
Union Counter Proposal -:i-1 
Date: 11./2~{{C. Time: fi.:;2U. ~ 
Union Proposal - Clean Up 

ALL PERTITANT SECTIONS 

Find and Replace: 

Existing Language Change to 

DPA Ca!HR 

CDF FIREFIGHTERS CAL FIRE Local2881 

CAL FIRE Local2881 

CAL FIRE 

PERS CalPERS 

RANGER RAl'!GER 

Page 1 of 1 



STATE PROPOSAL- CLEAN UP 
BARGAINING UNIT 8- CDF FIREFIGHERS 

SUBJECT: CDF TO CAL FIRE and CDF to Local 2881 

DATE: 

TIME: 

ALL PERTINANT SECTIONS ,3-.:>-/.(, 
Find and Replace all CDFF to CAL FIRE Local 2881 when referencing the union and {(:Ill 
CDF to CAL FIRE when referencing the department. ~na ,.,e_. b,P~ 12> (]aj{.ft D-.>-. -~ f~ 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: ( ~ ~ I ~- { fo 
Exclusive Representative: CaiFIRE Local 2881 

Article: PREAMBLE 

Subject: 

This agreement, hereinafter referred to as the Agreement, entered into by the r<;>? 
State of California, hereinafter referred to as the State or the employer, pursuant 1 D~ 
to Section 3512 of the Government Code, and the C~;J~ F'iFe'fig~ Local 2881, ~ 
IAFF, hereinafter referred to as GQF:..Eiraflg.bJ:el:s..or Union, has as its purpose the 
promotion of harmonious labor relations between the State and the~ Q..A L PI lf 
F,itefig.hlers: establishment of an equitable and peaceful procedure for the . • _ •. I 
resolution of differences; and, the establishment of rates of pay, hours of work, LOU"'""~ 
and other conditions of employment. ~'o.<>• 

The term "Agreement" as used herein means the written agreement provided 
under Section 3517.5 of the Government Code. The term "State" refers to the 
employer and all of its agencies or departments. The California Department of 
Forestry and Fire Protection or" OF" refers to that subdivision of the State. The 
State Lands Commission or the 'Commission" refers to another subdivision of 
the State. The California State epartment of Parks and Recreation or "Parks & 
Rec" refers to another subdivisi n of the State. The term "department" refers to 
those subdivisions of the State hich employ members of Bargaining Unit 8. 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 1 -RECOGNITION 

Subject: Section 1.1 Recognition 

Jl ~0-r-

D.,. o-r- ..-!l.? -I,J.. 
\I;..- \ J 

Section 1.1 Recognition ~rrt -P~~ ~~\ 
1.1.1 

1.1.2 

Pursuant to Public Employment Relations Board decision No. 198, and ~~ ~ t1--
subsequent decisions, the State recognizes CDF >'lRt;;FlGHTEJ;l& as th 

1 
';;) • f b .. U 

exclusive negotiating agent for all employees in the Firefighter Uny . 

Pursuant to Government Code Section 3517 £DF FfREFlGHit:l'tS recognizes f 
the ·~-a.Uhe--~rtle.l'lt-Gf-J2.9fS9ARel-Aclmtnistration or his/her designee 
as the negotiating representative for the State and shall negotiate exclusively 
with the Director or his/her designee, except as otherwise specifically spelled out 

tSr in the Agreement. 
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Management Proposal 

Rollover 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 2- REPRESENTATION RIGHTS 

Subject: Section 2.1 Grievance Representatives 

Section 2.1 Grievance Representatives 

2.1.1 

2.1.2 

2.1.3 

The State recognizes and agrees to deal with designated grievance 
representatives of CDF FIREFIGHTERS on all matters relating to grievances. 

A written list of CDF FIREFIGHTERS grievance representatives serving each 
existing CDF FIREFIGHTERS Chapter, each Region, and the State level shall be 
furnished to the State immediately after their designation. CDF FIREFIGHTERS 
shall notify the Labor Relations Officer promptly of any changes of such 
grievance representatives (or their alternates as described below). 

Each CDF FIREFIGHTERS CHAPTER shall be allowed up to two grievance 
representatives; additionally, chapters will be allowed an additional 
representative for each 200 employees over 200 (a third is eligible in 201 in a 
chapter). Furthermore, alternates may be named to act in the absence of each 
such representative. Similarly, alternates may be named for the representatives 
at the Region level and at the State level. There shall be no more than two 
grievance representatives per each Region, and for the State level. 

Upon request of an aggrieved employee, or upon filing of a grievance by CDF 
FIREFIGHTERS itself, a CDF FIREFIGHTERS grievance representative may 
investigate the grievance, provided it is in his/her existing Chapter, except in the 
case of State level representatives who operate statewide or in the case of Region 
level representatives who operate region wide, and may assist in the grievance 
presentation. He/she shall be allowed reasonable time for the purpose of 
representing employees in Unit 8 during working hours without loss of 
compensation, subject to prior notification and approval by his/her immediate 
supervisor, which shall reasonably be granted. No more than one grievance 

./ 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: t:>.. ~I~-{~ 
Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 2- REPRESENTATION RIGHTS 

Subject: Section 2.2 Access 

Section 2.2 
2.2.1 

Access 
CDF FIREFIGHTERS representatives may visit the work site for purposes related 
to the implementation of this Agreement or for lawful CDF FIREFIGHTERS 
business. Access shall not unreasonably be withheld and shall not interfere with 
the work of the employees. CDF FIREFIGHTERS representatives must provide 
reasonable notice in advance of the visit to the unit manager, department head or 
designee. 

2.2.2 The department head, unit manager or designee may reasonably restrict access to 
certain work sites or areas for reasons of safety, privacy, public order or other 
business related reasons. 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 2- REPRESENTATION RIGHTS 

Subject: Section 2.3 Distribution of Literature 

Section 2.3 Distribution of Literature 
CDF FIREFIGHTERS representatives may, during non-working hours or during 
the meal break, distribute employee organization literature in accordance with 
department access policy. CDF FIREFIGHTERS agrees that nothing of a 
libelous, racist, sexist, obscene, or partisan political nature shall be so 
distributed. 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 2- REPRESENTATION RIGHTS 

Subject: Section 2.4 Use of State Facilities 

Section 2.4 Use of State Facilities 
The State will continue to permit use of facilities for CDF FIREFIGHTERS 
meetings, subject to the operating needs of the State. Requests for use of such 
State facilities shall be made in advance to the appropriate State official and such 
requests shall reasonably be granted. When required, CDF FIREFIGHTERS 
shall reimburse the State for additional expenses, such as security, maintenance 
and facility management costs, or utilities, incurred as a result of CDF 
FIREFIGHTERS' use of such State facilities. 
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Section 2.5 Bulletin Boards tl" ~ C<.cc~'~ ~ 

2.5.1 CAL FIRE Local2881 COf' FIREFIGHTERS may have access to 
employee organization bulletin boards at all work facilities to post 
materials related to CAL FIRE Local 2881 CG¥-activities. Any materials 
posted must be dated and initialed by the CAL FIRE Local 2881 em;: 
FIREFIGHTERS representative responsible for the posting and a copy of 
all materials posted must be distributed to the unit manager or his/her 
designee at the time of posting. 

2.5.2 Where bulletin boards exist (including electronic), the Department shall 
provide reasonable bulletin board space for the exclusive use of CAL 
FIRE Local 2881 CDF FIREFIGHTERS. However, at its option and 
expense CAL FIRE Local 2881 CDF FIREFIGHTERS may provide and 
install at one or more facilities a bulletin board (with optional cover and 
lock) not to exceed 36" x 48" in size and to be placed in a reasonable 
location accessible to all employees. There shall be a board on each 
floor in the Sacramento facility. Access to the CAL FIRE Local 2881 em;: 
FIREFIGHTERS Web Page shall be allowed from State Computers in 
the same way it exists as of May 1, 2001. 

2.5.3 CAL FIRE Local 2881 CDF FIREFIGHTERS agrees that nothing of a 

posted on employee organization bulletin boards,_ GF bulletin board space 
libelous, racist, sexist, obscene, or partisan political nature shall be 1!1 
or email. •II. '"'~AM.(P t... 11h.. ~j,.(( c:Jet?~,4~(?""('ft •"• o., 

2.5.4 Theiem Ia er shall ow CAL FIRE cal 81 to utilize he stat email 
re a din n'on eli nd 1ol!tt 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 2- REPRESENTATION RIGHTS 

Subject: Section 2.6 Use of State Phones 

Section 2.6 Use of State Phones 
CDF FIREFIGHTERS stewards and officers shall be permitted reasonable use of 
department phones to make calls for CDF FIREFIGHTERS representation 
purposes provided, however, that such use of the phones does not result in 
additional charges to the State or interfere with their work or the operations of the 
State. When a Unit 8 steward or officer is called by a management 
representative while on duty, the steward or officer may return the call without 
charge. A CDF FIREFIGHTERS steward or officer may return a call to a 
management representative even though the call may result in a cost to the 
state. 
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Union Col]nter/roJosal 41Jt~L_--:-:-
Date: ( Z-{1-1 /(6 I Time: //'14/ {Jfll1 

Section 2. 7 . ) Release Time Bank 
2. 7.1 Unit 8 employees shall also be permitted to contribute to the CDF 

FIREFIGHTERS Release Time bank for use by CDF FIREFIGHTERS 
representatives in conducting business with the State. There shall be no 
limit on the amount of time donated. The time donated may be from: 
CTO, vacation and/or holiday hour credits. Twenty employees 
designated by CDF FIREFIGHTERS may regularly draw upon the bank 
for meeting and conferring, handling grievances, representing members, 
and other legitimate Association business that does not conflict with the 
goals and operation of the CDF. Four designated representatives may 
authorize the other employees to draw from this bank to carry on bona 
fide Association business upon reasonable (normally 72 hours) advance 
notice to CDF management CDF management shall reasonably grant 
requested release time based upon the operational needs of the 
Department 

2.7.2 All hours shall be treated equal for purposes of this Section. Hours shall 
be recorded and used at the 40-hour clock. CDF FIREFIGHTERS shall 
provide verification, upon request, that any employee withdrawing from 
the bank was indeed on bona fide Association business. 

2.7.3 Employees will voluntarily execute such necessary forms as provided by 
CDF FIREFIGHTERS and utilize a code number on their attendance 
report form. to be established by the Department, to authorize transfer of 
existing hours credit to or withdrawal from the Bank. The form provided 
by CDF FIREFIGHTERS shall include a box to indicate what amount of 
time is to be transferred. The Department shall keep records of donations 
by employees for examination and verification upon request by CDF 
FIREFIGHTERS. Such verification shall be provided no more than 
quarterly. The hours each employee contributes shall be transferred into 
the Bank, with a quarterly total of the hours available in the Bank to be 
provided CDF FIREFIGHTERS upon request 

2.7.4 Hours shall be donated in full-day increments and withdrawn in half-day 
increments. 

2.7.5 Bank hours shall be calculated as follows: 

Length of Day 

Half Day (up to 12 hours) 

Full Day (12 to 24 hours) 
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Release Time Bank Usage 
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,, :ro 0v-
Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: Cal FIRE Local 2881 

Article: ARTICLE 2- REPRESENTATION RIGHTS 

Subject: Section 2.8 Full Time Release Time 

Section 2.8 
2.8.1 

2.8.2 

Full Time Release Time 
The State shall allow up to two full years of release time per year for the 
President of CDF Firefighters (or his/her designee) and one other designee to 
conduct legitimate Union business. Such full time release time shall result in no 
loss of compensation (salary or benefits). 

Once each year, on or about November 30th, the employer shall buy down the 
leave credits of the President and the other designee (usually the Rank and File 
Representative) to either the (a) the normal carry-over maximum or (b) the 
amount the person brought with him/her into office, whichever is higher. 

Page 1 of 1 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 3- CDF FIREFIGHTERS ORGANIZATIONAL SECURITY 

Subject: Section 3.1 Payroll Dues Deduction 

Section 3.1 
3.1.1 

3.1.2 

3.1.3 

Payroll Dues Deduction 
It is the intent of this Section to provide for payroll deductions of CDF 
FIREFIGHTERS members in Unit 8, relative to dues, assessments, and insurance 
programs. CDF FIREFIGHTERS dues, regular and general assessments, and 
other membership benefit deductions properly and lawfully authorized will be 
deducted by the State from the salary of each employee in an amount specified 
by the CDF FIREFIGHTERS and in accordance with State Controller's Office 
administrative policies and procedures and transmitted to CDF FIREFIGHTERS. 
Amounts deducted shall be set by CDF FIREFIGHTERS and changed by the 
State upon written request of CDF FIREFIGHTERS. The CDF FIREFIGHTERS 
agrees to pay charges for service In accordance with State Controller's Office 
administrative procedures. The State agrees to provide prior notification of State 
Controller's Office service rate changes to the CDF FIREFIGHTERS. 

The written authorization for CDF FIREFIGHTERS dues deductions shall remain 
in full force and effect during the life of this Agreement; provided, however, that 
any employee may withdraw from CDF FIREFIGHTERS by sending a signed 
withdrawal letter to CDF FIREFIGHTERS within 30 calendar days prior to the 
expiration of this Agreement. 

The CDF FIREFIGHTERS hereby agrees in consideration of forbearance by the 
State Controller, at the request of the CDF FIREFIGHTERS of the Controller's 
right to require a waiver from State employees of any liability for inadvertence or 
error, as a condition of making payroll deductions for payment to the CDF 
FIREFIGHTERS pursuant to the Government Code Section 1156(d), and of 
benefits accruing to the CDF FIREFIGHTERS as a result of such forbearance, 
the CDF FIREFIGHTERS hereby agrees to save the State of California, the State 
Controller and his/her employees harmless from liability for any errors in 
withholding or transmitting payroll deduction moneys for the CDF 
FIREFIGHTERS except for liability to the CDF FIREFIGHTERS for moneys 
actually withheld, but not transmitted. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date:· 

Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 3- CDF FIREFIGHTERS ORGANIZATIONAL SECURITY 

Subject: Section 2.9 Union Leaves 

Section 2.9 

2.9.1 

2.9.2 

2.9.3 

2.9.4 

2.9.5 

2.9.6 

2.9.7 

2.9.8 

2.9.9 

Union Leaves 
CDF FIREFIGHTERS shall have the choice of requesting an unpaid leave of 
absence or a union paid leave for a CDF FIREFIGHTERS bargaining unit official 
or steward. An unpaid leave of absence may be granted by the State pursuant to 
the unpaid leave of absence provisions in this agreement. A union paid leave may 
be granted at the discretion of the affected department head or designee in 
accordance with the following: 

The department head or designee receives a written request, signed by the 
employee and the authorized CDF FIREFIGHTERS representative, one (1) 
month prior to the planned effective date of the leave. 

A union paid leave shall assure an employee the right to his/her former position 
upon termination of the leave. The term "former position" is defined in 
Government Code Section 18522. 

CDF FIREFIGHTERS agrees to reimburse the department for actual expenses 
related to the employee's salary and benefits for the whole time the employee is l 
off on a union paid leave. 

The affected employee shall have no right to return from a union paid leave earlier 11..' • ..,1'J o,..-
than the agreed upon date without the approval of the department head or , r \ 

:::~p~~~·emergencies or layoff situations, a union paid leave shall not be tl1':l ;j;;~ 
terminated by the department head or designee prior to the expiration date. rr' 
Employees on a union paid leave shall suffer no loss of compensation or vr-: 
benefits. . 

determined by the State Personnel Board and such determination shall not be 
grievable or arbitrable. 

Employees on union paid leave and CDF FIREFIGHTERS shall waive any and 
all claims against the State for Workers' Compensation and Industrial Disability 
Leave. 

In the event an employee on a union paid leave, as discussed above, files a 
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workers' compensation claim against the State of California or any agency thereof, 
for an injury or injuries sustained while on a union paid leave, CDF 
FIREFIGHTERS agrees to indemnify and hold harmless the State of California or 
agencies thereof, from both workers' compensation liability and any costs of legal 
defense incurred as a result of the filing of the claim. 
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Management Proposal 7( 
Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 3- CDF FIREFIGHTERS ORGANIZATIONAL SECURITY 

Subject: Section 3.2 Fair Share 

Section 3.2 
3.2.1 

Fair Share 
Effective June 1, 1992, the State Employer agrees to deduct and transmit to CDF 
FIREFIGHTERS all deductions authorized on a form provided by CDF 
FIREFIGHTERS and, pursuant to Government Code Section 3513.7, to deduct 
and transmit to CDF FIREFIGHTERS all Fair Share fees from State employees 
in Unit 8 who do not elect to become members of CDF FIREFIGHTERS. Such 
authorized dues deductions and Fair Share fees shall be remitted monthly to 
CDF FIREFIGHTERS along with an adequate itemized record of deductions. 
CDF FIREFIGHTERS shall pay any reasonable costs incurred by the State 
Controller. The State employer shall not be liable in any action brought by a 
State employee seeking recovery of, or damages for improper use or calculation 
of Fair Share fees and CDF FIREFIGHTERS agrees to hold the State employer 
harmless for any such action. 

3.2.2 Effective June 1, 1992, any employee may withdraw from CDF FIREFIGHTERS 
by sending a signed withdrawal letter to CDF FIREFIGHTERS with a copy to the 
State Controller, as provided for in Section 3.1.2. Employees who withdraw from 
CDF FIREFIGHTERS shall be subject to paying a CDF FIREFIGHTERS Fair 
Share fee as provided above. 

3.2.3 The amount of membership dues and Fair Share fees shall be set by CDF 
FIREFIGHTERS and changed by the State upon written notice from CDF 
FIREFIGHTERS. CDF FIREFIGHTERS agrees to notice all affected employees 
any time there is a change in membership dues or Fair Share fees. 

3.2.4 CDF FIREFIGHTERS agrees to indemnify, defend and hold the State. harmless 
against any claims made of any nature and against any suit instituted against the 
State arising from its check off for CDF FIREFIGHTERS deductions. Under no 
circumstances is membership in CDF FIREFIGHTERS or payment of CDF 
FIREFIGHTERS Fair Share fees a condition of State employment for employees 
covered by this Agreement. 

3.2.5 CDF FIREFIGHTERS shall provide within a reasonable time after the ratification of 
this agreement (but a time period exceeding sixty days) at its option either 1) 
evidence of a bond or insurance policy in the sum of $10,000 or 2) the creation of 
a trust holding a minimum of $10,000, to insure that financial ability to carry out 

the d<rty of futc rnpreoootehoo towoof mom born of the ""~""~ 
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3.2.6 

3.2.7 

3.2.8 

3.2.9 

3.2.10 

3.2.11 

3.2.12 

3.2.13 

the life of this Agreement. 

Pursuant to Government Code Section 3515.7(c), any employee who is a member 
of a religious body whose traditional tenets or teachings include objections to 
joining or financially supporting employee organizations shall not be required to 
financially support CDF FIREFIGHTERS. That employee, in lieu of a membership 
fee or a Fair Share fee deduction, shall instruct the State employer, via a means 
prescribed by the State Controller, to deduct and pay sums equal to the Fair 
Share fee to a nonreligious, non-labor organization, charitable fund approved by 
the State Board of Control for receipt of charitable contributions by payroll 
deductions. 

If an employee holds conscientious objections pursuant to this item and requests 
individual representation in a grievance, arbitration, or administrative hearing 
from CDF FIREFIGHTERS, CDF FIREFIGHTERS may charge the employee for 
the reasonable cost of such representation. 

An employee who pays a Fair Share shall be entitled to fair and impartial 
representation by CDF FIREFIGHTERS. A breach of this duty shall be deemed 
to have occurred if CDF FIREFIGHTERS' conduct in representation is arbitrary, 
discriminatory, or in bad faith. 

CDF FIREFIGHTERS agrees to keep an adequate record of its financial 
transactions and shall make available annually, to the Public Employment 
Relations Board (PERB) and to employees in Unit 8, within ninety (90) days after 
the end of its fiscal year, a detailed written financial report in the form of a balance 
sheet and an operating statement, certified as to accuracy by the president and 
treasurer or comparable officers of CDF FIREFIGHTERS. In the event of failure 
to comply with this section, any employee or the State employer in Unit 8 may 
petition the PERB for an order compelling compliance. 

CDF FIREFIGHTERS agrees to notify any State employee who pays a Fair Share 
fee of his or her right to demand and receive from CDF FIREFIGHTERS a return 
of any part of that fee paid by him or her which represents the employee's 
traditional pro rata share of expenditures by CDF FIREFIGHTERS that is either 
in aid of activities or causes of a partisan political or ideological nature only 
incidentally related to the employee's terms and conditions of employment, or 
applied toward the cost of any other benefits available only to members of CDF 
FIREFIGHTERS. 

The State and CDF FIREFIGHTERS agree that if a Fair Share rescission election 
is conducted in Unit 8 pursuant to Government Code Section 3515.7(d), a 
majority of those votes cast rather than a majority of members in the unit, shall 
determine whether the Fair Share deductions shall continue. 

For operational reasons, both parties agree to use all possible efforts to insure 
that such election shall not be held in the extreme fire danger months of June, 
July, August, or September. 

No provision of this article shall be subject to the grievance and arbitration 
procedure contained in this Agreement. 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: Cal FIRE Local 2881 

Article: ARTICLE 3- CDF FIREFIGHTERS ORGANIZATIONAL SECURITY 

Subject: Section 3.3 Organization Activity 

Section 3.3 Organization Activity 
The Employer agrees that it shall not discriminate against any employee because 
of Association membership or activity. 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 4- EMPLOYER RIGHTS 

Subject: Section 4.1 Employer Rights 

Section 4.1 
4.1.1 

4.1.2 

Employer Rights 
Except as expressly abridged by any provision of this Agreement, the State and 
the department reserve and retain all of their normal and inherent rights with 
respect to management of their affairs in all respects in accordance with their 
responsibilities, whether exercised or not, including but not limited to the rights to 
determine and from time to time to re-determine the number, locat'1on, and type 
of work forces, facilities, operations, and the methods, processes and equipment 
to be employed; the scope of services to be performed, the method of service, 
assignment of duties, and the schedule of work time and work hours, including 
overtime; to contract and subcontract existing and future work; to discontinue 
conduct of their mission or operations in whole or in part; to determine whether 
and to what extent the work required in their operations shall be performed by 
employees covered by this Agreement; to transfer work from or to, either in 
whole or in part, any of the work forces or facilities and locations; to determine 
the number, types and classification of positions or employees assigned to 
program, or project unit; to establish and change work schedules, assignments 
and facility locations; to hire, transfer, promote or demote employees; to lay off, 
terminate or otherwise relieve employees from duty for lack of work or other 
legitimate reasons; to suspend, discharge or discipline employees; to alter, 
discontinue or vary past practices and otherwise to take such measures as the 
employer may determine to be necessary for the orderly, efficient and 
economical operation of the Department of Forestry and Fire Protection. 

The State has the sole authority to determine the purpose, mission and title of 

/;1~ 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: Cal FIRE Local 2881 

Article: ARTICLE 5- GENERAL PROVISIONS 

Subject: Section 5.1 No-Strike 

Section 5.1 
5.1.1 

5.1.2 

5.1.3 

No-Strike 
During the term of this Agreement, neither CDF FIREFIGHTERS nor its agents 
nor any employee, for any reason, will authorize, institute, aid, condone or engage 
in a work slowdown, work stoppage, strike, or any other interference with the work 
and statutory functions or obligations of the State. 

CDF FIREFIGHTERS agrees to notify all of its officers, stewards, and staff of 
their obligation and responsibility for maintaining compliance with this Section, 
including the responsibility to remain at work during an interruption, which may 
be caused or initiated by others, and to encourage employees violating this 
Section to return to work. 

The State may discharge, suspend, demote, or otherwise discipline any employee 
who violates this Section. Nothing contained herein shall preclude the State from 
obtaining judicial restraint and damages in the event of a violation of this Section. 
Violation of this Section by CDF FIREFIGHTERS shall result in termination of the 
State's obligation to deduct dues and Fair Share fees from 
CDF FIREFIGHTERS members and to remit such dues to CDF FIREFIGHTERS, 
as provided in Section 3.1 Payroll Dues Deduction of this Agreement. 

'?.-p ~~ 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: I).. ...l ~ -{ ~ 
Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 5- GENERAL PROVISIONS 

Subject: Section 5.2 Incident Accommodations 

Section 5.2 Incident Accommodations 
In the interest of the health and safety of Unit 8 employees assigned for extended 
periods to emergency incidents, the department authorizes the use of motels and 
other comparable facilities for sleeping and freshening up. The use of these 
facilities will be administered in accordance with departmental policy found in the 
Incident Fiscal Management Handbook. 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: { ~ ,...( ~ -{ (, 
Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 5- GENERAL PROVISIONS 

Subject: Section 5.3 Distribution of Pay Warrants 

Section 5.3 

5.3.1 

5.3.1.1 

5.3.1.2 

5.3.1.3 

5.3.2 

5.3.3 

5.3.4 

Distribution of Pay Warrants 
The State Employer agrees: 

To distribute all pay warrants in accordance with the following: 

Normal full-month salary warrants shall be distributed to the employee or his/her 
written alternate designee(s) at his/her unit headquarters no later than the last 
day of the pay period. Alternate methods of distribution, such as express 
mailing, may be mutually agreed upon. 

Partial-month salary warrants for appointment dates prior to the 1Oth of the 
month shall be distributed to the employee's unit headquarters no later than the 
last day of the pay period, or a salary advance will immediately be processed 
upon request. 

Partial-month salary warrants for appointment dates after the 1Oth of the month 
will be processed as soon as possible with a salary advance distributed on the 
5th of the month after hire, when requested by the employee. 

Overtime pay warrants shall be distributed to the employee on or before the end 
of the following 28-day work period. 

Travel expense reimbursement warrants shall be available for the employee 
within thirty (30) calendar days following the submission of such claim by the 
employee. Claims shall be submitted no more often than once a month, and 
prior to the 5th calendar day of the following month. 

The State Employer and CDF FIREFIGHTERS agree that it is mutually desirable 
to pay the~ extended duty week compensation at the time of the monthly 
paycheck. However, CDF FIREFIGHTERS recog izes that there are payroll 
problems with this and the State Controller's appr val is required. The State and 
CDF FIREFIGHTERS will work together during t s agreement to sc;.lve these 

problems. -;f'"f.../ . ?fJf(..,..... 
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Management Proposal 

Rollover 

I' l1 c---­\ \ . 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 5- GENERAL PROVISIONS 

Subject: Section 5.4 Pay Warrants and Direct Deposit 

Section 5.4 Pay Warrants and Direct Deposit 
The State shall provide a year-to-date total of all payroll deductions, including 
but not limited to, withholding taxes, retirement contributions and subsistence, 
and any and all other payroll deductions, on each normal monthly pay warrant. 

When an employee's direct deposit is cancelled, the employer agrees to notice 
the employee in a timely manner. For purposes of this section, "a timely 
manner'' means notice no later than the close of business on the day following 
cancellation of the direct deposit. 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 5- GENERAL PROVISIONS 

Subject: Section 5.5 Accounts Receivable 

Section 5.5 
5.5.1 

5.5.2 

5.5.3 

5.5.4 

5.5.5 

5.5.6 

Accounts Receivable 
When an employee is overpaid or owes the State money, an account receivable 
will be established. The Employee will first be notified and given 15 days to 
respond. If the amount is less than $100, it will be paid back by deduction from 
one monthly salary check. If the amount is between $100 and $1,200, the 
employee will pay $100 per month until the balance remaining is less than $100 
and the final payment will be for the remaining balance. If the amount is 
between 
$1,200 and $2,400, it will be paid in twelve equal monthly payments. If the 
amount is greater than $2,400, it will be repaid at $200 per month until 
the balance is less than $200 and the final payment will be for the 
remaining balance. 

If an employee leaves State service, the employee may be required to 
participate in exit clearance procedures to ensure return of State property or 
repayment of outstanding advances/overpayments as part of issuing any final 
pay or overtime warrants. 

If the employee presents evidence of undue hardship in the repayment 
schedule, the department may vary the payment schedule. 

Employees who owe the State money because of fraud shall be subject to 
a repayment schedule established by the department. 

If mutually agreed with the employee, the Controller's office and the 
department, the preceding rules can be varied. 

The employer will hold the Union harmless and indemnify the Union with 
respect to reasonable legal expenditures, cost, and/or judgments regarding the 

opplioolioo offu;o pro,;o;oo. • ~ ~:~ t: ~fy 
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Bargaining Unit: 8 

Management Proposal 

Rollover 

Date: [ 

Exclusive Representative: CaiFIRE Local 2881 

Article: ARTICLE 5 - GENERAL PROVISIONS 

Subject: Section 5.6 CCC Personnel 

Section 5.6 CCC Personnel 

. (7 (Yo--' tl . 

It is the State's intent that CCC personnel shall not replace budgeted CDF 
personnel. Management reserves the right to augment its forces with 
personnel funded by CCC or other employment or training programs. 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: Cal FIRE Local 2881 

Article: ARTICLE 5- GENERAL PROVISIONS 

Subject: Section 5. 7 Graduate Trainee Program 

Section 5.7 
5.7.1 

5.7.2 

Graduate Trainee Program 
If the State employer desires to re-implement the Graduate Trainee Program, 
it shall meet and negotiate prior to implementation. 

In the event the State desires to re-implement the Graduate Trainee program, 
it will open the program to graduates with any degree relevant to and needed 
to accomplish the department's mission. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 5 

Subject: GENERAL PROVISIONS 

Section 5.8 Lay Offs and Subcontracting 

Date: I :l -1 ~ -l fo 

5.8.1 Layoffs will be in accordance with existing government code sections. 

5.8.2 All subcontracting will be within existing constitutional provisions, and 
applicable government code sections. 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: I ~ · / {p - ( {.o 
Exclusive Representative: CaiFIRE Local 2881 

Article: 5 

Subject: GENERAL PROVISIONS 

Section 5.9 Nepotism 

5.9.1 

5.9.1.1 

5.9.1.2 

5.9.1.3 

5.9.2 

5.9.3 

5.9.4 

Nepotism is generally defined as the practice of an employee using 
his/her influence or power to aid or hinder another in the employment 
setting or situation because of a personal relationship. Employment 
settings or situations referenced are either: 

Working in close quarters and in association with one another; or, 

Working for the same immediate supervisor; or, 

Having a direct supervisor/subordinate relationship. 

Personal relationships include, but are not limited to, associations by 
blood, adoption, marriage, and/or cohabitation; e.g., husband, wife, father, 
mother, son, daughter, brother, sister, grandparent, grandchild, uncle, 
aunt, first cousin, nephew, niece, in-laws, stepfather, stepmother, stepson, 
stepdaughter, stepbrother, stepsister, half brother, half sister, and two 
people living together outside marriage. 

CDF FIREFIGHTERS and the State recognize that there are many 
situations in State service where two individuals who have a personal 
relationship may appropriately be allowed to work in the same program, 
activity, or location without adverse impact. However, in circumstances 
where work, safety, morale or impartial supervision is demonstrably and 
adversely impacted by a personal relationship, the affected employees 
may be accommodated by the reassignment of one or the other to the 
next available vacancy in his/her classification within reasonable 
commute distance. 

Nothing in this section precludes mandatory reassignments, transfers or 
other administrative action by the department to avoid or corre~~otism 
situations. "'1t ~>. ::%t'....- ,.. 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: l>-ilR -l {p 
Exclusive Representative: CaiFIRE Local 2881 

Article: 5 

Subject: GENERAL PROVISIONS 

Section 5.10 Badges and Personal Identification 

5.10.1 

5.10.2 

5.10.3 

All replacement purchases of shield-style badges will display the 
title of the wearer (e.g. Captain, Engineer, Firefighter, Firefighter 
II). The Department agrees to provide at least one badge (as 
described herein and at Department expense) to all of its Fire 
Protection Employees as described in Section 8.1 Firefighter I. 

An employee retiring from CDF will be given his/her badge with a 
"Retired" banner affixed. The badge and the banner will be paid for 
by CDF. If the employee has two badges (e.g. Star and A.I.U.) the 
employee will be limited to one badge of his/her choice at CDF 
expense. 

All personnel shall be provided with photo identification pursuant to 
Personnel Procedures Handbook Section 1530. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 5 

Subject: GENERAL PROVISIONS 

Section 5.11 Mobile Equipment 

Date: [ ~ --l J.,. -/ ~ 

CDF FIREFIGHTERS shall have the right to submit a consolidated list of concerns 
and suggestions regarding mobile equipment, and CDF shall respond in writing. 
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Management Proposal )f ~s 
Bargaining Unit: 8 

Exclusive Representative: CaiFIRE December 19, 2016 

Subject: Article 5- General Provisions 

The state proposes the following new language: 

Section 5.12 State-Owned Housing Rentals 

5.12.1 

5.12.2 

5.12.3 

5.12.4 

The Slale department may increase rental rates for State-owned housing by 25% 
up to the fair market value each year of this agreement. If the rental unit becomes 
vacant, rental rates may be increased to fair market value upon change of tenancy. 
Prior to actual tenancy, the employee will be advised of the actual rate. Metered 
utility charges, which are not charged at actual cost, may be increased to actual 
cost during the life of this agreement. The Slale department must give the 
individual tenant the normal notice required by law before any rental increase. In 
addition, if an appraisal shows that rent is above fair market value, rent shall be 
reduced to fair market value. · 

The department reserves the right to rent or not to rent any State-owned housing 
unit to any employee. 

At any time during the life of this agreement, the department shall have the right to 
discontinue renting any State-owned rental unit(s). When such a decision is made, 
the affected employee's tenancy shall be terminated by giving written notice at 
least thirty (30) days prior to the date termination is to become effective. The 
tenancy shall be terminated consistent with Civil Code 1946. 

~~ 
~· ~~n~. a~r~r ~~· ~ 'V 
Employees occupying dormitory accommodations as their primary res1dence shall 
pay a pro-rated rental amount for tenancies less than a complete pay period, the 
amount of which is calculated by dividing the regular monthly rental rate for the 
dormitory unit by 30 (average days per month), and multiplying the daily rate by the 
number of actual days the employee occupied the dormitory unit. 

The department must provide State-owned housing employees with a written rental 
agreement covering the duration of occupancy. 

The department must obtain a full appraisal on all State-owned housing properties 
from a certified appraiser once every five years to determine the fair market value 
along with a rental rate market analysis. The written report shall include a complete 
legal description of the property. Reports are due to the Department of Human 
Resources (CaiHRl ten (1 Ol days after receipt of the completed appraisal. The 

.... \(\d \lr. 
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5.12.8 

department is required to submit a desk review update to CaiHR each calendar 
year. 

All lessees of State-owned housing must secure a broad policy of 
comprehensive coverage of public liability insurance. at his/her own 
expense. insuring against loss or liability caused by or connected with the 
lessee's occupation and use of said premises, and shall name the State of 
California and the appointing powers as additional insureds. 

1. Evidence of such policy shall be furnished to the department and 
must be updated annually. 

2. Coverage must be maintained during the entire rental term and 
include the following minimum requirements: 

a. $300,000 for injury to or death of one person, and subject 
to such limitation for the injurv or death of one person, of not 
less than $100,000 for injurv to or death of two (2) or more 
persons as a result of any one accident or incident: and, 

b. $500,000 for damage to or destruction of any property of 
others. 
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Union Counter Proposal ___ _ 
Date: Time: ___ _ 

(a) The Regents ef the University of California. 

(b) Transactions ceverec:l unc:ler Chapter 3 (commencing with Section 
121 00). 

(c) e)(Gept as otherwise previc:lec:l in this chapter, any entity exemptec:l 
from the previsions of Section 10295 or 10295.1 l=le•.vever, the 
Trustees of the California State University shall be geverneEI by this 
chapter. except 'Nith regarc:l to transactions cevoroc:l unEior tho 
California State University anEI Colleges Contract Lmv, anEI except as 
provic:lec:l in Sections 10295, 10335,10366, anEI 10389. 

(Ei) Transactions cevereEI unc:lor Chapter 10 (commencing with Section 
4526) ef Division a ef Title 1 of the Government CeEie. 

(e) eJccept as previc:leEI fer in subEiivisien (c) member of bearEis or 
eemmissiens who receive no payment ether !han payment of each, 
meeting of the bearc:l or commission, payment fer preparatory time, 
anEI payment fer per Eiiem. 

(f) The emergency purchase of protective vests fer correctional peace 
officers •.vhese c:lulies require routine contact ·.vith state prison 
inmates. This subEiivisien shall remain operative only until January 1, 
-1-9&h 

(g) Spouses of state officers or employees anEI inc:liviEiuals anc:l entities 
that employ spouses of state officers and employees, that are 
venc:lered to provide services to regional center clients pursuaffi-te 
Section 4648 of the VVelfare and Institutions CeEie if the venc:ler of 
services, in that capacity, Eiees net receive any material financial 
benefit, distinguishable from the benefit to the public generally, from 
any governmental Elecision maEie by the state officer or employee. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 5 

Subject: GENERAL PROVISIONS 

Section 5.14 Administrative Procedures Act 

The Union agrees to support legislation as follows: 

Government Code section 19817.1 0 

Date: 

This article shall apply only to employees in State employees Bargaining Unit 8 The 
Administrative Procedures Act (Chapter 3.5 (commencing with Section 11340) of Part 
1 of Division 3) shall not apply to any agreements, orders, standards of general 
application, or any other directives or guidance entered into or issued by the 
department concerning matters that are within the scope of collective bargaining as 
defined by Section 3516. This section shall not in any way diminish the State's 
obligation to meet and confer with recognized employee organizations regarding 
matters within the scope of bargaining as def1ned by Section 3516. 

If the provisions of this section are in conflict with the provisions of a memorandum of 
understanding reached pursuant to Section 3517.5, the memorandum of 
understanding shall be controlling without further legislation action, except that if such 
provisions of a memorandum of understanding require the expenditure of funds, the 
provisions shall not be effective unless approved by the Legislature in the annual 
Budget Act. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 5 

Subject: GENERAL PROVISIONS 

Date: ! ").. ... ( l€ -( je, 

Section 5.15 Employee Notification Regarding Disciplinary Investigations 

The Department will endeavor to conclude all investigations within a reasonable 
period of time. Upon request (verbal or written) of an employee representative, the 
employer agrees to advise that representative of the status of the investigation. This 
"status update" will not include any information of a private or confidential nature, but 
may include an estimate of the time necessary to conclude the investigation. The 
employer agrees to notify the employee in a timely manner once the investigation is 
concluded. As soon as reasonably possible after the Department determines that it 
will take no action against an employee, itwill inform him/her. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 5 

Subject: GENERAL PROVISIONS 

Section 5.16 Group Legal Services Legal Plan 

Date: j ~ ...-I (p -I ~ 

Bargaining Unit 8 employees shall be eligible to enroll in the State sponsored Group 
Legal Services Insurance Plan. The plan will emphasize a choice of providers and 
access to legal services. The plan is available on a voluntary, after-tax, payroll 
deduction basis, with all costs being paid by the employee, including a service 
charge for the costs of administering the plan. 

There shall be an annual enrollment period (generally held in March through April). 
During the months of June and July, Bargaining Unit 8 employees will participate in a 
special open enrollment period. Specific information on the plan, including plan 
features and costs, will be distributed during the special open enrollment period and 
annually thereafter to employees not already enrolled in the plan. Employees 
enrolled in the plan will be notified of any changes (benefits provided or costs to the 
plan). Once enrolled, employees may cancel at any time according to the specified 
cancellation procedures. 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: ( ~ ~[ 0 -{b 
Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.1 Purpose 

6.1.1 

6.1 .2 

6.1.2.1 

This grievance procedure shall be used to process and resolve 
grievances arising under this Agreement. 

The purposes of this procedure are: 

To resolve grievances at the lowest possible level. 

6.1 .2.2 To provide an orderly procedure for reviewing and resolving grievances 
promptly. 
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ManagemeqProposal 

Bargaining Unit: 8 Date: 

Exclusive Representative: 

Article: 6- GRIEVANCE AND ARBITRATION PROCEDURE 

Subject: Section 6.2 Definitions 

6.2.1 A Grievance is a dispute involving interpretation, application or enforcement of the 
provisions of this Agreement. 

6.2.2 As used in this procedure, the term "immediate supervisor" means the individual identified 
by the CDF Director who assigns, reviews and directs the work of the grievant. 

6.2.3 As used in this procedure, the term "party" means CDF FIREFIGHTERS, an 
employee, or the State. 

6.2.4 A "CDF FIREFIGHTERS representative" refers to an employee designated as a 
CDF FIREFIGHTERS grievance representative as defined in Section 2.1 
Grievance Representatives of this Agreement, or a paid staff representative or a person 
authorized by CDF FIREFIGHTERS to act as its representative. 

6.2.5 "CDF Director" or "CDF" refers to the appropriate department director or 
department if the employee is employed by a department other than CDF. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Date: \ ").. -l fo -lk-

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.3 Time Limits 

Each party involved in a grievance shall act promptly so that the grievance may be 
resolved whenever practicable within the time limits contained in the grievance 
procedure. However, with the mutual consent of the parties, the time limitation for 
any step may be extended. Unless extended by mutual agreement, grievance 
decisions not appealed within the time limits for each step shall be considered final. 

~·:~~v 
~ ~r\)o -~ 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: I !2 -lie -l '=' 
Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.4 Waiver of Steps 

The parties may mutually agree to waive any steps of the grievance procedure. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Date: [y/{e -{ {p 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.5 Presentation 

At any step of the grievance procedure, the Employer representative and/or CDF 
FIREFIGHTERS itself, may determine it desirable to hold a grievance conference. If 
a grievance conference is scheduled, the grievant or a CDF FIREFIGHTERS 
grievance representative, or both, may attend. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Date: ( ::>.. -l t:? -L ~ 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.6 Employee Rights 

Each employee retains all rights conferred by Section 3515, et. seq., of the State 
Employer-Employee Relations Act. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Date: t')...-( ~ -£ ~ 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.7 Application 

6.7. 1 Grievances as defined in Section 6.2 Definitions shall be processed through 
this procedure. 

6.7.2 Grievances filed by individuals must be filed on a form jointly approved by 
both CDF and CDF FIREFIGHTERS. Such forms will be provided by the 
State. CDF FIREFIGHTERS may continue its current practice of filing 
grievances. 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: I~ .../ b -{,h 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.8 Informal Discussion 

An employee grievance initially shall be discussed with the employee's immediate 
supervisor within seven calendar days after the alleged contract violation or after 
knowledge of same reasonably should have been acquired or if, of a continuing 
nature, within seven calendar days of grievants first awareness of the alleged 
continuing violation. The immediate supervisor shall give his/her decision or 
response within seven calendar days from the informal discussion. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Date: ( ')... -I "' -{ b 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.9 Formal Grievance Step 1 

6.9.1 If an informal grievance is not resolved to the satisfaction of the grievant, a 
formal grievance may be filed by the grievant or CDF FIREFIGHTERS no 
later than: 

6.9.1.1 20 calendar days after the alleged violation or after knowledge of same 
reasonably should have been acquired, or after the date of grievants first 
awareness of an alleged continuing violation. 

6.9.1.2 Within 10 calendar days of the decision rendered in the informal grievance 
procedure, whichever is later. 

6.9.1.3 It is understood that CDF FIREFIGHTERS itself may file a grievance 
without informal discussion. 

6.9.2 A formal grievance shall be initiated in writing and shall be filed with the unit 
manager or designee. 

6.9.3 Within 20 calendar days after receipt of the formal grievance, the first 
formal level reviewer shall respond in writing to the grievance. 

6.9.4 If CDF FIREFIGHTERS filed the grievance, said response shall be mailed 
to the Sacramento office of CDF FIREFIGHTERS and to the mailing 
address of the local CDF FIREFIGHTERS representative. CDF 
FIREFIGHTERS shall provide a list with mailing addresses of such 
representatives. The postmark shall be the determinative of the mailing 
date. 

6.9.5 CDF FIREFIGHTERS shall be served a copy of any formal grievances not 
filed by CDF FIREFIGHTERS itself. A copy of such grievance, and any and 
all further responses by employer or employee relative thereto, at all levels,~ 
shall be sent to CDF FIREFIGHTERS and the appropriate local 
representative, as in Section 6.9.4 above. ~ '?·.?}Jf(../ !... 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Date: (~-( lo -fb 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.10 Formal Grievance Step 2 

6.1 0.1 If the grievant (this term includes CDF FIREFIGHTERS where it filed the 
grievance) is not satisfied with the decision rendered pursuant to Step 1, 
the grievant may appeal the decision within 20 calendar days to the person 
designated by the CDF Director as the second level of appeal. If the CDF 
Director or designee is the first level of appeal, the grievant may bypass 
Step 2. 

6.1 0.2 Within 20 calendar days after receipt of the appealed grievance, the person 
designated by the CDF Director as the second level of appeal shall respond 
in writing to the grievance. The response shall be delivered as in Sections 
6.9.3, 6.9.4 and 6.9.5 above. 

PAGE 1 



Management Rollover Proposal 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.11 Formal Grievance Step 3 

6.11.1 

6.11.2 

If the grievant is not satisfied with the decision rendered pursuant to Step 2, 
the grievant may appeal the decision within 20 calendar days to the 
designated third level of appeal. If the CDF Director or designee is the 
second level of appeal, the grievant may bypass Step 3. 

Within 30 calendar days after receipt of the appealed grievance or of the 
date of the grievance conference, if one is held, the person designated by 
the CDF director as the third level of appeal shall respond in writing to the 
grievance. The response shall be delivered as in Sections 6.9.3, 6.9.4 and 
6.9.5 above. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Date: 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.12 Formal Grievance Step 4 

6.12.1 If the grievant is not satisfied with the decision rendered at Step 3, the 
grievant may appeal the decision within 20 calendar days to the Director of 
the Department of Personnel Administration or designee. 

6.12.2 Within 30 calendar days after receipt of the appealed grievance, the 
Director of the Department of Personnel Administration or designee shall 
respond in writing to the grievance. The response shall be delivered as in 
Sections 6.9.3, 6.9.4 and 6.9.5 above. 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: ~~-f (p -{ ~ 
Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.13 Response 

If the State fails to respond to a grievance within the time limits specified for that step, 
the grievant shall have the right to appeal to the next step. If the grievant fails to 
appeal a grievance decision in writing within the time limits specified for that step, the 
employer decision shall be final and the grievant shall lose any appeal rights. 

PAGE 1 



Union Counter Proposal ~ ,0 
Date: cz/.,.,_ '" Time: .. 'l' \'Z, f IAA 

Section 6.14 

6.14.1 

6.14.2 

Formal Grievance- Step 5- Arbitration ?2'i'l:l~OA'fE ~h/ 
~ "P"'"'v 

If CAL FIRE Local 2881 CDF FIREFIGI=ITERS is not satisfied with the 
decision renderea, then within 30 calendar days, CAL FIRE Local 2881 
CDF FIREFIGI=ITERS only may take the matter to Step 5, final and 
binding arbitration. If the parties cannot agree on a neutral arbitrator, 
then the arbitrator will be chosen from a list of seven (7) arbitrators 
provided by State Conciliation and Mediation mutually agreeable panel. 

