Union Proposal
Master Table

Date

Proposal No: 1

SEIWV {000 TA The Union proposes the following rollover language:

Preamble

This MEMBORANDUM OF UNDERSTANDING, .
hereinafter referred to as the Contract, entered into by the
STATE GF CALIFCRNIA, hereinafter referred to as the
State or the State employer, pursuant to sections 19815.4
and 3517 of the Government Code, and Service
Employees International Union (SEIU) Local 1000 (Union
of California State Workers), or the Union, pursuant tc the
Ralph C. Dills Act (Dills Act) commencing with section
3512 of the Government Code, and has as its purpose
the promotion of harmonious labor relations between the
State and the Union; establishment of an equitable and
peaceful procedure for the resolution of differences: and
the establishment of rates of pay, hours of work, and
other conditions of employment, including health and
safety.

/g ~+ The term "Centract” as used herein means the written
ﬁ@%& fW‘} ~  agreement provided under section 3517.5 of the
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LOCAL IOO‘Q

-
SEIU

Stronger Tegether

The Union proposes the following rollover language:

1.1 Recognition /\/% /I

Page 1 0f 2

A. (Unit 4) Pursuant to Public Employment Relations

Union Proposal
Bargaining Unit 4
Date

Proposal No: 1
2
P

Ak

ot
Board (PERB) Decision SA-SR-4, as amended by JPﬁN\ 1Ce

SA-AC-54-S, the State recognizes the Service
Employees International Union (SEIU) Local 1000

(Union of California State Workers), as the fHX -
exclusive representative for the Office and Allied

Bargaining Unit, hereinafter referred to as Unit 4. . {,ﬂv
Unit 4 consists of all employees in the job m?u
classifications listed by fitle in the salary schedule :
attached hereto and incorporated by reference as a Ljﬂ‘a“#
part of this Contract. Any new classes established %/%ﬁ
and assigned to Unit 4 shall be incorporated in the
Contract.

. Pursuant to Government Code sections 19815.4 e E; /
and 3517, the Service Employees International \ ™ Lf

Union (SEIU) Local 1000 (Union of California Stats” (77 #sny
Workers), recognizes the Director of the MW
Department of Human Resources (CalHR) or

his/her designee as the negotiating representative

for the State and shall negotiate exclusively with the

director or his/her designee, except as otherwise

specifically spelled out in this Contract.
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C. The Service Employees International Union (SEIU)
Local 1000 (Union of California State Workers),
agrees 1o hold the State harmless, defend and
indemnify the State and its officers, agents, and

A employees for fees, costs, and damages resulting
SE/UTOOO from a challenge, in any forum (administrative or
_—-_-—-—__-_______-’

R judiciah) b ity, h iSi f
% W {[Lrj]] ;c)tl\e:t?d ;/- any person or entity, to the prov:sm% 7 E’_
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LOCAL IGU_‘q
E—%‘ Union Proposal
e Bargaining Unit 4
Date 666 L{’%
Proposal No: 1 k
The Union proposes the following language change: b Ji% g(‘v
" ,;/ 1.2.4 Designation of Confidential Positions (Unit 4) lt?
fﬁiﬁf/ 7 A. “Confidential employee” is defined as any employee Lin u\)’*\‘l
o M who is required o develop or present management’s 6“”"‘ “’Z)&!/

positions with respect to employer—employee relations m”
or whose duties normally require access to confidential ‘S\M@{%j}r
information contributing significantly to the

development of management positions [Government JVC/J’
Code section 3513(f}]. Zé/ /ﬁw

B. Performance of the following work tasks does not in

and of itself justify/qualify for confidential status: ﬁdww\’“&\

1. Processing grievances; MaAlens )J(/M”f’

2. Processing Workers' compensation claims,
appointment papers, Family Medical Leave Act
(FMLA) applications and policies; examination
desigh and execution, training of employees;
handling post and bid programs.

Lasglor 7=

C. The State may designate up to five hundred (500) Unit
4 positions as confidential. All incumbents in
confidential positions shall remain in those positions.
The five three hundred (500 300) number shall be
reached through attrition. This limit shall include
positions already designated by the Public
Employment Relations Board (PERB). Each appointing

Page 1 of 2
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power may have at least one position designated asw"‘

confidential.
o / D. If the State proposes to designate positions as VJ
A Local 1667 confidential, the State shall provide notice to the Union B
ST i and shall meet and confer with the Union upon
/) <) request. If the parties are unable to agree, the
" confidential designation dispute shall be submitted to [\I’W 10
ﬂ ‘ PERB for resolution.
(—M}/ E. The State agrees that no Union officer, bargaining unit ?Qﬂd
ﬁg_g\ council member, or job steward shall be involuntarily *b\N\
transferred, assigned or designated into a confidential _ /)
WL position. W f
% F. The State agrees to provide the Union with a list of W
Q\ incumbents in confidential positions by department; :
M including name, classification, and position number;

upon request but in no event more than every six (6)
months following the ratification of the contract.

G. Any grievance regarding this Contract section shall be
filed by the Union at the CalHR level.

Page 2 of 2
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LOCAL Iﬂﬂ‘q

-
SEIU

Stronger Together

The Union proposes the following rollover language:

’A SEIV | 099. 2.1 Union Representatives

Union Proposal
Master Table

Date

Proposal No: 1

Aﬁ‘r/ A. The State recognizes and agrees to deal with
Py designated Union stewards, elected bargaining
=l unit council representatives, and/or Union staff
A0 on the following:
Suw |
) 1. The enforcement of this Contract;
e
ML
2. Employee discipline cases, including
investigatory interviews of an employee
who is the subject of a non-criminal
VoS investigation; ,rﬂ >
Biooty, Reve - Y=
] 74, 3. Informal settlement conferences or formal b,:L«Uﬂ
hearings conducted by the PERB; T
. )
4. Matters scheduled for hearing by Victim [N\‘am
Compensation and Government Claims '
Board;
5. Matters pending before the State Q% ",

Page 1 of3

Personnel Board (SPB); /% \

ot
'
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6. AWOLs and appeals to set aside
resignations;

W 7. Discussions with management regarding
éﬁ denials of reasonable accommodation;
007 |
: 8. The CalHR statutory appeal hearings.
B4
v/

v»{)p | B. A written list of Union stewards and elected
A0 bargaining unit council representatives broken
- down by department, unit, and designated area

K‘\i( of representation, shall be furnished to each

department and a copy sent to the State

ﬁo immediately after their designation. The Union

Vo~ shall notify the State promptly of any changes of >,
such stewards. Union stewards shall not be 4} 4 /F’
recognized by the State until such lists or | ‘ ’I L
changes thereto are received. Q'> W\@'@\' .

C. A Union steward’s “area of representation” is
defined as an institution, office, or building.
However, the parties recognize that it may be
necessary for the Union to assign a steward an
area of representation for several small offices,
departments, or buildings within close proximity.
Disputes regarding this paragraph may be
appealed directly to the CalHR step of the

grievance procedure. ) &(/
4 %@
e
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D. The area of responsibility of the District Labor
Council (DLC) presidents and chief stewards

A SEN 1080 shall be all worksites within the DLC. When the

N s area of representation is within close proximity

Section C shall be observed, otherwise this leave

will be union paid leave.

The union representatives shall provide reasonable
advance notice based on the circumstances requiring
their representation under 2,1.A.

Page 3 of 3 7 5/26/2016 5:02 PM




LOCAL 1000
w14

<& '
;S. E!{.hf Union Proposal
tronger Togethes MaSter Table

Date

Proposal No: 1

The Union proposes the following rollover language:
WA SEIY 1900 2.2 Access
A Union stewards, Union staff, and/or elected

bargaining unit council representatives may have
access to employees to represent them pursuant
to section 2.1(A) above. Access shall not
interfere with the work of the employees. Union
stewards, Union staff, or elected bargaining unit
council representatives seeking access to
employees must notify the department head or
designee in advance of the visit.

B. Access to bargaining unit employees shall not be
unreasonably withheld; however, it may be
restricted for reasons of safety, security, or
patient care including patient privacy. If access is
restricted, other reasonable accommodatlons

shall be made. f\/
_;/( lo (L\,
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LOCAL 100
ar

- i
7T Union Proposal
Suonges Together Master Table

Date

Proposal No: 1
' The Union proposes the following rollover language:

A SEW 1000 2.3 Use of State Equipment

ﬁ%’/ A. Union stewards shall be permitted reasonable
use of State phones and video phones (VP)/

% telecommunication devices for the deaf (TDD) to

X /}( make calls for Union representation purposes;

provided, however, that such use of State
phones shall not incur additional charges to the

KA} ( State or interfere with the operation of the State.
% 4 B. Union Stewards shall be permitted minimal and
o [@ incidental use of State equipment for
" representational activities as defined in section
“ 2.1, if said equipment is available and utilized as
s a normal part of his/-her duties. Such use of

State equipment shall not result in additional
costs to the State, nor shall it interfere wrch the L{/@
conduct of State business.

C. Union Stewards shall be permitted reasonable
and occasional use of fax machines and copiers W‘
for Union representation purposes provided that

such use does not result in additional cost to the
State, nor interfere with State operations.

Page 1 0f2 5/26/2016 5:04 PM




TA SEWV 1000
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D. Use of State equipment or the time used for
activities permitted in this section shall be subject
to prior notification and approval by the
employee’s immediate supervisor.

5/26/2016 5:04 PM q /I)Q/S\/Jﬂ%
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LOCAL 1000
< ion’
S- =TT Union Proposal
stronger Together Master Table
Daie

Proposal No: 1

The Union proposes the following rollover language:

2.4 Distribution of Union Information (Excludes Units
14 and 17)

related to Union business. Upon mutual O
agreement between an authorized Union
representative and the department, Union:@;
bulletin boards will be where they are accessible
to employees. When required in advance, the .
Union shall reimburse the State for additional
costs incurred. A copy of all materials posted
must be distributed to the facility or office
supervisor at the time of posting.

B. The Union may, before or after work hours or
during meal and rest periods, distribute Union
literature. Distribution of Union information shall
not be unreasonably denied or disrupt the work
of others, However, if access for distribution of
information is restricted for safety, security, or
patient care including patient privacy, other
reasonable accommodation will be made in
accordance with department procedures.

employee mailboxes and in-baskets for

A. The Union may use existing employee TA
organization bulletin boards to post materials ¢ L,/ LY /20 i

C. The Union may continue to use existing w W“g

distribution of literature. Such information will be

P Hhtoor

5t
L
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distributed to departmental employees based on
the department’s policies and procedures in
distributing other non-business information.

D. The Union agrees that any literature posted or
distributed on-site will not be libelous, obscene,
defamatory, or of a partisan political nature.

E. The Union shall be permitted incidental and
minimal use of State electronic communication

o GDO systems for communication of Union activities as
FAV%U 1 the departments permit for other non-business
— purposes.

Wﬁ{ W"b F. The use of electronic communication systems

(devices) are not considered private or secure %

' @mﬁ&, information and are subject to being monitored
‘ Jgﬁ%@%%ﬁmw by the department.

Page 2 of 2 6/2/2016 4:56 PM




LOCAL 1000
“13

SEqu} Union Proposal
Stronger Together MaSter Table 5 6

pate lSfle O

Proposal No: 1
The Union proposes the following rollover language:
2.5 Use of State Facilities

The State will continue to permit use of certain facilities for
Union meetings, subject to the operating needs of the State.
Requests for use of such State facilities shall be made in
advance to the appropriate State official. When required in
advance, the Union shall reimburse the State for additional
expenses, such as security, maintenance, and facility
management costs or utilities, incurred as a result of the
Union’s use of such State facilities.

_ SEIY 1090 TA
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LOCAL 1000
ot

- Ei‘b‘ Union Proposal
Stronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

L h‘::!-IQ\U 1000 5 6 Steward Time Off

s

L % ﬂw{_ ,[5»71’) Upon request of an aggrieved employee, a steward shall be
aliowed reasonable time off during working hours, without loss
L / 1o #30F compensation, for representational purposes in accordance
e ngui?m({w“h section 21 (A) of this Contract,| provided the employee
, j J represented is in the steward’s designated area of
‘ 15’5{,” representation. Release time for these purposes is subject to
ﬂﬂ' a gy Prior notification and approval by the steward’s immediate
: /5 supervisor. Upon mutual agreement of the parties, a
reasonable number of additional stewards can also be granted
reasonable time off under this section.

wi i
L~W20

byl o /W%M
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LOCAL 1000
[T

< i
..S-‘_E?y Union Proposal
Stronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:
YE(w \6ow
2t 2.7 Employee Time Off

i’m&-‘w | Employees shall be entitled to reasonable time off without loss

- W ik of compensation to confer with-a Union representative on
D L = representational matters at the work site in accordance with
S section 2.2 above during work hours, subject to approval of the

L b)mv Bi. i, employee’s supervisor.

L a Hu !
y,&ﬁﬁ“ ) ne

<yl Bt
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LOCAL mn‘q
< '
| o ———
SEIQ Union Proposal
Steonger Togother I\/Iastel’ Table
Date

Proposal No: 1

The Union proposes the following rollover language:
CASEW boo

LT 2.8 Union Steward Protection

The State shall be prohibited from imposing or
threatening to impose reprisals, from discriminating or
threatening to discriminate against Union stewards, or
otherwise interfering with, restraining, or coercing Union
stewards because of the exercise of any rights given by
this Contract.

Grievances under this section shall be filed at the first
formal level of the grievance process. If the allegations
are against the employee’s immediate supervisor and the
immediate supervisor is the first formal level, then the
grievance may be filed at the next level of supervision.

Page 1ofl 5/26/2016 5:04 PM




LOCAL 1000

- Eﬁ} Union Proposal
Stronger Yogemer Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

2.9 Union Information Packets

Upon initial appointment to any position as a probationary
or permanent employee, the employee shall be informed
by the employer that the Union is the recognized
employee organization for the employee in said
classification. The State shall present the employee with a
packet of Union information which has been supplied by
the Union.

% ,

o fos 221t
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LOCAL 1000
st

SH'EIU Union Proposal
Sironger Together Master Table

Date

Proposal No: 1

" S¢ly {oeo The Union proposes the following rollover language:

. 2.10 Orientation
e Unik 3

L%W&g (’HA. During any regularly scheduled orientation session for
Vi ) Zp @DQQ: A new employees, a Union representative shall be given the
- v Do) opportunity to meet with bargaining unit employees for
’W7 0»13” I twenty (20) minutes for orientation of the employees to
o o, j.ﬁthe Contract and the Union.
Jl‘{ ””;fL @L{l? B. In work locations not accessible to regularly scheduled
departmental orientation, each new bargaining unit
g _ employee shall be given the opportunity to meet with a

_"",‘ : Union representative for twenty (20) minutes during
- JMJ s~ normal working hours for orientation to the Contract and
NN BFZD the Union.,

R0 DU o

5 ' ] C. It is understood that the twenty (20) minutes is for the

Do /Z:ﬁf o, ek presentation and shall not be counted against reasonable Z&
I%
\-

,L/fg,(,/g, state travel fime to and from the presentation. L{,%?’
o ™ L5

Page 1 of1 5/13/2016 3:59 PM




LOCAL 1000
T

<5 i
;S" T Union Proposal
tonger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
TA SEIV {660
i I 2.11 Bargaining Unit Negotiating Committee Member

% Wl@;/- Time Off

The appropriate bargaining unit chair, vice chair, or a

woc'x., designated negotiating committee member, not all, shall

) z{VQ v";‘} LA suffer no loss in his/her regular compensation for
. ,) | attendance at scheduled bargaining unit negotiations with
) b S management during the term of this Contract.

Page 1 0f1 5/27/2016 4:50 PM




LOCAL 1000
w1

< i
;S—E_iU Union Proposal
tronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:
3.1 Union Security

The State agrees to deduct and transmit to the
Union all membership dues authorized on a form (e
provided by the Union. Effective with the beginning

T‘A S&V L0e0 of the first pay period following ratification of this

_P

s

4

4
3y

o

s

A

Contract by the Legislature and the Union, the State
agrees to calculate, deduct, and transmit to the
Union, Fair Share fees from State employees who
do not have membership dues deductions for the
Union, based upon an amount or formula furnished
by the Union for Fair Share fees deductions. The
State further agrees to recalculate, deduct, and
transmit Fair Share fees to the Union based upon
any revised amounts or formulas furnished by the
Union for Fair Share fees deductions during the
term of this Contract. The State and the Union
agree that a system of authorized dues deductions
and a system of Fair Share fee deductions shall be
operated in accordance with Government Code
sections 3513(h), 3513(j), 3515, 3515.6, 3515.7,
and 3515.8, subject to the following provisions:

1. When Fair Share fees are in effect, an
employee may withdraw from membership in
the Union by sending a signed withdrawall
letter to the Union with a copy to the State
Controller at any time. An employee who so

Page 1of 2 6/1/2016 7:34 PM
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Page 2 of 2

withdraws his/her membership shall be
subject to paying a Fair Share fee, if such a
fee is applicable.

. The Union agrees to indemnify, defend, and

hold the State and its agents harmless against

any claims made of any nature and against 7
any suit instituted against the State arising

from this section and the deductions arising ,[
there from. ’(g\b P

employees who pay Fair Share fees of their
right to demand and receive from the Union a
return of part of that fee pursuant to
Government Code section 3515.8.

. The Union agrees to annually notify all State ag \b\(p/ |

arising there under shall be subject to the
grievance and arbitration procedure contained
in this Contract. M )

. Should a rescission election be successful, /a‘

the written authorization for payroll deductions

for Union membership shall remain in full

force and effect during the life of this Contract ! H/
except that any employee may withdraw from ‘
the Union by sending a signed withdrawal
letter to the Union with a copy to the State
Controller’s Office (SCO) within thirty (30)
calendar days prior to the expiration of this
Contract.

6/1/2016 7:34 PM




LOCAL i 000

-
SEIU

Sywonger Togother

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

3.2
TA SE\\J 1000

Page 1 of4

Release of Home Addresses: Non Law
Enforcement Employees

A. Home Addresses — Generally “T]P(

1. Consistent with PERB regulations and State
law, the State shall continue to provide the
Union with home addresses on a monthly
basis for all empioyees covered by this
Contract until it expires.

A

S

0"

2. Notwithstanding any other provision of this /%‘

Contract, any employee may have his/her
home address withheld from the Union at any
time by submitting a written request to his/her
appointing power on a form provided by the
State.

B. Home Address Withholding

The State will ho longer use an Employee Action
Request form that provides employees with the
option of having their home address withheld from
the Union. Instead, bargaining unit employees will,
upon request on their own initiative, be given a

5/26/2016 5:05 PM
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Page 2 of 4

separate form by their appointing power that
permits two choices: (1) withhold their address
from the Union, or (2) to cancel a previous withhold
request thereby permitting release of their home
address 10 the Union.

C. Home Address Withhold Notification to Employees oL

\
Within one month following ratification of this [Q-'D"'UO
Contract by both parties, the State will send a letier a;w:w/
drafted by the Union to all existing employees that ?@Db
have previously requested their home address be
withheld. The letter will provide said employees with
the option of canceling their previous withhold
request thereby permitting release of their home

address o the Union. %

D. Release and Use of Addresses /2/1/

The State Controller’s Office shall send the Union a
list of all bargaining unit employees who, pursuant
to subsection C above, either did not respond or
responded by indicating they wanted to continue

withholding their home address from the Union. A ) é)
Said list(s) will contain the employee’s name, {
agency, and reporting unit. (:;L/

E. Home Address Mailings by the Siate

5/26/2016 5:05 PM

3 2ERREN




Tl

\ .3
‘%\(-

7

=T

Page 3 of4

The State will mail Union information once per year

to the home address of bargaining unit employees

who have requested their home address be

withheld from the Union. Said material shall be

provided by the Union. The cost of this mailing shall

be paid for by the Union. The Union agrees to hold A F0
the State harmless for any annual mail that does not

reach bargaining unit employees. 2y

LQ, 4

(g

F. Address Confidentiality f@w

Employee work and home addresses shall be
maintained as confidential by the Union. The Union
shall take all reasonable steps to ensure the
security of work and home addresses, and shall nhot
disclose or otherwise make them available to any

person, entity, or organization. /z ,

. Costs Reimbursable

v
The Union agrees to pay necessary and reasonabie (:)/}
costs incurred by the SCO to produce the %é}(
necessary nhame/home/work address tape file on a

monthly basis. N%\i)l b

. Hold Harmless and Indemnification @/’

Notwithstanding any other provision of this Contract, ﬁ E
the Union agrees to jointly defend this section and SAtL
to hold the State of California, its subdivisions, and ,g';?ﬂ

5/26/2016 5:05 PM <SW\_.




Page 4 of 4

agents harmless in defending challenges of any
nature arising as a result of this section of the
Contract.

. Nature of Material

The Union agrees that any literature maiied to
employees by the State will not be libelous,
obscene, defamatory, or of a partisan politica!
nature or constitute a solicitation of any product or
service unrelated to representation by the Union,
including that provided by and mailed on behalf of
the Union. Advertisements or articles in Union
provided matetrial involving partisan politics shall not
be considered of a partisan political nature or
constitute a solicitation of any product or service for
the purposes of this Contract.

5/26/2016 5:05 PM




LOCAL 1'003

M i
SEIU Union Proposal

=

\\.‘-
o

e

&
<

28

&
(7

Stionger Together Master Table
Date
Proposal No: 1
The Union proposes the following rollover language: 2‘@
TA SEIV {900 41 state’s Righis TW f:
b S

A. Except for those rights which are abridged or limited
by this Contract, all rights are reserved to the State. %’i\;\ﬂ»«
B. Consistent with this Contract, the rights of the State
shall include, but not be limited to, the right to
determine the mission of its constituent
departments, commissions, and boards; to maintain
efficiency of State operation; to set standards of
service; to determine, consistent with Article Vil of
the Constitution, the Civil Service Act, and rules
pertaining thereto, the procedures and standards of ﬂ//k |
selection for employment and promotion, layoff,
assignment, scheduling and training; to determine
the methods, means, and personnel by which State
operations are to be conducted; to take all ;
necessary action to carry out its mission in (“%
emergencies; to exercise control and discretion %
over the merits, necessity, or organization of any 4L_/
service or activity provided by law or executive
order. The State has the right to make reasonable
rules and regulations pertaining to employees
consistent with this Contract, provided that any W
such rule shall be uniformly appiied to all affected

TR

4 ;{2,%%
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Page 2 of 2

employees who are similarly situated.

. This article is not intended to, nor may it be

construed to, contravene the spirit or intent of the
merit principle in State employment, nor limit the
rights of State civil service employees provided by
Article VII of the State Constitution or bylaws and
rules enacted thereto. Any matters which concern
the application of the merit principle to State
employees are exclusively within the purview of P
those processes provided by Article VII of the State .
Constitution or bylaws and rules enacted thereto.
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LOCAL 1600
=1

-
SEIU

Jonger Tegether

Union Proposal
Master Table

Proposal No: 1

The Union proposes the following rollover language:

56“) 1000 5.1 No Strike

During the term of this Contract, neither the Union nor its

institute, aid, condone, or engage in a work slowdown,

%W% agents nor any employee, for any reason, will authorize,

§ » f /% J‘g‘{f@,ﬁ work stoppage, sirike, or any other interference with the

| work and statutory functions or obligations of the State.
Y

The Union agrees to notify all of its officers, stewards,
chief stewards, and staff of their obligatioh and
responsibility for maintaining compliance with this section,

Page 1 of 1

including the responsibility to remain at work during any
activity which may be caused or initiated by others, and to
encourage employees violating this section to return to
work.

_TA
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LOCAL 1000
T

< i
S. =1L Union Proposal
Stanger Together Mastel’ Table
Date

Proposal No: 1
The Union proposes the following rollover language:
5.2 No Lockout

No lockout of employees shall be instituted by the State
during the term of this Contract.

TA SEjV j000

Bt 11

//
- :
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LOCAL IDG‘Q
< .
_'S-.—-E—.iu Union Proposal

Stronger Together M aSte I Tab I e
Date

Proposal No: 1
The Union proposes the following rollover language:
5.3 Individual Agreements Prohibited

The State shall not hegotiate with or enter into
memoranda of understanding or adjust grievances or
grant rights or benefits not covered in this Contract to any
employee unless such action is with Unjon concurrence.

Th SEW 1000

b
.Wm JEL \(,

2 i
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LOCAL 1000
et

-
SEIU

Stranger Together

Union Proposal
Master Table

Proposal No: 1

The Union proposes the following rollover language:

SEIU 1000

5.4 Savings Clause

m n‘D"’“—- Should any provision(s) of this Contract be found uniawful

4

Pagelofl

- W‘%’ by a court of competent jurisdiction or invalidated by
~ ?/W% . subsequently enacted legislation, the remainder of the
B iybff’ﬁ:%?é/w" Contfract shall continue in force. Upon occurrence of such

an event, the parties shall meet and confer as soon as
practical to renegotiate the invalidated provision(s).

A
0_(3(/0%7/4}/(
10. o5
a@&«

T\ "Q@;@Q
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LOCAL IOQH

- :S-'_E_'FU Union Proposal

Stronger Togethor Mast Tablr
Date -lLO "i - ‘0

Proposal No: 1

The Union proposes the following rollover language:
3 ) {000
M 5.5 Reprisals
G(L ) The State and the Union shall be prohibited from
imposing or threatening to impose reprisals by
_ discriminating or threatening to discriminate against
,@’sz@ uQQAé employees, or otherwise interfering with, restraining, or
W@ , coercing employees because of the exercise of their
| JM rights under the Ralph C. Dills Act or any right given by
this Contract, The principles of agency shall be liberally

W M_Sﬁ%construed.
%Z?/,, L awa
&

.
"

;A}Lq,g/f’?;ﬂﬁ/;&}z’/{m- A

s (1 Ao -l
"‘“’&i{%'f AR~ tom wanoilllr
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LOCAL 1000
“l

<y i
;Eilmi Union Proposal
nger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

5.6 Sdpersession

The following enumerated Government Code sections
TA S€\W 1090  and all existing rules, regulations, standards, practices
and policies which implement the enumerated |
%[)'/ Government Code sections are hereby incorporated
into this Contract. However, if any other provision of

ﬁg this Contract alters or is in conflict with any of the
Government code sections enumerated below, the

@vj Contract shall be conirolling and supersede said
S ﬁQ Government Code sections or parts thereof and any
inb rule, regulation, standard, practice, or policy 4)
'ﬂ/ implementing such provisions. w’-(
)( A. Government Code Sections t ,Ua
gff;’ 1. General
T 19824 Establishes monthly pay %/
periods. _

19838 Provides for methods of Z:,gm/;
collecting overpayments and
correcting payroll errors to

employees. G) Y W&a d)/ﬂf

Page 1016 5/15/2016 1:05 PM




B

i@

TRER

19839

19888

2. Step Increases

19829

19832

19834

19835

Page 2 of 16 5/15/2016 1:05 PM LWL/

Provides lump sum payment
for unused vacation accrued
or compensating time off
upon separation.

Specifies that service during
an emergency is to be
credited for vacation, sick
leave and Merit Salary
Adjustments (MSA).

Requires CalHR to establish
minimum and maximum
salaries with infermediate
steps.

Establishes annual MSAs for <P
employees who meet L{ e ?"

standards of efficiency.
> e
Requires MSA payments to \p”~ U)ﬂ |

qualifying employees when
funds are available. W

Provides employees with the 6% '
>“an

right to cumulative

adjustments for a period not W
to exceed two years when




10836

19837

3. Holidays

19853

19854

4. Vacation

10856

19856.1

Page 3 of 16

5/15/2016 1:05 PM

MSAs are denied due to lack
of funds.

Provides for hiring at above
the minimum salary limit in
specified instances.

Authorizes rates above the
maximum of the salary
range when a person’s
position is downgraded.
(Red Circle Rates)

' Establishes Holidays

Adds Personal Holiday

Requires CalHR to establish Cﬁ;? _
rules regulating vacation ,/U’\ g
accrual for part-time /\\0
employees and those "—}

transferring from one State \/
- agency to another. jﬁé\:@

Allows CalHR to establish ‘:_/

rules for vacation accrual Iff,w/




19858.1

19863

19991.4

5. Sick Leave

19859

19861

Page 4 of 16

absences of ten days or
less.

Establishes vacation earning
rate.

Allows vacation use while on
temporary disability (due to
work-incurred injury) to
augment paycheck.

Provides that absence of an
employee for a work-
incurred compensable injury
or disease is considered
continuous service for the
purpose of the right to
vacation.

AV ¥ 4
Defines amount earned and LQ/D/\

methods of accrual for full=
time and part-time

employees. \
ploy . g@g_/

Allows CalHR to establish = )
rules for sick leave accrual |
for absences of ten days or

less. V
M g

Lﬁ)”
{fw/
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19862

19863

19863.1

10864

10866

19991.4

Equipment

Allows for accumulation of
sick leave.

Allows sick leave use while
on temporary disability (due
to work incurred injury) to
augment paycheck.

Provides sick leave credit
while employee is on
industrial disability leave and
prescribes how it may be
used.

Allows CalHR to provide by
rule for sick leave without
pay for employees who have
used up their sick leave with

pay.

Allows rules to allow SICk ‘%
leave accumulation for non-
civil service employees.

Provides that absence of anii V"“w)ﬂ/\’J |
employee for a work-

incurred compensable injury
or disease is considered Qy (—

continuous service for the
purpose of the right to sick %‘/@

leave. .

6. Uniforms, Work Clothes, and Safety @

%l

5/15/2016 1:05 PM W \&10
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19850 Definitions

19850.3 CalHR to determine need for
uniform replacement.

19850.4 Provides for work clothes for
purposes of sanitation or
cleanliness to be maintained
and owned by the State.

19850.5 Provides for initial issuance
of required safety equipment
at State expense.

7. Industrial Disability Leave (IDL)

19869 Defines who is covered.

19870 Defines “IDL” and “full pay”.

19871 Provides terms of IDL
coverage in lieu of workers’ %‘/\j‘/
compensation temporary /V}/ -
disability payment. ~ }JO

o’

19871.1 Provides for continued v
benefits while on IDL. "(?’W\/

19872 Prohibits payment of Sﬁp
temporary disability or sick § )

leave pay to employees on
IDL.

ﬂ/

Page 6 of 16 5/15/2016 1:05 PM O:ﬁ;/
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10873

10874

10875

19876

19877

19877 .1

Inapplicability of retraining
and rehabilitation provisions
of Labor Code to employees
covered by IDL.

Allows employess to receive
workers' compensation
benefits after exhaustion of
IDL benefits.

Requires three-day waiting
period, unless hospitalized
or disability more than 14
days.

Payments contingent on
medical certification and
vocational rehabilitation.

Authorizes CalHR to adopt
rules governing IDL.

Sets effective date.
™_

.8. Non-Industrial Disability Insurance (NDI)

19878

10879

19880

Page 7 of 16

5/15/2016 1:05 PM

L=

Lﬂ‘/

Definitions.
Sets the amount of beneﬁis \)‘}‘b

and duration of payment. g é_/

Sets standards and
procedures.

Ao~

Wb
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19880.1

198861

10882

19883

19884

19885

9. Life Insurance

Allows employee option to
exhaust vacation prior to
NDI.

Bans NDI coverage if
employee is receiving
unemployment
compensation.

Bans NDI coverage if
employee is receiving other
case payment benefits.

Provides for discretionary
deductions from benefit
check, including employer
contributions; employees do
not accrue sick leave or
vacation credits or service

credits for any other '
purpose. -~

) s
Filing procedure; L&‘D])dﬂ

determination and payment

of benefits. '@W"

Authorizes CalHR to

establish rules governing
NDI. 66’%

%@W

5/15/2016 1:05 PM %




21600

21604

21605

10. Heath Insurance

22808

22870

22871
11. Work wWeek

Establishes group term life
insurance benefits.

Provides for Death Benefit
from PERS.

Sets Death Benefit at $5,000
plus 50 percent of one year's
salary.

Provides for continuation of
health plan coverage during
leave of absence without

pay.

Provides for employee and
employer contribution.

Sets employer contribution.

19843 Establishes Work Week A,’/
Groups. /(h'

19851 Sets 40-hour work week and U?
eight-hour day. jeDN

12. Overtime

19844 Directs CalHR to establish //z/
rules regarding cash
compensation time off.

Qg\( @ i va
Page 9 of 16 5/15/2016 1:05 PM
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13.

14,

19848

19849

19863

Permits the granting of
compensating time off in lieu
of cash compensation within
12 calendar months after
overtime worked.

Requires CalHR to adopt
rules governing overtime
and the appointing power to
administer and enforce
them.

Allows use of accumulated
compensable overtime while
on temporary disability (due
to work-incurred injury) to
augment paycheck.

Deferred Compensation

19993

19841

5/15/2016 1:05 PM

Allows employees to deduct

a portion of their salary to L{@gv
participate in a deferred
compensation plan. /@&/

Yo

Relocation Expenses W .
Provides relocation w@

expenses for involuntary
transfer or promotion < Sl
)

requiring a change in W

residence.




Ly i

A

N\

\

15. Travel Expenses

19820

19822

Provides reimbursement of
travel expenses for officers
and employees of the State
on State business.

Provides reimbursement to
State for housing,
maintenance, and other
services provided to
employees.

16. Leaves of Absence

19991

19991.1

19991.2

19991.4

Page 11 of 16

Allows release time for civil
service examinations.

Allows leave without pay, not

to exceed one year, assures @

right of return. 4%“ d(/\?/
oV

Allows the appointing power

to grant a two-year leave fo

service in a technical

cooperation program.

employee for work-incurred
compensable injury or

disease is considered as W .

N
5/15/2016 1:05 PM % ﬂfﬁ

SSoA-
Provides that absence of an V}@_
[~




——wan

19991.6

continuous service for
purposes of salary

adjustments, sick leave,

vacation, or seniority.

Provides one year of

pregnancy leave or less as
required by a permanent

female employee.

17. Performance Reports

19992

19992.1

19092.2

19992.3

Page 12 of 16

Allows the establishment of
performance standards.

Requires performance

reports {o be accurate.

Requires the appointing

power to prepare

performance reports and _
show them to the employee. kJ(/

Requires performance

reports to be considered in

salary increases and

D e
W

decreases, layoffs, transfers,
demotions, dismissals, and 6 G —
promotional examinations as
prescribed by CalHR rule. [J/\-

iy

\

(VN
s

e
5/15/2016 1:05 PM%\’%\%
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18.

19.

Involuntary Transfers

19841

19094 1

199042

Demotion and Layoff

Provides for subdivisional UQ:\;O

19897.2

19997.3

/

Provides relocation
expenses for involuntary
transfer or promotion
requiring a change in
residence.

Authorizes involuntary
transfers. Requires 60-day
prior written notice when
transfer requires change in
residence.

Allows seniority fo be
considered when two or
more employees are in a
class affected by involuntary
transfers which requires a
change in residence.

layoffs in a State agency

subject to CalHR approva!. o

Subdivisional reemployment

lists take priority over others

Requires layoffs according
to seniority in a class, except




'
)

Ns7435 2

{

e

19987.8

19997.9

19997.10

19997.11

19997.12

Page 14 of 16

for certain classes in which
employee efficiency is
combined with seniority to
determine order of layoff.

Allows demotion in lieu of
layoff.

Provides for salary at
maximum step on
displacement by another
employee’s demotion,
provided such salary does
not exceed salary received
when demoted.

An employee displaced by
an employee with return

rights may demote in lieu of
[ayoff.

Establishes reemploymenﬁyrwﬁ/g’
lists for laid-off or demoted
employees. kg, }/\}0
Guarantees same step of /L/
salary range upon - \}
recertification after Iayoﬁ
demotion.

5/15/2016 1:05 PW
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20.

21.

19997.13 Requires 30-day written
notice prior to layoff and not
more than 60 days after
seniority computed.

19998 Employees affected by layoff
due to management-initiated
changes should receive
assistance in finding other
placement in State service.

19998.1 State restriction on
appointments,

Incompatible Activities

19990 Requires each appointing
power to determine activities
which are incompatible, in
conflict with, or inimical to
their employees’ duties;
provides for identification of
and prohibits such activities. 49,%/

Training dv}f la"}%

19905.2 Provides for counseling and %

training programs for

empioyees whose positions é ,Sr/(—/

are to be eliminated by
automation, technologlcal or

%/ﬂw

5/15/2016 1:05 PM /
%V/}/
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19995.3
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management-initiated
changes.

Provides for the Department
of Rehabilitation to retrain
and refer disabled State
employees to positions in
State service.

5/15/2016 1:05 PM




LOCAL 1000
“3

S‘-Eﬁ} Union Proposal
Stronger Fegether Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

5.7 Non-Discrimination

- -—  A. No State employee shall be discriminated against

gé/ or harassed in State employment consistent with
% applicable State and Federal Employment Laws.
B B. At the employee’s discretion, allegations of
| ﬂ_;/ discrimination or harassment based upon disability
W’O and/-or medical condition, or failure to provide

reasonabie accommodation for physical or mental

disability may be subject to the grievance procedure

up to the third level, and/or may be pursued with the

SPB through the complaint procedure specified by g{)
the Board, and/or the Department of Fair L’M/
Employment and Housing (DFEH), and/or the

Federal Equal Employment Opportunity }/'Mﬂ
Commission (EEOC). o~

Lo

VRIESE

C. At the employee’s discretion, other allegations of
discrimination or harassment may be subject to the |
grievance procedure up to the third level, and/or ﬁ%{/.

(xtlor:
S
g

Page 10f2 5/14/2016 3:01 PM




may be pursued with the Department of Fair
Employment and Housing (DFEH), and/or the
Federal Equal Employment Opportunity
Commission (EEOC).

D. The filing of a grievance is not mandatory and
neither the filing nor non-filing of a grievance shall
be construed as a waiver of an employee’s right to
maintain a separate, private cause of action.

E. No employee shall be subject to retaliation or
threats of retaliation, nor shall any employee be
restrained, coerced or otherwise interfered with in
the exercise of his/her rights under this section.
Alleged retaliation may be subject to the grievance

and arbitration procedure. LPS:O
.

Tk Sein 1ol

| Ml BHH
/fa;ﬁf‘i':)W

B l)
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Union Proposal
Master Table

Date

Proposal No: 3
The Union proposes the following rollover language:
5.8 Sexual Harassment

A. No State employee shall be subject to sexual
harassment. The State agrees to take such actions

1) ‘ - as necessary to ensure that this purpose is
L
Wm&% mfﬂ--‘ achieved, and shall post a statement of its

/i i 7 ﬂ/ﬁ' / commitrment to this principle at all work sites.
et 745* Lee

B. At the employee's discretion, allegations of
’ P sexual harassment may be subject to the grievance
procedure up to the third level, and/or may be
v" A ) ) } <( J{} appealed to the Department of Fair Employment
{08 Yo, :
@fﬂ g{ [ and Housing, and/or the Federal Equal Employment
?( a7 ﬁ/ _Opportunity Commission. The filing of a grievance Is
(i_‘ ///f’%’ et y}?f f"’wwnoi: mandatory and neither the filing nor non-filing of
: a grievance shall be construed as a waiver of an

employee’s right to maintain a separate, private

/

m ?1 cause of action.
Q»w
i "“C ! ;’ C. No employee shall be subject to retaliation or
T 3 f ) threats of retaliation, nor shall any employee be
o {;\@w . restrained, coerced or otherwise interfered with in
' Py the exercise of his/her rights under this section. \\g
Ay b &’?}"Ji@x f{%’ / Alleged retaliation may be subject to the grievance I'F\ fa\’?:a W0

j} ;@lﬁ@w/{;ﬁ and arbitration procedures in Article 6.
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LOCAL 1600
ot

<Y '
;‘_ﬁ (.,,l Union Proposal
tronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:
5.10 Labor/Management Commiitees

IA SEIV 1000 A, The State and SEIU encourage the use of Labor
Management Committees io address issues of
mutual concern in a problem solving context. Upon

request of either party, a Labor/Management

ﬂM"" Committee (JLMC) shall be established to address
AT F specific or ongoing issues such as:

,@/ 1. Workload

&
=
AN

2. Productivity

,L”(ﬂ/
”\J\/@ 3. Making the worksite more efficient and
Qa_/

effective
4. Improving the quality of service

B. An established JLMC shall adhere to the following
guidelines:

1. The JLMC will consist of equal reasonable
number of management representatives

selected by the depﬁgment head or designee %

Page1of2 5/26/2016 5:06 PM




TR SEIU {00C _
R and Union representatives selected by the

W Union.

&dj M 2. JLMC recommendations, if any, will be

advisory in nature.

Ayt Lol

. JLMC meetings shall not be considered
contract negotiations and shall not be
considered a substitute for the grievance
procedure or professional practice groups.

. Employees who participate on such a
committee will suffer no loss in compensation
for attending mestings of the committee.

. Dates and times of meetings and agendas of
the JLMC's shall be mutually determined by
the members of the JLMC.

Yy

N@;\\DL

i
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LOCAL raog

<Y '
Sh-')_E_iU Union Proposal
Stronger Yogether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

5.11 Dignity Clause

SEIV 1000 , . -
- The State is committed to providing a workplace where all
o I&L employees, regardless of their classification or pay status,
i W (f- m are treated by supervisors and managers in a manner
that maintains generally accepted standards of human
dignity and courtesy. Employees alleging they have not

-~ been treated accordingly may file a grievance. The
decision reached at Step 3 (CalHR) shall be final.

Page 1 of1 6/2/2016 5:06 PM
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LOCAL 1000
“1

.hS-'-E_'iU Union Proposal

Sogoste Mfﬁr Table
Date tfg "( (0

The Union proposes the following rollover language:

Proposal No: 1

5.12 Upward Mobility Program

Each department shall establish and maintain an upward
mobility program consistent with CalHR Regulations. At
the request of the Union, the department shall meet to
discuss their upward mobility program. Recommendations
for adding to or deleting from the upward mobility program
shall be considered by the department. Any change shall
be consistent with the CalHR regulations. '

SEIV 1000 TA
R ﬁD On—
_, v‘—%’/ -l -l

AoV o %ﬁ’ “

2 v
. Ty M
%ﬂﬁ% Y 7
by
Dﬁ@@% "’
_ “j\(@j’g\f f(‘;& .

0,065, ©
L7
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LOCAL 1000
< i
S. =T Union Proposal
Stonger Togethes Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

SEIV 1080 514 Joint Labor/Management Committee — Model
_ Policy
%/ A. Itis in the best interest of the State and the
g/g&y Union to jointly develop a consistent alternate
A’ /@Q\s work schedule policy for 4/10/40 work schedules.
S Therefore, the Union and the Department of
3 Human Resources (CalHR) agree to establish a
ﬂ)j joint Labor/Management Committee (Committee)
M,P to develop a 4/10/40 work week policy.
A B. The Committee shall consist of ten (10)
O members, five (5) selected by the Union and five
. ﬁ'f (5) selected by the CalHR. The Co-Chairs of the
Committee shall be one individual selected by
?4/ the Union and one individual selected by the

CalHR. The Committee shall meet monthly after
the ratification of this contract. The Co-Chairs
shall agree on an agenda prior o the date of the
meeting.

C. The model policy recommendation shall be
completed and in writing before the expiration of
the contract. CalH%éha!l encourage

VL |
/ﬁ@ﬁ 'v;\rja(jx Wer g % e
44’ W

Page 10f2 5/27/2016 4:55 PM M]W




Wmﬂj}/ departments to use the mutually agreed upon

policy and make it available to all departments.

; 2 } ‘ n, & ..r"‘ ey . .
}‘5"}}“!‘1"1 i D. The State agrees that the Union representatives

MU)\Q;Q/"‘ shall participate on the Committee without loss of
compensation. The State shall not incur any

M additional costs, including but not limited to,
L%fm : travel expenses as a result of attending the

XZ)WM “mesting.

Page 2 of 2




s {5!7)0/ agreement, subject matter experts may be invited to attend the meetings and ;4/ _.
RETRatY 2 7,

Management Proposal {Roll Over Language)

Bargaining Unit: 4 Date: 6“//6’“,0

Exclusive Representative: SEIU : '\‘{L(IZ
Article: 5

Subject: Disability Determination Services Division (DDSD) Joint Labor |
Management Committee

. Cﬂ/ ’ L' . V"i«

/{”6“(”( 1P |
516 Disability Determination Services Division (DDSD) Joint Labor Management
Committee

A. Joint Labor Management Committee

The State and the Union agree to continue a joint labor/management committee
(JLMC) to discuss issues of mutual concern in a problem solving context
regarding work performed by Program Technicians (PTs) who work in the
Disability Determination Services Division (DDSD) of the California Department
of Social Services (CDSS).

The State and the Union shall each be entitled to select a maximum of four (4)

representatives. The Co-chairs of the JLMC shall be one (1) committée member

; u_ﬂ selected by the Union and one (1) committee member selected by the State. The

State and the Union shall select its own representatives. Upon mutual ﬂ’&p g’/c:'/ /6

ﬁ,‘cl a"/f(

contribute to the discussions. JLMC members and employee subject matier

- -_: )’M/ experts shall serve without loss of compensation.

e

" F‘ [r‘““ The JLMC agfrees to meet at least semi-annually. The JLMC, by mutual

agreement, shall determine its meeting schedule, ground rules and agenda. The

. o-Chairs shall finalize the agenda a minimum of fourteen (14) days in advance
"2, /. —of the meeting. JLMC meetings shall not be considered contract negotiations

N / - and shall not be considered a substitute for the grievance procedure. The Union ’

W shall provide the State with any information requests a minimum of fourteen (14)

A

Page 1 of 2
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Management Proposal (Roll Over Language)

days in advance of the meeting. The State shall respond to the information
requested before each scheduled meeting date.

The JLMC shall discuss specific and ongoing iséues such as:
1. Workload
2. Overtime
3. Training, career advancement and upward hobility
4. Imp‘roﬁng the quality of service
5. Productivity

The committee may mutually agree to develop written reports after concerns are
discussed. The written reports may include,"but are not limited to, a discussion of

the concern(s) and any joint recommendations.

Page 2 of 2
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LOCAL 1000
<

€ i
. Union Proposal
SEIU
Strenger Together Master Tabie

pate lo %y AL

Proposal No: 1

The Union proposes the following rollover language:

o *) ]OOO TP\

5.18 Budget Solutions Task Force

SEIU Local 1000 (the Union), the California Department
of Human Resources, the Department of Finance, and the
Department of General Services agree to continue the
Contracting Task Force ("Task Force”) established by the
June 21, 2012 Side Letter Agreement, with the goal of
achieving real savings by:

Identifying priority contracts to review and
analyze the data available from DGS State
Contract and Procurement Registration
System (eSCPRS). Additional contracts may
be requested by the Contracting Task Force;

* Reducing the use of contractors and contract
employees performing work that could be
appropriately performed at less expense to
the State by state employees;

* Developing plans to transfer work currently
performed by outside contractors to state

employees; and B Q00 Ow

6/2/2016 5:1
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* Reducing the cost of contracts.

The Union and the State shall each be entitled to
select a maximum of five (5) representatives. The
Co-Chairs of the Contracting Task Force shail be

%/ ‘ one (1) Task Force member selected by the Union
and one (1) Task Force member selected by the

w AV State. The Union and the State shall select its own

%ﬁ representatives. Upon mutual agreement, subject

matter experts may be invited to attend the
meetings and contribute to the discussions. Task

ﬂ\/ Force members and employee subject matter
experts shall serve without loss of compensation.
/}ﬂ The Task Force shall meet at least quarterly or
s : more often as agreed to by the Task Force.

: } '
¢% The Co-Chairs shall finalize the agenda at least 5
days in advance of the meeting. The Department of
M~ General Services shall be responsible to secure the
actual contracts that will be evaluated during the
W Task Force meetings.
q\/

The Task Force will make recommendations
regarding its findings with respect to which contracts
may be cancelled or reduced by the State as a
budget solution. The Task Force shall produce an
annual report, by June 30th identifying contracts
which have been reviewed by the Task Force. This
report shall include which contracts have been
reviewed, what the recommendation was for the

ﬂ*ﬁﬁlo“""

_{a ~-lb
Page2 of 3 <5&/2016 5:10P /L&_’/fu \QWL%
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contract, an explanation of why a coniract was not
submitted to be cancelled or reduced, and what
actions were taken by the State.

BV 1000 TA T q.-e?%
?a (G Wil

Vadlene Deho?s
) &9, \I\/O\N"VQ/

T\ QR EJATCS

S )JA'WZ‘N/
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LOCAL 1600
S

-
SEIU

Stonger Tegether

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following language:

5.XX Geographic Compensation Task Force

SE{V (000 TA

SEIU Local 1000 (the Union) and the State of
California (the State) recognize that recruitment and
retention issues exist in certain geographic areas.
The Union and the California Department of Human
Resources (CalHR) agree to establish a Geographic
Compensation Task Force, with the goal of
researching the following:

e Identify critical compensation criteria to evaluate
different geographic regions. These shall include
but not be limited to: (1) comparabie wages, (2)
housing costs, (3) transportation costs, (4)
commute costs, (5) childcare costs, and (6)
healthcare costs:

o |dentify and review other city, county, state and
federal programs utilized to address geographic
compensation issues. '

The Union and the State shall each designate one
co-chair and be entitled to select a maximum of five
(5) other representatives; they shall select their own
representatives. Upon mutual agreement, subject
matter experts may be invited as needed to attend
the meetings and provide expertise. Task Force
members and employee subject matter experts
shall serve without loss of compensation. The Task
Force shall meet monthly but may adjust the
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schedule by mutual agreement. The first meeting
shall take place no later than September 1, 2018.

An agenda shall be agreed upon at least five (5)
work days in advance of the meeting. Any
information request will be responded to within a
reasonable amount of time, which normally should
not exceed thirty (30) calendar days.

The Task Force shall schedule and meet with the
Director of CalHR no later than September 1, 2017,
to advise him/her of the results of its research and

discussions.
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LOCAL 1600
it

E'_ETU Union Proposal

Stronger Together

Bargaining Unit 4
Date é/%,//é;

Proposal No: 3 .
TAN &/2/! ¢

The Union proposes the following language: sEitecsl 1902

5.XX.4 Upward Mobility Task Force (Unit 4) o

SEIU Local 1000 (the Union) and the State of s ?é
California (the State) agree fo establish an Upward F‘ iy

common “best practices” in the following Upward _

» O\ Mobllity Task Force (Task Force), with the goal of f£ 7 o
})p&, \MN jointly reviewing, creating and recommending qm

Mobility Program areas in all departments.

- \j ‘\V,__ﬁ
S M/aﬂwu’ M e Promoting Upward Mobility awareness

o Application and approval process

%\/‘/" e Accurate tracking and reporting of Upward

Maobility metrics

@ZL//W&W » Achieving compliance with GC 19400 — 19406

and CCR 599.981 — 599.986

aﬁ/ﬁ/ ~ The Union and the State shall each be entitled to

// select a maximum of five {(b) representatives. The

Co-Chairs of the Task Force shall be one (1) Task
Force member selected by the Union and one (1)
Task Force member selected by the State, Within

5.XX.4 Upward Mobility Task Force {Unit 4) 5/17/16
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ninety (90) days from the contract ratification,
the Co-Chairs shall meet to select the first four
(4) departmental participants and determine
meeting dates, The Union and the State shall
select its own corresponding representatives.
California Department of Human Resources
(CalHR) agrees to facilitate departmental
participation. Upon mutual agreement, subject QJL
matter experts may be invited to attend the

meetings and contribute to the discussions. Task w
Force members and employee subject matter

experts shall serve without loss of compensation.

The State shall not incur any additional costs,
including but not limited to, travel expenses as a
result of attending the meeting. The Task Force

shall meet biannually or more often as agreed to by

the Task Force.

}=

The Co-Chairs shall finalize an agenda at least five
(5) days in advance of the meeting.

5.XX.4 Upward Mobility Task Force (Unit 4) 5/17/16
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LOCAL 1’00_9

- '
SElluhl Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

QEW 1600 6.1 Purpose
i
: M%' W" A. This grievance procedure shall be used to process
and resolve grievances arising under this Contract and

%% ﬂ’?&éw BM employment-related complaints.

B. The purposes of this procedure are:

' JM"% % //to 1. To resolve grievances informally at the lowest
L possible level.

%Ul\
Statf 2. To provide an orderly procedure for reviewing
and resolving grievances promp%
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LOCAL 1000

< '
.S'h =T Union Proposal
Stronger Together Master Table

Date !Q w@ —“0

Propoéal No: 1

The Union proposes the following rollover language:

1) 1060 TA 6.2 Definitions

<

A. A grievance is a dispute of one or more
employees, or a dispute between the State and
the Union, involving the interpretation,
application, or enforcement of the express terms
of this Contract,

B. A complaint is a dispute of one or more
employees involving the application or
interpretation of a written rule or policy not
covered by this Contract and not under the
jurisdiction of the SPB. Complaints shall only be
processed as far as the department head or
designee.

- C. As used in this procedure, the term “immediate
supervisor” means the individual identified by the
department head.

D. As used in this procedure, the term “party”
means the Union, an employee, or the State.

L e
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E. A *Union representative” refers to a Union
steward or staff representative or a bargaining
unit council representative.

F. A grievance conference is a meeting that can be
held at any step of the grievance process in an
attempt to seftle the grievance. .

