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PREAMBLE

This agreement, hereinafter referred to as the Agreement, entered into by the State of
California, hereinafter referred to as the State or the employer, pursuant to Section 3512
of the Government Code, and the CAL FIRE Local 2881, IAFF, hereinafter referred to
as CAL FIRE Local 2881 or Union, has as its purpose the promotion of harmonious
labor relations between the State and the CAL FIRE Local 2881: establishment of an
equitable and peaceful procedure for the resolution of differences; and the
establishment of rates of pay, hours of work, and other conditions of employment.

The term “Agreement” as used herein means the written agreement provided under
Section 3517.5 of the Government Code. The term “State” refers to the employer and all
of its agencies or departments. The California Department of Forestry and Fire
Protection or “CAL FIRE” refers to that subdivision of the State. The term “department”
refers to those subdivisions of the State which employ members of Bargaining Unit 8.

ARTICLE 1 — RECOGNITION

Section 1.1 Recognition

1.1.1 Pursuant to Public Employment Relations Board decision No. 198, and
subsequent decisions, the State recognizes CAL FIRE Local 2881 as the
exclusive negotiating agent for all employees in the Firefighter Unit.

1.1.2 Pursuant to Government Code Section 3517 CAL FIRE Local 2881
recognizes the Director of the California Department of Human Resources
(CalHR)or his/her designee as the negotiating representative for the State
and shall negotiate exclusively with the Director or his/her designee,
except as otherwise specifically spelled out in the Agreement.

ARTICLE 2 — REPRESENTATION RIGHTS

Section 2.1 Grievance Representatives

211 The State recognizes and agrees to deal with designated grievance
representatives of CAL FIRE Local 2881 on all matters relating to
grievances.

21.2 A written list of CAL FIRE Local 2881 grievance representatives serving

each existing CAL FIRE Local 2881 Chapter, each Region, and the State
level shall be furnished to the State immediately after their designation.
CAL FIRE Local 2881 shall notify the Labor Relations Officer promptly of
any changes of such grievance representatives (or their alternates as
described below).

Each CAL FIRE Local 2881 CHAPTER shall be allowed up to two
grievance representatives; additionally, chapters will be allowed an
additional representative for each 200 employees over 200 (a third is
13
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eligible in 201 in a chapter). Furthermore, alternates may be named to act
in the absence of each such representative. Similarly, alternates may be
named for the representatives at the Region level and at the State level.
There shall be no more than two grievance representatives per each
Region, and for the State level.

213 Upon request of an aggrieved employee, or upon filing of a grievance by
CAL FIRE Local 2881 itself, a CAL FIRE Local 2881 grievance
representative may investigate the grievance, provided it is in his/her
existing Chapter, except in the case of State level representatives who
operate statewide or in the case of Region level representatives who
operate region wide, and may assist in the grievance presentation. He/she
shall be allowed reasonable time for the purpose of representing
employees in Unit 8 during working hours without loss of compensation,
subject to prior notification and approval by his/her immediate supervisor,
which shall reasonably be granted. No more than one grievance
representative will be released without loss of compensation at the
Chapter or Region level.

Section 2.2 Access

221 CAL FIRE Local 2881 representatives may visit the work site for purposes
related to the implementation of this Agreement or for lawful CAL FIRE
Local 2881 business. Access shall not unreasonably be withheld and shall
not interfere with the work of the employees. CAL FIRE Local 2881
representatives must provide reasonable notice in advance of the visit to
the unit manager, department head or designee.

222 The department head, unit manager or designee may reasonably restrict
access to certain work sites or areas for reasons of safety, privacy, public
order or other business-related reasons.

Section 2.3 Distribution of Literature

CAL FIRE Local 2881 representatives may, during non-working hours or during the
meal break, distribute employee organization literature in accordance with department
access policy. CAL FIRE Local 2881 agrees that nothing of a libelous, racist, sexist,
obscene, or partisan political nature shall be so distributed.

Section 2.4 Use of State Facilities

The State will continue to permit use of facilities for CAL FIRE Local 2881 meetings,
subject to the operating needs of the State. Requests for use of such State facilities
shall be made in advance to the appropriate State official and such requests shall
reasonably be granted. When required, CAL FIRE Local 2881 shall reimburse the State
for additional expenses, such as security, maintenance and facility management costs,
or utilities, incurred as a result of CAL FIRE Local 2881’'s use of such State facilities.
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Section 2.5 Bulletin Boards and Email Access

251

252

253

CAL FIRE Local 2881 may have access to employee organization bulletin
boards at all work facilities to post materials related to CAL FIRE Local
2881 activities. Any materials posted must be dated and initialed by the
CAL FIRE Local 2881 representative responsible for the posting and a
copy of all materials posted must be distributed to the unit manager or
his/her designee at the time of posting.

Where bulletin boards exist (including electronic), the Department shall
provide reasonable bulletin board space for the exclusive use of CAL
FIRE Local 2881. However, at its option and expense CAL FIRE Local
2881 may provide and install at one or more facilities a bulletin board (with
optional cover and lock) not to exceed 36" x 48" in size and to be placed in
a reasonable location accessible to all employees. There shall be a board
on each floor in the Sacramento facility. Access to the CAL FIRE Local
2881 Web Page shall be allowed from State Computers in the same way it
exists as of May 1, 2001.

CAL FIRE Local 2881 agrees that nothing of a libelous, racist, sexist,
obscene, or partisan political nature shall be posted on employee
organization bulletin boards, bulletin board space or email in accordance
with all departmental policies.

Section 2.6 Use of State Phones

CAL FIRE Local 2881 stewards and officers shall be permitted reasonable use of
department phones to make calls for CAL FIRE Local 2881 representation purposes
provided, however, that such use of the phones does not result in additional charges to
the State or interfere with their work or the operations of the State. When a Unit 8
steward or officer is called by a management representative while on duty, the steward
or officer may return the call without charge. A CAL FIRE Local 2881 steward or officer
may return a call to a management representative even though the call may result in a
cost to the state.

Section 2.7 Release Time Bank

2.71

Unit 8 employees shall also be permitted to contribute to the CAL FIRE
Local 2881 Release Time bank for use by CAL FIRE Local 2881
representatives in conducting business with the State. There shall be no
limit on the amount of time donated. The time donated may be from: CTO,
vacation and/or holiday hour credits. Twenty employees designated by
CAL FIRE Local 2881 may regularly draw upon the bank for meeting and
conferring, handling grievances, representing members, and other
legitimate Association business that does not conflict with the goals and
operation of CAL FIRE. Four designated representatives may authorize
the other employees to draw from this bank to carry on bona fide
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272

273

274

275

276

277

Association business upon reasonable (normally 72 hours) advance notice
to CAL FIRE management. CAL FIRE management shall reasonably grant
requested release time based upon the operational needs of the
Department.

