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Content
The Department of Personnel Administration has changed the criteria governing mentoring leave.  These changes, which are effective October 1, 2001, apply to excluded employees.  The provisions have also been agreed to with Bargaining Units 10, 12, 16, 18, and 19.
Mentoring leave formerly required permanent, full-time appointment.  However, probationary employees can participate if they have completed a civil service probationary period and have permanent civil service status.
Because of the former full-time requirement, permanent part-time and permanent intermittent employees were not included in mentoring leave.  However, these employees may now receive a prorated amount of mentoring leave based upon their time base if they have completed a civil service probationary appointment.  For example, a half-time employee is eligible for twenty (20) hours of "mentoring leave" per calendar year, and an intermittent employee working a monthly equivalent of 160 hours may earn 3.33 hours of mentoring leave.
State Bargaining Units that have agreed to mentoring leave provisions should refer to the mentoring leave provisions in their most recent collective bargaining agreement.
Participation in mentoring leave requires that the employee commit to mentor a child or youth through a mentoring organization that meets the Quality Assurance Standards established by the California Mentoring Initiative Office, Department of Alcohol & Drug Programs.
The attached "Mentoring Leave Criteria" reflects the foregoing changes.  For information regarding the application of new mentoring provisions, please contact the DPA Labor Relations Division at (916) 324‑0476 and ask for the Labor Relations Officer assigned to the appropriate bargaining unit.

