Union Proposal
Master Table .
Date

Proposal No: 1

SEW (000 TA The Union proposes the following rollover language:
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Preamble

This MEMBORANDUM OF UNDERSTANDING,
hereinafter referred to as the Contract, entered into by the
STATE OF CALIFORNIA, hereinafter referred to as the
State or the State employer, pursuant to sections 19815.4
and 3517 of the Government Code, and Service
Employees International Union (SEIU) Local 1000 (Union
of California State Workers), or the Union, pursuant to the
Ralph C. Dills Act (Dills Act) commerncing with section
3512 of the Government Code, and has as its purpose
the promoticn of harmenious labor relations between the
State and the Union; establishment of an equitable and
peaceful procedure for the resolution of differences; and
the establishment of rates of pay, hours of work, and

other conditions of employment, including heaith and
safety.

The term “Contract” as used herein means the written
agreement provided under section 3517.5 of the

Government Code. 110
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310 1000 TA

LOCAL 1000

-
SEIU

Stranger Together

Union Proposal
Bargaining Unit 21
Date

Proposal No: 1

The Union proposes the following rollover language:

1.1 Recognition

B e

-
'

i

Ea
o
L

b

r

3
v

Page 1of2

A. (Unit 21) Pursuant to Public Employment Relations

Board (PERB) Decision S-SA-SR-21, as amended
by SA-AC-54-S, the State recognizes the Service
Employees International Union (SEIU) Local 1000
(Union of California State Workers), as the
exclusive representative for the Education
Consultants and Library Bargaining Unit, hereinafter
referred to as Unit 21. Unit 21 consists of all
employees in the job classifications listed by title in
the salary schedule attached hereto and
incorporated by reference as a part of this Contract.
Any new classes established and assigned to Unit
21 shall be incorporated in the Contract.

. Pursuant to Government Code sections 19815.4

and 3517, the Service Employees International
Union (SEIU) Local 1000 (Union of California State
Workers), recognizes the Director of the
Department of Human Resources (CalHR) or
his/her designee as the negotiating representative
for the State and shall negotiate exclusively with the
director or his/her designee, except as otherwise

specifically spelled out in this Contract. AP
P Ob /w/ Wb

2
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C. The Service Employees International Union (SEIU)

SEV 1000 TA

i
=

Page 2 of 2

Local 1000 (Union of California State Workers),
agrees to hold the State harmless, defend and
indemnify the State and its officers, agents, and
employees for fees, costs, and damages resulting
from a challenge, in any forum (administrative or
judicial) by any person or entity, to the provisions of
this Article.

o\ W}‘\ a0l
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LOCAL JOD‘Q
<& ,
;—Ejlmj Union Proposal
o Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

:Tﬁ SEIV | 06_79_ 2.1 Union Representatives

;ﬁ}w A. The State recognizes and agrees to deal with
Py designated Union stewards, elected bargaining
' unit council representatives, and/or Union staff
on the following:

1. The enforcement of this Contract;

2. Employee discipline cases, including
investigatory interviews of an employee
who is the subject of a non-criminal

investigatfgn; ’rﬂ' &7/ ©
g

3. Informal settlement conferences or formal b2 Uﬂ

hearings conducted by the PERB; W .
0
L

4. Maiters scheduled for hearing by Victim
Compensation and Government Claims
Board;

5. Matters pending before the State Q% ",

Personnel Board (SPB);
oE k&%
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6. AWOLs and appeals to set aside
resignations;

7. Discussions with management regarding
denials of reasonable accommodation;

8. The CalHR statutory appeal hearings.

B. A written list of Union stewards and elected
bargaining unit council representatives broken
down by department, unit, and designated area
of representation, shali be furnished to each
department and a copy sent to the State
immediately after their desighation. The Union
shall notify the State promptly of any changes of 43@
such stewards. Union stewards shall not be /}} /F’
recognized by the State until such lists or l{é N - ! L

changes thereto are received. o™

3 i

C. A Union steward’s “area of representation’* 5

defined as an institution, office, or building.
However, the parties recognize that it may be
necessary for the Union to assign a steward an
area of representation for several small offices,
departments, or buildings within close proximity.
Disputes regarding this paragraph may be
appealed directly to the CalHR step of the

grievance procedure. &d
s ‘%@
e
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D. The area of responsibility of the District Labor
Council (DLC) presidents and chief stewards
% SEIV 1600 shall be all worksit(%s w_ithin. ti?e DLC. Whgn t.he
area of representation is within close proximity

L E ? ng/ Section C shall be observed, otherwise this leave

will be union paid leave.

/",u ,Mc’

z | %@ /) ﬂ/{/‘? A The union representatives shall provide reasonable

advance notice based on the circumstances requiring

their representation under 2.1.A.
" 'f;.i-'-; A%/ oY

(Lkmt’L 1§

Page 3 of 3 7 5/26/2016 5:02 PM




LOCAL {000
m"

- '
SETU Union Proposal
Stronger Togettier Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

:TA SE1Y 1 2.2 Access

A qﬁd[ m'#" A. Union stewards, Union staff, and/or elected

B bargaining unit council representatives may have
»;g(f.a(, access to employees to represent them pursuant
) {/{/@, Q,{{%W to section 2.1(A) above. Access shall not

K ' interfere with the work of the employees. Union
stewards, Union staff, or elected bargaining unit
council representatives seeking access to
employees must notify the depariment head or
designee in advance of the visit.

B. Access to bargaining unit employees shall not be
unreasonably withheld; however, it may be
restricted for reasons of safety, security, or
patient care including patient privacy. If access is
restricted, other reasonable accommoda’uons

M//’la-aﬁ,/r shall be made. 9&/
_;’{ gy
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LOCAL mag
<& '
S_E!q Union Proposal
Suonger Yoyether Master Table
Date

Proposal No: 1

" The Union proposes the following rollover language:

A SEW {000 2.3 Use of State Equipment

%/ A. Union stewards shall be permitied reasonable
use of State phones and video phones (VP)/
%ﬂ‘( telecommunication devices for the deaf (TDD) to
| &_[fgﬁ make calls for Union representation purposes;
provided, however, that such use of State
151/ phones shall not incur additional charges to the
,6\} State or interfere with the operation of the State.
wef
o A : B. Union Stewards shall be permitted minimal and
[{’ incidental use of State equipment for
representational activities as defined in section
7%“ 2.1, if said equipment is available and utilized as
s a normal part of his~her duties. Such use of

State equipment shall not result in additional
costs to the State, nor shall it interfere with the L{/@

conduct of State business. | ’\/IA” V*/

_ _ b -D/Ud
C. Union Stewards shali be permitted reasonable |

and occasional use of fax machines and copiers WV))L/
for Union representation purposes provided that '

such use does not result in additional cost to the
State, nor interfere with State operations.

iy
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Page 2 of 2

D. Use of State equipment or the time used for
activities permitted in this section shal! be subject
to prior notification and approval by the
employee’s immediate supervisor.

5/26/2016 5:04 PM q ﬁlg/é\/{/%




LOCAL 100_9

- Eﬁll Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

2.4 Distribution of Union Information (Excludes Units
14 and 17)

LRIV oo

- f{;ié/'h‘

Page 10of2

. The Union may continue to use existing

A. The Union may use existing employee TA

organization bulletin boards to post materials b@,( OF /20 /L
related to Union business. Upon mutual .
agreement between an authorized Union "
representative and the department, Union:\@A
bulletin boards will be where they are accessible
to employees. When required in advance, the

Union shall reimburse the State for additional -

costs incurred. A copy of all materiais posted W
must be distributed to the facility or office

supervisor at the time of posting. % ; V,L

. The Union may, before or after work hours or

during meal and rest periods, distribute Union W
literature. Distribution of Union information shalll

not be unreasonably denied or disrupt the work
of others. However, if access for distribution of

information is restricted for safety, security, or Vﬁ/
patient care including patient privacy, other
reasonable accommodation will be made in

accordance with department procedures, ﬁ\)i ’ ngk
=\

employee mailboxes and in-baskets for 3/ //ﬁd“"g

distribution of literature. Such information will be (3 Hlttoor

5
L
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Page 2 of 2

distributed to departmental employees based on
the department’s policies and procedures in
distributing other non-business information.

. The Union agrees that any literature posted or

distributed on-site will not be libelous, obscene,
defamatory, or of a partisan political nature.

. The Union shall be permitted incidental and

minimal use of State electronic communication
systems for communication of Union activities as
the departments permit for other non-business
purposes.

. The use of electronic communication systems

information and are subject to being monitored
by the department.

(devices) are not considered private or secure %‘\

6/2/2016 4:56 PM




LOCAL 1000

( o S..._E’qdl ‘ Union Proposal
‘ Sirvoges Togeiner Master Table 2 6

pate b|S/1e IO

Proposal No: 1
The Union proposes the following roliover language:
2.5 Use of State Facilities

The State will continue to permit use of certain facilities for
Union meetings, subject to the operating needs of the State,
Requests for use of such State facilities shall be made in
advance to the appropriate State official. When required in
advance, the Union shall reimburse the State for additional
expenses, such as security, maintenance, and facility
management costs or utilities, incurred as a result of the
Union’s use of such State facilities.

| 8EW 1000 1A

——t
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5 200 000 5 e ataward Time Off

’,;f.;-_: m,w_ lM’J Upon request of an aggrieved employee, a steward shall be

o 1. 50F compensation, for representational purposes in accordance

*m igb/%;;wqwith section 2.1(A) of this Contract, provided the employee

S

’ﬁlf;,"_"‘,_ﬂ?:;f;ﬂ’ A Buf prior notification and approval by the steward's immediate
i)

LOCAL 7000
w

< i
S-'E!l;.l Union Proposal
Stronger Yogether Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

allowed reasonable time off during working hours, without loss

represented is in the steward’s designated area of
ij’aw, representation. Release time for these purposes is subject to

yu/ysupervisor. Upon mutual agreement of the parties, a
reasonable number of additional stewards can also be granted
reasonable time off under this section.

Page 1 of 1 5/13/2016 3:57 PM




LOCAL 000G
“ 13

S'h =T Union Proposal
Sronger Togeter Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

2 \6eU
o SV \ 2.7 Employee Time Off

o %WW—'W | Employees shall be entitled to reasonable time off without loss
WE -,z of compensation to confer with-a Union representative on

e 4 . o _ ,
Ty i, 2y "ePresentational matters at the work site in accordance with

‘ section 2.2 above during work hours, subject to approval of the
o, l;) Bi 1y employee’s supervisor.
JL b [L{

oy (e Ut

7 ol
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LOCAL 1'00_3

< '
;s"' E";h’ Union Proposal
tronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

A SE(W 100D

2.8 Union Steward Protection

The State shall be prohibited from imposing or
threatening to impose reprisals, from discriminating or
threatening to discriminate against Union stewards, or
otherwise interfering with, restraining, or coercing Union
stewards because of the exercise of any rights given by
this Contract.

Grievances under this section shall be filed at the first
formal level of the grievance process. If the allegations
are against the employee’s immediate supervisor and the
immediate supervisor is the first formal level, then the
grievance may be filed at the next level of supervision.

Page 1 of1l 5/26/2016 5:04 PM




LOCAL 1000
o

- i

SETLr Union Proposal

Stronger Together M aster Tab Ie
Date

Proposal No: 1
The Union proposes the following rollover language:
2.9 Union Information Packets

Upon initial appointment to any position as a probationary
or permanent employee, the employee shall be informed
by the employer that the Union is the recognized
employee organization for the employee in said
classification. The State shall present the employee with a
packet of Union information which has been supplied by
the Union.

6/3/2016 6:19 PM




LOCAL 1000
o

. - -
o =TT Union Proposal
Stonger Together Master Table
Date

Proposal No: 1
U %¢4U \peo The Union proposes the following rollover language:
2.10 Orientation
o g Unit-3

AT : N .
SERPEAE A. During any regularly scheduled orientation session for
,) gQQQw Bl new employees, a Union representative shall be given the

opportunity to meet with bargaining unit employees for
17[” odgbf ! twenty (20) minutes for orientation of the employees to
' { tte—tr s s~the Contract and the Union.

"‘7{ EM? B. In work locations not accessible to regularly scheduled
departmental orientation, each new bargaining unit
employee shall be given the opportunity to meet with a
Union representative for twenty (20) minutes during
normal working hours for orientation to the Contract and

u A BFZE  the Union,
"':_f;__“.:-& Gyl PR

C. ltis understood that the twenty (20) minutes is for the

state travel time to and from the presentation. ¥ L E/

T4

__;,::5;,./ /ﬁf«ffﬂ@ /a5 presentation and shall not be counted against reasonable ZQ\
%
(o
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LOCAL 1000
o

<5 ‘
- Union Proposal
SEIU
Stonger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:
EIV {660

W

2.11 Bargaining Unit Negotiating Committee Member
Time Off

The appropriate bargaining unit chair, vice chair, or a
designated negotiating committee member, not all, shall
suffer no loss in his/her regular compensation for
attendance at scheduled bargaining unit negotiations with
management during the term of this Contract.

Pagelof1l 5/27/2016 4:50 PM




LOCAL mo‘q
e :
B __
S.S:'“Ellml Union Proposal
weTonee Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
3.1 Union Security

The State agrees to deduct and transmit to the

Contract by the Legislature and the Union, the State
agrees to calculate, deduct, and transmit to the
Union, Fair Share fees from State employees who
do not have membership dues deductions for the
Union, based upon an amount or formula furnishe

State further agrees to recalculate, deduct, and
transmit Fair Share fees to the Union based upon
any revised amounts or formulas furnished by the
Union for Fair Share fees deductions during the
term of this Contract. The State and the Union
agree that a system of authorized dues deductions
and a system of Fair Share fee deductions shall be
operated in accordance with Government Code
sections 3513(h), 3513(j), 3515, 3515.6, 3515.7,
and 3515.8, subject to the following provisions:

d
by the Union for Fair Share fees deductions. The %

1. When Fair Share fees are in effect, an
employee may withdraw from membership in
the Union by sending a signed withdrawal
letter to the Union with a copy to the State
Controller at any time. An employee who so

Page1lof2 6/1/2016 7:34 PM

;"“ UO
Union all membership dues authorized on a form (e~

provided by the Union. Effective with the beginning ‘@\W’ (0#/
TA S&lw Leo of the first pay period following ratification of this U"‘D@
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Page 2 of 2

withdraws his/her membership shall be
subject to paying a Fair Share fee, if such a
fee is applicable.

. The Union agrees to indemnify, defend, and

hold the State and its agents harmless against

any claims made of any nature and against %
any suit instituted against the State arising

from this section and the deductions arising

there from. ’(}P‘b/ ‘,Uo

. The Union agrees to annually notify all State h‘/ ‘
employees who pay Fair Share fees of their W

right to demand and receive from the Union a
return of part of that fee pursuant to
Government Code section 3515.8.

> No provisions of this section or any disputes

arising there under shall be subject {o the
grievance and arbitration procedure contained
in this Contract. _/ﬂ% B

the written authorization for payroll deductions

for Union membership shall remain in full

force and effect during the life of this Contract _ H/
except that any employee may withdraw from H '
the Union by sending a signed withdrawal
letter to the Union with a copy to the State
Controller's Office (SCO) within thirty (30)
calendar days prior to the expiration of this
Contract.

. Should a rescission election be successful, Q{v /a”

6/1/2016 7:34 PM
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LOCAL JOO‘C.!

Union Proposal
Master Table

-
SEIU

Stronger Together

Date

Proposal No: 1

The Union proposes the following rollover language:

3.2 Release of Home Addresses: Non Law
Enforcement Employees

A. Home Addresses — Generally

gl

A
~ Ao

-

1. Consistent with PERB regulations and State
law, the State shall continue to provide the

Union with home addresses on a monthly

basis for all employees covered by this
Coniract until it expires.

Sl

2. Notwithstanding any other provision of this (/%‘

Contract, any employee may have his/her
home address withheld from the Union at any
time by submitting a written request to his/her
appointing power on a form provided by the

State.

B. Home Address Withholding

The State will no longer use an Employee Action

Request form that provides employees with the

option of having their home address withheld from
the Union. Instead, bargaining unit employees will,

upon request on their own initiative, be given a

Page 1 of 4 5/26/2016 5:05 PM
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separate form by their appointing power that
permits two choices: (1) withhold their address
from the Union, or (2) to cancel a previous withhold
request thereby permitting release of their home
address to the Union.

C. Home Address Withhold Notification to Employees Ak ;f-%f-'

Page 2 of 4

\
Within one month following ratification of this (Q*D*duo
Contract by both parties, the State will send a letier a,wrm/
drafted by the Union to all existing employees that P}E@Db
have previously requested their home address be
withheld. The letter will provide said employees with
the option of canceling their previous withhold
request thereby permitting release of their home

address to the Union. %/

. Release and Use of Addresses 4)/1/

The State Controller’s Office shall send the Union a

list of all bargaining unit employees who, pursuant

to subsection C above, either did not respond or

responded by indicating they wanted to continue :
withholding their home address from the Union. n%
Said list(s) will contain the employee’s name,

agency, and reporting unit. 4/

E. Home Address Mailings by the Siate Sdal-

™
&

5/26/2016 5:05 PM
N




N %g%

W7

Page 3 of 4

. Costs Reimbursable

. Hold Harmless and Indemnification

The State will mail Union information once per year

to the home address of bargaining unit employees

who have requested their home address be

withheld from the Union. Said material shall be

provided by the Union. The cost of this mailing shall

be paid for by the Union. The Union agrees to hold A 30
the State harmless for any annual mail that does not A P
reach bargaining unit employees. LQ 2 o

. Address Confidentiality f@,ﬂ\"

Employee work and home addresses shall be
maintained as confidential by the Union. The Union
shall take all reasonable steps to ensure the
security of work and home addresses, and shall not
disclose or otherwise make them available to any
person, entity, or organization.

A

The Union agrees to pay necessary and reasonable
costs incurred by the SCO to produce the
necessary name/home/work address tape file on a
monthly basis.

Notwithstanding any other provision of this Coniract,
the Union agrees to jointly defend this section and
to hold the State of California, its subdivisions, and

5/26/2016 5:05 PM
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agents harmless in defending challenges of any
nature arising as a result of this section of the
Contract.

. Nature of Material

The Union agrees that any literature mailed to
employees by the State will not be libelous,
obscene, defamatory, or of a partisan political
nature or constitute a solicitation of any product or
service unrelated to representation by the Union,
including that provided by and mailed on behalf of
the Union. Advertisements or articles in Union
provided maierial involving partisan politics shall not
be considered of a partisan political nature or
constitute a solicitation of any product or service for
the purposes of this Contract.

o 2580




LOCAL 1000
T

E'_E_i«d Union Proposal
enserie Master Table
Date
Proposal No: 1
The Union proposes the following rollover language: 61@
TR SEIV 1000 4.1 state’s Rights Ll )lﬁl
/’?/ A. Except for those rights which are abridged or limited o
;31 / by this Contract, all rights are reserved to the State. W |
A / JE B. Consistent with this Contract, the rights of the State
Y shall include, but not be limited to, the right to
P determine the mission of its constituent
ﬁfy/ departments, commissions, and boards; to maintain
- .p efficiency of State operation; to set standards of
o . . . : :
e service; to determine, consistent with Article VIl of
L f& the Constitution, the Civil Service Act, and rules %\
v pertaining thereto, the procedures and standards of
AC selection for employment and promotion, layoff, W
assignment, scheduling and training; to determine -
e the methods, means, and personnel by which State '
operations are to be conducted; to take all
necessary action to carry out its mission in ﬂ\%
emergencies; to exercise control and discretion }f/-
over the merits, necessity, or organization of any 4&
service or activity provided by law or executive
order. The State has the right to make reasonable %
rules and regulations pertaining to employees et
consistent with this Contract, provided that any gF»W)
such rule shall be uniformly applied to all affected (W
Qo
Pagelof2 5/26/2016 5:06 PM Cﬂ.‘\
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TR SEW 1000

employees who are similarly situated.

. This article is not intended to, nor may it be
construed to, contravene the spirit or intent of the
merit principle in State employment, nor limit the
rights of State civil service employees provided by
Article VI! of the State Constitution or bylaws and
rules enacted thereto. Any matters which concermn
the application of the merit principle to State
employees are exclusively within the purview of
those processes provided by Article VI of the State
Constitution or bylaws and rules enacted thereto.

Page 2 of 2 5/26/2016 5:06 PM
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%W% agents nor any employee, for any reason, will authorize,

LOCAL IOO‘Q

-« '
S'h_Ely Union Proposal
Stonger ogether Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

SEIU logo 5.1 No Strike
During the term of this Contract, neither the Union nor its

institute, aid, condone, or engage in a work slowdown,
L Work stoppage, strike, or any other interference with the
work and statutory functions or obligations of the State.

The Union agrees to notify all of its officers, stewards,
chief stewards, and staff of their obligation and
responsibility for maintaining compliance with this section,
including the responsibility to remain at work during any
activity which may be caused or initiated by others, and to
encourage employees violating this section to return to
work.

Page 1of 1




LOCAL lﬂﬂ‘q

) i
;S‘. T Union Proposal
teangtr Together MaSter Table
Date

Proposal No: 1
The Union proposes the foilowing rollover language:

5.2 No Lockout

No lockout of employees shall be instituted by the State
during the term of this Contract.

TA SEIU j000

Wdfw/
? - ! )
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LOCAL 1000
M

<@ '
;_ﬁl! Union Proposal
o Togetnce Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
5.3 Individual Agreements Prohibited

The State shall not negotiate with or enter into
memoranda of understanding or adjust grievances or
grant rights or benefits not covered in this Contract to any
employee unless such action is with Union concurrence.

IF_LSEI v {000
i
! 2y
/:357,:/[%;; E‘.’}%{/gx’wﬁ«* /(\A’ ;;%j\\}j»
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LOCAL 1090

g i
S" Ellml Union Proposal
Stronger Together Master Tabie
Date

Proposal No: 1
The Union proposes the following rollover language:

6E]U ]000 5.4 SaVingS Clause

’—ﬁ m D Should any provision(s) of this Contract be found unlawful
"WL& by a court of competent jurisdiction or invalidated by
‘/ subsequently enacted legislation, the remainder of the
- {fﬁmj"f'}’ﬁ@x{«w Contract shall continue in force. Upon occurrence of such
C igujpﬂ N an event, the parties shall meet and confer as soon as
e practical to renegotiate the invalidated provision(s).

2 % A o D(ogé’f
{0 | '&o@\ﬁ -

P \\(U\M\
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LOCAL foon -

|
SEIU

Union Proposal

Stronger Yogether

Mast Tablr
Date ‘é -3 — {0

Proposal No: 1

The Union proposes the following rollover language:

=) 1000 TA

. :171"':':y/i}c/f/?;25.?a/w~-
R W

5.5 Reprisals

The State and the Union shall be prohibited from
imposing or threatening to impose reprisals by
discriminating or threatening to discriminate against
employees, or otherwise interfering with, restraining, or
coercing employees because of the exercise of their
rights under the Ralph C. Dills Act or any right given by

this Contract. The principles of agency shall be liberally
Y %\?\\J

- construed.

SR,

- %]ﬁﬁw@}ﬂw

| ‘,jfﬁ
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LOCAL 1000
1

SETLS Union Proposal
Sironger Togeiner Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
5.6 Supersession

The following enumerated Government Code sections

TA S€10 (090 and all existing rules, regulations, standards, practices

and policies which implement the enumerated
Government Code sections are hereby incorporated
into this Contract. However, if any other provision of
this Contract alters or is in conflict with any of the
Government code sections enumerated below, the
Contract shall be controlling and supersede said
Government Code sections or parts thereof and any
rule, regulation, standard, practice, or policy
implementing such provisions. "k

A. Government Code Sections /tw( | Ao

1. General

19824 Establishes monthly pay %/
periods.

10838 Provides for methods of A)QWL—
collecting overpayments and

correcting payroll errors to
employees. Q{/ﬂ &a JB/JIO

Page 1 of 16 5/15/2016 1:05 PM f),’a/a’f"




10839

B

19888

o
Tz

2. Step Increases

19829

TRER R

19832

19834

19835

Page 2 of 16 5/15/2016 1:05 PM W

Provides lump sum payment
for unused vacation accrued
or compensating time off
upon separation.

Specifies that service during
an emergency is to be
credited for vacation, sick
leave and Merit Salary
Adjustments (MSA).

Requires CalHR to establish
minimum and maximum
salaries with intermediate
steps.

Establishes annual MSAs for <p
employees who meet .,k - Q"

standards of efficiency.
A b
Requires MSA payments to \p” |

qualifying employees when
funds are available. w
Provides employees with the @}/ ‘

right to cumulative 6’ W*/

adjustments for a period not
to exceed two years when




G2y

RN NSer

10836

19837

3. Holidays

19853

10854

4. Vacation

19856

19856.1

Page 3 of 16

MGAs are denied due to lack
of funds.

Provides for hiring at above
the minimum salary limit in
specified instances.

Authorizes rates above the
maximum of the salary
range when a person’s
position is downgraded.
(Red Circle Rates)

Establishes Holidays

Adds Personal Holiday

Requires CalHR to establish L},C?

rules regulating vacation /(U’&

accrual for part-time ~>
employees and those "@"

transferring from one State \/ '

- agency to another. jﬁ;};«)
Y
Allows CalHR to establish el

rules for vacation accrua@ o=

o 4

5/15/2016 1:05 PM O‘/\/\
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19858.1

19863

19991.4

5. Sick L.eave

198569

19861

Page 4 of 16

2N
less. ;@ﬂ“

5/15/2016 1:05 PM

absences of ten days or
less.

Establishes vacation earning
rate.

Allows vacation use while on
temporary disability (due to
work-incurred injury) to
augment paycheck.

Provides that absence of an
employee for a work-
incurred compensable injury
or disease is considered
continuous service for the
purpose of the right to
vacation.

%4

A¥ 3

Defines amount earned and LQ
methods of accrual for full-
time and pari-time

employees. -
ployees h/,‘)gwﬁ_/“

Allows CalHR to establish W
rules for sick [eave accrual

for absences of ten days or

A

\
E

1
f
{
i

M%

ﬁﬁ;/ 5
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UNeens

10862

10863

19863.1

10864

10866

19991.4

Equipment

Allows for accumulation of
sick leave.

Allows sick leave use while
on temporary disability (due
to work incurred injury) to
augment paycheck.

Provides sick leave credit
while employee is on
industrial disability leave and
prescribes how it may be
used.

Allows CalHR to provide by
rule for sick leave without
pay for employees who have
used up their sick leave with

pay.

Allows rules to allow Sle 4
leave accumulation for non—
civil service employees.

Provides that absence of anii wﬂ)ﬁ'\"/
employee for a work- |

incurred compensable injury
or disease is considered gv L —

continuous service for the
purpose of the right to sick }4%

leave.

6. Uniforms, Work Clothes, and Safety @ﬁ/ u/\

Page 50f 16

5/15/2016 1:05 PM W \/210




19850 Definitions

19850.3 CalHR to determine need for
uniform replacement.

19850.4 Provides for work clothes for
purposes of sanitation or
cleanliness to be maintained
and owned by the State.

19850.5 Provides for initial issuance
of required safety equipment
at State expense.

7. Industrial Disability Leave (IDL)

19869 Defines who is covered.
19870 Defines “IDL" and “full pay”.

10871 Provides terms of IDL
coverage in lieu of workers’ LE/U‘-/
compensation temporary /\]Q/
disability payment. \ —>/ po

v./

19871.1 Provides for continued
benefits while on IDL. W

19872 Prohibits payment of &L
temporary disability or sick 5 '

leave pay to employees on

IDL. |
ﬂ/ -

Page 6 of 16 5/15/2016 1:05 PM ‘%/
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19873

19874

19875

19876

10877

198771

.8. Non-Industrial Disability Insurance (NDI)

19878

10879

19880

Page 7 of 16

Inapplicability of retraining
and rehabilitation provisions
of Labor Code to employees
covered by IDL.

Allows employees to receive
workers’ compensation

benefits after exhaustion of

DL benefits.

Requires three-day waiting
period, unless hospitalized
or disability more than 14
days.

Payments contingent on
medical certification and
vocational rehabilitation.

Authorizes CalHR to adopt

rules governing IDL.

Sets effective date. /ﬂ’ ' Lf. \/U"
o

Definitions. _
Sets the amount of benefiis

and duration of payment. S«A/

Sets standards and VW/

procedures. %@,/
m
W

?Z%*w

5/15/2016 1:05 PM




19880.1

19881

19882

19883

19884

19885

9. Life Insurance

Page 8 of 16

Allows employee option to
exhaust vacation prior to
NDI.

Bans NDI! coverage if
employee is receiving
unemployment
compensation.

Bans NDI coverage if
employee is receiving other
case payment benefits.

Provides for discretionary
deductions from benefit
check, including employer
contributions; employees do
not accrue sick leave or
vacation credits or service

credits for any other
purpose. -

Filing procedure; L/gf)yt)ﬁ

determination and payment

of benefits. ‘:@M"

Authorizes CalHR to

establish rules governing
DI 66%7/

% ;@”/W
% wp
5/15/2016 1:05 PM
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10.

11.

12.

Page 9 of 16

21600 Establishes group term life
insurance benefits.

21604 Provides for Death Benefit
from PERS.

21605 Sets Death Benefit at $5,000

plus 50 percent of one year's

salary.
Heath Insurance

Provides for continuation of

%

22808
health plan coverage during
leave of absence without
pay.
22870 Provides for employee and
employer contribution.
22871 Sets employer contribution.
Work wWeek
19843 Establishes Work Week
Groups. /\/b'
19851 Sets 40-hour work week and o
eight-hour day. C@N
Overtime
19844

rules regarding cash
compensation time off,

e

G5d—
Directs CalHR to establish M | £~
{

A

5/15/2016 1:05 PM
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13.

14,

19848

19849

19863

Permits the granting of
compensating time off in lieu
of cash compensation within
12 calendar months after
overtime worked.

Requires CalHR to adopt
rules governing overtime
and the appointing power to
administer and enforce
them.

Allows use of accumulated
compensable overtime while
on temporary disability (due
to work-incurred injury) to
augment paycheck.

Deferred Compensation

19993 Allows employees to deduct
a portion of their salary to
participate in a deferred
compensation plan.

Relocation Expenses LQ -

19841

5/15/2016 1:05 PM

Provides relocation @

expenses for involuntary
transfer or promotion
reguiring a change in
residence.

