
Nonindustrial Disability Insurance 

Family Care Leave
(NDI-FCL)
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NDI-FCL Training Goal

To provide a basic overview of the criteria and 
requirements for an excluded employee enrolled in the 

Annual Leave Program (ALP) to file a Non-Industrial 
Disability Insurance Family Care Leave (NDI-FCL) 

bond/care claim.
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Objectives:

By the end of this training, you will be able to:

❖ Recognize the difference between PFL, NDI and NDI-FCL programs 

❖ Understand who qualifies for NDI-FCL program

❖ Complete the DE 8501F

❖ Recognize special circumstances 
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Defined:
Nonindustrial Disability Insurance - Family Care Leave

(NDI-FCL) is an employer-funded program that provides partial wages to eligible state government 
employees enrolled in the Annual Leave Program (ALP) due to the need to care for a seriously ill 
family member or to bond with a new child. 

Excluded employees include those with the following CBID: 

E99, E98, E97, E79, E78, E77, E68, E67, E59, E58, E48, M01-M21, M99, S01-S21, C01-C21

Includes exempt, managerial, supervisory, and confidential. 

Eligible employees can provide care for the following family members:

*Child *Spouse *Registered Domestic Partner

*Parent *Parent-in-law *Grandparent

*Grandchild *Sibling
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At A Glance
SDI-PFL NDI / ENDI NDI-FCL

Rank and file employees to bond 
and/or to care for ill family 
member

Non-SEIU, Exempt, Excluded, and 
Confidential employees who are out 
on disability 

Exempt, Excluded, and Confidential 
employees enrolled in ALP who are 
bonding and/or caring for an ill 
family member

No waiting period 7 or 10 day waiting period  (waiting 
period may be waivable) 

No waiting period

42 calendar days per rolling year 
from start date. 
(July 2020 expanding to 8 weeks) 

182 calendar days per claim 42 days per rolling year from start 
date.
(No expansion at this time) 

Timeliness required No timeliness required No timeliness required

Taxable Taxable Taxable

Funded by Employee 
Contribution

Employer Funded Employer Funded

Payment authorized and issued 
by EDD-PFL

EDD authorizes periods of disability;  
Employer qualifies payments; 
SCO issues out checks

EDD authorizes periods of 
Care/Bond;  
Employer qualifies payments; 
SCO issues out checks
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Not Eligible VS Eligible Employees

Employees Not Eligible Employees Eligible

Covered under a Bargaining Unit: 
SEIU bargaining units R01 – R21 and CSU

Exempt, Excluded, Managerial, Supervisory, or 
Confidential Employees under CBID:
E99, E98, E97, E79, E78, E77, E68, E67, E59, E58, E48, M01-M21, M99, 
S01-S21, C01-C21

No CA-SDI deductions No CA-SDI deductions
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What does NDI-FCL pay?

❖ NDI-FCL provides wages for up to 42 days per rolling year 
from the beginning date of the claim. 

❖ Employees receive 50% of gross monthly salary. Leave 
credits may be used to supplement salary 75% or 100%.
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Claim Length 
❖ CARE:  Qualifying period is decided by the physician/practitioner as to 

when care is needed up to 42 days.

❖ BONDING: Qualifying period is 1 year from birth or placement of  
child. Period is 42 days.
❖ bonding qualification period ends day prior to child's 1st birthday or 

date of placement

❖ If a care claim and a bonding claim are filed in the same rolling year 
the 42 days is still the maximum available. 

❖ It is the responsibility of the employer to track days used
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Who is Eligible?

❖ Claimants must be a current employee of the State of California. 
❖ Eligible employees include exempt, managerial, supervisory, and 

confidential.

❖ Must be a participant in the Annual Leave Program prior to the claim 
effective date.

❖Must be a current active PERS or STRS member 

❖ Have a wage loss due to the need to bond with a new child or care for a 
seriously ill family member.
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Benefit Payment Process

❖ EDD determines eligibility and authorizes dates.

❖ The employer’s personnel office must process FCL payments or 
request the State Controller or paying agent to issue FCL 
payments to the employee.

❖ FCL benefits are paid as determined by the employer’s payment 
schedule. 

❖ Once FCL is authorized, all inquiries concerning payment status, 
weekly rates, payment amounts, deductions, etc., will be directed 
to the employee’s attendance clerk or personnel office.
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Benefits are not Payable

❖ Any day of entitlement to Worker’s Compensation benefits/industrial 
disability leave.