Where arbitration is demanded, the parties will attempt to mutually select 
an arbitrator. If the parties do not agree, an arbitrator will be chosen from 
the follmving list provided by State Conciliation and Mediation f3aRBI in 
the following manner: 

Arbitrators' names shall be struck in an alternating manner until there is 
one arbitrator remaining. Order of the strike shall be determined by a 
toss of the coin. The toss of the coin shall be done with the grieving party 
calling the toss. 

Tom Angelo 

Katherine J. Thomson 

Anita-KAow!too 

Gerald McKay 

Daniel Althemus 

Joe Freitas 

Bonnie Bogue 

Arthur Pod 

Buddy Cohn 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Date: l ')...-( ~ -{k 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.15 Immediate Arbitration 

Either party may waive the time limits specified herein and proceed to immediate 
arbitration in any case where either party alleges the other is threatening to take an 
action in violation of this MOU, which could result in irreparable injury, in so short a 
period of time as to disallow the other party from proceeding within said time limits 
and in circumstances where an arbitrator acting under the usual time limits should not 
affect an adequate remedy. In any such case, the arbitrator shall have full equitable 
powers to frame a decision, including an order to the party initiating the grievance to 
abide by the time limits provided in this section or for a restraining order against the 
party threatening the action, or any other form of arbitration order that would resolve 
the matter in an equitable and just manner. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Date: 1 ~-I~-( (o 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.16 Arbitration Decision 

6.16.1 The decision of the arbitrator shall be final and binding. The parties 
contemplate an expedited decision-making process after the arbitration 
hearing is ended. Thus, there shall be no post-hearing briefs without mutual 
agreement. However, upon his/her own motion, the arbitrator may order 
such briefs in cases where a hearing has taken several days, not in 
consecutive order, or where the arbitrator determines that complicated legal 
issues exist and that a fair decision cannot be issued without such briefing. 

6.16.2 The parties shall split the cost of the arbitrator, court reporter, and the like, 
but shall bear their own representation costs. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Date: { ";;;> -( ~ - / {e, 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.17 Limits of Arbitrator's Authority 

6.17.1 The arbitrator shall limit his/her decision to addressing only the issue or 
issues as framed by the parties. Issues or available information not raised 
in lower steps of the grievance procedure shall not be allowed to be 
presented during arbitration. 

6.17 .2 The arbitrator shall be solely authorized to determine if provisions of the 
agreement have been violated. The arbitrator is not authorized to add to, 
subtract from, or otherwise modify the Agreement of the parties, nor to 
substitute his/her judgment over the drafters of the Agreement. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Date: [ ~ -( f.a -{h 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.18 Witnesses 

6.18.1 Witnesses called by CDF FIREFIGHTERS to testify at an arbitration 
hearing concerning this Agreement shall do so without loss of 
compensation. CDF FIREFIGHTERS shall use reasonable efforts to 
schedule witnesses so as to not cause an undue expense to the Employer. 
CDF FIREFIGHTERS shall also provide reasonable advance notice 
concerning such release time to the Employer's representative for the 
hearing, either the Office of the Attorney General or the Employee 
Relations Officer. 

6.18.2 In view of the goal of resolving grievances at the lowest possible level, 
witnesses may be granted release time to appear at intermediate grievance 
levels, but only at the discretion of the appropriate employer 
representative .. 
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Management Proposal l q~ 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 8- HOURS OF WORK AND OVERTIME 

Section 8.1 Firefighter I 
8.1.1 Effective July 3, 2006, a Fire Fighter I will be scheduled to work 72 hours 
per week (3 consecutive 24-hour days) which includes 19 hours of extended duty week 
compensation. 

8.1.2 For purposes of calculating overtime, the hourly rate of pay will be based on an 
average duty week of 72 hours. All overtime (plannedextended duty week and unplanned) 
shall be compensated at the time and one-half rate based on a 72-hour clock. Effective July 1, 
2017, all overtime (extended duty week and unplanned) shall be compensated at the time and 
one-half rate based on a 65-hour clock. Effective July 1, 2018, all overtime (extended duty week 
and unplanned) shall be compensated at the time and one-half rate based on a 60-hour clock. 
Effective July 1, 2019, ail overtime (extended duty week and unplanned) shall be compensated at 
the time and one-half rate based on a 56-hour clock. 

Formula: (((S + 4.33) +C) X f)= Hourly Rate of Pay (HROP) 

S = Salary including differentials included in calculating overtime 

C =Clock f =factor EDWC = Extended Duty Week 
Compensation 

UPOT = Unplanned Overtime 

EDWC Clock EDWC EDWC UPOT Clock UPOT Factor 
Factor Hours 

72 (through 6/30/2017) 1.5 19 72 (through 6/30/2017) 1.5 
65 lthrouoh 6/30/2018) 65 (through 6/30/2018) 
60 (throuQh 6/30/2019) 

~ 
60 (throuQh 6/30/2019) 

~J 56 (effective 7/1/201Y\ ~6 (effective 7/1/201Q) 
I ' I"'" 

8.1.3 Notwithstanding the above, employees covered by this section who are assigned to 
training of 4 days or more in duration, including required travel, may at 
management's option be assigned to work a 5-day duty week. The 5-day training 
duty week will consist of five 8-hour days with 32 hours of standby immediately 
following one or more of the first four scheduled workdays. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 6 

Date: [). -ffR -{ {p 

Subject: GRIEVANCE AND ARBITRATION PROCEDURE 

Section 6.19 Immediate Dispute Resolution 

6.19.1 When CDF FIREFIGHTERS believes that the employer may take an action 
which could result in a contract violation causing irreparable injury to a 
represented employee and a stay of that action cannot be accomplished 
through normal remedies in time to prevent irreparable injury, or where the 
cause of good employer-employee relations would be enhanced by 
proceeding under the more flexible (for both parties) provisions of this 
section, CDF FIREFIGHTERS, at the State level, may invoke the provisions 
of this section as follows: 

6.19.1.1 Within 48 of Monday-through-Friday hours of becoming aware of an action 
or planned action CDF FIREFIGHTERS may contact the Department Labor 
Relations Officer with specific information regarding the contract violation. 
The Labor Relations Officer and CDF FIREFIGHTERS will jointly determine 
the appropriate management level at which to begin discussions. 

6.19.1.2 After a determination is made, CDF FIREFIGHTERS will commence 
informal discussions at the designated level within 24 of Monday through 
Friday hours. 

6.19.1.3 The Labor Relations Officer may also participate in the informal discussions 
at any level. 

6.19.1.4 If mutual resolution is not achieved at the initial organizational level, CDF 
FIREFIGHTERS may request informal talks with the next administrative 
level, up to and including the Labor Relations Officer himself/herself. 

6.19.1.5 CDF FIREFIGHTERS shall . advise the Labor Relations Officer of the 
outcome of the discussions, should the matter be resolved below his/her 
level. 

6.19.2 Time limits of the grievance procedure shall be stayed for up to seven 
calendar days when this section is invoked unless extended by mutual 
agreement. 

6.19.3 This procedure is an informal alternative to CDF FIREFIGHTERS invoking 
the "immediate arbitration" procedure. If this procedure fails to resolve the . ~~·.?))r ~~ 

~ ~'~~ ~~~ 



Management Rollover Proposal 

dispute, CDF FIREFIGHTERS may then invoke other normal steps of the 
grievance procedure, including "immediate arbitration." 

6.19.4 The parties agree that the intent of this procedure is to encourage timely 
communication between the parties at the appropriate level and to clear up 
misunderstandings that may seriously affect employees and/or relations 
between the parties. 

6.19.5 Time limits are the only portion of this section subject to the grievance and 
arbitration procedure. 



Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 7 

Date: ~~-1 ~ --( (.., 

Subject: COMPLAINT/PROCEDURE AND OUT-OF-CLASS CLAIMS PROCESS 

Section 7.1 Complaint Procedure 

7.1.1 Definition: A complaint is a dispute involving one or more employees 
involving subjects not covered by this Agreement and not under jurisdiction 
of the State Personnel Board. 

7.1.2 Procedure: Complaints shall be filed in writing and shall be subject to 
Sections 6.1, 6.3, 6.4, 6.5, 6.6, 6.8, 6.9, 6.1 0, 6.11 and 6.13 of this 
Agreement. Complaints shall not be appealed beyond the department 
director's level and shall not be subject to arbitration. 



Management Rollover Proposal 

Bargaining Unit: 8 Date: j )._ -! ~ _J ~ 
Exclusive Representative: CalF IRE Local 2881 

Article: 7 

Subject: COMPLAINTIPROCEDURE AND OUT-OF-CLASS CLAIMS PROCESS 

Section 7.2 Out-of-Class Claims Process 

7.2.1 

7.2.2 

7.2.3 

7.2.4 

If an employee believes he/she is working out-of-class in a manner, which 
violates the Out-of-Class Pay section of this agreement, he/she may file a 
complaint in accordance with the following. 

Out-of-class claims will be filed through the Complaint Procedure contained 
in Section 7.1 Complaint Procedure of this agreement. All such claims 
must be on the form prescribed by the State. Once the Complaint 
Procedure within the department has been exhausted, the employee or 
his/her representative may within 30 days forward the matter to the 
Department of Personnel Administration for a review hearing by its staff 
over the classification aspects of the complaint. If it is determined that an 
employee is working out-of-class, the employee shall be compensated for 
the out-of-class period specified by the applicable MOU provision of this 
agreement. 

If it is determined by the Department of Personnel Administration that the 
employee is working out-of-class and CDF FIREFIGHTERS believes that 
the MOU provisions of this agreement have not been properly applied, it 
may forward the salary issue only to arbitration. 

Approved out-of-class complaints may be compensated retroactively for a 
period of no greater than one (1) year preceding the filing of the complaint. 

/1. ~·~~~ 
/ \ f' \r;y1J._.7JJ~ 
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Management Proposal 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 8- HOURS OF WORK AND OVERTIME 

8.1.3.1 Notwithstanding the above, employees may be placed on a 4 day duty week during 
the winter preparedness period. The only available duty days are Monday through 
Friday. The four day duty week is not to be used for routine minimum engine 
coverage staffing or Schedule A contract staffing. 

10 10 lQ 
Standby 32 hours immediately following one or more of the first 
three scheduled workdays. 

8.1.4 On June 30, 2006 employees in this section shall be placed on year-round IRA. 

8.1.5 Notwithstanding any other provisions of the MOU, the parties agree that employees 
assigned to helitack may be assigned to a 10 hour duty day with 2 additional hours 
per duty day to be worked at the work site. 

Such employees shall be available at the work site during all lunch and break 
periods that fall within the continuous hour period. This 12 continuous hour period 
may be adjusted such that it ends at or near "Aircraft Cutoff time". 
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Union Counter Proposal .:?$'7; 
Date: ( 7)-;1 ,1/f, Time: 1 t('{ /4tM. 

Section 8.2 
8.2.1 

8.2.2 

8.2.2.1 

8.2.2.2 

8.2.2.3 

8.2.2.4 

8.2.3 

8.2.3.1 

Fire Protection Employees 
This section covers all classifications in Unit 8 not covered by Sections 
8.1, 8.3, or 8.4. These will be referred to as "fire protection employees." 

Fire protection employees are those who (1) have been trained and have 
the legal authority and responsibility to engage in the prevention, control 
or extinguishment of a fire of any type; and, (2) perform activities which 
are required for and are directly concerned with the prevention, control or 
extinguishment of fires, including dispatch and such incidental non­
firefighting functions as housekeeping, equipment maintenance, lecturing, 
attending training drills and conducting inspections. Typically this 
includes most Unit 8 employees. 

Duty Weeks 

·Full-time employees covered by this section, excluding Fire Lookouts, will 
be scheduled to work an average of 72 hours per week which includes 19 
hours of extended duty week compensation compensated as described in 
Section 8.2.3. 

Effective June 30, 2006 employees in this section shall be placed on 
year-round IRA. 

Fire Lookouts will be scheduled to work an average 72-hours per week, 
which includes 19 hours of extended duty week compensation 
compensated at the half-time rate. 

HFEO's may be required to remain at the duty location during any or all of 
their assigned standby hours. 

Overtime Compensation 

Employees on a 72-hour duty week will receive overtime pay for all hours 
worked in excess of 212 hours during the 28-consecutive day work 
period. For purposes of calculating .§!lovertime (extended duty week and 
unplanned), the hourly rate of pay will be based on an average duty week 
of 72 hours. (All overtime (extended duty week and unplanned) shall be 
compensated at the time and one-half rate based on a 56-hour clock). 

Formula: (((S + 4.33) +C) X f)= Hourly Rate of Pay (HROP) 
S = Salary including differentials included in calculating 

overtime 
C= Clock f= Factor EDWC =Extended Duty Week 
Compensation 
UPOT =Unplanned Overtime 
Pilots, FC (A), FC (B), HFEO, FAE, FF II, Paramedic Classes 
EDWC EDWC EDWC UPOT 
Clock Factor Hours Factor 
56 1.5 19 I Ls 
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Union Counter Proposal ___ _ 
Date: Time: ___ _ 

8.2.4 

8.2.4.1 

8.2.4.2 

8.2.4.2.1 

8.2.4.2.2 

8.2.4.2.3 

Shift Assignments for Fire Protection Employees 

The following classifications can be assigned shift patterns only as listed 
below: 

Fire Captain, Range A 
Fire Apparatus Engineer 
Stations 
ECC 
Fire Prevention 
Helitack 
Air Attack 
Training Officer 
Fire Captain, Range B 
HFEO 
Firefighter II 
Firefighter II (Paramedic) 
FAE (Paramedic) 
Fire Captain (Paramedic) 
Forestry Pilot 

Shift Patterns IRA 72 

Shift Pattern 1 

Work 10 10 10 
Standby 14 14 14 
Shift Pattern 2 

Work 10 10 10 Then 
Standby 14 14 2 

Shift Pattern 3 

Shift Patterns 

I 1,3,2_ 

10 
14 

1,2,3,4 
3,4 
2,3,4 
3,4 
3,4 
3,4 
2,3,4 
1,3 
1,3 
1,3 
1,3 
2,3,4 

10 
14 

10 
14 

10 
2 

Work 8 8 8 8 8 
Standby 32 hours immediately following one or more of the first 
four scheduled workdays. 

8.2.4.2.3.1 Shift pattern 3 may only be used for students or instructors attending 
formal training of 5 days or more in duration including required travel. 
Other temporary special assignments outside the employee's assigned 
administrative unit requires agreement of the employee. 

8.2.4.2.3.2 Shift pattern 3 shall be used for FAE JAC appointees who are attending 
the CDF Academy for the Driver Operator Module (DOM) only 
(permanent FF-11 upon promotion to FAE). . e 

~'1~\~'~(0:7/ 
11,.1 1j ~/ ~~ 

Page 2 of 3 J Jf/'1 711.. A"l ii,IY' 



Union Counter Proposal ___ _ 
Date: Time: ___ _ 

8.2.4.2.4 

8.2.4.2.5 

Shift Pattern 4 

Work 10 10 10 10 
Standby 32 hours immediately following one or more of the first 
three scheduled workdays. 

Shift Pattern 5 

10 10 lQ 10 
Standby 32 hours immediately following one or more of the first 
three scheduled workdays. 

Employees may be placed on a 4 day duty week during the winter 
preparedness period. The only available duty days are Monday through 
Friday. The four day duty week is not to be used for routine minimum 
engine coverage staffing or Schedule "A" contract staffing. 

8.2.5 Notwithstanding any other provisions of the MOU. the parties agree that 
employees assigned to helitack may be assigned to a 10 hour duty day 
with 2 additional hours per duty day to be worked at the work site. 

Such employees shall be available at the work site during all lunch and 
break periods that fall within the continuous hour period. This 12 
continuous hour period may be adjusted such that it ends at or near 
"Aircraft Cutoff time". 

' j 
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Management Proposal 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 8- HOURS OF WORK AND OVERTIME 

Section 8.3 Fire Protection Employees Not Covered by Section 8.2 
8.3.1 This subsection applies to employees in the classification of Battalion Chief 
(non- supervisory). 

8.3.2 Duty Weeks 

8.3.2.1 Full time employees covered by this section on an 84-hour Immediate 
Response Assignment {IRA-84) duty week will be scheduled to work an average of 84 hours 
per week, which includes 31 hours of extended duty week compensation compensated at the 
time and one half time rate. The 84-hour IRA duty week shall only be worked by employees 
who were permanently appointed to the Battalion Chief (non-supervisory) classification on May 
12, 2006. These employees will continue, at the Unit Chief's option, to be assigned to a 4- or 
5- day duty week. The application of the current 84-hour duty week shift patterns shall continue 
for both field and staff Battalion Chiefs. 

8.3.2.2 Employees who are appointed to the Battalion Chief (non-supervisory) 
classification on or after May 12, 2006, will be scheduled to work a 72-hour duty week which 
includes 19 hours of extended duty week compensation. At the Unit Chief's option, these 
employees may be assigned to a 3-, 4- or 5-day duty week. 

8.3.2.3 The duty week designation shall not be a factor in the selection process; nor 
shall it be a factor in the process for determining transfer or the assignment of 
overtime. 

8.3.3 Overtime Compensation 

8.3.3.1 When assigned to an IRA-84 hour duty week, employees will receive overtime 
pay for all hours worked in excess of 212 hours during the 28-consecutive day work period. 
For purposes of calculating illL_overtime (extended duty week and unplanned), the hourly rate 
of pay will be based on an average duty week of 84 hours. Effective July 1, 2017. all overtime 
(extended duty week and unplanned) shall be compensated at the time and one-half rate~ 

on a 56-hour clock. / ' r 

15-jf' l 



Formula: (((S + 4.33) +C) X f)= Hourly Rate of Pay (HROP) 

S =Salary including differentials included in calculating 
overtime 

C =Clock I= Factor EDWC = Extended Duty Week 
Compensation 

UPOT = Unplanned Overtime 

EDWCCiock EDWC EDWC UPOT UPOT 
Factor Hours Clock Factor 

~8 (through 1 .5 31 56 1.5 
6/30/2017) 
56 (effective 
7/1/2017) 

8.3.3.2 When assigned to a IRA 72-hour duty weel<, employees will receive overtime 
pay for all hours worked in excess of 212 hours during the 28-consecutive day work period. For 
the purposes of calculating overtime, the hourly rate of pay will be based on an average duty 
week of 72 hours. Effective July 1, 2017, all overtime (extended duty week and unplanned) shall 
be compensated at the time and one-half rate based on a 56-hour clock. 

Formula: (((S + 4.33) +C) X f)= Hourly Rate of Pay (HROP) 

S = Salary including differentials included in calculating 
overtime 

C =Clock f = Factor EDWC= Extended Duty Week 
Compensation 

UPOT = Unplanned Overtime 

EDWCCiock /=DWC EDWC UPOT UPOT 
Factor Hours Clock Factor 

72 (through 1.5 19 56 1 .5 
6/30/2017) 
·56 I effective 
7/1/2017) 

8.3.3.3 All non-emergency overtime will be compensated at the time and one-half rate 
with cash or Compensating Time Off (CTO) at management's option except as provided in 
subsection 8.3.3.1 and 8.3.3.2 above. Use of CTO will be at a time approved by management. 
Emergency overtime will be compensated in cash. 

8.3.3.4 The number of CTO hours accrued shall not exceed that prescribed by the 
FLSA. 

8.3.4 
IRA. 

Effective June 30, 2006 employees in this section shall be placed all year-round 

\); \~ /~ 



Management Rollover Proposal 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.4 Specialty Classes 

8.4.1 Duty Weeks 

8.4.2 

8.4.2.1 

8.4.2.2 

Employees in the following classifications will, at management's 
option, be assigned to a 4-day or 5-day, 40-hour duty week year 
round: 

Forestry Field 

Trainee Forestry 

Assistant I and II 

Forestry Technician 

Forestry Aid 

Air Operations Officer I, II and Ill 

Air Operations Officer I, II and 

Ill (M) Fire Prevention Officer I 

and II 

*Forester I (non­

supervisory) Fire 

Prevention Assistant 

Fire Prevention Specialist I and II 

Forestry Logistics Officer I 

Overtime Compensation 

All emergency overtime will be compensated with cash at 
the time and one-half rate. 

All non-emergency overtime will be compensated at the time and 
one-half rate with cash or compensating time off (CTO) at the 
department's option. Use of CTO will be at a time approved by 
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8.4.2.3 

8.4.3 

8.4.3.1 

8.4.3.2 

Management Rollover Proposal 

management. 

The number of CTO hours accrued shall not exceed that prescribed by 
the FLSA. 

Employees in the following classifications are FLSA exempt, and are 
assigned to Work Week Group WWG 4C and will, at management's 
option, be assigned to a 4-or 5-day duty week year round. 

Assistant Chief (non-supervisory) 

*Forester I (non-supervisory) 

Forester II (non-supervisory) 

These are classes and positions with a minimum average workweek of 
40 hours. The regular rate of pay is full compensation for all time that is 
required for the employee to perform the duties of the position. 

* The 4C WWG for Forester I (non-supervisor) will not become 
operational until the State Personnel Board has approved the 
Registered Professional Forester license (RPF) requirement for the 
Forester I (non-supervisory) classification. Until this change is 
approved, the Forester I (non-supervisory) will be covered by 
subsection 8.4.1 above. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.5 Intentionally Deleted 

Date: 



Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.6 Duty Days 

Date: 

8.6.1 Any day is available for scheduling consistent with the duty week patterns. 

8.6.3 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: 

Exclusive Representative: Cal FIRE Local 2881 

Article: 8 
G'Z-9 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.7 Changes Between Duty Week Patterns or Shifts 

8.7.1 

8.7.2 

8.7.3 

Changes between shift patterns or shifts shall occur with 24 hours advance 
notice except in an emergency or by mutual consent with the employee 
where notice may be less. 

Shift changes will occur on a Monday, and such assignment shall last for the 
length of the shift pattern assigned, including days off (i.e. 7 or 14 days or 
multiple thereof). 

Except as provided elsewhere in this agreement, shifts may be changed no 
more than twice during any 28-consecutive day work period (for employees 
covered by Sections 8.1, 8.2 or 8.3) or during the pay period (for employees 
covered in Section 8.4) except by mutual agreement. The foregoing 
flexibility of management shall not be exercised in an arbitrary, capricious or 
discriminatory manner. 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.8 Hours of Work and Work Hour Changes 

8.8. 1 

8.8.2 

8.8.3 

8.8.3. 1 

8.8.3.2 

8.8.3.3 

8.8.4 

The normal work hours for employees on shifts requiring 10 hours of work will be 
0700 to 1800 hours with a meal break at or near the midpoint of the workday. Fire 
Captains (B) may be assigned to a continuous 1 0-hour workday, which will 
normally start between 0700, and 0800 hours. 

A supervisor may, with 24 hours advance notice or mutual consent of the 
employee, adjust work hours to any other 1 0-hour period (depending on assigned 
shift pattern), including the reduction of meal breaks to one-half hour to meet the 
operational needs of the department. The foregoing flexibility of management shall 
not be exercised in an arbitrary, capricious or discriminatory manner. 

Response Time 

At the request of an employee assigned to a Helitack base, the Ranger Unit Chief 
may, at his/her discretion, waive the regular response time requirements for that 
employee. 

Except when a select call-staffing pattern is in effect, the standby response time • ~ 
criteria for Fire Captains (B), shall be 60 minutes (wheels rolling on the CCV). '?' 
When a select call-staffing pattern is in effect, the standby response time is 30 ~ .,.~...l~ 
minutes (wheels rolling on the CCV). If an employee cannot meet the 30-minute -; • ~ 
.requirement, he/she will be required to remain at the work location. The Ranger \ ~· 
Unit Chief may, at the request of an employee, waive the response time ~. t .. 
requirement. · ..1("'1 . :t 

Notwithstanding any other provision of this agreement, management may continue 
the practice of requiring up to 2 Fire Captains (B) per camp to remain on duty at the 
camp until aircraft cutoff lime. If an employee who is assigned to remain on duty at 
the camp lives within a 30-minute (wheels rolling on the CCV) response time, that '_ / 
employee will be allowed to remain on duly at his/her residence. ((;l / 
Standby hours should not routinely be used for non-emergency work. Supervisors 
should adjust daily work hours to encompass the assignment(s). When a 
supervisor cannot make such an adjustment during the same day, he/she shall 
make a concerted effort to schedule a work hour adjustment during the same duty 
shift, but no later than the end of the following duty shift. In the case of employees 
returning from assignments outside their unit, these adjustments can be made over 
a three-shift period beginning with their return. Adjustments need not be made for 
emergency work, normal housekeeping, personal hygiene and all work necessary 
for immediate emergency response. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.9 Alternate Shift Pattern Agreements 

Date: 

Notwithstanding Section 8.1, 8.2, 8.3 and 8.4, CDF FIREFIGHTERS and the State can 
agree to alternate shift patterns other than those specified in this agreement if done in 
writing and approved by both the President of CDF FIREFIGHTERS (or his ignee) 
and the Department's Labor Relations Officer. 
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Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.10 Out-of-Class Duty Weeks 

Date: 

Employees voluntarily working out-of-class may receive the duty week, work hours, 
status and overtime provisions of the class to which they are assigned. 
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Union Proppsal \3 
Date: Ll!D1ft\ (( Time: O(.l [ 

Section 8.11 Schedule A Duty Weeks 

8.11 Certain shift pattern variations occur in the Schedule A Program. These 
patterns will continue absent mutual agreement. (See Altaei'IFAeRI ) 

8.11.1 Allowable Shift Pattern Variations 

8.11.1.1 Fresno-Kings RaR!(ler Unit (FKU) 
Fresno Co. FPD aR€! f'i§ GaF€!€lR f'PQ 

8.11.1.1.1 2 on, 2 off with one 6-day "Kelly" in a 28-day work period 

8.11.1.2 Madera/Mariposa/Merced RaR!!JeF Unit (MMU) 
Madera City and Merced County 

8.11.1.2.1 2 on, 2 off with one 6-day "Kelly" in a 28-day work period 

8.11.1.3 San Mateo/Santa Cruz RiiiR!Jer Unit (CZU) 
Pajaro Dunes 

8.11.1.3.1 2 on, 2 off, 2 on, 3 off, 2 on, 3off, in a 14-day work cycle 

~ ~ ~ ~ q Tulens (TU'J) . . ' 
TMlar;:e C~;H,JRty SeRe€it3lcsl\ Stati@ns 

8.11.1. 4.1 2 €H~, 2 €Iff, 3 BFl, 2 _eft, 2 eR, 3 sff, witR sRe 7 €fay "l<slly" in a 28 €iaJ"N€JFk 
~ 

8.11.1.§.2.1.2.2TRe Ce13taiRs sA ell gsntinwe t€1 Se gl!eweB te Se tRsir steR€iBy time away 
frem tRe StatieR. 

8.11.2 No other variations are allowed unless allowed elsewhere in this 
agreement. 

Union Section 8.11-A.doc Page 1 of 1 



Management Rollover Proposal 

Bargaining Unit: 8 Date: 1 ). ..-( fe _[0 
Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.12 Training and Development Assignments 

Notwithstanding Sections 8.1, 8.2, 8.3 and 8.4, Unit 8 employees on Training and 
Development (T & D) assignments will normally assume the duty week, hours, status 
and overtime provisions of the class to which they are assigned. 

./ 

-?JJ~ ~ 
~ ~/\If~' 

(; 
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Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.13 Travel to Work 

Date: 

8.13.1 Travel time to and from scheduled duty at the employee's headquarters 
shall not be considered hours worked. 

8.13.2 Travel time to and from scheduled duty away from the employee's 
headquarters will be considered hours worked based on the most direct and 
accepted mode of transportation. 

8.13.3 Travel time to and from a voluntary overtime assignment shall not be 
considered hours worked. 

8.13.4 Travel time to and from an ordered overtime assignment will be considered 
hours worked based on the most direct and accepted mode of 
transportation. 

8.13.5 Travel time from one work site to another during scheduled duty or overtime 
assignments shall be considered hours of work. 

8.13.6 Every employee will have one designated headquarters, which will be the 
single department facility where he/she spends the largest portion of the 
regular working time or the place he/she returns upon completion of special 
assignments. If an employee regularly works at several facilities during a 

·continuous shift of more than one day (e.g., relief position) the employee will 
not receive compensation for driving to work on the first day or returning from 
work after the last continuous day of work unless either location is greater 
than 50 miles from the employee's headquarters or primary residence. In 
such cases, the amount of travel based on the most direct and accepted 
mode of transportation less the normal commute to/from headquarters will be 
hours of work. 
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Management Counter Proposal ( q ( 
Bargaining Unit: 8 Date 

Section 8.14 Immediate Response Status (IRS) 

8.14.1 

8.14.1.1 

8.14.1.2 

8.14.1.3 

8.14.2 

8.14.2.1 

8.14.2.2 

8.14.2.3 

8.14.3 

FireEmergenci~C~ ~ . 

Fire prot~ Employees (Sections 8.1, 8.2 or 8.3) who are assigned to a fire 
incident outside the assigned duty location will be placed on Immediate 
Response Status (IRS). While on IRS, employees will be compensated for all 
hours assigned to the incident from the time of dispatch to the time at which the 
incident is declared controlled. 

After the incident is declared controlled, all employees assigned to the incident 
will be removed from IRS unless specifically ordered to remain on IRS by the 
incident commander or agency representative. 

~Jotwithstanding the above two paragraphs, fire protection employees 
(Sections 8.1, 8.2 or 8.3) who are assigned to an incident where the state wiJI...l:)e 
fully reimbursed for its costs, •.viii be placed on IRS fer the entire time they are 
assigned to the incident. Intentionally Deleted 

Non-Fire Emergencies 

Fire protection Eemployees (Sections 8.1, 8.2 or 8.:J) who are assigned to a 
nonfire incident outside the assigned duty location may be placed on IRS only 
when specifically ordered on such status by the incident commander or agency 
representative. 

Notwithstanding the above paragraph, when fire protection employees 
(Sections 8.1, 8.2 or 8.3) who are assigned to an incident for which the Governor 
has invoked Government Code Section 8625 and issues a Disaster Declaration, 
will be placed on IRS for the entire time assigned to the incident. 

When assigned to a non-fire incident, fire protection employees (Sections 8.1, 
8.2 & 8.3) will remain on the duty week they were on at the time of assignment. 

Incident Related Travel 

Travel to and from a single incident and/or travel between a series of incidents to 
which a fire protection employee is assigned will be considered hours worked. In 
addition, travel to and from assigned incident accommodations while assigned to 
an incident will be considered hours worked. 



Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.15 Performance ofWork 

Date: 

8.15.1 It is understood and agreed that no State work or standby shall be 
performed by employees outside of their assigned duty weeks unless 
specifically ordered or authorized by the department. 

8.15.2 Employees who volunteer for, and are selected or assigned to, an Incident 
Management Team will not be compensated for off duty time spent waiting 
to be called. Bargaining Unit 8 employees, who volunteer for assignment to 
an Incident Management Team pursuant to Section 8.15 Performance of 
Work of the MOU, are making an irrevocable commitment to remain on the 
team, if selected, for a period of 2 years. When the original 2-year 
commitment has expired, the employee may ask to be removed from the 
team, or may reapply for another 2-year appointment. 
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Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.16 Trading Time 

Date: 

8.16.1 With approval of an appropriate supervisor, or his/her designee the trading 
of hours between employees may occur without overtime liability to the 
State. 

8.16.2 Such trades shall be deemed: 

8.16.2.1 Voluntary by the employees affected; 

8.16.2.2 Not at the behest or request of the employer; 

8.16.2.3 Not due to the State's business or operational needs; 

8.16.2.4 For the employee's desire or need to attend to personal matters. 

8.16.3 The trading of time between employees may occur both within the duty 
week and from one work period to another. 

8.16.4 The period during which time is traded and paid back shall not exceed 12 
consecutive months or that period allowed by Jaw. 

8.16.5 In addition to obtaining approval, the employees affected shall provide a 
written confirmation of the names, dates, and times pertinent to the 
particular times traded, to the appropriate supervisor, or his/her designee. 

This provision does not exempt the supervisor/employer from maintaining a record of 
all time traded by his/her employees. 

7~i;(~ 
;('t- ~ d~ 
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Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.17 Early Relief 

Date: 

8.17.1 Early relief (two hours or less) may occur pursuant to employee agreement; 
either expressed or implied and is unknown to the department. This practice 
will not have the effect of increasing the number of compensable hours of 
work where it is voluntary on the part of the employees. 

8.17.2 If the practice of early relief is required by the department, the time involved 
must be added to the employee's tour of duty and treated as compensable 
time. 
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Bargaining Unit: 8 

Exclusive Representative: Cal FIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.18 Accrued Leave 

Date: 

8.18.1 The existing methods of converting vacation and sick leave for extended 
duty weeks shall continue. CTO conversion will continue using existing 
methods. 

8.18.2 For purposes of computing whether overtime is owing, all paid leave taken 
during the normal duty week will be considered hours worked. 
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Bargaining Unit: 8 

Exclusive Representative: Cal FIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.19 Call Back 

Date: 

8.19.1 Whenever an employee is called back to work on an assigned day off, 
he/she shall be granted a minimum of four (4) hours call-back credit unless 
the call back period is greater than four (4) hours then the employee will be 
granted the number of hours worked. 

8.19.2 If an employee is called back to work and the call back is canceled after 
he/she has departed their location, he/she shall be granted four (4) hours 
call back credit. 
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Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.20 Recording of Overtime 

Date: ( :;). -( ft; -{h 

All authorized overtime shall be recorded in the appropriate section of the time sheet. 
CDF FIREFIGHTERS shall be included in discussions and meetings that consider the 
method of payment of overtime and the planned method of time keeping. 

PAGE 1 
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ManagemelProposal 

Bargaining Unit: 8 Date: 

Exclusive Representative: 

Article: 8- HOURS OF WORK AND OVERTIME 

Subject: Section 8.21 FLSA Exempt Duty Week 

Employees who are covered by the FLSA and are found not to qualify for a full or 
partial exemption from the overtime provisions of the Act will be covered by 
Section 8.4. 

P>'lnA 1 nf 1 
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Bargaining Unit: 8 Date: / ';;>. ..-( ~ - { (p 

Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.22 ECC Sleep Time 

When an ECC employee has actually worked 24 consecutive hard-time hours without 
sleep, the department will make a reasonable effort to provide five hours of 
uninterrupted sleep immediately following the hours worked, provided that such sleep 
occurs during hours otherwise scheduled for duty. 

-!tk' (Wv 
;\\tv' -" )_y ~\. 

\ ~0.. --:vf 

( 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 8 

Subject: HOURS OF WORK AND OVERTIME 

Section 8.23 Rotation of Overtime 

Date: 

8.23.1 The employer agrees to administer the rotation of voluntary overtime 
assignments in a fair and equitable manner among qualified employees in 
fire protection classes covered in Section 8.2. 

8.23.2 CDF will continue its policy for the administration of voluntary overtime as 
found in Personnel Procedures Handbook Section 1052. 
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Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 9 

Date: ( )-- f (Q -{ (p 

Subject: VOLUNTARY TRANSFER AND REASSIGNMENTS 

Section 9.1 Voluntary Intra-Unit Reassignments 

9.1.1 Voluntary intra-unit reassignments are those changes of work location within 
the geographic boundaries of a ranger unit, including conservation camps. 

9.1.2 Persons desiring a reassignment within their ranger unit may submit a 
request anytime during the year. It will remain valid through the end of the 
calendar year. It may include up to three locations or specialized 
assignments. 

9.1.3 The unit manager must consider intra-unit reassignment requests before list 
appointments, reinstatements or transfer requests when filling a vacant 
position. In choosing among candidates for intra-unit transfer, the deciding 
official will use objective criteria for selection. A non-selected employee 
requesting transfer will be informed orally or in writing. 

9.1.4 The unit manager may require up to two years' time and satisfactory job 
performance in the employee's current assignment before accepting a 
request for reassignment. As with inter-unit transfers, the department may 
also require completion of the apprenticeship program for affected 
employees. 

9.1.5 When inter-unit transfers, reinstatements or list appointments are being 
considered for unit vacancies, all valid reassignments requests will be 
included in the selection process using the voluntary in-class transfer policy ,/ ~ 
(Section 9.2) selection procedure. (/ , 

r~ 

PAGE 1 



) 

) 

) 

= Ucion Counter Proposal 2J ,.,...., 
Date~2.·~-\.lo Tim~ 

Section 9.2 

9.2.1 

9.2.2 

9.2.3 

Voluntary In-Class Reassignment Transfer Policy (Inter­
Unit) 

The parties recognize that when the State deems it necessary to fill a 
vacant position, the needs of the State must be given first priority. The 
needs of the State include the right to fill vacant positions using such 
methods as involuntary transfer, inter-unit reassignment, reinstatement, 
substantiated hardship, or other selection alternative for reasons such as 
staff redistribution, affirmative action, special skills, abilities or aptitudes. 
In addition, the parties recognize that the State must make reinstatements 
or other mandatory placement of personnel overages. t: 
Without prejudice to these needs, or to the inherent rights of the State to 
hire, reassign transfer, promote, or demote employees, or the rights of the ~1; / employee organization as delineated herein, the parties also recognize -? [.1' ,.l\.-
the de'sirability of a transfer policy within each department which allows · ~-~~ 
employees the oppof\_LjlyjM to express personal preference in the choic~fl- \ ~ 
of work locatio?:: 4\V' ' ~ ~c{.l 
With respect t any Unit 8 classification vacanc~ ~hin a depaza:t.:or ti:NJ. C!o:' 
which there jg eassignment transfer requests w~;';~' are on file '\HReon cU)I tQ.CtSSt'ffo<.l 
be ee1 tsidel BQ fifst when filling a vacancy,eud ;alassignment candidates ~ 
will be offered permanent fulltime positions based on their reassignment (?-; l -e._ 
requests. If more than one reassignment applicant exists for the location 0 
filling the vacancy, the reassignment applications will be rated with criteria ~ 
as set forth in 9.2.4. If there are no reassignment requests on file, then 
hiring will commence through the established hiring process. 

If the State elects to fill the vacancy using existing eligible or promotisnal 
lists, it wfll consider voluntary transfer requests from permanent 
employees within that Elepartment and the civil service eligibility list at the 
same time to fill tho position. The department will evaluate the specific 
requirements of the position which may exceed the minimum 
qualifications for the class and may include such objective matters as the 
ability to speak in public, structural firofighting experience, EMT 
certification, specialized training and other similar qualifications. The 
specific qualifications shall be determined by the delegated appointing 
authority and are not grievable. 



) 
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Union Counter Proposal ___ _ 
Date: Time: ___ _ 

9.2.4 

9.2.5 

9.2.5.1 

9.2.5.2 

9.2.5.3 

9.2.5.4 

9.2.5.5 

9.2.5.6 

The department will evaluate each reassignment transfer applicant and 
the promotional list eligible, using a rating form worth a maximum of 100 
points. The rating form may include up to ten factors. One factor will 
always be based on permanent status in the class or its predecessor. For 
this factor, the employee will be given one point for every full year of 
permanent status in the class, up to a maximum of 15 points. Fractions 
of a point can be given for fractions of a year to the nearest quarter. Fire 
Captain shall be considered a single class regardless of the incumbent's 
pay range. Fire Crew Supervisor is a predecessor of the Fire Captain 
class. The other factors will be rated from one to ten points. At least five 
factors will be based on the minimum qualifications for the class and up to 
four may be based on the special qualifications for the vacancy being 
filled. The aggregate score will be totaled, and the employee with the 
highest score will be offered the position. In case of a tie, the employee 
with the greatest seniority in the class for which the vacancy exists shall 
be offered the position. 

Any permanent employee may request consideration for a position 
through this reassignment transfer procedure consistent with the following 
provisions: 

The department may require 2 years of service in the employee's current 
ass'1gnment before eligibility for reassignm'ent traRsfe.r. However, if there 
is such a requirement it must be made known in the job announcement 
and in the interview process. Additionally, apprenticeship employees in 
CAL FIRE GQF: may not be considered for voluntary transfer until 
successful completion of their apprenticeship program. An assessment of 
impact on operational programs, employee's development progress, 
performance, and other needs of the department and the employee would 
be key to waiving the length of service requirement. 

When filling a vacancy, all active reassignment traAsfef requests on file 
must be evaluated pursuant to this policy. The specific qualifications and 
objective criteria required to fill the position shall be provided to the 
applicants at the time they are notified of any interview. 

Reassignment Transfer candidates shall be informed of the final selection 
decision within ten working days of the selection. 

The department shall utilize an aggregate rating form to assist the 
unsuccessful employees in improving their qualifications and interview 
skills. A copy of the form will be forwarded to each candidate with 
aggregate scores and a summary of narrative comments within 15 days 
of the final selection. 

An employee may have up to three active reassignment traflsfer requests 
on file at any one time for three locations that may be as broad as a 
region or as narrow as a reporting or ranger unit. 

Requests for reassignment transfers will be valid for the calendar year for 
which they are submitted. It will be necessary to resubmit reassignment 
transfer requests on or after January 1 of each year. :;;>..":::>Of-' 

'S 
~ -~~--1 ~ 
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Union Counter Proposal ___ _ 
Date: Time: 

9.2.5.7 

9.2.5.7.1 

9.2.5.7.2 

9.2.5.7.3 

9.2.5.8 

9.2.5.9 

9.2.5.1 0 

9.2.5.11 

9.2.5.12 

9.2.5.13 

9.2.5.14 

----
The unit manager or the program manager of the employee's home unit, 
or headquarters as applicable, has the authority to disapprove 
reassignment transfer requests based on one of the following: 

When a serious impact may result to on-going programs, particularly 
when several reassignment transfer requests from one unit are received 
simultaneously; 

Employee is on probationary status; 

When documented performance is below standard. 

Disapproval of a reassignment transfer request requires documentation of 
the specific reasons for disapproval on or attached to the appropriate 
reassignment transfer form. The decision to disapprove a reassignment 
transfer request is grievable through the second level of the grievance 
procedure. 

The reassignment transfer request, once approved, shall be sent by the 
employee's unit directly to the unit to which he/she has requested 
reassignment transfer. 

To encourage cost effectiveness of the reassignment transfer policy, the 
appointing authority may evaluate and select candidates for positions by 
personal interviews or by resumes only, depending upon the 
circumstances surrounding a specific position(s). Interviews may be 
conducted by telephone. 

Reassignment Transfer approvals shall be at the same level as the 
delegated appointing authority. 

Moving costs for voluntary reassignments transfers shall be borne by the 
employee. Travel and subsistence costs associated with any 
reassignment transfef interview shall be borne by the employee. 

Intentionally Deleted This reassignment transfer policy shall not apply to 
reassignments within a repoF!ingkanger unit or conservation camp 'JI'ithin 
the geographical boundaries of a ranger unit. 

A hardship reassignment transfer request once approved by the 
employee's Regional Chief shall be honored with the first position in the 
unit requested which is being filled on a permanent basis. Approval shall 
not be unreasonably withheld. 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: l '). -/ ft, -Uo 
Exclusive Representative: CaiFIRE Local 2881 

Article:' [1) 
Subject: HOURS OF WORK AND OVERTIME 

Section 10.1 Holiday Policy 

10. 1.1 

10.1 .2 

10.1 .3 

10. 1.4 

10.1 .5 

Each calendar year Unit 8 employees shall be entitled to floating holidays 
with pay, all of which are in lieu of those pre-existing holidays listed below, 
which arein addition to any other official State holidays as proclaimed and 
appointed by the Governor, or as created by statute for State employees. 
These holidays shall be accrued on the day of the pre-existing holiday. The 
pre-existing holidays are: January 1, the third Monday in January, the third 
Monday in February, Cesar Chavez Day, the last Monday in May, July 4, the 
first Monday in September, Veterans Day, Thanksgiving Day, the day after 
Thanksgiving, December 25, and one personal holiday per calendar year, 
credited on January 1st. 

If the location at which an employee is assigned to work is closed for 
business on a pre-existing holiday, the employee may be required to take 
the day off by his/her supervisor. Whenever an employee is required to take 
the day off, he/she may use any type of leave credit, following the 
appropriate guidelines as established for the particular type of leave. 

Employees shall request their holiday time-off in advance and shall be 
allowed to take such holiday time-off in accordance with the vacation 
scheduling policy (Section 1 0.2) of this agreement. Holidays shall be taken in 
whole day increments except when additional hours are needed to meet the 
pay period requirement. After December 31, 2001, no more than six (6) 
holidays shall becarried over to the next calendar year. Excess carry-over will ~,\Jf 
be treated as in the Vacation Policy. J\f' 
Non-permanent employees shall accrue a personal holiday at the completion ~-~. 
of every six (6) qualifying pay periods. Notwithstanding the above, no -/ ~ 
employe~ may accr~e more than one (1) personal holiday in any 12 ~ ,'J _(ftJIJ 
consecutive pay penods. ()- ~· . 

Management may at its discretion, with a minimum of 24 hours notice, requ~4. 
a seasonal employee to use one or more of his/her personal holidays. 

Holidays as used in this section are 10-hour days based on the 40-hour clock. r/' ~ 
~G~10 



Management Rollover Proposal 

For purposes of calculating the amount to be paid when cashing out a 
holiday, the following formula will be used. 

((Monthly Salary I 4.33)/40) X 10 = 1 day of holiday pay 

1 0.1.6 Employees may at their option cash out up to 4 holidays per fiscal year, 
provided that the Reporting Unit determines that it has the funds available to 
fund the cash-out. Holiday cash-out shall be done in a fair and equitable 
manner. 

1 0.1.7 Notwithstanding the above, the holiday time off credits shall be earned at the 
same level as that existing as of January 1, 2008. 

·~ .~)(-: 
~ ;--~-~ 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: I ;?... -{ {p -( Y, 
Exclusive Representative: CaiFIRE Local 2881 

Article:\ J [) 

Subject: HOURS OF WORK AND OVERTIME 

Section 10.2 Vacation Policy/Annual Leave Use Policy 

1 0.2. 1 Introduction: Th.e intent of this section is to provide guidelines to managers 
and employees for scheduling vacations and annual leave during the entire 
year, including the summer period. 

1 0.2.2 Length of Vacation/Annual Leave: Each employee shall be allowed a 
minimum of two weeks (14 consecutive calendar days) annually, providing 
he or she has sufficient vacation/annual leave credits to cover the period of 
absence. While the employee can bid a minimum of two weeks, he/she 
shall be able to bid the maximum amount of leave credits that he/she will 
accrue in the following calendar year. Extended vacations/annual leave 
may be granted by management provided that the scheduling falls within 
these guidelines. 

1 0.2.2. 1 The employee is responsible to ensure that he/she will have available the 
leave credits for use during the bid period(s). 