-

Ab




15. Travel Expenses

19820

19822

Provides reimbursement of
travel expenses for officers
and employees of the State
on State business.

Provides reimbursement to
State for housing,
maintenance, and other
services provided to
employees.

16. Leaves of Absence

19991

19991.1

19991.2

19991 .4

Page 11 of 16

Allows release time for civil
service examinations.

Allows leave without pay, not

to exceed one year, assures
right of return. /

cooperation program.

Allows the appomtmg power
to grant a two-year leave fo
service in a technical
S

Provides that absence of an
employee for work-incurred
compensable injury or
disease is considered as

A i
5/15/2016 1:05 PM /% {%
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19991.6

continuous service for
purposes of salary
adjustments, sick leave,
vacation, or seniority.

Provides one year of
pregnancy leave or less as
required by a permanent
female employee.

17. Performance Reports

19992

19992.1

19992.2

19992.3

Page 12 of 16

Allows the establishment of
performance standards,

Requires performance
reports to be accurate,

Requires the appointing
power o prepare
performance reports and

show them to the employee. IJ(%
Requires performance /\btﬂ/}»oﬁ)/
W

reports to be considered in

salary increases and

decreases, layoffs, fransfers,
demotions, dismissals, and 6 G —
promotional examinations as
prescribed by CalHR rule. ly&V

AL
o

5/15/2016 1:05 PM..
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18.

19.

Involuntary Transfers

19841

19994.1

19994.2

Provides relocation
expenses for involuntary
transfer or promotion
requiring a change in
residence.

Authorizes involuntary
transfers. Requires 60-day
prior written notice when
transfer requires change in
residence.

Allows seniority to be
considered when two or
more employees are in a
class affected by involuntary
transfers which requires a
change in residence.

Demotion and Layoff /Qi}f LP

19897.2

19897.3

Provides for subdivisional
layoffs in a State agency
subject to CalHR approval. '
Subdivisional reemployment. D
lists take priority over others¥

Requires layoffs according M\_
to seniority in a class, except

oy G
oy SN

5/15/2016 1:05 PM
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19997.8

18997.9

19997.10

19997.11

19997.12

Page 14 of 16

for certain classes in which
employee efficiency is
combined with seniority to
determine order of layoff.

Allows demotion in lieu of
layoff.

Provides for salary at
maximum step on
displacement by another
employee’s demotion,
provided such salary does
not exceed salary received
when demoted.

An employee displaced by
an employee with return
rights may demote in lieu of
layoff.

Establishes reemploymenﬁ\(ﬁ /%'

lists for laid-off or demoted

b

employees.

Guarantees same step of /L/
salary range upon \}
recettification after layoff or

o
4.5 N
b

demotion.

Dbl

5/15/2016 1:05 PW ﬁjyg:/\‘q{g . 1 |
=
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20.

21.

19997.13

19998

19008.1

Requires 30-day written
notice prior to layoff and not
more than 60 days after
seniority computed.

Employees affected by layoff
due to management-initiated
changes shouid receive
assistance in finding other
placement in State service.

State restriction on
appointments.

Incompatible Activities

19990

Training

19995.2

Requires each appointing
power to determine activities

~which are incompatible, in

conflict with, or inimical to

their employees’ duties;

provides for identification of

and prohibits such activities. L}SDT’

¥ >
Provides for counseling and %
e

training programs for

employees whose positions é S;/L/
are to be eliminated by
automation, technological, or o(/‘-

5/15/2016 1:05 PM / | |
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19995.3

management-initiated
changes.

Provides for the Department
of Rehabilitation to retrain
and refer disablied State
employees to positions in
State service.
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LOCAL 1000

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the followihg rollover language:

5.7 Non-Discrimination

it saicamy

G

W

B

¥R ?%%%g

Page 1 of 2

A. No State employee shall be discriminated against
or harassed in State employment consistent with
applicable State and Federal Employment Laws.

B. At the employee's discretion, allegations of
discrimination or harassment based upon disability

and/-or medical condition, or failure to provide

reasonable accommodation for physical or mental
disability may be subject to the grievance procedure

up to the third level, and/or may be pursued with the

SPB through the complaint procedure specified by

the Board, and/or the Department of Fair

Employment and Housing (DFEH), and/or the/(m,
Federal Equal Employment Opportunity )/'?40

Commission (EEQC). o 7

C. At the employee’s discretion, other allegations of
discrimination or harassment may be subject fo the (Oék
grievance procedure up to the third level, and/or ‘5%V‘

(0 i,
e
5/14/2016 3:01 PM 4 m
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may be pursued with the Department of Fair
Employment and Housing (DFEH), and/or the
Federal Equal Employment Opportunity
Commission (EEOC).

D. The filing of a grievance is not mandatory and
neither the filing nor non-filing of a grievance shall
be construed as a waiver of an employee’s right to
maintain a separate, private cause of action.

E. No employee shall be subject to retaliation or
threats of retaliation, nor shall any employee be
restrained, coerced or otherwise interfered with in
the exercise of his/her rights under this section.
Alleged retaliation may be subject to the grievance

and arbitration procedure. L{,SO
—d

2-b
Th o h@@k&u\
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LOCAL 1000

?E'f ‘ml Union Proposal
Stronger Together Master Table
Date

Proposal No: 3
The Union proposes the following rollover language:
5.8 Sexual Harassment

A. No State employee shall be subject to sexual
harassment. The State agrees to take such actions
as necessary to ensure that this purpose is
achieved, and shall post a statement of its
commitment to this principle at all work sites.

B. At the employee’s discretion, allegations of
sexual harassment may be subject to the grievance
procedure up to the third level, and/or may be
appealed to the Department of Fair Employment
and Housing, and/or the Federal Equal Employment
_ .Opportunlty Commission. The filing of a grievance is
T +ot mandatory and neither the filing nor non-filing of
a grievance shall be construed as a waiver of an
employee’s right to maintain a separate, private
cause of action. “

C. No employee shall be subject to retaliation or

threats of retaliation, nor shall any employee be

. restrained, coerced or otherwise interfered with in

» the exercise of his/her rights under this section. \,\\p
Alleged retaliation may be subject to the grievance “m L\ ,\

and arbitration procedures in Arficle 6. \g\ wy“

Mintent Aﬂ” lidca
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LOCAL 1600

- ﬁﬂ&l Union Proposal
Stronger Tagather Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
5.10 Labor/Management Committees

TA SEIV 1000 A, The State and SEIU encourage the use of Labor

Management Committees to address issues of
Fa@/ mutual concern in a problem solving context. Upon
request of either party, a Labor/Management
g&i Committee (JLMC) shall be established to address

! specific or ongoing issues such as:
(4
Wp 1. Workload

v

IM -
2. Productivity

m 3. Making the worksite more efficient and
effective
o

4. Improving the quality of service

B. An established JLMC shall adhere to the following
guidelines:

1. The JLMC will consist of equal reasonable
number of management representatives
selected by the de%ment head or designee M"

p— .
A A

' Tlﬂrjegwg(\!@" Z.
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Page 2 of 2

and Union representatives selected by the
Union.

. JLMC recommendations, if any, will be

advisory in nature.

. JLMC meetings shall not be considered

contract negotiations and shall not be
considered a substitute for the grievance
procedure or professional practice groups.

. Employees who participate on such a

committee will suffer no loss in compensation
for attending meetings of the committee.

. Dates and times of meetings and agendas of

the JLMC's shall be mutually determined by
the members of the JLMC.

Y=y

’ﬂi’ (o ,,,',;_-Ua (—Qe//
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LOCAL I'OQQ

S '

;S'E!lml Union Proposal

tronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

5.11 Dignity Clause

ko SEW o . | L
e State is committed to providing a workplace where all
- ﬁ employees, regardless of their classification or pay status,
W é‘ m are treated by supervisors and managers in a manner
that maintains generally accepted standards of human
dignity and courtesy. Employees alleging they have not

Lot
,\ /)f W%gfzjmw been treated accordingly may file a grievance. The

M OQ_QQ(/’ decision reached at Step 3 (CalHR) shall be final.

Page 1 of 1 6/2/2016 5:06 PM




LOCAL mo‘q

-
SEIU

Stronger Together

Union Proposal

Magjer Table
Date Yo -—E "{(0

Proposal No: 1

The Union proposes the following rollover language:

5.12 Upward Mobility Program

Each department shall establish and maintain an upward
mobility program consistent with CalHR Regulations. At
the request of the Union, the department shall mest to
discuss their upward mobility program. Recommendations
for adding to or deleting from the upward mobility program
shall be considered by the department. Any change shall
be consistent with the CalHR regulations.

SEIV jooo TA

%%M%
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LOCAL 1000
<T@ '
E'_E—'FU Union Proposal
Suonger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

A SEWIDCO 514 Joint Labor/Management Committee — Model

. Policy
% A. ltis in the best interest of the State and the
Zg&?/ Union to jointly develop a consistent alternate
work schedule policy for 4/10/40 work schedules.

4

Therefore, the Union and the Department of
Human Resources (CalHR) agree to establish a
joint Labor/Management Commitiee (Committee)
to develop a 4/10/40 work week policy.

Py
mﬁp
T % B. The Committee shall consist of ten (10)
57
W

members, five (5) selected by the Union and five
(5) selected by the CalHR. The Co-Chairs of the
Committee shall be one individual selected by
the Union and one individual selected by the
CalHR. The Committee shall meet monthly after
the ratification of this contract. The Co-Chairs
shall agree on an agenda prior o the date of the
meeting.

C. The model policy recommendation shall be
completed and in writing before the expiration of

the contract. CalHlééhaH encourage u/\_
Th o>l P
t W@mu)utéi/f Wt
55

i
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TA SEIU 1000

(Jﬂ

departments to use the mutually agreed upon
policy and make it available to all departments.

D. The State agrees that the Union representatives
shall participate on the Committee without loss of
compensation. The State shall not incur any
additional costs, including but not limited to,

travel expenses as a resuit of attending the
%zé V% & “meeting.

Page 2 of 2 5/27/2016 4:55 PM
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LOCAL 1000

<@y '
. Union Proposal
SEIU
Stronger Yogether Mastel‘ Table

Date 90 ‘i@ "UI

Proposal No: 1

The Union proposes the following rollover language:

- ) 1000 TH 5.18 Budget Solutions Task Force

pes Ve ey

SEIU Local 1000 (the Union), the California Department
of Human Resources, the Department of Finance, and the
Department of General Setrvices agree to contmue the
Contracting Task Force (“Task Force”) established by the
June 21, 2012 Side Letter Agreement, with the goal of
achlevmg real savings by:

* ldentifying priority contracts to review and
analyze the data available from DGS State
Contract and Procurement Registration
System (eSCPRS). Additional contracts may
be requested by the Contracting Task Force;

* Reducing the use of contractors and contract
employees performing work that could be
appropriately performed at less expense fo
the State by state employees:

» Developing plans to transfer work currently
performed by outside coniractors to state

employees; and B G 00 Q-
/ "(" Lo aﬁwﬂ/

g;fwf
o
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» Reducing the cost of contracis,

The Union and the State shall each be entitled to
select a maximum of five (5) representatives. The
Co-Chairs of the Contracting Task Force shali be
one (1) Task Force member selected by the Union
and one (1) Task Force member selected by the
State. The Union and the State shall select its own
representatives. Upon mutual agreement, subject
matier experts may be invited to attend the
meetings and contribute to the discussions. Task
I-orce members and employee subject matter
experts shall serve without loss of compensation.
The Task Force shall meet at least quarterly or
more often as agreed to by the Task Force.

The Co-Chairs shall finalize the agenda at least 5
days in advance of the meeting. The Department of
General Services shall be responsible to secure the
actual contracts that will be evaluated during the
Task Force meetings.

The Task Force will make recommendations
regarding its findings with respect to which contracts
may be cancelled or reduced by the Staie as a
budget solution. The Task Force shall produce an
annual report, by June 30th identifying contracts
which have been reviewed by the Task Force. This
report shall include which contracts have been
reviewed, what the recommendation was for the

~ TR A00e~-
i L oo
W/ %q,z‘ Z//z&mw ‘
<(\j}i//z/zo:us 5:10 PN, Y | gadens @W%
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contract, an explanation of why a contract was not
submitted fo be cancelled or reduced, and what
actions were taken by the State.

GBIV (000 TA | ™’ Gdbaw
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LOCAL fDﬂ_g

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following language:

5. XX Geographic Compensation Task Force

SEiV 1000 TA

e e,

SEIU Local 1000 (the Union) and the State of
California (the State) recognize that recruitment and
retention issues exist in certain geographic areas.
The Union and the California Department of Human
Resources (CalHR) agree to establish a Geographic
Compensation Task Force, with the goal of
researching the following:

o l|dentify critical compensation criteria to evaluate
different geographic regions. These shall include
but not be limited to: (1) comparable wages, (2)
housing costs, (3) transportation costs, (4)
commute costs, (5) childcare costs, and (8)
healthcare costs:

e |dentify and review other city, county, state and
federal programs utilized to address geographic
compensation issues. '

The Union and the State shall each designate one
co-chair and be entitled to select a maximum of five
(5) other representatives; they shall select their own
representatives. Upon mutual agreement, subject
matter experis may be invited as needed to attend
the meetings and provide expertise. Task Force
members and employee subject matter experts
shall serve without loss of compensation. The Task
Force shall meet monthly but may adjust the

e i




schedule by mutual agreement. The first meeting
shall take place no later than September 1, 20186,

An agenda shall be agreed upon at least five (5)
work days in advance of the meeting. Any
information request will be responded to within a
reasonable amount of time, which normally should
not exceed thirty (30) calendar days.

The Task Force shall schedule and meet with the
Director of CalHR no later than September 1, 2017,
to advise him/her of the results of its research and
discussions.

SEW [ooo TR fp’(ﬁ’%
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LOCAL 1000

<& i
S._ U Union Proposal
Stronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

SEW 1000 6.1 Purpose

” gﬂ e
[
é WH A. This grievance procedure shall be used to process
and resolve grievances arising under this Contract and

q,ﬂ,u W I?ﬂﬂli employment-related complaints.

B. The purposes of this procedure are:

D 1. To resolve grievances informally at the lowest
({%‘7 Jv possible level.

Page 10f1




LOCAL 1000

< Uni
?E_il! Union Proposal
Suoager Togeihs - Master Table

Date __[p -—@ —l(o

Proposal No: 1
The Union proposes the following rollover language:

- 1000 TA 6.2 Definitions

- ‘%{‘K A. A grievance is a dispute of one or more
o employees, or a dispute between the State and
5 the Union, involving the interpretation,
J application, or enforcement of the express terms
of this Contract.
Y

B. A complaint is a dispute of one or more
employees involving the application or
interpretation of a written rule or policy not
covered by this Contract and not under the
jurisdiction of the SPB. Complaints shall only be
processed as far as the department head or
designee.

C. As used in this procedure, the term “immediate
supervisor” means the individual identified by the
department head.

D. As used in this procedure, the term “party”
means the Union, an emp!oyee or the State.

TP 1% o
/\()““ @—@4‘%.@(
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E. A "Union representative” refers to a Union
steward or staff representative or a bargaining
unit council representative.

F. A grievance conference is a meeting that can be
held at any step of the grievance process in an
attempt to settle the grievance.

_SEIV {000 TA e DPan
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LOCAL 1000
1

- '

SEIL Union Proposal

Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.3 Time Limits

Each party involved in a grievance shall act quickly so
that the grievance may be resolved promptly. Every effort
should be made to complete action within the time limits
contained in the grievance procedure. However, with the
mutual consent of the parties, the time limitation for any

step may be extended. ;z@ ﬁz
TA SEIV 1000 2-le (0
- Lo "7\ nr
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LOCAL 1000
r

- i

SE".“( Union Proposal

Suronger Togher Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

6.4 Waiver of Steps
The parties may mutually agree to waive any step of the
grievance procedure. 3D

TA SEW 1000 >4

™ i ;(\ 'sﬁ N
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LOCAL 1000
i

. < i
?ETE! Union Proposal
tonger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.5 Presentation

At any step of the grievance procedure, the State
representative, grievant(s), Union Representative or the
Union Steward may request a grievance conference. The
grievant(s) and steward(s) shall attend without loss of
compensation. ;?9 —

TA SEIU (000 /‘?' - /y@ (
‘ W \ lo " L@
il WP
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LOCAL 1000
-1

- .
S‘E'uu! . Union Proposal
e Master Table
Date
‘\‘ ‘ Proposal No: 1

The Union proposes the following rollover language:

6.6 Informal Discussion

S
An employee’s grievance initially shall be discussed

with the employee’s immediate supervisor, Within
‘ seven (7) calendar days the immediate supervisor b
Q___{g ._../é . . .7,

_ shall give his/her decision or response.
TA SEIU00 & g@w
e“”f‘)“ o '
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LacAL 1000
< '
S' El(-ml Union Proposal
Stanger Togsther Master Table
Date

Proposal No: 1

“Pq;g
6.7 Formal Grievance — Step 1 ,ﬂA )lfa
TA SEtV 1000 A. If an informal grievance is not resolved to the (Q’“R’

LT
satisfaction of the grievant, a formal grievance
%)/- may be filed no later than thirty (30) calendar ?@/m
days after the employee can reasonably be
expected to have known of the event occasioning
the grievance.

The Union proposes the following rollover language:

B
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B. A formal grievance shall be initiated in writing on
a form provided by the State and shall be filed
with the person designated by the department
head as the first formal level of appeal. Said ;
grievance shall include a statement as 1o the
alleged violation, the specific act(s) causing the M
alleged violation and the specific remedy or /7@
remedies being sought and may request a
grievance conference. Upon request, the parties “}fp
shall meet within ten (10) days of receiving such
a request to discuss settlement of the grievance. %
Unless otherwise agreed, the timelines set forth '
in Article 6 shall not be changed as a result of the ol
scheduling of such meeting. The grievant(s) and M/
steward(s) shall attend without loss of

compensation, \/QP
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TA SEW 100

. M thﬁ’/ C. Within thirty (30) calendar days after receipt of
) the formal grievance, the person designated by
d’ the department head as the first formal level of
Lo appeal shall respond in writing to the grievant. A
copy of the written response shall be sent

M (L) » concurrently to SEIU Local 1000 headquarters by
Mg the department head or designee.

) o~
. )}%D.No contract interpretation or grievance
7?/ settlement made at this stage of the grievance

( --WLM{L procedure shall be considered precedential. All

£y | /T-"ﬁ Q,,Lﬁ‘%,,,m
E st (L
A ik

o

interpretations and settlements shall be

| ' M consistent with the provisions of this Contract.
gy
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LOCAL 1‘003
< .
Eﬁg Union Proposal
e Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

6.8 Formal Grievance — Step 2

, A. If the grievant is not satisfied with the decision

TA SEW (el rendered pursuant to Step 1, the grievant may

| appeal the decision within thirty (30) calendar
days after receipt to the department head or

designee.

. Within thirty (30) calendar days after receipt of
the appealed grievance, the depariment head or
designee shall respond in writing to the
grievance. A copy of the written response shall
be sent concurrently to SEIU Local 1000

Headquarters. 2% o
(L i,fb 10
b ™"
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LOCAL 1000
a

- i

SE":! Union Proposal

Steanger Together Master Tab!e
Date

Proposal No: 1
The Union proposes the following rollover language:

6.9 Formal Grievance — Step 3

(a‘z&-a/b A. If the grievant is not satisfied with the decision
TH Sty oo Y rendered at Step 2, the grievant may appeal the
=P~ decision within thirty (30) calendar days after lfp

W )’W,J_,' Ud—!f} receipt to the Director of the CalHR or designee.

4
The Union shall concurrently send a copy of the g

‘ grievance appeal cover letter to the affected /‘A
@W“ department(s). \' 2
g bl 4
' B. Within thirty (30) calendar days after receipt off\@m@:@

the appealed grievance, the Director of the
CalHR or designee shall respond in writing to the
grievance.

Page1of1l




LOCAL 1000
=t

<& '
S-TE'?(;‘J Union Proposal
Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.10 Response

If the State fails to respond to a grievance within the time
TA Sew (vog  limits specified for any step, the grievant shall have the
— ~ right to appeal to the next step.

20
‘{r’khwﬁé“/&f% ' /\‘\D( ;l.f" ?,—-—-— .
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LOCAL 1000
<l

< ‘
SS'. ETllml Union Proposal
rongerTogetner Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

6.11 Formal Grievance — Step 4
A SEN 1ooo
A /

A. If the grievance is not resolved at Step 3, within
thirty (30) calendar days after receipt of the third
level response, the Union shall have the right to
submit the grievance to arbitration. If the
grievance is not submitted to arbitration within T
thirty (30) calendar days after receipt of the third Q—lb
level response, it shall be considered withdrawn. b~

b

B. Within fifteen (15) calendar days after the notice
regquesting arbitration has been served on the
State, the Union shall contact the State to
mutually select an arbitrator. If the parties cannot
mutually agree upon an arbitrator within forty-five
(45) calendar days after the request to select an %,,
arbitrator has been served, the Union may
request the State Conciliation and Mediation :
Service or the Federal Mediation and Conciliation M\
Service to submit to both pariies a panel of nine .
(9) arbitrators. Within fifteen (15) calendar days
after receipt of the panel of arbitrators from the
State Conciliation and Mediation Service or the \
Federal Mediation and Conciliation Service, the \Z/]/%

Union shall contact the State in writing and

Tfj;
o
%

sFel~
W
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request to strike names from the panel. The
parties shall have ten (10) business days to meet
and alternately strike names until only one name
remains and this person shall be the arbitrator.

C. The arbitration hearing shall be conducted in
accordance with the Voluntary Labor Arbitration
Rules of the American Arbitration Association.
The cost of arbitration shall be borne equally
between the parties, unless the parties mutually
agree to a different arrangement.

D. An arbitrator may, upon request of the Union and
the State, issue his/her decision, opinion, or
award orally upon submission of the arbitration.
Either party may request that the arbitrator put
his/her decision, opinion, or award in writing and

v i that a copy be provided.

E. The arbitrator shall not have the power to add to,
subtract from, or modify this Contract. Only
grievances as defined in section 6.2 (A) of this
article shall be subject to arbitration. In all
arbitration cases, the award of the arbitrator shall
be final and binding upon the parties.

2E o
g o o o
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LOCAL 1000

< '
;S"_E!lml Union Proposal
tronger Togsthnor Master Table

Date

Proposal No: 1

The Union proposes the following rollover language: |

6.12 Grievance Review

Upon request of either party, the State and Union
shall meet monthly in an attempt to settle and

- resolve grievances. The parties shall agree at least
two (2) weeks prior to each meeting on the agenda
and who shall attend.

TA SE1U 000
fA Bl ives
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LOCAL ]'003

<Eg '
§, Erll'-f Union Proposal
trenger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.13 AWOL Hearing Back Pay

) . : In any hearing of an automatic resignation (AWOL.)
,WW pursuant to Government Code section 19996.2, the
! hearing officer shall have the discretion to award back
W ﬂ/l pay. Once adopted by the CalHR, the hearing officer's
d' 77 decision with respect to back pay shall be final and is
6% Vi ‘ neither grievable nor arbitrable under any provision of this
o Vs, &Pﬁu@w Contract, nor may it otherwise be appealed to a court of
e competent jurisdiction. This provision does not alier or
affect the right to bring a legal challenge or appeal of the
other aspects of the hearing officer's decision as provided
in law. This does not otherwise limit or expand any other

uthority of the hearing officer under Government Code
7 ——19996.2.
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LOCAL 1000

S:Eiq&’ Union Proposal

Staonges Yogether x\ﬂast TaT[e
Date __ 10 "5 (ﬁ

Proposal No: 2

The Union proposes the following rollover language:

6.14 Mini-Arbitration Procedure

The parties agree to continue to participate in a pilot
program of an expedited (mini) arbitration process. The
pilot program shall continue for the duration of the
agreement.

A. The grievances 1o be referred to this process
shall be determined by mutual agreement only. The
parties agree that this process shall be reserved for
those cases of limited scope and limited impact.
The parties agree that a mini arbitration hearing
date shall be scheduled at least four (4) times in a
fiscal year. The parties agree to meet within 45 days
from the date the legislature ratifies this MOU to
select four dates for this mini-atbitration process.
The parties may cancel or add additional dates by
mutual agreement.

B. Within 45 days of this Agreement’s ratification by
the Legislature, the parties shall appoint a standing
panel of four (4) arbitrators for the mini-arbitration
process. Each party shall assign two arbitrators to
the mini-arbitration panel. The arb[trators shall be

28 LA i
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listed in alphabetical order by last name and be
assigned to hear grievances on a continuous
rotation.

C. The arbitration shall be conducted according to
the following rules and the arbitrator shall be
required to abide by them:

1. The arbitrator shall hear and decide as
many grievances as can reasonably be
presented in a normal work day. The parties
shall schedule the earliest available date
provided by the arbitrator that is feasible for
both parties.

2. The parties shall attempt to prepare a
written stipulation of undisputed facts prior to
arbitration. The arbitrator shall only take
testimonial and/or documentary esvidence
relevant to those facts which remain in
dispute.

3. The presentation of each grievance shall
include an opening statement, the submission
of documentary and testimonial evidence, and
a closing argument. Each party will designate
no more than one (1) spokesperson to present
their case to the arbitrator. In addition, each
party shall be limited to two (2) witnesses per
case unless by mutual st[pulation in which

JE-0)% IR ~An Mf;mi)\
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case, the parties may call additional
witnesses.

4. The arbitrator shali make his/her decision
solely on the written record in the grievance,
the gtievance response(s), and any oral or
documentary presentation made at the
arbitration proceeding. The presentations shall
be time limited, consistent with the intent of
this provision 1o hold multiple grievance
reviews in a single day. There shall be a
stenographic record or transcripts of the
hearings.

5. At the conclusion of the hearing, each party
shall present an oral summation of its position.
Post hearing briefs shall not be submitted.

6. The arbitrator will issue a bench decision on
each grievance. The decision of the arbitrator
is final and binding, but shall have no
precedential value whatsoever.

7. The arbiirator shall have no authority to add
to, delete, or alter any provisions of this
Contract, or any agreements supplementary
thereto, but shall limit the decision to the
application of the Contract to the facts and

circumstances at hand. q OO:

WW\N b
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8. The parties are limited at the expedited
arbitration to presenting only the facts,
documents, and arguments presented during
the lower levels of the grievance process and
either party may also introduce new
documents or facts provided that such
materials are submitted to the other party at

- least ten (10) days prior to the hearing.

D. The arbitrator shall be paid a flat fee for each day
of the hearing, without regard to the number of
cases presented during that day’s hearing. Each
party shall pay one-half of the arbitrator's charges.

Sj/mooo TH /m q@a o
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LOCAL ]‘OO‘Q

- ‘

SE!U Union Proposal

Stronger Together Master Table
Date

Proposal No: 3
The Union proposes the following language:

7.1 Holidays

SEIV Loca! \000TA A Full-time and part-time employees, except civil
M W—- service exempt Unit 3 employees in the California

O’z' S Department of Education (CDE), shall be entitled to

, Z such observed holidays with pay as provided below,

in addition to any official State holidays declared by
the Govemnor.

Rremium holidays shall include January 1, the last
Monday in May, July 4, the first Monday in
September, Thanksgiving Day, and December 25.

. . P N
Regular holidays shall include: the third Monday in DLES
January, the third Monday in February, March 31,

! . November 11, the day after Thanksgiving. ’ﬂh\\
" /&LW& The holidays are cbserved on the actual day they occur \7/\3 -
with the following exceptions: ¥

1. When November 11 falls on a Saturday, full-time 6"/
and part-time employees shall be entitled to the
preceding Friday as a holiday with pay.

Monday. not Sunday, shall be treated as the
holiday for purposes of this Article. full-time gnd(

2. When a holiday falls on a Sunday, the fol!owinq/d/{,

Page 1 of 7 12/2/2016 7:45:41 AM w
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C. Upon completion of six (6) months of hisfher initial

—..and part-time employee on the first day of July.

. The department head or designee may require five

_
holiday on a straight time (hour for hour) basis. :%@L
. The department head or designee shall make a sV

. An employee shall accrue eight (8) hours of holiday

3. If an employee’s work schedule encompasses
four (4) or more hours on the holiday, the
employee will be compensated in accordance
with this Article. An employee shall receive
compensation for only the observed or actual
holiday, not both.

probationary period in State service, a full-time or part-

time employee shall be entitled to one (1) personal

holiday per fiscal year. Employees working part-time

shall be entitled to the personal holiday, on a pro-rated

basis in accordance with the chart shown in section Z(If)? f ((‘ \
The personal holiday shall be credited to each full-time

(5) days advance notice before a personal holiday is

taken and may deny use subject to operational

needs. When an employee is denied use of 3 ;—" LQS
personal holiday, the department head or designee o
may allow the employee to reschedule /?\

the personal holiday or shall, at the department’s \
discretion, allow the employee to either carry the \7/\?)\\}‘9
personal holiday to the next fiscal year or cash out the

reasonable effort to grant an employee use of his/her

personal holiday on the day of his/her desire subject to
operational need.

) Y-
W\“%%W ’ &%

e
e



. and the employee is excused from work.

G. When a full-time employee in Work w\Week Group 2 is
required to work on a premium holiday, the employee
shall receive eight (8) hours of holiday credit and one
and one half (1%2) the hourly rate for all hours worked on

Wthe observed holiday, compensable by holiday credit,

&)77 2 cash or compensatory time off (CTO). The method of

compensation shall be at the State's discretion. The
_ premium holidays to which this compensation applies
%/ are January 1st, the last Monday in May, July 4th, the
N )FfirsstMonday in September, Thanksgiving Day, and
Ghristmas_December 25.

