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STATE PROPOSAL - CLEAN UP
BARGAINING UNIT 8 - CDF FIREFIGHERS
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Management Proposal

Rollover

Bargaining Unit: 8 . Date: (D -1 b- b
Exclusive Representative: CalFIRE Local 2881

Article: PREAMBLE

Subject:

los 0‘(9/ This agreement, hereinafter referred to as the Agreement, entered into by the 57

,\ \0,\ State of California, hereinafter referred to as the State or the employer, pursuant 0%,
to Section 3512 of the Government Code, and the GbE-kirefighters, Local 2881,

(@‘ gL‘: \ Eg |IAFF, hereinafter referred to as GBE-Eirefighters«or Union, has as its purpose the

promotion of harmonious labor relations between the State and the &bF O,HL F[H
Fiefighters: establishment of an equitable and peaceful procedure for the

gg% resolution of differences; and, the establishment of rates of pay, hours of work,
@OJ; and other conditions of employment. 233

The term “Agreement” as used herein means the written agreement provided
under Section 3517.5 of the Government Code. The term “State” refers to the
employer and all of its agencies or departments. The California Department of
Forestry and Fire Protection or “CDF” refers to that subdivision of the State. The
State Lands Commission or thef‘Commission” refers to another subdivision of
the State. The California State pepartment of Parks and Recreation or “Parks &
Rec” refers to another subdivisign of the State. The term “department’ refers to
those subdivisions of the State yhich employ members of Ba?ga!nmg Unit 8.
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Management Proposal

Rollover

i —l+
Bargaining Unit: 8 Date: ! > 0%
Exclusive Representative: CalFIRE Local 2881
Article: ARTICLE 1 — RECOGNITION

Subject: Section 1.1 Recognition | lé? o \;f‘ lo ""U'

Section 1.1 Recognition KK&&L EZMQ >g%!

1.4.1 Pursuant to Public Employment Relations Board decision No. 198, and I 0>
subsequent decisions, the State recognizes as th 5. (lo’u’
exclusive negotiating agent for all employees in the Firefighter Unit./-

1.1.2 Pursuant to Government Code Section 3517 eBFFREFIGHTERS recognizes '
the Rirsctor of the Department of Rersonnel-Adminietration or his/her designee
as the negotiating representative for the State and shall negotiate exclusively

with the Director or his/her designee, except as otherwise specifically spelled out
in the Agreement.

\V°”’
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Management Proposal

Rollover

Bargaining Unit: 8 Date: | & A {0 "[ b

Exclusive Representative: CalFiRE Local 2881

Article: ARTICLE 2 - REPRESENTATION RIGHTS

Subject: Section 2.1 Grievance Representatives

Section 2.1 Grievance Representatives

211

2.1.2

The State recognizes and agrees to deal with designated grievance
representatives of CDF FIREFIGHTERS on all matters relating to grievances,

A written list of CDF FIREFIGHTERS grievancs representatives serving each
existing CDF FIREFIGHTERS Chapter, each Region, and the State level shail be
furnished to the State immediately after their designation. CDF FIREFIGHTERS
shall notify the Labor Relations Officer promptly of any changes of such
grievance representatives {(or their alternates as described below).

Each CDF FIREFIGHTERS CHAPTER shall be allowed up to two grievance
representatives; additionally, chapters will be allowed an additional
representative for each 200 employees over 200 (a third is eligible in 2061 in a
chapter). Furthermore, alternates may be named to act in the absence of each
such representative. Similarly, alternates may be named for the representatives
at the Region level and at the State level, There shall be no more than two
grievance representatives per each Region, and for the State level.

Upon request of an aggrieved employee, or upon filing of a grievance by CDF
FIREFIGHTERS itself, a CDF FIREFIGHTERS grievance representative may
investigate the grievance, provided it is in his/her existing Chapter, except in the
case of State level representatives who operate statewide or in the case of Region
level representatives who operate region wide, and may assist in the grievance
presentation. He/she shall be allowed reasonable time for the purpose of
representing employees in Unit 8 during working hours without loss of
compensation, subject to prior notification and approval by his/her immediate
supervisor, which shall reasonably be granted. No more than one grievance

representative will be released without loss of compensation at the O Lo
Region level. 6'. o
/Xw( st )
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Management Proposal

Rollover

Bargaining Unit: 8 Date:

Exclusive Representative: CalFIRE Local 2881
Article: ARTICLE 2 - REPRESENTATION RIGHTS

Subject: Section 2.2 Access

Section 2.2 Access

2 -1b-b

2.2.1 CDF FIREFIGHTERS representatives may visit the work site for purposes related
to the implementation of this Agreement or for lawful CDF FIREFIGHTERS
business. Access shall not unreasonably be withheld and shall not interfere with
the work of the employees. CDF FIREFIGHTERS representatives must provide
reasonable notice in advance of the visit to the unit manager, department head or

designee.

2.2.2 The department head, unit manager or designee may reasonably restrict access to
certain work sites or areas for reasons of safety, privacy, public order or other

business related reasons.
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Management Proposal

Rollover

Bargaining Unit: 8 Date:

Exclusive Representative: CalFIRE Local 2881
Article: ARTICLE 2 - REPRESENTATION RIGHTS

Subject: Section 2.3  Distribution of Literature

Section 2.3 Distribution of Literature

CDF FIREFIGHTERS representatives may, during non-working hours or during
the meal break, distribute employee organization literature in accordance with
depariment access policy. CDF FIREFIGHTERS agrees that nothing of a
fibelous, racist, sexist, obscene, or partisan political nature shall be so

distributed.
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Management Proposal l\

Rollover _

Bargaining Unit: 8 Date: I}/{ (Q ’(' (0

Exclusive Representative: CalFIRE Local 28381

Article: ARTICLE 2 — REPRESENTATION RIGHTS

Subject: Section 2.4  Use of State Facilities

Section 2.4

Use of State Facilities

The State will continue to permit use of facilities for COF FIREFIGHTERS
meetings, subject to the operating needs of the State. Requests for use of such
State facilities shall be made in advance to the appropriate State official and such
requests shall reasonably be granted. When required, CDF FIREFIGHTERS
shall reimburse the State for additional expenses, such as security, maintenance
and facility management costs, or utilities, Incurred as a result of CDF
FIREFIGHTERS' use of such State facilities.

2
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Union Copnt
Date: ‘I‘Lf'n {

Proposal ( ?

Section 2.5

2,561

252

253

25.4

Jte  Time: “Zolq pud | /ﬁ/ \O\

Bulletin Boards 4 M Acces? W

CAL FIRE Local 2881 GBEFIREFIGHTERS may have access to
employee organization bulletin boards at all work facilities to post
materials related to CAL FIRE Local 2881 GBF—activities. Any materials
posted must be dated and initialed by the CAL FIRE Local 2881 GBE
HREFRIGHTERS representative responsible for the posting and a copy of
all materials posted must be distributed to the unit manager or his/her
designee at the time of posting.

Where bulletin boards exist (including electronic), the Department shall
provide reasonable bulletin board space for the exclusive use of CAL,
FIRE Local 2881 CBF-FIRERIGHTERS. However, at its option and
expense CAL FIRE Local 2881 CBEFIRERIGHTERS may provide and
install at one or more facilities a bulletin board (with optional cover and
lock) not to exceed 36" x 48" in size and to be placed in a reasonable
location accessible to all employees. There shall be a board on each
floor in the Sacramento facility. Access to the CAL FIRE Local 2881 €DE
EIREFIGHTERS Web Page shall be allowed from State Computers in
the same way it exists as of May 1, 2001.

CAL FIRE Local 2881 CBE-FIREFIGHTERS agrees that nothing of a
libelous, racist, sexist, ohscene, or partisan palitical nature shall be
posted on employee organization bulletin boards, er bulletin board space

or email. vh ceserdomce L & 10 depmtmendtr@elindn ,
Thefemployer shall allow CAL FIRE Local 2881 to utilize the statg email

sysfem to Zdmmunicale withMembérs regldingdMonMteting dnd
activitiesAviti priof noticeAo thé it 2net’in Rcebrdanee wittrthe
Acdenible UsePolicy™
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Management Proposal l \ ‘

Rollover

Bargaining Unit: 8 Date: rg "(b '—(,é;

Exclusive Representative: CalFIRE Local 2881

Article: ARTICLE 2 — REPRESENTATION RIGHTS

Subject: Section 2.6  Use of State Phones

Section 2.6

Use of State Phones

CDF FIREFIGHTERS stewards and officers shall be permitted reasonable use of
department phones to make calis for CDF FIREFIGHTERS representation
purposes provided, however, that such use of the phones does not result in
additional charges fo the State or interfere with their work or the operations of the
State. When a Unit 8 steward or officer is called by a management

representative while on duty, the steward or officer may return the call without
charge. A CDF FIREFIGHTERS steward or officer may returmn a call to a

management representative even though the call may result in a cost {o the

state.
lf/
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Union Coynter, rol?osal Z/_ji
Date: Time: M@
Section 2.7 / Release Time Bank

2.7.1 Unit 8 employees shall also be permitted to contribute to the CDF
FIREFIGHTERS Release Time bank for use by CDF FIREFIGHTERS
representatives in conducting business with the State. There shall be no
limit on the amount of time donated. The time donated may be from:
CTO, vacation and/or holiday hour credits. Twenty employees
designated by CDF FIREFIGHTERS may regularly draw upon the bank
for meeting and conferring, handling grievances, representing members,
and other legitimate Association business that does not conflict with the
goals and operation of the CDF. Four designated representatives may
authorize the other employees to draw from this bank to carry on bona
fide Assoclation business upon reasonable (normally 72 hours) advance
notice to CDF management. CDF management shall reasonably grant
requested release time based upon the operational needs of the
Department.

272 All hours shall be treated equal for purposes of this Section. Hours shall
be recorded and used at the 40-hour clock, CDF FIREFIGHTERS shall
provide verification, upon request, that any employee withdrawing from
the bank was indeed on bona fide Association business.

27.3 Employees will voluntarily execute such necessary forms as provided by
CDF FIREFIGHTERS and utilize a code humber on their attendance
report form, to be established by the Department, to authorize transfer of
existing hours credit to or withdrawal from the Bank. The form provided
by CDF FIREFIGHTERS shall include a box to indicate what amount of
time is to be transferred. The Department shall keep records of donations
by employeas for examination and verification upon request by CDF
FIREFIGHTERS. Such verification shall be provided no more than
quarterly. The hours each employee contributes shall be transferred into
the Bank, with a quarterly total of the hours available in the Bank to be
provided CDF FIREFIGHTERS upon request,

274 Hours shall be donated in full-day increments and withdrawn in half-day
increments.
275 Bank hours shall be calculated as follows:
Length of Day Release Time Bank Usage
Half Day (up to 12 hours) 6
Full Day (12 to 24 hours) 10

l‘ﬁ?P
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Management Proposal

Rollover

Bargaining Unit: 8
Exclusive Representative: CalFIRE Local 2881

Article: ARTICLE 2 — REPRESENTATION RIGHTS

Subject: Section 2.8  Full Time Release Time

Section 2.8 Full Time Release Time
2.8.1

Date:

The State shall allow up to two fuil years of release time per year for the

President of CDF Firefighters (or his/her designee) and one other designee to
conduct legitimate Union business. Such full time release time shail result in no

loss of compensation (salary or benefits).
2.8.2

Once each year, on or about November 30th, the employer shall buy down the

leave credits of the President and the other designee {usually the Rank and File
Representative) to either the (a) the normal carry-over maximum or (b) the
amount the person brought with him/her into office, whichever is higher.

Page 1 of 1
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Management Proposal ‘3 o,

Rollover

Bargaining Unit: 8 Date:

Exclusive Representative: CalFIRE Local 2881

Article: ARTICLE 3 — CDF FIREFIGHTERS ORGANIZATIONAL SECURITY

Subject: Section 3.1  Payroll Dues Deduction

Section 3.1
3.1.1

3.1.2

3.1.3

Payrell Dues Deduction

It is the intent of this Section to provide for payroll deductions of CDF
FIREFIGHTERS members in Unit 8, relative to dues, assessments, and insurance
programs. CDF FIREFIGHTERS dues, regular and general assessments, and
other membership benefit deductions properly and lawfully authorized will be
deducted by the 3State from the salary of each employee in an amount specified
by the CDF FIREFIGHTERS and in accordance with State Controller's Office
administrative policies and procedures and transmitted to CDF FIREFIGHTERS.
Amounts deducted shall be set by CDF FIREFIGHTERS and changed by the
State upon written request of CDF FIREFIGHTERS. The CDF FIREFIGHTERS
agrees to pay charges for service in accordance with State Controller's Office
administrative procedures. The State agrees to provide prior notification of State
Controller's Office service rate changes fo the CDF FIREFIGHTERS.

The written authorization for CDF FIREFIGHTERS dues deductions shall remain
in full force and effect during the life of this Agreement; provided, however, that
any employee may withdraw from CDF FIREFIGHTERS by sending a signed
withdrawal letter to CDF FIREFIGHTERS within 30 calendar days prior to the
expiration of this Agreement.

The CDF FIREFIGHTERS hereby agrees in consideration of forbearance by the
State Coentroller, at the request of the CDF FIREFIGHTERS of the Controller's
right to require a waliver from State employees of any liability for inadvertence or
error, as a condition of making payroll deductions for payment to the CDF
FIREFIGHTERS pursuant to the Covernment Code Section 1156(d), and of
benefits accruing to the CDF FIREFIGHTERS as a result of such forbearance,
the CDF FIREFIGHTERS hereby agrees to save the State of California, the State
Controller and his/her employees harmless from liability for any ermrors in
withholding or transmitting payroll deduction moneys for the CDF
FIREFIGHTERS except for liability to the CDF FIREFIGHTERS for moneys
actually withheld, but not transmitted.
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Management Proposal

Rollover

o
Bargaining Unit: 8 Date: | 9\ A (Q/(

Exclusive Representative: CalFIRE Local 2831

Article: ARTICLE 3 — CDF FIREFIGHTERS ORGANIZATIONAL SECURITY

Subject: Section 2.9  Union Leaves

Section 2.9

2.9.1

29.2

2.9.3

294

2.9.5

296 -

297

2.9.8

2.9.9

Union Leaves

CDF FIREFIGHTERS shali have the choice of requesting an unpaid leave of
absence or a union paid leave for a CDF FIREFIGHTERS bargaining unit official
or steward. An unpaid leave of absence may be granted by the State pursuant to
the unpaid leave of absence provisions in this agreement. A union paid leave may
be granted at the discretion of the affecied depariment head or designee in
accordance with the followlng:

The department head or designee receives a written request, signed by the
employee and the authorized CDF FIREFIGHTERS representative, one (1)
month prior to the planned effective date of the leave.

A union paid leave shall assure an employee the right to his/her former position
upon termination of the leave. The term "former position” is defined in
Government Code Section 18522.

CDF FIREFIGHTERS agrees to reimburse the department for actual expenses _
related to the employee's salary and benefits for the whole time the employee Is
off on a union paid leave. _

The affected employee shall have no right to return from a union paid leave earlier

than the agreed upon date without the approval of the department head or
designese.

Except in emergencies or layoff situations, a union paid leave shall not be /\‘“ :)( [
ferminated by the department head or designee prior {o the expiration date. l"}

Employees on a union paid leave shall suffer no loss of compensation or U‘
benefits,

Whether or not time for a union paid leave is counted for merit purposes shall be CJ'/
determined by the State Persennel Board and such determination shall not be m
grievable or arbitrable.

Employees on union paid leave and CDF FIREFIGHTERS shall walve any and
all claims against the State for Workers' Compensation and Industrial Disability
Leave.

In the event an employee on a union paid leave, as discussed above, files a

aas
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workers' compensation claim against the State of California or any agency thereof,
for an injury or injuries sustained while on a union paid leave, CDF
FIREFIGHTERS agrees to indemnify and hold harmless the State of California or
agencies thereof, from both workers' compensation liability and any costs of legal
defense incurred as a result of the filing of the claim.
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Management Proposal 77/

Rollover

Bargaining Unit: 8 Date:

Exclusive Representative: CalFIRE Local 2881

Article: ARTICLE 3 — CDF FIREFIGHTERS ORGANIZATIONAL SECURITY

Subject: Section 3.2  Fair Share

Section 3.2
3.2.1

3.2.2

3.2.3

3.24

3.2.5

Fair Share

Effective June 1, 1992, the State Employer agrees to deduct and transmit to CDF
FIREFIGHTERS all deductions authorized on a form provided by CDF
FIREFIGHTERS and, pursuant to Government Code Section 3513.7, fo deduct
and transmit to CDF FIREFIGHTERS all Fair Share fees from State employees
in Unit 8 who do not elect to become members of CDF FIREFIGHTERS. Such
authorized dues deductions and Fair Share fees shall be remitted monthly to
CDF FIREFIGHTERS along with an adequate itemized record of deductions.
CDF FIREFIGHTERS shall pay any reasonable costs incurred by the State
Controller. The State emplovyer shall not be liable in any action brought by a
State employee seeking recovery of, or damages for improper use or calculation
of Fair Share fees and CDF FIREFIGHTERS agrees to hold the State employer
harmless for any such action.

Effective June 1, 1992, any employee may withdraw from CDF FIREFIGHTERS
by sending a signed withdrawal letier to CDF FIREFIGHTERS with a copy to the
State Controller, as provided for in Section 3.1.2. Employees who withdraw from
CDF FIREFIGHTERS shall be subiect to paying a CDF FIREFIGHTERS Fair
Share fee as provided above.

The amount of membership dues and Fair Share fees shall be set by CDF
FIREFIGHTERS and changed by the State upon written notice from CDF
FIREFIGHTERS. CDF FIREFIGHTERS agrees to notice all affected employees
any time there is a change in membership dues or Fair Share fees.

CDF FIREFIGHTERS agrees fo indemnify, defend and hold the State harmless
against any claims made of any nature and against any suit instituted against the
State arising from its check off for CDF FIREFIGHTERS deductions. Under no
circumstances is membership in CDF FIREFIGHTERS or payment of CDF
FIREFIGHTERS Fair Share fees a condition of State employment for employees
covered by this Agreement.

CDF FIREFIGHTERS shall provide within a reasonable time after the ratification of
this agreement (but a time period exceeding sixty days) at its option sither 1)
evidence of a bond or insurance policy in the sum of $10,000 or 2) the creation of
a trust holding a minimum of $10,000, to insure that financial ability to carry out
the duty of fair representation toward members of the unit shall continue duri

@( :w
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3.2.6

3.2.7

3.2.8

3.2.9

3.2.10

3.2.11

3.2.12

3.213

the iife of this Agreement.

Pursuant to Government Code Section 3515.7(c), any employee who is a member
of a religious body whose traditional tenets or teachings include objections to
joining or financially supporting employee organizations shall not be required to
financially support CDF FIREFIGHTERS. That employee, in lieu of a membership
fee or a Fair Share fee deduction, shall instruct the State employer, via a means
prescribed by the State Confroller, to deduct and pay sums equal to the Fair
Share fee to a nonreligious, non-labor organization, charitable fund approved by

the State Board of Control for receipt of charitable contributions by payroll
deductions.

if an employee holds conscientious objections pursuant to this item and requests
individual representation in a grievance, arbitration, or administrative hearing
from CDF FIREFIGHTERS, CDF FIREFIGHTERS may charge the employse for
the reasonable cost of such representation.

An employee who pays a Fair Share shall be entitled to fair and impartial
representation by CDF FIREFIGHTERS. A breach of this duty shall be deemed
to have occurred if CDF FIREFIGHTERS' conduct in representation is arbitrary,
discriminatory, or in bad faith.

CDF FIREFIGHTERS agrees to keep an adequate record of its financial
transactions and shall make available annually, to the Public Employment
Relations Board (PERB} and to employees in Unit 8, within ninety (90) days after
the end of its fiscal year, a detailed written financial report in the form of a balance
sheet and an operating statement, certified as to accuracy by the president and
treasurer or comparable officers of CDF FIREFIGHTERS. In the event of failure
fo comply with this section, any employee or the State employer in Unit 8 may
petition the PERB for an order compelling compliance.

CDF FIREFIGHTERS agrees to notify any State employee who pays a Fair Share
fee of his or her right to demand and receive from CDF FIREFIGHTERS a return
of any part of that fee paid by him or her which represents the employee's
traditional pro rata share of expenditures by CDF FIREFIGHTERS that is either
in aid of activities or causes of a partisan political or ideological nature only
incidentally related to the employee's terms and conditions of employment, or

applied toward the cost of any other benefits available only to members of CDF
FIREFIGHTERS.

The State and COF FIREFIGHTERS agree that if a Fair Share rescission election
is conducted in Unit 8 pursuant to Government Code Section 3515.7(d), a
majority of those votes cast rather than a majority of members in the unit, shall
determine whether the Fair Share deductions shali continue.

For operational reasons, both partles agree to use all possible efforts to insure
that such election shall not be held in the extreme fire danger months of June,
July, August, or September.

No provision of this article shall be sublect to the grievance and arbitration
procedure contained in this Agreement.

(i~
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Management Proposal

Rollover

Bargaining Unit: 8 Date: ( Py A (0 ’Uo

Exclusive Representative: CaIFIRE Local 2881
Article: ARTICLE 3 -~ CDF FIREFIGHTERS CRGANIZATIONAL SECURITY

Subject: Section 3.3  Organization Activity

Section 3.3 Organization Activity
The Employer agrees that it shall not discriminate against any employee because

of Association membership or activity. 6 %@ /e —
iz
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Management Proposal

Rollover

Bargaining Unit: 8 Date: [';_/l ” - lO

Exclusive Representafive: CalFIRE Local 2881

Article: ARTICLE 4 - EMPLOYER RIGHTS

Subject: Section4.1  Employer Rights

Section 4.1
411

Employer Rights

Except as expressly abridged by any provision of this Agreement, the State and
the department reserve and retain afl of their normal and inherent rights with
respect to management of their affairs in all respects in accordance with their
responsibilities, whether exercised or not, including but not limited to the rights to
determine and from time to time to re-determine the number, location, and type
of work forces, facilities, cperafions, and the methods, processes and eguipment
to be employed; the scope of services fo be performed, the method of service,
assignment of duties, and the schedule of work time and work hours, including
overtime; to contract and subcontract existing and future work; to discontinue
conduct of their mission or operations in whaole or in part; to determine whether
and to what extent the work required in their operations shall be performed by
employees coverad by this Agreement; to transfer work from or to, either in
whole or in patt, any of the work forces or facilities and locations; to determine
the number, types and classification of positions or employees assighed to
program, or project unit; to establish and change work schedules, assignments
and facility locations; to hire, transfer, promote or demote employees; to lay off,
terminate cor otherwise relieve employees from duty for lack of work or other
legitimate reasons; to suspend, discharge or discipline employees; to alter,
discontinue or vary past practices and otherwise to take such measures as the
employer may determine to be necessary for the orderly, efficient and
economical operation of the Department of Forestry and Fire Protection.

The State has the sole authority to determine the purpose, mission and itle of
the department and the amount and allocations of the budget.

t\§ Page 1 of 1



Management Proposal

Rollover

Bargaining Unit: 8 Date: ll*‘l (é "- b

Exclusive Representative: CalFIRE Local 2881
Article: ARTICLE 5 - GENERAL PROVISIONS

Subject: Section 5.1  No-Strike

Section 5.1
51.1

No-Strike

During the term of this Agreement, neither CDF FIREFIGHTERS nor its agents
nor any employee, for any reason, will authorize, institute, ald, condone or engage

in a work slowdown, work stoppage, strike, or any othet interference with the work
and statutory functions or obligations of the State.

CDF FIREFIGHTERS agrees to notify all of its officers, stewards, and staff of
their obligation and responsibility for maintaining compliance with this Section,
including the responsibility to remain at work during an interruption, which may

be caused or initiated by others, and to encourage employees violating this
Section to return to work.

The Siate may discharge, suspend, demote, or otherwise discipline any employee
whao violates this Section. Nothing contained herein shall preclude the State from
obtaining judicial restraint and damages in the event of a violation of this Section.

Violation of this Section by CDF FIREFIGHTERS shall result in termination of the

State's obligation to deduct dues and Fair Share fees from

CDF FIREFIGHTERS members and fo remit such dues to CDF FIREFIGHTERS,
as provided in Seciion 3.1 Payroll Dues Deduction of this Agreement.
QV
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Management Proposal \ \

Rollover

Bargaining Unit; 8 Date: l)— ’l lﬁ ,{ (’

Exclusive Representative: CalFIRE Local 2881
Article: ARTICLE 5 — GENERAL PROVISIONS

Subject: Section 5.2  Incident Accommodations

Section 5.2 Incident Accommodations
In the interest of the health and safety of Unit 8 employees assigned for extended
periods to emergency incidents, the department authorizes the use of motels ang
other comparable facilities for sleeping and freshening up. The use of these
facilities will be administered in accordance with departmental policy found in the
Incident Fiscal Management Handbook.

Page 1 of 1



Management Proposal ‘.\ '

Rollover

Bargaining Unit: 8 Date: {D_’Hé "(' (\’

Exclusive Representative: CalFIRE Local 2881

Article: ARTICLE 5 - GENERAL PROVISIONS

Subject: Section 5.3  Distribution of Pay Warrants

Section 5.3

5.3.1
5.3.1.1

653.1.2

5313

532

5.3.3

53.4

Distribution of Pay Warrants
The State Employer agrees:

To distribute all pay warrants in accordance with the following:

Normal full-month salary warrants shall be distributed to the employee or his/her
written alternate designee(s) at hisfher unit headquarters no later than the last
day of the pay period. Alternate methods of distribution, such as express
mailing, may be mutually agreed upon.

Partial-month salary warrants for appointment dates prior to the 10th of the
month shall be distributed to the employee's unit headquarters no later than the

last day of the pay period, or a salary advance will immediately be processed
upon request.

Partial-month salary warrants for appointment dates afier the 10th of the month
will be processed as soon as possible with a salary advance distributed on the
5th of the month after hire, when requested by the employee.

Overtime pay warrants shall be distributed to the employee on or before the end
of the following 28-day work period.

Travel expense reimbursement warrants shall be available for the employee
within thirty (30) calendar days following the submission of such claim by the
employee. Claims shall be submitted no more often than once a month, and
prior to the 5th calendar day of the following month.

The State Employer and CDF FIREFIGHTERS agree that it is mutually desirable
to pay the 4RA& extended duty week compensationyat the time of the monthly
paycheck. However, CDF FIREFIGHTERS recoghizes that there are payroll
problems with this and the State Controller's apprgval is required. The State and
CDF FIREFIGHTERS will work together during this agreement toylve these

problems. %7@_6\ '
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Management Proposal

Rollover

Bargaining Unit: 8 Date: ID' ’“’ /l b

Exclusive Representative; CalFIRE Local 2881

Article: ARTICLE 5 — GENERAL PROVISIONS

Subject: Section 5.4 Pay Warrants and Direct Deposit

Section 5.4

Pay Warrants and Direct Deposit

The State shall previde a year-to-date fotal of all payroli deductions, including
but not limited to, withholding taxes, retirement contributions and subsistence,
and any and all other payroli deductions, on each normal monthly pay warrant.

When an employee’s ditect deposit Is cancelled, the employer agrees to notice
the employee in a timely manner. For purposes of this section, “a timely
manner” means notice no later than the close of business on the day following
cancellation of the direct deposit.
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Management Proposal n ‘

Rollover

Bargaining Unit: 8 Date: l-)’“"—-[b
Exclusive Representative: CalFIRE Local 2881

Article: ARTICLE 5 - GENERAL PROVISIONS

Subject: Section 5.5 Accounts Receivable

Section 5.5
551

6556.2

5.5.3

554

555

55.6

Accounts Receivable

When an employee is overpaid or owes the State money, an account receivable
will be established. The Employee will first be notified and given 15 days fo
respond. If the amount is less than $100, it will be paid back by deduction from
one monthly salary check. If the amount is between $100 and $1,200, the
employee will pay $100 per month until the balance remaining is less than $100
and the final payment wili be for the remaining balance. If the amount is
between

$1,200 and $2,400, it will be paid in twelve equal monthly payments. [f the
amount is greater than $2,400, it will be repaid at $200 per month until

the batance is less than $200 and the final payment will be for the

remaining balance.

If an employee leaves State service, the employee may be required to
participate in exit clearance procedures to ensure return of State property or

repayment of outstanding advances/overpayments as part of issuing any final
pay or overiime warrants.

if the employee prasents evidence of undue hardship in the repayment
schedule, the depariment may vary the payment schedule.

Employees who owe the State money because of fraud shall be subject to
a repayment schedulie established by the department.

If mutually agreed with the employee, the Controller's office and the
department, the preceding rules can be varied.

The empleyer will hold the Unien harmless and indemnify the Union with
respect to reasonable legal expenditures, cost, and/or judgments regarding the

application of this provision. /Qy 5 i}; ‘KL/ D&
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Management Proposal
Rollover
lo
Bargaining Unit: 8 Date: ! 9\ ‘/l la ,{
Exclusive Representative: CalFIRE Local 2881
Article: ARTICLE 5 — GENERAL PROVISIONS

Subject: Section5.8 CCC Personnel

Section 5.6 CCC Personnel

it is the State's intent that CCC personnel shall not replace budgeted CDF
personnel. Management reserves the right to augment its forces with
personnel funded by CCC or other employment or {raining programs.
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Management Proposal

Rollover

Bargaining Unit: 8 Date: (D"l(a J {ﬂ
Exclusive Representative: CalFIRE Local 2881
Article: ARTICLE 5 - GENERAL PROVISIONS

Subject: Section 5.7 Graduate Trainee Program

Section 5.7 Graduate Trainee Program

571 If the State employer desires to re-implement the Graduate Trainee Program,
it shall meet and negotiate pricr fo implementation.

5.7.2 In the event the State desires to re-implement the Graduate Traihee program,

it will open the program to graduates with any degree relevant to and needed
to accomplish the department's mission.
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Management Rollover Proposal

Bargaining Unit: 8 Date: | 22 -l 2 b
Exclusive Representative: CalFIRE Local 2881
Article: 5

Subject: GENERAL PROVISIONS

Section 5.8 Lay Offs and Subcontracting
5.8.1 Layoffs will be in accordance with existing government code sections.

58.2 All subcontracting will be within existing constitutional provisions, and
applicable government code sections.
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Management Rollover Proposal

Bargaining Unit: 8 pate: | -l ~(lo
Exclusive Representative: CalFIRE Local 2881
Article: 5

Subject: GENERAL PROVISIONS

Section 5.9 Nepotism

5.9.1 Nepotism is generally defined as the practice of an employee using
his/her influence or power to aid or hinder another in the employment
setting or situation because of a personal relationship. Employment
settings or situations referenced are either;

5.9.1.1 Working in close quariers and in association with one another; or,
5.9.1.2 Working for the same immediate supervisor; or,
5.9.1.3 Having a direct supervisor/subordinate relationship.

5.9.2 Personal relationships include, but are not limited to, associations by
blood, adoption, marriage, and/or cohabitation; e.g9., husband, wife, father,
mother, son, daughter, brother, sister, grandparent, grandchild, uncle,
aunt, first cousin, nephew, niece, in-laws, stepfather, stepmother, stepson,
stepdaughter, stepbrother, stepsister, half brother, half sister, and two
people living fogether outside marriage.

5.9.3 CDF FIREFIGHTERS and the State recognize that there are many
situations in State service where two individuals who have a personal
relationship may appropriately be allowed to work in the same program,
activity, or location without adverse impact. However, in circumstances
where work, safety, morale or impartial supervision is demonstrably and
adversely impacted by a personat relationship, the affected employees
may be accommodated by the reassignment of one or the other to the
next available vacancy in his/her classification within reasonable
commute distance.

594 Nothing in this section precludes mandatory reassignments, transfers or

other administrative action by the department to avoid or correct hepotism
situations. 2" —
' -
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Management Rollover Proposal

Bargaining Unit: 8 Date: t)’l lp — b

Exclusive Representative: CalFIRE Local 2881

Article: 5

Subject: GENERAL PROVISIONS

Section 5.10 Badges and Personal Identification

5.10.1

5102

5.10.3

All replacement purchases of shield-style badges will display the
title of the wearer (e.g. Captain, Engineer, Firefighter, Firefighter
i), The Department agrees to provide at least one badge (as
described herein and at Department expense) to all of its Fire
Protection Employees as described in Section 8.1 Firefighter 1.

An employee retiring from CDF will be given his/her badge with a
"Retired" banner affixed. The hadge and the banner will be paid for
by CDF. If the employee has two badges (e.g. Star and A.l.U.) the

employee will be limited to one badge of his/her choice at CDF
expense.

All personnel! shall be provided with photo identification pursuant to
Personnel Procedures Handbook Section 1530.
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Management Rollover Proposal

Bargaining Unit: 8 Date: | > ~ L ""'[,C’
Exclusive Representative: CalFIRE Local 2881
Article: 5

Subject: GENERAL PROVISIONS

Section 5.11 Mobile Equipment

CDF FIREFIGHTERS shall have the right to submit a consolidated list of concerns
and suggestions regarding mobile equipment, and CDF shall respond in writing.
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Management Proposal

Bargaining Unit: 8

Exclusive Representative: CalFIRE December 19, 2016

Subject: Article 5 — General Provisions

The state proposes the following new language:

Section 5.12 State-Owned Housing Rentals

5.12.1

5.12.2

512.3

5124

The State department may increase rental rates for State-owned housing by 25%
up to the fair market value each year of this agreement. If the rental unit becomes
vacant, rental rates may he increased to fair market value upon change of tenancy.
Prior to actual tenancy, the employee will be advised of the actual rate. Metered
utility charges, which are not charged at actual cost, may be increased to actual
cost during the life of this agreement. The State department must give the
individual tenant the normal notice required by law before any rental increase. In
addition, if an appraisal shows that rent is above fair market value, rent shall be
reduced to fair market value. '

The department reserves the right to rent or not to rent any State-owned housing
unit to any employee.

At any time during the life of this agreement, the department shall have the right to
discontinue renting any State-owned rental unit(s). When such a decision is made,
the affected employee's tenancy shall be terminated by giving written notice at
least thirty (30) days prior to the date termination is to become effective. The
tenancy shall be terminated consistent with Civil Code 1946,

No employee can be required to live in State- owned housing asa condit'lon of W/\{

Emplovees occupying dormitory accommodations as their primary residence shall
pay a pro-rated rental amount for tenancies less than a complete pay period, the
amount of which is calculated by dividing the regular monthly rental rate for the
dormitory unit by 30 (average days per month), and multiplying the daily rate by the
number of actual days the emplovee occupied the dormitory unit.

The department must provide State-owned housing employees with a written rental
agreement covering the duration of occupancy,

The department must obtain a full appraisal on all State-owned housing properties
from a certified appraiser once every five years to determine the fair market value
along with a rental rate market analysis. The written report shall include a complete
legal description of the property. Reports are due to the Department of Human
Resources (CalHR) ten (10) days after receipt of the completed appraisal. The
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department is required to submit a desk review update to CalHR each calendar
year.

All lessees of State-owned housing must secure a broad policy of
comprehensive coverage of public liability insurance, at his/her own
expense, insuring against loss or liability caused by or connected with the
lessee’s occupation and use of said premises, and shall name the State of
California and the appeinting powers as additional insureds.

1. Evidence of such policy shall be furnished to the department and
must be updated annually.

2. Coverage must be maintained during the entire rental term and
include the following minimum requirements:

a. $300,000 for injury to or death of one person, and subject
to such limitation for the injury or death of one person, of not
less than $100,000 for injury to or death of two (2) or more
persons_as a result of any one accident or incident; and,

b. $500,000 for damage to or destruction of any property of
others.
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Union Counter Proposal 4

Date: ml'wl!(, Time: gg1 gt

Section 5.13 Exempting-DPA-From-Public-Contract-Code

Intentionally Deleted
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Union Counter Proposal
Date: Time:
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Management Rollover Proposal

Bargaining Unit: 8 Date: | > - b AL
Exclusive Representative: CalFIRE Local 2881
Article: 5

Subject: GENERAL PROVISIONS

Section 5.14 Administrative Procedures Act

The Union agrees to support legislation as follows:

Government Code section 19817.10

This article shall apply only to employees in State employees Bargaining Unit 8 The
Administrative Procedures Act (Chapter 3.5 {(commencing with Section 11340) of Part
1 of Division 3) shall not apply to any agreements, orders, standards of general
application, or any other directives or guidance entered into or issued by the
department concerning matters that are within the scope of collective bargaining as
defined by Section 3516. This section shall not in any way diminish the State's
obligation to meet and confer with recognized employee organizations regarding
matters within the scope of bargaining as defined by Section 35186.

If the provisions of this section are in conflict with the provisions of a memorandum of
understanding reached pursuant to Section 3517.5, the memorandum of
understanding shall be controlling without further legislation action, except that if such
provisions of a memorandum of understanding require the expenditure of funds, the

provisions shall not be effective unless approved by the lLegislature in the annual
Budget Act.
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Management Rollover Proposal

Bargaining Unit: 8 Date: |- -(le —{f
Exclusive Representative: CalFIRE Local 2881
Article: 5

Subject: GENERAL PROVISIONS

Section 5.15 Employee Notification Regarding Disciplinary investigations

The Department will endeavor o conclude all investigations within a reasonable
period of time. Upon request (verbal or written) of an employee representative, the
employer agrees fo advise that representative of the status of the investigation. This
“status update” will not include any information of a private or confidential nature, but
may include an estimate of the time necessary to conclude the investigation. The
employer agrees to notify the employee in a timely manner once the investigation is
concluded. As soon as reasonably possible after the Department determines that it
will take no action against an employee, it will inform him/her.
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Management Rellover Proposal
Bargaining Unit: 8 Date: l‘;_ f[ (¢ -“I g"
Exclusive Representative: CalFIRE Local 2881

Article: 5

Subject: GENERAL PROVISIONS

Section 5.16 Group Legal Services Legal Plan

Bargaining Unit 8 employees shall be eligible to enroll in the State sponsored Group
Legal Services Insurance Plan. The plan will emphasize a choice of providers and
access to legal services. The plan is available on a voluntary, after-tax, payroll
deduction basis, with all costs being paid by the employee, including a service
charge for the costs of administering the plan.

There shall be an annual enroliment period (generally held in March through April).
During the months of June and July, Bargaining Unit 8 employees will participate in a
special open enroliment period. Specific information on the plan, including plan
features and costs, will be distributed during the special open enrollment period and
annually thereafter to employees not already enrolled in the plan. Employees
enrolled in the plan will be notified of any changes (benefits provided or costs to the
plan}. Once enrolled, employees may cancel at any time according to the specified
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Management Rollover Proposal
Bargaining Unit: 8 Date: | > ,[ (o ._..[,(-_;
Exclusive Representative: CalFIRE Local 2881
Article: 6
Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.1 Purpose

6.1.1 This grievance procedure shall be used to process and resolve
grievances arising under this Agreement.

6.1.2 The purposes of this procedure are:

8.1.2.1 To resolve grievances at the lowest possible level.

6.1.2.2 To provide an orderly procedure for reviewing and resolving grievances
promptly.
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ManagemeﬁyProposal

Bargaining Unit; 8 Date:
Exclusive Representative:

Article: 6 — GRIEVANCE AND ARBITRATION PROCEDURE

Subject: Section 6.2 Definitions

6.2,1 A Grievance is a dispute involving interpretation, application or enforcement of the
provisions of this Agreement.

6.2.2 As used in this procedure, the term "immediate supetvisor” means the individual identified
by the CD¥ Director who assigns, reviews and directs the work of the grievant.

6.2.3 As used in this procedure, the term "party" means CDF FIREFIGHTERS, an
employee, or the State.

6.2.4 A"CDF FIREFIGHTERS representative" refers to an employse designaied as a
CDF FIREFIGHTERS grievance representative as defined in Section 2.1

Grievance Representatives of this Agreement, or a paid staff representative or a person
authorized by CDF FIREFIGHTERS to act as its representative.

6.2.5 "CDF Director" or "CDF" refers to the appropriate department director or
department if the employee is employed by a department other than CDF.
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Management Rollover Proposal
Bargaining Unit: 8 Date: \ _D- —-[ b - Uo
Exclusive Representative: CalFIRE Local 2881
Article: 6
Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.3 Time Limits

Each party involved in a grievance shall act promptly so that the grievance may be
resolved whenever practicable within the time limits contained in the grievance
procedure. However, with the mutual consent of the parties, the time limitation for
any step may be extended. Unless extended by mutual agreement, grievance
decisions not appealed within the time limits for each step shall be considered final.
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Management Rollover Proposal
Bargaining Unit: 8 Date: | Y2 "'“é b
Exclusive Representative: CalFIRE L.ocal 2881
Article: 6

Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.4 Waiver of Steps

The parties may mutually agree to waive any steps of the grievance procedure.

