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Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following roliover language:

Preamble

This MEMBORANDUM OF UNDERSTANDING,
hereinafter referred to as the Contract, entered into by the
STATE CF CALIFORNIA, hereinafter referred to as the
State or the State employer, pursuant to sections 19815.4
and 3517 of the Government Code, and Service
Employees International Union (SEIU) Local 1000 (Union
of California State Workers), or the Union, pursuant to the
Ralph C. Dills Act (Dills Act) commencing with section
3512 of the Government Code, and has as its purpose
the promotion of harmonious labor relations between the
State and the Union; establishment of an equitable and
peaceful procedure for the resolution of differences: and
the establishment of rates of pay, hours of work, and
other conditions of employment, including health and
safety.

The term “Contract” as used herein means the written

agreement provided under section 3517.5 of the
Government Code. (9
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LOCAL 1000
U

- Union Proposal
Bargaining Unit 3
Date

Proposal No: 1
The Union proposes the following rollover language:
1.1 Recognition

A. (Unit 3) Pursuant to Public Employment Relations
Board (PERB) Decisions SA-SR-3, as amended by
SA-AC-54-S, the State recognizes the Service
Employees International Union (SEIU) Local 1000
(Union of California State Workers), as the
exclusive representative for the Professional
Educators and Librarians Bargaining Unit,
hereinafter referred {o as Unit 3. Unit 3 consists of
all employees in the job classifications listed by title
in the salary schedule attached hereto and
incorporated by reference as part of this Contract.
Any new classes established and assigned to Unit 3
shall be incorporated in the Contract.

o275

B. Pursuant to Government Code sections 19815.4 p%%&Q
and 3517, the Service Employees International g,‘. \ :2233’4
Union (SEIU) Local 1000 (Union of California State p i [JW\/
Workers), recognizes the Director of the e
Department of Human Resources (CalHR) or
his/her designee as the negotiating representative
for the State and shall negotiate exclusively with the
director or his/her designee, except as otherwise
specifically spelled out in this Contract.
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C. The Service Employees International Union (SEIU)

Page 2 of 2

Local 1000 (Union of California State Workers), —_—
agrees to hold the State harmless, defend and ¢ ffﬁ‘bz;f‘ o

indemnify the State and its officers, agents, and W
employees for fees, costs, and damages resulting
from a chalienge, in any forum (administrative or <?}5L1

judicial) by any person or entity, to the provisions of .
this Article.
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Date

Union Proposal
Master Table

Proposal No: 1

The Union proposes the following rollover language:

ﬁ SEIV 1000 5 1 ynion Representatives

A. The State recognizes and agrees to deal with
designated Union stewards, elected bargaining
unit council representatives, and/or Union siaff
on the following:

1.

2.

The enforcement of this Contract;

Employee discipline cases, including
investigatory interviews of an employee
who is the subject of a non-criminal

investigation;
g ™ L/@
p—"

Informal settlement conferences or formal b2 Uﬂ

hearings conducted by the PERB; W y
»
Matters scheduled for hearing by Victim W\—w\

Compensation and Government Claims
Board;

Matters pending before the State @[ M)

Personnel Board (SPB); /% .

ot
.
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6. AWOLs and appeals to set aside
resignations;

7. Discussions with management regarding
denials of reasonable accommodation;

8. The CalHR statutory appeal hearings.

B. A written list of Union stewards and elected
bargaining unit council representatives broken
down by department, unit, and designated area
of representation, shall be furnished to each
department and a copy sent to the State
immediately after their designation. The Union
shall notify the State promptly of any changes of D
such stewards. Union stewards shall not be 44 4 f?——
recognized by the State until such lists or l[g f;’/ L
changes thereto are received. wam@”

C. A Union steward’s “area of representation” is 5
defined as an institution, office, or building.
However, the parties recognize that it may be
necessary for the Union to assign a steward an
area of representation for several small offices,
departments, or buildings within close proximity.
Disputes regarding this paragraph may be
appealed directly to the CalHR step of the

grievance procedure. d/
- %@
i
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D. The area of responsibility of the District Labor
Council (DLC) presidents and chief stewards
A SEN 1000 1600 shall be all worksites within the DLC. When the
e area of representation is within close proximity

: F f W[g,/ Section C shall be observed, otherwise this leave

will be union paid leave.

o el

: %/{ /ﬂ//fj / 273 The union representatives shall provide reasonable
| advance notice based on the circumstances requiring

o their representation under 2.1.A.

ths':, 5
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LOCAL 1000
w1

S- E":! Union Proposal
stronger Together Master Tabie

Date

Proposal No: 1

The Union proposes the following rollover language:
"f\ SEIV (0o,

2.2 Access
W‘JQ" A. Union stewards, Union staff, and/or elected
/ bargaining unit council representatives may have
B /o~ 5 access to employees to represent them pursuant

to section 2.1(A) above. Access shall not
interfere with the work of the employees. Union
stewards, Union staff, or elected bargaining unit
council representatives seeking access to
employees must notify the department head or
designee in advance of the visit.

B. Access to bargaining unit employees shall not be
unreasonably withheld; however, it may be
restricted for reasons of safety, security, or
patient care including patient privacy. If access is
restricted, other reasonable accommodations

M///%&Zr-/r shall be made. LP%'QM |
™ >1e,
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Union Proposal
Master Table
Date

Proposal No: 1

' The Union proposes the following rollover language:
2.3 Use of State Equipment

A. Union stewards shall be permitted reasonable

use of State phones and video phones (VP)/
telecommunication devices for the deaf (TDD) to
make calls for Union representation purposes;
provided, however, that such use of State
phones shall not incur additional charges to the
State or interfere with the operation of the Siate.

. Union Stewards shall be permitted minimal and

incidental use of State equipment for
representational aclivities as defined in section
2.1, if said equipment is available and utilized as
a normal part of his/-her duties. Such use of
State equipment shall not result in additional
costs to the State, nor shall it interfere Wl’[h the
conduct of State business.

. Union Stewards shall be permitted reasonable

and occasional use of fax machines and copiers
for Union representation purposes provided that
such use does not result in additional cost to the
State, nor interfere with State operations.

s N

5/26/2016 5:04 PM
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Page 2 of 2

D. Use of State equipment or the time used for
activities permitted in this section shall be subject
to prior notification and approval by the
employee’s immediate supervisor.

5/26/2016 5:04 PM q /5@/6\!{/%




LGCAL 1000
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—
SEIU

Stronger Yogether

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

2.4 Distribution of Union Information (Excludes Units

LRIV loagQ
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Page 1of2

A. The Union may use existing employee TA /

14 and 17)

organization builetin boards to post materials b&,/ oS'
related to Union business. Upon mutual ‘@.
agreement between an authorized Unton
representative and the department, Unlo
bulletin boards will be where they are accessible

to employees. When required in advance, the

Union shall reimburse the State for addltlonal

costs incurred. A copy of all materials posted

must be distributed to the facility or office
supervisor at the time of posting.

during meal and rest periods, distribute Union
fiterature. Distribution of Union information shall

not be unreasonably denied or disrupt the work Wﬁ,

. The Union may, before or after work hours or ﬁjg//

of others. However, if access for distribution of

information is restricted for safety, security, or W,

patient care including patient privacy, other

reasonable accommodation will be made in [,QO

accordance with department procedures. ™, M
=\

. The Union may continue to use existing
employee mailboxes and in-baskets for ng

distribution of literature. Such information will be

fo%é
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Page 2 of 2

distributed to departmental employees based on
the department’s policies and procedures in
distributing other non-business information.

. The Union agrees that any literature posted or

distributed on-site will not be libelous, obscene,
defamatory, or of a partisan political nature.

. The Union shall be permitted incidental and

minimal use of State electronic communication
systems for communication of Union activities as
the departments permit for other non-business
purposes.

. The use of electronic communication systems

(devices) are not considered private or secure %—\

information and are subject to being monitored

by the department. % % >
/
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LOCAL 1000
“ 14

< '
EE'TU Union Proposal
Stronger Togethor Master Table 5 6

nate ]S/l O

Proposal No: 1
The Union proposes the following rollover language:
2.5 Use of State Facilities

The State will continue to permit use of certain facilities for
Union meetings, subject to the operating needs of the State.
Requests for use of such State facilities shall be made in
advance fo the appropriate State official. When required in
advance, the Union shall reimburse the State for additional
expenses, such as security, maintenance, and facility
management costs or utilities, incurred as a result of the
Union’s use of such State facilities.
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LOCAL RJD‘Q
<& :
[y
;SETH.U‘I Union Proposal
o Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

"‘-': “\u V000 4 6 steward Time OFf

Pt
- The

}L A puy prior notification and approval by the steward’s immediate

W{. [M) Upon request of an aggrieved employee, a steward shall be
allowed reasonable time off during working hours, without loss
s / .30 compensation, for representational purposes in accordance
o ngwqwith section 2.1(A) of this Contract, provided the employee
S j J represented is in the steward’s designated area of
: : ij’(,w representation. Release time for these purposes is subject to

y/ysupervisor. Upon mutual agreement of the parties, a
reasonable number of additional stewards can also be granted
reasonable time off under this section.

Pagelofl 5/13/2016 3:57 PM




LOCAL ma1q

- i

SETIlml Union Proposal

Stronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

0
o ORIONG00 e ployee Time Off

VM— [t | Employees shall be entitled to reasonable time off without loss

J W .17 of compensation to confer with-a Union representative on
g 204 representational matters at the work site in accordance with
sectlon 2.2 above during work hours, subject to approval of the

o QQQW Ai. 1, employee’s supervisor.

L?/ééou B "

@1 ==
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LOCAL 1000
m

< '
S- El{-ml Union Proposal
Swonger Together MaSTer Table
Date

Proposal No: 1

The Union proposes the following rollover language:
A SEW bop
T 2.8 Union Steward Protection

The State shall be prohibited from imposing or
threatening to impose reprisals, from discriminating or
threatening to discriminate against Union stewards, or
otherwise interfering with, restraining, or coercing Union
stewards because of the exercise of any rights given by
this Contract.

~Grievances under this section shall be filed at the first
formal level of the grievance process. If the allegations
are against the employee’s immediate supervisor and the
immediate supervisor is the first formal level, then the
grievance may be filed at the next level of supervision.

Lo
B 2

>

" —
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LOCAL 1060
1

3‘2‘% Union Proposal
Stapnger Tagethor Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
2.9 Union Information Packets

Upon initial appointment to any position as a probationary
or permanent employee, the employee shall be informed
by the employer that the Union is the recognized
employee organization for the employee in said
classification. The State shall present the employee with a
packet of Union information which has been supplied by

the Union.
A
- TThesay v b [ "@;Jj,h
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LOCAL 1000
il

- i

SEIU Union Proposal

Stronger Togetber Master Table
Date

Proposal No: 1

T75¢10 Voo The Union proposes the following rollover language:

W\ hu/ L 2.10 Orientation
g‘;&j Unit 3

j--‘-."-l‘%WBwlA. During any regularly scheduled orientation session for
Ty - new employees, a Union representative shall be given the
I') @QQQ“” Bat) opportunity to meet with bargaining unit employees for
e 0&7 a—&( ] twenty (20) minutes for Qrientation of the employees to
‘ v, s—~the Contract and the Union.
| J"{ Wf qu{(? B. In work locations not accessible to regularly scheduled
departmental orientation, each new bargaining unit
- g employee shall be given the opportunity to meet with a
/("‘

___Ij; Y Union representative for twenty (20) minutes during
Uy s~ normal working hours for orientation to the Contract and
& \ BUZO  the Union.

, 3{ QHD,‘» {?u”-\

s . C. It is understood that the twenty (20) minutes is for the
- A /ﬁ@%ﬂ@ Sfekt presentation and shall not be counted against reasonable

N state travel time to and from the presentation.
Sy Y53 =
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LOCAL 1000

<= .
BT, Union Proposal
SEIU
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

= ' 2.11 Bargaining Unit Negotiating Committee Member

Wdﬂ Dr— Time Off
5, The appropriate bargaining unit chair, vice chair, or a

M designated negotiating committee member, not all, shall
)i A‘w)(fb;{;’f;bﬁwmw suffer no loss in his/her regular compensation for
AN

' J attendance at scheduled bargaining unit negotiations with
AWJ ' management during the term of this Contract.
; i 7

Page 1 of 1 5/27/2016 4:50 PM %1-’ m




TA SE(LV 10O of the first pay period following ratification of this

LOCAL 1000
Mt

& i
;S‘- =T Union Proposal
tronger Tagether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
3.1 Union Security

The State agrees to deduct and transmit to the
Union all membership dues authorized on a form
provided by the Union. Effective with the beginning

Contract by the Legislature and the Union, the State
agrees 1o calculate, deduct, and transmit to the
Union, Fair Share fees from State employees who
do not have membership dues deductions for the
Union, based upon an amount or formula furnished
by the Union for Fair Share fees deductions. The
State further agrees to recalculate, deduct, and
transmit Fair Share fees to the Union based upon
any revised amounts or formulas furnished by the
Union for Fair Share fees deductions during the
term of this Contract. The State and the Union
agree that a system of authorized dues deductions
and a system of Fair Share fee deductions shali be
operated in accordance with Government Code
sections 3513(h), 3513(j), 3515, 3515.6, 3515.7,
and 3515.8, subject to the following provisions:

1. When Fair Share fees are in effect, an
employee may withdraw from membership in
the Union by sending a signed withdrawal
letter to the Union with a copy to the State
Controller at any time. An employee who so

Page 1 of 2 6/1/2016 7:34 PM
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withdraws his/her membership shall be
subject to paying a Fair Share fee, if such a
fee is applicable.

2. The Union agrees io indemnify, defend, and

hold the State and its agents harmless against

any claims made of any nature and against 2

any suit instituted against the State arising

from this section and the deductions arising (l
2

4 SEiu jGee

there from.

. The Union agrees to annually notify all State g:;\b/

employees who pay Fair Share fees of their
right to demand and receive from the Union a
return of part of that fee pursuant to
Government Code section 3515.8.

A ey

arising there under shall be subject to the
grievance and arbitration procedure contained
in this Contract. ./,24 )

. Should a rescission election be successful,
the written authorization for payroll deductions '
for Union membership shall remain in full

force and effect during the life of this Contract _ H/
except that any employee may withdraw from ‘

the Union by sending a signed withdrawal o
letter to the Union with a copy to the State N\p
Controlier's Office (SCO) within thirty (30) \Aé

calendar days prior to the expiration of this
Contract.

Page 2 of 2 6/1/2016 7:34 PM




LOCAL 1000

-
SEIU

Stronger Tegether

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following roliover language:

TJA SEW 1600

Page 1

3.2 Release of Home Addresses: Non Law
Enforcement Employees

A. Home Addresses — Generally /ﬂt -

1. Consistent with PERB regulations and State
law, the State shall continue to provide the
Union with home addresses on a monthly
basis for all employees covered by this
Contiract uniil it expires.

2
S

=

2. Notwithstanding any other provision of this /%‘

Contract, any employee may have his/her
home address withheld from the Union at any
time by submitting a written request to his/her
appointing power on a form provided by the
State.

B. Home Address Withholding

The State will no longer use an Employee Action
Request form that provides employees with the
option of having their home address withheld from
the Union. Instead, bargaining unit employees will,
upon request on their own initiative, be given a

of4 5/26/2016 5:05 PM
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separate form by their appointing power that
permits two choices: (1) withhold their address
from the Union, or (2) to cancel a previous withhold
request thereby permitting release of their home
address to the Union.

C. Home Address Withhold Naotification to Employees e ;%fv

\
Within one month following ratification of this (D*D*“\“!O
Contract by both parties, the State will send a letter Wﬂw
drafted by the Union to all existing employees that ?}@Nbb
have previously requested their home address be
withheld. The letter will provide said employees with
the option of canceling their previous withhold
request theréby permitting reiease of their home

address to the Union. %

D. Release and Use of Addresses

The State Controlier’s Oifice shall send the Union a
list of all bargaining unit empioyees who, pursuant
to subsection C above, either did not respond or
responded by indicating they wanted to continue
withholding their home address from the Union.
Said list(s) will contain the employee’s name,
agency, and reporting unit.

E. Home Address Mailings by the State

Page 2 of 4 5/26/2016 5:05 PM
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Page 3 of 4

F. Address Confidentiality ’@N

. Costs Reimbursable

. Hold Harmless and Indemnification @/

The State will mail Union information once per year

to the home address of bargaining unit employees

who have requested their home address be

withheld from the Union. Said material shall be

provided by the Union. The cost of this mailing shall

be paid for by the Union. The Union agrees to hold ,ﬁv 20
the State harmless for any annual mail that does not }

reach bargaining unit employees. LQ B V\@@(‘L‘-

(g

W

Employee work and home addresses shall be
maintained as confidential by the Union. The Union
shall take all reasonable steps to ensure the
security of work and home addresses, and shall not
disclose or otherwise make them available to any

person, entity, or organization. /z )

The Union agrees to pay necessary and reasonable ﬁ/}
costs incurred by the SCO to produce the Q{
necessary name/home/work address tape file on a

monthly basis. N;Z)\/?

I

Notwithstanding any other provision of this Contract, K E
the Union agrees to jointly defend this section and At
to hold the State of California, its subdivisions, and

5/26/2016 5:05 PM WA
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. Nature of Material

agents harmless in defending challenges of any
nature arising as a result of this section of the
Contract.

The Union agrees that any literature mailed to
employees by the State will not be libelous,
obscene, defamatory, or of a partisan political
nature or constitute a solicitation of any product or
setrvice unrelated to representation by the Union,
including that provided by and mailed on behalf of
the Union. Advertisements or articles in Union
provided material involving partisan politics shall not
be considered of a partisan political nature or
constitute a solicitation of any product or service for
the purposes of this Contract.
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LOCAL 1000
<5 i
;S'h E"‘-! Union Proposal
tranger Togathier Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

=
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A. Except for those rights which are abridgéd or limited
by this Contract, all rights are reserved to the State.

B. Consistent with this Contract, the rights of the State
shall include, but not be limited io, the right to
determine the mission of its constituent
depariments, commissions, and boards; to maintain
efficiency of State operation; o set standards of
service; to determine, consistent with Article VIl of
the Constitution, the Civil Service Act, and rules
pertaining thereto, the procedures and standards of
selection for employment and promotion, iayofi,
assignment, scheduling and training; to determine
the methods, means, and personnel by which State
operations are to be conducied; to take all
necessary action to carry out its mission in
emergencies; to exercise control and discretion
over the merits, necessity, or organization of any
service or activity provided by law or executive
order. The State has the right to make reasonable
rules and regulations pertaining to employees
consistent with this Contract, provided that any
such rule shalf be uniformly applied to all affected

Page 1 of 2 5/26/2016 5:06 PM
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TA SEIV (000

employees who are similarly situated.

. This article is not intended to, nor may it be
construed to, contravene the spirit or intent of the
metit principle in State employment, nor limit the
rights of State civil service employees provided by
Article VII of the State Constitution or bylaws and
rules enacted thereto. Any matters which concern
the application of the merit principle to State
employees are exclusively within the purview of
those processes provided by Article VII of the State
Constitution or bylaws and rules enacted thereto.

Page 2 of 2 5/26/2016 5:06 PM



LOCAL 100_3

<= '
S-'E!l;( Union Proposal
Stronger Togemner Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

SEIU looo 5.1 No Strike
;,._f.:r—"’—"/ During the term of this Contract, neither the Union nor its

-. .{';";M%W/%/ agents nor any employee, for any reason, will authorize,

, W W institute, aid, condone, or engage in a work slowdown,
1, mé%/ﬁ% L~ WOrK stoppage, strike, or any other interference with the

S work and statutory functions or obligations of the State.

¥/ o
. The Union agrees to notify all of its officers, stewards,
| chief stewards, and staff of their obligation and
responsibility for maintaining compliance with this section,
including the responsibility to remain at work during any
activity which may be caused or initiated by others, and to
encourage employees violating this section to return to
work.

|, ANV AT
Page 1 of 1 6/2/2016 4:59 PMM




LOCAL 1000
o

< '
;S- E!lml Union Proposal
tronger Togethor Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
5.2 No Lockout

No lockout of employees shall be instituted by the State
during the term of this Contract.

TA SEIU [000
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LOCAL 1000
1

< '
;-E_n! Union Proposal
tronger Togethor MaSter Tab|9
Date

Proposal No: 1
The Union proposes the following rollover language:
5.3 Individual Agreements Prohibited

The State shall not negotiate with or enter into
memoranda of understanding or adjust grievances or
grant rights or benefits not covered in this Contract to any
employee untess such action is with Union concurrence.

TA SEW (000
B i
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LOCAL 1000
1

& .
?E_'FU Union Proposal
oner st Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

SEW inoo 5.4 Savings Clause

m FD’/ Should any provision(s) of this Contract be found unlawful
Uﬂ“%’ by a court of competent jurisdiction or invalidated by
e subsequently enacted legislation, the remainder of the
Kmf,@ 1} ;,ZE/ i Contract shall continue in force. Upon occurrence of such
. /MQ UlQ Qw an event, the parties shall meet and confer as soon as
' practical to renegotiate the invalidated provision(s).

%%
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LOCAL 1000
o

- 3.-—% Union Proposal

Swonger Together | Maste Tablf
Date ‘ZAO "ﬁ - {0

Proposal No: 1

The Union proposes the following rollover language:

SEWV 1000 TA

5.5 Reprisals
Uy G{L ) The State and the Union shall be prohibited from
(5 { imposing ot threatening to impose reprisals by
”‘""5“5"/ i ‘{/JM”’“ "~ discriminating or threatening to discriminate against
,Q,O,{,za employees, or otherwise interfering with, restraining, or
W% coercing employees because of the exercise of their
/m rights under the Ralph C. Dills Act or any right given by

this Contract. The principles of agency shall be liberally

W M’g‘?& construed.
| o a ()O o
m {, -

M

@mw
“T" M\,LL,’V\JCW
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LOCAL 1000
cl

SETII.! Union Proposal
Stroriges Yogethte Master Tabie
Date

Proposal No: 1
The Union proposes the following rollover language:
5.6 Supersession

The following enumerated Government Code sections

TA 5€W 1090 and all existing rules, regulations, standards, practices

g,/

.

UNFoRSE

and policies which implement the enumerated
Government Code sections are hereby incorporated
into this Contract. However, if any other provision of
this Contract alters or is in conflict with any of the
Government code sections enumerated below, the
Contract shall be controlling and supersede said
Government Code sections or parts thereof and any
rule, regulation, standard, practice, or policy
implementing such provisions. LJ(

A. Government Code Sections /O?(
o Q\DJ’“D‘
1. General
19824 Establishes monthly pay 93/
periods.

19838 Provides for methods of Z)QWL
collecting overpayments and
correcting payroll errors to

employees. Q//W&a@/ﬂlo

e Z
7l

o=
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18839

19888

2. Step Increases

19829

19832

19834

19835

Page 2 of 16 5/15/2016 1:05 PM Wl/

Provides lump sum payment
for unused vacation accrued
or compensating time off
upon separation.

Specifies that service during
an emergency is to be
credited for vacation, sick
leave and Merit Salary
Adjustments (MSA).

Requires CalHR to establish
minimum and maximum
salaries with intermediate
steps.

Establishes annual MSAs for p
employees who meet "k g ?“‘

standards of efficiency.
W b
Requires MSA payments to \p” \p)”

qualifying employees when
funds are available. W
Provides employees with the 6@}/

right to cumulative AL
adjustments for a period not W
to exceed two years when |




19836

19837

3. Holidays

19853

19854

4, Vacation

19856

19856.1

Page 3 0f 16

transferring from one State \/
- agency to another. W

MSAs are denied due to lack
of funds.

Provides for hiring at above
the minimum salary limit in
specified instances.

Authorizes rates above the
maximum of the salary
range when a person’s
position is downgraded.
(Red Circle Rates)

Establishes Holidays

Adds Personal Holiday

Requires CalHR to establish L}/C}‘p
rules regulating vacation /lf(
accrual for part-time /\\ﬂ
employees and those ~ 4

&5
Allows CalHR to establish .
rules for vacation accrual Lo

w/%%/éﬂ/lok

5/15/2016 1:05 PM O‘/\/\




absences of ten days or

less.

19858.1 Establishes vacation earning
rate.

19863 Allows vacation use while on

temporary disability {due to
work-incurred injury) to
augment paycheck.

19991.4 Provides that absence of an
employee for a work-
incurred compensable injury
or disease is considered
continuous service for the
purpose of the right to
vacation.

5. Sick Leave Al/%p

A

19859 Defines amount earned and [Q
methods of accrual for full-
time and part-time

JhU

employees. .
6.g5vc/ |
19861 Allows CalHR to establish y(/)ﬁ,/-;
rules for sick leave accrual i

for absences of ten daysor ™

less. QZ’/A@W"‘
o P
| W
Y e
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19862 Allows for accumulation of

sick leave.

19863 Allows sick leave use while
on temporary disability (due
to work incurred injury) to

augment paycheck.

19863.1 Provides sick leave credit
while employee is on
industrial disability leave and
prescribes how it may be

used.

19864 Allows CalHR to provide by
rule for sick leave without
pay for employees who have
used up their sick leave with

pay.

19866 Allows rules to allow sick 4
leave accumulation for non—
civil service employees. .

19991.4 Provides that absence of arF‘E2 \/M,Jﬁ“'/

employee for a work-

incurred compensable injury
or disease is considered % (—

continuous service for the
purpose of the right to sick %{@

leave.

6. Uniforms, Work Clothes, and Safety
Equipment

5/15/2016 1:05 PM




19850

19850.3

19850.4

19850.5

Definitions

CalHR to determine need for
uniform replacement.

Provides for work clothes for
purposes of sanitation or
cleanliness to be maintained
and owned by the State.

Provides for initial issuance
of required safety equipment
at State expense.

7. Industrial Disability Leave (IDL)

19869
19870
19871

19871.1

10872

Page 6 of 16

Defines who is covered.
Defines “IDL” and “full pay”.

Provides terms of IDL
coverage in lieu of workers'’ LE/V/

compensation temporary /‘]Q/
disability payment. /')/ )/b
2

Provides for continued
benefits while on IDL. W

Prohibits payment of < S’/[/

temporary disability or sick

leave pay to employees on W
IDL. | ﬂ/

%W@

5/15/2016 1:05 PM A}&g/
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19873

19874

19875

19876

10877

19877.1

.8. Non-Industrial Disability Insurance (NDI)

19878

19879

19860

Inapplicability of retraining
and rehabilitation provisions
of Labor Code to employees
covered by IDL.

Allows employees to receive
workers' compensation
benefits after exhaustion of
DL benefits.

Requires three-day waiting
period, unless hospitalized
or disability more than 14
days.

Payments contingent on
medical certification and
vocational rehabilitation.

Authorizes CalHR to adopt

rules governing IDL.
Sets effective date. /l%’ ’ (’%?EU’-'

tﬁa’

Definitions.
Sets the amount of beneﬁis

and duration of payment, g/ é/

Sets standards and KW//

procedures. %ﬂ,/
w
W

%

5/15/2016 1:05 PM
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19880.1

19881

19882

19883

19884

19885

9. Life Insurance

Allows employee option to
exhaust vacation prior to
NDI.

Bans NDI coverage if
employee is receiving
unemployment
compensation.

Bans NDI coverage if
employee is receiving other
case payment benefits.

Provides for discretionary
deductions from benefit
check, including employer
contributions; employees do
not accrue sick leave or
vacation credits or service
credits for any other
purpose.

Filing procedure;
determination and payment

s

A
L8

of benefits. ’:@vﬁ

Authorizes CalHR to

establish rules governing
NDI. 56%

%@@

5/15/2016 1:05 PM %
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10.

11.

12.

21600

21604

21605

Establishes group term life
insurance benefits.

Provides for Death Benefit
from PERS.

Sets Death Benefit at $5,000
plus 50 percent of one year’s
salary.

Heath Insurance

22808

22870

22871
Work wWeek
19843

19851

Overtime

19844

Provides for continuation of
health plan coverage during
leave of absence without

pay.

Provides for employee and
employer contribution.

Sets employer contribution.

Establishes Work Week
Groups.

Sets 40-hour work week and

tr} ﬂ

eight-hour day. C@”

Directs CalHR to establish
rules regarding cash
compensation time off.

Wrﬂ/

oy
C

5/15/2016 1:05 PM
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19848 Permits the granting of
compensating time off in lieu
of cash compensation within
12 calendar months after
overtime worked.

19849 Requires CalHR to adopt
rules governing overtime
and the appointing power to
administer and enforce
them.

19863 Allows use of accumulated
compensable overtime while
on temporary disability (due
to work-incurred injury) to
augment paycheck.

13. Deferred Compensation
19993 Allows employees to deduct
a portion of their salary to ng/gv
participate in a deferred
compensation plan. U0
- .
14. Relocation Expenses EQ -2 '\/\/Zm’\
19841 Provides relocation @\@L

expenses for involuntary
transfer or promotion S Sl
requiring a change in :

residence.

Page 10 of 16 5/15/2016 1:05 PM W



16. Travel Expenses

19820

19822

Provides reimbursement of
travel expenses for officers
and employees of the State
on State business.

Provides reimbursement to
State for housing,
maintenance, and other
services provided to
employees.

16. l.eaves of Absence

19991

19991.1

19991.2

19991.4

Page 11 of 16

Allows release time for civil
service examinations.

Allows leave without pay, not
to exceed one year, assures @
4

right of return. /{P" T
>V

Allows the appointing power
to grant a two-year leave fo
service in a technical
cooperation program.

<o
Provides that absence of an )/

employee for work-incurred [ o

compensable injury or
:@w&w

disease is considered as
5/15/2016 1:05 PM %

?,’



continuous service for
purposes of salary
adjustments, sick leave,
vacation, or seniority.

19991.6 Provides one year of
pregnancy leave or less as
required by a permanent
female employee.

-\

17. Performance Reporfs

19992 Allows the establishment of
performance standards,

. i‘;/"“'\\. L

19992.1 Requires performance
reports to be accurate.

19992.2 Requires the appointing
power 1o prepare

performance reports and
~ show them to the employee. */
19992.3 Requires performance /\B ,}%10
W

reports to be considered in E&

salary increases and

decreases, layoffs, transfers,
demotions, dismissals, and 6 Gp—
promotional examinations as
prescribed by CaiHR rule. [ﬂh

\/

L7
s
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18.

19.

Involuntary Transfers

19841

19994.1

199942

Demotion and Layoff

19997.2

19997.3

5/15/2016 1:05 PM

Provides relocation
expenses for involuntary
transfer or promotion
requiring a change in
residence.

Authorizes involuntary
transfers. Requires 60-day
prior written notice when
transfer requires change in
residence.

Allows seniority to be
considered when two or
more employees are in a
class affected by involuntary
transfers which requires a
change in residence.

layoffs in a State agency N
subject to CalHR approval. '

Subdivisional reemploymenty, /P
lists take priority over othersd A

Provides for subdivisional b'}:\

Requires layoffs according w
to seniority in a class, except

108
Vil ggzm«

g )
o~




AN

19997.8

19997.9

19997.10

19997.11

19997.12

Page 14 of 16

for certain classes in which
employee efficiency is
combined with seniority to
determine order of layoff.

Allows demotion in lieu of
layoff.

Provides for salary at
maximum step on
displacement by another
employee’s demotion,
provided such salary does
not exceed salary received
when demoted.

An employee displaced by
an employee with return
rights may demote in lieu of
fayoff.

Establishes reemploymenQY’{ i , /%‘
lists for laid-off or demoted
employees. \Q'}

Guarantees same step of /L’/

salary range upon \)
recertification after Iayoff
demotion.

5/15/2016 1:05 PW
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19997.13 Requires 30-day written
notice prior to layoff and not
more than 60 days after
seniority computed,

19998 Employees affected by layoff
due to management-initiated
changes should receive
assistance in finding other
placement in State service.

19998.1 State restriction on
appointments.

20. Incompatible Activities

19990 Requires each appointing
power to determine activities
~which are incompatible, in
conflict with, or inimical to
their employees’ duties;
provides for identification of
and prohibits such activities. 49,0‘(1/

21. Training dv} o ,7'%

19995.2 Provides for counseling and m

training programs for

employees whose positions é S«(—/
are to be eliminated by
automation, technological, or

%/ i

Page 15 of 16 ' 5/15/2016 1:05 PM /% f}/
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19905.3

management-initiated
changes.

Provides for the Department
of Rehabilitation to retrain
and refer disabled State
employees to positions in
State service.




LOCAL MD‘Q

S-i'_ﬂ Union Proposal

Sirongr Togsther Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
5.7 Non-Discrimination

TA S8 00T :
—— — A, No State employee shall be discriminated against

%;/ or harassed in State employment consistent with
g/l‘ applicable State and Federal Employment Laws.
774
B B. At the employee's discretion, allegations of

. g;./ discrimination or harassment based upon disability
K W’O and/-or medical condition, or failure to provide
,Cé’/ reasonable accommodation for physical or mental

disability may be subject to the grievance procedure

up to the third level, and/or may be pursued with the

SPB through the complaint procedure specified by

the Board, and/or the Department of Fair

Employment and Housing (DFEH), and/or the/w)/
Federal Equal Employment Opportunity }/?éﬂ

Commission (EEQC). o~

¥R F

C. At the employee’s discretion, other allegations of
discrimination or harassment may be subject to the (O&K
grievance procedure up to the third level, and/or ﬁd/{/z/

- (e, op
Page 1of 2 5/14/2016 3:01 PM Jf) W




may be pursued with the Department of Fair
Employment and Housing (DFEH), and/or the
Federal Equal Employment Opportunity
Commission (EEOC).

D. The filing of a grievance is not mandatory and
neither the filing nor non-filing of a grievance shall
be construed as a waiver of an employee’s right to
maintain a separate, private cause of action.

E. No employee shall be subject to retaliation or
threats of retaliation, nor shall any employee be
restrained, coerced or otherwise interfered with in
the exercise of his/her rights under this section.
Alleged retaliation may be subject to the grievance

and arbitration procedure. L{,SO
._@‘\‘

5/14/2016 3:01 PM




Sjgﬁ Union Proposal
Stronger Together Ni aster Tab Ie
Date

Proposal No: 3
The Union proposes the following rollover language:
5.8 Sexual Harassment

A. No State employee shall be subject fo sexual
harassment. The State agrees to take such actions

as necessary to ensure that this purpose is
e
WM%W Is achieved, and shall post a statement of ifs
jv;,/” commitment to this principle at all work sites.

B. At the employee’s discretion, allegations of
sexual harassment may be subject to the grievance
procedure up to the third level, and/or may be
appealed to the Department of Fair Employment
and Housing, and/or the Federal Equal Employment

"'%Mfﬁf 7@«@ /

{r/’; Lif g
A e Dpportunity Comimission., The filing of a grievance is

iW/f/ 1 ot e ﬁyﬁ?ﬁ - hot mandatory and neither the filing nor non-filing of
- a grievance shall be construed as a waiver of an
employee’s right to maintain a separate, private

7

: f L{,ﬁ{w‘ ;?41 cause of action.
o g @ Vi r;_\zf‘s - C. No employee shall be subject to retaliation or
o threats of retaliation, nor shall any employee be
1 UQ;;{GJ% o . restrained, coerced or otherwise interfered with in
(O /ﬂ$ o i/fw the exercise of his/her rights under this section. N q\\p
s Alleged retaliation may be subject to the grievance Tﬁ fs»-.’?;a \Y %

= and arbitration procedures in Atfi

6. x¢ % Wﬁﬁ\@

L. /‘:‘l >‘:\ Lﬁ{ﬁ N

Vo, P e
""} / fu,/,(_' At J}\_‘“/)é.,,!% Ffy
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LOCAL 1000
=1

Union Proposal
Master Table

-
SEIU

Swonger Tegether

Date

Proposal No: 1
The Union proposes the foilowing rollover language:

5.10 Labor/Management Committees

i
il

Aoy
A

(hd
124

qm

I’l;ﬁ/ p
1

7
Qn_/

A. The State and SEIU encourage the use of Labor
Management Committees to address issues of
mutual concern in a problem solving context. Upon
request of either party, a Labor/Management
Committee (JLMC) shall be established to address
specific or ongoing issues such as:

1. Workload
2. Productivity

3. Making the worksite more efficient and
effective

4. Improving the quality of service

B. An established JLMC shall adhere to the following
guidelines:

1. The JLMC wili consist of equal reasonable
number of management representatives
selected by the de%ment head or designee

Sjusa

Page 1 of 2 5/26/2016 5:06 PM




TR SEIWU_[000
TR SEIU_lopo

and Union representatives selected by the
Union.

‘é@”ﬁ W 2. JLMC recommendations, if any, will be

e Uy T advisory in nature.
P i y

PX\,HD/\O\QOJV’ . JLMC meetings shall not be considered

contract negotiations and shall not be
considered a substitute for the grievance
procedure or professional practice groups.

. Employees who participate on such a
committee will suffer no loss in compensation
for attending meetings of the committee.

. . Dates and times of meetings and agendas of
,éwf’ﬂé" o the JLMC’s shall be mutually determined by

W the members of the JLMC.
<O
Sl
CT

L
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LOCAL IOCLQ
<= i
;S'. E!l! Union Proposal
trenger Togethr Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

5.11 Dignity Clause

SEIU - 1000

The State is committed to providing a workplace where all
employees, regardless of their classification or pay status,
are treated by supervisors and managers in a manner
that maintains generally accepted standards of human
dignity and courtesy. Employees alleging they have not
- been treated accordingly may file a grievance. The
decision reached at Step 3 (CalHR) shall be final.

Pagelofl 6/2/2016 5:06 PM




LOCAL 1000
4

E‘E‘"iu Union Proposal

Suorasreasiher Migr Table
Date tfc? "( (0

The Union proposes the following rollover language:

Proposal No: 1

5.12 Upward Mobility Program

Each department shall establish and maintain an upward
mobility program consistent with CalHR Regulations. At
the request of the Union, the department shall meet to
discuss their upward mobility program. Recommendations
for adding to or delsting from the upward mobility program
shall be considered by the department. Any change shall
be consistent with the CalHR regulations.

SEIV j000 TA
= Q.00 o
i, Ty

WM W:;f lofl 6/2/2016 5:07 PM




LOCAL 1000
1]

S_'E% Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

A SEIVIDEC 514 Joint Labor/Management Committee — Model

. Policy

%/ A. ltis in the best interest of the State and the
Union to jointly develop a consistent alternate
work schedule policy for 4/10/40 work schedules.
Therefore, the Union and the Department of
Human Resources (CalHR) agree to establish a
joint Labor/Management Committee (Committee)
to develop a 4/10/40 work week policy.

=ty 4
L7

£

S

2
rbé%

. The Commiittee shall consist of ten (10)
members, five (5) selected by the Union and five
(5) selected by the CalHR. The Co-Chairs of the
Committee shall be one individual selected by
the Union and one individual selected by the
CalHR. The Committee shall meet monthly after
the ratification of this contract. The Co-Chairs
shall agree on an agenda prior o the date of the
meeting.

e

C. The model policy recommendation shall be
completed and in writing before the expiration of
the contract. CalH%ha![ encourage

b ?vja(j\ C&VW’ 7 %ﬂfw
?@m L .
&7 ftens
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TA SEW 1000

anﬁ/ departments to use the mutually agreed upon

ﬁ policy and make it available to all departments.

.y ";é ‘\".-/f g .
.._,-é)m.fi?“"“'".f \ LA D. The State agrees that the Union representatives

MM ﬁQ/j shall participate on the Committee without loss of
compensation. The State shall not incur any

W additional costs, including but not limited to,
f\ travel expenses as a result of attending the

@WW “meeting.
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LOCAL 1000
o

E—E%%l Union Proposal

Sronger Together

Bargaining Unit 3
Date:

Proposal No: 1

The Union proposes deleting the following language:

:-IU {000 ‘T/\' 5.15.3-Joint-LaborM ¢ C i

INTENTIONALLY EXCLUDED

'TZA ola{fb{”'L
o0 YN

Posh
(P%a.aé»w ,

6/13/2016 9:16 PM
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LOCAL 1000

-
SEIU

Suopges Tegether

b=

Union Proposal
Master Tabie

Date b “@ ~L(/

Proposal No: 1

The Union proposes the following rollover language:

") 1000 TR

5.18 Budget Solutions Task Force

SEIU Local 1000 (the Union), the California Department
of Human Resources, the Department of Finance, and the
Department of General Services agree to continue the
Contracting Task Force (“Task Force”) established by the
June 21, 2012 Side Letter Agreement, with the goal of
achieving real savings by:

Page 10of 3

Identifying priority contracts to review and
analyze the data available from DGS State
Contract and Procurement Registration
System (eSCPRS). Additional contracts may
be requested by the Contracting Task Force;

Reducing the use of contractors and contract
employees performing work that could be
appropriately performed at less expense to
the State by state employees;

Developing plans to transfer work currently
performed by outside contractors to state

employees; and

A~ 5 ag*;ad\&m% Y

6/2/2016 5:10 PIVI
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* Reducing the cost of contracts.

The Union and the State shall each be entitied to
select a maximum of five (5) representatives. The
Co-Chairs of the Contracting Task Force shall be
one (1) Task Force member selected by the Union
and one (1) Task Force member selected by the
State. The Union and the State shall select its own
representatives. Upon mutual agreement, subject
matter experts may be invited to attend the
meetings and contribute to the discussions. Task
Force members and employee subject matter
experts shall serve without loss of compensation.
The Task Force shall meet at least quarterly or
more often as agreed to by the Task Force.

The Co-Chairs shall finalize the agenda at least 5
days in advance of the meeting. The Department of
General Services shall be responsible to secure the
actual contracts that will be evaluated during the
Task Force meetings.

The Task Force will make recommendations
regarding its findings with respect to which contracts
may be cancelled or reduced by the State as a
budget solution. The Task Force shall produce an
annual report, by June 30th identifying contracts
which have been reviewed by the Task Force. This
report shall include which contracts have been
reviewed, what the recommendation was for the

P
oo -lb .
I %“%ﬁw&
%\6/ B N il @%ﬁ%

/2/2016 5:10 P .
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coniract, an explanation of why a contract was not
submitted fo be cancelled or reduced, and what
actions were taken by the State.

SEIV 1000 TA Th i} @?{D;’“‘“

SN
V] palent Dehe %‘
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LOCAL I‘DQ‘Q

- i

;E!{.ml Union Proposal

oo Bargaining Unit 3
Date

Proposal No: 1

, The Union proposes the following rollover language:
. 1000 “TA. prop d guag
5.19.3 BU3 Classification and Compensation

H‘-A PP .-_-——-_-'__—-
Committee (Unit 3)
L) " ((«\,\ The purpose of the committee shall be for SEIU

.: Local 1000, Bargaining Unit 3 and the State fo
i ‘ discuss topics related to compensation,
Lo classification, credentialing and related issues as
they affect the recruitment and retention of highly
skilled educaters in State service.

~ The committee shall include three standing
members named by the Union and at least one
representative each for CalHR, CDCR and CDE. By
mutual agreement, additional representatives
selected by the Union and by CalHR will join the
committee on behalf of rank and file and
management in the following departments and
divisions: CDCR/OCE, CDCR/DJJ-ESB, CDE, DDS,
DSH, and DOR. Expert witnesses may also be
invited by the committee.

The committee shall be co-chaired by one individual
selected by the Union and one individual selected
by CalHR. The Union and CalHR will agree on the

A Ob[le/2014
A2

N2
G ) .
6/15/2016 5:18 PM
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agenda for each meeting at least 14 days in
advance. The State shall send representatives with
expertise relevant to the subjects on the agenda for
each meeting. The committee shall, by mutual
agreement, determine the meeting schedule and
ground rules, The committee shall meet at least
once every three months, and shall convene its first
meeting no later than 90 days after ratification of the
MOU.

The State agrees that Union representatives and
expert withesses shall serve on the committee with
no loss of compensation or benefits. The State shall
not incur any costs associated with travel expenses
as a result of participation in the committee.

The Union and the State agree to address the
following subjects, without excluding issues that
may arise while the current MOU is in effect, and to
endeavor to resolve challenges:

1. Cross-training and career mobility for
credentialed educators

2. Applicability and standardization of the
academic compensation model to all BU3
classifications, including librarians

)i

SmE

il
2
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3. Standardization of CDCR teacher salary
schedules

4. Differentials and stipends

9. Succession planning




LOCAL 1000
=l

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following language:

5.XX Geographic Compensation Task Force

SEIV j0o0TA

X

2
B/
N

¥

e
Pk

SEIU Local 1000 (the Union) and the State of
California (the State) recognize that recruitment and
retention issues exist in certain geographic areas.
The Union and the California Department of Human
Resources (CalHR) agree to establish a Geographic
Compensation Task Force, with the goal of
researching the following:

¢ |dentify critical compensation criteria to evaluate
different geographic regions. These shall include
but not be limited to: (1) comparable wages, (2)
housing costs, (3) transportation costs, (4)
commute cosis, (5) childcare costs, and (6)
healthcare costs:

e |dentify and review other city, county, state and
federal programs uiilized to address geographic
compensation issues. '

The Union and the State shall each designate one
co-chair and be entitled to select a maximum of five
(5) other representatives: they shall select their own
representatives. Upon mutual agreement, subject
matter experts may be invited as needed to attend
the meetings and provide expertise. Task Force
members and employee subject matter experts
shall serve without loss of compensation. The Task
Force shall meet monthly but may adjust the

e Wl
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schedule by mutual agreement. The first meeting

shall take place no later than September 1, 2016.

An agenda shall be agreed upon at least five (5)
work days in advance of the meeting. Any
information request will be responded to within a
reasonable amount of time, which normally should
not exceed thirty (30) calendar days.

The Task Force shall schedule and meet with the

Director of CalHR no later than September 1, 2017,

to advise him/her of the resulis of its research and

Page 2 of 2

discussions.
Y 27 p—
o
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LOCAL 1000
ot

- '

SEIL Union Proposal

Stronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

B SEIU 1600 6.1 Purpose

| wﬂgy MTQH A. This grievance procedure shall be used to process
and resolve grievances arising under this Contract and

/ﬂu %ygm/ 1?7 i 4 employment-related complaints.

10 tﬁh ]]

B. The purposes of this procedure are:;

20 1. To resolve grievances informally at the lowest
i/ possible [evel.

o QU

\S:fW 2. To provide an orderly procedure for reviewing
and resolving grievances prompt é

/T{P( ~ A }op\,ub’v
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LOCAL 1800
1

<Y i
S. =7 Union Proposal
Stronger Togetier Master Table

Date lQ -«@ —l(o

Proposal No: 1

The Union proposes the following rollover language:

) 1600 TAH 6.2 Definitions

”

o

A. A grievance is a dispute of one or more
employees, or a dispute between the State and
the Union, involving the interpretation,
application, or enforcement of the express terms
of this Contract.

B. A complaint is a dispute of one or more
employees involving the application or
interpretation of a written rule or policy not
covered by this Contract and not under the
jurisdiction of the SPB. Complaints shali only be
processed as far as the department head or
designee.

C. As used in this procedure, the term “immediate
supervisor’ means the individual identified by the
department head.

D. As used in this procedure, the term “party”
means the Union, an employee, or the State. q@fo

4 ™
é/ P‘L ey

WDL
\&Wﬁ%}ﬂ S%*L\,‘J*fw/y mgm,tw W

/2016 5: 13
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E. A “Union representative” refers to a Union
steward or staff representative or a bargaining
unit council representative.

F. A grievance conference is a meeting that can be
held at any step of the grievance process in an
attempt to settle the grievance.

'SEIV {000 TA T A%

Mﬁ”% L -b-lb
o ML Toum il
B ﬁ/fl@f/’ Gar oo
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LOCAL 1000

- Y i

SE!{;! Union Proposal

Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.3 Time Limits

Each party involved in a grievance shall act quickly so
that the grievance may be resolved promptly. Every effort
should be made to complete action within the time limits
contained in the grievance procedure. However, with the
mutual consent of the parties, the time limitation for any

step may be extended. g@ﬁf
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LOCAL 1000

h——% i

;S‘ETI(:h! Union Proposal

i Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.4 Waiver of Steps

The parties may mutually agree to waive any step of the

grievance procedure. 2
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LOCAL 1000
~ 13

SETL Union Proposal
Shionger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

6.5 Presentation

At any step of the grievance procedure, the State
representative, grievani(s), Union Representative or the
Union Steward may request a grievance conference. The
grievant(s) and steward(s) shall attend wrthout loss of
compensation.
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LOCAL IOG‘Q

< i
;S_'_Ei U , Union Proposal
wonger ogehe Master Table
Date
| Proposal No: 1

The Union proposes the following rollover language:

6.6 [Informal Discussion /pr
An employee's grievance initially shall be discussed .
with the employee’s immediate supervisor. Within b}

, seven (7) calendar days the immediate supervisor
ad ~/f shall give his/her decision or response.

Page 1of1 6/1/2016 4:45 PM



LOCAL {000
"

S'-.E;«&‘ Union Proposal
Fonseriossiher Master Table
Date :
Proposal No: 1
The Union proposes the following rollover language: ) |
6.7 Formal Grievance — Step 1 atla A lfot |
_ELS_E_E“” (900 A. If an informal grievance is not resolved to the (9""3"
satisfaction of the grievant, a formal grievance
%}/ may be filed no later than thirty (30) calendar "P%
days after the employee can reasonably be
7 X @ expected to have known of the event occasioning
PR the grievance.

B0 s

\/ B. A formal grievance shall be initiated in writing on
X/ a form provided by the State and shall be filed
M bia with the person designated by the department

head as the first formal level of appeal. Said

grievance shall include a statement as to the

alleged violation, the specific act(s) causing the ﬂ"L
alleged violation and the specific remedy or P@
remedies being sought and may request a

grievance conference. Upon request, the parties ‘}'f&/
shall meet within ten (10) days of receiving such

a request to discuss setilement of the grievance. %
Unless otherwise agreed, the timelines set forth 7
in Article 6 shall not be changed as a result of the S
scheduling of such meeting. The grievant(s) and M/
steward(s) shall attend without loss of

compensation. \/QBQ
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TA SEIU (080
d/w! ﬁﬂ/ C. Within thirty (30) calendar days after receipt of

the formal grievance, the person designated by

the department head as the first formal level of

appeal shall respond in writing to the grievant. A

ﬂ.ﬁgw‘ﬂ«w copy of the written response shall be sent

M k) concurrently to SEIU Local 1000 headquarters by
v the department head or designee.

)}Mo contract interpretation or grievance
settlement made at this stage of the grievance

procedure shall be considered precedential. All
interpretations and settlements shall be
consistent with the provisions of this Contract.

?“Fﬁ LTI
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LOCAL 1000
1

< i
?ﬁy Union Proposal
Stronger Tagether Masier Table

Date

Proposal No: 1
The Union proposes the following rollover language:

6.8 Formal Grievance — Step 2

, A. If the grievant is not satisfied with the decision
TA SEwU o rendered pursuant to Step 1, the grievant may
' appeal the decision within thirty (30) calendar

WM”J/ days after receipt to the department head or
7 V

designee.

B % f‘"ﬂ P B. Within thirty (30) calendar days after receipt of
B E the appealed grievance, the department head or

]%an \QQQUT designee shall respond in writing to the

grievance. A copy of the written response shall

%ﬁe sent concurrently to SEIU Local 1000 -
eadquarters. 2\
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LOCAL IDD_Q

— S '

SE!{;! Union Proposal

Steangee Tagether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.9 Formal Grievance — Step 3

o)) A. If the grievant is not satisfied with the decision
TH S£iy o Y1, rendered at Step 2, the grievant may appeal the
=P~ decision within thirty (30) calendar days after <D
receipt to the Director of the CalHR or designee. LP; L-
The Union shall concurrently send a copy of the
grievance appeal cover letter to the affected
department(s).

o
v
B. Within thirty (30) calendar days after receipt ofw‘\é:\)

the appealed grievance, the Director of the
CalHR or designee shall respond in writing to the

Page 1 of1 6/1/2016 5:01 ;z %




LOCAL 1000
r

| i

SETLr Union Proposal

Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.10 Response

If the State fails to respond to a grievance within the time
TA Ssww (pog  limits specified for any step, the grievant shall have the
= ~ right to appeal to the next step.
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LOCAL IOD‘O.

- Y ‘

SE!’;! Union Proposal

Stronger Togelher Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.11 Formal Grievance — Step 4

1SEI 1000

A. If the grievance is not resolved at Step 3, within
thirty (30) calendar days after receipt of the third
level response, the Union shall have the right to
submit the grievance to arbitration. If the ;), %p_,
grievance is not submitted to arbitration within /\DC
thirty (80) calendar days after receipt of the third
level response, it shall be considered withdrawn. hﬂv

B. Within fifteen (15) caiendar days after the notlce
requesting arbitration has been served on the
State, the Union shall contact the State to
mutually select an arbitrator. If the parties cannot
mutually agree upon an arbitrator within forty-five
(45) calendar days after the request to select an %
arbitrator has been served, the Union may
request the State Conciliation and Mediation /
Service or the Federal Mediation and Conciliation M\

Service to submit to both parties a panel of nine )@/ﬁ

(9) arbitrators. Within fifteen (15) calendar days
after receipt of the panel of arbitrators from the
State Conciliation and Mediation Service or the
Federal Mediation and Conciliation Service, the
Union shall contact the State in writing and \Zﬂ%

o
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: g fﬁ W - quﬁ arbitration cases, the award of the arbitrator shall

R /7‘:% be final and binding upon the parties.

request to strike names from the panel. The
parties shall have ten (10) business days to meet
and alternately strike names until only one hame
remains and this person shall be the arbitrator.

C. The arbitration hearing shall be conducted in
accordance with the Voluntary Labor Arbitration
, Rules of the American Arbitration Association.
\ The cost of arbifration shall be borne equally
\Vj{ 3 between the parties, unless the parties mutually
agree to a different arrangement.

D. An arbitrator may, upon request of the Union and
the State, issue histher decision, opinion, or
award orally upon submission of the arbitration.
Either party may request that the arbitrator put
his/her decision, opinion, or award in writing and

o that a copy be provided.

e 2,
% E. The arbitrator shall not have the power to add to,
Kb\} v subtract from, or modify this Contract. Only

2 grievances as defined in section 6.2 (A) of this
W A article shall be subject to arbitration. In all

“
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LOCAL 1000
w14

- i
SETL Union Proposal
Sironges Togiher Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

6.12 Grievance Review

Upon request of either party, the State and Union
shall meet monthly in an attempt to settle and

. resolve grievances. The parties shall agree at least
two (2) weeks prior to each meeting on the agenda
and who shall attend.
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LOCAL 1000
~ 1]

—
SEIU

Stronger Together

Union Proposal _
Master Table |
Date |

-Proposal No: 1

The Union proposes the following rollover language:

Tk SHIO (800
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6.13 AWOI. Hearing Back Pay

In any hearing of an automatic resignation (AWOL)
pursuant to Government Code section 19996.2, the
hearing officer shall have the discretion to award back
pay. Once adopted by the CalHR, the hearing officer’s
decision with respect to back pay shall be final and is
neither grievable nor arbitrable under any provision of this
Contract, nor may it otherwise be appealed to a court of
competent jurisdiction. This provision does not alter or
affect the right to bring a legal challenge or appeal of the
other aspects of the hearing officer's decision as provided
in law. This does not otherwise limit or expand any other
thority of the hearing officer under Government Code

19996.2. ;%{)‘/

j\‘b“k (ol DU

Dol M/M?//’ﬂ-‘ ‘

Page 1 of 1

» 2 %
, ol

5/26/2016 5:09 PM lUH(



U oo A

e

AT

g
P

‘\‘-*Q
o

g

N

LOCAL 1000
ot

-
SEIU

Srronget Together

\D‘& -
Union Proposal

[\Aast TaTle
Date 2 "5 - (9

Proposal No: 2

The Union proposes the following rollover language:

Page 1of 4

6.14 Mini-Arbitration Procedure

The parties agree to continue to participate in a pilot
program of an expedited (mini) arbitration process. The
pilot program shall continue for the duration of the
agreement.