❖ Any wages that are received in the form of leave usage i.e. sick leave, 
vacation, compensatory time off, bereavement, or catastrophic leave 
(outside of supplementation).

❖ On or after separation/retirement from state service.
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DE 8501F
❖ The employer fills out Part A

❖ Employee fills out Part B

❖ Bonding claim Part C completed by employee
❖ Birth record, court adoption/placement documents must be attached 

❖ Care claim Part D must be completed by care recipient
❖ Care Recipient’s Medical Provider must complete Part E for Care claim

❖ The original completed claim form must be MAILED to the EDD 

office for eligibility determination. 
(Due to signature requirements and fraud prevention original signatures are require we are not accepting faxes or emails)

❖ Claims take approximately  7-10 days for eligibility determination 
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This is the Claim for Nonindustrial Disability 
Insurance – Family Care Leave, DE 8501F’s cover 
which provides instructions.

❖ Advises that you must be an excluded 
California State Government Employee and a 
participant in the Annual Leave Program.
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Instructions 



Shown here is the first page 
of the application itself. As 
mentioned, this page is 
completed by the 
Attendance Clerk or Payroll 
Officer of the applicant.
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DE 8501F
Part A



The second page of the DE 8501F is 
completed by the claimant. In 
addition to personal information, 
this  page enables the claimants to 
provide their requested Claim 
Effective Date, the 
supplementation rate, type of 
claim, who they are bonding or 
caring for and if they have a 
Worker’s Compensation claim.

❖ Please ask the employee to add 
their phone number 
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DE 8501F
Part B



The 3rd page of the DE 8501F 
contains 2 sections.   

❖ The Upper half of the page is the 
Bonding Statement must be 
completed by employee. 

❖ Birth record, court 
adoption/placement documents 
must be attached  
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DE 8501F
Part C



DE 8501F   
Part D

❖The Lower half of the page is 
the Statement of Care 
Recipient must be completed 
by care recipient. 

❖Only one of these sections 
will be completed depending 
on type of claim.
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Finally, the fourth page of 
the  DE 8501F is 
completed by the care 
recipient’s treating 
Physician for a Care Claim. 

❖ Medical is not needed for a 
Bonding Claim
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DE 8501F
Part E



Special Circumstances: 
❖ Simultaneous Coverage (PFL and NDI-FCL): 

❖Excluded employees may be eligible for both PFL and NDI-FCL if the employee 
has prior earnings in the base period that are subjected to SDI contributions 
and/or if they have a 2nd employer that pays into SDI.

❖ Overlapping Claims:

❖The employee cannot collect benefits for both NDI and NDI-FCL for the same 
periods.  One claim must end for the other to begin.

❖ Incomplete Applications

❖ Any applications not completed correctly will be returned to the employee.
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Special Circumstances: 

❖ Ineligible employees 
❖ Employee will receive a notice of disqualification

“You are not an excluded employee and therefore do not meet the 
Nonindustrial Disability Insurance – Family Care Leave (NDI-FCL) 
program criteria.”

❖ Employees covered under a Bargaining Unit are not eligible 
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Helpful Hints for Personnel Specialists:

❖When completing Part A of the DE 8501F:
❖ Include claimants phone number on the page.

❖ Save a copy of 8501F Part A with NDI-FCL notated so that when HR 
receives the DE 8500A, it is known which program to track dates for.
❖Example: NDI is up to 182 calendar days or as indicated on the DE 8500A, 

for NDI-FCL it is up to 42 days. NDI-FCL claims will be authorized for a 1 
year period from claim state date for Bonding. Care claims will be 
authorized for the period care is determined based on the medical 
provider.

❖NDI-FCL is recorded in one-day increments.

❖To check NDI-FCL approvals please email: DI217@EDD.CA.GOV
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References:

Questions regarding claim status call

State Employees Office: (866)758-9768.

CalHR NDI Policy:

http://hrmanual.calhr.ca.gov/Home/ManualItem/1/1411

EDD NDI-FCL informational website:

https://edd.ca.gov/Disability/nonindustrial/family-care-leave.htm

To order DE 8501F: https://forms.edd.ca.gov/forms

Questions concerning eligibility for benefits will be directed to 

State Department personnel offices 
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