All hours shall be treated equal for purposes of this Section. Hours shall
be recorded and used at the 40-hour clock. CAL FIRE Local 2881 shall
provide verification, upon request, that any employee withdrawing from the
bank was indeed on bona fide Association business.

Employees will voluntarily execute such necessary forms as provided by
CAL FIRE Local 2881 and utilize a code number on their attendance
report form, to be established by the Department, to authorize transfer of
existing hours credit to or withdrawal from the Bank. The form provided by
CAL FIRE Local 2881 shall include a box to indicate what amount of time
is to be transferred. The Department shall keep records of donations by
employees for examination and verification upon request by CAL FIRE
Local 2881. Such verification shall be provided no more than quarterly.
The hours each employee contributes shall be transferred into the Bank,
with a quarterly total of the hours available in the Bank to be provided CAL
FIRE Local 2881 upon request.

Hours shall be donated in full-day increments and withdrawn in half-day
increments.

Bank hours shall be calculated as follows:

Length of Day Release Time Bank Usage
Half Day (up to 12 hours) 6
Full Day (12-24 hours) 10

In lieu of the contribution the employer was scheduled to make to the
union’s Release Time Bank in August 2018 and February 2019, the State
provided leave credit loans totaling 1,600 days. The State and CAL FIRE
Local 2881 agree that these loans will be forgiven and do not need to be
paid back by CAL FIRE Local 2881.

CAL FIRE Local 2881 may use state release time, instead of release time
bank credits, of up to 270 days per year for honor guard training, provided
that the honor guard uniform shall display both union and department
patch (or other prominent marking), and provided that the honor guard
services continue to be utilized for all Bargaining Unit 8 employees. State
requests to use the honor guard for departmental functions will not be
unreasonably denied by CAL FIRE Local 2881.
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278

CAL FIRE Local 2881 may use state release time, instead of release time
bank credits, of up to 100 days per year for family liaison services,
provided that the family liaison services continue to be utilized for all
Bargaining Unit 8 employees.

Section 2.8 Full Time Release Time

2.8.1

28.2

The State shall allow up to two full years of release time per year for the
President of CAL FIRE Local 2881 (or his/her designee) and one other
designee to conduct legitimate Union business. Such full-time release time
shall result in no loss of compensation (salary or bengfits).

Once each year, on or about November 30th, the employer shall buy
down the leave credits of the President and the other designee (usually
the Rank and File Representative) to either the (a) the normal carry-over
maximum or (b) the amount the person brought with him/her into office,
whichever is higher.

Section 2.9 Union Leaves

CAL FIRE Local 2881 shall have the choice of requesting an unpaid leave of absence
or a union paid leave for a CAL FIRE Local 2881 bargaining unit official or steward. An
unpaid leave of absence may be granted by the State pursuant to the unpaid leave of
absence provisions in this agreement. A union paid leave may be granted at the
discretion of the affected department head or designee in accordance with the following:

2.9.1

292

293

294

295

296

The department head or designee receives a written request, signed by
the employee and the authorized CAL FIRE Local 2881 representative,
one (1) month prior to the planned effective date of the leave.

A union paid leave shall assure an employee the right to his/her former
position upon termination of the leave. The term "former position" is
defined in Government Code Section 18522.

CAL FIRE Local 2881 agrees to reimburse the department for actual
expenses related to the employee's salary and benefits for the whole time
the employee is off on a union paid leave.

The affected employee shall have no right to return from a union paid
leave earlier than the agreed upon date without the approval of the
department head or designee.

Except in emergencies or layoff situations, a union paid leave shall not be
terminated by the department head or designee prior to the expiration
date.

Employees on a union paid leave shall suffer no loss of compensation or
benefits.
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297

298

299

Whether or not time for a union paid leave is counted for merit purposes
shall be determined by the State Personnel Board and such determination
shall not be grievable or arbitrable.

Employees on union paid leave and CAL FIRE Local 2881 shall waive any
and all claims against the State for Workers' Compensation and Industrial
Disability Leave.

In the event an employee on a union paid leave, as discussed above, files
a workers' compensation claim against the State of California or any
agency thereof, for an injury or injuries sustained while on a union paid
leave, CAL FIRE Local 2881 agrees to indemnify and hold harmless the
State of California or agencies thereof, from both workers' compensation
liability and any costs of legal defense incurred as a result of the filing of
the claim.

ARTICLE 3 — CAL FIRE Local 2881 ORGANIZATIONAL SECURITY

Section 3.1 Payroll Dues Deduction

3.1.1

3.1.2

3.1.3

It is the intent of this Section to provide for payroll deductions of CAL FIRE
Local 2881 members in Unit 8, relative to dues, assessments, and
insurance programs. CAL FIRE Local 2881 dues, regular and general
assessments, and other membership benefit deductions properly and
lawfully authorized will be deducted by the State from the salary of each
employee in an amount specified by the CAL FIRE Local 2881 and in
accordance with State Controller's Office administrative policies and
procedures and transmitted to CAL FIRE Local 2881. Amounts deducted
shall be set by CAL FIRE Local 2881 and changed by the State upon
written request of CAL FIRE Local 2881. The CAL FIRE Local 2881
agrees to pay charges for service in accordance with State Controller's
Office administrative procedures. The State agrees to provide prior
notification of State Controller's Office service rate changes to the CAL
FIRE Local 2881.

The written authorization for CAL FIRE Local 2881 dues deductions shall
remain in full force and effect during the life of this Agreement; provided,
however, that any employee may withdraw from CAL FIRE Local 2881 by
sending a signed withdrawal letter to CAL FIRE Local 2881 within 30
calendar days prior to the expiration of this Agreement.

The CAL FIRE Local 2881 hereby agrees in consideration of forbearance
by the State Controller, at the request of the CAL FIRE Local 2881 of the
Controller's right to require a waiver from State employees of any liability
for inadvertence or error, as a condition of making payroll deductions for
payment to the CAL FIRE Local 2881 pursuant to the Government Code
Section 1156(d), and of benefits accruing to the CAL FIRE Local 2881 as
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a result of such forbearance, the CAL FIRE Local 2881 hereby agrees to
save the State of California, the State Controller and his/her employees
harmless from liability for any errors in withholding or transmitting payroll
deduction moneys for the CAL FIRE Local 2881 except for liability to the
CAL FIRE Local 2881 for moneys actually withheld, but not transmitted.