A. The grievances to be referred to this process
shall be determined by mutual agreement only. The
parties agree that this process shall be reserved for
those cases of limited scope and limited impact.
The parties agree that a mini arbitration hearing
date shall be scheduled at least four (4) times in a
fiscal year. The patrties agree to meet within 45 days
from the date the legislature ratifies this MOU to
select four dates for this mini-arbitration process.
The parties may cancel or add additional dates by

-mutual agreement.

B. Within 45 days of this Agreement’s ratification by
the Legislature, the parties shall appoint a standing
panel of four (4) arbitrators for the mini-arbitration
process. Each party shall assign iwo arbitrators to
the mini-arbitration panel. The arbitrajors shall be

. . 0 o
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listed in alphabetical order by last name and be
assigned to hear grievances on a continuous
rotation.

C. The arbitration shall be conducted according to
the following rules and the arbitrator shall be
required to abide by them:

1. The arbitrator shall hear and decide as
many grievances as can reasonably be
presented in a normal work day. The parties
shall schedule the earliest available date
provided by the arbitrator that is feasible for
both parties.

2. The parties shall attempt to prepare a
written stipulation of undisputed facts prior to
arbitration. The arbitrator shall only take
testimonial and/or documentary evidence
relevant to those facts which remain in
dispute.

3. The presentation of each grievance shall
include an opening statement, the submission
of documentary and testimonial evidence, and
a closing argument. Each party will designate
no more than one (1) spokesperson to present
their case to the arbitrator. In addition, each
party shall be limited to two (2) witnesses per
case unless by mutual stipulation, in whlch
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X case, the parties may call additional
% withesses.

. BW 4. The atbitrator shall make his/her decision
_ solely on the written record in the grievance,
/@‘/ “the grievance response(s), and any oral or
documentary presentation made at the

arbitration proceeding. The presentations shall
be time limited, consistent with the intent of
this provision to hold multiple grievance
reviews in a single day. There shall be a
stenographic record or transcripts of the
hearings.

5. At the conclusion of the hearing, each party
shalt present an oral summation of its position.
Post hearing briefs shall not be submitted.

\/LL/SP
\ 6. The arbitrator will issue a bench decision on
N‘L— each grievance. The decision of the arbitrator
75%;9 is final and binding, but shall have no
precedential value whatsoever.
Yy
7. The arbitrator shall have no authority to add
to, delete, or alter any provisions of this
Contract, or any agreements supplementary

thereto, but shall limit the decision to the
application of the Contract to the facts and D

circumstances at hand.
-+ 9o
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8. The parties are limited at the expedited
arbitration to presenting only the facts,
documenis, and arguments presented during
the lower levels of the grievance process and
either party may also introduce new
documents or facts provided that such
materials are submitted to the other party at
least ten (10) days prior to the hearing.

D. The arbitrator shall be paid a flat fee for each day
of the hearing, without regard to the number of -
cases presented during that day’s hearing. Each
party shall pay one-half of the arbitrator's charges.
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LOCAL J’OQ?'

S'- =10 Union Proposal
Stronger Together Master Table
Date

Proposal No: 3
The Union proposes the following language:

7.1 Holidays

=% |00 A, Full-time and part-time employees, except civil

, service exempt Unit 3 employees in the California
Department of Education (CDE), shall be entitled to
such observed holidays with pay as provided below,

in addition to any official State holidays declared by
the Governar.

Rremium holidays shall include January 1, the last
Monday in May, July 4, the first Monday in
September, Thanksgiving Day, and December 25.

. ) V.o N,
Regular holidays shall include: the third Monday in ‘QLES
January, the third Monday in February, March 31,
November 11, the day after Thanksgiving. ’ﬂh\

The holidays are observed on the actual day they occur \’b\g\%i
with the following exceptions: !

1. When November 11 falls on a Saturday, fuli-tim Lﬁw
and part-time employees shall be entitled to the
preceding Friday as a holiday with pay.

2. When a holiday falls on a Sunday, the followin

g
Monday, not Sunday, shall be treated as the W
holiday for purposes of this Article. full-time-and(l,

Pagelof7




3. If an employee’s work schedule encompasses
four (4) or more hours on the holiday, the
employee will be compensated in accordance
with this Article. An employee shall receive
compensation for only the observed or actual
holiday, not both.

S&w Lecct (LY TA
C. Upon completion of six (6) months of his/her initial

M, WJ-QL probationary period in State service, a full-time or part-
time employee shall be entitled to one (1) personal
% holiday per fiscal year. Employees working part-time
! shall be entitled to the personal holiday, on a pro-rated

M basis in accordance with the chart shown in section }(f)7 [ u' \

The personal holiday shall be credited to each full-time

MW ~.and part-time employee on the first day of July.
' D

. The department head or designee may require five
(5) days advance notice before a personal holiday is
taken and may deny use subject to operational

needs. When an employee is denied use of a ;2.@
personal holiday, the department head or designee o
may allow the employee to reschedule /?\
the personal holiday or shall, at the department’s {

discretion, allow the employee to either carry the \7/\’5\\5\9

perscnal holiday to the next fiscal year or cash out th -

holiday on a straight time (hour for hour) basis. ’;%@h

. The department head or designee shall make a hBV
reasonable effort to grant an employee use of his/her

personal holiday on the day of his/her desire subject to
operational need,

. An employee shall accrue eight (8) hours of holiday

s ,;\a%}yw C‘W%
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and the employee is excused from work.

G. When a full-time employee in Work wWeek Group 2 is
required to work on a premium holiday, the employee
shall receive eight (8) hours of holiday credit and one

and one half (1%2) the hourly rate for all hours worked on
S8 Lol 1000 Th  the observed holiday, compensable by holiday credit,
2C1T POl 1000 B

cash or compensatory time off (CTO). The method of
W d‘ WMON/ compensation shall be at the State's discretion. The

premium holidays to which this compensation applies
%/ are January 1st, the last Monday in May, July 4th, the
M mirstMonday in September, Thanksgiving Day, and
Christmas December 25.

%W{%L 1. Holiday premium pay, calculated at one and one-
W half (1%) times the applicable hourly rate for hours
worked on January 1, last Monday in May, July 4,
the first Monday in September, Thanksgiving Day /TH .

and December 25, shall count towards any ;_{%

premium overtime compensation earned during t} i L :

the same workweek. Section K satisfies the

provision of Article 19.2 Overtime. '\:@“‘i

Notwithstanding subdivision B above, when a
premium holiday falls on a Sunday and the
employee is required to work on the Sunday, the

[N

W Q,., emplovee shall be paid one and one-half (114)
- times for all hours worked. Employees shall no e |
| FW/W receive one and one-half (1%) times for hours ”{lﬁﬂ,

worked on the Monday following the Sunday N\ L_
/MAW holday. SO?;EM/

When a full-time employee in Work Week Group 2 is
required to work on regular holiday, the employee shall ~ V.

receive eight (8) hours of holiday credit aW O \
¥
i
)
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. regular hourly rate for all hours worked on the
: observed holiday, compensable by holiday credit, cash
or sempensatory-time-off {CTO). The method of
compensation shall be at the State’s discretion. The
holidays to which this compensation applies are the
third Monday in January, the third Monday in February,

361U Locs! lowoo T March 31, November 11, the day after Thanksgiving.

N

- H. Work Week Group E or SE Employees: If a full-time
W Jﬂ—‘ employee is required to work on a premium holiday, the
employee shall receive eight (8) hours of holiday credit

and four (4) hours of informal time off. The premium

M 4R lidays to which this compensation applies are
January 1st, the last Monday in May, July 4*, the first
MQ@J Monday in September, Thanksgiving Day and
W —Christmas December 25. &S
. [l

Work Week Group E or SE Employees: If a full-time

employee is required to work on a regular holiday, the

empioyee shall receive regular rate of pay and eight (

hours of holiday credit. The regular holidays to which

) this compensation applies are the third Monday in

/@ M%%L January, the third Monday in February, March 31,
62{ ' November 11, and the day after Thanksgiving.

l. When a part-time employee in Work Week Group 2 is
required to work on a premium holiday, the employeeﬁ’*’
\N G‘QN“ . shall receive a pro-rated amount of holiday credit as o
/Wﬂ* specified in the chart below and one and one half (1‘&[}(

the hourly rate for all hours worked on the observed

W{J holiday, compensable by holiday credit, cash or S
compensatory-time-off{CTO}. The method of

compensation shall be at the State's discretion. The
premium holidays to which this compensation applies are W

Page 4 of 7 12/2/2016 7:45:41 AM - "F ,
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January 1st, the last Monday in May, July 4th, the first

Monday in September, Thanksgiving Day and Gheistmas
DRecember 25.

When a part-time employee in Work Week Group 2 is
Lo Locol tmo TH required to work on regular holiday, the employee shall

receive a pro-rated amount of holiday credit as specified
%ﬂ/md}dﬂ MMQ/\/ in the chart below and their regular hourly rate for all
hours worked on the observed holiday, compensable by

& — holiday credit, cash or cempensatory-time-of{CTO). The
,hQ &) \-QOAs ~Trethod of compensation shall be at the State’s discretion,

%&mp The holidays to which this compensation applies are the

Z?ﬁ hird Monday in January, the third Monday in February,

Mmch 31, November 11, the day after Thanksgiving. LQS“’
']ﬂ %

p?
J. Work Week Group E or SE Employees: If a part-time
employee is required to work on an premium holiday, thm
employee shall receive a pro-rated amount of holiday \

credit as specified in the chart below and one (1) hour o
///,
7( /;@/a%ﬁé

informal time off for every two (2) hours worked. The
premium holidays to which this compensation applies are
January 1st, the last Monday in May, July 4th, the first

Monday in September, Thanksgiving Day and Ghristmas
December 25.

Work Week Group E or SE Employees: ilf a part—timeW “
Q‘QSQ employee is required to work on a regular holiday, theM; SO
employee shall receive regular rate of pay and a pro

- L N 1 o™
‘,‘4_ /&ZW@" rated amount of holiday credit as specified in the chart ¢4~
below. The regular holidays to which this compensation ,
WWJ applies are the third Monday in January, the third 6 Sﬂu/ \}S
AW
oy W
Page 5 of 7 12/2/2016 7:454&“ W
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— Monday in February, March 31, November 11, and the
‘ day after Thanksgiving.

K. Employees in Work Week Group 2 who are required to
work overtime on a holiday shall be paid in accordance
30 Locel {ooo 44  With the provisions of section 19.2,

L. Employees shall receive compensation for holidays in
W Wﬂaﬁ” accordance with the following:
m CHART FOR COMPUTING VACATION, SICK LEAVE,
- -ANNUAL LEAVE AND HOLIDAY CREDITS FOR ALL
(,QQQA FRACTIONAL TIME BASE EMPLOYEES
SUPERCEDES ACCRUAL RATES IN MANAGEMENT
MEMORANDUM 84-20-1

HOURS CF
4 TIME BASE | HOURS OF MONTHLY VACATION OR ANNUAL LEAVE CREDIT PER MONTHLY
VACATION GRCUP SICK
HOLIDAY
CREDIT
7 10 " 12 13 14 16 17 18 SL/HOL 8

6.30 8.00 9.50 10.80
4,80 7.00 7.70 8.40
210 3.00 3.30 3.60
0.70 1.00 1.10 1.20
6.13 875 8.63 10.50
5.25 7.50 8.25 9.00
4.38 6.25 5.88 7.35
3.50 5.00 5.50 6.00

7.20
5.60
2.40
0.80
7.00
6.c0
5.00

4.00
2.63 3.78
1.75 2.50
0.88 1.25
5.60 8.00
4.20 6.00
2.80 4,00
1.40 2.00

Page 6 of 7



An employee can only earn up to a maximum of eight
(8) hours holiday credit per holiday, regardless of the
number of positions the employee holds within State

service. -
SEU Locol (oo T8

WL/ M. Holiday Credit may be requested and taken in fifteen (15)
m minute increments.

. An employee shall be allowed to carry over unused
liday credits or be paid for the unused holiday credits,
at the discretion of the department head or designee.

0. Upon termination from State employment, an employee

«WW “shall be paid for unused holiday credit,

P. In the event that traditional, but unofficial holidays (e.q.,
Mother's Day, Father's Day), or religious holidays (e.qg.,

Easter or Yom Kippur) fall on an employee’s scheduled
workday, the employee shall have the option to request

the use of annual leave, accrued vacation, holiday

credits, personal leave or CTO time, in order to secure

the day off. The department head or designee shall make

a reasonable effort to grant an employee the day off . (_Gg o

subject to operational need. (V’V >

Page 7 of 7
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LOCAL 1000

<& ‘
.hS-'_ETU Union Proposal
Stronges Together Master Table

Date . QO"—% "I-(ﬁ

Proposal No: 2
The Union proposes the following language:

2tV 1000 TA 8.1 Vacation/Annual Leave

. %f A. Employees shall not be entitled to vacation leave

A credit for the first six (6} months of service. On
/ w the first day of the monthly pay period following
| completion of six (6) qualifying menthly pay
IQ'\I periods of continuous service, all full-time

employees covered by this section shall receive
a one-time vacation bonus of forty-two (42) hours
p of vacation credit. Less than full-time employees
il shall be allowed, on a pro-rata basis, the

fractional part of the bonus vacation credit.

,){(ﬂ/ Thereafter, for each additional qualifying monthly
A pay period, the full-time employees shall be
= %/ allowed credit for vacation with pay on the first
e day of the following month as foliows:
L 7 months to 3 years 7 hours per month

37 months to 10 years 10 hours per month
121 months to 15 years 12 hours per month
181 months to 20 years 13 hours per month

241 months and over 14 hours per month
S o
e
47 S
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B. Employees may elect to enroll in the Annual
eave Program to receive annual leave credit in
lieu of vacation and sick leave credits. Enroliment
into and out of the Annual Leave Program will
occur annually during an open enrollment period
during the month of April. All enroliments must be
received by the employee’s personnel office from
April 1 to April 30. The effective date of the
election shall be the first day of the June pay
period.

C. Each full-time employee shall receive credit for

annual leave in lieu of the vacation and sick
leave credits of this agreement in accordance
with the following schedule:

1 month o 3 years 11 hours per month
37 months to 10 years 14 hours per month
121 months to 15 years 16 hours per month
181 months to 20 years 17 hours per month
241 months and over 18 hours per month
o0
AP A aun
QQ”‘%’%@L,
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E. A full-time employee who has eleven (11) or

D. Employees who. elect to move to the vacation

and sick leave programs will have their accrued
annual leave balances converted {o vacation.
Employees shall have the continued use of any
sick leave accrued as of the effective date of this
agreement.

more working days of service in a monthly pay
period shall earn Vacation/Annual Leave credits
as set forth under subsection A above or C
respeciively. Absences from State service
resulting from a temporary or permanent
separation for more than eleven (11) consecutive
working days which fall into two (2) consecutive
qualifying pay periods shall disqualify the second
pay period.

F. Parttimeless than full-time and hourly

employees shall accrue proportional
Vacation/Annual Leave credits, in accordance
with the chart shown in sectlon 7 (L) of this
Contract.

. VYacation/Annual Leave accrual for employees in

mulitiple positions will be computed by combining
all positions, provided the result does not exceed
the amount earnable in full-time employment,

and the rate of accrual shall be determined by
the schedule which applies to the posntlonbor W
| —Th 0P
~ \c)f' e,p_(o-(.fo {
9{/// &w\ T )
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collective bargaining status under which the
election was made.

H. Annual Leave that is used for purposes of sick
leave is subject to the requirements set forth in
section 8.2, Sick l.eave, of this Contract.

l. Workweek Group 2 employees may take
Vacation/Annual Leave credits in fifteen (15)
minute increments,

J. Work Week Group 2 employees are authorized to
use existing fractional Vacation/Annual Leave
hours that may have been accumulated.

K. Subject to operational needs, the time when
Vacation/Annual Leave shall be taken by the
employee shall not be unreasonably denied.
Employee Vacation/Annual Leave requests shall
be submitted and granted or denied in writing in
a timely manner. Vacation/Annual Leave can
only be cancelled when unanticipated operational
needs require it.

L. Vacation/Annual Leave requests must be
submitted in accordance with departmental
policies on this subject. However, when two (2)
or more employees on the same shift (if
applicable) in a work unit (as defined by each
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department head or designee) request the same
Vacation/Annual Leave time and approval cannot
be given to all employees requesting i,

employees shall be granted their preferred
Vacation/Annual Leave period in order of

seniority (defined as total months of State service
in the same manner as Vacation/Annual Leave is .
accumulated). When two (2) or more employees

-

%/ have the same amount of State service,

| ,/ department seniority will be used to break the fie.

,3% _ Vacation/Annual Leave schedules, which have
B9 been established in a work unit, pursuant to the

A seniority provisions in this Article, shall not be

ﬂ/ affected by employee(s) entering the unit after

the schedule has been established.

7(@/ M. If an employee does not use all of the
s Vacation/Annual Leave that the employee has
e accrued in a calendar year, the employee may
_ ﬁd cairy over his/her accrued Vacation/Annual
Leave credits to the following calendar year to a
h— maximum of six hundred forty (640) hours. A

department head or designee may permit an
employee to carry over more than six hundred
forty (640) hours of accrued Vacation/Annual
LLeave hours if an employee was unable to
reduce his/her accrued hours because the
employee: (1) was required to work as a result of
fire, flood, or other extensive emergency; (2) was
assigned work of a priority or critical nature over
an extended period of time; (3) was absent on
full salary for compensable injury; (4) was
prevented by department regulations from taking
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Vacation/Annual Leave until December 31
because of sick leave; or (5) was on jury duty.

N. By June 1 of each calendar year those
employees whose Vacation/Annual Leave
balance exceeds, or could exceed by December
31, the Vacation/Annual Leave cap of subsection
M. must submit to their supervisor for approval a
plan fo use Vacation/Annual Leave to bring their
balance below the cap. If the employee fails to
submit a plan, or adhere to an approved plan, the
department head or designee has the right to
order an employee to take sufficient
Vacation/Annual Leave to reduce the employee’s
Vacation/Annual Leave balance or potential
balance on December 31 below the cap specified
in subsection M.

0. Upon termination from State employment, the

employee shall be paid for accrued
Vacation/Annual Leave credits for all accrued
Vacation/Annual Leave time.

. An employee who returns to State service after
an absence of six (6) months or longer, caused
by a permanent separation, shall receive a one-
time vacation credit on the first monthly pay
period following complétion of six (6) qualifying
pay periods of continuous service in accordance
with the employee’s total State service before

and after the absence. Ol O
xae Al b Lo ¢
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SEIV 1000 TA

S Q. Employees may be permitted annually to cash
* out up fo eighty (80) hours of accumulated
Vacation/Annual Leave as follows:

SE/L Jooo TA On or before May 1 of each vear, starting in
. the 2017 calendar vear, each department

head (Director, Executive Officer, etc.) or
designee will advise department employees
whether the deparment has funds available for
the purpose of cashing out accumulated
Vacation/Annual Leave. In those departments
that have funds available, emplovees will be
advised of the number of hours that may be
cashed out, not to exceed eighty (80) hours.
Employees who wish to cash out
Vacation/Annual Leave must submit a written
request during the month of May to the
individual designated by the Department
Director. Departments will issue cash

Wt~
I payments for cashed out Vacation/Annua|
o &;gu ' Leave during the month of June,
TN oo
-""Mﬂ { g
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LocatL mag

- :
:S-'E'?q Union Proposal
e Master Table
Date

Proposal No: 1

The Union proposes the following language:

o J 1006 TA 8.2 Sick Leave

A. As used in this section, "sick leave” P‘ \0 q\wm
, 7/ means the necessary absence from duty "\
y

A of an employee because of;

gv z@ww
,Q;\( 1. lliness or injury, including illness or mjury
| relating to pregnancy; J\ &,

d 2. Exposure to a contagious disease ,’YUVLL&M

: %;/

A which is determined by a -7 :
i physician to require absence from \,\ R
M work; Qfﬂ/ﬂ@""

ﬁ?é ' 3. Dental, eye, and other WMV

“h physical or medical ‘
examination or treatment by
a licensed practitioner;

4. Absence from duty for attendance
upon the employee’s ill or injured
mother, father, husband, wife,
domestic partner (as defined in
accordance with Family Code
section 297), son, daughter, brother,
sister, or any person residing in the

ﬂ%d@”
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C. Credit for less than full-time employees shall T2

immediate household. Such absence
shall be limited to six (6) workdays
per occurrence or, in extraordinary
situations, to the time necessary for
care until physician or other care ca
be arranged. ’

B. A full-time employee who has eleven (11)

or more working days of service in a , U(\o.)m
monthly pay period shall be eligible for up )

to eight (8) hours of sick leave credit. On TR “0'
the first day of the monthly pay period w- N
following completion of each qualifying Aﬂ*’

pay period of service, each full-time NOA
employee shall earn eight hours of credit o

for sick leave with pay. 5 ,\JZ&\/UW& &A}\

ke ouey:

Corothom

1. Part-time employees: On the first day of Jé “
the monthly pay period following

completion of each monthly pay period é}fdl/

of continuous service each part time
employee shall be allowed, on a pro rata |
basis, the fractional part of his/her

appropriate accrual rate of credit for sick
leave with pay in accordance with the
schedule in article 7 (L).

be computed as follows:

4/18/2016 7:12 PM
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2. Multiple positions under this rule:

1.

a. An employee holding a position
in State service in addition to the
primary full-time position with the
State shall not receive credit for
sick leave with pay for service in
the additional position;

| A 10 Ulam
b. Where an employee holds two  {3- - 1lp
(2) or more “less than full-time
positions,” the time worked in {0,,

each position shall be combined

for purposes of computing 5 \MQM)VV\
credits for sick leave with pay, mm u\&%
but such credits shall not exceed -+ wbw

the amount eamed for [eight (8) & \herrer—
hours per pay period] full-time (& zfboer
employment credit. ;ZWD? ol

D. An employee may be required to provide

a physician’s or licensed practitioner’s 66}/‘/
verification of sick leave when:

The employee has a demonstrable

pattern of sick leave abuse; or AT
The supervisor has good reason to Y gn’
believe the absence was for an Lﬁ\/ //lav

unauthorized reason. A supervisor has

good reason if a prudent person would UW

also believe the absence was for an

4/18/2016 7:12 PM




unauthorized reason.

The State recognizes the confidential
% hature of the relationship between the
. ~-? ’

v health care provider and patient and if

WF{‘V{ - verification is required it shall be limited to
| the anticipated length of the absence, any
er‘ restrictions upon return to work that
2 prevent the employee from performing the
W(/\p full range of his/her normal work _
2 assignment and anticipated future @ Ylam
\ absences. If the department head or - -\
AN designee does not consider the
N vertification adequate, the request for sickjebj\rf/wA
:7%0 leave may be disapproved. Upon request,
a denial of sick leave shall be in writing '
Sl stating the reason for denial. §&\"M’\LQ-‘\

aadere (ehutss,

ALY oA,
E. An employee will not be denied the right to \tle s
use sick leave or be subject to any type of /i
corrective or disciplinary action, or in any ﬁ'w/ 3
manner discriminated against for using or
attempting to exercise his/her right to use W
sick leave based solely on the amount of

use,

Page 4 of 6 4/18/2016 7:12 PM
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assignment_and-anticipated-future u ‘R Vo
| N

~rf\r\o~ uwuwm
F. & Sick leave may be accumulated without e \M,W,\‘
limit, O e

VWSl

G G. H- Sick leave may be requested and taken in \%L
fifteen (15) minute increments. é é:./

H. % Afull-time employee whose continuity of /
employment is broken by a permanent '

separation of six (8) months or longer and is

subsequently reemployed cannot be 7

credited with any unused sick leave %ﬂ%wmj/
accumulated prior to the employee’s o
separation and the full-time employee must /46“

complete one month of continuous service %U\;@‘Uw

Page 5 of 6 4/18/2016 7:12 PM %6/




before being granted one day of sick leave
credit. In addition, when a fulldtime
employee has a break in the continuity of
employment because of a permanent
separation of less than six (6) months or
because of a temporary separation, the fuli-
time employee’s prior unused sick leave
balance is restored.

oY \an
_ U- -\
[.d- When an employee’s sick leave balance ,
is zero, other leave credits such as . LOJ‘”
vacation, CTO, PLP, personal holiday, or m@n

holiday leave may be substituted with the
supervisor's approval, and shall not bej \\Q\mem
- N

unreasonably denied. M
Martea
Al

RN W N
J. K= Time during which an employee is O
excused from work because of Sick Leave ’@r Hlar
shall not be considered as time worked for ZW%—

purposes of calculating overtime,

Page 6 of 6 4/18/2016 7:12 PM
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<« ‘ '
S. El{-hl Union Proposal
Stronger Tagether MaSter Table
Date

Proposal No: 3
The Union proposes the following language:

8.3 Bereavement Leave {(Excludes17 and-20)

A. A department head or designee shall authorize
bereavement leave with pay for a permanent
or probationary full-time State employee due
to the death of his/her parent, stepparent,
spouse, domestic partner (as defined in
accordance with Family Code section 297),
child, grandchild, grandparent, brother, sister, ,_H\
stepchild,_mother-in-law, father-in-law, LN
daughter-in-law, son-in-law, sister-in-law, PRI, / (L
brother-in-law, or death of any person residing q 7K
in the immediate-household of the employee R
at the time of death. An intervening period of V\@A%(“__
absence for medical reasons shall not be ﬁf MMZ»U '
disqualifying when, immediately ptior to the N AIOAAIAAS
absence, the person resided in the household q\;‘,‘&udﬁdwmwmw-
of the employee. Such bereavement leave .

(e~

shall be authorized for up to three (3) eight-
T“L"L&"‘"’\,

hour days (24 hours) per occurrence. The
employee shall give notice to his/her
immediate supervisor as soon as possible and
- shall, if requested by the employee’s
supervisor, provide substantiation to support A,
the request upon the employee’s return to j
work.

Page 1 of 3 6/6/2016 7:20 PM wlan lew
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L) -2 (o other existing leave credits or authorized
f ?@ leave without pay. Any such request shall not
f@é’f@ g be arbitrarily or unreasonably denied.
ZEr# Tl [,

Page 2 of 3 6/6/2016 7:20 PM

- B. Adepartment head or designee shall authorize
bereavement feave with pay for a permanent
full-time or probationary full-time employee due
to the death of his/her aunt, uncle, niece,

CUV v,

[
- Y A
A VOV AR L=k T

or immediate family members of domestic
partners as defined in paragraph A above.
Such bereavement leave shall be authorized
for up to three (3) eight-hour days (24 hours) in
a fiscal year. The employee shall give notice to
his/her immediate supervisor as soon as
possible and shalll, if requested by the
employee’s supervisor, provide substantiation
to support the request.

TN

. [f the deaih of a person as described above (.P/ (Lp {N}
requires the employee to travel over four A TG
hundred (400) miles one way from his/her ' /(L_
home, additional time off with pay shall be i
granted for two (2) additional days which shalll i
be deducted from accrued leave. Should Wm
additional leave be necessary, the department AN
head or designee may authorize the use of

D. Employees may tilize their annual leave,
vacation, CTO, or any other earned leave
credits for additional time required in excess

4}.@. j _—

VY AL )i)_ﬁ'!“’{"(;%
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of time allowed in A or B above. Sick leave
may be utilized for Bereavement Leave in
accordance with the sick leave provision of -
this Contract in section 8.2. Any such request
shall not be arbitrarily or unreasonably
denied.

E. Fractional time base (part-time) employees will
be eligible for bereavement leave on a pro rata
basis, based on the employees’ fractional time
base (See schedule in Article 7).

/| ég« L\“."'My'
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LOCAL IHD"Q

- '
SETLs Union Proposal
Stronger Together Mastel‘ Table

Date

Proposal No: 1
The Union proposes the following rollover language:
8.4 Parental Leave

A. A female permanent employee shall be entitled,

TA S€w joo0 upon request, to an unpaid leave of absence for

e

et

bl
v
L

4
[
P

purposes of pregnancy, childbirth, recovery there Q?P'
from or care for the newborn child for a period not‘ﬂf\’

to exceed one year. The employee shall provide -2
medical substantiation to support her request for o 1
pregnancy leave. The request must include the M
beginning and ending dates of the leave and %@L '
must be requested no later than thirty (30) 5
calendar days after the birth of the child. Any |
changes to the leave, once approved, are 7%,/

permissive and subject to the approval of thia/
department head or designee. ,é

B. A male spouse or male parent or domestic ﬂﬂa\b’
partner (as defined in accordance with Family
Code section 297), who is a permanent ’g
employee, shall be entitled, upon request, to an
unpaid leave of absence for a period not to %
exceed one year to care for his/her newborn
child. The employee shall provide medical 5\“

substantiation to support his/her request for 4/
parental leave. The request must include the

o
/,Z
S L
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beginning and ending dates of the leave and
must be requested no later than thirty (30)
calendar days after the birth of the child. Any
changes o the leave, once approved, are
permissive and subject to the approval of the
department head or designee.

. If the request for parental leave is made more

than thirty (30) calendar days afier the birth of the
child, a permissive unpaid leave of absence may
be considered by the department head or
designee.

. During the period of time an employee is on

parental leave, he/she shall be allowed to
continue their health, dental, and vision benefits.
The cost of these benefits shall be paid by the
employee and the rate that the employee will pay
will be the group rate.




LOCAL 1080
o

T Ei«(j‘ Union Proposal
Stronger Yogether MaS'ter Table
Date

Proposal No: 1
The Union proposes the following roliover language:
8.5 Adoption Leave

TI\ S\ 100G | A depariment head or designee shall grant a permanent
W’ employee’s request for an unpaid leave of absence for the

‘/‘ 51 adoption of a child for a period not to exceed one year.
; T

The employee may be required to provide substantiation
to support the employee’s request for adoption leave.

LY 5

i
_;jiié;,aeg‘z}f‘i

' A. During the period of time an employee is on
adoption leave, he/she shall be allowed to

continue their health, dental, and vision benefits.

employee and the rate that the employee will pay
will be the group rate.

RV J . Existing leave credits may be used for the
B ' "' purpose of assuming custody of the adopted

28 Gdst Bu2n child.
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LOCAL lﬂﬂ‘q
< .
—
;S'Ell.ml Union Proposal
HenaerTeadhe Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

8.6 Union Leave

TA S&w (coo A. The Union shall have the choice of requesting
' an unpaid leave of absence or a paid leave of/(m- ;
%T/ absence (Union leave) for a Union bargaining 30 |
council representative, steward, or chief job 9" S:
Q@Q&f steward. An unpaid leave of absence may be b«Q” |
‘{/‘1}3 granted by the State pursuant to the unpaid
R leave of absence provisions in this Contract.
Rl Union leave may also be granted during the WD’V")'
ﬂ\/ term of this Contract at the discretion of the
L affected department head or designee in
/‘ﬂxﬁ/ accordance with the following: %)ﬂ .
[\/\L 1. The Union leave shall normally be %_\
W requested on a State approved form
D

fourteen (14) calendar days prior to the
date of the leave. J%

2. Any denial of union leave must be made ﬂ@ -
in writing to the Union, with an / Vl)
<P,

explanation for the denial.

3. The Union leave request form shall be

AT

=
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. The Union agrees to reimburse the

signed by either the SEIU Local 1000
President or desighee and no other
signature will be honored by the State. A
written list of designee(s) shall be
furnished to the CalHR.

. A Union leave shall assure an employee ;t@
t

the right to his/her former position upon
termination of the leave. The term
“former position” is defined in ;0-‘%"' U"

Government Code section 18522.

affected department(s) for the full
amount of the affected employee’s
salary, plus an additional amount equal 7&/[}

to thirty-five percent (35%) of the
affected employee’s salary, for all the
time the employee is off on a Union M

leave, within sixty (60) days of billing.

Disputes regarding reimbursement shall p/)’
be resolved through the arbiiration

process. ‘

. The affected employee shall have no m’%

right to return from a Union leave earlier
than the agreed upon date without the

approval of the employee’s appointing %/

power. [ A

7. Except in emergencies or layoff %

fﬁ‘@/
a
5/26/2016 5:10 PM ii(\ ,
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situations, a Union leave shall not be

@/ . terminated by the depariment head or
designee prior to the expiration date.
éﬁ% 8. Employees on a Union leave shall suffer
[bw no loss of compensation or benefits.
ﬂ\l | 9. Employees on Union leave under this {P(Q‘@
M {/p provision and the Union shall waive any

oy and all claims against the State for - ;L.,[}a

1/@ Workers’ Compensation and IDL.
- 10. In the event an employee on a Union M

e leave, as discussed above, files a W‘DL
Z’ﬁ Workers’ Compensation claim against
e the State of California or any agency
thereof, for an injury or injuries
sustained while on a Union leave, the 74,_

@
Union agrees to indemnify and hold :
harmless the State of California or /
agencies thereof, from both workers’
compensation liability and any costs M
W

of the filing of the claim.

of legal defense incurred as a result
B. Special Union Business Events

The State agrees to release

employees on Union Paid Leave for )
elected representatives (or aliernates Zf)’-/
when applicable) in accordance with L 0{/\

i
2@%

Page 3 of 4 5/26/2016 5:10 PM 3&2’/
O =g



TA S¢ew (voo

el

# e ftéfe»
Sepin Dok
Ph-d o

ﬁﬁffﬂpﬁ%—@

Paged of4

A2 through A10 above to attend the
following governance meetings:

1. SEIU Local 1000 Council
(Quarterly)

2. Statewide Bargaining Advisory
Committee (Quarterly)

3. General Council Meeting (Once
every three years)

The Union shall provide a calendar of the above
events to the State each year by January 15 to
facilitate the ability of the State to release these
representatives on the scheduled dates.
Requests by the Union for representatives to
attend these events may not be unreasonably
denied.




LOCAL 100¢

- Y i
SETes Union Proposal
Stronger Together Master Table

Date

Proposai No: 1
The Union proposes the following rollover language:

8.7 Unpaid Leave of Absence

v SEIu w0 .

A. A department head or designee may grant an
/%9_/ unpaid leave of absence for a period not to f(\g. 2D
vy exceed one year. The employee shall provide ; i\'

ﬁ%\/ substantiation to support the employee’s request

| ﬁ\;ff"'f A for an unpaid leave of absence. ! b
A o
/@/ B. Except as otherwise provided in subsection C —%M
MDV below, an unpaid leave of absence shall not be Wl

granted to any employee who is accepting some
other position in State employment; or who is
leaving State employment fo enter other outside 7% Y,
employment; or does not intend to, nor can

reasonably be expected to, return to State %
employment on or before the expiration of the

unpaid leave of absence. A leave, so granted,
shall assure an employee the right to his/her
former position upon termination of the leave. The

term “former position” is defined in Government
Code section 18522.

TSR

=13

n=>
C. An unpaid leave of absence may be granted for, )/f}/é
. : 4
but not limited to, the following reasons: Wk

1. Union activity;

Page 1 of 2 5/26/2016 5:10 PM %%/Z/




2. For temporary incapacity due to illness

T'Et’ Sy 1000 or injury;

2 — D. Extensions of an unpaid leave of absence may %{ W il
' W be requested by the employee and may be '

3. To be loaned to another governmental
agency for performance of a specific
assignment;

""
4. To seek or accept other employmen’c/ﬂw ;)‘ %

during a layoff situation or otherwise

lessen the impact of an impending layoff; }lfﬁ

5. Education;

AN

o Weldar

6. Research project;

7. Personal or family matters: or

8. Run for public office.

granted by the department head or designee. m

E. A leave of absence shall be terminated by the

department head or designee: ) %UA/
1. At the expiration of the leave: or :M

2. Prior to the expiration date with written

notice at least thirty (30) workdays prior Z/ '
to the effective date of the revocation. //l/"

Page 2 of 2 5/26/2016 5:10 PM



LOCAL 1003
<Y .
M
;s,:%r’% Union Proposal
. Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

8.8 Transfer of Leave Credits, Work and Family
Program (Catastrophic Leave)

__—""""" The parties agree with the importance of family
members in the lives of State employees, as

recognized by the Joint Labor/Management Work

éﬁ;f and Family Advisory Committee.

W A. Upon request of an employee and upon ﬂ q%f?{),

approval of a depariment director or
fU/ designee, leave credits (CTO, personal b_’g_”uﬁ’
Méy leave, annual leave, vacation, personal day, /UL
and/or holiday credit) shall be transferred D

to Family Medical Leave, parental leave or
adoption leave as indicated in the relevant
articles of this Contract. Donations may be
made by a child, parent, spouse, domestic
pariner (as defined in accordance with
Family Code section 297), brother, sister, or

other person residing in the immediate
household.

st —

B. Upon request of an employee and upon ‘43’%/

between family members, in accordance with
W departmental procedures, for issues relating

D
LE
A TN

, m 5 N\
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. For the purposes of transferring leave credits the

approval of a department director or
designee, leave credits (CTO, personal
leave, annual leave, vacation, personal day,
and/or holiday credit) shall be transferred
from one or more employees to another
employee, in accordance with the
departmental policies, when the receiving
employee faces financial hardship due to
injury or the prolonged illness of the
employee, employee’s child, parent, spouse,
domestic partner (as defined in accordance
with Family Code section 297), spouse’s or
domestic parther’s parent, brother, sister, or
other person residing in the immediate
household.

following definitions shall apply: LF@
5
1. Sick leave credits cannot be transferred;,m

’9 .on

2. The receiving employee has exhausted all (7 V\DWD

leave credits; :@U"‘-

3. The donations must be a minimum of one hour
and thereafter, in whole hour increments and
credited as vacation or annual leave. Special
School exempt employees may transfer
personal days to another Special School < V
exempt employee in accordance with section a
22.4 Personal Days ~ Special Schools except HGel—
that such transferred days shall be credited
personal days;
A

W%&L%Mm
- = Bavads

6/1/2016 5:06 PM %W
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4. Personal holiday must be transferred in one
day increments (Personal holiday donations
shall be made pursuant to the donating
employee’s time base.);

5. Transfer of annual leave, personal leave,
vacation, CTO, personal day, and holiday
credits shall be allowed to cross departmental
lines in accordance with the policies of the
receiving department;

6. The total leave credits received by the
employee shall normally not exceed three (3)
months; however, if approved by the
appointing authority, the total leave credits
received may be six (6} months;

| =3
] ‘- 7. Donations shall be made on a form to be /m

VY AR - supplied by the State, signed by the donating o lla
égj /@,{44’7 - employee, and verified by the donating j"_

7D department. When donations are used, they@%pﬂ"
. WW will be processed based on date and time ~ ~ W

Y received (first in, first used). Unused donations

shall be returned to the appropriate donor;

8. This section is not subject to the grievance,

arbitration and AWOL procedures articy,of the
Contract.

Page 3 of 3 6/1/2016 5:06 PM
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LOCAL 1000

h—iﬁ% i
;E!y Union Proposal ,
T Master Table

Date

. Proposal No: 1

The Union proposes the following rollover language:

8.9 Catastrophic Leave - Natural Disaster

Upon request of an employee and upon
approval of a department director or
designee, leave credits (CTO, vacation,
personal leave, annual leave, personal day,
and/or holiday credit) shall be transferred
from one or more employees to another
employee, in accordance with deparimental
policies, under the following conditions:

A. Sick leave credits cannot be tra_nsferr

B. When the receiving employee faces
financial hardship due to the effect of
the natural disaster on the employee’s
principal residence;

C. The receiving employee has
exhausted all vacation, annual ieave,
and CTO creditsand resides in one of
the counties where a State of

Emergency exists as declared by the

oyt

;z.\&m‘

Governor; N
§
ZY
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. Personal holiday must be transferred

. Transfer of annual leave, vacation,
b
+
. The fotal leave credits received by
the employee shall normally not /Ug
oV

. Donations shall be made on a form to
be supplied by the State, signed by the
donating employee, and verified by the

. The donations must be a minimum of

one hour and thereafter, in whole hour
increments and credited as vacation.

in one day increments. (Personal
holiday donations shall be made
pursuant to the donating employee’s
fime base);

personal leave, CTO, personal day,
and holiday credits shall be allowed io
cross deparimental lines in
accordance with the policies of the
receiving depariment;

exceed three (8) months; however, \
if approved by the appointing lp

authority, the total leave credits
received may be six (6) months;

@aﬁ/

donating department. When donations e
are used, they will be processed based Wl

on date and time received (first in, first M
used). Unused donations shall be = i

AV
S,
s b

6/1/2016 5:08 PM



returned to the appropriate donor;

|.  This section is not subject to the
-l grievance, arbitration and AWOL
b procedures article of this Contract.

Page 3 0f3 6/1/2016 5:08 PM




LOCAL 1000
ot

-
SEIU

Sironger Together

Union Proposal
Master Table

Date

Proposal No: 3

The Union proposes the following language:

Page 1o0f 2

A. Employees who are participating in a

8.10 Release Time for State Civil Service
Examinations :

Thg™y

of compensation to participate in an /\Wéﬂﬁw
examination if the examination has been ,
notice to his/her supervisor. For the

lists seeking transfers, or individuals

mode shall be considered part of the

employee when an exam is outside of

13-
scheduled during his/her normal work i | \ﬁb&f
purposes of this section, hiring \

. <(‘N”J
seeking transfers in departments where d@Q

A
examination process. The State shall
the employee’s normal work schedule.

State civil service examination shall be gg :
hours and the employee has provided
interviews for individuals certified from
the department head or designee
attempt to accommodate a shift change
ij Z,

granted reasonable time off without loss
reasonable (normally two working day:
employment lists, individuals on SROA ’7{&%&)
determines the department is in a layoff

et
or shift modification request from an QN /}/#

6/13/2016 2:54 PM




B. Authorized release time for reasonable
travel time to and from the examination
site shall be granted by the department.
In cases where the examination site is
in another city, necessary travel time
will be limited to include only that which
would be necessary by the most
expeditious mode of travel (e.g. airplane
versus ground transportation) and that
results in the least disruption to the
employer,

. This sub-section applies to Unit 14, 15,
17 (level of care), and 20 (level of care)
only. Reasonable time off shall include
time to wash up or shower, and change
clothes at or within close proximity of the
worksite.

. Costs associated with travel will not be
paid by the State.

. If the examination is provided
electronically, the employee, upon
receiving approval from his/her supervisor,
shall be allowed a reasonable amount of
time to use state owned property to
register for and complete the examination
during his/her normal working hours with

_ y
3= @m (i Wl
o o [




LOCAL 1000
1)

;S'E!lf Union Proposal
ronge Together Master Table

Date

Proposal No: 1

TheA Union proposes the following rollover language:
8.11 Release Time for Staie Personnel Board Hearings

A. Upon two (2) working days advance notice, the
State shall provide reasonable time off without
loss of compensation for a reasonable number of
employees to attend hearings conducted by the
California State Personnel Board during the
employee’s normal work hours provided that the
employee is either:

A VW oo

1. A party to the hearing proceedings, e.g., an
appellant; or

2. Is specifically affected by the resulis of the
hearing and has been scheduled to appear
or testify before the State Personnel Board.

B. The State shall attempt to accommodate a
shift change request from an employee
involved in 1 or 2 above on the day of a 2D O
State Personnel Board hearing, 2 ? .

Pagelofl




LOCAL IOO‘Q

< i
S-Erllml Union Proposal
Swonger Togothur Master Table
Date

| Proposal No: 1
The Union proposes the following rollover language:

8.12 Leave Credits Upon Transfer in State Service

MLQ All employees shall, upon transfer in State
\ n“/ service, transfer with all accumulated

vacation, annual leave, personal leave,

o MW\%/ personal days, and sick leave credits. qﬁ@ -

Page 1of 1 6/1/2016 5:19 PM
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LOCAL 1000
“ig

SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

TA SEIV 1060

8.13 Court Appearance and/or Subpoenas (Excludes
Unit 17)

Page 1 of2

A. If an employee is served with a subpoena which /%

compels his/her presence as a witness and the

employee is not a party to the legal action or an

expert withess, the employee shall be granted a _}3,“0
leave of absence with pay. Such pay shall be in

the amount of the difference between the W ;)I[k
employee’s regular pay and any amount he/she o
receives for such appearance. In no case shall

this amount exceed the employee’s regular pay.

In the event an employee is a party to a legal / W

action, the employee shall, upon reasonable
notice and the approval of the immediate

supervisor, be granted the use of his/her accrued

CTO, personal holiday, personal leave, annual %//;l—\

leave, vacation or unpaid leave.

. Upon request and subject to operational needs, ﬂ/@

an employee on an alternate work schedule or W
shift other than Monday — Friday, 8:00 a.m. to i

5:00 p.m. may be placed on an existing work 4_/ g
schedule or shift that coincides with the time \ d{ﬁ ‘%‘N\
e

5/27/2016 8:45 AM %(@)Q/




he/she is required to be available in accordance
with the provisions of A above.

Tﬁ SEW 1080
Faww(fa ot
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LOCAL IOD‘Q
< '
—
;SE";’ Union Proposal
tronger Tegelhar Master Table

Daie

Proposal No: 1
The Union proposes the following rollover language:

8.14 Jury Duty

. 5\ /UL‘@/ A. An employee shall be allowed such time
; UCGO@/\" off without loss of compensation as is
\9}%2@\ : required in connection with mandatory
V jury duty. For employees with a work
schedule other than a Monday through
Friday, 8:00 a.m. to 5:00 p.m. work L{Q}D
(

schedule, the State shall make a

temporary change in the employee’s /W },{La
work schedule to a 5/8/40 Monday 'b’*"b\
' through Friday work week for no less

\J\}v
f%b\/ than one full week and, where ﬂ

/U/ necessary, additional full week
increments until the employee is
e released from jury duty. For the purpose
of this Section, a work week is defined
- as 12:00 a.m. Sunday through 11:59
N’ p.m. Saturday.
‘W B. Upon receiving notice or summons
/)(VL/

and provide a copy of the notice or
jury summons.

of jury duty, an employee shall DAL~
immediately notify his/her supervisor 4‘;@/@/
/A

g > A

Page 1 of 2 6/1/2016 5:25 PM w/
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C. If an employee receives jury fees, the
employee is required to remit to the State
jury fees unless the employee elects o
use accrued vacation leave, annual leave
or compensating time off on jury duty.

D. For the purposes of this Section, “jury
fees” means received for jury duty
excluding payment for mileage,
parking, meals or other out-of-pocket
expenses.

E. An employee may be allowed time off
without loss of compensation if approved
by the depariment head or designee for
voluntary jury duty such as grand jury. If
approved by the department, provision B

and C above apply. %@ (‘)’
SN
pE
oV

F. An employee summoned to jury duty who @~
does not serve for a full day or who is V\’D)A
placed on “on-call” status shall return to:?ﬁw\
work to complete his/her scheduled
workday if reasonable time remains for
such return. An employee may not be
required to report back to work if he/she
g feels there is not reasonably enough time
o S Bl /63" Sl leit in the workday and if the employee’s
| supervisor concurs. Concurrence will be
not be unreasonably withheld. by

' W
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LOCAL 1000

- Uni
nion Proposal
SEIU
Sironger Togavisr Master Table
Date

Proposal No: 2

The Union proposes the following rollover language:

U 60
;' V1000 TA 8.15 Personal Leave Program (PLP) — Voluntary
(Excludes 21)

The State shall continue a Voluntary
Personal Leave Program (PLP) for
bargaining unit employees. Employees
may voluntarily participate in the personal
leave program on a continuing basis.

A. Each full-time employee subject to
paragraph B shall be credited with eight
(8) hours of voluntary personal leave on
the first day of the following monthly pay
period for each month in the Voluntary

.. ;.3.5-19., PLP.

——i b - (QJ ‘ .
B. Each full-ime employee participating in

the Voluntary PLP shall continue to work
histher assigned work schedule and shall

-

62[ Wt@w\a have a reduction in pay equal to five
T oo\ percent (5%). In exchange, eight (8)
. hours of leave will be credited to the
Wl&f"( W employee’s  Voluntary PLP  monthly

E A
W”ﬁ 2 bl

e 34@“@ e




C. Personal leave shall be requested and used

by the employee in the same manner as
vacation/annual leave or personal necessity
leave. Requests to use personal leave must
be submitied in accordance with
departmental policies on vacation/annual
leave or personal necessity leave. Personal
leave shall not be included in the calculation
of vacation/annual leave balances pursuant
to article 8 (Leaves).

. An employee may accumulate no more than

two hundred forty (240) hours of voluntary
personal leave. When an employee reaches
two hundred forty (240) hours of personal
leave or would exceed two hundred forty
(240) hours of personal leave with further
accumulation, he/she shall be removed
from the Voluntary PLP.

. When an employee is removed from the

Voluntary PLP, he/she may not participate
for a minimum of twelve (12) months and
he/she is not eligible to re-enroll until
his/her balance is reduced to a maximum
of one hundred twenty (120) hours.

. At the discretion of the State, all or a portion

of unused personal leave credits may be
cashed out at the employee’s salary rate at
the time the personal leave payment is
made. It is understood by both parties that

6/10/2016 10:57 AM




the application of this cash out provision
may differ from department to department
and from employee to employee. Upon
termination from State employment, the
employee shall be paid for unused personal
leave credits in the same manner as
vacation or annual leave. Cash out or lump
sum payment for any personal leave credits
shall not be considered as “compensation” .
for purposes of retirement. If funds become
available, as determined by the Department
of Finance (DOF), for the PLP, departments
will offer employees the opportunity to cash
out accrued personal leave. Upon
retirement/separation, the cash value of the
employee’s personal leave balance may be
transferred into a State of California, CalHR
Deferred Compensation Program as
permitted by federal and state law.

. An employee may not use any kind of
paid leave such as sick leave, vacation, or
holiday time to avoid a reduction in pay
resulting from the PLP.

. A State employee in the PLP shall be
entitled to the same level of State
employer contributions for health, vision,
dental, flex-elect cash option, and
enhanced survivor's benefits he or she
would have received had the PLP not
occurred.




I. The PLP shall not cause a break in
State service, a reduction in the
employee’s accumulation of service
credit for the purposes of seniority
and retirement, leave accumulation,
or a merit salary adjustment.

J. The PLP shall neither affect the
employee’s final compensation used in
calculating State retirement benefits nor
reduce the level of State death or
disability benefits the employee would
otherwise receive or be entitled to
receive nor shall it affect the employee’s
ability to supplement those benefits with
paid leave.

K. Part-time employees shall be subject to the
same conditions as stated above, on a
prorated basis.

l.. The PLP for intermittent employees shall
be prorated based upon the number of
hours worked in the monthly pay period.

M. The PLP shall be administered
consistent with the existing payroll
system and the policies and
practices of the SCO.




N. Employees on SDI, IDL, or
Workers’ Compensation for the
entire monthly pay period shali be
excluded from the PLP for that

month. 1795
sau 1000 TH L ,[l—”” Q'L\Qa«
Gyt Whlor-
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LOCAL IﬂD‘Q

- i

SETIlml Union Proposal

stronger Together . Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.16 Family Medical Leave Act (FMLA)

=
(\~
B

comply with the spirit and intent of the

leave entitlement provided by the FMLA

and the California Family Rights Act

(CFRA) referred to collectively as “FMLA”.

A. The State acknowledges its commitment t

™22
0 b@%

Tk

The State and the Union recognize that on
occasion it will be necessary for employees

of the State to take job protected leave for /
defined by the FMLA, reasons for an FMLA ﬁ

reasons consistent with the FMLA. As

leave may include an employee’s serious

health condition, for the care of a child,
spouse, domestic partner (as defined in

Family Code section 297), or parent who
has a serious health condition, and/or for

the birth or adoption of a child.

B. For the purposes of providing the FMLA
benefits the following definitions shall apply:

1. An eligible employee means an
employee who meets the eligibility
criteria set forth in the ELMAFMLA:

Page 1 0f6 5/13/2016 12:11 PM




Page 2 of 6

2. An employee’s child means any

child, regardless of age, who is
affected by a seriours health
condition as defined by the FMLA
and is incapable of self care.
“Care” as provided in this section
applies to the individual with the
covered health condition;

It
eo*?’/up
. An employee’s parent means a ﬁlﬂu

parent or an individual standing in

loco parentis as set forth in the

FMLA:;

. Leave may include paid sick leave,

vacation, annual leave, personal

leave, catastrophic leave, holiday

credit, excess hours, and unpaid

leave. In accordance with the

FMLA, an employee shall nhot be

required to use CTO credits, unless Mj‘b
otherwise specified by section 8.8 ]/6
of this Contract.

a. FMLAabsences due to illness |
and/or injury of the employee or
eligible family member may be
covered with the employee’s

available sick leave credits and W

catastrophic leave donations. '-
<
sick leave credit usage for a W

Catastrophic leave eligibility and

pn

5/13/2016 12:11 PM



. Other leave may be substituted
D
o

Page 3 of 6

FMLA leave will be administered
in accordance with section 8.8
and 8.2 of this Contract.

for the FMLA absence due to ?/
iiness and/or injury, at the ’Wt
employee’s discretion. An !"
employee shall not be required

to exhaust all paid leave, aﬂf\'\/
before choosing unpaid leave, %@p\@b
unless otherwise required by

section 8.8 of this Contract.

. FMLA absences for reasons
other than illness and/or injury
(i.e., adoption or care of an
eligible family member), may be

covered with leave credits, other %/
than sick leave, including unpaid

leave, at the employee’s

discretion. Except in accordance

with section 8.8 of this Contract, [m/?)
an employee shall not be )/l‘)
required to exhaust all leave

credits available before

choosing unpaid leave to cover
an FMLA absence. lc/b“

C. An eligible employee shall provide %

certification of the need for an FMLA SeEts
leave. Additional certification may be RN

b
%

5/13/2016 12:11 PM (Df’[
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Page 4 of 6

. On January 1 of each year, FMLA leave Jﬁﬁ/
shall be recorded in accordance with the '-
(-
b
o

requested if the department head or
designee has reasonable cause to
believe the employee’s condition or
eligibility for FMLA leave has changed.
The reasons for the additional
certification request shall be provided to

the employee in writing. /ﬂa, ;L?P,

. An eligible employee shall be entitled to [9.,),4}0

a maximum of twelve (12) workweeks

FMLA leave per calendar year and all
other rights set forth in the FMLA. This
entitlement shall be administered in |

concert with the other leave provisions ;
in article 8 of this Contract. Nothing in
this Contract should be construed to |
allow the State to provide less than that
provided by the FMLA. ;

calendar year. Each time an employee
takes an FMLA leave, the remaining mﬁé
leave entitiement is any balance of the ﬂé
twelve (12) workweeks that has not )

been used during the current calendar =Y
year. Employees who have taken FMLA -

leave under the previous twelve (12) lob‘
month rolling period, shall be entitled to VJ«P
additional leave up to a total of twelve

(12) weeks for the current calendar year. F’K

g

i
i
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P
. For the purposes of computing seniority, (X)@W\-

F. An employee on FMLA leave has a

right to be restored to his/fher same
or “equivalent” position (FMLA) or to
a “comparable” position (CFRA) with

equivalent pay, benefits, and other @
terms and conditions of /{P{ ;l -

employment.

employees on paid FMLA leave will W
accrue seniority credit in accordance

with the CalHR rules 599.608 and

599.609.