10.2.3 

1 0.2.4 

1 0.2.4. 1 

Scheduling: The unit manager is responsible for establishing an annual ~ :~t 
vacation/annual leave schedule by January 1 based upon written requests "/ 
from employees within the unit. Requests should be received before /11., ....J~~ 
October 31st of each calendar year for the next year. The unit manager ,.\ I" ;,;• 
may delegate this responsibility to any level of the organization (battalion, ~~/ 
station, camps, etc.) or may develop schedules based on geography (north 
half of units, etc.) or on program (Schedule A, Schedule B, etc.) or on any 
reasonable objective basis the manager chooses. Consistent with the ~~~ 
guidelines set below, departmental seniority shall prevail in case of conflict. · 

Management shall follow these vacation/annual leave scheduling guidelines: hi~ 

A balance of experienced personnel will be maintained at all times and no J-r/ 
reduction in post coverage will occur as a result of the vacation/annual leave /j 
schedule. (/ 

1 0.2.4.2 No reduction in the work force required for planned projects will occur. 
PAGE 1 
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1 0.2.4.3 A reasonable and balanced number of personnel qualified for large fire staff 
assignments shall be available. 

1 0.2.4.4 A reasonable amount of overtime may be accumulated as a result of 
vacation/annual leave scheduling. 

1 0.2.4.5 Vacation schedules shall be devised to avoid employees exceeding the 
maximum allowable vacation/annual leave credits carried over each 
calendar year. 

1 0.2.4.6 Employee's vacation/annual leave shall include his/her normal days off, 
before, during, and after the scheduled vacation/annual leave days. 

1 0.2.4.7 Employees may submit vacation/annual leave requests after October 31 for 
the next calendar year, on a first come, first serve basis. 

10.2.5 Changes in Vacation/Annual leave Schedule 

1 0.2.5.1 Once scheduled, an employee's vacation/annual leave will not be changed 
without mutual consent of the employee except during a declared state of 
emergency. 

1 0.2.5.2 Employees shall not trade vacation/annual leave periods with other 
employees without prior approval of the unit manager or designee. 

1 0.2.5.3 

1 0.2.5.4 

10.2.6 

The employee may cancel a scheduled vacation/annual leave with prior 
approval of the unit manager, providing that the unit manager can 
reschedule the employee's vacation/annual leave, commensurate with 
vacation/annual leave scheduling guidelines. 

An employee who voluntarily transfers or promotes to a different f 
administrative unit shall not be entitled to previously approved vacation as a 
matter of right. An employee may re-request leave consistent with MOU 

Sectloo 10.247 ~ ::~~~~?; 
Carry-Over If ~ ~.., 

¥~AGE2 
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10.2.6.1 If the employee has made reasonable efforts to use vacation/annual leave 
credits throughout the year, and those requests have been denied by the 
unit manager, the employee may carry-over any excess beyond the 
prescribed annual maximum between calendar years. He/she will file a 
request for the use of the excess carry-over prior to February 1. The 
request will be for use prior to June 1. Such request shall not be 
unreasonably denied. 

10.2.6.2 If an employee has vacation/annual leave credits beyond the carry-over 
amount and the employee is not subject to subsection 1 0.2.6.1 above, the 
department will require use of the excess vacation by March 1 

PAGE3 
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Bargaining Unit: 8 Date: 1).-f ~ -I~ 
Exclusive Representative: CaiFIRE Local 2881 

Article:\ I 0 
Subject: HOURS OF WORK AND OVERTIME 

Section 10.3 Vacation Annual Leave Program 

Employees may elect to enroll in either the vacation and sick leave program or the 
annual leave program. Employees may elect to enroll in either program atany time 
except that once an employee elects to enroll in either the annual leave program 
or vacation and sick leave program, the employee may not elect to enroll in the 
other program until 24 months has elapsed from the date of enrollment. Effective 
July 1, 2002 the employee may elect to enroll in the other program after 12 
months has elapsed from the date of enrollment; this 12 month cycle shall 
continue. The effective date of election shall be the first day of the pay period in 
which the election is received by the appointing power. 

1 0.3. 1 Vacation Program 

1 0.3.1.1 All full time Unit 8 employees shall receive vacation leave credit in accordance 
with DPA Rule 599.739 per the following schedule: 

1 month to 3 years 

37 months to 1 0 years 

121 months to 15 years 

181 months to 20 years 

Over 20 years 

08 hours per month 

11 hours per month 

13 hours per month 

14 hours per month 

15 hours per month 

However, notwithstanding the above, on the first day of the August and February 
pay periods of each year Bargaining 8 employees shall accrue vacation pursuant 
to the following schedule: 

August Pay Period: ,{f) Q/ \ 1\ 
·.7/ \ ·~ 

1 month to 3 years 06 hours per month "? • .)..f :;J)'-
37 months to 10 years 09 hours per month j. ~ 
121 months to 15 years 11 hours per month \'l ~ 
181 months to 20 years 12 hours per month ~U 
Over 20 years 13 hours per month r .X::? ,"\.:) 

For each employee in Bargaining Unit 8 on the first day of the August pay period ~~ 
the employer shall credij the union's Release Time Bank (Section 2.7 herein) t(f/wo /) 
hours. / 

February Pay Period: j 
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10.3.1 .2 

10.3.1.3 

10.3.1.4 

10.3.1 .5 

10.3.2 

1 0.3.2. 1 

Management Rollover Proposal 

1 month to 3 years 07 hours per month 

37 months to 10 years 10 hours per month 

121 months to 15 years 12 hours per month 

181 months to 20 years 13 hours per month 

Over 20 years 14 hours per month 

For each employee in Bargaining Unit 8 on the first day of the February pay 
period the employer shall credit the union's Release Time Bank (Section 2.7 
herein) one hour. 

Notwithstanding the above, with 45 days advance written notice from the Union, 
the Union may increase the accrual for either month for employees in 
classifications identified by the Union of one or two hours per month accrual for 
the month of August or one hour for the month of February. The credit by the 
employer to the union's Release Time Bank shall be reduced accordingly. This 
paragraph contemplates the possibility that the accrual might increase for some 
classes but not all. Furthermore, the written notice described above shall be 
effective only for the particular month and year identified in the notice. 

Breaks in employment of more than 11 workdays in one pay period, including 
unpaid leaves of absences, shall not be counted for vacation leave purposes set 
forth under subsection 1 0.3. 1.1 above. 

Employees who work less than full-time shall receive vacation leave credit in 
accordance with the vacation leave accrual schedule in subsection 1 0.3. 1.1 
above, when total accumulated employment equals one month of full-time 
employment. 

Employees who work on an intermittent basis shall receive vacation leave credit 
in accordance with the vacation leave accrual schedule in item 1 above, on the 
basis of 160 hours of employment time equals one month of full-time employment. 
Any hours worked over 160 hours in a monthly pay period shall not be counted 
towards vacation leave accrual. 

If an employee does not use all of the vacation leave credits that the employee 
has accrued in a calendar year, the employee may carry over his/her accrued 
vacation leave credits to the following calendar year to a maximum of 640 hours. 
A Department head or designee may permit an employee to carry over more than 
640 hours of accrued vacation leave credits if the employee was unable to reduce 
his/her accrued vacation leave credits because the employee (1) was requi~ed to ~· 
work as a result of fire, flood, or other extensive emergency, (2) was assigned 
work of priority or critical nature over an extended period of time, (3) was absent ~if) I). 
on full salary for a compensable injury, (4) was prevented by Department • 7 \ 
regulations from takingvacation until December 31 because of sick leave, or (5) ? 
was on jury duty. ~ _Aj, 
Annual Leave Program \ :z1.. .1ft 
All full time Unit 8 employees shall receive annual leave credit in lieu of the \.~(dT ~ 
vacation and sick leave credits in accordance with the following schedule: ~ ..<4~ 
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1 month to 3 years 

37 months to 10 years 

121 months to 15 years 

181 months to 20 years 

Over 20 years 

12 hours per month 

15 hours per month 

17 hours per month 

18 hours per month 

19 hours per month 

However, notwithstanding the above, on the first day of the August and February 
pay periods of each year Bargaining 8 employees shall accrue annual leave 
credits pursuant to the following schedule: 

August Pay Period: 

1 month to 3 years 10 hours per month 

37 months to 10 years 

121 months to 15 years 

181 months to 20 years 

13 hours per month 

15 hours per month 

16 hours per month 

Over 20 years 17 hours per month 

For each employee in Bargaining Unit 8 on the first day of the August pay period the 
employer shall credit the union's Release Time Bank (Section 2.7 herein) two hours. 

February Pay Period: 

1 month to 3 years 11 hours per month 

37 months to 10 years 14 hours per month 

121 months to 15 years 16 hours per month 

181 months to 20 years 17 hours per month 

Over 20 years 18 hours per month 

For each employee in Bargaining Unit 8 on the first day of the February pay period 
the employer shall credit the union's Release Time Bank (Section 2.7 herein) one ~lJN 
hour. { ~?: 

Union may increase the accrual for either month for employees in classificationsr.'l. ..,A I L, 
identified by the Union of one or two hours per month accrual for the month of '\, 1'/\ "\M 
August or one hour for the month of February. The credit by the employer to the {!::~ 
union's Release Time Bank shall be reduced accordingly. This paragraph ;Jl 
contemplates the possibility that the accrual might increase for some classes but not , hl 
all. Furthermore, the written notice described above shall be effective only for the ~!.<~-" 

particular month and year identified in the notice. t))"' 

Part-time and hourly employees shall accrue proportional annual leave credits, in 
accordance with the applicable DPA rules. Employees shall have the continued use 
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of any accrued sick leave, in accordance with applicable laws, rules, or 
memorandum of understanding. 

All provisions necessary for the administration of this Section shall be provided by 
DPA rule or memorandum of understanding. 

1 0.3.2.2 A full-time employee who has 11 or more working days of service in a monthly pay 
period shall earn annual leave credits as set forth in DPA 599.608 and 599.609. 

1 0.3.2.4 

1 0.3.2.5 

1 0.3.2.6 

10.3.3 

10.3.4 

Absences from State service resulting from a temporary or permanent separation for 
more than 11 consecutive days, which fall into two consecutive qualifying pay 
periods shall disqualify the second pay period. 

Employees who work in multiple positions may participate in annual leave, provided 
an election is made while employed in an eligible position subject to these 
provisions. Annual leave accrual for employees in multiple positions will be computed 
by combining all positions, as in vacation leave, provided the result does not exceed 
the amount earnable in full-time employment, and the rate of accrual shall be 
determined by the schedule which applies to the position or collective bargaining 
status under which the election was made. 

If an employee does not use all of the annual leave credits that the employee has 
accrued in a calendar year, the employee may carry over his/her accrued annual 
leave credits to the following calendar year to a maximum of 640 hours. A 
Department head or designee may permit an employee to carry over more than 640 
hours of accrued annual leave credits if the employee was unable to reduce his/her 
accrued annual leave credits because the employee (1) was required to work as a 
result of fire, flood, or other extensive emergency, (2) was assigned work of priority 
or critical nature over an extended period of time, (3) was absent on full salary for a 
compensable injury, (4) was prevented by Department regulations from taking 
vacation until December 31 because of sick leave, or (5) was on jury duty. 

Annual leave that is used for purposes of sick leave is subject to the requirements 
set forth in Section(s) 10.4 Sick Leave and 10.5 Family Leave, of this Agreement. 

The enhanced non-industrial disability insurance (END I) in Section 1 0.9.2 applies 
only to those in the annual leave program described above in this Section. Once 
enrolled in annual leave, an employee shall become entitled to an enhanced NDI 
benefit (50 percent of gross salary). A J)f 
Upon termination from State employment, the employee shall be paid for unused /~ _ 
credits and all unused vacation or annual leave time. ~'..~ r. 
See Section 10.17 Personal Leave Program for cash out provisions. ~ Vo J A 
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Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: Leaves 

Section 10.4Sick Leave 

Date: 

1 0.4.1 As used in this Section, "sick leave" means the necessary absence from 
duty of an employee because of: 

1 0.4.1.1 Illness or injury, including illness or injury relating to pregnancy. 

1 0.4.1.2 Exposure to a contagious disease, which is determined by a physician to 
require absence from work. 

1 0.4.1.3 Dental, eye, and other physical or medical examination or treatment by a 
licensed practitioner. 

1 0.4.1.4 Per the Healthy Workplaces, Healthy Families Act of 2014, an employer 
shall provide paid sick days for the following purposes: 

1 0.4.1.4.1 To seek medical attention for injuries caused by domestic violence, sexual 
assault, or stalking. 

1 0.4.1.4.2 To obtain services from a domestic violence shelter. program, or rape 
crisis center as a result of domestic violence, sexual assault, or stalking. 

10.4.1.4.3 To obtain psychological counseling related to an experience of domestic 
violence. sexual assault, or stalking. 

1 0.4.1.4.4 To participate in safety planning and take other actions to increase safety 
from future domestic violence, sexual assault, or stalking. including 
temporarv or permanent relocation. 

1 0.4.2 On the first day of the monthly pay period following completion of each 
monthly pay period of service, each full-time employee in Bargaining Unit 
8 shall earn eight (8) hours of credit for sick leave with pay. A full-time , 
employee who has eleven ( 11) or more working days of service in a l Dr 
monthly pay period shall earn full sick leave credit. Absences from State ;,;;.; 
service resulting from a temporary or permanent separation of more than Ill' 
eleven (11) consecutive working days which fall between two consecutive ~,.)-Vi 
qualifying pay periods shall disqualify the second pay period. :; ~ 
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10.4.3 

1 0.4.3.1 

1 0.4.3.2 

1 0.4.3.2.1 

1 0.4.3.2.2 

1 0.4.4 

1 0.4.5 

10.4.6 

10.4.7 

Management Proposal 

Credit for less than full-time employees shall be computed as follows: 

Intermittent Employees. On the f.irst day of the monthly pay period 
following completion of each period of 160 hours or 20 days of paid 
employment, each intermittent employee in Bargaining Unit 8 shall be 
allowed one day of credit for sick leave with pay. The hours or days 
worked in excess of 160 hours or 20 days in a monthly pay period shall 
not be counted or accumulated. 

Part-Time Employees. On the first day of the monthly pay period following 
completion of each monthly pay period of continuous service, each part­
time employee in Bargaining Unit 8 shall be allowed, on a pro rata basis, 
the fractional part of 8 hours of credit for sick leave with pay. 

An employee holding a position, in addition to other full-time employment 
with the State shall not receive credit for sick leave with pay for service in 
the additional position. 

Where an employee holds two or more "less than full-time positions", the 
time worked in each position shall be combined for purposes of computing 
credits for sick leave with pay, but such credits shall not exceed full-time 
employment credit. 

The department head or designee shall approve sick leave only after 
having ascertained that the absence is for an authorized reason and may 
reasonably require the employee to submit substantiating evidence 
including, but not limited to, a physician's certificate. If the evidence is not 
adequate, the request for sick leave may be disapproved. 

For employees in Bargaining Unit 8, sick leave shall be charged for the 
first day's usage of sick leave in a pay period (or work period at the 
department's option) at a rate of eight hours. The existing conversion 
factors for sick leave usage shall apply from the first day when a second 
day of sick leave is used. For example, day one on a 72-hour continuous 
duty week is a total of eight hours, day two is a total of 27 hours, and day 
three is a total of 40 hours. 

All hours/days used in this Section are based on a 40-hour clock with 
conversion to extended duty weeks where applicable. 

In lieu of sick leave credits, any employee who has been subject to the 
Annual Leave Program and who is appointed (this includes, but is not 
limited to reinstatement, transfer, promotion, and demotion), in a position 'D 
in Bargaining Unit 8 shall continue to be subject to the Annual Leave 'l t j 

~---_Program and Section 5 '\1£r 0"' 

·r1 0.9.2..___ Enhanced Non-industrial Disability Insurance provisions of this MOU. \ -., .... Jb 
~ ~""' 
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Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Section 10.5 Family Sick Leave 

Date: / )....-/lo -( (o 

1 0.5.1 An employee may use up to two duty weeks (80 hours on the 40-hour clock) of 
his/her sick leave per occurrence for required care of a family member who is ill or 
unable to care for self. The employee shall provide substantiation of the illness if 
so requested by his/her supervisor. 

1 0.5.2 For purposes of this provision, family member is defined as the employee's parent, 
step-parent, spouse, child, grandchild, grandparent, brother, sister, mother-in-law, 
father-in-law, son-in-law, daughter-in-law, stepchild, adopted child, or any person 
residing in the employee's immediate household. 
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Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Section 10.9 Non-Industrial Disability Leave 

10.9.1 Non-industrial Disability Insurance 

1 0.9.1.1 Non-industrial Disability Insurance (NDI) is a program for State employees who 
become disabled due to non-work related disabilities as defined by Section 2626 
of the Unemployment Insurance Code. 

1 0.9.1.2 For periods of disability commencing on or after October 1, 1984, eligible 
employees shall receive NDI payments at 60% of their full pay, not to exceed 

$135 per week, payable monthly for a period not exceeding 26 weeks for any one disability 
· benefit period. An employee is not eligible for a second disability benefit due to 

the same or related cause or condition unless they have returned to their regular 
time base, and work for at least ten (1 0) consecutive workdays. Paid leave shall 
not be used to cover the ten (1 D) workdays. 

1 0.9.1.3 The employee shall serve a ten (1 0) consecutive calendar day waiting period 
before NDI payments commence for each disability. Accrued vacation or sick 
leave balances may be used to cover this waiting period. The waiting period may 
be waived commencing with the first full day of confinement in a hospital or 
nursing home for at least one full day. A full day is defined as a 24-hour period. 

1 0.9.1.4 If the employee elects to use vacation, annual leave, personal leave or sick leave 
credits prior to receiving NDI payments, he or she is not required to exhaust the 
accrued leave balance. 

1 0.9.1.5 Following the start of NDI payments, an employee may, at any time, switch from 
NDI to sick leave, vacation leave, annual leave, personal leave, or catastrophic 
leave but may not return to NDI until that leave is exhausted. 

10.9.1.6 In accordance with the State's "return to work' policy, an employee who is eligible 
to receive NDI benefits and who is medically certified as unable to return to full­
time work during the period of his or her disability, may upon the discretion of his 
or her appointing power work those hours (in hour increments) which, when 
combined with the NDI benefit, will not exceed 100% of their regular "full pay". 
This does not qualify the employee for a new disability period under 1 0.9.1.2 of 
this article. The appointing power may require an employee to submit to a medical ~ 
examination by a physician or physicians designated by the Director of the 
Employment Development Department for the purpose of evaluating the capacity 
of the employee to perform the work of his or her position. ~~\. 
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Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Section 10.6 Bereavement Leave 

\
. ~ ~ 

\ . 

1 0.5.1 An employee may use up to two duty weeks (80 hours on the 40-hour 
clock) of his/her sick leave per occurrence for required care of a family 
member who is ill or unable to care for self. The employee shall provide 
substantiation of the illness if so requested by his/her supervisor. 

1 0.5.2 For purposes of this provision, family member is defined as the employee's 
parent, step-parent, spouse, child, grandchild, grandparent, brother, sister, 
mother-in-law, father-in-law, son-in-law, daughter-in-law, stepchild, adopted 
child, or any person residing in the employee's immediate household. 

1 0.6.1 A department head or designee shall authorize bereavement leave with pay 
for a full-time State employee due to the death of his/her parent, 
stepparent, spouse, child, stepchild, or death of any person residing in the 
immediate household of the employee at the time of death. An intervening 
period of absence for medical reasons shall not be disqualifying when, 
immediately prior to the absence, the person resided in the household of 
the employee. Such bereavement leave shall be authorized for up to one 
duty shift per occurrence. The employee shall give notice to his/her 
immediate supervisor as soon as possible and shall, if requested by the 
employee's supervisor, provide substantiation to support the request upon 
the employee's return to work. 

1 0.6.2 A department head or designee shall authorize bereavement leave with pay 
for a full-time employee due to the death of grandchild, grandparent, 
brother, sister, aunt, uncle, niece, nephew, mother-in-law, father-in-law, 
daughter-in-law, son-in- law, sister-in-law, or brother-in-law. Such 
bereavement leave shall be authorized for up to one duty shift in a fiscal 
year. The employee shall give notice to his/her immediate supervisor as 
soon as possible and shall, if requested by the employee's supervisor, 
provide substantiation to support the request. 

1 0.6.3 If the death of a person as described above requires the employee to travel 
over 400 miles one way from his/her home, additional time off with pay shall .-,1)0r' 
be granted for two (2) additional days which shall be deducted from ' .'/Y \. ( 
accrued sick leave, annual leave, vacation, or CTO. Should additio~ ~ ~,.....\.)? \ 
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leave be necessary, the department head or designee may authorize the 
use of other existing leave credits or authorized leave without pay. 

10.6.4 Employees may utilize their annual/eave, vacation, CTO, or any other 
earned leave credits for additional time required in excess of time allowed 
in 1 0.6.1 or 1 0.6.2 above. Sick leave may be utilized for Bereavement 
Leave in accordance with the Sick Leave provision of this agreement. 

1 0.6.5 Notwithstanding the above, fractional time base (part-time) employees will 
be eligible for bereavement leave on pro rata basis, based on the 
employees' fractional time base. 
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Bargaining Unit: 8 Date: I :>- -1 L1 -{ {p 
Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Section 10.7 Catastrophic Time Donations 

10.7.1 Injury or Illness 

Because of the unique nature of Unit 8 employees' work, when requested by a 
CDF FIREFIGHTERS State officer, the department Director or designee may 
approve the transfer of CTO, vacation, or holiday leave credit from one or more 
Unit 8 employees to another Unit 8 employee under the following conditions: 

10.7.1.1 Eligibility shall be based on financial hardship due to injury or prolonged illness; 

10.7.1.2 The receiving employee has exhausted all leave credits; 

10.7.1.3 Such aid is for a maximum of twelve (12) continuous months for any one illness or 
injury; 

1 0.7.1.4 Leave credits provided to the receiving employee shall be sufficient to ensure a 
maximum of regular compensation including State-administered disability benefits; 

10.7.1.5 Donations must be in whole-day increments and will be made in writing to the 
appropriate Unit manager and signed by the donating employee; 

10.7.1.6 If employees in two or more departments are involved, the Director or designee in 
each department must support the request; 

1 0.7.1. 7 Approval shall not unreasonably be withheld. 

10.7.2 Natural Disaster 

Upon request of an employee and upon approval of a Department Director or 
designee, leave credits (CTO, vacation, and/or holiday) may be transferred from 
one or more employees to another employee, in accordance with department 
policies, under the following conditions: 

10.7.2.1 Sick leave credits cannot be transferred; 

10.7.2.2 When the receiving employee faces financial hardship due to the effect cif a 
natural disaster on the employee's principal residence; 

10.7.2.3 The receiving employee has exhausted all vacation, annual leave, or CTO credits 
and resides in one of the counties where a State of Emergency exists as declared ( /\ 
by the Governor; ~ -s.·. ~ ~ . \.Y'L-

-~ -'~~j}j 



Management Rollover Proposal 

10.7.2.4 The donations must be whole day increments and credited as vacation or annual 
leave; 

10.7.2.5 Transfer of annual leave, vacation, CTO and holiday credits shall be allowed to 
cross departmental lines in accordance with the policies of the receiving 
department; 

10.7 .2.6 The total leave credits received by the employee shall normally not exceed three 
(3) months: however, if approved by the appointing authority, the total leave 
credits received may be six (6) months; 

10.7.2.7 Donations shall be made on a form to be developed by the Slate, signed by the 
donating employee, and verified by the donating department. 
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Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Date: 

Section 10.8 Enhanced Industrial Disability Leave (EIDL) 

1 0.8.1 A Bargaining Unit 8 employee who loses the ability to work for more than 22 
workdays on the 40-hour clock as the result of an injury incurred in the official 
performance of his/her duties may be eligible for a financial augmentation to the 
existing industrial disability leave benefits. Such injury must have been directly 
and specifically caused in the course of responding to, returning from, or fighting 
an active fire as defined in PRC 4103,4104,4170, and 4170.5. 

10.8.2 The EIDL benefit will be equivalent to the injured employee's net take home salary 
on the date of occurrence of the injury. EIDL eligibility and benefits may continue 
for no longer than one year after the date of occurrence of injury or the injury is 
declared permanent and stationary. For the purposes of this section, "net salary" 
is defined as the amount of salary received after Federal income tax, State income 
tax and the employee's retirement contribution has been deducted from the 
employee's gross salary. 

1 0.8.3 EIDL will apply only to serious physical injuries and any complications directly 
related medically and attributable to the fire, inmate assaults and emergency 
medical responses as determined by the Department director or designee. 

1 0.8.4 The final decision as to whether or not an employee is eligible for, or continues to 
be eligible for EIDL shall rest with the Department director or designee. The 
Department may periodically review the employee's condition by any means 
necessary to determine an employee's continued eligibility for EIDL. 

10.8.5 Other existing rules regarding the administration of IDL will be followed in the 
administration of EIDL. 

1 0.8.6 On behalf of a Bargaining Unit 8 employee who loses the ability to work for more 
than 22 workdays on the 40-hour clock as the result on an injury which occurred in 
the official performance of his/her duties in response to an emergency incident 
other than fire, CDF FIREFIGHTERS may petition the Director or his/her designee 
to request the employee to be eligible for EIDL. 

1 0.8. 7 Notwithstanding the above one (1) year limitation, Unit 8 employees with burn­
related injuries arising out of and in the course of state employment shall be 
eligible for the benefits of this Section for a period of three years from the first day 
of disability, as described herein. 

10.8.8 
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1 0.9.1. 7 If an employee refuses to return to work in a position offered by the employer 
under the State's Injured State Worker Assistance Program, NDI benefits will be 
terminated effective the date of the offer. 

10.9.1.8 Where employment is intermittent or irregular, the payments shall be determined 
on the basis of the proportionate part of a monthly rate established by the total 
hours actually employed in the 18 monthly pay periods immediately preceding the 
pay period in which the disability begins as compared to the regular rate for a full­
time employee in the same group or class. An employee will be eligible for NDI 
payments on the first day of the monthly pay period following completion of 960 
hours of compensated work. 

10.9.1.9 All other applicable Department of Personnel Administration laws and regulations 
not superseded by these provisions will remain in effect. 

1 0.9.1.1 0 Upon approval of NDI benefits, the State may issue an employee a salary 
advance if the employee so requests. 

1 0.9.1.11 All appeals of a denial of an employee's NDI benefits shall only follow the 
procedures in the Unemployment Insurance Code and Title 22. All disputes 
relating to an employee's denial of benefits are not grievable or arbitrable. This 
does not change either party's contractual rights which are not related to the 
denial of an individual's benefits. 

10.9.2 Enhanced Non-Industrial Disability Insurance- Annual Leave 

1 0.9.2.1 This END I provision is only applicable to employees participating in the annual 
leave program referenced in Section 1 0.3.2. 

1 0.9.2.2 Enhanced Non-Industrial Disability Insurance (ENDI) is a program for State 
employees who become disabled due to non-work related disabilities as defined 
by Section 2626 of the Unemployment Insurance Code. 

1 0.9.2.3 For periods of disability commencing on or after January 1, 1989, eligible 
employees shall receive ENDI payments at 50% of their gross salary payable 
monthly for a period not exceeding 26 weeks for any one disability benefit period. 
An employee is not eligible for a second disability benefit due to the same or 
related cause or condition unless they have returned to their regular time base 
and work for at least ten (10) consecutive workdays. Paid leave shall not be used 
to cover the ten (1 0) workdays. Disability payments may be supplemented with 
annual leave, sick leave or partial payment to provide for up to 100% income 
replacement. At the time of an ENDI claim an employee may elect either the 50% 
END I benefit rate or a supplementation level of 75% or 100% at gross pay. Once 
a claim for ENDI has been filed and the employee has determ'1ned the rate of 
supplementation, the supplemental rate shall be maintained throughout the 
disability period. 

10.9.2.4 The employee shall serve a seven (7) consecutive calendar day waiting period 
before ENDI payments commence for each disability. Accrued paid leave or CTO 
leave balances may be used to cover this waiting period. The waiting period may ~ 
be waived commencing with the first full day of confinement in a hospital, nursing , 
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home, or emergency clinic for at least one full day. A full day is defined as a 24-
hour period. 

1 0.9.2.5 If the employee elects to use annual leave or sick leave credits prior to receiving 
END! payment, he or she is not required to exhaust the accrued leave balance. 

10.9.2.6 Following the start of END! payments an employee may at any time switch from 
END! to sick leave or annual leave, but may not return to END! until that leave is 
exhausted. 

1 0.9.2.7 In accordance with the State's "return to work" policy, an employee who is eligible 
to receive END I benefits and who is medically certified as unable to return to their 
full-time work during the period of his or her disability, may upon the discretion of 
his or her appointing power, work those hours (in hour increments) which when 
combined with the END I benefit will not exceed 100% of their regular "full pay". 
This does not qualify the employee for a new disability period under subsection 
1 0.9.2.3 of this Article. The appointing power may require an employee to submit 
to a medical examination by a physician or physicians designated by the director 
of the Employment Development Department for the purpose of evaluating the 
capacity of the employee to perform the work of his or her position. 

10.9.2.8 If an employee refuses to return to work in a position offered by the employer 
under the State's Injured State Worker Assistance Program END I benefits will be 
terminated effective the date of the offer. 

10.9.2.9 Where employment is intermittent or irregular, the payments shall be determined 
on the basis of the proportionate part of a monthly rate established by the total 
hours actually employed in the 18 monthly pay periods immediately preceding the 
pay period in which the disability begins as compared to the regular rate for a 
fulltime employee in the same group or class. An employee will be eligible for 
END! payments on the first day of the monthly pay period following completion of 
960 hours of compensated work. 

10.9.2.10 All other applicable Department of Personnel Administration laws and regulations 
not superseded by these provisions will remain in effect. 

10.9.2.11 Upon approval of ENOl benefits, the State may issue an employee a salary 
advance if the employee so requests. 

1 0.9.2.12 All appeals of an employee's denial of END I benefits shall only follow the 
procedures in the Unemployment Insurance Code and Title 22. All disputes 
relating to an employee's denial of benefits are not grievable or arbitrable. This 
does not change either party's contractual rights which are not related to an 
individual's denial of benefits. 

10.9.2.13 Employees who become covered in the annual leave program while on an NDI 
claim shall continue to receive NDI pay at the old rate for the duration of the claim. 

10.9.2.14 Employees who do not elect the annual leave program will receive NDI benefits in 
accordance with the r:;urrent program in subsection 1 0.9.1 and such benefits ar~ ~.I' 
limited to $135 per week. ~ 

I!~[(~JJ. . r #w I 



Management Rollover Proposal 

Bargaining Unit: 8 Date: f) ... -1 {Q - J (, 

Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Section 10.10 Jury Duty 

10.10.1 An employee shall be allowed such time off with pay as is required in connection 
with involuntary jury duty provided, however, that payment shall be made for such 
time off only upon remittance to the State of full jury fees except for any travel 
reimbursement received. 

10.10.2 An employee shall notify his/her supervisor as soon as possible upon receiving 
notice of jury duty. 

10.10.3 If an employee uses accrued vacation leave or compensating time off while on jury 
duty, the employee is not required to remit jury fees. 

10.10.4 If an employee is released from jury duty on a normal scheduled duty day and 
he/she has not yet been selected to serve on a jury and/or the jury is not working, 
the employee shall contact his/her supervisor for an assignment for the remainder 
of the duty day or use leave credits to remain off duty. A supervisor will not 
unreasonably require an assignment. If the supervisor does not require an 
assignment for the remaining portion of the day, no leave credits need be used. 
The work assignment will not prevent an employee from reporting back to jury 
duty. 

I 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: \ ). .. { I.R -( ~ 
Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Section 10.11 Subpoenaed Witness 

10.11.1 Any Unit 8 employee subpoenaed, or ordered by the employer to appear, as a 
witness by virtue of his/her State employment shall be considered to be on duty. 
Any fees collected for such appearance shall be turned over to the State. The 
provisions of this Section do not apply if the employee is a party to the proceeding 
unless ordered by the employer or the employer is also a party and is aligned on 
the same side as the employee. 

10.11 .2 Reasonable advance notice to the employee's supervisor shall be provided by the 
employee or by CDF FIREFIGHTERS prior to the requested witness appearance. 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: I~ .. I~ -(h 
Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Section 10.12 Parental Leave 

The Director or his/her designee shall grant a permanent employee's request for an 
unpaid leave of absence for purposes of pregnancy, adoption or childcare for a period 
not to exceed one year. The employee shall provide substantiation to support the 
employee's request for parental leave. 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: I'"').__( LR- Uo 
Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Section 10.13 Unpaid Leave of Absence 

The department Director or his/her designee may grant an unpaid leave of absence 
for a period not to exceed one year. The employee shall provide substantiation to 
support the employee's request for an unpaid leave of absence. 
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Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Section 10.14 Unpaid Leave Benefits 

Date: I :l.- I~ -{,(, 

Any employee on an unpaid leave of absence may continue his/her health, dental, or 
vision benefits while on leave, at the group rate by paying for such benefits. The 
employee will comply with regulations and requirements of the Controller regarding 
such payment. The total cost will be borne by the employee. 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: \ :>.. • ( ~ - {)o 
Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Section 10.15 Loss of Benefits 

For all non-permanent employees, sick leave and vacation credits earned shall not be 
forfeited by a break in service unless such break exceeds twelve calendar months. 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: 1 ")... -l-Co -l f.. 
Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Section 10.16 Accumulation and Maintenance of CTO Credit 

An employee shall be permitted to maintain CTO credit beyond one year from the 
time it was earned. 
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Union Counter Proposal ___ _ 
Date: Time: ____ _ 

Section 10.17 Personal Leave Program (PLP) 

10.17.1 

10.17.1.1 

10.17.1.2 

10.17.1.3 

10.17.2 

1.0.1.7.2.1. 

10.17.2.2 

1 0.17.2.:3 

10.17.2.4 

10.17.2.5 

1 0.17.2.6 

10.17.2.7 

VOLUNTARY PLP 
The employer agrees that, for those employees who have earned PLP 
credits prior to July 1, 2003, and retain balances from those earnings, 
those PLP balances will be carried as a separate leave balance until: 

The employee opts to use the leave credits for a paid absence(s) in 
accordance with the Department's vacation policy, or 

The employee retires and/or leaves State service and the PLP credits are 
liquidated. 

The employer agrees that, for those employees who have earned PLP 
credits after July 1. 2003, and retain balances from those earnings, those 
PLP balances will be carried as a separate leave balance. 

Effective duly 1, 200:3, the State shall implement a PbP for all Unit-& 
employees. This program shall remain in effect for 12 Pay Periods from 
duly 1, 200:3, through dune 30, 2004. Commencing duly 1, 2004, 
Eemployees may voluntarily participate in this PbP on a continuing basis. 
VVhile participating in the PbP, the employee's monthly salary shall be 
reduced by 4.75% 5%. 

Each fui'. time employee suBject to subsecti,on 1.0.17.2.<! be',ow shaH be 
credited with one (1) PbP credit per month. 

Requests to use PLP credits shall be made in the same manner as 
requests to use Holiday credits. Usa of PLP credits shall be tho same as 
the use of holiday credits. Requests to use PLP credits must be 
submitted in accordance with departmental policies on Holidays. 
Employees may not be required to use PLP credits. 

Salary ranges and rates shall be consistent with Section 17.2 and 17.3 of 
this agreement. Each full time employee shall continue to •..vorl< his/her 
assigned 'Nork schedule and shall have a reduction in pay as described in 
10.17.2 above. 

A State employee in the PLP shall be entitled to tho same level of State 
employer contributions for health, vision, dental, flex-elect cash option, 
and enhanced survivor's benefits he or she would have received had the 
PLP not occurred. 

The PLP shall not cause a break in State service, a reduction in the 
employee's accumulation of service credit for the purposes of seniority 
and retirement, leave accumulation, or a merit salary adjustment. 

The PLP shall neither affect tho employee's final compensation used in 
calculating State retirement benefits nor roduco the level of State death or 
disability benefits the employee would otherwise receive or be entitled to 
receive nor shall it affect the employee's ability to supplement those 
benefits with paid leave. 

Part-time or intermittent employees shall be subject to the same 

oood;t;o"' " '"ted obo~. oo ' pro~tOO ,,;,. ~w:"\) \'I 
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Union Counter Proposal ___ _ 
Date: Time: ___ _ 

10.17.2.8 

10.17.2.9 

10.17.2.10 

10.17.2.11 

10.17.3 

10.17.<1.1 

The PLP shall be administered consistent with the existing payroll system 
and the policies and practices of the State Controller's Office. 

Employees on END!, EIDL, NDI, IDL or Worker's Compensation for the 
entire monthly pay period shall be excluded from the PLP for that month. 
Such operation will not extend the 12 pay periods for the employee. 

Employees with less than twelve months in the PLP may ohooso to opt 
out of the PLP between. Employees with the twelve months may opt out .+; 0~ 
anv time. This shall not alter their rights 1o1nder Section 10.17.2. ~~~ 
Opting o1o1t is prospective onlv. not retroactive. e: {;?~lol-o\liwQ ~~~, 
Effective with the pay period following (Date TBDl. accrual of leave under 
the Voluntary Personal Leave Program shall be discontinued. Bargaining 
Unit 8 members currently enrolled in the Voluntarv Personal Leave 
Program will have their salaries adjusted to reflect the change. 

PLP credits must be used before any other leave with the e)(ceplion of 
sic!< leave. 
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Section 10.17 Personal leave Program (PLP} 

10.17.1 

10.17.1.1 

10.17.1.2 

10.17.2 

10.17.2.1 

10.17.2.2 

10.17.2.3 

10.17.2.4 

10.17.2.5 

10.17.2.6 

10.17.2.7 

10.17.2.8 

VOLUNTARY PLP 

The employer agrees that, for those employees who have earned PLP credits 
prior to July 1, 2003, and retain balances from those earnings, those PLP 
balances will be carried as a separate leave balance until: 

The employee opts to use the leave credits for a paid absence{s) in accordance 
with the Department's vacation policy, or 

The employee retires and/or leaves State service and the PLP credits are 
liquidated. 

Effective July 1, 2003, the State shall Implement a PLP for all Unit 8 employees. 
This program shall remain in effect for 12 Pay Periods from July 1, 2003, through 
June 30, 2004. Commencing July 1, 2004, employees may voluntarily participate 
in this PLP on a continuing basis. While participating in the PLP, the employee's 
monthly salary shall be reduced by 4.75% 4l%. 

Each full-time employee subject to subsection 10.17 .2.3 below shall be credited 
with one (1) PLP credit per month. 

Requests to use PLP credits shall be made in the same manner as requests to 
use Honday credits. Use of PLP credits shall be the same as the use of holiday 
credits. Requests to use PLP credits must be submitted In accordance with 
departmental policies on Holidays. Employees may not be required to use PLP 
credits. 

Salary ranges and rates shall be consistent with Section 17.2 and 17.3 of this 
agreement. Each full-time employee shall continue to work his/her assigned 
work schedule and shall have a reduction in pay as described In 10.17.2 above. 

A State employee in !lie PLP shall be entitled to the same level of State employer 
contributions for health, vision, dental, flex-elect cash option, and enhanced 
survivor's benefits he or she would have received had the PLP not occurred. 

The PLP shall not cause a break in State service, a reduction in the employee's 
accumulation of service credit for the purposes of seniority and retirement, leave 
accumulation, or a merit salary adjustment. 

The PLP shall neither affect the employee's final compensation used in 
calculating State retirement benefits nor reduce the level of State death or 
disability benefits the employee would otherwise receive or be entitled to receive 
nor shall it affect the employee's ability to supplement those benefits with paid 
leave. 

Part-time or intermittent employees shall be subject to the same conditions as 
stated above, on a pro-rated basis. 

The PLP shall be administered consistent with the existing payroll system and J 
fuo~r-oodprn~=·~~:;~ ~ ~ 
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10.17.2.9 Employees on ENDI, EIDL, NDI, IDL or Worker's Compensation forthe entire 
monthly pay period shall be excluded from the PLP for that month. Such 
operation will not extend the 12 pay periods for the employee. 

1 0.17 .2.1 0 Employees with less than twelve months in the PLP may choose to opt out of the 
PLP between July 1, 2012 to September 30, 2012 August 1, 2Q10 and Oetel:ler 
31, 201 D. Employees with the twelve months may opt out or opt in any time. 
This shall not alter their rights under Section 10.17.2. Opting out is prospective 
only, not retroactive. 

10.17.3 

10.17.3.1 

MANDATORY PLP (PLP 2012) 

Effective July 1, 2012, the State shall implement a PLP 2012 for all Unit 8 
employees. This Program shall remain in effect for 12 Pay Periods from July 1, 
2012, through June 30, 2013. While participating in the mandatory PLP, the 
employee's monthly salary shall be reduced by 4.75%. 

The PLP 2012 program shall be implemented consistent with how voluntary PLP 
has been implemented under the provisions of MOU Sections 1 0.17.2.1 
et.seg.,except 10.17.2.10. 



e~ ~·~ ( I t. r . 
0. 4 The terms of the parties' current MOU shall be extended for four (4) years from July 1, 
l> 2013 to July 1, 2017. The union shall have the option of reopening this MOU for the 

purposes of increases only beginning July 1, 2013 through June 30, 2016 

The parties agree that during the final year of the MOU commencing on July 1, 2016, 
either party has the right to reopen monetary items. If either party exercises their right to 
reopen under the provisions above, the meet and confer obligations under the reopened 
MOU, shall be conducted consistent with the meet and confer in good faith definitions 
recognized pursuant to the Dills Act. 

Pension 
This contract extension does not change the parties' legal rights with respec~}~ :iliiy 
statutory or constitutional changes affecting pensions that may be enacted after i:h,ate 
the parties agree to the extension. CalHR will. meet with CDF Firefighters if pensio 
changes are enacted. W 

.\Jtt"'a.,~ 
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Most Favored Nations 

A. In the event another state bargaining unit receives economic provisions 
which exceed the provisions of the 2012 amendments regarding the PLP or 
other salary reductions, to the Bargaining Unit 8 contract, the CDF 
Firefighters will be offered the opportunity to meet and confer in good faith 
and discuss similar or equivalent increases. 

B. If any state bargaining unit negotiates a Personal Leave Program or other 
salary reduction program at a rate ofless than eight (8) hours per month, or 
with other less-restrictive requirements on the program than that negotiated 
by the Bargaining Unit 8, the CDF Firefighters shall be offered those same 
provisions. 

C. If any benefit, excluding health care or specific classification changes, or 
economic improvement in another state bargaining unit is a benefit or 
provision already contained in the Bargaining Unit 8 agreement, the CDF 
Firefighters will be given the opportunity to implement an economically 
equivalent benefit during the term of the PLP program or other salary 
reduction program negotiated in 2012 for twelve (12) consecutive months 
following implementation of the program. 

D. This Most Favored Nations only applies to the twelve consecutive months 
following implementation of the PLP or salary reduction program July 1, 
2012 to June 30, 2013. 

E. This Most Favored Nations clause is not intended to conflict with or 
diminish any protections afforded the Union under MOU Article 20.1 
Contract Protection or Side Letter 13 Most Favored Nations. MOU Article 
20.2 Continuous Appropriation shall remain in effect for the duration of the 
MOU as extended by this agreement. Article 20.1 and Side Letter 13 shall 
expire on July 1, 2013. 





Management Rollover Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Section 10.18 Military Leave 

Date: f).. .( fo -(h 

The State employer will continue to adhere to the requirements of the California 
Military and Veterans code and applicable federal law, in regard to Military Leave, 
and will distribute the State Personnel Board guide concerning the same, to all 
adm'mistrative units. 
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Management Rollover Proposal 

Bargaining Unit: 8 Date:[~ -ll.? -1 ~ 
Exclusive Representative: CaiFIRE Local 2881 

Article: 10 

Subject: LEAVES 

Section 10.19 Paid Time Off, Precinct Election Board 

With prior approval from the employee's supervisor and under comparable conditions 
as provided for supervisors and managers in DPA Rule 599.930, an employee may 
be granted time off for public service as a member of a Precinct Election Board. 

The employee shall be eligible for both regular State compensation and any fee paid 
by the Registrar of Voters for such service. Verification of service may be required. 
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Management Proposal T 
Bargaining Unit: 8 

Exclusive Representative: L2881 Date: Feb 29, 2016 

Subject: LEAVES 

10.xxx Vacation/Annual Leave Cash Out 

Employees may be permitted annually to cash out up to eighty (80) hours of 
accumulated Vacation/Annual Leave as follows: 

On or before May 1 of each year, starting in the 2016 calendar year. the department 
head (Director. Executive Officer. etc.) or designee will advise department employees 
whether the department has funds available for the purpose of cashing out accumulated 
Vacation/Annual Leave. In those departments that have funds available, employees will 
be advised of the number of hours that may be cashed out, not to exceed eighty (80) 
hours. Employees who wish to cash out Vacation/Annual Leave must submit a written 
request during the month of May to the individual designated by the Department 
Director. Departments will issue cash payments for cashed out Vacation/Annual Leave 
during the month of June. 

--- -------····--·--... --.. --···---·- .. -·- .. -·· --------



Bargaining Unit: 8 

Management Proposal ~ 
Date: 

Exclusive Representative: CAL FIRE Local 2881 

Article: NEW- Wounded Warriors Transitional Leave 

Subject: WOUNDED WARRIORS TRANSITIONAL LEAVE 

In accordance with the Wounded Warriors Transitional Leave Act. Government Code 
section 19859, in addition to Article 10.4 (Sick Leave), an employee hired on or after 
January 1, 2016, who is a military veteran with a militarv service-connected disability 
rated at 30 percent or more by the United States Department of Veterans Affairs shall 
be entitled to additional credit for sick leave with pay of up to 96 hours for the purpose 
of undergoing medical treatment for his or her military service-connected disability. 

Credit for sick leave granted under this subdivision shall be credited to a qualifving 
officer or employee on the first day of employment and shall remain available for use 
for the following 12 months of employment. Sick leave credited pursuant to this 
subdivision that is not used during the 12-month period shall not be carried over and 
shall be forfeited. 

Submission of satisfactory proof that sick leave granted under this subdivision is used 
for treatment of a military service-connected disabilitv may be required. 



Management Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Subject: Article 11-Health and Welfare 

The state proposes the following modified language: 

Section 11.1-Consolidated Benefits (CoBen) Program 

11.1.1 Consolidated Program Description 

11.1.1.1 CoBen Allowance 

December 16, 2016 

11.1.1.1.1 Effective January 1, 2004 2017, the State agrees to pay the following 
contribution for the Consolidated Benefits (Co Ben) allowance. The 
CoBen allowance is a composite contribution for health, dental, and vision 
benefits. To be eligible for this contribution, an employee must positively 
enroll in a health plan administered or approved by CaiPERS and/or a 
dental plan administered or approved by Ca!HR twA. Employees will 
continue to be automatically enrolled in the basic vision program. 