Section 3.2 Membership Dues

3.2.1

3.2.2

3.2.3

3.2.4

3.2.5

Effective June 1, 1992, the State Employer agrees to deduct and transmit
to CAL FIRE Local 2881 all deductions authorized on a form provided by
CAL FIRE Local 2881. Such authorized dues deductions shall be remitted
monthly to CAL FIRE Local 2881 along with an adequate itemized record
of deductions. CAL FIRE Local 2881 shall pay any reasonable costs
incurred by the State Controller. The State employer shall not be liable in
any action brought by a State employee seeking recovery of, or damages
for improper use or calculation of Fair Share fees and CAL FIRE Local
2881 agrees to hold the State employer harmless for any such action.

The amount of membership dues shall be set by CAL FIRE Local 2881
and changed by the State upon written notice from CAL FIRE Local 2881.
CAL FIRE Local 2881 agrees to notice all affected employees any time
there is a change in membership dues.

CAL FIRE Local 2881 agrees to indemnify, defend and hold the State
harmless against any claims made of any nature and against any suit
instituted against the State arising from its check off for CAL FIRE Local
2881 deductions. Under no circumstances is membership in CAL FIRE
Local 2881 or payment of CAL FIRE Local 2881 Fair Share fees a
condition of State employment for employees covered by this Agreement.

CAL FIRE Local 2881 shall provide within a reasonable time after the
ratification of this agreement (but a time period exceeding sixty days) at its
option either 1) evidence of a bond or insurance policy in the sum of
$10,000 or 2) the creation of a trust holding a minimum of $10,000, to
insure that financial ability to carry out the duty of fair representation
toward members of the unit shall continue during the life of this
Agreement.

No provision of this article shall be subject to the grievance and arbitration
procedure contained in this Agreement.

Section 3.3 Organization Activity

The Employer agrees that it shall not discriminate against any employee because of
Association membership or activity.
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ARTICLE 4 - EMPLOYER RIGHTS

Section 4.1 Employer Rights

411

41.2

Except as expressly abridged by any provision of this Agreement, the
State and the department reserve and retain all of their normal and
inherent rights with respect to management of their affairs in all respects in
accordance with their responsibilities, whether exercised or not, including
but not limited to the rights to determine and from time to time to re-
determine the number, location, and type of work forces, facilities,
operations, and the methods, processes and equipment to be employed,;
the scope of services to be performed, the method of service, assignment
of duties, and the schedule of work time and work hours, including
overtime; to contract and subcontract existing and future work; to
discontinue conduct of their mission or operations in whole or in part; to
determine whether and to what extent the work required in their operations
shall be performed by employees covered by this Agreement; to transfer
work from or to, either in whole or in part, any of the work forces or
facilities and locations; to determine the number, types and classification
of positions or employees assigned to program, or project unit; to establish
and change work schedules, assignments and facility locations; to hire,
transfer, promote or demote employees; to lay off, terminate or otherwise
relieve employees from duty for lack of work or other legitimate reasons;
to suspend, discharge or discipline employees; to alter, discontinue or
vary past practices and otherwise to take such measures as the employer
may determine to be necessary for the orderly, efficient and economical
operation of the Department of Forestry and Fire Protection.

The State has the sole authority to determine the purpose, mission and
title of the department and the amount and allocations of the budget.

ARTICLE 5 — GENERAL PROVISIONS

Section 5.1 No-Strike

51.1

512

During the term of this Agreement, neither CAL FIRE Local 2881 nor its
agents nor any employee, for any reason, will authorize, institute, aid,
condone or engage in a work slowdown, work stoppage, strike, or any
other interference with the work and statutory functions or obligations of
the State.

CAL FIRE Local 2881 agrees to notify all of its officers, stewards, and staff
of their obligation and responsibility for maintaining compliance with this
Section, including the responsibility to remain at work during an
interruption, which may be caused or initiated by others, and to encourage
employees violating this Section to return to work.
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513

The State may discharge, suspend, demote, or otherwise discipline any
employee who violates this Section. Nothing contained herein shall
preclude the State from obtaining judicial restraint and damages in the
event of a violation of this Section. Violation of this Section by CAL FIRE
Local 2881 shall result in termination of the State's obligation to deduct
dues and Fair Share fees from CAL FIRE Local 2881 members and to
remit such dues to CAL FIRE Local 2881, as provided in Section 3.1
Payroll Dues Deduction of this Agreement.

Section 5.2 Incident Accommodations

In the interest of the health and safety of Unit 8 employees assigned for extended
periods to emergency incidents, the department authorizes the use of motels and other
comparable facilities for sleeping and freshening up. The use of these facilities will be
administered in accordance with departmental policy found in the Incident Fiscal
Management Handbook.

Section 5.3 Distribution of Pay Warrants

The State Employer agrees:

5.3.1
5.3.1.1

53.1.2

53.1.3

53.2

5.3.3

534

To distribute all pay warrants in accordance with the following:

Normal full-month salary warrants shall be distributed to the employee or
his/her written alternate designee(s) at his/her unit headquarters no later
than the last day of the pay period. Alternate methods of distribution, such
as express mailing, may be mutually agreed upon.

Partial-month salary warrants for appointment dates prior to the 10th of
the month shall be distributed to the employee's unit headquarters no later
than the last day of the pay period, or a salary advance will immediately
be processed upon request.

Partial-month salary warrants for appointment dates after the 10th of the
month will be processed as soon as possible with a salary advance
distributed on the 5th of the month after hire, when requested by the
employee.

Overtime pay warrants shall be distributed to the employee on or before
the end of the following 28-day work period.

Travel expense reimbursement warrants shall be available for the
employee within thirty (30) calendar days following the submission of such
claim by the employee. Claims shall be submitted no more often than
once a month, and prior to the 5th calendar day of the following month.

The State Employer and CAL FIRE Local 2881 agree that it is mutually
desirable to pay the extended duty week compensation (EDWC) at the
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time of the monthly paycheck. However, CAL FIRE Local 2881 recognizes
that there are payroll problems with this and the State Controller's
approval is required. The State and CAL FIRE Local 2881 will work
together during this agreement to solve these problems.

Section 5.4 Pay Warrants and Direct Deposit

The State shall provide a year-to-date total of all payroll deductions, including but not
limited to, withholding taxes, retirement contributions and subsistence, and any and all
other payroll deductions, on each normal monthly pay warrant.

When an employee’s direct deposit is cancelled, the employer agrees to notice the
employee in a timely manner. For purposes of this section, “a timely manner” means
notice no later than the close of business on the day following cancellation of the direct
deposit.

