. 

D. Infectious Disease Control Training shall include, 

Page 1 of 2 7/23/2019 8:33 AM 
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but not be limited to, blood borne and airborne 

diseases. 

E. The State shall utilize the best guidelines available. 

Examples of guidelines may include the use of the 

Joint Advisory Notices issued by the Centers for 

Disease Control. For licensed hospitals, such 

training shall be consistent with the California Code 

of Regulations. 
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LOCAL 1000 p 'If 

--4'111 
SEIU 
Strongt,rTogcthrr 

1//1 \'·~ 
Union Proposal 

Bargaining Unit 21 

Date ]:('J-fo/(l'{ 
Proposal No: 1 

The Union proposes the following rollover language: 

. u-... ___ 10.25.21 Training in Infectious Disease Control (Unit 21) 
'J.M'~/1 " /l 

A. The parties agree that training in infectious disease 

control is an appropriate subject for high priority 

consideration by the appropriate Joint 

Labor/Management Health and Safety Committee. 

B. Employees shall be provided training on infectious 

disease control as related to job performance. 

Infectious disease control training shall include, 

but not be limited to, bloodborne and airborne 

diseases. 

C. When a Department becomes aware of an outbreak 

of infectious, contagious, or communicable 

diseases/conditions at a worksite, the State shall 

endeavor to notify potentially exposed employees. 

Page 1 of 1 7/19/201911:43 AM 



LOCAL 1000 

:2 • 
SE/U 
Stronger Together 

Union Proposal e (Vil\ ~rrble ,(A / J & ... 
Date ~ ~ \:\ ~rl} 

~Ltfl ' Proposal No: 1 \·,7,l)lY' --
The Union proposes the following rollover language: 

~ $st-~ -
(.) V 10.26 Precautions Against Exposure to Bloodborne ~ 

Pathogens ~ di . 
. A. The Department of Corrections and Rehabilitati6n \,~~ t)~ 

J'/ (CDCR), State Hospitals (DSH), Veteran's Affairs / ( 

~/)-?· (OVA), and Developmental Services (DDS) shall ~__,.,. 

utilize the best guidelines identified for the housing, S ,~. /; 
/ control and treatment of inmates, wards, clients, andt?'-:-rr 
.,x><- ' ....... patients to ensure the protection of staff from ~ 

exposure to bloodborne pathogens. Examples of ~ ~ 
guidelines the departments may use are the Joint;c::_~;h) 

Advisory Notices issued by the Department of Labo~ _ ~ 

Department of Human Services, and guidelines ~ /J 
issued by the Centers for Disease Control. Upon ( Y?[ /{___ 
request, the Union and/or an employee will be ~/ 

provided a copy of the aforementioned publications ()"~ 

and/or guidelines utilized by the departments above. ti.-· 
B. CDCR, DSH, OVA, and DDS shall provide the rJ;J~ ,t,\'.;,(~ 

necessary training to staff who are responsible ~/cf (}J 1_ 
~Q,l{~-
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~ 

the care and treatment of inmates, wards, clients, 

and patients with bloodborne pathogens. Training 

will be tailored to the express or identified needs of 

the staff assigned and will be conducted as ,s,+..k-
determined and identified by management. Upon ~ 
request, the Union will be provided with the State'& 

approved training plan relative to bloodborne 

pathogens. \~ 
~-

l>"-J 
C. Signs or posters indicating the proper precautions 

that staff should follow relative to good sanitary 

practices will be posted in staff restrooms and 

other locations as determined by management. 
~c 

D. The aforementioned departments will use standard 

audit procedures regarding compliance issues 

related to inspections. 

E. Employees who are exposed to bloodborne 

pathogens as a result of their employment will be 

advised of their ability to receive appropriate 

treatment and care as determined by their treating 

physician via the workers' compensation system. 

F. The departments will utilize the most up to date 

guidelines provided for the processing of laundry. 

l}tJ 
~ so 
~ 

~ 
~ 

)-J 

~ 
(:;Jc 

_C!-f:Q r-
vrJ 
~ 

~ 
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~IL,VJc&fl G. Protective apparel shall be available to all staff. 

\j. Ef All employees, upon request, shall be provided 

~-n-21~ 
with disposable gloves and hand cleaning ~,.\,,...\?- . 
materials in an AIDS unit. A supply of these items~ 

should be maintained in such a manner so as to~\ . ., 

V ~ be accessible to other designated staff. ( \Y 
· l}iJ, ~- H. The Union will bring concerns regarding 
) /. (A 

~- / health and safety issues lo the local Health 

,ell I;\){~ and Safety Committee for resolution. 

cf;~~-
= 

~~,4~· 

I. CDCR, DSH, OVA, and DDS shall offer Hepatitis 

-- B vaccinations to all employees who have 

potential for occupational exposure as defined in 

Title 8 section 5193 of the California Code of 

Regulations. 

J. If a bloodborne pathogens unit is established in 

any other department, the State agrees to abide 

by this section. 

~ 
~ .. J 

~~-·-

~ 
Sf) 

'ji}(--
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LOCAL IOOO 

= .. SEIU Union Proposal 
Slron9erlpg<1ther 

Master Table 

Date "& I 11 ! } ~ 6~ 
~~\LtQ_, Proposal No: 1 

The Union proposes the following rollover language: \ ·.2},,,~ 

~ 10.27 Remodeling/Renovations and Repairs 54.k__ 
\ 

A. Whenever a State owned or managed building is 

remodeled or renovated, the agency/tenant ~ ;(. ,-f) 
~ whose space is being remodeled/renovated will \~.. V\.~ 

f-; provide at least thirty (30) days prior notice to \ 11 

u),~ employees impacted by the construction. A copy ,,,~J~ 
·:::.... .., of this notice shall be provided to the Union. <;: ... ~ 

B. Except in emergency situations, the State shall y~ c_ 

Page 1 of 2 

give not less than forty-eight (48) hours prior 

notice whenever repair work in State owned or 

managed buildings is done which may result in 

employee health concerns for the work 

or repair, that requires removal of any material, 

the materials will be tested for lead and asbestos. 

If such materials are present, they will be 

" removed in accordance with State regulations t~.1,h Q~ ')Jx~ ( ~~ 
~~( (JJ ·~,,() a 
OA~cq 

J -=----· k11 f)..,ri., ~) 



assure the safety of employees/tenants. 

D. For leased buildings not managed by the State, ~~tJL 

1$-~ 
the State will include the following language in "'::)k¥--

--
all new leases entered into after thirty (30) days ~ 
following the ratification of this Contract: ( \ )V 

y-~ "Except in emergency situations, the Lessor shall 

~. -/ -=; // ~:~c:~~l:::t:h::n:

0

;::~:~:~ ( :;~ hp::ts ::~::ol, 
ff~t;;, remodeling, renovation, or repair work affecting 

~,...c .. Q ~~ the State occupied space may result in employee 

{AJv ~,,..,' ,y..." -
)f,, I'\ J7 ~ 
'I/( o,_ - .. ·-- J 

(_()CaA~~ 

health concerns for the work environment." 

. -1he State will take actions to accommodate 

employees who suffer from chemical 

hypersensitivity as it pertains to this section. 

~ 
4-./ 

~-
fJ\lv 

00 
~ 

~ 
~ 

(;J? 11-
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LOCAL IOOO 

= • SEIU Union Proposal 
Stronger Together 

Ma~ter T./able 

Date <i5' \ "6 f\ 
\ ~ ))vJ;J/.,,cJl ' Proposal No: 1 

~ The Union proposes the following rollover language: ! :2-3 ?v 
v\Qt\f\ 10.28 Pest Control 

A. Whenever a department utilizes a pest control chemical 

~~#- in State owned or managed buildings/grounds, the 

department will provide at least forty-eight (48) hours 
S.\-'1-L 

notice prior to application of the chemical, unless 

infestation occurs which requires immediate action. 

Notices will be posted in the lobby of the building and 
~ 

\ 
._will be disseminated to building tenant contacts. '\ \ i a~ 

B. Employees who wish to review the MSDS sheet(s) t~J' 
9·~ 

the chemical(s) being applied may do so by making \; 
\ 

their request to the appropriate building manager's~) • 

office. Application of the chemical(s) will be done in a~i 

manner consistent with State regulations to assure t~~ 
safety of tenants. g;' µ:_ 

C. Normally, the chemical application will take place du~~ 

hours when the building is closed for business. ~ 
~ 

D. For leased buildings not managed by the State, the ~ 

State wUI Include the following language in all ne,?J~t 
LA.,,.~ 9 (1u~ . . ,J 

. , 'I 

Page 1 of 2 



~~{ff 
~ 

--r tilVJ\ 
rfu04 

{ 

leases entered into after thirty (30) days following the 

ratification of this Contract: 

"Except in emergency situations, the Lessor shall give 

not less than forty-eight (48) hours prior notice to State 

tenants, when any pest control, remodeling, renovatio~ 

or repair work affecting the State occupied space ma~" / 

result in employee health concerns for the work - \LY'. v 

environment." 

~-£2(0~ 
A»~ 

E. The State will take actions to accommodate employees ~ 

vf!t~~~ 
~· 

'Cf~ 
~~ 

-:t'fr,lJ-d,& /~ . 

who suffer from chemical hypersensitivity as it pertains 

to this section. 

'3:) 
~ 

c/) 
~ 

J._,, 

e,,-sc 

~ 
~~ 
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LOCAL 1000 

:'_2 • 
SEIU 
Stro11gel' Togclhw 

Union Proposal 

Mafter lJ able 

Date 'bl~ \~ @M-1 

10.29 Smoking Cessation 

A. The State will continue to provide smoking cessati 

programs consistent with prior department 

B. Participation or non-participation in such programs shals:L------

not jeopardize the employment rights of participants ~.:/fr 
and non-participants for failure to successfully compl-;;{e- . 

smoking cessation programs. _ · ~-

C. Where not already implemented, the State agrees to ~~ 

consider smoking cessation programs upon request of ...... ~ 

)i;}:~ 
groups of employees within the same department and ./If~ 
geographic proximity. 

I 

) 
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LOCAL 1000 

= • SE/U 
Strong~, Together 

Union Proposal &~v},,V 
M{str Table -4'¥) { -[ 1 

t J.M \ \ \ ~(__i Date %': ~ l ~ 
- ~'-' ~ Proposal No: 1, 

~ FL~~ f /\ b I[\ The Union proposes the following rollover language: "SJ."Vk-
/~ \ 10.30 Health and Safety Grievances 

/ f: A. It is the policy of the State employer to enforc, ~il-<.,;. safety and health, policies, procedu,es, aad worl< 

rf)J!YV 
practices and protect employees from harm in 

connection with State operations. 

~~L.i? ~ B. =r-o this end, the parties agree that it is in their mutu 

=a~ 
~ 

I\ I\'<-- .1'X.._ ~Q. 
/lc.,.,A,--

best interest to endeavor to make the work site frere ~,f 

from situations, circumstances, or conditions that ~·~*~ 
constitute an immediate and recognizable threat to"~ 

the health and safety of employees. 

C. It is the intent of this Health and Safety Grievance 0 
Procedure to ensure a prompt response to ? ~Y 
employees who feel that a situation exists which 

constitutes an immediate and recognizable threat to 

their health and safety. J---
D. Whea an employee in good faith believes that ~-Q~ 

he/she is being required to work where an QJ.Cul~ 
immediate and recognizable threat to his/her health IY ~~{ 

-,.....,.,.., -

\;;{jl1 ,"-"'I 0 
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and safety exists, he/she will so notify his/her 

supervisor. The supervisor will immediately assess 

the situation, direct any necessary corrective action 0~ 
to eliminate any immediate and recognizable threat / 

to the employee's health and safety, and either ~,, 

direct the employee to temporarily perform some 

other task or direct the employee to 

his/her assigned duties. If the Union or the 
-..,, 

employee still believe the immediate and ~o 
recognizable threat to his/her health and safety ~-/~ 

exists, the Union or the employee may file a 

grievance alleging a violation of this section at Step <fl) 

2 of the grievance procedure as follows: ~ 

Of/ 1. Health and Safety Grievance - Step 2 

a. If the grievant is not satisfied with the 

decision rendered by his/her supervisor, 

the grievant may appeal the decision in 

writing, within five (5) calendar days after 

receipt of the decision to the department 

head or designee as the second level of 

appeal. 

b. The person designated by the 
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department head as the second level of 

appeal shall respond to the grievance in 

writing within fourteen (14) calendar 

days. A copy of the written response 

shall be sent concurrently to the SEIU 

Local 1000 Headquarters. 

2. Health and Safety Grievance - Step 3 

a. If the grievant is not satisfied with the 

decision rendered pursuant to Step 2, the 

grievant may appeal the decision in 

writing, within five (5) calendar days, after 

receipt of the decision to the Cal HR as 

the third level of appeal. The Union shall 

concurrently send a copy of the appeal to 

the affected department(s). 

b. The Director of the Cal HR or designee 

shall respond to the grievance in writing 

within fourteen (14) calendar days. 

c. If the grievance is not resolved at Step 3 

within twenty-four {24) hours after 

receipt of the third step response, the 

Union shall have the right to submit the 

s,¥,i
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grievance to arbitration. 

d. The arbitration shall take place no 

later than fourteen (14) days following 

the Union's request unless the parties 

otherwise provided. 
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LOCAL 1000 

:2 ' SEIU 
S\roflger Togelh~f 

Union Proposal 

Bargaining Unit 11 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

10.31.11 Health and Safety Inspections (Unit 11) 

While it is recognized that periodic health and safety 

inspections are the responsibility of each facilities 

manager, each department may, upon request of the 

Union, conduct annual health and safety inspections of 

facilities with Unit 11 employees. Such inspections shall 

be made by the departmental Health and Safety Officer 

and/or a designee. Upon advance request, a Union 

representative shall be permitted to accompany the 

Health and Safety Officer and/or a designee when 

conducting the inspections. Permission shall not be 

unreasonably withheld; however, it may be denied for 

reasons of safety, security, or patient care including 

patient privacy. The results of the inspections will be 

posted at each facility. This section is not subject to 

Article 6. 

a-4-~ 
_fa/V~-c 

C:Z~-

1::(_11::r-
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LOCAL 1000 

:2 • 
SEIU 
~trooger Together 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

~~ [l't>D 

-J'{~l /; Jtitl/ 
The Union proposes the following rollover language: 

10.32.20 Information Regarding Medical Condition (Unit 20) 

MQ,V\ lJ\.Ol,'V\~~'- Upon request the State will provide any employee in Unit 

20 working with any inmate, ward, client, resident, patient 

cJ ,..n,p,/ or student, available pertinent medical information needed 

'fJV'{'- to properly care for these persons. Provision for the 

4fe-

release of such information shall be consistent with 

applicable laws and rules pertaining to confidentiality. 

Page 1 of 1 7/23/2019 8:57 AM 



LOCAL 1000 

:2 • 
SEIU 
Stronger Togelhe. 

Proposal No: 1 r --A \/'J!v'!\. The Union proposes the following rollover language: 

l
1 
C'zt)'f .. \ 10.33.3 Temperature Controls (Unit 3) 

~ 

A. The State and the Union acknowledge the vital 

importance of maintaining proper temperatures in the 

worksites that minimize physical discomfort and 

promote a healthy working environment. 

B. The State will endeavor to maintain ambient interior 

temperature within State owned and leased properties 

pursuant to applicable State Guidelines, including but 

not limited to, levels articulated in the State 

Administrative Manual (SAM) and levels articulated in 

Cal/OSHA policies. 

C. The State is committed to making every effort to 

adhere to the State Guidelines regarding temperature 

and humidity standards. However, if the temperature of 

the working environment drops or rises above the 

guidelines the State shall make every effort to correct 

this deficiency in a timely manner. 

D. In the event that the temperature continues to be out of 

., "\a~e ~ of 2 

vl-4 vy-, l4;, 
7/29/2019 2:46 PM 

~ 
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compliance with State Guidelines for an extended 

period of time, the State reserves the right to make the 

decision whether work continues or if non-essential 

employees will be released from the worksite. If non

essential employees in Unit 3 are released from the 

worksite by management, they will be released without 

loss of time or pay in accordance with their 

professional status. 

E. This section shall only be grievable to the second level 

of the grievance process. 

~/24/11 
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D. In the event that the temperature oontinues to be out of 

oomplianoe with State Guidelines for an extended 

period of time. the State reserves the right to make the 

deoision •11hether ·.vork oontinues or if non essential 

emplovees ',Nill be released from the worksite. If non 

essential employees are released from the •.vorksite by 

manaqement. thev ·.viii be released \'Vithout loss of 

oomoensation. 

E. This seotion shall only be grievable to the seoond level 

) of the arievanoe orooess. ?:>-------
~ 
f')« 

/j"" 
'ifjj 

,~Ci~ 
~A 

J 

Page 2 of 2 8/5/2019 4:11 PM 



Je,1µ- 1000 

" JIL'v\..., ,¥1 
~ 
kl.--<£2_ 
:tr>~· 
i'fJ 

LOCAL to~.,g ,_; --~ SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 15 

Date ~[-Ll~<q 
<2_ \ l '-4C- Proposal No: 1 

The Union proposes the following rollover language: 

10.33.15 Laundry and Kitchen Temperatures and Visibility 

(Unit 15) 'lA- OO/oi/15. ,eJ/:4,:; ~1 
A. At the request of the Union, State departments M~\M\V0A, \ 

that maintain kitchens and laundries in which Unit 

15 employees work, agree to meet to discuss 

alternative methods for resolving issues regarding 

temperature variance in laundry and kitchen wor~ G ~ 
areas. 

B. The State shall comply with applicable regulations 

regarding temperature variance in laundry and 

kitchen work areas. Additionally, the department will 

consider and may alter the shifts of Unit 15 

employees so that they are working fewer hours 

during the hottest parts of the day. As resources 

permit, existing ventilation, heat, and air cooling 

Page 1 of 2 

\ 

systems, including auxiliary equipment provided in 

the laundries and kitchens, shall be maintained by 

the State in good working condition. 

7/19/2019 2:28 PM 



C. When an employee reports a loss of visibility in the kitchen 

area, due to elements such as steam or smoke, the '\b\, 
supervisor will take appropriate action to ensure the safety of ~\ -z..! ~ 
employees. _ l I ~lj-\ 

~he State shall maintain and clean the kitchen exhaust 

systems to mitigate the loss of visibility in the work area at 

least once a quarter, throughout the year. 

E. Upon request from the Union, the California Department of 

Corrections and Rehabilitation shall establish an additional 

seat for a Unit 15 employee to participate in the monthly 

Health and Safety Committee meeting at the institution 

where they work. The Unit 15 employee reserves the right to 

add an item to the meeting's agenda to discuss issues 

associated with laundry and kitchen temperatures. 

Page 2 of 2 7/19/2019 2:28 PM 
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LOCAL 1000 

:2 .. 
SEIU 
Stronger Together 

~:~~)1,~\11 
Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following to DELETE the following 
language: 

10.33.20 Temperature Controls (Unit 20) 

A. The State and Union acknowledge the vital importance 

of maintaining proper temperatures in the worksites 

that minimize physical discomfort and promote health 

::mrl Rnfotv 

f0_A9"'- temperature within State owned and leased properties 

IJV t to applicable State Guidelines, including but 

B. The State 'Nill endeavor to mnintnin nmhiont intorior 

, p_ursuan 

'l" . l'GSl=IA ~ . (J .· Administrative Manual (SAM) and levels in Ca'" 
/J ..___,)-2,£ ./lo ./ n 

~y oolicies. 

C. The State is committed to mal<ina everv effort to 

adhere to the State guidelines regarding temperature 

and humidity standards. l=lowever, if the temperature 

of the working environment drops or rises above or 

beyond the guidelines the State shall make every effort 

to correct this deficiencv in a timelv manner. 

Page 1 of 2 8/28/2019 12:00 PM 
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D. In the event that the temperature continues to be out of 

oompliance the State Guidelines for an extended 

period of time, the State reserves the right to make the 

decision whether 'Nork continues or if non essential 

employees will be released from the worksite. If non 

essential employees are released from the worksite by 

manaaement. thev will be released without loss of 

~ compensation. 

'¥WI»~ 1-~;__l,.___, 
Lu 

(Ji;~ 
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LOCAL 1000 

= Ii SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 11 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

10.34.11 Health and Safety Incentive Award Program -

Department of Water Resources (DWR) (Unit 11) (-,;i I·"' 
-r;c, '{~'2,\ r b1 -i VI 

A. The DWR will establish or:,~jet:-basis, a H( ealth 
\ , C,. '{ l'v\ r"° 01 'Zq cf\ 

and Safety Incentive Progranyin the Division of 

Operations and Maintenance (O&M) field divisions. 

B. All permanent, full-time employees of the five (5) 

O&M field divisions will be eligible to participate in 

the program established for the division. The 

department agrees to provide funding of awards for 

the program. 

C. The program is intended to encourage employees 

to work safely and reduce sick leave usage. 

Participation in this program is limited to employees 

working at the five (5) O&M field divisions. The 

. f V management of O&M will develop criteria and 

11A e.1 l~~idelines for determining whether the awards will 

vrJ be in cash or in material goods. The criteria 

1'h established will be discussed with the Union prior to 

1~ 
~~.- ,. L'fJ ,. 
~- ~ 
'J/1 Page 1 of 2 7/23/2019 9:58 AM 

'} : \ 0 17""' 



implementing the program. Based upon the criteria 

implemented, awards will be given to employees 

who have established and maintained the best 

overall health and safety record. 

D. If a dispute arises over this section (10.34.11 - Health 

and Safety Incentive Award Program - DWR), an 

employee may only file a complaint per Article 6, and 

the decision reached by the Director of DWR or 

designee shall be final. This section (10.34.11) shall 

be effective upon enactment of legislation which 

clearly exempts this provision from the definition of 

"compensation" contained in Government Code 

section 20022. 

E. The State reserves the right to cancel this program if 

such action is deemed to be in the best interest of 

the State. The State agrees to give affected 

employees and the Union thirty (30) days notice prior 

to canceling the program. 

~ 
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~~ 

r 
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LOCAL ,000 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Bargaining nit 15 

Date ~ 

4'·1t\- Proposal No: 2 
9111 I a c> o ~rfzvc .!_he Union proposes the following rollover language: 

C:nwl~\ 10.34.15 Building Temperature During Night Shift (Unit 15) 

'-'. ~ The State shall endeavor to maintain moderate building <J1\ 
~,, temperatures while Custodians are performing assigned ~ l C\ \ \. C.\ 

, - /j _ Juties in the evening shift. Custodians shall refer L\ '. \ ~ M fLJO--,Pr:; concerns about building temperatures to their immediate ~l~ . A 

/(. supervisor, or building manager, in the event their . U"''·:~"~ \V~ 

supervisor is unavailable. ~ · \1 ~ 
t&J;, 

[U;w1k----

~~'\ 
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LOCAL 1000 

= .. SE/U 
~tronge1 Tqgcthc, 

Union Proposal 

Bargaining Unit 17 

Date 01 I~ o\\g 
Proposal No: 1 

__J..lle-tJnion proposes the following rollover language: 

10.35.17 Employee Self-Protection (Unit 17) 

The Department of Education Special Schools, the 

California Department of Veterans Affairs, the Department 

of Health Care Services and the Department of Public 

~~ Health shall encourage Unit 17 employees to attend 

,1/11,'k I fL ... : training provided in self-protection, including, but not limited 

ffi//1,v!ii'' 'v to, rape prevent;on. 

fof!/! 
:) ,; 0+~. JYJ,,c.. 

·7/l(_J tL 
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LOCAL 1000 

t • 
SEIU 
Stronger Togelher 

Union Proposal 

Bargaining Unit 17 

Date b1-\ ?>D\\O\ 
I 

Proposal No: 1 

/ ~,3,/if /'f'JThe Union proposes the following rollove,r language: 

1)---~ ~.36.17 Incident Debriefing (Unit 17) 1 ~ l \ 0 "},,, 
A. Each Department with twenty-four (24) hour 

j (\ f/VV(i?'J(' ~ facilities shall develop~olicy governing work-. /f\.~ I/ V' Y related situations associated with a major 

JY~ /Y , \ l incident. 

~ incident, and establish procedures which 

· (I(; provide for employee referrals for necessary 

r)~· _$1:e.,.J,,.._ services. 
<~· 

J?LJ~ 
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LOCAL 1000 

= • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date 0:\- \?Joi IC\ 
I 

Proposal No: 1 

The Union proposes the following rollover language: 

10.37.17 Wellness Programs (Unit 17) 

The State shall encourage all agencies with Unit 17 

employees to develop and implement departmental and/or 

local wellness programs within existing budgetary and 

staffing resources. Wellness programs may include, but are 

not limited to, classes, speakers, informational materials 

and other services on such subjects as stress management, 

smoking cessation, weight reduction, nutrition, general 

fitness, and/or relaxation techniques. Employee 

participation in wellness programs shall be voluntary and on 

the employee's own time. Insofar as practical, wellness 

programs should be made available to Unit 17 employees 

working evening, night or other than regular day shifts. 

I ;Jl!frn 

-
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LOCAL 1000 

= Ii SEIU 
stronger Together 

Union Proposal 

Bargaining Unit 17 

Date ·'J/]o/_;q 
I 

Proposal No: 1 

The Union proposes the following rollover language: 

10.38.17 Rest Areas (Unit 17) 

I: Bhf/n 
A. Unit 17 employees shall be permitted to use non

work areas for breaks if it does not involve an 

additional cost; it does not involve areas restricted 

l_-- for health and safety reasons; it does not interfere 

_} (J(A[\/cte:5{ with State business needs; or it does not 

'l'vv/ ·- negatively impact on patients, consumers, 

/Y~ inmates, wards, or students' health and safety. 
• A 

~ ·°? ;_ Ste·J~"""" 

7(/)_J !It-

~ 
fJJ:D t / 

. ., 

The State will endeavor to retain all existing break 

rooms or rest areas unless the space becomes 

necessary for the conduct of State business. 

Operational needs permitting, the State shall 

endeavor to allow reasonable time for nurses to 

travel to break rooms when the facility layout 

prohibits a local rest area. 

B. Unit 17 employees may identify and request 

specific alternative locations which allow them 

to be removed from their daily routine and the 

work area for other nursing employees . 

Page 1 of 1 7/22/2019 3:16 PM 
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LOCAL rooo 

=- • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

10.38.20 Rest Areas (Unit 20) 

A. Unit 20 employees shall be permitted to use 

unrestricted non-work areas for breaks if it does 

not involve an additional departmental cost; it 

does not interfere with departmental business 

needs; or it does not negatively impact patient, 

ward, student, client or resident health and 

safety. 

B. The department will endeavor to retain all 

existing break rooms or rest areas unless the 

space becomes necessary for the conduct of 
-

State business. Where rest areas or break 

rooms are unavailable, Unit 20 employees may 

identify and request specific alternate locations, 

which allow them to be removed from their 

daily routine. 

C. At the Veterans Home and CDE's Special 

Schools, the departments will not schedule 

Page 1 of 2 7/23/2019 8:59 AM 
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student or member activities in designated 

employee break rooms. 
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LOCAL 1000 

= • SEIU 
st...,l\gel' T<,gelhe< 

Union Proposal 

Master Table 

f'V·~ 1< 

t?- ,Z_'.:\ r /1 

~~? 11:,~(q Date Proposal~o· 
1q . 

f ~oaUflZThe Union proposes the following language: , 

__ _ 1~.X Temperature Controls (Excluding Units 3 and 15) 7)/-~ 
'--__ ·) / 4 · A. The State and the Union acknowledge the vital 

~ . 1 Y7 p; importance of maintaining proper temperatures at 'f"~ 

¥ 
'V • 

~~ v-lQL 
t ~o]J 

~~f/iC <t (#/a£>/-

worksites to minimize physical discomfort and 

a healthy working environment. , ~ 

B. The State will endeavor to maintain ambient interior S, 
temperature within State owned and leased properties r 
pursuant to applicable State Guidelines, including but "\ \Ni)~ 
not limited to, levels articulated in the State O -.:{)U"f V 
Administrative Manual (SAM) and levels articulated l!J./? /J 
Cal/OSHA policies. I rt h 

~,1,,l~ 

C. The State is committed to making every effort to ~ ~ 
adhere to the State Guidelines regarding temperature 

and humidity standards. However, if the temperature QI i/1~~, 
the working environment drops or rises above the ~ /ff;;/tJ 

guidelines, the State shall make every effort to correct~e .. ,e" _ 

this deficiency in a timely manner. g~ 

Page 1 of Z 
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D. In the event that the temperature continues to be out of 

, compliance with State Guidelines for an extended 

period of time, the State reserves the right to make the 

decision whether work continues or if non-essential 

employees will be released from the worksite. If non

essential employees are released from the worksite by 

management, they will be released without loss of 

compensation. 

E. This section shall only be grievable to the third level of 

the grievance process. .....-

C?/c_,, 

~ 

~ 
\f~ 
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~~ 
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LOCAL 1000 

= .. SEIU 
S1/0flger Together 

°\4~ 
~ ~ji~)ti' 

Union Proposal 

Master Table 

u, ffspf<-( 

'6f z..~/t'f 

Date t ]\ \W/\U 

Proposal No: 

The Union proposes the following language: ~0-.ljG~ 

~ o]j(.f:{2__ 11.1 Salaries ~6 
/\. SEIU Local 1000 eligible employees shall receive a ~ 

General Salary Increase (GSI) of four percent (4%) 

~i:(lwsi!J ~ 

c;IM'Jf~ 
;ilt-1tl" uw---' 

seven percent (7%) effective July 1, 2017 2020, a 

GSI of four percent (4%) seven percent (7%) 

effective July 1, 2018 2021, and a GSI of three and a 

half percent (3.5%) seven percent (7%) effective Jul~ 

1,20192022. ~ 

~~ .) 
-=:::.:::: -~ ···-

A. General Salary Increases 

~ AJk~ 
.1. Effective July 1, 2020, all SEIU represented .Y~V--

\l,.,\,, ~I 
C 

-'- /j ~?t,-/ 
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~oillU/c 
3. Effective July 1, 2022, all SEIU represented 

employees in eligible classifications shall receive 

a GSI of 2.5%. 

B. Eligible employees classifications are within means 

an emolovee of a recognized collective bargaining 

~ 
~)::) 
~ 

\~ 

60 
' unit that has a ratified collective bargaining agreement 50 

~-· 6_ (} i LJ A t · · th · · 
1 
)~ ti.~{ con ammg ese prov1s1ons. 

jf:!J;~~ 
~~/Ci w~/1 IVUIJ/R -·-

~ ~~ 
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LOCAL 1000 

= • SE/U Union Proposal 

Bargaining Unit 1 

Date 

\ ~~pf\1 
i)-i<tlu-

Stronger Together 

--------

The Union proposes the following language: 

11.1.1 Special Salary Adjustments (Unit 1) 

Proposal No: 2 

TA-· $El\.) Lo(v.l [QJO Effective the first day of the pay period following ratification, 
but no sooner than July 1, 2020, SEIU Local 1000 

~ represented employees in the following classificatio 
1 "7 ;2f j/1;;) receive a special salary adjustment of 5%: 
I, t"'\ 

~ 1. Hearing Reporter (1229); 

fD 
$ 

,1 '(.___J v 2. Hearing Reporter, Public Utilities Commissibn (' 221 ); ti 
~ }-r 3. Senior Payroll Specialist (1315); ,Jl,.,., ()l'-' 

A1)-- (tl/P;, _ . 4. Payroll Specialist (1311 ); V , 
v/11 L/1.fL:f_._. 5. Senior Personnel Specialist (1317) · c) 

6. Personnel Specialist (1303); . ~~ 
__ .. ---"' 7. Health Program Auditor II, OHS (4254); ~ 

,,,-14~~--s. Health Program Auditor Ill, OHS (4252); -// //.,,...-., 
~ 9. Health Program Auditor IV, OHS (4249); / fr(),,_. ' 

~ 
10. General Auditor Ill (4285); 

·'t. ,,.._ 11. Associate Management Auditor ( 4159); 
'"h . 12. Associate Program Auditor, CalPERS (4059); 

/i 
1 

v ,,. , 
1 

13. Staff Management Auditor (Specialist), State 
cllta-f1z1t(tl'vJ-- Controller's Office (4155); 

(y;,.,,~ '£\ (!.~,!,,,... 14. Associate Program Auditor (Specialist), State 
d'· Controller's Office (4084); 

15. Staff Program Auditor (Information Systems), . 

CalPERS (4085); ~ ·"' 

A.,1. ,, -=;-~ ! ~"-'. , 
v~~1~ 

;/_ ~:_:_ 
~ ~ n.Jv:,, 
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16. Program Auditor, CalPERS (4057); 
17. Staff Program Auditor, CalPERS (4061); 
18. Staff Services Management Auditor (5841 ); 

General Auditor II (4287); 19. 
20. 
21. 
22. 
23. 
24. 
25. 
26. 

Investigative Auditor II, Department of Justice (4203); 
Investigative Auditor Ill, Department of Justice (4215); 
Investigative Auditor IV, Department of Justice (4224); 
Insurance Rate Analyst (4441 ); 
Associate Insurance Rate Analyst (4438); 
Insurance Claims Specialist (4417); 
Senior Insurance Rate Analyst (4435); 

27. Transportation Analyst (4513); 
28. Associate Transportation Representative (8699); 

Computer Operator (1353); 29. 
30. 
31. 
32. 
33. 
34. 
35. 
36. 
37. 
38. 
39. 

Information Systems Technician (1360); 
Information Technology Technician (1400); 
Information Technology Associate (1401); 
Information Technology Specialist I (1402); 
Information Technology Specialist II (1414); 
Driver Safety Hearing Officer (8287); 'cif z:::r 
Environmental Planner (4640); 
Environmental Planner (Archeology) (4617); 
Environmental Planner (Architectural History) (4618); 
Environmental Planner (Natural Sciences) (4635); 
Associate Environmental Planner (4711 ); 

1~ 
~ p 

IP.7~../ 

gr· 
~ 
~ 

40. 
41. 
42. 

Associate Environmental Planner (Archeology) (4634); 
Associate Environment Planner (Architectural History) 
(4642); 

)f 
~-ff\__ 

43. Associate Environmental Planner (Natural Sciences) 
(4680); 

~-
/~B 
·~ 
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~ ~~» 
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44. Associate Environmental Planner (Socioeconomic) 
(4682); 

TA- 5-Sl lj lo&cl LOOO 

8t'.--

45. 
46. 
47. 
48. 

Right of Way Agent (4959); 
Associate Right of Way Agent ( 4965); 
Transportation Planner (4768); 
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49. 
Associate Transportation Planner (4721 ); 
State Historian I (2801 ); 

50. State Historian II (2800); 
51. Financial Institutions Examiner (4101 ); 

Senior Financial Institution Examiner ( 4102). 52. 

Effective July 1, 2020, SEIU Local 1000 represented 
employees in the following classifications shall receive the 
following special salary adjustment: 

1. 

2. 

3. 
4. 
5. 

6. 

Corporation Examiner, range A ( 4443) ( 10.25%) 
(4443); 
Corporation Examiner, range B ( 4443) ( 10.23o/o) 
(4443); 
Corporation Examiner, range C ( 4443) ( 10.25% ); 
Corporation Examiner, range D (4443) (10.25°/o); 
Corporation Examiner IV (Specialist), range A (4452) 
(10.26%); 
Corporation Examiner IV (Specialist), range C (4452) 
(10.25%). 

On .Julv 1. 2017 SEIU Local 1000 reorm;enterl emolo•.ieeF; in the 

follo•Nina classifications shall receive the soecified salarv 

increaF;e in arlrlition to the Gener::il S.nlnrv lnnmni:;o: 

1JJ 
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2J. 

f. Associate Environmental Planner (Archeology) 

(4634) five percent (5%); 

g. Associate Environmental Planner (Architectural 

History) (4642) five percent (5%); 

h. Associate Environmental Planner (Natural 

Sciences) (4680) five percent (5%); and 

i. Associate Environmental Planner (Socioeconomic) 

(4682) five percent (5%). 

Transportation Planner Series 

a. Transportation Planner (4768) five percent (5%); 

aoo 
b. Associate Transportation Planner (4721) five 

percent (5%). 

fb 
~ 

~ 
Pension Actuary Series 

a Ass . . n oG1ate Pension Actuap• (54 . ~~ 
(15%) and;, 36) Hlloen ~eroent 

b. Sernor Pension Actuap• 54 . 

Casualty Actuary Series ~ 
a. Associate Casualty Actuary (6087) fifteen percent 

(15%) and; 

b. Senior Casualty Actuary (6085) fifteen percent 

(15%). 

Life Actuary Series 

~ 

J/ 

/ 
~ 

t; 
~ 
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LOCAL 1000 

e • SEIU Union Proposal 

Bargaining Unit 3 

Date 

C\i 
il1tl1~ 

5trot>ger Togelll~r 

--------
Proposal No: 2 

The Union proposes the following language: 

11.1.3 Special Salary Adjustments (Unit 3) 

Effective July 1, 2020, SEIU Local 1000 represented 

employees in the following classifications shall receive 
~ 

special salary adjustments of 5%: 

1. 2945 Senior Librarian - Correctional Facility 

2. 2952 Librarian - Correctional Facility 

3. 7546 Senior Librarian (Specialist) (Residential Care 

Centers) 

4. 7548 Librarian (Residential Care Centers) 

~

5. 2840 Instructor, Military Department 

Nl>yJ- 7 -~ 2275 Teacher, State Hospitals (Adult Education) 

. 2337 Teacher, State Hospitals (Communication 

Handicapped) 

8. 2334 Teacher, State Hospitals (Speech Development 

and Correction) 

9. 2273 Teacher, State Hospitals (Learning Handicapped, 

Mentally Disabled) 

i)li/11 
JI~ 
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10. 2277 Teacher, State Hospitals (Severely 

Handicapped - Developmentally Disabled - Safety) 

11. 2272 Teacher, State Hospitals (Severely 

Handicapped, Developmentally Disabled) 

12. 9180 Teacher, School for the Deaf 

13. 9151 Teacher, School for the Blind 

14. 9191 Teacher Specialist, School for the Deaf 

15. 9153 Teacher Specialist, School for the Blind 

16. 

17. 

21. 

9200 Teacher Specialist, Diagnostic Center 

2328 Teacher, Orientation Center for the Blind -

2329 Teacher, Orientation and Mobility for the Blind 

2372 Vocational Instructor (Industrial Arts) 

2376 Teacher - Home Economics 

2407 Vocational Instructor (Upholstering - Safety) 

~~'l'J __ ,22. 2436 Vocational Instructor (Landscape Gardening -

.,,,~- Safet 

~ ~ 7586 Vocational Instructor (Computer and Related 

Technologies) 

24. 7587 Vocational Instructor (Culinary Arts) 

25. 7590 Vocational Instructor (Mill and Cabinet Work) 

26. 7592 Vocational Instructor (Printing/Graphic Arts) 

27. 7593 Vocational Instructor (Carpentry- Safety) 

Page 2 of 2 8/28/2019 2:28 AM 
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LOCAL 1000 

:2 Iii 
'Ti Zf fhi )Jr lll5p1'1 

SEIU 
Stro/\ger Together 

Union Proposal 

Bargaining Unit 4 

- 1lt ~ IJ'T 

Date ~..,_,,,.,.,, ~'q,,-, 
Proposal No: ~ 

The Union proposes the following language: ~tV~~ 
, 11.1.4 Special Salary Adjustments (Unit 4) \..0 \.\ , 

()-lPO- UCIN. 

n Julv 1. 2017 July 1, 2020, SEIU Local 1000 represented _LAy 
oyees in the following classifications shall recE 

& i_a ~ specified salary increase in addition to the General Salary~ 

~ ~e..e.-Jncrease: . 

2 Proaram Technician Classification Series 

a Program Technician (9927) PA'O percent (2%); 

b. Program Technician II (9928) two percent (2~'o); and 

c Program Technician Ill (9929) tvvo percent (2%) 

1. Control Cashier (Motor Vehicle Services), Department of 
Motor Vehicles Series 

a. Control Cashier I (Motor Vehicle Services), Department 
of Motor Vehicles {8736) - five percent (5%); 

b. Control Cashier II (Motor Vehicle Services), Department 
of Motor Vehicle {8737) - five percent (5%); 

Page 1 of2 8/27/2019 9:30 PM 



2. Control Cashier (Vehicle Registration), Department of Motor 
Vehicles Series 

a. Control Cashier I (Vehicle Registration), Department of 
Motor Vehicle (8738) - five percent (5%); 

b. Control Cashier II (Vehicle Registration), Department of 
Motor Vehicle (8739) - five percent (5%); 

Motor Vehicle Representative (1897) - five percent (5%); 

Senior Motor Vehicle Technician (1890) - five percent 
(5%). 

Page 2 of2 8/27/2019 9:30 PM 
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LOCAL 1000 

= • SEIU 
Stronger Togelher 

C)3l)Q{f\ 
~ -1,21)rr 

Union Proposal 

Bargaining Unit 11 

Date August 28, 2019 

ui&~k 
<?)1,~J9 

1h, \d 
1>osal N 

·~' 

The Union proposes the following language: ~. tl'v1 
11.1.11 Special Salary Adjustments (Unit 11) \J J 1 -- D (f \J 

Effective July 1, 2020, SEIU Local 1000 represented 

employees in the following classifications shall receive a 

special salary adjustment of 5%: 

7878 Senior Laboratory Assistant 

7884 Laboratory Assistant 

7890 Supervising Laboratory Assistant I 

9265 Laboratory Assistant, Correctional Facility 

9266 Senior Laboratory Assistant, Correctional 

Facility 

0777 Fish Habitat Specialist 

·~--

~~~'''" 

Fish Habitat Assistant 

Wildlife Habitat Supervisor I 

Wildlife Habitat Assistant 

Fish and Wildlife Technician 

Water Resources Engineering Associate 

8/27/2019 1:11 PM 
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t 

(Specialist) 
\<1J 
~· 

3124 Civil Engineering Associate ~ 
3202 Bridge Architectural Associate 

3381 Materials and Research Engineering 

Associate (Specialist) 

Effective July 31, 2020, the following classifications and 

alternate ranges shall be provided the following Special 

Salary Adjustments (SSAs). 

3906 Safety Engineering Technician, range A -

3906 Safety Engineering Technician, range B -

3906 Safety Engineering Technician, range C -

3873 Air Resources Technician II 

0.02% 

0.01 °/o 

0.01% 

7.21% 

On July 1, 2017 SEIU Local 1000 represented employees 

in the following classifications shall receive the specified 

salary increase in addition to the General Salary Increase: 

Page 2 of 4 

1. Laboratory Assistant Classification Series 

a Laboratory Assistant (Correctional Facility) 

(9265) fivn nnrcnnt (5%): 
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~ 

~ 
AJVl, 
~ 

Page 3 of 4 

\2J]L 
f~ 

. t t 'Correctional lb.. toP' Assis an ~ Y:) b Senior Laborn, t '5%)· 
. , five percen ~ ' Facility) (92661 t 

c. ~-laooratei=y'----A!IBH5taffi-1~g844))--fifiv,•,ree-. -flD1t:1e>tt rc:,,:e,.n' , Laboratorv Assistant (78 

(fi0,4,)· 

d. Senior Laboratory Assistant (7878) five 

percent (5%); and 

e Supervising Laboratory Assistant I (7890) 

five percent (5~'6) 

2. Public Utilities Commission Cl:·u,;Rific:1tion Series 

a /I . . nssoc1ate Railroad E . . qu1pment Inspector 

P-tl-hllc UtTf ' I I ieR CommiRRinn (::!A::14) five 

percent (5~'6)· 

b Associate Railroad Track I . . . nspector, Public 

Ut11it1es Commission (3941) free 
(fi%)· " percent 

c. Associate Signal and Train Control 

Inspector (3947) five percent (5%): 

d. Senior Transportation Operations 

Suoervisor Public Utilities Commission 

(3921) five nercent (fi%): :1nrl · 

8/27/2019 1:11 PM 



t rtation Ooerations Ir> , t +ransoo , ~ 
e. Assoc1a e . , . Commission 

. Public Ut1l1t1es Supervisor, , 

t (fiO~ (3923) fivo norcmn , ' 

~tJ~ 
erf ~J,a,,e,~ 

,7 I < C--L ,A __ , ·~ ,r- -
;) 
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LOCAL 1000 

e • SEIU 
~ ,~ry:posal 

Stnmger Togethw 

Bargaining Unit 14 

Date • 

Proposal No: 2 

The un;on proposes the follow;ng language, ~. l-.. 
11.1.14 Special Salary Adjustments (Unit 14) ~~ \\J~'> 

IA-- S"E?I U Lccc,_/ Imo ~ ' ,., j 
Effective the first day of the pay period following ratification, . 

'Jff0-J) but no sooner than July 1, 2020, SEIU Local 1000 ~. . -"'-·'"v 
A~~'- represented employees in the following classifications shall -tJ"'·..vJ 
W /)~receive a special salary adjustment of 5%: 

1. Graphic Designer Series 

a. Graphic Designer I (2884): 

b. Graphic Designer II (2885): and 

c. Graphic Designer Ill (2886). 

2. Digital Composition Specialist Series 

a. Digital Composition Specialist I (7255) 

b. Digital Composition Specialist II (7256) 

c. Digital Composition Specialist Ill (7258) 

3. Printing Process and Operations Planner (7230) 

4. Printing Operations Assistant (7233) 

Page 1 of 4 8/28/2019 3:00 AM 
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1. Book Binder Series 

a. Book Binder II (7402) -

b. Book Binder Ill (7401)- and 

c. Book Binder IV (7399). 

2. Digital Print Operator Series 

a. 

b. 

Digital Print Operator I ( 1411) and 

Digital Print Operator II (1412) 

3. Exhibit Designer Series 

a. Exhibit Technician (2813) 

b. Exhibit Designer/Installer (2812) 

\JY 
ifs 
c~ 

tO 

C5i?f 
"!,;~ 

c. Exhibit Designer/Coordinator (2814) 

4. Offset Press Assistant (7335) 

5. Printer, SCIF Series 

a. 

b. 

Printer I, SCIF (7442) and 

Printer II, SCIF (7441) 
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6. Printing Plant Machinist (7431) 

7. Printing Trades Assistant Series 

a. Printing Trades Assistant I (7438) 

b. Printing Trades Assistant II (7437) 

8. Printing Trade Production Coordinator Series 

a. Printing Trade Production Coordinator · 
(1473) 

9. Proofreader (7265) 

10. Sheetfed Offset Press Operator Series 

a. Sheetfed Offset Press Operator 
(7323) 

b. Sheetfed Offset Press Operator II 
(7324) 

c. Sheetfed Offset Press Operator Ill 
(7327) 

d. Sheetfed Offset Press Operator IV 
(7329) 

e. Sheetfed Offset Press Operator V 
(7330) 

'(_.0 

~ 
f.J..,.J 
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11 . Webfed Offset Press Operator Series 

a. 

b. 

C. 

d. 

·17t S'e:l D Lou_/ I 000 

~-
~/lcv~--
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Webfed Offset Press Operator I (7322) 

Webfed Offset Press Operator II (7331) 

Webfed Offset Press Operator Ill (7332) 

Webfed Offset Press Operator IV (7333) 

t 
~()~' 

6 
£ ~ 
iJ 
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LOCAL 1000 

= • SEIU 
Slr>::,ngorTogcUHtr 

~n Pr~o~1J \ Ii 
Bargaining Unit 15 

Date --------

lt;1.,<(;Pt t~1./l'f 

Proposal No: 2 

The Union proposes the following language: 

11.1.15 Special Salary Adjustments (Unit 15) 

employees in the following classifications shall receive th 

~~specffied salary increase in addition to the General Salar 

~ ~ Increase: 

~~ ~ 1. C"stod;an Clacc;flcat;on Se,;e, 

o{t.Oa., V 6:J-c4 :1. Cw:;torli:1n (2011) thmn nnrnnnt (2°,{,)· 

b. Lead c ustodian (2003 
(3~~); 1 three oercent 

c. Custodian 'C . ~~~o~rr~et{lc,ti,t1eionnall__f;F~mit;v}{~C)_S__'l 
three percent (3%); aacility) (2006) 

d. Lead c · ustodian (Corr . 
(2005) thr -0ctional Facility) 

00 percent 1301 ,. t 107, 

e. Custodian Limited S . 
nnmnnt r20,{,)· erv1ce (2017) th-roe 
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~~ 

f. Museum Custodian (2042) three percent 

(3%)· 

§. Armory Custodian I (1956) three percent 

(::\<!()· 

h Armory Custodian II (1953) three percent 

(::\%)· 

~~ 

~t0~~ 
i Armory Custodian Ill (1950) three 

nnrcmnt (::\<!,.)· :1nrl 

j. Service Assistance (Custodian) (2016) 

three percent (3%). 

Page 2 of 2 

1. Baker I (2223) - five percent (5%): ~ 
2. Assistant Seamer (2079) - five percent (5%): ~ 

3. Seamer (2076) - five percent (5%): 

4. Barber (Correctional Facility) (2086) - five 

percent (So/o): 

5. Barbershop Manager (2083) - five percent 

(5%); 

6. Beauty Shop Manager (2091) - five percent 

(5%): 

8/28/2019 4:30 PM 



LOCAL 1000 

= • SE/U 
Strongef Togl/\her 

UaIDa Prop~ q~J, ~ I 1f 
Bargaining Unit 17 

Date --------
Proposal No: 1 

The Union proposes the following language: 

11.1.17 School For the Deaf and Blind Pay Differential (Unit 17) 

Effective July 1, 2020, SEIU Local 1000 represented 

"JV employees of the State Special Schools in the listed 

classification and working at the facilities identified below 

shall receive a recruitment and retention differential of 5% 

Page 1 of 1 

Registered Nurse (8165), School for the 

Deaf/Fremont 

2. Registered Nurse (8165), School for the 

Deaf/Riverside 

3. Registered Nurse (8165), School for the Blind 

8/28/2019 3:30 PM 
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LOCAL 1000 

= • SEIU 
SI/Ollge<- Togethllf 

Union Proposal ~-ffeef' \f\ 
Bargaining Unit 17 <b \1,,'& 

Date ~ \;) 

Proposal No: 2 

The Union proposes the following language: 

11.1.17 Special Salary Adjustments (Unit 17) 

Effective July 1, 2020, SEIU Local 1000 represented 

employees in the following classifications shall receive a special 

··~,::A·-ev~ J?/-alary adjustment of five percent (5%): 

~ !!. ~ 1. Health Services Specialist (8160) 'j,/7~ i 
2. Health Services Specialist (Safety) (9699) 

3. Health Facilities Evaluator Nurses (8011) 

4. Nurse Evaluator I, Health Services (8143) 

5. Nurse Evaluator II, Health Services (8144) 

6. Public Health Nurse I, Correctional Facility (9274) 

7. Public Health Nurse I, (8213) 

8. Public Health Nurse I, Departments of Mental 

Health and Development Services (8297) 

9. Nurse Consultant I (8197) 

10. Nurse Consultant II (8195) 

11. Nurse Consultant Ill (Specialist) (8181) 

On July 1 2017, SEIU Local 1000 represented employees 

in the followina classification shall receive the soecified 

-y 'r# \)~ ¥ '('\""~~\ 
Page 1 of 2 8/27/2019 10:30 PM 
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lih. 

finlnrv inc:rnnfiA in nrlrlition to tho ~nnnrnl Snlnrv lnc:rnnfiA' 

1. Registered Nurse (8165) California Department of 
Erluc:ntinn fivn nnmnnt (5%). Health Services 

\)o/ 
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LOCAL 1000 

= • SEIU 

1W~~i~111 
Union Proposal 

Strongl!f Together 

Bargaining Unit 20 

Date ___ _ 

Proposal No: 2 

. /') . ,{l The Union proposes the following language: 

~~ 11.1.20 Special Salary Adjustments (Unit 20) 

~.w,V 
Effective July 1, 2020, SEIU Local 1000 represented 

employees in the following classifications shall receive a special 

salary adjustment of five percent (5%}: 

~~ -flft;/j lk~~· 
9663 Night Attendant, School For The Deaf 

9664 Counselor, School For The Deaf 

9676 Counselor Orientation Center For The Blind 

9712 Night Attendant, School For The Blind 

//,· 

9713 Counselor, School For The Blind 

6400 Teaching Assistant (Correctional Facility} 

8244 Teaching Assistant, School For The Blind 

8246 Teaching Assistant, School For The Deaf 

8263 Teaching Assistant (Safety} 

8298 Teaching Assistant, Departments Of Mental Health 

And Developmental Services 

~ 
)\\ 

~\~~JJ\~~ 
Page 1 of 2 8/27/201911:13 PM 



On July 1, 2017 SEI U Loeal 1000 l represented employees 

l=l peeified . . sl=lall reeeive t e s . 
. elassif1eat1ons I A' lnerease. tl=le following l=l General Sa a , 

'" . additiea le I • . 
salary inerease in Classifieation Series 

d ''oeational Nurse 
1. Lioense ' 8249) , ,i},,, ,.,v d "eoatienal N"rae I ~ - a. Lioonso , eleven 

and a quarter pereent (11.25~{,); 

li 
~(L(}~v 
~' /J.,'d""~ 

~ 

Page 2 of2 

b. Lieensed Voeational Nun se, (Safety) (8274) 

eleven and a quarter pereent (11.25~{,); 

e. Lieensed Voeational Nurse. c-.orreetional 

Faeility (8257) eleven and a quarter 

pereent (11.25%); and 

d. Lieensed Voeational Nurse , Department of 

Mental Healtl=l and Deve1~ lopmental Serviees 

(8286) eleven and a quarter pereent 

(11.25%). 

8/27/2019 11:13 PM 



LOCAL IOOO 

= .: SEIU Union Proposal 

Bargaining Unit 21 

qli~ 
<(/ ii I 11 

Slronger Together 

Date _______ _ 

The Union proposes the following language: J.---~ 

r 11.1.21 Special Salary Adjustments (Unit 21) 

On dulv 1. 2017 July 1. 2020 SEIU Local 1000 represeritEltl 
' employees in the following classifications shall receive the 

LUT ) -;, specified salary increase in addition to the General Salary 

~ 
:~~~) 

\ \D~ 
~\i<6\\ Increase: 

Page 1 of 3 

1. Transportation Programs Consultant, 

Department of Education (2683) - five percent 

(5%) 

2. Archivist Classification Series 

a. Archivist I (2805) five oercent (5%,): ana 

b. Archivist 11 (2804) five percent (5%). 

g, Nutrition Education Consultant, (2261) - five 

percent (5%). 

3. Agricultural Education Consultant (2513) - five 

percent (5%). 
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4. Health Careers Education Consultant (2514)

five percent (5%). 

5. Consultant in Teacher Preparation 

(Examinations and Research) (2618) - five 

percent (5%). 

6. Consultant in Teacher Preparation (Program 

Evaluation and Research) (2635) - five percent 

(5%). I a·/ 
L. Education Research and Evaluation Consultant\<lv 

(2643) - five percent (5%). ILO 

8. Education Programs Consultant (2656) - five 

percent (5%). 

9. American Indian Education Consultant (2719) -

five percent (5o/o). 

10. Bilingual/Migrant Education Consultant (2758) 

- five percent (5%) . 

.11, Special Education Consultant (2764) - five 

percent (5%). 

12. School Health Education Consultant (2772) -

five percent (5%) 

13. Child Development Consultant (2834) - five 

percent (5%). 

14. Education Fiscal Services Consultant (2898) -

five percent (5%). 

8/28/2019 2:07 AM 



1A- SS' ,u /bCiO ---

Page 3 of3 

15. Library Programs Consultant (2958) - five 

percent (5%). 

16. Nursing Education Consultant, Department of 

Consumer Affairs (8250) - five percent (5%). 

8/28/2019 2:07 AM 



LOCAL WOO 

= Iii SEIU 
StrongCT Togelh.cr 

~~~S,!11~ 
Master Table 

Date --------

Proposal No: 2 

he Union proposes the following language: 

11.1.X Improving Affordability and Access to .~' 
Healthcare "f ~ ...., 

All SEIU Local 1000 represented employees enrolled 
in a CalPERS health plan will receive a monthly 
payment of $260, regardless of party code 
enrollment. 

This payment will be provided for thirty six (36) 
months commencing with the July 1, 2020 pay 

'--too:. ,MOIILv 

tr'71/,, i7'--.....::> period, expiring with the June 2023 pay period. &.J: 
() IQ This payment shall not be considered as 
/~ "compensation" for purposes of retirement. ~i/~ 
~f' Th;s sect;on ;, g,;evable through Step 3. ~ 

~~ ' ~;/;!:fibf, 
~~ 

Page 1 of 1 
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PrnpOSal No, 3 ~ 

LOCAL 1000 = • SE/U 
Stronger Togetller 

~~~I~ 
Master Table 

Date --------

~~ The Union proposes the following language: ~ 

~\.. 11.1.X Scheduled Wage Increase Pursuant to Labo 
~-1:f 111 r\ \ \\ Code 1182.12 

-. 

Effective July 31, 2020, the minimum salary in the 

salary range for all SEIU Local 1000 classifications 

shall be no less than $15 per hour. '--}.oo- 'j)of'(_,.fY 

{f.,t_f?~ 

Page 1 of 1 

tl/ilv<f' 

I~ ,p..,_ ,z_ " J 
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LOCAL 1000 

p .. 
SEIU 
Stronger Together 

~~b~ ) 
'1'P( ~}2'6 Ii 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

11.2.20 State Special Schools Recruitment and Retention 

Differentials (Unit 20) 

Employees of the State Special Schools in the listed 

classifications shall continue to receive a recruitment and 

retention differential of two hundred dollars ($200) per month. 

This differential shall be paid for the ten (10) month school 

,Y--L(!ear only and shall be considered compensation for 

~ retirement. 

18244 !Teaching Assistant, School for the Blind 

~~~~ 18246 
9712 

!Teaching Assistant, School for the Deaf 

Niqht Aid, School for the Blind 

.~ 

_u_ 
/,,/ 

9663 Niqht Aid, School for the Deaf 

!Transportation Cc>0rdinator, Special Schools 

8291 !Support Bus Driver 

19820 !Support Services Assistant (Interpreter) 

Counselors, Orientation Center for the Blind, (Albany) shall 

also receive this differential. This differential shall be 

2 '-9' 5/1/2019 2:50 PM 

( 



considered compensation for retirement purposes. The 

differential shall be paid pro rata for less than full-time 

employees. 

\t(M_-QM t~l-
[0 '~ ,..- -

~ -i~ 
.#~ 

/)d~ 
rj~ 

~ 
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LOCAL IOOO 

= • SEIU 
S\r,;mg~r TogeUier 

Union Proposal 

Master Table @~ Date ______ _ 

•• c-... ,~(j,'{_ Proposal No: 1 ~)\'1,~\~ 

~ - - The Union proposes the following rollover language: \~?k ~ 
11.3 Salary Definitions (Excludes Unit 17) S-¥--k:--, 

Units 1, 3, 4, 11, 14, 15, 20 and 21 hereby agree to support 

putting the following changes to Article 5 of the CalHR 

regulations into effect provided all bargaining units agree to the\) 

same. As used in this Article, terms are defined as follows: ty- ' 
~ 

A. "Salary range" is the range of rates between, and 0~/ -
including, the minimum and maximum rate currently .11',_.~ t' 
authorized for the class; Top Step Rounding: Class~X--

shall be adjusted to reflect five percent (5%) ~{Mi~ 
increments between the minimum and the maximum~ 

salary rates. Each five percent (5°/o) shall be ~I 
I/,~ 

calculated by multiplying by 1.05 and rounded to the 

nearest dollar. To calculate five percent (5%) for dail;(, 
/ 

and hourly rates multiply by 1.05 and round to the. 

nearest dollar and cents amount, subject to the 

availability of funds. 

B. "Step" for employees compensated on a monthly 

basis is a five percent (5%) differential above or 

Page 1 of 3 5/1/2019 2:ITT: 
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below a salary rate rounded to the nearest dollar 

and for employees compensated on a daily or 

hourly basis is a five percent (5%) differential 

above or below a rate rounded to the nearest 

dollar and cents amount. One-step higher is 

calculated by multiplying the rate by 1.05 (e.g., 

$2,300 x 1.05 = $2,415). One-step lower is 

calculated by dividing the rate by 1.05 (e.g., $2,415 

+ 1.05 = $2,300). 

C. "Rate" for employees compensated on a monthly 

basis is any one of the full dollar amounts found 

within the salary range and for employees 

compensated on a daily or hourly basis is any 

one of the dollar and cents amounts found within 

the salary range. 

D. "Range differential" is the difference between the 

maximum rate of two (2) salary ranges. 

E. "Substantially the same salary range" is a salary 

range with the maximum salary rate less than 

two (2) steps higher than or the same as the 

maximum salary rate of another salary range. 

F. "Higher salary range" is a salary range with the 

UJt 
1:,vv' 

~ 
~ ..-:rr~ 
!fl/ 
t?tj-J 
?-
~ 
G-SC 
I}: 
i~ 
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maximum salary rate at least two (2) steps 

higher than the maximum salary rate of another 

salary range. 
\.~lM)~ 

~a 
-rm}J\ 

G. "Lower salary range" is a salary range with the 

- i";f 
~v~ 

~~~ cA~~ 
~~~~ 
<~~ 

~~ 
~~/u-· 

Page 3 of 3 

maximum salary rate any amount less than the 

maximum salary rate of another salary range. 

Unless otherwise provided, the lowest salary 

range currently authorized for the class is used 

to make salary comparisons between classes 

except for deep classes. Any rate falling within 

the salary range for a class may be used to 

accomplish appropriate step differentials in 

movement between classes and salary ranges. 

(,vj 

~ 
/;fJ 

07 
~ 
.rl 

d-
~ 
(il., 
/C() 

r "~ -~ 
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LOCAL 1000 

:2 • 
SE/U 
Stronge, Together 

Union Proposal 

Bargaining Unit 17 

Date Sito /2fncr 
CJ Proposal No: 1 

. .....-:-{?,)~6 The Union proposes the following rollover language: 

~11.3.17 Salary Definition (Unit 17) 

~· /) ~- A. For the purpose of salary actions affecting 

~ t wJ~~ employees assigned to Bargaining Unit 17, the 

. ,n. X,11 following definitions shall apply: 

J.. between, and including, the minimum and ,p;, sr .e,~ vlN'-' 

,;;.t~J 

\~-

maximum rate currently authorized for the 

class. 

2. "Step" for employees compensated on a 

monthly basis is a five percent (5%) 

differential above or below a salary rate 

rounded to the nearest dollar and for 

employees compensated on a daily or 

hourly basis is a five percent (5%) 

differential above or below a rate rounded 

to the dollar and cents amount. 

3. "Rate" for employees compensated on a 

monthly basis is any one of the full dollar 

Page 1 of 3 5/1/2019 2:52 PM 
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amounts found within the salary range and 

for employees compensated on a daily or 

hourly basis any one of the dollar and cents 

amounts found within the salary range. 

4. "Range differential" is the difference between the 

maximum rate of two (2) salary ranges. 

5. "Substantially the same salary range" is a 

salary range with the maximum salary 

rate less than two (2) steps higher than or 

the same as the maximum salary rate of 

another salary range. 

6. "Higher salary range" is a salary range 

with the maximum salary rate at least two 

(2) steps higher than the maximum salary 

rate of another salary range. 

7. "Lower salary range" is a salary range with 

the maximum salary rate any amount less 

than the maximum salary rate of another 

salary range. Under paragraph (2), one 

step higher is calculated by multiplying the 

rate by 1.05 (e.g., $2,300 x 1.05 = 

$2,415). One step lower is calculated by 

5/1/2019 2:52 PM 
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dividing the rate by 1.05 (e.g., $2,415 + 

1.05 = $2,300). 

Unless otherwise provided, the lowest salary 

range currently authorized for the class is used to 

make salary comparisons between classes. Any 

rate falling within the salary range for a class may 

be used to accomplish appropriate step 

differentials in movements between classes and 

salary ranges. 

/!44l~ 
/?o;J 

,,.-,,· 
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LOCAL 1000 

= .. SE/U Union Proposal 
SlmFl!JefTogether 

le 

Date (\Jf, -<JI f<'.\ 
Proposal No1>---, 

The Union proposes the following language: 

11.4 Timely Payment of Wages 

:;;l C<Oicft 

c. J) 

A. When a permanent full-time employee receives no 9"&1v k_. 
pay warrant on payday, the State agrees to issue a __ 

'UMClfl~ 

J.---~ ~ 
~ti)~ 

~~~ 

Page 1 of 3 

<~ .--1 
salary advance, consistent with departmental po~ ,J ~ 
and under the following conditions: / \ /\ xl r" 

y v- \ 

1, When there are errors or delays in processing 

the payroll documents and the delay is through\ '¥'1\h 
no fault of the employee, a salary advance will /( v \ / 

be issued on the next business day following '-:)~ 

payday for an amount close to the actual net -

pay (gross salary less deductions). 

2. When a regular paycheck is late for reasons 

other than 1 above (e.g., AWOL, late dock), 

a salary advance of no less than fifty 

~ ~e,;r 
percent (50%) of the employee's actual net • a 11 ~ 
pay will normally be issued within five (5) ty/ ~l,N, 

workdays after payday. No more than four ~}J .. ~v;)i,vvv. 

t~Ju~ 1.1 
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u 

be issued under these circumstances, 

3. The difference between the employee's net pay 

and the salary advance shall not be paid until 

after receipt of the State Controller's warrant for 

the pay period. "$ Mk.. .,.,,--

y 
~4-

B. It will be the responsibility of the employee to 

make sure voluntary deductions (e.g., credit 

union deductions, union dues, etc.) are paid. 

C. This provision does not apply to those employees w~~ ~ ~· 

have direct deposit. ~~ 

D. Nothing in this provision shall prevent 

departments from continuing policies in excess 

of this provision. 

E. The State agrees to provide timely payment of 

wages after an employee's discharge, layoff, or 

resignation consistent with applicable 

department and SCO policies. 

F. Overpayments or any other payroll errors shall be 

administered in accordance with Government Code 

yN 

t 
~ 

1tL-, 
f,P 

tfiur 
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fl 

&,,/ 
(!JV' 
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section 19838 except as otherwise provided in this 

section. By mutual agreement, the overpayment may 

be satisfied by the use of leave credits, excluding sick 
~ 

1141't,.,,,, ~. For overtime checks, an advance for an amount close . L 
~. to the actual net pay shall be issued by the end of the 5 k 

leave. 

~~J£11~ 

pay period following the actual month for which the 

rtime is submitte 

available at the time. 

H. CalHR will work with responsible agencies to explore I \1't1~ 
options for early distribution of paychecks. CalHR will ~ 

meet with the Union within 120 days after ratification ~-

and provide possible options. Vr-J 
~ 

~ 
l2-

l<-o 

1jp 
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LOCAL 1000 

= Iii SE/U 
5trongerTogether 

Union Proposal 

Bargaining Unit 14 

Date 41J/'4 ?:o, Lc/ Cf 
<2. .?; S-c:l V, "'1, Proposal No: 1 

The Union proposes the following rollover language: 

11.5.14 Pay Periods {Unit 14) 

Employees in Unit 14 who are employed at the OSP shall 

continue to receive their paychecks twice a month. The State 

shall continue a negative payroll system at OSP. All other 

employees in Unit 14 shall continue to receive their 

paychecks once per month. 

tooo 

~~( 
Q_y~~~ 
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LOCAL 1000 

p • 
SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date 'of (o / 2,erl ':I 
• 

Proposal No: 1 e,;t8"~) It [) ru M The Union proposes the following rollover language: ;q .. 11.5.17 Release of Paychecks - NOC Shift or First Watch 

A (!Vt! (Unit 17) 

~-
first watch employees may pick up their paychecks during their 

assigned work shift which begins on the authorized pay day . 

. }) ~,st~ ,dvk,'v 

~ZL 
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LOCAL 10~,f, =~ SEIU 
Slronger Tog~thw 

Date 

"~~;:;~;::::.·;, 1t 
11~~~~ In 

-----

Prop o s a I No: 1 

The Union proposes the following rollover language: 

11.5.20 Release of Paychecks (Unit 20) 

The department shall make arrangements so that 

employees may pick up their paychecks during their 

assigned work shift on the authorized pay day. 

,~hJ~ 
l;J 
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LOCAL 1000 

= .. SEIU 
Stronger Togettu:r 

Union Proposal 

Bargaining Unit 17 

Date B/<P /2.otcr 
Proposal No: 1 

The Union proposes the following rollover language: 

/))I fb\ 11.6.17 Overtime Checks (Unit 17) ·1 ~ l{ntlY': Each department with Unit 17 employees shall make a 

~ good faith effort to process employees' overtime checks in 

~ an expeditious manner. The parties understand that the 

lssuance of overtime warrants shall not take precedence 

over the issuance of master payroll warrants or Permanent 

Intermittent payroll warrants. 

~Upon request from the Union, the State agrees to meet at the 

~ V, facility/office level to resolve issues where overtime checks are 

f rf consistently issued after the fifteenth (15th) of the month. 

)) :,_ )t'1J~IPL 

vr!h 
'ST!+TE_ 
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LOCAL 1000 

::. Ii 
SE/U 
snongi:rTog(,tlwr 

Union Proposal 

Mast r Table r\ .I>< 
Date 

\ \','-t\ ~roposal No: 2 

The Union proposes the following language: 

11. 7 Merit Salary Adjustments (MSA) 

A. Employees shall receive annual MSA in 

accordance with Government Code sectio 

:S·k:.k:-

//\~ ~ o.Sv\C.£12_ 19832 and applicable CalHR rules. 

Y', ~ B. The employee shall be informed in writing of \ ~ ~ ~ 
-1 illJ\ r I denial ten (10) working days prior to the t: ~ t / -

~ proposed effective date of the MSA. ~~ f,v--
rance and/ I ,-// 

arbitration procedure. {1 {tf;.Jfj . 

~. #d4<, I 
D. Employees shall receive upon movement to an \:e['LU,~~ 

W'2- ::;z:;,,-- alternate range the salary and Merit Salary Adjustme~"fJvo/ 

-{_,,~ at; (MSA) provided in the Alternate Range Criteria (ARC) 

\ Jj ( _~ ,O(J.W- for the class. If there are no specific salary regulations 

~~ provided in the ARC, the employee shall receive the 

Q _l,,A6- salary and MSA as provided in CalHR Rule 599.681. 

-· 

E. Employees. at their discretion. who are eligible for a 

range change may defer their range change up to six ~ 

Page 1 of 2 



(6) qualifying pay periods in order to coincide the range 

change with the effective date of their MSA. Said 

request by employee shall be in writing and submitted 

no less than thirty (30) days prior to the employee's 

anniversary date for purposes of the range change. 

~~LCJ( 
~~ 

!r. ~ 
~J99) 

_JAA~ 
/:?~ 
7\_'" ~ 
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LOCAL 1000 

= • SEIU 
TA o/91'6()~)23/e 

Union Proposal 
~trong« Together 

Master Table 

Date --------

Lo~ ipl" 
il01>ll'f 

'Qo 
Propos~I Nowf 

•· . (l) 
The Union proposes the following rollover language: ~ )YY'LJ; 
11.8 Night Shift Differential (Excludes Units 14, 15, 17 and 

21) 

~{l{(_, 

~ 

Y?J~ 
V 

" \ 

~.0~ 
1'/ 
1~ 

A. Bargaining Unit employees who regularly work \_ 

shifts shall receive a night shift differential as set c::.::S 
forth below: 

1. Employees shall qualify for the first night 

shift pay differential of $.40 cents per hour 

where four ( 4) or more hours of the ~ 

regularly scheduled work shift fall betweenl::'\ot1L.Jtoc/Jvi1~. 

6 p.m. and 12 midnight. ~~~-~ 
/h_/1_, __.,/ 

2. Employees shall qualify for the second night// • ~ 

shift pay differential of $.50 cents per hour J~ 
where four (4) or more hours of the regularly -··G-"'. j 
scheduled work shift fall between 12 teCvL'-fz ' ·4f" 
midnight and 6 a.m. }~lVW\f\~ 

B. A "regularly scheduled work shift" are those ~JcrlUW ~ 
regularly assigned work hours established 

by the department director or designee. 

'~ ~<,) 

?-
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LOCAL 1000 

=- • SEIU 
S•ronger Together 

Union Proposal 

Bargaining Unit 14 

Date .'.),u\y ?,0
1
1.cl Cf 

a:so ·p, ~"' • Proposal No: 1 

The Union proposes the following rollover language: 

11.8.14 Night Shift Differential (Unit 14) 

Employees shall receive a shift differential at the rate for 

evening and night shifts as defined below: 

1. Employees shall qualify for the evening shift 

rate (8% times the hourly rate) where four (4) 

or more hours of the regularly scheduled 

work shift fall between 5 p.m. and 11 p.m. 

2. Employees shall qualify for the night shift 

rate ( 10°/o times the hourly rate) where four 

(4) or more hours of the regularly 

scheduled work shift fall between 12 

midnight and 6 a.m. 

TA- '5Bt\J Lo~ \oOO 

R~&-~ 

~~ 
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LOCAL 1000 

> .• 
SEIU 
Stronger Together 

<( !:ftlf1 \1r 
Bargaining Unit 15 

Date --------

u2tlr. 
·~~ JL~jfj' 

Proposal No: 1 

The Union proposes the following rollover language: 

56i tJ IDoQ 11.8.15 Night Shift Differential (Unit 15) ~~ 
- . . -- . - . . . . . -· . .. -

~.A-~~~!7'.:::::2 _A~. Unit 15 employees who regularly work shifts shaii 

~ receive a night shift differential. 

f;~ 
~ .. 

tZa,_ () &xc0-

B. A "regularly scheduled work shift" are those 

regularly assigned work hours established 

by the department director or designee. 

C. Unit 15 employees who regularly work shifts 

where four (4) or more hours of the regular 

scheduled work shift fall between 6:00 p.m. and 

6:00 a.m., shall receive fifty (50) cents per hour. 

D. Shift differential payments are considered 

compensation for purposes of retirement. 

E. Shift differential pay will be included when 

computing benefits and/or additional 

compensation (i.e., overtime, lump sum 

payment, SDI, IDL, and EIDL). 

F. Unit 15 employees regularly assigned to work 

Page 1 of 2 5/1/2019 3:23 PM 
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between the hours of 6:00 p.m. and 6:00 a.m. 

shall receive the shift differential for the 

designated hours during the period of paid 

leave. 

5/1/2019 3:23 PM 
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LOCAL ,ooq 

·-·.' ~ ............ 
SEIU ·-- u,;,~

3,\i<o 111 
Bargaining Unit 17 

Date ____ _ 

Proposal No: 3 

The Union proposes the following rollover language: 

11.8.17 Night Shift Differential (Unit 17) 

A. Unit 17 employees who regularly work shifts shall 

receive a night shift differential as set forth below: 

7t1/__J r~ 
1. Employees shall qualify for the first night shift 

pay differential of sixty cents ($.60) per hour 

where four (4) or more hours of the regularly 

scheduled work shift fall between 6:00 p.m. and 

12:00 midnight. 
'De,:., St--eLJ-

c 1/ lr~ .,~~ 
~-

{e~ 
2. Employees shall qualify for the second night 

shift pay differential of seventy-five cents ($.75) 

cents per hour where four (4) or more hours of 

the regularly scheduled work shift fall between 

12:00 midnight and 6:00 a.m. 

~ I~ _J· A "regularly scheduled work shift" are those 

~l .1 ~ regularly assigned work hours established by ,!!t:f:: lh')-departmeat director or desigaee. 

/ 
\, 
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LOCAL 1000 

= • SEIU 
Sln:ingerTogettier 

Union Proposal 

Master Table 

Date --------

The Union proposes the following language: 

ProposalN~ 

Bilingual Differential Pay applies to those positions ~1 
~Jo{(fe__ designated by CalHR as eligible to receive bilingual pay ~ .n)()/lc,..(i.... 

-------. ~ according to the following standards: ~~---

A. Definition of Bilingual Position for Bilingual Differential & 
Pay: ~ 

1. A bilingual position for salary differential r;ya-, , ... ~~~--""~~~;;;:z~(f~-~--- purposes requires the use of a bilingual skill on 

( 
1 2 / ' a continuing basis averaging ten percent (10%).._..f~ 

of the time. Anyone using their bilingual skills ~ ~ 

( 

Page 1 of 6 

ten percent (10o/o) or more of the time will be '1i -~ ~ 
eligible whether they are using them in a · ~ 

conversational, interpretation, or translation ~~~11,V\.l,,l 
setting. An employee may provide their ~~ 

supervisor with data supporting the use of their ~{ffif;J 
bilingual skills ten percent (10°/o) or more of the .J:__ 
time. Management will evaluate this data in ~ 
assigning bilingual designation to the position. Q 

-~-~ 

8/28/2019 7:01 AM 
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In order to receive bilingual differential pay, the 

position/employee must be certified by the using 

department and approved by CalHR. (Time 

should be an average of the time spent on 

bilingual activities during a given fiscal year). 

2. The position must be in a work setting that 

requires the use of bilingual skills to meet the 

needs of the public in either: 

a. A direct public contact position; 

b. A hospital or institutional setting dealing 

with patient, client, student, or inmate 

needs; 

c. A position utilized to perform 

interpretation, translation, or 

specialized bilingual activities for the 

department and its clients. 

3. Position(s) must be in a setting where there is 

a demonstrated client or correspondence flow 

where bilingual skills are clearly needed. 

4. Where organizationally feasible, departments 

should ensure that positions clearly meet the 

~'\)j 
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standards by centralizing the bilingual 

responsibility in as few positions as possible. 

5. Actual time spent conversing or interpreting 

in a second language and closely related 

activities performed directly in conjunction 

with the specific bilingual transaction will 

count toward the ten percent (10%) 

standard. 

B. Rate: 

1. Effective the first pay period following 

ratification, A~n employee meeting the 

bilingual differential pay criteria during the 

entire pay period would receive a maximum of 

ooe two hundred dollars ($4-ZOO) per pay 

period including holidays. 

2. A monthly employee meeting the bilingual 

differential pay criteria less than the entire 

pay period would receive the differential on 

a pro rata basis. 

3. A fractional-month employee meeting the 

bilingual differential pay criteria would receive 

the differential on a pro rata basis. 
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\-,4- 5@\J Lo(tl,l 1000 ,~:.::..:...~-=--_;.;;--

4. Effective the first pay period following 

ratification. Agn employee paid by the hour 

meeting the bilingual differential pay criteria 

would receive a differential of one dollar and 

fifteen cents ($1.15) fifty eight cents ($.58) per 

hour. 
·~ 

8'<2---
17k3 

(' !~ 

IV 
~ 

C. Employees, regardless of the time base or tenure, 

who use their bilingual skills more than ten percent 

(10%) of the time on a continuing basis and are 

approved by CalHR will receive the bilingual 

~ 

b 
differential pay on a regular basis. 

D. Bilingual differential payments will become 

earnings and subject to contributions to the 

CalPERS, CalSTRS, OASDI (Social Security), 

~1 
cS:Y--
~ 

levies, garnishments, Federal and State taxes. 9J 

E. Employees. working in positions which qualify for t:' 
regular bilingual differential pay as authorized · by 

CalHR may receive the appropriate pay during periods 

of paid time off and absences (e.g., sick leave, 

vacation, holidays, etc.). 

F. Employees will be eligible to receive the bilingual 

differential payments on the date CalHR approves 

Page4of6 8/28/2019 7:01 AM 
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the departmental pay request. The effective date 

may be retroactive to the date of appointment, to a 

,A- 5'8'10 lou.l tooo position requiring bilingual skills when the 

appointment documentation has been delayed. 

~ 
~ 

rid 
~ 

~-P 

I ff 
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) %v'1 

The effective date may be retroactive up to sixty 

(60) days when the incumbent's duties are 

changed to include the use of bilingual skills. 

G. Bilingual salary payments will be included in the 

calculation of lump-sum vacation, sick leave, and 

extra hour payments to employees terminating 

their State service appointment while on bilingual 

status. 

H. WWG 2 employees will receive bilingual salary 

compensation for overtime hours worked. 

~ 

' 'cf~ 

~

/. 
. ~-
~ ffe 

p I. Employees receiving regular bilingual differential pay £ 
~ 

will have their transfer rights determined from the 

maximum step of the· salary range for their class . 
• 

Incumbents receiving bilingual pay will have the 

same transfer opportunities that other class 

incumbents are provided. 

J. The bilingual differential pay should be included in 

the rate used to calculate Temporary Disability, 

Page 5 of 6 8/28/2019 7:01 AM 

1< (.) 

~ 

~ 

-4th 
iii 
~ 
~

ti 
·~ 



Industrial Disability, and State Disability leave 

benefits. 

,A- 58\\.) WCcc( 1060 
K. Employees who do not receive a bilingual 

differential shall not be required to use bilingual 

skills. 

( 

u6Cw a11t(t,z_ L. The Union and the State '.'.rill conduGt a ioint studv w to examine the delivery of bilingual servioes The 

studv will be comoleted hv .Januarv 2012. Unon 

oompletion, participants will sohedule and meet 

with the Director of CnlHR tn ndvii::o himihnr nf tho 

fJ") 

~ 
- ~~ 

{«:
/ The s~udy will inolude, but not be limited to, the ~(j -

findinni:: nf tho i::t11rlv 

/1 .following· ~a 
/,~ .. . ~ 

Page 6 of6 

1. Information about the State Bilingual Certifioation 'c~ 

Program and its effeotiveness; ~ 
2. VVorkload assooiated with verbal vs written ,,W 

tmni::lntinnR· 50 

3. lmpaot upon employees 'Nho perform bilingual 

services V8 thoRo who rln not; 

4 Use of taotile interpretation and the impaot to 

omnlnvnAR. 

8/28/2019 7:01 AM 
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spent on bilingual activities during a given 

fiscal vear_) 

2. The position must be in a \'.'ork setting 

that requires the use of bilingual skills to 

meet the needs of the oublic in either: 

a A direct nuhlir. r.nntnr.t nrn::itinn; 

b A hospital or institutional setting dealing 

with patient, client, student or inmate 

needs; 

c A position utilized to perform 

interoretation, translation, or 

specialized bilingual activities for 

the deoartment and its clients. 

3. Position(s) must be in a setting where there is 

a demonstrated client or correspondence flO\N 

where bilinaual skills are clearlv needed. 

4 VI/here organizationally feasible, departments 

should ensure that positions clearly meet the 

standards by centralizing the bilingual 

responsibility in as few positions as possible. 

5. Actual time soent conversina or interoretina 

~ .. ./ 
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in a second I . anguage and 
activities perf closely related 
... armed directly . . 
.. 1th the specific bl in coniunction 

I ingual tran . 
count tov.iard the ten sact1on 'Nill 
standard percent (10%) 

B Rate 

1. An employee meeting the bilingual 

differential pay criteria during the entire 

monthly pay period would receive a 

maximum one hundred dollars ($100) per 

monthly pay period including holidays. 

2. A monthlv emolovee meetiA§-4~ 

differential pay criteria less than the entire 

oav oeriod ¥.'ould receive the differential on 

a ore rata basis. 

3 A fractional month employee meeting the 

bilingual differential pay criteria would receive 

the differential on a ore rata basis. 

4. An employee paid by the hour meeting the 

bilingual differential pay oriteria would receive 

a differential of fifty eight cents ($.58) per 

AA-I-I+ 
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5. An employee paid by the day meeting the 

bilingual differential pay criteria would receive 

a differential of four dollars and sixty one 

cents ($4 .61) oer dav. 

C Employees, regardless of the time base or tenure, 

1.vho use their bilingual skills more than ten percent 

(10%) of the time on a continuing basis and are 

approved by Ca I HR 'Nill receive the bilingual 

differential oav on a reaular basis. 

D Bilingual differential payments will become 

earnings and subject to contributions to the 

CalPERS, Ca1STRS, OASDI, levies, 

aarnishments. F-ederal and State taxes. 

E. Employees working in positions which qualify for 

regular bilingual differential pay as authorized by 

CalHR may receive the appropriate pay during 

periods of paid time off and absences (e.g., sick 

leave. vacation. holidays etc.). 

F Employees will be eligible to receive the bilingual 

differential payments on the date CalHR approves 

the departmental pay request. The effective date 

shall be retroactive to the date of annointment not 

"f),,J 
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to e*ceed one (1) year, and may be retroactive up 

to hvo (2) years, to a position requiring bilingual 

skills when the appointment documentation has 

been delayed. The effective date for bilingual pay 

differential shall eoincide 'Nith the date qualified 

employees begin using their bilingual skills on a 

eontinuing basis averaging ten percent (10%) of 

the time, consistent 'Nith the other provisions of 

this section. 

G. Bilingual salary payments will be included in the 

calculation of lump sum vaeation, sick leave and 

e*tra hour payments to employees terminating 

their State serviee appointment 'Nhile on bilingual 

statui:: 

H. Employees will receive bilingual salary 

eompensation for overtime hours worked, e*cept 

upon separation from State service, regardless of 

total hours during the pay period. Agencies may 

not include bilingual salary eompensation when 

computina overtime rate. 

I. Employees reeeiving regular bilingual differential pay 

will have their transfer riahts determined from the 

l!Jv/ 
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maximum step of the salary range for their class. 

Incumbents receiving bilingual pay will have the 

same transfer opportunities that other class 

incumbents are provided. 

J The bilingual differential pay shall be included 

in the rate used to calculate Temporary 

Disability; Industrial Disability and State 

Industrial Disabilitv leave benefits. 

K. Employees 'Nho do not receive a bilingual 

differential shall not be required to use 

bilinaual skills. 

L The Union and the State will conduct a ioint 

study to examine the delivery of bilingual 

services. The study will be completed by 

January 2018. Upon completion, participants 

will schedule and meet 'Nith the Director of 

CalHR to advise him/her of the findings of the 

study. 

The study 'Nill include but not be limited to, the 

follo'Ning: 

1. Information about the State Bilingual 

Certification Proaram and its 

r,vy-1 
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~ ~~'.~mposal 
SlnmgerTogether • ~ M t T bl 

A1 133) ~ G"~.-- Date 8 lt4 V"\ '1J~ 
_ 0 as" a ? \ \''1'1. 

~ IC, ~ r , >' \ Proposal No: 1 

~'t/2 The Union prOJ>(>Ses the following rollover language, 

~ 11.10 Sustained Su~rior Accomplishment Awards 

A 
Sustained Superior Acco lishment Awards shall not 

be considered "compensation; 

retirement. 

~.~~
~~/~· 

·-~· 
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LOCAL WOO 

= • SEIU 
5trongcr TOgcl11cr 

Union Proposal 

Master Table 

Date b~'I \. 
. Proposal No: 

~~L ij'._,The Union proposes the following rollover language: ( '(1'1 
Q"o 11.11 Union/Management Committee on State Payroll _ 

V 11\ 'o ~ ~ System . 5,}.cJ:_ 
·· ~\! Y /l The parties agree to continue the Union/Management -------

Committee that advises the State Controller on planned and 

anticipated changes to the State's payroll system. Topics to be 

explored include, but are not limited to, accuracy and 

timeliness of the issuance of overtime warrants, changes in 

.,,,._ 'J"I ~arnings statements, direct deposit of employee pay, and 

~ 
- /-design of and transition to a biweekly pay system. The 

tfw'~~ ~~· committee shall be comprised of an equal number of 

management representatives and Union representatives. In, 

addition, Cal HR shall designate a chairperson of the --y ~ /( 
committee. The Union may have one (1) representative from l{;-;: 
each bargaining unit who shall serve without loss of ~{k(J 
compensation. o'/J- /) ,#1,,E_ ( 

. A ~ 41)~ .. , 
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·WW··· ~1~ 

~:&~ ~'!fh-, 
~rr';;J-

~-



LOCAL WOO 
" :._ .... 

SEIU 
sm,n9~Togelher 

Union Proposal 

Master Table 

Date S /).. o(( 1 

/ Atz1l, 
~ / 11 :L/i()r,.. 

Proposal No: 2 

The Union proposes the following language: 

11.12 Deferred Compensation Plans and Tax-Advantaged 

Retirement Savings 

V-(j1J0 o-.a'lVl-, 
A. Employees are eligible to participate in the State 

of California, Department of Human Resources, 

401 (k) and 457 plans offered through the Savings 

Plus Program (SPP). 

B. Employees who are eligible under Internal Revenue 

Code section 403(b) are eligible to participate in the 

403(b) Plan as administered by the State Teachers 

Retirement System. 

5+c:o k-

~~wJ--L, 
~~/J~ 

s4'--
/r:/2:;-

11~~ -d~ -
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~
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LOCAL 1000 

= .. SEIU 
5trongcrTogcU1er 

Union Proposal 

Bargaini g Unit 21 

Date C. 

Proposal No: 2 

The Union proposes the following language: 

11.12.21 Deferred Compensation Program Plans and Tax

Advantaged Retirement Savings (Unit 21) 

Employees in Unit 21 are to be included in the State of 

California, CalHR, Savings Plus Deferred Compensation 

Program ( 457 Deferred Compensation Plan and 401 (k) Thrift 

Plan). Those employees determined to be eligible to 

participate in a 403(b) plan under the applicable Federal IRS 

statutes and regulations will be eligible to participate in the 

403(b) plan described in this Agreement. Upon request of 

the Union, the State shall meet to discuss significant 

changes to the SCO 403(b) tax shelter annuity program. 

--re 
~~ V\~ 
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LOCAL 1000 

:2 • 
SEIU Union Proposal 
Stronger Together 

Date 

2.2,,, . t l ·, L-j':I ~- Proposal No: 1 

~~lW'The Union proposes the followih~ rollover language: 

11.13 Tax Deferral of Lump Sum Leave Cash-Out Upon '5+~ 
Separation ~ . 

A. To the extent permitted by federal and state la , \ i 
"' employees who separate from State service who ty' -
-~ 

are otherwise eligible to cash out their vacation 
1 I 

and/or annual leave balance, may ask the State to \ 4 SvL,.,, 
tax defer and transfer a designated monthly ~ 

2 s amount from their cash payment into their existing () · · , 

457 and/or 401 (k) plan offered through the ~ 

Savings Plus Program (SPP). ~z 
B. If an employee does not have an existing 457 

and/or 401 (k) plan account, he/she must enroll in 
fe~ 
~ the SPP and become a participant in one ( 1) or 

both plans no less than sixty (60) days prior to 

his/her date of separation. 

C. Such transfers are subject to and contingent upon \\)_ 

all statutes, laws, rules and regulations authorizin~\b.11' W( 

Page 1 of 2 

such transfers including those governing the ~ ffelt'to 
~ 

CJ~~--· 
-:?:! .. ? ' 
~ r-
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?-~· 



w(:/. Q)r ~ 
~/~ 

timing and amount of annual deferrals. 

D. Employees electing to make such a transfer shall 

bear full tax liability, if any, for the leave 

transferred (e.g., "overdefers" exceeding the 

limitation on annual deferrals). 

E. Implementation, continuation and administration of 

this section is expressly subject to and contingent 

upon compliance with the SPP's governing plan 

document (which may at the State's discretion be 

amended from time to time), and applicable 

federal and state laws, rules and regulations. 

F. Disputes arising under this section of the Contract 

shall not be subject to the grievance and arbitration 

provisions of this Contract. 

~__/ ~ 

~ 
"t))O 

/Vlr' 
~ 
o-< 09'3.-~ ~ 

Page 2 of2 

117<:--- Ve~ r ".J-JP 
5/1/2019 3:37 PM ~ 



1/P. 
f~'..~0~ 

<r[it{/1cr 
~ 

WCAL 1000 =~ SEIU 
Stmfl9l'( T~ 

Union Proposal 

Bargaining Unit 3 

Date -:Jj'J? !IC/ , 
Proposal No: 1 

The Union proposes the following rollover language: 

11.14.3 Timely Processing and Depositing of 403(b) - Tax 

Sheltered Annuities (Unit 3) 

The State recognizes the importance of processing tax 

shelter deposits and adjustments in a timely manner and 

that these shall be given ongoing attention. The State will 

endeavor to process these in fifteen ( 15) working days or 

less. 

If the Union believes that a pattern has developed in the 

processing of tax shelter deposits and adjustments 

beyond fifteen (15) working days, they may request to 

meet and confer over the impact of this matter with a 

department head or designee. ~ 
~~ 

7/19/20191:31 PM 



LOCAL 1000 

=- • SEIU 
Stronger Together 

Date 

Union Proposal 

Master Table 

-------- .. @#11IY1 
The Union proposes the following rollover language: If: t-/"} 1>tA 

11.15 State Special Schools Ten-Month Compensation ~J.___ 

Agreement (Units 4, 15, 17 and 20) 

The Special Schools in the California Department o 

Education (COE) shall use the following work schedule 

policy for permanent, full-time Bargaining Unit 4, 15, 17 

.-=:-

'~~ 

month school yea,. q :):-
A The Spedal Schools shall guarantee the \~~~ 

and 20 employees that are scheduled to work a ten (10) 

opportunity for ten (10) months of compensatio~~ 

(as defined by State Personnel Board (SPB) rule£inu~~ 

9) to permanent, full-time Special Schools' ·~ 1~' 

11(,;._s;; ~._.2;;:5 ---:mpl~yee~ except when .budgetary or program 
1 
~ 

//) · I cons1derat1ons preclude 1t. Budgetary or program ~ .. , 
~az; &tj considerations are those which are mandated by ~~.( 

~~ /?~.,,_. · the Legislature and/or Governor. This means that ':_\~wyv 
these employees shall be scheduled for work (i.e.,~,~ 

Page 1 of 6 

regular work, overtime work, additional work as 

school activities necessitate, or work/training ,-----· 

5/1/2019 3:44 PM 1----
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~-liA,p 
IV 
~ 

during recess periods), or paid State holidays or 

paid or unpaid leave that the employees use; so, 

that when all of these are considered in total for 

the year each employee at the California Schools 

for the Deaf and California School for the Blind 

receive a minimum annual compensation 

equivalent to approximately one thousand seven 

hundred thirty-four (1,734) hours of the 

employee's regular (straight-time) rate of pay. 

Employees at the Diagnostic Centers will receive a 

minimum annual compensation to approximately 

one thousand nine hundred thirty-four (1,934) 

hours of the employees' regular (straight-time) rate 

of pay based upon their twenty-five (25) day 

~~L 

-0-----
J-1 
(5 1r,.,..; 

0;l 
extended work year. The Special Schools may ~ 

ffp provide an annual compensation greater than one 
c&J:t-

thousand seven hundred thirty-four (1,734) hours, )l r., 

(one thousand nine hundred thirty-four [1,934] f 
hours for Diagnostic Center's employees) subject 

~~ to budgetary and program considerations. If an \JN 
employee chooses not to work, the School's MIA ,_,......, 
obligation to provide a minimum opportunity for ten 

(10) months compensation shall be reduced I "' / 

accordingly. 

~ a,{, 
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During recess periods, the Special Schools may 

schedule any combination of work or training. The 

employee may request to use vacation, other 

leave credits or dock during this time. The request 

shall not be unreasonably denied. It is understood 

by both parties that regular work, work not :5-/aL 
associated with their normal duties, and training c::.:----
may not be available. Employees may request -

training that enhances the Special School 

program. 

B. Employees covered by this Agreement: 

1. May use vacation leave during their initial six 

(6) months of employment. This is an 

~ 
/fl\, ._,,I 

exception to the Bargaining Unit 4, 15, 17 and ~ 

Page 3 of 6 

20 Contract vacation leave provisions. 

2. Shall receive seventy (70) hours of vacation 

leave credit which will be credited to their 

vacation leave credit account upon 

commencement of the school year. This 

vacation leave credit shall be used to offset 

noncompensable absences during school 

recess periods. In addition, the Special 

so 
Jt1F 

tf)1d-
/C.P 

~ ~q. 
l,l\t\ 

~ 
¢, 

j/ 
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Schools may allow employees to utilize these 

vacation leave credits during scheduled work 

periods. The seventy (70) hours shall be 

considered as paid leave and included in the 

one thousand seven hundred thirty-four 

(1,734) hours of compensation. 

3. Sections B (1) and B (2) shall apply to 

permanent, part-time employees on a pro rat 

basis. 

4. The seventy (70) hours of vacation leave credit 

(and pro rated amount for permanent, part-time 

employees) is contingent upon an employee's 

continued employment for a minimum ten (10) 

qualifying pay periods beginning with the 

employee's first qualifying pay period of the 

school year. If an employee terminates 

employment prior to this ten (10) qualifying pay 

period duration and the Special School is 

unable to adjust the employee's vacation and/or 

CTO credit balances in order to reflect the 

~h-L ------
~ 

~'-----

IJ"v--" 

?P 
c~ 

~ 
oGid-
(-...fl 

6 
~ 

proper vacation leave credit balance, the ~K 
employee shall reimburse the Special School for( ~ 
the amount that is outstanding. ~ 

, 
~ 
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C. Work scheduled during school recesses may include 

training and other work assignments which may 

involve duties not normally associated with their 

normal and regular duties. These assignments which 

involve duties not normally associated with their 

classification shall only occur during recesses. For 

the purpose of these sections this is not considered ,s,~ ---out-of-class work. er-
D. The Special Schools have total discretion to 

determine the school year including recesses as long 

as the provisions of this Contract are met. 

E. Employees who have taken a leave of absence 

without pay, who have been charged with an AWOL, 

or who have been "docked" will not be extended 

compensation opportunities to the extent that they 

would benefit over other employees from such 

docks. 

F. The Special Schools shall provide eligibility for 

medical and dental benefits during the months of 

June and July or July and August by scheduling a 

minimum two (2) days work or training, if available, 

or vacation or CTO in June and July or July and 

4-
j.J 

~ 
~ 
£M-

2) 
g-

~q, 
\IN 
M\;\ 

~ 
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August. 

G. At the beginning of each academic school year, 

employees covered by this Article shall be given 

the irrevocable option to receive either cash or CTO 

when they work overtime during the academic 

calendar. 

CTO can be used by the employee during the 

academic year. CTO balances that remain at the end 

of the fiscal year shall be cashed out. 

Nothing in this subsection shall interfere with any other 

provision of this Article. 

,SJ-~ -----l~-
~ ~ 

~~/ :ea --~ -
~~/;-~ 1::r;s- v~ 
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LOCAL 1000 >..-......__~ 
SEIU 
StrongerTagWIW 

Union Proposal 

Bargaining Unit 15 

i a \Oi 
\\'.L\"o~ Proposal No: 1 

The Union proposes the following rollover language: ·rf\- O'o(oi/l'i el\:~>~"1 
_YB u IOC}-6 '-L' -11 l Q 

· ~ 11.16.15 Cooks Classification (Unit 15) /~~\lf\l.lt!tt\..v\'-

~ .\Effective July 1, 2016, the following classifications shall be 

~~" removed from Pay Differential 67 and three hundred dollars ,. 

- • ..,..,--($300) will be included in the pay of the following classificationr--~ 

~-~ This will be implemented by adjusting the appropriate salary O \ U 
~ ~ranges. This change will occur prior to the employees receiving . ~ ().)\, 

qy.,oo-~~ their General Salary Increase. \.\l-l,~ ·- 0 

CLASS CODE 

2185 

2184 

2187 

2186 

2183 

Page 1 of 1 

CLASSIFICATION TITLE 

Cook Specialist I 

Cook Specialist II 

Cook Specialist I (Correctional Facility) 

Cook Specialist II (Correctional Facility) 

Correctional Supervising Cook 

7/19/2019 2:30 PM 



lOCAL 1000 

:2 .: 
SEIU 
~lrotlge< Together 

Union Proposal 

Bargaining Unit 20 

Date _______ _ ~ -~l~\1---
- ~~\{ \q 

~ 
Proposal No: 1 

The Union proposes the following rollover language: 

11.16,20 Alternate Range (AR) 40 (Unit 20) 

Kcv1 e4'1(] ~"' k~ 

~ 

f~~~ 
_A~kdL .~ 

·jfj~ 

'fll!µ0-»;(pv1v"--

/}J) rl~ 

A. The State will continue to provide AR 40 compensation 

to classes currently eligible using the following criteria: 

B. Range B. This Range shall apply to incumbents in 

positions approved by CalHR staff as having regular, 

direct responsibility for work supervision, on-the-job 

training, and work performance evaluation of at least 

two (2) inmates, wards or resident workers who 

substantially replace civil service employees for a total 

of at least one hundred seventy-three (173) allocated 

hours of inmates, wards, or resident workers time per 

pay period. 

C. Other classes may be added during the term of this 

Contract only upon concurrence of the State. 

I- Page 1 of 1 7/23/2019 9:00 AM 



LOCAL WOO 

Union Proposal = • SEIU 
Stronger To,gcU1er 

Master Tab~ , \ Cl\ { rf1\ 
Date \\...\ ~ l ~ 

LrJZ__ I ti~ ~roposal No: 1 

\ ~~~ The Union p,oposes the following ,ollove, language, 

~-,0 11.17 Recruitment and Retention Differentials (Excludes ~~ 
l7J/\ ~ A(\ Unit 17) ______. 

l f~ ,Jj__ \ 1. 
11 

A. Upon approval by CalHR, a department may provide a 

-tpJJli~ ~" /; , '_. employees. \"" -

4
L 

µ 0 QQ,,, B. This differential may be authorized for specific 
1 
~ ~ ~ ~u classifications in specific geographic locations or ~ 

6f{,t facilities. {t-

?ff~ 
~er},-,,. 

~/U/V' 

C. A department will provide the Union with notice when a 

request to provide a monthly recruitment and retention 

differential is made to Cal HR. 

D. Less than full-time permanent employees and Pl /,/~ 

employees may receive a recruitment and retentio~~{,l,., > -

differential on a p,o rata basis. ~"'\ 

E. The amount and location of such differentials is neither '1(/?~ 
grievable nor arbitrable. ~&- _'\ ~O ~ 

Page 1 of 1 
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LOCAL WOO 

= • SEIU 
~tronger Togethef 

Union Proposal 

Bargaining Unit 17 

Date e /(p I 2D LC[ 

A. Upon approval by the California Department of 

~ -Human Resources (CalHR) and the Department 

~Tl~lTE. 

~ 

of Finance (DOF), a department may provide Unit 

17 employees a recruitment and retention 

differential for classifications, facilities, or 

geographic locations. 

B. Less than full-time permanent employees shall 

receive the recruitment and retention differential 

on a pro rata basis. 

C. Permanent Intermittent (Pl) employees shall receive 

a pro rated recruitment and retention differential 

based on the hours worked in the pay period. 

D. The department may withdraw any recruitment and 

retention differential for classifications, facilities, or 

geographic locations for new hires with a thirty (30) 

----c1ay notice to SEIU Local 1000. 

Page 1 of 2 7/22/2019 3:29 PM 



vrJl1- !f57-. { r;r. ~I I E. The department shall not withdraw the recruitment 

and retention differential for an employee receiving 

the recruitment and retention differential during the 

term of this Agreement. 

F. Neither the decision to implement or not implement 

the recruitment and retention differential nor the 

amount of the recruitment and retention differential, 

if offered, shall be subject to the grievance and 

arbitration procedure. 

G. The DSH may apply the provisions of section 11.17 

to specific positions. Other departments may be 

afforded this provision by mutual agreement of the 

parties. 

~srtJJJ=--~ 

;})#~ 
~-
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lOCAL 1000 

:2 ' SE/U 
SlrOngef Tog1t\lwr 

Union Proposal 

Bargaining Unit 17 

Date 5 / (p / ZD'Jq 
--- /,J ) ?<2--1)- c:::,,,-~ Proposal No: 1 

~ The Union proposes the following rollover language: 

11.18.17 Retirement Compensation (Unit 17) 

~J/#c~-\]-- payments shall be considered as compensation for purposes 

I~~· of retirement. 

-;:AzJ/ 'Ji/~ . 
~CA~ ..s+-ec J,,,(/., 

tUf!-

?fl/4,e. 

~~· 
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LOCAL100~ ~' I \ \G. 
::1 ~ '1)~\Q. Al\. Union Proposal 
SEIU D (),v · . . u .

1 3 "="''""·· \J'f. Barga1n1ng ni 

:} ,\ Date _____ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

11.19.3 Recruitment and Retention Differentials (Unit 3) 

,clA!\ 
.!?);{fl~ 

A. The State and the Union agree to the following 

general provisions for authorization of recruitment 

and/or retention differentials: 

B. Upon justification of need and approval by CalHR, 

employees in Unit 3 classifications may receive a 

recruitment and/or retention differential for specific 
. ' -

positions, classifications, facilities, or geographic ~JJt 
locations. Circumstances which may support the need ~([ 

include but are not limited to situations such as 

remote institutions/facilities which cannot recruit ,--__;_: 

qualified staff, institutions/facilities where prevailing 

compensation provisions exceed those offered by the 

State, or classifications in high demand. 

C. The amount of recruitment and/or retention 

differential shall not exceed five hundred dollars 

($500) per month, and certification of available 

~ ~ 

Page 1 of 2 5/1/2019 5:07 PM 



funding must be provided by the implementing 

department and approved by the DOF. 

D. The State agrees to provide the Union with a 

minimum of thirty (30) days notice prior to 

implementation or discontinuance of a 

recruitment and/or retention differential, and to 

meet and discuss impact. 

~I 
1~f,A 

,./ 

-1~ 

1/i~~ 

V '() U_ 

E. Permanent employees who work less than full time ~~ 
(either on a Contract schedule or 9/12, 10/12, or~ 

11/12 schedule and Pl employees) shall be eligible ~ 
~ " fl -1,.. 

to receive approved recruitment and/or retention 

differentials. Payments for these employees shall be 

calculated on a pro rata basis . 

. _ . C _ F. Recruitment and/or retention payments shall 

. 1 ~r ~ not be considered compensation for purpose of c ~ retirement contributions. 

A~ I 1 -4 ~ n G. All approved recruitment and/or retention differentials 

~ ~ shall be initially authorized for a period of twelve (12) 

months and may be renewed for additional twelve 

(12) month periods. 

Page 2 of 2 5/1/2019 5:07 PM 



LOCAL WOO 

= • SEIU 
Stronge, Together 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 ~ 60) 
r;~,\o1J 

intt\ tq 
The Union proposes the following rollover language: 

11.19.20 Recruitment and Retention (Unit 20) 

\(cvt-0v\ twc-\L..L:._. 

v)~ 

~9;~ 
J~~ 
~fj~ 

A. Upon approval by CalHR, departments may 

provide Unit 20 employees a recruitment and 

retention differential for specific positions, 

classifications, facilities or geographic locations. 

B. Less than full-time permanent employees shall 

receive the recruitment and retention differential on a 

pro rata basis. 

C. Permanent Intermittent employees shall 

receive a pro rated recruitment and retention 

differential based on the hours worked in the 
/ 

/ 

pay period. 

D. Recruitment and retention payments shall not 

be considered as compensation for purposes 

of retirement contributions. 

E. The department may withdraw any recruitment 

and retention differential for specific positions, 

Page 1 of 2 7/23/2019 9:01 AM 



classifications, facilities or geographic locations 

for new hires with a thirty (30) day notice to 

SEIU Local 1000. 

F. It is understood by the Union that the decision to 

implement or not implement recruitment and 

retention payments or to withdraw authorization 

for such payments or differentials, and the amount 

of such payments or differentials, rests solely with 

the State and that such decision is not grievable or 

arbitrable. 

/ .A-Joe:.~ 

ot26 
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LOCAL WOO 

:2 .. 
SEIU 
Stronge,- Together 

~ iqp/)) 1)2 ... In 
/1)< 

Union Proposal 

Master Table 

Date vf 

LP tctp11 
-·,[a;/Pt 

·• I ~ )~ 
jtiHl./..1 

roposa1 o: 

~ The Union proposes the following rollover language:_ 'v'" _ 
(}l.176 ~~ 

11.20 Recruitment and Retention -Avenal, 

Ironwood, Calipatria, Chuckawalla Valley, Centinela, ~ 
High Desert, California Correctional Center, and \__ , _ S:::-· 
Pelican Bay State Prisons (Excludes Units 17 and 6 
21) 

A. Employees who are employed at Avenal, 

Ironwood, Calipatria, Chuckawalla Valley, 

Centinela, High Desert, California Correctional 

;~'a'~('\ --v N_},,J VJ. \ 

Center, or Pelican Bay State Prisons, for twelv~ 

(12) consecutive qualifying pay periods, shall be /full 1...9-' 

eligible for a recruitment and retention bonus of ~ 

two thousand six hundred dollars ($2,600), . !?/th 
payable thirty (30) days following the completion o ~ 
every twelve (12) consecutive qualifying pay 0Ji ·Sl: ~ c"'=- .... ---~ 

periods. JJ:' VAAJ'k#) 
~,-0.lA,\"1\ \~¥,l 

B. If an employee voluntarily terminates, ; 

Page 1 of 4 

transfers, or is discharged prior to completing'-W"-h,V 

twelve (12) consecutive pay periods at 

/~ 1)./2os) 

111 ~~/v-
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·-u 

Avenal, Ironwood, Calipatria, Chuckawalla 

Valley, Centinela, High Desert, California 

Correctional Center, or Pelican Bay State 

Prisons, there will be no pro rata payment for 

those months at either facility. 

~ 
C. If the department mandatorily transfers an 

employee, he/she shall be eligible for a pro rata 

share for those months served. 

~0 
~ 

D. If an employee promotes to a different facility or 

department other than Avenal, Ironwood, 

Calipatria, Chuckawalla Valley, Centinela, High 

Desert, California Correctional Center, or Pelican 

Bay State Prisons prior to completion of the twelve 

(12) consecutive qualifying pay periods, there 

shall be no pro rata of this recruitment and 

retention bonus. After completing the twelve (12} 

consecutive qualifying pay periods, an employee 

who promotes within the department will be 

entitled to a pro rata share of the existing retention · 

bonus. 

E. Part-time and intermittent employees shall receive 

a pro rata share of the annual recruitment and 

ti) 

~ J-
~y 

/Jtl> 
JP-1 

tf;Z1 

~ 
Jtl) 

(;-
v~,,_,,,, 
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retention differential based on the total number of 

hours worked excluding overtime during the 

twelve (12) consecutive qualifying pay periods. 

F. Annual recruitment and retention payments shall 

not be considered as compensation for purposes 

of retirement contributions. 

G. Employees on IDL shall continue to receive this 

stipend. 

H. If an employee is granted a leave of absence, the 

employee will not accrue time towards the twelve 

(12) qualifying pay periods, but the employee shall 

not be required to start the calculation of the 

twelve ( 12) qualifying pay periods all over. For 

example, if an employee has worked four (4) 

months at a qualifying institution and then takes six 

(6) months maternity leave the employee will have 

only eight (8) additional qualifying pay periods 

before receiving the initial payment of two 

thousand six hundred dollars ($2,600). 

I. It is understood by the Union that the decision 

to implement or not implement annual 

recruitment and retention payments or to 
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withdraw authorization for such payments, and 

the amount of such payments rests solely with 

the State and that decision is not grievable or 

arbitrable. 
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LOCAL 1000 

:2 Ii 
SEIU 
s1rou11c, Togdher 

Union Proposal 

Bargaining Unit 20 

Date --------£'9tt~I~ 
~\ 11 

Proposal No: 1 

The Union proposes the following rollover language: 

11.20.20 INTENTIONALLY EXCLUDED 

NVL-ev1 ~(f\,CM1l(L,1,:, wy-
~~ 
A~ 

1tJ__J JL 

~ 
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LOCAL 1000 
" ~-, __ ._... 

SEIU 
Stronger Togdher 

Union Proposal 

Bargainin~ Unit 4 

Date L \-s O l \. '\ 
e "a'. I.::> Proposal No: 1 

The Union proposes the following rollover language: 

11.21.4 Recruitment and Retention Differentials -

Account Clerk Series - California Department of 

Corrections and Rehabilitation (Unit 4) 

A. Upon approval by the California Department of 

Human Resources (CalHR), the California 

Department of Corrections and Rehabilitation 

(CDCR) may provide recruitment and retention 

differentials to Unit 4 employees as follows: 

1. Either up to two hundred dollars ($200) per 

month (monthly), or <rJ\ 
2. Up to two thousand four hundred dollars 1 / '!;0 l \ C\ 

($2,400) per year (annual payment). ~ 1,0'.'l..,.$ , ~ 

These differentials may be authorized for specific ~~\~ 
Unit 4 classifications in specific geographic W?'i ~\rll? 

locations or facilities based on the needs of the ,d.,o/P-, 
State. ~Ju.,~<; 

B. When the annual payment is authorized, y~ 
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employees must complete twelve (12) 

consecutive qualifying pay periods in order to 

receive the annual payment. No payment nor pro 

rata share of the payment, shall be given if the 

employee separates or is discharged from State 

service, is rejected on probation, or voluntarily 

transfers to another location where the differential 

is not authorized. Time spent on SDI does not 

count as a qualifying pay period. 

If an employee who is receiving a monthly 

differential transfers to a location where the 

differential is not authorized, the differential shall 

be discontinued. 

. 
C. Part-time and intermittent employees shall 

receive a pro rata share of the annual 

--r~ 1 \·soh i 
Q_, LC)'.2,_? 

recruitment and retention differential based on ~ ~~ 

the total number of hours worked during the ~~1~ 
twelve (12) consecutive qualifying pay periods. 

Part-time and intermittent employees shall 

receive a pro rata share of the monthly 

differential based on a total number of hours 

worked within the monthly pay period. 

~ 
ff-
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D. Annual recruitment and retention payments shall 

not be considered as compensation for purposes 

of retirement contributions. 

E. It is understood by SEIU Local 1000 that the 

decision to implement or not implement annual 

recruitment and retention payments or monthly 

differentials or to withdraw authorization for such 

payments or differentials, and the amount of such 

payments or differentials, rests solely with the 

State and that such decision is not grievable or 

arbitrable. 

F. Classifications which are eligible for this 

differential include: 

CLASS SCHEMATIC CODE 

( 1) Account Clerk II CU70 
~ -it~tL\ 

\t.J:L3 
(2) Accounting Technician 

(3) Senior Account Clerk 

CU80 

CU60 

G. It is understood by the parties that this 

provision is designed to address recruitment 

and retention problems that exist in specific 

classifications at individual facilities, and that 

~~t\~ 
tv!lf 
~ 
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the decision to implement such a differential 

rests solely with the State. 
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LOCAL 1000 

Maste~jbl~ '. \ \ ~ 
Date ~ 

\·.~{ ~_., Proposal No: 1 

The Union proposes the following rollover language: 

=. SE/U 
Stronger Together 

~i 

Union Proposal 

f6 
· · • " 11.22 Institutional Worker Supervision Pay Differential Si L 

~

xcludes Unit 1) P) 

~ V_,,,.J,:J' A. Employees who have regular and direct responsibil~ 

~ for work supervision, on-the-job training, and wor 

formance evaluation of at least two ( 

,,,., ,,,,,.~ wards, or resident workers who take the place of civil , 

- service employees for a total of one hundred twenty <__~ -· 

~ -I;~, 

;M1~~, 

(120) hours a pay period shall, subject to the apprij .. 1~ (~ 
of CalHR, receive a pay differential of one hundre ~ 

ninety dollars ($190) per qualifying pay period. ~-".;j__, 
B. The pay differential shall be subject to CalPERS O~ffl 

deductions for the purpose of retirement contributions.ff(~ 

1LA !),.ti., 
C. The pay differential shall be prorated for less than fuU-~ ~ 

time employees. ~'fi"'t'.,.. 
D. The pay differential shall only be included in overtim~~ 

calculations for FLSA eligible classes, and shall not.:~ h t,/lv

included to calculate SDI or lump-sum vacation, sic~l~!.i." 

leave, and excess hours due to fluctuating work -
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service, an employee receiving compensation under 

this pay differential shall move from their combined 

salary rate (base salary plus Supervision of 

Inmates/Wards/Resident Workers Pay Differential rate) 

to compute the appointment rate. 

6+1-l-
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LOCAL 1000 

:2 • 
SE/U Union Proposal 
Strooger Together ij Uni! 1 . {! 

Date 21 11 
; iJ;·"'J V Proposal No: Z 

The Union proposes the following rollover language: 

11.22.1 Institutional Worker Supervision Pay Differential 

(Unit 1) 

1A- Sf;ll) l-ou,J luVO 
A. Unit 1 employees who have regular and direct 

responsibility for work supervision, on-the-job 

(py. 
~+i: 

3'12-
~ 

~ 
~ 

2.rf---1!3 . 
fr 

J~ 
4) 

CY( 

12)" 
-1J1 

training, and work performance evaluation of a~~ 

least two (2) inmates, wards, or resident worke \ r, ~ 
who take the place of civil service employees for 

a total of one hundred seventy-three (173) hours a ,,~ 
pay period shall, subject to the approval of "'"7~ 

Cal HR, receive a pay differential of three hundred~~ 

twenty-five dollars ($325) per qualifying pay -'06 ~ 
period. This differential shall be called Institutional /Jv;"' (/'? 
Worker Supervision Pay (IWSP). ~}flr-

B. The pay differential shall not be subject to Cal PERS -y~J. 
deductions for either the employee or the State. ~ ~ 

C. The pay differential shall be prorated for less than full-(\( 

time employees. 

D. The pay differential shall only be included in 
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overtime calculations for FLSA eligible classes, 

and shall not be included to calculate SDI or lump 

sum vacation, sick and excess hours due to 

fluctuating work schedules. 

E. Upon promotion to a higher classification in State 

Service an employee receiving compensation 

under this pay differential shall move from their @ 
combined salary rate (base salary plus IWSP) to C'..J.,,J(l _ 

compute the appointment rate. ~ 

F. To implement the change from AR40 to the 1wsW / 
differential, a red circle rate will be authorized . r .... 
where the employee's IWSP differential is greater 

than the employee's base salary plus IWSP. The 

red circle rate will equal the difference between 

the two described pay levels. The red circle rate 

concept shall continue until such time as the 

employee's adjusted base salary plus the IWSP 

equals or exceeds the employee's salary with 

AR40. 
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lOCAL 1000 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Bargajning Unit 1 

Date lf/'LJ p. c~I 
. , ].; . ( 1{ tv--- Proposa;:::7) 

The Union proposes the following rollover language:~ 

11.23.1 Out-of-State Pay Differential (Unit 1) s~·L 

TA- ~lo L-ocJ 1000 

A. Employees who are headquartered out-of-state or ---

who are on permanent assignment to travel at least 

fifty percent (50%) of the time out-of-state shal. 

receive an out-of-state pay differential of thr, 

hundred forty-six dollars ($346) per month. \ 
B. Less than full-time employees shall receive the out-~ 

of-state pay differential on a pro rata basis based djtw-e'1 
upon their reduced time base. 

I rr/c/U[CqJ 
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LOCAL 1000 

e • SEIU 
Stronger Together 

11\ ~~fY\ 't)-z:1!11 () 'lf>~" 
Union Proposal ~)-w 1 ) J 

Bargaining Unit 4 ~ ~ 
Date I~ 

P_(bpOSjl, ~o: 1 \ U 
fy-~ \\}.\VW,'--''~ 

The Union proposes the following rollover language: 

11.23.4 Out-of-State Pay Differential (Unit 4) k t;z~ ,,t, .,..-,·· 
--;? _,.,..-: /-

A. Employees who are headquartered out of states all 
1
~ Q.,Q.,s;.o 

receive an out-of-state pay differential of three -'~ 

hundred forty-six dollars ($346) per month. 

B. Less than full-time employees shall receive the 

differential on a pro rata basis, based on their reduced 

time base. 
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LOCAL 1000 

= Iii SEIU 
Stroroger Together 

Union Proposal 

Bargaining Unit 11 

Date --------

ot/1&/tPr 
1:16r 

Proposal No: 1 

The Union proposes the following rollover language: 

11.23.11 Out-of-State Pay Differential (Unit 11) 

Employees in the classifications listed below, who are out of 

state on a long-term assignment, shall receive an out-of-state 

pay differential as follows: 

SCHEMATIC CLASS PAY 
CODE CODE TITLE DIFFERENTIAL 

GY10 3390 Assistant Steel Inspector $465 per month 

HB40 3462 Electrical Construction Inspector $465 per month 

UA40 8025 Specialist I $465 per month 

Disaster Assistance Programs 

UA45 8030 Specialist II $465 per month 

Disaster Assistance Programs 

UC30 8079 Disaster Worker Specialty Services $465 per month 
(Various Disasters) 

HB70 3468 Mechanical Construction Inspector $465 per month 

GY20 3389 Structural Steel Inspector (Non- $465 per month 
Destructive Testing) 

GX90 3387 Associate Steel Inspector $465 per month 

HB30 3461 Electrical Construction Supervisor I $465 per month 

q._ 'Z,, :'11 f ,11' 
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HB60 3466 Mechanical Construction Supervisor I $465 per month 

HA60 3449 Construction Inspector $465 per month 

HA50 3443 Construction Supervisor I $465 per month 

GP30 3043 Water Resources Technician II $465 per month 

GP20 3042 Water Resources Engineering Associate $465 per month 

~ atteJ 
/J1.__,;,-/l,_ /I r c::. __ -

:J 
~~ 
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LOCAL IOOO 

p • 
SEJU 
Stronger Together 

q11p~ 1 )ii )i1 
~ 

Union Proposal 

Bargaining Unit 1 

Date --------

(/ii/ ,r 

Propos 

The Union proposes the following language: ~ 
·,A- SBl 0 loca,J \ax> 

- · 11.24.1 Bay Area Recruitment and Retention Pay Diff~rential . . 

9fl (Unit 1) ~~ 
@/ Upon appointment to a position in one of the following ~·· 

fllP::: classifications in an eligible county, employees shall ~~ 
~ receive a five percent (5%) pay differential. If an employee 

<p 

ltn s. ·J.4J . 
# 

yt{r; 

~ 
~ 
~ 
j,Y 

t 

transfers out of an eligible location or classification the 

differential shall be rescinded. 

The State may extend these provisions to employees 

already in these classifications in eligible counties, and if 

an incumbent transfers out of an eligible location or 

classification the differential shall be rescinded. 

Eligible Counties: 

Alameda 

Contra Costa 

San Francisco 

San Mateo 

X!--
yiP 
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Santa Clara 

Eligible Classifications: 

1A 380 ~l tco0 
--=~-'---__:-·-

1579 Associate Programmer Analyst (Specialist) 

~ 
,dJx' 

~ 
~ 
~~.· 
~ 
jJ1ll 
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{ft 
~ 
J,~ 
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1470 Associate Information Systems Analyst (Specialist) 

1585 Associate Systems Software Specialist (Technical) 

1581 Staff Programmer Analyst (Specialist) 

1312 Staff Information Systems Analyst (Specialist) 

1587 Systems Sofuvare Specialist I (Technical) 

1583 Senior Programmer Analyst (Specialist) 

1337 Senior Information Systems Analyst (Specialist) 

1373 Systems Softv.'are Specialist II (Technical) 

1367 Systems Soft1;vare Specialist Ill (Technical) 

1401 Information Technology Associate 

1402 Information Technology Specialist I 

1414 Information Technology Specialist II 

The differential provided for by this section shall not be 

subject to Cal PERS deductions, and it will not be included 

~ 
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when calculating any overtime compensation otherwise 

provided for by this Contract. 

TA- Slq() Local lOOC) 
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LOCAL 1000 

:2 • 
SE/U 
~lrong"' Togethef 

Union Proposal 

Bargaining Unit 1 

Date --------

TA- 58\:> L..ca>-,l looo Propos~_!j\ 
<tt'--- The Union p,oposes the following ,ollove, language,~~ T 11.25. 1 Personnel and Payroll Specialist: Recruitment & '/hf!\ 1 "\ 

1$ Retention Differential (Unit 1) I :,f._,/ Q(l\ 
~ ~ Personnel and Payroll Specialists and Senior Personnel an r Dr-:-

1/! ('/ Payroll Specialists who are performing duties outlined in the /,~,vi,/' 

"'?t3 class specifications and employed for twelve ( 12) consecutive ',?;, ;{ / 

1; qualifying pay periods after January 1, 2001, shall be eligible Jr~. 
('\ / 1-,,-Y Al' 

for a recruitment and retention differential of two thousand 
(\ J, V::,.JV'O" ~) V::A four hundred dollars ($2,400), payable thirty (30) days fa~ 
~ _ following the completion of every twelve (12) consecutive ~L,. 
_v,r qualifying pay periods. !l l /\~ 

M A. If an employee terminates, transfers or is discharged~ 

k. .· prior to completing the twelve (12) consecutive pay r-f m periods, there will be no prorated payment for those 

~ months. 

B. If an employee promotes out of the Personnel and 

Payroll Specialist classification series they will be 

eligible for a pro rata share for those months. 

C. Part-time and intermittent employees shall receive a 
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pro rata share of the annual recruitment and 

retention differential based on the total number of 

hours worked excluding overtime during the twelve 

(12) consecutive qualifying pay periods. 

> 1 (t··r c:·' 
---------· 

D. Annual recruitment and retention payments shall not(\y-/ 
be considered as compensation for purposes of \ . 

retirement contributions. .t'.~ 

E. For the purpose of this section, movement to Staff 

Services Analyst will be considered a promotion. 
~ 

{J) 
TA- Scl0 lo(A,I tooe; If:, 

yV? 

7/22/2019 11:56 AM 

t( 
b~ 



lOCAL 1000 

= ' SEIU 
SIR;Jngcr Togeltl~r 

Union Proposal 

Bargaining Unit 1 

Date --------

1Jzq_ Jq 

Proposal No: 1 w'\ 
9;.i( J(' • 

TA S&\U Loco.l fOOO The Union proposes the following rollover language: / 

. . /.1A1t er;?.- 11.26.1 Arduous Duty D1fferent1al for FLSA Exempt ~· 

j.,~ Employees (Unit 1) LJ "JI 
~ The ~tate s~~II establish an "~rduous pay" program to\~ c;::----

c;;;J.:A. provide add1t1onal compensation to FLSA exempt · .. ~ 

Mt// employees assigned to WWGs E and SE when there is o ?~ / 
~ other way to recognize the performance of additional ~ 11~ 
lf/3 duties and responsibilities which clearly exceed the ~ { 
~ ?~ fl-_ normal demands of a~ ~mployee'.s classi~ication~position. ;fj!:,. 
C_J,k Employees shall be el1g1ble for this pay d1fferent1al for up· 

1 

/;\ ;; 

~ to four months per fiscal year ( or per event for 

J& emergencies involving loss of life or property). ~ 
~· Requests for arduous pay shall be made to CalHR on a case-~ 

'J) by-case basis by the employing department. Cal HR shall 

9uD evaluate said requests based on whether it satisfies all of the 

~ following: g; A. Nonnegotiable Deadline or Extreme Urgency 

1t The work must have a deadline or completion date 

that cannot be controlled by the employee or his/her 

Page 1 of 4 7/22/2019 11:57 AM 
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supervisor, or must constitute an extreme urgency. 

The deadline or extreme urgency must impose upon 

the employee an immediate and urgent demand for 
f 

his/her work that cannot be avoided or mitigated by~~~ 

planning, rescheduling, postponement or 

rearrangement of work, or modification of the~ CV 
deadline. 

/J-· 
B. Work Exceeds Normal Work Hours and Normal ~~ 

Productivity ~ .. .r 

The wo,k must be extramdina,ily demanding and ~ F 
time consuming, and of a nature that it 

significantly exceeds the normal workweek and 

work productivity expectations of the employee's 

work assignment. 

Employees who are excluded from FLSA are 

expected to work variable work schedules as 

necessary to meet the demands of the job. This 

pay differential is not intended for employees who 

regularly or occasionally work in excess of the 

normal workweek to meet normal workload 

demands. It is intended where in addition to 

working a significant number of hours in excess of 

u 
1j2-. 
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the normal workweek, there is a demand for and 

achievement of greater productivity or result. 

C. Work is Unavoidable 

The work must be of a nature that it cannot be 

postponed, redistributed, modified, reassigned 

or otherwise changed in any way to provide 

relief. 

D. Work Involves Extremely Heavy Workload 

/ 
s-r~1~-
~ ,,.-:::: 

)k' --

~, 
The work is of a nature that it cannot be 

organized or planned to enable time off in 

exchange for the extra hours worked. The 

absence from work would cause difficulty or 

hardship on others and would result in other 

critical work not being completed. Occasional 

heavy workload of less than twelve (12) to 

fourteen (14) days in duration would not normally 

satisfy this requirement because time off can be 

arranged as compensation for this demand. 

E. No Other Compensation 

The employee who is receiving this pay 

differential is not eligible for any other 

tcJu 
5(L 
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additional compensation for the type and 

nature of the above described work. / 
_s~ 

Cal HR decisions to deny arduous pay shall not be ~ / 

subject to the grievance or arl)itralion provisions ot" f v 

this Contract. l 
The differentials shall be $300 per workweek, up 

to $1200 total per pay period. Any workweek that 

overlaps months should be counted in the month 

that the workweek ends. An employee may be 

paid: $300, $600, $900 or $1200 per pay period. 

<::BU) LDc.c.J \ o00 
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LOCAL 1000 

:2 • 
11>r€~ 

SEIU 
5trooger Togeth"' 

Union Proposal 

Bargaining Unit 1 

Date ~,~1 Jll (B {f'. 3o 
Proposal No: 2 

The Union proposes the following language: 

11.27.1 California State Lottery (CSL) Sales Incentive 

Bonus (Unit 1) ~ 
~ 

The CSL reserves the right to manage the variety and quantity 

of Scratcher products offered for sale in order to stay within its 

budgetary and legal mandates. /[)-
A_u~- tJa~ 
~J:2.~t&tt l/,~JM.r,/L Additionally, the CSL reserves the right to evaluate the r.,:_,,(1.,g...,,,,~ 

efficiency and effectiveness of new gaming methods, ()/~1 -.j./"Vl"-

~_,.t._-;;c;t?,_, techniques, equipment and software, as well as new gaming 

~~ products and sales aids, through tests or pilot programs. The 

~~~ time duration for the tests and/or pilot programs may 

vary. Pilot/tests shall be implemented at the beginning of a 

quarter unless a budgetary or legal reason exists in which case 

the pilot/test may be implemented mid-quarter. The CSL will 

meet and discuss the impact of a test prior to implementation, 

upon Union request. 
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Employees appointed to the CSL classifications of District 

Sales Representative (DSR) and Key Accounts Specialist 

(KAS) are eligible to receive a sales bonus based on 

achievement of sales in the following three (3) product lines: 

Scratcher products; On-Line products; and a Target Game 

which shall be designated by the Director or designee. ?J£-.. 
The following provisions shall govern the program: ~ 

A. Prior to the beginning of each new quarter, the CSL Director 

or designee shall announce a statewide sales goal for each ~ 

of the three (3) product lines identified above. Individual 

achievement of quarterly sales goals for each territory or 

account list is measured against the established quarterly 

CSL statewide sales goal for each of the three (3) product 

lines. The sales bonus for eligible employees is based on 

sales achievement in each of the three (3) product 

lines. Scratcher product sales are defined as only those 

ticket packs that have been financially settled by retailers. 

B. The CSL Sales Division shall issue a quarterly report 

showing the percentage contribution (market share) of the 

employee's sales area to actual statewide sales. 
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The "market share" of each sales area is the percentage 

contribution of the territory or account list to actual statewide 

sales during quarter ending one quarter prior to the goal 

quarter, also identified as the "quarter before last." 

Example: The goal for quarter 1 of FY 1999/00 is based on 

the market share from quarter 3 of FY 1998/99. · 

C. Each product line is allocated a percentage of the total ~..\;~ 

award dollar with each level as follows: Scratcher product /' 

seventy percent (70%); Target Game product twenty percent 

(20%); and On-Line product ten percent (10%). Upon 

completion of each quarter and a qualifying period, if a 

territory or account list achieves at least a Level 1 sales goal 

in any product line, the employee receives the appropriate ~ 
percentage of the total award attributable to that product for 

the level achieved. With a qualifying period, the employee is 

eligible to attain an award for each of the three product 

lines. 

D. "Target Game" is that game identified and designated by the 
:f, 1· C-. \ %; t'3 

Director (CSL) or designee to receiVE}.~pecial promotional 

" emphasis. Target Game sales shall be excluded from the 

goal and achievement of other product lines. If a Target 

Game is not designated, the Director or designee shall 

redirect the Target Game percentage to the other remaining 

product lines. 
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E. If the CSL deems it necessary to adjust one or more of the 

bonus level percentages; it shall notify the Union and meet 

and confer, upon request, concerning the impact of the 

proposed adjustment. 

F. Bonus levels and corresponding dollar awards attributable to 

each level are listed below: 

~ 
Bonus Level 

% of Sales Goal Achieved 

Level 1 

102% 

District Sales Representative (DSR) 

(DSR) Maximum Bonus Award $1,100 

(70%) Scratcher Product $770 

(20%) Target Game $220 

(10%) On-Line Product $110 

Key Account Specialist (KAS) 

Maximum Bonus Award $1,600 

(70%) Scratcher Product $1,120 

(20%) Target Game $320 

(10%) On-Line Product $160 

Level 3 Level4 Level 2 

105% 108% 

$1,600 $2,100 $3,200 

$1,120 $1,470 $2,240 

$320 $420 $640 

$160 $210 $320 

$2,100 $2,850 $3,950 

$1,470 $1,995 $2,765 

$420 $570 $790 

$210 $285 $395 

G. Each eligible employee described in subsections G (2) 

through G (8) shall be required to work a qualifying period to 

be eligible for bonus. 
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1. A qualifying period is defined as actually working in a " .6 
-1!91. ~

territory or actually working an assigned account list a~ ,( .v~ 

minimum of sixty-five percent (65%) of actual available 

work days in a thirteen ( 13) week quarter excluding 

holidays and weekends. 

2. Formula: Thirteen ( 13) weeks (91 days) less 
~, 

/ 
weekends (26 days) times eight (8) hours a day less/(1 / 

holiday hours times sixty-five percent (65%) equals cl. \ "'j"' 
qualifying period. \ 

3. Example: A qualifying period in a quarter with no ~ 

holidays equals sixty-five (65) days; a qualifying period 

in a quarter with one holiday equals sixty-four (64) 

days. 

4. A full-time employee who works a qualifying period and 

who works in an assigned territory or an assigned 

account list during the quarter is eligible for the 

appropriate level bonus achieved by that 

territory/account list during that quarter. 

5. An intermittent employee who works a qualifying period 

and who works in a single territory during the quarter is 

eligible for the appropriate level bonus achieved by 

that district during that quarter. 
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6. An intermittent employee who works a qualifying period 

and who works in more than one territory in a single 

district during the quarter is eligible for the appropriate 

level bonus achieved by that district during that ~w 
quarter. .J\~ 

7. An intermittent employee who works a qualifying period .'Y 
and who works in more than one territory and in more y 
than one district in either the North or South Region 

during the quarter is eligible for the appropriate level 

bonus achieved by that region during that quarter. 

8. An intermittent employee who works a qualifying period jiti\ 
and who works in more than one territory in both the 

North and South regions during the quarter is eligible 

for the appropriate level bonus achieved by the State 

during that quarter. 

9. A permanent part-time employee who works a 

qualifying period and achieves a sales bonus level in a 

product line during the quarter is eligible to receive a 

percentage of the bonus dollar amount for that level 

consistent with the time base. The qualifying period as 

defined in subsection -l=IG(1) prorated to the time base. 

1 O.An employee appointed to a limited-term or retired 

annuitant position of DSR or KAS shall be eligible to 
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participate in this program consistent with the criteria 

established for full-time or intermittent employees. 

H. Bonus payments shall be made within sixty (60) days after 

the quarter ends. 

I. Bonus awards paid pursuant to this section are excluded 

from compensation for retirement purposes. 

J. Bonus awards paid pursuant to this section are considere~ 

compensation for taxation purposes. ~ 
K. This section shall be grievable only to Step 2 of the 

grievance procedure (Director, CSL). 

L. \/I/hen the CSL makes a chanae to tho snlm; inGontivn honus 

thev 'Nill notifv the Union oursuant to Article 24 .1. 

The Union and the State agree to establish a Joint Labor 

Management Committee (JLMC) to examine the California 

State Lottery Sales Incentive Bonus. The JLMC will include, but 

not be limited to, the following: 

1. Possible adjustment of the Quarters 

2. Qualifications for receiving the Bonus 

3. The methodology for determining the Bonus goal 

4. The methodology of determining the Bonus payouts 

5. The time period for timely payment of the Bonus 

6. Grievability of the Bonus 
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The JLMC shall complete final recommendations no later 

than December 31, 2020. All rights established under Article 

5.10 of this Contract apply to this JLMC. 