I =
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Management Rollover Proposal
Bargaining Unit: 8 Date: [}r’(e -‘[ (ﬂ
Exclusive Representative: CalFIRE Locai 2881

Article: 6

Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.5 Presentation

At any step of the grievance procedure, the Employer representative and/or CDF
FIREFIGHTERS itself, may determine it desirable to hold a grievance conference. If

a grievance conference is scheduled, the grievant or a CDF FIREFIGHTERS
grievance representative, or both, may attend.
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Management Rollover Proposal
Bargaining Unit: 8 Date: [)-—HQ (o
Exclusive Representative: CalFIRE Local 2881
Article: 6

Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.6 Employee Rights

Each employee retains all rights conferred by Section 3515, et. seq., of the State
Employer-Employee Relations Act.
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Bargaining Unit: 8 Date: t)_..[% —‘Uﬂ

Exclusive Representative: CalFIRE Local 2881

Management Rollover Proposal

Article: 6

Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.7 Application

6.7.1 Grievances as defined in Section 6.2 Definitions shall be processed through
this procedure.

6.7.2 Grievances filed by individuals must be filed on a form jointly approved by
both CDF and CDF FIREFIGHTERS. Such forms will be provided by the
State. CDF FIREFIGHTERS may continue its current practice of filing
grievances.
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Management Rollover Proposal

Bargaining Unit: 8 pate: | A b -l
Exclusive Representative: CalFIRE Local 2881

Article: 6

Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.8 Informal Discussion

An employee grievance initially shall be discussed with the employee's immediate
supervisor within seven calendar days after the alleged contract violation or after
knowledge of same reasonably should have been acquired or if, of a continuing
nature, within seven calendar days of grievants first awareness of the alleged
continuing violation. The immediate supervisor shall give his/her decision or
response within seven calendar days from the informal discussion. ‘./
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Management Rollover Proposal

Bargaining Unit: 8 _ Date: | . —l b —{b
Exclusive Representative: CalFIRE Local 2881

Article: 6

Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.9 Formal Grievance Step 1

8.9.1 If an informal grievance is not resolved to the satisfaction of the grievant, a
formal grievance may be filed by the grievant or CDF FIREFIGHTERS no
later than:

6.9.1.1 20 calendar days after the alleged violation or after knowledge of same
reasonably should have been acquired, or after the date of grievants first
awareness of an alleged continuing violation.

6.9.1.2 Within 10 calendar days of the decision rendered in the informal grievance
procedure, whichever is later.

6.9.1.3 It is understood that CDF FIREFIGHTERS itself may file a grievance
without informal discussion.

6.9.2 A formal grievance shall be initiated in writing and shall be filed with the unit
manager or designee.

6.9.3 Within 20 calendar days after receipt of the formal grievance, the first
formal level reviewer shall respond in writing to the grievance.

6.9.4 If CDF FIREFIGHTERS filed the grievance, said response shall be mailed
to the Sacramento office of CDF FIREFIGHTERS and to the mailing
address of the local CDF FIREFIGHTERS representative. CDF
FIREFIGHTERS shall provide a list with mailing addresses of such

representatives. The postmark shall be the determinative of the mailing
date.

6.9.5 CDF FIREFIGHTERS shall be served a copy of any formal grievances not
filed by CDF FIREFIGHTERS itself. A copy of such grievance, and any and
all further responses by employer or employee relative therefo, at all levels,
shall be sent to CDF FIREFIGHTERS and the appropriate }Cal

representative, as in Section 6.9.4 above. . (
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Management Rollover Proposal ” ’ 3

Bargaining Unit: 8 Date: D~ o .o

Exclusive Representative: CalFIRE Local 2881
Article: 6

Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.10 Formal Grievance Step 2

6.10.1  If the grievant (this term includes CDF FIREFIGHTERS where it filed the
grievance) is not satisfied with the decision rendered pursuant to Step 1,
the grievant may appeal the decision within 20 calendar days to the person
designated by the CDF Director as the second level of appeal. If the CDF

Director or designee is the first level of appeal, the grievant may bypass
Step 2.

8.10.2  Within 20 calendar days after receipt of the appealed grievance, the person
designated by the CDF Director as the second level of appeal shall respond
in writing to the grievance. The response shall be delivered as in Sections
6.9.3, 6.9.4 and 6.9.5 above.

)
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Bargaining Unit: 8 | Date: | = -b —-Uo

Exclusive Representative: CalFIRE Local 2881

Management Rollover Proposal

Article: 6

Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.11 Formal Grievance Step 3

6.11.1  If the grievant is not satisfied with the decision rendered pursuant to Step 2,
the grievant may appeal the decision within 20 calendar days to the
designated third level of appeal. If the CDF Director or designee is the
second level of appeal, the grievant may bypass Step 3.

6.11.2  Within 30 calendar days after receipt of the appealed grievance or of the
date of the grievance conference, if one is held, the person designated by
the CDF director as the third level of appeal shall respond in writing to the
grievance. The response shall be delivered as in Sections 6.9.3, 6.9.4 and

6.9.5 above.

M
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Bargaining Unit: 8 Date: | 2> "((0 ""( (0
Exclusive Representative: CalFIRE Local 2881

Management Rollover Proposal

Article: 6

Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.12 Formal Grievance Step 4

8.12.1 If the grievant is not satisfied with the decision rendered at Step 3, the
grievant may appeal the decision within 20 calendar days to the Director of
the Department of Personnel Admiristration or designee,

6.12.2  Within 30 calendar days after receipt of the appealed grievance, the

Director of the Department of Personnel Administration or designee shall
respond in writing to the grievance. The response shall be delivered as in

Sections 8.9.3, 6.9.4 and 6.9.5 above.
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Bargaining Unit: 8 Date: ])_.., { @ "( S"

Exclusive Representative: CalFIRE [.ocal 2881

Management Rollover Proposal

Article: 6
Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.13 Response

If the State fails to respond to a grievance within the time limits specified for that step,
the grievant shall have the right to appeal to the next step. If the grievant fails to
appeal a grievance decision in writing within the time limits specified for that step, the
employer decision shall be final and the grievant shall lose any appeal rights.
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Union Coupter Proposal

Date: XZél‘D l(g Time: . 9 rﬁﬁﬂw"

A

Section 6.14 Formal Grievance — Step 5 — Arbitration 233-U4PDATE
st
6.14.1 If CAL FIRE Local 2881 CBE-FRRERIGHTERS is not satisfied with the

decision rendered, then within 30 calendar days, CAL FIRE Local 2881
CDEFIREFIGHTERS only may take the matter to Step 5, final and
binding arbitration. If the parties cannot agree on a neutral arbitrator,
then the arbitrator will be chosen from a list of seven (7) arbitrators

provided by State Congiliation and Mediation mutually-agreeablepansth.

6.14.2 " Where arbitration is demanded, the parties will attempt to mutually select
an arbitrator. If the parties do not agree, an arbitrator will be chosen from

the following list provided by State Conciliation and Mediation_panel in
the following manner:

Arbitrators' names shall be struck in an alternating manner unti there is
one arbitrator remaining. Order of the strike shall be determined by a
toss of the coin. The toss of the coin shall be done with the grieving party
calling the toss.

Tom-Angele
KathetineJ—Thomsoh
Anita-Knowlton
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Management Rollover Proposal \'

Bargaining Unit: 8 Date: [ v -—'lb

Exclusive Representative: CalFIRE Local 2881
Article: 6

Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.15 Immediate Arbitration

Either party may waive the time limits specified herein and proceed to immediate
arbifration in any case where either party alleges the other is threatening to take an
action in violation of this MOU, which could result in irreparable injury, in so short a
period of time as to disallow the other party from proceeding within said time limits
and in circumstances where an arbitrator acting under the usual time limits should not
affect an adequate remedy. In any such case, the arbitrator shall have full equitable
powers to frame a decision, including an order to the party initiating the grievance to
abide by the time limits provided in this section or for a restraining order against the
party threatening the action, or any other form of arbitration order that would resolve
the matter in an equitable and just manner.
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Bargaining Unit: 8 Date: | ~( (o —|
Exclusive Representative: CalFIRE Local 2881 '

Management Rollover Proposal

Article: 6

Subject: GRIEVANCE AND ARBITRATION FROCEDURE

Section 6.16 Arbitration Decision

6.16.1 The decision of the arbitrator shall be final and binding. The parties
contemplate an expedited decision-making process after the arbitration
hearing is ended. Thus, there shall be no post-hearing briefs without mutual
agreement. However, upon his/her own motion, the arbitrator may order
such briefs in cases where a hearing has taken several days, not in
consecutive order, or where the arbitrator determines that complicated legal
[ssues exist and that a fair decision cannot be issued without such briefing.

8.16.2  The parties shall split the cost of the arbitrator, court reporter, and the like,
but shall bear their own representation costs.

PAGE 1



Management Rollover Proposal

Bargaining Unit: 8 pate: [ >-(lp - A
Exclusive Representative: CalFIRE Local 2881
Article: 6

Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 8.17 Limits of Arbitrator’s Authority

68.17.1  The arbitrator shall limit his/her decision to addressing only the issue or
issues as framed by the parties. lssues or available information not raised

in lower steps of the grievance procedure shall not be allowed to be
presented during arbitration.

6.17.2 The arbitrator shall be solely authorized to determine if provisions of the
- agreement have been violated. The arbitrator is not authorized to add to,

subtract from, or otherwise modify the Agreement of the parties, nor to
substitute his/her judgment over the drafters of the Agreement.
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Management Rollover Proposal
Bargaining Unit: 8 Date: [ Y o "{b

Exclusive Representative: CalFIRE Local 2881
Article: 6

Subject: GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.18 Withesses

6.18.1  Witnesses called by CDF FIREFIGHTERS to testify at an arbitration
hearing concerning this Agreement shall do so without loss of
compensation. CDF FIREFIGHTERS shall use reasonable efforts fo
schedule witnesses so as to not cause an undue expense to the Employet.
CDF FIREFIGHTERS shall also provide reasonable advance notice
concerning such release time to the Employer's representative for the

hearing, either the Office of the Atftorney General or the Employee
Relations Officer.

68.18.2 In view of the goal of resolving grievances at the lowest possible level,
withesses may be granted release time to appear at intermediate grievance

levels, but only at the discretion of the appropriate employer
representative..
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Management Proposal [Q‘i

Bargaining Unit: 8 : Date:
Exclusive Representative: CalFIRE Local 2881 K

ARTICLE 8 - HOURS OF WORK AND OVERTIME

Section 8.1 Firefighter |

8.1.1 Effective July 3, 2008, a Fire Fighter | will be scheduled to work 72 hours
per week (3 consecutive 24-hour days) which inciudes 19 hours of extended duty week
compensation.

8.1.2 For purposes of calculating overtime, the hourly rate of pay will be based on an
average duty week of 72 hours. All overtime (plannedextended duty week and unplanned)
shall be compensated at the time and one-half rate based on a 72-hour clock. Effective July 1,
2017, all overtime (extended duty week and unplanned) shall be compensated at the time and
one-half rate based on a 65-hour clock. Effective July 1, 2018, all overlime (extended duty week
and unplanned} shall be compensated at the time and one-half rate based on a 60-hour clock.
Effective July 1, 2019, all overtime {extended duty week and unplanned) shall be compensated at
the time and one-half rate based on a 56-hour clock.

Formula: (((S = 4.33) + C} X f) = Hourly Rate of Pay (HROP)
S = Salary including differentials included in calculating overtime

C = Clock f=factor EDWC = Extended Duty Week
Compensation

UPOT = Unplanned Overtime

EDWC Clock EDWC EOWC  UPOT Clock UPOT Factor
Factor Hours
72 (through 8/30/2017)11.5 19 72 (through 6/30/2017) [1.5
65 (through 6/30/2018) 65 (through 6/30/2018)
80 (through 6/30/2019 60 (through 6/30/2019)
56 (effective 7/1/201 (A\L“ 56 (effective 7/1/2019) W
8.1.3 Notwithstanding the above, employees covered by this section who are assigned to

training of 4 days or more in duration, including required travel, may at
management's option be assigned to work a 5-day duty week. The 5-day training
duty week will consist of five 8-hour days with 32 hours of standby immediately
following one or more of the first four scheduled workdays,

4_/ Page 1 of 1
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Management Rollover Proposal

Bargaining Unit: 8 - Date: l)\ ,..f@ "'l(ﬁ
Exclusive Representative: CalFIRE Local 2881
Article: 6

Subject: GRIEVANCE AND ARBITRATION PROCEDURE
Section 6.19 Immediate Dispute Resolution

6.19.1  When CDF FIREFIGHTERS believes that the employer may take an action
which could result in a contract violation causing irreparable injury to a
represented employee and a stay of that action cannot be accomplished
through normal remedies in time to prevent irreparable injury, or where the
cause of good employer-employee relations would be enhanced by
proceeding under the more flexible (for both parties) provisions of this
sectfion, CDF FIREFIGHTERS, at the State level, may invoke the provisions
of this section as follows:

6.19.1.1 Within 48 of Monday-through-Friday hours of becoming aware of an action
or planned action CDF FIREFIGHTERS may contact the Department Labor
Relations Officer with specific information regarding the contract viofation.
The Labor Relations Officer and CDF FIREFIGHTERS will jointly determine
the appropriate management level at which o begin discussions.

6.19.1.2 After a determination is made, CDF FIREFIGHTERS will commence

informal discussions at the designated level within 24 of Monday through
Friday hours.

6.19.1.3 The Labor Relations Officer may also participate in the informal discussions
at any level.

6.19.1.4 If mutual resolution is not achieved at the initial organizational level, CDF
FIREFIGHTERS may request informal talks with the next administrative
level, up to and including the Labor Relations Officer himself/herself.

6.19.1.5 CDF FIREFIGHTERS shall advise the Labor Relations Officer of the

outcome of the discussions, should the matter be resolved below his/het
level.

6.19.2 Time limits of the grievance procedure shall be stayed for up to seven

calendar days when this section is invoked unless extended by mutual
agreement.

68.19.3  This procedure is an informal alternative to CDF FIREFIGHTERS invoking
the "immediate arbitration” procedure. If this procedure fails 1o resolve the



68.19.4

6.19.5

Management Roliover Proposal

dispute, CDF FIREFIGHTERS may then invoke other normal steps of the
grievance procedure, including "immediate arbitration.” :

The parties agree that the intent of this procedure is to encourage timely
communication between the parties at the appropriate level and to clear up

misunderstandings that may seriously affect employees and/or relations
between the parties.

Time limits are the only portion of this section subject to the grievance and
arbitration procedure.



Management Rollover Proposal

Bargaining Unit: 8 Date: l‘)__.,l(@ ~{

Exclusive Representative: CalFIRE Local 2881
Article: 7

Subject: COMPLAINT/PROCEDURE AND OUT-OF-CLASS CLAIMS PROCESS

Section 7.1 Complaint Procedure

7.1.1 Definition: A complaint is a dispute involving one or more employees
involving subjects not covered by this Agreement and not under jurisdiction
of the State Personnel Board.

7.1.2 Procedure: Complaints shall be filed in writing and shall be subject to
Sections 6.1, 6.3, 6.4, 6.5, 6.6, 6.8, 6.9, 6.10, 6.11 and 6.13 of this
Agreemeni. Complaints shall not be appealed beyond the department
director's level and shall not be subject to arbitration.
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Management Rollover Proposal

Bargaining Unit: 8 Date: l Y ...[ (0 _J ja
Exclusive Representative: CalFIRE Local 2881
Article: 7

Subject: COMPLAINT/PROCEDURE AND QUT-OF-CLASS CLAIMS PROCESS

Section 7.2 Qut-of-Class Claims Process

7.2.1 If an employee believes hefshe is working out-of-class in a manner, which
violates the Out-of-Class Pay section of this agreement, hefshe may file a
complaint in accordance with the following.

7.2.2 Out-of-class claims will be filed through the Complaint Procedure contained
in Section 7.1 Complaint Procedure of this agreement. Al such claims
must be on the form prescrived by the State. Once the Complaint
Procedure within the department has been exhausted, the employee or
his/her representative may within 30 days forward the matter to the
Department of Personnel Administration for a review hearing by its staff
over the classification aspects of the complaint. If it is determined that an
employee is working out-of-class, the employee shall be compensated for

the out-of-class period specified by the applicable MOU provision of this
agreement.

7.2.3 If it is determined by the Department of Personnel Administration that the
employee is working out-of-class and CDF FIREFIGHTERS believes that
the MOU provisions of this agreement have not been properly applied, it
may forward the salary issue only to arbitration.

7.2.4 Approved out-of-class complaints may be compensated retroactively for a
period of no greater than one (1) year preceding the filing of the complaint.

DL
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Management Proposal

Bargaining Unit: 8 Date:

Exclusive Representative: CalFIRE Local 2881

ARTICLE 8 - HOURS OF WORK AND OVERTIME

8.1.3.1

Notwithstanding the above, employees may be placed on a 4 day duty week during

the winter preparedness period. The only available duty days are Monday through
Friday. The four day duty week is not to be used for routine minimum engine
coverage staffing or Schedule A contract staffing.

Work 10 16 10 10
Standby 32 hours immediately following one or more of the first
three scheduled workdays.

On June 30, 2006 employees in this section shall be placed on year-round IRA.

Notwithstanding any othet provisions of the MOU, the parties agree that employees
assigned to helitack may be assigned to a 10 hour duty day with 2 additional hours
per duty day to be worked at the work site.

Such employees shall be available at the work site during all lunch and break
periods that fall within the continuous hour peried. This 12 continuous hour period
may be adjusted such that it ends at or near “Aircraft Cutoff time”.

Page 2 of 1



Union Counter Proposal ES ‘ 2

Date:

Section 8.2
8.2.1

8.2.2
8.2.2.1

8.2.2.2

8.2.2.3

8.2.2.4

823
8.2.31

iz[zzlﬂs Time:_j g¥ﬂ-{g

Fire Protection Employees

This section covers all classifications in Unit 8 not covered by Sections
8.1, 8.3, or 8.4, These will be referred to as "fire protection employees.”

Fire protection employees are those who (1) have been trained and have
the legal authority and responsibility to engage in the prevention, control
or extinguishment of a fire of any type; and, (2) perform acfivities which
are required for and are directly concerned with the prevention, control or
extinguishment of fires, including dispatch and such incidental non-
firefighting functions as housekeeping, equipment maintenance, lecturing,
attending training drills and conducting inspections. Typically this
includes most Unit 8 employees.

Duty Weeks

"Full-time employees covered by this section, excluding Fire Lookouts, will

be scheduled to work an average of 72 hours per week which includes 19

hours of extended duty week compensation compensated as described in
Section 8.2.3.

Effective June 30, 2006 employees in this section shall be placed on
year-round IRA.

Fire Lookouts wilt be scheduled to work an average 72-hours per week,
which includes 19 hours of extended duty week compensation
compensated at the half-time rate.

HFEQ’s may be required to remain at the duty location during any or all of
their assigned standby hours.

QOvertime Compensation

Employees on a 72-hour duty week will receive overtime pay for all hours
worked in excess of 212 hours during the 28-consecutive day work
period. For purposes of calculating all overtime {extended duty week and
unplanned), the hourly rate of pay will be based on an average duty week
of 72 hours. (All overtime (extended duty week and unplanned) shall be
compensated at the time and one-half rate based on a 56-hour clock),

Formula: (((S + 4.33) + C) X f) = Hourly Rate of Pay (HROP)

S = Salary including differentials included in calculating
overtime

C = Clock f=Factor EDWC = Extended Duty Week

Compensation

UPOT = Unplanned Overlime

Pilots, FC (A), FC (B), HFEO, FAE, FF 1], Paramedic Classes

EDWC |EDWC | EDWC | UPOT

Clock Factor | Hours | Factor

56 is 19 |15 /‘# fb"’[”
(VO

e / o



Union Counter Proposal

Date: Time:
8.2.4 Shift Assignments for Fire Protection Employees
8.2.4.1 The following classifications can be assigned shift patterns only as listed
below:
Shift Patterns
Fire Captain, Range A
Fire Apparatus Engineer
Stations 1,35
ECC - 1,234
Fire Prevention 34
Helitack 2,3.4
Air Attack 34
Training Officer 3.4
Fire Captain, Range B 34
HFEO 2,34
Firefighter I1 1,3
Firefighter I1 (Paramedic) 1,3
FAE (Paramedic) 1,3
Fire Captain (Paramedic) 1,3
Forestry Pilot 2,34
8.2.4.2 Shift Patterns IRA 72
82421 Shift Pattern 1
Work 10 10 10
Standby 14 14 14
8.2.4272 Shift Pattern 2
Work 10 10 10 Then 10 10 10 10
Standby 14 14 2 14 14 14 2
8.24.2.3 Shift Pattern 3
Work § 8 g8 8 8
Standby 32 hours immediately following one or more of the first
four scheduled workdays.
8.2.4.2.3.1 Shift pattern 3 may only be used for students or instructors attending
format training of 5 days or more in duration including required travel.
Other temporary special assignments outside the employee’s assigned
administrative unit requires agreement of the employee.
8.24.232

Shift pattern 3 shall be used for FAE JAC appointees who are attending
the CDF Academy for the Driver Operator Module (DOM) only
(permanent FF-Hi upon promotion to FAE).

Page 2 of 3
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Union Counter Proposal

Date: Time:

8.2.4.2.4 Shift Pattern 4
Work 10 10 10 10
Standby 32 hours immediately following one or more of the first
three scheduled workdays. '

8.2.4.2.5 Shift Patiern 5

Work 10 10 10 10

Standby 32 hours immediately following one or more of the first
three scheduled workdays.

Employees may be placed on a 4 day duty week during the winter
preparedness period. The only available duty days are Monday through
Friday. The four day duty week is not to be used for routine minimum
sngine coverage staffing or Schedule “A” contract staffing.

0
™
1

Notwithstanding any other provisions of the MOU, the parties agree that
employees assigned to helitack may be assigned fo a 10 hour duty day
with 2 additional hours per duty day to be worked at the work site.

Such emplovees shall be available at the work site during all lunch and
break periods that fall within the confinuous hour period. This 12

continuous hour period may be adjusted such that it ends at or near
“Aircraft Cutoff time”.

Page 3 of 3



Management Proposal

Bargaining Unit: 8 Date:
Exclusive Representative: CalFiRE lL.ocal 2881

ARTICLE 8 - HOURS OF WORK AND OVERTIME

Section 8.3 Fire Protection Employees Not Covered by Section 8.2
8.3.1 This subsection applies to employees in the classification of Battalion Chief
(non- supervisory).

8.3.2 Duty Weeks

8.3.2.1 Full time employees covered by this section on an 84-hour Immediate

Response Assignment (IRA-84) duty week will be scheduled to work an average of 84 hours
per week, which includes 31 hours of extended duty week compensation compensated af the
time and one half time rate. The 84-hour IRA duty week shall only be worked by employees
who were permanently appointad to the Battalion Chief (non-supervisory) classification on May
12, 2006. These employees will continue, at the Unit Chief's option, to be assigned to a 4- or

5- day duty week. The application of the current 84-hour duty week shift patterns shall continue
for both field and staff Battalion Chiefs.

8.3.2.2 Employees who are appointed to the Battalion Chief (non-supervisory)
classification on or after May 12, 2006, will be scheduled to work a 72-hour duty week which
includes 19 hours of extended duty week compensation. At the Unit Chief's option, these
employees may be assigned to a 3-, 4- or 5-day duty week.

8.3.2.3 The duty week designhation shall not be a factor in the selection process; nor
shall it be a factor in the process for determining fransfer or the assignment of

overtime.

8.3.3 Overtime Compensation

8.3.3.1 When assigned to an IRA-84 hour duty week, employees will receive overtime

pay for all hours worked in excess of 212 hours during the 28-consecutive day work period.
For purposes of calculating all cvertime {extended duty week and unplanned), the hourly rate
of pay will be based on an average duty week of 84 hours. Effective July 1, 2017, all gvertime

(extended duty week and unplanned) shall be compensated at the time and one-half rate based
an a 56-haur clock.

Page 1 of 2



Formula: ({(S + 4.33) + C) X f) = Hourly Rate of Pay (HROP)

S = Salary including differentials included in calculating
overtime

C = Clock f = Factor EDWC = Extended Duty Week
Compensation

UPOT = Unplanned Overtime

EDWC Clock |[EDWC EDWC UPOT UPOT
Factor Hours Clock Factor

68 (through i.5 31 56 1.5
6/30/2017)
56 (effective
7{1/2017)

8.3.3.2 When assighed to a IRA 72-hour duty week, employees will receive overtime
pay for all hours worked in excess of 212 hours during the 28-consecutive day work period. For
the purposes of calculating overtime, the hourly rate of pay will be based on an average duty
week of 72 hours. Effective July 1, 2017, all overtime (extended duty week and unplanngd) shall
be compensated at the time_and one-half rate based on a 56-hour clock.

Formula: {{(8 + 4.33) + C) X f) = Hourly Rate of Pay (HROP)

S = Salary including differentials included in calculating
overiime

C = Clock f = Factor EDWC= Extended Duty Week
Compensation

UPOT = Unplanned Overtime

EDWC Clock [EDWC EDWC  IUPOT UPOT
Factor Hours Clock Factor
72 (through [1.5 19 56 1.5
6/30/2017
166 (effective
7/1/2017
8.3.3.3 All non-emergency overtime wili be compensated at the time and one-half rate

with cash or Compensating Time Off (CTQ) at management's option except as provided in
subsection 8.3.3.1 and 8.3.3.2 above. Use of CTO will be af a time approved by management,
Emergency overtime will be compensated in cash,

8.3.34 The number of CTO hours accrued shall not exceed that prescribed by the
FLSA.

8.34 Effective June 30, 2006 employees in this section shall be placed on year-round
IRA.
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Management Rollover Proposal

Bargaining Unit: 8 | Date: | 2> '{ ke “( g"
Exclusive Representative: CalFIRE Local 2881
Article: 8

Subject: HOURS OF WORK AND OVERTIME

Section 8.4 Specialty Classes
8.4.1 Duty Weeks

Employees in the following classifications will, at management's

option, be assigned to a 4-day or 5-day, 40-hour duty week year
round:

Forestry Field
Trainee Forestry

Assistant | and Il

Forestry Technic QQV
orestry Technician

Forestry Aid ?7
Air Operations Officer I, Il and IlI /\f( /ﬁt /\V

Air Operations Officer |, Il and \ ~ V@‘\
\

I (M) Fire Prevention Officer |

and Il qu" [7$
*Forester | (non-

supervisory) Fire
Prevention Assistant
Fire Prevention Specialist | and |l

Forestry Logistics Officer | )
8.4.2 Overtime Compensation
8.4.2.1 All emergency overtime will be compensated with cash at

the time and one-half rate,

8422 All non-emergency overtime will be compensated at the time and
one-half rate with cash or compensating time off (CTO) at the
department's option. Use of CTO will be at a time approved by

PAGE 1



8.4.2.3

843

8.4.3.1

8.4.3.2

Management Rollover Proposal

management.

The number of CTO hours accrued shall not exceed that prescribed by
the FLSA.

Employees in the following classifications are FLSA exempt, and are
assigned to Work Week Group WWG 4C and will, at management's
option, be assigned to a 4-or 5-day duty week year round.

Assistant Chief (non-supervisory)
*Forester | (non-supervisory)

Forester Il (non-supervisory)

These are classes and positions with a minimum average workweek of
40 hours, The regular rate of pay is full compensation for all time that is

required for the employee to perform the duties of the position.

*  The 4C WWG for Forester 1 (non-supervisor) will not become
operational until the State Personnel Board has approved the
Registered Professional Forester license (RPF) requirement for the
Forester | (non-supervisory) classification. Until this change is

approved, the Forester | (non-supervisory) will be covered by
subsection 8.4.1 above.

?’\9/‘/
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Management Rollover Proposal
Bargaining Unit: 8 Date: | "[6-'? -{’b
Exclusive Representative: CalFIRE Local 2881
Article: 8
Subject: HOURS OF WORK AND OVERTIME

Section 8.5 Intentionally Deleted



\u\k Management Rollover Proposal

Bargaining Unit: 8 Date:
Exclusive Representative: CalFIRE Local 2881 Lpi 7 Qg’
Article: 8

Subject: HOURS OF WORK AND OVERTIME
Section 8.6 Duty Days
8.6.1 Any day is available for scheduling consistent with the duty week patterns.

8.6. Noththg\n this provisjep precludes chapgges indRA, orih workdmurs 4,(/\
erwisa proyd y tN emept’

8.6.3 Orf the | ay of this contrast(Jun 006) e Protection (Sections W
8.1, 8Z,6 8.3) € all be placed o T ro IRA.

PAGE 1



\\_96 Management Rollover Proposal

Bargaining Unit: 8 Date:
Exclusive Representative: CalFIRE Local 2881 U ' 2 Cl
Article: 8

Subject: HOURS OF WORK AND OVERTIME
Section 8.7 Changes Between Duty Week Patterns or Shifts

8.7.1 Changes between shift patterns or shifts shall occur with 24 hours advance

notice except in an emergency or by mutual consent with the employee
where notice may be less.

8.7.2 Shift changes will occur on a Monday, and such assignment shall last for the

fength of the shift pattern assigned, including days off (i.e. 7 or 14 days or
multiple thereof).

8.7.3 Except as provided elsewhere in this agreement, shifts may be changed no
more than twice during any 28-consecutive day work period (for employees
covered by Sections 8.1, 8.2 or 8.3} or during the pay period (for employees
covered in Section 8.4) except by mutual agreement. The foregoing
flexibility of management shall not be exercised in an arbitrary, capricious or

discriminatory manner. \
\v
w\’“
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Management Rollover Proposal CQ ‘ ’ % 19,-—-
Bargaining Unit: 8 Date: \j e ’{ L‘) -»(ﬂg

Exclusive Representative: CalFIRE Local 2881
Article: 8

Subject: HOURS OF WORK AND OVERTIME

Section 8.8 Hours of Work and Work Hour Changes

8.8.1 The normal work hours for employees on shifts requiring 10 hours of work will be
0700 to 1800 hours with a meal break at or near the midpoint of the workday. Fire
Captains (B) may be assigned to a continuous 10-hour workday, which will
normally start between 0700, and 0800 hours.

8.8.2 A supervisor may, with 24 hours advance notice or mutual consent of the
employee, adjust work hours to any other 10-hour period (depending on assigned
shift pattern), including the reduction of meal breaks to one-half hour to meet the
operational needs of the department. The foregoing flexibility of management shall
not be exercised in an arbitrary, capricious or discriminatory manner.

8.8.3 Response Time

8.8.3.1 At the request of an employee assigned to a Helitack base, the Ranger Unit Chief
may, at his/her discretion, waive the regular response time requirements for that

employee.

8.8.3.2  Except when a select call-staffing pattern is in effect, the standby response time jDQ
criteria for Fire Captains (B), shall be 80 minutes {wheels rolling on the CCV). %
When a select cali-staffing pattern is in effect, the standby response time is 30 \’l
minutes (wheels rolling on the CCV). If an employee cannot meet the 30-minute \ -

reguirement, he/she will be required to remain at the work location. The Ranger \ p\\\;\

Unit Chief may, at the request of an employee, waive the response time
requirement. /,E&'(

8.8.3.3  Notwithstanding any other provision of this agreement, management may continue
the practice of requiring up to 2 Fire Captains (B) per camp to remain on duty at the
camp until aircraft cutoff time. If an employee who is assigned to remain on duty at

the camp lives within a 30-minute (wheetls rolling on the CCV) response time, that
employee will be allowed to remain on duty at his/her residence. /

§.8.4 Standby hours should not routinely be used for non-emergency work. Supervisors
should adjust daily work hours to encompass the assighment(s). When a
supervisor cannot make such an adjustment during the same day, he/she shall
make a concerted effort to schedule a work hour adjustiment during the same duty
shift, but no later than the end of the following duty shift. In the case of employees
returning from assighments outside their unit, these adjustments can be made over
a three-shift period beginning with their return. Adjustments need not be made for

emergency work, normal housekeeping, personal hygiene and all work necessary
for immediate emergency response.

PAGE 1



\k_o/t Management Rollover Proposal

Bargaining Unit: 8 Date:
Exclusive Representative: CalFIRE Local 2881 U t % \
Article: 8

Subject: HOURS OF WORK AND OVERTIME

Section 8.9 Alternate Shift Pattern Agreements

Notwithstanding Section 8.1, 8.2, 8.3 and 8.4, CDF FIREFIGHTERS and the State can
agree to alternate shift patterns other than those specified in this agreement if done in

writing and approved by both the President of CDF FIREFIGHTERS (or his designee)

and the Department's Labor Relations Officer.

/\\v ‘a\f‘rw,_,x(\" @
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Management Rollover Proposal '

Bargaining Unit: 8 Date: [ >"/{ @ _{ ,Ca

Exclusive Representative: CalFIRE Local 2881
Article: 8

Subject: HOURS OF WORK AND OVERTIME
Section 8.10 Qut-of-Class Duty Weeks

Employees voluntarily working out-of-class may receive the duty week, work hours,
status and overtime provisions of the class to which they are assigned.

a@’i
/\M g LQ\,
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Union Proppsal l q
L

Date: & Time: oY/ 6

Section 8.11 Schedule A Duty Weeks

8.11 Certain shift pattern variations occur in the Schedule A Program. These
patterns will continue absent mutual agreement. (See-Attachment—)

8.11.1 Allowable Shift Pattern Variations

8.11.1.1 Fresno-Kings Rarger Unit (FKU)

Fresno Co. FPD and-FiglsardenrPR
8.11.1.1.1 2 on, 2 off with oneB-day “Kelly” in a 28-day work period

8.11.1.2 Madera/Mariposa/Merced Ranges=Unit (MMU}
Madera City and Merced County

8.11.1.2.1 2 on, 2 off with one 6-day “Kelly” in a 28-day work period

8.11.1.3 San Mateo/Santa Cruz Ranger Unit (CZU)
Pajaro Dunes

8.11.1.3.1 2 on, 2 off, 2 on, 3 off, 2 on, 3off, in a 14-day work cycle

8.11.2 No other variations are allowed unless allowed elsewhere in this
agreement.

Union Section 8.11-A.doc Page 1 of 1



Management Rollover Proposal QQ . '?

Bargaining Unit: 8 Date: | X b e

Exclusive Representative; CalFIRE Local 2831

Article: 8

Subject: HOURS OF WORK AND OVERTIME

Section 8.12 Training and Development Assighments

Notwithstanding Sections 8.1, 8.2, 8.3 and 8.4, Unit 8 employees on Training and

Development (T & D) assignments will normally assume the duty week, hours, status
and overtime provisions of the class to which they are assigned.

PAGE 1
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Management Rollover Proposal

Bargaining Unit: 8 Date: l ; ,[ b "("
Exclusive Representative: CaiFIRE Local 2831
Article: 8

Subject: HOURS OF WORK AND OVERTIME
Section 8.13 Travel to Work

8.13.1  Travel time to and from scheduled duty at the employee's headquarters
'shall not be considered hours worked.,

8.13.2  Travel time to and from scheduled duty away from the employee's

headquarters will be considered hours worked based on the most direct and
accepted mode of transporiation.

8.13.3  Travel time to and from a voluniary overtime assignment shall not be
considered hours worked.

8.13.4  Travel time to and from an ordered overtime assignment will be considered

hours worked based on the most direct and accepted mode of
transportation.

8.13.5  Travel time from one work site to another during scheduled duty or overtime
assignments shall be considered hours of work.

8.13.6  Every employee will have one designated headquarters, which will be the
single department facility where hefshe spends the largest portion of the
regular working time or the place he/she returns upon completion of special
assignments. If an employee regularly works at several facilities during a

-continuous shift of more than one day (e.g., relief position) the employee will
not receive compensation for driving to work on the first day or returning from
work after the last continuous day of work unless either location is greater
than 50 miles from the employee's headquarters or primary residence. In
such cases, the amount of travel based on the most direct and accepted

mode of transportation less the normal commute to/from headquarters will be
hours of work.




Bargaining Unit: 8 Date

Management Counter Proposal ( al,(

(alathe
o

yor

Section 8.14 Immediate Response Status (IRS)

8.14.1
8.14.1.1

8.14.1.2

8.14.1.3

8.14.2

8.14.2.1

8.14.2.2

8.14.2.3

8.14.3

Fire Emergencies H M

Ewe—pse&e‘ég;Employees (Sectons-8-4-8:2-0,8:3) who are assigned to a fire
incident eutside-the-assigned-duty-lesation-will be placed on Immediate
Response Status (IRS). While on IRS, employees will be compensated for all
hours assigned to the incident from the time of dispatch to the time at which the
incident is declared controlled.

After the incident is declared controlled, all employees assigned to the incident
will be removed from IRS unless specifically ordered to remain on IRS by the
incident commander or agency representative.

assagneé—te}fehe-maéem— Intentlonallv Deleted

Non-Fire Emergencies

Fire-protection-Eemployees (Seetren&%—‘l—%—%er—%@) who are assigned to a
nonfire incident outside-the-assighed-duby-location-may be placed on IRS only

when specifically ordered on such status by the incident commander or agency
representative.

Notwithstanding the above paragraph, when fire-pretestion-employees
(Sestiens-&-1-8:2-61-8:3) who are assigned to an incident for which the Governor
has invoked Government Code Section 8625 and issues a Disaster Declaration,
will be placed on IRS for the entire time assigned to the incident.

When assigned to a non-fire incident, fire protection employses (Sections 8.1,
8.2 & 8.3} will remain on the duty week they were on at the time of assignment.

incident Related Travel

Travel to and from a single incident and/or travel between a series of incidents to
which a fire protection employee is assigned will be considered hours worked. In
addition, travel to and from assigned incident accommodations while assigned to
an incident will be considered hours worked.

T
AP
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Management Rollover Proposal

Bargaining Unit: 8 Date: | 2 1 !

Exclusive Representative: CalFIRE Local 2881

Article: 8

Subject: HOURS OF WORK AND OVERTIME

Section 8.15 Performance of Work

8.16.1

8.15.2

It is understood and agreed that no State work or standby shall be
performed by employees outside of their assigned duty weeks unless
specifically ordered or authorized by the department.

Employees who volunteer for, and are selected or assigned to, an Incident
Management Team will not be compensated for off duty time spent waiting
to be called. Bargaining Unit 8 employees, who volunteer for assignment to
an Incident Management Team pursuant to Section 8.15 Performance of
Work of the MOU, are making an irrevocable commitment fo remain on the
team, if selected, for a period of 2 years. When the criginal 2-year
commitment has expired, the employee may ask to be removed from the

team, or may reapply for another 2-year appointment.
2\/

PAGE 1



-2 Y
Management Rollover Proposal tp a ’?

Bargaining Unit: 8 Date: | - ( (c_? "'( b

Exclusive Representative: CalFIRE Local 2881
Article: 8

Subject: HOURS OF WORK AND OVERTIME
Section 8.16 Trading Time

8.16.1  With approval of an appropriate supervisor, or his/fher designee the trading

of hours between employees may occur without overtime liability to the
State.

8.16.2  Such trades shall be deemed:

8.16.2.1 Voluntary by the employees affected;

8.16.2.2 Not at the behest or request of the employer;

8.16.2.3 Not due fo the State's business or operational needs;

8.16.2.4 Forthe employeé‘s desire or need to attend to personal matters.

8.16.3  The trading of time between employees may occur both within the duty
- week and from one work period to another.

8.16.4  The period during which time is traded and paid back shall not exceed 12
consecutive months or that period allowed by law.

8.16.5 In addition to obtaining approval, the employees affected shall provide a
written confirmation of the names, dates, and times pertinent to the
particular times traded, to the appropriate supervisor, or his/her designee.

This provision does not exempt the supervisor/femployer from maintaining a record of
all time traded by his/her employees.
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Management Rollover Proposal ‘

Bargaining Unit: 8 pate: | 2-(l ~ [

Exclusive Representative: CalFIRE Local 2881

Article: 8

Subject: HOURS OF WORK AND OVERTIME

Section 8.17 Early Relief

8.17.1  Early relief (two hours or less) may occur pursuant to employee agreement;
either expressed or implied and is unknown fo the depariment. This practice
will not have the effect of increasing the number of compensable hours of
work where it is voluntary on the part of the employees.

8.17.2  If the practice of early relief is required by the department, the time involved

must be added to the employee's tour of duty and treated as compensable
time.
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Bargaining Unit: 8 Date: l >\ "l b"( (0
Exclusive Representative: CalFIRE Local 2881 |
Article: 8

Subject: HOURS OF WORK AND OVERTIME

Section 8.18 Accrued Leave

8.18.1  The existing methods of converting vacation and sick leave for extended

duty weeks shall continue. CTO conversion will continue using existing
methods.

8.18.2  For purposes of computing whether overtime is owing, all paid leave taken
during the normal duty week will be considered hours worked.
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Bargaining Unit: 8 Date: | & 1 -l
Exclusive Representative: CalFIRE Local 2881

Article: 8

Subject: HOURS OF WORK AND OVERTIME

Section 8.19 Call Back

8.19.1  Whenever an employee is calied back to work on an assigned day off,

he/she shall be granted a minimum of four (4) hours call-back credit unless

the call back period is greater than four (4) hours then the employee will be
granted the number of hours worked.

8.19.2  If an employee is called back to work and the call back is canceled after

he/she has departed their location, he/she shall be granted four (4) hours
call back credit.

\\ﬂ p\g/
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Bargaining Unit: 8 Date: [ D "Hﬁ ""lré
Exclusive Representative: CalFIRE Local 2881

Article: 8

Subject: HOURS OF WORK AND OVERTIME

Section 8.20 Recording of Overtime

All authorized overtime shall be recorded in the appropriate section of the time sheet.

CDF FIREFIGHTERS shall be included in discussions and meetings that consider the
method of payment of overtime and the planned method of time keeping.
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Bargaining Unit: 8 Date:
Exclusive Representative:

Article: 8 — HOURS OF WORK AND OVERTIME
Subject: Section 8.21 FLSA Exempt Duty Week
Employees who are covered by the FLSA and are found not to qualify for a full or

partial exemption from the overtime provisions of the Act will be covered by
Ssction 8.4.