Section 5.5 Accounts Receivable

5.5.1 When an employee is overpaid or owes the State money, an account
receivable will be established. The Employee will first be notified and
given 15 days to respond. If the amount is less than $100, it will be paid
back by deduction from one monthly salary check. If the amount is
between $100 and $1,200, the employee will pay $100 per month until the
balance remaining is less than $100 and the final payment will be for the
remaining balance. If the amount is between $1,200 and $2,400, it will be
paid in twelve equal monthly payments. If the amount is greater than
$2,400, it will be repaid at $200 per month until the balance is less than
$200 and the final payment will be for the remaining balance.

552 If an employee leaves State service, the employee may be required to
participate in exit clearance procedures to ensure return of State property
or repayment of outstanding advances/overpayments as part of issuing
any final pay or overtime warrants.

553 If the employee presents evidence of undue hardship in the repayment
schedule, the department may vary the payment schedule.

554 Employees who owe the State money because of fraud shall be subject to
a repayment schedule established by the department.

555 If mutually agreed with the employee, the Controller's office and the
department, the preceding rules can be varied.

55.6 The employer will hold the Union harmless and indemnify the Union with
respect to reasonable legal expenditures, cost, and/or judgments
regarding the application of this provision.
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Section 5.6 CCC Personnel

It is the State's intent that CCC personnel shall not replace budgeted CAL FIRE
personnel. Management reserves the right to augment its forces with personnel funded
by CCC or other employment or training programs.

Section 5.7 Graduate Trainee Program

5.7.1 If the State employer desires to re-implement the Graduate Trainee
Program, it shall meet and negotiate prior to implementation.

5.7.2 In the event the State desires to re-implement the Graduate Trainee
program, it will open the program to graduates with any degree relevant to
and needed to accomplish the department’s mission.

Section 5.8 Layoffs and Subcontracting
5.8.1 Layoffs will be in accordance with existing government code sections.

5.8.2 All subcontracting will be within existing constitutional provisions, and
applicable government code sections.

Section 5.9 Nepotism

5.9.1 Nepotism is generally defined as the practice of an employee using his/her
influence or power to aid or hinder another in the employment setting or
situation because of a personal relationship. Employment settings or
situations referenced are either:

59.1.1 Working in close quarters and in association with one another; or,
59.1.2 Working for the same immediate supervisor; or,

5913 Having a direct supervisor/subordinate relationship.

5.9.2 Personal relationships include, but are not limited to, associations by

blood, adoption, marriage, and/or cohabitation; e.g., husband, wife, father,
mother, son, daughter, brother, sister, grandparent, grandchild, uncle,
aunt, first cousin, nephew, niece, in-laws, stepfather, stepmother, stepson,
stepdaughter, stepbrother, stepsister, half-brother, half-sister, and two
people living together outside marriage.

5.9.3 CAL FIRE Local 2881 and the State recognize that there are many
situations in State service where two individuals who have a personal
relationship may appropriately be allowed to work in the same program,
activity, or location without adverse impact. However, in circumstances
where work, safety, morale or impartial supervision is demonstrably and
adversely impacted by a personal relationship, the affected employees
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594

may be accommodated by the reassignment of one or the other to the
next available vacancy in his/her classification within reasonable commute
distance.

Nothing in this section precludes mandatory reassignments, transfers or
other administrative action by the department to avoid or correct nepotism
situations.

Section 5.10 Badges and Personal Identification

5.10.1

5.10.2

5.10.3

All replacement purchases of shield-style badges will display the title of
the wearer (e.g., Captain, Engineer, Firefighter, Firefighter Il). The
Department agrees to provide at least one badge (as described herein
and at Department expense) to all of its Fire Protection Employees as
described in Section 8.1 Firefighter |.

An employee retiring from CAL FIRE will be given his/her badge with a
"Retired" banner affixed. The badge and the banner will be paid for by
CAL FIRE. If the employee has two badges (e.g., Star and A.l.U.) the
employee will be limited to one badge of his/her choice at CAL FIRE
expense.

All personnel shall be provided with photo identification pursuant to
Personnel Procedures Handbook Section 1530.

Section 5.11 Mobile Equipment

CAL FIRE Local 2881 shall have the right to submit a consolidated list of concerns and
suggestions regarding mobile equipment, and CAL FIRE shall respond in writing.

Section 5.12 State-Owned Housing Rentals

5.12.1

5122

5123

The department may increase rental rates for State-owned housing by
25% up to the fair market value each year of this agreement. If the rental
unit becomes vacant, rental rates may be increased to fair market value
upon change of tenancy. Prior to actual tenancy, the employee will be
advised of the actual rate. Metered utility charges, which are not charged
at actual cost, may be increased to actual cost during the life of this
agreement. The department must give the individual tenant the normal
notice required by law before any rental increase. In addition, if an
appraisal shows that rent is above fair market value, rent shall be reduced
to fair market value.

The department reserves the right to rent or not to rent any State-owned
housing unit to any employee.

At any time during the life of this agreement, the department shall have
the right to discontinue renting any State-owned rental unit(s). When such
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512.4

5125

512.6

5127

512.8

a decision is made, the affected employee's tenancy shall be terminated
by giving written notice at least thirty (30) days prior to the date
termination is to become effective. The tenancy shall be terminated
consistent with Civil Code 1946.

No employee can be required to live in State-owned housing as a
condition of employment.

Employees occupying dormitory accommodations as their primary
residence shall pay a pro-rated rental amount for tenancies less than a
complete pay period, the amount of which is calculated by dividing the
regular monthly rental rate for the dormitory unit by 30 (average days per
month), and multiplying the daily rate by the number of actual days the
employee occupied the dormitory unit.

The department must provide State-owned housing employees with a
written rental agreement covering the duration of occupancy.

The department must obtain a full appraisal on all State-owned housing
properties from a certified appraiser once every five years to determine
the fair market value along with a rental rate market analysis. The written
report shall include a complete legal description of the property. Reports
are due to the Department of Human Resources (CalHR) ten (10) days
after receipt of the completed appraisal. The department is required to
submit a desk review update to CalHR each calendar year.

All lessees of State-owned housing must secure a broad policy of
comprehensive coverage of public liability insurance, at his/her own
expense, insuring against loss or liability caused by or connected with the
lessee’s occupation and use of said premises, and shall name the State of
California and the appointing powers as additional insureds.