M. At the conclusion of the JLMC, written recommendations will 

be provided to the CSL Director. If the CSL Director, with 

approval from CalHR, makes a change to the sales incentive 

bonus, the State will notify the Union pursuant Article 24.1. 
,10 
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LOCAL 1000 

:2 • 
SE/U 

Union Proposal Q \ L \ / -z...,o l-\ 
St1onge!' Together 

Bargaining Unit 4 
Date ~ -. > l., f (\"I 

Proposal No: 2 

The Union proposes the following language: ~ Ci \·'L\, \ \ C, · 
11.27.4 California State Lottery (CSL) Scratcher Sales lr\'2_--Z._ · 

· Bonus (Unit 4) .'\.~~ 

~CSL reserves the right to manage the variety and quan'tity ~IQ,W ./)flclh 
of Scratcher products offered for sale in order to stay within 

:+:r:d. . .. ~ ~~~ ir~i its budgetary and legal mandates. #~!.\z1/l°t 

- -___ The classifications of Lottery Ticket Sales Specialist (L TSS~~ 

and Lottery Ticket Sales Senior Specialist (L TSSS) shall be 

eligible to receive sales bonuses as governed by the 

following provisions: 

A. The sales bonus shall be based solely on sales of 

Scratcher products. Scratcher product sales are 

defined as only those packs that have been 

financially settled by retailers. Prior to the 

beginning of each new quarter of the fiscal year, 

the CSL Director or designee shall set a statewide 

sales goal for Scratcher products. The statewide 

sales goal is then broken down into "market 
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shares" for each individual "retailer assignment." 

Individual achievement for bonus eligibility is 

measured against the "marked share" established 
~ 

for the individual retailer assignment. 
~ L'L\, ~ l '\ 

B. CSL Sales Department shall issue a quarterly \~v~~ 

report showing the percentage of statewide sales'~ ~ 
(commonly referred to as "market share") for . AA 
Scratcher products for each retailer assignment. W~ 
The market share of each sales area is defined as 

the percentage contribution of the employee's 

retailer assignment to actual statewide sales 

during the quarter ending one quarter prior to the 

"goal quarter," also identified as the "quarter before 

last." 

Example: The goal of Quarter 1 of FY 99-00 is 

based upon market share from Quarter 3 of 98/99. 

C. Upon completion of each quarter and a qualifying 

period as defined in subsection G, if the retailer 

assignment achieves at least the first level sales 

goal in Scratcher products, the eligible employee 

receives the appropriate bonus award for that 

level. Subsequent awards are based upon 

nz<
PJ vv 
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achieving greater sales levels for the Scratcher

only products. 

Example: If a retailer assignment achieves Level 1 

goal in Scratcher sales, the participant receives 

Level 1 bonus. 

D. Bonus levels and corresponding dollar awards 

attributable to each level are listed below: 

BONUS LEVEL LEVEL 1 LEVEL 2 LEVEL 3 

% OF SALES GOAL ACHIEVEMENT 102% 105% 108% 

Lottery Ticket Sales Specialist $300 $600 $900 

Lottery Ticket Sr. Sales Spec. $300 $600 $900 

E. Each eligible employee described below shall be 

required to work a qualifying period as defined in 

subsection (F) to be eligible for a bonus. 

1. A full-time employee who works a qualifying 

period and who works a single regular 

retailer assignment during the quarter shall 

be eligible for the appropriate level bonus 

achieved by that retailer assignment during 

that quarter. 

2. An intermittent employee who works a 

~ 
'b\:uh~ 

\.J)cLl__ 

~ 
~ 
~ 
Q'P-,._ 

('JVJ 

LEVEL4 

112% 

$1,200 

$1,200 
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qualifying period and who works a single 

regular retailer assignment during the quarter 

shall be eligible for the appropriate level 

bonus achieved by that retailer assignment 

during that quarter. 

3. An intermittent employee who works a 

qualifying period and who works more than 

one retailer assignment in either the North or 

the South region during the quarter shall be 

eligible for the appropriate level bonus 

achieved by the region. 

4. An intermittent employee who works a 

qualifying period and who works more than 

one retailer assignment in both the North and 

South regions during the quarter shall be 

eligible for the appropriate level bonus 

achieved by the State. 

5. A part-time employee who works a qualifying 

period shall be eligible for a percentage of 

the bonus dollar amount consistent with the 

employee's time base. The qualifying period 

as defined in subsection F shall be prorated 

0\ 
~h-1\(1\ 

v~L"L 

~ 
·eJ 
'~far' 

~ 
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to the time base. 

Example: A three quarter (3/4) time employee who 

works a qualifying period and who achieves Level 

1 sales shall be eligible to receive three quarter 

(3/4) of the dollar amount for that level. The 

qualifying period for eligibility is proportionately 

reduced by twenty-five percent (25%). 

F. For purposes of this bonus provision, the following 

definitions shall apply: 

1. "Qualifying period" is defined as actually 

working a regular retailer assignment no less 

than sixty-five percent (65%) of actual 

available work hours in a quarter, excluding 

holidays and weekends. 

Formula: Thirteen (13) weeks (91) days less 

weekends (26 days) multiplied by eight (8) 

hours a day less holiday hours multiplied by 

sixty-five percent (65%) equals a qualifying 

period. 

Example: A qualifying period in a thirteen 

(13) week quarter with no holidays would 

require the participant to work a regular 

~ 
\.()\ u l l °' 
Lp~1_1__ 

~ 
~5 

~ 
~ r, 
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retailer assignment three hundred thirty-eight 

(338) hours. A qualifying period in a quarter <:zl "L,\, \ l q 
that has one holiday would require the \JI~ 'LL 
participant to work a regular retailer 

assignment of three hundred thirty-three 

(333) hours. 

2. "Retailer assignment" is defined as a 

preassigned group of retailers for which the 

employee has Scratcher inventory 

management responsibilities either through 

the use of a Scratcher inventory 

management system or through regular 

retailer telephone activity. Retailer 

assignment does not include activity with 

retailers which are redirected to an employee 

because of coworker absences. 

G. Bonus payments shall be made quarterly within 

sixty (60) days after the end of the quarter. 

H. Bonuses paid pursuant to this section are excluded 

from compensation for retirement purposes. 

I. Bonuses paid pursuant to this section are 

considered compensation for taxation purposes. 
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The Union and the State agree to establish a Joint 

Labor Management Committee (JLMC) to examine the 

1 California State Lottery Scratcher Sales Bonus. The 

JLMC will include, but not be limited to, the following: 

.vE1o 1. Possible adjustment of the Quarters 

2. Qualifications for receiving the Bonus 

3. The methodology for determining the Bonus 

goal 

4. The methodology of determining the Bonus 

payouts 

5. The time period for timely payment of the 

Bonus 

6. Grievability of the Bonus 

The JLMC shall complete final recommendations no 

later than December 31, 2020. All rights established 

under Article 5.10 of this Contract apply to this JLMC. 

K. At the conclusion of the JLMC, written 

recommendations will be provided to the CSL Director. 

If the CSL Director, with approval from CalHR, makes 

f 'tJ_ 
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a change to the scratcher sales bonus, the State will 

notify the Union pursuant Article 24.1. 
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LOCAL 1000 

:2 ' SE/U 
Stronger TogeUler 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 1 

"Tk S"tl() Loco.,( /ooo The Union proposes the following rollover language: ~ 

- OVJ 11.28.1 California State Lottery (CSL)qy r5(-l1 i>~ . .,..--
""C> J...- ( /1 "::::, 'T 'A .. S--

. - ----- -- -- - --------- .. ---- ----- - - ,---, .. -.:,· ---- ~-
1 ~ (Unit 1) "'~ ,1,fil, \ r 

ilf This provision is effective following ratffication by both pa ·es. · £./ :'1 A. The objective of the BBi program shall be to add new 0 / 
13ti}- and viable Lottery retailer locations. A new retailer ~ 
QA,- location is one that has never sold Lottery products or ~1?~ 

(1,,- has contracted to sell "Scratcher-Only" products. ~ 
~ I u ,;,.,)(b~? · ~ 1~0'/7 
~---- B. The Lottery Director or designee shall identify a ~ l ,i--.. :f "product game" that shall be the focus of the BBi. p~~J~ 

.fi. The Lottery Director or designee shall also ..-

~ determine the specific criteria for the product h $. game. {j 
~ C. The classifications of District Sales 

1- Representative (DSR) and Key Account Specialist 

(KAS) shall be eligible for the incentive award. 

D. For each new qualifying retailer location, the 

Page 1 of 6 7/22/2019 11:58 AM 



employee shall receive an incentive award of 

"TA- SB"t0 lec."J 100D two hundred fifty dollars ($250). 
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E. The CSL will provide weekly BBi product sales 

advisory information on a bi-weekly basis to 

allow tracking of retailer activation and sales 

activity. An official BBi product sales report will 

be issued by the CSL following the end of each 

retailer's qualifying period. 

,s; ,/ 
·f(-l·fL 

~; 
L~ 

y-
~ 

~'13~ 
F. The employee shall submit a claim for the ill) /'; 

recruitment incentive award within thirty (3o) days a c L.... 
following the issue date of the sales report A,h 
referenced in subsection E. Awards shall be paid, ) 

upon verification by the CSL, no later than sixty 

(60) calendar days after the completed claim is 

submitted by the employee. 

G. Program criteria: In addition to specific criteria 

for the BBi product game determined by the 

CSL Director or designee the following 

program criteria shall be met: 

1. A new retailer shall be one that has 

never sold Lottery products or has 

contracted to sell "Scratcher-Only" 

& 
~(L.. 
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products. 

2. A qualifying retailer shall be located within 

the employee's regularly assigned territory / r 
.c:: i-fl·'T t-

or on the employee's regularly assigned ~ ~ 
account list at the date of activation. C-- \r 

3. In the event that more than one employee, \ / _ 
<'.>·:i,.,.-

DSR/KAS, has direct participation in the 
~-

~17'~ recruitment of a qualifying retailer, the 

incentive award shall be divided equally 

between the recruiters. Direct participation 

shall be substantiated by the Lottery Sales 

Manager or Key Accounts Chief, as 

appropriate. The Key Accounts Chief shall 

determine, if necessary, the beginning and 

ending periods for targeted account 

recruiting. 

d~O 
~ 
u__ 

4. If the retailer location is re-assigned during a 

qualifying period from one DSR's regularly 

assigned territory to another DSR's regularly 

assigned territory or from one KAS's regularly 

assigned account list to another KAS's 

regularly assigned account list, or if the 

15{L 
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employee does not have a regularly assigned 

territory/account list, the award will be made 

in favor of the recruiting employee 

(DSR/KAS). ~ 

n-
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5. Upon written request from an employee, an 

exception to specific product game criteria 

may be granted by the CSL Director or 

designee prior to retailer activation. 

• 
~,-· 

Ovv
SP 

H. Terminal Malfunction: Upon notification from the /Ji(" /7 
employee and verification by management that the / h( /.--. 
on-line terminal of the qualifying retailer became f{/7 
inactive due to technical malfunction of the phone line U_. 
or "the G-Tech" line after the initial activation date and 'tS!i2-
during the qualifying period, said qualifying period will 

be extended by the number of inactive days. 

Extensions shall be approved by the CSL Director or 

designee. 

I. Game Termination: A BBi product game may be 

modified or discontinued by the CSL Director or 

designee due to technical, financial, or legal reasons. 

If the BBi product game is discontinued, the CSL is 

not obligated to provide a replacement game. If a 
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retail location meets the criteria established for the 

game prior to its discontinuance, the recruiting 
~ 

employee shall have qualified for the incentive award. ~<'fl~:~.:· -If an employee recruits a new retailer and the CSL 

subsequently discontinues the BBi product gamed 

to financial, technical, or legal reasons before the new 

retailer has on-line Status Code 1 or 2, and the CSL 

(_k

~ 
introduces a replacement target game within one 

hundred twenty (120) days after the discontinued 

game, the tracking period shall begin with the 

effective date of the replacement game. The Union 

shall be given notice and an opportunity, upon 

~O-. 
request, to meet and discuss the impact of this action. 

J. The employee shall submit a discrepancy 

correction for a bona fide retailer within ninety (90) 

days of the retailer activation. Discrepancies not 

submitted within the stated period will not be 

eligible for bonus payment. 

K. Incentive awards paid pursuant to this agreement 

shall be considered compensation for taxation 

purposes. 

L. Incentive awards paid pursuant to this agreement 

~ 
1L 
\::JZ-
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shall be excluded from compensation for retirement 

purposes. 

M. The provisions of this agreement shall be 

grievable only through the department level of 

the grievance procedure (Director, CSL). 
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LOCAL 1000 

:2 • 
SEIU 
Strongl'f Togelher 

~Tlpth _XJ 'if /;1 
Union Proposal 

Bargaining Unit 1 

Date ______ _ 

The Union proposes the following language: ~--

T,l\ ~ l) 1.Q,,l 10:0 11.29.1 Investment Officer Ill and II, Incentive Award ~ Bv.,, 
Program (Unit 1) ~ _., 

California Public Employees' Retirement System 

(Cal PERS) and the State Teachers' Retirement System 

(CalSTRS) agree to enhance continue the Investment 

Officer -IU, Incentive Award Program, which includes the 

addition of the Investment Officer II classifications, in 

/ addition to the Investment Officer Ill classifications, as 

lJb..~p{.L,eligible to receive the incentive award. The Incentive 

Retirement System (CalSTRS). 

~ 

~ 

"4-, \Pc.- YJ(.(\V" 

~ 
()IYrJ,, ~,, 
l~ U!LA,_a~-1-

·0--
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LOCAL 1000 

= • SEIU 
Stronger Togct11cr 

Union Proposal 

Bargaining Unit 1 

Date _______ _ 'k' '2, °'' \C\ 
Proposal No: 1 1) vW" 

' ;,,,/ 

The Union proposes the following rollover langui'_;~) >:!'11?-
11.30.1 Professional Certification Pay (Unit 1) ~ % 

1000 A. Subject to the criteria listed in section B, a departmeny\')}.(" 

may recommend to Cal HR that a permanent full-timJ/ 1: 

employee who passes the written portion of the ~'Ji 
Certified Public Accountant (CPA) Examination or the 

Certified Internal Auditor (CIA) Examination receive a 

bonus. 

B. Bonus Criteria 

1. The bonus shall consist of three thousand 

six hundred dollars ($3,600) regardless of 

the number of certifications received and 

shall be paid in three (3) equal installments 

of one thousand two hundred dollars 

($1,200) at intervals of twelve (12) 

qualifying pay periods. The first installment 

shall be paid in twelve ( 12) qualifying pay 

periods after the employee's request and 

the employer's verification. 

&ti
fviJt 
~ 

~ 
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2. In order to be eligible for the bonus, the 

employee's classification must include 

internal auditing or fiscal examination as a 

major duty and for which the minimum 

qualification requires professional 

accounting or auditing experience or 

successful completion of prescribed 

professional accounting courses given by 

an accredited college or university, 

including courses in elementary and 

advanced accounting, auditing, and cost 

accounting. 

,S-'\7\"'1 ~ 
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3. The employee must have passed the 

examination after November 30, 1986. No 

employee who has requested and received 

the previous form of professional 

competency pay shall be eligible for this 

bonus. 

C. An employee who transfers to another State 

department and otherwise continues to qualify for 

the bonus must request the new department to 

continue the bonus on schedule. The new 

department may or may not agree to recommend 

?:J
D iL--
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the continuation of the bonus to CalHR. In any 

case the bonus shall not exceed three thousand 

six hundred dollars ($3,600). 

D. A Professional Competency Bonus shall not 

be considered "compensation" for the 

purpose of retirement. 
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LOCAL 1000 

= .. SE/U 
5tronge; Toget.lJ~r 

~i2p~ i/,t/ff 
7Pi 
Union Proposal 

Bargaining Unit 1 

Date -------- ~ 
Proposal No: 2 

The Union proposes the following rollover language: 

11.31.1 Chartered Financial Analyst Pay Differential (Unit 1) 

17\--~ \J Lo(J).{ 100() A. Upon recommendation of California Public ~~ 
-- ' 
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Employees' Retirement System (CalPERS) or 

California State Teachers' Retirement System 

(CalSTRS) management and with the approval 

of Cal HR, the State shall provide a pay 

differential according to departmental policy and 

criteria to full-time employees in the 

classifications of Investment Officer I, Investment 

Officer II, or Investment Officer Ill, and who 

achieve certification as a Chartered Financial 

Analyst. 

C;~fi--

B. The pay differential shall be equivalent to five 
~~0-

Page 1 of 2 

percent (5%) of the employee's monthly salary 0.(7 
rate and will be provided for the period the n ... ~-1L,.,/./lp, 

employee holds a permanent appointment in the f;:Jfrvt'f'"C{l'l.!J"I'-~ 

Investment Officer I, Investment Officer II, or (k?J-) 
Investment Officer Ill classifications, with the ~ 

· ~tc~ 
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Cal PERS or CalSTRS. 

C. Pursuant to Article 13, Education and Training, 

upon recommendation of Cal PERS or CalSTRS 

management and consistent with departmental 

policy, an eligible employee, in the Investment 

Officer I, II, or Ill classification, may be provided 

reimbursement for related expenses while a 

participant in the Chartered Financial Analyst 

educational, testing, and certification process. 
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LOCAL 1000 

::2 • 
SEIU 
Stf'Mgel"Togethe-r 

9\Tu~lq, 
I i 11 

Uni~posal ~ ) 

Bargaining Unit 4 

Date _______ _ I ' 
J\ V'O\J )'J-.l' -

.. ~ 
Proposa : f 

The Union proposes the following language: i ~ ~\V ~ ~ 
11.31.4 Board of Equalization (BOE) California Department 

of Tax and Fee Administration (CDTFA) Call Center ~a:.. _lj(i(l c._;_, 
-~ Differential (Unit4) ;1/Am,, j:, . 

... ,f0f~~ctive the first pay period upon ratification January 1, ;/'i.-;r;~ 
- l" Ct/? ,,,.,/7.L.-./ ,w ,.,.,.... 
e-.. -~ ---, ~. the State agrees to pay a one hundred fifty dollar ,;;7~ · 
-4"7 'Ji':R~ ~- . ($400150) per month pay differential to Tax Technicians 

~ -;;;,~~/11/111 employee!'i of the .@Ge CDTFA who perform at least 

(_;;r1r~ 'I/ fifty percent (50o/o) of their normal duties in the following 

r /1 assigned tasks, in recognition of the increased 

JJM~u 
?rAA 

complexities and level of skills/knowledge required due to 

the implementation of the Automated Call Distribution 

System: 

A. Full-time employees in Unit 4 assigned to 

the lnformationCustomer Service 

Center/800 Number, Customer and 

Taxpayer Services External Affairs Division. 

B. Full-time employees in Unit 4 assigned to the 

BOE Dii;trirn Field Offices performing 

Page 1 of 2 8/20/2019 8:58 PM 



taxpayer counter services. 

I.I.~ 
Jm 

C. Less than full-time employees assigned to the 

\liv 
~ 
i~ 

JrJP 
{'Jv-/' 

w11 above duties shall receive the differential on a pro 

r{,/~15\i~ rata basis, according to their reduced time base. 

't /) 

~ 

~ Z Ct_' ee.ev~ 
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LOCAL 1000 

:2 • 
SE/U 
Strofl!)er Together 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 2 

The Union proposes the following language: 

11.32.1 Research DataProgram Specialist Ill tDemoE1ranh,_.\ 

Pay Differential (Unit 1) 

Uoon the ratification of the MOU. tThe Research DataPrnnmm 

Specialist Ill (Demography) (5770) shall continue to be eligible 

to receive be added to CalHR Pay Differential 412. 

·n :t-1 u Lo(C(, ( looo_ 

Page 1 of 1 
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LOCAL lOOO 

= • SEIU 
Slfoll!ler To,gett,Qr 

Date 

~t':}~M 
·. 1\1il11 
'\~ 

Propdsal No: 1 

The Union proposes the following language: } \~~ 
·~ 11.32.4 California State Lottery (CSL) Call Center ~)'j~ 

~ifferential (Unit 4) ? -:~-
)U!,af.,e~lf Effective the first pay period upon ratification January 1, 2002, ·~ vJ.>). 

the State agrees to pay one hundred fifty dollars ($400150) per ~ 
~~ month pay differential to employees of the CSL who perform full-

c~~I)-~_., time as Call Center 800 Operators (Lottery Customer Service 

3}0A;~w /j Division) in recognition of the increased complexities and level 

O of skills and knowledge required due to the implementation of 
I., ff~ the Automated Call Distribution System. 
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LOCAL 1000 

= • SE/U 
Stronger Toget11e1 

~;j1fiij 
Bargaining Unit 4 

ui~~ .
1 i, l~ '1' 

Date _______ _ '('a~~ 
Proposal No: l~J 

The Union proposes the following language: }~\\/W 
·;11.33.4 Employment Development Department (EDD) Call , 

8ft:Ster Differential (Unit 4) ~~~ _ 

Effective the first pay period upon ratification January 1, 2002,~,1 

in recognition of the increased complexity and level of :f{~ 
skill/knowledge required and the changes in technology, laws 

~fp._ ~d program requirements, the State agrees to pay a one ,:;Jt£~ / . f j hundred fifty dollar ($-1--00150) differential per pay period to the 

2.-r:1/" /.'1 following EDD employees in the Tax Branch and 

~ ~~Unemployment Insurance Branch who perform at least fifty 

percent (50%) of their normal work duties in an automated call 

distribution center and/or public service counter involving 

response to the general public or customer client contacts 

relating to multiple programs and/or services of the 

department: 

Program Technician, Program Technician II, Program 

Technician Ill in the Call Center Collection Division, Call 

Center, Field Audit Compliance Division and Customer 

Service Counters (Field Audit and Compliance Division) of 
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the Tax Branch. 

v1<5 PA 
1'<l'lff 

Accounting Technicians in the Call Center, Contribution 

Adjustment Group, Tax Processing and Accounting Division, 

Tax Branch and the Overpayments/1099 Group, 

Unemployment Insurance Branch. 

'~ 

~~ 
; Part-time and intermittent employees performing the duties ~ 

~ 
~0 

~;. '-?:? described above shall receive the differential on a pro rata '7v-/ 
,r,., 

basis . pl?-
. _lv 

Je-C~~IT 

~ 

.j~#~ 

¥~ 
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LOCAL 1000 

= • SEIU 
SIIOl1ger TogeUte.-

~'2lpm 
~ Unioni'rl~Ja) IC, 

Bargaining Unit 4 

Date --------

The Union proposes the following language: 

l/l')pM 

1hih1 
' 

M 
' · 1 I\W.Jll' - \ 
~ 11.34.4 Department of Consumer Affairs (DCA) Cal~ Center ~ 

~

G~ifferential (Unit 4) ~~\,\/\,~~ 

ae~Ju. Effective the first pay period upon ratification January 1, ~c,.:.-~L 
k 'V ™· the State agcees to pay one hundred fifty dollar.; if'~ 
~~_.. ($4-00150) per month pay differential to Program · ~ t)...1/,d,,~ 

~,,/;J/Pi i Technicians 1/11/111 employees of the DCA who perform at :j?~ 
'-1/ ~ least fifty percent (50°/o) of their normal duties in the 

cf JA/,.)J )Ju,,x following assigned tasks, in recognition of the complex 

workload and level and knowledge required to receive and 

respond to consumer calls: 

A. Full-time employees in Unit 4 assigned to the 

Information Center/800 Number, Consumer 

Information Center. 

B. Full-time employees in Unit 4 assigned to the 

Contractor's State License Board call center. 

C. Less than full-time employees assigned to the above 

duties shall receive the differential on a pro rata 

basis, according to their reduced time base. 

Page 1 of 1 8/28/2019 11:02 AM 



L,15~~ 

Bargaining Unit 4 c4(i '& ~'1, I\J 
Date I\ .......---,~, __ I\ 1-.P . 

LOCAL 1000 

t2 ., 
SEIU 
S1ronger Together 

~~;!Wh 
Pr6\r~M'ilo: . 

The Union proposes the following language: \~\V\IW._. ~ 
~ 11.35.4 California Public Employees Retirement ) ~I,). • ~ 

System (CalPERS) Call Center Differential (Unit 4) ~-~/'-

recognition of the increased complexity and level of -'::f~ 
skill/knowledge required and the changes in technology, 

laws and program requirements, the State agrees to pay a 

one fifty hundred dollar ($400150) differential per pay 

period to the following Cal PERS employees who, at least 

fifty percent (50%) or more of their time, are assigned to 

call centers and public service counters to perform duties 

involving response to the general public or customer/client 

contacts relating to multiple programs and/or services of 

the department. 

Benefit Program Specialist (all ranges) 

Senior Benefit Program Specialist 

Part-time and intermittent employees performing duties in the 

class levels described above shall receive the differential on 

a pro-rata basis, according to their time base. 
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LOCAL 1000 

:2 • 
SEIU 

~l1ftnl. ] 
~nion Pro~J}i~ 11 

l, l5pft.1) ) 
<l u; If 

? ~ • t 

Stronger TogeUler 
Bargaining Unit 4 

Date --------
Pr;posal No~lf> 

~ J - ( /7he Union proposes the following language: ~ fi l WIN,..,~ 

, 
1 

, . _ ~1.36.4 State Teachers' Retirement System (ST,;;~~·" 

(:i\1 ~~ Center Differentlal (Unit 4) ~ ~;:)4--
'-8 Cc; e_,e~ Effective the first pay period upon ratification, +!he Sta? · tt.A> 11~,1 

agrees to pay a one hundred fifty dollar ($4-00150) per month•~ 

pay differential to the following employees of the STRS in 

.~ recognition of the complex work and level of skill and 

1 
QJ, !~ knowledge required to receive and respond to 800- telephone 

1J' /,;;--."" line calls from STRS members contacting the Public Service 

~ Office. 

{!_j), A. Full-time employees in the Pension Program 

"1'"'" Representative classifications who perform the 

work described above at least fifty percent (50%) 

or more of their time. 

B. Part-time and intermittent employees 

performing the duties described above shall 

receive the differential on a pro rata basis. 
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LOCAL 1000 p.....;, 
------SEIU 
Strof191:"T~ 

Union Proposal 

Bargaining Unit 4 

Date I f 3 t:. ( l ~\ 

<2.- l,C)'.7,3 Proposal No: 1 

The Union proposes the following rollover language: 

11.37.4 Dictaphone Differential (Unit 4) 

A. Full-time employees in the classification of Office 

Assistant (Typing) in positions where the 

transcription of dictation from a dictating machine 

is done regularly, constitutes the employee's 

main assignment, and occupies the largest 

portion of the employee's time, shall receive a 

Dictaphone Differential as follows: 

1. Employees in Ranges A, B and C shall receive 

seventy-four dollars ($74) per month. ,~ 

l / ;.,O( l "l 
2. Employees in Range D shall receive ninety 

0
. Z,3 

dollars ($90) per month. ~ -~·\ ~ t 
\},ko)A \tJ. \VWv\v\,\ 

B. L~ss than full~time e~ployees shall recei~e the ~~~i]@.o\\q 
Dictaphone D1fferent1al on a pro rata basis 0 r u·o~~?.3 
according to the employee's reduced time base .... ~...,...:./' p.-

-·-- t;{ /,-~;"r'~ 
.--ef,i": .t~ 

,::;:::.:~~ . 
~ 

"ZfbHtu-Sw.~,f 
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LOCAL 1000 

= • SEIU 
Stronger TogeU1er 

Union Proposal 

Bargaining/Unit 4 

Date~ {q l l\ 
\\\\'7._. Proposal No: 2 

The Union proposes the following rollover language: 

11.38.4 Calendaring Function Differential -

California Unemployment Insurance Appeals ~ 
Board (CUIAB) (Unit 4) ~ /°t /,1 i:) 
The State agrees to add criteria D to the Calendaring • \ \ ~ 0, 
FuncUon rnfferenUal for the Ott;ce T echnlclan (T yplng) »~~';'""/::" 
class at the GUIAB and will continue to pay one hundred/,l<;ZJ~~ _S 

fifty dollars ($150) per pay period as established May 1, 

1997. 

Criteria: 
~ 

ffl~ 
A. All eligible full-time employees must be 

assigned sole responsibility for the hearing 

calendaring function. 

B. One employee per Field Operation's field 

office, per pay period, is eligible to receive 

this pay differential. 

C. An employee is eligible to receive this pay 

differential if he/she performs the hearing 
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calendaring function for eleven (11) or more 

calendar days per pay period. 

D. Upon movement to another class in State service, 

an employee receiving compensation under this 

pay differential shall move from the combined rate 

(base salary plus pay differential) not to exceed the 

maximum of the class when computing the 

appointment rate. <0\ -----
)S'lC\llv\ 

-, 
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LOCAL 1000 

:2 ' SEIU 
Stronger Together 

Union Proposal 

Barg ininq Unit 4 

Date 15 q l l C\ 
q·.49 

The Union proposes the following language: 

Proposal No: 1 

11.39.4 Mearing Reporters California Public Utilities 

Commii:::i:::ion (PUC\ (Unit 4\ \1\ 
EffAr:tivn J::muarv 1 _ 2002_ Hnarina Rnnortnri::: in addition to 151 Ot l \ l\ 
their base salarv_ \Viii receive three dollars and l\iventv five C\. '. Ll <\ 
cents ($3_25) for each "dailv" or "exoedited" oaae which is~ WV0i 

ronortnrl and/or nroofrnarl hv that ronortnr ai::: romiirnrl_ fe. ~ . 
Hearing Reporters, in addition to their base salary, 'Nill 'El~~ g/<f(t9 
receive one dollar and forty cents ($1.40) per page for ~ 

each "dailv" or "exoedited" oaae 'Nhich is scooed and/or ~M:§':,§J 
proofread by that hearing reporter as required which may 

include completing final transcript and electronic (or 

othervvise) delivery thereof./\ qualified Hearing Reporter, in 

addition to their base salary, will receive one dollar ($1.00) 

per page fur setting up and reporting a "realtime" hearing. If 

more than one (1) reporter vvorks on a hearing, their 

collective page total shall not exceed the total pages fur 

that hearing. 

/\ "dailv transcriot" is a transcriot of a hearina of 'Nhich the 
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presiding officer or the Ch" f . 10 Report 
assigned by the Chi f A . _er or a person 

e • ,dmm1strati· 'O b 
requested be del"" . vaw Judge has 

I vOred (IR hard GO , 
the same day that th . P'r or electronic form) 

e hearing h 
transcriot" is a transcriot of ah a~ occurred. An "expedited 

eanna of which the 

presiding officer or the Chief Reporter or a person 

assigned by the Chief Administrative bav,1 Judge has 

requested to be delivered (in hard copy or electronic form) 

within seven (7) calendar davs of the hearina 

q\\ 
'Ss' LC\\'-'\ 
~--l\\ 
~ 
""JR-

~Jb A "realtime transcript" is a transcript of a hearing that will 

be delivered to the presiding officer or a party 

contemporaneously via a Computer Assisted 

Tmm::;c:rintion (CAT) i::;vi::;tnm 

~ ... -< 

1;vi 

~ 
To qualify for per page rate pay all realtime, expedited and 

daily transcripts and respective page counts (reported or 

scoped) must be approved by the Chief Reporter or a person 

assigned by the Chief Administrative ba\v Judge and the 

transcripts must be ordered by a party agreeing to pay for 

these premium services The above differential (page rates) 

shall be counted tov,1ards retirement 

"(_.\...._, I ~ 

}l(/l ' ~.ff'tf!/D 
(J c. C e,, L.c<GV 

~ti~ 
~- == 
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LOCAL 1000 

= • SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 11 

Date August 7, 2019 

tf:'f rr": 
0-'i?:/01 /t; 

Proposal No: 2 

The Union proposes the following language: 

11.40.11 Operational Availability Incentive Program - DWR 

(Unit 11) 

A. The Department of Water Resources has 

established a compensated time off (CTO) bonus 

as an incentive for Unit 11 permanent full-time 

employees to improve the operational availability 

of generating and pumping plants in the State 

Water Project. 

1. On Januarv 1 By March 15 of each year DWR 

will establish the operational availability goals 

(Benchmarks) for the Division of Operations 

d ( q cl~ o'7 /L'\ 
/J Jfl 0~ ~11 
I ( '1':~7 if\ ~,'l,r 

and Maintenance to be achieved by December 

15 of that year. 

(!fr! vr-1 2. 

ft: @ 

~ 
4f ~ 

tJs-
# Pagelof4 

In the event of a major forced outage lasting 

more than two (2) weeks and involving half of 

a plant or more, DWR will notice the Union of 

the possible adjustment to the operational 

availability goals. 



~ 
(@ 

~ 

B. Employee Eligibility 

1. Must be an employee in a Bargaining 

Unit 11 classification utilized by the 

Division of Operations and Maintenance; 

2. And, the Operations and Maintenance 

Organizational Unit to which the employee is 

assigned meets its Operational Availability goal 

by December 15 of each year; 

3. And, the employee has been assigned to that 

organizational unit in an eligible classification 

during the calendar year performing onsite work 

that contributes to the operational availability 

which qualifies to receive the CTO bonus; 

4. And, the employee is assigned to Division of 

Operations and Maintenance either in a field ,c/~i division or headquarters position on 

~ ~- 'f" December 15; 

\[N 5. And, the employee has worked in such 

J t} assignment at least one ( 1) full calendar month. 

ye. The operational goals may be set at two (2) 

if levels, Initial Operational Availability Goal, and 

/>:'Iv-" 
~ 
~ 
t(fJ 

Page 2 of 4 



Second Operational Availability Goal. 

~o~li 

1. From January 1, each year through 

December 15 of that year, every eligible 

employee shall be awarded forty (40) 

straight time hours of CTO bonus if the Initial 

Operational Availability Goal is met as of 

December 15. 

2. From January 1 each year through December 

15 of that year, every eligible employee shall 

be awarded an additional forty (40) straight 

time hours of CTO bonus if the Second 

Operational Availability Goal is met. 

3. All eligible employees who are employed in the 

Division of Operations and Maintenance field 

division or headquarters position on December 

~- If ~~Tf" 15 shall receive the Operational Availability 

~ Incentive bonus for that field division or 

~ 
Q 

~ 
(),-~ 

Nes-

JP headquarters location. 

CfvJ 4. Eligible employees shall not receive more 

than eighty (80) hours of Operational 

if Availability Incentive bonus per calendar 

Y. year. 

trf 
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D. DWR will make every effort to allow usage of 

the CTO bonus hours received by the 

employees. Usage of CTO shall be in 

accordance with subsection 19.2 F and H of 

this Contract. 

E. At the employer's option, for all Bargaining Unit 

11, Division of Operations and Maintenance 

employees who are eligible for the Operational 

Availability Incentive bonus, Operational 

Availability Incentive Bonus CTO hours in excess 

of twenty (20) hours on the books may be cashed 

out on June 30 of every fiscal year. 

F. As soon as possible. but not later than March 15, 

the State shall provide the Union written notice of 

whether or not the Operational Availability 

Incentive Bonus will be awarded for the previous 

calendar year, pursuant to this Article. 

~ w·~ GF.This Article is not subject to Article 6 - Grievance and 

~~ ArbUration. <fl+ dtj~ 



LOCAL 1000 

= .. SEIU 
5trongcr TogcU,cr 

~~~ 
Bargaining Unit 11 

l;7-& 

'{ [p; )11 
Date -------

The Union proposes the following rollover language: 

11.41.11 Commercial Driver's License Differential (Unit 11) 
/ -

A. Caltrans and DWR 

Full-time, part-time or limited-term employees 

assigned to a Caltrans or DWR position requiring 

regular operation of vehicles which require a 

Class A or B Commercial Driver's License (CDL) 

shall receive a differential of one hundred fifty

five dollars ($155) for each qualifying pay period 

in which they are subject to performing these 

duties. 

B. Department of Fish and Game (DFG) 

(~~ 
t)t,z,/1/1 <../IJ.wf'~ 

c::::::: _, 

1. The DFG shall pay a differential of one 

hundred fifty-five dollars ($155) for each 

qualifying pay period to employees 

holding a Class A or B COL who: 

a. Are full-time employees, and 

b. Hold a Class A or B COL, with 

! 

' 
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appropriate endorsement(s) and 

medical examiner's certificate 

required by the DMV, and ~ 
c. Are assigned to a DFG-designated 

position requiring regular operation 

of vehicles for which a Class A or B 

CDL is required. 

2. The DFG shall annually identify the 

positions referenced in section B (1) (c) 

above and in so doing, will identify the 

appropriate CDL and endorsement(s) 

required for the position. Assignment of 

employees to these positions shall be at 

the department's discretion. Once positions 

have been designated, the positions shall 

not be undesignated prior to the next 

annual review unless there is a clear, 

articulable reduction in operational need 

such that the position would be rendered 

unnecessary. If DFG determines that a 

position should be undesignated outside 

the annual review process, the Union shall 

be notified and afforded an opportunity to 

f> 
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discuss the action. Positions undesignated 

outside of the annual review process shall 

be subject to the formal grievance 

procedure. Otherwise the provisions of this 

subsection (B) (2) are neither grievable nor 

arbitrable. 

3. Employees shall be designated to receive 

this differential in the first qualifying pay 

period in which they have been assigned 

driving duty and will then be subject to the 

normal annual review process thereafter. 

4. An employee whose required CDL and/or 

endorsement( s) is/are revoked or not 

renewed for any reason, or who is not 

operating vehicles satisfactorily, or who 

lacks the proper skill or qualifications to 

operate the subject vehicles at the worksite, 

may be subject to administrative transfer: 

a. Out of the position within which the 

differential is paid, or 

b. To a position not requiring the 

possession of a COL, and will no longer 

8/28/2019 3:55 PM 
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~'age 4 of 4 

be eligible for payment of the differential. 

5. The Union recognizes that the differential 

will not be paid to incumbents in those 

classes in which the SPB specification 

identifies possession of a COL as part of the 

minimum qualifications of the class. 

6. Notwithstanding classification 

specifications, employees receiving the 

differential can be required to operate 

vehicles as deemed necessary by the 

department. This provision is neither 

grievable nor arbitrable. 

7. Subject to all of the provisions in 

subsections B (1) through B (5), part-time 

employees, including seasonals shall be 

eligible for payment of the differential on a 

pro rata basis. 

/,0 

cY 
~ 

6> 
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(}i\ 2- l I t " 
LOCAL WOO 

= Iii SEIU 
stronger To,geth~r 

Union Proposal 

Bargaining Unit 11 

Date August 21, 2019 

Proposal No: 2 

The Union proposes the following rollover language: 

11.42.11 Water Treatment Plant Differential (Unit 11) 

A. Water Resources Technicians I and II employed at 

DWR water treatment plants, who are required by 

, /A 3.5l,fM DWR to possess licenses and/or certificates 

pertaining to water treatment plant operation, shall 

receive a five percent (5%) differential. The 

differential shall be included when calculating 

overtime rates. The differential shall be considered 

compensation for purposes of retirement. 

0 o~\~\ \\I\ 
~ :2,"'lii r 

\J0 

£rf 
){) 

rftr 

B. Water Resources Technicians I and II who are 

employed at DWR water treatment plants who are 

required by DWR to obtain a license and/or 

certificate pertaining to water treatment plant 

operation, and who successfully complete the 

examination for the same, shall be reimbursed for 

application, examination and renewal fees. Said 

employees shall be given a reasonable amount of 

time off work without loss of compensation to take 

Page 1 of 2 

l '. '2,711"" 



[U0,~ 
R~- ?fl::1 
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licensing and/or certification examinations, provided 

the examination is on a scheduled work day and the 

employee gives his/her supervisor reasonable 

advance notice of the need to take time off. 

C. Water Resources Technicians I and II who are 

required to possess a license or certificate 

pertaining to water treatment plant operations who 

fail to obtain or maintain a license or certificate, may 

be voluntarily or involuntarily transferred into 

another position or classification. 

D. This section shall be subject to the grievance 

procedure up to and including the third level of review. 

It shall not be subject to arbitration. 

<i1'r ·j:\t; 
~/-

#~L--
I(} 

J/,,fM1'!{ !ltt n 
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LOCAL IOOO 

:2 • 
SEIU 

~~~,, 
Wonger Together 

t\P~~ 
posalN~f~ 

Bargaining Unit 11 

Date --------

The Union proposes the following rollover language: · 

11.43.11 Diving Pay (Unit 11) 

A. This section shall apply to Unit 11 employees who 

are certified to dive by an organization recognized by 

the State, and required to dive by their appointing 

authority. 

B. Incumbents in classifications currently eligible to 

receive diving pay shall continue to receive the 

differential at the rate of twelve dollars ($12) per 

diving hour. 

C. New classifications may be approved for diving pay 

subject to agreement between CalHR and the Union. 

~ . . 

f 

,-,-r,-- ,1 Ji. , ./l ,, :1 
-
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LOCAL ,000 = ., 
SE/U 
Stronger Togethef 

Union Proposal 

Bargaining Unit 11 

Date --------

o-r-/ I b ( i.51 

I : I 1, /h"" 

Proposal No: 1 

The Union proposes the following rollover language: 

11.44.11 Long Term Differential (Unit 11) 

This applies to employees who otherwise qualify for long 

term per diem pursuant to Article 12, Business and Travel 

Expenses. Employees receiving the differential provided for 

in this section shall not receive long term per diem. 

A. Employees who are assigned in writing to Long Term 

Assignments (LTA) for more than one year (365 

days) at the outset of their assignment letter and who 

otherwise qualify for long term per diem shall receive 

monthly pay differential in lieu of long term per diem 

for meals and receipted lodging. 

B. To qualify for the LTA monthly differential, affected 

employees shall be required to submit receipts as 

\ proof that actual lodging expenses were incurred. 

~ sA lb ~- The LTA monthly differential will be paid for a 
·I ,V, l On,r 1j-t> I period starting the first day of the actual 

1>r/1.t}t 1 , rl assignment and will end the last day of the 

~ t V assignment. The monthly differential shall be pro 

r~· # 
I},,;::,,:. L~;;f 
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rated for months in which the LTA begins or ends 

in the middle of the month. 

D. The LTA monthly differential shall be one thousand 

eight hundred dollars ($1,800). 

E. Long Term Differential Pay shall not be added to 

the base pay for purposes of calculating such 

things as overtime. 

F. Long Term Differential Pay shall not be 

considered compensation for purposes of 

retirement contributions. 

r~.ril:J 
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LOCAL rooo 

= • SE/U 
Stronge1 Together 

Union Proposal 

Bargaining Unit 11 

Date --------

0~ f&>/ 11 
/:J&rw-

Proposal No: 1 

The Union proposes the following rollover language: 

11.45.11 DNA Pay Differential - Department of Justice (DOJ) 

(Unit11) 

T)P 
{) f(l I, J)) 
fyvJ)~ 
~ 
A-kl. 

A. The parties agree that Laboratory Technicians 

(Criminalistics) working in the Bureau of 

Forensic Services at the DOJ shall receive a 

three hundred dollar ($300) per qualifying pay 

period differential if they meet the following 

criteria: 

a. They are assigned to a DNA 

Laboratory or DNA Unit in the Bureau 

of Forensic Services and their 

principal duties include DNA analysis, 

method development, training, or 

oversight and review of DNA work; 

and, 

b. They meet the DNA Advisory 

Board qualifications (education and 

~ experience) for a DNA analyst 

c/\r/ 0- ,~l tlo \I<\ 
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(casework or data bank) or 

technical leader. 

B. The differential shall be considered when 

calculating overtime rates. The differential 

shall be considered compensation for 

purposes of retirement. 

C. Selection and removal from assignments that 

qualify for the DNA differential shall be at the 

discretion of the DOJ. Employees removed from 

said assignments will be given thirty (30) calendar 

days advance notice before the differential is 

discontinued, unless the change is initiated by the 

employee. 

11 cN' 1 H, I l°l 
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LOCAL 1000 

= ' SE/U 
Stronger Tog~lher 

Union Proposal 

Bargaining Unit 11 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

11.46.11 Pile Load Testing Differential (Unit 11) 

Caltrans employees who are assigned to pile load testing 

activities shall receive an hourly differential of one dollar 

and twenty-five cents ($1.25) for every hour that they are 

engaged in pile load testing. For the purposes of this 

differential, employees are engaged in pile load testing 

whenever: 

,/~ 
ot-/,tJ11 

A. They are assigned to pile load testing duties at a 

specific site, and 

B. The pile load testing equipment is enroute to, 

at, or enroute from that pile load testing site. 

The differential stops for employees when 

they leave the pile testing crew during an 

actual pile load testing assignment for any 

reason. 
·if\ otl t"l ~ 

v',t 'l-f,,.... 
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LOCAL 1000 

= " SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 11 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

11.47.11 Climbing Pay (Unit 11) 

A. Air Resources Board (ARB) 

ARB employees who are required to climb using 

hands and feet to the sampling point of smoke 

stacks or storage tanks at a height of thirty (30) 

feet upward or more shall receive an hourly 

differential of ten dollars ($1 O} per actual climbing 

hour. Said employees may be required to 

successfully complete training prescribed by ARB 

as a condition of employment in positions 

requiring climbing. 

B. Caltrans and DWR 

Caltrans and DWR employees who are required 

to climb using climbing equipment, and 

-r/P ot/1(,/ 19 
~ vr1 

employees of the same departments who are 

required to hold backup safety lines for climbers, 

shall receive an hourly differential of ten dollars 

hour using climbing 

Ill'- l.,, {'1"'"' 

--?~---~ 

9-Page 1 of(l-- 7/23/2019 10:15 AM 

ui /t& }r1 
;: /(pr"" 



1/4> 
Dtl ,1,/ 1J ww.~ 

equipment or holding backup safety lines. Said 

employees may be required to successfully 

complete training prescribed by their respective 

departments as a condition of employment in 

positions requiring climbing or securing backup 

safety lines. 

C. Department of Conservation 

Department of Conservation employees who are 

required to climb using climbing equipment to 

earthquake sensor attachment points shall receive an 

hourly differential of ten dollars ($10) per actual 

climbing hour using climbing equipment. 

D. Employees who satisfy the criteria contained in 

section 11.46.11 (A) and (B) will receive a minimum of 

one (1) hour of climbing pay for any amount of 

climbing during the first hour of each day. Additional 

time spent climbing after the first hour during the 

same day will be rounded to the nearest quarter hour. 

E. The differential shall: (1) not be pro-rated; (2) 

not be subject to a qualifying pay period; (3) be 

applicable to all time bases and tenure; and (4) 

~ 61?'1 i(.,\6l 

.y;\1/~ 
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LOCAL 1000 

= .. SEIU 
Stror,ger Togcttmr 

Union Proposal 

Bargaining Unit 11 

Date August 21, 2019 

Proposal No: 2 

The Union proposes the following rollover language: 

11.48.11 Water Resources Technician II Differential (Unit 11) 

t/fl 
A. The following differentials shall be paid to Water 

o'if:i,, ;1-~• '1 

; '· r,6 pWI '1: 

(W~ 
~'-/~~ 

~~b 

Resources Technician lls (WR Tech lls) in the 

Department of Water Resources (DWR) who 

qualify under the criteria stated herein. 

·.11 /''.' <:! ff· ,; vc. --

~· 

1.(a) WR TECH lls having sixty (60) months of 

WR TECH II tenure and are at the top step 

of the WR TECH II level shall receive a 

monthly salary differential of four hundred 

twenty-four dollars ($424 ). 

,__/\~ 0 i \j/\ \ \ ~ 
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1.(b) WR TECH lls having completed fifteen 

(15) semester or equivalent college units 

from an accredited college or university, 

as approved by DWR and who have 

twelve (12) months tenure at the WR 

TECH II level, shall receive a monthly 

salary differential of four hundred twenty

four dollars ($424 ). The fifteen ( 15) 
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semester or equivalent units must be in a 

science, mathematics, or engineering 

curriculum with primary emphasis in the 

areas of study referenced in subsection I 

below. College courses taken at a 

community college must be transferable 

to either a California State University or a 

University of California institution and be 

relevant to the work being performed by 

the employee. 

1.(c) WR TECH lls who hold a four (4) year 

college degree in a DWR approved field of 

study as described in paragraph 1 (b) and 

have twelve (12) months tenure at the WR 

TECH II level, shall receive a monthly salary 

differential of six hundred thirty-six dollars 

($636). 

2. WR TECH lls assigned to a DWR field 

assignment will receive a two hundred forty

one dollars ($241) per month differential 

provided they have served for twenty-four (24) 

consecutive months in a DWR field 

assignment after having reached the top step 
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of WR TECH II and have completed the eighty 

(80) hour course in Water Resources 

Engineering Technology(WRET). Courses 

qualifying toward this requirement may include 

WRET courses taken by the employee prior to 

being appointed as a WR TECH II. 

Management will facilitate each eligible 

employee's attendance in the eighty (80) hour 

course in WRET no later than twenty-four (24) 

months of their appointment to a DWR field 

assignment at the WR TECH II level. A DWR 

field assignment is defined as a permanent 

assignment to field work outside the office over 

fifty percent (50%) of the time. 

B. Counting base pay and Differentials 1 and 2, no 

WR TECH II may earn more than the top step of 

the salary of the Engineer, Water Resources, 

Range C. The SCO will calculate the amounts of 

the differentials and automatically limit amounts 

paid pursuant to this section. 

C. Differentials 1(a), 1(b), and 1(c) are "permanent" in 

that they shall apply to qualifying WR TECH II 

employees unless the differential is removed by 

Page 3 of 6 
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adverse action. Regarding Differentials 1(a), 1(b), 

and 1 ( c ), employees may receive only one ( 1) of 

these three (3) differentials at any time. 

D. Differential 2 is independent from differentials 1 (a), 1 (b), 

and 1(c). It is "permanent" so long as the qualifying WR 

TECH II remains assigned in a qualifying DWR field 

assignment, unless the differential is removed by 

adverse action. Payment of Differential 2 ceases when 

the employee leaves the DWR field assignment. 

E. A WR TECH II who previously received Differential 

2 and lost it due to leaving the qualifying DWR 

field assignment will have the differential restored 

upon returning to a DWR field assignment, 

provided that the employee satisfies the 

differential's qualifications. Such employee 

returning to a DWR field assignment will not, 

therefore, have to satisfy the twenty-four (24) 

month continuous tenure requirement of A(2) 

again. 

F. Qualifying WR TECH lls may receive both 

Differential 1(a orb or c) and Differential 2 

simultaneously, subject to the limitations of item B 

Page 4 of6 
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above. 

G. Both Differential 1(a through c) and Differential 

2 will count as salary for purposes of 

retirement, overtime, and benefit payment 

calculations. 

H. Differentials will be paid to qualifying employees 

retroactively to the pay period when they meet 

the qualifications. 

I. WR TECH II Differential College Classes Approved ,,
1 

I 
\'l,,-J e, , J. I I ~ 

courses of study for Differential (1) (b) and ,<1 )~c_ .3:s·9 .P!VI 

B. I c,~ 1oogy 

Chemistry 

Computer Science 

Construction Management 

Engineering 

Engineering Technology (including Agricultural) 

Geology 

Geosciences 

Hydrology 

Page 5 of6 



Landscape Architecture 

Mathematics 

Physical Science 

Physics 

Plant and Soil Sciences 
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LOCAL 10~.f. 

>..-.., ---SEIU 
Stronger Togct11cr 

Union Proposal 

Bargaining Unit 11 

Date August 21, 2019 

0*1\\1\ 
() \ : 1,-S,f Jr 

Proposal No: 2 

The Union proposes the following rollover language: 

11.49.11 Transportation Engineering Technician Differential 

1/A '-f:J/pro, (Unit 11) 
otf J--, / ui 11 

N~ 
A. The following differential shall be paid to 

~) 
}f-cvL -'- (_ __ 

··~ 

.1) 0~u \1q 
l/'; tip~~ 

~~ 
if 

~f 

£1 

Transportation Engineering Technicians (TET) in 

Caltrans who qualify under the criteria stated 

herein. 

1.(a) TETs having sixty (60) months of TET tenure 

and are at the top of TET, Range C level shall 

receive a monthly salary differential of four 

hundred twenty-four dollars ($424). 

1.(b) TETs having completed fifteen (15) 

semester or equivalent college units from an 

accredited college or university, as approved 

by Caltrans, that exceed the two (2) years of 

education of a curriculum beyond the twelfth 

(12th) grade required to meet the TET 

Minimum Qualifications and who have twelve 

(12) months tenure at the TET, Range C level, 

Page 1 of 8 
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shall receive a monthly salary differential of four 

hundred twenty-four dollars ($424). The fifteen 

(15) additional semester or equivalent units 

must be in a science, mathematics, or 

engineering curriculum with primary emphasis 

in the areas of study referenced in subsection I 

and be relevant to the work being performed by 

the employee. 

1.(c) TETs who hold a four (4) year college 

degree in a Caltrans approved field of study 

as described in paragraph 1 (b) above and 

have twelve (12) months tenure at the TET, 

Range C level, shall receive a monthly salary 

differential of six hundred thirty~six f~~ 

($636). GIJ)~?NJ 
Cb• I h"6vi,,S a,~11 t 1 

2. TETs assigned to a 911.:rrans Construction 

assignment will receive a two hundred forty

one dollars ($241) per month differential 

provided (a) they have served for twenty-four 

(24) consecutive months in a Construction 

field assignment after having reached the top 

step of TET, Range C and have completed 

the Construction Academy bootcamp per 
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subsection J and (b) they haviompletefr4nl' 
r . .<:-: " !,\ ~ 

required classes, or they ~t~r~y~ ~ ~ 
required certifications in Cal+r=aA6' prescribe~ 

test methods necessary to perform their job 

duties. 

Management will schedule each~-~ ~ 
VI -. '.\l~(OIM-" 

employee's attendance at the \( o<.e\ z.,\ I t" 
"-"'ot"au,,p 

Construction Academy beot-ea-m, within 

twenty-four (24) months of their 

appointment to a Construction field 

assignment. If circumstances warrant, 

management, at its discr.etio~
1 

may ilkl"'1\'-'>\ 
\b()'(,t~ ~ !cl::.r::l-11··~ 

provide the boet-ear-r.ip t~ on an 

individualized basis and certify completion 

of the required training. 

/~---~ ~)f new job related classes or certification 

~~-: r r~uir;_ements are required in the future, 
'-\ •.;s • 1...:,llll~-·~ 

·1~ ~l+Fa-Flfl will notice the Union and will 
(J"f>\ 

schedule employees to participate in such 

classes as soon as possible to meet the new 

requirements. 

B. Counting base pay and Differentials 1 and 2, no TET 

Page 3 of 8 
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may earn more than the top step of the salary of the 

Transportation Engineer (Civil), Range C. The SCO 

will calculate the amounts of the differentials and 

automatically limit aims paid pursuant to this 

section. ~ 0 ~~ l"{\'M \"~ 
' '{ 

0
\{ '.oi ?"" 

C. Differentials 1(a), 1(b)Jand 1(c) l:tre "permanent" in 

that they shall apply to qualifying TET, Range C 

employees unless the differential is removed by 

adverse action. Regarding Differentials 1 (a), 1 (b), 

and 1(c), employees may receive only one (1) of 

these three (3) differentials at any time. 

D. Differential 2 is independent from differentials 1 (a), 

((~~1(b), and 1(c). It is."permanent" so long as the 

~L qualifying 1G;· Ra~ge ~mains assigned in a 

Ji.-3't\\(rqualifying Gal*~ Construction assignment, unless 
o"-'. 

the differential is removed by adverse action. 

t1 ~~';}-irPayment of Differential 2 ceases when the employee 
y -0 '-\~\ C).\\-rtv•,S i°J\'11' \ leaves the G@.I.J.r.aps-Construction assignment. 

/1A ~i\ 1-1 /1't · · 1 ' . E. A TET Range C who previously received 

t.( {(r,v-... ;(u~ Differential ~f~t it due to leaving the . 

\J 0 ~-J\'fliualifying Ga'l"'Fral'ls Construction assignment will 

1 p \\·~~have the differential restored upon returning to a 

rh::;' V:)~'\ 

H 
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CalTraflS Construction assignment provided that 

"\,'::'~ the employee satisfies the differential's 

&')~~ ).Jl"q~ali.fications. Such employee returning to a 
v~.\G\ t'ft..~~~ 

/,i,~~GtiFFrans-'Construction assignment will not, 

-

v \ . 
therefore, have to satisfy the twenty-four (24) 

month continuous tenure requirement of A2 again. 

F. Qualifying TETs may receive both Differential 1 

(a, orb, or c) and Differential 2 simultaneously, 

subject to the limitations of item B above. 

G. Both Differential 1 (a through c) and Differential 2 

will count as salary for purposes of retirement, 

overtime, and benefit payment calculations. 

~ r't,u\\~ 
I q~llf""' 

H. Differentials will be paid to qualifying employees 

retroactive to the pay period when they meet the 

qualifications. 

v~ 
if 

~ 
Hf 

I. Approved courses of study for Differential A: 
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Chemistry 

Computer Science 

Constructing Management 

Engineering 
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Engineering Science 

Engineering Technology 

Geological Science 

Geology 

Geoscience 

Landscape Architecture 

Mathematics 

Physical Science 

Physics 

J. Construction Academy ("Bootcamp") 

Module 

'\ J:.~,1) Or anization 

(~~ a) Contracts & Plans 
.. ·,\qv ~~ 

{)~,\\.°'- b) How Gal+rafls builds projects 

c) Construction roles & responsibilities 

2) Reporting Contractor's Activities 

a) Importance of Complete & accurate diary 

Page 6 of8 

Hours 

2.50 

1.00 

0.50 

1.00 

1.50 

0.50 



b) Correct method for thorough documentation 1.00 

3) Materials 1.50 

~ a) Resources & References 0.50 

~ 
b} METS & RE responsibilities 0.50 

c) Documentation 0.50 

/J"L__. 
A-AA-
~&- 4) Progress Pay 10.00 

a) Contract pay items 6.00 

b) Materials on hand 1.50 

c) Progress Pay 1.00 

d} Extra work bills 1.50 

-~ ~,\v\\\' 5) Administration Issues 1.50 
.. ,--, 0 

a) Communication Equipment 0.50 ~\\~.V'-

~ b) Time log & other equipment reports 0.25 

tf c) Vehicle usage 0.75 

o/ 
f4 6) Human Relations 3.00 

Page 7 of 8 
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a) Relationship with contractor 

b) Public & Media 

c) Outside agencies 

d) Ethics 

e) Workplace violence 

1.50 

0.50 

0.50 

0.25 

0.25 

·-·---·-·-··-· 
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7) Environmental 

a) Water pollution 

3.00 

1.50 

b) Environmental issues & procedures 0.75 

c) Archeological sites 0. 75 

8) Safety 3.00 

a) Roles & responsibilities 1.00 

b) Personal safety 0.50 

c) Project safety 0.50 

d) Public safety 0.25 

e) Incident reporting 0.75 

Total Construction Academy Hours 26.00 



LOCAL 1000 

= • SE/U 
Stronger Togctller 

Union Proposal 

Bargaining Unit 11 

Date August 7, 2019 

Proposal No: 2 

The Union proposes the following language: 

11.50.11 Phlebotomy Differential (Unit 11) 

Unit 11 employees who are in the classifications of 
Laboratory Assistant, Laboratory Assistant, 
Correctional Facility or Senior Laboratory Assistant, 
Senior Laboratory Assistant, Correctional Facility 
who are oertified as Laboratory Teohnioians I or 11 
Certified Phlebotomy Technician I or 11, and whose 
Individual Duty Statement requires that they draw 
blood shall receive a differential of $125 a month to 
be administered in aooordanoe with the Stipulated 
Grievanoe Settlement Agreement, DPA No. 04 11 
0007, betvveen SEIU Looal 1000 and the State of 
California, Department of Correotions and 
Rnh;:ihilit;:itinn. 

z_, __ ,_ 
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LOCAL IOOO 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 11 

Date --------

t)~11io\t1 
I : llor"' 

Proposal No: 1 

The Union proposes the following rollover language: 

11.51.11 Special Duty Pay (Unit 11) 

~/A 
ot/11>/; 1 

A. Effective the first day of the pay period following 

ratification, employees in the Structural Steel 

Inspector (Non-Destructive Testing) (class code 

3389) and Lead Structural Steel Inspector (class 

code 3380) classifications shall receive ten dollars 

($10) per hour while engaged in the activity requiring 

the fall protection harness. 

B. Employees shall earn, at a minimum, one (1) hour of 

special duty pay while engaged in an activity 

requiring the fall protection harness. After the first 

hour, special duty pay shall be earned in fifteen (15) 

minute intervals. 

C. This special duty pay shall not be used to compute 

the level of compensation upon retirement. 

~~ 
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LOCAL 100Jl =-~ SEIU 
Sll>mg<:f Togetrn.,r 

Union Proposal 

Bargainin~ Unit 4 

Date "] ( 3() ll °\ 
~ l0'.2..3 Proposal No: 1 

The Union proposes the following rollover language: 

11.67 .4 Department of Transportation (Caltrans) Toll 

Collectors' Night Shift (Unit 4) 

Caltrans only: Toll Collectors' Night Shift Differential 

Caltrans will pay a night shift differential to Toll Collectors 

whose regularly scheduled shifts include at least three 

(3) hours on the night shifts as defined in section 11.8 

(A) of the current Unit 4 MOU. In all other respects, the 

provisions in section 11.8 (A) and (B) will continue to 

apply to Caltrans Toll Collectors. ~ 1 j '?:,O ( Lt'\ 

Q \D: t3 
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LOCAL IOOO 

p .. 
SEIU 
Stronger Togelhe, 

Union Proposal 

Bargaining Unit 14 

Date .~i;500 12019 
~ :~o?,1111, Proposal No: 1 

The Union proposes the following rollover language: 

11.51.14 Satellite Work Location Pay Differential (Unit 14) 

Employees in the classifications of DPO 1/11 who are 

permanent employees, are permanently assigned and have 

a time base of three-quarter (3/4) or more shall receive a 

prorated differential of one hundred fifty dollars ($150) per 

month provided that all five (5) of the following criteria are 

met: 

1. The incumbent is permanently assigned to a 

satellite work location or works independently 

"TA- ~I u LooJ lOOO in a one (1) person shop, and his/her , 

immediate supervisor does not provide --<"A -'7 / e,{JI 14 RI /F 
ff 

I 11 n A' ~~'4 
technical guidance and support, and; 's../ G. C7 ,' ~ 

2. The incumbent is the individual who is ~-\~~ 
assigned to maintain the effective and 'fi!2::Jr, . 
efficient operation of the work location, ~ 

and; ~:ti 
3. The operation of the work location ~ 

routinely entails customer contact and ~~~ 
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frequent accommodation of 

unexpected changes in work priorities 

or workload increases, and; 

4. The incumbents cannot refer to or 

consult with the immediate supervisor or 

other knowledgeable staff regarding day

to-day decisions regarding the operations 

of the work location on a timely and 

effective basis; and 

5. Other staff at the location are not 

knowledgeable about the incumbent's 

assigned duties and responsibilities 

sufficient to contribute to the effective 

and efficient completion of the 

incumbent's assignment. 

,.;4- S-e-n) LD~ IOCO 
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LOCAL 1000 

= Iii. SEIU 
Stronger fogeUler 

Union Proposal 

~argaining \Jnit 14 

Date I / ~ I 1 0
' 

G 1,_:St, Proposal No: 1 

The Union proposes the following rollover language: 

11.52.14 M1000 Skill Pay Differential (Unit 14) 

The State and the Union agree that employees assigned 

to operate the Harris M 1000 at the OSP will receive a 

skill pay diff~rential of ten percent (10%) for the Web 

Offset Press Operator (WOPO) Ill, Second Pressperson 

and twenty percent (20%) for the WOPO IV, Lead 

Pressperson. 

1 . The rate of pay with differential shall be used to 

compute overtime compensation. 

2. The rate of pay with differential shall be used to 

compute shift differential pay. 

3. The rate of pay with differential shall be 

used to compute the level of 

compensation upon retirement. 

--r'A- S61 \) ~I 1000 
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LOCAL 1000 

>....i.: -~ SEIU 
5tm119~1 TOJ.e\U~r 

Union Proposal 

Bargaining Unit 14 

Date 8-;!/ -19 

f)ct9t@,,/O: L.Jf ~ 

Proposal No: 2 

The Union proposes the following rollover language: 

11.53.14 HP 10000 Skill Pay Differential (Unit 14) 

Effective the first day of the pay period following ratification, 

DPO I l's assigned as a lead - to operate the HP 10000 at OSP 

will receive a skill pay differential of three percent (3°/o). 

1. The rate of pay with differential shall be used to 

compute overtime compensation. 

2. The rate of pay with differential shall be used to 

compute shift differential pay. 

TA S£1 u Loc.tl--1 1000 

~/rt 
~~ 
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LOCAL 1000 

= • SEIU 
Stroriger Together 

Union Proposal 

Bargaining Unit 14 

Date ·, { ;2.J) / \ °\ 
~z:SD Proposal No: 1 

The Union proposes the following rollover language: 

11.55.14 Pay Differential - Sheetfed Offset Press Operator 

(SOPO) II (Unit 14) 

A. The State and SEIU Local 1000 agree that incumbents 

in the SOPO II classification who are permanently 

assigned to operate envelope specialty presses more 

than fifty percent (50%) of their work time will receive a 

pay differential of two hundred fifty dollars ($250) per 

month prorated according to time base. 

B. The parties agree that it is their intent that 

persons receiving the SOPO II pay differential 

shall not experience a loss in compensation upon 

Page 1 of 1 

movement to another class in State service. ~ 
When determining the rate of pay for an 1 /-'56 l \. °( 
employee that is receiving compensation under ~. ?_ '. ~ 
this pay differential, the employee shall move l~~~VIAM.~ 
from their combined rate (base salary plus pay/d~ 

differential) not to exceed the maximum of th/1J-~/Jlli .. ~ 

class, when computing the appointment rate 

7/23/2019 2:43 PM 



LOCAL 1000 :. . 
SEIU 

,t,~~~~11111 
Stronger Together 

Bargaining Unit 17 

Date _______ _ 

Proposal No: 2 \A 
e;/ 

The Union proposes the following rollover language: 

11.56.17 Registered Nurse Lead Differential (Unit 17) 

U t-1 i orJ -
~~' 

17~ 
U tA, S't-ec JVIN\.,, 
()!~~-· 

A 

c// 

A. Effective July 1, 1999, Registered Nurses (Range B 

or D), Registered Nurses (Correctional Facility) 

(Range B or D), and Registered Nurses (Forensic 

Facility) (Range B or D), designated "shift leads" and 

whose primary, regularly assigned duties by the 

State are to direct the work of other nursing 

employees on a shift for a qualifying pay period shall 

receive a differential of one hundred fifty dollars 

($150) per month. 

B. This lead differential shall not be considered 

as compensation for purposes of retirement 

contributions. 

C. The State shall not rotate nurses in and out of 

lead assignments nor arbitrarily reassign nurses 

receiving this differential to avoid paying this 

differential. 

"K I ~ 
~vi\~°' 
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LOCAL 1000 

::: . 
SE/U ~ro:~i~1rr 
Stlongei Together 

Bargaining Unit 17 

Date ______ _ 

Proposal No: 2 

The Union proposes the following rollover language: 

11.57 .17 Educational Differential (Unit 17) 

A. Registered Nurses (Range B or D), Registered 

Nurses (Forensic Facility) (Range B or D), Registered 

~~ Nurse (Correctional Facility) (Range B or D), Surgical 

Nurses I and II, and Health Services Specialists who 

successfully complete the equivalent of fifteen (15) 

qualifying semester units of collegiate level job

related courses in a college or university of 

recognized standing shall be given an educational 

differential of fifty dollars ($50) per month. Only 

courses on the lists established by each department 

for implementing this provision will qualify toward this 

differential. 

.7f~ /::~ 

~-
/ 

~ 

.,,,/ 

B. Upon request of the employee, each department 

employing RN's (Range B or D), RN's (Forensic 

Facility) (Range B or D), RN's (Correctional Facility) 

(Range B or D), Surgical Nurses I and II, and Health 

5/2/2019 12:08 PM 
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current and new Unit 17 employees a copy of the 

lists of those courses which qualify for this 

differential. 

C. Only courses completed within the previous 

ten (10) years shall qualify towards 

educational differential. 

D. The education differential shall not be considered 

as "compensation" for purposes of retirement 

contributions. 

E. The State may add courses to the qualifying list at its 

discretion. 

F. See Appendix 1.17 for Departmental Application 

procedures and for approved courses. Within 120 

days from ratification and upon the Union's request, 

each department shall meet with the union to 

review and discuss their applicable section(s) for 

required updates. 

Page 2 of 2 5/2/2019 12:08 PM 



LOCAL 1000 

:2 • 
SEIU 
Stro!lger Together 

Union Proposal 

Bargaining Unit 17 

Date B/w 2"1°{ 
Proposal No: 1 

The Union proposes the following rollover language: 

11.58.17 Arduous Pay Differential (Unit 17) 

At the discretion of the appointing authority, Bargaining Unit 

17 employees who are in classifications exempt from the Fair 

Labor Standards Act (FLSA) (i.e., workweek group 

designation E or SE), shall be eligible to receive the "FLSA 

Exempt Employee Differential for Extremely Arduous Work 

and Emergencies" when performing arduous work that 

exceeds the normal demands of State service employment 

__ r-

Page 1 of 1 7/22/2019 3:35 PM 
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LOCAL 1000 

:2 ' SEIU 
StrorigcrTogethw 

q?lJ~ff\ 
~ion Proposal i \i,,o \ fj 

Bargaining Unit 17 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

11.59.17 Health Facilities Evaluator Nurse LA County Travel 
Incentive - California Department of Public Health (Unit 17) 

Health Facility Evaluator Nurses (HFEN) that report to work 

in Los Angeles County for eighty (80) hours or ten (10) days 

within a qualifying pay period will receive a one hundred 

1) · S 1 1 sixty seven dollars ($167) travel incentive per qualifying pay 
c I.A, 'Fe--~ , 

~
1 
la,/~ period. Less than full time employees shall receive the 

(//tt: u_~~incentive on a prorated basis. This incentive shall not qualify 

~~ for retirement purposes. 

I~ 

h~ 
C .. ?,,,, 1 ,,, 5/2/2019 12:11 PM 
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LOCAL 1000 

p .. 
SEIU 
Stronger Togemer 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

11.60.20 LVN Recruitment and Retention (Unit 20) 

A. Unit 20 LVNs not currently receiving a recruitment 

and retention differential, with exception of those 

12M e,,' fVl,C)lAtJ-.:.._ Licensed Vocational Nurses who are affected by 

the Plata Equity Agreement reached with SEIU 

Local 1000, December 20, 2007 and those LVN 

classifications who are under the receiver's 

authority shall receive a recruitment and retention 

bonus of at least two hundred dollars ($200) per 

month payable thirty {30) days following the 

ratification of this Agreement. 

~~~ 
, ,11 # I (~ 7~#1 Sri ... 

i~#), 

"-=:::')-·· ----.... 

B. Part-time and intermittent employees shall 

- receive a pro rata share of the recruitment and 

retention differential based on the total number 

of hours worked excluding overtime. 

C. This differential shall be considered compensation 

for retirement purposes for employees identified in 

A above. 

L. 

Page 1 of 2 7/23/2019 9:03 AM 



V?~. 
. Cl))< ~iVvCv'-J(_l'--" 

~-

~~.''-~ 7µ__) tL-

~
::---r 

It is understood by the Union that the decision to 

implement or not implement annual recruitment and 

retention payments or to withdraw authorization for 

such differentials, and the amount of such payments 

rests solely with the State and that such decision is 

not grievable or arbitrable. 

~"" 

·J,1)J~ 
~ 

"'/~ ~ 
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LOCAL 1000 

= • SEIU 
~tronger Together 

~~~~Ji'6 ]fJ 
Bargaining Unit 20 

Date --------

Proposal No: 2 

The Union proposes the following rollover language: . 
11.61.20 Split Shift Differential (Unit 20) 

Department of Education Unit 20 employees who 

regularly work split shifts shall receive a split shift pay 

differential maximum of seventy dollars ($70) per pay 

period. 

-~ 
~iJ;, 

A. A "regularly scheduled split shift" are those 

regularly assigned work hours established 

by the Department of Education. 

·.~111,.,/~ 

//~~ 

B. Employees shall be eligible to receive the split 

shift pay differential for each pay period they 

have worked the split shift for more than five 

(5) days. 

~/ During the summer recess (i.e., after the schools have 

J - · closed and employees are sent home), sick leave, 

vacation, CTO, and holidays shall not be considered as 

time worked for the purposes of receiving the split shift 

differential. 

Page 1 of 1 5/2/2019 12:13 PM 
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LOCAL 1000 

= • SEIU 
5tronger Together 

Union Proposal 

Bargaining Unit 20 

Date --------

The Union proposes the following language: 

Proposal No: 1 

11.62.20 Dental Assistant Registration Differential (Unit 20) 

~. 
11wt-(!.;\ 1~t k 

vr, 
~~g-~ 
-~~ 

·10lJf£-

A. All Dental Assistants classifications, except 

CDCR Dental Assistant classifications, who have 

obtained their Registered Dental Assistant (RDA) 

certification from the State Department of 

Consumer Affairs (DCA) shall receive an 

additional one hundred dollars ($100) per month 

upon submitting a copy of the certification to the 

department head or designee. 

sm--tc 

B. All Dental Assistants classifications, except 

CDCR Dental Assistant classifications, who 

have obtained Coronal Polishing Certification 

from the Department of Consumer Affairs shall 

receive an additional twenty-five dollars ($25) 

per month upon submitting a copy of the 

certification to the department head or 

designee. 

C. All CDCR Dental Assistant classifications who 

have obtained Coronal Polishing Certification 

Page 1 of 3 7/23/2019 9:04 AM 
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from the Department of Consumer Affairs and 

who have submitted a copy of their certification 

to the department head or designee shall 

receive an additional twenty-five dollars ($25) 

for any month they are directed by a licensed 

dentist to perform coronal polishing on a 

patient. 

D. All Dental Assistants classifications, except 

CDCR Dental Assistant classifications, who 

have obtained Ultra___g.fonic Scaling Certification 

from the Department of Consumer Affairs shall 

receive an additional twenty-five dollars ($25) 

per month upon submitting a copy of the 

certification to the department head or 

designee. 

E. All CDCR Dental Assistant classifications who 

have obtained Ultrasonic Scaling eCertification 

from the Department of Consumer Affairs and 

who have submitted a copy of the certification 

to the department head or designee shall 

receive an additional twenty-five dollars ($25) 

for any month they are directed by a licensed 

dentist to perform ultrasonic scaling on a 

patient. 

Page 2 of 3 7/23/2019 9:04 AM 



~ 
~(j/\. wi ':f-V\OV'-''L'.~ 

_/~ 

f;.-tav+c L 
~ iv·~ ~ 
~ 

F. Upon movement to another class in State 

service, an employee receiving compensation 

under this pay differential shall move from the 

combined rate (base salary plus pay 

differential) not to exceed the maximum of the 

class when computing the appointment rate. 
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LOCAL rooo 

:2 ' SEIU 
Stronger Togelller 

Union Proposal 

Ba~,·ni~nit 20 

Date '6J / fl /CJ 
Proposal No: 1 

"1'k c't q,~V1,~ fl 
~~ The Union proposes the following rollover language: 

ii 
I 

An.. tl:.,. 11.63.20 Certified Nursing Assistant/EMT Pay Differential 

rU/WI ~ (Unit 20) 

U) Upon Cal HR approval, Certified Nursing Assistants with 

f@~/J U. _ .. . emergency medical technician (EMT) certification shall 

""'""V"""'/ ~ receive a pay differential of one hundred fifty dollars 

~¥7A.1~. 
1LLJ1t~ 

($150) per month. 

Page 1 of 1 
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LOCAL 1000 

:2 • 
SE/U 
S1ro11ger TogeUler 

,{~ 
'3 /9/,q 
~:II fM 
Union Proposal 

Bargaining Unit 21 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

11.64.21 Professional Development (Unit 21) 

The State recognizes the importance of continuing professional 

development within the education community. 

~',)-~~ ~'W ~ /Mo/ . 

A. The State shall provide to all employees, two (2) 

days per fiscal year (without loss of compensation) 

for activities such as, professional association 

activities, professional and/or personal development 

seminars, etc., to promote professional and/or 

personal growth and to enhance professional and/or 

personal goals. These activities are at the 

employees' expense and therefore the choice of 

activity is at the employee's discretion. This time 

shall be requested and approved in the same 

manner as vacation/annual leave. Such time shall 

not be accumulated. 

B. To encourage employees to enhance their education 

expertise, Unit 21 employees shall be granted a 

professional development incentive of three hundred 

Page 1 of 2 8/9/2019 12:48 PM 
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dollars ($300). Employees are entitled to receive this 

incentive only once, and shall be subject to the 

following criteria: 

1. Employees must have completed at least six 

(6) hours of education study and/or research in 

order to enhance their professional 

capabilities. 

2. Eligibility must be verified and approved 

by the employee's departmental 

ERO/LRO. Verification will be submitted 

on a form provided by the State. 

Page 2 of 2 8/9/2019 12:48 PM 



LOCAL ,oo,q =~ SE/U 

l(:!J571{ -r~ 
1/'3tJµq 

Union Proposal 

Bargaining Unit 21 

Date -::/'/:J'u/19 
Proposal No: 1 

-- - fl /I The Union proposes the following rollover language: 

~ Wt. 11.65.21 Arduous Pay Differential (Unit 21) 

U ~-,.,,,A__-. The State shall establish an "arduous pay" program to 

-
• 

provide additional compensation to FLSA exempt employees 

assigned to WWG E when there is no other way to 

recognize the performance of additional duties and 

responsibility which clearly exceed the normal demands of 

an employee's classification/position. Employees shall be 

eligible for this pay differential for up to four (4) months per 

fiscal year (or per event for emergencies involving loss of life 

or property.) 

Requests for arduous pay shall be made to CalHR on a case

by-case basis by the employing department. CalHR shall 

evaluate said requests based on whether they satisfy all of the 

following. 

Page 1 of 4 

1. Nonnegotiable Deadline or Extreme Urgency 

The work must have a deadline or completion 

date that cannot be controlled by the employee 

or his/her supervisor, or must constitute an 

7/30/2019 2:18 PM 
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extreme urgency. The deadline or extreme 

urgency must impose upon the employee an 

immediate and urgent demand for his/her work 

that cannot be avoided or mitigated by planning, 

rescheduling, postponement or rearrangement 

of work, or modification of the deadline. 

2. Work Exceeds Normal Work Hours and Normal 

Productivity 

The work must be extraordinarily 

demanding and time consuming, and of a 

nature that it significantly exceeds the 

normal workweek and work productivity 

expectations of the employee's work 

assignment. Employees who are excluded 

from FLSA are expected to work variable 

work schedules as necessary to meet the 

demands of the job. This pay differential is 

not intended for employees who regularly 

or occasionally work in excess of the 

normal workweek to meet normal workload 

demands. It is intended where in addition 

to working a significant number of hours in 

excess of the normal work week, there is a 

7/30/2019 2:18 PM 
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demand for and achievement of greater 

productivity or result. 

3. Work is Unavoidable 

The work must be of a nature that it cannot be 

postponed, redistributed, modified, reassigned 

or otherwise changed in any way to provide 

relief. 

4. Work involves Extremely Heavy Workload 

The work is of a nature that it cannot be 

organized or planned to enable time off in 

exchange for the extra hours worked. The 

absence from work would not normally 

satisfy this requirement because time off 

can be arranged as compensation for this 

demand. 

5. No Other Compensation 

The employee who is receiving this pay 

differential is not eligible for any other 

additional compensation for the type and 

nature of the above described work. 

Department decisions not to submit arduous 

7/30/2019 2:18 PM 
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pay requests to CalHR, and CalHR 

decisions to deny arduous pay, shall not be 

subject to the grievance or arbitration 

provisions of this Agreement. 

7/30/2019 2:18 PM 



LOCAL 1000 

= • SE/U 
sironger Togethllf 

~15 ) . 
~" Pro]Jii) Yi. 

U15.RM 
i)ii 11· 

D~e ' f 

. oposa . r 
) //fhe Union proposes the following language:~\~\V~\ 

, 
1 

' • tf~J1 .66.4 Department of Motor Vehicles (OMV) d~1;\~~nter 

f(,~~/'t-"=f-<-"- Differential (Unit 4) ~o. x)CV\..~~ 

~ e._c ~ Effective the first pay period upon ratification, i1n :5'~/ (/\)-
~ recognition of the increased complexity, level of 1/.4_() .. 4.} • 

~ skill/knowledge required, changes in the technology, laws, ~ 
').11.JlX_/ and program requirements, the State agrees to the pay a 

fej~ 
:zN( 

one hundred fifty dollar ($400150) differential per pay period 

to the following DMV employees who perform at least fifty 

percent (50%) of their normal work duties in a call center. 

This call center differential will apply only to the three (3) 

official call centers located in Sacramento, Fresno, and 

Riverside. 

Motor Vehicle Representative 

Senior Motor Vehicle Technician 

Page 1 of 2 8/28/2019 10:21 AM 



Part-time and intermittent employees performing the 

duties described above shall receive the differential on a U'° rata bas;s. 
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LOCAL 1000 

> • 
SEIU 
Stronger Togethef 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

- 11.67.20 Alternate Range Criteria Counselor at State Special 

!Lev\ V/\ 1'fL'<_.v,J~,G~ Schools (Unit 20) \nf The COE will publish annually to the Counselors at the State 

Special Schools the alternate range criteria. 

f l)ftiil,~~ The departmeat wm meet aad coaler with the Uaioa when the ft department wants to change the cnteria. 

5\eLk 
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lOCAL 1000 

:2 • 
SEIU 

~~~~~~h1)Y1 w 
Slf\lngcr Togettwr 

Bargaining Unit 4 

Date ___ _ 

Proposal No: 1 

~he Union proposes the following language, j\\..i. {,\\w~t 
11.68.4 Health Benefit Exchange Call Center Diff;:~~ 

-·~~.k~nit4) ~7"?-z---
J·~ ~u'""'Effective the first pay period upon ratification May 1, 2~. the . ltM" 11 _ cu /bz6.YV~ ' \ () f'-"'""'' 

11 State agrees to pay a one hundred fifty dollar ($-1--00150) per,;,~ 

~J} " month pay differential to Program Technician employees of 
---1.. • 

J2.~he Health Benefit Exchange who perform at least fifty percent 

/ (50%) of their normal duties responding to inquiries from the 
I 

public and/or customer client contacts from an automated call 

distribution system in the call center. This differential is in 

recognition of the increased complexities and level of 

skills/knowledge required due to the implementation of this 

new call center. Less than full-time employees assigned to the 

above duties shall receive the differential on a pro rata basis, 

according to their reduced time base. 

Page 1 of 1 8/28/2019 10:33 AM 



LOCAL 10~,f. 
P.-.,, ---SEIU 
Stronger Together 

qLt3plt\ 
~ <t{1-,~\r:1 

Union Proposal 

Master Table 

Date _______ _ 

Lol '6?M 

li~lt1 
! 

1No:1
1t 

._J) - °'-B M~u1L 
The Union proposes the following language: -1}-v) _ -~-

(,AlMJOOW2 
\_J 

11.X NEW Labor Code 1182.12 lmpact/Rollu'ifs 

Effective the first day of the pay period following 
ratification, but no sooner than July 31, 2020, 
(beginning of August 2020 pay period), the following 
classifications and alternate ranges shall be provided 
the following Special Salary Adjustments (SSAs). 

~' 

C,1 
,rtfli__. 

Unit4 
!l~ /,f.. = -- 1323 Legislative Clerk, range A- 5.04% 

(/'. 
~ 

~~ 

Page 1 of 3 

1323 Legislative Clerk, range B - 5.03% 
1379 Office Assistant (Typing), range A -

3.38% 
1379 Office Assistant (Typing), range B -

3.37% 
1181 Word Processing Technician, range A fjift,t,hft_ fJ/h 

4.52% @ut,,{j-, 
1181 Word Processing Technician, range B ~-~ 

4 530/ ~-.c. 7 . /0 2), ..... -
1733 Account Clerk 11-5.92°/o ~ r, 
1432 Su ort Services Assistant General ~ , \VIJ..J.A r}J. 

range A- 5.04% t ~ a n ,' ~--
1432 Support Services Assistant (General'~ 

range B - 5.04°/o 
1844 Service Assistant (OMV Operations)-

4.52% 
6410 Benefit Program Specialist (CalPERS), l.i ~-s") 

range A - 4.52% 6-- / 
#/Ir-

8/24/2019 12:01 PM 
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6410 Benefit Program Specialist (CalPERS), 
range B - 4.53% 

6410 Benefit Program Specialist (CalPERS), 
range C - 4.52% 

1898 Motor Vehicle Assistant, range A - 4.53% 
1898 Motor Vehicle Assistant, range B - 4.53% 
1973 Tax Technician I. Board of Equalization, 

range A - 4.52o/o 
1973 Tax Technician I. Board of Equalization, 

range B, 4.53% 
1974 Tax Technician II, Board of Equalization -

1.72% 
6291 Personnel Selection Technician, range A 

-4.52% 
1635 Telephone Operator - 4.52% 
1779 Mailing Machines Operator I. range A -

4.52% 
1779 Mailing Machines Operator I, range B -

4.53% 
1780 Mailing Machines Operator II - 2.37% 
1697 lnteragency Messenger - 4.52°/o 
9587 Tax Program Technician I, Franchise Tax 

Board - 6.09% 
9588 Tax Program Technician 11, Franchise Tax 

Board - 2.43% 

u 1qft\ 
~\1-i\'1 

Jl/ 

It 
---8.)) 
~ 
fil y 
\f-

/tlP 
5P 

~ 

Unit 11 ~ 

Page 2 of 3 

3906 Safety Engineering Technician, range A -
0.02% J,.--
3906 Safety Engineering Technician, range B - 61A/ 
0.01 Ofo 

3906 Safety Engineering Technician, range C -
0.01% 
3873 Air Resources Technician II - 7.21% 

8/24/2019 12:01 PM 
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1984 Lead Security Guard - 1.02% 
2006 Custodian (Correctional Facility) - 5.04% 
2005 Lead Custodian (Correctional Facility) 
3.04% 
2011 Custodian, range A - 5.04% 
2011 Custodian, range F - 5.04% 
2003 Lead Custodian - 3.04% 
1956 Armory Custodian I - 3.04% 
2043 Housekeeper. range A - 5.07o/o 
2043 Housekeeper, range F - 5.07% 
2193 Food Service Technician II, range A-
7.510/o 
2193 Food Service Technician II, range F -
7.51% 
2194 Food Service Technician I, range A-
5.14% 
2194 Food Service Technician I. range F -
5.14% 
2198 Food Service Worker I (Safety) range A -
5.14% 
2198 Food Service Worker I (Safety) range F -
5.14% 
2199 Food Service Worker II/SF (Safety) range 
A-7.51% 
2199 Food Service Worker II/SF (Safety) range 
F-7.51% 

r--, 
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¢; 
~/ 

~ 
r 
\t 

5'-> 
C~ - ' 

\c.f> 

.?,--
Pi'" V"" 

Page 3 of3 8/24/2019 12:01 PM 



TA- Se'10 ~I 1000 

1?:>u I -

LOCAL 1000 

= Iii SEIU 
~\roflger Togolh~r 

Union Proposal 

Master Table 

Date _______ _ 

\DI. 

lit i~J~ 
Proposal No: 1 

The Union proposes the following new language: 

11.XX Case Records Technician and Correctional Case 

Records Analyst: Recruitment and Retention Differential 

(Units 1 and Units 4) 

Effective the first day of the pay period following 

~ratification, but no sooner than January 1, 2020, Case 

1)~iYJ.. Records Technicians and Correctional Case Records 

~ ~ Analysts who are performing duties outlined in the class 

)u,:;~-~(~ specifications and were employed for the previous twelve 

~~ (12) consecutive qualifying pay periods, shall be eligible 

. (),:~~~.::, for this recruitment and retention differential of two C 
~~ 4 ,_, thousand and four hundred dollars ($2,400).This ~ ~l?jj; recruitment and retention payment is payable within thirty 

, (30) days following the completion of every twelve (12) ., ~ consecutive qualifying pay periods. 

A. If an employee terminates, transfers out of an eligible ~/ 

class, or is discharged prior to completing the twelve (12) }0 t 
W"~~t< consecutive pay periods, there will be no pro rata n_.{IJ,,~t~ 

payment for those months. ~ 

of 2 

2c:/tfA 

·~ 

-?c~== . __ 
~~ 
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~ B. Part-time and intermittent employees shall receive a 

pro rata share of the annual recruitment and retention pay 

differential based on the total number of hours worked 

,, t!~ excluding overtime during the twelve (12} consecutive pay P~ periods. 

~LJ.C~±
{~~et 

C. If an employee is on an unpaid leave of absence or has 

a disqualifying pay period, only the time that qualifies 

before and after will count toward the qualifying time 

needed to satisfy the 12 consecutive pay period criteria. ]w.~ 
M,qr/---- D. This payment shall not be considered as 

~{t!i-:::::::. "compensation" for purposes of retirement. 

~~4~ E. If either or both of these classifications are 

A __ 0. Ill/ IL consolidated with other classifications, this pay differential 

[JIJ!l;{'/f-~ will sunset upon the effective date of that classification 

consolidation. 

~-· r 

~ 
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1fi 
~~;;v1 
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<Ut/11-r ·r ); 
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LOCAL 1000 

:5 " SE/U 
Stronger Togetllet ~ 

Date UI b ·J I ' I 

Proposal No: 1 

The Union proposes the following language: 

11.XX Recruitment and Retention Pay Differential -
Personnel Specialist Series, Pay Differential #211 ,.;,1 j.,y 

Alameda County will be added to the existing pay ~ 

differential #211. _ ~ 

The addition of Alameda Count 

26. 2019, for the Department of Industrial Relations 

and the first of the month following ratification for any 

other affected departments. 

~/ 
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LOCAL ,000 

= • SEIU 
Stronger Together 

°14~~\1'1 
~nProposal 

Master Table 

Date -------

Gt~p~ 
-~I 2'is!tf 

The Union proposes the following language: ~X)Ul(,_Qr' 

(._,._ ~ 11.XXXX Geographic Pay Differential ~~- _ 

;,-~ {£,e_ Effective the first day of the pay period following fib_pc '--. 
•~ ·~~ ratification, but no sooner than July 1, 2020, SEIU Local 

" ' .~ 1000 represented employees, whose worksite is located 

· 11'; /) in Orange, Santa Barbara, Santa Cruz, or San Luis 

1))£?/. ~1f':==== ··obispo counties, shall receive a differential of $250 

·7!KJ ·.)-N · ""- month. This differential shall not be considered as 

compensation for purposes of retirement contribut 

'''" ' ' Employees on IDL shall continue this differential. ~ . 

c - .- - ~ In the event a wo,ks;te ;s relocated from the count;es f.'~, I 
listed above this differential shall cease at the en~ _of c~~.A:( 
the month the rt ~location occurs. 
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LOCAL 1000 

:2 ' SEIU 
51runge< Together 

Union Proposal 

Bargaining Unit 1 

Date 8/7- / 2D I Cf 

Prop05oal · 2 

The Union proposes the following language: 1Y\ '8 ·?- "'IC1 
Altl lJ~ 

11.39.4 11.XX.1 Hearing Reporters Californi 

Utilities Commission (PUC) (Unit 4) (Unit 1) ~ 

~. Effective January 1, 2002, Hearing Reporters, in addition toL.f~ l q ~~ 
~~ their base salar will receive three dollars and twent -fiv '(\ Dt-

.f.J...· l-4!r cents {$3.25) for each "daily" or "expedited" page which is i--
lL/ A ,.,.0,1/'~ reported and/or proofread by that reporter as required. ~ 

,..--Un--j-?'&Yl"1h... Hearing Reporters, in addition to their base salary, will 

/1,,~_receive one dollar and forty cents {$1.40) per page for 

~ ~ch "daily" or "expedited" page which is scoped and/or ~v- ~v 

~e-- proofread by that hearing reporter as required which may r,~ µetT---
()uw1 f)_ W include completing final transcript and electronic (or ~qv.t 

~ otherwise) delivery thereof. A qualified Hearing Reporter, in , , 

ruJ- addition to their base salary, will receive one dollar ($1.00) ~ 
~ ,/ ~· "l per page for setting up and reporting a "realtime" hearing. If pv'h 
\:)'fVL ~ . more than one {1) reporter works on a hearing, their 
' ll /t/A 

collective page total shall not exceed the total pages for 

~ ~ -;:;~i-,,,that hearing. 

' ~ l{p/vt4fl----
~: Lb A "daily transcript" is a transcript of a hearing of which the 

~~ 
Page 1 of 2 8/7/201911:00 AM 



presiding officer or the Chief Reporter or a person 

assigned by the Chief Administrative Law Judge has 

-LA- Se'iO Lx"'f lellj) requested be delivered {in hard copy or electronic form) 

the same day that the hearing has occurred. An "expedited 

transcript" is a transcript of a hearing of which the 

$~¥-----
~ presiding officer or the Chief Reporter or a person 

assigned by the Chief Administrative Law Judge has 

~t.~flrr:- requested to be delivered (in hard copy or electronic form) 

~w &ex'.. within seven (7) calendar days of the hearing. 

}P~jzt, A "realtime transcript" is a transcript of a hearing that will h ~ be delivered to the presiding officer or a party 

-~~ contemporaneously via a Computer Assisted 

fJ Transcription (CAT) system. 

r () ~~To g"allfy for per page rate pay all realtime, expedited and 

*1
~"' daily transcripts and respective page counts (reported or 

~ qJ- scoped) must be approved by the Chief Reporter or a person 

ff\,/,1 / ~6j assigned by the Chief Administrative Law Judge and the 

fdf ul ~ttJV A transcripts must be ordered by a party agreeing to pay for C fJ!}ll9. these premium services. The above differential (page rates) 

4,4 ..,.i~~II be counted towards retirement. 

_;::t,, ~t ':f11,r 

~\_)~ 
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LOCAL IOOO 

:2 • 
SEIU Union Proposal 

Master Table 

Date 

16~}1 
i/ii/t1 

s1ro11ger Jog~ther 

--------
Proposal No: 3 

The Union proposes the following rollover language: 

12.1 Business and Travel Expenses 

Effective the first day of the pay period following 

ratification, the State agrees to reimburse employees for 

actual, necessary and appropriate business expenses and 

'~travel expenses incurred fifty (50) miles or more from home 

, ~ and headquarters, in accordance with existing CalHR rules 

Vih > and. as set forth below. Lodging and/or meals provided by 

for reimbursement. Employees who are unable to consume 

meal(s) provided by the State or included in hotel ~ ?/ ,,,-,11 
~ expenses or conference/registration fees because of tim 

11~ 
· constraints or other considerations may be reimburse2/ 

provided an alternate meal was purchased, in accordance 

with the rates established in section (A)( 1) of this Article. 

Each item of expenses of $25 or more requires a receipt; 

' receipts may be required for items of expense that are less ~\ \ 11 11
• ' 

q 

/hen receipts are not required to be submitted ~ 

QyV ftr A 

. _ , fa~i\vVJJJi\Jv 
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with the claim, it is the employee's responsibility to 

maintain receipts and records of their actual expenses and 

make them available for audit upon request by their 

department, state control agencies and/or the Internal 

Revenue Service. Each State agency shall determine the 

necessity for travel and the mode of travel to be 

reimbursed. 

A. Meals/Incidentals: Meal expenses for breakfast, 

lunch, and dinner will be reimbursed in the amount 

of actual expenses up to the agreed upon 

maximums. Receipts for meals must be maintained 

by the employee as substantiation that the amount 

claimed was not in excess of the amount of the 

actual expense. CalHR must comply with current 

IRS definition of "incidentals". The IRS definition of 

"incidentals" includes fees and tips for porters, 

baggage carriers, and hotel staff. It does not 

include expenses for laundry, cleaning and 

pressing of clothing, taxicab fares, lodging taxes or 

the cost of telegrams or telephone calls. 

1. Rates - Actual meal/incidental expenses 

incurred will be reimbursed in accordance with 

1A 
y#: 

l(l~ 

c:t
~ ~ 

the maximum rates and time frame ?c~ 
~ ,/1//s 
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requirements outlined below: 

Breakfast up to $7.00 

Lunch up to $11.00 

Dinner up to $23.00 

Incidentals up to $5.00 

Total up to $46.00 (Every full 24 hours of 

travel) 

2. Time Frames - For continuous short-term 

travel of more than twenty-four (24) hours 

but less than thirty-one (31) days, the 

employee will be reimbursed for actual 

costs up to the maximum for each meal, 

incidental, and lodging expense for each 

complete twenty-four (24) hours of travel, 

beginning with the traveler's time of 

departure and return as follows: 

'\[\ 

~ 
\' (2 
60~ 
~ 

a. On the first day of travel on a trip of more / 
0-( 

than twenty-four (24) hours: 

Trip begins at or before 6 a.m. breakfliJSt 

rAolY may be claimed 

V2--
ewu'
/1//d 

~~ ~ 
D>~~·· 
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Trip begins at or before 11 a.m. lunch may 

be claimed 

Trip begins at or before 5 p.m. dinner may 

be claimed 

b. On the fractional day of travel at the end of 

a trip of more than twenty-four (24) hours: 

Trip ends at or after 8 a.m. breakfast may 

be claimed 

Trip ends at or after 2 p.m. lunch may be 

claimed 

Trip ends at or after 7 p.m. dinner may be 

claimed ifJ.. 
If the fractional day includes an overnight Jl-#'
stay, receipted lodging may be claimed. 

No meal or lodging expenses may be 

claimed or reimbursed more than once r f :~ 
on any given date or during any twenty- M_ 
four (24)hour period. g 

c. For continuous travel of less than ~-,/ 

twenty-four (24) hours, the employee ~ 
will be reimbursed for actual_~ 

~ " ~ '1 /I/~ 

8/27/201910:11 AM ~ 
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expenses up to the maximum as 

follows: 

Travel begins at or before 6 a.m. and 

ends at or after 9 a.m. breakfast may 

be claimed 

Travel begins at or before 4 p.m. and ends 

at or after 7 p.m. dinner may be claimed 

If the trip extends overnight, receipted 

lodging may be claimed. No lunch or 

incidentals may be claimed on a trip of less 

than twenty-four (24) hours. 

B. Lodging: All lodging reimbursement requires a 

receipt from a commercial lodging establishment 

such as a hotel, motel, bed and breakfast inn, or 

public campground that caters to the general public. 

No lodging will be reimbursed without a valid receipt. 

1) 

l 
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1. Statewide, in all locations not listed inc. 

below, for receipted lodging while on 

travel status to conduct State business: 

With a lodging receipt: Actual lodging up ~ 

to $90 plus applicable taxes and 

mandatory fees. ~ 
V\N',-· 

~~ ,A//3 
~~ fzSC 
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2. When employees are required to conduct 

State business and obtain lodging in the 

counties identified below, reimbursement 

will be for actual receipted lodging up to 

the below identified maximums, plus 

applicable taxes and mandatory fees. 

County Lodging Rate 

All counties except $90 

those listed below 

Sacramento, Napa, $95 

Riverside 

Marin $110 
e-------- ---

Los Angeles, Orange, $120 

Ventura & Edwards 

AFB, excluding the city 

of Santa Monica 

San Diego, Monterey $125 

County 

Alameda, San Mateo, $140 

Santa Clara 

City of Santa Monica $150 

San Francisco $250 

/),,_J 

~f 
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Reimbursement of lodging expenses in 

excess of specified amounts, excluding 

taxes requires advance written approval 

from Cal HR. Cal HR may delegate approval 

authority to departmental appointing powers 

or increase the lodging maximum rate for 

the geographical area and period of time 

deemed necessary to meet the needs of 

the State. An employee may not claim 

lodging, meal, or incidental expenses within 

fifty (50) miles of his/her home or 

headquarters. 

C. Long-term Travel: Actual expenses for long 

term meals and receipted lodging will be 

reimbursed when the employee incurs 

expenses in one location comparable to those 

arising from the use of establishments catering 

to the long-term visitor. The supervisor must 

determine prior to the beginning of the 

assignment if the time away from the home or 

headquarters area will be more than thirty (30) 

days, but less than one year, Long Term 

~ ~~ 
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Assignments lasting longer than one year may 

require the long-term reimbursements to be 

reported as a fringe benefit. 

Page 8 of 16 

1. Full Long-term Travel - In order to 

qualify for full long-term travel 

reimbursement, the employee on 

long-term field assignment must meet 

the following criteria: 

• The employee continues to maintain a 

permanent residence at the primary 

headquarters, and 

• The permanent residence is occupied by 

the employee's dependents, or 

• The permanent residence is 

maintained at a net expense to the 

employee exceeding $200 per month. 

The employee on full long-term travel who is 

living at the long-term location may claim either: /}-i,.vv 

• Reimbursement foe actual individual ~ 
expense, substantiated by receipts, for 

lodging, water, sewer, gas c 
nd k 

~ /l,L~/ 
cfflU 

~ 
~ ~~ ct\4v 

#I] 
'(J) ~ 

GtJ- er-~ 
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electricity, up to a maximum of $1,130 

per calendar month while on the long

term assignment, and actual expenses 

up to $10 for meals and incidentals, for 

each period of twelve ( 12) to twenty-four 

(24) hours and up to $5 for actual meals 

and incidentals for each period of less 

than twelve (12) hours at the long-term 

location, or 

• Long-term subsistence rates of $24 for 

actual meals and incidentals and $24 for 

receipted lodging for travel of twelve (12) 

hours up to twenty-four (24) hours; either 

$24 for actual meals or $24 for receipted 

lodging for travel less than twelve ( 12) 

hours when the employee incurs 

expenses in one location comparable to 

those arising from the use of 

establishments catering to the long-term 

visitor. 

2. An employee on long-term field assignment 

who does not maintain a separate residence in 

the headquarters area may claim long-term 

~ 

13~~ 

~ 
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subsistence rates of up to $12 for actual meals 

and incidentals and $12 for receipted lodging 

for travel of twelve ( 12) hours up to twenty-four 

(24) hours at the long-term location; either $12 

for actual meals or $12 for receipted lodging for 

travel less than twelve (12) hours at the long

term location. 

3. Employees, with supervisor's approval, who 

after completing the work shift remain at the 

job or L TA location past the Friday twelve 

(12) hour clock will receive full per diem for 

Friday. Those staying overnight shall not 

receive any additional per diem regardless 

of the Saturday departure time. An 

employee returning to the temporary 

residence on Sunday will receive full per 

diem. This does not change Cal HR policy 

regarding the per diem clock which starts at 

the beginning of the work shift on Monday. If 

the normal workweek is other than as stated 

above, the same principle applies. 

The following clarifies CalHR policy 

1; 
~ 

? 
'1[ 
1 

~ 'l))l lr 
regarding an employee leaving the LTA 

8/27/201910:11 AM }11\\ 
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location on personal business: 

The reference to leaving the LT A location for 

personal business and not claiming per diem or 

transportation expenses assumes that the 

employee stays overnight at a location other 

than the long-term accommodations. 

D. Out-of-State Travel: For short-term out-of-state 

. travel, state employees will be reimbursed actual 

lodging, supported by a receipt, and will be 

reimbursed for actual meal and incidental 

expenses in accordance with above. Failure to 

furnish lodging receipts will limit reimbursement to 

the meal/incidental rate above. Long-term out-of

state travel will be reimbursed in accordance with 

the provisions of long-term travel above. 

E. Out of Country Travel: For short-term out of country 

travel, State employees will be reimbursed actual 

lodging, substantiated by a receipt, and will be 

reimbursed actual meals and incidentals up to the 

maximums published in column (B) of the 

Maximum Travel per Diem Allowances for Foreign 

Areas, section 925, U.S. Department of State 

Page 11 of 16 
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Standardized Regulations and the meal/incidental 

breakdown in Federal Travel Regulation Chapter 

301, Travel Allowances, Appendix B. Long-term out 

of country travel will be reimbursed in accordance 

with the provisions of long-term travel above, or as 

determined by Cal HR. 

Subsistence shall be paid in accordance with 

procedures prescribed by CalHR. It is the 

responsibility of the individual employee to maintain 

receipts for their actual meal expenses. 

F. Transportation: Transportation expenses include, but 

are not limited to, airplane, train, bus, taxi fares, 

rental cars, parking, mileage reimbursement, and 

tolls that are reasonably and necessarily incurred as 

a result of conducting state business. Each state 

agency shall determine the necessity for travel, and 

the mode of travel to be reimbursed. Transportation 

will be accomplished and reimbursed considering 

both direct expense as well as the employee's time. 

Provided the mode of transportation selected does 

not conflict with the needs of the agency, the officer 

or employee may use a more expensive form of 

transportation and be reimbursed at the amount .,,--

D ~ 
CB; 1~ ~ 
8/27/2019 10:11 AM 'lfs. 
?- f:\ 1 I FfJ-~ 
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required for a less expensive mode of travel. Both 

modes of transportation will be shown on the travel 

claim. 

Page 13 of 16 

1. Mileage Reimbursement 

a. When an employee is authorized 

by his/her appointing authority or 

designee to operate a privately 

owned vehicle on state business 

the employee will be allowed to 

claim and be reimbursed at the 

Federal Standard Mileage Rate 

(FSMR). Mileage reimbursement 

includes all expenses related to the 

use, and maintenance of the 

vehicle, including but not limited to 

gasoline, up-keep, wear and tear, 

tires, and all insurance including 

liability, collision and 

comprehensive coverage; 

breakdowns, towing and any 

repairs, and any additional 

personal expenses that may be 

incurred by an individual as a result 

1P.J? 
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of mechanical breakdown or 

collision. 

b. When an employee is required to 

report to an alternative work location, 

the employee may be reimbursed for 

the number of miles driven in excess of 

his/her normal commute. 

2. Private Aircraft Mileage - When an 

employee is authorized by his/her 

department, reimbursement for the use 

of the employee's privately owned 

aircraft on state business shall be at the 

current FSMR rate per statute mile. Pilot 

qualifications and insurance 

requirements will be maintained in 

accordance with CalHR rule 599.628 

and the State Office of Risk and 

Insurance Management. 

3. Mileage to/from a Common Carrier -

When the employee's use of a privately 

owned vehicle is authorized for travel to or 

from a common carrier terminal, and the 

tJ-,,vJ 

'ts~/ 
~ 

~ 'j~ ~ 
8!;}_/2019 10:11 AM ~ 
cy- (pfJ- PJc- /Y-ls 

(j(J ~ fjs-/ 



~ 
~ 
~p 

~ 
~L 
~ 
~~ 
(!#J 

11 
$7' 

employee's vehicle is not parked at the 

terminal during the period of absence; the 

employee may claim double the number of 

miles between the terminal and the 

employee's headquarters or residence, 

whichever is less, while the employee 

occupies the vehicle. Exception to 

"whichever is less." If the employee begins 

travel one hour or more before he/she 

normally leaves his/her home, or on a 

regularly scheduled day off, mileage may 

be computed from his/her residence. 

G. Receipts: Receipts shall be submitted for every 

item of expense of $25 or more. In addition, 

receipts are required for every item of 

transportation and business expense incurred 

as a result of conducting state business except 

for actual expenses as follows: 

1. Railroad and bus fares of less than $25 when 

travel is wholly within the State of California. 

2. Street car, ferry fares, bridge and road 

tolls, local rapid transit system, taxi, 

it 
IY"J 
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shuttle or hotel bus fares, and parking fees 

of $10 or less for each continuous period 

of parking or each separate transportation 

expense noted in this item. 

3. Telephone, fax, or other business charges 

necessary to state business of $5 or less. 

4. In the absence of a receipt, reimbursement will be 

limited to the non-receipted amount above. 

5. Reimbursement will be claimed only for the 

actual and necessary expenses noted 

above. Regardless of the above exceptions, 

the approving officer may require additional 

certification and/or explanation in order to 

determine that an expense was actually and 

reasonably incurred. In the absence of a 

satisfactory explanation, the expense shall 

not be allowed. 

~ ~}D V - • 
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LOCAL WOO 

p .. 
SEIU 
Stronger Together 

Union Proposal 

Master Table 

Date _______ _ 

cf:L),u,,..QJ(il(_ Proposal No: 1 

~ - _,., The Union proposes the following rollover language: 

12.2 Moving and Relocation Expenses 

Whenever an employee is reasonably required by the State to 

change his/her place of residence, the State shall reimburse the 

employee for approved items in accordance with the lodging, 

meal, and incidental rates and time frames established in 

section 12.1, and in accordance with existing requirements, time 

141,~mmes and administrative rules and regulations for 

/ /) . ~ -1- reimbursement of relocation expenses that apply to excluded 

~&waq employees. 
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LOCAL 1000 

:2 • 
SEIU Union Proposal 
Stronger Together 

Date 0. Maf2/l1 
o& l I 

~ L • The Union proposes the following rollover language: f(¥'.Y 
~ 12.3 Parking Rates 

V .(\ ' ~' A ~ A. For the term of this Contract, the parties agree that the 

)\JJ J\I \ r State may increase parking rates in existing owned, '::>~~ 

~)Jtu_/~ 

wholly leased or administered lots, in urban congeste~ 

Page 1 of 2 

areas, no more than twenty dollars ($20) per mont 

above the current rate, charged to employees in 

specific locations where they park. Congested urban 

areas are areas such as Sacramento, San Francisco 

~ 
Bay, Fresno, Los Angeles, San Bernardino, Riverside,,;pf 

and San Diego areas. Every effort shall be made to / 

provide employees sixty (60) days but no less than ~~ 
thirty (30) days notice of a parking rate increase. The /}_ J 

1 
State shall not increase rates for existing owned or /'11 '2-t:._ 

administered parking lots where employees do not fa-/ 
currently pay parking fees. Rates at new lots owned, c~ 
wholly leased or administered by the State will be set~~ · .. 

at a level comparable to rates chargeafor similar lots 

in the area of the new lot, e.g., rates for open lots sha~~~~ 
a.7,}U 

be compared to rates for open lots, rates for covered ~· iv 

(j1)Ai~·, 
-~~~ J/' ,ri 

~I '\{ ') 
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parking shall be compared to rates for covered 

parking. This Article does not apply to parking spaces 

leased in parking lots owned or administered by private 

vendors. 

B. The State shall continue a system for employees 

where parking fees may be paid with pre-tax dollars. 
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LOCAL 1000 

:2 • 
SEIU 
Stronger Togelher 

Union Proposal 

Master Table 

Date _______ _ 

The Union proposes the following language: 

12.4 Commute Program 

c;c/i~/ 11 i3/ 

Proposal No: 3 

17\- $ti I.) LocP-1 I (X)C) 
A. Effective the first pay period following ratification. 

eemployees working in areas served by mass transit, 

including rail, bus, or other commercial transportation 

licensed for public conveyance shall be eligible for a 

seventy-five percent (75°/o) discount on public transit 

passes sold by State agencies up to a maximum of 

ic;ixtv fivo one hundred dollars ($0§100) per month. 

~~ 

9i!5£L;;.r" Employees who purchase public transit passes on their 

If. 
own shall be eligible for a seventy-five percent (75%) 

1 
' reimbursement up to a maximum of sixty five one -fr hundced dollars ($fia100) per mon1h. ms shall not be 'il'.,, \lvt<,_~ 

tt)...Q:tt; consi.der~d compensation for purpo~es of r~tirement ~ 
contributions. The State may establish and 1mplemenf-t'm~ 

procedures and eligibility criteria for the administration ofri~ 
this benefit including required receipts and certification -

of expenses. 
~-~ 

B. Effective the first pay period following ratification. ~~- . , 

eemployees riding in vanpools shall be eligible for a l<'.t.t 1~/11/V"'Af' 

seventy-five percent (75%) reimbur9,~ent ofJhe 
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monthly fee up to a maximum of sixty five one 

hundred dollars ($ea100) per month. In lieu of the 

vanpool rider reimbursement, the State shall provide 

one hundred thirty-five dollars ($13500) per month to 

each State employee who is the primary vanpool 

driver, meets the eligibility criteria, and complies with 

program procedures as developed by the State for 

primary vanpool drivers. This shall not be considered 

compensation for purposes of retirement. A vanpool 

is defined as a group of seven (7) or more people 

who commute together in a vehicle (State or non

State) specifically designed to carry an appropriate 

number of passengers. The State may establish and 

implement procedures and eligibility criteria for the 

administration of this benefit. 

(@/ 
·~ 

C. Effective the first pay period following ratification. 

~employees headquartered out of State shall receive 

reimbursement for qualified public transportation and 

~ 
t 
'fjtJ 

~-

~ 
c::: -

i; 
-et) 

1tr> 

vanpool expenses for seventy-five percent (75%) of the e,.::,-

cost up to a maximum of sixty five one hundred dollars ';J;:_. 
($ea100) per month or in the case of the primary vanpool ~" 

driver, the one hundred thirty-five dollars ($13500) per ,v,f 

month rate. The appointing power may establish and r 
/V/.5 
~-
0 
f'6-
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implement procedures regarding the certification of 

expenses. 

17t- St:JIO l,oUt/ /coo D. Bicycle Commuter Program 

~'-0 
'?;P---

~~ 
·tJJ.,-

11 

-~ 

The Program is a taxable benefit administered by CalHR. 

This benefit is voluntarily provided by the State of 

California and encourages active state employees 

~ /JV 

fj5 

(employees) to consider bicycle commuting as a means 

of active transportation to and from their residences and 

places of employment. The Program supports the 

California Department of Transportation's "Toward an 

Active California State Bicycle and Pedestrian" plan to 

triple bicycling in the state between 2010 and 2020. 

--J/j 

~ 
The Program allows the employer, the State of California, 

to provide a taxable benefit, of twenty dollars ($20) per 

month, to eligible employees who use their bicycles as a 

primary means of commuting period. For the purposes of 

this Program, a bicyclist is any person riding a bicycle or 

tricycle, including Class I and II e-bikes, cargo bikes, 

recumbent bikes, bikes with trailers, handcycles, or other 

variation. Motorized scooters or mopeds are not 

considered bicycles. 
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Departments will absorb the cost of providing this taxable 

bicycle commuter benefit to all of their eligible employees 

who participate in the Program. 
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LOCAL IO~f. =~ SEIU 
s1.,.,ng~1 Together 

Union Proposal 

Master Table 

Date v: 1 11.,., \ , \ ~ 
{ll. , \'·~~ Proposal No: 1 

~ The Union proposes the following rollover language: 

,,-,'>do6' 12.5 Transportation Incentives 
• "\ ~ Iii, 

A. The State and Union agree that the State shall 

~

. encourage employees to use alternate means of 
v/,,.1, . transportation to commute to and from work in 

7 
order to reduce traffic congestion and improve air 

(] • ~- quality. 

I.Y~ ~ ~ 'Htf{JJ;~ B. Notwithstanding any( other provision of this Contract, · 

,/4 the Union agrees that the State may implement new ~~ 
_ .J' (:. ~~- policies or change existing ones in areas such as ~~ .~, 

\le . transit subsidies, vanpool/carpool incentives, -~ /jljvl./i' 

~, 

walking/biking incentives, parking, parking fees, :!:?-/~"" 
hours of work, and other actions to meet the goals of · 

transportation incentives. The State agrees to notice 

and meet and confer regarding the impact of such 

new or changed policies. 

C. The State shall entertain recommendations from the 

Union and meet if requested on ways to encourage.the 
' 

use of alternaUve forms of traF.n{~: 

~,.J~t:Ji 
Page 1 of 1 5/2/2019 2:14 PM 
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LOCAL 1000 

:2 • 
SE/U 
Strong,:r Together 

Union Proposal 

Bargaining Unit 17 

Date e:,/b /2.019 
Proposal No: 1 

The Union proposes the following rollover language: 

12.6.17 Alternate Transportation (Unit 17) 

The State will determine the appropriate means of 

transportation when Unit 17 employees are required to 

- V travel in the performance of their job duties. The State shall 

authorize transportation that is different than what was 

determined to be appropriate, provided: 

~ · . A ,/"A. The employee submits a written request to the 

~ V,f department at least seventy-two (72) hours prior to 

/' rl f the travel; 

·l),;..,Sf-e.d.1'1-1-"< B. The department approves the request; 
C 

Jl(i___J~ 

~1~1E.. 

JI~ 

C. The employee waives any overtime credits that 

could result from the use of alternate 

transportation; and 

D. The employee will bear the difference of all 

expenses and time that may be incurred due to the 

use of alternate transportation. 
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LOCAL 1000 

e • SEIU 
Str<mger Togeth11r 

Date 

Union Proposal 

Master Table 

-------- .6::.,, 
~ c£1'The un;on proposes the follow;ng rollover language: / ~ /Ci / ti\ 

1/\' n A(\ 12.7 State Owned Housing 
1 :t111A, 

-17 ~ ~ ) The State will adopt the standards for habitability consistent '$.J.-e.,.k.__ 

I(}.~ with California Civil Code sections 1941 and 1941.1 and the 

r, ~ Department of Consumer Affairs' Outline: Landlords' and 

1v~. 

i~"f,Pfarr'-- Guide LT-8). The appointing authority agrees to inspect the 

-~ premises prior to employees moving into the premises. For )~~ 
~ ~~loyees currently in residence in State owned housing, the .2 

r~ ,appointing authority will take steps to make necessary repair~""'; ~ 
~ ~It and improvements within a reasonable time. The appointin~~~( 

/ f authority reserves the discretion to prioritize the order of reJS~ _ _ A,_ 

' "{'"1;:, to its housing. ~~ 

A~tv--A. Housing 4W 
Annually, current rental rates for all types of State ~ 

ned employee housing, including trailers and/or J· r\ 
I \A \r."1 W'! 

trailer pads, may be increased by the State as 
"'Y"'ltw 

follows: ~ 

1. Where employees are currently paying rent, ~-

Page 1 of 6 5/2/2019 ~PM 
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the State may raise such rates up to twenty

five percent (25%) each year. 

2. During the term of this Contract, where no 

rent is being charged, the State may raise 

rents up to seventy-five dollars ($75) per 5.J-L 
month, or when an employee vacates State ---

owned housing, including trailers and/or 

trailer pads, the State may raise rents for 

such housing up to the fair market value. 

3. Employee rental of State owned housing 

shall not ordinarily be a condition of 

employment. In any instance after July 1, 

1989 and annually thereafter, where rental of 

State housing is made a condition of 

employment, the State may charge the 

employee ten percent (10%) less than the 

regular rate of rent. 

4. Employees renting State owned housing 

occupy them at the discretion of the State 

employer. If the State decides to vacate a 

State owned housing unit currently occupied 

by a State employee, it shall give the 

h--
A.J 

~ 

J 
tzP 

r 
C£~ 

VN 
~tv\ 
~ 
~~ --
~/ 

~ 
~ 

5/2/2019 2:22 PM 



~l;W 

-,1) 
fl:/ 
\kl 

~ 
~ 

~ ,, 
·7!§'-;° 

employee a minimum of thirty (30) days 

advance notice. 

B. Utilities 

Annually, current utility charges for all types of 

State owned employee housing, including trailers 

and/or trailer pads, may be increased by the State 

as follows: '?tJc_ 

1. Where employees are currently paying utility 

rates to the State, the State may raise such rates 

up to eight percent (8%) each year. 

2. Where no utilities are being charged, 

~ the State may impose such charges 
iJ, v..,../ 

~ 
SQ 

owned housing units, the employee shall assume $(;_ 
all responsibility for payment of such utility rates, r, 1'-;.., 

consistent with its costs. 

3. Where utilities are individually metered to State 

and any increases imposed by the utility 

company. 

C. Notwithstanding any of the above, the Department of 

Fish and Wildlife (DFW) will meet and confer with 

r 
c~ 

\(rJ 
KH 

~ Union representatives prior to the implementation of 

rental increases. The Department will meet and 
~ 

Page 3 of6 
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confer over any amount of necessary increases, the 

implementation dates, and the necessity for the 

increase. 

D. The DFW is committed to improving the quality of 

State owned housing under its jurisdiction. To that 

end, the Department will seek funding authority for 

maintenance and improvement of Department

owned housing. 

This subsection is not subject to the provisions of 

Article 6 of this Contract. 

E. Possessory Interest Taxes - Department of Fish and 

Wildlife (Unit 11) 

1. Reimbursement for Possessory Interest Taxes 

The_DFW will directly pay the possessory 

interest taxes for Unit 11 employees who 

occupy Department-owned housing for their 

payment of possessory interest taxes, where 

assessed. The employee shall follow 

Department procedures and submit any 

possessory interest tax bills to the Department 

sfc.-L 

~ 
~ 

~ 
~ 

~ tk/ 
~() 

cf 
c~ 

M\-1 
11X--

as soon as they are received by the employee. ~-

_... 

i 
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2. Working Condition Fringe Benefit Exception 

a. This subsection E (2) shall apply to 

employees whose residency in State 

owned housing satisfies the criteria for 

the working condition fringe benefit 

exception found in tax laws. 

b. Possessory interest reimbursement St"'--L 
provided by the DFW shall not be ril 
reported to the SCO as income subject to \~ 

taxation and other withholdings when an \ 

employee completes required forms and 

submits them to the DFW by the date 

management specifies. The DFW shall 

not be responsible for erroneous reporting 

of reimbursements as income if the 

employee fails to utilize the required form 

and/or procedures developed by the 

Department for this purpose. 

c. The decision about which employees 

qualify for the working condition fringe 

benefit exception shall not be subject 

to the grievance and arbitration 

4-
~ 

w 
~ w 
~ 

\{ 
\-tty\ 

'JfJL 

~· 

-~ 
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provisions of this Contract. 

F. Where employees are currently residing in State 

owned housing as a condition of employment, 

rental rates will not be raised by the appointing 

authority until it has demonstrated to CalHR that 

necessary repairs and improvements have been 

made to satisfy the s.tandards for habitability that 

are consistent with Civil Code section 1941 and 

1941.1. On a case-by-case basis, the appointing 

authority shall determine the new Fair Market 

Value following the completion of repairs and 

improvements of each State owned housing 

'4Y'
~~ /l~il--'. 

property. With CalHR's approval, the appointing 

authority may raise employee rents up to twenty-

five percent (25%) each year for such housing 

until the Fair Market Value has been realized. 
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LOCAL ,000 

:2 • 
SE/U 
~tronger Together 

~ q 11f~ ~ lz11 /l'1 
Union Proposal 

Master Table 

L, l~f)Jlt 

2.~!rr 
Date '1'£\ I ~ 'f y rlin ,·~ 

Propo~~30: 

The Union proposes the following rollover language:~ · -

12.8 Overtime Meal Benefits and Allowances - CDCR 

(Excludes Units 17 and 21) 

A. Overtime meal allowances will be granted when an 

employee is required to work at least two (2) hours 

contiguous to his/her regular work shift of at least 

eight (8) hours. An employee who works an alternat~twi-

__ ::::::s_~-~?rk schedule with a shift in excess of eight (8) ~~~ 

hours shall only be eligible for an overtime meal . ~-

allowance when required to work two (2) hours ~-s:::2 _ 
contiguous to such a work shift. If the employee i~ hJ/k 
required to work for more extended periods of time, '1~~ 
he/she may be allowed an additional meal allowan~,l)ACNt~~ _, 

for each additional six (6) hour period of assigned . A~~ l 
work. No more than three (3) overtime meal vvJ..\;'1pM
allowances will be claimed during any twenty-four 1\4-J~ 

-7tf;.,1h'/,e_ ~~ ., (24) hour period. If the cafeteria is closed then -~ 
reimbursements shall be made pursuant to D (2 

- - V 

below. ·\01 ().,P,,<s) 

(k 
~~/t-J--
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B. Employees who meet the above criteria shall be 

provided an overtime meal ticket (local form) on the 

day it is earned. The date and time of issue will be 

recorded on the ticket. 

C. Employees who are on travel status, and are being 

reimbursed under the business and travel portion of 

this Contract, will not receive a meal at State 

expense nor be reimbursed for an overtime meal 

under the provisions of this section. 

D. The value of the meal ticket at the institution snack 

bar or employee dining room shall be established by 

management. The value will be sufficient to purchase 

a complete hot meal. If used to purchase a meal, the 

'--8J1 
ar 
,g;J 
{)tr 

d 
~/f, 

~ 
Ac..;;,:-,,,... -· U,yt 

""A 
meal will constitute full and complete reimbursement. 

~ 
The employee may use the meal ticket as provided 

Page 2 of 3 

in 1 and 2 below: 

1. If the employee chooses to use the assigned 

meal ticket at the employees' snack bar or 

dining room, the employee must use it within 

a ninety (90) day period of the time recorded 

on the meal ticket. If used to purchase a 

meal, the meal itself will constitute full and 

{Y 
f,y 1,J 
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complete reimbursement. If the employee \ Ji / 
does not purchase a meal, he/she may ~ 
follow the procedure as outlined in 2 below; ~ 

2. Employees requesting 

reimbursement under this option will ~ }!) 

'· 

receive eight dollars ($8), regardless 

of the value assigned to the meal 

ticket by local management; 

3. Employees in assignments which do not 

allow the State to provide a meal ticket 

shall be provided alternative methods, 

determined by the State, to receive the 

eight dollars ($8) reimbursement for 

overtime meal allowances earned. 

E. Meal tickets held prior to the signing of this 

Contract shall be cashed out in accordance 

with this Article if there is no on-site employee 

facility which serves hot meals. 

----~ 
~ 
(I'" 

~f-

~ 
fl~-·~ 
\..:c{,p 
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15}U> l ff LOCAL ,OQQ 

= .. SEIU 
~tronge1 Tog~th~r 

Bargaining Unit 21 

Date 

.-----: 

--------

The Union proposes the following rollover language: ti~ . 
12.8.21 Overtime Meals· Work Week Group 2 (Unit 21) ~ 
When a Unit 21, WWG 2 employee is required to work 

overtime, the employee may be furnished with a meal or 

provided an overtime meal allowance of up to eight dollars 

($8). Receipts may be required. To be eligible for the meal 

or the allowance, the employee must be required to report 

to work at least two (2) hours prior to or be required to 

remain at least two (2) hours past their regularly scheduled 

work day. No more than three (3) overtime meal allowances 

may be claimed during any twenty-four (24) hour period. 
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LOCAL IOOO 

= • SE/U 

t22ffl i/2;Jr 
Union Proposal {J 

s1ron!ICI Togetller 

Bargaining Unit 1 

Date ______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

12.9.1 Overtime Meal Allowance (Unit 1) 

Eight dollars ($8) may be reimbursed for an overtime meal. An 

overtime meal allowance of eight dollars ($8) will only be 

provided when an employee is required to work two (2) hours 

contiguous to his/her regular work shift of at least eight (8) 

hours. An employee who works an alternate work schedule with 

a shift in excess of eight (8) hours shall only be eligible for an 

overtime meal allowance of eight dollars ($8) when required to 

work two (2) hours contiguous to such a work shift. 

'/~ )2g )ir 
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LOCAL WOO 

= • SEIU 
51ro.ngH Tog,.,th,:r 

92-frn 
-f+?JZ'B)j 

Union Proposal 

Bargaining Unit 3 

Date _____ _ 

\ql?fM 
<l\7-&\ 6 

Proposal No: 1 

The Union proposes the following rollover language:Th-

12.9.3 Overtime Meal Allowance (Unit 3) 

~~---

A. Eight dollars ($8) may be reimbursed for 

overtime meal. An overtime meal allowance of 11 

eight dollars ($8) will only be provided when 

an employee is required to work two (2) hours L _ 
contiguous to his/her regular work shift of at ~) 

least eight (8) hours. An employee who works 

an alternate work schedule with a shift in 

excess of eight (8) hours shall only be eligible 

for an overtime meal allowance of eight dollars 

($8) when required to work two (2) hours 

contiguous to such a work shift . 

. , ,o overtime meal allowances will be paid to 

employees who are working overtime on a 

regular day off or holiday unless they work two 

(2) or more hours in excess of the number of 

hours worked on their regularly scheduled 

workdays. 
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LOCAL IOOO ~ ~ 119/Y) 1 / ~~~ ;El~ , \ 'union Propol1J lCj 11 2 ~p~ 
,..,,,,.,,.,,., Bargaining Unit 4 ~ 

D~ . . 
Proposal No: 1 

The Union p,oposes the following rollove, langu,~ ~VJA: 
12.9.4 Overtime Meal Allowance (Unit 4) ) ~- ,.,o, )hCY'-~ / 

A. Eight dollars ($8) may be reimbursed for an oveflfl"me ~ ... '1,-/ 

/ meal. An overtime meal allowance of eight dollars ($8~~, 

will only be provided when an employee is required to~ 

work two (2) hours contiguous to his/her regular work 

shift of at least eight (8) hours. An employee who 
§.-, ... -·-.,. 

~bwdo 
a:-,~~ 

works an alternate work schedule with a shift in excess 

of eight (8) hours shall only be eligible for an overtime 

meal allowance of eight dollars ($8) when required to 

work two (2) hours contiguous to such a work shift. 

Vllf'L"-~~ B. No overtime meal allowances will be paid to 

employees who are working overtime on a regular day 

off or holiday unless they work two (2) or more hours in 

excess of the number of hours worked on their 

regularly scheduled workdays. 

Page 1 of 1 8/5/2019 4:19 PM 



LOCAL 1000 

:2 Iii 
SE/U 
Strong"' Togelher 

'W< ~~::11~]11 
Bargaining Unit 11 

Date --------

uTu~ 
iP~ 

Proposa7fa: 1 . 

The Union proposes the following rollover language:;-/~ 

12.9.11 Overtime Meal Allowance (Unit 11) 

A. Eight dollars ($8) may be reimbursed for an 

overtime meal. An overtime meal allowance of 

eight dollars ($8) will only be provided when an 

employee is required to work two (2) hours 

contiguous to his/her regular work shift of at least 

eight (8) hours. An employee who works an 

alternate work schedule with a shift in excess of 

eight (8) hours shall only be eligible for an 

overtime meal allowance of eight dollars ($8) 

when required to work two (2) hours contiguous 

to such a work shift. 

~ 

~j)~ 
B. No overtime meal allowances will be paid to 

employees who are working overtime on a regular 

day off or holiday unless they work two (2) or more 

hours in excess of the number of hours worked on 

their regularly scheduled workdays. 

o~'f~. 
y__,:( .f* _,., _ 

C 
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LOCAL 1000 

= • SE/U 
Stronger Together 

°\31Pm \ 
~ion Propos:~ j{i 14 

Bargaining Unit 14 

Date ____ _ 

u1-:}ffi 
'tJ1,,<lj }'j' 

.., 

YI.J 
Propesal No: 1 

The Union proposes the following rollover langua%\,~~ 

12.9.14 Overtime Meal Allowance (Unit 14) ~\10"~ ·_· 

---r:d c-cl 1 ""- 1 L A. Eight dollars ($8) may be reimbursed for an (\ h ~,; Ji 
11r VG 0 W<..W 000 ~;\., --

overtime meal. An overtime meal allowance of : / i 
-l&h~/i,, eight dollars ($8) will only be provided when an / / . ...- fv -

employee is required to work two (2) hours 

contiguous to his/her regular work shift of at least 

eight (8) hours. An employee who works an 

alternate work schedule with a shift in excess of 

eight (8) hours shall only be eligible for an 

overtime meal allowance of eight dollars ($8) 

when required to work two (2) hours contiguous 

to such a work shift. 

B. No overtime meal allowances will be paid to 

employees who are working overtime on a regular 

day off or holiday unless they work two (2) or more 

hours in excess of the number of hours worked on 

their regularly scheduled workdays. 
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LOCAL 1000 p 1'1' -~ SEIU 
Str<.>ng~I Together 

~~~ 
~~~1\\i 

Union Proposal 

Bargaining Unit 15 

Date -------

u'apJI\ 
<t~~,.j ~w 

_;&_ l (,) l 000 
The Union proposes the following rollover language: 

~~~.£h 12.9.15 Overtime Meal Allowance (Unit 15) 

~ ~·· -=-,6;;,,Eight dollars ($8) may be reimbursed for an 

~ «r:...---· 
(/;~{)~ 

Page 1 of 1 

overtime meal. An overtime meal allowance of 

eight dollars ($8) will only be provided when an~~ 

employee is required to work two (2) hours ( J? 
contiguous to his/her regular work shift of at leag --2___ 

eight (8) hours. An employee who works an 

alternate work schedule with a shift in excess of 

eight (8) hours shall only be eligible for an 

overtime meal allowance of eight dollars ($8) 

when required to work two (2) hours contiguous to 

such a work shift. 
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LOCAL rooo 

:2 • 
SE/U 

~ 0i?Lp~ )1.t\l'i 
Union Proposal 

Stron;Je1TogetJler 

Bargaining Unit 17 

Date Proposal No: 2 TA 
~ 

The Union proposes the following rollover language: 

12.9.17 Overtime Meals (Unit 17) 

\JJJ lofU 
~--' 

·-v--J~ 
-p~,Sf-e-L 

~:{./~ 
;~~ 

·~· 
cf~ _, 

A. When a Unit 17 employee is required to work 

overtime, management will provide employees with 

a meal allowance, a meal ticket or a complete 

meal. Should management be unable to provide a 

complete meal, a meal allowance or ticket of eight 

dollars ($8) will be provided. 

B. To be eligible for the overtime meal allowance, or 

ticket, the employee must be required to report to 

work at least two (2) hours prior to or be required to 

remain at least two (2) hours past their regularly 

scheduled workday. No more than three (3) overtime 

meals, allowances, or tickets may be claimed during 

any twenty-four (24) hour period. 

1. Employees who are provided an overtime 

meal ticket shall receive the ticket on the day 

it is earned. The date and time issued shall be 

recorded on the overtime meal ticket. 

5/2/2019 2:49 PM 
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2. Employees who are provided an 

allowance/ticket may receive reimbursement 

for the receipUticket by attaching the 

receipt/ticket to a State Travel Expense Claim 

form. To receive reimbursement, receipt/tickets 

must be submitted within thirty (30) calendar 

days of the date the overtime meal was 

authorized. 

C. Overtime Meal Allowances - CDCR 

Page 2 of 5 

1. Overtime meals, allowances or tickets will be 

earned when an employee is required to 

work at least two (2) consecutive hours prior 

to or two (2) consecutive hours after the 

regular work shift. If the employee is 

required to work for more extended periods 

of time, he/she shall earn an additional meal, 

allowance, or ticket for each additional six 

(6) hour period of assigned work. No more 

than three (3) overtime meals, allowances, 

or tickets will be claimed during any twenty-
• 

four (24) hour period. 

2. Unit 17 employees who meet the above 

5/2/2019 2:49 PM 
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criteria shall be provided an overtime meal 

ticket (local form) on the day it is earned. 

The date and time of issue will be recorded 

on the ticket. The monetary value of each 

ticket, meal, or allowance shall be eight 

dollars ($8). 

3. Employees who are on travel status, and are 

being reimbursed under the business and 

travel portion of this Contract, will not receive 

a meal at State expense nor be reimbursed 

for an overtime meal under the provision of 

this section. 

4. The employee may use the meal ticket as 

provided in a and b below: 

a. The employee chooses to use the 

assigned meal ticket at the 

employee's snack bar or dining 

room, using it within ninety (90) days 

of the date recorded on the meal 

ticket. If used to purchase a meal, the 

meal itself will constitute full and 

complete reimbursement. The value 

5/2/2019 2:49 PM 
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of the ticket at the facilities' snack bar 

or cafeteria shall be eight dollars ($8) 

but may be higher after consultations 

between management and the local 

Unit 17 steward in order that the 

reimbursement is sufficient to 

purchase a complete hot meal. If the 

employee does not purchase a meal, 

he/she may follow the procedures as 

outlined in b below. 

b. Employees issued meal tickets may 

receive reimbursement for the meal 

ticket by attaching the ticket(s) to a 

State Travel Expense Claim form and 

submitting it for payment within ninety 

(90) days of the issue date. 

Employees requesting reimbursement 

under this option will receive eight 

dollars ($8), regardless of the value 

assigned to the meal ticket by local 

management. 

Employees in assignments which do not allow the State to 

provide a meal ticket shall be provided alternative 

\JY 
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methods, determined by the State, to receive the eight 

dollars ($8) reimbursement for each overtime meal 

allowance earned. 