. Any appeals regarding an FMLA

decision should be directed to the
department head or designee. FMLA is a
Federal law and administered and
enforced by the Department of Labor,
Employment Standards Administration,

Wage and Hour Division. The State’s /r
CFRA is a State law which is
administered and enforced by the m:b

any article of this Contract which

provides greater family and medical

leave rights. This section is not subject ﬁx/
to grievance or arbitration. L(/("‘

DFEH. FMLA/CFRA does not supersede %w

. The Union will be noticed when a denial %)Z

is issued for the lack of one thousand QA’@/

5/13/2016 12:11 PM
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two hundred and fifty (1,250) hours of
service. A copy of the written denial shall
be sent attn: SEIU Local 1000
Headquarters within thirty (30) days.
Should the request for FMLA be denied,
the reason for denial will be provided in
writing within thirty (30) days to the
employee.

5/13/2016 12:11 PM
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LOCAL 1000
AT

— Y
SEIU

Stionger Together

Union Proposal
Master Table
Date

Proposal No:

The Union proposes the following rollover language:

8.1

Page 1 of 3

7 Mentoring Leave

A. Eligible employees may receive up to forty (40)
hours of mentoring leave per calendar year o
pariicipate in mentoring activities once they have
used an equal amount of their personal time for
these activities. Mentoring leave is paid leave time
which may only be used by an empioyee to
mentor. This leave does not count as time worked
for purposes of overtime. Mentoring leave may not
be used for travel to and from the mentoring
[ocation.

A

. An employee must use an equal number of hours
of his or her personal time (approved annual leave,
vacation, personal leave, personal holiday, or CTO
during the workday and/or personal time during
non-working hours) prior 1o requesting mentoring
leave. For example, if an employee requests two
(2) hours of mentoring leave, he or she must have
used two (2) verified hours of his or her personal
time prior to receiving approvatl for the mentoring
leave. Mentoring leave does not have to be
requested in the same week or month as the
personal time was used. It does, however, have to
be requested and used before the end of té

6/1/2016 5:32 PM
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Page 2 of 3

calendar year.

. Prior to requesting mentoring leave and in

accordance with departmental policy, an
employee shall provide his or her supervisor with
verification of personal time spent mentoring
from the mentoring organization.

. Requests for approval of vacation, CTO, and/or

annual leave for mentoring activities are subject to
approval requirements in this Contract and in
existing deparimental policies. Requests for
approval of mentering leave are subject to
operational needs of the State, budgetary limits,
and any limitations imposed by iaw.

. In order 1o be eligible for mentoring leave, a

employee must: —'-1"

1. Have a permanent appointment; j?ﬂw

2. Have successfully completed their initial
probationary period; and

3. Have committed to mentor a child or
youth through a mentoring organization
that meets the quality assurance
standards in accordance with the
Governor's Mentoring Partnership, for a
minimum of one school year. (Most
programs are aligned with the child’

5{)/.5/

P Sp7

L//ﬂb?;

Y
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normal school year; however, there may
be some that are less or more.
@}_ Department management may make
(Fﬁ\ exceptions to the one school year

commitment based on the mentor
vi’?g W program that is selected.)
/ F. An employee is not eligible to receive mentoring
E ! > mn)‘\/ leave if:

1. He or she is assigned to a “post” position in
the CDCR,; or

2. He or she works in a level of care
position in the DDS, DSH, CDE, CDCR
or Veterans' Affairs (CDVA). D

4

G. Permanent pari-time and Permanent (\P' ’D—:\‘L\ﬂu

Intermittent (P1) employees may receive a pro- |

rated amount of mentoring leave based upon W
their time base. For example, a half time
employee is eligible for twenty (20) hours of
mentoring leave per calendar year, whereas an
intermittent employee must work a qualifying
monthly pay period (equivalent to one hundred
sixty [160] hours) to earn 3.3 hours of
mentoring leave.

H. Any appeals and/or disputes regarding this section
shall be handled in accordance with the complaint
procedure specified in Article 6 of this Contract.

-----
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LOCAL 1000
< '
E'-ETQ Union Proposal
Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

8.18 Work and Family Participation

‘@Lﬁ@?m A. Family Activity

Subject to operational needs and reasonable
W notice to the employer, employees shall be
, permitted to use accrued leave credits
M% (vacation, annual leave, personal holiday,
M holiday credits, CTO)} for the purpose of
y attending school or nonschool family-related
activities such as sports events, recitals, 4-H, LE%)
WW() etc., in which the employee’s child is /“'
/X/ participating. However, use of such leave shall 5
/_45( | not diminish an employee’s entitlement underLQ "%\,
the Family School Partnership Act (Labor
N\L Code section 230.8) to, upon reascnable :@N-
W notice to the employer, use up to eight (8)
hours per month but not to exceed forty (40)
/}/)’J hours per calendar year of accrued leave %/

credits (vacation, annual leave, personal
holiday, holiday credits, CTO) for the purpose ﬂ%
of attending school or pre-school related

activities in which the employee’s child is
participating. Family is defined as the /

_‘%

s

i
Lt
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employee’s son, daughter, or any child the
employee stands in loco parentis (to the
child). Employee leave requests for family
activities shall be in accordance with the
appropriate departmental procedures.

Family Crisis

Subject to operational needs, and upon

reasonable notice to the employee’s

immediate supervisor, employees shall be

eligible to use accumulated leave credits for

the purpose of dealing with family crisis

situations (e.g., divorce counseling, family or
parenting conflict management, family care

urgent matters and/or emergencies). If the =

employee has exhausted available leave < f/
credits, the employee may request unpaid
leave. Family is defined as the parent, /\/b

defined in accordance with Family Code
section 297}, child, grandchild, grandparentm
brother, sister, stepchild, or any person

residing in the immediate household. If é/
eligible, any family crisis leave that meets the @ %ﬂ

definition of serious health condition will run ' ]
concurrently with section 8.16 of this Contract,
Family Medical Leave Act. The State shall

stepparent, spouse, domestic partner (as LQ/ W«
o

consider requests from employees to adj{gst W

s

I~
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work hours or schedules or consider other
flexible arrangements consistent with a
department’s operational needs and the
provisions of this Contract. Employee
requests related to family crisis or domestic
violence shall be in accordance with
departmental procedures and, except in
emergencies, shall be made with reasonable
notice to the employee’s immediate
supervisor. The State shall maintain the
confidentiality of any employee requesting
accommodation under this section, but may
require substantiation to support the
employee’s request.

6/1/2016 5:36 PM




LOCAL 100_9

<y i
= £l Union Proposal
Stonger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

8.19 Paid Time Off - Precinct Election Board

With prior approval of the employee’s
. supervisor and under comparable conditions as
provided for supervisors and managers in
CalHR rule 599.930, an employee may be
granted time off for public service as a member
of a Precinct Election Board. The employee
shall be eligible for both regular State
compensation and any fee paid by the
Registrar of Voters for such service.
Verification of service may be required. ?

TA SEIU {000
%LWL&VML |
Broviee !

[/w,\z 3

e %W” .

Sww—— “{wﬁw
W@qo
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LOCAL 1000
ot

- Y '
;S'E'IU Union Proposal
ronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

o 8.20 Blood Donation Programs
AV e
L('E‘D {sd
:;QM(Q@[(_Q Bargaining unit employees who donate blood,
plasma, platelets and other blood products to

compensation when donations are made either at or
. S in close proximity to the work site. Donation
SR i }ZZJ'&" Sl verification shall be provided upon request.

a o

g [ m ’F certified donation centers may be allowed
T reasonable release time without loss of

Pagelof1l
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LOCAL !OO‘Q

.-S-'_E%l Union Proposal

Stronger Togethor

Bargaining Unit 3
Date

Proposal No: 1
The Union proposes the following rollover language:

8.21.3 9-12, 10-12, and 11-12 Leave (Unit 3)

A. A department head may, upon request of an
employee, grant a leave of absence:

JME

)\A/% 1. Not to exceed ninety-five (95) calendar
days to permanent or probationary civil

i m service employees or
Vi

_ 2. Not to exceed any three (3) pay periods
: {K’Y}& during the period designated by the
department head for release from
performance of duties to full-time
permanent or probationary employees.
These need not be consecutive pay
periods. Such leaves shall be without pay
for persons employed and paid under the
provisions of CalHR regulation 599.666
and with deferred pay for persons
employed and paid under the provisions of

CalHR regulation 599.667. TA ot{2{21%
Joun

o, o S
%@W
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B. Leaves of absence granted under the
provisions of these rules shall be counted as
qualifying service for merit and special in-grade
salary adjustments, for seniority and for
computation of months of total State service to
determine changes in the monthly credit for
vacation/annual [eave. For all other purposes,
leaves of absence granted pursuant to this
section shall not be counted as qualifying
service.

C. All Unit 3 employees, except civil service
exempt teachers of the CDE, may request to
utilize the 9-12, 10-12 or 11-12 plan.

D. Affected departments will make every
reasonable effort to grant 9-12, 10-12, 11-12
leave to qualified employees and 9-12, 10-12 or
11-12 leave plan requests shall not be
unreasonably denied. Any denial will be
accompanied by a reason in writing.

E. An employee returning from 9-12, 10-12, or
11-12 leave shall have the right to return to
his/her former position. Every reasonable effort
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will be made to return the employee to the same
position.

F. For CDCR, OCE & DJJ employees on a 220
or equivalent day academic year, the following
restrictions apply:

1. Employees on the 220 or equivalent day
schedule may not utilize the 9/12 option.

2. Prior to utilizing 10/12 or 11/12 leave the
employee must apply and pay in advance
so that each month of leave has been paid
for by monthly pay reduction. Monthly pay
will be reduced by 1/6 for a 10/12 and 1/12
foran 11/12 leave.

3. 10/12 leaves may be for non-
consecutive pay periods.

4. Before approval for the 10/12 or 11/12
option, the employee will sign an
agreement assenting to the 1/12 or 1/6
reduction in monthly pay and identifying the
month or months to be taken off. The



employee will also indicate understanding
that a reconciliation will take place at the
conclusion of the twelve (12) month period
to account for actual days worked. This
reconciliation could result in the employee
owing money to the State or the State
owing money to the employee because of
the variation in number of work days in the
months of the approved academic
calendars in OCE and DJJ. Any debt owed
by the employee will be repaid according to
the applicable procedures.
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- -
SEIU Union Proposal

Stropger Tegether

Bargaining Unit 3
Date: June 12, 2016
Proposal No: 2

The Union proposes the following rollover language:

8.28.3 Educational Leave (Unit 3)

7 A. The State and the Union recognize the
k importance of educational leave. Each

department may review the current
department educational leave policy within
one hundred twenty (120) days of the
ratification of this agreement. Each
department will meet and confer with the
Union on the impact of changes made in the
current policy based upon the department's
review. This policy will at a minimum contain:
criteria for course approval, an appeal of
denial mechanism to an individual other than
the immediate supervisor of the individual
making the denial and time specific
application process for employees to request
usage of educational leave, and documented
verification of successful completion of
approved course work,

B. The department head or designee
may approve educational leave with
pay to attend programs at accredited
schools, colleges (including two [2]
year and four [4] year), universities
(including independent studies) or

}

o 22tk
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programs recommended by a Trade
Advisory Commiitee for the purpose
for-of further instruction in subjects
related to the employee’s work
assignment and/or achievement ot of
departmental goals. Approved
educational leave shall be granted for
- reasonable travel time,
7 {N\\b instructional/classroom time and
required field work during regular work
hours.

X

1. Only Unit 3 civil service
employees in classes currently
eligible for educational leave are
eligible under this provision.

" h 3

2. The department head or
designhee may, at any time, limit
the number of persons on
educational leave
commensurate with
departmental work
requirements, fiscal resources
and availability of an appropriate
substitute. A teacher/instructor
whose written request for
educational leave is denied shall
be informed in writing of the
reasons for such action within
fourteen (14) calendar days. If
an employee is denied
educational leave on three (3)

o
A
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consecutive occasions he/she
may request a review of the
criteria upon which the leave
was denied by a department
head or designee.

Eligible employees must
have at least one year of
permanent full-time service
in a classification which
accrues educational leave
before being granted such
leave.

Eligible employees will be
credited with educational leave
at a rate of ten (10) hours per
month. Portions of month's
service shall not be counted or
accumulated.

. Tuition and all other

expenses incurred as a
result of educational leave
will be the responsibility of
the employee.

. The State will encourage the

employee to utilize educational
leave. When an employee eligible
for educational leave is granted

%
¢
Q\/



time off in accordance with
paragraph B above, such time off
shall be deducted from his/her

7/ educational leave balance.

j-(\!\ C 7. When on educational leave,

\ employees shall retain their merit
salary adjustment date, and shall

)@0 receive credit for vacation, sick

leave, educational leave, or any

7}6 other benefit which would

normally accrue during such work
period.

x 8. The CalHR shall provide by rule for
" the regulation, accumulation and
transfer of educational leave, and
shall prescribe methods by which
employees leaving the employment
of one State agency and entering
the employment of another State
agency may receive proper credit
for their accumulated educational
leave.

8. Requests under this section
shall not be unreasonably
denied by the State nor shall
employees make
unreasonable requests to

use educational leave.
%
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10. An employee returning from
educational leave shall have the
right to return to his/her former

f; position. Every reasonable effort
' will be made to return the

employee to the same position.

,. ,f,,, ANAL MQ/W C. Upon retirement, all accrued hours of

educational leave will be converted to
CalPERS service credit as follows:
Consistent with Government Code
Section 20963.1, an employee
represented by Unit 3 and whose
effective date of retirement is within four
(4) months of separation from
employment of the State, shall be
credited at his or her retirement with
0.004 year of service for each unused
day of educational leave credit, as
certified to the Public Employee
Retirement System board by the
employer. The provisions of this section
shall be effective for employees who
retire directly from State employment on
and after January 1, 2000.

D. This section does not apply to the
exempt employees of the Special
Schools of the CDE and Librarians.

e

e
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LOCAL 1000
<= i
S. E!lml Union Proposal
Sironger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.32 Personal Leave Program (PLP) 2010 and 2012

FaO—TAE, |

L=s5TPm A. PLP 2010 and PLP 2012 shall be requested

[_€| Q-kﬁkp and used by the employee in the same
manner as vacation/annual leave and

personal necessity leave. Requests o use
PLP 2010 and PLP 2012 leave must be
submitted in accordance with departmental
policies on vacation/annual leave and
personal necessity leave. PLP 2010 and
PLP 2012 shall not be included in the
calculation of vacation/annual leave
balances pursuant to Article 8.1.

B. PLP 2010 and PLP 2012 must be used before

any other leave with the exception of sick
leave. ((OA/
\
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LOCAL 1000

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

2\ ’rﬁv@
J=ppm
\ Lo

8.34 Organ Donation

Effective January 1, 2003, AB 1825 provides that
employees who donate organs or bone marrow are
eligible for paid leave. The following leave is extended

o
S

4&

MC
-
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™

Page 1

te-those employees who become an organ or bone
marrow donor;

1. Employees who donate an organ(s) to another
person shall be eligible for up to thirty (30)
workdays of paid leave (Donor Leave) in any

7
one year period. Employees who donate bone /(ﬁ' b

marrow to another person shall be eligible for

\s
up to five (5) work days of paid leave (Donor - LQ'?/LM

Leave) in any one year period.

2. The one-year period is the twelve (12) month
period measured forward from the date an
employee's first leave begins.

3. The one-year period for an organ donor is
separate from the one year period for bo )e

marrow donation. g‘ W %’1/

e
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. Employees wishing to become a donor may be/(h %}0 UA«

. An employee must first exhaust all sick leave

balance to qualify for Donor Leave.

. Employees without a sick leave balance,

including employees in the annual leave
program, are immediately eligible for paid
leave (Donor Leave).

. Employees must provide written verification to

the appointing power that a medical necessity
exists for the donation.

. Donor Leave taken for donations is not a break

in continuous service, relative to salary
adjustments, leave accrual, or seniority
normally accrued on paid leave.

9}%

other tests. Absences for such purposes must

be requested in advance in the same manner@n\,

as required to use sick or annual leave. The

time an employee is approved to be absent for

such purposes shall be deducted from the

employee’s accrued leave balance. {@/

required to undergo medical, psychological or M

L—

. If the donor employee is temporarily unable tW
return to work after exhausting Donor Leave

the employee may, subject to medu% IZ

| ;g/%
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verification, use any paid or unpaid leave
available to the employee until able to return to
work. Such leave may include, but is not
limited fo, sick, vacation, annual, personal,
CTO, Family Medical, catastrophic, SDI, and
medical [eave.

10.  If the donor employee is permanently
unable to return to work following the donation,
the employee will be separated and paid for
any leave balances including but not limited to
vacation, annual leave and/or CTO current
balances. The payment for such balances shall
be computed by projecting the accumulated
time on a calendar basis as though the
employee were taking time off. If during the
period of projection, the employee is able to
return to work, the employee will have a
mandatory right to be reinstated to his/her

former position.
chzp ,Q/




Management Proposal

Bargaining Unit: 1, 3, 4, 11, 14, 15, 17, 20, 21
Exclusive Representative: SEIU, Local 1000
Article: 8

Subject: LEAVES

8.35 INTENTIONALLY EXCLUDED
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LOCAL 1000
A

?E_'_fll Union Proposal
Suenae gt Master Table
wloco TA Date
Proposal No: 1
12 The Union proposes the following language:
J% 8.XX Time Off for Victims of Domestic Violence (Notice
A of Rights Under Labor Code 230.1
[3u
o/

Section 230.1 of the Labor Code specifies that emplovers
with 25 or more employees may not discharge or in any

" ?gf manner discriminate or retaliate against an emplovee who

is a victim of domestic violence, as defined in Section 6211
of the Family Code, for taking time off 1o seek medical

. 7%/ attention for injuries caused by domestic violence, obtain
' psychological counseling related to an experience of
W domestic violence, obtain services from a domestic

violence shelter, program, or rape crisis center, or to

lpﬁ o participate in safety planning to increase safety from future
( ,b . (Qh_ domestic viglence. The provisions of this law apply to the
A0 T oo State as an employer and to State employees.
., - As a condition for taking time off, the employee shall give
¢ Wlé’on/ the employer reasonable advance notice of the
 Newargdt, employee's intention to take time off for any of the

. purposes summarized above, unless advance notice is not
g »0"///"”” (’ﬁ"f feasible. When an unscheduled absence occurs, the

- _gi_; employer may require the employee to certify that the
: absence is a result of domestic violence in the form of a
Q/h/ police report, a court order, or medical documentation. An
S 6 employer would be required to maintain the confidentiality
DW ., of any employee's request for time off pursuant to a
' WA
)
I LTI
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provision of this law.

The law does not require an employer to compensate an
employee for the time taken off under these
circumstances, but the employee may use vacation,
personal leave, or other compensating time off that is
otherwise available to the emplovee.

An employee whose rights are violated under this section
may be entitled fo lost wages and reinstatement. An
emplover who willfully refuses to reinstate an employee
under this Section may be quilty of a misdemeanor. This
law also allows an employee to file a complaint with the
Division of Labor Standards Enforcement of the
Department of Industrial Relations.

This Section does not create a right for an emplovee to
take unpaid leave that exceeds the unpaid leave time
allowed under, or in addition to the unpaid leave time
permitted by, the Federal Family and Medical Leave Act.

Page 2 of 2




Management Proposal

Bargaining Unit: 3 Date:
Exclusive Representative: SEIU
Article: 9

Subject: Health and Welfare

9.1.3 Benefits Plan (Unit 3)
A. Health Program Description

1. Effective the first day of the pay period following ratification of this agreement
the State will continue to pay the employer health contributions rates
established on January 1, 2843 2016. To be eligible for this contribution, an
employee must positively enroll in a health plan administered or approved by
CalPERS.

>
a. The State shall contribute $495 $562 per month for coverage of an eligilﬁ “ Z.,
employee (Party code one). _),-‘
(277 ot

b. The State shall contribute $982 $1.128 per month for coverage of-an ! W
eligible employee plus one dependent (Party code two). jt)&w

____;__ S The State shall contribute $4-288 $1 ,469 per month for coverage of an
_ eligible employee plus two or more dependents (Party code three). J}}i}/ W

The employer heaith benefits contribution for each employee shall be a flat dollar

N dmount equal to 80 percent of the weighted average of the Basic health benefit

\, plan premiums for a State active civil service employee enrolied for seif-alone,

“during the benefit year to which the formula is applied, for the four Basic health

LA benefit plans that had the largest State active civil service enroliment, excluding
é fa

W mily members during the previous benefit year. For each employee with

nrolled family members, the employer shall contribute an additional flat dollar

amount equai fo 80 percent of the weighted average of the additional premiums ﬁ/

required for enrollment of those family members, during the benefit year to which

the formula is applied, in the four Basic health benefit plans that had the largesty.
%

State active civil service enroliment, excluding family members, during the

previous benefit year. The established flat dollar amounts shall be increased or

—

decreased as appropriate pursuant to the formulas on January 1, 2044 2017, . / f[/\_/
January 1, 2048 2018, and-January 1, 2046 2019, and January 1, 2020. There 67“

shall be no further increase to the amount(s) in subsequent years without a /
negotiated agreement.




Management Proposal

3- 2. The parties agree to work cooperatively with CalPERS and the health plans
M. - to control premium increases.

4- 3. Health Benefits Eligibility

.| Employee Eligibility

For purposes of this section, "eligible employee" shall be defined by the \ﬁ%_
Public Employees’ Medical and Hospital Care Act.

b. Permanent Intermittent (PI) Employees ,,')' L

Ci ‘)@\P
Initial Ellglbmty A Permanent Intermittent employee will be eligible to
enroll in health benefits during each calendar year if the employee has
been credited with a minimum of four hundred eighty (480) paid hours in
one of two P control periods. For purposes of this section, the control
periods are January 1 through June 30 and July 1 through December 31
of each calendar year. An eligible permanent intermittent employee must <
enroll in a health benefit plan within sixty (60) days from the end of the —
qualifying control period.

Continuing Eligibility - To continue health benefits, a permanent
ntermittent employee must be credited with a minimum of four hundred

eighty (480) paid hours in'a control period or nine hundred sixty (960) paid
hours in two consecutive control periods. ﬁ/
( ¢. Family Member Eligibility N

For purposes of this section, "eligible family member" shall be defined by
the Public Employees’ Medlcal and Hospital Care Act and includes 56 z)v/

domestic partners that have been certified with the Secretary of State's
office in accordance with AB26 (Chapter 588, Statutes of 1999). W
M

e

f



LOCAL lOO‘E‘i
< i
;S‘h =TT Union Proposal
tonger Together Bargaining Unit 3
Date

Proposal No: 1
The Union proposes the following language:

9.2.3 Dental Benefit Plans (Unit 3)
SEW 1000 iF\ A. Contribution Amounts

27

1. The State agrees to continue {o pay the

-/ {V\(/ following contributions that went into effect

t/ru Lic_ January 1, 20432016 for dental benefits. To be

7 eligible for this contribution, an employee must
)/3’ positively enroll in a dental plan administered

by the Department of Human Resources.

a. The State shall pay up to $46-7137.28 per
month for coverage of an eligible employee.

b. The State shall pay up to $72.3665.09 per
month for coverage of an eligible employee
plus one dependent.

c. The State shall pay up fo
$405-3624.09 per month for coverage
of an eligible employee plus two or

more dependents. ot /,'z//‘Zo /4

2. The employee wilt pay any premium _ d@
amount for the dental plan in excess of

Page 1 of 3 '6/11/2016 9:16 PM
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the State’s contribution, except that the
employee’s share of the cost shall not
exceed twenty-five percent (25%) of the
total premium.

B. Employee Eligibility

Employee eligibility for dental benefits is the
same as that prescribed for health benefits
under section 9.1.3 of this Contract.

. Family Member Eligibility

Family member eligibility for dental benefits is
the same as that prescribed for health benefiis
under section 9.1.3 of this Contract.

. Coverage During First Twenty-Four (24) Months of

Employment

Employees first appointed into State service
who meet the above eligibility criteria, will not be
eligible for enroliment in the State-sponsored
indemnity or preferred provider option plan until
they have completed twenty-four (24) months of
employment without a permanent break in
service during the twenty-four (24) month
qualifying period. However, if no alternative plan

or prepaid plan is available within a fifty (50)- ?4/
PL

mile radius of the employee’s residence, the

'6/11/2016 9:16 PM
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employee will be allowed to enroll in the
indemnity or preferred provider option plan.

'6/11/2016 9:16 PM



LOCAL 1000
=1

S".-E—%q&‘ Union Proposal

Bargaining Unit 3
Date

Proposal No: 1
The Union proposes the following rollover language:

9.3.3 Vision Benefit Plans (Unit 3)
1. Program Description Basic Plan

The employer agrees to provide a vision
benefit to eligible employees and dependents.
The vision benefit provided by the State shall
have an employee co-payment of ten dollars
($10) for the comprehensive annual eye
examination and twenty-five dollars ($25) for
materials.

2. Employee Eligibility

Employee eligibility for vision benefits is the same as
that prescribed for health benefits under section 9.1
of this Contract.

3. Family Member Eligibility

Family member eligibility for vision benefits is the
same as that prescribed for health benefits under
section 9.1 of this Contract.

4. Enhanced Vision Plan Option

Employees may elect to participate in the
Premier Plan during an open enroliment period.
Participation is at the employee’s cost.

o-o[n//%?{)
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LOCAL 1000
=1

< '
S- Ellml Union Proposal
Stranger Yogather Master Table
Date

Proposal No: 1

- The Union proposes the following language:

‘/\G« 19- 9.4-Rurel/Out-of-State Supplemental Health Care

’D""Eqwty—Program
b2 Hb

A. The State agrees to pay state employees
Seiu Lorad 1000 T headquartered out-of-state, or because of work
location or residence cannot enroll in a CalPERS
sponsored Health Maintenance Organization
(HMQ), $1.200 per vear.

. Employees headquartered out-of-state or
because of work location or residence cannot
enroll in a CalPERS sponsored HMO whose out-
of-pocket medical expenses exceed the
CalPERS sponsored HMO maximum out-of-
pocket payment (MOOP), shall be reimbursed
the actual expenses incurred above the

CalPERS sponsored HMO MOOP up to their
plan’s MOOP.

s N (s diliom
(}szqa/w% %\
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LOCAL 1000
=i

;g' El{-hl Union Proposal
Fronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

ElV {000 9.5 Employee Assistance Program (EAP) (ﬂ)f

o

>
X5

A. The State recognizes that alcohol,
nicotine, drug abuse, and stress may
adversely affect job performance and are
treatable conditions. As a means of

9_?9

5

correcting job performance problems, the
State may offer referral to treatment for
alcohol, nicotine, drug, and stress related
problems such as marital, domestic

partner, family, emotional, financial,
medical, legal, gender transition or other
personal problems. The intent of this
section is 10 assist an employee’s
voluniary efforts to treat alcoholism,
nicotine use, or a drug-related or a stress-
related problem.

B. Each department head or designee shall
designate an EAP Coordinator who shall
arrange for programs to implement this
section. Employees who are referred to an
EAP Coordinator will be referred by the
appropriate management personnel. An
employee using the EAP, upon approval,

Page 1 of 3 5/27/2016 8:45 AM
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may use accrued sick leave credits, CTO,
vacation, and holiday credits for such a

purpose. Leaves of absence without pay

may be granted by the department head or
designee upon the recommendation of the

EAP Coordinator if all sick leave, holiday

credits, vacation, and compensating time off

have been exhausted, and the employee is ?@
not eligible to use Industrial Disability Leave

or State Disability Insurance. A list of all EAP, .

Coordinators and a telephone number to e
contact the appropriate coordinator shall bw
furnished to the Union within a timely

manner after the execution of this Contract. ‘\I«Dl“
Changes to such lists and phone numbers

shall be promptly furnished to the Union

when such changes occur. '

. The records concerning an employee’s

referral and/or treatment shall be kept

confidential. No manager, supervisor,

department director, or coordinator shall

disclose the nature of the employee’s ﬂﬂ:b
treatment or the reason for employee’s j /{7
leave of absence. Records of such referrals /’ﬂ
shall not be kept in the employee’s

personnel file. |

which has an internal Employee Assistance

Program for its employees will meet to

discuss concerns presented by the Union Sl
regarding the administration of the program. ™

2
%
R

A
A
. Upon request by the Union, a department @P

5/27/2016 8:45 AM




E. Employees laid off shall be provided
services in accordance with the Employee
Assistance Program. Such services are
term limited for six {(6) months from the
actual date of layoff.

TA SEIV jvooo /ﬂA ;/
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LOCAL 1060
o

-
SEIU

Supngér Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

9.6 Pre-Tax of Health and Dental Premiums Costs

SEIV 06D

Employees who are enrolled in any health and/or

dental plan which requires a portion of the

premium to be paid by the employee will

automatically have their out-of-pocket premium

costs taken out of their paycheck before Federal,

State, and social security taxes are deducted.
Employees, who choose not to have their out-of- j{)

Pagelof1l

pocket costs pre-taxed, must make an election - P—'

notto participate in this benefit.
L g U@k/
.

TS
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LOCAL 1000
W1

- .
SEIU Union Proposal
e Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

9.7 Pre-Retirement Death Continuation of Benefits

Government Code section 19849.15 —
notwithstanding any other provision of law, the
State employer shall, upon the death of an
employee while in State service, continue to
pay employer contributions for health, dental
and vision benefits for a period not to exceed

month of the employee’s death. The surviving

member, if any, shall be advised of all rights and
obligations during this period regarding the
continuation of health and dental benefits as an
annuitant by the California Public Employees’
Retirement System. The surviving spouse,
domestic partner or other eligible family
member shall also be notified by the department
during this period regarding COBRA rights for
the continuation of vision benefits. This section
shall apply to represented State employees in
bargaining units that have agreed fo this

provision. ﬁ

Lol

Yinser-
Page 1of1 6/1/2016 &V‘W

one hundred-twenty (120) days beginning in thE/{h’ L{)/‘P’

2 Ak

spouse, domestic partner or other eligible family lo-
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LOCAL 1000

S-'Eﬁ Union Proposal
Sronaselegennet Master Table
Date
Proposal No: 2
- '.M The Union proposes the following language: \D:\X\WN\
A\
%[)7,&_, ; : . TR - N |

Qg2 roen-benfisand o mako secommercaionean. [y,

¥
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LOCAL 1000
ot

— '

SET”:"’ Union Proposal

Stronger Tegether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.9 Presumptive lliness

When required by Cal/OSHA provisions, the

P State shall provide medical examinations for
50 ’W\@ employees working in occupations which D
(D WY expose them {o health risks. Examinations L& /?—

shall be in accordance with Cal/OSHA
regulations. /()A U‘g
= \
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LOCAL 1000

r@ Union Proposal

Sironger Togeher Master Table
Pate

Proposal No: 1

The Union proposes the following rollover language:

9.10 Employee Injury on the Job

O TR
. U( ‘S;C@YV) A. In the event a disabling injury occurs to an
L 9‘\’3\«'\\0 employee while on the job, the State agrees to
S furnish prompt and appropriate transportation
to the nearest physician or hospital. 4%
%/ Employees may pre-designate a personal ﬂ\/
physician who would be utilized, if

7
ﬁ/l\%\ circumstances permit, in the event of a job _,}'“p
Mj ‘ related injury. The employee must obtain the (0 -
o physician’s written consent for this
% designation; the designation must comply with lD\
' \ﬁ the other requirements included in Labor Code
P section 4600; and, the form must be given to
ﬁ/{{ the State in advance of any work-related
injury. Otherwise, the State will refer the
W\,(/ injured employee for treatment to a physician
#
e

of its choice. W /J/

B. An employee who is directed by his/her
supervisor to accompany or transport an W
injured employee to a physician or medical
facility shall suffer no loss of compensation for 24

the time spent. m/j)
“HW

:},J/-;
54—
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C. If the treating physician advises the injured
employee to go home or the employee is
admitted and remains in a hospital or clinic
for treatment, the employee shall be paid for
his/her full shift.

EEVAIA
TS . D. The State shall not use the DIR’s Disability
F}X@O\L{) Evaluation Unit Advisory Rating form as the
o vehicle to justify removing a worker from
r\ﬂ/ his/her normal work assignments.

Page 2 of 2 6/1/2016 5:57 PM
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LOCAL 1000

-
SEIU

Stranger Together

Union Proposai
Master Table -
Date

Proposal No: 1

The Union proposes the following rollover language:
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9.11 Enhanced Industrial Disability Leave (EIDL)

A. An employee working in the CDCR who loses the (Q’?"u'a

ability to work for more than twenty-two (22) /yi
workdays as the result of an injury incurred in the :
official performance of his/her duties may be eligibl%
for financial augmentation to the existing Industrial uh
Disability Leave (IDL) benefits. Such injury must U‘w
have been directly and specifically caused by an

assault by a patient/client or inmate/ward, or ‘;471/
parolee.

. An employee working in the DDS, DSH, CDVA, or

in the Special Schools in the CDE who loses the

ability to work for more than twenty-two (22)

workdays as the result of an injury incurred in the

official performance of his/her duties may be

eligible for a financial augmentation to the existing

IDL benefits. Such injury must have been directly W
and specifically caused by an assault or in the

restraining of an assaultive resident, patient,
(individual), student, client, or membert. %/L/

C. The EIDL benefits will be equivalent to the \

%?7

el
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injured employee’s net take home salary on

the date of occurrence of the injury. EIDL

eligibility and beneiits may continue for no

longer than one year after the date of

occurrence of injury. For the purposes of this

section, “net salary” is defined as the amount

of salary received after Federal income tax,

State income tax, and the employee’s

retirement contribution have been deducted

from the employee’s gross salary. The EIDL 2D

benefit will continue fo be subject to
miscellaneous payroll deductions. /ﬂ)’ ; ?/
/

P
. EIDL will apply only to serious physical injuries ‘0

and any complications directly related medically U)”
and attributable to an injury as delineated in A W
and B above, as determined by the department 7%4()
director or designee. This benefit shall not be

applied to either presumptive, stress-related

disabilities, or physical disability having mental

origin.

. The decision as o whether an employee is

eligible for, or continues io be eligible for EIDL,

shall rest with the department director or m/\“)
designee. The department may periodically
review the employee’s condition by any means

necessary to determine an employee’s continued 4/

eligibility for EIDL. U[,v

. Other existing rules regarding the adminisiration of

IDL will be followed in the administration of EIDL.

Gt

%
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TA SEIV 1020 G. This section relating to EIDL will not be subject to

WW@/ ) the arbitration procedure of this Contract.

ﬁ‘uwc—- e H. In circumstances that deviate from paragraphs A,

' x) Jw"ef ok B, and D the Director may consider and grant
ST EIDL on a case-by-case basis when he/she

determines the injury was in fact job-related.

. If a claim is denied by the department director, the
Union may request a review by CalHR.

. Within thirty (30) days of the ratification of this
agreement, the pariies will meet to discuss
whether Bargaining Unit 3 employees working
for the Department of Rehabilitation meet the

2D
. ctiteria to be eligible for EIDL. ﬂff o)
| oy
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LOCAL 1000
]

-
SETU

Stronger Yogother

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following rollover language:

SEIV 000 TA
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9.12 Flex/Elect Program : NACHA

Sta ‘f—'ﬂ*‘m

A. The State agrees to provide a flexible benefits w
program (FlexElect) under Internal Revenue Code M@_@"

Page1of2

section 125 and related sections 105(b), 129, and ™

213(d). All participants in the Flex/Elect Program . ‘
shall be subject to all applicable Federal statutes “& \/MLQU‘
and rules, and any related administrative ¥ [LLL
provisions adopted by the-CalHR. All eligible ,

employees must have a permanent appointment }%0/W

with a time base of half time or more and have @WJ&W
permanent status, or if in a limited-term or WM@

temporary authorization (TAU) position, must have

1
mandatory return rights to a permanent position. W
\/k vy

. Employees, who meet the eligibility criteria stated WLL»/

in subsection A above, will also be eligible to 66
enroll in a Medical Reimbursement and/or é‘
Dependent Care Reimbursement account under

the Flex/Elect Program.

. The State shall continue its current practice on a ‘//%mﬁ;ﬁ

cash option in the Flex/Elect Program for employees
who have gualifying group coverage.

6/6/2016 6:46 PM




D. Pl employees are eligible to parholpate in the
Flex/Elect Program as described in article 18 of
this Contract.

SEV {900 TA
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LOCAL 1000
=1

<Tg j
EEFU Union Proposal
Stonger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

9.13 Long-Term Care Insurance Plan

A. Employees are eligible to enroll in any long-
term care insurance plan sponsored by the
CalPERS. The employee’s spouse, parents,
spouse’s parents, are also eligible to enroll in
the plan, subject to the underwriting criteria
specified in the plan.

B. The long-term care insurance premiums and
the administrative cost o CalPERS and the
SCO shall be fully paid by the employee and

are subject to payroll deductions. 2@/@%

TA SEIW 1000 /Ig—;,(/o' ”@_




LOCAL 1060
1]

<Y i
;Eﬂf Union Proposal
trongar Togethor Master Table

i

Q\’B\OILP

Date

Proposal No: 1

The Union proposes the following rollover language:

9.14 Temporarily Disabled Employees

A. When an employee claims to be temporarily
disabled and prevented from performing

requests modified duties, the State may

o Q ! m W his/her usual and customary duties, and

/ require medical substantiation of the condition.

attempt to provide alternative duties within
the individual’'s medical restrictions and
classification, dependent on availability of

work and funding.

. Any disputes arising out of this section
may only be appealed through the SPB’s
Reasonable Accommodation Appeals
Process. This section is not subject to
the grievance and arbitration procedu

Il
>

7 S /\/‘P(
’ i B. Consistent with the State's Reasonable LQ/}
M!,U\QQM Accommodation Policy, the State shall

27 7
of this Contract. o
=2
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LOCAL 1000
i

- i

;S'E'IlmJ’ Union Proposal

tonger Togetties Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.15 Industrial Disability Leave (IDL)

Ll E’R ‘ 6 A. Employees who suffer an industrial injury or

\p

ilIiness and would otherwise be eligible for

S
%

o

Labor Code will be entitled to IDL as
described in Article 4 of the Government

Code, beginning with section 19869. |DL will /),'U@ /L,

be paid in lieu of TD benefits. LO'/ W&)L

B. Eligible employees shall receive IDL W

payments equivalent to full net pay for the first
twenty-two (22) workdays after the date of the

reported injury. ﬁ

C. In the event that the disability exceeds twenty- %V

Temporary Disability (TD) benefits under the [€¢

two (22) workdays, the employee will receive
66 and 2/3 percent of gross pay from the
twenty-third (23rd) workday of disability until
the end of the fifty-second (52nd) week of

disability. No IDL payments shall be allowed ﬁ/\\
after two (2) years from the first day (i.e., date)
of disability.

%@3\

ﬂmg e,
o
v
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D. The employee may elect to supplement

payment from the twenty-third (23rd) workday
with accrued leave credits including annual
leave, vacation, sick leave, or compensating
time off (CTO) in the amount necessary to
approximate the employee’s full net pay. Partial
supplementation will be ailowed, but fractions of
less than one hour will not be permitted. Once
the level of supplementation is selected, it may
be decreased to accommodate a declining
leave balance but it may not be increased.
Reductions to supplementation amounts will be
made on a prospective basis only.

provided for in Government Code section '
19863, will no longer be available to any State UO
;/
)

. Temporary Disability with supplementation, as L{/i)qy

employee who is a member of either the
PERS or STRS during the first fifty-two (52
weeks, after the first date of disability, within a
D)

two (2)-year period.

. If the employee remains disabled after the IDL
benefit is exhausted, then the employee will be

the Labor Code and supplementation, as
provided in Government Code section 19863.

D:ﬁ’“?%

eligible to receive TD benefits as provided for in & @/

. All appeals of an employee’s denial of IDL. W

benefits shall only follow the procedures in the
Government Code and Title 2. All dispuies
relating to an employee’s denial of benefits are W

@M/ﬁﬁv
6/1/2016 6:13 PM %




not grievable or arbitrable. This does not
change either party’s contractual rights which
are not related to an individual’s denial of

benefits.
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LOCAL 1000
“I

<X i
S" =T Union Proposal
Stronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

9.16 Group Legal Service Plan

The State of California agrees to contract for an
employee-paid group legal services plan. The
plan will emphasize a choice of providers and
access to legal services. The plan shall be
offered on a voluntary, after-tax payroll
deduction basis, and any costs associated with
administering the plan shall be paid by the

participating employees through a service w f___,,
o

charge. }
TA SEIV 1090 G o /Lﬁ,\
— - ‘D\

Qyw}

Bund. - Wpth- 1 | Nl
e, W,

Jbe

v
<

Lowe YA 22

6 . {(\(\.Odo

WI”M 5/13/2016 3:06 PM~ : W
/ s ?) [W %

ekt Feboracd



LOCAL IOOg

- '

SE!‘,! Union Proposal

Stronger Together Master Table
Date

Proposal No: 3 LPP

The Union proposes the following language:

9.17 State Disability Insurance (SDI) [0»*\
~2ly 1000 T4 — M

@"’ A. All employees covered by this Contract will be

6;2" covered under the State Disability Insurance (SDI),
benefit in lieu of a Non-Industrial Disability Insuranc
, (NDI) and Enhanced Non-Industrial Dlsabillty
,@,j Insurance (ENDI) benefit as follows:
F P 1. Employees eligible for SDI benefits are those @6

Mﬁ%y who are defined by section 2601, et seq. of the

such-as; SDI provides benefits for an

L/W employee disabled due to a non-work related 1
e
e

California Unemployment Insurance Code.; 6 éﬁﬁu/

illness or injury.-of the-employee; SDI benefits %

include Paid Family Leave (PFL) which
provides benefits to an employee who takes
time off to care for a seriously ill family

member as defined by section 3301 et seq. of %K/V
the California Unemployment Insurance Code, '

or to bond with a minor child within one year

after the child's birth or placement of the child

in connectton wnth foster care or adoptlon the

ef—va—new-el-“,l#d— Eligibie employees covered

the birth adooti : .
under the SDI program shall receive benefits
pursuant to California Unemployment

Page 1 0of 5 6/13/2016 1:31 PM




Insurance Code section 2655,

2. The State will pay the full premiums for an
employee and any applicable dependent
coverage for health, dental and vision benefits
for the length of the employee’s disability up to
a maximum of twenty-six (26) weeks_and for
PFL up to a maximum of six (6) weeks. The
State shall recover the employee’s portion of
the premium paid through an accounts

receivable consistent with Government Code
y : section 19838(a}(2). Any reimbursements for

overpayment shall be in monthly installments
and the number of repayments shall be equal

(‘S/v-l to the number of monthly overpayments. By
\/ mutual agreement, the overpayment may be
o UP satisfied by the use of leave credits, excluding
% sick leave. If an employee’s SDI leave extends
past twenty-six (26) weeks, the employee shall
. “‘—/‘5{( remit the full health, dental and vision
N‘\N-’ _ premiums directly to the healthcare providers.
75?0 3. Employees patticipating in the Rural Health
Care Equity Program (article 9.4} shall
2% continue eligibility as long as they are not

remitting their health, dental and vision

/‘U)r L{/Xé {),.; premiums directly to the healthcare providers.

4. If an employee is released by their physician
3 /,[ b to return to work on a part-time basis, an
LQ /l . \;Oﬂ--, employee may use accrued vacation, annual
\

leave, CTO, holiday credit, personal leave

W (PLP), personal necessity leave (PNL-BU 3) or
.. s sick leave balances to supplement their SDI
/& benefits.

| @l/ - .
| 2 :
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5. SDI does not cover the first seven (7) days of
any disability; therefore, sick leave, vacation,
CTO, holiday, PLP, PNL (BU 3), or annual
leave may be used to cover this period in its
entirety.

IC’D

. A seven (7) day waiting period is required for
PFL through December 31, 2017, therefore,

sick leave, vacation, CTO, holiday, PLP, PNL
(BU 3), or annual leave may be used to cover

%”‘/ this period in its entirety. Beqinning on January
% 1, 2018, an employee taking PFL as described

In section A(1) to care for a family member will
be eligible for benefits without the seven (7)

10 Zf"\] day waiting period if the employee meets the
P \/ requirements of section 3303 of the California
o

Unemployment Insurance Code.

“W &87.An employee may elect to supplement their
SDI benefit with leave integration up to forty

M' (40} hours per month of their accrued vacation,
annual leave, CTO, holiday credit, personal
leave (PLP), PNL (BU 3), or sick leave
balances. If an employee elects to use annual
leave or sick leave to supplement, it may affect
the SDI benefits. An employee’s combined SDI
benefit and use of leave credits cannot exceed
their regutar monthly gross (less mandatory
reductions) pay. Within one week of being
disabled from work, the employee or histher
representative must contact their departmental
personnel office to provide information on the
following:

%/ Page 3 of 5 WN\#G 6/13/2016 1:31 PM G&?f nyéﬁ(;"v
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. The date the disability/illness

commenced:

. The estimated duration of the

disability;

. A phone number where the

employee can be reached:;

. The election of leave credits usage

during the first week of disability;

. The number of hours in a month to

be charged io leave credits;

. Whether or not the employee is

planning fo file for SDI;

. The election to supplement leave

credits with SDI benefits;

. Once the SDI benefit amount has

been determined, the employee
must provide a copy of the SDI
award letter and the SDI check
stubs to the employee’s personnel
office in order to ensure proper
supplementation of benefits and
payment.

B. All appeals of a denial of an employee’s SDI benefits
hall only follow the procedures in the California
Unemployment thsurance Code and Title 22 of the

California Code of Regulations. All disputes relating
to an employee’s denial of benefits are not grievable

A

W ) 6/13/2016 1:31 P QQ t
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or arbitrable. This limitation does not change either
party's contractual rights which are not related to the
denial of an individual employee’s benefits.

C. Current State employees who transfer into this
bargaining unit who are eligible for ENDI and NDI
benefits prior to transfer shall be entitled to retain
their ENDI and NDI eligibility for six (6) months.

D. When the State Controller's Office resumes its effort
to modernize the state’s current payroll system, the
State agrees to meet with the Union to discuss the
feasibility of integration of SDI| benefits.

SEIV 0o TA
SEW 000 171
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LOCAL 1209

(’} : .?E—ﬁl‘ Union Proposal

Bargaining Unit 3
Date

Proposal No: 1

The Union proposes the following rollover language:

9.19.3 Light/Limited Duty Assignments (Unit 3)

A. As part of a return-to-work program for
employees who are incapacitated due to

53\ %@\\3 1060 iliness or injury, an employee may request
,___/

and/or the State may initiate a limited duty
— assignment. | P

6‘% Ty /%
wa B. Limited duty assignments will be administered @r

in accordance with all the following criteria; /2

] 1. When the assignment is in accordance
) \K y with a physician’s substantiation and

M; recommended instruction;

—

b‘[o%{’““%
(239

Yl
A

U

2. When and where the State determines that
C% the assignment provides needed services;

3. When the employee can satisfactorily
perform the work;

4. When there is prognosis for improvement

6/3/2016 3:55 PM
Page 1 of3



of the iliness or injury;

5. Maintaining safety shall be prime

consideration prior to assigning limited duty.'

C. The duration of a limited duty assighment
shall be up to forty-five (45) calendar days.
At the State’s discretion, a limited duty
assignment-may be extended up to sixty
(60) days when warranted under B(1)
through B(5) above.

D. The State may make alternative

6/3/2016 3:55 PM
Page 2 of 3

assignments, retrain employees, or may, if
it follows the requirements of the
Government Code, medically terminate an
employee whose prognosis for the
continued employment is poor.

E. The State reserves the right to have
the employee examined by a physician
of its choosing prior to granting,
continuing, or extending a light/limited
duty assignment.

F. When an employee’s injury or illness
is medically determined to be
permanent, the employee or the State
may initiate action under the
provisions of reasonable
accommodation as prescribed by the

s

FMS
a

@
I's
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State Personnel Board (SPB.) Nothing
in this section shall be construed to
contravene the SPB’s constitutional
and/or statutory authority to determine
the appropriate classification of
assigned duties; to require reasonable
accommodation of an employee or
applicant with disability; or to
determine the ability of an applicant or
employee to perform the essential
functions of a classification or job.
Complaints under this section alleging
out-of-class work, denial of reasonable
accommodations, discrimination based
on disability, or inappropriate medical
demotion, transfer or termination shall
not be grievable under the grievance
procedure contained in ariicle 6 of this
Contract, but may be appealed to the
SPB, the DFEH, and/or the Equal
Employment Opportunity Commission
(EEQC).

G. This section shall apply to all Unit 3
employees.

s& d}\//
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LOCAL IOO‘Q

< i
;s,_ E!{-ml Union Proposal
ironges Yogetter Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.22 Health Benefiis Advisory Commitiee

OTTAEL
'P TP As a part of the Joint Union Labor Management
)\?‘\90 P Benefits Aqvisory Committee, CalHR will
. arrange, with the assistance of CalPERS, for
representatives of the major California health
care providers to give educational forums. In
' these educational forums, health care providers
- % , will be asked to discuss cost containment
o , methods, plan design, operational changes, and
P hflofo p gn, op g

methods to improve member(s) overall health. '-é gD V.

WM

ny
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LOCAL 1000
w1

- Union Proposal
Stronger Together Master Tab!e
Date

Proposal No: 1
The Union proposes the following rollover language:

9.23 Medical Reimbursement Account Workgroup

The parties agree to discuss health benefit costs for
state employees whose headquarters are outside the
state of California. The workgroup will consist of
Franchise Tax Board, Board of Equalization,
CalPERSs, SEIU and CalHR. The parties agree to
begin meeting upon ratification of the agreement.

The parties understand that the health plans are
administered by the CalPERS Board are not
subject to change through negotiation.

SV 1000, “TA

M W éi’ %ﬂ_zf/é/;/m/ Cof l({:




LOCAL 1000

ﬁ Union Proposal
T Master Table
Date -

Proposal No: 1

The Union proposes the following language:

XXX Prefunding of Post-Retirement Health Benefits

\ The State and Bargaining Units 1, 3, 4, 11, 14. 15, : \{;“"
} ElU Loq& 1000 7R 17. 20, and 21 hereby agree to share in the @ '

responsibility toward the prefunding of post-

W rﬂ/;/ retirement health benefits for members of Bargaining P
! M Units 1, 3. 4, 11, 14, 15,17, 20, and 21: and, aqree

@2«4& that the foregoing concepts will be implemented as W
/f W means to begin to offset the future financial liability w@}\ -

/W\ for health benefits for retired members.

A. Beginning July 1, 2018, the State and Bargaining
~ R0l00., lniet. 5 a1 e e Ste and] wil
o , prefund retiree health care, with the goal of
reaching a fifty percent (50%) cost sharing of
actuarially determined total normal costs for both £

employer and employees by July 1. 2020, The%

4.

amount of employee and matching employery_
contributions required to prefund retiree health

care shall increase by the following percentages SS«M,

of pensionable compensation:

. ’%
! ,
1. July 1, 2018: by 1.2 percent. %\y

2. July 1, 2019: by 1.1 percent, for a total of )2 \
2.3 percent. / ﬁ/ /

3. July 1, 2020: by 1.2 percent, for a total of Q;l‘
3.5 percent. &79@(;?,

e I
Page 1 of 4 o 12/2/2016 6:54:05 PM " %%




B. Emplovees Subject to Other Post Employment
Benefit (OPEB) Prefunding

All bargaining unit members who are eligible for
health benefits must contribute, including
permanent intermittent emplovees. Bargaining
' unit members whose appointment tenure and/or g
SEW Lol 1060 VA fime base make them ineligible for health benefits, 9 e
such as: seasonal, temporary, and employees @h
whose time base is less than half-time, do not
confribute. The employee prefunding contribution * —. .
for a permanent intermittent employee shal| be P‘
based on a ratio comparing their annual
scheduled hours of work in comparison to those g
a corresponding permanent emplovee for that
position. Bargaining unit members not subject to
QPEB prefunding shall begin contributing upon
%M attaining eligibility for health benefits. New hires 7/l
and employees transferring into Bargaining Units  /
3.4, 11, 14, 15, 17, 20, and 21 shall begin
. contributing immediately, unless they are not =%
subject, as set forth above. \/ N

C. Withholding of Contributions g 6;3“#//

‘ Contributions shall be withheld from employee R J

\pd salary on a pre-tax basis, except for employees /“&\‘\,

| receiving disability benefits that require .
O ' contributions to be withheld post-tax as M

%W determined by the State Controller's Office. Dj/7

Positive pay employee contributions shall be -
Char W

taken in arrears, based on the prior month's hours
worked. Positive pay employees paid semi-

monthly. will have the whole month's contributions “7%?3
withheld from the second warrant during each
monthly pay period.

vd

PO o

. dﬂ“@%ﬂi

- DI,
Page 2 of 4 12/2/2016 6:54:05 PM W\ﬂw M/}




1. Employees with a single hourly appointment
shall have contributions withheld only up to the
amount that would have been deducted had

the emplovee held a full-time appointment. '
OLIV oAl ooy 14

W m r@ﬁ:" 2. Employees with an appointment subject to
OPEB prefunding and an additional

appointment in a bargaining unit not subject to

OPEB prefunding. shall have contributions

withheld only from the appointment subject to S
OPEB prefunding. /OQ; DLLV

. Employees with multiple appointments subiect 5 2 '*LL/
to OPEB prefunding shali have contributions

computed by combining all subject @w
appointments, provided the results do not

exceed the amount earnable in full-time
employment, as follows:

a. Employees with a full-time appointment 0 s&é

and an additional appointment (e.q., : ’}’CLML
hourly), shall have contributions withheld st

from the full-time appointment only. Z 1

o

Employees with multiple pari-time or é: S‘“

hourly appointments, shall have Wﬂ%

contributions withheld from any/all
appointments, up to the amount that

would have been deducted had the
employee held a full-time appointment.
If an emplovee has multiple hourly %/

appointments, the highest pay rate will be
used to compute what the deduction .
would be if the employee held a fulltime 79,;,,19?J 7

appointment at that pay rate. For iq% {
: y
re

employees with a part-time and hourly
Page 3 of 4 12/2/2016 6:54:05 PMm }WMW W




SN Loced) 10007

D.

appointment, the deduction amount will
be computed based upon the part-time
appointment's pay rate.

Contributions will be deposited in a designated

. Gontributions paid pursuant to this Agreement

state subaccount for SEIU Local 1 000 of the
Annuitant's Health Care Coverage Fund for the
burpose of providing retiree health and dental L{«S

benefits to state annuitants and dependents ;_ Lo
associated with SEIU Local 1000 Bargaining

Units. As defined in Government Code Section b
22940, a designated state subaccountisa  * [F |2

“separate account maintained within the fund to :@V‘”M

identify prefunding contributions and assets
attributable to a specified state collective
bargaining unit or other state entity for the
purpose of providing benefits to state annuitants
and dependents associated with a specified
collective bargaining unit or other state entity."

. The costs of administering bayroll deductions anﬁ -

shall not be recoverable under any circumstances
to an employee or hisfher beneficiary or survivor.

asset management shall be deducted from the 6 64“‘("['“'
contributions and/or account balance.

Page 4 of 4

W |
. The parties agree to support any legislation O%\f\ \W&

necessary fo facilitate and implement prefunding w\

of retiree health care obligations.

12/2/2016 6:54:05 PM ﬁ;‘% ﬂ%



LOCAL 1000
o

- i
SEIL Union Proposal
Swronger Togother Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.1 Health and Safety Commitment

The State is commitied to providing a safe and healthy
work-place for State employees. The Union suppotts a
A S¢qv\eoo  positive and strong healih and safety program and shall

- dr/ cooperate with the State’s efforis in this regard.