1. Evidence of such policy shall be furnished to the department and must
be updated annually.

2. Coverage must be maintained during the entire rental term and include
the following minimum requirements:

a. $300,000 for injury to or death of one person, and subject to such
limitation for the injury or death of one person, of not less than
$100,000 for injury to or death of two (2) or more persons as a
result of any one accident or incident; and,

b. $500,000 for damage to or destruction of any property of others.
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Section 5.13 Intentionally Deleted

Section 5.14 Administrative Procedures Act
The Union agrees to support legislation as follows:
Government Code section 19817.10

This article shall apply only to employees in State Bargaining Unit 8. The Administrative
Procedures Act (Chapter 3.5 (commencing with Section 11340) of Part 1 of Division 3)
shall not apply to any agreements, orders, standards of general application, or any other
directives or guidance entered into or issued by the department concerning matters that
are within the scope of collective bargaining as defined by Section 3516. This section
shall not in any way diminish the State’s obligation to meet and confer with recognized
employee organizations regarding matters within the scope of bargaining as defined by
Section 3516.

If the provisions of this section are in conflict with the provisions of a memorandum of
understanding reached pursuant to Section 3517.5, the memorandum of understanding
shall be controlling without further legislation action, except that if such provisions of a
memorandum of understanding require the expenditure of funds, the provisions shall
not be effective unless approved by the Legislature in the annual Budget Act.

Section 5.15 Employee Notification Regarding Disciplinary Investigations

The Department will endeavor to conclude all investigations within a reasonable period
of time. Upon request (verbal or written) of an employee representative, the employer
agrees to advise that representative of the status of the investigation. This “status
update” will not include any information of a private or confidential nature, but may
include an estimate of the time necessary to conclude the investigation. The employer
agrees to notify the employee in a timely manner once the investigation is concluded.
As soon as reasonably possible after the Department determines that it will take no
action against an employee, it will inform him/her.

Section 5.16 Group Legal Services Legal Plan

Bargaining Unit 8 employees shall be eligible to enroll in the State sponsored Group
Legal Services Insurance Plan. The plan will emphasize a choice of providers and
access to legal services. The plan is available on a voluntary, after-tax, payroll
deduction basis, with all costs being paid by the employee, including a service charge
for the costs of administering the plan.

There shall be an annual enroliment period (generally held in March through April).
During the months of June and July, Bargaining Unit 8 employees will participate in a
special open enroliment period. Specific information on the plan, including plan features
and costs, will be distributed during the special open enrollment period and annually
thereafter to employees not already enrolled in the plan. Employees enrolled in the plan
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will be notified of any changes (benefits provided or costs to the plan). Once enrolled,
employees may cancel at any time according to the specified cancellation procedures.

ARTICLE 6 — GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.1 Purpose

6.1.1 This grievance procedure shall be used to process and resolve grievances
arising under this Agreement.

6.1.2 The purposes of this procedure are:

6.1.2.1 To resolve grievances at the lowest possible level.

6.1.2.2 To provide an orderly procedure for reviewing and resolving grievances
promptly.

Section 6.2 Definitions

6.2.1 A Grievance is a dispute involving interpretation, application or
enforcement of the provisions of this Agreement.

6.2.2 As used in this procedure, the term "immediate supervisor" means the
individual identified by the CAL FIRE Director who assigns, reviews and
directs the work of the grievant.

6.2.3 As used in this procedure, the term "party" means CAL FIRE Local 2881,
an employee, or the State.

6.2.4 A "CAL FIRE Local 2881 representative” refers to an employee
designated as a CAL FIRE Local 2881 grievance representative as
defined in Section 2.1 Grievance Representatives of this Agreement, or a
paid staff representative or a person authorized by CAL FIRE Local 2881
to act as its representative.

6.2.5 "CAL FIRE Director" or "CAL FIRE" refers to the appropriate department
director or department if the employee is employed by a department other
than CAL FIRE.

Section 6.3 Time Limits

Each party involved in a grievance shall act promptly so that the grievance may be
resolved whenever practicable within the time limits contained in the grievance
procedure. However, with the mutual consent of the parties, the time limitation for any
step may be extended. Unless extended by mutual agreement, grievance decisions not
appealed within the time limits for each step shall be considered final.
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Section 6.4 Waiver of Steps
The parties may mutually agree to waive any steps of the grievance procedure.
Section 6.5 Presentation

At any step of the grievance procedure, the Employer representative and/or CAL FIRE
Local 2881 itself, may determine it desirable to hold a grievance conference. If a
grievance conference is scheduled, the grievant or a CAL FIRE Local 2881 grievance
representative, or both, may attend.

Section 6.6 Employee Rights

Each employee retains all rights conferred by Section 3515, et. seq., of the State
Employer-Employee Relations Act.

Section 6.7 Application

6.7.1 Grievances as defined in Section 6.2 Definitions shall be processed
through this procedure.

6.7.2 Grievances filed by individuals must be filed on a form jointly approved by
both CAL FIRE and CAL FIRE Local 2881. Such forms will be provided by
the State. CAL FIRE Local 2881 may continue its current practice of filing
grievances.

Section 6.8 Informal Discussion

An employee grievance initially shall be discussed with the employee's immediate
supervisor within seven calendar days after the alleged contract violation or after
knowledge of same reasonably should have been acquired or if, of a continuing nature,
within seven calendar days of grievants first awareness of the alleged continuing
violation. The immediate supervisor shall give his/her decision or response within seven
calendar days from the informal discussion.

Section 6.9 Formal Grievance - Step 1

6.9.1 If an informal grievance is not resolved to the satisfaction of the grievant, a
formal grievance may be filed by the grievant or CAL FIRE Local 2881 no
later than:

6.9.1.1 20 calendar days after the alleged violation or after knowledge of same

reasonably should have been acquired, or after the date of grievants first
awareness of an alleged continuing violation.

6.91.2 Within 10 calendar days of the decision rendered in the informal grievance
procedure, whichever is later.
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6.9.1.3

6.9.2

6.9.3

6.9.4

6.9.5

It is understood that CAL FIRE Local 2881 itself may file a grievance
without informal discussion.

A formal grievance shall be initiated in writing and shall be filed with the
unit manager or designee.

Within 20 calendar days after receipt of the formal grievance, the first
formal level reviewer shall respond in writing to the grievance.

If CAL FIRE Local 2881 filed the grievance, said response shall be mailed
to the Sacramento office of CAL FIRE Local 2881 and to the mailing
address of the local CAL FIRE Local 2881 representative. CAL FIRE Local
2881 shall provide a list with mailing addresses of such representatives.
The postmark shall be the determinative of the mailing date.