When an employee is appointed to a new position or olass that results in t 
a-ohange in eligibility for the eomposite rate, the effective date of the 
change shall be the first of the month following the date the notification is ~ r 
received by the State Controller's Offiee if the-ootice is received by the ~', 

tenth of the mefl!R., ~ 1' ... \)o 
Health Benefits Contribution Formula ~-~ 

Effective January 1, 2004 through Deoember 31, 2005, the employer.<~ 
J:lealth benefits contribution for each employee shall be an amount equal~~ ~qj 
to 80 percent of the weighted average of the Basio health benefit plan 
premiums for a State active civil service employee enrolled for self 
alone, during the benefit year to V.'hich the formula is applied, for the 

four Basic health benefit plans that had the largest State active civil G:V 
service employee enrollments, excluding family members, during the j / 
previous benefit year. For each employee with enrolled family It-' 
members, the employer shall contribute an additional 80 percent of the 1/ 
weighted average of the additional premiums required for enrollment of 
those family members, during the benefit year to v:hiBJ:l-the formula is 
applied, in the four Basic health benefit plans that Aad the largest State 



11.1.1.2 

11.1.1.2.1 

active civil service employee enrollments, excluding family members, 
during the previous benefit year. 

Effective January 1, 2017 2000, the employer health benefits contribution 
for each employee shall be an amount equal to 85 percent of the weighted 
average of the Basic health benefit plan premiums for a State active civil 
service employee enrolled for self-alone, during the benefit year to which 
the formula is applied, for the four Basic health benefit plans that had the 
largest State active civil service employee enrollments, excluding family 
members, during the previous benefit year. For each employee with Sf\ 

enrolled family-members, the employer shall contribute an additional 80 
percent of the weighted average of the additional premiums required for 
enrollment of those family members, during the benefit year to which the 
formula is applied, in the four Basic health benefit plans that had the 
largest State active civil service employee enrollments, excluding family 
members, during the previous benefit year. 

Description of the Composite Rate Program 

Employees will be permitled to choose a di,fferent level of benefit 
coverage according to their personal needs, and the gtate's oontribution 
will depend on an employee's selection of coverage and number of 
enrolled dependents. The gtate agrees to pay the following: 

If the employee is enrolled in both a health plan administered or 
approved by PER8 and a dental plan administered or approved by 
DP/\, the health benefit enrollment party code will determine the 

amount of the contribution. j /tJ' 
-'l-1-'l-1.417i.1h.2~.~2-+11f4tflh•e9-eemm]3ployee declines a health benefit plan which is administered or Jf_,... , 

approved by PER8 anEI-ceHifies-health coverage from another source, , ~,h.-

11.1.1.2.3 

the employee's dental benefit enrollment party code will determine th~ ~· /-"U 
amount ofthe contribution. r\ l' :z5\. ... tJo 
If the employee elects not to enroll in a health plan administered or ~~ 
approved by PER8 and in a dental plan administered or approved by --'('" ...,..,.;i: 
DP/\ and certifies health and dental ooverage from other sources, the ~ :A..!-­
employee will receive $155 in tmcable cash per month. This cash shall :..._.d(C(/\-v· 
be in lieu of the oash option currently available under the Flel(Eiect '\0' 
Program. lt will not be necessary for the employee to enroll in the / /__ 
Fle)(Eiect Program to reoeive this cash payment nor will it be necessary ( 

1 
(V 

for the employee to pay-tRe--$1.00 administrative fee to receive the / 
payment. Cash will not be paid in lieu of vision benefits and employees 
may not disenroll from vision coverage, 



1 U .1.1.1.1 The State shall pay $222.00 per month for an employee. 

11.1.1.1.1.2 The State shall pay $427.00 per month employee plus one dependent. 

11.1.1.1.1.3 The State shall pay $563.00 per month for employee plus two 
or more dependents. 

11.1.1.1.2 Effeotive on or after January 1, 2002 through December 31, 2002, the 
State agrees to pay a composite contribution for health, dental, and 
vision benefits. To be eligible for this contribution, an employee must 
positively enroll in a health plan administered or approved by PERS 
and/or a dental plan administered or approved by DP/\. Employees 'Nill 
continue to be automatically enrolled in visJB.It.. 

11.1.1.1.2.1 The State shall pay $230.00 per month for coverage of an eligible 
employee. 

11.1.1.1.2.2 The State shall pay $443.00 per month for coverage of an eligible 
employee plus one dependent. 

11.1.1.1.2.3 The State shall pay $584.00 per month for coverage of an eligible 
employee plus two or more dependents. VVhen an employee is appointed 
to a new position or class that results in a change in eligibility for the 
composite rate, the effective date of the change shall be the first of the 
month followiRg-.#le date the notification is received by the State 
Controller's Office if the notice is received by the tenth of the month. 

11.1.1.1.1.111.1.1.1.3 Effective January 1, ~ 2017, the State agrees to pay 
the following contribution for consolidated benefits. To be eligible for 
this contribution, an employee must positively enroll in a health plan • -;;j) ~ 
administered or approved by PERS. ~ ~· ... lb ,If\ 

11.1.1.1.1.211.1.1.1.3.1 The State shall pay up to $641 $230.00 per month for \?"·~;,.,11.~ 
coverage of an eligible employee, plus 2/3 of the January 1, 2003 ~ V>l"'" ...r •. vl 
CaiP~RS. HMO, Single party (employee only) 'Neighted average -\~«VI 
premium mcrease. '{)\ 

11.1.1.1.1.311.1.1.1.3.2 The State shall pay up to $1,236 $443.00 per month for a/"/ 
coverage of an eligible employee plus one dependent, plus 2/3 of the j / 
January 1, 2003 CaiPERS HMO, tvm party (employee plus depe~ J 

1
// 

weighted average premium increase. r 
11.1.1.1.1.411.1.1.1 ~ The State shall pay up to $1,603 $W4.00 per month for 

coverage of an eligible employee plus two or more dependents, plus 2/3 



11 .1 .1 .2 

of the January 1, 2003 CaiPERS HMO, three party (employee plus two 
dependents or more) weighted average premium increase. 

When an employee is appointed to a new position or class that results in 
a change in eligibility for the composite rate, the effective date of the 
change shall be the first of the month following the date the notification is 
received by the State Controller's Office if the notice is received by the 
tenth of the month. 

Description of the Composite Rate Program 

Employees will be permitted to choose a different level of benefit 
coverage according to their personal needs, and the State's contribution 
will depend on an employee's selection of coverage and number of 
enrolled dependents. The State agrees to pay the following: 

11.1.1.2.1 If the employee is enrolled in both a health plan administered or 
approved by CaiPERS and a dental plan administered or approved by 
CaiHRG-PA, the health benefit enrollment party code will determine 

11.1.1.2.2 

11.1.1.2.3 

11.1.1.2.J1 

the amount of the contribution. 

If the employee declines a health benefit plan which is administered or 
approved by CaiPERS and oertifies health coverage from another 
source, the employee's dental benefit enrollment party code will 
determine the amount of the contribution. 

Permanent Intermittent (PI) employees shall only be eligible to 
participate in the CoBen Cash Option and receive a six-month cash 
payment for the first control period of each plan year. 

)t 
·~fl 

~· I 

~~-IP 
If the employee elects not to enroll in ahf:)_alth_[llc;m <lc:lmiDi~tere~ or ~ 
approved by CaiPERS and in a dental plan administered or approved by"CII\;:;). ~,y-
CaiHR .Q.PA and certifies that he/she has qualifying group health ~ 
coverage and dental coverage from other sources, the employee will ~~ 
receive $155 in taxable cash per month. This cash shall be in lieu of the '8' 
cash option currently available under the FlexEiect Program. It will not be{;'/ 
necessary for the employee to enroll in the Flex Elect Program to receive I 
this cash payment nor will it be necessary for the employee to pay the } ' / 
$1.00 administrative fee to receive the payment. Cash will not be paid in 

1
,// 

lieu of vision benefits and employees may not disenroll from vision tJ 
coverage. 



11.1.1.2.4§ If the employee elects not to enroll in a health plan administered or 
approved by CaiPERS and certifies that he/she has qualifying group 
health coverage from another source, but enrolls in a dental plan 
administered or approved by CaiHR Qfl.A, the employee may receive the 
difference between the applicable composite contribution and the cost of 
the dental plan selected and vision benefits, not to exceed $130 per 
month. Cash will not be paid in lieu of vision benefits and employees 
may not disenroll from vision coverage. 

11.1.1.2.5§ If the monthly cost of any of the State's benefit plans (health, dental and 
vision) in which an employee elects to enroll exceeds the State's 
maximum contribution as set forth above, the employee shall pay the 
difference on a pre-tax basis. If there is money left over after the cost of 
these benefits is deducted, the remaining amount will be paid to the 
employee as taxable cash. If the employee wishes to place this amount in 
a pretax medical and/or dependent care reimbursement account, he/she 
must enroll in the FlexEiect Program and make the election for pretax 
contributions subject to the rules and requirements of that program. 

11.1.2 Health Benefits 

11.1.2.1 Employee Eligibility 

11.1.2.1.1 

11.1.2.1.2 

11.1.2.1.3 

11.1.2.1.3.1 

For purposes of this section, "eligible employee" shall be defined by the 

Public Employees' Medical and Hospital Care Act. N 
The union agrees to support legislation to repeal subseotion (b)(4) from 

Seotion 22754. l 
3'. 

Permanent Intermittent Employees "\)"( ~ 

Initial Eligibility-A permanent intermittent employee will be eligible to\~~ 
enroll in health benefits during each calendar year if the employee has -{~ 
been credited with a minimum of 480 paid hours in one of two Control A.l\, 
periods. For purposes of this section, the control periods are January 1 ~~ 'i)-
through June 30 and July 1 through December 31 of each calendar year. ~ 
An eligible permanent intermittent employee must enroll in a health 
benefit plan within sixty (60) SG days from the end of the qualifying 
control period. 

11.1.2.1.3.2 Continuing Eligibility-To continue health benefits, a permanent 
intermittent employee must be credited with a minimum of 480 paid 



hours in a control period or 960 paid hours in two consecutive control 
periods. 

11.1.2.2 Family Member Eligibility 

11.1.2.2.1 For purposes of this section, "eligible family member" shall be defined by 
the Public Employees' Medical and Hospital Care Act. 

11.1.2.2.2 The Union agrees to support legis/mien to repeal Sections 22754.11 and 
22754.5 relating to family member eligibility. 

11.1.2.3 Technical Clean Up To Health Benefit Vesting Language 

The Union agrees to support legislation to amend Section 22825.3 to 
read as follows: 

(a) Notwithstanding Sections 22825, 22825.1, and 22825.2, state 
employees who become state members of the Public Employees' 
Retirement System after January 1,1889, and who are included in 
the definition of state employee in subdivision (c) of Section 3513 
shall not receive any portion of the employer's oontribution 
payable for annuitants, pursuant to Section 22825.1, unless these 
employees are credited with 1 0 years of state service as defined 
by this section, at the time of retirement. 

(b) Notl·vithstanding Sections 22825, 22825.1 and 22825.2, a state 
employee •.vho became a state member of.#le Public Employees' 
Retirement System after January 1,1990, and is either (1) excluded ~~ ~ 
from the defi.Aition of state employee in subdivision (c) of Seotion ~ -.1 -1'=' 
3513; or (2) a non elected officer or employee of the executive (d·....?' 
branch of government who is not a member of the civil service, shal~l 
not receive any portion of the employer's cootribution payable-ffir A 

11 
annuitants, pursuant to-gection 22825.1, unl~ .A'.rtl\.~ 
credited ·.vith 10 years of state service as defined by this seotion, at Y~d1J 
the time of retirement. ry~; 

(c) The peroentage of-employer contribution payable for 
postretirement health benefits for an erllfl"klyee subject to this 

service at retirement as-sltewn-i-n-tRe-~ 4p/ 
CREDITED YE/\RS PERCENTAGE OF u;:: 
OF SERVICE EMPLOYERCONTRIBUT/ 
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(d) This section shall only apply to state employees 'Nho retire for 
SOPJiCO. 

(e) Benefits provided to an employee subjeot to this shall be 
applioable to all future state sertice. 

(f) For purposes of-this seotion, "state service" shall mean service 
rendered as an employee or an appointed or eleoted offioer of the 
state for oompensation. In those cases where the state assumes or 
has assumed from a public agency a function and the related 
personnel, service rendered by that personnel for compensation as 
employees or appointed or eleoted officers of that looal public 
agency shall not be credited, at retirement, as state service for the 
purposes of this seotion, unless the former emp1.oyer has paid or 
agreed to pay the state agenoy the amount actuarially determined to 
equal the cost for any employee health benefits which were vested 
at the time that the function and the related personnel were 
assumed by the state. For noncontracting local public agencies the , ~· 
state department shall certify the completed years of local agenoy r;1t 3· JVt' 
ser.'ice to be credited to the employee to the Pubic Employees' l _ \b 
Retirement System at the time of separation for retirement. \"">--~ 

ffit---V\'henever the state contracts to assume a local public agency ~~(l 
function, completed years of service rendered by the p~ ~ 
eompensation as employees or appointed or elected officers of th~ eif\lv(' 
local public agenoy shall be credited as state servioe only upon a~ l0j 
finding by the Department of Finance that the-contrast contains a 
benefit factor sufficient to reimburse the state for the amount 



11.1.3 

11.1.3.1 

11.1.3.1.1 

11.1.3.1.2 

11.1.3.13 

11.1.3.2 

11.1.3.3 

11.1.4 

11.1.4.1 

necessary to fully compensate the state for postretirement health 
benefit costs for those personnel. 

(h) This section shall not apply to employees of the California State 
University or the Legislature. 

Dental Benefits 

Contribution 

The employer contribution for dental shall be included in the Consolidated 
Benefits allowance as specified in Section 11.1 .1.1.1 of this agreement. 

The employee will pay any premium amount for the dental plan in excess 
of the State's contribution except that the employee's share of the cost 
shall not exceed 25% of the total premium. 

T-he State agrees that $26,299.97 remaining in the Delta Dental Surplus 
i\ccount shall be applied to tile employees' share of any rate increases 
incurred in the dental indemnity program during the plan year ending 
December 3, 1999 .. If no rate increase occurs, then said amount shall be 
applied to tile employees' snare of any dental benefit rate increase 
occurring during the plan year ending December 31, 2000. The Union 
agrees that this is a full and final settlement and release of all known and 
unknown disputes, claims, injuries, debts, or damages relating to Delta 
Dental premiums deducted under the terms of the 1992 1995 collective 
bargaining agreement and for that time period only. 

Employee Eligibility 3:~ 
Employee eligibility for dental benefits will be the same as that ~ --4,6 
prescribed for health benefits under subsection 11.1.2. \")'- ... ;;J.. 

Family Member Eligibility ~-';)~ 
Family member eligib'tlity for dental benefits will be the same as that-\~-
prescribed for health benefits under subsection 11.1.2. Jt(f.tf 

Vision Benefit 

Program Description 

The employer agrees to provide a basic vision benefit to eligible 
employees and dependents. The vision benefit provided by the State shall ~/ 
have an employee co- payment of $10 for the comprehensive annual eye V "if'/ 



11.1.4.2 

11.1.4.3 

11.1.5 

11.1.6 

11.1.6.2 

11.1.6.3 

11.1.72 

examination and $25 for materials. The employer contribution for the 
vision benefit shall be included in the Consolidated Benefits allowance as 
specified in Section 11.1.1.1.1 of this agreement. 

Employee Eligibility 

Employee eligibility for vision benefits will be the same as that 
prescribed for health benefits under subsection 11.1.2. 

Family Member Eligibility 

Family member eligibility for vision benefits will be the same as that 
prescribed for health benefits under subsection 11.1.2. 

Pre-retirement Death Continuation of Benefits Proposal 

The union agrees to support legislation that would add Government Code 
Section 49849.15.19849.15-Notwithstanding any other provision of law, 
the State employer shall, upon the death of an employee while in State 
service, continue to pay employer contributions for health, dental and 
vision benefits for a period not exceed 120 days beginning in the month of 
the employee's death. The surviving spouse, if any, shall be advised of all 
rights and obligations during this period regarding the continuation of 
health and dental benefits as an annuitant by the California Public 
Employees' Retirement System. The surviving spouse shall also be 
notified by the department during this period regarding COBRA rights for 
the continuation of vision benefits. This section shall apply to represented 
State employees in bargaining units that have agreed to this provision. 

Worl<plaoe Violenoe Prevention 

In order to provide a safe and healthy workplaoe for employees, the State 
Ggfees to develop and implement '\'Vorkplaoe Violenoe Prevention" 

~es and programs. ~?'.~/-
The State agrees to a model Workplaoe Violenoe Prevention Progra~ Jt .... l~ 
afld mal<e the program available to all departments, \?-,... 
The State agrees to provide training on prooedures for preventing ~-( 11 

we-FI<plaoe violenoe and the Union will enoourage employees to usO'\.: 1?'VI..~ 
these prooedures. v~ {'--"" 
Health Benefit Contributions and Co Payment Premium Increases lf 



The parties agree to work cooperatively with CaiPERS and the health 
plans to control premium increases. One method to oontrol premiums 
would be to incorporate higher co payments into the health plans as 
soon as possible. /\ny premium savings that result from these co 
payments changes will be used to offset employee out of pocket 
premium costs. 

~:~~ I 
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ARTICLE 11-HEAL TH AND WELFARE 

Section 11.1-Consolidated Benefits (GoBen) Program 

11.1.1 Consolidated Program Description 

11.1.1.1 CoBen Allowance 

11.1.1.1.1 Effective January 1, :wQ4 2016, the State agrees to pay the following 
contribution for the Consolidated Benefits (Co Ben) allowance. The 
CoBen allowance is a composite contribution for health, dental, and vision 
benefits. To be eligible for this contribution, an employee must positively 
enroll in a health plan administered or approved by CaiPERS and/or a 
dental plan administered or approved by CaiHR G-AA. Employees will 
continue to be automatically enrolled in the vision program. 

VVhen an employee is appointed to a new position or olass that results in 
a ehange in eligibility for the eomposite rate, the effeetive date of the 
ehange shall be the first of tho month following the date the notifieation is 
reeeived by the State Controller's Offiee if the notice is reeeived by tl:le 
tenth of the month. 

Health Benefits Contribution Formula 

Effective January 1, 2004 through Deeember 31, 2005, tThe employer 
health benefits eontribution for each employee shall be an amount equal 
to 80 percent of the weighted average of the Basic health benefit plan 
premiums for a State active civil service employee enrolled for self 
alone, during tho benefit year to \Nhioh the formula is applied, for the 
four Basis health benefit plans that had tho largest State aetive eivil 
serviee employee enrollments, excluding family members, during the 
previous benefit year. For each employee with enrolled family 
members, the employer shall contribute an additional 80 percent of the 
weighted average of the-atl€l·itional premiums required for enrollment of 
these-family-memlaers, during the benefit year to which the formula is 
applied, in the four Basic health benefit plans that had the largest State 
active civil ser1ioe employee enrollments, excluding family membOfS;­
dtlffi:lg the previous benefit year. 

Effective January 1, 2016 2{100, the employer health benefits contribution 
for each employee shall be an amount equal to 85 percent of the weighted 
average of the Basic health benefit plan premiums for a State active civil 
service employee enrolled for self-alone, during the benefit year to which 
the formula is applied, for the four Basic health benefit plans that had the 

it' ;;j ~ ~-f..-
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11.1.1.2 

largest State active civil service employee enrollments, excluding family 
members, during the previous benefit year. 

For each employee with af\ enrolled family-members, the employer shall 
contribute an additional 80 percent of the weighted average of the 
additional premiums required for enrollment of those family members, 
during the benefit year to which the formula is applied, in the four Basic 
health benefit plans that had the largest State active civil service 
employee enrollments, excluding family members, during the previous 
benefit year. 

Desoription of the Composite Rate Program 

~oyees will be permitted to ohoose a different level of benefit 
ooverage aooording to their personal needs, and the State's oontribution 
'Nill depend on an employee's seleotion of ooverage and number of 
enrolled dependents. The State agrees to pay the followintr. 

11.1.1.2.1 If the employee is enrolled in both a health plan administered or 
approved by PERS and a dental plan administered or approved by 
DP/\, the health benefit enrollment party code will determine the 
amount of the oontribution. 

11.1.1.2.2 If the employee deolines a health benefit plan whioh is administered or 
awroved by PERS and certifies health ooverage from another sou-roe, 
the employee's dental benefit enrollment party oode will determine-the 
amount of the oontribution. 

11.1.1.2. 3 If the employee eleots not to enroll in a hea1.th plan administered or 
approved by PERS and in a dental plan administered or approved-by 
DP/\ and eertifies health and dental ooverage from other sourees, the 
employee will reeeive $155 in taxable oash per month. This cash shall 
be in lieu of the oash option currently available under the FlexEiect 
Pfegram. It will not b&fleeessary for the employee to enroll in the 
FlexEieot Program to receive this oash payment nor v:i\1 it be necessary 
for the employee to pay the $1.00 administrative foe to reoeive the 
payment. Cash will not be paid in lieu of vision benefits and employees 
may not disenroll ~ 

11.1.1 .1.1.1 The State shall pay $222.00 per month for an employee. 

11.1.1.1.1.2 The State. shall pay $427.00 per month employee plus one dependent 

11.1.1.1.1.3 The State shall pay $563.00 per month for employee plus twe 

or; dep;!~f~ ~\~\tro ¥ 
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11.1.1.1.2 Effective on or after January 1, 2002 through December 31, 2002, the 
State agrees to pay a composite contribution for health, dental, and 
vision benefits. To be eligible for this contribution, an employee must 
positively enroll in a health plan administered or approved by PERS 
and/or a dental plan administered or approved by DPI\. Employees will 
continue to be automatically enrolled in vision. 

11.1.1.1.2.1 The State shall pay $230.00 per month for coverage of an eligible 
employee. 

11.1.1.1.2.2 The State shall pay $44 3.00 per month for coverage of an eligible 
emfiloyee plus one dependent. 

11.1.1.1.2.3 The State shall pay $584.00 per month for coverage of an eligffile 
employee plus two or more dependents. VVhen an employee is appointed 
to a new position or class that results in a change in eligibility for the 
composite rate, the effective date of the change shall be the first of the 
month following the date the notification is received by the State 
Controller's Office if the notice is received by the tenth of the month. 

11.1.1.1.1.111.1.1.1.3 Effective January 1, 2-00J 2016, the State agrees to pay 
the following contribution for consolidated benefits. To be eligible for 
this contribution, an employee must positively enroll in a health plan 
administered or approved by PERS. 

11.1.1.1.1.211.1.1.1.3.1 The State shall pay up to $643 $230.00 per month for 
coverage of an eligible employee, plus 2/3 of the January 1, 2003 
GaWERS HMO, Single party (employee only) •.veighted average 
premium increase. 

11.1.1.1.1.311.1.1.1.3.2 The State shall pay up to $1,237$443.00 per month for 
coverage of an eligible employee plus one dependent, plus 2/3 of the 
January 1, 2003 CaiPERS HMO, two party (employee plus dependent) 
weighted average premium increase. 

11.1.1.1.1.411.1.1.1.3.3 The State shall pay up to $1,607 $584.00 per month for 

r.ll n 

coverage of an eligible employee plus two or more dependents, plus 2/3 
ef-the January 1, 2003 CaiPERS HMO, three party (employee plus two 
dependents or more) weighted average premium increase. 

When an employee is appointed to a new position or class that results in 
a change in eligibility for the composite rate, the effective date of the 
change shall be the first of the month following the date the notification is 
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11 .1 .1 .2 

11.1.1.2.1 

11.1.1.2.2 

11.1.1.2.3 

11.1.1.2.4 

11.1.1.2.5 

r>l 1 n 

received by the State Controller's Office if the notice is received by the 
tenth of the month. 

Description of the Composite Rate Program 

Employees will be permitted to choose a different level of benefit 
coverage according to their personal needs, and the State's contribution 
will depend on an employee's selection of coverage and number of 
enrolled dependents. The State agrees to pay the following: 

If the employee is enrolled in both a health plan administered or 
approved by CaiPERS and a dental plan administered or approved by 
CaiHR twA, the health benefit enrollment party code will determine 
the amount of the contribution. 

If the employee declines a health benefit plan which is administered or 
approved by CaiPERS and certifies health coverage from another 
source, the employee's dental benefit enrollment party code will 
determine the amount of the contribution. 

If the employee elects not to enroll in a health plan administered or 
approved by CaiPERS and in a dental plan administered or approved by 
CaiHR fWA and certifies he/she has qualifying group health coverage 
and dental coverage from other sources, the employee will receive $155 
in taxable cash per month. This cash shall be in lieu of the cash option 
currently available under the FlexEiect Program. It will not be necessary 
for the employee to enroll in the FlexEiect Program to receive this cash 
payment nor will it be necessary for the employee to pay the $1.00 
administrative fee to receive the payment. Cash will not be paid in lieu of 
vision benefits and employees may not disenroll from vision coverage. 

If the employee elects not to enroll in a health plan administered or 
approved by CaiPERS and certifies he/she has qualifying group health 
coverage from another source, but enrolls in a dental plan administered 
or approved by CaiHR GAA, the employee may receive the difference 
between the applicable composite contribution and the cost of the dental 
plan selected and vision benefits, not to exceed $130 per month. Cash 
will not be paid in lieu of vision benefits and employees may not disenroll 
from vision coverage. 

If the monthly cost of any of the State's benefit plans (health, dental and 
vision) in which an employee elects to enroll exceeds the State's 
maximum contribution as set forth above, the employee shall pay the 
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11.1.2 

11.1.2.1 

11.1.2.1.1 

11.1.2.1.2 

11.1.2.1.3 

11.1.2.1.3.1 

11.1.2.1.3.2 

11.1.2.2 

11.1.2.2.1 

11.1.2.2.2 

11.1.2.3 

..-.•'"" 

difference on a pre-tax basis. If there is money left over after the cost of 
these benefits is deducted, the remaining amount will be paid to the 
employee as taxable cash. If the employee wishes to place this amount in 
a pretax medical and/or dependent care reimbursement account, he/she 
must enroll in the FlexEiect Program and make the election for pretax 
contributions subject to the rules and requirements of that program. 

Health Benefits 

Employee Eligibility 

For purposes of this section, "eligible employee" shall be defined by the 
Public Employees' Medical and Hospital Care Act. 

The union agrees to support legislation to repeal subsection (b)(4) from 
Section 22754. 

Permanent Intermittent Employees 

Initial Eligibility-A permanent intermittent employee will be eligible to 
enroll in health benefits during each calendar year if the employee has 
been credited with a minimum of 480 paid hours in one of two Control 
periods. For purposes of this section, the control periods are January 1 
through June 30 and July 1 through December 31 of each calendar year. 
An eligible permanent intermittent employee must enroll in a health 
benefit plan within sixty (60) SG days from the end of the qualifying 
control period. 

Continuing Eligibility-To continue health benefits, a permanent 
intermittent employee must be credited with a minimum of 480 paid 
hours in a control period or 960 paid hours in two consecutive control 
periods. 

Family Member Eligibility 

For purposes of this section, "eligible family member" shall be defined by 
the Public Employees' Medical and Hospital Care Act. 

The Union agrees to support legislation to repeal Sections 22754.1 :J....aR4 
22754.5 relating to family member eligi9ilit:y, 

Teohnical Clean..U.p To Health Benefit Vesting Langua@e 

The-U-nion agrees to support legislation to amend Section 22825.3 to 

r1ts~~~ Q_ ~~II~ 
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(a) Notwithstanding Se-t' employees who becco:ns 22825, 22825.1' and 22825 2 
Retirement S , e state members of the p . . ' state 
the d f . . :rstem after January 1 1 989ublic Employees' 

''~" :::;;,~::::; ::!:'::;,'' ;, .. ,;,;:: ~;:,·:.:,~~.~~; 
payable for annuitants pu he employer's contribution 
:~pl~yees are credited wi::u:;;t ,to Section 22825.1' unless these 
1 this section, at the time of retears of state service as defined 

1rement. 

(b) Notwithstanding Sect" employee V.'ho boca IOns 22825, 22825.1 and 22825 2 Ret' me a state memb · , a state 
Jrement System aft J er of the Public Em I 

from th d er anuar· 1 1 ggg P oyees' 

35;3':~ (~finition of state empl~ye'e1f:s~::~)s. either (1) eJ<cluded 
bran~h a non elected officer or em h lSI OR (c) of Section 

~f government who is t ployee of the mmoutive 
not receJ"O an , . no a member of th .. 

p t . oyer contr'I:J r os retirement health b .' u lOR payai:Jie for 
section h I enefJts for an em I . s a I be based on the m :p oyee subject to this 

service at retirement as shown i:~:ee; s oo~pleted years of state 
CRE ollowJng tai:Jie: 

DITED YE/\RS 
OF SERVICE PERCENTAGE OF 
-1-0 EMPLOYERCONTRlBUTI 
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(d) This section shall only apply to state employees who retire fer 
service. 

(e) Benefits provided to an employee subject to this shall be 
applicable to all futuro state service. 

(f) For purposes of this section, "state service" shall moan service 
rendered as an employee or an appointed or elected officer of the 
state fer compensation. In those oases where tho state assumes or 
has assumed from a publi,c agency a function and the related 
personnel, service rendered by that personnel fer compensation as 
employees or appointed or elected officers of that looal public 
agency shall not be credited, at retirement, as state servioe for the 
purposes of this section, unless the former employer has paid or 
agreed to pay the state agonoy tho amount actuarially determined to 
equal tho cost for any employee health benefits which wore vested 
at the time that the function and the related personnel were 
assumed by the state. For nonoontracting local public agencies the 
state department shall certify the completed years of local agency 
service to be credited to the employee to the Pubic Employees' 
Retirement System at tho time of separation for retirement. 

(g) VVhonovor tho state contracts to assume a local public agonoy 
function, completed years of serlioe rendered by tho personnel for 
oomponsation as employees or appointed or eleoted offioers of the 
local public agency shall be credited as state service only upon a 
finding by the Department of Finanoe that the oontraot contains a 
benefit faster suffioient to reimburse tho state fer the amooffi 
necessary to fully compensate the state fer postretirement health 
benefit costs for those-personnel. 

(h) This section shall not apply to employees of the California State 
University or the Legislature. 

11.1.3 Dental Benefits 

11.1.3.1 Contribution 

11.1.3.1.1 The employer contribution for dental shall be included in the Consolidated 
Benefits allowance as specified in Section 11.1.1.1.1 of this agreement. 
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11.1.3.1.2 The employee will pay any premium amount for the dental plan in excess 
of the State's contribution except that the employee's share of the cost 
shall not exceed 25% of the total premium. 

11.1.3.1.3 The State agrees that $26,299.97 remaining in the Delta Dental Surplus 
l\ecount shall be applied to the employees' share of any rate increases 
ineurred in the dental indemnity program during the plan year ending 
December 3, 1999. If no rate increase occurs, then said amount shall be 
applied to the employees' share of any dental benefit rate increase 
occurring during the plan year ending December 31, 2000. The Union 
agrees that this is a full and final settlement and release of all known and 
unknown disputes, claims, injuries, debts, or damages relating to Delta 
Dental premiums deducted under the terms of the 1992 1995 colleotive 
bargaining agreement and for that time period only. 

11.1.3.2 Employee Eligibility 

11.1.3.3 

11.1.4 

11.1.4.1 

11.1.4.2 

11.1.4.3 

Employee eligibility for dental benefits will be the same as that 
prescribed for health benefits under subsection 11.1.2. 

Family Member Eligibility 

Family member eligibility for dental benefits will be the same as that 
prescribed for health benefits under subsection 11.1.2. 

Vision Benefit 

Program Description 

The employer agrees to provide a vision benefit to eligible employees and 
dependents. The vision benefit provided by the State shall have an 
employee co- payment of $10 for the comprehensive annual eye 
examination and $25 for materials. The employer contribution for the 
vision benefit shall be included in the Consolidated Benefits allowance as 
specified in Section 11.1.1.1.1 of this agreement. 

Employee Eligibility 

Employee eligibility for vision benefits will be the same as that 
prescribed for health benefits under subsection 11.1.2. 

Family Member Eligibility 

Family member eligibility for vision benefits will be the same as that j 
prescribed for health benefits under subsection 11.1.2. .-<I~ [' ~ [ y 
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11.1.5 

11.1.6 

11.1.6.1 

11.1.6.2 

11.1.6.3 

11.1.7 

Pre-retirement Death Continuation of Benefits Proposal 

The union agrees to support legislation that would add Government Code 
Section 40049.15.19849.15-Notwithstanding any other provision of law, 
the State employer shall, upon the death of an employee while in State 
service, continue to pay employer contributions for health, dental and 
vision benefits for a period not exceed 120 days beginning in the month of 
the employee's death. The surviving spouse, if any, shall be advised of all 
rights and obligations during this period regarding the continuation of 
health and dental benefits as an annuitant by the California Public 
Employees' Retirement System. The surviving spouse shall also be 
notified by the department during this period regarding COBRA rights for 
the continuation of vision benefits. This section shall apply to represented 
State employees in bargaining units that have agreed to this provision. 

Model Workplace Violence Prevention Program 

In order to provide a safe and healthy workplace for employees, the State 
agrees to maintain develop and implement "Workplace Violence 
Prevention" policies and programs. 

The State agrees to has implemented a model Workplace Violence 
Prevention Program and made make the program available to all 
departments. 

The State agrees to provide training on procedures for preventing 
workplace violence and the Union will encourage employees to use 
these procedures. 

Health Benefit Contributions and Co Payment Premium Increases 

The parties agree to work cooperatively with CaiPERS and the health 
plans to control premium increases. One method to control premiums 
would be to incorporate higher co payments into the health plans as 
seon-as-pessi&le. /\ny premium savings that result from these oo 
~yments changes will be used to offset employee out of pocket 
premium costs. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: ! A -(~-{h 
Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 11- HEALTH AND WELFARE 

Section 11.2 Rural Health Care Equity Program 
Should future legislation be chaptered that provides funding for the RHCEP, the State agrees to 
meet and confer to discuss implementation of the legislation. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 11- HEALTH AND WELFARE 

Section 11.3 Employee Assistance Program 
11.3.1 The State will make psychological and substance abuse counseling services 
available for the term of this MOU. 

11.3.2 The unit manager may refer an employee for psychological and/or substance 
abuse counseling if there is cause to believe that such problems are interfering with job 
performance or potentially affecting the safety of any employee or the public. Such services may 
be obtained at no cost to CDF employees through the program described above if the employee 
has not otherwise exhausted his coverage. 

11.3.3 The employee voluntarily participating in counseling services may do so through 
the use of approved sick leave when absent from work. Those employees who are formally 
referred by a supervisor to counseling shall do so on State time for the first visit. Any subsequent 
visits are at the employee's option. 

11.3.4 Employees who are formally referred by a supervisor may be required to provide 
substantiation of counseling visits. However, doctor-patient privileges shall be maintained. 

11.3.5 During the term of this Agreement, there will be no change in the level of 
benefits. 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: / "). -{~ -{ (, 
Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 11 -HEALTH AND WELFARE 

Section 11.4 Staff Assistance 
11.4.1 The Department will name a resource person(s) in the Sacramento office, to 
answer inquiries and resolve problems from all Unit 8 Employees. That person will serve to 
facilitate the resolution of concerns employees may have, eHher in the Department or with other 
departments and/or agencies, relative to worker's compensation, retirement, or disability 
matters. 

11.4.2 The Department shall distribute to all new employees (including seasonals) an 
information kit mutually drafted by the parties, but containing, as a minimum, information on dental 
plan enrollment, health plan enrollment, "fair share fee" and CDF FIREFIGHTERS duties, activities 
and membership, psychological counseling, sick leave and vacation benefits. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: I ";l... .-! ~ -{ fo 
Exclusive Representative: CaiFIRE Local2881 

ARTICLE 11 - HEALTH AND WELFARE 

Section 11.5 Limited Duty Assignments 
There shall be no discrimination between males and females in the granting of limited duty 
assignments nor the positions to which people should be assigned. 

11.5.1 Limited duty may be available as otherwise described in this section for Unit 8 
employees who, because of a temporary disability, injury, illness or other physical condition, are 
temporarily unable to perform the full range of duties of their classification. Limited duty is 
typically an assignment requiring other than the full range of duties for the employee's 
classification or current assignment. The parties agree that all cases of on the job illness, injury, 
or temporary disability require return to work as soon as is medically feasible. 

11.5.2 Limited duty is not intended for those with permanent and stationary physical 
conditions which preclude performance of duties associated with their classification. It is also 
not intended for those with temporary conditions which can reasonably be expected to last 
longer than 60 days. The condition of pregnancy shall not be included in this limitation. 

11.5.3 Limited duty assignments shall be provided or required when the department 
determines that productive work is available given: 

11.5.3.1 Safety, operational and budgetary considerations; (e.g., crew strength and 
safety, critical program goals, excessive overtime); 

11.5.3.2 The impact on other employees (e.g., mandatory overtime or forced geographic ' ..,i\1). 
reassignment); and/or, ~.?/ \ 
11.5.3.3 A clear prognosis for improvement which will allow return to full duty upo~ -,4,... \ jo1 
completion of the limited duty assignment. 9 .£1' .., 

11.5.4 Limited duty assignments will typically be for up to 60 days except for pregnancy, ~._.. 
but may be more depending on subsection 11.5.3 above. Such assignments ~ ,;(4J 
may also last for a shorter period of time particularly when an employee recuperates and ~ "'J' 
can resume the full range of duties. \f) 
11.5.5 Priority may be given to those with work incurred injuries, illnesses or disabilities '~ 
caused by pregnancy. That means employees on limited duty for non-work incurred physical 
conditions could have their limited duty status adjusted to accommodate the person with the work 
or pregnancy incurred difficulty. 

11.5.6 Employees requesting limited duty may be required to supply medical / / 
substantiation of the need as well as the type of work they may safely perform. However, the / , 

own choosing prior to or during the limited duty assignment. The department will pay for the cost 



of the medical examination if required. 

11.5.7 Effective Work Period 245, an employee on limited duty because of a non-work 
incurred temporary disability will be scheduled to work the duty week associated with the job to 
be performed not to exceed four days per week unless the employee's regular duty week is 
longer. The assigned hours of work shall be a combination of 40 hours of work and standby, 
equal to 53 hours. The employee shall use appropriate leave credits for all hours between 53 
and his/her normal work shift (72 or 84). If the employee cannot work the 40 hours, he/she shall 
also make-up with leave credits the difference between the hours actually worked and the 40 
hours. 

11.5.8 Employees on limited duty because of a work incurred temporary disability will be 
assigned to the duty week associated with the job to be performed not to exceed four days per 
week unless the employee's regular duty week is longer. In either case, the employee will work up 
to 40 hours and be assigned on-call or standby time based on the job and their medical condition. 
Such employees will continue to receive any extended duty week compensation they would have 
received had the injury not occurred. 

11.5.9 Employees on limited duty may, with the approval of the Unit Chief, be assigned 
to work overtime consistent with their limited duty status, and the overtime provisions of this 
agreement. 

11.5.1 0 Limited duty assignments will typically commence on a Monday when there is a 
duty week change involved. 

11 .5.11 Nothing in this section waives or limits any individual's right to seek reasonable 
accommodations which are required by law. Further, nothing in this provision limits any 
individual's rights under the Workers' Compensation laws. 



Bargaining Unit: 8 

Management Proposal 

Rollover 

Date: /')..-li» ...f(p 
Exclusive Representative: CaiFIRE Local2881 

ARTICLE 11 -HEALTH AND WELFARE 

Section 11.6 Reasonable Accommodation 
The employer will continue to adhere to its reasonable accommodation policy, found in the 
Personnel Procedures Handbook. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: {';;)._[ ~ -l fo 

Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 11 -HEALTH AND WELFARE 

Section 11.7 Aircraft Insurance 
The employer shall require all independent contractors who provide, fly, or maintain aircraft used 
by Unit 8 personnel to carry bodily injury liability insurance in the sum of $100,000 per seat per 
occurrence. The employer shall also provide life insurance in the sum of $150,000 for any unit 8 
employee who dies while 
flying in non-commercial aircraft in the course and scope of his/her employment 
with CDF. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local2881 

ARTICLE 11 -HEALTH AND WELFARE 
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Section 11.8 Membership on Accident Investigation Teams 
CDF FIREFIGHTERS shall continue to have one representative on each accident investigation 
team. The CDF FIREFIGHTERS member shall be a full, active participant and shall receive the 
same advance notice as other team members and the same entitlement concerning travel, per 
diem reimbursement and State time. As a full participating team member, the CDF 
FIREFIGHTERS representative shall fulfill the same obligations and adhere to the same 
constraints as all team members. Any differences of opinion shall be given full recognition 
within the body of the report. CDF FIREFIGHTERS shall provide a contact roster to be used for 
notification. To the maximum extent possible, CDF FIREFIGHTERS shall select participants 
having appropriate expertise relevant to the accident to be investigated. The accident 
investigation team will be activated in accordance with TD-90-32, dated August 1990. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 11 - HEALTH AND WELFARE 

Section 11.9 Exercising on State Time 
11.9.1 The employer shall continue the past practice of furnishing one hour for approved 
exercise activities during normal working hours except during emergency assignments or during 
full-day training programs. The department may require employees to exercise during this hour. 

11.9.2 Appropriate exercise and fitness resource material shall be provided to each 
facility as determined by CDF. 

11.9.3 Employees shall reasonably be allowed to furnish their own physical fitness 
equipment consistent with approved exercise programs subject to availability of appropriate 
space and specific operational needs of each work site. 

11.9.4 Approved off site exercise programs are allowed. The department may approve 
employees' participation in such programs. 

11.9.5 The Department's physical fitness program agreed to by the parties on 
August 25, 1998 and found in the Health and Safety Procedures Handbook is hereby 
incorporated herein by reference. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: { ::>- -( fo -( f.:. 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 11 -HEALTH AND WELFARE 

Section 11.10 Physical Standards Reopener 
The parties agree to reopen on mandatory Physical Fitness Program and pay incentive upon 
mutual agreement. 

This reopener will include the subject of physical ability testing for Firefighters I. 



\IL\ ~ 
\(); Union ~~j;k ~roposal 

Date: · Tune: • 

Section 11.11 Personal Exposure Records 
11.11.1 Effective January 1, 2017. CAL FIRE +he Department of Forestry and 

Fire Protection shall provide at State expense, enrollment for all 
permanent Bargaining Unit 8 Employees with the California Professional 
Firefighters Personal Exposure Record program. 

11.11.2 

11.11.3 

For all Bargaining Unit 8 non-permanent employees prior to Januarv 1. 
2017. who were previously not included in subsection 11.11.1 above, the 
department was required to shall provide for and maintain at State 
expense, a Personal Exposure Record Program. CAL FIRE: Looal 2881 
CDF FIREFIGHTERS shall provide and distribute utilizing identical forms 
as used by the California Professional Firefighters Personal Exposure 
Record Program. Upon request appointment of an individual to-a 
permanent Bargainin§ Unit 8 position, the original form(s) shall be made 
available to the individual. Retention of the Personal Exposure Records 
submitted prior to January 1. 2017 shall be guaranteed by the 
Department. 

Where "need-to-know" is referenced in this program, the standard shall 
conform to all applicable laws and shall be the same as the disclosure 
limitations in Civil Code Section 56.1 0, dealing with the disclosure of 
medical information as to non-State persons or entities; as to persons, 
agencies, or other units of the State Employer, the standard for need-to­
know is that of Doctor/Patient privileged medical information. 

Access by computer will conform to the standards in this subsection 
11.11.3. Access for the purpose of gathering and compiling statistical 
data only (without possibility of identification of individuals i.e.: SSN's etc.) 
is highly encouraged by the parties. 

The Department will continue to adhere to the policy found in the Health 
and Safety Procedures Handbook. 
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I j)tL/ 
Union Counter;rropo£ai ____ / { 
Date: [Zf1AUio Time: \12 i(1 Pfli 

Section 11.13 Communicable Disease AIDS Training 
The State agrees to provide Communicable Disease Alfl.S--training to all 
new CAL FIRE GQP: employees within the first three months of 
employment. The State further agrees to provide annual Communicable 
Disease AIDS refresher training to all CAL FIRE GQP: employees. 
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Management Proposal 

Rollover 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 11- HEALTH AND WELFARE 

Section 11.12 Safety/Protective Clothing 
11.12.1 The employer shall provide all safety clothing/accessories, (not to include safety 
boots), web gear substantially similar to the components defined as "Field Pack Belt", "Field Pack 
Belt Pack", "Field Pack Harness", "Field Pack Canteen Case" with 2 canteens, as described in the 
2001 GSA Wildland Catalogue, and equipment for all employees including personal safety alarms 
required by Cal- OSHA. The employer agrees to provide each Bargaining Unit 8 employee who is 
assigned to an engine company a full set of turnout clothing. A full set of 
properly fitted clothing includes: structural helmet with shroud and face shield 
and/or goggles, coat with liner, pants with liner, suspenders, gloves and steel insoled rubber 
boots. Items provided pursuant to this section are State-owned and will be maintained in 
accordance with the manufacturer's recommended standards and procedures. 

11.12.2 The employer agrees to provide and maintain up to two sets of coveralls per 
week for each Heavy Fire Equipment Operator (HFEO). 

~JO( 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: I :< -( {p -( (o 

Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 11 - HEALTH AND WELFARE 

Section 11.14 Showers and Restrooms 
In facilities where Unit 8 employees are required to sleep, the State and CD!" FIREFIGHTERS 
recognize the need for separate showers and restrooms for male and female staff. CDF will 
continue to take this into consideration as it develops and spends its capital outlay budget. All 
new employee barracks will include such facilities. 

/ 



Management Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Subject: Article 11-Health and Welfare 

The state proposes the following modified language: 

Section 11.15 Flexible Benefit Program 

December 16, 2016 

The State agrees to provide a Flexible Benefits Program under Section 125 and 
related Sections 129, 213(d), and 105(b) of the Internal Revenue Code. All 
participants in the FlexEiect Program shall be subject to all applicable state and 
ff:ederal laws; statute and any related administrative provisions adopted by 
CaiHRthe Department of Personnel Administration (DP/\). All eligible employees 
must work one-half time or more and h.ave permanent status or if a limited-term 
or TAU appointment, must have mandatory return rights to a permanent position. 

Employees who meet the eligibility criteria stated above, will also be eligible to 
enroll in a Medical Reimbursement and/or Dependent Care Reimbursement 
Account under the FlexEiect. 

Permanent Intermittent Eligibility: 

Permanent Intermittent (PI) employees may only participate in all Pre-Tax 
Premium and/or the Cash Option for medical and/or dental insurance. PI's 
choosing the Pre-Tax Premium must qualify for State medical and/or dental 
benefits. PI's choosing the Cash Option will qualify if they work at least one-half 
time, have an appointment for more than six months, and receive credit for a 
minimum of 480 paid hours within the six month control period of January 1 
through June 30 of the plan year in which they are enrolled. This paragraph is 
not grievable or arbitrable. 



Bargaining Unit: 8 

Management Proposal 

Rollover 

Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 11 - HEALTH AND WELFARE 

Section 11.16 Job-Required Medical Examinations 

l :>--(~-( h 

The Employer shall rei~burse Unit 8 employees for the actual cost of job required medical 
examinations including those required for FAA licensure or DMV licensure. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: I")., [ {Q -{ b 
Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 11 - HEALTH AND WELFARE 

Section 11.17 Survivors' Assistance 
11.17.1 The department will name a resource person(s) at each ranger unit, region office 
and Sacramento who is trained and knowledgeable to assist survivors of deceased employees in 
applying for appropriate State benefits. 