)CJ~ 

(1__ 

Page 5 of 5 5/2/2019 2:49 PM 



LOCAL IOOQ 

= .. SEIU 

q~}p~ ·1 ~ . ~\1:& I'/ 
Union Proposal 

Strange, Togcu,e, 

Bargaining Unit 20 

Date _______ _ 

TA Proposal No: 1 

The Union proposes the following rollover language: 

12.9.20 Overtime Meal Allowance (Unit 20) 

w~ 
~~ '.RJJYY0-. 
\Lw\~ ~\L.V---

A. Eight dollars ($8) will be reimbursed for an 

overtime meal. An overtime meal allowance of 

eight dollars ($8) will only be provided when an 

employee is required to work two (2) hours 

contiguous to his/her regular work shift of at least 

eight (8) hours. An employee who works an 

alternate work schedule with a shift in excess of 

~~~e11eV eight (8) hours shall only be eligible for an 

overtime meal allowance of eight dollars ($8) 

when required to work two (2) hours contiguous 

to such a work shift. 

{)f6 

~ 

B. Except for Unit 20, no overtime meal allowances 

will be paid to employees who are working 

overtime on a regular day off or holiday unless 

they work two (2) or more hours in excess of the 

number of hours worked on their regularly 

scheduled workdays. 

\~ 
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LOCAL IOOO 

= ' SE/U 
StrongerTogether 

Union Proposal 

Master Table 

Date 

, ~ (: h t"" Proposal No: 1 

\...,,~C)Q5iJ The Uni~n pro_poses the following rollover language: -~ 

~fo 12.10 Damaged or'Q.__estroyed Personal Property (Excludes 

VYJ .u~ Unit 17) 

' ' ,,. In accordance with established procedures, when -s+z. ... JL 
~ 

requested by an employee, a department may pay the 

. . . .. ... . .. . . . . . . . ... .. . .. .. . .. V\<&--cost of replacing or repairing eyeglasses, hearing aids~ 

dentures. watches. or articles of clothing necessarily worn 

12-illf ~ or .carried when damaged in the line of duty without fault of\ hp L.-
-11t'.~!3 employee. If the eyeglasses, hearing aids, dentures, . ~ ~-

watches, or clothes are damaged beyond repair, the -~ , 

department may pay the actual value of such eyeglasses, £___ 

~

Q., hearing aids, dentures, watches, or clothing. The value of '\~. w,r-
/c.e--. · such eyeglasses, hearing aids, dentures, watches, or - \ 

ll.a, ~'14..-, 
clothing shall be determined as of the time of the damage ~ ~1' 

hereto. e;;l~{,.L- ~ f&/,Jj 

&-Av-
J.,~···J\ 
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LOCAL 1000 

= .. SEIU 
~trongcr To,gether 

Union Proposal 

Bargaining Unit 17 

Date B/b/2o!C, 
Proposal No: 1 

The Union proposes the following rollover language: 

12.10.17 Replacement of Damaged Personal Clothing 

and/or Articles (Unit 17) 

A. Unit 17 employees shall be reimbursed for personal 

clothing and/or articles which are damaged beyond 

repair during the course of an employee's workday. 

~ ·[v ~ The State will not reimburse employees for damaged 

~ lothing and/or articles if the damage is caused by 

f'J11. employee carelessness or negligence. Unit 17 

\ jYJIJ _JJh-/ · employees shall exercise good judgment in the type 

'(J}ff f!VWw • J/ and cost of personal clothing and articles worn while 

-P ~ $ t-e~dW\r.rc 

~f!L-
53D1-·,E 

performing their duties. The State will provide 

reimbursement based on original receipts or current 

value. In both cases, depreciation will be considered 

in arriving at the reimbursement value of the clothing 

and/or articles. 

B. This provision shall also apply to items of personal 

equipment specifically required by the State for the 

/Ni~ 
performance of the job. 

Page 1 of 1 7/22/2019 3:42 PM 



LOCAL WOO 

= " SEIU 
StrongerTogclllcr 

~ ql()?m ct\ii\11 
Union Proposal 

Master Table 

Date --------

u,,~. 
1l2i}t, 

Proposal No: 3 
~r 

The Union proposes the following rollover language: W4 ' -
12.11 Uniform Replacement Allowance (Excludes Units 15 

and 20) ~v---
A. When the State requires a uniform to be worn as a 

~oSJJ<J_e 

'660 

condition of employment and does not provide 

such a uniform, the State shall authorize a unifor: 

replacement allowance based on actual costs 

·-;()d)dU-, 

substantiated with a receipt for an amount not to ~,._)jQ'l 

exceed four hundred fifty dollars ($450) per year. 

Claims for such reimbursement shall be paid in f~ 

to the employee within ninety (90) days of the ~}{(l~ 
submission of the receipt. Ir::: 

1. Uniform means outer garments, including(\A~~ 

footwear, which are required to be worn \J:.'(~\;~ 
exclusively while carrying out the duties ~~d ~tV et/1'\l 
responsibilities of the position and whicttW.,ffe' 

different from the design or fashion of the ,. 

Page 1 of 4 

general population. This definition includ~es 

items that serve to identify the person, ~ 

tot)~ 

~~~ 
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agency, function performed, rank, or time in 

service. 

2. In those cases where the State provides the t: 
uniform to be worn, the uniform items provided 

pursuant to this section are State owned or 

leased property which will be maintained as the 

State deems necessary. Employees issued 

State provided uniform items shall be 

responsible for loss of or damage to the uniform 

items other than that incurred as the result of 

normal wear or through no fault of the 

employee. 

~C--
6; 

pt? 

'--i )!) -01. 
S=> 
,Q(i 

d 
JP 3. In those cases where the State does not 

provide the uniform to be worn, employees 

shall be responsible for the purchase of the 

required uniform as a condition of 

employment. After an employee has the 

equivalent of one full year in a permanent 

position, which requires a uniform, he/she 

must submit a request in accordance with 

existing departmental practice in order to 

receive a uniform replacement allowance. 

CY4' 

jlJJ 

If 
{)v-/ 
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4. Employees shall wear their required uniforms 

only in an official capacity except that "t J 

employees may wear such uniforms on the ~ 

grounds of their facility and to and from their W 
work location including associated incidental 

travel. 

5. The uniform replacement allowance shall not 

be considered compensation for retirement 

purposes. 

2S~ 
t,tf 
'-8~ 
~ 

B. Single Source Vendor j 

Page 3 of 4 

1. During the life of this Contract, departments 

may establish a single source vendor system to 

replace the current Uniform Replacement 

Allowance program. If a single source vendor 

system is established, employees shall use the 

system to obtain department authorized uniform 

replacement items. Departments that participate 

in a single source vendor system may establish 

an anniversary date for the uniform replacement 

cf 
J> "7 e~ 

l 
~ 

credit with the vendor. Employees will receive ~ 

their credit on that date based on the number of T'J~ 
qualifying pay periods in the uniformed 

8/27/201910:11 AM 
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classification and in accordance with existing 

State laws, rules, and regulations. 

2. Employees newly appointed (new hire to State ~ 
service, promotion, transfer, or demotion from a ~ 
non-uniformed classification) shall be required 

to purchase the uniform as a condition of 

employment and such purchase shall be 

through the single source vendor. Such 

employees will be eligible for a prorated 

uniform replacement credit on the established 

anniversary date, and a uniform replacement 

credit on each subsequent anniversary date. 

-, 

l-~ 
~ 
f){f 

t 
t •"'I_.,-·--;, 

Czc·:,~ 
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~ fj 

8/27/2019 10:11 AM 



5,&JV /WO ' .;--- _, 

', 

LOCAL ,OQO 

= .. SEIU 
nrOflg~r Tcg,rtlw,-

°\~fM 
~ 'lli~licr 

Union Proposal 

Bargaining Unit 15 

Date -----

u21p11 
ili olv 

Proposal No: 1 

The Union proposes the following rollover language: 

12.11.15 Uniform Replacement Allowance (Unit 15) 

A. When the State requires a uniform to be worn 

_condition of employment and does not provide ~~ 
such a uniform, the State shall authorize a uniforw 

replacement allowance of five hundred dollars ty---· 
($500) per year. 

~

';};eo-, f) &cod'f-
1. Uniform means outer garments, which are 

required to be worn exclusively while 

carrying out the duties and responsibilities 

of the position and which are different from 

the design or fashion of the general 

population. This definition includes items 

that serve to identify the person, agency, 

function performed, rank, or time in 

service. 

Page 1 of9 

2. In those cases where the State provides the 

uniform to be worn, the uniform items 

provided pursuant to the section are State 

8/27/2019 10:57 AM 
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owned or leased property which will be 

maintained as the State deems necessary. 

Employees issued State provided uniform 

items shall be responsible for loss of or 

damage to the uniform items other than that 

incurred as the result of normal wear, or 

through no fault of the employee. 

3. In those cases where the State does not 

provide the uniform to be worn, employees \ {J) / 
shall be responsible for the purchase of the ~ . 

required uniform as a condition of ~ 

employment. After an employee has the 

equivalent of one full year in a permanent 

position, which requires a uniform, he/she 

must submit a request in accordance with 

existing departmental practice in order to 

receive a uniform replacement allowance. 

4. Employees shall wear their required 

uniforms only in an official capacity except 

that employees may wear such uniforms on 

the grounds of their facility and to and from 

their work location including associated 

incidental travel. 

~ 

1~-
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5. The Uniform Replacement Allowance shall 

not be considered compensation for 

retirement purposes. 

B. Single Source Vendor 

1. During the life of this Contract, departments 

may establish a single source vendor system 

to replace the current uniform replacement 

allowance program. If a single source vendor 

system is established, employees shall use 

the system to obtain department authorized 

uniform replacement items. Departments that 

participate in a single source vendor system 

may establish an anniversary date for the 

uniform replacement credit with the vendor. 

Employees will receive their credit on that 

date based on the number of qualifying pay 

periods in the uniformed classification and in 

accordance with existing State laws, rules, 

and regulations. 

2. Employees newly appointed (new hire to 

State service, promotion, transfer, or 

demotion from a non-uniformed 

vv 
~ 
pit 

'Is-· 
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classification) shall be required to purchase 

the uniform as a condition of employment 

and such purchase shall be through the 

single source vendor. Such employees will 

be eligible for a prorated uniform 

replacement credit on the established 

anniversary date, and a uniform replacement 

credit on each subsequent anniversary date. 

C. Effective July 1, 2016 the State shall provide Unit 

15 employees a safety footwear replacement 

allowance of one hundred dollars ($100) per year, 

unless the employee is covered in section D of this 

Article. 

For the purpose of this section, safety footwear is 

defined as oil and slip resistant footwear to be 

worn while carrying out the duties of the 

employee's position. 

Eligible Unit 15 employees shall receive their 

annual safety footwear replacement allowance by 

September 1 of each fiscal year or no later than 

sixty (60) calendar days after passage of the 

annual State budget. 

t-
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D. CDCR 

The CDCR, shall provide Unit 15 employees 

working in the department's programs who are 

required to wear uniforms and accessories with 

an annual uniform allowance of five hundred 

dollars ($500) per fiscal year. Employees in 

eligible classifications shall receive their annual 

uniform replacement allowance by September 1 

of each fiscal year or no later than sixty (60) 

calendar days after the passage of the annual 

State budget. 

i, 
~ 

1. The uniform for Correctional Supervising 

Cook/Cook Specialist 1/11 (CF), Baker 1/11, and 

Butcher II and Food Service Technician I and II 

shall consist of the following items: 

Page S of 9 

a. Shirt, tan, with department patch over the 

left breast pocket. 

b. Button down shirts will be tucked into pants. 

c. Trousers, dark brown. 

d. Shoes - must be brown/black, leather 

uppers only, plain toe conservatively 

8/27/201910:57 AM 
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designed. No buckles and only moderate 

designs on or in leather. Leather must be 

of smooth texture. Heels not to exceed 

one and one-half (1%) inches in height. 

Soles must be slip and oil resistant. 

Military style shoes are acceptable. No 

cowboy boots or steel toed shoes or 

boots. 

w 
e. Jumpsuit, long/short sleeve solid brown 

in accordance with department 

specifications. 

f. Tan smock with a one and three

quarter (1 %) inch CDCR patch over 

left breast pocket. 

2. The following items are mandatory accessories: 

a. One and three-quarter (1 %) inch 

CDCR patch on solid brown or brown 

and tan cap, solid brown beanie, or 

boonie style hat with the department 

identification and classification (CSC, 

Cook Specialist 1/11, Baker 1/11, 

Butcher 11 and Food Service 

~ 
pf! 

\fa···· 
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Technician I and II rocker). 

b. One and three-quarter ( 1 % ) inch CDCR 

patch above the left breast pocket with the 

department identification 

c. Belt, brown/black 

d. One and three-quarter (1 %) inch CDCR 

patch on the left breast on a dark brown 

color uniform style jacket or ~oat. 

e. Key ring holder 

f. Whistle 

g. Nametag 

h. Flashlight - mini mag light type not to 

exceed six (6) inches 

3. The following items are non-mandatory 

accessories: 

a. Alarm holder 

b. American flag patch 

c. Hash marks denoting years of service ( on 

long sleeve shirt or jumpsuit only) 

~ 
~ 

~ 
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d. Hairnets 

e. CDCR shoulder patches 

4. Within sixty (60) calendar days of appointment, 

new and eligible Unit 15 employees, based on 

their appointment date or time base shall 

receive a pro rata amount. All new food service 

staff will be paid on a prorated basis by month 

through June 30 of each year [e.g. A new 

employee whose start date is December 30, will 

be provided with fifty percent ( 50°/o) of the full 

amount of uniform replacement allowance]. The 

time an employee may have worked at another 

institution will count in determining an 

employee's eligibility for the uniform 

replacement allowance. 

E. DGS Uniforms 

1. Uniform Shirts 

The State shall provide eleven (11) required 

uniform shirts to custodians. 

2. Uniform Pants 

a. At worksites where uniform pants 

~ 
{d+J 

~£-
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are not required, DGS shall 

provide seven (7) uniform pants 

upon the custodian's request. If 

provided, the employee shall be 

required to wear the uniform pants. 

b. In worksites where uniform pants are 

required, DGS shall provide seven (7) 

uniform pants to custodians. ~ 
plJ 

3. Uniform Jacket 

The State shall pm~de one (1) required uniform~ 

outerwear jacket to custodians. 

4. Uniform Replacement 

In accordance with established procedures, 

where requested by a custodian, DGS shall 

replace or repair the required uniform if damaged 

in the line of duty through no fault of the 

employee. 

5. Laundry Service 

Laundry service shall be provided, 

however use of the laundry service 

will be at the custodian's option. 

8/27/201910:57 AM 



LOCAL 1000 

= • SEIU 
Stronger T<>geUter 

~p~~)P~Ji~l~ 
Bargaining Unit 20 

Date -------

Proposal No: 1 

m The Union proposes the following rollover language: 

12.11.20 Uniform Replacement Allowance (Unit 20) 

U l'\J \ 0 r-.J 
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A. When the State requires a uniform to be worn 

as a condition of employment and does not 

provide such a uniform, the State shall 

authorize a uniform replacement allowance 

based on actual costs substantiated with a 

receipt for an amount not to exceed four 

rmd;j}q,~~ 

hundred fifty dollars ($450) per year. Claims for 

such reimbursement shall be paid in full to the 

employee within ninety (90) days of the 

submission of the receipt. 

Page 1 of 4 

1. Uniform means outer garments, including 

shoes, which are required to be worn 

exclusively while carrying out the duties 

and responsibilities of the position and 

which are different from the design or 

fashion of the general population. This 

definition includes items that serve to 

" 

5/2/2019 3:03 PM 



( 
identify the person, agency, function 

performed, rank, or time in service. 

uw10 ~ 2. In those cases where the State provides the 

uniform to be worn, the uniform items 
M_,L provided pursuant to this section are State 

pf~ owned or leased property which will be 

maintained as the State deems necessary. t~ 
Employees issued State provided uniform wj items shall be responsible for loss of or 

f damage to the uniform items other than that 

incurred as the result of normal wear or 

through no fault of the employee. 

("' ~ 3. In those cases where the State does not 

~ 
provide the uniform to be worn, employees 

shall be responsible for the purchase of the 

required uniform as a condition of 

~-
employment. After an employee has the 

equivalent of one full year in a permanent 

o// position, which requires a uniform, he/she 

must submit a request in accordance with 

~ existing departmental practice in order to 

(j receive a uniform replacement allowance. 

/,,- -
\B! 
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4. Employees shall wear their required uniforms 

only in an official capacity except that 

employees may wear such uniforms on the 

grounds of their facility and to and from their 

work location including associated incidental 

travel. 

5. The Uniform Replacement Allowance shall 

not be considered compensation for 

retirement purposes. 

B. Single Source Vendor 

)( /Yfl'/l,(v 

Page 3 of 4 

1. During the life of this Contract, departments 

may establish asingle source vendor system to 

replace the current uniform replacement 

allowance program. If a single source vendor 

system is established, employees shall use the 

system to obtain department authorized uniform 

replacement items. Departments that participate 

in a single source vendor system may establish 

an anniversary date for the uniform replacement 

credit with the vendor. Employees will receive 

their credit on that date based on the number of 

qualifying pay periods in the uniformed 

5/2/2019 3:03 PM 
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classification and in accordance with existing 

State laws, rules, and regulations. 

2. Employees newly appointed (new hire to State 

service, promotion, transfer, or demotion from a 

non-uniformed classification) shall be required 

to purchase the uniform as a conditiofl of 

employment and such purchase shall be 

through the single source vendor. Such 

employees will be eligible for a prorated 

uniform replacement credit on the established 

anniversary date, and a uniform replacement 

credit on each subsequent anniversary date. 

l 
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LOCAL 1000 

:2 ' SEIU 
5trcmger Toglllh~r 

Union Proposal 

Bargaining Unit 11 

Date August 21, 2019 

Proposal No: 3 

The Union proposes the following rollover language: 

12.12.11 Safety Footwear - Caltrans & DWR (Unit 11) 

o~,1 

'1: ji/ p""' 

LJ;J,9£/ 
~cf~ 

A. Unit 11 "field" employees assigned to "field positions" 

shall be responsible for purchasing safety footwear if 

required (and not provided) by Caltrans and the 

DWR. For the purposes of this section, "field 

employees" are defined as full-time Unit 11 

employees assigned to work outside of an office for 

an average of twenty-five percent (25%) of the time 

during the twelve (12) month reimbursement period. 

"Field position" is defined as a position that 

encompasses work tasks that are performed outside 

of an office setting on more than an occasional 

basis. Typically, this includes on site tasks such as 

reviewing a contractor's operation, inspecting field 

conditions or work performed by contractors, field 

surveying, landscape review, materials testing, 

construction layout and staking, and maintenance. 

B. For the purposes of this section, safety footwear is 

-rA o~1 i- I 1q . 
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defined as steel-toe boots/shoes, or a serviceable 

leather work shoe or boot that complies with the 

departments' written policy, if any, and which the 

department requires to be worn while carrying out the 

duties of the employee's position. 

C. The State shall reimburse full-time employees for 

the actual cost of safety footwear, not to exceed 

one hundred dollars ($100) once every twelve (12) 

months. Reimbursement will be made upon 

attainment of eligibility as defined above. 

D. Receipts may be required to verify the actual cost of 

the safety footwear. 

E. Employees may elect to purchase and be reimbursed 

for safety footwear once every twelve (12) months for 

one hundred dollars ($100) or once every twenty-four 

(24) months for two hundred dollars ($200). 

~ ~!·l~ \~°\ 
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LOCAL 1000 

= • SEIU 
Stronger Togeth~r 

Union Proposal 

Master Table 

Date ~,ft( l \'1 
(;\.lD'~ 

Proposal No: 1 

he Union proposes the following rollover language: 

12.13 Tools, Business Equipment, Materials and Supplies 

(Excludes Units 17 and 21) 

&~0~ 

A. The State shall determine what special items of 

tools, equipment, materials, and supplies are 

necessary for employees to perform their jobs. 

Such items shall, within budgetary constraints, be 

made available by the State. 

~~~--
~/"~ Employees issued State provided items shall be 

held responsible for loss of and/or damage due to 

p~-- ' 
~/U/1-

negligence. ,~, 

~ Yt-~ 

h~ 

9_, ~~--/ 
~~ 4-
~ ~ ~()~·~' 

~ ~~ 
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LOCAL IOOO 

= " SEIU 
Stronger TogcUier 

Union Proposal 

Bar7ning Unit 17 

Date ~ (p / zo-1 Cf 

Proposal No: 1 

The Union proposes the following rollover language: 

12.13.17 Tools, Business Equipment, Materials, and 

Supplies (Unit 17) 

~1 
;;;,;~ .J)r,,d~ 

A. The State shall provide all business equipment, 

reference materials, materials, and supplies deemed 

necessary by the State. Business equipment, 

materials, and supplies provided pursuant to this 

section are State owned or leased property which will 

be maintained as the State deems necessary. 

Employees issued State provided business 

equipment, materials, and supplies shall be held 

responsible for the loss and/or damage to those 

items other than that incurred as the result of normal 

use, wear, or through no fault of the employee. 71/LJ~ 
'5TA-TE. 

B. Unit 17 employees may request that specific 

business equipment, materials, and supplies be 

made available for their use in the job. It is the 

intent of the State to provide business equipment, 

materials, and supplies to enable the employees 

- __ _,,---
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LOCAL 1000 > , .. --· SEIU 
Stronger Together 

Union Proposal 

'f'.J~ Proposal No: 1 

The Union proposes the following rollover language: 

12.13.21 Tools, Business Equipment, Materials and 

Supplies (Unit 21) 

A. The State shall determine what equipment, 

materials, and supplies are necessary for 

employees to perform their jobs. Such items 

shall, within budgetary constraints, be made 

available by the State. 

11~1-!u1 
i~~ 

B. Employees may request that specific business 

equipment, materials, and supplies be made 

available for their use in the job. It is the intent of 

the State to provide business equipment, 

materials, and supplies to enable the employees 

to perform assigned duties and responsibilities. 

Any denial of a request shall be provided in 

writing to the employee. 

~ C. Employees issued State provided items shall be 

held responsible for loss and/or damage due to 

negligence. 

Page 1 of 1 7/30/2019 9:02 AM 



LOCAL IOOO 

= • SEIU Union Proposal 
StrongerTogeU,er Master Table 

C\"'0 A A 1 Date ~ (' I\'~ 
---~vv .....0<-£,e_ v \~'li r Proposal No: 1 

~ CJ The Union proposes the following rollover language: Tr - -
12.14 Professional Dues (Excludes Units 17 and 21) 

{ f In recognition of the professional nature of employees, 

~each department, commission, board, or agency may 

~~ ~~ reimburse an employee for up to fifty dollars ($50) per year 

_ /J fl~..,,....__ __ for membership dues in job related professional societies 

'f~ ~ - or associations of the employee's choice, or for a job 

-;1/(0p, S--related professional license fee. Both parties agree and 

~~ understand that a different amount of reimbursement, if 

~v--~ 'any, may be provided to employees in the same or similar 

situation. &) S-J'ik..., 

~~hih 

';/~ 
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LOCAL WOO 

= • SE/U 
Stn>ngci- Togethllf 

'-f: l 0 f»i I/ fr Date 

Proposal No: 1 

~ 
c1·,01-0-\ 

The Union proposes the following rollover language: 

12.14.21 Professional Development (Unit 21) 

A. In recognition of the professional nature of Unit 21 

employees, each department, commission, board, 

or agency shall reimburse a Unit 21 employee for 

up to seventy-five dollars ($75) per fiscal year for 

membership dues in job-related professional 

societies or associations. 

B. As Departmental technology becomes 

accessible, the State shall provide online 

access to professional journals or 

publications available through the State 

Library. 
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LOCAL 1000 

p • 
SEIU 
5tro.nger Together 

Union Proposal 

Master Table 

Date ~ It>( I ~ 
~LrJl ( ;~'i, \)I' Proposal~ 

·~ The Union proposes the following rollover language: & 
' • ~ 12.15 Reimbursement of Fees (Excludes Unit 17) s~~ 

/ > /' The State agrees to pay the full renewal cost of 

professional and/or technical licenses, certificates, or 

Page 1 of 1 
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LOCAL 1000 

= • SEIU 
511(1nger T<1Qe:U1e:1 

Proposal No: 1 

The Union proposes the following rollover language: 

12.15.21 Reimbursement of Credential/License Fees (Unit 

21) 

The State agrees to reimburse Unit 21 employees up to a 

maximum of two hundred dollars ($200) per fiscal year for 

credential and/or license renewal fees for one job related 

credential and/or license where such credential and/or 

license is issued by a State agency. 

iAQ_ lhA 
4: /'t-fJVf 

/L/1,t> ( \ii_ 
~~-

&~~ Ji.!~ 
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LOCAL 1000 

= • SEIU 
~tmng<.,r Togcthef 

d Union Proposal 

, 1:;,l.:J Bargainin~ Unit 1 , ? Date 7) J'S /14 ,;2l?f}l--/ 
Proposal No: 1 

The Union proposes the following language: 

12.16.1 Aviation Safety Officer Consultants (Unit 1) 

The Department of Transportation (DOT) agrees to continue its 

practice of: 

A. Reimbursing Aviation Safety Officer Consultants the 

cost of their annual second-class flight physical 

examinations. 

B. Providing the biennial flight checks in DOT 

aircraft during or connected to regularly 

authorized operation of the aircraft for 

business purposes and utilizing DOT 

employees who are personally qualified and 

volunteer to conduct and certify the flight 

checks. 

~;~6::::'.b -.n,,,-., .. 

O;yrZi~-m, (? c!Nr 
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LOCAL ,ooo 

= Ii SEIU 
~\rot1gcrTogeth111" 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 1 

·,A Sm 0 ~l llX.Ofhe Union proposes the following rollover language: 
-=::.. 

~ 
1.~ 

fr 

"r 

l 
!11 

12.17.1 PERS Auditor Affiliation (Unit 1) 

The Office of Audit Services (CalPERS) will provide a . _ 

maximum of five hundred dollars ($500) reimbursement in antx~ 

fiscal year, for each professional audit staff for fees, dues, an~J 

professional competency certification licensing costs 

associated with memberships in and affiliations with the 

following professional organizations. 

If any other audit-related professional organizations are V ~ V 
identified, management will reimburse based on 7. 
consistency with the organizations listed below: ~~· 

Page 1 of 2 

~

. ()..,~>" 

The Institute of Internal Auditors (IIA) ~ 
"r'(_. 

California Association of State Auditors (CASA) 1J . 1.~ 

.r AL__.A I 
American Institute of Certified Public Accountants (AICPA} 

California Society of Certified Public Accountants 

Association of Government Accountants (AGA) 

7/22/2019 12:09 PM 



Institute of Management Accountants (IMA) 

Information Security Audit and Control Association (ISACA) 

Information Security Systems Association (ISSA) 

Association of Certified Fraud Examiners 

Association of Women Accountants 

The Association of Healthcare Internal Auditors, Inc. 
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LOCAL 1000 

= Iii SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

12.18.1 Professional License Fees (Unit 1) 

Employees in the classifications of Property Appraiser/Investigator 

(Office of Real Estate Appraisers) and Senior Property 

Appraiser/Investigator (Office of Real Estate Appraisers) shall be 

reimbursed in full upon certification of license renewal. 

\A SEI l) loce..,I IOOC) 
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LOCAL IDOO 

> ' SEIU 
Wonger Together 

Union Proposal 

Bargaining Unit 17 

Date e, /& /'Z.otCf 
Proposal No: 1 

- (2/8'6.5 The Union proposes the following rollover language: 

I A- u/111 &r] 12.18.17 License Renewal Fees (Unit 17) 

~ 
~ 

Y~6+e~~, 1~l1·. 
,UP 

9JTKJ..TE 

A. The State agrees to reimburse all permanent full-time 

employees who are required by law to maintain a 

license as a condition of State employment for the 

actual cost of license renewal fees during the term of 

this Contract. 

B. Permanent part-time employees who are half time or 

more and who are required by law to maintain a 

license as a condition of State employment shall be 

reimbursed for the actual cost of license renewal fees 

on a prorated basis during the term of this Contract. 

Page 1 of 1 7/29/2019 8:42 AM 



-11r,ffe1 ~ ~,~,fll 
l 

KM Q"') ~-U!,,CN\~l,:_,,_ w~ 
!~~ 
~4~ 
7llJ~ 

LOCAL 1000 

:!2 -• SEIU 
Stronger Togethe, 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

12.18.20 License or Certificate Renewal Fees (Unit 20) 

The State agrees to reimburse all permanent full-time 

employees who are required by law to maintain a license or 

certificate, and utilize such license or certificate in the course 

of their job duties while employed by the State of California, for 

the actual cost of license or certificate renewal fees in effect 

on July 2 of the current fiscal year. Permanent part-time and 

permanent intermittent (Pl) employees shall be reimbursed for 

fifty percent (50%) of the cost of such fees. 

/ 

~6 
~ 
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LOCAL 1000 

> • 
SE/U 
Stronge, Togelher 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 1 

,A- Sl3i\.) L.oaiJ iCCO The Union proposes the following rollover language: 

~ 12.19.1 Actuary Dues-Department of Insurance (DOI) (Unit 

~ 1) 

f:?1!!/? The DOI will reimburse department employees in the classes f ~listed for membership dues in the American Academy of 

,;//-/ /" Actuaries, the Casualty Actuarial Society, the Society of 

f ~ Actuaries, or other actuarial associations approved by the 

&1:/,:; Iii~ Department. The amount of reimbursement is to be 

~~)hVlt,.. determined by the Department. If dues are reimbursed for less :i,ti\, 11 
~()-M than full-time employees, the reimbursed amo~nt shall be pro "1'" ){loflt\ 

1J An.if:- t d 62 ... , ,_.1 Jil flW,? ra e . <::, T \!I,<..:... 

///~ Classes: 1-'fl ....-:;;:::i---.-
~ Actuarial Statistician (' Lii:X'/"\ 
/1.i - .t;,0. 

;µ-,~ 
-~·-~-
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Associate Casualty Actuary 

Associate Life Actuary 

Senior Actuarial Statistician 

Senior Casualty Actuary 

Senior Life Actuary 

~ ...... ,[\_._<; 
1L.."hf "~ 

~~ t ... 
~~ 
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LOCAL 1000 

= • SE/U 
5tronge,, T<19clhcr 

Union Proposal 

Bargaining Unit 11 

Date --------

I,)(~ \l5f 
V.\'-VV-

Proposal No: 1 

The Union proposes the following rollover language: 

12.20.11 Pest Control License (Unit 11) 

A. When a State agency determines that it is in the 

employer's best interest to require employees to 

acquire and maintain an Agricultural Pest 

Control License as defined in Food and 

Agriculture Code section 12201 et seq., the 

affected employees shall be so notified by their 

supervisors. 

B. The employer will reimburse employees for 

filing, examination and renewal fees 

associated with acquisition of the license 

provided: 

1. The employee is authorized in advance to take 

the exam or renew the certificate, and 

r/A l{,''J{:, Ph\ 2. The employee successfully passes the required 

{W 
1 
}]J)..~ examination and is issued the license. 
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LOCAL IO~f. ·-· -~ Union Proposal 

Bargaining Unit 17 
SEIU 
StrongcrT<1gcU1<!f 

Date 6/4, /2.arltj 
Proposal No: 1 

The Union proposes the following rollover language: 

12.21.17 Nurse Practitioner Furnishing Number Renewal 

~(Unit17) 

,p])~ 

If a department requires, in writing, that Nurse Practitioners 

write prescriptions, the State agrees to reimburse all 

permanent full-time Nurse Practitioners for the actual cost 

bf the furnishing number renewal fees each year. 

27'ft1E. 

µ~ 
~,,,,_,, __ 
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lOCAl IOOO 

= Iii SEIU 
5tronger Together 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

k&Jt,f.,.v\ j~ t_l.:__ 12.22.20 State Special Schools Field Trip Expenses (Unit 

~ 20) 

lJ) ~. 
1 

The Department of Education shall reimburse employees, i~I\_ ~ who are authorized to accompany students on field trips, 

-Tf' y for work related expenses. If an employee requests at least 

~~ ten (10) working days in advance or upon notification, if ru(/)_;_ less than ten (10) days of the field trip, the State shall 

provide a cash advance to cover the expected cost of 

expenses incurred for those special events. The employee 

shall be responsible to submit his/her work-related 

expenses for verification in a timely manner. 

~.\--e -~-
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LOCAL 1000 

= • SEIU 
Stror1ger Together 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

12.23.20 Laboratory Services and Deliveries (Unit 20) 

Where the State requires a Unit 20 employee to pick up 

and/or deliver material further than a reasonable walking 

distance from the labs to which they are assigned, the State 

will: (1) provide a mode of transportation; or (2) provide 

mileage reimbursement in accordance with Business and 
~ 

Travel Expenses of the Contract. 

~~ 

J;--
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LOCAL 1000 

:2 ' SEIU 
suonger Together 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

12.24.1 Extended Travel, Department of Insurance (Unit 1) 

The Union and the Department of Insurance agree that, as 

an incentive for Unit 1 employees that are on a temporary 

travel assignment, the State shall pay short-term per diem 

for long term travel. Continuation of this section shall be in 

accordance with all applicable Federal and State t 

-rA- Se;\ 0 LooJ I ooo 
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LOCAL 1000 p ~· _...,. 
SEIU 
S1rong<:,fTogether 

Union Proposal 

Bargaining Unit 21 

Date :J{(J{p(rq ~/A !;3 l ~ 
Proposal No: 1 

The Union proposes the following rollover language: 

12.24.21 Class A and/or Class B Commercial Driver's 

License Fee Reimbursements (Unit 21) 

A. Each department will reimburse a permanent 

employee for filing and examination fees 

associated with obtaining the appropriate 

commercial driver's license and endorsement(s) if 

the employee is: (1) in a classification that 

requires the operation of equipment which 

requires either a Class A or Class B commercial 

driver's license and any endorsement(s), or (2) 

the classification designated by the department 

requires the employee to upgrade his/her driver's 

license to a Class A and/or Class B commercial 

driver's license and any endorsement(s), or (3) in 

a classification where a Class A and/or Class B 

commercial driver's license is an additional 

desirable qualification, provided: 

1. The employee is authorized at least ten (10) 

Page 1 of 3 7/19/2019 11:44 AM 



~ 
~ 

work days in advance by his/her supervisor to 

take the examination; 

2. The employee has a valid, current medical 

certification acceptable to the OMV. 

3. The employee successfully passes the 

required examination and is issued the 

license and appropriate endorsement(s). 

B. Employees applying for renewal or reinstatement 

of a license due to an illegal violation will not be 

reimbursed for any costs associated with obtaining 

a license as required by OMV. 

C. The State will not pay any additional cost incurred 

as a result of an employee's failure to pass the 

written and/or performance test within the 

opportunities allowed by the original application 

commercial driver's license fee (including the cost of 

endorsement(s) required by the appointing power) 

which exceeds the cost of the regular noncommercial 

Class C driver's license, provided the employee 

Page 2 of 3 7/19/201911:44 AM 



applies for the required license and any required 

endorsement(s) simultaneously. If an employee fails 

to take all required extras simultaneously, 

reimbursement will not exceed the cost that would 

have been incurred had the tests been taken 

i~ simultaneously. 

1.d~ .yO. ~ 
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LOCAL 1000 q f ;t/\ 
::_ Ii : () Union Proposal 
SEIU 
'""""'"- Master Table 

Date --------
Prop o s a I No: 1 

The Union proposes the following rollover language: 

12.25.21 Class A and/or Class B Commercial Driver's 

License Medical Examinations (Unit 21) 

The State agrees to pay the cost of medical examinations for 

employees required to have either a Class A or Class B 

driver's license, provided the employees either receive their 

exams from a contractor physician or clinic, or are specifically 

uthorized in advance to be examined by their personal 

physician, and to be reimbursed for the cost upon presenting 

a voucher from the examining physician. The State will pay 

the cost of a second medical examination and/or referrals by 

the examining physician, not to exceed the cost of the first 

medical examination provided that: 

A. The employee fails the first medical examination, 

or the certification submitted is not accepted by 

OMV· 
' 

B. A second medical examination is authorized and 

conducted; and 

1Y\ ~~ C. The second medical certification is accepted by 

{.J~ i)} <?-; \ 

~~ 
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OMV. The State will not reimburse the employee 

for a second medical examination that sustains the 

results of the first. Costs for additional medical 

reexamination shall be the responsibility of the 

affected employee. 

c.5-r;41i 

~~~~~ 
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LOCAL 1000 

= Iii SE/U 
Stronger Togethei-

1' If riPo-i(q l f\ 
i Union Proposal 

Bargaining Unit 21 

Date ------

Proposal No: 1 · 

The Union proposes the following rollover language: 

12.26.21 INTENTIONALLY EXCLUDED 

s;-A-r£. 
-- A 

WV~~ 
~ 

li.J,J ,i~s 
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LOCAL 1000 

= .. SEIU 
Slf(Jngc, Tog~lher 

1 !fl 3 : I '2-~ 1,(9 / /4i 
Union Proposal 

Bargaining Unit 21 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

12.27.21 INTENTIONALLY EXCLUDED 

f~ 

~ 
~~~ 
$~~ 
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LOCAL 1000 

= .. SEIU Union Proposal 
.Stronger Tagctlu,r 

Date C. M;qfi'•, 
\ ','-f3'(h.. Proposal No: 1 

~o.DtLfl The Union proposes the following rollover language: 

~·-z;rQ 12.28 Pre-Tax Commuting Expense ,f;-\-A .k::-, 
() ~ I\ The State will evaluate the feasibility of implementing a pre- ...-----

7/ }()_)()\/ \ tax commuting expense program in accordance with Internal ____. 

" 

~ Jj/;(!nJ--

-w ~.~ 
~ l°C&0-

evenue Code Section 132(f). 
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LOCAL IOOO = • SEIU 
Stronger TogeUler 

Union Proposal 

Master Table 

Date _______ _ 

Proposal No: 1 

he Union proposes the following rollover language: -
12.29 Bike or Walk to Work Program 

A. The State shall endeavor to make facilities available to 

employees who bike or walk to work including, but not 

limited to, clothing lockers, secure bicycle storage, and 

shower facilities in all State owned or leased buildings. 

B. This Section is not grievable or arbitrable. 
{?-11, )4_ 

9~ ((i~Av\_ 
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lOCAL 1000 

:2 • 
SEIU 
Slronger Together 

Union Proposal 

Master Table 

Date _______ _ 

~~ 
~ 4:Lf\t" 

\'-'-.~u[Al'c,(_ Proposal No: 1 

~ The Union proposes the following rollover language,/?}ILJ, .~ 

vi,6 J A A 13.1 Performance and Evaluation Materials SI~ 

~-, 

/' V\~ 
A. An employee's official departmental personnel f\le 

shall be maintained at a location identified by each 

department head-or designee. Upon request, the 

State shall identify any supervisory files kept on 

the employee and shall identify the location of J--
each file. Official personnel files shall contain an l 14/Jfe'/ 
inspection log where any person reviewing the fil~~~ 

. lf/d,11.L I! /,k 
shall sign and date the log unless excluded by la*-pl'~-

B. Information in an employee's official 

departmental personnel file and supervisory 

work file shall be confidential and available for 

Page 1 of 5 

( 

inspection only to the employee's department 

head or designee in conjunction with the proper 

administration of the departme?r;nd 

ry~~ 
5/3/~/ 
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~-P 

J{_ 
W

P 

the supervision of the employee; except, 

however, that information in an employee's 

official departmental personnel file and 

supervisory work file may be released pursuant 

to court order or subpoena. An affected 

employee will be notified of the existence of ~c.l--
such a court order or subpoena. No rank and ~ 

file shift lead shall be authorized access to an 
employee'(s) files, except with prior written l \\L 
approval of the employee. \ \I" 

C. Evaluation material or material relating to an 

employee's conduct, attitude, or service shall A,/ 
not be included in his/her official personnel file{/Y 

without being signed and dated by the author 

of such material. Before the material is placed 

in the employee's file, the department head or 

tlO 

~ 
(v1P 
{J'-'.,.., 

v,J 

t designee, shall provide the affected employee 

an opportunity to review the material, and sign 

Page 2 of 5 

and date it. An employee signature shall not 

necessarily constitute agreement to the 

evaluation. A copy of the evaluation material 

relating to an employee's conduct shall be 

given to the employee. 

~ 

~ 
7 
,::~ 
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~(~· An employee or his/her authorized representative 

~ may review his/her official personnel file during 

~ regular office hours. Where the official personnel 

5+4L -17-\k} 1, 
' 8; 

IL 
>klp 

~ 
t>fL 

\.A,L 

~ 

file is in a location remote from the employee's 

work location, arrangements shall be made to 

accommodate the employee or his/her authorized 

representative at the employee's work location. )~ 

Upon request, the employee shall be allowed a ' ,-------

E. The employee shall have a right to insert in V tt-__ 
his/her file reasonable supplementary material <P 

and a written response to any items in the file. 

Such response shall remain attached to the 

material it supplements for as long as the 

material remains in the file. 

F. Any performance evaluation conducted of an 

employee who is a participant in the Union/State 

Collective Bargaining negotiations shall 

recognize the employee's frequent absence 

from his/-her State job and the impact of such 

absences on the employee's performance. This 

is not intended to abrogate the right of the State 

to take disciplinary action against any employee 

~ 
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vrJ 

~-

cr'P"c.-

g? 
~ 
~ c 
yyV\ 

Page 3 of 5 5/3/2019 10:19 AM 



~~ 
~ 
y~ 

I~ 

~ 
~ 

$ 
v\.,l-

·~ 

who happens to be involved in such 

representational activities. 

s~, ... -k. 

~ 

G. Material relating to an employee's performance 

included in the employee's departmental 

personnel file shall be retained for a period of 

time specified by each department, except that. 

at the request of the employee, materials of a 

negative nature may either be purged after one 

year or at the time such material is used in a 

written performance evaluation. This provision, 

however, does not apply to formal adverse 

actions except as defined in applicable 

Government Code sections. By mutual 

agreement between a department head or 

designee and an employee, adverse action 

material may be removed. When an employee 

receives written documentation of a negative 

nature, the supervisor shall note in writing on the 

documentation the time frame it will remain in the 

file. 

H. Supervisors may keep working supervisory 

files on the performance and conduct of 

employees to provide documentation for 

L 
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matters such as, but not limited to, probation 

reports, performance appraisals, training 

needs, MSA reviews, bonus programs, 

adverse actions, employee development 

appraisals, or examination evaluations. An 

employee and/or his/her authorized 

representative may, upon request, review the 

contents of his/her file with his/her supervisor. 

Upon request, the employee shall be allowed 

a copy of the material in his/her supervisory 

file. 

S1.-v,/L 

/1---
1 

~~~· 
'- r 

{,l ~ 
::0 
~ 
~r~ 
·~ 

~ 
5/3/2019 1~19 A - / 

~ 



' LOCAL IOOO 

= • SEIU 
Stronger Toget11er 

Union Proposal 

'11 
Date -~~"1----1--\-=-I-

~ C4(___ (·,\(1.-( QN' Proposal No: 1 

<i;;!PQ The Union proposes the following rollover language: 

V 1,(JJ)J\ 13.2 Personal Performance Session (Excludes Unit 17) S+"" k_ 
Meetings between employees and management concerning 

~)~ ( . unsatisfactory work performance or work-related problems ~ 
?(41 should, whenever practicable, be held in private or in a r °" ~ I 

(J ~'\~/) location sufficiently removed from the hearing and visual ~ 'Qr-" 
ij~\;vJJL,ll"\, range of other persons. The Union recognizes that the ·· ~r circumstances of the situation may require an immediate \ /~ 

~~~ response from management, and thereby preclude privacy. S ·. ·· 
However, if an immediate response is not necessary, ~~ 
arrangements will be made for a private meeting. ~ 

(~~ 
~,J/-YJ/.,1,_,~ 
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LOCAL 1000 

= .. SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date e /(p I 20> L°C 
Proposal No: 1 

1*e/ 'iVb The Union p,oposes the following rollover language: 

~ 13.2.17 Informal Performance Discussions (Unit 17) 

_ j _________ A. The State and SEIU Local 1000 encourage periodic 

/) ~~~~ informal performance discussions between Unit 17 

~{_i; "(} ~- employees and their supervisor to discuss work 

~Sfr2-

/j;tt ~ 

performance, job satisfaction, and work-related 

problems. Except when immediate action is 

necessary for health or safety reasons, such 

discussions shall be held in a private setting or 

sufficiently removed from the hearing range of other 

persons. 

B. The issuance of work instructions by a supervisor 

does not constitute an informal performance 

discussion. This section shall not be construed to 

limit, in any manner, a supervisor's right to issue 

work instructions. 
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LOCAL ,000 

= • SE/U Union Proposal 
Stronge,- Together M~:;bn1 Date c; (!, 

r :L{( ~ Proposal ~~A 
The Union proposes the following rollover language: ~ 
13.3 Joint Apprenticeship Committee (Excludes Units 17 5i ... ~L 

and 21) ,,... 

A. It is the policy of the State employer and Union \ t 
support the establishment of apprenticeship progra~ 

'l.7 

~--

-=-r--D~~" 

Page 1 of 3 

in bargaining units where such programs are deemed 

appropriate. The Union and the State agree that such 

apprenticeship programs shall be administered in 

accordance with the Shelley - Maloney Apprentice 

Labor Standards Act of 1939 (Labor Code section L 
3070, et seq.) and pursuant to the following ~__:' 

pro~sions: ~ 

1. The classification of positions and the /J{/tMv ~w,,, 

selection process shall be governed by the ~~/f;i-
SPB. The State retains the right to hire. l...,~ 

2. A Joint Apprenticeship Committee shall D-C)~ 
evaluate and discipline any employee ~*'-~ 
participating in an apprenticeship program /i/J ~ 
under the scope of civil service rules an~~"~-

~Ut 
~ . 

. 1 <--
~ll/\\V\\JoM-~ s~zu: 



~ 
~ 
-(~ 

1
1
~\ 

(Y 
;J 

~cp 
~ 
~ 

regulations. 

3. Apprenticeship programs shall operate under 

the Joint Apprenticeship Committee concept, 

i.e., each committee shall contain an equal 

number of representatives selected by the 

Union and by the State in addition to an 

Apprenticeship Consultant of the DIR, 

Division of Apprenticeship Standards. 

S{A,t.. 

~ 4. Each Joint Apprenticeship Committee shall 

determine the training program for the 

classes included for their program. 

<~/ 

L 
5. Union representatives who have been selected 

as Joint Apprenticeship Committee members 

shall serve with no loss of compensation during 

committee meetings. 

B. The State agrees to continue existing apprenticeship 

programs. 

C. The Union and the State agree to jointly explore 

areas of possible expansion of the existing and the 

creation of additional apprenticeship programs for 

bargaining unit occupations. The Union and the 

State agree to meet and confer on this matter at 

\Cv) 

-.rvJ 
T)/J 

'/'),.,v 

~ 
)Q{sl 
~ 

\-.'\. \I\. 
c~ 
tI-
f 
:z::· 
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~ the request of either party. Any new Joint 

Apprenticeship Committees shall function in 

accordance with this section. 

/:,-\ v; ; 
~'" ',,,_ . 

~kQ\~ 
~. 

~~4l 

'~ 
;tf-,d& ;::? t!bM-- • 

D. To enhance the understanding of formal, on-the-job 

apprenticeship training the State and Union shall 

request an Apprenticeship Standards Consultant 

from the DIR, Division of Apprenticeship Standards, 

to attend any exploratory meeting. 

s.+t'\4-
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LOCAL 1000 

= • SEIU 
~trongcr Together 

Date 

Union Proposal 

Bargaining Unit 1 

Proposal N7' tf,-tt( f'.,, 
The Union proposes the following rollover language: ~ g -~- , 
13.4.1 Information Technology (IT) Apprenticeship Agency t~-fc_, 
Linkage Agreement (Unit 1) S 

--------

A. The State and the Union agree to establish the;v--~-A....--<d1-· _,_, __ _ 

Joint Apprenticeship and Training Committee \~!\ a
(Committee) in accordance with section 13.3, Joint\ 

Apprenticeship Committee, upon completion of the :5 _ _5,,,;L_-
Unit 1 IT classification specifications. 

B. The Committee will develop the apprenticeship 

standards, functions and responsibilities to 

establish an organized, planned system of 

statewide IT apprenticeships in support of Unit 1 

IT classifications. 

C. The Committee shall be comprised of three (3) 

Union and three (3) management representatives 

and one Apprenticeship Consultant of the DIR, 

Division of Apprenticeship Standards. The 

Committee will be co-chaired by one Union and 

one State representative. The Committee will 

a-~ 

~ 

~i~f 
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convene no later than sixty (60) days after 

completion of the IT specifications, and adoption 

of the classes by the SPB. 
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LOCAL WOO 

= • SE/U Union Proposal 
S!ronge!' Togelher 

MaszrTate 
Date ~ 11...{/°3 

(:'-r) ~ Proposal No: 

The Union proposes the following rollover language: ~~ 
13.5 Individual Development Plan '5.J ... 

A. The purpose of the Individual Development Pl~. i\ ~ 
, (IDP) is to establish personal objectives andL \«'~ 

develop a plan for achieving professional growth,\ 

career mobility and/or future career changes. '), Y, 
I 

B. Departments shall notify each eligible employee of 

~~ . the opportunity to submit an IDP at least annually 

~ -s;.,,or full-time employees and for Pl employees who L 

~\~ 
/7~ 

work seven hundred fifty (750) hours or more 

annually. An employee is not required to 

participate in the IDP process. If an employee 

elects not to participate, this decision will not be 

held against him/her. 

C. The IDP process shall not be part of the 

performance appraisal or disciplinary process. An 

IDP may be created by an employee without 

triggering a performance evaluation appraisal. If 

all or part of the IDP is disapproved, the employ 

~W40--
~I 

~ ----.. 

/ ~/37;01;)7~~ 

~\llvtlivl / /~· 
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shall be notified in writing and a copy shall be 

provided to the Union. 
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LOCAL 1000 

= • SE/U 
Stronger Together 

Union Proposal 

Bargaining nit 14 

Date ( 30 l 0 ( 

~ 'L-'·Sb Proposal No: 1 

The Union proposes the following rollover language: 

13.5.14 INTENTIONALLY EXCLUDED 

TA- Set u Lou,-! too-o 

~I{_ 

/~t,.,N.,,C~ 

~(_~ 
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LOCAL IOOO 

:2 .. 
SEIU Union Proposal 
Stronger Together 

Date 

t ( :,'{l r- Proposal No;.,...1--

~oOti The Union proposes the following rollover language: /1.¥¥ 
~°cJ 13.6 Performance Appraisal of Permanent Employees~ 

(Excludes Units 3, 17 and 21) <-}"',-!:__ ri. / \ /\ /" _J. 

~ 

&ccQw~ 
f<J&-{g--

11(~ 
~-

.~~,/?~ 

A. The performance appraisal system of each 

department may include annual written 

performance appraisals for permanent 

employees. Such performance appraisals ma' 
~ 

be completed at least once each twelve (12) \ L ~ / 
calendar months after an employee completes . ;> k ~ 
the probationary period for the class in which ~J' 

he/she is serving. In the absence of any current · 

annual performance appraisal, or performance 

evaluation material to the contrary, the 

employee's performance shall be deemed 
V . 

satisfactory. ~ if)~~ 

B. An employee may grieve the content of his/her 'v~
perfor~ance appraisal through the depart~ent lev~ 

the grievance procedure when he/she receives a //!~ JJ7'1b 
substandard rating in either a majority of the 5-;/I-J,__, 
performance factors or an overall substandard rating.~ 

(/7Y> g._a_ ~t~ 
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LOCAL 1000 

C\ ;El~ Union Proposal 

~ .9,_... A Date___,_?~-Z:~3-~19___,___ __ 
, · w• <t' J J '. 5 / t9'», Proposal No: 1 

if, IJiJ / The Union proposes the following rollover language: t ;/ 13.6.3 Performance Appraisal of Permanent Employees 

-1,f'(' (Unit 3) 

I J ~ ~ ~ A. The performance appraisal system of each I l4 fl tY" Ir~ department may include annual written lJ/T !Ai,~ pertormance appraisals for pem,anent employees. 

(3f!Jttj lf'{V'~ Such performance appraisals may be completed /J~}t. 
at least once each twelve (12) calendar months b~~ 

~. 

#/ 
!lJ 

~ 

after an employee completes the probationary ~ (W\ 
period for the class in which he/she is serving. In )/ r:rJ. 
the absence of any current annual performance I/ If'/' 
appraisal, or performance evaluation material to ~.4; ff 
the contrary, the employee's performance shall be 

deemed satisfactory. 

B. An employee may grieve the content of his/her 

performance appraisal through the department level 

of the grievance procedure when he/she receives a 

substandard rating in either a majority of the 

performance factors or an overall substandard 

rating. 
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C. This section shall also apply to the exempt staff of the 

Special Schools of the COE. 

M,,/Ur--~ 
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LOCAL IOOO 

:2 • 
SEIU 
Stron9C1 TogtU.er 

Union Proposal 

Bargaining Unit 17 

Date J>/fR / ...:2019 Cf o '-2 '1JA--,-
Proposal No: 1 

The Union proposes the following rollover language: 

13.6. 17 Performance Appraisal (Unit 17) 

A petformance appraisal is a constructive process to t ~ -..-..--- ack~owledge the petformance of an employee. An 

• ( employee's evaluation shall be sufficiently specific to inform 

/V#,
1 

and guide the employee in the petformance of his/her duties. 

VJ.J\11 A. rJ~ /n 1 
4 Man employee is not given an opportunity to petform on a 

VII Jg', 'i,,/,-.1' particular element, the supervisor will note on the 

~ f ·: _ petformance evaluation that the factor was not applicable, 

·D;..2t"-ec<lmt11. and the employee's evaluation shall not be negatively 1/U ~ impacted. Employees shall not have their evaluation 

negatively impacted by their use of any leaves permitted 

under the terms of this Contract. 

s+~tt 
1. Petformance evaluations are not 

considered as an independent step in the 

disciplinary process. 

2. If there is no evaluation of record within one 

year prior to a scheduled wage increase, the 

employee's overall evaluation shall be: 

"meets expectations". 

7/22/2019 3:55 PM 
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A. PROBATIONARY REPORTS 

Probationary performance reports shall be completed 

at sufficiently frequent intervals to keep the employee 

adequately informed of progress on the job. The final 

report may summarize the previously issued 

probationary performance reports. 

B. ANNUAL PERFORMANCE APPRAISAL 

Annual performance reports shall generally 

include information from the immediate twelve 

(12) months prior to the due date of the report, 

exclusive of the probationary rating period. 

The performance appraisal system of each 

department may include annual written performance 

appraisals for permanent employees. Such 

performance appraisals may be completed at least 

once each twelve (12) calendar months after an 

employee completes the probationary period for the 

class in which he/she is serving. 

In the absence of any current annupl performance 

appraisal, or performance evaluation material to the 

contrary, the employee's performance shall be 

deemed satisfactory. 
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While in the process of completing the 

probationary report or annual performance 

appraisal, the supervisor shall personally meet 

with the employee to review the appraisal or 

report, any notes, documents, or audits utilized in 

preparing the report. 

-~ 

iV 
t 

J)s 
){l_ 

At the time an employee signs his/her annual 

appraisal, a copy will be provided to the employee. 

These reports, as a general rule, will be issued to the 

employee no later than thirty (30) days after the due 

date of the report. 

Any performance evaluation conducted of an employee 

who is a participant in Union/State collective bargaining 

negotiations shall recognize the employee's frequent 

absence from his/her State job and the impact of such 

absences on the employee's performance. Such absences 

shall not be included as excessive absences. This is not 

intended to abrogate the right of the State to take 

disciplinary action against any employee who happens to 

be involved in such collective bargaining. 

Any Unit 17 employee may grieve the content of his/her annual 

P8irformance appraisal through the third (Cal HR) step: (1) when 
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he/she receives a substandard rating of the performance 

factors, or (2) when negative comments are inconsistent with 

the actual ratings received, or (3) when rating factors are not 

used and the narrative evaluation includes negative comments. 

Cal HR shall sustain the evaluation except where supported by 

substantial evidence to the contrary. When a grievance is 

granted on this subject, the annual performance appraisal will 

be modified to reflect the outcome of the grievance procedure 

and the original performance appraisal will be removed from the 

file. 
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LOCAL 1000 
" ::.._...rti 

SEIU Union Proposal 
S1ronger Tog,otlwr 

Bargaining Unit 21 

, JA . J /I Date ---::/ / 30/("( £/' Q 71 ~ "} p-t · Proposal No: 1 

The Union proposes the following rollover language: 

13.6.21 Performance Appraisal of Permanent Employees 

'1/;yr,C( (Unit 21) . 

~ • 

A. The performance appraisal system of each 

department may include an annual written 

performance appraisal and an individual 

evelopment plan for permanent employees. 

uch performance appraisals may be completed 
~ 

at least once each twelve (12) calendar months 

after an employee completes the probationary 

period for the class in which he/she is serving. 

B. In general, in the absence of any current annual 

~~ "-1/-ui evaluation material to the contrary, the 

~~ employee's performance shall be deemed to be 

performance appraisal or performance 

1Z »t) ().../2,, 5 satisfactory. IJV'1~/t1c. When a Unit 21 civil service employee receives 

substandard ratings in a majority of the 

performance factors, the employee may grieve the 
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content of his/her performance appraisal through 

the third step of the grievance procedure which 

shall be the final step of appeal. 

D. When a department intends to establish a new 

performance appraisal system or make major 

modifications in their existing performance 

appraisal system, the Union will be notified and 

given the opportunity to meet and confer over 

the impact of the change(s) pursuant to Article 

24.1 (Entire Agreement). 

--(YJ~9PJ-4-ftu' 
~U(JJA--
. ~1) (1/JosJ 
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LOCAL IOOO 

= • SEIU 
Slronger TogcUler 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 1 

·,A- S.B"\U Loco.l lt'x'.X? , \t\ 
The Union proposes the following rollover langCe: ~ · ;;V> ~ 

~ 13.7.1 Performance Standards (Unit 1) /{f:J -s1-fl1C. 

, 
yl{vf 
~-
1Jfr_ 

~ 
@ 

~ 

:I 

A. The employer, in developing performanc4(_/ /i. / \[\ 
standards, shall adhere to the following: Employee \ ~""' l)---_ 
performance standards shall be based upon valid \ 

work-related criteria, which insofar as practicable ~4.;-
include qualitative, as well as quantitative 

measures. Such standards shall reflect the 

amount of work which the average trained 

~~· 
employee performing comparable duties can 

reasonably turn out in a day. 
/ -

B. Employee performance standards shall be establishe
1

d;~J}i 

in accordance with the following guidelines: ~ 

Page 1 of 2 

1. When a department intends to establish /""-.... 

new performance standards or add to or 

alter existing performance standards, the 

Union will be notified and given an 

opportunity to meet and confer on the 

proposed standards with the department. 

7/22/2019 12:20 PM 
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2. Normally, new performance standards or 

changes in existing performance standards 

shall not be implemented until they have 

been tested for an appropriate period. During 

the test period, employees will not be held 
ST'11'"" I!' 
~ accountable to the proposed standards. 

Following any test period, the State shall /iJ/ 
meet and confer with the Union prior to ~· 

implementing the new or revised standards. L;__, 

C. Where a performance standard exists, 

employees may review data concerning the 

employee's own production and error rates 

where such information is available. 

D. Where a performance standard exists, the 

Union may review all data concerning all 

employees' production and error rates where 

such information is available. 

j::;;Z~~ 
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LOCAL 10~,q 

'-· ----~ SEIU 
StrongerTogdhe( 

Union Proposal 

Bargaining Unit 4 

Date 7/30/!Cj 
;o; ()3 a,,,.,_ . Proposal No: 1 

The Union proposes the following rollover language: 

13.7.4 Performance Standards (Unit 4) 

A. The employer shall, in developing performance 

standards, adhere to the following: Employee 

performance standards shall be based upon valid 

work-related criteria, which insofar as practicable, 

include qualitative, as well as quantitative measures. 

Such standards shall reflect the amount of work 

which the average trained employee performing 

comparable duties can reasonably turn o_ut in a day. 

B. Employee performance standards shall be established 

in accordance with the following guidelines: 

Page 1 of 2 

1. When a department intends to establish new 

performance standards or add to or alter 

existing performance standards, the Union will 

be notified and given an opportunity to meet 

and confer on the proposed standards with ~ /t ~ 

the department. {A~ d io:i'3o. ..... 

2. Normally, new performani:;e stan~1ards or 
, ~ \ .' o,~\Jvt\)\J\._~ 

~-'0~ --,~ttqQ lC:.~ 
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changes in existing performance standards 

shall not be implemented until they have been 

tested for an appropriate period. During the test 

period, employees will not be held accountable 

to the proposed standards. 

3. The State shall meet and confer with the 

Union prior to implementing the new or 

revised standards. 

C. Where a performance standard exists, employees 

may review data concerning the employee's own 

production and error rates where such information is 

available. 

D. Where a performance standard exists, the 

Union may review data concerning all 

employees' production and error rates where 

such information is available. ~ --il ">t)\ \., 'l\ 
~ e.., \IJ ·.i:s 

~~ll\ e_ \t)'J); 

~ 4v 
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LOCAL 1000 

= • SEIU 
Stronger Te>9e!her 

Union Proposal 

Date 8/19/19 

.~ {i;·, ?-\ ~(,AA,; Proposal No: 3 

I A n\()'(l ~ The Union proposes the following language: 

\). _-- 1 - 13.7.17 Performance Appraisal of Nursing Practices (Unit 

)~ 

i~' 
,~5t-1~~-

w ~ 

17) 

Unit 17 employees currently supervised by a supervising 

registered nurse shall be rated on their Individual Appraisal 

Summary by their supervising registered nurse. Unit 17 

employees currently not supervised by a supervising 

registered nurse shall have their Individual Appraisal 

Summary reviewed by a supervising registered nurse. At 

the request of the Registered Nurse, a review of the 

Individual Appraisal Summary with a supervising registered 

nurse shall be in the presence of the Registered nurse. 

~(2-
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LOCAL 1000 

:2 -• SEIU 
Slrongef Together 

Union Proposal 

Bar9aininr Unit 14 
Date -7 l S () \. e.( 

~ rz-::n Proposal No: 1 

The Union proposes the following rollover language: 

13.8.14 Print 2 (Unit 14) 

The OSP "Print 2" shall not be used to document performance 

problems or form the basis of discipline for any Unit 14 

employee. 

'TA- :'.)B10 Loco--l I ouO 
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LOCAL 1000 

= .. SEIU 
Str<mg~ Tcgell1~r 

Union Proposal 

Bargaining Unit 14 

Date '] / ool l?l 
~ Z,:9:J Proposal No: 1 

The Union proposes the following rollover language: 

13.9.14 Letters of Instruction (LOl)/Work Improvement 

Discussion (WID) (Unit 14) 

·"f1 S61,u LouJ lOOO 
A. LOI/WID (as well as counseling memos, informal 

letters of reprimand, letters of warning, etc.) shall 

contain a specified expiration date, not to exceed one 

year if there has been no recurring behavior, upon 

which the employee may request the removal of 

same. Upon request to the Appointing Authority or 

his/her designee, they shall be removed and 

destroyed, unless the employee requests the 

documents be returned to them for their own disposal. 

;(/ 

"Air -tf 

B. LOI/WID shall be issued in a timely fashion, , 1~19 Q__, 

generally within thirty (30) days from when the E,_: g) O 

incident occurred or from the date the investigati~· -- ~\\LWM 

is completed. ~ ..l;JAv<--
1 J 1 /i u 

C. In cases where departmental staff are investigatin~g(YJ-A'I, .. ::,,((~~ 

an employee in a situation which adverse action 7 1
t~ 

potentially may follow, and the decision is mad~~ 
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give the employee an LOI/WID, the LOI/WID shall be 

issued in a timely fashion, generally within thirty (30) 

days from the decision to give the employee an 

LOI/WID. 

D. This provision shall not be circumvented by calling 

the document by another title such as: Letter of 

Informal Discussion, Employee Counseling Record, 

or Letters of Contact. These types of "minor" 

corrective memos are to be placed in the employee's 

supervisory file, but not in the official personnel file. 

E. The employee shall have the right to submit a rebuttal 

to any LOI/WID, or any such comment referred to in 

subsection D above. The rebuttal shall be submitted no 

later than thirty (30) days after issuance of the LOI/WID 

to the employee, unless mutually agreed by the 

Th Appointing Authority's authorized representative and 

the employee or his/her representative. The rebuttal 

shall be attached to the applicable LOI/WID. 

-1 l "SC) [l \ e__ 
.z_:(J) 

"T7t- wlO Loeo,l lOOD 

~tffii 
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LOCAL. 1000 

:2 • 
SEIU 
Strongu Togetl\er 

5'132 c.) /Oo() 

qV-1£~ 
'lre:ti;,t\ I'! 
Bargaining Unit 15 

Date --------

I AL t;i 1, pfa..c-A I 
~ 1>/}..:g 1q 

Proposal No: 

-;Uf~ The Union proposes the following rollover language: 

~ ~ 13.9. 15 Letters of Instruction (LOl)/Work Improvement\~~ 

Discussion (WID) (Unit 15) ~\/~'

Letters of Instruction and Work Improvement Discussion a.2 ,e:,/ __.--

'li~o.&cul 
/' 

memos shall contain an expiration date, not to exceed 
!V}N 

one year, at which time the employee may request the 

~ removal. When requested, the counseling memo shall 

be removed and given to the employee. 
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LOCAL 1000 

:2 • 
SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date 8}/f/ );/0/9 

~A -J)- pM 
If.) J, ' The Union proposes the following rollover language: 

Proposal No: 1 

V 13.9.17 Letters of Instruction (LOl)/Work Improvement 

Discussion (WID) (Unit 17) 

~ 
JLJ!L 

.0vo 

A. LOI/WID (as well as counseling memos, informal 

letters of reprimand, letters of warning, etc.) shall 

contain a specified expiration date, not to exceed 

one year if there has been no recurring behavior, 

upon which the employee may request the 

removal of the same. Upon request to the 

appointing authority of his/her designee, they 

shall be removed and destroyed, unless the 

employee requests the documents be returned to 

them for their own disposal. 

B. LOI/WID shall be issued in a timely fashion, 

generally within thirty {30) days from when the 

incident occurred or from the date of discovery of 

the incident that forms the basis for the LOI/WID. 

C. In cases where the departmental staff are 

investigating an employee in a situation which 
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adverse action potentially may follow, and the 

decision is made to give the employee an 

LOI/WID, the LOI/WID shall be issued in a timely 

fashion, generally within thirty (30) days from the 

decision to give the employee an LOI. This will 

not prevent the parties from negotiating a formal 

adverse action down to an LOI/WID. 

D. This provision shall not be circumvented by 

calling the document by another title such as: 

Letter of Informal Discussion, Employee 

Counseling Record, Letters of Contact, or 

Expectations of Work Performance memos. 

These types of "minor" corrective memos are to 

be placed in the employee's supervisory file, but 

not in the OPF. 

E. The employee shall have the right to submit a 

rebuttal to any LOI/WID, or any such comment 

referred to in paragraphs A and D above and/or 

section 13.1 paragraph C of this Contract. The 

rebuttal shall be submitted no later than thirty (30) 

days after issuance of the LOI/WID to the 

employee unless mutually agreed by the 

appointing authority's authorized representative 
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and the employee or his/her representative to 

extend this time frame. The rebuttal shall be 

attached to the applicable LOI/WID and shall 

remain in the files only as long as the underlying 

document. 

F. Disputes concerning this section are 

grievable to Step 3 (Cal HR) pursuant to 

Article 6, of the Grievance and Arbitration 

Procedure of this Contract. 

G. Upon the employee's written request, all official 

Notices of Adverse Action, all documentation 

leading to or supporting or proposing such action, 

and all SPB decisions rendered in such cases will 

be purged from the employee's file(s) after three 

(3) years if there has been no recurring behavior. 

H. Although any performance problem may be 

addressed in an employee's annual performance 

evaluation, the evaluation shall contain no 

reference to the issuance of an LOI/WID or 

adverse action. 
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LOCAL 1000 

= • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 

/\ .1-1\ -I'\ 
The Union proposes the following rollover~~a e: ~. 

13.10.1 Education and Training (Unit 1) ·' j '{\ ~,-\·Pi,tt.-

A. It is the policy of the State to assure q al# tJ>fPI ¥' ~ 
service to the public by developing the skills an \~ ~.,. 

abilities of State employees through training and \.0 · 
education activities. These interests are served 

~~i~ by having competent employees capable of 

maintaining productivity, able to adjust to changes 

in service requirements, and prepared to assume . 11' -r: . ·. 
increased responsibilities. JAJ{J)-.YvfJ /;.. 

~ 
B. Each State department shall make available at the r~ 

site its training policies and, annually, its training course 

list. Each department shall provide to the Union a copy 

of its training courses. 

C. Working within budgetary and workload 

constraints, each State department, through its 

annual training plan process, will provide training 

in handling hostile and threatening behavior. 

D. Employees may request training courses. Training 

Page 1 of 8 7/22/20191:36 PM 
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requests shall not be unreasonably denied and the 

reason for the denial shall be in writing to the 

employee. 

~\-,J~ 
~--

E. The parties agree that training on rape prevention, ~ 
sexual harassment awareness, managing assaultive ~

behavior and stress reduction are appropriate 

subjects for high priority consideration by the 

appropriate Joint Labor/Management Health and 

Safety Committees. 

F. The State and the Union recognize that certain 

benefits accrue to the State and employees through 

participation in professional job related seminars, 

conferences and conventions. The State, working 

within the framework of budgetary and workload 

constraints, will support such activities. 

G. Training Categories/Definitions: 

1. Job-Required Training, including safety 

training, is designed to assure adequate 

performance in an employee's current 

assignment or classification and 

training necessary for newly 

employees; refresher training 

includes 

assigned 

for the 

tJ'le:::
'tf) 

,w 

~ 01 
Gt, 

v-· 
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Page 3 of 8 

maintenance of ongoing programs; and 

training mandated by law or other State 

authority. 

5-(.Jz ....-------· 
----

2. Job-Rela;ed Training is designed to increase~ 

an employee's job proficiency and includes \ 

training to improve job performance above the 

acceptable level of competency established 

for specific job assignment or classification, 

and training to prepare an employee for 

assuming increased responsibility. 

3. Career-Related Training is designed to assist 

an employee in the development of career 

potential and is intended to help provide an 

employee with an opportunity for self

development while also assisting in the 

achievement of the State's mission. This 

training does 

employee's 

assignment. 

not have to be related to the 

current classification or 

4. In-Service Training is sponsored, 

administered or contracted for, by the State for 

its employees. Such training includes courses 

~ 
~ 
q) 

~ 
~ 

c;:_ ( 

yfL--
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or activities designed and administered by · la--
State departments individually or in joint :$ ~--,,,_.....-
agreement; offered by CalHR; designed or 

contracted exclusively for the State through~ 

private consultants or firms, regional training f 
centers, accredited colleges or universities, or 

other non-State agencies. 

;(.''· 
")'\.---· 

Cvp-

8) 
5. Out-Service Training is sponsored by a non

/6b 
State agency and is open to the public as well /77 
as State employees. :/)f(h 

are training activities · f 6. Training conferences 

conducted primarily for educational 

development purposes and not primarily for 

professional and social affiliation purposes. 

Training conferences may be a job-required, 

job related, or career related training activity. 

H. The State agrees to reimburse employees for 

expenses incurred as a result of passing training 

or education courses required by the department 

to assure adequate performance or increase 

current job proficiency. When such courses are 

offered during normal working hours, the 

[A, 

~ 
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employee shall receive his/her regular salary. '5-\1,.k---/·---· When such courses are taken outside of normal 

working hours, an employee in Work Week Group cv/ 
2 shall be reimbursed in cash or the work hours \ 

may be adjusted on an hour-for-hour basis <__. .. -
commensurate with the hours necessary to attend ~--

classroom instruction. The reimbursement will 

include: 

1. Tuition and/or registration fees. 

2. Cost of course-related books. 

3. Transportation or mileage expenses. 

4. Toll and parking fees. 

5. Lodging and subsistence expenses. 

An employee who does not satisfactorily 

complete a training or education course required 

by the department according to the department's 

predetermined standards shall not be eligible for 

reimbursement of tuition and other necessary 

expenses and shall agree to return any advance 

payment received. 

I. Reimbursement for the above expenses shall be in 

<GJ 
!4l') 

<7fv, 
dV 
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accordance with Article 12 of this Contract. >-1,,l--
J. When assigning or approving an employee for 

career-related out-service training, or job-related 

training, the department may establish policies 

regarding: 

------
~ 

. 1. Allocation of time with pay (including 

adjustments of work hours) for assignments 

during normal working hours, and 

/' &-,---··· 
O'V'i-
q;j) 

/CC) 

~ 
2. Reimbursement for tuition and other necessary \V · 

expenses. 

Except as established by the department, 

reimbursement should be for fifty percent (50%) and 

may be up to one hundred percent (100o/o) of costs 

incurred. Reimbursement for travel and per diem 

shall not be allowed for an assignment during non

working hours, except when the appointing power 

determines that such reimbursement is justified in 

order to avoid substantial inequity. 

K. The employee or his/her estate shall receive 

reimbursement for tuition and other necessary 

expenses, if the training assignment is terminated prior 

to completion either: (1) at the convenience of the 

~e_ 

~ 
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State, or (2) because of death, prolonged illness, -,S\.,;~L .. __ ---disability, or other eventuality beyond the control of the -

employee. 

L. To the extent practicable and within available 

training resources, the department shall arrange 

for counseling, education, and training of 

employees as may be reasonably needed to 

prepare them for placement in other State civil 

service positions when their positions have been 

and are about to be chc:\nged substantially or 

eliminated by automation, technological changes 

or other management initiated changes. 

-/~ ----~-~"' 
OVv-' 
so 
l(l') 

t!/1/7 

M. Each department, upon request of an eligible 

employee as defined in the subsection 

r:z 
~ 

concerning Class A and Class B Driver's .8i'{~ 

Licenses, will make available any information @:k 
XfY 'ti' 

prepared by the Department of Motor Vehicle5 ~ 
(OMV) covering the commercial driver's '\ 

license examination. 

N. The State shall provide to all employees, two 

days per fiscal year (without loss of 

compensation) for activities such as, 
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professional association activities, professional 

and/or personal development seminars, etc., to 

promote professional and/or personal growth 

and to enhance professional and/or personal 

goals. These activities are at the employees' 

expense and therefore the choice of activity is at 

the employee's discretion. This time shall be 

requested and approved in the same manner as 

vacation/annual leave. Such time shall not be 

accumulated. 
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LOCAL 1000 

t • 
SEIU 
S!lnngC{ TogcthW 

Union Proposal 

Bargaining Unit 3 

Date _______ _ 

lA Proposal No: 1 

i l ' aA The Union proposes the following rollover language: 

11 : r1 f fV\ 13.10.3 Education and Training (Unit 3) 

\ ( ( °' A. The State agrees to reimburse Unit 3 employees 

~ '7 for expenses incurred as a result of satisfactorily J1~ 

'-Y/Y(J 

.AV 

~ 

~ 
~ 

~ 

completing training or education courses required 

by a department to assure adequate performance. IJ.t~L/ 
l~~ Such reimbursement shall be limited to: 

1. Tuition and/or registration fees; 

2. Cost of course-required books; 

3. Transportation or mileage expenses; 

4. Toll and parking fees; 

5. Lodging and subsistence expenses. 

Where applicable, reimbursement rates for the 

above expenses shall be in accordance with 

Article 12, section 12.1 of this Contract. 

B. If the State agrees with a Unit 3 employee's 

participation in non-required career-related 

.~ 

·1i-Y 
;:r,;l!(f 
~ 
(n~ 
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training, the State may reimburse to employees 

for up to fifty percent (50°/o) of tuition, fees, and 

books, not to exceed department limits after the 

employee has satisfactorily completed the 

course. Travel, per diem, and miscellaneous 

expenses are not reimbursable. Normally, 

attendance will be on the employee's own time. 

C. Advance Application -An employee may 

receive reimbursement for tuition or other 

necessary expenses only if application is made 

prior to enrollment in an out-service training 

program or when the employer has requested 

the employee attend. 

D. Incomplete Assignment 

Page 2 of 6 

1. General 

An employee who does not satisfactorily 

complete an out-service training assignment 

shall not be eligible for reimbursement of 

tuition and other necessary expenses and 

shall agree to return any advance payment 

received. 

2. Exceptions 

7/19/20191:33 PM 
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The employee or his/her estate shall receive 

reimbursement for tuition and other necessary 

expenses: 

a. At the convenience of the State provided 

that the training facility reports 

satisfactory performance by the 

employee during the assignment; or 

E. Employee Obligations and Agreement -An employee 

assigned to full-time out-service training shall agree 

in writing to reimburse the State within thirty (30) 

calendar days for tuition costs and other expenses 

paid to him/her by the State if, after completion of the 

training assignment, he/she does not continue 

employment in State service, for a period of six (6) ~ ~ months or twice the period of training, whichever is 

greater. 

F. New employees will, within a reasonable time after 

reporting to work, be given an orientation of the 

department. 

~ 
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G. CalHR and the Department of Rehabilitation shall 

jointly formulate procedures for the selection and 

orderly referral of disabled State employees who 

can be benefited by rehabilitation services and 

might be retrained for other appropriate positions 

within the State service. The Department of 

Rehabilitation shall cooperate in devising training 

programs for the disabled employees. Management 
I 1.,/A#'" 

shall provide the Union an opportunity to discuss 

and make recommendations regarding formulation 

of said procedures. 

H. The State and the Union recognize that certain 

benefits accrue to the State and Unit 3 employees 

through participation in professional job-related 

conferences and conventions. The State, working 

within the framework of budgetary and workload 

constraints will support such activities as are of value 

to the State. ,,, 
I. Training mandated by the department head or 

designee shall not be deducted from educational 

leave balances unless as a result of section J below. 

However, it is the employee's responsibility to 

maintain a valid credential as a condition of 
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employment. 

J. When a Unit 3 employee is required to obtain an 

additional, new or modified credential, the affected 

department will meet in good faith upon request of 

the Union, to explore procedures and methods of 

obtaining such new or revised credentials. 

K. Working within budgetary and work load constraints, 

each department through its annual training plan I 

process, will provide training in handling hostile and 

threatening behavior where required for job 

performance. 

control is an appropriate subject for high priority 

consideration by the appropriate Joint 

Labor/Management Health and Safety Committee. 

M. The State shall provide to all employees, two days 

per fiscal year (without loss of compensation) for 

activities such as, professional association 

activities, professional and/or personal development 

seminars, etc., to promote professional and/or 

personal growth and to enhance professional and/or 

personal goals. These activities are at the 

Page 5 of 6 7/19/20191:33 PM 
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employees' expense and therefore the choice of 

activity is at the employee's discretion. This time 

shall be requested and approved in the same 

manner as vacation/annual leave/personal 

necessity leave. Such time shall not be 

accumulated. 

N. This section shall apply to Unit 3 civil service and 

exempt employees. 

£,k~ 
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LOCAL IO~P, 

= !11111 SEIU 
Stronger Toge\h~r 

Union Proposal 

Bargaining Unit 11 

Date _______ _ 

10 \1A \ V\ 
V, \ c)~vr 

Proposal No: 1 

The Union proposes the following rollover language: 

13.10.11 Education and Training (Unit 11) 

A. It is the policy of the State to assure quality service 

to the public by developing the skills and abilities of 

employees through education and training activities. 

These interests are served by having competent 

employees capable of maintaining productivity, able 

to adjust to changes in service requirements, and 

prepared to assume increased responsibilities. 

B. The State shall provide to all employees, two 

days per fiscal y'E;iar (witb~oyt los~pf "'-- ,r;,-.-- v~ ·-r.c..., O"l 1)\ I l))\ \ ·,'V-r I 

compensation)4or activi ies such as/ 

professional association activities, professional 

and/or personal development seminars, etc., to 

promote professional and/or personal growth 

and to enhance professional and/or peT~~al.i ( VI I tt'\ !.{ t'ZJ/p"" 
goals. These activities are at the em~ .e,~ \o\.\e.e. '.S 

expense and therefore the choice of activity is at 

the employee's discretion. This time shall be 
~ '{:..., >:>r-
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requested and approved in the same manner as 

vacation/annual leave. Such time shall not be 

accumulated. 

C. Each State department shall make its training 

policies and, annually, its training course list 

available at work sites. Each department shall 

provide annually and upon request by the Union a 

copy of its training course list and its training 

budget as it appears in the Governor's Budget. 

Budgeted training funds shall not be used for 

training private sector contract employees who 

would do the work normally performed by 

bargaining unit employees. 

D. New employees to a department shall, within 

sixty (60) days after reporting to work, be 

given an orientation session by their 

supervisor or other departmental 

representative. 

E. Individual Development Plans (IDP) 

1. Each State department shall be required to 

complete an annual IDP for each permanent 

/\.full-time employee and for \11 employees 
,..\ ~ L\ :'??;! i1"""' '0'1 \-'IA ~t\ '\(" r,;. \ 

w ~· 
l.,y 
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who work seven hundred and fifty (750) 

hours or more annually. 

2. The State agrees to provide training 

opportunities and funding to fulfill the training 

courses on an employee's IDP when and 

subject to conditions agreed to between the 

employee and the employee's supervisor in 

the IDP. 

3. An employee's request for attendance at 

scheduled training courses agreed to in an 

IDP for that year shall not be unreasonably 

denied. Reasonable denial would include a 

reduction in the division or program training 

budget. 

4. When operational needs or emergencies 

preclude attendance at training courses 

agreed to in an employee's IDP, the 

employee shall, upon request, be approved 

to reschedule and attend the course based 

on what is convenient for the employee and 

operationally feasible for the State. 

5. Nothing in this section shall be construed to 

<fY-\ ~: ";)"'7,:?-A 

bt \'LP\ \ ('\ .---
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prevent the State from requiring an 

employee to attend training. 

F. The State and the Union recognize that certain 

benefits accrue to the State and employees 

through participation in professional job-related 

meetings, seminars, conferences and 

conventions. 

G. Training Categories/Definitions 

Page 4 of 11 

1. Job-Required Training, including safety 

training, is designed to assure adequate 

performance in an employee's current 

assignment or classification and includes 

training necessary for newly assigned 

employees; refresher training for the 

maintenance of ongoing programs; and 

training mandated by law or other State 

authority. 

2. Job-Related Training is designed to increase 

an employee's job proficiency and includes 

training to improve job performance above 

the acceptable level of competency 

established for specific job assignment or 

~ '-t)'rJ01vvs. ~-
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-f(,,.cv 

t: 7/23/2019 11:11 AM 

l)t(f 



~ 
;4µ. 
@ 

/Jl-, 
/fl;f Page 5 of 11 

classification, and training to prepare an 

employee for assuming increased 

responsibility. 

3. Career-Related Training is designed to 

assist an employee in the development 

of career potential and is intended to 

help provide an employee with an 

opportunity for self-development while 

also assisting in the achievement of the 

State's mission. This training does not 

have to be related to the employee's 

current classification or assignment. 

4. In-Service Training is sponsored, administered 

or contracted for, by the State for its 

employees. Such training includes courses or 

activities designed and administered by State 

departments individually or in joint agreement; 

offered by Cal HR; designed or contracted 

exclusively for the State through private 

consultants or firms, regional training centers, 

accredited colleges or universities, or other 

non-State agencies. 
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5. Out-Service Training is sponsored by a non

State agency and is open to the public as well 

as State employees. 

6. Training conferences are training activities 

conducted primarily for educational 

development purposes and not primarily for 

professional and social affiliation purposes. 

Training conferences may be a job-required, 

job-related, or career-related training activity. 

H. Reimbursement for Job-Required Training Expenses 

~ 
;4~· 

,,~ 
L};f f Page 6 of 11 

1. The State agrees to reimburse employees for 

expenses incurred as a result of job-required 

training consistent with the Business and 

Travel Article of this Contract. When an 

employee's approved participation is identified 

as job-required by the appointing authority, the 

employee shall be fully reimbursed for tuition 

and other necessary expenses that include: 

a. Tuition and/or registration fees; 

b. Cost of course-required books and 

materials; 
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c. Transportation or mileage expenses; 

d. Toll and parking fees; 

e. Lodging and subsistence expenses. 

2. Employees who attend training and education 

courses required by the State shall be 

granted reasonable time off without loss of 

compensation for courses that occur during 

the employee's normal working hours. An 

employee's normal working hours may be 

adjusted so attendance occurs on state time. 

For courses that are scheduled during off

duty hours, such hours shall be considered 

work time and they will be compensated 

according to the employee's designated Work 

Week Group. 

I. Reimbursement for Job-Related Training Expenses 

~ 

(@ 
),J..----&;age 7 of 11 
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1. When participation in training is identiJ'ed}by 
0- <']., (.. ·I) 1 ~ (!'\ 

the appointing authority as"'1job-relate ," ull 

reimbursement of approved training or 

education courses may be provided in 

accordance with the Business and Travel 

Article of this Contract for tuition and other 
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necessary expenses as outlined above for job-
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2. Employees who attend-"Job-related" training 

and education courses may be granted 

reasonable time off without loss of 

compensation for courses that occur during 

the employee's normal working hours. When 

job-related training occurs outside of normal 

working hours, an employee's normal working 

hours may be adjusted so attendance occurs 

on state time. For courses that are scheduled 

during off-duty hours, such hours may be 

considered work time and would be 

compensated according to the employee's 

designated Work Week Group. 

J. Career Related or Upward Mobility Training Expenses 

~ 
~ 

fa...-
Qtjt' Page 8 of 11 

1. When participation in training is _ident!"fieq by , { 
'(.L. 01, '1-t/lt:ii '/.? pvv-

the appointing authority as-""career-re ated" or 

as part of an upward mobility plan, the State 

will reimburse employees for fifty percent 

(50%) and may be up to one hundred percent 

(100%) of course required books, tuition, 
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materials and registration fees of approved 

training or educational courses. 

2. Normally the employee will attend the training on 

his or her own time, unless otherwise agreed to in 

accordance with departmental policies or any 

other section of the MOU. 

K. An employee who willfully or negligently fails to 

satisfactorily complete a training or education 

course (required or approved by the department) 

as specified by the training provider shall not be 

eligible for reimbursement of tuition and other 

necessary expenses, and shall return any 

advance payment received. 

L. The employee or his/her estate shall receive 

reimbursement for tuition and other necessary 

expenses incurred, if the training assignment is 

terminated prior to completion either (1) at the 

convenience of the State, or (2) because of death, 

prolonged illness, disability, or other eventuality 

beyond the control of the employee. Expenses 

subject to reimbursement pursuant to this 

subsection shall be limited to those that the 

'-<r"' \{_~ ?flr"" 
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employee would have otherwise been entitled to 

receive pursuant to this Contract. 

M. To the extent practicable and within available 

training resources, the department shall 

arrange for such counseling, education, and 

training of employees as may be reasonably 

needed to prepare them for placement in other 

State civil service positions when their positions 

have been and are about to be changed 

substantially or eliminated by automation, 

technological changes, or other management 

initiated changes. 

N. Each Department, upon request of an eligible 

employee as defined in the Class A anp Class 
i) l'\ll"e~ t I{ ,v-:,. · ,,., (''2A j l 1 {/; ";;) 7 r'V" 

B Commercial D.r.i.ver..!.s-'License section of thfs 

Contract, will make available any public 

information prepared by the OMV covering the 

commercial driver's license examination. 

0. Each State department, through its annual 

training plan process, will provide employees 

training in handling hostile and threatening 

behavior where required for safety purposes. 
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P. The parties agree that training on rape prevention, 

sexual harassment awareness, managing 

assaultive behavior and stress reduction are 

appropriate subjects for high priority consideration 

by the appropriate Joint Labor/Management Health 

and Safety Committees . 

./.""""IL- Lt I 97 :::Z, \""' 

, \ V\ ~'1 \niA\ LI\ 

r~LJ&D 

~~r-
JIJ. .,.. -
IJl~~~ ~;;;ofll 



LOCAL 1000 p 'If --~ 
10~-fM ~~ 

Union Proposal 

Bargaining Unit 21 

Date '1 / 3e/J Cf 
Proposal No: 1 

The Union proposes the following rollover language: 

13.10.21 Education and Training Required by Department 

(Unit 21) 

---:tl'JfJ!q 
A. The State agrees to reimburse Unit 21 employees 

for expenses incurred as a result of satisfactorily 

completing training or education courses required 

by a department to assure adequate performance. 

Such reimbursement shall be limited to: 

1. Tuition and/or registration fees; 

2. Cost of course-required books; 

s+att 
~~ll.-~ '-'(Y\rAM ~ '11""' 

t--'-9 

3. Transportation or mileage expenses; 

4. Toll and parking fees; 

5. Lodging and subsistence expenses. 

Where applicable, reimbursement rates for the 

above expenses shall be in accordance with 

Article 12, section 12.1 of this Contract. 

B. An employee may receive reimbursement for 
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tuition or other necessary expenses only if 

application is made prior to enrollment in an out

service training program or when the employer has 

requested the employee attend. 

C. An employee who does not satisfactorily complete 

an out-service training assignment shall not be 

eligible for reimbursement of tuition and other 

necessary expenses and shall agree to return any 

advance payment received. However, the 

employee or his/her estate shall receive 

reimbursement for tuition and other necessary 

expenses: (a) at the convenience of the State, 

provided that the training facility reports 

satisfactory performance by the employee during 

the assignment; or (b) because of death, 

prolonged illness, disability or other event beyond 

the control of the employee. 

D. Training mandated by the department head or 

designee shall not be deducted from educational 

leave balances unless as a result of section E 

below. However, it is the employee's responsibility 

to maintain a valid credential as a condition of 

employment. 
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E. When a Unit 21 employee is required to obtain an 

additional, new or modified credential, the affected 

department will meet in good faith upon request of 

the Union, to explore procedures and methods of 

obtaining such new or revised credentials. 

~ 
~~ 

/~.,}I, 0,-~> It 
-o n tsu 

Page 3 of 3 7/19/201911:47 AM 



&01t 
~ 
le'~ 

,·/111L( 
l 

t· 
, /C 

\l'-{J 

LOCAL 1000 :. • 
SEIU 
Stnmge,' Togdmf 

Union Proposal 

Bargaining Unit 4 

Date i/3oj19 
/0 .'Z 3 a, l'l1 , Proposal No: 1 

The Union proposes the following rollover language: 

13.11.4 Upward Mobility and Training (Unit 4) 

A. It is the policy of the State to assure quality service 

to the public by developing the skills and abilities of 

State employees through training and education 

activities. These interests are served by having 

competent employees capable of maintaining 

productivity, able to adjust to changes in service 

requirements, and prepared to assume increased 

responsibilities. 

'B. The State shall provide to all employees, two days 

per fiscal year (without loss of compensation) for 

activities such as, professional association 

activities, professional and/or personal development 

seminars, etc., to promote professional and/or 

personal growth and to enhance professional and/or 

personal goals. These activities are at the 

' 

employees' expense and therefore the choice of 1 J 2>0 / 11 
activity is at the employee's discretion. This time /i., 4 n. IO ;h'.':,. a.,L 

• \,.'.'./ l)li"-. m · 
1
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shall be requested and approved in the same 

manner as vacation/annual leave. Such time shall 

not be accumulated. 

C. The State agrees to reimburse Unit 4 employees for 

expenses incurred as a result of satisfactorily 

completing training or education courses required by 

the department to assure adequate performance or 

increase job proficiency. Such reimbursement shall be 

limited to: 

1. Tuition and/or registration fees; 

2. Cost of course-required books; 
'1 t "'ol \.. ill 

-'\~ C!., lo: L> 
~ 3. Transportation or mileage expenses; 

4. Toll and parking fees; 

5. Lodging and subsistence expenses. 

D. Reimbursement for the above expenses shall be in 

accordance with the Business and Travel Expense 

provision of this Contract. When training occurs 

during normal working hours, the employee shall 

receive his/her regular salary. When required training 

occurs outside of normal working hours, Unit 4 

employees shall be reimbursed in cash or CTO, in 

&< 
~%)\!Cf 
~;~10.t,i 
f3LvJ 
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accordance with their Work Week Group, or the work 

hours shall be adjusted on an hour-by-hour basis for 

the hours of classroom instruction. 

E. If the State agrees with a Unit 4 employee's 

participation in non-required career-related training, 

the State may reimburse the employee for up to fifty 

~ 8-,, 
.............. ,-1-"-\ l '\. o; 7.,,.3 
--1l~~ 

percent (50o/o} of tuition, fees, and course-required 

books, not to exceed department limits after the 

employee has satisfactorily completed the course. 

Travel, per diem, and miscellaneous expenses are 

not reimbursable. Normally, attendance will be on the 

employee's own time. 

F. An employee may receive reimbursement only if 

application is made prior to enrollment in non

required career-related training. 

G. With prior authorization by a department head or 

designee, the State may reimburse Unit 4 

employees up to one hundred percent (100%) of 

the cost for course-required books, tuition, and/or 

provide an amount of time off without loss of 

compensation for attendance at upward mobility 

and career-related training. Release time without 

crc~~\19 
~103 

2~ 
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loss of compensation may be for up to one hundred 

percent (100%) of the time required for course 

attendance. Both parties agree and understand that 

a different amount of reimbursement and release 

time may be provided to employees with the same 

or similar situations. 

H. An employee who does not satisfactorily 

complete a non-required career-related training 

course shall not be eligible for reimbursement of 

expenses and shall agree to return any advance 

payment received. The employee or his/her 

estate shall receive reimbursement for authorized ---i l 1,.'tl\ l '\ 
~!'°'s I 'J 3 
@, \.v · V expenses if the training is terminated prior to 

completion either: 

1. At the convenience of the State, ~~ a~ provided that the training facility 

reports satisfactory performance by 

the employee during the training; or 

2. Because of death, prolonged illness, 

disability, or other eventuality beyond the 

control of the employee. 

11k 
fb~ 

I. To ensure equitable treatment among employees, 
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each department shall make available to interested 

employees its training policy. Unit 4 employees 

may make application for scheduled training 

courses. Each department shall give consideration 

to all requests for training. If denied, the reason for 

the denial shall be provided in writing to the 

employee. 

J. To the extent practicable and within available 
\~b\\ ~ 

training resources, the department shall ~ "1 , 7-3 
1,,D, 

arrange for such counseling, education, and e.,.,~ 
training of employees as may be reasonably Oi~\<ID~ 
needed to prepare them for placement in other ~ \OQ)D 

State civil service positions when their positions ~ 
have been and are about to be changed 

substantially or eliminated by automation, 

technological changes, or other management 

initiated changes. 

K. The parties agree that training on rape 

prevention, sexual harassment awareness, 

managing assaultive behavior, and stress 

management are appropriate subjects for high 

priority consideration by Joint 

Union/Management Health and Safety 

~ {!JV 
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Committees. 

L. Each department shall develop and maintain a 

written upward mobility plan as specified in the 

SPB's guidelines for Administering Departmental 

Upward Mobility Employment Programs 

(Guidelines) revised March 2000. Government 

Code section 19401 requires each State 

department to have an effective upward mobility 7,,\,\\"'I 

program. As used in this section, upward mobility~ 12;? . 
is the planned development and advancement of@_,, \.~~ 

employees in low-paying occupations to entry ~~\~~ 
level technical, professional, and administrative -@¥Yt-
positions in State departments. {)!;', 

M. Upon Union request, each department shall 

provide the Union with a copy of its upward 

mobility plan. If the department makes revisions to 

the plan, the State shall provide the Union with a 

copy. 

N. Upon employee request, each department 

agrees to make available its plan and/or 

information regarding Upward Mobility Training 

for its Unit 4 employees. Departments with 

()Ttc 
/) .,_ v-Y 
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internal websites will post the upward mobility 

plans on the department's internal website. 

0. Each department shall appoint an upward 

mobility program coordinator to coordinate, 

monitor and report the department's upward 

mobility program efforts. At work sites with 

twenty-five (25) or more Unit 4 employees, at "\:~ '\\1>"~ ll\ 
least one manager or supervisor will be assigned 

0
\.,0 '· 75 

the responsibility of assisting Unit 4 employees in ~
1

\,io\\'\ 
obtaining information on the department's upward ~ \o3d' 
mobility program(s) and related services. ~'j,, 

~'~ ~r-:2 
IA,U~ 

~ 
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LOCAL 1000 

:2 ' SE/U 
s1rw,ger Together 

Union Proposal 

Bargaining U it 14 

Date '30 l ~ 
i ·.s~ Proposal No: 1 

The Union proposes the following rollover language: 

13.11.14 Upward Mobility and Training (Unit 14) 

14- £e;ll) ~ ltW 

,,e( 

A. The State agrees to reimburse Unit 14 employees 

for expenses incurred as a result of satisfactorily 

completing training or education courses required 

by the department to assure adequate 

performance or increase job proficiency. Such ~ 
rf reimbursement shall be limited to: \!\ 

1. Tuition and/or registration fees; -7 ( oC:>( l CC 
(:_, C, ;~ 

2. Cost of course-required books; , A I\ 1\-'. 0. 
\_\~\VMGUt 

3. Transportation or mileage expense~ ~ 

4. Toll and parking fees; (JO • , 
~/,IJ'tiv 

5. Lodging and subsistence expenses._ !f;.M A ; 7.---~<'-~N-J .. 
B. Reimbursement for the above expenses s1'iall be~·n 

. ~- .. 
accordance with the Business and Travel Expense ~ 

provision of this Contract. When training occurs 

during normal working hours, the employee shall 
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receive his/her regular salary. When required training 

occurs outside of normal working hours, Unit 14 

employees shall be reimbursed in cash or CTO, in 

accordance with their workweek group, or the work 

hours shall be adjusted on an hour-by-hour basis for 

the hours of classroom instruction. 

C. If the State agrees with a Unit 14 employee's 

participation in non-required career-related training, 

the State may reimburse the employee for up to fifty 

percent (50%) of tuition, fees, and course-required 

books, not to exceed department limits after the ~ 
employee has satisfactorily completed the course. 

1 
\ 1,0\ l ~ 

Trave'., per diem, and miscellaneous expe~ses are f?~2. .. ~~ 
not reimbursable. Normally, attendance will be on ttie ···-·· 

-~ 
"· 

employee's own time. 

D. An employee may receive reimbursement only if 

application is made prior to enrollment in non

required career-related training. 

E. With prior authorization by a department head or 

designee, the State may reimburse Unit 14 

employees up to one hundred percent (100%) of the 

cost for course-required books, tuition, and/or 

-· 
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provide an amount of time off without loss of 

compensation for attendance at upward mobility and 

career-related training. Release time without loss of 

compensation may be for up to one hundred percent 

( 100%) of the time required for course attendance. 

Both parties agree and understand that a different 

amount of reimbursement and release time may be 

provided to employees with the same or similar 

situations. 

F. An employee who does not satisfactorily complete a ~ 
non-required career-related training course shall not I L~:f~( L q 
be eligible for reimbursement of expenses and shall ~ 2,~{!) 
agree to return any advance payment received. The 

employee or his/her estate shall receive 

reimbursement for authorized expenses if the 

training is terminated prior to completion either: 

1. At the convenience of the State, provided 

that the training facility reports 

satisfactory performance by the 

employee during the training; or 

2. Because of death, prolonged illness, disability, 

or other eventuality beyond the control of the 

-- ' 

f;\~ 
~ 
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employee. 

G. To ensure equitable treatment among employees, 

each department shall make available to interested 

employees its training policy. Unit 14 employees may 

make application for scheduled training courses. 

Each department shall give consideration to all 

requests for training. 

H. To the extent practicable and within available 

training resources, the department shall arrange ~ 
for such counseling, education, and training of t { '3t:J \ \\ 
employees as may be reasonably needed to L-: ~ 
prepare them for placement in other State civil --~ 

service positions when their positions have been 

and are about to be changed substantially or 

eliminated by automation, technological changes, 

or other management initiated changes. 

I. The parties agree that training on rape prevention, 

sexual harassment awareness, managing assaultive 

behavior, and stress management are appropriate 

subjects for high priority consideration by Joint 

Union/Management Health and Safety Committees. 

J. Each department shall develop and maintain a 

t;,lvJ 
~ 
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written upward mobility plan as specified in the 

State Personnel Board's guidelines for 

Administering Departmental Upward Mobility 

Employment Programs (Guidelines) revised March 

2000. Government Code section 19401 requires 

each State department to have an effective 

upward mobility program. As used in this section, 

upward mobility is the planned development and 
T~ advancement of employees in low-paying . ( C\. 

occupation.• to entry le~~I te~hnical, professional, ~ °'t't 
and adm1n1strat1ve pos1t1ons in State departments._______ ' 

~ Upon Union request, each department shall 

provide the Union with a copy of its upward 

mobility plan. If the department makes revisions to 

the plan, the State shall provide the Union with a 

copy. Upon employee request, each department 

agrees to make available its plan and/or 

information regarding upward mobility training for 

its Unit 14 employees. Each department shall 

appoint an upward mobility program coordinator to 

coordinate, monitor and report the department's 

upward mobility program efforts. 

K. Requests for training will not be unreasonably denied. 

6\, 
~ 
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L. Travel advances, if requested, shall be provided in 

accordance with the Allowances and Reimbursement 

Article of this Contract. 

M. The State shall provide to all employees, two 

days per fiscal year (without loss of 

compensation) for activities such as, 

professional association activities, professional 

and/or personal development seminars etc., to 

promote professional and/or personal growth 

and to enhance professional and/or personal 

goals. These activities are at employees' 

expense and therefore the choice of activity is at 

the employee's discretion. This time shall be 

requested and approved in the same manner as 

vacation/annual leave. Such time shall not be 

accumulated. 

TA- S8-t o l<>vJ l ooo 
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LOCAL 1000 

=- • SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 15 

Date <? / 2. / l°\ 
e. 2, :r;-z_ Proposal No: 2 

561 
u iooa The Union proposes the following language: 

11-f ~~~-3-~11.15 Jointl_Labor Management Committee on 

j\ \)~-, \ Upward Mobility and Career Development (Unit 15) 

~~ W A. The State and the Union agree to establish a Unit \\ 

'lt~D &c_~ 15 Joint Labort_Management Committee on 1Kd g\ ~'3 ,~ °1 
~A.:, Upward Mobility and Career Development, in e 

-· which career opportunities are developed and 1~:~\_.k,v{.,\M, ~ 
published. rJ~ ~"-,, 

B. The Committee shall consist of twelve ( 12) 
V . 

members. Six (6) members shall be selected by k-_-· , 
the State, one each from the California ~e_,.~ 
Department of Corrections and Rehabilitation -

Division of Adult Institutions (CDCR:DAI}, 

California Department of Corrections and 

Rehabilitation-Division of Juvenile Justice (CDCR-

DJJ}, Department of General Services (DGS}, 

Department of Developmental Services (DDS}, 

. Department of State Hospitals (DSH}, 

aooEmployment Development Department (EDD1 

and the California Department of Veterans Affairs 
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~LP 

~ 
Jt--,./2_ 
~J 

\C'J> 
K 

(CalVet}. Six (6) members shall be selected by 

and represent SEIU Local 1000. In addition, the 

committee shall be co-chaired by one 

management and one labor representative. The 

function of the committee shall be as follows: 

1. Review each department's "Summary of 

Upward Mobility Report" which include 

annual goals that include the number of 

employees expected to progress from 

positions in low paying occupational groups 

to entry level technical, professional, and 

administrative classifications, and the 

timeframe within which this progress shall 

occur. 

2. Develop content for a Career 

Development resource document that 

includes (but is not limited to) the 

following items: 

a. How to interview for a job 

~ l,l-i..\{\ 
'2' Q ~ . ::>'\. I 

D'fO 
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b. A map of the steps in getting a state job and 

a promotion 

Page 2 of4 

c. Identification of the levels and types 

of skills needed at different steps in 

the career ladder 

8/2/2019 1:35 PM 
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d. Information on where to find the training 

and education to build your skills 

e. Links to the career information on state 

agency internet sites 

f. Templates and guidelines for writing 

resumes and preparing state applications 

3. Develop a training and development 

program to provide career advancement 

opportunities within the Bargaining Unit 15 

classifications. 

4. Provide information on available apprenticeship 

"\~ 
,q'l 1-, l \_ l\ 

o·-~1 
~ 

~ 
~ 

or other training programs, including qualification~ 

criteria for acceptance into programs. 

5. Identify the minimum requirements of the 

various bridging classes that have been 

identified and develop appropriate training 

opportunity including cooperative arrangements 

with college programs. 

6. Develop and plan upward mobility examinations 

in conjunction with CalHR. 

7. Develop and initiate a candidate selection and 

evaluation process. 

8. Develop and initiate a mentoring and 

coaching plan to provide support, 

8/2/2019 1:35 PM 



encouragement, guidance and resources. 

C. The committee shall meet no less than on a at least 

quarterly basis. 

~ D. The committee shall develop the scope, set the time-

~ line, and prioritize the activities, etc. Union members 

~"""' ' on the committee shall be allowed a reasonable 

'l\ ~(}..., f)/f~J amount of time for committee activity without loss of 

/J lh / compensation. All other expenses shall be the 

·~~ responsibility of each party participating on this 

committee. A1. 1,\ i\~\~ 
\l'lA '3·'-°' 
® 
~ 
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LOCAL IDOO 

= Ii. SE/U 
s1,onger Together 

Union Proposal 

Bargaining Unit 17 

Date ·7/30) L 1 
I 

Proposal No: 1 

The Union proposes the following rollover language: 

13.11.17 Nursing and Upward Mobility Joint 

Labor/Management Committee (Unit 17) 

A. A Statewide Joint Labor Management Committee 

shall be established to review nursing practices 

related to satisfaction in State government, career 

opportunities and development of mechanisms for 

nurses to obtain upward mobility. This could include 

tJ j ;//Nurse Mentoring, appropriate RN supervision and 

~~ other proactive programs. The committee shall 

consist of four (4) members designated by the Union 

and four (4) members designated by the State. Union 

members shall attend committee meetings without 

loss of compensation. The Union and Management 

may invite subject matter experts to speak on 

specific issues. 

B. The committee shall prepare a full written report 

with recommendations made to the Director of the 

California Department of Human Resources. If the 

. 

I ~A / (11"~:/2; 
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parties agree and funds are available, joint 

recommendations may be implemented prior to 

the expiration of this Agreement. 

C. Upon request of the Union, a subcommittee of the 

Nursing and Upward Mobility Joint 

Labor/Management Committee may be convened 

at each department. The subcommittee shall be 

comprised of an equal number of representatives 

. of the Union and the State, not to exceed four (4) 

each. Employees shall suffer no loss of 

compensation as a result of the participation in the 

subcommittee. The subcommittee shall review 

nursing practices related to job satisfaction, career 

opportunities and development of mechanisms for 

nurses to obtain upward mobility within the 

department. This could include Nurse Mentoring, 

appropriate RN supervision and other proactive 

programs. Any recommendations from the 

subcommittee shall be advanced to both the 

department director and the Joint 

Labor/Management Committee noted above. 
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LOCAL 1000 

= Ii SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 4 

Date "1 /1 6 /) "j 
/J!/C, .q,rY\. Proposal No: 1 

The Union proposes the following language: 

13.12.4 Auditor and/or Accountant Upward Mobility 

Program (Unit 4) 

The State agrees to an upward mobility training program for 

Unit 4 employees who are currently employed by the 

Employment and Development Department (EDD}, Board of 

Equalization (BOE}, California Department of Tax and Fee 

Administration (CDTFA), Office of Tax Appeals (OTA) or 

Franchise Tax Board (FTB}. In accordance with Article 

13.11.4, this program is to provide preference for upward 

mobility into the auditing or accountant classifications which 

available training resources. 

, ~oh°\ 
\0~ 7-1; 

~,vw;-_'4_ 

@16~ -1lff)l ft 

~ 
Page 1 of 1 7/15/2019 1:20 PM 



LOCAL 1000 

= • SEIU 
5trOO!Jel' Together 

Union Proposal 

Bargaining Unit 14 

Date J I '?;;o \ Vt 
{iJ <X~'SO Proposal No: 1 

The Union proposes the following rollover language: 

13.12.14 Posting of Vacancies and Job Openings (Unit 14) 

When the State decides to fill any Unit 14 vacancy or job 

opening, it shall be posted on every departmental job 

opportunity bulletin board and distributed to the worksite, 

where Unit 14 employees are utilized. Before filling a 

vacancy, the department will endeavor to post job openings 

at least fourteen (14), but not less than ten (10) calendar 

days prior to the final filling date. 

T.+ StrlLl LouJ tooo 
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LOCAL IOOO 

= • SEIU 
stronger Togemer 

Union Proposal 

Bargaining Unit 17 

Date ----;/}to/} q 
Proposal No: 1 

~t!L- I: o~/17 I n I . - A ~ The Union proposes the following rollover language: 

~ • 

1

- - 13.12.17 Employment Opportunities (Unit 17) 

~artments shall make employment opportunity 

information available to Unit 17 employees by posting such 

( 77 1 
information on a bulletin board that is accessible to Unit 17 

employees twenty-four (24) hours per day at institutions 

2) 1 Irk~ '1 l""i · t-e~<J. 
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LOCAL WOO 

= • SEIU 
Stronge: Togelller 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

13.12.20 Employment Opportunities (Unit 20) 

Departments shall make available employment 

opportunity information to Unit 20 employees. Such 

information shall be posted on a facility bulletin 

board and may be published in weekly bulletins. 

4---
Page 1 of 1 7/23/2019 9:18 AM 



l;f'" 100,11 --· SEIU 
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Union Proposal 

Bargaining Unit 21 

Date -;J1~/t0f 
Proposal No: 1 

The Union proposes the following rollover language: 

13.12.21 Employment Opportunities (Unit 21) 

Departments shall make departmental employment 

ooportunity information available to Unit 21 employees by 

sting on a bulletin board, providing via email and/or 

111,,NBUsting on the department intranet. 

Statewide vacancy information is available on the CalHR 

website at www.calhr.ca.gov. 

~ 
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LOCAL IOOO 

p Ii 
SEIU 
Stroroger Together 

Union Proposal 

Bargaining Unit 11 

Date August 5, 2019 

Proposal No: 1 

The Union proposes the following rollover language: 

13.13.11 Professional Certification or Registration (Unit 11) 

A. For purposes of this section "permanent" means 

that unit member has completed at least one full 

probationary period in a Bargaining Unit 11 

represented classification and achieved 

permanent status in that classification. 

B. The State shall provide to a permanent Unit 11 

employee application reimbursement and up to 

eight (8) hours CTO time at straight rate upon 

successful completion of a Professional 

License or Certification as listed. CTO is 

applicable only when the examination was 

taken on the employee's own time. The 

Professional License or Certification 

examinations are any of the following: 

Page 1 of 3 

· ing 
1. Engineer-in-Train i)i- l::;lt=\11 
2. Engineer vr-1 
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3. Land Surveyor-in-Training 

4. Land Surveyor 

5. Landscape Architect Registration Examination 

(LARE) 

6. Structural Architect Registration 

C. The State shall reimburse permanent 

employee's renewal fees for Professional 

Licenses listed above. 

D. Notwithstanding any other section, the State 

shall reimburse permanent employees for 

engineering general review courses relative to 

the above professional license or certification 

examinations on a one-time basis only. 

Certificate-of-completion shall be required. 

Employees must receive prior approval from their 

supervisor, in accordance with each 

department's procedures, and be signed up to 

take the examination in order to receive review 

course reimbursement. 

E. Employees in remote areas (where review 

courses may be unavailable) will be reimbursed 

11~ \?':~ 
"'.'i(I o~I 1,l) 
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on a one-time basis only for either a 

correspondence course, video tape course, 

personal computer course, purchase of review 

course books or a specially designated course. 

F. State release time, during working hours, 

without loss of compensation will be 

provided for attendance at review courses. 

Transportation costs involved with review 

courses will not be reimbursed by the 

State. 

G. The State will pay a one-time bonus of five 

hundred dollars ($500) to any permanent 

Unit 11 employee who attains any of the 

above applicable license or certification. 
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LOCAL IOQO 

= .. SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 11 

Date _______ _ 

{)~ / lu/ fA 

'.· ,rerr 

Proposal No: 1 

The Union proposes the following rollover language: 

13.14.11 Special Certification Requirements - Caltrans (Unit 

11) 

A. This section applies to incumbents and future 

Caltrans employees in the following classifications: 

Assistant and Associate Steel Inspector, Structural 

and Lead Structural Inspector, Non-Destructive 

testing as described below. 

1. Incumbent employees trained at State expense 

to become certified by the American Welding 

Society (AWS) at acceptable levels described 

below. 

2. Employees hired after November 1998, who 

already possess an active AWS certification for 

/i) .,-t\ l b(l' welding inspection as part of the requirement 

\ / (J \ /II' l~ yw- for participating in the exam process. 

ofi/, ·tc,j l 1 J 3. Employees trained and certified at Level II 

Yj"bJ 1v (limited) in Ultrasonic testing, radiographic 

(/!i;l '];, ;r/J testing, magnetic particle testing, and penetrate 

}1-JJ'-· vi \' 

~~,V i:r 
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testing. 

B. The State will assume the cost of certifying 

incumbents and will pay costs for future re

certification for all employees in this series. 

C. Certification by the AWS may be obtained and is 

acceptable to the department at the following levels: 

American Petroleum Institute, (API) 1103 

American Society of Mechanical Engineers (ASME) 

Section 8 & 9. 

AWS 01 .1 Welding Code 

AWS 01 .5 Welding Bridge Welding 

0. No employees will be adversely affected for failure 

to become certified in one of these disciplines but 

will be provided administrative time off to participate 

in re-examination in order to maintain their 

certification. 

E. This section shall be subject to re-negotiation 

resulting from changes enacted by the American 

Welding Society or federal mandates affecting 

performance of these inspections. B~ 
~ 

~J-/ 

v~ ~ oK{tb\lc:ii 
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F. Employees obtaining these certifications will not be 

expected to perform the actual testing, but will be 

expected to ensure that the tests are performed in 

accordance with Code and contract specs. 

G. Employees holding any of the certificates in section 

(A)(2) shall receive a one-time bonus of five hundred 

dollars ($500) for obtaining an American Welding 

Society certified welding inspection certification. 

Employees holding any of the certificates in section 

(A)(3) shall receive a one-time bonus of five hundred 

dollars ($500). The most a single employee can 

receive is one thousand dollars ($1,000) regardless of 

the number of certificates he/she receives. 

H. Employees hired after November 1998 will be 

required to maintain an AWS certification as part 

of their employment in their respective class. 
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LOCAL 100,.q =~ SEIU 
Stlonger Together 

Union Proposal 

Bargaining Unit a \ (). ''h (\.:, ,J\fv"' 
Date tJ ti v, '{ 

Proposal No: 2 

The Union proposes the following language: 

13.15.1 EDD Determinations Scheduling Standard (Unit 1) rffi} 
-~A- $1;[\j Load !roO A. For a mixed schedule, EDD will schedule no more ~ 

Irv/~' 

Page 1 of 4 

than thirteen(13) interviews per day to each fully 

trained Employment Program Representative (EPR(· 

who is assigned to do determinations full-time. Of · 

these interviews, EDD will schedule an average of 
~ 

eight (8) separations on a daily basis, but no more 1:0.. . 
than forty (40) separations per week. If the EPR is ':)~ 

assigned a full schedule, he/she will be assigned n~~ 

more than sixteen (16) non-separation interviews or 1~ o.A,ss 

eighteen (18) multi-claimant interviews. For those 4 d_ 
employees working an alternate work week or othert<'.~ 

than full-time, the number of interviews will be pro iJW&i 
rated and rounded to the nearest whole number. r~A 
In the event of a natural disaster, EDD will continue ~ 
its practice of assigning staff disaster related 

determinations. These schedules are not subject to 

this agreement. In the event of a significant 

8/21/2019 10:00 AM 
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economic down turn, which results in a significant 

increase in determination workload, EDD will use all 

appropriate resources including but not limited to, 

Pis and overtime. EDD will notice SEIU Local 1000 

of this change so that the parties may meet and 

confer on the impact. ~ 
B. An EPR assigned a full determination schedule will not 

be assigned to establish overpayments. 

C. If an EPR has completed all scheduled workload, 

he/she will be assigned additional work, including 

unscheduled determinations, exception lists, 

appeals, and other adjudication work. 

~··· 

t; 
D. An EPR will be provided two (2) hours per week to 

complete unfinished work if there is a backlog. 

E. EDD will provide, for employees assigned to a 

determination workload, at least two (2) hours 

per quarter of ongoing training on the 

determination process. 

F. An EPR will do quality determinations. A quality 

determination is one that includes gathering pertinent 

facts and applying them to reach a decision of eligibility 

¥,.I{) 

vf_ 
l(fff" 
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or denial of benefits based on law, precedent, and 

policy. 

G. The Union and the State shall convene a work group ~ 

to discuss and review the Employment Development (Y 
Department's Determination Scheduling Standards. ~ 
The work group shall commence within 180 days of 

implementation of this contract. The work group will U/ 
consist of five (5) members of management and five 

(5) members selected by the Union. Employees who 

'1, 

participate on the work group will suffer no loss of 

compensation for attending work group meetings. The 

issues to be discussed will include, but not be limited "a'.) 
\1\0 

to: ~ 

1. Changes to determination processes; ,JCV7 
2. Impact of technology to the determination f-{l-

process; 

3. Impact of changing of internal and external 

requirements for documentation, processing, and 

overall quality determinations; 

4. Development of pilot programs to improve work 

processes. 

Page 3 of4 8/21/2019 10:00 AM 



The workgroup shall develop a written report no later than July 6) 
1, 2021 that shall include recommendations by the work group ~ 

for implementation within the Department. 

H. Upon completion of the written report in subsection ~ 
~ above, and upon request by either party, the parties 

agree to reopen this provision for reconsideration during 

the life of this contract, and shall meet within ninety (90) 

days of the request by either party. 

TA- Stl tJ La~ !ooo 
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LOCAL IOOO 

= .. SEIU 
Stroroger TogeUicr 

Union Proposal 

Bargaining Unit 11 

Date --------

~, (1Pt I ti 
,z,::t~r 

Proposal No: 1 

The Union proposes the following rollover language: 

13.15.11 Technician Rotation - Caltrans (Unit 11) 

A. Caltrans will implement and maintain a 

Transportation Engineering Technician (TET) 

Rotation Program as described in the 

published TET Rotation Program. 

B. Participation in the Rotation Program is 

voluntary for all permanent, full-time TETs in 

the large Districts (3, 4, 6, 7, 8, 10, 11, and 

12). 

C. Headquarters Units will coordinate with districts to 

become involved. Management will consider 

requests of Headquarters technicians if 

assignments are available in adjacent districts that 

would not require a change in the employee's 

residence. 

D. Requests of employees in small Districts (1, 2, 5, 

1/r 
and 9) who desire an individual rotational 

program will be considered. 
'\1' \.\.: 7~~ I 
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E. The rotation program participation shall be 

voluntary by employees. To qualify to be 

involved in a rotation program, the TET: 

1. Must have permanent status as a TET 

(completed probation period); and 

2. Must demonstrate, if requested, a knowledge of 

algebra and trigonometry; and 

3. Must have been in present functional area 

for one year (time can be reduced on an 

individual basis). 

F. Once an employee is committed to participate 

he/she shall complete the rotational assignment 

unless a mutual agreement by management and 

the employee is reached to terminate rotation. 

The participant's request of an assignment at the 

end of rotation shall be considered, however, 

operational needs shall determine the employee's 

assignment at the time of completion. 

G. The rotation program will not exceed two (2) 

years from the date it is started except in unusual 

circumstances. Generally an assignment will be 

no less than three (3) months and no more than 
'~ it~")&" f:' 
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six (6) months. Assignments may be extended or 

reduced based on operational needs. 

H. The rotational training assignments will 

involve any three (3) of the following major 

engineering functional areas: 

Construction, Design/Project Hydraulics, 

Maintenance, Material Lab, Transportation 

Planning and Environment. 

I. Each employee participating in the rotation 

program shall be assigned a Counselor for the 

purpose of jointly assessing program and the 

individual's progress on a periodic basis. 
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LOCAL 1000 

= • SEIU 
srmog~r Tagcu,ar 

Union Proposal 

Bargaining Unit 1 

Date J /15'/ J °[ ;;2 j5 f!>"-
Proposal No: 1 

The Union proposes the following language: 

13.16.1 Employee Recognition and Morale Progra 

- Franchise Tax Board (FTB). and Board of 

Equalization (BOE), California Department of Tax 

and Fee Administration (CDTFA) and Office of Tax 

Appeals (OTA) (Unit 1) 

·--ri4- SB10 LouJ tooo A. The FTB agrees to continue the Employee 

Recognition and Morale Program to recognize 

"2, .s: . /q, 

4s-4~~ 
.k_. 

~ 
g\~Nl 

~~ 

~ m rlf#-

individual employees and/or groups of employees for ~ 

outstanding contributions on the job. All Bargaining 4;. -
Unit 1 employees are eligible for recognition under 

the program. 

d1471"~~ B. The BOE agrees to continue the Employee 

~ 

Page 1 of 3 

Recognition and Morale Program to recognize t r f M._J)' 
individual employees and/or groups of employees~~ 

outstanding contributions on the job. All Bargaining ~ 

Unit 1 employees are eligible for recognition under 

the program. 

7/15/2019 10:00 AM 
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Recognition and Morale Program to recognize 

individual employees and/or groups of employees for 

outstanding contributions on the iob. All Bargaining 

Unit 1 employees are eligible for recognition under 

the program. 

D. The OTA agrees to continue the Employee ~ 
Recognition and Morale Program to recognize !\Ny 
individual employees and/or groups of employees fQI \ · 

outstanding contributions on the iob. All Bargaining 

Unit 1 employees are eligible for recognition under 

the program. 

E. Recognition given under this program will be in the 

form of either monetary or non-monetary awards. 

Neither the amount of cash nor the value of a non

monetary award shall exceed fifty dollars ($50) per 

employee. Cash awards under this section are 

excluded from compensation for the purpose of 

retirement. 

F. Employee Peer Group Nominating Committee(s) 

will develop criteria for granting recognition 

consistent with the current guidelines. Any Unit 1 

employee who volunteers to be on the committee 

~-
w 
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will be selected to participate as a committee 

member. 

G. This section is subject to the complaint procedure of 

Article 6 of this Contract. 
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LOCAL /000 

> rii 
SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

a><-1 13.17.1 Independent Research/Professional Papers (U~.·v 1{.1,l\,\"\ 
__.,::,I ;.1-:__w_ll~)Lo __ loo_D A. Upon prior approval of the department head or ~ V· \1sf,i\, 

~ designee, the State may provide a Unit 1 employee 'ST 1<1 i c_--

}- up to forty (40) hours per year and/or necessar ~ <:./J. 
~ travel expenses for the purpose of research, \ .~ 

f\t' preparation, and presentation of professional 
V 

}1,11/ papers, provided that the professional papers are f.y0'/Y 
~ directly related to the employee's job assignment 

1JE and the department head or designee has · 1)-~ 

J paper will benefit the State's operational needs. !J:._{?-
.. :ff' 

B. The department head or designee may deny the 

employee's request for presentation for reasons 

(]_(}7 related to training, employee supervision, job \Jfy 
,Al( performance and operational needs. If the . 

,,J employee's request is denied, the reason for denial 

~ shall be stated in writing. 

~ 

t 
C. Upon request by the employee, the department will 
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review professional papers for publication. Upon 

approval by the department head or designee, a 

copy of the paper may be provided to appropriate 

departmental and State libraries. 

This section is subject to the complaint procedures as 

specified in Article 6, Grievance and Arbitration. 

D. Signature credit shall be given employees who 

author or co-author any independent 

research/professional papers research 

document. 
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WCAL 1000 
" ~-; 

---!"Ill 
SEIU 
StrongerT~ 

Union Proposal 

Bargaining Unit 15 

W Date 75 f Z- f I 0 1 
IOtooo~ , ·-
~~ E? l l ·4 S Proposal No: 1 

t\. ~ The Union proposes the following rollover language: 

<!:J<~ ~-13.18.15 Employee Group Meetings (Unit 15) 

~ Supervisors shall conduct meetings at least once a month 

~~----____ with Unit 15 employees to discuss work-related problems 

~-f --- <f)12)fr'4and/or State initiated changes which affect Unit 15 

~ /JJ / employees and other information which is pertinent to their 

work performance. Supervisors will accept suggestions 

from such employees on job improvements and submit the 

suggestions to their management for consideration. 

;.A. I/: '-/5 IJJYJ 

~""'~'-

~~ ~\lu.>y 
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LOCAL 1000 

:2 .. 
SEIU 
stmnger Togethilf 

Union Proposal 

.Bargaining Unit 20 

Date 8/17 /20 

Proposal No: 2 

The Union proposes the following rollover language: 

13.18.20 Professional Practice Groups (PPG) (Unit 20) 

A. The purpose of PPGs is to provide an orderly 

d/tft' 
fiit;;(j~ 

process through which Unit 20 Level of Care 

(LOC) nursing staff may participate regularly as a 

part of a group to: 

1. Establish, maintain, and improve the standard of 

LOC nursing practices; 

2. Function as a central group to assist in: 

Y,· 

£!;~ 

Page 1 of 5 
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a. maintaining competence in LOC nursing 

practices; 

b. increasing the scope of practice of 

LOC nursing staff by exposure to 

new skills, trends, and developments 

of practice within the provisions; and 

c. recognizing and accepting 

responsibility for recommending 

improvements to LOC nursing practice; 

5/3/2019 3:44 PM 



~ 
h1 
11 

/.A.J( r,/ 
·~ 

~ 
~~ {) / 

3. Participate actively in efforts to define and 

upgrade the standards of LOC nursing 

practice, education, orientation, ethics, 

conduct, and achievement as required by the 

appropriate licensing board; 

4. Serve as a centralized group for receiving 

individual or group concerns pertaining to 

health care delivery and channeling this input 

for study evaluation and consideration; and 

5. Improve communications between members 

of the professions, related treatment/health 

care disciplines, and management and 

supervisors regarding new trends and 

changes in LOC nursing practices, such as 

a result of legislation, science, or new 

applications and interpretation of existing 

law. 

B. Each PPG may be limited to LOC nursing employees. 

The size, composition, and frequency of meetings shall 

be determined by facility management. These meetings 

shall be open and other employees may attend on their 

own time or on State time with his/her supervisor's 

Page 2 of 5 5/3/2019 3:44 PM 
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approval. The selection process shall include an 

election of representative rank-and~file LOG nursing 

employees and may also include direct appointments 

. by management. Direct appointments may not exceed 

one-half (1/2) of the total membership of PPGs. Prior 

approval of agendas may be required. Each PPG may 

elect officers, publish agendas in advance, and 

distribute their minutes only within the facility. No 

bargaining unit officer or job steward may serve as an 

elected officer. Each PPG shall prepare minutes and 

provide a copy to management. Upon request, facility 

management may review the minutes and/or agenda 

prior to distribution. 

G. PPGs shall be able to use State facilities, clerical 

support, and mail systems consistent with current 

practices, workload and other facility priorities. 

Unit 20 LOG nursing employees participating in 

PPGs shall suffer no loss of compensatior;i and 

shall receive no overtime as a result of 

attendance at any PPG meeting or assignments 

made by a PPG. 

D. PPGs may submit recommendations to 

facility management. Management shall 

Page 3 of 5 5/3/2019 3:44 PM 
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acknowledge the receipt of the 

recommendations and respond on a case

by-case basis as determined by 

management. It is understood by both parties 

that effective two-way communications 

improve morale and productivity. 

E. No PPG shall discuss any subject that falls within 

the mandatory or permissive scope of bargaining 

as it relates to wages, hours, working conditions, 

classification studies, or a subject of any 

grievance or complaint. PPGs may, however, 

provide suggestions to appropriate department 

management on improvements to in-service 

training, and the appropriateness of uniform 

requirements. No PPG communications, written 

or oral, may occur with any agency or 

organization other than the facility management 

without prior approval of the facility director or 

designee. · 

F. All departments that currently utilize PPGs shall 

reaffirm, in writing, the importance of the PPG and 

encourage Unit 20 LOC nursing employees to 

attend the meetings. The date, time, and location 

Page 4 of 5 5/3/2019 3:44 PM 
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shall be provided to new employees during the 

formal orientation process. 

G. Subsections A and E of this section are not subject to 

the grievance and arbitration article. 

H. This section shall apply only to those 

departments or facilities (as appropriate) where 

there currently exists a multi-disciplinary LOC 

nursing PPG. 

,. // 
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LOCAL 1000 

= • SE/U 
Slrongl!f fQge\h~r 

1 /fl ~~i6-PM 
&l~)ri/lal 

Bargaining Unit 21 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

13.18.21 Professional Assessment and Development 

Committees (Unit 21) 

The purpose of the Professional Assessment and 

Development Committee is to enhance professional 

development of Unit 21 employees through continuing 

education and training and improve professional 

standards through the review and revision of 

classification specifications. 

The committee will also discuss best practices for creating 

a positive and professional environment, ensuring a culture 

that encourages professional growth, and enhancing 

employees' existing knowledge and skills, workplace 

Page 1 of 2 

1. The Committee will consist of equal 

numbers of management and Union 

representatives. However, there shall not 

be more than five (5) management 

representatives and five (5) Union 

8/6/2019 12:15 PM 



representatives, unless increased by 

mutual agreement. The committee will 

meet on a quarterly basis and the meeting 

agenda will be established 30 days in 

advance of the meeting via conference 

call. The agenda will include discussion 

topics and identification of possible 

management attendees. 

2. Committee recommendations, if any, will be 

advisory in nature. 

1

rofessional Assessment and Development 

.. il'.Vt'J)(>Ommittee meetings shall not be considered 

contract negotiations and shall not be considered a 

substitute for the grievance procedure. 
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LOCAL 1000 :. • 
SEIU 
"""""'""""' 

Union Proposal 

Bargaining l.Jnit 15 

Date <is' I L I l 9 
@\\'.L.[\ Proposal No: 1 

The Union proposes the following rollover language: 

13.19.15 State-Required Training (Unit 15) T'l.11,0lot/l~~c~,.,. ~ 
A. The State agrees to reimburse Unit 15 employees JS\~ ~v,1,Lv' 

one hundred percent (100°/o) for expenses incurred as t£_ 
a result of completing training or education courses 6\YD 
required by a department. Reimbursement shall be 

' 
limited to tuition and/or registration fees; cost of ~Qi.~ 

course required books; transportation or mileage 

expenses from the employee's headquarters; toll and 

parking fees; lodging and subsistence expenses. 

Reimbursement for the above expenses shall be in 

accordance with section 12 .1 of this Contract. 

B. Unit 15 employees who are directed to attend a 

training course required by a department shall be 

granted reasonable time off without loss of 

compensation for courses that are scheduled during 

their normal working hours. .. '
'· 

C. Unit 15 employees who are directed to attend a 

training course required by a department during 

Page 1 of 2 7/19/2019 2:32 PM 



other than their normal working hours shall have 

their work schedule adjusted within their regularly 

scheduled workweek or be credited with time 

~ 
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D. An employee shall receive reimbursement for tuition c~ 

and other necessary expenses if the training 

assignment is terminated prior to completion either (1) [YD 
at the convenience of the State, or (2) because of ~ / 

death, prolonged illness, disability, or other similar ~ 

event. ~ 
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LOCAL IOOQ 

:2 • 
SEIU 
Strong,,rTogHMT 

Union Proposal 

Bargainin Unit 15 

Date <i$' Z, l 0( 
0?_ \ L '·4\ Proposal No: 1 

The Union proposes the following rollover language: 

13.20.15 Career-Related Training (Unit 15) 

A. Upon completion of an authorized career-related 

training or education course, a department shall 

reimburse a Unit 15 employee for up to fifty percent 

(50%) of course-required books and tuition. Unit 15 

. employees shall attend these courses on their own 

time. However, departments may adjust the 

employee's work schedule for courses which occur 

during the employee's normal work hours. 

Ev.The employee shall receive reimbursement for tuition 

and books if the training assignment is terminated prior 

to completion either (1) at the convenience of the 

State, or (2) because of death, prolonged illness, 

disability or other similar event. 

'~ fJ.., 
A." '\-~ G ,___, . \',A...\\ ~ .,11.1,..vJ 

C. To ensure equitable treatment among employees, 

each department shall make available to interested 

employees, its training policy. Unit 15 employees may 

make application for scheduled training courses. Each 

' 
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department shall give consideration to all requests for 

training. 

D. To the extent practicable and within available training 

resources, the department shall arrange for such 

counseling, education, and training of employees as 

may be reasonably needed to prepare them for 

placement in other State civil service positions when 

their positions have been or are about to be changed 

substantially or eliminated by automation, 

technological changes, or other management-initiated 

changes. 

E. The State shall provide to all employees, two days per 

fiscal year (without loss of compensation) for activities 

such as, professional association activities, 

professional and/or personal development seminars, 

etc., to promote professional and/or personal growth 

and to enhance professional and/or personal goals. 

These activities are at the employees' expense and 

therefore the choice of activity is at the employee's 

discretion. This time shall be requested and approved 

in the same manner as vacation/annual leave. Such 

time shall not be accumulated. 

~ 
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F. By September 1 of each year, each department shall 

provide the Union with a copy of its upward mobility 

policy. Thereafter, each department shall provide the 

Union with a copy when its upward mobility policy is 

changed. 

G. With prior authorization by a department head or 

designee, the State may reimburse and/or provide an 

amount of time off without loss of compensation for 

attendance at upward mobility career related training. 

Release time without loss of compensation may be for 

up to one hundred percent (100°/o) of the time required 

for course attendance. Both parties agree and 

understand that a different amount of reimbursement 

and release time may be provided to employees with 

the same or similar situations. 

~~ <'£\?-\\"\ 
~\"\{~", 
Ci'#'-

~ 
~ 
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LOCAL 1000 
" ~-; ............... ~ 

SEIU 
Strol'lgefTogcttm 

Union Proposal 

Bargaining Unit 15 

Date b { L I l ci 
e '''·°'~ ~ Proposal No: 1 

.5GfU{O<r>-~ 
~ .... ~Qe Union proposes the following rollover language: 

f\_ \\. \ .. :,_} 13.21.15 Orientation and Safety Training Excluding CDCR 

~~ (Unit15) 

~ ~ A. Departments shall provide on-the-job 

~. 

~ 
~~-

orientation for all Unit 15 employees on his/her 

first day of physical employment. 

B. Safety training shall be provided within the first 

month of employment. The intent is to provide 

sufficient training to ensure that the employee will 

have the opportunity to perform his/her duties at a 

satisfactory level and in a safe and efficient 

manner. 

1-:A. l!/!/2,(,J/C) lfrif5"!l/J1 

~~ 
I/<-

~ 

~~~ 
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LOCAL 1000 = ., 
SEIU 
Str:oog,,fTIIQdhtr 

Union Proposal 

Bargaining Unit 15 

Date '.b\a \'ftD 
@ \\'.L\~~ Proposal No: 1 

The Union proposes the following rollover language: 

13.22.15 CDCR (Adult Programs) Training (Unit 15) 

.e~ 

A. The CDCR shall provide Unit 15 employees with 

forty (40) hours non-custody staff training in the In

Service Training (1ST) units at their respective 

institutions. New Unit 15 employees shall be 

provided with this training within three (3) months 

of being hired. On the employee's first day of 

physical employment, on-the-job training will be 

given on "working in a correctional setting", which 

shall include Inmate/Staff Relations. Within the 

employee's first thirty (30) days of employment, the 

,cy) 

employee will be scheduled to attend "Non-

~ \8,\ \(;\, ~ custody" block training. Current Unit 15 employees 

..-"(~ @\\'·!-- shall attend training on an on-going basis in 

~
~ .~ . equitable ratio to other non-custody employees 
\; 

\wV, WhO have regular direct responsibility for 
j'::. . 

• . ~ supervising two (2) or more inmates. Attendance in 

~~ ~ 1ST training will be based on the availability of 

V 
funds and space. 
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8. Upon the Union's request, each institution shall 

provide annually to the Union the number of its 

Unit 15 employees who have completed forty 

(40) hours of training. 

C. The CDCR shall provide training in a variety of 

forums relative to job related topics. The following 

training components can be used to address the 

job related issues, but does not limit the 

department to use other available training 

resources as follows: (1) the Centralized Food 

Services Library; (2) Cook/Chill Training 

Handbook; (3) Food Services Handbook; (4) 

Inmate Supervision, Timekeeping and Disciplinary 

Procedures; (5) Use of Force Procedures; (6) Tool 

Control Inventory; (7) HACCP Training Manual; 

(8) employee self protection training; and (9) 

ServSafe Certification. 

~\O\ 
/\\A '6\ra. ~ 

e~~~ 
D. Whenever the training program for Unit 15 

employees is substantially revised, the Union 

will be notified and given an opportunity to 

discuss the changes. 

~ 
y 

E. The Union may propose revisions to the training 
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for Unit 15 employees to the Chief of 

Department Training who will consider this input 

and notify SEIU Local 1000 of his/her decision in 

~riting within thirty (30) days. '11-{i 

8\trhJI 
~~ 
~----

~If)~~~ 
~A. 

/(~ 

k-

The CDCR shall schedule and make available all 

mandatory training without loss of compensation 

to the employee. If an employee, due to no 

verifiable fault of his/her own, is unable to attend 

scheduled training, it shall not be noted in his/her 

annual performance evaluation. 
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LOCAL 1000 

=- .. SEIU 
Strongef Together 

Union Proposal 

Bargaining Uni 15 

Date ~ 7- \°{ 

\ ·.~\ Proposal No: 1 

The Union proposes the following rollover language: l., / 
1A- OiJ1ui I~&.. {l:~rf\:.:, 

13.23.15 CDCR Training (Juvenile Programs) (Unit 15) \~T~\Vll,i~ 
- A. All new Unit 15 employees will be provided with an /

1
':, 

orientation handbook and an orientation checklist. 

B. The California Department of Corrections and ~ 
Rehabilitation shall provide Unit 15 employees~~~ 

forty (40) hours of mandated Support Academy 

Training at the Juvenile Justice Training Center or 

at a designated location within six (6) months of 

being hired. Attendance at the Academy will be 

based on a space available basis. 