Pana 1 nf1
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Management Rollover Proposal

Bargaining Unit: 8 ~ Date: | > ~{ -( )
Exclusive Representative: CalFIRE Local 2881

Article: 8

Subject: HOURS OF WORK AND OVERTIME

Section 8.22 ECC Sleep Time

When an ECC employee has actually worked 24 consecutive hard-time hours without
sleep, the department will make a reasonable effort to provide five hours of

uninterrupted sleep immediately following the hours worked, provided that such sleep
occurs during hours otherwise scheduled for duty.
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Bargaining Unit: 8 Date:
Exclusive Representative: CalFIRE Local 2381

Article: 8

Subject: HOURS OF WORK AND OVERTIME

Section 8.23 Rotation of Overtime

(o

ol pe

|5 A6 .k

8.23.1 The employer agrees {o administer the rotation of voluntary overtime
assignments in a fair and equitable manner among qualified employees in

fire protection classes covered in Section 8.2.

8.23.2 CDF will continue its policy for the administration of voluntary overtime as
found in Personnel Procedures Handbook Section 1052.
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Bargaining Unit: 8 Date: [)- , (Q "’((0
Exclusive Representative: CaiFIRE Local 2881
Article: 9

Subject: VOLUNTARY TRANSFER AND REASSIGNMENTS
Section 9.1 Voluntary Intra-Unit Reassignments

9.1.1 Voluntary intra-unit reassignments are those changes of work location within
the geographic boundaries of a ranger unit, including conservation camps.

9.1.2 Persons desiring a reassignment within their ranger unit may submit a
request anytime during the year. It will remain valid through the end of the

calendar year. It may include up to three locations or specialized
assignments.

9.1.3 The unit manager must consider intra-unit reassignment requests before list
appointments, reinstatements or fransfer requests when filling a vacant
position. In choosing among candidates for intra-unit transfer, the deciding
official will use objective criteria for selection. A non-selected employee
requesting transfer will be informed orally or in writing.

9.14 The unit manager may require up to two years' time and satisfactory job
performance in the employee's current assignment before accepting a
request for reassignment. As with inter-unit transfers, the department may

also require completion of the apprenticeship program for affected
employees.

9.15 When inter-unit transfers, reinstatements or list appointments are being
considered for unit vacancies, all valid reassignments requests will be

included in the selection process using the voluntary in-class transfer pollcy
(Section 9.2) selection procedure.
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Date:

Section 9.2

9.2.1

922

9.2.3

Voluntary In-Class Reassignment Transfer Policy (Inter-
Unit)

The parties recognize that when the State deems it necessary to fill a

vacant position, the needs of the State must be given first priority. The

neads of the State include the right to fill vacant positions using such

methods as involuntary fransfer— inter-unit reassighment, reinstatement,
substantiated hardship, or other selection alternative for reasons such as

staff redistribution, affirmative action, special skills, abilities or aptitudes.

In addition, the parties recognize that the State must make reinstatements

or ofher mandatory placement of personnel overages. ;
Without prejudice to these needs, or to the inherent rights of the State to ?’/ :
hire;, reassign transfer, promote, or demote employees, or the rights of the /\Z/
employee organization as delineated hersin, the parties also recognize 01&‘/

the desirability of a transfer policy within each department which allows - ’;
employees the oppo to express personal preference in the chouce ‘\

of work locatio
With respect tir any Unit 8 classification vacancyﬂlhm a deparfment for

which there lg-Teassignment iransfer requests which are on file fritthen QjJ\ \‘Q.&SSin\"“’
re-eensitered first when filling a vacancysand Rbassignment _candidates 12 E;egl-s
will be offered permanent fulltime positions based on their reassignment Q-\ ( o
requests. If more than one reassignment applicant exists for the location ©

filling the vacancy, the reassignment applications will be rated with criteria

as set forth in 9.2.4. If there are no reassignment requests on file, then
hiring will commence through the established hiring process.

, - - onal
lists it wil g-oxisting shgivle or promot

eensider-veluntarytransfer requests from-permanent
smployees-withinthat depatiment and-the-civil service-eligibility list-at-the
same-time-to-filHthe-position: The department will evaluate the specific
requirements of the position which may exceed the minimum
qualifications for the class and may include such objective matters as the
ability to speak in public, structural firefighting experience, EMT
certification, specialized training and other similar qualifications. The
specific qualifications shall be determined by the delegated appointing
authority and are not grievable.

%(“’
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Union Counter Proposal

Date:

Time:

024

0.2.5

9.2.5.1

9.2.5.2

8253

0.254

8.2.55

9.2.5.6

The department will evaluate each reassignment transfer applicant and
the promotional list eligible, using a rating form worth a maximum of 100
points. The rafing form may include up to ten factors. One factor will
always be based on permanent status in the class or its predecessor. For
this factor, the employee will be given one point for every full year of
permanent status in the class, up to a maximum of 15 points. Fractions
of a point can be given for fractions of a year to the nearest quarter. Fire
Captain shall be considered a single class regardless of the incumbent’s
pay range. Fire Crew Supervisor is a predecessor of the Fire Captain
class. The other factors will be rated from one fo ten points. Af least five
factors will be based on the minimum gualifications for the class and up to
four may be based on the special qualifications for the vacancy being
filled. The aggregate score will be totaled, and the employee with the
highest score will be offered the position. [n case of a tig, the employee

with the greatest seniority in the class for which the vacancy exists shall
be offered the position.

Any permanent employee may request consideration for a position

through this reassignment transfer procedure consistent with the following
provisions:

The department may require 2 years of service in the employee's current
assignment before eligibility for reassignment transfer. However, if there
is such a requirement it must be made known in the job announcement
and in the interview process. Additionally, apprenticeship employses in
CAL FIRE GBF may not be considered for voluntary transfer until
successful completion of their apprenticeship program. An assessment of
impact on operational programs, employee's development progress,
performance, and other needs of the department and the employee would
be key to waiving the length of service requirement.

When filling a vacancy, all active reassignment transfer requests on file
must be evaluated pursuant to this policy. The specific qualifications and
objective criteria required to fill the position shall be provided to the
applicants at the time they are notified of any interview.

Reassignment Transfer candidates shall be informed of the final selection
decision within ten working days of the selection.

The department shall utilize an aggregate rating form fo assist the
unsuccessful employees in improving their gualifications and interview
skills. A copy of the form will be forwarded to each candidate with

aggregate scores and a summary of narrative comments within 15 days
of the final selection.

An employee may have up to three active reassignment transfer requests
on file at any one time for three locations that may be as broad as a
region or as narrow as a reporting or ranger unit.

Requests for reassignment transfers will be valid for the calendar year for
which they are submitted. It will be necessary to resubmit reassignment
transfer requests on or after January 1 of each year. ?_% o

| 2L
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Date:

Time:

9.257

8.2.5.7.1

9.25.7.2

9.2.5.7.3

9258

9.25.9

9.2.5.10

8.2.5.11

9.2.6.12

9.2.5.13

9.2.5.14

The unit manager or the program manager of the employee's home unit,
or headquarters as applicable, has the authority to disapprove ’
reassignment ransferrequests based on one of the following:

When a serious impact may result to on-going programes, particularly

when several reassignment transfer requests from one unit are received
simultaneously;

Employee is on probationary status;
When documented performance is below standard.

Disapproval of a reassignment fransfer request requires documentation of
the specific reasons for disapproval on or attached to the appropriate
reassignment transfer form. The decision to disapprove a reassignment

transfer request is grievable through the second level of the grievance
procedure.

The reassignment transfer request, once approved, shall be sent by the
employee's unit directly to the unit to which he/she has requested
reassignment transfer.

To encourage cost effectiveness of the reassignment fransfer policy, the
appointing authority may evaluate and select candidates for positions by
personal interviews or by resumes only, depending upon the

circumstances surrounding a specific position{s). Interviews may be
conducted by telephone.

Reassignment Fransfer approvals shall be at the same level as the
delegated appointing authority.

Moving costs for voluntary reassignments transfers shall be borne by the
employee. Travel and subsistence costs associated with any
reassignment transfer interview shall be borne by the employee.

Intentionally Deleted This-reassignmentiransier-policy-shallnotapply-to
p s Withi — = . ) irin

A hardship reassignment fransfer request once approved by the

employee's Regional Chief shall be honored with the first position in the

unit requested which is being filled on a permanent basis. Approval shall
not be unreasonably withheld.

o>
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Management Rollover Proposal l { '

Bargaining Unit: 8 Date: () —*{@ ’{(9

Exclusive Representa'tive: CalFIRE Local 2881

Article:§ [

Subject: HOURS OF WORK AND OVERTIME

Section

10.1.1

10.1.2

10.1.3

10.1.4

10.1.5

10.1 Holiday Policy

Each calendar year Unit 8 employees shall be entitled to floating holidays
with pay, all of which are in lieu of those pre-existing holidays listed below,
which arein addition to any other official State holidays as proclaimed and
appointed by the Governor, or as created by statute for State employees.
These holidays shall be accrued on the day of the pre-existing holiday. The
pre-existing holidays are: January 1, the third Monday in January, the third
Monday in February, Cesar Chavez Day, the last Monday in May, July 4, the
first Monday in September, Veterans Day, Thanksgiving Day, the day after

Thanksgiving, December 25, and one personal holiday per calendar year,
credited on January 1st.

If the location at which an employee is assigned to work is closed for
business on a pre-existing holiday, the employee may be required to take
the day off by his/her supervisor. Whenever an employee is required to fake
the day off, he/she may use any type of leave credit, following the
appropriate guidelines as established for the particular type of leave.

Employees shall request their holiday time-off in advance and shali be
allowed to take such holiday time-off in accordance with the vacation
scheduling policy (Section 10.2} of this agreement. Holidays shall be taken in
whole day increments except when additional hours are needed to meet the
pay period requirement. After December 31, 2001, no more than six (6)

holidays shall becarried over to the next calendar year. Excess carry-over will
be treated as in the Vacation Policy.

Non-permanent employees shall accrue a personal holiday at the completion M
of every six (6) qualifying pay periods. Notwithstanding the above, no 9

employee may accrue more than one (1) personal holiday in any 12 /k 7\‘\(0’4
s

consecutive pay periods.

Management may at its discretion, with a minimum of 24 hours notice, requfr
a seasonal employee to use one or more of his/her personal holidays.

Holidays as used in this section are 10-hour days based on the 40-hour clock.{/
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Management Rollover Proposal

For purposes of calculating the amount to be paid when cashing out a
holiday, the following formula will be used.

((Monthly Salary / 4.33)/40) X 10 = 1 day of holiday pay

10.1.6  Employees may at their option cash out up fo 4 holidays per fiscal year,
provided that the Reporting Unit determines that it has the funds available to
fund the cash-out. Holiday cash-out shall be done in a fair and equitable
manner.

10.1.7  Notwithstanding the above, the holiday time off credits shall be earned at the
same level as that existing as of January 1, 2008.

4 Ua m~
M f‘iﬁmﬁy
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Bargaining Unit: 8 Date: | =1 (0 ""'((/

Exclusive Representative: CalFIRE Local 2881

Article:% | D

Subject: HOURS OF WORK AND OVERTIME

Section 10.2 Vacation Policy/Annual Leave Use Policy

10.2.1

10.2.2

10.2.2.1

10.2.3

10.2.4

[ntroduction: The intent of this section is to provide guidelines to managers

and employees for scheduling vacations and annual leave during the entire
year, including the summer period.

Length of Vacation/Annual Leave: Each employee shall be allowed a
minimum of two weeks (14 consecutive calendar days) annually, providing
he or she has sufficient vacation/annual leave credits to cover the period of
absence. While the employee can bid a minimum of two weeks, he/she
shall be able to bid the maximum amount of leave credits that he/she will
accrue in the following calendar year. Extended vacations/annual leave

may be granted by management provided that the scheduling falls within
these guidelines.

The employee is responsible to ensure that he/she will have available the
leave credits for use during the bid period(s).

Scheduling: The unit manager is responsible for establishing an annual '—36‘.
vacation/annual leave schedule by January 1 based upon written requests 5

from employees within the unit. Requests should be received before ,)‘J}‘ :
October 31st of each calendar year for the next year. The unit manager ‘
may delegate this responsibility to any level of the organization ( battahon

station, camps, etc.) or may develop schedules based on geography ( north :‘
half of units, etc.) or on program (Schedule A, Schedule B, etc.) or on any
reasonable objective basis the manager chooses. Consistent with the w«ﬁd

guidelines set below, departmental seniority shall prevail in case of conflict.
Management shall follow these vacation/annual leave scheduling guidelines:

10.2.4.1 A balance of experienced personnel will be maintained at all times and no M
reduction in post coverage will occur as a result of the vacation/annual teave

schedule,

10.2.4.2 No reduction in the work force required for planned projects will occur.

PAGE 1



10.2.4.3

10.2.4.4

10.2.4.5

10.2.4.6

10.2.4.7

10.2.5

10.2.5.1

10.2.5.2

10.2.5.3

10.2.54

10.2.6

Management Rollover Proposal

A reasonable and balanced number of personnel qualified for large fire staff
assignments shall be available.

A reasonable amount of overtime may be accumulated as a result of
vacation/annual leave scheduling.

Vacation schedules shall be devised to avoid employees exceeding the

maximum allowable vacationfannual leave credits carried over each
calendar year.,

Employee's vacation/annual leave shall include his/her normal days off,
before, during, and after the scheduled vacationfannual leave days.

Employees may submit vacation/annual leave requests after October 31 for
the next calendar year, on a first come, first serve basis.

Changes in Vacation/Annual leave Schedule

Once scheduled, an employee's vacation/annual leave will not be changed

without mutual consent of the employee except during a declared state of
emergency.

Employees shall not trade vacation/annual leave periods with other
employees without prior approval of the unit manager or designee.

The employee may cancel a scheduled vacation/annual leave with prior
approval of the unit manager, providing that the unit manager can
reschedule the employee's vacation/annual leave, commensurate with
vacation/annual leave scheduling guidelines.

An employee who voluntarily transfers or promotes to a different
administrative unit shall not be entitled to previously approved vacation as a
matter of right. An employee may re-request leave consistent with MOU

Section 10.2.4.7. '%Dt

2
U
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10.2.6.1

10.2.6.2

Management Rollover Proposal

If the employee has made reasonable efforts to use vacation/annual leave
credits throughout the year, and those requests have been denied by the
unit manager, the employee may carry-over any excess beyond the
prescribed annual maximum between calendar years. He/she will file a
request for the use of the excess carry-over prior to February 1. The

request will be for use prior to June 1. Such request shall not be
unreasonably denied.

If an employee has vacation/annual leave credits beyond the carry-over
amount and the employee is not subject to subsection 10.2.6.1 above, the
department will require use of the excess vacation by March 1

3@?’
A 25\
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Bargaining Unit: 8 Date: ').-—(Gv -'lb
Exclusive Representative: CalFIRE Local 2881
Artic!e:’a\l 9,

Subject: HOURS OF WORK AND OVERTIME

Section

10.3.1
10.3.1.1

10.3 Vacation Annual Leave Program

Employees may elect to enroll in either the vacation and sick leave program or the
annual leave program. Employees may elect to enroll in either program atany time
except that once an employee elects to enroll in either the annual leave program
or vacation and sick leave program, the employee may not elect to enroll in the
other program until 24 months has elapsed from the date of enrollment. Effective
July 1, 2002 the employee may elect to enroll in the other program after 12
months has elapsed from the date of enroliment; this 12 month cycle shall
continue. The effective date of election shall be the first day of the pay period in
which the election is received by the appointing power.

Vacation Program

All full time Unit 8 employees shall receive vacation leave credit in accordance
with DPA Rule 599.739 per the following schedule;

1 month to 3 years 08 hours per month
37 months to 10 years 11 hours per month
121 months to 15 years 13 hours per month
181 months to 20 years 14 hours per month
Over 20 years 15 hours per month

However, notwithstanding the above, on the first day of the August and February

pay periods of each year Bargaining 8 employees shall accrue vacation pursuant
to the following scheadule:

August Pay Period: ' 4}% ‘\g”/
1 month to 3 years 06 hours per month @" /\k .:D\_
37 months fo 10 years 09 hours per month % /00\'
121 months to 156 years 11 hours per month \ &’;éy\’_“\}“

181 months to 20 years 12 hours per month
Over 20 years 13 hours per month

the employer shall credit the union’s Release Time Bank (Section 2.7 herein)

two
hours. /
February Pay Period: /

PAGE 1
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Management Rollover Proposal

1 month to 3 years 07 hours per month
37 months to 10 years 10 hours per month
121 months to 15 years 12 hours per month
181 months to 20 years 13 hours per month
Over 20 years 14 hours per month

For each employee in Bargaining Unit 8 on the first day of the February pay

period the employer shall credit the union’s Release Time Bank (Section 2.7
herein) one hour.

Notwithstanding the above, with 45 days advance writien notice from the Union,
the Union may increase the accrual for either month for employees in
classifications identified by the Union of one or two hours per month accrual for
the month of August or one hour for the month of February. The credit by the
employer to the union’s Release Time Bank shall be reduced accordingly. This
paragraph contemplates the possibility that the accrual might increase for some
classes but not all. Furthermore, the written notice described above shall be
effective only for the particular month and year identified in the notice.

10.3.1.2 Breaks in employment of more than 11 workdays in one pay period, including

unpaid leaves of absences, shall not be counted for vacation leave purposes set
forth under subsection 10.3.1.1 above.

10.3.1.3 Employees who work less than full-time shall receive vacation leave credit in
accordance with the vacation leave accrual schedule in subsection 10.3.1.1

above, when total accumulated employment equals one month of full-time
employment.

10.3.1.4 Employees who work on an intermittent basis shall receive vacation leave credit
in accordance with the vacation leave accrual schedule in item 1 above, on the
basis of 160 hours of employment time equals one month of full-time employment.

Any hours worked over 160 hours in a monthly pay period shall not be counted
towards vacation leave accrual.

10.3.1.5 If an employee does not use all of the vacation leave credits that the employee
has accrued in a calendar year, the employee may carry over his/her accrued
vacation leave credits to the following calendar year to a maximum of 640 hours,
A Department head or designee may permit an employee to carry over more than
640 hours of accrued vacation leave credits if the employee was unable to reduce
his/her accrued vacation ieave credits because the employee (1) was required to
work as a result of fire, flood, or other extensive emergency, (2) was assigned ‘
work of priority or critical nature over an extended period of time, (3) was absent
on full salary for a compensable injury, (4) was prevented by Department @?
regulations from taking vacation until December 31 because of sick leave, or (5) %’

was on jury duty. /(v\ ﬁ/\;’

10.3.2 Annual Leave Program

10.3.2.1  All full time Unit 8 employees shall receive annual leave credit in lieu of the @

vacation and sick leave credits in accordance with the following schedule: %Ap‘
PAGE ;%«P
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1 month to 3 years 12 hours per month
37 months to 10 years 15 hours per month
121 months to 15 years 17 hours per month
181 months to 20 years 18 hours per month
Over 20 years ' 19 hours per month

However, notwithstanding the above, on the first day of the August and February
pay periods of each year Bargaining 8 employees shall accrue annual leave
credits pursuant to the following schedule:

August Pay Period:

1 month to 3 years 10 hours per month

37 months to 10 years 13 hours per month

121 months to 15 years 15 hours per month

181 menths to 20 years 16 hours per month

Over 20 years 17 hours per month
For each employee in Bargaining Unit 8 on the first day of the August pay period the
employer shall credit the union’s Release Time Bank (Section 2.7 herein} two hours,

February Pay Period:

1 month to 3 years 11 hours per month
37 months to 10 years 14 hours per month
121 months to 15 years 16 hours per month
181 months 1o 20 years 17 hours per month
Over 20 years 18 hours per month

For each employee in Bargaining Unit 8 on the first day of the February pay period

the employer shall credit the union’s Release Time Bank (Section 2.7 herein) one
hour.

-

Notwithstanding the above, with 45 days advance written notice from the Union, the % @
Union may increase the accrual for either month for employees in classifications \54
identified by the Union of one or two hours per month accrual for the month of /7{’

August or one hour for the month of February. The credit by the employer to the v
union's Release Time Bank shalt be reduced accordingly. This paragraph

(9,

contemplates the possibility that the accrual might increase for some classes but not

all, Furthermore, the written notice described above shall be effective only for the [,@'\k
particular month and year identified in the notice.

Part-time and hourly employees shall accrue proportional annual leave credits, in
accordance with the applicable DPA rules. Employees shall have the continued use
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of any accrued sick leave, in accordance with applicable laws, rules, or
memorandum of understanding.

All provisions necessatry for the administration of this Section shall be provided by
DPA rule or memorandum of understanding.

10.3.2.2 A full-time employee who has 11 or more working days of service in a monthly pay
petiod shall earn annual leave credits as set forth in DPA 599.608 and 599.609.

Absences from State service resulting from a temporary or permanent separation for
more than 11 consecutive days, which fall into two consecutive qualifying pay
periods shall disqualify the second pay period.

Employees who work in multiple positions may patticipate in annual leave, provided
an election is made while employed in an eligible position subject to these
provisions. Annual leave accrual for employees in multiple positions will be computed
by combining all positions, as in vacation leave, provided the result does not exceed
the amount earnable in full-time employment, and the rate of accrual shall be
determined by the schedule which applies to the position or collective bargaining
status under which the election was made.

10.3.2.4 If an employee does not use all of the annual leave credits that the employee has
accrued in a calendar year, the employee may carry over his/her accrued annual
leave credits to the following calendar year to a maximum of 840 hours. A
Department head or designee may permit an employee to carry over more than 640
hours of accrued annual leave credits if the employee was unable to reduce his/her
accrued annual leave credits because the employee (1) was required to work as a
result of fire, flood, or other extensive emergency, (2) was assigned work of priority
or critical nature over an extended period of time, (3) was absent on full salary for a
compensable injury, (4) was prevented by Department regulations from taking
vacation until December 31 because of sick leave, or (5) was on jury duty.

10.3.2.5 Annual leave that is used for purposes of sick leave is subject to the requirements
set forth in Section(s) 10.4 Sick Leave and 10.5 Family Leave, of this Agreement.

10.3.2.6 The enhanced non-industrial disability insurance {(ENDI) in Section 10.9.2 applies
only to those in the annual leave program described above in this Section, Once

enrolled in annual leave, an employee shall become entitled to an enhanced ND!
benefit (50 percent of gross salary).

10.3.3 Upon termination from State employment, the employee shall be paid for unused
credits and all unused vacation or annual leave time.

10.3.4 See Section 10,17 Personal Leave Program for cash out provisions. ﬂ _ Ua /(_O‘
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Bargaining Unit: 8 Date:
Exclusive Representative: CalFIRE Local 2881
Article: 10

Subject: Leaves

Section 10.4Sick Leave

10.4.1 As used in this Section, "sick leave" means the necessary absence from
duty of an employee because of:

10.4.1.1 Iiness or injury, including illness or injury relating to pregnancy.

10.4.1.2 Exposure to a contagious disease, which is determined by a physician to

require absence from work.

10.4.1.3 Dental, eye, and other physical or medical examination or treatment by a
licensed practitioner.

10.4.1.4 Per the Healthy Workplaces, Healthy Families Act of 2014, an emplover
shall provide paid sick days for the following purposes:

10.4.1.4.1 To seek medical attention for injuries caused by domestic violence, sexual
assault, or stalking.

10.4.1.4.2  To obtain services from a domestic violence shelter, program, or rape
crisis center as a result of domestic violence, sexual assault, or stalking.

10.4.1.4.3  To obtain psychological counseling related to an experience of domestic
violence, sexual assault, or stalking.

10.4.1.4.4  To participate in safety planning and take other actions to increase safety
from future domestic viclence, sexual assault, or stalking, including
temporary or permanent relocation.

10.4.2 On the first day of the monthly pay period following completion of each
monthly pay period of service, each full-time employee in Bargaining Unit
8 shall earn eight (8) hours of credit for sick leave with pay. A full-time .
employee who has eleven (11) or more working days of service in a {Db
monthly pay period shall earn full sick leave credit. Absences from State
service resulting from a temporary or permanent separation of more than
eleven (11) consecutive working days which fall between two consecutive r)"‘u'c
qualifying pay periods shall disqualify the second pay period.

0
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10.4.3
10.4.3.1

10.4.3.2

10.4.3.2.1

10.4.3.2.2

10.4.4

10.4.5

10.4.6

10.4.7
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Management Proposal

Credit for less than full-time employees shall be computed as follows:

Intermittent Employees. On the first day of the monthly pay period
following completion of each period of 160 hours or 20 days of paid
employment, each intermittent employee in Bargaining Unit 8 shall be
allowed one day of credit for sick leave with pay. The hours or days
worked in excess of 160 hours or 20 days in a monthly pay period shall
not be counted or accumulated.

Part-Time Employees. On the first day of the monthly pay period following
completion of each monthly pay period of continuous service, each part-
time employee in Bargaining Unit 8 shall be allowed, on a pro rata basis,
the fractional part of 8 hours of credit for sick leave with pay.

An employee holding a position, in addition to other full-time employment
with the State shall not receive credit for sick leave with pay for service in
the additional position.

Where an employee holds two or more "less than full-time positions", the
time worked in each position shall be combined for purposes of computing

credits for sick leave with pay, but such credits shall not exceed full-time
employment credit.

The department head or designee shall approve sick leave only after
having ascertained that the absence is for an authorized reason and may
reasonably reguire the employee to submit substantiating evidence
including, but not limited to, a physician's certificate. If the evidence is not
adequate, the request for sick leave may be disapproved.

For employees in Bargaining Unit 8, sick leave shall be charged for the
first day's usage of sick leave in a pay period (or work period at the
department's option) at a rate of eight hours. The existing conversion
factors for sick leave usage shall apply from the first day when a second
day of sick leave is used. For example, day one on a 72-hour continuous

- duty week is a total of eight hours, day two is a total of 27 hours, and day

three is a total of 40 hours.

All hours/days used in this Section are based on a 40-hour clock with
conversion to extended duty weeks where applicabie.

In lieu of sick leave credits, any employee who has been subject to the
Annual L.eave Program and who is appointed (this includes, but is not
limited to reinstatement, transfer, promotion, and demotion), in a position

in Bargaining Unit 8 shall continue to be subject to the Annual Leave \9 I
Program and Section < ;«
Enhanced Non-industrial Disability Insurance provisions of this MOU. \ —-Uo

3, gon)
\l Ry
4% n\ Lk 2 @



(e

Management Roliover Proposal

Bargaining Unit: 8 Date: [l,“o ._{ (o

Exclusive Representative: CalFIRE Local 2881
Article: 10

Subject: LEAVES
Section 10.5 Family Sick LLeave

10.5.1 An employee may use up to two duty weeks (80 hours on the 40-hour clock) of
his/her sick leave per occurrence for required care of a family member who is ill or

unable to care for self. The employee shall provide substantiation of the illness if
$0 requested by his/her supervisor.

10.5.2 For purposes of this provision, family member is defined as the employee's parent,
step-parent, spouse, child, grandchild, grandparent, brother, sister, mother-in-law,
father-in-law, son-in-law, daughter-in-law, stepchild, adopted child, or any person
residing in the employee's immediate household.
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Management Rollover Proposal é O

Bargaining Unit: 8 Date:
Exclusive Representative: CalFIRE Local 2881

Article: 10

Subject: LEAVES

Section 10.9 Non-Industrial Disability Leave
10.9.1 Non-industrial Disability Insurance

10.9.1.1 Non-industrial Disability Insurance (NDI) is a program for State employees who

become disabled due to non-work related disabilities as defined by Section 2626
of the Unemployment Insurance Code,

10.9.1.2 For periods of disability commencing on or after October 1, 1984, eligible
employees shall receive ND! payments at 60% of their full pay, not to exceed

$135 per week, payable monthly for a period not exceeding 26 weeks for any one disability
benefit period. An employee is not eligible for a second disability benefit due to
the same or related cause or condition unless they have returned to their regular
time base, and work for at least ten (10) consecutive workdays. Paid leave shall
not be used to cover the ten (10) workdays.

10.8.1.3 The employee shall serve a ten (10) consecutive calendar day waiting period
before NDI payments commence for each disability. Accrued vacation or sick
leave bhalances may be used to cover this waiting period. The waiting period may
be waived commencing with the first full day of confinement in a hospital or
nursing home for at least one full day. A full day is defined as a 24-hour period.

10.9.1.4 If the employee elects to use vacation, annual leave, personal leave or sick leave

credits prior to receiving NDI payments, he or she is not required to exhaust the
accrued leave balance.

10.9.1.5 Following the start of NDI payments, an employee may, at any time, switch from
NDI to sick leave, vacation leave, annual leave, personal leave, or catastrophic
leave but may not return to NDI until that leave is exhausted.

10.9.1.6 In accordance with the State’s "return fo work’ policy, an employee who is eligible
to receive NDI benefits and who is medically certified as unable to return to full-
time work during the period of his or her disability, may upon the discretion of his
or her appointing power work those hours (in hour increments) which, when
combined with the NDI benefit, will not exceed 100% of their regular "full pay”.
This does not qualify the employee for a new disability period under 10.9.1.2 of
this article. The appointing power may require an employee to submit to a medical
examination by a physician or physicians designated by the Director of the
Employment Development Department for the purpose of evaluating the capacity
of the employee to perform the work of his or her position. ‘:')'\ ,
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Management Rollover Proposal \

Bargaining Unit: 8 Date: |{7X -l '{(o

Exclusive Representative: CalFIRE Local 2881

Article: 10

Subject: LEAVES

Section

10.5.1

10.5.2

10.6.1

108.2

10.6.3

10.6 Bereavement Leave

An employee may use up to two duty weeks (80 hours on the 40-hour
clock) of his/her sick leave per occurrence for required care of a family
member who is ill or unable to care for self. The employee shall provide
substantiation of the iliness if so requested by his/her supervisor.

For purposes of this provision, family member is defined as the employee's
parent, step-parent, spouse, child, grandchild, grandparent, brother, sister,
mother-in-law, father-in-law, son-in-law, daughter-in-law, stepchild, adopted
child, or any person residing in the employee's immediate household.

A department head or designee shall authorize bereavement leave with pay
for a full-time State employee due to the death of his/her parent,
stepparent, spouse, child, stepchild, or death of any person residing in the
immediate household of the employee at the time of death. An intervening
period of absence for medical reasons shall not be disqualifying when,
immediately prior to the absence, the person resided in the household of
the employee. Such bereavement leave shall be authorized for up to one
duty shift per occurrence. The employee shall give notice o histher
immediate supervisor as soon as possible and shall, if requested by the
employee's supervisor, provide substantiation to support the request upon
the employee's return to work.

A department head or designee shall authorize bereavement leave with pay
for a full-time employee due to the death of grandchild, grandparent,
brother, sister, aunt, uncle, niece, nephew, mother-in-law, father-in-law,
daughter-in-law, son-in- law, sister-in-law, or brother-in-law. Such
bereavement leave shall be authorized for up to one duty shift in a fiscal
year. The employee shall give notice to his/her immediate supervisor as
soon as possible and shall, if requested by the employee's supervisor,
provide substantiation to support the request.

If the death of a person as described above requires the employee to travel

over 400 miles one way from hisfher home, additional time off with pay shall @?’
be granted for two (2) additional days which shall be deducted from

accrued sick leave, annual leave, vacation, or CTO. Should additional

0 zl’\)"
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10.6.4

10.6.5

Management Rollover Proposal

l[eave be necessary, the department head or designee may authorize the
use of other existing leave credits or authorized leave without pay.

Employees may utilize their annual leave, vacation, CTO, or any other
earned leave credits for additional time required in excess of time allowed
in 10.6.1 or 10.6.2 above. Sick leave may be utilized for Bereavement
Leave in accordance with the Sick Leave provision of this agreement.

Notwithstanding the above, fractional time base (part-time) employees will
be eligible for bereavement leave on pro rata basis, based on the
employees' fractional time base.
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Management Rollover Proposal H ,07 k

Bargaining Unit: 8 Date: ,} -—l le "( (p

Exclusive Representative: CalFIRE Local 2881

Article: 10

Subject: LEAVES

Section

10.7.1

10.7.1.1
10.7.1.2

10.7.1.3

10.7.1.4

10.7.1.56
10.7.1.6

10.7.4.7

10.7.2

10.7.2.1

10.7.2.2

10.7.2.3

10.7 Catastrophic Time Donations

Injury or lliness

Because of the unique nature of Unit 8 employees' work, when requested by a
CDF FIREFIGHTERS State officer, the department Director or designee may
approve the transfer of CTO, vacation, or holiday leave credit from one or more
Unit 8 employees to another Unit 8 employee under the following conditions:

Eligibility shall be based on financial hardship due to injury or prolonged illness;
The receiving employee has exhausted all leave credits;

Such aid is for a maximum of twelve (12) continuous months for any cne illness or
injury:

Leave credits provided to the receiving employee shall be sufficient to ensure a
maximum of regular compensation including State-administered disability benefits;
Donations must be in whole-day increments and will be made in writing to the
appropriate Unit manager and signed by the donating employee;

If employees in two or more departments are involved, the Director or designee in
each department must support the request,

Approval shall not unreascnably be withheld.

Natural Disaster

Upon request of an employee and upon approval of a Department Director or
designee, leave credits (CTO, vacation, and/or holiday) may be transferred from
one or meore employees to another employee, in accordance with department
policies, under the following conditions:

Sick leave credits cannot be transferred;

When the receiving employee faces financial hardship due to the effect of a
natural disaster on the employee's principal residence;

The receiving employee has exhausted all vacation, annual leave, or CTO credits
and resides in one of the counties where a State of Emergency exists as declared

by the Governor, ﬁ 22D e
Y
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10.7.2.4

10.7.2.5

10.7.2.6

10.7.2.7

Management Roliover Proposal

The donations must be whole day increments and credited as vacation or annual
leave;

Transfer of annual leave, vacation, CTO and holiday credits shall be allowed to

cross departmental lines in accordance with the policies of the receiving
department;

The total leave credits received by the employee shall normally not exceed three

(3) months: however, if approved by the appointing authority, the total leave
crediis received may be six (6) months;

Donations shall be made on a form to be developed by the State, signed by the
donating employee, and verified by the donating department.
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Management Rollover Proposal —77

Bargaining Unit: 8 Date:

Exclusive Representative: CalFIRE Local 2881

Article: 10

Subject: LEAVES

Section

10.8.1

10.8.2

10.8.3

10.8.4

10.8.5

10.8.6

10.8.7

10.8.8

10.8 Enhanced Industrial Disability Leave (EIDL)

A Bargaining Unit 8 employee who loses the ability to work for more than 22
workdays on the 40-hour clock as the result of an injury incurred in the official
performance of his/her duties may be eligible for a financial augmentation to the
existing industrial disability leave benefits. Such injury must have been directly
and specifically caused in the course of responding to, returning from, or fighting
an active fire as defined in PRC 4103, 4104, 4170, and 4170.5.

The EIDL benefit will be equivalent to the injured employee's net take home salary
on the date of occurrence of the injury. EIDL eligibility and benefits may continue
for no longer than one year after the date of occurrence of injury or the injury is
declared permanent and stationary. For the purposes of this section, "net salary"
is defined as the amount of salary received after Federal income tax, State income

tax and the employee’s retirement contribution has been deducted from the
employee's gross salary.

EIDL will apply only to serious physical injuries and any complications directly
related medically and attributable to the fire, inmate assaults and emergency
medical responses as determined by the Department director or designee.

The final decision as to whether or not an employee is eligible for, or continues to
be eligible for EIDL shall rest with the Department director or designee. The
Department may periodically review the employee's condition by any means
necessary to determine an employee's continued eligibility for EIDL,

Other existing rules regarding the administration of IDL will be followed in the
administration of EIDL.

On behalf of a Bargaining Unit 8 employee who loses the ability te work for more
than 22 workdays on the 40-hour clock as the result on an injury which occurred in
the official performance of his/her duties in response to an emergency incident
other than fire, CDF FIREFIGHTERS may petition the Director or his/her designee
to request the employee to be eligible for EIDL.

Notwithstanding the above one (1) year limitation, Unit 8 employees with burn-
related injuries arising out of and in the course of state employment shall be
eligible for the benefits of this Section for a period of three years from the first day
of disability, as described herein.

This section relating to EIDL will not be subject to the arbitration procedure of this
MOU, and the last step of the grievance procedure will be the Dlrector of C
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10.9.1.7

10.9.1.8

10.9.1.9
10.9.1.10

10.9.1.11

10.9.2

10.9.2.1
10.8.2.2

10.9.2.3

10.0.2.4

Management Rollover Proposal

If an employee refuses fo return to work in a position offered by the employer
under the State's Injured State Worker Assistance Program, NDI benefits will be
terminated effective the date of the offer. '

Where employment is intermittent or irregular, the payments shall be determined
on the basis of the proportionate part of a monthly rate established by the total
hours actually employed in the 18 monthly pay periods immediately preceding the
pay period in which the disability begins as compared to the regular rate for a full-
time employee in the same group or class. An employee will be eligible for NDI

payments on the first day of the monthly pay period following completion of 960
hours of compensated work.

All other applicable Department of Personnel Administration laws and regulations
not superseded by these provisions will remain in effect.

Upon approval of NDI benefits, the State may issue an employee a salary
advance if the employee so reguests.

All appeals of a denial of an employee's NDI benefits shall only follow the
procedures in the Unemployment insurance Code and Title 22. All disputes
relating to an employee’s denial of benefits are not grievable or arbitrable. This

does not change either party's contractual rights which are not related to the
denial of an individual's benefits.

Enhanced Non-Industrial Disability Insurance - Annual Leave

This ENDI provision is only applicable to employees participating in the annual
leave program referenced in Section 10.3.2.

Enhanced Non-Industrial Disability Insurance (ENDI) is a program for State
employees who become disabled due to non-work related disabilities as defined
by Section 2628 of the Unemployment Insurance Code.

For periods of disability commencing on or after January 1, 1989, eligible
employees shall receive ENDI payments at 50% of their gross salary payable
monthly for a period not exceeding 26 weeks for any one disability benefit period.
An employee is not eligible for a second disability benefit due to the same or
related cause or condition unless they have returned to their regular time base
and work for at least ten (10) consecutive workdays. Paid leave shall not be used
to cover the ten (10) workdays. Disability payments may be supplemented with
annual leave, sick leave or partial payment {0 provide for up to 100% income
replacement. At the time of an ENDI claim an employee may elect either the 50%
ENDI benefit rate or a supplementation level of 75% or 100% at gross pay. Once
a claim for ENDI has been filed and the employee has determined the rate of

supplementation, the supplemental rate shall be maintained throughout the
disability period.

The employee shail serve a seven (7) consecutive calendar day waiting period
before ENDI payments commence for each disability. Accrued paid leave or CTQ
leave balances may be used to cover this waiting period. The waiting period may
be waived commencing with the first full day of confinement in a hospital, nursing
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Management Rollover Proposal

home, or emergency clinic for at least one full day. A full day is defined as a 24-
hour period.

10.9.2.5 If the employee elects to use annual leave or sick leave credits prior to receiving
ENDI payment, he or she is not required to exhaust the accrued leave balance.

10.9.2.6 Following the start of ENDI payments an employee may at any {ime switch from

ENDI to sick leave ot annual leave, but may not return to ENDI until that leave is
exhausted.

10.9.2.7 In accordance with the State’s “return to work” policy, an employee who is eligible
to receive ENDI benefits and who is medically certified as unable to return to their
full-time work during the period of his or her disability, may upon the discretion of
his or her appointing power, work those hours (in hour increments) which when
combined with the ENDI benefit will not exceed 100% of their regutar “full pay”.
This does not qualify the employee for a new disability period under subsection
10.9.2.3 of this Article. The appointing power may require an employee to submit
to a medical examination by a physician or physicians designated by the director
of the Employment Development Department for the purpose of evaluating the
capacity of the employee to perform the work of his or her position.

10.9.2.8 If an employee refuses to return to work in a position offered by the employer
under the State's Injured State Worker Assistance Program ENDI benefits will be
terminated effective the date of the offer.

10.8.2.9 Where employment is intermiftent or irregular, the payments shall be determined
on the basis of the proportionate part of a monthly rate established by the tofal
hours actually employed in the 18 monthly pay periods immediately preceding the
pay period in which the disability begins as compared to the regular rate for a
fulltime employee in the same group or class. An employee will be eligible for
ENDI payments on the first day of the monthly pay period following completion of
960 hours of compensated work.

10.9.2.10 All other applicable Department of Personnel Administration laws and regulations
not superseded by these provisions will remain in effect.

10.9.2.11 Upon approval of ENDI benefits, the State may issue an employee a salary
advance if the employee so requests.

10.9.2.12 All appeals of an employee’s denial of END! benefits shall only follow the
procedures in the Unemployment Insurance Code and Title 22. All disputes
relating to an employee’s denial of benefits are not grievable or arbitrable. This
does not change either party's contractual rights which are not related to an
individual’s denial of benefits.

10.9.2.13 Employees who become covered in the annual leave program while on an NDI
claim shall continue to receive NDI pay at the old rate for the duration of the claim.

10.9.2.14 Employees who do not elect the annual leave program will receive NDI benefits in
accordance with the current program in subsection 10.9.1 and such benefits are

limited to $135 per week. @/
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Management Rollover Proposal

Bargaining Unit: 8 Date: (l - (g - “‘
Exclusive Representative: CalFIRE Local 2881

Article: 10

Subject: LEAVES

Section 10.10 Jury Duty

10.10.1  An employee shall be allowed such time off with pay as is required in connection
with involuntary jury duty provided, however, that payment shall be made for such

time off only upon remittance to the State of full jury fees except for any travel
reimbursement received.