W 1. Holiday premium pay, calculated at one and one-
W half (17%) times the applicable hourly rate for hours
worked on January 1, last Monday in May, July 4.
the first Monday in September, Thanksgiving Day /TH
and December 25, shall count towards any ;
premium overtime compensation earned during

the same workweek. Section K satisfies the l

provision of Article 19.2 Overtime. 'j@”"i

. Notwithstanding subdivision B above, when a
premium holiday falls on a Sunday and the

employee is required to work on the Sunday, the
employee shall be paid one and one-half (1%4) _
times for all hours worked. Employees shall no

‘ T /ﬁ W“‘"’ receive one and one-half (1%%) times for hours

' worked on the Monday following the Sunday 4 L_
/MW holday. . SCZZ:LW

]I\)

When a full-time employee in Work Week Group 2 is
required to work on regular holiday, the employee shall
receive eight (8) hours of holiday credit and thei

Page 3 of 7 12/2/2016 7:45:41 AM W



. regular hourly rate for all hours worked on the

o observed holiday, compensable by holiday credit, cash
or compensatory-time-of-LCTO). The method of
compensation shall be at the State’s discretion. The
holidays to which this compensation applies are the
third Monday in January, the third Monday in February,
March 31, November 11, the day after Thanksgiving.

SeW Locol lowo Th

T — H. Work Week Group E or SE Employees: If a full-time

W iﬂ* employee is required to work on a premium holiday, the
employee shall receive eight (8) hours of holiday credit
and four (4) hours of informal time off. The premium

M 4R lidays to which this compensation applies are
January 1st, the last Monday in May, July 4% the first
Wﬂiﬁgj Monday in September, Thanksgiving Day and
WW -Christmas December 25. X{S

Work Week Group E or SE Employees: If a full-time 3
employee is required to work on a regular holiday, thegp '

- employee shall receive regular rate of pay and eight (
hours of holiday credit. The regular holidays to whicH '

) this compensation applies are the third Monday in
'_/@ W/‘(#‘ January, the third Monday in February, March 31, j g ?; i,
, November 11, and the day after Thanksgiving. ;
%@W | When a part-time employee in Work Week Group 2 is g -
required to work on a premium holiday, the emp!oyeW
“\, G‘Q"f‘- . shall receive a pro-rated amount of holiday credit as ,

‘,{W /CW/%_ specified in the chart below and one and one half (11%&\&“%
S Sn

the hourly rate for all hours worked on the observed
MWW holiday, compensable by holiday credit, cash or
compensatory-time-off{CTQO). The method of

compensation shall be at the State’s discretion. The
premium holidays to which this compengation applies are W |

mmww e
o R
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~ January 1st, the last Monday in May, July 44k, the first

Monday in September, Thanksgiving Day and Ghristmas
December 25.

When a part-time employee in Work Week Group 2 is
S0 Lol W0 TH required to work on regular holiday, the employee shall

receive a pro-rated amount of holiday credit as specified
%lm[f;d“ Ml"g’\/ in the chart below and their regular hourly rate for all
hours worked on the observed holiday, compensable by
holiday credit, cash or cempensatery time-off-(CTO). The
m \mefhod of compensation shall be at the State’s discretion.,
%&ﬁ%ﬁ The holidays to which this compensation applies are the

hird Monday in January, the third Monday in February,
Ml\jarch 31, November 11, the day after Thanksgiving. L%S“‘“‘
SUIg _2%p

- J. Work Week Group E or SE Employees: If a part-time
[ employee is required to work on an premium holiday, thm
employee shall receive a pro-rated amount of holiday

\
credit as specified in the chart below and one (1) hour OW
/\Q)QZ informal time off for every two (2) hours worked. The
“ premium holidays to which this compensation applies are
January 1st, the last Monday in May, July 4th, the first

Monday in September, Thanksgiving Day and Chsistmas
December 25. _

Work Week Group E or SE Employees: ilf a part—time/ééj
~ Qh&w employee is required to work on a regular holiday, theMe i & |
" employee shall receive regular rate of pay and a pro

e ﬂ’W‘ﬁ’ rated amount of holiday credit as specified in the chart C,QW
below. The regular holidays to which this compensation
WWA/ applies are the third Monday in January, the third 6 S U/
W’W
Page 5 of 7 12/2/2016 745.4&/@/ |
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Monday in February, March 31, November 11, and the
day after Thanksgiving.

K. Employees in Work Week Group 2 who are required to
work overtime on a holiday shall be paid in accordance
with the provisions of section 19.2.

L. Employees shall receive compensation for holidays in
accordance with the following:

CHART FOR COMPUTING VACATION, SICK LEAVE,
- ANNUAL LEAVE AND HOLIDAY CREDITS FOR ALL
FRACTIONAL TIME BASE EMPLOYEES

SUPERCEDES ACCRUAL RATES IN MANAGEMENT
MEMORANDUM 84-20-1

TIME BASE | HOURS OF MONTHLY VACATION OR ANNUAL LEAVE CREDIT PER Egk'l?ai?fi:

VACATION GROUP SICK
HOLIDAY
CREDIT

7 10 " 12 i3 14 16 i7 18 SL/HOL 8

6.30 8.00 9.80 10.80 11.70 12.60 14.40 15.30 16.20 7.20

4.80 7.00 7.70 8.40 9.10 8.80 11.20 11.90 12.60 5.60

210 3.00 3.30 3.60 3.90 4.20 4.80 5,10 540 2.40

0.70 1.00 1.10 1.20 1.30 1.40 1.60 1.70 1.80 0.80

6.13 8,75 9.63 10.50 11.38 12.25 14.00 14.88 15.75 7.00

5.25 7.50 8.25 9.00 8.756 10.50 12.00 12.75 13.50 |86.00

4.38 8.25 6.88 7.35 8.13 8.75 10.00 10.63 11.25 5.00

3.50 5.00 5.50 6.00 6.50 7.00 8.00 8.50 8.00 4.00

283 3.75 413 4.50 4.88 525 6.00 6.38 6.75 3.00

1.75 2.50 2,75 3.00 3.25 3.50 4.00 4.25 4.50 2.00

0.88 1.25 1.38 1.50 1.63 1.75 2.00 213 225 1.00

5,80 8.00 8.80 9.60 10.40 11.20 12.80 13.60 14.40 6.40

4.20 6.00 6.50 7.20 7.80 8.40 9.60 10.20 10.8C | 4.80

2.80 4.00 4.40 4.80 5.20 5.60 6.40 6.80 7.20 3.20

1.40 2.00

Page
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An employee can only earn up to a maximum of eight
(8) hours holiday credit per holiday, regardless of the
number of positions the employee holds within State

service. :
MU Lol 000 T8

e e ————

{
W}%/ M. Holiday Credit may be requested and taken in fifteen (15)
m minute increments.
N. An employee shall be allowed to carry over unused

—noliday credits or be paid for the unused holiday credits,
at the discretion of the department head or designes.

Al
W O.___Upon termination from State employment, an employee

‘W/”‘W ‘'shall be paid for unused holiday credit.

P. In the event that traditional, but unofficial holidays (e.g.,
Mother's Day, Father's Day), or religious holidays (e.g.,

Easter or Yom Kippur) fall on an employee's scheduled
workday, the employee shall have the option to request

the use of annual leave, accrued vacation, holiday

credits, personal leave or CTO time, in order to secure

the day off. The department head or designee shall make

a reasonable effort {o grant an employee the day off . (_ég G

subject to operational need. {P" 2

Page 7 of 7
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LOCAL 1000

-
SEIU

Stronger Together

0 Fo-

Union Proposal
Master Table

Date eo "i@ ‘“ﬁ

Proposal No: 2

The Union proposes the following language:

8.1 Vacation/Annual l.eave

A. Emp-loyees shall not be entitled to vacation leave

credit for the first six (6) months of service. On
the first day of the monthly pay period following
completion of six (8) qualifying monthly pay
periods of continuous service, all full-time
employees covered by this section shall receive
a one-time vacation bonus of forty-two (42) hours
of vacation credit. Less than full-time employees
shall be allowed, on a pro-rata basis, the
fractional part of the bonus vacation credit.
Thereafter, for each additional qualifying monthly
pay period, the full-time employees shall be
allowed credit for vacation with pay on the first
day of the following month as follows:

7 months to 3 years 7 hours per month

37 months to 10 years 10 hours per month
121 months fo 15 yeérs 12 hours per month
181 months to 20 years 13 hours per month

241 months and over - 14 hours per month

%/m C’i""ow.-

KV :P%;, ZZ*”“[QA

Page1of7 J 4 Sﬁ /4/2016 5: 3 //]/J_Q\MI/LZ/IL,( ;QOMK%"

\«\JU\N‘— ~
(},v\&\f\( e ’L\MW\J&C\&



B. Employees may elect to enroll in the Annual
Leave Program to receive annual leave credit in
lieu of vacation and sick leave credits. Enroliment

| v into and out of the Annual Leave Program will

" /16? occur annuaily during an open enroliment period

. W&/ during the month of April. All enroliments must be
b received by the employee’s personnel office from -

: e April 1 to April 30. The effective date of the
R election shall be the first day of the June pay
period.

C. Each full-time employee shall receive credit for

p annual leave in lieu of the vacation and sick
N-'l’ leave credits of this agreement in accordance
ﬁfﬁ/ with the following schedule: '
AN J‘dpg 1 month to 3 years 11 hours per month
" 37 months to 10 years 14 hours per month
7576’ 121 months to 15 years 16 hours per month
o 181 months to 20 years 17 hours per month

241 months and over 18 hours per month

Page 2 of 7 % 4‘%/’” 4 ’i y 4%16 327; W 7%
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D. Employees who elect to move to the vacation
and sick leave programs will have their accrued
annual leave balances converted to vacation.
Employees shall have the continued use of any
sick leave accrued as of the effective date of this
agresment.

E. A full-time employee who has eleven (11) or
more working days of service in a monthly pay
period shall earn Vacation/Annual Leave credits
as set forth under subsection A above or C
respectively. Absences from State service
resulting from a temporary or permanent
separation for more than eleven (11) consecutive
working days which fall into two (2) consecutive
qualifying pay perlods shall disqualify the second
pay period.

F. Part-imel ess than full-time and hourly
employees shall accrue proportional
Vacation/Annual Leave credits, in accordance
with the chart shown in section 7 (L) of this
Contract.

G. Vacation/Annual Leave accrual for employees in
multiple positions will be computed by combining
all positions, provided the result does not exceed
the amount earnable in full-time employment,
and the rate of accrual shall be determined by
the schedule which applies to the position or

- “h %P0,
-
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4/

A o POy howd Ul”’ﬁ
z?

W CRettbon
Wﬁ%/ 4/20 GWPM mg{)ﬁ)@u ﬂm

\_f f*é% \.\/U\N\v -(‘%
\L\Jc/?/ﬂ/ 1 N\mem




collective bargaining status under which the
election was made.

H. Annual Leave that is used for purposes of sick
leave is subject to the requirements set forth in
section 8.2, Sick Leave, of this Contract.

l. Workweek Group 2 employees may take
Vacation/Annual Leave credits in fifteen (15)
minute increments.

J. Work Week Group 2 employees are authorized to
use existing fractional Vacation/Annual Leave
hours that may have been accumulated.

K. Subject to operational needs, the time when
Vacation/Annual Leave shall be taken by the
-employee shall not be unreasonably denied.
Employee Vacation/Annual Leave requests shall
be submitted and granted or denied in writing in
a timely manner. Vacation/Annual l.eave can

only be cancelied when unanticipated operational
needs require it.

L. Vacation/Annual Leave requests must be
submitted in accordance with departmental
policies on this subject. However, when two (2)
or more employees on the same shift (if
applicable) in a work unit (as defined by each

, . 0%,
j?w’[/ i e Th -l ([},
T
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department head or desighee) request the same
Vacation/Annual Leave time and approval cannot
be given to ail employees requesting it,
employees shall be granted their preferred
Vacation/Annual Leave period in order of
seniority (defined as total months of State service
in the same manner as Vacation/Annual Leave is |
accumulated). When two (2) or more employees
have the same amount of State service,
department seniority will be used to break the tie.
Vacation/Annual Leave schedules, which have
been established in a work unit, pursuant to the
seniority provisions in this Article, shall not be
affected by employee(s) entering the unit after
the schedule has been established.

M. If an employee does not use all of the

Vacation/Annual Leave that the employee has
accrued in a calendar year, the employee may
carry over his/her accrued Vacation/Annual
Leave credits to the following calendar year to a
maximum of six hundred forty (640) hours. A
department head or designee may permit an
employee fo carry over more than six hundred
forty (640) hours of accrued Vacation/Annual
Leave hours if an employee was unable to
reduce his/her accrued hours because the
employee: (1) was required to work as a result of
fire, flood, or other extensive emergency; (2) was
assigned work of a priority or critical nature over
an extended period of time; (3) was absent on
full salary for compensable injury; (4) was
prevented by department regulations from taking

4 ,é‘uL’ %@;ﬂ O(waw




Vacation/Annual Leave until December 31
because of sick leave; or (5) was on jury duty.

N. By June 1 of each calendar year those

employees whose Vacation/Annual Leave
: balance exceeds, or could exceed by December
/ 31, the Vacation/Annual Leave cap of subsection
) M. must submit to their supervisor for approval a
%Y\[ plan to use Vacation/Annual Leave to bring their
balance below the cap. If the employee fails to
/@/ submit a plan, or adhere to an approved plan, the

department head or designee has the right to
order an employee to take sufficient
Vacation/Annual Leave fo reduce the employee’s
Vacation/Annual l.eave balance or potential
balance on December 31 below the cap SpeCIerd

g{W in subsection M.

\ O. Upon termination from State employment, the
employee shall be paid for accrued
ﬁ‘ﬂ Vacation/Annual Leave credits for all accrued
// Vacation/Annual Leave time.

P. An employee who returns to State service after
an absence of six (6) months or longer, caused
by a permanent separation, shall receive a one-
time vacation credit on the first monthly pay
period following completion of six (6) qualifying
pay periods of continuous service in accordance
with the employee's total State service before

- and after the absence. ,OA Qtdf?am

, e e
Page 6 of 7 (Y
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SEIV 1000 TH

Q. Employees may be permitted annually to cash
out up fo eighty (80) hours of accumulated
Vacation/Annual Leave as follows:

\.-'.

On or before May 1 of each vear. starting in
the 2017 calendar year, each department
head (Director, Executive Officer, etc.) or
designee will advise department employees
whether the deparment has funds available for
the purpose of cashing out accumulated
Vacation/Annual Leave. In those departments
that have funds available, employees will be
advised of the number of hours that may be
cashed out, not to exceed eighty (80) hours.
Employees who wish to cash out
Vacation/Annual Leave must submit a written
reguest during the month of May to the
individual designated by the Department
Director. Departments will issue cash
S payments for cashed out Vacation/Annual

' Leave during the month of June.

Page 7 of 7




LOCAL 1600

T Union Proposall
Strmnger Yogether , Master Table
Date

Proposal No: 1

The Union proposes the following language:

SEWN1000 TR 8.2 Sick Leave
| A. As used in this section, “sick leave” \D Wl
?/ means the necessary absence from duty \P‘ " \UJ
A of an employee because of:

B :@ﬁ\\ W
%?l\l 1. lllness or injury, including illness or injury
relating to pregnancy; JBMWM&N
!

ﬁ/f”"’i 2. Exposure to a contagious disease (VL&AL@“/’W
‘%{g\ which is determined by a GO
b : physician to require absence from \\7.\;‘@5 A
M work; Q’W |
ﬁ/d 3. Dental, eye, and other

h physical or medical ‘_
examination or treatment by
a licensed practitioner;

4. Absence from duty for attendance
upon the employee’s il or injured
mother, father, husband, wife,
domestic partner (as defined in
accordance with Family Code
section 297), son, daughter, brother,
sister, or any person residing in the

Page 1 of 6 4/18/2016 7:12 PM




Page 2 of 6

immediate household. Such absence

shall be limited to six (6) workdays

per occurrence or, in extraordinary

situations, to the time necessary for

care until physician or other care can
. be arranged. "

B. A full-time employee who has eleven (11)

or more working days of service in a
monthly pay period shall be eligible for up
to eight (8) hours of sick leave credit. On A
the first day of the monthly pay period
following completion of each qualifying th""
pay period of service, each full-time Ns2d

\\Ja.

employee shall earn eight hours of credit Y.
for sick leave with pay. b WM &g\

Munlens ohuititey

T CM)(‘W.})\')Q

C. Credit for less than full-time employees shall VT2

be computed as follows: 6)&, Sl

1. Part-time employees: On the first day of ﬂw w
the monthly pay period foliowing
completion of each monthly pay period
of continuous service each part time
employee shall be allowed, on a pro rata
basis, the fractional part of his/her
appropriate accrual rate of credit for sick
leave with pay in accordance with the
schedule in article 7 (L).

4/18/2016 7:12 PM




2. Multiple positions under this rule:

a. Anemployee holding a position
in State service in addition to the
primary full-time position with the
State shall not receive credit for
sick leave with pay for service in
the additional position:;

| A 104l
b. Where an employee holds two (- 1~ l\g
(2) ar more “less than fulltime
positions,” the time worked in ’LO,V

each position shall be combined
for purposes of computing 5 WM Q»

credits for sick leave with pay, h—f/@ %
but such credits shall not exceedwfv\
the amount earned for [eight (8) 14 {herre s

hours per pay period] full-time (- zffao
employment credit. M ol

/

D. An employee may be required to provide W

a physician's or licensed practitioner's é‘
verification of sick leave when: -

1. The employee has a demonstrable _/* A
pattern of sick leave abuse; or

2. The supervisor has good reason to N At
believe the absence was for an %U /@V
unauthorized reason. A supervisor has
good reason if a prudent person would W'}r

also believe the absence was for an %TL*

Page3 of 6 4/18/2016 7:12 PM
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unauthorized reason.

The State recognizes the confidential
nature of the relationship between the
health care provider and patient and if
verification is required it shall be limited to
the anticipated length of the absence, any
restrictions upon return to work that
prevent the employee from performing the
full range of his/her normal work _
assighment and anticipated future \@-L\\am
absences. If the department head or wr -\
designee does not consider the
vertification adequate, the request for sick'wu/\
leave may be disapproved. Upon request,
ial of sick leave s in writin ,
a denial of sic hall be in writing LS kQ\\r()d\)\

stating the reason for denial.
rysny @W

LAV NG .}
E. An employee will not be denied the right to il o
- use sick leave or be subject to any type of @;&%w

corrective or disciplinary action, or in any JW’M“’
manner discriminated against for using or v

attempting to exercise his/her right to use VQ/

sick leave based solely on the amount of
use.

4/18/2016 7:12 PM
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Y f\,f\fwcum
E. G- Sick leave may be accumulated without {4 _, . i

lirnit. 00
YA Sl

G. H- Sick leave may be requested and taken in %
fifteen (15) minute increments. éa/
| é

H. & Afull-time employee whose continuity of
employment is broken by a permanent
separation of six (6) months or longerand is  *
subsequently reemployed cannot be G

credited with any unused sick leave //%47%%
accumulated prior to the employee'’s e v
separation and the full-time employee must /?j‘

complete one month of continuous service Wﬁw
D

Page 5 of 6  4/18/2016 7:12 PM Ead/




before being granted one day of sick leave
credit. In addition, when a full-time
employee has a break in the continuity of
employment because of a permanent
separation of less than six (6) months or
because of a temporary separation, the full-
time employee's prior unused sick leave
balance is restored.

T VO U\ am
, - -\
L. 4= When an employee’s sick leave balance
is zero, other leave credits such as - , ‘Q

vacation, CTO, PLP, personal holiday, or Wb
holiday leave may be substituted with the ‘“‘z

supervisor's approval, and shall not be= | . QL
P LQ X\Q\V()\M N

unreasonably denied. /@h%@%-
Marler
“’i“’\iﬁ&.\ﬁw.tm

J. ¥ Time during which an employee is W
excused from work because of Sick Leave ;2,2 . Zé/p@"’
shall not be considered as time worked for

purposes of calculating overtime. ;fw:%w

Page 6 of 6 4/18/2016 7:12 PM




LOCAL 1000
LT

< '
;S'h iU Union Proposal
tonger Toguther Maner Tabf e
Date

Proposal No: 3
The Union proposes the following language:

8.3 Bereavement Leave {(Excludes-17 ar

A. A department head or designee shall authorize
bereavement leave with pay for a permanent
or probationary fuli-time State employee due
to the death of his/her parent, stepparent,
spouse, domestic partner (as defined in
accordance with Family Code section 297),
child, grandchild, grandparent, brother, sister, /H\
stepchild, mother-in-law, father-in-law, LN
daughter-in-law, son-in-law, sister-in-law, Ly /(Lﬁ/((ﬂ-
brother-in-law, or death of any person residing G\ 7
in the +mmeel+ateuhousehold of the employee b
at the time of death. An intervening period of W&A@L
absence for medical reasons shall not be ﬁi o
disqualifying when, immediately prior to the cAAAAS
. . T VBN
absence, the person resided in the household wwdmvﬂ\vmw"
of the employee. Such bereavement leave
shall be authorized for up to three (3) eight- érékz’j
hour days (24 hours) per occurrence. The T%L%:«—f'
employee shall give notice to his/her
immediate supervisor as soon as possible and
- shall, if requested by the employee’s
supetvisor, provide substantiation to support - ‘,
the request upon the employee’s return to =4
work.,

Page10f3 6/6/2016 7:20 PM




Lorprtee P

D. Employees may utilize their annual leave,
vacation, CTO, or any other earned leave
credits for additional time required in excess

Page 2 of 3

B. A department head or designee shall authorize
bereavement leave with pay for a permanent
full-time or probationary full-time employee due
to the death of his/her aunt, uncle, niece,

nephew,me%heHMaw,—iaﬂ:}eHﬂﬂia%%d&ugh%ep

. ] . - .
] 1A ] r) A £ ] i' AT M )

- wamw

or immediate family members of domestic
partners as defined in paragraph A above.
Such bereavement leave shall be authorized
for up to three (3) eight-hour days (24 hours) in
a fiscal year. The employee shall give notice to
his/her immediate supervisor as soon as
possible and shall, if requested by the
employee’s supervisor, provide substantiation
to support the request.

. If the death of a person as described above (-P/ (Lp [!k@
requires the employee to travel over four

home, additional time off with pay shall be MO
granted for two (2) additional days which shall 7
be deducted from accrued leave. Should %{ Wios
additional leave be necessary, the department g’
head or designee may authorize the use of
other existing leave credits or authorized
leave without pay. Any such request shall not
be arbitrarily or unreasonably denied.

6/6/2016 720 PM A

hundred (400) miles one way from his/her NVLY /(L.




of time allowed in A or B above. Sick leave
may be utilized for Bereavement Leave in
accordance with the sick leave provision of
this Contract in section 8.2, Any such request
shall not be arbitrarily or unreasonably
denied.

. Fractional time base (part-time) employees will
be eligible for bereavement leave on a pro rata
basis, based on the employees’ fractional time
base (See schedule in Article 7).

Page 3 of 3
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-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.4 Parental Leave
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A. A female permanent employee shall be entitled,
upon request, to an unpaid leave of absence for
purposes of pregnancy, childbirth, recovery there /
from or care for the newborn child for a period notM
to exceed one year. The employee shall provide .,.; -
medical substantiation to support her request for b
pregnancy leave. The request must include the ")M
beginning and ending dates of the leave and W@t
must be requested no later than thirty (30) ‘
calendar days after the birth of the child. Any
changes to the leave, once approved, are 7{% Y

permissive and subject to the approval of the
department head or designee. %

B. A male spouse or male parent or domestic &/@5/
partner (as defined in accordance with Family
Code section 297), who is a permanent /g
employee, shall be entitled, upon request, to an
unpaid leave of absence for a period not to %6
exceed one year 1o care for his/her newborn
child. The employee shall provide medical
substantiation to support his/her request for
parental leave. The request must include the

S

5/26/2016 5:09 PM
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beginning and ending dates of the leave and
must be requested no later than thirty (30)
calendar days after the birth of the child. Any
changes to the leave, once approved, are
permissive and subject to the approval of the
department head or designee.

. If the request for parental leave is made more
than thirty (30) calendar days after the birth of the

child, a permissive unpaid leave of absence may
be considered by the department head or
designee.

. During the period of time an employee is on

parental leave, he/she shall be allowed to
continue their health, dental, and vision benefits.
The cost of these benefits shall be paid by the
employee and the rate that the employee will pay
will be the group rate.




LOCAL 1000
1

— Y i
SETL Union Proposal
Stronger Togetiier Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:
8.5 Adoption Leave

oA STW 1000 | A department head or designee shall grant a permanent
rﬂ“’ employee’s request for an unpaid leave of absence for the

W’ adoption of a child for a period not to exceed one year.
/ The employee may be required to provide substantiation

4 ,&” / to support the employee’s request for adoption leave.

A. During the period of time an employee is on
adoption leave, he/she shall be allowed to
continue their health, dental, and vision benefits.

employee and the rate that the employee will pay
will be the group rate.

. . Existing leave credits may be used for the
S ; ' purpose of assuming custody of the adopted

) ;-f."af.aﬁﬁ%&/ /?;,e‘?,f Sy
) M /)/\(Aj('u
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LOCAL 1000
ot

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.6 Union Leave'

TA S€wW (coo

Page 1 of4

A. The Union shall have the choice of requesting
an unpaid leave of absence or a paid leave o [
absence (Union leave) for a Union bargaining 30
council representative, steward, or chief job 2" -
steward. An unpaid leave of absence may be 2
granted by the State pursuant to the unpaid
leave of absence provisions in this Contract.
Union leave may also be granted during the v\@«"@"
term of this Contract at the discretion of the
affected department head or designee in
accordance with the following: %71 W,

1. The Union leave shall normally be %

requested on a State approved form
fourteen (14) calendar days prior o the
date of the leave. %

2. Any denial of union leave must be made ﬂ@

in writing to the Union, with an }Z/\é
explanation for the denial. =,

?

8. The Union leave request form shall be [ijv

5/26/2016 5:10 PM
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signed by either the SEIU Local 1000
President or desighee and no other
signature will be honored by the State. A
written list of designee(s) shall be
furnished fo the CalHR.

4. A Union leave shall assure an employee ;@
the right to his/her former position upon C;
termination of the leave. The term
“former position” is defined in [9*9»"’ Uo
Government Code section 18522.

| | :E C @\UL‘“

5. The Union agrees to reimburse the WDJ‘
affected department(s) for the full
amount of the affected employee’s
salary, plus an additional amount equal /ﬂ/d
to thirty-five percent (35%) of the ;

affected employee’s salary, for all the
time the employee is off on a Union

leave, within sixty (60) days of billing. /44N »

Disputes regarding reimbursement shall F/)/

be resolved through the arbitration

process. _ i
4%,

6. The affected employee shall have no ;
right to return from a Union leave earlier / K
than the agreed upon date without the
approval of the employee’s appoiniing

power. ‘ Jf’

7. Except in emergencies or layoff

TS

?

5/26/2016 5:10 PM %




Page 3 of 4

B. Special Union Business Events

situations, a Union leave shall not be
terminated by the depariment head or
designee prior to the expiration date.

8. Employees on a Union leave shall suffer
no loss of compensation or benefits.

9. Employees on Union leave under this (A/;@
provision and the Union shall waive any y'
and ali claims against the State for ,[
Workers’ Compensation and IDL. @.«Q\ }0

~ 10. In the event an employee on a Union w\g&_

leave, as discussed above, files a W
Workers’ Compensation claim against

the State of California or any agency

thereof, for an injury or injuries

sustained while on a Union leave, the Y

Union agrees to indemnify and hold /
harmless the State of California or ;
agencies thereof, from both workers’

compensation liability and any costs

of legal defense incurred as a resuli
of the filing of the claim.

The State agrees to release

employees on Union Paid Leave for .
elected representatives (or alternates 4/
when applicable) in accordance with L C/{

i

et

5/26/2016 5:10 PM ﬂ?ﬂ{/
01 P |




A2 through A10 above to attend the
following governance meetings:

1. SEIU Local 1000 Council
(Quarterly)

2. Statewide Bargaining Advisory
Committee (Quarterly)

TA Scw (oo

3. General Council Meeting (Once
every three years)

The Union shall provide a calendar of the above
events to the State each year by January 15 to
facilitate the ability of the State to release these
representatives on the scheduled dates.
Requests by the Union for representatives to
attend these events may not be unreasonably

o T
Page 4 of 4 5/26/2016 5:10 @%ﬁ} . %ﬂﬁ W
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-
SEIU

Stronger Togethes

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.7 Unpaid Leave of Absence

o SEIu 1oeo

v
B

|\

27
W

Page 1 of 2

M
C. An unpaid leave of absence may be granted for, / L

A. A department head or designee may grant an
unpaid leave of absence for a period not to ,(v), D
exceed one year. The employee shall provide ;_ {s—
substantiation to support the employee’s request
for an unpaid leave of absence.

B. Except as otherwise provided in subsection C —Q%
L

below, an unpaid leave of absence shall not be

granted o any employee who is accepting some

other position in State employment; or who is

leaving State employment to enter other outside 741 Y,
employment; or does not intend to, nor can

reasonably be expected to, return to State ﬂ(.
employment on or before the expiration of the

unpaid leave of absence. A leave, so granted, ﬁ/"L
shall assure an employee the right to his/her

former position upon termination of the leave. The (3—4/

term *former position” is defined in Government
Code section 18522,

i

N}

but not limited to, the following reasons:

1. Union activity;

5/26/2016 5:10 PM
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2. For temporary incapacity due to illness

m Sy 1000 or injury;

— D. Extensmns of an unpaid leave of absence may ,\}J W U
s be requested by the employee and may be

3. To be loaned to another governmental
agency for performance of a specific

assignment;
P
4. To seek or accept other employment/w ;‘)‘ %
during a layoff situation or otherwise "‘ b

lessen the impact of an impending Iayof‘f
Gl illigr

5. Education;

6. Research project;

7. Personal or family matters; or

oo

. Run for public office.

granted by the department head or designee. m

E. Aleave of absence shall be terminated by the % _,
department head or designee: ;f‘ %U/k/

1. At the expiration of the leave; or M

2. Prior to the expiration date with written

notice at least thirty (30} workdays prior / |
to the effective date of the revocation. //l}, ‘

ﬁow

Page 2 of 2 5/26/2016 5:10 PM




LOCAL 106"(.'?
Y
;?Eiy Union Proposal
ronserTeaser Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.8 Transfer of Leave Credits, Work and Family
Program (Catastrophic Leave)

The parties agree with the importance of family
members in the lives of State employees, as
recognized by the Joint Labor/Management Work

/
% and Family Advisory Commitiee.

