Note: text that will be deleted appears with a strikethrough and is bracketed by (begin strikethrough)
and (end strikethrough) notations. Text that will be inserted is underlined and is bracketed by (begin
insert) and (end insert) notations. These notations are not part of the proposed regulations but are
provided as part of CalHR’s commitment to accessibility.

California Code of Regulations

E'""_BARCLAYS OFFICIAL CALIFORNIA CODE OF REGULATIONS

I?"""Tl_Tl_E 2. ADMINISTRATION

~ DIVISION 1. ADMINISTRATIVE PERSONNEL

E'""_CHAPTER 3. DEPARTMENT OF PERSONNEL ADMINISTRATION

~"SUBCHAPTER 1. GENERAL CIVIL SERVICE RULES

= ARTICLE 11. INDUSTRIAL DISABILITY LEAVE

2 CCR § 599.755

Cal. Admin. Code tit. 2, § 599.755

Barclays Official California Code of Regulations
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave

Note: Authority cited: Sections 19815.4(d), 19816 and 19877, Government Code. Reference:
Sections 19871, 19876 and 19877.1, Government Code.

HISTORY

1. New Article 11 (Sections 599.755-599.768, not consecutive) filed 9-6-83;
effective thirtieth day thereafter (Register 83, No. 37).
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CROSS REFERENCE: Title 2, Division 1, Chapter 1, Subchapter 1, Sections 410-
418.

2 CCR § 599.755, 2 CA ADC § 599.755

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.755

2 CCR § 599.756

Cal. Admin. Code tit. 2, 8 599.756

Barclays Official California Code of Regulations
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave

=§ 599.756. Computation of Benefit.

The employee's salary rate and the number of days and hours for which payment would have been
made had the disability not occurred shall be used to compute Industrial Disability Leave payments in
accordance with Sections 19870(b) and 19871 of the Government Code at the time of disability.
Thereafter payments shall be adjusted to reflect any salary adjustment the employee would have
received had the disability not occurred.

Note: Authority cited: Sections 19815.4(d), 19816 and 19877, Government Code. Reference:
Sections 19870 and 19871, Government Code.

2 CCR § 599.756, 2 CA ADC § 599.756

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.756

2 CCR § 599.757

Cal. Admin. Code tit. 2, § 599.757

Barclays Official California Code of Regulations Currentness
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave

=§ 599.757. Eligibility Period.

(a) For the purpose of administering the Industrial Disability Leave benefit, the 52-week eligibility
period shall be equivalent {begin—strikethrough)-te-365calendar-days{end-strikethrough) to (beqgin

insert) 080 hours for full time employees and prorated for employees on a different time base.

(b) For the purpose of administering the Industrial Disability Leave benefit, 22 working days of
disability shall be equivalent to 176 hours for full time employees and prorated for employees on a
different time base (end insert).

Note: Authority cited: Sections 19815.4(d), 19816 and 19877, Government Code. Reference:
Sections 19871 and 19872, Government Code.
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2 CCR § 599.757, 2 CA ADC § 599.757

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.757

2 CCR § 599.758

Cal. Admin. Code tit. 2, § 599.758

Barclays Official California Code of Regulations
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave

=§ 599.758. Medical Eligibility Determination.

The State Compensation Insurance Fund shall make all temporary disability determinations based on
medical evidence in accordance with its authority under Sections 11870 and 11871 of the Insurance
Code. Eligibility for benefits shall be contingent upon the certification of disability by State
Compensation Insurance Fund. Upon expiration of Industrial Disability Leave benefits, State
Compensation Insurance Fund shall determine whether disability continues to exist and shall further
determine the disabled employee's eligibility to receive Workers' Compensation temporary disability
benefits.

Note: Authority cited: Sections 19815.4(d), 19816 and 19877, Government Code. Reference:
Sections 11870 and 11872, Insurance Code; and Sections 19871, 19872, 19874, and 19876,
Government Code.

2 CCR 8§ 599.758, 2 CA ADC 8§ 599.758

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.758

2 CCR 8§ 599.759

Cal. Admin. Code tit. 2, 8 599.759

Barclays Official California Code of Regulations
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave

=§ 599.759. {(begin-strikethrough)-Benefit-Cheice-fend-strikethrough)-(Begin insert)Supplementation
.(end insert)




a2 AH—(end—s%er%hfeugh) (a) Employees may (beqln insert) choose to squIement their IDL benefits

(end insert) v
beglnnmg Wlth the 23d Worklng day of dlsablllty should thelr dlsablllty Iast that Iong Emp+eyees—may

(beqin insert) (b) Within 15 days of notification that an injury or ililness has been determined to be

work related and workers’ compensation benefits are approved, the appointing power shall notify the
employee of the option to supplement IDL benefits and provide the employee with the means to choose
to supplement their IDL benefits. The employee has 15 calendar days in which to choose to
supplement their IDL payments. The 15 calendar day “election period” commences on the day the
department informs the employee in writing that they are eligible and provides the means to choose to
supplement the IDL benefits. Employees who fail to respond within 15 calendar days after notification

shall be placed on IDL without supplementation, and forfeit the right to supplement IDL at any future
time.