C. The California Department of Corrections and 

Rehabilitation shall provide training at each 

individual institution in a variety of forums relative 

to job-related topics. The following are examples 

of training that can be utilized to address the job

related topics but does not limit the Department to 

utilize other available training components: 

1, Orientation of new staff; 
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2. Crisis Intervention-Basic; 

~ 3. Ward Grievance-DDMS; 

~· ~ 
/lJA.~:::1· (/V~_r-,-- ~~ 0 

------. 4. Infection Control; 

5. Institutional Security; 

6. Management of Assaultive Behavior-Basic; 

7. Sexual Harassment; 

8. Work Place Violence; 

9. Cook/Chill Procedures; 

10. Hazardous Analysis Critical Control Point 

(HACCP) Procedures; and 

11. ServSafe Certification. 

D. The California Department of Corrections and 

Rehabilitation shall schedule and make available all 

mandatory training without loss of compensation to 

the employee. If an employee, due to no verifiable 

fault of his/her own, cannot attend the scheduled 

training, it will not reflect as a "needs improvement" or 

"unsatisfactory" on their annual evaluation. 

·-:rt\ 
"{l <-l l~ 
---- J\"-L(\ 
~-

1/s-

~ 
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TA LOCAL 1000 = • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 20 

Date 8/8/19 J :s a ffW'\ 
UiJlVrJ 

'.~, ,J/)pDYN The Union proposes the following rollover language: 

, ?i_ ·{;__,_. 13.30.20 Orientation (Unit 20) 

Proposal No: 1 

\-((MM·I~ Departments shall endeavor to provide on the job orientation 

,,/~Q for all Unit 20 employees within two (2) months of being hired 

lJu . but no later than five (5) months of being hired. 

{o ' 9~he intent of the orientation shall be to provide sufficient 

training to ensure that the employee will have the 

opportunity to perform his/her duties at a satisfactory level 

in a safe and efficient manner. 

,,, 

ittt//J-~,._/ 
d-
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LOCAL WOO 

> .. 
SEIU 
Stroroger Togelhe< 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

KM0v\ fJ\/C.,\p.t~ 13.32.20 Education and Training Opportunities (Unit 20) 

lA.) 9v-" A. Departments shall make available information on 

Q ~ oq c( I _ .,v education opportunities and training to Unit 20 

/ ~ ~- employees upon request. The departments shall 

~~ 
·7tt{!__J ~ 

~ 

continue existing practices of disseminating 

education and training information. 

B. The State shall provide to all employees, two days 

per fiscal year (without loss of compensation) for 

activities such as, professional association 

Page 1 of 1 

activities, professional and/or personal development 

seminars, etc., to promote professional and/or 

personal growth and to enhance professional and/or 

personal goals. These activities are at the 

employees' expense and therefore the choice of 

activity is at the employee's discretion. This time 

shall be requested and approved in the same 

manner as vacation/annual leave. Such time shall 

not be accumulated. 

7/23/2019 9:20 AM 



LOCAL IDOO 

:2 .. 
SEIU 
S\roflger Together 

Union Proposal 

Bargaining Unit 17 

Date 7/1d)1 
Proposal No: 1 

The Union proposes the following rollover language: 

13.24.17 Orientation (Unit 17) 

A. Departments will provide an on-the-job orientation 

for all Unit 17 employees hired after the effective 

date of this Contract. The orientation will take place 

within thirty (30) days of employment. 

B. Through the PPG's, Unit 17 employees may provide 

recommendations for content of the orientation 

(~JJ:; 
~~~-IA// 

~~o 
~ ]:f ;tst~<A~WL 

1f;( JI~ 
---··"·"' ___ _ 
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LOCAL ,000 

:2 • 
SEIU 
~IIWlgoN Togethe, 

Union Proposal 

Bargain in_::_ u7~ 1 ~ _ 

Date ~ 

Proposal No: 1 

The Union proposes the following rollover language: 

A. Unit 17 employees who are approved by the State to 

attend training courses required by the department 

_ shall be granted time off without loss of compensation 

when the course is attended during the affected 

employee's scheduled work hours. If attendance at 

such courses is required by the department during an 

employee's off-duty hours, such attendance shall be 

considered time worked. 

B. Continuing education necessary for professional 

licensing shall not be considered mandatory training 

for purposes of this section unless a specified course 

required by the department incidentally meets the 

continuing education requirements. Nothing in this 

section shall relieve employees of any requirement to 

maintain professional licenses, certificates, 

registrations, etc. 

C. Upon satisfactory completion of mandatory training, 
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the State agrees to reimburse Unit 17 employees for 

the expenses incurred. Reimbursement shall be 

limited to: 

.-·--
1. Tuition and/or registration fees; 

2. Cost of course-required books; 

3. Toll and parking fees in accordance with 

Article 12 (Allowances and 

Reimbursements), section 12.1 (Business 

and Travel Expense); 

4. Transportation or mileage expenses from the 

employee's headquarters in accordance with 

Article 12, section 12.1; 

5. Lodging and subsistence expenses in 

accordance with Article 12, section 12.1 

D. The departments shall establish reasonable policies 

and procedures with regard to the method by which 

an employee obtains the necessary advance 

authorization for monetary reimbursement and/or 

release time approval. 
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LOCAL ,000 

:2 .. 
SE/U 
Stror,gqr Tog<!lhor 

Union Proposal 

Bargaining Unit 17 

Date Ol- \oo\\ C, 

Proposal No: 1 

/: (3'ff_t7J The Union proposes the following rollover language: 

/ ;{- l)fV 1ij} 13.26.17 Non-Mandatory Training (Unit 17) 

~ ~ A. For purposes of this section, "non-mandatory" 

eftflw04. ,,-? training is training or education where 

, -./It attendance is generally requested/initiated by 

~'
1
~ an employee 

1~Wt \J~r"1., r department. \ 

and is not required by the 

'Vith prior and express 

/. 2.P authorization· J?:a, . by the department head or 

designee, the State may reimburse Unit 17 

--:;) ~ ,Sl--e. d /'hW'-
c-

employees for up to one hundred percent 

'l~_j~ (100%) of the cost for course-required books or 

tuition and/or provide an amount of time off 

without loss of compensation for attendance at 

non-mandatory training. Release time without 

loss of compensation may be for up to one 

hundred percent ( 100%) of the time required 

for course attendance. Both parties agree and 

understand that different amounts of 

reimbursement and release time may be 

provided to employees in the same or similar 

'~l)~ 
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situations. 

B. The departments shall establish policies and 

procedures with regard to the method by which 

an employee obtains the necessary advance 

authorization for monetary reimbursement and/or 

release time approval. 

,--~ 
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LOCAL WOO 

:2 ' SE/U 
Strongw Together 

Union Proposal 

Bargaining Unit 17 

Date Ot \ ?,O \\ C\ 
I 

Proposal No: 1 

4 J:</()ftn 

The Union proposes the following rollover language: 

13.27.17 In-Service Training (Unit 17) 

~,-- A. The CDCR shall determine the in-service 

training necessary for their Unit 17 employees 

and, upon request, shall seriously consider input 

from the Union. In-service training may include, 

but not be limited to, such topics as 

~ /,/ -ward/inmates supervision, working relationship ~ .z;;;-..>(' 

~· 

11rf 
~stcJ~ .. ~ 
11){)~ 

ff~ 
j]}I' 

,,...__J ~ 

with wards/inmates, and ward/inmate 

disciplinary procedures. 

B. Departments other than those noted in section A, 

shall develop and offer job-related in-service 

training on an annual basis. Each department shall 

develop its training plan and, upon request, shall 

seriously consider input from the Union. The 

training plans shall be published annually and 

distributed to all employees and the Union. 

,All departments employing Registered Nurses 

with Professional Practice Groups shall reaffirm, 

7/22/2019 4:02 PM 
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in writing, to each Hospital or Developmental 

Center Executive Director, Warden or 

uperintendent or appropriate administrator the 

importance of the Professional Practice Groups 

particularly as it relates to in-service training. 

~ 
;felu~ 
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LOCAL rooo 

::2 Iii 
SEIU 
Str{l(lger T11gctt1er 

Union Proposal 

Bargaining Unit 17 

Date o-;i,\30 \ \G\ 
Proposal No: 1 

The Union proposes the following rollover language: 

13.28.17 Education and Training Opportunities and 

Resources (Unit 17) 

A. Departments shall provide information on 

.education opportunities, training, and training 

resources. This shall include the sharing of in

service continuing education course information 
{ / -

..- ' 
7 

on a regional basis between departments. Such 

W'1~: 
11F 

~.;. S~-ecJrn 0 , 

v~ 

information shall also be available to the Union 

upon request. 

B. The State shall provide to all employees, two 

days per fiscal year (without loss of 

compensation) for activities such as, 

professional association activities, professional 

and/or personal development seminars, etc., to 

promote professional and/or personal growth 

.. J $ and to enhance professional and/or personal 

~,:_..;;;- J J ~oals. These activities are at the employee's PJ~µj,, expense and therefore the choice of activity is at 

. ...-,,-

?---
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the employee's discretion. This time shall be 

requested and approved in the same manner as 

vacation/annual leave. Such time shall not be 

accumulated. 

Page 2 of 2 7/22/2019 4:03 PM 



------IA 

LOCAL WOO 

=- • SE/U 
Stronge/' Together 

Union Proposal 

Bargaining Unit 17 

Date D":I \ '2i O \\ Cl 
t \ 

Proposal No: 1 

The Union proposes the following rollover language: 

13.29.17 Research Projects (Unit 17) 

l), ()j}_ f.''f/f(I} A. With the approval of the department, a Unit 17 

~ employee may use State facilities for the purpose 

1 - " -...r of conducting research when the employee is 

pursuing continuing education credits, is involved 

in a personal research project, or other 

to the State nor shall the rights of clients, 

patients, inmates, wards, or students be 

compromised. 

B. Upon request of a SEI U Local 1000 Unit 17 

representative, the department will provided the 

identification of those major funded research 

projects in the area of health care delivery that are 

being currently conducted or considered. 
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LOCAL WOO 

= ti. SE/U 
Stronge1 Together 

~1 

111"\~fl\ 
~ Propoh'l I l'f 

Bargaining Unit 4 

Date _______ _ 

uics~JA 
tlii Irr 

Prc\posal No: 1. - ··
1r 

The Union proposes the following rollover languag~\vw,J~ 

13.31.4 20/20 Program (Unit 4) JD~ »

The State, where fiscally feasible, shall explore providing ~(J- ~'JJ. ·/ ·,_,, 
~ 20/20 programs for Unit 4 employees. Employees interested ~LI../ 
,cµc pursuin~ ~his opportunity shall devel,op an ed~cati~n plan ~ 
= and/or lnd1v1dual Development Plan with supervisor input. 

~ The 20/20 program endeavors to provide the opportunity for 

~employees to participate in state sponsored, college or 

~e-4~ university courses for up to twenty (20) hours per week 

without loss of compensation when employees would 

otherwise be scheduled for work. At the request of the 

Union, individual department(s) shall meet to explore the 

development of a 20/20 program(s). 
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LOCAL 1000 

> Ii 
SE/U 
S1ronger Tog~u,er 

~ ~:~l,rr 
Bargaining Unit 11 

Date --------

ul&RM 
1)i<t)/'\' 

.. ~ .}P Jn) 
Proposal N)71r 

The Union proposes the following rollover language: ~
~ 

13.31.11 20/20 Program (Unit 11) /::). 
Starting on or before June 1, 2010, the State, where fiscally 

feasible, shall provide 20/20 programs for Unit 11 

employees. 20/20 programs involve employee participation 

in a formal educational curriculum up to twenty hours per 

week without loss of compensation when the employee 

would otherwise be scheduled for work. At the request of the 

Union, individual department(s), where fiscally feasible, shall 

meet to explore the development of a 20/20 program(s). 

fft(1r.R J~ 
~1 4~<Z-,,:,-~ 

V iJ,.~ 
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LOCAL 10~.f. 

>.-... _._... 
SE/U 
SlrongerTogcu,er 

q_ J\' \ 
~on lrJ~~a) l'i 

Bargaining Unit 15 
Date _______ _ 

The Union proposes the following rollover language: 

.._~........,:i3.31.15 20/20 Programs (Unit 15) ~v'\)V\. J},, 
~ feasible, the State may explore providing 20/20 -

27f~()fbw4 

programs for Unit 15 employees. 20/20 programs involv 

employee participation in a formal educational curriculum up to 

twenty (20) hours per week without loss of compensation 

when the employee would otherwise be scheduled for work. At 

the request of the Union, individual department(s) may meet to 

explore the development of a 20/20 program(s). 

Page 1 of 1 
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LOCAL 1000 . ... ~• SEIU 
StrongerTOgelhtf 

~-~,WI P"1t i \ i1 
Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

L,{ 10 t .o ,.J 13.31.20 20/20 Programs (Unit 20) 

U-J fl_;- Where feasible, the State shall provide 20/20 programs for 

~j). . j) Unit 20 employees. 20/20 programs involve employee 

'f!ll}JJ,(f}.ivlhv--- participation in a formal educational curriculum up to twenty 

¥ ':f JeW'C_ L (20) hours per week without loss of compensation when 

"'~~ . the employee would otherwise be scheduled for work. At 

1 &Al#4he request of the Union, individual department(s) shall '~rdlJr·- . 
( ... 

meet to develop a 20/20 program(s). 

Applicants shall complete the Bargaining Unit 20 20/20 

Program application form, which is included as a side letter 

to this Memorandum of Understanding (MOU). A copy of 

the application with the approval or the reason for denial 

shall be sent to SEIU Local 1000. 

20/20 Program Application 

SEIU Local 1000 

Bargaining Unit 20 - 20/20 Program Application 

Please note: By submitting this application you are in no way guaranteed acceptance 

into the Bargaining Unit 20 20/20 Program. 

5/3/2019 4:46 PM 
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Section A: Employee Request 

Name (Print) Request Date: _________ _ 

Current Position: Seniority Score: Department:. __ _ 

Primary phone#: Email Address:------------

Course Schedule: 

School: ____________________________ _ 

Dates of Attendance: Total Hours per Week: __ _ 

What specific knowledge or skill will you learn? 

How will the acquired knowledge or skill help improve your performance and/or 

prepare you for more advanced responsibilities? 

Section B: Suggested Attachments 

Any and all documents submitted may be taken into account when determining 

acceptance into the Bargaining Unit 20 - 20/20 Program. 

• Individual Development Plan 

• Summary of desired Degree/Certification/Education 

• Detailed Course descriptions and schedule 

~ 
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• Summary of pertinent work experience 

• Any other documents believe would be beneficial for acceptance into 

20/20 program 

Section C: Approval or Denial 

Your application is APPROVED. 

~------
Supervisor/Manager Facility Date 

~ 

~ 

Supervisor/Manager Facility Date 

CC: SEIU Local 1000, Bargaining Unit 20 1808 14th St. Sacramento, CA 95811 

~ 
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LOCAL 1000 

:2 ' SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

13.33.20 Mandatory Training (Unit 20) 

A. The State agrees to reimburse Unit 20 employees 

for expenses incurred as a result of satisfactorily 

completing training or job-related continuing 

education courses required by the State. Such 

reimbursement shall be limited to: 

1. Tuition and/or registration fees; 

2. Cost of course-required books; 

3. Transportation or mileage expenses; 

4. Toll and parking fees; 

5. Lodging and subsistence expenses. 

~e, B. Reimbursement for the above expenses shall be in 

I U~--------- accordance with Article 12, section 12.1 of this 

/;jv C/ ~ Contract. 

As---

C. Unit 20 employees who are directed to attend a 

training course required by the department shall 

/tel 
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be granted reasonable time off without loss of 

compensation for courses that are scheduled 

during their normal working hours. 
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LOCAL IOOO 

= • SEIU 
Stronger Togelher 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

13.34.20 Non-Mandatory Training (Unit 20) 

A. For purposes of this section, "non-mandatory" 

training is training or education where attendance 

is generally requested/initiated by an employee 

and is not required by the department. With prior 

and express authorization by the department 

designee, the State may reimburse Unit 20 

employees for up to one hundred percent (100%) 

of the cost for course required books and/or tuition. 

The State may also provide an amount of time off 

without loss of compensation for attendance at 

non-mandatory training. Release time without loss 

of compensation may be granted for up to one 

hundred percent (100%) of the time required for 

course attendance. Both parties agree and 

understand that different amounts of 

reimbursement and release time may be provided 

to employees in the same or similar situations. 
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B. It is the State's intent that this section shall be 

administered in a non-discriminatory and 

equitable manner. Allegations of favoritism or 

inequitable treatment shall be grievable up to 

CalHR. 

~· 
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LOCAL 1000 

= Ii SEIU 
Slfll!'lge, T09ethct 

Union Proposal 

Bargaining Unit 4 

Date ,;;;; /) 6 / )7 
/ I , z.Sc. y'Y\ Proposal No: 1 

The Union proposes the following language: 

13.35.4 Employee Recognition and Morale 

Program - Franchise Tax Board (FTB) and Board 

of Equalization (BOE), California Department of 

Tax and Fee Administration (CDTFA) and Office 

of Tax Appeals (OTA) (Unit 4) 

A. The FTB and the BOE, CDTFA and OTA agree to 

establish an Employee Recognition and Morale 

Program to recognize individual employees and/or 

a group of employees for outstanding contributions 

on the job. AU Unit 4 employees are eligible for 

recognition under the program. 

B. Recognition given under this program will be in 

:-1 f ·3t:>J\q 
e,tO~ i~ 
~1~~,o'J1 

the form Of either monetary or non-mon~rr-r ('\Ive( U/dl,JI;;'., 
~/;] 

awards. Neither the amount of cash nor t e v c1 

of a non-monetary award shall exceed fifty dollars 

~ /1)~· 
-? ~ 

..,,0.,v-

'J 
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($50) per employee. Cash awards under t~is :~::c-·~-

section are excluded from compensation for the ,.~:· J LI-"/ 
purposes of retirement. ~ ./( 
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C. The Director of the Board, or designee will develop the 

criteria for granting recognition. 

D. This section is not subject to Article 6 of this Contract. 
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LOCAL 1000 

: Ii 
SEIU 
Strollgcr logtthu 

Union Proposal 

Bargaining Unit 4 

Date 7/2>0/ /Cf 
(!, /O; 23 a,1<1., Proposal No: 1 

The Union proposes the following rollover language: 

13.36.4 Library Technical Assistant (Safety) Upward 

Mobility (Unit 4) 

A. Effective the pay period following agreement, 

Library Technical Assistant (Safety) employees 

enrolled in a graduate program at a library school 

accredited by the American Library Association (as 

required in the minimum qualifications for the 

Librarian - Correctional Facility specification) will 

receive up to forty-five hundred dollars ($4500) 

tuition reimbursement from CDCR. At the end of 

each enrollment period, tuition shall be reimbursed 

for each class completed with at least a "C" or 
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·[')_. d · ~LclU,,L ... -:::1 )Lt .14;. ~- <J 

. ,f,,,.,,~ 

~ 

Page 1 of 1 7/19/2019 3:02 PM .,.-· ., 
~~· «'-~~.,._.,,, ..... ,-~,.,.~,n--

n -""'"'"'" .,.- ,. 

_., ... ,f.., 



LOCAL WOO 

= .: SEJU 
Stronger Togetfler 

Union Proposal 

Master Table 

Date ~/,._4 I \G 
C\JL/ l: \.{~ ~ Proposal No: 1 

The Union proposes the following rollover language: 4) 
14.1 Classification Changes C/ 

,s}q:.k_ A. When CalHR proposes establishment of a new 

classification or modification of an existing one, i 

, shall inform the Union in writing of the proposal. 

The Union may request to meet and confer with 

CalHR regarding the classification proposal. 

Failure to respond in writing within thirty (30) 

·r-~ 

I 
US > - calendar days of receipt of the notice shall 

-~?~ 

constitute a waiver of the Union's right to meet 

and confer over the classification proposal prior to 

submittal to the SPB for consideration. 

B. The first negotiations meeting shall take place 

within twenty (20) calendar days of the Union's 

jointly recommend, in writing, that the 

<;Jlk{L 
M,.; /0 

~kl\ 
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classification proposal be submitted to the 

SPB for the non-hearing calendar. 

D. If the parties do not reach an agreement the 

classification proposal may be submitted to the SPB. 

mutually agreed to by the parties, the Union and the 

State shall meet and confer over the impact, including 

compensation, of the Board's decision. No classification 

shall be established without a salary structure. 
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LOCAL 1000 

= ' SEIU 
~tronger Togettter 

Union Proposal 

Master Table 

Date ~- ( 2 6 / / 1' 
Proposal No: 1 

The Union proposes the following rollover language: 

14.2 Out-of-Classification Grievances and Position Allocation 

Hearing Process s~~k--t,J~ • A. Definitions 

~N',d_,, /luU--. 

Page 1 of 8 

1. An employee is working "out-of-class" when. 

he/she spends a majority (i.e., more than fift 

percent [50%]) of his/her time over the course of 

at least two (2) consecutive work weeks 

performing duties and responsibilities ,S,~--
associated with a higher level existing \\ \ , ~ ~ 
classification that do not overlap with the -µ;L {).. 
classification in which said employee hold~s an A~ 
appointment. 

\ ;",P,'t-

Duties that are appropriately assigned to_~~ _, 

incumbents in the employee's current ~r 
classification are not out of class. ~ 

Duties appropriately assigned are based on the '}/1/l-t::.-
definition and typical tasks enumerat,~ in\ the . C::Z---.', I 
California SPB specification. Ww~ 

~~1~ 
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Training and Development assignments are not 

out-of-class work. 

2. For purposes of this section, a classification 

is at a "higher level" if the maximum salary of 

the highest salary range (excluding alternate 

salary of the highest range of the class in · 

,Sl~ ~L 

range criteria other than deep class criteria:/' 

is any amount more than the maximum L '\ .. 

which the employee holds an appointment. , 4-· 
3. When an employee is performing the duties of a ~ 

vacant position properly assigned to a higher .fl). 
class or the duties of an absent employee '\ .,..P ..,,,.-
whose position is properly assigned to a higher ~ 
classification, the employee shall be considered d'. . _. 

to be working out-of-class. {µ---

B. Authorization and Rate of Pay 
--rvz
(l~ 
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1. Notwithstanding Government Code sections 

905.2, 19818.8, and 19818.16, an employee 

may be temporarily required to perform out-of

class work by his/her department for up to one 

hundred twenty (120) calendar days in any 

twelve (12) consecutive calendar months when 
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it determines that such an assignment: 

a. Is of unusual urgency, nature, 

volume, location, duration, or 

other special characteristics; 

and, 

b. Cannot feasibly be met through 

use of other civil service or 

administrative alternatives. 

2. Departments may not use out-of-class 

assignments to avoid giving civil service 

examinations or to avoid using existing 

eligibility lists created as the result of a civil 

service examination. 

,:)l" ,k_ 
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-:JO 
3. When an employee is assigned out-of-class / . 

work, he/she shall receive the rate of pay ~ 

he/she would have received pursuant to Title 2 fl~ 

~~ California Code of Regulations sections 

GX 
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ti·~ 
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~ 
0,::-

599.673, 599.674, or 599.676 if appointed to 

the higher classification. 

4. Out-of-class work may be discontinued by 

departments at any time; however, 

departments may not rotate employees in and 

5/6/2019 9:03 AM 
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out of out-of-class assignments to avoid 

payment of out-of-class compensation. 

5. Out-of-class pay shall not be considered as part 

of the employee's base pay when computing 

the rate due upon promotion to a higher level. 

C. Out-of-Class Grievances and Allocation Appeals 

Page 4 of 8 

1. The grievance and arbitration procedure 

described in subsection D below shall be the 

exclusive means by which alleged out-of-class 

assignments shall be remedied, including tr_ ·. -· 
requests for review by Cal HR referenced in ~ 

Government Code section 19818.16 or the State jtJ 
Victim Compensation and Government Claims 

Board. 

2. The grievance and arbitration procedure 

described in this section shall be the 

exclusive means for appealing position 

allocation or reallocation referenced in 

Government Code sections 19818.6 and 

19818.20. 

3. Employees may not separately file 

out-of-class grievances and position 
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allocation or reallocation grievances 

pertaining to the same duties and 

res ponsi bi I ities. 

4. The only remedy that shall be available 

(whether claiming out-of-class work or ~ J-., ·1,-- __ 
position misallocation) is retroactive pay for--~ 

out-of-class work. Said pay shall be limited 

to out-of-class work performed (a) during the 

one ( 1 ) year calendar period before the 

employee's grievance was filed; and (b) the ,4-------
time between when the grievance was filed 

and finally decided by an arbitrator. 

5. Arbitrators shall not have the authority to 

order reclassification (reallocation) of a 

grievant's position or discontinuance of 

out-of-class work assignments. 
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D. Grievance Procedure and Time Limits i---

Page 5 of 8 

1. An employee's grievance initially shall be 

discussed with the employee's supervisor. 

2. If the grievance is not resolved to the 

satisfaction of the grievant a formal 

grievance shall be filed on a CalHR 651 

;: 
(.:Jc 

/cl' 
(j~ 

~ 

:/_ 
()L, 

5/6/2019 9:03 AM 



~ 
~ 
yifd, 

l'j, 

~ 
11.A-0,P 

I£ 
(\I\L 

·~ 

Page 6 of8 

(Job Description Form) provided by the 

State within: 

a. Fourteen ( 14) calendar days after 

receipt of the decision rendered by the 

supervisor; or 

b. Twenty-one (21) calendar days after; 

the date the employee's duties 

allegedly changed such that he/she 

stopped working out of classification 

or his/her position became 

misallocated. 

c. However, under no circumstances 

may the period in which to bring the 

grievance be extended beyond the 

twenty-one (21) calendar days in item 

b above. 

3. Out-of-class and misallocation grievances 

shall be filed with a designated supervisor 

or manager identified by each department 

head as the department level of appeal in 

the usual grievance procedure found in 

Article 6. 
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4. The person designated by the 

department head as the department level 

of appeal shall respond to the grievance 

in writing within forty-five (45) calendar 

days after receipt of the grievance. 

5. If the grievant is not satisfied with the 

decision rendered by the person designated 

by the department head at the department 

"$ ~ " I<--· 

~ -level of appeal, he/she may appeal the r--
decision in writing within twenty-one (21) ~ 
calendar days after receipt to the Director of ';/J 
CalHR. 

6. The Director of Cal HR or designee shall 

respond to the grievance in writing within 

sixty (60) calendar days after receipt of the 

appealed grievance. 

7. If the grievance is not resolved by Cal HR, 

the Union shall have the right to submit 

the grievance to arbitration in accordance 

with Article 6, section 6.11. 

8. Article 6, section 6.11 (Arbitration 

Level) shall apply to out-of-class and 
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misallocation grievances except as 

otherwise provided in this section. 

E. The arbitrator's decision regarding out-of-class and 

misallocation grievances shall be final and binding on 

the parties. Said awards shall not be subject to 

challenge or review in any forum, administrative or 

judicial, except as provided in Code of Civil Procedure 

section 1286.2 et seq. 
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LOCAL 1000 

= • SEIU 
Stronger Together 

Union Proposal 

Master Table 

Dai, '6{14~°1 
1~'rJ2 ( ~~ ~ Proposal No: 1 

:--.cY-~ The Union proposes the following rollover language: 

::>YI "n'·~A A 14.3 Classification/Pay Data 

71',\L)(JV _\ Upon request, the State shall, on an annual basis, provide ,,...---

(l // the Union with a list of cla: 

., """-- .,.,, , ,_..,,r, ~ bargaining unit rank-and-file employees. 5 .. \ "".le.... 

W'~~ 
.12.11~ 

~61~~-_.,,,,,-/ ;::sr > 
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~/7~· 

Page 1 of 1 

s_--~-"'it:/ 
~? 

7-~ ~ 



LOCAL 1000 

= • SE/U 
~tronger Togetl\l!r 

Union Proposal 

Master Table 

Date ?f 1 ~ t \~ 
cd,lQ_ I~~\ ~ Proposal No: 1 

~ _ The Union proposes the following rollover language: 5+.,.k 
_ ~A 14.4 Duty Statements, Post Orders, and Work Instruction~ 

V\U \ (\ (Excludes Units 17 and 21) ~. (/\ 

/) ;; • A. An employee shall be provided with a current Juty\~ Q\--
~ statement for his/her position within fifteen (15) --

calendar days of his/her request. Duty statements L..S 
must comply with the State Personnel Board job 

~,...... ____ classification specifications. 

B. Post orders in CDCR-Adult, and work instructions in 

CDCR-DJJ will be provided where applicable. 

C. Duty statements, post orders, and work instructions 

shall be determined by the appointing power or 

designee and will be consistent with an employee's' ~ /).Jl,,-;,1 

classification. At the time of an employee's annual ~~"'-r
appraisal, his/her duty statement shall be reviewed, ~1~ 

and if necessary, updated to reflect his/ her curren.~ );?/~ 
duties. ~ }J(i/b 

D. Upon request, a Union representative for the ;5-,/ P-
affected bargaining unit will be provi.ded ~ess pi{~ 

Page 1 of 2 0~ 
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to existing duty statements, post orders, and 

work instructions for review, and may make 

recommendations for changes to the 
L" l-u, ,k.--

appointing authority or designee. ~ 

E. The parties recognize that post orders in CDCR0 :::::---1 
Adult, and work instructions in CDCR-DJJ are not 

grievable or arbitrable, unless the post order or 

work instruction violates another section of this 

Contract. 

F. Upon the establishment of a new or revised 

classification or series, a new duty statement shall 

be provided to each affected incumbent if 

appropriate. 
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LOCAL 1000 

= • SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date 0::\, \~ o \l Cl 

Proposal No: 1 

The Union proposes the following rollover language: 

14.4.17 Duty Statements/Post Orders, and Work 

Instructions (Unit 17) 

A. Upon appointment to a Unit 17 position, departments 

shall provide each Unit 17 employee with a duty 

statement which describes the duties the employee is 

expected to perform. Duty statements shall be 

consistent with the Unit 17 employee's classification 

C. Disputes over whether or not the duty statement is 

consistent with the class specifications shall be 

resolved through the grievance procedure. The 

decision reached at Step 3 (CalHR) of the grievance 

procedure shall be final. 

:ii 
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LOCAL 1000 

:2 • 
SEIU 
Stronger Togetlu!,r 

Union Proposal 

Bargaining Unit 21 

Date "3L3e/Lcr 
/ / A Proposal No: 1 

{ 11 The Union proposes the following rollover language: 

4:,v&v\ 14.4.21 Duty Statements, Post Orders, and Work 

Instructions (Unit 21) 

Departments shall provide each Unit 21 employee with a 

current duty statement within fifteen (15) calendar days of 

request. Duty statements must comply with the SPB job 

classification specifications. Upon request, an employee who 

is transferred or reassigned on a permanent basis shall be 

provided a revised duty statement. 

Upon the establishment of a new or revised classification or 

series, a new duty statement shall be provided to each 

affected incumbent. 

sftc+i ~t 
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LOCAL WOO 

:2 ' SEIU Union Proposal 
Stronger Together 

Date 

ed.~ ( ", $'V~ Proposal No: 1 

\ .,________ ,Jj-J The Union proposes the following rollover language: 

14.5 Automation and New Technology 

The State shall endeavor to notify the Union one hundred 

eighty ( 180) days, but no less than sixty (60) days, prior to 

implementation of automation or technological changes that 

/ • , will result in a significant impact on bargaining unit 

(1,.,..,R \,I)~ employees. Upon request of the Union within thirty (30) days 

~ ~ of such notification, the State shall negotiate ~~~nion 

vjt(.,,.) on the impact of such changes. (__ffi 
~ --- s~~~ 

~vW-

~~~., 
~#~/~ 
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LOCAL 1000 

=- • SEIU 
Stronger Together 

Union Proposal 

Master Table 

Date --------

o9:)(lf2_ Proposal No: 1 

'/}. 

Ric~2~.~ 

The Union proposes the following rollover language: 

14.6 Job Announcements 

When a department posts a job announcement for which two 

(2) classifications may be considered, it shall provide the duty 

statement for each classification upon request to each Li 
'i,. l,J . l'f 

candidate for the position. . 

'!\~-
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LOCAL IOOO 

:2 • 
SE/U 
Stronger Together 

Union Proposal 

Master Table 

Date _______ _ 

Proposal No: 1 

~e Union proposes the following rollover language: 1·.'3 fw' 

.
v&: ~. 14.7 Assignment of Duties Normally Performed by ~aining Unit 

'{;,~ -, '--'--__,, Employees (Excludes Unit 14) {!V '8 .J4 · I~ 

VJ A. The State shall notify the Union at least thirty <$-4.,.,k., 
~ ., 

r~-12JM>~~ 
,j/1, ~* 

date, before assigning duties normally 

(30) calendar days in advance of the effective. 

~ performed by employees in the bargaining 

units covered by this Contract to any \ ~ 

employee, group, individual, organization or '=,> / ~ 
business enterprise, if such assignment( s) ~ ~ ~ 
may result in the displacement of employees in ~ '-#}.1111v__ 

~1!Cl,k 
~/'~-

bargaining units covered by this Contract. J~IM-\-
8. Upon request, within thirty (30) calendar days ;z;i.,;/-f),nt.-

of the Union's receipt of the notice, the State /-:-

shall meet and confer with the Union over such 

assignments. ?'~&--

Page 1 of 1 

1{,..f,- \f.:)...fl<,S) 



LOCAL 1000 

= ' SEIU 
~trongcr TcgeU1~r 

Union Proposal 

Bargaining Unit 14 

Date t l:u:?\ lCf 

{w c2'.50 Proposal No: 1 

The Union proposes the following rollover language: 

14.7.14 Assignment of Duties Normally Performed by 

Bargaining Unit Employees (Unit 14) 

The State shall notify the Union at least thirty (30) 

calendar days in advance of the effective date, before 

assigning duties normally performed by employees in 

the bargaining units covered by this Contract to any 

employee, group, individual, organization or business 

enterprise, if such assignment(s) may result in the 

displacement of employees in bargaining units covered 

by this Contract. 

,A- Seiu (.l)u.-l 1000 
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LOCAL 1000 

t • 
SEIU 
Stronger Together 

Union Proposal 

Master Table 

Date ________ _ 

cd)c.,{l, 
Proposal No: 1 U:'-fltrr 

e: g/iqf \1 
Y'plY /~ciL 

The Union proposes the following rollover langu 

~~ 

14.8 Contracting Out 

A. Purpose 

The purpose of this section is to guarantee that 

the State does not incur unnecessary, addition 

costs by contracting out work appropriately ~ 
/)~1 D -<I-Ill ,__, performed at less expense to the State by "!~µ '&11 ___ - I 4r-
~ ~ bargaining unit employees, consistent with the <, / . 

~::>/ _ terms of this section. In achieving this purpose $.._~~ 

~, 

--M~...l-~ 

the parties do not intend this section to expand~~ 

State's ability to contract out for personal] ~\[ :J..;._ 
services. The parties agree that this section s~ ~~.-._,, 

not be interpreted or applied in a manner which 1/!lffJtt. l'Jlifo .. T 

results in a disruption of services provided by ~~ 
l/'( ,/J._,-- . - ) 

State departments. · ~ 

B. Policy Regarding Personal Services Contract~ a~C j 
Cost Savings ~~"Z~ 

~\~~. 
Except in extremely unusual or urgent, time-,y!.J,,,,)~ 

. ;f";'f, /1 

limited circumstances, or under other 
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circumstances where contracting out is 

recognized or required by law, Federal mandate, 

or court decisions/orders, the State must make 

every effort to hire, utilize and retain bargaining 

unit employees before resorting to the use of 

private contractors. Contracting may also occur fo 

reasons other than cost savings as recognized 

required by law, Federal mandate, or court 

decisions/orders. 

C. Information Regarding Contracts To Be Let 

1. Departments will provide the Union's 

designated representative with copies of 

Requests for Proposals (RFPs) and 

Invitations for Bid (IFBs) for personal 

services contracts when released for 

publication if they call for services found in 

bargaining unit class specifications. 

2. To the extent that a department is preparing 

to enter into a contract (or amend a contract) 

and it does not require an RFP or IFB, the 

department shall provide the Union's 

,.____..-

_,A/ 
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designated representative with a copy of the °"4 

ffe 
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Standard Form 215 ( or its departmental 

equivalent) if and when the Form 215 is 

completed, but no less than five (5) 

business days thereafter, provided the 

contract is/will be for services found in 

bargaining unit class specifications. If the 

Form 215 contains confidential or 

proprietary information, it shall be redacted 

as discussed below in subsection D (1 ). 

3. The purpose of this subsection C is to 

provide the Union with notice and an 

opportunity to present alternatives which 

mitigate or avoid the need for contracting 

out, while still satisfying the needs of the 

State to provide services. Directors (or their 

designee) shall therefore meet with the 

Union for this purpose, if requested by the 

Union. 
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~~ 

D. Review of Personal Services Contracts In Existence M,I'\ 
J'17(___ 

Page 3 of 10 

1. Upon request of the Union each department '-< 
~ c;---------shall submit copies of any or all personal . 

services contracts that call for services found in 
1 

~ 
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bargaining unit class specifications. For each 

contract, departments shall provide additional 

documents establishing the number, scope, 

duration, justification, total costs of all such 

contracts, and payment of all overhead and 

administrative costs paid through each contract, s~ 
provided it does not disclose confidential or ~ 

proprietary information, in which case it shall be 

redacted as discussed below. The requested 

contract and related information shall be 

provided as soon as reasonably possible. The 

parties expect that this shall be provided no 

more than twenty-one (21) calendar days 

following the request by the Union, or longer if 

approved by the Union and the department. 

This shall include contracts that may otherwise 

be protected from public disclosure, if they 

provide for services found in bargaining unit 

class specifications. However, the State may 

redact those portions of protected contract( s) 

that are proprietary, necessary to protect the 

4--
y/-..) 

f;1' vJ 

t z; 
ll,() 

5 
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rt\J\ 
competitive nature of the bid process, and that (\ ~ 
which does not pertain to the costing of ~--

personnel services found in bargaining unit ~ 

~tf\~ 
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classifications. The goal shall be to protect 

against disclosure of information which should 

remain confidential, while at the same time 

Sf,,-k_ 
providing the Union with sufficient information 

to determine whether unnecessary, additional c__-----
costs are being incurred by contracting out 

work found in bargaining unit class 

specifications. Costing information provided to 

the Union for protected contracts shall include 

total personnel costs for personnel services 

found in bargaining unit classifications plus any 

overhead charges paid to the contractor for 

these services, provided such disclosure does 

not breach confidentiality requirements or 

include proprietary information. 

~ ,;-) 

~ 
7/J 
~ 

2. Within ten (10) workdays after receipt of the 1.P 

personal services contracts and associated 

documents as provided for in paragraph 0(1) 

above, the Union and the department shall 

0 
~? 

VfJ 
\'Al!\ 

begin reviewing the contracts. The Union and "1fk.__. 
the department shall examine the contracts \'/7 
based on the purpose of this section, the terms ~---

of the contracts, all applicable laws, Federal ~ 

~ 
lb-

5/6/2019 9:09 AM 



r 
jj 
·~ 

Jtt e,_p 

J;:_ 
~L

'"#1° 

Page 6 of 10 

mandates and court decisions/orders. In this 

regard, the Union and the department will 

consider which contracts should and can be 

terminated immediately, which contracts will 

take additional time to terminate, which 

contracts may continue (for how long and under; 

what conditions) and how (if necessary and 

cost effective) to transition contract employees 

or positions into civil service. All determinations 

shall be through express mutual agreement of 

the Union and department. 

3. The Union and the department will 

continue to meet as necessary to examine 

personal services contracts which have 

been let. 

;::i..J-v.k-., 
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cf 4. If savings are generated by the 

termination of personal services 

contracts under this provision, it is the 

intent of the State to implement 

agreements of the Union and the 

department for utilization of said savings. 

Such agreements may include: 
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a. Contributing toward position reductions 

which would otherwise be accomplished 

by the layoff, salary reduction or 

displacement of bargaining unit 

employees; 

b. Enabling the employment of 

bargaining unit employees for 

services currently performed by 

contractors; 

c. Enabling of the conversion to bargaining ' 

unit civil service employment of qualified 

contract employees who wish to become 

State employees, as otherwise permitted 

by law, regulations, provisions of the 

contracts and resolutions by the SPB; 

4---------' 
? 
fu '-""' 

i-
tt1P 
~ 
"f--p 

d. Providing timely, adequate and necessary {. 

recruitment efforts. These efforts may ~ 
include focused recruitment, publicizing in ~\,;\ 

professional journals, use of the media, 

job fairs, expedited hiring, expedited 

background checks, spot testing 

authorized by the SPB, State employee 

"117L 
~---
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registries, and recruitment and retention 

incentives; 

e. Such other purposes as may be mutually 

agreed upon. 
'St-c-j._ 

E. Displacement Avoidance ----

Page 8 of 10 

1. The objective of this subsection is to ensur, 

that bargaining unit employees have 

preference over contract employees 

consistent with, but not limited to the 

following principles: 

./ 

4-
p 

a. The duties at issue are consistent with the {o L...,.,..) 

rp 
bargaining unit employee's classification; 

b. The bargaining unit employee is qualified to 

perform the job; and, 

c. There is no disruption in services. 

~ 
~ 
}t? 

tf 
~ 

t-{l v\ 
11k-

2. To avoid or mitigate bargaining unit 

employee displacement for lack of work, the 

appointing power shall review all existing 

personal services contracts to determine if 

work consistent with the affected 

employee's classification is being performed 

~---

;r 
~ 
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by a contractor. Displacement includes 

layoff, involuntary demotion, involuntary 

transfer to a new class, involuntary transfer 

to a new location requiring a change of 0}~ 

residence, and time base reductions. If the ~-

Union and the department that review 

personal services contracts determine that 

the terms and purpose of the contract permit 

the State to assign the work to a bargaining 

unit employee who would otherwise be 

displaced, this shall be implemented 

consistent with the other terms of this 

section. The State and the Union shall meet 

and confer for purposes of entering into an 

agreement about the means by which 

qualified employees are notified and 

provided with such assignments. This shall 

include developing a process that ensures 

that savings realized by terminating the 

contract and reassigning the work to a 

bargaining unit employee to avoid 

displacement, are utilized to offset that 

employee's moving and relocation costs, the 

amount of which shail be consistent with the 

1,.0-
JI,} 

I!) v ,,J 

~ 
~ w 

1(.1> 

cr--
~Cp 

~I'\,\!\ 
-Jtl_ 

~-· 
jlt 
t-
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Moving/Relocation section of the parties' 

collective bargaining agreement. ~~Lt~ 
~- F. Nothing in this section shall be interpreted or 

~ I \ 

~Co-~ 
-~A~-

applied in such a manner as to interfere with the 

State or Federal court orders, the authority of the 

State or Federal courts or the authority of the 

special masters or receiver. 

G. Relationship Between This Section And Related 

Statutes 

The State is mindful of the constitutional and 

statutory obligations (e.g., Govt. Code§ 19130) 

as it pertains to restriction on contracting out. 

Thus, nothing in this section is intended to 

interfere with pursuit of remedies for violation of 

these obligations as provided by law (e.g., Public 

Contract Code § 10337). 
k. 

~ 
\ 
4-f.>v1 
w 
~ ffe' 
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LOCAL 1000 

p • 
SEIU 
Sttorige, Taw,Uwr 

Union Proposal 

,,,/ Bargaining Unit 1 

\)(J//P Date 1 11 s / 1 q JI J f 11'-

) Proposal No: 1 

The Union proposes the following language: 

14.9.1 Classification Study: Investigative Auditor Work 

Classification Study (Unit 1) 

No later than March 1, 2011 after ratification tThe State and the 

Union agree to meet regarding investigative audit work performed by 

Bargaining Unit 1 classification§ within the Board of Equalization.,, 

California Department of Tax and Fee Administration and Office of 

Tax Appeals, the Investigative Auditors at the Department of Justice, 

and the Investigative Certified Public Accountant class . 

.,..,~;;;I}·~ The State and the Union shall each be entitled to select a maximum 

~~ of five (5) representatives. The State and Union shall each select its 

~~fl#l_ own representatives. The State agrees that the Union 

~ .4~, representatives who are State employees shall serve without loss of 

compensation. 

:ha 

will be done in accordance with section 14.1 of this Agreemept-~ 

Y.,~ :.,'J._ ~JI~ 

6#5-10\ .. s-JN. 
Aqi~tl" ~ 
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LOCAL 1000 

= • SEIU 
~t1on9e, Together 

Union Proposal 

Bargaining Unit 11 

Date August 7, 2019 

Proposal No: 2 

The Union proposes the following language: 

14.9.11 Laboratory Assistant Classification (Unit 11) 

/\ VVithin si){ (6) months of ratification of this agreement, the 

State agrees to conduct a classification reviev,' of the 

Laboratory Assistant and Laboratory Assistant 

(Correctional Facility) Series. The purpose of this 

classification review is to determine if the current class 

specifications adequately describe all facets of the 'Nork, 

(including but not limited to any required certifications or 

licensure), and establishes appropriate qualifications for 

tho Gl::H:;1;ific;:1tion. 

. h II be handled to the classification s a g "ny changes J 
. , ' . 1 <1 1 of thiR MOL . tont with SAci1on 

T /;, oqo1Ji, seams • ~ ",~~t; Ii;, 
&_JJib -
~ ~ 

Page 1 of 1 
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LOCAL 1000 

= • SEIU 
5tr,mg<>r TogetlU!r 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

14.10.1 INTENTIONALLY EXCLUDED 

I A- SE\0 Loca.-l t0ti() 

°' v\') QI\ °'. ~ ' ·~/\1,, 
. \ ..c:_.TA rC 
~ __ , 

h 
~-~vl 

~ ~-iy 
~~ ... ~ 

Or-0~ 
~~ 
~ r--y-· 
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LOCAL 1000 

::2 • 
SEIU 
Stronger Togelher 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 
f\ 

14.11.1 INTENTIONALLY EXCLUDED ·':. f)i;l,~\i(r 

TA- S-e-tu Loc.o-1 1000 85). ·~ ";,,P-~,C 
~ 

~ ~ 
~~ 

.A,( {!'_ 

. ~~ ;:~ 
.----,--

~~·- ~.,., wn--:::7 UPcPV /,,ut 

w -~-
~~~ 
~-ndcPJU 

' 

L :>vl-
~jyt&vy 
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LOCAL IOOO 

= • SEIU 
Stronger Togeu,e, 

1,+ SE\0 Loc.P-! 100D 

Union Proposal 

Bargaining Unit 1 

Date --------

1; 
f 
fllf 
r-t-6 
Cl 

~ 
(~ 

71: /jl 

, 

Proposal No: 1 

The Union proposes the following language: 

14.12.1 Personnel and Payroll Joint Management Workload 

Committee (Unit 1) .. ,,,.-
.c::::,1f1Tt::. 

The State and the Union agree to convene a Joint tii:J\ -·--··· 
~! ---- 2 .JI-' 

Labor/Management Committee (JLMC) to review the <') ,~ \ \t., ,., 

Personnel and Payroll classifications' workload, training, 

upward mobility and overtime. The State and the Union shall 

each be entitled to select a maximum of five (5) t~v 
representatives. The Co-Chairs of the joint Committee shall~j/ 

be one (1) individual selected by the Union and one (1) ~'-~ 

individual selected by the State. The State and the Union tl.J.& ~r 

shall select its own representatives. Upon mutual agreemen~~ 

subject matter experts may be invited to attend the meetings nJ\(;).J/i JV 
and contribute to the discussions. Committee members and f ~VJ 

employee subject matter experts shall serve without loss of ~ 

compensation. 

The Committee shall meet at a minimum of at least once per 

quarter. The Committee by mutual agreement shall 

determine its meeting schedule, ground rules and agenda. 

Page 1 of 2 7/22/2019 1:43 PM 



The Co-Chairs shall finalize the agenda a minimum of 

fourteen (14) days in advance of the meeting. The Union 

shall provide the State with any information requests a 

minimum of fourteen (14) days in advance of the meeting. 

The State shall endeavor to respond to the information 

requested before each scheduled meeting date. 

The Committee members shall discuss and make 

recommendations on the following: 

1. Workload 

2. Training 

3. Upward Mobility 

4. Overtime 

,S1vi--,!'.'.-
/·--·· 

-4/ 0 
~/ 

~{) 

/7/7 
~1~ 
u 
~ 

The Joint Committee may mutually agree to develop written 

reports after concerns are discussed. The written reports may 

include, but are not limited to, a discussion of the concern(s) 

and any joint recommendations. 

tA- 'SB10 L.ociivl lOOO 

~ 
-~~ 
~ 
~iliw 
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LOCAL 1000 

=- .. SEIU 
S.trQ1'19111'·logdhJ,r 

Union Proposal 

Bargaining Unit 15 

Date '%\&\\O\ 
® \\'.~~~ Proposal No: 1 

~~e Union proposes the following rollover language: 

~~-12.15 Custodial Equipment (Unit 15) 

~· Backpack Vacuums 

~~ Employees shall have the option, upon request, to use upright 

~,;,_-<-:__ o;'acuums instead of backpack vacuums. 

CJir;:;7 1-/J. 1:l--/:LO/'J //:f5/J)J'J 

dzi~\Vv-MJ_,, 

d-
' 

~~~ 
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LOCAL 1000 

= • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 1 

The Union proposes the following rollover langu~;\ ~. \ AJL- _ 

14.13.1 Lead Responsibilities (Unit 1) -1\z1\t~~~ 
A. This provision outlines the lead person s 1:-1...() . . r--u 

responsibilities and compares and contrasts them to · 

those of a supervisor. The strikeout of the supervisor'~,~--,,, 

responsibilities represents the intent to expressly 

exclude the negotiation of an agreement to the 

assigned supervisor's duties through this provision. 

Sl:l13ePJiser Lead 
1 I Previde in de13th 13elicy Provide basic on-the-

and 13recedl:lre job training for 
assiQned duties. 

2 I /\--=-- ·-·-·-· . ..... . ... Assign work. 
3 I Cel:lnsel em13leyees May recommend to 

9ffi supervisor that an 
employee would 

a. Attendance benefit from a work 
13rebloms improvement plan only 

b. lJIJerk related as it relates to work 
13rebloms procedures or 

C. Refer em13leyees processes. 
te eAP 

4 I Initiate cerrective I Not a lead 
responsibility. actien sl:lch as 

Page 1 of 5 7/22/20191:49 PM 
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5 

6 

7 

8 

9 

10 

attendance restrictions 
.-I -- I--''~--• -

Respond to, and 
resolve grievances at 
the informal and first 
level. 
Prepare probation 
reports, annual 
evaluations, input of 
the self appraisal 
reports. 
Participate in 
performance appraisal 
evaluations. 

Approve or deny 
S-ISA's and MSA's. 

Discipline employees 
either informally or 
formally. 

VVrite up required 
responses for 
supervisory input on 
the employee self 
appraisal reports used 
in the testing process. 

May attempt to resolve p 

-6 J ,,, It--________ .. 

.,,.---
conflicts that arise as a 
result of workflow or 
procedures. irr 
May provide input of a 
factual nature 
regarding employee 
job performance. 

!;_ .. 
~ 

Restricted to the 
technical portion of 
report pertaining to 
technical performance. 
Provide input on 
employee's job 
performance to the 
supervisor. 

~h 
~Vi 
f:,L 
~· 

No authority for an 
independent decision. 
Provide input on 
employee's job 
performance to the 
supervisor. Not a lead 
function. No authority 
for an independent 
decision. 
Provide input on 
employee's job 
performance to the 
supervisor. No 
authority for an 
independent decision. 

7/22/20191:49 PM 
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11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

Approve or deny the 
blse of sick leave, 
vacation, personal 
holiday, etc. 

Reqblest and approve 
sblpply orders. 
Approve overtime. 

Sign 634's. 

Review completed 
work within the groblp 
L ' ,... I ~ _._ • 

. 

Prepare 
recommendations to 
plans, bbldget 
reqblests, procedblral 
and policy cAanges 
•• ~_._I_ ' .LI. . ., - ·-.. 

···- ··- -~ .-i• --.-· 

Sign probation or 
annblal evalblations. 
Sign off on employee 
self appraisal reports. 
AbltAorize training 
coblrse attendance. 

Make a Airing 
commitment to Aire 
someone to fill a 

(If lead is not a 
competitor in the same 
examination.) 
May receive employee 
requests in the 
absence of the 
supervisor and shall 
not approve or deny 
such requests. 
May request and 
approve supply orders. 
Not a lead 
responsibility. 
Not a lead 
responsibility. 
Review completed· 
work within the group 
for quality. 
May prepare 
recommendations. 

Not a lead 
responsibility. 
Not a lead 
responsibility. 
May provide input to 
who would benefit 
from attending a 
training class. 
May participate in the 
hiring interview with a 
supervisor and may 

~~ 
,...----

' 

y 
,( __ 

~ 

qJ 

Ji 
{Ii 
[{_ 

f:>rl/ 
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21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

vaoanoy within the 
'Nork group. 

Make promotional 
oommitments. 

Sign summary of 
oorreotive disoussion 
memo. 
£.igfl 
reoommendations for 
aElverse aotions. 
Grant requests for 
leave of absenoe up to 
10 days. 

Approve alteFAate 
work sohedules. 

Move employees from 
shift to shift. 

Sign travel expense 
olaims. 
SoheElule overtime. 

Orser travel. 

Set work hours. 

make a 
recommendation to 
hire. 
Provide input 

.. ,.... 
regarding employee's 

~ 

~-
performance. No ' 

authority for an 
independent decision. 
Not a lead 
responsibility. ~ 

Not a lead 
responsibility. 

May provide input to 
supervisor. No 
authority for an 
independent decision. 
May provide input to 

~ 
C 
fl--

supervisor. No 
authority for an 
independent decision. 
May provide input to 
supervisor. No 
authority for an 
independent decision. 
Not a lead 
responsibility. 
Not a lead 
responsibility. 
May assist supervisor 
with travel agenda. 
Not a lead 
responsibility. 

7/22/20191:49 PM 



31 Justify, request, and 
approve equipment 
orders. 
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May be asked to justify 
purchasing equipment. 
Cannot sign purchase 
orders. 

L\<~. 

~ 

~ 
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~

sO 
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LOCAL 1000 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Bar9aining ~nit 4 

Date·/ l '2-lP l I 1 
\O:S6 Proposal No: 1 

The Union proposes the following rollover language: 

14.16.4 Program Technician Classification Series (Unit 4) 

The State and the Union agree to continue the joint 

labor/management classification committee to study the 

Program Technician series. 

A. The committee will consist of up to five (5) 

State representatives chosen by the State and 

five (5) Union representatives chosen by the 

union, who shall serve without loss of 

compensation. 

B. The committee will start meeting sixty (60) 

calendar days after ratification of this agreement. 

The committee will meet regularly as agreed to by 

the committee members. The committee will 

endeavor to complete this classification study 

within one year from the start. 

C. Any changes to the classification shall be handled 

consistent with Section 14.1 of this MOU. , A r /
3

tJ/ 1q 

~~· 
1 H / /j~ ~,o·.~ ~.t_ 

~vo»-
,)'. IG~ 

~~(~ ~ 
7/23/2019 3:2;2. .P(,/f 
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LOCAL 1000 

= Iii SE/U 
Stronger Togethe.-

Union Proposal 

Bargaining Unit 14 

Date 8 ~ CjJ .:.- J ~ 

The Union proposes the following language: 

p,i~s~ / ,: ,s-;? rm 

Proposal No: 3 

14.17.14 Classification Review of Graphic Designer Series 

(Unit 14) 
A 

-:fA. ~·~ L.oeetl (00() 
A. Upon the Union's request. Durina the first w,1elve 

(12) monthi:: of thii:: /1.nmnmnnt the State agrees to 
# 

46P 
fl( 

meet with ,epresentatives of the Union to ~ 
determine if changes to the class specifications for (21--' 1:5\j °\ 
the Graphic Designer Series are needed. These , · ~ 

meetings will not exceed six (6) in total unless ~~ · · () 
mutually agreed by both parties. If changes to the ~"'~ 

specifications are determined to be appropriate, ()~W 
the State aarees to oursue the revisions in ~~~ ·
aGGorrlanGn 'Nith i::ndion 1 4 .1 of thii:: /1.arnnmnnt.~ ~ 

B. Upon completion of the classification review, the 

State and the Union will jointly identify 

recommendations for changes to the Graphic 

Designer Series. The Union shall be permitted to 

submit separate recommendations to the State. 

Page 1 of 2 8/9/2019 11:00 AM 
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If the State determines that changes to the 

specificatio~are appropriate, the State agrees to 
\ 

pursue the revisions in accordance with section 

14.1. --

lOdV 
~ 
'k[ ~I:~\ 

0o/ 
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LOCAL 1000 

= .. SEIU 
5trongcr Tagcu,~r 

Union Proposal 

Bargaining Unit 14 

Date ·1 IW~C\ 
Q. '['.Cf:) Proposal No: 1 

The Union proposes the following rollover language: 

14.18.14 Classification Review of Exhibit Designer -

Installer (Unit 14) 

1000 
A. The State agrees to conduct a classification 

review of the Exhibit Designer-Installer positions, 

used at the California Science Center. The State--~ 

agrees to provide Unit 14 with a written status \ · 

report, within six (6) months of ratification of this I j 1)() ( l °l 
Contract. The purpose of the classification review@ L '.t;ZJ 1, 
is to determine if the current class specification ~~\\,A:,W.l:\

adequately describes all facets of the work. ()2t)c,....., 
B. Upon completion of the classification review, thet/;;~W:,~Q: ' ~,,,,,., 4 C,4--

State will provide the Union with a copy of the . o :1w,. . ~ 
results and recommendations. The State and the 

·u~ 
Union agree to meet and discuss the results of the 

review and recommendations, including the 

following: 

If the analysis indicates an existing classification 

more accurately describes the work of the Exhibit 

Page 1 of 2 7/23/2019 3:07 PM 



Designer-Installer positions at the California 

Science Center, and the Union concurs, the Union 

shall support the reallocation of the positions on a 

current basis to the appropriate class in 

accordance with SPB Law and Rules and shall not 

seek retroactive out-of-class pay or recognition. 

TA se-1 u LoCR\ 1000 

~ 
~~ 

~ ·-1 l"r:)6( l°\ 
@ ~:f;[) 

""'\~<MM_Q" 
~.Kil/~ 

!fa&~ Ol)~tf ~I '!J,@,J{Jw, .. ~f-5, J 

c_y~~~\ 
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LOCAL 1000 

= -• SE/U 
Stronger Together /! _. 3 J /)7!11 Union Proposal 

Bargaining Unit 17 

Date 7/26/19 

Proposal No: 1 

The Union proposes to DELETE the following language: 

14.19.17 New Classifications (Unit 17) 

The State acknowledges the value of nurses and is 

interested in retaining nurses and encouraging them to 

grovv and promote '.Nithin their unique and dynamic 

field. In recognition of this and pursuant to the 

classification provisions contained in section 14 .1 

(Classification Channoi:;) tho Stato i:;hnll· 

. onths of ratification of this 
'Nithin six (6) m . d pon request of 

, I:} th parties, an u 
Agreement eyo . rt ent of Puelic 

. Califorrna Depa m . 
the Urnon the Ith Qnro l=.Arv1-G0S, 

rtmAnt nf Hon 
Hoalth anci Dona . . t to discuss the 

I r ns "'Ill moo 6 eor R.e a 10 , " . 
Office ofa . . t'on revision. 

003 draft spec1f1ca I 
findings of the 2 t f Puelic Health 

. nia Departmen o l) n1Wl 1 
1zt1(ol 

G.~ 
T'"'O (2) Callfor SeP'ices 

a f Health Care. 
and Department o "'II ee released for 

. ing Unit 17 employees wl Bargain 

thii:; mol'!tinn 

C 
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LOCAL 1000 

:2 • 
SE/U 
Stronger Together 

Union Proposal 

Bargainin Unit 14 

Date '30 l °{ 
G\ z.:SO Proposal No: 1 

The Union proposes the following rollover language: 

14.20.14 Multimedia Specialist (Unit 14) 

At the Union's request, the State agrees to meet with the 

Union to review Union information on a potential Multi 

Media Specialist class. Prior to the meeting, the Union will 

provide the State with possible class specification language 

such as: 

- Typical Tasks 

- Minimum Qualifications 

- Essential Functions 

- Classification 

The Union may also provide suggested exam planning and 

sample duty statements. 

,A- Stl\J Loe.vi 1000 

18£u(4a /) 
/'~~-.lV{'~r-

' . . .,-,e IA_J'1,-
~ .. -~ 

LAX~~u)~ 

~ n-
Page 1 of 1 7/23/2019 3:08 PM 
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LOCAL 1000 

= • SEIU 
Stronger Togemer 

Union Proposal 

Bargaining Unit 17 

Date Ot!?J o\\ DI 
1 \ 

Proposal No: 1 

The Union proposes the following rollover language: 

14.20.17 Classification Reviews (Unit 17) 

The State shall establish a joint labor management 

committee consisting of three (3) representatives from 

SEIU Local 1000 and three (3) representatives from 

management to explore two (2) class specifications or 

specification series. SEIU Local 1000 representatives on 

the committee shall serve without loss of compensation. 

The State and SEIU Local 1000 mutually agree the 

committee will focus solely on class definition, typical tasks, 

~ ' and minimum qualifications of the class specification. The 

% ,/J ;t/~arties also agree the classification committee shall not be _ 7f'1, 
1 

used as a forum for discussion of salary-related issues. SEIU 

p,;__ Sf-e,bi""- Local 1000 may initiate discussions on classifications to be 

addressed by the committee by providing to the State 

relevant data and justification that indicate changes may be 

needed in the specification or specification series. 

The joint labor management committee shall complete one (1) 

classification review prior to the commencement of a 

7/22/2019 4:10 PM 



~ I ;</2-Jl/'Yl 'tt t dd b t I 'f' t' . It. Vlf1 ~ 6omm1 ee o a ress a su sequen c ass1 1ca 10n review. 1s 

------------- . l the intent of the parties to complete the classification reviews 

~ ,
71 

_prior to the expiration of this Contract; however, the primary 
k 

goal of each committee is to ensure the review undertaken 

results in an accurate classification specification. 

I M. cA/ The State and SEIU Local 1000 recognize that classification 

~/littfi!VU ~,, proposals reflecting recommendations developed by the 

./ 
1 
i,JJ committee require approval by CalHR and SPB. 

11 / ~ This section is not subject to the grievance and arbitration 

~,...:, S+<'cd Yk• "'I procedure of this Agreement. 

!Uf( 

~ 
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LOCAL ,000 

=2 • 
SEIU 
Stronger Togetllef 

Union Proposal 

Bargaining Unit 20 

Date --------

The Union proposes the following language: 

14.21.20 Classification Studies (Unit 20) 

Proposal No: 1 

~. 
1Zlv\~ J~tl~ 

A. The State and Unit 20 agree to establish a Joint 
& L\ \ "i> ~~~-"' e, 

~ Labormianagement Advisory Classification 

\D(J~ 

~ I I 

~~~ 
1vLJ fl__;_ 

c~I -
~ ij,;/, 

JU~,--
? 

Committee to review and make recommendations 

on updating existing classification specifications 

which do not reflect the current duties. 

B. The Union will propose up to four ( 4) classifications 

for review by the Committee in a fiscal year. Each 

proposed classification revision may be submitted to 

CalHR for review and update and further 

.,./ 
consideration by SPB after the conclusion of action 

by the Committee. 

C. The Committee will consist of up to four (4) Union 

representatives and up to four (4) State 

representatives. The composition of the Committee 

may vary depending on the classification being 

discussed, however; in no case shall the 

membership of the committee exceed four (4) 

Page 1 of 2 7/23/2019 9:23 AM 



Union and four (4) State representatives. Union 

representatives will serve on the Committee with no 

loss of compensation or benefits. 

D. The Committee will meet for a sufficient amount of 

time to properly address the issues. Release time of 

Union representatives shall be determined by the 

State subject to operational needs. 

E. Classification studies initiated by this Article shall be 

administered pursuant to Bargaining Unit 20's MOU, 

Article 14.1 (Classification Changes). Upon meeting 

and conferring with the Union, CalHR and SPB 

approval, and certification of funds (Form 137) by all 

affected departments, the classification studies shall 

be implemented. 
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LOCAL 1000 

= • SE/U 
Stro11gerTogctl'ler 

Union Proposal 

Bargaining Unit 4 

Date B· C/ · I:{ 
,,: 1,~ 

(31['.~ 

Proposal No: 3 

The Union proposes the following language: 

14.25.4 Dispatcher Clerk/Dispatcher Clerk, Caltrans 

Classifications Series Task Force Study (Unit 4) 

A. The State and the Union agree to form a joint labor/ 

management classification committeetask force to 

study the Dispatcher Clerk/Dispatcher Clerk, Caltrans \, 11 _ 
\\·W 

Classifications seriesspecifications. ~\\ 
<.:;slO\\\. '\ 

B. The committeetask force will consist of up to five \ ~;Vllv./V~ 

i'se,q ,ct rM'f' 

putf 

(5) State representatives chosen by the State an<¥ Ali 
five (5) Union representatives chosen by the ~~ ~ 
Union, who shall serve without loss of ~. 

t~ Jt~ 
I~ 

t "/) 
r-

compensation. ~-0 

C. The committee will start meeting after the completion 

of the Program Technician Classification Study. The 

committeetask force will meet regularly as agreed to 

by the committeetask force members. The 

committeetask force will endeavor to complete this 

classification study within enetwo year~ from the 

staftratification of this Agreement. 
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D. Any changes to these classification§. and discussions of 

compensation shall be handled consistent with Section 

14.1 ofthisMOU. 

E. Upon conclusion of the task force, a joint report with 

recommendations for any changes to the 

classifications' specifications shall be submitted to 

CalHR's Personnel Management Division. Either 

party reserves the right to submit recommendations 

~ 
C'o\ q \ '-C\ 

in addition to the joint report or if a joint report cannot 
~

'f\l<--
be agreed to by both parties. 

F. Upon the completion of the study, the State shall 

provide the Union with a written notification of its 

completion and a determination as to whether the 

recommendations for changes to the classifications' 

specifications will be pursued. 

~ 
A//8 

"VJ l{ J'/V J 
'-;";t~oum~DG. This Article shall not be subject to the grievance and 
\ 

,rz_,e,.,_',r-
arbitration procedures. 

QdMA 
(~rtlz Vy~/ 
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LOCAL 1000 

= Ii SEIU 
~r ... ng:e,Te>getll~t 

Union Proposal ~ 
eJ Bargaining Unit 1 · .. ~ 

r00-qlj Date 111·5} lq ,;lLL)f/1<-- f $7) 
· '\ Proposa er.{ 

The Union proposes the following new language: 

Article 14 - CLASSIFICATION 

14.XX.1 Classification Study: Television Specialist 
7 

Classification Study (Unit 1) 

Union agree to meet regarding work/duties performed by 
Television Specialists within the State of California. 

g~ '.)- ! 'l 
9ute.__ 
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LOCAL 1000 

p .. 
SEIU 
Strong<,rTog~trn,, 

Union Proposal 

Master Table 

Date --------

Sr/!_ Proposal No: 1 

The Union proposes the following rollover language~: f :(11 pv-
15.1 Appeal of Involuntary Transfer ~ e,,/4-' I j 

. 
1 

A. The State shall make reasonable efforts to avo ;{-4.lc--
Wo }( ( /;) . involuntary transfers. An involuntary transfer which ~ 
I ru 1~ reasonably requires an employee to change his/h~r rt-
~ 0 l,j~/\-v' residence may be grieved under Article 6 only if t e I ' 

~ employee believes it was made for the purpose of \ 

c.{<,~ _harassing or disciplining the employee. If the appointing 

~A authority or the CalHR disapproves the transfer, the S~ 
,:,,.,__c-;::s/- employee shall be returned to his or her former position~~ 

\._ I) a/~,,_,,., shall be paid the regular travel allowance for the period . \\. 

{lf~ ~ "L_ of time he/she was away from his/her original \V~J; 

X 
~Q,, headquarters; and his/her moving costs both from and} r,..~ 

back to the original headquarters shall be paid in 
• .. . V"' 

~ accordance with the CalHR laws and rules. J 

B. An appeal of an involuntary transfer which does not 

reasonably require an employee to change his/ her 

residence shall not be subject to the grievance and 

arbitration procedure. It shall be subject to the 

.rl.t--
~£:cp 
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complaint procedure if the employee believes it was 

made for the purpose of harassing or disciplining the 

employee. 

C. The State shall provide a minimum of sixty (60) 

days written notice for an involuntary transfer which ?t,,. j(-. 
reasonably requires an employee to change his/her~ 

residence. 

D. Employees, who are unwilling to accept the 

geographical transfer required by their current \ . 

department, may pursue other options, such as but ~ 
not limited to voluntary transfer, voluntary demotion,~~ 

reduced work-time program, authorized partial ~ 

service retirement, or voluntary retirement or ~ 

resignation. Such employees who meet the CalHR, fJ,.J 
SROA definition, shall be considered surplus. The J/ 
department head or designee shall make job 

opportunity bulletins and materials available to all 

eligible surplus employees. Eligible surplus 

employees shall be permitted to apply and compete 

for vacant positions of their current class or other 

classes to which he/she can transfer, pursuant to the 

SROA process. Article 16 shall govern employee 

rights and appeals under these conditions. 

-u 

~ 
-:fik--
'S'O 
tvil1 

i 
() 

{O 
fl'if 

~fu> ..,,4-
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E. With prior supervisory approval, employees shall be 

allowed a reasonable amount of State paid time to 

participate in employment interviews associated with 

the efforts described in paragraph D above. 

F. When a department has two (2) or more qualified ~ 
employees in a class who are subject to an involunt~ 

transfer which reasonably requires an employee t 

change his/her residence, the employee(s) to be 

involuntarily transferred shall be selected in inverse 

order of seniority. As an exception to inverse seniority, 

an employee in the same class and affected work uni 

who is qualified and more senior may request to be 

involuntarily transferred in lieu of a less senior employee. · "sr1 
An employee whose request for transfer is granted, shall ! 
be entitled to moving and relocation expenses in . ~ 

accordance with Section 12.1. However, any associated 

reimbursements shall be subject to applicable IRS and 

FTB regulations. --:J1?<--

:;· 

#r,./,4/"'-·- . 

S:(} 
tt!H 

~--

~ 
r 
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LOCAL 1000 ~· :::.._ ... 
SEIU 
Suongel'Tugfflttr 

Union Proposal 

Bargaining Unit 15 

Date <t>\ (Y... \ \°' 
Q, \\·.L\~~ Proposal No: 1 

The Union proposes the following rollover language: 

15.2.15 Joint Labor/Management Appeal of Involuntary 

Transfer (Unit 15) 

A. Joint Labor/Management Committee 

In the event that it becomes necessary for a 

department to involuntarily transfer five (5) or more 

employees in Bargaining Unit 15 covered by this 

agreement, the State and the Union will form a 

Joint Labor/Management Committee to address 

the affects of such transfer, including but not 

limited to the following issues: 

1. Job placement assistance at the 

worksite to provide advice, counsel and 

placement of employees. 

~ '6\a\\O\ 
2. Available vacancies in other 

departments in employees' current 

classifications or other classes to which 

they can transfer. 

G \\'.l\~-~~-

~ ~ ~ 
-,µ,~ t--. 
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3. Publication and dissemination of job opportunity 

bulletins. 

4. Reasonable amount of State paid release 

time for employees to participate in 

employment interviews associated with the 

efforts described above. 

The committee shall have equal number of 

representatives from the State and the Union 

and shall convene within no less than sixty 

(60) calendar days of the effective date of the 

involuntary transfer and shall be provided a 

reasonable amount of State paid release time 

to meet with affected employees at the 

workplace to discuss employees' rights and 

options in accordance with Government Code, 

and the Contract. 

B. Change In Work Location 

The State's intent is to provide a Unit 15 

employee with thirty (30) calendar days, but in no 

case shall the State provide less than fifteen ( 15) 

calendar days notice of a permanent change in 

their work location when the change is made at 
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other than the employee's request. Unit 15 

employees will be given the reasons in writing. 

An employee can submit a written request to change _ !~(;, ~~~ his/her work location. The department shall respond in <b~' writing no later than fifteen (15) calendar days of the 

. ;: ,. ,A.?_ f ,.X request. Requests shall not be unreasonably denied. (,'Ne:-.::-~---

<u\~\\D\ ~ . 
/(~ \\' .'-"~vt}JJ'-"'-"' 

~ ~k 
7/19/2019 2:38 PM 



LOCAL ,000 

= .. SEIU 
Stronger Toge\her 

Union Proposal 

Master Table 

Date --------
Proposal No: 1 . 

The Union proposes the following rollover languag~ 

15.3 Hardship Transfer 8;{~1:•ill!}('\ 
The State and the Union recognize the importance of ~cJ::__ 

~ hardship transfers as a way of dealing with work and ~ 

family issues. An employee experiencing a verifiable \ ~ 
hardship, e.g., domestic violence, mandatory job transfer O \~ 
of a spouse or domestic partner as defined in Family 

Code section 297, family illness, serious health 0~/; 
'tion, injury or death of family members, may <;/~ 

. ,f request a transfer to another geographic area to mitigate .5.::-/$;;.,,._ 
the hardship. ~ 

The State shall endeavor to reassign the employee to 

JJ!· 
comparable or lesser (if comparable is not available) ~~ ,. 

position in the requested geographic area. If the employee ~ 
accepts a position in a lower paid classification, the State fl{i ~ 

!Yvv1. 
shall endeavor to reinstate the employee to their former 

classification and comparable salary level. 

Transfers under this section shall be considered 
v•\ 

voluntary and any associated relocation costs shall be ~' 
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subject to the applicable CalHR laws and rules. 

A department shall provide the employee and the 

Union, in writing, reason(s) for the inability to grant the 

transfer no later than sixty (60) days after the written 

request is made. 

This section shall be grievable and filed with the 

department head and appealed to CalHR; it shall not be 

arbitrable. 

1~L11L 

vlch0 l 
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/)J#-~-1.,, d :::,. 

/J #~ - -E. 

~~-;::,f----

Page 2 of 2 

' 

,s-f~ 

~ 

~ 
~ 
~ 
;nP 
At 

y.P 

() 

~ 
tt\\l\ 

--JJk_ 
~--c_~a~ 
~ 

5/6/2019 9:3~\AM 4'CJ 
IV 



LOCAL 1000 

= • SEIU "·"''""'''"" 1)A'w.J ~ Bargaining Unit 3 

4 ~ a~ Date 8' S- I °\ 

Union Proposal 

, r}J~ I~ ,;;..-q.. p-. Proposal No: 1 

<(:A~~' The Union proposes the following rollover language: 

15.4.3 Employee Opportunity Transfer (Unit 3) 

1>/G/1 
A. The parties recognize that when the State deems it 

necessary to fill a vacant position, the needs of the 

State must be given first priority. The needs of the 

State include the right to fill vacant positions using 

existing eligible or promotional lists, involuntary 

transfers, reassignments, or other selection 

methods for reasons such as affirmative action, 

special skills, abilities, or aptitudes. 

B. The parties also recognize the desirability of 

permitting a permanent employee to transfer within 

his/her department and classification to another 

location which the employee deems to be more 

desirable. To this end, permanent full-time 

employees may apply for an Employee Opportunity 

Transfer to a position at another location within 
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1. Employees desiring an Employee 

Opportunity Transfer shall apply in writing 

to his/her department head or designee in 

a manner prescribed by the department. 

Such transfer requests shall be to 

permanent positions in the same 

department within his/her current 

classification. 

C. Whenever a department head or designee elects to 

fill a vacancy through an Employee Opportunity 

Transfer, a permanent full time employee who 

already has an Employee Opportunity Transfer 

application to that location on file with the department 

shall be selected. If there is more than one employee 

with an Employee Opportunity Transfer application to 

the same location on file, one of the top three (3) 

employees with the greatest amount of department 

service by class shall be selected. When an 

employee is formally interviewed, the department 

head or designee will notify the employee of the 

nonselection. 

D. Permanent employees who wish to submit Employee 

Opportunity Transfer applications may do so during a 
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thirty (30) calendar day open period, to be scheduled 

once every six (6) months by each department. No 

employee shall submit more than four (4) Employee 

Opportunity Transfer applications during an open 

period. 

~' : IA/,1 
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LOCAL 1000 

= • SEIU 
$1f0ngffl'T~t1rs 

Union Proposal 

Bargaininr Unit 15 

Date "6 / 2-rt9 I I ·. t.( ~-
Proposal No: 1 

The Union proposes the following rollover language: 

15.4.15 Employee Opportunity Transfer (Unit 15) 1A- m/o2~q 11:ll'i A.II 

A. The parties recognize that when the State deems it ~~lJ11,,~A 
necessary to fill a vacant position, the needs of the ;(___ 

State must be given first priority. The needs of the 

State include the right to fill vacant positions using ~ . 

existing eligible or promotional lists, involuntary u.Ll~~ 
transfers, reassignments, or other selection 

methods for reasons such as affirmative action, 

special skills, abilities or aptitudes. 

B. The parties also recognize the desirability of 

permitting a permanent employee to transfer within 

his/her department and classification to another 

location which the employee deems to be more 

desirable. To this end, permanent full-time 

employees may apply for an Employee Opportunity 

Transfer to a position at another location within 

his/her department, in accordance with the following 

procedure: 

1. Employees desiring an Employee 
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4,c__ 
&
~ 
ll'-IJ 

Opportunity Transfer shall apply in writing 

to his/her department head or designee in 

a manner prescribed by the department. 

Such transfer requests shall be to 

permanent positions in the same 

department within his/her current 

~1/~1°/ 
fu 

classification. 

C. Whenever a department head or designee elects to 

fill a vacancy through an Employee Opportunity 

Transfer, a permanent employee who already has 

an Employee Opportunity Transfer application to 

that location on file with the department shall be 

selected. If there is more than one employee with an 

Employee Opportunity Transfer application to the 

same location on file, one of the top three (3) 

employees with the greatest amount of department 

service by class shall be selected. When an 

employee is formally interviewed, the department 

head or designee will notify the employee of the 

non-selection. 

D. Permanent employees who wish to submit Employee 

Opportunity Transfer applications may do so during a 

thirty (30) calendar day open period, to be scheduled 

once every six (6) months by each department. No 

or 
vJJG 
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employee shall submit more than four (4) Employee 

Opportunity Transfer applications during an open 

period. 

-~ 

1Ja:«\ct 
~ .. 

~ 
~ 
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LOCAL 1000 

= Iii SE/U Union Proposal 
SIIOnger Tugelher 

Bargaining Unit 17 

~ Date o~\2,0 \
1 
\G 

J In" ! ~ Proposal No: 1 

U,1(\1~· 
J The Union proposes the following rollover language: 

c.-_____ _,_15.4.17 Employee Opportunity Transfer (Unit 17) 

~· 

17r/ 
DLA'.: sJ-t.~ dn1""' 

A. The parties recognize that when the State 

deems it necessary to fill a vacant position, the 

needs of the State must be given first priority. 

The needs of the State include the right to fill 

vacant positions using existing eligible or 

promotional lists, involuntary transfers, 

reassignments or other selection methods for 

reasons such as affirmative action, special skills, 

abilities or aptitudes. 

B. The parties also recognize the desirability of 

permitting a permanent employee to transfer 

within his/her department and classification to 

another location which the employee deems to be 

desirable. To this end, permanent full-time 

employees may apply for an Employee 

Opportunity Transfer to a position at another 

location within his/her department in accordance 

7/22/2019 4:11 PM 



1n with the following procedure: 

( ;C(i-r, 

Un1lfn. 1
· 

Employees desiring an Employee 

Opportunity Transfer shall apply in 

? 

{V 

I/ 
~ 
/V 

U5 

writing to his/her department head or 

designee in a manner prescribed by the 

department. Such transfer requests 

shall be to permanent positions in the 

same department within his/her current 

classification. 

C. Whenever a department head or designee elects 

to fill a vacancy through an Employee 

Opportunity Transfer, a permanent employee 

who already has an Employee Opportunity 

Transfer application to that location on file with 

the department shall be selected. If there is more 

than one employee with an Employee 

Opportunity Transfer application to the same 

location on file, one of the top three (3) 

employees with the greatest amount of 

department service by class shall be selected. 

When an employee is formally interviewed, the 

department head or designee will notify the 

employee of the non-selection. 

~~II 
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f1 { .'tflfffl 
. · 1 f' D. Permanent employees who wish to submit 

fvvn,~l". Employee Opportunity Transfer applications may 

~ 
do so during a thirty (30) calendar day open period, 

to be scheduled once every six (6) months by each 

department. No employee shall submit more than 

four (4) Employee Opportunity Transfer 

~ applications during an open period. 

~~; 

fof~ 
~ ;;~ 5+..ei;. d Y!•'l<:u.1 
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LOCAL 1000 

= • SEIU 
Stronger Togethllf 

Union Proposal 

Bargaining Unit 20 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

15.4.20 Employee Opportunity Transfer (Unit 20) 

VM~'-;jJ\,C,1,v-~ 

A. The parties recognize that when the State 

deems it necessary to fill a vacant position, the 

needs of the State must be given first priority. 

The needs of the State include the right to fill 

-~ 
vacant positions using existing eligible or 

promotional lists, involuntary transfers, 

reassignments, or other selection methods for 

~ reasons such as affirmative action, special skills, v }~ abilities or aptitudes. 

,r/· The parties also recognize the desirability of 

olib 
d-

· permitting a permanent employee to transfer 

Page 1 of 3 

within his/her department and classification to 

another location which the employee deems to be 

desirable. To this end, permanent full-time 

employees may apply for an Employee 

Opportunity Transfer to a position at another 

location within his/her department in accordance 

7/23/2019 9:24 AM 
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with the following procedure: 

1. Employees desiring an Employee 

Opportunity Transfer shall apply in 

writing to his/her department head or 

designee in a manner prescribed by the 

department. Such transfer requests 

shall be to permanent positions in the 

same department within his/her current 

classification. 

C. Whenever a department head or designee elects 

to fill a vacancy through an Employee 

Opportunity Transfer, a permanent employee 

who already has an Employee Opportunity 

Transfer application to that location on file with 

the department shall be selected. If there is more 

than one employee with an Employee 

Opportunity Transfer application to the same 

location on file, one of the top three (3) 

employees with the greatest amount of 

department service by class shall be selected. 

When an employee is formally interviewed, the 

department head or designee will notify the 

employee of the non-selection. 
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D. Permanent employees who wish to submit Employee 

Opportunity Transfer applications may do so during a 

thirty (30) calendar day open period, to be scheduled 

once every six (6) months by each department. No 

employee shall submit more than four (4) Employee 

Opportunity Transfer applications during an open 

period. 
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LOCAL 1000 > :":! -· SEIU 
Stro11!}1:rTogetha 

Union Proposal 

Bargaining Unit 21 

{J A /. I Date 2/30 /Jt::f Lj ~ Q g ( /Vj f fl.. r Proposal No: 1 

The Union proposes the following rollover language: 

~ 

15.4.21 Employee Opportunity Transfer (Un_it 21) 

A. The parties recognize that when the State deems it 

necessary to fill a vacant position, the needs of the 

State must be given first priority. The needs of the 

State include the right to fill vacant positions using 

existing eligible or promotional lists, involuntary 

transfers, reassignments, or other selection 

methods for reasons such as affirmative action, 

special skills, abilities or aptitudes. 

B. The parties also recognize the desirability of 

permitting a permanent employee to transfer within 

his/her department and classification to another 

v{n~# location which the employee deems to be more 

(T U ~ desirable. To this end, permanent full-time 

~ employees may apply for an Employee Opportunity 

~~ f).fl,,r Transfer to a position at another location within 

~I .LJA ~~ his/her department in accordance with the following 

U '-- I procedure: 
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1. Employees desiring an Employee 

Opportunity Transfer shall apply in writing 

to his/her department head or designee in 

a manner prescribed by the department. 

2. Such transfer requests shall be to permanent 

positions in the same department within his/her 

current classification. 

C. Whenever a department head or designee elects to 

fill a vacancy through an Employee Opportunity 

Transfer, a permanent full-time employee who 

already has an Employee Opportunity Transfer 

application to that location on file with the department 

shall be selected. If there is more than one employee 

with an Employee Opportunity Transfer application to 

the same location on file, one of the top three (3) 

employees with the greatest amount of department 

service by class shall be selected. When an 

employee is formally interviewed, the department 

head or designee will notify the employee of the non

selection. 

D. Permanent employees who wish to submit Employee 

Opportunity Transfer applications may do so during a 
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thirty (30) calendar day open period, to be scheduled 

once every six (6) months by each department. No 

employee shall submit more than four (4) Employee 

Opportunity Transfer applications during an open 

period. 

5~ 
~~~-flu; 
~~ 

Page 3 of 3 7/19/201911:52 AM 



LOCAL WOO 

:2 Iii. 
SEIU 
Strongl'I' T09ether 

Union Proposal 

Master Table 

Date -------- 1:s(~r'"' 
Proposal No: 1 

The Union proposes the following rollover language: £,· J'-i- l1 
16 .. 1 Layoff and Reemployment £'\. 

~~· Application -~ ~ 
Whenever it is necessary because of a lack of work Y 
or funds, or whenever it is advisable in the interest f :'\) 

economy to reduce the number of permanent and/ '( . 

probationary employees (hereinafter known as ~~ 
"Employees") in any State agency, the State may-~ \) 

layoff employees pursuant to this section. ~(\ 7~Si~ 
.§ 

B. Order of Layoff V ~ 

Employees shall be laid off in order of seniority ~,i..,f /),..,,
pursuant to Government Code sections 19997.2 ~ 
through 19997.7 and applicable SPB and CalHR tz~ 
rules. n , ,.) 

c. Notice Nrf'i.NXW.~ 

Page 1 of 5 

1. The State agrees to forward a copy of the If/~ 
layoff plan and a copy of the SROA/Surplu~ ~ 
list (as it relates to a potential layoff) to SEIU. vO 'l~ 

~·-,d,1 
7 . 

~~ //~h~,1. 
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Local 1000 as soon as each is approved by 

CalHR. It is understood that the layoff plan 

and the SROA/Surplus list may be approved 

at different times. 

2. Employees compensated on a monthly basis 

shall be notified thirty (30) calendar days i 

advance of the effective date of layoff. 

Where notices are mailed, the thirty (30) 

calendar day time period will begin to run on 

the date of the mailing of the notice. The 

State agrees to notify the Union no later than 

sixty (60) calendar days prior to the actual 

date of layoff. The notice to the Union shall 

also include the reason for the layoff, the 

area of the layoff, the anticipated 

classifications affected, the total number of 

employees in each affected classification, 

the estimated number of surplus employees 

in each classification and the proposed 

effective date of the layoff. 

D. Grievance and Arbitration 

~ 

~ 
\ftJ 
()"_,.> 

t 
~ 
8) 
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Any dispute regarding the interpretation or 

application of any portion of this layoff provision 

shall be resolved solely through the grievance 

and arbitration procedure. 

E. Transfer or Demotion in Lieu of Layoff 

The State may offer affected employees a 

transfer or a demotion in lieu of layoff pursuant 

to Government Code sections 19997.8 through 

19997.10 and applicable Cal HR rules. If an 

employee refuses a transfer or demotion, the 

employee shall be laid off. 

F. Reemployment 

In accordance with Government Code sections 

19997.11 and 19997.12, the State shall establish 

a reemployment list by class for all employees 

who are laid off. Such lists shall take precedence 

over all other types of employment lists for the 

classes in which employees were laid off. 

Employees shall be certified from department or 

sub-divisional reemployment lists in accordance 

with section 19056 of the Government Code. 

G. State Service Credit for Layoff Purposes 
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In determining seniority scores, one (1) point 

shall be allowed for each qualifying monthly pay 

period of full-time State service regardless of 

when such service occurred. A pay period in 

which a full-time employee works eleven ( 11) or 

more days will be considered a qualifying pay 

period except that when an absence from State' 

service resulting from a temporary or permanent 

separation for more than eleven (11) consecutive 

working dc1,ys falls into two (2) consecutive 

qualifying pay periods, the second pay period 

shall be disqualified. Veterans will receive 

additional credits in accordance with 

Government Code section 19997.6. 

H. Departmental Vacancies 

Departments filling vacancies shall offer positions 

to employees facing layoff, demotion in lieu of 

layoff or geographic transfer in accordance with 

current SROA procedures. 

/ 

I. Employees who are affected by layoff, reduction in 

time-base or other similar circumstances under 

this Article will be entitled to continuation of health, 
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'""~ 99-272, Title X, COBRA. 
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LOCAL lllOO -~ SEIU 
~trong~ Togethllr 

Union Proposal 

Master Table 

Date --------
Proposal No: 1 

~~ The Union proposes the following rollover language: 

~tj 16.2 Reducing the Adverse Effects of Layoff 

T ~ Whenever the State determines it necessary to layoff 

04
./,-/ employees, the State and the Union shall meet in good 

~· faith to explore alternatives to laying off employees such 

f) / (\ as, but not limited to, voluntary reduced work time, 

I J'UiA(.t0&0.AI retraining, early retirement, and unpaid leaves of absence . 

. ~~/ ,,;====~ 

~ 
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LOCAL 1000 
" :: Iii: 

SEIU 
Stn,nger Tagelhet 

Date 

Union Proposal 

Master Table 

-------
. Proposal No: 1 

~ol)lL~he Union proposes the following rollover language: 

ci;·lfo 16.3 Alternative to Layoff 
/\.•~A, ' 

l--i£______ 

,~ Cr'r, 

The State may propose to reduce the number of hours an 

employee works as an alternative to layoff. Prior to the 

implementation of ~his alternative to a layoff, the State will 

notify and meet and confer with the Union to seek 

~,.14,11 
-·-- @ ';7>'\<-- /:\8t-
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LOCAL_JOOO .. ~-./ ~-SEIU 
Sln>fl9e'Togethet 

Union Proposal 

Master Table 

Date ______ _ 

I/ CJJ Proposal No: 1 

\J..)2_}Ua9f ~nion proposes the following rollover language: 

~ 16.4 Military Installations 

The State agrees to notify the Union at such time as the State 

-~~ 
--4H,A)n-u" __, ?~ 
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LOCAL IO~.j/ 

:: Iii 
SEIU 
~trOng«Together 

Union Proposal 

Master Table 

Date ________ _ 

(_£/2._ Proposal No: 1 

ic£),e The Union proposes the following rollover language: 

-zro 
-rJQ)N 

16.5 Layoff Employee Assistance Program (EAP) 

Employees laid off shall be provided services in accordance 

.with the EAP. Such services are term limited for six (6) 

/ months from the actual date of layoff. q, J1-l1 
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LOCAL 1000 

= -• SE/U 
Strorlg«TogdlttT 

Union Proposal 

Bargaining Unit 3 

Date -;J/:J"l"/1~ 
Proposal No: 1 

The Union proposes the following rollover language: 

16.6.3 Special School Teacher Layoff (Unit 3) 

In the event a Special School Teacher will be laid off, the 

Special Schools will consider that teacher for vacant teaching 

positions in other Special Schools which require the same 

credential. 

The Special Schools will endeavor to inform teachers by 

April 1 of a school year if they intend to layoff teachers. 1/'J-~/,or 
This does not preclude a Special School from laying off 

~ \\eachers if notice is not given by April 1. 
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LOCAL 1000 

= • SE/U 
5tronge< Together 

Union Proposal 

Bargaining Unit 17 

Date ?(e,/ Zl/ tJ 
Proposal No: 1 

The Union proposes the following rollover language: 

16.7.17 Continuation of Benefits (Unit 17) 

A. Unit 17 employees who are affected by layoff, reduction in 

time base or other similar circumstances under this Article 

will be entitled to continuation of health, dental, and vision 

benefits pursuant to Public Law 99-272, Title X, 

Consolidation Omnibus Reconciliation Act (COBRA). 
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LOCAL 1000 

p • 
SE/U 
Stronger TogcU.cr 

Date 

Union Proposal · 

Master Table 

________ ,,_, 

Leib 
~L1?lt1 

~CAQ,p(_ <c.t · Propos~tNo: 1 • 

~ The Union proposes the following rollover language:~ -. 

Article 17 Retirement -\,~ 

Retirement benefit formulas and contribution rates for Sta~Rftll--#/,/,. 

employees are specified in the Government Code as 

summarized below. No provision of this Article shall be deemed 

arbitrable under the grievance and arbitration procedure, excep/~ 

that any provision that defines the contribution rates shall be ~u-B~et.a,. 

. -,II£ 9r-i0-vabl£LtQ_CalHR's level. ~ ~~ 
'I AA JI...,-.) ,1 f ~ _. 0D 

~. ~ 
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LOCAL 1000 

= " SEIU 
stronsw Together 

Union Proposal 

Master Table 

Date "6 \ '2-l.v l \_ I 
('\)et5S-eJ') '6 '.S\..p 

·\A 

Proposal No: 2 

/i A:.-- c, The Union proposes the following language: Stu.+<z-
~a8~11 · 
\-, u-0 ~lfe.. 17. 1 State Miscellaneous/Industrial - First Tier A 

~ Retirement Formula (2°/o at age 55), First Tier B 

----------., Retirement Formula (2% at age 60). and Public 

Vil.e.J \j \ Employees' Pension Reform Act (PEPRA) First T~ 

~ . . (/,. Retirement Formula (2o/o at age 62) ~V~ 
1 ~X. r.c{h? A. Miscellaneous/Industrial First Tier members first ~r...t,r,-ic...u--

{U (. ' employed by the State prior to January 15, 2011,;- ~~~,~ ,, ~ 
~JJ. subject to the First Tier A Retirement Formula. \:'..JXWV'I- ,~ 
1(§ ~ . ~~-? 

~~-B: Miscellaneous/Industrial First Tier retirement 

{ 
~ members first employed by the State on or after 

~ 
January 15, 2011, and prior to January 1, 2013, 

i£lh, ~ are subject to the First Tier B Retirement Formu~~ 
it.;)-~' 

~
µ The First Tier B Retirement Formula does not ~ 

apply to: ~ __:; I \ . n 
~/~~ j!}}~~M~ 

• Former state employees who return to stat~ 
1 
·L, ~/ 

employment on or after January 15, 2011. ~. ',,,II:!-" 
ft1pll, {?vf(ll 

( 
• State employees hired prior to January 15, /l.-- ·. 

2011, who were subject to the Alternate ~ 
~ .... ·( ____ /j4 '#. V ~- ..... '··- -·><·~-

- ... ,.; .. ;:,._-:::.....:2".\ ~ 
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Retirement Program (ARP). 

• State employees on approved leave of 

absence prior to January 15, 2011, who 

return to active employment on or after 

January 15, 2011. 

• Persons who are already members or 

annuitants of the California Public Employees' 

Retirement System (Cal PERS) as a state 

employee, prior to January 15, 2011. 

I~ 
'-8~ 
Uc.1 

The above four categories are subject to the First Tier A #. 
Retirement Formula. ~ 

C. Employees who are brought into CalPERS tt) 
membership for the first time on or after January 

1, 2013, and who are not eligible for reciprocity 

with another California public employer as 

provided in Government Code section 

7522.02(c) shall be subject to the "PEPRA 

Retirement Formula." As such, the PEPRA 

changes to retirement formulas and pensionable 

compensation caps apply only to new CalPERS 

members subject to PEPRA as defined under 

PEPRA. 
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Age at 
Retirement 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 and over 

D. The table below lists the First Tier 

age/benefit factors for First Tier A, First Tier 

B, and PEPRA retirement formulas. 

First Tier A First Tier B PEPRA 
Formula (2% at Formula (2% at Formula (2% at 

age 55) age 60) age 62) 

Employees hired prior Employees first Employees eligible 
to January 15, 2011 hired on and after for CalPERS 

January 15, 2011, Membership for the 
and prior to first time on and after 

January 1, 2013 January 1, 2013 

1.100 1.092 N/A 

1.280 1.156 N/A 

1.460 1.224 1.000 

1.640 1.296 1.100 

1.820 1.376 1.200 

2.000 1.460 1.300 

2.064 1.552 1.400 

2.126 1.650 1.500 

2.188 1.758 1.600 

2.250 1.874 1.700 

2.314 2.000 1.800 

2.376 2.134 1.900 

2.438 2.272 2.000 

2.500 2.418 2.100 

2.500 2.418 2.200 

2.500 2.418 2.300 

2.500 2.418 2.400 

2.500 2.418 2.500 
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E. There are factors for attained quarter ages, such 

as 52 %. The retirement quarter age/benefit 

factors apply for service rendered on and after 

the effective date of the 1999-2001 

Memorandum of Understanding between the 

State and the Union. The quarter factors also 

apply to past service that is credited under the 

First Tier A, First Tier B, and the Modified First 

+ieF PEPRA First Tier retirement formulas. 

F. Employee Retirement Contributions 

_1 _._ As stated in Government Code section 

20677.71, effective November 2, 2010, 

miscellaneous and industrial members in 

the First Tier retirement or the AltArn~tA 

Retirement Plan <ARP1 subject to social 

security shall contribute eight percent (8%) 

of monthly compensation in excess of five 

hundred thirteen dollars ($513) for 

retirement. Miscellaneous and industrial 

members in the First Tier retirement or the 

ARP not subject to social security shall 

contribute nine percent (9%) of monthly 

compensation in excess of three hundred 
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seventeen dollars ($317) for retirement. 

LAs stated in Government Code section 

20683.2, effective July 1, 2013, First Tier 

industrial members, including ARP 

members, shall pay an additional one 

percent (1 % ) retirement contribution. 

Accordingly, effective July 1, 2013, 

industrial members who participate in social 

security shall contribute nine percent (9%) 

of monthly pensionable compensation in 

excess of five hundred thirteen dollars 

($513) and Industrial members who do not 

participate in social security shall contribute 

ten percent (10%) of monthly pensionable 

compensation in excess of three hundred 

seventeen dollars ($317). This provision 

shall not apply to First Tier industrial 

members in Bargaining Unit 21. 
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3 . Effective July 1, 2023, the employee (fr--_· 

contribution rates described in 17.1(F)(1) /Y/J 
and (F)(2) for miscellaneous and industrial ~/ 

retirement members, including ARP ~ 
members, shall be increased by one half ~ 
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percent (0.50%). Miscellaneous members 

subject to social security shall contribute 

eight and one half percent (8.50°/o) of 

pensionable compensation in excess of 

five hundred thirteen dollars ($513) for 

retirement. Miscellaneous members not 

subject to social security shall contribute 

nine and one half percent (9.50%) of 

pensionable compensation in excess of 

three hundred seventeen dollars ($317) for 

retirement. Industrial members (excluding 

Bargaining Unit 21) subject to social 

security shall contribute nine and one half 

percent (9.50%) of pensionable 

compensation in excess of five hundred 

thirteen dollars ($513) for retirement. 

Industrial members (excluding Bargaining 

Unit 21) not subject to social security shall 

contribute ten and one half percent 

(10.5%) of pensionable compensation in 

excess of three hundred seventeen dollars 

($317) for retirement. Industrial members 

in Bargaining Unit 21 subject to social 

security shall contribute eight and one half 
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percent (8.50%) of pensionable 

compensation in excess of five hundred 

thirteen dollars ($513) for retirement. 

Industrial members in Bargaining Unit 21 

not subject to social security shall 

contribute nine and one half percent (9.5%) 

of pensionable compensation in excess of 

three hundred seventeen dollars ($317) for 

retirement. 

G. Final Compensation 

First Tier employees first hired on or after January 15, 

2011 and prior to January 1, 2013, will, after 

completion of participation in the ARP, be subject to 

the two percent (2%) at age sixty (60) retirement 

formula with benefits based on the highest average 

monthly pay rate during thirty-six (36) consecutive 

months of employment. 

First Tier employees in employment prior to January 

15, 2011, will remain subject to the two percent (2°/o) 

at age fifty-five (55) retirement formula with benefits 

based on the highest average monthly pay rate 

during thirty-six (36) consecutive months of 
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employment. 

First Tier employees in employment prior to January 

1, 2007, will remain subject to the two percent (2%) 

at age fifty-five (55) retirement formula with benefits 

based on the highest average monthly pay rate 

during twelve (12) consecutive months of 
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LOCAL 1000 

:2 • 
SEIU 
Stronger Together 

!~ll\& 

Union Proposal 

Master Table 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

111 
~ O {\ 17.2 Second-Tier Retirement Plan e ·l"'t· JJ 

-if YJ_XAJ \ . The Union and the State agree to participate in~he S) cond-Tierz: bl.,~v 

/ J,:retirement plan as prescribed by law. * ,S...! .... 4-<--er,h · 

;;:,.."' 

A. Second Tier members first employed by the /.~ ~ 
State and subject to Cal PERS membership pribr I , ~ 
to January 1, 2013 are subject to the Pre-PEPRA· 

Second Tier retirement formula. \ c;:fv 
B. Employees who are brought into Cal PERS ~-

membership for the first time on or after January 1,~ 

2013 and who are not eligible for reciprocity with '\ ~ 

another California public employer as provided in, ~~ 
Government Code section 7522.02(c) shall be u·rp-
subject to the "PEPRA Retirement Formula." As ;J/ 

t.J-a~\) 
such, the PEPRA changes to retirement formulas 

and pensionable compensation caps apply only to b 
new CalPERS members subject to PEPRA as -

defined under PEPRA. 
-1,_ K.,OW>>.r 

~ )II~ 
l};~,/tJ< ~~ /pl ,,I,.., . ~ 
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C. The table below lists the Second Tier age/benefit 
factors for the Pre-PEPRA and PEPRA retirement 
formulas. 

Age at Pre-PEP RA PEPRA Formula 
Retirement Formula (1.25% at (1.25% at age 

age 65) 67) 

Employees first hired and Employees eligible for CalPERS 
subject to CalPERS Membership for the first time on 

Membership prior to January and after January 1, 2013 
1, 2013 

50 0.5000 N/A 

51 0.5500 N/A 

52 0.6000 0.6500 
53 0.6500 0.6900 
54 0.7000 0.7300 
55 0.7500 0.7700 
56 0.8000 0.8100 
57 0.8500 0.8500 
58 0.9000 0.8900 
59 0.9500 0.9300 
60 1.0000 0.9700 
61 1.0500 1.0100 
62 1.1000 1.0500 
63 1.1500 1.0900 
64 1.2000 1.1300 
65 1.2500 1.1700 
66 1.2500 1.2100 

67 and over 1.2500 1.2500 
. 

D. As stated in Government Code section 20683.2, '5.a.1ik.. 
effective July 1, 2013, Second Tier members, ~ 

including ARP members, shall contribute one ~. 

~ "iW' 
~ .. JV~ 
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and one-half percent (1.5%) of monthly 

pensionable compensation for retirement, and 

will increase by one and one-half percent (1.5%) 

points annually. The final annual increase in the 

contribution rate shall be adjusted as appropriate 

to reach fifty percent ( 50%) of normal cost. 
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LOCAL 1000 

= .. SEIU 
~trongcr Togcu,er 

Union Proposal 

Master Table 

Date _______ _ 

?;,. b)'(h/ 
~-ltf-Li 

oJj._l}GQ_ Proposal No: 1 

The Union proposes the following rollover language: @ 
17.3 First Tier Eligibility for Employees in Second Tier ~t

?::::J -

. . 

election to be covered under a Second Tier 

Retirement Plan. If the employee does not enroll 

in a Second Tier Retirement Plan within one 4.~0 
hundred eighty (180) days after the date of initial ~'(1'-
eligibility, the employee shall remain enrolled in ~ \. 

the First Tier plan, as provided under CalPERS )~\~vwJ" 
law. _ \'\. _ /.' 

1':11 \/\~···, 

B. An employee enrolled in the Second Tier ;)-

Page 1 of 2 

election. An employee who makes this election is . 

eligible to purchase past Second Tier service. The 1Lfo ~,fil)s> 

parties will work with CalPERS to establish more 

flexible purchase provisions for employees. These 

include, but are not limited to, increasing the 

installment period from ninety-six (96) months (8 

I 

/ 
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years) to one hundred forty-four (144) months (12 

years), and allowing employees to purchase 

partial amounts of service. 

\I\ A \\ C. Employees who purchase their past service are 

required to pay the amount of co1 

~"' would have paid had they been First Tier 

members during the period of service that they 

are purchasing. As required by CalPERS law, the 

amount includes interest at six percent (6%), 

annually compounded. 
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LOCAL IOOO 

= • SEIU 
Strl>nger T09ellwr 

Union Proposal 

Master Table 

Date ~ f L '"6 { \_ S 

·,A 

(~t<·:b·<-J~ 15" '. ~ Pr.~posal No: 2 

,-,('~ The Union proposes the following language: t.:,1-uc\-<L-
~-, ;i,KA'4l'j 

1 

J:; 
1 1 

') 17.4 State Safety A Retirement (2.5% at age 55), Stat 

v~-o.Ol(t(( Safety B Retirement (2% at age 55)1 and PEP~~~ 

Retirement (2o/o at age 57) Formulas 

A. State Safety members first employed by the _ \ ,

State prior to ,January 15, 2011, are subject to~-1::J l~f 
the State Safety A Retirement Formula. Ce ~o..):)o,,_~~ 

~, ' · B. State Safety retirement membern first emplo~~-

. by the State on or after January 15, 2011, and C!t, (__. 
· _ prior to January 1, 2013, are subject to the "State µ__ 

£.e~d- B Retirement Formula does not apply to: ~ f/._;/'o<;s 

1 ;,?~ ,AtJJAfY'll__.-,, • Former state employees who return to state~.hl':\ cx-iu. t 
)1\ I J:"' ' . employment on or after January 15, 2011. ~tu'.T"=~ 
tM,l /7~ · • State employees hired prior to January 15, ~ 

;dJ,,t,- who were subject to the ARP. ~-

• State employees on approved leave of ~ 
absence prior to January 15, 2011, who 
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return to active employment on or after 

January 15, 2011. 

• Persons who are already members or 

annuitants of the Cal PERS as a state 

employee prior to January 15, 2011. 

The above four categories are subject to the State 

Safety A Retirement Formula. J~ 
'i.oc;._~ 

C. Employees who are brought into CalPERS 

membership for the first time on or after January 

1, 2G13, ar,d who a, e not eligible for reciprocity 

with another California public employer as 

provided in Government Code section 

7522.02(c) shall be subject to the "PEPRA 

Retirement Formula." As such, the PEPRA 

changes to retirement formulas and pensionable 

compensation caps apply only to new Cal PERS 

members subject to PEPRA as defined under 

PEPRA. 

~ 

D. The table below lists the State Safety age/benefit 

factors for State Safety A, State Safety B, and 

PEPRA Safety retirement formulas. 
' 

I 
'11::) 
fC') 

~ 

~ 

<~ 
fJ1I 

J!-
/W/1 

-\---(:'. ..... . 
<~~-· 

~ 
gvJ 

f£ 
Page 2 of 5 8/25/2019 2:15 PM 



~ 
&z_ 

-17\4 
I~ 
~ pl 

MA,,vj) 

a-
*-
~ 

# 

Age at State Safety A State Safety B PEPRAState 
Retirement Formula (2.5% at Formula (2% at age Safety Formula 

age 55) 55) (2% at age 57) 

Employees hired prior Employees first Employees eligible 
to January 15, 2011 hired on and after forCalPERS 

January 15, 2011, Membership for the 
and prior to first time on and after 

January 1, 2013 January 1, 2013 

50 1.700 1.426 1.426 
51 1.800 1.522 1.508 
52 1.900 1.628 1.590 
53 2.000 1.742 1.672 
54 2.250 1.866 1.754 
55 2.500 2.000 1.836 
56 i 2.500 2.000 1.918 I (/ 

57 and over 2.500 2.000 _2._000 __ J<.1{ 

E. There are factors for attained quarter ages, such as 

52 %. The improved retirement quarter age/benefit 

factors apply for service rendered on and after the 

effective date of the 1999-2001 Memorandum of 

Understanding between the State and the Union. 

The improved quarter factors also apply to past 

~~ 

~?t 
r 

~ 
OC) 

(r:, 

service that is credited under the State Safety C</\ 

retirement category. =rvv,.. ~+--
!"" F. Employee Retirement Contribution 

1..,, As stated in Government Code section 20677.91, tL 
/YdJ 

~~/ 
effective November 2, 2010, State Safety 

~-· ;;v:: 
/?~-
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members shall contribute nine percent (9%) of 

monthly compensation in excess of three hundred 

seventeen dollars ($317) for retirement. 

2. As stated in Government Code section 20683.2, 

effective July 1, 2013, State Safety members shall 

pay an additional one percent (1%) retirement 

contribution making their total contribution rate ten 

percent ( 10%) of monthly pensionable 

compensation in excess of three hundred 

seventeen dollars ($317). 

3. As stated in Gover.,mFmt G0de section 20683.2, 

effective July 1, 2014, State Safety members shall 

pay an additional one percent ( 1 % ) retirement 

contribution making their total contribution rate 

eleven percent (11 %) of monthly pensionable 

compensation in excess of three hundred 

seventeen dollars ($317). 

4. Effective July 1. 2023, the employee contribution 

rates described in 17.4(F)(3) for State Safety A, 

State Safety B, and PEPRA State Safety 

retirement formulas shall be increased by one half 

percent (0.5%). State Safety members shall 

contribute eleven and one half percent (11.5o/o) of 
,-1 

pensionable compensation in excess of three \. 

~ 
~;::) 

~ 

4: 
~ 

/( /.J 

°""l 

~--_, 

~ 

~ 

~ 

t( 
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hundred seventeen dollars ($317) for retirement. 

G. Final Compensation 

Page 5 of 5 

State Safety employees first hired on or after January 

15, 2011, and prior to January 1, 2013, will, be 

subject to the two percent (2o/o) at age fifty-five (55) 

retirement formula with retirement benefits based on 

the highest average monthly pay rate during thirty-six 

(36) consecutive months of employment. 

State Safety employees in employment prior to 

January 15, 2011, will remain subject to the two and 

one-half percent (2.5%) at age fifty-five (55) 

retirement formula with benefits based on the 

~ 
'f-J!J 

~ ,,- , 
¢-I 

highest average monthly pay rate during the thirty

six (36) consecutive months of employment. 

State Safety employees hired prior to January 1, 

2007, will remain subject to the two and one-half 

percent (2.5%) at age fifty-five (55) retirement 

formula with benefits based on the highest 

average monthly pay rate during twelve (12) 

consecutive months of employment. 

it 
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LOCAL WOO 

= .. SEIU 
Stronger Together 

Date 

Union Proposal 

Master Table 

--------

~ Proposal No: 1 

' • [\ µJ The Union proposes the following rollover language: 
~--x-
6 _ l.) 17.5 State Safety Retirement 

17)J--l!J\ ~A. Enrollment in the State Safety Retirement category 

j?(M£2.l,/') '/ ;; , shall be prospective only and prior service shall 
1 (l '<J..--J-,f---(--J:J remain under the miscellaneous or industrial 

~-c-zR t.J.D~ retirement category. _ ~, Ji.J, 11 
~~4-L- 2~1itJ~ ~1,v---

1U~~P i_~r!e,._~· 
V(ffe_tJ1A
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LOCAL 1000 

:2 • 
SEIU 
~t«mger Together 

Union Proposal 

Master Table 

Date ---------
Proposal No: 1 

~he Union proposes the following rollover language: 

vllU)\ 
17.6 Enhanced Industrial Retirement 

Eligible employees shall be covered by Government Code section 

/'y ,,:; "Enhanced Industrial rnsabmty R6t." 
fcrvr.~ i~).Q2~ 

,S.+uV--.--

~ yq~rv- f;-14r/ 
~~ /&;& "' 'p/J')Qrv" 

~~~ 
·"--

Jr!~~ 

~~ 
~,oLrN~ 
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LOCAL 1000 

:2 & 
SEIU 
Stt011ger Together 

L~fl 

Union Proposal 

Master Table 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: B 
17. 7 Public Employees' Pension Reform Act (PEP RA) .. ,4.. 

2013 @·J"i, 1i "'O't-" 

j /) ~- PEPRA Definition of "Pensionable Compensati~-~ 

~v--?? Retirement benefits for employees subject to/7 ~ ..--:> 

PEPRA are based upon the highest averat \ &1)(\l) 
pensionable compensation during a thirty-six 

~ (36) month period. Pensionable compensation \. 7 5'tr( / 
snail not exceed the applicable percentage of ·. ~ ~ ~ 

the contribution and benefit base specified in <\..) ~ \'Y~ 
Title 42 of the United States Code section 430 J ~ ~ 
(b). The 2016 limits are $117,020 for members, 'V\ 
subject to social security and $140,424 for :ojft~
members not subject to social security. The limit 

shall be adjusted annually based on changes to 

the Consumer Price Index for all Urban 

Consumers. 

B. Alternate Retirement Program (ARP) - New E~ploy~ 

Employees first hired on or after July 1, 2013 shall 'lf'l.v •... ,i L.. ;:! 
/ j C' n I '-"""[ \<\'11\JC./ 

~v- , 
/ 

Q~ 
Page 1 of 2 
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')~Ltt2_ not be subject to the ARP. Existing ARP members 

,~ are required to complete the twenty-four (24) 

~~; 
VJ~ 
~ ,. % 

f:;v~Q 0,it, 
~~ w-v-· 

month enrollment period. Upon completion of the 

twenty-four (24) month period, the employee shall s~~ . 
make contributions to CalPERS. ARP members ~ 

shall continue to be eligible for payout options 

beginning the first day of the forty-seventh (47t 

month of employment and ending on the last day 

of the forty-ninth (49th) month of employment 

following his or her initial ARP hired date. 111~~ ,:7, a, -sJ -C. Equal sharing of Normal Cost V,.,..._1 ,r I A 

/ ~ 
M~A-

~~;!_. 

Page 2 of 2 

As stated in Government Code sections 7522.30 and lb'J 

and State employees of the normal cost of the defined 1~ 
benefit plans shall be the standard for all plans and ~ 

employees. It shall be the standard that all employees · 
. :-4(1 

20683.2, equal sharing between the State employer 

pay at least fifty percent ( 50%) of the normal cost and ~~ __ 

the State employer shall not pay any of the required _ •' 

employee contributions. "Normal cost" is determined.::.:::-:__ -

annually by CalPERS. f 
(a 
illf 

_,I.. 

(!_/5-::2 ~-p 
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LOCAL 1000 

= .. SEIU 
Stronger Tog<:ther 

~LW 

Union Proposal 

Master Table 

Date ________ _ 

1>tfaY 
t-f 1· lc-i C.\ 
Proposal No:~ 

The Union proposes the following rollover language: Qc,t~ 
17.8 Tax Treatment of Employee Retirement Contributi 

y2
The purpose of this Article is to implement the provision 

/ tontained in section 414(h)(2) of the Internal Revenue 

vLn \ r.Jf\ C "7 Code concerning the tax treatment of employee retirement 

'""<' ~ contributions paid by the State of California on behalf of . 

/J,~ employees in Bargaining Units 1, 3, 4, 11, 14, 15, 17, 20, ~,£,,I:-', 
jtt~ 7and 21. Pursuant to section 414(h)(2) contributions to a ~ ~ j 
~6~ Qension plan, although designated under the plan as ~r~\V 

employee contributions, when paid by the employer in lie1~~ .. ,.Y

~ of contributions by the employee, under circumst2 

~ which the employee does not have the option of choosing 

_ L? to receive the contributed amounts directly instead of 
~/t:e,.-' 

· having them paid by the employer, may be excluded from 

the gross income of the employee until these amounts are 

distributed or made available to the employee. £ht -. \..Jl../ 

Implementation for section 414(h )(2) is accomplished I .I~ 
through reduction in wages pursuant to the provisions of ff/r.,,,z_...._--

this Article. ~ ~ .. ___. 
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1. Definitions. Unless the context otherwise 

requires, the definitions in this Article 

govern the construction of this Article. 

a. "Employees." The term "employees" 

shall mean those employees of the 

State of California in Bargaining Units 

1, 3, 4, 11, 14, 15, 17, 20, and 21 who 

make contributions to the \ ~ 1 

STRS/CalPERS. ~ W 
b. "Employee Contributions." The term C~ 

"employee contributions" shall mean '1 ..) 
those contributions to the N" 
STRS/CalPERS which are deducted ,L 
from the salary of employees and '~ 

credited to individual employee's ~. 

accounts. i:{) 

c. "Employer." The term "employer" shall 

mean the State of California. 

d. "Gross Income." The term "gross 

income" shall mean the total 

compensation paid to employees in 

Bargaining Units 1, 3, 4, 11, 14, 15, 17, 

~ <---

~ 
~ 
j-

C:6f 
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20, and 21 by the State of California as 

defined in the Internal Revenue Code 

and rules and regulations established 

by the IRS. 

e. "Retirement System." The term 

"retirement system" shall mean the 

STRS as made applicable to the Staf 

of California under the provisions of the 

State Teachers' Retirement Law 

(California Education Code section 

22000, et seq.) and CalPERS as made 

applicable to the State of California 

under the provisions of the California 

Public Employees' Retirement Law 

(California Government Code section 

20000, et seq.). 

f. "Wages." The term "wages" shall 

mean the compensation 

prescribed in this Agreement. 

2. Pick Up to Employee Contributions 

a. Pursuant to the provision of this 

Agreement, the Employer shall make 

\f 
l'iJ' 

~ 

f 
~ 
80 

r 
~ cq 
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employee contributions on behalf of 

employees, and such contribution shall 

be treated as employer contribution in 

determining tax treatment under the 

Internal Revenue Code of the United 

States. Such contributions are being 

made by the employer in lieu of 

employee contributions. 

6-kik-

~ 

b. Employee contributions made under \ 

paragraph A of this Article shall be paid 
1
~. 

from the same source of funds as used in~. 

paying the wages of affected employees. ~~ 

c. Employee contributions made by the 

employer under paragraph A of this 
ti~ 

~ 
Article shall be treated for all purposes k 
other than taxation in the same manner ~~ . 
and to the same extent as employee 

contributions made prior to the effective ~ 
date of this Agreement. \'(2tlA 

d. "The employee does not have the opti<l;:;11 

to receive the employer contributed r~ 

amounts paid pursuant to this 1J> 
I tytP 

5/6/2019 10:07 AM 
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Agreement directly instead of having 

them paid to the retirement system." 

Notwithstanding any provision in this 
~-k-
~ 

Agreement to the contrary, the wages of 

employees shall be reduced by the amount of 

employee contributions made by the employer 

pursuant to the provisions thereof. 

~ 
4. Um;tations to Operab;!;ty ~ ~ 

This Article shall be operative only as long as ~ 

·"· the State of California pick up of employee ~ 
retirement contributions continues to be t""f 
excludable from gross income of the employee ti--
under the provisions of the Internal Revenue 

Code . ~ 
5. Non-arbitrability ~ 

The parties agree that no provisions of this article i~ 
shall be deemed to be arbitrable under the \ _() 

grievance and arbitration procedure contained i4;, 

this Agreement. ~ 

I~ 

{P 

~ 
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LOCAL 1000 

::: . 
SE/U 
Stronger Togetller 

Union Proposal 

Master Table 

Date ______ _ 

oS})-C ~ Proposal No: 1 

~ The Union proposes the following rollover language: ~ ·IL/· /'j 

~li~~ 

17.10 1959 Survivor Benefit· Fifth Level ~:z_: t>f'\ \'-
A. Employees who are members of the Public 

I 
l , 

• 
~'11' .. r-

Employees' Retirement System (PERS) will be ~ 

covered under the Fifth Level of the 1959 Surviv 

Benefit, which provides a death benefit in the fo 

of a monthly allowance to the eligible survivor in 

the event of death before retirement. This benefit 

will be payable to eligible survivors of current _ \ ~~, \ 

employees who are not covered by Social ~~\\/1),\LvJI' 

Security and whose death occurs on or after th~\~ · ""' 

effective date of the Memorandum of /~ ~ 
Understanding for this section. ":;:?'!_#)--, 

B. Pursuant to Government Code section 21581 (c), J-· 
the contribution for employees covered under 

this new level of benefits will be two dollars ($2) 

per month as long as the combined employee 

and employer cost for this program is four ~~() 

dollars ($4) per month or less per covered ,}./J ~ .. 
Q'~U-~~ 