A. Upon request of an employee and upon Lf’?
approval of a department director or ’ﬂﬁr
ﬂJ»/ designee, leave credits (CTO, personal

L leave, annual leave, vacation, personal day, b
and/or holiday credit) shall be transferred %’L
h

' between family members, in accordance wit
W departmental procedures, for issues relating W‘DJ\

z

to Family Medical Leave, parental leave or
adoption leave as indicated in the relevant
articles of this Contract. Donations may be

made by a child, parent, spouse, domestic
partner (as defined in accordance with
Family Code section 297), brother, sister, or

other person residing in the immediate
household.

B. Upon request of an employee and upon
Y
TN

| u\m 5N
Page 1 of 3 6/1/2016 5:06 PM C W
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approval of a department director or
designee, leave credits (CTO, personal
leave, annual leave, vacation, personal day,
and/or holiday credit) shall be transferred
from one or more employees to another
employee, in accordance with the
departmental policies, when the receiving
employee faces financial hardship due to
injury or the prolonged illness of the
employee, employee’s child, parent, spouse,
domestic partner (as defined in accordance
with Family Code section 297), spouse’s or
domestic partner’s parent, brother, sister, or
other person residing in the immediaie
househoild.

. For the purposes of iransferring leave credits the

following definitions shall apply: L%@
-
1. Sick leave credits cannot be transferred;,rv;(

_:;-*Ua

2. The receiving employee has exhausted all b V\@&D

leave credits; :@M

3. The donations must be a minimum of one hour
and thereafter, in whole hour increments and
credited as vacation or annual leave. Special
School exempt employees may transfer
personal days to another Special School < ()D/
exempt employee in accordance with section a
22.4 Personal Days — Special Schools except GG~
that such transferred days shall be credite
personal days;
Al
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. This section is not subject to the grievance,
arbitration and AWOL procedures articlg of th

e .

. Personal holiday must be transferred in one

day increments (Personal holiday donations
shall be made pursuant to the donating
employee’s time base.);

. Transfer of annual leave, personal leave,

vacation, CTO, personal day, and holiday
credits shall be allowed to cross departmental
lines in accordance with the policies of the
receiving department;

. The total leave credits received by the

employee shall normally not exceed three (3)
months; however, if approved by the
appointing authority, the total leave credits
received may be six (6) months;

. Donations shall be made on a form to be /Fh

%

supplied by the State, signed by the donating (Q.,D:l L’ L
M

employee, and verified by the donating
depariment. When donations are used, they@ ’@W’

will be processed based on date and time
received (first in, first used). Unused donations
shall be returned to the appropriate donor;

¢/

Contract. @/j

6/1/2016 5:06 PM
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LOCAL 1000

-
SEIU

Swonger Together

Union Proposal p
Master Table
Date

. Proposal No: 1

The Union proposes the following rollover language:

fg/':?"'“p 8.9 Catastrophic Leave - Natural Disaster

S IneD H

Page 1 0of3

Upon request of an employee and upon
approval of a department director or
designee, leave credits (CTO, vacation,
personal leave, annual leave, personal day,
and/or holiday credit) shall be transferred
from one or more employees to another
employes, in accordance with departmental
policies, under the following conditions:

. . UF
A. Sick leave credits cannot be transferred;

B. When the receiving employee faces \J@NA
financial hardship due to the effect of N
the natural disaster on the employee’s —Jé}
principal residence;

C. The receiving employee has
exhausted all vacation, annual leave,
and CTO credits afid resides in one of
the counties where a Staie of
Emergency exists as declared by the

Governor, a/

6/1/2016 5:08 PM m
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. The total leave credits received by

. The donations must be a minimum of

one hour and thereafter, in whole hour
increments and credited as vacation.

. Personal holiday must be transferred

in one day increments. (Personal
holiday donations shall be made
pursuant to the donating employee’s
time base);

. Transfer of annual leave, vacation,

personal leave, CTO, personal day,
and holiday credits shall be allowed to
cross departmental lines in
accordance with the policies of the
receiving department;

the employee shall normally not
exceed three (3) months; however,
if approved by the appointing

authority, the total leave credits
received may be six (6) months;

are used, they will be processed based

on date and time received (first in, first W
used). Unused donations shali be < e

”
o
7

6/1/2016 5:08 PM
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. Donations shall be made on a form to k%
be supplied by the State, signed by the
donating employee, and verified by the

donating depariment. When donations
Yol .~




refurned to the appropriate donor;

[.  This section is not subject to the
“{lp grievance, arbitration and AWOL
- procedures article of this Contract.

Page3of3 6/1/2016 5:08 PM




LOCAL 1000
S0

-
SEIU

Stronger Tegether

Union Proposal
Master Table
Date

Proposal No: 3

The Union proposes the following language:

Pagelof2

8.10 Release Time for State Civil Service
Examinations

A. Employees who are participating in a
State civil service examination shall be
granted reasonable time off without Ioss

cors T

of compensation to participate in an V-
examination if the examination has been

scheduled during his/her normal work
hours and the employee has provided, 4
reasonable (normally two working days
notice to his/her supervisor. For the \
purposes of this section, hiring

interviews for individuals certified from
employment lists, individuals on SROA
lists seeking transfers, or individuals
seeking transfers in departments where \
the department head or designee
determines the department is in a layoff
mode shall be considered part of the
examination process. The State shall
attempt to accommodate a shift change
or shift modification request from an
employee when an exam is outside of

the employee’s normal work schedule.

6/13/2016 2:54 PM
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B. Authorized release time for reasonable |
travel time to and from the examination |
site shall be granted by the department.
[n cases where the examination site is
in another city, necessary travel time
will be limited to include only that which
would be necessary by the most
expeditious mode of travel (e.g. airplane
versus ground transportation) and that
results in the least disruption to the
employer.

. This sub-section applies to Unit 14, 15,
17 (level of care), and 20 (level of care)
only. Reasonable time off shall include
time to wash up or shower, and change
clothes at or within close proximity of the
worksite.

. Costs associated with travel will not be
paid by the State. j

. If the examination is provided
electronically, the employee, upon
receiving approval from his/her supervisor,
shall be allowed a reasonable amount of
time to use state owned property to
register for and complete the examination
during his/her hormal working hours with
no [oss of compensation.

ﬁ” (s wfw
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LOCAL | 000

-
SEIU

Stronger Tegether

Union Proposal
Master Table
Daie

Proposal No: 1

The Union proposes the following rollover language:

8.11 Release Time for State Personnel Board Hearings

A. Upon two (2) working days advance notice, the

Yob—

b

2

el ff&m
Aot

Pagelofl

State shall provide reasonable time off without
loss of compensation for a reasonable number of
employees to attend hearings conducted by the
California State Personnel Board during the
employee’s normal work hours provided that the
employee is either:

1. A party to the hearing proceedings, e.g., an
appellant; or

2. s specifically affected by the results of the
hearing and has been scheduled to appear
or testify before the State Personnel Board.

B. The State shall attempt to accommodate a

a@Qv

shift change request from an employee
involved in 1 or 2 above on the day of a
State Personnel Board hearing, 2




LOCAL 1000
ot

< .
?E.;’—q Union Proposal
e Master Table
Date

| Proposal No: 1
) The Union proposes the following rollover language:
)b

8.12 Leave Credits Upon Transfer in State Service

ES MLQ All employees shall, upon transfer in State
o }\ A&/ service, transfer with all accumulated

vacation, annual leave, personal leave,

. MM personal days, and sick leave credits. qﬁ@ »
o W v (

Page 1 of 1 6/1/2016 5:19 PM




LOCAL 1000
w1

- i

SETL Union Proposal

swronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

A SEIV 1008 8.13 Court Appearance and/or Subpoenas (Excludes
- Unit 17)

] A. If an employee is served with a subpoena which
)@/d{ compels his/her presence as a witness and the "YPF

“E“ empioyee is not a party to the legal action or an

wa expert withess, the employee shall be granted a ) - b

' J leave of absence with pay. Such pay shall be in

E p the amount of the difference between the M D!h\
";}’ employee’s regular pay and any amount he/she  po#
: M receives for such appearance. in no case shall

M- this amount exceed the employee’s regular pay.
?/9 B. In the event an employee is a party to a legal / VL‘“)

action, the employee shall, upon reasonable
notice and the approval of the immediate
supervisor, be granted the use of his/her accrued

CTO, personal holiday, personal leave, annual /‘/)/ZL

leave, vacation or unpaid leave.

C. Upon request and subject to operational needs, m
an employee on an alternate work schedule or %/7
shift other than Monday — Friday, 8:00 a.m. to

5:00 p.m. may be placed on an existing work
schedule or shift that coincides with the time %

Page 10f2 5/27/2016 8:45 AM gﬁ)‘{/




he/she is required to be available in accordance
with the provisions of A above.

TA SEIV (000
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LOCAL mqq
) .
—
;fs'E,:!% Union Proposal
i Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

8.14 Jury Duty

A. An employee shall be allowed such time
off without loss of compensation as is
required in connection with mandatory
jury duty. For employees with a work
schedule other than a Monday through
Friday, 8:00 a.m. to 5:00 p.m. work L{%@
schedule, the State shall make a
temporary change in the employee’s /(‘A
work schedule to a 5/8/40 Monday [Q"
through Friday work week for no less
than one full week and, where @W
necessary, additional full week
increments until the employee is :
released from jury duty. For the purpose
of this Section, a work week is defined
as 12:00 a.m. Sunday through 11:59
p.m. Saturday.

L ST
X= &

:

%%‘ﬁ%{a@%

B. Upon receiving notice or summons
2

of jury duty, an employee shall D46
immediately notify his/her supervisor @/
and provide a copy of the notice or

jury summons.

o
gl 7 R

W
W VO
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C. If an employee receives jury fees, the
employee is required to remit to the State
jury fees unless the employee elects to
use accrued vacation leave, annual leave
or compensating time ofif on jury duty.

D. For the purposes of this Section, “jury
fees” means received for jury duty
excluding payment for mileage,
parking, meals or other out-of-pocket
expenses.

E. An employee may be allowed time off
without loss of compensation if approved
by the depariment head or designee for
voluntary jury duty such as grand jury. if
approved by the depariment, provision B

and C above apply. /(\A’

F. An employee summoned o jury duty who lo~

does not serve for a full day or who is
placed on “on-call” status shall return to ’:%@»U\F

work to complete his/her scheduled
workday if reasonable time remains for
such return. An employee may not be
required to repori back to work if he/she
feels there is not reasonably enough time
left in the workday and if the employee’s
supervisor concurs. Concurrence will be




LOCAL 1000
w1

I-—g i
SETU Union Proposal
Stronger Together

Bargaining Unit 21
Date @&3(05}/%1@ 1S AP

/{}( | Proposal No: 1
\ Q)f’/},Qw\
GV The Union proposes the following rollover language:

8.15.21 Personal Leave - Voluntary (Unlt 21) \Uéi

| 03/ CATAS
A. Each department may decide whether it {530

N
% : - intends to off_er the Voluntaryﬁerspnal z: @ 0;@’
b \-.._./

2/ . Leave Program (VPLP). Participating
- department will notify employees of any

&7 program conditions that they may ﬂ/)ﬁ{,

establish (e.g., eligibility criteria,
maximum carryover credits, operational 6)4}"(

limitations) and procedures for
participation. Employee participation in
the program shall be on a voluntary
basis.

B. Except for ‘K" below, only permanent
full-ime employees are eligible to
participate in the VPLP. Interested
employees may only request either one
day (8 hours) or two (2) days (16 hours)
personal leave per month with an equal
reduction in pay. Approval or denial of
the request shall be at the general
discretion of the department and may
vary within the department. A department
may only approve either one day (8
hours) or two (2) days (16 hours)

Page 1of5 6/3/2016 11:23 AM
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personal leave. Salary ranges and rates
shall not be affected because of VPLP
participation.

. Participating employees shall be credited

with eight (8) or sixteen (18) hours of
personal leave on first day of the following
monthly pay period the employee is in the
VPLP.

. Once approved, employees must remain

in the program for twelve (12) months
unless a department established a lesser
time period. Once approved for the VPLP,
an employee agrees o remain in the
program for that time period. In the case
of a financial hardship, an-employee’s
request to cancel participation may be
approved by a departiment on a case by
case basis. The State reserves the right
to cancel the program on a departmental,
subdivisional or individual basis at any
time with thirty (30) days notice to the
employee.

. Personal leave (including time accrued via
. the VPLP, personal leave program in effect

from July 1, 1992 through December 30,
1993, and the personal leave program in
effect from October 1, 2003 through
September 30, 2004) shall be requested
and used by the employee in the same

6/3/2016 11:23 AM
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manner as vacation or annual ieave.
Request to use personal leave must be
submitted in accordance with deparimental
policies on vacation or annual leave.
Employees may not be required fo use
personal leave credits.

. At the discretion of the State, if funds

become available, as determined by the ﬁ/
Department of Finance (DOF), all or a '
portion of unused personal leave credit o
(including time accrued via the VPLP, p%/

1992 through December 30, 1993, and the
personal leave program in effect from .
October 1, 2003 through September 30,
2004) may be cashed out at the employee’s
salary rate at the time the personal leave
payment is made. It is understood by both
parties that the applicant of this cash out
provision may differ from department to
department and from employee to
employee. Upon termination from State
employment, the employee shali be paid for
unused personal leave credits in the same
manner as vacation or annual leave. Cash
out or [ump sum payment for any personal
leave credits shall not be considered as
‘compensation” for purposes of retirement.
Upon retirement/separation, the cash value
of the employee’s personal [eave balance
may be transferred into a State of California,
CalHR, Deferred Compensation Program as

personal leave program in effect from July 1, ?/f

6/3/2016 11:23 AM
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permitted by federal and state law.

. Participating employees shall be entitled to

the same level of State employer
contribution for health, vision, dental, flex-
elect cash option and enhanced survivor's
benefits he or she would have received had
they not participated in the VPLP.

. The VPLP shall not cause a break in

State service, a reduction in the
employee’s accumulation of service
credit for the purposes of seniority and
retirement, leave accumulation or merit
salary adjustment.

. The VPLP shall neither affect the

employee’s final compensation used in
calculating State retirement benefits nor
reduce the level of State death or disability
benefits the employee would otherwise
receive or be entitled to receive nor shall it
affect the employee’s ability to supplement
those benefits with paid leave.

The VPLP shall be administered

| consistent with the existing payroll

system and the policies and practices of
the SCO.

6/3/2016 11:23 AM
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K Employees on EIDL, SDI, IDL or worker’s
compensation for the entire monthly pay
period shall be excluded from the VPLP.

L. Continued participation in the program when
an employee transfers to another
department shall be at the discretion of the

new department.

M. If any dispute arises about this VPLP, an %ﬂ

employee or Union may file a grievance _ T
and the decision reached at the third step Oﬂ’b’
shall be final and not subject to the

grievance arbitration clause of the

Agreement.

Page50f5 6/3/2016 11:23 AM



LOCAL IDO‘Q
< '
S'. =TT Union Proposal
Stonger Together , Master Table
Date

"~ Proposal No: 1

The Union proposes the following rollover language:

8.16 Family Medical Leave Act (FMLA)

A SEIV (000

: @}g‘vgﬁg%\{%

comply with the spirit and intent of the
leave entitlement provided by the FMLA
and the California Family Rights Act

(CFRA) referred to collectively as “FMLA”,

A. The State acknowledges its commitment

PE:
© b—;)‘yf’

Tt

The State and the Union recognize that on
occasion it will be necessary for employees

reasons consistent with the FMLA. As

leave may include an employee’s serious

health condition, for the care of a child,
spouse, domestic partner (as defined in

Family Code section 297), or parent who
has a serious health condition, and/or for

the birth or adoption of a child.

B. For the purposes of providing the FMLA

benefits the following definitions shall apply:

1. An eligible employee means an
employee who meets the eligibility
criteria set forth in the FEMAFMLA:

Page 1 of 6 5/13/2016 12:11 PM

of the State to take job protected leave for /
defined by the FMLA, reasons for an FMLA ﬁ
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. Leave may include paid sick leave,
vacation, annual leave, personal
leave, catastrophic leave, holiday ,

2. An employee’s child means any

child, regardless of age, who is

affected by a seriours health

condition as defined by the FMLA

and is incapable of self care. 2D
“Care” as provided in this section ;/({L,
applies to the individual with the ’W’

covered health condition; ,}/U'?

b

3. An employee’s parent means a —\; W‘DL‘

parent or an individual standing in
loco parentis as set forth in the
FMLA;

leave. [n accordance with the
FMLA, an employee shall not be
required to use CTO credits, unless M/
otherwise specified by section 8.8 ' 6
of this Contract.

credit, excess hours, and unpaid YL

-
a. FMLA absences due to illness L’J’L
and/or injury of the employee or
eligible family member may be '
covered with the employee’s
available sick leave credits and
2y

catastrophic leave donations.
Catastrophic leave eligibility and

b
%
e
i
sick leave credit usage for a
v
CoNe
P
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FMLA leave will be administered
in accordance with section 8.8
and 8.2 of this Contract.

b. Other leave may be substituted

for the FMLA absence due to Q/ﬁ%’
b

illness and/or injury, at the ’ﬂﬂc

%
employee shall not be required lo

to exhaust all paid leave, '%%va

employee’s discretion. An

before choosing unpaid leave,
unless otherwise required by
section 8.8 of this Contract.

¢. FMLA absences for reasons
other than illness and/or injury
(i.e., adoption or care of an

eligible family member), may be
covered with leave credits, other

than sick leave, including unpaid

leave, at the employee’s

discretion. Except in accordance

with section 8.8 of this Contract, m/%

an employee shall not be /Lﬁ

required to exhaust all leave

credits available before .
choosing unpaid leave to cover %
an FMLA absence. lc/L‘
C. An eligible employee shall provide %
certification of the need for an FMLA W
leave. Additional certification may be N

Page 3 of 6 5/13/2016 12:11 PM M
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requested if the department head or
designee has reasonable cause to
believe the employee’s condition or
eligibility for FMLA leave has changed.
The reasons for the additional
certification request shall be provided to

the employee in writing. /GA/ D_‘ ?"

. An eligible employee shall be entitled to [Q.,),-UO

a maximum of twelve (12) workweeks

FMLA leave per calendar year and all

other rights set forth in the FMLA. This

entitlement shall be administered in

concert with the other leave provisions

in article 8 of this Contract. Nothing in

this Contract should be construed to

allow the State to provide less than that

provided by the FMLA. M

. On January 1 of each year, FMLA leave

shall be recorded in accordance with the *
calendar year. Each time an employee
takes an FMLA leave, the remaining mé
leave entitlement is any balance of the ﬂ/’/?
twelve (12) workweeks that has not J
been used during the current calendar
year. Employees who have taken FMLA N
leave under the previous twelve (12) l
month rolling period, shall be entitled to \/Z’P
additional leave up to a total of twelve If
Al
il\%{
NS
P

(12) weeks for the current calendar year.
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F. An employee on FMLA leave has a

right fo be restored to his/her same

or “equivalent” position (FMLA) or to

a “comparable” position (CFRA) with @
equivalent pay, benefits, and other

terms and conditions of /{?( Q— -

employment.

P
. For the purposes of computing seniority, :PDW :

employees on paid FMLA leave will N
accrue seniority credit in accordance M
with the CalHR rules 599.608 and

599.609.

H. Any appeals regarding an FMLA

decision should be directed to the
department head or designee. FMLA is a
Federal law and administered and
enforced by the Department of Labor,
Employment Standards Administration,

Wage and Hour Division. The State’s /T/
CFRA is a State law which is
administered and enforced by the nij

DFEH. FMLA/CFRA does not supersede ) //7
any article of this Contract which }/
provides greater family and medical

leave rights. This section is not subject g\«

to grievance or arbitration. [(/{,\

. The Union will be noticed when a denial %)Z

is issued for the lack of one thousand %@/

5/13/2016 12:11 PM




two hundred and fifty (1,250) hours of
service. A copy of the written denial shall
be sent attn: SEIU Local 1000
Headquarters within thirty (30) days.
Should the request for FMLA be denied,
the reason for denial will be provided in
writing within thirty (30) days to the
employee.

Page 6 of 6 5/13/2016 12:11 PM _‘ V .
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LOCAL 100_9
. ] '
—
;SETIIU! Union Proposal
aronger Togethe Master Table
Date

Proposal No:

The Union proposes the following rollover Ianguage:

8.17 Mentoring Leave

A. Eligible employees may receive up to forty (40)
hours of mentoring leave per calendar year to
participate in mentoring activities once they have
used an equal amount of their personal time for
these activities. Menioring leave is paid leave time
which may only be used by an employee 1o
mentor. This leave does not count as time worked
for purposes of overtime. Mentoring leave may not
be used for travel to and from the mentoring
location.

B. An employee must use an equal number of hours
of his or her personal time {approved annual leave,
vacation, personal [eave, personal holiday, or CTO
during the workday and/or personal time during
non-working hours) prior to requesting mentoring
leave. For example, if an employee requests two
(2) hours of mentoring leave, he or she must have
used two (2) verified hours of his or her personal
time prior to receiving approval for the mentoring
leave. Menioring [eave does not have to be

1

e

b
-2

&

requested in the same week or month as the e

personal time was used. It does, however, have to
be requested and used before the end of thé

Pagelof3 6/1/2016 5:32 PM
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calendar year.

. Prior to requesting mentoring leave and in

accordance with departmental policy, an
employee shall provide his or her supervisor with
verification of personal time spent mentoring
from the mentoring organization.

. Requests for approval of vacation, CTO, and/or

annual leave for mentoring activities are subject to
approval requirements in this Contract and in
existing departmental policies. Requests for
approval of mentoring leave are subject to
operational needs of the State, budgetary limits,
and any limitations imposed by law.

. In order to be eligible for mentoring leave, ar{(\h

employee must: \
1. Have a permanent appoiniment;

2. Have successfully completed their initial
probationary period; and

3. Have committed to mentor a child or
youth through a mentoring organization
that meets the quality assurance
standards in accordance with the
Governor’s Mentoring Partnership, for a
minimum of one school year. (Most

?/
>

@M/

programs are aligned with the child’s~™
s
P iz

6[/
A

N

6/1/2016 5:32 PM
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normal school year; however, there may
be some that are less or more.
Department management may make
exceptions to the one school year
commitment based on the mentor
program that is selected.)

F. An employee is not eligible to receive mentoring
leave if:

1. He or she is assigned to a “post” position in
the CDCR; or

2. He or she works in a level of care
position in the DDS, DSH, CDE, CDCR
or Veterans’ Affairs (CDVA). D

X

G. Permanent part-time and Permanent /(\A —;_:\’Lf\gl’

Intermittent (Pl) employees may receive a pro- @

rated amount of mentoring leave based upon @“D\'
their time base. For example, a half time
employee is eligible for twenty (20) hours of
mentoring leave per calendar year, whereas an
intermittent employee must work a qualifying
monthly pay period (equivalent to one hundred
sixty [160] hours) to earn 3.3 hours of
menioring leave.

H. Any appeals and/or disputes regarding this section
shall be handled in accordance with the complaint
procedure specified in Article 6 of this Contract.

Page 3 of 3 6/1/2016 5:32 PM



LocaL 1909
<= '
S'h E!U Union Proposal
Stronger Togethar Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

’10 TN 8.18 Work and Family Participation
@ Lﬁ A.  Family Activity
Vielcers
T Subject to operational needs and reasonable
"?/ notice to the employer, employees shall be
//f permitted fo use accrued leave credits
M (vacation, annual leave, personal holiday,
W heliday credits, CTO) for the purpose of
2‘7/ attending school or nonschool family-related
activities such as sports events, recitals, 4-H, I{%b
. . , o -
iWV etc., in which the employee’s child is

participating. However, use of such leave shall /-g

’ ,45( not diminish an employee’s entitlement underLQ ’U{ZUN
the Family School Partnership Act (Labor

N\L Code section 230.8) to, upon reasonable

W notice to the employer, use up to eight (B)Jé
hours per month but not to exceed forty (40)

- hours per calendar year of accrued leave A/
credits (vacation, annual leave, personal
holiday, holiday credits, CTO) for the purpose ﬂ%
of attending school or pre-school related
activities in which the employee’s child is
participating. Family is defined as the /

Page 1 0f 3 6/1/2016 5:36 PM W’ -%ﬁ z
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employee’s son, daughter, or any child the
employee stands in loco parentis (to the
child). Employee leave requests for family
activities shall be in accordance with the
appropriate departmental procedures.

Family Crisis

Subject to operational needs, and upon

reasonable notice to the employee’s

immediate supervisor, employees shall be

eligible to use accumulated leave credits for

the purpose of dealing with family crisis

situations (e.g., divorce counseling, family or
parenting conflict management, family care

urgent matters and/or emergencies). If the =
employee has exhausted available leave < ‘e/
credits, the employee may request unpaid

leave. Family is defined as the parent, _;D_/UO
stepparent, spouse, domestic partner (as 2

defined in accordance with Family Code

section 297), child, grandchild, grandparent, OD\“
brother, sister, stepchild, or any person

residing in the immediate household. If /)1/
eligible, any family crisis leave that meets the @ %/

definition of serious health condition will run ;%g ‘
concurrently with section 8.16 of this Contract,
Family Medical Leave Act. The State shall
consider requests from employees to adj;st W
W7
ueY

6/1/2016 5:36 PM \Q\?L/L M/&’
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work hours or schedules or consider other
flexible arrangements consistent with a
department’s operational needs and the
provisions of this Contract. Employee
requests related to family crisis or domestic
violence shall be in accordance with
departmental procedures and, except in
emergencies, shall be made with reasonable
notice to the employee’s immediate
supervisor. The State shall maintain the
confidentiality of any employee requesting
accommodation under this section, but may
require substantiation to support the
employee’s request.

6/1/2016 5:36 PM




LOCAL 1960
w1

| .
:S-'_E?lml Union Proposal
o Master Table
Date

Proposal No: 1
The Union proposes the following rollover [anguage:

8.19 Paid Time Off — Precinct Election Board

With prior approval of the employee’s
. supervisor and under comparable conditions as
provided for supervisors and managers in
CalHR rule 599.930, an employee may be
granted time off for public service as a member
of a Precinct Election Board, The employee
shall be eligible for both regular State
compensation and any fee paid by the
Registrar of Voters for such service. _?p
Verification of service may be required. } /‘P
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LOCAL IOQC'F

- & i
;SE":! Union Proposal
wenger Togetiner Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

o 8.20 Blood Donation Programs
AV TAE
s
‘Q\D’b@&@ Bargaining unit employees who donate blood,
plasma, platelets and other blood products to

certified donation centers may be allowed
reasonable release time without loss of
compensation when donations are made either at or
in close proximity to the work site. Donation
verification shall be provided upon request.

tCW

A & X
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LOCAL IOO‘D’

< : ‘
=T Union Proposal
SEIU

Bargaining Unit 21
Date Ob'/()'&' IS e
Proposal No: 1 -

The Union proposes the following rollover language:

TN aet 8.21.21 10-12 Leave (Unit 21)

216 |

G —ﬂ/\ _

_ 6

A A. A department head may, upon the request 06/ Osé
: of an employee, grant a leave of absence not &3

to exceed two (2) consecutive pay periods %@ﬁ@

'T/ during the period designated by the /\’;,,\\/

gf
/ 7 department head for release from SM"(M/ / |

performance of duties to full-time permanent 9/‘/,{

or probationary employees. MM

B. Leaves of absence granted under the
provisions of these rules shall be counted as
gualifying setvice for merit and special in-
grade salary adjustments, for seniority, and for
computation of months of total State service to
determine a change in the monthly credit for
vacation leave. For all other purposes, leaves
of absence granted pursuant to this section
shall not be counted as qualifying service.

Page 10f2 . 6/3/2016 11:30 AM



C. All Unit 21 employees may request to
utilize the 10-12 plan.

D. Any denial of the 10-12 plan shall be
accompanied by a reason in writing.

E. An employee returning from 10-12 leave
shall have the right to return to his/her former 79/
position. The term “former position” is defined
in Government Code section 18522.
B

Page 2 of 2 - 6/3/2016 11:30 AM -
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LOCAL 1000
~ 0

.?‘Ei‘u‘ | Union Proposal
Swonger Together

Bargaining Unit 21
Date

Proposal No: 3
The Union proposes the following _Ianguage:

b
8.28.21 Educational Leave (Unit 21) Jg&:ﬁ[w

A. The department head or designee may

approve eduecational-leave-with-pay the use of

accumulated educational leave credits to /\/ N

attend or participate in educational or research St,w
programs at accredited schools, colleges, %}éﬁ&?\

sy

universities, or local educational agencies for
the purposes of further instruction in subjects
related to the employee’s work assignments
and/or achievement of departmental goals or
missions. It may also be used for the purpose
of completing an employee’s individual
Bachelor's, Credential, Master's or BH.D
Doctorate program. Educational leave may
also be used to attend workshops and
seminars for career and professional
development in subjects related to the
employee’s work assignment, andfer
achievement of departmental goals, and/or
professional growth as a state employee.

Page 10f8 6/3/2016 3:08 PM
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B. G- Only Unit 21 employees in classifications

Leave” are eligible under this provision.

C. D- The department head or designee may limit the

listed in the attachment entitled “Educational @j}é

number of persons on educational leave
commensurate with departmental work
requirements and availability of an appropriate
substitute.

D. & Eligible employees must have a State civil

service appointment of half (¥2) time or more and
must complete at least one year of continuous
service in a classification which accrues educational
leave before being granted such leave. Intermittent
employees shall not be eligible.

E. k= Eligible employees will be credited with

educational leave at a rate of ten (10) hours per
month for full time employees and on a pro rata
basis for part time employees. Pro rata accrual
rates are included in the attachment entitled Leave
Hours for Reduced Times Bases. Portions of
months of service shall not be counted or
accumulated.