10.10.2  An employee shall notify histher supervisor as soon as possible upon receiving
notice of jury duty.

10.10.3  If an employee uses accrued vacation leave or compensating time off while on jury
duty, the employee is not required to remit jury fees.

10.10.4 If an employee is released from jury duty on a normal scheduled duty day and
he/she has not yet been selected to serve on a jury and/or the jury is not working,
the employee shall contact his/her supervisor for an assignment for the remainder
of the duty day or use leave credits to remain off duty. A supervisor will not
unreasonably require an assignment. If the supervisor does not require an

assignment for the remaining portion of the day, no leave credits heed be used.
The work assignment will not prevent an employee from reporting back to }ury
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Management Rollover Proposal l
Bargaining Unit: 8 Date: 1; r“ﬁ "’[ Q
Exclusive Representative: CalFIRE Local 2881

Article: 10

Subject: LEAVES

Section 10.11 Subpoenaed Witness

10.11.1  Any Unit 8 employee subpoenaed, or ordered by the employer to appear, as a
- withess by virtue of his/her State employment shall be considered to be on duty.

Any fees collected for such appearance shall be turned over to the State. The
provisions of this Section do not apply if the employee is a party {o the proceeding

unless ordered by the employer or the employer is also a party and is aligned on
the same side as the employee.

10.11.2 Reasonable advance notice to the employee's supervisor shall be provided by the
employee or by CDF FIREFIGHTERS prior to the requested witness appearance.
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Management Rollover Proposal

Bargaining Unit: 8 Date: [Q -l '-"[b
Exclusive Representative: CalFIRE Local 2881

Article: 10

Subject: LEAVES

Section 10.12 Parental Leave

The Director or his/her designee shall grant a permanent employee's request for an
unpaid leave of absence for purposes of pregnancy, adoption or childcare for a period
not {o exceed one year., The employee shall provide substantiation to support the
employee's request for parental leave.
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Management Rollover Proposal
Bargaining Unit: 8 Date: | -( - (b
Exclusive Representative: CalFIRE Local 2881
Article: 10
Subject: LEAVES
Section 10.13 Unpaid Leave of Absence
The department Director or his/her designee may grant an unpaid leave of absence

for a period not to exceed one year. The employee shall provide substantiation to
support the employee's request for an unpaid leave of absence.
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Management Rollover Proposal
Bargaining Unit: 8 Date: | -l L
Exclusive Representative: CalFIRE Local 2881

Article: 10

Subject: LEAVES

Section 10.14 Unpaid Leave Benefits

Any employee on an unpaid leave of absence may continue his/her health, dental, or
vision benefits while on leave, at the group rate by paying for such benefits. The
employee will comply with regulations and requirements of the Controller regarding
such payment. The total cost will be borne by the employee.
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Management Rollover Proposal ‘

Bargaining Unit: 8 pate: |2 -{lo - (/(f?
Exclusive Representative: CalFIRE Local 2881

Article: 10

Subject: LEAVES

Section 10.15 Loss of Benefits

For all non-permanent employees, sick leave and vacation credits earned shall not be
forfeited by a break in service unless such break exceeds twelve calendar months.
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Management Rollover Proposal

Bargaining Unit: 8 Date: | . —{(9-’{ -
Exclusive Representative: CalFIRE Local 2881

Article: 10

Subject: LEAVES

Section 10.16 Accumulation and Maintenance of CTO Credit

An employee shall be permitied to maintain CTO credit beyond one year from the
time it was earned.
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Union Counter Proposal

Date: Time: _

Section 10.17 Personal Leave Program (PLP) ﬁﬁ
VOLUNTARY PLP

10.17.1 The employer agrees that, for those employees who have earmned PLP

credits prior to July 1, 2003, and retain balances from those earnings,
those PLP balances will be carried as a separate leave balance until:

10.17.1.1 The employee opts to use the leave credits for a paid absence(s) in
accordance with the Department's vacation policy, or

10.17.1.2 The employee retires and/or leaves State service and the PLP credits are
liguidated.

10.17.1.3 The emplover agrees that, for those employees who have earned PLP
' credits after July 1, 2003, and retain balances from those earnings, those
PLP balances will be carried as a separate leave balance.

10.17.2.2 Requests to use PLP credits shall be made in the same manner as
requests to use Holiday credits. Use of PLP credits shall be the same as
the use of holiday credits. Requests to use PLP credits must be
submitted in accordance with departmental policies on Holidays.
Employees may not be required to use PLP credits.

10.17.2.4 A State employee in the PLP shall be entitled to the same level of State
employer contributions for health, vision, dental, flex-elect cash option,

and enhanced survivor's benefits he or she would have received had the
PLP not occurred.

10.17.2.5 The PLP shall not cause a break in State service, a reduction in the
employee’s accumulation of service credit for the purposes of seniority
and retirement, leave accumulation, or a merit salary adjustment.

10.17.2.6 The PLP shall neither affect the employee’s final compensation used in
calculating State retirement benefits nor reduce the level of State death or
disability benefits the employee would otherwise receive or be entitled fo

receive nor shall it affect the employee’s ability to supplement those
benefits with paid leave.,

10.17.2.7 Part-time or intermitient employees shall be subject to the same

conditions as stated above, on a pro-rated basis. A\M
S \W
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Union Counter Proposal
Date: Time:

10.17.2.8 The PLP shall be administered consistent with the existing payroll system
and the policies and practices of the State Controller's Office.

10.17.2.9 Employees on ENDY, EIDL, NDI, IDL or Worker's Compensation for the
entire monthly pay period shall be excluded from the PLP for that month.

10.17.3 Effective with the pay period following {Date TBD), accrual of leave under
the Voluniary Personal Leave Program shall be discontinued. Bargaining
Unit 8 members currently enrolled in the Voluntary Personal Leave
Program will have their salaries adjusted fo refleci the change.

c-excepton-of

sick-leave.
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Section 10,17 Personal Leave Program (PLP)

10.17.1

10.17.1.1

10.17.1.2

10.17.2

10.17.2.1

10,17.2.2

10.17.2.3

10.17.2.4

10.17.2.5

10.17.2.6

10.17.2.7

10.17.2.8

VOLUNTARY PLP

The employer agrees that, for those employess who have eamed PLP credits
prior to July 1, 2003, and retain balances from those earnings, those PLP
balances will be carried as a separate feave balahce until:

The empioyee opts to use the leave credits for a paid absence(s) in accordance
with the Depariment's vacation policy, or

The employee relires and/or leaves State service and the PLP credits are
liquidated.

Effective July 1, 2003, the State shall implement a PLP for ali Unit 8 employess.
This program shall remain in effect for 12 Pay Periods from July 1, 2003, through
June 30, 2004. Commencing July 1, 2004, employses may voluntarily participate
in this PLP on a centinuing basis. While participating in the PLP, the employee's
monthly salary shail be reduced by 4.75% 5%,

Each full-time employee subject to subsection 10.17.2.3 below shall be credited
with one (1) PLP credit per month.

Reques{s to use PLP credits shall be made in the sams manner as requesis to
use Holiday credits. Use of PLP credits shall be the same as the use of holiday
credits. Requests to use PLP credits must be submitted in accordance with

departmental policies on Holidays. Employees may not be required to use PLP
credits.

Salary ranges and rates shall be consistent with Section 17,2 and 17.3 of this
agreement. Each full-time employee shall continue to work his/her assigned
work schedule and shall have a reduction in pay as desctibad In 10.17.2 above.

A State employee in the PLP shall be entitled to the same level of State employer -
cantributions for health, vision, dental, flex-elect cash option, and enhanced
survivor's benefits he or she would have received had the PLP not occurred.

The PLP shall not cause a break in Staie service, a reduction in the employee's
accumulation of service credit for the purposes of seniority and retirement, leave
accumulation, or a merlt salary adjustment.

The PLP shall neither affect the employee’s final compensation used in
calculating State retirement benefits nor raduce the level of State death or
disability benefits the employee would otherwise receive or be enfitled {o raceive

nor shall it affect the employes’s ability to supplement those bensfits with paid
leave.

Part-time or intermittent employees shall be subject to the same conditions as
stated above, on a pro-rated basis.

The PLP shall be administered consistent with the existing payroll system and M

the policies and practices of the State Controller's Office. /@( bl%
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10.17.2.9

10.17.2.10

10.17.3

Employees on ENDI, EIDL, NDI, IDL or Worket's Compensation for the entire
monthly pay period shall be excluded from the PLP for that month, Such
operation will not extend the 12 pay periods for the employse.

Employees with less than twelve months in the PLP may choose to opt out of the

PLP between July 1, 2012 to September 30, 2012 August-+-2010-and-October
342040, Employees with the twelve months may opt cut or opt in_any time.

This shall not alter their rights under Section 10.17.2. Opting out is prospective
only, not retroactive. .

MANDATORY PLP (PLP 2012}
Effective July 1, 2012, the State shall implement a PLP 2012 for alf Unit 8

10.17.3.1

employees. This program shall remain in effect for 12 Pay Periods from July 1,
2012, through June 30, 2013. While paricipating in the mandatory PLP. the
emplovee's moanthly salary shall be reduced by 4.76%.

The PLP 2012 program shall be implemented consistent with how voluntary PLP

has been implemented under the provisions of MOU Sections 10.17.2.1
el.seqg. except 10.17.2.10.
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¢ _. 4 The terms of the parties’ current MOU shall be extended for four (4) years from July 1,

2013 to July 1, 2017. Ths vrion shall have the option of reopening this MOU for the
purposes of increases only beginning July I, 2013 through June 30, 2016

The parties agree that during the final year of the MOU commencing on July 1, 2016,
either party has the right to reopen monetary items. If either party exercises their 1ight to
reopen under the provisions above, the meet and confer obligations under the reopened
MOU, shall be conducted consistent with the meet and confer in good faith definitions
recognized pursuant to the Dills Act,

Pension ,

This contract extension does not change the parties’ legal rights with respecg:;:'té any
statutory or constitutional changes affecting pensions that may be enacted aftér the date

the parties agree to the extension. CalHR will meet with CDF Firefighters if pensio
changes are enacted,
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Most Favored Nations

A. In the event another state bargaining unit receives economic provisions

which exceed the provisions of the 2012 amendments regarding the PLP or
other salary reductions, to the Bargaining Unit 8 contract, the CDF
Firefighters will be offered the opportunity to meet and confer in good faith
and discuss similar or equivalent increases.

. If any state bargaining unit negotiates a Personal Leave Program or other

salary reduction program at a rate of less than eight (8) hours per month, or
with other less-restrictive requirements on the program than that negotiated

by the Bargaining Unit 8, the CDF Firefighters shall be offered those same
provisions.

. If any benefit, excluding health care or specific classification changes, or

economic improvement in another state bargaining unit is a benefit or
provision already contained in the Bargaining Unit 8 agreement, the CDF
Firefighters will be given the opportunity to implement an economically
equivalent benefit during the term of the PLP program or other salary
reduction program negotiated in 2012 for twelve (12) consecutive months
following implementation of the program.

. This Most Favored Nations only applies to the twelve consecutive months

following implementation of the PLP or salary reduction program July 1,
2012 to June 30, 2013.

This Most Favored Nations clause is not intended to conflict with or
diminish any protections afforded the Union under MOU Article 20.1
Contract Protection or Side Letter 13 Most Favored Nations. MOU Article
20.2 Continuous Appropriation shall remain in effect for the duration of the
MOU as extended by this agreement. Article 20.1 and Side Letter 13 shall

expire on July I, 2013.
i ,/Dépﬁuv 207

/me /& wa ‘——@W
Ay



QY ebomad” e Jorilisd  ggice.

LAF 2hed rde et depepceod

g in W%M;@Qﬂ#

AL MWW/)&/ ww‘%%"@

H’ll =T o Uy

0D it %MWW Pl HO

777/)0/ W//fﬁ/l/ V/&%:Z/

i e ) S 7
Yhe Huiation /}Zf/ Y n




M Usté’ e
anagement Rollover Proposal

Bargaining Unit: 8 Date: |2} A b _{b
Exclusive Representative: CalFIRE Local 2881

Article: 10

Subject: LEAVES

Section 10.18 Military Leave

The State employer will continue fo adhere to the reguirements of the California
Military and Veterans code and applicable federal law, in regard to Military Leave,

and will disfribute the State Personnel Board guide concerning the same, to all
administrative units.

PAGE 1



Management Rollover Proposal

Bargaining Unit: 8 Date: [,;z - | fé "'l o
Exclusive Representative: CalFIRE Local 2881

Article: 10

Subject: LEAVES

Section 10.19 Paid Time Off, Precinct Election Board

With prior approval from the employee’s supervisor and under comparable conditions
as provided for supervisors and managers in DPA Rule 589.930, an employee may

be granted time off for public service as a member of a Precinct Election Board.

The employee shall be eligible for both regular State compensation and any fee paid
by the Registrar of Voters for such service. Verification of service may be required.

/‘m\@*/
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Management Proposal ‘?
Bargaining Unit: 8
Exclusive Representative: L2881 Date: Feb 29, 2016

Subject: LEAVES

10.xxx Vacation/Annual Leave Cash Out

Employees may be permitted annually to cash out up to eighty (80) hours of
accumulated Vacation/Annual Leave as follows:

On or before May 1 of each year, starting in the 2016 calendar year, the department
head (Director, Executive Officer, efc.) or desighee will advise department employees
whether the department has funds available for the purpose of cashing out accumulated
Vacation/Annual Leave. In those departments that have funds available, emplovees will
be advised of the number of hours that may be cashed out, not to exceed eighty (80)
hours. Employees who wish to cash out Vacation/Annual Leave must submit a written
request during the month of May to the individual designated by the Department

Director. Departments will issue cash payments for cashed out Vacation/Annual Leave
during the month of June.
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Management Proposal %

Bargaining Unit: 8 Date:
Exclusive Representative: CAL FIRE Local 2881

Article: NEW — Wounded Warriors Transitional Leave
Subject: WOUNDED WARRIORS TRANSITIONAL LEAVE

In accordance with the Wounded Warriors Transiticnal Leave Act, Governiment Code
section 19859, in addition to Article 10.4 (Sick Leave), an emplovee hired on or after
January 1, 2016, who is a military veteran with_a military service-connected disability
rated at 30 percent or more by the United States Department of Veterans Affairs shall
be entitled to additional credit for sick leave with pay of up to 96 hours for the purpose
of undergoing medical treatment for his or her miltary service-connected disability.

Credit for sick leave granted under this subdivision shall be credited to a qualifying
officer or emplovee on the first day of employment and shall remain available for use
for the following_12 months of employment. Sick leave credited pursuant to this
subdivision that is not used during the 12-month period shall not be carried over and
shall be forfeited.

Submission of satisfactory proof that sick leave granted under this subdivision is used
for treatment of a military service-connected disability may be required.
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Management Proposal Rl
Bargaining Unit: 8

Exclusive Representative: CalFIRE Local 2881 December 16, 2016
Subject: Article 11—Health and Welfare |
The state proposes the following modified language:

Section 11.1—Consolidated Benefits (CoBen) Program

11.1.1 Consolidated Program Description

11.1.1.1 CoBen Allowance

11.1.1.1.1  Effective January 1, 2004 2017, the State agrees fo pay the following
contribution for the Consolidated Benefits (CoBen) allowance. The
CoBen allowance is a composite contribution for health, dental, and vision
benefits. To be eligible for this contribution, an employee must positively
enroll in a health plan administered or approved by CalPERS and/or a
dental plan administered or approved by CaiHR BPA. Employees will
continue to he automatically enrolled in the basic vision program.

: .
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Health Benefits Contribution Formula




i & ! IEEEF‘E E"_El ShisT exccing Tamily-me

Effective January 1, 2017 2006, the employer health benefits contribution
for each employee shall be an amount equal to 85 percent of the weighted
average of the Basic health benefit plan premiums for a State active civil
service employee enrolled for self-alone, during the benefit year to which
the formula is applied, for the four Basic health benefit plans that had the
largest State active civil service employee enrollments, excluding family
members, during the previous benefit year. For each employee with an
enrolled family-members, the employer shall contribute an additional 80
percent of the weighted average of the additional premiums required for
enroliment of those family members, during the benefit year to which the
formula is applied, in the four Basic health benefit plans that had the
largest State active civif service employee enrollments, excluding family
members, during the previous henefit year,




11.1.1.1.1. 14443 Effective January 1, 2003 2017, the State agrees to pay
the following contribution for consolidated benefits. To be eligible for

this contribution, an employee must positively enroll in a health plan a@ ?-
administered or approved by PERS. /lA 2

A6 {0,
11.1.1.1.1.24-414331  The State shall pay up to $641 $2356.00 per month for \'}'z(

coverage of an elrg|ble employee W

11.1.1.1.1.3+34-4+432  The State shall pay up to $1,236 $443.00 per month for
coverage of an ellglbie empfoyee plus one dependent%us—ll%—eﬁhe /

11.1.1.1.1.444-44-+33 The State shall pay up to $1,603 $584-00 per month for
coverage of an eligible empioyee plus two or more dependents;-plus-2/3



11.1.1.2

11.1.1.2.1

11.1.1.2.2

11.1.1.2.3

11.1.1.2.34

When an employee is appointed to a new position or class that results in
a change in eligibility for the composite rate, the effective date of the
change shall be the first of the month following the date the notification is
received by the State Controller’s Office if the notice is received by the
tenth of the month.

Description of the Composite Rate Program

Employees will be permitted to choose a different level of benefit
coverage according to their personal needs, and the State's contribution
will depend on an employee's selection of coverage and number of
enrolled dependents. The State agrees to pay the following:

If the employee is enrolled in both a health plan administered or
approved by CalPERS and a dental plan administered or approved by

CalHR BPRA, the health benefit enrollment party code will determine
the amount of the contribution.

If the employee declines a health benefit plan which is administered or
approved by CalPERS-and-certifles-health-coverage-fromanother
souree, the employee's dental benefit enrollment party code will
determine the amount of the contribution.

If the employee elects not to enroll in a health plan administered or | \?-
approved by CalPERS and in a dentai plan administered or approved byf\)a’g_@*—
CalHR PRA and certifies that he/she has qualifying group health

coverage and dental coverage from other sources, the employee will \g@@

Permanent intermittent (P1) employees shall only be eligible to ~@?
participate in the CoBen Cash Option and receive a six-month cash >
payment for the first control peried of each plan year. /ﬂz{—}/b

receive $155 in taxable cash per month. This cash shall be in lieu of the

cash option currently available under the FlexElect Program. It will not be

necessary for the employee to enrall in the FlexElect Program to receive /
this cash payment nor will it be necessary for the employee to pay the //
$1.00 administrative fee to receive the payment. Cash will not be paid in j

lieu of vision benefits and employees may not disenroll from vision
coverage.



11.1.1.2.45

11.1.1.2.56

11.1.2
11.1.2.1
11.1.2.1.1

If the employee elects not to enroll in a health plan administered or
approved by CalPERS and certifies that he/she has gualifying group
health coverage from another source, but enrolls in a dental plan
administered or approved by CalHR BPA the employee may receive the
difference between the applicable composite contribution and the cost of
the dental plan selected and vision benefits, not to exceed $130 per
month. Cash will not be paid in lieu of vision benefits and employees
may not disenroll from vision coverage.

If the monthly cost of any of the State's benefit plans (health, dental and
vision) in which an employee elects to enroll exceeds the State's
maximum contribution as set forth above, the employee shali pay the
difference on a pre-tax basis. If there is money left over after the cost of
these benefits is deducted, the remaining amount will be paid to the
employee as taxable cash. If the employee wishes to place this amount in
a pretax medical and/or dependent care reimbursement account, he/she
must enroll in the FlexElect Program and make the election for pretax
contributions subject to the rules and requirements of that program.

Health Benefits

Employee Eligibility

For purposes of this section, "eligible employee" shall be defined by the
Public Employees' Medical and Hospital Care Act.

11.1.2.1.3
11.1.2.1.3.1

11.1.2.1.3.2

Permanent Intermittent Employees /(P( 6

Initiat Eligibility—A permanent intermittent employee will be eligible to
enroll in health benefits during each calendar year if the employee has w@&
been credited with a minimum of 480 paid hours in one of two Contro! Ad\'
periods. For purposes of this section, the control periods are January 1 N

through June 30 and July 1 through December 31 of each calendar year.
An eligible permanent intermittent employee must enroll in a health

benefit plan within sixty (80) SC days from the end of the qualifying ////
control period. : K

Continuing Eligibility-~To continue health benefits, a permanent
intermittent employee must be credited with a minimum of 480 paid



hours in a control period or 980 paid hours in two consecutive control
periods.

11.1.2.2 Family Member Eligibility

11.1.2.2.1  For purposes of this section, "eligible family member" shall be defined by
the Public Employees' Medical and Hospital Care Act.

00754 5 relatina-to-farail | asibility.

11.1.2.3 Technical-Clean-Up-Teo-Health Benefit\esting-Language
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11.1.3
11.1.3.1
11.1.3.1.1

11.1.3.1.2

necessany-to-fully-compensate-the state for postratiremment-health
benefitcosts-forthesepersonnel
Ui . he-Laais| |

Dental Benefits

Contribution

The employer contribution for dental shall be included in the Consolidated
Benefits allowance as specified in Section 11.1.1.1.1 of this agreement.

The employee will pay any premium amount for the dental plan in excess
of the State’s contribution except that the employee's share of the cost
shall not exceed 25% of the total premium.

11.1.3.2

11.1.3.3

1114
11.1.4.1

Employee Eligibility 2.0
Employee eligibility for dental benefits will be the same as that /\% ’_Uo
prescribed for health benefits under subsection 11.1.2. o ’3{
Family Member Eligibility bﬁ
Family member eligibility for dental benefits will be the same as that M
prescribed for health benefits under subsection 11.1.2. pﬁi@

Vision Benefit
Program Description

The employer agrees to provide a basic vision benefit to eligible

employees and dependents. The vision benefit provided by the State shall /
have an employee co- payment of $10 for the comprehensive annual eye \/ %/



11.1.4.2

11.1.4.3

11.1.5

11.1.78

examination and $25 for materials. The employer contribution for the
vision benefit shall be included in the Consolidated Benefits allowance as
specified in Section 11,1.1.1.1 of this agreement.

Employee Eligibility

Employee eligibility for vision benefits will be the same as that
prescribed for health benefits under subsection 11.1.2.

Family Member Eligibility

Family member eligibility for vision benefits will be the same as that
prescribed for health benefits under subsection 11.1.2.

Pre-retirement Death Continuation of Benefits Preposal

The-union-agrees-to-supportlegistation-thatwould-add-Government Code
Section 49849-146:19849,15—Notwithstanding any other provision of law,
the State employer shall, upon the death of an employee while in State
service, continue to pay employer contributions for health, dental and
vision benefits for a period not exceed 120 days beginning in the month of
the employee's death. The surviving spouse, if any, shall be advised of all
rights and obligations during this period regarding the continuation of
health and dental benefits as an annuitant by the California Public -
Employees' Retirement System. The surviving spouse shall also be
notified by the department during this period regarding COBRA rights for
the continuation of vision benefits. This section shall apply to represented
State employees in bargaining units that have agreed to this provision.

workplace vi

these-procedures: ~
Health Benefit Contributions-and-Go-Payment Premium Increases P@
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The parties agree to work cooperatively with CalPERS and the health
plans to oontro! premium increases Qne—methed-’ee{:eﬂ%rel—pfemms
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ARTICLE 11—HEALTH AND WELFARE
Section 11.1—Consolidated Benefits (CoBen) Program

11.1.1 Consolidated Program Description

11.1.1.1 CoBen Allowance

11.1.1.1.1  Effective January 1, 2004 2018, the State agrees to pay the following
contribution for the Consolidated Benefits (CoBen) allowance. The
CoBen allowance is a composite contribution for health, dental, and vision
benefits. To be eligible for this contribution, an employee must positively
enroll in a health plan administered or approved by CalPERS and/or a
dental ptan administered or approved by CalHR BRA. Employees will
continue to be automatically enrolled in the vision program.

Effective January 1, 2016 2008, the employer health benefits contribution
for each employee shall be an amount equal to 85 percent of the weighted
average of the Basic health benefit plan premiums for a State active civil
service employee enrolled for self-alone, during the benefit year to which
the formula is applied, for the four Basic health benefit plans that had the
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largest State active civil service employee enroliments, excluding family
members, during the previous benefit year.

For each employee with ar enrolled family-members, the employer shall
contribute an additional 80 percent of the weighted average of the

- additional premiums required for enrollment of those family members,
during the benefit year to which the formula is applied, in the four Basic
health benefit plans that had the largest State active civil service

employee enrollments, excluding family members, during the previous
benefit year.




11.1.1.1.1. 1444443 Effective January 1, 2003 2016, the State agrees to pay
the following contribution for consolidated benefits. To be eligible for
this contribution, an employee must positively enroll in a health plan
administered or approved by PERS.

11.1.1.1.1.249-4++43:4  The State shall pay up to $643 $236-80 per month for
coverage of an eliglble employee—ples%ef—the-danuaw%‘—zg%

11.1.1.1.1.344-44432 The State shall pay up to $1,237 $443.00 per month for
coverage of an ellglble employee plus one dependent—elus%l&ef—the

11.1.1.1.1.4444443:3  The State shall pay up to $1,607 $684.08 per month for
coverage of an eligible employee plus two or more dependents—plus2/3

When an employee is appointed fo a new position or class that results in
a change in eligibility for the composite rate, the effective date of the
change shall be the first of the month following the date the nofification is

/\b\- )—/
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11.1.1.2

11.1.1.2.1

11.1.1.2.2

11.1.1.2.3

11.1.1.2.4

11.1.12.5

(LB,

received by the State Controller's Office if the notice is received by the
tenth of the month.

Description of the Composite Rate Program

Employees will be permitted o choose a different level of benefit
coverage according to their personal needs, and the State's contribution
will depend on an employee's selection of coverage and number of
enrolled dependents. The State agrees to pay the following:

If the employee is enrolled in both a health plan administered or
approved by CalPERS and a dental plan administered or approved by
CalHR BRA, the health benefit enrollment party code will determine
the amount of the contribution.

If the employee declines a health benefit plan which is administered or
approved by CalPERS-and-ceifies-health-coverage-from-another
source, the employee's dental benefit enrollment party code will
determine the amount of the contribution.

If the employee elects not fo enrol! in a health plan administered or
approved by CalPERS and in a dental plan administered or approved by
CalHR BRA and certifies he/she has qualifying group health coverage
and dental coverage from other sources, the employee will receive $155
in taxable cash per month. This cash shall-be in lieu of the cash option
currently available under the FlexElect Program. It will not be necessary
for the employee to enroll in the FlexElect Program to receive this cash
payment nor will it be necessary for the employee to pay the $1.00
administrative fee to receive the payment. Cash will not be paid in lieu of
vision benefits and employees may not disenroll from vision coverage.

If the employee elects not fo enroll in a health plan administered or
approved by CalPERS and certifies he/she has gualifving group health
coverage from another source, but enrolls in a dental plan administered
or approved by CalHR BPRA, the employee may receive the difference
between the applicable composite contribution and the cost of the dental
plan selected and vision benefits, not to exceed $130 per month. Cash

will not be paid in lieu of vision benefits and employees may not disenroll
from vision coverage.

If the monthly cost of any of the State's benefit plans (health, dental and
vision) in‘which an employee elects {o enroll exceeds the State's
maximum contribution as set forth above, the employee shall pay the
A Ow
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11.1.2
11.1.2.1
11.1.2.1.1

difference on a pre-tax basis. If there is money left over after the cost of
these benefits is deducted, the remaining amount will be paid to the
employee as taxable cash. If the employee wishes to place this amount in
a pretax medical and/or dependent care reimbursement account, he/she
must enroll in the FlexElect Program and make the election for pretax
contributions subject to the rules and requirements of that program.

Health Benefits

Employee Eligibility

For purposes of this section, "eligible employee" shall be defined by the
Public Employees' Medical and Hospital Care Act.

11.1.2.1.3
11.1.2.1.3.1

11.1.2.1.3.2

11.1.2.2
11.1.2.2.1

11.1.2.3

A

Permanent Intermittent Employees

[nitial Eligibility—A permanent intermittent employee will be eligible to
enroll in health benefits during each calendar year if the employee has
been credited with a minimum of 480 paid hours in one of two Control
periods. For purposes of this section, the control periods are January 1
through June 30 and July 1 through December 31 of each calendar year.
An eligible permanent intermittent employee must enroll in a health

benefit plan within sixty (60) 8G days from the end of the qualifying
control period.

Continuing Eligibility—To continue health benefits, a permanent
intermittent employee must be credited with a minimum of 480 paid

hours in a control period or 960 paid hours in two consecutive control
periods.

Family Member Eligibility

For purposes of this section, "eligible family member" shall be defined by
the Public Employees' Medical and Hospital Care Act.

“-and
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11.1.3 Dental Benefits
11.1.3.1 Contribution

11.1.3.1.1  The employer contribution for dental shall be included in the Consolidated
Benefits allowance as specified in Section 11.1.1.1.1 of this agreement.
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11.1.3.1.2  The employee will pay any premium amount for the dental plan in excess
of the State's contribution except that the employee's share of the cost
shall not exceed 25% of the total premium.

11.1.3.2  Employee Eligibility

Employee eligibility for dental benefits will be the same as that
prescribed for health benefits under subsection 11.1.2.

11.1.3.3 Family Member Eligibility

Family member eligibility for dental benefits will be the same as that
prescribed for health benefits under subsection 11.1.2,

11.1.4 Vision Benefit

11.1.4.1 Program Description

The employer agrees to provide a vision benefit to eligible employees and
dependents. The vision benefit provided by the State shall have an
employee co- payment of $10 for the comprehensive annual eye
examination and $25 for materials. The employer contribution for the
vision benefit shall be included in the Consolidated Benefits allowance as
specified in Section 11.1.1.1.1 of this agreement.

11.1.4.2 Employee Eligibility

Employee eligibility for vision benefits will be the same as that
prescribed for health benefits under subsection 11.1.2.

11.1.4.3 Family Member Eligibility

Family member eligibility for vision benefits will be the same as that
prescribed for health benefits under subsection 11.1.2.
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11.1.5

11.1.6
11.1.6.1

11.1.6.2

11.1.6.3

11.1.7

Pre-retirement Death Continuation of Benefits Proposal

The-unien-agrees-to-suppert-legisiation-that-would-add-Government Code
Section 16849:15-19849.15—Notwithstanding any other provision of faw,
the State employer shall, upon the death of an employee while in State
service, continue to pay employer contributions for heaith, dental and
vision benefits for a period not exceed 120 days beginning in the month of
the empioyee's death. The surviving spouse, if any, shall be advised of all
rights and obligations during this period regarding the continuation of
health and dental benefits as an annuitant by the California Public
Employees’ Retirement System. The surviving spouse shall also be
notified by the department during this period regarding COBRA rights for
the continuation of vision benefits. This section shall apply to represented
State employees in bargaining units that have agreed fo this provision.

Mode| Workplace Violence Prevention Program

In order to provide a safe and healthy workplace for employees, the State

agrees o maintain develop-andimplement "Workplace Violence
Prevention" policies and programs.

The State agrees-te has implemented a model Workplace Viclence
Prevention Program and made make the program available to all
departments. :

The State agrees to provide training on procedures for preventing
workplace violence and the Union will encourage employees to use
these procedures.

Health Benefit Contributionsand-Co-RPayment Premium Increases

The parties agree to work cooperatively with CalPERS and the health
plans to control premium lncreases Qne«methad—te—eeﬂﬁel—pmmmms
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Management Proposal \)

Rollover

Bargaining Unit: 8 Date: l PN *((0 "(/b

Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 - HEALTH AND WELFARE

Section 11.2 Rural Health Care Equity Program

Should future legislation be chaptered that provides funding for the RHCEP, the State agrees to
meet and confer fo discuss implementaticn of the legislation.
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Management Proposal ( 2 ) w

Rollover

Bargaining Unit: 8 Date: ll - ! Q) "{ ‘9
Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 — HEALTH AND WELFARE

Section 11.3 Employee Assistance Program

11.3.1 The State will make psychological and substance abuse counseling services
available for the term of this MOU.

11.3.2 The unit manager may refer an employee for psycholegical and/or substance
abuse counseling if there is cause to believe that such problems are interfering with job
performance or potentially affecting the safety of any employee or the public. Such services may

be obtained at no cost fo CDF employees through the program described above if the employee
has not otherwise exhausted his coverage.

11.3.3 The employee voluntarily participating in counseling services may do so through
the use of approved sick leave when absent from work. Those employees who are formally

referred by a supervisor to counseling shall do so on State time for the first visit. Any subsequent
visits are at the employee's option.

11.34 Employees who are formally referred by a supervisor may be required to provide
substantiation of counseling visits. However, doctor-patient privileges shall be maintained.
11.3.5 During the term of this Agreement, there will be no change in the level of
benefits.
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Rollover

Bargaining Unit: 8 Date: l),{(e ._.“,

Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 — HEALTH AND WELFARE

Section 11.4 Staff Assistance

11.4.1 The Department will name a resource person(s) in the Sacramento office, to
answer inquiries and resolve problems from all Unit 8 Employees. That person will serve to
facilitate the resolution of concerns employees may have, either in the Department or with other

departments and/or agencies, relative to worker's compensation, retirement, or disability
matters.

11.4.2 The Department shall distribute to all new employees (including seasonals) an
information kit mutually drafted by the parties, but containing, as a minimum, information on dental
plan enrollment, health plan enrcliment, "fair share fee" and CDF FIREFIGHTERS duties, activities
and membership, psychological counseling, sick leave and vacation benefits.
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Rollover

Bargaining Unit: 8 Date: 'D—’f‘é "'{ {0

Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 — HEALTH AND WELFARE

Section 11.5 Limited Duty Assignments

There shall be no discrimination between males and females in the granting of limited duty
assignments nor the positions fo which people should be assigned.

11.5.1 Limited duty may be available as otherwise described in this section for Unit 8
employees who, because of a temporary disability, injury, iliness or other physical condition, are
temporarily unable to perform the full range of duties of their classification. Limited duty is
typically an assignment requiring other than the full range of duties for the employee's
classification or current assignment. The parties agree that all cases of on the job illness, injury,
or temporary disability require return to work as soon as is medically feasible.

11.5.2 Limited duty is not intended for those with permanent and stationary physical
conditions which preclude performance of duties associated with their classification. [t is also
nct intended for those with tempoerary conditions which can reasonably be expected to last
longer than 60 days. The condition of pregnancy shall not be included in this limitation.

11.5.3 Limited duty assignments shall be provided or required when the department

determines that productive work is avaitable given:

11.5.3.1 Safety, operational and budgetary considerations; (e.g., crew strength and

safety, critical program goals, excessive overtime);

11.5.3.2 The impact on other employees (e.g., mandatory overtime or forced geographic '
reassignment); and/or, 6
11.5.3.3 A clear prognosis for improvement which will allow return to full duty upoq/\/% ’\ {0(
completion of the limited duty assignment. ,2( .

11.5.4 Limited duty assignments will typically be for up to 60 days except for pregnancy, N?N"
but may be more depending on subsection 11.5.3 above. Such assignments

may also last for a shorter period of time particularly when an employee recuperates and ,?: L@:’U
can resume the full range of duties.

11.5.5 Priority may be given to those with work incurred injuries, ilinesses or disabilities

caused by pregnancy. That means employees on limited duty for non-work incurred physical

conditions could have their limited duty status adjusted to accommodate the person with the work
or pregnancy incurred difficulty.

11.5.6 Employees requesting limited duty may be required to supply medical /
substantiation of the need as well as the type of work they may safely perform. However, the
department retains the right to require an empleyee to have an examination by a physician of its ] /
own choosing prior to or during the limited duty assignment. The department will pay for the cost



of the medical examination if required.

11.5.7 Effective Work Period 245, an employee on limited duty because of a non-work
incurred temporary disability will be scheduled {o work the duty week associated with the job to
be performed not to exceed four days per week unless the employee's regular duty week is
longer. The assighed hours of work shall be a combination of 40 hours of work and standby,
equal to 53 hours. The employee shall use appropriate leave credits for all hours between 53
and his/her normal work shift (72 or 84). If the employee cannot work the 40 hours, he/she shall

also make-up with leave credits the difierence between the hours actually worked and the 40
hours.

11.5.8 Employees on limited duty because of a work incurred temporary disability will be
assigned to the duty week associated with the job to be performed not to exceed four days per
week unless the employee's regular duty week is longer. In either case, the employee will work up
to 40 hours and be assigned on-call or standby time based on the job and their medical condition.

Such employees will continue to receive any extended duty week compensation they would have
received had the injury not occurred.

11.5.9 Employees on limited duty may, with the approval of the Unit Chief, be assigned
to work overtime consistent with their limited duty status, and the overtime provisions of this
agreement.

11.5.10 Limited duty assignments will typicaily commence on a Monday when there is a
duty week change involved.

11.5.11 Nothing in this section waives or limits any individual's right fo seek reasonable
accommodations which are required by law. Further, nothing in this provnsxon limits any
individual's rights under the Workers' Compensation laws.

A A
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Rollover

Bargaining Unit: 8 Date: ‘3-4& 1
Exclusive Representative: CalFIRE Local 2881

ARTICLE 11 - HEALTH AND WELFARE

Section 11.6 Reasonable Accommodation

The employer will continue to adhere to its reasonable accommodation policy, found in the
Personnel Procedures Handbook.
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Bargaining Unit: 8 Date: I';.’-l oo

Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 — HEALTH AND WELFARE

Section 11.7 Aircraft iInsurance

The employer shall require all independent contractors who provide, fly, or maintain aircraft used
by Unit 8 persennel fo carry bodily injury liability insurance in the sum of $100,000 per seat per
occurrence. The employer shall also provide life insurance in the sum of $150,000 for any unit 8
employee who dies while

flying in non-commercial aircraft in the course and scope of his/her employment -

with CDF.
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Management Proposal

Rollover

Bargaining Unit: 8 Date: IR - l Q —'l b
Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 — HEALTH AND WELFARE

Section 11.8 Membership on Accident Investigation Teams

CDF FIREFIGHTERS shall continue to have one representative on each accident investigation
team. The CDF FIREFIGHTERS member shall be a full, active participant and shall receive the
same advance notice as other team members and the same entitlement concerning travel, per
diem reimbursement and State time. As a full participating team member, the CDF
FIREFIGHTERS representative shall fulfill the same obligations and adhere to the same
constraints as all team members. Any differences of opinion shall be given full recognition
within the body of the report. CDF FIREFIGHTERS shall provide a contact roster to be used for
notification. To the maximum extent possible, COF FIREFIGHTERS shall select participants
having appropriate expertise relevant to the accident to be investigated. The accident
investigation team will be activated in accordance with TD-90-32, dated August 1990.



Management Proposal l>\ D L{ —

Rollover

Bargaining Unit: 8 Date: | - ”? "'{('9

Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 - HEALTH AND WELFARE

Section 11.9 Exercising on State Time

11.8.1 The employer shall continue the past practice of furnishing one hour for approved
exercise activities during ncrmal working hours except during emergency assignments or during
full-day training programs. The department may require employees to exercise during this hour.

11.9.2 Appropriate exercise and fitness resource material shall be provided to each
facility as determined by CDF.

11.9.3 Employees shall reasonably be allowed to furnish their own physical fithess
equipment consistent with approved exercise programs subject to avallability of appropriate
space and specific operational needs of each work site.

11.9.4 Approved off site exercise programs are allowed. The department may approve
employees' participation in such programs.

11.9.5 The Depariment's physical fimess program sgreed to by the parfies on
August 25, 1998 and found in the Health and Safety Procedures Handbook is hereby

incorporated herein by reference.
7{/\50 D©
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Rollover

Bargaining Unit: 8 Date: | X ~({o + 6

Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 — HEALTH AND WELFARE

Section 11.10 Physical Standards Reopener

The parties agree to reopen on mandatory Physical Fitness Program and pay incenfive upon
mutual agreement.

This reopener will include the subject of physical ability testing for Firefighters |.

¥ e
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Date:_gq é(lié Time: )

Section 11.11 Personal Exposure Records

11.11.1

11.11.2

11.11.3

Effective January 1, 2017, CAL FIRE

Fire-Rrotestion shall provide at State expense, enroliment for alt
permanent Bargaining Unit 8 Employees with the California Professional
Firefighters Personal Exposure Record program.

For all Bargaining Unit 8 non-permanent employees prior to January 1,
2017, who were previously not included in subsection 11.11.1 above, the
department was required to shall-previde-forand maintain at State
expense, a Personal Exposure Record Program-—GAL—ELRE—I:eeal—zgsﬂr

utilizing identical forms
as used by the California Professional Firefighters Personal Exposure
Record Program. Upon request appeiniment of an individual tea
permanent-Bargaining-Unit-8-pesition, the original form(s) shall be made
available to the individual. Retention of the Personal Exposure Records
submitted prior to January 1, 2017 shall be guaranteed by the
Department.

Where "need-fo-know" is referenced in this program, the standard shall
conform to all applicable laws and shall be the same as the disclosure
limitations in Civil Code Section 56.10, dealing with the disclosure of
medical information as to non-State persons or entities; as to persons,
agencies, or ofher units of the State Employer, the standard for need-to-
know is that of Doctor/Patient privileged medical information.