11.17.2 Catastrophic Support 

In the event of job related serious injury or death of a member, the Department shall provide for 
reasonable costs associated with the visitation of the affected member and/or travel back with the 
deceased for a reasonable number of family members (including significant others), for a 
reasonable period of time. 



VU"-•""1 c.J"e"' f 1 o 1:-

Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 11 -HEALTH AND WELFARE 

Section 11.18 Survivors' Scholarship Benefits 
11.18.1 Notwithstanding any other provisions of law to the contrary, each dependent of 
any bargaining unit 8 employee, who is killed in the performance of duty or who dies or is totally 
disabled as a result of an accident or injury incurred in the performance of duty, when the death, 
accident, or injury is compensable under Division 4 or 4.5 (commencing with section 6100) of the 
Labor Code, shall be entitled to a scholarship at any one of the institutions of collegiate grade 
located in California if the institution offers a two-year junior college or four-year college course 
and is accredited or is a candidate for accreditation by the Western Association of Schools and 
Colleges. The scholarship is to include the payment of tuition and fees, monthly allowance, 
books, and supplies. If the dependent attends a four-year college or university, the scholarship 
award shall not exceed six thousand dollars ($6000) over a period not to exceed six years, with a 
maximum of one thousand five hundred dollars ($1 ,500) per year if he or she has 
demonstrated his or her financial need for the scholarship. If the dependent attends community 
college, the scholarship award shall not exceed five hundred dollars ($500) per year for a period 
not to exceed four years. This shall not preclude any other benefits provided by law. 

11.18.2 The scholarship provided for by this section shall be paid out of funds annually 
appropriated in the budget act to the Student Aid Commission established by article 2 
(commencing with section 6951 0) of chapter 2 of part 42 of the Education Code. 

11.18.3 Nothing in this section shall be interpreted to allow the admittance of the 
dependent into a college or university unless the dependent is otherwise qualified to gain 
admittance to the qollege or university. 

11.18.4 As used in this section, "dependent" means the spouse or children (natural, 
adopted or a step-child who lives with the employee in a regular parent-child relationship), at the 
time of his or her death, of the firefighter who is killed, or who receives injuries which result in his 
or her subsequent death. 

~~ 
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Management Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Article: 11 

Subject: Health and Welfare 

Section 11.19 Substance Abuse Testing 

Date: 

11.19.4 The State agrees to use either NIDA Substance Abuse and Mental Health 
Services Administration (SAMHSA) cut-off levels, where such cut-off levels 
exist, or cut-off levels recommended by the commercial laboratories selected 
to perform the testing. Cut-off levels for other drugs will be established 
through consultation with the laboratories selected to do the testing. The 
State agrees to meet with CDF FIREFIGHTERS to review these cut-off levels 
prior to adoption. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: ( ")_ ... 1 t, -! (t, 
Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 11 -HEALTH AND WELFARE 

Section 11.20 Pre-Tax of Healti)/Dental Premiums Costs 
Employees who are enrolled in any health and/or dental plan which requires a portion of the 
premium to be paid by the employee, will automatically have their out-of-pocket premium costs 
taken out of their paycheck before Federal, State and Social Security taxes are deducted. 
Employees who choose not to have their out-of-pocket costs pre-taxed, must make an election 
not to participate in this benefit. 



Management Proposal 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: Section 11.21 

Subject: Industrial Disability Leave (IDL) 

Section 11 .21 Industrial Disability Leave 

11.21.1 For periods of disability commencing on or after January 1, 1993, eligible 
employees shall receive IDL payments equivalent to full net pay for the first 
22 work days after the date of the reported injury. 

11.21 .2 In the event that the disability exceeds 22 work days, the employee will 
receive continuing benefits as follows: from the 23rd day of disability until the 
end of the 52nd week, after the first date of disability within a two year period, 
the employee will receive 66 and 2/3% of gross pay. 

11.21.3 The employee may elect to supplement payment from the 23rd work day with 
accrued leave credits including annual leave, vacation, sick leave, or 
compensating time off (CTO) in the amount necessary to approximate the 
employee's full net pay. Full net pay is defined as the net pay the employee 
would have received if he/she had been working and not on disability. Partial 
supplementation will be allowed, but fractions of less than one hour will not be 
permitted. Once the level of supplementation is selected, it may be decreased 
to accommodate a declining leave balance but it may not be increased. 
Reductions to supplementation amounts will be made on a prospective basis 
only. 

11.21.4 Temporary Disability (TD) with supplementation, as provided for in 
Government Code Section 19863, will no longer be available to any State 
employee who is a member of either the PERS or STRS retirement system 
during the first 52 weeks, after the first date of disability, within a two year 
period. Any employee who is already receiving disability payments on the 
effective date of this provision will be notified and given 30 days to make a 
voluntary, but irrevocable, change to the new benefit for the remainder of 
his/her eligibility for IDL. 

11.21.5 If the employee remains disabled after the IDL benefit is exhausted, then the 
employee will be eligible to receive Temporary Disability benefits as provided 
for in Government Code Section 19863, except that no employee will be 
allowed to supplement Temporary Disability payments in an amount which 
exceeds the employee's full net pay as defined above. ( l ~ 
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Management Proposal 

11.21.6 In the event that an employee is determined to be "permanent and stationary" 
by his/her physician before the IDL benefit is exhausted, but is unable to 
return to work he/she must agree to participate in a vocational rehabilitation 
program. Refusing to participate will result in immediate suspension of the 
I D L benefit. 

11.21.7 An employee may elect to supplement Vocational Rehabilitation Maintenance 
Allowance, which is provided pursuant to Section 10125.1, Title 8, California 
Code of Regulations, with leave credits. 

11.21.8 The State and Union agree to support legislation to amend Government Code 
Section 19863.1, to allow an employee to supplement · 

11.21.9 IDL will not be paid for time lost to attend medical appointments after the 
employee returns to work or is deemed able to return to work. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 11 -HEALTH AND WELFARE 

Section 11.22 Work and Family Programs 
11.22.1 The parties agree that work and family programs have a positive impact on 
employee productivity and morale, as well as the productivity of the State and its business. 
Program topics may include, but are not limited to childcare, children's health, elder care, family 
leave and a variety of other programs. 

11.22.2 The State agrees to establish a Labor-Management Work and Family Advisory 
Committee (hereinafter "WFAC") to address such topics as childcare, children's health, elder 
care, and family leave. 

11.22.3 The union may designate one (1) State employee member who may attend 
WFAC meetings without loss of compensation. The union recognizes that membership on the 
WFAC may also include any or all other unions representing bargaining State employees, and an 
equal number of management representatives. The WFAC shall have co-chairpersons, one 
representing labor and one representing management. 

11.22.4 The WFAC shall meet regularly and issue a report by June 1, 2000 with 
recommendations to the Department of Personnel Administration regarding work and family 
programs. 

11.22.5 Contingent upon passage of enabling legislation referenced in subsection 
11.22.6 below, the State employer agrees to establish a Work and Family Fund. On July 1, 2000, 
the State employer will appropriate $5,000,000 for the Work and Family Fund, which shall be 
administered by the Department of Personnel Administration. The amounts expended annually 
from the Work and Family Fund shall be determined by the Department and the Labor­
Management Work and Family Committee. 

11.22.6 The union agrees to suppoct legislation that would establish and maintain the 
Work and Family Fund. 



Bargaining Unit: 8 

Management Proposal 

Rollover 

Date: ~~ -1 {q -{ ~ 
Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 11 -HEALTH AND WELFARE 

Section 11.23 DOT Requirements 
The Department shall continue its policy to ensure that all CDF vehicles carrying hazardous cargo 
be required to meet the DOT requirements for hazardous materials transporting and placarding. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: I ':l. ~ f (p -( j.:, 

Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 11 - HEALTH AND WELFARE 

Section 11.24 Hearing Protection 
The employer shall provide combined hearing protection/communications systems on all new 
Fire Apparatus, Dozer Transports, and CCV's. The system shall be provided for each vehicle 
consistent with the number of standard seat belts in the vehicle (CCV Cab only). Radio 
communications abilities shall be available in the driver seat of all vehicles and also the right front 
seat on all fire engines. The communications system will also interface with the public (AM/FM 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: ~~ -l(p-(~ 
Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 11 - HEALTH AND WELFARE 

Section 11.25 Exhaust Removal Systems 
It is hereby agreed between the Union and the Employer that all new facilities designed to house 
apparatus (engines, CCV's, transports, etc.) will be equipped with an exhaust removal system. ~V 
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Management Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Subject: Article 11-Health and Welfare 

The state proposes the following new language: 

11.26 Compliance with State and Federal Law 

December 16, 2016 

The State may implement changes to the Health and Welfare benefits under this 
Article in order to comply with state or federal law. The State shall meet and 
confer with the Union over the effects of any changes made pursuant to this 
section. 



Management Proposal 

Bargaining Unit: 8 Date:O .. It,.-(jo Time: f~;./q _. 
Exclusive Representative: California Department of Forestry and Fire Protection 
Firefighters, CAL FIRE Local 2881 

ARTICLE 12- ALLOWANCES AND REIMBURSEMENTS 

Section 12.1 Allowances and Reimbursements 

12.1.1 

12.1.1.1 

Effective the first day after the pay period following ratification. The #\eState agrees to 

reimburse employees for actual, necessary and appropriate business expenses and 

travel expenses incurred 50 miles or more from home and headquarters, in accordance 

with existing fl.l'A CaiHR rules and as set forth below. 

lodging and/or meals provided by the State or included in hotel expenses or 

Conference/registration fees or in transportation costs such as airline tickets or 

otherwise provided shall not be claimed for reimbursement. Snacks aAEI continental 

breallfasts sud1 as rolls, juice anEI coffee are not considereEI to be meals. Employees who_ 

are unable to consume meal(s) provided by the State or included in hotel expenses or 

conference/registration fees because oftime constraints or other considerations such as 

reasonable accommodation may be reimbursed provided an alternate meal was 

purchased, in accordance with the rates established in 12.1.1.1 of this article. Each item 

of expenses of $25 or more requires a receipt; receipts may be required for items of 

expense that are less than $25. When receipts are not required to be submitted with 

the claim, it is the employee's responsibility to maintain receipts and records of his/her 

actual expenses, and make them available for audit upon request by their department. 

state control agencies and/or the Internal Revenue Service. Each State agency shall 

determine the necessity for and method of travel. 

Meals/Incidentals. Meal expenses for breakfast, lunch and dinner will be reimbursed in • i/) ~ 
the amount of actual expenses up to the agreed upon maximums. Receipts for meals ~ • 

must be maintained by the employee, as substantiation that the amount claimed wa~ ,_t ,.,\)o 
not in excess of the amount of actual expense. The IRS definition te-rm-of "incidentals" '"' 

includes but is not limiteEI to, expenses for laumlry, cleaning and pressing of clothing, e 
a-nG fees and tips for services, such as for porters and baggage carriers. It does not 

include expenses for laundry, cleaning and pressing of clothing, taxicab fares, lodging 

taxes or the costs of telegrams or telephone calls. 

Rates. Actual meal/incidental expenses incurred will be reimbursed in accordance with 

the maximum rates and time frame requirements outlined below. 



12.1.1.2 

12.1.1.2.1 

12.1.1.2.2 

12.1.1.2.3 

12.1.1.2.3.1 

12.1.1.2.3.2 

12.1.1.2.3.3 

12.1.2 

Breakfast up to~ $7.00 

Lunch up to $-W.OO $11.00 

Dinner up to~ $23.00 

Incidentals up to~ $5.00 

Total up to $4MG $46.00 (every full24 hours of travel) 

Timeframes. For continuous short-term travel of more than 24 hours but less than 31 

days, the employee will be reimbursed for actual costs up to the maximum for each 

meal, incidental, and lodging expense for each complete 24 hours of travel, beginning 

with the traveler's time of departure and return as follows: 

On the fractional day of travel at the end of a trip of more than 24 hours: 

Trip begins at or before 6 am- breakfast may be claimed 

Trip begins at or before 11 am -lunch may be claimed 

Trip begins at or before 5 pm- dinner may be claimed 

On the fractional day of travel at the end of a trip of more than 24 hours: 

Trip ends at or after 8 am- breakfast may be claimed 

Trip ends at or after 2 pm -lunch may be claimed 

Trip ends at or after 7 pm- dinner may be claimed 

If the fractional day includes an overnight stay, receipted lodging may be claimed. No 

meal or lodging expenses may be claimed or reimbursed more than once on any given 

date or during any 24-hour period. 

For continuous travel of less than 24 hours, the employee will be reimbursed for actual ~ .~r 
expenses up to the maximum as follows: '\l" ? '\P 
Travel begins at or before 6 am and ends at or after 9 am: Breakfast may be claimed. ~ 'j (\ 

\ry ,. :_\) 
Travel begins at or before 4 pm and ends at or after 7 pm: Dinner may be claimed. ~~ 
If the trip extends overnight, receipted lodging may be claimed. No lunch or incidentals . 

may be claimed on a trip of less than 24 hours. 

Lodging: All lodging reimbursement requires a receipt from a commercial lodging 

establishment such as a hotel, motel, bed and breakfast inn, or public campground that 



12.1.2.1 

12.1.2.1.1 

12.1.2.1.2 

12.1.2.1.3 

caters to the general public. No lodging will be reimbursed without a valid commercial 

lodging establishment receipt. 

Reg~lar State Business Travel: 

Statewide, in all locations not listed in subsection 12.1.2.1.3 below, for receipted lodging 

while on travel status to conduct State business: 

With a lodging receipt: Actual lodging up to~ $90.00 plus applicable taxes. 

Effective ~lovember 2, 1999, Statewide, in all locations not listed in subsection 

12.1.2.1.3 below for receipted lodging while on travel status to conduct State business. 

With a lodging receipt: Actual lodging up to~ $90 plus applicable taxes. 

When employees are required to do business and obtain lodging in the counties of has 

Angeles and San Diego, Sacramento, Napa, and Riverside, reimbursement will be for 

actual receipted lodging to a maximum of $±1G $95 plus applicable taxes. 

When employees are required to do business and obtain lodging in IRe counties of San 

Francisco, AlameEia, San Mateo and Santa Clara, Marin County, reimbursement will be 

for actual receipted lodging to a maximum of~ $110 plus applicable taxes. 

When employees are required to do business and obtain lodging in the counties of Los 

Angeles, Orange, Ventura, & Edwards AFB (excluding the City of Santa Monica), 

reimbursement will be for actual receipted lodging to a maximum of $120 plus 

applicable taxes. 

~§~; 
maximum of $125 plus applicable taxes. ,. \ \o 
When employees are required to do business and obtain lodging in the counties of~7j~/~ 
Alameda, San Mateo, and Santa Clara, reimbursement will be for actual receipted ~ 
lodging to a maximum of $140 plus applicable taxes. · tG\1\1 

When employees are required to do business and obtain lodging in the City of Santa 

Monica, reimbursement will be for actual receipted lodging to a maximum of $150 plus 

applicable taxes. 

When employees are required to do business and obtain lodging in the San Francisco, 

reimbursement will be for actual receipted lodging to a maximum of $250 plus 

applicable taxes. 



12.1.2.2 

12.1.2.3 

12.1.3 

12.1.3.1 

12.1.3.1.1 

State s~onsored Conferenees ar Cmwentiens: far reeeipted lodging while attending 

State s~onsored conferenees and eenventians, when the !edging is centractea 9•1• the 

State si'JSnsar fer the event, ana the appeinting a~therity has granted prior approval for 

attendilnce ana lodging at the contracteEI rate anEI estaslishment. 

State•.vide, vdth a lodging receipt. P.ct~al',odging up ta S110 plus applicable ta>ms. 

Non State Sponsored Conferences or Conventiens: for receipted lodging while attending 

~I on State sponsored conferences and conventions, when the lodging is eontraeted sy 

the sponsor for the event, and the appointing authority t1as granted prier ap~roval for 

attendanee ana lodging at tAe centracted rate am:l estai3P.shrneRt. 

State•.vide, with a lodging receipt. Act~allodging when appreved in advance sy the 

appeinting a~tt1erity. 

Reims~rsernent of losging e>(penses in eHcess of specified amounts, e>(ciuding ta>(es, 

requires advance ·.vritten approval from DPI\. DPA may delegate appreval authority te 

departmental appointing powers or inerease the lodgiflg rnaHirnurn rate for tRe 

geagraphical area and period oftime deemed necessary ta meet tRe needs of the State. 

An employee may not elaim lodging, meal or incidental e>(penses witRin 50 miles of 

Ris/her horne or headquarters. 

Long term Travel: Actual expenses for long term meals and receipted lodging will be 

reimbursed when the employee incurs expenses in one location comparable to those 

arising from the use of establishments catering to the longterrn long-term visitor. The 

supervisor must determine prior to the beginning of the assignment if the time away 

from the home or headquarters area will be more than 30 days, but less than one year. -i.' =:tr' 
Long Term Assignments lasting longer than 1 year may require the long-term &. '?• 'lo 
reimbursements to be reported as a fringe benefit. \I"' ,,;.,"\ 
Full Long-term Travel: In order to qualify for full long-term travel reimbursement, the~ 
employee on long-term field assignment must meet the following criteria: 

The employee continues to maintain a permanent residence at the primary 

headquarters, and, the permanent residence is occupied by the employee's dependents, 

or, 

The permanent residence is maintained at a net expense to the employee exceeding 

$200 per month. The employee on full long-term travel who is living at the long-term 

location may claim either: / 

Reimbursement for actual indiv'1dual expense, substantiated by receipts, for lodging, _, // 

water, sewer, gas and electricity, up to a maximum of $1130 per calendar month whil'f/ 

// 



12.1.3.1.2 

12.1.3.2 

12.1.3.3 

12.1.4 

12.1.5 

on the long-term assignment, and actual expenses up to $10.00 for meals and 

incidentals, for each period of 12 to 24 hours and up to $5.00 for actual meals and 

incidentals for each period of less than 12 hours at the long-term location, or 

Long-term subsistence rates of $24.00 for actual meals and incidentals and $24.00 for 

receipted lodging for travel of 12 hours up to 24 hours; either $24.00 for actual meals or 

$24.00 for receipted lodging for travel less than 12 hours when the employee incurs 

expenses in one location comparable to those arising from the use of establishments 

catering to the long-term visitor. 

An employee on long-term field assignment who does not maintain a separate 

residence in the headquarters area may claim long-term subsistence rates of up to 

$12.00 for actual meals and incidentals and $12.00 for receipted lodging for travel of 12 

hours up to 24 hours at the long-term location; either $12.00 for actual meals or $12.00 

for receipted lodging for travel less than 12 hours at the long-term location. 

Employees, with supervisor's approvaL after completing the work shift remain at the job 

or LTA location past the Friday twelve 112)-hour clock will receive full per diem for 

Friday. Those staying overnight shall not receive any additional per diem regardless of 

the Saturday departure time. An employee returning to the temporary residence on 

Sunday will receive full per diem. This does not change CaiHR policy regarding the per 

diem clock which starts at the beginning of the work shift on Monday. If the normal 

workweek is other than as stated above, the same principle applies. 

Employees who leave the LTA location are not entitled to the reimbursement of per ~ ·.-jl)Q... 
diem and transportation costs if they stayed overnight elsewhere. ? ";;/ \ 

Out-of-state Travel: For short-term out-of-state travel, State employees will be ~ _j J,b 
reimbursed actual lodging, supported by a receipt, and will be reimbursed for actual ~tfl\ 
meal and incidental expenses in accordance with above. Failure to furnish lodging \_P 
receipts will limit reimbursement to the meal/incidental rate above. Longterm ~ 

term out-of-state travel will be reimbursed in accordance with the provisions of Long- \er .. IN.'Y' 

term Travel above. 

Out of Country Travel: For short-term out of country travel, State employees will be 

reimbursed actual lodging, substantiated by a receipt, and will be reimbursed actual 

meals and incidentals up to the maximums published in column B of the Maximum 

Travel per Diem Allowances for Foreign Areas, Section 925, U.S. Department of State 

Standardized Regulations and the meal/incidental breakdown in Federal Travel / 

Regulation Chapter 301, Travel Allowances, Appendix B. Long-Term Out of Country 

travel will be reimbursed in accordance with the provisions of Long-Term travel abov~ 
oc" de.,cm;,.d by OAA C. I He. ;:/ 



12.1.6 

12.1.6.1 

12.1.6.1.1 

12.1.6.1.2 

12.1.6.2 

12.1.6.3 

Subsistence shall be paid in accordance with procedures prescribed by tAe Department 

of Personnel /\dministration Cal HR. It is the responsibility of the individual employee to 

maintain receipts for their actual meal expenses. 

Transportation. Transportation expenses include, but are not limited to airplane, train, 

bus, and taxi fares, rental cars, parking, mileage reimbursement and tolls that are 

reasonably and necessarily incurred as a result of conducting State business. Each State 

agency shall determine the method of and necessity for travel. Transportation will be 

accomplished and reimbursed in accordance with the best interest of the State. 

considering both direct expense as well as the employee's time. An employee who 

chooses and is approved to use an alternate method of transportation will be 

reimbursed only for the method tAat reflects the best interest of the State. Provided 

the mode of transportation selected does not conflict with the needs of the agencv, the 

officer or employee may use a more expensive form of transportation and be 

reimbursed at the amount required for a less expensive mode of travel. Both modes of 

transportation will be shown on the travel claim. 

Mileage Reimbursement 

When an employee is authorized by his/her appointing authority or designee to operate 

a privately owned vehicle on State business the employee will be allowed to claim and 

be reimbursed Federal Standard Mileage Rate (FSMR). 

Mileage reimbursement includes all expenses related to the use, and maintenance of ~ •':j} 
the vehicle, including but not limited to gasoline, up-keep, wear and tear, tires, and all"\' ~' 
insurance including liability, collision and comprehensive coverage; breakdowns, towing \ tk, 
and any repairs, and any additional personal expenses that may be incurred by an f':) ,.) " 

individual as a result of mechanical breakdown or collision. ~~ 

When an employee is required to report to an alternative work location, the emplo~'7)/-~'\JI-_ 
may be reimbursed for the number of miles driven in excess of his/her normal y-~~ 
commute. ~ 

~ 
&j:lecialized Vehicles Employees who must operate a motor vehicle on official State 

business and who, I:Jecause of a physical disability, may operate only specially equipped 

or modified vehicles may claim the Federal Standard Mileage Rate, witA certification. 

Supervisors who apflFDVe claims flUrsuant to this Subsection have the responsibility-ef 

determining the need for the use of such veAicles. 

Private Aircraft Mileage- When an employee is authorized by his/her department, 

reimbursement for the use of the employee's privately owned aircraft on State business 

,,-

shall be~ at the current FSMR rate of 50 cents per statute mile. Pilot qualifications / 

and insurance requirements will be maintained in accordance with twA CaiHR rule 

599.628.± and the State Office of Risk and Insurance Management. //~ 



12.1.6.4 

12.1.7 

12.1.7.1 

12.1.7.2 

12.1.7.3 

12.1.7.4 

12.1.7.5 

12.1.8 

12.1.8.1 

12.1.8.2 

Mileage to/from a common carrier- When the employee's use of a privately owned 

vehicle is authorized fort ravel to or from a common carrier terminal, and the 

employee's vehicle is not parked at the terminal during the period of absence, the 

employee may claim double the number of miles between the terminal and the 

employee's headquarters or residence, whichever is less, while the employee occupies 

the vehicle. Exception to "whichever is less": If the employee begins travel one hour or 

more before he normally leaves his home, or on a regularly scheduled day off, mileage 

may be computed from his/her residence. 

Receipts. Receipts or vo~ei1ers shall be submitted for every item of expense of $25 or 

more. In addition, receipts are required for every item of transportation and business 

expenses incurred as a result of conducting State business except for actual expenses as 

follows: 

Railroad and bus fares of less than $25 when travel is wholly within the State of 

California. 

Street car, ferry fares, bridge and road tolls, local rapid transit system, taxi, shuttle or 

hotel bus fares, and parking fees of $10.00 or less for each continuous period of parking 

or each separate transportation expense noted in this item. 

Telephone, telegrapi1, fax or other business charges related necessary to State business 

of $5.00 or less. 

In the absence of a receipt, reimbursement will be limited to the non-receipted amount -1z_' -:Jij)• Q... 

above. 
7

-."";?\ 

Reimbursement will be claimed only for the actual and necessary expenses noted ~ ~,\b 
above. Regardless of the above exceptions, the approving officer may require additional 

certification and/or explanation in order to determine that an expense was actually and ~ 
reasonably incurred. In the absence of a satisfactory explanation, the expense shall not 

be allowed. __ .AJJ 
Miscellaneous 

'''~ ~ Gf.f\11' 

When an employee is assigned to attend a training assignment as a student or instructor 

for more than 24 hours, and where lodging is provided by the employer for the 

employee, and the employee is required or chooses to remain at the training location, 

the employee shall be reimbursed for actual incidental expenses as set forth in Section 

12.1.1 above. 

When an employee is engaged in emergency fire suppression or other emergency 

activities where an incident number is assigned, the employee shall be reimbursed for 

actual cost of meals not provided by the employer, and for actual incidental expense~/ 

~ /./ 



12.1.8.3 

12.1.8.3.1 

12.1.8.3.1.1 

12.1.8.3.1.2 

12.1.8.3.1.3 

12.1.8.3.2 

12.1.8.3.3 

12.1.9 

without regard to the mileage limitations set forth in this Section 12.1. All other travel 

rules will apply. 

Notwithstanding 12.1.3. an employee who voluntarily accepts a (promotional) limited 

term appointment, shall receive the following actual business and travel expenses when 

the 50 mile requirement is met: 

On duty days only: 

Where lodging and meals are provided,$0.00 per day 

Where no lodging or meals are provided 12.1.1 above applies 

Where lodg'mg but no meals are provided actual expenses up to $15.00 per day 

Mileage to and from the assignment one time. 

Non-permanent employees shall bear any travel and subsistence costs. 

Moving and Relocation Expenses 

Whenever an employee is reasonably required by the State to change his or her place of 

residence, the State shall reimburse the employee for approved items in accordance 

with the lodging, meal and incidental rates and time frames established in Section 12.1 

and in accordance with the existing requirements, time frames and administrative rules 

and regulations for reimbursement of relocation expenses that apply to excluded 

employees. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: I")_-\ lR -/ {p 
Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 12- ALLOWANCES AND REIMBURSEMENTS 

Section 12.2 Meals: Non-Travel Status 
12.2.1 Unit 8 employees are required to eat meals at the convenience of the employer. 
Each employee shall pay for all chargeable on-duty meals at the rate equivalent to the average 
meal cost in the Ranger Unit where he/she is employed. The amount charged will be adjusted 
annually based on the previous twelve (12) month average, from January to January. 

12.2.2 When on a scheduled shift, bargaining unit employees will not be entitled to claim 
reimbursement for "overtime meals". However, the practice of the "4th meal" will continue. 

12.2.3 "Non-pay meals" mean employer-provided meals for which the bargaining unit 
member is not required to reimburse the Department for the actual cost of the meal. 

12.2.4 "Pay meals," mean employer-provided meals for which the bargaining unit 
member is required to reimburse the Department for the actual cost of the meal. 

12.2.5 All employer provided meals are "pay meals" except as follows: 

12.2.5.1 When a bargaining unit employee eats an employer-provided meal while on 
"move-up-and-cover" assignment for which an incident number has been assigned. 

12.2.5.2 
Section 12.1. 

Where a bargaining unit employee is otherwise on travel status as defined in 

12.2.5.3 Where a Bargaining Unit 8 employee eats an employer-provided or 
employer-authorized meal while assigned to an emergency incident. The cost limitations 
defined in DPA travel rules shall apply to all employer-authorized meals covered in this section 
unless specifically waived by the incident commander. 

12.2.6 Meals not provided by the employer in an established mess, are not 
reimbursable to the employee unless specifically authorized by the Department or by DPA rules. 

12.2.7 Notwithstanding the above, when an employee is required to work overtime, 
meals will be provided by the employer, or if there is no such provision, meal expenses will be 
reimbursed as provided in existing DPA Rule 599.623. 
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STATE COUNTERPROPOSAL 
BARGAINING UNIT 8- CAL FIRE LOCAL 2881 

'-(.'1 'l {JIM-

SUBJECT: FIRE PROTECTION EMPLOYEES 

DATE: 

TIME: 

ARTICLE 12- ALLOWANCES AND REIMBURSEMENTS 

Section 12.3 Uniforms j.I/J 
~r·wklt~Jf"· 

12.3.1 Permanent employees required by CDF to wear a uniform on a full-time 

I
. basis shall be eligible for a uniform allowance of $5~0 $1800 $1650 and a 

boot allowance of $290 $340 $480 per year payable after one year of 
service in a position requiring a uniform. New employees, or those with a 

12.3.2 

12.3.3 

hardship, may request and receive an advance of up to $210. On their 
uniform allowance. Any amount of the uniform allowance has been 
advanced to employees shall be deducted from their uniform allowance 
checks at their normal date of issue. If an employee separates from 
employment with CDF before his/her uniform anniversary date, the 
employee must repay the advance. Prorating of the allowance in 
accordance with subsection 12.3.2 below will offset the advance for up to 
$210. 

When a permanent employee separates in good standing or retires, 
he/she will receive a monthly prorating of his/her uniform allowance based 
on the separation date and his/her annual uniform anniversary date. 
Employees who are discharged for cause or resign in lieu of adverse 
action will not receive the prorated allowance. 

Seasonal employees (including permanent intermittent) shall be eligible 
for a uniform allowance of $~5 _t150 ill§_ and a boot allowance of~ 
F&$40 per month payable upon termination or furlough for any reason. 
Seasonal employees (including permanent intermittent) shall report to 
work with an approved uniform including CDF/Cai-OSHA approved safety 
boots as specified by CDF. Seasonal employees (including permanent 
intermittent) shall be offered an advance one- time per year 
commensurate with the anticipated length of their employment not to 
exceed three months or $210. Any amount of their uniform allowance that 
has been advanced shall be deducted from the employee's uniform 
allowance check on the normal date of issue. If an employee separates 
from employment with CDF before working enough months to balanc~out 
the advance, the employee must repay the balance owed . 

./r\l\_ . .. . fl (o ••• A , , 



12.3.4 

12.3.5 

12.3.6 

12.3.7 

12.3.8 

Uniform means outer garments, including safety boots, which are required 
to be worn exclusively while carrying out the duties and responsibilities of 
the position. This definition includes items, which serve to identify the 
person, agency, function performed, position, or time in service, excepting 
patches, badges and nametags. It will also include the requirement that a 
crew neck 100% cotton tee shirt be worn at all times with the work 
uniform, field dress uniform, or with safety clothing. 

Employees need not pay for safety equipment furnished by the 
Department. However, safety boots meeting CDF/Cai-OSHA standards 
shall be purchased by the employee as provided above. The uniform shall 
only be worn for official business. Bargaining Unit 8 employees shall 
maintain uniforms in good professional condition and appearance and 
shall wear the uniform in accordance with departmental policy. 

This provision does not affect the present practice on turn out equipment. 

Annual uniform allowance reimbursements shall be received by 
permanent employees at their unit headquarters within 30 calendar days 
of the employee's uniform allowance anniversary date. If the uniform 
allowance has not arrived 30 days after the employee anniversary date 
the employee will receive upon request an immediate advance equivalent 
to his allowance. The uniform allowance anniversary date for a new 
employee will be the first of the month during which he or she was hired. 

Management reserves the right to meet and confer regarding any uniform 
committee recommended changes which may affect cost associated with 
uniforms and allowance. 

~12.3.8.1 Uniform and boot allowances shall not be considered as 
compensation for purposes of retirement contributions. 



Bargaining Unit: 8 

Management Proposal 

Rollover 

Date: l ?- -lll -{h 
Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 12- ALLOWANCES AND REIMBURSEMENTS 

Section 12.4 Emergency Medical Technician Training 
1. The department may require any employee to become certified or to re-certify as an 
Emergency Medical Technician (EMT). The department will pay for the cost of the 
employee's salary, required textbooks, and required fees and approved expenses. 

2. The department will pay for or provide EMT recertification training where it initially 
required the EMT certification or a previous recertification. Payment shall be for the 
employee's salary, required textbooks, and required fees and approved expenses. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: I). J fo - t IR 
Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 12- ALLOWANCES AND REIMBURSEMENTS 

Section 12.5 Training and Education 
12.5.1 The State agrees to reimburse Unit 8 employees for expenses incurred as a 
result of satisfactorily completing training or education courses required by the Department to 
assure adequate performance or increase job proficiency. Such reimbursement shall be limited 
to: 

12.5.1.1 

12.5.1.2 

12.().1.3 

12.5.1.4 

12.5.1.5 

Tuition and/or registration fees and/or other mandatory fees. 

Cost of course-required books. 

Transportation or mileage expenses. 

Toll and parking fees. 

Lodging and subsistence expenses. 

12.5.2 Reimbursement for the above expenses shall be in accordance with the Travel 
and Business Expense section of the Agreement. 

12.5.3 If the State agrees with a Unit 8 employee's participation in non-required career-
related training, the State may reimburse the employee for up to 50% of tuition, fees, and course­
related books, not to exceed Department limits, after the employee has satisfactorily completed 
the course. Travel, per diem and miscellaneous expenses are not reimbursable. Normally, 
attendance will be on the employee's own time. 

12.5.4 An employee may receive reimbursement only if application is made prior to 
enrollment in non-required career-related training. 

12.5.5 An employee who does not satisfactorily complete a non-required career-related 
training course shall not be eligible for reimbursement of expenses and shall agree to return any 
advance payment received. The employee or his/her estate shall receive reimbursement for 
authorized expenses if the training is terminated prior to completion either: 

12.5.5.1 At the convenience of the State, provided that the training facility reports 
satisfactory performance by the employee during the training; or, 

12.5.5.2 Because of death, prolonged illness, disability or other eventuality beyond the 
control of the employee. 

12.5.6 If an employee quits or accepts other employment within nine months following 
completion of State paid training, he/she shall reimburse the State for the amount provided by the 

"'' ;r~_~;~~ 



Section 12.6 
12.6.1 

12.6.2 

Long-Term Training 
If an employee is assigned to a required training class within the State of 
California where travel status lasts four consecutive weeks including 
weekends, the employee will be allowed to travel home and return once 
at State expense during the class. If an employee is assigned to a 
required training class within the State of California where travel status is 
five or six consecutive weeks including weekends, the employee will be 
allowed to travel home twice at State expense during the class. If an 
employee is assigned to a required training class within the State of 
California where travel status is longer than six consecutive weeks, 
including weekends, the employee will be allowed to travel home at a 
ratio of once for every three weeks or major portion thereof, at State 
expense during the class. The travel time for these trips will not be 
considered "hours of work". 

The Academy staff will make a reasonable effort to coordinate weekend 
transportation for employee(s) who do not have transportation for the 
weekends and do not travel home. This eees not apply to stueents 
atteneing the Driver Operator Moeule or the !"ire l'ighter Moeule. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 12- ALLOWANCES AND REIMBURSEMENTS. 

Section 12.7 Pest Control Licensing and Certification Costs 
When the department determines that it is in the department's best interest to require employees 
to acquire and maintain an Agricultural Pest Control License as defined in Food and Agriculture 
Code Section 12201 et seq., or a Qualified Applicator Certificate as defined in Food and 
Agriculture Code Section 14151 et seq., or an Agricultural Pest Control Adviser License as 
defined in Food and Agricultural Code Section 12001 et seq., the affected employee shall be so 
notified by his supervisor and authorized to take the exam or renew the certificate. 

The department will reimburse employees for filing, examination, and renewal fees associated 
with acquisition of the license. 



Bargaining Unit: 8 

Management Proposal 

Rollover 

Date: / ;;>.. ~ I (o -1 b 
Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 12- ALLOWANCES AND REIMBURSEMENTS 

Section 12.8 Forestry Licensing 
Employees required by the Department to maintain a registered professional 
Foresters license will be reimbursed for the license renewal fees. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: I~ ..J (Q -{ \.p 

Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 12- ALLOWANCES AND REIMBURSEMENTS 

Section 12.9 Transportation Incentives and Parking Rates 
12.9.1 The State and Union agree that the State shall encourage employees to use 
alternate means of transportation to commute to and from work in order to reduce traffic 
congestion and improve air quality. 

12.9.2 Employees working in areas served by mass transit, including rail, bus, or other 
commercial transportation licensed for public conveyance shall be eligible for a 
75 percent discount on public transit passes sold by State agencies up to a 
maximum of $65 per month. This shall not be considered compensation for purpose of 
retirement contributions. The State may establish and implement procedures and eligibility 
criteria for the administration of this benefit. 

12.9.3 The State shall provide $100 per month to each State employee who meets the 
eligibility criteria and complies with program procedures as developed by the State for principal 
vanpool drivers. This shall not be considered compensation 
for purposes of retirement contributions. The State may establish and implement procedures and 
eligibility criteria for the administration of this benefit. 

12.9.4 For the term of this agreement, the parties agree that the State may increase 
parking rates in existing lots in an amount not to exceed twenty dollars per month. Every effort 
shall be made to provide employees 60 days but no less than 30 days notice of a parking rate 
increase. Rates at new lots administered by the State will be set at a level comparable to existing 
State lots. The parties agree that such increases will be uniformly applied to all represented 
employees in a given parking lot. 

12.9.5 By April 1, 2000, the State shall develop a system to employees where parking 
fees may be paid with pre-tax dollars. 

12.9.6 Notwithstanding any other provision of this Contract, the Union agrees that the 
State may implement new policies or change existing ones in areas such as transit subsidies, 
van pool/carpool incentives, walking/biking incentives, parking, parking fees, hours of work and 
other actions to meet the goals of transportation incentives. The State agrees to notice and meet 
and confer regarding the impact of such new or changed policies. 



Management Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFire, Local 2881 Date: December 16, 2016 

Subject: Article 13-Retirement, Section 13.1 

The state proposes the following modified language: 

Section 13.1 Retirement Formula for Pease OffiserslFirefighter Retirement: PO/FF A 
Formula (3% at age 50), PO/FF 8 Formula (3% at age 55), and Public Employees' 
Pension Reform Act (PEPRA) PO/FF Retirement Formula (2.7% at age 
57)/Contribution Rate/Final Compensation 

A. Effective January 1, 2006, eligible Bargaining Unit 8 employees shall receive the 
retirement formula providing 3 percent of final compensation at age 50. The POFF 
retirement formula is detailed under the California Public Employees' Retirement 
Law, Government Code Section 21363.4 

A. The Union and the State agree to support legislation that provides the folio~ 
ohanges to the retirement formulas and employee retirement oontributions. 

§., Effective with the pay period following legislative ratification but no earlier than 
October 31, 2010, State Peace Officer/Firefighter (PO/FF) retirement members first 
employed by the state and qualify for CaiPERS membership shall be subject to the 
"New 2010 Tier B Retirement Formulas;~ The New 2010 Tier B retirement formula 
shall not apply to: 

• Former state employees who return to state employment on or after the pay 
period follo•.ving legislative ratification October 31, 2010. 

• State employees hired prior to the pay period following legislative ratifioation 
October 31, 2010 who were subject to the Alternate Retirement Program (ARP). ,.,; 

• State employees on approved leave of absence who return to active A~',?-
employment on or after the pay period following legislative ratifioation Octobe'l\ ' ·-.A,,.\\ 
31,2010. -v· 

• Persons who are already members or annuitants of the California Public {T~j 
Employees Retirement System as a state employee prior to October 31, 2010. '( ~\ 

._persons mwluded from CaiPERS membership. iJY /, 
The above categories are subject to the PO/FF A retirement formula. ~~ 

C. Employees who are brought into CaiPERS membership for the first time on or after '\?)' 
Januarv 1, 2013 and who are not eligible for reciprocity with another California public /11/1 
employer as provided in Government Code Section 7522.02(c) shall be subject to / /fV 



the "PEPRA Retirement Formula." As such. the PEPRA changes to retirement 
formulas and pensionable compensation caps apply only to new CaiPERS members 
subject to PEPRA as defined under PEPRA. 

B. State PO/Ff Retirement Members 

The table below lists the ourrent and Ne·.v 2Q1Q POIFF age/benefit faotors. 

Age at Retirement CURRENT FACTORS NE\1\' 2Q1Q POIFF 
(3% at age 5Q) FACTOR (3% AT AGE 55) 

50 3.000 2.400 
51 3.000 2.520 
52 3.000 2.640 
53 3.000 2.760 
54 3.000 2.880 
55 nd over 3.000 3.000 

D. The table below lists the age/benefit factors for the PO/FF A PO/FF B. and PEPRA 
PO/FF retirement Formulas. 

POIFF A Formula PO/FF B Formula PEPRA POIFF 

Age at (3% at age 50) (3% at age 55)* Formula (2. 7% at age 
57}- G.C. 7522.25(d} 

Retirement G.C. 21363.4 G.C. 21363.1 

Emt;1loyees hired EmQioyees first hired Employees eligible for 
Janua[V 1, 2006 and on and after October CaiPERS MembershiQ 
Qrior to Janua[V 15, 31,2010 and Qriorto for the first time on and 
2011 Janua[V 1, 2013 after Janua[V 1, 2013 

50 3.000 .800 2.000 

51 N/A .840 2.100 

52 N/A .880 2.200 

53 N/A .920 2.300 

54 N/A .960 2.400 

55 N/A 1.000 (3.000} 2.500 

56 N/A N/A 2.600 

57 N/A N/A 2.700 
.. 

*multiply each factor by three percent as spec1f1ed m CaiPERS law. .4n v 
~·,")~/\, 

~ zSl A*' ·\0---
E. EmQioyee Contribution fj'f \7 ".._iif- ) 

J~ ~f('- ~"' .t<rV 



PO/FF members shall contribute an additional four percent (4%) pension 
contribution as described hereafter. If legislative ratification has occurred, effective 
the first day of the work period beginning after 9/1/2010, Unit 8 Firefighter Members 
shall contribute ten percent (1 0%) of monthly compensation in excess of $238 for 
retirement. The additional four percent (4%) employee contribution shall offset the 
State's contribution. 

Effective July 1, 2014, PO/FF members shall contribute an additional one and one­
half percent (1.5%) pension contribution as specified in CaiPERS law, Government 
Code section 20683. PO/FF members shall contribute eleven and one-half percent 
(11.5%) of compensation earnable or pensionable compensation in excess of $238 
for retirement. 

Effective July 1, 2014, PO/FF members shall contribute an additional one and one­
half percent (1.5%) pension contribution as specified in CaiPERS law, Government 
Code section 20683. PO/FF members shall contribute thirteen percent (13%) of 
compensation earnable or pensionable compensation in excess of $238 for 
retirement. 

L Final Compensation 

New PO/FF Mmembers first hired on or after the pay period following legislati-ve 
ratification but no earl-ier than October 31, 2010, shall be subject to the 3% at age 55 
retirement formula with retirement benefits final compensation based on the highest 
average monthly P£JY rate during thirty-six (36) consecutive months of employment. 

Employees PO/FF members in employment prior to the pay period following 
legislative ratification October 31, 2010 shall remain subject to the il% at age 50 
retirement-formula with benefits final compensation based on the highest average 
monthly pay rate during twelve (12) consecutive months of employment. 

The State and Union agree to support legislation that changes the employee retirement 
contributions for PO/FF Members effective the--first day of t~d beginning after 
9/1/2010. The State and Union also agree to support legislation that changes the 
retirement formula and method of computing the average annual compensation earnable 
for New PO/FF Members hired on or after the pay period following legislative ratification---00-t 
no earlier than October 31, 2010. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: ! "::L -I (p -1 c.. 

Exclusive Representative: CaiFIRE Local2881 

ARTICLE 13- RETIREMENT 

Section 13.2 1959 Survivor's Benefits- Fifth Level 
13.2.1 Employees in this unit who are members of the Public Employees' Retirement 
System (PERS) will be covered under the Fifth Level of the 1959 Survivors' Benefit, which 
provides a death benefit in the form of a monthly allowance to the eligible survivor in the event of 
death before retirement. This benefit will be payable to eligible survivors of current employees 
who are not covered by Social Security and whose death occurs on or after the effective date of 
the memorandum of understanding for this section. 

13.2.2 Pursuant to Government Code section 21581 (c) the contribution for employees 
covered under this new level of benefits will be $2 per month as long as the combined employee 
and employer cost for this program is $4 per month or less per covered member. If the total cost of 
this program exceeds $4 per month per member, the employee and employer shall share equally 
the cost of the program. The rate of contribution for the State will be determined by the PERS 
board. 

13.2.3 The survivors' benefits are detailed in the following schedule: 

13.2.3.1 A spouse who has care of two or more eligible children, or three or more eligible 
children not in the care of spouse: $1,800 

13.2.3.2 A spouse with one eligible child, or two eligible children not in the care of the 
spouse: $1,500 

13.2.3.3 One eligible child not in the care of the spouse; or the spouse, who had no 
eligible children at the time of the employee's death, upon reaching 
age 62: $750. 



Management Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFire, Local 2881 Date: December 16, 2016 

Subject: Article 13-Retirement, Section 13.3 

The state proposes the following modified language: 

Seotion 13.3 Joint Proposal For l\ Defined Contribution Plan For Unit 8 
POFF Members Of PERS Plan Terminated by the Legislature in 2013. 

The Union agrees to SU\3\30rt the following legislation s13onsored by the 
Department of Personnel /\dministration that will establish a defined contribution 
plan, to be administered by the Public Employees Retirement System (PERS), 
for Unit 8 employees who are Peace Officer/Firefighter members of the system. 
Article 2.1 is added to Chapter 12, Part 3 of the Government Code, to read: 
/\rticlo 2.1 State Peace Officer/Firefighters' Defined Contribution Plan 
Section 21078. 

(a) The State Peace Officer/Firefighters' Defined Contribution Plan is hereby 
established for state 13eace officer/firefighter members in Bargaining Unit B. 
This plan shall suppleFnOfl-t-the benefits provided by this part and shall be a 
qualified governmental plan, as prescribed by Section 401 of Title 26 of t~e • .-1\ _[) 

United States Code. .,)f""' 

(b) This defined contribution plan may be provided to state peace ~ 3·:~r' 
officer/firefighter members who are either excluded from the definition of state ~ ~~ 
employee in subdivision (c) of Seetion 3513, or are non elected officers or \. .~"" • 
employees of the executive braneh of government and are not members of \7' 
the eivil serviee, and who supervise employees in a bargaining unit that is _ 1 ) 

subject to this article, provided, however that tho Department of Personnel ~ ,!..&.,f"" 
/\dministration has approved their inclusion for eoverage under this article. ~-c:- U\J' 

prepared to implement the plan. 

Seetion 21078.1. 