6/3/2016 3:08 PM
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Hours of Monthly, Sick

:;:: Hours of Monthly Vacation Leave Hours of Mo:::\lf\; Educatoinal ;zi:t?;nn;o:::‘[’i Leave, Bareavemant
Leave and Hollday Credit
? 10123 [ 12713 | 14 | 18 11 ] 14 1 16 | 17 [ 18 10 8
1/51 | 140200220 | 240 [ 2.60 [ 2.80 [ 3.00 | | 2.20 | 2.80 | 3,20 | 3.40 | 3.60 N/A 1.60
2/5) | 280400440 [4.80[5.20 | 560 | 6.00 | | 440 | 5.60 [ 6,40 | 6.80 | 7.20 N/A 3.20
3/5] 1420600 660¢ 7.20]7.80 [ 840 | 9.00 | | 6.60 [ 8.40 [ 9.60 | 10.20{10.E0 6,00 4.80
4/5 | | 5.60 | 8.00 | 8.80 f 8.60 |10.40}11.20/12.00( [ 8.80 [11.20(12.80] 13.60(14.40 8.00 6.40
/8 B8 §J1.25(138(150(163[175/188) (138]|1.75(200)213]225 N/A 100
/4| fL7sf250[275[3.00[3.25[350(375] [ 275 [3.50 [4.00 [ 4.5 [ 450 NJA 200
3/8}[263]375/4.13 (450488525563 (413525600638 | 675 N/A 3.00
1/2 | [3.50{500/550(600(650[700]750)| |550[7.00][800]|850{9.00 5.00 4.00
5/8) |438[625[688|750/813[875]9.38 | | 6.88 | B.75 [10.00{10.63{11.25 6.25 5.00
3/4 | 525 7508259004975 [10.50(11.25| | 8,25 |10.50 12,004 12.75] 13,501 7.50 6.00
7/81 | 613 | 8.75 | 9.63 [10.50{11.38]12.25(13.13( | 9.63 |12.25[14.00| 14.88] 15.75 a7s 7.00
/101 [ 0.70 1:00 110(1.2041.30]140: 1,50 | [210)|240] 160 1.70 | 1,80 N/A 80
3/101 [2.10.({3.00 [ 3.30 | 3.60 {3.90 [ 4.20 | 4.50 | | 3.30 | 4.20 [ 4.80 } 5.10 | 5.40 N/A 240
7/10] {450 [ 7.00 | 270 | 8.40 ; 9.10 | 9.80 [10.50f | 7.7C | 9.80 [11,20)11.50] 12.60 7.00 5.60
9/10] | 6.30 { $.00 | 9.90 [10.80[ 11.70{12.60] 13.50| | 5.90 [12.60{ 14.40] 15.30]16.20 3.00 720

F. G- Tuition and all other expenses incurred as a
result of educational leave will be the responsibility
of the employee.

G. H- When an employee is granted time off for
educational [eave, such time off shall be deducted
from his/her educational leave balance.
Notwithstanding the WWG E provisions in article
19.19.21 of this agreement, educational leave may
be charged on a part-time basis in one-hour
increments.

Page 30of 8
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H. - When on educational leave, employees shall
continue to be eligible for salary adjustments, and
shall receive credit for annua!l leave, vacation, sick
leave, educational leave or any other benefit which
would normally accrue during such work period.

J- An eligible empioyee who is appointed without a
break in State service to a position ineligible to earn
educational leave credits shall retain all accrued
educational leave but shall not be permitted to take
educational leave unless the employee returns to an
eligible position. Employees who do not return to an
eligible position shall, upon retirement, be eligible to
convert any previously unused educational leave
credits as provided in Government Code section
20963.1.

|<

K= An eligible employee who separates from State
service and returns to an eligible position in less
than six (6) months shall be credited with any
previously unused educational leave credit and shall
commence to accrue and use educational leave on
the first of the pay period following completion of
one month of qualifying service. Eligible employees
who separate from State service and return within
six (6) months to a non-eligible position shall lose
any unused portion of previously accrued
educational leave unless they return to an eligible
position within six (6) months of the date of
separation.

K. & An eligible employee who separates from State

service for six (6) months or longer loses any
unused portion of previously accrued educational
[eave.

6/3/2016 3:08 PM
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L. M- Requests under this section shall not be

unreasonably denied. A denial of educational leave,

along with the reason for the denial, shall be given 3

to the employee within fifteen (15) days of the ¢ ®** #*
request, and may be appealed to Step 3, BfA; LAVE
under the grievance procedure, which shall be the b
final level of appeal. ﬂf

M. N- An employee returning from educational leave

shall have the right to return to his/her former
position. The term “former position” is defined in W
Government Code section 18522. '
a. BU21 classifications Eligible to Receive

Educational Leave

CLASS

SCHEM

CODE CODE CLASS TITLE

2718 FGB6 American [ndian Education Assistant

2719 FG65 American Indian Education Consuitant

2750 FG83 Bilingual/Migrant Education Assistant
Bilingual/Migrant Education Consultant {Retitled 10/6/87 from
Bilingual/Bicultural

2758 FGBO Education Consultant)

2715 EQB1 Career-Vocational Education Assistant
Career-Vocational Education Consultant (Revised 10/4/94
from Vocationai Education

2722 EQS8 Consultant)

2513 ENS50D Agricultural Education Consultant

2517 EN90 Business Education Consultant

2514 EQ20 Heaith Careers Education Consultant
Home Economics Education Consultant (Retitled from
Homemaking Education

2520 EQL0 Consultant 10/4/94)

Industrial and Technology Education Consultant {Retitled
from Industrial Education

2524 EQ0 Consultant 10/4/24)

2837 FB65 Child Development Assistant

2834 FB64 Child Development Consultant

2616 EUZ0 Consultant in Mathematics Education

Page 5 of 8

6/3/2016 3:08 PM



| 2769 FG30 Consultant in Physical Education

2774 FG60 Consultant in Pupil Personnel Services

2620 EQ70 Vocational Education, Gender Equity Consultant

2655 ERS5 Education Programs Assistant
Education Programs Consuitant (Retitled from Education
Administration Consultant

2656 ERS0 7129/86)

2589 ER76 Assistant Field Representative, School Administration

2573 ERS80 Field Representative, School Administration (Specialist)
Nutrition Education Assistant (Retltled from Nutrition
Education & Training Assistant

2260 FG45 2M19/97)
Nutrition Education Consultant (Retitled from Nutrition
Education & Training

2261 FG50 Consultant (Nonsupervisory) 2/19/97)

2773 FG41 School Health Education Assistant

2772 FG40 School Health Education Consultant

2754 FF59 Special Education Assistant

2764 FF60 Special Education Consultant

*2642 EX10 Education Research and Evaluation Assistant

*2643 EX20 Education Research and Evaluation Consultant

*2549 EM25 Community Colleges Program Assistant |

*2550 EM30 Community Colleges Program Assistant Il

*2539 EM51 Specialist in Academic Planning & Development, CCC

*2530 EMB85 Specialist in Agricultural Education, CCC

*2531 EM87 Specialist in Business Education, CCC

*2540 EM89 Speciaiist in Criminal Justice Education, CCC

*2544 EM54 Specialist in Employment & Certification, CCC

*2508 EM70 Specialist in Facilities Planning & Utilization, CCC

*2525 EM82 Spedialist in Fiscal Planning & Administration, CCC

*2458 EM21 Specialist in General Vocational Education, CCC

*2535 EM93 Specialist in Health Education, CCC

*2465 EMS5 Specialist in Homemaking Education, CCC

*2534 EMI7 Specialist in Industrial Education, CCC

*2551 EM55 Specialist in Information Systems & Analysls, CCC

2547 EM99 Specialist in Public Service Occupations, CCC

*2665 EMB3 Specialist in Student Services Planning & Development, CCC

2617 EU70 Assistant Consultant in Teacher Preparation

*2618 EU75 Consultant in Teacher Preparation (Examinations &

. Consultant in Teacher Preparation (Program Evaluation &

2635 EUs0 Research) ° (Prog
Associate in Postsecondary Education Studies (Class
established with Ranges A

0566 ELGS & B and positions reallocated from Postsecondary Education

Specialist | and Il on

Page 6 of 8
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11/14/89)

Senior Associate in Postsecondary Education Studies
(Retitled from Postsecondary

*2506 EL70 Education Specialist JIl 11/14/89)
**2068 FMB5 Library Programs Consultant
**8260 TN20 Nursing Education Consultant
2742 EK10. Private Postsecondary Education Specialist
*WHTA3 EK20 Private Postsecondary Education Senior Specialist
" Specialist in Library Planning & Development, CA
2560 EM71 Cgmmunity Col!eggs | P
* Eligible only after 1/1/1988 61’/,(
** Eligible only after 1/1/2002
b. Abolished BU 21 Classes Eligible For Education W
Leave Credit
CLASS SCHEM
CODE CODE CLASS TITLE
2634 EW20 Consultant in Intergroup Relations (abolished 11/05)
2730 FD30 Adult Education Assistant |
2731 FD25 Adult Education Assistant ||
2732 FD20 Adult Education Consultant
2588 ER74 Assistant Field Representative |, Schoo! Administration
Assistant Field Representative i, School Administration
2589 ER76 (Spedialist) P
2765 FGoOO Bilingual/Bicuitural Education Assistant |
2759 FG85 Bilingual/Bicultural Education Assistant I}
2832 FB68 Child Development Assistant |
2833 FBG6 Child Development Assistant Il
2770 FHB86 Compensatory Education Assistant |
2776 FH88 Compensatory Education Assistant I|
2782 FHS0 Compensatory Education Consultant (On Footnote 24)
2701 FABO “Consyltant in Gifted & Talented Education
2705 FB15 Consultant in Reading
2767 FG35 | Consultant in School Nursing & Health Services
2622 EUB0 Consuitant in Traffic Safely Education
2594 ESE0 Texthook Consultant
2608 FB50 Early Childhcod Education Assistant |
2610 FB40 Early Childhood Education Assistant i)
2607 FB30 Early Childhood Education Consultant
2662 ERS6 Education Administration Assistant |
2663 ER93 Education Administration Assistant I|
2483 EK86 Education Program Planning & Development Assistant

Page 70f8
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2484 EK87 Education Program Planning & Development Consultant
2793 FI17 Migrant Education Assistant |
2798 Fl15 Migrant Education Assistant li
2783 FI10 Migrant Education Consuitant
2612 ESe8 School Approvals Assistant |
2613 ES95 School Approvals Assistant Il
2609 ESS0 School Approvals Consultant
2747 ‘FG38 School Health Education Assistant |
2748 FG39 School Health Education Assistant Il
2692 EZ15 Secendary Education Assistant il
2686 EZ20 Secondary Education Consultant ,
2694 EZ30 Secondary Education Administrator | (Nonsupervisorial)
2761 FF40 Special Education Assistant |
M\ 2762 FF50 Special Education Assistant ||
: 2583 EQ60 Vocational Education Assistant |
2721 EQ59 Vocational Education Assistant Il
8978 QU110 Maritime Vocational Instructor |
6978 QU220 Maritime Vocational Instructor |l
6979 QU30 " | Maritime Vocational Instructor lll

b
i
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LOCAL 1000
Xt

-
SEIU

Stranger Together

Union Proposal
Bargaining Unit 21
Date

Proposal No: 1

The Union proposes the following rollover language:

Page1of3

8.31.21 Personal Leave Program: 1992 and 2003
{(Unit 21)

A

A. Personal leave shall be requested and b{o& ML

used by the employee in the same 15530
manner as vacation or annual leave,

Requests to use personal leave must be %ﬁ‘%&ﬁ\//
submitted in accordance with f_)wﬂv

departmental policies on vacation or W
“annual leave. Employees shall not be %

required to use personal leave credits.

. At the discretion of the State, all ora

portion of unused personal leave credits
may be cashed out at the employee’s
salary rate at the time the personal
leave payment is made. it is understood
by both parties that the application of
this cash-out provision may differ from
department to department and from -
employee to employee. Departments
shall consider an employee’s request to
retain [eave credits for future use rather
than have the leave cashed out. Upon
termination from State employment, the

6/3/2016 11:09 AM
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employee shall be paid for unused
personal leave credits in the same
manner as vacation or annual leave.
Cash-out or lump-sum payment for any
personal leave credits shall not be
considered as “compensation” for
purposes of retirement. If funds become
available, as determined by the DOF, for
the Personal Leave Program,
departments will offer employees the
opportunity to cash out accrued
personal leave. Upon
retirement/separation, the cash value of
the employee’s personal leave balance <
may be transferred into a State of
California, CalHR Deferred
Compensation Program as permitted by
federal and state law.

S

. If any dispute arises about this personal leave

section, an employee may file a grievance and
the decision reached at Step 3 (CalHR) of the
grievance procedure shall be final and not
subject to the arbitration clause of this
Contract.

. An employee may request, due to personal

hardship, all or a portion of unused personal
leave credits to be cashed out at the
employee’s salary rate at the time the
personal leave payment is made. Upon
termination from State employment, the
employee shall be paid for unused personal

6/3/2016 11:09 AM



leave credits in the same manner as
vacation leave. Cash-out or lump-sum
payment for any personal leave credits shall
not be considered as “compensation” for
purposes of retirement.

50@/
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< .
?—ET"! Union Proposal
ek Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.32 Personal Leave Program (PLP) 2010 and 2012

%D’Tk@

A. PLP 2010 and PLP 2012 shall be requested
and used by the employee in the same
manner as vacation/annual leave and
personal necessity leave. Requests to use
PLP 2010 and PLP 2012 leave must be
submitted in accordance with departmental
policies on vacation/annual leave and
personal necessity leave. PLP 2010 and
PLP 2012 shall not be included in the
calculation of vacation/fannual leave
balances pursuant to Article 8.1.

B. PLP 2010 and PLP 2012 must be used before

any other leave with the exception of sick
leave. (kglv
, \
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LOCAL mag
- i
;S" E'llml Union Proposal
ropges Togenes Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.34 Organ Donation

Effective January 1, 2003, AB 1825 provides that
employees who donate organs or bone marrow are
eligible for paid leave. The following leave is extended

te-those employees who become an organ or bone
marrow donor:

1. Employees who donate an organ(s) to another
person shall be eligible for up to thirty (30)
workdays of paid leave (Donor Leave) in any

mairow to another person shall be eligible for

' ‘ ‘ /P
2’4’

S«

up to five (5) work days of paid leave (Donor iV,

Leave) in any one year period.

X

2. The one-year period is the twelve (12) month
period measured forward from the date an
employee’s first [eave begins.

=4

g/ﬂ/

3. The one-year period for an organ donor is
separate from the one year period for bcpe

marrow donation. Ij}%”?

Page 1 of 3 6/1/2016 5:41 PM \ﬁP
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. Employees wishing to become a donor may i:)f—;OA 4)0 UA—

. An employee must first exhaust all sick leave

balance to qualify for Donor Leave.

. Employees without a sick leave balance,

including employees in the annual leave
program, are immediately eligible for paid
leave (Donor Leave).

. Employees must provide written verification to

the appointing power that a medical necessity
exists for the donation.

. Donor Leave taken for donations is not a break

in continuous service, relative to salary
adjustments, leave accrual, or seniority
normally accrued on paid [eave.

=
-

other tests. Absences for such purposes must

be requested in advance in the same manner:\ﬁwu

as required to use sick or annual leave. The

time an employee is approved to be absent for

such purposes shall be deducted from the

employee’s accrued leave balance. @/

required to undergo medical, psychological or M

. [f the donor employee is temporérily unable tW
return to work after exhausting Donor Leave

the employee may, subject to medical %

75,?/ %\
|~ ;4)/6
6/1/2016 5:41 PM %_




verification, use any paid or unpaid leave
available to the employee until able to return to
work. Such leave may include, but is not
limited to, sick, vacation, annual, personal,
CTO, Family Medical, catastrophlc SDI, and

DE}\) '['A@L[ SU“M/) medical leave.

10. If the donor employee is permanently
unable to return to work following the donation,
the employee will be separated and paid for
any leave balances including but not limited to
vacation, annual leave and/or CTO current
balances. The payment for such balances shall
be computed by projecting the accumulated
time on a calendar basis as though the
employee were taking time off. If during the
period of projection, the employee is able to
return to work, the employee will have a
mandatory right to be reinstated to his/her

former position.
Lk@!? ,Q/

~ oo
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Management Proposal

Bargaining Unit: 1, 3, 4, 11, 14, 15, 17, 20, 21
Exclusive Representative: SEIU, L.ocal 1000
Article: 8

Subject: LEAVES

8.35 INTENTIONALLY EXCLUDED
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Stronger Together

SEW 1000 TA
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fg / The Union proposes the following language:
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Union Proposal
Master Table
Date

Proposal No: 1

8.XX Time Off for Victims of Domestic Violence {(Notice

of Rights Under Labor Code 230.1)

Secticn 230.1 of the Labor Code specifies that employers
with 25 or more employees may not discharge or in any
manner discriminate or retaliate against an employee who
is a victim of demestic violence, as defined in Section 6211
of the Family Code, for taking time off to seek medical
attention for injuries caused by domestic violence, obtain
psychological counseling related to an experience of
domestic viclence, obtain services from a domestic
violence shelter, program, or rape crisis center, or to
participate in safety planning to increase safety from future

domestic viclence. The provisions of this law apply to the

State as an emplover and 1o State employees.

As a condition for taking time off, the employee shall give
the emplover reasonable advance notice of the
employee's intention to take time off for any of the
purposes summarized above, unless advance notice is not
feasible. When an unscheduled absence occurs, the

emplover may require the employee 1o certify that the

absence is a result of domestic violence in the form of a
police report, a court order, or medical documentation. An
employver would be required fo maintain the confidentiality

' T D
A /,/u/ /

ofz . 6/9/2016 1:37 PM
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orovision of this law.,

SEIU 1000 TA

The law does not reguire an employer to compensate an
employee for the time taken off under these
circumstances, but the employee may use vacation,
personal [eave, or other compensating time off that is
otherwise available 1o the emplovee.

An employee whose righis are violated under this section
may be entitled 1o lost wages and reinstatement. An
employer who willfully refuses to reinstate an employee
under this Section may be quilty of a misdemeanor. This
law also allows an employee to file a complaint with the
Division of Labor Standards Enforcement of the
Deparitment of Industrial Relations.

This_Section does not create a right for an emplovee to
take unpaid leave that exceeds the unpaid leave time
allowed under, or in addition to the unpaid leave time
permitted by, the Federal Family and Medical Leave Act.

Page 2 of 2 6/9/2016 1:37 PM A t\U’
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LOCAL 190

SEIU Union Proposal
o Master Table
Date

Proposal No: 1

The Union proposes the following language:

XXX Prefunding of Post-Retirement Health Benefits

X | The State and Bargaining Units 1, 3.4. 11. 14. 15, Wl
§ ElU LOC&D 000 TA 17, 20, and 21 hereby agree to share in the @ ;

responsibility toward the prefunding of posi-~

'—W MK&/ retirement health benefits for members of Bargaining P

Units 1, 3, 4. 11, 14, 15, 17, 20, and 21: and, agree
@W %/ that the foregoing concepts will be implemented as W
K means to begin fo offset the future financial liability P@!‘- .
/ﬂy%q/%%”\\ for health benefits for retired members. /

- A. Beginning July 1, 2018, the State and Bargaining
- M(&,Oﬁ»? Units 1, 3, 4, 11, 14, 15,17, 20. and 21 will
. _ prefund retiree health care, with the goal of
reaching a fifty percent (50%) cost sharing of
actuarially determined total normal costs for both A 476.”(,\
employer and employees by July 1, 2020. The \CUW\ /
amount of emplovee and matching employery -\
contributions required to prefund retiree health §LL

care shall increase by the following percentages 6
of pensionable compensation:

1. July 1, 2018: by 1.2 percent. %\yw&)

2. July 1, 2019: by 1.1 percent, for a total of )Q \
2.3 percent. | ﬁ/

3. July 1. 2020: by 1.2 percent, for a total of @f
3.5 percent, uﬁ%

e

Page 1of4 12/2/2016 6:54:05 PM m
- Ak



B. Employees Subject to Other Post Employment
Benefit (OPEB) Prefunding

All bargaining unit members who are eligible for
heaith benefits must contribute, including
permanent intermittent employees. Bargaining
| unit members whose appointment tenure and/or 35
>EW Lecd 100 VA time base make them ineligible for health benefis. > e
such as: seasonal, temporary. and employees @3
whose time base is less than half-time, do not i}:
confribute. The employee prefunding contribution ‘5/ ,
for a permanent intermittent employee shall be P‘ '
based on a ratio comparing their annyal
scheduled hours of work in comparison to those 0
a_corresponding permanent employee for that
position. Bargaining unit members not subject to
QPEB prefunding shall begin contributing upon
%/ attaining eligibility for health benefits. New hires
' and employees transferring info Bargaining Units
3.4, 11, 14, 15,17, 20, and 21 shall bedin
~ contributing immediately, unless they are not
subject, as set forth above.

salary on a pre-tax basis, except for employees
receiving disability benefits that require
contributions to be withheld post-tax as M
%WW determined by the State Controller's Office. Wy
Positive pay employee contributions shall be -
taken in arrears, based on the prior month's hours Q% JM"’
. worked. Positive pay emplovees paid semi-
«7%?3 W

Contributions shall be withheld from employee Wm

monthly, will have the whole month's contributions
withheld from the second warrant during each
monthly pay period.

s
Page 2 of 4 12/2/2016 6:54:05 PM hqﬂw /



1. Employees with a single hourly appointment
shall have contributions withheld onhly up to the
amount that would have been deducted had

the emplovee held a full-time appointment.
DL gl 000 T4

. Emplovees with an appointment subiect to

OPEB prefunding and an additional
M/ appointment in a bargaining unit not subject to
OPEB prefunding, shail have contributions

withheld only from the appointment subject to S
/fA /N~ OPEB prefunding. /ﬂé Du"a-—

}6'14'@0 CL)\,QO,U 3. Employees with muitiple appointments subiect .3 ’%/

%&LW?Q - to OPEB prefunding shall have contributions |~
computed by combining all subject @

appointments, provided the results do not

exceed the amount earnable in full-time ;

C employment, as follows: M
C{ 7% $ %;(E

£
f

a. =mployees with a full-time appointment /4 Lk
and an additional appointment (e.q.. ' ﬁf\@v
hourly), shall have contributions withheld s 4€L”

from the full-time appointment only. g L[/
£, 5

Employees with multiple pari-time or }

hourly appointments, shall have J’WW

contributions withheld from any/all %\(}QX\) \
W

appointments, up to the amount that

would have been deducted had the \
employee held a full-time appointment.

If an employee has multiple hourly W
appointments, the highest pay rate will be Q} W

=

used to compute what the deduction
would be if the employee held a full-time
appointment at that pay rate. For 9
employees with a pari-time and hourly 1144/ W ;
g
| e

Page 3 of 4 12/2/2016 6:54:05 PM W W



appointment, the deduction amount will
be computed based upon the part-time
appointment's pay rate.

D. Contributions will be deposited in a designated
SE\Q LOCO& 00O TR state subaccount for SEIU Local 1000 of the
Annuitant's Health Care Coverage Fund for the

[%/ burpose of providing retiree health and dental L{&
W /77 benefits to state annuitants and dependents ;_ Lo
W associated with SEIU Local 1000 Bargaining

BWL Units. As defined in Government Code Section/b b
| J‘%}’” W 22940, a designated state subaccountisa  ~ l‘ |2

_separate account maintained within the fund to

identify prefunding contributions and assets w )

attributable to a specified state coliective
bargaining unit or other state entity for the
burpose of providing benefits to state annuitants
and dependents associated with a specified
collective bargaining unit or other state enfity."

. Contributions paid pursuant to this Agreement
shall not be recoverable under any circumstances
to an emplovee or his’her beneficiary or survivor.

. The costs of administering payroll deductions and™~) u(
asset management shall be deducted from the 6 ‘6¢v
contributions and/or account balance.

A0 |
W G. The parties agree to support any legislation O”ﬂ\(\%

necessary to facilitate and implement prefunding ‘ \ |
W of retiree health care obligations.

oo
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LOCAL 1000
LT

SEIU

Stronger Together

Union Proposal
Master Tabie
Date

Proposal No: 2

- The Union proposes the following language:

110 1000 TA

Page 1of 4

9.1 Health Benefit Plans (Excludes Units 3 and
17)

A. Upon ratification the employer health
benefits contribution for each employee
shall be an amount equal to eighty

percent (80%) of the weighted average =
of the Basic health benefit plan Tﬂ— (07

remiums for a State active civil service
P - 16

employee enrolled for self-alone, during

the benefit year to which the formula is :Paj\b,m
Lol

applied, for the four Basic health benefit
plans that had the largest State active

civil service enrollment, excluding family
members, during the previous benefit 4" /
year. For each employee with enrolled

family members, the employer shall
contribute an additional eighty percent

WA
s e

(80%) of the weighted average of the Mﬁ
AN

additional premiums required for

enroliment of those family members, kj,_z;af, L ,/}A,/
127 At

during the benefit year to which the

formula is applied, in the four Basic Cogrehane— |
health benefit plans that had the largest
State active civil service enrollment,

excluding family members, during the
previous year. To be eligible for this W

Gt

csl il
3 b
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contribution, an employee must
positively enroll in a health plan
administered or approved by CalPERS.

B—DPependent-Vesting
nermat-employer-dependentportion-of
vesting-sehedule-forthe-employer
hoaltl tibution for.d [
ows (0%

o
Wwﬂﬁm ol
bt ot P /Z{
twelve-{12}- months-of service-
S din]
G-B. The parties agree to work Ogrede@ ="

cooperatively with CalPERS and the
health plans to control premium
increases.

Page 2 of 4 6/11/2016 8:49 PM




B-C. Health Benefits Eligibility

1. Employee Eligibility - For purposes
of this section, “eligible employee”
shall be defined by the Public
Employees’ Medical and Hospital

Care Act.
%W 2. Permanent Intermittent (Pl) Employees
o/
pM,P a. Initial Eligibility — A PI
employee will be eligible to
:_'XW enroll in health benefits during
" each calendar year if the

M}\ employee has been creditedf‘l”ﬂ_ ID?P—-

with a minimum of 480 paid
hours in one of two Pl control -
ﬁo periods. For purposes of this b -1l uﬂ
Y ¥4 section, the control periods %fn & .
are January 1 through June - M-
30 and July 1 through A t
December 31 of each T esheonede
calendar year. An eligible -
permanent intermittent ﬁ 7
employee must enroll in a
health benefit plan within 60

days from the end of the / /
qualifying control period. %«W

b. Continuing Eligibility — To ”
continue health benefits, a PI, /’ ‘
s

Page 3 of 4
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employee must be credited
with a minimum of 480 paid
hours in a control period or 960
paid hours in two consecutive
control periods.

3. Family Member Eligibility - For
purposes of this section, “eligible
family member” shall be defined by the
Public Employees’ Medical and
Hospital Care Act and includes
domestic partners that have been
certified with the Secretary of State’s
office in accordance with AB 26 (»n O -2
H 10"

(Chapter 588, Statutes of 1999).

AL
@aﬁm;é‘m

RS
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LOCAL 1000
i

- Y '

;S'EIU Union Proposal

tronger Together Master Table
Date

Proposal No: 2

The Union proposes the following language:

2EW 1060 TH 9.2 Dental Benefit Plans (Excludes Units 3
’ and 17)
W A. Contribution Amounts
B/ .
‘Q)J 1. The State agrees to continue to pay the
4 following contributions that went into

effect January 1, 20432016 for dental
”ﬁ( benefits. To be eligible for this

contribution, an employee must positively

UV\/Z/ enroll in a dental plan administered by the

A

e

Department of Human Resources. ,ﬁq ID RO

P"
a. The State shall pay up to $40-74 $37.285‘—{?-—/,é

per month for coverage of an eligible
employee. N

b. The State shall pay up to $72.36 : L -
65.09 per month for coverage of an

eligible employee plus one dependent. M

$94.09 per month for coverage of ap\O& W
eligible employee plus two or more
dependents.

s B 2 e

P G,
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[

Bw
R
%

M

e
2
Yy

Page 2 0of 3

2. The employee will pay any premium
amount for the dental plan in excess of
the State’s contribution, except that
the employee’s share of the cosi shall
not exceed twenty-five percent (25%)
of the total premium.

B. Employee Eligibility

Employee eligibility for dental benefits is the
same as that prescribed for health benefits
under section 9.1 of this Contract.

. Family Member Eligibility

Family member eligibility for dental benefits is
the same as that prescribed for health beneﬂt%
under section 9.1 of this Contract.

o1 - L&\
. Coverage During First Twenty-Four (24) aonths

of Employment

J
Employees first appointed into State service 6
who meet the above eligibility criteria, will not be TANUDEMIRL
eligible for enroliment in the State-sponsored 72—+ 59)
indemnity or preferred provider option plan until -
they have completed twenty-four (24) months of
employment without a permanent break in %/MM

service during the twenty-four (24) month W

qualifying period. However, if no alternative plan

L5 L/SW

6/11/2016 9:08 PM %@/ mtﬂ“
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or prepaid plan is available within a fifty (50)-
mile radius of the employee’s residence, the
employee will be allowed to enroll in the
indemnity or preferred provider option plan.

SEIV j000 TA

Page 3 of 3




LOCAL 1000
ot

- i
SEIU Union Proposal
uonger Tagethe Master Table

Date

Proposal No: 2
The Union proposes the following rollover language:

CEWV ivoo TA 9.3 Vision Benefit Plans (Excludes Units 3 and 17)

A. Program Description Basic Plan

The employer agrees to provide a vision
benefit to eligible employees and

dependents. The vision benefit provided
by the State shall have an employee co-

e
R/
el
- payment of ten dollars ($10} for the
comprehensive annual eye examination

and twenty-five dollars ($25) for materials.

B. Employee Eligibility /\/%DT W Ao

V||
Employee eligibility for vision benefits is the \)
same as that prescribed for health benefit W\Dﬁ

under section 9.1 of this Contract.

C. Family Member Eligibility

Family member eligibility for vision benefits OIT |
is the same as that prescribed for health PRGN
benefits under section 9.1 of this Contract. A

Pagelof2 6/11/2016 9:20 PM
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D. Enhanced Vision Plan Option

Employees may elect to participate
in the Premier Plan during an open
enrollment period. Participation is at
the employee’s cost.

SEW 1000 TA

Page 2 of 2 6/11/2016 9:20 PM



LOCAL raag

T : i
S' =TT Union Proposal
Swonger Together Master Table
Date

Proposal No: 1

The Union proposes the fotloWing language:

/\& {2 9.4-Hural/Out-of-State Supplemental Health Care
D Hy-Program _
LR
eeiu Locad looo TR A. The State agrees to pay state emplovees

headquartered oui-of-state, or because of work
location or residence cannot enroll in a CalPERS
sponsored Health Maintenance Organization
(HMO), $1,200 per vear.