CAL FIRE Local 2881 shall be served a copy of any formal grievances not
filed by CAL FIRE Local 2881 itself. A copy of such grievance, and any
and all further responses by employer or employee relative thereto, at all
levels, shall be sent to CAL FIRE Local 2881 and the appropriate local
representative, as in Section 6.9.4 above.

Section 6.10 Formal Grievance - Step 2

6.10.1

6.10.2

If the grievant (this term includes CAL FIRE Local 2881 where it filed the
grievance) is not satisfied with the decision rendered pursuant to Step 1,
the grievant may appeal the decision within 20 calendar days to the
person designated by the CAL FIRE Director as the second level of
appeal. If the CAL FIRE Director or designee is the first level of appeal,
the grievant may bypass Step 2.

Within 20 calendar days after receipt of the appealed grievance, the
person designated by the CAL FIRE Director as the second level of
appeal shall respond in writing to the grievance. The response shall be
delivered as in Sections 6.9.3, 6.9.4 and 6.9.5 above.

Section 6.11 Formal Grievance - Step 3

6.11.1

6.11.2

If the grievant is not satisfied with the decision rendered pursuant to Step
2, the grievant may appeal the decision within 20 calendar days to the
designated third level of appeal. If the CAL FIRE Director or designee is
the second level of appeal, the grievant may bypass Step 3.

Within 30 calendar days after receipt of the appealed grievance or of the
date of the grievance conference, if one is held, the person designated by
the CAL FIRE director as the third level of appeal shall respond in writing
to the grievance. The response shall be delivered as in Sections 6.9.3,
6.9.4 and 6.9.5 above.
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Section 6.12 Formal Grievance - Step 4

6.12.1 If the grievant is not satisfied with the decision rendered at Step 3, the
grievant may appeal the decision within 20 calendar days to the Director
of CalHR or designee.

6.12.2 Within 30 calendar days after receipt of the appealed grievance, the
Director of CalHR or designee shall respond in writing to the grievance.
The response shall be delivered as in Sections 6.9.3, 6.9.4 and 6.9.5
above.

Section 6.13 Response

If the State fails to respond to a grievance within the time limits specified for that step,
the grievant shall have the right to appeal to the next step. If the grievant fails to appeal
a grievance decision in writing within the time limits specified for that step, the employer
decision shall be final and the grievant shall lose any appeal rights.

Section 6.14 Formal Grievance — Step 5 — Arbitration

6.14.1 If CAL FIRE Local 2881 is not satisfied with the decision rendered, then
within 30 calendar days, CAL FIRE Local 2881 only may take the matter
to Step 5, final and binding arbitration. If the parties cannot agree on a
neutral arbitrator, then the arbitrator will be chosen from a list of seven (7)
arbitrators provided by State Conciliation and Mediation.

6.14.2 Where arbitration is demanded, the parties will attempt to mutually select
an arbitrator. If the parties do not agree, an arbitrator will be chosen from
the list provided by State Conciliation and Mediation in the following
manner:

Arbitrators' names shall be struck in an alternating manner until there is
one arbitrator remaining. Order of the strike shall be determined by a toss
of the coin. The toss of the coin shall be done with the grieving party
calling the toss.

Section 6.15 Immediate Arbitration

Either party may waive the time limits specified herein and proceed to immediate
arbitration in any case where either party alleges the other is threatening to take an
action in violation of this MOU, which could result in irreparable injury, in so short a
period of time as to disallow the other party from proceeding within said time limits and
in circumstances where an arbitrator acting under the usual time limits should not affect
an adequate remedy. In any such case, the arbitrator shall have full equitable powers to
frame a decision, including an order to the party initiating the grievance to abide by the
time limits provided in this section or for a restraining order against the party threatening
the action, or any other form of arbitration order that would resolve the matter in an
equitable and just manner.
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Section 6.16 Arbitration Decision

6.16.1

6.16.2

The decision of the arbitrator shall be final and binding. The parties
contemplate an expedited decision-making process after the arbitration
hearing is ended. Thus, there shall be no post-hearing briefs without
mutual agreement. However, upon his/her own motion, the arbitrator may
order such briefs in cases where a hearing has taken several days, not in
consecutive order, or where the arbitrator determines that complicated
legal issues exist and that a fair decision cannot be issued without such
briefing.

The parties shall split the cost of the arbitrator, court reporter, and the like,
but shall bear their own representation costs.

Section 6.17 Limits of Arbitrator's Authority

6.17.1

6.17.2

The arbitrator shall limit his/her decision to addressing only the issue or
issues as framed by the parties. Issues or available information not raised
in lower steps of the grievance procedure shall not be allowed to be
presented during arbitration.

The arbitrator shall be solely authorized to determine if provisions of the
agreement have been violated. The arbitrator is not authorized to add to,
subtract from, or otherwise modify the Agreement of the parties, nor to
substitute his/her judgment over the drafters of the Agreement.

Section 6.18 Witnesses

6.18.1

6.18.2

Witnesses called by CAL FIRE Local 2881 to testify at an arbitration
hearing concerning this Agreement shall do so without loss of
compensation. CAL FIRE Local 2881 shall use reasonable efforts to
schedule witnesses so as to not cause an undue expense to the
Employer. CAL FIRE Local 2881 shall also provide reasonable advance
notice concerning such release time to the Employer's representative for
the hearing, either the Office of the Attorney General or the Employee
Relations Officer.

In view of the goal of resolving grievances at the lowest possible level,
withesses may be granted release time to appear at intermediate
grievance levels, but only at the discretion of the appropriate employer
representative.

Section 6.19 Immediate Dispute Resolution

6.19.1

When CAL FIRE Local 2881 believes that the employer may take an
action which could result in a contract violation causing irreparable injury
to a represented employee and a stay of that action cannot be
accomplished through normal remedies in time to prevent irreparable
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6.19.1.1

6.19.1.2

6.19.1.3

6.19.1.4

6.19.1.5

6.19.2

6.19.3

6.19.4

6.19.5

injury, or where the cause of good employer-employee relations would be
enhanced by proceeding under the more flexible (for both parties)
provisions of this section, CAL FIRE Local 2881, at the State level, may
invoke the provisions of this section as follows:

Within 48 of Monday-through-Friday hours of becoming aware of an action
or planned action CAL FIRE Local 2881 may contact the Department
Labor Relations Officer with specific information regarding the contract
violation. The Labor Relations Officer and CAL FIRE Local 2881 will jointly
determine the appropriate management level at which to begin
discussions.

After a determination is made, CAL FIRE Local 2881 will commence
informal discussions at the designated level within 24 of Monday through
Friday hours.

The Labor Relations Officer may also participate in the informal
discussions at any level.