(a) The State Poaee Offieer/Fifefighters' Defined Contribution Plan Fund is 
hereby established to aeeept member and employer contributions. 
Netwithstanding Section 1334 0 of the Government Code, this fund is 
continiH)IJRIV nnnrnnrintnrl Hdthn!Jt rnn:lrrl tn n~ .. c.ql "O?rc" for tho 0! •rnocor of 

ft/ 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: I~~ I {p .... t(, 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 13- RETIREMENT 

Section 13.4 (Intentionally Deleted) 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: ( ~-! {Q -! fo 
Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 13- RETIREMENT 

Section 13.5 Service Retirement Limitation Increase To 90 % 
The State and the Union agree that the limitation on service retirement benefits shall be 
increased from 85 percent of final compensation to 90 percent for members of Unit 8 who retire 
directly from State employment on and after January 1, 2000. The legislation that would 
implement this agreement would read as follows: 

Section 21362.1 of the Government Code is amended to read: 

21362.1 Notwithstanding Section 21362, the limitation on the service retirement benefit shall be 
90 percent for Unit 8 members who retire directly from state employment on and after January 1, 
2000. This provision may also be applied to Unit 8 members in related supervisory or 
confidential positions, provided that the Department of Personnel Administration has approved 
this inclusion in writing to the board. 

/ 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 13- RETIREMENT 

Section 13.6 Modified First Tier Plan 
CDF Firefighters and the State agree that an alternative retirement plan shall be established for 
employees who are eligible for membership as miscellaneous or retirement plan shall be referred 
to as the "Modified First Tier Plan" and shall become effective the first day of the pay period 
following ratification by the Legislature and the Union. 



Management Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFire, Local 2881 Date: December 16, 2016 

Subject: Article 13-Retirement, Section 13.7 

The state proposes the following modified language: 

Section 13.7 First Tier Eligibility for Employees in Second Tier 

The Union and the State (parties) agree that the legislation implementing this 
agreement shall contain language to allow employees who are currently in the 
Second Tier retirement plan to elect to be covered under the First Tier, as 
described in this artiole. The parties further agree that the provisions of this 
article will be effeotive only upon the Ca1,PERS board adopting a Resolution that 
will employ, for the June 30, 1998 valuation and thereafter, 95% of the market 
value of CaiPERS' assets as the aotuarial value of the assets, and to amortize 
the June 30, 1998 exoess assets over a 20 year period beginning July 1, 1990. 
The parties agree to jointly request the CaiPERS board to extend the 20 year 
amortization period in the event the cost of these benefits or unfavorable returns · iliJ,./11; 
on investments results in an inoreased employer contribution by the State. /'1" _I 

The legislative language would allow an employee in the Seoond Tier to exercise • ?j}l( 
the Tier 1 right of election at any time after the effective date of this legislation. ~ ' {_ 
An employee who makes this election would then be eligible to purchase pastt(\'-\ ...A...\>" 
Second Tier service. The parties will work with CaiPERS to establish llWfe ;r 
flexible purchase provisions for employees. These include, but are not limited to~e ~ 
increasing the installment period from 06 months (8 years) to 144 months (12 
years), or up to 180 months (15 years), and allowing employees to purchase • ~ 
partial amounts of service. f"'"'" ./ ..tl..~ 
Employees wJ:\o purchase their past service would be required to pay the amount ~t\J\11 

of contributions they would have paid had they been First-Tief.members during \)~ 
the period of service that they are purchasing. 1\s required by Caii~ERS law,the ., 

4
// 

amount 'Nill then include interest at 6 percent, annually compounded. ·hf !J/ 
A. New employees who meet the criteria for CaiPERS membership would be are · f 

enrolled in the first Tier plan and have the right to be covered under the Second 
Tier plan within 180 days of the date of their appointment. If a new employee 
does not make an election for Second Tier coverage during this period, hei-QLshe 
would remain in the First Tier plan. 



B. An employee in the Second Tier may exercise the First Tier right of election any 
time. 

C. An employee who elects First Tier right of election is eligible to purchase past 
Second Tier service. CaiPERS will work with members on payment options; 
including but not limited to. Jump sum payment and installment payments. 

D. An employee who elects to purchase past service is required to pay the amount of 
contributions specified in Ca!PERS Jaws. As required by Ca!PERS Jaw. the amount 
includes interest at six percent (6%). annually compounded. 

I 



Management Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFire, Local 2881 Date: December 16, 2016 

Subject: Article 13-Retirement, Section 13.8 

The state proposes the following modified language: 

Section 13.8 First Tier A Retirement Formula (2% at age 55) and New First Tier 8 
Retirement Formula (2% at age 60), and Public Employees' Pension Reform Act 
(PEPRA) PO/FF Retirement Formula (2% at age 62)/Contribution Rate/Final 
Compensation 

The Union and the State (parties) to support legislation that provides the following changes 
to the retirement formula and employee retirement contributions. 

A. First Tier retirement members first employed by the state prior to October 31, 2010 
are subject to the First Tier A retirement formula . 

.!2.,_ Effective with the pay period following legislative ratification but no earlier than 
October 31, 2010, First Tier retirement members first employed by the state and 
qualify for CaiPERS membership shall be subject to the "New 2010 First Tier§. 
Rretirement f:formula."-The~ First Tier B retirement formula would not 
apply to: 

• Former state employees who return to state employment on or after the pay 
period following ratification October 31, 2010. " 

• State employees hired prior to the pay period following ratification October 31, 
2010 who were subject to the Alternate Retirement Program (ARP). 

• State employees on approved leave of absence who return to active employmen~ 
on or after the pay period following ratification October 31,2010. -:/),' 

• Persons who are already members or annuitants of the California Publig/JA ~ 
Employees Retirement System as a state employee. ~ \'. ~ ~ 

• Persons excluded from CaiPERS membership., \1\~ ("";. ~ 
The •bo'e ~tegocie• oce '"bied to the Fi"t T1oc A mtimect focmo~~-~~ 

C. Employees who are brought into CaiPERS membership for the first time on or a~ 
January 1, 2013 and who are not eligible for reciprocity with another California public 



employer as provided in Government Code Section 7522.02(c) shall be subject to 
the "PEPRA Retirement Formula." As such. the PEPRA changes to retirement 
formulas and pensionable compensation caps apply only to new CaiPERS members 
subject to PEPRA as defined under PEPRA. 

The table belov,, lists the current and New 2010 First Tier age/benefit factors. 

AGE AT CURRENT FACTORS NE'JI! 2Q1Q FACTORS 
RETIREMENT (2% AT AGE 55) (2% AT AGE 6Q) 

50 1.100 1.092 
~51~--------~1~.2~8~0~-----------41~ 

52 1.460 1.224 
53 1.640 1.296 
54 1.820 1.376 
55 2.000 1.460 
56 2.063 1.552 
57 2.125 1.650 
58 2.188 1.758 
59 2.250 1.874 
60 2.313 2.000 
61 2.375 2.134 
62 2.438 2.272 
63 and over 2.500 2.418 

D. First Tier Retirement Formula 

The table below lists the First Tier age/benefit factors for First Tier A, First Tier B. 
and PEPRA First Tier. 

First Tier A First Tier B Formula PEPRA Formula 

Age at Formula {2% at age 60} {2% at age 62} 

Retirement {2% at age 55) G.C.21353 7522.20 Jl1l 
G.C. 21354.1 

It Employees first Employees first hired on Employees eligible for 
\~;/J hired prior to or after October 31 , CaiPERS Membership 

October31, 2010 2010 and prior to for the first time on 
Januarv 1, 2013 and after Januarv 1, \?:(} 2013 

50 1.100 1.092 N/A ~ §1 1.280 1.156 N/A 

52 1.460 1.224 1.000 

53 1.640 1.296 1.100 

54 1.820 1.376 1.200 



55 2.000 1.460 1.300 

56 2.064 1.552 1.400 

57 2:126 1.650 1.500 

58 2.188 1.758 1.600 

59 2.250 1.874 1.700 

60 2.314 2.000 1.800 

Q1 2.376 2.134 1.900 

62 2.438 2.272 2.000 

63 2.500 2.418 2.100 

64 2.500 2.418 2.200 

65 2.500 2.418 2.300 

66 2.500 2.418 2.400 

67 2.500 2.418 2.500 

Thefe •.vould be factors for attained quarter ages, such as 52 % #lat will continue as stated 
in CaiPERS laws. in the proposed legislation. The retirement quarter age benefit factors will 
apply for service rendered on and after the effective date of the memorandum of 
understanding between the State and the Union. The quarter factors will also apply to past 
service that is credited under the First Tier A, ~First Tier B, and the Modified First 
+ief.-PEPRA First Tier. 

E. Employee Contribution 

Miscellaneous and industrial members shall contribute an additional five percent (5%) 
pension contribution, commencing as described hereafter. If legislative ratification has 
occurred and commencing with the September 2010 pay period, miscellaneous and 
industrial members in the First Tier retirement or the ARP subject to social security 
shall contribute ten percent (10%) of monthly compensation in excess of $513 for 
retirement. 

Miscellaneous and Industrial members in the First Tier retirement or the ARP not 
subject to social security shall contribute eleven percent (11%) of monthly 
compensation in excess of $317 for retirement. The additional five percent (5%) 
employee contribution shall offset the State's contribution. 



Final Compensation 

New employees hired on or after the pay period following legislative ratifioation but oo 
earlier than October 31, 2010, shall be subjeot to the 2% at age 60 retirement formula 
wi#\-benefits based on the highest average monthly pay rate during thirty-six (36) 
consecutive months of employment. 

Employees in employment prior to the pay period follmving ratification October 31, 2010 
shall remain subjeot to the 2% at age 55 retirement formula with retirement benefits 
based on the highest average monthly pay rate during twelve (12) consecutive months 
of employment. 

The State and Union agree to support legislation that ohanges the employee retirement 
oontributions for First Tier Members effective with the September 2010 pay period. The 
State and Union also agree to support legislation that ohanges the retirement formula and 
method of computing the average annual oompensation earnable for New First Tier 
Members hired on or after the pay period following ratifioation but no earlier than October 
31,2010. 

Public Employees' Pension Reform Act of 2013 (PEPRA) 

A. PEPRA Definition of "Pensionable Compensation" 

Retirement benefit for employees subject to PEPRA are based upon the highest average 
pensionable compensation during a thirty-six (36) month period. Pensionable 
compensation shall not exceed the applicable percentage of the contribution and benefit 
base specified in Title 42 of the United State Code Section 430 (b). The limit shall be 
adjusted annually based on changes to the Consumer Price Index for all Urban 
Consumers. 

B. Alternate Retirement Program - New Employees 

Employees first hired on or after July 1, 2013 shall not be subject to the Alternate 
Retirement Program (ARP). Existing ARP members are required to complete the twenty­
four (24) month enrollment period. Upon completion of the twenty-four (24) month period, 
the employee shall make contributions to CaiPERS. ARP members shall continue to be 
eligible for payout options beginning the first day of the 47th month of employment and 
ending on the last day of the 49th month of employment following his or her initial ARP hire 
date. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: I;;>.. - I b _( (p 
Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 13- RETIREMENT 

Section 13.9 Modified First Tier Members Merged Into First Tier 
The Union and the State (parties) agree that the legislation implementing this agreement shall 
contain language that would move all employees who are currently covered under the Modified 
First Tier into the First Tier, as described in this article. The parties further agree that the 
provisions of this article will be effective only upon the CaiPERS board adopting a Resolution 
what will employ, for the June 30, 1998 valuation and thereafter, 95% of the market value of 
CaiPERS' assets as the actuarial value of the assets, and to amortize the 
June 30, 1998 excess assets over a 20 year period beginning July 1, 1999. The parties agree to 
jointly request the CaiPERS board to extend the 20 year amortization period in the event the cost 
of these benefits or unfavorable returns on investments results in an increased employer 
contribution by the State. 

The legislative language would allow employees who are in the Modified First Tier retirement 
plan to be moved into the First Tier plan. This movement will result in granting those employees 
all of the rights and benefits of the First Tier plan, including the conversion of sick leave credits 
into retirement service credit at retirement, making contributions at 5 percent of monthly pay in 
excess of 
$513, and the use of the highest compensation averaged over one year when 
calculating retirement benefits. All past service credited under the Modified First Tier plan will be 
credited under the First Tier plan at no further cost to the employees. The effective date of First 
Tier membership for affected employees will be the January 1, 2000. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: \~· 1~-q .. 
Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 13- RETIREMENT 

Section 13.10 Deferred Retirement Option Plan (DROP) 
Commencing January 1, 2004, the CDF Firefighters and DPA agree to work cooperatively to 
develop two proposals, one addressing the current 90 percent cap and one addressing a 
Deferred Retirement Option Plan (DROP). The 
parties will attempt to develop proposals that accomplish, on an ongoing basis, a cost savings or 
cost neutrality to the State. 

To ensure the above proposals accomplish a cost savings or cost neutrality, the parties will submit 
a draft of their legislative language to CaiPERS for evaluation no later than April 1, 2004. If 
CaiPERS determines that a cost savings or cost neutrality can be accomplished by one or both of 
the proposals, the parties agree to pursue legislation implementing the proposals that meet the 
cost criteria. The effective date of the sponsored legislation shall be January 1, 2005. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 13- RETIREMENT 

Section 13.11 Employer-Paid Retirement Contributions 

On January 29, 1985, the State of California (the "Employer'') issued Executive Order D-42-85, 
providing for the implementation of provisions under section 414(h)(2) of the Internal Revenue 
Code concerning the tax treatment of Employer-paid employee contributions to the California 
Public Employees' Retirement System ("CaiPERS"). Section 414(h)(2) generally provides for the 
pre-tax treatment of employee contributions that are "picked up" by an employer. 

In accordance with that Executive Order and with Internal Revenue Service guidance under 
Revenue Ruling 2006-43, this formalizes the implementation of section 414(h)(2) with regard to 
Employee Contributions to CaiPERS that are made by the Employer on behalf of its employees. 
For this purpose, "Employee Contributions" means those contributions that are deducted from 
employees' salary and credited to individual employees' accounts under CaiPERS. This Article 
specifically covers Employee Contributions made on behalf of employees covered by the collective 
bargaining agreement to which the Article relates. 

1. PICK-UP OF EMPLOYEE CONTRIBUTIONS 

In accordance with section 414(h)(2) of the Internal Revenue Code, the Employer may "pick up" 
the Employee Contributions under the following terrns and conditions: 

the contributions made by the Employer to CaiPERS, although designated as Employee 
Contributions, are being paid by the Employer in lieu of contributions by the employees who are 
members of CaiPERS; 

employees do not have the option of choosing to receive the contributed amounts 
directly instead of having them paid by the Employer to CaiPERS; 

the Employer is paying to CaiPERS the contributions designated as Employee 
Contributions from the same source of funds as used in paying salary; and 

the amount of the contributions designated as Employee Contributions and paid by the 
Employer to CaiPERS on behalf of an employee is the entire contribution required of the 
employee under CaiPERS. 

2. TAX CHARACTERIZATION OF PICKED-UP EMPLOYEE CONTRIBUTIONS 

All Employee Contributions picked up by the Employer in accordance with Section 414(h)(2) of the 
Internal Revenue Code are, for tax purposes, treated as employer contributions and therefore are 

......0. t,;l-d"l~ I I; I 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: Cal FIRE Local 2881 \ l-1
• 3lp 

ARTICLE 13- RETIREMENT 

13.12 CALPERS LEGISLATION 

To help ensure the sustained funding and solvency of the retirement system and payment of 
future retirement benefits for this bargaining unit, the union agrees that it will not oppose 
legislation that requires CaiPERS use supportable assumptions and data and that those should 
be evaluated by another party agreeable to DPA and the union. 

The Governor proposes legislation to: (1) require the CaiPERS Chief Actuary to submit a report 
that in plain language describes (i) the investment return it assumes for projecting contributions 
and liabilities, (ii) the market value of its assets and how that value differs frorn its chosen 
actuarial value for those assets, and (iii) contributions and liabilities based on investment return 
assumptions both lower and higher than the actual investment return assumption; (2) require a 
third party (to be determined) to evaluate this report and provide its opinion of the report to the 
Legislature; and (3) require the Legislature to review these reports. 

The above legislative shall not be part of this "MOU bill." 
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STATE PROPOSAL 

Bargaining Unit 8- CAL FIRE Local 2881 

SUBJECT: Prefunding of Post-Retirement Health Benefits 

DATE 

TIME 

13.13 Prefunding of Post-Retirement Health Benefits 
J 

The State and Bargaining Unit 8 hereby agree to share in the responsibility toward the 
prefunding of post-retirement health benefits for members of Bargaining Unit 8; and. 
agree that the foregoing concepts will be implemented as a means to begin to offset the 
future financialliabilit for health e efits for retired members. 

A. 

B. 

c. 

BUS 

7 
Beginning July 1, 201.8'. t eState and Bargaining Unit 8 will prefund retiree ()/ 
healthcare, with the goal of reaching a 50 percent cost sharing of actuarially l'l 111111\ 
determined total normal costs for both employer and employees by July 1, 2026'. ;r• 
The amount of employee and matching employer contributions required to prefund 
retiree healthcare shall increase by the following percentages of pensionable 
compensation: ~ 

1. July 1, 201l. by 1.5 percent. ~<l,f 
2. July 1, 201:@1lby 1.5 percent. for a total of 3.0 percent. 
3. July 1, 2Qi&.'lb~ percent. for a total of 4.4 percent. 

Employees Subject to Oth\C Post Employment Benefit (OPES) Prefunding 

All bargaining unit members who are eligible for health benefits must contribute. 
including permanent intermittent employees and seasonal firefighters. 
Bargaining unit members whose appointment tenure and/or time base make 
them ineligible for health benefits, such as: non-firefighting seasonal and 
temporary employees. and employees whose time base is less than half-time. 
do not contribute. The employee prefunding contribution for a permanent 
intermittent employee shall be based on a ratio comparing their annual 
scheduled hours of work in comparison to those of a corresponding permanent 
employee for that position. Bargaining unit members not subject to OPES 
prefunding shall begin contributing upon attaining eligibility for health benefits. 
New hires and employees transferring into Bargaining Unit 8 shall begin 
contributing immediately, unless they are not subject, as set forth above. 
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D. 

E. 

F. 

will have the whole month's contributions withheld from the second warrant 
during each monthly pay period. 

1. Employees with a single hourly appointment shall have contributions 
withheld only up to the amount that would have been deducted had the 
employee held a full-time appointment. 

2. Employees with an appointment subject to OPES prefunding and an 
additional appointment in a bargaining unit not subject to OPES 
prefunding, shall have contributions withheld only from the appointment 
subject to OPES prefunding. 

3. Employees with multiple appointments subject to OPES prefunding shall 
have contributions computed by combining all subject appointments, 
provided the results do not exceed the amount earnable in full-time 
employment. as follows: 

a. Employees with a full-time appointment and an additional 
appointment (e.g .. hourly), shall have contributions withheld from the 
full-time appointment only. 

b. Employees with multiple part-time or hourly appointments. shall have 
contributions withheld from any/all appointments. up to the amount 
that would have been deducted had the employee held a full-time 
appointment. 

If an employee has multiple hourly appointments. the highest pay rate will 
be used to compute what the deduction would be if the employee held a 
full-time appointment at that pay rate. For employees with a part-time and 
hourly appointment, the deduction amount will be computed based upon 
the part-time appointment's pay rate. 

Contributions paid pursuant to this agreement shall not be recoverable under any 
circumstances to an employee or his/her beneficiary or survivor. 

The costs of administering payroll deductions and asset management shall be 
deducted from the contributions and/or account balance. 

The parties agree to support any legislation necessary to facilitate and implement 
prefunding of retiree health care obligations. 



Management Proposal 

Bargaining Unit: 8 

Exclusive Representative: CaiFIRE Local 2881 

Subject: Article 13-Retirement 

The state proposes the following new language: 

13.14 Post-Retirement Health Benefits Vesting 

December 19, 2016 

(a) The following vesting schedule shall apply to state employees in Unit 8 first 
employed by the State on or after January 1. 2017. 

(b) The portion of the employer contribution toward post-retirement health 
benefits will be based on credited years of service at retirement per the 
following chart entitled "Health Benefits Vesting". The minimum number of 
years of State service at retirement to establish eligibility for any portion of the 
employee contribution will be 15 years. This section will apply only to State 
employees who were under a service retirement. 

(c) State employees as defined in (a) above, who become BU 8 employees after 
January 1. 2017. shall not receive any portion of the employer's contribution 
payable for annuitants unless those employees are credited with 15 years of 
State service as defined by law. 

(d) The percentage of employer contribution payable for post-retirement health 
benefits for an employee subject to this section is based on the member's 
completed years of credited State service at retirement as shown in the 
following table: 

CREDITED YEARS OF 
SERVICE 

PERCENT OF EMPLOYER CONTRIBUTION \ 

50 

55 

60 

65 

70 

75 

80 

85 

90 

95 

100 

~/ 

~ ~qt, 
,~ t\\)-~ 25 or more 

" 



(e) This section shall apply only to State employees who retire for service. 

(f) Benefits provided an employee by this section shall be applicable to all future 
State service. 

(g) For the purposes of this section. State service shall mean service rendered as 
an employee or officer (employed. appointed or elected) of the State for 
compensation. In those cases where the state assumes or has assumed from 
a public agency a function and the related personnel, service rendered by that 
personnel for compensation as employees or appointed or elected officers of 
that local public agency shall not be credited, at retirement, as state service 
for the purposes of this section. unless the former employer has paid or 
agreed to pay the state agency the amount actuarially determined to equal the 
cost for any employee health benefits which were vested at the time that the 
function and the related personnel were assumed by the state. For 
noncontracting local public agencies the state department shall certify the 
completed years of local agency service to be credited to the employee to the 
Pubic Employees' Retirement System at the time of separation for retirement. 

(h) Whenever the state contracts to assume a local public agency function. 
completed years of service rendered by the personnel for compensation as 
employees or appointed or elected officers of the local public agency shall be 
credited as state service only upon a finding by the Department of Finance 
that the contract contains a benefit factor sufficient to reimburse the state for 
the amount necessary to fully compensate the state for postretirement health 
benefit costs for those personnel. 

(i) The parties agree to support any legislation necessary to facilitate and 
implement prefunding of retiree health care obligations. 
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STATE PROPOSAL 

Bargaining Unit 8- CAL FIRE Local 2881 

SUBJECT: Post-Retirement Dental Vesting 

DATE 

TIME 

13.15 Post-Retirement Dental Vesting 

Post-retirement dental vesting shall apply to state employees in Bargaining Unit 
8 first employed by the State on or after January 1, 2017, by the same 15-25 
year vesting schedule as set forth under Section ~4 A .2.3·Post-retirement 
Health Benefits Vesting. \) • l'"l ~ -,& 
The parties agree to support any legislation necessary to incorporate these 
post-retirement dental vesting changes into Government Code Section 22958 
or any other applicable section of the Government Code. 
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STATE PROPOSAL 

Bargaining Unit 8- CAL FIRE Local 2881 

SUBJECT: Employer Contribution for Retiree Health Benefits 

DATE 

TIME 

13.16 Employer Contribution for Retiree Health Benefits 

A. The employer contribution for each annuitant enrolled in a basic plan shall 
not exceed 80 percent of the weighted average of the Basic health benefit 
plan premiums for an employee or annuitant enrolled for self-alone, during 
the benefit year to which the formula is applied. For each employee or 
annuitant with enrolled family members, the employer contribution shall 
not exceed 80 percent of the weighted average of the additional premiums 
required for enrollment of those family members, during the benefit year to 
which the formula is applied. 

1. "Weighted average of the health benefit plan premiums" as used in 
this section shall consist of the four Basic health benefit plans that 
had the largest enrollment of active state employees. excluding 
family members, during the previous benefit year. 

2. This section shall apply to all employees and annuitants first hired on 
or after Januarv 1. 2017. 

B. The employer contribution for an annuitant enrolled in a Medicare 
Supplemental Plan in accordance with Government Code section 22844 
shall not exceed 80 percent of the weighted average of the health benefit 
plan premiums for an annuitant enrolled in Medicare Supplemental Plan 
for self-alone. during the benefit year to which the formula is applied. For 
each employee or annuitant with enrolled family members. the employer 
contribution shall not exceed 80 percent of the weighted average of the 
additional premiums required for enrollment of those family members, 
during the benefit year to which the formula is applied. ' 

1. "Weighted average of the health benefit plan premiums" as used in 
this section shall consist of the four Medicare Supplemental Plans 
that had the largest enrollment of state annuitants, excluding family 
members. during the previous benefit year. 

\ ~'\\, lO 2. The employer contribution shall not exceed the amount calculated 
"~... under this section if the employee or annuitant is eligible for Medicare 

·, \t\ Part A. with or without cost. and Medicare Part B. regardless of 

\. "'t J.. ~ .. \ whether the em lo ee or annuitant is actuall enrolled in ~edi 
\I\.~ Part A or Part B. ~ 

'"'~t~~ """"" 
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3. This section shall apply to all employees and annuitants first hired on 
or after January 1, 2017. 

C. State employees and annuitants in BU 8 hired on or after January 1. 2017, 
shall be ineligible to receive any portion of the employer's contribution for 
annuitants towards Medicare Part B premiums, as defined in Government 
Code section 22879. 

D. This section does not apply to: 

1. State employees previously employed before January 1, 2017, who 
return to state employment on or after January 1, 2017; and 

2. State employees on an approved leave of absence employed before 
January 1, 2017, who return to active employment on or after 
January 1, 2017. 

E. The parties agree to support any legislation necessary to facilitate and 
implement this provision. 



Union Counter Proposal n.fi 
Date: j"l.~JIL!t Time: 1 '"5-)~ 

Section 14.1 Membership on Committees 
14.1.1 CAL FIRE LOCAL 2881 CDf' f'IRE:f'IGHTE:RS shall have one 

representative with full rights of participation on the following statewide 
committees when established by the Department. Such members shall 
receive the same amount of notice as other committee members, and the 
same entitlement concerning travel, per diem and State time to attend 
meetings of active committees including but not limited to: 

14.1.1.1 Forestry Researoh Equipment Development Advisory Committee 
(FRE:D/\C) Intentionally deleted 

14.1.1.2 

14.1.1.3 

14.1.1.4 

14.1.1.5 

14.1.1.6 

14.1.1.7 

14.1.1.8 

14.1.1.9 

14.1.1.10 

14.1.1.11 

14.1.1.12 

14.1.2 

14.1.3 

14.1.4 

Training Committee 

Uniform Committee 

Work Peres Diversity Committee Intentionally deleted 

Safety Committee 

Physical Fitness Committee 

California Firefighters Joint Apprenticeship Committee (JAC) 

Sub-JAG 

1\pprenlioeship E:xeoutive Committee Intentionally deleted 

State Board sf Fire Servioes (State time enly, ne oompensation when a 
meeting ooours en an employees day off) Intentionally deleted 

Pay & Classifioatien, Reoruitment & Retention, Training & Development 
Committees Intentionally deleted 

And other committees agreed to by the Director and CAL FIRE Local 
2881 President 

CAL FIRE LOCAL 2881 CDf' FIRE:f'IGHTE:RS shall have the right to 
submit a minority report to those official recipients who receive 
appropriate committee minutes within 30 days of receipt of official 
committee minutes. 

-committees referenced herein shall meet whenever necessary as 
dictated by workloads. 

State Board of Fire Services (State time only, no compensation when a 

m"""' ooco• oo '"omploy''" d•;~ / 
t '\~ l•,it' l ~ 

11 /_ 1J ;>'-

~ 
~ 



Bargaining Unit: 8 

Management Proposal 

Rollover 

Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 14- COMMITTEES 

Section 14.2 Critical Incident Stress Debriefing 

~~ -1~ -l (o 

A joint committee of two members each from labor and management shall continue/be re­
established to review how the Department's policy on Critical Incident Stress Debriefing 
(Section 1860 et seq.) is being implemented. The committee shall meet at least twice during 
the calendar year 1999. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 14- COMMITTEES 

Section 14.3 Union-Management Committee on State Payroll System 
The parties agree to establish a Union-Management Committee to advise the State Controller 
on planned and anticipated changes to the State's payroll system. Topics to be explored 
include, but are not limited to, accuracy and timeliness of the issuance of overtime warrants, 
changes in the earning statements, and design of and transition to a biweekly pay system. 

The committee shall be comprised of an equal number of management representatives 
and Union representatives. The union may have one representative who shall serve 
without loss of compensation. 

/ 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local2881 

ARTICLE 14- COMMITTEES 

-~r \/. 

{-;} ..-f(p -lh 

Section 14.4 Consolidation of Firefighter I and II Classifications 
The State and the Union will form a joint labor management committee to explore consolidating 
the firefighter classifications and for creating a new classification of firefighter (FF I and II) with a 
deep class concept. This Committee shall be comprised of two (2) management representatives 
and two (2) union representatives, and will evaluate the options for and feasibility of firefighter 
classification (FF I and II) consolidation and/or firefighters deep class. The committee shall meet 
on an as-needed basis. 



Bargaining Unit: 8 

Management Proposal 

Rollover 

Date: I :;t -1 (p -{ ~ 
Exclusive Representative: CaiFIRE Local2881 

ARTICLE 15- CAREER DEVELOPMENT AND SPB ISSUES 

Section 15.1 Release Time for State Civil Service Examination 
Employees who are participating in a State Civil Service Examination shall be granted time off 
without loss of compensation to participate in an examination if the examination has been 
scheduled during his/her normal work hours, and whenever reasonably possible, the employee 
has provided five (5) working days notice to his/her supervisor. 



Bargaining Unit: 8 

Management Proposal 

Rollover 

Date: / ~ .{ ~ - { (, 

Exclusive Representative: CaiFIRE Local2881 

ARTICLE 15- CAREER DEVELOPMENT AND SPB ISSUES 

Section 15.2 
Hearings 

Release Time for Non-Disciplinary State Personnel Board 

Upon five (5) working days advance notice, the State shall provide reasonable time off without 
loss of compensation for a reasonable number of employees to attend non-disciplinary hearings 
conducted by the California State Personnel Board during the employee's normal work hours 
provided that the employee is either (1) a party to the hearing proceedings, e.g., an appellant, or 
(2) is specifically affected by the results of the hearing and has requested and been approved by 
the State Personnel Board and the department to appear or testify. Department approval shall 
not be unreasonably withheld. 



Management Proposal t?'.Lfor-
Rollover 

Bargaining Unit: 8 Date: / ~ -J ~ _( (t:, 
Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 15- CAREER DEVELOPMENT AND SPB ISSUES 

Section 15.3 Classification & Other Merit Related Proposals 
15.3.1 When the Department of Personnel Administration (DPA) desires to establish a 
new classification and assigns it to Bargaining Unit 8 or desires to modify an existing one that is in 
Bargaining Unit 8, DPA shall inform the Union in writing of the proposal during DPA's preparatory 
stages of the proposals. The Union may request to meet with the DPA regarding these 
classification proposals. Such meetings shall occur and shall be for the purpose of informally 
discussing the classification proposal and for the Union to provide input. Upon request, the DPA 
shall furnish the Union with drafts of the proposed classification specifications. 

15.3.2 The DPA shall notify and submit to the Union the final classification proposal at 
least 20 work days prior to the date the SPB is scheduled to adopt it. 

15.3.3 If the Union requests a meeting in writing within 10 work days of receipt of the 
notice described in subsection 15.3.2 above, the DPA shall meet with the Union to discuss the 
final proposal. If the Union does not respond to the notice, or if it gives its consent, the 
classification shall be placed on the SPB's consent calendar. 

15.3.4 If CDF desires to have a new classification be established, or that a class be 
modified, it shall notify the Union in writing of the proposal during its preparatory stages. The 
Union may request to meet with CDF regarding such classification proposal. Such meetings 
shall be for the purpose of informally discussing the classification proposal and for the Union to 
provide input, prior to CDF taking such proposal to DPA. Upon request, CDF shall furnish the 
Union with drafts of the proposed classification specifications. 

15.3.5 The DPA shall meet and confer in good faith, upon request, within five work days 
from said request, or later by mutual agreement, regarding matters within the scope of 
representation for persons in the classification, but not such things as the minimum qualifications 
for the class. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: {~ _..l{o -{(, 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 15- CAREER DEVELOPMENT AND SPB ISSUES 

Section 15.4 Transfers to Fire Captain, FAE or FF II 
When a vacancy in the classifications of Fire Captain, FAE, or Fire Fighter II exists, interested 
employees who otherwise meet the applicable rules, regulations and policies to make a voluntary 
transfer to the class, may request a training and development (T & D) assignment to the vacant 
position. When possible, the Department should consider, consistent with existing statutes and 
regulations, placement of the employee in the Fire Captain, FAE or Fire Fighter II 
position on a T & D assignment. The conditions of the T & D will include: 

15.4. 1 All CDF formal training courses for the employee's current classification (if 
applicable) must have been successfully completed prior to the T & D (i.e. HFEO course for 
Heavy Fire Equipment Operators, etc), and; 

15.4.2 For CDF employees, the Basic Fire Control (FFM/DOM, whichever is applicable) 
course must have been. successfully completed prior to or as a condition of the 
T & D, and; 

15.4.3 The employee must submit his/her training records and employment history to 
the CDF Sub-JAC committee for the purpose of evaluating the employee's exper'1ence as it 
relates to the T & D classification in question, and; 

15.4.4 The Sub-JAC will evaluate the employee's experience in a manner consistent 
with the review performed by Sub-JAC for blanketed-in FFII and FAE employees, and; 

15.4.5 Based on the evaluation by the CDF Sub-JAC, a customized training assignment 
plan, for a period up to 4 years, will be created for the employee; service in the 
T & D assignment may serve to fulfill the experience component of the JAC 
program, and; 

15.4.6 The CDF management may include such other requirements as it deems 
appropriate to fully develop the employee's potential ability to perform in the classification, 
and; 

15.4.7 Successful completion of the JAC program (or customized JAC program) will be 
required as part of the T & D assignment, and; • 

15.4.8 Pursuant to Government Code Section 19050.8, a temporary assignment may 
last for a period up to 4 years, and; 

15.4.9 Employees successfully completing the T & D assignment as outlined above will 
be eligible to compete for a permanent position in the T & D classification. Successful competitors 
may be laterally transferred from their current classification to the T & D classification as 0.. 
otherwise consistent with the Government Code, SPB and DPA rules. , ~ \ I (\ 

/\l~~· ? . vo (\..Y"-
1 ~~~ • f" ~ ~ _/:1l..- - .-;;J; ' 



15 .4.1 0 Nothing in this section is intended to adversely impact the ability of the CDF to 
enter into new cooperative agreements and thereby blanket in local agency employees 
pursuant to state law. 

15.4.11 CDF Firefighters reserves any other rights which may exist with regard to the 
appropriateness of lateral transfers in other circumstances. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 16- AGREEMENT AND TERM 

Section 16.1 Entire Agreement 
16.1.1 This agreement sets forth the full and entire understanding of the parties 
regarding the matters contained herein and any other prior or existing understanding agreement 
by the parties, whether formal or informal regarding any such matters are hereby superseded. 
Except as provided in this agreement, it is agreed and understood that each party to this 
agreement voluntarily waives its rights to negotiate with respect to any matter raised in negotiation 
or covered in this agreement, for the duration of the agreement. 

With respect to other matters within scope of negotiations, negotiations may be required during 
the term of this agreement as provided in subsection 16.1.2 below. 

16.1.2 The parties agree that the provisions of this Subsection shall apply only to 
matters which are not covered in this agreement. 

The parties recognize that during the term of this agreement, it may be necessary for the State to 
make changes in areas within the scope of negotiations. Where the State finds it necessary to 
make such changes, the State shall notify CDF FIREFIGHTERS of the proposed change 30 
days prior to its proposed implementation. 

The parties shall undertake negotiations regarding the impact of such changes on the 
employees in Unit 8 where all three of the following exist: 

16.1.2.1 Where such changes would affect the working conditions of a significant number 
of employees in Unit 8. 

16.1.2.2 Where the subject matter of the change is within scope of representation 
pursuant to SEERA. 

16.1.2.3 Where CDF FIREFIGHTERS requests to negotiate with the State. 

Any agreement resulting from such negotiations shall be executed in writing and shall become an 
addendum to this agreement. If the parties are in disagreement as to whether a proposed change 
is subject to this Subsection, such disagreement may be submitted to the arbitration procedure for 
resolution. The arbitrator's decision shall be binding. In the event negotiations on the proposed 
change are undertaken, any impasse which arises may be submitted to 
mediation pursuant to Section 3518 of SEERA. 

Unless otherwise provided herein, or unless changed by mutual agreement, there shall be no . 
diminution of existing wage rates and substantial monetary employee benefits during the term Jr 
of this agreement. Provided, however, the parties agree to meet and confer over alternatives 

to loyoff oodloc ofuocooforeooeoewocmlccriole. I'\" ~;:, ~ ~, 
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Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 16- AGREEMENT AND TERM 

Section 16.2 Savings Clause 
16.2.1 Should any provision of this Agreement be found unlawful by a court of 
competent jurisdiction, the remainder of the agreement shall continue in force. Upon issuance of 
such a decision, the parties shall meet as soon as practicable to attempt to renegotiate the 
invalidated provision(s). 

16.2.2 If the minimum wage is increased by law beyond the salary or hourly rate 
received by any Unit 8 employee, his/her salary and hourly rate will be raised to, at least, the new 
minimum wage. 



Bargaining Unit: 8 

Management Proposal 

Rollover 

Date: \:;t -\ fe -t ~ 
Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 16- AGREEMENT AND TERM 

Section 16.3 Hold Harmless 
The parties agree to defend jointly the provisions of this MOU, and related agreements, from 
collateral challenges. If such challenges occur, the employer will hold CDF FIREFIGHTERS 
harmless with reference to legal expenditures, costs, or judgments. 



Management Proposal 

Bargaining Unit: 8 

Exclusive Representative: L2881 
Article 1b.4 Duration 

Date: 12-16-16 

16.4.1 The term of this agreement is from January 1, 2017 through July 1, 2021 

16.4.2 The union shall have the election of reopening the MOU, for the thira y-ea!' 
of the agreement, on compensation items only. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: \")..-\ le -llo 
Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 16- AGREEMENT AND TERM 

Section 16.5 Negotiations Groundrules 
In any negotiations during the term of this agreement, the following ground rules will apply. 

16.5.1 Bargaining sessions between the State and CDF FIREFIGHTERS shall be 
conducted at dates and times agreed to by the parties. At the conclusion of each bargaining 
session, the parties shall agree on an agenda in advance. Additional items may be added to the 
agenda at the bargaining session upon mutual agreement. Each party shall attempt to give the 
other at least 72-hours notice before canceling a scheduled meeting. 

16.5.2 A total of five (5) members of the CDF FIREFIGHTERS negotiating team shall be 
granted State paid release time if they were otherwise scheduled for work at the time negotiations 
occur. The time for any extra team members will be deducted from the CDF FIREFIGHTERS 
Release Time Bank. All other expenses related 
to negotiations shall be borne by CDF FIREFIGHTERS. 

16.5.3 The Union and State agree that negotiating sessions will take place in the 
Sacramento area unless a requested change is mutually acceptable and that each party shall 
share equally in providing a negotiating room and at least one separate caucus room. By 
mutual agreement different locations and arrangements may be made. The party arranging for 
the negotiating room will also provide at least one separate caucus room and pay for all room 
costs. 

16.5.4 All proposals by both parties shall be reduced to writing before any tentative 
agreement is reached. Tentative agreements become binding only when settlement is reached 
on all items properly placed on the table. As the union is the moving party, it will present its 
proposals first. 

16.5.5 All bargaining sessions shall begin at 10:00 a.m. and end no earlier than 
5:00 p.m. unless changed by mutual agreement. All caucuses shall be limited to 
60 minutes. There shall be no smoking in the negotiation room. 

16.5.6 If the negotiations should result in impasse, CDF FIREFIGHTERS only will 
present the issues to its membership. Upon reaching a tentative agreement on the total 
agreement, both CDF FIREFIGHTERS and the State agree to support and recommend 
ratification of the contract to the Legislature. The parties agree to notice each other prior to any 
communications with the news media. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: \'&..~I f.? -leo 
Exclusive Representative: CaiFIRE Local2881 

ARTICLE 16- AGREEMENT AND TERM 

Section 16.6 New Classifications 
If the Unit is changed to add new classifications of employees, the parties will immediately 
begin bargaining to establish the wages, hours and working conditions of these employees. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: t ";!_ _\ (e -{ /o 
Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 17 - SALARIES 

Section 17.1 Performance Appraisal and Performance Salary Adjustments 
17 .1.1 This section shall specify the manner in which employee job performance is 
appraised and the manner in which employees receive performance salary adjustments within 
the salary range. These salary adjustments shall be based on successful job performance and 
are not a right of the employee, but must be earned. 

17 .1.2 Performance Appraisal 

17.1.2.1 Performance appraisal reports shall be: (a) in writing; (b) be completed at least 
once a year; and (c) state whether or not the employee has been performing his/her job duties 
successfully. An overall rating of satisfactory or higher on performance appraisal reports being 
utilized as of the effective date of this agreement shall be considered successful job 
performance. 

17 .1.2.2 Each employee shall receive a copy of his/her appraisal report and shall have the 
opportunity to discuss the report with the rater before it is filed. 

17.1.3 Performance Salary Adjustments 

17.1.3.1 Effective January 1, 1999, or the effective date of this agreement, whichever is 
later, the existing five percent (5%) Merit Salary Adjustment program shall be discontinued and 
replaced by Performance Salary Adjustments, except the current practice shall continue for 
seasonal employees. 

17 .1.3.2 Effective January 1, 1999, or the effective date of this agreement, whichever is 
later, on each salary anniversary date, employees who have not reached the maximum of the 
salary range shall receive a performance salary adjustment offive percent (5%) (not to exceed the 
range maximum) when the appointing power certifies that the employee is performing successfully 
based upon their performance appraisal in part 17.1.2 above. At the discretion of the appointing 
power e111pl()ye_es \1\fho are not granted a performance salary adjustment may be reconsidered for 
a performance salary adjustment at any future time, but at least within 90 days 

17.1.4 Salary Rules 

17 .1.4.1 The union agrees that the provisions in Article 5. Compensation of the 
Department of Personnel Administrations Code of Regulations shall apply to Unit 8 with the K. 
understanding that: 

17 .1.4.1.1 These Regulations shall be amended as shown in Attachment A (of the proposal 
by DPA on 6/12/97), effective January 1, 1998, except for the amendment to Section 599.684 
(Appeal from Merit Salary Adjustment Action) which shall be effective July 1,1997, or the effective ~ 
date of this agreement, whichever is later; and • ?tJ} ~ < 

~· 
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17.1.4.1.2 If there are any differences between that Attachment A and Article 5 on or after 
January 1, 1998, the provisions in that Attachment A shall prevail. 

17 .1.5 Supplemental Salary Adjustments 

17 .1.5.1 At the discretion of the appointing power and in conformance with Section 
599.689.2 effective January 1, 1999, an employee may receive a supplemental salary adjustment 
of one percent (1%), two percent (2%), or three percent (3%) per fiscal year for reasons including 
but not limited to outstanding job performance, increased responsibility or unusual 
recruitmentlretention problems. The reason for granting a supplemental salary adjustment shall 
be documented and kept on file for a minimum of three years. These supplemental salary 
adjustments may be permanent or temporary as follows: 

17 .1.5.1.1 An employee's base salary may be permanently increased provided that the 
increase does not result in a salary rate beyond the maximum of his/her salary range. 

17 .1.5.1.2 If the supplemental salary adjustment results in a salary rate beyond the 
maximum of the employee's salary range, the increase shall be temporary. 

17.1.5.1.3 Temporary supplemental salary adjustments shall not exceed one year in 
duration and may be rescinded or modified at any time at the discretion of the appointing 
power. 

17.1.5.1.4 Temporary supplemental salary adjustments shall be paid as a pay differential 
and the following shall apply: 

17.1.5.1.4.1 Temporary supplemental salary adjustments shall not be subject to PERS 
Deduction. 

17.1.5.1.4.2 Temporary supplemental salary adjustments shall be included in the rate to 
calculate overtime for FLSA covered employees, industrial disability leave and enhanced 
industrial disability leave if applicable to this Bargaining Unit. 

17.1.5.1.4.3 Temporary supplemental salary adjustments shall not be included in the rate to 
calculate non-industrial disability insurance and lump sum vacation, sick leave and extra hour 
payments. 

17.1.6 Appeals 

17.1.6.1 An employee may only appeal his/her performance appraisal pursuant to the 
Minor Discipline appeals process of this MOU. 

17.1.6.2 An employee whose performance salary adjustment is denied may grieve that 
action using the minor discipline process. The only grounds for such appeals shall be limited 
to the following: 

17.1.6.2.1 Failure to receive a performance appraisal or other substantive documented 
performance feedback during the one year period prior to the employee's salary review. 

17.1.6.2.2 Clear and compelling disparity between the appointing power or designee's 
failure to grant a performance salary adjustment and the employee's performance appraisal. 

17.1.6.2.3 Circumstances clearly and substantially indicating that the appointing power or 
designee's salary action was determined by factors other than the employee's job performance. 

17.1.6.3 If an employee does not receive an appraisal within the last 12 months, he I she 
will automatically receive the performance salary adjustment. 

17 .1.6.4 An employee who receives a supplemental salary adjustment pursuant to 
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provision of this contract. 

17.1.6.4.1 

17.1.6.4.2 
temporary. 

17.1.6.4.3 

The amount of the supplemental salary adjustment. 

The appointing power's decision to make a supplemental salary adjustment 

The duration or early termination of a temporary supplemental salary adjustment. 