_SEIV [000 TA
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LOCAL 1008

<5 i
;S. E";! | Union Proposal
trongar Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.3 Time Limits

Each party involved in a grievance shall act quickly so
that the grievance may be resolved promptly. Every effort
should be made to complete action within the time limits
contained in the grievance procedure. However, with the
mutual consent of the pariies, the time limitation for any
step may be extended. Q_@

TA SEIV [00C
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LOCAL 1000
P Tpe—"

S- Union Proposal
suonger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

6.4 Waiver of Steps

The parties may mutually agree to waive any step of the

m{mﬂevance procedure. /(b( to% ;@ ﬁdb@ﬂ
st ) 2 PRBA
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LOCAL mo‘q

- '
Sh Ell;,’ Union Proposal
Stronger Togather Master Table
Daie

Proposai No: 1
The Union proposes the following rollover language:

6.5 Presentation

At any step of the grievance procedure, the State
representative, grievant(s), Union Representative or the
Union Steward may request a grievance conference. The
grievant(s) and steward(s) shall attend without loss of

compensation. ;_% -
¢
TR SEIW 1060 Ak, 2o @L@w
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LOCAL 1000
“

<& .
?ﬁl{ Union Proposal
oot Master Table
Date
AN Proposal No: 1

The Union proposes the following rollover language:
6.6 Informal Discussion /Pr
- o
An employee’s grievance initially shali be discussed ,
with the employee’s immediate supervisor. Within 2
seven (7) calendar days the immediate supervisor b

3~/ shall give histher decision or response. @N\
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LOCAL 1000

E_E_}«al Union Proposal

Sironger Togeser Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

;v@-

6.7 Formal Grievance — Step 1 \/?9
Tj__S_EN 000 A. If an informal grievance is not resolved to the ""R
satisfaction of the grievant, a formal grievance
%l/ may be filed no later than thirty (30) calendar ’«P m@h
: days after the employee can reasonably be
' % A0 expected to have known of the event occasioning

the grievance.

Bre o)
J B. A formal grievance shall be initiated in writing on
Jé a form provided by the State and shall be filed
Vh b!a with the person designated by the department
head as the first formal level of appeal. Said
grievance shall include a statement as to the
alleged violation, the specific act(s) causing the M
W alleged violation and the specific remedy or p@
790 remedies being sought and may request a j&&/
L% grievance conference. Upon request, the parties -
shall meet within ten (10} days of receiving such
a request to discuss settlement of the grievance. }ﬂ/‘/ﬁ
Unless otherwise agreed, the timelines set forth -
in Article 6 shall not be changed as a result of the%f( S
scheduling of such meeting. The grievant(s) and pt\/

steward(s) shall atiend without loss of
%

compensation.

Page 1 0f 2 5/26/2016 5:08 PM @&' Sgﬂ(
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TA SEIU 1060

r’|% g d”wl ﬂﬂ/ C. Within thirty (30) calendar days after receipt of
7 Fet

the formal grievance, the person designated by
the department head as the first formal level of
@f’ ‘,’f’""& B LA L appeal shall respond in writing to the grievant. A
v;.fé\:i‘ﬂgw-‘ﬂ@%{}‘{ =+ copy of the written response shall be sent
b concurrently o SE[U Local 1000 headquarters by
the department head or designee.

A
o
D.

, No contract interpretation or grievance

% settlement made at this stage of the grievance
")( ﬁmfﬁ%é/ procedure shall be considered precedential. All
interpretations and settlements shall be
consistent with the provisions of this Contract.

L O
™ i’“” (Or
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LOCAL 1000
o

< i
;s._ E!U Union Proposal
tonger Yoghce Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

6.8 Formal Grievance — Step 2

A. If the grievant is not satisfied with the decision

TA S (oo0 rendered pursuant to Step 1, the grievant may
| appeal the decision within thirty (30) calendar
days after receipt to the department head or

designee.

. Within thirty (30) calendar days after receipt of
the appealed grievance, the department head or
designee shall respond in writing to the
grievance. A copy of the written response shall
be sent concurrently to SEIU Local 1000

Headquarters. 0 o~
L % D"‘(QL/
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LOCAL 1600
1

< .

" 3

SEI{.! Union Proposal

St Toghe Master Table |
Date

Proposal No: 1
The Union proposes the following rollover language:

6.9 Formal Grievance — Step 3

The Union shall concurrently send a copy of the

grievance appeal cover letter to the affected A
depariment(s). VP

WW i

B. Within thirty (30) calendar days after receipt of w

the appealed grievance, the Director of the
CalHR or designee shall respond in writing to the

b=—) A. If the grievant is not satisfied with the decision
TA Sty e Y, rendered at Step 2, the grievant may appeal the
="~ decision within thirty (30) calendar days after <D
W )W’D’;‘l Ud‘f—# receipt to the Director of the CalHR or designee. L%f L
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LOCAL 1000
“

< '
;S'h Ellml Union Proposal
tanger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

6.10 Response

If the State fails 10 respond to a grievance within the time
limits specified for any step, the grievant shall have the

~ right to appeal to the next step.

Page 1 of 1




LOCAL 1900
<& '
; E'!{hl Union Proposal
tronger Together Master Table
Date

Proposal No: 1
The Union proposes the following roliover language:

- 6.11 Formal Grievance — Step 4
" 41 SENY 1000

A. If the grievance is not resolved at Step 3, within
thirty (30) calendar days after receipt of the third
level response, the Union shall have the right to
submit the grievance to arbitration. If the ; %p,.
grievance is not submitted to arbitration within /V)f
thirty (30) calendar days after receipt of the third b
level response, it shall be considered withdrawn. 1/0'\1

B. Within fifteen (15) calendar days after the notlce
requesting arbitration has been served on the
State, the Union shall contact the State to
mutually select an arbitrator. If the parties cannot
mutually agree upon an arbitrator within forty-five
(45) calendar days after the request to select an %
arbitrator has been served, the Union may
request the State Conciliation and Mediation
Service or the Federal Mediation and Congiliation %’\

Service to submit to both parties a panel of nine (gi

(9) arbitrators. Within fifteen (15) calendar days

after receipt of the panel of arbitrators from the

State Conciliation and Mediation Service or the

Federal Mediation and Conciliation Service, the .
Union shall contact the State in writing and \Z/)}S

M op o
Page 1 of2 5/13/2016 4:01 PM mﬂ)

AN




request to strike names from the panel. The
parties shall have ten (10) business days to meet
and alternately strike names until only one name
remains and this person shall be the arbitrator.

C. The arbitration hearing shall be conducted in
accordance with the Voluntary Labor Arbitration
Rules of the American Arbitration Association.
The cost of arbitration shall be borne equally
between the patrties, unless the parties mutually
agree to a different arrangement.

. An arbitrator may, upon request of the Union and
the State, issue his/her decision, opinion, or
award orally upon submission of the arbitration.
Either party may request that the arbitrator put
his/her decision, opinion, or award in writing and

~ that a copy be provided.

E. The arbitrator shall not have the power to add to,
subtract from, or modify this Contract. Only
grievances as defined in section 6.2 (A) of this
article shall be subject to arbitration. In all
arbitration cases, the award of the arbitrator shall
be final and binding upon the parties.

Page 2 of 2 5/13’»/201%€8f13 ]
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LOCAL 1000
< i
;S'-' E!U Union Proposal
ronger Togeler _ Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

6.12 Grievance Review

Upon request of either party, the State and Union
shall meet monthly in an attempt to seitle and

~ resolve grievances. The parties shall agree at least
two (2) weeks prior to each meeting on the agenda
and who shall attend.

W . ({L& 22§
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LOCAL Iﬂﬂ‘q

- ,

S‘E!U Union Proposal

—— Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.13 AWOL Hearing Back Pay

pursuant to Government Code section 19996.2, the

i ! hearing officer shall have the discretion to award back
EW&WI pay. Once adopted by the CalHR, the hearing officer's
3

lem. g

_____ A SEw (600 In any hearing of an automatic resignation (AWOL)
AN S

decision with respect to back pay shall be final and is
: ] neither grievable nor arbitrable under any provision of this
iy %,Ejjl o k.. Contract, nor may it otherwise be appealed to a court of
B2t I competent jurisdiction. This provision does not alter or
;M QSIQA affect the right to bring a legal challenge or appeal of the
- )\ other aspects of the hearing officer's decision as provided
M in law. This does not otherwise limit or expand any other
alithority of the hearing officer under Government Code
i

"—19996.2. e

L o o
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LOCAL 1060
o

Union Proposal

}Vlast%; TaTIe
Date __ {2 - (-’5’

The Union proposes the following rollover language:

-
SEIU

Stronger Together

Proposal No: 2

W joeo TA

&

6.14 Mini-Arbitration Procedure

The parties agree to continue to participate in a pilot

AT program of an expedited (mini) arbitration process. The
C B/ pilot program shall continue for the duration of the
ﬂ«‘/ agreement.

A. The grievances to be referred to this process

Q shall be determined by mutual agreement only. The

N parties agree that this process shall be reserved for
those cases of limited scope and limited impact.

'- /4 The parties agree that a mini arbitration hearing
o date shall be scheduled at least four (4) times in a
- fiscal year. The parties agree to meet within 45 days

from the date the legislature ratifies this MOU to
N select four dates for this mini-arbitration process.
‘ {)77 The parties may cancel or add additional dates by
mutual agreement.
~

B. Within 45 days of this Agreement’s ratification by
the Legislature, the parties shall appoint a standing
panel of four (4) arbitrators for the mini-arbitration
process. Each party shall assign two arbitrators to
the mini-arbitration panel. The arbitrajors shall be

Page 1 of 4
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listed in alphabetical order by last name and be
assigned to hear grievances on a continuous
rotation.

C. The arbitration shall be conducted according to
the following rules and the arbitrator shall be
required to abide by them:

1. The arbitrator shall hear and decide as
many grievances as can reasonably be
presented in a normal work day. The parties
shall schedule the earfiest available daie
provided by the arbitrator that is feasible for
both parties.

2. The parties shall attempt to prepare a
written stipulation of undisputed facts prior io
arbitration. The arbitrator shall only take
testimonial and/or documentary evidence
relevant io those facts which remain in
dispute.

3. The presentation of each grievance shall
include an opening statement, the submission
of documentary and testimonial evidence, and
a closing argument. Each party will designate
no more than one (1) spokesperson to present
their case to the arbitrator. In addition, each
party shall be limited to two (2) witnesses per
case unless by mutual stipulation, in which

Q,OD@M-—
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case, the parties may call additional
withesses.

4. The arbitrator shall make his/her decision
solely on the written record in the grievance, |
the grievance response(s), and any oral or |
documentary presentation made at the
arbitration proceeding. The presentations shali

be time limited, consistent with the intent of
this provision to hold multiple grievance
reviews in a single day. There shall be a
stenographic record or transcripts of the
hearings.

5. At the conclusion of the hearing, each party
shall present an oral summation of iis position.
Post hearing briefs shall not be submitted.

6. The arbitrator will issue a bench decision on
each grievance. The decision of the arbitrator
is final and binding, but shall have no
precedential value whatsoever.

7. The arbitrator shall have no authority to add
to, delete, or alter any provisions of this
Contract, or any agreements supplementary
thereto, but shall limit the decision to the
application of the Contract to the facts and

circumstances at hand. OO




;W%f 4

8. The parties are limited at the expedited
arbitration to presenting only the facts,
documents, and arguments presented during
the lower levels of the grievance process and
either party may also introduce new
documents or facts provided that such
materials are submitted to the other party at
least ten (10) days prior to the hearing.

D. The arbitrator shall be paid a flat fee for each day
of the hearing, without regard to the number of
cases presented during that day’s hearing. Each
party shall pay one-half of the arbitrator's charges.
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LOCAL IGCLQ

- - ;
SEIU Union Proposal
| Master Table

Stronger Together

Date

Proposal No: 3
The Union proposes the following language: .. .

7.1 Holidays

SELO Local jooota Full-time and part-time employees, except civil
2% ;OK service exempt Unit 3 employees in the California

Department of Education (CDE), shall be entitled to
such observed holidays with pay as provided below,
in addition to any official State holidays declared by
the Governor.

remium holidays shall include January 1, the last
Monday in May, July 4, the first Monday in
September, Thanksgiving Day, and December 25,

. Vs T,
Regular holidays shall include: the third Monday in 2 l{s
January, the third Monday in February, March 31,
November 11, the day after Thanksgiving. ”ﬂ[\

2\¥

The holidays are observed on the actual day they occur \1’\ .
with the following exceptions:

1. When November 11 falls on a Saturday, full-tim cﬁW
and part-time employees shall be entitled to the -
preceding Friday as a holiday with pay.

2. When a holiday falls on a Sunday,_the following
Monday, not Sunday, shall be treated as the
holiday for purposes of this Article.

Pagelof7 12/2/2016 7:45:41 AM V D/ _ ‘
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3. If an employee’s work schedule encompasses
four (4) or more hours on the holiday, the
employee will be compensated in accordance
with this Article. An employee shall receive

compensation for only the observed or actual

holiday, not both.
S&w L,ec_qt [LOO THh

C. Upon completion of six (6) months of his/her initial
gbm%[. W[zQL probationary period in State service, a full-time or part-

46’?/«% | time employee shall be entitled to one (1) personal
/@;&ﬁ# holiday per fiscal year. Employees working part-time
shall be entitled to the personal holiday, on a pro-rated

M - basis in accordance with the chart shown in section }(fﬂ ((4 \

The personal holiday shall be credited to each full-time

_ —b— ~s— ..and part-time employee on the first day of July.
MW} 5

. The department head or designee may require five
(5) days advance notice before a personal holiday is
taken and may deny use subject to operational
needs. When an employee is denied use of a 2_*_ LQS
personal holiday, the department head or designee O
may allow the employee to reschedule
the personal holiday or shall, at the department’s .
discretion, allow the employee to either carry the 7/\6\\5*9 |
personal holiday to the next fiscal year or cash out the -~
holiday on a straight time (hour for hour) basis. %\VQ i&, ;

. The department head or designee shall make a eV
reasonable effort to grant an employee use of his/her

personal holiday on the day of his/her desire subject to
operational need.

. An employee shall accrue eight (8) hours of holiday
credit when an observed premium or regular holiday N,
falls on the employee’s regularly scheduled day oﬁ‘\_/ _

[
P i
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- and the employee is excused from work.

G. When a full-time employee in Work wWeek Group 2 is
required to work on a premium holiday, the employee
shall receive eight (8) hours of holiday credit and one
and one half (1%2) the hourly rate for all hours worked on

Wthe observed holiday, compensable by holiday credit

cash or compensatory time off (CTO). The method of
&WPTP/L/ compensation shall be at the State's discretion. The

premium holidays to which this compensation applies
%/ are January 1st, the last Monday in May, July 4th, the
M Wmﬂ&ﬂonday in September, Thanksgiving Day, and
;@W GChristmas December 25.
4. Holiday premium pay, calculated at one and one-
WW‘ half (1'%} times the applicable hourly rate for hours
‘worked on January 1, last Monday in May, July 4,
the first Monday in September, Thanksgiving Day /TR'

and December 25, shall count towards any 415
premium overtime compensation earned during -5
the same workweek. Section K satisfies the i ,)

provision of Aricle 19.2 Overtime. j@‘*

Notwithstanding subdivision B above, when a
premium holiday falls on a Sunday and the

employee is required to work on the Sunday, the % 5
employee shall be paid one and one-half (11%) ‘(@/‘ 7 :
- times for all hours worked. Employees shall no - '
2e. FWW”*” receive one and one-half (1%) times for hoursm ok

- worked on the Monday following the Sunday \d (_-
W%Lﬂﬁ&/{ hollday. éOig;i;W

[N

When a full-time employee in Work Week Group 2 is
required to work on regular holiday, the employee shall

receive eight (8) hours of holiday credit and thei S |
i P W@m@@/ v/

wjibrs
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o regular hourly rate for all hours worked on the
observed holiday, compensable by holiday credit, cash

or ceompensatorrtime-of{CTO). The method of

compensation shall be at the State’s discretion. The
holidays to which this compensation applies are the
third Monday in January, the third Monday in February,

S0 Loced lowo T March 31, November 11, the day after Thanksgiving.

— H. Work Week Group E or SE Employees: If a full-time
Jﬂ“ employee is required to work on a premium holiday, the

M employee shall receive eight (8) hours of holiday credit
//;N_%ggd four (4) hours of informal time off. The premium
M Y) lidays to which this compensation applies are
January 1st, the last Monday in May, July 4%, the first
Mﬁ@j Monday in September, Thanksgiving Day and

ngﬁ/ Ghristmas December 25. /Eﬁ‘{su

=

Work Week Group E or SE Employees: If a full-time z
employee is required to work on a regular holiday, the {2 *
employee shall receive regular rate of pay and eight (
| hours of holiday credit. The regular holidays to which ”
,. this compensation applies are the third Monday in '
. M&# January, the third Monday in February, March 31,
/7( . November 11, and the day after Thanksgiving.
%@@WQ [ When a part-time employee in Work Week Group 2 is )

8 required to work on a premium holiday, the employee/g/{'
\\\ e . shall receive a pro-rated amount of holiday credit as %
)N

:{% /jm 22.  Specified in the chart below and one and one half (1 \g‘%v
the hourly rate for all hours worked on the observed

/YWLA/( holiday, compensable by holiday credit, cash or 6 Sa -
compensatery-time-off (CTO). The method of : |

compensation shall be at the State’s discretion. The _ ;
premium holidays to which this compensation applies are W |

ey
' i
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January 1st, the last Monday in May, July 4th, the first

Monday in September, Thanksgiving Day and Christmas
December 25.

When a part-time employee in Work Week Group 2 is
LE10 Lecel oo TH required to work on regular holiday, the employee shall

— receive a pro-rated amount of holiday credit as specified
W(&d’» mrﬁ/\/ in the chart below and their regular hourly rate for all
hours worked on the observed holiday, compensable by

holiday credit, cash or compensatory-timeoff {CTO). The
%@\Q@g " imethod of compensation shall be at the State’s discretion.

;@W The holidays to which this compensation applies are the
% hird Monday in January, the third Monday in February,
March 31, November 11, the day after Thanksgiving. LQS“"‘
/f)i _24p
J. Work Week Group E or SE Employees: If a part-time
| employee is required to work on an premium holiday, thm
employee shall receive a pro-rated amount of holiday \
g%ﬁé credit as specified in the chart below and one (1) hour o

informal time off for every two (2) hours worked. The
premium holidays to which this compensation applies are
January 1st, the last Monday in May, July 4th, the first

Monday in September, Thanksgiving Day and Christraas
December 25. .

Work Week Group E or SE Employees: iIf a paﬂ-timew‘gz ;

employee is required to work on a regular holiday, thesAvini
employee shall receive regular rate of pay and a pro

rated amount of holiday credit as specified in the chart Chs”
below. The regular holidays to which this compensation .
applies are the third Monday in January, the third 6 Sél\/(/

VY
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. Monday in February, March 31, November 11, and the
S day after Thanksgiving.

K. Employees in Work Week Group 2 who are required to
work overtime on a holiday shall be paid in accordance
$e 0 Lol (oo 44  With the provisions of section 19.2.

L. Employees shall receive compensation for holidays in
W W/@ﬁﬂ accordance with the following:
/@/‘uoa, - CHART FOR COMPUTING VACATION, SICK LEAVE,

- ANNUAL LEAVE AND HOLIDAY CREDITS FOR ALL

X Q0.,  FRACTIONAL TIME BASE EMPLOYEES
SUPERCEDES ACCRUAL RATES IN MANAGEMENT
MEMORANDUM 84-20-1

TIME BASE | HOURS OF MONTHLY VACATION OR ANNUAL LEAVE CREDIT PER :’I%lfiﬁfﬂ_?(l:

VACATION GROUP SICK
HOLIDAY
CREDIT
‘ . 7 10 11 12 13 14 16 17 18 SL/HOL. 8
: 8410 6.30 9.00 8.90 10.80 11.70 12.60 14.40 156.30 16.20 | 7.20

7410 4.90 7.00 7.70 8.40 8.10 g.80 11.20 11.90 12.60 | 5860

3110 210 3.00 3.30 3.80 3.90 420 4.80 5.10 5.40 240

1710 0.70 1.00 1.10 1.20 1.30 1.40 1.60 1.70 1.80 0.80

778 613 8.75 0.63 10.50 11.38 12.25 14.00 14.88 1576 | 7.00

Ya 5,25 7.50 8.25 8.00 8.75 10.50 12.00 12.75 13.50 | 8.00

5/8 4.38 6.25 6.88 7.35 8.13 8.75 10.00 10.63 11.25 5.00

Y2 3.60 5.00 5.50 .00 6.50 7.00 8.00 8.50 9.00 4.00

38 2.63 3.75 413 4.50 4.88 5.25 6.00 6.38 8.75 3.00

Ya 1.75 2.50 278 3.00 3.25 3.50 4.00 425 4.50 2.00

1/8 0.88 1.25 1.38 1.50 1.63 1.75 2,00 213 2,25 1.00

415 5.60 8.00 8.80 9.60 10.40 11.20 12.80 13.60 14.40 | 6.40

36 4.20 6.00 6.60 7.20 7.80 8.40 9.60 10.20 10.80 | 4.80

2/5 2.80 4.00 4.40 4.80 5.20 5.60 6.40 6.80 7.20 3.20

1/5 1.40 2,00 220 2.40 2.60 2.80 3.20 3.40 3.60

e
Page 6 of 7 12/2/2016 7:45:41 AM ‘/ g |
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An employee can only earn up to a maximum of eight
(8) hours holiday credit per holiday, regardless of the
number of positions the employee holds within State

service, :

S8V Lol tooco T8

i S

m/ M. Holiday Credit may be requested and taken in fifteen (15)
m minute increments.

N. An employee shall be allowed to carry over unused
—holiday credits or be paid for the unused holiday credits,
/ 3‘/‘%@%@/ at the discretion of the department head or designee.
Yy O

O. Upon termination from State employment, an employee

Wm shall be paid for unused holiday credit.

P. In the event that traditional, but unofficial holidays (e.9.,
Mother’s Day, Father's Day), or religious holidays (e.g.,

Easter or Yom Kippur) fall on an employee’s scheduled
workday, the employee shall have the option to request

the use of annual leave, accrued vacation, holiday

credits, personal leave or CTO time, in order to secure

the day off. The department head or designee shall make

a reasonable effort to grant an employee the day off . %g O

subject to operational need. fY’V >

Page 7 of 7
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Union Proposal
Master Table

Date QO ‘1@ ——“ﬁ

Proposal No: 2

The Union proposes the following language:

2V 1000 TA

8.1 Vacation/Annual Leave

A. Employees shall not be entitled to vacation leave

credit for the first six (6) months of service. On
the first day of the monthly pay period following
completion of six (6) qualifying monthly pay
periods of contihuous service, all full-time
employees covered by this section shall receive
a one-time vacation bonus of forty-two (42) hours
of vacation credit. Less than full-time employees
shall be allowed, on a pro-rata basis, the
fractional part of the bonus vacation credit.

Page L of 7

Thereatter, for each additional qualifying monthly
pay period, the full-time employees shall be
allowed credit for vacation with pay on the first
day of the following month as follows:

7 months to 3 years 7 hours per month

37 months to 10 years 10 hours per month
121 months to 15 yeérs 12 hours per month
181 months to 20 years 13 hours per month

241 months and over 14 hours per month

Wl e

% i
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B. Employees may elect to enroll in the Annual
Leave Program to receive annual leave credit in
lieu of vacation and sick leave credits. Enrollment
into and out of the Annual Leave Program will
occur annually during an open enrollment period
during the month of April. All enrollments must be
received by the employee’s personnel office from
April 1 to April 30. The effective date of the
election shall be the first day of the June pay
period.

C. Each full-time employee shall receive credit for

annual leave in lieu of the vacation and sick
leave credits of this agreement in accordance
with the following schedule:

1 month to 3 years 11 hours per month
37 months to 10 years 14 hours per month
121 months to 15 years 16 hours per month
181 months to 20 years 17 hours per month

241 months and over 18 hours per month

O

™ o~ (a—v%@oq
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D. Employees who elect to move to the vacation
and sick leave programs will have their accrued
annual [eave balances converted to vacation.
Employees shall have the continued use of any
sick leave accrued as of the effective date of this
agreement.

E. A full-time employee who has eleven (11) or
more working days of service in a monthly pay
period shall earn Vacation/Annual Leave credits
as sef forth under subsection A above or C
respectively. Absences from State service
resulting from a temporary or permanent
separation for more than eleven (111) consecutive
working days which fall into two (2) consecutive
qualifying pay periods shall disqualify the second
pay period.

F. Pari-timeLess than full-time and hourly
employees shall accrue proportional
Vacation/Annual Leave credits, in accordance
with the chart shown in section 7 (L) of this
Contract,

G. Vacation/Annual Leave accrual for employees in
multiple positions will be computed by combining
all positions, provided the result does not exceed
the amount earnable in full-time employment,

and the rate of accrual shall be determined by '
the schedule which applies to the position or m

Vi

é

7 .
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collective bargaining status under which the .
election was made.

H. Annual Leave that is used for purposes of sick
leave is subject to the requirements set forth in
section 8.2, Sick Leave, of this Contract.

[. Workweek Group 2 employees may take
Vacation/Annual Leave credits in fifteen (15)
minute increments.

J. Work Week Group 2 employees are authorized to
use existing fractional Vacation/Annual Leave
hours that may have been accumulated.

K. Subject to operational needs, the time when
‘Vacation/Annual Leave shall be taken by the
employee shall not be unreasonably denied.
Employee Vacation/Annual Leave requests shali
be submitted and granted or denied in writing in
a timely manner. Vacation/Annual Leave can
only be cancelled when unanticipated operational
needs require it.

L. Vacation/Annual Leave requests must be
submitted in accordance with departmental
policies on this subject. However, when two (2)
or more employees on the same shift (if
applicable) in a work unit (as defined by each

aD
Q”‘ Lt -to-(ﬁ

. N
44’ %«W« Gor oo
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department head or designee) request the same
Yacation/Annual Leave time and approval cannot
be given to all employees requesting it,

employees shall be granted their preferred
Vacation/Annual Leave period in order of

seniority (defined as total months of State service
in the same manner as Vacation/Annual Leave is .
accumulated). When two (2) or more employees

-~

W ' have the same amount of State service,

a0 department seniority will be used to break the tie.

ff% Vacation/Annual Leave schedules, which have
9 been established in a work unit, pursuant to the

AW seniority provisions in this Article, shall not be

’@/ affected by employee(s) entering the unit after

the schedule has been established.

7{/@ M. If an employee does not use all of the
o Vacation/Annual Leave that the employee has
ST accrued in a calendar year, the employee may
7%/ carry over his/her accrued Vacation/Annual
Leave credits 1o the following calendar year fo a
h— maximum of six hundred forty (640) hours. A

department head or designee may permit an
employee to carry over more than six hundred
forty (640) hours of accrued Vacation/Annual
Leave hours if an employee was unable to
reduce his/her accrued hours because the
empioyee: (1) was required to work as a result of
fire, flood, or other extensive emergency; (2) was
assigned work of a priority or critical nature over
an extended period of time; (3) was absent on
full salary for compensable injury; (4) was
prevented by department regulations from taking

64—.«1{’_ ?\q/@/ﬂ qOD
Gv/ \d~ “""’ mbﬁﬁw*

wa ’/%r

Page 5 of 7 / ngfr‘%? PM 5 W V\Al\-
fwi' AN
N N S A




AREN
AN

Page 6 of 7

Vacation/Annual Leave until December 31
because of sick leave; or (5) was on jury duty.

N. By June 1 of each calendar year those
employees whose Vacation/Annual Leave
balance exceeds, or could exceed by December
31, the Vacation/Annual Leave cap of subsection
M. must submit to their supervisor for approval a
plan to use Vacation/Annual Leave to bring their
balance below the cap. If the employee fails to
submit a plan, or adhere to an approved plan, the
department head or designee has the right to
order an employee to take sufficient
Vacation/Annual Leave to reduce the employee's
Vacation/Annual Leave balance or potential
balance on December 31 below the cap specified
in subsection M.

O. Upon termination from State employment, the
employee shall be paid for accrued
Vacation/Annual Leave credits for all accrued
Vacation/Annual Leave time.

P. An employee who returns to State service after
an absence of six (6) months or longer, caused
by a permanent separation, shall receive a one-
time vacation credit on the first monthly pay
period following completion of six (6) qualifying
pay periods of continuous service in accordance
with the employee’s total State service before

and after the absence. Ol O~
450 f o -t Lo ¢
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Q. Employees may be permitted annually to cash
out up to eighty (80) hours of accumulated
Vacation/Annual Leave as follows:

'_'-;/0( /000 7\/4 On or before May 1 of each vear, starting in
i N the 2017 calendar year, each department

head (Director, Executive Officer, etc.) or

designee will advise department employees

_ . whether the deparment has funds available for
M HMZ/ the purpose of cashing out accumulated

p7) Vacation/Annual Leave. In those departments
3 7//?”‘!?/ B that have funds available, employees will be
Ry 7 Se v advised of the number of hours that may be

§ cashed out, not to exceed eighty (80) hours.
Employvees who wish to cash out
Vacation/Annual Leave must submit a written
request during the month of May fo the

individual designated by the Department
Director, Departments will issue cash

o payments for cashed out Vacation/Annual
N gt ' Leave during the month of June.
i
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LOCAL 1000
ot

;S'E!U Union Proposal
tronges Yogethes Master Table
Date

Proposal No: 1

The Union proposes the following language:

- Jiooo A 8.2 Sick Leave

A. As used in this section, “sick leave” q\ aAn
p‘ \U |
77/ means the necessary absence from duty "\ o

of an employee because of:

v :@«W
1. lllness or injury, including illness or Mjury

W\Lq relating to pregnancy; \I\QWW\MQN
._ , il
- ﬁ/f e 2. Exposure to a contagious disease {VUL
| ‘@/& ~ which is determined by a -rwm»u:k}@;
" physician to require absence from 4 {-ibe—"»
M work; | @5&4@""’
é: 3. Dental, eye, and other
)% physical or medical

examination or treatment bi/
a licensed practitioner;

4, Absence from duty for attendance
upon the employee’s ill or injured
mother, father, husband, wife,
domestic partner (as defined in
accordance with Family Code
section 297), son, daughter, brother,
sister, or any person residing in the

Page 1 of 6 411812016 7:12 PM
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immediate household. Such absence
shall be limited to six (6) workdays
per occurrence or, in extraordinary
situations, to the time necessary for
care until physician or other care can
be arranged.

B. Afull-time employee who has eleven (11)

or more working days of service in a ‘
monthly pay period shall be eligible for up 10 L\\ o
to eight (8) hours of sick leave credit. On -H A -0
the first day of the monthly pay period Ve
following completion of each gualifying !ﬁ
pay period of service, each full-time NN
employee shall earn eight hours of credit o
for sick leave with pay. 5 _\JQ\\/UA\ UQJJ\
e (phaitty
C. Credit for less than fuil-time employees shall ;T\WX{",\, ;
be computedl as follows: @ &,/2

1. Part-time employees: On the first day of ﬁ
the monthly pay period following
completion of each monthly pay period
of continuous service each part time
employee shall be allowed, on a pro rata
basis, the fractional part of his/her
appropriate accrual rate of credit for sick
leave with pay in accordance with the
schedule in article 7 (L).

4/18/2016 7:12 PM
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2.

D. An employee may be required to provide
a physician’s or licensed practitioner's
verification of sick leave when:

1.

2.

Multiple positions under this rule:

a. An-employee holding a position
in State service in addition to the
primary fulltime position with the
State shall not receive credit for
sick ieave with pay for service in
the additional position;

. 10 Ylam
b. Where an employee holds two  {3- 1-1lp
(2) or more “less than full-time
positions,” the time worked in /LO,,

each position shall be combined
for purposes of computing 5 .\NQ-\VWU\ .QA\
credits for sick leave with pay, mmwm

but such credits shall not exceed -+ vb
the amount earned for [eight (8) 4 \\erre s~

hours per pay period] full-time (- /s

employment credit. zgﬁ)j} e
et

The employee has a demonstrable
pattern of sick leave abuse; or

o

L et _
The supervisor has good reason to /%{m, %
believe the absence was for an Lé\/

unauthorized reason. A supervisor has

good reason if a prudent person would WN

also believe the absence was for an

4/18/2016 7:12 PM
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unauthorized reason.

The State recognizes the confidential

nature of the relationship between the

health care provider and patient and if

verification is required it shall be limited to

the anticipated length of the absence, any

restrictions upon return to work that

prevent the employee from performing the

full range of his/her hormal work ‘
assignment and anticipated future \@'q\w
absences. If the department head or - -1
designee does not consider the

vertification adequate, the request for sick:‘EDJNJU)/L
leave may be disapproved. Upon request

a denial of sick leave shall be in writing 5 LQWMJ\

stating the reason for denial.
Y ladens @m«%’

o oNSTG,

E. An employee will not be denied the right fo (e -l

use sick leave or be subject to any type of @WA&W
corrective or disciplinary action, or in any ﬁW e
manner discriminated against for using or
attempting to exercise his/her right to use
sick leave based solely on the amount of
use.

4/18/2016 7:12 PM
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e
AN IO ID
F. G- Sick leave may be accumulated without kA

limit.

.4/
o

7 e
' YA A
G. H- Sick l[eave may be requested and taken in
fifteen (15) minute increments. '
(15) éé«/l"’

H. & Aful-time employee whose continuity of /
employment is broken by a permanent ‘

separation of six (6) months or longer and is
subsequently reemployed cannot be et/
iy

credited with any unused sick leave m/?j
accumulated prior fo the employee’s P

separation and the full-time employee must %b /16‘

complete one month of continuous service M

P2
%6/

4/18/2016 7:12 PM
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Page 6 0of 6

before being granted one day of sick leave
credit. In addition, when a full-time
employee has a break in the continuity of
employment because of a permanent
separation of less than six (6) months or
because of a temporary separation, the full-
time employee's prior unused sick leave
balance is restored.

1O U lam
. - -\
L. 4= When an employee’s sick leave balance
is zero, other leave credits such as r l Q

vacation, CTO, PLP, personal holiday, or m@l
holiday leave may be substituted with the

supervisor's approval, and shall not be ’
unreasonably denied. 5 \\m
Maskesas
\M&ﬁ%ﬁa

T O

J. ¥ Time during which an employee is N

excused from work because of Sick Leave ng Jbarn
shall not be considered as time worked for
purposes of calculating overtime. MWW“

4/18/2016 7:12 PIVi




LOCAL 1000
. ~1

- '

SEIG Union Proposal

Swonger Together Masie r Tab Ie
Date

Proposal No: 3
The Union proposes the following language:

8.3 Bereavement Leave (Excludes 1

A. A department head or designee shall authorize
bereavement leave with pay for a permanent

ﬁ\) DA or probationary full-time State employee due
\UQ\%Ol(-O to the death of his/her parent, stepparent,
LO\ g spouse, domestic partner (as defined in

accordance with Family Code section 297),

child, grandchild, grandparent, brother, sister, ,w\

stepchild,_mother-in-law, father-in-law, N

daughter-in-law, son-in-law, sister-in-law, Lo (L / Ly

brother-in-law, or death of any person residing O{ 7%

in the immediate-household of the employee ’

at the time of death. An intervening period of

absence for medical reasons shall notbe ng Zypé,w '

disqualifying when, immediately prior to the , ]

absence, the person resided in the household ‘Wgué&wf\‘\ﬁmm""’"”

of the employee. Such bereavement leave >
zﬁ%ﬁz/

shall be authorized for up to three (3) eight-
hour days (24 hours) per occurrence. The TW”
employee shali give notice to his/her L fraan
immediate supervisor as soon as possible and ¥
- shall, if requested by the employee’s

%M M supervisor, provide substantiation to support - i

the request upon the employee’s return to =

Bl fadﬁ”f’?’}jt% work.

Page 1 0f3 6/6/2016 7:20 PM




~ B. A department head or designee shall authorize

f":”“”?c”/*

ﬁ[ﬁff L A’Wf“x,/ .

D. Employees may utilize their annual leave,
vacation, CTO, or any other earned leave
credits for additional time required in excess

Page 2 of 3

bereavement leave with pay for a permanent
full-time or probationary full-time employee due
to the death of his/her aunt, uncle niece,

or lmmedlate famlly members of domestlc
partners as defined in paragraph A above.
Such bereavement leave shall be authorized
for up to three (8) eight-hour days (24 hours) in
a fiscal year. The employee shall give notice to
his/her immediate supervisor as soon as
possible and shall, if requested by the
employee’s supetrvisor, provide substantiation
to support the request.

A

. If the death of a person as described above {p / 1Ly { o
requires the employee to travel over four q 7 <
hundred (400) miles one way from his/her : »{L
home, additional time off with pay shall be 1T
granted for two (2) additional days which shall -
be deducted from accrued leave. Should f%"éw
additional leave be necessary, the department AN
head or designee may authorize the use of ‘
other existing leave credits or authorized
leave without pay. Any such request shall not
be arbitrarily or unreasonably denied.

6/6/2016 720PM U/

vv\mu;m et
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of time allowed in A or B above. Sick leave
may be utilized for Bereavement Leave in
accordance with the sick leave provision of
this Contract in section 8.2. Any such request
shall not be arbitrarily or unreasonably
denied.

E. Fractional time base (part-time) employees will
be eligible for bereavement leave on a pro rata
basis, based on the employees’ fractional time
base (See schedule in Article 7).

/ A

-
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LOCAL 1000
Ll

-
SEIU

Suonger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.4 Parental Leave

TA S¢w jooo

Page 1 of2

A. A female permanent employee shall be entitled,
upon request, to an unpaid leave of absence for
purposes of pregnancy, childbirth, recovery there ?P_
from or care for the newborn child for a period no’[ﬁk’;2
to exceed one year. The employee shall provide
medical substantiation to support her request for b

pregnancy leave. The request must include them
|

-

beginning and ending dates of the leave and

must be requested no later than thirty (30)

calendar days after the birth of the child. Any

changes to the leave, once approved, are 7&,”(/

permissive and subject to the approval of the
department head or designee. %fé

B. A male spouse or male parent or domestic
pariner (as defined in accordance with Family
Code section 297), who is a permanent W

employee, shall be entitled, upon request, to an

unpaid leave of absence for a period not to %
exceed one year to care for his/her newborn

child. The employee shall provide medical 5“)\

substantiation to support his/her request for gj/
parental leave. The request must include the

e
PE-
R
D Qk%w*
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Page 2 of 2

beginning and ending dates of the leave and
must be requested no later than thirty (30)
calendar days after the birth of the child. Any
changes to the leave, once approved, are
permissive and subject to the approval of the
depariment head or designee.

. If the request for parental leave is made more

than thirty (30) calendar days after the birth of the
child, a permissive unpaid leave of absence may
be considered by the depariment head or
designee.

. During the period of time an employee is on

parental leave, he/she shall be allowed to
continue their health, dental, and vision benefits.
The cost of these benefits shall be paid by the
employee and the rate that the employee will pay
will be the group rate.
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< i
— Union Proposal
SEIU
Stronges Together M aste r Tabl &

Date

Proposal No: 1
The Union proposes the following roliover language:

8.5 Adoption Leave

A S0 (00T | A department head or designee shall grant a permanent

d/}_, employee’s request for an unpaid leave of absence for the
W& 1ﬂ/ adoption of a child for a period not to exceed one year.

) /7 The employee may be required to provide substantiation
e G ) s to support the employee’s request for adoption leave.

A. During the period of time an employee is on
adoption leave, he/she shall be allowed to

KA/ 7] continue their health, dental, and vision benefiis.
W 7 - M_The cost of these benefits shall be paid by the
e employee and the rate that the employee will pay
will be the group rate.

B. Existing leave credits may be used for the
purpose of assuming custody of the adopted

34_9 C«J"’ Ga2n child.
vy sl
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LOCAL 1600

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.6 Union Leave

TA S¢w (oo

o
%

1t

Page 1 of4

A. The Union shall have the choice of requestlng
an unpaid leave of absence or a paid leave o
absence (Union leave) for a Union bargaining
council representative, steward, or chief job 2‘ S:
steward. An unpaid leave of absence may be
granted by the State pursuant to the unpaid
leave of absence provisions in this Contract.
Union leave may aiso be granted during the v\@ﬂ')'
term of this Contract at the discretion of the
affected department head or designee in
accordance with the following: ;ﬂﬂ .

1. The Union leave shall normally be %_\

requested on a State approved form
fourteen (14) calendar days prior to the
date of the leave. %

2. Any denial of union leave must be made #1&)

in writing to the Union, with an }j\/)
explanation for the denial. “P

%

3. The Union leave request form shall be [Jr—-

AR

5/26/2016 5:10 PM
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signed by either the SEIU Local 1000
President or designee and no other
sighature will be honored by the State. A
written list of designee(s) shall be
furnished to the CalHR.

4. A Union leave shall assure an employee j?ﬁ
the right to his/her former position upon 6;2 §
termination of the leave. The term
“former position” is defined in
Government Code section 18522.

b
’ﬁW\;«UM

5. The Union agrees to reimburse the
affected department(s) for the full
amount of the affected employee’s
salary, plus an additional amount equal 7ﬂﬂ//j
to thirty-five percent (35%) of the

affected employee’s salary, for all the
time the employee is off on a Union

leave, within sixty (60) days of billing. M
Disputes regarding reimbursement shall P/)/
be resolved through the arbitration

process.

6. The affected employee shall have no M%
right o return from a Union leave earlier %
than the agreed upon date without the

approval of the employee's appointing <75~

power. l N

7. Except in emergencies or layoff

5/26/2016 5:10 PM




situations, a Union leave shall not be
{ﬁg-/ ‘ terminated by the department head or
designee prior to the expiration date.

ﬁj{}% 8. Employees on a Union leave shali suffer

4 fbw no loss of compensation or benefits.

ﬂ,\! 9. Employees on Union leave under this @’2@
M b_p provision and the Union shall waive any

7@/ and all claims against the State for fp"’ 9\_,{)9

Workers’ Compensation and IDL.
- 10. In the event an employee on a Union W

e leave, as discussed above, files a Wi
Z@ﬁ Workers’ Compensation claim against
g the State of California or any agency

thereof, for an injury or injuries

sustained while on a Union leave, the A

Union agrees to indemnify and hold - A

harmless the State of California or /

agencies thereof, from both workers’ :

compensation liability and any costs M

of legal defense incurred as a result ‘

of the filing of the claim. @‘éﬁ/
W,

=

B. Special Union Business Events

V7

The State agrees to release
employees on Union Paid Leave for
elected representatives (or aliernates
when applicable) in accordance with L c/(/¥

-
et

Page 3 of 4 5/26/2016 5:10 PM 3&;’/
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A2 through A10 above to atiend the
following governance meetings:

1. SEIU Local 1000 Council
(Quarterly)

2. Statewide Bargaining Advisory

TA St teos Committee (Quarterly)
_ O .

3. General Council Meeting (Once
W Mrvtr/ every three years)
g% / The Union shall provide a calendar of the above
Ce =7 events to the State each year by January 15 io
facilitate the ability of the State to release these
representatives on the scheduled dates.

Requests by the Union for representatives to
attend these events may not be unreasonably

Page 4 of 4 5/26/2016 5:10 %ﬁé} -




LOCAL 1000

-
SETU

Suonger Tegether

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.7 Unpaid Leave of Absence

SEN 1000

/%_/
7R
'/N
o
4
- R

_ML

Page 1 of 2

A. A department head or designee may grant an
unpaid leave of absence for a period not to ,(\Q. D
exceed one year. The employee shall provide ;_ ?«
substantiation to support the employee’s request
for an unpaid leave of absence. (Q“D b

B. Except as otherwise provided in subsection C ‘-?%
Wwh

below, an unpaid ieave of absence shall not be

granted to any employee who is accepting some

other position in State employment; or who is

leaving State employment to enter other outside 7% Y,

employment; or does not intend to, nor can
reasonably be expected to, return to State %/
employment on or before the expiration of the

unpaid leave of absence. A leave, so granted, ﬂ/"k_
shall assure an employee the right to his/her

former position upon termination of the leave. The M
term “former position” is defined in Government
Code section 18522.

5

. no
C. An unpaid leave of absence may be granted for, )///é
but not limited to, the following reasons: SWN

1. Union activity; {,ul/L,

5/26/2016 5:10 PM %7}/[/




2. Fortemporary incapacity due to illness
m‘r SEly 1000 or injury;

3. To be loaned to another governmental
agency for performance of a specific
assignment;

o
4. To seek or accept other employment/ﬂ/)r Q’ %

during a layoff situation or otherwise

lessen the impact of an impending layoff: Wo‘lﬁx

5. Education;

6. Research project;

8. Run for public office.

g — D. Extensions of an unpaid leave of absence may _
R be requested by the employee and may be

granted by the department head or designes. m

E. A leave of absence shall be terminated by the
department head or designhee:

1. At the expiration of the leave; or

2. Prior to the expiration date with written
notice at least thirty (30) workdays prior /
to the effective date of the revocation. //l/'

&W

Page 20f2 5/26/2016 5:10 PM




LOCAL 1000
i

-
SEIU

Strongert Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

w-2-1b

A & w0
7 setu ! 1500

IESES “%‘@i%“i\

Page 1of3

A. Upon request of an employee and upon

8.8 Transfer of Leave Credits, Work and Family
Program (Catasirophic Leave)

The parties agree with the importance of family
members in the lives of State employees, as
recognized by the Joint Labor/Management Work
and Family Advisory Committee.

Ut
approval of a departiment director or —Tﬂ
designee, leave credits (CTO, personal b__;f’w
leave, annual leave, vacation, personal day,
and/or holiday credit) shall be transferred W /U\/
between family members, in accordance with WL
departmental procedures, for issues relating V“@A
to Family Medical Leave, parental leave or

adoption leave as indicated in the relevant
articles of this Contract. Donations may be

made by a child, pareni, spouse, domestic
partner (as defined in accordance with
Family Code section 297), brother, sister, or
W/

other person residing in the immediate
household.

B. Upon request of an employee and upon W

DA
L5 g~

5
6/1/2016 5:06 PM | )
e
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approval of a department director or
designee, leave credits (CTO, personal
leave, annual leave, vacation, personal day,
and/or holiday credit) shall be transferred
from one or more employees to another
employee, in accordance with the
departmental policies, when the receiving
employee faces financial hardship due to
injury or the prolonged illness of the
employee, employee’s child, parent, spouse,
domestic pariner (as defined in accordance
with Family Code section 297), spouse’s or
domestic partner’s parent, brother, sister, or
other person residing in the immediate
household.

. For the purposes of transferring leave credits the

following definitions shall apply: (%)) %)_'
2

D /Ug

2. The receiving employee has exhausted all 7 V\@y@

leave credits; :E'@M-

3. The donations must be a minimum of one hour
and thereafter, in whole hour increments and
credited as vacation or annual leave. Special
School exempt employees may transfer
personal days to another Special School < p)/
exempt employee in accordance with section h ‘
22.4 Personal Days — Special Schools except HGL—
that such transferred days shall be credited
personal days;
Al

1. Sick leave credits cannot be transferred; ’(]A’




Page 3 of 3

. Donations shall be made on a form to be ’ﬂ'\ 1’0

. This section is not subject o the grievance,

Contract.

. Personal holiday must be transferred in one

day increments (Personal holiday donations
shall be made pursuant to the donating
employee’s time base.);

. Transfer of annual leave, personal leave,

vacation, CTO, personal day, and holiday
credits shall be allowed to cross departmental
lines in accordance with the policies of the
receiving department;

. The total leave credits received by the

employee shall normally not exceed three (3)
months; however, if approved by the
appointing authority, the total leave credits
received may be six (6) months;

=)
i
supplied by the State, signed by the donating o
employee, and verified by the donating :L_
department. When donations are used, they@ ’@W
will be processed based on date and time

received (first in, first used). Unused donations
shall be returned to the appropriate donor;

6/1/2016 5:06 PM




LOCAL mqg
M i
s.S;'E«'!g Union Proposal
e Master Table
Date

. Proposal No: 1
The Union proposes the following rollover language:

_ {0’9‘"“‘9 8.9 Catastrophic Leave - Natural Disaster
T SEUI0D #SG

Upon request of an employee and upon
%7 approval of a department director or
designee, leave credits (CTO, vacation,
%@7 personal leave, annual leave, personal day,
32@ - and/or holiday credit) shall be transferred
W from one or more employees to ancther
' employee, in accordance with departmental
Ryl , policies, under the following conditions:

My

- A. Sick leave credits cannot be transferreﬁ;(w l\ﬁN

MQ., B. When the receiving employee faces
financial hardship due to the effect of \W-
W the natural disaster on the employee’s P
e principal residence;

C. The receiving employee has
exhausted all vacation, annual leave, ‘
and CTO credits afid resides in one of é

the counties where a State of
Emergency exists as declared by the
52 fhrh,
eyl
; é%

Governor, (79
Page 1 0f3 6/1/2016 5:08 PM W W y
-/
= y
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. Personal holiday must be transferred

. Transfer of annual leave, vacation,
<b
+
. The total leave credits received by
the employee shall normally not \ /Ua
o N
0 \WOF

. Donations shall be made on a form to
be supplied by the State, sighed by the
donating empioyee, and verified by the

. The donations must be a minimum of

one hour and thereafter, in whole hour
increments and credited as vacation.

in one day increments. (Personal
holiday donations shall be made
pursuant to the donating employee’s
time base);

personal leave, CTO, personal day,
and holiday credits shall be allowed to
cross deparimental lines in
accordance with the policies of the
receiving department;

exceed three (3) monihs; however,
if approved by the appointing

authority, the total leave credits
received may be six (6) months;

g%ﬁ/

donating depariment. When donations

are used, they will be processed based ~ WL~
on date and time received (first in, first W

i pd
used). Unused donations shall beM e

@,ﬂ;%
% 1o

6/1/2016 5:08 PM
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returned to the appropriate donor;

This section is not subject to the
grievance, arbitration and AWOL.
procedures article of this Contract.

6/1/2016 5:08 PM




LOCAL IOO‘Q

-
SEIU

Stronger Yogether

Union Proposal
Master Table

Date

Proposal No: 3

The Union proposes the following language:

Page 1 0f2

A. Employees who are participating in a

8.10 Release Time for State Civil Service
Examinations

core VL

State civil service examination shall be
granted reasonable time off without Ioss gg
of compensation to participate in an

examination if the examination has been

scheduled during his/her normal work
hours and the employee has provided W\L
reasonable (normally two working day

notice to his/her supervisor. For the E
purposes of this section, hiring W
interviews for individuals certified from M/
employment lists, individuals on SROA 6"’

lists seeking transfers, or individuals

seeking transfers in departments where 050

the department head or designee /5
determines the department is in a layoff

mode shall be considered part of the

examination process. The State shall R
attempt to accommodate a shift change <6~

or shift modification request from an
employee when an exam is outside of ﬁyu//k

the employee’s normal work schedule.

6/13/2016 2:54 PM




B. Authorized release time for reasonable
travel time to and from the examination
site shall be granted by the department.
In cases where the examination site is
in another city, necessary travel time
will be limited to include only that which
would be necessary by the most
expeditious mode of travel (e.g. airplane
versus ground transportation) and that
results in the least disruption to the
employer.

. This sub-section applies to Unit 14, 15,
17 (level of care), and 20 (level of care)
only. Reasonable time off shall include
time to wash up or shower, and change
clothes at or within close proximity of the
worksite.

. Costs associated with travel will not be
paid by the State.

. If the examination is provided
electronically, the employee, upon
receiving approval from his/her supervisor,
shall be allowed a reasonable amount of
time to use state owned property to
regdister for and complete the examination
during his/her normal working hours with
no loss of compensation.

6&1 v 6/13/2016 2:54 PM
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LOCAL mo‘q
-——H@ Union Proposal
SEIU g

i Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:
8.11 Release Time for State Personnel Board Hearings

A. Upon two (2) working days advance notice, the

"a’ REW ‘UOE., State shall provide reasonable time off without

M'&/ loss of compensation for a reasonable number of
employees to attend hearings conducted by the
;E’),% > % California State Personnel Board during the
) Ny f,jiww employee’s normal work hours provided that the
LA "-‘i"” g employee is either:
ﬁw& lQQQA»/)
) ,}/\ 1. A party to the hearing proceedings, e.g., an
%Jﬁw& appellant; or

2. Is specifically affected by the resulis of the
hearing and has been scheduled to appear
or testify before the State Personnel Board.

