Exceptional Allocation Process Flowchart
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Delegated departments may allocate positions
without prior CalHR approval to the following
classifications:

- SSM | (Specialist)***

- SSM Il (Specialist)***

- Data Processing Manager IV

- Attorney IV

- Labor Relations Specialist

- Labor Relations Manager |

- Labor Relations Manager Il

- Information Technology Specialist Il

***Requires internal 625s per Process B
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