(c) Employees may elect to decrease the supplementation level on a prospective basis. The effective
date of any change will be the first day of the following pay period.

(d) Leave credits needed for supplementation are drawn in the following order unless the employee
requests a different order:

(1) Sick Leave

(2) Compensating Time Off (CTO)

(3) Vacation/Annual Leave

(4) Other leave credits (Personal Leave, Holiday Credit, etc.)

When an employee’s leave credits fall below the selected supplementation amount, the
supplementation will be reduced to the amount of available leave credits.

(e) Accounts receivables that the State has not already deducted from IDL pay or any other pay for
the pay period will be taken from the supplementation pay, if there is a sufficient amount to do so. All
established mandatory and voluntary deductions will be withheld from supplementation pay, if not
already taken from another payment in the pay period and if there is sufficient gross pay. Partial
deductions cannot be taken from supplementation. (end insert)
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Note: Authority cited: Sections 19815.4(d), 19816 and 19877, Government Code. Reference: Sections
19870, 19871 and 19872, Government Code.

2 CCR 8§ 599.759, 2 CA ADC 8§ 599.759

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.759

2 CCR § 599.760

Cal. Admin. Code tit. 2, 8 599.760

Barclays Official California Code of Regulations
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave

Note: Authority cited: Sections 19815.4(d), 19816 and 19877, Government Code. Reference:
Sections 19871 and 19872, Government Code.

2 CCR 8§ 599.760, 2 CA ADC § 599.760

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.760

2 CCR 8§ 599.761

Cal. Admin. Code tit. 2, § 599.761

Barclays Official California Code of Regulations
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave

=§ 599.761. Return to Work Coordinator.

A return to work coordinator shall be designated in each State department. The duties and
responsibilities of the coordinator shall include, but not be limited to, {begin—strikethrough)
insuring(end-strikethrough) (beqin insert) ensuring (end insert) that the disabled employee is
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informed of (begin-strikethrough)-the(end-strikethrough) (begin insert) available (end insert) benefits
(begin-strikethrough)-which-are-provided-(end-strikethrough) and to facilitate his/her early return to

work.

Note: Authority cited: Sections 19815.4(d), 19816 and 19877, Government Code. Reference:
Sections 19871.1 and 19876, Government Code.

HISTORY

1. New section filed 2-9-84 (corrected copy refiled 2-27-84); effective
thirtieth day thereafter (Register 84, No. 8).

2. Editorial correction of HISTORY NOTES printed in error in Register 84, Nos.
8 and 12 (Register 84, No. 15).

2 CCR §8 599.761, 2 CA ADC § 599.761

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.761

2 CCR 8§ 599.762

Cal. Admin. Code tit. 2, § 599.762

Barclays Official California Code of Regulations
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave

Note: Authority cited: Sections 19815.4(d), 19816 and 19877, Government Code. Reference:
Section 19871, Government Code.

2 CCR 8§ 599.762, 2 CA ADC § 599.762

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.762

2 CCR 8§ 599.763

Cal. Admin. Code tit. 2, § 599.763

Barclays Official California Code of Regulations

Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration

- ]
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Subchapter 1. General Civil Service Rules
Article 11. Industrial Disability Leave

=§ 599.763. Guardian or Trustee for Industrial Disability Leave.

If a disabled employee is incapable of making decisions, the appointing power or the disabled
employee's spouse or representative shall request through the State Compensation Insurance Fund
that the Worker's Compensation Appeals Board appoint a guardian or trustee in accordance with
Section 5408 of the Labor Code. In such cases, the time limitations on the benefit choice provisions of
Section 599.759 shall be waived.

Note: Authority cited: Sections 19815.4(d), 19816 and 19877, Government Code. Reference:
Section 5408, Labor Code; and Sections 19870, 19871 and 19872, Government Code.

2 CCR § 599.763, 2 CA ADC § 599.763

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.763

2 CCR § 599.764

Cal. Admin. Code tit. 2, § 599.764

Barclays Official California Code of Regulations
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave

Note: Authority cited: Sections 19815.4(d), 19816 and 19877, Government Code. Reference:
Sections 19871.1 and 19876, Government Code.