B. The State shall attempt to accommodate a
shift change request from an employee
involved in 1 or 2 above on the day of a 2D O
State Personnel Board hearing, ko) ? ;

Q*%ﬁgf%ﬁx

Page 1 of 1




LOCAL 1000

— i

STl Union Proposal

Stronges Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

8.12 Leave Credits Upon Transfer in State Service

*«MLQ All employees shall, upon transfer in State
o -;'j\f ﬂh/ service, transfer with all accumulated

vacation, annual leave, personal leave,

ks m personal days, and sick leave credits. <0
A W e

Page 1 of 1 6/1/2016 5:19 PM




LOCAL 1000
~t

] Union P l
S,_ E”u non rrroposa
Swanger Tegetter Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

A SEIV 1060 8.13 Court Appearance and/or Subpoenas (Excludes

‘rfi'i » Unit 17)
k A. If an employee is served with a subpoena which
ﬂdf compels his/her presence as a witness and the l] t
B g{\(\ employee is not a party to the legal action or an 2
A expert withess, the employee shall be granted a 3_,[ {0

-

el action, the employee shall, upon reasonable '

notice and the approval of the immediate ~ %
supervisor, be granted the use of his/her accrued ﬂ‘/'*\
CTO, personal holiday, personal leave, annual /)/)’

leave, vacation or unpaid leave. 7%%&

C. Upon request and subject to operational needs, (¥
an employee on an alternate work schedule or W
shift other than Monday — Friday, 8:00 a.m. to

5:00 p.m. may be placed on an existing work /(‘/_// -
schedule or shift that coincides with the time = N\

\V"’]Qm

“p

%{\}) leave of absence with pay. Such pay shall be in

_32’ the amount of the difference between the WDI‘L\
%/S/ employee’s regular pay and any amount he/she’ po#

i receives for such appearance. In no case shall

M- this amount exceed the employee’s regular pay.

570 B. [n the event an employee is a party to a legal / W

Page1of2 5/27/2016 8:45 AM

T




he/she is required to be available in accordance
with the provisions of A above.

TA SEIV 000

Page 2 of 2 5/27/2016 8:45 AM W
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LOCAL IDO‘I'J

- Union Proposal
SETU P
o Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

8.14 Jury Duty

A. An employee shall be allowed such time
off without loss of compensation as is
required in connection with mandatory
jury duty. For employees with a work
schedule other than a Monday through
Friday, 8:00 a.m. to 5:00 p.m. work
schedule, the State shall make a
temporary change in the employee’s
work schedule to a 5/8/40 Monday
through Friday work week for no less

necessary, additional full week
increments until the employee is
released from jury duty. For the purpose
of this Section, a work week is defined
as 12:00 a.m. Sunday through 11:59
p.m. Saturday.

B. Upon receiving notice or summons
of jury duty, an employee shall
immediately notify his/her supervisor
and provide a copy of the notice or
jury summons.

€t

2
\J\)\«
than one full week and, where ?N"“

-

7 A

gl T I

Page 1 0f2 6/1/2016 5:25 PM
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C. If an employee receives jury fees, the
employee is required to remit to the State
jury fees unless the employee elects to
use accrued vacation leave, annual leave
or compensating time off on jury duty.

D. For the purposes of this Section, “jury
fees” means received for jury duty
excluding payment for mileage,
parking, meals or other out-of-pocket
expenses.

E. An employee may be allowed time off
without loss of compensation if approved
by the department head or designee for
voluntary jury duty such as grand jury. If
approved by the depariment, provision B

and C above apply. n(\A/LF? ()’
| AR
F. An employee summoned to jury duty who lo N
does not serve for a full day or who is V\’D”\
placed on “on-call” status shall return to"_%@w\
work to complete his/her scheduied

workday if reasonable time remains for
such return. An employee may not be

0 Qﬁe@,.ﬁ ) required to report back to work if he/she
| - feels there is not reasonably enough time
kbj\/qw g left in the workday and if the employee’s /5/

W supervisor concurs. Concurrence will be
not be unreasonably %hW@/
Yk lrs
g P

Page 2 of 2 6/1/2016 5:25 PM




LOCAL 1000

<« i
S‘h EIU Union Proposal
Sironger Togencr Master Table
- Date

Proposal No: 2

The Union proposes the following rollover language:

-y O
iU toee 1A 8.15 Personal Leave Program (PLP) ~ Voluntary

(Excludes 21)

The State shall continue a Voluntary
Personal Leave Program (PLP) for
bargaining unit employees. Employees
may voluntarily participate in the personal
leave program on a continuing basis.

A. Each full-time employee subject to
paragraph B shall be credited with eight
(8) hours of voluntary personal leave on
the first day of the following monthly pay
period for each month in the Voluntary

7 ?é,‘?w PLP.

ﬁz ey - -
| N B. Each fulltime employee participating in
Do O the Voluntary PLP shall continue to work

1, \ his/her assigned work schedule and shall
Q;( 7/ 7 have a reduction in pay equal to five
T oINS percent (5%). In exchange, eight (8)

: hours of leave will be credited to the

Wil W employee’s Voluntary PLP  monthly

-. 6&?@ balance,

g Page 1 0f5 Q\S\/W 6/3@%




C. Personal leave shall be requested and used

by the employee in the same manner as
vacation/annual leave or personal necessity
leave. Requests to use personal leave must
be submitted in accordance with
departmental policies on vacation/annual
leave or personal necessity leave. Personal
leave shall not be included in the calculation
of vacation/annual leave balances pursuant
to article 8 (Leaves).

. An employee may accumulate no more than

two hundred forty (240) hours of voluntary

_personal leave. When an employee reaches

two hundred forty (240) hours of personal
leave or would exceed two hundred forty
(240) hours of personal leave with further
accumulation, hefshe shall be removed
from the Voluntary PLP.

. When an employee is removed from the

Voluntary PLP, hefshe may not participate
for a minimum of twelve (12) months and
he/she is not eligible fo re-enroll until
his/her balance is reduced to a maximum
of one hundred twenty (120) hours.

. At the discretion of the State, all or a portion

of unused personal leave credits may be
cashed out at the employee’s salary rate at
the time the personal leave payment is
made. It is understood by both parties that




the application of this cash out provision
may differ from department to department
and from employee to employee. Upon
termination from State employment, the
employee shall be paid for unused personal
leave credits in the same manner as
vacation or annual leave. Cash out or lump
sum payment for any personal leave credits
shall not be considered as “compensation”
for purposes of retirement. If funds become
available, as determined by the Department
of Finance (DOF), for the PLP, departments
will offer employees the opportunity to cash
out accrued personal leave. Upon
retirement/separation, the cash value of the
employee’s personal leave balance may be
transferred into a State of California, CalHR
Deferred Compensation Program as
permitted by federal and state law.

. An employee may not use any kind of

paid leave such as sick leave, vacation, or
holiday time to avoid a reduction in pay
resulting from the PLP.

. A State employee in the PLP shall be

entitled to the same level of State
employer contributions for health, vision,
dental, flex-elect cash option, and
enhanced survivor's benefits he or she
would have received had the PLP not

occurred.

6/10/2016 10:57 AM




K.

The PLP shall not cause a break in
State service, a reduction in the
employee’s accumulation of service
credit for the purposes of seniority
and retirement, leave accumulation,
or a merit salary adjustment.

. The PLP shall neither affect the

employee’s final compensation used in
calculating State retirement benefits nor
reduce the level of State death or
disability benefits the employee would
otherwise receive or be entitled to
receive nor shall it affect the employee'’s
ability to supplement those benefits with
paid leave,

Part-time employees shall be subject to the
same conditions as stated above, on a
prorated basis.

The PLP for intermittent employees shall

~ be prorated based upon the number of

hours worked in the monthly pay period.

. The PLP shall be administered
consistent with the existing payroll
system and the policies and
practices of the SCO.




N. Employees on SDI, IDL, or
Workers' Compensation for the
entire monthly pay period shall be
excluded from the PLLP for that

month. | 1} Dbf,
SEW 1000 TA ﬂp‘; A (0

pp()‘&vw
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LOCAL 1009
- '
;s,, ET"T! Union Proposal
wwonger Together ‘ Master Table
Date

Proposal No: 1

The Union proposes the following rolliover language:

8.16 Family Medical Leave Act (FMLA)

TA SEIV 1000

EREr

=
£

comply with the spirit and intent of the

leave entitlement provided by the FMLA

and the California Family Rights Act

(CFRA) referred to collectively as “FMLA”.
The State and the Union recognize that on
occasion it will be necessary for employees
of the State to take job protected leave for

reasons consistent with the FMLA. As

defined by the FMLA, reasons for an FMLA
leave may include an employee’s serious

health condition, for the care of a child,

spouse, domestic partner (as defined in
Family Code section 297), or parent who
has a serious health condition, and/or for

the birth or adoption of a child.

B. For the purposes of providing the FMLA
benefits the following definitions shall apply:

1. An eligible employee means an
employee who meets the eligibility
criteria set forth in the ELMAFMLA:

Page 1 of 6 5/13/2016 12:11 PM
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2. An employee’s child means any

child, regardless of age, who is

affected by a seriours health

condition as defined by the FMLA

and is incapable of self care. 2D
“Care” as provided in this section ;_/(F.,
applies to the individual with the /np(

covered health condition; o)

!9 P
3. An employee’s parent means a :PZ 1”‘

parent or an individual standing in
loco parentis as set forth in the
FMLA,

i

. Leave may include paid sick leave,

vacation, annual leave, personal

leave, catastrophic leave, holiday
credit, excess hours, and unpaid :4;&
leave. In accordance with the %
FMLA, an employee shall not be

required to use CTO credits, unless M/{b

otherwise specified by section 8.8 Jjw
of this Contract.

a. FMLA absences due to illness [J«\—
and/or injury of the employee or -
eligible family member may be LﬁP
covered with the employee’s %@
available sick leave credits and :
catastrophic leave donations. W/
Catastrophic leave eligibility and _@3
sick leave credit usage for a W

5/13/2016 12:11 PM
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2%

FMLA leave will be administered
in accordance with section 8.8
and 8.2 of this Contract.

. Other leave may be substituted

for the FMLA absence due to Q_/@%’
iliness and/or injury, at the ’ﬂfk
employee’s discretion. An

employee shall not be required

to exhaust all paid leave, A
before choosing unpaid leave, —%‘@;\w
unless otherwise required by

section 8.8 of this Contract.

. FMLA absences for reasons

other than illness and/or injury
(i.e., adoption or care of an
eligible family member), may be
covered with leave credits, other
than sick leave, including unpaid
leave, at the employee’s
discretion. Except in accordance
with section 8.8 of this Contract,
an employee shall not be
required to exhaust all leave
credits available before
choosing unpaid leave to cover
an FMLA absence.

C. An eligible employee shall provide
certification of the need for an FMLA
leave. Additional certification may be

AT %

LD
s $<
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requested if the department head or
designee has reasonable cause to
believe the employee’s condition or
eligibility for FMLA leave has changed.
The reasons for the additional
certification request shall be provided to

the employee in writing. /ﬁpr ;)__’ ,P_,

. An eligible employee shall be entitled to

a maximum of twelve (12) workweeks

b«)-*/‘o

FMLA leave per calendar year and all
other rights set forth in the FMLA. This
entitlement shall be administered in

concert with the other leave provisions
in article 8 of this Contract. Nothing in
this Contract should be construed to
allow the State to provide less than that
provided by the FMLA.

. On January 1 of each year, FMLA leave

shall be recorded in accordance with the
calendar year. Each time an employee
takes an FMLA leave, the remaining
leave entitlement is any balance of the
twelve (12) workweeks that has not
been used during the current calendar
year. Employees who have taken FMLA
leave under the previous twelve (12)
month rolling period, shall be entitled to
additional leave up to a total of twelve
(12) weeks for the current calendar year.

5/13/2016 12:11 PM
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F. An employee on FMLA leave has a
right to be restored to his/her same
or “equivalent” position (FMLA) or to
a “comparable” position (CFRA) with

equivalent pay, benefits, and other 'ﬁ)
terms and conditions of /{P\' .D— -

employment.

G. For the purposes of computing seniority,

accrue seniority credit in accordance
with the CalHR rules 599.608 and
599.609.

H. Any appeals regarding an FMLA
decision should be directed to the
departiment head or designee. FMLA is a
Federal law and administered and
enforced by the Department of Labor,
Employment Standards Administration,
Wage and Hour Division. The State's
CFRA is a State law which is /{/

administered and enforced by the m D)
DFEH. FMLA/CFRA does not supersede W

any article of this Contract which
provides greater family and medical
leave rights. This section is not subject ﬁ\/

to grievance or arbitration. L(/(,\

l. The Union will be noticed when a denial %)Z

o
@W,UM
employees on paid FMLA leave will :}\)?ﬂ@\z

is issued for the lack of one thousand CA/@/

5/13/2016 12:11 PM




two hundred and fifty (1,250) hours of
service. A copy of the written denial shall
be sent atth: SEIU Local 1000
Headquarters within thirty (30) days.
Should the request for FMLA be denied,
the reason for denial will be provided in
writing within thirty (30) days to the
employee.

7
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LOCAL 1003
<& i
;g' Ellml Union Proposal
trongee Together Master Tab]e
Date

Proposal No:

The Union proposes the following rollover Ianguage:
8.17 Mentoring Leave
A. Eligible employees may receive up to forty (40)

hours of mentoring leave per calendar year to
participate in mentoring activities once they have

) //"’/ used an equal amount of their personal time for

these activities. Mentoring leave is paid leave time
which may only be used by an employee to
mentor. This leave does not count as time worked
for purposes of overtime. Mentoring leave may not
be used for travel to and from the mentoring
location.

B. An employee must use an equal number of hours
of his or her personal time {(approved annual leave,
vacation, personal leave, personal holiday, or CTO
during the workday and/or personal time during
non-working hours) prior to requesting mentoring
leave. For example, if an employee requests two
(2) hours of mentoring leave, he or she must have
used two (2) verified hours of his or her personal
time prior to receiving approvai for the mentoring
leave. Mentoring leave does not have to be
requested in the same week or month as the
personal time was used. It does, however, have io
be requested and used before the end of .thé

Page 10f3 6/1/2016 5:32 PM
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1
L der to be eliqible f toring | . n/w
n order to be eligible for mentoring leave, a ’_;)/\;0 ﬂ}\,

calendar year.

. Prior 1o requesting mentoring leave and in

accordance with deparimental policy, an
employee shall provide his or her supervisor with
verification of personal time spent mentoring
from the mentoring organization.

. Requests for approval of vacation, CTO, and/or

annual leave for mentoring activities are subject to
approval requirements in this Contract and in
existing departmental policies. Requests for
approval of mentoring leave are subject to
operational needs of the State, budgetary limits,
and any limitations imposed by law.

employee must: 0

1. Have a permanent appointment; W

2. Have successiully completed their initial
probationary petiod; and

3. Have committed to mentor a child or
youth through a mentoring organization
that meets the quality assurance /}/
standards in accordance with the
Governor's Mentoring Partnership, for a
minimum of one school year. (Most
programs are aligned with the child’

2y
o~
N

A%

6/1/2016 5:32 PM
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normal school year; however, there may
be some that are less or more.
Department management may make
exceptions to the one school year
commitment based on the mentor
program that is selected.)

F. An employee is not eligible o receive mentoring
leave if:

1. He or she is assigned to a “post” position in
the CDCR,; or

2. He or she works in a level of care
position in the DDS, DSH, CDE, CDCR
or Veterans’ Affairs (CDVA).

%
G. Permanent pari-time and Permanent /(\a' }:\t@\ﬂ
e - e “

Intermittent (P1) employees may receive a pro-
rated amount of mentoring leave based upon
their time base. For example, a half time
employee is eligible for twenty (20) hours of
mentoring leave per calendar year, whereas an
intermittent employee must work a qualifying
monthly pay period (equivalent to one hundred
sixty [160] hours) to earn 3.3 hours of
mentoring leave.

H. Any appeals and/or disputes regarding this section
shall be handled in accordance with the complaint
procedure specified in Article 6 of this Coniract.

Page3of3 6/1/2016 5:32 PM



LOCAL IOQQ

-
SEIU

Swonger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

Page 1of 3

8.18 Work and Family Participation
A.

Family Activity

Subject to operational needs and reasonable

notice to the employer, employees shall be

permitted to use accrued leave credits

(vacation, annual leave, personal holiday,

holiday credits, CTO) for the purpose of

attending school or nonschool family-related

activities such as sports events, recitals, 4-H, =)
etc., in which the employee’s child is /}B( LE d
participating. However, use of such leave shall 5.

hot diminish an employee’s entitlement under ’%,
the Family School Partnership Act (Labor o

Code section 230.8) to, upon reasonable

hotice to the employer, use up to eight (8)

hours per month but not to exceed forty (40)

hours per calendar year of accrued leave ﬂg/

credits (vacation, annual leave, personal
holiday, holiday credits, CTO) for the purpose %
of attending school or pre-school related ‘

activities in which the employee’s child is
participating. Family is defined as the Y7t~

it

ALEy
g
N
¥
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employee’s son, daughter, or any child the
employee stands in loco parentis (to the
child). Employee leave requests for family
activities shall be in accordance with the
appropriate departmental procedures.

Family Crisis

Subject to operational needs, and upon

reasonable notice to the employee’s

immediate supervisor, employees shall be

eligible to use accumulated leave credits for

the purpose of dealing with family crisis

situations (e.g., divorce counseling, family or
parenting conflict management, family care

urgent matters and/or emergencies). If the =

employee has exhausted available leave 7 f/
credits, the employee may request unpaid
leave. Family is defined as the parent, /\)0

defined in accordance with Family Code
section 297), child, grandchild, grandparent,

brother, sister, stepchild, or any person W\'Dm
residing in the immediate househoid. If ! ﬁ/
eligible, any family crisis leave that meets the @ %,,
definition of serious health condition will run

concurrently with section 8.16 of this Contract,

Family Medical Leave Act. The State shall
consider requests from employees {o adjyat W

O

el A

e s
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work hours or schedules or consider other
flexible arrangements consistent with a
department's operational needs and the
provisions of this Contract. Employee
requests related to family crisis or domestic
violence shall be in accordance with
departmental procedures and, except in
emergencies, shall be made with reasonable
notice to the employee’s immediate
supervisor. The State shall maintain the
confidentiality of any employee requesting
accommodation under this section, but may
require substantiation to support the
employee’s request.

6/1/2016 5:36 PM




LOCAL fﬂﬂg

< )
:S__'E?q Union Proposal
renaerTegeer Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

8.18 Paid Time Off — Precinct Election Board

With prior approval of the employee’s

. supervisor and under comparable conditions as
pravided for supervisors and managers in
CalHR rule 599.930, an employee may be
granted time off for public service as a member
of a Precinct Election Board. The employee
shall be eligible for both regular State
compensation and any fee paid by the
Registrar of Voters for such service.

Verification of service may be required. P
T ' ./\; b’v
A SEJU 000 AD L~ AW :
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LOCAL 1000
.1

- '

SEllml Union Proposal

Stronger Togetner Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

. 8.20 Blood Donation Programs
AV TAE
U st
@M@@[{Q Bargaining unit employees who donate blood,
plasma, platelets and other blood products to

| g ! &‘ m —F certified donation centers may be allowed

reasonable release time without loss of
W compensation when donations are made either at or
- in close proximity to the work site. Donation
verification shall be provided upon request.

C?;,V"'
1
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LOCAL 1000
F

<= '
S' E'";h’ Union Proposal
Stronger Together Master Tab‘e

Date

Proposal No: 1

The Union proposes the following rollover language:

 8.32 Personal Leave Program (PLP) 2010 and 2012

S D"ﬂ\v@

H>sTpm A. PLP 2010 and PLP 2012 shall be requested
| vl}i@{u@ and used by the employee in the same
manner as vacation/annual leave and

personal necessity leave. Requests to use
PLP 2010 and PLP 2012 leave must be
submitied in accordance with departmental
policies on vacation/annual leave and
personal necessity leave. PLP 2010 and
PLP 2012 shall not be included in the
calculation of vacation/annual leave
balances pursuant to Article 8.1.

B. PLP 2010 and PLP 2012 must be used before

any other leave with the exception of sick
leave. kg/‘l
N \
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LOCAL 1600

- .
SE?!! Union Proposal
A Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.34 Organ Donation

Effective January 1, 2003, AB 1825 provides that
employees who donate organs or bone marrow are
eligible for paid leave. The following leave is extended

S AUV
otk

te-those employees who become an organ or bone
marrow donor:

1. Employees who donate an organ(s) to another
person shall be eligible for up to thirty (30)
workdays of paid leave (Donor Leave) in any

marrow to another person shall be eligible for

b4 ¢
ohe year period. Employees who donate bone,{h
-

-

3. The one-year period for an organ donor is
separate from the one year period for bt?pe
Wt~

up to five (5) work days of paid leave (Donor v,

Leave) in any one year period.

¢

2. The one-year period is the twelve (12} month
period measured forward from the date an
employee’s first leave begins.

marrow donation. B‘ W

Page 1 of 3 6/1/2016 5:41 PM \EP
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. An employee must first exhaust alt sick leave

balance to qualify for Donor Leave.

. Employees without a sick leave balance,

including employees in the annual leave
program, are immediately eligible for paid
leave (Donor Leave).

. Employees must provide written verification to

the appointing power that a medical necessity
exists for the donation.

. Donor Leave taken for donations is not a break

in continuous service, relative to salary
adjustments, leave accrual, or seniority
normally accrued on paid leave.

s

. Employees wishing to become a donor may be ’UO

other tests. Absences for such purposes must

be requested in advance in the same manner@m

as required to use sick or annual leave. The

time an employee is approved to be absent for

such purposes shall be deducted from the @/

employee’s accrued leave balance.

required {o undergo medical, psychological or (0" W@)

. If the donor employee is temporarily unable tW
return to work after exhausting Donor Leave,

the employee may, subject to medi%} ‘ , ‘g—fg\
[ 5
AP o
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verification, use any paid or unpaid leave
available to the employee until able to return to
work. Such leave may include, but is not
limited to, sick, vacation, annual, personal,
CTO, Family Medical, catastrophic, SDI, and
medical leave.

If the donor employee is permanently
unable to return to work following the donation,
the employee will be separated and paid for
any leave balances including but not limited to
vacation, annual leave and/or CTO current
balances. The payment for such balances shall
be computed by projecting the accumulated
time on a calendar basis as though the
employee were taking time off, If during the
period of projection, the employee is able fo
return to work, the employee will have a
mandatory right to be reinstated to his/her

former position. D
S

Qe

-




Management Proposal

Bargaining Unit: 1, 3, 4, 11, 14, 15, 17, 20, 21
Exclusive Representative: SEIU, Local 1000
Article: 8

Subject: LEAVES

8.35 INTENTIONALLY EXCLUDED
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LOCAL lﬂﬂ‘q
-« '
;S'- T Union Proposal
manger Together Master Table
Date

Proposal No: 1
The Union proposes the following language:

8.XX Time Off for Victims of Domestic Violence (Notice

of Rights Under Labor Code 230.1)

Section 230.1 of the Labor Code specifies that employers
with 25 or more employees may not discharge or in any
manner discriminate or retaliate against an employee who
is a victim of domestic violence, as defined in Section 6211
of the Family Code, for taking time off to seek medical
attention for injuries caused by domestic violence, obtain
psychological counseling related to an experience of
domestic violence, obtain services from a domestic
violence shelter, program, or rape crisis center, or to
participate in safety planning to increase safety from future
(‘Qd domestic violence. The provisions of this law apply fo the
\ State as an employer and to State employees.

As a condition for taking time off, the employee shall give

the employer reasonable advance notice of the

employee's intention to take time off for any of the

purposes summarized above, unless advance notice is not

L(’ i :OWW’ bﬁ’ﬁ/ feasible. When an unscheduled absence occurs, the

employer may require the employee io certify that the

.- absence is a result of domestic violence in the form of a

. @OS\ 6,)}/ police report, a court order, or medical documentation. An
5 6 emplover would be required to maintain the confidentiality

""'OW , of any employee's request for time off pursuant to a

‘ A /l)/f

Pagelof2 . 6/9/2016 1:37 PM
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provision of this law.

The law does not require an employer to compensaie an
employee for the time taken off under these
circumstances, but the employee may use vacation,
personal leave, or other compensating time off that is
otherwise available to the employee.

An employee whose rights are violated under this section
may be entitled to lost wages and reinstatement. An
employer who willfully refuses to reinstate an employee
under this Section may be quilty of a misdemeanor. This
law also allows an emplovee to file a complaint with the
Division of Labor Standards Enforcement of the
Department of Industrial Relations.

This Section does not create a right for an emplovee to
take unpaid leave that exceeds the unpaid leave time
allowed under, or in addition to the unpaid leave time
permitted by, the Federal Family and Medical Leave Act.

Page 2 of 2 6/9/2016 1:37 PM
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LOCAL 1000
Gl

S'-.-E’—qu‘ Union Proposal

Slronger Togeles Ziaster Table
Date 7 7 (ﬁ

Proposal No: 1

The Union proposes the following language:

_SEIV 1000 TA

XXX Individual Development Plan

A. The purpose of the Individual Development
Plan (IDP) is to establish personal objectives
and develop a plan for achieving professional
growth, career mobility and/or future career

changes.

B. Departments shall notify each eligible
employee of the opportunity to submit an IDP at
least annually for full-time employees and for P!
employees who work seven hundred fifty (750)
hours or more annually. Ah employee is not
required to participate in the IDP process. If an
employee elects not to participate, this decision
will not be held against him/her.

C. The IDP process shall not be pait of the
performance appraisal or disciplinary process,
An IDP_may be created by an emplovee without
triggering a performance evaluation appraisal.
If all or part of the IDP is disapproved, the
employee shall be notified in writing and a copy

shall be provided to the Union. W q:o’Da%.
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22y 1000 TA 9.1 Health Benefit Plans (Excludes Units 3 and

LOCAL 1000
i

- i
SEIU Union Proposal
Stranger Togetner Master Table

Date

Proposal No: 2

The Union proposes the following language:

17)
%

_ A. Upon ratification the employer health
benefits contribution for each employee

.}Q\/O shall be an amount equal to eighty

gl percent (80%) of the weighted average =)
of the Basic health benefit plan Th (07
premiums for g State active civil service Al =1

W\ employee enrolled for self-alone, during @
| the benefit year to which the formula is @aﬂm
L

%7& applied, for the four Basic health benefii ma,@
/W

plans that had the largest State active

civil service enrollment, excluding family ,) o
members, during the previous benefit ’ /
year. For each employee with enrolled S\tj o
family members, the employer shall WM
contribute an additional eighty percent i
(80%}) of the weighted average of the () m
additional premiums required for Lﬁ 7&\
enroliment of those family members, P Lo @V]g

during the benefit year to which the '

formula is applied, in the four Basic Coprethn b

health benefit plans that had the largest |

State active civil service enrollment,

excluding family members, during the

previous year. To be eligible for this %,\
O /&W

By (g
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contribution, an employee must
positively enroll in a health plan
administered or approved by CalPERS.

B—Dependent-Vesting

conhtribution-upon-completion-of
welve-(12)-months-of service-
‘7/;-{ ,ZLV I'Wvu/
G-B. The parties agree to work e

cooperatively with CalPERS and the
health plans to control premium

increases.
Page 2 of 4 6/11/2016 8:49 PM KS %@,{/
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B.C. Health Benefits Eligibility

1. Employee Eligibility - For purposes
of this section, “eligible employee”
shall be defined by the Public
Employees’ Medical and Hospital
Care Act.

2. Permanent Intermittent (Pl) Employees

a. Initial Eligibility — A PI
employee will be eligible to
enroll in health benefits during
each calendar year if the
employee has been creditedfﬁ:).
with a minimum of 480 paid

D%

hours in one of two Pl control b Al [/ﬁ

periods. For purposes of this
section, the control periods

are January 1 through June l‘@n & H

30 and July 1 through
December 31 of each
calendar year. An eligible
permanent intermittent
employee must enroll in a
health benefit plan within 60

NI

T oL e

days from the end of the %}, / s /

P

qualifying control period. %(L

b. Continuing Eligibility — To

continue health benefits, a P| /




SEW (000 T4

employee must be credited
with a minimum of 480 paid
hours in a control period or 960
paid hours in two consecutive
control periods.

3. Family Member Eligibility ~ For
purposes of this section, “eligible
family member” shall be defined by the
Public Employees’ Medical and
Hospital Care Act and includes
domestic partners that have been
certified with the Secretary of State’s
office in accordance with AB 26
(Chapter 588, Statutes of 1999). (n j 0 ‘?"

CPa‘M ma(ﬂ«

- o/ 2
64%9 ' ”m ;
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LOCAL 1000
o

-
SEIU

Swonger Together

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following language:

%

B/,
L0

%S

9.2 Dental Benefit Plans (Excludes Units 3

and 17)

A. Contribution Amounis

1.

Page 1 of3

The State agrees to continue to pay the
following contributions that went into
effect January 1, 20432016 for dental
benefits. To be eligible for this
contribution, an employee must positively
enroll in a dental plan administered by the

Department of Human Resources. /1,74 I—DEAD

-
a. The State shall pay up to $40.7+ $37.28 } -/}

per month for coverage of an eligible
employee. v

b. The State shall pay up to $72.36 KTy
$65.09 per month for coverage of an
RWARYYN:Y, ;

eligible employee plus one dependent.

94.09 per month for coverage of ap\d W
eligible employee plus two or more
dependents.




%

3
03

mey?

j
2
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2. The employee will pay any premium
amount for the dental plan in excess of
the State’s contribution, except that
the employee’s share of the cost shall
not exceed twenty-five percent (25%)
of the total premium.

B. Employee Eligibility

Employee eligibility for dental benefits is the
same as that prescribed for health benefits
under section 9.1 of this Contract.

. Family Member Eligibility

Family member eligibility for dental benefits is 2

the same as that prescribed for health beneﬁt% 'D

under section 9.1 of this Contract. _ 1 é
A &\

aﬁw\ jERAt
. Coverage During First Twenty-Four (24) Months

of Employment

Employees first appointed into State service V %
who meet the above eligibility criteria, will not be T/Nedemeds
eligible for enroliment in the State-sponsored 1~ ‘9)
indemnity or preferred provider option plan until @%‘Y%@
they have completed twenty-four (24) months of

employment without a permanent break in %{%J/h*ﬂ’"f

service during the twenty-four (24) month W

qualifying period. However, if no alternative plan




or prepaid plan is available within a fifty (50)-
mile radius of the employee’s residence, the
employee will be allowed to enroll in the
indemnity or preferred provider option plan.

SEIV {000 TA
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LOCAL 1000

- '
;S'ETH;! Union Proposal
onger Together Master Table
Date

Proposal No: 2

The Union proposes the following rollover language:

SEW 1co A 9.3 Vision Benefit Plans (Excludes Units 3 and 17)

ki

W/
e f

1

)

=3

P

=

A. Program Description Basic Plan

The employer agrees to provide a vision
benefit to eligible employees and
dependents. The vision benefit provided
by the State shall have an employee co-
payment of ten dollars ($10) for the
comprehensive annual eye examination
and twenty-five dollars ($25) for materials.

B. Employee Eligibility /(Hk \O A

Al \ C
<
Employee eligibility for vision benefits is the \
same as that prescribed for health benefit
under section 9.1 of this Contract. N’Dﬁ

C. Family Member Eligibility w

Family member eligibility for vision benefits OF lfk@

is the same as that prescribed for heaith P
benefits under section 9.1 of this Coniract. —

Page 1of2 6/11/2016 9:20 PM
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D. Enhanced Vision Plan Option

Employees may elect to participate
in the Premier Plan during an open
enrollment period. Participation is at
the employee’s cost.

SEIWV 1060 _TA
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LOCAL 1000
A F

- i

SETCT Union Proposal

Stronger Together MaSter Table
Date

Proposal No: 1
The Union proposes the following language:

12 9.4-Rural/Qut-of-State Supplemental Health Care
|0 OEquity-Program

e

L

geiu Locad looo T

A. The State agrees to pay state emplovess
headquartered out-of-state, or because of work
location or residence cannot enroll in a CalPERS
sponsored Health Maintenance Organization
(HMO), $1,200 per vear.

. Emplovees headquartered out-of-state or
because of work location or residence cannot

‘ - enroll in a CalPERS sponsored HMO whose out-
| 7 of-pocket medical expenses exceed the
] CalPERS sponsored HMO maximum out-of-

bocket payment (MOQP), shall be reimbursed
the actual expenses incurred above the
CalPERS sponsored HMO MOOP up to their
plan’s MOOP.

Gode22877. N R qu\_w
MM w M@
6@(‘/ @Z%ém/

y W
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LOCAL Iﬂﬂ‘q

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

TA SEIUV oo

Page 1 of3

9.5 Employee Assistance Program (EAP) ((P‘ f@("

A. The State recognizes that alcohol, —;;)/}
EB%

nicotine, drug abuse, and stress may
adversely affect job performance and are
treatable conditions. As a means of

correcting job performance problems, the
State may offer referral to treatment for
alcohol, nicotine, drug, and stress related
problems such as marital, domestic

partner, family, emotional, financial,

medical, legal, gender transition or other

personal problems. The intent of this ‘
section is to assist an employee’s ﬁ(
voluntary efforts to treat alcoholism,

nicotine use, or a drug-related or a stress-

related problem. %

B. Each department head or designee shall =

designate an EAP Coordinator who shalll J/\,
arrange for programs to implement this l

section. Employees who are referred to an ﬂ?
EAP Coordinator will be referred by the %
appropriate management personnel. An

employee using the EAP, upon approval, W

5/27/2016 8:45 AM 0/\\
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may use accrued sick leave credits, CTO,
vacation, and holiday credits for such a

purpose. Leaves of absence without pay

may be granted by the department head or
desighee upon the recommendation of the

EAP Coordinator if all sick leave, holiday

credits, vacation, and compensating time off

have been exhausted, and the employee is;(p; 3?3
not eligible fo use Indusirial Disabiiity Leave

or State Disability Insurance. A list of all EAP, .
Coordinators and a telephone number to b
contact the appropriate coordinator shall bw
furnished to the Union within a timely

manner after the execution of this Contract. \yﬂj\
Changes to such lists and phone numbers

shall be promptly furnished to the Union

when such changes occur. |

. The records concerning an employee’s

referral and/or treatment shall be kept

confidential. No manager, supervisor,

department director, or coordinator shall

disclose the nature of the employee’s M\TD
treatment or the reason for employee’s 1 //';»
leave of absence. Records of such referrals M
shall not be kept in the employee’s

personnel file. 4/

. Upon request by the Union, a department \ﬁho

which has an internal Employee Assistance %
Program for its employees will meet to

discuss concerns presented by the Union ge”
regarding the administration of the program. ™

%
%
“ENN
A
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E. Employees laid off shall be provided
services in accordance with the Employee
Assistance Program. Such services are
term limited for six (6) months from the

actual date of layoff.

TA SEIV jooo
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LOCAL 1000

-
SEIU

Stonger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

TA SEV 000

9.6 Pre-Tax of Health and Dental Premiums Cosis

Employees who are enrolled in any health and/or

dental plan which requires a portion of the

premium to be paid by the employee will

automatically have their out-of-pocket premium

costs taken out of their paycheck before Federal,

State, and social security taxes are deducted.
Employees, who choose not to have their out-of- 5@

Page lofl

pocket costs pre-taxed, must make an election - ?—’
ot to participate in this benefit.

-\

5/27/20168:46 AM ‘ ﬁﬂj"'&’/
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LOCAL IOQ‘Q
< i
.S'- ET"mJ Union Proposal
Stronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

9.7 Pre-Retirement Death Continuation of Benefits

Government Code section 19849.15 —
notwithstanding any other provision of law, the
State employer shall, upon the death of an
employee while in State service, continue to
pay employer contributions for health, dental
and vision benefits for a period not to exceed L{/‘Eﬁ
one hundred-twenty (120) days beginning in the/lh' P’
month of the employee's death. The surviving 24k
spouse, domestic partner or other eligible family lo
member, if any, shall be advised of all rights and
obligations during this period regarding the u)L
continuation of health and dental benefits as an

~ annuitant by the California Public Employees’
Retirement System. The surviving spouse,
domestic partner or other eligible family ﬁ/
member shall also be notified by the department

during this period regarding COBRA rights for
the continuation of vision benefits. This section

shall apply to represented State employees in /
bargaining units that have agreed to this '—n_l,/ %

provision. ﬁﬂﬁg/ Y ?
i

ﬁ%ﬂ%&ﬁﬁ“ﬁ
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;SE":,’ Union Proposal

e Master Table
Date

Proposal No: 2

The Union proposes the following language:

Page1ofl 6/6/2016 6:24 PM




LOCAL 1000
“ 1

h—ﬂ i

;SET’% Union Proposal

o Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.9 Presumptive lliness

When required by Cal/OSHA provisions, the

“ State shall provide medical examinations for
:KU TJ'\@) empioyees working in occupations which oD
L,?’SD@VV\ expose them to health risks. Examinations L& -
- ‘ shall be in accordance with Cal/OSHA
F a2

regulations. l /[ﬂ&
WW’ - -
z sﬂzzbé&-/ . 5 ,
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LOCAL 1000

. =TT Union Proposal
Stronger Togethor M aster Tab Ie

Date

Proposal No: 1
The Union proposes the following rollover language:

9.10 Employee Injury on the Job

q S—C@YV) A. In the event a disabling injury occurs to an
LQ\'BJ@O\\P employee while on the job, the Staie agrees to

o furnish prompt and appropriate transportation L{ Caa'

to the nearest physician or hospital.
%/ Employees may pre-designate a personal (
physician who wouid be utilized, if ’“(9
W circumstances permit, in the event of a job _,}
fﬁ@\ related injury. The employee must obtain the b -
* physician’s written consent for this
designation; the designation must comply with o
\ﬂ the other requirements included in Labor Code
section 4600; and, the form must be given {o
the State in advance of any work-related
injury. Otherwise, the State will refer the
injured employee for treatment {o a physician

N
M(/ of its choice.
P

B. An employee who is directed by his/her
supervisor to accompany or transport an
injured employee to a physician or medical
facility shall suffer no loss of compensation for e

the time spent. m@

Page 1of2 6/1/2016 5:57 PM H/v




C. If the treating physician advises the injured
employee {o go home or the employee is
admitted and remains in a hospital or clinic
for treatment, the employee shall be paid for
his/her full shift.

. The State shall not use the DIR’s Disability
Evaluation Unit Advisory Rating form as the
vehicle to justify removing a worker from
his/her normal work assignments.

Page 2 of 2 6/1/2016 5:57 PM
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LOCAL 1000
3

-
SEIU

Stronger Togelher

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

i
5

o

e

}é/,?i\
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9.11 Enhanced Industrial Disability Leave (EIDL)

A. An employee working in the CDCR who loses the é;‘?"uﬂ

ability to work for more than twenty-two (22) /PT
workdays as the result of an injury incurred in the (

official performance of his/her duties may be eligiblm
for financial augmentation to the existing Industrial "y

Disability Leave (IDL) benefits. Such injury must U‘w
have been directly and specifically caused by an

assault by a patient/client or inmate/ward, or «ﬁw
parolee.

. An employee working in the DDS, DSH, CDVA, or

in the Special Schools in the CDE who loses the

ability to work for more than twenty-two (22)

workdays as the result of an injury incurred in the

official performance of his/her duties may be

eligible for a financial augmentation io the existing ,’)QG

IDL benefits. Such injury must have been directly W
and specifically caused by an assault or in the

restraining of an assaultive resident, patient,
(individual), student, client, or member. @V

C. The EIDL benefits will be equivalent to the \

/%?/
5/27/2016 8:55 AM &drs/
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injured employee’s net take home salary on
the date of occurrence of the injury. EIDL
eligibility and benefits may continue for no
longer than one year after the date of
occurrence of injury. For the purposes of this
section, “net salary” is defined as the amount
of salary received after Federal income tax,
State income tax, and the employee’s
retirement contribution have been deducted
from the employee’s gross salary. The EIDL

and any complications directly related medically

30

benefit will continue to be subject to
miscellaneous payroll deductions. /@){ ; V
o?”
. EIDL will apply only to serious physical injuries

and attributable to an injury as delineated in A W\J@%

and B above, as determined by the department
director or designee. This benefit shall not be
applied to either presumptive, stress-related
disabilities, or physical disability having mental
origin.

. The decision as to whether an employee is

eligible for, or continues to be eligible for EIDL,
shall rest with the department director or
designee. The department may periodically
review the employee’s condition by any means
necessary to determine an employee’s continued
eligibility for EIDL.

. Other existing rules regarding the administration of

IDL will be followed in the administration of EIDL.

5/27/2016 8:55 AM
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]
TA SEIL 1020 G. This section relating to EIDL will not be subject to

W M'@_,/ 4 the arbitration procedure of this Contract.
. Uy

H. In circumstances that deviate from paragraphs A,
B, and D the Director may consider and grant
EIDL on a case-by-case basis when he/she
determines the injury was in fact job-related.

e~
gl

. If a claim is denied by the department director, the
Union may request a review by CalHR.

. Within thirty (30) days of the ratification of this
agreement, the parties will meet to discuss
whether Bargaining Unit 3 employees working
for the Department of Rehabilitation meet the

%’MJ? ﬂféu /?J/Mﬁﬂ; criteria to be ellg[bFe for EIDL. /l% /;lly uj‘j

et Al o7 Zra v
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LOCAL 1000
1

- i

SETLS Union Proposal

Sironger Togeiner Master Table
Date

Proposal No: 2

The Union proposes the following rollover language:

b

Z

#

.

P

i

W

7.8
@
e
N

.

2

A
0%

9.12 Flex/Elect Program U\
O
il

A. The State agrees to provide a flexible benefits W
program (FlexElect) under Internal Revenue Code @LU)’

section 125 and related sections 105(b), 129, and P&
213(d). All participants in the Flex/Elect Program ) ,
- shall be subject to all applicable Federal statutes “&L VMV@J\

and rules, and any related administrative
owes

provisions adopted by the-CalHR. All eligible |
employees must have a permanent appointment )D

with a time base of half time or more and have @zd;éfaw

permanent status, or if in a_limited-term or R
temporary authorization (TAU) position, must have ‘ W

mandatory return rights to a permanent position. )@P

B. Employees, who meet the eligibility criteria stated \l/'(dv
in subsection A above, will also be eligible to é
enroll in a Medical Reimbursement and/or é

Dependent Care Reimbursement account under
the Flex/Elect Program.

C. The State shall continue its current practice on a W%mﬁ%
cash option in the Flex/Elect Program for employees
who have qualifying group coverage.

Page 1 of 2 6/6/2016 6:46 PM




D. Pl employees are eligible to participate in the
Flex/Elect Program as described in article 18 of
this Contract.

SEI 1000 TA
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LOCAL I OQ‘O'

- .
SE!‘.,,J Union Proposal
T Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

9.13 L.ong-Term Care Insurance Plan

A. Employees are eligible to enroll in any long-
term care insurance plan sponsored by the
CalPERS. The employee’s spouse, parents,
spouse’s parents, are also eligible to enroll in
the plan, subject to the underwriting criteria
specified in the plan.

B. The long-term care insurance premiums and
the administrative cost to CalPERS and the
SCO shall be fully paid by the employee and
are subject to payroll deductions. 2@

A SEIV 0O f;
10 SEE 2 [ te’@u‘;@\,(@«.
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LOCAL IOQq
< .
§E7£’ Union Proposal
e Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

SR Y , 9.14 Temporarily Disabled Employees
. {3{”50&_@ A. When an employee claims to be temporarily

disabled and prevented from performing

require medical substantiation of the condition.

his/her usual and customary duties, and
M% [/[/H/ requests modified duties, the State may

L i
bl AP
; : B. Consistent with the State’s Reasonable \ [.Q/}
T LLQQM Accommodation Policy, the State shall

attempt to provide aliernative duties within
the individual’s medical restrictions and
classification, dependent on availability of
work and funding.

. Any disputes arising out of this section
may only be appealed through the SPB's
Reasonable Accommodation Appeals

Process. This section is not subject to

the grievance and arbitration procedu %/

of this Contract. /é - 27
> Lo

Hohs

lkan
>

X

o L
M’m T (A pAON
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LOCAL 7000

—
SEIU

Stronner Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

9.15 Industrial Disability Leave (IDL)

Uﬂ\@
\p

3

o T - B

LT e e : L
Tl ey ‘;.
s B 5

i
A
<o

Page lof3

illness and would otherwise be eligible for
Temporary Disability (TD) benefits under the %?@@’

6 A. Employees who suffer an industrial injury or
aj(ao\

Labor Code will be entitled to IDL as
described in Article 4 of the Government

Code, beginning with section 19869. IDL will /),1&9 /[V

be paid in lieu of TD benefits. (9/ Ww)‘

Eligible employees shall receive IDL E '

payments equivalent to full net pay for the first

twenty-two (22) workdays after the date of the
reported injury. uﬁ\

. In the event that the disability exceeds iwenty- %S/

two (22) workdays, the employee will receive

66 and 2/3 percent of gross pay from the \ ,
twenty-third (23rd) workday of disability until S
the end of the fifty-second (52nd) week of

disability. No IDL payments shall be aliowed a/\\
after two (2) years from the first day (i.e., date)

of disability.
P%’%W\
wﬂﬂﬂw
%‘/%@“/
6/1/2016 6:13 PM ‘%
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D. The employee may elect to supplement

payment from the twenty-third (23rd) workday
with accrued leave credits including annual
leave, vacation, sick leave, or compensating
time off (CTO) in the amount necessary to
approximate the employee’s full net pay. Partial
supplementation will be allowed, but fractions of
less than one hour will not be permitted. Once
the level of supplementation is selected, it may
be decreased to accommodate a declining
leave balance but it may not be increased.
Reductions to supplementation amounts will be
made on a prospective basis only.

. Temporary Disability with supplementation, as ?D

employee who is a member of either the
PERS or STRS during the first fifty-tiwo (52
weeks, afier the first date of disability, within a
two (2 ) year period.

provided for in Government Code section
19863, will no longer be available to any State(z/
;/

r@"

. If the employee remains disabled after the IDL
benefit is exhausted, then the employee will be

eligible to receive TD benefits as provided for in
the Labor Code and supplementation, as @/
provided in Government Code section 19863

. All appeals of an employee’s denial of IDL ?M’

benefits shall only follow the procedures in the
Government Gode and Title 2. All disputes
relating to an employee’s denial of benefiis are W

@fwﬁu
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not grievable or arbitrable. This does not
change either party’s contractual rights which
are not related to an individual’s denial of
benefits.

Page 3 of 3 6/1/2016 6:13 P
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LOCAL 1000

o Eﬁ Union Proposal
Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.16 Group L.egal Service Plan

The State of California agrees to contract for an
employee-paid group legal services plan. The

plan will emphasize a choice of providers and

access 1o legal services. The plan shall be

offered on a voluntary, after-tax payroll

deduction basis, and any costs associated with
administering the plan shall be paid by the

participating employees through a service %
charge. } - 6_”

: 257 - 66,?/‘-/ RO
W1ﬂm 5/13 tﬁi%

PM- ~ |




LOCAL FOQ‘Q

g .
—— Union Proposal
SEIU
ongcrTogster Master Table
Date

Proposal No: 3 L?jg
/ﬁ'
3

The Union proposes the following language:
9.17 State Disability Insurance (SDI) Kﬁ»«
zlv 000 TA D
/

W@r\

@J A. All employees covered by this Contract will be

é}f covered under the State Disability Insurance (SDI
benefit in lieu of a Non-Industrial Disability Insura

_ (NDI) and Enhanced Non-Industrial Dlsablllty

,gwj Insurance (ENDI) benefit as follows:

x P 1. Employees eligible for SDI benefits are those (\)@
7‘/;%{/ who are defined by section 2601, et seq. of the L
California Unemployment Insurance Code; {jL :

sueh-as; SDI provides benefits for an 6

m employee disabled due to a non-work related '(
s

illness or injury.-of-the-employee; SDI benefits %
include Paid Family Leave (PFL) which

provides benefits to an emplovee who takes

time off to care for a seriously ill family

member as defined by section 3301 et seq. of %@//
the California Unemployment Insurance Code, '

or to bond with a minor child within one vear

after the child's birth or placement of the child

in_ connection with foster care or adoption. the

]

eia—newe—lf'aﬂdn Eligibfe employees covered
under the SDI program shall receive benefits

pursuant to California Unemployment -

i St

Pagelof5 6/13/2016 1:31 PM




Insurance Code section 2655,

. The State will pay the full premiums for an

employee and any applicable dependent
coverage for health, dental and vision benefits
for the length of the employee’s disability up to
a maximum of twenty-six (26) weeks_and for
PEL up to a maximum of six (6) weeks. The
State shall recover the employee’s portion of
the premium paid through an accounts
receivable consistent with Government Code
section 19838(a)(2). Any reimbursements for
overpayment shall be in monthly installments
and the number of repayments shall be equal
to the number of monthly overpayments. By
mutual agreement, the overpayment may be
satisfied by the use of leave credits, excluding
sick leave. If an employee’s SDI [eave extends
past twenty-six (26) weeks, the employee shall
remit the full health, dental and vision
premiums directly to the healthcare providers.

Employees participating in the Rural Health
Care Equity Program (article 9.4) shall
continue eligibility as long as they are not
remitting their health, dental and vision
premiums directly to the healthcare providers.

. If an employee is released by their physician

to return to work on a part-time basis, an
employee may use accrued vacation, annual
leave, CTO, holiday credit, personal leave
(PLP), personal necessity leave (PNL-BU 3) or
sick leave balances to supplement their SDI
benefits.

e R
% /13/?0%6 1:31 PM at Zd@m;
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5. SDI does not cover the first seven (7) days of
any disability; therefore, sick leave, vacation,
CTO, holiday, PLP, PNL (BU 3), or annual
leave may be used to cover this period in its
entirety.

[

A seven (7) day waiting period is required for
PFL through December 31, 2017, therefore,

sick leave, vacation, CTO, holiday, PLP, PNL
(BU 3), or annual leave may be used to cover

%ﬁ‘/ this period in its entirety. Bedinning on January
é’fz 1, 2018, an emplovee taking PFL as described

in section A(1) to care for a family member will

" be eligible for benefits without the seven (7)
’%N day waiting period if the employee meets the
ol

requirements of section 3303 of the California
Unemployment Insurance Code.

%
W 67.An employee may elect to supplement their
SDI benefit with leave integration up to forty
[\/\' (40) hours per month of their accrued vacation,

annual leave, CTO, holiday credit, personal
leave (PLP), PNL (BU 3), or sick leave
balances. If an employee elects to use annual
leave or sick leave to supplement, it may affect
the SDI benefits. An employee’s combined SDI
benefit and use of leave credits cannot exceed
their regular monthly gross (less mandatory
reductions) pay. Within one week of being
disabled from work, the employee or his/her
representative must contact their departmental
personnel office to provide information on the
following:

W‘N}%G/B/zms 1:31 PM @Z’ @/‘&;1\/




a. The date the disability/iliness
commenced:;

b. The estimated duration of the
disability;

¢. A phone number where the
employee can be reached;

@./ d. The election of leave credits usage
during the first week of disability;

ﬁéﬂ% e. The number of hours in a month to

_ /}fﬁ be charged to leave credits;

oy

Rl\/ f. Whether or not the employee is
P planning to file for SDI;

% g. The election to supplement leave

credits with SDI benefits;

. Once the SDI benefit amount has
W been determined, the employee
/}*/ must provide a copy of the SDI

award letter and the SDI check

/(,pr Lgé’ .F.Jr* stubs to the employee’s personnel

office in order to ensure proper

“0 supplementation of benefits and
l§ - @C@' payment.

B. All appeals of a denial of an employee’s SDI benefits
wvshall only follow the procedures in the California
Unemployment insurance Code and Title 22 of the
California Code of Regulations. All disputes relating
to an employee’s denial of benefits are not grievable

| &z\ Pagezofs % o0 671372016 1:31 p QQ%/MMW
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or arbitrable. This limitation does not change either
party’s contractual rights which are not related to the
denial of an individual employee’s benefits.

C. Current State employees who transfer into this
bargaining unit who are eligible for ENDI and NDi
benefits prior to transfer shall be entitled to retain
their ENDI and NDI eligibility for six (8) months.

D. When the State Controller's Office resumes its effort
to modernize the state’s current payroll system, the
State agrees to meet with the Union to discuss the
feasibility of integration of SDI benefits.

SRV tooo TA
SEWV 1000 14
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Management Proposal ) l\ NS
P
Bargaining Unit 4
Exclusive Representative: SEIU Local 1000

Date: 554y Time: |4
/I/C/ ﬁ,!‘g"’( [‘fbfpﬁv

Article 9.18 Caltrans Life Insurance

A. In addition to the workers’ compensation death benefit provisions of Labor Code
section 4702 and the approximate fifteen thousand- dollars ($15,000) State death
benefit provided Unit 4 employees, the Department of Transportation (Calirans)
agrees to pay fifty thousand dollars ($50,000) to the designated beneficiary(s) of any
Caltrans Unit 4 employee who is killed while assigned State duties in State highway
right-of-way under the following conditions:

1. The employee is hit by any motor vehicle, or part thereof, being operated in the
right-of-way; and

2. Payment of the workers’ compensation job-related death benefit is not denied
because of an affirmative defense by the employer as specified in Labor Code
section 5705.

_ D B. Gaitrans will investigate each work-related death and determine if the qualifying
(/ conditions were satisfied before paying the fifty thousand dollars ($50,000) to the
deceased employee’s designated beneficiary(s). Payment shall only be made if all of
the qualifying criteria contained in the section are satisfied. In accordance with
existing law, a copy of the investigation report will be provided to the Union upon

L ;{Qg request.
) _- .‘:‘v

C.In the event of a dispute regarding appropriate designated beneficiaries, the Caltrans
Life Insurance benefit will not be paid until the disputants legally verify that they have
settled their dispute or a court of competent jurisdiction resolves the matter for ther%./ o/ e
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LOCAL 1000

< i
S._Ellul Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

9.22 Health Benefits Advisory Commitiee

{’SD?YY“ As a part of the Joint Union Labor Management
\’a—\@o \p Benefits Advisory Committee, CalHR will
L ' arrange, with the assistance of CalPERS, for
representatives of the major California health
L W/{/A/ care providers to give educational forums. In
these educational forums, health care providers
L %W will be asked fo discuss cost containment
' methods, plan design, operational changes, and

methods to improve member(s) overall health. L{/ %@ 5)..

