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To implement an order resulting from a grievance arbitration decision, the Department of Personnel Administration announces a special election enrollment period for the Annual Leave Program (ALP).  The enrollment period is scheduled from April 15 through May 15, 1995, and is offered solely to current Bargaining Unit (BU) 10 employees who:
	Were appointed to a class in Unit 10 as a result of transfer, promotion, demotion, or reinstatement on or after July 1, 1992; and

Were mandatorily placed in the ALP.
During this special election period, eligible employees are entitled to make an election between the ALP and the vacation/sick leave accrual program.  Employees who do not select the ALP shall be returned to the vacation/sick leave program effective the date of their appointment in BU 10.  The election of the ALP is irrevocable.
An eligible employee who chooses to return to the vacation/sick leave program, and who received, at any time following his/her appointment to BU 10, enhanced Nonindustrial Disability Insurance (NDI) benefits will be charged with an overpayment.  This means the employee must repay the difference between the benefit level he/she would have received under the regular NDI and the amount actually received under the enhanced NDI program.  Benefit amounts for the NDI programs are based upon Sections 3.9 and 3.12 of the BU 10 Memoranda of Understanding.  Overpayments will be governed by Government Code 19838.
Current employees who elect to remain in the ALP must complete the attached election form.  If the election form is not returned to the personnel office by May 15, 1995, it will be deemed an election to stay in the current sick leave/vacation leave accrual system; effective the date of transfer into BU 10.
Excluded employees and employees in State BUs 10, 12, and 16 have a continuous enrollment process and may enroll in annual leave at anytime.
Open enrollment for employees in BUs 5 and 13 is during the month of December.
We have attached the following materials to facilitate the open enrollment process for those departments with eligible BU 10 employees:
	A listing of all eligible employees in your department;

A detailed description of the ALP and its enhanced NDI benefits; 
An updated election form; and
	A summary sheet on which enrollment results must be reported.

As a result of the arbitration decision, any employee appointed to a class in BU 10 as a result of transfer, promotion, demotion, or reinstatement must be given the opportunity to choose between the vacation/sick leave program and the ALP.  Only new hires are mandatorily placed in the ALP.
If you have any questions regarding annual leave, the open enrollment, or the survey, please call Clarice Baker at (916) 324 0439 or CALNET 454 0439.