B M £ ]
| ./ (R A
b oAU e
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LOCAL 1000
=il

-
SEIU

Suonger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.2 Health and Safety Committees

VA VAN TR ¢

¢
éa7

X
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Page 1 of 2

A. The pariies agree that Joint Union/Management
Health and Safety Commitiees are appropriate.
At the Union’s request, each department shall
establish at least one Joint Union/Management
Health and Safety Committee.

B. At the Union’s request, the State may establish
local work site Joint Union/Management Health
and Safety Committees consisting of an equal
number of Union and management
representatives to address specific areas of
concern. These commitiees shall meet, at least,
quarterly unless there is a mutual agreement
between a department and the Union to meet on
a different schedule. These committees shall
meet for the purpose of discussing health and
safety problems, recommending appropriate
actions on health and safety issues such as, but

- not limited to, indoor air quality, safety promotion,
cumulative trauma disorders, employees safety
training, preventing neck and back injuries, record

keeping, and how to encourage employees to be
more conscious of safety. The twenty-four (24) \W
-
» b.g-lbhg%{»\ W 0,/"““
A W
5/27/2016 8:56 ANk, g\/\/
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hour institutions agree to continue local worksite
health and safety committees.

. Employees appointed to serve on the committee

shall serve without loss of compensation.

. To the extent permitted by law, and upon request,

copies of employee occupation injury reports will
be furnished 1o the appropriate Joint
Union/Management Health and Safety Committee
and shall remain confidential.

. The parties agree that training on domestic

violence, workplace security, rape prevention,
and assaultive behavior are appropriate subjects
for high priority consideration by the Joint Union/
Management Health and Safety Commitiee.
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LOCAL 1000
e

Y '
;S'Ellml Union Proposal
tronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.3 Occupational Hazards

When an employee in good faith beiieves that he/she
is being required to work where an immediate and
recognizable threat to his/her health and safety

P’ S\ NGO exists, he/she will so notify his/her supervisor. The

supervisor will immediately investigate the situation
and either direct the employee o perform some other
J task away from the occupational hazard(s) or

j_',- ,‘&W proclaim the area safe and direct the employee to
proceed with his/her assigned duties. This direction
shall normally be after consulting with higher level
supervisory or management staff. If the Union or the
employee still believes the unsafe condition(s) exist,
the Union or the employee may file a grievance

alleging a violation of this section in accordance with
Health and Safety grievance procedure.

B l‘#/i’\fv"a "V&"'AM
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LOCAL 1000
i

- i

;S'E"‘-h’ Union Proposal

tonges Togethue MaSter Tab|8
Date

Proposal No: 1

The Union proposes the following rollover language:

10.4 Injury and lliness Prevention Programs (IIPP)

A. Each department shall establish, implement,
A MU (oo and maintain an lIPP. The program shall be
T — in writing and distributed and/or made
available fo all employees.

. It any dispute arises with regard to this
section, an employee may file a grievance.
The decision reached at the CalHR level
shall be final.

Pagelofl




LOCAL 1600
T

<Y i
;S‘.' E!lml Union Proposal
tonges fogeter Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

) T—A“@ '\/(‘.S[{gm‘lo.s Emergency Evacuation Procedures

ooty
"A. Each department shall establish, implement, and

; m ”;t»/ maintain an emergency evacuation procedure.
e The program shall be in writing and distributed
’, and/or made available to all employees.

. If any dispuie arises with regard to this

section, an employee may file a grievance.
The decision reached at the CalHR level shall )
be final. -

Page 1 of1l




LOCAL IGD‘Q
- i
;S'E!lml Union Proposal
ronger Togother : Master Table
Date

Proposal No: 1
The Union proposes the following roliover language:
10.7 Protective Clothing (Excludes Unit 17 and
Unit 21)

A. When the State requires protective clothing to be

THA SCiv 00O worn, the State shall provide the protective

clothing. Empioyees or the Union may request the
issuance of protective clothing.

. “Protective Clothing” means attire, that is worn
over, or in place of, regular clothing and is
necessary to protect the employees’ clothing from
damage or stains which would be present in the
normal performance of their duties. Protective
clothing provided pursuant to this Contract is
State owned or leased property which will be
maintained by the State. Damaged protective
clothing, due to the negligence of the employee,
shall be replaced by the employee at his/her
expense.

Pagelof1l 5/27/2016 8:58 _




LOCAL 1000

-
SEIU

Union Proposal

Stronger Together Master Table

T OSEL (0o

Date

Proposal No: 1
The Union proposes the following rollover language:

10.9 Safety Equipment (Excludes Units 15, 17 and 21)

Safety equipment required by the State shall be

> provided to employees covered by this Contract

. / by the employer.
. A. Such equipment may include safety

devices, wearing apparel and other
equipment for the protection and safety
of employees in the conduct of their
assigned duties.

B. The State shall provide training in the
use of safety equipment required in the
performance of the job.

C. Employees may request additional
- safety equipment if they feel it may add
to their overall safety.

D. Equipment damaged or lost, due to the
negligence of the employee, shall be
replaced by the employee at his/her
expense.

u-;~l(a & ‘35119‘“
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LOCAL 1000

;S': Eﬂ,ﬂl Union Proposal
onger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

10.10 Medical Monitoring (Excludes Units 14, 17
and 21)

W Medical monitoring programs shall be discussed by the
appropriate departmental Joint Union/Management
Health and Safety Committee(s) and they will take into
account the status of current technology and scientific
recommendations for such programs, and the need for -._-
specified departmental programs.

Pagelof1l 6/1/2016 6:29 PM Q
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LOCAL roo‘q

- i

;SE!(;! Union Proposal

ronger Togemier Master Table
Date

Proposal No: 1

The Union proposes the following language:

and-21)

A. Upon request of the Union or an employee, the
State shall provide a completed Material Safety
Data Sheet (MSDS) for each hazardous
substance in use at the place of employment,
which has been supplied to the employer by the
manufacturer, producer, or seller. If not
provided by the manufacturer, producer, or
seller, the State shall prepare a written request
asking that the MSDS be sent. /{a?(

2
B. In accordance with departmental policies, an P '{

employee will receive training in the use of o /{;,v
hazardous substances where the following .. AT

conditions exists:

1. The manufacturer is required under Labor
Code section 6390 to provide a MSDS;

2. The employee is required to use/handle the
substance; or

3. Itis necessary to update or otherwise train
an employee in its use. :

Page 1 of1
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LOCAL 1000
CU

< Eﬁ Union Proposal
Sronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.12 Employee Restroom Facilities

To the extent possible, where both
male and female employees are
employed at a permanent work site,
the State will provide separate
restroom facilities which are also
separate from those facilities provided
to inmates, wards, residents, patients,
members, and students.

TA SEW (000

c\v'
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LOCAL 1000 /
-

- i
;S:n E!l-ml Union Proposal
ngee Together Master Table

Daie

Proposal No: 1
The Union proposes the following rollover language:

10.13 Access to Work Areas 24 Hours (Excludes Unit
17 and Unit 21)

A. Upon request, employees in twenty-four (24)
hour facilities/institutions who need keys will be
provided keys.

4@
(a
. Keys may not be provided due to special /!P(
circumstances, such as safety or security l

reasons. In those instances, management will [g"D' ‘:iﬁa(:

ensure empioyees have access to and egress
from their work areas during their normal work @w’
hours. % '

Page 1 of 1




LOCAL ma‘q

[ .

;SE".{ Union Proposal

\ronger Together Masfel‘ Table
Date '

Proposal No: 1
The Union proposes the following rollover language:

10.14 Personal Alarms (Excludes Units 15, 17 and 21)

A. A department shall make available to all
employees who have contact or a work
assignment with inmates, wards, forensic clients
or forensic patients, in areas equipped with an
alarm, a personal alarm transmitter. The
transmitter shall be tested regularly. If a log of the
testing is maintained by the department, the
Union shall have the right to inspect this log upon
written request.

B. The departments having twenty-four (24) hour ‘”ﬂ[\
3 institutions shall keep the Union informed, upon Lp( (fll
¢ EJ}U ‘0,30 Tﬂ“ request, of the progress of personal alarms being t" i
\ tested, manufactured, or being considered for q )

are provided to employees.

07 use within said institutions. The State shall mee &
Mﬁ with a Union representative before the devices Wm_h
o it I

LAVNE AV

W’“ //Q | C. Any institution currently providing such personal @z’%/aw

‘ alarm devices will continue to do so. e
1 J/‘%-Q (ﬂ)\ @éw %/

D. This provision shall not supersede any existing

departmental or institutional policy governing the [ ¢
use of personal alarms. %\/ i
],LL(,(/V)j _.
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< Salh

Page 1 of 1 6/16/2016 6:% Py




LOCAL 1000

- S i

=TT, Union Proposal

Stronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.18 Referral of Assault/Battery (Excludes Units 4, 11,

S0 oo 15, 17 and 20)
4.50pPm
o /3 ] The State shall refer all cases involving a
____J v _ ward/inmate assault and/or battery, as defined by

[ﬁ/ existing Igws, on an employee to the appropriate [% @P’
| m prosecuting authority. /ﬂq, ) _Uo (L
Shuen S | e
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LOCAL ]DD‘Q

(¢ .?E'TU Union Proposal

ronteTogsthe Bargaining Unit 3
Date

Proposal No: 1
The Union proposes the following rollover language:

10.19.3 Positive Behavioral Support Training (Unit 3)

A. All departments will continue to make available

training to all employees at risk of assault on how {%t (
}\ 5@\\) 100D to defuse potentially violent situations and verbal OL”%\%O
/Y confrontations. Such training must be available at .
least once annually. ) 30@"
}@ % P %
P B. Department of State Hospitals (DSH) and the ?ﬁlw ;
‘ ML Department of Developmental Services (DDS): - /_M/
)4/ &/ 1. Assaultive behavior training shall be
mandatory.
MﬁL 2. All employees will be required to attend
“ ' assaultive behavior training at a minimum
M of every two (2) years. Assaultive behavior
' training shall be mandatory within six (6)

months of assuming employment.

3. Representatives of SEIU Local 1000
(Unit 3) may meet with DDS for the
purpose of discussing the need to

6/3/2016 3:54 PM
Page 1 of 3



reform a statewide assaultive
behavior training committee.

4. The DSH will continue to allow the
SEIU Local 1000, one (1) seat on the
statewide committee.

C. California Department of Corrections and

Rehabilitation/Division of Juvenile Justice

CDCR/DJJ):
A ﬁd %
1. As part of the new employee orientation, Q\/
the Division of Juvenile Justice (DJJ) will W}

provide training in appropriate techniques
in de-escalation and handling assaultive .
behavior.

2. In addition, annual refresher training will be
conducted for all BU 3 employees.

D. California Department of Education, State Special

Schools

1. As part of new employee orientation, the
State Special Schools will provide
Nonviolent Crisis Intervention (CPI) training.

2. Annual refresher training will be provided to

6/3/2016 3:54 PM
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all full time Bargaining Unit 3 employees at
State Special Schools.

¥
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LOCAL 1000
o r

< ' |
;S" E!l:h! Union Proposal
onger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.21 Workplace Violence and Bullying Prevention

The State and the Union developed a model
Workplace Violence and Bullying Prevention
program. Each department shall maintain a
Workplace Violence and Bullying Prevention
Program that meets the existing mutually agreed

upon model program. The department program <D
shall be in writing and distributed and/or made ~ f”
available to all employees. /(
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LOCAL 1000

< - i
;S'-'Eﬂ;! Union Proposal
tronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.22 Computer Work Stations

A. In order to provide a safe and healthy workplace
for its employees, the State agrees to order
computer equipment wherever possible in
accordance with the recommendations made by

t%/ the Joint Union/Management Video Display

Terminal Committee Report.

e SELG (oo

o9 . B. The State shall provide instruction in the proper
| ,6,\/%(2 Y operation and adjustment of computers and
/ workstation equipment. Both parties will
A encourage employees to properly use computer
M-[,O s equipment. The State shall maintain the “Easy
75(/’ Ergonomics for Deskiop Computer Users” booklet
which will be available to all departments for
)W training purposes.
[

| C. Upon the request of the employee, the State shall
?1/ provide an ergonomic evaluation of the employee’s
primary workstation by a trained evaluator.

D. The State shall take action as it deems -
/‘t ¢ '. B
b,;%m e

Tord

Page 1 of 3 5127/2016 9:00 AM




necessary to make the following equipment

gf._/ available to all employees that use computers:
%g,fﬂZ 1. Glare screens;

@z)}/ 2. Document holders;
Ly 3. Adjustable chairs;

L&
W 4.  Ergonomic keyboards;
C

%/g 5. Foot and wrist rests;
74“'/ 6. Telephone headsets;

7. Ergonomic computer table and supports;
8. Wheeled carriers;

9.  Alternative pointing devices (rollerball,
trackball, touch-pad, etc.) as necessary.

Additionally, the State shall take action as it deems

necessary to mitigate glare from the workplace, such

as, rearrangements of the work stations to avoid glare

on monitors and on terminal screens from windows and
ceiling luminaries, or providing other measures to Zf/liﬂé“’“
reduce the glare from light sources. Y w

Al | 2B~
TN 2 b(blLQw( P
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In the event that the State modifies existing or creates
new policies regarding computer work stations, written
notice and an opportunity to meet and confer over the
impact of such changes will be provided to the Union in
accordance with the provisions of Section 24.1 of this

Agreement.

THA S&iu oo )
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LOCAL 1000
i

<Y i
; E!U Union Proposal
tronger Tagether Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.23 Independent Medical Examinations

TA St toes A. Whenever the State believes that an employee,
T due to an iliness or injury, is unable to perform

ﬁﬂ/v his/ her normal work duties, the State may
require the employee to submit to an
_, / independent medical examination at State
&W el expense. The medical examination will be
e L If A separate of any medical services provided under

! } ’ﬁb“ff Pl .
A &f’ﬁ" o the State’s Workers’ Compensation Program.

. If the State, after the independent medical
examination, determines that the employee cannot
perform the essential functions of the job position,
the State shall give the employee the opportunity
to challenge the State’s medical evaluation by
supplying his/her personal medical evaluations to
dispute the State’s findings.

Th e

Page 1 of 1 5/27/2016 9%‘\%9} W;’S/j/



LOCAL 1000 /
F

- '
;S'-E!’;h’ Union Proposal
wonger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.25 Infectious Disease Control (Excludes Units 15,
17, 20 and 21)

A. The State shall provide all employees in
twenty-four (24) hour institutions in-service
training on infectious disease control. New
employees, and current employees who have
not received training, shall be provided
training on infectious disease control. Lﬁf?—

26

b
B. Training shall be provided for employees in the
Depariments of Health Care Services, Public o)

Health, Veteran’s Affairs, DIR, DDS, DSH,
CDCR, and the California Environmental

Protection Agency (CalEPA) whose laboratory,
research, testing, or regulatory duties may
expose them to infectious diseases.

t\ﬁ C. When an outbreak of infectious, contagious,
/ I@"VJ or communicable diseases/conditions is

;QJ known at the worksite, the State shall notify

W potentially exposed employees. 9/_ -
q‘/ // L

Page 1 of2 6/1/2016 6:42 PM



D.

Page2 of 2

Infectious Disease Control Training shall
include, but not be limited, to bloodborne
and airborne diseases.

The State shall utilize the best guidelines
available. Examples of guidelines may
include the use of the Joint Advisory Notices
issued by the Centers for Disease Control.
FFor licensed hospitals, such training shall be
consistent with the California Code of
Regulations.

@q{%/
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LOCAL IOQ‘Q
<& '
Sh'E!{.hi Union Proposal
Stonger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.26 Precautions Against Exposure to Bloodborne
Pathogens

A. The Department of Corrections and

A SEW (oo Rehabilitation (CDCR), State Hospitals (DSH),
S T Veteran’s Affairs (DVA), and Developmental
%/ Services (DDS) shall utilize the best guidelines
' identified for the housing, control and freatment
(@57; of inmates, wards, clients, and patients to
T ensure the protection of staff from exposure to
S bicodborne pathogens. Examples of guidelines
R the departments may use are the Joint
ﬂ/ Advisory Notices issued by the Department of
D Labor, Department of Human Services, and
m LJ(”/ guidelines issued by the Centers for Disease

Control. Upon request, the Union and/or an
employee will be provided a copy of the
aforementioned publications and/or guidelines
utilized by the departments above.

B. CDCR, DSH, DVA, and DDS shall provide the
necessary training to staff who are responsible
for the care and treatment of inmates, wards,
clients, and patients with bloodborne
pathogens. Training Wlll be tallored to th

Page 1 of 3 5/27/2016 5:01

Qﬁ’%’”




V¥l e sii=

express or identified needs of the staff
assigned and will be conducted as determined
and identified by management. Upon request,
the Union will be provided with the State’s
approved training plan relative to bloodborne
pathogens.

C. Signs or posters indicating the proper
precautions that staff should follow relative fo
good sanitary practices will be posted in staff
restrooms and other locations as determined
by management.

D. The aforementioned departments will use
standard audit procedures regarding
compliance issues related to inspections.

E. Employees who are exposed to bloodborne
pathogens as a result of their employment will
be advised of their ability to receive appropriate
treatment and care as determined by their
treating physician via the workers’
compensation system.

F. The departments will utilize the most up to date
guidelines provided for the processing of laundry.

G. Protective apparel shall be available to all

staff. All employees, upon request, shall be @ ///@,u
provided with disposable gloves and hand

b->-1b 223D
Ir L

oot
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cleaning materials in an AIDS unit. A
supply of these items should be maintained
in such a manner so as to be accessible io
other designated staff. '

. The Union will bring concerns regarding

health and safety issues to the local
Health and Safety Committee for
resolution.

. CDCR, DSH, DVA, and DDS shall offer

Hepatitis B vaccinations to all employees
who have potential for occupational
exposure as defined in Title 8 section 5193
of the California Code of Regulations.

. If a bloodborne pathogens unit is

established in any other department, the
State agrees to abide by this section.

5/27/2016 9:01 AM
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LOCAL 1000
w1

3:?% Union Proposal

Steangor Together Mas ’[e r Table

Daie

Proposal No: 1
The Union proposes the following rollover language:

10.27 Remodeling/Renovations and Repairs

4 <D W A. Whenever a State owned or managed building
‘ . is remodeled or renovated, the agency/tenant
(_Q\ 00 whose space is being remodeled/renovated

will provide at least thirty (30) days prior notice

T %4/ to employees impacted by the construction. A
copy of this notice shall be provided to the % (L'
4 /D

Union.

d W B. Except in emergency situations, the State
,de shall give not less than forty-eight (48) hours

prior notice whenever repair work in State
owned or managed buildings is done which
may result in employee health concerns for

/% the work environment. /

N\‘L C. Prior to undertaking any remodeling,
renovation, or repair, that requires removal of é/
<7§?f’ any material, the materials will be tested for
o lead and asbestos. If such materials are gﬁ@/(/

present, they will be removed in accordance
with State regulations o assure the safety of M

employees/tenants. ﬂm\
"=
ARSI
T

4 ,,
wop . A
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D. For leased buildings not managed by the
State, the State will include the following
language in all new leases entered into after
thirty (30) days following the ratification of
this Contract.

E. “Except in emergency situations, the Lessor
shall give not less than forty-eight {48) hours
prior notice to State tenants, when any pest
control, remodeling, renovation, or repair work
affecting the State occupied space may result
in employee health concerns for the work
environment.”

| ‘TM‘O)L F. The State will take actions to accommodate ﬂa-*}’Uo
: employees who suffer from chemical
hypersensitivity as it pertains to section 10.27 DW‘ S

(Remodeling/Renovations and Repairs).

Page 2 of 2 6/1/2016 6:43 PM




LOCAL 1000
oLy

- Y
SEIU

Suonger Tagether

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.28 Pest Control

TA SEHU eso

following the ratification of this Contrac
Hh b >—~—“.9 Q §

o

Page 1 of 2

A. Whenever a department utilizes a pest control

chemical in State owned or managed buildings/
grounds, the department will provide at least
forty-eight (48) hours notice prior to application of
the chemical, unless an infestation occurs which
requires immediate action. Notices will be posted
in the lobby of the building and will be
disseminated to building tenant contacts.

. Employees who wish to review the MSDS

sheei(s) for the chemical(s) being applied may do
so by making their request to the appropriate
building manager’s office. Application of the
chemical(s) will be done in a manner consistent
with State regulations to assure the safety of
tenants.

. Normally, the chemical application will take place

during hours when the building is closed for
business.

. For leased buildings not managed by the State,

the State will include the following language in all
new leases entered into afier thirty (30) days

4/,

5/27/2016 9:02 AIVI

@

Mz/m



E. “Except in emergency situations, the Lessor shall
give not less than forty-eight (48) hours prior
notice to State tenants, when any pest conirol,
remodeling, renovation, or repair work affecting
the State occupied space may result in employee
health concerns for the work environment.”

F. The State will take actions to accommodate
employees who suffer from chemical
TA 3¢iv (00T hypersensitivity as it pertains to section 10.28

T (Pest Control).

i,

e .
o ) PO T 4 ez
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’ LOCAL 1900
<5 '
;Sh Eﬂ-j Union Proposal
tranger Yogether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.29 Smoking Cessation

A. The State will continue to provide smoking
cessation programs consistent with prior
departmental practices.

A SEU \oov

B. Participation or non-participation in such
programs shall not jeopardize the employment
rights of participants and non-participants for
failure to successfully complete smoking
cessation programs.

C. Where not already implemented, the State agrees
to consider smoking cessation programs upon
request of groups of employees within the same
department and geographic proximity.

Page 1 of1
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LOCAL 1000
“1

-
SEIU

Songer Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.30 Health and Safety Grievances

Page 1 0f3

. It is the policy of the State employer to enforce

safety and health, policies, procedures, and
work practices and protect employees from
harm in connection with State operations.

. To this end, the parties agree that it is in their

mutual best interest to endeavor to make the Le
work site free from situations, circumstances, or’?"
conditions that constitute an immediate and ~
recognizable threat to the health and safety of lQ

employees. ‘\@*D\
. It is the infent of this Health and Safety Grievance

Procedure to ensure a prompt response to
employees who feel that a situation exists which

constitutes an immediate and recognizable threat
to their health and safety. /

. When an employee in good faith believes that

he/she is being required to work where an

immediate and recognizable threat to his/her

health and safety exists, he/she will so notify QWT/ '
his/her supervisor. The supetrvisor will

immediately assess the situation, direct any

necessary corrective action to ellmlnate /,./I/é

[N—
Md
S5
0
%
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immediate and recognizable threat to the
employee’s health and safety, and either direct

<D WY the employee to temporarily perform some other
& g task or direct the employee to proceed with
. {?@ his/her assigned duties. If the Union or the
_‘77-;_,_5;}\0 s q@\\-@ ) employee still believe the immediate and
L \@\ recognizable threat to his/her health and safety
M exists, the Union or the employee may file a
- grievance alleging a violation of this section at

Step 2 of the grievance procedure as follows:

1. Health and Safety Grievance — Step 2

a. If the grievant is not satisfied with the/vpr t "
decision rendered by his/her ,}&,‘9

supervisor, the grievant may appeal hQ

the decision in writing, within five (5) %p;)/j}ﬁ

calendar days after receipt of the
decision to the department head or
designee as the second level of

e appeal. %%\
b

ﬁﬁ' . The person designated by the
department head as the second level ﬁ/
h of appeal shall respond to the

grievance in writing within fourteen
(14) calendar days. A copy of the
written response shall be sent

concurrently to the SEIU Local 1000 M

Headquarters.

2. Health and Safety Grievance — Step 3 NS

| a. If the grievant is not satisfied wit

W\
the T
/%

=2
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decision rendered pursuant to Step 2,
the grievant may appeal the decision in
writing, within five (5) calendar days,
after receipt of the decision fo the
CalHR as the third level of appeal. The
Union shall concurrently send a copy
of the appeal to the affected
department(s).

b. The Director of the CalHR or designee
shall respond to the grievance in
writing within fourteen (14} calendar
days.

Vo

c. If the grievance is not resolved at @
Step 3 within twenty-four (24) hours
after receipt of the third step
response, the Union shall have the
right to submit the grievance to
arbitration.

vﬁ P

_,%;E

d. The arbitration shall take place no
later than fourteen (14) days

L | foliowing the Union’s request
e unless the parties mutually agree
L ekt /e e/ otherwise.

3

unless otherwise provided.

o PPt
a7 L
o

iét"‘ J .T
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e. Arbitration shall be in accordance %
E with section 6.11(B) of this adi%
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LOCAL 1000
ot

- -
§§!!—£ Union Proposal

Bargaining Unit 3
Date:

Proposal No: 3

The Union proposes the following language:

10.33.3 Temperature Controls (Unit 3)

6/14/2016 1:28 PM . _
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D Regional Administrat

P it et mosetu

&w _ A. The State and the Union acknowledge the vital
'f_i"f importance of maintaining proper temperatures in the
7

worksites that minimize physical discomfort and promoteg
a healthy working environment.

. The State will endeavor to maintain ambient interior
temperature within State owned and leased properties
pursuant to applicable State Guidelines, including but not
limited to levels articulated in the State Administrative
Manual (SAM) and levels articulated in Cal-OSHA
policies.

. The Stiate is commitied to making every effort to adhere to
the State Guidelines regarding temperature and humidity
standards. However, if the temperature of the working
environment drops or rises above the guidelines the State
shall make every effort to correct this deficiency in a
fimely manner.

D. In the event that the temperature continues to be out of
compliance with State Guidelines for an extended period
of time, the State reserves the right to make the decision
whether work continues or if non-essential employees will
be released from the worksite. If non-essential employees
in Unit 3 are released from the worksite by management,
they will be released without loss of time or pay in
accordance with their professional status.

E. This section shall only be grievable to the second level of

the grievance process.
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LOCAL 1009
~ 1]

- '
S‘- =TT Union Proposal
Stronger Tegether Master Table
Date

Proposal No: 3
The Union proposes the following language:
11.1 Salaries

A. SEIU Local 1000 eligible employees shall
receive a General Salary Increase (GSI) of four
percent (4%) effective July 1, 2017, a GSI of
four percent (4%) effective July 1, 2018, and a

GSl of three and a half percent (3.5%) effective
July 1, 2019.

B. Eligible employees means an employee of a
recodnized collective bargaining unit that has a

ratified collective bargaining agreement ﬁOh-

containing these provisions. nﬁri\
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LOCAL 1000

-
SETU

Itronger Togethor

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following language:
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11.XX Signing Bonus
A. Upon ratification of the MQU, SEIU Local 1000

represented employees shall receive a one-time LQ9

bonus of two thousand five hundred dollars 9._ Zg

($2,500) as follows: /[/ﬁ’ B/UO
P

1. Permanent and limited term full time employees l
who were on payroll as of December 2, 2016 ap

ratification, shall receive two thousand five
hundred dollars ($2,500); or

2. Permanent and limited term part time
employees who were on as of payroll on
December 2, 2016 and who remain employed
as of the date of ratification, shall receive two

“thousand five hundred dollars-($2,500); or

3, Employees holding a TAU appointment whoy /\
were as of payroll December 2, 2016 and who

and who were paid for five hundred nineteen
(519) or more hours (intermittent appointment)

(519) hours (full time and part time
appointment) during the twelve (12) month
period of December 1, 2015 through
December 2, 2018, shall receive two thousand
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who remain employed as of the date of , - »)

remain employed as of the date of ratification, 66‘;%’

‘] /
or the equivalent of five hundred nineteen w@@»’



five hundred dollars ($2,500). An employee
holding a TAU appointment with prior
permanent status who accepts a TAU
appointment without a break in service shall be

entitled to the bonus under Criteria 1 and 3
above; or

4. Permanent, limited term and seasonal
intermittent employees who were on payroll as
SEVO Loce | (000  of December 2, 2016 and who remain ' \-6,__
employed as of the date of ratification, and 9"
were paid for five hundred nineteen (519) or /VP'

Mé % more hours during the twelve (12) month \,)_,3 ..Uo

period of December 1, 2015 through

December 2, 2018, shali receive two thousand@""
five hundred dollars ($2,500).

B. Any employee who holds multiple appointments
and is represented by SEIU Local 1000 shall
receive two thousand five hundred dollars
($2,500}) if their combined time base is equal to or
greater than one-quarter (%) time.

C. The bonus received by the employee shall not be
considered as compensation for the purpose of
retirement contributions.

Page 2 of 2 12/2/2016 11:58:03 PM
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LOCAL 1000
ot

;S'E!gl_h] Union Proposal
ongar Togethet Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

11.3 Salary Definitions (Excludes Unit 17)

Units 1, 3, 4, 11, 14, 15, 20 and 21 hereby agree fo

, “!Cf’ W\\Q support putting the following changes to Article 5 of the

b

CalHR regulations into effect provided all bargaining
units agree to the same. As used in this article, terms are
defined as follows:

ok

A. “Salary range” is the range of rates between, and
including, the minimum and maximum rate
currently authorized for the class; Top Step
Rounding: Classes shall be adjusted to reflect five
percent (5%) increments between the minimum

and the maximum salary rates. Each five percent
(5%) shall be calculated by multiplying by 1.05 and

rounded to the nearest dollar. To calculate five
percent (5%) for daily and hourly rates multiply by
1.05 and round to the nearest dollar and cenis
amount, subject to the availability of funds.

B. “Step” for employees compensated on a
monthly basis is a five percent (5% differential
above or below a salary rate rounded to the
nearest dollar and for employees compensated
on a daily or hourly basis is a five percent (5%)
differential above or below a rate rounded to the

Page 1 of 3 6/1/2016 6:48 PM
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nearest dollar and cents amount. One-step
higher is calculated by multiplying the rate by
1.05 (e.g., $2,300 x 1.05 = $2,415). One-step
lower is calculated by dividing the rate by 1.05
(e.g., $2,415 =+ 1.05 = $2,300).

. “Rate” for employees compensated on a

monthly basis is any one of the fuli dollar
amounts found within the salary range and for
employees compensated on a daily or hourly
basis is any one of the dollar and cents
amounts found within the salary range.

maximum rate of two (2) salary ranges.

. “Substaniially the same salary range” is a

salary range with the maximum salary rate
less than two (2) steps higher than or the

. “Higher salary range” is a salary range with

the maximum salary rate at least two (2)
steps higher than the maximum salary rate
of another salary range.

same as the maximum salary rate of another
salary range.

. “Lower salary range” is a salary range with

the maximum salary rate any amount less
than the maximum salary rate of another

6/1/2016 6:48 PM
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Page 3 of 3

salary range. Unless otherwise provided, the
lowest salary range currently authorized for
the class is used to make salary
comparisons between classes except for
deep classes. Any rate falling within the
salary range for a class may be used io
accomplish appropriate step differentials in
movement between classes and salary
ranges.
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LOCAL 1000
- '
ﬁ‘{ Union Proposal
Stronges Together Master Tabfe
Date

Proposal No: 4
The Union proposes the following language:

11.4 Timely Payment of Wages

A. When a permanent full-time employee receives
no pay warrant on payday, the State agrees to
issUe a salary advance, consistent with
departmental policy and under the following

‘ L}}M;’}’)“* " conditions:
. f%»ﬂ’s-@/h)ﬂ r”
;@y& ﬁﬂl .ﬁé‘}/‘- 1. When there are errors or delays in processing
W— the payroll documents and the delay is

. = s ——— :
“Aftrd § Mﬂ"&“"”‘?ﬁ through no fault of the employee, a salary
advance will-nermally be issued on the next

business day following within-two-(2)
workdays-after payday for an amount close to

- )( %/’! . the actual net pay (gross salary less
R J’M(C?N” o deductions), in-accordance with-departmental
. \\‘g\ﬁ\ A\é{t\}é‘(ﬁi" poliey;

“ o

Yo 2. When a regular paycheck is late for
reasons other than 1 above (e.g., AWOL, .
late dock), a salary advance of no less a
than fifty percent (50%) of the employee’s e A \,\\g?"‘”
actual net pay will normally be issued - 5.3\ S
within five (5) workdays.afte O LR o8

Pagelof3



¥

Page 2 of 3

more than four (4) salary advances per
calendar year may be issued under these
circumstancess;,

3. The difference between the employee's net
pay and the salary advance shall not be paid
until after receipt of the State Controller's
warrant for the pay period.

. It will be the responsibility of the employee to

make sure voluntary deductions (e.g., credit
union deductions, union dues, efc.) are paid.

. This provision does not apply to those employees

who have direct deposit.

. Nothing in this provision shall prevent

departments from continuing policies in
excess of this provision.

- The State agrees to provide timely payment

of wages after an employee’s discharge,
layoff, or resignation consistent with
applicable department and SCO policies.

‘?W\
. Overpayments or any other payroll errors shall be e VA
- hH W

administered in accordance with Government
Code section 19838 except as otherwise provigde




in this section. By mutual agreement, the
overpayment may be satisfied by the use of leave
credits, excluding sick leave.

G. For overtime checks, an advance for an amount

Page3 of3

close to the actual net pay shall be issued by the
end of the pay period following the actual month
for which the overtime is submitted if the overtime e
check is not available at the time. ule ¥
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LOCAL 1000 [/
m"

| '

;S'E!lml Union Proposal

wenger Togeter Master Table
Date

Proposal No: 1

The Union proposes the following roliover language:

(. 11.7 Merit Salary Adjustments (MSA)
Sglen
)é@ﬁ)
=4 \fai:\KQ : A. Employees shall receive annual MSA in
K accordance with Government Code section
19832 and applicable CalHR rules.

W ' B. The employee shall be informed in writing
. /J M : of denial ten (10) working days prior to the

()5 ba;QU proposed effective date of the MSA.

W@m C. Denial of the MSA shall be subject to the grievance
| ~ and arbitration procedure. 90-

—t’
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LOCAL iOD‘q

- i

;S'Ele Union Proposal

tronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

11.8 Night Shift Differential (Excludes Units 14, 15, 17,

and 21) .

A. Bargaining Unit employees who reguiarly
work shifts shall receive a night shift
differential as set forth below:

1. Employees shall qualify for the first
night shift pay differential of $.40 cents
per hour where four (4) or more hours
of the regularly scheduled work shift fall
between 6 p.m. and 12 midnight.

/nn}w* 2. Employees shall qualify for the second
7 night shift pay differential of $.50 cents per
e ASE hour where four (4) or more hours of the
¢ Ga@rpw @@W regularly scheduled work shift fall between

: ﬂ}vﬁfgm)ﬂﬂ 12 midnight and 6 a.m.

R
B. A “regularly scheduled work shift” are

those regularly assigned work hours

established by the department djrectop
or designhee. W/”

Page 1 of 1 6/16/2016 7:08 PM
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LOCAL IOQQ

5“?@%‘ Union Proposal
T Master Table
Date
Proposal No: 3
The Union proposes the following Ianguége: A (a7cl

-V {poo TR ’5"“0

11.9 Bilingual Differential Pay (Excludes Units 17 and 24')1
Bilingual Differential Pay applies to those positions
designated by the CalHR as eligible to receive bilingual pay
according to the following standards:

%@@ !

A. Definition of Bilingual Position for Bilingual Differential
Pay:

33

1. A bilingual position for salary differential purposes
requires the use of a bilingual skill on a continuing
basis averaging ten percent (10%) of the time.
Anyone using their bilingual skills ten percent
(10%) or more of the time will be eligible whether
they are using them in a conversational,
interpretation, or translation setting. An employee

LKL% may provide their supervisor with data supporting
%”’ the use of their bilingual skills ten percent (10%)

or more of the time. Management will evaluate this
data in assigning bilingual designation to the
;) position. In order to receive bilingual differential
W pay, the position/employee must be certified by

. the using department and approved by the CalHR.
(Time should be an average of the time spent on

bilingual activities during a given fiscal year);

s

o
W
=

2. The position must be in a work setting that requires
the use of bilingual skills to meet the
needs of the public in either:

Page1of5 6/13/2016 3:07 PM
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a. Adirect public contact position;

b. A hospital or institutional setting dealing with
patient, client, student, or inmate needs:

c. A position utilized to perform
interpretation, translation, or
specialized bilingual activities for the
department and its clients.

3. Position(s) must be in a setting where there is a
demonstrated client or correspondence flow
where bilingual skills are clearly needed.

EE@

4. Where organizationally feasible, departments
should ensure that positions clearly meet the
standards by centralizing the bilingual
responsibility in as few positions as possible.

s ¥

5. Actual time spent conversing or interpreting in
a second language and closely related
activities performed directly in conjunction with
the specific bilingual transaction will count
toward the ten percent (10%) standard.

. An employee meeting the bilingual differential
pay criteria during the entire pay period would
receive a maximum of one hundred dollars

Rate:
W‘/ ($100) per pay period including holidays.

A monthly employee meeting the bilingual
differential pay criteria less than the entire pay
%ﬁ% period would receive the differential on a pro
W
’ 3. A fractional-month employee meeting the
MM

rata basis.
W N ol @ .

s
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bilingual differential pay criteria would receive
the differential on a pro rata basis.

4. An employee paid by the hour meeting the
bilingual differential pay criteria would receive a
differential of fifty-eight cents ($.58) per hour.

C. Employees, regardless of the time base or tenure, who
use their bilingual skills more than ten percent (10%) of
the time on a continuing basis and are approved by the
CalHR will receive the bilingual differentiat pay on a

g regular basis.

' D. Bilingual differential payments will become earnings ,/C,

1925
Y

and subject to contributions to the CalPERS,, OASDI
J (Social Security), levies, garnishments, Fede}x 5
State taxes. E

E. Employees working in positions which qualify for regular
bilingual differential pay as authorized by the CalHR
may receive the appropriate pay during periods of paid

W time off and absences (e.g., sick leave, vacation,

’ holidays, etc.).

/Y/ %B&’\fw F. Employees will be eligible to receive the bilingual
differential payments on the date the CalHR approves
‘ 9 the departmental pay request. The effective date may
be retroactive to the date of appointment to a position
M_jrequsrmg bilingual skills when the appointment
documentation has been delayed. The effective date
may be retroactive up to sixty (60) days when the
incumbent’s duties are changed to include the use of
V’L=' bilingual skills.

G. Bilingual salary payments will be included in the
o calculation of lump-sum vacation, sick leave, and
\ extra hour payments to employees terminating their

(s Z//mﬁw




State service appointment while on bilingual status.

H. WWG 2 employees will receive bilingual salary
compensation for overtime hours worked.

|. Employees receiving regular bilingual differential pay
will have their transfer rights determined from the
maximum step of the salary range for their class.
Incumbents receiving bilingual pay will have the same

transfer opportunities that other class incumbents are
f /@\Z/ provided.

J. The bilingual differential pay should be included in

“ the rate used to calculate Temporary Disability,
) Industrial Disability, and State Disability leave
ﬂ‘/ benefits.
W 9Y
' K. Employees who do not receive a bilingual differential
% shall not be required to use bilingual skills.
\ {/ﬁ& L. The Union and the State will conduct a joint study to
s examine the delivery of bilingual services. The study
= —# will be completed by January 2018. Upon
ﬂ( Lé completion, participants will schedule and meet with

The study will include, but not be limited to, the
ollowm

the Director of CalHR to advise him/her of the
: ,{3 "'UO l findings of the study.

1. Information about the State Bilingual
Certification Program and its effectiveness:

2. Workload associcated with verbal vs written
franslations;

| | 6 V f—%/
Page 4 of 5 \/ 6/13/2016 3:07 PM /
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3. Impact upon employees who perform
bilingual services vs. those who do not:
4. Use of tactile interpretation and the impact to

employees.

/ﬂ‘ %éff/,&—'
b2 %am[ﬂc
1

6/13/2016 3:07 PM




LOCAL 1000 /
e

- '

;S'Ellml Union Proposal

tronger Together Master Table
Date

Proposal No: 1
@/ The Union proposes the following rollover language:

11,10 Sustained Superior Accomplishment Awards

Sustained Superior Accomplishment Awards shall

not be considered “compensation” for purposes of
retirement.
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LOCAL IOQ‘Q
<& .
———
QE{E;! Union Proposal
B Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

N /\’P< 11.11 Union/Management Commitiee on State Payroli
T )/D VYV System
S Q&{)ﬂ\w

. 2
Aﬂ/ The parties agree to continue the Union/Management
Committee that advises the State Controller on planned
and anticipated changes fo the State’s payroll system.
Topics to be explored include, but are not limited to,
accuracy and timeliness of the issuance of overtime

W warrants, changes in earnings statements, direct deposit
. of employee pay, and design of and transition io a

ﬁm biweekly pay system. The commiitee shall be comprised
M of an equal number of management representatives and =
"

, Union representatives. In addition, the CalHR shall L{v
M/\ P designate a chairperson of the committee. The Union /(‘A

nay have one representative from each bargaining unitlé 2 A b\ﬁ«u
who shall serve without loss of compensation. ’ N

Page 1 of1l 6/1/2016 6:53 PM



LOCAL 1000
T i
S,,_ =10 Union Proposal
Sironer Togeths Master Table
Date '

Proposal No: 1
The Union proposes the following rollover language:

o T”XU ’ﬂs( 11.12 Deferred Compensation Plans

A. Employees are eligible to participate in the
State of California, Department of Human
Resources, 401(k} and 457 plans offered
through the Savings Plus Program (SPP).

B. Employees who are eligible under Internal
Revenue Code section 403(b) are eligible to
participate in the 403(b) Plan as administered by L(L%F'

the State Teachers Retirement System.
Teat),
"\
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Locat 1000

- '
Sh E";,’ Union Proposal
Stronger Togeter Master Table

Date

Proposal No: 1

The Union proposes the foliowing rollover language:

11.13 Tax Deferral of Lump Sum Leave Cash-Out Upon
Separation

o/D@ . A. To the extent permitted by federal and state
- w
\ law, employees who separate from State

V service who are otherwise eligible to cash out
- their vacation and/or annual leave balance, may

ask the State to tax defer and transfer a
designated monthly amount from their cash
“‘7/ | payment into their existing 457 and/or 401k
p plan offered through the Savings Plus Program ‘ﬂ v
(SPP). {k}

24 z
B. If an employee does not have an existing 457 tﬁ’ >

and/or 401k plan account, he/she must enroll i

M the SPP and become a patrticipant in one or EZ
/(A/ both plans no less than sixty (60) days prior fo

/KCK‘. his/her date of separation. /
N

C. Such transfers are subject to and contingent % ﬁ/
ST —

e upon all statutes, laws, rules and regulations
authorizing such transfers including those

r}f\/ governing the timing and amount of annual
deferrals.

%fo
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D. Employees electing to make such a transfer
shall bear full tax liability, if any, for the leave
transferred (e.g., “overdefers” exceeding the
limitation on annual deferrals).

E. Implementation, continuation and
administration of this section is expressly
subject to and contingent upon compliance with
the SPP’s governing plan document (which
may at the State’s discretion be amended from
time to time), and applicable Federal and State
laws, rules and regulations.

. Disputes arising under this section of the
Contract shall not be subject to the grievance 7
and arbitration provisions of this Contract./w - fa/
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LOCAL lﬂq‘q

( , ?E% Union Proposal
) ——_— Bargaining Unit 3

Date

Proposal No: 1

The Union proposes the following rollover language:

11.14.3 Timely Processing and Depositing of 403B -
Tax Sheltered Annuities (Unit 3)

/W\ S{’M ! beC The State recognizes the importance of processing —Tﬂ‘ [ L
/ tax shelter deposits and adjustments in a timely ~ ot[%* [

manner and that these shall be given ongoing 1O

attention. The State will endeavor to process these @M

A in fifteen (15) working days or less. |
Pt Lo h
Th dand ST,
77%;/ )

W If the Union believes that a pattern has developed in
VL _ the processing of tax shelter deposits and jb/‘jgé

adjustments beyond fifteen (15) working days, they

may request to meet and confer over the impact of \) W '
this matter with a department head or designee.

6/3/2016 3:54 PM
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LOCAL 1000

.?E%l Union Proposal
Master Table

Date:

Stronger Together

Proposal No: 1

The Union proposes the following rollover language:

11.17 Recruitment and Retention Differentials
(Excludes Unit 17)

A. Upon approval by the CalHR, a department may
provide a monthly recruitment and retention
differential to employees.

. This differential may be authorized for specific
classifications in specific geographic locations or
facilities.

. A department will provide the Union with notice

when a request to provide a monthly recruitmen
and retention differential is made to the CalHR.

retention differential on a pro rata basis.

. The amount and location of such differentials is
neither grievable nor arbitrable.

Pagelofil 6/1/2016 6:56 PM
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LOCAL 1060
o

< .
;STE&% Union Proposal

Bargaining Unit 3
Date: June 12, 2016
Proposal No: 1

The Union proposes the following rollover language:

11.19.3 Recruitment and Retention Differentials (Unit
3)

A. The State and the Union agree to the following
dgeneral provisions for authorization of
recruitment and/or retention differentials:

B. Upon justification of need and approval by the
CalHR, employees in Unit 3 classifications may
receive a recruitment and/or retention differential
for specific positions, classifications, facilities, or
geographic locations. Circumstances which may
support the need for recruitment and/or retention
differentials may include but are not limited to
situations such as remote institutions/facilities
which cannot recruit qualified staff,
institutions/facilities where prevailing compensation
provisions exceed those offered by the State, or
classifications in high demand.

C. The amount of recruitment and/or retention
differential shall not exceed five hundred dollars
($500) per month, and certification of available
funding must be provided by the implementing

T o (122901,

6/12/2016 10:35 AM
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department and approved by the DOF.

. The State agrees to provide the Union with a
minimum of thirty (30) days' notice prior to
implementation or discontinuance of a
recruitment and/or retention differential, and to
meet and discuss impact.

. Permanent employees who work less than full
time (either on a Contract schedule or 9/12,
10/12, or 11/12 schedule and Pl employees) shalll
be eligible to receive approved recruitment
and/or retention differentials. Payments for these
employees shall be calculated on a pro rata
basis.

. Recruitment and/or retention payments
shall not be considered compensation for
purpose of retirement contributions.

G. All approved recruitment and/or retention
differentials shall be initially authorized for a period
of twelve (12) months and may be renewed for
additional twelve (12) month periods.

6/12/2016 10:35 AM
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LOCAL 1000
oAt

- :

55;1:7 Union Proposal

—— Master Table
Date

Proposal No: 1

The Union proposes the following language:

11.20 Recruitment and Retention - Avenal,
Ironwood, Calipatria, Chuckawalla Valley, and
Centinela, High Desert, California Correctional
Center, and Pelican Bay State Prisons
(Excludes Units 17,20 and 21)

A. Employees who are employed at Avenal,
- Ironwood, Calipatria, Chuckawalla Valley -er

) Centinela, High Desert, California Correctional
ﬁf enter, or Pelican Bay State Prisons, for twelve
{Z/ (12) consecutive qualifying pay periods, shall
W""{’: be eligible for a recruitment and retention bonus
{ /i AT of two thousand feursix hundred dollars
LA ($2,4002,600), payable thirty (30) days
//é o) Q&, following the completion of every twelve (12)

consecutive qualifying pay periods.

If an employee voluntarily terminates,
transfers, or is discharged prior to
completing twelve (12) consecutive pay
periods af Avenal, lronwood, Calipairia,
Chuckawalla Valley,—er—Centinela, High .

Desert, California Correctional Center, or & N\-4U\ -
vz Jﬁfé‘f’ fé‘f““’““*"%ﬁ‘ Pelican Bay State Prisons, there will be no - ’**?’"t\g(g\,\/\_)

Aty i,

44&({?&V
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C. Ifthe department mandatorily transfers an
employee, hefshe shall be eligible for a pro
rata share for those months served.

iN FOCC T D. If an employee promotes to a different facility
A e or department other than Avenal, Ironwood,
%ﬁ ,{g //7”[«._” Calipatria, Chuckawalla Valley,-erCentinela,
‘ /"’ High Desert, California Correctional Center, or

Pelican Bay State Prisons prior to completion
of the twelve (12) consecutive qualifying pay
periods, there shall be no pro rata of this
recruitment and retention bonus. After
completing the twelve (12) consecutive
qualifying pay periods, an employee who
promotes within the department will be entitled
-—.10 @ pro rata share of the existing retention

| .%/Wt %'%ﬁ " bons.

é f’/f

\) /’ E. Part-time and intermittent employees shall
,\ w j‘ Lx 3 receive a pro rata share of the annual
’f ¥ } ’f . recruitment and retention differential based on

,«WM ﬁw the total number of hours worked excluding
ﬁ £ ﬁﬁ;” f overtime during the twelve (12) consecutive

W%W qualifying pay periods.

F. Annual recruitment and retention payments ™
shall not be considered as compensation for

purposes of retirement contributions, M

\.\\9 e
’&‘b“ W
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G. Employees on IDL shall continue to receive this
stipend.

. If an employee is granted a leave of absence,
the employee will not accrue time towards the
twelve (12) qualifying pay periods, but the
employee shall not be required to start the
calculation of the twelve (12) qualifying pay
periods all over, For example, if an employee
has worked four (4) months at qualifying
institution and then takes six (6) months'
maternity leave the employee will have only
eight (8) additional qualifying pay periods before
receiving the initial payment of two thousand
feursix hundred dollars ($2,4002,600).

[ Itis understood by the Union that the
decision to implement or not implement

s @j}' annual recruitment and retention payments

;! vy M f i or fo withdraw authorization for such

““!\E}i\ J‘_ﬁ:ﬁ \’f 7 payments, and the amount of such o Al pe
il SRttt payments rests solely with the State and A\
/gﬁ;"’% e ﬁ that decision is not grievable or arbitrable. -

iy _ oD
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Management Counter Proposal

Bargaining Unit: . all units (\‘ZKC‘UCJ{"ES Date: (g//(p//éa
Exclusive Representative: SEIU, Local 1000 Un l'f" ')

Article: 11

Subject: Salaries

11.22)$‘\lnstitutional Worker Supervisicn Pay Differential {Unit-4)

A. Effective-January 11994, Bargaining-Unit-4-eEmployees who have regular and

direct responsibility for work supervision, on-the-job training, and work performance
evaluation of at least two (2) inmates, wards, or resident workers who take the place of
civil service employees for a total of ene-hundred-seventy-three-(473) twenty (1 20)
hours a pay petiod shall, subject to the approval of the California Department of Human
Resources, receive a pay differential of one hundred ninety doliars ($190) per
qualifying pay period.

B. The pay differential shall be subject to CalPERS deductions for the purpose of
retirement contributions. :

A

C. The pay differential shall be pro rated for less than full-time employees. Lﬁl KD l KL}/»

.D. The pay differential shall only be included in overtime calculations for FLSA eligible WA
classes, and shall not be included to calculate SDI or lump-sum vacation, sick leave, !’ \
and excess hours due to fluctuating work schedules. . . TWan

M’Vlﬂ/ﬂ{/ A
(e 2l
E. Upon promotion to a higher classification in State service, an employee receiving ﬁ)‘-ﬁw

(base salary plus Supervision of Inmates/\Wards/Resident Workers Pay Differential rate)

compensation under this pay differential shall move from their combined salary rate ‘:&\\@(_&__/
to compute the appointment rate. ) v I OAL A

R
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LOCAL 1000
w13

- '
S- =TT Union Proposal
Stnger Together Master Table
Date

Proposal No: 5
The Union proposes the following language:

12.1 Business and Travel Expenses

Effective the first day of the pay period following 00 TA-

ratification, Fhe the State agrees to reimburse g{ﬂ,(“imﬁ/
employees for actual, necessary and appropriate

business expenses and travel expenses incurred fifty ‘ éj%

(50) miles or more from home and headquarters, in £

accordance with existing Departmentof Human
Reseurees CalHR rules and as set forth below,

Lodging and/or meals provided by the State or e a)Q&
qs _F,_ included in hotel expenses or conference/registration
1 [ - fees or in transportation costs such as airline tickets W}%ﬂ

& _A- g _{ p or otherwise provided shall not be claimed for
elmbursement

NN o , i f /
be-meals- Employees who are unable to consume \)4\(/ %

meal(s) provided by the State or included in hotel

expenses or conference/registration fees because of

time constraints or other considerations may be

reimbursed provided an alternate meal was

purchased. in accordance with the rates established

in section (A)(1) of this arficle. Each item of expenses ;

of $25 or more requires a receipt; receipts may be

required for items of expense that are less than $25.

When receipts are not required to be submitted with

the claim, it is the employee’s responsibility to

maintain receipts and records of their actual

12/2/2016 6:14:09 PM
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expenses—forfaxpurpeses- and make them

available for audit upon request by their department,
state control agencies and/or the Internal Revenue
Service. Each State agency shall determine the
necessity for travel and the mode of travel to be

124
reimbursed. W“W

W/
A. Meals/Incidentals: Meal expenses for breakfast, W

funch, and dinner will be reimbursed in the
amount of actual expenses up to the agreed
upon maximums. Receipts for meals must be
maintained by the employee as substantiation

that the amount claimed was not in excess of the /
amount of the actual expense. CalHR must Zﬁq

comply with current IRS definition of

“incidentals”. The IRS definition term of
“‘incidentals” mc!udes—bui—ls—neﬂmqrted—te» (,.n

clothingand fees and tips for semees,—sue—h—as

t l A:(%ih fer-porters,-and baggage carriers, and hotel

staff. It does not include expenses for laundry,

Mcieaninq and pressing of clothing, taxicab fgrés, '

lodging taxes or the cost of telegrams or
telephone calls.

1. Rates — Actual meal/incidental expenses
incurred will be reimbursed in accordance
with the maximum rates and time frame

o i/
W{QLW W 12/2/2016 6:14:09 PV




requirements outlined below:

Breakfast up to $7.00 W
Lunch up to $11.00 PM%LM@’

3 |
Dinner up to $23.00 % |

Incidentals up to $5.00 I@/),%Q (/L)VQ@{
Total up to $46.00 (Every full 24 Mﬁ

travel) f%// s

2. Time Frames - For continuous short-term

: i ‘ ‘—LS,_PAL—- ‘ travel of more than twenty-four (24)
hours but less than thirty-one (31) days,
Y -D—% (Ql‘ the employee will be reimbursed for
W L actual costs up to the maximum for each

each complete twenty-four (24) hours of
travel, beginning with the traveler's time
of departure and return as follows:

meal, incidental, and lodging expense for M&UEQ“C”’

a. On the first day of travel on a trip of more
than twenty-four (24) hours:

Trip begins at or before 6 a.m. Breakfast
may be claimed

W gk
Wﬁf\‘ 12/2/2016 6:14:09 PM




Trip begins at or before 11 a.m. Lunch
may be claimed

Trip begins at or before 5 p.m. Dinner
may be claimed

. On the fractional day of travel at the end

of a trip of more than twenty-four (24)
hours:

Trip ends at or after 8 a.m. Breakfast
may be claimed

Trip ends at or after 2 p.m. Lunch may
be claimed

Trip ends at or after 7 p.m. Dinner may
be claimed

If the fractional day includes an
overnight stay, receipted lodging may
be claimed. No meal or lodging
expenses may be claimed or
reimbursed more than once on any
given date or during any twenty-four
(24 )-hour period.

. For continuous trave! of less than
twenty-four (24) hours, the
employee will be reimbursed for
actual expenses up fo the

12/2/2016 6:14:09 PM




L N |
bl 4 ¥ e s ol

Travel begins at or before 6 a.m.

M U)\Q,Q:f/:f and ends at or after 9 a.m..

Breakfast may be claimed
Travel begins at or before 4 p.m. and
%y%&‘:}m : ends at or after 7 p.m.: Dinner may be

claimed
C)(/_%z/ |
' =D If the trip extends overnight, recsipted
i v lodging may be claimed

No [unch or incidentals may be claimed

@ on a trip of less than twenty-four (24)
\ { =7 hours.