(9

4.5 c
%@% Cvuwv&"\
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LOCAL IUL‘*‘q
-_ﬂ i
SEIU Union Proposal

Stronger Together [\/]as‘[el' Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.23 Medical Reimbursement Account Workgroup

The parties agree to discuss health benefit costs for
state employees whose headguarters are outside the
state of California. The workgroup will consist of
Franchise Tax Board, Board of Equalization,
CalPERs, SEIU and CalHR. The parties agree to
begin meeting upon ratification of the agreement.

The parties understand that the heaith plans are
administered by the CalPERS Board are not
subject to change through negotiation.

SADINISES T
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FE‘U LOC&Q 000 7A 17, 20, and 21 hereby agree to share in the @ c;)

e

LOCAL IOQH

S-'_E%J Union Proposal
- Master Table
Date -

- Proposal No: 1
The Union proposes the following language:
AX.X Prefunding of Post-Retirement Health Benefits
The State and Bargaining Units 1, 3, 4, 11, 14. 15, \ \{S""

responsibility toward the prefunding of posi-
retirement health benefits for members of Bargaining P

for health benefits for retired members.

Units 1, 3, 4, 11, 14. 15, 17. 20. and 21: and, agree
@2406/_ that the foregoing concepts will be implemented as m’/
X means to begin to offset the future financial liability w@_ﬂ\ _,

' A. Beginning July 1, 2018, the State and Bargaining
L wu]ﬂﬁ? Units 1, 3, 4, 11. 14, 15, 17, 20. and 21 will

prefund retiree health care, with the goal of

reaching a fifty percent (50%) cost sharing of
actuarially defermined total normal costs for both

employer and employvees by July 1. 2020. Thmj‘cT%T/,. .

amount of employee and matching employery .\
contributions required to prefund retiree heait

care shall increase by the following percentages 65«0\,

of pensionable compensation:

' 4 ]
1. July 1, 2018: by 1.2 percent. %

2. _July 1, 2019: by 1.1 percent. for a total of -)QL}E \
2.3 percent. ﬁ/ 4

3. July 1. 2020: by 1.2 percent, for a total of @ '
3.5 percent. o %wt?,

|
o
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B. Emplovees Subject to Other Post Emplovment
Benefit (OPEB) Prefunding

All bargaining unit members who are eligible for
health benefits must contribute, including
permanent intermittent emplovees. Bargaining
_ unit members whose appointment tenure and/or 3/8
SEW Lecd (100G T A time base make them ineligible for health benefits, ; e
' such as: seasonal, temporary, and employees Qh
whose time base is less than half-time, do not Uo
contribute. The employee prefunding contribution 3/
for a permanent intermittent emplovee shall be P‘ ‘
based on a ratio comparing their annual
scheduled hours of work in comparison to those o
a_corresponding permanent employee for that
position. Bargaining unit members not subject to
QPEB prefunding shall begin contributing upon
%M - attaining eligibility for health benefits. New hires
_ ' and employess transferring into Bargaining Units  #
3.4, 11, 14,15, 17, 20, and 21 shaltbegin  f; \n L
- contributing immediately, unless they are not <% @/ﬂ
subject, as set forth above.

C. Withholding of Contributions g 6;3}@

‘ Contributions shall be withheld from employee R ,

Q\)\[, salary on a pre-tax basis, except for employees /\\& -

receiving disability benefits that require

| contributions to be withheld post-tax as M
%W determined by the State Controller's Office. D///

Positive pay employee contributions shall be .

taken in arrears, based on the prior month's hours @ oo

worked. Positive pay employees paid semi-

monthly. will have the whole month's contributions ‘7%?3 W
withheld from the second warrant during each

monthly pay period. '
i

' D=
Page 2 of 4 12/2/2016 6:54:05 PM mﬂwuﬂm




1. Employees with a single hourly appointment
shall have contributions withheld only up to the
amount that would have been deducted had

the employee held a full-time appointment.
OB gl 000 T4

. Employees with an appointment subject to
OPEB prefunding and an additional
appointment in a bargaining unit not subject to
OPEB prefunding, shall have contributions
withheld anly from the appointment subject to
OPEB prefunding.

. Employees with multiple appointments subject
to OPEB prefunding shall have contributions
computed by combining all subject
appointments, provided the results do not
exceed the amount earnable in fulltime
emploviment, as follows:

a. Employees with a full-time appointment /£
and an additional appointment (e.g.. N
hourly), shall have contributions withheld _
irom the full-time appointment only. '

b. Employees with multiple part-time or
hourly appointments, shall have
confributions withheld from any/all
appointments, up to the amount that
would have been deducted had the
emplovee held a full-time appointment.

If an employee has multiple hourly
appointments, the highest pay rate will be
used to compute what the dedyction
would be if the employee held a full-time
appointment at that pay rate. For mn
employees with a part-time and hourly -

Page 3 of 4 12/2/2016 6:54:05 PM ’W



D.

appointment, the deduction amount will
be computed based upon the part-time
appointment's pay rate.

Contributions will be deposited in a desighated

SO0 Loced 1000 TR
Gindf A

Gt
By,

._Gontributions paid pursuant to this Agreement

state subaccount for SEIU Local 1000 of the
Annuitant's Health Care Coverage Fund for the
purpose of providing retiree health and dental LP§

benefits to state annuitants and dependents ;_ L
associated with SEIU Local 1000 Bargaining

Units. As defined in Government Code Section/]é( ALK |
22940, a designated state subaccountisa | |4

“separate account maintained within the fund to WM

identify prefunding contributions and assets
attributable to a specified state collective
bargaining unit or other state entity for the - =tk
purpose of providing benefits to state annuitanis
and dependents associated with a specified
collective bargaining unit or other state entity."

shall not be recoverable under any circumstances,
to an emplovee or his/her beneficiary or survivor.

. The costs of administering pavyroli deductions and™

asset management shall be deducted from the 6 6"vu"’
contributions and/or account balance.

Page 4 of 4

_ i
._The parties agree to support any legislation W%

necessary to facilitate and implement prefunding M\

of retiree health care obligations.
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LOCAL Iﬂﬂ‘q
- '
;S'- E,";h’ Union Proposal
tronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.1 Health and Safety Commitment

The State is committed to providing a safe and healthy

work-place for State employees. The Union supports a
A Seivleoo  Ppositive and strong health and safety program and shall
cooperate with the State’s efforts in this regard.

b_@—“@ Q.f%@fr“
" :P@m Qo
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LOCAL 1000
“ 1

-
SEIU

Songet Topether

Union Proposal
Master Table
Date

Proposal No: 1

The Union'proposes the following rollover language:

10.2 Health and Safety Committees

o SEW {eox
e ———

Page 1 of 2

A. The pariies agree that Joint Union/Management
Health and Safety Commiitees are appropriate.
At the Union’s request, each department shall
establish at least one Joint Union/Management
Health' and Safety Committee.

B. At the Union’s request, the State may establish
local work site Joint Union/Management Health
and Safety Committees consisting of an equal
number of Union and management
representatives to address specific areas of
concern. These committees shall meet, at least,
quarterly unless there is a mutual agreement
between a department and the Union to meet on
a different schedule. These committees shall
meet for the purpose of discussing health and
safety problems, recommending appropriate
actions on health and safety issues such as, but

- not limited to, indoor air quality, safety promotion,
cumuiative trauma disorders, employees safety
training, preventing neck and back injuries, record

keeping, and how to encourage employees to be
more conscious of safety. The twenty-four (24) \W

5/27/203% )(J/( UX/\/




hour institutions agree to continue local worksite
health and safety committees.

C. Employees appointed to serve on the committee
shall serve without loss of compensation.

D. To the extent permitted by law, and upon request,
copies of employee occupation injury reports will
be furnished to the appropriate Joint
Union/Management Health and Safety Commitiee

5 SEWW (000 and shall remain confidential.

. The parties agree that training on domestic
violence, workplace security, rape prevention,
and assaultive behavior are appropriate subjects
for high priority consideration by the Joint Union/
Management Health and Safety Committee.

Page2 of 2




LOCAL 1000
~1}

- '
SETU Union Proposal
Stronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.3 Occupational Hazards

When an employee in good faith believes that he/she
is being required to work where an immediate and
recognizable threat to his/her health and safety

A SEiV Leco exists, he/she will so notify his/her supervisor. The

3 J ’ Mpg-/ supervisor will immediately investigate the situation
) /
)‘7,6{/‘/&'

» and either direct the employee to perform some other
task away from the occupational hazard(s) or
proclaim the area safe and direct the employee to
proceed with his/her assighed duties. This direction
shall normally be after consulting with higher level
supervisory or management staff. if the Union or the
employee still believes the unsafe condition(s) exist,
the Union or the employee may file a grievance
alleging a violation of this section in accordance with
Health and Safety grievance procedure.

| . .. o kS { f%'vl‘ é’i};}fi”lg 1"“&“”
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LOCAL IOO‘Q

- i
SEiL Union Proposal
Suonger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

10.4 Injury and lliness Prevention Programs (IIPP)

A. Each department shall establish, implement,
and maintain an [IPP. The program shall be
in writing and distributed and/or made
availabie to all employees.

o adias~  B. If any dispute arises with regard to this
Jegarid section, an employee may file a grievance.

The decision reached at the CalHR level
i lébm shall be final.

Page 1 of 1




LOCAL 1000
U

- i
S'E";! Union Proposal
Stienger Yogether Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

S v ) u[‘.S[%mm.G Emergency Evacuation Procedures

offeay
"A. Each department shall establish, implement, and

{/M% mﬁ/r/ maintain an emergency evacuation procedure.

The program shall be in writing and distributed
and/or made available to all employees.

JM *M
e UJ m_’ B. If any dispute arises with regard to this
‘ section, an employee may file a grievance.
The decision reached at the CalHR level shall )
be final. —

Page 1 of 1 6/142016+6:22
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LOCAL 1000
1

- i
;SE!{! Union Proposal
tronger Togetier Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.7 Protective Clothing (Excludes Unit 17 and
Unit 21)

A. When the State requires protective clothing to be
A SCie jooo worn, the State shall provide the protective

‘ ' clothing. Employees or the Union may request the
issuance of protective clothing.

. “Protective Clothing” means attire, that is worn
over, or in place of, regular clothing and is
necessary to protect the employees’ clothing from
damage or stains which would be present in the
normal performance of their duties. Protective
clothing provided pursuant to this Contract is
State owned or leased property which will be
maintained by the State. Damaged protective
clothing, due to the negligence of the employee,
shall be replaced by the employee at his/her

expen% [D-_D-—Ua oy ﬁapw@zz}m

j@m {(\@y@\.
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LOCAL 1000
T

- '
SEILs Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

10.9 Safety Equipment (Excludes Units 15, 17 and 21)

Th SEww {oow Safety equipment required by the State shall be
) provided to employees covered by this Contract

§ / A. Such equipment may include safety
WA jﬁy},ﬁfﬁfw devices, wearing apparel and other

- .A;*@‘!;{*,ﬂf e

M WM/ ) 7 by the employer.

equipment for the protection and safety
of employees in the conduct of their
assigned duties.

B. The State shall provide training in the
use of safety equipment required in the
performance of the job.

C. Employees may request additional
safety equipment if they feel it may add

W to their overall safety.

D. Equipment damaged or lost, due to the
negligence of the employee, shalil be

replaced by the employee at his/her :
expense. \ \M

Hh {e-2-
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LOCAL IOO‘Q
<& i
—
QETN&I Union Proposal
nger Yogether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.10 Medical Monitoring (Excludes Units 14, 17
and 21)

) 1 @L%b’ﬁﬁ‘l""l\/ledlcal monitoring programs shall be discussed by the
(QY}\?G\SO appropriate departimential Joint Union/Management
Py Health and Safety Committee(s) and they will take into
N\Jf\ account the status of current technology and scientific
JD\XM'% recommendations for such programs, and the need for -.—-

specified departmental programs.

Pagelofl 6/1/2(%6L€ﬁ?,m
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LOCAL 1000
ot

- & '

SE"T! Union Proposal

Stonger Togethoe MaSTer Table
Date

Proposal No: 1

The Union proposes the following language:

&_ iy
E\U [ ’SDF v 10.11 Hazardous Materials (Excludes Units-15; 17;-20,
: .. and-21)

A. Upon request of the Union or an employee, the
State shall provide a completed Material Safety
Data Sheet (MSDS) for each hazardous
substance in use at the place of employment,
which has been supplied to the employer by the
manufacturer, producer, or seller. If not
provided by the manufacturer, producer, or
seller, the State shall prepare a written request
asking that the MSDS be sent. {?(

employee will receive training in the use of
hazardous substances where the following —.AA
conditions exists:

o
B. In accordance with departmental policies, an o~ ’[ /{},\/

1. The manufacturer is required under Labor
Code section 6390 to provide a MSDS;

2. The employee is required to use/handle the
substance; or /\[

3. It is necessary to update or otherwise train
an employee in its use.

Pagelofl



LOCAL IOQQ
< i
Sh Ellml ' Union Proposal
Stronger Togeiher Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.12 Employee Restroom Facilities

To the extent possible, where both
male and female employees are
employed at a permanent work site,
the State will provide separate
restroom facilities which are also
separate from those facilities provided
to inmates, wards, residents, patients,
members, and students.

TA SEW 1600

Page1of1l 5/13/2016 2:24 PM W



LOCAL 1000 /
"

- '
S- Ell:! Union Proposal
Swronger Togethcs Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

10.13 Access to Work Areas 24 Hours (Excludes Unit
' 17 and Unit 21)

A. Upon request, employees in twenty-four (24)
hour facilities/institutions who need keys will be
provided keys.

) 2
%«j\ Gl sopm Ut

B. Keys may not be provided due to special s
\3%30\(0 circumstances, such as safety or security l

reasons. In those instances, management will (g:‘)fji’m

ensure employees have access to and egress
from their work areas during their normal work '@w’
hours. F

Pagelofl 6/1/2016 6:31. PM ?}




LOCAL IOD_‘Q

— Union Proposal

SEIU P
e Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.14 Personal Alarms {Excludes Units 15, 17 and 21)

A. A department shall make available fo all
employees who have contact or a work
assignment with inmates, wards, forensic clients
or forensic patients, in areas equipped with an
alarm, a personal alarm transmitter. The
transmitter shall be tested regularly. If a log of the
testing is maintained by the department, the
Union shall have the right to inspect this log upon
written request.

B. The departments having twenty-four (24) hour "ﬂ,k‘
institutions shall keep the Union informed, upon ( { . “
8&}0 }ODQ TR request, of the progress of personal alarms being '*P' L(p \p
' tested, manufactured, or being considered for Cl 0
M/ use within said institutions. The State shall mee{ P pw_
, Wﬁ» ) m . with a Union representative before the devices N .
. S
: are provided to employees. ™

! AR
o, g b PN C. Any institution currently providing such personal (s

o NQ Mb alarm devices will continue to do so.

D. This provision shall not supersede any existing _
departmental or institutional policy governing the
use of personal alarms. %

Pagelof1l 6/16/2016 6:?%5 S v



LOCAL IOO‘Q

<L i
S'- E!lml Union Proposal
siranger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

10.18 Referral of Assault/Battery (Excludes Units 1, 3,
sSglvlooo 11, 14, 17 and 21)

H-Sopm
gyne

A. The State shall refer all cases involving a
ward/inmate assault and/or battery, as defined

by existing laws, on an employee 1o the

appropriate prosecuting authority. /14 Lé@ﬂ/
B. The State shall report all cases involving a lﬂ/)/uo

toll patron assault and/or battery, as defined \J""

by existing laws, on a toll collector to the D\
appropriate policy agency. "\@n

Page 1 of1l 6/1/2016 6:33 PM




LOCAL 1000

- -

;S'E!q Union Proposal

o Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.19 Assaultive Behavior (Excludes Units 3 and 17)

The State will endeavor to provide training to all
employees at risk of assault on how to defuse
potentially violent situations and verbal

confrontations. 9@
AL TI@H{750pnA /ﬂ/} L{//P/
Ce| oty y ,;Y“"

B -

,jff { S
o T ¥

)
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LOCAL 1006
wil

.
Sh Eml{! Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

10.21 Workplace Violence and Bullying Prevention

The State and the Union developed a model

Workplace Violence and Bullying Prevention

program. Each department shall maintain a

Workplace Violence and Bullying Prevention

Program that meeis the existing mutually agreed

upon model program. The department program &P

shall be in writing and distributed and/or made 7~ ?’
W

available to all employees. ’Uﬂ
A

MaMLW

. PN

A
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LOCAL 1000
M

h—-_% ' i

SE!{mJ Union Proposal

Songer Togeier Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.22 Computer Work Siations

A. In order to provide a safe and healthy workplace
for its employees, the State agrees to order
computer equipment wherever possible in
accordance with the recommendations made by

%‘/ the Joint Union/Management Video Display

Terminal Commiitee Report.

T LR (000

& maly
e . B. The State shall provide instruction in the proper
: WQQQQ/J operation and adjustment of computers and
workstation equipment. Both parties will
7 encourage employees {o properly use computer
L @ equipment. The State shall maintain the “Easy

Ergonomics for Desktop Computer Users” booklet

W which will be available to all departments for
/%\Y training purposes.
-
o
Vi

C. Upon the request of the employee, the State shall
provide an ergonomic evaluation of the employee’s
primary workstation by a trained evaluator.

D. The State shall take action as it deems . -
'}/“\0 . ) 3
SNt A
AP

Page1of3 5427/2016 9:00 AM




necessary to make the following equipment
available to all employees that use computers:

1.  Glare screens;

2. DPocument holders;

3.  Adjustable chairs;

4. Ergonomic keyboards;

5. Foot and wrist rests;

6. Telephone headsets;

7. Ergonomic computer table and supports;
8. Wheeled carriers;

9.  Alternative pointing devices (rollerball,
trackball, touch-pad, etc.) as necessary.

Additionally, the State shall take action as it deems
necessary to mitigate glare from the workplace, such
as, rearrangements of the work stations to avoid glare
on monitors and on terminal screens from windows and
ceiling luminaries, or providing other measures to
reduce the glare from light sources.

2l | 2P
T b2 (aﬁm@/ P

Joum ML \
A S
Page 2 of 3 5/%2015 9:00 Awp %\»




In the event that the State modifies existing or creates
new policies regarding computer work stations, written
notice and an opportunity to meet and confer over the
impact of such changes will be provided to the Union in
accordance with the provisions of Section 24.1 of this
Agreement.

TA S8 ovo
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LOCAL 1000
.-S-'_E;;@& Union Proposal
Stuonger Togethcr Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

10.23 Independent Medical Examinations

TA S¢ew (ebo A. Whenever the State believes that an employee,
B due to an illness or injury, is unable to perform
his/ her normal work duties, the State may
require the employee to submit to an
independent medical examination at State
expense. The medical examination will be
separate of any medical services provided under
the State’s Workers’ Compensation Program.

. If the State, after the independent medical
examination, determines that the employee cannot
perform the essential functions of the job position,
the State shall give the employee the opportunity
to challenge the State’s medical evaluation by
supplying his/her personal medical evaluations to
dispute the State’s findings.

D XDp- /(/a@w
e

- By

s "
9 '
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LOCAL 1000 /

- ‘

SETL) Union Proposal

Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.25 Infectious Disease Conirol (Excludes Units 15,
17, 20 and 21)

A. The State shall provide all employees in
twenty-four (24) hour institutions in-service
training on infectious disease control. New
employees, and current employees who have
not received iraining, shall be provided
training on infectious disease control. l%%,??“

%G
b

ﬁoxj—%\,@ B. Training shall be provided for employees in the

wA Departments of Health Care Services, Public o)
b LJO Health, Veteran’s Affairs, DIR, DDS, DSH,
CDCR, and the California Environmental
Protection Agency (CalEPA) whose laboratory,
research, testing, or regulatory duties may
expose them to infectious diseases.

-w—...‘-

3 C. When an outbreak of infectious, contagious,

W or communicable diseases/conditions is

m known at the worksite, the State shall notify
potentially exposed employees. :

v
Yo |
//é% “@*@%
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D.

Page 2 of 2

Infectious Disease Control Training shall
include, but not be limited, to bloodborne
and airborne diseases.

The State shall utilize the best guidelines
available. Examples of guidelines may
include the use of the Joint Advisory Notices
issued by the Centers for Disease Control.
For licensed hospitals, such training shall be
consistent with the California Code of
Regulations.

B
i

Chis
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LOCAL IOQQ

."s“é*ﬁ Union Proposal

Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.26 Precautions Against Exposure to Bloodborne
Pathogens

A. The Department of Corrections and

TA €W 0o Rehabilitation (CDCR), State Hospitals (DSH),
' Veteran’s Affairs (DVA), and Developmental
Services (DDS) shall utilize the best guidelines
identified for the housing, control and freatment
of inmates, wards, clients, and patients to
ensure the protection of staff from exposure to
bloodborne pathogens. Examples of guidelines
the departments may use are the Joint
Advisory Notices issued by the Department of
Labor, Department of Human Services, and
guidelines issued by the Centers for Disease

m LAD
/(W Control. Upon request, the Union and/or an
% employee will be provided a copy of the
WA

M"ﬁ??
"
I

aforementioned publications and/or guidelines
utilized by the deparimenis above.

B. CDCR, DSH, DVA, and DDS shall provide the
necessary training to staff who are responsible
for the care and treatment of inmates, wards,
clients, and patients with bloodborne ‘
pathogens Training will l?e tailored to the / @Zﬁﬁf%’

Page 1 of 3 5/27/2016 9:01 /;j)/ M O{N
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express or identiified needs of the staff
assigned and will be conducted as determined
and identified by management. Upon request,
the Union will be provided with the State’s
approved training plan relative to bloodborne
pathogens.

. Signs or posters indicating the proper

precautions that staff should follow relative to
good sanitary practices will be posted in staff
restrooms and other locations as determined
by management.

. The aforementioned departments will use

standard audit procedures regarding
compliance issues related to inspections.

Employees who are exposed to bloodborne
pathogens as a result of their employment will
be advised of their ability to receive appropriate
treatment and care as determined by their
treating physician via the workers’
compensation system.

The departments will utilize the most up to date
guidelines provided for the processing of laundry.

Protective apparel shall be available to all “

staff. All employees, upon request, shall be @o//@ﬁu
provided with disposable gloves and hand

5/27/2016 9:01 AM '
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cleaning materials in an AIDS unit. A
supply of these items should be maintained
in such a manner so as to be accessibie to
other designated staff. '

. The Union will bring concerns regarding

health and safety issues to the local
Health and Safety Committee for
resolution.

. CDCR, DSH, DVA, and DDS shall offer

Hepatitis B vaccinations to all employees
who have potential for occupational
exposure as defined in Title 8 section 5193
of the California Code of Reguiations.

. If a bloodborne pathogens unit is

established in any other department, the
State agrees to abide by this section.

5/27/2016 9:01 AM
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LOCAL 1000
ot

;S‘- qu Union Proposal
tsongor Togethor Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.27 Remodeling/Renovations and Repairs

A0 TAG
S0 A. Whenever a State owned or managed building
‘OV\/) _
| , is remodeled or renovated, the agency/tenant
whose space is being remodeled/renovated
will provide at least thirty (30) days prior notice
to employees impacted by the construction. A
copy of this notice shall be provided to the %
,I)

g,&;@”

s

SN

Union.

»

: Except in emergency situations, the State
shall give not less than forty-eight (48) hours
prior notice whenever repair work in State
owned or managed buildings is done which
may result in employee health concerns for

the work environment. /

C. Prior to undertaking any remodeling,

Lz2

renovation, or repair, that requires removal of @/
any material, the materials will be tested for
lead and asbestos. If such materials are W

Y5 ;g§

present, they will be removed in accordance
with State regulations to assure the safety of M

employees/ienants.
W% N
Page 1 of2 6/1/2016 6:43 PM {]NL
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D. For leased buildings not managed by the
State, the State will include the following
language in all new eases entered into after
thirty (30) days following the ratification of
this Coniract.

E. “Except in emergency situations, the Lessor
shall give not less than forty-eight (48) hours
prior notice to State tenants, when any pest
control, remodeling, renovation, or repair work
affecting the State occupied space may result
in employee health concerns for the work
environment.” D

= , 9 dy %\1 Iy
,‘\fi J)}L F. The State will take actions to accommodate h/;’Ug

employees who suffer from chemical

hypersensitivity as it pertains to section 10.27 %ﬁ Db/

(Remodeling/Renovations and Repairs).

Page 2 of 2 6/1/2016 6:43 PM




LOCAL 1000

S. T Union Proposal
Swonger Tagether Mastel' Tabie

Date

Proposal No: 1
The Union proposes the following rollover language:

10.28 Pest Control

A. Whenever a department utilizes a pest control
e _ chemical in State owned or managed buiidings/
B A St IUOE_. grounds, the depariment will provide at least
forty-eight (48) hours notice prior to application of
the chemical, unless an infestation occurs which
requires immediate action. Notices will be posted
in the lobby of the building and will be
disseminated to building tenant contacts.

B. Employees who wish io review the MSDS

/b/ sheet(s) for the chemical(s) being applied may do
/. so by making their request to the appropriate
Ao building manager’s office. Application of the
i chemical(s) will be done in a manner consistent
/p( with State regulations to assure the safety of
\\}\b tenants. '
fﬁo C. Normally, the chemical application will take place
71/ during hours when the building is closed for
business.

D. For leased buildings not managed by the State,
the State wili include the following language in all
new leases entered into after thirty (30) days
following the ratification of this Contraci:

Page Lof 2 5/27/2016 9:02 AM W




E. “Except in emergency situations, the Lessor shall

give not less than forty-eight (48) hours prior
notice to State tenants, when any pest control,
remodeling, renovation, or repair work affecting
the State occupied space may result in employee
health concerns for the work environment.”

F. The State will take actions to accommodate

~A S¢iv {000

Page 2 of 2

employees who suffer from chemical
hypersensitivity as it pertains to section 10.28
(Pest Control).




LOCAL 1006
“il

Sh =TU Union Proposal
Stonger Togethor Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
10.29 Smoking Cessation

A S 1006 A. The State will continue to provide smoking
o cessation programs consistent with prior

o MVD/V departmental practices.
| ) ( ) M B. Participation or non-participation in such

)/Zé%z, programs shall not jeopardize the employment
fi-““ 2 rights of participants and non-participants for
AL failure to successfully complete smoking
SR cessation programs.

Bf\ﬁ«@ U
| C. Where not already implemented, the State agrees
| ‘ M(}A to consider smoking cessation programs upon
WM’?%: request of groups of employees within the same
7 s department and geographic proximity.

Page 1 of1 5/27/2016 9:02 AM
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LOCAL 1000
w1

;S‘- Eﬂml Union Proposal
ironger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.30 Health and Safety Grievances

. \) /VP‘@ A. It is the policy of the State employer to enforce

6D@Yﬂ safety and health, policies, procedures, and
work practices and protect employees from
harm in connection with State operations.

B. To this end, the parties agree that it is in their <P
gf mutual best interest {o endeavor to make the L% /%

work site free from situations, circumstances, or
conditions that constitute an immediate and

?w

i

recognizable threat to the health and safety of

vﬂi
employees.
'?)1’“’ ploy ‘\@y)\
/QA( C. It is the intent of this Health and Safety Grievance

Wb Procedure fo ensure a prompt response to
| employees who feel that a situation exists which

constitutes an immediate and recognizable threat
to their health and safety. /

ﬁ—a
{»‘\

WL~ D. When an employee in good faith believes that

75’40 he/she is being required to work where an _
immediate and recognizable threat to his/her

% health and safety exists, he/she will so notify C}ﬂﬁf/
his/her supervisor. The supervisor will |
immediately assess the situation, direct any W

necessary corrective action to ellmmati;n ﬂf\—

Mo
“EW
T

o 5
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immediate and recognizable threat to the
employee’s health and safety, and either direct
/O@W\ the employee to temporarily perform some other
- \&3 task or direct the employee to proceed with
. {J}@ his/her assigned duties. If the Union or the

O \ @;@\U? ‘ employee still believe the immediate and
o~ @5\ ' recognizable threat to his/her health and safety
Sy exists, the Union or the employee may file a
grievance alleging a violation of this section at
Step 2 of the grievance procedure as follows:

1. Health and Safety Grievance — Step 2

%

A~

a. If the grievant is not satisfied with the/w)r
decision rendered by his/her —
supervisor, the grievant may appeal M)

the decision in writing, within five (5) W/
calendar days after receipt of the

decision fo the department head or

desighee as the second level of

appeal, ‘/%_\
b

. The person designated by the
department head as the second level ﬂ/

of appeal shall respond to the
grievance in writing within fourteen
(14) calendar days. A copy of the
written response shall be sent
concurrently to the SEIU Local 1000
Headquarters.

<0

2. Health and Safety Grievance — Step 3

A

a. If the grievant is not satisfied with the
VJVL Z

L

Vo

N

~

r

3
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. If the grievance is not resolved at @

- unless otherwise provided.

decision rendered pursuant to Step 2,
the grievant may appeal the decision in
writing, within five (5) calendar days,
after receipt of the decision fo the
CalHR as the third level of appeal. The
Union shall concurrently send a copy
of the appeal to the affected
department(s).

. The Director of the CalHR or designee

shall respond to the grievance in
writing within fourteen (14) calendar

days. Lk%

Step 3 within twenty-four (24) hours
after receipt of the third step \2

response, the Union shall have the t;)
right to submit the grievance to |
arbitration. %\@h

. The arbitration shall take place no

later than fourteen (14) days

following the Union’s request
unless the parties mutually agree
otherwise.

. Arbitration shall be in accordance %

with section 6.11(B) of this article

6/1/2016 8:13 PM
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LOCAL lﬂﬂ‘q

— .y i

SE"J Union Proposal

Strunges Together Bargaining Unit 4
Date b1//b

Proposal No: 1
The Union proposes the following language:

s

10.xx.4 Temperature Controls (Unit 4)

ferreporting-when-temperatures-are
mwQM@{@f ouisidethe-poloy mits-as
UM blished inthis.articlo:

i Lhal?y includes the-estimated time when
repairs-shall-be-completed:
repors-shall-be-made-available io
the Union-

Page1of3
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mmmmmhe : R e
2 i 1002
_ sregy . . . . /
L _>-b. 0 Fahrenheitand alow-of sixiy-five-(65) -
D '7;%,\4 A. The State and the Union acknowledge the vital ey
importance of maintaining proper temperatures in the

/ // /Z:worksites that minimize physical discomfort and promotes ﬁ

a healthy working environment.

/74,4,;, B. The State will endeavor to maintain ambient interior Q&\
temperature within State owned and leased properties e
Zd;&{m pursuant to applicable State Guidelines, including but not

limited to levels articulated in the State Administrative
Manual (SAM) and levels articulated in Cal-OSHA

- ,ij‘;lé.u 5()6/%%

. The State is committed to making every effort to adhere to
the State Guidelines regarding temperature and humidity
standards. However, if the temperature of the working
environment drops or rises above the guidelines the State
shall make every effort to correct this deficiency in a
timely manner.

D. In the event that the temperature continues to be out of
compliance with State Guidelines for an extended period

Page 2 of 3
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of time, the State reserves the right to make the decision
whether work continues or if non-essential employees will
be released from the worksite. If non-essential employees
are released from the worksite by management, they
will be released without loss of compensation.

E. This section shall only be grievable to the second level of
{ 0 the grievance process. /4

%::;;M 00O

,:\
7%5’
| /,w e LAY
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LOCAL 1000
w13

S' =TT Union Proposal
Swonper Together Mastef’ Table
Date

Proposal No: 3

The Union proposes the following language:
11.1 Salaries

A. SEIU Local 1000 eligible employees shall
receive a General Salary Increase (GSI) of four
percent (4%) effective July 1, 2017, a GS] of
four percent (4%) effective July 1, 2018, and a

GSl of three and a half percent (3.5%) effective
July 1, 2019.

B. Eligible employees means an employee of a
recognized collective bargaining unit that has a
ratified collective bargaining agreement

O

containing these provisions. Afﬁ’ =
a /VO
A’

a2
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LOCAL IOG‘C‘F

S. =TT Union Proposal
Stronger Togethor Master Table
Date

Proposal No: 2
The Union proposes the following language:
11.XX Signing Bonus

A. Upon ratification of the MOU, SEIU Local 1000
represented employees shall receive a one-time

LQ9
- [, bonus of two thousand five hundred doliars &
€10 Lol {uoo (52.500) as follows /rﬁ;}
[>

%}L’l{,&m &WMM/ 1. Permanent and limited term full time employees
‘ﬁ/ who remain employed as of the date of , - D
ratification, shall receive two thousand: five
C471" hundred dollars ($2.500): or »

who were on payroli as of December 2, 2016 an
_ :M (,D‘-Q,@(/é 2. Permanent and limited term part time

| _ employees who were on as of payroll on N
M A December 2, 2016 and who remain employed 2 :
as of the date of ratification, shall receive two .7« ,-
(MM" “thousand five hundred dollars ($2,500); or ‘ _ T%“r[\:
“ E’zvﬁ’/w‘/%%/ 3., Employees holding a TAU appointment wh U,mﬂ, f

were as of payroll December 2, 2016 and wha

remain employed as of the date of ratification, 666}1—'
and who were paid for five hundred nineteen i

(519) or more hours (Intermittent appointment) Lm
or the equivalent of five hundred nineteen A
-(519) hours (full time and part time

appointment) during the twelve (12) month

period of December 1, 2015 through
December 2, 2016, shall receive two thousand

hd

/e poro

Dol
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five hundred dollars ($2,500). An employee
holding a TAU appointment with prior
permanent status who accepts a TAU
appointment without a break in service shall be
entitled to the bonus under Criteria 1 and 3
above: or

4. Permanent, limited term and seasonal
intermittent employees who were on payroll as
S610 Locel (0O of December 2, 2016 and who remain ' uQS,__
employed as of the date of ratification, and /YP\ 9‘

3l

were paid for five hundred nineteen (519) or

M&% - more hours during the twelve (12) month >

period of December 1, 2015 through '
December 2, 2018, shall receive two thousan
—~7" five hundred dollars ($2,500).

M Ml%w B. Any employee whe holds multiple appointments
and is represented by SEIU Local 1000 shall

receive two thousand five hundred dollars
- ($2,500) if their combined time base is equal to or

greater than one-quarter (%) time.

C. The bonus received by the employee shall not be
considered as compensation for the purpose of
retirement contributions.

Page 2 of 2 12/2/2016 11:58:03 PM




LOCAL 1000

L '
S‘. iU Union Proposal
stronger Together Master Table
Date

Proposal No: 3

772}_ The Union proposes the following language:

co0
‘,57‘27‘2/1; 77; 4 11.XX.4 Special Salary Adjustments (Unit 4)

12y A On July 1, 2017 SEIU Local 1000 represented employees
in the following classifications shall receive the specified
/wq j salary increase in addition to the General Salary Increase:

- 1. Dispatcher-Clerk, Caltrans (3710) — three percent (3%)
2. Program Technician Classification Series
m %’1 a. Program Technician (9927) — two percent (2%):

Q%Pﬁ%— b. Program Technician Il (9928) — two percent (2%):
| and

jé@w c. Program Technician [ll (9929) — two percent (2%).

B -k

™ |- 2Dfr— 0
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LOCAL 1000

<5 i

-« .

§Eﬂ£ Union Proposal

tronger Togiha Master Table
Date

The Union proposes the following rollover language:

11.3 Salary Definitions (Excludes Unit 17)

Units 1, 3, 4, 11, 14, 15, 20 and 21 hereby agree to
suppott putting the following changes to Article 5 of the

\0 CalHR regulations into effect provided all bargaining

units agree to the same. As used in this article, terms are
defined as follows:

b

A. “Salary range” is the range of rates between, and
including, the minimum and maximum rate
currently authorized for the class; Top Step
Rounding: Classes shall be adjusted to reflect five
percent (5%) increments between the minimum

and the maximum salary rates. Each five percent
(5%} shall be calculated by multiplying by 1.05 and

rounded to the nearest dollar. To calculate five
percent (5%) for daily and hourly rates multiply by
1.05 and round to the nearest dollar and cents
amount, subject to the availability of funds.

B. “Step” for employees compensated on a
monthly basis is a five percent (5%) differential
above or below a salary rate rounded to the

on a daily or hourly basis is a five percent (5%)
differential above or below a rate rounded to the

nearest dollar and for employees compensated | é}é,‘W\’L

T\
4
G
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. “l.ower salary range” is a salary range with

nearest dollar and cents amount. One-step
higher is calculated by multiplying the rate by
1.05 (e.g., $2,300 x 1.05 = $2,415). One-step
lower is calculated by dividing the rate by 1.05
(e.g., $2,415 + 1.05 = $2,300).

. “Rate” for employees compensated on a

monthly basis is any one of the full doliar
amounts found within the salary range and for
employees compensated on a daily or hourly
basis is any one of the dollar and cenis
amounts found within the salary range.

L
. “Range differential” is the difference between the ‘Jf/ F/

maximum rate of two (2) salary ranges.
D,uo

salary range with the maximum salary raie
less than two (2) steps higher than or the
same as the maximum salary rate of another
salary range.

. “Substantially the same salary range” is a W

. “Higher salary range” is a salary range with ﬁ/
the maximum salary rate at least two (2)

steps higher than the maximum salary rate
of another salary range.

the maximum salary rate any amount less
than the maximum salary rate of another

T
g\
o
“}%/;W

o
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salary range. Unless otherwise provided, the
lowest salary range currently authorized for
the class is used to make salary
comparisons between classes except for
deep classes. Any rate falling within the
salary range for a class may be used fo
accomplish appropriate step differentials in
movement between classes and salary

ranges.

6/1/2016 6:48 PM




LOCAL 1000
~1

-, Union Proposal

SEIU

Stronger Together . Master Tab‘e
Date

Proposal No: 4
The Union proposes the following language:

11.4 Timely Payment of Wages

A. When a permanent full-time employee receives
no pay warrant on payday, the State agrees to
issue a salary advance, consistent with
departmental policy and under the following
conditions: ‘

1. When there are errors or delays in processing
~—  the payroll documents and the delay is .
through no fault of the employee, a salary
advance will-nermally be issued on the next
business day following within-twe-(2)
workdays-after payday for an amount close to
the actual net pay (gross salary less
deductions). in-ascerdance with-departmental

2. When a regular paycheck is late for
reasons other than 1 above (e.g., AWOL,
late dock), a salary advance of no less
than fifty percent (50%) of the employee’s B /\-,q\ﬂem
actual net pay will normally be issued -\ D
within five (5) workdays.after payday. No =t#aa ¢ ' satliNg

p e /4
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more than four (4) salary advances per
calendar year may be issued under these
circumstances;,

3. The difference between the employee’s net
pay and the salary advance shall not be paid
until after recsipt of the State Controller’s
warrant for the pay period.

. It will be the responsibility of the employee to

make sure voluntary deductions (e.g., credit
union deductions, union dues, etc.) are paid.

. This provision does not apply to those employees

who have direct deposit.

. Nothing in this provision shall prevent

departments from continuing policies in
excess of this provision.

. The State agrees to provide timely payment

of wages after an employee’s discharge,
layoff, or resignation consistent with
applicable department and SCO policies.

{)N\
. Overpayments or any other payroll errors shall be - A\

adminisiered in accordance with Government w- kW
e provigeagh,

3/ .

il QNI AN
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in this section. By mutual agreement, the
overpayment may be satisfied by the use of leave
credits, excluding sick leave.

G. For overtime checks, an advance for an amount
close to the actual net pay shall be issued by the
end of the pay period following the actual month
for which the overtime is submitted if the overtime
check is not available at the time. o vl ¢

- D

Yo~
-\\g

AR UDL LQ?"V’
(gt Ao

‘ - 7/ Al C%’:{z" —
W];mLi 5&1’ N U\L

.1._,’—4_-, ;.ix ,‘3)".-
7 "'(A,{,'l—- -
i
} \/\
i 4
i

& a
] ’f‘»‘l oy 3 (ij:{
.

B/’vaJLLQQM

3

-
g \/%”a'n-f&?f
[ jr‘%/:;{ o

Page 3 of 3 6/23/2016 5:00 PM




LOCAL 1000

;S_... EIU Union Proposal
tranger Tagether Mas'ter Table

Date

Proposal No: 1

The Union proposes the following rollover language:

11.7 Merit Salary Adjustments (MSA)

A. Employees shall receive annual MSA in
accordance with Government Code section
19832 and applicable CalHR rules.

/VM( B. The employee shall be informed in writing

of denial ten (10) working days prior to the

i
/J (A,O/Qv proposed effective date of the MSA.

%@M@W C. Denial of the MSA shall be subject to the grievance _
, =

and arbitration procedure.

—

_‘/
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LQCAL 1000
oLt

SEIU

Stronger Tegether

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

11.8 Night Shift Differential (Excludes Units 14, 15, 17,

and 21)

Pagelofl

A. Bargaining Unit employees who regularly

work shifts shall receive a night shift
differential as set forth below:

1. Employees shall qualify for the first
night shift pay differential of $.40 cents
per hour where four (4) or more hours
of the regularly scheduled work shift fall
between 6 p.m. and 12 midnight.

I

2. Employees shall qualify for the second Lo {1Lpl e
night shift pay differential of $.50 cents per Q7
hour where four (4) or more hours of the " W"
regularly scheduled work shift fall between

12 midnight and 6 a.m. . .
& QMV\
. VL .
B. A‘regularly scheduled work shift" are é&;ﬂm
those regularly assigned work hours gy

established by the department irecto oy ﬁz’/

or designee.
ot /f{ﬂz;

Jres a1
N A

6/16/2016 7:08 PM
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LOCAL 1000
S 1

_ﬁ Union Proposal
Master Table
Date
Proposal No: 3
The Union proposes the following language: /& (a"?’;l

3o
— 11.9 Bilingual Differential Pay (Excludes Units 17 and 21) 13

Bilingual Differential Pay applies to those positions

%}ﬂ designated by the CalHR as eligible to receive bilingual pay
X

according to the following standards:

A. Definition of Bilingual Position for Bilingual Differential

3/ Pay:

ﬁ/\/P 1. A bilingual position for salary differential purposes

WL requires the use of a bilingual skill on a continuing

basis averaging ten percent (10%) of the time.
Anyone using their bilingual skills ten percent

(10%) or more of the time will be eligible whether

-/7{?; they are using them in a conversational,

interpretation, or translation setting. An employee
[%j( may provide their supervisor with data supporting
the use of their bilingual skills ten percent (10%)
o or more of the time. Management will evaluate this
7 (% /(’b data in assigning bilingual designation to the
N position. In order to receive bilingual differential
W pay, the position/employee must be certified by
M the using department and approved by the CalHR.
/ (Time should be an average of the time spent on
bilingual activities during a given fiscal year);

2. The position must be in a work setting that requires
the use of bilingual skills to meet the
needs of the public in either:

%MW Ci- Ml

Page 1 of 5 6/13/2016 3:07 PM
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a. Adirect public contact position;

b. A hospital or institutional setting dealing with
patient, client, student, or inmate needs;

c. A position utilized to perform
interpretation, translation, or
specialized bilingual activities for the

Fﬂ?" department and its clients.

3. Position(s) must be in a setting where there is a
demonstrated client or correspondence flow
where bilingual skills are clearly needed.

>

A

4. Where organizationally feasible, departments
Ay .
should ensure that positions clearly meet the
/6‘/ standards by centralizing the bilingual
W\‘Uf? responsibility in as few positions as possible.

' 5. Actual time spent conversing or interpreting in
a second language and closely related
ngf activities performed directly in conjunction with
the specific bilingual transaction will count

/)’/ L{’Z&( toward the ten percent (10%) standard.
| F/B Rate:
‘{% /L /b /l 1. An employee meeting the bilingual differential

| pay criteria during the entire pay period would
L m@\, \ receive a maximum of one hundred dollars
_s*“_é_ . g Wﬁj ($100) per pay period including holidays.
2. A monthly employee meeting the bilingual
differential pay criteria less than the entire pay

period would receive the differential on a pro
rata basis.

3. A fractional-month employee meeting the

=

Page 2 of 5 W\{  6/13/2016 3:07 PM
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bilingual differential pay criteria would receive
the differential on a pro rata basis.

4. An employee paid by the hour meeting the
bilingual differential pay criteria would receive a
differential of fifty-eight cents ($.58) per hour.

C. Employees, regardless of the time base or tenure, who
use their bilingual skills more than ten percent (10%) of
the time on a continuing basis and are approved by the
CalHR will receive the bilingual differential pay on a

g regular basis.
< D. Bilingual differential payments will become earnings

and subject to contributions to the CalPERS,, OASDI

J (Social Security), levies, garnishments, Feden}& 5

. State taxes. E
m(/JP E. Employees working in positions which qualify for regular

bilingual differential pay as authorized by the CalHR

may receive the appropriate pay during periods of paid

time off and absences (e.g., sick leave, vacation,

holidays, etc.).

L&Ba\fr F. Employees will be eligible to receive the bilingual
differential payments on the date the CalHR approves
‘ 9 the departmental pay request. The effective date may
be retroactive to the date of appointment to a position
bw/requmng bilingual skills when the appointment
documentation has been delayed. The effective date
may be retroactive up to sixty (60) days when the
incumbent’s duties are changed to include the use of
T bilingual skills.

G. Bilingual salary payments will be included in the
calculation of lump-sum vacation, sick leave, and
extra hour payments to employees terminating their

ND‘

@Wm

%\ Page 3 of 5 W 6/ 13/%}%%/
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State service appointment while on bilingual status.

H. WWG 2 employees will receive bilingual salary
compensation for overtime hours worked.

|. Employees receiving regular bilingual differential pay
will have their transfer rights determined from the
maximum step of the salary range for their class.
Incumbents receiving bilingual pay will have the same

transfer opportunities that other class incumbents are
; /@Z provided.

J. The bilingual differential pay should be included in

3&} the rate used to calculate Temporary Disability,
) y Industrial Disability, and State Disability leave
~ 1% benefits.
My
K. Employees who do not receive a bilingual differential
shall not be required to use bilingual skills.
%ﬁd’ L. The Union and the State will conduct a joint study to
S examine the delivery of bilingual services. The study
’}/ —~4 will be completed by January 2018. Upon
L{’ completion, participants will schedule and meet with

8 :ﬂ(- the Director of CalHR to advise him/her of the
! /tB ‘_{/(Q l findings of the study.

The study will include, but not be limited to, the

[lowin
W_@L"

1. Information about the State Bilingual
Certification Program and its effectiveness:

2. Workload associcated with verbal vs written
translations:

= %/
- %ﬂ ar zﬂ,&w
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3. Impact upon employees who perform
bilingual services vs. those who do not:
4. Use of tactile interpretation and the impact to

employees.

7} L@/,@——.
L2 '/’P%aﬁ[b\[ﬂa

W
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LOCAL 1000 /
[

- i

SEIC Union Proposal

Swonger Togetner Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

@

/\j}é 11.10 Sustained Superior Accomplishment Awards
- D £ Y-

retirement.

M not be considered “compensation” for purposes of

\ P % Sustained Superior Accomplishment Awards shall
P

T
L SV NS
/’> N \ankLis Dehulz,
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LOCAL mog
<Y .

7

gE":! Union Proposal
o Master Table

Daie

Proposal No: 1

The Union proposes the following rollover language:

y /ﬂk 11.11 Union/Managemeni Commitiee on Staie Payroll
YY) System
SOV

N\‘,}K/ The parties agree to continue the Union/Management
) l Committee that advises the State Controller on planned
& and anticipated changes to the State’s payroll system.
Topics to be explored include, but are not limited to,
W accuracy and timeliness of the issuance of overiime
warrants, changes in earnings statements, direct deposit
, of employee pay, and design of and transition to a
: RJM biweekly pay system. The committee shall be comprised
of an equal number of management representatives and

M Union representatives. In addition, the CalHR shall A Lfsyf’
‘ (

o designate a chairperson of the committee. The Union

may have one representative from each bargaining unitlg/

who shall serve without loss of compensation.

4
_ i
= e
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LOCAL 1000
o

S,,_ Eﬁ Union Proposal
Suenger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

\J ,nS( 11.12 Deferred Compensation Plans

A. Employees are eligible to participate in the
State of California, Department of Human
Resources, 401(k) and 457 plans offered
through the Savings Plus Program (SPP).

B. Employees who are eligible under Internal
Revenue Code section 403(b) are eligible fo
participate in the 403(b) Plan as administered by L(L?'?fl’

the State Teachers Retirement System.
T 246 |
A WO

TPO’W”
e

>4

G

S 2 e |
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LOCAL qu

- ‘
SEllml Union Proposal
Swonger Togethier Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

11.13 Tax Deferral of Lump Sum Leave Cash-Out Upon

_ Separation
VO W\ A. To the extent permitted by federal and state
) law, employees who separate from State

ask the State to tax defer and transfer a

designated monthly amount from their cash

payment into their existing 457 and/or 401k

plan offered through the Savings Plus Program Lf)‘g@ b
(SPP). /(14

= T
(\;Q\fb)@@ _ , service who are otherwise eligible to cash out
ﬁ/ their vacation and/or annual leave balance, may

tg .Q, '(
B. If an employee does not have an existing 457
and/or 401k plan account, he/she must enroll i

F"uf the SPP and become a participant in one or
/L\/ both plans no less than sixty (60) days prior to

/‘ﬁg his/her date of separation. /
N

\ C. Such transfers are subject to and contingent /)/
upon all statutes, laws, rules and regulations

B authorizing such transfers including those
q’\/ governing the timing and amount of annual
deferrals.

Page 1 of2 6/1/2016 8:07 PM \(/{/v




D. Employees electing to make such a transfer
shall bear full tax liability, if any, for the leave
transferred (e.g., “overdefers” exceeding the
limitation on annual deferrals).

E. Implementation, continuation and
administration of this section is expressly
subject to and contingent upon compliance with
the SPP’s governing plan document (which
may at the State’s discretion be amended from
time to time), and applicable Federal and State
laws, rules and regulations.

. Disputes arising under this section of the
Contract shall not be subject to the grievance L7
and arbitration provisions of this Contract./w 7»{) - e./

\

AU
M/ ) v.%,
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LOCAL 1000
ot

;—Eﬁ Union Proposal
rengsrioseu Master Table
Date
6% : Proposal No: 3
o The Union proposes the following language:
- ) b 11.15.4 State Special Schools Ten-Month
. / Compensation Agreement (Unitg 4, 15, 17 and 20)

The Special Schools in the California Department of _
Education (CDE) shall use the foliowing work §’P/
schedute policy for permanent, full-time Bargaining

Unit 4, 15, 17 and 20_employees that are schedule

" fl to work a ten (10) month school year. b ,t @ e

A. The Special Schools shall guarantee the }g

opportunity for ten (10) months of é

compensation (as defined by State Personnel =

Board (SPB) rule 9) to permanent, full-time =

Special Schools’ employees except when U/JU b" O@
budgetary or program considerations preclude ! r v A

it. Budgetary or program considerations are 6%’
those which are mandated by the Legislature; | 277
and/or Governor.-er-Superintendent-of Public
thstruetion: This means that these employees
shall may be scheduled either for work (i.e.,
regular work, overtime work, additional work as
school activities necessitate, or work/iraining
during recess periods), or paid State holidays

GFO;-heliday-eredits; or paid or unpaid leave

that the employees use; so, that when all of

Page 1 of 6 6/11/2016 4:15 PM
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these are considered in total for the year each

employee at the California Schools for the Deaf

and California School for the Blind receives a

minimum annual compensation equivalent to
approximately one thousand seven hundred

thirty-four (1,734) hours of the employee’s

regular (straight-time) rate of pay. Employees at

the Diagnostic Centers will receive a minimum

annual compensation to approximately one Sg
thousand nine hundred thirty-four (1,934) hours

of the employees’ regular (straight time) rate of ,ib
pay based upon their twenty-five (25) day @ .,{l
extended work year. The Special Schools may

provide an annual compensation greater than
one thousand seven hundred thirty-four (1,734) gwu/

hours, (one thousand nine hundred thirty-four 3\»
[1,934] hours for Diagnostic Center’s \/U\N\
employees) subject to budgetary and program § \" {//?7 -
considerations. If an employee chooses not to~ \>f’ s

work, the School’s obligation to provide a U/""
minimum opportunity for ten (10) months \ @,;z’ Z//d”’“
compensation shall be reduced accordingly.

During recess petiods, the Special Schools

may iiize-schedule any combination of work @&S
or training,—vasation, CTQ-ordock: The

employee may request to use vacation, other
leave credits or dock during this time. The
reguest shall not be unreasonably denied.

j H 1A H
|egu| !a’ .' “; SI P E%SS! :gntlnents _seeelnelllt!e Ta’.““'g
neormal-duties: It is understood by both parties

that regular work, work not associated with their

6/11/2016 4:15 PM
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normal duties, and training may not be
available. Employees may request training that
enhances the Special School program.