Access by computer will conform to the standards in this subsection
11.11.3. Access for the purpose of gathering and compiling statistical
data only (without possibility of identification of individuals i.e.: SSN's etc.)
is highly encouraged by the parties.

The Department will continue to adhere to the policy found in the Health
and Safety Procedures Handbook.

,60 g
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Date; Time: AL \"1 W“

Section 11.13 Communicable Disease AIDS Training

The State agrees to provide Communicable Disease AlBStraining to all
new CAL FIRE GDE employees within the first three months of
employment. The State further agrees to provide annual Communicable
Disease AIBS refresher training to all CAL FIRE €BE employees.

g wiﬁﬂ a
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Bargaining Unit: 8 Date: 1‘fz,/7q(r @ ‘
Exclusive Representative: CalFIRE Local 2881 (¢ :eef Pug e
ARTICLE 11 —~ HEALTH AND WELFARE 7’,2? - W
Section 11.12 Safety/Protective Clothing W
11.12.1 The employer shall provide all safety clothing/accessories, (not to include safety

boots), web gear substantially similar to the components defined as “Field Pack Belt", “Field Pack
Belt Pack”, “Field Pack Harness”, “Fisld Pack Cantesn Case” with 2 canteens, as described in the
2001 GSA Wildland Catalogue, and equipment for all employees including personal safety alarms
required by Cal- OSHA. The employer agrees to provide each Bargaining Unit 8 employee who is
assignhed to an engine company a full set of turnout clothing. A full set of

properly fitted clothing includes: structural helmet with shroud and face shield

andfor goggles, coat with liner, pants with liner, suspenders, gloves and steel insoled rubber
boots. ltems provided pursuant to this section are State-owned and will be maintained in
accordance with the manufacturer's recommended standards and procedures.

11.12.2 The employer agrees to provide and maintain up to two sets of coveralls per
week for each Heavy Fire Equipment Operator (HFEO).
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Rollover

Bargaining Unit: 8 Date: [2 —-[ [p —f (0
Exclusive Representative: CalFIRE Locai 2881

ARTICLE 11 - HEALTH AND WELFARE

Section 11.14 Showers and Restrooms

In facilities where Unit 8 employees are required to sleep, the State and CDF FIREFIGHTERS
recognize the need for separate showers and restrooms for male and female staff. CDF wili
continue fo take this info consideration as it develops and spends its capital cutlay budget. All
new employee barracks will include such facilities.
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Management Proposal
Bargaining Unit: 8
Exclusive Representative: CalFIRE Local 2881 December 16, 2016
Subject: Article 11—Health and Welfare
The state proposes the following modified language:

Section 11.15 Flexible Benefit Program

The State agrees to provide a Flexible Benefits Program under Section 125 and
related Sections 129, 213(d), and 105(b) of the Internal Revenue Code. All
participants in the FlexElect Program shall be subject to all applicable state and
fEederal laws; statute and any related administrative provisions adopted by
CalHRthe-Depariment-of Rersennet-Administration{BRA}. All eligible employees
must work one-half time or more and have permanent status or if a limited-term
or TAU appointment, must have mandatory return rights to a permanent position.

Employees who meet the eligibility criteria stated above, will also be eligible to
enroll in a Medical Reimbursement and/or Dependent Care Reimbursement
Account under the FlexElect.

Permanent Intermittent Eligibility:

Permanent Intermittent (P1) employees may only participate in all Pre-Tax
Premium and/or the Cash Option for medical and/or dental insurance. Pl's
choosing the Pre-Tax Premium must qualify for State medical and/or dental
benefits. PI's choosing the Cash Option will qualify if they work at least one-half
time, have an appointment for more than six months, and receive credit for a
minimum of 480 paid hours within the six month control period of January 1

through June 30 of the plan year in which they are enrolled. This paragraph is
not grievable or arbitrable.
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Rollover

Bargaining Unit: 8 Date: l P "( (? """[ b

Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 - HEALTH AND WELFARE

Section 11.16 Joh-Required Medical Examinations

The Employer shall reimburse Unit 8 employees for the actual cost of job required medical
examinations including those required for FAA licensure or DMV licensure.
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Bargaining Unit: 8 Date: [D- - [ (0 "( !0

Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 - HEALTH AND WELFARE

Section 11.17 Survivors' Assistance

11.17.1 The department will name a resource perscn(s) at each ranger unit, region office
and Sacramento who is trained and knowledgeable to assist survivors of deceased employses in
applying for appropriate State benefits.

11.17.2 Catastrophic Support

In the event of job related serious injury or death of a member, the Department shall provide for
reasonable cosis associated with the visitation of the affected member and/or travel back with the

deceased for a reasonable number of family members (Including significant others), for a
reasonable period of time.
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Management Proposal

Rollover 12016

Bargaining Unit: 8 Date: | f2] e ho
Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 - HEALTH AND WELFARE

Section 11.18 Survivors' Scholarship Benefits

11.18.1 Notwithstanding any other provisions of law to the contrary, each dependent of
any bargaining unit 8 employee, who is killed in the performance of duty or who dies or is totally
disabled as a result of an accident or injury incurred in the performance of duty, when the death,
accident, or injury is compensable under Division 4 or 4.5 {commencing with section 6100) of the
Labor Code, shall be enfitled to a scholarship at any one of the institutions of collegiate grade
located in California if the institution offers a two-year junior college or four-year college course
and is accredited or is a candidate for accreditation by the Western Association of Schools and
Colleges. The scholarship is to include the payment of tuition and fees, monthly allowance,
books, and supplies. If the dependent attends a four-year college or university, the scholarship
award shall not exceed six thousand dellars ($6000) over a period not to exceed six years, with a
maximum of one thousand five hundred dollars ($1,500) per year if he or she has

demonstrated his or her financial need for the scholarship. If the dependent attends commumnity
college, the scholarship award shall not exceed five hundred dollars ($500) per year for a period
not to exceed four years. This shall not preciude any other benefits provided by law.

11.18.2 The scholarship provided for by this section shall be paid out of funds annually
approptiated in the budget act to the Student Aid Commission established by article 2
{(commencing with saction 69510) of chapter 2 of part 42 of the Education Code.

11.18.3 Nothing in this section shall be interpreted to allow the admittance of the

dependent into a college or university unless the dependent is otherwise qualified to gain
admittance to the college or university.

11.18.4 As used in this section, "dependent” means the spouse or children (natural,
adopted or a step-child who lives with the employee in a regular parent-child relationship), at the

time of his or her death, of the firefighter who is killed, or who recelves injuries which result in his
or her subsequent daath,.
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Management Proposal

Bargaining Unit: 8 Date:
Exclusive Representative: CalFIRE Local 2881

Article: 11

Subject: Health and Welfare

Section 11.19 Substance Abuse Testing

11.19.4 The State agrees to use either NIBA Substance Abuse and Mental Health
Services Administration (SAMHSA) cut-off levels, where such cut-off levels
exist, or cut-off levels recommended by the commercial laboratories selected
to perform the testing. Cut-off levels for other drugs will be established
through consultation with the laboratories selected to do the testing. The
State agrees to meet with CDF FIREFIGHTERS 1o review these cut-off levels
prior to adoption.
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Roilover

Bargaining Unit: 8 Date: [) - ”9 "'t L9
Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 - HEALTH AND WELFARE

Section 11.20 Pre-Tax of Health/Dental Premiums Costs

Employees who are enrolled in any health andfor dental plan which requires a portion of the
premium fo be paid by the employee, will automatically have their out-of-pocket premium costs
taken out of their paycheck before Federal, State and Social Securily taxes are deducted.

Employees who choose not to have their out-of-pocket costs pre-taxed, must make an election
not to participate in this benefit.

4/9%’
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Bargaining Unit: 8 Date:

Exclusive Representative: CalFIRE Local 2881

Article: Section 11.21

Subject: Industrial Disability Leave (IDL}

Section 11.21 Industrial Disability Leave

11.21.1

11.21.2

11.21.3

11.21.4

11.21.5

For periods of disability commencing on or afier January 1, 1893, eligible

employees shall receive IDL payments equivalent to full net pay for the first
22 work days after the date of the reported injury.

In the event that the disability exceeds 22 work days, the employee will
receive continuing benefits as follows: from the 23rd day of disability until the
end of the 52nd week, after the first date of disability within a two year period,
the employee will receive 66 and 2/3% of gross pay.

The employee may elect to supplement payment from the 23rd work day with
accrued leave credits including annual leave, vacation, sick leave, or
compensating time off (CTO) in the amount necessary to approximate the
employee's full net pay. Full net pay is defined as the net pay the employee
would have received if he/she had been working and not on disability. Partial
supplementation will be allowed, but fractions of less than one hour will not be
permitted. Once the level of supplementation is selected, it may be decreased
to accommodate a declining leave balance but it may not be increased.

Reductions to supplementation amounts will be made on a prospective basis
only.

Temporary Disability (TD) with supplementation, as provided for in
Government Code Section 19863, will no longer be available to any State
employee who is a member of either the PERS or STRS retirement system
during the first 52 weeks, after the first date of disability, within a two year
period. Any employee who is already receiving disability payments on the
effective date of this provision will be notified and given 30 days to make a

voluntary, but irrevocable, change to the new benefit for the remainder of
his/her eligibility for IDL.

If the employee remains disabled after the IDL benefit is exhausted, then the
employee will be eligible 1o receive Temporary Disability benefits as provided
for in Government Code Section 19863, except that no employee will be

allowed to supplement Temporary Disability payments in an amount which
exceeds the employee's full net pay as defined above.
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11.21.7

11.21.8

11.21.9

Management Proposal

In the event that an employee is determined to be "permanent and stationary”
by his/her physician before the IDL benefit is exhausted, but is unable to
return to work he/she must agree to participate in a vocational rehabilitation

program. Refusing to participate will result in immediate suspension of the
IDL benefit.

An employee may elect to supplement Vocational Rehabilitation Maintenance
Aliowance, which is provided pursuant to Section 10125.1, Title 8, California
Code of Regulations, with leave credits.

The State and Union agree to support legisiation to amend Government Code
Section 19863.1, to allow an employee to supplement

IDL will not be paid for time lost to attend medical appointments after the

employee returns to work or is deemed able fo return to work.
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Rollover

Bargaining Unit: 8 Date: \)'- -1l e
Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 - HEALTH AND WELFARE

Section 11.22 Work and Family Programs

11.221 The parties agree that work and family programs have a positive impact on
employee productlvity and morale, as well as the productivity of the State and its business.
Program topics may include, but are not limited to childcare, children's health, elder care, family
leave and a variety of other programs. :

11.22.2 The State agrees to establish a Labor-Management Work and Family Advisory

Committee (hereinafter “WFAC") to address such topics as childcare, children's health, elder
care, and family leave.

11.22.3 The union may designate one {1} State employee member who may attend
WFAC meetings without loss of compensation. The union recognizes that membership on the
WFAC may also include any or all other unions representing bargaining State employees, and an
equal number of management representatives. The WFAC shall have co-chairperscns, one
representing labor and one representing management.

11.22.4 The WFAC shall meet regularly and issue a report by June 1, 2000 with

recommendations to the Department of Personnsi Administration regarding work and family
programs.

11.22.5 Contingent upon passage of enabling legislation referenced in subsection
11.22.6 below, the State employer agrees to establish a Work and Family Fund. On July 1, 2000,
the State employer will appropriate $5,000,000 for the Work and Family Fund, which shall be
administered by the Department of Personnel Administration. The amounts expended annually

from the Work and Family Fund shall be determined by the Department and the Labor-
Management Work and Family Committes.

11.22.6 The union agrees 1o support legislalion that would establish and maintain the
Work and Family Fund.
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Management Proposal

Rollover

Bargaining Unit: 8 Date: D\ -'l l? "{ gﬂ
Exclusive Representative; CalFIRE Local 2881
ARTICLE 11 - HEALTH AND WELFARE

Section 11.23 DOT Requirements

The Department shall continue its policy to ensure that all CDF vehicles carrying hazardous cargo
be required to meet the DOT requirements for hazardous materials transporting and placarding.
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Rollover

Bargaining Unit: 8 Date: l). —' (ﬂ —Uo
Exclusive Representative: CalFIRE Local 2881

ARTICLE 11 - HEALTH AND WELFARE

Section 11.24 Hearing Protection

The employer shall provide combined hearing protection/communications systems on all new
Fire Apparatus, Dozer Transports, and CCV's. The system shall be provided for each vehicle
consistent with the number of standard seat belts in the vehicle (CCV Cab only). Radio
communications abilities shall be available in the driver seat of all vehicles and also the right front
seat on all fire engines. The communications system will also interface with the public {(AM/FM
etc.) radio system.



Management Proposal \'}‘ \% P’

Rollover

Bargaining Unit: 8 Date: lQ\ —[(Q-—-{b

Exclusive Representative: CalFIRE Local 2881
ARTICLE 11 — HEALTH AND WELFARE

Section 11.25 Exhaust Removal Systems

lt is hereby agreed between the Union and the Employer that all new facilities designad o house
apparatus (engines, CCV's, transports, efc.) will be eguipped with an exhaust removal system.



Management Proposal l K}
Bargaining Unit: 8
Exclusive Representative: CalFIRE Local 2881 December 16, 2016
Subject: Article 11—Health and Welfare
The state proposes the following new language:

11.26 Compliance with State and Federal Law

The State may implement changes to the Health and Welfare benefits under this
Article in order to comply with state or federal law. The State shall meet and
confer with the Union over the effects of any changes made pursuant to this

i, - (fﬂ s /
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Management Proposal

Bargaining Unit: 8 Date:!2 —”9 "((6’ Time: IQ\M o

Exclusive Representative: California Department of Forestry and Fire Protection
Firefighters, CAL FIRE Local 2881

ARTICLE 12 —~ ALLOWANCES AND REIMBURSEMENTS

Section 12.1 Allowances and Reimbursements

12.1.1

12111

Effective the first day after the pay period following ratification, The the State agrees to
reimburse employees for actual, necessary and appropriate business expenses and
travel expenses incurred 50 miles or more from home and headguarters, in accordance
with existing BRA CalHR rules and as set forth below.

Lodging and/or meals provided by the State or included in hotel expenses or
Conference/registration fees or in transportation costs such as airline tickets or
otherwise provided shall not be claimed for reimbursement, Sracksand-continental
breakfastssuch-as-rolstHeaand coffeeare not-considered-to-be-meals: Employees who
are unable to consume meal(s) provided by the State or included in hotel expenses or
conference/registration fees because of time constrainis or pther considerations such as
reasonable accemmaodation may be reimbursed provided an afternate meal was
purchased, in accordance with the rates established in 12.1,1.1 of this article, Each item
of expenses of $25 or more requires a receipt; receipts may be required for items of
expense that are less than $25. When receipts are not required to be submitted with
the claim, it is the employee’s responsibility to maintain receipts and records of his/her
actual expenses , and make them available for audit upon request by their department,
state control agencies and/or the Internal Revenue Service. Each State agency shall
determine the necessity for and method of travel.

Meals/Incidentals. Meal expenses for breakfast, lunch and dinner will be reimbursed in @ Q’
the amount of actual expenses up to the agreed upgn maximums. Receipts for meals 0,

must be maintained by the employee, as substantiation that the amount claimed wa .zUO
not in excess of the amount of actual expense. The IRS definition term-of “incidentals” 7\
includes butisnet-limited-to-expensesforlaundry¢cleaningand-pressingofclothing, .
and fees and tips forserveassuehas for porters and baggage carriers. 't does not
include expenses for |laundry, cleaning and pressing of clothing, taxicab fares, lodging
taxes or the costs of telegrams or telephone calls.

Rates. Actual mealfincidental expenses incurred will be reimbursed in accordance with
the maximum rates and time frame requirements outlined below.



12.1.1.2

12.1.1.2.1

121122

12,11.2.3

12.1.1.2.31

12.1.1.2.3.2

12.1.1.2.3.3

12.1.2

Breakfast up to $-6-66.57.00

Lunch up to $10:00 $11.00

Dinner up to $48.:00 $23.00

Incidentals up to $-6:89 $5.00

Total up to $40-06 $46.00 (every full 24 hours of travel)

Timeframes. For continuous short-term travel of more than 24 hours but less than 31
days, the employee will be reimbursed for actual costs up to the maximum for each
meal, incidental, and lodging expense for each complete 24 hours of travel, beginning
with the traveler's time of departure and return as follows:

On the fractional day of travel at the end of a trip of more than 24 hours:
Trip begins at or before 6 am - breakfast may be claimed

Trip begins at or before 11 am - lunch may be claimed

Trip begins at or before 5 pm - dinner may be claimed

On the fractional day of travel at the end of a trip of more than 24 hours:
Trip ends at or after 8 am - breakfast may be claimed

Trip ends at or after 2 pm - funch may be claimed

Trip ends at or after 7 pm - dinner may be claimed

If the fractional day includes an overnight stay, receipted lodging may be claimed. No
meal or lodging expenses may be claimed or reimbursed more than once on any given
date or during any 24-hour period.

For continuous travel of less than 24 hours, the employee will be reimbursed for actual . '@{/
expenses up to the maximum as follows: <‘( ?7 \50
,

Travel begins at or before 6 am and ends at or after 9 am: Breakfast may be claimed. ’5&

o

7
Travel begins at or before 4 pm and ends at or after 7 pm: Dinner may he claimed. W

If the trip extends overnight, receipted lodging may be claimed. No lunch or incidentals
may be claimed on a trip of less than 24 hours.

Lodging: All lodging reimbursement requires a receipt from a commercial lodging
establishment such as a hotel, motel, bed and breakfast inn, or public campground that



12.1.2.1

12.1.2.11

12.1.2.1.2

12.1.2.1.3

caters to the general public. No lodging will be reimbursed witheout a valid commercial
lodging establishment receipt.

RegularState Business Travel:

Statewide, in all locations not listed in subsection 12.1.2,1.3 below, for receipted lodging
while on travel status to conduct State business:

With a lodging receipt: Actual lodging up to $78:80 $90.00 plus applicable taxes.

Effective November-2-1999; Statewide, in all locations not listed in subsection
12.1.2.1.3 below for receipted lodging while on travel status to conduct State business.

With a lodging receipt: Actual lodging up to $84 $90 plus applicable taxes.

When employees are reguired to do husiness and obtain lodging in the countles of kes
Angeles-and-San-Biege; Sacramento, Napa, and Riverside, reimbursement will be for
actual receipted lodging to a maximum of $230 $95 plus applicable taxes.

When employees are required to do business and obtain lodging in the-ecuntiesofSan
Franeiscor-Alameda-San-Mateoand-SantaClara; _Marin County, reimbursement will be

for actual receipted lodging to a maximum of $346 5110 plus applicable taxes.

When employees are required to do business and obtain lodgihg in the counties of Los
Angeles, Orange, Ventura, & Edwards AFB {excluding the City of Santa Monica),

reimbursement will be for actual receipted lodging to a maximum of $120 plus
applicable taxes.

When employees are reguired to do business and obtain lodging in the counties of San :
Diego and Monterey County, reimbursement will be for actual receipted lodging to a
maximum of $125 plus applicable taxes, /@(

%"\\o

73
When employees are required to do business and obtain lodging in the counties of “&/

\(}f
Alameda, San Mateo, and Santa Clara, reimbursement will be for actual receipted \
lodging to a maximum of $140 plus applicable taxes. ' Vg\

When employees are required to do business and obtain lodging in the City of Santa

Moniga, reimbursement will be for actual receipted lodging to a maximum of $150 plus
applicable taxes.

When employees are reguired to do business and obtain lodging in the San Francisco,
reimbursement will be for actual receipted lodging to a maximum of S250 plus

applicable taxes.



12.1.3

12.1.3.1

12.1.3.11

tong term Travel: Actual expenses for long term meals and receipted lodging will be
reimbursed when the employee incurs expenses in one location comparable to those
arising from the use of establishments catering to the longterm Jong-term visitor, The
supervisor must determine prior tc the beginning of the assignment if the time away

from the home or headauarters area will be more than 30 days, but less than one vear. 6 %

Long Term Assienments lasting longer than 1 vear may require the long-term

reimbursements to be reported as a fringe benefit. @ 7\/\’0
/

Full Long-term Travel: In order to qualify for full long-term travel reimbursement, theD’
employee on long-term field assignment must meet the following criteria:

The employee continues to maintain a permanent residence at the primary

headquarters, and, the permanent residence is occupied by the employee's dependents,
or,

The permanent residence is maintained at a net expense to the employee exceeding {
$200 per month. The employee on full long-term travel who is living at the long-term

location may claim either:

Reimbursement for actual individual expense, substantiated by receipts, for lodging, /
water, sewer, gas and electricity, up to a maximum of $1130 per calendar month whil%

e



12.1.3.1.2

12.1.3.2

12.13.3

on the long-term assignment, and actual expenses up to $10.00 for meals and
incidentals, for each period of 12 to 24 hours and up to $5.00 for actual meals and
incidentals for each period of less than 12 hours at the long-term location, or

Long-term subsistence rates of $24.00 for actual meals and incidentals and $24.00 for
receipted lodging for travel of 12 hours up to 24 hours; either $24.00 for actual meals or
$24.00 for receipted lodging for travel less than 12 hours when the employee incurs
expensas in one |ocation comparable to those arising from the use of establishments
catering to the long-term visitor.

An employee on long-term field assignment who does not maintain a separate
residence in the headguarters area may claim long-term subsistence rates of up to
$12,00 for actual meals and incidentals and 512.00 for receipted lodging for travel of 12
hours up to 24 hours at the long-term location; either $12,00 for actual meals or $12,00
for receipted lodging for travel less than 12 hours at the long-term location.

Employees, with supervisor's approval, after completing the work shift remain at the job

12.1.4

12.1.5

or LTA location past the Friday twelve {12)-hour clock will receive full per diem for
Friday, Those staying overnight shall not receive any additional per diem regardless of
the Saturday departure time. An employee returning to the temporary residence on
Sunday will receive full per diem. This does not change CalHR policy regarding the per
diem clock which starts at the beginning of the werk shift on Monday, If the normal
workweek is other than as stated above, the same principle applies.

Employees who leave the LTA location are not entitled to the reimbursement of per
diem and transportation costs if they stayed overnight elsewhere, 2‘.$

Out-of-state Travel: For short-term out-of-state travel, State employees will be i l ,UO

reimbursed actual lodging, supported by a recefpt, and will be reimbursed for actual 7

meal and incidental expenses in accordance with above. Failure to furnish lodging \,
receipts will limit reimbursement to the meal/incidental rate above, kergterm—Long
term out-of-state travel will be reimbursed in accordance with the provisions of Long-

term Trave! abovea.

2

Out of Country Travel: For short-term out of country travel, State employees will be "@
reimbursed actual lodging, substantiated by a receipt, and will be reimbursed actual

meals and incidentals up to the maximums published in column B of the Maximum

Travel per Diem Allowances for Foreigh Areas, Section 925, U.S. Department of State

Standardized Regulations and the meal/incidental breakdown in Federal Travel /
Regulation Chapter 301, Travel Allowances, Appendix B, Long-Term Out of Country

travel will be reimbursed in accordance with the provisions of Long-Term travel abov

or as determined by BRA_CalHR.

4
/



12.1.6

12.1.6.1

121611

12.1.6.1.2

12.1.6.2

12.1.6.3

Subsistence shall be paid in accordance with procedures prescribed by the-Bepartment
of Personnel-Administration CalHR. It is the responsibility of the individual employee to
maintain receipts for their actual meal expenses, '

Transportation. Transportation expenses include, but are not limited to airplane, train,
bus, and taxi fares, rental cars, parking, mileage reimbursement and tolls that are
reasonably and necessarily incurred as a result of conducting State business. Each State
agency shall determine the method of and necessity for travel, Transportation will be
accomplished and reimbursed in-accordance-with-the-bestnterestof-the-State.
considering both direct expense as well as the employee's time—An-employee-who

£ a¥a e afl.to o a0 arn a¥a W atudafa M- hey
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reimbursed-onbyforthe method-thatreflects-the-bestinterest-of the-State. Provided
the mode of transportation selected does not conflict with the needs of the agency, the
officer or employee may use a more expensive form of transportation and be
reimbursed at the amount required for a less expensive mode of travel, Both modes of
transportation will be shown on the travel claim,

Mileage Reimbursement

When an employee is authorized by his/her appointing authority or desighee to operate
a privately owned vehicle on State business the employee will be allowed to claim and
be reimbursed Federal Standard Mileage Rate {FSMR}.

the vehicle, including but not limited to gasoline, up-keep, wear and tear, tires, and all
insurance including liability, collisioch and comprehensive coverage; breakdowns, towing Uo
and any repairs, and any additiona! personal expenses that may be incurred by an :)\’

individual as a result of mechanical breakdown or collision, %)N{(g/
When an employee is required to report to an alternative work location, the employe D\

may be reimbursed for the number of miles driven in excess of his/her normal VD’\ @j\
commute,

Mileage reimbursement includes all expenses related to the use, and maintenance of '(vr .@
2

Private Aircraft Mileage - When an employee is authorized by his/her department,

reimbursement for the use of the employee's privately owned aircraft on State business

shall be made at the current FSMR rate ef50-cents per statute mile. Pilot qualifications

and insurance reguirements will be maintained in accordance with BRA CalHR rule /

559.628-% and the State Office of Risk and Insurance Management. //
f %



12,1.6.4

12.1.7

12.1.7.1

12.1.7.2

12.1.7.3

12.1.7.4

12.1.7.5

12.1.8

12.1.8.1

12,1.8.2

Mileage to/from a common carrier - When the employee's use of a privately owned
vehicle is authorized for travel to or from a common carrier terminal, and the
employee's vehicle is not parked at the terminal during the period of absence, the
employee may claim double the number of miles between the terminal and the
employee's headquarters or residence, whichever is less, while the employee occupies
the vehicle. Exception to "whichever is less"; If the employee begins travel one hour or
more before he normally leaves his home, or on a regularly scheduled day off, mileage
may be computed from his/her residence.

Receipts. Receipts erveuchers shall be submitted for every item of expense of $25 or
more. In addition, receipts are required for every item of transportation and business

expenses incurred as a result of conducting State business except for actual expenses as
follows:

Railroad and bus fares of less than 525 when travel is wholly within the State of
California.

Street car, ferry fares, bridge and road tolls, local rapid transit system, taxi, shuttle or
hotel bus fares, and parking fees of $10.00 or less for each continuous period of parking
or each separate transportation expense noted in this item.

Telephone, telegraph; fax or other business charges related necessary to State business
of $5.00 or less.

In the absence of a receipt, reimbursement will be limited to the non-receipted amount

above, _ W 5?@%

Reimbursement will be claimed only for the actual and necessary expenses noted 02*’%
above, Regardless of the above exceptions, the approving officer may require additional
certification and/or explanation in order to determine that an expense was actually and

reasonably incurred. In the absence of a satisfactory explanation, the expense shall not
he allowed.

Miscellaneous

When an employee is assigned to attend a training assignment as a student or instructor
for more than 24 hours, and where lodging is provided by the employer for the
employee, and the employee is required or chooses to remain at the training location,

the employee shall be reimbursed for actual incidental expenses as set forth in Section
12.1.1 above.

When an employee is engaged in emergency fire suppression or other emergency
activities where an Incldent number is assigned, the employee shall be reimbursed for

actyal cost of meals not provided by the employer, and for actual incidental expenses, //
//



12,1.83

12183.1

12.1.8.3.1.1

12.1.8.3.1.2

1218313

12.1.83.2

12.1.83.3

12,19

without regard to the mileage limitations set forth in this Section 12.1, All other travel
rules will apply.

Notwithstanding 12.1.3. an employee who voluntarily accepts a (promotional) limited

term appointment, shail receive the following actual business and travel expenses when
the 50 mile requirement is met;

On duty days only:

Where lodging and meals are provided,$0.00 per day

Where no lodging or meals are provided 12.1.1 above applies

Where lodging but no meals are provided actual expenses up to $15.00 per day
Mileage to and from the assignment one time.

Non-permanent employees shall bear any travel and subsistence costs,

Moving and Relocation Expenses

Whenever an employee is reasonably required by the State to change his or her place of
residence, the State shali reimburse the employee for approved items in accordance
with the lodging, meal and incidental rates and time frames established in Section 12.1
and in accordance with the existing requirements, time frames and administrative rules
and regulations for reimbursement of relocation expenses that apply to excluded
employees.

5
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Management Proposal \I}‘

Rollover

Bargaining Unit: 8 Date: r)\ A (.é’ ', b

Exclusive Representative: CalFIRE Local 2881

ARTICLE 12 — ALLOWANCES AND REIMBURSEMENTS

Section 12.2 Meals: Non-Travel Status

12.21 Unit 8 employees are required to eat meals at the convenience of the employer.
zach employee shall pay for all chargeable on-duty meals at the rate equivalent to the average
meal cost in the Ranger Unit where hefshe is employed. The amount charged will be adjusted
annually based on the previous twelve (12) month average, from January to January.

12.2.2 When on a scheduled shift, bargaining unit employees will not be entitled to claim
reimbursement for "overtime meals". However, the practice of the "4th meal® will continue.
12.2.3 "Non-pay meals” mean employer-provided meals for which the bargaining unit
member is not required fo reimburse the Department for the actual cost of the meal.

12.2.4 "Pay meals,” mean employer-provided meals for which the bargaining unit
member is required to reimburse the Department for the actual cost of the meal.

12.2.5 All employer provided meals are "pay meals" except as follows:

12.2.5.1 When a bargaining unit employee eats an employer-provided meal while on
"move-up-and-cover" assignment for which an incident number has been assigned.

12.2.5.2 Where a bargaining unit employee is otherwise on travel status as defined in
Section 12.1.

12.25.3 Where a Bargaining Unit 8 employee eats an employer-provided or

employer-authorized meal while assigned to an emergency incident. The cost limitations

defined in DPA travel rules shall apply io all employer-autharized meals covered in this section
unless specifically waived by the incident commander.

12.2.6 Meals not provided by the employer in an established mess, are not
reimbursable to the employee unless specifically authorized by the Department or by DPA rules.

12.2.7 Notwithstanding the above, when an employee is required to work overtime,
meals will be provided by the employer, or if there is no such provision, meal expenses will be
reimbursed as provided in existing DPA Rule 599.623.
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STATE COUNTER PROPOSAL L1 P

BARGAINING UNIT 8 — CAL FIRE LOCAL 2881

SUBJECT: FIRE PROTECTION EMPLOYEES

DATE:

TIME:

ARTICLE 12 - ALLOWANCES AND REIMBURSEMENTS

Section 12.3 Uniforms
u)pm Pﬁ;@o{ l&q‘:‘-am _
12.3.1 Permanent employees required by CDF to wear a uniform on a full-time

basis shall be eligible for a uniform allowance of $5640-$4800-$1650 and a
boot allowance of $280-$340-8480 per year payable after one year of
service in a position requiring a uniform. New employees, or those with a
hardship, may request and receive an advance of up to $210. On their
uniform allowance. Any amount of the uniform allowance has been
advanced to employees shall be deducted from their uniform allowance
checks at their normal date of issue. If an employee separates from
employment with CDF before his/her uniform anniversary date, the
employee must repay the advance. Prorating of the allowance in

accordance with subsection 12.3.2 below will offset the advance for up to
$210.

12.3.2 When a permanent employee separates in good standing or retires,

‘ he/she will receive a monthly prorating of his/her uniform allowance based
on the separation date and his/her annual uniform anniversary date.
Employees who are discharged for cause or resign in lieu of adverse
action will not receive the prorated allowance.

12.3.3 Seasonal employees (including permanent intermittent) shall be eligible
for a uniform allowance of $45-$1450-$138 and a boot allowance of $25
$28$40 per month payable upon termination or furlough for any reason.
Seasonal employees (including permanent intermittent} shall report to
work with an approved uniform including CDF/Cal-OSHA approved safety
boots as specified by CDF. Seasonal employees (including permanent
intermittent) shall be offered an advance one- time per year

_ commensurate with the anticipated length of their employment not to
exceed three months or $210. Any amount of their uniform allowance that
has been advanced shall be deducted from the employee’s uniform
allowance check on the normal date of issue. If an employee separates

from employment with CDF before working enough months to balance out
the advance, the employee must repay the balance owed. -

AN - “(0 Y | \



12.3.4

12.3.5

12.3.6
12.3.7

12.3.8

Uniform means outer garments, including safety boots, which are required
to be worn exclusively while carrying out the duties and responsibilities of
the position. This definition includes items, which serve to identify the
person, agency, function performed, position, or time in service, excepting
patches, badges and nametags. 1t will also include the requirement that a
crew neck 100% cotton tee shirt be worn at all times with the work
uniform, field dress uniform, or with safety clothing.

Employees need not pay for safety equipment furnished by the
Department. However, safety boots meeting CDF/Cal-OSHA standards
shall be purchased by the employee as provided above. The uniform shall
only be worn for official business. Bargaining Unit 8 employees shall
maintain uniforms in good professional condition and appearance and
shall wear the uniform in accordance with departmental policy.

This provision does not affect the present practice on turn out equipment.

Annual uniform allowance reimbursements shall be received by
permanent employees at their unit headquarters within 30 calendar days
of the employee's uniform allowance anniversaty date. If the uniform
allowance has not arrived 30 days after the employee anniversary date
the employee will receive upon request an immediate advance equivalent
to his allowance. The uniform allowance anniversary date for a new
employee will be the first of the month during which he or she was hired.

Management reserves the right to meet and confer regarding any uniform

committee recommended changes which may affect cost associated with

uniforms and allowance.

12-3.8.012.3.8.1 Uniform and boot allowances shall not be considered as

compensation for purposes of retiremant contributions.
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Management Proposal \7

Rollover

Bargaining Unit: 8 Date: l?\ - l o "“9
Exclusive Representative: CalFIRE Local 2881
ARTICLE 12 - ALLOWANCES AND REIMBURSEMENTS

Section 12.4 Emergency Medical Technician Training

1, The department may require any employee to become cettified or to re-certify as an
Emergency Medical Technician (EMT). The department will pay for the cost of the
employee's salary, required textbooks, and required fees and approved expenses.

2. The department will pay for or provide EMT recertification training where it initially
required the EMT certification or a previous recertification, Payment shall be for the
employee's salary, required textbooks, and required fees and approved expenses.
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Management Proposal \7 '

Rollover

Bargaining Unit: 8 Date: ll,\(ﬂ - ”.p

Exclusive Representative: CalFIRE Local 2881

ARTICLE 12 - ALLOWANCES AND REIMBURSEMENTS

Section 12,5 Training and Education

12.5.1 The State agrees to reimburse Unit 8 employees for expenses incurred as a
result of satisfactorily completing training or education courses required by the Department to

assure adequate performance or increase job proficiency, Such reimbursement shall be limited
to:

12.5.1.1 Tuition and/or registration fees and/or other mandatory fées.

12.6.1.2 Cost of course-required books.

12.5.1.3 Transportation or mileage expenses.

125614 Toll and parking fees.

12.5.1.5 Lodging and subsistence expenses.

12.5.2 Reimbursement for the above expenses shall be in accordance with the Travel

and Business Expense section of the Agreement.

12.5.3 If the State agrees with a Unit 8 employee's participation in non-required career-
related training, the State may reimburse the employee for up to 50% of tuition, fees, and course-
related books, not to exceed Department limits, after the employee has satisfactorily completed
the course. Travel, per diem and miscellaneous expenses are not reimbursable. Normally,
attendance will be on the employee's own time.

12.5.4 An employee may receive reimbursement only if application is made prior to
enrollment in non-required career-related training.

12.55 . An employse who does not satisfactorily complete a non-required career-related
training course shall not be eligible for reimbursement of expenses and shall agree to return any
advance payment received. The employee or his/her estate shall receive reimbursement for
authorized expenses if the training is terminated prior to completion either:

12.5.5.1 At the convenience of the State, provided that the training facility reports
satisfactory performance by the employee during the training; or,

125.5.2 Because of death, prolonged iilness, disability or other eventuality beyond the
control of the employee.

12.5.8 If an employee quits or accepts other employment within nine months following
completion of State paid training, he/she shall reimburse the State for the amount prowded by the

A 'v‘ w—o’\./



Union Counter Proposal l
Date: lq"m‘ A Time:
A

Section 12.6
12.6.1

12.6.2

[Z{%Q/'[LE

Long-Term Training

If an employee is assigned to a required training class within the State of
California where fravel status lasts four consecutive weeks including
weekends, the employee will be allowed to travel home and refurn once
at State expense during the class. [f an employee is assigned to a
required training class within the State of California where travel status is
five or six consecutive weeks including weekends, the employee will be
allowed to fravel home twice at State expense during the class. If an
employee is assigned to a required fraining class within the State of
California where travel status is longer than six consecutive weeks,
including weekends, the employee will be allowed to travel home at a
ratio of once for every three weeks or major portion thereof, at State
expense during the class. The travel time for these trips will not be
considered "hours of work”.

The Academy staff will make a reasonable effort to coordinate weekend
transportation for employee(s) who do not have transportation for the




> v ad¢

Management Proposal

Rollover
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Bargaining Unit: 8 Date:
Exclusive Representative: CalFIRE Local 2881
ARTICLE 12 - ALLOWANCES AND REIMBURSEMENTS

Section 12.7 Pest Control Licensing and Certification Costs

When the department determines that it is in the department's best interest to require employees
to acquire and maintain an Agricultural Pest Control License as defined in Food and Agriculture
Code Section 12201 et seq., or a Qualified Applicator Certificate as defined in Food and
Agriculture Code Section 14151 et seq., or an Agricultural Pest Contro! Adviser License as
defined in Food and Agricultural Code Section 12001 et seq., the affected employee shall be so
notified by his supervisor and authorized to take the exam or renew the certificate.

The department will reimburse employees for filing, examination, and renewal fees assocciated
with acquisition of the license.
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Management Proposal

Rollover

Bargaining Unit: 8 Date: l;\ - ! (0 ""l b
Exclusive Representative: CalFIRE Local 2881

ARTICLE 12 —~ ALLOWANCES AND REIMBURSEMENTS
Section 12.8 Forestry Licensing

Employees required by the Department to maintain a registered professional
Foresters license willi be reimbursed for the license renewal fees.

,\Y \
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Management Proposal \?

Rollover

Bargaining Unit: 8 Date: ,D\ 4 (0 "( Lp
Exclusive Representative: CalFIRE Local 2881
ARTICLE 12 — ALLOWANCES AND REIMBURSEMENTS

Section 12,9 Transportatibn incentives and Parking Rates

12.9.1 The State and Union agree that the State shall encourage employees to use
alternate means of fransportation to commuie to and from work in order to reduce traffic
congestion and improve air guality.

12.9.2 Employees working in areas served by mass transit, including rail, bus, or other
commetrcial transportation licensed for public conveyance shall be eligible for a

75 percent discount on public transit passes sold by State agencies up to a

maximum of $65 per month. This shall not be considered compensation for purpose of
retirement contributions. The State may establish and implement procedures and eligibility
criteria for the administration of this benefit.

12.9.3 The State shall provide $100 per month to each State employee who meets the
eligibility criteria and complies with program procedures as developed by the State for principal
vanpootl drivers. This shall not be considered compensation

for purposes of retirement contributions. The State may establish and implement procedures and
eligibility criteria for the administration of this benefit.

12.9.4 For the term of this agreement, the parties agree that the State may increase
parking rates in existing lots in an amount not to exceed twenty dollars per month. Every effort
shall be made to provide employees 60 days but no less than 30 days notice of a parking rate
increase. Rates at new lots administered by the State will be set at a level comparable fo existing
State lots. The parties agree that such increases will be uniformly applied to all represented
employees in a given parking lot.

12.9.5 By April 1, 2000, the State shall develop a system to employees where parking
fees may be paid with pre-tax dollars.

12.9.6 Netwithstanding any other provision of this Contract, the Union agrees that the
State may implement new policies or change existing ones in areas such as transit subsidies,
vanpeol/carpool incentives, walking/biking incentives, parking, parking fees, hours of work and
cther actions to meet the goals of transportation incentives. The State agrees fo notice and mest
and confer regarding the impact of such new or changed policies.
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Management Proposal \7 ?\ :P

Bargaining Unit: 8

Exclusive Representative: CalFire, Local 2881 Date: December 16, 2016

Subject: Article 13-Retirement, Section 13.1

The state proposes the following modified language:

Section 13.1 Retirement Formula-forPeace Officers/Firefighter Retirement: PO/FF A
Formula (3% at age 50), PO/FF B Formula (3% at age 5§5), and Public Employees’

Pension Reform Act (PEPRA) PO/FF Retirement Formula (2.7% at age

57)YContribution Rate/Final Compensation

A. Effective January 1, 2008, eligible Bargaining Unit 8 employees shall receive the
retirement formula providing 3 percent of final compensation at age 50. The POFF
retirement formula is detailed under the California Public Employees’ Retirement
Law, Government Code Section 21363.4

[

Effective with-the-pay-periodfollowinglegislativeratification—but-ne-earlierthan

October 31, 2010, State Peace Officer/Firefighter (PO/FF) retirement members first
employed by the state and qualify for CalPERS membership shall be subject to the
New2010-Tier B Retirement Formulas, The New-2840 Tier B retirement formula
shall not apply to: '

» Former state employees who return to state employment on or after the pay
period-followinglegislative ratifisation-October 31, 2010.