~~~:~.·· 1~ 
~~~-~,/? 
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member. If the total cost of this program 

#c&__exceeds four dollars ($4) per month per 

member, the employee and employer shall share 

?; (\ l (\ The rate of contribution for the State will be determi 

VV~V~ \ by the PERS board. 

equally in the cost of the program. 

~ C. The survivors' benefits are detailed in the following 

~~ u~~ 
.AJJ- ~-

o(J,~ ~ 

'ii~ 
Q-0t 

--:2tf-,LI-Jn"t-& ~~ . 

Page 2 of2 

schedule: 

1. A spouse who has care of two (2) or more eligible~ 

children, or three (3) or more eligible children not ~/ 

in the care of 

spouse ...................................................... $1,800. 

2. A spouse with one eligible child, or two (2) eligible 

children not in the care of the 

0 
p-

i 
j'f.2---

spouse ....................................................... $1,500. ~ 

3. One ( 1) eligible child not in the care of the t-t\~\ 
spouse; or the spouse, who had no eligible ~-----

children at the time of the employee's death, ~ 
upon reaching age 

60 ....... ""' "' "' .. "' ..... ""' ..... "'. "" .... "' ........... $750.Q 
(-R 
,if 
~ 

ttq 
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LOCAL 1000 
" ::__~ 

SE/U 
S!J't>ngefTogHher 

1~ fM 
c3·.\\~p°1 

g l Union Proposal 

Bargaining Unit 21 

Date ______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

17.11.21 Education Leave: Conversion at Retirement (Unit 

21) 

The State and the Union agree to the implementation that 

would allow the conversion of educational leave into 

retirement service credit under the CalPERS. Upon the 

retirement of an employee whose educational leave 

balance was not limited, as specified in article 8.28.21, all 

of the accrued hours of educational leave will be converted 

to CalPERS service. This conversion shall be at the same 

rate of conversion as is presently done with sick leave. 

Unused Education Leave for State Members. 

Pursuant to Government Code section 20963.1, a Unit 21 

employee whose effective date of retirement is within four 

(4) months of separation from employment of the State, 

shall be credited at his or her retirement with 0.004 year of 

service for each unused day of educational leave credit, as 

certified to the board by the employer. The provisions of 

this section shall be effective for eligible State members 

Page 1 of 2 7/19/2019 11:52 AM 



who retire directly from State employment on and after 

January 1, 2000, provided a MOU has been agreed on by 

the State employer and the recognized employee 

organization to become subject to this section. 
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LOCAL ,o~.R 

=2!1111 
SEIU 
Slrorlger Tpgeth~r 

q,}\to\\°l ')', \5~ 
~\--A Union Proposal 

Bargaining Unit 3 

Date -------

The Union proposes the following language: 

Proposal No: 1 

17. 12.3 Retirement Systems: State Teachers' 

Retirement System (STRS) and Public Employees' 

Retirement System (PERS) (Unit 3) 

The State and the Union agree to expansion of the 

provisions of Chapter 838, statutes of 1997 to include all 

State employees who are eligible for membership in both 

STRS and PERS. 

v4 
(rnJvl~ 
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LOCAL 1000 

= Iii SEIU 
Stronger Toget11er 

/,(Ll 3~1~?M 
J { itq[ l q 

Union Proposal 

Bargaining Unit 21 

Date ------
Proposal No: 1 

The Union proposes the following rollover language: 

17.12.21 Retirement Systems: State Teachers' 

Retirement System (STRS) and Public Employees' 

Retirement System (PERS) (Unit 21) 

The State and the Union agree to expansion of the 

provisions of Chapter 838, statutes of 1997 to include all 

State employees who are eligible for membership in both 

STRS and PERS. 

Page 1 of 1 8/9/2019 8:26 AM 



LOCAL WOO 

= • SEIU 
Stronger Together 

Union Proposal 

Master Table 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

17.13 Exclusion of Sustained Superior Accomplishment 

The parties agree that payments made under the 

sustained superior accomplishment award program will not 

• be considered as compensation for purposes of retirement. t/:V<; fr" 

~(1.l 
~-d-t.- /le,,_ . 

Page 1 of 1 
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LOCAL WOO 

:2 • 
SEIU 
Stronger Ttlgethcr 

Union Proposal 

Master Table 

Date _______ _ 

Proposal No: lz:tf ~ 
:..... ~l U:., The Union proposes the following rollover language~, 

14
,. JC{ 

, 6 17.14 Streamlining the State Safety Retirement Process 

· A. The Union agrees to the State safety retirement ?,~~ 
~ membership process as outlined in the 

provisions of Government Code sections 

19816.20 and 20405.1 and will not be subject to 

the provisions of Government Code section 

18717. :J~~/\, 

~~-

Page 1 of 1 

\,~ )'\\'\\\,'i ,,v 
sitions recommended by the Union ~~ · 

pursuant to the provisions of A above, the State ~ IA~~ 

agrees to review positions that potentially meet ,,. 

,equirements to, safety ratirement and to place all~/.rJ 

positions meeting safety retirement criteria into the ti.
safety retirement category following establishment b 

the SPB of the appropriate parenthetical safety 

classes. 

~~111· r$-0- ~~}' 

~q~ 
~/2---
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LOCAL 10~.P, -~ SE/U 
Strori~er Together 

Union Proposal 

Master Table 

Date _____,.~__,_,.,.,~f,.,.._._· J t,___..._f4 _ ·~l t , 
~,Quill~ 1>~~-

The Union proposes the following language: 

Proposal No: 2 

<5--l c., l,__, 

~ 
id~ 

18.1 Permanent lntermittents (Pl) 

A. Except as otherwise provided in this Agreement (e.g 

Article 22, Article 23, etc.), a Pl position or 

appointment is a position or appointment in whic 

employee is to work periodically or for a fluctuating 

portion of the full-time work schedule. A Pl employee 

may work up to one thousand five hundred (1,500) 
s,Y 

~,:;&) 

\W-'b 
hours in any calendar year based upon Government ~-

Code section 19100 et seq. The number of hours and ~ 
schedule of work shall be determined based upon th~~ 

operational needs of each department. ~ ~-

B. SPB rule 277 is one of the many employment ~ 

alternatives the appointing power may use to fill 7.a._D_ 
vacant positions within a competitive selection ~ !lffe 
process. When filling permanent full-time vacanci~s,, 4-:r- ,, 
a department shall consider eligible Pl employees~~ . 

within the classification. rill_ t..;,r\{MJJ-;;) 
C. Each department may establish an exclusive ~; f~ CJ" CJ 
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employees based upon operational need. 

D. Each department shall endeavor to provide a Pl 

employee with seven (7) calendar days but in no 

case less than seventy-two (72) hours notice of their 

work schedule, except when they are called in to fill in 

for unscheduled absences or for unanticipated i~ 
operational needs. ?... 

E. Upon mutual agreement, a department head or 

designee may grant a Pl employee a period of non

availability not to exceed twelve (12) months during 

which the employee may not be given a waiver. The 

period of non-availability may be revoked based on 

operational needs. An employee on non-available 

status who files for unemployment insurance 

benefits shall be immediately removed from such 

status. 

F. A Pl employee will become eligible for leave credits in 

the following manner: 

1. Sick Leave - A Pl employee who has 

completed one hundred sixty (160) hours of 

paid employment will be eligible for eight (8) 

hours of sick leave credit with pay. The hours 

6 

~ 
~~ 
-:'.V 

'"JtZc__ 

~ 

~f' 

iY 
tJi 
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in excess of one hundred sixty ( 160) hours in 

a qualifying monthly pay period shall not be 

counted or accumulated. On the first day of 

the qualifying monthly pay period following 

the completion of each period of paid 

employment, the Pl employee shall earn eigh 

(8) hours of credit for sick leave with pay 

subject to the following provisions: 

a. Sick leave may be requested and taken in 

fifteen (15) minute increments. 

b. A Pl employee shall not be removed from 

scheduled work hours because he/she is 

on sick leave. 

~ 
~ 
vr-1 
$0 

-w.,(___ 
oc:
.¢ 
,nf 

c. The administration of sick leave for Pl 

employees shall be in accordance with 
d-~-tY; 

Article 8, section 8.2, Sick Leave. 
G3c 

2. Vacation Leave - A Pl employee will be eligible (\(--. . 

for a one-time vacation bonus of forty-two (42) ~~ 

hours of vacation credit following completion of ~
~ 

their initial nine hundred sixty (960) hours of . ;b;J 
compensated work. ~ 

3. Thereafter, a Pl employee will be eligible for ~ 

8/23/2019 2:11 PM 
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vacation credit with pay in accordance with the 

schedule in Article 8, section 8.1 (A), on the 

first day of the qualifying monthly pay period 

following completion of each period of one 

hundred sixty ( 160) hours of paid employment. 

The hours in excess of one hundred sixty 

(160) hours in a qualifying monthly pay period 

shall not be counted or accumulated. When i 

is determined that there is a lack of work, a 

department head or designee may: 

a. Pay the Pl employee in a lump-sum 

payment for accumulated vacation 

leave credits; or 

b. By mutual agreement, schedule the Pl 

employee for vacation leave; or 

c. Allow the Pl employee to retain his/her 

vacation credits; or 

d. Effect a combination of a, b, or c above. 

~ 
$tr w 

'1St) 
Jt{_ 

~ 
~ 
J-

~f 

e. A Pl employee will be subject to 

the provisions of Article 8.1, 

Vacation/Annual Leave. ~ r 
(2 
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4. Annual Leave - A Pl employee will be 

eligible for annual leave credit with pay, on 

the first day of the following qualifying 

monthly pay period following completion of 

nine hundred sixty (960) hours of 

compensated work. Thereafter, a Pl 

employee will be eligible for annual leave 

credit with pay in accordance with the 

schedule in section 8.1 (C), on the first day of 

the qualifying monthly pay period following 

completion of each period of one hundred 

sixty (160) hours of paid employment. The 

hours in excess of one hundred sixty (160) 

hours in a qualifying monthly pay period shall 

not be counted or accumulated. When it is 

determined that there is a lack of work, a 

department head or designee may: 

a. Pay the Pl employee in a lump-sum 

payment for accumulated annual 

leave credits; or 

b. By mutual agreement, schedule the Pl 

employee for annual leave; or 

V 
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c. Allow the Pl employee to retain his/her 

annual leave credits; or 

d. Effect a combination of a, b, or c, above. 

e. A Pl employee will be subject to the 

5. Holidays -

a. A Pl employee will be eligible for 

holiday pay on a pro rata basis, 

based on hours worked during the 

pay period for observed holidays 

specified in Article 7 of this Contract 

in accordance with the following 

chart. If a Pl employee works on the 

holiday, the employee shall also 

receive his/her hourly rate of pay for 

each hour worked unless the 

provisions of Article 19.2(8) apply. 

1< 
11 
iC) 
"7fl<_ -
~ 
1: 
~y 

Hours on Pay 

Status During Pay 

Period 

Holiday Compensation 

in Hours for Each 

Holiday 

0-10.9 0 

§ 
8/23/2019 2:11 PM 
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11-30.9 1 
31-50.9 2 

51-70.9 3 
71-90.9 4 
91-110.9 5 

111-130.9 6 

131-150.9 7 

151 or over 8* 

*Notwithstanding any other provision, an 

employee can only accrue up to eight (8) ":)~~ 

hours of holiday credit per holiday. ~ 

b. When a Pl employee in WWG 2 is 

required to work on an observed holiday, 

and the employee works one hundred 

fifty-one (151) or more hours in that pay 

period, the employee shall receive 

holiday compensation in accordance with 

Article 7(G). 

c. A Pl employee will be eligible for a 

Personal Holiday (PH) following the 

completion of their initial nine hundred 

sixty (960) hours of compensated work. 

A Pl employee will be eligible for a PH 

each July 1st thereafter and may accrue 

only one PH per fiscal year. A Pl will 

r 
L)':O 

vrk---
(10 

>',tr 

'~ 
G-SG 

~ ca- -
~ 

lz,w,-1 

~· 
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receive paid time off for a PH on a pro 

rata basis as provided in the chart 

above, based upon the number of hours 

worked in the pay period during which 

the PH is taken. 

6. Bereavement Leave - A Pl employee may on~ 

be granted bereavement leave in accordano 

with Article 8, section 8.3, if scheduled to work 

on the day(s) for which the leave is requested 

and only for the number of hours the employee 

is scheduled to work on the day or days. A Pl 

employee shall not be removed from scheduled 

work hours because he/she is on bereavement 

leave. 

?> fe.l
z_------

v
~ 
~ 
·TJX--

.---
7. Jury Duty-A Pl employee shall only be granted ·°:k 

jury duty leave in accordance with section 8.14 r'tl"f'.·· .. 

if the employee is scheduled to work on the 

day(s) in which the service occurs and only for 

the number of hours the employee is scheduled G--::fC 

to work on the day or days. If payment is made J¥ 
for such time off, the employee is required to ~--

remit to the State the fee(s) received. A Pl -:::=e_ 
employee shall not be removed from scheduled %' 

~-

6> 
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work hours because he/she is on jury duty. 

When night jury duty is required of a Pl 

employee, the employee shall be released 

without loss of compensation for such portion of 

required time that coincides with the Pl ;5 ~--&-
employee's work schedule. This includes any 

necessary travel time. 

8. State Disability Insurance (SDI) - Pl 

employees shall be covered under the SDI 

benefit in accordance with section 9.17. 

9. Mentoring Leave -A Pl employee shall be 

eligible for mentoring leave in accordance 

with Article 8, section 8.17, Mentoring Leave. 

V 
' 

~ 
'(.f> 

1 
JIP'--
~ 

0'--'1 
G. Monthly paid Pl employees shall be paid by the 15th of ~ 

each month. 

H. Health/Dental/Vision Benefits -A Pl employee will 

be eligible for dental these benefits durino eaGl=I 

calendar vear if the employee has been credited with 

a minimum of four hundred eighty (480) paid hours 

in one (1) of two (2) control periods. To continue 

benefits, a Pl employee must be credited with a 

minimum of four hundred eighty (480) paid hours in 

,-
G_;(, 

1 
~i~ :\,~ 
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a control period or nine hundred sixty (960) paid 

hours in two (2) consecutive control periods. For the 

purposes of this section, the control periods are 

January 1 through June 30 and July 1 through 

December 31 of each calendar year. An eligible Pl 

employee must enroll in a dental benefit plan these 

benefits within sixty (60) calendar days from the end 

of the qualifying control period. 

I. Health Benefits A Pl employee will be eligible for 

health benefits during each calendar year if the 

employee has been credited with a minimum of four 

hundred eighty (480) paid hours in one (1) of t>.vo (2) 

control periods. To continue benefits, a Pl employee 

must be credited ',Nith a minimum of four hundred 

eiahtv (480) oaid hours in a control oeriod or nine 

? ,Jy.,k 
~ 

/~ 
~ 
\J~ 
(5() 
~ 

...--
~ 

aid hours in t'.'.'O (2) consecutive * 
. For the OlffOOSes 0 

hundred sixty (
95

o) p f this section. the I 
Gontrol oeriods. h June 30 and . 

. are January 1 throug 
control periods f h calendar year. G;.-:K-

mber 31 o eac . 
July 1 through Deco II . a health benefit~ 

must enro m An eliaible Pl emolovee end of the 

. . . t" /nO) rlm,s from the . ~. ··~ nlnn ~,h,n n,x' ~ 

mmlifvinn Gontrol oeriod. ~i_µJ 

i?t-
J. Vision Service Plan A Pl emolovee \'Viii be eliaible 
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for the State's ,,. . , 1s1on services la . 
calendar year if th P n durmg each 

. . e employee ha 
a m1rnmum of four h d s been credited "'ith 

un red . " 
one (1) of two (2) rnghty (480) paid hours. 

control oer· d IA 
be f' , io s +o . ne its, a Pl . - continue . l 

. employee must o .C .f.v ~ 
mmimum of fe credited 'Nith ,_.:> 

our hundred . a :=----
oontrol porioO or RiR A o19Aty (480) paid hours iR \}-

iR two (2) ooaseouti': uadrod oi,ty (960) paid Rau! \. 
' control · 

purposes of th' . periods. For the 
is section the 

Januarv 1 th ' control periods ar 
rouah June 30 e and Jul" 1 th " rouah 

December 31 of each calendar year. An eligible Pl 

employee must enroll in the vision service plan 

within sixty (60) days from the end of the qualifying 

control oeriod _ 

K-c _I _. Pl employees will be entitled to continuation of 

health, dental, and vision benefits pursuant to Public 

Law 99-272, Title X, COBRA. 

h-,-/ 
1U? 

~ 
v~ 
,so 
~ 

~ 
·# 
Jv· 

b- L Flex/Elect and CoBen Cash Option Program§ - ;:5G 

Pl employees in all SEIU bargaining units except 17 ~ X,/ 
may ooJ.y participate in the Pre Tax Premium and/or the 6 0 

FlexElect Cash Option Program for medical health ~ 

;t, and/or dental insurance coverage if they meet the 

eligibility criteria for state-sponsored health benefits y 
fr 
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and the FlexElect Cash Option Program, including but , 

not limited to having qualifying group health coverage ~ 
I];,<':> 

from another source. Bargaining Unit 17 Pl employees <Jr 
may participate in the CoBen Cash OptiogJor health or ftlt.Y3rfltV1 :,~~~~f'\(, 
health and dental coverage if they meet the e 1gibility 

criteria for state-sponsored health benefits and the 

CoBen Cash Option Program, including but not limited 

to having qualifying group health coverage from 

another source. Pl employees choosing the Pre Tax 

Premium must qualify for State medical and/or dental 

hnnnfit~ Pl Employees enrolled in Tricare, Medicare, 

Medi-Cal, Covered California, and other forms of 

1:>,IJ
.::---

i~ 
\L() 

pH 
\I~ 
1::[) 

individual health coverage, as defined by CalHR, are 

not eligible to participate or enroll in the CoBen or 

FlexElect Cash Options. Pl employees choosing the 

FlexElect or CoBen Cash Option will rnmlifv if thm, 

work at least one half(%) time, have an appointment 

for more than six (6) months, and receive credit for a 

minim11m nf frnir h1mrlmrl ninhtv (<180) nnirl hours within 

Jrk--· 

the six (6) month control period of January 1 through 

June 30 of the plan year in \'Vhich they are enrolled. 

Program must also meet all of the following criteria: 

1, must be eligible to enroll in health and/or dental 

~ 

M 
{if 

Ir(/ 
~\1 

~ ·r 
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coverage as of January 1 of the Plan Year for 

which they are enrolling and; 

2. must have a Pl appointment that is effective 

from January 1 through June 30 of the Plan 

Year for which they are enrolling and; 

3. must be credited for at least four hundred eigh'ty 

(480) paid hours during the January through 

June control period of the Plan Year for which 

they are enrolling and; 

4. must have submitted the enrollment form during 

the FlexElect or CoBen open enrollment period 

or as newly eligible. 

This subdivision is not grievable or arbitrable. 

M. L The call-in/scheduling of a Pl employee and 

the hours of work an individual Pl employee may 

receive shall be applied without prejudice or 

personal favoritism. Each work site shall post the 

Pl schedule and record of Pl hours worked per 

week on an ongoing and weekly basis. 

N, LA Pl employee that is offered a permanent 

full-time or part-time job within a department shall 

stl~ 
~ 

~ 
'fD 

' 50 
--j1i-c 

oe;-
1if, 

t 

' ~ 
not be denied release from their Pl employee 

position by management. 

d3v,,J 

~i 
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Ga M...,_AII remaining conditions of employment 

that relate to the Pl employee shall be 

administered in accordance with existing 

rules and regulations, unless modified by this 

Contract. 
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LOCAL 1000 

:2 • 
SEIU 
~1ro11ge-r TogeUler 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 , o .. 
' ;}:0' I'~\ 

The Union proposes the following rollover language: 1 l·zta[ ~- -: 
&:;,1f\1L-.. 

18.2. 1 EDD Pl's Conversion and Ratio (Unit 1) / J\ 
The ratio over a fiscal year of Employment Program ~~ 

Representative (EPR)/Disability Insurance Program \ _ _ (>,,L/ 
Representatives (DIPR) permanent intermittent employees tf,r~ 
to permanent full-time employees within the EDD shall be~~ 

as follows: J.)t~~r 
A. No more than twenty percent (20%) of the EPR/DIPR infl7!J: 

any branch of EDD shall be Pl. ){;\0· · 
In the event of a significant economic change which results in a~~ 
change in workload or a reduction in available resources, EDD I (J 
will notice the Union of this change so that the parties may meet 

and confer on the impact. 

-:fA- 5'80 l,oca,.l 1000 

~~t-6 /~&-~ 
Page 1 of 1 7/22/2019 1:51 PM 



LOCAL IOOO 

:2 • 
SEIU 
S"onger Together 

Date 

Bargaining Unit 4 

--------

Li~ 
Zli~pr 

Proposal No:'1 · 7J17 
The Union proposes the following rollover~ang 0 

\. \ M>v"-'- 00"-
18. 3.4 Seasonal Clerk (Unit 4) Ju . ~. _ . 

11 
A. The Seasonal Clerk, classification code 1120, is a n~o. ~ 

/~ testing, Temporary Authorization (TAU) appointmenV~i;-

1_., In accordance with Government Code sections 19063 ~ 
·~ through 19063.8, priority consideration shall be given 

to individuals receiving public assistance under the 

CalWORKS program. 

B. Employees appointed to the classification of Seasonal 

Clerk work periodically or for a fluctuating portion of 

time as an hourly employee. A Seasonal Clerk 

employee may work up to one thousand five hundred 

(1,500) hours in any calendar year. The number of 

hours and schedule of work shall be determined based 

upon the operational needs of each department. 

C. Each department shall endeavor to provide a Seasonal 

Clerk employee notice of seven (7) calel"\dar days but 

in no case less than seventy-two (72) hours notice of 

their work schedule, except when they are called in to 

Page 1 of 19 8/27/2019 10:43 AM 
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fill in for unscheduled absences or for unanticipated 

operational needs. k 
D. The call-in/scheduling of a Seasonal Clerk employee 

and the hours of work an individual Seasonal Clerk 

employee may receive shall be applied without 

prejudice or personal favoritism. 

E. Seasonal Clerk work schedules will be provided to the 

individual and posted on a monthly basis. 

F. A department will provide the initial work schedule to 

Seasonal Clerks as specified in 18.3(C) above. For 

any future schedule changes, management will 

endeavor to provide notice to the Seasonal Clerk(s) 

before the end of their work shift and in no event less 

than four ( 4) hours prior to the beginning of the next 

scheduled work shift. If management fails to provide a 

Seasonal Clerk notice that there is a lack of work for 

the next scheduled work shift, management will either 

provide four (4) hours of work or four (4) hours of 

compensation at management's discretion. 

G. The following articles/sections of the Memorandum of 

Understanding (MOU) as they apply to Unit 4, unless 

~>-1] .. 
b\; 

I,{) 

~ 
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stipulated otherwise, shall also apply to Seasonal 

Clerks. ¥V 
PREAMBLE 

Article 1 - RECOGNITION 

1.1 Recognition 

1.2.4 

(Unit 4) 

Designation of Confidential Positions 

Article 2 - UNION REPRESENTATION RIGHTS 

2.1 Union Representation 

2.2 Access 

2.3 Use of State Equipment 

2.4 Distribution of Union Information 

2.5 Use of State Facilities 

2.6 Steward Time Off 

2.7 Employee Time Off 

2.8 Union Steward Protection 

2.9 Union Information Packets 

~ 
--j)!) 
f)vJ 

y,O 
f(?f" 
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2.10 Orientation 

Article 3 - UNION SECURITY vV 
3.1 

3.2 

Union Security ~ 
(!,v'.,J 

Release of Home Addresses: Non-Law 

Enforcement Employees 
,(9 

C?~ 
Article 4 - STATE'S RIGHTS 

4.1 State's Rights 

Article 5 - GENERAL PROVISIONS 

5.1 No Strike 

5.2 No Lockout 

5.3 Individual Agreements Prohibited 

5.4 Savings Clause 

5.5 Reprisals 

5.6 Supersession 

5.7 Non-Discrimination 

5.8 Sexual Harassment 

5.10 Labor/Management Committee 

8/27/2019 10:43 AM 



5.11 Dignity Clause tv 
Article 6 - GRIEVANCE AND ARBITRATION ~ 
PROCEDURES <-i8 )6 

!?· 6.1 Purpose 
/.}vvl 

1c1J 

~ 
6.2 Definitions r~ 

fn~ 
6.3 Time Limits 

6.4 Waiver of Steps 

~ 6.5 Presentation 

6.6 Informal Discussion ,tq 
llVJ 

6.7 Formal Grievance - Step 1 

Formal Grievance - Step 2 6.8 

6.9 Formal Grievance - Step 3 

6.10 Response 

6.11 Formal Grievance - Step 4 

6.12 Grievance Review 

6.13 AWOL Hearing Back Pay 

6.14 Mini-Arbitration Procedure 
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Article 7 - HOLIDAYS vf/ 
(As specified in section H of Article 18.3.4) 

Article 8 - LEAVES 

8.1 Vacation/Annual Leave 

~ 
~~ 
()~ 

,t_O 

8.2 Sick Leave 

8.3 Bereavement Leave 

8.6 Union Leave 

8.10 Release Time for State Civil Service 

Examinations 

!?~ 

8.11 Release Time for State Personnel Board 

Hearings 

8.12 Leave Credits Upon Transfer in State 

Service 

8.13 

8.14 

8.16 

8.18 

8.20 

Court Appearance and/or Subpoenas 

Jury Duty 

Family Medical Leave Act (FMLA) 

Work and Family Participation 

Blood Donation Programs 
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(As specified in section H (1), (2), (4), and (5), o~ 

Article 18.3) ~ 
Article 9 - HEAL TH AND WELFARE 

9.5 Employee Assistance Program (EAP) 

9.9 Presumptive Illness 

9.10 Employee Injury on the Job 

9.13 Long-Term Care Insurance Plan 

9.14 Temporarily Disabled Employees 

9.15 Industrial Disability Leave (IDL) 

9.16 Group Legal Service Plan 

Article 10 - HEAL TH AND SAFETY 

10.1 Health and Safety Commitment 

10.2 Health and Safety Committees 

10.3 Occupational Hazards 

10.4 Injury and Illness Prevention Programs 

(IIPP) 

10.6 Emergency Evacuation Procedures 

8/27/2019 10:43 AM 
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10.7 Protective Clothing w 
10.9 Safety Equipment ~~ 

1 J{. 10.10 Medical Monitoring ~~ 
f:\c fl 

10.11 Hazardous Materials fV 

K 10.12 Employee Restroom Facilities 

~~ 10.19 Assaultive Behavior 

~ 
10.21 Workplace Violence Prevention 

10.22 Computer Work Stations 

T~ 
Independent Medical Examinations 

(CYJ 
10.23 

10.27 Remodeling/Renovations and Repairs 

10.28 Pest Control 

10.29 Smoking Cessation 

10.30 Health and Safety Grievances 

Article 11 - SALARIES 

11.1 Salaries 

11.3 Salary Definitions 

11.4 Timely Payment of Wages 
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11.7 

11.8 

Merit Salary Adjustments (MSA) i 
Night Shift Differential (Excludes Units ~ 
14, 15, 17 and 21) ~~ 

fl 

11.9 

11.10 

11.11 

11.12 

11.13 

Bilingual Differential Pay (Excludes 

Units 17 and 21) 

Sustained Superior Accomplishment 

Awards 

Union-Management Committee on State 

Payroll System 

Deferred Compensation Plans 

Tax Deferral of Lump Sum Leave Cash 

Out Upon Separation 

11.17 Recruitment and Retention Differentials 

(Excludes Unit 17) 

Article 12-ALLOWANCES AND 

REIMBURSEMENTS 

12.1 

12.2 

12.3 

Business and Travel Expenses 

Moving and Relocation Expenses 

Parking Rates 

8/27/2019 10:43 AM 
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12.4 

12.5 

12.9.4 

12.10 

Commute Program 

Transportation Incentives 
w 

Overtime Meal Allowance (Unit 4) 
Th 
~j) 

12.11 

Damaged or Destroyed Personal 

Property (Excludes Unit 17) 

Uniform Replacement Allowance 

(Excludes Units 15 and 20) 

12.13 Tools, Business Equipment, Materials 

and Supplies (Excludes Units 17 and 

21) 

Article 13 - CAREER DEVELOPMENT 

13.1 Performance and Evaluation Materials 

13.2 Personal Performance Session 

(Excludes Unit 17) 

13.3 Joint Apprenticeship Committee 

(Excludes Units 17 and 21) 

13. 7.4 Performance Standards (Unit 4) 

13.35.4 Employee Recognition and Morale 

Program - FTB and BOE (Unit 4) 

l"Jv~ 
I'.. p 

{7~ 
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Article 14- CLASSIFICATION w 
14.1 

14.2 

14.3 

Classification Changes 

Out-of-Classification Grievances and 

Position Allocation Hearing Process 

Classification/Pay Data 

14.4 Duty Statements, Post Orders, and 

Work Instructions (Excludes Units 17 

and 21) 

14.5 Automation and New Technology 

14.6 Job Announcements 

14.8 Contracting Out 

Article 17 - RETIREMENT 

17 .1 First Tier Retirement Formula (2% @ 

55) 

17.2 

17.3 

17.4 

17.5 

Second Tier Retirement Plan 

Intentionally Excluded 

State Safety A Retirement 

Intentionally Excluded 

~ 
{t> 
tJ"J 

tP 

ft!--' 
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~ 
17.6 Enhanced Industrial Retirement 

17.7 Public Employees' Pension Reform Act 

(PEPRA) of 2013 

17.7 Enhanced Industrial Disability 

17.8 Tax Treatment of Employer Retirement 

Contributions 

17 .1 0 1959 Survivor's Benefits - Fifth Level 

Article 19 - HOURS OF WORK AND OVERTIME 

19.2 

19.3.4 

Overtime (Excludes Units 17 and 21) 

Rest Periods (Unit 4) 

19.4 Meal Periods (Excludes Units 17 and 

21) 

19.5 Set Up/Shut Down Time 

19.11 Call Back Time 

19.12 Standby Time 

Article 24 - ENTIRE AGREEMENT AND 

DURATION 

24.1 Entire Agreement 

~ 
~~ 

/}"J 
)[() 

t'"~ 
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24.2 Duration 

SIDE LETTERS 

Side Letter 2 Domestic Partner 

ADDENDUM I 

Time Off for Victims of Domestic Violence 

~ 
~ 
~i)) 

~\v' 

~p 

~~ 

H. Unless otherwise stipulated above, a Seasonal Clerk 
' 

employee will become eligible for leave credits in the 

following manner: 

1. Sick Leave - A Seasonal Clerk employee who 

has completed one hundred sixty (160) hours of 

paid employment will be eligible for up to eight 

(8) hours of sick leave credit with pay. The hours 

in excess of one hundred sixty (160) hours in a 

qualifying monthly pay period shall not be 

counted or accumulated. On the first day of the 

qualifying monthly pay period following the 

completion of each period of paid employment, 

the Seasonal Clerk employee shall earn eight (8) 

hours of credit for sick leave with pay subject to 

the following provisions: 
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a. Sick leave may be requested and taken i 

fifteen ( 15) minute increments. 
'V~" 

b. A Seasonal Clerk employee shall not be 1..0 
removed from scheduled work hours 61,./ 

1/JI 
because he/she is on sick leave. \'·Y---

c. The administration of sick leave for 

Seasonal Clerk employees shall be in 

accordance with Article 8, section 8.2, Sick 

Leave. 

2. Vacation/Annual Leave - A Seasonal Clerk 

employee will be eligible for vacation/annual 

leave credit with pay on the first day of the 

following qualifying monthly pay period following 

completion of nine hundred sixty (960) hours of 

compensated work. Thereafter, a Seasonal Clerk 

employee will be eligible for vacation/annual 

leave credit with pay in accordance with the 

schedule in Article 8, section 8.1 (A), on the first 

day of the qualifying monthly pay period following 

completion of each period of one hundred sixty 

(160) hours of paid employment. The hours in 

excess of one hundred sixty ( 160) hours in a 

8/27/2019 10:43 AM 
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qualifying monthly pay period shall not be 

counted or accumulated. When it is determined ~ 
that there is a lack of work, a department head or ~ ~ 

designee may: r!JvJ 
\ti) 

a. Pay the Seasonal Clerk employee in a R~ 
lump-sum payment for accumulated 

vacation/annual leave credits; or 

b. By mutual agreement, schedule the 

Seasonal Clerk employee for 

vacation/annual leave; or 

c. Allow the Seasonal Clerk employee to 

retain his/her vacation/annual leave credits; 

or 

d. Effect a combination of a, b, or c above. 

e. A Seasonal Clerk employee will be subject 

to the provisions of Article 8.1, 

Vacation/Annual Leave. 

3. Holidays -

a. A Seasonal Clerk employee will be eligible 

for holiday pay on a pro rata basis, based 

on hours worked during the pay period for 

8/27/2019 10:43 AM 
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observed holidays specified in Article 7 of\ ~ / 

this Contract in accordance with the ~ 
following chart. If a Seasonal Clerk ,--81) 
employee works on the holiday, the ",;-I nw 
employee shall also receive his/her hourly ,(J) 

rate of pay for each hour worked unless the rcr
provisions of Article 19.2(B) apply. 

Hours on Pay Status Holiday Compensation in 
During Pay Period Hours for Each Holiday 
0-10.9 0 
11-30.9 1 
31-50.9 2 
51-70.9 3 
71-90.9 4 
91-110.9 5 
111-130.9 6 
131-150.9 7 
151 or over 8* 

*Notwithstanding any other provision, an 

employee can only accrue up to eight (8) 

hours of holiday credit per holiday. 

b. When a Seasonal Clerk employee in WWG 

2 is required to work on an observed 

holiday, and the employee works one 

hundred fifty-one (151) or more hours in 

that pay period, the employee shall receive 
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holiday compensation in accordance wit~ ;n /. 
Article 7(G). ~v . 

4. Bereavement Leave - A Seasonal Clerk 

employee may only be granted bereavement 
~. 

~i> 
b"J 

fY 
leave in accordance with Article 8, section 8.3 

without pay, if scheduled to work on the day(s) 

for which the leave is requested and only for the 

number of hours the employee is scheduled to 

work on the day or days. A Seasonal Clerk 

employee shall not be removed from scheduled 

work hours because he/she is on bereavement 

leave. A Seasonal Clerk may elect to use 

available leave balances to receive 

compensation for leave time. 

5. Jury Duty - A Seasonal Clerk employee shall 

only be granted jury duty leave in accordance 

with section 8.14 if the employee is scheduled to 

work on the day(s) in which the service occurs 

and only for the number of hours the employee is 

scheduled to work on the day or days. If payment 

is made for such time off, the employee is 

required to remit to the State the fee(s) received. 

A Seasonal Clerk employee shall not be 

8/27/2019 10:43 AM 
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removed from scheduled work hours because 

he/she is on jury duty. When night jury duty is 

required of a Seasonal Clerk employee, the 

employee shall be released without loss of 

compensation for such portion of required time 

that coincides with the Seasonal Clerk 

employee's work schedule. This includes any 

necessary travel time. 

~ 

6. State Disability Insurance (SDI) - Seasonal Clerk 

employees shall not be covered under the SDI 

benefit. 

I. Monthly paid Seasonal Clerk employees shall be paid 

by the 15th of each month. 

J. A Seasonal Clerk employee that is offered a 

permanent full-time or part-time job within a 

department shall not be denied release from their 

Seasonal Clerk employee position.by management. 

K. All remaining conditions of employment that relate to 

the Seasonal Clerk employee shall be administered in 

accordance with existing laws, rules and regulations, 

unless modified by this Contract. 

L. Seasonal Clerk Shift Differential 

Page 18 of 19 8/27/2019 10:43 AM 
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1. Bargaining unit employees who regularly work ~ 
shifts shall receive a night shift differential as set ~ .. 
forth below: ~ i) 

- /')'.) 
a. Employees shall qualify for the first night o ,. 

shift pay differential of forty-five cents f1f"' 
($.45) per hour where four (4) or more 

hours of the regularly scheduled work shift 

fall between 6:00 p.m. and 12:00 midnight. 

b. Employees shall qualify for the second 

night shift pay differential of fifty-five ($.55) 

per hour where four (4) or more hours of 

the regularly scheduled work shift fall 

between 12:00 midnight and 6:00 a.m. 

2. A "regularly scheduled work shift" are those 

regularly assigned work hours established by the 

department director or designee. 

8/27/2019 10:43 AM 



LOCAL ,000 

:2 • 
SEIU 
suonger TogeUte( 

Union Proposal 

Master Table 

Date --------

~ 1(_ Proposal No: 1 

\ t£'\ ~ ~ The Union proposes the following rollover language: . 2:,: I'},, r '--'~ -k\ !J·J4,,I~ 
~- U 1 )9-1 Hours of Work (Excludes Units 3, 17, and 21) ~ ' 

"?:? 

w-'· 1 

t 

c())4'~-, 

~,.M/}r"'- . 

, A. Unless otherwise specified herein, the regular SJ-~ J,(_ 

workweek of full-time employees shall be forty (40~ 

hours, Monday through Friday, and the regul 

work shift shall be eight (8) hours. 

B. Workweeks and work shifts of different number 

of hours may be established by the employer in 

order to meet varying needs of the State 

agencies. 

C. Employees' workweeks and/or work shifts shall not be 

permanently changed by the State without adequate 
'/ 

prior notice. The State shall endeavor to give thirty (30) 

calendar days but in no case less than fifteen ( 15) 

calendar days notice. 

D. The State shall endeavor to provide employees 

with at least five (5) working days advance notic 

="'"' ti "l __, 
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if: 

1. The change is due to an unforeseen operational 

need;or 

2. The change is made at the request of the 

employee. 

E. Classifications are assigned to the workweek 

groups as shown in the Lists of Classification 

attached to this Contract. 
h-.-

F. Workweek group policy for Fair Labor Standards Act.~ 

(FLSA) - Exempt/Excluded Employees: ~ v 
~ 

State employees who are exempt/excluded from \f~..,J 
the FLSA are not hourly workers. The (),I / 

compensation they receive from the State is based ~ 

~ 
on the premise that they are expected to work as 

many hours as is necessary to provide the public 

services fo~ which they were hired. Consistent with ~ 
the professional status of these employees, they M 
are accountable for their work product, and for • -

meeting the objectives of the agency for which they 

work. 

Following is the State's policy for all employees 7 
i;t 
.A-

!:zy 
Page 2 of 5 5/6/2019 10:28 AM 
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exempt/excluded from the FLSA: 

Page 3 of 5 

1. Management determines, consistent with 

the current Contract the products, 

services, and standards which must be 

met by FLSA - exempt/excluded 

employees; 

2. The salary paid to FLSA -

exempt/excluded employees is full 

compensation for all hours worked in 

providing the product or service; 

~-/ 

3. FLSA - exempt/excluded employees are 

not authorized to receive any form of 

overtime compensation, whether formal 

or informal; 

4. FLSA - exempt/excluded employees are 

expected to work, within reason, as many 

hours as necessary to accomplish their 

assignments or fulfill their responsibilities 

and must respond to directions from 

management to complete work 

assignments by specific deadlines. FLSA -

exempt/excluded employees may be 

~ 
\/0-/ 
/:Jv 
~ 

t 
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ttll1 
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J 
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required to work specific hours to provide 

services when deemed necessary by 

management; 

5. FLSA - exempt/excluded employees shall 

not be charged paid leave or docked for 

absences in less than whole-day 

increments. Less than full-time employees 

shall be charged time proportionate to their 

scheduled hours of work. Record keeping \~ 

for accounting, reimbursements, or 

documentation relative to other applicable 

statutes, such as the FMLA, is permitted; 

6. FLSA - exempt/excluded employees shall 

not be suspended for less than five (5) days 

when facing discipline; 

7. With the approval of the appointing power, 

FLSA - exempt/excluded employees may 

be allowed absences with pay for one or 

more whole days due to excessive 

workload or other special circumstances 

without charging leave credits; 

8. Subject to prior notification and 

~ 
VrJ/ 
{!JV 

~ 

i 
~ 
~ 
t"t\l1 

~ 
~#( 
p 

/ 

c~ 
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management concurrence, FLSA -

exempt/excluded employees may alter their Pl Ir--
work hours. Employees are responsible for ~ 
keeping management apprised of their -

schedule and whereabouts. Prior approva 

from management for the use of formal 

leave (e.g., vacation, sick leave, personal 

leave, personal day) for absences of an 

entire day or more is required. 
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Union Proposal 

Bargaining Unit 3 

Date --------. il1l14 
Proposal No: 1 

The Union proposes the following language: 

19.1.3 Hours of Work {Unit 3) 

A. Unless otherwise specified herein, the regular 

workweek of full-time employees shall be forty 

(40) hours, Monday through Friday, and the 
\ 

regular work shift shall be eight (8) hours. - ~ :V/JI.M),j) 

~

'\-I UO 
B. Workweeks and work shifts of different numbers I !I 

of hours may be established by the employer in {) ~ 
order to meet varying needs of the State 

agencies. 

C. Employees' workweeks and/or work shifts shall ~o~~-vu(JJ!:;~--r;;, 
.~/~ 

be permanently changed by the State without / ~-· 

adequate prior notice. The State shall endeavor to (? !¥"'-_ 

give thirty (30) calendar days but in no case less 

than fifteen (15) calendar days notice. 

D. The State shall endeavor to provide employees with 

at least five (5) working days advance notice of a 

temporary change in their workweek hours and 

workday. This advance notice is not required if: 

Page 1 of 5 8/7/2019 9:37 AM 



1. The change is due to an unforeseen operational 

need;or 

2. The change is made at the request of the 

employee. 

E. Classifications are assigned to the workweek groups 

as shown in the Lists of Classifications attached to 

this Contract. 
C -11~ 

F. Workweek group policy for Fair Labor Standards Act 

(FLSA) - Exempt/Excluded Employees: 

State employees who are exempt/excluded from the 

FLSA are not hourly workers. The compensation they 

receive from the State is based on the premise that 

they are expected to work as many hours as is 

necessary to provide the public services for which 

they were hired. Consistent with the professional 

status of these employees, they are accountable for 

their work product, and for meeting the objectives of 

the agency for which they work. 

Following is the State's policy for all employees 

exempt/excluded from the FLSA: 

1. Management determines, consistent with the 

Aft 
'!fl 
e91/ 

(2/c----
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current Contract, the products, services, and 

standards which must be met by FLSA -

exempt/excluded employees; 

2. The salary paid to FLSA - exempt/excluded 

employees is full compensation for all hours 

worked in providing the product or service; 

3. FLSA - exempt/excluded employees are 

not authorized to receive any form of 

overtime compensation, whether formal or 

informal; 

4. FLSA - exempt/excluded employees are 

expected to work, within reason, as many 

l> 
~ 
%~ 

hours as necessary to accomplish their 

assignments or fulfill their responsibilities and 

must respond to directions from management 

to complete work assignments by specific 

deadlines. FLSA exempt/excluded employees 

may be required to work specific hours to 

provide services when deemed necessary by 

management; 

5. FLSA - exempt/excluded employees shall not 

be charged paid leave or docked for absences 

8/7/2019 9:37 AM 
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in less than whole-day increments. Less than 

full-time employees shall be charged time 

proportionate to their scheduled hours of work. 

Record keeping for accounting, 

reimbursements, or documentation relative to 

other applicable statutes, such as the FMLA, is 

permitted . 

For Unit 3 employees: partial day absences V~ 
for medical appointments should be · 1 

' 

unless otherwise authorized by management; ~, --

6. FLSA- exempt/excluded employees shall not t'I/ 
be suspended for less than five (5) days when ;i-----
facing discipline; 

7. With the approval of the appointing power, 

FLSA - exempt/excluded employees may be 

allowed absences with pay for one or more 

whole days due to excessive work load or 

other special circumstances without charging 

leave credits; 

8. Subject to prior notification and management 

concurrence, FLSA exempt/excluded employees 

8/7/2019 9:37 AM 
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may alter their work hours. Employees are 

responsible for keeping management apprised of 

their schedule and whereabouts. Prior approval 

from management for the use of formal leave 

(e.g., vacation, sick leave, personal leave, 

personal day) for absences of an entire day or 

more is required. 

~ 
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(!~ 
~-· r~--
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LOCAL 1000 

= ri SEIU 
Strongl'I' Together 

Union Proposal 

Bargaining Unit 17 

Date B/w I 2.c,/ j 
Proposal No: 1 

The Union proposes the following rollover language: 

19.1.17 Hours of Work (Unit 17) 

The regular work week of full-time Unit 17 employees shall 

be forty (40) hours and eight (8) hours per day. Work weeks 

and work days of a different number of hours may be 

scheduled by the State in order to meet the varying needs 

of the State. 

~~-

---) 
,// ___ ,,. /--
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LOCAL 1000 

= .. SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 21 

~ J/38/Ji Proposal No: 1 

~~i~ The Union proposes the following rollover language: 

19.1.21 Hours of Work (Unit 21) 

s~--'-fr\~1fi; 
~ 

t~~ D~~~-.s 

~~M 

. Employees in Work Week Group (WWG) 2 

required to work in excess of forty (40) hours per 

week shall be compensated for such ordered 

overtime either by cash payment or 

compensating time off (CTO) in the following 

manner: 

1. Cash compensation shall be at one and one-half 

(1 %) times the hourly rate. 

2. Compensating time off shall be authorized 

at one and one-half (1%) hours for each 

overtime hour worked. 

3. Employees in classes assigned to WWG 2 

shall be compensated for ordered overtime 

of at least one-quarter (Y4) hour at any one 

time. Overtime will be credited on a one

quarter (Y4) hour basis with a full quarter of 

an hour credit granted if half or more of the 

Page 1 of 3 7/19/2019 11:54 AM 
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period is worked. Smaller fractional units 

will not be accumulated. 

B. Overtime may be compensated on a cash or CTO 

basis at the discretion of the department head or 

designee. Both parties agree and understand that 

a different type of overtime payment (cash or 

CTO) may be provided to employees at different 

times and may even be different for employees in 

the same or similar situations. 

C. Notwithstanding any other provision of the MOU, 

for the purpose of computing the number of 

hours worked, time when an employee is 

excused from work because of holidays, sick 

leave, vacation, annual leave, compensated time 

off, or any other leave shall not be considered as 

time worked by the employee for the purpose of 

computing cash or compensating time off for 

overtime. 

D. Notwithstanding any other contract provision, 

departmental policy or practice, the travel 

time of employees who are covered by FLSA 

shall only be considered as time worked if it 

Page 2 of 3 7/19/2019 11:54 AM 



meets the definitions and requirements of 

travel time in sections 785.41 of Title 29 of the 

Code of Federal Regulations. 

E. No employee in a classification assigned to 

WWG E shall have his/her salary reduced 

(docked) for absences of less than an entire day. 

~ ~;flu; 
~~ ~·M---_ 

~ tt /)t,J ,i 
~~"1) 
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LOCAL 1000 

::: . 
SEIU 
suoogerTogether 

Union Proposal 

Master Tpb le_ / 

Date "g( ..20( l 1 

The Union proposes the following rollover language: 

19.2 Overtime (Excludes Units 17 and 21) 

A. Overtime is earned at the rate of one and one-half 

,_j} ~,,lfLQ __ 
#t#0.- ?tfoiAnP- . 

(1 'Yi) times the hourly rate for all hours worked i 

excess of forty (40) hours in a regular workweek 

and is compensable by cash or CTO if it meets 

the following criteria: 

1. Ordered overtime of at least fifteen (15) minutes 

at any one time; 

t-

2. Overtime will be credited on a fifteen (15) minute h 1'b 
basis with a full fifteen (15) minute credit to be /ftl#tL,' fM 

B. For the purpose of computing the number of hours 

Page 1 of 6 

worked, time when an employee is excused from wo~ 

because of holidays, sick leave, vacation, annual leave, JIii~ 
or compensating time off, or any other leave not listed.. 

below shall not be considered as time worked by the 

employee for the purpose of computing cash or 

8/20/2019 9:30 AM 
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compensating time off for overtime. Time spent on jury 

leave, military leave or subpoenaed witness leave 

under the provisions in paragraph E below, shall be 

included for the purpose of computing cash or 

compensating time off for overtime. 

C. Overtime may be compensated on a cash or CTO 

basis at the discretion of the department head or 

designee. Both parties agree and understand that 

a different type of overtime payment (cash or CTO 

may be provided to employees at different times 

and may even be different for employees in the 

same or similar situations. However, in the event 

that the DIR determines that this provision is 

inconsistent with Labor Code section 204.3, the 

parties agree to immediately meet and confer 

regarding the impact of that determination. 

~

J1< w 
D. Overtime must be authorized in advance, except in 

an emergency, by the State or its designated 

representative. This authorization must also be 

confirmed in writing not later than ten (10) days after 

the end of the pay period during which the overtime 

was worked. Each State agency shall maintain 

complete and accurate records of all compensable 

* ~ 
(b 
'1b 
y\1(... 
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//;' 
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~ 
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overtime worked by its employees. 

E. Before an employee is required to work mandatory 

overtime, management will make every effort to 

schedule appropriate available employees prior to 

mandating overtime. This shall include, but not be 

limited to: Permanent Intermittent employees, 

Retired Annuitants and volunteers. In addition 

management will make every effort to schedule 

overtime first for those employees who have not 

taken leave during the week and such employees 

may be mandated overtime only as a last resort. 

As a last resort and in order to meet required 

staffing needs, if an employee in Bargaining Units 

4, 11, 14, 15 or 20 is mandated to work overtime in 

the same week in which they use approved leave 

then that approved leave will be considered hours 

worked for purposes of calculating overtime. Sick 

leave is excluded from this provision. 

F. The time when CTO may be taken shall be at the 

discretion of the State. When CTO is ordered, 

reasonable advance notice (at least 24 hours) 

should be provided the employee. CTO may be 

54-vl, 
/;------
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taken only in units of time of fifteen (15) minutes or 

multiples thereof. 

G. CTO for employees shall be earned on a time one ... l-,. 
and one-half (1 'Y:.) basis and may be authorized in lieu S-l"il 
of cash compensation. If an employee is not allowed ~ 
CTO within twelve (12) pay periods following the pa 

period in which the overtime was worked, payment 

shall be made for such overtime on the next payroll. 

H. Employees may accrue up to two hundred forty 

(240) hours of CTO. All hours in excess of two 

hundred forty (240) CTO hours shall be 

compensated in cash. ~ 
I. Normally, an employee who has an accumulation of 4J___ 

two hundred forty (240) hours or thirty (30) days of }ttf' 

authorized overtime shall not be required to work 

additional overtime. 

J. Notwithstanding any other contract provision, 

departmental policy, or practice, the travel time 

of employees who are covered by FLSA shall 

only be considered as time worked if it meets the 

definitions and requirements of travel time in 

sections 785.34 through 785.41 of Title 29 of the 

I 
<J':) 
Tik-
~ 
C yP 
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~ 
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Code of Federal Regulations, except as provided 

in 1, 2 and 3 below. 

Page 5 of 6 

1. Effective January 31, 2002, all time spent on ~ 

required travel to an alternate worksite shall be ~

compensated consistent with the requiremen~ 

2. 

of the FLSA. For FLSA covered employees, \>f.-· 
the State shall endeavor to accommodate 

travel to an alternate worksite to occur during 4--·· 
an employee's normal work hours. However, !}£J 
the State will also consider the business needs X . 
of the department including the costs of travel 

11 

, . ;\~ 

arrangements. r'-~w-· 
~ 

employees traveling on state business, outside ~ 
Notwithstanding the above, FLSA covered 

of their normal work hours (as defined in -~ 

FLSA) will be granted a special allowance for ~ 

actual time spent traveling. Employees shall 

receive this special allowance equivalent to the 

employee's regular hourly rate on a straight 

time, hour for hour basis, in cash or CTO, at 

the discretion of the department head or 

designee. This is not overtime compensation 

and shall not be considered as time worked for 

~ 

~ 
r 

,<P 
p 

~ 

8/20/2019 9:30 AM 



-12 0~~-{ 
~4f~,<_,- /t-e~ 

Page 6 of 6 

calculation of overtime, This paragraph also 

applies to passengers in carpools, vans or 

other vehicles, traveling on state business. 

This paragraph does not apply to employees 

who voluntarily choose to travel outside their 

normal work hours. 

~fti~ ~ 
~ ,, -

V 
3, FLSA covered drivers of a carpool, a 

vanpool, or other vehicle traveling on state 

business will be compensated consistent 

with FLSA for purposes of overtime and 

shall not receive the special allowance 

described in J(2) above. 
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LOCAL 1000 

= • SEIU 
Strongct Together 

Union Proposal 

Bargaining Unit 17 

Date 'o /IP/ 2.(Pt Pf. 
Proposal No: 1 

The Union proposes the following rollover language: 

19.2.17 Overtime (Unit 17) 

A. Overtime is defined as any authorized time worked in 

excess of forty (40) hours per week. 

B. For the purpose of computing the number of hours 

worked, time when an employee is excused from 

work because of holidays, sick leave, vacation, 

annual leave, compensating time off, or any other 

leave not listed below shall not be considered as 

time worked by the employee for the purpose of 

computing cash or compensating time off for 

overtime. Time spent on jury leave, military leave, 

subpoenaed witness leave, or under the 

provisions listed in paragraph J below shall be 

included for the purpose of computing cash or 

compensating time off for overtime. 

l---' 

C. Payment for authorized overtime may be by 

cash payment or compensating time off (CTO), 

at the discretion of the State. 
,' 
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D. Rate of payment for authorized overtime, 

whether cash or CTO, shall be at one and one

half (1-1/2) times the regular rate of pay for 

each hour of overtime worked, or fraction 

thereof rounded in accordance with the 

workweek group. 

E. If the State does not schedule CTO within one 

year from the date the overtime was earned, the 

State must provide cash payment for the overtime 

or may, at the request of the employee, extend the 

time the employee can take CTO. For the 

purposes of this contract section, authorized 

overtime is defined as overtime pre-approved by a 

designated supervisor. When an employee 

attempts to reach the designated supervisor for 

approval no later than thirty (30) minutes before 

the end of his/her shift, in order to request 

approval for overtime to complete mandated 

duties, failure of the supervisor to respond to the 

request or contact within thirty (30) minutes shall 

be construed as approved overtime authorization. 

Attempts for authorization must be supported by 

documentation as determined by departmental 

7/29/2019 8:47 AM 
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policy. 

F. A Unit 17 employee may initiate a request for 

scheduling CTO which will not be denied 

without a work-related reason. 

G. Both parties agree and understand that a 

different type of overtime payment (cash or CTO) 

may be provided to employees at different times 

and may even be different from employees in the 

same or similar situations. 

H. Employees in classes assigned to WWG 2 shall be 

compensated for ordered overtime of at least 

fifteen (15) minutes at any one time. Overtime will 

be credited on a one-quarter (Y,,) hour basis with a 

full quarter of an hour credit granted if seven (7) 

minutes is worked. Smaller fractional units will not 

be accumulated. 

I. In the DSH and DDS an employee shall have the 

choice of cash or CTO for overtime hours worked. 

Management shall have the option each fiscal 

year to compensate employees up to forty (40) 

hours with CTO. Prior to working overtime, the 

employee or the employer shall be notified if the 

Page 3 of 5 7/29/2019 8:47 AM 
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overtime is to be paid in CTO. Employees may 

accrue up to one hundred (100) hours of 

compensating time off. All hours in excess of the 

one hundred (100) hour CTO maximum shall be 

compensated in cash. If cash compensation is 

paid to an employee for accrued CTO, such 

compensation shall be paid at the regular rate 

earned by the employee at the time the employee 

receives such payment. Employees shall have the 

right to hold up to forty (40) hours of accrued CTO 

exempt from mandatory buyout. 

J. Effective the pay period following ratification before 

an employee is required to work mandatory 

overtime, management will make every effort to 

schedule appropriate available employees prior to 

mandating overtime. This shall include, but not be 

limited to: Permanent Intermittent employees, 

Retired Annuitants and volunteers. As a last resort, 

to meet required staffing needs, when an employee 

is mandated to work overtime during a week with 

approved leave, other than sick leave, they will earn 

premium (1 ~ time) overtime compensation for 

hours worked over forty (40) combined leave use, 

Page 4 of 5 7/29/2019 8:47 AM 
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other than sick leave, and hours worked in that 

week. 
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LOCAL 1000 

= • SE/U 
Stronger Together 

Union Proposal 

~ ?.o'('/,11. 
Master Table 

Date --------

~t Proposal No: 1 

/) ' '\) (\.-" 
The Union proposes the following rollover language: r· \ 

'5\-,,vk-
~ \ l (\ 19.3 Rest Periods (Excludes Units 14, 15, 17 and 21) 

V l()J}\J \ A. An employee may be granted a rest period on State ~ 
~ /'. , time not to exceed fifteen (15) minutes each four ( -vU 
~ hours of his/her work shift not to exceed thirty (30) 

~ , ' 

r1r.<V~ 
~ 
-#i~ 

minutes each workday. A rest period will not t:..A---

normally be granted during the first or last hour of S· ~ 
the work shift. An employee shall be permitted to ~ ~ 

leave his/her work area during the rest period. ~\\Ji 

Employees in twenty-four (24) hour institutions, ;v ~..,.. 

hospitals, State Special Schools, or Developmenta17-/rJ-

Centers may be required to notify their supervisors ,4 
before leaving their work area and inform them of q--
their location for the rest period. 

B. An additional five (5) minute break per continuous 
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hour of work on a computer shall be granted to an ~. . '

employee in an hour when no other break or rest ,-c:K ~ 
period has been granted. Upon the Union's request, /),//1~ 
the State shall consider permitting other employee rx~a '.}~~w,;r 

1&-r.dk--



the additional rest periods. 

~~ C. Rest periods may not be accumulated nor may they be 

~-Q- used to "make-up" time. 

r1<U)~\ 
-~,-j};;' 
__ _Av;~'? 
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LOCAL WOO 

:2 • 
SEIU 
Stronger Togethef 

Union Proposal 

Bargaining Unit 11 

Date --------

15) \'Vt\ \C'\ 

~/l°r 

Proposal No: 1 

The Union proposes the following rollover language: 

19.3.11 INTENTIONALLY EXCLUDED 

~ \('.:\{O·y""' 

I t) 1 (,....Ji\\°\ f/A ~?t;ofr(/ 
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LOCAL 1000 

:'_2 • 
SEIU 
5tf<lngcr T11gcthou 

Union Proposal 

Barrainin Unit 14 

Date l '30 \ Gt. 

t[!~ Proposal No: 1 

The Union proposes the following rollover language: 

19.3.14 Rest Periods (Unit 14) 

A. Every employee will be granted a rest period not to 

·r:;4-- SS"IU loUl,I /ooO exceed fifteen (15) minutes during each four (4) 

./1t /,J hours or major fraction thereof of a work shift unless 

----~)f' 

tf 
there is an emergency or other circumstance to 

preclude it. The rest period shall not exceed thirty 

(30) minutes total for any day. Rest periods shall be 

considered hours worked. Rest periods not taken 
-~ 

shall not be accumulated or used for overtime 
1/ 5~{ 

purposes. The State shall determine the time when ~- 2. , ( q 
the rest period is to be taken. A rest period normally,.,,&{ - · ~<.) 
will not be granted during the first or last period of ~ll..ftr.. v . 

the work shift. rJo -........, V. 

B. Notwithstanding section A above, Unit 14 employee~ 

who choose and have management approval to woV)fJ 
(,!,£_~~'fl' 

a straight eight (8) hour shift, may be granted one ~lAN'-6~:::v'I 

~ thirty (30) minute break in lieu of the two (2) breaks -

described in section A. 
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C. An additional five (5) minute break per continuous hour 

of work on a computer shall be granted. 

TA- «se-1 l) loCA-1 1000 

~ff!/ 
4wtLt) ~'I.., 

~~ 
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LOCAL 1000 :. • 
SEIU 
S~Togethcr 

Union Proposal 

Bargaining Unit 15 

Date~ 

@, \\'.l-\~~ Proposal No: 1 

The Union proposes the following rollover language: 

19.3.15 Rest Periods (Unit 15) 

A. An employee may be granted a rest period on State 

time not to exceed fifteen (15) minutes each four (4) 

hours of his/her work shift not to exceed thirty (30) 

minutes each workday. A rest period will not normally 

be granted during the first or last hour of the work shift. 

An employee shall be permitted to leave his/her work 

area during the rest period. Employees in twenty-four 

(24) hour institutions, hospitals, State Special Schools, 

or Developmental Centers may be required to notify 

their supervisors before leaving their work area and 

inform them of their location for the rest period. 

B. An additional five (5) minute break per continuous 

'd-. \ \0\ hour of work on a computer shall be granted to an 

.,;(' ~ ~ ~ -~ employee in an hour when no other break or rest 

· ,,·.~vv-JJ':v period has been granted. Upon the Union's 

~-~~ ~ ~request, the State shall consider permitting other t oJ'f*"' employees the additional rest periods. 

V, 
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C. Rest periods may'not be accumulated nor may they be 

used to "make-up" time. 

D. If a Unit 15 employee in the CDCR who has a 

custody control assignment is unable to take 

his/her individual rest period due to workload 

and/or lack of coverage and the supervisor 

provides for coverage, the supervisor will allow 

the employee to combine the daily rest periods 

into one rest period, not to exceed a total of 

thirty (30) minutes. 

/\~ 
'Is \5-\\°' Q '' L\'c> ~ 
~· 

~ 

&r---
r«O 
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LOCAL 1000 

:2 .. 
SEIU 
Stronger T1>9ctt,~r 

Union Proposal 

Bargaining Unit 17 

Date &'6 ,/JO/Cf 
Proposal No: 1 

The Union proposes the following rollover language: 

19.3.17 Rest Periods (Unit 17) 

A. One (1) rest period of fifteen (15) minutes shall 

TA- (22f)Z/':J 

~ 
1{ d ;~- except when req";red to meet an "nfoceseen 

~-~ business necessity. 

be scheduled by the supervisor during each four 

(4) hour segment worked by the employee. 

Employees shall be permitted to take breaks 

\ ./JAll A/i(J_ , B. A rest period shall not be granted during the first 

~(f fAJlf:l/tr'A~ or last hour of the work shift. Rest periods may 

~,,,,1 ~,,_.f not b~ accumulated, nor may they be used for 

/
1

' iJ overtime purposes. 

' -~ 'l'G ct-,,, '5 ~ -p..,,... ~'Sf-ec~<vi C. With the approval of his/her supervisor, the employee may 

~;,,F 1 1/(_ take the break away from the employee's work area provided 
!lfA-fl (i .. -~·- the employee is back in the work assignment at the end of the 

rest period. 

~ . 

. ~/-
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LOCAL 1000 

=- • SEIU 
Stroflger Together 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The UniO'h proposes the following rollover language: 

19.3.20 Rest Periods (Unit 20) 

'A.
·=r~,/1,s.ti~ 

A. An employee may be granted a rest period on 

State time not to exceed fifteen (15) minutes each 

four ( 4) hours of his/her work shift not to exceed 

thirty (30) minutes each workday. A rest period 

will not normally be granted during the first or last 

Jd _ , .. _ hour of the work shift. An employee shall be 

·ner~ permitted to leave his/her work area during the 

p 

rest period. Employees in twenty-four (24) hour 

institutions, hospitals, State Special Schools, or 

Developmental Centers may be required to notify 

their supervisors before leaving their work area 

and inform them of their location for the rest 

period. 

B. An additional five (5) minute break per continuous 

hour of work on a computer shall be granted to an 

employee in an hour when no other break or rest 

period has been granted. Upon the Union's 
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request, the State shall consider permitting other 

employees the additional rest periods. 

C. Rest periods may not be accumulated nor may they be 

used to "make-up" time. 
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LOCAL IOOO 

= • SEIU 
SlrOXlger Together 

Union Proposal 

Master Table 

Date --------

n\L\;q, ProposalNo:1 

~

0--W' o/Yl.,,,f~ 
The Union proposes the following rollover languawge: ot'« l 

~ . . z~,'-lt'-D --: ~ 19.4 Meal Periods (Excludes Units 17 and 21) _5-k,4-L--
' · A. Except for employees who are assigned to a 

straight eight (8) hour shift, full-time employe 

shall normally be allowed a meal period of not 

less than thirty (30) minutes or not more than 

sixty (60) minutes which shall be scheduled near\/~ 

the middle of the work shift. Meal periods taken ? " ~ = 
'7A / A, ~ , z__ shall not be counted as part of total hours ~~ v\JI 

orked. },~· 

·iefrt~ . 
B. When employees assigned to a straight eight (8) ~~~., 

or more hour shift are assigned by the employer L.,7. '7;jt/ 
to training, a committee, task force, or a special 

project, an unpaid meal period of not less than 

thirty (30) minutes nor more than sixty (60) 

minutes shall be granted and scheduled near the, , 

middle of the work shift. e-
C. Employees working more than five (5) hoUJs pe~ ~ 

day, but less than eight (8) hours per day s~__Q 

---a~ 
-11~ 
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be entitled to a meal period of at least thirty (30) 

minutes. Meal periods shall not be counted as 

part of total hours worked. 

~ ~ 
,,j~ J 

fJ v--1 

~ 
'J"fK 
~ 

~ 
~ 
6;:-
~p 

lt~fa 
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LOCAL 1000 

> • 
SEIU 
S1ronger Together 

Union Proposal 

Bargaining Unit 17 

Date ?/ft? /o2o/CJ 
Proposal No: 1 

The Union proposes the following rollover language: 

---. _£),,,- ,.-19.4.17 Meal Periods (Unit 17) 
\ F~2D?.,,':> 

A. Except for employees who are assigned to a straight 

eight (8) hour shift, full-time employees will be 

/ ~ () - allowed a meal period of not less than thirty (30) 

~ . minutes nor more than sixty (60) minutes which shall 

~~ be determined by the State. :z;:;;vJB. Meal pe,;ods shall not be counted as part of total 

· f y _ hours worked except for those employees who are 

;)~St~,,Jfl'h.P'-- required by the State to perform assigned duties or 

--i4t{_j J::d .-. remain at their work station during meal periods. 

When employees are required to work through their 

meal period, the State shall either adjust the 

,\)} ~ -· u~ 

-If/~ 

employee's workweek schedule or credit the 

employee for the time worked. 

Jul-19 



LOCAL 1000 

:2 • 
SEIU 
~l«>nger Togetller 

Date 

Union Proposal 

Master Table 

-------

~cQfCt/f Proposal No: 1 

/l ~ The Union proposes the following rollover language: 

'-6 \' ; (\ 19.5 Set Up/Shut Down Time 

-17 iJJ\J \J \ Time necessary to "set up" and/or "shut down" a State function 

al() _ L-- shall be part of the employee's workday. 

~1ll-f,f,1/cZ'vf @· s-,~" 11 
- - J :f>- t.f·.L(~ v 

Sf""'~ 

···----

~ -¥~· 
'-l!S.-,'J)~ ~~' 
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LOCAL IOOO 

= .. SEIU 
Stronger Togeth<>r 

Union Proposal 

Bargaining Unit 11 

Date --------

t(\ \1A \ t'\ 
1,1 \ 0 ~V"' 

Proposal No: 1 

The Union proposes the following rollover language: 

19.6.11 Seasonal Employee Work Schedules (Unit 11) 

Management will endeavor to provide notice of future work 

schedule changes to seasonal employees before the end of 

their work shift and in no event less than four ( 4) hours prior to 

the beginning of the next scheduled work shift. If management 

fails to provide a seasonal employee notice that there is a lack 

of work for the next scheduled work shift, management will 

either provide four ( 4) hours of work or four ( 4) hours of 

compensation at management's discretion. 

~~-
~cj~~ 

J.--·~-·-<- ...... 

#J~ ~Mofl 
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LOCAL IOOO 

:2 • 
SEIU 
S\10/'lg~r Togetht!r 

Date 

Proposal No: 1 

The Union proposes the following rollover language: 

19.6.17 Show Up Time (Unit 17) 

IA- €2 UJ2f 
Ufl/On 

A. The provisions of this section shall apply only to Unit 17 

employees in WWG 2. 

, (\) ~K 
U__!...-. 

"""'J _ B. An employee who shows up for work at an assigned 

starting time and has not been notified by the 

·-employer prior to reporting not to so report, shall be 

guaranteed at least four (4) hours of work or shall be 

paid a minimum of four ( 4) hours at the employee's 

appropriate rate of pay. 

C. When a training session is scheduled on an 

employee's authorized day off and the training 

session is canceled without prior notice to the 

employee, the employee shall be guaranteed at least 

four ( 4) hours of work or shall be paid for a minimum 

of four (4) hours at the employee's regular rate of 

pay. 

D. When a training session is scheduled on an employee's 

scheduled work day and outside the employee's 
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"11YtL~ 

~ t. 
/ 

scheduled work shift, and the employee is required to 

attend and the training session is canceled without prior 

notice, the employee shall be compensated for the 

actual time from the beginning or end of his/her shift to 

the notice of cancellation. 

b~\ 
-71~ 
~,:, Sl~dm,;., 

yf~f( 
--· 

lJJt 
71tL) ~. 
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LOCAL 1000 

= • SEIU 
5\rongu Together 

Union Proposal 

Bargaining Unit 17 

Date ?/(o }:.:20 /'] 
Proposal No: 1 

The Union proposes the following rollover language: 

19.7.17 Report Preparation Time (Unit 17) 

In twenty-four (24) hour institutions there are numerous 

reports required by the hospital, and/or licensing, and/or 

Joint Commission for Accreditation, and/or court governing 

agencies. Many of these reports can only be performed by 

the Unit 17 professional licensed staff. In the interest of 

allowing Unit 17 employees to do thorough and timely 

reports, their day shall take into consideration the time 

.-A-. necessary to complete these reports. 

\. e'2o2~ 
(l 

~tW~~"J -

~ 
~ 

* I) v::..,{){:e.L J l'VttvL 

i~tJ(L 
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LOCAL 1000 

= Iii SEIU 
Slrongtr Togettter 

Union Proposal 

Master Table 

Date Z-w-\q 

The Union proposes the following language: 

Qi'\\ot\ rc.....s.~ 

@.,s:·ttr"" 

:1-,\,0, 
Proposal No: 2 l\',.{ti/>0 

l~ ~ 19.8 Flexible Work Hours (Excludes Units 17 and 21) gi,~\fi 
, 1(JP,1P'l~-~ . A. Every department shall!;:~ flexible work hours ib·:'(L/ Q'1--" 

i./j ~/Ylt.._ program which shall include flexible work hours. an 

· ,. r alternate workweek schedule, and/or reduced ,s-\o, k. 

-, 

~);;;:_,· 

workweek schedule. 

A-B. Upon request by the Union or an employee, 

State shall not unreasonably deny a request for ~'It-
flexible work hours, an alternate workweek schedule 

or reduced workweek schedule. Employees who hav; ~/ 

flexible work hours or are placed on an alternate 21 _.,. 
workweek or reduced workweek schedule will comply M.-,8 " ,///i j, / 
with procedures established by the department. · 

• .,, n ,a •• \. 

BC. Any denial of requests made under subsectioh ;1(1~ ~-!!: -·, 
AB shall be provided in writing. A copy of the ~~~ 
written denial shall also be sent Attn: SEIU Local ~ ~ 

1000 Headquarters. In addition, a department ~~ 
head or designee may, upon thirty (30) days notice //f!;j--' 
to affected employees cancel or make permanent ryr · ~

1 

~~ 
~-~%, 

1~· 
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changes to flexible work hours, alternate work 

An "alternate workweek schedule" is a fixed work 

schedule other than standard work hours. 

"Flexible work hours" allows for the change of 

work schedules on a daily basis. "Reduced 

~.. => work time" is defined in Government Code 

11. 'V...,fa.J 

~~ 
~.-tf)~h~ 

Page 2 of2 

sections 19996.20 through 19996.29. 
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LOCAL 1000 

:2 • 
SEIU 
~trongcr Together 

Union Proposal 

Bargaining Unit 17 

Date 8/20/19 ~~v\ii. f.)I<' 
Proposal No: 1 ,,...---.,.. 

The Union proposes the following rollover language: 

19.8.17 Flexible Work Hours and Alternate Work Schedul=,___.... 

(Unit 17) 

A. Departments shall establish policies for flexible 

work hours and alternate work schedules for Unit 

17 employees who desire to participate. It is 

understood, however, that all Unit 17 employees 

will comply with any sign-in procedures 

established by a department. Requests for 

participation in a flexible work hour or alternative 

~~ 

t~ 
~M 

<:');., 5\---,,,~. }' 
/ ~J# 
il)jj/}"' ~ 

{ I 

work schedule program shall not be unreasonably 

denied. 

At the request of the Union, the departments 

agree to schedule a meeting at each facility to 

discuss Union proposals related to flexible hours 

and alternate work schedules, for level of care 

employees. Additional meetings may be 

scheduled with mutual agreement. 

B. "Flexible work hours" allow for the change of 
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work schedules on a daily basis. An "alternate 

work schedule" is a fixed work schedule other 

than regular/standard work hours. 

C. A regular alternate work schedule shall not exceed 

twelve (12) hours per work day. 

D. The affected employees shall be surveyed to 

determine the preferred work schedule. In the 

instance of a twelve ( 12) hour day workweek 

schedule, the choice shall be between 6 o'clock 

to 6 o'clock and 7 o'clock to 7 o'clock. A simple 

majority vote shall determine which twelve (12) 

hour schedule will prevail. The State may start 

the shift at thirty (30) minutes to the hour. The 

survey shall be jointly conducted by the Union 

and the Department designee. A written tabulation 

of the results shall be submitted to the Union. 

Atascadero State Hospital may continue its 

twelve (12) hour day scheduling program on a 

pilot basis for the term of this Contract. 

E. Alternate work schedules include, but are not 

limited to four (4) consecutive ten (10) hour days 

(also known as "4 ten 40's" and "9 eight 80's") 

~~ 

r 
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-

with each week utilizing consecutive days. 

F. Any denial of requests made under this section 

shall be in writing. In addition, permanent changes 

or cancellations to flexible work hours, alternate 'S { •• ~ 
work schedules or reduced work time schedules _____. 

shall not be made without prior adequate notice of r"IJ\....-.. 
at least thirty (30) calendar days to affected - I if' -
employees. 

G. Upon request of the Union, departments will 

provide a copy of their formal written flexible work 

hours and alternate work schedule policies. 

H. When a department intends to either establish 

and/or make major modifications in their existing 

flexible work hours and/or alternate work 

schedule policy, they shall notice in accordance 

with Article 24.1. 
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LOCAL 1000 

= " SEIU 
Slronger TogcUi,u 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 

·TA- SBl() Loco.l 1000 The Union proposes the following rollover language: 

~ 
t 
~/3.. 

Qk 
~ 
(p"' 

-pft;-

~ :t 
fl 

19.9.1 Exchange of Time Off - Multi-Shift Operations (Unit 1} 

A. Permanent employees employed by department~- -t,l-. 
with multiple shift operations may be permitted to ;> .·~ . \6\ 
exchange hours of work with other employees in') 

the supervisor), performing the same type of rl\c}-, 
~~'6v· -

1. The employees make a written request to ~-ii 
1
/1{ 

their supervisor(s) at least twenty-four (24) ~ .. f\ ,A;,vvvv 
hours prior to the exchange; ~~~.,r 

~-

tne same classification or level (determined by 

duties in the same work areas, provided: 

2. The supervisor(s) approve the exchange; and 

3. The employees exchanging time off shall not 
I 
J; ,,/ 

be entitled to any additional compensation f! 
(e.g., overtime or overtime meals, holiday ~ 
credit/pay, shift differential), which they cr--y 
would not have otherwise received. ...., Q 

B. Each employee shall be responsible for the coverage 

Page 1 of3 7/22/2019 1:52 PM 
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of the work assignment he/she accepts. If the 

employee who exchanges with another employee 
L4c;i·~ ~--

fails to report for duty for the exchange, he/she shal~I 

be subject to repaying the actual time (hour-for-hou 

of filling in behind the assignment. The State shall 

first use accrued time credits for the repayment; then 

use "accounts receivable" should time credits be 4...--
insufficient for the repayment. In the event the {fir,<_ 

employee fails to report for duty because of illness or sO 
injury, he/she may be required to provide medical 

verification in accordance with section 8.2 of this 

Contract. 

C. An employee who fails to report for duty for the 

exchange and has not provided a medical verification 

of illness as described, shall not be allowed to 

participate in an exchange for one hundred eighty 

(180) calendar days from the date of the missed 

exchange. 

D. All exchanges must occur within thirty (30) calendar 

days from the initial exchange. 

E. Probationary employees are excluded from 

participating in exchanges of time off. 

~ 1VJ 
tL 
~/ 
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F. Double shifts will be permitted, consistent with 

departmental practices. 

G. If an exchange is denied, the supervisor denying 

the exchange shall state the reason for the denial 

upon written request by the employee. 

H. This section is not subject to the grievance and 

arbitration Article of this Contract. 
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LOCAL 1000 > :,,;1 _._ 
SEIU 
Sll"O'll9CfTO{ldht'f 

Union Proposal 

Bargaining Unit 4 

Date 7/;3o/ /Cj 
Io;~?, a.""· Proposal No: 1 

The Union proposes the following rollover language: 

19.9.4 Exchange of Time Off - Multi-Shift Operations (Unit 4) 

A. J=>ermanent employees employed by departments 

with multiple shift operations may be permitted to 

exchange hours of work with other employees in 

the same classification or level (determined by 

the supervisor), performing the same type of 

duties in the same work areas, provided: 

1. The employees make a written request to 

their supervisor(s) at least twenty-four (24) 

hours prior to the exchange; 

2. The supervisor(s) approve the exchange; and 

3. The employees exchanging time off shall not 

be entitled to any additional compensation 

(e.g., overtime or overtime meals, holiday 

credit/pay, shift differential), which they 

would not have otherwise received. , A _ 1 /30 / 1 Cf 1111 ()' 1, ~ t'l,, \"'! ( 
B. Each employee shall be responsible for the~~~WV'-0<.\ 

~

j.J .': ~ ,~, 1q@ 10~ 
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coverage of the work assignment he/she accepts. 

If the employee who exchanges with another 

employee fails to report for duty for the exchange, 

he/she shall be subject to repaying the actual time 

(hour-for-hour) of filling in behind the assignment. 

The State shall first use accrued time credits for 

the repayment; then use "accounts receivable" 

should time credits be insufficient for the 

repayment. In the event the employee fails to 

report for duty because of illness or injury, he/she "111\ 
may be required to provide medical verification in "l \ ~t \~'.L> 

accordance with section 8.2 of this Contract. 

C. An employee who fails to report for duty for the 

exchange and has not provided a medical 

verification of illness as described, shall not be 

~1s1~\ \Q\()2'.s 

e;j 
allowed to participate in an exchange for one 

hundred-eighty (180) calendar days from the date 

of the missed exchange. 

~T?C.. 

D. All exchanges must occur during the same pay period. 

E. Probationary employees are excluded from 

participating in exchanges of time off. 

F. No exchange shall result in an employee working 

Page 2 of 3 7/19/2019 3:04 PM 



double shifts. 

G. If an exchange is denied, the supervisor denying 

the exchange shall state the reason for the 

denial upon written request by the employee. 

H. This section is not subject to the grievance and :\'1-3 
arbitration procedure of this Contract. -~~~~ti l\ e~ 
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LOCAL 1000 

= • SE/U 
Stronger Togettlei 

Union Proposal 

Bargaining Unit 11 

Date --------

01 \ 1.9\ \ \'~ 

1,,:\0~r 

Proposal No: 1 

The Union proposes the following rollover language: 

19.9.11 Exchange of Time Off - Multi-Shift Operations (Unit 

11) 

A. Permanent employees employed by departments 

with multiple shift operations may be permitted to 

exchange hours of work with other employees in 

the same classification or level (determined by 

the supervisor), performing the same type of 

duties in the same work areas, provided: 

1. The employees make a written request to 

their supervisor(s) at least twenty-four (24) 

hours prior to the exchange; 

2. The supervisor(s) approve the exchange; and 

3. The employees exchanging time off shall not 

be entitled to any additional compensation 

(e.g., overtime or overtime meals, holiday 

credit/pay, shift differential), which they 

~" 

would not have otherwise received. 
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B. Each employee shall be responsible for the coverage of 

the work assignment he/she accepts. If the employee 

who exchanges with another employee fails to report 

for duty for the exchange, he/she shall be subject to 

repaying the actual time (hour-for-hour) of filling in 

behind the assignment. The State shall first use 

accrued time credits for the repayment; then use 

"accounts receivable" should time credits be insufficient 

for the repayment. In the event the employee fails to 

report for duty because of illness or injury, he/she may 

be required to provide medical verification in 

accordance with section 8.2 of this Contract. 

C. An employee who fails to report for duty for the 

exchange and has not provided a medical verification 

of illness as described, shall not be allowed to 

participate in an exchange for one hundred-eighty 

( 180) calendar days from the date of the missed 

exchange. 

D. All exchanges must occur within thirty (30) days from 

the initial exchange. 

E. Probationary employees are excluded from 

R.i,J.... participating in exchanges of time off. 

~ ~ tt:{'>c 
Jl-1-l · o 1 \'151\ \ t 6\ 
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F. Double shifts will be permitted, consistent with 

departmental practices. 

G. If an exchange is denied, the supervisor denying 

the exchange shall state the reason for the denial 

upon written request by the employee. 

H. This section is not subject to the grievance and 

arbitration procedure of this Contract. 
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lOCAL 1000 

:2 • 
SEIU 
SUOn!Jef Togeth~ 

Union Proposal 

Bar aining Unit 14 

Date · '5() \ ~ 
'2, e_,'.SO Proposal No: 1 

The Union proposes the following rollover language: 

19.9.14 Exchange of Time Off- Multi-Shift Operations (Unit 

14) 

TA- S810 wc:6L{ 1000 
A. Permanent employees employed by departments 

with multiple shift operations may be permitted to 

exchange hours of work with other employees in the 

same classification or level (determined by the 

supervisor), performing the same type of duties in 

the same work areas, provided: . 

ffo 
~ 

Page 1 of 3 

1. The employees make a written request to ~ 
their supervisor( s) at least twenty-four (24) ·1 ( ~o I\ C\ 
hours prior to the exchange; Q i ~c;v 

2. The supervisor(s) approve the exchange; agq .. tJ\ ~· 1 
-~~~voN-

3. The employees exchanging time off shall not bJffef 
entitled to any additional compensation (e.g., 

overtime or overtime meals, holiday credit/pa;}£).;,}.,.,...

shift differential), which they would not have ~< .. ..,7~1 (' ( O 
otherwise received. ij,&,,Jwt~ 

~ 
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B. Each employee shall be responsible for the coverage 

of the work assignment he/she accepts. If the 

employee who exchanges with another employee 

fails to report for duty for the exchange, he/she shall 

be subject to repaying the actual time (hour-for-hour) 

of filling in behind the assignment. The State shall 

first use accrued time credits for the repayment; then 

use "accounts receivable" should time credits be 

insufficient for the repayment. In the event the 

employee fails to report for duty because of illness or -r(\ 
injury, he/she may be required to provide medical I/ s0i( l ~ 
verification in accordance with section 8.2 of this Q_ 2., ;<(J) 

Contract. )s\J\J 
C. An employee who fails to report for duty for the ~ 

exchange and has not provided a medical verification 

of illness as described, shall not be allowed to 

participate in an exchange for one hundred-eighty 

(180) calendar days from the date of the missed 

exchange. 

D. Probationary employees are excluded from 

participating in exchanges of time off. 

E. The following special rules apply: 

Page 2 of 3 7/23/2019 3:11 PM 



1. All exchanges must occur within the employee's 

pay period and 

2. Double shifts will be permitted, consistent with 

departmental practices. 

F. If an exchange is denied, the supervisor denying 

the exchange shall state the reason for the denial 

upon written request by the employee. 

G. This section is not subject to the grievance and 

arbitration procedure of this Contract. 

TA- 3E!u Lo~l 1000 
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LOCJ\l 1000 > ~f --~ SEIU 
Strong<:'rTOQrthcr 

Union Proposal 

Bargai_ning Unit 15 

Date 9,_j2 I I q 
(2_ ~l'.L(~ Proposal No: 1 

The Union proposes the following rollover language: 

19.9.15 Exchange of Time Off - Multi-Shift Operations (Unit 

15) 

A. Permanent employees employed by departments 

with multiple shift operations may be permitted to 

exchange hours of work with other employees in 

the same classification or level (determined by 

the supervisor), performing the same type of 

duties in the same work areas, provided: 'TA-
1. The employees make a written request to 

their supervisor(s) at least twenty-four (24) 

hours prior to the exchange; 

6ftl(D"h1 e-./P4> ~t 
~Cl:o~\VIM,J~ 

Page 1 of 3 

2. The supervisor(s) approve the exchange; and 

3. The employees exchanging time off shall not 

be entitled to any additional compensation 

~ 

(e.g., overtime or overtime meals, holida~ C, M 
credit/pay, shift differential), which they - C 
would not have otherwise received. 
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B. Each employee shall be responsible for the 

coverage of the work assignment he/she accepts. 

If the employee who exchanges with another 

employee fails to report for duty for the exchange, 

he/she shall be subject to repaying the actual time 

(hour-for-hour) of filling in behind the assignment. 

The State shall first use accrued time credits for 

the repayment; then use "accounts receivable" 

should time credits be insufficient for the 

repayment. In the event the employee fails to 

report for duty because of illness or injury, he/she 

may be required to provide medical verification in 

accordance with section 8.2 of this Contract. 

C. An employee who fails to report for duty for the 

exchange and has not provided a medical 

verification of illness as described, shall not be 

allowed to participate in an exchange for one 

hundred-eighty (180) calendar days from the date 

of the missed exchange. 

-y-/A 
~(-i(l ~ ~···· 

@_ l\ 1t\ 
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D. All exchanges must occur within ninety (90) calendar 

days from the initial exchange. 

E. Probationary employees are excluded from 
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participating in exchanges of time off. 

F. Double shifts will be permitted, consistent with 

departmental practices. 

G. If an exchange is denied, the supervisor denying 

the exchange shall state the reason for the 

denial upon written request by the employee. 

H. This section is grievable up to Step 3, as 

outlined in Article 6 of this Contract, and is not 

subject to arbitration. 
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LOCAL 1000 

t2 rii 
SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date 8//e, /I'] 
Proposal No: 1 

The Union proposes the following rollover language: 

19.9.17 Exchange of Days Off (Unit 17) 

A. Unit 17 employees shall be permitted to 

exchange hours of work with other employees in 

the same classification, performing the same 

type of duties within the same work area(s) 

provided: 

,... .• --···· 

Page 1 of 2 

1 . The exchange and repayment shall 

occur within ninety (90) calendar days 

from date of approval; 

2. The employees make a written request to 

their supervisor(s) at least twenty-four (24) 

hours prior to the exchange; 

3. The supervisor(s) approves the exchange; and 

4. The employee( s) exchanging hours of work 

shall waive consideration for any additional 

compensation (e.g., overtime, holiday 

credit/pay, shift differential) which they 

7/22/2019 4:27 PM 



would not have otherwise received. 

B. Employees who fail to adhere to the agreed upon 

conditions of their exchange shall be denied 

subsequent requests to exchange days off. 

~v 
~~7) . 

Page 2 of 2 7/22/2019 4:27 PM 



LOCAL ro~.,q ·~ (\ 
1 

SEIU Union Proposal 

1~~~ f;;;(A-•• Bargaining Unit 20 

v~ v;'[,q Date 8/8/19 

C -~ \ft/ [q- Proposal No: 2 
JY/yVv {ovv 

The Union proposes the following rollover language: 

~/);/){,~ 19.9.20 Exchange ofTime Off- Multi-Shift Operations (Unit 

VrA ~~
20

> 
N,1/lr . . A. Permanent employees employed by departments 

J~~,L with multiple shift operations may be permitted to 

l0 
fG9,~ 
"?falj·~ 

S'/·1RTE 

·~7~1c:u,~ 

/ 

exchange hours of work with other employees in the 

same classification or level (determined by the 

supervisor), performing the same type of duties in 

the same work areas, provided: 

,---·· 

1. The employees make a written request to 

their supervisor( s) at least twenty-four (24) 

hours prior to the exchange; 

2. The supervisor(s) approve the exchange; and 

3. The employees exchanging time off shall not be 

entitled to any additional compensation (e.g., 

overtime or overtime meals, holiday credit/pay, 

shift differential), which they would not have 

otherwise received. 
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B. Each employee shall be responsible for the coverage 

of the work assignment he/she accepts. If the 

employee who exchanges with another employee 

fails to report for duty for the exchange, he/she shall 

be subject to repaying the actual time (hour-for-hour) 

of filling in behind the assignment. The State shall 

first use accrued time credits for the repayment; then 

use "accounts receivable" should time credits be 

insufficient for the repayment. In the event the 

employee fails to report for duty because of illness or 

injury, he/she may be required to provide medical 

verification in accordance with section 8.2 of this 

Contract. 

C. An employee who fails to report for duty for the 

exchange and has not provided a medical verification 

of illness as described, shall not be allowed to 

participate in an exchange for one hundred-eighty 

(180) calendar days from the date of the missed 

exchange. 

D. All exchanges must occur within ninety (90) calendar 

days from the initial exchange. 

E. Probationary employees are excluded from 
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participating in exchanges of time off. 

F. Double shifts will be permitted, consistent with 

departmental policies/procedures. 

G. If an exchange is denied, the supervisor denying 

the exchange shall state the reason for the denial 

upon written request by the employee. 

H. This section is not subject to the grievance and 

arbitration Article of this Contract. 
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LOCAL 1000 

:2 .• 
SEIU 
S1ro119er Togeme, 

,o".A...illL ~ 
Date 

Union Proposal 

Master Table 

--------
Proposal No: 1 

.---0 The Union proposes the following rollover language: 
I 

y KJ_j}\f\ 19.10 Work In Multiple Time Zones 

When traveling into a different time zone, the first day's 

v;· ~· 1 ! I) time is computed using the time zone in which the 

l\~~/~-1, employee started. The time worked on subsequent days is 

~l'~~v1 computed by using the time zone in which the employee is 

~~ working. The time worked on the return trip is computed 

::ti;;~ using the time zone from which the employee departed.g~>"f I"\ 

, LY/1ft1A.-

~:. 
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LOCAL 1000 

:2 • 
SEIU 
Slfonger Together 

Union Proposal 

Master Table 

Date --------
!J-C><'\L!efl_ Proposal No: 1 

The Union proposes the following rollover languag~\ g,/.tf·,'11 
~ 19.11CallBackTime ~t~£ 

A. An employee who has completed a normal work ·------

~JJjL 
~F 
~~ 
'f-dl~ 
y/~ 
, M~\ij~ 
~~-

shift, when ordered back to work, shall be credit~e ~ 
l 

with a minimum of four ( 4) hours work time provi d · !"' 
the call back to work is without having been notified ·· 

prior to completion of the work shift, or the 

notification is prior to completion of the work shift 

and the work begins more than three (3) hours after 

the completion of that work shift. 

B. When such an employee is called back under these 

conditions within four ( 4) hours of the beginning of a 

S\v 
~ 
'~ 
1f-(vJ~ 

previous call or an additional call is received while _ 

still working on an earlier call back, the employee ~ 
shall not receive an additional four (4) hours cred~n. 

1 

for the new call back. 1 , ~ 

C. When such an employee is called back within four (4):~~ 

hours of the beginning of the employee's next shift,~c!~~k,

back credit shall be received only for the hours~ ~--~ 
---·- ~ 

#~---····· A9c-£ -~ 
c,::, cf.:. o.& 
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M_remaining before the beginning of the employee's next 

shift. 

~<; lJLO~ 
fJr).~~~ -

-flt'j 

Jt~, 

D. When staff meetings, training sessions, or work 

assignments are scheduled on an employee's 

authorized day off, the employee shall be 

credited with a minimum of four (4) hours of 

work time. When staff meetings and training 

sessions are scheduled on an employee's 

normal workday and outside the employee's 

normal work shift, overtime compensation shall 

be received in accordance with the rules 

governing overtime. 

E. For reporting purposes, compensable time begins 

when the employee reports to the job site or 

begins work from a different site, which may 

include the employee's home, approved by the 

department head or designee. 

~ 
~ 
;1,I 

~ 

~~ ~ 
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LOCAL 1000 

= .. SEIU 
Stronger Togcth~r 

Union Proposal 

Master Table 

Date _______ _ 

Proposal No: 1 

, ~ ~ ,ltf ·It 
The Union proposes the following rollover langur;)· 

-rr~ .J A(\ 19.12 Standby Time 'i:.ri . , l~ 
· - · 1dby" is defined as the express and absolute '2) ""'S+~ 

·" • ,, '/ , requirement that an employee be available during _ ----

-z_ ~·~ 

. ~er~ 
#~ 

specified off-duty hours to receive communicati 

regarding a requirement to return to work and oe 

fit and able to return to work, if required. It shall \ 

not be considered standby when employees are ->l: ) 
contacted or required to return to work but have ~~ 

not been required to be available for receipt of ~ 

such contact. ~ ~ VIYf" .. , ;~lr B. Each department or designee may establish 

procedures with regard to how contact is to be 

made (e.g., electronic paging device, phone) 

and with regard to response time while on 

standby. 

m employe 

status will be compensated in the following (' v --~- ,_ 

mannec: for every e;ght (8) hours on standb~~ 

~..5 flt IP ·fl(t·~ 
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l~ 
employee shall receive two (2) hours of CTO, 

which may be prorated on the basis of fifteen ( 15) 

0~~ minutes CTO for each one hour of standby. 

. .. · Standby may not be scheduled in less than one 

V l hour increments. 

fl D. No standby credit will be earned if the employee is ,.,.J3fu: 7 
,.,,, - :~lied back ~o-~~k and receives call back ere 

E:. ~tanaoy and t; I u credited as a result of standby 

f ~~ ~ shall not be considered time worked for purposes 

~ a/?/tfZV'---7-- of qualifying for overtime. 

-<&~· 
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LOCAL WOO 

= Iii SEIU Union Proposal 
Slf0ngcr fQgelher 

Bargaining Unit 1 

Date _______ _ ~:L/~~ 
Proposal No: 1 

. ~ o 6'1" 
The Union proposes the following rollover langua~ CJ 

L ic. \,L-
19.13.1 Overtime Assignments for Work Week Group 2 ~ 

(WWG 2) Employees (Unit 1) anA <::./J 
A. Where the use of overtime is prevalent and there\,l\i'{· . or--

are more than three (3) equally qualified 

Page 1 of Z 

employees within a work unit, the department shall .~0,)-' 
establish a seniority system to request and utilize ~ 
volunteers to perform overtime work from within ~ 

the appropriate work area(s) and classification(s). p ~ e/L 
Through the establishment of a seniority volunteer ~ 

overtime system, departments will endeavor to 

reduce the amount of mandatory overtime, 

distribute overtime fairly among volunteers insofar 

as circumstances, security, or health and safety 

permit and provide employees with prior notice of 

possible or actual overtime assignments. 

However, the Union recognizes a department's 

right to require overtime or the completion of work 

in progress by the employee performing the work 

at the time the determination was made that 

-,-
,"-~ ~sS 
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overtime was necessary. 6) 
steJe----

s. When assigning mandatory overtime inverse ..::---

seniority shall be used insofar as circumstances, ~ 
security, or health and safety permit. The special ~ 

needs of employees who have documented 

medical problems, childcare problems, or other 

significant reasons which would impact on the 

employee's ability to work the overtime 

assignment(s) shall be considered. 

~ 
V-

~ 
C. For the purpose of this section, seniority shall be ~ 

~ defined as the same seniority as used to 

determine vacation accrual. Any ties shall be 

broken by lot. 
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LOCAL 1000 p....,. --~ SEIU 
Strorlg!,:f"Jbgc'lt!B 

Union Proposal 

Ba.r9. aining Unit 4 

Date '1 /2£; h Q 

Proposal No: 1 

The Union proposes the following rollover language: 

19.13.4 Overtime Assignments for Work Week Group 2 

(WWG 2) Employees (Unit 4) 

A. Where the use of overtime is prevalent and there 

are more than three (3) equally qualified 

employees within a work unit, the department shall 

establish a seniority system to request and utilize 

volunteers to perform overtime work from within 

the appropriate work area(s) and classification(s). 

Through the establishment of a seniority volunteer 

overtime system, departments will endeavor to 

reduce the amount of mandatory overtime, 

distribute overtime fairly among volunteers insofar 

as circumstances, security, or health and safety 

permit and provide employees with prior notice of 

possible or actual overtime assignments. 

However, the Union recognizes a department's 

right to require overtime or the completion of work 

in progress by the employee performing the work '1 /~o / I Cf 
at the time the determination was made that 1 }~ ~ (2, 

10 
~ 2 3 "· ""· 

~
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t.:--, 1\8~t<t@ IO'tJ 

p~ 
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overtime was necessary. 

B. When assigning mandatory overtime inverse seniority 

shall be used insofar as circumstances, security, or 

health and safety permit. The special needs of 

employees who have documented medical problems, 

childcare problems, or other significant reasons which 

would impact on the employee's ability to work the 

overtime assignment(s) shall be considered. 

C. For the purpose of this section, seniority shall be 

defined as the same seniority as used to determine 

vacation accrual. Any ties shall be broken by. lot. '.""\ ·'1'lv 
~ -7l5D\l"\ e. tv:a, 

, ~r!l(i\ ,~i,i 
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LOCAL 1000 

:2 • 
SEIU 
stronger Togetller 

Union Proposal 

Bargaining Unit 11 

Date _______ _ 

c5l \'IA \\G\ 
1,: \ oyvv-

Proposal No: 1 

The Union proposes the following rollover language: 

19.13.11 Overtime Assignments for Work Week Group 2 

(WWG 2) Employees (Unit 11) 

A. Where the use of overtime is prevalent and there are 

more than three (3) equally qualified employees 

within a work unit, the department shall establish a 

seniority system to request and utilize volunteers to 

perform overtime work from within the appropriate 

work area(s) and classification(s). Through the 

establishment of a seniority volunteer overtime 

system, departments will endeavor to reduce the 

amount of mandatory overtime, distribute overtime 

fairly among volunteers insofar as circumstances, 

security, or health and safety permit and provide 

employees with prior notice of possible or actual 

overtime assignments. However, the Union 

recognizes a department's right to require overtime or 

the completion of work in progress by the employee 

performing the work at the time the determination 

~as made that overtime was necessary. 
·..-0 l,f '{ ~r7"V""" 
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B. When assigning mandatory overtime inverse seniority 

shall be used insofar as circumstances, security, or 

health and safety permit. The special needs of 

employees who have documented medical problems, 

childcare problems, or other significant reasons which 

would impact on the employee's ability to work the 

overtime assignment(s) shall be considered. 

C. For the purpose of this section, seniority shall be 

defined as the same seniority as used to determine 

vacation accrual. Any ties shall be broken by lot. 
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LOCAL 1000 

= .. SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 14 

Date '1 \ 36 \ lC\ 
~i-.w Proposal No: 1 

The Union proposes the following rollover language: 

19.13.14 Overtime Assignments for Work Week Group 2 

(WWG 2) Employees (Unit 14) 

·1 A-- ~Bl\) LoCt<-1 IOOb A. Overtime will be distributed in class by seniority .. 

l<bttr~ ' 
~ud-/?-
~/4-

When work in progress requires overtime on a given 

shift, preference shall be given to the employee or 

crew doing the work. If the employee or crew 

performing the work declines the overtime, the State 

shall request volunteers in class by seniority on that -(1\ 
given shift prior to assigning overtime. If no I".' a ( t ~ 
volunteers come forward overtime will be assigned I(/: Z ·.~ 
to the least senior employee(s) in that classificati~~~ ~ 

on that shift. Seniority for the purposes of this section~"· -~-0. 
is defined as total State service as used to calculat~~()/ 

vacation accrual rates. ~w•t~ 

B. The first forty (40) hours of ordered overt;me (J,o~-
during a fiscal year shall be compensated with~~/ ~ 
either CTO or cash, at the employee's discretion. '-'""...J=::::>\;11 

Thereafter, compensation (CTO or cash) shall be 

determined by the employer. 

Page 1 of 1 7/23/2019 3:12 PM 
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:2 • 
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s-: t) ~ fl" 

Union Proposal 

Bargaining Unit 15 

Date f /9 / 1"1 @ q : l~Qm 
Proposal No: 2 

56t'Oldoo The Union proposes the following language: 

~0~-g-_13.15 Overtime Distribution for Employees (Excluding 

wt ~ CDCR-Adult Programs) (Unit 15) 

~~ A. Where the use of overtime is prevalent, the department shall 

9~) establish a seniority system to request and utilize volunteers to 

- perform overtime work from within the appropriate work area(s) 

and classification(s). Through the establishment of a volunteer 

overtime seniority system, departments will endeavor to reduce 

the amount of mandatory overtime by distributing overtime fairly 

among volunteers as permitted by operational needs, security, 

health, safety, and emergencies. Whenever possible, the 

department will provide employees with prior notice of possible 

or actual overtime assignments. However, the Union 

recognizes a department's right, within budgetary constraints, to 

require overtime, or the completion of work in progress by the 

employee performing the work at the time the determination 

was made that overtime was necessary or to assign the work to 

another appropriately classified employee from the volunteer 

list. 

Page 1 of 3 
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B. When assigning mandatory overtime by inverse seniority, i.e. 

the least senior employee first, the special needs of employees 

who have documented medical problems, substantiated 

childcare problems, or other significant reasons which would 

impact on the employee's ability to work the overtime 

assignment(s) will be considered. 

C. The department shall endeavor to refrain from assigning 

employees mandatory overtime on their regular day off (RDO) 

or any pre-approved time off. For the purposes of this section, 

an employee's RDO begins immediately after the completion of 

their normal shift before the RDO. 

D. No food servioeUnit 15 employee will be required to work in 

excess of sixteen (16) hours continuously in a twenty-four (24) 

hour period, nor shall a food servioeUnit 15 employee be 

required to work more than two (2) double shifts within his/her 

scheduled workweek, unless mutually agreed to. 

E. Exceptions to seniority for overtime may be made due to 

employee attendance restrictions and adverse actions or ward 

or client safety and/or staff familiarity or training, if such reasons 

are directly related to the performance of the overtime work. 

Requests for overtime shall not be unreasonably denied and 

upon request, a denial shall be made in writing. 

F. For purposes of this section, departments shall establish a 11\ 
seniority system based on an employee's total seniority in the "if{ °I ( l ~ 

Page 2 of3 
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classification. Ties shall be broken first by total State service 

and then by lot. 

G. Upon request of the Union, the parties shall meet at the local 

~.. level to resolve any concerns regarding the overtime seniority 

~ ~system for Unit 15 employees at the specific facility, instituti~ 

'j ~ u--,~ or hospital. RS ~\ <\ \ \, °\_ 

~~ u.JJt.. 
~:? @ 
~A ~ 
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Management Counter Proposal 

Bargaining Unit: 20 

Exclusive Representative: SEIU 
""16<"..__ 

ARTICLE19 ~ 
I 19.13.20 Overtime Mandatory Scheduling - Excluding CDCR LVNs and 

~NAs (Unit 20) 

A~ A. The Departments recognize and understand the importance of reducing 
ff)(_, mandatory overtime to Unit 20 Employees. To this end, the Department will ~e 

every effort to schedule staff in a manner that will reduce the need for mandatory A __ 
overtime. Both parties agree that mandatory overtime is an undesirable method ~ 
of providing staff coverage. {Y1 

B. There shall be no mandatory overtime Oi, an employee's Reguiar Day Off_(RDO) Iv ( 
or pre-approved day off (an employee's RDO begins immediately afte~ 

'tf,,c,JL. l,___., completion of their normal shift before their RDO), except: 

1. In an emergency situation such as a natural disaster; or 

2. During a state of emergency declared by the State or Federal authorities; or 

3. During an emergency situation declared by a Warden, Superintendent, 
Executive Director or designee; or 

4. During a severe internal emergency (e.g., an incident which necessitates 
assistance from an outside agency or a health care crisis); or 

5. When the employees shift relief does not report for work or gave less than 
two (2) hours notice of intent not to report for work, an employee may be 
mandated if no volunteer is available; or 

6. '."/hen all other oµtiens have been exhausted. 

C. Except in cases of emergency, or planned program activity, employees shall not 
be required to: 

1. Work more than four (4) five (5) mandatory overtime shifts of at least two (2) 
hours of duration in a month, effective Januar 2 2020 August 1, 2016, and 
implement reductions in accordance with Article 19.X nd the Joint Labor 
Management Task Force; or 

2. Work in excess of sixteen (16) continuously in a forfY-eight (48) hour period; 
or 

(><tv\> f0 o M o>/t~ *"'~ 
~ o v ut. .,..-_ "" 'c... ':;;, 1-l , ~ .\- ':> 
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3. Work in excess of two (2) mandatory overtime shifts per work week. 

D. It is not the intent to mandate employees to work overtime in classifications other 
than their own. Consistent with the expressed intent, an employee may only be 
mandated to work in another classification when all other appropriate and 
possible staffing efforts have been exhausted and it is operationally necessary. 
This expressed intent, however, does not preclude employees from volunteering 
to work overtime in classifications other than their own. 

E. Upon request, and where practical, the State shall, upon consultation with the 
Union, establish a system to request ans utilize qualified volunteers to perform 
overtime 'Nork from within tho approf)riato work aroa(s). Through tho 
establishment of such a system, the State will endeavor to reduce tho-amount of 
man. datory overtime and number of mandatory holdovers, distribute ovorti/o _ .Jr 
fairly insofar as circumstances of health and safety permit, afltl-pro-viGe ~ 
employees notice of possible or actual overtime assignments. [Moved to 
19.13.20 VJ 

Fe.[. Before an ernpioyae is required to work mandatory overtime, a reasonable 
effort will be made to find an acceptable volunteer within the program where the 
employee works. Overtime shall first be offered to level-of-care employees for 
level-of-care overtime assignments before allowing other BU 20 classifications to 
work overtime. 

G.-Ec._ ____ Upon request of an employee who has been on duty continuously for 
sixteen (16) hours, the employer shall have the option to: 

1. Allow the employee to take the next shift off on vacation, CTO, or Holiday 
credit if staffing permits. 

2. Adjust the employee's shift starting time to provide a ten (10) hour break 
between shifts. 

3. Allow the employee to take two (2) hours off without pay at the start of the 
next shift to provide a ten (10) hour break. Management will take into account 
the employee's preference. 

G. Employees shall not be made to work mandatory overtime on the same holidays in 
two (2) consecutive years. Holidays are defined as those listed in Article 7.1. 

H. For the purpose of mandatory overtime rotation, employees who are charged FMLA 
leave shall be considered to have met their overtime obligation, in accordance with 
section C 1 above. 

I. The department will endeavor to provide employees notice of at least ninety (90) 
mlnutes in advance ·notice of possible or actual mandatory overtime assignments. 

1-
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J. While on vacation, pre-approved absence, or on full work day absence due to sick 
leave*, Union leave or State release time, or any other authorized absence from the 
facility, employees will not be considered for mandatory overtime. 

*This includes instances where an employee was unable to complete their regular shift 
due to illness and had to be released from duty to go home. 

1. Pacilities that utilize the red dot blue dot system for assigning overtime will 
t,,:umLJ,..,,o , .. ~·",:,d "S ~ ·e-1 •It C)f 0 ither a "r~d e f bl <.I t" . t ---·" ..... ~• .. a~," .. ·<·- .. ., .. , 0.<0,ue ~o aes1gnmen, 
tovvard the mandatory overtime limitations. 

2. At mana~ement's discretion all Unit 20 employees at a facility-may-be 
included 1n the mandatory overtime distribution process. 

In accordance with Article !i.1 Q (Labor/Management Committees), each 
Department's Labor Management Committee will address overtime issues within 
this Article. 
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LOCAL 1000 =. SEIU 
Stronger Together 

Union Proposal 

Unit 20 Joint table 

Date __ 8/27/19 __ _ 

Proposal No: 4 
p~I~ 

~} ~ ,I 'J 6 The Union proposes the following language: 
/;';' 1- I <i 5t f-e,., 

0 u,.IJ9.M 19. 13.20 V Overtime Voluntary Scheduling - Excluding tU ~[& CDCR LVNs and CNAs (Unit 20) . / 

~U)/)1':._, ~ A. Upon request, and where practical, the State shall, r;(,(~ 

,/ • , '.j\,l4,vv~~ upon consultation with the Union, establish a system ~ 

dl) 

to request and utilize qualifi~d volunteers to perform 

overtime work from within the appropriate work 

area(s). The State shall distribute overtime fairly 0/5 
insofar as circumstances of health and safety permit, 4--
and ~rovide ~mployees notice of possible or actual , i~ 

overtime assignments. ~ 

B. Overtime shall first be offered to level-of-care 

employees for level-of-care overtime assignments 

before allowing other BU 20 classifications to wor 

overtime. 

C. BU 20 employees may volunteer to work overtime \ ~ 

in classifications other than their own. <\\m~ 
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LOCAL 1000 

= • SE/U 
Slrongtr Togl!tller 

Union Proposal 

Bargaining Unit 15 

Date 9;/ 'l \ I l 9 
\ l '-Clo 

The Union proposes the following language: 

Proposal No: 2 

19.14.15 Overtime Distribution for Employees (CDCR -Adult 

5/3f 1
-'

100? Programs) (Unit 15) t -A I /).' 'f( p r'V\ 
A. In order to reduce the amount of mandatory 

~~ overtime, the department shall establish a seniority ~--

~ ... ~. system to request and utilize volunteers to _pet:rofrn <is'\ '2-\ \ \O\_ 
~ overtime work from within the appropriate work 

5- area(s) and classification(s). Through the 

~d- establishment of a volunteer overtime seniority 

Page 1 of 6 

system, departments will endeavor to reduce the 

amount of mandatory overtime by distributing 

overtime among volunteers as permitted by 

will provide employees with prior notice of possible 

or actual overtime assignments. However, the Union 

recognizes a department's right, within budgetary 

constraints, to require overtime, or the completion of 

work in progress by the employee performing the 

work at the time the determination was made that 

8/15/2019 9:24 AM 
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overtime was necessary or to assign the work to 

another appropriately classified employee from the 

volunteer list. 

B. When assigning mandatory overtime by 

inverse seniority, i.e. the least senior employee ~ 
first, the special needs of employees who have ct L '2>-\ \ I\ 
documented medical problems, substantiated 'L,~ I.\:\ 
childcare problems, or other significant \, 

reasons which would impact on the ~ 
employee's ability to work the overtime © 
assignment(s) will be considered. rzi 

C. The department shall endeavor to refrain from 

assigning employees mandatory overtime on their 

regular day off (RDO) or pre-approved time off. 

For the purposes of this section, an employee's 

RDO begins immediately after the completion of 

their normal shift before the RDO. 

D. No food service employee will be required to work 

in excess of sixteen (16) hours continuously in a 

twenty-four (24) hour period, nor shall a food 

service employee be required to work more than 

two (2) double shifts within his/her scheduled 

Page 2 of 6 8/15/2019 9:24 AM 
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workweek, unless mutually agreed to. Institutions 

that have overlapping shifts of 30 minutes (or 

less) are not exempt from this prohibition and 

shall not circumvent this protection by deducting ~ 
qrJ ... .\.\l~ 

,© 
- !(,~ 

due to employee attendance restrictions and 

adverse actions or inmate safety, and/or staff 

familiarity or training, if such reasons are directly 

related to the performance of the overtime work. 

Requests for overtime shall not be unreasonably 

denied and upon request, a denial shall be made 

in writing. 

F. For purposes of this section, departments shall 

establish a seniority system based on an 

employee's total seniority in the classification. 

Ties shall be broken first by total state service and 

then by lot. 

G. Upon request of the Union, the parties shall meet 

at the local level to resolve any concerns, 

regarding the overtime seniority system for Unit 15 

('1.,J 

~ f, . 
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employees at the specific facility, institution, or 

hospital. 

H. The distribution of overtime for Correctional 

Supervising Cooks in CDCR, adult facilities shall 

be completed using a voluntary/involuntary 

system. When management determines that 

overtime is necessary, it shall be offered based 

on the seniority of the employees available to 

work (for ties, see sSection F. of this Article). 

Seniority is defined in Section F. of this Article. 

Management shall utilize the voluntary system 

before resorting to the involuntary system. In 

accordance with Section A. of this Article, it may 

not always be practical, in every instance, to offer 

overtime to the most senior employee (e.g., 

operational needs, security, health, safety, and 

emergencies). However, except for the 

permissions expressed in Section A. of this 

Article, institutions will endeavor to afford 

overtime as outlined below in Sections I and J of 

this Article. 

I. VOLUNTARY SYSTEM 

<St\ 
<;slt-t l \ °\ 
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Management will offer overtime shifts on a 

rotational basis to the senior employee first, then in 

~ 
ql'L'- \\ G\ 

seniority order until an employee volunteers to 

cover the vacant shifts. Employees shall be 

eligible to select one ( 1) shift per rotation, and the 

rotation will continue until all shifts are covered or 

there are no employees who elect to take 

remaining shift(s). 

Overtime opportunities shall be posted as soon as 

possible after it becomes known that overtime is 

available. This mayshall be accomplished via an 

overtime signup sheet. Management shall offer 

voluntary shifts from the single signup sheet to 

ensure all eligible employees are offered the 

opportunity to accept or decline the overtime shift. 

The voluntary overtime distribution system should 

include a log, or other verifying methods, that 

notes overtime was offered in order of seniority 

using the single signup sheet. 

The log/verifying method should also include: the 

scheduled shift; date and time; the name of the 

employee that was contacted; who made the 

@' 
p 
Y'-Jvv' 
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contact; and the outcome of the contact (example: 

answering machine, no answer, employee 

declined, employee accepted). A copy of the log 

shall be made available at the request of an 

employee. When it is alleged that a violation of this 

section has occurred, the Union may file a 

grievance directly to Step 2 of the grievance 

procedure outlined in Article 6 of this Contract. 

J. INVOLUNTARY SYSTEM 

When assigning involuntary or mandatory 

overtime, Management will utilize an inverse 

seniority system, where the least senior employee 

will be assigned the overtime, unless the 

employee is protected by the provisions of Section 

C. of this Article. The assignment of involuntary 

overtime will be documented to track the 

employees that have been assigned overtime 

shifts. Institutions will endeavor to provide 

advance notice to employees when the use of the 

involuntary overtime system is required. 

~ 
<tl·~\ l\°\ 
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Management Counter Proposal 

Bargaining Unit: SEIU Master 

Exclusive Representative: SEIU 

Article: 19 

Subject: Hours of Work and Overtime 

Date: 

44&~ 
<tt1~(i1 ~ 

19.14.17 Overtime Mandatory Scheduling - California Department of 
Corrections and Rehabilitation and California Correctional Health Care 
Services (Unit 17) 

The CDCR/CCHCS shall make every effort to reduce the amount of mandatory .:::::_....;:, 
overtime and mandatory holdovers, distribute overtime fairly amongst employees of the 
same classification(s) and provide employees notice of possible or actual unanticipated ' 
overtime assignments at least ninety (90) minutes in advance. CDCR Fire Camps shall 
be excluded from this section. ,,/ 

\/'/hen an overtime assignmenlbecomes available, either expected or unei(pected, the ~ 
CDCR1CCl=ICS shall make every effort to fill the assignment lay the use of the Voluntary /2../,1' 
Overtime Roster (VOR). The VOR shall consist of Bargaining Unit 17 (BU 17) nursing /""/L 
staff (by classification) who desire to-work overtime. The VOR shall be supplied, at a 

(!inimum, once a month, listing all the knovm and anticipated overtime assignments. 
'!.'hen the need arises te fill an overtime assignment and there are no names listed on 
the VOR, the supervisor shall attempt to fill through Permanent Intermittent Employees 
(Pl Es), Retired /\nnuitants, on duty full and part time BU 17 employees, and contrast 
nursing registry, in this order. After these avenues have been exhausted, a BU 17 
classification employee may l:Je mandated to work overti,s outlined l:Jelow. 

Voluntarv Overtime <>.tu~'t1till.t ~ ~~Oi:w-<.. \ ~ 

/\. BU 17 classification employees shall l:Je assigned voluntary overtime l:Jy 
departmental seniority, on a rotational l:Jasis l:Jy classification. Seniority scores will 
l:Je determined l:Jy counting one point for eaeh month of full time qualifying 
service, i.e., from full time hire date, less any time off for unpaid leave, 
suspensions, etc. In the event of ties, total state service will l:Je used to determine 
seniority scores 

B. The CDCR1CCl=ICS shall estal:Jlish lists of BU 17 employees l:Jy classification in 
seniority score order. BU 17 employees may sign up for voluntary overtime l:Jy 
adding their name to the VOR. To ensure equital:Jle volunteer overtime 
opportunitv. BU 17 emplovees shall l:Je orovided an opoortunitv to choose a 
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Management Counter Proposal 

vol1cmtary overtime slot once. Thereafter, all other BU 17 employees 1Nill l:Je 
provided the same volunteer overtime opportunity once, assuring each BU 17 
employee is provided an opporll.mity for one sign up l:Jefore returning to the most 
senior employee and l:Jeginning the process again (i.e., the rotation will agam 
start at the top of the seniority list and work its way down). 

C. If a specific position was indicated for the vol~.mtary re{:Juest, and was changed or 
no longer needed, the nursing supervisor will mal<e all reasonal:Jle attempts to 
notify the affected BU 17 employee. If the BU 17 employee arrives to find the 
position changed or no longer needed, the BU 17 employee shall nol l:Je required 
to worl< that position, l:Jut may l:Je offered an alternate assignment. If no alternate 
assi€)nment is availal:Jle, the BU 17 employee may choose to leave. 

D. Once a BU 17 employee has signed up for voluntary overtime, it is their 
responsil:Jility to worl< that position, unless they have given the nursing 
supervisor, or their designee, seventy two (72) hours notice lo enable the timely 
sshedulir.a of a reolacemi:mt. 

E. /1. BU 17 RN.may "~~i,'~-s-GP.se-tJ!SQ-'",%fjistry nurse at any time during the 
month, provided they give the nursing supervisor, or their designee, seventy twq_.,p 
(72) hours notice to enable them to notify the Registry that they will not be ~ 
needed for the affected position. [moved to 19.14.VJ 

lnvoluntarv Overtime · - ~ 
A. BU 17 employees (by classification) shall be assigned involuntary overtime on a }--' 

rotating basis by inverse seniority. 

B. Each facility shall establish and maintain an up-to-date list, by inverse seniority of 
all full-time and part-time BU 17 employees (by classification). Staff shall only be 
assigned an involuntary slot once, until the entire list has been depleted. 

a. For the purpose of mandatory overtime rotation, employees who are 
charged FMLA leave shall be considered to have met their overtime 
obligation. 

t-C. The State shall refrain from assigning mandatory overtime on a BU 17 
employee's RDO. For the purpose of this section, an employee's RDO begins 
immediately after completion of their normal shift before the RDO. 

C:,:rc 
D. It is not the State's intent to mandate BU 17 employees to work involuntary ~ 

overtime in classifications other than their own. Consistent with that expressed , f'/ / 

M 
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Management Counter Proposal 

intent, a BU 17 employee may only be mandated to work in another classification 
when all other appropriate and possible staffing efforts have been exhausted and 

· it is operationally necessary. (This expressed intent, however, does not preclude 
BU 17 employees from volunteering to work overtime in classifications other than 
their own, when it is appropriate.) 

E. Management shall make every attempt not to schedule BU 17 employees: 

1. More than three Ql_fGw: f4) involuntary overtime shifts per month, effective 
January 2, 2020 ~list 1, 2016, and implement reductions in accordance 
with Article 19.X ancJ-the-JoiniJdl_b_o_r_M_a_n_ag.:..e_m_ent Task Force; or S) 

- 11,r,.)\:) NO \11\P"i--~ 1c, 
2. In excess of sixteen (16) hours continuously; or ovt,,a_~; ..,.t ~'.:"(..~ pf

1 1 Jlld1 
W' (J-'VI. "l<A f ,;: 1; t 1.- h -S ..,.. ,r I 

3. In excess of two (2) overtime shifts within an employee's scheduled work C~ ..... --~~-·,,, 
week; or lZ--1£/' 

4. More than two (2) consecutive calendar days: or /~ 

5. On the same holidays in two (2) consecutive years. Hclidays are defined as 
those listed in Article 7 .1. 

F. Upon request of an employee who has been on duty continuously for fifteen (15) 
or more hours, the employer shall have the option to allow the employee to: 

1. Take the next shift off on vacation, CTO, or holiday credit as staffing permits. 

2. Adjust his/her shift starting time to provide a ten (10) hour break between 
shifts. 

3. Take two (2) hours off without pay at the start of the next shift to provide a ten 
(10) hour break. 

G. A mandated holdover of two (2) hours or more is considered a mandated 
overtime. 

H. While on vacation, pre-approved absence, or on full workday absence due to sick 
leave*, Union leave or State release time, or any other authorized absence from 
the facility, BU 17 employees will not be considered for mandatory overtime. 
Upon return to work, the BU 17 employee will return to the involuntary rotation in 
seniority order. 

1~ 
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Management Counter Proposal 

*This includes instances where an employee was unable to complete their 
regular shift due to illness and had to be released from duty to go home. 

I. In accordance with section 5.10 (Lal:lor/Management Committee), 
CDCR/CCHCS's Labor Management Committee will address overtime isslles 
within this section. s0 
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LOCAL 1000 

:2 " SEIU 
Stronger Together 

Union Proposal 

Unit 17 Joint table 

Date _8/27/19 __ ~fr"~~~'\ *~ ~ tG(L Proposal No: 4 

· fl The Union proposes the following language: 

3 * 19.14.17- V Overtime Voluntary Schedulin~ 

~ 11 ~partment of Corrections and Rehabilitation and 

st~ 
-----

/~'~ California Correctional Health Care Services (Unit 17) ~ 
~~~ A~ \ When an overtime assignment becomes available, either 

WftMrrm expected or unexpected, the CDCR/CCHCS shall make every~---· 

:)U-:. tk.ec.J- effort to fill the assignment by the use of the Voluntary ~p--· Overtime Roster (VOR). The VOR shall consist of Bargaining 

Unit 17 (BU 17) nursing staff (by classification) who desire to 

tJr.~?~5 
L,, .. 

work overtime. The VOR shall be supplied, at a minimum, 

once a month, listing all the known and anticipated overtime 

assignments. 

A. BU 17 classification employees shall be assigned 

voluntary overtime by departmental seniority, on a 

rotational basis by classification. Seniority scores 

will be determined by counting one point for each 

Page 1 of 3 

month of full-time qualifying service, i.e., from full- \ ~ 
time hire date, less any time off for unpaid leave, 

suspensions, etc. In the event of ties, total state 
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service will be used to determine seniority scores. 

~ B. The CDCR/CCHCS shall establish lists of BU 17 

t 
employees by classification in seniority score 5kk., 
order. BU 17 employees may sign up for voluntary 

overtime by adding their name to the VOR. To 

ensure equitable volunteer overtime opportunity, 

n(1 .,,q!_J 
BU 17 employees shall be provided an opportunity 

~ l)s 
to choose a voluntary overtime slot once. 

Thereafter, all other BU 17 employees wil! be 

V· provided the same volunteer overtime opportunity ~ 
once, assuring each BU 17 employee is provided 

an opportunity for one sign up before returning to 

the most senior employee and beginning the 

process again (i.e., the rotation will again start at 

the top of the seniority list and work its way down). 

C. If a specific position was indicated for the voluntary 

request, and was changed or no longer needed, 

the nursing supervisor will make all reasonable 

attempts to notify the affected BU 17 employee. If 

the BU 17 employee arrives to find the position 

changed or no longer needed, the BU 17 employee 

shall not be required to work that position, but may 
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be offered an alternate assignment. If no alternate 

assignment is available, the BU 17 employee may 

choose to leave. 

Once a BU 17 employee has signed up for 

voluntary overtime, it is their responsibility to work 

that position, unless they have given the nursing 

supervisor, or their designee, seventy-two (72) 

hours notice to enable the timely scheduling of a 

replacement. 

,~ 
0 C:5\--c,.k 

77~ 
E. A BU 17 RN may "bump" a scheduled registry 

nurse at any time during the month, provided they 

give the nursing supervisor, or their designee, 

seventy-two (72) hours notice to enable them to 

notify the Registry that they will not be needed for 

the affected position. 

F. BU17 employees may volunteer to work overtime 

in classifications other than their own, when it is 

appropriate. 

c_skfl 

:?f'J 
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Management Counter Proposal 

Bargaining Unit: SEIU Master 

Exclusive Representative: SEIU 

Article: 19 

Date: ~&MO 
-----..~ 

Subject: Hours of Work and Overtime 

19.14.20 Overtime Mandatory Scheduling - California Department of 
Corrections and Rehabilitation and California Correctional Health Care "-/ ~¥ 

ervices LVNs (Unit 20) / )'"
1 

I 
~-- The CDCR/CCHCS shall make every effort to reduce the amount of mandatory K \ i i 

, overtime and mandatory holdovers, distribute overtime fairly amongst employees of the ·~ 
k,~ame classification(s) and provide employees notice of possible or actual unanticipated 

overtime assignments at least ninety (90) minutes in advance. CDCR Fire Camps shall 
be excluded from this section. k-
VVhen an overtime assignment becomes available, either expected or unexpected, the #1 
CDCR/CCHCS shall make every effort to fill the assignment by the use of the Volt1nlary 
Overtime Roster (VOR). The VOR shall consist of Bargaining Unit 20 (BU 20) nursing · 

::t:,~::i:1:::i::::~:::i:::i:: :'.:~:!·::.i::::~:: ::: a 
arises to fill an overtime assignment and there are no name&listed ontl'le..VOR, the • 1 , supervisor shall attempt to fill tl'lrough Permanent Intermittent Employees (PIEs), ',/Y 
Retired Anmiitants, on duty fllll and part time BU 20 LV~ls. /\.fter these avenlles have 
been exl'lallsted. a BU 20 LVN mav be mandated to work overtimelasJJutlined below. c; 

1/J.J.c,. I I 
Nothing in this provision wollld preclude the scl'ledlllina of a PIE in lieu of overtime. 

Voluntarv Overtime 

A L'i~ls shall be assigned volllntary overtime by BU 20 d?partmental . 
"' ~~n~~ity: on a rotational basis. Seniority scores '..vii.I be det,?rm1.ned ;Z~of~~t~~!e 

one point for eacl'l montl'l of fllll tim? BU ~,o qualifying. ser1,:t~ i,:·ihe event of 
hire date, less any time ~ff for llnpa1a leave, ~llspen~1o~s, ~-
ties. total state service will be used to determine sen1onty-s 

B The CDCR'CCHCS shall estaillish lists of BU 20 LVNs in seni~rity sco;e t~rder. 
· «> • 1 t , " rt' e ily adding their name o e 

BU 20 LVNs may sign llp for VO un al) 0 '? IFR ~ :;: BU 20 L"~ls shall 90 
'iOR To ensure eqllitaille volunteer overtime oppo~ llRI~, Th fl:er all 
;rovided an opportllnity to choose a 'Joluntarv O'Jert1me slot once. erea , 
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Management Counter Proposal 

f OflflOrtunity . Ute same volunteer over ime_ before 
other BU 2~ LVNs ,~,i~!:i::a~~=~rovided an ~flfl?rlut~~ fl~Coe:~ ~==i~.fl(i.e., the 
once, .ass:1:hge ~!st senior emf)loyee and ~o~~;~~~~nd work its way down) returning . t the tof) of the sorn 

rotation •.viii agam start a t nd '''as changed or 
t , re(;!UOS a " . . "' indicated for the volunk!r'f ~nable attomf)ts to 

C. lfa Sf)ecific flOS1t1on ,~ansursing suf)ervisor will mak~'all ::~~d the flOSition 
no longer needed, t~ 20 L\/N If the emf)loyee arn ,es re uired to work that 
notify the affected BU ood~d. the omf)loyeo shall not ~e !1ternate assignment 
changed or no longer ; d a'n alte. mate assignment. no 

· · but may be O ore t lea"e flOS1t1~n, U 20 LVN mav choose -0
4 

v · 

is available. the B . ·t · their 

I t rv O"ert1me, I is ''N h s signed Ufl for a vo un a ' "' -,,en the nursing 
D. Once a~~. 20 6;., l~hat position, unless they ha,e gi, tice to enatilo tho timely resf)ons1b1hty to ".or< . nee seventy two (72) hours no suf)orvisor, or their des1g e~+' 

schedulina of a roob,~em '"-

E /\ BU 20 LVN may "tlumfJ" a scheduled registry LV~l at any time dllring the 
month, f)rovided they give the nursin@ suf)ervisor, or their dosignoo, seventy two 
(72) hours notice to enable them to notify the Registry that they will not be 
needed for the affected fJOsition. (moved to 19.14.20 VJ ?} 

~ 
Involuntary Overtime 

A. BU 20 L VNs shall be assigned involuntary overtime on a rotating basis by 
inverse seniority. 

B. Each facility shall establish and maintain an up-to-date list, by inverse seniority of 
all full-time and part-time BU 20 LVNs. Staff shall only be assigned an involuntary 
slot once, until the entire list has been depleted. 

a. For the purpose for mandatory overtime rotation, employees who are charged 
FMLA leave shall be considered to have met their overtime obligation. 

C. There shall be no mandatory overtime on a BU 20 LVN's RDO or pre-approved 
day off, (for the purposes of this section, an employee's RDO begins immediately 
after completion of their normal shift before the RDO) except: ~ 
1. In an emergency situation such as a natural disaster; or 

2. During a state of emergency declared by the State or Federal Authorities; or 
ty>( 

J;;; 
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Management Counter Proposal 

3. During an emergency situation declared by a Warden, Superintendent, 
Executive Director, Chief Executive Officer or designee; or 

4. During a severe internal emergency (e.g., an incident which necessitates 
assistance from an outside agency or a health care crisis); or 

5. When the employee's shift relief does not report for work or gave less than 
two (2) hours notice of intent not to report for work, an employee may be 
mandated if no volunteer is available; or 

5. When all other options have been exhaHsleEI. 

D. Management shall make every attempt not to schedule BU 20 LVNs: 

1. More than four /4) five~ involuntary overtime shifts per month, effective 
Januarv 2. 2020 August 1, ZQ#, and implement reductions in accordance 
with Article 19.X ancl'ihe..Joio.t.l abor Management Task Force; or ~ ~ 

- pr; k> ~ /u o ""o /U. . r.~~ £. Q- ~c.c,\ i vL 
2. In excess of sixteen (16) hours continuously; or ou~,.,\w..t -:$ 1\~o\ 

::, u-..9<-( ';) \ \ "' 

3. In excess of two (2) overtime shifts within an employee's scheduled work · ~ Q , 
week;or ~ 

4. More than two consecutive calendar days; or 

5. On the same holidays in two (2) consecutive years. Holidays are defined as 
those listed in Article 7.1. 

E. It is not the intent to mandate employees to work overtime in classifications other 
than their own. Consistent with the expressed intent, an employee may only be 
mandated to work in another classification when all other appropriate and 
possible staffing efforts have been exhausted and ii is operationally necessary. 
This expressed intent, however, does not preclude employees from volunteering 
to work overtime in classifications other than their own. 

F. Upon request of an employee who has been on duty continuously for fifteen (15) 
or more hours, the employee shall have the option to: 

1. Take the next shift off on vacation, CTO, or Holiday credit as staffing permits. 

'; 
er< 

G}(_ 

/rf)/7 
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Management Counter Proposal 

2. Adjust his/her shift starting time to provide a ten (10) hour break between 
shifts. 

3. 

H. While on vacation, pre-approved absence, or on full work day absence due to 
sick leave*, Union leave or State release time, or any other authorized absence 
from the facility, BU 20 LVNs will not be considered for mandatory overtime. 
Upon return to work, the BU 20 L VN will return to the involuntary rotation in 
seniority order. 

*This includes instances where an employee was unable to complete their 
regular shift due to illness and has been approved to be released from duty to 
go home. 

I. In accordance with section 5.10 (Labor/Management Committee), ~~ ~/ 
CQCR/CCHCg's Labor Management Committee will adc::lress overtime issbles ';jJ,/ 
1r.iithin this section. 

V 

¥ 
L 
t 
(// 
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LOCAL 1000 

= .. SE/U 
Strooge. Together 

Union Proposal 

Unit 20 Joint table 

Date _8/27/19 __ Vt-~ .?-J'~~I) 
~(1 - Proposal No: 4 

tl - ""9[;:J,iu£e The Union proposes the following language: 

~19.14.20-V Overtime Voluntary Scheduling - California 

l~~ Department of Corrections and Rehabilitation and 

California Correctional Health Care Services LVNs (Unit 

20) 

,slc-J-~ 

Wif2JHPde/' 

~YjV_t" 
When an overtime assignment becomes available, either (~,,....--

expected or unexpected, the CDCR/CCHCS shall make every ,, 

effort to fill the assignment by the use of the Voluntary 

Overtime Roster (VOR). The VOR shall consist of Bargaining 

Unit 20 (BU 20) nursing staff who desire to work overtime. The 

VOR shall be supplied, at a minimum, once a month, listing all 

the known and anticipated overtime assignments. 

Nothing in this provision would preclude the scheduling of a 

PIE in lieu of overtime. 

A. BU 20 LVNs shall be assigned voluntary overtime 

by BU 20 departmental seniority, on a rotational 

basis. Seniority scores will be determined by 

counting one point for each month of full-time BU 

20 qualifying service, i.e., from full-time hire date, 

r/ 
Th 
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C. 

Page 2 of 3 

less any time off for unpaid leave, suspensions, 

etc. In the event of ties, total state service will be 

used to determine seniority scores. 

The CDCR/CCHCS shall establish lists of BU 20 

LVNs in seniority score order. BU 20 LVNs may 

sign up for voluntary overtime by adding their name 

to the VOR. To ensure equitable volunteer 

overtime opportunity, BU 20 L VNs shall be 

provided an opportunity to choose a voluntary 

overtime slot once. Thereafter, all other BU 20 

L VNs will be provided the same volunteer overtime 

opportunity once, assuring each BU 20 LVN is 

provided an opportunity for one sign up before 

returning to the most senior employee and 

beginning the process again (i.e., the rotation will 

again start at the top of the seniority list and work 

its way down). 

If a specific position was indicated for the voluntary 

request, and was changed or no longer needed, 

the nursing supervisor will make all reasonable 

attempts to notify the affected BU 20 LVN. If the 

employee arrives to find the position changed or no 

5##--, ____ 

511 &/ 
.,_,",., .. 

,...., /l :..,.,'" -
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longer needed, the employee shall not be required 

to work that position, but may be offered an 

alternate assignment. If no alternate assignment is 

available, the BU 20 LVN may choose to leave. 

Once a BU 20 LVN has signed up for voluntary 

overtime, it is their responsibility to work that 

position, unless they have given the nursing 

supervisor, or their designee, seventy-two (72) 

hours notice to enable the timely scheduling of a 

replacement. 

E. A BU 20 LVN may "bump" a scheduled registry 

LVN at any time during the month, provided they 

give the nursing supervisor, or their designee, 

seventy-two (72) hours notice to enable them to 

notify the Registry that they will not be needed for 

the affected position. 

F. BU 20 employees may volunteer to work overtime 

in classifications other than their own. 

/'L {k:___, Jt[.;{_~ __ _ ---
d) 

,,() / 
;&[ 

M 
_,,,,. 
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unter Proposal . Q 

Bargaining Unit: 17 

E 19 '.)Ck ~ 
Exclusive Representative: SEIU 

I 
19.15.17 Overtime Mandatory Scheduling (Excluding CDCR) (Unit 17) 

_..--/A-- 1 A. The Departments recognize and understand the importance of reducing overtime 
{(!(I_ to Unit 17 employees. To this end, the Departments will make every effort to 

~ schedule staff in a manner that will reduce the need for mandatory overtime. 
ry ~oth parties agree that mandatory overtime is an undesirable method of 
-~ providing staff coverage. 

ij~ 8. There shall be no mandatory overtime on an employee's RDC (an employee's_ 
• 1 lflj' RDO begins at the end of the employee's last scheduled shifi in the workweek) , , 

~M ,1\1'.l l or pre-approved day off, except: / 

. ~\-.t, ~ 1. In ~n emergency situation such as a natural disaster; or V-
~ IJ~ring a state of emergency declared by the State or Federal authorities; or 6{)( 
·-/1'{, . I/ 3. ~~ring an emergency situation declared by a Superintendent, Executive /Jz.1-,/l-/lf1, Director or designee; or (_/ v -l -

- /(; 4. During a severe internal emergency (e.g., an incident which necessitates 
assistance from an outside agency or a health care crisis); or 

5. When the employee's shift relief does not report for work or gave less than 
two (2) hours notice of intent not to report for work, an employee may be 
mandated if no volunteer is available; 

6. 1/Vhen all other options have eeen exhablsted. 

C. Except in cases of emergency or planned program activity employees shall not 
be required to work: 

1. More than three (3) foblr (4) mandatory overtime shifts per month of at least 
two (2) hours of duration, effective Janua 2 2020· and implement 
reductions in accordance with Article 19.x and th Joint Labor Management 
Task Force; or 

2. In excess of sixteen (16) hours continuously iy{ a forty-eight (48) hour period; 
or 

3. In excess of two (2) mandatory overtime sfiifts in an employee's scheduled \ i _,, 
work week; or /- V 

f\iJ"D IOO 'M..,,._L ~ 
'd- 0 \) l,Q_.-\-\ tM,. t $ \\ t v\';z l 
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4. When an employee is required to work twelve (12) to sixteen (16) hours that 
employee shall not be mandated to work overtime the next calendar day. 

D. It is not the intent to mandate employees to work overtime in classifications other 
than their own. Consistent with the expressed intent, an employee may only be 
mandated to work in another classification when all other appropriate and 
possible staffing efforts have been exhausted and it is operationally necessary. 
This expressed intent, however, does not preclude employees from volunteering 
to work overtime in classifications other than their own. 

E Upon request, and where practical, the State shall, upon consultation with the 
Union, establish a system to request and utilize qualified volunteers to perform 
overtime work from within the appropriate work area(s). Through the 
establishment of such a system, the State will endeavor to reduce the amount of 
mandatory overtime and number of mandatory holdovers, distribute overtime 
fairly insofar as circumstances of health and safety permit, and provide 
employees notice of possible or actual overtime assignments. The State shall 
also consider the use of intermittents, in house registries,Of-float pools. [moved 
to 19. i5:i7 VJ 

~E. Before an employee is required to work mandatory overtime, every 
reasonable effort will be made to find an acceptable volunteer within the program 
where the employee works. Overtime shall first be offered to level of care 
employees for level of-care.ov9l"time assignments before allowing other BU 17 
classifications to worl< overtime. [move to 19.15.17 V J 

G.F. Upon request of an employee who has been on duty continuously for 
fifteen (15) or more hours, the employer shall have the option to: 

1. Allow the employee to take the next shift off on vacation, CTO, or Holiday 
credit as staffing permits. 

2. Adjust the employee's shift starting time to provide a ten (10) hour break 
between shifts. 

3. Allow the employee to take two (2) hours off without pay at the start of the 
next shift to provide a ten (10) hour break. Management will take into account 
the employee's preference. 

G. Employees shall not be made to work mandatory overtime on the same holidays 
in two (2) consecutive years. Holidays are defined as those listed in Article 7.1. 

H. For the purpose of mandatory overtime rotation. employees who are charged 
FMLA leave shall be considered to have met their overtime obligation in 

')f"'~ 

~···· 

The department wifl endeavor ,to provide employees notice of at least ninety (90) . ~~ 
accordance with section C 1 above. 

minutes in advance notice of possible or actual niandatory overtime assignments. · 
\ -~ 
~ 

~4:f;it 



J. While on vacation, pre-approved absence, or on full work day absence due to 
sick leave*, Union leave or State release time, or any other authorized absence 
from the facility, employees will not considered for mandatory overtime. 

*This includes instances where an employee was unable to complete their regular 
shift due to illness and had to be released from duty to go home. 

H. L. The Department of Developmental Services: 

1. Facilities tl:iat utilize tl:ie "reEl Elot blue Elot" system fer assigning overtime will 
count time worl~eEl, as a result of either a red Elot or blue Elot assi!-Jnment, 
towarn tl:ie manElatorv overtime limitations. 

2. At management's Eliscretion all RN's at a facility may be incluEleEl in tl:ie 
manElatorv overtime Elistribution Process. 

WA.,...!n-aoo~th section 5.10 (LabGrtManagement Committee), eacl:i 
Department's Labor Management Committee will aEJElress overtime issues witl:iin 
tl:iis section. 

~/ 
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LOCAL 1000 

:'_2 • 
SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date _8/26/19 __ 

~-2A»-'c,\ °" Proposal No: 3 

) J'lb oilllif The Union proposes the following modified language: 

~ I 19.15.17 -V Overtime Voluntary Scheduling (Excluding 

~;)? /l CDCR) (Unit 17) 

__ s/,Lf.R-

-J/) I. 
<>{&.#;;. 

A. Upon request, and where practical, the State shall, ~ ~(/. · --· 

upon consultation with the Union, establish a system 65 , 
to request and utilize qualified volunteers to perform 

overtime work from within the appropriate work 

area(s). The State shall distribute overtime fairly 

insofar as circumstances of health and safety permit, 

and provide employees notice of possible or actual 

overtime assignments. 

B. Overtime shall first be offered to level-of-care 

employees for level-of-care overtime assignments, 

before allowing other BU 17 classifications to work 

overtime. The State shall also consider the use of 

intermittents, in-house registries, or float pools. 

C. BU 17 employees may volunteer to work overtime 

Page 1 of 2 8/27/2019 8:07 PM 
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in classifications other than their own. 
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Management Counter Proposal 

Bargaining Unit: 20 Date: 

Exclusive Representative: SEIU 

Article: 19.15.20 

Subject: Overtime Mandatory Scheduling - California Department of CofrectiQns 

20) ~ 
and Rehabilitation and California Correctional Health Care Services CNAs (Uni 

tfJb1 ~he CDCR/CCHCS shall make every effort to reduce the amount of mandatory V -

, same classification(s) and provide employees notice of possible or actual unanticipated 

11 ·~ overtime assignments at least ninety (90) minutes in advance. CDCR Fire Camps shall 
IAJ be excluded from this section. 

\LO\J\Q/\ ~livvhen an overtime assignment becomes available, either e,cpected or unexpected, tho ffl/1 
CDCR/CCl=ICS shall make every effort to fill UH, a .. signm.;nt~'yL\hs-u .. e of tho Volufllafy (/ v 1 

Overtime Roster (VOR). The VOR shall consist of Bargaining Unit 20 (BU 20) nursing 

staff who desife~o work overtime.Th~;:=;:=~=· ::tt:~:· ::: a 
month, listing all the known and antic=~ ; i : e : ~ 
arises to fill an overtime assignment and there are no names listed on the VOR, the , n/ 
supervisor shall attempt to fill through Permanent Intermittent Employees (Pl Es), \t>' 
Retired Annuitants, and on duty full and part time BU 20 CN/\s, After these avenues 
have been exhausted, a BU 20 C~J/\ may be mandated to work overti~s outlined 

below, vio!>tai llt, ~ 0"' 3~ ~f\u.'111 
~lathing in this provision would oreclude the schedulino of a PIE in lieu of overtime. 

Voh,mtary Overtime 

A. BU 20 CN/\s shall be assigned voluntary overtime by BU 20 departmental 
seniority, on a rotational basis. Seniority scores will be determined by counting 
one point for each month of full time BU 20 qualifying service, i.e., from full time 
hire date, less any time off for unpaid leave, suspensions, etc. In the event of ties, 
total State service will be used to determine seniority scores. 

B. The CDCR/CCHCS shall establish lists of BU 20 CN/\s in seniority score order. 
BU 20 CNAs R1ay sign up for voluntary overtiR10 by adding their naR1os to tho 
VOR. To ensure equitable volunteer overtiR1e opportunity, BU 20 CN/\s shall be 
provided an opportunity to choose a voluntary overtiR1e slot once. Thereafter, all 
other BU 20 C~J/\s will be orovided tho saR10 volunteer overtiR10 oooortunitv once, 
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assuring each employee is provided an opportunity for one sign up before 
returning to the most senior employee and beginning the process again (i.e .. the 
rotatien will again start at the top of the seniority list and 'Nork its' way dovm). 

C. If a specific position was indicated for the voluntary request, and was changed or 
no longer needed, the nursing supervisor will mal~e all reasonable attempts to 
notify the affected BU 20 CNA. If the employee arrives to find the position 
changed or no longer needed, the employee shall not be required to work that 
position, but may be offered an alternate assignment. If no alternate assignment is 
av-ailable, the BU 20 CN/1. may choose to leave. 

D. Once a BU 20 C~J/\ has signed up for a voluntary overtime, it is their 
responsibility to work that position, unless they have given the mirsing 
supervisor, or their designee, seventy two (72) hours notice to enable the timely 
scheduling of a replacement. 

E. /\ BU 20 CNA may "blimp" a schel'lllled regist;y Ci>JA.:lt~H'f-1:imo during tM 
month, provided they give the nllrsing supervisor, or their designee, seventy two 
(72) hourc notice tc enatie-t"l{lm to-notify the Registry that they will not be needed 
for the affected position. [moved to 19.15.20 VJ 

hwoluntarv Overtime 

A. BU 20 CNAs shall be assigned involuntary overtime on a rotating basis by 
inverse seniority. 

B. Each facility shall establish and maintain an up-to-date list, by inverse seniority, 
of all full-time and part-time BU 20 CNAs. Staff shall only be assigned an 
involuntary slot once, until the entire list has been depleted. 

a. For the purpose of mandatory overtime rotation, employees who are charged 
FMLA leave shall be considered to have met their overtime obligation. 

C. There shall be no mandatory overtime on a BU 20 CNA's RDO or pre-approved 
day off, (for the purposes of this section, an employee's RDO begins immediately 
after completion of their normal shift before the RDO) except: 

j--· 
f/ 
~ 

WC, 
~ 

1. In an emergency situation such as a natural disaster; or 

2. During a state of emergency declared by the State or Federal 
Authorities; or 
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Management Counter Proposal 

3. During an emergency situation declared by a Warden, Superintendent, 
Executive Director, Chief Executive Officer or designee; or 

4. During a severe internal emergency (e.g., an incident which 
necessitates assistance from an outside agency or a health care crisis); 
or 

5. When the employees shift relief does not report for work or gave less 
than two (2) hours notice of intent not to report for work, an employee 
may be mandated if no volunteer is available; or 

s. VVhen all other ootions have l:Joen Ol<haustod. 

D. Management shall make every attempt not to schedule BU 20 CNAs: 

1. More than four (4) five (5) involuntary overtime shifts per month, 
effective January 2, ?020 /\,~gust ~,-2,G-1-e, and implement reductions in 
accordance with Article 19.X and the Joint L1:1bor Management Task 
Force; or 

2. In excess of sixteen (16) hours continuously; or -----------AuJ, ~ 
3. In excess of two (2) overtime shifts within an employee's scheduled ~ ~ 

work week; or 3 
911
~~ 

4. More than two (2) consecutive calendar days; or '9M~S ~ 
5. On the same holidays in two (2) consecutive years. Holidays are ~\)l. :SJ\~ 1 

defined as those listed in Article 7 .1. e.,W"'' 

E. It is not the intent to mandate employees to work overtime in classifications other ov X
~\ 

than their own. Consistent with the expressed intent, an employee may only be t 
mandated to work in another classification when all other appropriate and possibl 
staffing efforts have been exhausted and it is operationally necessary. This 
expressed intent, however, does not preclude employees from volunteering to 
work overtime in classifications other than their own. 

F. Upon request of an employee who has been on duty continuously for fifteen (15) 
or more hours, the employee shall have the option to: 

1. Take the next shift off on vacation, CTO, or holiday credit as staffing 
permits. 

~~ 
~ 
GSc_ 
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Management Counter Proposal 

2. Adjust his/her shift starting time to provide a ten (10) hour break 
between shifts. 

3. Take two (2) hours off without pay at the start of the next shift to provide 
a ten (10) hour break. 

G. A mandated holdover of two (2) hours or more is considered a mandated 
'VJi/Jw, ---overtime. 

H. While on vacation, pre-approved absence, on a full workday absence due to sick 
leave*, Union leave, State release time, or any other authorized absence from 
the facility, BU 20 CNAs will not be considered for mandatory overtime. Upon 
return to work, the BU 20 CNA will return to the involuntary rotation in seniority i,--

,yno,Jt}u order. S,j;/' 
*This includes instances where an employee was unable to complete their regul~ 
shift due to illness and has been approved to b .. e released from duty to go hcme.}y 

I. In accordance with section 5.10 (Labor/Manaaement Committee), 
GDGR/CCHCS's Labor Manaaement Committee will address overtime issues ,,.,, 
within this section. 

;£_ 
? 
~ 
~ 
(?< 
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LOCAL 1000 

= .. SE/U 
Stf0ngenoget1w 

Union Proposal 

Unit 20 Joint table 

Date _8/27/19 __ 

{ V pcf)2_ Proposal No: 4 

Vo\ ':;J ~ ~ The Union proposes the following language: 
, d "\ ~ 

? ~~ !1,.htl I-../ 19.15.20- V Overtime Voluntary Scheduling - California _51,_.~_ ... __ 

~'l._~Department of Corrections and Rehabilitation and 

California Correctional Health Care Services CNAs (Unit 

20) cJt?./A-, 

:v When an overtime assignment becomes available, either ~! 

expected or unexpected, the CDCR/CCHCS shall make every ., / 

effort to fill the assignment by the use of the Voluntary tf-?f-
Overtime Roster (VOR). The VOR shall consist of Bargaining . _) 

Unit 20 (BU 20) nursing staff who desire to work overtime. The ~ 

VOR shall be supplied, at a minimum, once a month, listing all ~~ 

the known and anticipated overtime assignments. ,~ _ 

(I) Nothing in this provision would preclude the scheduling of a 

PIE in lieu of overtime. 

A. BU 20 CNAs shall be assigned voluntary overtime 

by BU 20 departmental seniority, on a rotational 

basis. Seniority scores will be determined by 

counting one point for each month of full-time BU 

20 qualifying service, i.e., from full-time hire date, 

~ 
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less any time off for unpaid leave, suspensions, 

etc. In the event of ties, total state service will be 

used to determine seniority scores. 

°' 
SfdJL 

B. The CDCR/CCHCS shall establish lists of BU 20 -"·-· 

CNAs in seniority score order. BU 20 CNAs may 

sign up for voluntary overtime by adding their name ,,ti,) 
wf to the VOR. To ensure equitable volunteer 

~ ~- overtime opportunity, BU 20 CNAs shall be 

provided an opportunity to choose a voluntary 

overtime slot once. Thereafter, all other BU 20 ~ 
CNAs will be provided the same volunteer overtime 

opportunity once, assuring each BU 20 CNA is 

~ provided an opportunity for one sign up before 

returning to the most senior employee and ~ beginning the process again (i.e., the rotation will 

again start at the top of the seniority list and work ~ its way down). 

C. If a specific position was indicated for the voluntary 

request, and was changed or no longer needed, 

the nursing supervisor will make all reasonable 

attempts to notify the affected BU 20 CNA. If the 

employee arrives to find the position changed or no 
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longer needed, the employee shall not be required 

to work that position, but may be offered an 

alternate assignment. If no alternate assignment is 

available, the BU 20 CNA may choose to leave. 

Once a BU 20 CNA has signed up for voluntary 

overtime, it is their responsibility to work that 

position, unless they have given the nursing 

supervisor, or their designee, seventy-two (72) 

hours notice to enable the timely scheduling of a 

replacement 

w 

wt/ ALUfk, 

E. A BU 20 CNA may "bump" a scheduled registry 

CNA at any time during the month, provided they 

give the nursing supervisor, or their designee, 

seventy-two (72) hours notice to enable them to 

notify the Registry that they will not be needed for 

the affected position. 

F. BU 20 employees may volunteer to work overtime 

in classifications other than their own. 

~/;e:fx__ 

.J-" 

~) 

.,,,--
0----1 

;J-
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LOCAL 1000 

= -• SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 14 

Date l.J ·~ \ l9, 
['.~ Proposal No: 1 

The Union proposes the following rollover language: 

19.16.14 Shift Changes (Unit 14) 

A. The State shall endeavor to provide employees 

with thirty (30) calendar days advance notice, but 

not less than fifteen (15) working days, of 

permanent changes in shift assignments, except 

in emergencies. Permanent shift assignment is 

defined as an assignment of thirty (30) calendar 

days or more. 

B. The parties agree that voluntary movement 

between shifts is always desirable, and to the ~ 

extent practicable, the filling of vacancies shall be I ( r:;:, 

/ ;,tl\tq ~ 
preceded by an announcement, posted for ten [, ~ <;D 
(10) working days, opening the available shift for ~ 

voluntary movement, before filling the position as ;u·mtvWvL~ 
a"newhire". ~~ 

C. Shift changes will be assigned based on ~Jt•i11~J. 
,,,,1/;//;U/ ;L--w., 
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seniority may be used to break ties between 

equally qualified individuals. 

D. Shift changes required by emergency 

situations shall last no longer than the 

emergency that occasioned the change. 

1-A-- 5BlU Lou.I IOoO 

tJ!d/()70,p 
~au/__ f' t'-

~ ~ 
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LOCAL 1000 

= • SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date 5?'/wJ2ol<j 
Proposal No: 1 

The Union proposes the following rollover language: 

19.16.17 Change in Shift Assignment (Unit 17) 

-11r~:;.D'"20 
iLO! {,Jy1 

A. The State will attempt to provide Unit 17 

employees with thirty (30) calendar days, but no 

less than fifteen (15) calendar days advance 

,-===-+----
written notice of permanent shift changes 

including the reporting date of the change, shift 

r // --- start/stop times and regular days off (RDOs) 

~d 

fo/F 
~ s+~cdv'hli'1 

1f;!) __ ; Id·~ 

when the change is made at other than the 

employee's request. Upon written request by the 

employee, the department or its designee will 

provide the employee with a reason for the shift 

change in writing. 

