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Per California Code of Regulations, title 2, section 548.5, the following information will be posted to CalHR's 
Career Executive Assignment Action Proposals website for 30 calendar days when departments propose 
new CEA concepts or major revisions to existing CEA concepts. Presence of the department-submitted 
CEA Action Proposal information on CalHR's website does not indicate CalHR support for the proposal.

A. GENERAL INFORMATION
1. Date 2. Department

3. Organizational Placement (Division/Branch/Office Name)

4. CEA Position Title

5. Summary of proposed position description and how it relates to the program's mission or purpose.
(2-3 sentences)

6. Reports to: (Class Title/Level)

 7. Relationship with Department Director (Select one)

Member of department's Executive Management Team, and has frequent contact with director on a 
wide range of department-wide issues.

Not a member of department's Executive Management Team but has frequent contact with the 
Executive Management Team on policy issues.

(Explain):

 8. Organizational Level (Select one)

1st 2nd 3rd 4th 5th (mega departments only - 17,001+ allocated positions)

Chief Information Officer

✔

The CIO is an executive who works with the Executive Management Team to align the technical 
infrastructure with the business goals and objectives.

✔
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9. What are the duties and responsibilities of the CEA position?  Be specific and provide examples.
The CIO is responsible for leading all aspects of Information Technology (IT) strategy, operations, and governance 
within the California Energy Commission (CEC). This position plays a central role in ensuring that the Department’s
technology systems, services, and infrastructure are secure, reliable, cost-effective, and aligned with CEC’s mission
and business objectives.

The CIO oversees the development and execution of the Department’s IT strategic plan, ensuring alignment with 
statewide technology policies issued by the California Department of Technology (CDT). This includes ensuring
compliance with the State’s Enterprise Architecture Framework, cloud-first policies, and digital services initiatives.
The CIO provides leadership for the full scope of IT services, including application development, infrastructure
management, cybersecurity, enterprise architecture, service desk operations, and web services.

The CIO is responsible for managing the Department’s IT portfolio, ensuring that projects are prioritized, scoped, 
and executed in a manner that delivers value and meets program needs. The CIO provides oversight of strategic
operational planning, project management methodologies, and performance reporting to monitor IT service
delivery and drive continuous improvement.

Budgetary responsibilities include oversight of the Information Technology Services budget. The CIO ensures that 
all IT-related expenditures comply with applicable laws, regulations, and procurement requirements, and is
accountable for the responsible use of public funds in delivering IT services that support both internal and external
stakeholders.

The CIO serves as a key advisor to the Director of Administrative and Financial Services and the Executive 
Management team, providing guidance on emerging technologies, digital innovation opportunities, operational
risks, and policy decisions that impact the Department’s technical capabilities. The position works closely with
executive leadership across CEC to ensure that IT strategy is integrated into broader departmental goals and
initiatives. Additionally, the CIO represents CEC in discussions with external agencies, including CDT, California
Natural Resources Agency (CNRA), and the Governor’s Office, and plays an active role on the Department’s
Strategic Governance Team to support enterprise-wide planning and performance monitoring.
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B. SUMMARY OF REQUEST (continued)

10. How critical is the program's mission or purpose to the department's mission as a whole? Include a 
description of the degree to which the program is critical to the department's mission.

Program is directly related to department's primary mission and is critical to achieving the 
department's goals.

Program is indirectly related to department's primary mission.
Program plays a supporting role in achieving department's mission (i.e., budget, personnel, other 
admin functions).

Description:

✔
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B. SUMMARY OF REQUEST (continued)
11. Describe what has changed that makes this request necessary. Explain how the change justifies the 
current request. Be specific and provide examples.
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C. ROLE IN POLICY INFLUENCE
12. Provide 3-5 specific examples of policy areas over which the CEA position will be the principle policy 
maker.  Each example should cite a policy that would have an identifiable impact. Include a description of 
the statewide impact of the assigned program.
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C. ROLE IN POLICY INFLUENCE (continued)
13. What is the CEA position's scope and nature of decision-making authority?

14. Will the CEA position be developing and implementing new policy, or interpreting and implementing 
existing policy? How?