» State employees hired prior {0 the pay-period-following-legisiative-ratification

October 31, 2010 who were subject to the Alternate Retirement Program (ARP). (Jf

o State employees on approved leave of absence who return to active % ",
employment on or after the-pay-peri j islati ification Octobe " A
31, 2010. “

s Persons who are already members or annuitants of the California Public 104

— 2 :
The above categories are subject to the PO/FF A retirement formula.

C. Employees who are brought into CalPERS membership for the first time on or after

Employees Retirement System as a state employee prior to October 31, 2010.’?;5&

b

)

January 1, 2013 and who are not eligible for reciprocity with another California public /}W

employer as provided in Government Code Section 7522.02(¢c) shall be subject to




the "PEPRA Retirement Formula.” As such, the PEPRA changes to retirement

formulas and pensionable compensation caps apply only to new CalPERS members
subject to PEPRA as defined under PEPRA,

50 3000 2400

51 3-000 2520

52 3.000 2840

53 3-500 2780

54 3-000- 2-880

56-hd-over—— 3-000 3-000

D. The table below lists the age/benefit factors for the PO/FF A, PO/FF B, and PEPRA

PO/FF retirement Formulas.

PO/FF A Formula PO/FF B Formula PEPRA POIFF
0 o * Formula (2.7% at age
Age at (3% at age 50) (3% at age 55) 57) - G.C. 7522.25(d)
Retirement | G.C. 21363.4 G.C. 21363 .1

Employees hired Employees first hired | Employees eligible for
January 1, 2006 and | on and after Qctober | CalPERS Membership
prior to January 15, 31,2010 and prior to | for the first time on and
2011 January 1, 2013 after January 1, 2013

50 3.000 .800 2.000

51 N/A 840 5100

52 N/A .880 2.200

53 N/A 02 2.300

54 N/A 960 2.400

55 N/A 1.000 (3.000) 2.500

56 N/A N/A 2.600

57 N/A N/A 2.700

*multiply each factor by three percent as specified in CalPERS law,

AN
E. Employee Contribution /vi 7 “\D,@‘
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PO/FF members shall contribute an additional four percent (4%) pension
contribution as described hereafter. If legisiative ratification has occurred, effective
the first day of the work period beginning after 9/1/2010, Unit 8 Firefighter Members
shall contribute ten percent (10%) of monthly compensation in excess of $238 for

retirement. The additional four percent (4%) employee contribution shall offset the
State's contribution.

Effective July 1, 2014, PO/FF members shall contribute an additional one and one-
half percent {1.5%) pension contribution as specified in CalPERS law, Govermnment
Code section 20883. PO/FF members shall contribute eleven and one-half percent

(11.5%) of compensation earnable or pensiohable compensation in excess of $238
for retirement,

Effective July 1, 2014, PO/FF members shall contribute an additional one and one-
half percent (1.5%) pension contribution as specified in CalPERS law, Government
Code section 20683. PO/FF members shall contribute thirteen percent (13%) of
compensation earnable or pensionable compensation in excess of $238 for
refirement.

. Final Compensation

New PO/FF Mmembers first hired on or afier the-pay-period-followinglegisiative
ratification-but-no-earlierthan October 31, 2010, shall be subject to the 3%-atage-58
Femerﬂentiemm—\w%h#eﬁremeni—beneﬂts final compensation based on the highest

average monthly pay rate dur:ng thirty-six (36) consecutive months of employment.

Employees PO/FF members in employment prior {o the-pay-pered-following
legistativeratification October 31, 2010 shall remain subject to the-3%-at-age-50
retirementformula-with-benefifs final compensation based on the highest average

monthly pay rate during twelve (12} consecutive months of employment.




Management Proposal

Rollover

Bargaining Unit: 8 Date: [-D. -'(o —*{G
Exclusive Representative: CalFIRE Local 2881

ARTICLE 13 — RETIREMENT

Section 13.2 1959 Survivor's Benefits - Fifth Level

13.2.1 Employees in this unit who are members of the Public Employees’ Retirement
System (PERS) will be covered under the Fifth Level of the 1959 Survivors' Benefit, which
provides a death benefit in the form of a monthly allowance 1o the eligible survivor in the event of
death before retirement. This benefit will be payable to eligible survivors of current employses
who are not covered by Social Security and whose death occurs on or after the effective date of
the memorandum of understanding for this section.

13.2.2 Pursuant to Government Code section 21581(c) the contribution for employees
covered under this new level of benefits will be $2 per month as long as the combined employee
and employer cost for this program is $4 per month or less per covered member. If the total cost of
this program exceeds $4 per month per member, the employee and employer shall share equally

the cost of the program. The rate of contribution for the State will be determined by the PERS
board.

13.2.3 The survivors' benefits are detailed in the following schedule:

13.2.31 A spouse who has care of two or more eligible children, or three or more eligible
children not in the care of spouse: $1,800

13.2.3.2 A spouse with one eligible child, cr two eligible children not in the care of the
spouse: $1,500

13.2.33 One eligible child not in the care of the spouse; or the spouse, who had no

eligible children at the time of the employee's death, upon reaching
6 gv\/

age 62: $750.
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Management Proposal
Bargaining Unit: 8
Exclusive Representative: CalFire, Local 2881 Date: December 16, 2016
Subject: Article 13-Retirement, Section 13.3

The state proposes the following modified language:

Section-43.3 Joint P L ForA Defined-Contribution-PlanFor-Unit 8
POEFE Members-Of RERS—Plan Terminated by the Legislature in 2013,
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Management Proposal \?

Rollover

Bargaining Unit: 8 Date: ID\'”? *-((4
Exclusive RepreséntatiVe: CalFIRE Local 2881
ARTICLE 13 - RETIREMENT

Section 13.4 (Intentionally Deleted)
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Management Proposal \7

Rollover

Bargaining Unit: 8 Date: ['2 "“0 "'[ o
Exclusive Representative: CalFIRE Local 2881
ARTICLE 13 — RETIREMENT

Section 13.5 Service Retirement Limitation Increase To 90 %

The State and the Union agree that the limitation on service retirement benefits shall be
increased from 85 percent of final compensation to 90 percent for members of Unit 8 who retire
directly from State employment on and after January 1, 2000. The legislation that would
implement this agreement would read as follows:

Section 21362.1 of the Government Code is amended to read:

21362.1 Notwithstanding Section 21362, the limitation on the service retirement benefit shall be
90 percent for Unit 8 members who retire directly from state employment on and after January 1,
2000. This provision may also be applied to Unit 8 members in related supervisory or
confidential positions, provided that the Department of Personnel Administration has approved

this inclusion in writing to the board. _
,pJ( \
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Management Proposal

Rollover

Bargaining Unit: 8 Date: "} - “g - “0

Exclusive Representative: CalFIRE Local 2881
ARTICLE 13 — RETIREMENT

Section 13.6 Modified First Tier Plan

CDF Firefighters and the State agree that an alternative retirement plan shall be established for
employees who are eligible for membership as miscellaneous or refirement plan shall be referred
to as the “Modified First Tier Plan” and shall become effective the first day of the pay period
following ratification by the Legislature and the Union.
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Management Proposal \—}
Bargaining Unit: 8
Exclusive Representative: CalFire, i.ocal 2881 Date: December 16, 2016
Subject: Article 13-Retirement, Section 13.7
The state proposes the following modified language:

Section 13.7 First Tier Eligibility for Employees in Second Tier

A. New employees who meet the criteria for CalPERS membership would-be-are Zb/
enrolled in the first Tier plan and have the right to be covered under the Second
Tier plan within 180 days of the date of their appointment. If a new employee
does not make an election for Second Tier coverage during this period, hel-or she
would remain in the First Tier plan.



B. An employee in the Second Tier may exercise the First Tier right of election any
time,

C. An employee who elects First Tier right of election is eligible to purchase past
Second Tier service. CalPERS will work with members on payment options:
including but not limited to, lump sum payment and installment payments.

D. An_employee who elects to purchase past service is required to pay the amount of

contriputions specified in CalPERS laws. As required by CalPERS law, the amount
inciudes interest at six percent (6%), annually compounded.

¥, »
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Management Proposal \—} ‘

Bargaining Unit: 8

Exclusive Representative: CalFire, Local 2881 Date: December 16, 2016
Subject: Article 13-Retirement, Section 13.8

The state proposes the following modified language:

Section 13.8 First Tier A Retirement Formula (2% at age 55) and New First Tier B
Retirement Formula (2% at age 60), and Public Employees’ Pension Reform Act

(PEPRA) PO/FF Retirement Formula (2% at age 62)/Contribution Rate/Final
Compensation

A. First Tier retirement members first employed by the state prior to October 31, 2010

are subject to the First Tier A retirement formula.

B. Effective with-thepay-period-followinglegistative-ratification-but-no-earlier-than
October 31, 2010, First Tier retirement members first employed by the state and
gualify for CalPERS membership shall be subject to the-“New-2040-First Tier B
Rretirement Fformula.™ The New-2040 First Tier B retirement formula wouid not
apply to

¢ Former state employees who return to state employment on or after the-pay
period-following-ratification October 31, 2010.

» State employees hired prior to the-pay-period-followingratifieation October 31
2010 who were subject to the Alternate Retirement Program (ARP).

« State employees on approved leave of absence who return to active employment{(

on or after the-pay-periodfollowingratification-October 31, 2010.
» Persons who are already members or annuitants of the California Publi

Employees Retirement System as a state employee. - fjl
+—Persons-excluded-from-CalRERS-membership-

The above categories are subject to the First Tier A retirement formu

C. Emplovees who are brought into CalPERS membership for the first time on or after 5
January 1, 2013 and who are not eligible for reciprocity with ancther California public




employer as provided in Government Code Section 7522.02(¢) shall be subject to

the “PEPRA Retirement Formula.” As such, the PEPRA changes to retirement

formulas and pensionable compensation caps apply only to new CalPERS members

subject to PEPRA as defined under PEPRA.

The table-below.lists 4 ¢ and New.2040 Eirst Ti benefit factors.
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The table below lists the First Tier age/benefit factors for First Tier A, First Tier B,

First Tier Retirement Formula

and PEPRA First Tier.

First Tier A First Tier B Formula PEPRA Formula
Age at |EFermula (2% at age 60) (2% at age 62)
Retirement | (2% at age 55) G.C. 21353 7522.20
G.C. 21354.1
Employees first Employees first hired on | Emplovees eligible for
hired prior to or after October 31, CalPERS Membership
October 31, 2010 2010 and prior to for the first time on
January 1, 2013 and after January 1,
2013

50 1.100 1.092 N/A

51 1.280 1.158 N/A

52 1.460 1.224 1.000

53 1.640 1.296 1.100

54 1.820 1.376 1.200
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There would-be factors for aftained quarter ages, such as 52 % that will continue as stated
in CalPERS laws. intheproposedegislation. The retirement quarter age benefit factors will
apply for service rendered on and after the effective date of the memorandum of
understanding between the State and the Union. The quarter factors will also apply to past

service that is credited under the First Tier A, New-2040 First Tier B, and the-Modified-First
Fer-PEPRA First Tier.

E. Employee Contribution

Miscellaneous and industrial members shall contribute an additional five percent (5%)
pension contribution, comtmencing as described hereafter. If legislative ratification has
occurred and commencing with the September 2010 pay period, miscellaneous and
industrial members in the First Tier retirement or the ARP subject to social security

shall contribute ten percent {10%) of monthly compensation in excess of $513 for
refirement.

Miscellaneous and Industrial members in the First Tier retirement or the ARP not
subject to social security shail contribute eleven percent (11%) of monthly
compensation in excess of $317 for retirement. The additional five percent (5%)

employee coniribution shall offset the State's contribution. z) ,,P’
/\? &z

it
\?"Z:@\ N

P




Final Compensation

New employees hired on or after the pay-periedfolowinglegisiativeratification-but-ne
earlierthan October 31, 2010, shall be-subjectio-the2%at-age-80-retirement formula
with-benefits based on the highest average monthly pay rate during thirty-six (36)
consecutive months of employment.

Employees in employment prior to the-pay-periedfollowing-ratification October 31, 2010
shall remain-subjectto-the-2%at-age-b5retirementformula-with retirement benefits
based on the highest average monthly pay rate during twelve (12) consecutive months
of employment.

Public Employees’ Pension Reform Act of 2013 (PEPRA)

A. PEPRA Definition of “Pensionable Compensation”

Retirement benefit for employees subiect o PEPRA are based upon the highest average
pensionable compensation during a thirty-six (36) menth period. Pensionable
compensation shall not exceed the applicable percentage of the confribution and benefit
base specified in Title 42 of the United State Code Section 430 (b). The limit shall be

adiusted annually based on changes to the Consumer Price Index for all Urban
Consumers.

B. Alternate Retirement Program — New Employees

Emplovees first hired on or after July 1, 2013 shall not be subject to the Alternate
Retirement Program (ARP). Existing ARP members are required to complete the twenty-
four {24) month enroliment period. Upon completion of the twenty-four (24) month period,
the employee shall make contributions to CalPERS. ARP members shall continue o be
eligible for payout options beginning the first day of the 47th month of employment and
ending on the last day of the 48th month of employment following his or her initial ARP hire

date.
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Management Proposal

Rollover

Bargaining Unit: 8 pate: | - b -l
Exclusive Representative: CalFIRE Local 2881
ARTICLE 13 - RETIREMENT

Section 13.9 Modified First Tier Members Merged Into First Tier

The Union and the Sfate (parties) agree that the legislation implementing this agreement shall
contain language that would move all employees who are currenily covered under the Modified
First Tier into the First Tier, as described in this article. The parties further agree that the
provisions of this article will be effective only upon the CalPERS beard adopting a Resolution
what will employ, for the June 30, 1998 valuation and thereafter, 95% of the market value of
CalPERS' assets as the actuarial value of the assets, and to amortize the

June 30, 1998 excess assets over a 20 year period beginning July 1, 1999. The parties agree to
jeintly request the CalPERS board to extend the 20 year amortization period in the event the cost
of these benefits or unfavorable returns on investments results in an increased employer
sontribution by the State.

The legislative language would allow employees who are in the Modified First Tier retirement
plan to be moved into the First Tier plan. This movement will result in granting those employees
all of the rights and benefits of the First Tier plan, including the conversion of sick leave credits
into retirement service credit at retirement, making contributions at 5 percent of monthly pay in
excess of

$513, and the use of the highest compensation averaged over one year when

calculating retirement benefits. All past service credited under the Modified First Tier plan will be
credited under the First Tier plan at no further cost to the employees. The effective date of First
Tier membership for affected employees will be the January 1, 2000.
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Management Proposal \}

Rollover

Bargaining Unit: 8 Date: | * le ("
Exclusive Representative: CalFIRE Local 2881
ARTICLE 13 — RETIREMENT

Section 13.10 Deferred Retirement Option Plan (DROP)

Commencing January 1, 2004, the CDF Firefighters and DPA agree to work cooperatively to
develop two preposals, one addressing the current 90 percent cap and one addressing a
Deferred Retirement Option Plan (DROP). The

parties will atiempt to develop proposals that accompiish, on an ongoing basis, a cost savings or
cost neutrality to the State.

To ensure the above propesals accomplish a cost savings or cost neutrality, the parties will submit
a drafi of their legislative language to CalPERS for evaluation no later than April 1, 2004, If
CalPERS determines that a cost savings or cost neutrality can be accomplished by one or both of
the proposals, ihe pariies agree fo pursue legislation implementing the proposals that meet the
cost criteria. The effective date of the sponsored legislation shall be January 1, 2005,

2T
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Management Proposal

Rollover d

Bargaining Unit: 8 Date: '?‘ -{(é *'((0

Exclusive Representative: CalFIRE Local 2881
ARTICLE 13 - RETIREMENT

Section 13.11 Employer-Paid Retirement Contributions

On January 29, 1985, the State of California (the “Employer”) issued Executive Order D-42-85,
providing for the implementation of provisions under section 414(h}{2) of the Internal Revenue
Code concerning the tax {reatment of Employer-paid employee contributions to the California
Public Employees’ Retirement System (“CalPERS"). Section 414(h)(2) generally provides for the
pre-tax {reatment of employee contributions that are "picked up” by an employer,

in accordance with ihat Executive Order and with Internal Revenue Service guidance under
Revenue Ruling 2006-43, this formalizes the implementation of section 414(h)}(2) with regard to
Employee Contributions to CalPERS that are made by the Employer on behalf of its employees.
For this purpose, "Employee Contributions” means those contributions that are deducted from
employees’ salary and credited to individual employees’ accounts under CalPERS. This Article

specificaily covers Employee Contributions made on behalf of employees covered by the collective
bargaining agreement to which the Aricle relates.

1. PICK-UP OF EMPLOYEE CONTRIBUTIONS

In accordance with section 414{h)(2) of the Internal Revenue Code, the Employer may “pick up”
the Employse Contributions under the following terms and conditions:

. the contributions made by the Employer to CalPERS, although designated as Employee

Contributions, are being paid by the Employer in lieu of contributions by the employees who are
members of CalPERS;

. employees do not have the option of choosing to receive the contributed amounts
directly instead of having them paid by the Employer to CalPERS;

. the Employer is paying to CalPERS the contributions designated as Employee
Contributions from the same source of funds as used in paying salary; and

. the amount of the contributions designated as Employee Contributions and paid by the
Employer to CalPERS on behalf of an employee is the entire contribution required of the
employee under CalPERS.

2. TAX CHARACTERIZATION OF PICKED-UP EMPLOYEE CONTRIBUTIONS

All Employee Contributions picked up by the Employer in accordance with Section 414(h)(2) of the
Internal Revenue Code are, for tax purposes, ireated as employer contributions and therefore are

/lP‘ \;.’21-— W2

RPN e TR N



/

\35 Management Proposal
@ Rollover
Bargaining Unit: 8 ' Date:
Exclusive Representative: CalFIRE Local 2881 \ Z‘_ %(ﬂ

ARTICLE 13 — RETIREMENT

13.12 CALPERS LEGISLATION

To help ensure the sustained funding and sclvency of the retirement system and payment of
future retirement benefits for this bargaining unit, the union agrees that it will not oppose
legislation that requires CalPERS use supportable assumptions and data and that those should
be evaluated by another party agreeable to DPA and the union.

The Governor proposes legislation to: (1) reguire the CalPERS Chief Actuary fo submit a report
that in plain language describes (i) the invesiment return it assumes for projecting contributions
and liabilities, (i) the market value of its assets and how that value differs from its chosen
actuarial value for those assets, and (iii) contributions and liabilities based on investment return
assumptions both lower and higher than the actual investment retum assumption; {2) require a
third party (to be determined) to evaluate this report and provide its opinion of the report to the
Legislature; and (3) require the Legislature to review these reports.

The above legislative shall not be part of this “MOU bill."




STATE PROPOSAL

Bargaining Unit 8 — CAL FIRE Local 2881

SUBJECT: Prefunding of Post-Retirement Health Benefits

DATE

TIME

13.13  Prefunding of Post-Retirement Health Benefits

s

The State and Bargaining Unit 8 hereby agree to share in the responsibility toward the

prefunding of post-retirement health benefits for members of Bargaining Unit 8 and,

agree that the foreqoing concepts will be implemented as a means to begin to offset the

future financial liability for health benefits for retired members.

A.

A QW’N
-
Beginning July 1, 2018, the State and Bargaining Unit 8 will prefund retiree

healthcare, with the goal of reaching a 50 percent cost sharing of actuarially g /‘/U/L\
determined total normal costs for both emplover and employees by July 1, 2028.

The amount of employee and matching employer contributions required to prefund
retiroe healthcare shall increase by the following percentages of pensionable
compensation: '

7 &
1. July 1, 2018 by 1.5 percent.
2. July 1, 2018%by 1.5 percent, for a total of 3.0 percent.
3. July1, 2026 by 1 4 percent, for a total of 4.4 percent.

Employees Subject to Oth\c-(r Post Employment Benefit {OPEB) Prefunding

All bargaining unit members who are eligible for health benefits must contribute,
including permanent intermittent employees and seasonal firefighters.
Bargaining unit members whose appointment tenure and/or time base make
them ineligible for health benefits, such as: non-firefighting seasonal and
temporary employees, and employees whose time base is less than half-time,
do not contribute. The emplovee prefunding contribution for a permanent
intermittent employee shall be based on a ratio comparing their annual
scheduled hours of work in comparison io those of a corresponding permanent
employee for that position. Bargaining unit members not subject to OPEB
prefunding shall begin contributing upon attaining eligibility for heaith benefits.
New hires and employees transferring into Bargaining Unit 8 shall begin
contributing immediately, unless they are not subject, as set forth above.

BUS

for employees on disability, in which case contributions will be withheld posi-
tax. Positive pay employee contributions shall be taken in arrears, based on
the prior month's hours worked. Positive pay employees paid semi-monthly,

/ﬂﬂg W 4}{3}%[}‘ 6 (11‘104/2 ;

Withholding of Contributions
Contributions shall be withheld from employee salary on a pre-tax basis, excepgg




will have the whole month’s contributions withheld from the second warrant
during each monthly pay period.

1. Employees with a single hourly appointment shall have contributions
withheld only up to the amount that would have been deducted had the
employee held a full-time appointment.

2.  Employees with an appointment subject to OPEB prefunding and an
additional appointment in a bargaining unit not subject to OPEB
prefunding, shall have contributions withheld only from the appointment
subiject to OPEB prefunding.

3.  Employees with mulfiple appointments subject to OPEB prefunding shall
have contributions computed by combining all subject appointments,
provided the results do not exceed the amount earnable in full-time
employment, as follows:

a. Employees with a full-fime appointment and an additional
appointment (e.q., hourly), shall have contributions withheld from the
full-time appointment only.

b. Employees with multiple part-time or hourly appointments, shall have
contributions withheld from any/all appointments, up to the amount
that would have been deducted had the employee held a full-time

appointment.

If an employee has multiple hourly appointments, the highest pay rate will
be used to compuie what the deduction would be if the employee held a
full-time appointment at that pay rate. For employees with a part-time and
hourly appointment, the deduction amount will be computed based upon
the part-time appointment's pay rate.

Contributions paid pursuant to this agreement shall not be recoverable under any

circumstances 1o an emplovee or his/her beneficiary or survivor.

~ The costs of administering payroll deductions and asset management shall be

deducted from the contributions and/or account balance.

The parties agree to support any leqislation necessary to facilitate and implement

prefunding of retiree health care obligations.

o
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Management Proposal

Bargaining Unit: 8

Exclusive Representative: CalFIRE Local 2881 December 19, 2016

Subject: Article 13—Retirement

The state proposes the following new language:

13.14 Post-Retirement Health Benefits Vesting

(a)

The following vesting schedule shall apply to state employees in Unit 8 first

(b)

employed by the State on or after January 1, 2017.

The portion of the employer contribution foward post-retirement health

{c)

benefits will be based on credited vears of service at retirement per the
following chart entitled "Health Benefits Vesting”. The minimum number of
years of State service at retirement to establish eligibility for any portion of the
emplovee contribution will be 15 years. This section will apply only to State
employees who were under a service retirement.

State employees as defined in (a) above, who become BU 8 embloyees after

(d)

January 1, 2017, shall not receive any portion of the emplover's contribution
pavable for annuitants uniess those employees are credited with 15 years of
State service as defined by law.

The percentage of employer contribution payvable for post-retirement health

benefits for an employee subject to this section is based on the member's

completed vears of credited State service at retirement as shown in the
following table:

CREDITED YEARS OF PERCENT OF EMPLOYER CONTRIBUTION \
SERVICE
15 50
18 55 |
17 60
18 65
19 70
21 80 / <%
22 85 ‘
23 90
24 95 \& \ Nﬁ
25 ormere 100 \(b *\Qw@_/



(e}

This section shall apply only to State employees who retlire for service,

(f

Benefits provided an emplovee by this section shall be applicable to all future

State service.

For the purposes of this section, State service shall mean setvice rendered as

(M

an employee or officer (employed, appointed or elected) of the State for
compensation. In those cases where the state assumes or has assumed from
a public agency a function and the related personnel, service rendered by that
personnel for compensation as employees or appointed or elected officers of
that local public agency shall not be credited, af retirement, as state service
for the purposes of this section. unless the former employer has paid or
agreed {o pay the state agency the amount actuarially determined to egual the
cost for any employee health benefits which were vested at the time that the
function and the related personnel were assumed by the state. For
noncontracting local public agencies the state department shall certify the
completed vears of local agency service 1o be credited 1o the employee to the
Pubic Employees' Retirement System at the time of separation for retirement.

Whenever the siate contracts to assume a local public agency function,

0]

completed years of service rendered by the personnel for compensation as
employees or appointed or elected officers of the local public agency shall be
credited as staie service .only upon a finding by the Department of Finance
that the contract contains a benefit factor sufficient to reimburse the state for

the amount necessary to fully compensate the state for postretirement health
benefit costs for those personnel.

The parties agiee to support any legislation necessary to facilitate and

implement prefunding of retiree health care obligations.

Myl |
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STATE PROPOSAL

Bargaining Unit 8 — CAL FIRE Local 2881
SUBJECT: Post-Retirement Dental Vesting
DATE

TIME

13.15 Post-Retirement Dental Vesting

Post-retirement dental vesting shall apply to state employees in Bargaining Unit
8 first employed by the State on or after January 1, 2017, by the same 15-25
year vesting schedule as set forth under Section 14-4-23-Post-retirement
Health Benefits Vesting. R A)ﬁ\ W

The parties agree to support any legislation necessary to incorporate these
post-retirement dental vesting changes into Government Code Section 22958
or any other applicable section of the Government Code.




STATE PROPOSAL
Bargaining Unit 8 — CAL FIRE Local 2881

SUBJECT: Employer Contribution for Retiree Health Benefits
DATE

TIME

13.16 Employer Contribution for Retiree Health Benefits

A. The employer contribution for each annuitant enrolled in a basic plan shall
not exceed 80 percent of the weighted average of the Basic health benefit
plan premiums for an employeg or annuitant enrolled for self-alone, during
the benefit year to which the formula is applied. For each employee or
annuitant with enrolled family members, the employer contribution shall
not exceed 80 percent of the weighted average of the additional premiums

reguired for enroliment of those family members, during the benefit vear to
which the formula is applied.

1. “Weighted average of the health benefit plan premiums” as used in
this section shall consist of the four Basic health benefit plans that
had the largest enroliment of active state employees, excluding
family members, during the previous benefit year.

2. This section shall apply to all employees and annuitants first hired on
or after January 1, 2017.

B. The employer contribution for an annuitant enrolled in a Medicare
Supplemental Plan in accordance with Government Code section 22844
shall not exceed 80 percent of the weighted average of the health benefit
plan premiums for an annuitant enrolled in Medicare Supplemental Plan
for self-alone, during the benefit year to which the formula is applied. For
each employee or annuitant with enrolled family members, the employer
contribution shall not exceed 80 percent of the weighted average of the
additional premiums required for enrollment of those family members,
during the benefit year to which the formula is applied.

1. “Weighted average of the health benefit plan premiums” as used in
this section shall consist of the four Medicare Supplemental Plans

N that had the largest enrollment of state annuitants, excluding family

members, during the previous benefit year.

under this section if the employee or annuitant is eligible for Medicare
Part A, with or without cost, and Medicare Part B, regardless of

\ \}\SQ whether the employee or annuitant is actually enrolled in Medigare

\\}1 2. The employer contribution shall not exceed the amount calculated
~

Part A or Part B.

OO
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3. This section shall apply fo all employees and annuitants first hired on
or after January 1, 2017.

State employees and annuitants in BU 8 hired on or after January 1, 2017,
shall be ineligible to receive any portion of the employer's contribution for
annuitants towards Medicare Part B premiums, as defined in Government
Code sectlion 22879,

This section does not apply to:

1. State employees previously employed before January 1, 2017, who
return to_state employment on or after January 1, 2017; and

2. State emplovees on an approved leave of absence employed before
January 1, 2017, who return to active employment on or after
January 1, 2017.

The parties agree to support any legislation necessary fo facilitate and
implement this provision.




Union Counter Proposal 5 i

Date: |g!|g|,3(|!g£ Time: ‘-5'{&!3\-

Section 14.1 Membership on Committees

14.1.1 CAL FIRE LOCAL 2881 CDE-FIREFIGHTERS-shall have one
representative with full rights of participation on the following statewide
committees when established by the Department. Such members shall
receive the same amount of notice as other committee members, and the
same entitlement concerning travel, per diem and State time to attend
meetings_of active committees including but not limited fo:

HEREDAG)— Inten'uonallv deleted

14.1.1.2 Training Committee

14.1.1.3 Uniform Committes
HA444——Woerk-Force-Diversity-Commitiee-Intentionally deleted
14.1.1.5 Safety Committee

14.1.1.6 Physical Fitness Committee

14.1.1.7 California Firefighters Joint Apprenticeship Committee (JAC)

14.1.1.8 Sub-JAC

$444—9—Apmnﬂeeehre£%ee%¥e—@emm¢te&lntentlonallv deleted

Gemny#ees—lntenhonallv deleted

14.1.1.12 And other commitiees agreed to by the Director and CAL FIRE Local
2881 President

14.1.2 CAL FIRE LOCAL 2881 SBEFIREFIGHTERS-shall have the right to
submit a minotity report to those official recipients who receive

appropriate committee minutes within 30 days of receipt of official
commitiee minutss.

1413 “Committees referenced herein shall meet whenever necessary as
diciated by workloads.
14.1.4 State Board of Fire Services (State time only, no compensation when a

meeting occurs on an employees day off)
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Management Proposal

Rollover

Bargaining Unit: 8 Date: ,2 -—[(? "{- (0

Exclusive Representative: CalFIRE Local 2881
ARTICLE 14 - COMMITTEES

Section 14.2 Critical Incident Siress Debriefing

A joint committee of two members each from labor and management shall continue/be re-
established to review how the Department's policy on Critical Incident Stress Debriefing

(Section 1860 et seq.} is being implemented. The committee shall meet at least twice during
the calendar year 1999.
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Management Proposal \7

Rollover

Bargaining Unit: 8 Date: {D--'”ﬂ"’[(a

Exclusive Representative: CalFIRE Local 2881
ARTICLE 14 - COMMITTEES

Section 14.3 Union-Management Committee on State Payroll System

The parties agree to establish a Union-Management Committee to advise the State Controller
on planned and anticipated changes to the State’s payroll system. Topics to be explored
include, but are not limited {o, accuracy and fimeliness of the issuance of overtime warrants,
changes in the eaming statements, and design of and fransition fo a biweekly pay system.

The committee shall be comprised of an equal number of management representatives
and Unicn representatives. The union may have one representative who shall serve
without loss of compensation.

25
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Management Proposal

Rollover

Bargaining Unit: 8 Date: [X = HQ -’lb
Exclusive Representative: CalFIRE Local 2881
ARTICLE 14 - COMMITTEES

Section 14.4 Consolidation of Firefighter | and Il Classifications

The State and the Union will form a joint labor management committee to explore consolidating
the firefighter classifications and for creating a new classification of firefighter (FF | and I} with a
deep class concept. This Commiftee shall be comprised of two (2) management representatives
and two (2} union representatives, and will evaluate the options for and feasibility of firefighter

classification (FF | and i} consclidation and/or firefighters deep class, The committee shall meet
on an as-needed basis.
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Management Proposal

Rollover

Bargaining Unit: 8 Date: I'l’l(é’ "(b

Exclusive Representative: CalFIRE Local 2881

ARTICLE 15 - CAREER DEVELOPMENT AND SPB ISSUES

Section 15.1 Release Time for State Civil Service Examination

Empioyees who are participating in a State Civil Service Examination shall be granted time off
without loss of compensation fo participate in an examination if the examination has been
scheduled during his/her normal work hours, and whenever reasonably possible, the employee
has provided five (5) working days notice to his/her supervisor,



Management Proposal \e): %ﬁ P/

Rollover

Bargaining Unit: 8 Date: ’D, - l(? - ( @
Exclusive Representative: CalFIRE Local 2881

ARTICLE 15 - CAREER DEVELOPMENT AND SPB ISSUES

Section 15.2 Release Time for Non-Disciplinary State Personnel Board
Hearings

Upon five (5) working days advance notice, the State shall provide reasonable time off without
loss of compensation for a reasonable number of employees to attend non-disciplinary hearings
conducted by the California State Personnel Board during the employee's normal work hours
provided that the emplcyee is either {1) a parly to the hearing proceedings, e.g., an appellant, or
(2) is specifically affected by the results of the hearing and has requested and been approved by

the State Personnel Board and the department to appear or testify, Department approval shalt
not be unreasonably withheld.



Management Proposal l')\ “‘(’O i

Rollover

Bargaining Unit: 8 Date: ,2 'l (é’ "(b
Exclusive Representative: CalFIRE Local 2881
ARTICLE 15 — CAREER DEVELOPMENT AND SPB ISSUES

Section 15.3 Classification & Other Merit Related Proposals

15.3.1 When the Department of Personnel Administration (DPA) desires to establish a
new classification and assigns it to Bargaining Unit 8 or desires to modify an existing one that is in
Bargaining Unit 8, DPA shall inform the Union in writing of the proposal during DPA's preparatory
stages of the propesals. The Union may request to meet with the DPA regarding these
classification proposals. Such meetings shall occur and shall be for the purpose of informally
discussing the classification proposal and for the Union to provide input. Upon request, the DPA
shall furnish the Unicn with drafts of the proposed classification specifications.

15.3.2 The DPA shall notify and submit fo the Union the final classification proposal at
least 20 werk days prior to the date the SPB is scheduled to adopt it.

16.3.3 if the Union requests a meeting in writing within 10 work days of receipt of the
notice described in subsection 15.3.2 above, the DPA shall meet with the Union to discuss the
final proposal. If the Union does not respond to the notice, or if it gives its consent, the
classification shall be placed on the SPB's consent calendar.

15.3.4 If CDF desires to have a new classification be established, or that a class be
modified, it shall notify the Union in writing of the proposal during its preparatory stages. The
Union may request to meet with CDF regarding such classification proposal. Such meetings
shall be for the purpose of informally discussing the classification proposal and for the Union to
provide input, prior to CDF taking such propesal to DPA. Upon request, CDF shall furnish the
Union with drafts of the proposed classification specifications.

15.3.5 The DA shall mest and confer in good faith, upon request, within five work days
from said request, or later by mutual agreement, regarding matters within the scope of
representation for persons in the classification, but not such things as the minimum qualifications

@‘\’U" o
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Management Proposal \'} .

Rollover

Bargaining Unit: 8 Date: (9\ _,”,9 “U?

Exclusive Representative: CalFIRE Local 2881

ARTICLE 15 - CAREER DEVELOPMENT AND SPB ISSUES

Section 16.4 Transfers to Fire Captain, FAE or FF lI

When a vacancy in the classificaticns of Fire Captain, FAE, or Fire Fighter Il exists, interested
employees who otherwise meet the applicable rules, regulations and policies to make a voluntary
transfer to the class, may request a training and development (T & D) assignment to the vacant
position. When possible, the Department should consider, consistent with existing statutes and
regulations, placement of the employee in the Fire Captain, FAE or Fire Fighter Il

position on a T & D assignment. The conditions of the T & D will include:

15.4.1 All CDF formal training courses for the employee’s current classification (if
applicable) must have been successfully completed prior to the T & D (i.e. HFEO course for
Heavy Fire Equipment Cperators, etc), and;

15.4.2 For CDF employees, the Basic Fire Control (FFM/DOM, whichever is applicable)
course must have been successfully completed prior to or as a condition of the

T & D, and;

15.4.3 The employee must submit his/her training records and employment history to

the CDF Sub-JAC committee for the purpose of evaluating the employee’s experience as it
relates to the T & D classification in question, and;

16.4.4 The Sub-JAC will evaluate the employee's experience in a manner consistent
with the review performed by Sub-JAC for blanketed-in FFIl and FAE employees, and;
15.4.5 Based on the evaluation by the CDF Sub-JAC, a customized fraining assignment

plan, for a period up to 4 years, will be created for the employes; service in the
T & D assignment may serve {o fulfill the experience component of the JAC
program, and;

15.4.8 The CDF management may include such other requirements as it deems

appropriate to fully develop the employee’s potential ability to perform in the classification,
and;

15.4.7 Successful completion of the JAC program (or customized JAC program) will be
required as part of the T & D assignment, and,; ‘

15.4.8 Pursuant to Government Code Section 19050.8, a temporary assignment may
[ast for a period up to 4 years, and,

15.4.9 Employees successfully completing the T & D assignment as outlined above will
be eligible to compete for a permanent position in the T & D classification. Successful competitors
may be laterally transferred from their current classification to the T & D classification as

otherwise consistent with the Government Cede, SPB and DPA rules. _ w ?-
Nhar 2o i
X R



15.4,10 Nothing in this section is intended to adversely impact the ability of the CDF {o
enter into new cooperative agreements and thereby blanket in local agency employees
pursuant to state law.

15.4.11 CDF Firefighters reserves any other rights which may exist with regard to the
appropriateness of lateral transfers in other circumstances.
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Management Proposal

Rollover

Bargaining Unit: 8 Date: ID. - l IP "( !4
Exclusive Representative: CalFIRE Local 2881

ARTICLE 16 — AGREEMENT AND TERM

Section 16.1 Entire Agreement

16.1.1 This agreement sets forth the full and entire understanding of the parties
regarding the matters contained herein and any other prior or existing understanding agreement
by the parties, whether formal or informal regarding any such matters are hereby superseded.
Except as provided in this agresment, it is agreed and understood that each party fo this
agreement voluntarily waives its rights to negotiate with respect to any matter raised in negotiation
or coverad in this agreement, for the duration of the agreement.

With respect to other matters within scope of hegotiations, negotiations may be required during
the term of this agreement as provided in subsection 16.1.2 below.

16.1.2 The parties agree that the provisions of this Subsection shall apply only to
matters which are not covered in this agreement.

The parties recognize that during the term of this agreement, it may be necessary for the State to
make changes in areas within the scope of negotiations. Where the State finds it necessary to
make such changes, the State shall notify CDF FIREFIGHTERS of the proposed change 30
days prior 1o its proposed implementation.

The parties shall undertake negotiations regarding the impact of such changes on the
employees in Unit 8 where all three of the following exist:

16.1.2.1 Where such changes would affect the working conditions of a significant number
of employees in Unit 8.

16.1.2.2 Where the subject matter of the change is within scope of representation
pursuant to SEERA.

16.1.2.3 Where CDF FIREFIGHTERS requests to negotiate with the State.

Any agreement resulting from such negotiations shall be executed in writing and shall become an
addendum to this agreement. If the parties are in disagreement as to whether a proposed change
is subject to this Subsection, such disagreement may be submitted to the arbitration procedure for
resolution. The arbitrator's decision shail be binding. In the event negotiations on the proposed
change are undertaken, any impasse which arises may be submitted to

mediation pursuant to Section 3518 of SEERA.

Unless otherwise provided herein, or unless changed by mutual agreement, there shall be no
diminution of existing wage rates and substantial monetary employee benefits during the term
of this agreement. Provided, however, the parties agree to meet and confer over alternatives
to layoff and/or other unforeseen economic crisis.
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gi_? Management Proposal

Roliover

Bargaining Unit: 8 Date:

£

Exclusive Representative: CalFIRE Local 2881 ’Z’ | [_/l \
ARTICLE 16 — AGREEMENT AND TERM

Section 16.2 Savings Clause

16.2.1 Should any provision of this Agreement be found unlawful by a court of
competent jurisdiction, the remainder of the agreement shall continue in force. Upon issuance of

such a decision, the parties shall meet as soon as practicable to attempt to renegotiate the
invalidated provision(s).

16.2.2 If the minimum wage is increased by law beyond the salary or hourly rate
received by any Unit 8 employee, hisfher salary and hourly rate will be raised to, at least, the new

( M\WW/
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Management Proposal \7 "

Rollover

Bargaining Unit: 8 Date: \D. "”Q 4 (0
Exclusive Representative: CalFIRE Local 2881
ARTICLE 16 —- AGREEMENT AND TERM

Section 16.3 Hold Harmless

The parties agree to defend jointly the provisions of this MOU, and related agreements, from
collateral challenges, If such challenges occur, the employer will hold CDF FIREFIGHTERS
harmless with reference fo legal expenditures, costs, or judgments.



Management Proposal
Bargaining Unit: 8
Exclusive Representative: L2881 Date: 12-16-16
Article 1b.4 Duration
16.4.1 The term of this agreement is from January 1, 2017 through July 1, 2021

16.4.2-The-union-shall-have-the elestion-of reopening-the MOU for the thirdyear
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Management Proposal \'7‘ '

Rollover

Bargaining Unit: 8 Date: ‘1— --" 50
Exclusive Representative: CalFIRE Local 2881
ARTICLE 16 - AGREEMENT AND TERM

Section 16.5 Negotiations Groundrules
In any negotiations during the term of this agreement, the following groundrules will apply.

16.5.1 Bargaining sessions between the State and CDF FIREFIGHTERS shall be
conducted at dates and times agreed to by the parties. At the conclusion of each bargaining
session, the parties shall agree on an agenda in advance. Additional items may be added to the
agenda at the bargaining session upon mutual agreement. Each party shall attempt to give the
other gt least 72-hours notice before canceling a scheduled meeting.

16.5.2 A total of five (5) members of the COF FIREFIGHTERS negotiating team shali be
granted State paid release time if they were otherwise scheduled for work at the time negotiations
occur. The time for any extra team members will be deducted from the CDF FIREFIGHTERS
Release Time Bank. All other expenses related

to negotiations shall be borne by CDF FIREFIGHTERS.