1. If an employee receives fifteen ( 15) 

calendar day notice, he/she may request to 

meet with management to discuss an 

extension for an additional fifteen ( 15) 

calendar days and requests shall not be 

unreasonably denied. This request shall 
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not exceed a total of thirty (30) calendar 

days. 

B. Unit 17 employees wishing to change shifts within 

a facility or program, if employed in twenty-four 

(24) hour facility, shall submit a written request to 

\k.(?Ldll 

~ 

the facility/program management or designee. 

When management determines that a vacancy on 

the requested shift is available to a Unit 17 

employee, the supervisor shall consider 

employees with shift change requests based on 

the needs of the 

clients/patients/wards/students/inmates, seniority, 

employee skills and abilities, performance and 

attendance, staffing requirements, and needs of 

the facility. 

o/ 
~{ 
/. 

lv 
-05 

}fl. C. Unit 17 employees wishing to change shifts within 

the same ward or unit, if employed in a twenty

four (24) hour facility, shall submit a written 

request to the facility/program management or 

designee. When management determines that a 

vacancy on the requested shift is available to a 

Unit 17 employee, the supervisor shall consider 

· employees with shift change requests based on 

~-
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the needs of the 

clients/patients/wards/students/inmates, seniority, 

performance and attendance, staffing 

requirements, and needs of the facility. 

D. It is the intent of the State not to arbitrarily make 

temporary shift changes for punitive reasons or 

to avoid the payment of overtime. 

~----
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LOCAL 1000 

= Iii SEIU 
Stror>g!/{Tog~lhl:T 

1}A t··~ }~ 

Union Proposal 

Bargaining Unit 21 

Date -:f/'Ju//'9 
Proposal No: 1 

s~ ,/U7}!? -

The Union proposes the following rollover language: 

. -

A. Except in emergencies, the State shall provide 

fourteen (14) calendar days advance notice of 

ermanent shift changes so that the employee 

as an opportunity to reschedule his/her 

obligations. 

~~ 
~~ 

t/..JJ ()~P-.as> 

B. When a department has approved an educational 

program for an employee and subsequently 

requires the employee to change his/her shift, as 

defined above, the department will support the 

employee's claim for reimbursement of the 

nonrecoverable cost of tuition for the educational 

program, if the shift change requires the employee 

to discontinue the educational program. 
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LOCAL 1000 

= !Ill SEIU 
Stronger Togcu,cr 

Union Proposal 

Bargaining Unit 17 

Date ft'/ {o )o2a(9 
Proposal No: 1 

The Union proposes the following rollover language: 

19.17.17 Mixed Shift Work Weeks (Unit 17) 

A. A mixed shift work week is one in which an 

employee is regularly scheduled to work more 

{~ than one shift or watch in fulfilling his/her normal 

"/ (/ P ·- forty (40) hour work week schedule. 

l~A '\ B. Within thirty (30) days of receiving a written ro~r~~111 V request from SEIU Local 1000, the State 

~ agrees to meet at the local worksite to discuss ~ issues relating to the scheduling of mixed shift 

J)V::., ~f.e,,dvn."~ work weeks. At these local meetings, the 

-Jr, 1t~ / tc parties shall seriously consider alternative 

L scheduling methods for mixed shift work 

~~ 
~ 

~~le~~ 

Pagel of 2 

weeks as well as the following alternatives in 

lieu of full-time mixed shift work week 

assignments: using in-house registries, outside 

registries and intermittent work. Up to three (3) 

representatives of the Union shall be released 

without loss of compensation for these 

7/22/2019 4:30 PM 



meetings. 

C. It is the intent of the State not to arbitrarily make mixed 

shift work weeks for punitive reasons. 

-fA-- Q L,LJ).,, ( 

Unwv1 

~~ 
~I 

~r 
~ 0, j{:e"d~ 

1fff-_J f10_' ~:?'S ""= ' <~ 

5'-~J 
-, ~~ 
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0~ 
~ , 
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LOCAL 1000 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Bargaini/ Unit 17 

Date -g, & )26 /'f r, 
Proposal No: 1 

The Union proposes the following rollover language: 

...-.-; -Q_:2C)Z--'lf 19.18.17 Rescinding Approved Time Off (Unit 17) 

- 1.-1;: ,N1______. A. Approval for the use of accrued compensating time off 
~~ 

CTO), holiday credit, personal holiday, or 

vacation/annual leave credits shall not be rescinded 

unless the State determines the employee's presence 

is necessary for coverage, workload, or the 

~ continuation of services. The State shall provide 

{l,,t,,t;, advance notice of such cancellation, whenever 

possible. 

B. When scheduled CTO, holiday time off or 

vacation/annual leave is rescinded the State shall 

give priority consideration to the employee's 

request to reschedule the rescinded time off. 

C. If the employee suffers a financial loss from the 

cancellation of vacation/annual leave, holiday time 

off or CTO time approved in writing, the employee 

may submit a Victims Compensation and 

Government Claims Board claim for nonrefundable 
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LOCAL lOOO 

= • 
tk-

SEIU 
Stronger Together 

. /If?;~ 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 1d; 
/6Df> 

(f;(x>!Cj The Union proposes the following rollover language: 

19.18.20 Rescinding Approved Time Off {Unit 20) 

Ile_ 
h 1 J\;C,v\t_l~ 

uJfr-; 
f~q-~ 
~»c:!&kil 

?V--JfL 
sA-0:,\e.. 

A. Approval for the use of accrued compensating time 

off (CTO), vacation, or annual leave credits will not 

be rescinded unless the State determines the 

employee's presence is necessary for coverage, 

workload, or the continuation of services. 

B. When scheduled CTO, vacation, or annual 

leave is rescinded, the State shall give 

priority consideration to the employee's 

request to reschedule the rescinded time off. 

C. If the employee suffers a financial loss from the 

cancellation of CTO, vacation or annual leave that 

~~ 
~ 

has been approved in writing, the employee may 

submit a Victim Compensation and Government 

Claims Board claim for nonrefundable expenditure 

which can be verified. The employer will support the 

claim. 
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LOCAL 1000 

t ' SEIU 
S"trtlf>gerTogethu 

. ').J.-f'M 
'\\'1.\ l'i 

Union Proposal 

Bargaining Unit 3 

Date ______ _ 

Proposal No: 1 

ifhe Union proposes the following rollover language: 

19.19.3 Work Week Group E or SE (Unit 3) 

The State of California (CalHR), employer, and Service 

Employees International Union, Local 1000, as the 

exclusive representative for Bargaining Unit 3 (Professional 

Educators and Librarians), agree that: 

A. In the agreement between the parties (7/1/99 to 

7/2/01 ), the parties agreed to place all Bargaining 

Unit 3 employees in Work Week Group 4C. 

B. In February 2000, in order to be consistent with the 

structure of the Fair Labor Standards Act (FLSA), the 

employer changed the name of Work Week Group 

4C to either E or SE. 

c-v 
C. In Unit 3, all employees designated E or SE remain 

covered by section 19.1. 3, paragraph F, regardless of 

E or SE designation. 

~ D. Section 19.1, paragraphs A through D, 

generally describe hours of work for State 
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~ 

employees. However, section 19.1.3, 

paragraph F, Work Week Group Policy for 

FLSA- Exempt/Excluded Employees 

specifically describes the provisions of the 

Work Week Group designations for BU3 

specified above. 

~ 

;;z:=-
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LOCAL 1000 

= .. SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date ?} (p / ·2/)f 9 
Proposal No: 1 

The Union proposes the following rollover language: 

19.19.17 Work Week Group (WWG) Definitions (Unit 17) 

A. WWG "2" applies to those classifications in State 

service subject to the provisions of the Fair Labor 

Standards Act (FLSA). Overtime for employees 

subject to the provisions of the FLSA is defined as: 

- "all hours worked in excess of forty (40) hours in a 

period of one hundred sixty-eight ( 168) hours or 

seven (7) consecutive twenty-four (24) hour 

periods." 

B. WWG "E" includes classes that are exempted 

from coverage under the FLSA because of the 

"white-collar" (administrative, executive, 

professional) exemptions. To be eligible for this 

exemption a position must meet both the "salary 

basis" and the "duties" test. Consequently, WWG 

" applies to classes and positions with no 

minimum or maximum number of hours in an 

average workweek. Exempt employees are paid 
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on a "salaried" basis, and the regular rate of pay 

---r.A-e; -z;:;i'l-~ is full compensation for all hours worked to 

. \ ~ perform assigned duties. However, these 

Y1 · ...J.--- employees shall receive up to eight (8) hours 

MpXI holiday credit when ordered to work on 

ee mav not receive any form tJ ~ A "salaried" employ . 

k of overtime compensation, whether formal or 

~· ~ . informal. ~tif C. WWG "SE" applies to those positions that 

under the FLSA are statutorily exempted, 

~ (physicians, attorneys, and teachers) from 

Viv .S+-t<.Jmll'1 coverage. 

~(tL_ 

~-::~~~ 
~ _..----; 

~Jv 

_,,...... 

~~--
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I ~U ~. g!.:r~ Union Proposal 

Bargaining Unit 21 

-?/38(,q_ 

.s~+~ 
~ 

Date -1 (']Q/lo/ 
Proposal No: 1 

The Union proposes the following rollover language: 

19.19.21 Work Week Group E - Policy (FLSA-Exempt) (Unit 

) 

.Vf)IBte employees who are exempt from the FLSA are not 

hourly workers. The compensation they receive from the 

State is based on the premise that they are expected to 

work as many hours as is necessary to provide the public 

services for which they were hired. Consistent with the 

professional status of these employees, they are 

accountable for their work product, and for meeting the 

objectives of the agency for which they work. 

"{Yl~.; Following is the State's policy for all employees exempt from the 

~-11v-· FLSA: 

~~ 
~~ i)JosS 

~ 

1. Management determines, consistent with the current 

MOU's, the products, services, and standards which 

must be met by FLSA-exempt employees. 

2. The salary paid to FLSA-exempt employees is full 

compensation for all hours worked in providing the 

product or service. 
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~~ '412 .. -f',,O,.AJ 

3. FLSA-exempt employees are not authorized to receive 

any form of overtime compensation, whether formal or 

informal. 

4. FLSA-exempt employees are expected to work within 

reason as many hours as necessary to accomplish their 

assignments or fulfill their responsibilities. 

5. Consistent with the services which management has 

determined must be provided, FLSA-exempt employees 

are to be given discretion in establishing their work 

hours. Employees are responsible for keeping 

management apprised of their schedule and 

whereabouts, must receive approval from management 

for the use of formal leave (e.g., vacation, sick leave, 

personal leave) and for absences of one day or more, 

and must respond to directions from management to 

complete work assignments by specific deadlines. 

6. Consistent with the salaried nature of FLSA-exempt 

employees, these employees: 

1. Shall not be charged any paid leave for absences 

in less than whole day increments. 

2. Shall not be docked for absences of less than a 

day. 
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3. Shall not be suspended for five (5) days or less 

when facing discipline. 

4. Shall not have absences of less than a day 

recorded for attendance, record keeping, or 

compensation purposes . 

May be allowed, with approval of appointing 

power, absences with pay for one or more whole 

days due to excessive work load or other special 

circumstances not defined in their duty statement. 

~ '1(l ttM)W ,~ .,,+w. 
~~ 

-~ 
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LOCAL 1000 = ., 
SEIU 
Stronger Together 

f. O 1fJv/ -r /A 
Union Proposal 

Bargaining Unit 21 

Date '3:n,f)flC, 
Proposal No: 1 

The Union proposes the following rollover language: 

19.19.21(a) Guidelines for Applying Work Week Group E 

Policy (Unit 21) 

~The purpose of this document is to provide additional guidelines 

or both supervisor and the employee to assist them in applying 

the WWG E work week group policy as implemented on January 

24, 1994. 

Not discussed fully in the WWG E policy is the essential need for 

ongoing communication between supervisor and employee. This 

~l. is, of course, two way communication not merely one way. While 

~ no one can lay down absolute rules for how often supervisors 

~~dvt"'.,/ft.ti and employees need to have dialogue, they must do so 

~ frequently enough so that both are provided with information they 

~~ need for each to fulfill their roles in completing work and 

t,Jt j),~ _ ~~achieving the mission and goals of the organization 

64 OVl WWG E employees are not paid for time spent per se, but for 

work performed. It is therefore appropriate that the focus of the 

dialogue between supervisors and employees be primarily on 

what work is to be done, when it is to be completed, and 
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perhaps, how it is to be completed. This includes, not only, 

specific work and products that have definite deadlines, but also 

ongoing functions such as interaction with or providing 

consultation to other employees. Generally, prescribing specific 

hours should not be necessary. The needs of those receiving 

consultation or advice and their availability, coupled with the 

other work requirements an employee has, should indicate how 

these important needs can be met. This may be by a variety of 

methods and it may employ time frames that change from week 

·~ to week, in some cases, while in others the time spent in 

~providing consultation to colleagues, etc, may be fairly fixed and 

~ consistent. . 

~ • 

As much as possible, the employee should be given flexibility in 

determining how and when this is done, provided that this 

function is being adequately taken care of. If an employee fails 

to fulfill this function, it may indicate the need for a more fixed 

"(t}~.,,~ schedule in terms of being available. It is important, also, that if 

1'~. "~~work requirements and/or deadlines or other situations change, 

~f!u;} .... Jhat the supervisor continue to inform the employee on a timely 

h asis of such factors so that the employee is able to make 

whatever adjustments are necessary in terms of effort, time, 

and/or changing priorities to meet the changing expectations of 

the supervisor. 
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From the supervisor's point of view, it is important that the 

employee not only be diligent in working towards completion of 

various assignments, but also be diligent concerning providing 

the ongoing assistance and/or performance of his/her duties 

that may be necessary for the effective operation of the 

particular work unit. This means that as situations change or as 

work progresses, the supervisor needs to receive feedback from 

the employee on a fairly frequent basis, especially when any 

problem or change takes place that might require some 

adjustment in work, product, methodology, etc. It is also 

important in case changes occur that a supervisor must be able 

to communicate with an employee if needed. This makes it 

essential that employees are diligent in keeping their office 

informed of their whereabouts and their schedules. While it is 

not always possible, it should be done probably at least on a 

weekly basis. Where changes occur, these should be reported 

and the schedule adjusted accordingly. This does not 

necessarily mean the filling out of long detailed written 

schedules, in practically all cases, these are unnecessary. What 

is necessary is whatever it takes so that if a supervisor on 

uesday morning at 10 a.m. finds it essential to discuss an 

issue with an employee, that the employee's secretary or 

colleagues know the employee's schedule and how, if possible, 

he/she may be reached. 
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In the case of an employee's being at a doctor's appointment or 

in court or in a variety of other situations, the employee may not 

be reachable at a given time, but information should have been 

provided so that the supervisor knows when the employee will 

next either call in or be available for discussion. In some cases, 

arrangements which for example provide that the employee will 

be available during specific hours a given day may be useful in 

providing opportunities for either discussions with the supervisor 

and/or colleagues needing or providing assistance. These 

matters, of course, should all be discussed thoroughly by both 

supervisor and employee so there is a clear understanding of 

the expectations both have with regard to availability, 

completion of work assignments, etc. 

You will note that in the paragraphs above, while times for 

consultation, etc. were discussed, there was little mention made 

of any sort of fixed hours or work schedule, except in the one 

hypothetical example in the last paragraph. This approach is in 

keeping with the WWG E concept since it avoids the notion that 

the employee is required to work a fixed work schedule. This is, 

in fact, the basic concept of the WWG E work week group policy 

and is what distinguishes it from WWG 2. Fixed work schedules 

that are not based on actual operational needs are not 

appropriate to the WWG E policy. While it is true that the typical 
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business hours of most State agencies and offices is from 8:00 

a.m. to 5:00 p.m., Monday through Friday, this does not 

translate into requiring an 8:00 a.m. to 5:00 p.m. or other fixed 

schedule for all employees. While it may, in fact, be necessary 

for a particular WWG E employee to generally work a schedule 

that appears to follow the 8:00 a.m. to 5:00 p.m. regime, this 

should only occur because the work being performed dictates 

such a schedule. If in fact the work need not be performed 

during those specific hours, there is no operational need to 

require those specific hours, or any other specific hours for that 

matter. Counting hours is antithetical to the WWG E concept. 

Supervisors should be aware that it is not the time spent in the 

office, or even the time spent in the actual performance of duties 

that should be the subject of evaluation of an employee. Rather, 

the quality of work performed, the work product itself and the 

fulfillment of professional duties should be the focu;;; of 

evaluation. If there are deficiencies in these areas, the 

corrective action/adverse action procedures should be followed. 

If an employee is not available for consultation with other 

,employees and is therefore not fulfilling that responsibility, that 

must be the focus of attention, not whether the employee is 

available during specific hours in the office. Employees need to 

be aware, however, that if they are not fulfilling their obligations 
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in terms of consultation with other employees, etc. management 

does have the right to temporarily impose a more fixed work 

schedule in order to insure that these duties are being 

performed. If this becomes a matter of dispute, then outside 

help should be sought so that the difference of opinion can be 

resolved. Where this does not occur, the expedited dispute 

procedure which has been negotiated should be followed. 

\l\uJI,~., 
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LOCAL rooo 

= .. SE/U 
Stronger Tog~ther 

Union Proposal 

Bargaining Unit 11 

Date _______ _ 

b/ \'V1 I \,"' 
-i:.toyr 

Proposal No: 1 

The Union proposes the following rollover language: 

19.20.11 Double Backs - Department of Food and 

Agriculture (Unit 11) 

T/A 

A. Employees shall be given a minimum of twelve (12) 

hours off between scheduled shifts, unless it becomes 

necessary for them to return earlier because of 

unforeseen operational need or emergency. 

B. Nothing in this section precludes employees 

from requesting, and management from 

granting, double-back shifts. 

Y:~i PW\ 
'11'\- <,(:<-\ b r V"-

01 \'1A\l"\ 
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LOCAL IOOO 

:2 .. 
SEIU 
~tronger Togctl><lr 

Union Proposal 

Bargaining Unit 11 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

19.21.11 Standby Duty - Department of Fish and Wildlife 

(DFW) (Unit 11,) 

I 

1/P 
oJ/11,./11 

·gi.J 

~ 

A. Standby duty is defined as the time that an 

employee is required to remain on the DFW 

hatchery grounds during non-work hours for 

immediate response to duty or to emergencies 

that may arise. 

B. Affected employees are those who are assigned 

to WWG 2 who reside in State-owned housing 

at DFW hatcheries, and are required to perform 

standby duty at the fish hatcheries. 

1. While on standby duty, employees shall 

receive standby compensation at the rate of 

two (2) hours of compensating time off for 

fifteen ( 15) hours of standby duty. If an 

employee does not complete the fifteen ( 15) 

hours of standby duty, the DFW shall pro

rate the compensation earned in accordance 

,iJ ~ oiltl.\lO\ 
~ 'V,(lf"' 

, 'f5{ ((p /{1 
I !/fc,r 

~-/3 

L~f+ 
~1 •2--
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with departmental procedure. 

2. Where compensating time off is not 

practical, the appointing authority may 

authorize cash compensation. Required 

work in excess of the minimum work week 

is compensable as overtime in accordance 

with the basic workweek group that the 

particular class and position is allocated to, 

except for the time on standby duty. 

3. When an employee is called back while on 

standby duty, the employee shall not lose 

standby duty pay as a result of earning call 

back credit pursuant to Article 19.11 (Call 

Back Time). 

4. Employees on any approved leave shall not be 

required to work standby duty. 
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LOCAL 1000 =. SEIU 
S1m11gi,rTogether 

Union Proposal 

Bargaining Unit 15 

Date ' I ml l q 
Q,, l O ', S-2_ 

The Union proposes the following language: 

Proposal No: 1 

19.23.15 Sliding Six, Six/T•.vo (6/2) Schedules or Variations 

Thereof (Unit 15) 

Upon written request from the Union, the State will meet 

and confer 'Nith the Union to abolish the "Sliding Six or 

Six/Two (6/2)" rotation cycle and establish a fixed day off 

~~ ~edule The Union's reauest to meet and confer must be 
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LOCAL 1000 p ... ___ ... 
SEIU 
Stro11gerT0ge1her 

Union Proposal 

Bargaining Unit 17 

----
' Au 

·ia \ ~ W'-

Date 8/18/19 

Proposal No: 2 

11~ 

1)~ j~f,,1i,."-' 

··il&J rL-

The Union proposes the following rollover language: 

19.24.17 Floating (Unit 17) 

Floating of Unit 17 staff may be utilized to avoid and/or 

minimize mandatory overtime assignments. Those programs 

where it is determined that special client/patient care is 

required (e.g., SNF, ICU), Unit 17 employees will be provided 

appropriate orientation prior to the start of the assignment. 

Where necessary and practical, a mentoring assignment will 

be made. The facility will attempt to float between 

program/unit with similar client/patient needs. Registered 

Nurses shall not be floated to replace a non-licensed function. 

Registered Nurses shall not be floated to replace a non-RN 

position or function unless all other staffing efforts have been 
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LOCAL 1000 

= • SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date ?/w/Z0/9 
Proposal No: 1 

The Union proposes the following rollover language: 

19.25.17 Travel Time (Unit 17) 

\~Q_Jol-i 
1101w -

~~ 

~ltL
~I. 

!Ir/ 
,?0- S1{<,Jm.,.,.., 

A. Notwithstanding any other contract provision, 

departmental policy or practice, the travel time of 

employees who are covered by WWG 2 shall only 

be considered as time worked if it meets the 

definitions and requirements of travel time in 

sections 785.34 through 785.41 of Title 29 of the 

Code of Federal Regulations. 

B. Nurse Practitioners called back to work under 19.11 

(Call Back Time) shall be provided one (1) hour 

compensated time off {CTO) for travel time. 
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LOCAL ,000 

= Ii SE/U 
~trong~r T,;,gethef 

Union Proposal 

Bargaining Unit 17 

Date B/& /2o/j 
Proposal No: 1 

The Union proposes the following rollover language: 

19.26.17 Workweek Correctional Institutions (Unit 17) 

A. Notwithstanding any other provisions of this Article, 

any Unit 17 employee desiring to work an alternate 

number of hours during the workweek (i.e., twelve 

--!It() /,!L'~-

[12] hour shifts) will do so with the understanding that 

overtime shall be computed on a forty (40) hour work 

week. Hours worked in excess of the pay period due 

to an employee's normal work schedule will be 

treated as excess hours. 

B. Vacation and sick leave (or annual leave) hours will 

continue to be accumulated in accordance with 

~+vL: 
~~ 

Article 8 (Leaves). Vacation and sick leave (or 

annual leave) hours used will be charged based on 

an employee's scheduled work shift . 

. A maximum of eight (8) hours shall be credited for each 

holiday and personal holiday earned. 
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LOO\L 1000 

:2 Ii 
SE/U Union Proposal 

M;;/~~I!/ 9 q,1v~-- ' s1,on,1er TogeUH!/ 

Date 

The Union proposes the following language: 

P,oposal No,~ 

19.27 Special Schools Calendar (Units 3, 4, 15, 17 and 20) 

~~if: A. The Superintendent of a State Special School shall 
s1""1c 

..__......--··----·-
obtain input from employees during the developmyri~o ~ 

the proposed academic calendar. Special School\ fM -"' 

employees shall receive a copy of the proposed \~ , 

~-
calendar prior to the adoption of the calendar. In \ <S -
addition, if a Special School proposes to change the ~ ii-; 

number of in-service training days from the prior f /71"'.. 

1M~- tt;,!J~. >:r---, 

~/µ-·r'av-

.... academic year, th~ ~pecial School shall notify the ~JJ-
teachers and obtain rnput. · ~ 

B. During the term of this Contract, the Director of Statr--. (!~ 
Special Schools hereby agrees that he/she will prov~ 

the Union with copies of proposed academic calendars~ 

for each of the Special Schools for the following ~ 

~VIA'}} 

wishes to meet and confer relative to these calendars, JU~ 
academic year by Af}fi.l February 15. If the Union 

~ 

~ is made and agreement on the calendar is not reached 

it must request to do so. If a request to meet and confer 

Page 1 of 2 8/20/2019 9:16 AM 
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within t-J:1.irty forty-five (JG 45) days from the date of 

notice to the Union, the Director shall be free to 

implement the calendar or calendars unilaterally. In the 

event of an emergency or of events beyond the control 

of the Director, the State Special School shall be free to 

make such change in any or all of the academic 

calendars for the Special Schools as are required by 

operational necessity. 

C. Within thirty (30) calendar days of the adoption of an 

academic calendar, the State Special School shall 

provide a copy of the academic calendar to Special 

School employees. 

D. Time limits established in subsection B and C above 

can be extended by mutual agreement of both parties. 
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LOCAL 1000 

:2 ' SE/U 
Stronger Togelhe, 

: ()) 11 I Bargaining Unit 21 

Date _______ _ 

Proposal No: 1 

The Union proposes the following language: 

19.28.21 Reduced Work Time (Unit 21) 

Employees who voluntarily reduce their work time pursuant to 

the Reduced Work Time Act shall have right of return to full

time employment pursuant to Government Code section 

19996.24 and GAACalHR rule 599.836 

~ 
&,~&~~ 
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LOCAL 1000 

= " SEIU 
Stmng<:r T~lwr 

Union Proposal 

Bargaining Unit 21 

f(A l :3~ Date :rf 'Jl, {/ Cf 
Proposal No: 1 

The Union proposes the following rollover language: 

19.29.21 Release Time for Commercial Driver's License 

Examination (Unit 21) 
\J..---

A. Upon ten (10) work days advance notice to the 

Page 1 of 3 

department head or designee, the department shall 

provide reasonable time off without loss of 

compensation for an incumbent permanent 

employee to take the Class A and/or Class B 

commercial driver's license examination, provided: 

1. The employee is required to have the designated 

commercial driver's license and endorsement(s); 

2. The examination is scheduled during the 

employee's scheduled work hours; 

3. The examination does not interfere with 

operational needs of the department; and 

4. The employee has a valid current medical 

certification, acceptable to OMV. 

If medical certification provided by a 

7/19/201911:59 AM 
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department designated contractor 

physician or clinic is rejected by OMV on 

the date scheduled for examination that 

requires an employee to schedule an 

additional medical examination date, the 

employee shall be granted reasonable 

release time for the subsequent date, in 

accordance with the requirements 

specified above. 

B. Upon ten (10) work days notice, the 

department will allow the employee to use a 

State vehicle or equipment appropriate for the 

license examination. It is understood by the 

parties, that use of the equipment or vehicle 

may be delayed for operational reasons. 

~~ 
~~ 

C. Each department, at the request of an employee 

required to upgrade their current driver's license 

to a Class A or Class B commercial driver's 

license and appropriate endorsements will make 

available to the employee any information 

prepared by the OMV covering the commercial 

driver's license examination and any video 

training programs, relating to the obtaining of a 

~1# 
,/,_,,t,ft (). .. J<..,-;, j 
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commercial driver's license, which become 

available to the State. 

s~~ 
~~ 
~~ 
~ . :m«fr-"i 

1~.di \ 
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LOCAL 1000 

= • SEIU 
Stronger TogcU1~r 

Union Proposal 

Bargaining Unit 20 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

19.31.20 Split Shifts (Unit 20) 

The State shall make every effort to avoid split shifts, and 

shall consider alternative scheduling methods prior to 

· ,J. . implementing a split shift. When there is no alternative 

~scheduling method and a split shift is scheduled, the gap 

~~ 
1N fL:--

5~\-e_, ----

between the two parts of the shift shall not exceed two and 

one-half (2.5) hours. 

Disputes concerning this section shall be grievable up to CalHR 

level for review and shall not be arbitrable. 

,!if/II --v l><-..1-

~ ~ 

d-
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LOCAL WOO 

= • SEIU 
St1on9er Together 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

19.32.20 Overtime Distribution at the California School for 

the Deaf, Riverside (Unit 20) 

The purpose of this agreement is to distribute overtime 

among Bargaining Unit 20 employees at California 

1./_ . School for the Deaf, Riverside, in an equitable manner. 
}~'~ 

~~ 
v~iUl~ 

A. Five (5) overtime lists will be created for Counselors. 

S~o-.-\.e.., ---
µa~ 
~~ 

The lists will be titled, "Master Overtime List", 

"Elementary Area Overtime List", "Middle School Area 

Overtime List", "High School Area Overtime List" and 

"Special Needs Area Overtime List". These lists will be 

created within five (5) working days from the date of 

this Agreement. 

1. One overtime list will be created for Night 

Attendants. The list will be titled, "Night Attendant 

Overtime List." 

2. The Master Overtime List will include the names 

of every Counselor, regardless of their area 

assignment. The Counselors will be ranked on 

7/23/2019 9:33 AM 
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the list by the amount of overtime hours they 

have been offered since the beginning of the 

academic school year. The Counselor at the top 

of the list will be the Counselor who has been 

offered the least amount of overtime hours since 

the beginning of the academic school year; the 

list will progress down to the Counselor at the 

bottom of the list who has been offered the most 

amount of overtime hours since the beginning of 

the academic school year. 

3. The Elementary Area Overtime List will include 

only those Counselors who are assigned to the 

Elementary Area. The Counselors will be ranked 

on the list by the amount of overtime hours they 

have been offered since the beginning of the 

academic school year. The list will be a 

progression as described in the above paragraph. 

4. The Middle School Area Overtime List will 

include only those Counselors who are 

assigned to the Middle School Area. The 

Counselors will be ranked on the list by the 

amount of overtime hours they have been 

offered since the beginning of the academic 

7/23/2019 9:33 AM 
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school year. 

5. The High School Area Overtime List will include 

only those Counselors who are assigned to the 

High School Area. The Counselors will be 

ranked on the list by the amount of overtime 

hours they have been offered since the 

beginning of the academic school year. The list 

will be a progression as described above. 

6. The Special Needs Area Overtime List will 

include only those Counselors who are 

assigned to the Special Needs area. The 

Counselors will be ranked on the list by the 

amount of overtime hours they have been 

offered since the beginning of the academic 

school year. The list will be a progression as 

described above. 

B. If an overtime opportunity arises for an Area, 

Counselors on the applicable list will be offered the 

opportunity first. The Counselor on the applicable 

Area overtime list who is at the top of the list (i.e., 

has been offered the least amount of overtime 

hours) will be offered the opportunity first; if that 

Page 3 of6 7/23/2019 9:33 AM 
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Counselor declines the opportunity, the Counselor 

next on applicable Area overtime list will be offered 

the opportunity, and so on until the applicable Area 

overtime list is exhausted. 

If an overtime opportunity arises that does not have 

an Area need (for example, bus duty or 

homecoming), the opportunity will be offered using 

the Master Overtime List. The Counselor who is at 

the top of this list (i.e., has been offered the least 

amount of overtime hours) will be offered the 

opportunity first; if that Counselor declines the 

opportunity, the Counselor next on the list will be 

offered the opportunity, and so on until the list is 

exhausted. 

C. Management will record the number of hours of 

/; ~ overt;me each employee ;s offered. 

ffeL M, D. On the 15th of every month, new nsts wm be created 

~ by management to adjust the ranking of the 

ds-- employees on the lists by number of hours of 

opportunity they were offered. The list will be posted 

at the DOR office upon it being updated on the 15th 

of each month and e-mailed to all Counselors and 

Page 4 of 6 7/23/2019 9:33 AM 
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Night Attendants. 

E. An Overtime Preference Survey form shall be 

circulated to all affected staff. If an employee has 

indicated on a signed survey form that he/she is 

unavailable and does not choose to work overtime 

on certain days and/or times, he/she will not be 

offered overtime for those days and/or times. (This 

section shall not change/amend any provision in the 

current Contract's regarding State's Rights on 

mandatory overtime.) 

F. The overtime lists will be followed except where 

precluded by emergency. Emergency is defined as a 

sudden happening or unforeseen situation that needs 

immediate action or attention. 

G. If overtime becomes available two (2) hours or less 

prior to the start time of the overtime assignment, the 

assignment will be offered to the employee at the top 

of the applicable list, who is currently on duty, and 

who is available to work the overtime. 

H. Night Attendants will not be offered Counselor 

overtime unless the Counselor overtime list has been 

exhausted. Counselors will not be offered Night 

Page 5 of 6 7/23/2019 9:33 AM 
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Attendant overtime unless the Night Attendant list has 

been exhausted. 

\ti f;bl)~J 
v~

~r~~ 

I. Employees may submit an Overtime Preference 

Survey form five times per school year (September 

15, November 15, January 15, March 15, and May 

15). Management will use the most recent Overtime 

Preference Survey form on file for each employee. 

If an employee is called at home, and 

management reaches an answering 

machine/service, management will leave a 

message advising the employee of the overtime 

.opportunity. Management will then continue 

through the overtime list(s). If the employee calls 

back before another employee accepts the 

overtime, that employee will be allowed to accept 

the overtime. If the employee calls back after 

another employee accepts the overtime, that 

employee will not be allowed to accept the 

overtime. 

~h 
s~~-\Q__ 

Jj/d ~ 
~ 
~ K. Disputes involving this provision may be addressed at a 

Labor/Management Committee (Riverside). 
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LOCAL IOOQ .. .. 
-411 
SEIU -·- Union Proposal 

Bargaining Unit 15 

Date '6\fl \\ Oi 
@ \\'.l\~ ~ Proposal No: 1 

-he Union proposes the following rollover language: 

.r-J ~.33.15 Call In Procedures (Unit 15) 

W ~ Employees will call in to their immediate supervisor, or if 

_ ~-un:eachable, the. designee of the immediate ~uper~isor. 

~ ~~ment call-in procedures shall be submitted, m 

~vJ , / writing, to all employees. Written procedures must include 

~ ~- the phone number of the designee for any time of the day. 

1.A-. tj:2-,/2011 //: 15JJJ11 

c~~· 
d.--
~ 
~~G~ 
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LOCAL 1000 

> -• SEIU 
Stroriger Together 

Union Proposal 
Unit 17 & 20 Sidetable 

Date 8/26/19 (IYi 7i~"
ialur.6fl-
() 

, . -}-1::f.. The un· 1),/ / ,on proposes the follow· 

/71 _; mg, 

Proposal No: 3 

/ ., II. 

/ V ;).tJ 

~ 
~~ 
~Q}J~ 

19.34 Department of Corrections and Rehabilitation (CDCR) 

· DMsion of Juvenile Justice {DJJ) and California ~ 
Correctional Health Care Services (CCHCS) Joint Labor ;J_;, 
Management Task Force for the Strategic 
/ 

Elimination/Reduction of Mandatory Overtime for RNs, 

LVNs, CNAs, and MAs at Depa-Ftment of Corrections and . 

Rehabilitation (CDCR) and California Correction-al Health , \ ~\, ¥ 
Care Services (CCHCS) Joint labor Management Task ~d 
Forno\ (Units 17 and 20) //'7{ 

The Union and the State agree that mandatory overtime is 

~. V // . not an effective staffing tool. To that end, the parties 

~~ecognize and understand the importance of strategically 

nlimin:itinn/reducing mandatory overtime for Registered 
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Nurses (RNs), Licensed Vocational Nurses (LVNs), a-A€I 

Certified Nurse Assistants (CNAs), and Medical Assistants 

(MAs). The nartim:: ali:;o rAcnnni7o that thorn am nninn to 

be circumstances and emergencies where mandatory 

overtime is necessarv_ however_ it should be the exceotion 

ancl nnt tho norm 

A. To accomplish the strategic elimination/reduction 

of mandatory overtime by January 1, 2021, the 

parties agree to continue the Joint Labor 

Management Task Force (JLMTF) established in 

the 2016-2020 contract. 

B. The JLMTF shall consist of an equal number of 

Union and CDCR/CCHCS committee members; 

not to exceed four ( 4) representatives for each 

side. Each shall appoint their own co-chair. The 

dates and times shall be mutually determined and 

the committee members shall not suffer loss in 

compensation. 

'~ /w 
"-
rx::" 

§( 
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C. The JLMTF shall meet every other month to 

determine the triggers that necessitate the use of 

MOT outside of emergencies. and develop a toolkit 

to help the different facilities as they reduce 

mandatory overtime . 

.W:he JLMTF shall reach the follow;na benchmarks: S;'i~ 
1. Meet ouarterlv to develoo recommensatiGns; and -\!) 
2 CDCR/CCHCS shall-track the number of /-,-

voluntarv and mandatorv ovortimo hours at oac::h ~ 

facilitv for RNs. LVNs and-CNAs. On a quarter-ly . .:1--J 
basis, CDCR/CCHCS shall-soom-it to the Union 

tne tota1-num1:>er ot vo· . • •01unta~atory 

0 1,•ertime-l=t{k. _ Jrs worked. 

C. Bv ~Jovem-ber 1, 2018, the J~ .MTF shall nmke ~ 

Page 3 of 4 

recommendations on the follo1Nina: 

a. Pationt and i::taff noodi:: hv trac::kinn tronds in 

patient acuity. overtime use and ovorall staffinn 

processes; 

b. Training, for applicable employees, on GOFe 

staffina orinoioles. best oractices. the aoorooriate 

8/26/2019 5:07 PM 
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LOCAL 1000 
" 

~~ 

SEIU 
Stro119er T<:>gelher 

L Date 

Union Proposal 

Master Table 

--------]!!:; (! '6~~~ 
o?u 
1. <JU The Uni 
~~ on proposes to DELET l'roposa1 r.io: L. 

· 19.35 ~- . Ethe followin V !) RN m,malion/Red f g language· 
'ic!"., • and LVNs •• •on of Ma · 

ask Force (U ·t ~ ces · : yZ ~~DS) Joint La:!~~partment of 0;~.:ry Overtime for - , ) aaagemeat T pmental Se•·i 
+A ms 11 d 

• Union a d •• 
. ; \..- \ n the St t 'CY--~· >\ ce,,-0-V-v not aa e agree that m wk ~ O>elleGtive st ff andatory o>·ert . \, 

'1~ a 1ng tool + " 1me 1s~· 

/' recognize an<I •nder t .o !Rat end !Re parties 
I" . s and the i 

,,_ ,_ n e-1mmatinglredu . ' ,mportance at 
w,a . ·/ /) cing manda~ ~ Nurses (RNs) and Lis ory overtime for Regis! 

part· ens8" voo f ered ti 1es als ,r a 1onal t,J 'J/./hl<--- .e reoognize that IA - urses (LVNs) n 

KM
- 1v.~",'" . . o,roumotanoes and ere a,e geing to be e 
~ . . emefljen . , is necessa ,.c1es where ~£ ~. however it A man<latary e"ert· ~ • the norm ' s ould be the . • ,mo , . 8"Cept1on and nat 

,. 

,r l/ltJP! J~ 
.on/reduction of A. To accomplish the eliminatio · 

mandatory overtime by July 1. 2 . ~019, the parties 

a§ree to establish a Joint La: 1bor Management +ask 

J;.erce (JLMTF) within ninety (90) days of the 

ratification of this contract. 

+he JLM+F shall consist of an equal nurooef-8f 

;/-( 
!• __ ,./. , 

~ 
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Ynion and DDS committee memaeFEr,----Aet-t-0 

ffi<Geed four (4) repr=ese-mati-ves-r-eaeh side. Eaeh 

shall appoint their ovvn eo ehair. The dates and 

times shall be mutually determined and the 

committee members shall not suffer a loss in 

compensation 

B. The JLMTF shall reaeh th f e o II O' 'V-i-R b 
1. Meet • genchmarks: 

quarterly to develop .IP recomm d t;\t;Q.-
2. The DDS en-ations; ana Jr, 

shall track th ma d e number f n atorv 
0

11 •• 

0 
voluntar>' d • ran 

RNs and LVNs. on a qwrterly basis, the DDS ~ 

shall submit to the Union the total number of ~ 
voluntary and mandatorv overtime ~. , ~ 1ours worl<ed 

G-,...g.y No"emb 1 · rer , 2018, the JLMTF shall make 0 
recommendations on the followi-Ag;- . 

Page 2 of 3 

1. Pat.ient and staff needs by tracking trends in 

patient acuity, overtime use and overall staffing 

processes; 

2. Training, for applicable employees, on core 

· staffing principles, best practices, the appropriate 

8/27/2019 3:01 PM 
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LOCAL IOOO 

::2 • 
SEIU 
5tror'lg<lr Togelhw 

Union Proposal 

Master Table 

!{,,..:fur 
~\D~ /;r/,;r8~~ {? I~~ Proposal No: 2 

Date 8/26/19 

lJVl; r I~ The Union proposes to modify the following language: -- 19.36 Department of State Hospitals (DSH) Joint Labor 

Management Task Force for the Strategic 

-Etiinination/Reduction of Mandatory Overtime for RNs and 

LVNs (Units 17 and 20) 

(RNs) and Licensed Vocational Nurses (LVNs). Tho nnrtioR 

also recognize that there are going to-1::le-Giroumstances and 

1,~meraoncies where mandatorv overtimo iR nonoRRnrv· 

howovor it Rhou-ld be tho oxnontion nnrl not tho norm 

A. To accomplish the strategic reduction of mandatory 

overtime by January 1, 2021. the parties agree to 

continue the Joint Labor Management Task Force 

Page 1 of 3 8/26/2019 5:15 PM 
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(JLMTF) established in the 2016-2020 contract. 

B. The JLMTF shall consist of an equal number of 

Union and DSH committee members; not to 

exceed four (4) representatives for each side. Each 

shall appoint their own co-chair. The dates and 

times shall be mutually determined and the 

committee members shall not suffer loss in 

compensation. ~~---
-~ C. The JLMTF shall meet every other month to 

determine the triggers that necessitate the use of 

mandatory overtime outside of emergencies, and 

develop a toolkit to help the different facilities as 

they reduce mandatory overtime. 

B. Tho JLMTF Rhall reach tho fullowina 

honr:hmRrkR: 

~ 
/ 

1. Meet quarterly to develop recommendations; and 

Page 2 of 3 

2. DSH shall track the number of voluntary and 

mandatorv overtime hours at each facilitv fur 

8/26/2019 5:15 PM 
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LOCAL 1000 

= • SE/U 
StrongerTogelher 

Union Proposal 

Master Table 

Date 8/26/19 / K 7'[{ (!v-'()I ct 
. J I ?- Q)N ~ lfJL 

Proposal No: 2 

D ~ The Union proposes to modify the following language: 

~4 19.37 Department of Veterans Affairs (DVA) Joint Labor 

yfl~ Management Task Force for the Strategic 

1""A.. l:1 Elimination.'Reduction of Mandatory Overtime for RNs, 
11! , I Jf 

LVNs, and CNAs (Units 17 and 20) 

~O~. 
The Union and the State agree that mandatory overtime is U/ 

t,Jiv~~t an effecUve staffing tool. To that end, the parties / L 
~ r,· recognize and understand the importance of strategically . 

nliminritinn/reducing mandatory overtime for Registered 

Nurses (RNs), Licensed Vocational Nurses (LVNs), and 
, 11/V\L _.. ' 

Certified Nurse Assistants. Thn nnrtini:: nli::o ro,mnnizo thnt 

there are going to be circumstances and emergencies 

where mandatorv overtime is necessarv: however. it should 

hn tho nxnontion rinrl not thn nnrm. 

A. To accomplish the strategic elimination/reduction 

of mandatory overtime by January 1. 2021. July 181, 

Page 1 of 4 8/26/2019 5:35 PM 
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2-()4g_the parties agree to continue establish a the 

Joint Labor Management Task Force (JLMTF) 

established in the 2016-2020 contract \Vithin ninety 

(90) davs of the ratifioation of the oontraet 

B. The JLMTF shall consist of an equal number of 

Union and COVA committee members; not to 

exceed four ( 4) representatives for each side. Each 

shall appoint their own co-chair. The dates and 

times shall be mutually determined and the 

committee members shall not suffer loss in 

compensation. 

C. The JLMTF shall meet every other month to 

determine the triggers that necessitate the use of 

mandatory overtime outside of emergencies, and 

develop a toolkit to help the different facilities as 

they reduce mandatory overtime. 

B. The JLMTF shall reaoh the followi-A§ 

benchmarks: 

,.,..-,' 

L 
¢ 

"" ~ ~--
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1. Meet quarterly to develop recommendations; and 

2. COVA shall track the number of voluntary and 

mandatory overtime hours at each facility for 

RNs, LVNs and CN/\s. On a quarterly basis, 

CDCR/CCHCS shall submit to the Union the total 

number of voluntary and mandatory overtime 

hours worked. 

C. Bv Nmmmhnr 1 _ 2018_ tho JLMTF sh311 m3kn 
. 'v,.~ 

39 
recommend3tions on tho follrn.11Jina: ~ 

Page 3 of 4 

ds by tracking trends in // d taff nee {I--
a. rt· e use a Patient an ~ no OV<>rall _,/ 

·t,, ove im /:< • oatient acu1 •. t/ .-:: 

stn in ore 
ff n nrn11nssns· ;; 

. . r aoolicable emolovees. on c 
b. Tra,n,ne. fe t araolioes. the I 

. . les bes 
staffina onnc10 . . nd ways to 

. of overtime, a appropriate use . . and 
t A' overtime, "d manda o, a"OI 

" . best practices, a d staffing ff 
c Assessment an avenues for sta 

. ff a svstem. continaencv sta m 

engagement in the scheduling process, and 

creative schedulina solutions. 

8/26/2019 5:35 PM 
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~~ Management Proposal (Counter) 

Bargaining Units: 17 and 20 

Exclusive Representative: SEIU Local 1000 

Article: 19 

Subject: HOURS OF WORK AND OVERTIME 

~, 

&nt,a 
Date: g' /J~/ :J/J/7 

19.X Mandatory Overtime <::J =~ 

The State and the Union agree that mandatory overtime should be reduced. Over the term 4<: 
of this agreement the number of mandajQry QVertime shifts employees are required to work . 
shall be reduced. The first reduction shall occur on January 2. 2020. The second reduction ~ 
is proposed lo take effect on July 1. 2021. 

The California Department of Human Resources. the Department of Finance. and the . 
1 I ,n ',y 7:D affected departments shall develop recommendations lo successfully implement the 
!fir n .,;,,-- proposed reductions in mandatory overtime. No later than January 31. 2021 the State and 

/' the Union shall meet and confer over the implementation of the proposed reductions. If the 

~~

late or the Union do not mutually agree that the reductions proposed for July 1. 2021 can 
be implemented successfully, the reductions shall occur on July 1. 2022. 

This section applies to the following provisions: 
nd 

~~19.13.20 Overtime Mandatory Scheduling Excluding California Department of 
Corrections and Rehabilitation LVNs and CNAs (Unit 20) 

• 19.14.17 Overtime Mandatory Scheduling- California Department of Corrections and 
Rehabilitation and California Correctional Health Care Services (Unit 17) 

• 19.14.20 Overtime Mandatory Scheduling - California Department of Corrections and 
Rehabilitation and California Correctional Health Care Services LVNs (Unit 20) 

• 19.15.17 Overtime Mandatory Scheduling (Excluding CDCR)(Unil 17) 
• 19.15.20 Overtime Mandatory Scheduling California Department of Corrections and 

Rehabilitation and California Correctional Health Care Services CNAs (Unit 20) 

~'\? 

Page 1 of 1 
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LOCAL 1000 

>-.-,; -~ SEIU 
Stronger Togeu,er 

Union Proposal 

Bargaining Unit 1 

Date S? \ Z\ \ I q 
Proposal No: 6 

-r-11 er-,,\ L The Union proposes the following language· 
I ,r-- DC IV OuilCOO . 
<ir\Z.\ \tl.0\0\ @@ 10:Glf"-'20.1.1 Employment Development Department (EDD) Post 

~ and Bid Agreement (Unit 1) 
.e1 H'· . _ .._.., 1nng for Employment Program Representative (EPR) -S-t4'~ 

_:_----

~ 
XF
M' 
1'/11 

f 
¥ 'ff 

Y-(;J. 

~ 

r 

and Disability Insurance Program Representative 

(DIPR) permanent full-time positions in the EDD will be 

r based on the following: 

A. General Provisions 

Page 1 of 10 

1. When EDD decides to fill vacant EPR or \. ~ 

DIPR positions, vacancies will be ~ . 
announced on the EDDNet using a ratio of a , , ~
fifty percent (50o/o) by post and bid and fiftY. (? u, 
percent (50%) by other hiring methods. ~!l/ltJ-<Y 
Human Resource Services Division 

(HRSD) will be the single point of contact in ~ 
receiving all "Request for Position Action" N1 ()..<?..S \ 

documents. The HRSD will ensure fair 

application of the 50-50 ratio. 

2. The EDD reserves the right to exempt 

8/21/2019 9:00 PM 
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placements from this section where there are 

clearly articulated operational needs. 

Positions subject to SROA or layoff lists, and 

safety transfers, Americans with Disabilities 

Act (ADA) reasonable accommodation 

requests, etc. shall come out of the 

department's fifty percent (50%) and thus are 

not available for this post and bid process. 

The EDD will provide a report monthly to the 

Union, indicating the number of exempt 

placements by category. Individual employe' 

hardship transfer requests will be determined 

by management based on the compelling 

nature of the request. As used in this section, 

compelling is defined as: Requests to 

maintain the unity and continuity of the 

employee's immediate family unit. Examples 

include but are not limited to: 

a. Marriage; 

b. Move to a new area to accompany a 

spouse or domestic partner who has 

changed the location of his or her 

employment; 

//1 .. k.-::::, 
~· 

()/) 
'SD 

rf-:::~ 
. J1t,f7 

AM--
JW 
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c. Documented need to provide 

care for a family member 

where a change of employee's 

residence is required; 

o. Documented circumstances which 

require the employee to leave the 

area to avoid physical harm or injury 
~.\-~k-
~ 

at the hands of an abusive spouse, M 
family member or other individual; or l.\ \·~ 

e. Employee's legal obligation requiring that . 

he/she relocate to another area. ,/-z__-. 

3. Each employee is responsible for checking the (;l/1 
posting of positions on the EDDNet. 

4. Employees being reassigned under this 

section waive any rights to claim moving and 

relocation expenses. This does not preclude 

payment of such expenses, at management's 

discretion. 

<j? 

~· 
'jJtF' 

~ 
,Cl) 

B. Eligibility to Participate in Post and Bid 

Page 3 of 10 

1. Employees must be currently employed by 

EDD, either in the EPR or DIPR classifications 

8/21/2019 9:00 PM 
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and have permanent civil service status in the 

class. 

2. The Pl employees must either meet the 

requirements of Rule 277, or have 

reinstatement rights to a permanent position, 

to be eligible to participate in the post and 

bid process. 

6-~ =-----
3. Bidders must meet all requirements of the 

posted position, including any special 

requirements (e.g., language skills, Veterans 

status, etc.). 

~ 

Cl! 
4. Employees must have overall satisfactory 

performance in their current job. In the absence 

of any current annual performance appraisal, or 

performance evaluation material to the contrary, 

the employee's performance shall be deemed 

satisfactory. 

5. An employee who has an adverse personnel 

action with an effective date within twelve (12) 

calendar months which relates to the 

employee's job performance will be precluded 

from participation in the bid process. 

8/21/2019 9:00 PM 
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6. No bid shall be denied based solely on 

personal relationships. However, if the 

awarding of the post and bid violates ED D's 

nepotism policy, the bid will be denied. The 

employee and the Union will be notified within 

five (5) working days of denial. 

'6'{2_ 
~ 

lt -4-2,-
'w Cir 

/1111 

t 
µ( 
t~. 
~1 

~ 
1 

C. Seniority Provisions 

1. For the post and bid process, seniority is 

defined as total months of State service. When 

two (2) or more employees apply for a specific 

position and have equal State seniority, the tie 

shall be broken in the following order: total 

months of service with EDD, then total in-class 

seniority, then by lot. 

2. The EDD shall prepare seniority lists of EPRs 

and DIPRs every February 15th, (reflecting 

seniority information current as of January 1) 

and every August 15th (reflecting seniority 

information current as of July 1st). This 

information will be provided electronically to 

SEIU Local 1000. An updated paper copy 

shall be made available at all EDD worksites 

<$ f-..,k__. ;;,;:;---

tl/ 
~ 
~ 

)'.:,'.) 
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above at each worksite employing EPRs 

and DIPRs. 

4. The lists above as modified by any 

successful protest(s) shall be the sole 

determinants of seniority for post and bi 

selections during the respective bidding 

periods. 

~.fv;lv 

~ 
D. Posting Process ,; 

Page 6 of 10 

1. The EDD shall post vacancies on the 

EDDNet, consistent with current practice, for 

ten (10) calendar days. This posting shall 

state the following: 

~ 

• The opening date and closing date and time 

to apply for the vacancy; 

• The location of the vacancy; 

• Description of the vacant position 

including the duties, 

responsibilities and requirements 

of the position; 

8/21/2019 9:00 PM 
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• The Single Point of Contact (HRSD) to 

whom the bid is to be sent. 

~-
~ 

» c_o; 
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~ 
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2. The EDD shall provide SEIU Local 1000 

with a copy of the EDDNet posting at the 

same time they are distributed. 

E. Bidding Process 

1. For post and bid positions, the employee 

must submit his/her bid for a vacant 

position on a form provided by EDD. 

2. Employees who have been selected 

through the post and bid process are 

precluded from bidding on any position for a 

period of one (1) year from the date they 

were finally "awarded" a position. 

F. Post and Bid Selection Process 

1. The most senior eligible employee meeting 

the requirements as described in the 

Eligibility To Participate in Post and Bid 

section, supra, will be selected for a 

position. 

2. The tentative "awarding" of the position will 

~ 

ii 
so 
Wj( 
~ 

,:_,D 

Page 7 of 10 8/21/2019 9:00 PM 



·,4 'SB ll') Loe.al loOO 

9;'f...... 
~ 

w-
~~ 
@ 
M 

rl,0 

\ff 
~ 
~ 

'Isz..&_. 
~ 

Page 8 of 10 

be announced on the EDDNet within five (5) 

working days after the bidding process is 

closed. The notice will include the 

employee's name and seniority score. 

3. The protest period will be three (3) working 

days from the date the tentative "award" is 

posted on the EDDNet. Employees select 

under the terms of this section shall have 

eight (8) working days after the bidding 

proce-ss is closed in which to accept or reject 

a job offer unless otherwise agreed by the 

hiring supervisor. 

4. The final award will be announced on the 

EDDNet within five (5) working days from 

the end of the protest period. 

5. The employee will be expected to report to 

his/her new position on a date selected by 

EDD. Consideration will be given to 

employee and management needs in 

selecting the reporting date. The 

reassignment must be completed within 

thirty (30) calendar days of the date the 

-:0 
~L-

tuf 
;tt)r 

I'.../.) 
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employee accepted the award. 

6. Employees who bid on the position shall not be 

required to interview for the position. 

!} 
w
\0 
~t 

G. Miscellaneous Provisions ~ 
~ 
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1. The EDD will provide training deemed 

necessary by EDD for the employee to b( 

successful in the new job. 

2. Whenever no bids are submitted for a 

position opening or whenever no employee 

submitting a bid is eligible for appointment 

to the position, EDD shall select an 

employee to fill the position through other 

hiring methods. 

~~ 

i1lo 
~-

3. The EDD shall retain the bids for a period of 

twelve (12) months. During this period, the 

bids shall be available for inspection by the 

Union representatives, who may request a 

copy. 

4. All awardees are entitled to a thirty (30) calendar 

day trial period, during which time employees can 

8/21/2019 9:00 PM 
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opt to return to their former position as defined in 

Government Code section 18522. 
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LOCAL 1000 

:2 • 
SEIU 
~tronger Together 

Union Proposal 

Bargaining Unit 11 

Date August 7, 2019 

Proposal No: 2 

The Union proposes the following rollover language: 

20.3.11 Post and Bid Program (Unit 11) 

A. When Post and Bid Applies 

1. This section shall apply to employees in the 

following classifications: 

a. Disaster Assistance Program Specialists 

b. Fish & Wildlife Technician 

c. Water Resources Engineering Associate 

d. Water Resources Technicians 

(/2, ID 1 111 e. Sanitary Engineering Associate 

"1 ~\JN '1/~'\ ~f. Sanitary Engineering Technician 

/ t/J g. All Unit 11 classifications used by the 

If Caltrans. 

{jJ 2. The parties recognize the value of allowing 

t 

~ 
11 

Page 1 of 12 

permanent employees to voluntarily transfer 

between positions. The parties also 
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recognize that when vacancies occur in the 

Unit 11 classifications listed in A (1) above, 

and the State elects to fill the position, the 

needs of the State must also be considered. 

The parties therefore agree that the State 

may elect to fill vacancies using methods that 

include but are not limited to mandatory 

reinstatements; placement in lieu of 

layoff/demotion, appointment from a State 

Restriction of Appointment/Surplus list, 

reemployment list, limited duty (vacancy to 

be available at the end of temporary 

appointment); appointments pursuant to 

court orders, settlement agreements, SPB 

decisions, or the like; hardship transfers; 

reassignments (rotations, position "trades," 

etc.); involuntary transfers in lieu of 

geographic relocation; promotions in place*; 

or an eligible employee who must be 

provided a reasonable accommodation. 

*Promotion in place: Management shall have 

the option to promote employees in place 



~l,.) 

/;) 

without using Post and Bid provisions. For the 

purposes of this section, promotion in place is 

defined as 1) there is no true vacancy; and 2) 

there is no change of position, assignment, or 

supervisory/subordinate relationship of the 

employee; 3) the promotion is clearly identified 

as typical in cases where the employee is to 

move to the next higher series. 

The parties also agree that when a vacancy 

occurs, the following provisions apply. 

B. Bid Notice Posting: 

Appointing authorities shall post a notice 

inviting bids (unless there are no incumbents in 

the classification that will be used to fill the 

/i\ ,<tj t.1( 11acancy). 

~ N i-: ~"\ft Bid notices will be posted in the department 

'l W, where the vacancy exists. 

~ 2. Bid notices shall be posted in the same 

'vk 
~ 
# 

Page 3 of 12 

place where job announcements are 

customarily posted. 
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3. Bid notices shall be posted for a period of no 

less than ten (10) working days before the final 

date bids must be postmarked or fax stamped. 

4. Bid notices shall at a minimum include: 

a. The classification of the vacancy; 

b. Department, section and geographic 

location of the vacancy; 

c. Present working hours associated with the 

vacancy; 

d. A complete description of the duties and 

any personal attributes including objective 

qualifications that may enable the bidder 

to be successful in the position (e.g., any 

special education, training, work 

experience, and/or experience using 

particular types of equipment). The duty 

~ 0~1~1,q 
1,),lt~~ 

vtJ I 

statement for the position shall be 

provided to the bidder upon request; 

/£ 
Lk 
~ 
~ 
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e. Any required license or certificate, such as 

a Class A/B CDL; 

f. The final date by which bids must be 
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postmarked and/or fax stamped; 

g. The place to submit bids, and fax number, if 

applicable; 

h. Where bid forms may be acquired 

(if the appointing power requires 

that bids be submitted on a 

specific form); 

i. The name and telephone number of 

the supervisor or another person to 

contact for additional information; 

j. How soon the employee accepting 

the position will be expected to report 

to his/her new position. 

C. Eligibility to Bid: 

Employee eligibility to bid shall be subject to the 

o ~ (1 1 I 11\ following criteria: 

1i- ttqr""' 
,..J 1. Status in Class: 

~~ 
LY 
qf--

a. The employee must already be 

employed by the department with the 

posted position and: 

~tf ~ 
Page 5 of 12 
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b. Currently have permanent full

time civil service status in the 

same civil service classification 

as the posted position; or 

c. Currently have permanent intermittent 

civil service status in the same civil 

service classification as the posted 

position and meet the necessary 

criteria under SPB rule 277 for such a 

time-base change. 

2. Acceptable Level of Performance: Unless 

expressly waived by management in 

conjunction with a particular position and 

employee, employees must have 

satisfactorily performed the duties of their 

position during the twelve ( 12) month period 

before bids are due. Employees shall be 

0 

j o'7( (Cl deemed to have performed satisfactorily if 

~fr N "'I 
0
1,;{~~ey received an overall rating of 

,J) !fl "satisfactory" on an annual performance 

~ evaluation or probationary report during the 

same twelve (12) month period and they 
t}< 

received no intervening counseling and/or 
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corrective memos. If an employee did not 

receive a written performance evaluation 

during the twelve (12) month period before 

bids are due (e.g., annual evaluation), the 

employee shall be deemed to have 

performed satisfactorily unless s/he 

received a counseling and/or corrective 

memo during the same twelve (12) month 

period. 

3. Disciplinary Action: Employee must not have 

received a formal disciplinary action as 

specified in Government Code section 19572 

within the twelve (12) months of when bids 

are due. 

4. Other Restrictions: An employee may be 

denied the right to bid for specific positions 

under this program for reasons related to 

0 ~~01(\'\ 
"7.,; ~ ~ r-

safety, security or for other job related 

reasons (e.g., to avoid violating nepotism 

policies or where the appointment would 

pose a demonstrable threat to the health and 

safety of any employee). 
v~ 

L~ 
Jc ""'--

~ 
fj 
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D. Additional Bids 

1. An employee who successfully bids 

pursuant to this section shall not be 

eligible to bid for another position for 

twelve (12) months following the 

employee's bid appointment effective date. 

2. When an employee has two (2) or more bids 

pending and s/he accepts an offer as the result of 

one of the bids, the employee shall immediately 

withdraw all outstanding bids. 

E. Bid Submittal 

1. · Eligible employees may bid for posted 

positions by submitting a form specified on the 

notice inviting bids as specified by the hiring 

department (appointing authority). Bid forms 

shall be postmarked or fax stamped on or 

'i"J\ 0 el-1 ~~ before the date specified in the posted bid 

\[ ~ 1J. '{ t"' notice. 

/ tJ? 2. It is the responsibility of the employee to 

~ provide the employer with an alternate 

~. 
L-,-f' 

means of notification if the employee is 

unavailable (i.e., vacation) anytime during a 

q[-

~ 
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thirty (30) day period following the close of 

the bidding period. 

F. Seniority 

For purposes of this section "seniority" is defined 

as one ( 1) point for each qualifying month of 

State service as used for purposes of 

determining leave (e.g., vacation) accrual. If an 

employee believes there is an error in the 

computation of the employee's seniority points, 

s/he shall provide documentation and request 

correction through the department personnel 

office. If two (2) or more employees are tied for 

most senior then the following shall be used in 

the order shown until the tie is broken: 

114 a-61~-11\~ 
\fN >t~, 

~ 

1. Most qualifying pay periods in the department 

with the vacancy; 

2. Most qualifying pay periods in the classification of 

the vacancy; 

(~iv 

@ 
3. Coin flip. 

~ G. Selection 

~ When management decides to fill a vacancy: 

w 
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1. The most senior timely bidder who satisfies the 

eligibility criteria shall be offered the position. 

Management may contact, meet with and/or 

make inquiries to ensure that bidders satisfy 

the eligibility criteria and understand the 

objective qualifications. If the most senior 

bidder is ineligible or disqualified for any 

reason listed in subsection C above, that 

bidder will be notified of the ineligibility or 

disqualification at the time the selection is 

announced. 

2. If the most senior employee offered the 

position declines the offer and there are 

remaining bidders who qualify, then the second 

most senior employee shall be offered the 

position until there are no remaining bidders 

I 1,q who qualify. r:'Vt 0~\ 1:.>1 V\ 

\ ,v: ct1~- Employees offered positions pursuant to this 

fN 

1£-
subsection shall have a maximum of three (3) 

working days to accept or reject the offer 

/'-2---- tJ::" 
unless the appointing power agrees to more 

time. Failing to respond within three (3) working 
A~, 

~ 
tr 
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days after being contacted (or longer as agreed 



to by the appointing power) may be deemed a 

rejection of the offer by management. 

4. The winning bidder shall report for work on 

the start date listed in the bid notice. The 

start date may be altered by mutual 

agreement. 

5. Once a position is awarded, management shall 

notify all bidders in writing that the position has 

been awarded, identifying the successful bidder 

and how many qualifying months of state 

service the successful bidder possesses. 

6. Within thirty (30) days of appointment under 

this procedure, all employees have the right to 

return to their former position (as defined in 

Government Code). 

/'\/1 H. qther Related Matters 
<\ n cfJ\<>1\~ 

fl-:~ f\r. Bidding employees who accept appointments 

~~ 

Gi:) 

\[ri waive any and all right to claim moving, relocation 

~ 
/12--- ~~ 

w 
Jk !ff 
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and associated travel and per diem expenses. 

This does not, however, preclude payment of 

such expenses at management's discretion. 



~~~ 
~--1~ 

2. Nothing in this provision will prevent 

management from posting positions, and 

simultaneously beginning other methods to 

solicit applicants (e.g., sending contact 

letters out to employees on promotional 

lists), so no time is lost in filling the positions 

should, for example, there be no bidders. 

Such solicitation shall include the notice that 

the position is subject to post and bid 

process. 

D~ cf? I L'l 
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{j {-:t / The Union proposes the following language: 

Bargaining Unit))'i O l q 
Date 4'.I { 1,,( L 

Proposal No: 1 

v--

20.4.15 Post and Bid Procedure for Vacant Positions (Unit 

15) 

A. Introduction 

The post and bid process is designed as a method to 

allow employees in the same classification to secure a ~ 
post assignment/position based on seniority. The post "is\1\ t\ 
and bid process shall be implemented where a variety~ -~~~. ~ 
of work schedules, Regular Days Off (RDOs), shifts, ll!Jll?. 
and assignments exist for eligible Unit 15 employees. ~~ 
There are two (2) types of post and bid: the continuous // 

post and bid and the annual post and bid. ~ 

The continuous post and bid process allows eligible (t/,4 _ :i, 
Unit 15 employees to bid on vacant post ~''t\ 
assignments/positions on a continual year round basis. 

The following departments shall implement the 

continuous post and bid process for all eligible Unit 15 

employees: Department of Corrections and 

Rehabilitation (Adult Programs) (CDCR); California 
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Department of Corrections and Rehabilitation -

Juvenile Justice (CDCR-DJJ); California Correctional 

Health Care Services (CCHCS); California Science 

Center (CSC); Department of Developmental Services 

(DDS); Department of General Services (DGS); 

Department of State Hospitals (DSH); and the 

Department of Veteran's Affairs (OVA). 

The annual post and bid process allows eligible Unit 15 

employees to bid on vacant post assignments/positions 

once per year. The awarded bids are for a twelve ( 12) 

month appointment. The following departments shall 

implement the annual post and bid: CDCR; CDCR

DJJ; and CCHCS. 

The annual post and bid process complements and 

works along with the continuous post and bid process 

in the manner described in this Article. 

B. Key Definitions and Terms (Excludes DGS): 

Page 2 of 37 

1. Vacancy: A vacancy exists when a budgeted 

permanent position is unoccupied as a result 

of retirement, transfer, termination, resignation, 

reassignment, new position, promotion, 

change in tenure to permanent, or new 

5/6/2019 3:56 PM 
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funding. As posts/positions in designated Unit 

15 classifications become available or vacant, 

they shall first be reviewed by the State to 

determine whether they shall be posted or 

filled without posting, in order to maintain the 

ratio of eligible to non-eligible posts in each 

department. 

2. Seniority: One ( 1) point for each qualifying 

month of full-time State service in their 

classification. 

3. Posting of Seniority Scores: 

a. Departments (excluding CDCR, CDCR

DJJ, and CCHCS) shall publish an updated 

seniority list the first week in January and 

the first week in July of each year. The list 

shall be published in an accessible location 

in the facility or worksite. 

b. For CDCR, CDCR-DJJ, and CCHCS, 

departments that implement an annual post 

and bid, the seniority list shall be published 

according to the annual post and bid 

process described below. 

5/6/2019 3:56 PM 
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4. Contested Seniority Scores: An employee who 

participates in the continuous post and bid 

process who believes that their seniority score is 

computed in error shall submit his/her complaint 

to the appropriate Local Labor Relations Office 

within ten ( 10) calendar days of the seniority 

scores being published. The department shall 

publish a corrected seniority list within five (5) 

business days when errors in seniority scores 

are identified and confirmed. ~ 

An employee who participates in the annual post ~ 
and bid process who believes that their seniority 

score is computed in error shall submit his/her 

complaint to the local Post and Bid Joint Labor 

Management Committee (JLMC) by the last 

Friday in August. The local Post and Bid JLMC, 

which is created annually for this process, shall 

be the final level of review. The department shall 

publish a corrected seniority list within ten ( 10) 

days when errors in seniority scores are 

identified and confirmed. 

Unless otherwise contested, an employee's 

seniority score, as initially published shall 

5/6/2019 3:56 PM 
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determine the employee's placement in the post 

and bid process. 

Employees who have been removed from a 

bidded post as a result of a correction to a 

seniority score or due to management error will 

be eligible for the continuous post and bid 

process. 

Placement of an employee in an eligible post 

assignment/position due to the discovery and 

correction of a seniority date computed in error 

shall not be grievable by the employee being 

replaced. 

5. Ties in Seniority: If two (2) or more employees 

with the same amount of classification seniority 

bid on the same position, ties shall be broken as 

follows: 

1) Total departmental seniority 

2) Total State service 

3) Draw lots 

C. Employee Eligibility for Post and Bid (CSC; DDS; 

DSH; and DVA): 
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A permanent full-time employee who has successfully 

passed probation in his/her current classification. 

Upon mutual agreement between the Union and the 

department, employees other than those with a full

time time base may be permitted to post and bid. 

An eligible employee absent from the worksite for such 

reasons as Enhanced Industrial Disability Leave 

(EIDL), Industrial Disability Leave (IDL), State Disability 

Insurance (SDI), Workers' Compensation, leave of 

absences, military leave, etc., may participate in the 

post and bid process. However, if the employee does 

not physically report to the awarded post within sixty 

(60) days of the initial award, the post will temporarily 

revert to management until the next continuous post 

and bid process. 

Probationary employees are not eligible for the post 

and bid process and will be assigned by management 

to any vacant post after all bidded post assignments 

have been filled. 

Employees who receive a post through the post and 

bid process must possess the required knowledge, 

skills, aptitude, and abilities of the post to perform at an 

Page 6 of 37 5/6/2019 3:56 PM 

~ 

~ 
fl~ 

6y 
~ 



ntv( 
\cy) 

4-e,, 

~ 
@_ 

acceptable level. If an employee lacks the post's 

required knowledge and skills, the supervisor will notify 

the employee. Training may be made available if an 

employee requests to be trained to do those work 

functions within their assigned facility. Such requests 

shall not be unreasonably denied. 

D. Employee Eligibility for Post and Bid (CDCR; and 

CCHCS): 

A permanent full-time Correctional Supervising Cook 

(CSC) who is permanently assigned to work at that 

institution and who has successfully passed probation 

in his/her current classification. There shall be no inter

institutional bidding on post assignments. 

An eligible employee absent from the worksite for such 

reasons as Enhanced Industrial Disability Leave 

~ 

~ 

{EIDL}, Industrial Disability Leave {IDL}, State Disability ~ 

Insurance (SDI), Workers' Compensation, leave of 

absences, military leave, etc., may participate in the 

post and bid process. However, if the employee does 

not physically report to the awarded post within sixty . 

{60} days of the initial award, the post will temporarily 

revert to management until the next continuous post 
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and bid process. 

Probationary employees are not eligible for post and 

bid and will be assigned to any vacant post after all 

post assignments have been filled. 

Employees who receive a post through the post and 

bid process must possess the required knowledge, 

skills, aptitude, and abilities of the post to perform at an 

acceptable level. If an employee lacks the post's 

required knowledge and skills, the supervisor will notify 

the employee. Training may be made available if an 

employee requests to be trained to do those work 

functions within their assigned facility. Such requests 

shall not be unreasonably denied. 

E. Employee Eligibility for Post and Bid (CDCR-DJJ): 

A full-time or half-time Cook Specialist I, Cook 

Specialist II or Correctional Supervising Cook who is 

permanently assigned to work at that institution and 

who has successfully passed probation in his/her 

current classification. There shall be no inter-institution 

bidding assignments. 

An eligible employee absent from the worksite for such 

reasons as Enhanced Industrial Disability Leave 
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(EIDL), Industrial Disability Leave (IDL), State Disability 

Insurance (SDI), Workers' Compensation, leave of 

absences, military leave, etc., may participate in the 

post and bid process. However, if the employee does 

not physically report to the awarded post within sixty 

(60) days of the initial award, the post will temporarily 

revert to management until the next continuous post 

and bid process. 

Probationary employees are not eligible for post and 

bid and will be assigned to any vacant post after all 

post assignments have been filled. 

Employees who receive a post through the post and 

bid process must possess the required knowledge, 

skills, aptitude, and abilities of the post to perform at an 

acceptable level. If an employee lacks the post's 

required knowledge and skills, the supervisor will notify 

the employee. Training may be made available if an 

employee requests to be trained to do those work 

functions within their assigned facility. Such requests 

shall not be unreasonably denied. 
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Employees who work at Mountain Camps and 

Correctional Treatment Centers are excluded from the 

post and bid process. 

F. Method and Implementation (Excludes DGS): 

Post and bid procedures shall apply when a 

department has at least the minimum number of 

positions in the same classification and time base at a 

particular institution, work location, or worksite and 

where a variety of work schedules (RDO, shifts, etc.) 

exist. 

The table below provides the breakdown of the number 

of positions and time base in a classification that are 

required to initiate the post and bid process at a 

worksite or institution within a respective department 

and the percentage of total posts that are eligible for 

post and bid: 

Minimum Percentage of 

Department Positions Posts eligible 

Needed for Post and Bid 

CDCR 3 full-time 80o/o 

3 full-time or 3 
CDCR-DJJ 80°/o 

half-time 
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CCHCS 3 full-time 80% 

csc 1 full-time ?Oo/o 

DDS 10 full-time 70% 

DSH 10 full-time 80% 

OVA 1 full-time 100% 

CDCR-DJJ shall implement two (2) separate post and 

bid processes for all eligible Unit 15 employees in the 

Cook Specialist I, Cook Specialist II, or Correctional 

Supervising Cook classifications; one for the full-time ~ 

and one for the half time positions. 1
~· • < 

Eligible posts that become vacant as a result of 

retirement, transfer, termination, reassignment, or new 

funding will be assigned an eligible employee through 

the post and bid process. If the eligible post remains 

vacant after the post and bid process, then 

management reserves the right to fill the post by hire, 

transfer, promotion or any other method allowed by the 

State Civil Service System. This post shall be 

designated as neutral, and once it is assigned and 

filled by an employee, that employee will have the right 

to stay in the position for ninety (90) days before the 

post will become available for bid through the post and 

~ 

~ 
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bid process again. 

Management reserves the right to fill vacant posts that 

are not eligible for post and bid by hire, transfer, 

promotion or any other method allowed by the State 

Civil Service System. 

Page 12 of 37 

1. Continuous Post and Bid (Excludes DGS): 

a. Announcement of Eligible Posts: Vacant 

posts shall be announced or advertised the 

first Monday of each month and remain on 

display for no less than ten ( 10) calendar 

days, excluding weekends and holidays. 

The announcement shall be published in a 

prominent location accessible to Unit 15 

employees that is designated by each 

facility or institution. The vacant post notice 

shall be on a form designed for that 

purpose and shall include the following 

criteria: 

• Identification posting number 

• Level of position 

• Work location (as defined by each 

facility) 

5/6/2019 3:56 PM 
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• Regular Days Off or rotation pattern 

or cycle 

• Regular Work Hours/Shift 

• Deadline for bid submittal 

• Time base 

• Location where bid is to be submitted 

• Special Instructions, if required for 

the position 

Post will be awarded within seven (7) calendar 

days of removing the announcement. ~ 

~ However, in emergencies or where severe 

staffing shortages exist, delays in awarding 

the position are permissible for up to thirty (30) 

days. 

b. Bid Request Form: Management shall 

make available paper copies of the bid 

request form in an accessible location for 

all eligible employees. The bid request 

form may be made available on the 

department's intranet. 

The bid request form must include the 

employee's name, current classification, 
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work address, phone number, current work 

week/shift/hours, day time phone number. 

c. Submission of Bid Request Form: A 

department's bid request form shall be 

completed by the eligible employee 

requesting to be reassigned to any eligible 

vacant post in their current classification. 

Requests must be signed by the employee 

and be submitted or postmarked by the 

close of business after the second Friday 

after the initial announcement of the vacant 

post. 

Bid request forms shall be submitted in 

triplicate with the employee submitting the 

original to the appropriate office or 

supervisor, a copy to the Union, and the 

employee retaining a copy. Bid request 

forms shall be date-stamped by the 

appropriate office or supervisor to verify 

receipt. 

An employee may use one ( 1) bid request 

form if they are bidding for multiple 
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positions, and shall list them in priority 

order. 

Bid request forms shall be kept on file. 

d. Award and Acceptance of Successful 

Bids: Successful bids for post will be 

awarded to the most senior bidder by the 

third Friday of the month. Employees will 

have five (5) calendar days to reject the 

awarded bid, and may do so in writing to 

the appropriate office or supervisor and a 

copy to the Union. 

At the DVA only, an employee selected for 

a bidded position has a maximum of three 

(3) days in which to accept or reject a job 

offer unless the hiring supervisor agrees to 

a longer period. If the awarded bid is not 

accepted within three (3) days, it will go to 

the next senior bidder. 

The employee shall assume the awarded 

bid post on the first day of the following 

month, but may delay assuming the new 

post for up to sixty (60) days in the event 
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that the employee is out on leave. If the 

employee is unable to assume the 

awarded bid, the post will be filled through 

the continuous post and bid process, in 

accordance with subsections C., D., and E. 

of this Article. 

An employee that accepts a bid award 

under the continuous post and bid process 

shall not be eligible to participate in the 

continuous post and bid process for twelve 

(12) months. 

2. Annual Post and Bid (CDCR;CDCR-DJJ; and 

CCHCS): 

The Appointing Authority shall have overall 

responsibility for the implementation and 

maintenance of this process at each 

institution. Each Appointing Authority shall 

implement the annual post and bid process 

separately and distinctly, even in locations 

where multiple Appointing Authorities 

operate at the same institution. 
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a. Post and Bid Joint Labor Management 

Committee (JLMC): The Appointing 

Authority or the Appointing Authority's 

designee will ensure compliance through 

the department's designee and a local Post 

and Bid JLMC. The local JLMC shall 

consist of an equal number of management 

and Union representatives. The Union 

representatives shall be2 SEIU Local 1000 

representative assigned by the Unionjee 

i::tov.,:1 rrl R. 

No later than the first Monday in August, 

the JLMC will establish the specific posts 

that comprise the eighty percent (80%) of 

the posts that are eligible for post and bid. 

In order to accomplish this, the 

department's designee shall provide the 

following: 

1) A seniority score list 

2) An updated post assignment 

schedule 
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3) Current budgeted position orders 

The JLMC shall divide the eligible posts 

among the work areas, watches and RDOs 

in the same proportion as their percentage 

of the total number of qualifying posts. 

Posts that cannot be agreed upon by the 

JLMC will be resolved by the Appointing 

Authority. 

For the purpose of determining 

assignments on each shift, those 

institutions comprised of multi-facilities will 

be considered as one (1) entity within each 

Appointing Authority. 

Management retains the right to determine 

individual duties assigned to posts. 

b. Announcement of Eligible Posts , 

Position Orders and Seniority Scores: 

No later than the second Friday in August, 

the department's designee shall publish in 

an accessible location an updated post 

assignment schedule, the current budgeted 

position orders and the seniority scores for 
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all eligible employees. 

An employee who believes their seniority 

score is computed in error shall refer to 

subsection B.4 ("Contested Seniority 

Scores") in this Article. 

c. Submission of Bid Request Form: 

Beginning on the last Monday in August 

every year, eligible employees who wish to 

participate in the annual post and bid 

process can begin to submit bids. 

Employees may bid for multiple posts. All 

approved bid request forms must be 

completed and submitted to the 

department's designee no later than close 

of business on the first Friday in 

September. 

Bid request forms shall be date-stamped 

by the Appointing Authority or their 

designee to verify receipt. 

An employee may voluntarily withdraw from 

participation in the post and bid process by 

submitting a written request to the 
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Appointing Authority's designee. The 

employee who withdraws from the post and 

bid process will be assigned a post 

assignment at management's discretion 

after the bidded posts have been filled. The 

vacated post will be subject to the 

continuous post and bid process. 

Failure on the part of an employee to 

submit a bid request form shall result in a 

no-preference indicated (NPI) for the 

employee for the annual post and bid 

process. The employee will be assigned a 

post assignment at management's 

discretion, but may participate in the 

subsequent continuous post and bid 

process. 

Management may assign its twenty percent 

(20%) of the posts prior to the first bid or at 

the conclusion of the annual post and bid 

process, management will fill any vacant or 

bid management assignment. These post 

assignments shall become effective the 

first Monday in October. 
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d. Award and Acceptance of Successful 

Bids: The final post assignments will be 

published by the Appointing Authority's 

designee on the third Friday in September 

and become effective the first Monday in 

October. 

Employees who are successful in obtaining 

their bid must assume the post within sixty 

(60) calendar days of publication of the bid 

results. Until such time as the employee 

assumes the post, the post will temporarily 

revert to management. 

In the event the employee is unable to 

assume the post within sixty (60) calendar 

days, upon his/her return, the employee 

will be placed in an post assignment at 

~ 

~ 

r 
management's discretion. The post that the ~ 

employee was unable to assume will be 

subject to the continuous post and bid 

process. 

e. District Bargaining Unit Representatives 

(DBUR) in CDCR: In those institutions with 
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three (3) or more Correctional Supervising 

Cook positions, a post designated for a 

Unit 15 District Bargaining Unit 

Representative (DBUR) will be determined 

by the local Post and Bid JLMC. The 

DBUR post will be counted in that 

institution's eighty percent (80%) of eligible 

posts. Any additional eligible posts shall 

be distributed through the annual post and 

bid process. 

3. Deletion or Change of a Post: If an eligible post 

assignment/position is deleted or altered 

because of coverage or other legitimate 

operational needs, the employee in that post 

assignment/position shall be notified in writing at 

least fifteen ( 15) days prior to any change. If an 

employee desires to remain in an altered post 

assignment/position, he/she shall notify 

management of that desire within five (5) 

calendar days and shall remain in that altered 

post assignment/position. If the employee does 

not desire to remain in the altered post 

assignment/position, he/she may bid on any 
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vacant post assignment/position. The employee 

shall remain in the altered post 

assignment/position until such time as he/she 

successfully bids or applies for a new post 

assignment/position. 

A post assignment/position shall not be 

considered to be altered when training is 

conducted on a shift other than the employee's 

regularly scheduled shift and the employee is 

required to attend. 

A post assignment/position shall not be altered 

unless the need to alter the post 

assignment/position is substantiated by 

management in writing to the employee and the 

Union. 

This section does not apply to post 

assignments/positions awarded through the 

annual post and bid process. 

4. Preservation of Eligible Post Ratios: When 

management alters or modifies the shift and/or 

RDO of a post that was awarded through the 

annual post and bid process prior to the end of 
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the twelve (12) month appointment, management 

shall implement an interim annual post and bid 

process. Post assignments that are awarded 

through the interim annual post and bid process 

shall remain effective until the implementation of 

the regular annual post and bid process. 

5. Substandard Performance Review, Discipline 

and Loss of Post and Bid Eligibility: 

Management may remove an employee from a 

bid position when the employee fails to 

demonstrate that they have the knowledge and 

skills required to perform the duties of the 

position. In order to substantiate that the 

employee does not possess the required 

knowledge and skills, management must clearly 

substantiate the concerns with the employee's 

knowledge and skills in the employee's 

performance evaluation, which supports the 

below standard rating. The employee shall be 

placed in a position with the same RDO's and 

substantially similar start/stop times. The 

employee will be permitted to bid in the 

subsequent continuous post and bid period. The 
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vacated post shall be subject to the continuous 

post and bid process. 

a. The decision to remove the employee from 

his/her post must be approved by the 

Appointing Authority or designee on a 

case-by-case basis. 

An employee may be temporarily removed from 

his/her post pending a personnel 

investigation/EEO investigation, but will be 

assigned to a shift with substantially similar 

start/stop times and RDOs. Once the 

investigation has been concluded and the 

charges have not been substantiated, the 

employee will be returned to his/her post. 

~ w-
An employee may be removed from his/her post 

upon the effective date of an adverse action 

related to job performance (after the conclusion 

of the Skelly hearing process and/or time frames 

associated with that process) if the employee has 

not filed an appeal to the State Personnel Board 

(SPB). If an appeal has been filed, an employee 

may be removed from his/her post only after the 
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SBP has upheld the adverse action. Such 

movement will be to the same shift without 

regard to RDOs or start/stop times. The 

employee shall be excluded from participating in 

the subsequent post and bid process. The 

vacated post shall be subject to the continuous 

post and bid process. 

If the employee is exonerated from the adverse 

action or the wrongdoing, his/her right to bid 

and/or hold positions shall be restored. 

6. Floating (DDS): If it becomes necessary to float 

employees to provide coverage, each work 

location (unit and shift) shall establish a rotational 

system that distributes floating on an equitable 

basis. 

7. Nepotism: No bid shall be denied based solely 

on personal relationships. An employee may 

lose his/her right to hold and/or bid a post based 

on the department's nepotism policy. If awarding 

of the bid, or the post creates a nepotistic 

situation and is in violation of the department's 
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policy the bid will be denied. The Union and the 

employee will be notified within five (5) business 

days of the denial. 

Assignments not in conformance with this 

subsection shall be corrected by transfer or other 

appropriate action within ninety (90) days. 

Nothing in this subsection shall prohibit the 

employee and/or the Union from filing a 

grievance. 

8. Disputes: Where applicable, either party may 

request a local Joint Labor Management 

Committee to conduct a meet and discuss 

regarding any problem or concern with the post 

and bid process. This request will be honored by 

the non-requesting party in the form of a meeting 

within thirty (30) days of the request. 

Disputes concerning the post and bid process 

shall be grievable to the departmental level and 

not arbitrable. 

G. Post and Bid Process for the Department of 

General Services (DGS): 
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1. Key Definitions: 

a. Vacancy: A permanent full-time 

position unoccupied as a result of 

retirement, transfer, termination, 

reassignment, or new funding, and 

where a variety of work schedules 

(days off, shifts, etc.) exist. 

b. Permanent full-time status 

employee: A full-time employee who 

has successfully passed probation in 

their current classification in the 

Department of General Services by 

the final filing date of the position being 

advertised. 

c. Post and Bid Request Form: The 

written request form provided by 

respective DGS offices and 

completed by the permanent full-time 

status employee requesting to be 

reassigned to any position/ 

assignment in their current 

classification. Requests must be 
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submitted by the final filing date of the 

position(s) being advertised. 

°ffv 

The position will be advertised on 

CalHR's CalCareer website and in an 

accessible location for all BU 15 

employees in the management units 

for a minimum of seven (7) calendar 

days. This notice shall include the 

classification, a duty statement or 

description of duties, requisite skills 

and abilities required of the position, 

reporting location, the shift and days 

off for the position to be filled, the 

final filing date, and the contact 

person's name and telephone 

number. Employees interested in a 

posted position must indicate interest 

by submitting a departmental bid 

request form to the specified contact 

person by the final filing date. The bid 

forms will be posted on CalHR's 

CalCareer website and copies will be 

kept in an accessible location for all 

~ 

~ 
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BU 15 employees. 

d. Seniority: Seniority is determined by 

permanent full-time status employees 

with the greatest amount of 

continuous permanent full-time 

statewide seniority in the class. 

Continuous permanent full-time 

statewide seniority in the class shall 

be time in class, before and after the 

return from a temporary separation 

(including time spent on a limited

term appointment or Temporary 

Authorization Appointment-TAU) 

followed by a mandatory 

reinstatement. When determining 

seniority for a specific position, the 

seniority will be calculated up to the 

last day of the pay period prior to the 

final filing date of the JOB. In the 

event of a tie in the seniority scores, 

the tie shall be broken using (1) total 

statewide service seniority; (2) 

departmental seniority; (3) by lot. 

ef 
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e. Seniority Post and Bid Lists: After 

the close of business on the final filing 

date for the position(s) being 

advertised, the hiring office will submit 

a list of the bids received to the Office 

of Human Resources (OHR) for 

calculation of the seniority scores. See 

Special Considerations/Exclusions. 

Seniority lists shall be developed by 

OHR within three (3) working days 

following the close of business on the 

final filing date and OHR will provide 

the seniority scores to the hiring office. 

The employee with the most seniority 

will be offered the position. The bidder 

can request the results of the bid from 

the hiring office five (5) days after close 

of the bid. 

2. SPECIAL CONSIDERATIONS/EXCLUSIONS: 

a. Limit On Bids: An employee may not 

make more than one ( 1) successful bid 

each twelve (12) months. (A successful 

bid is when the bidder accepts the 
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position and reports for work). The 

exception is if an employee's bidded 

position is altered and the employee 

elects not to stay in the position. 

b. Promotion: Management has the 

option to use a civil service list in lieu of 

these Post and Bid provisions to 

promote Bargaining Unit 15 employees 

only after the Post and Bid process has 

been used. 

c. Mandatory Placement: These Post and 

Bid provisions do not apply when 

management chooses to retain a Limited

Term or TAU by a permanent 

appointment or when an employee must 

be placed by mandatory reinstatement, 

promotion in place, changing a 

permanent intermittent employee to 

permanent full-time, placement of an 

employee subject to layoff, State 

Restriction of Appointments/Surplus lists, 

proper placement (i.e. reasonable 

accommodation), limited light duty, or 
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other clearly articulated operational 

reasons including client demands. 

d. Requisite Skills and Abilities: 

Employees placed under the Post and 

Bid provisions must possess the requisite 

knowledge, skills, aptitude, and abilities of 

the position to perform at an acceptable 

level. If an employee lacks the position 

requisites, the supervisor will notify the 

employee. Training may be made 

available if an employee requests to be 

trained in other work functions within their 

assigned facility; such requests shall not 

be unreasonably denied. 

e. Discipline/Substandard Review: 

Management is not required to consider 

an employee who has a sustained 

formal disciplinary action or received an 

overall substandard performance review 

within the last twelve (12) months. The 

commencement of the 12-month period 

will be the effective date of the action, 

not the ending date of the action. 
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f. Security/Safety or Other Reasons: 

These Post and Bid provisions do not 

preclude management from transferring or 

assigning employees for verifiable 

security, safety, or clearly articulated 

operational reasons. Prior to initiating 

such actions, the Labor Relations Office 

should be contacted. 

g. Shift Changes with No Vacancy: Post 

and Bid does not apply when there is no 

vacancy and internal permanent or 

temporary shift changes are initiated. 

Such placement of employees will be 

done based on operational needs (i.e. 

client demands) and in accordance with 

Unit 15 provisions. Prior to initiating such 

actions, the Labor Relations Office should 

be contacted. 

h. Security Background Clearance: For 

those facilities that require an employee 

background security clearance, the most 

senior qualified bidder will be selected. 
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i. 

j. 

Post and Bid Acceptance: An employee 

offered a bidded position has a maximum 

of three (3) work days in which to accept 

or reject a job offer unless a longer period 

is agreed to by the hiring supervisor. If an 

employee requests or is reassigned 

temporarily to do different work, this does 

not negate the position they accepted 

through these Post and Bid procedures. 

New Regional Offices: When new 

Regional Offices are established, DGS 

shall advertise and accept applications 

from employees statewide. In accordance 

with these procedures, the most senior 

qualified employee shall be selected. If 

there are no qualified bidders, DGS may 

fill the positions by other valid hiring 

means. DGS will provide a quarterly 

report to the SEIU Local 1000 

Headquarters, indicating the number of 

placements by category. 

~ 

3. EMPLOYEE PROCEDURES: 
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Permanent full-time Unit 15 employees who 

wish to be considered for a position or shift 

assignment vacancy, in their current 

classification, must submit a Post and Bid 

Reassignment/Transfer Request form. This 

form must be submitted or postmarked by the 

close of business on the final filing date of the 

position being advertised. The employee is 

responsible to deliver or mail the bid form to the 

contact person. 

The employee must submit a bid form each 

time a position(s) is advertised that they are 

interested in bidding for, however, if multiple 

positions are being advertised on the same 

advertisement, one bid form will be sufficient. 

This form is available with the advertisement 

posted on CalHR's CalCareer website. 

Management will also keep copies of the form 

available in an accessible location for all BU 15 

employees. 

The request form must include the employee's 

current permanent classification, work address 

and phone number, current work week/ 

~ 
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RS 

~ 

~ 

5/6/2019 3:56 PM 



t;ff~~:_ __ ? 

-

Page 37 of 37 

shift/hours, day time phone number or an 

alternate person to contact with a day time 

phone number, and the current supervisor's 

name and phone number. The contact person 

must have full authority on behalf of the 

employee to accept or decline a position. If 

there is no contact person or the contact 

person is not available or willing to accept or 

decline the position, it shall be considered a 

waiver and the next most senior person on the 

list shall be offered the position. 

The OHR will notify employees who do not 

meet the Post and Bid MOU provisions. 

Employees should contact their supervisor to 

resolve discrepancies in seniority scores. 
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LOCAL 1000 > :<1' _ .... 
SEIU 
Sb'ongef Togcthcr 

Union Proposal 

Bargaining Unit 15 

Date ~\a_ \ \q 
~ \ \ '.\..\'::, ~µ Proposal No: 1 

The Union proposes the following rollover language: 

20.5.15 Work Assignment or Shift Changes (Unit 15) 

A. Unit 15 employees who are not covered by a 

Post and Bid Agreement and who request a work 

assignment or shift change not involving a 

geographic relocation shall submit a written 

request to the facility/program management or 

designee. When the employer determines that a 

vacancy in the requested work assignment or 

shift is available, employees with written requests 

on file shall be considered and the decision to 

grant or deny the request shall only be based on 

the following factors: 

• Permanent status; 

• The needs of the students, clients, patients, 

wards, inmates, etc; 

• Skills and abilities; 

• Needs of the facility, including security and safety; , I.\~~ 

....-( p... "6 \9- \ \ 0- ~ \ k 
ft~~,vfJM. 
~~G_~ 

k, 
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• Staffing requirements; 

• Satisfactory performance and attendance; 

• Seniority. j){~b- ~ 
~~~ Such requests shall not be unreasonably denied 

a ~ and all written requests shall remain on file until 

~---= --·-·-- granted or withdrawn by the employee. 
~ ~, 

t) ·· _ nA ...... d B. If two (2) or more employees request the same 

(/) V~ ~- assignment or shift and meet the above qualifications, 

~ / l the most senior employee will be granted the position. 
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ger Together N' Union Proposal 

Bargaining Unit 17 

Date 8/9/19 /d I (<JA A-1~~~' 
'fl, l ;)., ( PL'~oposal No: 2 

The Union proposes the following 1'.ffllover language: 
/, --r!Lr' . 
1 A Un1dY'l 

~20.6.17 Post and Bid Procedure for Vacant Registered 

r~/ 
Nurse Positions -Veteran's Homes (Unit 17) 

-w~ 
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A. Vacant Positions 

As Registered Nurse positions become available, 

or vacant, they shall be posted. The post and bid 

process is designed as a method to advertise and 

fill current position vacancies with existing 

employees. 

B. Posted Positions 

Positions shall be posted in a prominent place where 

such notices are customarily posted on each unit 

and, in addition, may be advertised by each Veteran's 

Home newsletter, e-mail bulletin board and any other 

method of advertisement. The posted notice shall be 

on a form designed for that purpose and shall include 

the following posted criteria: 

1. Identification posting number 
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2. Level of position 

3. Unit (or ward) or other assignment 

4. Shift 

5. Days off or rotation pattern and cycle 

6. Time base and/or tenure 

7. Deadline for bid submittal 

8. Typical assigned duties if not a level of care 

Registered Nurse position 

9. Description of duties to be performed (knowledge, 

skills and abilities) 

Each notice shall remain posted for no less than ten . 

(10) calendar days. 

C. Bidding . 

Employees may bid on the posted position by 

filling out a bid form provided by the State. Bid 

forms. shall be submitted in triplicate with the 

employee submitting the original to the appropriate 

central office, a copy to the Union, and the 

employee retaining a copy. Bid forms shall include 

the identification posting number, the employee's 
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name, classification, seniority points, current work 

location and business telephone number. The form 

must be dated and signed by the· employee to 

indicate certification that the worksite has been 

visited. 

D. Special Qualifications 

Employees bidding on assignments which require 

specialized training shall meet the skills, 

knowledge and abilities prior to the bid being 

placed. These special qualifications shall be 

defined in the bid notice. 

E. Assignment 

~/ 

Within twenty (20) calendar days after the posting 

of notice of vacancy, the position shall be 

assigned to the eligible bidding employee with the 

most State service seniority. However, in 

emergencies or where severe staffing shortages 

exist in the employee's incumbent program, 

assignment may be delayed up to forty-five (45) 

calendar days after the posting of the notice. 

OJ 
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F. Deletions and Changes 

If a bid position is deleted due to reduced 

allocations or for other reasons, then the 

employee in that position may bid on any vacant 

posted position. 

If, because of coverage or other legitimate 

operational need, it is determined that a bid 

position's posting criteria must be altered in any 

respect, the employee filling that position shall be 

notified of the proposed changes and the reason 

for such change in writing. If the employee desires 

to remain in the altered position, he/she shall notify 

management of that desire within five (5) calendar 

days and shall remain in the position. A position 

shall not be considered to be altered when training 

is conducted on a shift other than the employee's 

regularly scheduled shift and the employee is 

required to attend. 

G. Floating 

~ 
If it becomes necessary to float employees to 

provide coverage, each work location (unit and 

shift) shall establish a rotational system that 

({) 

Page 4 of 9 8/9/2019 11:32 AM 

(' 

( 
~. 

( ~. __ _ 



~ 
·iV 
pt(_ 
vs 
·fv 

distributes floating on an equitable basis. The RN 

Shift Lead shall not be included in floating. 

H. Transfers 

Employees holding bid positions shall not, except 

in cases of emergency, be involuntarily 

transferred or moved except as otherwise 

provided in this section. 

I. Denial of Bid 

~* ~ 

Employees who have adverse actions taken 

against them shall lose their right to hold a bid 

position and/or to bid on any positions for a 

period of up to six (6) months if s·uch position or 

bid is meaningfully related to the cause of 

action. If, on appeal, the employee is 

exonerated, his/her right to bid and/or hold 

positions shall be restored. Employees who are 

charged with wrongdoing which is also grounds 

for adverse action may lose their right to bid 

and/or hold a bid position for a period of up to 

six (6) months, if such position or bid is 

meaningfully related to the cause of action. A , 

hearing before the Veteran's Home 

4---0J<" 
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Administrator or designee may be requested by 

. the employee. 

Employees who receive yearly evaluations which 

have two (2) or more categories marked below 

standard may lose their right to hold and/or bid 

positions for up to six (6) months, subject to 

review in three (3) months. If the evaluation is 

overturned by a reviewing officer or as a result of 

a grievance decision, the employee shall have 

his/her right to bid and hold positions restored. 

The reason for denial to bid shall be in writing and 

given to the employee. 

Employees losing their right to bid or hold 

positions as outlined above may be 

administratively transferred at the discretion of 

the State. Employees who have been absolved 

of wrongdoing as stated above, shall be 

accorded one successful bid so long as this bid 

is exercised within three (3) months of the 

decision absolving the employee. 

J. Limits on Bid 

An employee may not make more than one ( 1) 
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successful bid each twelve (12) months except that if 

an "employee" bid position is altered and the employee 

elects not to stay in the position, or if an employee is 

granted a bid under the provisions in subsection I 

above, these bids shall not be counted under this 

subsection. Exceptions to this limitation may be 

granted. Only permanent, full-time employees are 

eligible to bid in the Post and Bid process. Employees 

on probationary status shall not be eligible to bid on 

posted positions. 

Management may deny a bid which is submitted by 

an employee who is on limited duty status if it is 

determined that the duties of the posted position are 

in conflict with the work limitation(s) described by 

his/her physician. Upon request of the employee, a 

meeting will be held with the Veteran's Home 

Administrator or designee prior to the final decision 

regarding the employee's ability to bid. 

K. Nepotism 
p 

No bid shall be denied based solely on personal 

relationships. An employee may lose his/her right 

to hold and/or bid a position based on the 
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Department's nepotism policy in accordance with 

the following: 

1. If such bid or position creates a nepotistic 

situation, notice must be given to the employee. 

2. Assignments not in conformance with this 

subsection shall be corrected by transfer or 

other appropriate action within ninety (90) 

days. 

3. Nothing in this subsection shall prohibit 

the employee and/or the Union from 

filing a grievance. 

L. Meet and Discuss 

Either party may request a meet and discuss 

regarding any problem or concern with thE: Post and 

Bid procedure. This request will be honored by the 

non-requesting party in the form of a meeting within 

thirty (30) days of the request. 

M. Post and Bid Review 

At each Veteran's Home, management shall 

designate an official who shall be responsible for the 

administration of the Post and Bid provision. Upon 
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request, the Post and Bid administrator shall meet 

periodically with SEIU representatives for the 

purpose of reviewing compliance with the Post and 

Bid provision. 

N. For purpose of this Agreement, "seniority" is 

defined as one ( 1) point for each qualifying month 

of full-time State Service. 

5)~5+~,-0. Implementation and Applicability . 

~ ij_ The prov;s;ons of th;s secUon wm be ;mplemented s,x 

· rJ f (6) months after rat1f1cat1on of the Agreement by both 

the State and the Union membership. 

+/~ 
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Union Proposal 

Bargaining Unit 17 

Date 8/1 8/19 

The Union proposes the following language: 

Proposal No: 4 

20.7. 17 Post and Bid Procedure for Vacant Positions - DDS 

& DSH (Unit 17) ~ lG~ r,;;:;..,• /.;I 
• ' A. Vacant Positions 

·l~u~ v~~, 
·~Cdl 

As management determines that Registered Nurse 

positions become available, or vacant, they shall first 

be reviewed by the State to determine whether they 

shall be posted or filled without posting. 

If the State determines to fill the position without 

posting, the position may be filled by hire, transfer, 

promotion, or any other method allowed by the Civil 

"vice System. Such positions may be advertised 

where appropriate, but will be filled through the sole 

discretion of the State. As positions become vacant and 

determinations are made by the State, the excess of 

non-posted positions over posted positions shall not 

/exceed two (2) at any hospital or developmental center 

at any time. In no case shall. more than sixty-five 

percent (W65%) of the filled Registered Nurse 
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positions in a hospital/developmental center be held by 

employees through successful bids. 

The post and bid process is designed as a method 

to advertise and fill current position vacancies with 

existing employees. The filling of vacancies by 

either promotion from an eligible list or external 

lateral transfers is not subject to the post and bid 

procedure. 

B. Posted Positions 

, Those positions which are determined to be posted 

shall be posted in a prominent place where such 

notices are customarily posted on each unit and, in 

addition, may be advertised in each 

hospital's/developmental center's publication. The 

posted notice shall be on a form designed for that 

purpose and shall include the following posting criteria: 

1. Identification posting number 

2. Level of position 

3. Program and unit (or ward) or other assignment 

4. Shift 
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5. Days off or rotation pattern and cycle 

6. Time base 

7. Deadline for bid submittal 

8. Indication of an "incentive bid position" 

9. Location where bid is to be submitted 

Each notice shall remain posted for no less than seven 

(7) calendar days. 

C. Bidding 

Employees may bid on the posted position by filling 

out a bid form provided by the State. Bid forms shall 

_ _.·-be submitted in triplicate with the employee submitting 
·----~/~ the original to the appropriate central office, a copy to 

5 / the Union, and the employee retaining a copy. Bid 

/ 

~ 
VJ! 

forms shall include the identification posting number, 

the employee's name, classification, seniority points, 

current work location and business telephone number. 

The form must be dated and signed by the employee 

to indicate certification that the worksite has been 

visited. 

Posted positions shall be available for bid only to 
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those employees in the civil service classification 

specified on the posted notice. 

·o. Assignment 

Within fifteen (15) calendar days after the posting of 

notice of vacancy, the position shall be assigned to the 

eligible bidding employee with the most seniority. 

However, in emergencies or where severe staffing 

shortages exist in the employee's incumbent program, 

assignment may be delayed up to sixty (60) calendar 

days after the posting of notice. If no bids are 

received, management shall withdraw the bid notice. 

The withdrawn notice does not count against either 

party's ratios or 65/35 60/40 position count. These 

positions may be filled: 

1. In accordance with subsection A above, or 

2. Hire, promotion, reinstatement, transfer from 

within the facility or from another State 

hospital/developmental center or other State 

agency. 

If that position is filled or committed within sixty (60) 

days of withdrawal of posting under (2) above, it shall 

not count in the 50/50 posting ratios. 
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E. Incentive Bid Position 

--··" 
..... ~···· 

A vacant position that is posted two (2) 

consecutive times and remains unbid may be 

identified as an "incentive position" on the third 

consecutive posting. In a program identified as a 

"designated program" an unbid position may be 

identified as an incentive position on the second 

consecutive posting. 

,· 

An employee who successfully bids an incentive 

position and remains in the position for one ( 1) year 

shall be accorded super-seniority for their next 

successful bid. When two (2) or more employees with 

super-seniority bid, the position shall be awarded as 

follows: 

1. Length of super-seniority 

2. Seniority 

3. By lot 

Incentive positions that are not bid upon may be filled 

through internal transfer from within the hospital 

without counting in the posting ratios or position 

counts. He/she is then eligible to receive super-

'\ 
I' 

m 
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seniority in the same manner as an employee who bid 

the position. Employees who successfully bid an 

incentive position and are bidding in-place (same unit 

and shift as the posted position) shall not be eligible 

to earn the super-seniority. In "designated programs" 

the super-seniority eligibility shall be limited to 

positions awarded to employees from outside the 

program only. 

The facility shall provide the Union with a weekly listing 

of "designated programs." 

An employee in an incentive position that is deleted 

or altered in accordance with subsection E shall 

(-

retain the eligibility to earn super-seniority if he/she (~ 

lects to remain in the altered or changed position. 

Employee absences due to illness or injury shall not 

be counted after the fourteenth (14th) consecutive 

calendar day toward the one ( 1) year qualifying 

period to earn super-seniority. 

F. Deletions and Changes 

If a bid position is deleted due to reduced allocations 

or for other reasons, then the employee in that position 

may bid on any vacant posted position. 
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If, because of coverage or other legitimate operational 

need, it is determined that a bid position's posting 

criteria must be altered in any respect, the employee 

filling that position shall be notified of the proposed 

changes and the reason for such change in writing. If 

the employee desires to remain in the altered 

position, he/she shall notify management of that 

desire within five (5) calendar days and shall remain 

in the position. A position shall not be considered to 

be altered when training is conducted on a shift other 

than the employee's regularly scheduled shift and the 

employee is required to attend. 

G. F)oating 

~A:;,~~,, 
If it becomes necessary to float employees to provide 

coverage, each work location (unit and shift) shall 

establish a rotational system that distributes floating 

on an equitable basis. 

~ 

~ 

H. Exempt Positi.ons 

When a non-licensed employee receives his/her 

license and is subsequently appointed to the 

Registered Nurse classification, he/she shall not be 

considered as a new hire for purposes of counting 
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positions under subsections A, C, D, or E. 

I. Transfers 

Employees holding bid positions shall not, except in 

cases of emergency, be involuntarily transferred or 

moved except as otherwise provided in this section. 

J. Denial of Bid 

Employees who have adverse actions taken against 

them shall lose their right to hold a bid position ·and/or 

to bid on any positions for a period of up to six (6) 

months if such position or bid is meaningfully related to 

the cause of action. If, on appeal, the employee is 

exonerated, his/her right to bid and/or hold positions 

/ shall be restored. Employees who are charged with 

wrongdoing, which is also grounds for adverse action, 

may lose their right to bid and/or hold a bid position for 

a period of up to six (6) months, if such position or bid 

is meaningfully related to the cause of action. 

A hearing before the Executive Director or designee is 

required prior to such denial. 

Employees who receive yearly evaluations which have 

two (2) or more categories marked below standard may 
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lose their right to hold and/or bid positions for up to six 

(6) months, subject to review in three (3) months_,,.lf the, , 

evaluation is overturned by a reviewing officer or as a 

result of a grievance decision, the employee shall have 

his/her right to .bid and hold positions restored. 

Employees losing their right to bid or hold positions as 

outlined above may be administratively transferred at 

the discretion of the State. Employees who have been 

absolved of wrongdoing as stated above, shall be 

accorded super-seniority for one (1) successful bid so 

long as this bid is exercised within three (3) months of 

the decision absolving the employee. 

K. Limits on Bid 

An employee may not make more than one (1) 

successful bid each twelve (12) months except that if 

an employee's bid position is altered and the 

employee elects not to stay in the position, or if an 

employee is granted a bid under the provisions in 

subsection J above, these bids shall not be counted 

under this subsection. Exceptions to this limitation 

may be granted. Employees on probatio~~ry status 

shall not be eligible to bid on posted positions. 
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Management may deny a bid which is submitted by 

an employee who is on limited duty status if it is 

determined that the duties of the posted position are 

in conflict with the work limitation(s) described by 

his/her physician. Upon request of the employee, a 

meeting will be held with the Executive Director or 

designee prior to the final decision regarding the 

employee's ability to bid. 

L. Nepotism 

No bid shall be denied based solely on personal 

relationships. An employee may lose his/her right to 

hold and/or bid a position based on the Department's 

n__epotism policy in accordance with the following: 

Page 10 of 12 

1. If such bid or position creates a nepotistic 

situation, notice must be given to the Union. 

2. Representatives of the Union and the State shall 

meet and review the situation. 

3. Assignments not in conformance with this 

subsection shall be corrected by transfer or 

other appropriate a9tion within ninety (90) days. 

4. Nothing in this subsection shall prohibit the 
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employee and/or the Union from filing a 

grievance. 

M. Meet and Discuss 

\ 

,, 

Either party may request a meet and discuss regarding 

any problem or concern with the Post and Bid 

procedure. This request will be honored by the non

requesting party in the form of a meeting within thirty 

(30) days of the request. 

~
~ /_,,/"/ 

// 

N. At each hospital or developmental center, management 

shall designate an official who shall be responsible for 

the administration of the Post and Bid provision. Upon 

request, the Post and Bid administrator shall meet 

periodically with SEIU Local 1000 representatives for 

the purpose of reviewing compliance with the Post and 

Bid provision. At the request of the local SEIU Local 

1000 job steward or representative, the Post and Bid 

administrator shall provide information relative to the 

specific post and bid request. 

~~ 
/ 

~

~ 

!lJ 

At each facility, the Post and Bid administrator shall 

maintain information relative to the post and bid 

process specific to Unit 17 em,ployees .. _ This report 

shall include, at a minimum, a month by month 

Page 11 of 12 8/18/2019 10:55 PM 



<](JJ :i\-(1.~I 

w~ 

'E>X:.~ 

~ 
7?l 

record of all post and bid and management discretion 

positions filled, including position regular days off, 

cycle schedule, shift and location; identify positions 

posted, bids received and awarded, positions posted 

receiving no bids and those subsequently filled 

without counting against management discretion. 

0. For purposes of this Agreement, "seniority" is 

defined as one (1) point for each qualifying month 

of full-time State service. 

P. Implementation and Applicability 

The provisions of this section will be implemented six 

(6) months after ratification of the Agreement by both 

(' 

the State and the Union membership. As used in this (C 

/ 

section, the term "Registered Nurse" refers to the 

classification of "Registered Nurse" in the Department 

of Developmental Services and to the classification of 

"Registered Nurse (Forensic Facility)" in the 

Department of State Hospitals or Department of 

Developmental Services. 
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A. Introduction 

The Post and Bid (P&B) process is designed as a 

method to allow employees to secure an 

assignment based on seniority. Contained in this 

section are the provisions for the "24 Month P&B 

Process" which allows employees to bid twenty

four (24) month assignments and the "Interim 

Vacancy Bidding Process" which addresses 

vacancies that occur while the twenty-four (24) 

month assignments are in effect. 

1. The Chief Medical Officer (CMO) or their 

designee shall have responsibility for 

implementation and maintenance of this 

procedure at each facility and shall ensure 

compliance. 

2. The word "assignment" as used in this section is 

synonymous with that of "position". 
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3. Participation in the P&B process is limited to 

eligible employees. An eligible employee: 

a. Must be a permanent full-time RN; 

probationary employees are excluded. 

b. Must be permanently assigned to and 

work at the institution; eligible employees 

may participate only in their institution's 

P&B process. There shall be no inter

institution bidding on assignments. 

4. Excluded Assignments 

Specialty areas shall be excluded from the P&B 

process. Such areas shall be Intensive Treatment 

Program nurses, Intensive Behavioral Treatment 

Program nurse, Infection Control nurse, 

Utilization Review nurse, Sick and Vacation 

Relief, Special Program at Preston, ICF/ DMH 

Program at SYCRCC and CTC/MH Programs. 

Those RN qualifying posts which are considered 

specialty areas shall be counted as neutral 

assignments, that is, they shall not be counted in 

either Management's or Union's positions. 

5. Special Qualifications 
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Employees bidding on assignments which require 

specialized training shall meet the skills, 

knowledge, and abilities prior to the bid being 

placed. These special qualifications shall be 

defined in the bid notice. 

6. Seniority 

For purposes of this Agreement, "seniority" is 

defined as one (1) point for each qualifying month 

of full-time Division of Juvenile Justice Unit 17 

service, with ties broken by one (1) point for each 

qualifying month of full-time Unit 17 service. 

7. Limits on Bid 

An employee may not make more than one (1) 

successful open assignment bid each twelve (12) 

months except when an employee's bid 

assignment is substantially modified and the 

employee elects not to stay in the position or as 

provided in section G ( 1) and G (2) or if an 

employee is granted a bid under the provisions of 

subsection I if these occur, the employee shall 

have the right to bid again. Exceptions to this 

limitation may be granted. 
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8. Pre-Bid Meet and Discuss 

Prior to each P&B cycle, a local meet and 

discuss at each complex and/or facility to discuss 

the 70/30 pattern shall occur. Upon request, prior 

to the meet and discuss, each facility shall 

provide post orders and job descriptions for each 

position. 

B. Twenty-four (24) Month Bid Process 

Page 4 of 19 

1. There shall be seventy percent {70%) of the RN 

qualifying post assignments (excluding specialty 

areas) in the CDCR allotted according to seniority 

at each facility. 

Any new seniority positions as a result of the 

increase in percentages of the total seniority 

shall be posted for bid within ninety {90) 

calendar days of the ratification of the 

Contract by both parties. The term for these 

positions will end at the same time as the 

institution's original post and bid period. 

2. Participation in the twenty-four (24) month 

P&B process is voluntary. The choice not to 

participate shall result in management 

7/29/2019 8:51 AM 



\;(1VI oJ 
< 

µr, 
rnt 

·vs 
V 
Ii,; 

~ltTf:-

'~/ 

Page 5 of 19 

assigning the individual to an assignment 

that remains unfilled after this bid process is 

completed. 

3. Timeframes 

a. The twenty-four (24) month bid cycle 

begins in the month of April 2008, for 

those employees who wish to 

participate. An updated seniority roster 

and a listing of all available 

assignments open for bid shall be 

posted no later than April 1st every 

other year. 

b. Unless otherwise contested by April 

15, an employee's seniority as posted 

on April 1, shall determine the 

employee's placement on the seniority 

list. 

c. All approved bid request forms must be 

completed and submitted, in 

accordance with the BIDDING 

provision below, no later than 4:00 p.m. 

on May 1, or 4:00 p.m. on the following 

7/29/2019 8:51 AM 
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Monday if the date falls on the 

weekend. An employee may write 

more than one ( 1) bid preference on 

the bidding form in priority order. 

d. An employee may voluntarily withdraw 

from participation in the twenty-four 

(24) month Bid Process by submitting 

a written request to his/her supervisor. 

Employees who withdraw will be 

assigned at management's discretion. 

These assignments shall be counted 

neutral; that is, they shall not be 

counted in either Management's or 

Union's positions. 

e. Failure on the part of the employee to 

submit a request form by 4:00 p.m. on May 

1, shall result in a no preference indicated 

(NPI) for the employee. The employee will 

then be assigned an assignment at 

management's discretion. These 

assignments shall be counted neutral; that 

is, they shall not be counted in either 

Management's or Union's positions. 
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f. At the end of the bid period, 

management will make the assignments 

based on the highest seniority of the 

bidders. Any assignment that does not 

receive a bid shall be filled at 

management's discretion. 

g. The new assignments will begin the second 

Monday in July first watch. 

h. The time frames will be agreed upon at the 

local level by the Union and Management. 

C. Interim Vacancy Bidding Process 

1. The interim bidding process is designed as a 

method to provide current employees the 

opportunity to move to vacant assignments, if 

management determines to fill the vacant 

position, created while the twenty-four (24) 

month assignments are in place, using seniority 

as the deciding factor on who will secure an 

assignment that is available by bid. The vacant 

assignments that have been determined by 

management to be filled by bid shall be subject 

to the terms and conditions of this section. 
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2. As RN assignments become available, they shall 

first be reviewed by the State to determine 

whether they will be filled, posted for bid, or filled 

without posting. 

3. The filling of vacancies by either promotions from 

eligible list or external lateral transfers are not 

subject to P&B. 

4. If the State determines to fill the assignment 

without posting, the assignment may be filled by 

hire, transfer, promotion, or any other method 

allowed by the Civil Service System. Such 

assignments may be advertised where 

appropriate, but will be filled through the sole 

discretion of the State. 

5. The excess of non-posted assignments over 

posted assignments at each institution shall not 

exceed two (2) at any time. In no case shall more 

than seventy percent (70%) of the filled RN 

assignments (as defined above) be held by 

employees through successful bids. 

6. Each notice shall remain posted as provided for 

in "POSTING ASSIGNMENTS" for no less than 
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fifteen (15) calendar days. Employees may bid for 

these assignments using the "BIDDING" process 

below. All bids must be submitted by 4:00 p.m. on 

the fifteenth (15th) day of posting. 

7. At the end of the fifteen (15) day bid period, the 

eligible bidded employee with the highest 

seniority score shall be placed in the assignment. 

Any assignment that received no bid shall be 

filled at management's discretion and shall be 

counted neutral. 

D. Posting Assignments 

Those assignments, which are determined to be 

posted, shall be posted in a prominent place where 

such notices are customarily posted. The posted notice 

shall be dated and on a form designed for that purpose 

and shall include the following criteria: 

1. Identification posting number 

2. Unit (or ward) or other assignment 

3. Shift 

4. Days off or rotation pattern and cycle 
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5. Time base 

6. Deadline for bid submittal and where to be 

submitted 

7. Special qualifications (if any) 

E. Bidding 

Page 10 of 19 

1. Employees may bid on the posted 

assignment by filling out a bid form provided 

by the State. The bidding employee shall 

submit the completed bid form to the 

following: 

a. The original to the location designated on 

the bid form, 

b. A copy to the Union designated steward, 

and 

c. The bidding employee. 

Bid forms shall include the identification posting 

number, the employee's name, classification, 

seniority points, current work location, and 

business telephone number. The form must be 

dated and signed by the employee. 
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2. An otherwise eligible employee absent from the 

work site during the bid process for such reasons, 

including but not limited to EIDL; SDI; Worker's 

Compensation; leave of absence; annual military 

leave; illness, etc., may participate in the bid 

process. Employees must assume the 

assignment within sixty (60) days of the posting 

of the bid results. After sixty (60) days 

management shall decide whether or not to fill 

the position. If management fills the position it 

shall be counted neutral until the next twenty-four 

(24) month bid cycle. 

3. In the event the employee is unable to 

assume the assignment within the sixty (60) 

calendar days, the employee may be placed 

in another assignment at management's 

discretion. 

F. Other Factors 
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1. Short term absences of not more than sixty (60) 

calendar days from the employee's assignment, 

including special assignments, injuries on the job, 

and acting assignments, will not preclude the 
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employee's return to the assignment after being 

determined they qualify to resume such duties. 

a. If absence is more than sixty (60) calendar 

days, the appointing authority may authorize 

an employee's return to the assignment or 

same watch/RDO's if the absence was 

generated by a management decision. 

b. An employee exceeding the sixty (60) 

calendar day limit for an absence due to 

EIDL will be assigned to the same 

assignment or same watch/RDO for the 

remainder of the bid period. 

c. An employee exceeding the sixty (60) 

calendar day limit for any other reason will 

at least be assigned commensurate with 

his/her watch preference. 

2. A waiting list will be established with those 

employees who have been removed from an 

assignment as a result of a correction to a 

seniority date or due to management error in 

assigning the employee. 

3. Employees who laterally transfer after May 1 will 
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be precluded from the bid process until the next 

open bid period. 

G. Deletions and Changes 

1. If a bid assignment is deleted due to reduced 

allocations or other reasons, and there is an 

employee in the deleted assignment, then the 

employee may bid on any vacant posted 

assignment. 

2. If because of coverage or other legitimate 

operational need, it is determined that a bid 

assignment's posting criteria must be altered, 

the employee filling that assignment shall be 

notified of the proposed changes and the 

reason for such change in writing. If the 

employee desires to remain in the altered 

assignment, he/she shall notify management 

of that desire within five (5) calendar days and 

shall remain in the assignment. An assignment 

shall not be considered altered when the 

training is conducted on a shift other than the 

employee's regularly scheduled shift and the 

employee is required to attend. 
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H. Transfers 

Employees holding bid assignments shall not, except 

in cases of emergency or as otherwise provided for 

in this section, be involuntarily transferred to another 

assignment. 

I. Denial of Bid 

~~--

1. Employees who have adverse action taken 

against them shall lose their right to hold a bid 

assignment and/or bid on any assignments for a 

period of up to six (6) months if such assignment 

or bid is meaningfully related to the cause of 

action. If the employee is exonerated on appeal, 

his/her right to bid or hold assignments shall be 

restored. Employees who are charged with 

wrongdoing which is also grounds for adverse 

action may lose their right to bid and/or hold a bid 

assignment for a period of up to six (6) months, if 

such assignment of bid is meaningfully related to 

the cause of action. A meeting before the Director 

or designee is required prior to such denial. 

~ 

~(·; 
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2. An employee may be temporarily removed from 

the bid assignment pending a personnel/EEO 
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investigation, but will be assigned to substantially 

similar start/stop time and RDO if possible. Once 

the investigation has been concluded and if the 

charges have not been substantiated, the 

employee shall be returned to their bid 

assignment. 

3. Employees who receive yearly evaluations which 

have two (2) or more categories marked below 

standard may lose their right to hold and/or bid 

assignments for up to six (6) months, subject to 

review in three (3) months. If the evaluation is 

overturned by a reviewing officer or as a result of 

a grievance decision, the employee shall have 

his/her right to bid and hold assignments 

restored. The reason for denial to bid shall be in 

writing and given to the employee. 

4. Employees losing their right to bid or hold 

assignment as outlined above may be 

administratively transferred to the same watch 

without regard to RDO. Employees who have 

been absolved of wrongdoing as stated above, 

shall be accorded one (1) successful bid so long 

as this bid is exercised within three (3) months of 
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the decision absolving the employee. 

5. If for some reason, other than specified 

previously, it becomes necessary to change an 

employee who has exercised his/her eligibility for 

a bid assignment, that employee shall be job 

changed to a new post possessing similar RDO's 

on the same watch, if available and if requested 

by the employee. 

6. Management may deny a bid which is submitted 

by an employee who is on limited duty status if it 

is determined that the duties of the posted 

position are in conflict with the work limitation(s) 

described by his/her physician. Upon request of 

the employee, a meeting will be held with the 

Director or designee prior to the final decision 

regarding the employee's ability to bid. 

J. Floating 

If it becomes necessary to temporarily float employees 

to another Unit 17 position in order to provide coverage, 

each work location (unit and shift) shall establish a 

rotational system that distributes floating on an 

equitable basis. The RN Shift Lead shall not be 
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included in floating. 

K. Involuntary Removal 

Management may remove an employee from a 

bid position when the employee fails to 

demonstrate that they have the knowledge and 

skills required to perform the duties of the 

position. The employee shall be placed in a 

position with the same RDO's and substantially 

similar start/stop times. The vacated position shall 

be subject to the interim bid process. 

L. Nepotism 

Page 17 of 19 

1. No bid shall be denied based solely on personal 

relationships. An employee may lose his/her right 

to hold and/or bid a position based on the 

Department's nepotism policy in accordance with 

the following: 

2. If such bid or position creates a nepotism 

situation, notice must be given to the employee. 

3. Assignments not in conformance with this 

subsection shall be corrected by transfer or other 

appropriate action within ninety (90) days. 
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M. Disputes 
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1. Disputes concerning this section shall be 

grievable to the Director's level of review and 

shall not be arbitrable; 

2. Either party may request a meet and discuss 

regarding any problem or concern with the Post 

and Bid procedure. This request will be honored 

by the non-requesting party in the form of a 

meeting within thirty (30) days of the request; 

3. An employee alleging seniority date 

errors/disputes and is unable to resolve the 

problem with verbal communication shall submit 

his/her complaint to the first formal level of review 

within the normal time frames specified in the 

grievance process; 

4. Errors in favor of the employee will result in the 

adjustment of the employee's seniority date. The 

employee shall then have first preference on the 

first available bid position; or 
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5. The employee has the right to go on a waiting list 

for the next available slot matching the 

employee's bid for the watch and RDO. 

N. Implementation and Applicability 

Contractual right to Post and Bid for Shift 

Preference/RDO's shall remain in effect with no 

position changes at those affected institutions until 

Article 20.8.17 is implemented and the yearly bid 

process begins in April 2008. Implementation of 

the Post and Bid process at new institutions will 

begin the first April following activation (receipt of 

youth). 

0. Other Considerations 

For the initial process in 2008, it is the intent to 

make every attempt to begin the process March 

1, 2008, but no later than as defined in section 

B.3. 
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The Union proposes the following language: 

method to allow employees to secure an assignment 

based on seniority. Contained in this section are the 

provisions for the "24 Month P&B Process" which 

allows employees to bid twenty-four (24) month 

assignments and the "Interim Vacancy Bidding 

Process" which addresses vacancies that occur while 

the twenty-four (24) month assignments are in effect. 

1. The Chief Nurse Executive (CNE) or their 

desigriee shall have responsibility for 

implementation and maintenance of this 

procedure at each facility and shall ensure 

compliance. 

2. The word "assignment" as used in this section is 

synonymous with that of "position". 

'K\~ 
'{\ ~ 
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3. Participation in the P&B process is limited to 

eligible employees. An eligible employee: 

a. Must be a permanent full-time RN; 

probationary employees are excluded. 

b. Must be permanently assigned to and 

work at the institution. Eligible employees 

may participate only in their institution's 

P&B process. There shall be no inter

institution bidding on assignments. 

4. Excluded Assignments 

Specialty areas shall be excluded from the P&B 

process. Such areas shall be dialysis, PACU. 

-1-GY,- utilization management, and infection 

control surgioal assignments. Those RN 

qualifying posts which are considered specialty 

areas shall be counted as neutral assignments, 

that is, they shall not be counted in either 

Management's or Union's positions. 

5. Special Qualifications 

Employees bidding on assignments which require 

specialized training shall meet the skills, 

8/28/2019 9:52 AM 
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knowledge, and abilities prior to the bid being 

placed. These special qualifications shall be 

defined in the bid notice. 

6. Seniority 

For purposes of this Agreement, "seniority" is 

defined as one (1) point for each qualifying month 

of full-time Departmental Unit 17 service, with ties 

broken by one ( 1) point for each qualifying month 

of full-time State service. If a further tie exists, 

then ties will be broken by "lottery" thereafter. 

7. Limits on Bid 

An employee may not make more than one (1) 

successful open assignment bid. All employees 

shall remain in their initial successful bid for eaGA 

twelve (12) months from the day the post is 

awarded except when an employee's bid 

assignment is substantially modified and the 

employee elects not to stay in the position or as 

provided in section "G 1 and 2" or if an employee 

is granted a bid under the provisions of 

subsection "I". If these occur, the employee shall 

have the right to bid again. Exceptions to this 
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limitation may be granted. 

B. Twenty-four (24) Month Bid Process 

Page 4 of 20 

1. There shall be eighty seventy-five percent (+a 

80%) of the RN qualifying post assignments 

(excluding specialty areas) in the California 

Department of Corrections and Rehabilitation 

(CDCR) allotted according to seniority at each 

facility that provides healthcare" thnt i8 not n 

licensed acute care hospital. 

a. At licensed acute care hospitals (CMF, 

CIM, CMG, COR) there shall be eighty 

percent (80%) of the RN qualifying post 

assignments (excluding specialty areas) 

allotted according to seniority. 

a.b. Any new seniority positions as a result of 

the increase in percentages of the total 

seniority shall be posted for bid within 

ninety (90) calendar days of the ratification 

of the Contract by both parties. The term for 

these positions will end at the same time as 

the institution's original post and bid period. 

2. The specific posts that comprise the eighty 

8/28/2019 9:52 AM 
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i:;P.vP.ntv-fi.ve percent (+a 80%) and the twenty-five 

percent (2a 20%) (or P.inhtv nP.rr:P.nt '80%) :=mrl 

the twenty peroent (20%) in licensed acute care 

hosoitals) will be identified through a meet and 

discuss. The Union and Management will identify 

an equitable distribution of the preferred work 

areas, watches, and RDOs between 

Management and bid assignments. Upon 

request, post orders and duty statements will be 

provided for each of the positions prior to the 

meet and discuss. During the meet and discuss, 

management and the union shall determine if a 

walk up or paper bid process will be conducted. 

3. Participation in the twenty-four (24) month P&B 

process is voluntary. The choice not to participate 

shall result in management assigning the 

individual to an assignment that remains unfilled 

after this bid process is completed. 

4. Timeframes 

a. The twenty-four (24) month bid cycle 

begins in the month of October 2002, for 

those employees who wish to participate. 

8/28/2019 9:52 AM 
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An updated seniority roster and a listing of 

all available assignments open for bid shall 

be posted no later than October 1st every 

other year. 

b. Unless otherwise contested by October 15, 

an employee's seniority as posted on 

October 1, shall determine the employee's 

placement on the seniority list. 

c. All approved bid request forms must be 

completed and submitted, in accordance 

with the BIDDING provision below, no later 

than 4:00 p.m. on November 1, or 4:00 p.m. 

on the following Monday if the date falls on 

the weekend. An employee may write more 

than one (1) bid preference on the bidding 

form in priority order. 

d. An employee may voluntarily withdraw from 

participation in the twenty-four (24) month 

Bid Process by submitting a written request 

to his/her supervisor. Employees who 

withdraw will be assigned at management's 

discretion. These assignments shall be 

8/28/2019 9:52 AM 
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counted neutral; that is, they shall not be 

counted in either Management's or Union's 

positions. 

e. Failure on the part of the employee to 

submit a request form by 4:00 p.m. on 

November 1, or failure to show up at the 

allotted time for a walk up bid, shall result 

in a no preference indicated (NPI) for the 

employee. The employee will then be 

assigned an assignment at management's 

discretion. These assignments shall be 

counted neutral; that is, they shall not be 

counted in either Management's or Union's 

positions. 

f. At the end of the bid period, management 

will make the assignments based on the 

highest seniority of the bidders. Any 

assignment that does not receive a bid 

shall be filled at management's discretion. 

g. The new assignments will begin the second 

Monday in January first watch. 

h. The time frames will be agreed upon at the 
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local level by the Union and Management. 

C. Interim Vacancy Bidding Process 

Page 8 of 20 

1. The interim bidding process is designed as a 

method to provide vacant assignments, if 

Management determines to fill the positions, 

created while the twenty-four (24) month 

assignments are in place, using seniority as the 

deciding factor on who will secure an assignment 

that is available by bid. The vacant assignments 

that have been determined by management to be 

filled by bid shall be subject to the terms and 

conditions of this section. 

2. As RN assignments become available, they 

shall first be reviewed by the State to determine 

whether they will be filled, posted for bid, or filled 

without posting. Interim bids shall be conducted 

so that the percentages specified in this section 

are maintained throughout the twenty-four (24) 

month cycle. Upon request, SEIU shall be 

provided updated information regarding the post 

and bid split in order to ensure maintenance of 

the ratio as described above. 
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3. The filling of vacancies by either promotions from 

eligible lists or external lateral transfers are not 

subject to P&B. 

4. If the State determines to fill the assignment 

without posting, the assignment may be filled by 

hire, transfer, promotion, or any other method 

allowed by the Civil Service System. Such 

assignments may be advertised where 

appropriate, but will be filled through the sole 

discretion of the State. 

5. Interim bids shall be conducted so that-tAe 

percentages specified in this section are 

maintained throughout the twenty four (24) month 

cycle. Upon request, SEIU shall be provided 

updated information regarding the post and bid 

split in order to ensure maintenance of the ratio 

as described above 

§e. The excess of non-posted assignments over 

posted assignments at each institution shall not 

exceed two (2) at any time. In no case shall more 

than seventv eighty percent (8010%) of the filled 

RN assignments (as defined above) be held by 

8/28/2019 9:52 AM 
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employees through successful bids. 

61-. Each notice shall remain posted as provided 

for in "POSTING ASSIGNMENTS" for no less 

than fifteen (15) calendar days. Employees may 
' bid for these assignments using the "BIDDING" 

process below. All bids must be submitted by 

4:00 p.m. on the fifteenth (15th) day of posting. 

zg_ At the end of the fifteen (15) day bid period, the 

eligible bidded employee with the highest 

seniority score shall be placed in the assignment. 

Any assignment that received no bid shall be 

filled at management's discretion and counted 

neutral. 

D. Posting Assignments 

Those assignments, which are determined to be 

posted, shall be posted in a prominent place where 

such notices are customarily posted. The posted 

notice shall be dated and on a form designed for 

that purpose and shall include the following criteria: 

1. Identification posting number 

2. Unit (or ward) or other assignment 

Page 10 of 20 8/28/2019 9:52 AM 
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3. Shift 

4. Days off or rotation pattern and cycle 

5. Time base 

6. Deadline for bid submittal and where to be 

submitted 

7. Special qualifications (if any) 

E. Bidding 

1. Employees may bid on the posted assignment by 

filling out a bid form provided by the State. The 

bidding employee shall submit the completed bid 

form to the following: 

a. the original to the location designated on 

the bid form, 

b. a copy to the Union designated steward, 

and 

c. the bidding employee. 

Bid forms shall include the identification posting 

number, the employee's name, classification, 

seniority points, current work location, and 

business telephone number. The form must be 
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dated and signed by the employee. 

2. An otherwise eligible employee absent from the 

work site during the bid process for such reasons, 

including but not limited to EIDL; SDI; Workers' 

Compensation; leave of absence; annual military 

leave; illness, etc., may participate in the bid 

process. Employees must assume the 

assignment within sixty (60) days of the posting 

of the bid results. After sixty (60) days 

management shall decide whether or not to fill 

the position. If management fills the position it 

shall be counted neutral until the next twenty-four 

(24) month bid cycle. 

3. In the event the employee is unable to assume 

the assignment within the sixty (60) calendar 

days, the employee may be placed in another 

assignment at management's discretion. 

F. Other Factors 

Page 12 of 20 

1. Short term absences of not more than sixty (60) 

calendar days from the employee's assignment, 

including special assignments, injuries on the job, 

and acting assignments, will not preclude the 

8/28/2019 9:52 AM 
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employee's return to the assignment after being 

determined they qualify to resume such duties. 

a. If absence is more than sixty (60) calendar 

days, the Appointing Authority may 

authorize an employee's return to the 

assignment or same watch/RDO's if the 

absence was generated by a management 

decision. 

b. An employee exceeding the sixty (60) 

calendar day limit for an absence due to 

EIDL will be assigned to the same 

assignment or same watch/RDO for the 

remainder of the bid period. 

c. An employee exceeding the sixty (60) 

calendar day limit for any other reason will 

at least be assigned commensurate with 

his/her watch preference. 

2. A waiting list will be established with those 

employees who have been removed from an 

assignment as a result of a correction to a 

seniority date or due to management error in 

assigning the employee. 
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3. Employees who laterally transfer after November 

1 will be precluded from the bid process until the 

next open bid period. 

G. Deletions and Changes 

Page 14 of 20 

1. If a bid assignment is deleted due to 

reduced allocations or for other reasons, 

and there is an employee in the deleted 

assignment, then the employee may bid 

on any vacant posted assignment. 

2. If because of coverage or other legitimate 

operational need, it is determined that a bid 

assignment's posting criteria must be altered, the 

employee filling that assignment shall be notified 

of the proposed changes and the reason for such 

change in writing. If the employee desires to 

remain in the altered assignment, he/she shall 

notify management of that desire within five (5) 

calendar days and shall remain in the 

assignment. An assignment shall not be 

considered altered when the training is conducted 

on a shift other than the employee's regularly 

scheduled shift and the employee is required to 

8/28/2019 9:52 AM 
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attend. 