[’;L —o /(4 P(QLB- Lodging: All lodging reimbursement requires a
MR\ ‘

receipt from a commercial lodging establishment

?E such as a hotel, motel, bed and breakfast inn, or

public campground that caters to the general

public. No lodging will be reimbursed without 3
valid receipt.

a1, Statewide, in all locations not
_ listed in c. below, for receipted
lodging while on travel status to

conduct State business: With a

lodging receipt: Actual lodging up

—

e
WWWWWM
(y\W‘MM ﬁiﬁﬁwy 12/2/2016 6:14:00 PM
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to $90 plus applicable taxes and
mandatory fees.

b:2. When employees are required to
do conduct State business and
obtain lodging in the counties
identified below, reimbursement
will be for actual receipted lodging
up to the below identified
maximums, plus applicable taxes
and mandatory fees.

County Lodging Rate
All counties except $90

those listed below

Sacramento, Napa, $95
Riverside

Marin . $110

Los Angeles, Orange, | $120
Ventura & Edwards

AFB, excluding the city
of Santa Monica

San Diego, Monterey $125

County

Alameda, San Mateo, $140
Santa Clara

City of Santa Monica 3150
San Francisco $250

NS Cfﬂ;él/
o
el s
- ebézxﬁmjwww 12/2/2016 6:14:09 PM
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Reimbursement of lodging expenses in
excess of specified amounts, excluding
taxes requires advance written approval

from-the-Department of-Human
' Resources CalHR. Fhe-Departmentof
‘ :Ei ) , /} HumanResourees CalHR may delegate

approval authority to departmental
/' appointing powers or increase the lodging

W maximum rate for the geographical area
and period of time deemed necessary to

\ Q %ﬁ W\UL Y}K meet the needs of the State. An employes

WM%?) j ww)
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may not claim lodging, meal, or incidental
expenses within 50 miles of histher home |
or headquarters.

. Long-term Travel: Actual expenses for long
term meals and receipted lodging will be
reimbursed when the employee incurs
expenses in one location comparable to
those arising from the use of
establishments catering to the long-term
visitor. The supervisor must determine prior
fo the beginning of the assignment if the
time away from the home or headquarters
area will be more than 30 days, but less
than one vear, Long Term Assignments
lasting longer than 1 year may require the
long-term reimbursements to be reported
as a fringe benefit.

1. Full Long-term Travel - In order to
qualify for full long-term travel
reimbursement, the employee on
long-term field assignment must
meet the following criteria:

* The employee continues to maintain a
permanent residence at the primary
headquarters, and

* The permanent residence is occupied by

%&’\@ﬂ& /i/ the employee’s dependents, or

WW w"w
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* The permanent residence is
maintained at a net expense to the
employee exceeding $200 per month.

The employee on full long-term travel who is
living at the long-term location may claim

) ) either:
o

Reimbursement for actual individual
expense, substantiated by receipts, for
lodging, water, sewer, gas and
electricity, up to a maximum of $1,130
per calendar month while on the long-
term assignment, and actual expenses
up to $10 for meals and incidentals, for
each period of twelve (12) to twenty-four
(24) hours and up to $5 for actual meals
and incidentals for each period of less
than twelve (12) hours at the long-term
location, or

* Long-term subsistence rates of $24 for
actual meals and incidentals and $24 for
receipted lodging for travel of twelve (12)
hours up to twenty-four (24) hours: either
$24 for actual meals or $24 for receipted
lodging for travel less than twelve (12)
hours when the employee incurs
expenses in one location comparable to

— those arising from the use of
establishments caterlng to the long-term
visitor.

UT, .
M N/{\)
i
Qﬁ\ Page 9 of 16 - 0;!7"5, (},WB 12/2/2016 6:14:09 PM



sell LDC/J?/IODDT?)’

L“J/ 2. An employee on long-term field assignment
who does not maintain a separate residence

in the headquarters area may claim long-
M QJ ,QQV/ term subsistence rates of up to $12 for

actual meals and incidentals and $12 for
1@3@@%/\ Ao _ receipted lodging for travel of twelve (12)

hours up to twenty-four (24) hours at the
long-term location; either $12 for actual
meals or $12 for receipted lodging for travel

less than twelve (12) hours at the long-term
location.

. Employees, with supervisor's approval,
G,S"" after completing the work shift remain at
Us - the job or LTA location past the Friday
L L—"‘ b— twelve (12)-hour clock will receive full per

> D ug ¥ diem for Friday. Those staying overnight

\ MG L shall not receive any additional per diem
- regardless of the Saturday departure

? time. An employee returning to the

temporary residence on Sunday will
receive full per diem. This does not
change-Department-of Human
Reseurees CalHR policy regarding the
per diem clock which starts at the
beginning of the work shift on Monday:. If
the normal workweek is other than as
stated above, the same principle applies.

The following clarifies-Pepartrent of
Human—ReseuFees _CalHR policy

Bt oo

12/2/2016 6:14:09 PM
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regarding an employee leaving the LTA
Seo Lol (6o T A location on personal business:

The reference to leaving the LTA location for
personal business and not claiming per
diem or transportation expenses assumes
that the employee stays overnight at a
location other than the long-term
accommodations.

). Out-of-State Travel: For short-term out-of-State
travel, State employees will be reimbursed
actual lodging, supported by a receipt, and will
be reimbursed for actual meal and incidental
expenses in accordance with above. Failure to
furnish lodging receipts will limit reimbursement
to the meal/incidental rate above. Long-term
out-of-State travel will be reimbursed in

accordance with the provisions of long-term
travel above.

. Out of Country Travel: For short-term out of
country travel, State employees will be
reimbursed actual lodging, substantiated by a
receipt, and will be reimbursed actual meals and
incidentals up to the maximums published in
column (B) of the Maximum Travel per Diem
Allowances for Foreign Areas, section 925, U.S.
Department of State Standardized Regulations
and the meal/incidental breakdown in Federal
Travel Regulation Chapter 301, Travel
Allowances, Appendix B. Long-term out of




country travel will be reimbursed in accordance
S Leed| 00O T with the provisions of long-term travel above, or

— as determined by-the-Department-of Human
%Me),m H)l'/ Resources CalHR.
,6%@4 _ Subsistence shall be paid in accordance with

. procedures prescribed by-the Department-of
G . ulQOA/ Human-Reseurces CalHR. it is the responsibility

of the individual employee to maintain receipts for
their actual meal expenses.

. Transportation: Transportation expenses include,
but are not limited to, airplane, train, bus, taxi
fares, rental cars, parking, mileage
reimbursement, and tolls that are reasonably and
necessarily incurred as a result of conducting
State business. Each State agency shall
determine the necessity for travel, and the mode
of travel to be reimbursed. Transportation will be
accomplished and reimbursed considering both
direct expense as well as the employee’s time.
Provided the mode of transportation selected
does not conflict with the needs of the agency, the
officer or employee may use a more expensive
form of transportation and be reimbursed at the
amount required for a less expensive mode of

travel. Both modes of transportation will be shown
on the travel claim.

1. Mileage Reimbursement

a. Effectiveduly 1-2008; wWhen

an employee is authorized by

%
St
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6\ Lowd Voo T his/her appointing authority or
—_ ; designee to operate a privately
owned vehicle on State
business the employee will be
allowed to claim and be
reimbursed at the Federal
Standard Mileage Rate (FSMR).
Mileage reimbursement includes
all expenses related to the use,
and maintenance of the vehicle,
including but not limited to
gasoline, up-keep. wear and
tear, tires, and all insurance
including liability, collision and
comprehensive coverage:
breakdowns, towing and any
repairs, and any additional
personal expenses that may be
incurred by an individual as a
result of mechanical breakdown
or collision.

. When an employee is required to
report to an aliernative work
location, the employee may be
reimbursed for the number of miles
driven in excess of his/her normal
commute.

2/2/2016 6:14:09 PM
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3:2. Private Aircraft Mileage — When an

employee is authorized by his/her
department, reimbursement for the

se of the employee’s privately owned
aircraft on State business shall be
made at the current FSMR rate o£50
eents per statute mile. Pilot
qualifications and insurance
requirements will be maintained in
accordance with-the-Department-of
Human-Reseources CalHR rule
599.628- and the State Office of Risk
and Insurance Management.

4-3. Mileage toffrom a Common Carrier —

When the employee’s use of a privately
owned vehicle is authorized for travel to
or from a common carrier terminal, and
the employee’s vehicle is not parked at
the terminal during the period of
absenc@the employee may claim
double the number of miles between the
terminal and the employee’s

de@

MZ/ZMS 6:14:09 PM

%Mz/%/




" . headquarters or residence, whichever is

oo SEL Lecd oo TA less, while the employee occupies the
vehicle. Exception to “whichever is less.”
If the employee begins travel one hour or
more before he normally leaves his
home, or on a regularly scheduled day
off, mileage may be computed from
his/her residence.

VG. Receipts: Receipts-erveuchers shall be
ubmitted for every item of expense of $25 or
0 more. In addition, receipts are required for

Caw every item of fransportation and business
expense incurred as a result of conducting
State business except for actual expenses as

@:ollows

1. Railroad and bus fares of less than $25 when
travel is wholly within the State of California.

2. Street car, ferry fares, bridge and road
tolls, local rapid transit system, taxi,
shuttle or hotel bus fares, and parking
fees of $10 or less for each continuous
period of parking or each separate
transportation expense noted in this
item.

3. Telephone,telegraph; fax, or other business
charges related necessary to State business

v of $5 or less. |
Mpage 15 of 16 12/2/2016 6:14:09 PM
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4. In the absence of a receipt, reimbursement will
- be limited to the nonreceipted amount above.

‘Sg‘\.) L-ac»-l iO@O TL\

. Reimbursement will be claimed only for
the actual and necessary expenses noted
above. Regardless of the above
exceptions, the approving officer may
require additional certification and/or
explanation in order to determine that an
expense was actually and reasonably
incurred. In the absence of a satisfactory
explanation, the expense shall not be
allowed.
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LOCAL 1000
- 1]

Y '
;S‘E!lm] Union Proposal
tranger Tagether Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:
12.2 Moving and Relocation Expenses
Ty SEANg \oeQ : _
—  Whenever an employee is reasonably required by the
Q ‘ myﬁL/ State to change his/her place of residence, the State shall

reimburse the employee for approved items in accordance
with the lodging, meal, and incidental rates and time
frames established in section 12.1, and in accordance with
T existing requirements, time frames and adminisirative
;” L rules and regulations for reimbursement of relocation

’MQ Mg{; expenses that apply to excluded employees. 2\'2 Pl/—w’
B Ao,

%‘%‘
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LOCAL 1000
vt

;—E—idul Union Proposal
Stronger Together MaSter Tab!e
Date:

Proposal No: 2

The Union proposes the following rollover language:

- A'_ﬁ_fM 12.3 Parking Rates

A. For the term of this Contract, the parties agree that
the State may increase parking rates in existing
owned-of, wholly leased or administered lots, in
urban congested areas, no more than twenty dollars
($20) per month above the current rate, charged to
employees in specific locations where they park.

Congested urban areas are areas such as X \LD;W\M ﬂﬂ\
Sacramento, San Francisco Bay, Fresno, Los ‘

Angeles, San Bernardino, Riverside, and San Drego

areas. Every effort shall be made to provide alent ;Q”W‘L ,,%‘
employees sixty (60) days but no less than thirty @%/

(30) days notice of a parking rate increase. The T f‘{\uwww‘v\ﬂa
State shall not increase rates for existing owned or

administered parking lots where employees do not

currently pay parking fees. Rates at new lots Q’W
owned, wholly leased or administered-erleased by W
the State will be set at a level comparable to rates \(bf"’
charged for similar lots in the area of the new lot, ‘/L/
e.g., rates for open lots shall be compared to rates J%

for open lots, rates for covered parking shall be
compared to rates for covered parking.This Article /
does not apply to parking spaces leased in parking <

lots owned or administered by private vendors.

3\’0*”“@“ i
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B. The State shall continue a system for employees
where parking fees may be paid with pre-tax dollars.

SEI {000 TA

i
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h—ﬂ i
SEIU Union Proposal

Seonaerioacier Master Table
Date

Proposal No: 2
The Union proposés the following rollover language:

12.4 Commute Program

A. Employees working in areas served by mass
transit, including rail, bus, or other commercial
transportation licensed for public conveyance shall
be eligible for a seventy-five percent (75%)
discount on public transit passes sold by State
agencies up to a maximum of sixty-five dollars
($65)-per month. Employees who purchase public
transit passes on their own shall be eligible for a
seventy-five percent (75%) reimbursement uptoa
maximum of sixty-five dollars ($65) per month. This ?A
shall not be considered compensation for purpose (JIM’MP
of retirement contributions. The State may
establish and implement procedures and eligibility C( Y.
criteria for the administration of this benefit )
including required receipts and certification of VT

expenses. @ MA@;\N

e
S . ANt
B. Employees riding in vanpools shall be eligible

for a seventy-five percent (75%) %&V"

b

reimbursement of the monthly fee upto a- .

maximum of sixty-five dollars ($65) per month. ¢
In lieu of the vanpool rider reimbursement, the
State shall provide one hundred dollars ($100)

Page 1 of 2 6/16/2016 8:5i6 PM ﬁ, ng
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. compensation for purposes of retirement. A

per month to each State employee who is the
primary vanpool driver, meets the eligibility
criteria, and complies with program procedures
as developed by the State for primary vanpool
drivers. This shall not be considered

vanpool is defined as a group of seven (7) or
more people who commute together in a
vehicle (State or non-State) specifically
designed to carry an appropriate number of
passengers. The State may establish and
implement procedures and eligibility criteria for
the administration of this benefit.

. Employees headquartered out of State shall receive

reimbursement for qualified public transportation and

vanpool expenses for seventy-five percent (75%) of

the cost up to a maximum of sixty-five dollars ($65) ™

per month or in the case of the primary vanpool G (e “kQ
driver, the one hundred dollars ($100) per month AV

rate. The appointing power may establish and o M’V
implement procedures regarding the certification ofwpd. v
expenses. |




LOCAL 1000
-1

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

12.5 Transportation Incentives

Page 1of 1

. The State shall entertain recommendations from

A S leow A. The State and Union agree that the State

shall encourage employees to use alternate
means of transportation to commute to and
from work in order to reduce traffic

congestion and improve air quality. /k\]X >/|,(0

. Notwithstanding any other provision of this w

Contract, the Union agrees that the State may
implement new policies or change existing
ones in areas such as transit subsidies,
vanpool/carpool incentives, walking/biking
incentives, parking, parking fees, hours of

work, and other actions to meet the goals of .
e d Cor tthllon

transportation incentives. The State agrees to
notice and meet and confer regarding the vﬂﬁ%

impact of such new or changed pOlle’

the Union and meet if requested on ways to S
encourage the use of alternative forms of

transportation. 74 /l
é} \\9\,\/ ﬁ/) W)

Mééﬁ/
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LOCAL 1‘00_9

-~ '

SEIU Union Proposal

Stronger Together Master Table
Date

Proposal No: 4

The Union proposes the following language changes: \}99 \o lo‘_)
V%

LI Ok
W 12.7 State Owned Housing \ %

/C//%/ The State will adopt the standards for habitability

consistent with California Civil Code sections 1941 and

_400 1941.1 and the Department of Consumer Affairs’ Outfine:
Landlords’ and Tenants’ Responsibilities for Habitability
l%b«/ and Repairs (Legal Guide LT-8). The appointing 2uthority
2J agrees to inspect the premises prior t¢’emloyeg8 moving
L into the premises. For employees currently In residence in
< state owned housing, the appointing authority will fake
O-W steps to make necessary repairs and improvements
within a reasonable time. The appointing authority
NL reserves the discretion to prioritize the order of repair to
W its housing.
/)../ Where-SEN Local-1000-represented-employees-are

" d i

A. Housing

Annually, current rental rates for all types of
State owned employee housing, including

ANV

S
SHL
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trailers and/or trailer pads, may be increased
by the State as follows:

1. Where employees are currently paying
rent, the State may raise such rates up to
twenty-five percent (25%) each year.

. During the term of this Contract, where no
rent is being charged, the State may raise
rents up to seventy-five dollars ($75) per
month, or when an employee vacates
State owned housing, including trailers
and/or trailer pads, the State may raise
rents for such housing up to the fair
market value.

. Employee rental of State owned housing
shall not ordinarily be a condition of
employment. In any instance after July 1,
1989 and annually thereafter, where rental
of State housing is made a condition of
employment, the State may charge the
employee ten percent (10%) less than the
regular rate of rent.

. Employees renting State owned housing
occupy them at the discretion of the State
employer. If the State decides to vacate a
State owned housing unit currently




occupied by a State employee, it shall
give the employee a minimum of thirty
(30) days advance nhotice.

B. Utilities

Annually, current utility charges for all types of
FGO_/ State owned employee housing, including

trailers and/or trailer pads, may be increased
% by the State as follows:

@N 1. Where employees are currently paying utility
ﬂ/\/ rates to the State, the State may raise such
rates up to eight percent (8%) each year.
mcf
_ fﬁ?f 2. Where no utilities are being charged,
f . the State may impose such charges
»JV\L consistent with its costs.

757& 3. Where utilities are individually metered to
State owned housing units, the employee shall
’)/‘/ assume all responsibility for payment of such

Y utility rates, and any increases imposed by the
L&' utility company.

\0—#\3 C. Notwithstanding any of the above, the Department
f Fish and Wildlife (DFW) will meet and confer
"‘? /‘ Mlth Union representatives prior to the
implementation of rental increases. The
/ﬁ department will meet and confer over any amount

6/13/ 2 3:17 PM
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of necessary increases, the implementation dates,
and the necessity for the increase.

D. The DFW is committed to improving the quality of
State owned housing under its jurisdiction. To that
end, the department will seek funding authority
for maintenance and improvement of department-
owned housing.

% This subsection is not subject to the provisions of

article 6 of this Contract.

e
)4‘/ E. Possessory Interest Taxes — Department of Fish and
WMO Wildlife (Unit 11)
W
W 1. Reimbursement for Possessory [nterest Taxes
ML The DFW will directly pay the possessory
7 interest taxes for Unit 11 employees who
‘W occupy department-owned housing for their
payment of possessory interest taxes,
) where assessed. The employee shall follow
7 gw department procedures and submit any
possessory interest tax bills to the

department as soon as they are received by

/m" {\p the employee.
B b

83/\/@
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a)  This subsection E (2) shall apply to
employees whose residency in State-
owned housing satisfies the criteria
for the working condition fringe
benefit exception found in tax laws.

b) Possessory interest reimbursement
provided by the DFW shall not be
reported to the SCO as income subject
to taxation and other withholdings

when an employee completes required
p)u\l forms and submits them to the DFW
3 by the date management specifies.
r \Q The DFW shall not be responsible for
P erroneous reporting of reimbursements

W as income if the employee fails to
*’W utilize the required form and/or
procedures developed by the
MC, department for this purpose.

f}/ c)  The decision about which
%g’P" employees qualify for the working
condition fringe benefit exception

’(F“ (.%/Uo_ W shall not be subject to the grievance

and arbitration provisions of this

’@Y\‘;} Contract.
\ E. Where employees are currently residing in

State owned housing OH as a condition of
employment, rental rates will not be raised by
the appointing authority until it has
demonstrated to CalHR that necessary repairs
and improvements have been made to satisfy

Qz M;a

W 6/13 2016 3:17 PM
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the standards for habitability that are consistent
with Civil Code section 1941 and 1941.1. On a
case-by-case basis, the appointing authority
shall determine the new Fair Market Value
following the completion of repairs and
improvements of each State owned housing
property. With CalHR’s approval, the
appointing authority may raise employee rents
up to twenty-five percent (25%) each year for
such housing until the Fair Market Value has
been realized.

Page 6 of 6
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LOCAL 1000
S"‘T—“qd Union Proposal
et Master Table
' Date_ {1~ /b
(f“ylsm 6?//@//& Proposal No: 2
SEIV (000 TR

The Union proposes the following:

12.8 Overtime Meal Benefits and Allowances - CDCR
(Excludes Units 17 and 21)

™ Ulitieli
Y- EEPEN
A. Overtime meal allowances will be granted when* f}aﬁm

an employee is required to work at least two (2) L(.ﬂx/
hours contiguous to his/her regular work shift of at S &3“’@*’
least eight (8) hours. An employee who works an
alternate work schedule with a shift in excess of
eight (8) hours shall only be eligible for an <6~
overtime meal allowance when required towork .~ 7 45
two (2) hours contiguous to such a work shift. If /Z727>%///
the employee is required to work for more _ 772215~ 4#
extended periods of time, he/she may be allowed
an additional meal allowance for each additional
six (6) hour period of assigned work. No more
than three (3) overtime meal allowances will be
claimed during any twenty-four (24) hour period. If
the cafeteria is closed then reimbursements shall
be made pursuant to D (2) below.

B. Employees who meet the above criteria shall be j "’“{“M/
provided an overtime meal ticket (local form) on 4
the day it is earned. The date and time of issue ,gM’?’
will be recorded on the ticket.

Page 10of 3 6/10/2016 5:40 PM




C. Employees who are on travel status, and are
being reimbursed under the business and travel
portion of this Contract, will not receive a meal at

SEIV 1000 TH - State expense nor be reimbursed for an overtime
— meal under the provisions of this section.

D. The value of the meal ticket at the institution
snack bar or employee dining room shall be
established by management. The value will be

8

>/
78
()

sufficient to purchase a complete hot meal. If used

to purchase a meal, the meal will constitute full

and complete reimbursement. The employee may
, use the meal ticket as provided in 1 and 2 below:

o i

1. If the employee chooses to use the
assigned meal ticket at the employees’
snack bar or dining room, the employee
A must use it within a ninety (90) day period
. of the time recorded on the meal ticket. If
used to purchase a meal, the meal itself
will constitute full and complete
reimbursement. If the employee does not
purchase a meal, he/she may follow the
procedure as outlined in 2 below: TH \ﬁf e h(f

L) 43 %‘e—"‘
qﬁw« "JZ% L
2. Employees requesting -\
reimbursement under this option EKS%QW
will receive sixeight dollars ($68),
regardless of the value assigned
to the meal ticket by local

management;

.
Page 2 of 3 6/10/2016 5:40 PM 7



3. Employees in assignments which do
not allow the State to provide a meal
ticket shall be provided alternative
methods, determined by the State, to
receive the shxeight dollars ($68)
reimbursement for overtime meal
allowances earned.

‘/‘W‘L i A/( E. Meal tickets held prior fo the signing of this

Page3of 3

Contract shall be cashed out in accordance
with this article if there is no on-site
employee facility which serves hot meals.

0 u[\\ﬂ.\\‘ﬂ
u('.b\ g

6/10/2016 5:40 PM




LOCAL 1000

h-—g i
gﬂg Union Proposal

Bargaining Unit 3
Date

Proposal No: 2

The Union proposes the following language:

1060 TA  12.9.3 Overtime Meal Allowance (Unit 3)

e ‘%/ A. Upto eEight dollars ($8) may be
L\;\,\\{/v reimbursed for an overtime meal. An

. overtime meal allowance of up-te eight
dollars ($8) will only be provided when an
employee is required to work two (2) hours
contiguous to his/her regular work shift of at
least eight (8) hours. An employee who
works an alternate work schedule with a
- shift in excess of eight (8) hours shall only
be eligible for an overtime meal allowance
of up-te eight dollars ($8) when required to
work ftwo (2) hours contiguous to such a
work shift.

B. No overtime meal allowances will be paid to
employees who are working overtime on a
regular day off or holiday unless they work
two (2) or more hours in excess of the number
of hours worked on their regularly scheduled

workdays. _TA ob { i /Zé j /L;
O350

VYL

Pa- LU*'-[‘/‘/ 4
7 -
-
478
6/15/2016 5:19 PM :
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LOCAL 1000

- Y i

;S'E!y Union Proposal

ranger Yogeiher Master Table
Date

Proposal No: 1

. /(“‘ The Union proposes the following rollover language:

12.10 Damaged or Destroyed Personal Property
(Excludes Unit 17)

In accordance with established procedures, when

requested by an employee, a department may pay

the cost of replacing or repairing eyeglasses,

hearing aids, deniures, watches, or articles of

clothing necessarily worn or carried when damaged

in the line of duty without fault of the employee. If

the eyeglasses, hearing aids, dentures, watches, or

clothes are damaged beyond repair, the department

may pay the actual value of such eyeglasses,

hearing aids, dentures, watches, or clothing. The /%4‘33 ‘(),
value of such eyeglasses, hearing aids, dentures, \ -t
watches, or clothing shall be determined as of the g/l}a L’n

-~

time of the damage hereio. W

Page 1 of1l




LOCAL HJQQ

- .
;EI-'?(! Union Proposal
o Master Table
Date

Proposal No: 2
The Union proposes the following language:

12.11 Uniform Replacement Allowance (Excludes
Units 15 and 20)

) A. When the State requires a uniform to be worn
W Of M " as a condition of employment and does not
provide such a uniform, the State shall
authorize a uniform replacement allowance
based on actual costs substantiated with a
receipt for an amount not to exceed four
hundred fifty dollars ($450) per year. Claims for
such reimbursement shall be paid in full to the
__employee within ninety (90) days of the

~ submission of the receipt.

1. Uniform means outer garments, including
footwear, which are required to be worn
exclusively while carrying out the duties
and responsibilities of the position and
which are different from the design or
fashion of the general population. This 6~ Wt
definition includes items that serve to N C

identify the person, agency, func‘uon ,
S 1/\/1/(,:)

performed, rank, or time in - :

| /et
/’)]M f’-’“)U o U\N\i{

Page 1 0f3
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2.

%kﬁﬁﬂ OW

In those cases where the State provides the
uniform to be worn, the uniform items
provided pursuant fo this section are State
owned or leased property which will be
maintained as the State deems necessary.
Employees issued State provided uniform
items shall be responsible for loss of or
damage to the uniform items other than that
incurred as the result of normal wear or
through no fault of the employee.

In those cases where the State does hot

- provide the uniform to be worn, employess

shall be responsible for the purchase of the
required uniform as a condition of

-employment. After an employee has the

equivalent of one full year in a permanent
position, which requires a uniform, he/she
must submit a request in accordance with
existing departmental practice in order to
receive a uniform replacement allowance.,

Employees shall wear their required
uniforms only in an official capacity except
that employees may wear such uniforms on
the grounds of their facility and to and from
their work location including associated
incidental travel,

A Al

The Uniform Replacement Aliowance shalll
not be considered compensatlon for

W (-

w|

\g - /;};?, A\g

A



B. Single Source Vendor

1.

Page 3 of 3

During the life of this Contract, departments
may establish a single source vendor system
to replace the current uniform replacement.
allowance program. If a single source vendor
system is established, employees shall use
the system to obtain department authorized
uniform replacement items. Departments that
participate in a single source vendor system
may establish an anniversary date for the
uniform replacement credit with the vendor.
Employees will receive their credit on that
date based on the number of qualifying pay
periods in the uniformed classification and in
accordance with existing State laws, rules,
and regulations.

Employees newly appointed (hew hire fo
State service, promotion, transfer, or
demotion from a non-uniformed
classification) shall be required to purchase
the uniform as a condition of employment
and such purchase shall be through the
single source vendor. Such employees will
be eligible for a prorated uniform
replacement credit on the established
anniversary date, and a uniform replacement
credit on each subsequentr %rsary date.



LQCAL 1000
1

<« i
S- E!‘,-! Union Proposal
Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

12.13 Tools, Business Equipment, Materials and
Supplies (Excludes Units 17 and 21)

A. The State shall determine what special items of
tools, equipment, materials, and supplies are
necessary for employees to perform their jobs.
Such items shall, within budgetary constraints,
be made available by the State.

B. Employees issued State provided items shall be
held responsible for loss of and/or damage due @
to negligence.

TA SEJV (000
TA SEIV 1000

W)
L
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LOCAL 1000
T

- Union P I
S‘E’U nion rroposa
stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

12.14 Professional Dues (Excludes Units 17 and 21)

In recognition of the professional nature of
employees, each department, commission, board, or
agency may reimburse an employee for up to $50
per year for membership dues in job related
professional societies or associations of the
employee’s choice, or for a job related professional
license fee. Both parties agree and understand that
a different amount of reimbursement, if any, may be

provided to employees in the same or similar =
situation. /(1[}‘ ;l ()/1 h
)

Page 1 of 1 5/13/2016 2:43 PM\’ ' .



LOCAL 1000
ur

.S" =10 Union Proposal
Stronger Together Master Table

; Dat
/(\;}\ ; ate

e, %rj\ _ Proposal No: 1
’50 O’E}\Q The Union proposes the following rollover language:

12,15 Reimbursement of Fees (Excludes Units 17)

M M The State agrees to pay the full renewal cost of

professional and/or technical licenses,

certificates, or credentials which are required
as a condition of employment.

Page 1 of 1




' LOCAL 1000
~1

SSE'Ilml Union Proposal
tmonger Togelher Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

12.28 Pre-Tax Commuting Expense

The State will evaluate the feasibility of implementing a
pre-tax commuting expense program in accordance
with Internal Revenue Code Section 132(f).

TA SEIV {000 f 27
T | el ot /\f
Ay y Unt 5 @ﬁ’\@‘
Mw% Buy e
W iﬁ'm )}
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LOCAL 1000

- i

;SE!U Union Proposal

tronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

12.29 Bike or Walk to Work Program

A. The State shall endeavor to make facilities
o SEW (oo available to employees who bike or walk to work
including, but not limited to, clothing lockers,

. %\N\U’U\/ secure bicycle storage, and shower facilities in all

State owned or leased buildings.

/) B. This Section is not grievable or arbitrable.
L;ﬂz/

Page 1 of 1 5/27/2016 S: TA'/,) 5 WAST
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LOCAL 1000
U

SEIU

Suonges Togeeher

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

13.1 Performance and Evaluation Materials

There will be only one official personnel file and
normally one supervisory work file regarding each

000

7
jt
i
¥

Page1of4

employee and these files will be maintained as
follows:

A. An employee’s official departmental personnel

file shall be maintained at a location ideniified
by each department head or designee. Upon
request, the State shall identify any supervisory
files kept on the employee and shall identify the
location of each file. Official personnel files shall
contain an inspection log where any person
reviewing the file shall sign and date the log
unless excluded by law.

. Information in an employee’s official

departmental personnel file and supervisory
work file shall be confidential and available
for inspection only to the employee’s
depariment head or designee in conjunction
with the proper administration of the
depariment’s affairs and the supervision g

5/27/2016 9:04 AM ‘%‘g’(’/

4

W




4

TR

[
L
‘\c\

3

L5 R

Page 2 of 4

the employee; except, however, that
information in an employee’s official
departmental personnel file and supervisory
work file may be released pursuant to court
order or subpoena. An affected employee
will be notified of the existence of such a
court order or subpoena. No rank and file
shift lead shall be authorized access to an
employee’(s) files, except with prior writien
approval of the employee.

. Evaluation material or material relating to an

employee’s conduct, attitude, or service
shall not be included in his/her official
personnel file without being signed and
dated by the author of such material. Before
the material is placed in the employee’s file,
the department head or designee, shall
provide the affected employee an
opportunity to review the material, and sign
and date it. An employee signature shall not
necessarily constitute agreement to the
evaluation. A copy of the evaluation material
relating to an employee’s conduct shall be
given to the employee.

. An employee or his/her authorized

representative may review his/her official
personnel file during regular office hours.
Where the official personnel file is in a location
remote from the employee’s work location,
arrangements shall be made to accommo
the employee or his/her authorized

5/27/2016 9:04 AM Vi ey
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representative at the employee’s work location.
Upon request, the employee shall be allowed a
copy of the material in his/her personnei file.

. The employee shall have a right to insert in

his/her file reasonable supplementary
material and a written response to any items
in the file. Such response shall remain
attached to the material it supplements for
as long as the matetrial remains in the file.

. Any performance evaluation conducted of an

employee who is a participant in the
Union/State Collective Bargaining
negotiations shall recognize the employee’s
frequent absence from his/-her State job and
the impact of such absences on the
employee’s performance. This is not intended
to abrogate the right of the State to take
disciplinary action against any employee who
happens to be involved in such
representational activities.

. Material relating to an employee’s

performance included in the employee’s
departmental personnel file shall be retained
for a period of time specified by each
department, except that at the request of the
employee, materials of a negative nature may
either be purged after one year or at the time
such material is used in a written performance
evaluation. This provision, however, does ngt A

5/27/2016 9:04 AM %
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apply to formal adverse actions except as
defined in applicable Government Code
sections. By mutual agreement between a
department head or designee and an
employee, adverse action material may be
removed. When an employee receives written
documentation of a negative nature, the
supervisor shall note in writing on the
documentation the time frame it will remain in
the file.

. Supervisors may keep working supervisory

files on the performance and conduct of
employees to provide documentation for
matters such as, but not limited to,
probation reports, performance appraisals,
training needs, MSA reviews, bonus
programs, adverse actions, employee
development appraisals, or examination
evaluations. An employee and/or his/her
authorized representative may, upon
request, review the contents of his/her file
with his/her supervisor. Upon request, the
employee shall be allowed a copy of the
material in his/her supervisory file.
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LOCAL IOQ‘Q
y EE?U Union Proposal
(@ Master Table
N /<\.b( Date U‘ 1l
P /O (J)\\% Proposal No: 1

The Union proposes the following rollover language:

13.2 Personal Performance Session (Excludes Unit 17)

Meetings between employees and management
concerning unsatisfactory work performance or work-
related problems should, whenever practicable, be held
in private or in a location sufficiently removed from the
J&B \Q_’Q hearing and visual range of other persons. The Union
recognizes that the circumstances of the situation may
require an immediate response from management, and
. thereby preclude privacy. However, if an immediate
e response is not necessary, arrangements will be made 50

5 for a private meeting. /ﬂA .,{ o
o s

Go .
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LOCAL 100‘0.
< i
—
SEIL Union Proposal
stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

13.3 Joint Apprenticeship Commiitee (Excludes Units
17 and 21)

SE€W {oed A. ltis the policy of the State employer and Union

to support the establishment of apprenticeship
programs in bargaining units where such
programs are deemed appropriate. The Union
and the State agree that such apprenticeship
programs shall be administered in accordance
with the Shelley -Maloney Apprentice Labor
Standards Act of 1939 (Labor Code section
3070, et seq.) and pursuant to the following
provisions:

B

iL

D

1. The classification of positions and the
selection process shall be governed by
the SPB. The State retains the right to
hire.

¥ %§iz%

2. A Joint Apprenticeship Committee shall
evaluate and discipiine any employee
participating in an apprenticeship
program under the scope of civil seruiee
rules and regulations.

C @—Q\—-{ff» @2?@

Foon hn3 e @
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3. Apprenticeship programs shall operate
under the Joint Apprenticeship
Committee concept, i.e., each
committee shall contain an equal
number of representatives selected by
the Union and by the State in addition to
an Apprenticeship Consuitant of the
DIR, Division of Apprenticeship
Standards.

4. Each Joint Apprenticeship Commitiee
shall determine the training program for
the classes included for their program.

5. Union representatives who have been
selected as Joint Apprenticeship
Committee members shall serve with no
loss of compensation during commiitee
meetings.

B. The State agrees to continue existing
apprenticeship programs.

C. The Union and the State agree to jointly
explore areas of possible expansion of the
existing and the creation of additional
apprenticeship programs for bargaining unit
occupations. The Union and the State agree

to meet and confer on this matter at the /§

v

Page 2 of 3 5/27/2016 9:05 AM %’
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request of either party. Any new Joint
_Apprenticeship Committees shall function in
accordance with this section.

D. To enhance the understanding of formal, on-
the-job apprenticeship fraining the State and
Union shall request an Apprenticeship
Standards Consultant from the DIR, Division of
Apprenticeship Standards, to attend any
exploratory meeting.

Ty 38w tooeo
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LOCAL 1000

5’-.—5—-’«”’ Union Proposal

Stronger Together ;iaster Table
Date 27 (ﬂ

The Union proposes the following language:

Proposal No: 1

) 1000 .
M X.X.X Individual Development Plan

A. The purpose of the Individual Development
Plan (IDP) is to establish personal objectives
and develop a plan for achieving professional
growth, career mobility and/or future career

changes.

B. Departments shall notify each eligible
employee of the opportunity to submit an IDP at
least annually for full-time employees and for Pl
employees who work seven hundred fifty (750)
hours or more annually. An employee is not
required to participate in the IDP process. If an
employee elects not to participate, this decision
will not be held against him/her.

C. The IDP process shall not be part of the
performance appraisal or disciplinary process.
An IDP may be created by an emplovee without
triggering a performance evaluation appraisal.
If all or part of the IDP is disapproved, the
employee shall be notified in writing and & copy

shall be provided to the Union. ,rp 52-.0@@,\_

Page 1 of1
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LOCAL 1000
o

S'-.—E—}'«&l Union Proposal

Strongee Together

Bargaining Unit 3
Date: June 12, 2016
Proposal No: 1

The Union proposes the following rollover language:
13.6.3 Performance Appraisal of Permanent
Employees (Unit 3)

A. The performance appraisal system of each

| department may include annual written
Lt LA performance appraisals for permanent
L’\ﬁ employees. Such performance appraisals may

“;l \{\r\\ be completed at least once each twelve (12)

calendar months after an employee completes
the probationary period for the class in which
he/she is serving. In the absence of any current
annual performance appraisal, or performance
evaluation material to the contrary, the
employee’s performance shall be deemed
satisfactory.

. An employee may grieve the content of his/her
performance appraisal through the department
level of the grievance procedure when he/she
receives a substandard rating in either a majority
of the performance factors or an overall
substandard rating.

C. This section shall also apply to the exempt staff of
the Special Schools of the CDE.
A oslifaIs

[0

ot
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LOCAL 1000
13

P B:-E%J Union Proposal

Stronger Together

\ Bargaining Unit 3
Date: June 12, 2016 X
Proposal No: 2

The Union proposes the following rollover language:

SEW (000 TA 13.10.3 Education and Training (Unit 3)
A. The State agrees to reimburse Unit 3
6& employees for expenses incurred as a result of
\7][’( / satisfactorily completing training or education

courses required by a department to assure
adequate performance. Such reimbursement
shall be limited to:

2. Cost of course-required books;

M, 1. Tuition and/or registration fees;

3. Transportation or mileage expenses;

4. Toll and parking fees; /)A QA{]L)

5. Lodging and subsistence expenses

Where applicable, reimbursement rates for S ®%\,

the above expenses shall be in accordance
with article 12, section 12.1 of this Contract.

B. If the State agrees with a Unit 3 employee’s 7 “7/
participation in nonrequired career-related 79 4 A4 t4
training, the State may reimburse to ¢ ’U‘ﬂ’é
employees for up to fifty percent (50%) of ))

tuition, fees, and books, not to exceed

6/12/2016 12:53 PM
Page 1 of5
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department limits after the employee has
satisfactorily completed the course. Travel,
per diem, and miscellaneous expenses are
not reimbursable. Normally, attendance will
be on the employee's own time.

C. Advance Application ~ An employee may
receive reimbursement for tuition or other
necessary expenses only if application is
made prior to enrollment in an out-service
training program or when the employer has
requested the employee attend.

D. Incomplete Assignment
1. General

An employee who does not satisfactorily
complete an out-service training
assignment shall not be eligible for
reimbursement of tuition and other
necessary expenses and shall agree to
return any advance payment received.

2. Exceptions
The employee or his/her estate shail
receive reimbursement for tuition and q
other necessary expenses:

a. Atthe convenience of the State
provided that the training facility report§
satisfactory performance by the
employee during the assignment; or

b. Because of death, prolonged illness,

6/12/2016 12:53 PM
Page 2 of 5
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E.

H.

disability, or other event beyond the
control of the employee.

Employee Obligations and Agreement — An
employee assigned to fuli-time out-service training
shall agree in writing to reimburse the State within
thirty (30) calendar days for tuition costs and other
expenses paid to him/her by the State if, after
completion of the training assignment, he/she
does not continue employment in State service,
for a period of six (68) months or twice the period of
training, whichever is greater.

New employees will, within a reasonable time
after reporting to work, be given an orientation of
the department.

. The CalHR and the Department of

Rehabilitation shall jointly formulate procedures

for the selection and orderly referral of disabled

State employees who can be benefited by
rehabilitation services and might be retrained for

other appropriate positions within the State

service. The Department of Rehabilitation shall
cooperate in devising training programs for the
disabled employees. Management shall provide

the Union an opportunity to discuss and make Q‘Y
recommendations regarding formulation of said X

procedures. )
77

The State and the Union recognize that certain
benefits accrue to the State and Unit 3 employees
through participation in professional job-related
conferences and conventions. The State, working
within the framework of budgetary and workload

6/12/2016 12:53 PM
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. The State shall provide to all employees, two / 7

constraints will support such activities as are of
value to the State.

. Training mandated by the department head or

designee shall not be deducted from educational

leave balances unless as a result of section J

below. However, it is the employee’s responsibility

to maintain a valid credential as a condition of !
employment.

When a Unit 3 employee is required to obtain an

| additional, new or modified credential, the

affected department will meet in good faith upon
request of the Union, to explore procedures and
methods of obtaining such new or revised
credentials.

. Working within budgetary and work load

constraints, each department through its annual
training plan process, will provide training in
handling hostile and threatening behavior where
required for job performance.

. The parties agree that training in infectious

disease control is an appropriate subject for high
priority consideration by the appropriate Joint
Labor/Management Health and Safety %h W

Committee.
i}

days per fiscal year (without loss of
compensation) for activities such as,
professional association activities, professional
and/or personal development seminars, etc., to
promote professional and/or personal growth

&

6/12/2016 12:53 PM

Page 4 of 5



and to enhance professional and/or personal
goals. These activities are at the employees’
expense and therefore the choice of activity is at
the employee’s discretion. This time shall be
requested and approved in the same manner as
vacation/annual leave/personal necessity leave,
Such time shall not be accumulated.

N. This section shall apply to Unit 3 civil service and
exempt employees.

6/12/2016 12:53 PM
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LOCAL 1600
1

- '

SETL Union Proposai

Swrenger Togethes M a S‘te r Tab Ie
Date

Proposal No: 2
The Union proposes the following rollover language:

14.1 Classification Changes

A. When the CalHR proposes establishment of a
new classification or modification of an existing... M
Th one, it shall inform the Union in writing of the ..
proposal. The Union may request to meet and
confer with the CalHR regarding the
/ &/ | classification proposal. Failure to respond in
writing within thirty (30) calendar days of
. - receipt of the notice shall constitute a waiver of
. }{g‘? the Union’s right to meet and confer over the
p

classification proposal prior to submlttal to the
SPB for consideration.

5@/ B. The first negotiations meeting shall take place
within twenty (20) calendar days of the Union’s
\-/ request unless the parties agree to a different
W date. The purpose of the negotiations shall be
W the classification specifications and the
compensation.

N
- N M-ffﬁ“},ﬁ L
C. If the parties reach an agreement, they 2

shall jointly recommend, in writing, that the s
classification proposal be submitted to the ﬁ}

2%
|2
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. In the event the SPB renders a decision that was

SPB for the non-hearing calendar.

. If the parties do not reach an agreement the

classification proposal may be submitted to the SPB,

Sy

-7
not mutually agreed to by the parties, the Union and b
the State shall meet and confer over the impact, W
including compensation, of the Board’s decision. NowX \.Q*'
classification shall be established without a salary %0

structure. S .

6/16/2016 8:55 PM
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14.2 Out-of-Classification Grievances and Position
Alocation Hearing Process

A. Definitions

1. An employee is working “out-of-class” when

he/she spends a majority (i.e., more than fifty
percent [50%]) of his’her time over the

course of at least two (2) consecutive work
weeks performing duties and responsibilities
associated with a higher level existing
classification that do not overlap with the
classification in which said employee holds L(
an appointment.

,;’

Duties that are appropriately assighed to
incumbents in the employee’s current :@N\&

classification are not out of class.

Duties appropriately assigned are based on
the definition and typical tasks enumerated

in the California SPB specification. Gidr ﬂ/ﬂ/
/égﬁ

stt/- %(V Y
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Training and Development assignments are
not out-of-class work.

. '\Z)‘ S%\Q ]DOO 2. For purposes of this section, a

. Sb o classification is at a “higher level” if the
U\ ‘ maximum salary of the highest salary
range (excluding alternate range criteria

U’ I}l I v other than deep class criteria) is any
amount more than the maximum salary of
the highest range of the class in which the

}% employee holds an appointment.
G4
/{Xéi“ 3. When an employee is performing the duties
W of a vacant position properly assigned to a
higher class or the duties of an absent
{UJ employee whose position is properly
WL assigned to a higher classification, the

employee shall be considered to be working

/.é( out-of-class. L{E?;iﬂ_—

Wﬁ B. Authorization and Rate of Pay {

f\"/ : 1. Notwithstanding Government Code sectio S
905.2, 19818.8, and 19818.16, an employee
may be temporarily required o perform out-
of-class work by his/her department for up to
one hundred twenty (120) calendar days in W
any twelve (12) consecutive calendar
months when it determines that such an

assignment: n/] [y

oy

# M

Page 2 of 8 6/1/2016 8:23 PM % Y |
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a. Is of unusual urgency, nature,
volume, location, duration, or
other special characteristics;
and,

b. Cannot feasibly be met
through use of other civil
service or administrative
alternatives.

2. Departments may hot use out-of-class
assignments to avoid giving civil service
examinations or to avoid using existing
eligibility lists created as the result of a civil
service examination.

3. When an employee is assigned out- of-clasm
work, he/she shall receive the rate of pay he/ | .
she would have received pursuant to Title 2 V)

California Code of Regulations sections
589.673, 599.674, or 599.678 if appointed to@)ﬂ'

the higher classification.

4. Qut-of-class work may be discontinued by
departments at any time; however, %V
departments may not rotate employees in m/y

and out of out-of-class assignments to avoid ;
payment of out-of-class compensation. ké A’”’/
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2. The grievance and arbitration 4& Lé /Ef

5. Out-of-class pay shall not be considered as
part of the employee’s base pay when
computing the rate due upon promotion to a
higher level.

C. Out-of-Class Grievances and Allocation Appeals

1. The grievance and arbitration procedure
described in subsection D below shall be the
exclusive means by which alleged out-of-class
assignments shall be remedied, including
requests for review by the CalHR referenced in
Government Code section 19818.16 or the
State Victim Compensation and Government
Claims Board.

S

procedure described in this section [
shall be the exclusive means for

appealing position allocation or {Q;I_'Ha (L.,\
reallocation referenced in !a mu)\

Government Code sections 19818.6 :
and 19818.20. 1@&“

3. Employees may not separately file

out-of-class grievances and
position allocation or reallocation
grievances pertaining to the same 7

duties and responsibilities. s
By
W

1, »

GO CgN
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4. The only remedy that shall be available
(whether claiming out-of-class work or
position misallocation) is retroactive pay
for out-of-class work. Said pay shall be
limited to out-of-class work performed (a)

T Sﬁ\o [U(\O during the one year calendar period
before the employee’s grievance was
“ SOPm filed; and (b) the time between when the

grievance was filed and finally decided by

/ an arbitrator.

5. Arbitrators shall not have the authority

ﬁét to order reclassification (reallocation) of
V), a grievant’s position or discontinuance
N of out-of-class work assignments.

/

ﬁ'J D. Grievance Procedure and Time Limits
1. An employee’s grievance initially shall be /\P( ‘{ %
discussed with the employee's supervisor. l
W 2. If the grievance is not resolved to the
n

satisfaction of the grievant a formal

grievance shall be filed on a CalHR 651

(Job Description Form) provided by the W
State within:

\
me
a. Fourteen (14) calendar days after

receipt of the decision rendered by
the supervisor; or W ;LL

(=
Page 5 of 8 6/1/2016 8:23 Plv)&l ﬁg;/’ @&(—Z/m




b. Twenty-one (21) calendar days
after the date the employee’s
duties allegedly changed such
that he/she stopped working out

S50 (00O of classification or his/her

position became misallocated.

LB D‘l W ¢. However, under no circumstances
may the period in which to bring
. the grievance be extended beyond

the twenty-one (21) calendar days

)%/;/ in item b above,
[
&

_aw, 3. Out-of-class and misallocation
N/ grievances shall be filed with a D
2, designated supervisor or manager < P"

iw/iﬂ/ identified by each department head as q/]ﬁ'
the department level of appeal in the ,; %10 ‘
/%( usual grievance procedure found in la-'"

aArticle 6.

- ci
B 4. The person desighated by the
o

department head as the department
level of appeal shall respond to the
grievance in writing within forty-five
(45) calendar days after receipt of the

grievance, n/@)

5. If the grievant is not sw the

Page 6 of 8 6/1/ 201;23'12/;/1’&\/ ' @z"%ﬁﬁ”
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decision rendered by the person
designated by the department head at the
department level of appeal, he/she may
appeal the decision in writing within
twenty-one (21) calendar days after
receipt to the Director of the CalHR.

6. The Director of the CalHR or designee
shall respond to the grievance in writing
within sixty (60) calendar days after
receipt of the appealed grievance.

7. If the grievance is not resolved by the
CalHR, the Union shall have the right
to submit the grievance to arbitration in

accordance with aArticle 6, section
6.11. LF “”"{

A

8. Article 6, section 6.11 (Arbitration LQ

Level) sr’1a[! apply to out-of-class - .
and misallocation grievances o\

except as otherwise provided in V*@v\

this section.

. The arbitrator’s decision regarding out-of-class

and misallocation grievances shall be final and
binding on the parties. Said awards shall not be
subject to challenge or review in any forum, )/)@)

administrative or judicial, except as provided in
Code of Civil Procedure 3e7 %et seq

lp

6/1/2016 8:23 P .
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LOCAL 1000

- Y i

SEly Union Proposal

Sronger Togerher Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

14.3 Classification/Pay Data

Upon request, the State shall, on an annual basis,
provide the Union with a list of classifications and
salaries for bargaining unit rank-and-file employees.

iﬂ //%W -2 -

¥ 349 1000

IV{L%;;'%\)"%;[ {?};&r{, /Laf‘uw““"’" /ﬁ'h' ‘D\‘tQL/"
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LOCAL 1000
ot

<& i
S- T Union Proposal
Stronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

14.4 Duty Statements, Post Orders, and Work
Instructions (Excludes Units 17, and 21)

o o |
- SDP A. An employee shall be provided with a current

¥ /9' % duty statement for his/her position within fifteen
/ (15) calendar days of his/her request. Duty

statements must comply with the State

P@/ Personnel Board job classification specifications.

y @% B. Post orders in CDCR-Adult, and work instructions in 0

/f& ' CDCR-DJJ will be provided where applicable. L{ -

/ C. Duty statements, post orders, and work Qé ,;/UO
Y instructions shall be determined by the -

R
appointing power or designee and will be
/\(/ consistent with an employee’s classification. At ? ND""‘D

the time of an employee’s annual appraisal,
his/her duty statement shall be reviewed, and if
necessary, updated to reflect his/ her current W}/

o duties.

D. Upon request, a Union representative for the

affected bargaining unit will be provided '
access to existing duty statements, post %{‘“@‘

Page 1of 2
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orders, and work instructions for review, and
may make recommendations for changes to
the appointing authority or designee.

. The parties recognize that post orders in CDCR-

Adult, and work instructions in CDCR-DJJ are
not grievable or arbitrable, unless the post order
or work instruction violates another section of
this contract.

. Upon the establishment of a new or revised

classification or series, a new duty statement
shall be provided fo each affected incumbent if
appropriate.

UZ




LOCAL J'Of.l‘q

< i
;E' !’;,,’ Union Proposal
tronger Togetier Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

14.5 Automation and New Technology

The State shall endeavor to notify the Union one :
hundred eighty (180) days, but no less than sixty (60)
days, prior to implementation of automation or
technological.changes that will result in a significant
impact on bargaining unit employees. Upon request of
the Union within thirty (30) days of such noftification, the
State shall negotiate with the Union on the impact of

| such changes. q/))@'/
’ 1O 100 O

L

@rgﬁﬁ/ @{)ﬂ/

| — /
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- Sty loge When a department posts a job announcement for which

LOCAL 1000
~13

<& '
SS- E!lmi Union Proposal
trunger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

14.6 Job Announcemenis

two (2) classifications may be considered, it shall provide
the duty statement for each classification upon request to
each candidate for the position.

"Page 1 of1 5/27/2016 9:06 AM



LOCAL 1000
o

S'h U Union Proposal
Stronger Yogether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

14.7 Assignment of Duties Normally Performed by Bargaining
Unit Employees (Excludes Unit 14)

A G810 oo

Y So0pm A. The State shall notify the Union at least
thirty (30) calendar days in advance of
the effective date, before assigning
duties normally performed by employees
in the bargaining units covered by this

Contract to any employee, group, 4‘2%

individual, organization or business /)ﬂb‘

enterprise, if such assignment(s) may
result in the displacement of employees ‘D_ A}o
in bargaining units covered by this l@” -

Contract,

. Upon request, within thirty (30) calendar
days of the Union’s receipt of the notice,
the State shall meet and confer with the
Union over such assignments.

Pagelofl 6/1/2016 7:09 PM .




LOCAL 1000

- i
S'h =T Union Proposal
Stronges Together Master Table
Date

Proposal No: 1
The Union proposes the following roliover language:

14.8 Contracting Out

. A. Purpose
7 SEIY_[000 P
e The purpose of this section’is to guarantee
that the State does not incur unnecessary,
additional costs by contracting out work
appropriately performed at less expense to the
State by bargaining unit employees, consistent
with the terms of this section. In achieving this
purpose the parties do not intend this section
to expand the State’s ability to contract out for
personal services. The parties agree that this
section shall not be interpreted or applied in a
manner which results in a disruption of
services provided by State departments.

B. Policy Regarding Personal Services Contracts and
Cost Savings

SIEer T

Except in extremely unusual or urgent, time-
limited circumstances, or under other

- circumstances where contracting out is
recoghized or required by law, Federal
mandate, or court decisions/orders, the State M/\,
must make every effort to hire, utilize and retain
bargaining unit employees before resorting to

22w
/@mf\‘:éiﬁ\lﬂ/g@w/

s Y S
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the use of private contractors. Contracting may
also occur for reasons other than cost savings
as recoghized or required by law, Federal
mandate, or court decisions/orders.

C. Information Regarding Contracts To Be Let

1. Departments will provide the Union’s
desighated representative with copies of
Requests for Proposals (RFPs) and
Invitations for Bid (iFBs) for personal
services contracts when released for
publication if they call for services found in
bargaining unit class specifications.

2. To the extent that a department is
preparing to enter into a contract (or
amend a contract) and it does not require
an RFP or IFB, the department shall
provide the Union’s designated
representative with a copy of the Standard
Form 215 (or its departmental equivalent) if
and when the Form 215 is completed, but
no less than five (5) business days
thereatter, provided the contract is/will be
for setvices found in bargaining unit class
specifications. If the Form 215 contains
confidential or proprietary information, it
shall be redacted as discussed below in
subsection D (1).

\ﬂ% ‘0 Z)\kél%f
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3. The purpose of this subsection C is to

provide the Union with notice and an
opportunity to present alternatives which
mitigate or avoid the need for contracting
out, while still satisfying the needs of the
State to provide services. Directors (or
their designee) shall therefore meet with
the Union for this purpose, if requested by
the Union.

