
Hanagemnt Proposl 

garyahlog UnlE E Deto: 6/30120 

Erclurlyo Rrprarcntrtrc: GAL FIRE Local288l Tlma: 6:3{pm 
Duc to the Cgnfficat{ economlc fnpads of the @VlD18 Recesdott, in accodanceuth Socton 
3517.0 of lhe Gouemrert GodG, n*m*ndm anU dter plolbn d hrr, t*s q:wrt b a 
sid€ lotter bd$scn GAL FIRE Local 2881 and the State of Cafforrda (Statr) ard amends the 
?o17 -2t21 MOU as followt i 

Adds rcw seffir ffid; fursme, loat,e PrWarrt zffn 

Adds rw lodftn ffi: Gortoct @w t-angtry - EFmfrrfdott d fu Dua,w urd 
&rspensbns 

Amcds Sedbn tred: f3.f3 Wrm*A d fo$- Rafrermrf ,Wr Banells Amands and 

Adds to Sednns 8.1, 8.2 dtd 8.3 the Shing 

BegMrE on thgfitst day of the pry pedod frfoxfrs rfficdqf a0 o;rllne (eodendaO ilty reek 
and unpbmed) fl becotnpcnc*d *Unthrend optr*rebecedm a S3fiordodr. 

Formrda (((S +433) + Cl X 0 = l{udy Rde of Pay $ngn. 
'q, lho doclq shal be 53 hours" 

Amends Sac&r 171I Filo |tusbnftfuitltOphilotihtg: 

Beginnirq on the ffi day d $e pay period Elowiry rfficdon, pragmryh A d Sedion 
17.14, b anended to allow Flre Missbn pay at €ry mon0r through 
JtrE gl, fr,ill. 

This ddo loiler de nd precllb corilirrqt htgahftg m drermilers md the 
edabrfi$ment ol a srccessor momorerdum d underilandlng to lhe MOU that wil oqire July 
1,2A21.Iho p8rti.,s aglee b med and conftr h good tai$r 

The above rdarenced anendmentr are the mly modiEcations to the 2O17-W21MOU. 

Lily Cuta,nfu* d3ozo o 1o7P LftyGcnnntcs tldo Gary ifcsseq Date 
LaborRetations Offcer 
LaborRddiorrs, CaFIR 

a30 
Tin 
Presftlent, CAL FIRE Local 

) d*t.w{W-TDe
Srtats Renk & Fk Delcbr, CAL FIRE Locd 2881 
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Tr{'ffi ,w 
LC te 680120 @ 6:30pm State's Propoeal 

Bargall*rg Unlt 8 t)rte: dolu 
Ercluclve Reprtlentatlve: CAL FIRE lr88l Tlme: 

Artcb: 

Sqb}act Peaoml l.eaYs P.togrdrn -zgi0 

Efiectivelhefirstday of the pay peridfuUourtng ralifcathn through the Jwre 2A21oryry 
perbd, employuas will be subled to the Personal Leave Program 2020 (PLP 2020) in 
the manner ouUined beloul. 

A. Each ful}-[me employee slrall continue to urorlr thelr assigned wo* schedule and 
shafi have a redudlon h pay equal to 7.5%- orredire sha[ be based on salary 
before thb reduction. 

B. Each fulttirne employee shall be credfted wilh PLP 2O2O on the fu$ day of each 
payp€rid forlhe duralion of lhe PLP 2020 prograrn. 

o Ssclion 8.1,8.2, and 8.3 Fire Protecton Employees shall be 
sediled 16 hdns d PLP 2O2O. 

. Sedion 8.4 Spedalty Classes shall be credited wth 14 hours of 
PLP 2MO. 

C. Sdary ntes ard sahry ranges shai lBmah undwtgod. 

D. En&ye€s wtl be gilten dscrction b rce PtP 2lp0 tubFcito operalbrd 
consldera0ons, 

1. PLP 2020 time must be used before any other leave witr the exception of 
sldchane. 

Z Emdoyees may etsd b use PW 2O2O h teu of approved sk* laauo. 

3. PtP 2020 shalt be rEquested and used by the employee ln the samE 
rnanneraeVacatimlAnnual Leane h Sec$on 102. 

4 Suqlect to the above, requeste br usa of PLP 2020 teaw must b€ 
submltted h accordance with departnental polbles on Vacation/Annual 
Leave. 