H. Transfers 

Employees holding bid assignments shall not, 

except in cases of emergency or as otherwise 

provided for in this section, be involuntarily 

transferred to another assignment. 

I. Denial of Bid 

Page 15 of 20 

1. Employees who have adverse action taken 

against them shall lose their right to hold a bid 

assignment and/or bid on any assignments for a 

period of up to six (6) months if such assignment 

or bid is meaningfully related to the cause of 

action. If the employee is exonerated on appeal, 

his/her right to bid or hold assignments shall be 

restored. Employees who are charged with 

wrongdoing which is also grounds for adverse 

action may lose their right to bid and/or hold a bid 

assignment for a period of up to six (6) months, if 

such assignment of bid is meaningfully related to 

the cause of action. A meeting before the Director 

or designee is required prior to such denial. 

2. An employee may be temporarily removed from 

8/28/2019 9:52 AM 
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the bid assignment pending a personnel/EEO 

investigation, but will be assigned to substantially 

similar start/stop time and RDO if possible. Once 

the investigation has been concluded and if the 

charges have not been substantiated, the 

employee shall be returned to their bid 

assignment. 

3. Employees who receive yearly evaluations which 

have two (2) or more categories marked below 

standard may lose their right to hold and/or bid 

assignments for up to six (6) months, subject to 

review in three (3) months. If the evaluation is 

overturned by a reviewing officer or as a result of 

a grievance decision, the employee shall have 

his/her right to bid and hold assignments 

restored. The reason for denial to bid shall be in 

writing and given to the employee. 

4. Employees losing their right to bid or hold 

assignment as outlined above may be 

administratively transferred to the same watch 

without regard to RDO. Employees who have 

been absolved of wrongdoing as stated above, 

shall be accorded one (1) successful bid so long 

8/28/2019 9:52 AM 
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as this bid is exercised within three (3) months of 

the decision absolving the employee. 

5. If for some reason, other than specified 

previously, it becomes necessary to change an 

employee who has exercised his/her eligibility for 

a bid assignment, that employee shall be job 

changed to a new post possessing similar RDO's 

on the same watch, if available and if requested 

by the employee. 

6. Management may deny a bid which is submitted 

by an employee who is on limited duty status if it 

is determined that the duties of the posted 

position are in conflict with the work limitation(s) 

described by his/her physician. Upon request of 

the employee, a meeting will be held with the 

Director or designee prior to the final decision 

regarding the employee's ability to bid. 

J. Floating 

The word "float" as used in this section is synonymous 

of that of "redirect". If it becomes necessary to 

temporarily float/redirect employees to another Unit 17 

position in order to provide coverage, each work 
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location (unit and shift) shall establish a rotational 

system that distributes floating on an equitable basis. 

The RN Shift Lead shall not be included in floating. 

K. Involuntary Removal 

Management may remove an employee from a bid 

position when the employee fails to demonstrate that 

they have the knowledge and skills required to perform 

the duties of the position. The employee shall be 

placed in a position with the same RDO's and 

substantially similar start/stop times. The vacated 

position shall be subject to the interim bid process. 

L. Nepotism 

No bid shall be denied based solely on personal 

relationships. An employee may lose his/her right 

to hold and/or bid a position based on the 

Department's nepotism policy in accordance with 

the following: 

Page 18 of 20 

1 . If such bid or position creates a nepotism 

situation, notice must be given to the employee. 

2. Assignments not in conformance with this 

subsection shall be corrected by transfer or other 

8/28/2019 9:52 AM 
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appropriate action within ninety (90) days. 

3. Nothing in this subsection shall prohibit the 

employee and/or the Union from filing a 

grievance. 

M. Disputes 

Page 19 of 20 

1. Disputes concerning this section shall be 

grievable to the Departmental level of review and 

shall not be arbitrable; 

2. Either party may request a meet and discuss 

regarding any problem or concern with the Post 

and Bid procedure. This request will be honored 

by the non-requesting party in the form of a 

meeting within thirty (30) days of the request; 

3. An employee alleging seniority date 

errors/disputes and is unable to resolve the 

problem with verbal communication shall submit 

his/her complaint to the first formal level of review 

within the normal time frames specified in the 

grievance process; 

4. Errors in favor of the employee will result in the 

adjustment of the employee's seniority date. The 

8/28/2019 9:52 AM 
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employee shall then have first preference on the 

first available bid position; or 

5. The employee has the right to go on a waiting list 

for the next available slot matching the 

employee's bid for the watch and RDO. 

N. Implementation and Applicability 

·contractual right to Post and Bid for Shift 

Preference/RDO's shall remain in effect with no 

position changes at those affected institutions until 

Article 20.9.17 is implemented and the yearly bid 

process begins in October 2002. Implementation 

of the Post and Bid process at new institutions will 

begin the first October following activation (receipt 

of inmates). 

The parties recognize, pursuant to the February 

14, 2006 Court Order Appointing that Receiver, 

that the Receiver is empowered to renegotiate 

this provision, in the event that such action is 

necessary for the Receiver to fulfill his duties 

under the Order. The determination on whether 

such action is necessary rests solely with the 

Court pursuant to paragraph D. of the Order. 
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LOCAL 1000 

= .. SEIU 
SIJOnger Tog,:ttier 

Union Proposal 

Bargaining Unit 20 
Date 8/17/19 

Proposal No: 3 

l./(I/Jl)fv,<.JI.~.....__, The Union proposes the following language: 

~~ .';J! 1:, 1 - 20.10.20 Post and Bid Procedure for Vacant Licensed 

~~M · ··~ Vocational Nurse {LVN) Positions (Excluding CDCR) (Unit 

. . 20) __, 

( 

1 
- - ,,.,,,.._ 

P1 

bJ~~t:h fifteen (15) or more LYN positions and (2) which either 

~'t provide services seven (7) days a week or for which 

management has established multiple starting times. Only 

permanent full-time employees are eligible to participate in the 

post and bid process. 

A. Vacant Positions 

As management determines that positions become 

available, or vacant, they shall first be reviewed by the 

State to determine whether they shall be posted or 

filled without posting. 

If the State determines to fill the position without 

posting, the position may be filled by hire, transfer, 

promotion, or any other method allowed by the Civil 
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Service System. Such positions may be advertised 

where appropriate, but will be filled through the sole 

discretion of the State. As positions become vacant and 

determinations are made by the State, the excess of 

non-posted positions over posted positions shall not 

exceed two (2) at any facility at any time. In no case 

shall more than sixty-five percent (60§%) of the filled 

positions in a facility be held by employees through , 

successful bids. 

The post and bid process is designed as a method to 

advertise and fill current position vacancies with 

existing employees. The filling of vacancies by either 

promotion from an eligible list or external lateral 

transfers is not subject to the post and bid procedure. 

B. Posted Po~itions 

Those positions which are determined to be posted 

shall be posted in a prominent place where such 

notices are customarily posted on each unit and,'in 

addition, may be advertised in each facilities 

publication. The posted notice shall be on a form 

designed for that purpose and shall include the 

following posting criteria: 
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1. Identification posting number 

2. Level of position 

3. Program and unit (or ward) or other assignment 

4. Shift 

5. Days off or rotation pattern and cycle 

6. Time base 

7. Deadline for bid submittal 

8. Indication of an "incentive bid position" 

9. Location where bid is to be submitted 

Each notice shall remain posted for no less than seven 

(7) calendar days. 

C. Bidding 

Employees may bid on the posted position by filling out 

a bid form provided by the State.· Bid forms sha.11 be 

submitted in triplicate with the employee submitting the 

original to the appropriate central office, a copy to the 

Union, and the employee retaining a copy. Bid forms 

shall include the identification posting number, the 

employee's name, classification, seniority points, 
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current work location and business telephone number .. 

The form must be dated and signed by the employee to 

indicate certification that the worksite has been visited. 

Posted positions shall be available for bid only to those 

employees in the civil service classification specified on 

the posted notice. 

D. Assignment 

Within fifteen (15) calendar days after the posting of 

notice of vacancy, the position shall be assigned to the 

eligible bidding employee with the most seniority. 

However, in emergencies or where severe staffing 

shortages exist in the employee's incumbent program, 

assignment may be delayed up to sixty (60) calendar 

days after the posting of notice. 

If no bids are received, management shall withdraw the 

bid notice. The withdrawn notice does not count against 

either party's ratios or 605/4035 position count. These 

positions may be filled: 

Page 4 of 11 

1. In accordance with subsection A above, or . 

2. Hire, promotion, reinstatement, transfer from 

within the facility or from another State agency. 
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If that position is filled or committed within sixty (60) 

days of withdrawal of posting under (2) above, it shall 

not count in the 50/50 posting ratios. 

E. Incentive Bid Position 

A vacant position that is posted two (2) consecutive 

times and remains unbid may be identified as an 

"incentive position" on the third consecutive posting. In 

a program identified as a "designated program" an 

unbid position may be identified as an incentive 

position on the second consecutive posting. 

An employee who successfully bids an incentive 

position and remains in the position for one (1) year 

liall be accorded super-seniority for their next 

successful bid. When two (2) or more employees with 

super-seniority bid, the position shall be awarded as 

follows: 

1. Length of super-seniority 

2. Seniority 

3. By lot 

1/ IL fJV Incentive positions that are not bid upon may be filled 

---1-{ · n through internal transfer from within the hospital without 

Page 5 of 11 8/17/2019 1:25 PM 



( 
\ ... 

(~, 

(_ 

// 

counting in the posting ratios or position counts. He/she 

is then eligible to receive super-seniority in the same 

manner as an employee who bid the position. 

Employees who successfully bid an incentive position 

and are bidding in-place (same unit and shift as the 

posted position) shall not be eligible to earn the super

seniority. In designated program's the super-seniority 

eligibility shall be limited to positions awarded to 

employees from outside the program only. 

The facility shall provide the Union with a weekly listing 

of "designated programs." 

An employee in an incentive position that is deleted or 

altered in accordance with subsection E shall retain the 

eligibility to earn super-seniority if he/she elects to 

remain in the altered or changed position. Employee 

absences due to illness or injury shall not be counted 

after the fourteenth (14th) consecutive calendar day 

toward the one year qualifying period to earn super

seniority. 

F. Deletions and Changes 

If a bid position is deleted due to reduced allocations or 

for other reasons, then the employee in that position 
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may bid on any vacant posted position. 

If, because of coverage or other legitimate operational 

need, it is determined that a bid position's posting 

criteria must be altered in any respect, the employee 

filling that position shall be notified of the proposed 

changes and the reason for such change in writing. If 

the employee desires to remain in the altered position, 

he/she shall notify management of that desire within 

five (5) calendar days and shall remain in the position. 

A position shall not be considered to be altered when 

training is conducted on a shift other than the 

employee's regularly scheduled shift and the employee 

is required to attend. 

G/Floating 

If it becomes necessary to float employees to provide 

coverage, each work location (unit and shift) shall 

establish a rotational system that distributes floating on 

_..--an equitable basis. 

H. Transfers 

Employees holding bid positions shall not, except in 

case of emergency, be involuntarily transferre·d or 

moved except as otherwise provided in this section. 

Page 7 of 11 8/17/20191:25 PM 



( 

,~ 

( 
,,, 

.11 
¥-} 
'v 
M'l 
·~ 

I. Denial of Bid 

Employees who have adverse actions taken against 

them shall lose their right to hold a bid position and/or 

to bid on any positions for a period of up to six (6) 

months if such position or bid is meaningfully related to 

\the cause of action. . 
•T\ . . 

f\.e;\\J/ If, on appeal, the employee is exonerated, his/her right 

!f <0 .0f bid and/or hold positions shall be restored. · 

Employees who are charged with wrongdoing, which is 

also grounds for adverse action, may lose their right to 

bid and/or hold a bid position for a period of up to six 

(6) months, if such position or bid is meaningfully 

related to the cause of action. A hear~ng before the 

facility's chief or designee is required prior to such 

denial. 

Employees who receive yearly evaluations which have 

two (2) or more categories marked below standard may 

lose their right to hold and/or bid positions for up to six . 

(6) months, subject to review in three (3) months. If the 

evaluation is overturned by a reviewing officer or ·as a 

result of a grievance decision, the employee shall have 

his/her right to bid and hold positions restored. 

8/17/2019 1:25 PM 

( 

(": 

(,,,,; 



(,, 

~ 
¥-1--· 
~ 

Q)j)frff ff 

Employees losing their right to bid or hold positions as 

outlined above may be administratively transferred at 

the discretion of the State. Employees who have been 

absolved of wrongdoing as stated above, shall be 

accorded super-seniority for one successful bid so long 

as this bid is exercised within three (3) months of the 

decision absolving the employee. 

J. Limits on Bid 

An employee may not make more than one (1) 

successful bid each twelve (12) months except that if 

an employee's bid position is altered and the employee 

elects not to stay in the position, or if an .employee is 

granted a bid under the provisions in subsection D 

above, these bids shall not be counted under this· 

subsection. Exceptions to this limitation may,be 

granted. Employees on probationary status shall ·n,at be 

eligible to bid on posted positions. 

~I----- Management may deny a bid which is submitted by an 

~~ _ employee who is on limited duty status if it is 

determined that the duties of the posted position are in 

conflict with the work limitation(s) described by his/her 

physician. Upon request of the employee, a meeting 

( 
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will be held with the Executive Director or designee 

prior to the final decision regarding the employee's 

ability to bid. 

K. Nepotism 

No bid shall be denied based solely on personal 

relationships. An employee may lose his/her right to 

hold and/or bid a position based on the department's 

nepotism policy in accordance with the following: 

1. If such bid or position creates a nepotistic 

situation, notice must be given to the Union. 

2. Representatives of the Union and the State shall 

meet and review the situation. 

3. Assignments not in conformance with this 

subsection shall be corrected by transfer or other 

appropriate action within ninety (90) days. 

4. Nothing in this subsection shall prohibit the 

employee and/or the Union from filing a 
grievance. 

L. Meet and Discuss 

Either party may request a meet and discuss regarding 
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any problem or concern with the Post and Bid 

procedure. This (equest will be honored by the non

requesting party in the form of a meeting within thirty 

(30) days of the request. 

M. At each facility, management shall designate an official 

who shall be responsible for the administration of the 

Post and Bid provision. Upon request, the Post and Bid 

administrator shall meet periodically with SEIU Local 

1000 representatives for the purpose of reviewing 

compliance with the Post and Bid provision. 

N. For purposes of this Agreement, seniority is defined as 

one (1) point for each qualifying month of full-time State 

service. 

0. Implementation ahd Applicability 

The provisions of this section will be implemented six 

(6) months after ratification of the Agreement by both 

the State and the Union membership. 

? 
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t • 
SE/U 
sironger Together 

Union Proposal 

Bargaining Unit 20 

Date 8/17 /19 

The Union proposes the following language: 

Proposal No: 3 

t: ~\:{,G, Only pennanent full-time employees are eligible to participate in 

~hffi the post and bid process. Employees on probationary status 

i/.1_) ~ shall not be eligible to bid on posted positions. 

20.11.20 Post and Bid Procedure for CNA Positions: 

California Veteran:s Homes (Unit 20} 

r~v A. Vacant Positions 

As management determines that positions become 

available, or vacant, they shall first be reviewed by the 

State to determine whether they shall be posted or 

filled without utilizing the post and bid procedure. 

If tbe--State determines to fill the position without 

posting, the position may be filled by hire, transfer, 

promotion, or any other method allowed by the Civil 

Service System. Such positions may be advertised 

where appropriate, but will be filled through the sole 

discretion of the State. In no case shall more than sixty: 

five percent (6§.Q%) of the filled positions in a facility be 

held by employees through successful bids. 

Page 1 of 7 8/17/20191:56 PM 



*-~I\ 
Jt_/. 

The post and bid process is designed as a method to 

advertise and fill current position vacancies with 

existing employees. The filling of vacancies by either 

promotion from an eligible list or external lateral 

transfers is not subject to the post and bid procedure. 

Yountville will continue it's current procedure. For the 

purpose of implementation of this Article at the Chula 

Vista, Lancaster, and Ventura Veterans Homes, for 

every three (3) positions that management determines 

are available, or vacant, the State will post two (2) out 

' ,ta!'""" 

\. 

/V .; of every three (3) vacant positions for bid until sixty ~ 
~ (. <" . 

\\1, percent(~%) of the filled positions in each facility are 

held by employees through a successful bid. 

Management at each facility will have discretion over 

which vacant positions will be posted. 

B. Posted Positions 

Those positions which are determined to be posted 

s_hall be posted electronically. The format shall include 

the following posting criteria: 

1. Identification posting number 

2. Classification 

3. Ward assignment 
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4. Shift 

5. Days off or rotation pattern and cycle 

6. Deadline for bid submittal 

7. Location where bid is to be submitted 

8. Typical assigned duties 

9. Description of duties to be performed (knowledge, 

skills and abilities) 

C. Bidding 

Employees may bid on the posted position by filling out 

a bid form provided by the State. Bid forms shall be 

copied by the employee, with the employee submitting 

the original to the Nursing Office, a copy to the Union, 

and the employee retaining a copy. Bid forms shall 

include posting number, the employee's name and 

classification. The forms must be dated and signed by 

the employee. 

Posted positions shall be available for bid only to those 

employees in the civil service classification specified on 

the posted notice. 

If no bids are received, the position may be filled in. 
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accordance with subsection A. above. 

D. Assignment 

Within twenty (20) calendar days after the posting of 

notice of vacancy, the position shall be assigned to the 

eligible bidding employee with the most seniority. 

However, in cases of emergencies or where severe 

staffing shortages exist in the employee's incumbent 

program, assignment may be delayed up to sixty (60) 

calehdar days after the posting of notice. 

When a position is filled all employees who bid will be 

notified electronically. 

E. Deletions 

If a bid position is deleted, then the employee in that. 

position may bid on any vacant posted position or 

he/she will be transferred at management's discretion. 

to any vacant position. 

F. Denial of Bid 

Employees who have adverse actions taken against 

them shall lose their right to bid on any positions for a 

period of up to six (6) months if such position or bid is 

meaningfully related to the cause of action._ If, on 
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.appeal, the employee is exonerated, his/her right to bid 

shall be restored. 

Employees who receive yearly evaluations which have 

two (2) or more categories marked below standard may 

lose their right to bid positions for up to six (6) months, 

subject to review in three (3) months. If the evaluation 

is overturned by a reviewing officer or as a result of a 

grievance decision, the employee shall have his/her 

right to bid and hold positions restored. 

Employees losing their right to bid as outlined above 

may be administratively transferred at the discretion of 

the State. 

G. Limits of Bid 

An employee may not make more than one ( 1) 

successful bid each twelve ( 12) months except that if 

an employee's bid position is deleted. Exceptions to 

this limitation may be granted following a request in 

writing to the Human Resources post and bid 

administrator. 

Management may deny a bid, which is submitted by an 

employee who is on limited duty status if it is 

determined that the duties of the posted position are in 
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conflict with the wbrk limitation(s) described by his/her 

physician. 

H. Nepotism 

An employee may lose his/her right to hold and/or bid a 

position based on nepotism. If such bid or position 

. creates a nepotistic situation, notice must be given to 

the employee. Assignments not in conformance with 

this subsection shall be corrected by transfer or other 

appropriate action within ninety (90} days. Nothing in 

this subsection shall prohibit the employee aod/or 

Union from filing a grievance. 

I. Meet and Discuss 

Either party may request a meet and discuss regarding 

any problem or concern with the Post and Bid 

procedures. This request will be honored by the non

requesting party within thirty (30} days of the request. 

J. Management shall designate an official who shall be 

responsible for the administration of the Post and, Bid 

process. Upon request, the Post and Bid administrator 

shall meet periodically with. Union representatives for 

the purpose of reviewing compliance with the Post and 

Bid procedures. 
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K. For the purpose of this provision "seniority" is defined 

as one (1) point for each qualifying month of full-time 

State service. In case of ties in seniority, assignments 

will be made by service in class. If further tie breaking 

is necessary a tie breaker will be utilized. 

L. Post and bid will be 60§/4035 with 50/50 of the primary 

positions to the relief positions shared between the 

State and the Union. 

/~/,~ 

~~ v---
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SEIU 
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6~ f(SVO 

Union Proposal 

Bargaining Unit 20 

Date 8/18/19 

Proposal No: 5 

@i 

;~'! \ lq CDCR (Unit 20) 

(/1~ 11/V I. Introduction: The Post and Bid (P&B) process is 

~Q.4 ~k_, designed as a method to allow employees to secure 

The Union proposes the following language: 

20.12.20 Post and Bid Procedure for Vacant LVN Positions, 

&ii;iiC)~ 

11]~ 

sto..--t-e 

an assignment based on seniority. Contained in this 

section are the provisions for the "24 Month P&B 

Process" which allows employees to bid twenty four 

(24) month assignments and the "Interim Vacancy 

Bidding Process" which addresses vacancies that 

occur while the twenty four (24) month assignments 

are in effect. 

A. The Chief Nurse Executive (CNE) or their designee 

s~all have responsibility for implementation and 

maintenance of this procedure at each facility and shall 

ensure compliance. 

B. The work "assignment" as used in this section is 

synonymous with that of "position." 

C. Participation in the P&B process is limited to eligible 
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employees. An eligible employee: 

i. Must be a permanent full-time licensed vocational 

nurse (LVN): probationary employees are 

excluded. 

ii. Must be permanently assigned to and work at the 

institution. Eligible employees may participate 

only in their institution's P&B process. There shall 

be no inter-institution bidding on assignments. 

Q. Excluded Assignments: Specialty areas shall be 

· excluded from the P&B process. Such areas shall be 

dialysis, P/\GU, ICU, utilization management, and 

surgical assignments. Those LVN qualifying posts 

which are considered specialty areas shall be counted 

as neutral assignments, that is, they shall not be 

counted in either Manaqement's or Union's positions. 

E. Special Qualifications: Employees bidding on 

assignments which require specialized training shall 

meet the skills, knowledge, and abilities prior to the bid_· -

being placed. These special qualifications shall be 

defined in the bid notice . 

.i;:_D. Seniority: Defined as one (1) point for each 

qualifying month of full-time Departmental Unit 20 
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service, with ties broken by one point for each 

qualifying month of full-time State service. If a further 

tie exists, then ties will be broken by "lottery" thereafter. 

GE. Limits on Bid: An employee may not make more 

than one (1) successful open assignment bid, All 

employees shall remain in their initial successful bid for 

eaGA twelve (12) months from the day the post is 

awarded except when an employee's bid assignment is 

substantially modified and the employee elects not to 

stay in the position or as provided in section "VII" 

subsections "A" and "B" or if an employee is granted a 

bid under the provisions of section "IX." If these occur, 

the employee shall have the right to bid again. 

Exceptions to this limitation may be granted. 

II. Twenty-four (24) Month Bid Process 

A. There shall be seventy-five percent (+075%) of the 

LVN qualifying post assignments (exGiudina Rnedaltv 

areas in the California Department of Corrections and 

Rehabilitation (CDCR) allotted according to seniority at 

each facility that provides healthcare} 

B. The specific posts that comprise the seventy-five 

percent (+075%) and the tA-ifty twenty-five percent 
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(25W%) will be established through a meet and 

discuss. The Union and Management will identify an 

equitable distribution of the preferred work areas, 

watches, and RDOs between Management and bid 

. assignments. Upon request, post orders and duty 

statements will be provided for each of the positions 

prior to the meet and discuss. 

C. Participation in the twenty-four (24) month P&B 

process is voluntary. The choice not to participate shall 

result in management assigning the individual to an 

assignment that remains unfilled after this bid process 

is completed. 

D. Timeframes: 

Page 4 of 17 

i. The twenty-four (24) bid cycle begins in the 

month of October for those employees who wish 

to participate. An updated seniority roster and a 

listing of all available assignments open for bid 

shall be posted no later than October 1st every 

other year. 

ii. Unless otherwise contested by October 15, an 

employee's seniority as posted on October 1,. · 

shall determine the employee's placement on the 
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seniority list. 

iii. All approved bid request forms must be 

completed and submitted, in accordance with the 

BIDDING provision below, no later than 4 p.m. on 

November 1, or 4 p.m. on the following Monday if 

the date falls on the weekend. An employee may 

write more than one bid preference on the 

bidding form in priority order. 

iv. An employee may voluntarily withdraw from 

participation in the twenty-four (24) month Bid 

Process by submitting a written request to his/her 

supervisor. Employees who withdraw will be 

assigned at management's discretion. These 

assignments shall be counted neutral; that is, 

they shall not be counted in either Management's 

or Union's positions. 

v. Failure on the part of the employee to submit a 

request form by 4 p.m. on November 1, shall 

result in a no preference indicated (NPI) for the 

-employee. The employee will then be assigned 

an assignment at management's discretion: 

These assignments shall be counted neutral; that 
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. is, they shall not be counted in either . 

Management's or Union's positions. 

vi. At the end of the bid period, management will 

make the assignments based on the highest 

seniority of the bidders. Any assignment that 

does not receive a bid_shall be filled at 

management's discretion. 

vii. The new assignments will begin the second 

Monday in January first watch. 

viii. The time frames will be agreed upon at the local 

level by the Union and Management. 

Ill. Interim Vacancy Bidding Process 

A. The interim bidding process is designed as a method to 
provide current employees the opportunity to move to 

vacant assignments, if Management determines to fill 

the positions, created while the twenty-four (24) month 

assignments are in place, using seniority as the 

deciding factor on who will secure an assignment that 

is available by bid. The vacant assignments, that have 

been determined by Management to be filled by bid 

shall be subject to the terms and conditions of this 

section: 
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B. As LVN assignments become available, they shall first 

be reviewed by the State to determine whether they will 

be filled, posted for bid, or filled without posting. 

C. The filling of vacancies by either promotions from 

eligible list or external lateral transfers is not subject to , 

P&B. 

D. If the State determines to fill the assignment without 

posting, the assignment may be filled by hire, transfer, 

promotion, or any other method allowed by the Civil 

Service System. Such assignments may be advertised 

where appropriate, but will be filled through the sole 

discretion of the state. 

E. Interim bids shall be conducted so that the percentages 

specified in this section are maintained throughout the 

twenty-four (24) month cycle. Upon request, SEIU shall 

be provided updated information regarding the post and 

bid split in order to ensure maintenance of the ratio as 

described above. 

- F. The excess of non-posted assignments over posted 

assignments at each institution shall not exceed two (2) 

at any time . 

. G. Each notice shall remain posted as provided for in 
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"POSTING ASSIGNMENTS" for no less than fifteen 

(15) calendar days. Employees may bid for these 

assignments using the "BIDDING" process below. All 

bids must be submitted by 4 p.m. on the fifteenth (15th) 

day of posting. 

H. At the end of the fifteen (15) day bid period, the eligible 

bidded employee with the highest seniority score shall 

be placed in the assignment. Any assignment that 

received no bid shall be filled at management's 

discretion and shall be counted neutral. 

IV. Posting Assignments: Those assignments, which are 

determined to be posted, shall be posted in a prominent place 

(~-

where such notices are customarily posted. The posted noticeEI (_. 

shall be dated and on a form designed for that purpose and 

shall include the following criteria: 

A. Identification posting number 

B. Unit (or ward) or other assignment 

C. Shift 

D. Days off or rotation pattern and cycle 

E. Time base 

(-/ 
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F. Deadline for bid submittal and where to be submitted 

G. Special qualifications (if any) 

V. Bidding 

A. Employees may bid on the posted assignment by filling 

out a bid form provided by the State. The bidding 

employees shall submit the completed bid form to the 

following: 

i. The original to the location designated on the bid 

form. 

ii. A copy to the Union designated steward, and 

iii. The bidding employee. 

B. Bid forms shall include the identification posting 

number, the employee's name, classification, seniority 

points, current work location, and business telephone 

number. The form must be dated and signed by the 

employee. 

C. An otherwise eligible employee absent from the work 

site during the bid process for such reasons, including 

but not limited to EIDL, SDI, Worker's Compensation, 

leave of absence, annual military leave, illness, etc., 
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may participate in the bid process. Employees must 

assume the assignment within sixty (60) days of the 

posting of the bid results. After sixty (60) days, 

management shall decide whether or not to fill the 

position. If management fills'the position it shall be 

counted neutral until the next twenty-four (24) month 

bid cycle. 

D. In the event the employee is unable to assume the 

assignment within the sixty (60) calendar days, the 

employee may be placed in another assignment at 

management's discretion. 

VI.Other Factors 

A. Short term absences of not more than sixty (60) 

calendar days from the employee's assignment, 

including special assignments, injuries on the job, 

and acting assignments, will not preclude the 

employee's return to the assignment after being 

determined they qualify to resume each duties. 
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i. If absence is more than sixty (60) calendar days, 

the appointing authority may authorize an 

employee's return to the assignment or same 

watch/regular day off (RDO) if the absence was 
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generated by a management decision. 

ii. An employee exceeding the sixty (60) calendar 

day limit for an absence due to EIDL will be 

assigned to the same assignment or same 

watch/RDO for the remainder of the bid period. 

iii. An employee exceeding the sixty (60) calendar 

day limit for any other reason will at least be 

assigned commensurate with his/her watch 

preference. 

a. A waiting list will be established with those 

employees who have been removed from 

an assignment as a result of a correction to 

a seniority date or due to management 

error in assigr.iing the employee. 

b. Employees who laterally transfer after 

November 1 will be precluded from the bid 

process until the next open bid process. 

VII. Deletions and Changes 

A. If a bid assignment is deleted due to reduced 

allocations or for other reasons, and there is an 

employee in the deleted assignment, then the 
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employee may bid on any vacant posted assignment. 

B. If because of coverage or other legitimate operational 

need, it is determined that a bid assignment's posting 

criteria must be altered, the employee filling that 

assignment shall be notified of the proposed changes 

and the reason for such change in writing. If the 

employee desires to remain in the altered assignment, 

he/she shall notify management of the desire within five 

(5) calendar days and shall remain in the assignment. 

An assignment shall not be considered altered when 

the training is conducted on a shift other than the 

employee's regularly scheduled shift and the employee 

is required to attend. 

I. Transfers: Employees holding bid assignments shall not, 

except in cases of emergency or as otherwise provided 

for in this section be involuntarily transferred to another 

assignment. 

IX. Denial of Bip 

A. Employees who have adverse action_taken against 

them shall lose their right to hold a bid assignment 

and/or bid on any assignments for a period of up to six 

(6) months if such assignment or bid is. meaningfully 
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related to the cause of action. If the employee is 

exonerated on appeal, his/her right to bid or hold 

assignments shall be restored. Employees who are 

charged with wrongdoing which is also grounds for 

adverse action may lose their right to bid and/or hold a 

bid assignment for a period of up to six (6) months, if 

such assignment of bid is meaningfully related to the 

cause of action. A meeting before the Director or 

designee is required prior to such denial. 

B. An employee may be temporarily removed from the bid 

assignment pending a personnel/EEO investigation, 

but will be assigned to substantially similar start/stop 

time and RDO if possible. Once the investigation has 

been concluded and if the charges have not been 

substantiated, the employee shall be returned to their 

~-""fliEl--assignment. 
---......___ 

C. Employees who receive yearly evaluations which have 

two (2) or more categories marked below standard may 

lose their right to hold and/or bid assignments for up to

six (6) months, subject to review in three (3) months. If 

the evaluation is overturned by a reviewing officer or as 

a result of a grievance decision, the employee shall 

have his/her right to bid and hold assignments restored. 
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The reason for denial to bid shall be in writing and 

given to the employee. 

D. Employees losing their right to bid or hold assignments 

as outlined above may be administratively transferred 

to the same watch without regard to RDO. Employees 

who have been absolved of wrongdoing as stated 

above, shall be accorded one (1) successful bid so 

long as the bid is exercised within three (3) months of 

the decision absolving the employee. 

E. If for some reason, other than specified previously, it. 

becomes necessary to change an employee who has 

exe~sed his/her eligibility for a bid assignment, that 

('· 

,fuployee shall be job changed to a new post ( 

possessing similar RDO's on the same watch, if 

available and if requested by the employee. 

F. Management may deny a bid which is submitted by an 

employee who is on limited duty status if it is 

determined that the duties of the posted position are in 

conflict with the work limitation(s) described by his/her 

physician. Upon request of the employee, a meeting 

will be held with the Director or designee prior to the 
• 

final decision regarding the employee's ability to bid. 
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X. Floating or Redirect: The word "float is synonymous with 

that of "redirect. If it becomes necessary to temporarily float 

/redirect employees to another Unit 20 position in order to 

provide coverage, each work location (unit and shift) shall 

establish a rotational system that distributes floating_on an 

equitable basis. 

XI. Involuntary Removal: Management may remove an 

employee from a bid position when the employee fails to 

demonstrate that they have the knowledge and skills 

required to perform th·e duties of the position. The 

employee shall be placed in a position with the same 

RDO's and substantially similar start/stop times. The 

vacated position shall be subject to the interim bid 

process. 

XII. Nepotism: No bid shall be denied based solely on 

pe,rsonal relationships. An employee may lose his/her 

1!':J~r bid a position based on the 

Department's nepotism policy in accordance with the 

following: 

A. If such bid or position creates a nepotism situation, 

notice must be given to the employee. 

B. Assignments not in conformance with this subsection 
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shall be corrected by transfer or other appropriate 

action within ninety (90) days. 

C. Nothing in this subsection shall prohibit the employee 

and/or the Union from filing a grievance. 

XIII. Disputes 

A. Disputes concerning this section shall be grievable to 

the Departmental level of review and shall not be 

arbitrable. 

B. Either party may request a meet and discuss regarding 

anv problem or concern with the Post and Bid 

procedure. This request will be honored by the non

requesting party in the form of a meeting within thirty 

(30) days of the request. 

C. An employee alleging seniority date errors/disputes and 

is unable to resolve the problem with verbal 

communication shall submit his/her complaint to the 

first formal level of review within the normal time frames 

specified in the grievance process. 

D. Errors in favor of .the employee will result in the 

adjustment of the employee's seniority date. The 

employee shall then have first preference on the first 
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available bid position; or 

E. The employee has the right to go on a waiting list for 
II"---" 

the next available slot matching the employee's bid for 

the watch and RDO. 
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LOCAL 1000 

= ' SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 4 

Date 7/&> /J 9 
(2 /cJ;{).3 ct, 141, Proposal No: 1 

The Union proposes the following rollover language: 

20.13.4 Department of Motor Vehicles (OMV)- Motor 

Vehicle Representative Pl (Unit 4) 

Permanent Intermittent (Pl) employees in Motor Vehicle 

Representative (MVR) classification, in the OMV, shall be 

provided the opportunity to change time base as follows: 

A. When OMV decides to fill a vacant full-time permanent 

position, fifty percent (50%) of the available positions 

are subject to this procedure, and will be advertised in 

the same manner as other post and bid 

announcements utilizing the Opportunity Bulletin. 

B. OMV shall after permitting intradepartmental 

transfers within the class and prior to appointing an 

employee from an eligible list, select from the most 

senior Pl employee, within the department and the 

class, with the highest State Service seniority who 

Page 1 of 4 

meets the eligibility criteria for a time base change 

as defined by State Personnel Board (SPB) rule 277
1

/go) IC/ 

~A -e ,a-.1~-
) 

\ x\)J..1,~ '(S\~1\1.1>\ IC\ ,~'IS 

~wi,,,,-:-F 
St1dwr11 .fj»:t, ;,_l 



·ro+ I ,/? 

'/. 

_lY) 
~c:.c.._ 
j"f\'L,l. 
~ 

~ 
;(/l&-

1(..'JJ 

1. The employee must: 

a. have passed probation in the MVR class; 

b. have not received an Adverse Action in the 

past twelve (12) months; 

c. have an overall rating of satisfactory in their 

most recent performance appraisal; 

d. have no negative documentation in their 

official personnel file in the past twelve 

(12) months; 

e. apply for the vacant position 

C. The appointment shall be made within a department§JJJK. 

d~fined geographic/organizational area: OMV may ~ 1 '3o\\ C\ 

combine geographic/organizational areas. Q ~'D ~ 1--3> d], 
=~\lf\~~ 

D. Seniority shall be defined as one ( 1) point for each ~"\ 

month of qualifying State Service as used for the 

purpose of determining leave (e.g. vacation) accrual. 

E. An employee who applies for and is selected for a time 
,,,. 

base change pursuant to this section, and refuses the 

appointment shall be removed from future 

consideration under this section. An employee may 

~ 
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remove their name from the list of most senior 

employees prior to interview. Employees applying and 

selected under this section waive any rights to claim 

moving and relocation expenses. This does not 

preclude payment of such expenses, at management's 

discretion. 

F. Dispute Resolution: 

Employees who dispute the appropriateness of the bid 

award for the posted position may file a written protest. 

The protest shall be filed within five (5) work days after 

receipt of the notification. Protests shall be filed with ~. 

the Post and Bid Joint Resolution Committee, on a 1l~tb~ z_7 

form provided by the department. The selected bidders ~ ~ 

appointment date will be put on hold. The Post and BidAA :\~~ 

Joint Resolution Committee has ten (10) work days to ~ 

issue a decision in writing to the person filing the rj1"{(..--
dispute. The Post and Bid Joint Resolution Committee 

shall be comprised of two (2) persons appointed by the 

appointing authority/department that have the position 

and SEIU Local 1000 respectively. Disputes will be 

resolved by a majority vote. A tie will be broken by lot. If 

the decision is found in the favor of the complainant, 

the selected bidder will be notified and the decision will 
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be final and not precedential. 

G. The department shall maintain sufficient data to track 

and verify compliance with the provision. Such 

information shall be maintained by the appointing 

power for three (3) years and shall be made available 

to the Union upon request. ~~. ~ \,D',I3 
1 l3t>\\ o, ___,, 
~~,t~ 
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LOCAL 1000 

:2 • 
SE/U 
Slrunger T11gett1~r 

Union Proposal 

Bargaining Unit 20 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

20. 13.20 Shift/Day Off Preference of Assignment - Schools 

for the Deaf (Unit 20) 

Unit 20 Counselors will be issued a preference survey by the 

second week of May on an annual basis. The survey shall 

-rs:./..,,., j~include anticipated shifts for the upcoming academic school 

, 1 year, residential areas, and days off. Counselors shall return 2/ -

1U·~ 
~ -----

their completed survey within ten (10) calendar days. 

Management will assign counselors to the appropriate 

residential area and shift. Where two (2) or more counselors 

desire the same shift on their preference survey, the shift will be 

assigned based on State seniority. 

Management will inform the Counselors, in writing, of their 

assignment as soon as possible and no later than one month 

(30 calendar days) before the first day of the upcoming 

c__::~:;-~--ZL,~~----academic school year. The assignment notice will be mailed to 

, 

1 

[.T { I ~e staff at their address of record and include the assigned 

fAV,u I, shift, regular days off and area of placement. 

The parties are encouraged to utilize the JLMC process as 

·- favl.---

A--: 
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outlined in Article 5.10 of this Contract to address issues related 

to the application of this Article. If the issue is taken as an 

agenda item, a department labor relations representative will 

participate in the JLMC. 

~~ 
~~ v~ 
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Stnmg,!rTogethtf 

Union Proposal 

Bargaining Unit 4 

Date zl30J IC/ , I 
(2 {o,'/..3 a,M, Proposal No: 1 

The Union proposes the following rollover language: 

20.14.4 Post and Bid Program for Department of 

Transportation (Caltrans) District 4 (S.F. Bay Area) 

(Unit 4) 

The Department of Transportation (Caltrans) and SEIU 

Local 1000 agree to a Post and Bid Program for all 

District 4 employees in the Toll Collector classification. 

Vacancy/Shift Assignment shall be deemed to exist when a 

position is unoccupied as a result of retirement, transfer, 

termination, reassignment, or new funding and the 

Department elects to fill the position based on the following 

criteria: 

A. Eligibility to participate: 

Page 1 of 5 

1. Employees must have permanent civil service 

status. Permanent status is when the employee 

has successfully passed his/her probationary 

period in the class. 

2. Any employee appointed under the terms of this 

~t 1/3o}1Ja .... • 

~
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Article must possess the requisite skills and 

abilities required of the position. Any employee 

who has sustained a disciplinary action or 

received a substandard performance report within 

the twelve (12) months preceding the occurrence 

of the vacancy, may, at the discretion of 

management, not be eligible for transfer. 

B. Criteria to participate: 

There will be a thirty (30) calendar day open Post and 

Bid period semi-annually as follows: 

1. October 15 through November 14 (January 

through June) ~ 
· 1 (~e:i[ l"' 

2. April 15 through May 14 (July through December~.:~J_o:13 

3. The Post and Bid Vacancy/Shift 

Assignment requests shall be kept on file 

for the qualifying six (6) months. 

~ 
~ 1\'is-D\l'l@I~ 

I# 
C. Toll Collector vacant positions will be filled in the 

following order: --JTV'--

Page 2 of 5 

1. Permanent full-time Toll Collectors who are 

currently assigned to the toll bridge where the 

vacancy exists and who have a valid Post and 

7/19/2019 3:08 PM 
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Bid Request on file shall be offered first right of 

refusal to the vacancy in seniority order. Seniority 

is based on total months of State service. In 

cases of tied seniority, the decision will be made 

by lot. 

2. Any permanent full-time Toll Collector with a valid 

Post and Bid Request on file shall be offered first.-fV~ 

right of refusal to the vacancy in seniority order. l~l \9 

Seniority is based on total months of State 
1 

\ 0 •, z_3, 
service. In cases of tied seniority, the decision will "-~ 

be made by lot. lj2tkl '1 (W l ~-
~ 10,'r°'µ 

3. Pl Toll Collectors who meet either 1) SPB rule 

277 on the date of the vacancy, or 2) are 

reachable on a permanent full-time eligible list, 

and who have a valid Post and Bid Request on 

file shall be offered first right of refusal to a 

permanent full-time vacancy in seniority order. 

Seniority is based on total months of State 

service. In cases of tied seniority, the decision will 

~· 

be made by lot. ~· 

4. Any Pl Toll Collector who has a valid Post and Bid 

Request on file shall be offered first right of refusal 

7/19/2019 3:08 PM 
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for a lateral transfer to a vacant permanent 

intermittent position in seniority order based on 

total months of State service. In cases of tied 

seniority, the decision will be made by lot. 

5. If no Toll Collector with a valid Post and Bid 

Request accepts the position or if there is no 

valid Post and Bid Request on file, the employer ·~ 

may then fill the vacancy by any other available '1 l 'bl,:)l l ""\ 
means. C2_,V:::/.:[3 

D. Time frames to accept and move to a new position: ~ 
~\i\ 1 i@\61,3 

Page 4 of 5 

1. Employees selected under the terms of this t 
01 

Article shall have a maximum of five (5) workdays 

· in which to accept or reject a job offer unless 

otherwise agreed by the hiring supervisor. Once 

the five (5) workdays have expired without 

response from the employee being considered for 

reassignment, the employer shall consider it a 

refusal of the job offer. 

2. If a job offer is accepted, the employee will report ~K 
when the departm~nt has completed the Post 

and Bid process. If a transfer reasonably requires 

a relocation in accordance with Section 12.2 of 
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the MOU the employee has a maximum of thirty 

(30) calendar days to report to the new work 

location unless extended by the hiring supervisor. 

3. Employees being reassigned under this Post and 

Bid process waive any rights to claim moving and 

relocation expenses. This does not preclude 

~ payment of such expenses, at management's 

discretion. --i(~3t,\\. '\ 
e-lD~ V 

4. This Article does not preclude management from 

transferring employees for verifiable security, 

safety, or clearly articulated operational reasons. 

\);f;'~,q 
"'~t\12> :.;.; 

o)J 
---~ 

{j//VJ 

~~ 
~ • I I~ 

~ t- C ~6JIJ'7-
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0
''~" B · . U ·t 20 l'Y , arga1n1ng n1 

4,r' (57YY Date _8/17/19 (u 3 7 
6~ /, ~ Proposal No: 3 

. S/ I~ 
\ [),,(\a ~AL _ _/ 20.15.20 Post and Bid Procedure for CNA Positions, CDCR 

TJf lJJJdv'1)YV~' (CDCR, CCHCS, DJJ) (Unit 20) 

W iJ} ' - .~ Introduction: The Post and Bid (P&B) process is 

1-~ designed as a method to allow employees to secure 

~~ 

an assignment based on seniority in institutions that 

have 2.Q fifteen ( 15) or more full-time permanent 

employees. Contained in this section are the 

provisions for the "24 Month P&B Process" which 

allows employees to bid twenty four (24) month 

assignments and the "lnterirn Vacancy Bidding 

Process" which addresses vacancies that occur 

while the twenty four (24) month assignments are in 

effect. 

A. The Chief Nurse Executive (CNE) or their designee 

shall have responsibility for implementation and 

maintenance of this procedure at each facility and shall 

ensure compliance. 

B. The work "assignment" as used in this section is· 
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synonymous with that of "position." 

C. Participation in the P&B process is limited to eligible 

employees. An eligible employee: 

i. Must be a permanent full-time Certified Nursing 

Assistant (CNA): probationary employees are 

excluded. 

ii. Must be permanently assigned to and work at the 

institution. Eligible employees may participate 

only in their institution's P&B process. There shall 

be no inter-institution bidding on assignments. 

D. Special Qualifications: Employees bidding on 

C 

assignments which require specialized training shall ( 

meet the skills, knowledge, and abilities prior to the bid 

· being placed. These special qualifications $hall be 

defined in the bid notice. 

E. Seniority: Defined as one point for each qualifying 

month of full-time Departmental Unit 20 service, with 

ties broken by one point for each qualifying month of 

full-time State service. If a further tie exists, then ties 

will be broken by "lottery" thereafter. 

F. Limits on Bid: An employee may not make more than 
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one successful open assignment bid each twelve (12) 

months except when an employee's bid assignment is 

substantially modified and the employee elects not to 

stay in the position or as provided in section "VII" 

subsections "A" and "B" or if an employee is granted a 

bid under the provisions of section "IX." If these occur, 

the employee shall have the right to bid again. 

Exceptions to this limitation may be granted. 

II. Twenty-four (24) Month Bid Process 

A. There shall be sooy seventy percent (W70%) of the 

CNA qualifying post assignments at each facility that 

provides healthcare. 

B. The specific posts that comprise the sooy seventy 

percent (W70%) and the fefty thirty percent (4030%) 

will be established through a meet and discuss. The 

Union and Management will identify an equitable 

distribution of the preferred work areas, watches, and 

RDOs between Management and bid assignments. 

Upon request, post orders and/or duty statements will 

be provided for each of the positions prior to the meet 

and discuss. 

C. Participation in the twenty-four (24) month P&B 
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process is voluntary. The choice not to participate shall 

result in management assigning the individual to an 

assignment that remains unfilled after this bid process 

is completed. 

D. Timeframes: 

,,..,... .. - ... --.. 
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i. The twenty-four (24) bid cycle begins in the 

month of October for those employees who wish 

to participate. An updated seniority roster and a 

listing of all available assignments open for bid 

shall be posted no later than October 1st every 

other year. 

-ii. Unless otherwise contested by October 15, an 

emf)loyee's seniority as posted on October 1, 

shall determine the employee's placement on the 

seniority list. 

iii. All approved bid request forms must be 

completed and submitted, in accordance with the 

BIDDING provision below, no later than 4 p.m. on 

November 1, or 4 p.m. on the following Monday if 

the date falls on the weekend. An employee may 

write more than one bid preference on the 

bidding form in priority order. 

8/17/2019 3:15 PM 
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iv. An employee may voluntarily withdraw from 

participation in the twenty-four (24) month Bid 

Process by submitting a written request to his/her 

supervisor. Employees who withdraw will be 

assigned at management's discretion. These 

assignments shall be counted neutral; that is, 

they shall not be counted in either Management's 

or Union's positions. 

v. Failure on the part of the employee to submit a 

request form by 4 p.m. on November 1, shall 

result in a no preference indicated (NPI) for the 

employee. The employee will then be assigned 

an assignment at management's discretion. 

These assignments shall be counted neutral; that . . 

is, they shall not be counted in either 

Management's or Union's positions. 

vi. At the end of the bid period, management will 

make the assignments based on the highest 

seniority of the bidders. Any assignment that 

does not receive a bid shall be filled at 

management's discretion. 

vii. The new assignments will begin the second 
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Monday in January first watch. 

viii. The time frames will be agreed -upon at the local 

level by the Union and Management. 

Ill. Interim Vacancy Bidding Process 

A. The interim bidding process is designed as a metpod to 
' / 

provide current employees the opportunity to nfuve to 

vacant assignments, if Management determines to fill 

the positions, created while the twenty-four (24) month 

assignments are in place, using seniority as the 

deciding factor on who will secure an assignment that 

is available by bid. The vacant assignments, that have 

been determined by Management to be filled by bid 

shall be subject to the terms and conditions of this ------------- ------ - - --- - . - . . ---- -- -- -- - -

section. 

B. As CNA assignments become available, they shall first 

be reviewed by the State to determine whether they will 

be filled, posted for bid, or filled without posting. 

C. The filling of vacancies by either promotions from 

eligible list or external lateral transfers is not suoject to 

P&B. 

D. If the State determines to fill the assignment without 
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posting, the assignment may be filled by hire, transfer, 

promotion, or any other method allowed by the Civil 

Service system. Such assignments may be advertised 

where appropriate, but will be filled through the sole 

discretion of the State. 

E. Interim bids sh.all be conducted so that the percentages 

specified in this section are maintained throughout the 

24 month cycle. Upon request, SEIU shall be provided 

updated information regarding the post and bid split in 

order to ensure maintenance of the ratio as described 

above. 

F. The excess of non-posted assignments over posted 

... / assign~ents at each institution shall not exceed two (2) 

~ at any time. . . 

~ G. Each notice shall remain posted as provided for in · 

""' "POSTING ASSIGNMENTS" for no less than fifteen 

(, ,- .. ·· ( 15) calendar days. Employees may bid for these 

~/~;/,,.,.....,- assignments using the "BIDDING" pr~cess below. All 

"""°::.:::::_?Y'v bids must be submitted by 4 p.m. on the fifteenth (15th) 

1>Y 

day of posting. 

H. At the end of the fifteen (15) day bid period, the eligible 

bidded employee with the highest seniority score shall 
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be placed in the assignment. Any assignment that 

received no bid shall be filled at management's 

discretion and shall be counted neutral. 

IV. Posting Assignments: Those assignments, which are 

determined to be posted, shall be posted in a prominent 

place where such notices are customarily posted. The 

posted notice shall be dated and on a form designed for 

that purpose and shall include the following criteria: 

A. Identification posting number 

B. Unit (or ward) or other assignment 

C. Shift 

D. Days off or rotation pattern and cycle 

E. Time base 

F. Deadline for bid submittal and where to be submitted 

G. Special qualifications (if any) 

'{,... Bidding -
A. Employees may bid on the posted assignment by filling 

out a bid form provided by the State. The bidding 

employees shall submit the completed bid form to the 

following: 
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i. The original to the location designated on the bid 

form. 

ii. A copy to the Union designated steward, and 

iii. The bidding employee. 

B. Bid forms shall include the identification posting 

number, the employee's name, classification, seniority 

points, current work location, and business telephone 

riumber. The form must be dated and signed by the 

employee. 

C. An otherwise eligible employee absent from the work 

site during the bid process for such reasons, including 

but not limited to EIDL, SDI, Worker's Compensation, 

leave of absence, annual military leave, illness, etc., 

may participate in the bid process. Employees must 

assume the assignment within sixty (60) days of the 

posting of the bid results. After sixty (60) days 

management shall decide whether or not to fill the 
I 

~

/ ,// ___ ....... 

/::) . 

position. If management fills the position it shall be 

counted neutral until the next twenty-four (24) month 

bid cycle. 

~ 
~ 

D. In the event the employee is unable fo assume the 

assignment within the sixty (60) calendar days, the 
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employee may be placed in another assignment at 

management's discretion. 

VI. Other Factors 

·--

A. Short term absences of not more than sixty (60) 

calendar days from the employee's assignment, 

including special assignments, injuries on the job, 

and acting assignments, will not preclude the 

employee's return to the assignment after being 

determined they qualify to resume each duties. 

.......... ---·· 

i. If absence is more than sixty (60) calendar days, 

the appointing authority may authorize an 

· employee's return to the assignment or same 

watch/regular day off (RDO) if the absence was 

generated by a management decision. 

ii. An employee exceeding the sixty (60) calendar 

day limit for an absence due to EIDL will be 

assigned to the same assignment or same 

watch/RDO for the remainder of the bid period. 

iii. An employee exceeding the sixty (60) calendar 

day limit for any other reason will at least be 

assigned commensurate with his/her watch 

preference . 
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a. A waiting list will be established with those 

employees who have been removed from 

an assignment as a result of a correction to . 

a seniority date or due to management 

error in assigning the employee. 

b. Employees who laterally transfer after 

· November 1 will be precluded from the bid . 

process until the next open bid process. 

VII. Deletions and Changes 

~ 

,,"~~----· 

A. If a bid assignment is deleted due to reduced 

allocations or for other reasons, and there is an 

employee in the deleted assignment, then the 

employee may bid on any vacant posted assignment. 

B. If because of coverage or other legitimate operational 

need, it is determined that a bid assignment's posting 

criteria must be altered, the employee filling that 

assignment shall be notified of the proposed changes 

and the reason for such change in writing. If the 

employee desires to remain in the altered assignment, 

he/she shall notify management of the desire within five 

(5) calendar days and shall remain in the assignment. 

An assignment shall not be considered altered when 
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the training is conducted on a shift other than the 

employee's regularly scheduled shift and the employee 

is required to attend. 

VIII. Transfers: Employees holding bid assignments shall not, 

except in cases of emergency or as otherwise provided 

for in this section be involuntarily transferred to another 

assignment. 

IX. · Denial of Bid 

A. Employees who have adverse action taken against 

them shall lose their right to hold a bid assignment 

and/or bid on any assignments for a period of up to six 

(6) months if such assignment or bid is meaningfully 

related to the cause of action. If the employee is 

exonerated on appeal, his/her right to bid or hold 

assignments shall be restored. Employees who are 

charged with wrongdoing which is also grounds for 

adverse action may lose their right to bid and/or hold a 

bid assignment for a period of up to six (6) months, if 

such assignment of bid is meaningfully related to the 

· · cause of action. A meeting before the Director or 

designee is required prior to such denial. 

B. An employee may be temporarily removed from the bid 
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assignment pending a personnel/EEO investigation, 

but will be assigned to substantially similar start/stop 

time and RDO if possible. Once the investigation has 

been concluded and if the charges have not been 

substantiated, the employee shall be returned to their 

bid assignment. 

C. Employees who receive yearly evaluations which have 

two (2) or more categories marked below standard may 

lose their right to hold and/or bid assignments for up to 

six (6) months, subject to review in three (3) months. If 

the evaluation is overturned by a reviewing officer or as 

a result of a grievance decision, the employee shall 

have his/her right to bid and hold assignments restored. 

The reason for denial to bid shall be in writing and 

given to the employee. 

D. Employees losing their right to bid or hold assignments 

as outlined above may be administratively transferred 

r /,,, 

\ ';f-. 
/ 

to the same watch without regard to RDO. Employees , 

who have been absolved of wrongdoing as stated 

above, shall be accorded one successful bid so long as 

the bid is exercised Within three (3) months of the 

decision absolving the employee. 
/ L "' 

~ 
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E. If for some reason, other than specified previously, it 

becomes necessary to change an employee who has 

exercised his/her eligibility for a bid assignment, .that 

employee shall be job changed to a new post 

possessing similar RDO's on the same watch, if 

available and if requested by the employee. 

F. Management may deny a bid which is submitted by an 

employee who is on limited duty status if it is 

determined that the duties of the posted position are in 

conflict with the work limitation(s) described by his/her 

physician. Upon request of the employee, a meeting 

will be held with the Director or design.ee prior to the 

( 

final decision regarding the employee's ability to bid. e-
x. Floating/Redirect: The word "float" as used in this section 

is synonymous with that of "redirect". If it becomes 

necessary to temporarily float employees to another Unit 20 

position in order to provide coverage, each work location 

(unit and shift) shall establish a rotational system that 

distributes floating on an equitable basis. 

/ _,,,; 
~...-· XI .,...,·" . Involuntary Removal: Management may remove an 

employee from a bid position when the employee fails 

to demonstrate that they have the knowledge and skills ~ 
~ 

(-. 
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required to perform the duties of the position. The 

employee shall be placed in a position with the same 

RDO's and substantially similar start/stop times. The 

vacated position shall be subject to the interim bid 

process. 

XII. Nepotism: No bid shall be denied based solely on 

personal relationships. An employee may lose his/her 

right to hold and/or bid a position based on the 

Department's nepotism policy in accordance with the 

following: 

A. If such bid or position creates a nepotism situation, 

notice must be given to the employee. 

B. Assignments not in conformance with this subsection 

shall be corrected by transfer or other appropriate 

action within ni_nety (90) days. 

C. Nothing in this subsection shall prohibit the employee 

~ .. 1~-----··-·· and/or the Union from filing a grievance. 

\''--< 1 XIII.Disputes :.:;, c:.:::" 
1..-

't1 

A. Disputes concerning this section shall be grievable to 

the Departmental level of review and shall not be 

arbitrable. 
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B. Either party may request a meet and discuss regarding 

any problem or COl'lcern with the Post and Bid 

procedure. This request will be honored by the non

requesting party in the form of a meeting within thirty 

(30) days of the request; 

C. An employee alleging seniority date errors/disputes and 

is unable to resolve the problem with verbal 

communication shall submit his/her complaint to the 

first formal level of review within the normal time frames 

specified in the grievance process. 

D. Errors in favor of the employee will result in the 

adjustment of the employee's seniority date. The 

(-, 

employee shall then have first preference on the first ( 

available bid position; or 

E. The employee has the right to go on a waiting list for 

the next available slot matching the employee's bid for 

the watch and RDO. 

---This Post and Bid process shall be implemented with the next 

CDCR-CCHCS 24 month bid cycle 20172021. 
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=- ti SEIU 
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Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following language: 

20.16.20 Post and Bid Procedure for Dental Assistant 

Positions, CDCR (Unit 20) 

I. Introduction: 

~1-~ 
.~~e& µ VI) ~, 

(~~ 

The Post and Bid (P&B) process is designed as a method 

to allow employees to secure an assignment based on 

seniority. Contained in this section are the provisions for 

the "Annual P&B Process" which allows employees to bid 

twelve (12) month assignments and the "Interim Vacancy 

Bidding Process" which addresses vacancies that occur 

while the twelve (12) month assignments are in effect. The 

Inaugural Annual Post and Bid will become effective 

January 1, 2014 and will result with the P&B assignment 

placements occurring in July 1, 2014 

A. The Health Program Manager Ill, Supervising Dentist, 

or their designee shall have responsibility for 

implementation and maintenance of this procedure at 

each facility and shall ensure compliance. 
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B. The word "assignment" as used in this section is 

synonymous with that of "position." 

C. Participation in the P&B process is limited to eligible 

employees. An eligible employee: 

i. Must be a permanent full-time Dental 

Assistant (DA); probationary employees are 

excluded. 

ii. Must be permanently assigned to and work 

at the institution. Eligible employees may 

participate only in their institution's P&B 

process. There shall be no inter-institution 

bidding on assignments. 

D. Seniority: 

Defined as one point for each qualifying month of full

time Departmental Unit 20 service, with ties broken by 

one point for each qualifying month of full-time State 

service. If a further tie exists, then ties will be broken 

by "lottery" thereafter. 

E. Limits on Bid: 

An employee may not make more than one successful 

open assignment bid each twelve ( 12) months except 
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when an employee's bid assignment is substantially 

modified and the employee elects not to stay in the 

position or as provided in section "VII" subsections "A" 

and "B" or if an employee is granted a bid under the 

provisions of Section "IX." If these occur, the employee 

shall have the right to bid again. Exceptions to this 

limitation may be granted. 

i/ II. Annual Bid Process 

~ 

tk) 
{/ll~~ 

6-

A. There shall be ninety percent (90%) of all of the DA 

qualifying positions allotted according to seniority at 

each California Department of Corrections and 

Rehabilitation (CDCR) facility that provides dental 

care. 

B. The specific posts that comprise the ninety percent 

(90%) will be established through a meet and discuss. 

The Union and State will identify an equitable 

distribution of the preferred work areas, watches, and 

Regular Days Off (RDOs) between management and 

bid assignments. Upon request, post orders and duty 

statements will be provided for each of the positions 

prior to the meet and discuss. 

C. Participation in the Annual P&B process is voluntary. 

The choice not to participate shall result in 
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management assigning the individual to an assignment 

that remains unfilled after this bid process is 

completed. The awarding of the ninety percent (90%) 

P&B assignments will be based on seniority. For 

example, the most senior DA bidding for a P&B 

assignment will be awarded his/her first choice. This 

'\? t awarding of P&B assignments will continue in order of 

(\
~ . i'A_v..,f\_~ seniorit until the P&B process is completed, with all 

rt,((/,~ the ninet 90%) assignments being awarded or the 

bids submitted have been exhausted. 

D. Timeframes: 

--· 
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i. The annual bid cycle begins in the month of 

April for those employees who wish to 

participate. An updated seniority roster and a 

listing of all available assignments open for 

bid shall be posted no later than April 1st 

every year. 

ii. Unless otherwise contested by April 15, an 

employee's seniority as posted on April 1, 

shall determine the employee's placement 

cin the seniority list. 

iii. All approved bid request forms must be 

completed and submitted, in accordance 
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with the BIDDING provision below, no later 

than 4 p.m. on May 1, or 4 p.m. on the 

following Monday if the date falls on the 

weekend. An employee may write more than 

one bid preference on the bidding form in 

priority order. 

iv. An employee may voluntarily withdraw from 

participating in the Annual Bid Process by 

submitting a written request to his/her 

supervisor. Employees who withdraw will be 

assigned at State's discretion. These 

assignments shall be counted neutral; that 

is, they shall not be counted in either State's 

or the Union's positions. 

v. Failure on the part of the employee to submit 

a request form by 4 p.m. on May 1, shall 

result in a no preference indicated (NPI) for 

the employee. The employee will then be 

assigned an assignment at management's 

discretion. These assignments shall be 

counted neutral; that is, they shall not be 

counted in either State's or Union's 

positions. 
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vi. At the end of the bid period, management 

will make the assignments based on the 

highest seniority of the bidders. Any 

assignment that does not receive a bid shall 

be filled at management's discretion. 

vii. The new assignments will begin the first 

Monday in July on the first watch. 

viii. The time frames will be agreed upon at the 

local level by the Union and Management. 

Ill. Interim Vacancy Bidding Process 

A. The interim bidding process is designed as a method 

to provide current employees the opportunity to move 

to vacant assignments, if the State determines to fill 

the vacant position, created while the annual 

assignments are in place, using seniority as the 

deciding factor on who will secure an assignment that 

is available by bid. The vacant assignments that have 

been determined by the State to be filled by bid shall 

be subject to the terms and conditions of this section. 

B. As DA assignments become available, they shall first 

be reviewed by the State to determine whether they 

will be filled, posted for bid, or filled without posting. 
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C. The filling of vacancies by either promotions from 

eligible list or external lateral transfers is not subject to 

P&B. 

D. If the State determines to fill the assignment without 

posting, the assignment may be filled by hire, transfer, 

promotion, or any other method allowed by the Civil 

Service system. Such assignments may be advertised 

where appropriate, but will be filled through the sole 

discretion of the State. 

E. Interim bids shall be conducted so that the 

percentages specified in this section are maintained 

throughout the twelve (12) month cycle. Upon request, 

the Union shall be provided updated information 

regarding the post and bid split in order to ensure 

maintenance of the ratio as described above. 

F. Each notice shall remain posted as provided for in 

"POSTING ASSIGNMENTS" for no less than fifteen 
&,.\{ 

t~i.Jlc_ 
( 15) calendar days. Employees may bid for these 

assignments using the "BIDDING" process below. All 

bids must be submitted by 4 p.m. on the fifteenth 

(15th) day of posting. 

t1-

G. At the end of the fifteen (15) day bid period, the eligible 

bidded employee with the highest seniority score shall 

be placed in the assignment. Any assignment that 
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received no bid shall be filled at management's 

discretion and shall be counted neutral. 

IV. Posting Assignments: Those assignments which are 

determined to be posted, shall be posted in a prominent 

place where such notices are customarily posted. The 

posted notice shall be dated and on a form designed for 

that purpose and shall include the following criteria: 

A. Identification posting number 

B. Unit (or ward), yard, or other assignment 

C. Shift 

D. Days off or rotation pattern and cycle 

E. Time base 

F. Deadline for bid submittal and where to be submitted 

G. Special qualifications (if any) 

V. Bidding 

A. Employees may bid on the posted assignment by filling 

out a bid form provided by the State. The bidding 

employees shall submit the completed bid form to the 

following: 

Page 8 of 17 

i. The original to the location designated on 

the bid form, 
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ii. A copy to the Union designated steward, 

and 

iii. The bidding employee. 

B. Bid forms shall include the 

i. Identification posting number, 

ii. the employee's name, 

iii. classification, 

iv. seniority points, 

v. current work location, and 

vi. business telephone number. 

The form must be dated and signed by the employee. 

C. An otherwise eligible employee absent from the work 

site during the bid process for such reasons, including 

but not limited to EIDL, SDI, Worker's Compensation, 

leave of absence, annual military leave, illness, etc., 

may participate in the bid process. Employees must 

assume the assignment within sixty (60) days of the 

posting of the bid results. After sixty (60) days 

management shall decide whether or not to fill the 

position. If the State fills the position it shall be counted 

neutral until the annual bid cycle. 
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D. In the event the employee is unable to assume the 

assignment within the sixty (60) calendar days, the 

employee may be placed in another assignment at the 

State's discretion. 

VI. Other Factors 

A. Short term absences of not more than sixty (60) 

calendar days from the employee's assignment, 

including special assignments, injuries on the job, and 

acting assignments, will not preclude the employee's 

return to the assignment after being determined he/she 

qualify to resume each duties. 

Page 10 of 17 

i. If an absence is more than sixty (60) 

calendar days, the appointing authority 

may authorize an employee's return to the 

assignment or same watch/regular day off 

(RDO) if the absence was generated by a 

management decision. 

ii. An employee exceeding the sixty (60) 

calendar day limit for an absence due to 

EIDL will be assigned to the same 
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assignment or same watch/RDO for the 

remainder of the bid period. 

iii. An employee exceeding the sixty (60) 

calendar day limit for any other reason will 

at least be assigned commensurate with 

his/her watch preference. 

B. A waiting list will be established with those employees 

who have been removed from an assignment as a 

result of a correction to a seniority date or due to 

management error in assigning the employee. 

C. Employees who laterally transfer after May 1 will be 

precluded from the bid process until the next open bid 

process. 

VII. Deletions and Changes 

Q..,A. If a bid assignment is deleted due to reduced 

allocations or for other reasons, and there is an 

employee in the deleted assignment, then the 

employee may bid on any vacant posted assignment. 

A-B. If because of coverage or other legitimate operational 
! need, it is determined that a bid assignment's posting 
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criteria must be altered, the employee filling that 

assignment shall be notified of the proposed changes 

and the reason for such change in writing. If the 

employee desires to remain in the altered assignment, 

he/she shall notify management of that desire within 

five (5) calendar days and shall remain in the 

assignment. An assignment shall not be considered 

altered when training is conducted on a shift other than 

the employee's regularly scheduled shift and the 

employee is required to attend. ~ 
U{f_ VIII. Transfers: 

Employees holding bid assignments shall not, except 

in cases of emergency or as otherwise provided for in 

this section, be involuntarily transferred to another 

assignment. 

&:~e IX. Denial of Bid 

·~~ 

),,}d';fj&-
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;,-

A. Employees who have adverse action taken against 

them shall lose their right to hold a bid assignment 

and/or bid on any assignments for a period of up to six 

(6) months if such assignment or bid is meaningfully 

related to the cause of action. If the employee is 
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exonerated on appeal, his/her right to bid or hold 

assignments shall be restored. Employees who are 

charged with wrongdoing which is also grounds for 

adverse action may lose their right to bid and/or hold a 

bid assignment for a period of up to six (6) months, if 

such assignment of bid is meaningfully related to the 

cause of action. A meeting before the Director or 

designee is required prior to such denial. 

B. An employee may be temporarily removed from the bid 

assignment pending a personnel/EEO investigation, 

but will be assigned to substantially similar start/stop 

time and RDO if possible. Once the investigation has 

been conducted and if the charges have not been 

substantiated, the employee shall be returned to 

his/her bid assignment. 

C. Employees who receive yearly evaluations which have 

two (2) or more categories marked below standard 

may lose their right to hold and/or bid assignments for 

up to six (6) months, subject to review in three (3) 

months. If the evaluation is overturned by a reviewing 

officer or as a result of a grievance decision, the 

employee shall have his/her right to bid and hold 
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assignments restored. The reason for denial to bid 

shall be in writing and given to the employee. 

D. Employees losing their right to bid or hold assignments 

as outlined above may be administratively transferred 

to the same watch without regard to RDO. Employees 

who have been absolved of wrongdoing as stated 

above, shall be accorded one successful bid so long 

as the bid is exercised within three (3) months of the 

decision absolving the employee. 

E. If for some reason, other than specified previously, it 

becomes necessary to change an employee who has 

exercised his/her eligibility for a bid assignment, that 

employee shall be job changed to a new post 

possessing similar RDO's on the same watch, if 

available and if requested by the employee. 

·\WL~ 
F. Management may deny a bid which is submitted by an 

employee who is on limited duty status if it is 

determined that the duties of the posted position are in 

conflict with the work limitation(s) described by his/her 

physician. Upon request of the employee, a meeting 

will be held with the Director or designee prior to the 

final decision regarding the employee's ability to bid. 

J-
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X. Floating: 

If it becomes necessary to temporarily float employees 

to another Unit 20 DA position in order to provide 

coverage, each CDCR institution shall establish a 

rotational system that distributes floating by inverse 

seniority on an equitable basis. 

XI. Involuntary Removal: 

Management may remove an employee from a bid 

position when the employee fails to demonstrate that 

they have the knowledge and skills required to perform 

the duties of the position. The employee shall be 

placed in a position with the same RDO's and 

substantially similar start/stop times. The vacated 

position shall be subject to the interim bid process. 

XII. Nepotism: 

s~~{ I 
' ~ (!) . No bid shall be denied based solely on personal 

~J~~elationships. An employee may lose his/her right to hold 

/ and/or bid a position based on the Department's nepotism 

policy in accordance with the following: 
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A. If such bid or position creates a nepotism situation, 

notice must be given to the employee. 

B. Assignments not in conformance with this subsection 

shall be corrected by transfer or other appropriate 

action within ninety (90) days. 

C. Nothing in this subsection shall prohibit the employee 

and/or the Union from filing a grievance. 

XI 11. Disputes 

A. Disputes concerning this section shall be grievable to 

the Departmental level of review and shall not be 

arbitrable; 

B. Either party may request a meet and discuss regarding 

any problem or concern with the Post and Bid 

procedure. This request will be honored by the non

requesting party in the form of a meeting within thirty 

(30) days of the request; 

C. An employee alleging seniority date errors/disputes 

and is unable to resolve the problem with verbal 

communication shall submit his/her complaint to the 
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first formal level of review within the normal time 

frames specified in the grievance process; 

D. Errors in favor of the employee will result in the 

adjustment of the employee's seniority date. The 

employee shall then have first preference on the first 

available bid position; or 

E. The employee has the right to go on a waiting list for 

the next available slot matching the employee's bid for 

the watch and RDO. 
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<i/ 6 /'JO/ Cf iii\ The Union proposes the following language: Cti,ft 
itJ'J 20.17.20 Post and Bid Procedure for Residential CaretJnit---'

V-~ Leader (JretJL) Positions: California Veterans Homes (Unit 

20) 

~ 
Contained in this section are the provisions for the twenty-four 

(24) month Bid process, which allows the current incumbents in 

the~ classification to bid twenty-four (24) month 

~~ assignments, and the interim vacancy bidding process which 

~.r:n addresses the vacancies that occur while the twenty-four (24) 

1?J__JL month assignments are in effect. 

5-\(A_\.Q__, 

Post and bid shall only apply to OVA Veterans Homes where a 

variety of work schedules ( days off, shifts~c.) exist. Only 

permanent full-time employees in the ~ classification at the 

Veterans Homes are eligible to participate in the post and bid 

process. Employees who do not have a permanent full-time 

appointment in the~ classification (probationary, training 

~~ and development, limited term, out of class, etc.) shall not be 

eligible to bid on posted positions and may be assigned to any 

post after the bid positions have been filled. 
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A. Twenty-four (24) month Bid 

The Bids will be for a period of twenty-four (24) months 

1 . Posted Positions 

Page 2 of 10 

The positions shall be posted electronically. The 

format shall include the following posted criteria: 

a. Identification posting number 

b. Unit assignment 

c. Shift 

d. Days off or rotation pattern and cycle 

e. Deadline for bid submittal 

f. Location where bid is to be submitted 

g. Description of duties to be performed 

{knowledge, skills, and abilities) 

The deadline for bid submittal will be no 

less than ten (10) calendar days from the 

electronic posting. 

An employee who does not submit a post 

preference by the deadline will be assigned 

a post at management's discretion, but 
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may participate in the interim bid process. 

2. Employee Bid Forms 

Employees may bid on the posted position by 

filling out a bid form provided by the State. Bid 

forms shall be copied by the employee, with the 

employee submitting the original to the Post and 

Bid Administrator's office, a copy to the Union, 

and the employee retaining a copy. Bid forms 

shall include posting number, the employee's 

name, classification, seniority points, current 

work location, and business telephone number. 

· The forms must be dated and signed by the 

employee. 

3. Leaves 

An otherwise eligible employee absent from the 

work site during the bid process for such 

reasons, including but not limited to EIDL, SDI, 

Workers~ Compensation, leave of absence, 

annual military leave, illness, etc., may 

participate in the bid process during the 

electronic posting period. Employees must 

assume the assignment within sixty (60) calendar 
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days of the posting of the bid results. After sixty 

(60) calendar days management shall decide 

whether or not to fill the position. 

In the event the employee is unable to assume 

the post within the sixty (60) calendar days, the 

employee may be placed in another post at 

management's discretion. 

4. Assignment 

Within thirty (30) calendar days after posting the 

notice of vacancy, the position shall be assigned 

to the eligible bidding employee with the most 

S seniority. When a bidded position is filled all 

Qt ~ employees will be notified electronically of 

the bid results. However, in cases of 

emergencies or where severe staffing shortages 

exist, assignments may be 

delayed up to sixty (60) calendar days after 

posting of notice. 

B. Interim Bidding Process 

1 . Deletions 

If a bid position is deleted, then the employee in 
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that position may: 

a. bid on any vacant posted position 

b. be transferred at management's discretion 

to a vacant position with substantially 

similar start/stop time and RDO if possible. 

If, because of coverage or other legitimate 

operational need, it is determined that a bid 

position's posting criteria must be altered in any 

respect, the employee filling that position shall be 

notified of the proposed changes and the reason 

for such change in writing from management no 

later than fifteen ( 15) calendar days prior to the 

change. If the employee desires to remain in the 

altered position, he/she shall notify management 

of that desire no later than five (5) calendar days 

prior to the change in writing and shall remain in 

the position. A position shall not be considered to 

be altered when training is conducted on a shift 

other than the employee's regularly scheduled 

shift and the employee is required to attend. 

2. Transfers 

Employees holding bid positions shall not be 
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involuntarily transferred or moved, except in case 

of emergency, or as otherwise provided in this 

article. 

An employee may be temporarily removed from 

a bid assignment pending a personnel/ EEO 

investigation, but will be assigned to substantially 

similar start/stop time and RDO if possible. Once 

the investigation has been concluded and if the 

charges have not been substantiated, the 

employee shall be returned to his/her bid 

assignment. 

Employees losing their right to bid as outlined 

above may be administratively transferred at the 

discretion of the State. 

3. Interim Bids 

If a position becomes vacant during the twenty

four (24) month bid cycle, the position shall be 

posted for an interim bid in accordance with the 

posting criteria in subsection "A". An employee 

may not make more than one successful bid 

each twelve (12) months in a twenty-four (24) 

month bid cycle, except that if an employee's bid 

7/23/2019 9:37 AM 
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position is deleted. Exceptions to this limitation 

may be granted following a request in writing to 

the Post and Bid Administrator. 

C. Denial of Bid 

Employees who have received yearly evaluations 

during the preceding twelve (12) months with two (2) 

or more categories marked below standard may lose 

their right to bid for up to six (6) months, subject to 

review in three (3) months. In order for a substandard 

performance evaluation to be applicable to this section, 

the performance evaluation must clearly substantiate 

the performance concerns, in writing, which support 

the below standard rating for the performance 

evaluation. If the evaluation is overturned by a 

reviewing officer or as a result of a grievance decision, 

his/her right to bid shall be restored. 

Employees who have adverse actions taken against 

them during the preceding twelve (12) months shall 

lose their right to bid for up to six (6) months if such 

assignment or bid is meaningfully related to the cause 

of action. If on appeal, the employee is exonerated, 

his/her to bid right shall be restored. 
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D. Nepotism 

No bid shall be denied based solely on personal 

relationships. An employee may lose his/her right to 

hold and/or bid a position based on the Department's 

nepotism policy in accordance with the following: 

1. If such a bid or position creates a nepotistic 

situation, notice must be given to the employee. 

2. Assignments not in conformance with this 

subsection shall be corrected by transfer or other 

appropriate action within ninety (90) days. 

3. Nothing in this subsection shall prohibit the 

employee and/or the Union from filing a 

grievance. 

E. Meet and Discuss 

Either party may request a meet and discuss regarding 

any problem or concern with the Post and Bid 

procedure. This request will be honored by the non

requesting party in the form of a meeting within thirty 

(30) calendar days of the request. 

F. Post and Bid Review 

I 
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At each Veterans Home, Management shall designate 

an official who shall be responsible for the 

administration of the Post and Bid provision. Upon 

request, the Post and Bid administrator shall meet 

periodically with the SEIU representatives for the 

purpose of reviewing compliance with the Post and Bid 

provision. 

G. Seniority 

1. For the purpose of this provision "seniority" is 

defined as one point for each qualifying month of 

full-time State service. In case of ties in seniority, 

assignments will be determined by employees {2..,C, 5 
with the greatest amount of seniority in the .BG8l 

,. > 

classification. If further tie exists then ties will be 

broken by draw of lots. 

2. Seniority scores shall be posted annually in a 

prominent work location by the second week of 
' January. Each employee has ten (10) calendar 

days from the date of posting to contest scores. 

H. Implementation 

The provisions of this section will be implemented six 

(6) months after the ratification of the agreement by 

Page 9 of 10 7/23/2019 9:37 AM 



V-J' " 

~~ 
1'f--J ~ 

£k~ 
~ 

?2 
~ 

both the State and the Union membership, then every 

twenty-four (24) months in January. 
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LOCAL 1000 p '" 
--4111 

\ t:ASEIU t \ \, ~ \ \ \'~""'"""' 
ff0 ooJ.'1, 

Union CounterProposal 

Bargaining Unit 20 

Date 8/17/19 IL/,¥ I ;O 11 
Proposal No: 3 

cS~f~ The Union proposes the following NEW language: 

\ i) ,,/J tL , _ _ io.XX.20 Post and Bid Task Force for Medical Assistants at 

T) ·~ lf JWVTY---:_cHCF Stockton (Unit 20) 

iJl_J ~ A. Within 120 days of ratification, the ~arties shall 

iw;-~,t£,../ establish a Joint Labor-Management Task Force to 

develop a pilot Post & Bid process for Medical 

Assistants in CHCF Stockton. The Task Force 

shall meet at least quarterly. The Task Force will 

make a recommendation by December 1, 2020. 

The task force recommendation will be 

implemented no later than June 30, 2021. 

B. The Union and the State shall each select up to 

five (5) representatives, who shall serve with no 

loss of compensation. The State shall not incur 

any additional costs, including but not limited to, 

travel expenses, as a result of attending the 

meeting. 

~~ 
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LOCAL IOOO 

:2 • 
SE/U 
Stf'Oflger Together 

~ 
Union Proposal 

Master Table 

Date --------

r; / '1J!1 t; G ~ l"'1 

Proposal No~ 

(~~t£12_The Union proposes the following language: ~ 

1.i,.;'fl1.f1}.ff'Yt,.. A. Telework is defined as performing work one (1) or mJ-J ~· 
days per pay period away from the work site to whfh'\r (\ 

the employee is normally assigned. Such locations \ 

TI -
_A'A JJttfu__-;;IA) \) \ ' 

l<f<A' /(,~ 

must be within a preapproved work space and during 

preapproved work hours inside the teleworker's 

residence, telework centers, or other offices of the 

telework policy and guidelines. 

s~ 

"'\+--\,_/V V ' ' 

B. Where operational considerations permit, a department £.--
may establish a telework program. If the telework 

arrangement conforms to telework criteria established 

in the department's telework policy and guidelines, no~ 

employee's request for telework shall be unreasonably /t J J, 1:7~ 

denied. Upon request bv the emolovee. the denial and (11P-
I) I . 

the reason for denial shall be in writina. Such programs 

shall operate within the policies, procedures, and v- l)},s\ 
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Model Program. 

C. Formal written telework or telecommuting policies and 

programs already adopted by departments before the 

date of this Contract will remain in effect during the 

term of this Contract. Upon the request of the Union, 

the departments will provide a copy of their formal 
"::)l,~1e.... -------· 

written telework policy. ~ 

D. Departments that desire to establish a telework or L.... \_f--
telecommuting policy and/or program or departments 

desiring to change an existing policy and/or program ~..,,.--

shall first notify the Union. Within thirty (30) calendar ~. 

days of the date of such notification, the Union may Ju 
request to meet and confer over the impact of a l. 
telework or telecommuting policy and/or program or 

change in an existing telework or telecommuting policy 

and/or program. Items of discussion may include 

concerns of layoff as a result of a 

telecommuting/telework program, performance or 

productivity expectations or standard changes; access 

to necessary office space in the State work sites on 

non-telecommuting days; and equipment, supplies, 

phone lines, furniture, etc. 

Page 2 of3 8/20/2019 9:55 AM 
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E. Upon written request, no more than once each fiscal 

year, representatives of CalHR will meet with three (3) 

representatives of SEIU Local 1000 to discuss 

improvements to the 2010 Statewide Telework Model 

Program. Union representatives shall serve without 

loss of state compensation for this meeting. 

-;1/'u~/?_evr--. 

be provided in writing. A copy of the written denial shall 

also be sent Attn: SEIU Local 1000 Headquarters . .J.R 
TC£{) 
5:..\5~ 

adEl+l:ior 1, a departffieAt head or designee-m&l/;::blpon _ c-t, 
thirtyJ30) d§1¥S+10tic-e·to-affecteaeiTIPlo,ze~escancel-er:-__ 

rnake-perrmtnem-eha·nges toilmttb"le work huars,----, 

a~teFAate...wru:k schedules, or reduced w.or..k...ti1:r-1-0 

<Sel ,ed tiles. Jl/4Tf-

a._ 

~ 
~ 

~ 
~/ 

~ 
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LOCAL 1000 

:2 • 
SEIU 
Slronner Together 

Union Proposal 

Bargaining Unit 17 

Date 2T I )...o { I 1 ~\·v.l ~ On 
/,f;C(' 

Proposal~~) 

The Union proposes the following rollover language: ~ _ 

21.1.17 Telecommute/Telework Program (Unit 17) s-J-.:1L 
A. Where operational considerations permit, a depart /:1----r-

may establish a telework program. If the telewo 

arrangement conforms to telework criteria establishe 

\ , · ,, I I 
,_jN :::,f~t.CVV---

77t U' .71 /'I"' I 
I I 

in the department's telework policy and guidelines, no 

employee's request for telework shall be unreasonably 

denied. Upon request by the employee, the denial and 

the reason for denial shall be in writing. Such programs 

shall operate within the policies, procedures, and 

guidelines established by the 2010 Statewide Telework 

Model Program. 
1 

B. Formal written telework or telecommuting policies and 

programs already adopted by departments before the 

date of this Contract will remain in effect during the 

term of this Contract. Upon the request of the Union, 

the departments will provide a copy of their formal 

written telework policy. 
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C. Departments that desire to establish a telework or 

telecommuting policy and/or program or departments 

desiring to change an existing policy and/or program 

shall first notify the Union. Within thirty (30) calendar 

days of the date of such notification, the Union may 

request to meet and confer over the impact of a 

telework or telecommuting policy and/or program or 

change in an existing telework or telecommuting policy 

and/or program. 

D. Where operational considerations permit, departments 

shall consider implementing telework opportunities as a 

recruitment and retention strategy. 
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LOCAL 10~.f. 

>.-... ---SE/U 
Stronger T<1gether 

Date 

Union Proposal 

Master Table 

-------

~oC2..S(£.e Proposal No: 1 

,,,,~ The Union proposes the following rollover language: 

'6 v Y 21.2 Electronic Monitoring (Excludes Unit 14) 

A. If an employee believes that the State's use of current 

or future technology is being used for the purpose of 

harassment he/she may grieve such action under 

Article 6. 

~~ B. The State shall not use the log on/off time to the 

.4/ Q fl-~ computer or electronic access card entry/exit times of 
//''{/AJY//f_t,V'~ 

~ employees as the sole source of attendance reporting 

~~ • o, as the sole reason of dlsclpllne. . 1 [4 j () f (</(,!.,.. 

~ ~ -~ "14L 

~p-£ . \ \~~~ 
~~5~ 
~ 

~~~37µ.
~~~ 
~~ ,,,,,J--
-~ ~ ~ 
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LOCAL 1000 

= • SE/U 
Strongu Together 

Union Proposal 

Bargaining nit 14 

Date 1 ::,6 \ 
~ 2- 1.SD Proposal No: 1 

The Union proposes the following rollover language: 

21.2.14 Electronic Monitoring (Unit 14) 

A. If an employee believes that the State's use of current 

or future technology is being used for the purpose of 

harassment he/she may grieve such action under 

Article 6. 

B. The State shall not use the log on/off time to the 

computer or electronic access card entry/exit times of 

employees as the source of attendance reporting. 

TA- Se-l 0 LoeoJ tooo 
-~~ 

~~ 
O'l--·· /I I 

1wo!lfA ":..-~:Xs::. = 
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LOCAL 1000 

Union Proposal = • SEIU 
S!:1W1;!C1"TQSctlwr 

Master Table ~ \"' 
Date \Ci l \ 

,., A.Llt Proposal No. 1 { l :Lf°\,w,,. 
~ The Union proposes the following rollover language: ~ 

21.3 Class A and Class 8 Commercial Driver's License~ 

xcludes Unit 17 and 21) 5-+~ 
J_,b,,-)_,' A. Training 

U\111-A (V\ '&--

B. 

Each department, at the request of an emplovee 

required to upgrade his/her current driver's license to a 

Class A or Class B commercial driver's license and 

the State. 

either a Class A or Class B driver's license, 

provided the employees either receive their 

exams from a contractor physician or clinic, or 

Pagel of 6 5/7/2019 3:48 p?--
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are specifically authorized in advance to be 

examined by their personal physician, and to be 

reimbursed for the cost upon presenting a 

voucher from the examining physician. s.f,o/-k--, 

~ 
2. The State will pay the cost of a second medical 

examination and/or referrals by the examining 

physician, not to exceed the cost of the first 

medical examination provided that: 

a. The employee fails the first medical 

examination, or the certification submitted 

is not accepted by OMV; and 

.Jj 

t 
'tD 

b. A second medical examination is authorized ~ 

and conducted; and 

c. The second medical certification is 

accepted by OMV. The State will not 

reimburse the employee for a second 

medical examination that sustains the 

results of the first. Costs for additional 

medical reexamination shall be the 

(.,fl 

r 
c~<f yN 
~\A 

-wc-
v/0 

responsibility of the affected employee. ~ 

----C. Fee Reimbursements ¥ 
~ 
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1. Each department will reimburse a permanent 

employee for filing and examination fees 

associated with obtaining the appropriate 

commercial driver's license and endorsement(s) ~ 

the employee is: (1) in a classification that 

requires the operation of equipment which 

~ 
Aj 

~ 
:1) 

frtf' 

cPd-
?-P 

requires either a Class A or Class B commercial 

driver's license and any endorsement(s), or (2) 

the classification designated by the department 

requires the employee to upgrade his/her driver's 

license to a Class A and/or Class B commercial 

drivers' license and any endorsement(s), or (3) in 

a classification where a Class A and/or Class B 

commerc.ial driver's license is an additional 

desirable qualification, provided: 

a. The employee is authorized at least ten 

(10) workdays in advance by his/her 

supervisor to take the examination; 

6 
tE/ 
~v\ 

"Jlk-
b. The employee has a valid, current medical \,,,( __,/ 

certification acceptable to OMV; <::::!!" 
c. The employee successfully passes the 

required examination and is issued the 

~ 

fc~\ 
p 
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license and appropriate endorsement(s). 

2. Employees applying for renewal or reinstatement ".:Y~ 
of a license due to an illegal violation will not be ~ 
reimbursed for any costs associated with 

obtaining a license as required by OMV. 

3. The State will not pay any additional cost incurred 

as a result of an employee's failure to pass the 

written and/or performance test within the 

opportunities allowed by the original application 

fee. 

4. Reimbursement for commercial driver's license 

fees will be for that portion of the commercial 

driver's license fee (including the cost of 

endorsement(s) required by the appointing 

power) which exceeds the cost of the regular 

~ 

t 
uO 

a-
/t-1'7 

0 
c@f 

noncommercial Class C driver's license, provided 

the employee applies for the required license and t-clv\ 

any required endorsement(s) simultaneously. If '"J1k--
an employee fails to take all required extras ~.,., 

simultaneously, reimbursement will not exceed 

the cost that would have been incurred had the 

tests been taken simultaneously. 

~ 
trl~ 
lb--
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D. Release Time for Class A and/or Class B Commercial 

Driver's License and Medical Examination 

Page 5 of 6 

~k.--
1. Upon ten (10) work days advance notice to the ~ 

department head or designee, the department /.7 · 
shall provide reasonable time off without loss {, \r 
of compensation for a permanent employee 

required to take the Class A and/or B 

commercial driver's license examination and 

related medical examination(s), provided: 

a. The examination is scheduled during the 

employee's scheduled work hours; and 

b. The examination does not interfere with the 

operational needs of the department. 

2. If the employee's examination is rescheduled by 

the examining physician or by OMV, the 

employee shall be granted reasonable release 

~ 
fa> 

~/ 

S) 
/ltf7 

~ 
0 
C,~ 
\fl'-I 
t-tl\JI 

time for the subsequent date, in accordance with -:rPl-
the requirements specified above. @-· 

3. Upon ten (10) workdays advance notice the ~ 

department will allow the employee to use a State ~~ 
owned or leased vehicle or equipment ~ 
appropriate for the Class A and/or Class B t£--

5/7/2019 3:48 PM 



~~~Q 010~ 
~~ ~:i/~"- -
~jv 

~~~· 

Page 6 of 6 

commercial driver's license examination. It is 

understood by the parties that use of the 

equipment or vehicle may be delayed for 

operational reasons. 

~ 
t_ 
~ 
~ 

~ 
t"lV\ 

1)¥( _/ .·· 
~ ~/ 

~ 

~} 
~ 
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creation of any new-sail sel center and, '-1:tt 
ection of any new-tech, or e i;Fl1t10t€IOl§§'f:'f---=l+l::i:R~C'~t9--!'~I 

endeavor to not'f' _.e atate SRall 
11' tRe Union one R 

(180) days butundred eiaRt'' 
' no less tRan si t " 

to implementation f x Y (60) davs. orior 
Ot automation 

cRan§es tRat will res 1+ . . or tecRnoloQical 
u. 1n a 61g "f . 

bargaining unit ~n11cant impact on 
· emolovees 

4. +Re St t a e sRall train all call cent 
manaa , er sers, supervisors su . . 
can: (1) pertor tb . ff1c1entlv so tRat tRev 

m He duties of tR . 
adequately tr _e1r stafUs)· (2) 

am employees· r3\ . 
GOAStructi"e l . , ~ ' prnv1rll"l 

• cn 1c1sm on Row to 
carry out tbe1· r ,.., t· more effectivel" 

H r!dU-1es·(4\R " ,,andle escalat d 
5. +Res e calls 

e recommendaf ions do not 
or any State de r± commit tRe State 

pat1.meflt-t;1;J-o-t1tR'l-Ee~$8rul-i.t+m"'-"' 
unbudaeted fu d exoenditure of 

n!dS 
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r-0ced"res, laws er peUcies geing ~ 2. Prior to new--f} 

into effect the department shall provide 

instruction and/or mfc · ~ormation sufficient for the 

employee to implement the change(s). Refresher 

rovided at least annuallv and training shall be pre 

· lssroom component to the shall include a cl.. 

degree possible. 

3. Upon request, upward mobility training and 

1ntorm ation shall be provided to all call center 

employees. materials 
d eference ·=elines an r d 4. Procedural gu1d 

addressing common questions, services an< 

transactions shall be provided and shall be 

readily accessible to all call center employees. 

C. ErQonomics: 

An ergonomically sound environment is essential to the 

health and welfare of all call center employees. 

1 . Departments shall pe rform a general ergonomic 

evaluation of each call center. Each call center 

shall provide notification of the ergonomic 

evaluation to each emp · loyee, along with a copy 

of an ergonomic evaluation request form, at least 

~ 
I'll 

1 
f'J'v/ 
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~ 
two (2) weeks prior to the ergonomic evaluation. 

Supervisors shall give the completed employee 

ic evaluation request forms they receive 
ergonom . t the ergonom1 

·c evaluator ~uat1on o . -if prior to the eval1 

oonomic evaluation shall, for review. The er!._ 

· e done in conjunction with the possible, b 

· training described belovv. ergonomic 

2. Each call center shall provide the Union with a 

copy of the final ergonomic evaluation report 

within thirty (30 ) days after the evaluation is 

performed. Call centers shall implement any 

reasonable and feasible evaluation 

recommen dations vvithin ninety (90) days of the 

f the evaluation. 
completion o rt ents shall 

. n's request. depa m . nd 
3 Upon the Urno ic evaluation a 

. . ss the ergonom 
meet to d1scu to call centers. 

dations related recommen 

4. Departments shall provide ergonomic training to 

all employees assigned to each call center. The 

training will consist of an explanation and 

demonstration of r the proper way to set up an 

individual ,... _ · 'Orkstation to prevent fatigue and 

d injuries, instruction on the positions anc 

5/8/2019 10:33 AM 
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~ 
movements that can lead to repetitive trauma 

injuries, and information on hov,i to obtain further 

onomic assistance. Each year the training will eFg 

be given at least once. 

5. The employee ma. y make a request to his/her 

supervisor for an eJ ::~genomic evaluation at any 

·ee shall document the concern time. The employ 

and the reque st for evaluation on a form provided 

by the supervisor. ~n the event the ergonomic 

concern is not resolved at the supervisor's level, 

the supervisor shall send the ergonomic 

evaluation reql uest form to the "Risk Management 

Departmen t" for evaluation within five (5) working 

~esolution of the problem "R k . IS days after non r 

Managemen t" shall reply in a reasonable time. 

6. Every emplo· · fee assigned to a call center will also ,. 

be given access ~o the booklet, "Safe and 

Healthful VVorl<station Guide". 

D. Headsets: 

1. Call centers sha · ::J accommodate reasonable 

requests for an employee's choice of headsets. 

E. Call Monitoring: 

Page 4 of 6 5/8/2019 10:33 AM 
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1. Call monitoring shall be used for training and 
~ 

development ~ purposes. Telephone lines 

designated for p ersonal use shall not be 

monitored. M · ·onitored calls shall not be used for 

discipline purpose 

serious nature. 

sunless the behavior is of a 

2. Pursuant to the entire agreement clause, a 

department and the Union shall meet and confer 

over the estal blishment or modification of 

monitoring guidelines appropriate to each call 

• 3 implementation. center, prior t 

3. Employees sha · ::~I be notified before monitoring of 

their calls begin. Any employee whose calls are 

monitored shall · promptly be given a copy of any 

report generated and feedback on every call 

monitored. 

F. Other: 

Page 5 of6 

1 . Appropriate ca 

applied. 

II center technology should be 

2. 19.3.4 (B) o f the SEIU Local 1000 Master 

· applied to all call center Contract shall be , 

employees. 
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LOCAL 1000 

= Iii SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date 8/J/Jv/ 
Proposal No: 1 

The Union proposes the following rollover lang~: £~ 1· { 1 
21.5.1 Work Space Allocation {Unit 1) ® 51-oJc. 

A. Union Participation Matrix ,. _ 

The Union Participation Matrix is to be utilized by the. 

departments in the design of newly constructed, leased, 

remodeled and/or renovated office space. The Union 

Participation Matrix clarifies the Union's involvement and i'l) .'frd1'- . 
what way the Union contributes to the plan developmen~~ 

The objective is to ensure that the Union is involved ~ 
throughout the project, from beginning to end, and ensure f.-_ 

that management understands the role of the Union. ~/~;,;;)~; 

,f~l-11"; 
, //A-'-

Macro 
. 

Layout and 
Space Plan Micro 
(restrooms, Layou 

Site Material parking, t and 
Selectio s& Furnitur breakrooms Space 
n Finishes e ) Plan 

Union E E ABCD E ABCD 
Steering 
Commille 
e B B B B E 
Solution E ABF AB AB ABCD 
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[ Teams 

Levels of Participation 

A - Input establish D - Review and decide 
criteria 
B - Review and influence E - Informed 
solutions 
C - Develop solutions F - Choice (palette of 

options) 

'"::::J ,J,(__ --B. State Space Allowances Standards ~ / 

State Administrative Manual (SAM) section 1321.14° \l)' " 
(Revised 1/23/02) \ 

4--
The Real Estate Services Division (RESD) is fr'1)1J 

Page 2 of 6 

responsible for developing and implementing planning & 
and design standards and determining space needs fort..(_ 

state owned and leased facilities. The following table ~ 
. kD 

delineates the maximum space allowances and space (V7 
types for each job category. The allowances indicate fJJ 
net square feet and do not include space for circulation 

and special requirements outside the office/workstation 

space. These standards are general guidelines and can 

be modified and developed to meet job requirements of 

individual agencies and their employees. 

7/22/2019 2:02 PM 
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Once an agency's design standards and space 

allocations have been developed and approved by 

RESD, any modifications must be reviewed and 

approved by RESD. 

State Soace Allowance Standards Maximum Net Sauare Feet b Soace T,·ne 
Job Category Examples of Typical **CF **CF **CF **MSF **MSF 

Job Titles Private Oaen Grouo Ooen Group 
Executive Cabinet Secretary, 300 

Agency Administrator, 
Board Chairperson, 
Department Director, 
Commissioner 

Administrators Deputy Director, 200 
Assistant Director, 
Executive Secretary, 
Department/Division 
Chief, Branch/Office 
Chief, Board Member 

Managers Bureau Chief, Deputy or 150 
Assistant Chief, section 
Head 

• Dept. Administrative 150 150 112 
Officer or Fiscal Officer, 
middle manaaers 

Supervisors* Supervisor of large unit 125 96 
/10 or morel 
Supervisor of small unit 110 96 
(9 or less), Asst. Unit 
Supervisor, First-line 
Suoervisors 

Attorneys*** Attorney 150 100 100 80 80 
Technical Architect, Engineer 100 80 80 
Professionals 
Working Analyst, Accountant, 100 100 64 64 
Professionals Social Service Worker, 

Business Service 
Officer, Correctional 
Officer, Referee 

Clerical Clerical Supervisor 75 64 
Supervisors* 
Clericals Account Clerk, Office 75 60 64 40 

Technician, Office 
Assistant, Stock Clerk 

*THE NEED FOR PERIODIC PRIVACY AND 

~~ 

~o 
Page 3 of6 7/22/20~PM'e,~ 
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CONFIDENTIALITY SHOULD BE CONSIDERED DUE 
TO PERSONNEULABOR RELATIONS ISSUES 
THROUGH THE EFFECTIVE WORK STATION 
LOCATION, CONFIGURATION OR PLACEMENT OF 
QUIET ROOMS. 

**Definition of Terms 

CF Conventional Furniture: 

,S{Q\lf

--------
MSF 

Private 

Open 

Group 

Freestanding furniture used to 
make up a workstation, whether i 
traditional or open office design. 

Modular Systems Furniture: 
System of interconnecting 
acoustical panels and hang-on 
components used to make up a 
workstation. Used in open office 
design. 

One person, individual, hardwall 
constructed office for 
classifications indicated. The 
RESD staff is available to work 
with agencies to prepare 
justifications for exceptions to 
these standards. 

Office design with a minimum of 
private offices. Emphasizes 
flexibility of reconfiguration, uses 
MSF or screens and conventional 
furniture. 

Hardwall constructed office or 

w 
£,,L 

FfL
JZ017 

~ 
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MSF workstation with two (2) or 
more persons sharing the working 
area. Used with compatible work 
functions. s-1~ ,,------

*Throughout the design process, RESD Space 
Planners shall work with the client to establish 
allocations of personal and programmatic storage ana 
file space for each employee as appropriate to the 
selected strategies. ~ 

***Applies to Trial Attorneys only, unless justification is ~ 
submitted to RESD for review and. approval. ~ 

C. Alternative Office Strategies V 
State Administrative Manual (SAM) section 1321.15 ~ 
(Revised 1/23/02) 'Kb 
The RESD shall assist agencies/departments in the '/J7 
design of office space through the use of appropriate ( If/ 
Alternative Officing (AO) methodologies to better utilize 

Page 5 of 6 

existing and proposed space and to support employee 
alternative work schedules. AO strategies are: 

Universal Plan Standardized design of 
workstation area that allows 
departments to move people 
rather than furniture. 

Team Space Open workspace arrangement 
involving workstations with fewer, 
lower partitions to facilitate 
communication and collaboration. 

Shared Two (2) or more employees 

7/22/2019 2:02 PM 



Workspace sharing a single, assigned 
workspace either during the 
workday or on different shifts or 
schedules. 

6)-qk.. 

Teleworking Employees work at home, field X 
office or designated Teleworking · / 
Centers one (1) to five (5) days a 
week on either a formal or informal '/:__ ~ 
schedule. ,-

Satellite Office 

Free Address 

Hoteling 

--,A- %HJ LouJ. I boO 

A full service office location used 
by full-time employees living 
nearby. 

Non-dedicated, unassigned 
workspace at an 
agency/department location 
available to the employee on a 
first-come, first served basis. 

Non-dedicated, unassigned 
workspace at an 
agency/department location 
reserved by the employee via a 
designated coordinator, on an as
needed basis. 

··~ ~~ 
~~ ~ 

o"'"'iG· ~~-~ :1-~~ 
1~~ (_~ . r/'. 
';t,~kkf,{j> ~ WQ_ 

~ 
k 
~ 
1<J) 

$ 
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LOCAL 1000 

= .: SEIU 
Stronger TogeU,er 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No:~, f\ 

The Union proposes the following rollover lanmag . l\',Z: ~·· 
. 21.6.1 Hearst Castle Night Tours (Unit 1) /\~ ;ft}/ yv ~J\ 
TA- 2>lTI 0 Lo~ lOOO A. Guides in all categories will be required to rk up to a-· 

~ 
~ 
+ Qk 
;; 
/Ulf 

r· 
1i: 
7Jt 
t 

maximum of twelve ( 12) evening tour shifts per fiscal , ~ /_,.-,, 

year. Guides will be assigned evening tour shifts base~ 

on the current scheduling procedures. ~ '13~ 
B. A volunteer pool will be established and used as ~ ~'.> 

follows: ~ 
Jj rJ_ 

1. Guides will be polled in July of each year as to j 
whether they wish to volunteer beyond the ' -

maximum twelve (12) evening tour shifts. ~ . 

2. When needed, Guides who have volunteered willv7 

be placed on the schedule based on their total 

monthly hours excluding hours worked in evening 

tour shifts. The Guide with the least number of 

monthly hours will be scheduled first. 

C. If the evening tour shifts cannot be covered by A. and 

B. above, Guides will be assigned to the schedule 

Page 1 of 2 7/22/2019 2:06 PM 
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based on the same seniority guidelines used for 

preferred day off requests. Except that, the Guide with~

the lowest seniority will be assigned first, second 

lowest will be assigned second, etc. f 
~ 

~ 
D. Scheduled shifts that include an evening tour shall not ~ ';?ll-

be counted towards monthly hours totaled for the ~-

~.!)-~ purpose of add-ons and call-ins. These hours shall be 

/I /1,,/,,~- recorded on the schedule in blue. These hours shall be 

, ~~~ counted towards the maximum yearly hours, not to 

/ I M,.)/)r exceed 1,500 hours. 

" E. Guides working an evening tour will not be scheduled 

for their next shift within ten (10) hours of their ending 

evening tour shift, unless mutually agreed upon 

between the supervisor and Guide. 

F. Additionally, any shift of less than five (5) hours shall 

not be counted towards monthly hours totaled for the 

purpose of add-ons and call-ins. These hours shall be 

recorded on the schedule in blue. 

G. Should the department determine that the above does 

not meet the needs of the department, the department 

and SEIU Local 1000 mutually agree to meet and 

confer over the impact of any proposed change. 

Page 2 of2 7/22/2019 2:06 PM 
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LOCAL 1000 

= • SEIU 
~trongcr Together 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

21.7.1 Organizational Development (Unit 1) 

No appointing power shall negotiate independently with rank-

and-file employees via committee action any agreement that is 

in conflict with the terms and conditions established by the 1)\A ~ 
provisions of this Contract. 

TA-- SB"\\) Lo(µ.,\ looo 

'/Uf'--

' ,\<\ 

1;(;1 ::~ 
~~~ 

\,Y~ 
\L~-~/~· 

µ,Jr 
~~ 
Ki t1.. Po~~ 

~'2 vWx~~-
~ 
~ 
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LOCAL rooo 

:2 • 
SE/U 
Stronger Together 

Date 

Union Proposal 

Bargaining Unit 1 

-------- 4:61
~ 

Proposal No: 2 · 

i-~-tq 
The Union proposes the following language: 

21.8.1 EDD One Stops America's Job Center of California W) 
(Unit1) C!._J 
The EDD and CalHR ~l~i~~~ude these provisions in all MOUs ~ 

~t~ ~-,~(~ol G,,~ l _____-entered into with loca~ - p partners: D ;,. _ ~/( '¢1,,,..---
,. b t ~ L(:<l! c;J\ 

·TA- 'Se-10 ~I lc'.lX> A. The local Workforce Investment Board certifies that~·t ~ . ,~-

OnP. Stnn ~P.ntP.rR America's Job Center of California 

will recognize and comply with applicable labor ~~ 

agreements affecting represented employees located in tl :l}l[1(,..--
the Centers. This shall include the right of access by ~ , 

State labor organization representatives pursuant to the~ 

Dills Act (Chapter 10.3 of Division 4, of Title I of the 

Government Code, commencing with section 3512). ( ~ _, 

B. State employees who are located at One Stop Cente~~ 

America's Job Center of California shall remain under \k~ ~ 
the supervision of their employing department for the 

purposes of performance evaluation and other matters 

concerning civil service rights and responsibilities. 

State employees performing services at OnP. Stnn 

8/5/2019 2:00 PM 
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C:onh:irR America's Job Center of California shall retain 

existing civil service and collective bargaining 

protections on matters relating to employment, 

including, but not limited to, hiring, promotion, 

discipline, and grievance procedures. 

C. If work-related issues arise at Ono Ston C:ontorR 

America's Job Center of California between State 

employees and operators or supervisors of other 

,SJ.wJc. .__----

~ 
partners, the operator or other supervisor shall refer ~A 
such issues to the State employees' civil service ,Vm 
supervisor. The One Stop Career Center America's Job - "r~ 
Center of California operators and partners shall ~'() 

cooperate in the investigation of the following matters: ~v 
discrimination under the California Fair Employment 

and Housing Act (Part 2.8 of Division 3 of Title 2 of the 

Government Code, commencing with section 12900), 

threats and/or violence concerning State employees, 

and State employee misconduct. 

Grievances related to this section can only be 

processed through Step 3 (Cal HR) of the grievance 

and arbitration article of this Contract. 

Page 2 of 2 8/5/2019 2:00 PM 



LOCAL WOO 

= • SEIU 
5troroger Toget.11er 

Union Proposal 

Bargaining Unit 1 

Date --------

Proposal No: 1 z.;1c.J ~A 

The Union proposes the following rollover lan6!:, 

21.9.1 Business Cards (Unit 1) 1, 
~:2.,6\' \V\_ 
/I /,~e.... 
~~----

A. When the State determines that Unit 1 emp oye~,

public contact positions need to be identified al\ !. 

State employees, the State shall provide the 

0~ 

,.A.- SE10 LooJ 1000 

employee with standard business and/or 

identification cards at no cost to the employee. 

. ·tv-~ 
:)./ 

B. Business cards and identification cards remain the ~\'J...J),,..S 

property of the State and are to be used only for /. . 
/h-, C:::--· 

official State business. Employees may be · · 

required to return such identification cards to the 

appointing power upon their separation from the 

State or upon their transfer to another appointing 

power. 
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LOCAL 1000 

= • SE/U 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date -------- tf;Lt,~ 
Proposal No: 1 6i 

ig~!:;"-1-~ 

The Union proposes the following rollover langua~: "S~k--
21.10.1 Incompatible Activities (Unit 1) II M -1. , 11 

A State officer or employee shall not engage in an 

employment, activity, or enterprise which is clearly inc 

incompatible, in conflict with, or inimical to his or her duties as a . ~ 

State officer or employee. ':>~-{.../ 
fi - . 

Each department shall determine, subject to approval of CalHRf ~ _ 

those activities which, for employees under its jurisdiction, are vi~ 
inconsistent, incompatible or in conflict with their duties as State /

9 
~· ~. 

officers or employees. Activities and enterprises deemed to fall 

in the~e categories shall include, but not be limited to, all of th~ 

following: ·"'> I <J 1 µ;r1• f1 
A. Using the prestige or influence of the State or the 

appointing authority for the officer's or employee's 

private gain or advantage or the private gain of 

another. 

B. Using State time, facilities, equipment, or supplies for 

private gain or advantage. 

Page 1 of 4 7/22/2019 2:10 PM 
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C. Using, or having access to, confidential information 

available by virtue of State employment for private gain 

or advantage or providing confidential information to 4k
persons to whom issuance of this information has not ---

been authorized. 

D. Receiving or accepting money or any other 

consideration from anyone other than the State for the 

performance of his/her duties as a State officer or 

employee. 

E. Performance of an act in other than his/her capacity as 

the State officer or employee knowing that the act may 

later be subject, directly or indirectly, to the control, 

inspection, review, audit or enforcement by the officer 

or employee. 

F. Receiving or accepting, directly or indirectly, any gift, 

including money, or any service, gratuity, favor, 

entertainment, hospitality, loan, or any other thing of 

value from anyone who is doing or is seeking to do 

business of any kind with the officer's or employee's 

appointing authority or whose activities are regulated or 

controlled by the appointing authority under 

circumstances from which it reasonably could be 

,._.-

So 
t'.-v 
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substantiated that the gift was intended to influence the 

officer or employee in his or her official duties or was f>-!A/c:-. 
intended as a reward for any official actions performed 

t by the officer or employee consistent with Cal HR 

guidelines (Reference Code 85-05). 

G. Subject to any other laws, rules, or regulations as ~ 
pertain thereto, not devoting his/her full-time, attention, ~ 

and efforts to his or her State office or employment 

during his/her hours of duty as a State officer or 

is a need to establish a new incompatible activity ~ 

statement or add to or alter an existing incompatible 

activity statement, the Union will be notified and given 

an opportunity to meet on the proposed incompatible 

activity statement with the appointing power. An 

employee may request that the appointing power grant 

an exception to the prohibitions on outside employment 

contained in the applicable incompatible activity 

statement. If the exception is denied, it shall be 

reviewed, upon request by the employee, by a 

committee composed of two (2) representatives of the 

appointing power and two (2) representatives of the 

Union. The committee will issue a recommendation 

e-e> 
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within fifteen ( 15) calendar days to the department 

head or designee for decision. The department head or 

designee shall issue a written final decision within 

fifteen (15) calendar days. 
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Stronger Togeu,~, 

,iti q:s 14' 
alvl'1 

Union Proposal 

Bargaining Unit 3 

Date ------
Proposal No: 3 

The Union proposes the following rollover language: 

21.11.3 Class Size (Unit 3) 

A. It is the policy of the State that the educational needs of 

~A.VVL-

its students are of primary importance taking into 

consideration needs of the staff, available facilities, 

equipment, financial resources and other operational 

needs. In adhering to this policy, the State agrees to 

meet and confer with the Union over the impact of 

management proposed changes to existing class size 

criteria. It is recognized that final class size 

/ determinations shall be within the authority and 
µ_,~ 

discretion of management. 

B. The Union may request from the CDCR, Adult an 

exemption from the existing class size to the 

superintendent or designee. The affected department 

shall, within twenty (20) calendar days, either grant or 

deny the requested exemption and inform the Union 

and the affected teacher in writing of the department's 

decision. The parties may agree to mutually extend the 

Page 1 of 3 8/14/2019 12:03 PM 
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twenty (20) calendar day time frame. If the request for 

class size exemption is denied by the Warden, the 

Union may appeal to the next level of authority for 

review. 

C. The exemption review process shall consider, but not 

be limited to, the following: 

1. Operational/Program needs 

2. Physical space 

3. Safety of the staff, inmates or wards 

4. Diagnosed psychological, physiological and 

learning characteristics of the students 

D. The Union may request from the CDCR, Division of 

Juvenile Justice (DJJ) an exemption from existing class 

size to the Superintendent or designee pursuant to the 

department's class size exemption policy. 

E. Upon request of the Union, the CDCR, Adult will 

provide available class attendance statistics for the 

Union's review such as the number of teachers with 

actual classroom assignments by facility and the 

monthly education report. 

Page 2 of3 8/14/2019 12:03 PM 



F. The CDCR shall provide a copy of their departmental 

class size exemption policy to Unit 3 teachers and the 

Union within four (4) months after the ratification of the 

Contract by the Union and the Legislature, whichever is 

later. In addition, the CDCR shall provide a copy to 

newly hired teachers as part of their new employee 

orientation. 

G. Class size criteria established by department policy 

may only be grieved to the second step of the 

grievance process. 
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.S 
1
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Date () I :::, I' ,I 

Proposal No: 1 
;?'4~ 

• «'" ~ The Union proposes the following rollover language: 

vJVrif' · . ·" 21.12) Student Discipline (Unit 3) 

.,JJ. • 
1
1{/Ji ~ A. Upon request of the Union, the State agrees to consult 

(~tl,,v fl l with the Union representatives on the development of a 

~· 
written student discipline program. 

B. Teachers may recommend either temporary or 

permanent removal of a student when in his/her 

professional judgment the teacher believes a student's 

behavior is interfering with the learning of others or 

when a teacher/instructor or other students are being 

threatened; however, the State employer retains the 

authority to remove or suspend a student from the 

classroom. 
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Union Proposal 
Slf'r!f\9C<Togcthff 

Bal,af~f ~nit 3 
Date~ 

Proposal No: 1 

The Union proposes the following rollover language: 

21.13.3 Student Class Assignment (Unit 3) 

A. It is the common goal of management and the Union 

that students attending State classes be assigned to 

appropriate classes. To facilitate this goal, upon the 

request of the Union to a Department's Labor Relation 

Officer, the Union and the Department shall establish 

an advisory committee in that department to develop 

and periodically review student class assignment 

procedures within ninety (90) days of ratification of this 

Contract. These committees shall have equal numbers 

of Union and management members. 

B. The assignment procedure shall include the decision

making process and the position(s) responsible for 

classroom assignments and review of assignments. 

C. Students shall be assigned according to the 

established policies. When a teacher believes a 

student is inappropriately assigned the assignment will 

be referred to the position designated in the policy for 

Page 1 of 2 7/19/2019 1:38 PM 



review and appropriate assignment. 

D. Final Class assignment procedures, as well as 

individual student assignments, shall be within the 

authority and discretion of management. 

~ 
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51.ronger Together 

(A 6/7 /1~ 
f Z '. 19tlme,sal 

Bargaining Unit 3 

Date -----

Proposal No: 2 

The Union proposes the following rollover language: 

21.14.3 Non-Instructional/Teacher Preparation Time (Unit 3) 

During a teacher's workday, there shall be scheduled non

instructional periods for purposes of teacher preparation and for 

performance of other job duties. 

Teacher preparation is work time to be used for the purpose of 

_ {.\ ·~ ~f\. supporting classroom instruction at a level consistent with the 

, A ( ~ t* diversity of student needs and changing program demands. 

)'d~~~ Management may grant additional preparation time to an 

/If/;,{' individual teacher when management has made a major change 

in the teacher's assignment or when another need for additional 

preparation time arises. 

Although it is not the intent of the State to unnecessarily infringe 

upon teacher's preparation time, it is recognized by both parties 

that it may be appropriate for teachers to be assigned other 

duties during this time. 

Job duties not directly in support of classroom instruction will be 

scheduled, to the extent possible, with reasonable prior notice, 

taking into consideration teacher workload and operational 
-· ·--needs. 

Page 1 of 1 :;/2019 10,10 AM 
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$CAL IOOf. 1 ~ 
SE/~ i~, \•°' Union Proposal ,~,,,,,,,... ~~ \o 

~~..,J Date~ 

~$1~ Proposal No: 3 

\ '1\ I (Q \ 1~ The Union proposes the following rollover language: 

21.15.3 Off-Site Teacher Preparation Time (Unit 3) 

~ Consistent with the provisions of section 19.1.3 (Hours of 

(\ j li , Work), employees in Unit 3 teaching classes may schedule 

~-- their instructional preparation time off-site, provided the 

~~ time scheduled is during non-student contact time as 

~ dete,m;ned by ;~agem 

~__/ Of:j_A~ 

' 
~ 
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S~T~thtr 

Union Proposal 

Bargaining Unit 3 

Date 7-L'i-19 
Proposal No: 1 

The Union proposes the following rollover language: 

21.16.3 Professional Responsibility (Unit 3) 

A. It is the State's policy to allow Unit 3 employees the 

exercise of professional judgment in their work 

recognizing, nonetheless, that ultimate responsibility for 

determining work methods and selecting 

methodologies, curricula, etc., rests with management. 

B. Recognizing the professional status of Unit 3 teachers 

and librarians, any portion of a performance evaluation 

concerning professional practice shall be prepared, 

whenever possible, by a credentialed supervisor or 

administrator. 
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~~05 ftVi 

Union Proposal 

Bargaining Unit 21 

Date "1tHJ IC, 

~@ /'J.:/L( 

Proposal No: 1 

The Union proposes the following rollover language: 

21.16.21 Professional Responsibility (Unit 21) 

A. It is the State's policy to allow Unit 21 employees the 

exercise of professional judgment in their work 

including work methods, objectives, and hours. 

B. Unit 21 employees shall exercise their professional 

judgment in their work, including scheduling of work 

hours and locations consistent with the fulfillment of 

professional responsibilities. 

C. Both parties recognize that ultimate responsibility rests 

"5-\:0...~~ with management. 
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LOCAL 1000 :2 ,. 
Union Proposal 

Bargaining Unit 21 

Date '7c{O.f. {f Cf 

SEIU 
S!nmgerTogether 

, J A r.3J f ~ 
Proposal No: 1 

~ tal£ -, /u, /19 

The Union proposes the following rollover language: 

21.17.21 Recognition of Authorship (Unit 21) 

The State employer shall recognize authorship of Unit 21 civil 

service employees involved in the writing of publications and 

preparation of electronic media presentations by identifying 

principal contributors and/or authors in said publications and 

presentations. In the event of disputes involving the identity of 

principal contributors or principal authorship, the department 

head or designee shall resolve such disputes. 

Employees may request their name not be cited within the 

publication. 

'1YJ ~ ~-flu, 
~I . 

~f!gvJv-

x1 1)""~,5 

Page 1 of 1 7/19/201912:02 PM 



,/A 
!'>~~~ 

<J'{9if/1tt 
---) 

1")Q\j'\\ 

LOCAi.. 1000 

:. " SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 3 

Date 1/3-r;/J'f 
Proposal No: 1 

The Union proposes the following rollover language: 

21.17.3 Recognition of Authorship (Unit 3) 

The State employer shall recognize authorship of Unit 3 civil 

service and exempt employees involved in the writing of 

publications by identifying principal contributors in the title page, 

if any, of said publications. In the event of disputes involving the 

identity of principal contributors to State publications, the 

department head shall resolve such disputes. Articles or 

manuscripts, written under State auspices, shall give recognition 

of principal authorship on the title page, if any. 

~~ 

Page 1 of 1 

,,fit,~ 
1// ;/1 

~:'411J; 



LOCAL 1000 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 11 

Date --------

Proposal No: 1 

D1 \ 1FI \ 1'\ 

1,,,: \D~"" 

The Union proposes the following language: 

21.18.11 Drug and Alcohol Testing (Unit 11) 

A. Commercial Drivers' License Holders 

~ -;µ1. 
ll·z-

Page 1 of 6 

(j?JJ-

1. Unit 11 employees whose job assignment 

requires them to have a commercial drivers' 

license are subject to drug and alcohol testing as 

defined in 49 CFR 382, et al. 

2. Employees who operate commercial vehicles 

seasonally as part of their required job duties for 

their employer may elect to deactivate their 

commercial driver status and remove themselves 

from the random testing pool by providing notice 

in writing to their employer at the end of each 

season of operating a commercial vehicle. 

Employees not electing to deactivate their 

commercial driver status for their employer will be 

deemed to continue to be available to operate a 

commercial vehicle for their employer and will 

remain subject to drug and alcohol testing under 

411\ 'l: ~ '\ r 1, l '\ /]1l l "' 
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49 CFR 382 et al.and 49 CFR 40 et al. 

" Employees who have received notice for a drug 

and alcohol test that was mailed or given to the 

employee prior to their employer's receipt of the 

employee's request to deactivate from 

commercial driver status must complete all such 

outstanding random tests. 

3. The Union and the State jointly encourage unit 

employees to seek counseling and treatment 

when appropriate for substance and alcohol 

abuse issues. Accordingly, an employee whose 

job duties do not require the employee to 

possess a COL, and who requests to deactivate 

his/her COL status and voluntarily utilizes the 

resources available to him/her in evaluating and 

resolving problems associated with the misuse of 

alcohol and the use of controlled substances, 

shall not be required to complete any outstanding 

random tests nor shall the employee be 

disciplined for exercising his/her rights under this 

section. 
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B. Class C Drivers' License Holders 

Employees who operate State equipment requiring a 

Class C driver's license are subject to reasonable 

suspicion drug and alcohol testing while on duty. Such 

testing will conform to the requirements and procedures 

of Cal HR rules 599.960, 599.962, 599.964, 599.965, 

and 599.966; 49 Code of Federal Regulations (CFR) 

Part 40, et al; and 49 CFR Part 382, et al. Whenever 

the State's rules are broader or are in direct conflict 

between State and Federal regulations, the State's 

rules shall prevail. 

C. Miscellaneous Provisions Applying To CDL And Class 

C Drivers' License Holders 

1. Notwithstanding section 5.1 O(b ), the State shall 

only test for amphetamines and 

methamphetamines, cocaine, 

marijuana/cannabinoids (THC), opiates 

(narcotics), phencyclidine (PCP) and alcohol and 

shall use the cut-off levels for determining 

positive test results contained in 49 CFR 40 et al. 

and 49 CFR 382 et al. 

2. The State reserves full discretion to dismiss an 
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employee for a first positive drug or alcohol test 

or for refusing to test. Employees so dismissed, 

except those on probation, shall have an 

opportunity to stipulate to a last-chance 

agreement. This opportunity may not extend to 

cases in which the employee has a past adverse 

action history or in which the positive test or 

refusal to test occurs in conjunction with a serious 

offense which in itself would result in dismissal. 

Serious offenses include but are not limited to 

workplace violence, acts that result in personal 

injury, acts that result in significant property 

damage, etc. 

3. Last-chance agreements shall include a provision 

which requires an employee's evaluation by a 

substance abuse professional as referenced in 

49 CFR 382.605 and follow-up testing after 

returning to duty. The State will pay for the 

substance abuse professional's evaluation and 

counseling by the same substance abuse 

professional when it is obtained through a State 

contract provider. While participating in 

rehabilitation as recommended by the substance 
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abuse professional and with prior approval of the 

employer, employees may use accrued sick 

leave, vacation, annual leave, compensatory time 

off, or other accrued paid leave. Employees who 

have insufficient leave credits may use unpaid 

leave for the duration of this rehabilitation period. 

4. At the employee's request, the State shall send 

the second portion of the split urine specimen 

(Sample 8) to another certified drug testing 

laboratory of the employee's choice, and the 

sState shall pay for the test when the test of 

Sample B fails to confirm the test of Sample A. 

5. Employees who appeal a drug or alcohol-related 

adverse action or reject on probation to the SPB 

shall automatically be deemed to have withdrawn 

with prejudice any related grievance filed 

pursuant to Article 6 of this Contract and shall 

have no right to file any additional grievances 

related to the adverse action or rejection on 

probation. A grievance filed pursuant to this 

Article shall be filed with the department head or 

his/her designee within thirty (30) days after the 

Skelley Officer's decision. In the event the 
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grievance is denied and not settled by the parties 

within ten (10) working days from the date of its 

filing, the Union may invoke the procedures in 

Article 6 to select an arbitrator. Adverse actions 

or rejections on probation may be arbitrated only 

after the grievant signs an express waiver of all 

rights to appeal the action or rejection to the SPB. 

In arbitrations involving adverse actions, the 

arbitrator shall determine if just cause exists and, 

if not, the appropriate remedy. Grievants 

arbitrating a rejection on probation shall have the 

burden of going forward and the burden of proof. 
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LOCAL IOOO 

:2 • 
SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date o ::i-1 ~ 0 \\ q 
r I 

Proposal No: 1 

The Union proposes the following rollover language: 

21.19.17 Nursing Policy and Procedures Manual (Unit 17) 

Within the Departments of Education and Veteran's Affairs, 

Department of Corrections and Rehabilitation, State Hospitals, 

and Developmental Services, each department will establish 

Nursing Policy and Procedures Manual(s), which shall include, 

but not be limited to, provisions on doctors orders, validated 

standard medication procedures, medical protocol, and record 

keeping. This provision applies only to those work areas where 

hands-on-care is provided. A manual shall be provided at each 

facility where hands-on-care is provided and such manual(s) 

-:T;J; 
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SE/U 
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Union Proposal 

Bargaining Unit 17 

Date o:1-l2,o II Cl 
I 

Proposal No: 1 

The Union proposes the following rollover language: 

21.20.17 Labor/Management Committee - Nurse Utilization 

(Unit 17) 

A. Any department with Unit 17 employees shall upon 

request by Unit 17 establish a joint labor/management 

~{{fil4~ "y 

.~k),,r 
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committee to review the current utilization and scope of 

practice of registered nurses. The committee shall 

review applicable Federal and State regulations for the 

purpose of developing recommendations regarding 

organizational, regulatory and legislative actions 

necessary to assure the full participation of registered 

nurses in the department's treatment programs. The 

committee shall consist of no less than two (2) 

representatives from Unit 17 and no less than three (3) 

representatives from department management. 

Employees shall suffer no loss of compensation as a 

result of participation in the labor/management 

committee meetings. Each party shall be responsible 

for the expenses of their participants. The parties shall 

meet and confer prior to implementing any 
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of practice. Management shall invite subject matter 

experts to speak on specific items. 

B. For facility issues, a subcommittee of the 

labor/management committee may be convened at 

each facility identified by Unit 17. For purposes of the 

,~h 

5P~J 

ubcommittee, in lieu of the statewide 

labor/management committee Unit 17 representatives, 

the Union may appoint two (2) facility representatives to 

participate. Subcommittee issues may include, but are 

not limited to, housekeeping duties, janitorial duties, in

service training and Professional Practice Groups. 
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= ' SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date Q-=l{?, 0 h 9, 
Proposal No: 1 

The Union proposes the following rollover language: 

21.21.17 Contract Violation Waiver (Unit 17) 

Waiver of any violation of this Contract, or failure to enforce any 

of the terms shall not constitute a waiver of the right to future 

-2)~s ~:& J YhWL-
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LOCAL 1000 

= • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 17 

Date o-:i--1 ~ o II Cl 
I I 

Proposal No: 1 

The Union proposes the following rollover language: 

21.22.17 Licensure (Unit 17) 

The State of California requires that registered nurses, as health 

care providers, will be currently licensed. 

The State and the registered nurses it employs are committed to 

the highest levels of patient care in terms of the patient's health 

and safety. Accordingly, the parties agree that the registered 

nurse shall not practice, nor shall the registered nurse be 

required to practice, in any manner, which places the registered 

nurse's license in jeopardy. 

This section is not arbitrable; however, it may be grieved to the 

third (CalHR) level. 
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LOCAL ,000 

> • 
SEIU 
Stronger TogeUter 

Union Proposal 

Bargaining Unit 20 

Date --------

Proposal No: 1 

The Union proposes the following rollover language: 

21.22.20 Licensure/Certification (Unit 20) 

~ 
Kevt~3~~ 

1/0'~· 

A. The State and the Union recognize there are various 

licenses and certifications held by the employees. 

Accordingly, the parties agree that employees shall not 

practice, nor shall they be required to practice, in any 

manner which places their license/certification in 

jeopardy. 
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B. This section is not arbitrable; however, it may be 

grieved to the third (Cal HR) level. 
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LOCAL 1000 

= .. SEIU 
Stronge,- TogeUler 

Union Proposal 

Bargaining Unit 17 

Date o:i-\:i,o I ,q 
, I 

~ 
ff' Proposal No: 1 

· ~Sf The Union proposes the following rollover language: 
\· 

21.23.17 Recruitment and Retention Committee (Unit 17) 
l;n11)Yl' 

The State and the Union recognize the immediate need to retain 

existing Registered Nurses and recruit and retain additional 

.....,, I -/-Registered Nurses. For this purpose, the State and the Union 

shall agree to utilize the existing Labor/Management Committee 

~--format identified in section 5.10 of this Agreement. 

Upon request by the Union, the State agrees to convene 

meetings with the Union for the express agenda to examine the 

recruitment and retention of Registered Nurses. For purpose of 

these meetings, held on a department-wide basis, the Union 

shall be allowed three (3) rank-and-file participants who shall be 

appointed by the Union and serve without loss of compensation. 

Union staff may participate in these meetings. Written reports of 

j{f !,/ recommendations shall be submitted to the respective 

f-- department director (or designee) with a copy to Cal HR and the 

<: //'} ~ ~nion. 
J{~:--11.A 
.,"i\ 

J.J;!:.: A . / 1. Identify work sites and divisions where there 
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exists retention and recruitment difficulties for 

Registered Nurses; 

2. Devise strategies and plans for resolving 

identified recruitment and retention problems, 

including but not limited to, the development or 

improvement of recruitment and retention 

programs; 

3. Review may include but not be limited to: 

preceptorship, participation at job fairs, college 

presentations, new graduate programs, and re

entry programs; 

4. Formulate recommendations for improving 

Registered Nurse recruitment and retention 

including methods and procedures to help 

resolve weekend and holiday-time staffing issues 

and avoid the need for overtime work; 

5. Make recommendations for the improvement of 

staff morale and the enhancement of professional 

recognition of Registered Nurses. 

-?2/L--;7 ~ 
(/~~' 
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WCAL 1000 

= .& SEIU Union Proposal 
Strw,gerTt>gethw 

(i 

Bargaining Unit 21 

/,/ A Date ·:f/fJ(p/f q 
,.,~fM, Proposal No: 1 

The Union proposes the following rollover language: 

21.24.21 Job Related Conferences and Conventions (Unit 

21) 

The State and the Union recognize that certain benefits 

accrue to the State and Unit 21 employees through 

participation in job-related conferences and conventions. 

The State, working within the framework of budgetary and 

workload constraints, will support such activities as are of 

value to the State. 

Page 1 of 1 7/19/2019 12:03 PM 
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LOCAL 1000 

:2 • 
SEIU 
Strongef Together 

i~@, ~:\3 ~~ 
Union Proposal 

Bargaining Unit 3 

Date -6/ I (JJ J, ~ 
Proposal No: 3 

The Union proposes the following rollover language: 

21.25.3 Work Assignment Notification (Unit 3) 

Management of the CDCR shall make a reasonable effort to 

inform its teachers of their next year's work assignment prior to 

he end of the Academic Calendar. If any change in assignment 

becomes necessary, the Department will endeavor to notify the 

affected teachers as soon as possible. Where changes are 

ade, the employee will be provided a written explanation of 

he need for such chanqe. 

~ 
7~:fl: ~ 

~ 
?::~ 
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LOCAL 1000 

= ., 
SEIU 
StrongcrT~fl" 

Union Proposal 

Bargaining \nit 15 

Date '611- \ ?\ 
(})_ \ \ ', Ll s- Proposal No: 1 

The Union proposes the following rollover language: 

.. 26.15 Custodial Routes (Unit 15) 

~~·~ 

~·---
~~ow,4 
d\~G 1 f 

cz):?M 

A. The State shall endeavor to equitably assign custodial 

routes by considering factors, including but not limited 

to, the nature and size of the building(s) and area(s) to 

which employees are assigned. 

B. This section shall be grievable up to the departmental 

level of review. 

;. If. g-/::,l201c; J/;/l·!JIJ,/}1, 
)0\-U-~(J. \ V ~ t,l\A. 

0.U<~--
4-. 

~~~ 
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LOCAL IO~.R --· -~ SEIU 
Stron,gcr ll>9'lther 

~ 
Union Proposal 

Master Table 

~/Y) 

[2,<b \11 

Date -

ui, e~ 
i1~1lf 

'».Air-roposal Nl>:-3 

The Union proposes the following language: 

21.X Call Centers 

'io&.Unwi 

~O,(){l[(2 

~ 
71~ 

~~ 

A. Definition of a Call Center: 

A call center is the point of contact for an organization 

and is responsible for providing customer service in the 

forms of information, service requests and problem 

solving. 

B. Training: 

Training '.s essential to the creation and maintenance ~. . 4/)(r-~ 

an effective call center. ;;/'l,,,..--
1. Training programs for new employees shall be 

pre-defined programs of classroom and on-the

job training. Training shall cover at least: (1) the 

role of the call center within the department; (2) 

telephone technique; (3) procedures; (4) all 

subject matters that an employee is expected to 

handle; (5) shall be trained on how to properly 

escalate problem callers; and (6) ergonomic 

training. 

Page 1 of 7 8/28/19 12:18 PM 
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2. Prior to new procedures, laws or policies going 

into effect the department shall provide 

instruction and/or information sufficient for the 

employee to implement the change(s). Refresher 

training shall be provided at least annually and 

shall include a classroom component to the 

degree possible. 

3. Upon request, upward mobility training and 

information shall be provided to all call center 

employees. 

~ 
4. Procedural guidelines and reference materials 

addressing common questions, services and 

transactions shall be provided and shall be 

readily accessible to all call center employees. 
el 
f):::/ 

C. Ergonomics: 

An ergonomically sound environment is essential to the 

health and welfare of all call center employees. 

Page 2 of 7 

1. Departments shall perfo~~ a general ergonomic 

evaluation of each call center. Each call center 

shall provide notification of the ergonomic 

evaluation to each employee, along with a copy 

of an ergonomic evaluation request form, at least 

8/28/19 12:18 PM 
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two (2) weeks prior to the ergonomic evaluation. 

Supervisors shall give the completed employee 

ergonomic evaluation request forms they receive 

prior to the evaluation to the ergonomic evaluator 

for review. The ergonomic evaluation shall, if 

possible, be done in conjunction with the 

ergonomic training described below. 

2. Each call center shall provide the Union Yath ~~ 
copy of the final ergonomic evaluation report 

within thirty (30) days after the evaluation is ~/ 

performed. Call centers shall implement any vo 

reasonable and feasible evaluation * 
recommendations within ninety (90) days of the ~ 
completion of the evaluation. t:J~ 

3. Upon the Union's request, departments shall 

meet to discuss the ergonomic evaluation and 

recommendations related to call centers. 

4. Departments shall provide ergonomic training to 

all employees assigned to each call center. The 

training will consist of an explanation and 

demonstration of the proper way to set up an 

individual workstation to prevent fatigue and 

injuries, instruction on the positions and 

8/28/19 12:18 PM 
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movements that can lead to repetitive trauma 

injuries, and information on how to obtain further 

ergonomic assistance. Each year the training will 

be given at least once. 

5. The employee may make a request to his/her 

supervisor for an ergonomic evaluation at any 

time. The employee shall document the concern 

and the request for evaluation on a form provided 

by the supervisor. In the event the ergonomic 'O( _/ 
concern is not resolved at the supervisor's level, ~ __. 

the supervisor shall send the ergonomic cf!fj 
evaluation request form to the "Risk Management 1<0 

Department" for evaluation within five (5) working ~. 

days after non-resolution of the problem. "Risk {lf::.J:) 
Management" shall reply in a reasonable time. f>L.,vJ' 

6. Every employee assigned to a call center will 

also be given access to the booklet. "Safe and 

Healthful \11/orkstation Guide" information on 

workstation ergonomics. 