2 CCR § 599.764, 2 CA ADC § 599.764

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.764

2 CCR § 599.765

Cal. Admin. Code tit. 2, § 599.765

Barclays Official California Code of Regulations
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave
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2 CCR § 599.765, 2 CA ADC § 599.765

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.765

2 CCR § 599.766

Cal. Admin. Code tit. 2, 8 599.766

Barclays Official California Code of Regulations
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave

Note: Authority cited: Sections 19815.4(d), 19816 and 19877, Government Code. Reference:
Sections 19253.5, 19871.1 and 19876, Government Code.
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2 CCR § 599.766, 2 CA ADC § 599.766

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.766

2 CCR § 599.767

Cal. Admin. Code tit. 2, § 599.767

Barclays Official California Code of Regulations
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave

Note: Authority cited: Sections 19815.4(d) and 19877, Government Code. Reference: Sections
19253.5 and 19876, Government Code.

2 CCR § 599.767, 2 CA ADC § 599.767

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.767

2 CCR § 599.768

Cal. Admin. Code tit. 2, § 599.768

Barclays Official California Code of Regulations
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave

=§ 599.768. Appeals.

The employee shall first seek departmental administrative remedy for complaints arising out of
Industrial Disability Leave. Thereafter, the employee shall have the right of appeal to:

(a) The Division of {begin—strikethrough)trdustrial- Aceidents{end-strikethreugh) (beqin insert)

Workers’ Compensation (end |nsert) on matters within the jurlSdICtIOh of the Worker S Compensatlon
Act of the Labor Code

(b) The Department of Human Resources on employee benefit matters as provided by the Government
Code (beqm msert) or appllcable barqalmnq un|t contracts (end msert) fbegm—s%ﬁke%hreugh)—Sueh




Note: Authority cited: Sections 19815.4(d) and 19816, Government Code. Reference: Section
19877, Government Code.

2 CCR § 599.768, 2 CA ADC § 599.768

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.768

2 CCR § 599.769

Cal. Admin. Code tit. 2, 8 599.769

Barclays Official California Code of Regulations
Title 2. Administration

Division 1. Administrative Personnel

Chapter 3. Department of Personnel Administration
Subchapter 1. General Civil Service Rules

Article 11. Industrial Disability Leave

=§ 599.769. Enhanced Industrial Disability Leave -Excluded Employees.

(begin insert) (a) An excluded employee, as defined in Government Code section 3527, subdivision
(b). who is temporarily disabled as the result of an injury which was incurred in the official
performance of his/her duties may be eligible for an Enhanced Industrial Disability Leave benefit if the
excluded employee is in a classification having responsibility for the supervision of represented
employees who are eligible for Enhanced Industrial Disability Leave benefits.

(b) In order for an excluded employee to qualify for Enhanced Industrial Disability Leave his or her
injury must meet the criteria for Enhanced Industrial Disability Leave specified in the Memorandum of
Understanding for the represented employees that the excluded employee supervises.

(c) Except as otherwise provided in this section, the regulations governing the administration of
Industrial Disability Leave shall also apply to the administration of Enhanced Industrial Disability
Leave. (end insert)




Note: Authority cited: Sections 3539.5, 19815.4(d) and 19877, Government Code. Reference:
Sections 19870(c) and 19871.2, Government Code.

HISTORY

1. New section filed by the Department of Personnel Administration with the
Secretary of State on 11-21-84; effective upon filing. Submitted to OAL for
printing only pursuant to Government Code section 11343.8 (Register 85, No.
18).

2. Amendment filed by Department of Personnel Administration with the Secretary
of State on 9-20-85; effective upon filing. Submitted to OAL for printing only
pursuant to Government Code section 11343.8 (Register 85, No. 41).

3. Change without regulatory effect amending section heading, section, and Note
filed 6-29-92 pursuant to
section 100, title 1, California Code ofRegulations (Register 92, No. 27).

4. Editorial correction of History 2 (Register 95, No. 40).
2 CCR 8§ 599.769, 2 CA ADC § 599.769

This database is current through 6/4/10 Register 2010, No. 23
2 CA ADC § 599.769

= (begin insert) § 599.755.1 Time Lost on Date of Injury.
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Any time lost by the employee on the date of the injury shall be treated as paid Administrative Time
Off (ATO) and shall not be considered a day of disability. The date of injury shall not be included in
the waiting period nor is it deducted from the employee's eligible hours of IDL. (end insert)

Note: Authority cited: Sections 19815.4(d), 19816 and 19877, Government Code. Reference: Sections
19870, 19871, 19875, and 19876, Government Code.

= (begqin insert) § 599.760.1 Inter-agency Transfers.

The employee's appointing authority on the date the employee is disabled and entitled to IDL is
responsible for the payment of the IDL. If the employee transfers to a new appointing authority and is
or may be entitled to additional IDL, the prior appointing authority will provide the new appointing
authority with documentation of IDL paid. (end insert)

Note: Authority cited: Sections 19815.4(d), 19816 and 19877, Government Code. Reference: Sections
19870, and 19871, Government Code.
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