E. PLP 2020 may be cashed ott upon separaUon ftqn state servbe. 

F. A Shb erplWe strafl b6 entlffed b the sarr lorcl d Stab er]tpryer 
conElbulbns for health. vislon, dantal, flot-elect cash option, and enhanced 
survivol's bonefls they ruould have recehed had the PLP 2020 not oqruned. 
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b tD3.l 

LC tn 6&ono@ 6:34pm state'e prcpoul 

G. PLP 2020 $all not causo a braak ln State servlce, nora reducilon h the 
employee? accumulaUon of seMce credit for the purposos of senlodty and 
rp&ement PLP 2020 do€ not 8ft0t o0ter learc accumdatlons, or sen lca 
towards a merlt Ealary a{uslment. 

H. PLP 2020 shall nelther affeci the empbyee's final compensa[on used h 
catsub&rg [E rrahn of leave crcdt ryor separffi1 mr StaE reffianent 
bcnefu, nor pduce tE ht el of $ate dedt s ds$ility benefits to srpplernent 
those benellBwllh pald leave. 

l. The PLP 2(I2O redudions ehall not afied hansEr determlnallons betureen state 
dvil seilice #sslficatkrs-

J. Pail-time employees shall be subJect to tre same condilions as stated above, on 
a pro-ralad ba8b. Pro-ralion shal be debrmhed based on the erpbyee's time 
base h the same manneras SlcI teave ln Ses{ion 10.4. 

K PLP Zti?otor pernanent lntennlttent enebyec sha[ be pro-rated based ryon 
the number of hours u,sked ln the rnoffily pay pedod h Ute sane manner as 
Sldr Leave h Sedion 10.4. 

L PtP Am shat be dnhhtered coosbbntwlh &eerdsttg pqp€tlspEm ard 
the poffc{es and prac$ces of the State Conbo$efs Offiae. 

M. Empeqpes m SDl, ltlDl. ENDI, lDL, ElDl- orWqltels'Cofipensation fortte 
enUre monthly pay perlod shall be excluded ftom PLP 2020 for that month. 

N. DFputes regardlng the denlal of the use of PLP 2020 Ans may be appealed 
through file $ftryance and altfrnatixt prmAra trrsuanttoArffieG of the 
MOU. 

OPEB CONTRIBI.'TION 

Notwihstanding Goremmenl Code Sedions 2i1940, 22%\ 22943, ?2944, 
2i29l#. 2, 22!914.3, ud 22944.5, tha empbyees' monthly contrilxilion for 
prcfunding olher postcmPloyment beneftts brthe 20f20'21fiscal year, as 
descdb€d h Secffon 13.13 paragraph A.3, ls deftred and shall not be wi0theld 
from employees'eahries.beginning on tte fist day of the pay period bllofling 
ralificatlon. and endhg on June 30,2g21.The empbyeds rpnfily contbutbn 
for prefundlng other pct-empbymenl benefiE will conlinue'n he 2020-21 fiscal 
I€Er, as descrted ln Sedbn 13.13 paragaph A.3. 
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b !D:31 

LC tl 6&ono @ G:34pm state'e prcporal 

G. PI-P 2020 sha[ not cause a brsd( ln State sendco, nora reducilon ln the 
employee'e accumulaUon of seMce oedlt for the purpos€s of senlodty and 
r*emenl PIP 2020 does not aftsl drer learc aconmdatone, s serk 
touards a merlt salary adjustment. 

H. PLP 2020 shall neither afied the empbyee's final compensaUon used h 
cakuEtEq UE va*re of bave credil ryon sefr&r, mrStaE rc&ement 
benefu, nor reduce the hvel of Silate dedt or disffiy benefiE to srpplement 
those benefilsw{th pald bave. 

l. Tho PLP 2020 redudbns shall not affec.t lmnsEr determlnatlons between state 
civil servica chsslficatbns. 

J. Part-time employees shall be subject to tre samE conditions as stated abow, on 
a pro-rated basb. Pro-ratbn shaH be debmkred based on lhe erployee's time 
basa in thesame rnanneras Sick tcave ln Ses{ion 10.4. 

K PIP 2f}2Otor permanent lntermlttent erpbyees shafl be po-rated basad ryon 
lhe number of hours worked in the mo$rly pay period h the salre rnanner as 
Sldr Leave ln Secilion 10.4. 

L PtP An20 sha[ be dnhEbred consisErd wilh fte erds@ payr€Sl qpsfiEm ard 
the pofichs ald prac0m of tlte Stete Confoh/s Offioe. 

M. Employees ort SDl, NDl, ENDI, lDL, ElDl- orWorkers'Ccnpensation forlhe 
entire monthly pay perlod shallbe ercluded ftom PLP 2O2Olor that month. 