D. Headsets: 

Page 4 of 7 

Call centers shall accommodate reasonable requests 

for an employee's choice of headsets. 

8/28/19 12:18 PM 
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E. Call Monitoring: 

1. Call monitoring shall be used for training and 

development purposes. Telephone lines 

designated for personal use shall not be 

monitored. Monitored calls shall not be used for 

discipline purposes unless the behavior is of a 

serious nature. 

2. Pursuant to the entire agreement clause, a ~ 

department and the Union shall meet and conf 

over the establishment or modification of ~ ____ 

monitoring guidelines appropriate to each call '\.V 
~0 

center, prior to implementation. ~.-':) 

~ 3. Employees shall be notified before monitoring of 

their calls begin. Any employee whose calls are 

monitored shall promptly be given a copy of any 

report generated and feedback on every call 

monitored. 

f; ...,vJ 

F. Other: 

Page 5 of7 

1. Appropriate call center technology should be 

applied. 

2. 19.3(8) or 19.3.4(8) of the SEIU Local 1000 

Master Contract shall be applied to all call center 

8/28/19 12:18 PM 
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employees. 

3. The State shall notify the Union prior to the 

creation of any new call center and/or the 

selection of any new technology. The State shall 

endeavor to notify the Union one hundred eighty 

(180) days, but no less than sixty (60) days, prior 

to implementation of automation or technological 

changes that will result in a significant impact o~ ~ 

bargaining unit employees. p 
4. The State shall train all call center cttb--

managers/supervisors sufficiently so that they (CO 

~}'.) can: (1) perform the duties of their staff(s); (2) 

adequately train employees; (3) provide 

constructive criticism on how to more effectively 

carry out their duties; ( 4) handle escalated calls. 
~ 

5...-1.o roco9nition of tho s~l-ls-a~qe ~ 
r.eg• 1irodrany effij3:loyeo onQaQ@d in t.l:l.e..cluties. '. ~'-""'; 

cmt-€lrod-eytlw-defin·itfon-of a call-eeraar--st-iaU - I) 

r.eceive-E1-0fle-i'ttmdred'l:lultarf$!Wt:differeAt:ial-

per pav =P@fiod.,-Pa,Ft-Hffie-aF1€l-ifl-teFR'lit-tSAt~ 

c.filllp.lcy@os--ser:faFfflifl!t:#le-d-1:1t~es-descri bed 

~g.ve-snath"eceive the aifferefltial-on-a-17F0-r-ata 

_l;ia&f. 
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These mcommondat;ons do nnl snmm;t tha s,-~ 
or any State department to the expenditure of 

unbudgeted funds. 

6. Dispute Resolution Process 

-1 -11' Ji 

A Lr~....,,,K..r---

Page 7 of 7 

If the Union disagrees with the department's 

determination of a call center under the definition 
"I provided in 21.4, the Union may file a dispute 

directly at the third step of the grievance 

procedures as provided in Article 6 - Grievance, 

Arbitration, and AWOL Procedures. Any dispute 

1~11~Lt>f 

8/28/19 12:18 PM 



LOCAL 1000 
" :.._4111 

SEIU Union Proposal 

61V'2-!r~ 

Strwlger Togdht'r Barga,in~ugt 3 
Date '8 S 

Proposal No: 1 

The Union proposes the following rollover language: 

22.1.3 Discipline and Discharge - Special Schools (Unit 3) 

1/~ 
~ 

' ttt: . 
/!~ 
-~ 

A. Purpose 

The purpose of this Article is to provide a prompt and 

efficient procedure for the imposition of discipline and 

discharge. 

B. Applicability 

1. This Article shall only apply to permanent tenure 

and pre-tenure exempt employees (hereafter 

employee) of the COE, Special Schools. 

2. Appealable disciplinary action is defined as 

dismissal, demotion, or suspension without pay 

for more than six (6) calendar days or its 

equivalent as a reduction in pay. 

3. This Article shall not apply to the decisions to 

grant or deny tenure. 
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1. Discipline shall only be imposed for cause. "For 

cause" means a legitimate non-arbitrary reason 

for dismissal, demotion, suspension without pay, 

or reduction in pay as defined by B (2) above. 

2. The parties recognize that situations arise where & 
circumstances necessitate the immediate ~ • 1) 

· l1 
removal of the person from the work area for '.:),/1 

reasons related to the safety of persons or V"' 
property, disruption of program or operations, 0~

001
~
1

n 

1

J ()/ 

investigation for any disciplinary action or w~ \II', 
commission of a crime. The appointing power 

may place an employee on a leave of absence 

with or without pay for a period not to exceed 

sixty (60) days in circumstances described 

above. 

If discipline is not taken on or before the date -~ 
such leave is terminated, the leave shall be with 

pay. If disciplinary action is taken on or before the 'Ji{) 
date such leave is terminated, the disciplinary ·o ~ J 
action may be taken retroactive to any date on or /./ 

after the date the employee was placed on leave. /~ 

~~__,. 
7/19/20191:45 PM 
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Page 3 of 5 

Notwithstanding any other section of this Article, 

disciplinary actions under such circumstances 

shall be valid if written notice is served upon the 

employee not later than seven (7) calendar days 

after the employee is notified of the disciplinary 

by written notice of disciplinary action served in ' 

person or served by certified mail, return receipt 

requested, to the employee's last known addres 

as listed in the employee's official personnel file. 

The notice of disciplinary action shall include: 

a. A statement of the nature of the disciplinary 

action; 

b. The effective date of the disciplinary action; 

c. A statement in ordinary and concise 

language of the acts or omissions upon 

writing; 

~;I ~;o 

~-~ 
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e. A statement advising the employee of the 

time within which an appeal must be filed; 

and 

f. A statement advising the employee of 

his/her right to a representative of his/her 

choice. 

4. At least seven (7) calendar days prior to the 

effective date of any disciplinary action as 

defined in C(3) above, and at the request of the ~,,, 

employee, the department head or designee and . 

the affected employee and his/her representative, ':J,) ~ 
if any, shall meet to review the notice of pending /J(~IJ 
disciplinary action. The employee may respond U~ 
orally or in writing. A written response shall be Q nnrA 
directed to the department head or designee W'M JiW 
within seven (7) calendar days of the meeting or ~V' 
within ten (10) calendar days if no meeting is 

held. Based on the review of the pending 

disciplinary action and the employee's response, 

if any, the department head or designee shall 

provide written notice to the employee within 

twenty (20) calendar days of his/her decision to 

rescind, modify or affirm the disciplinary a 

7/19/2019 1:45 PM 
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D. Disciplinary Action Appeal Process 

No later than twenty (20) calendar days after receipt of 

the notification to impose disciplinary action, an 

employee may appeal the disciplinary action to the 

SPB. A hearing shall be conducted by an SPB hearing 

officer. The hearing shall be conducted in accordance 

with existing law as set forth in Title II of the California 

Administrative Code. The proposed decision of the 

SPB hearing officer shall be subject to review by the N' 
SPB, which shall render a final and binding decision.~~ 

E. Right to Representation ·· · · ·· 

When an appointing power's representative has a 

conference with an employee where at the time the 

meeting is convened, the employee is the focus of a 

possible disciplinary action, the employee is entitled, 

upon request, to a representative of his/her choice. 

Non-availability of the representative for more than t 

(2) workdays shall not delay the conference. However, 

this right shall not extend to routine business 

communications such as, but not limited to, 

performance evaluations, training, job audits, 

counseling sessions or work related instructions. 
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LOCAL 1000 

= Ii SEIU 
Stf"OJ1o9C{TogHhtr 

j1 '> @If o~fil-\ 
1 ~ ,i;\\0tt;)o, PcopoMI 

d I l Bargaining Unit 3 

o\1 t°\ Date 
Proposal/': 

The Union proposes the following rollover language: /c1/i 
~~ 

22.2.3 Academic Year - Special Schools (Unit 3) 

A. In the State School for the Blind, Fremont, and in the 
. ' 

State Schools for the Deaf, Riverside and Fremont, the ();" 

academic calendar means the period which the Director 0 
of Special Schools shall designate beginning in any 

fiscal year with the first day upon which the exempt 

staff are required to be present for duty and ending in 

staff are required to be present for duty. The academic '"' -

calendar for exempt staff in the classification of Teacher 

shall be one hundred eighty-four ( 184) workdays, of 

which up to one hundred seventy-six (176) shall be 

student contact days. The academic calendar for 

exempt staff in the classification of Teacher Specialist 

shall be one hundred ninety-four (194) workdays. 

B. In the Diagnostic Centers at Fremont, Fresno, and Los 

Angeles, the academic calendar means the period 

which the Director of Special Schools shall designate 

Page 1 of 2 7/19/20191:45 PM 
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beginning in any fiscal year with the first day upon 

which the exempt staff are required to be present for 

duty and ending in the following calendar year with the 

last day the exempt staff are required to be present for 

duty, and shall be two hundred nine (209) workdays. 

C. The Superintendent of a State Special School shall 

obtain input from exempt staff during the development 

of the proposed academic calendar. In addition, if a 

Special School proposes to change the number of in

service training days from the prior academic year, the 

special school shall notify the teachers and obtain 

input. 

~ 

M(f 
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LOCAL 1000 > 'It -~ SEIU 
Stronger Togetrn,r 

Union Proposal 

Master Table 

Date :;J /'J.'i/!9 
Proposal No: 1 

The Union proposes the following rollover language: 

22.3.3 Work Assignment Notification - Special Schools 

(Unit 3) 

Management of the COE Special Schools shall make a 

reasonable effort to inform its teachers of their next year's work 

assignment prior to the end of the spring semester. If any 

change in assignment becomes necessary, the COE will 

endeavor to notify the affected teachers as soon as possible. 

Where changes are made, the employee will be provided a 

~written explanation of the need for such change 

~~ 
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Union Proposal 

.. - .. Bargrnr~,Unit 3 
Date ~ 5 

~ g~J~ Proposal No: 1 

7 --;;~>;:? ~ The Union proposes the following rollover language: 

1,~_;1~ 22.4.3 Personal Leave Days - Special Schools (Unit 3) 

U/1 VV' ~n[0 A. Upon completion of six (6) pay periods, employees 

;-----· 
-Y(o 
Jv 

c(f}-
1,,t; . 
fJ.Y 
~ 

shall be eligible for up to two (2) personal days which 

may be used during the academic year or extended 

school year. 

B. Personal leave days may be approved for use during the 

school year or extended school year. A personal leave 

day may be disapproved if the operating needs of the 

school prevent such leave. 

C. The Superintendent or designee may require an 

employee to provide five (5) working days advance 

notice before taking his or her personal leave day. A 

personal leave day may be granted with less than five 

(5) working days notice. 

D. A maximum of two (2) personal leave days may be 

carried over from one school year to the next. An 

employee may carry no more than four (4) personal 

leave days at any given time. 
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,.-,-,;~(}: E. Employees who have not used their personal leave 

b~~J days upon termination of employment or retirement will 

~fbwi receive cash payment. 

F. Employees may transfer personal leave days in 

accordance with the provision of Article 8 and the other 

provisions contained in Article 22. 

·iV 
~ ------------~ 
~~ 
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LOCAL lO~j =~ SEIU 
Strong<:J-Togettrer 
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i 'r" 

Union Proposal 

Bi&,g 5nit3 
Date / 

Proposal No: 1 

The Union proposes the following rollover language: 

22.5.3 Extra Duty Assig~e'7k s6~gi~~hools (Unit 3) 

A. Exempt teachers~ the Special Schools of the 

Department of Education in Unit 3 may be required to 

serve in extracurricular supervisory or advisory 

assignments at athletic events, dances, plays, and p 
other after school and evening school-sponsored ~~ )~/ 

events for the benefit of students, the curriculum, and , y\ 
job effectiveness with no additional compensation. ;i, ~ 

1. The school superintendent or designee(s) will 'J [ 

according to the needs of the school. · ~ 

2. A listing of anticipated activities and the number 

~ 
!!!y 
(I_ 

-
of people required to cover the activities will be V y 
distributed to the faculty no later than the (): 

beginning of the school year. O / f 
3. The listing of activities and the number of people )'Ji1 

required for each activity will be updated as soon· ~ 
~ 1~ \ ~~ 
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as possible to reflect any changes that may occur 

during the school year. 

4. Teachers will be assigned to activities according 

to their stated preferences, whenever possible. 

B. Exempt Special School teachers of the Department of 

Education who are required to perform coaching duties 

in athletic or drama events or the yearbook will receive &' 

listed in 22.10.3. The coaching differential shall be / tY 
subject to the following conditions: · ;Jt 

"''·-1. The school superintendent or designee(s) shall D nUJ 

select the coaches and the maximum number o~ 

head coaches and assistant coaches receiving 

the coaching differential; 

2. A coaching assignment may be terminated at an 

time by the school superintendent or designee; 

~ 

3. The coaching differential shall be paid to the 

exempt teachers at the conclusion of the 

coaching activity; 

4. Exempt teachers who are assigned coaching 

duty and perform for less than an entire season, 
1~V 
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shall receive the coaching differential on a pro 

rata basis; 

5. Special S~hool exempt teachers who receive the 

coaching differential are not entitled to overtime, 

or any other premium pay; ff 
6. Coaching position vacancies will be advertised.~}A{ 

C. Nothing in this section shall prevent any school 

employee from volunteering their services. 

purposes of retirement. 

' 

Page 3 of 3 7/19/2019 1:48 PM 



~:;~ 
'--' ~ LOCAL 1goo 

er WJ;ulH!l; 
6~~~ 

-r/ll 
Union Proposal 

Date -H--P-~-"--~ 

Proposal No: 1 

The Union proposes the following rollover language: ,..,,. 
22.6.3 Tenure - Special Schools (Unit 3) ~j 

A. Definitions G,.IJJ-1.~~"' 

~ 
~ 
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1"- -· 
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Page 1 of 6 

1. The designation of classes of members of the 

teaching staff of a Special School established by 

CCR Title 5 section 17604 applies to this article. 

2. "Tenure" is the right, under the provisions of this 

article, of an employee to continue full-time 

employment as a teacher at a particular special 

school, subject to resignation, dismissal, , 

iisciplinary action for cause. 

A Teacher, Specialist, may acquire tenure only a{'f[ 
a teacher. r.JJIY 

3. A "pre-tenured employee" is a school term 

employee at a particular special school who 

does not have tenure. 

4. A "tenured employee" is a person who has 

tenure. 

7/19/20191:49 PM 
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5. "Full-time service" means full-time service as one 

of the following: 

a. A school term employee for ninety percent 

(90%) of the teacher work days in one <51/lf,r... 
school term applicable to the employee. ~ 

b. A Teacher, Specialist, for ninety percent~~.,,. 

(90%) of the work days applicable to 

him/her in one fiscal year. 

8. Acquisition of Tenure 

Tenure is acquired by meeting all of the requirements 

Page 2 of 6 

specified in any one of the following subsections: /~ 

1. Full-time service as a pre-tenured employee at 1--1"µ 
one special school in one or more classes of 

employees for three (3) successive school terms 

or fiscal year, as applicable; and commencement 

of service upon reappointment for full-time 

service at that school for the next school term or 

fiscal year, as applicable. The tenure is in that 

school. 

2. Voluntary transfer, including transfer in lieu of 

layoff, of a tenured employee at one special 
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school to another special school for the same 

type of student; full-time service for one school 

term, or fiscal year, as applicable, immediately 

following the transfer, in the special school to 8(4! 
which the employee so transferred; and ~ 
commencement of service upon reappointment 

for full-time service at that school for the next 

school term or fiscal year, as applicable. At the 

school term, or fiscal year as applicable, at that 

school, the transferee shall lose tenure at the 

school from which he/she transferred and shall 

have tenure at the school to which he/she 

transferred. 

s 3. Transfer of a pre-tenured employee from a 

special school to a newly established special 

school for the same type of student; rendition of 

full-time service for three (3) successive school 

terms or fiscal years, as applicable, at either or 

both of such schools, and commencement of 

service under appointment for full time service at 

the newly established school for the next school 

term or fiscal year, as applicable. At the date of 
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such commencement of service, the transferee 

shall lose all rights toward tenure at the school 

from which he/she transferred and shall have all 

such rights at the school to which he/she 

transferred. 

· 4. Full-time service in a special school by a pre

tenure employee for at least one school term or 

fiscal year, as applicable; transfer to an existing 

special school and rendition for full-time service 

therein for two (2) successive school terms or 

fiscal years, as applicable; and commencement 

of service therein under a reappointment for full

time service at that school for the next school 

,. 

/.V • .. 

term or fiscal year, is applicable. At the date of ,.,..ZJCi 
commencement of service under such /-;;¢-lj 
reappointment, the transferee shall lose all rights 

toward tenure and shall have tenure in the school 

to which he/she transferred. 

5. A pre-tenured employee's probationary period 

may be extended by the superintendent for at 

least an additional year when the pre-tenured 

employee is absent from work for a semester or 

more when the pre-tenured employee is unable 
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~~~ 
tfJ; ~btain an appropriate special education 

1f'j 7 credential within the three (3) year pre-tenured 

'\ period. 

c~ 

Tl~ 
A1L---

ti( 
if:/ 
~ 

C. Reappointment and Notice of Intention Not to 

Reappoint 

A pre-tenured employee shall be deemed to be 

reappointed for the school term or fiscal year, as 

applicable, succeeding the school term or fiscal year in 

which he/she is seNing, unless by March 15, the 
V • 

superintendent of the school gives him/her notice that fYAJ, 
he/she will not be appointed. The notice shall be in '-t' f 
writing, signed by the superintendent of the school, and 

given in either of the following ways: 

Page 5 of 6 

1. Mailed, by certified mail, return receipt requested, 

to the employee at his/her last known address/as?'~ 

listed in the employee's official personnel file. 

2. Delivered to the employee in person and his/her 

written receipt of the notice secured. If the 

employee refuses to sign the receipt of notice, an 

affidavit of service made by the person delivering 

the notice and filed with the superintendent of the 

school shall be deemed the equivalent of 

7/19/2019 1:49 PM 



acknowledgement of receipt of notice. 

Notwithstanding any provision of this section tog-~ ft 
the contrary, no person shall be deemed to be ~ 
appointed or to have been awarded tenure ~ r, L~ 
because notice is not given or received by the . a 
time or in the manner prescribed in this section. 

Should it occur that no notice is received by the 

times prescribed in this section, it is the duty of 

the employee concerned to take inquiry to 

determine the ultimate decision of the school. 

D. Evaluation of Pre-Tenured Employee U - -
An exempt employee denied tenure may grieve the ~ 
denial through the third step of the grievance proced'G~ ~ 

~\ 
~~ 

which shall be the final step of appeal. 

Page 6 of6 7/19/20191:49 PM 



li\ld 1s:E 610Z/S1/8 

·suo1pnpop IIOJAed 

snooue11oos1w oi pofqns oq oi onu1iuoo ll!>''li\ l!:J.Ouoq 

1013 041 'AJBIBS SSOJO S,OOAOldWO 04l WOJJ. POlOn-pef} 

uooq OAB4 UO!lAq!JlU09 lUOWOJ!lOJ S,OOAOldWO 04l pue ;@{'), 
'XBl OWOGU! OlBlS 'XBl OWOGU! IBJOpO.::J JOlJB p0f,!090J fl f 1 

AJe1es j.O lUAOWB 04l se POU!J.OP S! .. A.1e1es lOU,, 'uonsos 
"'---_,,, 

S!4l j.O sosodJnd 04l JO.::J 'AJAfu! j.O 09UOJJA900 j.O oiep 

04l JOlJB JBOA ( ~) OLIO UB4l JOOUOI OU JOj OAU!lUOO ABW 

srnouoq pue Al!l!q!D!IO 1013 'AJAfu! 04l j.O OOUOJJAGOO 

j.O oiep 04l LIO A.1e1es owo4 O)IBl lOU S.OOAOldWO 

poJnfU! 04l Ol lUOIBfl!AbO oq ll!M smouoq 1013 041 '8 

'lUOPAlS e Aq posnes AIIBG!J.!90ds pue AllOOJ!P 

uooq Oi\84 lSAW AJAfu! 4sns 'Sl!J.OUOq 101 OU!lS!XO 

SO!lRP J04/S!4 j.O 09UBWJOj.JOd IB!G!J.J.0 04l LI! pOJJAOUI 
~f,f 

' ~~~z. 
AJnfu! ue J.O l1nsoJ 04l se sAep)IJOM (cc) o,v,i AlUON<l ue4l V ~ 

OJOW JOj. )IJOM Ol Al!l!qe 04l soso1 04M OOAOldWO uv ·v ~ 

.,..,s 11m•l °''""' "!l!q••1e 1•1::===~~ 
:a6en6ue1 6u1Mo110:1, a4J sasodoJd uo1un a41. o'f 

8 l!un 5u1u1e6Je9 

1esod0Jd uo1un 
J~41~6ol J36uOJI) 

n13s -........ 
O'ooJ 1VJ01 



ll\ld 1s:E 610Z/S1/8 

' 'l98JlU03 SI 
04l Ol lDOfqns o , .4l :10 oJnpoooJd u . q lOU II !lo'. 1013 Ol 5 O!leJl!qJe 

. LI!lBIOJ UOll90S SI 

1013 jO UO!lBJlSIUIW . .41 '.:l 

101 :10 UO!lBllS!U!WPB 04l 5. . pe 04l LI! po,1,0110:1 oq Ill"" u1pJe6 m ,OJ SOIAJ 5 . LI!lS!XO J04l0 ·3 

9 
s,00Ao1dwo ue 013 J0:1 A+!l!q!B110 po OUIWJOlOP . nuquoo 

Ml UOQIPUOO . • - ., kiesseoeu 9 . . . s,00Ao1dwo o ueow Aue 
lUOW]:JBd 4l MOil OJ ~ op o41 ·oou5 . , , 11es,pouod ~e 
U 19ap,a, . ' '" 

l!A\ lSOJ 11e4s 10 .Ol90J!P tUOWtJed 
a § I~ '"l eiq16 

8

P eu1 
1q! !10 S! 00Ao1dw: !10 oq Ol SOAUllUO ' o ue J04l04.. . o JO JOj 

"' Ol se UOISIOO ·u 5 . . p IBLI!i 041 ·o 

! !JO IBlUOW 5 • 
Jo 's u

1118
4 Allll O!l!l!qBS!P POlBIO . '· _qBS!P 1eo1sA4d 

Ol PO!idde oq lOU 11e4s lljOUO: SSOJlS 'OA!tdwnso1d J04ll0 
· 9141 ·o · 

lLIOWJ:J d .ou61so e op 04l " .P Jo JOlDOJI 

01
""'""""" pue < '• peuiw,a,ep •• '11nes .P 

""" 'll""!P8W POl"I'" < •• eu,-a, 
pue SO!JAfU! 1eo1s~4d ' ll90J!P SUO!lBDl!dW . ' SAOIJOS Ol A LI . 09 , I o Aidde Ill" ·"' 1013 ·3 



f)/J 

/)JU 

LOCAL 1000 

:2 .Ii 
SEIU 
Stl'Ong\!J"T<IQl\'lhu 

5. !l3 ~'°'"'' 
Barg~~U,it 3 

Date l 
Proposal No: 1 

The Union proposes the following rollover language: 

22.8.3 State Special Schools- Family Crisis Leave Bank 

(Unit 3) 

A. Effective within thirty (30) days of ratification of this 

Agreement by both parties, the COE shall establish a ~"' 

Family Crisis Leave Bank for Bargaining Unit 3 ~ ) 

employees at the State Special Schools and Diagnosti ~ ~ 
Centers. 

B. The Bank shall consist of sick leave credits donated b _U~1~ 
Unit 3 employees at the State Special Schools and ~~ ~ 

r 
1/f--
(l 

Diagnostic Centers. An employee may donate one (1) 

accrued day of sick leave between September 1 and 

September 15 of each fiscal year, provided that the 

employee retains a minimum of twenty (20) accrued 

days of sick leave after donating. Donations shall be , ~- j 
made on a form to be supplied by the COE, signed by l?__/--: 
the donating employee, and verified by the COE. An ~ 
exception to this section B shall be made as follows: · / ~ ~ 

1. Unit 3 employees at the State Special Schools 
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ffe 

r 
ti/I 

~ 

and Diagnostic Centers shall be allowed to 

donate during the thirty (30) day period following 

ratification of this Agreement in order to establish 

the Bank. In the event that an official application 

form may not be available during this specific 

thirty (30) day period, the COE shall accept a 

written document from a prospective donor that 

includes the donor's printed name, signature, -~/ 

date, work location, classification, social security ~~. :\\\//J 
number, and permission to deduct one day of sick • ~ 

A. • 
leave from the employee's accrued sick leave 

balance. ..__, ~ 

C. Once the Bank is exhausted, no more leave credits (l "•O'\r 
1 

shall be added to the Bank until the donation period i~ 

the following fiscal year. 

D. If the Bank is not exhausted, by June 30 in a fiscal 

year, any remaining donated days of sick leave shall 

remain in the Bank and any balance will be carried ove 

into succeeding years and shall not be returned to the 'tJ V 
donors. 1~~ 

E. For every day of sick leave donated to the bank, one (1) ·¥' ,. 
day of sick leave will be created in the Bank and be 
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~ 
~· 

~ 
If 
/V 
~ 

subject to withdrawal by Bargaining Unit 3 employees at 

the State Special Schools and Diagnostic Centers. 

F. In order to be eligible to withdraw leave credits from 

this Bank, the employee must face financial hardship 

due to an injury or prolonged illness or the injury or 

prolonged illness of an eligible family member. 

Pregnancy, childbirth, and baby bonding are not 

considered an injury or illness. Eligible family members 

are defined as: the employee's spouse, child, parent, 

domestic partner (as defined in accordance with Family 

Code section 297), brother, sister, spouse's or 

;v,}{ 

domestic partner's parent, or other person residing in v ~ Di¢'-
the immediate household. i ;J.f»' 

' {)} 
G. Requests for Bank withdrawals shall be limited to thre 

Page 3 of 5 

(3) days of leave credits per application. Employees 

may submit more than one application per 

injury/prolonged illness. Applications for withdrawal of 

leave credits from the Bank shall be made on a form W V / 
supplied by the COE, and shall be signed by the {),.A'/~ 
requesting employee. If the employee is medically ~1-1' ~ ~ 
incapacitated, the COE shall have the discretion to 

accept an application from another person applying ~ 
- '"'· behalf of the employee. An original physician's 
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~ 

~ 
~ 
~ 

verification describing the nature of the illness or injury 

and the estimated duration of the illness or injury must 

be attached to the application. 

H. By September 30 of each fiscal year, the COE shall 

notify in writing the Bargaining Unit 3 Negotiations 

Committee Chairperson of the amount of leave credits 

in the Bank that were not used by employees in the 

prior fiscal year, the amount of leave credits 

established in the Bank for the current fiscal year, and 

amount, if any, withdrawn between September 15 of 

the current fiscal year and the date of the notification. 
I I ' 

I. This article is not applicable to substitute teachers. {)nn ~~ 
J. Grievances containing this article can not be appeale~~ 

beyond the COE level. 

K. The department will create four (4) Family Crisis Leav 

Banks 

CSBF (California School for the Blind in Fremont) 

CSDF (California School for the Deaf in Fremont) 

~JV 
~-

Page 4 of 5 7/19/2019 1:51 PM 



CSDR (California School for the Deaf in Riverside) 

Diagnostic Centers; North, South and Central 

~~ 
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-i'Ae,S'.53~ 
LOCAL 1000 

-r·h· ~r;~ 
/Vii 1/J /' ~-/!/I( (.,..-._ ___ _, 

• f1-------

:2 .. 
SE/U 
Stronger Togelher 

I :c7 
Union Proposal 

Bargaining Unit 3 

Date ~ · S" - I °' 
Proposal No: 1 

The Union proposes the following rollover language: 

22.9.3 Salary Schedule (State Special Schools and 

Diagnostic Centers) (Unit 3) 

Each state special school and diagnostic center shall adopt and 

cause to be printed and made available to each certified 

'L.fm-.r-71--employee, a schedule of salaries to be paid. The salary 

schedule will be made available at the beginning of each school 

year or at the time of hire. All such salary schedules, recruitment 

and retention differentials and coaching stipends shall also 

simultaneously be provided to SEIU Local 1000, from each 

special school and from each diagnostic center, and shall be 

made available to the Union whenever any salary schedule is 

changed. 

Page 1 of 1 
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LOCAL 1000 
" :.._~ 

SEIU 
"Vi1-, ~"~" p~L~ , __ 

Bargaining Unit 3 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

22.10.3 Coaching/Advisor Differential (Unit 3) 

Pursuant to section 22.5, paragraph B the COE may establish 

coaching and advisor positions and provide additional 

compensation as listed below to FLSA exempt employees 

assigned to WWG SE/E while performing coaching/advisor 

functions which clearly exceed the normal demands of an 

employee's classification/position. 

Class A - $3,900 

Football - Varsity Head Coach - California Schools for the Deaf 

Class B - $3,300 

Basketball - Varsity Head Coach, Boys - California Schools for 

the Deaf 

Basketball - Varsity Head Coach, Girls - California Schools for 

the Deaf 

Track - Head Coach, Boys - California Schools for the Deaf 
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Track - Head Coach, Girls - California Schools for the Deaf 

Wrestling - Head Coach - California Schools for the Deaf 

Football - Junior Varsity Head Coach - California Schools for 

the Deaf 

Drama - Head Coach - California Schools for the Deaf 

Baseball - Varsity Head Coach - California Schools for the Deaf 

1r Softball - Varsity Head Coach - California Schools for the Deaf 

~ 
~ 

If}}---

~· 

(1 
~ 

Cheerleading - Varsity Head Coach - California Schools for the 

Deaf 

Soccer - Varsity Head Coach - California Schools for the Deaf 

Class C - $2,500 

Cross Country - Head Coach - California Schools for the Deaf 

Swimming - Head Coach - California Schools for the Deaf 

Badminton Special Olympics - Head Coach - California 

Schools for the Deaf 

Basketball - Junior,Yarsity Head Coach, Boys - California 

Schools for the Deaf 

Basketball - Junior Varsity Head Coach, Girls - California 
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-1~ 
~ 

~ 
!~ 

~ 

Schools for the Deaf 

Volleyball - Head Coach - California Schools for the Deaf 

Football - Assistant Coach - California Schools for the Deaf 

Wrestling -Assistant Coach - California Schools for the Deaf 

Track - Assistant Coach, Boys - California Schools for the Deaf 

Track -Assistant Coach, Girls - California Schools for the Deaf 

Drama - Assistant Coach - California Schools for the Deaf 

Cheerleading - Junior Varsity Head Coach, California Schools 

for the Deaf 

Academic Bowl - Coach 

Soccer - Junior Varsity Head Coach - California Schools for 

the Deaf 

Class D - $2,000 

Cross Country - Assistant Coach - California Schools for the 

Deaf 

Swimming - Assistant Coach - California Schools for the Deaf 

Basketball - Assistant Coach, Boys - California Schools for the 
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cJJ1J1f.; --~~ 
Deaf 

Basketball - Assistant Coach, Girls - California Schools for the 

Deaf 

Volleyball - Assistant Coach - California Schools for the Deaf 

Baseball - Assistant Coach - California Schools for the Deaf 

Softball - Assistant Coach - California Schools for the Deaf 

1r C~eerleading - Assistant Coach - California Schools for the 

Deaf 

-?'J/ci 
ft~ 

Golf - Head Coach - California Schools for the Deaf 

Soccer - Varsity Assistant Coach - California Schools for the 

Deaf 

Soccer - Junior Varsity Assistant Coach - California Schools 

for the Deaf < ,/c ~(2-1I1 1 //.' 10A fl-
Track - Coach-;-Boys - Californir School for the Blind 

r,/c.. '9/~[1~ fl!/6~~ r Track - Coach;-Girls - Cali}ornia School for the Blind 

/\ ~ Strength and Conditioning - Coach - California School for the 

(. ,r-- Blind 

~ Swimming - Coach - California School for the Blind 
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~ 

Goal Ball - Coach - California School for the Blind 

Beep Ball - Coach - California School for the Blind 

Music - School for the Blind, Fremont 

Class E - $1500 

Class Advisor 

~ 
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Union Proposal 

Bar~r;, u7it 3 
Date f 

Proposal No: 1 

The Union proposes the following rollover language: 

23.1.3 Purpose (Unit 3) 

On March 10, 2006, the State and the Union concluded 

negotiations mandated by the Alameda Superior Court, in the 

case of Margaret Farrell versus Walter Allen Ill, Director 

California Youth Authority, No. RG03079344. On February 25, 

2016, the parties agreed to dismiss the Farrell v. Kernan case 

with prejudice and further agree that all provisions of the 

Remedial Plans, Consent Decree and other Orders shall be 

terminated. The results of these negotiations were originally 

reflected in Article 23 of the 06-08 Memorandum of 

Understanding (MOU). Any subsequent modifications have 

been by mutual agreement and are reflected in this Article. 

~~ 
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LOCAL 1000 

= • SE/U 
Stronger togetnef 

"')~lo\ I q '/\/J 
0 ·.\1f)I\ 0 Union Proposal 

Bargaining Unit 3 

Date ---
Proposal No: 2 

The Union proposes the following language: 

23.2.3 Academic Work Year (Unit 3) 

A. All full-time DJJ/CEA Unit 3 eligible employees shall 

work a 220 day Academic Calendar year. The 220 day 

Academic Calendar Year includes hNo (2) ninotv (AO) 

t7Ji}G_~ 

dav i:;omoi:;tori:; a thirtv (20) dnv i:;11mmor 8ARRion two 

hundred-ten (210) instructional days and ten (10) 

professional staff development days. 

---

B. If the DJJ/CEA authorizes an Intersession in 

subsequent academic years, DJJ/CEA Unit 3 eligible 

employees, who meet the qualifications for the work 

needed, shall be offered this additional work 

assignment prior to seeking outside resources. If two 

(2) or more individuals are interested in the same 

assignment, the employee with the most state seniority 

shall be given the assignment. Salary earned during 

6~ _ the intersession shall not be considered compensation 

cJ--___/for the purpose of retirement contribution. 

/ ~. C. Employees shall be compensated for said work at their 
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normal daily rate of pay. 

D. Should DJJ/CEA decide to offer a half day school 

schedule or a half day assignment during Intersession, 

BU 3 employees shall receive one half ( 1 /2) of their 

daily rate of pay, and not be expected to work more 

than four (4) hours per day. Teachers scheduled to 

work during Intersession shall be compensated for 

student contact time, as well as preparation time as 

outlined in Article 21.14.3. DJJ/CEA will clearly 

delineate if the assignment is half day or full day. 

E. Intersession is defined in the Academic Calendar. 

During this session, a full-time DJJ/CEA Unit 3 eligible 

employee shall be: 

1. Permitted to work; or, 

2. Permitted to choose to not work; or, 

3. Granted a combination. 

F. Employees who worked the July 13, 2006 through 

~ ffiugust 6, 2006 Intersession shall have this time 

f ~ J / counted for purposes of retirement. 

I ,,,cµfo" ~ 
{;ff~ 
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LOCAL 1000 
" :.._~ 

SEIU 
Stf(IJ>ge:rT,;,grtlttT 

Union Proposal 

Master Table l 
Date(;::;,, 1 (it:'l tS 

Proposal No: 1 

The Union proposes the following rollover language: 

23.3.3 CDCR-DJJ Academic Calendar Annual Modification 

(Unit 3) 

During the term of this Contract, the CEA, Superintendent of 

Education, hereby agrees that he/she will provide the Union with 

copies of proposed CDCR-DJJ academic calendar(s) for the 

following academic year by November 15. If the Union wishes to 

meet and confer relative to these calendars, it must request to 

do so. If a request to meet and confer is made and agreement 

on the calendar is not reached within thirty (30) days from the 

date of notice to the Union, the Superintendent shall be free to 

implement the calendar(s) unilaterally. In the event of an 

emergency or of events beyond the control of the 

Superintendent of Education, CDCR-DJJ shall be free to make 

such change(s) in any or all of the academic calendars for the 

/!:,wl/1-- CDCR-DJJ as are required by operational necessity. 

~ -~ /1 . . J,,,;_pJ 
Page 1 of [JftOJ ft£Vl' , 
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LOCAL IOOO 

= • 
f 1-A ~s·.si..~ 

SE/U 
Stronger Together 

Date ------"~-.1.,r...J-J_ 

Proposal No: 1 

The Union proposes the following rollover language: 

23.4.3 Additional Instructional Assignments (Unit 3) 

A. A Full-time DJJ/CEA Unit 3 eligible employee, who is 

authorized or directed to provide additional instructional 

assignments outside of the regular work schedule, shall 

be compensated in the following manner: 

1. Additional instructional service shall be 

compensated in fifteen (15) minute increments. 

2. Each hour of additional instructional service shall 

be compensated equivalent to one-eighth (1/8) of 

the employee's daily rate of pay. 

3. Additional instructional service shall be 

compensated on a cash basis. 

B. No employee will be directed to provide additional 

Page 1 of 1 

instructional assignments outside of the regular work 

schedule, prior to the solicitation of volunteers. 

flr 
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LOCAL 1000 
" ~-; _._... 

SEIU 
Strongl','Togahtr 

5 '. i3&, ~,/t Union Propos_al 

I ""f/~/J r"" Date I 
Proposal No: 1 

The Union proposes the following rollover language: 

23.5.3 Thirty (30) Day Summer Session Leave (Unit 3) 

~ 
~eA(Mff; 

A. The Superintendent of Education may grant, upon 

request of a permanent full-time DJJ/CEA Unit 3 

eligible employee, a leave of absence for the thirty (30) 

day Summer Session up to thirty (30) scheduled work 

days. 

B. DJJ/CEA Unit 3 eligible employees, who have accrued 

Educational Leave, will be permitted to use approved 

Educational Leave, in accordance with section 8.28.3 

Educational Leave of this MOU, to pay for all 

educational related activities completed during the thirt 

(30) day Summer Session. 

I 
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LOCAL 1000 

=- • SEIU 
Sll'l>llg<:fTogether 

5'·t~t'r11 
,( ( (1 Union Proposal 

B~7~'JJ ;;nit 3 
Date~ 

Proposal No: 1 

The Union proposes the following rollover language: 

23.6.3 Educational Leave (Unit 3) 

1VJJA 
{(~ ~ 

A. Effective August 1, 2006, all full-time DJJ/CEA Unit 3 

eligible employees shall cease Educational Leave 

accrual, as provided in section 8.28.3 Educational 

Leave. 

B. All full-time DJJ/CEA Unit 3 eligible employees shall be 

permitted to retain the Educational Leave credits 

accrued prior to the termination of accrual described in 

paragraph A. above. 

C. Any eligible full-time DJJ Academic Teacher or 

Vocational Instructor will be permitted to use available 

approved Educational Leave credits, pursuant to Article 

8.28.3 Educational Leave of this MOU. ~~ 

7 /.-' 

~/4,--- -. 4 MW''.~ i~ 
~ =-··· 
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LOCAL 1000 > ,Ol _..._ 
SEIU 

0 1
• i~PA1 r {A 

Union Proposal 
Strong,erTOQtther B~i~,~~nit 3 

Date 

Proposal No: 1 

The Union proposes the following rollover language: 

23.7.3 Holidays (DJJ/CEA) (Unit 3) 

All affected DJJ/CEA Unit 3 eligible employees shall not be 

entitled to official observed State Holidays with pay. These 

days shall be observed as unassigned, non-work days. 

1 . ' 
~r~ 

A. For all DJJ/CEA Unit 3 eligible employees, when a 

regular holiday falls on an employee's unassigned, 

non-work day, and the employee is required to work, 

the employee shall receive eight (8) hours of holiday 

credit. The holidays to which this compensation applies 

are the third Monday in January, the third Monday in 

February, March 31, November 11, the day after 

Thanksgiving. 

B. For all DJJ/CEA Unit 3 eligible employees, when a {)P 
premium holiday, falls on an employee's unassigned, ,: 

non-work day, and the employee is required to work, 

the employee shall receive eight (8) hours of holiday 

credit and four (4) hours of informal time off. These 

premium holidays are January 1st, the last Monday in 

anksgiving Day and December 25. 

May, July 4th, the first Monday in September, 

177"l 
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LOCAL 1000 .. " ....__411 
SEIU 
Sm:lfl9C<Tog'1tu:1· 

Union Proposal 

Bigrnlginit 3 
Date 5 I 

Proposal No: 1 

The Union proposes the following rollover language: 

23.8.3 Vacation (Unit 3) 

A. Effective with the August 2006 pay period, all full-time 

DJJ/CEA Unit 3 eligible employees shall cease 

Vacation/Annual Leave accrual, as provided in section 

8.1. 

,nJA\ 
~~ 

B. All full-time DJJ/CEA Unit 3 eligible employees shall be 

permitted to retain the Vacation Leave credits accrued 

prior to the termination described in paragraph A. 

~ 
Page 1 of 1 

Vacation Leave credits, except: 

1. As provided for in section 8.16, FMLA and se, 

8.18, Work and Family Participation; or 

2. In exceptional (uncommon) situations not 

covered by section 23.9.3, Personal Necessity 

Leave (PNL), on a case-by-case basis and 

ubject to supervisory approval. 



~~ 
~ LOCALIOO,q 

~ > .illllil, .......__--..... 
~~8!, 

~ 

'"(lP RM \ \'· ~t'I \ ,'\ 
i Union Proposal 

Bargaining Unit 3 

Date _____ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

~ 
fv 

23.9.3 Personal Necessity Leave (Unit 3) 

A. A new full-time DJJ/CEA Unit 3 eligible employee, upon 

successful completion of an initial academic calendar 

ninety (90) day semester, shall be credited with three 

(3) Personal Necessity Days on the first day of the 

following semester. 

B. All current full-time DJJ/CEA Unit 3 eligible employees 

shall be credited with three (3) Personal Necessity 

Days the first work day of each academic calendar year 

annually, so long as, the accrual does not result in a 

total balance in excess of six (6) Personal Necessity 

Days. 

C. Personal Necessity Leave may be utilized by an 

employee who has sufficient leave. 

D. The immediate supervisor, department head, or 

designee may require an employee to provide five (5) 

work days advance notice before taking his or her 

Personal Necessity Day. A Personal Necessity Day 

Page 1 of 2 7/19/2019 2:03 PM 
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Union Proposal 

Bargaining Unit 3 

Date ______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

23.9.3 Personal Necessity Leave (Unit 3) 

A. A new full-time DJJ/CEA Unit 3 eligible employee, upon 

successful completion of an initial academic calendar 

ninety (90) day semester, shall be credited with three 

(3) Personal Necessity Days on the first day of the 

following semester. 

B. All current full-time DJJ/CEA Unit 3 eligible employees 

shall be credited with three (3) Personal Necessity 

Days the first work day of each academic calendar year 

annually, so long as, the accrual does not result in a 

total balance in excess of six (6) Personal Necessity 

Days. 

C. Personal Necessity Leave may be utilized by an 

employee who has sufficient leave. 

D. The immediate supervisor, department head, or 

designee may require an employee to provide five (5) 

work days advance notice before taking his or her 

Personal Necessity Day. A Personal Necessity Day 

Page 1 of 2 7/19/2019 2:03 PM 



-;;?" ~ may be granted with less than five (5) working days 

v ' 
11 .jjjlftl) notice. 

~ r E. Upon termination from State employment, the 

employee shall be paid for all accrued Personal 

Page 2 of2 7/19/2019 2:03 PM 
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LOCAL 1000 

:'_2 • 
SE/U 
stronger Togcthcr 

1]1\ JIJ~<j 
Union Proposal 

Bargaining Unit 3 

Date ------
Proposal No: 3 

The Union proposes the following language: 

23.10.3 CDCR, DJJ, Academic TeacherNocational 

Instructor Salary Schedule (Unit 3) 

A. A current DJJ/CEA Unit 3 eligible employee, shall be 

compensated in accordance with the current DJJ/CEA 

Unit 3 Salary Schedule for the county in which their 

respective facility is located (Appendix C). 

B. A new DJJ/CEA Unit 3 eligible employee shall be 

placed on the salary schedule first by education above 

the Bachelor's Degree or for career-technical teachers 
• 

who do not possess a Bachelor's Degree, the 

equivalent of a Bachelor's Degree (High School 

Diploma plus seven (7) years of college work and in 

trade work experience) and second by years of full

time credentialed teaching experience. Career

technical teachers who possess a Bachelor's Degree 

will be placed on the salary schedule in the same 

manner as academic teachers. 

C. For current and new employees with less than ten ( 10) 

8/20/2019 11:00 AM 
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7M 

years of state service, outside qualifying experience in 

a full-time credential teaching position can be used to 

place the employee into the salary schedule up to a 

maximum of Step 10 (120 months). 

D. Additional daily rate incentives may be paid for hard to 

fill classifications. 

E. Steps are years of service. Range increases are 

attained by completing additional credits as described 

on the salary schedule. 

F. Current DJJ/CEA Unit 3 eligible employees who were 

initially placed on the salary schedule, based upon 

salary, establishes the individuals' qualifications for 

that range. All employees hired prior to April 1, 2006, 

who are initially placed into the salary schedule based 

upon salary, will move in range upon completion of 

twelve (12) credits through Range E for Vocational 

Instructors and Range F for Academic Teachers. 

8/20/2019 11:00 AM 
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LOCAL WOO 

= • SEIU 
Strong~ T(lgether 

'(/A 9-'. ~1~ 
i\1 t.ol tqUnion Proposal 

Bargaining Unit 3 

Date ----
Proposal No: 2 

The Union proposes the following language: 

23.11.3 Credits for Salary Advancement (Unit 3) 

A. Acceptable credits will be limited to new semester (or 

equivalent quarter) credits earned in an accredited 

credits for continuing education courses if provided on 

an official transcript if taken from an accredited college 

or university. In :irklition. vor::1tion:1I nr:hirmtion tn:1r:hnr8 

shall receive one unit of semester credit for each forty 

five (45) hours worked in industry in a position directly 

related to the teachers/instructor's vocational education 

in8trur:tion:1I :1rn:1. College credits, continuing education 

credits and any DJJ/CEA desiqnee approved work 

credits from industry for vocational education teachers 

will be pertinent to the employee's position and not be a 

repetition of previously acquired credits or work 

experience. 

B. Continuing education units (CEUs) required for current 

~i/ 
11~~ 
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professional license/certification and/or continuing 

education units or work experience directly related to 

course curriculum and/or professional development, 

that are offered by approved providers may be 

accepted for salary advancement with prior approval 

from an immediate supervisor a DJJ/CEA designee. 

C. For the purpose of salary advancement DJJ/CEA Unit 3 

employees may also receive both professional growth 

and salary advancement as long as there has been 

prior approval for such an action from a DJJ/CEA 

designee an immediate suoervisor or oroaram director 

as follows: p /i 
1. New college Ggreditr,~~u:.>~~! exp:~~~c~ 

1 ~ 
used for salary advancement shall have Rnmn 

relevance to the course curriculum finlrl nf 

inRtn1ntinn of the teacher or specialist seeking 

credit and bring new skills, content or technology 

into the program in order to stay knowledgeable 

with the public education and trades programs. 

/i~ 
1,.,;1/ 

2. In lieu credit may be granted for engaging in 

projects and/or CEA approved workshops 

approved by a DJJ/CEA designee regarding the 

Page 2 of 3 8/15/2019 9:28 AM 
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improvement of instruction and curriculum 'Nithin 

the teaoher's sohool or oommunity at the rate of 

fiftnnn (1 fi) ten ( 10) hours equal to one credit. No 

more than three (3) six (6) credits will be granted 

in one ill year. 
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LOCAL 1000 
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Union Proposal 

Bargaring Unit 3 

Date 1 21/11 
Proposal No: 1 

The Union proposes the following rollover language: 

23.12.3 INTENTIONALLY EXCLUDED 

1/~)1 

~ 
~l~~ 

:::> 
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LOCAL 1000 

= .. SEIU 
1trongcrTogWIN 

t;·.i5tM 
1/~ Union Proposal 

Bg~i~n; Unit 3 
Date S I 

Proposal No: 1 

The Union proposes the following rollover language: 

23.13.3 Bargaining Unit 3 Teacher Service Credit (Unit 3) 

Bargaining Unit 3 employees who work in the Department of 

State Hospitals, Department of Developmental Services, 

California Department of Education, or Department of 

Rehabilitation and who transfer to DJJ, will be granted full State 

service credit and be placed accordingly on the DJJ salary 

schedule. 

-~ 

,r~ 
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LOCAL 1000 
" ::.._~ 

SEIU 
Strong<:rTogctl'tfl' 

~ 0w11~1 / rr 
Union Proposal 

Master Table 

Date c-:1 

~ 
~L;l.lp,t1 

moosal ~~'f 

The Union proposes the following rollover language\/ __ 

, _ 24.1 Entire Agreement 6 :::::.--- , 
·-y /~/" /' A. The parties acknowledge that during the negotiations ~ 

which resulted in this Contract, each had unlimited right 

and opportunity to make demands and proposals with 

respect to any subject or matter not removed by law 

from the area of collective bargaining, and that the {AOJl-9 

1 . ~ - --understanding and agreements arrived at by the parties V 
after the exercise of that right and opportunity are set /Jt,Jflt,t-- 11/tb 
forth in this Contract. Any other prior or existing (l~ 
understanding or agreement by the parties, whether 1 v 
formal or informal, regarding any such matters is 

hereby superseded. Except as provided in this 

Contract, it is agreed and understood that each party to 

this Contract voluntarily waives its right to negotiate ~U" 

with respect to any matter raised in negotiations or . ~ 

covered in this Contract. ~~ 

With respect to other matters within the scope of i~ 
negotiations, negotiations may be required as provid 

Q,qtu,_,~~ . ~. ~v~~l~ 
~\fi~(l . 

Page 1 of 3 .,-;;7' / LsJs .. 
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!I/-
~ 

%'/ 

in subsection B below. 

B. The parties agree that the provisions of this subsection 

shall apply only to matters which are not covered in this\ y J 
Contract. The parties recognize that it may be W' 
necessary for the State to make changes in areas 

within the scope of negotiations. Where the State finds 

it necessary to make such changes, the State shall 

notify the Union of the proposed change thirty (30) 

days prior to its proposed implementation. The parties 

shall undertake negotiations regarding the impact of 

such changes on the employees when all three (3) of 

~-

~ 
\(9 

the following exists .~ 

1. Where such changes would affect the working b 
conditions of a significant number of employees. ~~ 

2. Where the subject matter of change is within the 

scope of representation pursuant to the Dills Act. 

3. Where the Union requests to negotiate with the 

State. 

o< 
'60 
f!tl. 
~ 

OEt;;;; 
An agreement resulting from such negotiations shall be ~ 
executed in writing and shall become an addendum to 

this Contract. If the parties are in disagreement as to ~ 

17 
whether a proposed change is subject to this 

v 
1),-.r-
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subsection, such disagreement may be submitted to 

, 
1 
'\~Lcl~e arbitration procedure for resolution. The arbitrator's 

\._J&vvv decision shall be binding. In the event negotiations on 

~ the proposed change are undertaken, any impasse 

-tJO G which arises may be submitted to mediation pursuan\ j) ) 
r'\' /,. tosection3518oftheDillsAct. {'.1V 

~~~ 
C. The Cal HR will meet with representatives of the Union V; 

~~ 4{)vl/~ 
~nf-

~~ 

Page 3 of 3 

monthly, upon request, to review the notices to meet ~ 
and confer under the provision of B above received by rM( _ 
the Union to determine if the issues to be discussed 

can be consolidated to reduce the number of meetings 

~uirad. ~» ,,--

~ 
Pfd-
~ 

J> 
(\ ,.,..,,....._, 
l,!r'-~'f' 

~ 

~ 
zr 
~ tJ 
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LOCAL 1000 

p • 
SEIU 
Stror19er Together 

Tfl, qz I ft 6 };r 
Union Proposal 

Master Table 

Date ____ · 

G1. (U)I 

<t;IU>/ "' 
., 

(_ 

~ lffi)lll. Ub> 
p~~=;·u 

The Union proposes the following language: 

24.2 Duration 

·'P~ 
~(.l. Jc)CrA e,._»., 

A. Unless a specific provision provides for a different 

effective date, the term of this Contract shall be Julv 2. 

2016 to January -1- ,g, 2020 to June 30, 2023. 

B. In the six (6) month period prior to the expiration date of 

this Contract, the complete Contract will be subject to 

renegotiation. 

C. If a proposal does not include an effective date, the 

effective date shall be the first day of the pay period 

following ratification. 

7JQQAJ\ (',f- ~k_
~-

r~~Qt/ - //) 
~~~ .. 

,_.g; fi - L /L.:J ~ ' 
/Gl'""ZY~...e~ /-(.'~ 
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LOCAL 1000 

= • SE/U 

rinql\pfl\ <t)n)n 

Union Proposal 

Master Table 

lc22.fA_ 

91)~ Ji1 
Stronger TogHhtr 

... 

Date f .X. V"-4' -'4/ _ !t.L.L1JP:) 

,&}~ Pr~a!~ 
~-~ The Union proposes the following rollover language: ~,,,_-_ 

O °Q 24.3 Continuous Appropriations 

v/4 n I(\ The State and SEIU agree to present to the Legislature as part 

~} of the MOU bill a provision to appropriate funds to cover the 

· ~..,y' economic terms of this Agreement This will maintain employee 

salaries and benefits in case of an untimely budget. 

~)j~) 
,/,<!fiJ \v----A---ut~/~77: '-:-=s;;.~-------------=-.. 

~ C j 

~ 
x~ 
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Union Proposal 

Bargaining Unit 3 

Date ---------

25.1.3 CDCR, OCE 220 Day Academi.c Year Annual 

Modification (Unit 3) 

The CDCR, OCE, Superintendent, hereby agrees that he/she 

will provide the Union with copies of the proposed CDCR, OCE 

220 Day Academic Calendar(s) for the following academic year 

by November 15. If the Union wishes to meet and confer relative 

to these calendars, it must request to do so. If a request to meet 

and confer is made and agreement on the calendar is not 

reached within thirty (30) days from the date of notice to the 

Union, the Superintendent shall be free to implement the 

calendar(s) unilaterally. In the event of an emergency or of 

events beyond the control of the Superintendent of Correctional 

Education, CDCR, OCE shall be free to make such change in 

any or all of the academic calendars for the CDCR, OCE as are 

required by operational necessity. 

7/19/2019 2:06 PM 



LOCAL 1000 

= .Ii SEIU 
Stn:lng«Togdhff 

6 1.llo~ 
,(~ Union Proposal 

Ba~lni~g 1nit 3 
Date '5 L 

Proposal No: 1 

The Union proposes the following rollover language: 

25.2.3 CDCR, OCE Additional Instructional Assignments 

(Unit 3) 

-ifilM 
Ar~ 

A. A CDCR, OCE Unit 3 eligible employee, who is 

authorized or directed to provide additional instructional 

assignments outside of the regular work schedule, shall 

be compensated in the following manner: 

1. Additional instructional service shall be 

compensated in fifteen (15) minute increments. 

2. Each hour of additional instructional service shall 

compensated on a cash basis. 

B. No employee will be directed to provide additional 

instructional assignments outside of the regular work 

schedule, prior to the solicitation of volunteers. 

~ 
:1\JYf \J t 
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LOCAL IOOQ > ~' 
-4111 
SEIU 
Slfl!lngl:fTgg~ 

6·.2~ Pv41 il t, Uoloa Proposal 

Barg ini g Unit 3 

Date t ':, 
Proposal No: 1 

The Union proposes the following rollover language: 

25.3.3 Educational Leave (Unit 3) 

~ 
~j(~ 

A. Effective August 1, 2007, all affected CDCR, OCE Unit 

3 eligible employees shall cease Educational Leave 

accrual, as provided in section 8.28.3 Educational 

Leave. 

B. All affected CDCR, OCE, Unit 3 eligible employees 

shall be permitted to retain the Educational Leave 

credits accrued prior to the termination of accrual 

described in paragraph A. above. 

C. Any full-time CDCR, OCE, Unit 3 eligible employee, will~/ 

be permitted to use available, approved Education W' 
Leave credits pursuant to Article 8.28.3 Education 

Leave of this MOU. 

Page 1 of 1 
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LOCAL 1000 
> " _.._ 
SEIU --·-

6 ._ i'1i{)YI 
f //J. Union Proposal 

Ba<[~1!~it 3 Date 

Proposal No: 1 

The Union proposes the following rollover language: 

25.4.3 Holidays (CDCR/OCE) (Unit 3) 

All affected CDCR, OCE, Unit 3 eligible employees shall not be 

entitled to official observed State Holidays with pay. These days 

shall be observed as unassigned, non-work days. 

A. For all CDCR, OCE, Unit 3 eligible employees, when a 

regular holiday falls on an employee's unassigned, 

non-work day, and the employee is required to work, 

the employee shall receive eight (8) hours of holiday , 

credit. The holidays to which this compensation applies ~ ' J ~ ) 

are the third Monday in January, the third Monday in ~ 
February, March 31, November 11, the day after v/~~ 
Thanksgiving. ~ 

B. For all CDCR, OCE, Unit 3 eligible employees, when i1nnoi\ "- J 

premium holiday falls on an employee's unassigned, ~filv 

({)) lo/v
~ 
~ 

non-work day, and the employee is required to work, 

the employee shall receive eight (8) hours of holiday 

credit and four (4) hours of informal time off. These 

premium holidays are January 1st, the last Monday in V \ r 
~~IJ;;; 

Page 1 of2 # 7 /19/201n08 PM 
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May, July 4th, the first Monday in September, 

Thanksgiving Day and December 25. 

-~~ 
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LOCAL 1000 :. .. 
SEIU 
S~T~ 

D · .. J ~ Union Proposal 

~, "'/--.L} Barg ·nin Unit 3 

/ { p Date 'Z '5 l 
Proposal No: 1 

The Union proposes the following rollover language: 

25.5.3 Vacation/Annual Leave (Unit 3) 

-1rllJJ\ 

far'~ 

/~~ 
/JK 
{~ ·-

A. Effective August 1, 2007, all CDCR, OCE, Unit 3 

eligible employees shall cease Vacation/Annual Leave 

accrual, as provided in section 8.1. 

B. All affected CDCR, OCE, Unit 3 eligible employees 

shall be permitted to retain the Vacation/Annual Leave w 
:::;:~ 

credits accrued prior to the termination described in ~ 

paragraph A. above. ~k/ L.} 
(~~ 

C. Effective August 1, 2007, all CDCR, OCE, Unit 3 ti;;;' 

Vacation/Annual Leave credits, except: /)1'1 ~ 
1. As provided for in section 8.16, FMLA and 8.18 1 1 

Work and Family Participation; or 

2. In exceptional (uncommon) situations not 

covered by section 25.6.3 Personal Necessity 

iectto O 
1---, 

supervisory approval. 

~~ 
Page 1 of 1 7/19/20~ 
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LOCAL 1000 > ~f -~ SEIU 
SlrongefTogether 

6: 2,? Yft1 al 

!. /) Union Propos 

'f. r Ba~a· i g Unit 3 
~ 5 t Date Z> 

Proposal No: 1 

The Union proposes the following rollover language: 

25.6.3 Personal Necessity Leave (Unit 3) 

A. A new CDCR, OCE, Unit 3 eligible employee, upon 

successful completion of ninety (90) scheduled 

academic calendar work days, shall be credited with 

three (3) Personal Necessity Days on the first day of 

the following month. 

B. All current CDCR, OCE, Unit 3 eligible employees shall 

be credited with three (3) Personal Necessity Days on 

the first work day of each academic calendar year ~ 

annually, so long as, the accrual does not result in a· ~·· 

total balance in excess of six (6) Personal Necessity 

Days. 

C. Personal Necessity Leave may be utilized by an eli 

employee who has sufficient leave. 

(@-
~·· 

()~ 

D. The immediate supervisor, department head, or 

designee may require an employee to provide five (5) 

work days advance notice before taking his or her V Oif 
Personal Necessity Day. A Personal Necessity Day 9:::u I 

/,/;:; 
Page 1 of 2 



may be granted with less than five (5) working days 

notice. 

E. Upon termination from State employment, the 

employee shall be paid for all accrued Personal 

Necessity Days. 

-p~ 

~~K~ 

.. ~--· 

(l~\ 
~ 
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LOCAL WOO 

= • SEIU 

1(:/:J ~··81 ~ 
~ f t,{11 Union Proposal 

Stro11gier TogeU1er 

Bargaining Unit 3 

Date _____ _ 

Proposal No: 2 

The Union proposes the following language: 

25.7.3 Credits for Salary Advancement (Unit 3) 

y~ 
0{/L~ 

A. Acceptable credits will be limited to new semester (or 

equivalent quarter) credits earned in an accredited 

college or university, or California Commission on 

Teaching Credentialing (CCTC) approved program, 

including credits for continuing education courses if 

provided on an official transcript taken from an 

accredited college or university. In addition. >Jor;ational 

eduoation teachers shall receive one (1) uni-t---Bf 

semester credit for each forty five (45) hours worked in 

industry in a position directly related to the 

teaoher's/instruotor's vooational education instruotional 

-Z, fl area. College credits, continuing education credits and 

any CDCR, OCE designee approved work credits from 

industry for vocational education teachers will be 

pertinent to the employee's position and not be a 

repetition of previously acquired credits or work 

experience. 

/~/__,/ 
'\. 
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B. Continuing education units (CEUs) required for current 

professional license/certification and/or continuing 

education units or work experience directly related to 

course curriculum and/or professional development, 

that are offered by approved providers may be 

accepted for salary advancement with prior approval 

from a CDCR, OCE designee an immediate supervisor. 

C. For the purpose of salary advancement CDCR, OCE, 

Unit 3 employees may also receive both professional 

growth and salary advancement as long as there has 

been prior approval for such an action from a CDCR, 

OCE designee an immediate suoervisor or oroaram 

rlimntnr as follows: 

Page 2 of 3 

1. New college Gcredits, CEUs, or trade experience 

used for salary advancement shall have F;Amn 

relevance to the course curriculum field of 

im;fruntinn of the teacher or specialist seeking 

credit and bring new skills, content or technology 

2. 

into the program in order to stay knowledgeable 

with the public education and trades programs. 

8/15/2019 9:32 AM 
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a CDCR, OCE designee regarding the 

improvement of instruction and curriculum •.11.iithin 

the teacher's school or commuR-i-ty at the rate of 

fiftnnn (1 fi) ten ( 10) hours equal to one ( 1) credit. 

No more than three (3) six (6) credits will be 

granted in one (1) year. 

8/15/2019 9:32 AM 
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:2 • 
SEIU 
~Tog(lthff 

\lf \l:2}-(f.A1 
i (1lt~Proposal 

Bargaining Unit 3 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

25.8.3 220 Day Academic Work Year (Unit 3) 

1~ 
~~'1! 

A. All CDCR, OCE, Unit 3 eligible employees shall work a 

220 Day Academic Calendar Year. The CDCR, OCE, 

220 Day Academic Calendar Year shall consist of 208 

instructional days, and 12 staff development/training 

days. 

B. Employees shall be compensated for said work at their 

normal daily rate of pay, per Article 25.13.3. 

C. Employees assigned to a 4/10/40 work schedule shall 

work the number of days indicated on the Shift A, B, C, 

or D Calendars. 

Page 1 of 1 7/19/2019 2:12 PM 
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SEIU ·--

6'.1-7fA1 
1/;A Union Proposal 

Bargai in Unit 3 

Date 1 ? / 
Proposal No: 1 

The Union proposes the following rollover language: 

25.9.3 Teacher Service Credit (Unit 3) 

Bargaining Unit 3 employees who work in the Department of 

State Hospitals, Department of Developmental Services, 

California Department of Education, or Department of 

Rehabilitation and who transfer to CDCR, OCE will be granted 

full State service credit and be placed accordingly on the CDCR, 

OCE salary schedule. 

--{~ All transfers will be placed according to Article 25.13.3. 

~~· ~Mf(f 

'2. 

L~ 
~ 
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LOCAL 1000 

:2 Ii 
SE/U 
Strongt(Toggtiw 

fJ l 1 l l~on Proposal 

Bargaining Unit 3 

Date -------
Proposal No: 1 

The Union proposes the following rollover language: 

25.10.3 CDCR, OCE 220 Day Academic Work Year - 4/10/40 

Work Schedule (Unit 3) 

-1~ 

~01tf 

(1K: 
~I' 

A. The CDCR has established a 4/10/40 work schedule 

for Institutions that have eligible BU 3 employees 

assigned to the schedule. 

B. These above employees who are assigned the 4/10/40 

work schedule shall work according to the Academic 

Calendar in Shift A, B, C, or D as assigned by 

management. 

C. If changes to this schedule are necessary or 

employees are reassigned to a regular academic 

schedule, the Department shall provide the employees 

forty-five (45) days written notice of said change. 

{J!PI. /µJ1J 6a, ,1,hl,i. 

~d>Si~ 
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SEIU 
Stmnger TogC'lhef 

Union Proposal 

it 3 

Oat 

-r/1 
:)'.ftrM" 

Proposal No: 1 

The Union proposes the following rollover language: 

25.11.3 INTENTIONALLY EXCLUDED 

1fi{/i1 
~ 

1'1J))J\ 
A~~ 
/)/!h) (j (JAIL--· 
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LOCAL 1000 p ,u -~ SEIU 
S1rtlf"l9(1"Together 

Union Proposal 

Unit 3 

Date l 

I 
Proposal No: 1 

~'-;A The Union proposes the following rollover language: 

~ '.31(1v\ 25.12.3 INTENTIONALLY EXCLUDED 

1/'Yf/tf __;..-;---: 

~. 

~~ 
t)JtJ()~ 
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LOCAL IOOO 

= .. SEIU 
Stronger TogeUler 

~,4 t/f)l /}4 
;;:,s~ 

Date 

Union Proposal 

Bargaining Unit 3 

--------

The Union proposes the following language: 

Prop o s a I No: 3 

25.13.3 CDCR Office of Correctional Education, Academic 

TeacherNocational Instructor Salary Schedule Placement 

(Unit 3) 

~ Salary Schedule Placement r ~ rn.O .~{ A. Current CDCR, OCE, Unit 3 eligible 

!"'. . ,..,t;;,,' ~0 employees shall be compensated in 

~\ ~ accordance with the current CDCR/OCE 

~;1-___/ 

-=:~ . 
¥~ 

IJa 

salary schedule for the county in which their 

institution is located. 

B. Current CDCR, OCE, Unit 3 employees initially placed 

on the salary schedule based upon salary, establishes 

the individuals' qualifications for that range. All 

employees hired prior to August 1, 2007, who are 

initially placed into the salary schedule based upon 

salary, will move in range upon completion of twelve 

(12) credits through Range E for Vocational Instructors 

and Range F for Academic Teachers. 

8/20/2019 11:02 AM 



C. A CDCR, OCE, Unit 3 eligible employees shall be 

placed on the salary schedule first by education above 

the Bachelor's Degree or for career-technical teachers 

who do not possess a Bachelor's Degree, the 

~ tmde work experience) and second by years of full-

' tr A Y11'\J time credentialed teaching experience. Career-

equivalent of a Bachelor's Degree (High School 

Diploma plus seven (7) years of college work and in 

0_ M')~\ technical teachers who possess a Bachelor's Degree 

L..,,;v.J\ cz5u.,~1C{CY wm be placed on the saiarv schedule in the same 

~-1;::;l; ~ manner as academic teachers. 7---4-,i--/ D. For new employees w;th less than ten (10) years of 

I' ff.,, State credentialed service, outside qualifying 

-yk} 

~ 

r~ 

~· 

f~ 

~ 

experience in a full-time credentialed teaching position 

can be used to place the employee up to a maximum 

of Step 10 ( 120 months). One ( 1) academic year of 

outside service will be considered one ( 1) year of State 

credit. For an incomplete year, if the employee worked 

seventy-five percent (75°/o) of the outside school year, 

they shall be credited with one (1) year of State credit. 

E. Additional daily rate incentives may be paid for hard to 

fill classifications. 

Page 2 of 3 8/20/2019 11:02 AM 



F. Steps are credentialed years of service. Range 

increases are attained by completing additional 

education or training credits as described on the salary 

schedule. 

Salary Schedule Footnote 

fV er- ~ Employees working any 4/10 schedule shall be 

.tf ··a:~ vl,d_~~ converted to the 4/10 daily rate by multiplying the 5/8 

t;~\~-(j~ . .,, daily rate by 1.25. 

~~ 
7-#1' ;7 ___/ 
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LOCAL 1000 

= • SEIU Union Proposal 
Stror,ge,' Togffllff B..;1;;,,9nit 3 

Date 

~0 
d~lft>~ 

Proposal No: 1 

The Union proposes the following rollover language: 

25.14.3 INTENTIONALLY EXCLUDED 

~/B-°fbcf . -
1cift\ ,J".;w J~ f-v--uu 

/ll1)j<Yv"--· 
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/.\.P 
=m, l 'l~~~i 
:.._41111i n,·.\ u . !!!':!.. ,F nion Proposal 

Bargaining Unit 3 

Date -------
Proposal No: 1 

The Union proposes the following rollover language: 

25.15.3 Application of DJJ Salary Schedule to CDCR, OCE 

Employees (Unit 3) 

CDCR, OCE Unit 3 eligible employees will use the same salary 

schedules used in DJJ. 

~Ati= -
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LOCAL 1000 

= Ti\ SEIU 
Strooger Tog«her 

Union Proposal 

Master Table 

Date ______ _ 

~ Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter #1 - Golden Handshake 

If the Golden Handshake provisions are offered during the 
. V 

( . ) / /) term of this Contract and the COE or any of its Special 

~fo· Schools or Diagnostic Centers participate, the department 

~ will consider offering itto Units 1, 3, 4, 11, 14, 15, 17, 20, 

eAJd-- and 21 employees in the COE. 8(,1q { 11 (/,~J,9r--

1'1t ,Gv':J =---- V -~-J--"L ___ 

~-
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LOCAL IOOQ 

" ~-----SEIU 
StJOn9er Togettrer 

Union Proposal 

Master Table 

Date ______ _ 

I\ 
0 

l ) ~ Proposal No: 1 

\._.Q--'l.l,,;V,_, The Union proposes the following rollover language: 
~ 

Side Letter #2 - Domestic Partner 

For the purpose of application to this Contract a domestic 

partner shall be certified with the Secretary of State's office in 

·-·-,-

-
~" 

Page 1 of 1 
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LOCAL 1000 

:2 .. 
SEIU 
Stronger Together 

Union Proposal 

Barg ini g Unit 14 

Date c \ C\ 
e,\\\Sl 

The Union proposes the following language: 

Addendum 2.14- Pay Differentials (Unit 14) 

Proposal No: 2 

Parties agree to meet after legislative ratification to make 

corrections to this Article and it will be attached to the 

agreement. 

Page 1 of 1 8/9/2019 11:00 AM 
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LOCAL 1000 

= ' SEIU 
Strongtr T119e1twr 

Union Proposal 

Master Table 

Date _______ _ 

if£-- Proposal No: 1 

~ The Union proposes the following rollover language: 

Side Letter #3 - Retired Annuitants 

The State and the Union agree that hiring retired 

/{:. annuitants may be necessary to perform mission critical 

14h work. Mission critical is defined as a disruption in normal 

~· 
I) ~ :~:~~:;:~ ~:~.;:~::,~':;: :~:,:·;~;:i~l::~~~:s 
~ j represented employees . 

~~-

................. ~. 

This Article will be subject up to step three of the formal 1!" [ /1 

'-t, l'-·1 
grievance process and will not be arbitrable. 

-Sr.,,, J::__, t , :a N----. 
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LOCAL IQOO 
" ::::...__~ 

SEIU 
S.t,ongerTogctlter 

Union Proposal 

Master Table ~ 
u0tUe_ 

Date ~2~/l°' 
d·.(>o,r- Proposal No: 1 

The Union proposes the following language: 

Side Letter #4 - Access Agreement 

Date: March 5, 2007 

5~«vk___ 
___---, 

...--,. 

\l\\ \') To: State of California Department Heads, Labor 

~th ~\'Jl.)lt,, Relations Officers, SEIU Local 1000 Stewards, Area 
J) -~ 
f) ;J Coordinators and Labor Representatives. 

r}-
04/ 

~('d-Ph( . --, 
>,7~ ~vs a~ 

, ') ~ _-ubject: Side Letter Regarding Access 

~ 
JI!:-

:;ta_,~ 

between the State's operational needs and the Union's H~ 
need to access the employees it represents at their ~/ 

Over the last two (2) years, the State of California and 

SEIU Local 1000 have struggled to find a balance 

worksites. This challenge has resulted in a number of f/ · "' n 
serious confrontations, including arrests, as well as lt1~1n,~\v().l\,l_~ 

conflicts in various forums that continue to this day~v 

In the interest of harmonious Labor Relations, the ~ r 
parties agreed in June of 2006 to work with a nf\u~ra\ ~~~l,. 
. ~~-~St'~ 

~#

~118 . -~ 
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mediator and make a good faith effort to resolve the 

issue. The enclosed document is the result of those 

sessions between CalHR and SEIU Local 1000. 

As with all agreements, both sides had to compromise. 

This Agreement, however, is intended to provide a 

proactive framework for facilitating Union access and 

addressing disputes before they escalate. s~ 
In that spirit, the State and the Union are fully committed to th/11)J 

following principles: ~ 
• Department/Union cooperation in seeking solutions to P 

access issues 

• Swift resolution of disagreements when they occur 

• An ongoing understanding of, and respect for, each 

others' particular operational needs 

We now look to you to implement this Agreement in the 

spirit in which it was negotiated. There will be joint 

training provided on the Agreement at a date still to be 

determined. 

Attachment 

This document is developed for the purpose of 

impl\3menting the collective bargaining agreement. 

~ 

~ 
u. 

~ 
~ 
(~ 
~ 
(b i,J 

v.J 
t9 

f)f 
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Department personnel and Union representatives are 

encouraged to discuss/resolve access problems if they 

arise. ~~ 
~ 

The Union shall provide advance notice of its intent to visit rr . 
worksites. Departments shall notify the Union of the appropriate \ _r 
person to receive notice. Providing notice shall not be 

interpreted as requesting permission. However, where worksites \ V 
with legitimate issues of safety, security or patient care exist, ? · 
reasonable accommodations for access and/or distribution of -frDl 
information shall be provided. Departments shall discuss such ~ 

accommodations with the Union. 

The Union has the right to distribute information where 

represented employees work. The Union will not block 

fl 

~ 

~ u 
entrances. Distribution of information inside worksites shall not ~ 

cause disruption of work. 

Where escorts are necessary for reasons of safety, security 

or patient care, including patient privacy, typically, such 

escorts shall be Local 1000 bargaining unit members and 

such escorts shall not interfere with discussions between the 

Union and its members. 

~if 

71--: Va;;/ 
''(f kLJ) 

~/ 

~o 
p1f 

~ 
~,.,J 
vrJ 
~ 

rf1 
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When problems/issues regarding union access to members' 

worksites occur, and cannot be resolved at the department 

level, the following persons should be contacted: 

Pam MamvifleFPaul Starkey, 
(916) 323-7995 

Deputy Director CalHR 

¥er-k-GRaA§Anne Giese, Chief 
(323) §2§ 2984(916) 554-1249 

Counsel SEIU Local 1000 

In the event that agreement cannot be reached between 

CalHR and SEIU Local 1000 contact persons, the dispute 

may be submitted directly to arbitration pursuant to Step 4 of 

the grievance procedure. The parties shall exchange written 

statements regarding the issue and the response within one 

week of failure to agree. 

~~v ~ 
.()r'S) J ,it f 
~ ~~ t:;;; .~ 
~ ~ h tp 

~ to/ 
5/8/2019 2:30 PM 



LOCAL 1000 

:. Iii 
SEIU 
S!l"Qfl9"'"Togcllru 

Union Proposal 

Master Table 

Date _______ _ 

Side Letter #5 - Student Assistants 

The State and the Union agree that hiring student 

assistants may be necessary to give students the 

~ opportunity to gain experience in their field of study and 

give the State the ability to attract high quality 

candidates for possible hire. Student assistants shall not 

~ displace SEIU represented employees. 

Page 1 of 1 



LOCAL 1000 

= .. SEIU 
Slrong.,.. Togcu,~r 

Union Proposal 

Bargaining Unit 11 

Date August 7, 2019 

The Union proposes the following deletion: 

Side Letter 6.11 - Fish Habitat Assistant 

Proposal No: 1 

/\. Pursuant to side letter 6.11 of the preceding MOU, Cal HR 

conducted a classification study for the establishment of a Fish 

and 111/ildlife Specialist (Lead) classification. Upon completion of 

the study, CalHR, on May 29, 2012, approved the mcceptional 

allocation request from the Department of Fish and VVildlife to 

employ the classification of Fish Habitat Assistant at the 

department's fish hatcheries. Pursuant to that approval, the 

department has been authorized to test and recruit in that reaard. 

11 f-, a..f,sf'.P/11 B. VVithin _180 days of ratification of this Agreement, the State and 

fflfl(o1 /If the Urnon shall meet to review the exceotional allocation and to 

(} {) determine if an alternative Iona term solution should be oursued. 

I~~ In the event that specification modifications are recommended for 

~~~ a current Bargaining Unit 11 classification or a new Bargaining 

Unit 11 classification is proposed, the Union shall be notified in 

accordance with section 14 .1 of this Agreement. /!-, -~ ,.________ ~ '\~~-(,!' 
/2/1-e 1:J)1, Lt.CL_ · \ o 1\ \~ 

l,;._ (,{,/"'. A ,....--._ 1'/ . 0 

~ 
~ 

y-
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LOCAL 1000 

:2 • 
SEIU 
~trongcr Together 

Union Proposal 

Bargaining Unit 17 

Date 8/ {o /zO /°J 
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 7 .17 -Activation of Correctional Treatment 

Centers (CTC's) 

Except as directed by the courts, the provisions of the 

CDCR/SEIU Local 1000 agreement regarding activation of 

CTC's (June 99) shall continue during the term of this 

~greement. CDCR and SEIU Local 1000 shall, upon request of 

1) (.,: cSi::e._ dvn ""' 
1JIU~ 

either party, meet and confer over the impact of court directives. 

CTC Activation Agreement 

1. CDCR management agrees to provide training to 

CTC RNs who are involved in the Keyhea 

process and updates annually, if needed. It is 

understood that this training may be provided on 

an on-the-job basis. 

2. CDCR management agrees to offer training in 

sexual assault to CTC RNs assigned to the 

Emergency Room. The training shall include the 

following: 

7/22/2019 4:56 PM 
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• Psychosocial Aspects 

• Physical Assessment Techniques 

• Legal Aspects 

• Evidence Collection 

It is understood that this training may be provided 

on an on-the-job basis. SEI U Local 1000 will be 

provided a copy of the training program within 

thirty (30) days of completion. 

3. CDCR management agrees to offer training in 

treatment of pepper spray patients to newly hired 

Registered Nurses who will respond to 

emergencies. It is understood that this training 

may be provided on an on-the-job basis. 

4. Unit 17 nurses assigned to Standby Emergency 

Medical Services (SEMS) shall be given twenty

four (24) hours of on-the-job practical trauma 

training or Basic Trauma Life Support training 

based upon a nationally recognized curriculum. 

Training will be on State time and at State 

expense. An employee assigned to the first (1st) 

or third (3rd) watch may have his/her shift 

7/22/2019 4:56 PM 
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adjusted to coincide with the time of the course. 

The Health Care Services Division (HCSD) will 

endeavor to develop the training program within 

six (6) months. CDCR will attempt to implement 

the program within twelve (12) months. SEIU 

Local 1000 shall be given a copy of the training 

program sixty (60) days prior to its 

implementation. 

5. The State agrees that Advanced Cardiac Life 

Support (ACLS) is not required as a condition of 

employment for RNs working in the CTC. Should 

CDCR management determine that in the future, 

ACLS training will be required for RNs, the Union 

will be notified, and this provision shall be 

reopened at SEIU Local 1 OOO's request to meet 

and confer over this provision. 

Prior to requiring the performances of ACLS 

procedures, management agrees to provide 

standardized procedures and competency 

validation process. 

6. Management will staff the CTC's in accordance 

with the guidelines found in Title 22. 

7/22/2019 4:56 PM 
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7. Bargaining Unit 17 RNs shall not provide 

dietary services other than meal serving, 

patient feeding, and food tray pick-up unless 

an emergency condition exists, or as 

otherwise provided in the CTC policies and 

procedures. 

~~/----

~ 

7/22/2019 4:56 PM 



LOCAL 1000 

:2 • 
SEIU 
Stronget" Togelher 

Union Proposal 

Bargaining Unit 1 

Date ff; / 1 / io lq 
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 8.1 - EDD Tax Tools October 19, 2000 

The Employment Development Department (EDD) Field 

Audit Compliance Division (FACD), Audit Program Tax 

Administrators I, EDD Tools Package agreement of 

October 19, 2000 was revised by management in 2014. 

"T,4- SB10 L6cc,..l 1000 
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~~ 
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LOCAL 1000 

:2 ' SEIU 
S\rO/lger Tog<11her 

Union Proposal 

Bargaining Unit 1 

Date B /+ /ZC,lq 
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 9.1 - EDD Quality Assurance Review (QAR) 

The Employment Development Department (EDD) Quality 

Assurance Review (QAR) agreement of February 28, 

2001 was revised by management in 2014. 

TA- St\\) \,o(J.Ll ICOO 

~~ 
@kt 
ft~ 
~I~ 

~-K-- ir~ 1-~1c, 
~ ~1i$"f' 
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LOCAL 1000 

= Iii SEIU 
Slronger Together 

Union Proposal 

Bargaining Unit 1 

Date --------
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 10.1 - INTENTIONALLY EXCLUDED 

1A- Ss-1 l) L6c..,l 1000 

Page 1 of 1 7/22/2019 2:15 PM 



LOCAL 1000 

:2 ' SEIU 
Sm:ing,:rTogclhtT 

Union Proposal 

Bargaining Unit 4 

Date 'j4ioJ /OJ 
1,, 
1'0, 2?, a, 11-1. Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 10.4 - California Environmental Protection 

Agency (Cal EPA) Agreement dated October 2000 

The October 2000 Agreement between the State and the 

Union regarding the CalEPA headquarters office building 

and related Boards, Departments and Offices (BOO) moves 

shall remain in effect. 

~ .. ~Q~e.~r 

dj,\ . lf ,. u.:u 
·L·,J,, /Tlt) . . . j ~L/.,«. ./ 

. , 

~~,,,~·· /,)/ 
.,.,,»:;:'.;:..,.,""".,,-0. 

~~;~~// . 
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LOCAL WOO 

= • SEIU 
Stronger Together 

Union Proposal 

Bargaining Unit 1 

Date 'D / 1- / 1-C> \q 
Proposal No: 2 

The Union proposes the following language: 

Side Letter 11.1 -The CalPERS Telework Program 

Agreement Dated February 2, 2000 

The parties acknowledge that the CalPERS Telework Program 

will be updated during the terms of this Contract, and until a 

new agreement is reached, !+he CalPERS Telework Program 

agreement dated February 2, 2000 shall remain in effect. 

Page 1 of 1 
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LOCAL 1000 

= • SEIU 
Stronger Toge1He1 

9~ '6)~1tr 
Union Proposal 

Master Table 

Date --------

02.1.p/l\ 
'ff li-~IL1 

P,oposalNo,~~ 

The Union proposes the following language: ·~-
Side Letter 12 - Public Employee Communication 

The Public Employee Communication agreement dated April 5, 

2018 shall remain in effect. 

~i&J.(U(_ 
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LOCAL 1000 

= • SEIU 
Strong~, Together 

Union Proposal 

Bargaining Unit 1 

Date ~ / "7 /1 Cil 
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 12.1 - California Environmental Protection 

Agency (CalEPA) Agreement dated October 2000 

The October 2000 agreement between the State and the 

Union regarding the Cal EPA headquarters office building 

and related Boards, Departments and Offices (BOO) moves 

shall remain in effect. 

--rA-- 'SB"t l) L.-Ow 1000 

JI/LL-:.., t :_ 13 0~ 
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LOCAL 100f.l 

:: 1ii 
SEIU 
Slmf19C," Together 

re 

Union Proposal 

Master Table 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter #14 - PLP 2012 

In support of Article 8.32 of this Memorandum of 

Understanding, the State and the Union agree to continue 

paragraphs 3.1, 4, 6, 7, 8, 9, 12, 14, and the Dispute 

Resolution Process of the attached Side Letter through the 

duration of the Agreement. All other provisions of the Side 

fl-IY =-= ~~tter shall be of historical significance only. If the MOU 

. 1 -- _ L conflicts with any of the above cited paragraphs of the Side 

~ ~ -Letter, the MOU shall control. ~ t 1 ( l9 . 

,. ~ >Y' Q;~ 
1f)%)~ 
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LOCAL 1000 
" :.._4111'1 

SEIU 
Stronger Togettwr 

Union Proposal 

Master Table 

Date ---------
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter #15 

~-
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LOCAL IOOO 

:2 • SEIU 
Stronger Togelher 

Union Proposal 

Bargai ing Unit 1 

Date 8 f / q 
Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 16.1 

Any provisions of the Contract that are not addressed 

through these negotiations will be rolled over and 

incorporated into the MOU. 

1 .A- Se-I U LoccJ I GOO 
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1/A 
t3CA~'1 g ( 2) , , , 

!!!'!. 1 l: ~ g-~ 
Union Proposal 

Bargaining Unit 3 

Date _______ _ 

Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 16.3 

Any provisions of the Contract that are not addressed 

through these negotiations will be rolled over and 

incorporated into the MOU. 

-~ofl 8/16/2019 1:58 PM 



WCAt.10~.,.q 
P.-,, --~ SEIU 
Smmg:J!fTogttlu.v 

Union Proposal 

Bargaining Unit 4 

Date 7L3ali__g_ 
~a,M· Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 16.4 

Any provisions of the Contract that are not addressed 

through these negotiations will be rolled over and 

incorporated into the MOU. 
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Union Proposal 

Bargaining Unit 11 

Date --------
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Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 16.11 

Any provisions of the Contract that are not addressed through 

these negotiations will be rolled over and incorporated into the 

MOU. 
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Union Proposal 

Bargaining Unit 14 

Date ?s / Lp j \ '\ 
·:, ·.-~opvn Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 16.14 

Any provisions of the Contract that are not addressed through 

these negotiations will be rolled over and incorporated into the 

MOU. 
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Union Proposal 

B_ar ainin9 Unit 15 

Date 15 '2- I \ 
~\\'·t{ ~· Proposal No: 1 

)\4/?,cl:z::::::;;=:t-.T.:.h:.::e::.:Union proposes the following rollover language: 
ill . \ 
~n.~· 1 Side Letter 16.15 

<3' .....-~ '---:: ' ,~Y provisions of the Contract that are not addressed through 

~ ~ these negotiations will be rolled over and incorporated into the 
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Union Proposal 

Bargaining Unit 17 

Date O} ! 3 O \ \. C1. 

Proposal No: 1 

u n@P The Union proposes the following rollover language: 

__. -___J__ Side Letter 16.17 

a,ua::u{ Any provisions of the Contract that are not addressed through 

~ 
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~
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these n~gotiations will be rolled over and incorporated into the 

MOU. 
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LOCAL 1000 

:2 .. 
SEIU 
Stmng,i, Together 

Union Proposal 

Bargaining Unit 20 

Date --------

'-

Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 16.20 

Any provisions of the Contract that are not addressed through 

these negotiations will be rolled over and incorporated into the 

Page 1 of 1 7/23/2019 9:39 AM 



WCAL 1000 

= It SEIU 
Strong,:,r T11gttlw 

Union Proposal 

Master Table 

Date ______ _ 

;o Proposal No: 1 

><--..,_ ~t,~he Union proposes the following rollover language: 

-
~ Side Letter #17 - Employee Work Locations 1! f &~ Once a year, the Union may request a department to - f /) provide information regarding the physical location (e.g., 

~r~division, floor, yard, building, cubicle, etc.) of SEIU 1000 

~<()~Jtl represented employees at any worksite. When possible 

Jtrl.-.:- this information shall be provided electronically. 

vJI;~ Departments are not requested to create the information 

vi)~ requested. The department will provide information if it 

'1./..:J. already exists or is currently maintained. 

~ This provision is not subject to the grievance and arbitration 

""~~ procedure of this Contract. 

~{/~ 
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' Date __ _ 

Union Proposal 

Bargaining Unit 3 

Proposal No: 1 

The Union proposes the following rollover language: 

Side Letter 17.3 

Union and CalHR shall meet to update the salary schedules 

applied to all Unit 3 Academic Teachers and Vocational 

Instructors employed by the California Department of 

Corrections and Rehabilitation. 
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Union Proposal 

Master Table 

Date ________ _ 

Proposal No: 1 

'~~he Union proposes the following rollover language: 

<~ Side Letter #18 - Contract Completion 

V (J--m If any existing Contract language was not rolled over, the 

/ ~ /; will meet and rollover the language. 
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Union Proposal 

Master Table 

Date __ _ 

Proposal No: 2 

The Union proposes to ROLLOVER the following language: 

Appendix N 

Appendix 1.17- Departmental Approved Courses 
and Application Procedures for Educational 
Differential 

t~---
{ j ,ll, tJ/ 

1 
CALIFORNIA DEPARTMENT OF CORRECTIONS AND 

't!/VWV~fh!' REHABILITATION, DJJ 

~;~grams 

1. Courses included in programs leading to A.D.N., B.S., 

B.A., M.A., or Ph.D. in nursing, sociology, psychology, 

management or administration that are obtained after 

being employed as an RN II. 

2. Courses included in programs leading to "Expanded 

Practice" credentials (see California Nurse Practice 

Act), such as 

a. Nurse Practitioner 
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3. Teaching credential courses 

4. University of California Human Services Certificate 

Programs 

B. Specific Courses 

Upper Division Physical or Behavioral Sciences 

Technical Writing 

Medical Records Documentation 

Statistics 

Computer Sciences 

Time Management 

Stress Management 

Supervision/Management 

Human Sexuality/Sex Education 

Psychiatric Nursing 

Rehabilitative Nursing 

Neurological/Neurosurgical Nursing 

Orthopedically Handicapped Nursing-directly related to activities 

of daily living 

Abnormal Psychology 

Psychiatric Treatment Modalities: 

Behavior Modification 

Reality Therapy 
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Transactional Analysis 

Assertive Discipline 

Pharmacology 

Crisis Intervention 

Group Dynamics 

Family Therapy (child abuse, family in crisis, problem families) 

Diabetic Care and Control 

Substance Abuse 

Patient Teaching 

Ethnic/Cultural Sociology (including deaf/blind) 

Legal Aspects of Nursing 

Medical/Nursing Ethics 

Interpreting Laboratory Reports 

Growth and Development 

Genetics 

Physical Assessment 

Psychological Assessment 

Hearing and Speech Disorders 

Screening Procedures (sickle cell, scoliosis, hypertension) 

Audiology 

Vision Testing 

Sports Injuries 
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Nutrition 

Respiratory Therapy 

Infection Control 

Leadership Training 

Suicide Prevention 

Neurosciences 

Advanced Cardiac Life Support 

Critical Care Core Curriculum 

Burn Care 

Emergency Room Nursing 

Oncology Nursing 

Second Language, e.g. Spanish, up to 6 units 

The Criminal Justice System, up to 4 units 

C. Courses must have been completed after September 1, 1984 to 

qualify. 

State of California 

Page 4 of 67 

Department of Corrections and 

Rehabilitation 

Institution: 

Address: 
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APPLICATION FOR EDUCATIONAL DIFFERENTIAL FOR REGISTERED NURSE II 

Name: 

Address: 

Courses: 

Course 

Number Course Title 

1. 

2. 

3. 

4. 

5. 

6. 

*Each semester Unit = 1 

Each quarter unit = 2/3 of 

a 

semester unit 

Date: 

Social Security 

#: 

Work Phone: 

Units:* 

School Semester Quarter 

Total 

Units x1 x2/3 

Official transcript must be sent from each college or university for which qualifying 
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units are listed. 

The transcript must be mailed from school to the Chief of Nursing Service at the 

institution to attach to the application. 

Signature of Applicant Date 

Approval: Chief, Nursing Services Date 

Approval: Chief, Health Services Date 

PROCEDURE FOR APPLYING FOR RN II EDUCATIONAL 

DIFFERENTIAL 

Provided for in Section 11.58.17 of Bargaining Unit 17 MOU. 
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1. Submit completed application to Chief of Nursing 

Service at your institution making sure that courses 

listed meet the requirements stated for eligibility. 

2. Chief of Nursing Service reviews with employee that 

eligibility requirements are met. 

3. Applicant arranges for college or university to mail 

official transcript to the Chief of Nursing Service. 

4. Official transcript is reviewed by Chief of Nursing 

Service to establish courses do meet criteria and 

applicant successfully completed course. 

5. Chief of Nursing Service signs and dates approval and 

then sends application with attached official transcript 

to Chief, Health Services, Sacramento, California for 

final approval. 

6. When final approval made, the signed application is 

returned to Chief of Nursing Services at local institution 

to submit to Personnel Office for the salary increase 

($50.00 per month). 

State of California 

Department of Corrections and Rehabilitation, DJJ 
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PERSONNEL UNIFORM Number 

PROCEDURES DRAFT 

Subjec,;t Date Issued 

Education Differential Pay 6/12/03 

Unit 17 and Excluded 

Employees 

EFFECTIVE: July 1, 1985 

BACKGROUND 

Pay Differential #43 provides for the payment of $50.00 per pay 

period to employees in specified classifications meeting the listed 

criteria. 

Courses established by the Department of Corrections and 

Rehabilitation, DJJ as meeting this criteria are: 

• Courses included in programs leading to AND, Associate of 

Arts, Bachelor of Science, Bachelor of Arts, MA, MS or PHO 

in nursing, sociology, psychology, management or 

administration. 
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• Courses leading to "expanded practice" credentials, for 

example, Nurse Practitioner, school nursing and emergency 

nursing. 

• Courses improving job-related skills such as: 

Nursing care skills 

Medical related technology 

Health promotion and prevention of disease 

Management, supervision, records and reporting 

Therapies 

Behavioral 

Social 

Psychological 

Special patient situations 

Language 

Understanding criminal personality 

Substance abuse 

Electronic medical records skills training 

PROCEDURES 

Employee: Submit copy of transcripts indicating completion 
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of appropriate coursework to Chief Medical 

Officer. 

Chief Medical Review transcript for completion of appropriate 

Officer: coursework. If coursework complies with courses 

approved by the Department, approve transcript 

and forward to Personnel Office. If coursework 

does not comply with course approved by the 

Department, disapprove transcript and return to 

employee with cover memo explaining decision. 

Personnel Office: Upon receipt of approved transcript from Chief 

Medical Officer, review pay differential #43 and 

determine if employee's classification qualifies for 

payment. If appropriate, process request for 

payment using code 9N effective with the pay 

period in which the transcript was received in the 

Personnel Office from the Chief Medical Officer. 

Payment cannot be locked in on Personnel Action 

Request (PAR) therefore, payment must be 

requested each pay period. 

DEPARTMENT OF DEVELOPMENTAL SERVICES 

Page 10 of 67 8/28/2019 2:30 PM 



At 
1l 

M 
11/ 
D':i 

j~/1:r 

~ 
_fl-) 

~ 
\ ' .. · ·ct " __ :_':::> 

d-

Lanterman Developmental Center 

Lanterman Developmental Center 

Administrative Directive 

Personnel - 346: Educational Differential for Registered Nurses 

Approved: Originally Signed by 

Lou Sarrao, Executive Director 

June 15, 2001 THIS IS A NEW DIRECTIVE 

POLICY 

Educational Differential is proved to Registered Nurses Range 

B, and Health Services Specialists who successfully complete 

the equivalent of 15 qualifying semester units of collegiate level 

job-related courses in a college or university of recognized 

standing shall be given an educational differential of $50.00 per 

month. 

QUALIFICATION FOR EDUCATIONAL DIFFERENTIAL 
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2.1 Candidate must be in a permanent position to be 

eligible for Educational Differential. 

2.2 Candidate must be at the level of Registered Nurse 

Range B or Health Service Specialist (HSS) to be 

eligible for Educational Differential. 

2.3 Fifteen qualifying semester units or 23 qualifying quarter 

unit of job-related courses in an accredited college or 

university are required for Educational Differential. 

2.3.1 Only units completed within the previous five years shall 

qualify towards education differential. 

2.3.2 The candidate's transcripts must show a letter grade of 

"C" or better for each qualifying course or a ranking of 

"Pass" in a Pass/Fail ranking. 

2.3.3 A current list of qualifying courses is available in the 

Training and Staff Development Office. 

RESPONSIBILITY 

3.1 I Applicant 

3.1.1 I Obtain the list of qualifying coursed from the Training 
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and Staff Development office. 

3.1.2 Arrange and pay charges for official transcripts of 

college credits to be mailed directly to the Director of 

Training and Staff Development. 

3.2 Director of Training and Staff Development 

3.2.1 Maintain a current list of approved college courses and 

subject areas. 

3.2.2 Discuss with applicant the college unit requirements and 

courses needed. 

3.2.3 Determine whether the applicant's college units qualify. 

3.2.4 Notify applicant if requirements are not met. 

3.2.5 Forward approved transcripts to Coordinator of Nursing 

Service for approval. 

3.3 Coordinator of Nursing Services 

3.3.1 Review and approve transcripts. 

3.3.2 Forward approved transcripts to Personnel Services for 

processing. 

REFERENCES 

Unit 17 Collective Bargaining Agreement 
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Agnews Developmental Center 

BU 17 - Education Differential (Accepted courses) 

1. Human Sexuality 

2. Cardiac Nursing 

3. Sex Education 

4. Psychiatric Nursing 

5. Crisis Intervention 

6. Human Genetics 

7. Growth and Development 

8. Substance Abuse 

9. Medical Electronics 

10. Interpreting Laboratory Test Results 

11. Respiratory Therapy 

12. Pharmacology 

13. Nursing and the Law-Legal Aspects and Legislation 

14. Medical/Nursing Ethics 

15. Gerontology 

16. Physical Assessments 

17. Upper Level Physical Behavioral Science Courses 

18. Principals of Nursing Supervision and Management 
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19. Courses related to working with the Developmentally 

Disabled Client 

20. Client Stress Management 

21. Pediatrics Nursing 

22. Communication skill courses for Client Care such as: 

Signing, Spanish 

23. IV Therapy 

24. E.R. Nursing 

25. Terminally Ill Patient Care 

26. Oncology Nursing 

27. Statistics 

28. Any nursing units required in the Nurse Practitioner Course 

Program 

29. Any nursing units included in the ES, MS or Ph.D. Nursing 

Degree Program 

30. Infection Control 

31. Rehab Nursing - Ortho - PM/R 

32. Technical Writing Care Plans, Medical Protocols and 

Procedures 

Fairview Developmental Center 
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Education Differential (Accepted courses) 

Registered Nurse, Range B 

Health Services Specialist 

Supervising Registered Nurse 

Unit Supervisor 

1. Human Sexuality 

2. Cardiac Nursing 

3. Sex Education 

4. Psychiatric Nursing 

5. Crisis Intervention 

6. Human Genetics 

7. Growth and Development 

8. Substance Abuse 

9. Medical Electronics 

10. Interpreting Laboratory Test Results 

11. Respiratory Therapy 

12. Pharmacology 

13. Nursing and the Law-Legal Aspects and Legislation 
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14. Medical/Nursing Ethics 

15. Gerontology 

16. Physical Assessments 

17. Upper Level Physical Behavioral Science Courses 

18. Principals of Nursing Supervision and Management 

19. Courses related to working with the Developmentally 

Disabled Client 

20. Client Stress Management 

21. Pediatrics Nursing 

22. Communication skill courses for Client Care such as: 

Signing, Spanish 

23. IV Therapy 

24. E.R. Nursing 

25. Terminally Ill Patient Care 

26. Oncology Nursing 

27. Statistics 

28. Any nursing units required in the Nurse Practitioner Course 

Program 

29. Any nursing units included in the BS, MS or Ph.D. Nursing 

Degree Program 

30. Infection Control 

31. Rehab Nursing - Ortho - PM/R 
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32. Technical Writing Care Plans, Medical Protocols and 

Procedures 

33. Supervisory/Management Related Courses 

Minimum 9 units required for RN Ill and Unit Supervisor as 

approved by the CNS or CD. 

Sonoma Developmental Center 

Education Differential (Accepted courses) 

1. Upper division Nursing Courses, i.e., Cardiac, Psychiatric, 

Pediatric Nursing 

2. Crisis Intervention 

3. Human Genetics 

4. Substance Abuse 

5. Interpreting Laboratory Test Results 

6. Pharmacology 

7. Nursing and the Law-Legal Aspects and Legislation 

8. Medical/Nursing Ethics 

9. Gerontology 
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10. Physical Assessments 

11. Upper Level Physical and Behavioral Science Courses 

12. Principals of Nursing Supervisor and Management 

13. Courses related to working with the D.D. Client 

14. Statistics 

15. Any nursing units required in the Nurse Practitioner 

Course/Program 

16. Any nursing units included in the BS, MS or Ph.D. Nursing 

Program 

17. Rehab Nursing - Ortho - PM/R 

18. Technical Writing Care Plans, Medical Protocols and 

Procedures 

Also courses that meet Supervision/Management requirements: 

1. Supervisory/Management principles and practices 

2. Written communication in organizations 

3. Oral communication in organizations 

4. Effective meetings 

5. Excellence I the workplace 

, 6. The Hiring process 

7. Organizational behavior 
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8. Supervisory management problems 

Sonoma Developmental Center 

APPLICATION FOR EDUCATIONAL DIFFERENTIAL 

RN RANGE B, SUPERVISING RN (SRN), SURGICAL NURSE 

I, SURGICAL NURSE II, 

HEAL TH SERVICES SPECIALIST (HSS) UNIT SUPERVISOR 

FIFTEEN (15) UNITS 

COURSE WORK MUST BE COMPLETED WITHIN THE LAST 

5 YEARS. COURSE 

WORK MUST BE UPPER DIVISION (4 YR. 

COLLEGE/UNIVERSITY). 

UNIT SUPERVISOR: NINE (9) OF THE FIFTEEN (15) UNITS 

MUST BE COMPLETED 

IN SUPERVISION/MANAGEMENT RELATED COURSE 

WORK. 
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NAME: POSITION: 

NAME ON TRANSCRIPT, IF DIFFERENT FROM ABOVE: 

PRESENT ASSIGNMENT: PROGRAM: RESIDENCE: 

LIST COURSES THAT YOU FEEL MEET QUALIFICATIONS: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

SIGNATURE: 

PLEASE SEND OFFICIAL TRANSCRIPT TO: 

SONOMA DEVELOPMENTAL 

CENTER 

TRAINING OFFICE 
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P.O. BOX 1493 

ELDRIDGE, CA 95431 

IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT ARNOLD WILLIAMS RN, 

PNED X6704 

BU 17 - RANGE B & C PROGRAM 

Approved Job-Related Courses. (Suggested course titles - others 

can be approved by QRP) 

NURSING RELATED COURSES 

Pathophysiology for Nurses 

Concepts in Health Aging 

Professional Transition 

Professional Nursing Roles 

Statistics 

Health Assessment 

Health Appraisal 

Health Care Systems, Policy & Finance 

Health Assessment in Advanced Nursing Practice 

Health Care Finance and Quality Management 

Organization Theory and Design 
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Human Resources Management 

Management Skills 

Population-Based Community Assessment, Planning and 

Partnership Development 

Introduction to Epidemiology 

Teaching Strategies for the Health Care Client 

Concepts of Complex Clinical Nursing 

Community Based Nursing 

Concepts in Community Health and Home Health Nursing 

Advanced Pharmacology 

Pathophysiology Basis of Disease for Advanced Practice Nurses 

Assessment and Management of Family Health Care 

Advanced Pathophysiology 

Theories Foundations of Nursing Practice 

Leadership and Health Care Economics 

Leadership and Clinical Management 

Advanced Clinical Nursing for the Nurse Practitioner 

Nurse Practitioner Role in Primary Prevention 

Nurse Practitioner Role in Secondary Prevention 

Roles in Advanced Practice Nursing 

Secondary Prevention Pediatric Nurse Practitioner 

Secondary Prevention Geriatric Nurse Practitioner 
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Nurse Practitioner Role in Tertiary Prevention 

Nurse Practitioner Role in Tertiary Prevention - Pediatrics 

Geriatric Nurse Practitioner Role in Tertiary Prevention 

Human Diversity and Health Care 

Health Teaching 

Life Cycle 

Biochemistry 

Professional Collaboration Nursing Practice 

Principles of Leadership/Management in Nursing 

GERIATRIC COURSES 

The Journey of Adulthood 

Women and Aging 

Images of Aging in Contemporary Society 

Psychology of Aging 

Heritage and Aging 

Health Issues of Aging 

Resource Management of Aging 

Social Services for the Aging 

Mental Health and Aging 

Alzheimer's Disease 

Caregiving/Home 
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Death and Dying 

Aging in America: Politics and Change 

Biophysical Aspects of Aging 

Communication and Aging 

Multiculture/Aging 

Social Gerontology 

PUBLIC HEAL TH CARE & ADMINISTRATION 

Environments of Public Administration 

Analytical Methods in Administration 

Program Evaluation 

Contemporary Issues in Health Care Management 

Managed Health Care 

Public Health Administration 

Non-Profit Management 

Grantsmanship and Financial Development 

Administrative Law 

Administration in Multicultural Settings 

The Disabled in America 

Seminar in the Administration of Justice 

Public Human Resources Administration and Labor Relations 

Finance and Budgeting 
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Health Policy and Analysis 

State, local and Intergovernmental Management 

Graduate Survey of Public Policy & Administration Public 

Management and Organizational Change 

Legal and Ethical Issues in Health Care 

Public Policy and Analysis 

COLLEGE - CERTIFICATE COURSES FOR CAADAC AND 

CAADE* 

Introduction to Human Services 

Introduction to Alcoholism and Substance Abuse 

Ethics and Human Service Worker 

Basic Interviewing and Counseling Skills 

Introduction to Counseling and Multicultural Population 

Psychopharmacology & Alcohol & Drug Abuse & 

Psychotherapeutic Medication 

Understanding Psychopathology and Treating the Dual Diagnosis 

Person 

Counseling Approaches and Techniques 

Group Counseling Strategies 

Group Counseling Process 

Case Management 
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Internship for Mental Health /Substances Abuse Care 

*California Association Alcohol Drug Abuse Counseling (CAADAC) 

California Association Alcohol Drug Educator (CAADE) 

DEPARTMENT OF EDUCATION 

College Courses - Registered Nurse II Education Differential 

1. Degrees - courses leading to AA, BS, MS Phd degrees in 

nursing. 

2. Credentials - courses included in the following credential 

programs: 

Nurse Practitioner 

School Nursing 

Emergency Nursing 

3. Certificate program - courses offered by UC, leading to Human 

Services Certificate. 

Courses offered in items 1, 2, and 3 cover a wide range of 

classes. Only job-related courses will be approved. 

4. Specific subject area courses: 

Abnormal Psychology 

Audiology 
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Behavioral Disorders of Children 

Computer Sciences 

Crisis Intervention 

Diabetic Care and Control 

Ethnic/Cultural Sociology (including deaf/blind) 

Family Therapy (child abuse, family in crisis, problem families) 

Genetics 

Group Dynamics 

Growth and Development 

Handicapped Child Care 

Hearing and Speech Disorders 

Human Sexuality/Sex Education 

Infection Control 

Interpreting Lab Reports 

Leadership Training 

Legal Aspects of Nursing-Legal responsibility 

Medical Nursing Ethics 

Medical Record Keeping 

Neurological Nursing -Neurological Handicapped, care of 

Handicapped Child Care 

Nutrition 
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Orthopedically Handicapped-course directly related to care and 

activities of daily living 

Patient Teaching 

Pediatric Nursing 

Pharmacology 

Physical Assessment 

Play Therapy 

Problems of Adolescence 

Psychiatric Nursing Psychiatric Treatment Modalities: 

e.g. Behavior Modification 

Reality Therapy 

Transactional Analysis 

Assertive Discipline 

Recent Advances in Pediatric Medicine 

Rehabilitative Nursing 

Respiratory Therapy 

Screening Procedures - e.g., sickle cell scoliosis · 

Second Language - Spanish 

Sign Language - beginning, intermediate, advanced 

interpretation 

Sport Injuries 

Statistics 
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Stress Management 

Substance Abuse 

Supervision 

Technical writing - e.g., reports, protocols and procedures, care 

plans, grant applications 

The Asthmatic Child 

The Autistic Child 

Time Management 

Upper division Physical Behavioral Sciences 

Vision Testing 

DEPARTMENT OF EDUCATION 

RN II EDUCATION DIFFERENTIAL 

Name: 

Class: Registered Nurse II 
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State Special School: 

Course Title: Units: 

Course Content: 

College or University: 

Page 31 of 67 8/28/2019 2:30 PM 



/IAK 
~· 

~ 
iv/ 

r 
v7J:7 
~
~ JJIY 
,dV 
~ 

~t::· 
~ 

Approval: 

Immediate Supervisor 

Approval: 

Superintendent 

Attachment: Copy of Transcript 

cc: Personnel Assistant 

DEPARTMENT OF MENTAL HEALTH 

Atascadero State Hospital 

RN EDUCATIONAL DIFFERENTIAL 

BARGAINING UNIT 17 

Registered Nurse Range B, Surgical Nurse I and II, and Health 

Services Specialists who successfully complete the equivalent 

of 15 qualifying semester units of collegiate level job-related 

courses in a college or university of recognized standing shall 
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be given an educational differential of $50.00 per month. Only 

courses on the lists established by each department for 

implementing this provision will qualify toward this differential. 

Upon request of the employee, each department employing RN 

Range B, Surgical Nurse I and II, and Health Services 

Specialists shall make available to all current and new Unit 17 

employees a copy of the lists of those courses which qualify for 

this differential. 

Only courses completed within the previous five years shall 

qualify towards educational differential. 

The educational differential shall not be considered as 

"compensation" for purposes of retirement contributions. 

The State may add courses to the qualifying list at its discretion. 

The 15 qualifying units must be taken from the following list: 

1. Any required course which might lead to an AA, BA, 

BS, MA, MS, or Ph.D. 
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2. Human Services Certificate Program courses. 

fvl\l 
3. Courses in an expanded practice Act, in the following 

fv a. Nurse Practitioner 

b. Emergency Room Nursing 

j c. Public Health Nurse 

4. Adult Education Teaching Credentials Program 

y 5. Upper Division Physical Science 

6. Upper Division Behavioral Science 

7. Technical Report writing 

8. Medical records keeping 

9. Statistics 

10. Computer Science 
t-' p 11. Stress management 

~ 12. Supervision 

~2:· 13. Management 

14. Hospital management 

~ 15. Human sexuality 

16. Sex education 

17. Psychiatric nursing 

18. Abnormal psychology 
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19. Gero psychiatric nursing 

Ai. 
20. Gerontology nursing 

21. Crisis intervention and theory 

'fb 22. Substance abuse 

23. Grief and loss 

M 24. Strategies in psychosocial nursing 

fv 25. Family therapy 

26. Group dynamics 

y 27. Psychology of intervention techniques 

28. Ethnic/Cultural 

29. Sociology 

30. Legal aspects of nursing. 

31. Forensics - criminal justice 

,, 32. Medical ethics 

33. Pharmacology 

34. Interpreting lab results p 
35 . Growth and development . 

~ 36. Human Genetics y/ 
37. Physical assessment l. - _.., 

ff--· 38. Cardiac care. 

39. Rehab nursing 

40. Respiratory nursing 
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41. Leadership training 

42. Spanish 

Please submit a copy of your transcripts and request to: 

Debbie Marks-Molfino 

In-Service Training Center 

If you have any questions, please call Debbie at (805) 468-2211. 

-----
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Checklist for appointments 

Complete all required items on ROSTER and POSITION CARDS 

(STD. 608, 611) 

Leave Accounting System Information or Leave Record Card (if 

applicable) 

Make Rolodex card ( Shift and RDO assignment 

sheet) 

Enter on Form 672, Attendance Report 

PAR and EAR, date keyed date mailed 

Label OPF, set up categories with clips and place with the active 

files 

Licensed Employee? Make sure there is a copy of their license in 

the OPF. 

Manager, Supervisor, Confidential or Excluded employee? 
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1. Give employee "Compensation Plus" Packet 

(have them sign cover page, copy and put in OPP) 

2. Give employee Co-Ben information 

Annual Leave ( copy of letter to employee and file) 

Optional for BU 7, 12, 13, 14, 16, 17, 18, 19, 20 and excluded 

Retirement Info ( copy of letter to employee and file) 

If EE requests: give option booklet (PERS-PUB-52) to 

employee, have ee sign page 1, mail notice to PERS, and make 

copy for OPF 

Eligible for Health, Dental, Vision (copy of letter to employee and 

file) 

1. Eligible if appointment exceeds 6 months & time base is 1/2 

time or more. 

2. Memo to employee, if newly eligible. 

3. CoBen information to BU 7, 16, 18, & 19 (CoBen has no 

waiting period for 

Delta) 

Additional Position? 

Copy of approval letter or Work Assignment Form from current 

primary position supervisor to OPF. 

Reduction of time base to less than 1/2 and enrolled in Medical 

Reimbursement Account? 

Refer to Benefits Specialist for COBRA notification 

Transfer? 

1. PROFS/FAX previous agency, if needed. 
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2. Check file for any required health benefit documentation -

obtain if necessary 

PSS Name: 

Employee Name: 

Effective Date: 

Salary Rate: 

Certification No. (For A01 

Appt.): 

Cert Clearance sent to SPB: 

Tenure: Timebase: 

Appointment 
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Work Area: 

Position Number: 

Classification: 

Range (if other than Range A): 

List Type: 

Fingerprints Cleared: 

Attach men ts: 

Miscellaneous Change Code: 
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Code: 

Length of 

Probation: MCR: 

Alternate Range Criteria 

540S# 607# 

CBID: WWG: 

(Information from the Payscale) 

(revised 3/2003) 

Salary Determination Form 

Name: Work Area: 

Effective Date: 

#: 

Current Classification 

#: 

New Classification 

Type of Salary Determination and Salary Rule: 

MSA/SISA 599.638 OR 599.585 
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See Alternate Range Criteria 

Range Change for Salary Rule 

599.573 or 599.674 or 

List Appointment 599.675 or 599.676 

Transfer to Another 599.674 or 599.675 or 

Class 599.676 

Reinstatement 599.677 or 599.678 

Use the California Civil Service Payscales - Pages 6.0 - 6. 7 & 

10.0-10.2 to aid in computing the salary determination to be 

made. (And whether special pays will be included in salary 

calculations.) 

Determine MSA/SISA 

Current Salary X 1.05 (5%) = New Salary 

(Checkpoint: Is this new Salary within the salary Range? If not, 

you may have to adjust the new salary lower to meet the max or 

higher to meet the minimum.) 

Determine Transferability Using Last A01 Appointment: 
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X 1.05 

(From Max) Times 5% 

Determine Salary 

Differential: 

To Maximum 

From Maximum 

= Difference 

/ Lower Maximum 

% (range difference) 

Equals one 

step 

X 1.05 

(times 5% 

again) 

Salary differential 

+ 0.0% to + 5.0% 

+ 5.1% to+ 9.9% 

- 0.1%to- 9.9% 

-10% or more lower 

+ 10% or more higher 

Determine New Salary: 

Current 

Salary. _____ _ 

Current Salary. __ _ 

X 1.05 

or 

( ) Less than 5%, employee may qualify for accelerated MSA. 

( ) 5% or more, employee receives a new anniversary date. 

-$1 

(subtract $1) (New max 

may be no 

more than 

this amount.) 

= Salary Regulation to 

use: 

= 599.674 (a) 

= 599.674 (b) 

= 599.674 (c) 

= 599.675 

= 599.676 

= 

= 

() HAM class - Hiring above minimum authorization for class or individual. 

( ) Recruitment and Retention-Item 351 on PAR: Earn, ID: Amt:. __ _ 

( ) Plus salary-See Payscale section 5 for assistance in calculating adjustments. 

( ) Other special pays-See MOU and Payscale to determine eligibility. List..· ___ _ 
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PSS: Date Completed: _________ _ 

REQUEST FOR PERSONNEL ACTION 

PERSONNEL TRANSITION REQUEST PROCESS 

THEN: 

ORIGINATOR 
COMPLETE A, B, CD, & D 

FORWARD REQUEST TO PERSONNEL 

PERSONNEL 
RETURNS PROCESSED REQUEST TO ORIGINATOR 

THEN: 

ORIGINATOR 
COMPETES E, F (FIRST LEVEL) 

RETURNS COMPETED HIRING PACKET TO PERSONNEL 
THEN: 

PERSONNEL 
NOTIFY ORIGINATOR OF SELECTION APPROVAL 

DISTRIBUTION 

1. WHITE - POSITION CONTROL ANALYST, LOG SHEET. 

2. GREEN - POSITION CONTRAL ANALYST, FILE COPY. 

3. CANARY - EEO OFFICER 

4. PINK- RETURN TO ORIGINATOR. 

5. GOLDENROD-ORGINATOR RETAINS. 

Napa State Hospital 
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Memorandum 

To: Applicant for RN Educational Differential Date: May, 2003 

From: Napa State Hospital 

Telephone: (707) 253-5258 

2100 Napa Vallejo Highway 

Napa, California 

Subject: APPLICATION PROCEDURES 

Attached you will find the following: 

1. Guidelines Regarding Eligibility Requirements and Process for 

Requesting RN Educational Differential 

2. List of Approved Subjects 

3. Application for Educational Differential 

If you are ready to submit your application, please refer to the attached 

guidelines and to Administrative Directive #353. 

APPLICATION FOR RN EDUCATION DIFFERENTIAL 

NAPA STATE HOSPITAL 

Applicant Information 

[ Name ] Work Location I Shift ] Work Phone I Home Phone I 
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LIST BELOW THE COURSES YOU HAVE COMPLETED WHICH YOU WISH 

TO USE 

TO QUALIFY FOR EDUCATIONAL DIFFERENTIAL: 

Class Quarter/Semester Taken # of Units Grade 
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LIST THE TRANSCRIPTS YOU HAVE HAD SENT TO THE LABOR 

RELATIONS OFFICE: 

Dated: Applicant Signature 

APPLICATION FOR RN EDUCATIONAL DIFFERENTIAL 

QRP DECISION: 

Approved Not Approved 

(1) 

(2) 

(3) 

(4) 

(5) 

Approved Not Approved 

(1) 

' 

Date: 

Date: 
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(2)~~~~~~~~~~~~~~~~ 

(3)~~~~~~~~~~~~~~~~~~ 

(4)~~~~~~~~~~~~~~~~~~ 

(5)~~~~~~~~~~~~~~~~~~ 

APPROVED SUBJECTS FOR RN EDUCATIONAL 

DIFFERENTIAL 

REQUIRED: Applicants must have completed fifteen (15) 

acceptable units. At least nine (9) of the fifteen (15) required 

college units must be in one or more of the following subjects. The 

remaining six (6) credits may be in these subjects or may be 

selected from a list of "alternative subject areas" listed below. 

Health Education Nursing 

Principles of nursing supervision and management Humanities 

Psychology 

Sociology 

Education 

Anthropology 

Mathematics 

Foreign Language 
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Life Science 

Forensics 

Philosophy/Ethics 

English 

Nutrition 
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ALTERNATIVE: Six (6) of your fifteen (15) credits may be from one 

or a combination of the following subject areas. The number in 

parentheses after each category is the maximum number of 

allowable credits in that category. 

Recreation Therapies (3) 

Economics (3) 

Performance Improvement (6) 

· Physical Education (2) 

Supervision/Management (6) 

Computer (6) 

Political Science (3) 

Guidance/Self Development (6) 

Speech (6) 

GUIDELINES REGARDING ELIGIBILITY REQUIREMENTS AND 

PROCESS FOR REQUESTING RN EDUCATION DIFFERENTIAL 

The Executive Director will establish a Qualification Review Panel 

(QRP) which shall consist of the Employee Relations Officer and at 

least one registered nurse. The QRP will review the qualification of 

applicants for educational differential and approve or deny 

application . 

Page 47 of 67 8/28/2019 2:30 PM 



JU~ 
/fY' 

fl~ 
1v 

.Yl( 

yJ 

~· 

d,-

1. Qualifications Review Panel: 

The QRP will meet monthly or as required. Responsibilities 

include: 

a. Maintains current list of approved subject areas. 

(NOTE: this list, which is attached to this packet, does 

not list specific classes, as not all classes within a 

subject area may be considered job related. For 

example, a forensic class about introduction to penal 

code commitments may be acceptable, whereas a 

forensic class about arrest and firearms would not be.) 

b. Approves/disapproves courses for addition to list. 

c. Verifies successful completion of required units from 

transcripts. 

d. May establish minimum requirements for specific 

courses and/or may set maximum credits allowed for 

given coursework. 

e. Monitors application and review process. 

2. Candidates: 

a. Candidates must be employed at Napa State Hospital in 

the classification of RN B, surgical Nurse I or II, Health 

Services Specialist, or Supervising RN. 
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3. Unit Requirements: 

a. A list of approved job-related subjects is available 

through the Employee Relations office. Only approved 

courses shall qualify toward the differential. 

b. Credit given for courses taken to obtain RN licensure do 

not qualify toward the differential. 

c. Only courses with a grade of "C" or better, or the 

numerical equivalent of a "C" or better, are accepted in 

fulfillment of college unit requirements. 

d. Credit/no credit classes may be acceptable if 

verification of successful completion ("C/average" or 

better) is provided. 

e. Quarter units convert to semester units on a three (3) 

for two (2) basis. 

f. Qualifying courses must have been completed within the 

last five (5) years (determined by semester/year: e.g., 

class taken any semester in 1990 is good through 12-

31-95). 

4. Application Procedures: 
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a. Application packets are available in the Employee 

Relations Office and, after completion, are submitted to 

the Employee Relations Office. 

b. The applicant will have an official, sealed (unopened) 

transcript delivered to the Employee Relations Office. 

5. Timetables: 

a. Timetable for application approval/disapproval process 

to begin after completed application packed (including 

transcripts) is received by Employee Relations Office. 

QRP will review applicant's packet at the first meeting of 

the panel after receipt of all required information. 

b. Alternate range to become effective on first day of the 

pay period following approval by QRP. 

6. Appeal process: 

a. Written request for appeal will be addressed to the QRP 

(via Employee Relations Officer) within twenty (20) 

calendar days of notice of ineligibility. 

b. The appeal consists of a personal interview with the 

QRP and submission of any additional relevant 

information or material applicant wishes to offer. 
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c. The QRP will make a decision on the appeal and notify 

the applicant in writing within ten (10) calendar days of 

the decision. 

d. Final appeal will be to the Executive Director and must 

be requested in writing within twenty (20) calendar days 

of date of notice of QRP's appeal decision. 

e. Applicants who are otherwise eligible and are not 

granted the educational differential because they have 

not met the course requirements may re-apply 

immediately upon completion of appropriate courses. 

Patton State Hospital 

Memorandum 

To: Registered Nurses, Range B Date: September 24, 2002 

Health Service Specialist 

Supervising Registered Nurses 

From: Blanche Sherer 

Telephone: (909) 425-7541 
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Subject: Educational Differential (E.D.) 

Consistent with the language of the current agreement between the 

State and SEIU Local 1000, representing Bargaining Unit 17 (Ref: 

BU 17 Agreement, effective July 8, 2002 through July 2, 2003, 

Article 11 - Salaries, section 11.58.17 - Educational Differential 

and Department of Personnel Pay Scale, section 14.43 - Pay 

Differential, revised 8/31, Registered Nurses (Range B), Health 

Services Specialists, and Supervising Registered Nurses who 

within the past five (5) years have successfully completed the 

equivalent of fifteen (15) qualifying semester units of collegiate 

level, job related courses in a college or university of recognized 

standing, shall be given an educational differential of fifty dollars 

($50) per month. 

To receive the education differential eligible staff must: 

Complete and return an application form to the Director of Human 

Resources. (Forms are available from the Program/Department 

office, CNS, or Human Resources). 
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Submit official transcript showing courses to be considered. The 

transcript must have an Official University Seal and that seal must 

not be broken. You may also have the college or University send a 

sealed transcript directly to the Human Resources Department. 

Only courses on the attached list qualify toward the fifteen (15) 

semester units for this differential. However, the State may add 

courses to the qualifying list at its' discretion. Only courses 

completed within the previous five years shall qualify towards the 

educational differential. 

The application will then be reviewed and approved/disapproved by 

the Program Director and then by the Coordinator of CNS and the 

PNED. The educational differential (E.D.) will become effective 

with the first pay period following approval. It (E.D.) is not 

considered "compensation" for retirement purposes, however, it is 

considered when calculating overtime compensation. 

Qualifying Courses 

Human Services Certificate Program Courses 
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Courses in an expanded practice credentials program as defined 

by the California Nursing Practices Act, in the following areas: 

a. Nurse Practitioner 

b. Emergency Room Nursing 

c. Public Health Nurse 

Abnormal Psychology 

Adult Education Teaching Credentials Program 

Cardiac Care 

Computer Science 

Crisis Intervention Theory 

Ethnic/Cultural Sociology 

Family Therapy 

Forensics - Criminal Justice 

Gero Psychiatric Nursing 

Gerontology Nursing 

Grief and Loss 

Group Dynamics 

Growth and Development 

Hospital Management 

Human Genetics 
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Human Sexuality 

Interpreting Lab Results 

Leadership Training 

Legal Aspects of Nursing 

Management 

Medical Ethics 

Medical Record Keeping 

Pharmacology 

Physical Assessment 

Psychiatric Nursing 

Psychology of Intervention Techniques 

Rehab Nursing 

Respiratory Nursing 

Sex Education 

Sociology 

Spanish 

Statistics 

Strategies in Psychosocial Nursing 

Stress management 

Substance Abuse 

Supervision 

Technical Records Keeping 
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Upper Division Behavioral Science 

APPLICATION FORM 

RN EDUCATION DIFFERENTIAL 

Employee Name: 

Classification: 

Program/Department: 

List of courses to be considered below: 

Course 
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Completion 

Date 

Units 

Quarter/Semester 
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Employee Signature Date 

**************************************************************************** 

PROGRAM DIRECTOR: I have received and approve this 

application for review: 

Signed ______ _ Date:. ___ _ 

COORDINATOR OF NURSING SERVICES: 
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Approved for Differential: 

Not Approved for Differential: 

Signature: Date: -------

PNED: 

Approved for Differential: 

Not Approved for Differential 

Signature: Date: -------

Metropolitan State Hospital 

APPLICATION - REGISTERED NURSE BAND HEALTH 

SERVICES SPECIALIST 

Application for education differential on basis of fifteen ( 15) units of 

job-related college credits. 

Name: 
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(Last) 

Civil Service Classification: 

Program: 

Education: 

High School 

College 

Other (Describe) 

Subject Matter 

Covered in Course 
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Years 

Years 

Length 

(First 

) (Ml) 

Unit: ______ _ 

Graduated Yes No (Circle One) 

Graduated Yes No (Circle One) 

Where Taken Units 
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To the best of my knowledge, the foregoing statements are true and complete. 

Signed Date 

Please complete form, attach sealed transcripts and mail to: 

Pat LaMountain, PNED 

Nursing Education 

REGISTERED NURSE EDUCATIONAL DIFFERENTIAL 

PROCEDURE 

In compliance with the Bargaining Unit 17 contract, Registered 

Nurse Range H, and Health Services Specialist (HSS), will receive 

an educational differential based on the following criteria: 

Successful completion of the equivalent of fifteen ( 15) qualifying 

semester units of collegiate level job-related courses in a college or 

university of recognized stand. 

Only courses completed within the previous five (5) years shall 

qualify towards the educational differential. 

Page 60 of 67 8/28/2019 2:30 PM 



p 

)Vfj--, 
V 
~· 

iv 
v~ 
11V' 

c:x:;--

~ 
L 

The fifteen ( 15) qualifying units must be taken from the following 

list: 

1. Any required course which might lead to an AA, BA, BS, MA, 

MS or Ph.D. 

2. Human Service Certificate Program courses. 

3. Courses in an Expanded Practice Credentials Program as 

defined by the California Nursing Practice Act, in the 

following areas: 

a. Nurse Practitioner 

b. Emergency room Nursing 

c. Public Health Nurse 

4. Adult Education Teaching Credentials Program 

5. Upper Division Physical Science 

6. Upper Division Behavioral Science 

7. Technical report writing 

8. Medical record keeping 

9. Statistics 

10. Computer Science 

11. Stress management 

12. Supervision 
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13. Management 

14. Hospital management 

15. Human sexuality 

16. Sex education 

17. Psychiatric nursing 

18. Abnormal Psychology 

19. Gero Psychiatric nursing 

20. Gerontology nursing 

21. Crisis intervention and theory 

22. Substance abuse 

23. Grief and loss 

24. Strategies in Psycho-social nursing 

25. Family therapy 

26. Group dynamics 

27. Psychology of intervention techniques 

28. Ethnic/cultural sociology 

29. Sociology 

30. Legal aspects of nursing 

31. Forensics - criminal justice 

32. Medical ethics 

33. Pharmacology 

34. Interpreting lab results 
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PAY STATUS 

1. Educational differential will be made by the Personnel Office 

following written approval and recommendation from PNED. 

The increased salary rate will become effective on the first of 

the pay period after the employee meets all of the conditions 

and established criteria. 

2. The educational differential will be included when computing 

overtime compensations. 

3. The educational differential shall not be considered as 

"compensation" for purposes of retirement contributions. 

DEPARTMENT OF VETERAN'S AFFAIRS 

SUBJECT 

Registered Nurse, Range B, Supervising Registered Nurse and 

Surgical Nurse I and II - Education Differential. 

PURPOSE 

To provide policy statement, guidelines and procedure for 

implementing Registered Nurse Range B, Supervising Registered 
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Nurse and Surgical Nurse I and II of the Educational Differential 

Program as agreed to on July 1, 1995 between the State of 

California and SEIU Local 1000, Unit 17, section 11.57.17. 

DEFINITON 

During this year's contract bargaining with SEIU Local 1000, Unit 

17, section 11.57.17, the State agrees to provide qualifying 

Registered Nurses, Range B, Supervising Registered Nurses and 

Surgical Nurse l's and ll's with an educational differential of fifty 

dollars ($50) per month. 

For purposes of overtime computation, this differential shall be 

considered as compensation. 

A. The fifteen ( 15) qualifying units must be taken from the following 

list: 

1. Any required course which might lead to a BA, BS, MA, 

MS or Ph.D. in Nursing or Health Care Administration. 

2. University of California Human or Health Care 

Administrations Services Certificate Program courses. 
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3. Courses in an Expanded Practice Credentials program 

as defined by the California Nursing Practice Act in the 

following areas: 

a. Nurse Practitioner 

b. Public Health Nurse 

4. Adult Education Teaching Credentials Program 

5. Upper Division Physical Science (Biochemistry, 

Pathophysiology) 

6. Upper Division Behavioral Science 

7. Technical Report Writing (Management Reports) 

8. Death and Dying (Terminally Ill) 

9. Statistics 

10. Computer Science 

11. Stress and Time Management 

12. Supervision 

13. Management (Principles of Nursing) 

14. Hospital Management 

15. Human Sexuality 

16. Research 

17. Psychiatric Nursing 

18. Abnormal Psychology 

19. Gero Psychiatric Nursing 
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20. Gerontological Nursing 

21. Crisis Intervention and Theory 

22. Substance Abuse 

23. Grief and Loss 

24. Strategies in Psychosocial Nursing 

25. Family Therapy 

26. Group Dynamics 

27. Psychology of Intervention Techniques 

28. Ethnic/Cultural Sociology 

29. Sociology 

30. Legal Aspects of Nursing 

31. Communication Skill Courses for Client (Signing, 

Audio/Visual) 

32. Medical Ethics 

33. Psychopharmacology 

34. Leadership (Nursing) 

35. Growth and Development 

36. Human Genetics 

37. Physical Assessment 

38. Cardiac Care 

39. Rehab Nursing 

40. Respiratory Nursing 
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41. Leadership Training 

42. Spanish 

1t~~ 1J-:-
', , -J.--,- 44. Nutrition 

1,f;Ynuf 45. Hospice 

43. Public Speaking 

{ ,¥),. A 46. Community and Mental Health Concepts 

/tP/U{1, ,. 47. Home Health Care 

/{_ eF' 48. Performance Evaluation 

/fi'1 49. Communication Skills 

/t ~~ 50. Change (Management of) 

~?(r.," ~urses granting continuing education units do not qualify. 

II CA ,OJJ{ .L 
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Union Proposal
Master Table

Date 9/fr
Proposal No: 1

The Union proposes the following rollover language:

Appendix 2.17— FLSA Exempt Employee Differential (Unit

17)

71j,/~J ~Lzz FLSA EXEMPT EMPLOYEE DIFFERENTIAL FOR

EXTREMELY ARDUOUS WORK AND EMERGENCIES

Effective: 9/1/93

/ Revised: 7/1/99

LOCAL 1000

sn_—

Th
e

CRITERIA

At the discretion of the appointing authority, excluded

employees who are exempt from the Federal Fair Labor

Standards Act (ELSA) shall be eligible to receive the

differential when performing arduous work that exceeds the

normal demands of State service employment. Excluded

employees are eligible for this pay differential for up to four (4)

months per fiscal year (or per event for emergencies involving
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loss of life or property). All of the following conditions must

be met in order to apply this pay differential:

UJJIocJ
Appropriate Duties

f& The duties and responsibilities may not include work that is
covered by the provisions of ELSA.

/ Non-negotiable Deadline or Extreme UrgencyThe work must have a deadline or completion date that

cannot be controlled by the employee or his/her supervisor, or

must constitute an extreme urgency. The deadline or extreme

urgency must impose upon the employee an immediate and

urgent demand for his/her work that cannot be avoided or

mitigated by planning, rescheduling, postponement or

rearrangement of work, or modification of deadline. Eor

example, preparing and presenting to the Governor’s Office,

‘S Legislature, or Legislative Committees fiscal/line item analysis

budgetary information concerning the State Budget or

departmental and line program budgets by a specific date, or

testifying before the Legislature or Legislative Committees at

their request, or responding to a declared emergency

situation.
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Work Exceeds Normal Work Hours and Normal

Productivity

Lf~Jio~ The work must be extraordinarily demanding and time
consuming, and of a nature that it significantly exceeds the

M )C normal workweek and work productivity expectations of the

1hz employee’s work assignment. Employees who are excluded
from ELSA are expected to work variable work schedules as

necessary to meet the demands of the job. They may
,2—~

regularly be required to work more than forty (40) hours per

week to complete their work. This pay differential is not

intended for employees who regularly or occasionally work in

excess of the normal workweek to meet normal workload

demands. It is intended where in addition to working a

significant number of hours in excess of the normal workweek,

there is a demand for and achievement of greater productivity

or result.

~&~~ork is Unavoidable

The work must be of a nature that it cannot be postponed,

redistributed, modified, reassigned or otherwise changed in

any way to provide relief.

Work Involves Extremely Heavy Workload
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The work is of a nature that it cannot be organized or planned

~ to enable time off in exchange for the extra hours worked.
The absence from work would cause difficulty or hardship on

AA ~ others and would result in other critical work not beingcompleted. Occasional heavy workload of less than twelve

(12) to fourteen (14) days in duration would not normally

satisfy this requirement because time off can be arranged as

/z—~ compensation for this demand. For example, in an

emergency involving extreme health, safety and/or cost

4’ consequence, an employee may be required to work
evenings and weekends for several weeks, averaging more

hours of work than can be scheduled/arranged for time off.

No Other Compensation

The employee who is receiving this pay differential is not

eligible for any other additional compensation for the type and

nature of the above described work.

The Circumstances That Support This Pay Differential Must

Be Documented

Departments must maintain records of the employees

and amounts paid in each pay period, and a brief

description of the circumstances for which the differential

was provided. Departments are delegated responsibility
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for the review and approval of payment. Their review

should occur after the work is completed to ensure that all

of the conditions that warrant the pay differential were

~J l~~ present. Application of the pay differential provisions is
subject to audit or review by the California Department of

Human Resources as necessary.

Rate

/A~~gY” ‘ Three hundred dollars ($300) per workweek, up to one

j.J”-~ thousand two hundred dollars ($1,200) total per pay
A’ aJ eriod. Any workweek that overlaps months should be

of

counted in the month that the workweek ends.

An employee may be paid: period $300

$600

$900 or

$1200 per pay

Page 5 of 5 5/8/2019 4:06 PM


	1
	2
	3
	4
	5
	6
	7
	8
	10
	11
	12
	13
	14
	15
	16
	17
	18
	19
	20
	21
	22
	23
	24
	25
	26
	27
	28
	29