D. Review of Personal Services Contracts In
Existence

1. Upon request of the Union each department

shall submit copies of any or all personal
services contracts that call for services found
in bargaining unit class specifications. For
each contract, departments shall provide
additional documents establishing the
number, scope, duration, justification, total
costs of all such contracts, and payment of all
overhead and administrative costs paid
through each contract, provided it does not
disclose confidential or proprietary
information, in which case it shall be redacted
as discussed below. The requested contract
and related information shall be provided as
soon as reasonably possible. The parties
expect that this shall be provided no more
than twenty-one (21) calendar days following
the request by the Union, or longer if
approved by the Union and the department.

This shall include contracts that may \(/L"
otherwise be protected from public disclosure,




Page 4 of 8

if they provide for services found in bargaining
unit class specifications. However, the State
may redact those portions of protected
contract(s) that are proprietary, necessary to
protect the competitive nature of the bid
process, and that which does not pertain to
the costing of personnel services found in
pargaining unit classifications. The goal shall
be to protect against disclosure of information
which should remain confidential, while at the
same time providing the Union with sufficient
information to determine whether
unnecessary, additional costs are being
incurred by contracting out work found in
bargaining unit class specifications. Costing
information provided to the Union for
protected contracts shall include total
personnel costs for personnel services found
in bargaining unit classifications plus any
overhead charges paid to the contractor for
these services, provided such disclosure does
not breach confidentiality requirements or
include proprietary information.

. Within ten (10) workdays after receipt of the

personal services contracts and associated
documents as provided for in paragraph D(1)
above, the Union and the department shall
begin reviewing the contracts. The Union and
the department shall examine the contracts
based on the purpose of this section, the
terms of the contracts, all applicable laws,
Federal mandates and court decusuons/orders

In this regard, the Union and the department
T k2l 2 W
:]Pam pondld-
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will consider which contracts should and can
be terminated immediately, which contracts
will take additional time to terminate, which
contracts may continue (for how long and
under what conditions) and how (if necessary
and cost effective) to transition contract
employees or positions into civil service. All
determinations shall be through express
mutual agreement of the Union and
department.

. The Union and the department will

continue to meet as necessary to
examine personal services contracts
which have been let.

. If savings are generated by the

termination of personal services
contracts under this provision, it is the
intent of the State to implement
agreements of the Union and the
department for utilization of said
savings. Such agreements may
include:

a. Contributing toward position reductions
which would otherwise be accomplished
by the layoff, salary reduction or
displacement of bargaining unit
employees;




b.

W

(W
MR

W\JC/
i

Enabling the employment of
bargaining unit employees for
services currently performed by
contractors;

Enabling of the conversion to bargaining
unit civil service employment of qualified
contract employees who wish to become
State employees, as otherwise permitted
by law, regulations, provisions of the
contracts and resoiutions by the SPB;

. Providing timely, adequate and necessary

recruitment efforts. These efforts may
include focused recruitment, publicizing in
professional journals, use of the media,
job fairs, expedited hiring, expedited
background checks, spot testing
authorized by the SPB, State employee
registries, and recruitment and retention
incentives;

Such other purposes as may be mutually
agreed upon.

E. Displacement Avoidance

1. The objective of this subsection is to
ensure that bargaining unit employees
have preference over contract employees
consistent with, but not hmlted to the

o2l %/ﬁ‘f

W

Page 6 of 8
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following principles:

a. The duties at issue are consistent with
the bargaining unit employee’s

g; classification:
? b. The bargaining unit employee is qualified

to perform the job; and,

%j/ c. There is no disruption in services.
%i 2. To avoid or mitigate bargaining unit
L ¥ employee displacement for lack of work,
the appointing power shall review all
existing personal services contracts to
“\\_L determine if work consistent with the
affected employee's classification is being
b performed by a contractor. Displacement
includes layoff, involuntary demotion,
W involuntary transfer to a new class,

involuntary transfer to a new location
requiring a change of residence, and time
base reductions. If the Union and the
department that review personal services
contracts determine that the terms and
purpose of the contract permit the State to
assign the work to a bargaining unit
employee who would otherwise be

displaced, this shall be implemented ,
consistent with the other terms of this
section. The State and the Union shall U’k

meet and confer for purposes of entering |
T o2l A= %\
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into an agreement about the means by
which qualified employees are notified and
provided with such assignments. This shall
include developing a process that ensures
that savings realized by terminating the
contract and reassigning the work to a
bargaining unit employee to avoid
displacement, are utilized to offset that
) employee’s moving and relocation costs,

. 3 the amount of which shall be consistent
W with the Moving/Relocation section of the

parties’ collective bargaining agreement.

A W b F. Nothing in this section shall be interpreted or
applied in such a manner as to interfere with
the State or Federal court orders, the authority
48" of the State or Federal courts or the authority
of the special masters or receiver.

G. Relationship Between This Section And Related
Statutes

\ The State is mindful of the constitutional and
© oy statutory obligations (e.g., Govt. Code §
o fﬁM‘f’"’ / Steff 19130) as it pertains to restriction on
contracting out. Thus, nothing in this section is
intended to interfere with pursuit of remedies
for violation of these obligations as provided

by law (e.g., Public Contract Code § 10337). W"Gﬁ
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LOCAL 1000
=13

SEﬁj’ Union Proposal

Stronger Tegether

Bargaining Unit 3
Date

Proposal No: 2

" 1000 TA’ The Union proposes deleting the following language:
14.14.3 CDCR Librarian-Classification-Review-(Unit 3)

T

-SElUHe

This-study-will be-completed-within-180-days-of the
ratifioation-of S MOL: TN 06 ()4/2a(
N 4g

o
L .
6/15/2016 5:19 PM W
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LOCAL 1000

- i
S'-'EIU Union Proposal
Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

15.1 Appeal of Involuntary Transfer

“r

i/
A
AL
14

N
:f-;fﬁﬂ
1

A
&

27
A. The State shall make reasonable efforts to avoid m’of L
involuntary transfers. An involuntary transfer which @,}'{
reasonably requires an employee to change his/her
residence may be grieved under article 6 only ifthe:r?m"
employee believes it was made for the purpose of
harassing or disciplining the employee. If the
appointing authority or the CalHR disapproves the %’W
transfer, the employee shall be returned to his or her
former position; shall be paid the regular travel
allowance for the period of time he/she was away
from his/her original headquarters; and his/her moving ﬂv\
costs both from and back to the original headquarters

shall be paid in accordance with the CalHR laws and ’K[@

rules.

B. An appeal of an involuntary transfer which does 71 6
not reasonably require an employee to change his/ %
her residence shall not be subject to the grievance %(_/
and arbitration procedure. It shall be subject to the

complaint procedure if the employee believes it [U{/\,
was made for the purpose of harassing or '
disciplining the employee. (A—Bﬂp

Page 1 of 3 5/14/2016 1:08 PM
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C. The State shall provide a minimum of sixty (60)

days written notice for an involuntary transfer
which reasonably requires an employee to
change his/her residence.

. Employees, who are unwilling to accept the

geographical transfer required by their current @
department, may pursue other options, such as 9\ {\"
but not limited to voluntary transfer, voluntary /ﬁ’\ “@
demotion, reduced work-time program, la’a
authorized partial service retirement, or voluntary '
retirement or resignation. Such employees who )
meet the CalHR, SROA definition, shall be

considered surplus, The department head or

designee shall make job opportunity bulletins and 74[ CU
materials available to all eligible surplus

employees. Eligible surplus employees shall be

permitted to apply and compete for vacant

positions of their current class or other classes to

which he/she can transfer, pursuant to the SROA

process. Article 16 shall govern employee rights (ﬂ

and appeals under these conditions. y %[/

. With prior supervisory approval, employees shall ﬁ\jb
be allowed a reasonable amount of State paid , 16
time to participate in employment interviews

associated with the efforts described in paragraph 4/ ‘

D above.
A

. When a department has two (2) or more quaiified "F

employees in a class who are subject to an
involuntary transfer which reasonably requires an %
i

5/14/2016 1:08 PM 41/0%/\\!\




employee to change his/her residence, the
employee(s) to be involuntarily transferred shall be

selected in inverse order of seniority. As an exception

to inverse seniority, an employee in the same class
and affected work unit who is qualified and more
senior may request to be involuntarily transferred in
lieu of a less senior employee. An employee whose
request for transfer is granted, shall be entitled to
moving and relocation expenses in accordance with
Section 12.1. However, any associated
reimbursements shall be subject to applicable IRS
and FTB regulations.

J U A
4 ’f':'

1/
oAz
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LOCAL IOO‘C.I
< '
L
SE":hl Union Proposal
Stronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

15.3 Hardship Transfer

SZ\\)\Q’Q’O The State and the Union recognize the importance

- '1:“}“5@ om of hardship transfers as a way of dealing with work

. and family issues. An employee experiencing a
W verifiable hardship, e.g., domestic violence,

L ﬂﬁ/ mandatory job transfer of a spouse or domestic <))
;“Lé partner as defined in Family Code section 297, Lk - P’

N r7 family illness, serious health condition, injury or /g\ﬂ /UO
i W death of family members, may request a transfer t
‘ W ; % ¢\~ another geographic area to mitigate the hardship. 10
, ‘\@w)\’
The State shall endeavor to reassign the employee ,
to a comparable or lesser (if comparable is not
_—-available) position in the requested geographic area.
ST > If the employee accepts a position in a lower paid

S M classification, the State shall endeavor to reinstate
N A the employee to their former classification and
o AD  comparable salary level,

mﬂb ﬂ P * Transfers under this section shall be considered
'z Ay

voluntary and any associated relocation costs '
. W shall be subject to the applicable CalHR Iaws/
and rules. ,ﬂ&

Y o

x

A
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A department shall provide the employee and the
Union, in writing, reason(s) for the inability to
grant the transfer no later than sixty (60) days
after the written request is made.

This section shall be grievable and filed with the
N Z\U \00(3 departmer_ut head and appealed to CalHR; it shall
not be arbitrable.

21
A 3 o

‘(\@’\\D
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LOCAL 1000

ST Union Proposal
SEIU
| e Bargaining Unit 3 [osL

Date June 4, 2016
Proposal No: 1

The Union proposes the following rollover language:

15.4.3 Employee Opportunity Transfer (Unit 3)

(A S€ 2?000 A sl
V A. The parties recognize that when the State 0|0
W deems [t hecessary to fill a vacant position, the

j
needs of the State must be given first priority. \B
- W % . The needs of the State Include the right to fill ﬁ%w/
Qﬂb vacant positions using existing eligible or Q.
promotional lists, involuntary transfers, /’
W reassignments, or other selection methods for g N

reasons such as affirmative action, special skills
W\ abilitles, or aptitudes, U
, B. The parties also recognize the desirability of
ﬁl permitting a permanent employee to transfer
within his/her department and classification to
another location which the employee deems to
be more desirable. To this end, permanent full .
time employees may apply for an Employee
Opportunity Transfer to a position at another

location within his/her department in accordance
with the following procedure;

1. Employees desiring an Employee
Opportunity Transfer shall apply in writing

6/3/201.6 4:30 PM
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to his/her department head or designee in
a manner prescribed by the department.
Such transfer requests shall be to
permanent positions in the same
department within his/her current

classification, -
9

60 C. Whenever a department head or designee elects Ql/
V A %@\U W to fill & vacancy through an Employee Opportunity

« 00 Transfer, a permanent full time employee who Va
b4\ . already has an Employee Opportunity Transfer 7 // 9
/ application to that location on file with the @’WL,
) department shall be selected. If there is more than

‘ one employee with an Employee Opportunity \’Q/
Transfer application to the same location on file,
one of the top three (3) employees with the @
greatest amount of department service by class
shall be selected. When an employee is formally

interviewed, the department head or designee will
notify the employee of the nonselection,

. Permanent employees who wish to submit
Employee Opportunity Transfer applications may
do so during a thirty (30) calendar day open period,
to be scheduled once every six (6) months by each
department. No employee shall submit more than
four (4) Employee Opportunity Transfer
applications during an open period.

6/3/2016 4:30 PM
Page 2 of 2




LOCAL 1000

ST Union Proposal
SEIU
| e Bargaining Unit 3 [osL

Date June 4, 2016
Proposal No: 1

The Union proposes the following rollover language:

15.4.3 Employee Opportunity Transfer (Unit 3)

(A S€ 2?000 A sl
V A. The parties recognize that when the State 0|0
W deems [t hecessary to fill a vacant position, the

j
needs of the State must be given first priority. \B
- W % . The needs of the State Include the right to fill ﬁ%w/
Qﬂb vacant positions using existing eligible or Q.
promotional lists, involuntary transfers, /’
W reassignments, or other selection methods for g N

reasons such as affirmative action, special skills
W\ abilitles, or aptitudes, U
, B. The parties also recognize the desirability of
ﬁl permitting a permanent employee to transfer
within his/her department and classification to
another location which the employee deems to
be more desirable. To this end, permanent full .
time employees may apply for an Employee
Opportunity Transfer to a position at another

location within his/her department in accordance
with the following procedure;

1. Employees desiring an Employee
Opportunity Transfer shall apply in writing

6/3/201.6 4:30 PM
Page 3. of 2




to his/her department head or designee in
a manner prescribed by the department.
Such transfer requests shall be to
permanent positions in the same
department within his/her current

classification, -
9

60 C. Whenever a department head or designee elects Ql/
V A %@\U W to fill & vacancy through an Employee Opportunity

« 00 Transfer, a permanent full time employee who Va
b4\ . already has an Employee Opportunity Transfer 7 // 9
/ application to that location on file with the @’WL,
) department shall be selected. If there is more than

‘ one employee with an Employee Opportunity \’Q/
Transfer application to the same location on file,
one of the top three (3) employees with the @
greatest amount of department service by class
shall be selected. When an employee is formally

interviewed, the department head or designee will
notify the employee of the nonselection,

. Permanent employees who wish to submit
Employee Opportunity Transfer applications may
do so during a thirty (30) calendar day open period,
to be scheduled once every six (6) months by each
department. No employee shall submit more than
four (4) Employee Opportunity Transfer
applications during an open period.

6/3/2016 4:30 PM
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LOCAL fﬂq.q

-
SEIU

Steanger Tegether

000 T4

LT r;
, S

g

Date

Union Proposal
Bargaining Unit 3

Proposal No: 1

The Union proposes deleting the following language:

6/13/2016 8:34 PM
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LOCAL 1000
ot

S'-.E% Union Proposal
Songer Togeinte Master Table

Date:

Proposal No: 1

The Union proposes the following roliover language:

IU ]ooo 16.1 Layoff and Reemployment /ﬂD( 2@,@_
A. Application ?‘#l Jo
Whenever it is necessary because of a lack of ", '\94/
w

(Tl

work or funds, or whenever it is advisable in the

interest of economy to reduce the number of
permanent and/or probationary employees W
(hereinafter known as “Employees”) in any State

s

e ‘ﬂ agency, the State may lay-off employees pursuant
A to this sectjon.
i
7
| B. Order of Layoff
Employees shall be laid off in order of
seniority pursuant to Government Code
sections 19997.2 through 19997.7 and O

applicable SPB and CalHR rules.

C. Notice TZ/\//
1. The State agrees to forward a copy of the
layoff plan and a copy of the WP
SROA/Surplus list (as it relates to a ﬂlL
potential layoff) to SEIU Local 1000 as

*S/

Page 10f 4 5/14/2016 3:28 PM
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soon as each is approved by CalHR. It is
understood that the layoff plan and the
SROA/Surplus list may be approved at
different times.

2. Employees compensated on a monthly
basis shall be notified thirty (30) calendar
days in advance of the effective date of
layoff. Where notices are mailed, the
thirty (30) calendar day time period will X
begin to run on the date of the mailing of
the notice. The State agrees to notify the
Union no later than sixty (60) calendar
days prior to the actual date of layoff. The
notice to the Union shall also include the
reason for the layoff, the area of the
layoff, the anticipated classifications
affected, the total number of employees in
each affected classification, the estimated
numbper of surplus employees in each
classification and the proposed effective
date of the layoff.

D. Grievance and Arbitration

Any dispute regarding the interpretation or
application of any portion of this layoff
provision shall be resolved solely through the
grievance and arbitration procedure.

E. Transfer or Demotion in Lieu of Layoff

The State may offer affected employees a
transfer or a demotion in lieu of layoff

5/14/2016 3:28 PM
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. Reemployment /)P‘

pursuant fo Government Code sections
19997.8 through 19997.10 and applicable
CalHR rules. If an employee refuses a
transfer or demotion, the employee shall be
laid off.

4

In accordance with Government Code sections \9:9- ’\Loa\\of’
19997.11 and 19997.12, the State shali vk
establish a reemployment list by class for all

employees who are laid off. Such lists shall

take precedence over all other types of 747”
employment lists for the classes in which

employees were laid off. Employees shall be

certified from department or sub-divisional

reemployment lists in accordance with section

19056 of the Government Code.

. State Service Credit for Layoff Purposes

In determining seniority scores, one point }A
shall be allowed for each qualifying monthly g(_/
pay period of full-time State service

regardless of when such service occurred. A L(j»«
pay period in which a full-time employee '
works efeven (11) or more days will be \
considered a qualifying pay period except that

when an absence from State service resulting

from a temporary or permanent separation for W
more than eleven (11) consecutive working ™~
days falls into two (2) consecutive qualifying

pay periods, the second pay period shall be %6/

disqualified. Veterans will receive additional \/P}/D
SRS
)N

5/14/2016 3:28 PM
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credits in accordance with Government Code
section 19997.6.

. Departmental Vacancies

Departments filling vacancies shall offer

positions to employees facing layoff, demotion

in lieu of layoff or geographic transfer in #D
~accordance with current SROA prooedures./w Q_ ()/

\

| b
-
Employees who are affected by layoff, v/
X

reduction in time-base or other similar
circumstances under this Article will be entitle
to continuation of health, dental, and vision
benefits pursuant to Public Law 99-272, Title X,

5/14/2016 3:28 PM



LOCAL 1000 ,

S- =TT Union Proposal
Stronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

16.2 Reducing the Adverse Effects of Layoff

Whenever the State determines it necessary to lay-off

. employees, the State and the Union shall meet in
WJ good faith to explore alternatives to laying off
; employees such as, but not limited to, voluntary
- reduced work time, retraining, early retirement, and
M{/ : unpaid leaves of absence. D
: {} :

Page 1 of1



LOCAL 1000
it

< i
;S‘- qu Union Proposal
wanger Together Mas’[el’ Table
Date

- Proposal No: 1
The Union proposes the following rollover language:

16.3 Alternative to Layoff

eS¢ 1000 The State may propose to reduce the number of hours
' an employee works as an alternative to layoff. Prior to

' ;M}%. W[nﬁ/ the implementation of this alternative to a layoff, the

State will notify and meet and confer with the Union to
seek concurrence of the usage of this alternative.

oty A
u

200

Page 1 of1l




LOCAL 1000

- o

;S'Eﬂ;! Union Proposal

wronges Together Master Table
Date

Proposal No: 1
SR\ {OO0S  The Union proposes the following rollover language:
'»SO?m 16.4 Military Installations

The State agrees to notify the Union at such time as the
State becomes aware of federal government plans io
regain jurisdiction of military installations currently
loaned (or leased) to the Siate Department of the
Military.

LEr ‘ Q\
é. UM /
%% > -
Page 1 of 1 6/1/2016 7:12 PM )Zm




LOCAL 1000
w1

SEIL

Swonger Together

Date

Union Proposal
Master Table

Proposal No: 1

The Union proposes the following rollover language:

16.5 Layoff Employee Assistance Program (EAP)

Employees laid off shall be provided services in
0 Yelo (650 accordance with the EAP. Such services are term

—_—

Phe e
f?" },}xﬁ"’ s
¥

,&

,‘{} yig

VS
g

% .,

ey 7
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~ limited for six (6) months from the actual date of layoff.
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LOCAL 1000
S1

h——.% i

;S'EIU Union Proposal

e Bargaining Unit 3
Date: June 12, 2016

Proposal No: 1

- leco TA The Union proposes the following rollover ianguage:

[ ‘,_,"__,_.._..-‘—'_"'-—

16.6.3 Special School Teacher Layoff (Unit 3)

MWL In the event a Special School Teacher will be Iaid off, the
Special Schools will consider that teacher for vacant
WJ/AW teaching positions in other Special Schools which
require the same credential.

The Special Schools will endeavor to inform teachers
by April 1 of a school year if they intend to layoff
teachers. This does not preclude a Special School
from laying off teachers if notice is not given by April

6/12/2016 10:36 AM
Page lofl



LOCAL 1003

- i

.SETIU Union Proposal

Stkanges Tagether IVIaSteI’ Tab[e
Dafte

Proposal No: 1
The Union proposes the following rollover language:
Article 17 Retirement

Retirement benefit formulas and contribution rates for
State employees are specified in the Government Code
as summarized below. No provision of this Article shall be
deemed arbitrable under the grievance and arbitration
procedure, except that any provision that defines the
contribution rates shall be grievable to CalHR’s level.

SEIV (000 TA

: f]}ﬂﬁu%f Wi — /i Wﬂ\
. W%/ HQO I m?[ \tp
R W00
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LOCAL Iﬁ'ﬂ‘q

-
SEIU

Sutmee Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

Page 1of 5

17.1 First Tier A Retirement Formula (2% at age

55), First Tier B Retirement Formula (2% at
age 60) and Public Employees’ Pension
Reform Act (PEPRA) First Tier Retirement
Formula (2% at age 62)

A. First Tier members first employed by the State
prior to January 15, 2011 are subject to the First
Tier A Retirement Formula.

B. First Tier retirement members first employed
by the State on or after January 15, 2011 and LPlUl \p
prior to January 1, 2013 are subject to the q v
First Tier B Retirement Formula. The First Tier

B Retirement Formula does not apply to: WV\ N&Mblk
mwuﬂkﬁx’vﬁ)

° Former state employees who return to state'x L\L\'@””/

employment on or after January 15, 2011. W
e

° State employees hired prior to January 15,
2011 who were subject to the Alternate
Retirement Program (ARP).

ot

¢ State employees on approved leave of



Page 2 of 5

absence prior to January 15, 2011 who
return to active employment on or after
January 15, 2011.

¢ Persons who are already members or
annuitants of the California Public
Employees’ Retirement System (CalPERS)
as a state employee, prior to January 15,
2011.

The above four categories are subject to the First
Tier A Retirement Formula.

. Employees who are brought into CalPERS

membership for the first time on or after - %\
January 1, 2013 and who are not eligible for '
reciprocity with another California public -U’\\\f?\\\@
employer as provided in Government Code Qi 1”9
Ssection 7522.02(c) shall be subject to the

“PEPRA Retirement Formula.” As such, the A NG

PEPRA changes to retirement formulas and

pensionable compensation caps apply only | ( —
to new CalPERS members subject to -
PEPRA as defined under PEPRA. CE




. The table below lists the First Tier

age/benefit factors for First Tier A, First
Tier B, and PEPRA retirement formulas.

Age at First Tier A First Tier B PEPRA
Retirement Formula (2% at Formula (2% at Formula (2% at
age 55} age 60) age 62}
Employees hired prior Employees first Employees eligible
to January 15, 2011 hired on and after for CalPERS
January 15, 2011 Membership for the
and prior to first time on and after
January 1, 2013 January 1, 2013
50 1.100 1.092 N/A
51 1.280 1.156 N/A
52 1.460 1.224 1.00
53 1.640 1.296 1.100
54 1.820 1.376 1.200
55 2.000 1.460 1.300
56 2.064 1.552 1.400
57 2.126 1.650 1.500
58 2.188 1.758 1.600
59 2.250 1.874 1.700
60 2,314 2.000 1.800
61 2.376 2.134 1.900
62 2.438 2.272 2.000
63 2.500 2418 2.100
64 2.500 2.418 2.200
65 2.500 2.418 2.300
66 2.500 2.418 2.400
67 and over 2.500 2.418 2.500
TN G litelly ALl pm
m Q‘ >
L/W\M ( g !
‘*‘W/g /(/ I %/7 A
48 i oo v
Page 3 of 5
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E. There are factors for attained quarter ages,

such as 52 %. The retirement quarter
age/benefit factors apply for service
rendered on and after the effective date of
the 1999-2001 Memorandum of
Understanding between the State and the
Union. The quarter factors also apply to past
service that is credited under the First Tier
A, First Tier B, and the Modified First Tier.

. As stated in Government Code Ssection

20677.71, effective November 2, 2010,
miscellaneous and industrial members in the

First Tier retirement or the Alternate

Retirement Plan (ARP) subject to social

security shall contribute eight percent (8%) of
monthly compensation in excess of $513 for
retirement. Miscellaneous and industrial
members in the First Tier retirement or the - ;\
ARP not subject to social security shall o

 contribute nine percent (9%) of monthly (e { Lollip

compensation in excess of $317 for ANy "‘&pmj

retirement. \

As stated in Government Code Ssection %\
20683.2, effective July 1, 2013, First Tier

industrial members, including ARP members, Mzﬁf”ﬂ”
shall pay an additional one percent (1%)
retirement contribution. Accordingly, effective
July 1, 2013, industrial members who




SEIV (000 TA

Page 5 of 5

participate in social security shall contribute
nine percent (9%) of monthly pensionable
compensation in excess of $513 and
Industrial members who do not participate in
social security shall contribute ten percent
(10%) of monthly pensionable compensation
in excess of $317. This provision shall not
apply to First Tier industrial members in
Bargaining Unit 21.

. First Tier employees first hired on or after

January 15, 2011 and prior to January 1, 2013,
will, after completion of participation in the ARP,
be subject to the two percent (2%) at age sixty
(60) retirement formula with benefits based on
the highest average monthly pay rate during
thirty-six (36) consecutive months of employment.

First Tier employees in employment prior to D
January 15, 2011 will remain subject to the two

percent (2%) at age fifty-five (55) retirement Ué\w N@
formula with benefits based on the highest A7 oW
average monthly pay rate during thirty-six (36) " ¥

consecutive months of employment. 'P AR

First Tier employees in employment prior to
January 1, 2007, will remain subject to the two
percent (2%) at age fifty-five (55) retirement
formula with benefits based on the highest

average monthly pay rate during twelve (12)
consecutive months of employment.

W\L\MW U’“‘Wﬁ "EW
6/12/2016 9:04 PM RO
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LOCAL mo‘q

- '

;E!l! Union Proposal

Stunger Tagether Master Table
Date

Proposal No: 1

_ The Union proposes the following rollover language:
SEHU 1000 TR
- 17.2 Second-Tier Retirement Plan

The Union and the State agree to participate in the
Second-Tier retirement plan as prescribed by law.

A. Second Tier members first employed by
the State and subject to CalPERS
membership prior to January 1, 2013 are
subject to the Pre-PEPRA Second Tier

retirement formula. / (Jr \
1Y ﬂrﬂ

f/’l 49

B. Employees who are brought into CalPERS V(lr
membership for the first time on or after
January 1, 2013 and who are not eligible for
reciprocity with another California public
employer as provided in Government Code
Ssection 75622.02(c) shall be subject o the
“‘PEPRA Retirement Formula.” As such, the
PEPRA changes to retirement formulas and
pensionable compensation caps apply only to
new CalPERS members subject to PEPRA
as defined under PEPRA.

C. The table below lists the Second Tier
age/benefit factors for the Pre-PEPRAand //77/ -~
PEPRA retirement formulas. el /54

Wk %f?{ M Wy

(- 45‘23““)

Page 1 of2 6/12/2016 9:08 PM C’ v [Q : .
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Pre-PEPRA PEFPRA Formula

Age at
Retirement Formula (1.25% at {(1.25% at age
age 65) 67)
Employees first hired and Employees eligible for CalPERS
subject to CalPERS Membership for the first time on
mMembership prior to January and after January 1, 2013
1, 2013

50 0.5000 N/A

51 0.5500 N/A
52 0.6000 0.6500
53 0.6500 0.6900
54 0.7000 0.7300
5b 0.7500 0.7700
56 0.8000 0.8100
57 0.8500 0.8500
58 0.9000 0.8900
59 0.9500 0.9300
60 1.0000 0.9700
61 1.0500 1.0100
62 1.1000 1.0500
63 1.1500 1.0900
64 1.2000 ) 1.1300
65 1.2500 1.1700
66 1.2500 1.2100
67 and over 1.2500 1.2500

SEIL 1000 TA

%@ }%/

/Zifm“‘*’"% ‘‘‘‘ ~percent (50%) of normal COSt/L

D. As stated in Government Code Ssection TH Lf’{’ (A”i’

20683.2, effective July 1, 2013, Second G .4+ F %
Tier members, including ARP members, o
shall contribute one and one-half percent N\WJM
(1.5%) of monthly pensionable W
compensation for retirement, and will
increase by one and one-half percent
(1.5%) points annually. The final annual

increase in the contribution rate shall be
adjusted as appropriate to reach fifty




LOCAL 1000

??‘_E'?U Union Proposal
tronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover ianguage:

SEIV [0007TA 17.3 First Tier Eiigibility for Employees in Second Tier

"

A. New employees who meet the criteria for
CalPERS membership have the right to make
an election to be covered under a Second Tier

y&p Retirement Plan. If the employee does not
enroll in a Second Tier Retirerent Plan within
f@!ﬁ\j one hundred eighty (180) days after the date of
J _ initial eligibility, the employee shall remain
R enrolled in the First Tier plan, as provided
M (JQ under CalPERS law.
LE
,,«f?g B. An employee enrolled in the Second Tier <
retirement plan may exercise the First Tier
N\ right of election. An employee who makes this
election is eligible to purchase past Second
ﬁ’/ Tier service. The parties will work with 0. A%
CalPERS to establish a-more flexible purchask_4 |
f)f’”’/ : provisions for employees. These include, but s

are not limited to, increasing the instaliment Ny
period from ninety-six (96) months (8 years) to -

one hundred forty-four (144) months (12 55%’\)

years), and allowing employees to purchase

partial amounts of service. N
| (o 9

£ )i

LD
Ha A
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C. Employees who purchase their past service
are required to pay the amount of
contributions they would have paid had they
been First Tier members during the period of
service that they are purchasing. As required
by CalPERS law, the amount includes interest
at six percent {(6%), annually compounded.

SEWY 1000 TA | T Ll I 4 %
(éw“d’ﬁ ”/f f”“” Tl Mo (ﬁ’\

2%/
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LOCAL 1000

- < i

[

§Egl! Union Proposal
orger Tegetner Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

SEHJ (000 TR 17.4 State Safety A Retirement (2.5% at age 55),
State Safety B Retirement (2% at age 55)
and PEPRA Retirement (2% at age 57)

e
W g/ﬂ Formulas

A. State Safety members first employed by
the State prior to January 15, 2011 are
subject to the Siate Safety A Retirement

@u Formula.
pd
B. State Safety retirement members first

WUuV employed by thg State on or after January
?Cﬁ/ 15, 2011 and pricr to Janhuary 1, 2013 are
e subject to the “State Safety B Retirement
i (JK Formula.” The State Safety B Retirement
i\ , Fermula does not apply fo:

¢ Former state employees who return to state
employment on or after January 15, 2011.

State employees hired prior to January 15,
2011 who were subject to the ARP.

&

» State employees on approved leave of
absence prior to January 15, 2011 who

R




fetum to active employment on or after
January 15, 2011.

* Persons who are already members or
annuitants of the CalPERS as a state
employee prior to January 15, 2011.

The above four categories are subject to the
State Safety A Retirement Formula.

. Employees who are brought into CalPERS

membership for the first time on or after
January 1, 2013 and who are not eligible
for reciprocity with another California
public employer as provided in
Government Code Ssection 7522.02(c)
shall be subject to the “PEPRA Retirement
Formula.” As such, the PEPRA changes to
retirement formulas and pensionable
compensation caps apply only 1o hew
CalPERS members subject to PEPRA as
defined under PEPRA.




D. The table below lists the State Safety
age/benefit facters for State Safety A, State
Safety B, and PEPRA Safety formulas.

Retirement

State Safety A
Formula (2.5% at
age 55)

State Safety B
Formula (2% at age
55)

PEPRA State
Safety Formula
(2% at age 57)

Employees hired prior
to January 15, 2011

Employees first
hired on and after
January 15, 2011

Employees eligible
for CalPERS
Membership for the

and prior to first time on and after
January 1, 2013 January 1, 2013
1.7000 1.426 1.426
1.8000 1.522 1.508
1.8000 1.628 1.590
2.0000 1.742 1.672
2.2500 1.866 1.754
2.5000 2.000 1.836
2.5000 2.000 1.918
2.5000 2.000 2.000

~ E. There are factors for attained quarter ages,
such as 52 %. The improved retirement quarter
age/benefit factors apply for service rendered
on and after the effective date of the 1999-
2001 Memorandum of Understanding between
the State and the Union. The improved quarter
factors also apply o past service that is
credited under the State Safety retirement

category.

DJWW? 6/12/2016 9:38 PM




F. As stated in Government Code Ssection
20677.91, effective November 2, 2010, State
Safety members shall contribute nine percent
B(S/ (9%) of monthly compensation in excess of

ﬁ&ff $317 for retirement.

Sgé) As stated in Government Code Ssection

% K’W 20683.2, effective July 1, 2013, State Safety
A members shall pay an additional one percent
P35y (1%) retirement contribution making their total

p contribution rate ten percent (10%) of monthly
pensicnable compensation in excess of $317.

As stated in Government Code Ssection

Mﬁk. 20683.2, effective July 1, 2014, State Safety
members shall pay an additional one percent
ﬁ’?ﬁ (1%) retirement contribution making their total
_ contribution rate eleven percent (11%) of
e monthly pensionable compensation in excess
of $317.

G. State Safety employees first hired on or after

GD"""UC) ...,U@ b{.,, January 15, 2011 and prior to January 1, 2013,

< “@@ will, be subject to the two percent (2%) at age
C . fifty-five (55) retirement formula with retirement
| /,2; e benefits based on the highest average monthly

. _{j:,,.ﬂ..- pay rate during thirty-six (36) consecutive
j ﬁ){"/"“’ months of employment.
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State Safety employees in employment prior
to January 15, 2011, will remain subject to the
two and one-half percent (2.5%) at age fifty-
five (55) retirement formula with benefits
based on the highest average monthly pay
rate during the thirty-six (36) consecutive
months of employment.

State Safety employees hired prior to

January 1, 2007, will remain subject to the

—-= two and one-half percent (2.5%) at age fifty-

Yo
' 1 7 ¢ ) %;38 PM

five (55) retirement formula with benefits
based on the highest average monthly pay
rate during twelve (12) consecutive months
of employment.

g




LOCAL 1001Q

<« i
§S‘- EIU Union Proposal
tonger Tagether Master Table

Date

Proposal No: 1

The Union proposes the following roliover language:

17.5 State Safety Retirement

A. Enrcilment in the State Safety Retirement
category shall be prospective only and prior
service shall remain under the miscellaneous or
industrial retirement category.

< <. b
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LOCAL Iﬂb‘q

h_m i

SEIU Union Proposal
o Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:
17.6 Enhanced Industrial Retirement

) Eligibie employees shall be covered by Government Code
SE g{d@(}g“ﬂﬂ - section 20047 “Enhanced Industrial Disability Retirement.”
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LOCAL 1000

S_-'E%‘ Union Proposal

Steonger Togethar

Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

17.7 Public Employees’ Pension Reform Act (PEPRA)
of 2013

A. PEPRA Definition of “Pensionable Compensation”

Retirement benefits for employees subject to
PEPRA are based upon the highest average
pensionable compensation during a thirty-six
(36) month period. Pensionable
compensation shall not exceed the applicable
percentage of the contribution and benefit
base specified in Title 42 of the United States
Code Ssection 430 (b). The 20432016 limits
are $413:706$117,020 for members subject
to social security and $438,440%$140 424 for

o 1N pm

members not subject to social security. The “‘f\% (94(0 “"Uﬂ

limit shall be adjusted annually based on
changes to the Consumer Price Index for all
Urban Consumers.

B. Alternate Retirement Program (ARP) — New
Employees

Employees first hired on or after July 1, 2013
shall not be subject to the ARP. Existing ARP
members are required to complete the twenty-
four (24) month enrollment period. Upon

4 '725 -
W\(,(uﬂ Lot IO(’ h;/M[VL —

Page1of2




completion of the twenty-four (24) month
period, the employee shall make contributions
to CalPERS. ARP members shall continue to be
eligible for payout options beginning the first
day of the forty-seventh (47th) month of
SE\ U 1000 Th employment and ending on the last day of the
forty-ninth (49th)_.month of employment
following his or her initial ARP hired date.

. Equal sharing of Normal Cost

As stated in Government Code Ssections 7522.30
and 20683.2, equal sharing between the State
employer and State employees of the normal cost of
the defined benefit plans shall be the standard for
all plans and employees. Ht shall be the standard
that all employees pay at least fifty percent (50%) of
the normal cost and the State employer shall not
pay any of the required employee contributions.
“Normal cost” is determined annually by CalPERS.

a . -Np
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LOCAL 100_9
-
%/ EjU
Strenger Together

Union Proposal

\th Master Table

N /\v Proposal No: 1
<\ The Union proposes the following rollover language:
/

\) 17.7 Enhanced Industrial Disability

Eligible employees shall be covered by Government Code
section 20047 “Enhanced Industrial Disability Retirement.”

SEI 1060 TA

V{Wé Mk
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LOCAL IOD‘Q

- '

SE'Tllhl Union Proposal

Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

17.8 Tax Treatment of Employee Retirement

SEW 1000 TA Contributions
H The purpose of this aArticle is to implement the
ﬁ,%?/ provisions contained in section 414(h)-(2) of the

internal Revenue Code concerning the tax
treatment of employee retirement contributions
paid by the State of California on behalf of
employees in Bargaining Units 1, 3, 4, 11, 14,
15, 17, 20, and 21. Pursuant to section 414(h)
(2) contributions to a pension plan, although
designated under the plan as employee
contributions, when paid by the employer in lieu
of contributions by the employee, under
circumstances in which the employee does not
have the option of choosing to receive the
contributed amounts directly instead of having
them paid by the employer, may be excluded
from the gross income of the employee until
these amounts are distributed or made available
to the employee,

z
o

TRE L

Implementation for section 414(h}-(2) is
accomplished through reduction in wages
pursuant to the provisions of this aArticle. -l.(@ o] ' ‘—W pm

”I”P’("(@'

, Em
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1. Definitions. Unless the context otherwise
requires, the definitions in this aArticle
govern the construction of this aArticle.

Page 2 0f 5

a. “Employees.” The term “employees”

shall mean those employees of the
State of California in Bargaining Units
1, 3, 4, 11, 14, 15, 17, 20, and 21 who
make contributions to the
STRS/CalPERS.

. “Employee Contributions.” The term

“employee contributions” shall mean
those centributions to the
STRS/CalPERS which are deducted
from the salary of employees and
credited to individual employee’s
accounts.

. “Employer.” The term “employer” shall

mean the State of California.

. “Gross Income.” The term “gross

income” shall mean the total

compensation paid to employees in

Bargaining Units 1, 3, 4, 11, 14, 15, 17,

20, and 21 by the State of California as

defined in the Internal Revenue Code

and rules and regulationg established iflopm
by the IRS. 1

A~
55 PP
ﬂfm,u,u @/’W 124
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SE(V 1000 TR

e. “Retirement System.” The term
“retirement system” shall mean the
STRS as made applicable to the State
of California under the provisions of the
State Teachers’ Retirement Law
(California Education Code section
22000, et seq.;) and CalPERS as made
applicable to the State of California
under the provisions of the California
Public Employees’ Retirement Law
(California Government Code Sgection
20000, et seq,).

f. “Wages.” The term “wages” shall
mean the compensation
prescribed in this Agreement.

2. Pick Up to Employee Contributions

a. Pursuant to the provision of this
Agreement, the Employer shall make
employee contributions on behalf of
employees, and such contribution shall
ce treated as employer contribution in
determining tax treatment under the
Internal Revenue Code of the United
States. Such contributions are being
made by the employer in lieu of
employee contributions.

Page 3 of 5




paragraph A of this aArticle shall be paid
from the same source of funds as used in
paying the wages of affected employees.

M% c. Employee contributions made by the
employer under paragraph A of this
aArticle shall be treated for all purposes
other than taxation in the same manner

/é@) \ and to the same extent as employee

i contributions made prior to the effective
@JJ date of this Agreement.

W‘"‘-/O d. “The employee does not have the option

- to receive the employer contributed
amounis paid pursuant to this
Agreement directly instead of having

ﬁf\,@, them paid to the retirement system.”

}N/ 3. Wage Adjustment

Notwithstanding any provision in this
Agreement ento the contrary, the wages of
employees shall be reduced by the amount of

~ employee contributions made by the employer
pursuant to the provisions thereof.

4. Limitations to Operability

This aArticle shall be operative only as long as
the State of California pick up of employee

W lo b mlé.,
rv@fmt.(—QM
R~

6/12/2016 10:27 PM
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retirement contributions continues to be
excludable from gross income of the employee
under the provisions of the Internal Revenue
Code.

Non-arbitrability

W"ﬁ e M The parties agree that no provisions of this article
@;ﬁg&) MM’ shall be deemed to be arbitrable under the
/ grievance and arbitration procedure contained in
Jen™ -
this Agreemenit.

A oAbl
’T -
N et
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LOCAL 1000

- i

SEIL Union Proposal

Stronger Tagether Maste r T&b'e
Date

Proposal No: 1
The Union proposes the following rollover language:

SEW (000 TA  17.10 1858 Surviver Benefit - Fifth Level

)fd Lc TA

. /’th 3 2c,rm
% A. Employees whc are members of the Public - W‘- qu

Employees’ Retirement System (PERS) will b
-covered under the Fifth Level of the 1959 A Lot

, Survivor Benefit, which provides a death
M,@ benefit in the form of a monthly allowance to @W
the eligible survivor in the event of death before ‘I"‘*"‘““”
@/:/’ retirement. This benefit will be payable to ‘ggﬁg@y
£ eligible survivors of current employees who are .
me p not covered by Social Security and whose ,ﬂ’%’“"’
death occurs on or after the effective date of

: the mMemorandum of yUnderstanding for this
/(%/ section.,
e
. B. Pursuant toc Government Code section
//gﬂ 21581(c), the contribution for employees
K covered under this new level of benefits will

be two dollars ($2) per month as long as the L
combined employee and employer cost for
this program is $4 per month or less per
covered member. If the total cost of this
program exceeds $4 per month per member,

the employee and employer shall share Z“)S“ L‘»—“/
equally in the cost of the program. -

¥ ) A leas YL)“ ’i’%bﬁé

%%M«f’“
Titrras
}\ D 0 7
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The rate of contribution for the State will be j Q-

%&L dg /?7’&/ determined by the PERS board. }m//g V‘DW |

= |
/@)&f—“ﬂw C. The survivors’ benefits are detailed in the following ﬂgmw"
e L

schedule:; _ "~
Dphatfir— %m
A 1. A spouse who has care of two (2) or more T+ v
¥, &jQQM{ eligible children, or three (3) or more eligible AT
&mﬁ children not in the care of L

SPCUSE ceoveieeiee e ceriiie e $1,800.

. Aspouse with one eligible child, or two (2)
eligible children not in the care of the spouse.....

. One eligible child not in the care of the spouse; byl
or the spouse, who had no eligible children at thet 3V *
time of the employee’s death, upon reaching age
510 JUST $750.

ég {}/LL’//

N alin Yl
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LOCAL 1000
i o vl

Union Proposal
Master Table

Stronger Tagether

Date

Proposal No: 1
The Union proposes the following rollover language:

17.13 Exclusion of Sustained Superior
Accomplishment

The parties agree that payments made under the
sustained supericr accomplishment award program

will not be considered as compensation for purposes
of retirement.

SEW 1000 TA Stede TA
- i Ilb l!\"’ te ZLJF_I‘____“
»Wf ]

o
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LOCAL 1000
w1

- '

SEIU Union Proposal

Strunger Together Mas‘ter Table
Date

Proposal No: 1
The Union proposes the following rollover language:

17.14 Streamlining the State Safety Retirement

SEW {000 TA . Process Srede TH
llfllu e &0 P

jth Ut
{%,W m A. The Union agrees to the State safety mﬂ 9 /_&nwf
/( ore retirement membership process as outlined e

in the provisions of Government Code iﬁ/}@'\? i
sections 19816.20 and 20405.1 and will not g

be subject to the provisions of Government Maals
Code section 18717. @)f e

. For those positions recommended by the Union
pursuant to the provisions of A above, the State
agrees to review positions that potentially meet
requirements for safety retirement and to place all 3, J, pin
positions meeting safety retirement criteria into the *
safety retirement category following establishment
by the SPB of the appropriate parenthetical safety P Ve
classes. Wl
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ot

SEIJ 000 TA

Bunde i

.-S"-E%qd Union Proposal

Stronger Together

Master Table
Date

Proposal No: 2
The Union proposes the following language:

18.1 Permanent Intermittents (PI)

A. Except as otherwise provided in this agreement
(e.g- aArticle 22, aArticle 23, etc.), a PI position or
appointment is a position or appointment in which
the employee is to work periodically or for a
fluctuating portion of the fuil-time work schedule. A

- Pl employee may work up to one thousand five
hundred (1,500} hours in any calendar year based
upon Government Code section 19100 et seq. The
number of hours and schedule of work shall be
determined based upon the operational needs of
P

each department.
((P( 4
«3/“0

2
B. SPB rule 277 is one of the many employment o

5 /‘g o alternatives the appointing power may use to fill

vacant positions within a competitive selection \ U\@f@u

! process. When filling permanent full-time
vacancies, a department shall consider eligible P

employees within the ciassification. ‘
e A

C. Each department may establish an exclusive pool of quﬂh
Pl employees based upon operational need.

)
D. Each department shall endeavor to proviQe a Pl Nﬂwg
W\F@MW )wwp% f\/ ’ /w/f |
‘ w{) Cdrthtsor~ L)é’ﬂ/ v
S\ s

o B
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( ” employee with seven (7) calendar days but in no

- | case less than seventy-two (72) hours notice of
their work schedule, except when they are called in
to fill in for unscheduled absences or for
unanticipated operational needs.

% E. Upon mutual agreement, a department head or
W

designee may grant a Pl employee a period of
non-availability not to exceed twelve (12) months
during which the employee may not be given a
waiver. The period of non-availability may be
revoked based on operational needs. An

“\:'F employee on non-available status who files for
unemployment insurance benefits shall be
W immediately removed from such status.

| F. A Pl employee will become eligible for leave credits
/}/ in the following manner:

1. Sick Leave - A Pl employee who has
completed one hundred sixty (160) hours of
paid employment will be eligible for up-to \a P~
eight (8) hours of sick leave credit with pay. ,(Q g
The hours in excess of one hundred sixty N
(160) hours in a qualifying monthly pay period
shall not be counted or accumulated. On th -
first day of the qualifying monthly pay period - |
following the completion of each period of d\@f@
paid employment, the Pl employee shall earn -

eight (8) hours of credit for sick leave with pay
subject to the following provisions: —

i
- o gkt
R et

Page 2 oflo// : y
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a. Sick leave may be requested and taken in
fifteen (15) minute increments.

b. A Pl employee shall not be removed from
scheduled work hours because he/she is
on sick leave.

¢. The administration of sick leave for PI
employees shall be in accordance with
aArticle 8, section 8.2, Sick Leave.

2. Vacation Leave - A Pl employee will be eligible
for a one-time vacation bonus of forty-two (42)

hours of vacation credit vacationleave-credit

Mjéh—pay@n%heimsi—éa%ef—the_fgugwmg
qﬁlﬂﬁﬁying—menthLy—pay—pepied_following

completion of their initial nine hundred Sixty
(960) hours of compensated work.

[

schedule in aArticle 8, section 8.1 (A), on the
first day of the qualifying monthly pay period
following completion of each period of one
hundred sixty (160) hours of paid employment
The hours in excess of one hundred sixty
(160) hours in a qualifying monthly pay period
shall not be counted or accumulated. When it

is determined that there is a lack of work, a 6{}'@/

e

department head or designee may:

%%/W\%W.L/
N

6/23/2016-11:10 AM |
L;Eaiw\é/ﬁ

Thereafter, a Pl employee will be eligible for & 3 )
vacation credit with pay in accordance with the NEe »d

7
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. Pay the Pl employee in a lump-sum
payment for accumulated vacation
leave credits; or

b. By mutual agreement, schedule the Pi
employee for vacation leave; or

c. Allow the Pl employee to retain his/her
vacation credits; or

d. Effect a combination of a, b, or ¢, above.

e. A Pl employee will be subjected to

the provisions of aArticle 8.1,
Vacation/Annual Leave.

3:4.Annual Leave — A Pl employee will be

eligible for annual leave credit with pay, on
the first day of the following qualifying
monthly pay period following completion of

nine hundred sixty (960) hours of @ RV

compensated work, Thereafter, a Pl .1 ?f\\o
. " . - Q'\

employee will be eligible for annual leave v

credit with pay in accordance with the

schedule in section 8.1(C), on the first day of @Y\ :
the qualifying monthly pay period following \,@L

completion of each period of one hundred P@\D

sixty (160) hours of paid employment. The
hours in excess of one hundred sixty (160)
hours in a qualifying monthly pay period shall qm
not be counted or accumulated. When it is

determined that there is a lack of work, a

%b;% LSB\/\)\) W/;
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department head or designee may;;

a. Pay the Pl employee in a lump-sum
payment for accumulated annual
leave credits; or

b. By mutual agreement, schedule the Pl
employee for annual leave; or

c. Allow the Pl employee to retain his/her
annual leave credits; or

d. Effect a combination of a, b, or ¢, above

e. A Pl employee will be subject to the
provisions of aArticle 8.1 Vacation/Annual
Leave.

Holidays —

a. A Pl employee will be eligible for T8 ¢
holiday pay on a pro rata basis, 7N \v
based on hours worked during the
pay period for observed holidays <an"’
specified in aArticle 7 of this
Contract in accordance with the (b“
following chart. If a Pl employee
works on the holiday, the employee
shall also receive his/her hourly rate
of pay for each hour worked unless cf€-

the provisions of aArticle 19.2(B) ﬁﬁ W’\Wm




apply.

Hours on Pay Holiday Compensation
Status During Pay in Hours for Each
Period Holiday
% 0-10.2 0
11-30.9 1
' 31-50.9 2
ﬁjVJ 51-70.9 3
/Q/ 71-90.9 4
91-110.9 5
m LY 111-130.9 6
‘ 131-150.9 7
151 or over 8*

=

*Notwithstanding any other provision, an employee
can only accrue up to eight (8) hours of holiday credit
per holiday.

b. When a Pl employee in WWG 2 is
required to work on an observed holiday,
and the employee works one hundred
fifty-one (151) or more hours in that pay
period, the employee shall receive
holiday compensation in accordance with
aArticle 7(G).

A Pl employee will be eligible for a \L-

Personal Holiday (PH) following the

completion of their initial nine hundred

sixty (960) hours of compensated work ' Uat

A Pl employee will be eligible for a PH U@g@l

each July 1% thereafter and may accrue

only one PH per fiscal year. A Pl will '

receive paid time off for a PH on a pro \,Mfk)‘l
&

Qﬁm\/ ' /3\%\&? _

1o

.....




rata basis as provided in the chart
above, based upon the number of hours
worked in the pay period during which
the PH is taken.

5:6.Bereavement Leave — A Pl employee may only
be granted bereavement leave in accordance

with aArticle 8, section 8.3, if scheduled to work
on the day(s) for which the leave is requested
] (/p and only for the number of hours the employee
M is scheduled to work on the day or days. A Pi
employee shall not be removed from scheduled
work hours because hefshe is on bereavement
leave,

6-7.Jury Duty — A Pl employee shall only be
granted jury duty leave in accordance with
section 8.14 if the employee is scheduled to
work on the day(s) in which the service occurs
and only for the number of hours the employee
s scheduled to work on the day or days. If
payment is made for such time off, the
employee is required to remit to the State the \o P
fee(s) received. A Pl employee shall not be
removed from scheduled work hours because w- >\
he/she is on jury duty. When night jury duty is
required of a Pl employee, the employee shall . -
be released without loss of compensation for }
such portion of required time that coincides with W@‘f@
the Pl employee’s work schedule. This includes
any necessary travel time.

§§§\§
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+8.State Disability Insurance (SDI) — P
employees shall be covered under the SDI
benefit in accordance with section 9.17.

8.8.Mentoring Leave — A Pl employee shall be
eligibie for Mentoring Leave in accordance
with aArticle 8, section 8.17, Mentoring
Leave.

. Monthly paid Pl employees shall be paid by the 15th

of each month.

. Dental Benefits — A Pl employee will be eligible

for dental benefits during each calendar year if

the employee has been credited with a minimum

of four hundred eighty (480) paid hours in one of

two (2) control periods. To continue benefits, a P

employee must be credited with a minimum of

four hundred eighty (480) paid hours in a control

period or nine hundred sixty (960) paid hours in

two (2) consecutive control periods. For the

purposes of this section, the control periods are

January 1 through June 30 and July 1 through -
December 31 of each calendar year. An eligible T $ior
Pl employee must enroll in a dental benefit plan - R We
within sixty {60) days from the end of the u_\-

qualifying control period. :&ﬁj(\’l V\@@

. Health Benefits — A Pl employee will be eligible for

health benefits during each calendar year if the ” Q/L/
employee has been credited with a minimum of m
’w

Wm - ‘ﬁg
Vs ML

’Z;«
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four hundred eighty (480) paid hours in one of two
(2) control periods. To continue benefits, a P
employee must be credited with a minimum of four
hundred eighty (480) paid hours in a control period
or nine hundred sixty (960) paid hours in two (2)
consecutive control periods. For the purposes of
this section, the control periods are January 1
through June 30 and July 1 through December 31
of each calendar year. An eligible PI employee
must enroll in a health benefit plan within sixty (60)
days from the end of the qualifying control period.

. Vision Service Plan — A Pl employee will be

eligible for the State's vision services plan during

each calendar year if the employee has been

credited with a minimum of four hundred eighty

(480) paid hours in one of two (2) control periods.

To continue benefits, a Pl employee must be

credited with a minimum of four hundred eighty

(480) paid hours in a control period or nine

hundred sixty (960) paid hours in two (2)

consecutive control periods. For the purposes of

this section, the control periods are January 1

through June 30 and July 1 through December 31 ¢
of each calendar year. An eligible Pl employee -\
must enroll in the vision service plan within sixty —\¢ ¢

(60) days from the end of the qualifying control ((L\'

period. w W:D\L

o p ¥

. Pl employees will be entitled to continuation of

health, dental, and vision benefits pursuant to )
Public Law 99-272, Title X, COBRA. <Rl

O bl

6/23/2016 116?65%




( | L. Flex/Elect Program — PI employees may only
participate in the Pre-Tax Premium and/or the Cash
SEIV 1060 TA Option for medical and/or dental insurance. P!

% E P )77 fﬂL/ employees choosing the Pre-Tax Premium must

qualify for State medical and/or dental benefits. Pl
employees choosing the Cash Option will qualify if
they work at least one-half (12) time, have an
appointment for more than six (6) months, and
receive credit for a minimum of four hundred eighty
(480) paid hours within the six (6) month control
period of January 1 through June 30 of the plan year
in which they are enrolled.

. The call-in/scheduling of a Pl employee and the
hours of work an individual Pl employee may
receive shall be applied without prejudice or
personal favoritism. Each work site shall post
the Pl schedule and record of PI hours worked
per week on an ongoing and weekly basis.

. A Pl employee that is offered a permanent
full-time or part-time job within a department
shall not be denied release from their PI 3
employee position by management. g+ -\

\0 W

O. All remaining conditions of employment
that relate to the Pl employee shall be
administered in accordance with existing
rules and regulations, unless modified by
this Contract.

