
STATE OF CALIFORNIA Governor Edmund G. Brown Jr. 

DEPARTMENT OF HUMAN RESOURCES 
LABOR RELATIONS DIVISION 
1515 "S" STREET, NORTH BUILDING, SUITE 400 
SACRAMENTO, CA 95811-7258 

March 28, 2013 

Mr. Kasey Clark 

California Statewide Law Enforcement Association 

2029 H Street 

Sacramento, CA 95811 


Subject: Initial Bargaining "Sunshine" Proposals 

Dear Mr. Clark, 

Pursuant to the provisions of Government Code Section 3523, enclosed are the State's initial 
proposals to reopen negotiations in regards to the current collective bargaining agreement for 
Bargaining Unit 7 (BU 7), California Statewide Law Enforcement Association, between the State 
and the California Statewide Law Enforcement Association (CSLEA). 

The State employer is prepared to begin negotiations with CSLEA BU 7 on a successor contract 
anytime after the sunshine process is complete. 

As in previous years, the employer reserves the right to make additional proposals and will 
invite public review and comment at that time. 

Sincerely, 

Karin Richter 

Principal Labor Relations Officer 
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State Sunshine Collective Bargaining Proposals 

For Inclusion in the Agreement with the  


California Statewide Law Enforcement Association (CSLEA)  

State Bargaining Unit 7
 

General 

In recognition of the Governor’s proposed 2013/14 budget and the State’s fiscal deficit, 
the State desires to negotiate contract provisions that are fiscally responsible and that 
will achieve improved efficiencies within State government. The State is especially 
interested in any concept that reduces employer costs or achieves fiscal savings to the 
State. The State will incorporate the legislation, Assembly Bill 340, which established 
the Public Employee’s Pension Reform Act of 2013 into successor agreements.  

The employer recognizes that the CSLEA contract expires July 1, 2013 and is prepared 
to negotiate any and all provisions of such contract for inclusion in a successor 
agreement. Further, the employer will consider any issue that is within scope for 
inclusion in a successor contract.  Specifically, the State is willing to meet and confer in 
good faith with the union on the following subjects: 

Article 1 – Recognition 

Article 2 – CSLEA Rights 

Article 3 – Dues Deduction/Organizational Security 

Article 4 – Management Rights 

Article 5 – General Provisions 

The State will be prepared to discuss changes to this provision that are 
consistent with current laws. 

Article 6 – Grievance and Arbitration Procedure 

Article 7 – Hours of Work and Overtime 

Article 8 – Holidays 

The State will be prepared to discuss changes to this provision that will clarify 
compensation for employees that work on holidays. 

Article 9 – Leaves 

The State will be prepared to discuss changes that provide management and 
employees the ability to manage leave more effectively. 

Article 10 – Health and Welfare 

The State will be prepared to discuss health benefit changes. 
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Article 11 – Retirement 

The State will be prepared to negotiate the inclusion of the Public Employee’s 
Pension Reform Act of 2013 into successor agreements. 

Article 12 – Allowances and Reimbursements 

The State will be prepared to discuss changes to this article that are fiscally 
responsible and that will achieve improved efficiencies within State government. 

Article 13 – Safety and Health 

Article 14 – Career Development 

Article 15 – Classifications 

Article 16 – Employee Transfer and Retention 

Article 17 – Layoff 

Article 18 – Miscellaneous 

Article 19 – Compensation 

The State will be prepared to discuss changes to this article consistent with 
current laws. 

Article 20 – Entire Agreement 

Side Letters and Attachments 

New Proposals  

The State may make additional specific proposals or counter-proposals in any of the 
enumerated subject areas as issues arise during the course of bargaining.  
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Accessibility Statement 

http://www.calhr.ca.gov/pages/accessibility.aspx 

To report a problem or request information in an alternate format 

CalHR web manager 

Help line for people with disabilities: (916) 324-9722 

TTY please use 711 (California Relay Service) 

Send mail to CalHR Web Manager, 1515 S Street, North Building, Suite 
400, Sacramento, California 95811-7562. 

The CalHR web manager will respond promptly by either correcting the 
problem or providing the requested information in an alternate format.  

Grievance procedure 

CalHR Grievance Procedure Under the Americans with Disabilities Act 

Website accessibility 

This website has been developed in compliance with California 
Government Code 11135, located in Section D of the California 
Government Code. Code 11135 requires that all electronic and information 
technology developed or purchased by the State of California Government 
is accessible to people with disabilities. There are various types of physical 
disabilities that impact user interaction on the web. Vision loss, hearing 
loss, limited manual dexterity, and cognitive disabilities are examples, with 
each having different means by which to access electronic information 
effectively. Our goal is to provide a good web experience for all visitors. 

CalHR and the State of California are strongly committed to improved 
accessibility for all Californians. If you have any concerns, would like to 
report a problem, or need information in an alternate form, please contact 
the CalHR web manager. 

CalHR accepts no responsibility for the content or accessibility of the 
external websites or external documents linked to on this website.  

http://www.calhr.ca.gov/pages/accessibility.aspx
mailto:web.master@calhr.ca.gov
http://ddtp.cpuc.ca.gov/default1.aspx?id=1482
http://www.calhr.ca.gov/Pages/accessibility-grievance-procedure.aspx
mailto:web.master@calhr.ca.gov


Text Only Version of This Document 

http://media.calhr.ca.gov/docx/text-only/initial-proposal-20130328-cslea-
state-initial.docx 

This is a text-only version of a document on the California Department of 
Human Resources website (CalHR website) provided to ensure equal 
access for everyone regardless of disability. This text-only version may 
contain slight discrepancies from the original. In case of discrepancy, the 
original document on the CalHR website is the official version. 

Download Free Document Readers 

CalHR web pages may link to documents you can't open directly in your 
browser. The links on this page lead to free readers you can use to open 
documents. 

http://www.calhr.ca.gov/pages/document-readers.aspx 

You will find links to download the following file formats: 

o PDF = “download acrobat, download adobe, download pdf 
viewer” 

o DOC = “download word, download ms word, download 
microsoft word” 

o PPT = “download powerpoint, download microsoft powerpoint” 
o XLS = “download excel, download microsoft excel” 

http://media.calhr.ca.gov/docx/text-only/initial-proposal-20130328-cslea-state-initial.docx
http://media.calhr.ca.gov/docx/text-only/initial-proposal-20130328-cslea-state-initial.docx
http://www.calhr.ca.gov/pages/document-readers.aspx
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