17.1.6.4.4 An employee who does not receive a supplemental salary adjustment pursuant 
to Section 599.689.2 may not appeal the failure to receive such an increase through the 
grievance and arbitration provision of this contract. 



l ttll 
Management Proposal ., Lhvt lf.O '"1 p· 

Bargaining Unit: 8 

Exclusive Representative: L2881 Date: December 23, 2016 

Subject: Section 17.2 Wages 

Effective the first day of pay period following the agreement, employees in the 
following Bargaining Unit 8 classifications will receive a special salary 
adjustment of: 

Class code 1082 Fire Fighter II 
Class code 1077 Fire Apparatus Engineer 
Class code 1095 Fire Captain 
Class code 9723 Battalion Chief 
Class code 1755 Fire Fighter II/PM 
Class code 1756 Fire Apparatus ENG/PM 
Class code 1757 Fire Captain/PM 
Class code 1046 Forestry Fire Pilot 
Class code 6387 Heavy Fire Equipment Operator 

4.50% 
6.50% 
5.30% 
4.54% 
4.50% 
6.50% 
5.30% 
2.50% 
5.30% 

Effective July 1, 2017, employees in the following Bargaining Unit 8 
classifications will receive a special salary adjustment of: 

Class code 1082 Fire Fighter II 
Class code 1077 Fire Apparatus Engineer 
Class code 1095 Fire Captain 
Class code 1755 Fire Fighter II/PM 
Class code 1756 Fire Apparatus ENG/PM 
Class code 1757 Fire Captain/PM 
Class code 1046 Forestry Fire Pilot 
Class code 6387 Heavy Fire Equipment Operator 

4.20% 
6.00% 
5.00% 
4.20% 
6.00% 
5.00% 
2.50% 
5.00% 

Effective July 1, 2018, employees in the following Bargaining Unit 8 
classifications will receive a special salary adjustment of: 

Class code 1082 Fire Fighter II 
Class code 1077 Fire Apparatus Engineer 
Class code 1095 Fire Captain 
Class code 1755 Fire Fighter II/PM 
Class code 1756 Fire Apparatus ENG/PM 
Class code 1757 Fire Captain/PM 
Class code 1046 Forestry Fire Pilot 
Class code 6387 Heavy Fire Equipment Operator 

3.50% 
3.00% 
2.50% 
3.50% 
3.00% 
2.50% 
2.50% 
2.50% 



Effective July 1, 2019, employees in the following Bargaining Unit 8 
classifications will receive a special salary adjustment of: 

Class code 1082 Fire Fighter II 
Class code 1077 Fire Apparatus Engineer 
Class code 1095 Fire Captain 
Class code 9723 Battalion Chief 
Class code 1755 Fire Fighter II/PM 
Class code 1756 Fire Apparatus ENG/PM 
Class code 1757 Fire Captain/PM 
Class code 1046 Forestry Fire Pilot 
Class code 6387 Heavy Fire Equipment Operator 

2.75% 
2.75% 
2.75% 
2.00% 
2;75% 
2.75% 
2.75% 
2.75% 
2.75% 

Effective July 1, 2020, employees in the following Bargaining Unit 8 
classifications will receive a special salary adjustment of: 

Class code 1082 Fire Fighter II 
Class code 1077 Fire Apparatus Engineer 
Class code 1095 Fire Captain 
Class code 9723 Battalion Chief 
Class code 1755 Fire Fighter II/PM 
Class code 1756 Fire Apparatus ENG/PM 
Class code 1757 Fire Captain/PM 
Class code 1046 Forestry Fire Pilot 
Class code 6387 Heavy Fire Equipment Operator 

2.50% 
2.50% 
2.50% 
2.00% 
2.50% 
2.50% 
2.50% 
2.50% 
2.50% 



Management Proposal 
Bargaining Unit 8 
December 1~, 2016 

Article 17 -Salaries 

17.2 Wages 

The state proposes: 

Effective the pay period following agreement: 

Class code 1755 Fire Fighter II (Paramedic) shall be increased by 5.10% 

Class code 1757 Fire Captain (Paramedic) shall be increased by 0.41% 



Bargaining Unit: 8 

Management Proposal 

Rollover 

Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 17- SALARIES 

Section 17.3 Firefighter I Wages 
17.3.1 Effective July 1, 1999, the determination of the salary level for Firefighter I shall 
be based on months of employment with CDF as a Firefighter I. Firefighters I will advance one 
salary step from their current salary step as established on June 
30, 1999, for each six (6) qualifying pay periods but not to exceed the top step. The new 
Firefighter I, without prior employment with CDF as a Firefighter I, shall enter at step I. 

17.3.2 During the term of this Agreement, Firefighter I steps shall be adjusted so that 
the bottom step remains at least at the level of State or Federal minimum wage, whichever is 
higher. 

17.3.3 Effective January 1, 2012, the Firefighter I classification shall be adjusted by 
increasing the maximum of the classification by 4%. This shall be accomplished by the 
creation of a sixth step, 4% higher than the previous highest step. Employees at the old 
maximum step with less than six qualifying pay periods at that step shall have to 
complete the six pay periods before advancing to the newest, highest step. For 
example, an employee who has been at the old maximum step for four qualifying pay 
periods shall have to complete the two remaining qualifying pay periods, and then 
he/she shall advance to the newest top step. Qualifying service toward the six (6) qualifying 
pay periods shall be in accordance with DPA Rules 599.682(b) and 599.687. 



( 

Management Proposal 

Rollover 

Bargaining Unit: 8 Date: ('). ...{ ~ -Uo 
Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 17- SALARIES 

Section 17.4 Alternate Range 40 
17.4.1 Employees in the following classifications are eligible for Alternate Range 40 
compensation based on the existing criteria: 

Forestry Technician Forestry Assistant 

Forestry Assistant II 

Heavy Fire Equipment Operator 

17.4.2 Classifications found to be eligible for AR 40 compensation will be so designated. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local2881 

ARTICLE 17- SALARIES 

Section 17.5 Out-of-Class Pay 
17.5.1 No employee can be involuntarily assigned to work out-of-class. 

17.5.2 If the department head or his designee requires an employee in writing to work in 
a higher classification for more than 30 consecutive days (and the employee consents) the 
employee shall receive a pay differential of 5% over his/her normal daily rate of the class to which 
he/she is appointed for that period in excess of 
30 days. If a department head or designee requires in writing (and the employee consents), an 
employee to work in a higher classification for 60 consecutive calendar days or more, the 
employee shall receive a pay differential of 5% over his/her normal daily rate of the class to which 
he/she is appointed from the first day of the assignment. If the assignment to a higher 
classification is not terminated before it exceeds 120 consecutive calendar days, the employee 
shall be entitled to receive the difference between his/her salary and the salary of the higher class 
at the same step the employee would receive if he/she were to be promoted to the class, for that 
period in excess of 120 consecutive calendar 
days. No employee will be assigned to out-of-class work for more than one year. The differential 
shall not be considered as part of the base pay in computing the promotional step in the higher 
class. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local2881 

ARTICLE 17- SALARIES 

Section 17.6 Fire Captain -Salary Upon Promotion or Transfer 
17.6.1 Any permanent or probationary Fire Apparatus Engineer promoting to Fire 
Captain (B) will receive a minimum increase in pay of 3 steps or 15%. 

17.6.2 Any permanent or probationary Fire Captain (A) who moves to Fire Captain (B) 
will receive a 10% or 2 step increase in pay while retaining his/her anniversary date. 

17.6.3 Any permanent or probationary Fire Captain (B) who moves to Fire Captain (A) 
will receive a 10% or 2 step decrease in pay while retaining his/her anniversary date. 

17.6.4 Permanent or probationary employees moving from either Fire Captain (A) or (B) 
to another classification shall do so from their salary step at the time of the classification change. 

17.6.5 A Bargaining Unit member who promotes from Fire Captain to any grade 1 

position will be placed at a salary level in the new range which is at least five percent higher 
than the employees current salary level. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 17- SALARIES 

Section 17.7 Fire Captain Out-of-Range Assignments 
17.7 .1 An assignment to work in a camp with inmates/wards will take place only with the 
employee's consent or only if an immediate operational need exists. However, any Fire Captain 
on a voluntary overtime list for camp overtime qualified pursuant to the Camp Operations 
Handbooks may be assigned to work with 
inmates/wards. 

17. 7.2 During the course of an active emergency, if management determines that an 
immediate operational need exists, any employee can be assigned any duties for the duration of 
the emergency. 

17.7.3 A Fire Captain, Range A, working out-of-range will receive Range B compensation 
in two week increments. To qualify for Range B compensation the employee must work for a 
minimum of two shift patterns during any one pay period. When Fire Captains B work out-of-range 
they will not lose their Range B pay. 

17.7.4 Such assignments will only occur on a short term basis and will not be 
substituted for appointments to the proper range. 

17.7.5 In any case the employee volunteering or selected for the assignment(s) must 
meet all the minimum qualifications for the range assigned, except for an emergency arising 
during an incident. 



Bargaining Unit: 8 

Management Proposal 

Rollover 

Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 17- SALARIES 

Section 17.8 Bilingual Pay Differential 
17.8.1 A bilingual differential of $100.00 per month shall be paid to Unit 8 employees in 
accordance with SPB and DPA laws, rules, and policies except assignments will be made to the 
employee rather than the position. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 17- SALARIES 

Section 17.9 Hazmat Recruitment and Retention Incentive 
17.9.1 Any Unit 8 employee regularly assigned to any dedicated HAZMAT emergency 
response unit on a full time basis, or at the discretion of the Unit Chief, any Unit 8 employee who 
is a HAZMAT technician or specialist who is required to maintain certification and a yearly baseline 
physical as part of his/her assignment as a member of a hazardous material response team shall 
have his/her salary increased by $150 for each pay period while so assigned. 

17 .9.2 Employees meeting the qualifications listed above and being paid as described 
for three years or more, who promote into another classification within CDF will do so from 
his/her salary at the time of the promotion, not to exceed the maximum of the classification to 
which he/she is promoting. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: 

Exclusive Representative: Cal FIRE Local 2881 

ARTICLE 17- SALARIES 

Section 17.10 Longevity Pay Differential 
17.10.1 Bargaining Unit 8 employees shall be eligible to receive the monthly pay 
differential as listed below: 

17 & 18 years 1% 

19 years 2% 

20 years 3% 

21 years 4% 

22, 23 & 24 years 5% 

25 years 7% 

17.10.2 For purposes of determining eligibility, all time spent in state service shall count, 
as long as the employee is in Bargaining Unit 8 at the time eligibility for the pay differential is 
approved. 

17.10.3 The above percentages are non-cumulative; i.e., an employee who has been in 
state service for twenty (20) years is eligible for a pay differential of three percent (3%) above 
base salary, not the cumulative total of years 17, 18, 19 
and 20 (e.g. 7%). 
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Union Counter Proposal 
Date: 1.'244riU(d Time: 

?-C( 
Q;{~f'.-1 

Section 17.11 Educational Incentive Pay ~ Jt~~~~~ 
17.11.1 Effective July 1, 1 998 Tthe State shall pay $75 per pay period to all 

permanent employees who meet at least one of the following criteria: 

17.11.1.1 

17.11.1.2 

17.11.1.3 

Permanent employees in fire protection classifications who have been 
journeyed under the approved JAC program or who have been granted a 
journey-level equivalency, or permanent employees in fire protection 
classifications with an appointment prior to the initiation of the California 
Fire Fighter JAC Program on July 1, 1983 (for FIFEO and Forestry Pilot 
(Fielicopter) see subsection 17.11.1.3 below). 

Employees in the following classifications: 

Battalion Chief (non supervisoryj 

Forester I (non supervisory) 

Forester II (non supervisory) 

Assistant Chief (non supervisory) 

Fire Captain 

Employees in classifications that do not require a JAC certificate program 
(e.g. Forestry Pilot (Helicopter), Fleavy Fire Equipment Operator, Fire 
Prevention Assistant, Fire Prevention Specialist! and II, Forestry 
Logistics Officer I) who have completed 60 units from an accredited 
community college, college or university. 

The above changes to this MOU provision. applies to any newly hired Heavv Fire 
Equipment Operator (HFEO) as of July 1, 2014. Any HFEO's receiving this pay 
differential prior to July 1. 2014. will receive the educational differential based on 
language prior to this change. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: -1 ~ -f ~ -{ ~ 
Exclusive Representative: CaiFIRE Local 2881 

ARTICLE 17- SALARIES 

Section 17.12 Paramedic Recruitment and Retention Differential 
A. In recognition of recruitment and retention problems in the paramedic 
classifications, the parties agree that the State shall provide an annual recruitment and 
retention pay differential as described below. 

B. This differential applies to the following classifications: 

Classification Title 

Fire Fighter II (Paramedic) 

Fire Apparatus Engineer (Paramedic) Fire Captain 

(Paramedic) 

C. An employee is eligible to receive annually this differential for each qualifying pay 
period in any of the eligible classifications. The qualifying pay periods are cumulative (time 
employed by CDF in any of the three qualifying classifications) and need not be consecutive. In 
addition, the employee must be employed by 
the California Department of Forestry and Fire Protection (CDF) at the time of payment. 
However an employee who retires from State service shall receive a pro rata payment for the 
year he/she retires. 

D. For each qualifying pay period where the employee worked in one of the eligible 
classifications he/she will be compensated according to the following schedule: 

One (1) qualifying pay period to twelve (12) $250.00 for each period 

qualifying pay periods ($3,000.00 each year) 



Thirteen (13) qualifying pay period to twenty four (24) qualifying pay periods$300.00 for each 
period 

($3,600.00 each year) 

Twenty five (25) qualifying pay period to thirty six (36) qualifying pay periods $350.00 for each 
period ($4,200.00 each year) 

Over thirty seven (37) qualifying pay periods $500.00 for each period 

($6,000.00 each year) 

E. Existing DPA rules will be used to determine qualifying pay periods. 
Employees gaining CDF employment through the SPB Blanketing-in procedure will receive full 
credit for time spent as a paramedic with the prior employer as if that time were with CDF in 
one of the eligible classifications. 

F. This annual differential payment shall be considered compensation for 
purposes of retirement contributions. 

G. This provision is effective July 1, 2001. Except as described below, this 
annual differential shall be paid during the November pay period each year. This payment will 
be for the preceding twelve (12) pay periods (November through October). 

The first payment shall be paid during the February 2002 pay period and shall be for the July 
through October 2001 pay periods, inclusive. Thereafter the differential shall be paid in the 
November pay period of each year as described above. 



Management Proposal 

Rollover 

Bargaining Unit: 8 Date: I,:). .. / ~ --{_b 
Exclusive Representative: CaiFIRE Local2881 

ARTICLE 17 -SALARIES 

Section 17.13 HFEO Passenger Endorsement Pay 
Effective May 1. 2001 Heavy Fire Equipment Operators who have or obtain a passenger 
endorsement on their driver's license and provide proof of such are eligible to receive a pay 
differential of $75 per pay period. 



Management Proposal 

BU 8-Article 17 

December 21.2016 

New 17?? Fice Mi"''" Pey '-'f""'-r>JIJ<e.fk,.. Y 
A. All Classifications found in MOU Section 8.4 Specialty Classes with the exception 

of Forester 1. assigned to the Department of Forestry and Fire Protection shall 
receive a Fire Mission Pay differential of one (1) pay step when summer 
preparedness has been declared for the employee's unit. Fire Mission pay shall 
be effective upon the first day for which summer preparedness is implemented in 
the employee's unit and shall be discontinued upon the first day for which winter 
preparedness is declared in the employee's unit. 

B. During the period for which the employee is receiving the Fire Mission Pay 
differential he/she shall remain available on regular workdays to be called back to 
work on short notice if the need arises. 

C. Each Unit Chief or designee may establish procedures with regard to how 
contact is to be made (e.g. electronic paging device, phone) and with regard to 
response time while on immediate response status. Employees shall be 
expected to respond to the phone call or page within thirty (30) minutes. 
Compensable time shall commence when the employee begins his/her travel to 
the work site or other location designated by the employer. 

D. For purposes of this section, employees shall be compensated in accordance 
with the Overtime Com ensation revision of the Unit 8 MOU if their time i 

response during off duty hours. 



Management Proposal 

Bargaining Unit: 8 

Exclusive Representative: L2881 

Article: 17 

Date: 

Subject: SALARIES 

NEW17.XX 

The following Bargaining Unit 8 classifications will receive a Special Salary Adjustment 
of two percent effective the first day of the pay period following the agreement, two 
percent effective July 1, 2017, two percent effective July 1, 2018, two percent effective 
July 1, 2019, and two percent effective July 1, 2020: 

CLASS CODE 

6877 

1047 

1049 

1054 

1060 

1050 

1053 

6882 

1056 

1093 

1086 

1085 

1067 

1069 

1926 

CLASSIFICATION TITLE 

AVIATION OFFICER (MAINTENANCE) 

FIRE PREVENTION OFFICER I 

FIRE PREVENTION OFFICER II 

FORESTER I (NONSUPERVISORY) 

FORESTRY AIDE 

AVIATION OFFICER Ill (MAINTENANCE) 

AVIATION OFFICER Ill (FLIGHT OPERATIONS) 

AVIATION OFFICER II (MAINTENANCE) 

AVIATION OFFICER II (FLIGHT OPERATIONS) 

FORESTRY ASSISTANT II 

FORESTRY ASSISTANT I 

FORESTRY TECHNICIAN 

FIRE PREVENTION SPECIALIST 

FIRE PREVENTION SPECIALIST II 

FORESTRY LOGISTICS OFFICER I 

~~~ ) 



Union Proposal ~t; f't.l 
Date: Time:_'7_!_":.:.:-,~ ~~-

Section 18.1 
18.1.1 

18.1.2 

18.1.3 

18.1.3.1 

18.1.4 

1 !l.1.5 

18.1.5§ 

Apprenticeship Program and Training 
New permanent full time appointments to the classes of Fire Apparatus 
Engineer, Fire Apparatus Engineer (Paramedic). Heavy Fire Equipment 
Operator. permanent full-time Fire Fighter II and Fire Fighter II 
(Paramedic) will continue to be indentured as Apprentices under the 
California Firefighter Joint Apprenticeship Committee ("JAG"). 

The Sub-JAG for~ CAL FIRE will continue with three representatives 
frorn labor and three from management. Sub-JAG may act by majority 
vote of both its labor and management members. 

The apprenticeship academy program for Fire Fighter ll._or Fire Fighter II 
(Paramedic), Fire Apparatus Engineer, Fire Apparatus Engineer 
(Paramedic). and Heavy Fire Equipment Operator will be known as the 
Fire Firefighter Academy (FFA), and will include sufficient training to 
assure employees of Fire Fighter I certification by the State Fire Marshal. 
The Sub JAG may chango these terms by majority vote of both labor and 
management members. 

The parties agree that all or part of the apprenticeship training academy 
for Fire Fighter II or Fire Fighter II (Paramedic) may at the State's option 
be conducted at the region or ranger unit level if approved by the Sub 
JAG. Tho training will ensure a oompolensy-level-ofcertifiedFireF~gh\er-1 
by-the State Fire Marshal while allowing recognition of looal needs. 

Tho apprentioeship Companv Offioer Academy (CO/\) training aoademy 
program for Fire Apparatus Engineer,_ and Fire Apparatus Engineer 
(Paramedio), and Heavy Fire Equipment Operator will oonsist of an 
additional seven (7) four weeks of training whish will ae added to the Fire 
Fighter Aoademv (FFA) II olass. The olass will inolude sufficient training to 
assure employees of Fire Fighter I, Fire Apparatus Driver/Operator and 
Fire Investigator lA oortificalion by the State Fire Marshal. Tho Sub JAG 
may ohange these terms by majority vole of both labor and management 
members. One of the ten 'Neeks may at the State's option oonsist of 
training academies at oontralized regional locations immediately followed 
by nine weel<s of training at the CDF Aoademy. 

The Apprentioeship Heavy Fire Equipment Operator (HFEOl Aoademy for 
Heavy Fire Equipment Operators will be added to the Firefighter 
1\oademy (FF/\) and Company Offioer Academy( CO/\). 

CAL FIRE ~shall conduct all such apprenticeship training academies 
in accordance with the apprenticeship standards developed for CAL FIRE 
GGF-and approved by the Administrator of Apprenticeship, Division of 
Apprenticeship Standards. The Sub-JAG may change the curriculum by 
majority vote of both labor and management members. 
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Date: Time: ___ _ 

18.1.ei 

18.1.7§. 

18.1.&!! 

18.1.B1Q 

18.1.11 

18.1.12 

Following successful completion of academy training, apprentices will, as 
a condition of employment, participate in training provided by CAL FIRE 
GQF: consistent with the Apprenticeship Standard requirements and the 
curriculum established by Sub-JAC. Such related and supplemental 
training will be determined by Sub-JAC avora§e 144 hours per year over 
a 36 month apprenticeship term. Current practice concerning early final 
exams may not be changed without the consent of the Sub-JAC. 

The employer may apply hours of community college training toward 
related and supplemental training required during the three-year 
apprenticeship only as allowed by the Apprenticeship Standards. The 
courses must be approved by Sub-JAC. 

FAE's and FAE (Paramedics) hired after inception of the apprenticeship 
program will be required to successfully complete their apprenticeship 
before appointment to the Fire Captain classification. 

An appeals process for persons terminated from apprenticeship positions 
because of a failure to meet training standards will be governed by the 
Apprenticeship Standard and applicable provisions of the Apprenticeship 
Law. 

Prior to implementation of any apprenticeship modifications initiated by 
Sub-JAC. the Employer will meet and confer with CAL FIRE Local 2881 
over impacts. 
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ARTICLE 19- DISCIPLINE 

Section 19.1 

1 9.1.1 

19.1.2 

Introduction 

This artiele sets forth terms pertaining to diseiplinary aetions, and 
theexelusive proeedures that shall be used to seek review of 
d-iseiplinary actions. 

Employees •.vho receive major or minor disciplinary actions san either 
appeal to the State Personnel Board, or file a grievanoe pursuant to 
the terms of this artiele. 

Section 19.2 General Provisions 

19.2.1 Exelusive Proeedure 

~1b.1~---T~he~g~ri~evva~n~e~e~pr~o~o~e~d~u~re~o~o~n~taaiwn~e~d4in~thffii~s~a~rt~io~le&£s~haai~IBbee~thAee 

exelusive proeedure for resolving diseiplinary actions when employees 
waive direct appeal to the State Personnel Boai'Eh-

~9.2.2 

19.2.2.1 

19.2.2.1.1 

19.2.2.1.2 

19.2.2.2 

19.2.2.;, 

Definitions 

Diseiplinary (Adverse) /\ction 

"Disoipline", "diseiplinary action" and "adverse action" mean punitive 
dismissals,aemotions, suspensions, or reductions in pay~ 

Written reprimands and rejeetion during probation are not eonsidered 
diseiplinary aotion, and as sueh, may not be grieved or arbitrated 
pursuant to the terms of this artiole. 

Major Disoipline 

Major disoipline is defined as dismissal, permanent demotion, 
suspension of more than 5 days, or a temporary demotion or reduotion 
iR-pay greater than 5 peroent (or one step) for more than five men~~~ 

(or equivalent). ~ ~~- • ~ (\ 

Minm Oi•Opline / tf' diMJ ~--,_ ,;P ~)J-' 



19.2.3 

19.2.3.1 

19.2.3.2 

19.2.4 

-19.2.5 

19.2.5.1 

-19.2.5.2 

~9.2.5.3 

19.2.5.3.1 

19.2.5.3.2 

Minor discipline is defined as suspension for 5 days or less, or a 
reduction in pay of 5 percent (or one step) for five months or less (or 
equivalent). 

Process for seeking review of reprimands and rejections during 
probation. 

Rejections on probation shall be subject to review by the State 
Personnel Board pursuant to Govt. Code§ 19175.3 only. 

Vlfritten reprimands may not be appealed to tho State Personnel 
Board. Vl!ritten reprimands may be grieved up to the third stop of the 
grievance procedure contained in Article 6. 

Grounds for Taking Disciplinary Action 

Discipline irrespective of whether it is major or minor, and regardless 
ef whether it is grieved pursuant to the terms of this Article or 
appealed to the State Personnel Board, may be taken against an 
employee for (1) just cause; (2) any of the causes for discipline listed 
in Government Code Section 19572.1; and/or 
(3) that specified in Government Code Seotion 18155. 

Timing, Service and Contents of Disciplinary /\ctions 

Disciplinary action shall be served on the employee at least five (5) 
Monday Friday werking days prior to the effective date of the 
proposed discipline. 

The notice of disciplinary action shall be served personally or by 
regular first class U.S. mail by the enclosure of such notice in a 
sealed envelope addressed to the employee's last known address. 

The notice shall include: 

/\ statement of the nature of the discipline; 

The effective dates of the action; 
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19.2.5.6.6 The reason for tA . 

19.2.5.6.6 

19.2.5.3.6 

19.2.5.6.7 

19.2.5.4 

19.2.6 

19.2.€1.1 

1 9.2.6.2 

19.2.7 

19.2.7.1 

19.2.7.1.1 

19.2.7.1.2 
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1 9.2.7.2 

19.2.8 

1 9.2.8.1 

1 9.2.8.2 

4-9.2.9 

49.2.9.1 

4-9.2.9.2 

Sestion 19.3 

19.d.1 

19.d.2 

aooomplishesfairness. 

Disoovery Prior to Arbitration 

Arbit_ration shall be a "normal" arbitration without any of the limits 
relatwe to the hearing of witnesses, production of doouments. It shall 
be c?nduoted as desoribed in California Code of Civil Proeedure 
Seot1on 1280 et seq. Disoovery shall still exist as provided in 
Govern~ent Code Section 19574.1 exoept that any disputes under 
that seot1on shall be resolved by the arbitrator (inoluding by oonferenoe 
sail)-, 

Untimely Grievanoes and /\ppeals To State Personnel Board 

F~iling_to fi.l~ ~~r appeal) a griev~no.e within the timeframes speoified in 
~rt1ele .. a1 .res the employees nght to grieve pursuant to the terms 
of t~1s agre_ement. If an employee or his/her representative files an 
unt~m~ly gnevanoe, said grievance shall be deemed withdra·vfi-Witl':l 
prOjUdiGe. ~ 
Fai.ling to appeal to SPB within the statutorily presoribed timeframes 
wa1ves the employees right of appeal to thB State Personnel Beard. 

Remedy Available 

Th~ only remedy_ av~ilable as the result of grieving a disciplinary 
aotien, .or appealing 1t to the State ~ersonnel Board, shall be revoking 
the aot1on or amending the penalty, eJEoept that nothing in this seotion 
forecloses .~n ba?k pay, interest, reinstatement of lost benefits, offsets, 
ete. as. pro.1d~d m Government Code Seetion 19584, and oreative 
remedial solutions (e.g., "last ehanee agreements") are permitted. 

Penalti:s determined as result of grieving a disciplinary astian or 
appealing to the SPB, shall not jeopardize the employee's status 
under the Fair Labor Standards Act, as set forth pursuant to Seotion 
13(a)(1) _of the Fair Labor Standards Act of 1938, as amended (Title 
29, Sect1on 213(a)(1), U.S. Code)and in Part 54 ofTitle 29 of the 
Code of ~ederal Regulations, as defined and delimited on the effeetive 
Elate of this agreement, and as those provisions may be amended in 
the future. 

.'nformal (Skelly} Grievanse Meeting 

:.~~loyees shall b~ g!ven an opportunity to respond, either orally or in 
;;::.• to the appo1nt1ng power prior to the effective date of th€ JQ · 

The representative of the appointing power shall have the authority Lt yo-­
to amend, modify or revoke the proposed aetion or make ~.--,_ .,.-;)."3 A~(~. 

/ /!\Ill ~ ~ \ --~ 
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19.7.4 

19.7.4 .1 

19.7.4.2 

19.7.4.<! 

19.7.4.4 

W-.7.4.5 

Administrative Law Judge(ALJ) •.vho oould be assigned to hear the 
ease. The parties vvill eaeh have the right to strii<O one name from 
the list of three. Only a judge not strieken from the list of three shall 
be appointed to hear the ease. 

Multiple Day Initial Setting 

The State Personnel Board shall initially ealenEiar hearings for 
multiple days when the parties believe in good faith that (a) more 
than one day of hearing will be required; and, (b) the matter will not 
settle. 

If either party to the diseiplinary dispute believes that the hearing 
will take more than one day, that party shall eontaet the other and 
the parties will make a good-faith attempt to estimate the number of 
days that will be required. They •Nill also attempt to identify dates 
(and alternative dates) they are available for multiple days of 
hearing. 

Upon reeeipt of the State Personnel Board's aeknowledgement 
letter, the party desiring multiple days of hearing shall notify the 
Board about the number of estimated hearing days that will be 
required and proposed hearing dates agreed to by the parties. 
Requests must be reeeived by the Board no later than 10 days after 
reeeiving SPB's acknowledgment letter, and a copy must be 
simultaneously sent to tho-ewosing party. If the parties eannot 
agree on proposed hearing Elates, then the requesting party shall 
only notify SPB about the estimated number of hearing days 
required. 

The State Personnel Board shall sehedule the matter for multiple 
days of hearing on the dates agreed to by the parties if an ALJ not 
stricken is available. An ALJ shall be eonsidered available if he/she 
is not previously seheduled for time off, a hearing or other necessary 
and legitimate business related event (e.g. meeting). 

If the parties have-been unable to agree on proposed hearing Elates 
1 

Jl. 
or the /\LJ is available on the dales-a§reed upon, then SPB shall '1' 
fOSfJOnd to timely requests by providing the parties with proposed 1\ 
multiple days for the hearing. If a party rejects a proposed hearing ...... I 
date, that party will be resf:lonsible for eontaetingthe other to obtain ...)."'* 
alter~ative dates that .are mutual!~ aee~ble. If no party rejects the? 
heanng dates, a heanng not1ee Will be Issued. 

Initial setting requests of 5 days or less will ordinarily be 
aecommodated bySPB unless it dotermines the numbo 
requested is exeessive as the result of a pre hearing eonferenee 
held 'Nith the parties to determine the complexity ofthe oaso (e.g., 
oomber of witnesses, eta.). /._.-~ 
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Management Rollover Proposal 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: 20 

Subject: CONTRACT PROTECTION 

Section 20.1 Contract Protection 

20.1.1 

20.1.2 

20.1.3 

If any other State bargaining unit(s) enter(s) into an agreement with the 
State that does not have Pension Reform or provides a greater value/total 
compensation package than this agreement does, taking into account all 
"takeaways" or enhancements/"sweeteners", Unit 8 members shall receive 
the difference between the packages/agreements, notwithstanding bona fide 
litigation matters, such as future court decisions, arbitration settlements and 
legislative changes. Upon occurrence of such an event, the parties shall 
meet to discuss the differences and an implementation plan. Only after 
such discussions and without a mutual agreement may the Union file a 
grievance. 

The term of this article/section shall not apply to successor agreements 
reached or to agreements that are part of the "group of four" (i.e., units 5, 8, 
18, and 19). 

Due to the savings achieved through this contract, the State will not 
implement a new furlough program during the term of this contract ending 
July 1, 2013. 

~DA<OOC< 



Union Couptel Proposal I { 
Date: flll1(( (, Time: "f1 { (e pPc 

Section 20.1 Contrast Protestion Intentionally Deleted 

20.1.1 If any other State 9ar[Jaining unit(s) enter(s) into an a!Jreement •.vith the 
State that does not have Pension Reform or provides a greater value/total 
compensation pacl~a!Je than this agreement does, taking into account all 
"takemvays" or enhancements/" sweeteners", Unit g mem9ers shall 
receive the difference 9etween the pacl~ages,lagreements, 
notwithstandin!J 9ona fide litigation matters, such as future court 
decisions, ar9itration settlements and le!Jislative cha[lges. Upon 
occurrence of such an event, the parties shall meet to discuss the 
differences and an implementation plan. Only after such discussions and 
without a mutual agreement may the Union file a grievance. 

20.1.2 The term of this article/section shall not apply to successor agreements 
reached or to agreements that are part ofthe "group of four" (i.e., units 5, 
B, 18, and 19). 

20.1.<! Dlle to the savings achieved through this contract, the state will-oot 
implement a ne·.v furlough program during the term of this contract ending 
July 1, 201 <!. 



Union Counter Proposal I (,p 
Date: (Uul 1 (p Time: c::r: (1 
Section 20.2 Continuous Appropriation 

The State and CDFF agree to present to the Legislature, as part of the 
MOU bill, a provision to appropriate funds to cover the economic term of 
this agreement thrml§Jh dllly 1, 2013. This will maintain employee 
salaries and benefits in case of an untimely budget. 
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Management Proposal 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: Appendix A 

Subject: Substance Abuse Testing 

APPENDIX A- SUBSTANCE ABUSE TESTING 

Section 1 

1.3 

Authority And Purpose 

The State will apply the reasonable suspicion testing provisions of his 
Agreement to all employees in Bargaining Unit 8 who meet the criteria for 
Testing required by State drug and alcohol testing provisions (9e!**:ffi:l<i*1t-~IN 
Personnel/\dministration [DP.'\] Department of Human Resources [CaiHRJ 
Rules 599.960-599.966 and State Personnel Board Rules 213- 213.6). 

Section 2 DPA CaiHR Consortium 

The fWA CaiHR will serve as the administrator for the consortium that will 
provide drug/alcohol testing services for the federal testing program to the 
California Department of Forestry and Fire Protection (-&Bf7. (.<,\ r=.,.... ¥J 

Section 3 Types OfTesting (1V ~Y 
3.1 Random Testing '\ 

3.1.1 Each year, a number of drug tests that equals W 25% of the employees in 
the fWA CaiHR testing pool will be conducted on employees who are 
randomly selected from the pool. In addition, a number of alcohol tests that 
equals ae 1Q% of the number of employees in the fWA CaiHR testing pool 
will be conducted on employees who are randomly selected from the pool. 
The fWA CaiHR will randomly select employee names from the testing pool 
using the HEIDI oomputer sofuvare pro§faffi a scientifically valid method, 
such as a random number table or a computer-based random number 
generator that is matched with drivers' Social Security numbers, payroll 
identification numbers, or other comparable identifying numbers. 

Section 4 Testing Process 

4.1 Drug Testing 

---4""'. I""". ~-- ··Following are the controlled substances (drugs) included 1n the federal testing 
program, and the cutoff levels used in the tests for each of them. The 

( following are to be utilized whether samples are collected by random, 
\. 
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Management Proposal 

reasonable suspicion or other testing. This information was current when this 
agreement was signed, but is subject to change by the federal government. 

CONFIRMATORY SUBSTANCE CUTOFF CUTOFF 

Amphetamines/Methamphetamine .WOO 500 nanogram 
per milliliter 

BOO 250 nanogram 
per milliliter 

Cannabinoids 50 nanogram 15 nanogram 

Cocaine 

Opiates 

per milliliter 
~ 150 nanogram 
per milliliter 
~ 2,000 nanogram 
per milliliter 

per milliliter 
+W 100 nanogram 
per milliliter 
~ 2,000 nanogram 
per milliliter 

Phencyclidine 25 nanogram 25 nanogram 

4.4 

4.6 

per milliliter per milliliter 

Re-tests 

For controlled substance tests, employees may request that a re-test, using 
the second portion of their split-sample urine specimen, be conducted at a 

·National Institute on Drug /\buse (NIDI\) Substance Abuse and Mental Health 
Services Administration (SAMHSA) certified laboratory of their choice, 
provided they do it through the Medical Review Officer (MRO) who reviewed 
their laboratory results and make their request within 72 hours of receiving 
notice of the MRO's determination regarding the results of the first drug test. 
If the second test confirms the results of the first drug test, the employee will 
pay for the costs of the second test. If the second test indicates that the first 
test results were erroneous, the State will pay for the second test. 

Substance Abuse Professional Services 

All employees who test positive for drugs or alcohol will be referred to a 
· Substance Abuse Professional (SAP) for evaluation if they are to return to 

duiy. SAP services will be provided by a licensed physician (medical doctor 
or doctor of osteopathy), or a licensed or certified psychologist, social worker, 
employee assistance professional, marriage and family therapist, or addiction 
counselor (certified by the National Association of Alcoholism and Drug 
Abuse Counselors Certification Commission [NAADACJ, the International 
Certification Reciprocity Consortium/Alcohol and Other Drug Abuse [ICRCJ, or 
by the National Board for Certified Counselors, Inc. and Affiliates/Master 
Addictions Counselor [NBCCJ), with knowledge of and clinical experience i 
the diagnosis and treatment of drug and alcohol-related disorders. GAA 
Ca!HR will provide a statewide network of SAPs. The State will pay for the 
State J':lF0'1ided SAP seFViees. Ally p1 eseribed relii~bili · · 
employee's own time and expense (except as any of these expenses may be 
covered by the employees State health insurance plan)~ ~ ( f{, 11A 



Management Rollover Proposal 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

Article: APPENDIX B 

Subject: Discipline Grievance 

DISCIPLINE GRIEVANCE 

ACKNOWLEDGEMENT AND 

WAIVER 

Grievant's Name: 

WORK LOCATION 

Dismissal Area Office 

Demotion Ranger Unit 

Suspension Academy 

Salary Reduction Sacramento HQ 

Other Other 

Disciplinary Action Effective Da 

I hereby elect to file a grievance co erning the above-referenced disciplinary action pursuant to 
the collective bargaining agreement tween the CDF Firefighters and the State of California. 

I certify that I have read and understand e following terms, and I freely and voluntarily agree to 
be bound by the following terms in conne · n with the above-referenced disciplinary action. 

Acki10wledgernents and Waivers 

1. J understand that my decision to file a gri vance cannot be changed at any time or for 
any reason. 

2. I understand that the State Personnel Board empowered to review adverse 
(disciplinary) actions based on the constitution and laws of the State of California. 

3. I understand that I have the right to appeal my ad rse action to the State Personnel Board. 

4. I hereby waive my right to have the State Personnel ard review my adverse action 
now and at all times in the future. 



Management Rollover Proposal 

I understand at by waiving this right I will not receive an evidentiary hearing or any other form of 
review or cons eration by the State Personnel Board, or members of its staff, regardless of the 
outcome at any tep of the grievance procedure. 

I understand that S p 1 of the grievance procedure means my adverse action grievance will be 
reviewed and may b decided by a Board of Adjustment comprised of two individuals selected by 
management and two individuals selected by the union. 

6. I further unders nd that the Board of Adjustment may not conduct an evidentiary hearing. 
of Adjustment will use the procedures contained in the Unit 8 

MOU (and such her procedures as it adopts by majority vote) for purposes of 
reviewing and deci ing my adverse action grievance which means, for example, that I 
might not be permitf d to do such things as subpoena, examine or cross-examine 
witnesses. 

7. I understand that the B rd of Adjustment may, by majority vote, render a decision which 
is final and binding on m regarding my adverse action grievance, and that under such 
circumstances my grievan e will not proceed to an evidentiary hearing before an arbitrator 
as provided in Step 2 of th grievance procedure. 

8. I understand that my adverse ction grievance will only proceed to arbitration if there is a tie 
vote by the Board of Adjustme and the union elects to proceed to arbitration. 

9. I hereby certify that I have been wen a copy of Article 19 of Bargaining Unit 8 MOU. 

10. I hereby certify that I have read and nderstand Article 19. 

11. I certify that in signing this acknowledg ent and waiver form, I have done the following: 

a. Relied upon legal advice from a attorney and/or have independently and 
knowingly chosen not to rely on t e advice of an attorney; and, 

b. Read each of the terms and conditi s contained in this agreement. 

12. I certify that I have read and understand the a ove terms. 

13. I freely and voluntarily agree to be bound by sai terms. 

Date Signed 



Bargaining Unit: 8 

~~~.4~ p­

Date: I';;>. -I~-{~ 
Exclusive Representative: CaiFIRE Local 2881 

Article: APPENDIX C 

Subject: SAMPLE SETTLEMENT AND RELEASE 

WHEREAS the parties to the matter desire to avoid the expense, inconvenience and uncertainty 
attendant upon litigation; and 

WHEREAS the parties to this matter have agreed upon a settlement, the parties stipulate 
pursuant to Larson v. State Personnel Board (28 Cai.App. 41

h 265) as follows: 

Action to be Taken 

1. The California Department of Forestry and Fire Protection (hereinafter "CDF") agrees to 
amend and file with the State Personnel Board an amended notice of adverse action that 
provides for ___ _ 

2. (hereinafter "grievant") agrees to withdraw his/her grievance regarding 
the Notice of Adverse Action with prejudice, and waives any right of appeal to arbitration 
and/or the State Personnel Board in relation to the action as originally taken and as 
amended by this stipulation. 

3. Grievant agrees that CDF has acted in reliance upon the promises made by grievant in 
this settlement agreement. 

Waivers & Releases 

4. The parties enter into this agreement freely and voluntarily by and with the advice of 
their respective counsels or representatives and hereby waive any right of appeal or any 
claim or action in any forum whatsoever [except a claim for workers' compensation 
benefits) which they may have with respect to the dispute settled herein. 

5 

6 

Grievant agrees that this agreement is a full and final settlement and release of all 
known and unknown disputes, claims, injuries, debts or damages arising from or in any 
way related to circumstances and/or events concerning Grievant's adverse action 1. \Y 
It is further understood and agreed that as part of the consideration and inducement fo\ \ 
execution of this agreement, Grievant specifically waives and relinquishes any and all ~ 
rights and benefits which he now has, or in the future may have, under California Civil ...;}) ~ 
Code § 1542 which provides: , ~ • 7J' 

~YJ~~ ~~\'P rJ y ~7 "::? 
' '""""'"' """"" '"bl•ct <o "~"'"'" '"' pgroomoc' by "'"" io ~''" "" ~--it~ 



"A general release does not extend to the claims which the creditor does not know or 
suspect to exist in his favor at the time of executing the release, which if known by him 
must have materially affected his settlement with the debtor." 

7. Grievant being aware of Civil Code § 1542 hereby expressly waives for her/himself, heirs, 
executors, administrators and assigns any rights s/he may now have thereunder as well 
as under any other statutes or common law principles of similar effect with respect to 
claims for damages against the State of California, related entities, its agents, officers, 
members or employees arising out of or in any way related to circumstances and/or 
events concerning Grievant's adverse action. 

8. Grievant will not institute or cause to be instituted any legal action or administrative 
proceedings against the State of California, related entities, its agents, officers, members 
or employees arising out of or in any way related to circumstances and/or events 
concerning Grievant's adverse action, the matter(s) settled herein and this settlement 
agreement. 

9. In exchange for valuable consideration set forth in this agreement, Grievant agrees on 
behalf of him/herself and his/her heirs, executors, administrators and assigns, to 
unconditionally and forever release, acquit and discharge the State of California, CDF 
and a\1 of its agents, assigns, officers, members and employees from any and all past, 
present or future liabilities, demands, claims and causes of action that he/she may have 
or hereafter acquire related to the original and amended Notices of Adverse Action. 
Said release, acquit and discharge includes but is not limited to claims under State or 
federal law (e.g., Fair Employment and Housing Act, Title VII, Americans with Disabilities 
Act and/or the Age Discrimination in Employment Act) and claims for attorneys fees2

. 

Integration and Amendment 

10. This agreement constitutes the entire agreement between the parties pertaining to the 
subject matter hereof and supersedes all prior agreements and understanding of the 
parties in connection herewith. 

11. Any amendment hereof must be in writing and signed by each party. 

Severability 

12. If any part of this agreement is determined to be illegal or unenforceable, all other parts 
sha11 be given effect separately and shall not be affected. 

Non-Precedential 

13. This agreement is not intended to serve as policy or precedent for CDF. 

Further Documents A, IlL 
14. The parties hereto warrant that they will and do hereby agree to sign any and a\1 further 1 VV'.. · 

documents or instruments necessary to implement the terms of this agreement, and will...{j) ~)..-
act reasonably to complete the terms of the agreement. ? . _ ?"" \ . ( ~ 

3 Including paragraph subject to discussion and agreement by parties in each case. ~ ?--'-~ .))~ 
?'~ ~ 
~-/~ 



Management Rollover Proposal 

Grievant 
Representations 

15. Grievant represents that, in executing this agreements/he: 

A. Has been hereby advised in writing to consult with an attorney prior to 
executing this settlement and release; 

B. Relied upon legal advice from his attorney, and/or has independently 
and knowingly chosen not to rely on the advice of an attorney; 

C. Read the terms and conditions of this agreement; 

D. Fully understands the terms and conditions of this agreement and its 
consequences, including, without limitation, the risks, implications and 
costs involved in this agreement; and, 

E. Knowingly and voluntarily enters into this agreement. 

16. Gr'1evant represents that s/he had at least twenty-one (21) days to consider the 
essential elements of this agreement before its execution. 

Right to Revoke 

17. Grievant shall have the right to revoke this agreement for seven (7) calendar days 
after its execution, and this agreement shall not become effective or enforceable until 
said revocation period has expired. 

Costs and Attorney Fees 

18. All parties agree to bear their own costs and attorneys' fees arising out of these 
actions and any costs associated with the formalization of this agreement. 

19. If the services of an attorney are required by either party to secure performance of this 
settlement and release, or if any judicial remedy or arbitration is necessary to enforce or interpret 
any provision of this settlement and release, the prevailing party shall be entitled to reasonable 
attorney fees, costs, and other expenses, in addition to any other relief to which the party may be 
entitled. 

Dated: ------------
Grievant 

Dated:-------------
CDF 

Dated: ------------
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APPENDIXD 

SIDELEITERS rr ~ 
The attached is a listing/inventory of the sideletters/agreements (beyond the MOU and 
extensions) referred to as being "rolled over." They are listed items, on three sheets of paper. 

1. Extend July 2, 2001 thru June 30, 2006 MOU until June 30, 2008. (SL 1) 
2. Entire understanding of2001-2006 agreement. (SL 2) (Rollovers) 
3. Fire Captain Promotions. (SL 3) 
4. Sideletter to Section 10.3 Vacation /Annual Leave Program. (SL 4) 
5. Staffing and Schad A and Amador Contracts. (SL 5) 
6. Costs of Printing 2001 MOU. (Sl 6) 
7. Tips and Gratuities. (SL 7) 
8. Grievance Settlement. (SL 8) 
9. Sideletter to Section 8.11 Schedule A Duty Weeks. (Sl 9) 
10. First Groundrule. (SL 1 0) 
11. No ULP (5-12-06) 
12. Final TA (5-12-06) 
13. Most Favored Nations (7-30-03) 
14. Helitack 12 Hour Duty Day (TA 8-18-99) 
15. Dozer staffing level (8-14-01) 
16. Differential Incident Command Team (8-17 -99) 
17. Survivor Benefits (1 0-25-02) 
18. Agreement to End Split Class Situation (8-30-02) 
19. Slip and Order Concerning Ending Certain Split-Classes and Unifying Same, Either as 

Rank and File or Supervisory (4-2-02) 
20. Carry over of PLP for Firefighter Is (6-24-04) 
21. Riverside Unit Limited-Term Employee Placement Assistance Agreement 
22. Riverside Unit Displacement Agreement 
23. Butte Limited Term Employee Placement Assistance Agreement. 
24. Butte Permanent Fire Apparatus Engineer Placement Assistance Agreement. 
25. Riverside Settlement Agreement, DPA No. 02-08-0005 

Sideletter 1 

Extension of Memorandum of Understanding 

\ \ n~ ~~~~Stale Employer and the CDF Firefighters agree to extend the July 2, 2001 through June 30, 

i)J" ~ Momo•odom of Uodo•loodtog """' Jooo 30, 2D~A ~ 
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Sideletter 2 

Rollovers 

This is the entire understanding of the parties as to the extension of the provisions of the 2001-
2006 agreement. All provisions not expressly mentioned in this extension agreement are rolled 
over and continue. 

The "provisions" referenced above include all addenda, amendments, side letters, etcetera to 
the agreement (e.g., "85/80" commitment). ~~ de.l--e,.te../ 

Sideletter 3 

Fire Captain Promotions 

The principle that a Fire Captain promoting to a Battalion Chief should gain at least a 5% 
increase shall be administered to include base salary and extended duty week compensation. 
Such increase shall not exceed the maximum salary rate of the Battalion Chief classification. 

Sideletter 4 

Side Letter to Section 10.3 Vacation/Annual Leave Program 

The Union will hold the employer harmless as to any judgment/order of a court, administrative 
agency, or other forum regarding chall'n~es ~ ~:; ~tlj~st an~/or1Feb~uary6hour or two hour 
deductions in Section 10.3. ~~ ~~ QtA~ 

Sideletter 5 

Staffing and Schedule A and Amador Contracts 

CDF will continue its present (as of June 2001) policy of not entering into any new Schedule A 
or Amador contracts unless the contract calls for at least 2.0 staffing. Further, CDF will continue 
its policy of strongly encouraging~e~s in any renewal of existing contracts to move from any 

1.0 staffi~g to 2.0. W.c£1~· <6 ,),'-\ ...-"* '*-- 9ft_ ~~ ...-

Sideletter 6 

Costs of Printing 2001 Memoranda of Understanding 

The Union and the State Employer will bear their respective proportional costs for copies of the 
MOU. The copies shall be yellow, and shall have a properly displayed "union bug." 