N. Dbputes regardlng the denlal of the use of PLP 2020 &ne may be appealed 
through lhe grirryane and arbihatftm pooedtre Frsuantlo Artickr 6 of the 
MOU. 

OPEB COtrlTRlBlrTXril 

Notwihstanding Goremment Code Sedions 2i29tl0, 22%\ Ulg43, 22W, 
21t9{,4. 2, 229(,!. 3, dd 22W.5, lha empbyees' montt*y conlrilu$ion lor 
prefundirg other post€mployment benefits brthe z0l?:&.zl fscal year, as 
desqibed h Secffon 13.13 para$aph A.3, ls deGred and ghdl not be wihheld 
from employees'eahdesbeginning on the fitst day of the pay pedod fullodng 
ralificalbo. and endlng on June 3O,2&1.The ernpb:ds rnnhly contbuthn 
for pretundlng otherpost empbymenl benefiE rvill conlinue !n he 2020-21 fr l 
y€er, as deeqbed in Sec[ion 13.13 paragraph A.3. 

Page2ofl 

Scanned with CamScanner 

http:z0l?:&.zl


Statet Pruposal 
TA 6130120 @ 6:34pm 

A Due to lhe sfunlficant ecmorldc krpacb d tE COVII!'19 Recessbn, h aocordane 
wtfr Secffon 3517. 6 of the Government Code, notwihstanding any other provb'on 
of hf,. tlreftllorirg effipfi*c Sovbhls olthe eltb&E menmraldwr of 
undefffiE (MOUI, whi*t tequie tte erQerdihre of futds hr krcmased saffi 
and wages that nuere to become eFec{ive July 1 ,2OZA, are hereby defened until 
July 1, fr212 

. Sectblr 172Wagec 
o Jdy 1, Z(EOSpeel Sakf Adustnents as tlenffied W end 

2.s%l 
o Secliqt 17.15$pecht SalaryMusffnenb s ktenffied (2%) 

B. The rernah&r d the ilOU, Mrdkg econosnic tErms of the agreernent not 
specfficafiy rebilad to fte rrartx.e pry itenrs EEd h pangraph A sucfi re tlp 
amount neaessary for the payment of compensation and employee beneftts that 
uprs &r eftd ptlr b fiE 2ffll}.21 ftcd year, slral conlhtre kr frd efrct, sutiect to 
the reduc0ons agreed b in fire PLP 2(}20 provblon. Notrithshnding any other 
provbionsof hmr, the MOU as trndiH by thb SHe Lettel-represents theonly 
enfi0emerrt b payrnent of utpensalion ad srphpe benefr, 

C. The deErr{natbn of suffident fundktg reblive b ftb provtt*rn md tte PLP 2gZO 
provlslon ehall be at the gole discre$on d $e Direc{or of the Departnent of Flnance 
if eilher of the followlng clrcumstances occut: 

1. lf the Dlreclorof the Departnenl of Fnamce, as a restfl of aproplate federal 
hgishUori pron6lrU addfronal ftrdktg to fie staE to ddress the enpd of tle 
COVID-19 Reesskt, eh6 to reatorc, at their soh dkcrelion. sdne or all of the 
various pay items hat have been defened, or reduced 

2. lf the Diredorof the D,epartnentof Finane, as a rcsuEof state IBUenrE 

becortrrg suffichttt b fury fud e$sti6 sfiatdory and consfftrtoflal oblfiFlions, 
erdsffng frscd poncy, and the coct of proddlng the vadous pay itens thathave 
begr d*ned or redtpd as a readt d [p COVlDl9 Recessbt, #s to 
reslore, at trdr Boh dtscre$on, sotre or d of tha pay furs tht have been 
defered qreduced. 

D. ln tho event the Dlrector of the Departnent of Flnance eleds to restore. at thelr sole 
discredqr. ssrrc or atr of ths yarlqrs pef iHrs tht hrc beefi datsfled or redd 
by operatin of thls prwtslon or PLP AIr!0 poutsbn, lhe S:tah sh# prolkle nollce to 
the Union ard !ha[ meet and onknitr tE Unbn rpn request Egardiqg t]p 
Impact of ftat determlnatirn. 

E Tttis sedlm rry be ctffib the gdevilca ard altlfatioa procedure prunnt b 
Artde6 of the MOU. 
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StatE'E Proposal 

l.lo Furlher Red uctlons 

The Strte ahall not seek addiffonal employee ompensation redudions ftorn CAL FIRE 
Lml2881 regcenfA erBtoyees d$ing fite AE& 2021 fiscd year. 

l-c TA 6/30120 @ 6:34pm 
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