16.5.3 The Union and State agree that negotiating sessions will take place in the
Sacramento area unless a requested change is mutually acceptable and that each party shall
share equally in providing a negotiating room and at least one separate caucus room. By
mutual agreement different locations and arrangements may be made. The party arranging for

the negotiating room will also provide at least one separate caucus room and pay for all room
cosis.

16.54 All proposals by both parties shall be reduced to writing before any tentative
agreement is reached. Tentative agreements become binding only when settlement is reached

on all items propetly piaced on the table. As the union is the moving party, it will present its
proposals first.

16.5.5 All bargaining sessions shall begin at 10:00 a.m. and end no earlier than
5:00 p.m. unless changed by mutua!l agreement. All caucuses shall be limited to
60 minutes. There shall be no smoking in the negotiation room.

16.5.6 If the negofiations should result in impasse, CDF FIREFIGHTERS only will
present the issues to its membership. Upon reaching a tentative agreement on the total
agreement, both CDF FIREFIGHTERS and the State agree to support and recommend
rafification of the contract to the Legislature. The parties agree to notice each other prior to any

communications with the news media.
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Management Proposal

S0P

Rollover

Bargaining Unit: 8 Date: 19\ - tﬂ -Ua
Exclusive Representative: CalFIRE Local 2881
ARTICLE 16 - AGREEMENT AND TERM

Section 16.6 New Classifications

If the Unit is changed to add new classifications of employees, the parties will immediately
begin bargaining to establish the wages, hours and working conditions of these employees.

Q/
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Management Proposal

Rollover

Bargaining Unit: 8 Date: ID_ b "’( /"

Exclusive Representative: CalFIRE Local 2881
ARTICLE 17 — SALARIES

Section 17.1 Performance Appraisal and Performance Salary Adjustments

17.1.1 This section shall specify the manner in which employee job performance is
appraised and the manner in which employees receive performance salary adjusiments within

the salary range. These salary adjustments shall be based on successful job performance and
are not a right of the employee, but must be earned.

17.1.2 Performance Appraisal

17.1.2.1 Performance appraisal reports shall be: (a) in writing; (b) be completed at least
once a year; and (c) state whether or not the employee has been performing his/her job duties
successfully. An overall rating of satisfactory or higher on performance appraisal reports being
utilized as of the effective date of this agreement shall be considered successful job
performance.

17.1.2.2 Each employee shall receive a copy of his/her appraisal report and shall have the
opportunity to discuss the report with the rater before it is filed.

17.1.3 Performance Salary Adiustmenis

17.1.3.1 Effective January 1, 1999, or the effective date of this agreement, whichever is

later, the existing five percent (5%) Merit Salary Adjustment program shail be discontinued and

replaced by Performance Salary Adjustments, except the current practice shall continue for
seasonal employees.

17.1.3.2 Effeclive January 1, 1989, or the effective date of this agreement, whichever is
later, on each salary anniversary date, employees who have not reached the maximum of the
salary range shall receive a performance salary adjustment of five percent (5%) (not fo exceed the
range maximum) when the appointing power certifies that the employee is performing successfully
based upon their performance appraisal in part 17.1.2 above. At the discretion of the appointing
power employees who are not granted & performance salary adjustment may be reconsidered for
a performance salary adjustment at any future time, but at least within 80 days

17.1.4 Salary Rules

17.1.4.1 The union agrees that the provisions in Article 5. Compensation of the

Department of Personnel Administrations Code of Regulations shall apply to Unit 8 with the
understanding that:

17.1.4.1.1 These Regulations shall be amended as shown in Attachment A (of the proposal
by DPA on 6/12/97), effective January 1, 1998, except for the amendment to Section 599.684

{Appeatl from Merit Salary Adjustment Action) which shall be effective July 1,1997, or the effective
date of this agreement, whichever Is later; and
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171412 If there are any differences between that Attachment A and Article 5 on or after
January 1, 1998, the provisions in that Attachment A shall prevall.

17.1.5 Supplemental Salary Adjustments

17.1.5.1 At the discretion of the appeinting power and in conformance with Section
599.689.2 effective January 1, 1899, an employee may receive a supplemental salary adjustment
of one percent (1%), two percent (2%), or three percent (3%) per fiscal year for reasons including
but not limited to outstanding job performance, increased responsibility or unusual
recruitment/retention problems. The reason for granting a supplemental salary adjustment shall
be documented and kept on file for a minimum of three years. These supplemental salary
adjustments may be permanent or temporary as follows:

17.1.5.1.1 An employee's base salary may he permanently increased provided that the
increase does not resulf in a salary rate beyond the maximum of hisfher salary range.

17.1.5.1.2 If the supplemental salary adjustment results in a salary rate beyond the
maximum of the employee's salary range, the increase shall be temporary.

17.1.5.1.3 Temporary supplemental salary adjustments shall not exceed one year in
duration and may be rescinded or modified at any fime at the discretion of the appointing
power.

17.15.1.4 Temporary supplementai salary adjusiments shall be paid as a pay differential
and the following shall apply:

17.1.5.1.4.1 Temporary supplemental salary adjustments shall not be subject to PERS
Deduction.

17.1.56.1.4.2  Temporary supplemental salary adjustments shall be included in the rate fo
calculate overtime for FLSA covered employees, industrial disability leave and enhanced
industrial disability leave if applicable to this Bargaining Unit.

17.1.5.1.4.3 Temporary supplemental salary adjustments shall not be included in the rate fo
calculate non-industrial disability insurance and lump sum vacation, sick leave and extra hour
payments.

17.1.6 Appeals

17.1.6.1 An employee may only appeal hisfher performance appraisal pursuant to the
Minor Discipline appeals process of this MOU.

17162 An employee whose performance salary adjustment is denied may grieve that
action using the minor discipline process. The only grounds for such appeals shall be limited
to the following:

17.1.68.2.1 Failure to receive a performance appraisal or other substantive documented
petformance feedback during the one year period prior to the employee's salary review.
17.1.6.2.2 Clear and compelling disparity hetween the appointing power or designee's
failure to grant a performance salary adjustment and the employee's performance appraisal.
17.1.6.2.3 Circumstances clearly and substantially indicating that the appointing power or
designee's salary action was determined by factors other than the employee's job perfermance.
17.1.6.3 If an employee does not receive an appraisal within the last 12 months, he / she
will automaticaily receive the performance salary adjustment.

17.1.6.4 An employee who receives a supplemental salary adiustment pursuant {o

Section 599.689.2 may not appeal any of the following through the grievance and arbitratiogia

W 2=

=0 At ;&gﬁ
\..\:'?:J\ .



provision of this confract.

17.1.6.4.1
17.1.6.4.2

temporary.

17.1.6.4.3
17.1.6864.4

The amount of the supplemental salary adjustment.

The appointing power's decision to make a supplemental salary adjustment

The duration or early termination of a temporary suppiemental salary adjustment.

An employee who does not receive a supplemental salary adjustment pursuant

to Section 599.689.2 may not appeal the failure to receive such an increase through the
grievance and arbitration provision of this coniract.
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Management Proposal e pgwt
‘0‘7
Bargaining Unit: 8
Exclusive Representative: L2881 Date; December 23, 2016
Subject: Section 17.2 Wages
Effective the first day of pay period following the agreement, employees in the

following Bargaining Unit 8 classifications will receive a special salary
adjustment of:

Class code 1082 Fire Fighter Il 4.50%
Class code 1077 Fire Apparatus Engineer 6.50%
Class code 1095 Fire Captain 5.30%
Class code 9723 Battalion Chief 4.54%
Class code 1755 Fire Fighter [I/PM 4.50%
Class code 1756 Fire Apparatus ENG/PM 6.50%
Class code 1757 Fire Captain/PM 5.30%
Class code 1046 Forestry Fire Pilot 2.50%

Class code 6387 Heavy Fire Equipment Operator 5.30%

Effective July 1, 2017, employees in the following Bargaining Unit 8
classifications will receive a special salary adjustment of:

Class code 1082 Fire Fighter Il 4.20%
Class code 1077 Fire Apparatus Engineer 6.00%
Class code 1095 Fire Captain 5.00%
Class code 1755 Fire Fighter Il/PM 4.20%
Class code 1756 Fire Apparatus ENG/PM 6.00%
Class code 1757 Fire Captain/PM 5.00%
Class code 1046 Forestry Fire Pilot 2.50%

Class code 6387 Heavy Fire Equipment Operator 5.00%

Effective July 1, 2018, employees in the following Bargaining Unit 8
classifications will receive a special salary adjustment of:

Class code 1082 Fire Fighter i 3.50%

Class code 1077 Fire Apparatus Engineer 3.00%

Class code 1095 Fire Captain 2.50%

Class code 1755 Fire Fighter IVPM 3.50% !
Class code 1756 Fire Apparatus ENG/PM 3.00% \a

Class code 1757 Fire Captain/PM 2.50% w

Class code 6387 Heavy Fire Equipment Operator 2.50%

Class code 1046 Forestry Fire Pilot 2.50% /Q& /}\ﬂ) Y\\XO /@

\
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Effective July 1, 2019, employees in the following Bargaining Unit 8
classifications will receive a special salary adjustment of:

Class code 1082 Fire Fighter Ii 2.75%
Class code 1077 Fire Apparatus Engineer 2.75%
Class code 1095 Fire Captain 2.75%
Class code 9723 Battalion Chief 2.00%
Class code 1755 Fire Fighter It/PM 2:75% : -
Class code 1756 Fire Apparatus ENG/PM 2.75%
Class code 1757 Fire Captain/PM 2.75%
Class code 1046 Forestry Fire Pilot 2.75%

Class code 6387 Heavy Fire Equipment Operator 2.75%

Effective July 1, 2020, employees in the following Bargaining Unit 8
classifications will receive a special salary adjustment of:

Class code 1082 Fire Fighter Il 2.50%
Class code 1077 Fire Apparatus Engineer 2.50%
Class code 1095 Fire Captain 2.50%
Class code 9723 Battalion Chief 2.00%
Class code 1755 Fire Fighter Il/PM 2.50%
Class code 1756 Fire Apparatus ENG/PM 2.50%
Class code 1757 Fire Captain/PM 2.50%
Class code 1046 Foresiry Fire Pilot 2.50%

Class code 6387 Heavy Fire Equipment Operator 2.50%



i

Management Proposal
Bargaining Unit 8
December 18, 2016
Article 17 -Salaries

17.2 Wages

The state proposes:

Effective the pay period following agreement :

Class code 1755 Fire Fighter [l {Paramedic) shall be increased by 5.10%

Class code 1757 Fire Captain (Paramedic) shall be increased by 0 .41%
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Management Proposal

Rollover

Bargaining Unit: 8 Date:
Exclusive Representative: CalFIRE Local 2881
ARTICLE 17 —- SALARIES

Section 17.3 Firefighter | Wages

17.3.1 Effective July 1, 1999, the determination of the salary level for Firefighter | shall
be based on months of employment with CDF as a Firefighter L. Firefighters [ will advance one
salary step from their current salary step as established on June

30, 1899, for each six (6) qualifying pay periods but not to exceed the top step. The new
Firefighter I, without prior employment with CDF as a Firefighter [, shall enter at step 1.

17.3.2 During the term of this Agreement, Firefighter | steps shall be adjusted so that

the bottom step remains at least at the level of State or Federal minimum wage, whichever is
higher.

17.3.3 Effective January 1, 2012, the Firefighter | classification shall be adjusted by
increasing the maximum of the classification by 4%. This shall be accomplished by the
creation of a sixth step, 4% higher than the previous highest step. Employees at the old
maximum step with less than six qualifying pay periods at that step shall have fo
complete the six pay periods before advancing to the newest, highest step. For
example, an employee who has been at the old maximum step for four qualifying pay
periods shall have to complete the two remaining qualifying pay periods, and then

he/she shall advance to the newest top step. Qualifying service toward the six (6) gualifying
pay periods shall be in accordance with DPA Rules 599.682(b) and 599.687.
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Management Proposal

Rollover

Bargaining Unit: 8 Date: [> "[ [é “'UO

Exclusive Representati\'{e: CalFIRE Local 2881
ARTICLE 17 — SALARIES

Section 17.4 Alternate Range 40

17.4.1 Employees in the following classifications are eligible for Alternate Range 40
compensation based on the existing criteria:

Forestry Technician Forestry Assistant |
Forestry Assistant |l

Heavy Fire Equipment Operator

17.4.2 Classifications found to be eligible for AR 40 compensation will be so designated.
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Management Proposal

Rollover

Bargaining Unit: 8 Date: le '\\0 /{gﬁ

Exclusive Representative: CalFIRE Local 2881
ARTICLE 17 — SALARIES

Section 17.5 Out-of-Class Pay
17.5.1 No employee can be involuntarily assigned to work out-of-class.

17.5.2 If the department head or his designee requites an employee in writing to work in
a higher classification for more than 30 conseculive days (and the employee consents) the
employee shall receive a pay differential of 5% over histher normal daily rate of the class to which
he/she is appointed for that period in excess of

30 days. If a department head or designee requires in writing (and the employee consents), an
employee to work in a higher classification for 60 consecutive calendar days or more, the
employee shall receive a pay differential of 5% over his/her normal daily rate of the class to which
he/she is appointed from the first day of the assignment. [f the assignment to a higher
classification is not terminated before it exceeds 120 consecutive calendar days, the employee
shall be entitled to receive the difference between his/her salary and the salary of the higher class
at the same step the employee would receive if he/she were to be promoted to the class, for that
period in excess of 120 consecutive calendar

days. No employee will be assigned to out-of-class work for more than one year. The differential

shall not be considered as part of the base pay in computing the promotional step in the higher
class.



Management Proposal

Rollover

Bargalning Unit: 8 Date:

Exclusive Representative: CalFIRE Local 2881

ARTICLE 17 — SALARIES

Section 17.6 Fire Captain - Salary Upon Promotion or Transfer

17.6.1 Any permanent or probationary Fire Apparatus Engineer promoting to Fire
Captain (B} will receive a minimum increase in pay of 3 steps or 15%.

17.6.2 Any permanent or probationary Fire Captain {A) who moves to Fire Captain (B)
will receive a 10% or 2 step increase in pay while retaining hisfher anniversary date.

17.6.3 Any permanent or probationary Fire Captain (B) who moves to Fire Captain (A)

will receive a 10% or 2 step decrease in pay while retaining his/her anniversary date.

17.6.4 Permanent or probationary employees moving from either Fire Captain (A) or (B)
to another classification shall do so from their salary step at the time of the classification change.

17.6.5 A Bargaining Unit member who promotes from Fire Captain to any grade |
position will be placed at a salary level in the new range which is at least five percent higher
than the employees current salary laevel.
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Rollover
Bargaining Unif: 8 Date:
Exclusive Representative: CalFIRE Local 2881 Lﬂ ’ Z_(
ARTICLE 17 —- SALARIES
Section 17.7 Fire Captain Out-of-Range Assignments
17.7.1 An assignment to work in a camp with inmates/wards will take place only with the

employee's consent or only if an immediate operational need exists. However, any Fire Capfain
on a voluntary overtime list for camp overtime qualified pursuant to the Camp Operations
Handbooks may be assigned to work with

inmates/wards.

17.7.2 During the course of an active emergency, if management determines that an

immediate operational need exists, any employee can be assigned any duties for the duration of
the emergency.

17.7.3 A Fire Captain, Range A, working out-of-range will receive Range B compensation
in two week increments. To qualify for Range B compensation the employee must work for a

minimum of two shift patierns during any one pay period. When Fire Captains B work out-of-range
they will not lose their Range B pay.

17.7.4 Such assignments will only occur on a short term basis and will not be
subsftituted for appcintments to the proper range.

17.7.5 In any case the employee volunteering or selected for the assignment(s) must
meet all the minimum qualifications for the range assigned, except for an emergency arising
during an incident.

o
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Rollover

Bargaining Unit: 8 Date: [ = - “9 —{ b
Exclusive Representative: CalFIRE Local 2881
ARTICLE 17 -~ SALARIES

Section 17.8 Bilingual Pay Differential

17.8.1 A bilingual differential of $100.00 per month shall be paid to Unit 8 employees in
accordance with SPB and DPA laws, rules, and policies except assignments will be made to the
employee rather than the position.
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Rollover

Bargaining Unit: 8 Date: l)- ""l (0 "- <0
Exclusive Representative: CalFIRE Local 2881 |
ARTICLE 17 —- SALARIES

Section 17.9 Hazmat Recruitment and Retention [Incentive

17.9.1 Any Unit 8 employee regularly assigned to any dedicated HAZMAT emergency
response unit on a full time basis, or at the discretion of the Unit Chief, any Unit 8 employee who
Is a HAZMAT technician or specialist who is required to maintain certification and a yearly baseline
physical as part of his/her assignment as a member of a hazardous material response team shall
have his/her salary increased by $150 for each pay period while so assigned.

17.9.2 Employees meeting the qualifications listed above and being paid as described
for three years or more, who promeote into another classification within CDF will do so from

his/her salary at the time of the promotion, not to exceed the maximum of the classification to
which he/she is promoting.
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Rollover

Bargaining Unit: 8 Date:
Exclusive Representative: CalFIRE Local 2881
ARTICLE 17 — SALARIES

Section 17.10 Longevity Pay Differential

17.10.1 Bargaining Unit 8 employees shall be eligible to receive the monthly pay
differential as listed below:

17 & 18 years 1%

19 years 2%

20 years 3%

21 years 4%

22,23 & 24 years 5%

25 years : 7%

17.10.2 For purpcses of determining eligibility, all ime spent in state service shall count,

as long as the employee is in Bargaining Unit 8 at the time eligibility for the pay differential is
approved.

17.10.3 The above percentages are non-cumulative; i.e., an employee who has been in
state service for twenty (20) years is eligible for a pay differential of three percent (3%) above
base salary, not the cumulative total of years 17, 18, 19

and 20 (e.qg. 7%).

T
b
/i

-



Union Counter Proposal -—2—(/ / ( /2 7 //
Date:WTimei%m 6 : /g

Section 17.11 Educational Incentive Pay ¢ CXG®

17.11.1 Effective July 11098 Tthe State shall pay $75 per pay period to all
permanent employees who meet at least one of the following criteria:

17.11.1.1 Permanent employees in fire protection classifications who have been

journeyed under the approved JAC program or who have been granted a
journey-level equivalency, or permanent employees in fire protection
classifications with an appointment prior to the initiation of the California

Fire Fighter JAC Program on July 1, 1983 {forHEEO-and Forestry-Rilot
eHehsepteH—see—s&bseef&e;HM%a-belew}

17.11.1.2 Employees in the following classifications:

Battalion Chief (ren-supervisens
Forester | {rRen-supervisory)
Forester H{ron-supervisory)
Aec  Chiof( lsoky.
Fire Captain

17.11.1.3 Employees in classifications that do nof require a JAC certificate program

(e.g. Forestry Pilot (Helicopter), Heavwy-Fire-Equipment Operator, Fire
Prevention Assistant, Fire Prevention Specialist 1 and 1}, Forestry

Logistics Officer 1) who have completed 60 units from an accredited
community college, college or university.

The above changes to this MOU provision, applies to any newly hired Heavy Fire
Equipment Operator (HFEO) as of July 1, 2014. Any HEEO’s receiving this pay
differential prior to July 1, 2014, will receive the educational differential based on
language prior to this change.
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Rollover

Bargaining Unit: 8 Date: ‘ > "f(ﬂ —"'[ b
Exclusive Representative: CalFIRE Local 2881
ARTICLE 17 -~ SALARIES

Section 17.12 Paramedic Recruitment and Retention Differential

A, In recognition of recruitment and retention problems in the paramedic
classifications, the parties agree that the State shali provide an annual recruitment and
retentich pay differential as described below.

B. This differential applies to the following classifications:

Classification Title

Fire Fighter Il {Paramedic)

Fire Apparatus Engineer (Paramedic) Fire Captain

{Paramedic)

C. An employee is eligible to receive annually this differential for each qualifying pay
period in any of the eligible classifications. The qualifying pay periods are cumulative (time

empioyed by CDF in any of the three qualifying classifications) and need not be consecutive. In
addition, the emplecyee must be employed by

the California Department of Forestry and Fire Protection (CDF) at the fime of payment.

However an employae who retires from State service shall receive a pro rata payment for the
year he/she retires.

D. For each qualifying pay period where the employee worked in one of the eligible
classifications he/she will be compensated according to the following schedule:

One (1) qualifying pay period to twelve (12) $250.00 for each period
qualifying pay periods ($3,000.00 each year)



Thirteen {13) qualifying pay period to twenty four (24} qualifying pay peniods$300.00 for each
period

{$3,600.00 each year)

Twenty five (25) qualifying pay period to thirty six (36) qualifying pay periods $350.00 for each
period ($4,200.00 each year)

Over thirty seven (37} qualifying pay periods $500.0C for each period
{$6,000.00 each year)

E. Existing PPA rules will be used to determine qualifying pay periods.
Employees gaining CDF employment through the SPB Blankefing-in procedure will receive full
credit for time spent as a paramedic with the prior employer as if that time were with CDF in
one of the eligible classifications.

F. This annuai differential payment shali be considered compensation for
purposes of retirement contribufions.

G. This provision is effective July 1, 2001. Except as described below, this
annual differential shall be paid during the November pay period each year. This payment will
be for the preceding twelve (12) pay periods (November through October).

The first payment shall be paid during the February 2002 pay petiocd and shall be for the July
through October 2001 pay periods, inclusive. Thereafter the differential shall be paid in the
November pay pericd of each year as described above.
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Rollover

Bargaining Unit: 8 Date: 1> - ’? _w
Exclusive Representative: CalFIRE Local 2881
ARTICLE 17 — SALARIES

Section 17.13 HFEO Passenger Endorsement Pay

Effective May 1, 2001 Heavy Fire Equipment QOperators who have or obtain a passenger
endorsement on their driver’s license and provide proof of such are eligible to recaive a pay
differentiat of $75 per pay period.

A( .”Pij %9}
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BU 8-Article 17 Wﬁq

December 21. 2018

New 17.?7 Fire Mission Pay (,..Pm QM(M%CM M

A. All Classifications found in MOU Section 8.4 Specialty Classes with the exception
of Forester 1, assigned to the Department of Forestry and Fire Protection shall
receive a Fire Mission Pay differential of one (1) pay step when summer
preparedness has been declared for the employee’s unit. Fire Mission pay shall
be effective upon the first day for which summer preparedness is implemented in
the employee’s unit and shall be discontinued upon the first day for which winter
preparedness is declared in the employee’s unit.

B. During the period for which the employee is receiving the Fire Mission Pay
differential he/she shall remain available on reqular workdays fo be called back o
work on short notice if the need arises.

C. Each Unit Chief or designee may establish procedures with regard to how
contact is to be made (e.g. electronic paging device, phone) and with regard to
response time while on immediate response status. Employees shall be
expecied to respond 1o the phone call or page within thirty (30} minutes.
Compensable time shail commence when the employee begins his/her travel to
the work site or other location designated by the employer.

D. For purposes of this section, employees shall be compensated in accordance
with the Overtime Compensation provision of the Unit 8 MOU if their time is~"

restricted by the employer in order that they may be available for immeeh/a’{e
response during off duty hours.

|
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Bargaining Unit: 8
Exclusive Representative: L2881
Article: 17
Subject: SALARIES

NEW 17.XX

The following Bargaining Unit 8 classifications will receive a Special Salary Adjustment
of two percent effective the first day of the pay period following the agreement, two
percent effective July 1, 2017, two percent effective July 1, 2018, two percent effective
July 1, 2019, and two percent effective July 1, 2020:

CLASS CODE CLASSIFICATION TITLE

6877 AVIATION OFFICER (MAINTENANCE)

1047 FIRE PREVENTION OFFICER |

1049 FIRE PREVENTION OFFICER li

1054 FORESTER | (NONSUPERVISORY}

1060 FORESTRY AIDE

1050 AVIATION OFFICER il (MAINTENANCE)
1053 AVIATION OFFICER I (FLIGHT OPERATIONS)
6882 AVIATION OFFICER Il (MAINTENANCE)

1056 AVIATION OFFICER Il (FLIGHT OPERATIONS)
1083 FORESTRY ASSISTANT Ii

1086 FORESTRY ASSISTANT |

1085 FORESTRY TECHNICIAN

1067 FIRE PREVENTION SPECIALIST

1068 FIRE PREVENTION SPECIALIST I

1926 FORESTRY LOGISTICS OFFICER |
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Date: Time: "34\
Section 18.1 Apprenticeship Program and Training
18.1.1 New permanent-full-time appointments to the classes of Fire Apparatus

Engineer, Fire Apparatus Engineer (Paramedic), Heavy Fire Equipment
Operator, permanent full-time Fire Fighter Il and Fire Fighter Il

(Paramedic) will continue to be indentured as Apprentices under the
California Firefighter Joint Apprenticeship Committee ("JAC").

18.1.2 The Sub-JAC for €BF CAL FIRE will continue with three representatives
from tabor and three from management. Sub-JAC may act by majority
vote of both its labor and management members.

18.1.66 CAL FIRE ©BE shall conduct all such apprenticeship training academies
in accordance with the apprenticeship standards developed for CAL FIRE
CBF-and approved by the Administrator of Apprenticeship, Division of
Apprenticeship Standards. The Sub-JAC may change the curriculum by
majority vote of both labor and management members.

q A W 27//
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Date:

Time:

18.1.87

18.1.78

18.1.89

18.1.910

18.1.11

Following successful completion of academy training, apprentices will, as
a condition of employment, participate in training provided by CAL FIRE
GBE consistent with the Apprenticeship Standard requirements and the
curriculum established by Sub-JAC. Such related and supplemental
training will be determined by Sub-JAC average-144-hours-peryear-over
a-36-month-apprenticeship-term. Current practice concerning early final
exams may not be changed without the consent of the Sub-JAC.

The employer may apply hours of community college training toward
related and supplemental training required during the three-year
apprenticeship only as allowed by the Apprenticeship Standards. The
courses must be approved by Sub-JAC.,

FAE's and FAE {Paramedics) hired after inception of the apprenticeship
program will be required to successfully complete their apprenticeship
before appointiment to the Fire Captain classification.

An appeals process for persons terminated from apprenticeship positions
because of a failure to meet training standards will be governed by the

Apprenticeship Standard and applicable provisions of the Apprenticeship
Law.

Prior to implementation of any apprenticeship modifications inifiated by

18.1.12

Sub-JAC, the Employer will meet and confer with CAL FIRE Local 2881
over impacts.

Sub-JAC ghall be pgsponsible t{e\/afuate@g\p’:ov ard tracK &l IndiXidual
Developmient Plafis {IDHs) fof blahketed-in enpibyeek, OfenlLi
appoW/énd Trainlng’and DdveldpmentYT&D’s Nadsignivénts.
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TIME: L300 P

ARTICLE 19 — DISCIPLINE
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Bargaining Unit: 8 Date: ‘9\ "”?,('Q

Exclusive Representative: CalFIRE Local 2881
Article: 20

Subject: CONTRACT PROTECTION
Section 20.1 Contract Protection

20.1.1  If any other State bargaining unif(s) enter(s) into an agreement with the
State that does not have Pension Reform or provides a greater valuefotal
compensation package than this agreement does, taking into account all
“takeaways” or enhancements/ sweeteners”, Unit 8 members shall receive
the difference between the packages/agreements, notwithstanding bona fide
litigation matters, such as future court decisions, arbitration settlements and
legislative changes. Upon occurrence of such an event, the parties shall
meet to discuss the differences and an implementation plan. Only after

such discussions and without a mutual agreement may the Union file a
grievance.

20.1.2  The term of this article/section shall not apply to successor agreements

reached or to agreements that are part of the “group of four” (i.e., units 5, 8,
18, and 19).

20.1.3  Due to the savings achieved through this contract, the State will not
implement a new furlough program during the term of this ¢ontract ending
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Date: [.ﬁ?fi[b Time:_qs{(, pix

Section 20.1 GContract Protectien Intentionally Deleted
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Date; [gj'g,_(“c, Time: 9:(7

Section 20.2 Continuous Appropriation

The State and CDFF agree to present to the Legislature, as part of the
MOU bill, a provision to appropriate funds to cover the economic term of
this agreement through-July4-2043. This will maintain employee
salaries and benefits in case of an untimely budget.
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Bargaining Unit: 8 Date:
Exclusive Representative: CalFIRE Local 2881

Article: Appendix A

Subject: Substance Abuse Testing D/(\ﬂc %\Q 4\@7 /
N ﬂ*r%\‘}%

APPENDIX A -~ SUBSTANCE ABUSE TESTING
Section 1 Authority And Purpose

1.3 The State will apply the reasonable suspicion testing provisions of his §

Agreement to ali employees in Bargaining Unit 8 who meet the criteria for
Testing required by State drug and alcohol testing provisions (
Personnel-Administration[BRA] Department of Human Resources [CalHR]
Rules 599.960-599.966 and State Personnel Board Rules 213 - 213.6).

Section 2 PRA CalHR Consortium

The BPA CalHR will serve as the administrator for the consortium that will
provide drug/alcohol testing services for the federal testing program to the

California Department of Forestry and Fire Protection (6BF). (a\ Fire %

- Section 3 Types Of Testing

3.1 Random Testing

3.1.1 Each year, a number of drug tests that equals 88 25% of the employees in
the BRA CalHR testing pool will be conducted on employees who are
randomly selected from the pool. In addition, a number of alcohol tests that
equals 25 10% of the number of employees in the BRA CalHR testing pool
will be conducted on employees who are randomly selected from the pool.
The BRA CalHR will randomly select employee names from the testing pool
using the-HEDI-computerseffware-program a scientifically valid method,
such as a random number table or a computer-based random number
generator that is matched with drivers' Social Security numbers, payroll
identification numbers, or other comparable identifying numbers.

Section 4 | Testing Process

4.1 Drug Testing

A1 " FolloWing are the contioled sUbStances (arugs) included m the tederal festing
program, and the cutoff levels used in the tests for each of them. The
following are to be utilized whether samples are collected by random,
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reasonhable suspicion or other testing. This information was current when this
agreement was signed, but is subject to change by the federal government.

CONFIRMATORY SUBSTANCE  CUTOFF CUTOFF
Amphetamines/Methamphetamine 4008 500 nanogram 580 250 nanogram

per milliliter per milliliter
Cannabinoids 50 nanogram 15 nanogram

per milliliter per milliliter
Cocaine 380 150 nanogram 480 100 nanogram

per milliliter per milliliter
Opiates 300 2,000 nanogram 308 2,000 nanogram

per mitliliter per milliliter
Phencyclidine 25 nanogram 25 nanogram

per milliliter per milliliter

4.4 Re-tests

For controlled substance tests, employees may request that a re-test, using
the second portion of their split-sample urine specimen, be conducted ata
“NationaHnstitute-on-Drug-Abuse {NHDA) Substance Abuse and Mental Health
Services Administration (SAMHSA) certified laboratory of their choice,
provided they do it through the Medical Review Officer (MRO) who reviewed
their laboratory resulfs and make their request within 72 hours of receiving
notice of the MRO's determination regarding the results of the first drug test.
If the second test confirms the results of the first drug test, the employee will
pay for the costs of the second test. If the second test indicates that the first
test resuits were erroneous, the State will pay for the second test.

4.6 Substance Abuse Professional Services

All employees who test positive for drugs or alcoho! will be referred to a
- Substance Abuse Professional (SAP) for evaluation if they are to return to

duty. SAP services will be provided by a licensed physician {medical doctor
or doctor of osteopathy), or a licensed or certified psychologist, social worker,
employee assistance professional, marriage and family therapist, or addiction
counselor (certified by the National Association of Alcoholism and Drug
Abuse Counselors Certification Commission [NAADACI, the International
Certification Reciprocity Consertium/Alcchol and Other Drug Abuse [ICRC], or
by the National Board for Certified Counselors, Inc. and Affiliates/Master
Addictions Counselor [INBCC]), with knowledge of and clinical experience |
the diagnosis and treatment of drug and alcohol-related disorders. BRA
CalHR wilt provide a statewide network of SAPs. The State W|H pay for the

e St @t SO VIE R E-SAP-SErViCESTANY-preseribed-rehabilitats
employee's own time and expense (except as any of these expenses may be

o covered by the employees State health insurance plan). _— itr awtt
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Bargaining Unit: 8 Date:
Exclusive Representative: CalFIRE Local 2881

Article: APPENDIX B

Subject: Discipline Grievance

DISCIPLINE GRIEVANCE q/\[q \

CKNOWLEDGEM \4’
A DGEMENT AND /WQ 4_€<gﬁ @

WAIVER )’\(\ 1 €h
P ,\/?((A’M ///
Grievent's Namea: \
Griegvant’s &lassification: —_\ébgb

TYPE OF DISB}PLINE WORK LOCATION

Dismissal \ ' Area Office
Demotion \ - Ranger Unit
Suspension \ Academy
Sailary Reduction \ Sacramento HQ
Other N B Other

Disciplinary Action Effective Dadg)

| hereby elect to file a grievance cokRgermning the above-referenced disciplinary action pursvant to
the collective bargaining agreement Bgiween the CDF Firefighters and the State of California.

| certify that | have read and understand Yae following terms, and | freely and voluntarily agree to
be bound by the following terms in connecijpn with the above-referenced disciplinary action.

Acknowledgements and Waivers

1. J understand that my decision to file a grijvance cannot be changed at any time or for
any reason.

2. L understand that the State Personnel Board % empowered to review adverse
(disciplinary) actions based on the constitution\and laws of the Stale of California,

3 i undérstand that | have the right to appeal my ad¥erse action to the State Perscnnel Board.

4, I hareby waive my right to have the State Personhel

ard review my adverse action
now and at all times in the future,
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1 understand Wat by waiving this right | will not receive an evidentiary hearing or any other form of
review or consNjeration by the State Personnel Board, or members of its staff, regardiess of the
outcome at any gtep of the grievance procedure.

i understand that Step 1 of the grievance procedure means my adverse action grievance will be
reviewed and may b decided by a Board of Adiustment comprised of two individuals selected by
management and two\individuals selected by the union.

8. | further understand that the Board of Adjustment may not conduct an evidentiary hearing.
Rather, the BoaNj of Adjustment will use the procedures contained in the Unit 8
MOU (and such cXper procedures as it adopts by majority vote) for purposes of
reviewing and deci§ing my adverse action grievance which means, for example, that |
might not be permiitgd to do such things as subpoena, examine or cross-examine
withesses,

7. | understand that the Bogrd of Adjustment may, by majority vote, render a decision which
is final and binding on mX regarding my adverse action grievance, and that under such
circumstances my grievange will not proceed to an evidentiary hearing before an arbitrafor
as provided in Step 2 of theygrievance procedure,

8. 1 understand that my adverse ction grievance will only proceed to arbitration if there is a tie
vote by the Board of Adjustmen§ and the union elects to procead to arbitraticn.

9. | hereby certify that | have been giyen a copy of Article 18 of Bargaining Unit 8 MOU.
10. I hereby certify that | have read and\understand Article 19.
11, | certify that in signing this acknowtedg

ent and waiver form, | have done the following:

a. Relied upon legal advice from anattorney and/or have independently and
knowingly chosen not to rely on the advice of an attorney; and,

b Read each of the terms and conditiops contained in this agreement.
12. | certify that | have read and understand the afove terms.

13 | freely and voluntarily agree to be bound by saiy terms.

Grievant's Printed Name

Crievant's Signature

Pate Signed 1 WWDV% -
l(?ﬂ(qflfﬂlw g W
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Bargaining Unit: 8 Date: , ) - [ b "{L

Exclusive Representative: CalFIRE Local 2881

Article: APPENDIX C

Subject: SAMPLE SETTLEMENT AND RELEASE

WHEREAS the parties to the matter desire to avoid the expense, inconvenience and uncertainty
attendant upon litigation; and

WHEREAS the parties to this matter have agreed upon a settlement, the parties stipulate
pursuant to Larson v. State Personnel Board (28 Cal.App. 4™ 265) as follows:
Action to be Taken

1. The California Department of Forestry and Fire Protection (hereinafier “CDF") agrees to
amend and file with the State Personnel Board an amended notice of adverse action that
provides for

2, (hereinafter “grievant”) agrees to withdraw his/her grievance regarding
the Notice of Adverse Action with prejudice, and waives any right of appeal to arbitration
and/or the State Personnel Board in relation to the action as originally taken and as
amended by this stipulation.

3. Grievant agrees that CDF has acted in reliance upon the promises made by grievant in
this settlement agreement.

Waivers & Releases
4, The parties enter into this agreement frealy and voluntarily by and with the advice of
their respective counsels or representatives and hereby waive any right of appeal or any
claim or action in any forum whatsoever [except a claim for workers' compensation
benefits] which they may have with respect to the dispute settled herein.
5 Grievant agrees that this agreement is a full and final setttement and release of all

known and unknown disputes, claims, injuries, debts or damages arising from or in any
way related to circumstances and/or events concerning Grievant's adverse action’.

6 It is further understood and agreed that as patrt of the consideration and inducement fo M\
execution of this agreement, Grievant specifically waives and relinquishes any and all xﬂ/
rights and benefits which he now has, orin the future may have, under California Civil
Code § 1542 which provides: : -'&

\ 7N \
Includlng paragraph subject to discussicn and agreement by parlies in each case.

e




10.

11.

12.

13.

14,

“A general release does not extend fo the claims which the creditor does not know or
suspect to exist in his favor at the time of executing the release, which if known by him
must have materially affected his settiement with the debtor.”

Grievant being aware of Civil Code § 1542 hereby expressly waives for her/himself, heirs,
executors, administrators and assigns any rights s/he may now have thereunder as well
as under any other statutes or common law principles of similar effect with respect to
claims for damages against the State of California, related entities, its agents, officers,
members or employees arising out of or in any way related to circumstances and/for
events concerning Grievant's adverse action.

Grievant will not institute or cause to be instituted any legal action or administrative
proceedings against the State of California, related entities, its agents, officers, members
or employees arising out of or in any way related to circumstances and/or events

concemning Grievant's adverse action, the matter(s) settled herein and this settiement
agreement.

In exchange for valuahlie consideration set forth in this agreement, Grievant agrees on
behalf of him/herself and his/her heirs, executors, administrators and assigns, to
unconditionally and forever release, acquit and discharge the State of California, CDF
and all of its agents, assigns, officers, members and employees from any and ali past,
present or future liabilities, demands, claims and causes of action that he/she may have
or hereafter acquire related to the original and amended Notices of Adverse Action.

Said release, acquit and discharge includes but is not limited to claims under State or
federal law (e.g., Fair Employment and Housing Act, Title VI, Americans with Disabilities
Act and/or the Age Discrimination in Employment Act) and claims for attorneys fees?.

Integration and Amendment

This agreement consfitutes the entire agreement between the parties pertaining to the
subject matter hereof and supersedes all prior agreements and understanding of the
parties in connection herewith.

Any amendment hereof must be in writing and signed by each party.
Severability

If any part of this agreement is determined to be illegal or unenforceable, all other paris
shall be given effect separately and shall not be affected,

Non-Precedential
This agreement is not intended to serve as policy or precedent for CDF.
Further Documents

The parties hereto warrant that they will and do hereby agree to sign any and all further
documents or instruments necessary to implement the terms of this agreament, and will

act reasonably to complete the terms of the agreement. ‘9\’ \9

3 Including paragraph subject to discussicn and agreement by parties in each case. ﬂ \_/yop\
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Grievant
Representations

18. Grievant represents that, in executing this agreement s/he:

A.

E.

Has been hereby advised in writing to consult with an attorney prior to
executing this seftlement and release;

Relied upon legal advice from his attorney, and/or has independently
and knowingly chosen not to rely on the advice of an attorney,

Read the terms and conditions of this agreement;

Fully understands the terms and conditions of this agreement and its
consequences, including, without limitation, the risks, implications and
costs involved in this agreement; and,

Knowingly and voluntarily enters into this agreement.

16. Grievant represents that s/he had at least twenty-one (21) days to consider the
essential elements of this agreement before its execution,

Right to Revoke

17. Grievant shall have the right to revoke this agreement for seven (7) calendar days

after its execution, and this agreement shall not become effective or enforceable until
said revocation period has expired.

Costs and Attorney Fees

18. All parties agree to bear their own costs and attorneys’ fees arising out of these
actions and any costs associated with the formalization of this agreement,

19. If the services of an attorney are required by either party to secure performance of this
settlement and release, or if any judicial remedy or arbitration is necessary to enforce or interpret
any provision of this settlement and release, the prevailing party shall be entitled to reasonable
attorney fees, costs, and other expenses, in addition to any other relief to which the party may be

entitled.
Dated:

Grievant
Dated:

CDF
Dated:

CDF Firefighters
5P \;
& 2
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SIDELETTERS ‘6

The attached is a listing/inventory of the sideletters/agreements (beyond the MOU and
extensions) referred to as being “rolled over." They are listed items, on three sheets of paper.