B. Employees covered by this Agreement:

1.

May be-seheduled-and use vacation leave 9(7
during their initial six (6) months of /W Q/

employment. This is an exception to the
Bargaining Unit 4, 15, 17 and 20 Contract /H/UC
vacation leave provisions. LO \

Shall receive seventy (70) hours of 8

vacation leave credit which will be credited é . \N\Q}i\
to their vacation leave credit account upon <=y MWV
commencement of the school year. This ¢>2 [ﬂ .
vacation leave credit shall be usedto \a! il
offset noncompensable absences during Q ;{/‘b@w‘/
school recess periods._In addition, the i

Special Schools may allow employees to

utilize these vacation leave credits during

scheduled work periods. The seventy (70)

hours shall be considered as paid leave

and included in the 1,734 hours of Clnaube

compensation. }g

Sections B (1) and B (2) shall apply to
permanent, part-time employees on a pro rata
basis.

6/11/2016 4:15 PM



4. The seventy (70) hours of vacation leave
credit (and pro rated amount for permanent,
part-time employees) is contingent upon an
employee’s continued employment for a
minimum ten (10) qualifying pay petiods
beginning with the employee’s first qualifying
pay period of the school year. If an employee
terminates employment prior to this ten (10)
qualifying pay period duration and the

Special School is unable to adjust the =
employee’s vacation and/or CTO credit L,t ‘g/
balances in order to reflect the proper

vacation [eave credit balance, the employee lr\,(é

shall reimburse the Special School for the \\i\’\/
amount that is outstanding. ’ﬁib

C. Work scheduled during school recesses may E

include training and other work assignments which k’\
may involve duties not normally associated with \) \\ U\N\b
their normal and regular duties. These i

assignments which involve duties not normally uu W’ % )

associated with their regular-duties classification ! Wf’ 31/ v

shall only occur during recesses. For the purpose @2’ ZMWJ

of these sections this is not considered out-of-
class work.

long as the provisions of this Contract are met.

. The Special Schools have total discretion to leelh
determine the school year including recesses as }ZVW

E—During-schoolrecessperiods,-the-Special-Schesols

may-schedule-worktraining-or-paidleave{e.g-

6/11/2016 4:15 PM
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HG. At the beginning of each academic school

GCFO-orvacation)-er place-employees-on dock.

£ E. Employees who have taken a leave of absence ggF—w
without pay, who have been charged with an 1,( 7

AWOL, or who have been “docked” will not be
extended compensation opportunities to the (p’ \,/
extent that they would benefit over other "

employees from such docks. (Q‘# W—W@

GF. The Special Schools shall provide eligibility for 5 e,

medical and dental benefits during the months of y

June and July or_July and August by scheduling o
a minimum two (2) days work;_or training, if ”’:j\&\v
available, or vacation; or CTO in_June and July or

July and August. &Hd—a—mmwwn—twe—@ﬁays-ei n\ULU“ 5/7’)
work-trainingvasation-er-CTO-n-August

year, employees covered by this article shall be
given the irrevocable option to receive either

cash or CTO when they work overtime during (. W ‘ F}%

the academic calendar.

CTO balahces-thatremain-at-the-end-ef-the
academic-calendarshall can be used by the

6/11/2016 4:15 PM



employee_during the academic year. CTO balances
that remain at the end of the fiscal year shall be

cashed out. tothe-employee:

Nothing in this subsection shall interfere with any
other provision of this article.

Page 6 of 6 6/11/2016 4:15 PM



LOCAL 1000
w1

3.—2% Union Proposal
Sranaey fogemce Master Table

Date:

Proposal No: 1

The Union proposes the following rollover language:

11.17Recruitment and Retention Differentials
(Excludes Unit 17)

A. Upon approval by the CalHR, a department may
provide a monthly recruitment and retention
differential to employees.

. This differential may be authorized for specific
classifications in specific geographic locations or fpﬁ'

facilities.
>
. A department will provide the Union with notice '9/
when a request o provide a monthly recruitmen

and retention differential is made to the CalHR.

. Less than fuil-time permanent employees and Pl
employees may receive a recruitment and
retention differential on a pro rata basis.

. The amount and location of such differentials is
neither grievable nor arbitrable.

Page 1 of 1 6/1/2016 6:56 PM




LOCAL 1900

g i
S!, EN;{ Union Proposal
Stronger Together Master Table
Dafte

Proposal No: 1

The Union proposes the foliowing language:

11.20 Recruitment and Retention - Avenal,
Ironwood, Calipatria, Chuckawalla Valley, and
Centinela, High Desert, California Correctional
Center, and Pelican Bay State Prisons
(Excludes Units 17,20 and 21)

””%gl\) [C”ﬁff;} ‘“TA A. Employees who are employed at Avenal,

- - .. Ironwood, Calipatria, Chuckawalla Valley,-er
Centinela, High Desert, California Correctional
Jenter, or Pelican Bay State Prisons, for twelve
# (12) consecutive qualifying pay periods, shall
be eligible for a recruitment and retention bonus
of two thousand feursix hundred dollars
($2,4002,600), payable thirty (30) days
following the completion of every twelve (12)
consecutive qualifying pay periods.

B. If an employee voluntarily terminates,

transfers, or is discharged prior to

completing twelve (12) consecutive pay

periods at Avenal, Ironwood, Calipatria,

Chuckawalla Valleyl—eP—Centlnela, High P~
Desert, California Correctional Center, or & - Ay

Pelican Bay State Prisons, there will be no ~ w~ >\ (g\ D

pro rata payment for those months at >
Wﬁ% elther facmty

| 1 et )J(
4741./ Ty \ﬁ/b\”\&ﬁ\
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C. If the department mandatorily transfers an

@:}{) UK N D.

I

L :*L«ff/é’;!jf

employee, he/she shall be eligible for a pro
rata share for those months served.

If an employee promotes to a different facility
or department other than Avenal, fronwood,
Calipatria, Chuckawalla Valley,-e~Centinela,
High Desert, California Correctional Center, or
Pelican Bay State Prisons prior to completion
of the twelve (12) consecutive qualifying pay
periods, there shall be no pro rata of this
recruitment and retention bonus. After
completing the twelve (12) consecutive
qualifying pay periods, an employee who

7 promotes within the department will be entitled
/%7?&\%’?%“ pro rata share of the existing retention

onus.

o b / E. Part-time and intermittent employees shall
/" { { E 3 receive a pro rata share of the annual
ﬂ U S recruitment and retention differential based on

Gorri ﬁ»mm

sttt

_Page2of3

the total number of hours worked excluding
overtime during the twelve (12) consecutive
qualifying pay periods.

g
s\
Annual recruitment and retention payments Y9 )

T |
shall not be considered as compensation for A C ‘?SU;\)

purposes of retirement contributions. “ M

/ ‘ .i ' --' Lo )OL J1A L% B
) T /\(\vau/b'\l, Mk &N




G. Employees on IDL shall continue to receive this
stipend.

. If an employee is granted a leave of absence,
the employee will not accrue time towards the
twelve (12) qualifying pay periods, but the
employee shall not be required to start the
calculation of the twelve (12) qualifying pay
periods all over. For example, if an employee
has worked four (4) months at qualifying

institution and then takes six (6) months’
PR T maternity leave the employee will have only
{ﬁ o eight (8) additional qualifying pay periods before
) N receiving the initial payment of two thousand
‘ /(f/’é&;é & » foursix hundred dollars ($2.4902,600).

S

. ttis understood by the Union that the
decision to implement or not implement

g!;f’“ annual recruitment and retention payments
(’i UA,X\ U or to withdraw authorization for such

‘ E{ﬂjﬂ \’i o payments, and the amount of such o Alepe
.. Ay sormm | PAYMents rests solely with the State and b\
;‘,@%ﬁ&k"“’ [Tt that decision is not grievable or arbitrable. -

PP

/) f’ i [@—fu j&
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LOCAL 1000 5// 7/ ZD( ;’

-

.-sfﬁu Union Proposal (

SvoTRerTogehet Master Table :
Date

Proposal No: 1
The Union proposes the following rollover language:

11.21.4 Recruitment and Retention Differentials -

Account Clerk Series - California Department of &l "ff" A

Corrections and Rehabilitation (Unit 4) j(}( |
m:{na?i 104

i
B %‘ff”” ?%Wu

- \QO»A Upon approval by the California Department of e@f*‘
@W\ Human Resources (CalHR), the California Qﬁ%o

_ ' &N Department of Corrections and Rehabilitation %wam L
))M\VU‘N& > (CDCR) may provide recruitment and retention y M&?"

I
"_k)fla/b&u )ﬁf/ differentials to Unit 4 employees as follows: M ot b

__ % ‘, mf“l\ 1. Either up to two hundred dollars ($200) per

month (monthly), o

) 2. Up to two thousand four hundred dollars B
HP ($2,400) per year (annual payment). :

%’W/M\ These differentials may be authorized for specific
Gy tiboon Unit 4 classifications in specific geographic locations
or facilities based on the needs of the State.

B. When the annual payment is authorized, employees

must complete twelve (12) consecutive qualifying
\QW( pay periods in order to receive the annual payment.

No payment nor pro rata share of the payment, shall

~14.21-4 Account Clerk Series (Unit 4) 5/17/16 &

WLuH
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be given if the employee separates or is discharged
from State service, is rejected on probation, or (-
voluntarily transfers to another location where the

differential is not authorized. Time spent on SDI does

not count as a qualifying pay period.

If an employee who is receiving a monthly differential

transfers to a location where the differential is not i Pr
authorized, the differential shall be discontinued. gl i
Yy
4 & ! s

pro rata share of the annual recruitment and
retention differential based on the total number of
hours worked during the twelve (12) consecutive pE—~
qualifying pay periods. Part-time and intermittent

employees shall receive a pro rata share of the M
monthly differential based on a total number of
hours worked within the monthly pay period.

. Part-time and intermittent employees shall receive a -~ ajﬁ

be considered as compensation for purposes of

‘:2 H; ; retirement contributions.
\M E. It is understood by SEIU Local 1000 that the
%é\ decision to implement or not implement annual

,27/ D. Annual recruitment and retention payments shall not

recruitment and retention payments or monthly
differentials or to withdraw authorization for such
payments or differentials, and the amount of such
payments or differentials, rests solely with the State
and that such decision is not grievable or arbitrable.

14.21.4 Account Clerk Series (Unit 4} 5/17/16 L |

Page 2 of 3
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F. Classifications which are eligible for this differential

include:

CLASS
(1) Account Clerk 1l
(2) Accounting Technician

(3) Senior Account Clerk

-

SCHEMATIC CODE
Cu70
Cuso
Ccue0

HG. It is understood by the parties that this provision

is designed to address recruitment and retention
problems that exist in specific classifications at
individual facilities, and that the decision to
implement such a differential rests solely with the

State.

14.21.4 Account Clerk Series (Unit 4)

Page 3 of 3
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Management Counter Proposal
Bargaining Unit: & al um'i“i‘s (ﬁXdUO{ﬁS Date: (o[[(p//éa
Exclusive Representative: SEIU, Local 1000 Un it l)
Article: 11

Subject: Salaries

11.22}\lnstitutional Worker Supervision Pay Differential (Unit-4}

A. Eﬁeetwe-dane&M—'lQ%BaFgammg-UmM—eEmpioyees who have regular and

direct responsibility for work supervision, on-the-job fraining, and work performance
evaluation of at least two (2) inmates, wards, or resident workers who take the place of
civil service employees for a total of ene—hand%ed—sevenéy-thme-ﬁlsa fwenty (120)
hours a pay petiod shall, subject to the approval of the California Department of FHuman
Resources, receive a pay differential of one hundred ninety doilars ($190) per
qualifying pay period.

B. The pay differential shall be subject to CalPERS deductlons for the purpose of
retirement contributions.

C. The pay differential shall be pro rated for less than full-time employees.

D. The pay differential shall only be included in overiime calculations for FLSA eligible
classes, and shall not be included to calculate SDI or lump-sum vacation, sick leave, ‘*
and excess hours due fo fluctuating work schedules. .

E. Upon promotion to a higher classification in State service, an employee receiving
compensation under this pay differential shall move from thelr combined salary rate
{(base salary plus Supervision of Inmates/Wards/Resident Workers Pay Differential rate)
to compute the appointment rate.




Management Proposal (Roll Over Language)

~ Bargaining Unit: 4 | : Dpate: S-5-1Le " 6LF
Exclusive Representative: SEIU |

Article: 11

Subject: Salaries

11.27.4 California State Lottery (CSL) Scratcher Sales Bonus (Unit 4)

CSL reserves the right to manage the variety and quantity of Scratcher products offered for
sale in order to stay within its budgetary and legal mandates.

The classifications of Lottery Ticket Sales Specialist (LTSS) and Lottery Ticket Sales Senior
- Specialist (LTSSS) shall be eligible to receive sales bonuses as governed by the following
provisions:

A. The sales bonus shall be based solely on sales of Scratcher products. Scratcher
product sales are defined as only those packs that have been financially settied by
retailers. Prior to the beginning.of each new quarter of the fiscal year, the CSL Director
or designee shall set a statewide sales goal for Scratcher products. The statewide sales
goal is then broken down into “market shares” for each individual “retailer assignment.”
Individual achievement for bonus eligibility is measured against the “marked share”
established for the individual refailer assignment. :

B. CSL Sales Department shall issue a quarterly report showing the percentage of
statewide sales (commonly referred to as “market share”) for Scratcher products for
each retailer assignment. The market share of each sales area is defined as the
percentage contribution of the employee’s retailer assignment to actual statewide sales _

, during the quarter ending one quarter prior to the “"goal quarter,” also identified as the
/b ‘quarter before last.”

fff' Example: The geal of Quarter 1 of FY 99-00 is based upon.market share from Quarter 3

of 98/99. T }’f}

- » C._Upon completion of each quarter and a qualifying period as defined in subsection G, if /JM
the retailer assignment achieves at least the first level sales goal in Scratcher products, "
the eligible employee receives the appropriate bonus award for that level. Subsequenty4
wards are based upon achieving greater sales levels for the Scratcher-only products:

a )=
0{/ Example: If a retailer assignment achieves Level 1 goal in Scratcher sales, the ' 7 %
.

| ke participant receives Level 1 bonus.

D. Bonus levels and corresponding dollar awards attributable to each level are listed

Page 1 of 3
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Management Proposal (Roll Over Language)

BONUS LEVEL LEVEL 1 LEVEL2 LEVEL3 LEVEL4
% OF SALES GOAL ACHIEVEMENT 102% 105% 108% 112%
Lottery Ticket Sales Specialist $300 $600 . $900 $1,200
Lottery Ticket Sr. Sales Spec. $300 3600 $900 . $1,200

E. Each eligible employee described below shall be required to work a qualifying period as
defined in subsection (F) to be eligible for a bonus.

1. AfulMime employee who works a qualifying period and who works a singie
regular retaiter assignment during the quarter shall be eligible for the
appropriate level bonus achieved by that retailer assignment during that
quarter.

2. An intermittent employee who works a qualifying period and who works a single
regular retailer assignment during the quarter shall be eligible for the
appropriate level bonus achieved by that retailer assignment during that
quarter.

. An intermittent employee who works a qualifying period and who works more
than one retailer assignment in either the North or the South region during the
guarter shall be eligible for the appropriate level bonus achieved by that region.

. An intermittent employee who works a qualifyirig pertod and who works more
than one retailer assignment in both the North and South regions during the
quarter shall be eligible for the appropriate level bonus achieved by the State.

7
- A part-time employee who works a qualifying period shall be eligible for a j’ﬁ
percentage of the bonus dollar amount consistent with the employee’s time /ﬂ//é’
/"“ﬁ;’ base. The qualifying period as defined in subsection F shall be prorated to the

time base. :

"%’“
_"'";\) Example: A three quarter (%) time employee who works a qualifying period and who
o 7 achieves Level 1 sales shall be eligible to receive three quarter (%) of the dollar amount
' ~for that level. The qualifying period for eligibility is propottionately reduced by twenty-five
percent (25%). :

F. For purposes of this bonus provision, the following definitions shall apply:

%ﬁ%

‘ v)'q“ 1. "Qualifying period” is defined as actually working a regular retailer assignment
ok WWO no less than sixty-five percent (65%) of actual available work hours in a quarter

excluding holidays and weekends.

Sy

e

e

L2
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Management Proposal (Rol! Over Language)

Formula: Thirteen (13) weeks (91) days less weekends (26 days) multiplied by
eight (8) hours a day less holiday hours multiplied by sixty-five percent (65%)
equals a qualifying period.

Example: A qualifying period in a thirteen (13) week quarter with no holidays
would require the participant to work a regular retailer assignment three
hundred thirty-eight (338) hours. A qualifying period in a quarter that has one
holiday would require the participant to work a regular retailer assignment of
three hundred thirty-three (333) hours.

2. "Retailer assignment” is defined as a preassigned group of retailers for which
the employee has Scratcher inventory management responsibilities sither
through the use of a Scratcher inventory management system or through
regular retailer telephone activity, Retailer assignment does not include activity
with retailers which are redirected to an employee because of coworker
absences. .

G. Bonus payments shall be made quarterly within sixty (60) days after the end of the
quarter.

H. Bonuses paid pursuant to this section are excluded from compensation for retirement
purposes. -

| Bonuses paid pursuant to this section are considered compensation for taxation
purposes.

J. When the CSL makes a change to the Scratcher Sales Bonus they will hotify the Union

pursuant to Article 24.1 :
=40 Hf | 7//%?//@
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Management Proposal (Roll Over Language) .

Bargaining Unit: 4 Date: 6—5— \V: \%
Exclusive Representative: SEIU
Article: 11

Subject: Salaries

11.31.4 Board of Equalization (BOE) Call Center Differential (Unit 4)

Effective January 1, 2002, the State agrees to pay a one hundred dollar ($1 00) per
month pay differential to Tax Technicians I/II/lll employees of the BOE who perform at
least fifty percent (50%) of their normal duties in the following assigned tasks, in
recognition of the increased complexities and level of skills/knowledge required due to
the implementation of the Automated Call Distribution System:

A. Fulltime employees in Unit 4 assigned to the information Center/800 Number,
Customer and Taxpayer Services Division.

B. Full-time employees in Unit 4 assigned to the BOE District Offices performing
taxpayer counter services.

C. Less than full-time employees assigned to the above duties shali receive the
differential on a pro rata basis, according to their reduced time base.

3SR

Page 1 of1
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Management Proposal (Roll Over Language)

Bargaining Unit: 4 Date: O\ | .:67\/

Exclusive Representative: SEIU
Article: 11

Subject: Salaries

11.32.4 California State Lottery (CSL) Call Center Differential (Unit 4)

Effective January 1, 2002, the State agrees to pay one hundred dollars ($100) per
month pay differential to employees of the CSL who perform full time as Call Center 800
Operators (Lottery Customer Service Division) in recognition of the increased
complexities and level of skills and knowledge required due fo the implementation of the
Automated Call Distribution System.

Page 1 of 1
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Management Proposal (Roll Over Language)

Bargaining Unit: 4 Date: & L’D“_, \Lp \m
Exclusive Representative: SEIU : '

Article: 11

Subject: Employment Development Department (EDD) Call Center Differential

’3/(/;1*”’3 { {6’7!““’” | |
11.33 Employment Development Department (EDD) Call Center Differential

" Effective January 1, 2002, in recognition of the increased complexity and level of
skill/lknowledge required and the changes in technology, laws and program
requirements, the State agrees to pay a one hundred d.ollar ($100) differential per pay
period to the following EDD employees in the Tax Branch and Unemployment Insurance

" Branch who perform at least fifty percent (50%) of their normal work duties in an
automated call distribution center and/or public service counter involving response to
the general public or customer client contacts relating to multiple programs and/or

services of the department:

Program Technician, Program Technician II, Program Technician Il in the Call Center
Collection Division, Call Center, Field Audit Compliance Division and Customer Service

Counters (Field Audit and Compliance Division) of the Tax Branch.

Accounting Technicians in the Call Center, Contribution Adjustment Group, Tax
Processing and Accounting Division, Tax Branch and the Overpayments/1099 Group,

Unemployment Insurance Branch.

receive the differential on a pro rata basis.

sA0HL




LOCAL 1000
i

Union Proposal
Bargaining Unit 4
Date

SEU

Siranges Toguioer

Proposal No: 1
The Union proposes the following rollover language:

11.34.4 Department of Consumer Affairs (DCA) Call

SEW {000 Th Center Differential (Unit 4)

oulv WOY
W Effective January 1, 2002, the State agrees to pay one

hundred dollars ($100) per month pay differential to
Program Technicians /lI/lll employees of the DCA
who perform at least fifty percent (50%) of their normal
duties in the following assigned tasks, in recognition of
the complex workload and level and knowledge
required to receive and respond to consumer calls:

A. Full-time employees in Unit 4 assigned to the
Information Center/800 Number, Consumer
Information Center.

B. Full-time employees in Unit 4 assigned to the
Contracior’'s State License Board call center.

C. Less than full-time employees assigned to the
above duties shall receive the differential on a pro
rata basis, according to their reduced time base.

20
A DL(;OD '
:

v
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LOCAL 1600
w1

<& Uni
——r hion Proposal
SEIL

Bargaining Unit 4
Date é?/ 3{/ /&

Proposal No: 1

The Union proposes the following rollover language: 77\';9 é/g//é‘
sE U Lol joet

11.356.4 California Public Employees Retirement _
System (CalPERS) Call Center Differential (Unit 4) ",

In recognition of the increased complexity and level
of skill’knowledge required and the changes in
technology, laws and program requirements, the
State agrees to pay a one hundred dollar ($100) (
differential per pay period to the following CalPERS &5& e

employees ai—the—ﬁuJHeuﬂorey—level—ef—Beneﬂi
e, a EZQmUng

at least fifty percent (50%) or more of their time, are
assigned {o call centers and public service counters fbond L
to perform duties involving response to the general

public or customer/client contacts relating to muttiple

programs and/or services of the department.-Such

paymentis-consistentwith-the-agreement-between

Benefit Program Specialist (all ranges)

Senior Benefit Program Specialist

Part-time and intermittent employees performing duties
in the class levels described above shall receive the
differential on a pro-rata basis, according to their time
base.

Page1of1
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Management Proposal (Roll Over Language)
Bargaining Unit: 4  Date: %-'%“l \¢ 1,00
Exclusive Representative: SEIU
Article: 11
Subject: Salaries 7 50 Py

T L3
J1.36 State Teachers’ Retirement System (STRS) Call Center Differential

The State agrees to pay a one hundred dollar ($100) per month pay differential to the following
employees of the STRS in recognition of the complex work and leve! of skill and knowledge
required to receive and respond to 800- telephone line calls from STRS members-contacting the

Public Service Office.

A. Full-time employees in the Pension Program Representative classifications who perform the
work described above at least fifty percent (50%) or more of their time.

B. Part-time and intermittent employees performing the duties described above shall receive the
differential on a pro rata basis.

AR OE



Management Proposal
Bargaining Unit 4
Exclusive Representative: SEIU Local 1000

Date: DAl Time: 0Z .

+ Yl zolpus . |
Article 14:57 Dictaphone Differential

A. Fuli-time employees in the classification of Office Assistant (Typing) in positions
where the transcription of dictation from a dictating machine is done regularly,
constitutes the employee’s main assignment, and occupies the largest portion of
the employee’s time, shall receive a Dictaphone Differential as follows:

1. Employees in Ranges A, B and C shall receive seventy-four dollars ($74)
per month.

2. Employees in Range D shall receive ninety dollars ($20) per month.

B. Less than full-time employees shall receive the Dictaphone Differential on a pro

rata basis according to the employee’s reduced time base. g//
0/~ EQ)
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Management Proposai (Roll Over Language) .

— 0
Bargaining Unit: 4 pate: 5-5—(l¢ 7 05
Exclusive Representative: SEIU |
Artipl e: 11

Subject: Salaries

11.38.4 Calendaring Function Differential - California Unemployment Insurance
Appeals Board (CUIAB) (Unit 4)

The State agrees to add criteria D to the Calendaring Function Differentiai for the Office
Technician (Typing) class at the CUIAB and will continue to pay one hundred fifty
doliars ($150) per pay period as established May 1, 1997.

Criteria:
A. All eligible full-time employees must be assigned sole responsibility for the hearing
calendaring function, '

B. One employee per Field Operation’s field office, per pay period, is eligible to
. Teceive this pay differential.

C. An employee is eligible to recelve this pay differential if he/she performs the
hearing calenidaring function for eleven (11) or more calendar days per pay pz_ariod.

D. Upon movement to another class in State service, an employee receiving
compensation under this pay differential shall move from the combined rate (base
salary plus pay differential) not to exceed the maximum of the class when

computing the appoiniment rate. | _7/ /4 ?/ (;// o/)é6

. By

o huplzet 70T
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;——E’UV Union Proposal

Stronger Together

Bargaining Unit 4

pate__ <27 L,

Proposal No: 1

The Union proposes the following language change:

11.39.4 Hearing Reporters and-Scopists —

California Public Utilities Commission (PUC)
(Unit 4)

Effective January 1, 2002, Hearing Reporters, in
addition to their base salary, will receive three dollars
and twenty-five cents ($3.25) for each “daily” or
“expedited” page which is reported and/or proofread
by that reporter as required. Hearing Reporters, in
addition to their base salary, will receive one dollar
and forty cents ($1.40) per page for each “daily” or
‘expedited” page which is scoped and/or proofread
by that hearing reporter as required which may
include completing final transcript and electronic (or
otherwise) delivery thereof. A qualified Hearing
Reporter, in addition to their base salary, will receive
one dollar ($1.00) per page for setting up and
reporting a “realtime” hearing. If more than one
reporter works on a hearing, their collective page
total shall not exceed the total pages for that hearing.




the-total-pages-for-that-hearing

A “daily transcript” is a transcript of a hearing of
which the presiding officer or the Chief Reporter or a
person assigned by the Chief Administrative Law
Judge has requested be delivered (in hard copy or
electronic form) the same day that the hearing has
occurred. An “expedited transcript’ is a transcript of a
hearing of which the presiding officer or the Chief
Reporter or a person assigned by the Chief
Administrative Law Judge has requested to be
delivered (in hard copy or electronic form) within
seven (7) calendar days of the hearing.

A "realtime transcript” is a transcript of a hearing
that will be delivered to the presiding officer or a
party contemporaneously via a Computer Assisted
Transcription (CAT) system.

To qualify for per page rate pay all realtime, expedited
and daily transcripts and respective page counts
(reported or scoped) must be approved by the Chief
Reporter or a person assigned by the Chief
Administrative Law Judge and the transcripts must be
ordered by a party agreeing to pay for these premium
services. The above differential (page rates) shall be
counted towards retirement.

W e 2t
P i 1477
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Management Proposal (Roll Over Language)

Bargaining Unit: 4 | Date: 6 —"6/ H,Q 2101’3/

Exclusive Representative: SEIU

Article: 11
Subject: Department of Motor Vehicles (DMV) Call Center Differential

AT e

frn

11.66 Department of Motor Vehicles (DMV) Call Center Differential

In recognition of the increased complexity, level of skill’knowledge required, changes in
the technology, laws, and program requirements, the State agrees to the pay a one
hundred dollar ($100) differential per pay period to the following DMV employees who
perform at least fifty percent (50%) of their normal work duties in a call center.

This call center differential will apply only to the three (3) official call centers located in

. Sacramento, Fresne, and Riverside.

Motor Vehicle Eield Representative
Senior Motor Vehicle Technician

Part-time and intermittent employees performing the duties described above shall
receive the-differential the differential on a pro rata basis. [ ? 6// e
e (& /
1A BC,

/dp Mﬂ / p b=
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LOCAL mag

Sh'_E_qu Union Proposal
e Tose Bargaining Unit 4
Date (5~ ~/

TAl | Proposal No: 1
M
- /MWThe Union proposes the following rollover language: !9 (b
11.67.4 Department of Transportation (CalTrans) TolI gj!a
.. Collectors’ Night Shift (Unit 4)

/ Caltrans only: Toll Collectors’ Night Shift Differential ,(P(

?“‘
fons ?@W\“ W
Caltrans will pay a night shift differential to Toll ( &U\U
Collectors whose reguiarly scheduled shifts include %

dn[@ltj))z/w

at least three (3) hours on the night shifts as
j Edt vt “6 defined in section 11.8 (A) of the current Unit 4

%'MYD{D MOU. In all other respects, the provisions in
(Egg;(l Ihose section 11.8 (A) and (B) will continue to apply to \ '
) 2{4&/ Caltrans Toll Collectors. fULL

Pagelof 1
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LOCAL Iﬂﬂ‘q

EEE‘&I Union Proposal
Fonatriogter Bargaining? Unit 4

Date ’X’ b

Proposal No: 1
The Union proposes the following language change:

Side-letter8:4 11.xx.4 — Health Benefit Exchange Call
Center Differential

Effective May 1, 2013, the State agrees to pay a one hundred
dollar ($100) per month pay differential to Program Technician
employees of the Health Benefit Exchange who perform at
least fifty percent (50%) of their normal duties responding to
inquiries from the public and/or customer client contacts from
an automated call distribution system in the call center. This
differential is in recognition of the increased complexities and
level of skills/knowledge required due to the implementation of
this new call center. Less than full-time employees assighed
to the above duties shall receive the differential on a pro rata
basis, according to their reduced time base.

:M f
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LOCAL 1000

.?E% Union Proposal

| ! Stronger Togéthor
L :

Bargaining Unit 4
Date

Proposal No: 2

The Union proposes the following language:

XX.XX.4 Library Technical Assistant (Safety) Upward

%}M o ee] 500 Mobility (Unit 4)
gAne

S

A. Effective the pay period following
adgreement, Library Technical Assistant
(Safety) employees enrolled in a graduate
program at a library school accredited by the
American Library Association (as required in
the minimum gualifications for the Librarian ~
Correctional Facility specification) will receive
up to forty-five hundred dollars ($4500) tuition
reimbursement from CDCR. At the end of
each enrollment period. tuition shall be
reimbursed for each class completed with at
least a “C” or satisfactory grade. CDCR will
allocate funding specifically for this program.

Pagelofl 12/2/2016 11:43 PM



LOCAL 1000

h—_ﬂ .

SEIU Union Proposal

T Master Table
Date

Proposal No: 5
The Union propoSes the following language:

12.1 Business and Travel Expenses

Effective the first day of the pay period following WA TR
ratification, The the State agrees to reimburse W
employees for actual, necessary and appropriate Wém
business expenses and travel expenses incurred fifty /
(50) miles or more from home and headquarters, in = £ e

accordance with existing Department-of Human
Reseurees CalHR rules and as set forth below.

Lodging and/or meals provided by the State or o), dm
included in hotel expenses or conference/registration

S
I { L—L, d‘or“ fees or in transportation costs such as airline tickets Wf—%ﬂ

- (.G . or otherwise provided shall not be claamed for
relmbursement

be-meals- EmploVees who are unable to consume %K/Mﬁy
meal(s) provided by the State or included in hotel |
expenses or conferencel/registration fees because of
time constraints or other considerations may be
reimbursed provided an alternate meal was
purchased, in accordance with the rates established
in section (A)(1) of this article. Each item of expenses ;

of $25 or more requires a receipt; receipts may be

required for items of expense that are less than $25.

When receipts are not required to be submitted with

the claim, it is the employee's responsibility to

maintain receipts and records of their actual

Page 1 of lsu(mmﬁ}ﬂf') 12/2/2016 6:14:09 PM




expenses—fortaxpurpeses: and make them

available for audit upon request by their department,

state control agencies and/or the Internal Revenue

Service. Each State agency shall determine the

necessity for travel and the mode of travel to be 7/%

i
reimbursed. LLW
i~

A. Meals/Incidentals: Meal expenses for breakfast, W
[unch, and dinner will be reimbursed in the W
amount of actual expenses up to the agreed
upon maximums. Receipts for meals must be '
maintained by the employee as substantiation /3’%:@ ul@&z
that the amount claimed was not in excess of the. V‘
amount of the actual expense. CalHR must A

comply with current IRS definition of \/%( e m

“incidentals”. The IRS definition term of
“incidentals” mcludes~blcli:—is—ne#m:mted—’e&

| clothing—and fees and tips for services—such-as
l % " for-porters ~and baggage carriers, and hotel
l staff. It does not include expenses for laundry,
(-

cleaning and pressing of clothing, taxicab f @s,
lel\blodging taxes or the cost of telegrams or ?
telephone calls.

1. Rates — Actual meal/incidental expenses
incurred will be reimbursed in accordance
with the maximum rates and time frame

“ ; »
i
U/U ’@ J&"Vfﬂ{@ ' MAW
inof; " MKGNU 12/2/2016 6:14:09 PM
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requirements outlined below:

Breakfast up to $7.00 W
Lunch up to $11.00 %W%M@—’
Dinner up to $23;00 @ﬁm %ﬁ
Incidentals up to $5.00 (e O,

Total up to $46.00 (Every full 24 Wa
travel) W e

' 2. Time Frames - For continuous short-term
' l [ LL__S,P,__, travel of more than twenty-four (24)

hours but less than thirty-one (31) days,
D -D-.C’\‘L‘j\%:j (QZ.\ the employee will be reimbursed for
T C

actual costs up to the maximum for each
meal, incidental, and lodging expense for GQV
each complete twenty-four (24) hours of

travel, beginning with the traveler’s time
of departure and return as follows: /

a. On the first day of travel on a trip of more
than twenty-four (24) hours:

Trip begins at or before 6 a.m. Breakfast
may be claimed

ﬂ\p 12/2/2016 6:14:09 PM




Trip begins at or before 11 a.m. Lunch
may be claimed

Trip begins at or before 5 p.m. Dinner
may be claimed

b. On the fractional day of travel at the end
of & trip of more than twenty-four (24)
hours:

Trip ends at or after 8 a.m. Breakfast
may be claimed

Trip ends at or after 2 p.m. Lunch may
be claimed

Trip ends at or after 7 p.m. Dinner may
be claimed

If the fractional day includes an
overnight stay, receipted lodging may
be claimed. No meal or lodging
expenses may be claimed or
reimbursed more than once on any
given date or during any twenty-four
(24)-hour period.

C. For continuous travel of less than
twenty-four (24) hours, the
employee will be reimbursed for
actual expenses up to the

%W Page 4 of 16Vip (M/m 12/2/2016 6:14:09 PM
A\ 4 M{\(\%
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M/—%J maximu;n as follows:

Travel begins at or before 8 a.m.

M (D\QQ‘W) and ends at or after 9 a.m.:

Breakfast may be claimed

Travel begins at or before 4 p.m. and
%V@ﬁa:;f ends at or after 7 p.m.: Dinner may be

claimed

: ) If the trip extends overnight, receipted
G / lodging may be claimed

No lunch or incidentals may be claimed

on a trip of less than twenty-four (24)
H’L@"P ~ hours.

0@\@1% Lodging: All ledging reimbursement requires a
WE receipt from a commercial lodging establishment
?a_W- such as a hotel, motel, bed and breakfast inn, or
public campground that caters to the general

public. No [odging will be reimbursed without a
valid receipt.

4—Regular State Business Travel
&1, Statewide, in all locations not
o listed in c. below, for receipted

lodging while on travel status to
conduct State business: With a
lodging receipt: Actual lodging up

St Do

age 5 of 16 12/2/2016 6:14:09 PM
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to $80 plus applicable taxes and
mandatory fees.

b:2. When employees are required to
do conduct State business and
obtain lodging in the counties
identified below, reimbursement
will be for actual receipted lodging
up to the below identified
maximums, plus applicable taxes
and mandatory fees.

County - Lodging Rate
All counties except $90

those listed below

Sacramento, Napa, $95
Riverside

Marin , $110

Los Angeles, Orange, | $120
Ventura & Edwards

AFB, excluding the city
of Santa Monica
San Diego, Monterey $125

County

Alameda, San Mateo, $140
Santa Clara

City of Santa Monica $150
San Francisco $250

ke’
: /fvm\(\m
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Reimbursement of lodging expenses in
excess of specified amounts, excluding -
taxes requires advance written approval

from-the-Department-of Human
Reseurees CalHR. The Department of
‘ :{; ) - Human-Reseurees CalHR may delegate

approval authority to departmental
appointing powers or increase the lodging

W/Vl% maximum rate for the geographical area

and period of time deemed necessary to
Lfé S meet the needs of the State. An employee
o WW

\N_-) L/

W &/ Page ?of 15 )?&’G) M
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may not claim lodging, meal, or incidental
expenses within 50 miles of his/fher home
or headquarters.

. C. Long-term Travel: Actual expenses for long
@—.,,,Q uj _QQ‘,/ term meals and receipted lodging will be
reimbursed when the employee incurs
expenses in one location comparable to
those arising from the use of
establishments catering to the long-term
visitor. The supervisor must determine prior
to the beginning of the assignment if the
time away from the home or headquarters
area will be more than 30 days, but less
than one vear, Long Term Assignments
lasting longer than 1 year may require the
long-term reimbursements to be reported
as a fringe benefit.

1. Full Long-term Travel - In order to
qualify for full long-term travel
reimbursement, the employee on
long-term field assignment must
meet the following criteria:

* The employee continues to maintain a
permanent residence at the primary
headguarters, and

{ * The permanent residence is occupied by
YS\ the employee’s dependents, or

e e
WW W"”W

N\Uv 620{’ Page 8of 16 12/2/2016 6:14:09 PM
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* The permanent residence is
maintained at a net expense to the
employee exceeding $200 per month.

The employee on full long-term travel who is
living at the long-term location may claim
either:

* Reimbursement for actual individual
expense, substantiated by receipts, for
lodging, water, sewer, gas and
electricity, up to a maximum of $1,130
per calendar month while on the long-
term assighment, and actual expenses
up to $10 for meals and incidentals, for
each period of twelve (12) to twenty-four
(24) hours and up to $5 for actual meals
and incidentals for each period of less

than twelve (12) hours at the long-term
location, or

* Long-term subsistence rates of $24 for
actual meals and incidentals and $24 for
receipted lodging for travel of twelve (12)
hours up to twenty-four (24) hours: either
$24 for actual meals or $24 for receipted
lodging for travel less than twelve (12)
hours when the employee incurs
expenses in one [ocation comparable to

— those arising from the use of

establishments catering fo the long-term
W@/ visitor,

¥ »
Wl L
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SE W Lot 1000 T

B,

2. An employee on long-term field assignment
W who does not maintain a separate residence

in the headquarters area may claim long-
@%Q U:) VQQM/ term subsistence rates of up to $12 for

actual meals and incidentals and $12 for
%&W/\ A , -receipted lodging for travel of twelve (12)

hours up to twenty-four (24) hours at the
long-term location; either $12 for actual
meals or $12 for receipted lodging for travel

less than twelve (12) hours at the long-term
location.

. Employees, with supervisor's approval,
@,&“’ after completing the work shift remain at
us the job or LTA location past the Friday
l, L-"‘ P"-’ twelve (12)-hour clock will receive full per

@ diem for Friday. Those staying overnight

7 & shall not receive any additional per diem

a‘,w“ regardless of the Saturday departure
:% time. An employee returning to the
temporary residence on Sunday will
receive full per diem. This does not
change-Departiment-of Human
Resedrees CalHR policy regarding the
per diem clock which starts at the
beginning of the work shift on Monday. If
the normal workweek is other than as
stated above, the same principle applies.

The following clarifies-Deparient of
Human-Reseurces_CalHR policy

WM | sﬁ‘W

12/2/2016 6:14:09 PM




regarding an employee leaving the LTA
Seiu tect laoe w4 location on personal business:

The reference to leaving the LTA location for
personal business and not claiming per
diem or transportation expenses assumes
that the employee stays overnight at a
location other than the long-term
accommodations.

). Out-of-State Travel: For short-term out-of-State
fravel, State employees will be reimbursed
actual lodging, supported by a receipt, and will
be reimbursed for actual meal and incidental
expenses in accordance with above. Failure to
furnish lodging receipts will limit reimbursement
to the mealfincidental rate above. Long-term
out-of-State travel will be reimbursed in
accordance with the provisions of long-term
travel above. |

. Out of Country Travel: For short-term out of
country travel, State employees will be
reimbursed actual lodging, substantiated by a
receipt, and will be reimbursed actual meals and
incidentals up to the maximums published in
column (B) of the Maximum Travel per Diem
Allowances for Foreign Areas, section 925, U.S.
Department of State Standardized Regulations
and the meal/incidental breakdown in Federal
Travel Regulation Chapter 301, Travel
Allowances, Appendix B. Long-term out of

: -
%ﬂ““ M o
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country travel will be reimbursed in accordance
R YA Loce] \00O A with the provisions of long-term travel above, or

as determined by-the-Department of Human
Reseurces CalHR.

Subsistence shall be paid in accordance with

procedures prescribed by-the-Departmentof
Human-Reseourees CalHR. It is the responsibility

of the individual employee to maintain receipts for
their actual meal expenses.

. Transportation: Transportation expenses include,
but are not limited to, airplane, train, bus, taxi
fares, rental cars, parking, mileage
reimbursement, and tolls that are reasonably and
necessarily incurred as a result of conducting
State business. Each State agency shalll
determine the necessity for travel, and the mode
of travel to be reimbursed. Transportation will be
accomplished and reimbursed considering both
direct expense as well as the employee’s time.
Provided the mode of transportation selected
does not conflict with the needs of the agency, the
officer or employee may use a more expensive
form of transportation and be reimbursed af the
amount required for a less expensive mode of
travel. Both modes of transportation will be shown
on the travel claim.

1. Mileage Reimbursement

a. EffectiveJuly 4,-2008. wWhen

an employee is authorized by

12/2/2016 6:14:09 PM
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his/her appointing authority or
designee to operate a privately
owned vehicle on State
business the employee will be
allowed to claim and be
reimbursed at the Federal
Standard Mileage Rate (FSMR).
Mileage reimbursement includes
all expenses related to the use,
and maintenance of the vehicle,
including but not limited to
gasoline, up-keep, wear and
tear, tires, and all insurance
including liahkility, collision and
comprehensive coverage:
breakdowns, towing and any
repairs, and any additional
personal expenses that may be
ihcurred by an individual as a
result of mechanical breakdown
or collision.

. When an employee is required to

report to an alternative work
location, the employee may be
reimbursed for the number of miles
driven in excess of his/her normal
commute.

M 2/2/2016 6:14:09 PM



~ 3210 Lol o000 A and-wher-because-of aphysical

3:2. Private Aircraft Mileage — When an
employee is authorized by his/her
department, reimbursement for the

se of the employee’s privately owned
aircraft on State business shall be
made at the current FSMR rate of-50
eents per statute mile. Pilot
qualifications and insurance

’ uS requirements will be maintained in
AS=pe,

accordance with-the-Department of
Human-Resources CalHR rule

1 2 -2l 599.628-1 and the State Office of Risk

and Insurance Management.
Qa«kr\@

4-3. Mileage toffrom a Common Carrier —
When the employee’s use of a privately

JP . W owned vehicle is authorized for travel to

or from a common carrier terminal, and

@;{ W the employee’s vehicle is not parked at

the terminal during the period of

absencg;/the employee may claim

double the number of miles between the
ﬁ/ -~ terminal and the employee’s

| \%%P\m& Ok a—
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%‘Wﬂm W

headquarters or residence, whichever is
less, while the employee occupies the
vehicle. Exception to “whichever is less.”
If the employee begins travel one hour or
more before he normally leaves his
home, or on a regularly scheduled day
off, mileage may be computed from
his/her residence.

G, Receipts: Receipts-orveushers shall be
ubmitted for every item of expense of $25 or
more. In addition, receipts are required for
every item of fransportation and business
expense incurred as a result of conducting
State business except for actual expenses as

z(g‘\follows:

1. Railroad and bus fares of less than $25 when

travel is wholly within the State of California.

2. Street car, ferry fares, bridge and road

tolls, local rapid transit system, taxi,
shuttle or hotel bus fares, and parking
fees of $10 or less for each continuous
period of parking or each separate
transportation expense noted in this
item.

. Telephone,telegraph; fax, or other business

charges related necessary to State business
of $5 or less.

12/2/2016 6:14:09 PM



- . g A 4. In the absence of a receipt, reimbursement will
Sei L“f"l lfzi__,_._m» be limited to the nonreceipted amount above.

. Reimbursement will be claimed only for
the actual and necessary expenses noted
above. Regardless of the above
exceptions, the approving officer may
require additional certification and/or
explanation in order to determine that an
expense was actually and reasonably
incurred. In the absence of a satisfactory
explanation, the expense shall not be
allowed.

C%ﬂh&ﬂw%a S

O
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LOCAL 1000
T

- '
.S'Ellml Union Proposal
Swonger Tofether Mas’[el‘ Table

Date

Proposal No: 1
The Union proposes the following rollover language:
12.2 Moving and Relocation Expenses
Ty SEwg Vo . .
— Whenever an employee is reasonably required by the
a “ﬂd) m%/ State to change his/her place of residence, the State shall

reimburse the employee for approved items in accordance

with the lodging, meal, and incidental rates and time

frames established in section 12.1, and in accordance with

existing requirements, time frames and administrative

rules and regulations for reimbursement of relocation

expenses that apply to excluded employees. ’@ 10‘/"/
A

iy i
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LOCAL 1000

-
SETU

Stronger Together

Union Proposal
Master Table
Date:

Proposal No: 2

The Union proposes the following rollover language:

11000 TA

Page 1 0f 2

LoV AL 12.3 Parking Rates

A. For the term of this Contract, the parties agree that

the State may increase parking rates in existing
owned-er, wholly leased or administered Iots, in
urban congested areas, no more than twenty dollars

($20) per month above the current rate, charged to

employees in specific locations where they park.

Congested urban areas .are areas such as X M);VM .ﬁ({\
Sacramento, San Francisco Bay, Fresno, Los :

Angeles, San Bernardino, Riverside, and San Diego

areas. Every effort shall be made to provide  W\p M
employees sixty (60) days but no less than thirty @i’ Z(/%w
(30) days notice of a parking rate increase. The T f\cwwvw"f*\ﬁ»
State shall not increase rates for existing owned or

administered parking lots where employees do not

currently pay parking fees. Rates at new lots :uzlf/’/
owned, wholly leased or administered-erleased by

the State will be set at a level comparabie to rates \(LJL
charged for similar lots in the area of the new lot, J//
e.g., rates for open lots shall be compared to rates fo

for open lots, rates for covered parking shall be
compared to rates for covered parking.This Article
does not apply to parking spaces leased in parking
lots owned or administered by private vendors.

WO Aarts

At “r\\\ﬂﬁw\/g&@u\y

o

6/6/2016 7:18 PM




B. The State shall continue a system for employees
where parking fees may be paid with pre-tax dollars.

SEIJ (000 TA
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LOCAL HJO‘Q

- '

SEIU Union Proposal

tranger Togathar M a Ste r Tab l e
Date

Proposal No: 2
The Union proposes the following rollover language:

12.4 Commute Program

A. Employees working in areas served by mass
transit, including rail, bus, or other commercial
transportation licensed for public conveyance shall
be eligible for a seventy-five percent (75%)
discount on public transit passes sold by State
agencies up to a maximum of sixty-five dollars
($65)-per month. Employees who purchase public
transit passes on their own shall be eligible for a
seventy-five percent (75%) reimbursement up to a _
maximum of sixty-five dollars ($65) per month. This MHA\
shall not be considered compensation for purpose U[Iw!“()
of retirement contributions. The State may
establish and implement procedures and eligibility C’( 7
criteria for the administration of this benefit o

including required receipts and certification ofw W@Ni\
expenses. ng Syl
y Zzz
AN NS
B. Employees riding in vanpools shall be eligible .
- for a seventy-five percent (75%) ' eslég—‘v——
% P

reimbursement of the monthly fee up to a

maximum of sixty-five dollars ($65) per month.
In lieu of the vanpool rider reimbursement, the
State shall provide one hundred dollars ($100)

Y\ hial e Ity e o
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per month to each State employee who is the
primary vanpool driver, meets the eligibility
ctiteria, and complies with program procedures
as developed by the State for primary vanpool
drivers. This shall not be considered

- compensation for purposes of retirement. A
vanpool is defined as a group of seven (7) or
more peopie who commute together in a
vehicle (State or non-State) specifically
designed to carry an appropriate number of
passengers. The State may establish and
implement procedures and eligibility criteria for
the administration of this benefit. '

. Employees headquartered out of State shall receive
reimbursement for qualified public transportation and
vanpool expenses for seventy-five percent (75%) of
the cost up to a maximum of sixty-five dollars ($65) ”ﬂ\
per month or in the case of the primary vanpool ({1l l[(Q
driver, the one hundred dollars ($100) per month A4
rate. The appointing power may establish and ot »—-}Q!‘-’”
implement procedures regarding the certification ofe "
expenses, L AJ;.V

Page 2 of 2




LOCAL 1000
S

- '
SEres Union Proposal
Stronger Yogethor Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

12.5 Transportation Incentives

, SEWW loow A. The State and Union agree that the State

shall encourage employees to use alternate

means of transportation to commute to and %
from work in order to reduce traffic

congestion and improve air quality. /k\P( >,/|}o 6*-
10 -

. Notwithstanding any other provision of this '%a’w
Contract, the Union agrees that the State may

implement new policies or change existing
ones in areas such as transit subsidies,
vanpool/carpool incentives, walking/biking
incentives, parking, parking fees, hours of
work, and other actions to meet the goals of

transportation incentives, The State agrees to @' W

notice and meet and confer regarding the *7%% A

i o impact of such new or changed policies.
&J/ ot .»:g., #’ )

( C. The State shall entertain recommendations from &
W the Union and meet if requested on ways to Sw
encourage the use of alternative forms of

transportation. /
4 @\Wm%ﬁ ehatTy
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2oV WP IR 12.7 State Owned Housing \ %

LOCAL 1000
U

- '
..S-'-ETU Union Proposal
Stronger Together Master Table
Date

Proposal No: 4

The Union proposes the following language changes: \>99 \o 5
) {600 TP\ /Q/ lb

ﬂ/ The State will adopt the standards for habitability d/

E consistent with California Civil Code sections 1941 an

1941.1 and the Department of Consumer Affairs’ Outfine:

Landlords’ and Tenants’ Responsibilities for Hab:tatfmty

i/ and Repairs (Legal Guide [.T-8). The appointing duthority
;QJ agrees to inspect the premises prior tg’emioyes8 moving
L into the premises. For employees currenitly in residence in
<a— state owned housing, the appointing authority will take
OW steps o make necessary repairs and improvements
within a reasonable time. The appointing authority
ML reserves the discretion to prioritize the order of repair to

its housing.

&?\L’ A. Housing

Annually, current rental rates for all types of
State owned employee housing, including




trailers and/or trailer pads, may be increased
by the State as follows:

1. Where employees are currently paying
rent, the State may raise such rates up to
twenty-five percent (25%) each year.

2. During the term of this Contract, where no
rent is being charged, the State may raise
rents up to seventy-five dollars ($75) per
month, or when an employee vacates
State owned housing, including trailers
and/or trailer pads, the State may raise
rents for such housing up to the fair
market value.

3. Employee rental of State owned housing
shall not ordinarily be a condition of
employment. In any instance after July 1,
1989 and annually thereafter, where rental
of State housing is made a condition of
employment, the State may charge the
employee ten percent (10%) less than the
regular rate of rent.

. Employees renting State owned housing
occupy them at the discretion of the State
employer. If the State decides to vacate a
State owned housing unit currently

/fgw s SSXW Y
ot ﬁm




occupied by a State employee, it shall
give the employee a minimum of thirty
(30) days advance notice.

B. Utilities

Annually, current utility charges for all types of
State owned employee housing, including

g trailers and/or frailer pads, may be increased

by the State as follows:

1. Where employees are currently paying utility
ﬂ/\/ rates to the State, the State may raise such
VVLUQ rates up to eight percent (8%) each year.

ﬁ%ﬁf 2. Where no utilities are being charged,

the State may impose such charges

NN\L consistent with its costs.
W 3. Where utilities are individually metered to
State owned housing units, the employee shalll
/7‘/ assume all responsibility for payment of such
- utility rates, and any increases imposed by the
L{’ :‘)’P‘ utility company.

‘0.» oMY C. Notwithstanding any of the above, the Department
WO f Fish and Wildiife (DFW) will meet and confer
with Union representatives prior to the
implementation of rental increases. The
department will meet and confer over any amount

e
W




of necessary increases, the implementation dates,
and the necessity for the increase.

D. The DFW is committed to improving the quality of
State owned housing under its jurisdiction. To that
end, the department will seek funding authority
for maintenance and improvement of department-
owned housing.

% This subsection is not subject to the provisions of
article 6 of this Contract.

fped
)‘Z‘/ E. Possessory Interest Taxes — Department of Fish and
'\Mb\o Wildlife (Unit 11)
W
pﬁ/ 1. Reimbursement for Possessory Interest Taxes
ML The DFW will directly pay the possessory
7 interest taxes for Unit 11 employees who
'W occupy department-owned housing for their
payment of possessory interest taxes,
o where assessed. The employee shall follow
q %w department procedures and submit any
possessory interest tax bills to the

department as soon as they are received by

/(n"\% /\GQ\\QM the employee.
ot




This subsection E (2) shall apply to
employees whose residency in State-
owned housing satisfies the criteria
for the working condition fringe
benefit exception found in tax laws.