. Employees headquartered out-of-state or
because of work location or residence cannot

M ~ enrall in a CalPERS sponsored HMO whose out-
' | of-pocket medical expenses exceed the
“q, CalPERS sponsored HMO maximum out-of-
3 F— o

pocket payment (MOOP), shali be reimbursed
the actual expenses incurred above the
CalPERS sponsored HMO MOOP up to their
plan’s MOOP.,

Page 1 of 2 4/28/2@;;}:&9”@ Zﬁﬁﬁﬂ) Wﬁ%@
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LOCAL 1000
w1}

SEIU

Swronger Yogether

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

TA SEIV {000

Page 1 0f 3

9.5 Employee Assistance Program (EAP) (ﬂof Q_@P’

A. The State recognizes that alcohol, o " LV
nicotine, drug abuse, and stress may t??ﬁaﬂ/‘)\

b

adversely affect job performance and are
freatable conditions. As a means of

correciing job performance problems, the
State may offer referral to treatment for
alcohol, nicotine, drug, and stress related
problems such as marital, domestic

partner, family, emotional, financial,

medical, legal, gender transition or other

personal problems. The intent of this \
section is 1o assist an employee’s Af%{
voluntary efforts to treat alcoholism,

nicotine use, or a drug-related or a stress- m;})

related problem. | W

. Each department head or designee shall <=

designate an EAP Coordinator who shall J/\,
arrange for programs to implement this l

section. Employees who are referred to an \Q{F
EAP Coordinator will be referred by the
appropriate management personnel. An
employee using the EAP, upon approval, Ciﬁ%/

5/27/2016 8:45 AM DM
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may use accrued sick leave credits, CTO,
vacation, and holiday credits for such a
purpose. Leaves of absence without pay
may be granted by the department head or
designee upon the recommendation of the
EAP Coordinator if all sick leave, holiday
credits, vacation, and compensating time off

have been exhausted, and the employee IS)(Pq

not eligible to use Industrial Disability Leave
or State Disability Insurance. A list of all EAP

Coordinators and a telephone number to
contact the appropriate coordinator shall bw

furnished to the Union within a timely
manner after the execution of this Contract
Changes to such lists and phone numbers
shall be promptly furnished to the Union
when such changes occur.

. The records concerning an employee’s

referral and/or treatment shall be kept
confidential. No manager, supervisor,
department director, or coordinator shall
disclose the nature of the employee’s
treatment or the reason for employee’s
leave of absence. Records of such referrals
shall not be kept in the employee’s

#‘

"%

personnel file. 4/

. Upon request by the Union, a department

which has an internal Employee Assistance
Program for its employees will meet to
discuss concerns presented by the Union
regarding the administration of the program.

5/27/2016 8:45 AM
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E. Employees laid off shall be provided
services in accordance with the Employee
Assistance Program. Such services are
term limited for six (6) months from the
actual date of layoff.

TA SEIV jo00
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LOCAL 1600
~ 13

< '
;S‘- Ellml Union Proposal
tronger Togettier Masier Table

Date

Proposal No: 1
The Union proposes the following rollover language:

9.6 Pre-Tax of Health and Dental Premiums Costs
TA SEV 00D

WMW Employees who are enrolled in any health and/or
| @%Mz, ; dental plan which requires a portion of the

premium to be paid by the employee will

s

' 5;/1125,;/‘*{;&“‘1“" automatically have their out-of-pocket premium
R . costs taken out of their paycheck before Federal,
%f‘ o @MJ/J State, and social secutity taxes are deducted.
| Employees, who choose not to have their out-of- 5@
W LA pocket costs pre-taxed, must make an election o ?"
Qpgz===—"Tot o participate in this benefit.

Gndotee ) pry )i
//477 ’
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LOCAL 1000
< i
S- E!U Union Proposal
Sironger Togeher Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

9.7 Pre-Retirement Death Continuation of Benefits

Government Code section 19849.15 —
notwithstanding any other provision of law, the
State employer shall, upon the death of an
employee while in State service, continue to
pay employer contributions for health, dental
and vision benefits for a period not to exceed

month of the employee’s death. The surviving
spouse, domestic partner or other eligible family
member, if any, shall be advised of all rights and
obligations during this period regarding the
continuation of health and dental benefits as an
- annuitant by the California Public Employees’
Retirement System. The surviving spouse,
domestic partner or other eligible family
member shall also be notified by the department
during this period regarding COBRA rights for
the continuation of vision benefits. This section

provision. W

Yl

=
one hundred-twenty (120) days beginning in the/lilr L{J’AP'

-2
WL

fy

shall apply to represented State employees in /, /
bargaining units that have agreed to this '--rr_lr /

et~
Page 1of 1 6/1/2016 5:43 P H/\_OJJGV’UL




LOCAL 1000
SE[U Union Proposal

g ' Master Table
Date

Proposal No: 2

SEV (000 W?\ -The Union proposes the following language:

e %&w

%k‘z WM :&AA

U« WJ,
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LOCAL 1000
it

- '
SEIU Union Proposal
Strangee Togethee Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

9.9 Presumptive lliness

When required by Cal/OSHA provisions, the
State shall provide medical examinations for

R ’ﬂ\@) employees working in occupations which &P
LJB’SD@V\/\ expose them to health risks. Examinations 4 -
- shall be in accordance with Cal/OSHA
ool

’___‘__________‘ regulations. l
i~ v "9@};@\@“

Page 1of 1 6/1/2016 5:55 PM %ﬂ




LOCAL IOD‘Q

-
SEIU

Stmnget Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

Page 1of2

9.10 Employee Injury on the Job

A. In the event a disabling injury occurs to an
employee while on the job, the State agrees to
furnish prompt and appropriate transportation
o the nearest physician or hospital. L{%«’»
Employees may pre-designate a personal (
physician who would be utilized, if /“0
circumstances permit, in the event of a job _,}
related injury. The employee must obtain the (0 -
physician’s written consent for this
designation; the designation must comply with \D\
the other requirements included in Labor Code
section 4600; and, the form must be given {o
the State in advance of any work-related
injury. Otherwise, the State will refer the
injured employee for ireatment to a physician

of its choice. %
por

B. An employee who is directed by his/her
supervisor to accompany ot transport an
injured employee to a physician or medical
facility shall suffer no loss of compensation for
the time spent.

e
M
“HW
e
<

6/1/2016 5:57 PM M‘/
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C. If the treating physician advises the injured
employee to go home or the employee is
admitted and remains in a hospital or clinic
for treatment, the employee shall be paid for
his/her full shift.

: a\‘} e
qu(\h D. The State shall not use the DIR’s Disability
\@O\Le Evaluation Unit Advisory Rating form as the
e vehicle to justify removing a worker from
his/her normal work assignments.

Page 2 0f 2 6/1/2016 5:57 PM m




LOCAL 1000
il

—
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

TASEIU 1000

9.11 Enhanced Industrial Disability Leave (EIDL)

o)

A. An employee working in the CDCR who loses the b’?:uo

ability to work for more than twenty-two (22) /Vf

{

workdays as the result of an injury incurred in the
official performance of his/her duties may be eligibl%

for financial augmentation to the existing Industrial uh
Disability Leave (IDL) benefits. Such injury must M
have been directly and specifically caused by an

assault by a patient/client or inmate/ward, or %74//
parolee.

B. An employee working in the DDS, DSH, CDVA, or
in the Special Schools in the CDE who loses the
ability to work for more than twenty-two (22)
workdays as the result of an injury incurred in the
official performance of his/her duties may be

eligible for a financial augmentation to the existing
IDL benefits. Such injury must have been directly p,/ﬂ%

and specifically caused by an assault or in the
restraining of an assaultive resident, patient,
(individual), student, client, or member.

%

C. The EIDL benefits will be equivalent to the {W

Wl
)

Page 1 of 3 5/27/2016 8:55 AM &aq/
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Page 2 of 3

. Other existing rules regarding the administration of

injured employee’s net take home salary on
the date of occurrence of the injury. EIDL
eligibility and benefits may continue for no
longer than one year after the date of
occurrence of injury. For the purposes of this
section, “net salary” is defined as the amount
of salary received after Federal income tax,
State income tax, and the employee’s
retirement contribution have been deducted

from the employee’s gross salary. The EIDL 20
benefit will continue to be subject to
miscellaneous payroll deductions. /(\D’ }

. EIDL will apply only to serious physical injuries

/')/UO
and any complications directly related medically
and atiributable to an injury as delineated in A
and B above, as determined by the department @dj
director or designee. This benefit shall not be
applied to either presumptive, stress-related
disabilities, or physical disability having mental
origin.

. The decision as to whether an employee is

eligible for, or continues to be eligible for EIDL,

shall rest with the department director or mb
designee. The department may periodically J
review the employee’s condition by any means

necessary to determine an employee’s continued 4/
eligibility for EIDL.

[DL will be followed in the administration of EIDL.

5/27/2016 8:55 AM
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TA SEIV i@- G. This section relating to EIDL will not be subject to

W Wl@,/ the arbitration procedure of this Contract.

H. In circumstances that deviate from paragraphs A,
B, and D the Director may consider and grant .
EIDL on a case-by-case basis when he/she
determines the injury was in fact job-related.

Ulh— T

. If a claim is denied by the department director, the
Union may request a review by CalHR.

. Within thirty (30) days of the ratification of this
agreement, the parties will meet to discuss
whether Bargaining Unit 3 employees working
for the Departiment of Rehabilitation meet the @@/

- criteria to be eligible for EIDL.. ///%
l . k tU/w

Page 3 of 3 5/27/2016 8:55 A
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LOCAL 1000
v

. i

SEIL Union Proposali

stronges Together M aster Ta ble
Date

Proposal No: 2
The Union proposes the following rollover language:

) J000 TA 9.12 Flex/Elect Program A\

%/ ™ \.j)"ﬂ'\w

% A. The State agrees to provide a flexible benefits W
' é program (FlexElect) under Internal Revenue Code M‘DLU}W

' ‘/D section 125 and related sections 105(b), 129, and T
B 213(d). All participants in the Flex/Elect Program . ,
,0/ shall be subject to all applicable Federal statutes &\E&L L/{,ULL(QM
, and rules, and any related administrative y
W/P provisions adopted by the-CalHR. All eligible Wm%
rﬁ/ employees must have a permanent appointment VA
with a time base of half time or more and have @—ﬂ//,éw/
permanent status, or if in_a limited-term or PR AN

temporary authorization (TAU) position, must have T, W
mandatory return rights to a permanent position. )QZD ‘

v ‘%‘“f»%

B. Employees, who meet the eligibility criteria stated YU/'L/
in subsection A above, will also be eligible to 60
enroll in a Medical Reimbursement and/or é

Dependent Care Reimbursement account under
the Flex/Elect Program.

C. The State shall continue its current practice on a ‘f%m ,}
cash option in the Flex/Elect Program for employees
who have qualifying group coverage.

Page 1 of 2 6/6/2016 6:46 PM




D. Pl employees are eligible to participate in the
Flex/Elect Program as described in article 18 of
this Contract.

SEIV 1000 T4
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LOCAL !OD‘Q
< i
[ e
;S'Ellml Union Proposal
ronges Togelner Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.13 Long-Term Care Insurance Plan

A. Employees are eligible to enroll in any long-
term care insurance plan sponsored by the
CalPERS. The employee’s spouse, parents,
spouse’s parents, are also eligible to enroll in
the plan, subject to the underwriting criteria
specified in the plan.

B. The long-term care insurance premiums and

the administrative cost to CalPERS and the

SCO shall be fully paid by the employee and

are subject to payroll deductions. ;@
/‘%' s

TA SEIV j0600
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LOCAL 1000
1]

- '

;S'E!U Union Proposal

tronger Togethir Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

o \)"f}t\ @ 9.14 Temporarily Disabled Employees

] \}%@QL@ A. When an employee claims 1o be temporarily
disabled and prevented from performing
his/her usual and customary duties, and
requests modified duties, the State may
require medical substantiation of the condition. =

-
)

gla

. Consistent with the State’s Reasonable LQ'{}
Accommodation Policy, the State shall
attempt to provide alternative duties within N’

the individual’'s medical restrictions and
classification, dependent on availability of
work and funding.

. Any disputes arising out of this section

may only be appealed through the SPB’s ' 6/
Reasonable Accommodation Appeals

Process. This section is not subject to

the grievance and arbitration procedu ,e..fy
of this Contract. /w ST g

Page 1 of 1 6/1/2016 6:12 PM 55”—




LOCAL 1000
i

i i
;S'. E!l! Union Proposal
ronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

9.15 Industrial Disability Leave (IDL)

7 "_'{:‘;O ,ﬂ\@

E A. Employees who suffer an industrial injury or

\Q fllness and would otherwise be eligible for

BE B\ T

A

\

Temporary Disability (TD) benefits under the
Labor Code will be entitled to IDL as
described in Article 4 of the Government
Code, beginning with section 19869. IDL will
be paid in lieu of TD benefiis.

B. Eligible employees shall receive IDL E

payments equivalent {o full net pay for the first
twenty-two (22) workdays after the date of the
reporied injury.

C. In the event that the disability exceeds twenty-
two (22) workdays, the employee will receive
66 and 2/3 percent of gross pay from the
twenty-third (23rd) workday of disability until
the end of the fifty-second (52nd) week of
disability. No IDL payments shall be allowed
after two (2) years from the first day (i.e., date)

Lﬁ%/

Qﬁ/

7
ﬁ”\

of disability.
p/ %W\
,,,ﬂ%ﬂw
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D. The employee may elect to supplement
payment from the twenty-third (23rd) workday
with accrued leave credits including annual
leave, vacation, sick leave, or compensating
time off (CTO) in the amount necessary to
approximate the employee’s full net pay. Partial
supplementation will be allowed, but fractions of
less than one hour will not be permitted. Once
the level of supplementation is selected, it may
be decreased to accommodate a declining
leave balance but it may not be increased.
Reductions to supplementation amounts will be
made on a prospective basis only.

E. Temporary Disability with suppiementation, as

employee who is & member of either the
PERS or STRS during the first fifty-iwo (52
weeks, after the first date of disability, within a
two (2)-year period.

provided for in Government Code section
19863, will no longer be available to any Statef(L/
;/

r@"

F. If the employee remains disabled after the IDL
benefit is exhausted, then the employee will be

eligible to receive TD benefits as provided for in
the Labor Code and supplementation, as @/
provided in Government Code section 19863

G. All appeals of an employee’s denial of IDL ‘7’%

benefits shall only follow the procedures in the
Government Gode and Title 2. All disputes
relating to an employee’s denial of benefits are W@

Q;d%ﬁf, 230N

6/1/2016 6:13 PM <5e—
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not grievable or arbitrable. This does not
change either party’s contractual rights which
are not related to an individual’s denial of
benefits.

Page 3 of 3 6/1/2016/6:/13){7 W\/%t
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LOCAL 1000
U

T Eﬁ Union Proposal
Stonger Together Master Tab[e
Date

Proposal No: 1
The Union proposes the following rollover language:

9.16 Group Legal Service Plan

The State of California agrees to contract for an
employee-paid group legal services plan. The
plan will emphasize a choice of providers and
access to legal services. The plan shall be
offered on a voluntary, after-tax payroll
deduction basis, and any costs associated with
administering the plan shall be paid by the

participating employees through a service @
charge. } g ig

TA SEIV 1000
TA SEIV IOV
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LOCAL 1000
i

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 3

The Union proposes the following language:

~EZIY j000 TH

b

ﬁ%z’
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wﬁ
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e
7
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o

9.17 State Disability Insurance (SDI) [0«» %

A. All empioyees covered by this Contract will be
covered under the State Disability Insurance (SDI
benefit in lieu of a Non-Industrial Disability lnsuranc

(NDI) and Enhanced Non-Industrial Disability
Insurance (ENDI) benefit as follows: N

1. Employees eligible for SDI benefits are those 0@
e

who are defined by section 2601, et seq. of th
California Unemployment Insurance Code.:
steh-as; SDI provides benefits for an

m\

sk
employee disabled due to a non-work related 1

illness or injury.-ofthe-employee; SDI benefits «%)

include Paid Family Leave (PFL) which
provides benefits to an employvee who takes
time off to care for a seriously ill family

member as defined by section 3301 et seq. of
the California Unemployment Insurance Code,
or to bond with a minor child within one year

after the child's birth or placement of the child
in connection with foster care or adoption. the

L)

ef—a—new-e—h#@ Ehglble employees covered
under the SDI program shall receive benefits
pursuant to California Unemployment

<6
e

M

@“Z%aw
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Insurance Code section 2655.

2. The State will pay the full premiums for an
employee and any applicable dependent
coverage for health, dental and vision benefits
for the length of the employee’s disability up fo
a maximum of twenty-six (26) weeks_and for
PFL up to a maximum of six (6) weeks. The
State shall recover the employee’s portion of
the premium paid through an accounts |
receivable consistent with Government Code
section 19838(a)(2). Any reimbursements for
overpayment shall be in monthly installments
and the number of repayments shall be equal
to the number of monthly overpayments. By
mutual agreement, the overpayment may be
satisfied by the use of leave credits, excluding
sick leave. If an employee’s SDI leave extends
past twenty-six (26) weeks, the employee shall
remit the full health, dental and vision
premiums directly to the healthcare providers.

3. Employees participating in the Rural Health
Care Equity Program (article 9.4) shall
continue eligibility as long as they are not
remitting their health, dental and vision
premiums directly to the healthcare providers.

4. If an employee is released by their physician
to return to work on a part-time basis, an
employee may use accrued vacation, annual
leave, CTO, holiday credit, personal leave
(PLP), personal necessity leave (PNL-BU 3) or
sick leave balances to supplement their SDI
benefits.

k - | V } ~
2l Lﬁg{ /13/2016 1:31 PM @ Zﬂﬂﬂ;
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5. SDI does not cover the first seven (7) days of
any disability; therefore, sick leave, vacation,
CTO, holiday, PLP, PNL (BU 3), or annual
leave may be used to cover this period in its
entirety.

2

A seven (7) day waiting period is required for
PFL through December 31, 2017, therefore,

sick leave, vacation, CTO, holiday, PLP., PNL
(BU 3}, or annual leave may be used to cover

@“/ this period in its entirety. Beginning on January
ﬁ’tf 1, 2018, an employee taking PFL as described

in section A(1) to care for a family member will
be eligible for benefits without the seven (7)

day waiting period if the employee meets the
requirements of section 3303 of the California

ﬂ*‘/ Unemployment insurance Code.
vl

’7‘{7« 87.An employee may elect to supplement their
M SDI benefit with leave integration up to forty

(40) hours per month of their accrued vacation,
annual leave, CTO, holiday credit, personal
leave (PLP), PNL (BU 3), or sick leave
balances. If an employee elects to use annual
leave or sick leave to supplement, it may affect
the SDI benefits. An employee’s combined SDI
benefit and use of leave credits cannot exceed
their regular monthly gross (less mandatory
reductions) pay. Within one week of being
disabled from work, the employee or his/her
representative must contact their departmental
personnel office to provide information on the
following:

W\%G/].S/Zolﬁ 1331 PM @{ Z%'l&;”v
00" W itz
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. The date the disability/iliness

commenced;

. The estimated duration of the

disability;

. A phone number where the

employee can be reached;

. The election of leave credits usage

during the first week of disability;

. The number of hours in a month to

be charged to leave credits;

. Whether or not the employee is

planning to file for SDI;

. The election to supplement leave

credits with SDI benefits;

. Once the SDI benefit amount has

been determined, the employee
must provide a copy of the SDI
award letter and the SDI check
stubs to the employee’s personnel
office in order to ensure proper
supplementation of benefits and
payment.

B. All appeals of a denial of an employee’s SDI benefits
hall only follow the procedures in the California
Unemployment Insurance Code and Title 22 of the

California Code of Regulations. All disputes refating
to an employee’s denial of benefits are not grievable

A



or arbitrable. This limitation does not change either
party’s contractual rights which are not related to the
denial of an individual employee’s benefits.

C. Current State employees who transfer into this
bargaining unit who are eligible for ENDI and ND|
benefits prior to fransfer shall be entitled to retain
their ENDI and NDI eligibility for six (6) months.

D. When the State Controller's Office resumes its effort
to modernize the state’s current payroll system, the
State agrees to meet with the Union to discuss the
feasibility of integration of SDI benefits.

SEIV 000 TA
% | —-Ia%
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LOCAL mo_g

.?E?qu Union Proposal

Bargaining Unit 21
Date

Proposal No: 1

The Union proposes the following rollover language:

‘.10,3 M
I ‘; QY 9.18.21 Alternative Pre-Retirement Death Benefit
q " (Unit 21)
(¥ .
Q_wg" : Unit employees are subject to the alternate

death benefit, a death benefit payable to
eligible family members when death occurs
prior to age fifty (50), provided by
Government Code section 21547

Page1lof1l 6/3/2016 11:53 AM
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LOCAL 1060
b

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

9.22 Health Benefits Advisory Committee

Page 1 of 1

As a part of the Joint Union Labor Management
Benefits Advisory Committee, CalHR will
arrange, with the assistance of CalPERS, for
representatives of the major California health
care providers to give educational forums. In
these educational forums, health care providers
will be asked to discuss cost containment
methods, plan design, operational changes, and
methods to improve member(s) overall health. -.(/ %:0 5)_,

Mo
6/1/2016 7:52.PM < JL‘/% b%"
«\3«%{‘6// hagt




LOCAL 1 D(Lq

S._ = Union Proposal
Stranget Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.23 Medical Reimbursement Account Workgroup

The parties agree to discuss health benefit costs for
state employees whose headquarters are outside the
state of California. The workgroup will consist of
Franchise Tax Board, Board of Equalization,
CalPERs, SEIU and CalHR. The parties agree to
begin meeting upon ratification of the agreement.

The parties understand that the health plans are
administered by the CalPERS Board are not
subject to change through negotiation.

AN
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LOCAL 1000
Mt

<= i
;Sh E!U Union Proposal
g Yogther Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.1 Health and Safety Commitment

The State is commitied to providing a safe and healthy
work-place for State employees. The Union supporis a
“TA Seiv |eoq  Positive and strong health and safety program and shall
cooperaie with the State’s efforts in this regard.

o

@W ot

50
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LOCAL 1000
< '
o
SEllmi Union Proposal
Stronger Together . Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.2 Health and Safety Commiitees

A. The parties agree that Joint Union/Management
Health and Safety Commitiees are appropriate.

A SEW leom At the Union’s request, each department shall
o establish at least one Joint Union/Management
%—/ Health'and Safety Committee.
{
@;7 B. At the Union’s request, the State may establish
AP local work site Joint Union/Management Health
}%W and Safety Committees consisting of an equal
W number of Union and management
i"L L’p representatives to address specific areas of
concern. These committees shall meet, at least,

. quarterly unless there is a mutual agreement
- between a department and the Union to meet on
" a different schedule. These committees shall
P meet for the purpose of discussing health and
/‘%& safety problems, recommending appropriate
}L/ actions on health and safety issues such as, but
- not limited to, indoor air quality, safety promotion,
cumulative trauma disorders, employees safety
training, preventing neck and back injuries, record

keeping, and how to encourage employees to be
more conscious of safety The twenty-four (24) MB)}L

Page 1 0f 2 5/27/2016 8:56 AN, OY\/
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hour institutions agree to continue local worksite
health and safety commitiees.

C. Employees appointed to serve on the committee
shall serve without loss of compensation.

D. To the extent permitted by law, and upon request,
copies of employee occupation injury reports will
be furnished to the appropriate Joint
Union/Management Health and Safety Committee

A Seww oog and shall remain confidential.

. The parties agree that training on domestic
violence, workplace security, rape prevention,
and assaultive behavior are appropriate subjects
for high priority consideration by the Joint Union/
Management Health and Safety Committee.

Page 2 of 2




LOCAL 1000
m

<l i
E_E_l{;hl Union Proposal
Stranges Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.3 Occupational Hazards

When an employee in good faith believes that he/she
is being required to work where an immediate and
recognizable threat to his/her health and safety
h SEW lgi(_)_q exists, he/she will so notify his/her supervisor. The
ﬁwﬂ i M supervisor will immediately investigate the situation
o J and either direct the employee to perform some other

task away from the occupational hazard(s) or
T M. : proclaim the area safe and direct the employee fo
, i jn 1A~ proceed with his/her assigned duties. This direction
RN shall normally be after consulting with higher level
| M ; 7 supervisory or management staff. If the Union or the
| employee still believes the unsafe condition(s) exist,
the Union or the employee may file a grievance
alleging a violation of this section in accordance with

Health and Safety grievance procedure.

Page 1 of 1




LOCAL 1000
w13

- i

SET",-! Union Proposal

Swnger Togother Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.4 Injury and lliness Prevention Programs (lIPP)

A. Each department shall establish, implement,
TA SEY (oov and maintain an I[PP. The program shall be

. in writing and distributed and/or made
Mﬁ %ﬁ‘/ / available to all employees.

,;;,1{;: J.d4.~~  B. I any dispute arises with regard to this
; section, an employee may file a grievance.
"PPM D The decision reached at the CalHR level

el by, shall be final.
Al
]
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LOCAL 1000
i

EE'% Union Proposal

Fuonges Yogether

Bargaining Unit 21

Date

Proposal No: 1
{403 P The Union proposes the following rollover language:

10.5.21 Health Promotion Activities (Unit 21)

A. The State, in an effort to increase morale and
productivity, to reduce absenteeism, injuries and
iliness, and {o contain rising health care costs,
encourages departments and employees to
participate in health promotion and injury
prevention activities. :

A
[ 7 ottt
B. Departments may, based on operational ~ o%! “?si*’ A
needs, allow WWG 2 employees up to one S’O
full hour of administrative time-off (ATO) per

Aoy
month, to participate in State sponsored on- S%

site health promotion activities. ()NUL

C. State-sponsored on-site health promotion
activities may include but are not limited to
the following activities held at the work site:
seminars, demonstrations, exercise or
physical fithess classes, educational forums,
blood drives, and flu immunizations.

Page1of1 6/3/2016 11:54 AM



LOCAL 1000
W1

<& i
;g, E{lml Union Proposal
onger Together MaSter Table

Date

Proposal No: 1
The Union proposes the following rollover language:

SN ’[1\@ V{S'C%}'V“\ 10.6 Emergency Evacuation Procedures
oy

o "A. Each department shall establish, implement, and

ZW‘»% m W!M/ maintain an emergency evacuation procedure.
-
7

The program shall be in writing and distributed
and/or made available to all employees.

. If any dispute arises with regard to this
section, an employee may file a grievance.
The decision reached at the CalHR level shall )

be final. -
((p' _D\i{lfa f

lo
o
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LOCAL 1000
w1}

-
SEIU

Suonger Together

Union Proposal
Bargaining Unit 20
Date

Proposai No: 1

The Union proposes the following rollover language:

10.7.21 Protective Clothing (Unit 21)

Page 10f2

employee’s supervisor, the State shall either

A. When protective clothing is required by the ;% Ez ﬂ,{;’;‘k

provide the protective clothing or reimbursement M
of actual substantiated amounts for initial or
replacement cost as necessary. Employees must U~

request reimbursement in accordance with R
department policy. Reimbursement shall only beéw L
provided when the employee substantiates the /b’d%
expense by providing a receipt(s) for the required ()
item(s). “Protective clothing” means attire that is

worn over, or in place of, regular clothing and is

necessary to protect the employee’s clothing

from damage or stains which would be present in

the normal performance of his/her duties and/or

which is required for the employee to protect the

employee's body from possible injury.

. Protective clothing provided pursuant to this

Section is State owned or leased property which
will be maintained as the State deems necessary.

C. Protective clothing damaged due to the

6/7/2016 3:36 PM




Page 2 of2

negligence of the employee shall be

replaced by the employee at histher
expense.

D. The employee shall comply with any
instructions provided by the State in regards
to protective clothing.

6/7/2016 3:36 PM
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LOCAL 1000
“1]

S?% Union Proposal
FHanderTogether Bargaining Unit 21
Date
Cveb AW\% Proposal No: 1
e
V The Union proposes the following rollover language:
.tr
= )9\(\9&“ 10.9.21 Safety Equipment (Unit 21)

safety equipment for the personal protections of its ﬂﬁw
: employees, taking into consideration the various work .
B M,n! W"/"' environments and the inherent risks of various job S[A'M
o 7 : assignments. The State shall determine the protective g?)@ayg
o - and safety equipment, by employee classification and
Y ' job assignment. Denial of an employee request for
Q safety equipment by the State shall be in writing.

% The State is committed to providing protective and

N

Page 1 of 1 6/7/2016 3:39 PM



LOCAL 1000
ot

EE?«J Union Proposal

Sironger Togethar

Bargaining Unit 21
Date

Proposal No: 1
The Union proposes the following rollover language: ‘, 52
10.11.21 Hazardous Materials (Unit 21) c / I/l / [6

State shall provide a completed Material Safety

A. Upon request of the Union or an employee, the W

/ s i Data Sheet (MSDS) for each hazardous M&M
)

PO manufacturer, producer, or seller. If not

substance in use at the place of employment,
which has been supplied to the employer by the f] W

. A
provided by the manufacturer, producer, or Sh&ﬂ’\* e
seller, the State shall prepare a written request @M
asking that the MSDS be sent.

B. An employee will receive training in the use of
hazardous substances where the following
conditions exists:

1. The manufacturer is required under Labor
Code section 6390 to provide a MSDS:

2. The employee is required to use/handle the
substance; or

3. ltis necessary to update or otherwise train an
employee in its use.

Page1of1l 6/7/2016 3:38 PM



LOCAL IOD‘q

< ;
.-S-E'?l“l Union Proposal
SronasrToaster Bargaining Unit 21
Date
op \‘\f"" Proposal No: 2
Y a\s The Union proposes the following language:

Vil o
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LOCAL 1000
=i

— '

;S'Ellml Union Proposal

wonger Together Master Table
Date

Proposal No: 1
The Union proposes the following language:

ﬁ\) | 4; @f% 10.11 Hazardous Materials (Excludes Units-15; 17;-20;
UU\U‘\\ T and-21)

A. Upon request of the Union or an employee, the
State shall provide a completed Material Safety
Data Sheet (MSDS) for each hazardous
substiance in use ai the place of employment,
which has been supplied to the employer by the
manufacturer, producer, or seller. If not
provided by the manufacturer, producer, or
seller, the State shall prepare a written request

asking that the MSDS be sent. ,{k L{%& t,
2

B. In accordance with departmental policies, an -
employee will receive training in the use of lo
hazardous substances where the following A
conditions exists:

1. The manufacturer is required under Labor
Code section 6390 to provide a MSDS;

2. The employee is required to use/handle the
substance; or

3. ltis necessary to update or otherwise frain
an employee in its use.