1. Extend July 2, 2001 thru June 30, 2006 MOU until June 30, 2008. (5L 1)
2. Entire understanding of 2001-2006 agreement, (SL 2} (Rollovers)
3. Fire Captaln Promotions. (SL 3)
4. Sideletter to Section 10.3 Vacation /Annual Leave Program. (SL 4)
5. Staffing and Sched A and Amador Contracts. (SL 5)
6. Costs of Printing 2001 MOU. (SL 6)
7. Tips and Gratuities. (SL 7)
8. Grievance Settlement. (SL 8)
9. Sideletter to Section 8.11 Schedule A Duty Weeks. (SL 9)
10. First Groundrule. (SL 10)
11. No ULP (5-12-06)
12. Final TA (5-12-06)
13. Most Favored Nations (7-30-03)
14. Helitack 12 Hour Duty Day (TA 8-18-99)
15, Dozer staffing level (8-14-01)
16. Differential Incident Command Team (8-17-99)
17. Survivor Benefits {10-25-02)
18. Agreement to End Split Class Situation (8-30-02)
19. Stip and Order Concerning Ending Certain Split-Classes and Unifying Same, Either as
Rank and Flle or Supervisory (4-2-02)
20. Carry over of PLP for Firefighter |s (6-24-04)
21. Riverside Unit Limited-Term Employee Placement Assistance Agreement
22. Riverside Unit Displacement Agreement
23, Butte Limited Term Employee Placement Assistance Agreement.
24. Butte Permanent Fire Apparatus Engineer Placement Assistance Agreement.
25. Riverside Settlement Agreement, DPA No. 02-(38-0005
Sideletter 1

Extension of Memorandum of Understanding

The State Employer and the CDF Firefighters agree to extend the July 2, 2001 through June 30,

2006 Memorandum of Understanding until June 30, 2008, \ ! } Q
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Sideletter 2

Rollovers

1

This is the entire understanding of the parties as to the extension of the provisions of the 2001- '

2006 agreement. All provisions not expressly mentioned in this extension agreement are rolled
over and continue,

The "provisions” referenced above include all addenda, amendments, side letters, et cetera to
the agreement (e.g., “85/80" commitment). M

Sideletter 3

\ 2 Fire Captain Promotions O N M)s/
The principle that a Fire Captain promoting to a Battalion Chief should gain at least a 5%

increase shall be administered to include base salary and extended duty week compensation.
Such increase shall not exceed the maximum salary rate of the Battalion Chief classification.

Sideletter 4

Side Letter to Section 10.3 Vacation/Annual Leave Program

The Union will hold the employer harmiess as to any judgment/order of a court, administrative

agency, or other forum regarding challenges tq the Apgust and/or,February, hour or two hour
deductions in Section 10.3. (/‘L p_,é-a(’_

Sideletter 5
Staffing and Schedule A and Amador Contracts

CDF will continue its present (as of June 2001) policy of not entering into any new Schedule A
or Amador confracts unless the contract calis for at least 2.0 staffing. Further, CDF will continue
its policy of strongly encouraging entities in any renewal of existing contracts to move from any

1.0s,tafﬁn‘gtoz.0. o e %.3“\ - %] —

Sideletter 6
Costs of Printing 2001 Memoranda of Understanding

The Union and the State Employer will bear their respective proportional costs for copies of the
MOU. The copies shall be yellow, and shall have a properly displayed “union bug.”
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Sideletter 7 Wj? .
. Tips and Gratuities \D W

The parties agree to adhere to the State Confroller's interpretation of Government Code Section
8558 and DPA Rule 599.624 regarding “lips and gratuities,” per memo of August 1, 2001, by
Gloria Deroo. The relevant portion of this memo regarding tips and gratuities is that tips and
gratuities will be paid for when and only when the following criteria is met:

1. The tip or gratuity must be included on the bill or invoice by the vendor and cannot be
written in by the purchaser, and

2. Following statement must be included on the bill or invoice by the purchaser; “Tip or
gratuity assessed by the vendor and not offered by the purchaser.” ‘ % ) L{

\- a0
Sidelefter 8

Grievance Settlement

Any permanent employee in the classes of Firefighter Il (Paramedic), Fire Apparatus Engineer

(Paramedic) and Fire Captain (Paramedic) who volunfarily transfers fo its non-paramedic

counterpart class and then promotes to the next higher level paramedic class will receive one-
» step five (5%) percent or the minimum of the class whichever is greater, from the last salary rate (
% Aincluding applicable raises) he/she held in the previously held paramedic classification.

This exception to the salary rule will be applicable to those employees named in the grievance.

The exception to the salary rule will also be applicable to any future employee in the same
situation.

Sideletter 9
Sideletter to Section 8.11 Schedule A Duty Weeks

Certain shift pattern variations occur in the Schedule A Program. The following shift patterns by
locations as existing on June 1, 1985 may continue:

1. Fresno-Kings Ranger Unit (FKU)
Fresno Co FPD and Fig Garden FPD:

2 on, 2 off, with one 6-day "Kelly” in a 28-day work period.

2. Madera/Mariposa/Mercad Ranger Unit (MMU)
Madera City and Merced Co.:

2 on, 2 off, with one 6-day “Kelly” in a 28-day work period
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3. San Mateo/Santa Cruz (CZU)
Pajaro Dunes:

2 on, 2 off, 2 on, 3 off, 2 on, 3 off in a 14-day cycle

4. Tulare (TUU)
Tulare Co. Schedule A stations:

2 on, 2 off, 3 on, 2 off, 2 on, 3 off, with one 7-day “Kelly” in a 28-day work period.

No other variations are allowed unlsss allowed elsewhere in this agreement.

Sideletter 10

First Groundrule
“M&ﬁb\ M@et/ —

The State and the Union agree that the May, 2003 meetings (and subsequent, related
meetings) will not be used as evidence in any forum against the Union that it (the Union) has
reopened any portion of the entire contract (July 2, 2001 through June 30, 2006).

Sideletter 11

‘ - MQA.\ &\% | No ULP
R

By extending this TA, the parties acknowledgment that they have met and conferred in good
faith under the Dills Act. The employer will not be committing an unfair labor practice by
proceeding forward on the basis of the TA's between now and the end of the ratification
process.

Sideletter 12

- \@j\momq 5 & Qﬂf/ Final TA
With this TA and all prior TA’s, we have an agreement-—a new MOU subject to joint ratification.
S

ideletter 13
Wbmm/l‘ > Q%b Most Favored Nations

S

If Unit 5 and/or 6 negotiaies or receives through legislation, either this year or at any time during
the current CDF contract, a greater total compensation package, the same benefits or the
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equivalents shall be extended to CDF Firefighters. If the parties disagree on the application of
this most favored nation clause, it is agreed that issues shall be settled by arbitration utilizing -
the immediate arbitration process described in Article 6 of the Unit 8 contract. The arbitrator
shall be authorized to decide whether or not another unit has received a greater tolal

compensation package. The arbitrator is also authorized to determine what the same or
equivalent benefit shall be.

This provision shall not apply to wages. 1nstead the union maintains the option of using the
reopener provisions specified in Section 16.4.2.

This is tentatively agreed to at 11:13 pm on 7/30/03 with the stipulation that it will be reviewed
and finalized on 8/1/03 if it passes final muster

Sideletter 14

¥ “ : 5] ) R ‘- A . Y -

Notwithstanding any other provisions of the MOU, the parties agree that employees assigned to
helitack may be assigned to a 10 hour duty day with 2 additional hours per duty day to be
worked at the work site.

Such employees shall be available at the work site during all lunch and break periods that fall

within this 12 continuous hour period. This 12 continuous hour period may be adjusted such
that it ends at or near "Aircraft Cutoff Time".

Sideletter 15 . /\

Dozer staffing level

pee

Lofiunits-and-eperation-personmie|

&Xg}%ﬂ;asg_ngtgthat the minimum number of persons called for on a dozer strike team is four (4).
Those units regularly sending five (5} may continue to do so. The assemblage of the strike
team componenis shall be based on the urgency of the operational need at the time of the

order. This does not affect the practice of ordering single increment and/or task force
resources. -

%
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Sideletter 16
Differential Incident Command Team

If non-bargaining unit members in the classification iisted below of incident command teams
receive some sort of bonus or differential pay for assignment to the team, then rank-and-file
members in the classifications of Forester |, Forester ], and Assistant Chlef shall receive same

as well. ‘F/I :Pf)u..] d.‘gé}a-ﬁ*hﬁg (03

SECTION 16: PAY DIFFERENTIALS

frnes 1§

T ¥/
INCIDENT COMMAND TEAM (ICT) DIFFERENTIAL, PAY — UNIT 0B

— : AND EXCLUDED EMPLOYEES

Eslablsshed ?.'1;'99

o rr':.

: GLASSTI'I'P.E. 5 LS TN = e
Rank nnd File, : ’ ] o . j v
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. Sideletter 17

Survivor Benefits

Notwithstanding Government Code Section 22777, the State employer shall, upon the death of
a bargaining unit-8-employee while in State service, continue to pay employer contributions for
health, dental and vision benefits for a period nat to exceed 120 days beginning in the month of
the employee’s death. The surviving spouse or other eligible family member, If any, shall be
advised of all rights and obligations during this period regarding the continuation of health and
dental benefits as an annuifant by the Californla Public Employees’ Retirement System.. The
surviving spouse or eligible family member shall also be notified by the department during this
period regarding COBRA rights for the continuation of vision benefits. r

o W
Y b
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Sideletter 18

Agreement to End Split Class Situation {8-30-02)

AGREEMENT TO END “SPLIT CLASS” SITUATION

The State of California (hereafter “State Employer,” as defined by the Dills
Act and the CDF Firefighters (hereafier “Union™), the certified representstive for
employess in Bargaining Unit 8 under the Dills Act, hereby enter into an agreement to
end what has been a siuation of “split classes™ at cenain levels of classification in the
Depariment. The classification levels are thosr: involviog Battalion Chiefe, Foresters |,
Assistant Chiefs and Foresters I1,

The background and history of this Agreement are reflected in the attached
STIFULATION AND ORDER CONCERNING ENDING CERTADN “SPLIT-
CLASSES” AND UNIFYING SAME, BITHER AS RANK-AND-FILE OR
SUPERVISOR, along with the DECLARATION OF RONALD YANK IN SUPPORT
OF STIPULATION AND ORDER. Those doouments are hereby incorporated herein by
reference. Furthermore, those documents, znd the introductory paragraphs of this
Agreement, can and shovld be considered part of “bargaining history™ should any parly
have to interpret the meaning of the Agreement or understandings of the parties, more
particuiarly described heveafter.,

o

]

The attached documents were presented' to the Public Employment Relafions

Board {"PERB") via a lelter dated Apri] 11, 2002. The Regiona) Director of the
Sacramento Regional Office of the PERB oonFerred with counsel for the State Bmployer
and for the Union. Essentially, he suggested, because of “judicial efficiency™ (or in this
case, PERB administrative efficiency), that the parties might better be served by simply
entering into a ¢ontractaal commitment to end the split class situation. The parties have
agreed with that approach, and thus enter into this Agrct:n"ent A copy of the letter from
Regional Director Les Chisholm, dated Aprl 29, 2002, memorializing some of his
comments, is also aftached hereto, and is dlso ;ncotpuratcd herein by reference.

Therefore, the parties agree gs follows:

1. The State Employer makes the commitments herein on behalf of its
Celifornia Depidrtment of Porestry and Fire Protection , which previously had agreed to
and approved the attached STIFULATION AND ORDER. It did so via a written
agreement of November; 2001. This agreement affects certain employess in bargaining
unit ¥ and certain of those in the supervisory/managerial chain of command above them.

2. D November 1, 2002, al] peisons in the classification of “Battalion
Chief (Supervisary)” shall be placed in the classification of “Battalion Chief (Won-
Supervisory).” Furthemmore, any future appointment to any person who would be
denominated as “Batialion Chief” will be to this same classification of “Battalion Chief
(Mon-Supervisory).” Tn short, there shall be no future appointment hy the State
Emplayer, or its California Departrment of Forestry and Fire Protection, into the
clagsification of "Battalion Chief (Supervisory}.”

133



3. On Movember 1, 2002, all persous jn the classification of “Farester |
{Supervicory)” shall be placed it the glassification of “Foraster 1 (Non-Supervizery).”
Furthermare, apy fitfure sppointmen (0 any person who would be denominated ng
“Forester ' will be ro (his sams clasiification of “Forester I (Non- -Supervisory)” In
short, thers shall be no futuré appoifitiment by the Siate Fmpimycr, orats Callifornia
Dapmmcm mf Fc:rem:w and Fire Prataction, into the classifeation of “Farestet 1
{Supervisory).”

4,  On November 1, 2002, all persons In the classification of * Asdistant
Chief (Mon- Supamamﬂ_.r)“ shall be placed in the classificeiion of "“Assistani Chisl
(Supervisary).” Furtlrermare, any fuhiee sppointment to any parson who would be
deyominated as “Assistant Chief” will bé 1o this same clsssification of “Assistant Chicf
(Supf-mwry) I short, thers shal] be ne fture pppoinmient by the Stale Bmployer, or
its California Department of Fore,siry nd Fire Protection, intd the classification of
*Assigtant Chicf (Non-Stipervisory).”

5, QuNovember §, 2002, all persons in the classmnatmn of “Forester I
(Nem-Supervisory)” sbalf be placed in the classification of *Forester Il (Supervisory).”
Furfhermore, any futuie appointmant to any person who wculribe dénominaled as
“Forester H“ will be to this same elassificstion of “Forestér I (Snpmx csry) # In short,
there shall Be h6 future appointment by the State Bagloyer, or iig Cahfomm Departinent
of Foiestry and Fire Profection, into the tlassification of “Forestsr I Moy Supemsbry) -

6,  The Union agrees {o the abov&—asszgnmants inthe elassifications C
described abiuve, as well as to a)l futwie appointees being nssigned as destribed above.

7.  The Union amees to dismiss with findlity PERB Case Mo A-UM-6E1-
§. The Liiton also agrges to dismiss with fnality thé lawsnit sptiled CDF Firgfighters »
Depariment of Personnel Administration, et ol.; San Fragoisco Cnunty Supsrior Cory,
Case Na. 4601710,

8. There i ho end-fate to this Agreemann The parties contetiplate the
commitments deseribed above lasting mtﬂ parprs’:mry

H. Howsitcg shi:»uld this perpetual tetr somehow be declated
weiawfil by & forum of coimpetent jurisdicfion, then the parties contemplats and apree
that the terri of this agreément shall be 45 long as legslly appropriate. herniore, if &
bt s ¢reated by sowe legally aphoapriate forum, then thiy agreerngi shé]l roll-over
fromg year 1o yeut thereafter; wiless one party or the other gives wnacnmﬁl.e to he oihes
contracting party of it desme fu end or modify this dgrecrment, said withen notice havmg
to be deliversd Detween Tuly 1%and Hily 15% prior to the sxpiration daie established by
the legally appropiiate form.

bt
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k. The parties contemplate zod agree th thig Aprzesnrat hel)
canttaus {or a2 long s legally spproprists, excepd as provided by the written-notice
tequirem ot Imeesditaty above, mnd fhet only as mandsted by & lagatly sppropriaw
forim.

e anmh..mnﬁmg the sbovz, (he pardes toderstand and agree that
Tho nmpluyer may fram fms to gme modify the job speeilicationy For bisiness putposes.
In this zagp {t shgll d 6u connistant with suy legs] requirmmems exiftng w1 the dme of
such modification. Not‘i-.mg in this agreemant adda 1o of wlies avay forp the employer's
hility to modify job rpocifeationa,

9.  Shewld thero be = digpuls, of any netste, fntiuding ons involving
prregegh & sbave, invulving the intigpremiion or appheation oF this Agreorey, it shall
be dotermined by fnal 2nd hinding athivston. Bither paty moy bring the: vafter ta
arbitration !::? utitizitg (he prociss descrbed ix the gﬂmncapmcadurc of the
Merorandum of Understandiop botwess the perties in affect Muy, 2002,

By IR0 A YA
'M!’\rﬁ*\!&&facﬁk't‘:;&',ﬁir’bbm: '

DEPARTMENT OF FORESTRY a.— FIRE
PROTECION'

Dol -Q!Z»j bz, By: _&Jnu«fu%& :

* Antires Tofle, Diractor

Dated: /‘Zf c)?____

[
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Sideletter 19 - W

Stip and Order Concerning Ending Certain Split-Classes and Unifying Same, Either as
Rank and File or Supervisory (4-2-02)

T
UELIG 7LD E&\‘

@D Roine mi‘#‘
PUBLIC EMPL MENT REJATIGHS BOARD
T APR Ve
STATE OF CALTFORNIA,
' (ase No.
Employer,
. STIPULATION AND ORDER
and _ CONCERNING ENDING CERTAIN
“SPLIT-C‘LASSES" AND UNIE'YING
CDF FIREFIGHTERS, SAME, EITHER AS RANK-AND-
| FILE OR SUPERVISORY
_Exclusive Repregentative.

The Department of Personnel Administation of the State of Galifornia, acting as the
Stute “émplayet” withm the niedning of the Dills Act, Goverament Code Sections 3312
et seq. and CDF Firefighters (hareafier “Uriion”) actirig 8 the “recognized employes
orgamzahnn," within the 1 meznig of the Dills Act, for Bargmningﬂm‘ t8, ambhshed by
the Public Employlnsnt Relations Bosrd (hereafter “Board”) herehy enter into A
stipulation ending the existence of pertaly “spht—cslasqes " Thpse xslas ses tontain certam

titles, followed by ihé depomination of whether people in them afe “*nonsupervisory”
) (i.¢., “rank-and-ﬁlé”) or supervisory.™

The stipitlation itered into is based upen Aid supported by the attached Declaratior
Under Penalty ctfPagury of Ronald Yanlk, which is hereby incorporated bereis by
reforencé. Aj seén in the atfached Daclarﬂtmn the existénce of spift classes has resulted
in over a decade’s worth of batfles hetw edn themnpioya: and the Um:}n of wheﬂ;e.t
cettain m&mduals sholld be dettmmnaled i3 “rank-pnd-file" o * supamlsory
Furtherniote, it has resulted in stibstantial aduiistiative burden to California Dieparfment
of Forestry and Fite Profection (hereafier “CDI**) and the Depadinent of Pérscriel

Adininistragioh (hsreafter “DPA"). Thus, the state employar and the 1nion hérehy
stipulate a5 Tollows:

1, Thib tlagses of “Battalion Chief (}s(onsupawmoxy}"' and ¥Battalion Chief
(Supamsow)”’ shail hereafter be upified into 4 single class of “Battalion Chief™ which
will be included in Rargaining Unit § dad noted as *nonsupersisory;™ atd

2. The classes of “Forester | (Nonsupervisory)” and “Fotegter 1 (Supemscry}, shal}
hereafter be unified into 2 smgue class of "‘Forcste,rl * which wili be included in
Bargaining Unit § and noted a3 “nonsupervisory;” > and

a

3. The classes of "Assistant Chief (‘I\Ionsupq,nusnry)’* and “Assistant Chief

(Supérvisory),” shall héfeafter be unified into g single class of “Assistatt Chiefy? which
shall be degipnated as “supervizory;” and

CBM-SREFI 096851
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4. The classes of “Forester II (Nonsupgrvisory)” end “Forester [T
(Supervisory),” shall kereafior be unificd into 0 single class of *Forester [I," which
ghall be designstad as “supervisory.”

ORDER ,

IT I8 80 ORDERED.

DATED: PUBLIC EMPLOYMENT RELATIONS BOARD
By

TIATED: MZ STATE OF CALIFORNIA, DEPARTMENT
OF PERSONNEL ADMINISTRATION

By, M J : \

Howird L. Schwartz, Chief Counsel

DATED: { w (™ 2 OBL CALIFORNIA DEPARTMENT OF FORESTRY |

AND FIRE PROTECTION

G O

Romtld Yank £

By:
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Sideletter 20

Carry over of PLP for Firefighter Is (6-24-04)

The State and CDF Firefighters (CDFF) agree to support legislation to revise the Labor Code
(Section 201) to allow employees in the classification of Seasonal Firefighter | the ability to carry
over Personal Leave Credits from year to year. The legislation will be part of the "MOU bill.”

The MOU is amended to read: Seasonal Firefighter I's shall be permitied to carry over Personal
Leave Program {PLP) credits from year to year.

'

138



Sideletter 21

Riverside Unit Limited-Term Employee Placement Assistance Agreement

o

RIVERSIDE UNIT LIMITED-TERM EMPLOYEE
PLACEMENT ASSISTANGE AGREEMENT

. This agreament helween the California Depariment of Forestry and Firg

Protection (GAL FIRE) and COF Flrsfighters {(CDFF) shall épply to rank-and-fils
empioyess in Bargalning Unit 8. In cases of a dispule regarding the
interpretation or application of thls agreement, the pariles agree lo Use the
grievance and arbitralion provedure as outlined in the most recsnt agreement
hetween the parles,

. Ifthere is a bonfliot betwean this agreement and any other exlsting CAL FIRE

agreaments, rles or regulalions, this agreement shalf be controliing for the
clroumatanees described hergin only, uniess otherwisé prohibited by law.

As used |n this agreement, the term “Limitad-Tem” or "L empicyee refers to all
Fire Captalns, Fire Apparatus Enginesrs, and Flré Fighter. [Is, Inchiding the
paramedic classifications, £&rving Jn LT appainiménts Iy the Riverside Unit who
will be directly affetad by the modifieglion and/or cancellation of ihe Riverside
County ScHiedule A cofifract,

- Tha Riverside Untt will malniaii 2 fist of afl LT eployass affected by the

modification and/or tandeliation of tie Rivarside Schiedlls A confract, The

affecied employse is responsible for preparing and pdating hisflier rastime
which Includes His/her training Hlstory and any special qualifications he/she
poésessss. '

The list will be tpdated manthly apd sent to avery Unji Ghissf in the Stale. The
names of the Riverside Unit LT amiplovees will be restéred 1o the epproprisie dvi
sarvice employmentTist, s lang as those employees havs eligibiiity on the
surrent employrnent Jisl,

. The LT employes list s Intetided to inform ali Units of the svallabllity of peisonnel

being dispfeasd by the cahoelletion and/or modifieation of the Riverside Cobnty
confract as of July 1, 2008, 8o they may be considered for openings that may
ooour in other Unite on or after this date, This list will not be conaldered as a
ﬁ’;‘f‘ferreﬁ Hiring List Emiployeés must be réaefable on the currem emplayment

. The Rivarside Unft wiil detémilne and select the remaining LT employeés In the

affected classification for vacancies within the Riversida Unit basad upon the
following criterie:

8. Writtsn Departmental avaluation (LT evaluttion)

b. The remaining duration of the LT appointment
v, The specialized skills and ebiliifes required of the vacant position
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RIVERSIDE UNIT LIMITED-TERM EMPLOYEE
PLACEMENT ASSISTANCE AGREEMENT

8, CAL FIRE agrees to a pood falth effort in the distribution of accurate and imely
information regarding LT employees affected by the modifieatlon and/or
canceltation of the Riversida County Schadule A tontract. A eopy of the LT
amployes ist and monthly updatas will be simuitansously provided to the CDFF
headguefizrs Ih Seoramento. Al LT empleyees shell be Wnmedistely notiled that
thalr LT appelntrignt may be tarminated,

8. Wihin fhirty (30) days of the sifsctive dats ol the termination of the LT
appointmént, RRU shall provide written nollce to the affeclad indlvidual with an
explanation forwhy the LT sppointment [s belng terminated pursuant io
peragraph #7 shove.

BTl 559/

Larry Menth) )
DAL FIRE

JChhOewng ' Bale

grside Unlt Crlef

Q/J{~ 74y 0§ 2%- o9
KenHale % T Datg™
CDFF

A s fes
Gary Messing Pits 7
Camall, Burdick & McDonouph LLP
For COFF o

ANES) S
Daa E/"Ié.twij

b #
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Riverside Unit Displacement Agreement

RIVERSIDE UNIT
DISPLACEMENT AGREEMENT

The faliowing stipulations have been agraed lo regerding the pending
Schedule A expenditure-reductions. Prefiminary to the balow sfiptiations golng
Into sffect, Riverside Upit (RRU) shal provide lo CDF Firefightars (CDFF) a list
of ali avallable posiions for the claesfications affacted by the sxpandiure
reductions. Those posiliors may be fillsd with velurtary Intra-unit fransfers,
detemined by sanjorlty énd offstid ko any person In the affectad classification
ursuant & current displacemeni practisgs. Thereefler, the stipuiation shall be
mplemented as follows: '

1. Buibject to the olfcoine uf the aforsmentioned voluntary Tntre-unit transfer
protese, Individuals dentifed by Slation, and dassificition may ba
displaoed Inveluntardly. If this Involuntary dlsplacement ocoufs, # shall be
dene by order of departmenta) senlosity in thelr slassification. An
Involuntary displacernent shall not cadse any of ihe affectét ndividuals

“less of pay or the rédudiion In dassification,

2. Should any of these vatated positlons be reestablished al any lite, the
sifected individuats whe wers the sublect-of an Tnvoluntary displacemant
shall have a first right of refusal untl July 1, 2042, o refum fo hisfer
pra;ﬁgus?y held position {dassiication and losation) to which Helshe wae
assigned. .

3,  Effentive May 29, 2008, at 1700 houts, and concliding at 0800 holrs én
Juriz 20, 2009, 2 hiring freaze shal be placed vn peimanetd appolniments
and voilntary transfess i BU & classificalions for Fire Gaptdln, Firg
Apparatis Engingsr, snd Fire Fighter It, nelliding the paramedic
classiications, This skctudes pending dppofitmanisiransfers In process
prior t0 the hiring frzezs eifective date zind promictions,

4. This agreement may be rmodified at any Smé by mitual agresmeni of the
paitles,

5 The Uniun‘shéll recalva prior nolioe of new posttions ar vacantles and be
adyised of responsias made by thosd affecled Individuals Who adaept or
rejact positions,

8. The assignments and transfers referrad to in his agreement ale intra-unit
transfers oaly, and do nol extend to positians thal exlst beyond the RRU.

7. Hencefors, RRU agrees to confim with al affecied Indivitduale and COFF,
{n writing, the posiiion {clessification and Jocatlon) offefed In RRU,the
patied of commiliment, and spsciically whather the offar I3 for ah uhder
filled paramedic position.
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B ST §/27/27

Lamy Meish Dile

CALFIRE
/%.,/ & fuafper
Hawk!ns Date* [ |

mtchief
%1 % 05 27- 6%
L Kan Hale Data
,,,,, CDFF

form ™
\ Bk eding Date
i Carrol, Burd!r:k & MuDonough LLp
For COFF

O 2

quq E ﬁ@ﬁ‘f 4
best
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Butte Limited Term Employee Placement Assistance Agreement.

BUTTE UNIT LIMITED TERM EMPLOYEE PLACEMENT ASSISTANCE
_ AGREBMENT
I Thss sgrsement between the California Department of Foresiry and Fire
Pretection (CALFIF..E) and CDF Firefighters (CDFF) shall apply to rank-and-Gle
emplnyees in Bargaining Unit 8. In cpses of 4 digpute ieg'd.rtiuyg the inerpretation
or application of this egreemen, the parties egree to use the prigvance and
arbitration procedurs as outlined in the most recent zgreement between the
parties
If'there iz 2 conflicy betweon this agraemeni and any other existing Agreements,
ules or regulations, fhis agreement shall be comrolling for the circumatances
described herein anly, unléss othervdse prohibited by law.
5 Asused in this dgreemens, the term “Limited Term™ or LT smployee réfers o
el Fiee Appumrus Engineers drid all Firelighter U's serving i limited torm
sppuiniments in the Bute Unit wha will be directly affacted hy the modification
and Jor canceliation of the Butie Cwniy Schedule A soutradt
% ThaBuaté Uit will mbintain o ist of all {izited tem eimployees affected by the
modification andfor cmicallation s;-f the Butte Scheduls A contract. The effected
employee is respunszbia for g ?reganng and urpdatmg hisfiips £ ﬁéum& which includes
Bisfber training higtory and 8By special qualificafions that heféhe possessés.
) NS Ttm list will b xpdated moathly, and seot to every Tinil Chief in the State. Thty / E
- . © snmog of the Buite Uni imited torm e ln withbe restored wothe Z7Wq s
/ 3} sppropiiate Givil servics eryloyment Us {69 Ta long fe thode e ! S
)zf) emploVess have eligihility on the current empioyment list, &
VF?A 6. Thelimited term amploye st is intentled to Inform 81l Units oF the availghilify of
i?

o]

pensdniiel beitg dmp dced by the cancellation und/or modification of the Bide

oLy confraci "/ 4 ©9 . to that they miay be dohsidersd for openings

A} iy oeéur in dther Usits on or after this date. This Tist will not be congidered
; 42 Breferred Hiring List, Employess must be sgashable on the curreny

employisieat Tist.

T CALPIR dgrees to 4 god fith effort in the disisibuticn of necyrate sud timely
information regerding Tivited tom eniployees afitcied by the modificatiof and/ot
canceflation of the Butls Soutty Schedulé A contrai). A tapy of the Hrpited itrm
empiny»e hsti and the manthly pdates, will be piniubiasisousty provided to CDFF
huadqua:ters n Sncrﬂu&nm

Signﬁ'ég\\_ S,
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Butte Permanent Fire Apparatus Engineer Placement Assistance Agreement.

BUTTE UNIT PERMANENT FIRE APPARATUS ENGINEER PLACEMENT
ASSISTANCE AGREEMENT

1. This agreement batween thé California Depariment of Fareslry and Firs
Protection (G f\LI‘JRE) and CO¥F Firsfigriters (COFF) shall apply {0 rark-
and-file employaas in Bargalmng Unll 8. |0 cdses of a dispute repsrding
1he interpratation br application of this apreemant. thé pardies agres fo uss
ihe grievanes and a;b:lrajnon procedure 25 ollined in the most recent
gresment betwean the pariles

2. i therg Is a confilc hefween this agreement and any othsr existing
adreements, fules ur:eguiabons Ihis agraemasil shali be controliing for
e Gl!'CUMBtBﬂG“S deacribed hemin anly, urless otherwise prahlbited by

Jaw, @ , (%E-
3 Two pusutlcns ciassmsd as Hre Apparaius Engineer (Pvﬂhmnumbﬂr—,r;&fq
; ¥l

have besn identified by the
Unii as the two lmpacted pos.ttlons sunjnct fo ik, glven Bune Goﬂniy‘s AM—»—\
modification of the Schadiule A Agreament, I oS
4. i ditlcpation of the sald cuts, The Narlhern Reafon has held opg-‘;r[ﬂ';?(g) 5./
pertfianent Firg Apparalus Erigineer positions; oné (15 position shell be |n
the Teham@-Glenn Unlt {TEUY and ons (1) shall be in the Netatia-Yuba
Placgr Unt (NELY,
5. ThéUnit ghall first aesk volunteers fiom the Fira Apparatus Englneer i‘

cagsificatipn withlo thi Butta Unil 1o 2cospt and transter te aach of ing
posihons in T and NEU IFthete are no vnIuniﬁers the bid lgasl enine
permanent Fird: Appiratiis Egineers shall select, I order of saniofity, oris
position from slher TEU or NEU,
. |F oAz br bolh of the affacted Fire Apparatus Enginesrs does natl gelect
ofe of 1heé dvailable positions, hefshe shail be subject lo tha 1ay of
provisions within the Bargairing Uit 8 MO,
T Gippldyons whb xrﬁn&%iprrad ol or accepled posttoris out of the Buta Unit
= UT%UBrMn—th repment, and who have nnmhangad theie elassification {
sifce feaving tfie ‘ﬁ

] bﬁ uifaraci a or‘F-t@gep oo nﬂ:y ta felurnlo ihﬂ
Uriit, in ordet of senjofity, ~SH ;i

. “The ripht of first refisal shalj EMS! for 24 | ,thé‘ :ﬂs
sinplayee franstermad olf of tha Butle Uhli’?ﬂfﬂj SEAT T T 'P” ®
. Al employes transfers resulting from this egreefrien SE?H bs ponsidergd 1 Ziv] F
?@

's.‘niuntew and tiof sybjéct ia ralocation expensed; 4 Q-\‘%T e ng
ﬂ—v&ﬁlﬂﬁﬁﬁ‘@ PENTER Z;&ﬂ'm ﬁ""sf‘ﬁ’"]ﬁﬁ

"Arm“'st'-n
Signgd; @W 3ty Date:, q(z"i‘jc?

Date: ‘f/zgj/g? |
.fé"/‘_"?

o0

rlefr

144



N

M\og@(

Riverside Settlement Agreement, DPA No. 02-08-0005 W

The 2003 sideletter/settlement (Riverside), by virtue of being item 25, shall not affect the
arguments, merits or conientions of the parties (DPA and union) in the arbitration now pending
before arbitrator Anita Knowlton. However, if the arbitrator rules the sideletter/settlement to be a
nullity or void, then it shall expire (not be considered “rolied over. {lf shall cease to exist.)

Sideletter 25

This document/agreement shall not be admissible or discussed by either party in said
arbitration.
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BARGAINING UNIT 8 CONTRACT NEGOTIATIONS

COF FIREFIGHTERS STATE OF CALIFORNIA
Ken Hale fy Dennis Batchelder
tate Rank and File Director Labor Relations and Human Resources

Consulting

.o 7L

Dana E. Manning
Labor Retatlons Otficer
Department of Personnel Administéation

Bnb Walf
President

Steve Harlman
Fire Captaifn A Labor Be_latmns Mariager |
Shasta-Trinfty Unit Departmient of Forestry and Fire Protection

Gad Amith

F CFAE - Medic ‘ Labur Relatiehs Analyst
Riverslde Unit Departimient of Forestry and Fire Protection
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L

Kevin O'Meara Megan DgsyU
Battalion Chief — Non-Supervisory Staff Services Analyst
Tuolumne-Calaveras Unit Department of Forestry and Fire Protection

/ Y A
. G4

< .
Mary Stack Mike! Martin
Fire Captain A Southern Region Chief
San Bernadino Unit Departiment of Forestry and Fire Protection
av_/—*
Gary Magsing John Ellis
Chief Counsel _ Assistant Deputy Director, Fire Engineering and
Enforcement

Department of Forestry and Firé Protection

et Barentson
Deputy Director, Management Services
Department of Forestry and Fife Protection
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SECTION 14: : PAY DIFFERENTIALS

PAY DIFFERENTIAL 63
INCIDENT COMMAND ASSIGNMENT (ICA) DIFFERENTIAL PAY — EXCLUDED
EMPLOYEES
Established: 07/01/99
CLASS TITLE DEPARTMENT
Excluded employees” who are in classes exempt from FLSA and meet the criteria Department of
below. Forestry and
Fire Protection
RATE EARNINGS ID
Weekly Rate: Base salary + 4.33 for weeks one and two. GM
2 Weekly Rate: Base salary + 4.33 x 0.5 for week 3 and all subsequent weeks.
v One week's pay for the third through seventh day on an incident;
. One additional week of pay for days eight through 14 on an incldent;
. One-half week of pay for each additional week thereafter on an incident.

CRITERIA

To be sligible for the 1CA differential, employaees must work more than the employee’s regularly

scheduled shift and must mest all the following criteria, Eligibility ceases when an incident is declared
confrolied.

Perform work in direct relationship to managing major or multiple emergency situations in an
assignment with complexity equivalent to Command and General Staff positions on incident
command teams and other assignments including: the Agency Administrator/Line Officer; Unit
Duty Chief in a unit with major incident activity; Agency Aviation Military Coordinator; Agency
Representative; Air Operations Branch Director; Califarnia Fire Behavlor Technical Speclalist;
Cost Apportionment Technical Specialist; Damage Assessment Technical Specialist; Emergency
Operations Center Coordinator; Equipment Demobilization Technical Specialist; Fire Crew
Technical Specialist; Incldent Command System Advisor; Incident Technical Specialist; MAC
Group Coordinator; MAFFS Liaison Officer; Military Air Operations Coordinator; Operations
Branch Director; Rehabilitation Technical Specialist; Service Branch Director; Support Branch
Director; Training Specialist; Vehicle Service and Repair Technical Specialist; ICS trainees
performing work that is required to qualify for a command and General Staff position; Region Duty
Chief in a region with major incident activity; and other Technlcal Specialists with responsibilities
of complexity equivalent to the command and general staff positions.

Time required to perform the work demanded by an incideni(s} generally averages 12 or more,
hard time hours per day. Each day is a 24-hour period beginning at 8 a.m.

On the first day only of the Incident Command Assignment, any hours worked by the employse
during their regutar work assignment will be combined with hours worked at an incident(s) to meset
the required time, Time spent traveling to and from the incldent Is considered time worked.

The employee is committed to an incident command team or as a single resource in an [ncident
Command System position managing or assisting in the management of an emergency
ihcident(s). The commitment to the incident(s) must exceed 48 consecutive hours from the time

of original agsignment.

* Except CEAs and Exempts, unless they are performing work in response to an emergency
declared by the Governor.

(Rev. 03/04) 14.63.1



Management Proposal

Bargaining Unit: 8 Date:
Exclusive Representative: CalFIRE Local 2881
ARTICLE:

Subject: Rollover

[f any existing provision of the Agreement is inadvertently not rolled over into the
successor agreement, the parties will meet to rollover the provision.
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SUPPLEMENTAL
VACATION SETTLEMENT AGREEMENT
RIVERSIDE UNIT

This document is intended 1o supplement the *2007 Vacation Setlement Agreement,”
and shall apply only to the Riverside Unit, This supplementsl spresment shall remain in
full force and effect for the life of the statewide 2007 Vacation Seftiement Agreemant.

In the Interest of promoting harmanious lghor relations beTween the parties and to avoid
the expense, wncertanty, and inconvenience of litigation, COF Firefighters (CDEF),
exclusive wpresentative for State Barpalning Unit 8, and designated signatories from the
Diepartment of Forestry und Fire Protoction, CALFIRE and the Riverside Unit (RRU)
hereby agree to the following:

1y RREIJ shall determing the nunber of available vacation slots on 8 weekly basis.
COF and CDFF agres thet the aumber of slots available during the holiday
perinds of New Years Day, Momorial Day, July 4%, Laber Day, Thanksgiving,
and Chnistmas Day may be reduced, at management's option, to frcliitare staffing
during thoge holidays. Available vacation slots during the holidays specified
above mey be radneed to avaflable fanded relief positions, but in no case shail
available slots be less then one {13 oporator (FAE or FCY and one (1) firefighter
per siation,

) RRBU shall provide COFF with a listing of alt exlsting modules, including but not
Hrnited to “ambulance,” “hazmat,” “iruck” and battalion as soon as possible,
Modules shall confinne 1o existas they did on August 25" 2008. Any change in
module configuration wili be subject to the requirements set forth st {7) of this
BRreement.

1} The “Hawkins Formula” for available slots (see below) shall be used 1o detenmine
the minimum nunbee of parsosne] off by rank by module. There shall be one (1)
person spproved for time off for every five (5) personne! per rank per module,
e

1-8 parsonnel by rank aliows for ¥ person off.

6-10 personosl by rmk wllows for 2 persons off,

L1135 personnel by cank allows for 3 persons oft,

16-20 persornel by rank atlows for 4 persons off,

B & R ¥

4} Employees shall be able 1o submit single-day amual leave/vacation requests when
making their yearly annual leave/vacation requests in October, Single day
requests shell have the same waight as mulrinle doy wquests, and shall be
considered concurrently with thens. Vacation/annusl leave approval shall be done
in order of sanjority with the most senjor employes's request granted fzst.




3) RRU and COTF agree that it will be CDFF’s responsititity 0 facilitate #3 of the
2007 Vecation Settlement Agresment and ensure that all Bargatuing Unit &
emoyees in RRU have had an opporwnity to selest thelr time off prior o the bid
submission date of October 31,

6) Commencing on August I, 2009, and ocourring angually thereafter, sither party
on that date may request sngd be granted, by this documeny, the epporiumity to
discuss Isstes strrounding this supplemantal settleraent agreement,

7} This supplemental settloment s greement caprasents the full and complets
resolution of all disputes arising in RRY which resalted from the 2007 Varation
Settlement Agreement, Any change to this sgresment shall be subject to met und
confet, and may be changed by mutual agreciment only.

8) Wothing in this supplerasntal settlement agreement shall be considered un
admission of any breach of contract, violation of law or exisling eourt exder, ar
any other unlawtul vonduet by CDFF, CALFIRE or RRU.

WAW , fo/), /o8
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BARGAINING UNIT 8 CONTRACT NEGOTIATIONS

STATE OF CALIFORNIA

TOm non, \Ues

CAL FIRE LOCAL 2881

A

m Manwiller, Chief Negotiator for Management
Department of Human Resources

!

Tim Edwards, State Rank and File Director
CAL FIRE Local 2881

$tacy Miranda)
Department of Human Resources

%fﬁ:ﬁ%ﬁ

Gary Me‘ssing, Chief Counsel
CAL FIRE Local 2881

Anthony Crawford
Department of Human Resources

Chris Carrera
CAL FIRE Local 2881

%M Oles.

Tho
=

David Munoz
Department of Finance

I(evm O’'Meara
CAL FIRE Local 2881

Dave T\e_’;e( )

Department of Forestry and Fire Protection

Aot ©- borro—

L™y
Darre(.Dmtu) \\)

CAL FIRE Local 2881

Tony Favro
Department of Forestry and Fire Protection

Gt Ll K Zol’,

Mike Kaslin, AEU Unit Chief
Department of Forestry and Fire Protection

AL

Fhomas Porter
Department of Forestry and Fire Protection



BARGAINING UNIT 8 CONTRACT NEGOTIATIONS

STATE OF CALIFORNIA CAL FIRE LOCAL 2881

M@/ ,f/\/ i

I\/Iegan es} [ D—()
Departm‘en‘fJ of Forestry and Firé Protection

Orobosa Batis
Department of Forestry and Fire Protection
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Brian Spencer
Department of Forestry and Fire Protection