Possessory interest reimbursement
provided by the DFW shall not be
reported to the SCO as income subject
to taxation and other withholdings
when an employee completes required
forms and submits them to the DFW
by the date management specifies.
The DFW shall not be responsible for
erroneous reporting of reimbursements
as income if the employee fails to
utilize the required form and/or
procedures developed by the
department for this purpose.

The decision about which
employees qualify for the working
condition fringe benefit exception
shall not be subject to the grievance
and arbitration provisions of this
Contract

Mhere employees are currently residing in

State owned housing OH as a condition of

employment, rental rates will not be raised by

the appeinting authority until it has

demonstrated to CalHR that necessary repairs

and improvements have been made to satisfy

Q%ZMW

At Sy
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SEIV 1000 TAH

the standards for habitability that are consistent
with Civil Code section 1941 and 1941.1. On a
case-by-case basis, the appointing authority
shall determine the new Fair Market Value
following the completion of repairs and
improvements of each State owned housing
property. With CalHR’s approval, the
appointing authority may raise employee rents
up to twenty-five percent (25%) each year for

such housing until the Fair Market Value has

been realized.

Page 6 of 6
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LOCAL !GO‘C'?

Union Proposal

Siongor Fogether Master Table

Date 5?"“&% - f%
?l‘f&m @/%/}& Proposal No: 2
JEW {000 TH

The Union proposes the following:

12.8 Overtime Neal Benefits and Allowances - CDCR
{(Excludes Units 17 and 21)

™ Ul
Y U P o
A. Overtime meajl allowgnces will be granted whenf(mv. MA/
an employee is required to work at least two (2)
hours contiguous to his/her regular work shift of at a@’@"‘i&)’
least eight (8) hours. An employee who works an
alternate work schedule with a shift in excess of
eight (8) hours shall only be eligible for an e~
overtime meal ailowance when reguired to work yy
two (2) hours contiguous to such a work shift. If /2
the employee is required to work for more _~#E&
extended periods of time, he/she may be allowed
an additiona!l meal allowance for each additional
six (6) hour period of assigned work. No more
than three (3) overtime meal allowances will be
ctaimed during any twenty-four (24) hour period. If
the cafeteria is closed then reimbursements shall
be made pursuant to D (2) below.

o «“ \
&

B. Employees who meet the above criteria shall be J:ME%Z&M
provided an overtime meal ticket (local form) on M
the day it is earned. The date and time of issue

will be recorded on the ticket. W

Page1of3 6/10/2016 5:40 PM kj



C. Employees who are on travel status, and are
being reimbursed under the business and travel
portion of this Contract, will not receive a meatl at

SEW 1000 TAH State expense nor be reimbursed for an overtime
A — meal under the provisions of this section.

/

D. The value of the meal ticket at the institution
snack bar or employee dining room shall be
established by management. The value will be

_ sufficient to purchase a complete hot meal. If used
Be) to purchase a meal, the meal will constitute full
f’%\/ and complete reimbursement. The employee may
’/ use the meal ticket as provided in 1 and 2 below:
Lol
[/

]
/

1. If the employee chooses to use the
assigned meal ticket at the employees’
snack bar or dining room, the employee
iy must use it within a ninety (90) day period
. of the time recorded on the meal ticket. If
used to purchase a meal, the meal itself
will constitute full and complete
reimbursement. If the employee does not
purchase a meal, he/she may follow the
procedure as outlined in 2 below; - 1Y hu

Y. Hraw
2. Employees requesting
reimbursement under this option
will receive sixeight dollars ($68),
regardless of the value assigned
to the meal ticket by local

management;

Page 2 of 3 6/10/2016 5:40 PM



3. Employees in assignments which do
not allow the State to provide a meal
ticket shall be provided alternative
methods, determined by the State, to
receive the sixeight dollars ($68)
reimbursement for overtime meal

i allowances earned.
@W(ﬁ i

/ | E. Meal tickets held prior to the signing of this
/é/o/)d// _,&f/fff&‘j Contract shail be cashed out in accordance
5%) 0 M% with this article if there is no on-site
Lot LA employee facility which serves hot meals.
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LOCAL 1009

E'_E% Union Proposal

Stronger Together

Bargaining Unit 4
Date

Proposal No: 2
The Union proposes the following language changes:

12.9.4 Overtime Meal Allowance (Unit 4)

A. Up-te-eEight dollars ($8) may be reimbursed for an
overtime meal. An overtime meal allowance of up-to eight
dollars ($8) will only be provided when an employee is
required to work two (2) hours contiguous to his/her
regular work shift of at least eight (8) hours. An employee
who works an alternate work schedule with a shift in
excess of eight (8) hours shall only be eligible for an
overtime meal allowance of up-te eight dollars ($8) when
required to work two (2) hours contiguous to such a work
shift.

. No overtime meal allowances will be paid to employees
who are working overtime on a regular day off or holiday
unless they work two (2) or more hours in excess of the
number of hours worked on their regularly scheduled

workdays. (ﬂ " » [g‘—l“l‘m“
A .
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Article 12.9.4 Overtime Meal Allowance {Unit 4) - 6/14/2016
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LOCAL 1000
trn el

.S'h E! Union Proposal
Strongee Together Master Table

Date

Proposa[ No: 1

o QK Q\(\f\ The Union proposes the following rollover language:

12.10 Damaged or Destroyed Personal Property
(Excludes Unit 17)

In accordance with established procedures, when
requested by an employee, a department may pay

the cost of replacing or repaliring eyeglasses,

hearing aids, dentures, watches, or articles of

clothing necessarily worn or carried when damaged

in the line of duty without fault of the employee. If

the eyeglasses, hearing aids, dentures, watches, or

clothes are damaged beyond repair, the department

may pay the actual value of such eyeglasses, :
hearing aids, dentures, watches, or clothing. The /?f"ﬁ” _P,
value of such eyeglasses, hearing aids, dentures, \ y
watches, or clothing shall be determined as of the Q_/lb La“_
time of the damage hereto. ~
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LOCAL 1000
at

?E'W Union Proposal
e et Master Table
Date

Proposal No: 2
The Union proposes the following language:

12.11 Uniform Replacement Allowance (Excludes
Units 15 and 20)

A. When the State requires a uniform to be worn
Wd’ W?rﬁ“’/ as a condition of employment and does not
provide such a uniform, the State shall

A/ authorize a uniform replacement allowance
based on actual costs substantiated with a
receipt for an amount not to exceed four
hundred fifty dollars ($450) per year. Claims for
such reimbursement shall be paid in full to the
employee within ninety (90) days of the
submission of the receipt.

1. Uniform means outer garments, including
footwear, which are required to be worn
exclusively while carrying out the duties
and responsibilities of the position and
which are different from the design or
fashion of the general population. This & ~- 4™

definition includes items that serve fo - - W
identify the person, agency, function N \
performed, rank, or time i servee. A QAL
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2. Inthose cases where the State provides the
uniform to be worn, the uniform items
provided pursuant to this section are State
owned or [eased property which will be
maintained as the State deems necessary.
Employees issued State provided uniform
items shall be responsible for loss of or
damage to the uniform items other than that
incurred as the result of normal wear or
through no fault of the employee.

3. Inthose cases where the State does not
provide the uniform to be worn, employees
shall be responsible for the purchase of the
required uniform as a condition of
employment. After an employee has the
equivalent of one full year in a permanent
position, which requires a uniform, he/she
must submit a request in accordance with

. existing departmental practice in order to

7{5) A, /é_, /%ﬁﬁﬁ/«"“ receive a uniform replacement aliowance.

ﬁ/{ﬁ——%ﬁ
4. Employees shall wear their required

uniforms only in an official capacity except
that employees may wear such uniforms on
the grounds of their facility and to and from
their work location including associated
incidental travel.

A Y “’\\0«
5. The Uniform Replacement Allowance shall ~ 2- 33~ Ve
not be considered compensation for ],.V(_,

retirement purposV _z//
G L% W% ;u ﬂ@ }
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B. Single Source Vendor

1. During the life of this Contract, departments
may establish a single source vendor system
to replace the current uniform replacement.
allowance program. If a single source vendor

]%m{w( ngw” system is established, employees shall use
the system to obtain department authorized
uniform replacement items. Departments that
participate in a single source vendor system
W24 may establish an anniversary date for the
{j) 39{) uniform replacement credit with the vendor.
e, @ Employees will receive their credit on that
rf’@@/ﬂ ﬂ‘f‘ date based on the number of qualifying pay
W  prt ot ot periods in the uniformed classification and in
- accordance with existing State laws, rules,
and regulations.

Ay .. - 2. Employees newly appointed (new hire to
_,;"'_.,-«-i %&Wﬁ“’ State service, promotion, transfer, or

y v demotion from a non-uniformed
Mﬁm/ classification) shall be required to purchase
the uniform as a condition of employment
and such purchase shall be through the
single source vendor. Such employees wiil

be eligible for a prorated uniform "
replacement credit on the established A A

anniversary date, and a uniform replacement @9&2
£

credit on each subsequentan lversary date. ’LL)
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LOCAL 1000
o

& i
;S" E!U Union Proposal
vonger Togeiner Master Table
Date

Proposal No: 1
The Union proposes the following roliover language:

12.13 Tools, Business Equipment, Materials and
Supplies (Excludes Units 17 and 21)

A. The State shall determine what special items of
tools, equipment, materials, and supplies are
necessary for employees to perform their jobs.
Such items shall, within budgetary constraints,
be made available by the State.

B. Employees issued State provided items shall be
heid responsible for loss of and/or damage due

fo negligence. ;2 o ﬁ"(
TA SEIY io00, AP [ﬁw

L, Unh
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LOCAL 1000

h——ﬂ i

;SE!(! Union Proposal

oSt Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

12.14 Professional Dues (Excludes Units 17 and 21)

In recoghition of the professional nature of
employees, each department, commission, board, or
agency may reimburse an employee for up to $50
per year for membership dues in job related
professional societies or associations of the
employee's choice, or for a job related professional
license fee. Both parties agree and understand that
a different amount of reimbursement, if any, may be

provided to employees in the same or similar @ ()/
situation. /(U’\\ U/\
TA SELU {000 (/’;/( gﬁ@t

M&MWW‘
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LOCAL mqg

- '
S'El_lml Union Proposal
Stronger Yogather Master Table

/(é)q Date
' \ff“‘p Proposal No: 1
i' »%}Q\Q The Union proposes the following roliover language:

12,15 Reimbursement of Fees (Excludes Units 17)

The State agrees to pay the full renewal cost of
professional and/or technical licenses,
certificates, or credentials which are required
as a condition of employment.

Page 1of1 6/1/2016 8:12 PM




' LOCAL mo_‘q
35%"“11 Union Proposal
- Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

12.28 Pre-Tax Commuting Expense

The State will evaluate the feasibility of implementing a
pre-tax commuting expense program in accordance
with Internal Revenue Code Section 132(f).

TA SEIV {000 /\@r 27

Tand | [1 el Y
Tk Lt 5
B0 ) Bea 1 P

Pagelof1l




LOCAL 1000
~ 1

ﬁ Union Proposal

Stronger Together

Master Tabie
Date

Proposal No: 1
The Union proposes the following rollover language:

12.29 Bike or Walk to Work Program

A. The State shall endeavor o make facilities

o SV \oa© available to employees who bike or walk to work
L including, but not limited to, clothing lockers,

secure bicycle storage, and shower facilities in all

State owned or leased buildings.

B. This Section is not grievable or arbitrable.

Page 1 of 1
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LOCAL 1000

SE!‘! Union Proposal

Stranger Together MaStel’ Tab[e
Date

Proposal No: 1
The Union proposes the following rollover language:

13.1 Performance and Evaluation Materials

There will be only one official personnel file and
normally one supervisory work file regarding each
employee and these files will be maintained as

1000 follows:

RS

,
i
&

TR

A. An employee’s official departmental personnel
file shall be maintained at a location identified
by each department head or designee. Upon
request, the State shall identify any supervisory
files kept on the employee and shall identify the
location of each file. Official personnel files shall
contain an inspection log where any person
reviewing the file shall sign and date the log
unless excluded by law.

B. Information in an employee’s official
departmental personnel file and supervisory
work file shall be confidential and available
for inspection only to the employee’s
department head or designee in conjunction
with the proper administration of the
department’s affairs and the supervjsion g

' '
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the employee; except, however, that
information in an employee’s official
departmental personnel file and supervisory
work file may be released pursuant to court
order or subpoena. An affected employee
will be notified of the existence of such a
court order or subpoena. No rank and file
shift lead shall be authorized access to an
employee’(s) files, except with prior written
approval of the employee.

. Evaluation material or material relating to an

employee’s conduct, attitude, or service
shall not be included in his/her official
personnel file without being signed and
dated by the author of such material. Before
the material is placed in the employee’s file,
the department head or designee, shall
provide the affected employee an
opportunity to review the material, and sign
and date it. An employee signature shall not
hecessarily constitute agreement to the
evaluation. A copy of the evaluation material
relating to an employee’s conduct shall be
given to the employee.

. An employee or his/her authorized

representative may review his/her official
personnel file during regular office hours.
Where the official personnel file is in a location
remote from the employee’s work location,
arrangements shall be made to accommo
the employee or his/her authorized




%@ﬁf?&h@@w %

Page 3 of 4

representative at the employee’s work location.
Upon request, the employee shall be allowed a
copy of the material in his/ner personnel file.

. The employee shall have a right to insert in

his/her file reasonable supplementary
material and a written response o any items
in the file. Such response shall remain
attached to the material it supplements for
as long as the material remains in the file.

. Any performance evaluation conducted of an

employee who is a participant in the
Union/State Collective Bargaining
negotiations shall recognize the employee’s
frequent absence from his/-her State job and
the impact of such absences on the
employee’s performance. This is not intended
to abrogate the right of the State to take
disciplinary action against any employee who
happens to be involved in such
representational activities.

. Material relating to an employee’s

performance included in the employee’s
departmental personnel file shall be retained
for a period of time specified by each
department, except that at the request of the
employee, materials of a negative nature may
either be purged after one year or at the time
such material is used in a written performance
evaluation. This provision, however, does not

5/27/2016 9:04 AM %




apply to formal adverse actions except as
defined in applicable Government Code
sections. By mutual agreement between a
department head or designee and an
employee, adverse action material may be
removed. When an employee receives written
documentation of a negative nature, the
supervisor shall note in writing on the
documentation the time frame it will remain in
the file.

A 3810 oo H. Supervisors may keep working supervisory
= files on the performance and conduct of
employees to provide documentation for
matters such as, but not limited to,
probation reports, performance appraisals,
training needs, MSA reviews, bonus
programs, adverse actions, employee
development appraisals, or examination
evaluations. An employee and/or his/her
authorized representative may, upon
request, review the contents of his/her file
with his/her supervisor. Upon request, the
employee shall be allowed a copy of the

material in his/her supervisory file.
24
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LOCAL IOQQ

EE% Union Proposal
@7 Master Table
| /<\.b( Date b1
; 0 \&'{ Proposal No: 1
o X \ The Union proposes the following rollover language:

13.2 Personal Performance Session (Excludes Unit 17)

Meetings between employees and management
concerning unsatisfactory work performance or work-
related problems should, whenever praciicable, be held
in private or in a location sufficiently removed from the
hearing and visual range of other persons. The Union
recognizes that the circumstances of the situation may
require an immediate response from management, and
thereby preclude privacy. However, if an immediate
response is not necessary, arrangements will be mad
for a private meeting.

Pagelofl




LOCAL 1000
ot

- '

SE!':! Union Proposal

SRonger g Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

13.3 Joint Apprenticeship Commitiee (Excludes Units
17 and 21)

i S0 LoeQ A. It is the policy of the State employer and Union

to support the establishment of apprenticeship

programs in bargaining units where such

programs are deemed appropriate. The Union
% and the State agree that such apprenticeship

programs shall be administered in accordance
with the Shelley -Maloney Apprentice Labor
Standards Act of 1939 (Labor Code section
3070, et seq.) and pursuant to the following
provisions:

1. The classification of positions and the
selection process shall be governed by
the SPB. The State retains the right to
hire.

¥ i N

2. A Joint Apprenticeship Commitiee shall
evaluate and discipline any employee
participating in an apprenticeship
program under the scope of civil ser\dee
rules and regulations.

~Ck by - —-!(ﬂ ff@
N@A\Q g
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Page 2 of 3

3. Apprenticeship programs shall operate
under the Joint Apprenticeship
Committee concept, i.e., each
commitiee shall contain an equal
number of representatives selected by
the Union and by the State in addition to
an Apprenticeship Consultant of the
DIR, Division of Apprenticeship
Standards.

4. Each Joint Apprenticeship Committee
shall determine the training program for
the classes included for their program.

5. Union representatives who have been
selected as Joint Apprenticeship
Committee members shall serve with no
loss of compensation during committee
meetings.

B. The State agrees to continue existing
apprenticeship programs.

C. The Union and the State agree to jointly
explore areas of possible expansion of the
existing and the creation of additional
apprenticeship programs for bargaining unit
occupations. The Union and the State agree

to meet and confer on this matter at the
Ry 22 Al =

5/27/2016 9:05 AM % ,;




request of either party. Any new Joint
Apprenticeship Committees shall function in
accordance with this section.

D. To enhance the understanding of formal, on-
the-job apprenticeship training the State and
Union shall request an Apprenticeship
Standards Consultant from the DIR, Division of
Apprenticeship Standards, to attend any
exploratory meeting.

T S u looo
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SR )—J%Ar / Zesaml performance factors or an overall substandard

LOCAL 1000

- i

SE:'Tllml Union Proposal
St Togeies Master Table

Date \.[)' 7/ \\P

Proposal No: 1
The Union proposes the following rollover language:

13.6 Performance Appraisal of Permanent Employees
(Excludes Units 3, 17 and 21)

A. The performance appraisal system of each

0 S2101 000 department may include annual written
o performance appraisals for permanent
b{ JS.O?M employees. Such performance appraisals
» ( Q ' %) may be completed at least once each twelve
- / (12) calendar months after an employee
oo completes the probationary period for the %3@
mr[ﬂ/ class in which he/she is serving. In the /f}-

absence of any current annual performance /lk@-afuofg _
Q,ij appraisal, or performance evaluation
B.
!
s

(
material to the contrary, the employee’s ,;[E'DM

! performance shall be deemed satisfactory.

éﬂ»}‘% employee may grieve the content of his/her
S '/ performance appraisal through the department level
s of the grievance procedure when hefshe receives a

substandard rating in either a majority of the

o W rating.

A =2
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Management Proposal

Bargaining Unit: 4  Date: 5~6—=’ H@ 4/:\?

Exclusive Representative: SEIU

Article: 13

Subject: Career Development

(T e

13.7 Performance Standards {Unit 4)

A. The employer shall, in developing performance standards, adhere to the foliowing: employee
performance standards shall be based upon valid work-related criteria, which insofar as
practicable, include qualitative, as well as quantitative measures. Such standards shall reflect the
amount of work which the average trained employee performing comparable duties can
reasonably turn out in a day.

B. Employee performance standards shall be established in accordance with the following
guidelines:

1. When a department intends to establish new performance standards or add to or aiter
existing performance standards, the Union will be notified and given an opportunity to
meet and confer diseuss on the proposed standards with the department.

2. Normaliy, new performance standards or changes in existing performance standards
shall not be implemented until they have been tested for an appropriate period. During
the test period, employees will not be held accountable to the proposed standards.

3. The State shall meet and confer with the Union prior to implementing the new or
revised standards.

C. Where a performance standard exists, employees may review data concerning the empioyee'’s
own production and error rates where such information is available.

D. Where a performance standard exists, the Union may review data concerning all employees’
production and error rates where such information is available. /\)) [ }y

4
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Management Proposal (Roll Over Language)

Bargaining Unit: 4 Date: H5-5-Wg 99{’

Exclusive Representative: SEIU
Article: 13

Subject: Career Development

13.11.4 Upward Mobility and Training (Unit 4)

A. ltis the policy of the State to assure quality service to the public by developing
the skills and abilities of State employees through training and education
activities. These interests are served by having competent employees capable of
maintaining productivity, able to adjust to changes in service requirements, and _
prepared to assume increased responsibilities.

B. The State shall provide to all employees, two days per fiscal year (without loss of
compensation) for activities such as, professional association activities,
professional and/or personal development seminars, etc., to promote
professional and/or personal growth and to enhance professional and/or personal
goals. These activities are at the employees’ expense and therefore the choice of
activity is at the employee’s discretion. This time shall be requested and
approved in the same manner as vacation/annual leave. Such time shall not be

) accumulated. .
D Ag" - 2‘/

C. The State agrees to reimburse Unit 4 employees for expenses incurred as a / =7

result of satisfactorily completing training or education courses required by the /%éj]//y
department to assure adequate performance or increase job proficiency, Suc‘h\ i
4

, )1 ‘0,.— reimbursement shall be limited to: M’f

1. Tuition and/or registration fees:

2. Cost of course-required books:
3. Transportation or mileage expenses:
4. Toll and parking fees;

5. Lodging and subsistence expenses.

r b, S0

ml\ | Page 1 of 3
Q \B.H,"%



Management Proposal (Roll Over Language)

When required training occurs outside of normal working hours, Unit 4
employees shall be reimbursed in cash or CTO, in accordance with their Work
Week Group, or the work hours shall be adjusted on an hour-by-hour basis for
the hours of classroom instruction.

E. If the State agrees with a Unit 4 employee’s participation in non-required career-
related training, the State may reimburse the employee for up to fifty percent
(50%) of tuition, fees, and course-required books, not to exceed department
limits after the employee has satisfactorily completed the course. Travel, per
diem, and miscellaneous expenses are not reimbursable. Normally, attendance
will be on the employee’s own time.

F. An employee may receive reimbursement only if application is made prior to
enrollment in non~required career related training.

G. With prior authorization by a department head or designee, the State may
reimburse Unit 4 employees up to one hundred percent (100%) of the cost for
course-required books, tuition, and/or provide an amount of time off without loss
of compensation for attendance at upward mobility and career-related training.
Release time without loss of compensation may be for up o one hundred percent
(100%) of the time required for course attendance. Both parties agree and
understand that a different amount of reimbursement and release time may be
provided to employees with the same or similar situations.

H. An employee who does not satisfactorily complete a non-required career-related
‘o training course shall not be eligible for reimbursement of expenses and shall
o Qu/ agree to return any advance payment received. The employee or his/her estate { p
T u\ Qlﬂ'shall receive reimbursement for authorized expenses if the training Is terminated )/ /R4
N prior to completion either: T / /&

; (Y
. ‘QM/ 1. At the convenience of the State, provided that the training facility reports /fffa %
' g’—/ satisfaciory performance by the employee during the training; or l
"/ 2. Because of death, prolon'ged iliness, disability, or other eventuality beyond Cﬁ&
) the contro! of the employee. R

. Ajd W, To ensure equitable treatment among employees, each department shall make &
S )& . available to interested employees its training policy. Unit 4 employees may make o
/ application for scheduled training courses. Each department shall give:

P consideration to all requests for training. if denied, the reason for the denial shall

0‘)( be provided in writing to the employee, . %’
J

. To the extent practicable and within available training resources, the department /wg\
shall arrange for such counseling, education, and training of employees as may
be reasonably needed to prepare them for placement in other State civil service

. WM\MW)?
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Management Proposa!l (Roll Over Language)

positions when their positions have been and are about to be changed
substantially or eliminated by automation, technological changes, or other
management initiated changes.

. The parties agree that training on rape prevention, sexual harassment
awareness, managing assaultive behavior, and stress management are
appropriate subjects for high priority consideration by Joint Union/Management
Health and Safety Committees.

. Each department shall develop and maintain a written upward mobility plan as
specified in the SPB’s guidelines for Administering Departmental Upward Mobility
Employment Programs (Guidelines) revised March 2000. Government Code
section 19401 requires each State department to have an effective upward
mobility program. As used in this section, upward mobility is the planned
development and advancement of employees in low-paying occupations to entry
level technical, professional, and administrative positions in State departments.

. Upon Union request, each department shall provide the Union with a copy of its
upward mobility plan. If the department makes revisions to the plan, the State
shall provide the Union with a copy.

- Upon employee request, each department agrees to make available its plan
and/or information regarding Upward Mobillity Training for its Unit 4 employees.
Departments with internal websites will post the upward mobility plans on the
department’s internal website.

. Each department shall appoint an upward mobility program coordinator to

coordinate, monitor and report the department’s upward mobility program efforts.

At work sites with twenty-five (25) or more Unit 4 employees, at least one

manager or supervisor will be assigned the responsibility of assisting Unit 4 -
employees in obtaining information on the depariment's upward mobllaty

program(s) and related services. ﬁ" =

zwr

%
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Management Proposal (Roll Over Language)

Bafgaining Unit: 4 Date: ’5’6’\(@ 27 Ay

Exclusive Representative: SEIU
Article: 13

Subject: Career Development

13.12.4 Auditor and/or Accountant Upward Mobility Program (Unit 4)

The State agrees to an upward mobility training program for Unit 4 employees who are
currently employed by the EDD, BOE or FTB. In accordance with aArticle 13.11.4, this
program is to provide preference for upward mobility into the auditing or accountant
classifications which has been identified and approved in the employee’s annual
Individual Development Plan. This section is subject to available training resources.

Page 1 of 1
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Management Proposal
Bargaining Unit 4
Exclusive Representative: SEIU Local 1000

Date: G-l Time: 7P p
(T T P

Article 1335/Employee Recognition and Morale Program — Franchise Tax’
Board (FTB) and Board of Equalization (BOE) :

A. The FTB and the BOE agree to establish an Employee Recognition and Morale
Program to recognize individual employees andfor a group of employees for
outstanding contributions on the job. All Unit 4 employees are eligible for
recognition under the program.

B. Recognition given under this program will be in the form of either monetary or
non-monetary awards. Neither the amount of cash nor the value of a non-
monetary award shali exceed fifty dollars ($50) per employee. Cash awards
under this section are excluded from compensation for the purposes of
retirement.

C. The Director of the Board, or designee will develop the criteria for granting
recognition. '

. D. This section is not subject to article 6 of this Contract.

s 06
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LOCAL 1000
%1

.?E_i«Ul Union Proposal

gy Zlaster Table
Date Jl-

The Union proposes the following language:

Proposal No: 1

Y100 TA XXX Individual Development Plan

A. The purpose of the Individual Development
Plan (IDP) is to establish personal objectives
and develop a plan for achieving professional
growth, career mobility and/or future career

changes.

B. Departments shall notify each eligible
employee of the opportunity to submit an IDP at
least annually for full-time employees and for Pl
emplovees who work seven hundred fifty (750)
hours or more annuaily. An emplovee is not
required to participate in the IDP process. If an
employee elects not to participate, this decision
will not be held against him/her.

C. The IDP process shall not be part of the
performance appraisal or disciplinary process,
An IDP may be created by an employee without
triggering a performance evaluation appraisal.
If all or part of the 1DP is disapproved, the
employee shall be notified in writing and a copy

shall be provided to the Union. ’]’Pr q DG

o O
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LOCAL 1000
1

SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following rollover language:

14.1 Classification Changes (/P(

A. When the CalHR proposes establishment of a 4“\1,

RS %S%\W\

5
/|
~Nd

Page 1 of2

. The first negotiations meeting shall take place

new classification or modification of an existing.. U’ND
one, it shall inform the Union in writing of the W
proposal. The Union may request to meet and

confer with the CalHR regarding the
classification proposal. Failure to respond in
writing within thirty (30) calendar days of
receipt of the notice shall constitute a waiver of
the Union’s right to meet and confer over the
classification proposal prior to submittal to the
SPB for consideration.

within twenty (20) calendar days of the Union's @
request unless the parties agree to a different W/w
date. The purpose of the negotiations shall be QQ]YL

the classification specifications and the W
compensation. \JP;\ .
ko
h [M%C e

. If the parties reach an agreement, they W

shall jointly recommend, in writing, that the /ﬁﬁ;—{;

classification proposal be submitted to the /V ﬁ}
V% et

B
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SPB for the hon-hearing calendar.

If the parties do not reach an agreement the

classification proposal may be submitted to the SPB. %ﬂ
In the event the SPB renders a decision that was /ﬁ? Wﬁ |
not mutually agreed to by the parties, the Union and b |

the State shall meet and confer over the impact, W
including compensation, of the Board’s decision. No-¥ s
classification shall be established without a salary S%O

structure.

6/16/2016 8:55 PM




LOCAL 1000
oLy

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

Allocation Hearing Process

q S‘L\U \000 14.2 Out-of-Classification Grievances and Position

SN

Page 10f8

A. Definitions

1. An employee is working “out-of-class” when

he/she spends a majority (i.e., more than fifty

percent [50%]) of his/her time over the

course of at least two (2) consecutive work

weeks performing duties and responsibilities
associated with a higher level existing

classification that do not overlap with the P
classification in which said employee holds L\L -

an appointment. /ﬂa

>l
Duties that are appropriately assigned to
incumbents in the employee’s current W
classification are not out of class. M‘D‘

Duties appropriately assigned are based on
the definition and typical tasks enumerated

in the California SPB spemf[cation J’L/
% \v l/\\L9
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Training and Development assignments are
not out-of-class work.

Tﬁ S%\O 1000 2. For purposes of this section, a

: prm classification is at a "higher level” if the
(/\ ’ maximum salary of the highest salary
range (excluding alternate range criteria

U’ l & } } & other than deep class criteria) is any
amount more than the maximum salary of
the highest range of the class in which the

employee holds an appointment.

3. When an employee is performing the duties
of a vacant position properly assigned to a
higher class or the duties of an absent
employee whose position is properly
assighed 1o a higher classification, the
employee shall be considered o be working

out-of-class. /)
/(74 -

B. Authorization and Rate of Pay {

1. Notwithstanding Government Code sectloEs

905.2, 19818.8, and 19818.16, an employee

may be temporarlly reguired to perform out-

of-class work by his/her department for up to

one hundred twenty (120) calendar days in u;v
any twelve (12) consecutive calendar
months when it determines that such an

assighment: ﬂ/] [y

\\

25 \{S‘?
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a. Is of unusual urgency, nature,
volume, location, duration, or
other special characteristics;
and,

b. Cannot feasibly be met
through use of other civil
service or administrative
alternatives.

2. Departments may not use out-of-class
assighments to avoid giving civil service
examinations or to avoid using existing
eligibility lists created as the result of a civil
service examination.

&b

3. When an employee is assighed out-of—olass(x\;‘wLk /?/
work, he/she shall receive the rate of pay he/ X
she would have received pursuant to Title 2 (e

California Code of Regulations sections
590.673, 599.674, or 599.676 if appointed to@f‘ro

the higher classification. W@\

4. Out-of-class work may be discontinued by .
departments at any time; however, J@‘
departments may not rotate employees in m/y

and out of out-of-class assighments to avoid ;
payment of out-of-class compensation. A/
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5. Out-of-class pay shall not be considered as
part of the employee’s base pay when
computing the rate due upon promotion fo a

higher level.
- <0 1000
: % O\’)m C. Out-of-Class Grievances and Allocation Appeals
(,0 ( /oli [ v 1. The grievance and arbitration procedure
described in subsection D below shall be the
exclusive means by which alleged out-of-class
assignments shall be remedied, including
(g@f requests for review by the CalHR referenced in
Government Code section 19818.16 or the
/\Y\:s State Victim Compensation and Government
A HW Claims Board.
! 90
M,vp 2. The grievance and arbitration L—f —-
,é/ procedure described in this section (’%

shall be the exclusive means for
/ﬁ( appealing position allocation or to,l_'H& UJ(LA

reallocation referenced in @\

N\— Government Code sections 19818.6
A and 19818.20. ”PJ\#

3. Employees may not separately file
out-of-class grievances and
position allocation or realiocation

grievances pertaining to the same
duties and responsibilities.
— %Z

=y >
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4. The only remedy that shall be available
(whether claiming out-of-class work or
position misailocation) is retroactive pay
for out-of-class work. Said pay shall be
limited to out-of-class work performed (a)

o Si\o [UBO during the one year calendar period
" before the employee’s grievance was
“ %Pm filed; and (b) the time between when the

r ' grievance was filed and finally decided by
./ { C'L/ /V an arbitrator.

%/ 5. Arbitrators shall not have the authority
ﬁ@/ to order reclassification (reallocation) of
oD | a grievant’s position or discontinuance

o

>

of out-of-class work assignments.

H
%

D. Grievance Procedure and Time Limits

&

SD
1. An employee’s grievance initially shall be /V,( ‘{ f«%’
discussed with the employee’s supervisor.

2. lf the grievance is not resolved to the
satisfaction of the grievant a formal

grievance shall be filed on a CalHR 651 MD,V
W\

7

(Job Description Form) provided by the
State within:

a. Fourteen (14) calendar days after

receipt of the decision rendered by |, 7 /‘Lw/

the supervisor; or W

D V-
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b. Twenty-one (21) calendar days
after the date the employee’s
duties allegedly changed such
that he/she stopped working out

- 5g0 [00O of classification or histher

position became misaliocated.

N l(}' W c. However, under no circumstances
may the period in which to bring
- the grievance be extended beyond

the twenty-one (21) calendar days

%/ in item b above.
¥
48

X
“w’/@m ) 3. Out-of-class and misallocation
W/ grievances shall be filed with a D
%, designated supervisor or manager ”{;"‘
W identified by each department head as q/y}'

/ﬂ/ the department level of appeal in the »; 4}0
% usual grievance procedure found in le

2Article 8.

%70 4. The person designhated by the E
Y’

department head as the department
level of appeal shall respond to the
grievance in writing within forty-five
(45) calendar days after receipt of the

grievance. ﬂ/@)

5. If the grievant is not S?;W with the ]dz-j”/
65*"”/ g/g\\“”
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. The arbitrator's decision regarding out-of-class

decision rendered by the person
designated by the department head at the
department level of appeal, he/she may
appeal the decision in writing within
twenty-one (21) calendar days after
receipt to the Director of the CalHR.

o

The Director of the CalHR or designee
shall respond to the grievance in writing
within sixty (60) calendar days after
receipt of the appealed grievance.

7. If the grievance is not resolved by the
CalHR, the Union shall have the right
to submit the grievance to arbitration in
accordance with aArticle 6, section

6.11. /mﬁpd

8. Article 6, section 6.11 (Arbitration e
Level) shall apply to out-of-class . '
and misallocation grievances w\
except as otherwise provided in v‘@\'
this section.

and misallocation grievances shall be final and

binding on the parties. Said awards shall not be
subject to challenge or review in any forum, ]’)@)
administrative or judicial, except as provided in | ;

Code of Civil Procedure SG? 1286,2 et seq./é[

6/1/2016 8:23 P \p ﬂ W%:J i
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LOCAL 1000

- i

SETLS Union Proposal

Sironger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

14.3 Classification/Pay Data

Upon request, the State shall, on an annual basis,
provide the Union with a list of classifications and

Lo2eyY WOM L salaries for bargaining unit rank-and-file employees.

e L1 o
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LOCAL 1000
~1

- .
SEllml Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

14.4 Duty Statements, Post Orders, and Work
Instructions (Excludes Units 17, and 21)

- 52\0I000
e . -
- SDP A. An employee shall be provided with a current

duty statement for his/her position within fifteen

f3|ie _
/ (15) calendar days of his/her request. Duty

statements must comply with the State ;
?@/ Personnel Board job classification specifications. |

j éaﬁf\/ B. Post orders in CDCR-Adult, and work instructions in =P,
/?if ' CDCR-DJJ will be provided where applicable. -
&/ C. Duty statements, post orders, and work ké .—}/UO
L ¥ instructions shall be determined by the
appointing power or designee and will be
/‘Z/( consistent with an employee’s classification. At ? “\W")
the time of an employee’s annual appraisal,

necessary, updated to reflect his/ her current

ﬁé‘ his/her duty statement shall be reviewed, and if
- duties. %}G/

D. Upon request, a Union representative for the

affected bargaining unit will be provided
access to existing duty statements, post qﬁ%(%‘
: , |
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orders, and work instructions for review, and
may make recommendations for changes to
the appointing authority or designee.

E. The parties recognize that post orders in CDCR-
Adult, and work instructions in CDCR-DJJ are
not grievable or arbitrable, unless the post order
or work instruction violates another section of
this contract.

. Upon the establishment of a hew or revised
classification or series, a new duty statement
shall be provided to each affected incumbent if
appropriate.

W
/[h'w’}%%f
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LOCAL Iﬂﬂ‘q

E‘E%J Union Proposal

Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

14.5 Automation and New Technhology

The State shall endeavor to notify the Union one
hundred eighty (180) days, but no less than sixty (60}
days, prior to implementation of automation or
technological.changes that will result in a significant
impact on bargaining unit employees. Upon request of
the Union within thirty (30) days of such noftification, the
State shall negotiate with the Union on the impact of

such changes. \{/Q}QJ—/
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LOCAL 1000
T

-] i
SEH{ Union Proposal
Stronger Tegather Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

14.6 Job Ahnouncementis

xSt (oo When a department posts a job announcement for which
two (2) classifications may be considered, it shall provide
the duty statement for each classification upon request to

M each candidate for the position.

"Page1of1 5/27/2016 9:06 AM OO‘




LGCAL 1000
0

e ] '
S- =] Union Proposal
Stronger Yogether Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

14.7 Assignment of Duties Normally Performed by Bargaining
Unit Employees (Excludes Unit 14)

A G210 Y000
Y LOpm A. The State shall notify the Union at least
thirty (30) calendar days in advance of

(-é’ / > , [ the effective date, before assigning
/fw/ duties normally performed by employees
i M in the bargaining units covered by this
Vﬂw]“ (( { Contract to any employee, group, P ?,
individual, organization or busmess 4 e
_ ) enterpnse if such assignmeni(s) may A}o
? & .
/{ 2 ‘5‘4 %}4’@ result in the displacement of employees LQ /}

in bargaining units covered by this
MM Contract.
4 :

. Upon request, within thirty (30) calendar
days of the Union’s receipt of the notice,
the State shall meet and confer with the
Union over such assignments.
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LOCAL 1000
<& i
o
;SEIU Union Proposal
wonger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

14.8 Contracting Out

y A. Purpose
A\ SEIU 1000 P
— The purpose of this section is to guarantee
6&/ that the State does not incur unnecessary,
additional costs by contracting out work
Y208 appropriately performed at less expense to the
.. /& - State by bargaining unit employees, consistent
with the terms of this section. In achieving this
W purpose the parties do not intend this section
,(U\/ to expand the State’s ability to contract out for
| W«D personal services. The parties agree that this
He section shall not be interpreted or applied in a
' manner which results in a disruption of
J?( services provided by State departments.
NL B. Policy Regarding Personal Services Contracts and
7W Cost Savings

Except in extremely unusual or urgent, time-
limited circumstances, or under other

~ circumstances where contracting out is
recoghized or required by law, Federal
mandate, or court decisions/orders, the State w
must make every effort to hire, utilize and retain
bargaining unit employees before resorting to

2l TP
/Qb' b@b\\lﬁ’/6§4ﬂ

R S
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the use of private contractors. Contracting may
also occur for reasons other than cost savings
as recognized or required by law, Federal
mandate, or court decisions/orders.

C. Information Regarding Contracts To Be Let

1. Departments will provide the Union’s
designated representative with copies of
Requests for Proposals (RFPs) and
Invitations for Bid (IFBs) for personal
services contracts when released for
publication if they call for services found in
bargaining unit class specifications.

2. To the extent that a department is
preparing to enter into a contract (or
amend a contract) and it does not require
an RFP or [FB, the department shall
provide the Union’s designated
representative with a copy of the Standard
Form 215 (or its departmental equivalent) if
and when the Form 215 is completed, but
no less than five (5) business days
thereafter, provided the contract is/will be
for services found in bargaining unit class
specifications. If the Form 215 contains
confidential or proprietary information, it
shall be redacted as discussed below in

subsection D (1). Q~: 2 ?\-/
lo
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3. The purpose of this subsection C is to

provide the Union with notice and an
opportunity to present alternatives which
mitigate or avoid the need for contracting
out, while still satisfying the needs of the
State to provide services. Directors (or
their designee) shall therefore meet with
the Union for this purpose, if requested by
the Union.

D. Review of Personal Services Contracts In
Existence

1. Upon request of the Union each department

shall submit copies of any or all personal
services contracts that call for services found
in bargaining unit class specifications. For
each contract, departments shall provide
additional documents establishing the
number, scope, duration, justification, total
costs of all such coniracts, and payment of all
overhead and administrative costs paid
through each contract, provided it does not
disclose confidential or proprietary
information, in which case it shall be redacted
as discussed below. The requested contract
and related information shall be provided as
soon as reasonably possible. The parties
expect that this shall be provided no more
than twenty-one (21) calendar days following
the request by the Union, or longer if
approved by the Union and the department.
This shall include contracts that may
otherwise be protected from public disclosure,
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if they provide for services found in bargaining
unit class specifications. However, the State
may redact those portions of protected
contract(s) that are proprietary, necessary to
protect the competitive nature of the bid
process, and that which does not pertain to
the costing of personnel services found in
bargaining unit classifications. The goal shall
be to protect against disclosure of information
which should remain confidential, while at the
same fime providing the Union with sufficient
information to determine whether
unnecessary, additional costs are being
incurred by confracting out work found in
bargaining unit class specifications. Costing
information provided to the Union for
protected contracts shall include total
personnel costs for personnel services found
in bargaining unit classifications plus any
overhead charges paid to the contractor for
these services, provided such disclosure does
not breach confidentiality requirements or
include proprietary information.

. Within ten (10) workdays after receipt of the

personal services contracts and associated
documents as provided for in paragraph D(1)
above, the Union and the department shall
begin reviewing the contracts. The Union and
the department shall examine the contracts
based on the purpose of this section, the
terms of the contracts, all applicable laws,
Federal mandates and court decisions/orders.

In this regard, the Unijon and the department
THh = S { 0> \A)
:P&M W@
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will consider which contracts should and can
be terminated immediately, which contracts
will take additional time to terminate, which
contracts may continue (for how long and
under what conditions) and how (if necessary
and cost effective) to transition contract
employees or positions into civil service. All
determinations shall be through express
mutual agreement of the Union and
department.

. The Union and the department will

continue to meet as necessary to
examine personal services contracts
which have been let.

. If savings are generated by the

termination of personal services
contracts under this provision, it is the
intent of the State to implement
agreements of the Union and the
department for utilization of said
savings. Such agreements may
include;

a. Contributing toward position reductions
which would otherwise be accomplished
by the layoff, salary reduction or
displacement of bargaining unit
employees;




b. Enabling the employment of
bargaining unit employees for
services currently performed by

contractors;
gﬁ&&/ c. Enabling of the conversion to bargaining
unit civil service employment of qualified
Aﬁg ' contract employees who wish to become
& State employees, as otherwise permitted
@W by law, regulations, provisions of the
(U/ contracts and resolutions by the SPB;
A
(i d. Providing timely, adequate and necessary
recruitment efforts. These efforts may
V? include focused recruitment, publicizing in
professional journals, use of the media,
[N job fairs, expedited hiring, expedited
igf background checks, spot testing
authorized by the SPB, State employee
fyyh registries, and recruitment and retention
incentives;

e. Such other purposes as may be mutually
agreed upon.

E. Displacement Avoidance

1. The objective of this subsection is to
ensure that bargaining unit employees
have preference over contract employees . \(J/\—

consistent with, but not Iimitc?d 1o thS_
T loratb 220 \jf;' %%/
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following principles:

a. The duties at issue are consistent with
the bargaining unit employee’s

Z classification;
- b. The bargaining unit employee is qualified

to perform the job; and,

W
%i J c. There is no disruption in services.
‘M/up%@ 2. To avoid or mitigate bargaining unit
P employee displacement for lack of work,
"' the appointing power shail review all
existing personal services contracts to
“\k(’ determine if work consistent with the
affected employee’s classification is being
g’/ performed by a contractor. Displacement
includes layoff, involuntary demotion,
W involuntary transfer to a new class,

involuntary transfer to a new location
requiring a change of residence, and time
base reductions. If the Union and the
department that review personal services
contracts determine that the terms and
purpose of the contract permit the State to
assign the work to a bargaining unit
employee who would otherwise be

displaced, this shall be implemented »
consistent with the other terms of this
section. The State and the Union shall 7S

meet and confer for purpo%%s of entering |
M tp2le 2P %_\
oM MDA %/M’QX
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into an agreement about the means by
which qualified employees are notified and
provided with such assignments. This shall
include developing a process that ensures
that savings realized by terminating the
contract and reassigning the work to a
bargaining unit employee to avoid

e GElu 1000 » displacement, are utilized to offset that
o /\ employee’s moving and relocation costs,
- 5 W\rﬁ'\\m M} the amount of which shall be consistent

with the Moving/Relocation section of the
] . parties’ collective bargaining agreement.
El)lu\

e Bu b F. Nothing in this section shall be interpreted or

g applied in such a manner as fo interfere with
U ""f the State or Federal court orders, the authority
y i8S~ of the State or Federal courts or the authority
of the special masters or receiver.

| ~ G. Relationship Between This Section And Related
| M\»m“ Statutes

The State is mindful of the constitutional and
" Jﬁpf statutory obligations (e.g., Govt. Code §

5/ 19130) as it pertains to restriction on

contracting out. Thus, nothing in this section is

intended to interfere with pursuit of remedies

for violation of these obligations as provided

by law (e.g., Public Contract Code § 10337).

™ kb,
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LOCAL IGQ‘I')

S‘-:E;% Union Proposal
FuoraerTogster Bar jalnmg Unit 4
Date ’ l !a

Proposal No: 1
3( The Union proposes the deleting the following articles:
\\QO, *14.14.4  Library Technical Assistant (LTA) Classification
C#“ 7 \(0 14.15.4  Department of Motor Vehicles (DMV) Classification
’@/ ’)% 20.2.4 Pilot Post and Bid
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LOCAL mog

SSLE_!U _ Union Proposal

e Ba“rfaining Unit 4
Date ’%" I,(o

Proposal No: 1

j( The Union proposes the deleting the following articles:

g
AT | y
O\ \‘0 *14.18.4  Department of Motor Vehicles (DMV) Classification
. /
Y 9% 2024 Piot Postand Bid

14.14.4  Library Technical Assistant (LTA) Classification

5

exldblect] —

Page 1 of 1
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Management Proposal (Rollover)

Bargaining Unit: 4 Date:
Exclusive Representative: SEIU, Local 1000

Article: 14 Classification

Subject: 14,16 Program Technician Classification Series

The State and the Union agree to continue the joint labor/management classification
committee to study the Program Technician series.

A. The committee will consist of up fo five (5) State representatives chosen by the State
and five (8) Union representatives chosen by the union, who shall serve without loss of
compensation.

B. The committee will start meeting 'sixty (60) calendar days after ratification of this
agreement. The committee will meet regutarly as agreed to by the committee members.
The committee will endeavor to complete this classification study within one year from
the start.

C. Any changes to the classification shall be handled consistent with Section 14.1 of this
MOU.




Management Proposal (Rollover)

Bargaining Unit: 4 Date:
Exclusive Representative: SEIU, Local 1000
Article: 14 Classification

Subject: 14.25 Dispatcher Clerk Classification Series

A. The State and the Union agree to form a joint labor/management classification
committes to study the Dispatcher Clerk Classification sefies.

B. The committee will consist of up to five (5) State representatives chosen by the State
and five (5) Union representatives chosen by the union, who shall serve without loss of
compensation.

C. The committee will start meeting after the completion of the Program Technician
Classification Study. The committee will maet regularly as agreed 1o by the committee
members. The committee will endeavor to complete this classification study within one
year from the start.

D. Any changes to the classification shall be handled consistent with Section 14.1 of this
MOU.

A.B—-»lb
B LR




LOCAL 1000
T

- : i
Sl ey Union Proposal
Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

15.1 Appeal of Involuntary Transfer

. SEIU 1000

s
A. The State shall make reasonable efforts to avoid @ﬁ L
involuntary transfers. An involuntary transfer which V}’l

reasonably requires an employee to change his/her

residence may be grieved under article 6 only if the’@wﬂ}”
employee believes it was made for the purpose of g\,y
harassing or disciplining the employee. If the

appointing authority or the CalHR disapproves the W :
transfer, the employee shall be returned to his or her 4
former position; shall be paid the regular travel J
allowance for the period of time he/she was away f
from his/her original headquarters; and his/her moving ﬁv\
costs both from and back to the original headquarters

shall be paid in accordance with the CalHR laws and 4([@?‘(\/

rules,

B. An appeal of an involuntary transfer which does
not reasonably require an employee to change his/
her residence shall not be subject to the grievance %_/
and arbitration procedure. It shall be subject to the

complaint procedure if the employee believes it [c}(/\'
was made for the purpose of harassing or '
disciplining the employee. (@fp

Page 1 0f 3 _ 5/14/2016 1:08 PM
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C. The State shall provide a minimum of sixty (60)
days written notice for an involuntary transfer
which reasonably requires an employee to
change his/her residence.

D. Employees, who are unwilling to accept the
geographical transfer required by their current
department, may pursue other options, such as
but not limited to voluntary transfer, voluntary /\?\
demotion, reduced work-time program, o
authorized partial service retirement, or voluntary
retirement or resignation. Such employees who__
meet the CalHR, SROA definition, shall be
considered surplus. The department head or
designee shall make job opportunity bulletins and
materials available to all eligible surpius
employees. Eligible surplus employees shall be
permitted to apply and compete for vacant
positions of their current class or other classes to
which he/she can fransfer, pursuant to the SROA
process. Article 16 shall govern employee rights
and appeals under these conditions.

E. With prior supervisory approval, employees shall
be allowed a reasonable amount of State paid
time to participate in employment interviews
associated with the efforts described in paragraph
D above.

F. When a department has two (2) or more qualified
employees in a class who are subject to an
involuntary transfer which reasonably requires an

Page 2 of 3 5/14/2016 1:08 PM




employee to change his/her residence, the
employee(s) to be involuntarily transferred shall be
selected in inverse order of seniority. As an exception
to inverse seniority, an employee in the same class
and affected work unit who is qualified and more
senior may request to be involuntarily transferred in
lieu of a less senior employee. An employee whose
request for transfer is granted, shall be entitled to
moving and relocation expenses in accordance with
Section 12.1. However, any associated
reimbursements shall be subject to applicable IRS
and FTB regulations. @

* 2
\0
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LOCAL 1000

375%‘ Union Proposal
Stronger Tegather M a Ster Ta ble

3RO

1% \](" verifiable hardship, e.g., domestic violence,
. WW‘/ mandatory job transfer of a spouse or domestic

}%ﬁ SN another geographic area to mitigate the hardship.

Date

Proposal No: 1
The Union proposes the following rollover language:

15.3 Hardship Transfer

The State and the Union recognize the importance
of hardship transfers as a way of dealing with work
and family issues. An employee experiencing a

“p

partner as defined in Family Code section 297, L(’
family illness, serious health condition, injury or ,\/E
death of family members, may request a transfer lo,}

The State shall endeavor to reassign the employee ‘\@J)
to a comparable or lesser (if comparable is not
_-available) position in the requested geographic area.

,  Ifthe employes acospts a position in a lower paid

o %" /o' * Transfers under this section shall be considered
. ] LN~

classification, the State shall endeavor to reinstate
the employee to their former classification and
comparable salary level.

voluntary and any associated relocation costs '
shall be subject to the applicable CalHR lav&
and rules. Wwﬁ?
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A department shall provide the employee and the
Union, in writing, reason(s) for the inability to
grant the transfer no later than sixty (60) days
after the written request is made.

This section shall be grievable and filed with the
U \OOU department head and appealed to CalHR; it shall
\ hot be arbitrable.

AW - 9:’“0 @L‘“
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LOCAL 1009
13

S‘_’Eﬁ Union Proposal
Soonger Togetmer Master Table
Date:

Proposal No: 1

The Union proposes the following rollover language:

kiU 1000 16.1 Layoff and Reemployment /(w(

A

A. Application

work or funds, or whenever it is advisable in the
interest of economy to reduce the number of

Whenever it is necessary because of a lack of %
wh
ol

permanent and/or probationary employees s

(hereinafter known as “Employees”) in any State

agency, the State may lay-off employees pursuant ’%‘J

to this section.

B. Order of Layoff

Employees shall be laid off in order of
seniority pursuant to Government Code
sections 19997.2 through 19997.7 and
applicable SPB and CalHR rules.

C. Notice

1. The State agrees to forward a copy of the
layoff plan and a copy of the
SROA/Surplus list (as it relates to a
potential layoff) to SEIU Local 1000 as

Page 1074 5/14/2016 3:28 PM
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soon as each is approved by CalHR. It is
understood that the layoff plan and the
SROA/Surplus list may be approved at
different times,

2. Employees compensated on a monthly

basis shall be notified thirty (30) calendar |

days in advance of the effective date of
layoff. Where notices are mailed, the
thirty (30) calendar day time period will ‘
begin to run on the date of the mailing of

the notice. The State agrees to notify the NJU««
Union no later than sixty (60) calendar ’)a)

days prior to the actual date of layoff. The
notice to the Union shall also inciude the
reason for the layoff, the area of the
layoff, the anticipated classifications
affected, the total number of employees in
each affected classification, the estimated
number of surpius employees in each
classification and the proposed effective
date of the layoff,

D. Grievance and Arbitration

Any dispute regarding the interpretation or
application of any portion of this layoff
provision shall be resolved solely through the
grievance and arbitration procedure.