If mutual resolution is not achieved at the initial organizational level, CAL
FIRE Local 2881 may request informal talks with the next administrative
level, up to and including the Labor Relations Officer himself/herself.

CAL FIRE Local 2881 shall advise the Labor Relations Officer of the
outcome of the discussions, should the matter be resolved below his/her
level.

Time limits of the grievance procedure shall be stayed for up to seven
calendar days when this section is invoked unless extended by mutual
agreement.

This procedure is an informal alternative to CAL FIRE Local 2881 invoking
the "immediate arbitration" procedure. If this procedure fails to resolve the
dispute, CAL FIRE Local 2881 may then invoke other normal steps of the

grievance procedure, including "immediate arbitration.”

The parties agree that the intent of this procedure is to encourage timely
communication between the parties at the appropriate level and to clear
up misunderstandings that may seriously affect employees and/or
relations between the parties.

Time limits are the only portion of this section subject to the grievance and
arbitration procedure.
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ARTICLE 7 — COMPLAINT/PROCEDURE AND OUT-OF-CLASS CLAIMS

PROCESS

Section 7.1 Complaint Procedure

711

712

Definition: A complaint is a dispute involving one or more employees
involving subjects not covered by this Agreement and not under
jurisdiction of the State Personnel Board.

Procedure: Complaints shall be filed in writing and shall be subject to
Sections 6.1, 6.3, 6.4, 6.5, 6.6, 6.8, 6.9, 6.10, 6.11 and 6.13 of this
Agreement. Complaints shall not be appealed beyond the department
director's level and shall not be subject to arbitration.

Section 7.2 Out-of-Class Claims Process

7.21

722

7.2.3

724

If an employee believes he/she is working out-of-class in a manner, which
violates the Out-of-Class Pay section of this agreement, he/she may file a
complaint in accordance with the following.

Out-of-class claims will be filed through the Complaint Procedure
contained in Section 7.1 Complaint Procedure of this agreement. All such
claims must be on the form prescribed by the State. Once the Complaint
Procedure within the department has been exhausted, the employee or
his/her representative may within 30 days forward the matter to the CalHR
for a review hearing by its staff over the classification aspects of the
complaint. If it is determined that an employee is working out-of-class, the
employee shall be compensated for the out-of-class period specified by
the applicable MOU provision of this agreement.

If it is determined by the CalHR that the employee is working out-of-class
and CAL FIRE Local 2881 believes that the MOU provisions of this
agreement have not been properly applied, it may forward the salary issue
only to arbitration.

Approved out-of-class complaints may be compensated retroactively for a
period of no greater than one (1) year preceding the filing of the complaint.

ARTICLE 8 —- HOURS OF WORK AND OVERTIME

Section 8.1 Firefighter |

8.1.1

8.1.2

Effective July 3, 2006, a Fire Fighter | will be scheduled to work 72 hours
per week (3 consecutive 24-hour days) which includes 19 hours of
extended duty week compensation.

For purposes of calculating overtime, the hourly rate of pay will be based
on an average duty week of 72 hours. All overtime (extended duty week
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8.1.3

8.1.3.1

and unplanned) shall be compensated at the time and one-half rate based
on a 72-hour clock. Effective July 1, 2017, all overtime (extended duty
week and unplanned) shall be compensated at the time and one-half rate
based on a 65-hour clock. Effective July 1, 2018, all overtime (extended
duty week and unplanned) shall be compensated at the time and one-half
rate based on a 60-hour clock. Effective July 1, 2019, all overtime
(extended duty week and unplanned) shall be compensated at the time
and one-half rate based on a 56-hour clock.

Formula: (((S + 4.33) + C) X f) = Hourly Rate of Pay (HROP)

S = Salary including differentials included in calculating overtime

C =Clock f=factor EDWC = Extended Duty Week Compensation
UPOT = Unplanned Overtime

EDWGC Clock Eg’g’t\(’)? ngysc UPOT Clock E:g;
72 (through 6/30/2017) 72 (through 6/30/2017)

65 (through 6/30/2018) | | o |65 (through 6/30/2018) |
60 (through 6/30/2019) 60 (through 6/30/2019)

56 (effective 7/1/2019) 56 (effective 7/1/2019)

Beginning on the first day of the pay period following ratification all
overtime (extended duty week and unplanned) shall be compensated at
the time and one-half rate based on a 53-hour clock.

Formula (((S + 4.33) = C) X f) = Hourly Rate of Pay (HROP).
“C”, the clock, shall be 53 hours.

Notwithstanding the above, employees covered by this section who are
assigned to training of 4 days or more in duration, including required
travel, may at management’s option be assigned to work a 5-day duty
week. The 5-day training duty week will consist of five 8-hour days with 32
hours of standby immediately following one or more of the first four
scheduled workdays.

Notwithstanding the above, employees may be placed on a 4 day duty
week during the winter preparedness period. The only available duty days
are Monday through Friday. The four day duty week is not to be used for
routine minimum engine coverage staffing or Schedule A contract staffing.

Work 10 10 10 10
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8.14

8.1.5

Standby 32 hours immediately following one or more of the first three
scheduled workdays.

On June 30, 2006 employees in this section shall be placed on year-round
IRA.

Notwithstanding any other provisions of the MOU, the parties agree that
employees assigned to helitack may be assigned to a 10 hour duty day
with 2 additional hours per duty day to be worked at the work site.

Such employees shall be available at the work site during all lunch and
break periods that fall within the continuous hour period. This 12
continuous hour period may be adjusted such that it ends at or near
“Aircraft Cutoff time”.

Section 8.2 Fire Protection Employees

8.2.1

8.2.2
8.2.2.1

8.22.2

8.2.2.3

8.224

8.2.3

This section covers all classifications in Unit 8 not covered by Sections
8.1, 8.3, or 8.4. These will be referred to as "fire protection employees."

Fire protection employees are those who (1) have been trained and have
the legal authority and responsibility to engage in the prevention, control
or extinguishment of a fire of any type; and (2) perform activities which are
required for and are directly concerned with the prevention, control or
extinguishment of fires, including dispatch and such incidental non-
firefighting functions as housekeeping, equipment maintenance, lecturing,
attending training drills and conducting inspections. Typically this includes
most Unit 8 employees.

Duty Weeks

Full-time employees covered by this section, excluding Fire Lookouts, will
be scheduled to work an average of 72 hours per week which includes 19
hours of extended duty week compensation compensated as described in
Section 8.2.3.

Effective June 30, 2006 employees in this section shall be placed on year-
round IRA.