~~ 
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Sideletter 7 

Tips and Gratuities 

The parties agree to adhere to the State Controller's interpretation of Government Code Section 
8558 and DPA Rule 599.624 regarding "tips and gratuities," per rnemo of August 1, 2001, by 
Gloria Deroo. The relevant portion of this memo regarding tips and gratuities is that tips and 
gratuities will be paid for when and only when the following criteria is met: 

1. The tip or gratuity rnust be included on the bill or invoice by the vendor and cannot be 
written in by the purchaser, and 

2. Following statement must be included on the bill or invoice by the purchaser: "Tip or 

gratuity assessed by the vendor and not offered by the purchaser." <6 , l{ 
. \?- . t . ~(\,() 

Sideletter 8 

Grievance Settlement 

ny permanent employee in the classes of Firefighter II (Paramedic), Fire Apparatus Engineer 
(Paramedic) and Fire Captain (Paramedic) who voluntarily transfers to its non-paramedic 

c 

counterpart class and then promotes to the next higher level paramedic class will receive one- (" 
step five (5%) percent or the minimum of the class whichever is greater, from the last salary rate 
including applicable raises) he/she held in the previously held paramedic classification. 

This exception to the salary rule will be applicable to those employees named in the grievance. 
The exception to the salary rule will also be applicable to any future employee in the same 
situation. 

Sideletter 9 

Sideletter to Section 8.11 Schedule A Duty Weeks 

• \ ~ rtain shift pattern variations occur in the Schedule A Program. The following shift patterns by W ~~ations as existing on June 1, 1995 may continue: 

1. Fresno-Kings Ranger Unit (FKU) 
Fresno Co FPD and Fig Garden FPD: 

2 on, 2 off, with one 6-day "Kelly" in a 28-day work period. 

2. Madera/Mariposa/Merced Ranger Unit (MMU) 
Madera City and Merced Co.: 

2 on, 2 off, with one 6-day "Kelly" in a 28-day work period 
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3. San Mateo/Santa Cruz (CZU) 
Pajaro Dunes: 

2 on, 2 off, 2 on, 3 off, 2 on, 3 off in a 14-day cycle 

4. Tulare (TUU) 
Tulare Co. Schedule A stations: 

2 on, 2 off, 3 on, 2 off, 2 on, 3 off, with one 7-day "Kelly" in a 28-day work period. 

No other variations are allowed unless allowed elsewhere in this agreement. 

Sideletter 10 

. ~ ~e.k-. _,- First Groundrule 

~State and the Union agree that the May, 2003 meetings (and subsequent, related 
meetings) will not be used as evidence in any forum against the Union that it (the Union) has 
reopened any portion of the entire contract (July 2, 2001 through June 30, 2006). 

Sideletter 11 

No ULP 

-~~ '[p~ 
\fJ' By extending this TA, the parties acknowledgment that they have met and conferred in good 

faith under the Dills Act. The employer will not be committing an unfair labor practice by 
proceeding forward on the basis of the TA's between now and the end ofthe ratification 
process. 

'v-y;;:~ ~ Final TA 

With this TA and all prior TA's, we have an agreement-a new MOU subject to joint ratification. 

Sideletter 13 f'll ~ 
~~ ~ (/11\J()'" lw. ~ Most Favored Nations 

If Unit 5 and/or 6 negotiates or receives through legislation, either this year or at any time during 
the current CDF contract, a greater total compensation package, the same benefits or the 
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equivalents shall be extended to CDF Firefighters. If the parties disagree on the application of 
this most favored nation clause, it is agreed that issues shall be settled by arbitration utilizing 
the immediate arbitration process described in Article 6 of the Unit 8 contract. The arbitrator 
shall be authorized to decide whether or not another unit has received a greater total 
compensation package. The arbitrator is also authorized to determine what the same or 
equivalent benefit shall be. 

This provision shall not apply to wages. Instead the union maintains the option of using the 
reopener provisions specified in Section 16.4.2. 

c 

This is tentatively agreed to at 11:13 pm on 7/30/03 with the stipulation that it will be reviewed 
and finalized on 8/1/03 if it passes final muster ' ~ ~ r 
Sideletter 14 

~ c-, ~ ... • '"""' 

'-~2,,- ~~~~ 
Notwithstanding any other provisions of eMoU:fhe parties agree that employees assigned to 
helitack may be assigned to a 10 hour duty day with 2 additional hours per duty day to be 
worked at the work site. 

Such employees shall be available at the work site during all lunch and break periods that fall 
within this 12 continuous hour period. This 12 continuous hour period may be adjusted such 
that it ends at or near "Aircraft Cutoff Time". 

Sideletter 15 

Dozer staffing level 

~18-eFIEI-G(3eFalie~tiT!l'ml~\e).<_~~b~~~~~ 
~ase note tb01t the minimum number of persons called for on a dozer strike team is four (4). 

Those units regularly sending five (5) may continue to do so. The assemblage of the strike 
team components shall be based on the urgency of the operational need at the time of the 
order. This does not affect the practice of ordering single increment and/or task force 
resources. 
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Sideletter 16 

Differential Incident Command Team 

If non-bargaining unit members in the classification listed below of incident command teams 
receive some sort of bonus or differential pay for assignment to the team, then rank-and-file 
members in the classifications of Forester I, Forester II, and Assistant Chief shall receive same 

aswell.~ ~d,;,~./2 lQ~ .... 

SECTION IS' PAY DIFFERENTI'ILS 
~~~ 
'ffi y I 

INCIDE.NT .COMMAND TEAM .. (Jet) DIFFERENTIAL, PAY- UNIT 0~ 
. . . . • ANO EXCLUDED EMPLOYEES 

.'~·~~,~~~~:"\·~~-~-1'f.f. ,f.APP. ~ G~r-J_OUJ;D.~A;: ~Dif _ERCN:f.l~ •:S,E:i:~~;~~:-.f<:'>.t:i:.;~~jS!t:~}" 

S BJECT TO QUALI . G·PAY PERIOD No 
ALL TIME BASES AND EN RE ELIGIBLE Yes 
'S BJECT TOPERS O!ill TION No 

.. ~-~ -.• '·"-= ..F.t·:'"IN.G 'U!:i!Oft l~lfA1i&(O;.G,.Al!l::l:l 
OVERTIME. 
IDL 
EJDL 
NOI 
l MP SUM ACA ION 
LUMPSUM ICK 
LUMP SUM JRJ\ 

'1E,'if:f,iE:E0. l:"'@?/1 G!BENEF;J:t:_PP,;;'(:~~ .. S~~.!.~::'· 
No 
Nb 
No 

~ N~ 

No 
No 
No 
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Side letter 17 

Survivor Benefits 

Notwithstanding Government Code Section 22777, the State employer shall, upon the death of 
a bargaining unit-S-employee while in State service, continue to pay employer contributions for 
health, dental and vision benefits for a period not to exceed 120 days beginning in the month of 
the employee's death. The surviving spouse or other eligible family member, if any, shall be 
advised of all rights and obligations during this period regarding the continuation of health and 
dental benefits as an annuitant by the California Public Employees' Retirement System .. The 
surviving spouse or eligible family member shall also be notified by the department during this 

period "gocdtog COBRA right. fu1 tho oooli'"mtooof ,;,;,, beoef<~ \o \\.-II 

av 
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Sideletter 18 

Agreement to End Split Class Situation (8-30-02) 

ACREEMEI'IT TO END "SPLIT CLASS" SITUATION 

The State of California (hereafter "Stare Employer," as defined by the Dills 
Act) and the CDF Firefighters (lwreafter "Union"), the certified representative for 
employees ln Bargaining Unit 8 under the Dills Act, hereby enter into an agreement to 
end what has been a situation of•'split classes" at cenain levels of classification in the 
Department. The classification leVels are those involving Battalion Chiefs. Foresters I1 

Assistant Chiefs and Foresters II. 

The background and history of this Agreement are reflected in the attached 
STIPULATION AND ORDER CONCERNING El'.'DING CERTAJN "SPLIT­
CLASSES" AND UNIFYING SAME, EITHER AS RANK-Al'ID-F!LE OR 
SUPERVISOR, along with the DECLARA TJON OF RONALD YANK IN SUPPORT 
OF STIPULATION AND ORDER. Those documents are hereby incorporated herein by 
reference. Furtherrn:ore, those documents~ and the introductory paragraphs of this 
Agreement, can at;td ~hol,lld be considered part of"bargaining history>~ should ?-OY pnrty 
have to interpret the meaning of the Agreement or understandings of the parties, more 
particularly descn"bed hereafter. 

The attache.d documents Were presented to the Public Employment Relations 
Board ("PERB") via a jettetdatedAprilll, 2002. The,Regional Director of the 
Sacramento R0gio!\al O:ffi,ce of the PERB oonfened with counsel for tl1e State Employer 
arid for the Union. Essenliaily, he suggested, because of "judicial efficiency" (or in this 
case, PERB administrat)ve efficiency), that the parties might better be served by simply 
entering into. contractu~! commitment to end the split class situation. The parties have 
agreed with that approach, and thus enter into this Agreement. A c0py oftl1e letter from 
Regional Pirector Les Chisholm, dated April 29, 2002, memorial[zing same of his 
comments) is also ai:\-ache.d b.ereto1 and is a1so ~ncorpotat~d herein by reference. 

Therefore, the parties agree as follows: 

I. The State Employer m;>kes the commitments herein on behalf of its 
California Department of Fore:;try and Fire Protection , which previously had agreed to 
and approved tile attached STIPULATION AND OROER It did so via a written 
agreement ofNovember; 2QOL This agreement affects certain employees in bargaining 
unit 8 and certain of thdse in the supervisorylmartagerial chain of command above them. 

2. On November L 2002, all petsons in the classification of"Battalion 
Chief(Supervisory)" shall be placed in the classification of"Battalion Chief (Non­
Supervisory)." Furtltennore, any future appointtl]etlt to any person who would be 
denominated as "BaJ:<ullion Chief' will be to this same classification of"Battalion Chief 
[Non-Supervisory)." Jn short, there shall be no future appointment by the State 
Employer, or its Califomia Department of Forestry and Fire Protection, into the 
classification of"Battalion Chief(Supervisory)." 
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3. On Novernber J, 2002, all per~011S in the classification of"Forester J 
(Supervisory)" slmll be placed ill the classification of "Forester l (Non-SupeJYisoty)." 
Furthcm1ore, any future !lflpainllnem to •nY per~on wbo would be denominated as 
"Forester r~· will be ro this same classification of"Forester 1 (Non-S~pervisary)" ln 
sho11, there ··hall be no future appamtment by tbe. State Employer, or its California 
Depaiirt>cn1 at Ft:.restry and Fire Protection, lnt6 the classification of ''Fores1et 1 
(SuperVisory).'' 

4. On N6vei)lber 1, 2002,1111 persons ln the blasslficat\on Df"Assistimt 
Chief (Non-Stlpervi~ot)')" shaH be placed ln (be classification of"Assistanl Chief 
(Supervisor.)').'' Fnnlielinore, auy future appaintrneot to any person who would be 
derJominat~d ;a.s ~'Assi.stant. Chief'' w'.)lJ be. to this same classi.G·caGon oJuAssisumt Chief 
(Supervisory)/' ln sh~rl, th~re sh~\ be no 1\Jture appolnu:twot by the Stale Employer, or 
its Callforn\~ Deparilm!m! of fore:iuy and fire Protection, hifo the cla..siB.cation of 
"As~istant l::hiof\Nou-Stipervisory)." · 

;. , Ott November 1, 2002> all persons in the classification of ''Forester II 
(Non-Supervisory)" sbilll b.e pla<;ed in tbe cl!!Ssificati0n ~f "F0restei- !1 [$upervisory)." 
Purihermore, a!)Y futuie apj;!oin{ment to aoy p<:'rs9n who woulal:>e d4no)jlinaled as 
"Fote'ster U'; .Will be to this <(ame t.lassifil'otiop of''J'orestet I! (illlpervisory).'' lt! ~hort, 
thete slulll be no :future appoiJl{meut by th~ State Employer, or 11$ G~lif!n'Jlia Oep<u-ttnent 
ofFor~s!<Y an4 Fire ;]'rofection, into 01e ciassifi«Atioci of''ForeS:(er li (N9ll-Si\)iervisoryji' 

f;i', the Union agrees tq the above-assignments 1n the clru;sificatio~ 
de.soribecl-above, as w~Jl as to all future appointees being assigned as described above. 

7- The 1Jnlon agrees to dismiss Witb i).niili!Y l'ERB Qase No,_ SA-UI.vi-6ll1· 
S. The Urtlon at~o agr~es to dismiss With ~n•HiY lhe hm>sciit >Ji!titled_ Cpf' l"irrifight~r,s >'. 
l)epdr/numl of P<r~ounel Admitiistrallo>!, ~!' ¢1., Sa_n Fr!li)cisc;o Count)' Superior CQlir\, 
C<>!'e No. 40Ql)O, 

S. tiwe 1~ jlo eod-dafe to this Agreement The parties contemplate the 
comtni\ments des~bed ~hove l!l$lhig intdpel'!JeiLtity. · 

a. i-!owevcr, should this perpetual tem1 somehow be aecllltlid 
~tnlawf\jl by il f<?!iltti p! c~t[lpe_terttjurisdiO\Jop, ll1en 1hep!lJ,il~s cot.tternplat~ ~a. agree 
~1at !he tefin of!lils agreement s'bali be a.slotl$ as leg~])y ajoprqpriate. Futthemtore, if, a 
term is ~r~;u~i;l by t()me le&")Iy apptqpriate fotu!II, lhejl, thl,li agr!'entei!U)l¢1! rtilt-over 
frotii yeai til YeiU' theteai't~; iln1riS$ one party or the other ijv~~ w;ltteli 1\9?iie ~a lhe othe_, 
contracting p~rt;y ofitS desh.;, (~ end or mpdji}· this agr\lffiilent,sajd wnl1en noiioe- h~ving 
to be delivered lletW¢ep Jii\y I'' and July 15"' prior ta t.1e expiration date esiab!ished by . 
the legnlly appropriate forom. 

2 
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AUr.-30-2002 fRI 05141 P~ Df EGAl DIVISIOH VA~ 1m. Bill 1 4121 

~ut~IIJO';; li"U f.U .t~-32Ufl~.)2 
Tl1Lif1.0l&\'. Auvv~~ :!9. ~(X)..!. :l''l5 PM 

Cl.i!ROLL: ilUitlliCK 
.: 11 '11'\V Hll~ c:na.s~-!.sQ.! 

b. Tiu: piU:'ries cor.tl;lllp}ilo."'t- znd agree tbot thh Agieetnt::nt :.hall 
'ontln.ue for ll! 'lo"D;g-II.S lc:~Uy nppr,nnfnte, e:xe~ l!S )'to\'id~ Qy the '\VI'itte=1·noticc 
'n:"luir-ement I.mmOOir.tt.tJl)' !\hoVe:, ~md 1bro t~nly illi mn:n~tbd by A 1og1Uly npproprlatt 
forUm. 

c. NotMrh:;:pmdlng th!!- ~bove-, the: parties undett~iand and.~ th11t 
the employer ro~ from Pm,c to dme rnod.i.fY the job spedUC!~Ho~ fQrbUsinossputposes. 
In thl.s cas~ i.t sh!;lll dQ ao 1:'Qn9~nt with l!tt)' lcp;o1 ~uinmenT.S t.X~tig _,t th~ l:i.n::lo: uf 
!itl..th modi.fiCQi:iOi:L NOtlolllg in -lhiG a_gret"-m~t 4-d~.s ~of ttkti: llWl!.}' fiom the: employer; s­
<tl,Jlity to modify job npocificarl.DM. 

' ' 

Dale& 
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Sid.eletter 19 

Stip and Order Concerning Ending Certain Split-Classes and Unifying Same, Either as 
Rank and File or Supervisory (4-2-02) 

'I 

STATE OF CALIFORNIA, 

Employer, 

and 

CDF FtREF!GfF!ERS, 

. Excl u~! ve Reptellentative. 

Case No. 

STIPULATION AND ORDER 
CONCERNING ENDING CER'tAJN 
''SPLIT-CLASSES'; AND UNIFYING 
SA.l\ill, EYI'£tER AS R<iliic-AND­
FILE OR SUPERVISORY 

The DeparllhetttpfP6raann~l Adrufuisttation of the State ofC~lifoml.a, actlug as th¢ 
Sl:l!te "emplayet" Within lhe i:r\eiltii'ng af:!he Dills Ac:~ Gowtilmeil.t Code Sectl.ons 3$12 
~~seq, and CDF F'l!'eflgbletil (li6teaf{et ''Union") acting a5 Ute "recognized employee 
otganiz~;lO!],'; wlthir). the a,<l"qiilg ofthe J;lUls Act, forBargfiinin~ Unit&, estabUs~~d by 
the Public Employment Re\at\oli.s 1l0ard (hereafter "l3oard") het<:;bY en.ter into a .. 
stipu!ati<;~n en.din)ltb.e 9Xi.stence ofcerta!Ji "split-classes." Those ¢lasses conta!A d~rtaiu 
ti(le.<f, fqlloWed by i):!e de(lorPJnaiion ofwheth~r peop\e in theill ate "nonsupervisory" 
(i,9., "ra:clc-andcfile'') ur •;s~).'ervisocy.'' 

Thestipnlatiqn iliit~t~d mto is b<U;ed upoi! iiM supportee\ by the ati:B,<:J\\ed Dec.latatlort 
Under Penalty ofl?eq\iry of RQC!a]d)"llii!t; which ~ f!er~b:; lncorporated'~erein b)' 
referen9e. Ail ~e~n w !h.e 'lftilphe~ .beclg~tiM, t~e erJstence ofs]:llit classes 4as. tesuited 
in. over a decad~'s worlh ofbattlea bet\.veeu the employer (lild the'Unloo .Ofwliethet 
cettllio indiVidual$ ;i!joula l>e d~noiii.lliatea lis ''miiK•l!!id-'(ll¢" ¢1: ••sti,p'lrvisoty.;r 
J?urtherniate, i.i fuls ~~si(\teu iiJ NUbslaiii:fafacJ#llstrative ot~rdeo.to.Califortli.a !)t;p\lrtffient 
0fFor"sfr1 ai:td Efie Protection (her\l!ifter "CD.li") and the Department ofl'erso!Jn~f 
A~ininiStrll~lort ,Q:!etealhir ''DPA"l· Thus, the state employer an(! the Union l;leteby 
stipulate as follows: · 

1 , 1lie lilasses of ''Battilion Chief (Nonsujlervisory)'' and "l3afu11ion Chief 
($uperl{i~m:y)" $hai.l h~rea~er be nliffiep itito a single class of"Battaiimi Chi <;of;'' which 
will be included in Bargaining Unit 8 ani! noted Wi "nonsup~rvisory;" .alld 

2, The clMses of "Foreorter t (Npusupervisory)" and "Fote$tel' 1 (Supervisocy}," shall 
herea{tetbe unified into asJ.ngle class of"f'orester1," which will be included io 
Bargaining Unit 8 and noted as "nonsupervisory;" and 

3. The classes of;'Assistant Chief(Nonsupervisory)" and "Assistant Chief 
(Supervisory).'' shall hete&ftet be unified into a single class of"Assi.stant Chief," which 
shall be desiguated as "supervisory;" !ll1d 

C!JM.5FISF1096~$.1 
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4. The classes of "Forester IT (l'lonsupervisory)" acd "Forester IT 
(Supcrvi::;ory)J" tihall hcrcuftcr be unlftcd intQ tl single o1ru::s of .. Forester U/' which 
shall be designated a.s u.supervisory. 11 

ORDER 

IT !S SO ORDERED. 

DATED:----- l'lillUC EMPLOYMENT RELATIONS BOARD 

f:ly: ---------------------

DATED:~....,:_\ ?_, 7.007 

DATJ'lD: ~ '''\ 't.~l- CALJFORNIA DEPARTMENT OF FORESTRY 
·> AND Flll.E PROTECTION 

B~~¥ 
Ronald Yank -
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Sideletter 20' ~ ~ ~ 
Carry over of PLP for Firefighter Is (6-24-04) 

The State and CDF Firefighters (CDFF) agree to support legislation to revise the Labor Code 
(Section 201) to allow employees in the classification of Seasonal Firefighter I the ability to carry 
over Personal Leave Credits from year to year. The legislation will be part of the "MOU bill." 

The MOU is amended to read: Seasonal Firefighter l's shall be permitted to carry over Personal 
Leave Program (PLP) credits from year to year. 
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Side letter 21 

Riverside Unit Limited-Term Employee Placement Assistance Agree·ment 

RIVERSIDE UNIT LIMITED· TERM EMPLOYEE 
PLACEMENT AsSISTANCE AGREEME!NT 

1. This agreement between !he California Oepartment ofFol'listry aod Fire 
Protection (CAL FIRE) and CD.F Fireffghlers (CDFF) shall apply to rank-and-flle 
employees in Bar9alnlng Unh 6. In cas~s oF a dlsputere9atcllng the 
lnterpre~tian or application ofihls agreement, the parties ?9rea to use the 
grievanc$ .and arb~ratlon pr0cedure as outl.ined In the mos.\ recent agreement 
oe\Ween the partfes, 

2. if !here is a conmot between this agreement and any other existing CAL FIRE 
agreeifJehts, 1'\lles or regulailons, this agreement shall be controlling for the · 
circumstances da~cribed her~lh bnly, unleSi otherwise prohlb~ed by law. 

3, As u~eclln !I] is agr~ement, the telJll "Llmited-larm" of 'L1" employ~e r•fers to all 
Fire Captalns,Fire ApparatusEnglneero, ana fire FigJitetlls, lnol~ding tfi~ 
p~rafredic ci~ss)f!eations, s~i)'ln~ Jn LT apj;¢iritment!i Iii jh<l RJyeislde Unit Who 
will be cJirecUy affeg!ed by the modific¢ion ehd/or canC<!IIatitm oflhe Riverside 
Coun.ty Scliadule A 6ohtnaot, 

4. Tho 8lverslde Unit will malhlofn 'l list of alll.T ehi.ploys~~ ~fiacted by the 
modification aii<;l/or ean<leliatlon ofl)je RIVaiSida Schedule A corittaot. The 
f!tfeclel;l i>ri,ploy~~ ls nasp6nslble for preparing ~Jill 4po~ithg his/her resUme 
wh!ch lnclud~s hlslner ITE\lnlng h1st0ry and any special gballffQations he/she 
possesses. 

5. The lis! Wlllb~ t!Pdijted monthly an9 sentto.•wty Unit Chief in the Stale. The . 
n~meo ofth_e RlY<ifl!lde. Unit LT ernplbyeas Wllllle restored t<;> \he approprteil' ciVil 
servlcre .employment'llst, as lona as !hose employees hav!l f;!ilglbfllty on the 
current $mployment Jls), 

B. 1lw ~ f ~(npJoyee 11\rl Is intended !9 info.rm all Units ofth,e 1JV13IIablnt)l ol personnel 
being disp)aoed by the oancallsli0n •ridlormodli)oajion of !he .Riverside Coll.nly 
conlri;tct as. ofJllly 1, ~QOll, S!i \hey maY ba C(lnstdered fotQpen)n9~ that may 
ooo~r In other Unite on ot l!f1~r lhls (!ale. Thls llstwlll n.oi b<i cQns!dered as a 
Preferred Hiring List Eii\pioyees ·must be reachable on the current etnployment 
llsl 

7. The Rivar81de Unit wlil determine ~tld select the remaining L T employees In the 
affected cla.sslftca~on for vacancies wlfhin the Rivarsl(le Unit based upon the 
follo\VIng crnsria: 

a. Wrl!ten Oepartment~l avaluaUon (LT eveluation) 
b. The rema'!ning rjuratlon of the LT appoinlrnent 
c. The specialiZed skills emd abiiiUes required of the vacant position 
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RIVERSIDE UNIT LIMITeD· TERM EMPLOYEE 
PLACEMENT ASSISTANCE AGil.EEMENT 

8, CAL FIRE agrees to a good faith effort in the distribution or accurate and timely 
infonnaUon regarding L T employees affected by the modlflcatlon and/or 
cancollaoon of the RIVerside County Schedule A ¢nlract A ct>pyof the LT 
employee Jist a.nd monthly updates wl.ll be slmull!!neo4sl)' provltjed to th,e CDFF 
hoadquart~ .. In Saon•mento, All LT employeoa •holt b<> lmmedtotety notnled that 
th~lr LT appointment may be terminated, 

a. INitMJnlhjrty (30) days o(!h• ~ffeotlve dais of the termination of !he LT 
ap·potntmiint, RRU eh.alt provide wrl~en notice to the effe~led lndlvl(jual wtth an 
eXp!anatfoo for'why the LT appointment fs being terminated pumuarit to 
paragraph #7 above. 

K~nH~I~· 
CDFf 

G~g/ 
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Side letter 22 

( 

RIVERSIDE UNIT 
DISPLACEMENT AGREEMENT 

The following stlpulafions have been agreed to regarding the pending 
Schedule A expendlture•reducUons. Preliminary to the below stipulations going 
Into slfect, Riverside UnH (RRU) shal provide to CDf Flreflghlars (CDFF) a list 
of all available position$ for the alasslilcaHons affected by the expend~ure 
reductions. Those posiOons may be filled with voluntary lntra-UnlttrMilfE!rs, 
determined by seniority ahd offered to any person In the affected classification 
pursu•nt to current displacement practices. Thereafter, lhs ntlpula~on shall be 
Implemented as follows: 

1 Subject to the outcome of the aforementioned volunt<)ryinlr?cunl! transfer 
process, lnqJvidl>alo ldenllfied b)' iltallqn, and 9la.S\fioatlon in"ay be 
displaced ln.voluntarlly. If this Involuntary displacement occurs, ~shall be 
done by order of departinent~lsenlolity lnlhelr ci~ss!fica~oo. An 
lnvolun~ry displaQaiilent shall riot ca~BE1 any 61 the affected Individuals 
loss oi pay or [h~ rerjuoUq~ In cl~sslflooUon. 

Sh!Jt.tld any of these val)ajed positions PI> reet~labllshed. al anY lime, the 
atfecte,l indiVidUals Who were lha subjeot of an 1rwoluoiary dispJaoo11Jonl 
ilhalihEiV<;> a iifl!t ~~h( of )1;1Us;li unUI July 1, 201Z, (a return to hls!het 
prev10usly held posilion (<:Jasslficmion and loceUon) lo which tle#he was 
assigned. 

3. Effeotrve May ?9, 2009, at1700 hou!1J. and oonc\lidlnQ at o.~oo hc!lJrs on 
June 20; 2009, a hlrlna freeze shall b~ place:d bh perm!m<mt apjlolntments 
and WluntaTY tran<;~ersln stJ a r;1oosiOcatlon• lor'Fiie Captal[l, Flr<i 
Appara!~s !;ng1neer, ~nd Fire Flgliter It, lncll(diriQ th~ paramedic 
cia sstficatlons, Tli.ls e)<cludes peri dina appolmni~.htsltrai\sfe!'S In prooese 
prtor to the hiring l'r9eze elfeclive da(e ;ind promolloris. 

4. T/lis ~sreement may be modified at any lima by motual agraam~h! of the 
patties. · 

6. The Union shall reoalve prior notloe ol new pos~lons or vacanol~s and be 
~dv!!ied of responses made by !hose affeoled IndiVIduals Who ~ct:epl or 
reject positions. 

6. The assignments and transfers referred to In this agreement al'li intra-unit 
transfers only, and do noi ext~nd to positions thai ~xfst beyonilthe RRU. 

7. Henceforth, RRU agrees to conffnn with all affected Individuals and CDFF. 
in WJiting, the pa~ition (c(esslfita!lon and location) otreied In RRU,.1he 
pertod of comml!menl, and specifically whether the offer Is for aii under­
iilled paramedic position. 
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CAL FIRE 

d<L---~~wklhs 
nit Chief 

Oat~ 

Date 
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Side letter 23 

. Q_<% . \-'"\ . 

~~~~ 
Butte Limited Term Employee Placement Assistance Agreement. 

BUTTE UNT LIMITED TERM EMPLOYEE PL.o,CEMENT ASSIST Al-ICE 
AGEEEMENT 

Thu; agreement bet\vteD. the California D~partmeni of Forestry and Fire 
Protection (CALFIRE) and CDF Firelighter• (CD!'F) shall appl~ to rank-and-file 
employees in B~rguining Unlt 8. In ca•es of a dispute regarding the interpretltinn 
or application <Jftlris agreement~ the parties awee to use the grievance and 
arbitration procedure as outlined in.tbe most rt'.c:ent agreement between the 
parti"' 

2 lf~·~ere 1s a ~on£lic{ betwee"" this agreetnenl a."\d aby other existing ngreemenrs, 
rules or regulations, !hls agr~enl shall be cotttrolltng for the circuinstnnces 
described herein only, unles~ othem'ise prohibited.by law. 

J As UBtrl in this agreemeot, the term !•Limited Term"' or ·~-LT" employ~e refers to 
all Fi!e Apparatus EngineOJ1l and all Firefighter IT's serving in .lirrtited term 
nppc.intmeou- in the Ilutte Unit w~o Will be d~ectJy •fl'?c\ed by the modification 
mJd lor can.cell.atioo 9ftheilutteCtnm!}' S!'~edule A cqu\ract 

i Tlieilutte Unit wlll mhlntal!J ~ I\st; 9( ellliin1ted\ertn employee$ al.fected ~y the 
m0difio~tion nn.dfor cancella!l(lli OftbeBiille S<;l>Od~le A conltact. The ni1'ected 

~ 

employee [6 responsible fut prepailng and upilafu;B.l!isf~tor ~mi> which \ilcludes A. II\ 
hlulh~rtr~l)ing ln~tOl;)' 1\!ld n'ny 8pecial ~unllficaii_!ll)S t?ni h;Js~e po•sesses_. Ydf'l: • 

l
~ Thdist ;yilt be <;p.' dal. ed. n:onlh)Y, .. an.d sen( to ~"'J',.1Jni1. Cb!~ Jn !he ~tate. ThilJ/ ~,-, 

name1 of \IJo Butte 1J.riltlimfierl letlt! e"'P.)o~r;.;. _- il be re~r<ored to the l7W! '?:: .J !]!2/ 
r~ 'PProPrlattl o;:iv\1 s~ryi~e eifl!ilo\'!f1eilt'UilfJ;jll7'i 't'1 .~ ~.' "!on.g as thole ~-
~~·/iP emploY~s have ~•&lbthty on the ~rre,nt eQl)> oyment list. lS 

6. 'hto!imited term <>4Jployee list; jq int~>n~ed to lnfutilt all Units ofcl!e avatlabiUiy of 
~ .J;? peisoflijel belrig disp aq¢ ]J fhe ciiltwejlati. ·on ilndlormorillication of the iltide 

c9 nty co:nttil . ..., I f () . so thatU.ey niay be cobJiidered fot npe.nings 
oP ~al.may o .. ". ~~rin.· ';th•r,Ul)its Q~ or lifter this dat. •;. Thl•.Jist will ".9t b~ ctmsider~d 

do a ' • J>referr~p Rli>ng L1st. Epiployees must be. r~acbab!e _o~ the current 
ertlplpyiJl'lllllist. 

7 .QN.F!ltr! ligr""' t? l gor;i_<!ljll.tit eff~rt In dte dish:if>uti<)n 6fuccw~~ ~~? th;jely 
tnl'Qrffi'\t1on regardt!J$1lnute~ t~~rl)l imif'\t)yees aff®\~d by lite ruod•lir.ntion .iind/ot 

Sign 

CliJJceUilfio.n of ihe !Nil~. C\iu.l:rtJ' Schedt# A .conll,oel. A copy of ll!e liqiit¢!1 \<inn 
~mpi!',Y'f' lls1 f(nd t~e monthly updnte.i, will be1iiriul!aneo1J~ly proVided to CDRF 
bei.dqtuiitero m !>ncrl\llle$1. , 

. Dale "'\ l'io / ""] 

Date·. ____,_,1/t=?£;'+· J_a 9_ 

i&r;,far 
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Sideletter 24 

Butte Permanent Fire Apparatus Engineer Placement Assistance Agreement. 

BUTIE UNIT PERMANENT FIRE APPARATUS ENGINEER PLACEMENT 
ASSISTANCE AGREEMENT 

mls agreement betWeen froe California Depanment of Forestry and Ftro 
Protection (C.~LF!Rc) .•ncl CDF Firnngnters (CDFF) shall sp~ly to rank­
and-file ~mpfoyees iri Bargaining UnH B. ln cases of a dispute regarding 
the interpietatk>n br' app\Jcatlcin ol this agreemen~ 1M parties agree louse 
the grievance and atbitratioli prooedure as ol]jllneq in tile most recenl 
agreem~nt Relw.een !h.e parties 

2. If !her~ Is a conflict bel\veen this agreement and any other existing 
agreements, rul.~s or iiiQt~ations, this agraemanl ~hall be ccinlrq!lii1g for 
~:.cirbumstances descr1bedheraln only, unless otharwiw prohibited by ~ .(Bj 

3. Two positions class/nap as Fire Apparatus Engineer (~\fon-nom\>fifs dWI, Y(' ~ 
54>t 2111enc::e Md 5l2 '2<< <oTJ.S"1) h~ve b%n tgenUfted !Jy 111• 
\)nil as the tw.o impacted positions subject to cul giv9n JMte CoUnty's

1 
J 1 ~ 

modlfica.Uon of the Soheoule A Agreement .· 0:..:....(__ 'if t J o'l';:, t::\,.(1\' JJJJrv ~. , .· 
4. In anUcipalion ol !he said ~uts, the Northern RegionJlas held ope~ two (2) .· · · 

pertnanani_Fira ilpparalus J;riilineer pgsiqons; on$ (1JP9si!lon.iihall be In · 
the Teh~rna·Glenn Urill (TGU) ani! one (1) shall joe lt1 !he Neyeda·YU\>a 
Plaoer.Unit (NEI,J), 

fi. The 'Unit Eina.ll f\r.st se~K yqlan(!le,rs fromlho Fire Apparatus Engineer 
classlfl~tlpn wltiJin tiioBu~e Vrii\ lD accept and lransfilrlq each Qllhe 
posl~o(is 'in TGL/ an<INJ;ll. II there are no vbf4h\oer~, fr!e !Wol~a~L$entor 
P,llriji"'nent Flnl Apparatus E69lne;ir.; ~hall select, in orcler (>f sen1DI1ty, oris 
pos1~on frotn el)harTGU or NEO. 

6. If or\e br bo\h of the affected Fire APparatus Engineers does not select 
ana Of the avallablo posmons. !ialsh~? shall b.~ subject Ia the Ia~ off 
proy]slons within the Bargaining Un1! 8 MOLl. ~-

7. E.rnptoyelle v,:ha tr@n${errad o~l or accepted posltlans out oi the Butta Unit '1/, , . 
~N.Ulsllilll/1 io-lllr .~~Jlgie~omenbl, and w~ nav~e r~ol oh!ing~rld thlyei~ cl~~~iliclallolhn c 'A,lfc:.J;'J 
0 · · mnce eav nglhe !Jl\1 e oflore~ a o lf!IB p unl '" r~wrn o e .lj!' !iOJ 
.)If. , !."') Uni~ in ortler of ?SOiq ty, Sl-11\U. 'tHA.e., · . _ , ~ · '·a 

- .. I 8. Then.,hl pffir~\ f!lR.isal snaU exist for 24 iil'l:iil rom l e uate)fl<f~ ?"'\ ¥V'' 
~.mil"> ..-t ~mp)oyee lrans:lf;lrred iiui oftha JM\e Unit l:'<"!Wiw<T':iil-iw'' 'i"""<.4~ 
-"""' \.;J.AI 0 ~. Ali emplo~ea transfers resulli119 irom this sgteemer,l ~h~ll l:>e considarari BM1 ~~ 
I 0"" rl.6. voluntary a!)d (igf $ubject la rctocatron expehse'j; "-?lLi}iT w !,;e~ , •

14 
, 

~ 1 ~ \W!. ~~co ...... d.L& 0~ """ :;!!?'i!:i""fl""")ee 
t'fl.£ .. · . lW'fr'..,."'"'~· . I I . 
(/ .. ~,~~· - "~ "'". 'i ~ 

Sigf/ed ~-_1'-~~ate· 'fbo /pI 
o--?=-f ~~"" 
flb'ln/J~ 

~I 
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Side! etter 25 

Riverside Settlement Agreement, DPA No. 02-08-0005 ~ 

The 2003 sideletter/settlement (Riverside), by virtue of being item 25, shall not affect the 
arguments, merits or contentions of the parties (DPA and \Inion) in the arbitration now pending 
before arbitrator Anita Knowlton. However, if the arbitrator rules the sideletter/settlement to be a 
nullity or void, then it shall expire (not be considered "rolled over. (It shall cease to exist.) 

This document/agreement shall not be admissible or discussed by either party in said 
arbitration. 
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BARGAINING UNIT 8 CONTRACT N!::GOTIATIONS 

CDF FIREFIGHTERS 

Stat~ Rank and Ue Director 

_.-,Jw.• F" ·lighters 

Presideni 

STATE OF CALIFORNIA 

Dennis Batcheldet 

Labor l'lellitions and Human Resources 

Consulting 

Dana E. Manning 
Labor Relatiolls Officer 

Depal1m¢n~ of Personnel Administration 

~=w~~~~ 
Steve Hartn\ao . Tlna Ramlre:z · ~ 
Fire captaht A Labor Relidions Manager 1 

Shli:~;ta-Trinlty Unit 

Gad .Amlth 
P, .c_~., Mec!ic 

Riverside Unit 

Departmei:it ilf Forestry and Fire Protection 

~~-----
Labor Relations Analyst 

Department of ForE!stry and Fire Protection 
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.s?m. v 

Kevln O'Meara 

Battalion Chief- Non·Supervisory 

Tuolumne-Calaveras Unit 

Mary Strick 

Fire Captain A 

Gary Messing 

Chief Counsel 

Department of Forestry and Fire Protection 

Mikel Martin 

Southern Region Chief 

Department of Forestry and Fire Protection 

John Ellis 

Assistaht DeputY Dlreclor1 Fire engineering and 

enforcement 

Department of Forestry anti Fire Protection 

~:.:::::::=:=--/ 
Deputy Director, Management Services 

Department of Forestry and Fire Protection 
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SECTION 14: PAY DIFFERENTIALS 

PAY DIFFERENTIAL 63 
INCIDENT COMMAND ASSIGNMENT (ICA) DIFFERENTIAL PAY- EXCLUDED 

EMPLOYEES 

Established· 07/01/99 

CLASS TITLE DEPARTMENT 
Excluded employees' who are in classes exempt from FLSA and meet the criteria Department of 
below. Forestry and 

Fire Protection 

RATE EARNINGS ID 
Weekly Rate: Base salary+ 4.33 for weeks one and two. GM 
Y. Weekly Rate: Base salary+ 4.33 x 0.5 for week 3 and all subsequent weeks. 

• One week's pay for the third through seventh day on an incident; 
• One additional week of pay for days eight through 14 on an incident; . One-half week of pay for each additional week thereafter on an incident. 

CRITERIA 
To be eligible for the ICA differential, employees must work more than the employee's regularly 
scheduled shift and must meet all the following criteria. Eligibility ceases when an incident is declared 
controlled. 

Perform work in direct relationship to managing major or multiple emergency situations In an 
assignment with complexity equivalent to Command and General Staff positions on incident 
command teams and other assignments including: the Agency Administrator/Line Officer; Unit 
Duty Chief in a unit with major Incident activity; Agency Aviation Military Coordinator; Agency 
Representative; Air Operations Branch Director; California Fire Behavior Technical Specialist; 
Cost Apportionment Technical Specialist; Damage Assessment Technical Specialist; Emergency 
Operations Center Coordinator; Equipment Demobilization Technical Specialist; Fire Crew 
Technical Specialist; Incident Command System Advisor; Incident Technical Specialist; MAC 
Group Coordinator; MAFFS Liaison Officer; Military Air Operations Coordinator; Operations 
Branch Director; Rehabilitation Technical Specialist; Service Branch Director; Support Branch 
Director; Training Specialist; Vehicle Service and Repair Technical Specialist; ICS trainees 
performing work that is required to qualify for a command and General Staff position; Region Duty 
Chief in a region with major incident activity; and other Technical Specialists with responsibilities 
of complexity equivalent to the command and general staff positions. 

Time required to perform the work demanded by an incident(s) generally averages 12 or more, 
hard time hours per day. Each day is a 24-hour period beginning at 8 a.m. 

On the first day only of the Incident Command Assignment, any hours worked by the employee 
during their regular work assignment will be combined with hours worked at an incident(s) to meet 
the required time. Time spent traveling to and from the incident Is considered time worked. 

The employee is committed to an incident command team or as a single resource in an Incident 
Command System position managing or assisting in the management of an emergency 
incident(s). The commitment to the incident(s) must exceed 48 consecutive hours from the time 
of oriQinal assiQnment. 

• Except CEAs and Exempts, unless they are performing work in response to an emergency 
declared by the Governor. 

(Rev. 03/04) 14.63.1 



Management Proposal 

Bargaining Unit: 8 Date: 

Exclusive Representative: CaiFIRE Local 2881 

ARTICLE: 

Subject: Rollover 

If any existing provision of the Agreement is inadvertently not rolled over into the 
successor agreement, the parties will meet to rollover the provision. 



SUPPLEMENTAL 
VACATION SETTLEMENT AGREEMENT 

RIVERSID6 UNIT 

This document is intended to $Upp1ement the "'2007 Vacation Settlement Agreement," 
cmd •hall apply only to !he Riverside Unit. This supplemelltalegreentant slu>ll remain in 
fuH force and effect for U1e life of the statewide 2007 Vacation Se1tlement Agreement. 

In the Interest of' promoting harmonious 11.\00r relations between t·he pnnics and to avoid 
the ex~ns~, 1.mcertainty~ and inconvenience of litigation, CDF -Firefighters (CD.FF), 
exciusive tepre$entat!ve for Stfl.te Bargaining Unit&, and designated sig.natorie~t from tb¢ 
Deportment of Forestl'y and Fire Protection, CALFJRE and the Riverside Unit (RRU) 
h-ereby agree to the following; 

1) RRU shall determine the number of available vac.atiOP :;lots on a weekly bnsls. 
CDF and CDFI' agl"ee that the numberof•lots available during the holiday 
periods of New Years Day, M~morial Day, July 41

1!, Labor Day, Thanksgiving, 
and ChriStmas Day may be. reduced, ~t management's option, to faclli~ staffing 
during those boUda.ys.. Available 'VMation slots during the holidays specified 
above may be reduced to available funded relief positions, but in no -case shall 
available olots be less than one (I) O!"""tor (FAE or FC) 011d one (I) firefighter 
per station. 

2) RRU abel! pr<>vide CDFF with alisling ofalloxlsting modules, including but not 
limited to ''ambulance," ••ha~mat,"' 1'truck11 and battalion as soon as possible. 
Mod\des shall continue to ¢;>tist as they did on AujSUsl 2$ill ~ 200&~ Any change in 
module configuration will be Sl.lbj~~;t to the requirl.':ments set forth st {7) of this 
agreemem. 

3) T11e "Hawkins Formula" for ava.ilahl~ slo-ts (see belt:lW) shall b~ used to d~tennine 
the minimun\ num.ber of personnel off by rank by module. There shu.ll be one (I) 
per.\ion approved for time offf~'lr ewry five (5) personnel pijr rank per m(}dule, 
e.g.: 

~ 1-5 personnel by rank allows for I person off_ 
ff 6~1 0 personntl by rank ullows for 2 persons oft: 
• 11·15 poruonnel by mnl. allOws for 3 persons off. 

16~20 personnel by rank a.Uows for 4 persons off. 

4) E~ployees shall be able to submit sin.glt·day annual kave/vacation requests wht:n. 
making tlulit yearly annualleavetv'"'allon requests in October, Single day 
requests shall have the .swe w,eigbt as m.ultiJ';Iledayrequests, and shall be 
consider~d concurrently with them. Vacation./a.nnual leave approval shall be done 
in order of seniority whit lhe most senior employee's request granted first. 



i 

5) RRU and CDFF agree that it will be CDFF's responsibility 10 facilitatt: #J oftht: 
2007 Vacation Settlement Agreement and ensure th:U all Batgaiulng Vnlt 8 
employees in RRU have had an opponunlty to select thel.rtime off prior t~ the bid 
submission date of October 31. 

6) Commencing: ou August 1. 2009, and ~centring annually tbt!reafter, eit.fu:r pllrty 
Dn that date may .reque:.t und be granted, by this dotument, the opportunity to 
discuss issues surrounding this supplCtuenlal sealement agreement. 

1) Thls sup:plementaJ settlement a~ment ti!prf}Sents the full and eomplcto 
tesOh1tit:m of aU disputtS arisins in RRU which ri!Sulted from the 2007 Vacation 
Seulcmtl'm Asre.::mem. Any cln\L1ge. to tb.ls IIS,re.J;ttlcmt shaU b~ subjc:cl to mt:ei~md 
confer, and may be chang~;d by mutual. agreemem only. 

8) Nolhing iu this supplemental settlement agrec-m.ml shall be coMidercd M 

admission of any breach of contract, violation of law or rods: ling coun order, or 
any other unlawful conduct by CDFf, CALFIRE or RRU. 



BARGAINING UNIT 8 CONTRACT NEGOTIATIONS 

STATE OF CALIFORNIA 

m Manwiller, Chief Negotiator for Management 
Department of Human Resources 

·~ 
~ 

Department of Human Resources 

AA(ff:ta 1M 
Department of Human Resources 

ffj~ 
DavidM~~ 
De rtment of Finance 

Dave 
Department of Forestry and Fire Protection 

Department of Forestry and Fire Protection 

~~k/i_-~ 
Mike Kaslin, AEU Unit Chief 
Department of Forestry and Fire Protection 

Department of Forestry and Fire Protection 

CAL FIRE LOCAL 2881 

~--
Tim ~dwards, State Rank and File Director 

~'~ 
Gary Messing, Chief Counsel 
CAL FIRE Local2881 

Chris Carrera 
CAL FIRE Local2881 

Kevin O'Meara 
CAL Fl RE Loca I 2881 

Darre~~ 
CAL FIRE Local2881 



BARGAINING UNIT 8 CONTRACT NEGOTIATIONS 

CAL FIRE LOCAL 2881 

~~~~~~~=-~-+-------­Megan es~ 
Departm'e;;{ of Forestry and r=· 

~/!nfi:; 
Orobosa Batis 
Department of Forestry and Fire Protection 

Brian Spencer I 
Department of Forestry and Fire Protection 