E. Transfer or Demotion in Lieu of Layoff

The State may offer affected employees a
transfer or a demotion in lieu of layoff

5/14/2016 3:28 PM
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. State Service Credit for Layoff Purposes

Page 3 of 4

pursuant to Government Code sections
19997.8 through 19997.10 and applicable
CalHR rules. If an employee refuses a
transfer or demotion, the empioyee shall be
laid off.

In accordance with Government Code sections \0:} kﬂ@k\ﬂ/
19997.11 and 19997.12, the State shall
establish a reemployment list by class for all
employees who are laid off. Such lists shail

take precedence over all other types of W
employment lists for the classes in which
employees were laid off. Employees shall be
certified from department or sub-divisional
reemployment lists in accordance with section
19056 of the Government Code.

In determining seniority scores, one point
shall be allowed for each qualifying monthly
pay period of full-time State service
regardless of when such service occurred. A
pay period in which a full-time employee
works eleven (11) or more days will be
considered a qualifying pay period except that
when an absence from State service resulting
from a temporary or permanent separation for 56@4/
more than eleven (11) consecutive working TN

days falls into two (2) consecutive qualifying

pay periods, the second pay period shall be &Né/

disqualified. Veterans will receive additional Vp})
SO
e

5/14/2016 3:28 PM




Page 4 0f 4

credits in accordance with Government Code
section 19997.6,

. Departmental Vacancies

Departments filling vacancies shall offer
positions to employees facing layoff, demotion

 In lieu of layoff or geographic transfer in )
~accordance with current SROA prooedures/& Q_ Q‘k/

\

~ Ak
. Employees who are affected by layoff, \e
A

reduction in time-base or other similar
circumstances under this Article will be entitle
to continuation of health, dental, and vision
benefits pursuant to Public Law 99-272, Title X,

5/14/2016 3:28 PM



LOCAL 1000
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Y i

SE";! Union Proposal

Seronger Togather Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

16.2 Reducing the Adverse Effects of Layoff

5 D& (060 Whenever the State determines it necessary to lay-off
employees, the State and the Union shall meet in
good faith to explore alternatives to laying off

| 'ﬁ‘M'“N‘W
, employees such as, but not limited to, voluntary
W reduced work time, retraining, early retirement, and

Sy unpaid leaves of absence.
p /_fimé_, p

“} Y I;r/"‘.
i PR e B
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LOCAL 1000
o r

?E?y Union Proposal
tronges Yogethor Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

16.3 Alternative to Layoff

The State may propose to reduce the number of hours
an employee works as an alternative to layoff. Prior to
the implementation of this alternative to a layoff, the
State will notify and meet and confer with the Union {o
seek concurrence of the usage of this aiternative.

Page 1 of 1 5/27/2016 9:07 AM y% ?7 é
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LOCAL 1000

n-_ﬂ H |
;ﬁE’(,{ Union Proposal
il Masier Table

Date

Proposal No: 1

RS \OOO  The Union proposes the following rollover language:

ol 16.4 Military Installations
Sl

: / The State agrees to notify the Union at such time as the
Staie becomes aware of federal government plans to
regain jurisdiction of military installations currently
loaned (or leased) to the State Depariment of the

Military.

%@’f\
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LOCAL 1000
w14

- Y '

s E!’;f Union Proposal

tranger Yogether Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

16.5 Layoff Employee Assistance Program (EAP)

Employees laid off shall be provided services in

oS e 1650 accordance with the EAP. Such services are term

~limited for six (6) months from the actual date of layoff.

n2s
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LOCAL 1000

. i

YT Union Proposal

Steonger Tagether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
Article 17 Retirement

Retirement benefit formulas and contribution rates for
State employees are specified in the Government Code
as summarized below. No provision of this Article shall be
deemed arbitrable under the grievance and arbitration
procedure, except that any provision that defines the
contribution rates shall be grievable to CalHR’s level.

SEIV 000 TA
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LOCAL fﬂO‘C,l

- '
;E‘"E‘iu Union Proposal
ranger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

SE{V {000 TA 17.1 First Tier A Retirement Formula (2% at age

§5), First Tier B Retirement Formula (2% at
age 60) and Public Employees’ Pension
Reform Act (PEPRA) First Tier Retirement

Formula (2% at age 62)

A. First Tier members first employed by the State
prior to January 15, 2011 are subject to the First
Tier A Retirement Formula.

M B. First Tier retirement members first employed ?\
b | by the State on or after January 15, 2011 and ¢ (V. | \o
prior to January 1, 2013 are subject to the ' Y Z, ’(ﬁ\
‘ﬁ( First Tier B Retwement Formula. The First Tler L
B Retirement Formula does not apply to: i MO -

W ¢ Former state employees who return to state '} Qﬁ/

loyment on or after January 15, 2011.
e employ ; yf’?

//

State employees hired prior to January 15,
2011 who were subject to the Alternate %
Retirement Program (ARP).

o State employees on approved leave of

(-

n-"lf'*“““t/‘f” A
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absence prior to January 15, 2011 who
return to active employment on or after
January 15, 2011.

* Persons who are already members or
annuitants of the California Public
Employees’ Retirement System (CalPERS)
as a state employee, prior to January 15,
2011,

The above four categories are subject to the First
Tier A Retirement Formula.

. Employees who are brought into CalPERS

membership for the first time on or after o\ %\
January 1, 2013 and who are not eligible for

reciprocity with another California public Lol \ﬂ‘\\\o
employer as provided in Government Code Qi 7 _g‘&:'
Ssection 7522.02(c) shall be subject to the

“PEPRA Retirement Formula.” As such, the

PEPRA changes to retirement formulas and
pensionable compensation caps apply only
to new CalPERS members subject to
PEPRA as defined under PEPRA.

6/12/2016 9:04 PM
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. The table below lists the First Tier

age/benefit factors for First Tier A, First
Tier B, and PEPRA retirement formulas.

Age at First Tier A First Tier B PEPRA
Retirement Formula (2% at Formula (2% at Formula (2% at
age 55) age 60) age 62)
Employees hired prior Employees first Employees eligible
to January 15, 2011 hired on and after for CalPERS
January 15, 2011 Membership for the
and ptior to first time on and after
January 1, 2013 January 1, 2013

50 1,100 1.092 N/A
51 1.280 1.156 N/A
52 1.460 1.224 1.00
53 1.640 1.296 1.100
54 1.820 1.376 1.200
55 2.000 1.460 1.300
56 2.064 1.552 1.400
57 2,126 1.650 1.500
58 2.188 1.758 1.600
59 2.250 1.874 1.700
60 2.314 2.000 1.800
61 2.376 2.134 1.900
62 2,438 2.272 2.000
63 2.500 2.418 2.100
64 2.500 2.418 2.200
65 2.500 2.418 2.300
66 2.500 2418 2.400

67 and over 2.500 2.418 2.500

TN Celitellp QU2 pm
A
W /W o -
UG P L Fr
7 MG
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E. There are factors for attained quarter ages,

such as 52 %. The retirement quarter
age/benefit factors apply for service
rendered on and after the effective date of
the 1999-2001 Memorandum of
Understanding between the State and the
Union. The quarter factors also apply to past
service that is credited under the First Tier
A, First Tier B, and the Modified First Tier.

. As stated in Government Code Ssection

20677.71, effective November 2, 2010,

miscellaneous and industrial members in the

First Tier retirement or the Alternate

Retirement Plan (ARP) subject to social

security shall contribute eight percent (8%) of

monthly compensation in excess of $513 for
retirement. Miscellaneous and industrial

members in the First Tier retirement or the /m(
ARP not subject to social security shall o
contribute nine percent (9%) of monthly Gl e

compensation in excess of $317 for A Lo j

retirement. W

As stated in Government Code Ssection *3(
20683.2, effective July 1, 2013, First Tier

industrial members, mcludlng ARP members, W
shall pay an additional one percent (1%)
retirement contribution. Accordingly, effective
July 1, 2013, industrial members who

QM/ £,
o
n\cmu )b"’"" m{/)&

6/12/2015 9:04 PM —
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participate in social security shall contribute
nine percent (9%) of monthly pensionable
compensation in excess of $513 and
Industrial members who do not participate in
social security shall contribute ten percent
(10%) of monthly pensionable compensation
in excess of $317. This provision shall not
apply to First Tier industrial members in
Bargaining Unit 21.

. First Tier employees first hired on or after

January 15, 2011 and prior to January 1, 2013,
will, after completion of participation in the ARP,
be subject to the two percent (2%) at age sixty
(60) retirement formula with benefits based on
the highest average monthly pay rate during
thirty-six (36) consecutive months of employment.

First Tier employees in employment prior fo MU
January 15, 2011 will remain subject to the two

percent (2%) at age fifty-five (55) retirement L@{LLQ LU@
formula with benefits based on the highest o7 oW
average monthly pay rate during thirty-six (36) L ’%

consecutive months of employment.
pos -
First Tier employees in employment prior to \)&\—g
og 5

January 1, 2007, will remain subject to the tw
percent (2%) at age fifty-five (55) retirement
formula with benefits based on the highest
average monthly pay rate during twelve (12)
consecutive months of employment.

s s\
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- '
SEIU Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following roliover language:

17.2 Second-Tier Retirement Plan

The Union and the State agree to participate in the
Second-Tier retirement plan as prescribed by law.

A. Second Tier members first employed by
the State and subject to CalPERS
membership prior to January 1, 2013 are
subject to the Pre-PEPRA Second Tier

retirement formula. ya

B. Employees who are brought into CalPERS
membership for the first time on or after
January 1, 2013 and who are not eligible for |
reciprocity with another California public
employer as provided in Government Code
Ssection 7522.02(c) shall be subject to the
“‘PEPRA Retirernent Formula.” As such, the
PEPRA changes to retirement formulas and
pensionable compensation caps apply only to
new CalPERS members subject to PEPRA
as defined under PEPRA.

C. The table below lists the Second Tier

age/benefit factors for the Pre-PEPRA and |

PEPRA retirement formulas.
M_u/%(é/,w (Hy
(e £
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Age at Pre-PEPRA PEPRA Formula
Retirement Formula (1.25% at (1.25% at age
age 65) 67)
Employees first hired and Employees eligible for CalPERS
subject to CalPERS Membership for the first time on
mMembership prior to January and after January 1, 2013
1, 2013
50 0.5000 N/A
51 0.5500 N/A
52 0.6000 0.6500
53 0.6500 0.6900
54 0.7000 0.7300
55 0.7500 0.7700
56 0.8000 0.8100
57 0.8500 0.8500
58 0.9000 0.8900
59 0.9500 0.9300
60 1.0000 0.9700
61 1.0500 1.0100
62 1.1000 1.0500
63 1.1500 1.0900
64 1.2000 1.1300
65 1.2500 1.1700
66 1.2500 1.2100
67 and over 1.2500 1.2500
w D. As stated in Government Code Ssection Th U el

oty
B A
ho %/ '

%‘Z‘éﬁi‘*ﬂwwpement (50%) of

20683.2, effective July 1, 2013, Second &7'."/9*/}%
Tier members, including ARP members, W‘D\m
shall contribute one and one-half percent- TMW
(1.5%) of monthly pensionable Y
compensation for retirement, and will
increase by one and one-half percent
(1.5%) points annually. The final annual
increase in the contribution rate shall be

adjusted as appropriate to reach fifty
normal cost.

Lo




LOCAL 1000

;ﬁl‘qu | Union Proposal
tngor Togethur Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

SEIV [00OTA 17.3 First Tier Eligibility for Employees in Second Tier

A. New employees who meet the criteria for
CalPERS membership have the right to make
an electicn to be covered under a Second Tier

ﬂ) Retirement Plan. If the employee does not
enroll in & Second Tier Retirement Plan within
3 w one hundred eighty (180) days after the date of
J initial eligibility, the employee shall remain [“Eh(,;;

R enrolled in the First Tier plan, as provided A {fr /;m
mel) under CalPERS law. e

W
Wor Sk

«ﬂ?@ B. An employee enrolled in the Second Tier q .(N\MM
retirement plan may exercise the First Tier
N\ right of election. An employee who makes this
J election is eligible to purchase past Second 4
ﬁ/ Tier service. The parties will work with TR
CalPERS to establish a-more flexible purchase_4 |
")"”/ provisions for employees. These include, but -

are not limited to, increasing the installment
period from ninety-six (96) months (8 years) to

one hundred forty-four (144) months (12 55%)
years), and allowing employees to purchase '

partial amounts of service.

Page1of2 6/12/2016 9:25 PM W o
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C. Employees who purchase their past service

SEW 1000 "’i““.‘#\

are reguired to pay the amount of
contributions they would have paid had they
been First Tier members during the period of
service that they are purchasing. As required
by CalPERS law, the amount includes interest
at six percent (6%), annually compounded.

'*'"'f% e n / i, 4. (/ 277
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SEIU Union Proposal

Stronger Tagether Master Tab! e
Date

Proposal No: 1

The Union proposes the following rollover language:

SEW (000 TR 17.4 State Safety A Retirement (2.5% at age 55),
State Safety B Retirement (2% at age 55)
and PEPRA Retirement (2% at age 57)

./
: n % Formuias

A. State Safety members first employed by
the State prior tc January 15, 2011 are
subject to the State Safety A Retirement

/51 y Formula.
pd

L

. State Safety retirement members first
employed by the State on or after January
15, 2011 and prior to January 1, 2013 are
subject to the “State Safety B Retirement
Formula.” The State Safety B Retirement
Formula does not apply to:

¢ Former state employees who return to state
employment on or after January 15, 2011,

e Gtate employees hired prior to January 15,
2011 who were subject to the ARP.

¢ State employees on approved leave of
absence prior to January 15, 2011 who




return to active employment on or after
January 15, 2011,

* Persons who are already members or
annuitants of the CalPERS as a state
employee prior to January 15, 2011.

The above four categories are subject to the
State Safety A Retirement Formula.

. Employees who are brought into CalPERS
membership for the first time on or after
January 1, 2013 and who are not eligible
for reciprecity with another California
public employer as provided in
Government Code Sgection 7522.02(c)
shall be subject to the “PEPRA Retirement
Formula.” As such, the PEPRA changes to
retirement fermulas and pensionable
compensation caps apply only to new
CalPERS members subject to PEPRA as
defined under PEPRA.

et oty oY
SN
@Qfﬁ‘fww 7 6/12/2016 9:38 PM
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D. The table below lists the State Safety
age/benefit factors for State Safety A, State
Safety B, and PEPRA Safety formulas.

A

\ U Pagegfofs Dij? 6/12/2016 9:38 PM

@ Age at State Safety A State Safety B PEPRA State
: Retirement Formula (2.5% at Formula (2% at age Safety Formula
%’5 ?ﬂ age 55) 55) (2% at age 57)
/4\/ Employees hired prior Employees first Employees eligible
to January 15, 2011 hired on and after for CalPERS
Jaéh January 15, 2011 Membership for the
and prior to first time on and after
}@)N January 1, 2013 January 1, 2013
50 1.7000 1.426 1.426
)@/ 51 1.8000 1.522 1.508
52 1.9000 1.628 1.590
53 2.0000 1.742 1.672
M&L_ 54 2.2500 1.866 1.754
55 2.5000 2.000 1.836
v 56 2.5000 2.000 1.918
57 and over 2.5000 2.000 2.000
Ve
Lo

- E. There are factors for attained quarter ages,

category.

\s\*“w&g

such as 52 3. The improved retirement quarter
age/benetit factors apply for service rendered
on and after the effective date of the 1999-
2001 Memorandum of Understanding between
the State and the Union. The improved quarter
factors alsc apply to past service that is
credited under the State Safety retirement




F. As stated in Government Code Ssection
20677.91, effective November 2, 2010, State

Safety members shall contribute nine percent
%/ (9%) of monthly compensation in excess of
WV $317 for retirement.
@) : As stated in Government Code Ssection
J@WJ 20683.2, effective July 1, 2013, State Safety
A members shall pay an additional one percent
AN (1%) retirement contribution making their total
contribution rate ten percent (10%) of monthly
WU-/-O pensionable compensation in excess of $317.
‘“"{(g/ As stated in Government Code Ssection
W 20683.2, effective July 1, 2014, State Safety
- mermbers shall pay an additional one percent
ﬁ/ (1%} retirement contribution making their total
e _contribution rate eleven percent (11%) of

monthly pensionable compensation in excess
of $317.

. State Safety employees first hired on or after
January 15, 2011 and prior to January 1, 2013,
will, be subject to the two percent (2%) at age
fifty-five (55) retirement formula with retirement
benefits based on the highest average monthly
pay rate during thirty-six (36) consecutive
months of employment.

L
W P
/ 6/12/2016 9:38 PM
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State Safety employees in employment prior
to January 15, 2011, will remain subject to the
two and one-half percent (2.5%) at age fifty-
five (55) retirement formula with benefits
based on the highest average monthly pay
rate during the thirty-six (36) consecutive
months of employment.

State Safety employees hired prior to

_January 1, 2007, will remain subject to the
twe and one-half percent (2.5%) at age fifty-

five (65) retirement formula with benefits
based on the highest average monthly pay
rate during iwelve (12) consecutive months
of employment.

j 6/1%16 9:38 PM
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SE!lhl Union Proposal

tranqgec Tagether Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

17.5 State Safety Retirement

A. Enrollment in the State Safety Retirement
category shall be prospective only and prior
service shall remain under the miscellaneous or
industrial retirement category.

1T leltwliy 470N
WLA\L@&M
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LOCAL 1 Bﬁ‘q

. i

SE!U Union Proposal

Sisonger Tagethir Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

17.6 Enhanced Industrial Retirement

, : Eligible empioyees shall be covered by Government Cade
SEWLWQDTA section 20047 “Enhanced Industrial Disability Retirement.”

@%m% / TH ol 9 "“‘zgm
) LAl . \
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LOCAL FGQ{?
- .
S_'_I::iU Union Proposal

Shonger Togeser Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

17.7 Public Employees’ Pension Reform Act (PEPRA)
of 2013

SE\\'} LooD TA A. PEPRA Definition of “Pensionable Compensation

Retirement benefits for employees subject to
PEPRA are based upon the highest average
pensionable compensation during a thirty-six
(36) month period. Pensionable
compensation shall not exceed the applicable
percentage of the contribution and benefit
base specified in Title 42 of the United States
Code Ssection 430 (b). The 20432016 limits
are $443,700%$117,020 for members subject
to social security and $436,440$140,424 for
members not subject to social security. The =7~ M., (ﬂmiﬂa -"Uﬂ

: limit shall be adjusted annually based on \

)ﬂ/ changes to the Consumer Price Index for all
) ,/{ o Urban Consumers.

O(‘lef\ pm

B. Alternate Retirement Program (ARP) — New
Employees

/}‘_/ Employees first hired on or after July 1, 2013
shall not be subject 1o the ARP. Existing ARP
members are required to complete the twenty-
four (24) month enrollment per[od Upon

Ao
meatilt Pj‘w

P
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completion of the twenty-four (24) month
period, the employee shall make contributions
to CalPERS. ARP members shall continue to be
eligible for payout options beginning the first
day of the forty-seventh (47th) month of
Sﬁ\ U 100D ™ employment and ending on the last day of the
forty-ninth (49th)_month of employment
following his or her initial ARP hired date.

. Equal sharing of Normal Cost

As stated in Government Code Ssections 7522.30
and 20683.2, equal sharing between the State
employer and State employees of the normal cost of
the defined benefit plans shall be the standard for
all plans and employees. It shall be the standard
that all employees pay at least fifty percent (50%) of
the normal cost and the State employer shall not
pay any of the required employee contributions.
“Normal cost” is determined annually by CalPERS.

q-H e
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< .

;S'I Eallul Union Proposal
tronger Togettiar Master Table

\\ﬂ Date

\Y Proposal No: 1
VA
\ The Union proposes the following rollover language:
/
\Q 17.7 Enhanced Industrial Disability

Eligible employees shall be covered by Government Code
section 20047 “Enhanced Industrial Disability Retirement.”

SEW 1000 “*m W‘Tm
A T Lol
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LOCAL 1000

- Y i

SEIL Union Proposal
Sironger Togeher Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

17.8 Tax Treatment of Employee Retirement

iE\U 1000 TA Contributions
%T'/ The purpose of this aArticle is to implement the
M’% provisions contained in section 414(h)-(2) of the
Internal Revenue Code concerning the tax
treatment of employee retirement contributions
KKQ paid by the State of California on behalf of
B/ ernployess in Bargaining Units 1, 3, 4, 11, 14,
’QQ, 15, 17, 20, and 21. Pursuant to section 414(h)
(2) contributions to a pension plan, although
ML O designated under the plan as employee
L7 contributions, when paid by the employer in lieu
of contributions by the employee, under
W circumstances in which the employee does not
have the option of choosing to receive the
!\M» contributed amounts directly instead of having
them paid by the employer, may be excluded
ﬁ%’& from the gross income of the employee until
9. these amounts are distributed or made available

to the employee.

Implementation for section 414(h)-(2) is
accomplished through reduction in wages
pursuant to the prows;ons of this aArtche

ol TP

7 i ool

W%zé
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1. Definitions. Unless the context otherwise
requires, the definitions in this aArticle
govern the construction of this aArticle.

a. “Employees.” The term “employees”
shall mean those employees of the
State of California in Bargaining Units
1,3, 4, 11, 14, 15, 17, 20, and 21 who
make contributions to the
STRS/CalPERS.

3 %

2 b. “Employee Contributions.” The term
“employee contributions” shall mean
those contributions to the
STRS/CalPERS which are deducted
from the salary of employees and
credited to individual employee’s
accounts.

=
C

TR

c. “Employer.” The term “employer” shall
mean the State of California.

d. “Gross Income.” The term “gross
income” shall mean the total
compensation paid to employees in
Bargaining Units 1, 3, 4, 11, 14, 15, 17,
20, and 21 by the State of California as
defined in the Internal Revenue Code
and rules and regulations established :
g-Hlepm

by the IRS.
Lb -,
@W"{D&ﬁ%\ V‘@”“D‘(Q"
A ’WQ @Zﬂbﬁéﬂ”/ﬂlﬁ?}ﬁ/
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e. “Retirement Sysiem.” The term
“retirement system” shall mean the
STRS as made applicable to the State
of Califernia under the provisions of the
State Teachers’ Retirement Law
(California Education Code section
22000, et seq,;) and CalPERS as made
applicable to the State of California
under the provisions of the California
Public Employees’ Retirement Law
(California Government Code Ssection

ﬂ\/ : 20000, et seq.;).
M“”’p f. “Wages.” The term “wages” shall
A mean the compensation
‘“/Fg/ prescribed in this Agreement.
me. _ .
_ 75;&' 2. Pick Up to Employee Contributions
},l/ a. Pursuant to the provision of this

Agreement, the Employer shall make
employee contributions on behalf of
employees, and such contribution shall
be treated as employer contribution in
determining tax treatment under the
Internal Revenue Code of the United
States. Such contributions are being
made by the employer in lieu of
employee contributions.

Y lopm
b. Empleyee contributions made under 4 4bp
| (Qw(éa%

0 _
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paragraph A of this aArticle shall be paid
from the same source of funds as used in
paying the wages of affected employees.

employer under paragraph A of this
aArticle shall be treated for all purposes
other than taxation in the same manner
and to the same extent as employee

,@ﬁ% c. Employee contributions made by the

(5 contributions made prior to the effective
W/ date of this Agreement.
ML’O d. “The employee does not have the option
ﬂ——’/r to receive the employer contributed
A amounts paid pursuant to this
. Agreement directly instead of having
ﬁ/’\,(, them paid to the retirement system.”
Y"‘/ 3. Wage Adjustment

Notwithstanding any provision in this
Agreement eptg the contrary, the wages of
employees shall be reduced by the amount of
employee contiributions made by the employer
pursuant to the provisions thereof.

4. Limitations to Operability

This aArticle shall be operative only as long as
the State of California pick up of employee

el —lb

A *"L[’r twt/Wj) W W\th"“
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retirement contributions continues to be
excludable from gross income of the employee
under the provisions of the Internal Revenue

g ﬁj % J Code. -

5. Non-arbitrability

The parties agree that no provisions of this article
shall be deemed to be arbitrable under the
grievance and arbitration procedure contained in
this Agreement.

™ bl mebiz%w
o e
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LOCAL 1000
A

?E’? q Union Proposal
Stroviger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

SEWV (000 T/ 17.10 1959 Survivor Benefit - Fifth Level

‘)fd Lt T?‘\

‘ 0 Iclh«v re.dcps
7/ A. Employess who are members of the Public W 0(9«

Employees’ Retirement System (PERS) will b
covered under the Fifth Level of the 1959 %74«&»

Survivor Benefit, which provides a death
Mé) benefit in the form of a monthly allowance to /’Wf /‘M)
By the eligible survivor in the event of death before T”W*"“’N
J retirement. This benefit will be payable to ""
e eligible survivors of current employees who are

Mo 0 not covered by Social Security and whose ‘7,,9”4’“’

death occurs on or after the effective date of :
)ﬁ/ the mMemorandum of uUnderstanding for this
— section. | BN
e
) B. Pursuant io Government Code section
75/?& 21581(c), the centribution for employees
o covered under this new level of benefits will

be two dollars ($2) per month as long as the _/
combined employee and employer cost for ‘
this pregram is $4 per month or less per
covered member. If the total cost of this
program exceeds $4 per month per member, :

the employee and employer shall share Z‘) ¥ L{,__/'
equally in the cost of the program. -

V) fntead Q@’”'L%

Page 10f2 6/12/2016 10:33 PM




@Ew {000 TA

'ﬁ-w—bwr—ﬂ‘""'“ﬂ"" -

The rate of contribution for the State will be

‘/dg /Wfﬁ determined by the PERS board.
ELAA

C. The survivors’ benefits are detailed in the following

schedule:
Ww
j’? }QQM{ 1. A spouse who has care of two (2) or more L
" eligible children, or three (3) or more eligible “WAeAt's
Pl children not in the care of @)ﬂ%ﬂw

SPOUSE ..vivivee e sae e e aeeanaeas $1,800. AT

. A spouse with one eligible child, or two (2)
eligible children not in the care of the spouse.... ¥
.................................................................. $1,500.

. One eligible child not in the care of the spouse; Q>
or the spouse, who had no eligible children at the( 3% ®
time cf the emplcyee’s death, upon reaching age 4 4
10 I $750. /g

”7/! }/
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LOCAL 1000
=1

- '
§Egif Union Proposal
unger Togethur ‘ Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

17.13Exclusion of Sustained Superior
Accomplishment

The pariies agree that paymenis made under the
sustained superior accomplishment award program
will not be considered as compensation for purposes
of retirement.

. Y ] Ssicde T A
SE‘U H)O‘D 1& J[ . (o 2ept

6/12/2016 10:35 PM
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- - |

o

SE!‘;! Union Proposa

tremger Tageth Master Table
Date

Proposal No: 1
The Union proposes the following roliover language:

17.14 Streamlining the State Safety Retirement

| SEAJ 1000 'Tﬁ; | Process e TH

m ((;,-,u.,lll.p IOl'{‘(‘iié(i:'i
Nl it
' /" /7A. The Union agrees to the State safety W{) y f
e retirement membership process as outlined T e
| | in the provisions of Government Code N Z A
- sections 19816.20 and 20405.1 and will not
be subject to the provisions of Government M
Code section 18717. @WM

. FFor those positions recommended by the Union e
pursuant to the provisions of A above, the State %f/
agrees to review positions that potentially meet
requirements for safety retirement and to place all , } g v
positions meeting safety retirement criteria into the * ‘
safety retirement category following establishment {
by the SPB of the appropriate parenthetical safety, , -
classes. ~E

A S
/};“j
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LOCAL 1000
-~ SET"-! Union Proposal
i Soonger Togenee Master Table
Date

Proposal No: 2

C"EE.\\J 1000 TA  The Union proposes the following language:

W&W‘j 18.1 Permanent Intermittents (PI)
M '
W A. Except as otherwise provided in this agreement

(e.g. aArticle 22, aArticle 23, etc.), a P! position or

' D appointment is a position or appointment in which
' the employee is to work periodically or for a
fluctuating portion of the full-time work schedule. A
Pl employee may work up to one thousand five
hundred (1,500) hours in any calendar year based
upon Government Code section 19100 et seq. The
number of hours and scheduie of work shall be
determined based upon the operational needs of
Lp

each department. Q
P ((R’ }‘3/{}0
(N\’ \Q@Q B. SPB rule 277 is one of the many employment o

) . alternatives the appointing power may use to fillf:@ﬂ“‘\/
70'4749 A /?fm% vacant positions within a competitive selection \ U\O@@v

[ process. When filling permanent full-time
vacancies, a department shall consider eligible PI

employees within the classification.

»
L 3
C. Each department may establish an exclusive pool of I\MJUM
Pl employees based upon operational need, '

5 “‘\\}J\\%ﬁg
D. Each department shall endeavor to provide a P, N/ "
S Y
N\Lubu,up/w/ NG |

0 Qe 1 7T

o

{% / ’
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employee with seven (7) calendar days but in no
case less than seventy-two (72) hours notice of
their work schedule, except when they are called in
to fill in for unscheduled absences or for
unanticipated operational needs.

E. Upon mutual agreement, a department head or
designee may grant a Pl employee a period of
non-availability not to exceed twelve (12) months
during which the employee may not be given a
waiver. The period of non-availability may be
revoked based on operational needs. An
employee on non-available status who files for
unemployment insurance benefits shall be
immediately removed from such status.

F. A Pl employee will become eligible for leave credits
in the following manner:

1. Sick Leave - A Pl employee who has
completed one hundred sixty (160) hours of
paid employment will be eligible for up-te \a o
eight (8) hours of sick ieave credit with pay. 'VP\ Ay
The hours in excess of one hundred sixty 0
(160) hours in a qualifying monthly pay period
shall not be counted or accumulated. On th -
first day of the qualifying monthly pay period - |
following the completion of each period of ﬂ\@j@
paid employment, the Pl employee shall earn

eight (8) hours of credit for sick leave with pay
subject to the following provisions:

Page 2 of 10 6/23/2016 11:10 AM




a. Sick leave may be requested and taken in
fifteen (15) minute increments.

b. A Pl employee shall not be removed from
scheduled work hours because he/she is
on sick leave.

¢. The administration of sick leave for Pl
employees shall be in accordance with
aArticle 8, section 8.2, Sick Leave.

| g%f%igij

2
<
e

2. Vacation Leave - A Pl employee will be eligible
for a one-time vacation bonus of forty-two (42)

hours of vacation credit vacation-leave-credit
m he first d f the followi
gualifying-menthly-pay-peried-following

completion of their initial nine hundred sixty
(960) hours of compensated work.

;_%

.

\op'ﬁ!\
. Thereafter, a Pl employee will be eligible for 1 8 AW
vacation credit with pay in accordance with the NEs »d
schedule in aArticle 8, section 8.1(A), on the
first day of the qualifying monthly pay period (&A

[(;O

following completion of each period of one N
hundred sixty (160) hours of paid employment '“
The hours in excess of one hundred sixty

(160) hours in a qualifying monthly pay period

shall not be counted or accumulated. When it

is determined that there is a lack of work, a %QL/
department head or designee may: ' ’\&L

s
. S A
(6 Whlens B@}ﬁ/f
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a. Pay the P employee in a lump-sum
payment for accumulated vacation
leave credits; or

b. By mutual agreement, schedule the PI
employee for vacation leave; or

c. Allow the Pl employee to retain his/her
vacation credits; or

d. Effect a combination of a, b, or ¢, above.

e. A Pl employee will be subjected to

the provisions of aArticle 8.1,
Vacation/Annual Leave.

3-4.Annual Leave — A Pl employee will be

eligible for annual leave credit with pay, on
the first day of the following qualifying

monthly pay period following completion of
nine hundred sixty (960) hours of Q
compensated work. Thereafter, a PI LLANRSNPWAL
employee will be eligible for annual leave

credit with pay in accordance with the
schedule in section 8.1(C), on the first day of w
the qualifying monthly pay period following L@ﬂ_,
completion of each period of one hundred W\D

sixty (160) hours of paid employment. The

hours in excess of one hundred sixty (160)

hours in a qualifying monthly pay period shall

not be counted or accumulated. When it is

determined that there is a lack of work, a

%{ % M@}U #5>

Page 4 of 10 6 23/2016 11 10 AM
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department head or designee may;:

a. Pay the Pl employee in a lump-sum
payment for accumulated annual
leave credits; or

b. By mutual agreement, schedule the Pl
employee for annual leave; or

c. Aliow the Pl employee to retain his/her
annual leave credits; or

d. Effect a combination of a, b, or ¢, above

e. A Pl employee will be subject to the
provisions of aArticle 8.1 Vacation/Annual

Leave.
4:5. Holidays —
o o™
a. A Pl employee will be eligible for TR €
holiday pay on a pro rata basis, g N \v

based on hours worked during the
pay period for observed holidays (\Q@l"
specified in aArticle 7 of this

Contract in accordance with the W\ N
following chart. If a Pl employee

works on the holiday, the employee

shall also receive his/her hourly rate

of pay for each hour worked unless %

the provisions of aArticle 19.2(B) ﬁﬁ{ ELMP\MM

L ‘
Page 5 of 10 6/23/2015 110 A’\rv\ﬁ . ﬁZM;
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apply.

Hours on Pay Holiday Compensation
Status During Pay in Hours for Each
Period Holiday

0-10.9 0

11-30.9 1

31-50.9 2

51-70.9 3

71-90.9 4

91-110.9 5

111-130.9 6

131-150.9 7

151 or over 8

*Notwithstanding any other provision, an employee
can only accrue up to eight (8) hours of holiday credit
per holiday.

b. When a Pl employee in WWG 2 is
required to work on an observed holiday,
and the employee works one hundred
fifty-one (151) or more hours in that pay
period, the employee shall receive
holiday compensation in accordance with

aArticle 7(G). g T

20 o
A Pl employee will be eligible for a L W
Personal Holiday (PH) following the
completion of their initial nine hundred
sixty (960) hours of compensated work.

[

A Pl employee will be eligible for a PH w@g@lala‘

each July 1% thereafter and may accrue
only one PH per fiscal vear. A Pl will
receive paid time off for a PH on a pro

-\




2%%335

5

R

rata basis as provided in the chart
above, based upon the number of hours
worked in the pay period during which
the PH is taken.

5:6.Bereavement Leave — A P! employee may only
be granted bereavement leave in accordance
with aArticle 8, section 8.3, if scheduled to work
on the day(s) for which the leave is requested
and only for the number of hours the employee
is scheduled to work on the day or days. A Pl
employee shall not be removed from scheduled
work hours because he/she is on bereavement
leave.

8-7.Jury Duty — A Pl employee shall only be
granted jury duty leave in accordance with
section 8.14 if the employee is scheduled to
work on the day(s) in which the service occurs
and only for the number of hours the employee
is scheduled to work on the day or days. If
payment is made for such time off, the
employee is required to remit to the State the o it
fee(s) received. A Pl employee shall not be
removed from scheduled work hours because NP -\
he/she is on jury duty. When night jury duty is
required of a P! employee, the employee shall . <
be released without loss of compensation for )
such portion of required time that coincides with (\@@
the Pl employee’s work schedule. This inciudes
any necessary travel time.

Page 7 of 10 6/23/2016 11: WWX S
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+8.State Disability Insurance (SDI) — P
employees shall be covered under the SDI
benefit in accordance with section 9.17.

8:9.Mentoring Leave — A Pl employee shall be
eligible for Mentoring Leave in accordance
with aArticle 8, section 8.17, Mentoring
Leave.

. Monthly paid Pl employees shall be paid by the 15th

of each month.

. Dental Benefits — A Pl employee will be eligible

for dental benefits during each calendar year if

the employee has been credited with a minimum

of four hundred eighty (480) paid hours in one of

two (2) control periods. To continue benefits, a P!

employee must be credited with a minimum of

four hundred eighty (480) paid hours in a control

period or nine hundred sixty (960) paid hours in

two (2) consecutive control periods. For the

purposes of this section, the control periods are

January 1 through June 30 and July 1 through

December 31 of each calendar year. An eligible ¢ %'°%"
Pl employee must enroll in a dental benefit plan e q\”b W
within sixty (60) days from the end of the

qualifying control period. C\}@AM V@“‘D

. Health Benefits — A Pl employee will be eligible for

health benefits during each calendar year if the %@/
employee has been credited with a minimum of \Mm
A NN

6/23/2016 11: 10 ‘/27
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four hundred eighty (480) paid hours in one of two

(2) control periods. To continue benefits, a Pl

employee must be credited with a minimum of four

hundred eighty (480) paid hours in a control period

or nine hundred sixty (960) paid hours in two (2) |
consecutive control periods. For the purposes of
this section, the control periods are January 1
through June 30 and July 1 through December 31
of each calendar year. An eligible Pl employee
must enroll in a health benefit plan within sixty (60)
days from the end of the qualifying control period.

. Vision Service Plan — A Pl employee will be

eligible for the State’s vision services plan during

each calendar year if the employee has been

credited with a minimum of four hundred eighty

(480) paid hours in one of two (2) control periods.

To continue benefits, a Pl employee must be

credited with a minimum of four hundred eighty

(480) paid hours in a control period or nine

hundred sixty (960) paid hours in two (2)

consecutive control periods. For the purposes of

this section, the control periods are January 1

through June 30 and July 1 through December 31 %
of each calendar year. An eligible Pl employee T aa-\Y
must enroll in the vision service plan within sixty 2’ ((Lx

\op ¥

(60) days from the end of the qualifying control

period. M W\DL

Pl employees will be entitled to continuation of
health, dental, and vision benefits pursuant to ) ,
Public Law 99-272, Title X, COBRA. <l
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. All remaining conditions of employment

Flex/Elect Program — Pl empioyees may only
participate in the Pre-Tax Premium and/or the Cash
Option for medical and/or dental insurance. P!
employees choosing the Pre-Tax Premium must
qualify for State medical and/or dental benefits. Pl
employees choosing the Cash Option will qualify if
they work at least one-half (1%) time, have an
appointment for more than six (6) months, and
receive credit for a minimum of four hundred eighty
(480) paid hours within the six (6) month control
period of January 1 through June 30 of the plan year
in which they are enrolled.

. The call-in/scheduling of a Pl employee and the

hours of work an individual PI employee may
receive shall be applied without prejudice or
personal favoritism. Each work site shall post
the Pl schedule and record of P] hours worked
per week on an ongoing and weekly basis.

. A Pl employee that is offered a permanent

full-time or part-time job within a department
shall not be denied release from their Pl
employee position by management.

that relate to the Pl employee shall be

administered in accordance with existing
rules and regulations, unless modified by
this Contract.

6/2 /2016 11 10 AM
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/ . A. The Seasonal Clerk, classification code 1120, is a non-
7

LOCAL J‘OD‘Q

Sh'-E_ﬁ Union Proposal

Stronger Together

Bargaining Unit 4
Date

Proposal No: 2
The Union proposes the following rollover language:

18.3.4 Seasonal Clerk (Unit 4) /ﬂl LO'

testing, Temporary Authorization (TAU) appointment. In] Y W=

accordance with Government Code Sections 12063

through 19063.8, priority consideration shall be given toyy 7Y

individuals receiving public assistance under the
CalWORKS program.

. Employees appointed to the classification of Seasonal
Clerk work periodically or for a fluctuating portion of time  jc4
as an hourly employee. A Seasonal Clerk employee may
work up to one thousand five hundred (1,500) hours in
any calendar year. The number of hours and schedule
work shall be determined based upon the operational
needs of each department.

C. Each department shall endeavor to provide a Seasonal
Clerk employee notice of seven (7) calendar days but in
no case less than seventy-two (72) hours notice of their
work schedule, except when they are called in to fill in for
unscheduled absences or for unanticipated operational
needs.

D. The call-in/scheduling of a Seasonal Clerk employee and
the hours of work an individual Seasonal Clerk employee
may receive shall be applied without prejudice or personal
favoritism.

18.3.4 Seasonal Clerk (Unit 4) — 06/14/2016
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E. Seasonal Clerk work schedules will be provided to the
individual and posted on a monthly basis.

. A department will provide the initial work schedule to
Seasonal Clerks as specified in 18.3(C) above. For any
future schedule changes, management will endeavor to
provide notice to the Seasonal Clerk(s) before the end of
their work shift and in no event less than four (4) hours

management fails fo provide a Seasonal Clerk notice th
there is a lack of work for the next scheduled work shift,
management will either provide four (4) hours of work or
four (4) hours of compensation at management’s
discretion.

G. The following articles/sections of the Memorandum of

Understanding (MOU) as they apply to Unit 4, unless ‘/L@Uw""
stipulated otherwise, shall also apply to Seasonal Clerks.

(e

PREAMBLE
Article T—RECOGNITION

1.1 Recognition

- 1.2.4 Designation of Confidential Positions (Unit 4)

Article 2—UNION REPRESENTATION RIGHTS
2.1 Union Representation

2.2 Access

18.3.4 Seasonal Clerk (Unit 4) — 06/14/2016
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2.3 Use of State Equipment

2.4 Distribution of Union Information
2.5 Uée of State Facilities

2.6  Steward Time Off

2.7  Employee Time Off

2.8  Union Steward Protection "ﬁl Ll le /(OM
: Union Information Packets WD\,
2.10  Orientation :E 0/5“:2/

Article 3—UNION SECURITY | /[
3.1 Union Security ‘

3.2 Release of Home Addresses: Non-Law Enforcement
Employees

Article 4—STATE'S RIGHTS

4.1 State’s Rights

Article 5—GENERAL PROVISIONS
5.1 No Strike

5.2  No Lockout

5.3  Individual Agreements Prohibited

18.3.4 Seasonal Clerk (Unit 4) ~ 06/14/2016
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54  Savings Clause

5.5 Reprisals

5.6 Supersession

57 Non-Discrimination

Sexual Harassment

510 Labor/Management Committee
5.11  Dignity Clause : E v
bz Article 6—GRIEVANCE AND ARBITRATION PROCEDURES M—

6.1 Purpose : WK% | écé

6.2 Definitions

6.3  Time Limits

6.4  Waiver of Steps

6.5  Presentation

6.6  [nformal Discussion

6.7  Formal Grievance — Step 1

6.8 Formal Grievance — Step 2

18.3.4 Seasonal Clerk (Unit 4) — 06/14/2016
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6.9

6.10
6.11
6.12
6.13

6.14

Formal Grievance — Step 3
Response

Formal Grievance — Step 4
Grievance Review

AWOL Hearing Back Pay

Mini-Arbitration Procedure /m( Q,-Ho“”o Q}&’)/

Article 7—HOLIDAYS W\D\:

(As specified in section G H of Article 18.3.4) < ﬁjj/

Articie 8—LEAVES

8.1
8.2
8.3
8.6
8.10
8.11
8.12

8.13

/ 2
Vacation/Annual L.eave (:! ) _&Ab
1 ] ? (ﬂ‘

Sick Leave

Bereavement Leave

Union Leave

Release Time for State Civil Service Examinations

Release Time for SBP. State Personal Board Hearings

Leave Credits Upon Transfer in State Service

Court Appearance and/or Subpoenas

18.3.4 Seasonal Clerk (Unit 4) —06/14/2016
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8.14

8.16

8.18

8.20

Jury Duty
Family Medical Leave Act (FMLA)
Work and Family Participation

Blood Donation Programs

(As specified in Section H (1), (2), (4), and (5), of Article 18.3)

Article 9—HEALTH AND WELFARE /(ﬁ DUS G~

9.5
9.9
9.10
9.13
9.14
8.15

9.16

Employee Assistance Program (EAP) WQ‘;’V

Presumptive [liness

Employee Injury on the Job

Long-Term Care Insurance Plan /d

Temporarily Disabled Employees p _
et

Industrial Disability Leave (IDL)

Group Legal Service Plan

Article 10—HEALTH AND SAFETY

10.1
10.2
10.3

10.4

Health and Safety Commitment
Heaith and Safety Commitiees
Occupational Hazards

Injury and lllness Prevention Programs (IIPP)

18.3.4 Seasonal Clerk (Unit 4} — 06/14/2016
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10.6 Emergency Evacuation Procedures
10.7 Protective Clothing

10.9 Safety Equipment

10.10 Medical Monitoring

10.11 Hazardous Materials

3 o (HSO~
10.12 Employee Restroom Facilities [ :

10.19 Assaultive Behavior
E%\ 10.21 Workplace Violence Prevention @M (/
a]ﬁ\/ 10.22 Computer Work Stations @/
.}ZG\——- 10.23 Independent Medical Examinations 9 ) t f@;

10.27 Remodeling/Renovations and Repairs

10.28 Pest Control

10.29 Smoking Cessation

10.30 Health and Safety Grievances
Article 11—SALARIES

11.1 Salaries

11.3 Salary Definitions

18.3.4 Seasonal Clerk {Unit 4) ~ 06/14/2016
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11.4 Timely Payment of Wages
11.7 Merit Salary Adjustments (MSA)

11.8 Night Shift Differential (Excludes Units 14, 15, 17 and 20)

11.9 Bilingual Differential Pay (Excludes Units 17 and 21)

11.10 Sustained Superior Accomplishment Awards

11.11 Union-Management Committee on State Payroll System

11.12 Deferred Compensation Plans

j@" y
11.13 Tax Deferral of Lump Sum Leave Cash Out Upon L{\@P\D

Separation

11.17 Recruitment and Retention Differentials (Excludes Unit 1%)

Article 12—ALLOWANCES AND REIMBURSEMENTS
12.1 Business and Travel Expense &E@o”}\&
12.2 Moving and Relocation Expenses

12.3 Parking Rates

12.4 Commute Program

12.5 Transportation Incentives

12.9.4 Overtime Meal Allowance

12.10 Damaged or Destroyed Personal Property (Excludes Unit 17)

18.3.4 Seasonal Clerk (Unit 4) - 06/14/2016
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12.11 Uniform Replacement Allowance (Excludes Units 15 and 20)

12.13 Tools, Business Equipment, Materials and Supplies
(Excludes Units 17 and 21)

Article 13—CAREER DEVELOPMENT
13.1  Performance and Evaluation Materials

13.2 Personal Performance Session (Excludes Unit 17)

13.3 Joint Apprenticeship Committee (Excludes Units 17 and 21)
Jio (OHS G

13.7.4 Performance Standards (Unit 4) ﬁ?} (16

ig@m O
14.1 Classification Changes /%/ii
14.2 Out-of-Classification Grievances and Position Allocation
Hearing Process
Wm@s

14.3 Classification/Pay Data

Article 14—CLASSIFICATION

14.4-4Duty Statements, Post Orders, and Work Instructions
(Excludes Units 17 and 21)

14.5 Automation and New Technology
14.6 Job Announcements

14.8 Contracting Out

18.3.4 Seasonal Clerk {Unit 4) - 06/14/2016
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Article 17—RETIREMENT
17.1 First Tier Retirement Formula (2% @ 55)
17.2 Second Tier Retirement Plan

17.3 Intentionally Excluded

17.4 State Safety Retirement

17.5 Intentionally Excluded

17.6 Safety Retirement Enhanced Industrial Retirement
Public Employees’ Pension Reform Act (PEPRA) of

17.7 Enhanced Industrial Disability
17.8 Employer-Paid Employee Retirement Contributions
17.10 1959 Survivor's Benefits ~ Fifth Level

Article 19 — HOURS OF WORK AND OVERTIME \_

19.2 OQvertime (Excludes Units 17 and 21)

19.3.4 Rest Periods (Unit 4)

19.4 Meal Periods (Excludes Units 17 and 21)

19.5 Set Up/Shut Down Time

19.11 Call Back Time

18.3.4 Seasonal Clerk {Unit 4) —06/14/2016
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19.12 Standby Time

Article 24 —ENTIRE AGREEMENT AND DURATION
24.1 Entire Agreement

24.2 Duration

SIDE LETTERS

Side Letter 3 2 Domestic Partner

Side-letter8:4 13.35.4 Employee Recognition and Morale
Program — FTB and BOE (Unit 4)

T Glell

ADDENDUM | Ciiiwm,
Time off for Victims of Domestic Violence /@:2_

H. Unless otherwise stipulated above, a Seasonal Clerk
employee will become eligible for leave credits in the
following manner:

1. Sick Leave - A Seasonal Clerk employee who has
completed one hundred sixty (160) hours of paid
employment will be eligible for up to eight (8) hours
of sick leave credit with pay. The hours in excess of
one hundred sixty (160) hours in a qualifying
monthly pay period shall not be counted or
accumulated. On the first day of the qualifying
monthly pay period following the completion of each
period of paid employment, the sSeasonal eClerk
employee shall earn eight (8) hours of credit for sick
leave with pay subject to the following provisions:

18.3.4 Seasonal Clerk (Unit 4) — 06/14/2016
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Leave. /m (O.Ib'[(p [HE G
2. Vacation/Annual Leave - A Seasonal Clerk?ﬁm dﬂb
employee will be eligible for vacation/annual leave T@M

a. Sick leave may be requested and taken in
fifteen (15) minute increments.

b. A sSeasonal eClerk employee shall not be
removed from scheduled work hours
because he/she is on sick leave.

c. The administration of sick leave for
sSeasonal eClerk employees shall be in
accordance with article 8, section 8.2, Sick

credit with pay on the first day of the following »
qualifying monthly pay period following completion L.
of nine hundred sixty (960) hours of compensated

work. Thereafter, a Seasonal Clerk employee will be A
eligible for vacation/annual leave credit with pay in
accordance with the schedule in article 8, section

8.1(A), on the first day of the qualifying monthly p

period following completion of each period of one

hundred sixty (160) hours of paid employment. The

hours in excess of one hundred sixty (160) hours in

a qualifying monthly pay period shall not be counted

or accumulated. When it is determined that there is

a lack of work, a department head or designee may:

a. Pay the Seasonal Clerk employee in a lump-
sum payment for accumulated
vacation/annual leave credits; or

b. By mutual agreement, schedule the
Seasonal Clerk employee for
vacation/annual leave; or

18.3.4 Seasonal Clerk (Unit 4) — 06/14/2016
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c. Allow the Seasonal Clerk employee to retain
his/her vacation/annual leave credits: or

/}/H-u[j)w
% d. Effect a combination of a, b, or ¢ above.

% e. A Seasonal Clerk employee will be subject 4/,

' to the provisions of article 8.1, AL, [ Sa-
s [(9

- ﬁﬂ [0 / ]

Vacation/Annual Leave.

3. Holidays — w v\@»\\b\(ﬂ,‘_’
_ a. A Seasonal Clerk employee will b€ eligible
for holiday pay on a pro rata basis, based on

hours worked during the pay period for

observed holidays specified in Article 7 of I/V/

this Contract in accordance with the v

following chart. If a Seasonal Clerk @
f Eo employee works on the holiday, the /

employee shall also receive his/her hourly b’,\,

rate of pay for each hour worked unless th
provisions of article 19.2(B) apply. L%

Hours on pay Status During Holiday Compensation in
Pay Period Hours for Each Holiday
0-10.9 0

11-30.9 1

31-50.9 2

51-70.9 3

71-80.9 4

91-110.9 5 .

111-130.9 6

131-150.9 7

151 or over 8*

18.3.4 Seasonal Clerk (Unit 4) - 06/14/2016

Page 13 of 16




4. Bereavement l.eave — A Seasonal Clerk employee

*Notwithstanding any other provision, an employee can only
accrue up to eight (8) hours of holiday credit per holiday.

b. When a Seasonal Clerk employee in WWG 2 is
required to work on an observed holiday, and the
employee works one hundred fifty-one (151) or
more hours in that pay period, the employee shall
receive holiday compensation in accordance with [ L

article 7(G). ﬂﬁ L;, })b;.tgdv

y

may only be granted bereavement leave in accordance |
with article 8, section 8.3 without pay, if scheduled to .,
work on the day(s) for which the leave is requested ¢
and only for the number of hours the employee is l/vJ
scheduled to work on the day or days. A Seasonal /6/
Clerk employee shall not be removed from scheduled¢ )

work hours because hefshe is on bereavement leave.

A sSeasonal eClerk may elect to use available leave ,
balances to receive compensation for leave time. W

. Jury Duty — A Seasonal Clerk employee shall only be

granted jury duty leave in accordance with section 8.14
if the employee is scheduled to work on the day(s) in
which the service occurs and only for the number of
hours the employee is scheduled to work on the day or
days. If payment is made for such time off, the
employee is required fo remit to the State the fee(s)
received. A Seasonal Clerk employee shall not be
removed from scheduled work hours because he/she
is on jury duty. When night jury duty is required of a
Seasonal Clerk employee, the employee shall be
released without loss of compensation for such portion
of required time that coincides with the Seasonal Clerk

18.3.4 Seasonal Clerk (Unit 4) — 06/14/2016
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employee’s work schedule. This includes any
necessary travel time.

6. State Disability Insurance (SDI) — Seasonal eClerk
employees shall not be covered under the SD1 benefit.

l. Monthly paid Seasonal Clerk employees shall be paid by
the 15th of each month.