Page 10 of 10 6/2 /2016 11:10 AM




LOCAL 1000
w1

.ﬁ% Union Proposal

Strongoer Together

Bargaining Unit 3
Date;

Proposal No: 2

The Union proposes the following rollover language:
w7 i) (000 TA
ot 19.1.3 Hours of Work (Unit 3)

A. Unless otherwise specified herein, the
regular workweek of full-time employees
shall be forty (40) hours, Monday through
Friday, and the regular work shift shall be
eight (8) hours.

B. Workweeks and work shifts of different
numbers of hours may be established by the
employer in order to meet varying needs of the
State agencies.

C. Employees’ workweeks and/or work shifts shalll
not be permanently changed by the State without
adequate prior notice. The State shall endeavor
to give thirty (30) calendar days but in no case
less than fifteen (15) calendar days notice.

FRa FRY

D. The State shall endeavor to provide employees
with at least five (5) working days advance notice
of a temporary change in their workweek hours
and workday. This advance notice is not required

if:
ob f16/2006
0 33V

6/13/2016 8:38 PM
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1. The change is due to an unforeseen
operational need; or

ﬁ% ‘ 2. The change is made at the request of the
- employee.

E. Classifications are assighed to the workweek
j/M/ groups as shown in the Lists of Classifications
o attached to this Contract.

F. Workweek group policy for Fair Labor Standards
Act (FLSA) - Exempt/Excluded Employees:

\VYC‘) State employees who are exempt/excluded from
the FLSA are not hourly workers. The
M compensation they receive from the State is based
on the premise that they are expected to work as
:@@/ many hours as is necessary to provide the public
services for which they were hired. Consistent with

the professional status of these employees, they
are accountable for their work product, and for
meeting the objectives of the agency for which they
work.

Following is the State’s policy for all employees
exempt/excluded from the FLSA:

1. Management determines, consistent with
the current Contract the products,
services, and standards which must be

G4
%
6/13/2016 8:38 PM | \]Pr
Page 2 of 5 W

P




6/13/2016 8:38 PM
Page 3 of 5

met by FLSA - exempt/excluded
employees;

. The salary paid to FLSA -

exempt/excluded employees is full
compensation for all hours worked in
providing the product or service;

FLSA - exempt/excluded employees

are not authorized to receive any form

of overtime compensation, whether
formal or informal;

FLSA - exempt/excluded employees are

expected to work, within reason, as many

hours as necessary to accomplish their
assignments or fulfill their responsibilities
and must respond to directions from
management to complete work
assignments by specific deadlines. FLSA
exempt/excluded employees may be
required fo work specific hours to provide
services when deemed necessary by
management;

FLSA - exempt/excluded employees shall

| not be charged paid leave or docked for

absences in less than whole-day
increments. Less than fuli-time employees
shali be charged time proportionate to their



T

TN

6/13/2016 8:38 PM
Page 4 of 5

scheduled hours of work. Record keeping
for accounting, reimbursements, or

documentation relative to other applicable
statutes, such as the FMLA, is permitted.

For Unit 3 employees: partial day
absences for medical appointments should
be scheduled during non-student contact
time unless otherwise authorized by
management;

FL.SA - exempt/excluded employees shall

| not be suspended for less than five (5) days

when facing discipline;

. With the approval of the appointing power,

FLSA - exempt/excluded employees may
be allowed absences with pay for one or
more whole days due to excessive work
load or other special circumstances without
charging leave credits;

Subject to prior notification and management

| concurrence, FLSA exempt/excluded

employees may aiter their work hours.
Employees are responsible for keeping
management apprised of their schedule and
whereabouts. Prior approval from
management for the use of formal leave (e.g.,
vacation, sick leave, personal leave, personal

%
e

L




day) for absences of an entire day or more is
required.

6/13/2016 8:38 PM W
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LOCAL 1qu

. -  Union
.’ ;SE!U Union Proposal
teanger Tagerter Master Table
Date

Proposal No: 2

=

The Union proposes the following language:
19.2 Overtime (Excludes Units 17 and 21) /\\3“%5 Al

-~
L
| A. Overtime is earned at the rate of one and one%g"
SR Loced (oou TA half (1%2) times the hourly rate for all hours :

worked in excess of forty (40) hours in a 1 -
regular workweek and is compensable by 5/5'6 /1'7

cash or CTO if it meets the following criteria: /4/},
— .

1. Ordered overtime of at least fifteen (15)

minutes at any one time;

\
i
2. Overtime will be credited on a fifteen (1 Eﬂt

minute basis with a full fifteen (15) mlnut
credit to be granted if seven (7) minutes is 64
worked. Smaller fractional units will not be6

accumulated. *o)‘&i\ .

Page 1 of 6 12/2/2016 7:48:38 AM



fRo-purpose-of computing-cash-or-compensaling i PGS

B. For the purpose of computing the number of hours
worked, time when an employee is excused from
work because of holidays, sick leave, vacation, Lfé
Qs (o ; . annual leave, or compensating time off, or any other B
:_EE fxacio0o TR leave not listed below shall not be considered as /[H'%L(o
e

W ﬁ? lﬂ/ time worked by the employee for the purpose of

ﬁL computing cash or compensating time off for >
overtime._Time spent on jury leave, military leave m‘i&,\

7 subpoenaed witness leave under the provisions in

paragraph E below, shall be included for the 673@/
purpose of computing cash or compensating time

off for overtime. /7

A , C. Overtime may be compensated on a cash or

_ 7 A =s—CTO basis at the discretion of the department
% //‘ﬂm head or designee. Both parties agree and
understand that a different type of overtime
payment (cash or CTO) may be provided to
employees at different times and may even bé
different for employees in the same or simila;
situations. However, in the event that the DIR

determines that this provision is inconsistent
with Labor Code section 204.3, the parties
agree to immediately meet and confer regarding
the impact of that determination.

D. Overtime must be authorized in advance, except @ ?imﬂ

&

in an emergency, by the State or its designated

representative. This authorization must also be J(M Qﬂ//

confirmed in writing not later than ten (10) days |
» g

el Sl
WVAW M
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#obv e

_shall include, but not be limited to: Permanen

after the end of the pay period during which the

overtime was worked. Each State agency shal ,rﬁ- LP,S
maintain complete and accurate records of all

compensable overtime worked by its emp!oyees

o,

| Before an employee is required to work | Wj?j;[o}’

mandatory overtime, management will make
every effort to schedule appropriate available o S
employees prior to mandating overtime. This /Uf'/

Intermittent employees, Retired Annuitants and
volunteers. In addition management will make
every effort to schedule overtime first for those
employees who have not taken leave during the

_:
week and such employees may be mandated ‘!\U]%K}?\
overtime only as a last resort. '

| WM‘W ..... < L_,_

%04,0

Page 3 of b

staffing needs, if an employee in Bargaining

Units 4, 11, 14, 15 or 20 is mandated to work
overtime in the same week in which they use
approved leave then that approved leave will be
considered hours worked for purposes of '

calculating overtime. Sick leave is excluded from lpor
this provision. % W

The time when CTO may be taken shall be at the,
discretion of the State. When CTO is ordered, "
reasonable advance notice (at least 24 hours)
should be provided the employee. CTO may be /MOM

taken only in units of time of fifteen (15) minutes W
W@W

12/2/2016 7:48:38 AM

As a last resort and in order to meet required 6 M




of multiples thereof.

YS
G. CTO for employees shall be earned on a time one ; ,L(a
and one-half (174) basis and may be authorized in tj"5

lieu of cash compensation. If an employee is not
3 Lue| lwoo T4 allowed CTO within twelve (12) pay periods M
—— T T following the pay period in which the overtime wa W
worked, payment shall be made for such overtime

on the next payroll. 46’94’//7

H. Employees may accrue up to two hundred /’L*
forty (240) hours of CTO. All hours in exces

of two hundred forty (240) CTO hours shall
be compensated in cash.

|. Normally, an employee who has an accumu!a\ﬁgn

of two hundred forty (240) hours or thirty (30) 6‘
days of authorized ovettime shall not be required 6
to work additional overtime.

e W@\;\f

J. Notwithstanding any other contract provision
departmental policy, or practice, the travel
time of employees who are covered by FLSA 7//7/"7
shall only be considered as time worked if it
meets the definitions and requirements of
travel time in sections 785.34 through 785.41 W

of Title 29 of the Code of Federal Regulations, \_/f)ﬂ#@ ¢
except as provided in 1, 2 and 3 below. ]

Page 4 of 6 12/2/2016 7:48:38 AM



1. Effective January 31, 2002, all time spent
on required travel to an alternate worksite
shall be compensated consistent with the

requirements of the FLSA. For FLSA %

covered employees, the State shall ‘/LPY’;;% o
N C leery T endeavor to accommodate travel to an _
1 Lo oo Th alternate worksite to occur during an '}3

employee’s normal work hours. However,\

the State will also consider the business m
needs of the department including the costs D

of travel arrangements. P@fo\

. Notwithstanding the above, FLSA covered W |
employees traveling on state business,
outside of their normal work hours (as
defined in FLSA) will be granted a specia
allowance for actual time spent traveling.
Employees shall receive this special
allowance equivalent to the employee's
regular hourly rate on a straight time, hou
for hour basis, in cash or CTO, at the w
discretion of the department head or < 5a
designee. This is not overtime 6 ‘
compensation and shall not be considered MSQ '
as time worked for calculation of overtime. W
This paragraph also applies to passengers -
in carpools, vans or other vehicles, traveling
on state business. This paragraph does not M
apply to employees who voluntarily choose
to travel outside their normal work hours. Ga)f WW

3. FLSA covered drivers of a carpool, a M
vanpool, or other vehicle traveling on
P g MI/hM
M /Wm ,
e
Vsl

Page 5 of 6 12/2/2016 7:48:38 AM



state business will be compensated
consistent with FLSA for purposes of
overtime and shall not receive the special
allowance described in J(2) above.

(Pc
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LOCAL 1000

b1 '
.?E’TU Union Proposal
Soranger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

19.3 Rest Periods (Excludes Units 14, 15, 17 and 21)
CRIVIo D A. An employee may be granted a rest period on

: State time not to exceed fifteen (15) minutes each
_ LSO P . four (4) hours of his/her work shift not to exceed
-0 /Q. / ] o thirty (30) minutes each workday. A rest period
T will not normally be granted during the first or last
3 Wt‘-& ' ,A,%R hour of the work shift. An employee shall be
J permitted to leave his/her work area during the

_ rest period. Employees in twenty-four (24) hour
A ) institutions, hospitals, State Special Schools, or

%}Q %%Eyé/mW Developmental Centers may be required to notify
their supervisors before leaving their work area

Mum and inform them of their location for the rest

period,

M s D
B :/ Yz * B. An additional five (5) minute break per continuousL Lf 7
Ll [ (L hour of work on a computer shail be granted to an b i) _l /(,

employee in an hour when no other break or rest

W period has been granted. Upon the Union’s .
L request, the State shall consider permitting othe v

employees the additional rest periods. M

C. Rest periods may not be accumulated nor may they

Page 1 of 1




DO Pe

/;2 }fg

% e

LOCAL 1000
“i}

— &
SEIU

Stronges Togethier

Pagelof1l 6/1/2016 7: 14

Union Proposal
Master Table
Date

Proposal No: 1

0 oe o The Union proposes the following rollover language:

19.4 Meal Periods (Excludes Units 17 and 21)

A. Except for employees who are assigned to a
straight eight (8) hour shift, full-time
employees shall normally be allowed a meal
period of not less than thirty (30) minutes or
not more than sixty (60) minutes which shall
be scheduled near the middle of the work
shift. Meal periods taken shall not be counted

-
as part of total hours worked. 4/4
l éf;%j

3. When employees assigned 1o a straight eight
(8) or more hour shift are assigned by the )
employer to iraining, a committee, task force,

or a special project, an unpaid meal period of

not less than thirty (30) minutes nor more than

sixty (60) minutes shall be granted and

scheduled near the middle of the work shift.

. Employees working more than five (5) hours
per day, but less than eight (8) hours per day —Z
shall be entitled to a meal period of at least
thirty (30) minutes. Meal periods shall not be

e 7 2 g
counted as part of total how /‘W




LOCAL 1000
1

-l
SEIU

Shonger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

TASEIL 1oes
4 =0pm
lof2]lip

WMW

19.5 Set Up/Shut Down Time

Time necessary to “set up” and/or “shut down” a State
function shall be part of the employee’s workday.

,_7[%
™ ,%@
o nen

Page 1of1
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LOCAL IOO_‘Q
- '
S_ ETIL! Union Proposal
Swonges Togethor Master Table
Date

Proposal No

S ([j
The Union proposes the following rollover language: (iﬁ/ Ly
19.8 Flexible Work Hours (Excludes Units 17 and 21) | b

"’(;L\.,,

A. Upon request by the Union or an employee, the WA
State shall not unreasonably deny a request for W
flexible work hours, an alternate workweek S
schedule or reduced workweek schedule,

warkweek schedule will comply with procedu

Employees who have flexible work hours or are <
placed on an alternate workweek or reduced ' @%AO
rﬁ%&@\&n
established by the department. - }
g@‘

. Any denial of requests made under subsection
A shall be provided in writing. A copy of the
written denial shall also be sent Attn: SEIU
Local 1000 Headquarters. In addition, a
department head or designee may, upon thirty
(30) days notice to affected employees cancel ’ L/—
or make permanent changes to flexible work >~~~ _——
hours, alternate work schedules, or reduced W*’%@W

work time schedules. I o
| obrond

. An “alternate workweek schedule” is a fixed work
schedule other than standard work hours.

Page 1 0f2 6/16/2016 6:52 PM



@M ‘
“Flexible work hours” allows for the @@ &

change of work schedules on a daily //‘b | & A
- basis. “Reduced work time” is defined in b | . \VLJ

Government Code sections 19996.20 W

through 19996.29. S .

g?2[\0 1COG T

e A 2 e,
h'_""’"‘_""—'—-n.,\,

wzw /}/é) /
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LOCAL 1000
al

_-;;-Eﬁ Union Proposal

Strenger Together

Bargaining Unit 3
Date

Proposal No: 1

The Union proposes the following language:

{Unit-3)

.' ! . . . .e
I . I ’E] [ l | ! ! [I . !
recejved-
TES / 1"
oo VI
106“;@
’\b St
6/11/2016 10:25 PM z
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LOCAL 1000

] i
S.' T Union Proposal
Strongsr Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

19.10 Work In Multiple Time Zones

TA S€ Lo

— When traveling into a different time zone, the first

%J/ W ¢l day’s time is computed using the time zone in which
the employee started. The time worked on Q_}/’f/

W3subsequent days is computed by using the time zon ,[
in which the employee is working. The time worked
M" m‘“ By on the return trip is computed using the time zone ; )53}/
&A&}ﬂ@d Bir¢  from which the employee departed. U@)@

a_tutd |
- W"‘"? Buif
> . / @wa @uﬁ’
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LOCAL 1000
< '
;s" E!q Union Proposal
onge Togetner Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

19.11 Call Back Time

TH $5\0lbes
HS0prm
N A. An employee who has completed a normal work
2]} shift, when ordered back to work, shall be
credited with a minimum of four (4) hours work
W time provided the call back to work is without
having been notified prior to completion of the
% work shift, or the notification is prior to completion
/J// IN of the work shift and the work begins more than
three (3) hours after the completion of that work
shift.

)7 The >

/Mt’p B. When such an employee is called back under ;'{b

these conditions within four (4) hours of the
"’@( beginning of a previous call or an additional call i 3
received while still working on an earlier call back, |
v the employee shall not receive an additional four
7;?4- (4) hours credit for the new call back.

C. When such an employee is called back within four
(4) hours of the beginning of the employee’s next

shift, call back credit shall be received only for the
hours remaining before the beginning ef the S@/b/

employee’s next shift. ﬁ%/ m

Page 1 of 2 6/1/2016 7:28 PM AN |
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D. When staff meetings, training sessions, or
work assignments are scheduled on an
employee’s authorized day off, the employee
shall be credited with a minimum of four (4)
hours of work time. When staff meetings and
training sessions are scheduled on an
employee’s normal workday and outside the
employee’s normal work shift, overtime
compensation shall be received in
accordance with the rules governing
overtime.

E. For reporting purposes, compensable time
begins when the employee reports fo the job
site or begins work from a different site, which
may include the employee’s home, approved by

the department head or designee.
/w E —Pﬁ
~ 1 -

%j\; MR
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LOCAL IOQH

—
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

19.12 Standby Time

TR SUL 00
' Sopm
Lol 2] 1o

o

&F

¥z
=
<

TAE A

Page Lof2

A. “Standby” is defined as the express and

absolute requirement that an employee be
available during specified off-duty hours to
receive communication regarding a
requirement to return to work and be fit and
able to return to work, if required. It shall not

=)
be considered standby when employees are j:‘ Lf

contacted or required to return to work but P“’
have not been required to be available for ! b

receipt of such contact. — 9\ -

procedures with regard to how contact is to

be made (e.g., electronic paging device,

phone) and with regard to response time

while on standby. yd

. Each department or designee may establish%@l\.

. : -
. An employee who is required to be on standby }/j%

status will be compensated in the following Yy,
manner: for every eight (8) hours on standby, T LM/ \’D(}I/W%
an employee shall receive two (2) hours of il Wb

CTO, which may be prorated on the bas%

6/1/2016 7:20 PM




fifteen (15) minutes CTO for each one hour of
standby. Standby may hot be scheduled in
less than one hour increments.

D. No standby credit will be earned if the employee is
called back to work and receives call back credit.

E. Standby and CTO credited as a result of
standby shall not be considered time worked for
purposes of qualifying for overtime.

“TH 210 boo
' SOpm

Page 2 of 2




LOCAL 1000
w1

.-S-'_ETqU Union Proposal

Stronges Together

Bargaining Unit 3
Date:

Proposal No: 1

The Union proposes the following rollover language:

TP

1900 TA

19.19.3 Work Week Group E or SE (Unit 3)

%

The State of California (CalHR), employer, and
Service Employees International Union, Local1000,

i\’\ as the exclusive representative for Bargaining Unit 3

% (Professional Educators and Librarians), agree that;

).

to 7/2/01), the parties agreed to place all
: Bargaining Unit 3 employees in Work Week
group 4C.

;

?@AX A. Inthe agreement between the parties (7/1/99

B. In February 2000, in order to be consistent with
the structure of the Fair Labor Standards Act
(FLSA), the employer changed the name of
workweek group 4C to either E or SE.

C. In Unit 3, all employees designated E or SE
remain covered by section 19.1.3, paragraph F,
regardiess of E or SE designation.

D. Section 19.1, paragraphs A through D,

A 05((5/2014
oS

6/15/2016 10:36 PM M
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generally describe hours of work for State
employees. However, section 19.1.3,
paragraph F, Work Week Group Policy for
FLSA — Exempt/Excluded Employees
specifically describes the provisions of the

workweek group designations for BU3
specified above,

6/15/2016 10:36 PM _ DF
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LOCAL ron)‘q
T Uni
T, nion Proposal
SEIY
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

21.1 Telecommute/Telework Program (Excludes Unit

17)
HSHIVIDOO
;,l‘Sb\p'm A. Telework is defined as performing work one (1) or
; more days per pay period away from the work site oD
:‘j’a’]w to which the employee is normally assigned. Such A "’f F
o — locations must be within a preapproved work space 1 ,ug
- and during preapproved work hours inside the - (}«»

teleworker’s residence, telework centers, or other v@ﬁr’)\
y offices of the State, as approved pursuant fo th
/ department’s telework policy and guidelines.

A )y 2

Vé’l// B. Where operational considerations permit, a @/
m/ department may establish a telework program. If the ?
, : telework arrangement conforms to telework criteria
M{éj@ established in the department's telework policy and é/ﬁ%%/
"/? guidelines, no employee’s request for telework shall
W\-‘— be unreasonably denied. Upon request by the
employee, the denial and the reason for denial shall ™~

.ﬁﬁ' be in writing. Such programs shalil operate within the
7 policies, procedures, and guidelines established by fmﬁ
f}/ the 2010 Statewide Telework Model Program. BN

N

C. Formal written telework or telecommuting policies \/\,é

Ve

Page 1 of2 6/1/2016 7:21 PM ﬁ)
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Page 2 of 2

and programs already adopted by departments
before the date of this Contract will remain in effect
during the term of this Contract. Upon the request of
the Union, the departments will provide a copy of
their formal written telework policy.

. Departments that desire to establish a telework or

telecommuting policy and/or program or

departments desiring to change an existing policy
and/or program shall first notify the Union. Within
thirty (30) calendar days of the date of such
notification, the Union may request to meet and
confer over the impact of a telework or /[f)pq
telecommuting policy and/or program or change in 4‘?[2,
an existing telework or telecommuting policy and/or b
program. ltems of discussion may include concerns lp =

of layoff as a result of a telecommuting/telework :Qa),wm
program, performance or productivity expectations Wi

or standard changes; access to necessary office V‘@ﬁ
space in the State work sites on non-telecommuting

days; and equipment, supplies, phone lines,

furniture, etc.

year, representatives of the CalHR will meet with

three (3) representatives of SEIU Local 1000 to

discuss improvements to the 2010 Statewide

Telework Model Program. Union representatives S 7 _
shall serve without loss of state compensation for —~

this mesting.

. Upon written request, no more than once each fiscal ”@V

6/1/2016 7:21 PM




LOCAL 1000

-l ‘

SErL; Union Proposal
Stronger Togsther Master Table

Date tO '(b -'“/'

Proposal No: 2

The Union proposes the following language:

21.2 Electronic Monitoring (Excludes Units-1-and 14)

A. If an employee believes that the State’s use of current
or future technology is being used for the purpose of
harassment he/she may grieve such action under
Article 6.

B. The State shall not use the log on/off time to the
computer or electronic access card entry/exit times of
employees as the sole source of attendance reporting
or as the sole sewree of discipline.

Moo SOn

| b-10~1t- 4% pm 2> {046 pr—
SEIU fooo‘ﬁti 1= b f P2 o
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LOCAL | DD‘Q

-
SETU

Svonger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

TA Scio {000

"/

J[_i,lfi‘ew '

L

PAgery

Page 1of5

21.3 Class A and Class B Commercial Driver’s
License (Excludes Unit 17 and 21)

/7

A. Training /(P((O;Q‘ b,v

Each department, at the request of an
employee required to upgrade his/her current
driver’s license to a Class A or Class B
commercial driver’s license and appropriate
endorsements will make available to the
employee any information prepared by the DMV
covering the commercial driver’s license
examination and any video training programs,
relating to the obtaining of a Commercial
Driver’s License, which become available to the
State.

B. Medical Examinations

1. The State agrees to pay the cost of
medical examinations for employees
required to have either a Class A or Class B
drivet’s license, provided the employees
either receive their exams from a contractor
physician or clinic, or are specifically
authorized in advance 1o be examined by

i)

¥

i
4
e
&
e

QI
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their personal physician, and to be
reimbursed for the cost upon presenting a
voucher from the examining physician.

. The State will pay the cost of a second /‘V’V ﬂ

medical examination and/or referrals by the @\ 3/
examining physician, not to exceed the cost
of the first medical examination provided o

. Pyl
that: \ D‘ (\LV
';EBW’@,@
a. The employee fails the first medica

examination, or the certification 1()
submitted is not accepted by DMV;
and
1
b. A second medical examination is
authorized and conducted: and (7/)/

¢. The second medical certification is jéé(
accepted by DMV. The State will not
reimburse the employee for a second m@
medical examination that sustains the /é
results of the first. Costs for additional w
medical reexamination shall be the }
responsibility of the affecied %«

employee. [(/(N

C. Fee Reimbursemenis ‘;)8./
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1.

Each department will reimburse a

permanent employee for filing and ,
examination fees associated with obtaining |
the appropriate commercial driver’s license :
and endorsement(s) if the employee is: (1)

in a classification that requires the 'ﬁb
operation of equipment which requires (@,
either a Class A or Class B CommerCIal KJ/
Driver’s License and any endorsement(s l
or (2) the classification designated by the }"

department requires the employee to

upgrade his/her driver’s license to a C!ass
A and/or Class B Commercial Drlvers

License and any endorsement(s )in a
classification where a Class A and/or Class
B Commercial Driver’s License is an 742

additional desirable qualification, provided:

a. The employee is authorized at least
ten (10) workdays in advance by
his/her supervisor to take the
6

examination;

b. The employee has a valid, current ﬂq
medical cettification acceptable to /ﬂ@

- DMV;
4

c. The employee successfully passes uv
the required examination and is
issued the license and appropriate \/24\0
endorsement(s).

Qi
b

P11



2. Employees applying for renewal or
reinstatement of a license due to an illegal
violation will not be reimbursed for any
costs associated with obtaining a license as
required by DMV,

3. The State will not pay any additional cos é/ﬁ'
incurred as a result of an employee’s failur
to pass the written and/or performance test
within the opportunities allowed by the
original application fee.

4. Reimbursement for commercial driver’ ;% ; l()

license fees will be for that portion of the

commercial driver’s license fee (including

the cost of endorsement(s) required by the
appointing power) which exceeds the cost :

of the regular noncommercial Class C {)/V
driver’s license, provided the employee ,
applies for the required license and any Q -
required endorsement(s) simultaneously. If

an employee fails to take all required extras . 5
simuitaneously, reimbursement will not \ \
exceed the cost that would have been L/§
incurred had the iests been taken %/
e

simultaneously.
%
%
™

i

S8
1a)

D. Release Time for Class A and/or Class B
Commercial Driver's license and Medical
Examination

Page 4 of 5
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1.

Upon ten (10) work days advance notice
to the Department head or designee, the
department shall provide reasonable time
off without loss of compensation for a
permanent employee required to take the
Class A and/or B commercial driver's
license examination and related medical
examination(s), provided:

a. The examination is scheduled during
the employee’s scheduled work

hours; and /ﬂ’f '7}?’

b. The examination does not interfere /w
with the operational needs of the @j}«

department.
j\g &
If the employee’s examination is

rescheduled by the examining physician or

by DMV, the employee shall be granted

reasonable release time for the subsequent b
date, in accordance with the requirements &%A@&w
specified above.

Upon ten (10} workdays advance notice
the department will allow the employee to
use a State owned or leased vehicle or
equipment appropriate for the Class A
and/or Class B commercial driver's license
examination. It is understood by the parties
that use of the equipment or vehicle may be
delayed for operational reason}




LOCAL 1000
U

..-S_E'%l Union Proposal

Stranger Together

Bargaining Unit 3
Date: June 9, 2016
Proposal No: 1

The Union proposes the following rollover language:

21.11.3 Class Size (Unit 3)

A. ltis the policy of the State that the educational
needs of its students are of primary importance
taking into consideration needs of the staff, available
facilities, equipment, financial resources and other
operational needs. In adhering to this policy, the
State agrees to meet and confer with the Union over
the impact of management proposed changes to
existing class size criteria. It is recognized that final
class size determinations shall be within the
authority and discretion of management.

. The Union may request from the CDCR, Adult an
exemption from the existing class size to the
superintendent or designee. The affected
department shall, within twenty (20) calendar days,
either grant or deny the requested exemption and
inform the Union and the affected teacher in writing
of the department's decision. The parties may agree
to mutually extend the twenty (20) calendar day time
frame. If the request for class size exemption is
denied by the Warden, the Union may appeal to the
next level of authority for review. -

6/8/2016 3:34 PM uf‘\f"\
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C. The exemption review process shall consider, but
not be limited to, the following:

1. Operational/Program needs
2. Physical space
3. Safety of the staff, inmates or wards

4. Diagnosed psychological, physiological
and learning characteristics of the students

D. The Union may request from the CDCR, Division of
Juvenile Justice (DJJ) an exemption from existing
class size to the Superintendent or designee
pursuant to the department’s class size exemption

policy.

. Upon request of the Union, the CDCR, Adulit will
provide available class attendance statistics for the
Union’s review such as the number of teachers with
actual classroom assignments by facility and the & V
monthly education report. ()PL

F. The CDCR shall provide a copy of their @
departmental class size exemption policy to Unit 3 \)Jl)(
teachers and the Union within four (4) months after
the ratification of the Contract by the Union and the 77
Legislature, whichever is later. In addition, the ”
CDCR shall provide a copy to newly hired teachers

6/8/2016 3:34 PM
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as part of their new employee orientation.

G. Class size criteria established by department policy
may only be grieved to the second step of the
grievance process.

6/8/2016 3:34 PM
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LOCAL 1000
oM

s‘Eﬁ Union Proposal
Sronger Togednes Bargaining Unit 3
Date: June 9, 2016

Proposal No: 1
The Union proposes the following rollover language:

21.12.3 Student Discipline (Unit 3)
N s
- / A. Upon request of the Union, the State agrees to
W consult with the Union representatives on the

e development of a written student discipline program.

LA %WW B. Teachers may recommend either temporary or
g \ permanent removal of a student when in his/her
el | professional judgment the teacher believes a
o student’s behavior is interfering with the learning of
others or when a teacher/instructor or other students
are being threatened; however, the State employer

retains the authority to remove or suspend a student
from the classroom.

TR
o6[ 07 (Zﬂj“
%)

%@u@
P.c. lwdesy

6/8/2016 3:33 PM
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LOCAL 1600
N

.?E% Union Proposal

Stronger Together

Bargaining Unit 3
Date: June 9, 2016
Proposal No: 1

The Union proposes the following rollover language:

21.13.3 Student Class Assignment (Unit 3)

A. It is the common goal of management and the

%6“) L0p0 Union that students attending State classes be

|

AL

assigned to appropriate classes. To facilitate this
goal, upon the request of the Union to a
Department’s Labor Relation Officer, the Union and
the Department shall establish an advisory
commiittee in that department to develop and
periodically review student class assignment
procedures within ninety (90) days of ratification of
this Contract. These committees shall have equal

numbers of Union and management members. “TA i
N
B. The assignment procedure shall include the S&@U@

decision-making process and the position(s) PG

responsible for classroom assignments and review
of assighments.

C. Students shall be assigned according to the 7 i %Z
established policies. When a teacher believes a

student is inappropriately assigned the assignment
will be referred to the position designated in the
- policy for review and appropriate assignment.

6/8/2016 3:34 PM
Page 1 of 2
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D. Final Class assignment procedures, as well as
individual student assignments, shall be within the
authority and discretion of management.

6/8/2016 3:34 PM
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LOCAL 1000
o

E‘E% Union Proposal
oo Bargaining Unit 3
Date: June 12, 2016

Proposal No: 1

The Union proposes the following rollover language:

-
U te00 TA 21.14.3 Non-Instructional/Teacher Preparation Time

(Unit 3)

During a teacher’s workday, there shall be scheduled non-
L}{v (/Ukkkﬁ instructional periods for purposes of teacher preparation
and for performance of other job duties.

o Teacher preparation is work time to be used for the
' purpose of supporting classroom instruction at a level
consistent with the diversity of student needs and

ianging program demands. Management may grant
additional preparation time to an individual teacher when
management has made a major change in the teacher's
T x assignment or when another need for additional
L preparation time arises.

Although it is not the intent of the State to unnecessarily
infringe upon teacher’s preparation time, it is recognized
by both parties that it may be appropriate for teachers to
be assigned other duties during this time.

Job duties not directly in support of classroom instruction
will be scheduled, to the extent possible, with reasonable
prior notice, taking into consideration teacher workload

and operational needs. —T7A, O [;3 /20119
1430
D) Do

6/12/2016 12:53 PM W%



LOCAL IOG_Q
< ‘
?ETU Union Proposal
Suwnger Togother Barga”’“ng Unlt 3
Date:

Proposal No: 3

The Union proposes the following rollover language:

w1000 TA .. 21.15.3 Off-Site Teacher Preparation Time (Unit 3)

R ’%/ Consistent with the provisions of section 19.1 (Hours
o of Work), employees in Unit 3 teaching classes may
i W\K’\/\/

schedule their instructional preparation time off-site,
provided the time scheduled is during non-student

EER OV % contact time as determined by management.

6/13/2016 9:10 PM
Page1of1




LOCAL 1000
&1

= Eﬁ}l Union Proposal
Date June 4, 2016

Proposal No: 1

The Union proposes the following rollover language:

,VIA( %a U 1800 21.16.3 Professional Responsibility (Unit 3) /A L
o(s«t\)\b(w
@/‘—f () &0 A. ltis the State’s policy to allow Unit 3 employees the ;w

exercise of professional judgment in their work

recognizing, nonetheless, that ultimate responsibility

for determining work methods and selecting <p i \\_\,u)l/‘-/
methodologies, curricula, etc., rests with

Management.

. Recognizing the professional status of Unit 3
teachers and librarians, any portion of a
performance evaluation concerning professional /\/w—-
practice shall be prepared, whenever possible, by a
credentialed supervisor or administrator.

6/3/2016 4:27 PM
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LOCAL IDD‘G'

Stronger Together

, -
( SEIU

Union Proposal
Bargaining Unit 3 [ 0§9
Date June 4, 2016

Proposal No: 1

The Union proposes the following rollover language:

f/J( DB \8sO
bfy (.69

21.17.3 Recognition of Authorship (Unit 3) :

"

WA

oulo Y pe
The State employer shall recognize authorship of Unit 3
civil service and exempt employees involved in the writing ,50@
of publications by identifying principal contributors in the %'l
title page, if any, of said publications. In the event of
disputes involving the identity of principal contributors to <3,
State publications, the department head shall resolve such “*
disputes. Articles or manuscripts, written under State g L
auspices, shall give recognition of principal authorshipon {4 4
the title page, if any.

6/3/2016 4:21 PM
Page 1 ofl



LOCAL 1009

( .-S_E%‘ Union Proposal
- R Tossr Bargaining Unit 3
Date June 4, 2016

Proposal No; 1
The Union proposes the following rollover language:

21.25.3 Work Assignment Notification (Unit 3)

Management of the CDCR shall make a reasonable effort JLe
/r A % E’U 1000 to inform its teachers of their next year's work assignment @ M
prior to the end of the Academic Calendar. If any change -
0 {11 \2" &0 in assignment becomes necessary, the Department will
endeavor to notify the affected teachers as soon as

,_,.-/’/(';' /passible.

O il

6/3/2016 4:20 PM
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LOCAL 1800
"

3.-2%' Union Proposal

Swrenget Togethar Bargaining Unit 3
Date June 9, 2016

Proposal No: 2
The Union proposes the following rollover language:

< SpAU (6 22.1.3 Discipline and Discharge — Special Schools
e (Unit 3)

%(’ A. Purpose

A/ The purpose of this article is to provide a prompt
S and efficient procedure for the imposition of
f‘w discipline and discharge.

Py

B. Applicability

1. This Article shall only apply to permanent
tenure and pre-tenure exempt employees
(hereafter employee) of the CDE, Special
Schools.

2. Appealable disciplinary action is defined as
dismissal, demotion, or suspension without

pay for more than fifteen-(45) six (6)

calendar days or its equivalent as a
reduction in pay.

3. This article shall not apply to the decisions

I L0 o%a@/wé

6/8/2016 3:33 PM
Page 1 of 5




to grant or deny tenure.

C. Discipline Procedure

A SEW (680
.u_..//

6/8/2016 3:33 PM
Page 2 of 5

1.

Discipline shall only be imposed for cause.
“For cause” means a legitimate non-
arpitrary reason for dismissal, demotion,
suspension without pay, or reduction in pay
as defined by B (2) above.

The parties recognize that situations arise
where circumstances necessitate the
immediate removal of the person from the
work area for reasons related to the safety
of persons or property, disruption of
program or operations, or investigation for
any disciplinary action or commission of a
crime. The appointing power may place an
employee on a leave of absence with or
without pay for a period not to exceed sixty
(80) days in circumstances described
above.

If discipline is not taken on or before the
date such leave is terminated, the leave
shall be with pay. If disciplinary action is
taken on or before the date such leave is
terminated, the disciplinary action may be
taken retroactive to any date on or after the
date the employee was placed on leave.
Notwithstanding any other section of this
article, disciplinary actions under such
circumstances shall be valid if written notice !

W
&
\ff

e

77
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is served upon the employee not later than
seven (7) calendar days after the employee
is notified of the disciplinary action.

. The department head or designee shall

initiate any disciplinary action as specified
in this article by written notice of disciplinary
action served in person or served by
certified mail, return receipt requested, to
the employee’s last known address as
listed in the employee’s official personnel
file. The notice of disciplinary action shall
include:

a. A statement of the nature of the
disciplinary action;

b. The effective date of the disciplinary
action;

c. Astatement in ordinary and concise
language of the acts or omissions
upon which the disciplinary action is
based;

d. A statement advising the employee'
of the right to answer the notice orally
or in writing;

S

&
2
77




e. Astatement advising the employee
of the time within which an appeal
must be filed; and

f. A statement advising the employee of

6@[0 680 his/her right to a representative of

7/ his/her choice.

4. At least seven (7) calendar days prior to
the effective date of any disciplinary action
as defined in C(3) above, and at the
request of the employee, the department
head or designee and the affected
employee and his/her representative, if any,
shall meet to review the notice of pending
disciplinary action. The employee may
respond orally or in writing. A written
response shall be directed to the
depariment head or designee within seven
(7) calendar days of the meeting or within
ten (10) calendar days if no meeting is held.
Based on the review of the pending
disciplinary action and the employee’s
response, if any, the department head or
designee shall provide written notice to the
employee within twenty (20) calendar days
of his/her decision to rescind, modify or
affirm the disciplinary action.

D. Disciplinary Action Appeal Process

6/8/2016 3:33 PM W
77
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No later than twenty (20) calendar days after
receipt of the notification to impose disciplinary
action, an employee may appeal the disciplinary
action to the SPB. A hearing shall be conducted by
an SPB hearing officer. The hearing shall be
conducted in accordance with existing law as set
forth in Title Il of the California Administrative
Code. The proposed decision of the SPB hearing
officer shall be subject to review by the SPB, which
shall render a final and binding decision.

E. Right to Representation

When an appointing power's representative has a
conference with an employee where at the time the
meeting is convened, the employee is the focus of
a possible disciplinary action, the employee is
entitled, upon request, to a representative of
his/her choice. Non-availability of the
representative for more than two (2) workdays

'/ shall not delay the conference. However, this right

shall not extend to routine business
communications such as, but not limited to,
performance evaluations, training, job audits,
counseling sessions or work related instructions.




LOCAL IOQH

-
SEIU

Stronger Yogether

Union Proposal
Bargaining Unit 3
Date: June 12, 2016
| Proposal No: 1

The Union proposes the following rollover language:

22.2.3 Academic Year — Special Schools (Unit 3)

L9 1000 TA

6/12/2016 1:13 PM

Pagelof3

A.

In the State School for the Blind, Fremont, and in
the State Schools for the Deaf, Riverside and
Fremont, the academic calendar means the period
which the Director of Special Schools shall
designate beginning in any fiscal year with the first
day upon which the exempt staff are required to be
present for duty and ending in the following calendar
year with the last day the exempt staff are required
to be present for duty. The academic calendar for
exempt staff in the classification of Teacher shall be
one hundred eighty-four (184) workdays, of which
up to one hundred seventy-six (1786) shall be student
contact days. The academic calendar for exempt
staff in the classification of Teacher Specialist shall
be one hundred ninety-four (194) workdays.

In the Diagnostic Centers at Fremont, Fresno, and
Los Angeles, the academic calendar means the
period which the Director of Special Schools shall
designate beginning in any fiscal year with the first
day upon which the exempt staff are required to be
present for duty and ending in the following calendar
year with the last day the exempt staff are required

“TA 06 ([20k




to be present for duty, and shall be two hundred nine
(209) workdays.

. The Superintendent of a State Special School shall

obtain input from exempt staff during the
development of the proposed academic calendar. In
addition, if a Special School proposes to change the
number of in-service training days from the prior
academic year, the special school shall notify the
teachers and obtain input.

6/12/2016 1:13 PM
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LOCAL 1600

Union Proposal

Stronger Together

| -
{ SEIU
‘ , Bargaining Unit 3
Date June 4, 2016 11072~

Proposal No: 1

The Union proposes the following rollover language:

22.3.3 Work Assignment Notification — Special
/"A eIV 1000 Schools (Unit 3)

(o™ [ _ TA
/Management of the CDE Special Schools shall make a Ob{o%/”’(’
; reasonable effort to inform its teachers of their next )
o year's work assignment prior to the end of the spring V2o
_ 4(& semester. If any change in assignment becomes @q/
\ I%W ( necessary, the CDE will endeavor to notify the affected
v teachers as soon as possible. Where changes are made, &w(»ﬂ-‘\

A(/%MLML Y the employee will be provided a written explanation of the
: 4 need for such change. 77

6/3/2016 4:19 PM
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LOCAL 1000
ot

EE%‘ Union Proposal

Stronger Together

Bargaining Unit 3
Date

Proposal No: 1
The Union proposes the following rollover language:

22.4.3 Personal Leave Days — Special Schools (Unit 3)

W et TA
% A. Upon completion of six (8) pay periods, employees
shall be eligible for up to two (2) personal days
7/(,\ ' which may be used during the academic year or

extended school year.

& B. Personal leave days may be approved for use
during the school year or extended school year. A
4/% . personal leave day may be disapproved if the
el operating needs of the school prevent such leave.
| ﬁM’ C. The Superintendent or designee may require an

employee to provide five (5) working days advance
notice before taking his or her personal leave day. A
personal leave day may be granted with less than
five (6) working days notice.

D. A maximum of two (2) personal leave days may be
carried over from one school year to the next. An
employee may carry no more than four (4) personal
leave days at any given time.

AN 22
J OO

% %@ S
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6 E. Employees who have not used their personal leave
days upon termination of employment or retirement

will receive cash payment.

F. Employees may transfer personal leave days in
7}&// MLQ’% accordance with the provision of Article 8 and the
other provisions contained in Article 22.

%

6/11/2016 10:25 PM
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Management Proposal (Rollover)

Bargaining Unit: 3 Date:
Exclusive Representative: SEIU, Local 1000

Article: 22 State Special Schools

Subject: 22,5 Extra Duty Assignment — Special Schools

A. Exempt teachers as the Special Schools of the Department of Education in Unit 3
may be required fo serve in extracurricular supervisory or advisory assignments at
athletic events, dances, plays, and other after school and evening school-spensored
events for the benefit of students, the curriculum, and job effectiveness with no
additional compensation.

1. The school superintendent or designee(s) will endeavor to equitably assigh the
above aclivities according to the needs of the school.

2. A listing of anticipated activities and the number of people required to cover
the activities will be distributed to the faculty no later than the beginning of the
school year.

3. The listing of activities and the number of people required for each activity will
he updated as soon as possible to reflect any changes that may occur during the
school year. :

4. Teachers will be assigned to activities according fo their stated preferences,
whenever possible.

B. Exempt Special School teachers of the Department of Education who are required to
perform coaching duties in athletic or drama events or the yearbook will receive a
coaching differential in accordance with the schedule listed in 22.10. The coaching
differential shall be subject o the following conditions:

1. The school superintendent or designee(s) shall select the coaches and the maximum
number of head coaches and assistant coaches receiving the coaching differential;

2, A coaching assignment may be terminated at any time by the school superintendent
or designee;

3. The coaching differential shall be paid to the exempt teachers at the conclusion of the
coaching activity; 2. \

SETW 1000 A\ +._ww




Management Proposal (Rollover)

4. Exempt teachers who are assigned coaching duty and perform for less than an entire
season, shall receive the coaching differential on a pro rata basis;

5. Special School exempt teachers who receive the coaching differential are not entitled
to overtime, or any other premium pay;

6. Coaching position vacancies will be advertised.

C. Nothing in this section shall prevent any school employee from volunteering their
sarvices,

D. This section shall not be considered “compensation” for purposes of retirement.

Eru fovo 3’5”4’
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LOCAL 1000
1]

-._% i
;Eg’::!my Union Proposal

Bargaining Unit 3
Date

Proposal No: 1
The Union proposes the following rollover language:

22.6.3 Tenure — Special Schools (Unit 3)

71U 000 T A
A. Definitions
'Z: 7 1. The designation of classes of members of the
T ?\!\\ teaching staff of a Special School established
by CCR Title 5 section 17604 applies to this
&/ article.

2. “Tenure” is the right uhder the provisions of

: i; @\ | this article, of an employee to continue full-

time employment as a teacher at a particular

M special school, subject to resignation,
dismissal, suspension, or other disciplinary

) action for cause. A Teacher, Specialist, may
" acquire tenure only as a teacher.

3. A‘pre-tenured employee” is a school term
employee at a particular special school who
does not have tenure.

4. A “tenured employee” is a person who has

tenure. A Obl [ b 20k

6/13/2016 8:36 PM 7
Page 1of 6 %_




Rad Fey

6/13/2016 8:36 PM

Page 2 of6

5. “Fulltime service” means full-time service as
one of the following:

a. A school term employee for ninety
percent (90%) of the teacher work days
in one school term applicable to the
employee.

b. ATeachet, Specialist, for ninety percent
(90%) of the work days applicable to
him/her in one fiscal year.

B. Acquisition of Tenure

Tenure is acquired by meeting all of the
requirements specified in any one of the
following subsections: |

1. Full-time service as a pre-tenured
employee at one special school in one or
more classes of employees for three (3)
successive school terms or fiscal yearr,
as applicable; and commencement of
service upon reappointment for full-time
service at that school for the next school
term or fiscal year, as applicable. The
tenure is in that school.

qf%
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2. Voluntary transfer, including transfer in

lieu of layoff, of a tenured employee at
one special school to another special
school for the same type of student; full-
time service for one school term, or
fiscal year, as applicable, immediately
following the transfer, in the special
school to which the employee so
transferred; and commencement of
service upon reappointment for full-time
service at that school for the next school
term or fiscal year, as applicable. At the
date of commencement of service for the
second school term, or fiscal year as
applicable, at that school, the transferee
shall lose tenure at the school from
which he/she transferred and shall have
tenure at the school to which he/she
transferred.

. Transfer of a pre-tenured employee

from a special school to a newly
established special school for the same
type of student; rendition of full-time
service for three (3) successive school
terms or fiscal years, as applicable, at
gither or both of such schools, and
commencement of service under
appointment for full time service at the
newly established school for the next
school term or fiscal year, as applicable.
At the date of such commencement of
service, the transferee shall fose all
rights toward tenure at the school from

%@A/
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which he/she transferred and shall have
all such rights at the school to which
he/she transferred.

Full-time service in a special school by

| a pre-tenure employee for at least one

school term or fiscal year, as applicable;
transfer to an existing special school and
rendition for full-time service therein for
two (2) successive school terms or fiscal
years, as applicable; and
commencement of service therein under
a reappointment for fuil-time service at
that school for the next school term or
fiscal year, is applicable. At the date of
commencement of service under such
reappointment, the {ransferee shall lose
all rights toward tenure and shall have
tenure in the school to which he/she
transferred.

. A pre-tenured employee’s probationary

period may be extended by the
superintendent for at least an additional
year when the pre-tenured employee is
absent from work for a semester or more
when the pre-tenured employee is
unable to obtain an appropriate special
education credential within the three (3)
year pre-tenured period.

C. Reappointment and Notice of Intention Not to

9
5
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Reappoint

A pre-tenured employee shall be deemed to be
reappointed for the school term or fiscal year, as
applicable, succeeding the school term or fiscal
year in which he/she is serving, uniess by
March 15, the superintendent of the school

ﬁa gives him/her notice that he/she will not be
appointed. The notice shall be in writing, sighed
T by the superintendent of the school, and given

M in either of the following ways:

1. Mailed, by certified mail, return receipt
requested, to the employee at his/her
VZ@( last known address as listed in the
employee’s official personnel file.

2. Delivered to the employee in person
W and his/her written receipt of the notice
secured. If the employee refuses to sign
the receipt of notice, an affidavit of
service made by the person delivering
the notice and filed with the
superintendent of the school shall be
deemed the equivalent of
acknowledgement of receipt of notice.
Notwithstanding any provision of this
section to the contrary, no person shall
be deemed to be appointed or to have
been awarded tenure because notice is
not given or received by the time or in
the manner prescribed in this section.

g EL&
6/13/2016 8:36 PM 9
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Should it occur that no notice is received
by the times prescribed in this section, it
is the duty of the employee concerned fo
take inquiry to determine the ultimate
decision of the school.

Evaluation of Pre-Tenured Employee

An exempt employee denied tenure may grieve
the denial through the third step of the
grievance procedure which shall be the final
step of appeal.

6/13/2016 8:36 PM
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LOCAL {000
l

S?%I Union Proposal

Stronger Together

Bargaining Unit 3
Date

Proposal No: 1
The Union proposes the following rollover language:

22.7.3 Enhanced Industrial Disability Leave (EiDL)
State Special Schools (Unif 3)

A. An employee who loses the ability to work for more
than twenty-two (22) workdays as the result of an
injury incurred in the official performance of his/her
duties may be eligible for financial augmentation to
the existing IDL benefits. Such injury must have
been directly and specifically caused by a student.

B. The EIDL benefits will be equivalent to the injured
employee’s net take home salary on the date of
occurrence of the injury. EIDL eligibility and benefits
may continue for no longer than one year after the
date of occurrence of injury. For the purposes of this
section, “net salary” is defined as the amount of
salary received after Federal income tax, State
income tax, and the employee’s retirement
contribution have been deducted from the
employee’s gross salary. The EIDL benefit will
coniinue to be subject to miscellaneous payroll
deductions.

C. EIDL will apply only to serious physical injuries and
A 0bfi2/2yL oW

[12/
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any complications directly related medically and
attributable to the assault, as determined by the
department director or designee. This benefit shall
not be applied to either presumptive, stress-related
disabilities, or physical disability having mental
origin.

. The final decision as to whether an employee is
eligible for, or continues to be eligible for EIDL shall
rest with the department director or designee. The

.. department may periodically review the employee’s

condition by any means necessary to determine an

employee’s continued eligibility for EIDL.

. Other existing rules regarding the administration of
[DL. will be followed in the administration of EIDL.

F. This section relating to EIDL will not be subject to
the arbitration procedure of this Contract.

6/12/2016 7:47 AM
Page 2 of 2



LOCAL 1003
<& '
;S- =TT Union Proposal
tranger Together Bargaining Unit 3
Date

Proposal No: 1
The Union proposes the following rollover language:

22.8.3 State Special Schools- Family Crisis Leave
Bank (Unit 3)

A. Effective within thirty (30) days of ratification of this
Agreement by both parties, the CDE shall establish
a Family Crisis Leave Bank for Bargaining Unit 3
employees at the State Special Schools and
Diagnostic Centers.

B. The Bank shall consist of sick leave credits donated
by Unit 3 employees at the State Special Schools
and Diagnostic Centers. An employee may donate
one accrued day of sick leave between September 1
and September 15 of each fiscal year, provided that
the employee retains a minimum of twenty (20)
accrued days of sick leave after donating. Donations
shall be made on a form to be supplied by the CDE,
signed by the donating employee, and verified by
the CDE. An exception to this section B shall be
made as follows:

1. Unit 3 employees at the State Special
Schools and Diagnostic Centers shall be
allowed to donate during the thirty (30) day

6/12/2016 7:49 AM %%
Page 1t of 4
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period following ratification of this Agreement
in order to establish the Bank. In the event that
an official application form may not be
available during this specific thirty (30) day
period, the CDE shall accept a written
document from a prospective donor that
includes the donor's printed name, signature,
date, work location, classification, social
security number, and permission to deduct
one day of sick leave from the employee’s
accrued sick leave balance.

C. Once the Bank is exhausted, no more leave credits

shall be added to the Bank until the donation period
in the following fiscal year.

. Ifthe Bank is not exhausted, by June 30 in a fiscal

year, any remaining donated days of sick leave shall
remain in the Bank and any balance will be carried
over into succeeding years and shall not be returned
to the donors.

For every day of sick leave donated to the bank,
one day of sick leave will be created in the Bank and
be subject to withdrawal by Bargaining Unit 3
employees at the State Special Schools and
Diagnostic Centers.

In order to be eligible to withdraw leave credits from

| this Bank, the employee must face financial

stk
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hardship due to an injury or prolonged illness or the
injury or prolonged illness of an eligible family
member. Pregnancy, childbirth, and baby bonding
are not considered an injury or illness. Eligible family
members are defined as: the employee’s spouse,
child, parent, domestic partner (as defined in
accordance with Family Code section 297), brother,
sister, spouse’s or domestic partner's parent, or
other person residing in the immediate household.

. Requests for Bank withdrawals shall be limited to

three (3) days of leave credits per application.
Employees may submit more than one application
per injury/prolonged iliness. Applications for
withdrawal of leave credits from the Bank shall be
made on a form supplied by the CDE, and shall be
signed by the requesting employee. If the employee
is medically incapacitated, the CDE shall have the
discretion to accept an application from another
person applying on behalf of the employee. An
original physician's verification describing the nature
of the illness or injury and the estimated duration of
the illness or injury must be attached to the
application.

. By September 30 of each fiscal year, the CDE shall

notify in writing the Bargaining Unit 3 Negotiations
Committee Chairperson of the amount of leave
credits in the Bank that were not used by employees
in the prior fiscal year, the amount of leave credits
established in the Bank for the current fiscal year,
and amount, if any, withdrawn between September
15 of the current fiscal year and the date of the

Qf
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notification.

. This article is not applicable to substitute teachers.

. Grievances containing this article can not be
appealed beyond the CDE level.

. The department will create four (4) Family Crisis
Leave Banks

CSBF (California School for the Blind in Fremont)

CSDF (California School for the Deaf in Fremont)

CSDR (California School for the Deaf in Riverside)

Diagnostic Centers; North, South and Central

6/12/2016 7:49 AM
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S'Ell! Union Proposal
rengeTogemer Bargaining Unit 3
Date: June 12, 2016

Proposal No: 1

The Union proposes the following rollover language:

— 22.9.3 Salary Schedule (State Special Schools and
Diagnostic Centers) (Unit 3)

Each state special school and diagnostic center shall
e 1o p g

adopt and cause to be printed and made available to each

' certified employee, a schedule of salaries to be paid. The
S _..;‘f/Mu?— salary schedule will be made available at the beginning of

each school year or at the time of hire. All such salary
schedules, recruitment and retention differentials and
coaching stipends shall also simultaneously be provided

o SEIU Local 1000, from each special school and from

(" each diagnostic center, and shall be made available to the
Union whenever any salary schedule is changed.

TA
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Management Proposal

 Bargaining Unit: 3
Exclusive Representative: SEIU Local 1000 Date: Time:

Subject: Coaching Differential

! 22.10.3 Coaching/Advisor Differential

" Pursuant to section 22.5, paragraph B tThe CDE may establish an-“arduo eg;em—te
- coaching and advisor positions ané rovide addltlonal%ompensatlon as listed geiow to FLSA
. exempt employees assigned (0 WVY)G S

SE/E while performing coaching/advisor funct ons

! 15}
¢ which clearly exceed the normal demands of an employee’s classmcatlon/posmon

. ’7[ f%/
Class A - $4:550 3,900 a0
. Football — Varsity Head Coach_— California Schools for the Deaf ‘g = M VJ ;

. Class B - $4,350 3,300
- Basketball - Varsity Head Coach, Boys - California Schools for the Deaf ég

- Baskethall — Varsity Head Coach, Girls - California Schools for the Deaf - 2
. Track — Head Coach, Boys - California Schools for the Deaf

. Track - Head Coach, Girls - California Schools for the Deaf

' Wrestling — Head Coach - California Schools for the Deaf

. Football — Junior Varsity Head Coach - California Schools for the Deaf
. Drama — Head Coach_- California Schools for the Deaf

. Baseball — Varsity Head Coach_- California Schools for the Deaf

- Softball - Varsity Head Coach_- California Schools for the Deaf
Chearleadlng Varsﬁy Head Coach California Schools for the Deaf

Socoer — Vars&tv Head Coach Callfornla Schools for the Deaf

" Class C - $4+150 2,500

. Cross Country — Head Coach - California Schools for the Deaf

. Swimming - Head Coach_- California Schools for the Deaf .