M”‘,
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LOCAL 1000
< i
S. =T , Union Proposal
Stronges Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.12 Employee Restroom Facilities

To the extent possible, where both
male and female employees are
employed at a permanent work site,
the State will provide separate
restroom facilities which are also
separate from those facilities provided
to inmates, wards, residents, patients,
members, and students.

TA SEW 1000
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LOCAL 1000
it

-E,,E".,,J Union Proposal
oot Bargaining Unit 21
Date
{163(- . | Proposal No: 1
Stw T The Union proposes the following rollover language:

G-3-\e Qﬂ_ | 10.13.21 Access to Work Areas 24 Hours {(Unit 21)

A. Upon request, employees in twenty-four (24) hour
facilities/institutions who need keys will be
provided keys. '

B. Upon request, and subject to operational need
and the overall safety of the empioyees,
departments may grant access to employees
outside their normal work schedule.

L
4 /wé
0 > {}D-:; 39
Egﬁ@//\ T
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LOCAL 1000
at

s-,-E—iqa‘ Union Proposal f
g Tegetter Bargaining Unit 21
Date
o~o° RA Proposal No: 1 .
S et The Union proposes the following rollover language: [tz Wl
{6
G-t 10.14.21 Personal Alarms (Unit 21) //[/

A. A department shall make available to all W

employees who have contact or a work assignment

with inmates, wards, forensic clients or forensic j}m&dﬁg
patients, in areas equipped with an alarm, a

personal alarm transmitter. The transmitter shall

be tested regularly. If a log of the testing is | / (o
maintained by the department, the Union shall g - W@
have the right to inspect this log upon written ‘%

request. The parties agree concerns in this area

are appropriate subjects for priority consideration

by the appropriate Joint Labor/ Management

Health and Safety Committee.

R FE \

B. The departments having twenty-four (24) hour
institutions shall keep the Union informed, upon
request, of the progress of personal alarms being
tested, manufactured, or being considered for
use within said institutions. The State shall mest
with a Union representative before the devices
are provided to employees.

C. Any institution currently providing such personal
alarm devices will continue {o do so.

Page1lof2 6/7/2016 3:41 PM
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Page 2 of 2

D. This provision shall not supersede any
existing departmental or institutional policy
governing the use of personal alarms.

6/7/2016 3:41 PM
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LOCAL IOD‘Q
h—-_@ i
SEiU Union Proposal

Suonger Yogether M aste r Ta ble
Date

Proposal No: 1
The Union proposes the following rollover language:

10.18 Referral of Assault/Battery (Excludes Units 4, 11,

0 006 15, 17 and 20)
4 Z50pPm
p /Q. } I The State shall refer all cases involving a

ward/inmate assault and/or battery, as defined by P
Wl lﬁ/ existing laws, on an employee to the appropriate LP -~ F’

W & prosecuting authority. /(}}' ’Ua (\}\
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LOCAL 1000
e

- .

SE!(! Union Proposal

B Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.19 Assaultive Behavior (Excludes Units 3 and 17)

The State will endeavor to provide training to all
employees at risk of assault on how to defuse
potentially violent situations and verbal

confrontations. 9’9
<A L Th@H{ 50 L{/’:{)/

ey >

e W
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LOCAL 1000
vt

e

E.-E—.%‘ Union Proposal
oo Bargaining Unit 21
Date
BN Proposal No: 1
| The Union proposes the following rollover language:
SLCEJS‘ 10.20.21 Training for Hostile and Threatening Behavior
(Unit 21) | 52
= :‘_ %W! Working within budgetary and work load
constraints, each department through its annual WJ/UZ“
gy training plan process, will provide training in .
' /’l f)/, handling hostile and threatening behavior BLM?/
| m/ where required for job performance.

7 (u?
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LOCAL 1 ﬂﬂ‘q

- E;«l& Union Proposal
Suonger Togethor Master Table

Date

Proposal No: 1

The Union proposes the following roliover language:

10.21 Workplace Violence and Bullying Preveniion

- The State and the Union developed a model
Workplace Violence and Builying Prevention
program. Each department shall maintain a
Workplace Violence and Bullying Prevention
Program that meets the existing mutually agreed
upon model program. The depariment program D
shall be in writing and distributed and/or made Lk e F’
available to all employees.

/




LOCAL IOO‘E.!
<7 i
;S'hETll! Union Proposal
tronger Yagethee Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.22 Computer Work Stations

A. In order to provide a safe and healthy workplace
for its employees, the State agrees to order
compuier equipment wherever possibie in
accordance with the recommendations made by

l%/ the Joint Union/Management Video Display

Terminal Committee Report.
pay

A B. The State shall provide instruction in the proper
WQW operation and adjustment of computers and
workstation equipment. Both parties will
encourage employees to properly use computer
equipment. The State shall maintain the “Easy
Ergonomics for Deskiop Computer Users” booklet

v 0
70”/
which will be available to all depariments for
training purposes.

4 S8 (oo

L

C. Upon the request of the employee, the State shalll
provide an ergonomic evaluation of the employee’s
primary workstation by a trained evaluator.

D. The State shall take action as it deems :
PRl P
qﬁ““ Sa

Page 1 of 3 5§27/2016 9:00 AM
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necessary 1o make the following equipment
gf/ available to all empioyees that use computers:

aa .

M W 3
Lo

oo

W .

Glare screens;

Document holders;

Adjustable chairs;

Ergonomic keyboards;

Foot and wrist rests;

Telephone headsets;

Ergonomic computer table and supports;
Wheeled carriers;

Alternative pointing devices (rollerball,
trackball, touch-pad, etc.) as necessary.

Additionally, the State shall take action as it deems
necessary to mitigate glare from the workplace, such
as, rearrangements of the work stations to avoid glare
on monitors and on terminal screens from windows and

ceiling luminaries, or providing other measures to
reduce the glare from light sources.

Al | 20 3P
Th @;(oxw P

Page 2 of 3




In the event that the State modifies existing or creates
new policies regarding computer work stations, written
notice and an opportunity to meet and confer over the
impact of such changes will be provided to the Union in
accordance with the provisions of Section 24.1 of this
Agreement.

T S&iG \oeo )
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LOCAL IOQQ
< i
"
SS'E!lm{ Union Proposal
ranger Tog Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.23 Independent Medical Examinations

i‘A SEIL (bes A. Whenever the State believes that an employee,
due to an iliness or injury, is unable to perform
his/ her normal work duties, the State may
; require the employee to submit {o an
dﬂ / independent medical examination at State
expense. The medical examination will be

separate of any medical services provided under

i/ (‘i
gl ¥ the State’s Workers’ Compensation Program.

W '%f% B. If the State, after the independent medical

examination, determines that the employee cannot
perform the essential functions of the job position,
the State shall give the employee the opportunity
to challenge the State’s medical evaluation by
supplying his/her personal medical evaluations to
dispute the State’s findings

TP e 2 3@-{” (Pl
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LOCAL 1000

<= :
EEFU Union Proposal
Songeroase Bargaining Unit 21
N Date
oo WV T
o R Proposal No: 1
\
{ The Union proposes the following rollover language:

10.25.21 Training in Infectious Disease Control (Unit 21)
5’2 f%

A. The parties agree that training in infectious /“ /
disease control is an appropriate subject for high
priority consideration by the appropriate Joint
Labor/Management Health and Safety

Committee. —

B. Employees shall be provided training on Vs
infectious disease control as related to job

performance. Infectious disease control training
shall include, but not be limited to, bloodborne
and airborne diseases. L\\__/.

C. When a Department becomes aware of an Sd Mé
outbreak of infectious, contagious, or

communicable diseases/conditions at a worksite,

the State shall endeavor to notify potentially

exposed employees,

Page 1 of 1 6/7/2016 3:43 PM



LOCAL 1000
< i |
o
;S'ET!L! Union Proposa
tronger Togather MaSter Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.26 Precautions Against Exposure to Bloodborne
Pathogens

A. The Department of Corrections and

A €W \co0 Rehabilitation (CDCR), State Hospitals (DSH),
T Veteran’s Affairs (DVA), and Developmental
%./ Services (DDS) shall utilize the best guidelines
identified for the housing, conirol and freatment
4@7/ of inmates, wards, clients, and patients to
0, ensure the protection of staff from exposure to
/\it’ bloodborne pathogens. Examples of guidelines

the departmenis may use are the Joint
Advisory Notices issued by the Department of
Labor, Department of Human Services, and
guidelines issued by the Centers for Disease
Control. Upon request, the Union and/or an
employee will be provided a copy of the
aforementioned publications and/or guidelines
utilized by the departments above,

B. CDCR, DSH, DVA, and DDS shall provide the
necessary training to staff who are responsible
for the care and treatment of inmates, wards,
clients, and patients with bloodborne
pathogens Training will be tailored to th

Page 1 of 3
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Page 2 of 3

express or identified needs of the staff
assighed and will be conducted as determined
and identified by management. Upon request,
the Union will be provided with the State’s
approved training plan relative to bloodborne
pathogens.

. Signs or posters indicating the proper

precautions that staff should follow relative to
good sanitary practices will be posted in staff
restrooms and other locations as determined
by management.

. The aforementioned departments will use

standard audit procedures regarding
compliance issues related to inspections.

. Employees who are exposed to bloodborne

pathogens as a result of their employment will
be advised of their ability {0 receive appropriate
treatment and care as determined by their
treating physician via the workers’
compensation system.

. The departments will utilize the most up to date

guidelines provided for the processing of laundry.

. Protective apparel shall be availabie to all g

staff. All employees, upon request, shall be @%@W
provided with disposable gloves and hand

2

5/27/2016 9:01 AM -




cleaning materials in an AIDS unit. A
supply of these items should be maintained
in such @ manner so as to be accessible to
other designated staff. '

H. The Union will bring concerns regarding
health and safety issues to the local
Health and Safety Committee for
resolution.

A 3810 (ooo

. CDCR, DSH, DVA, and DDS shali offer
Hepatitis B vaccinations to all employees
who have potential for occupational
exposure as defined in Title 8 section 5193
of the California Code of Regulations.

. If a bloodborne pathogens unit is
established in any other department, the
State agrees to abide by this section.

+
Sy
e
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LOCAL 1000
il

- Y i

;S'ETllmi Union Proposal

uanger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.27 Remodeling/Renovations and Repairs

q ;. 6‘010\0 N A. Whenever a State owned or managed building
: \ . is remodeled or renovated, the agency/tenant
iestuS whose space is being remodeled/renovated

will provide at least thirty (30) days prior notice

to employees impacted by the construction. A

copy of this notice shall be provided to the %
,,Q

FR

Union.

L————

™
4

B. Except in emergency situations, the State
shall give not less than forty eight (48) hours
prior notice whenever repair work in State
owned or managed buildings is done which
may result in employee health concerns for

the work environment. /

C. Prior to undertaking any remodeling,
renovation, or repair, that requires removal of @/
any material, the materials will be tested for
lead and asbestos. If such materials are | W
present, they will be removed in accordance
with State reguiations o0-assure the safety of ‘7’9‘%’
employees/tenants.

%%f}é\@\
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D. For leased buildings not managed by the
State, the State will include the following
language in all new leases entered into after
thirty (80) days following the ratification of
this Contract.

E. “Except in emergency situations, the Lessor
shall give not less than forty-eight (48) hours
prior notice {0 State tenants, when any pest
control, remodeling, renovation, or repair work
affecting the State occupied space may result

in employee health concerns for the work
A Y%

environment.”
F. The State will take actions to accommodate 0/0'—-*‘9-’{’}’
employees who suffer from chemical b’\

hypersensitivity as it pertains to section 10.27 %g >

(Remodeling/Renovations and Repairs).




LOCAL 1000

S- E'ly Union Proposal
Stronger Tagether Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.28 Pest Control

A. Whenever a depariment utilizes a pest control
chemical in State owned or managed buildings/
VA 581V Jeod grounds, the department will provide at least
forty-eight (48) hours notice prior to application of
the chemical, unless an infestation occurs which
requires immediate action. Notices will be posted
in the lobby of the building and will be
disseminated fo building tenant contacts.

B. Employees who wish to review the MSDS
sheet(s) for the chemical(s) being applied may do

Wbbﬂ ' s0 by making their request to the appropriate
7@/ building manager’s office. Application of the
: chemical(s) will be done in a manner consistent
)ﬁ( with State regulations to assure the safety of
\\J\b tenants.
75'7& C. Normally, the chemical application will take place
71/ during hours when the building is closed for
business.

D. For leased buildings not managed by the State,
the State will include the following fanguage in all
new leases entered into after thirty (30) days
following the ratlflcatlon of this Contrac}.

Page10f2 5/27/2016 9:02 AM

Q ~w




E. “Except in emergency situations, the Lessor shall
give not less than forty-eight (48) hours prior
notice to State tenants, when any pest control,
remodeling, renovation, or repair work affecting
the State occupied space may result in employee
health concerns for the work environment.”

F. The State will take actions to accommodate
employees who suffer from chemical

™A S¢iv (00w hypersensitivity as it pertains to section 10.28
S (Pest Control),

sl

Bauec e
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! LOCAL 1000

- '

SE!l! Union Proposal

Shomger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.29 Smoking Cessation

A. The State will continue to provide smokmg

5Cw 0
A \V 1000 cessation programs consistent with prior

rp/ departmental practices.
B. Participation or non-participation in such
programs shall not jeopardize the employment
A rights of participants and non-participants for
f“" e failure to successfully complete smoking

cessation programs.

i

@,M,@
C. Where not already implemented, the State agrees
to consider smoking cessation programs upon

L request of groups of employees within the same
department and geographic proximity.
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LOCAL 10!’{!':'

-
SEIU

Stronger Tegelher

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:
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10.30 Health and Safety Grievances

A. it is the policy of the State employer to enforce
safety and health, policies, procedures, and
work practices and protect employees from
harm in connection with State operations.

mutual best interest to endeavor to make the
work site free from situations, circumstances, or
conditions that constitute an immediate and
recognizable threat to the health and safety of

employees. 'ﬁ)\
C. It is the intent of this Health and Safety Grievance

Procedure to ensure a prompt response to
employees who feel that a situation exists which

constitutes an immediate and recognizable threat

to their health and safety. /
D. When an employee in good faith believes that

he/she is being required to work where an

immediate and recognizable threat to his/her

health and safety exists, he/she will so notify C}ﬁﬁ/

his/her supervisor. The supervisor will

immediately assess the situation, direct any
necessary corrective action to eliminat(i;ny h—

B. To this end, the parties agree that it is in their L(/%?%
I
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=

immediate and recognizable threat to the
employee’s health and safety, and either direct
the employee to temporarily perform some other

A
&&@% task or direct the employee to proceed with

his/her assigned duties. If the Union or the

0o employee still believe the immediate and

recoghizable threat to his/her health and safety
exists, the Union or the employee may file a
grievance alleging a violation of this section at
Step 2 of the grievance procedure as follows:

1. Health and Safety Grievance — Step 2

a. If the grievant is not satisfied with the
decision rendered by his/her ,%
supervisor, the grievant may appeal M
the decision in writing, within five (5) Wr/
calendar days after receipt of the g\@x)\
decision to the department head or
designee as the second level of

appeal. %‘%—\
b. The person designated by the

department head as the second level ﬁ/

of appeal shall respond to the

grievance in writing within fourteen

(14) calendar days. A copy of the
written response shall be sent

concurrently to the SEIU Local 1000 M

Headquarters.

2. Health and Safety Grievance ~ Step 3

a. If the grievant is not satisfied with the

o

24T
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. If the grievance is not resclved at ({\&

. Arbitration shall be in accordance ﬁ/

decision rendered pursuant to Step 2,
the grievant may appeal the decision in
writing, within five (5) calendar days,
after receipt of the decision to the
CalHR as the third level of appeal. The
Union shall concurrently send a copy
of the appeal to the affected
department(s).

. The Director of the CalHR or designee

shall respond to the grievance in
writing within fourteen (14) calendar

days. U(%

Step 3 within twenty-four (24) hours
after receipt of the third step v

response, the Union shall have the ID
right to submit the grievance to
arbitration, W

. The arbitration shall take place no

later than fourteen (14) days

following the Union’s request
unless the parties mutually agree
otherwise.

V4

with section 6.11(B) of this article
unless otherwise provided. :

6/1/2016 8:13 PM




LOCAL Fﬂvﬂ‘q

-~ i

;SEIU Union Proposal

tranger Together M a Ste r Tab] e
Date

Proposal No: 2
The Union proposes the following language:
11.XX Signing Bonus

A. Upon ratification of the MOU, SEIU Local 1000
represented employees shall receive a one-time
SE\O L Q\ (000 bonus of two thousand five hundred doliars

($2,500) as follows: ' /Uo
3
%%%&-h &ml’&/f_/ 1. Permanent and limited term full time employees 1

who were on payroll as of December 2, 2016 3
who remain employed as of the date of . - Bl

‘ﬁ/ ratification, shall receive two thousand five
% W hundred dollars ($2,500); or
. W D)LQ,Q% 2. Permanent and limited term part time

) employees who were on as of payroll on
%W-ﬁ’ December 2, 2016 and who remain employed
as of the date of ratification, shall receive two 279
Wd&«- “thousand five hundred dollars ($2,500); or (¥}

(76/7%0@37% 3. Employees holding a TAU appointment who, /\
d were as of payroll December 2, 2016 and wha

remain employed as of the date of ratification, 66(;“——'
and who were paid for five hundrad nineteen

(519) or more hours (Intermittent appointment) Wm
or the equivalent of five hundred nineteen : \}

-(519) hours (full time and part time
appointment) during the twelve (12) month
period of December 1, 2015 through
December 2, 20186, shall receive two thousand

0
sy
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five hundred dollars ($2,500). An employee
holding a TAU appointment with prior
permanent status who accepts a TAU
appointment without a break in service shall be

entitled to the bonus under Criteria 1 and 3
above: or

4. Permanent, limited term and seasonal
intermittent employees who were on payroll as
SEV0 Loce | (OO0 of December 2, 2016 and who remain ' LQSQ__
employed as of the date of ratification, and 9‘
were paid for five hundred nineteen (519) or ,YR

Mé % more hours during the twelve (12) month \')—’3 lg’

period of December 1, 2015 through
December 2, 2016, shall receive two thousand’@""
five hundred dollars ($2,500).
M DJM B. Any employse who holds multiple appointments
and is represented by SEIU Local 1000 shall
] receive two thousand five hundred dollars
WW ($2,500) if their combined time base is equal to or
greater than one-quarter (%) time.

Ww | C. The bonus received by the employee shall not be
C{éfghfb‘% considered as compensation for the purpose of

retirement contributions.

Page 2 of 2 12/2/2016 11:58:03 PM



LOCAL 1000
wl]

h—.% i
(\ SEil Unl_on Proposal
y rengerTnactner Master Table

Date

Proposal No: 3

The Union proposes the following language:
11.XX.21 Special Salary Adjustments (Unit 21)

On July 1, 2017 SEIU Local 1000 represented employees
in the following classifications shall receive the specified

: lary increase in addition to the General Salary Increase:
S200 e D o 7222 ° or s

— 1. Transportation Programs Consultant, Department of
Education (2683) — five percent (5%)
2. Archivist Classification Series
a. Archivist | (2805) — five percent (5%): and
b. Archivist [I (2804) — five percent (5%).

Page 1 of 1 12/2/2016 8:33:12 AM



LOCAL IOD‘Q

| i
S' T Union Proposal
Stranger Together Mas‘ter Table
Date

Proposal No: 3
The Union proposes the following language:
11.1 Salaries

A. SEIU Local 1000 eligible employees shall
receive a General Salary Increase (GSI) of four
percent (4%) effective July 1, 2017, a GS| of
four percent (4%) effective July 1, 2018, and a
GS] of three and a half percent (3.5%) effective
July 1, 2019.

B. Eligible employees means an employee of a
recodnized collective bargaining unit that has a
ratified collective bargaining agreement

YSo

containing these provisions. /T/P( ;2
4
|\




LOCAL 100D
wrt

Union Proposal:
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

) ko@(

b 2 70\\@

Page 10of3 6/1/2016 6:48 PM

11.3 Salary Definitions (Excludes Unit 17)

Units 1, 3, 4, 11, 14, 15, 20 and 21 hereby agree io
support putting the following changes to Article 5 of the
CalHR regulations into effect provided all bargaining
units agree to the same. As used in this article, terms are

defined as follows:
b«é“ﬁ

A. “Salary range” is the range of rates between, and
including, the minimum and maximum rate
currently authorized for the class; Top Step
Rounding: Classes shall be adjusted to reflect five
percent (5%) increments between the minimum
and the maximum salary rates. Each five percent
(5%) shall be calculated by multiplying by 1.05 and
rounded to the nearest dollar. To calculate five
percent (5%) for daily and hourly rates muttiply by :
1.05 and round to the nearest dollar and cents %ﬁ/
amount, subject to the availability of funds.

B. “Step” for employees compensated on a
monthly basis is a five percent (5%) differential
above or below a salary rate rounded to the \‘;ﬂ‘%
nearest dollar and for employees compensated g
on a daily or hourly basis is a five percent (5%) QﬁW\
differential above or below a rate rounded to the

AR Y
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.“Lower salary range” is a salary range with

nearest dollar and cents amount. One-step
higher is calculated by multiplying the rate by
1.05 (e.g., $2,300 x 1.05 = $2,415). One-step
lower is calculated by dividing the rate by 1.05
(e.g., $2,415 + 1.05 = $2,300).

. “Rate” for employees compensated on a

monthly basis is any one of the full dollar
amounts found within the salary range and for
employees compensated on a daily or hourly
basis is any one of the dollar and cenis
amounts found within the salary range.

2
. “Range differential” is the difference between the & ?/

maximum rate of two (2) salary ranges.
D,uo

. “Substantially the same salary range” is a

salary range with the maximum salary rate
less than two (2) steps higher than or the

same as the maximum salary rate of another
salary range.

. “Higher salary range” is a salary range with ﬁ/

the maximum salary rate at least iwo (2)
steps higher than the maximum salary rate
of another salary range.

"%

the maximum salary rate any amount less
than the maximum salary rate of another

6/1/2016 6:48 PM H’\




salary range. Unless otherwise provided, the
lowest salary range currenily authorized for
the class is used io make salary
comparisons between classes except for
deep classes. Any rate falling within the
salary range for a class may be used to
accomplish appropriate step differentials in
movement between classes and salary
ranges.

Page 3 of 3 6/1/2016 6:48 PM LW
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LOCAL 1000
Al

;?E}‘ﬁ Union Proposal
Stronge: Together . Master Table
Date

Proposal No: 4
The Union proposes the following language:

1.4 Timely Payment of Wages

A. When a permanent full-time employee receives
no pay warrant on payday, the State agrees to
issue a salary advance, consistent with
departmental policy and under the following
conditions:

1. When there are errors or delays in processing

e the payroll documents and the delay is
@Wx through no fault of the employee, a salary
advance will-rermally be issued on the next
business day following withi

. workdays-after payday for an amount close to

N7 the actual net pay (gross salary less

>< ¢ é""f‘*’(fm(l o deductions). in-aceordance with-departmental
l)/‘i{&\MLf‘*‘{N potiey;

, o 2. When a regular paycheck is late for

Lz & 2o
X »' ﬂ“ﬁ reasons other than 1 above (e.g., AWOL,

| M late dock), a salary advance of no less
than fifty percent (50%) of the employee’s B A q\ﬂ%

actual net pay will normally be issued .- 2.5\ 3
within five (5) workdays afte

Page 1 of 3
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more than four (4) salary advances per
calendar year may be issued under these
circumstances:.

3. The difference between the employee’s net
pay and the salary advance shall not be paid
until after receipt of the State Controller’s
warrant for the pay period.

. It will be the responsibility of the employee to

make sure voluntary deductions (e.g., credit
union deductions, union dues, efc.) are paid.

. This provision does not apply to those employees

who have direct deposit.

. Nothing in this provision shall prevent

departments from continuing policies in
excess of this provision.

. The State agrees to provide timely payment

of wages after an employee’s discharge,
layoff, or resignation consistent with
applicable department and SCO policies.

P
. Overpayments or any other payroll errors shall be -, A\

administered in accordance with Government - md- W

Code section 19838 except as otherwise provigde .) __ m@’v}mi@




in this section. By mutual agreement, the
overpayment may be satisfied by the use of leave
credits, excluding sick leave.

G. For overtime checks, an advance for an amount

close to the actual net pay shall be issued by the

end of the pay period following the actual month

for which the overtime is submitted if the overtime

check is not available at the time. b’
VRt el e

gkﬁ%?ffﬁ o

Page 3 0of3
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LOCAL 1600
ar

-
SEIU

Suonger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

11.7 Merit Salary Adjustments (MSA)

. Employees shall receive annual MSA in

accordance with Government Code section

19832 and applicable CalHR rules.

. The employee shall be informed in writing

of denial ten (10) working days prior to the

proposed effective date of the MSA.

and arbitration procedure.

Page 1 of 1

6/1/2016 6:50 PM

. Denial of the MSA shall be subject o the grievance
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LOCAL IOI’J‘Q

S"'—E%j Union Proposal
Swronger Together M aster Tab I e
Date

Proposal No: 1

The Union proposes the following language:

A
}4
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LOCAL !Oﬂ‘q

3—‘@% Union Proposal

e Master Table
Date

Proposal No: 3

" The Union proposes the following language: A (99\1
@./

11.9 Bilingual Differential Pay (Excludes Units 17 and 21)!?
Bilingual Differential Pay applies to those positions
designated by the CalHR as eligible to receive bilingual pay
according to the following standards:

A. Definition of Bilingual Position for Bilingual Differential
Pay:

SRR

1. A bilingual position for salary differential purposes
requires the use of a bilingual skill on a continuing
basis averaging ten percent {10%) of the time.
Anyone using their bilingual skills ten percent
(10%) or more of the time will be eligible whether
they are using them in a conversational,
interpretation, or translation setting. An employee

[{/ﬁf may provide their supervisor with data supporting

g
2
?I-—

P T

the use of their bilingual skills ten percent (10%)
or more of the time. Management will evaluate this
data in assigning bilingual designation to the
position. In order to receive bilingual differential
W pay, the position/employee must be certified by
W’ the using department and approved by the CalHR.
(Time should be an average of the time spent on
bilingual activities during a given fiscal year);

3%%7 2. The position must be in a work setting that requires
the use of bilingual skills to meet the
needs of the public in either:

(%

L]

g %WW Citr- Al
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a. Adirect public contact position;

b. Ahospital or institutional setting dealing with
patient, client, student, or inmate needs;

c. A position utilized to perform
interpretation, translation, or
specialized bilingual activities for the
department and its clients.

3. Position(s) must be in a setting where there is a
demonstrated client or correspondence flow
where bilingual skills are clearly needed.

. Where organizationally feasible, departments
should ensure that positions clearly meet the
standards by centralizing the bilingual
responsibility in as few positions as possible.

%%5? é%\\%%‘%

5. Actual time spent conversing or interpreting in
a second language and closely related
activities performed directly in conjunction with
the specific bilingual transaction will count
toward the ten percent (10%) standard.

PR

;/ Rate:
. An employee meeting the bilingual differential
pay criteria during the entire pay period would
receive a maximum of one hundred dollars
M/ ($100) per pay period including holidays.
2. A monthly employee meeting the bilingual
differential pay criteria less than the entire pay

period would receive the differential on a pro
rata basis.

2@ j

3. A fractional-month employee meeting the

A ““ﬁw G




bilingual differential pay criteria would receive
the differential on a pro rata basis.

4. An employee paid by the hour meeting the
bilingual differential pay criteria would receive a
differential of fifty-eight cents ($.58) per hour.

C. Employees, regardless of the time base or tenure, who
use their bilingual skills more than ten percent (10%) of
the time on a continuing basis and are approved by the
CalHR will receive the bilingual differential pay on a
regular basis.

D. Bilingual differential payments will become earnings
and subject to contributions to the CalPERS,, OASD]
(Social Security), levies, garnishments, Fede‘ﬁe\ E 5‘
State taxes.

E. Employees working in positions which qualify for regular
bilingual differential pay as authorized by the CalHR
may receive the appropriate pay during periods of paid
time off and absences (e.g., sick leave, vacation,
holidays, etc.).

Ba’\f, F. Employees will be eligible to receive the bilingual
l differential payments on the date the CalHR approves

%%@@%%ﬁ

the departmental pay request. The effective date may
‘D be retroactive to the date of appointment to a position
\{LN equlrlng bilingual skills when the appointment
N documentatlon has been delayed. The effective date
may be retroactive up to sixty (60) days when the
incumbent’s duties are changed to include the use of
%ﬁ‘ bilingual skills.

G. Bilingual saiary payments will be included in the

calculation of lump-sum vacation, sick leave, and

extra hour payments to employees terminating their
%/\ Page 3 of 5 W{%&ﬂ;’/ﬁi\ﬂ?/

/b

M
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State service appointment while on bilingual status.

H. WWG 2 employees will receive bilingual salary
compensation for overtime hours worked.

l. Employees receiving regular bilingual differential pay
will have their transfer rights determined from the
maximum step of the salary range for their class.
Incumbents receiving bilingual pay will have the same

transfer opportunities that other class incumbents are
i /g provided.
W

J. The bilingual differential pay should be included in
the rate used to calculate Temporary Disability,
Industrial Disability, and State Disability leave

/ﬂ‘/p benefits.
miy
K. Employees who do not receive a bilingual differential
- shall not be required to use bilingual skills.
W L. The Union and the State will conduct a joint study to
examine the delivery of bilingual services. The study

completion, participants will schedule and meet with

o ﬁf the Director of CalHR to advise him/her of the
: "{3 '_Uo ‘ findings of the study.

