
During Open Enrollment, you may:
• Enroll in, cancel or change your benefit elections for health, dental, vision, cash 

options, legal, life*, long term disability* and COBRA.
• Add or delete dependents for health, dental, vision, legal, supplemental life* and 

COBRA.

• Enroll or re-enroll in FlexElect Reimbursement Accounts. Re-enrollment is required to 
participate in this program for the 2021 plan year.

*For excluded employees only.

If you do not wish to make changes to your current benefits with the exception of FlexElect
Reimbursement Accounts, no action is required. 

Changes are effective January 1, 2021
Please contact your department’s personnel office for information on how to enroll in these 
benefits and to learn more about eligibility.

2020 Open Enrollment

Starts September 21 & Ends October 16 
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