J. A Seasonal Clerk employee that is offered a permanent
- full time or part-time job within a department shall not be
denied release from their Seasonal Clerk employee

position by management. @;ﬂlﬂ@ﬂ \l&«,

K. All remaining conditions of employment that relate t0 the AL ./J
Seasonal Clerk employee shall be administered in

accordance with existing laws, rules and regulations, /2/./
unless modified by this Contract.

L. Seasonal Clerk Shift Differential gﬁ
k

1. Bargaining unit employees who regularly wor
shall receive a night shift differential as set forth below:

a. Employees shall qualify for the first night shift pay
differential of forty-five cents ($.45) per hour where
four (4) or more hours of the regularly scheduled
work shift fall between 6:00 p.m. and 12:00
midnight.

b. Employees shall qualify for the second night shift
pay differential of fifty-five ($.55) per hour where
four (4) or more hours of the regularly scheduled
work shift fall between 12:00 midnight and 6:00 a.m.

18.3.4 Seascnal Clerk (Unit 4} —06/14/2016
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2. A "regularly scheduled work shift” are those regularly
assighed work hours established by the department
director or designee.

18.3.4 Seasonal Clerk (Unit 4) — 06/14/2016
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LOCAL 1000
~ 14

< '
;s" E!(mJ | Union Proposal
tronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

19.1 Hours of Work (Excludes Units 3, 17, and 21)

A. Unless otherwise specified herein, the regular {;.7_@{”

workweek of full-time employees shall be forty

SEW (w00 ;
(40) hours, Monday through Friday, and the D'l’ j&
regular work shift shall be eight (8) hours. te - V\M
AN :XE
= . Workweeks and work shifts of different
@” w numbers of hours may be established by the |
jU/ employer in order to meet varying needs of the
) State agencies.
C. Employees’ workweeks and/or work shifts shall not
| ﬁa be permanently changed by the State without
: adequate prior notice. The State shall endeavor 1o
IS give thirty (30) calendar days but in no case less . b
than fifteen (15) calendar days notice. %
D. The State shall endeavor to provide employees '/
with at least five (5) working days advance 6
notice of a temporary change in their workweek
hours and workday. This advance notice is not l(/[/»
required if: \@qﬂ
1. The change is due to an unforeseen /Q‘/L'
W)
3
Page 1 of 4 5/27/2016 9:09 AM \4@?@)\/%\
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operational need; or

2. The change is made at the request of the
employee.

E. Classifications are assigned to the workweek
groups as shown in the Lists of Classifications
attached to this Contract.

A 5P
F. Workweek group policy for Fair Labor Standards Act /)‘/
(FLSA) - Exempt/Excluded Employees: !Q«

State employees who are exempt/excluded from @
the FLSA are not hourly workers. The
compensation they receive from the State is
based on the premise that they are expected to

work as many hours as is necessary to provide
the public services for which they were hired.

Consistent with the professional status of these
employees, they are accountable for their work
product, and for meeting the objectives of the
agency for which they work.

Following is the State’s policy for all employees 4/
exempt/excluded from the FLSA:

1. Management determines, consistent \Q?P
with the current Contract the products,
services, and standards which must be )éﬂ

met by FLSA - exempt/exc!uded :
empioyees; %

5/27/2016 9:09 AM p
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2. The salary paid to FLSA -
exempt/excluded employees is full
compensation for all hours worked in
providing the product or service;

3. FLSA - exempt/excluded employees
are not authorized to receive any

form of overtime compensation, /Lh ; %

whether formal or informal;

4. FLSA - exempt/excluded employees are
expected to work, within reason, as %cd
many hours as necessary to accomplish
their assignments or fulfill their
responsibilities and must respond to
directions from management to complete /(
work assignments by specific deadlines.
FLSA - exempV/excluded employees
may be required to work specific hours
to provide services when deemed
necessary by management;

not be charged paid leave or docked for
absences in less than whole-day
increments. Less than full-time [OL
employees shall be charged time
proportionate to their scheduled hours of
work. Record keeping for accounting,
reimbursements, or documentation
relative to other applicable statutes, such

5. FLSA - exempt/excluded employees shall %W

5/27/2016 9:09 AM 0/1
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Page 4 of 4

. Subject to prior notification and

-~ their work hours. Employees are

/‘(?fé’/fwf e h

as the FMLA, is permitted;

. FLSA - exempt/excluded employees

shall not be suspended for less than five
(5) days when facing discipline;

. With the approval of the appointing ; @’

power, FLSA - exempt/excluded ,:)\ l
employees may be allowed absences

el
with pay for one or more whole days due WJA/

o excessive workload or other special

circumstances without charging leave
credits; Ut

management concuirence, FLSA -
exempt/excluded employees may alter

responsible for keeping management
apprised of their schedule and

whereabouts. Prior approval from
management for the use of formal leave
(e.g., vacation, sick leave, personal
leave, personal day) for absences of an
entire day or more is required.

5/27/2016 9:09 AM



LOCAL IOQQ

.S'- ETIU Union Proposal
stranger Together Master Tabie
Date

Proposal No: 2 -

The Union proposes the following language:
19.2 Overtime (Excludes Units 17 and 21) /\\5(2% /\%0

S,

-
W
_ A. Overtime is earned at the rate of one and one%:g"
SEIO Laced 000 TH half (14) times the hourly rate for all hours

cash or CTO if it meets the following criteria:

1. Ordered overtime of at least fifteen (15)
minutes at any one time;

minute basis with a full fn‘teen (15) mlnut

credit to be granted if seven ( mlnutes

accumulated.

2. Overtime will be credited on a fifteen (1 {%‘

is 64‘45
worked. Smaller fractional unlts will not be6 \W&p

worked in excess of forty (40) hours in a v " — |
regular workweek and is compensable by %ﬂ /‘7/ |

A
Pagelof6 12/2/2016 7:48:38 AM
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. .
e purpose ofcomputing-cash-or compsnsating iy i

B. For the purpose of computing the number of hours
worked, time when an employee is excused from
work because of holidays, sick leave, vacation,
annual leave, or compensating time off, or any other
leave not listed below shall not be considered as
time worked by the employee for the purpose of

computing cash or compensatmg time off for P’
overtime._Time spent on jury leave, military leave m\{&,\

subpoenaed witness leave under the provisions in
paragraph E below, shall be included for the

purpose of computing cash or compensatmq time
off for overtime.

C. Overtime may be compensated on a cash or
TO basis at the discretion of the department

head or designee. Both parties agree and
understand that a different type of overtime
payment (cash or CTO) may be provided to
employees at different times and may even bé
different for employees in the same or simila
situations. However, in the event that the DIR
determines that this provision is inconsistent
with Labor Code section 204.3, the parties
agree to immediately meet and confer regarding
the impact of that determination.

in an emergency, by the State or its designated

P
g

uz

D. Overtime must be authorized in advance, except @’ ?ZMM

representative. This authorization must also be jo»"ﬁ

~ confirmed in writing not later than ten (10) days

12/2/2016 7:48:38 AM



after the end of the pay period during which the
overtime was worked. Each State agency shaﬂrf}- LQS
maintain complete and accurate records of all O
compensable overtime worked by its employees. 9’

\’) (%
E.

Stiv Lucel fuen 14 Before an employee is required to work @%

mandatory overtime, management will make
M every effort to schedule appropriate available %r s

{(WW/ employees prior to mandating overtime. This /M
‘6'2“&( , _shall include, but not be limited to: Permanen CﬁW
Intermittent employees, Retired Annuitants and .} |
/3 volunteers. In addition management will make { A
every effort to schedule overtime first for those _,
/%%;Q \,O,Qu employees who have not taken leave c:iuringthief&\@l

week and such employees may be mandated f\
: S | N
MM As a last resort and in order to meet required 6654 A )\V\&w
\ )

overtime only as a last rasort.

staffing needs, if an employee in Bargaining
Units 4, 11, 14, 15 or 20 is mandated to work
overtime in the same week in which they use

approved leave then that approved leave will be
g considered hours worked for purposes of '

calculating overtime. Sick leave is excluded from

this provision. W"&W

MW F. The time when CTO may be taken shall be at the,

discretion of the State. When CTOQ is ordered,
reasonable advance notice (at least 24 hours) v]'\
should be provided the employee. CTO may be mﬂw m

taken only in units of time of fifteen (15) minutes W
| W ”

Page 3 of 6 12/2/2016 7:48:38 AM



or multiples thereof.

yS

G. CTO for employees shall be eamed on a time one ; ,Lfo

and one-half (1%2) basis and may be authorized in (}3

lieu of cash compensation. If an employee is not

allowed CTO within twelve (12) pay periods Wfl‘ﬂ«‘

following the pay period in which the overtime wa NMB'

worked, payment shall be made for such overtime

on the next payroll.

- H. Employees may accrue up to two hundred ﬁ
forty (240) hours of CTO. All hours in exces

of two hundred forty (240) CTO hours shall
be compensated in cash.

[. Normally, an employee who has an accumulaﬁoﬁ
of two hundred forty (240) hours or thirty (30) 6&(7
days of authorized ovettime shall not be required 6
to work additional overtime. W \}N&"
e \&N |
J.  Notwithstanding any other contract provision
departmental policy, or practice, the travel
time of employees who are covered by FLSA ﬂ /7/"7
/( shall only be considered as time worked if it
meets the definitions and requirements of
travel time in sections 785.34 through 785.41 W
of Title 29 of the Code of Federal Regulations. \jﬂx}ﬂo
except as provided in 1, 2 and 3 below.

.. AT
me

oz

i
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1. Effective January 31, 2002, ail time spent
on required travel to an alternate worksite
shall be compensated consistent with the g
requirements of the FLSA. For FL.SA
covered employees, the State shall /Lh’ k’k o

S ey T endeavor to accommodate travel to an = ,Uo
YEW Lol toow Th alternate worksite to occur during an 9_3

employee’s normal work hours. However,\'

the State will also consider the business m
needs of the department including the costs .

of travel arrangements. ‘\@9\

. Notwithstanding the above, FLSA covered W
employees traveling on state business,
outside of their normal work hours (as
defined in FLSA) will be granted a specia
allowance for actual time spent traveling.
Employees shall receive this special
allowance equivalent to the employee’s

regular hourly rate on a straight time, hou
for hour basis, in cash or CTO, at the

discretion of the department head or < 50
designee. This is not overtime 6 _
compensation and shall not be considered N

as time worked for calculation of overtime.

This paragraph also applies to passengers M -
in carpools, vans or other vehicles, traveling

on state business. This paragraph does not ,.W
apply to employees who voluntarily choose o’
to travel outside their normal work hours. Ga)f Z

3. FLSA covered drivers of a carpool, a W
vanpool, or other vehicle traveling on |

A rﬂ”h %
e P
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state business will be compensated
consistent with FLSA for purposes of
overtime and shall not receive the special
allowance described in J(2) above.

ik yU?[L

Sg v Loi-‘n‘ Lo ’Tﬂ,
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LOCAL 1000
ar

< '
S.-TE'TU Union Proposal
Stronger Tegether Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

19.3 Rest Periods (Excludes Units 14, 15, 17 and 21)
> 00O A. An employee may be granted a rest period on

; State time not to exceed fifteen (15) minutes each
,, HSopm four (4) hours of his/fher work shift not to exceed
0 [ / J o thirty (30) minutes each workday. A rest period
T will not normally be granted during the first or last
/Mé“ 4 ' ,J/P hour of the work shift. An employee shall be
permitted to leave his/her work area during the

rest period. Employees in twenty-four (24) hour
Rt institutions, hospitals, State Special Schools, or
;;{/ Wﬁ ;/ém__w Developmental Centers may be required to notn‘y

their supervisors before leaving their work area
/Mum and inform them of their location for the rest
period. _
. An additional five (5) minute break per continuoui’ L% -~ P’

B
Lle /&E’M’V"" hour of work on a computer shall be granted to an ko | }7
employee in an hour when no other break or rest

period has been granted. Upon the Union's .
request, the State shall consider permitting othe v

employees the additional rest periods. MS
P

C. Rest periods may not be accumulated nor may they

be used fo "m " time,
ﬁW /Qf/hw%r '

Page 1 of 1




LOCAL Iﬂt.'t‘f‘!

< '
.S'- El(;hl Union Proposal
stronger Together Master Table

Date

Proposal No: 1

A0 foe « The Union proposes the following rollover language:

L Eopm 19.4 Meal Periods (Excludes Units 17 and 21)
o Tﬂ” A. Except for employees who are assigned 10 a

PERT A straight eight (8) hour shift, full-time

o employees shall normally be ailowed a meal

) | period of not less than thirty (30) minutes or

Y- not more than sixty (60) minutes which shall

o Dy be scheduled near the middle of the work

S /e shift. Meal periods taken shall not be counied

as part of total hours worked. ’/Ifq

B. When employees assigned to a straight eight
~ (8) or more hour shift are assigned by the
employer to training, a committee, task force,
or a special project, an unpaid meal period of
not less than thirty (30) minutes nor more than

scheduled near the middle of the work shift.

ey &%«1’» /f? » W e sixty (60) minutes sha_II be granted and

C. Employees working more than five (5) hours
per day, but less than eight (8) hours per day
shall be entitled to a meal period of at least
thirty (30) minutes. Meal periods shall not be

27
counted as part of toial how /@
=l
AW

o 2

/ /
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LOCAL !OD‘Q
h% *
SEIU Union Proposal

Songer Toqciher Master Table
Date

Proposal No: 1
The Union proposes the following roliover language:

19.5 Set Up/Shut Down Time

THsziL loco

L TOPM Time necessary to “set up” and/or “shut down” a State
function shall be part of the employee’s workday.

Page 1of 1 6/1/2016 7:16 PM ; g@ J A




LOCAL 1000
ot

?E?U Union Proposal
Stronger Togather Master Table

Date

Proposal No: 1

LA
The Union proposes the following rollover language: A ﬁ‘ s
19.8 Flexible Work Hours (Excludes Units 17 and 21) b ,/ b(&)ﬁ)\?vf‘

State shail not unreasonably deny a request for™
flexible work hours, an alternate workweek
schedule or reduced workweek schedule.
Employees who have flexible work hours or are
placed on an alternate workweek or reduced ¢y )
workweek schedule will comply with procedurs?
established by the department. |

. Any denial of requests made under subsection
A shall be provided in writing. A copy of the
written denial shall also be sent Atth: SEIU
Local 1000 Headquarters. In addition, a Y
department head or designee may, upon thlrty
(30) days notice to affected employees cancel g ol [w
or make permanent changes to flexible work

hours, alternate work schedules, or reduced y’ jv‘*‘zﬂz/
work time schedules.

Page 10f2 6/16/2016 6:52 PM



“Flexible work hours” allows for the \774} N

change of work schedules on a daily //k n
basis. “Reduced work time” is defined in b | _ &
Government Code sections 19996.20 N@NZD

through 19996.29.

1Al Skt
MW
ANLEA

Y|
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Management Proposal (Roll Over Languageé)

Bargaining Unit: 4 Date: %’6* l(ﬂ ‘
Exclusive Representative: SEIU

Article: 19

Subject: Exchange of Time Off - Multi-Shift Operations
TC 1499 4 3epr
/,9 Exchange of Time Off - Multi-Shift Operations
A. Permanent employees employed by departments with multiple shift operations
may be permitted to exchange hours of work with other employees in the same
classification or level (determined by the supervisor), performing the same type
of duties in the same work areas, provided:
1. The employees make a written request to their supervisor(s) at least
twenty-four (24) hours prior to the exchange;
2. The supervisor(s) approve the exchange; and
3. The employees exchanging time off shall not be entitled to any additional
compensation (e.g., overtime or overtime meals, holiday credit/pay, shift
differential), which they would not have otherwise received.
4 B. Each employee shall be responsible for the coverage of the work assignment
N {fl f\, hefshe accepts. If the employee who exchanges with another empioyee fails to
N report for duty for the exchan/she shall be subject to repaying the actual ﬁfl{c/
Mfu time (hour-for-hour) of filling in behind the assignment. The State shall first use /Z AT
) d—yy accrued time credits for the repayment; then use “accounts receivable” should M ( zgt[
../ time credits be insufficient for the repayment In the event the employee fatls to

/C An employee who fails to report for duty for the exchange and has not provide% a .- ‘ZT
medical verification of illness as described, shall not be allowed to participate in "'75"'\ -
an exchange for one hundred eighty (180) calendar days from the date of the L

‘W‘. |

missed exchange.
D. All exchanges must occur during the same pay period. LA . ‘
%@M/MMI

AM Wy r :
}WN m\h tQ'\ Page1 of 2
%M . a0 -




Management Proposal (Roll Over Language)

E. Probationary employees are excluded from participating in exchanges of time off.
No exchange shall result in an employee working double shifts.
G. If an exchange is denied, the supervisor denying the exchange shall state the

n

reason for the denial upon written request by the employee.
H. This section is not subject to the grievance and arbitration procedure of this

Contract.

Page 2 of 2
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LOCAL IDO‘Q

<< i
;S. E!lu! Union Proposal
tonger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
19.10 Work In Multiple Time Zones
TA S€w (0e®

_— When traveling into a different time zone, the first
,ﬁ/, mm day’s time is computed using the time zone in whic
/

— . h
M !% the employee started, The time worked on @' ;%?/

M3subsequent days is computed by using the time zo /[ |
‘ 1 o 1N Which the employee is working. The time worked -
MWM BlY on the return trip is computed using the time zone LO"";' ’Q\L,
M&JM B! from which the employee departed. W:D,@
LoborfJogo ] A
T P %ﬁ;ﬁﬁuu |
R @Wf Durt _
N

i A sy 20

P
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LOCAL 1000

-
SETU

SwongerTogrther

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

L‘[‘-S()?rh

Llz]jw

4
i

/01/
w2

7

e
7
/TI/

Page 1 of2

19.

11 Call Back Time

A. An employee who has completed a normal work
shift, when ordered back to work, shall be
credited with a minimum of four (4) hours work
time provided the call back to work is without
having been notified prior to completion of the
work shift, or the notification is prior o completion
of the work shift and the work begins more than
three (3) hours after the completion of that work

shift.
>

B. When such an employee is called back under -".;2’( b
these conditions within four (4) hours of the
beginning of a previous call or an additional call i v
received while still working on an earlier call back, |
the employee shall not receive an additional four
(4} hours credit for the new call back.

C. When such an employee is called back within four

(4) hours of the beginning of the employee’s next
shift, call back credit shall be received only for the
hours remaining before the beglnningﬁf’the %ﬂ}/

employee’s next shift. ﬁ /‘}1@6\/_/%/ a5

6/1/2016 7:28 PM ‘ﬁf dl/ AN 4&\‘\ |




D. When staff meetings, training sessions, or
work assignments are scheduled on an
employee’s authotized day off, the employee
shall be credited with a minimum of four (4)
hours of work time. When staff meetings and
training sessions are scheduled on an
employee’s normal workday and outside the
employee’s normal work shift, overtime
compensation shall be received in
accordance with the rules governing
overtime.

E. For reporting purposes, compensable time
begins when the employee reports to the job
site or begins work from a different site, which
may include the employee’s home, approved by

the department head or desm/n%z ’Qﬁ;of'f ‘
)
Sy
A
=N
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o~ P ptrard

g8 A1y

P ke U

W Page 2 of 2 ' 6/1/2016 7:28 PM (%%&%Wk )
e (1 T e

Tyet,




LOCAL {000

-
SEIU

Stonger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

19.12 Standby Time
130 1000

U Sopm
el 2] )@

2B

¥

<
g
=

Page 10f 2

A. “Standby” is defined as the express and

. Each department or designee may establish%&u

. An employee who is required to be on standby ]Z WJ.QV%V

absolute requirement that an employee be
available during specified off-duty hours to
receive communication regarding a
requirement to return to work and be fit and
able to return to work, if required. It shall not

=2
be considered standby when employees are jj Lf

contacted or required to return to work but
have not been required to be available for
receipt of such contact. M__,, A

procedures with regard to how contact is to

be made (e.qg., electronic paging device,

phone) and with regard to response time

while on standby. yd

oF=y

status will be compensated in the following < MM %
manner: for every eight (8) hours on standby, 30 %
.,-/LcubW

an employee shall receive two (2) hours of 0

CTO, which may be prorated on the bas%

6/1/2016 7:20 PM




fiffeen (15) minutes CTO for each one hour of
standby. Standby may not be scheduled in
less than one hour increments.

D. No standby credit will be earned if the employee is
called back to work and receives call back credit.

E. Standby and CTO credited as a result of
standby shall not be considered time worked for
purposes aof qualifying for overtime.

“TA=IL Do)
Cf SOpm

B 4@
5. 2 22/ /
@0

v
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Management Proposal (Roll Over Language)

Bargaining Unit: 4 Date: Z_‘;»g#\ \o

o 3

Exclusive Representative: SEIU
Article: 19

Subject: Hours of Work and Overtime

19.13.4 Overtime Assignments for Work Week'Group 2 (WWG 2) Employees (Unit 4)

A. Where the use of overtime is prevalent and there are more than three (3) equally
qualified employees within a work unit, the department shall establish a seniority
system to request and utilize volunteers to perform overtime work from within the
appropriate work area(s) and classification(s). Through the establishment of a
seniority volunteer overtime system, departments will endeavor to reduce the amount
of mandatory overtime, distribute overtime fairly among volunteers insofar as
circumstances, security, or health and safety permit and provide employees with prior
notice of possible or actual overtime assignments. However, the Union recognizes a
department’s right to require overtime or the completion of work in progress by the
employee performing the work at the time the determination was made that overtime
was necessary.

B. When assigning mandatory overtime inverse seniority shall be used insofar as
circumstances, security, or health and safety permit. The special needs of employees
who have documented medical problems, childcare problems, or other significant
reasons which would impact on the employee’s ability to work the overtime
assignment(s) shall be considered.

G. For the purpose of this section, seniority shall be defined as the same seniority as
used to determine vacation accrual. Any ties shall be broken by lot.
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LOCAL 1900

E‘ﬁ . Union Proposal
strenger Together Ba'jalnlng Unit 4
Date -’%"’ “9

Proposal No: 1
3< The Union proposes the deleting the following articles:
\(9, 14.14.4  Library Technical Assistant (LTA) Classification
‘%‘\ (0 14.15.4  Department of Motor Vehicles (DMV) Classification
’)% +20.2.4 . Pilot Post'and Bid
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LOCAL IOO‘O‘ \ 11
E"-E%‘ Union Proposal

Swopger Together

Bargaining Unit 4

Date _ L{/Q/Y //l/

Proposal No: 1
The Union proposes the following language change:

20.13.4 Department of Motor Vehicles (DMV) — Motor
Vehicle Field-Representative Pl (Unit 4)

Permanent [ntermittent (PI) employees in Motor Vehicle
Feld-Representative (MVER) classification, in the DMV,
shall be provided the opportunity to change time base as
follows:

A. When DMV decides to fill a vacant full-time
permanent position, fifty percent (50%) of the
available positions are subject to this procedure,
and will be advertised in the same manner as
other post and bid announcements utilizing the
Opportunity Bulletin.

B. DMV shall after permitting intradepartmental
transfers within the class and priorto  _
appointing an employee from an eligible list,
select from the most senior Permanent
Intermittent (P!) employee, within the
department and the class, with the highest
State Service seniority who meets the eligibility
criteria for a time base change as defined by

l,tj, /{)M\thate Personnel Board (SPB) rule 277. "
A t
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1. The employee must:

a. have passed probation in the MVER
class;

b. have not received an Adverse Action in
the past twelve (12) months;

c. have an overall rating of satisfactory in
their most recent performance appraisal:

d. have no negative documentation in
their official personnel file in the past
twelve (12) months;

e. apply for the vacant position

C. The appointment shall be made within a
departmentally defined geographic/organizational
area: DMV may combine
geographic/organizational areas.

D. Seniority shall be defined as one point for each
,j’ - month of qualifying State Service as used for the
wﬁ—- purpose of determining leave (e.g. vacation)
' accrual.

|4
E r*J( E. An employee who applies for and is se{aq,ed fg{ |
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a time base change pursuant fo this section, and
refuses the appointment shall be removed from
future consideration under this section. An
employee may remove their name from the list of
most senior employees prior to interview.
Employees applying and selected under this
section waive any rights to claim moving and
relocation expenses. This does not preclude
payment of such expenses, at management’s
discretion.

Dispute Resolution:

Employees who dispute the appropriateness of
the bid award for the posted position may file a
written protest. The protest shall be filed within
five (5) work days after receipt of the notification.
Protests shall be filed with the Post and Bid Joint
Resolution Committee, on a form provided by the
department. The selected bidders appointment
date will be put on hold. The Post and Bid Joint
Resolution Committee has ten (10) work days to
issue a decision in writing to the person filing the
dispute. The Post and Bid Joint Resolution
Committee shall be comprised of two (2) persons
appointed by the appointing authority/department
that have the position and SEIU Local 1000
respectively. Disputes will be resolved by a
majority vote. A tie will be broken by lot. If the
decision is found in the favor of the complainant,
the selected bidder will be notified and the
decision will be final and not precedentig,‘_ r?

—
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G. The department shall maintain sufficient data to
track and verify compliance with the provision.
Such information shall be maintained by the
appointing power for three (3) years and shall be
made available to the Union upon request.
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Management Proposal-(Roil Over Language)

Bargaining Unit: 4 | Date: 5316"; ( (/
Exclusive Representative: SEIU (9 - 6 L/ﬂ _
Article: 19~ 7 - 2O

2430w

Subject: Exchange of Time Off - Multi-Shift Operations

“4r.  zolHN ETopm
2044 - Post and Bid Program for Department of Transportatlon (Caltrans) District |
4 (S.F. Bay Area) Toll Bridges .
The Department of Transportation (Caltrans) and SEIU Local 1000 agree to a Post and |
Bid Program for all District 4 employees in the Toif Collector classification.

Vacancy/Shift Assignﬁent shall be deemed to exist when a position is unoccupied as a
result of retirement, transfer, termination, reassignmen{, or new funding and the
Department elecis to fill the position based on the following criteria:
A. Eligibility to participate:
1. Employees must have permanent civil service status. Permanent status is
": ,{ )o | when the employee has successfully passed his/her probationary period in
l{;,fr- the class. : '
2. Any employee appointed under the terms of this Article must possess the AL’
E 7M L requisite skills and abilities required of the position. Any employee who ‘f/f' 2
- l QD has sustalned a disciplinary action or received a substandard performanc (}n /y/
report within the twelve (12) months preceding the occurrence of the

L vacancy, may, at the discretion of management, not be eligible f

\i‘m\" transfer.

- P B. Criteria to participate: There will be a thirty (30) calendar day open Post and Bid
- period.semiannually as follows: E [? Ma{
- "‘% 1. October 15 through November 14 (January through June) <)

Mk% 2. Aprit 15 through May 14 (July through December)
\ 3. The Post and Bid Vacancy/Shift Assignment requests shall be kept o m%

for the qualifying six (6) months.
\‘ g ’ : ﬂ#—é«—:{/&( bo—
‘\@!@‘ | '
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Management Proposal (Roll Over Language)

C. Toll Collector vacant positions will be filled in the following order:

1.

P~

";;;hQV_M&

\s\

Permanent full-time Toll Collectors who are currently assigned to'the toll
bridge where the vacancy exists and who have a valid Post and Bid
Request on file shall be offered first right of refusal to the vacancy in
seniority order. Seniority is based on total months of State service. In
cases of tied seniority, the decision will be made by lot.

Any permanent full-time Toll Collector with a valid Post and Bid Request
on file shall be offered first right of refusal to the vacancy in seniority order.
Seniority is based on total months of State service. In cases of tied
seniority, the decision will be made by lot.

Pl Toll Collectors who meet either 1) SPB rule 277 on the date of the
vacancy, or 2) are reachable on a permanent full-ime eligible list, and who
have a valid Post and Bid Request on file shall be offered first right of
refusal to a permanent full-time vacancy in seniority order. Senijority is
based on total months of State service. In cases of tied seniority, the
decision will be made by lot.

Any Pl Toll Collector who has a valid Post and Bid Request on file shall be
offered first right of refusal for a lateral transfer to a vacant permanent
intermittent position in seniority order based on total months of State
service. In cases of tied seniority, the decision will be made by lot.

If no Toll Collector with a valid Post and Bid Request accepts the position
or if there is no valid Post and Bid Request on file, the employer may then

fili the vacancy by any other available means.

D Tlm frames to accept and move to a new position:

1.

Employees selected under the terms of this Article shall have a maximum
of five (5) workdays in which to accept or reject a job offer unless
otherwise agreed by the hiring supervisor. Once the five (5) workdays
have expired without response from the employee being considered for

reassignment, the employer shall consider it a refusal of the job offer.

M-BN;; L\O«a’\
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Management Proposal (Roll Over Language)

2. If a job offer is accepted, the employee will report when the department
has completed the Post and Bid process. If a transfer reasonably requires
a relocation in accordance with Section 12.2 of the ‘MQU the'employee
has a maximum of thirty (30) calendar days to report to the new work
location unless extended by the hiring supervisor.

3. Employees being reassigned under th.is Post and Bid process waive any
rights to claim moving and relocation expenses. This does not preclude
payment of such expens'res, at umanagement’s discretion.

4. This Article does not preclude management from transferring' employees
for verifiable security, safety, or clearly articulated operational reasons,
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LOCAL !Dﬂ‘q

- '

SE!y Union Proposal

Stronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

21.1 Telecommute/Telework Program (Excludes Unit
17)

A. Telework is defined as performing work one (1) or
more days per pay period away from the work site 90
to which the employee is normally assigned. Such W "f F
locations must be within a preapproved work space 1 /w
and during preapproved work hours inside the b* ‘(,,\,
teleworker's residence, telework centers, or other ’aﬂb"\
offices of the State, as approved pursuant to th
department’s telework policy and guidelines.

7

Vévu/ B. Where operational considerations permit, a 03/
ﬂJ/ department may establish a telework program. If the ?
, : telework arrangement conforms to telework criteria
ng established in the department’s telework policy and éﬁ%{/
/Iif guidelines, no employee’s request for telework shall
Y\M— ' be unreasonably denied. Upon request by the
employee, the denial and the reason for deniai shall
%f»’ be in writing. Such programs shall operate within the
policies, procedures, and guidelines established by %
7/ the 2010 Statewide Telework Model Program. NN

XV

C. Formal written telework or telecommuting policies \/w

.
v
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and programs already adopted by departments
before the date of this Contract will remain in effect
during the term of this Contract. Upon the request of
the Union, the departments will provide a copy of
their formal written telework policy.

Departments that desire to establish a telework or
telecommuting policy and/or program or

departments desiring to change an existing policy

and/or program shall first notify the Union. Within

thirty (30) calendar days of the date of such

notification, the Union may request to meet and

confer over the impact of a telework or ,[')A
telecommuting policy and/or program or change in Lﬁf’{L
an existing telework or telecommuting policy and/or
program. ltems of discussion may include concerns [9’3

of layoff as a result of a telecommuting/ielework :@,\rww
program, performance or productivity expectations Wi
or standard changes; access to necessary office U"@ﬁ
space in the State work sites on non-telecommuting

days; and equipment, supplies, phone lines,

furniture, etc.

. Upon written request, no more than once each fiscal ( !V

year, representatives of the CalHR will meet with

three (3) representatives of SEIU Local 1000 to

discuss improvements to the 2010 Statewide

Telework Model Program. Union representatives SS/L_/
shall serve without loss of state compensation for — "

this meeting.

6/1/2016 7:21 PM p




LOCAL 1000

O '

;SEll! Union Proposal
tronger Together Master Table

Date b ‘(?5 -"‘.(1‘”

Proposal No: 2
The Union proposes the following language:

21.2 Electronic Monitoring (Excludes Units-1-and 14)

A. If an employee believes that the State’s use of current
or future technology is being used for the purpose of
harassment he/she may grieve such action under
Article 6.

B. The State shall not use the log on/off time to the
computer or electronic access card eniry/exit times of
employees as the sole source of aitendance reporting
or as the sole seurce of discipline.

Mo Son

b-1o~ 1t 4+ pm 2 A0Hb pr—
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LOCAL 1000

375'?9 Union Proposal
tonger Together Masier Table

Date

Proposal No: 1

The Union proposes the following rollover language:

21.3 Class A and Class B Commercial Driver’s
License (Excludes Unit 17 and 21) 9 /

A. Training
TA S€10 (voo /U>V ;}
| Ve b/v

%’/ Each department, at the request of an
7 employee required to upgrade his/her current
1"‘;}“"::

driver’s license to a Class A or Class B
commercial driver’s license and appropriate
endorsements will make available {o the
@0\) employee any information prepared by the DMV
covering the commercial driver’s license _}ﬂ;@d
7 examination and any video training programs,
Y relating to the obtaining of a Commercial
Driver’s License, which become available to the

State.
o B. Medical Examinations

mo
ﬂ;ﬂ /5

1. The State agrees to pay the cost of
medical examinations for employees
required to have either a Class A or Class B
driver’s license, provided the employees
either receive their exams from a contractor I d/\, |

physician or clinic, or are specifically ’ !
authorized in advance to be examined by % |

=
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their personal physician, and to be
reimbursed for the cost upon presenting a
voucher from the examining physician.

. The State will pay the cost of a second /\W ﬁ

medical examination and/or referrals by the 9\ ﬁ/
examining physician, not {o exceed the cost
of the first medical examination provided o

: o
that: \ Q‘ ,\}M
:@WW,@
a. The employee fails the first medica

examination, or the certification
submitted is not accepted by DMV,
and

b. A second medical examination is
authorized and conducted; and

¢. The second medical certification is Q&g/

accepted by DMV. The State will not
reimburse the employee for a second f\
medical examination that sustains the
results of the first. Costs for additional
medical reexamination shall be the %,

“%Q\

responsibility of the affected

employee. [ (/L

C. Fee Reimbursements (V‘-/
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1.

Each department will reimburse a
permanent employee for filing and
examination fees associated with obtaining |
the appropriate commercial driver's license
and endorsement(s) if the employee is: (1)
in a classification that requires the

operation of equipment which requires (%
either a Class A or Class B Commercial /)/
Driver’s License and any endorsement(s l}ﬂ
or (2) the classification designated by the

department requires the employee o

upgrade his/her driver’s license to a Class
A and/or Class B Commercial Drlvers

lLicense and any endorsement(s }in a
classification where a Class A and/or Class
B Commercial Driver’s License is an #Z’J

additional desirable qualification, provided:

a. The employee is authorized at least
ten (10) workdays in advance by

his/her supervisor to take the
examination; )(gq&/

b. The employee has a valid, current ﬂqs
medical certification acceptable to @

- DMV,
¢. The employee successfully passes %
the required examination and is
issued the license and appropriate \qu
endorsement(s).

w?/
e
%
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2. Employees applying for renewal or
reinstatement of a license due to an illegal
violation will not be reimbursed for any
costs associated with obtaining a license as

ﬂ@/ required by DMV.
&Z&:f 3. The State will not pay any additional co e/w

A incurred as a result of an employee’s failur
B&) to pass the written and/or periormance test
IG‘J within the opportunities allowed by the
p original application fee.
4. Reimbursement for commercial drlvers’% ; td
73476’ license fees will be for that portion of the
commercial driver’s license fee (including
?1/" the cost of endorsement(s) required by the

appointing power) which exceeds the cost . :
of the regular noncommercial Class C (Y’/
driver’s license, provided the employee )
applies for the required license and any Q
required endorsementi(s) simulianeously. [f

an employee fails to take all required extras . S
simultaneously, reimbursement will not '\
exceed the cost that would have been }/‘/6
incurred had the tests been taken

simultaneously. %/ |

D. Release Time for Class A and/or Class B VJP

Commercial Driver’'s license and Medical '
Examination P’«/
QW

Page 4 of 5
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1.

Upon ten (10) work days advance notice
to the Department head or designee, the
department shall provide reasonable time
off without loss of compensation for a
permanent employee required to take the
Class A and/or B commercial driver's
license examination and related medical
examination(s), provided:

a. The examination is scheduled during
the employee’s scheduled work

hours; and /WY "9’?’

b. The examination does not interfere
with the operational needs of the
department.

.&E (191~
If the employee’s examination is
rescheduled by the examining physician or
by DMV, the employee shall be granted
reasonable release time for the subsequent b

date, in accordance with the requirements @(Z/;@w
specified above.

Upon ten (10) workdays advance notice
the department will allow the employee to
use a State owned or leased vehicle or
equipment appropriate for the Class A
and/or Class B commercial driver’s license
examination. It is understood by the parties
that use of the equipment or vehicle may be 25
delayed for operational reasong ‘




Management Proposal
Bargaining Unit 4
Exclusive Representative: SEIU Local 1000

Date:éff//)/[('ﬂ Time: é}%
/[/0 "'Z',.fn“'/it/ 2_,33;5:.1,

Article 21.4 [Call Centers]

A. Definition of a Call Center:
A call center is the central point of contact for an organization and is responsible
for providing customer service in the forms of information, service requests and
problem solving.

B. Training:
Training is essential to the creation and maintenance of an effective Call Center.

1. Training programs for new employees shall be pre-defined programs of
classroom and on the- job-training. Training shall cover at least: (1) the role
of the call center within the department; (2) telephone technique;
(3) procedures; (4) all subject matters that an employee is expected to
handie and (5) shall be trained on how to properly escalate problem callers
(6) and ergonomic training.

2. Prior to new procedures, laws or policies going into effect the department

’é(f’ shall provide instruction and/or information sufficient for the employee to _—, 2/
>
54

implement the change(s). Refresher training shall be provided at least
annually and shall include a classroom component to the degree possible.

3 -? ™ 3. Upon request, upward mobility training and information shall be provided t s

all call center employees.
Q/QVML

o ¥ A Procedural guidelines and reference materials addressing commg
3 @M questions, services and transactions shall be provided and shall be readil
.- accessible to all call center employees.

C-Ergonomics: -
} &»An ergonomically sound environment is essential to the health and welfare

e call center employees.
o
o~

1
_ evaluation to each employee, along with a copy of an ergonomic evaluation
(ﬁ request form, at least two (2) weeks prior to the ergonomic evaluation.
"‘—_’, Supervisors shall give the completed employee ergonomic evaiuation
\1) request forms they receive prior to the evaluation to the ergonomic
evaluator for review. The ergonomic evaluation shall, if possible, be done
@J in conjunction with the ergonomic training described below,

w e U G

center. Each call center shall provide notification of the ergonomic

T/




2. Each call center shall provide the Union with a copy of the final ergonomic
evaluation report within thirty (30) days after the evaluation is performed.
Call centers shall implement any reasonable and feasible evaluation
recommendations within ninety (90) days of the completion of the evaluation.

3. Upon the Union’s request, departments shall meet to discuss the ergonomic
evaluation and recommendations related to call centers.

4. Departments shall provide ergonomic training to all employees assigned to
each call center. The training will consist of an explanation and
demonstration of the proper way to set up an individual workstation to
prevent fatigue and injuries, instruction on the positions and movements that
can lead to repetitive trauma injuries, and information on how to obtain
further ergonomic assistance. Each year the fraining will be given at least
once.

5. The employee may make a request to his/her supervisor for an ergonomic
evaluation at any time. The employee shall document the concern and the
request for evaluation on a form provided by the supervisor, In the event the
ergonomic concern is not resolved at the supervisor's level, the supervisor
shall send the ergonomic evaluation request form to the “Risk Management
Department” for evaluation within five (5) working days after non- resolution
of the problem. “Risk Management” shall reply in a reasonable time.

6. Every employee assigned to a cail center will also be given access to the

bookiet, “Safe and Healthful Workstation Guide”, /

7/)3/%6 /&

D. Headsets! ﬁa/?ﬁfﬂl
1. Call Centers shall accommodate reasonable requests for an employee's /(/

choice of headsets. ,

A )

E. Call Monitoring:

s 1. Call monitoring shall be used for training and development purposes.
e

: Telephone lines designated for personal use shall not be monitored.
) D’lb Monitored calls shall not be used for discipline purposes unless the behavior

/,_lzo._
is of a serious nature. o
' '}19\/%&(/2. Pursuant to the entire agreement clause, a department and the Union shall |
S\D—’ meet and confer over the esiablishment or modification of monitoring

M ~duidelines appropriate to each call center, prior to implementation.

: f . Employees shall be notified before monitoring of their calls begin. Any
&N' \}\ employee whose calls are monitored shall promptly be given a copy of any

i

report generated and feedback on every call monitored.

o 0.

| “D\ Page 2 of 3
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F. Other

1.
2.

3.

Appropriate call center technology should be applied.

19.3.4 B of the SEIU Local 1000 Master Contract shall be applied to all call
centeremployees.

The State shall notify the Union prior to the creation of any new call center
and/or the selection of any new technology. The State shall endeavor to
notify the Union one hundred eighty (180) days, but no less than sixty (60)
days, prior to implementation of automation or technological changes that
will resuit in a significant impact on bargaining unit employees.

The State shall train all Call Center managers/supervisors sufficiently sc that
they can: (1) perform the duties of their staff(s); (2) adequately train
employees; (3) provide constructive criticism on how to more effectively
carry out their duties; (4) handle escaiated calls.

These recommendations do not commit the State or any State department to
the expenditure of unbudgeted funds.

Page 3 of 3
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LOCAL l'ﬂq‘q

- Uni '
o nion Proposal
SEIU

Stronger Toqcther Master Table

Date /@’/O“/é

Proposal No: 1

Sz\ U 'LOC&D\Dw@The Union proposes the following rollover language:
i b Fm

24,1 Entire Agreement

A. The parties acknowledge that during the

negotiations which resulted in this Contract, each

had unlimited right and opportunity to make

demands and proposals with respect to any subject '

or matter not removed by law from the area of (2.0 o
collective bargaining, and that the understanding b - 37—l
and agreements arrived at by the parties after the

exercise of that right and opportunity are set forth itm
U -

this Contract. Any other prior or existing

understanding or agreement by the parties, whether |, 7

formal or informal, regarding any such matters is 62,;

hereby superseded. Except as provided in this &hb

Contract, it is agreed and understood that each 6 ’

party to this Contract voluntarily waives its right to &/k%ﬂlb

hegotiate with respect to any matter raised in @dﬂﬂ

negotiations or covered in this Contract. n%\M

~—  With respect to other matters within the scope of 4’ /%/

“ ‘%/4’- hegotiations, negotiations may be required as e

W provided in subsection B below. /

B. The parties agree that the provisions of this

subsection shall apply only to matters which are not
covered in this Contract. The parties recognize that

Page 1 of3 6/23/2016 6:11 PM




it may be necessary for the State to make changes
in areas within the scope of negotiations. Where the
State finds it necessary to make such changes, the
State shall notify the Union of the proposed change
thirty (30) days prior to its proposed implementation.
The parties shall undertake negotiations regarding
the impact of such changes on the employees when
all three (3) of the following exists:

- Where such changes would affect the working
conditions of a significant number of

employees, ‘Tﬁ ,‘).[3:({;:) ?_

2. Where the subject matter of change is within 35(,0/\,\

the scope of representation pursuant to the M -
Dills Act. UW
450k

) ' 3. Where the Union requests to negotiate with
Jm/agﬁ@»/ e Bl

Page 2 of 3

An agreement resulting from such negotiations shall Vi
be executed in writing and shall become an %\/
addendum to this Contract. If the parties are in Lt
disagreement as to whether a proposed change is
subject to this subsection, such disagreement may
be submitted to the arbitration procedure for
resolution. The arbifrator's decision shall be binding.
In the event negotiations on the proposed change
are undertaken, any impasse which arises may be
submitted to mediation pursuant to section 3518 of /fj‘

the Dills Act.

6/23/2016 6:11 PM n(l



C. The CalHR will meet with'representatives of the
Union monthly, upon request, to review the notices
to meet and confer under the provision of B above
received by the Union to determine if the issues to

be discussed can be consolidatsgreduce the -

number of meetings required.
SEW LoD IO O TH - n

|2 Hopm 12-2-ls <\,
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LOCAL 1000

- '

SEIL! Union Proposal

Suonges Yogethor Master Table
Date

Proposal No: 1
The Union proposes the following language:
24.2 Duration

A. Unless a specific provision provides for a different
effective date, the term of this Contract shall be July
2, 2043 2016 to July January 1, 2048 2020.

B. In the six (6) month period prior to the expiration
date of this Contract, the complete Contract will be
subject to renegotiation.

C. if a proposal does not include an effective date, the
gffective date shall be the firs‘t day of the pay period

following ratification. ’ ‘{’S
T,

[
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LOCAL Iﬂﬂ‘q

— '

e Union Proposal

strnger Together Master Table
Date (/’ Z- “f/

Proposal No: 1
The Union proposes the following rollover language:

24.3 Continuous Appropriations

The State and SEIU agree to present to the Legislature as
part of the MOU bill a provision to appropriate funds to
cover the economic terms of this agreement-through-July
4-2046. This will maintain employee salaries and benefits
in case of an untimely budget.

So0 TR,
<D o

M% 6/1/2016 8:43 PM WW
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LOCAL mqg

- i

SEIU Union Proposal
Stronger Together Master Table

Date(J'Z'Hﬂ

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #1 — Golden Handshake

If the Golden Handshake provisions are offered during the
term of this Contract and the CDE or any of its Special

Schools or Diagnostic Centers participate, the department
will consider offering it to Units 1, 3, 4, 11, 14, 15, 17, 20, o
and 21 employees in the CDE. -

SV TR EU ST
e 43210»-~
T - ! 3 I {
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LOCAL 1000
it

<L .
ﬁ% Union Proposal

Master Table
Date (ﬂ 2 l

Proposal No: 1
The Union proposes the following rollover language:
Side Letter #2— Domestic Partner
For the purpose of application to this Contract a domestic

partner shall be certified with the Secretary of State’s office in
accordance with Family Code section 297.

, \J\M&“
Page 1 0f1 6/1/2016 7:26 PM %W
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Sh 1L Union Proposal
SucngerTogeiner Master Table

Date .9"'2‘ “a

Proposal No: 1

The Union proposes the following rollover language:

Side Letter #3 — Retired Annuitants

The State and the Union agree that hiring retired
annuitants may be necessary to perform mission critical
work. Mission critical is defined as a disruption in normal
business, which may result in the failure of a business
operation. Retired Annuitants shall not displace SEIU
represented employees.

This article will be subject up fo step three of the formal
grievance process and will not be arbitrable.
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Proposal No: 1
The Union proposes the following rollover language:

Side Letter #4 — Access Agreement
Date: March 5, 2007

To: State of California Depariment Heads and Labor
Relations Officers SEIU Local 1000 Stewards, Area
Coordinators and Labor Representatives Subject: Side
Letter Regarding Access '

Over the last two years, the State of California and SEIU,
Local 1000 have struggled to find a balance between the
State’s operational needs and the Union’s need to access
the employees it represents at their worksites. This
challenge has resulted in a number of serious

confrontations, including arrests, as well as legal conflicts D B0
in various forums that continue to this day.
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In the interest of harmonious Labor Relations, the
parties agreed in June of 2006 to work with a neutral
mediator and make a good faith effort to resolve the

issue. The enclosed document is the result of those )
sessions between the CalHR and SEIU, Local 1000. \W
-

As with all agreements, both sides had to compromise. %
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This agreement, however, is intended to provide a
proactive framework for facilitating Union access and
addressing disputes before they escalate.

In that spirit, the State and the Union are fully committed to the
following principles:

= Department/Union cooperation in seeking solutions to
access issues

° Swift resolution of disagreements when they occur

* An ongoing understanding of, and respect for, each others’
particular operational needs

We now [ook to you to implement this agreement in the
spirit in which it was negotiated. There will be joint 25
training provided on the agreement at a date still to be

determined. \ Ol,b Mi:
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Attachment fa,vv\

This document is developed for the purpose of M

implementing the collective bargaining agreement.
Department personnel and Union representatives are
encouraged to discuss/resolve access problems if they
arise.

The Union shall provide advance notice of its intent to visit .
worksites. Departments shall notify the Union of the appropriaté /l/a\
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person to receive notice. Providing notice shall not be
interpreted as requesting permission. However, where worksites
with legitimate issues of safety, security or patient care exist,
reasonable accommodations for access and/or distribution of
information shall be provided. Departments shall discuss such
accommodations with the Union.

The Union has the right to distribute information where 033
represented employees work. The Union will not block ’m ( {6
entrances. Distribution of information inside worksites shall not b‘.» {D"

cause disruption of work. LLV
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Where escorts are necessary for reasons of safety, security
or patient care, including patient privacy, typically, such
escorts shall be Local 1000 bargaining unit members and 55;7!-&

such escorts shall not interfere with discussions between the W
Union and its members.

When problems/issues regarding union access to members’} ’ ;
worksites occur, and cannot be resolved at the department //(/G
-

level, the following persons should be contacted:

Pam Manwiller, Deputy \é&

Director CalHR (916) 323-7995

Paul Harris, Chief of

Staff SEIU Local 1000 (916) 554-1241

EelixDelaTorne
York Chang, (916)-554-1279(323) 525-2984

Chief Counsel SEIU Local

1000 g{;
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In the event that agreement cannot be reached between the
CalHR and SEIU Local 1000 contact persons, the dispute

may be submitted directly to arbitration pursuant to Step 4 of

the grievance procedure. The parties shalll exchange written
statements regarding the issue and the response within one =2
week of failure to agree.
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Proposal No: 1
The Union proposes the following rollover language:
Side Letter #5 — Student Assistants
The State and the Union agree that hiring student
assistants may be necessary to give students the
opportunity to gain experience in their field of study and

give the State the ability to attract high quality
candidates for possible hire. Student assistants shall not

displace SEIU represented employees.
s Lf%}z,

This article will be subject up to step three of the formal
grievance process and will not be arbitrable. o ) ~{ (9 )
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Proposal No: 1
The Union proposes the following rollover language:

Side Letter 10.4 - California Environmental Protection
Agency (CalEPA) Agreement dated October 2000

The October 2000 Agreement between the State and the Union
regarding the CalEPA headquarters office building and related
Boards, Departments and Offices (BDO) moves shall remain in
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Side Letter 10.4 - California Environmental Protection Agency (CalEPA)
Agreement dated October 2000 - 06/14/2016
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Proposal No: 1

The Union proposes the following rollover language:

Side Letter #14 - PLP 2012

In support of Article 8.32 of this Memorandum of
Understanding, the State and the Union agree to continue
paragraphs 3.1, 4, 6, 7, 8, 9, 12, 14, and the Dispute
Resolution Process of the attached Side Letter through the
duration of the Agreement. All other provisions of the Side
Letter shall be of historical significance only. If the MOU
conflicts with any of the above cited paragraphs of the Side

Letter, the MOU shall control.
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The Union proposes the following language:

%y&de Letter #15

The parties recognize that during the term of this agreemen W @

Departments/Agencies names may change as-a-result-ef-the
Governors-feorganization-plan(s)and may be modified in this /D, @)

agreement accordingly.
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Proposal No: 1
The Union proposes the following rollover language:
Side Letter 16.4

Any provisions of the contract that are not addressed
through these negotiations will be rolled over and
incorporated into the MOU. g ﬁ
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Proposal No: 1
The Union proposes the following rollover language:

Side Letter #17 - Employee Work Locations

Once a year, the Union may request a department to
provide information regarding the physical location (e.g.,
division, floor, yard, building, cubicle, etc.) of SEIU 1000
represented employees at any worksite. When possible
this information shall be provided electronically.

Departments are not requested to create the information
requested. The department will provide information if it
already exists or is currently maintained.

This provision is not subject to the grievance and arbitration %f
procedure of this contract. /ﬂA, (’6 £
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Proposal No: 1
The Union proposes the following language:

XX.XX Special Schools Calendar (Units 3, 4, 15, 17 and 20)

\ﬁg‘(ﬂ/ A. The Superintendent of a State Special School

shall obtain input from emplovees during the
development of the proposed academic calendar.
Special School employees shall receive a copy
of the proposed calendar prior 1o the adoption of
the calendar. In addition, if a Special School
propeses to change the number of in-service
fraining days from the prior academic vear, the
Special School shall notify the teachers and
obtain input.

. During the term of this Contract, the Director of
State Special Schools hereby agrees that he/she
will provide the Union with copies of proposed
academic calendars for each of the Special
Schools for the following academic year by April
15. If the Union wishes to meet and confer
relative to these calendars, it must request to do
q\)@b\a so. If a request to meet and confer is made and
agreement on the calendar is not reached within
. thirty (30) days from the date of notice to the
L/ Union, the Director shall be free to implement the
@V\-‘v - SL),\ calendar or calendars unilaterally. In the event of

an emergency or of events bevond the control of
%\ the Director, the State Special School shall be
Wi iy
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free to make such change in anv or all of the
academic calendars for the Special Schools as
are required by operational necessity.

C. Within thirty (30) calendar days of the adoption of
an academic calendar, the State Special School
shall provide a copy of the academic calendar to
Special School employees.

D. Time limits established in subsection B and C
above can be extended by mutual agreement of
both parties.
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Management Proposal

Bargaining Unit: 1, 3, 4, 11, 14, 15, 17, 20, 21 Date:
. Exclusive Representative: SEIU, Local 1000
Article:

Subject: Contract Completion

if any existing contract language was not rolled over, the parties Wiii meet
and rollover the language.
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