: Badminton Special Olympics — Head Coach - California Schools for the Deaf

: Basketball — Junior Varsity Head Coach, Boys - California Schoals for the Deaf
1 Basketball — Junior Varsity Head Coach, Girls - California Schools for the Deaf
" Volleyball — Head Coach - California Schools for the Deaf

* Foothall — Assistant Coach - California Schools for the Deaf

. Wrestling — Assistant Coach_- California Schools for the Deaf

. Track — Assistant Coach, Boys - California Schools for the Deaf

- Track — Assistant Coach, Girls_- California Schools for the Deaf
 Yearbook—Head-Coach-Galifornia-Schoelor-the-Deaf

Drama — Assistant Coach_- California Schools for the Deaf

. Cheerleading — Junior Varsity Head Coach, California Schools for the Deaf, Erement




. Academic Bowl — Coach
. Soccer — Junior Varsity Head Coach - California Schools for the Deaf

| Class D - $850.2,000
i Cross Country — Assistant Coach - California Schools for the Deaf
1 Swimming — Assistant Coach - California Schools for the Deaf
. Basketball — Assistant Coach, Boys - California Schoals for the Deaf
; Basketball — Assistant Coach, Girls - California Schools for the Deaf
¢ Volleyball — Assistant Coach - California Schools for the Deaf
. Baseball — Assistant Coach - California Schools for the Deaf
| Softball — Assistant Coach_~ California Schools for the Deaf
i Cheerleading — Assistant Coach_- California Schools for the Deaf
. Golf — Head Coach California Schools for the Deaf,-Riverside
. Soccer — Varsity Assistant Coach - California Schools for the Deaf
+ Soccer — Junior Varsity Assistant Coach - California Schools for the Deaf
.. Track — Coach - Boys — California School for the Blind
. Track — Coach - Girls — California School for the Blind
Strength and Conditioning — Coach - California School for the Blind
- Swimming — Coach - California School for the Blind
* Goal Ball — Coach - Califorina Schoo! for the Blind
Beep Ball — Coach - Galiforina School for the Blind
- Music — School for the Blind, Fremont

: Class E - $1500
: Class Advisor

A7 Xid




LOCAL 1000
=1

- -

SEI({ Union Proposatl
onaerTosehet Bargaining Unit 3
Date: June 12, 2016

Proposal No: 2

The Union proposes the following rollover language:

v ’J?U}W& 23.1.3 Purpose (Unit 3)
e On March 10, 20086, the State and the union concluded

negotiations mandated by the Alameda Superior Court, in
the case of Margaret Farrell versus Waliter Allen Ili,
Director California Youth Authority, No. RG03079344, On
February 25, 2016, the parties agreed to dismiss the Farrell
v. Kernan case with prejudice and further agree that all
provisions of the Remedial Plans, Consent Decree and
other Orders shall be terminated. The results of these
negotiations were originally reflected in Article 23 of the
06-08 Memorandum of Understanding (MOU). Any
subsequent modifications have been by mutual agreement
and are reflected in this Article.

TA 05/7'?//20‘4
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Management Proposal {Rollover)

Bargaining Unit: 3 Date:
Exclusive Representative: S8EIU, Local 1000

Article: 23 California Department of Corrections and Rehabilitation (CDCR),
Division of Juvenile Justice

Subject: 23.2 Academic Work Year

A. All full-time DJJ/CEA Unit 3 eligible employees shall work a 220-day Academic
Calendar year. The 220-day Academic Calendar Year includes two (2) ninety (90)

day semesters, a thirty (30) day summer session, and ten (10) professional staff
development days.

B. If the DJJ/CEA authorizes an Intersession in subsequent academic years, DJJ/CEA
Unit 3 eligible employees, who meet the qualifications for the work needed, shall be
offered this additional work assignment prior to seeking outside resources. if two (2) or
more individuals are interested in the same assignmant, the esmployee with the most
state seniority shall be given the assignment. Salary earned during the intersession
shall not be considered compensation for the purpose of retirement contribution.

C. Employees shzall be compensated for said work at their normal daily rate of pay.

D. Should DJJ/CEA decide to offer a half day school schedule or a half day assignment
during Intersessicn, BU 3 employees shall receive one half (1/2) of their daily rate of
pay, and not be expected to work more than four (4) hours per day. Teachers scheduled
to work during Intersession shall be compensated for student contact time, as well as
preparation time as ouilined in Article 21.14. DJJ/CEA will clearly delineate if the
assignment is half day or full day.

E. Intergsession is defined in the Academic Calendar. During this session, a full-time
DJJ/CEA Unit 3 eligible employee shall be:

1. Permitted to work; or,
2. Permitied to choose 1o not work; or,

3. Granted a combination.

F. Employees who worked the July 13, 2006 through August 8, 2006 Intersession shall
have this time counted for purpcses of retirement. ,D—/‘ ‘ﬂ
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LOCAL Iﬂﬂ‘q
- Union Proposal
( SEIU P
- Stronger Togethor

Bargaining Unit 3

P([Qf{,@_ck © Loy am. Date June 4, 2016
e {u \ W Proposal No: 1

The Union proposes the following rollover language:

23.3.3 CDCR-DJJ Academic Calendar Annual
Modification (Unit 3)
TA

\0b0 o(.,[ott /20&4
A A 5S¢V During the term of this Contract, the CEA, Superintendent  jyy s

f Education, hereb that he/she will provide th
9’46 Ui‘( | of Education, hereby agrees that he/she will provide the %@{ﬁ

Union with copies of proposed CDCR-DJJ academic
calendar(s) for the following academic year by November Lu:\‘"’
15. If the Union wishes to meet and confer relative to - !

is not reached within thirty (30) days from the date of

notice to the Union, the Superintendent shall be free to

implement the calendar(s) unilaterally. In the event of an

emergency or of events beyond the control of the

Superintendent of Education, CDCR-DJJ shall be free to

make such change(s) in any or all of the academic
“calendars for the CDCR-DJJ as are required by
MNoperational necessity.

these calendars, it must request to do so. If a request to '
meet and confer is made and agreement on the ca[endaryj %/
f“\\-/\

6/3/2016 4:18 PM
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LOCAL 1600

ﬂ \
;o ;SET"mJ Union Proposal
{ onges Togeder Bargaining Unit 3 tLOM
Date June 4, 2016

Proposal No: 1
The Union proposes the following rollover language:

23.4.3 Additional Instructional Assignments (Unit 3)

TA
/[/ A. Full-time DJJ/CEA Unit 3 eligible employee, who is Ob{w(wﬁ
A DEIV 1000 authorized or directed to provide additional
) instructional assignments outside of the regular work
(9/ Lr 9 schedule, shall be compensated in the following B‘@“
' Hrannet: G L ,
Brocce i

QM,JW/[ G 1. Additional instructional service shallbe 7.,
' ' compensated in fifteen (15) minute
increments.

Each hour of additional instructicnal service

shall be compensated equivalent to one-eighth
(1/8) of the employee’s daily rate of pay.

. Additional instructional service shall be
compensated on a cash basis.

B. No employee will be directed to provide additional
instructional assignments outside of the regular work
schedule, prior o the solicitation of volunteers.

6/3/2016 4:12 PM
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LOCAL 1000
ot

- '
SE'llml Union Proposal
ssvager Togetnes Bargaining Unit 3

Date June 4, 2016 lk()V(
Proposal No: 1

The Union proposes the following rollover language:

23.5.3 Thirty (30) Day Summer Session Leave (Unit 3)

request of a permanent full-time DJJ/CEA Unit 3 [T
eligible employee, a leave of absence for the thirty S ﬁb’w
(30) day Summer Session up to thirty (30) O

scheduled work days.

. DJJ/CEA Unit 3 eligible employees, who have
accrued Educational Leave, will be permitted to us
approved Educational Leave, in accordance with
section 8.28.3 Educational LLeave of this MOU, to
pay for all educational related activities completed
during the thirty (30) day Summer Session.

6/3/2016 4:12 PM
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LOCAL 1000
“l]

< ' .
( o ;ﬁ’?‘! Union Proposal
, R Bargaining Unit 3
Date June 4, 2016

Proposal No:1
The Union proposes the following rollover language:

23.6.3 Educational Leave (Unit 3)

A. Effective August 1, 2006, all full-time DJJ/CEA Unit 0(3{
TA 5@!0 Wweo 3 eligible employees shall cease Educational Leave % N

accrual, as provided in section 8.28.3 Educational
(-0/ l1 |2 00 Leave.

All full-time DJJ/CEA Unit 3 eligible employees sha|7_'
be permitted to retain the Educational Leave credits i :
accrued prior {o the termination of accrual described /,\/\—
in paragraph A. above,

Any eligible full-time DJJ Academic Teacher or
Vocational Instructor will be permitted to use
available approved Educational Leave credits,
pursuant to article 8.28.3 Educatlonal Leave of this
MOU,

6/3/2016 4:11 PM
‘Page1ofl
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LOCAL 1000

< ‘
;S':n ET"-! Union Proposal
nges Togester Bargaining Unit 3
Date: June 12, 2016

Proposal No: 1
The Union proposes the following rollover language:

23.7.3 Holidays (DJJ/CEA) (Unit 3)

S S All affected DJJ/CEA, Unit 3 eligible employees shall

not be entitled to official observed State Holidays with

W\,\/\ pay. These days shall be observed as unassigned,
non-work days.

A. Forall DJJ/CEA Unit 3 eligible employees, when
a regular holiday falls on an employee’s

_ unassigned, non-work day, and the employee is
e 4& ﬁ/ required to work, the employee shall receive eight

(8) hours of holiday credit. The holidays to which

} ‘ this compensation applies are the third Monday in
7 January, the third Monday in February, March 31,
’ November 11, the day after Thanksgiving.

B. For all DJJ/CEA Unit 3 eligible employees, when
a premium holiday, falls on an employee’s
unassighed, non-work day, and the employee is
required to work, the employee shall receive eight
(8) hours of holiday credit and four (4) hours of
informal time off. These premium holidays are
January 1st, the last Monday in May, July 4th, the
first Monday in September, Thanksgiving Day

and December 25. T 0b/13 200 g

) i M\
6/12/2016 12:53 PM - .
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LOCAL 1000

s Eﬁ Union Proposal
( Sronge Toguiher Bargaining Unit 3 ! l Qk{

Date June 4, 2016
Proposal No: 1

“TIA

The Union proposes the following rollover language:

23.8.3 Vacation (Unit 3) Ob W[wc
'r/“( BIZLY, (o0 A. Effective with the August 20086 pay period, all full- B&\QU@
(,jq L (999 time DJJ/CEA Unit 3 eligible employees shall cease

Vacation/Annual Leave accrual, as provided in ’P,a L\M/ﬂf
section 8.1. -

L
. Altfull-time DJJ/CEA Unit 3 eligible employees shall
be permitted to retain the Vacation Leave credits \) /w’\/\'
accrued prior to the termination described in
paragraph A. above.

. Effective August 7, 2008, all full-time DJJ/CEA Unit
3 eligible employees shall be precluded from using
Vacation Leave credits, except:

1. As provided for in section 8.16, FMLA and
section 8.18, Work and Family Participation; or

2. In exceptional (uncommon) situations not
covered by section 23.9.3, Personal Necessity
Leave (PNL), on a case- by—case basis and
subject to supervisory approval.

6/3/2016 4:08 PM
Pagelofi
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LOCAL 1000
ot

.?E% Union Proposal

Stronger Yogethies

Bargaining Unit 3
Date:

Proposal No: 3
The Union proposes the following rollover language:

23.9.3 Personal Necessity Leave (Unit 3)

A. A new full-time DJJ/CEA Unit 3 eligible employes,
upon successful completion of an initial academic
calendar ninety (90) day semester, shall be credited
with three (3) Personal Necessity Days on the first
day of the following semester.

B. All current full-time DJJ/CEA Unit 3 eligible
employees shall be credited with three (3) Personal
Necessity Days the first work day of each academic
calendar year annually, so long as, the accrual does
not result in a total balance in excess of six (6)
Personal Necessity Days.

C. Personal Necessity Leave may be utilized by an
employee who has sufficient leave.

D. The immediate supervisor, department head, or
designee may require an employee to provide five
() work days advance notice before taking his or
her Personal Necessity Day. A Personai Necessity
Day may be granted with less than five (5) working

days notice. N 06 (LLQ(‘?AS:!,
| iy

6/15/2016 10:07 PM
Page 1 of 2




E. Upon termination from State employment, the
employee shall be paid for all accrued Personal
Necessity Days.

<D
?

%@%%

6/15/2016 10:07 PM
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Management Proposal

Bargaining Unit: 3

Exclusive Representative: SEIU Local 1000 Date: Time:

Article: 23

Subject: CALIFORNIA DEPARTMENT OF CORRECTIONS AND REHABILITATION (CDCR},
DIVISION OF JUVENILE JUSTICE

23.10 CDCR, Division of Juvenile Justice (DJJ), Academic Teacher/Vocational
Instructor Salary Schedule
A. Acurrent DJJ/CEA Unit 3 eligible employee, shall be compensated in accordance with
i the current DJJ/CEA Unlt 3 Salary Schedule for their- the county in which their
I respeciive high-sehoel-facility is located {(Appendix C).

B. Anew DJJ/CEA Unit 3 eligible employee shali be placed on the salary schedule first
by education above the Bachelor's Degree or for career-technical teachers the
equivalent of a Bachelor’s Degree (High School Diploma plus seven (7) years of
college work and in frade work experience) and second by years of full-time
credentialed teaching experience.

C. For current and new employees with less than ten (10} years of state service, outside
qualifying experience in a full-time credential teaching position can be used to place
the employee into the salary schedule up to a maximum of Step 10 (120 months).

D. Additional daily rate incentives may be paid for hard to fill classifications.

E. Steps are years of service. Range increases are attained by completing additional
credits as described on the salary schedule.

F. Current DJJ/CEA Unit 3 employees who were initially placed on the salary schedule,
based upon salary, establishes the individuals’ qualifications for that range. All
employees hired prior to April 1, 2006, who are initially placed into the salary schedule
based upon salary, will move in range upon completion of twelve (12) credits through
Range E for Vocational Instructors and Range F for Academic Teachers.

SEW o000 TA /l/&
Puee T o
| | 1/”5
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SALARY SCHEDULES

California Department of Corrections and Rehabilitation

Adult and Juvenile Divisions
220 Day Academic Year

San Bernardino, Riverside, San Diego, Imperial, and-Marin Countles, Los Angeles, Kings, Fresno, Kern,
Madera, San Luis Ghispo, Monterey, and Ventura

Califorriatnstitution-for-Men Shuckawalla Vatloy-State-Rrisea Gentinela State-Prison
Galifornialnstiution for- Women frorweod State—Rrisen R-J-Benevan-Correctiona-Fasility
Galiforniz Rehabllitation-Center Galipatria-State—Rrisen San-Quentin-StateRdsen
All Staff with a BA & BA+12& BA+24 & BA + 36 or BA+480r |BA+800or |[BA+T72&MA
Bachelor's Degree | Preliminary | Preliminary | Professional | MA & MA+128& MA+248& {orMA+36&
Credential Credential Credential Professional | Professiona | Professional | Professional
Credentlal | Credential | Credential Credential
Step (Starts) Range A Rangs B Range C Range D Range E Range F Range G
1 (1% month) $267.26 $276.61 $288.30 $206.32 $306.69 $317.42 $328.53
2 (13" month) $276.61 $286.30 $296.32 $306.69 $317.42 $328.53 $340.03
3 (25"‘ maonth) $286.30 $296.32 $306.69 $317.42 $328.53 $340.03 $351.93
4 (37"‘ month}) $206.32 $306.62 $317.42 $328.53 $340.03 $361.93 $364.25
5 (49" month) $306.69 $317.42 $328.53 $340.03 $351.93- $364.25 $377.00
6 (81 month) 3317.42 $328.53 $340.03 $351.03 $364.25 $377.00 $390.19
7 (73 month) $326.94 $350.23 §$362.49 $375.17 $388.31 $401.90 $415.97
18 (es" month} $362.49 $375.17 $388.31 $401.90 $416.97 $430.52
9 (97" month) $388.31 $401.90 $415.97 $480.52 $445,59
10 (108" month) $415.97 $430.62 $445.69 $461.18
15 {169" month) R $445.50 $461.18 $477.33
20 (229" month) $461.18 $477.33 $494.03
25 (289" monthy & $477.33 $494.03 $511.32
Vocational BA'& BA'+12 & BA'+24 & BA"+36 & BA'+48 & 'For employees in vocational
Instructors Without a | Preliminary Professional | Professional | Professional Professional | Instructor classificallons, the
Bachelor's Degree | Credential Credential Credeniial Credential Credential combination of college work
and in-trade work experience
totaling seven years will be
accepted as equivalent to the
Bachelor's De- gree in Ranges
A through E.

Monthly pay is calculated by multiplying these dalily rates fimes 18.333 (the average number of days worked

per month).

See Article 23.10 andfor Article 25,13 for more information about initial placement and advancement on the

salary schedule.

See Article 23.12 and 5.19 for more information about possible additional adjustments to the pay rates.

{1

127

BU 32013 -2016

Final (last bpdated 06/15/2016)




SALARY SCHEDULES

California Department of Corrections and Rehabilitation
Adult and Juvenile Divisions
220 Day Academic Year

San Joaquin, and Tuolumne, Sacramento, Solano, Del Norte, Lassen and Amador Counties

#A—GhaéeﬁiaH—HS—aﬁé#e&m—Ge#esﬂeﬂakﬁa%&& MWH%M&%MGMMG%GM@W

Sierra-Conservation-Center BeuslVoecationalinstiute Gorrectional-Health-GCare-Eaciin-Stockion
Al Staff with a BA& BA+12 & BA+H4 & BA+36 or MA & BA+48 or BA+60 or BA+72 & MA
Bachelor's Preliminary Preliminary | Professional | Professional | MA+12 & MA+24& or MA+36 &
Degree Credential Credential Credential Credential Professional | Professional | Professlonal

Credential Credential Credential
Step (Starts) Range A Range B Range C Range D Range E Range F Range G

1 (1% month) $254.21 $263.11 $272.32 $281.85 $291.71 $301.62 $312.49

2 (13" month) $263.11 $272.32 $281.85 $291.74 $301.92 $312.49 $323.43

3 (26" month) $272.32 $281.85 $291.74 $301.92 $312.49 $323.43 $334.75

4 (37th month) $281.85 $291.71 $301.92 $312.49 $323.43 $334.75 $346.46

5 (48" month) $291.71 $301.92 $312.49 $323.43 $334.76 $346.48 $358.59

8 {61 month) $301.82 $312.49 $323.43 $334.75 $346.46 $358.59 $3r1.14

7 (73nd month) $310.98 $333.13 $344.79 $356.86 $360.34 $382.27 $395.65

8 (85™month)  [ESHELEEN gs44.79 $356.86 $369.34 $382.27 $395.,66 $409.50

8 (97" month) 1 $369. 34 $382.27 $395.65 $409.50 $423.83

10 (109™ month) 4 $395.65 $409.50 $423.83 $438.67

15 (169" month) $423.83 $438.67 $454.02

20 (229" month) $438.67 $454.02 $469.91

25 (269" month) 5 s e $454.02 $469.91 $486.36

Vocational BA'& BA' +12 & BA' +24 & BA'+36 & BA'+ 48 & For employses in voeafional

Instructors Wilhout a | Preliminary Profassional | Professional | Professional Professional | instructor classifications, the

Bachelor's De- gree | Cradential Credential Credential Credential Credential combination of college work
and in-trade work experience
totaling seven years will be
accepled as equivalent to the
Bachelor's De- gree In Ranges
A through E.

Monthly pay is calculated by multiplying these daily rates times 18.333 (the average number of days worked per
maonth).

See Article 23.10 and/or Article 25. 13for more information about initial placement and advancement on the
salary schedule.

See Article 23.12 and 5.19 for more information about possible additional adjustments to the pay rates.
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Management Proposal (Rollover)

Bargaining Unit: 3 Date:
Exclusive Representative: SEIU, Local 1000

Article: 23 California Department of Corrections and Rehabilitation (CDCR},
Division of Juvenile Justice

Subject: 23.11 Credits for Salary Advancement

A. Acceptable credits will be limited to new semester (or equivalent quarter) credits
earned in an accredited college or university, including credits for continuing education |
courses if taken from an accredited college ot university. In addition, vocational 3
education teachers shall receive one unit of semester credit for each forty-five (48)
hours worked In industry in a position directly related to the teachersfinstrucior's
vocational education instructional area. College credits, continuing education credits
and any work credits from industry for vocational education teachers will be pertinent to

the employee’s position and not be a repetition of previously acquired credits or work
aexperlience.

B. Continuing education units required for current professional license/certification
and/or continuing education units or work experience directly related to course
curriculum and/or professional development, that are offered by approved providers
may be accepted for salary advancement with prior approval from an immediate
supervisor.

C. For the purpose of salary advancement DJJ/CEA Unit 3 employees may also receive
both professional growth and salary advancement as long as there has been prior
approval for such an action from an immediate supervisor or program director as
follows:

1‘. Credits used for salary advancement shall have some relevance to the field of
instruction of the teacher or specialist seeking credit.

2. In lieu credit may be granted for engaging in projects and/or CEA approved
workshops regarding the improvement of instruction and curriculum within the
teacher's school or community at the rate of fifteen (15) hours equal to one
credit. No more than three (3) credits will be granted in one year.

Sk oo
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LOCAL {000
wl]

h—;% i
ﬁﬁﬁgﬁ-{ Union Proposal

Bargaining Unit 3
Date:

Proposal No: 1

The Union proposes the following language:

W 23,12.3 Salary Schedule Re-opener{Unit 3)

) ot ' " o ‘1
propesed-salary-schedulespursuant-te-the-Dills-Actk:
INTENTIONALLY EXCLUDED /l[A
(OZwL
obh
oOS L

904
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LOCAL 1000
]

;—E% Union Proposal

Suonger Together

Bargaining Unit 3
Date:

Proposal No: 2

The Union proposes the following rollover language:

A | 000 TA 23.13.3 Bargaining Unit 3 Teacher Service Credit
- (Unit 3)
' ,v(,fl/\/k Bargaining Unit 3 employees who work in the Departiment

of State Hospitals, Department of Developmental

L M{dwﬁﬁ Services, California Department of Education, or

Department of Rehabilitation and who transfer to DJJ, will

" be granted full State service credit and be placed
o J accordingly on the DJJ salary schedule.
06 /&b / Lalk

B&Y
S ol
pans

6/13/2016 9:11 PM
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LOCAL IDO‘D'

- Union P l
SE"U N Froposa
Swonger Together I\/]aster Tabie

Date /0“/0*/é

Proposal No: 1

S?,\ U 'LWLD‘DODZ?The Union proposes the following rollover language:
;i e F‘m

24.1 Entire Agreement

A. The parties acknowledge that during the

negotiations which resulted in this Contract, each

had unlimited right and opportunity to make

demands and proposals with respect to any subject '

or matter not removed by law from the area of Qth_
collective bargaining, and that the understanding b - 37l
and agreements arrived at by the parties after the

exercise of that right and opportunity are set forth i@’
this Contract. Any other prior or existing

h -
understanding or agreement by the parties, whether u%

formal or informal, regarding any such matters is -
hereby superseded. Except as provided in this Sc\ﬁj‘—/
Contract, it is agreed and understood that each 5 '

party to this Contract voluntarily waives its right tog; } jT \Lﬁ#&b |

negotiate with respect to any matter raised in
negotiations or covered in this Contract.

With respect to other matters within the scope of 4 //}(

hegotiations, negotiations may be required as e

provided in subsection B below. /
B. The parties agree that the provisions of this

subsection shall apply only to matters which are not
covered in this Contract. The parties recognize that

Page 1 0of 3 6/23/2016 6:11 PM



it may be necessary for the State to make changes
in areas within the scope of negotiations. Where the
State finds it necessary to make such changes, the
State shall notify the Union of the proposed change
thirty (30) days prior to its proposed implementation.
The parties shall undertake negotiations regarding
the impact of such changes on the employees when
all three (3) of the following exists:

. Where such changes would affect the working
conditions of a significant number of

employees. Tffo —_J_(ti{?; ?-

. Where the subject matter of change is within @J; (,(Q\,\

the scope of representation pursuant to the M.

Dills Act UW

2,5l

o 3. Where the Union requests to negotiate with
(W the State. W@ﬁ\

Page 2 of 3

be executed in writing and shall become an
addendum to this Contract. If the parties are in
disagreement as to whether a proposed change is
subject to this subsection, such disagreement may
be submitted to the arbitration procedure for
resolution. The arbitrator's decision shall be binding.
In the event negotiations on the proposed change
are undertaken, any impasse which arises may be
submitted to mediation pursuant to section 3518 of
the Dills Act.

An agreement resulting from such negotiations shall g\//%)

6/23/2016 6:11 PM ﬁ/l/



C. The CalHR will meet with representatives of the
Union monthly, upon request, to review the nofices
to meet and confer under the provision of B above
received by the Union to determine if the issues to
be discussed can be consolidated to reduce the -
humber of meetings required.

SEW Lo VGO T
2 Hpm Y2-2-l
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LOCAL mo‘q

SEIS Union Proposal
Stronger Togethor M a Ster Tab [e
Date

Proposal No: 1
The Union proposes the following language:
24.2 Duration

A. Unless a specific provision provides for a different
effective date, the term of this Contract shall be July
2, 2043 2016 to July January 1, 2046 2020.

B. In the six (6) month period prior to the expiration
date of this Contract, the complete Contract will be
subject to renegotiation.

C. If a proposal does not include an effective date, the
gffective date shall be the ﬁrst day of the pay period

following ratification. WS
_ ﬁ $G &%‘
oSO [~ WML
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tOCAL 1003

- i

SETU Union Proposal

Stronger Togeiher Master Table
Date (,# ‘ 2 - l (17

Proposal No: 1
The Union proposes the following rollover language:

24.3 Continuous Appropriations

The State and SEIU agree to present to the Legislature as
part of the MOU bill a provision to appropriate funds to
cover the economic terms of this agreement-through-July
4:-2046. This will maintain employee salaries and benefits
in case of an untimely budget.

SpL TRE,

S0 o

i
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LOCAL 1’09‘-‘."’
<Y '
§., E!l! Union Proposal
tranger Togethor Bargaining Unit 3
Date

Proposal No: 1
The Union proposes the following rollover language:

o 25.1.3 CDCR, OCE 220 Day Academic Year Annual
“wo A modification (Unit 3)

W The CDCR, OCE, Superintendent, hereby agrees that
he/she will prowde the Union with copies of the proposed
CDCR, OCE 220 Day Academic Calendar(s) for the
following academic year by November 15. If the Union

s LU’VWZ/ /%O wishes to meet and confer relative to these calendars, it

b must request to do so. If a request to meet and confer is
-‘;j_ made and agreement on the calendar is not reached
' within thirty (30) days from the date of notice to the Union,
the Superintendent shall be free to implement the
calendar(s) unilaterally. In the event of an emergency or of
- events beyond the control of the Superintendent of
Correctional Education, CDCR, OCE shall be free to make

such change in any or all of the academic calendars for
the CDCR, OCE as are required by operational necessity.

C

“TA 06/1 7// 20/ &

[OVD

B8 e

Rana Ludo/
ey~

6/11/2016 10:26 PM
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LOCAL 1002

SEI_UI Union Proposal
( Stronger Together Bargaining Uni.t 3
Date June 4, 2016 o&

Proposal No: 1

The Union proposes the following rollover language:

25.2.3 CDCR, OCE Additional Instructional /A
Assignments (Unit 3) A {ZJ‘ ([
obls
. ) Lo
'fA 66‘1) 1000 A AcDCR OCE Unit3 eligible employee, who is ‘ ﬂu\@
L4 (7 00 authorized or directed to provide additional
instructional assignments outside of the regular work Qwﬁv WW
— schedule, shall be compensated in the following

manner.

1. Additional instructional service shall be
compensated in fifteen (15) minute
increments.

2. Each hour of additional instructional service
shall be compensated equivalent to one-eighth
(1/8) of the employee’s daily rate of pay.

3. Additional instructional service shall be
compensated on a cash basis.

B. No employee will be directed to provide additional
instructional assignments outside of the regular work
schedule, prior to the solicitation of volunteers.

6/3/2016 4:05 PM
Pagelofl



LOCAL lﬂﬂ‘q
-« .
{,‘ :S-'—E_';il.u! Union Proposal
~ e Bargaining Unit 3

Date June 4, 2016 (10
Proposal No: 1

The Union proposes the following rollover language:

25.3.3 Educational Leave (Unit 3) _\—7A
O(;{O‘é/%l’é’

A. Effective A t 1, 2007, all affected CDCR, OCE eV
. Effective August 1, . all affecte , Ba@w@

TA ey 000 Unit 3 eligible employees shall cease Educational
o Leave accrual, as provided in section 8.28.3 D Liss
U/ 9 19- Educational Leave. g P 4W

shall be permitted to retain the Educational Leave
credits accrued prior to the termination of accrual
described in paragraph A. above.

. Any full-time CDCR, OCE, Unit 3 eligible employee,
will be permitted to use available, approved
Education Leave credits pursuant to Atrticle 8.28.3

6/3/2016 4:04 PM
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LOCAL 100_9
ﬂ i
( SEiU Union Proposal
omageiet Bargaining Unit 3
g g (10 &
Date June 4, 2016
Proposal No: 1
The Union proposes the following rollover language:

25.4.3 Holidays (CDCR/OCE) (Unit 3)

}

All affected CDCR, OCE, Unit 3 eligible employees shall ob 0“‘/7"‘ L

‘f‘ A 66[(} {660 not be entitled to official observed State Holidays with pay. 1720%
These days shall be observed as unassigned, non-work @Yd d@

(9/’4/![1 |2 90 days.

A. Forall CDCR, OCE, Unit 3 eligible employees, on
when a regular hollday falls on an employee’'s 7.
unassigned, non-work day, and the employee i IS
required to work, the employee shall receive eight

(8) hours of hollday credit. The holidays to which this
compensation applies are the third Monday in

January, the third Monday in February, March 31,
November 11, the day after Thanksgiving.

. For all CDCR, OCE Unit 3 eligible employees,
when a premium holiday falls on an employee’s
unassigned, non-work day, and the employee is
required fo work, the employee shall receive eight
(8) hours of holiday credit and four (4) hours of
informal time off. These premium holidays are
January 1st, the [ast Monday in May, July 4th, the
first Monday in September, Thanksgiving Day and
December 25.

6/3/2016 4:04 PM
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LOCAL 1060
1]

ﬂ i
éﬂgﬁ" Union Proposal

Bargaining Unit 3
Date June 4, 2016

erd

Proposal No: 1

The Union proposes the following rollover language:

A

ob/')%{%lc}

e
’(A OEIU 1880 A Erfective August 1, 2007, all GDCR, OCE, Unit 3 e

eligible employees shall cease Vacation/Annual
Leave accrual, as provided in section 8.1. A

25.5.3 Vacation/Annual Leave (Unit 3)

. All affected CDCR, OCE, Unit 3 eligible emp]oyegﬁ/ %
shall be permitted to retain the Vacation/Annual
Leave credits accrued prior to the termination g
described in paragraph A. above. / \)

. Effective August 1, 2007, all CDCR, OCE, Unit 3

eligible employees shall be precluded from using
Vacation/Annual Leave credits, except:

1. As provided for in section 8.16, FMLA and
8.18 Work and Family Participation; or

2. In exceptional (uncommon) situations not
covered by section 25.6.3 Personal Necessity
Leave, on a case-by-case basis and subject to
supervisory approval.

6/3/2016 4:03 PM
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LOCAL roa‘q

S'-.-E—-iqu! Union Proposal

Stronger Together

Bargaining Unit 3
Date

Proposal No: 3

000 TA

The Union proposes the following rollover language:

%&% 25.6.3 Personal Necessity Leave (Unit 3)

A. Anew CDCR, OCE, Unit 3 eligible employes, upon

successful completion of ninety (90) scheduled
- academic calendar work days, shall be credited with
J three (3) Personal Necessity Days on the first day of

(’Q’V the following month.
shall be credited with three (3) Personal Necessity
Days on the first work day of each academic

@ calendar year annually, so long as, the accrual does

not result in a total balance in excess of six (6)
Personal Necessity Days.

726\ i B. All current CDCR, OCE, Unit 3 eligible employees

C. Personal Necessity Leave may be utilized by an
eligible employee who has sufficient leave.,

D. The immediate supervisor, department head, or
designee may require an employee to provide five
(5) work days advance notice before taking his or
her Personal Necessity Day. A Personal Necessity
Day may be granted with less than five (5) working

days notice. A obfibl204
O'SL(S' &ﬁqﬁ VA

g

6/15/2016 5:18 PM

Page 1 of 2 7 24/ i/‘ww /
0




E. Upon termination from State employment, the

employee shall be paid for all accrued Personal
% W Necessity Days.
‘ w

<V

P

6/15/2016 5:18 PM /@Z.
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LOCAL 1000
ot

ﬁ Union Proposal

Suanger Together

Bargaining Unit 3
Pate

Proposal No: 1
The Union proposes the following rollover language:

25.7.3 Credits for Salary Advancement (Unit 3)

Sloeo TA
T A. Acceptable credits will be limited to new semester
(or equivalent quarter) credits earned in an
/M accredited college or university, including credits for
= : continuing education courses if taken from an
; M(C accredited college or university. In addition,
C vocational education teachers shall receive one unit
. of semester credit for each forty-five (45) hours
% worked in industry in a position directly related to the
- teacher’s/instructor's vocational education
: % instructional area. College credits, continuing
4’1/& education credits and any work credits from industry

( for vocational education teachers will be pertinent to
. J@g” the employee’s position and not be a repetition of
) previously acquired credits or work experience.

B. Continuing education units required for current
professional license/certification and/or continuing
education units or work experience directly related
to course curriculum and/or professional
development, that are offered by approved providers
may be accepted for salary advancement with prior
approval from an immediate supervisor.

-T/ég ob {’V/NZL

[ooV

we
6/11/2016 10:25 PM W
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C. For the purpose of salary advancement CDCR,
gﬁm W OCE Unit 3 employees may also receive both
e B ~  professional growth and salary advancement as
({Q/\/ long as there has been prior approval for such an
9‘\'{ W action from an immediate supervisor or program

C}(( director as follows:
W ( 1. Credits used for salary advancement shall
have some relevance to the field of instruction
. ) of the teacher or specialist seeking credit.

2. In lieu credit may be granted for engaging in
projects and/or approved workshops regarding
the improvement of instruction and curriculum
within the teacher’s school or community at
the rate of fifteen (15) hours equal to one
credit. No more than three (3) credits will be
granted in one year.

6/11/2016 10:25 PM
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LOCAL IOQ‘Q

- i

;SEJU Union Proposal
tronger Togother Bargaining Unit 3
Date: June 8, 2016

Proposal No: 1
The Union proposes the following rollover language:

25.8.3 220 Day Academic Work Year (Unit 3)

s 850 —

E w A. All CDCR, OCE Unit 3 eligible employees shall é&oq/%ﬂ(’

...... work a 220 day Academic Calendar year. The  juoO

CDCR, OCE, 220 Day Academic Calendar Year (. ¥308¢7

shall consist of 208 instructional days, and 12 staff ,/.)
Lt

development/training days.
Chpniis NPT
Tz,

. Employees shall be compensated for said work at
their normal daily rate of pay, per Article 25.13.3

A

. Employees aésigned to a 4/10/40 work schedule -
shall work the number of days indicated on the Shift
A, B, C, or D Calendars.

6/8/2016 3:33 PM
Page 1 of 1




LOCAL | 003

M i
n's,.,.gE!g% Union Proposal

Bargaining Unit 3
Date:

Proposal No: 3
The Union proposes the following rollover language:

lff:..“;’f-_'_,j 1 1000 /3( 25.9.3 Teacher Service Credit (Unit 3)

Bargaining Unit 3 employees who work in the Department
of State Hospitals, Departiment of Developmental
Services, California Department of Education, or
Department of Rehabilitation and who transfer to CDCR,
OCE with be granted full State service credit and be
placed accordingly on the CDCR, OCE salary schedule.

All transfers will be placed according to Article 25.13.3,

Ko ’f

/ A D\JIE/WL
DosS<
Pl

Limén)

6/13/2016 9:10 PM
Page 1of 1




LOCAL 1000
. - i
(‘ | S- E!U | Union Proposal
Suonge Togeier Bargaining Unit 3
Date June 4, 2016

Proposal No: 1

The Union proposes deleting the following language:

25.12.3-Re-entry-Program-Instructor—First Right-of
Refusal{Unit-3)

INTENTIONALLY EXCLUDED

6/3/2016 4:34 PM
Page 1 of 1



Management Proposal

Bargaining Unit: 3
Exclusive Representative: SEIU Local 1000 Date: [p / / e Time: "?f 3 ? AT

Article: 25

Subject: CALIFORNIA DEPARTMENT OF CORRECTIONS AND REHABILITATION (CDCR),
ADULT PROGRAMS {OCE)

25.13 CDCR Office of Correctional Education, Academic Teacher/Vocational Instructor
Salary Schedule Salary-Schedule Placement

A. Current CDCR, OCE, Unit 3 eligible employees _;-effestive-August+-2007;-shall be
compensated in accordance with the current CDCR/OCE salary schedule for the
county in which their institution is located. BJHCEA Unit3—Salarnr-Schedule
%&gﬁ&@%ﬁ%@%@@ﬁ—@%%@@ﬂd@%ﬁﬂd%ﬁ@ﬂ%

Pe ctional-Center{Susanville):High
%%M%%n%@%@d#e%&%%a%m@%%%@%&a@

Prsen-Selane-{asaville);- Califernia-State Rrison Sacramento-Folsom State Prison:
CBCR Headauarters,

San-Jeaguin-DeuclVecational Institvte{Tracy:-Slerra-Conservation-Center(Jamestown)
Amader-Mule-Creck-State Prison

San-uis-Obisper-Correctional-Training-Faciity {Soledad:-Salinas-Valley-State-Prisen
{Seledad);-Califorria-Mer's-Colery-{San-Luis Obispo)

Mentura:Noene

San-Bernardiner-San-Quentin-State-Prison-Cealifornia-tastittion for-Men-{Chine):
California-Institutionfer\Woemen-{Frontera)-CaliforniaRehabilitation-Center{Norco);
ronweoed-State-Rrisen-(Blythe)P-J-Denevan-Correctional-Fasility-(San Diege):
Calipatria-State-Prison-Centinela-State Prison-Chuckawalla-Valley-State-Prisen-

Los-Angeles: Valley-State-Prser{Chowchilla)y-Central-California-Women's-Fasility
{Chowehilla)-Pleasant-Valley-Stete-Prisen-(Coalingal-Avenal-State-Prison- California
State-Prison-Ceoreoran;-California-Substanse-Abuse Treatment Facility-and State
%lﬁ%@%%%ﬁ@##em%me&m@em%ﬁet@@le%smﬁm%

(E : Worrie-GorrectionaHastiulion{Tehachapi:-California

i S ee—@aaq%%l:ameattepl

B. Current CDCR, OCE Unit 3 employees initially placed on the salary schedule based
upon salary, establishes the individuals’ qualifications for that range. All employees
hired prior to August 1, 2007, who are initially placed into the salary schedule based

GETU. foee 23S

, 5 —’\ﬁ/%fﬁv " page 1 of 2
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upon salary, will move in range upon completion of twelve (12) credits through Range
E for Vocational Instructors and Range F for Academic Teachers.

. A CDCR, OCE Unit 3 eligible employee shali be placed on the salary schedule first by
education above the Bachelor's Degree or for career-technical teachers the equivalent
of a Bachelor's Degree (High School Diploma plus seven (7) years of college work and
in trade work experience) and second by years of full-time credentialed teaching
experience.

. For new employees with less than ten (10) years of State credentialed service, outside
qualifying experience in a full-time credentialed teaching position can be used to place
the employee up to a maximum of Step 10 (120 months). One (1) academic year of
outside service will be considered one (1) year of State credit. For an incomplete year,
if the employee worked seventy-five percent (76%) of the outside school year, they
shall be credited with one (1) year of State credit.

. Additional daily rate incentives may be paid for hard to fill classifications.

. Steps are credentialed years of service. Range increases are attained by completing
additional education or training credits as described on the salary schedule.

Salary Schedule Footnote

Employees working any 4/10 schedule shall be converted to the 4/10 daily rate by
multiplying the 5/8 daily rate by 1.25.

Page 2 of 2



SALARY SCHEDULES

California Department of Corrections and Rehabilitation
Adult and Juvenile Divisions

220 Day Academic Year
San Bernardino, Riverside, San Diego, Imperial, and-Marin Counties; Los Angeles, Kings, Fresno, Kern,
Madera, San Luis Obispo, Monterey, and Ventura

Chuskawalla-Vallay-State Prisen

Saliforpialnstiutionfor-Men Gentinela-State-Prisen
Galifernia-instiiutionfor—Wemen Irenweed-Siate—Rrisan R-JDenevan-Correctional-Fasiiity
California-Rehabllitation Center Calipatria State_Prisen San-Quentin-State-Prisen
" All Staff with a BA & BA+12§& BA +24 & BA+ 36 ar BA -+ 48 or BA + 60 or BA +72 & MA
" Bachelor's Degree | Preliminary Preliminary | Professional | MA & MA+12 & MA + 24 & or MA + 36 &
' Credential Credental Credential Professicnal | Professiona | Professional | Professional
Credential | Credential | Credential Credential
Step  (Starts} Range A Range B Range C Range D Range E Range F Range G
-1 (1% month) $267.26 $276.61 $286.30 $206.32 $306.69 $317.42 $328.53
2 (13" month) $276.61 $286.30 $296.32 $306.89 $317.42 $328.53 $340.03
'3 (25" month) $286.30 $208.32 $306.69 $317.42 $328.53 $340.03 $351.93
4 (37" month) $296.32 $306.68 $317.42 $328.53 $340.03 $351.93 $364.25
5 (49" monith) $306.69 $317.42 $328.53 $340.03 $351.93 $364.25 $377.00
16 (61% month) $3i7.42 $328.53 $340.03 $351.83 $364.26 $377.00 $390.19
7 (78" month) $326.94 $350.23 $362.49 $375.17 $388.31 $401.90 $415.97
8 (85" month) S $362.45 $375.17 $388.31 $401.00 $415.97 $430.52
;9 (97" month) $388.31 $401.80 $415.97 $430.52 $445.50
- 10 (108" month) $4i5.97 $430.52 $445.59 $461.18
16 (1 g™ month) $445.59 $461.18 $477.33
1 20 (229" month) $461.18 $477.33 $494.03
25 (260" month) $477.33 $494.03 $511.32
: Vocational BA' & BA'+12 & BA'24 & BA'4+36 & BA'+ 48 & 'For employees in vocational
* Instructors Without a | Preliminary Professional | Professional | Prefessicnal Professional | instructor classlfications, the
. Bachelor's Degree | Credentiat Cradential Credential Credential Credential combination of college work
i and in-trade work experience
totaling seven years will be
accepted as equivalent to the
Bachelor's De- gree In Ranges
A through E.

Monthly pay Is calculated by muttiplying these daily rates times 18,333 (the average number of days worked

aer month).

See Article 23.10 and/or Article 25.13 for more information about initial placement and advancement on the

salary schedule.

3ee Article 23.12 and 5.19 for more information about possible additional adjustments to the pay rates.
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SALARY SCHEDULES

California Department of Corrections and Rehabilitation
Adult and Juvenile Divisions
220 Day Academic Year
San Joaquin, ard Tuolumne, Sacramento, Solano, De! Norte, Lassen and Amador Counties

Slerra-Gonservatien-Center BeuelVozationallnstttte Gerrectional-Health-Care-Eacilily-Stockion
All Staff with a BA& BA+12 & BA124 & BA+36 or MA &| BA+48 or BA+60 or BA+72 & MA
Bachelor's Preliminary Preliminary | Professional | Professional | MA+12 & MA-+248 or MA+36 &
Degree Credentiaf Credential Credential Credential Professional | Professional | Professional

Credential Credential Cradential
Step (Starts) Range A Range B Range C Range D Range E Range F Range G

1 {1* month) $254.21 $263.11 $272.32 $281.85 $291.71 $301.92 $312.49

2 (13" month) $263.11 $272.32 $281.85 $201.71 $301.92 $312.49 $323.43

3 (25" month) $272.32 $281.85 $291.71 $301.92 $312.49 $323.43 $334.75

4 (37th month) $281.85 $291.71 $301.92 $312.49 $323.43 $334.75 $346.46

5 (49" month) $291.71 $301.92 $312.49 $323.43 $334.75 $346.46 $358.59

6 (6'1Sl month) $301.92 $312.49 $323.43 $334.75 $346.46 $358.659 $371.14

7 (73nd month) $833.13 $344.79 $356.86 $369.34 $382.27 $395.65

8 (85" month) $356.86 $369.34 $382.27 $395.65 $409.50

9 (97" month) 1 $369.34 $382.27 $396.66 $400.50 $423.83

10 (108" month) | $396.65 $409.50 $423.83 $438.067

15 {160" month) $423.83 $438.67 $454,02

20 (228" month) $438.67 $454.02 $469.91

25 (289" month) I $454.02 $469.91 $486.36

Vogational BA' & BA' +12 & BA'+24 & BA'+48 & 'For employees in vocational

instructors Without a | Preliminary Professional | Professional | Professional Professional [ instructor classifications, the

Bachelor's De- gree | Credential Credential Credential Credential Cradential combination of college work
and in-frade work experience
fotaling seven years will be
accepted as equivalent to the
Bachelor's De- gres in Ranges
A through E.

Monthly pay is calculated by muitiplying these daily rates fimes 18.333 (the average number of days worked per
month).

See Article 23.10 andfor Article 25.13 for more information about initial placement and advancement on the
salary schedule,

See Article 23.12 and 5.19 for more information about possible additional adjustments to the pay rates,

15
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LOCAL 100‘9

.-ﬁ:'% Union Proposal

Stronger Together

—.,
y

Bargaining Unit 3
Date June 4, 2016

Proposal No: 1

The Union proposes to delete the following language:

6/3/2016 4:34 PM
Pagelofl
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Union Proposal
Bargaining' Unit 3
Date

Proposal No: 1
The Union proposes the following rollover language:

25.15.3 Application of DJJ Salary Schedule to CDCR,
OCE Employees (Unit 3)

; // CDCR, OCE Unit 3 eligible employees will use the same

salary schedules used in DJJ.

Page 1 of 1 6/21/2016 6:00 PM
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LOCAL 1000
Lt

.y Uni

hion Proposal
SEIU
Stronger Togcther Master Table

Date (12/'[47

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #1 — Golden Handshake

If the Golden Handshake provisions are offered during the
term of this Contract and the CDE or any of its Special
Schools or Diagnostic Centers participate, the department
will consider offering it to Units 1, 3, 4, 11, 14, 15, 17, 20,
and 21 employees in the CDE.

SV TA G ST
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ID4am
LOCAL I'OELQ
Union Proposal

eeeeeeeeeee Master Table
Date (/72. j

Proposal No: 1
The Union proposes the following rollover language:
Side Letter #2— Domestic Partner
For the purpose of application to this Contract a domestic

partner shall be certified with the Secretary of State’s office in
accordance with Family Code section 297.

T I U stpm

dﬁ;}ﬂg\g_\ﬁ‘faom

R
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LOCAL 1000

S’h =T Union Proposal
Stmnges Together Master Table

Date (0”2’ “o

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #3 — Reftired Annuitants

The State and the Union agree that hiring retired
annuitants may be necessary to perform mission critical
work. Mission critical is defined as a disruption in normal
business, which may result in the failure of a business
operation. Retired Annuitants shall not displace SEIU
represented employees.

This article will be subject up to step three of the formal
grievance process and will hot be arbitrable. L/ 22 poa

SO

ko
o
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LOCAL IGU‘(‘J

< ion
S. E!y Union Proposal
Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #4 ~ Access Agreement
Date: March 5, 2007

To: State of California Department Heads and Labor
Relations Officers SEIU Local 1000 Stewards, Area
Coordinators and Labor Representatives Subject: Side
Letter Regarding Access

Over the last two years, the State of California and SEIU,
Local 1000 have struggled to find a balance between the
State’s operational needs and the Union’s need to access
the employees it represents at their worksites. This
challenge has resulted in a number of serious

confrontations, including arrests, as well as legal conflicts =230
in various forums that continue to this day. 10 12
rd .
p AP Di(b/«
O

In the interest of harmonious Labor Relations, the
parties agreed in June of 2006 to work with a neutral
mediator and make a good faith effort to resolve the

issue. The enclosed document is the result of those :
sessions between the CalHR and SEIU, Local 1000. \W
-

As with all agreements, both sides had to compromise. ) Cﬁ%
Ciptthwr ! |
TNowerebe

Page 1 of 4 : 6/9/2016 8:26 P
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AU 1600

This agreement, however, is intended to provide a
proactive framework for facilitating Unionh access and
addressing disputes before they escalate.

In that spirit, the State and the Union are fully committed to the
following principles:

5

K
.:&‘—‘0

y

* Department/Union cooperation in seeking solutions to
access issues

- Swiit resolution of disagreements when they occur

° An ongoing understanding of, and respect for, each others’
particular operational heeds

We now look to you to implement this agreement in the
spirit in which it was negotiated. There will be joint
training provided on the agreement at a date still to be 95

determined. \ ol b E
sl o 0 A

Attachment Gl

? -
This document is developed for the purpose of M
implementing the collective bargaining agreement. :
Department personnel and Union representatives are 66”
encouraged to discuss/resolve access problems if they CW\
arise.

The Union shall provide advance notice of its intent to visit T
worksites. Departments shall notify the Union of the appropriaté /1/5\

Mileellioity oy g
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person to receive notice. Providing notice shall not be
interpreted as requesting permission. However, where worksites
with legitimate issues of safety, security or patient care exist,
reasonable accommodations for access and/or distribution of
information shall be provided. Departments shall discuss such
accommodations with the Union.

The Union has the right to distribute information where
represented employees work. The Union will not block ’m' {0 (Q
entrances. Distribution of information inside worksites shall not b- ﬂ)

cause disruption of work. ,(k

Where escorts are necessary for reasons of safety, security J
or patient care, including patient privacy, typically, such |
escorts shall be Local 1000 bargaining unit members and 5 SVL/L
such escorts shall not interfere with discussions between the C
Union and its members.

Gt ﬁ(

When problems/issues regarding union access to members t%gxmb
worksites occur, and cannot be resolved at the department /(/G

level, the following persons should be contacted:

Pam Manwiller, Deputy
Director CalHR

Paul Harris, Chief of
Staff SEIU Local 1000

Felix-DelaTorreYork Chang, ]
Chief Counsel SEIU Local {946)-664-1279(323) 525-2084

1000

(916) 323-7995

(916) 554-1241

b
W

v U
| POWW%WWM
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In the event that agreement cannot be reached between the
CalHR and SEIU Local 1000 contact persons, the dispute

may be submitted directly to arbitration pursuant to Step 4 of

the grievance procedure. The parties shall exchange written
statements regarding the issue and the response within one -2
week of failure to agree.

Page 4 of 4 _ 6/9/2016 8:26 PM
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LOCAL 1000
<y '
— 7
S’E!lml Union Proposal
Swonger Together Master Table

Date i 2" ’

Proposal No: 1
The Union proposes the following rollover language:

Side Leftter #5 — Student Assistants

The State and the Union agree that hiring student
assistants may be necessary to give students the
opportunity to gain experience in their field of study and
dive the State the ability to attract high quality
candidates for possible hire. Student assistants shall not
displace SEIU represented employees.

This article will be subject up to step three of the formal

grievance process and will not be arbitrable. (0 ) ~{ M‘V

e SUprv-
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LOCAL IGQ‘Q

h——g H

SEIU Union Proposal
" Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

Side Letier #14 - PLP 2012

In support of Article 8.32 of this Memorandum of
Understanding, the State and the Union agree to continue
paragraphs 3.1, 4, 6, 7, 8, 9, 12, 14, and the Dispute
Resolution Process of the attached Side Letter through the
duration of the Agreement. All other provisions of the Side
Letter shall be of historical significance only. If the MOU
conflicts with any of the above cited paragraphs of the Side
Letter, the MOU shall control.
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LOCAL 1000
L

E—E% Union Proposal

Stronger Together

Bargaining Unit 3
Date

Proposal No: 1
The Union proposes the following rollover language:

1 000 TA  side Letter 16.3

Any provisions of the contract that are not addressed
through these negotiations will be rolled over and

incorporated into the MOU. L
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SEIU Union Proposall
R Unit 4

Date /‘Q;/:Q//(o

Proposal No: 1
The Union proposes the following rollover language:
Side Letter 16.4

Any provisions of the contract that are not addressed
through these negotiations will be rolled over and

incorporated into the MOU. _ g (’jﬂ
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Proposal No: 1
The Union proposes the following rollover language:

Side Letter #17 - Employee Work Locations

Once a year, the Union may request a department to
provide information regarding the physical location (e.g.,
division, floor, yard, building, cubicle, etc.) of SEIU 1000
represented employees at any worksite. When possible
this information shall be provided electronically.

Departments are not requested to create the information
requested. The department will provide information if it
already exists or is currently maintained.

This provision is not subject to the grievance and arbitration %f
procedure of this contract. /(/)A, (’6 £
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LOCAL 1003
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;SE!U Union Proposal

tranges Fagether Bargalning Unit 3
Date

Proposal No: 1
The Union proposes the following language:

Side Letter 17.3

Within sixty (80) days of ratification of this agreement, the
Union and CalHR shall meet to update the salary schedules
applied to all Unit 3 Academic Teachers and Vocational

Instructors employed by the California Department of
Corrections and Rehabilitation.
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LOCAL IOQH
<Y ,
gf’;iq Union Proposal
e Master Table
Date

Proposal No: 1
The Union proposes the following language:

XX.XX Special Schools Calendar (Units 3, 4, 15, 17 and 20)

‘ﬂg‘(ﬂ A. The Superintendent of a State Special School
/ shall obtain input from employees during the
development of the proposed academic calendar.
Special School employees shall receive a copy
of the proposed calendar prior to the adoption of
the calendar. In addition, if a Special School
proposes to change the number of in-service
training days from the prior academic year, the
Special School shall notify the teachers and
obtain input.

. During_the term of this Contract, the Direcior of
State Special Schools hereby agrees that he/she
will provide the Union with copies of proposed
academic calendars for each of the Special
Schools for the following academic year by April
15. If the Union wishes to meet and conier
relative to these calendars, it must request to do
so. If a request to meet and confer is made and
agreement on the calendar is not reached within
thirty (30) days from the date of notice to the
Union, the Direcior shall be free to implement the
calendar or calendars unilaterally. In the event of
an emergency or of events bevond the control of
the Director, the State Special School shall be
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free to make such change in anv or all of the
academic calendars for the Special Schoois as
are required by operational hecessity.

C. Within thirty (30) calendar days of the adoption of
an academic calendar, the State Special School
shall provide a copy of the academic calendar to
Special School employees.

D. Time limits established in subsection B and C
above can be extended by mutual agreement of
both parties.
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Management Proposal

Bargaining Unit: 1, 3, 4, 11, 14, 15,17, 20, 21 Date:
Exclusive Representative: SEIU, Local 1000

Article:

Subject: Contract Completion

If any existing contract language was not rolled over, the parties will meet
and rollover the language.
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