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Healthier U Branding Policy and 
Approval Form 

California Department of Human Resources 
State of California

Healthier U logo and brand usage policy 

 • Department wellness coordinators must seek initial approval from CalHR 
(HealthierU@calhr.ca.gov) to use Healthier U logo. 

 • Use of logo must be consistent with Healthier U mission, vision, and goals.  

 • Once approved, participating departments may use Healthier U logo with their 
respective department logo. 

 • Healthier U logo or brand shall not be used for commercial purposes.   

 • Service mark logo must be used. 

 • If the department’s wellness program/approach/activities run counter to the  
Healthier U principles, CalHR may revoke the use of the Healthier U logo and brand. 

 • On behalf of the Healthier U Steering Committee, CalHR has final approval for use 
of logo and brand.   

Submit the completed information to HealthierU@calhr.ca.gov 

Signature Date

I have read and fully agree to abide by the branding policy, as outlined above. I understand 
that the Healthier U logo and brand are to support the mission, vision and goal of Healthier U. 
I have the authority to act on my department’s behalf.

Name Title

Email Phone
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Department of Human Resources logo
Healthier U logo and brand usage policy
Department wellness coordinators must seek initial approval from CalHR (HealthierU@calhr.ca.gov) to use Healthier U logo.Use of logo must be consistent with Healthier U mission, vision, and goals. Once approved, participating departments may use Healthier U logo with their respective department logo.Healthier U logo or brand shall not be used for commercial purposes.  Service mark logo must be used.If the department’s wellness program/approach/activities run counter to the  Healthier U principles, CalHR may revoke the use of the Healthier U logo and brand.On behalf of the Healthier U Steering Committee, CalHR has final approval for use of logo and brand.  
Please complete and sign this form regarding possible prior exempt service. Prior exempt service includes employment in the University of California System, the California State University System, the California State Legislature, or a function of a Federal/local government that was blanketed (transferred) into California State Government. It is important that you notate any prior service credit because it may entitle you to additional benefits, including additional State service towards your vacation accrual rate. In some instances, prior exempt service may also be used for seniority if allowed under the provisions of your current bargaining unit contract. 	
Please complete and sign this form regarding possible prior exempt service. Prior exempt service includes employment in the University of California System, the California State University System, the California State Legislature, or a function of a Federal/local government that was blanketed (transferred) into California State Government. It is important that you notate any prior service credit because it may entitle you to additional benefits, including additional State service towards your vacation accrual rate. In some instances, prior exempt service may also be used for seniority if allowed under the provisions of your current bargaining unit contract. 	
Submit the completed information to HealthierU@calhr.ca.gov 
This form and verification of prior exempt service should be returned to your Personnel Office as soon as possible. Attach copies of any documentation that verifies the dates and time base (or number of hours if intermittently employed) of your prior employment. Your Personnel Office will send your verification data to the California Department of Human Resources (CalHR), where the amount of service to be credited will be determined.
This form and verification of prior exempt service should be returned to your Personnel Office as soon as possible. Attach copies of any documentation that verifies the dates and time base (or number of hours if intermittently employed) of your prior employment. Your Personnel Office will send your verification data to the California Department of Human Resources (CalHR), where the amount of service to be credited will be determined.
I have read and fully agree to abide by the branding policy, as outlined above. I understand that the Healthier U logo and brand are to support the mission, vision and goal of Healthier U.  I have the authority to act on my department’s behalf.
This form and verification of prior exempt service should be returned to your Personnel Office as soon as possible. Attach copies of any documentation that verifies the dates and time base (or number of hours if intermittently employed) of your prior employment. Your Personnel Office will send your verification data to the California Department of Human Resources (CalHR), where the amount of service to be credited will be determined.
This form and verification of prior exempt service should be returned to your Personnel Office as soon as possible. Attach copies of any documentation that verifies the dates and time base (or number of hours if intermittently employed) of your prior employment. Your Personnel Office will send your verification data to the California Department of Human Resources (CalHR), where the amount of service to be credited will be determined.
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