Fire Lookouts will be scheduled to work an average 72-hours per week,
which includes 19 hours of extended duty week compensation
compensated at the half- time rate.

Heavy Fire Equipment Operator's (HFEQO’s) may be required to remain at
the duty location during any or all of their assigned standby hours.

Overtime Compensation
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8.2.3.1

8.2.4
8.2.4.1

Employees on a 72-hour duty week will receive overtime pay for all hours
worked in excess of 212 hours during the 28-consecutive day work period.
For purposes of calculating all overtime (extended duty week and
unplanned), the hourly rate of pay will be based on an average duty week
of 72 hours. (All overtime (extended duty week and unplanned) shall be
compensated at the time and one-half rate based on a 56-hour clock).

Formula: (((S + 4.33) + C) X f) = Hourly Rate of Pay (HROP)

S = Salary including differentials included in calculating overtime
C=Clock f=Factor EDWC = Extended Duty Week Compensation
UPOT = Unplanned Overtime

Pilots, FC (A), FC (B), HFEO, FAE, FF Il, Paramedic Classes

EDWC Clock EDWC Factor EDWC Hours UPOT Factor
56 1.5 19 15

Beginning on the first day of the pay period following ratification all
overtime (extended duty week and unplanned) shall be compensated at
the time and one-half rate based on a 53-hour clock.

Formula (((S + 4.33) = C) X f) = Hourly Rate of Pay (HROP).
“C”, the clock, shall be 53 hours.
Shift Assignments for Fire Protection Employees

The following classifications can be assigned shift patterns only as listed
below:

Shift Patterns
Fire Captain, Range A

Fire Apparatus Engineer

Stations 1,3,5
ECC 1,2,3,4
Fire Prevention 3,4
Helitack 2,34
Air Attack 3,4
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8.24.2

8.24.21

8.24.2.2

8.24.23

8.24.2.3.1

8.24.23.2

82424

Training Officer 3,4

Fire Captain, Range B 3,4
HFEO 2,3,4
Firefighter Il 1,3
Firefighter Il (Paramedic) 1,3
FAE (Paramedic) 1,3

Fire Captain (Paramedic) 1,3
Forestry Pilot 2,3,4,6

Shift Patterns IRA 72

Shift Pattern 1

Work 10 10 10

Standby 14 14 14

Shift Pattern 2

Work 10 10 10  Then 10 10 10 10
Standby 14 14 2 14 14 14 2
Shift Pattern 3

Work 8 8 8 8 8

Standby 32 hours immediately following one or more of the first four
scheduled workdays.

Shift pattern 3 may only be used for students or instructors attending
formal training of 5 days or more in duration including required travel.
Other temporary special assignments outside the employee’s assigned
administrative unit requires agreement of the employee.

Shift pattern 3 shall be used for FAE JAC appointees who are attending
the CAL FIRE Academy for the Driver Operator Module (DOM) only
(permanent FF-1l upon promotion to FAE).

Shift Pattern 4

Work 10 10 10 10
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8.24.25

8.24.26

8.2.5

Standby 32 hours immediately following one or more of the first three
scheduled workdays.

Shift Pattern 5
Work 10 10 10 10

Standby 32 hours immediately following one or more of the first three
scheduled workdays.

Employees may be placed on a 4 day duty week during the winter
preparedness period. The only available duty days are Monday through
Friday. The four day duty week is not to be used for routine minimum
engine coverage staffing or Schedule “A” contract staffing.

Shift Pattern 6 (7 consecutive days)
Work 10 10 10 10 10 10 10
Standby 14 14 2 14 14 14 2

Notwithstanding any other provisions of the MOU, the parties agree that
employees assigned to helitack may be assigned to a 10 hour duty day
with 2 additional hours per duty day to be worked at the work site.

Such employees shall be available at the work site during all lunch and
break periods that fall within the continuous hour period. This 12
continuous hour period may be adjusted such that it ends at or near
“Aircraft Cutoff time”.

Section 8.3 Fire Protection Employees Not Covered by Section 8.2

8.3.1

8.3.2
8.3.2.1

8.3.2.2

This subsection applies to employees in the classification of Battalion
Chief (non- supervisory).

Duty Weeks

Full time employees covered by this section on an 84-hour ( \84) duty
week will be scheduled to work an average of 84 hours per week, which
includes 31 hours of extended duty week compensation compensated at
the time and one half time rate. The 84-hour duty week shall only be
worked by employees who were permanently appointed to the Battalion
Chief (non-supervisory) classification on May 12, 2006. These employees
will continue, at the Unit Chief's option, to be assigned to a 4- or 5- day
duty week. The application of the current 84-hour duty week shift patterns
shall continue for both field and staff Battalion Chiefs.

Employees who are appointed to the Battalion Chief (non-supervisory)
classification on or after May 12, 2006, will be scheduled to work a 72-
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8.3.2.3

8.3.3
8.3.3.1

8.3.3.2

hour duty week which includes 19 hours of extended duty week
compensation. At the Unit Chief’s option, these employees may be
assigned to a 3-, 4- or 5-day duty week.

The duty week designation shall not be a factor in the selection process;
nor shall it be a factor in the process for determining transfer or the
assignment of overtime.

Overtime Compensation

When assigned to an 84 hour duty week, employees will receive overtime
pay for all hours worked in excess of 212 hours during the 28-consecutive
day work period. For purposes of calculating all overtime (extended duty
week and unplanned), the hourly rate of pay will be based on an average
duty week of 84 hours. Effective July 1, 2017, all overtime (extended duty
week and unplanned) shall be compensated at the time and one-half rate
based on a 56-hour clock.

Formula: (((S + 4.33) + C) X f) = Hourly Rate of Pay (HROP)
S = Salary including differentials included in calculating overtime

C=Clock f=Factor EDWC = Extended Duty Week Compensation
UPOT = Unplanned Overtime
EDWC |EDWC |UPOT UPOT
EDWC Clock Factor Hours Clock Factor
68 (through 6/30/17)
56 (effective 7/1/2017) 15 31 %6 15

Beginning on the first day of the pay period following ratification all
overtime (extended duty week and unplanned) shall be compensated at
the time and one-half rate based on a 53-hour clock.

Formula (((S + 4.33) = C) X f) = Hourly Rate of Pay (HROP).
“C”, the clock, shall be 53 hours.

When assigned to a 72-hour duty week, employees will receive overtime
pay for all hours worked in excess of 212 hours during the 28-consecutive
day work period. For the purposes of calculating overtime, the hourly rate
of pay will be based on an average duty week of 72 hours. Effective July
1, 2017, all overtime (extended dut<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>