The study will include, but not be limited to, the

- M y , . following:

| 7/ Lé?ai will be completed by January 2018. Upon

1. Information about the State Bilingual

Certification Program and its effectiveness:
2. Workload associcated with verbal vs written
translations;

= ff&%/
f%ﬁ a/z‘ Tl
Page 4 of 5 \% 6/13/2016 3:07 PM _/




3. Impact upon employees who perform
bilingual services vs. those who do not;
4. Use of tactile interpretation and the impact to

Y p
e

_SEW [opoTA [

6/13/2016 3:07 PM
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LOCAL 1000 /
[

< i
S,., =TT Union Proposal
Stonger Together Master Table

Date

Proposal No: 1

@/ The Union proposes the following rollover language:

11.10 Sustained Superior Accomplishment Awards

not be considered “compensation” for purposes of
retirement.

\ - % Sustained Superior Accomplishment Awards shall

Mt Wﬂw/
e 53&@%&
/l} N \aleie )0&%

RUNY
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LOCAL TDQQ

..____@ Union Proposal

SEIU P
AR Master Table

Daie

Proposal No: 1

The Union proposes the following rollover language:

. /ﬂ% 11.11 Union/Management Commitiee on State Payroll

ROl bV o
s
“}W The parties agree to continue the Union/Management
Committee that advises the State Controller on planned
and anticipated changes to the State’s payroll system.
Topics to be explored include, but are not limited to,
W accuracy and timeliness of the issuance of overiime
warrants, changes in earnings statements, direct deposit
. of employee pay, and design of and transition to a
7 “JM biweekly pay system. The committee shall be comprised
: M of an equal number of management representatives and -
Union representatives. In addition, the CalHR shall L{/ ,f"
S designate a chairperson of the committee. The Union /(wf

—may have one representative from each bargaining unit /;4
who shall serve without loss of compensation. 7 W@\,
O
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LOCAL 1000
1

T '
;S'h EfU Union Proposal
tongie TogeLher Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

\ AN 11.12 Deferred Compensation Plans

A. Employees are eligible to participate in the
State of California, Department of Human
Resources, 401(k) and 457 plans offered
through the Savings Plus Program (SPP).

B. Employees who are eligible under Internal
Revenue Code section 403(b) are eligible to
participate in the 403(b) Plan as administered by Llﬁ*;s?fl"

the State Teachers Retirement System.
o)

//%ﬁé%wﬁ/
ﬁ%%/
%21 ‘ Wm
LN W
%%ﬁqﬁg&%@

Ol 0NN

.
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LOCAL mo‘q

.S-’E'?lll Union Proposal
Stronge Together Bargaining Unit 21

B a Date
S \a Proposal No: 1
VAN £ The Union proposes the following rollover language:

11.12.21 Deferred Compensation Program (Unit 21)

Employees in Unit 21 are to be included in the State of I»,Szfmb

California, CalHR, Savings Plus Deferred

Compensation Program (457 Deferred Compensation 4, / /l / /,é

- w) Plan and 401K Thrift Plan). Those employees

- determined to be eligible to participate in a 403(b) plan

| 7 under the applicable Federal IRS statutes and '—T_’/
regulations will be eligible to participate in the 403(b) J(Jﬂa

plan described in this Agreement. Upon request of the - m

Union, the State shall meet to discuss significant
changes to the SCO 403(b) tax shelter annuity

%W%b
e

Page 1of1 6/3/2016 12:02 PM




LOCAL IDD‘C.'

- i

;S'E!l{ Union Proposal

onger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

11.13 Tax Deferral of Lump Sum Leave Cash-Out Upon
Separation

;JQo/D@Y\\/‘p\ A. To the extent permitted by federal and state
fb)@@\ law, employees who separate from State
UZ\/ service who are otherwise eligible to cash out
their vacation and/or annual leave balance, may
i ask the State to tax defer and transfer a
designated monthly amount from their cash
U“/y payment into their existing 457 and/or 401k
/@ plan offered through the Savings Plus Program ‘{ﬁ@ b
(SPP). /(V(
A T
: B. If an employee does not have an existing 457
M and/or 401k plan account, he/she must enroll i
the SPP and become a participant in one or
/0/ both plans no less than sixty (60) days prior to
/‘{K his/her date of separation. /
W _~ C. Such transfers are subject to and contingent - 6/
A 20 upon all statutes, laws, rules and regulations
fY\/ authorizing such transfers including those %6/
—

governing the timing and amount of annual
deferrals.

P
AN
M

W‘ ///
Page 1 0of 2 6/1/2016 8:07 PM - \(/b\'
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D. Employees electing to make such a transfer
shall bear full tax liability, if any, for the leave
transferred (e.g., “overdefers” exceeding the
limitation on annual deferrals).

E. Implementation, continuation and
administration of this section is expressly
subject to and contingent upon compliance with
the SPP’'s governing plan document (which
may at the State’s discretion be amended from
time to time), and applicable Federal and State
laws, rules and regulations.

. Disputes arising under this section of the
Contract shall not be subject to the grievance =)
and arbitration provisions of this Contracyw - fa'/

\ Nz
wi‘?@jﬁm
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Management Proposal (Rollover)

Bargaining Unit: 21 Date:
Exclusive Representative: SEIU, Local 1000

Article: 11 Salaries

Subject: 11.17 Recruitment and Retention Differentials

A. Upon approval by the CalHR, a department may provide a monthly recruitment and
retention differential to employees.

B. This differential may be authorized for specific classifications in specific geographic
locations or facilities.

C. A department will provide the Union with notice when a request to provide a monthly
recruitment and retention differential is made to the CalHR.

D. Less than full-time permanent employees and Pl employees may receive a
recruitment and retention differential on a pro rata basis.

E. The amount and location of such differentials is neither grievable nor arbitrable.



~

Sosle

LOCAL mog

-
SEIL

Suonger Together

Union Proposal
Bargaining Unit 21
Date

Proposal No: 3

e The Union proposes the following rollover language:

Lo oo T

11.64.21 Professional Development (Unit 21)

The State recognizes the importance of continuing
professional development within the education community.

Page 1 of2

A. The State shall provide to all employees, two

days per fiscal year (without loss of
compensation) for activities such as,
professional association activities, professional
and/or personal development seminars, etc., to
promote professional and/or personal growth
and to enhance professional and/or personal
goals. These activities are at the employees’
expense and therefore the choice of activity is at
the employee’s discretion. This time shall be
requested and approved in the same manner as
vacation/annual leave. Such time shall not be
accumulated.

. To encourage employees to enhance their

education expertise, Unit 21 employees shall be
granted a professional development incentive of
three hundred dollars ($300). Employees are
entitled to receive this incentive only once, and
shall be subject to the following criteria:

TA 06/ iS’/wé‘
2.0
3t

MM\ 4 5""\“"’/

Wu
fpas 2
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1. Employees must have completed at least
six (8) hours of education study and/or
research in order to enhance their

A R % professional capabilities.
SRRV l%u‘m
: m 2. Eligibility must be verified and
A ) approved by the employee’s
, - departmental ERO/LRO. Verification
M will be submitted on a form provided

by the State.

Page 2 of 2 6/14/2016 1:22 PM



LOCAL 1000
e

ﬁ&% Union Proposal

Bargaining Unit 21
[ :03 om Date

Proposal No: 1
The Union proposes the followihg rollover language:

11.65.21 Arduous Pay Differential (Unit 21)

%ﬁ The State shall establish an “arduous pay” program to
provide additional compensation to FLSA exempt
employees assigned to WWG E when there is no other
way to recognize the performance of additional duties
and responsibility which clearly exceed the normal
% demands of an employee’s classification/position.
Employees shall be eligible for this pay differential for
up to four (4) months per fiscal year (or per event for
emergencies involving loss of life or property.) ,\!f’}_’l\\

o3 l 7)1£
Requests for arduous pay shall be made to the CalHR o 1539
on a case-by-case basis by the employing department.

The CalHR shall evaluate said requests based on 3 Boc »
whether they satisfy all of the following. (%M“ ,

D' /
1. Nonnegotiable Deadline or Extreme Urgency iﬁﬂj \){/?
The work must have a deadline or completion
date that cannot be controlled by the employee
or his/her supervisor, or must constitute an
extreme urgency. The deadline or extreme
urgency must impose upon the employee an
immediate and urgent demand for his/ her work

Page 1 of 3 6/3/2016 12:06 PM



that cannot be avoided or mitigated by planning,
’ rescheduling, postponement or rearrangement
Ceto Th of work, or modification of the deadline.

Mc.

2. Work Exceeds Normal Work Hours and Normal
Productivity

The work must be extraordinarily

demanding and time consuming, and of a

nature that it significantly exceeds the

normal workweek and work productivity

expectations of the employee’s work

assignment. Employees who are excluded

from FLSA are expected o work variable

work schedules as necessary to meet the

demands of the job. This pay differential is

not intended for employees who regularly

or occasionally work in excess of the

normal workweek to meet normal workioad _
demands. It is intended where in addition ‘

to working a significant number of hours in ‘ ©/

N
Eéﬁg

excess of the normal work week, there is a ‘
demand for and achievement of greater
productivity or result. z‘/

3. Work is Unavoidable

The work must be of a nature that it cannot be
postponed, redistributed, modified, reassigned
or otherwise changed in any way to provide
relief.

Page 2 of 3 . 6/3/2016 12:06 PM



4. Work involves Extremely Heavy Workioad

The work is of a nature that it cannot be
organized or planned to enable time off in
exchange for the extra hours worked. The
absence from work would not normally
satisfy this requirement because time off
can be arranged as compensation for this
demand.

5. No Other Compensation

The employee who is receiving this pay
differential is not eligible for any other
additional compensation for the type and
nature of the above described work.
Department decisions not to submit arduous
pay requests to the CalHR, and CalHR

- decisions to deny arduous pay, shall not be
subject to the grievance or arbitration

provisions of this agreement. ;

Jy
8
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Management Counter Proposal
Bargaining Unit: . all uptts (‘8}( cludes Date: é;//(p //é‘z
Exclusive Representative: SEIU, Local 1000 Un l'f“‘ ')
Article: 11

Subject: Salaries

11.22>&\lnstitutiona1 Worker Supervision Pay Differential {LUnit4)

A. Eﬁeethfe—danuaﬁq—’t-gg%awng—UHMEmployees who have regular and

direct responsibility for work supervision, on-the-job training, and work performance
evaluation of at least two (2) inmates, wards, or resident workers who take the place of
civil service employees for a total of ere-hundred-seventy-three {473) twenty (120)
hours a pay petiod shall, subject to the approval of the California Department of Human
Resources, receive a pay differential of one hundred ninety dollars ($190) per
qualifying pay period.

B. The pay differential shall be subject to CalPERS deductions for the purpose of
retirement contributions.

.r"(‘}:\
C. The pay differenﬁal shall he pro rated for less than full-time employees. LP( \LI) ‘ \ K./a
Qv
(-3
D. The pay differential shall only be included in overtime calculations for FLSA eligible D

lass d shall not be included to calculate SDI or lum ~sum vacati ick leav: e
classes, and shall not be p acation, s ave, 1"\39-“ m

and excess hours due to fluctuating work schedules. .
WL ~

s

E. Upon promotion to a hlgher classification in State service, an employee receiving

compensation under this pay differential shall move from their combined salary rate
(base salary plus Supervision of Inmates/Wards/Resident Workers Pay leferenuai rate) ‘[‘

to compute the appointment rate,
'
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LOCAL 1000
w1

E—Eﬁl Union Proposal

Stronger Together H/aster Table
Date 27 (0

The Union proposes the following language:

IO TA

Proposal No: 1

X.X.X Individual Development Plan

A. The purpose of the Individual Development
Plan (IDP) is fo establish personal objectives
and develop a plan for achieving professional
arowth, career mobility and/or future career

changes.

B. Departments shall notify each eligible
employee of the opportunity to submit an IDP at
least annually for full-time employees and for Pl
empiovees who work seven hundred fifty (750)
hours or more annually. An emplovee is hot
required to participate in the IDP process, If an
employee elects not to participate, this decision
will not be held against him/her.

C. The IDP process shall not be part of the
performance appraisal or disciplinary process.
An IDP may be created by an employee without
triggering a performance evaluation appraisal.
If all or part of the IDP is disapproved, the
employee shall be notified in writing and a copy

shall be provided fo the Union. ﬂ Q‘,DDCM\-
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LOCAL 1000

- '

T Union Proposal

Stronger Together Master Table
Date

Proposal No: 5
The Union proposes the following language:

12.1 Business and Travel Expenses

Effective the first day of the pay period following

jof? TA-
ratification, Fhe the State agrees to reimburse W
employees for actual, necessary and appropriate

business expenses and travel expenses incurred flfty _ é)%

(50) miles or more from home and headquarters, in £

accordance with existing Depattment of Human
Reseurces CalHR rules and as set forth below,

Lodging and/or meals provided by the State or @\MQ (A),Q&
S o included in hotel expenses or conferencefregistration
|42 Aobo7e
S

fees or in transportation costs such as airline tickets
a__. [ & [ﬂbor otherwise provided shail not be claimed for

relmbursement
N

be-eals. Employees who are unable to consume %ééwi?;y

meal(s) provided by the State or included in hotel
expenses or conferencef/reqistration fees because of
fime constraints or other considerations may be
reimbursed provided an alternate meal was

purchased, in accordance with the rates established

in section (A)(1) of this article. Each item of EXPENSES |
of $25 or more requires a receipt; receipts may be -
W required for items of expense that are less than $25.

When receipts are not required to be submitted with
the claim, it is the employee’s responsibility to
maintain receipts and records of their actual

Page 1 qf 16 m{/!f}ﬂ') 12/2/2016 6:14:09 PM




expenses—for-tax-purposes- and make them

available for audit upon request by their department,
state control agencies and/or the Internal Revenue
Service. Each State agency shall determine the
necessity for travel and the mode of travel to be

{
reimbursed, | Q&JHW

A. Meals/Incidentals: Meal expenses for breakfast, M W

lunch, and dinner will be reimbursed in the

amount of actual expenses up to the agreed

upon maximums. Receipts for meals must be '

maintained by the employee as substantiation /37@@ (,(MQ%
that the amount claimed was not in excess of the. }/
amount of the actual expense. CalHR must Zﬁq

comply with current IRS definition of /(S 70777

“‘incidentals”. The IRS definition term of

“incidentals” includes-butis-not-limited-to.

clething—and fees and tips for sepvices—such-as

I L{gjﬁh ferporters,-and baggage carriers, and hotel

staff. It does not include expenses for laundry,
Mcleaninq and pressing of clothing, taxicab f?rés, |

lodging taxes or the cost of telegrams or
telephone calls.

1. Rates — Actual meal/incidental expenses
incurred will be reimbursed in accordance
with the maximum rates and time frame

: )
wa W‘U "
il
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requirements outlined below:

Bfeakfast up to $7.00 W
Lﬁnch up to $11.00 WM@—J

Dinner up to $23.00 @m /7%/%
Incidentals up to $5.00 M (DM

Total up to $46.00 (Every full 24 Mj
travel) % N

2. Time Frames - For continuous short-term

N LF,SJP.H travel of more than twenty-four (24)
hours but less than thirty-one (31) days,

the employee will be reimbursed for
actual costs up to the maximum for each

meal, incidental, and lodging expense for MOVQ@QJ

each complete twenty-four (24) hours of
travel, beginning with the traveler's time
of departure and return as follows:

a. On the first day of travel on a trip of more
than twenty-four (24) hours:

Trip bedins at or before 6 a.m. Breakfast
may be claimed

W i
| wﬂ\ 12/2/2016 6:14:09 PM




Trip begins at or before 11 a.m. Lunch
may be claimed

Trip begins at or before 5 p.m. Dinner
may be claimed

b. On the fractional day of travel at the end

of a trip of more than twenty-four (24)
hours:

Trip ends at or after 8 a.m. Breakfast
may be claimed

Trip ends at or after 2 p.m. Lunch may
be claimed

Trip ends at or after 7 p.m. Dinner may
be claimed

If the fractional day includes an
overnight stay, receipted lodging may
be claimed. No meal or lodging
expenses may be claimed or
reimbursed more than once on any
given date or during any twenty-four
(24)-hour period.

c. For continuous travel of less than
twenty-four (24) hours, the
employee will be reimbursed for
actual expenses up to the

Page 4 Of 16 % 12/2/2016 6:14:09 PM



Wh%m%_‘/ maximum as follows:
a3
e

Travel begins at or before 8 a.m.

M (D\Q,@r/a’ and ends at or after 9 a.m.:

Breakfast may be claimed

Zﬁﬂ' Travel begins at or before 4 p.m. and
%VQ, %ﬂﬁh ‘ :ﬂﬁ/ - ends at or after 7 p.m.: Dinner may be

claimed

: If the trip extends overnight, receipted
i / lodging may be claimed

No lunch or incidentals may be claimed

on a trip of less than twenty-four (24)
H Q’—P ~— hours.

D\w‘TE' Lodging: All lodging reimbursement requires a -
ME

receipt from a commercial lodging establishment

%Cﬁ | such as a hotel, motel, bed and breakfast inn, or

public campground that caters to the general

public. No lodging will be reimbursed without a
valid receipt.

1—Regular State Business Travel

a-1. Statewide, in all locations not
listed in c. below, for receipted
lodging while on travel status to
conduct State business: With a
lodging receipt: Actual lodging up

| WWMMM " o

| (y\& .age 5 of 16 ﬁi&w&”ﬂ 12/2/2016 6:14:09 PM
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to $90 plus applicable taxes and
mandatory fees.

b:2. When employees are required to
o conduct State business and
obtain lodging in the counties
identified below, reimbursement
will be for actual receipted lodging
up to the below identified
maximums, plus applicable taxes
and mandatory fees.

County Lodging Rate
All counties except $90

those listed below

Sacramento, Napa, $95
Riverside

Marin . $110

Los Angeles, Orange, $120
Ventura & Edwards

AFB, excluding the city
of Santa Monica
San Diego, Monterey $125

County

Alameda, San Mateo, $140
Santa Clara

City of Santa Monica $150
San Francisco $250

P~

T

~.

\u,
- \dW
é M‘W@ Wuﬂ‘ e
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Reimbursement of lodging expenses in
excess of specified amounts, excluding
taxes requires advance written approval

from-the-Deparimentof Human
Reseurees CalHR. The Department of
‘ zi; > Human-Reseurees CalHR may delegate

approval authority to departmental
- appointing powers or increase the lodging

W maximum rate for the geographical area
/2/17 and period of time deemed necessary to

W@J\\L T!m meet the needs of the State. An employee

O W
W\ Page 7 of 15 12/2/2016 6:14:09 PM
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Mb ;MV may not claim lodging, meal, or incidental

_ expenses within 50 miles of his/her home
‘6%%' or headquarters.

C. Long-term Travel: Actual expenses for long
m (DQQL( term meals and receipted lodging will be
reimbursed when the employee incurs
expenses in one location comparable to
those arising from the use of
establishments catering to the long-term
visitor. The supervisor must determine prior
to the beginning of the assignment if the
time away from the home or headquarters
area will be more than 30 days, but less
than one vear, Long Term Assignments
lasting longer than 1 year may require the
long-term reimbursements to be reported
as a fringe beneafit.

1. Full Long-term Travel - In order to
qualify for full long-term travel
reimbursement, the employee on
long-term field assignment must
meet the following criteria:

* The employee continues to maintain a
permanent residence at the primary
headquarters, and

* The permanent residence is occupied by
the employee’s dependents, or

12/2/2016 6:14:09 PM



» The permanent residence is
maintained at a net expense to the
employee exceeding $200 per month.

The employee on full long-term travel who is
living at the long-term location may claim

‘ 75% N | either:

Reimbursement for actual individual
expense, substantiated by receipts, for
lodging, water, sewer, gas and
electricity, up to a maximum of $1,130
per calendar month while on the long-
term assignment, and actual expenses
up to $10 for meals and incidentals, for
each period of twelve (12) to twenty-four
(24) hours and up to $5 for actual meals
and incidentals for each period of less
than twelve (12) hours at the long-term
location, or

* Long-term subsistence rates of $24 for
actual meals and incidentals and $24 for
receipted lodging for travel of twelve (12)
hours up to twenty-four (24) hours: either
$24 for actual meals or $24 for receipted
lodging for travel less than twelve (12)
hours when the employee incurs
expenses in one location comparable to

— those arising from the use of

,»j establishments catering to the long-term
‘ //Vﬁp/ visitor.

RET=e
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uA/ 2. An employee on long-term field assignment
W who does not maintain a separate residence
in the headquarters area may claim long-
term subsistence rates of up to $12 for
actual meals and incidentals and $12 for
receipted lodging for travel of twelve (12)
hours up to twenty-four (24) hours at the
- long-term location; either $12 for actual
meals or $12 for receipted lodging for travel

less than twelve (12) hours at the long-term
location.

. Employees, with supervisor's approval,
after completing the work shift remain at
the job or LTA location past the Friday
twelve (12)-hour clock will receive full per
diem for Friday. Those staying overnight
shall not receive any additional per diem
regardless of the Saturday departure
time. An employee returning to the
temporary residence on Sunday will
receive full per diem. This does not
change-Department-of Human
Reseurees CalHR policy regarding the
per diem clock which starts at the
beginning of the work shift on Monday. If
the normal workweek is other than as
stated above, the same principle applies.

The following clarifies-Repartment of
mﬂ @\Lﬁ% Human—Reseu;ees CalHR pohcy

L/
| 53 WWY? M o
W 2
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regarding an employee leaving the LTA
location on personal business:

The reference to leaving the LTA location for
personal business and not claiming per
diem or transportation expenses assumes
that the employee stays overnight at a
location other than the long-term
accommodations.

). Out-of-State Travel: For short-term out-of-State

travel, State employees will be reimbursed
actual lodging, supported by a receipt, and will
be reimbursed for actual meal and incidentai
expenses in accordance with above. Failure to
furnish lodging receipts will limit reimbursement
to the mealfincidental rate above. Long-term
out-of-State travel will be reimbursed in
accordance with the provisions of long-term
travel above. '

. Out of Country Travel: For short-term out of

country travel, State employees will be
reimbursed actual lodging, substantiated by a
receipt, and will be reimbursed actual meals and
incidentals up to the maximums published in
column (B) of the Maximum Travel per Diem
Allowances for Foreign Areas, section 925, U.S.
Department of State Standardized Regulations
and the meal/incidental breakdown in Federal
Travel Regulation Chapter 301, Travel
Allowances, Appendix B. Long-term out of

o o
e e
MZ/Z/Z{HB 6:14:09 PM



) country travel will be reimbursed in accordance
R YAV, Locsl L00O T with the provisions of long-term travel above, or

. as determined by-the-Department of Human

Wém“)‘/ Resourees CalHR.

Subsistence shall be paid in accordance with
procedures prescribed by-the-Departmentof
Human-Reseurces CalHR. It is the responsibility
of the individual employee to maintain receipts for
their actual meal expenses.

. Transportation: Transportation expenses include,
but are not limited to, airplane, train, bus, taxi
fares, rental cars, parking, mileage
reimbursement, and tolls that are reasonably and
necessarily incurred as a result of conducting
State business. Each State agency shall
determine the necessity for travel, and the mode
of travel to be reimbursed. Transportation will be
accomplished and reimbursed considering both
direct expense as well as the employee’s time.
Provided the mode of transportation selected
does not conflict with the needs of the agency, the
officer or employee may use a more expensive
form of transportation and be reimbursed at the
amount required for g less expensive mode of
travel. Both modes of transportation will be shown
on the travel claim.

1. Mileage Reimbursement

a. Effective-July 1-2008- wi\When

an employee is authorized by

12/2/2016 6:14:09 PM



Séw Load W0 TH his/her appointing authority or

_ . designee to operate a privately
owned vehicle on State
business the employee will be
allowed to claim and be
reimbursed at the Federal
Standard Mileage Rate (FSMR).
Mileage reimbursement includes
all expenses related to the use,
and maintenance of the vehicle,
including but not limited to
gasoline, up-keep, wear and
tear, tires, and all insurance
including liability, collision and
comprehensive coverage:
breakdowns, towing and any
repairs, and any additional
personal expenses that may be
incurred by an individual as a
resulf of mechanical breakdown
or collision.

. When an employee is required to
report to an alternative work
location, the employee may be

" reimbursed for the number of miles

driven in excess of his/her normal

commute.

= G W ww)
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3-2. Private Aircraft Mileage — When an

employee is authorized by his/her
department, reimbursement for the

se of the employee’s privately owned
aircraft on State business shall be
made at the current FSMR rate of-50
eents per statute mile. Pilot
qualifications and insurance
requirements will be maintained in
accordance with-the-Departmentof
Human-Resources CalHR rule
599.628-4 and the State Office of Risk
and Insurance Management.

4:3. Mileage to/from a Common Carrier —

When the employee’s use of a privately
owned vehicle is authorized for travel to
or from a common carrier terminal, and
the employee’s vehicle is not parked at
the terminal during the period of
absencgy/the employee may claim
double the number of miles between the
terminal and the employee's



R o headquarters or residence, whichever is
St bocl Lov0 TA less, while the employee occupies the

: W};&s/ vehicle. Exception to “whichever is less.”
&w& %/ If the employee begins travel one hour or
’ e

more before he normally leaves his

home, or on a regularly scheduled day
‘ off, mileageé may be computed from

M ' /) l \\ his/her residence.
1
7).y

1V 1VG. Receipts: Receipts-or-veuchers shall be
% W 7 I e ubmitted for every item of expense of $25 or
) pr— C@VQ’ more. [n addition, receipts are required for
every item of transportation and business
\U\ﬁfé expense incutred as a result of conducting
U =g State business except for actual expenses as
follows:
=120
PN ' 1. Railroad and bus fares of less than $25 when
travel is wholly within the State of California.

2. Street car, ferry fares, bridge and road
tolls, local rapid transit system, taxi,
shuttle or hotel bus fares, and parking
fees of $10 or less for each continuous
period of parking or each separate
transportation expense noted in this
item.

- 3. Telephone,-telegraph- fax, or other business

W charges related necessary to State business
WK of $5 or less.
1 j"\ﬁj\\ﬂ/ "‘:) .
e e G
, b oo
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4. In the absence of a receipt, reimbursement will
be limited to the nonreceipted amount above.

. Reimbursement will be claimed only for
the actual and necessary expenses noted
above. Regardless of the above
exceptions, the approving officer may
require additional certification and/or
explanation in order to determine that an
expense was actually and reasonably
Incurred. In the absence of a satisfactory

explanation, the expense shall not be
allowed.

ﬂ/\ﬁh’ . Page 16 of 16 ~ 12/2/2016 6:14:09 PM
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LOCAL 1000
1]

<&y i
SS-;.E?? Union Proposal
tronger Togethe MaS'teT Tab'e
Date

Proposal No: 1
The Union proposes the following rollover language:
12.2 Moving and Relocation Expenses
‘ P EVT Y000 Whenever an employee is reasonably required by the

L mwp—/ State to change his/her place of residence, the State shall
reimburse the employee for approved items in accordance

' with the lodging, meal, and incidental rates and time

frames established in section 12.1, and in accordance with

existing requirements, time frames and administrative

rules and regulations for reimbursement of relocation

expenses that apply to excluded employees. ’@ PV’/
A
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LOCAL 1000

-
SEIU

Suvnger Togelhier

Union Proposal
Master Table
Date:

Proposal No: 2

The Union proposes the following rollover language:

12.3 Parking Rates

Page 1of 2

A. For the term of this Contract, the parties agree that

the State may increase parking rates in existing

owned-or, wholly leased or administered lots, in

urban congested areas, no more than twenty dollars

($20) per month above the current rate, charged to

employees in specific locations where they park.

Congested urban areas are areas such as X \;\-thvm Qa\
Sacramento, San Francisco Bay, Fresno, Los

Angeles, San Bernardino, Riverside, and San Diego

areas. Every effort shall be made to provide M M
employees sixty (60) days but no less than thirty % 2{/4&‘6‘*’
(30) days notice of a parking rate increase. The ”»:\mb'v\-vb\ﬂ-'
State shall not increase rates for existing owned or

administered parking lots where employees do hot \,HTLA/

currently pay parking fees. Rates at new lots
owned, wholly leased or administered-orleased by W
the State will be set at a level comparable to rates \(L{u
charged for similar lots in the area of the new lof, .JL/
e.g., rates for open lots shall be compared to rates 6‘6

for open lots, rates for covered parking shall be
compared to rates for covered parking.This Atticle
does not apply to parking spaces leased in parking
lots owned or administered by private vendors.




B. The State shall continue a system for employees
where parking fees may be paid with pre-tax dollars.

SEN joco TA

i

,A%)]Q%%,f/f‘%g (7 —
D Ues
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LOCAL 1000
“I

h—% i .
SEIU Union Proposal

i Master Table
Date

Proposal No: 2
The Union proposes the following rollover language:

12.4 Commute Program

A. Employees working in areas served by mass
transit, including rail, bus, or other commercial
transportation licensed for public conveyance shall
be eligible for a seventy-five percent (75%)
discount on public transit passes sold by State
agencies up to a maximum of sixty-five dollars
($685)-per month. Employees who purchase public
transit passes on their own shall be eligible for a
seventy-five percent (75%) reimbursement up to a i
maximum of sixty-five dollars ($65) per month. This “”At
shall not be considered compensation for purpose (JI M‘ [(()
of retirement contributions. The State may -
establish and implement procedures and eligibility C{ 137
criteria for the administration of this benefit ]

inctuding required receipts and certification OftP&M LA

N

expenses. &a)f Shlaon

B. Employees riding in vanpools shall be eligibie |

for a seventy-five percent (75%) &Y}&V
reimbursement of the monthly fee up to a Ao
maximum of sixty-five dollars ($65) per month.

In lieu of the vanpool rider reimbursement, the
State shall provide one hundred dollars ($100)

4
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per month to each State employee who is the
primary vanpool driver, meets the eligibility
criteria, and complies with program procedures
as developed by the State for primary vanpool
drivers. This shall not be considered

- compensation for purposes of retirement. A
vanpool is defined as a group of seven (7) or
more people who commute together in a
vehicle (State or non-State) specifically
designed to carry an appropriate number of
passengers. The State may establish and
implement procedures and eligibility criteria for
the administration of this benefit.

. Employees headquartered out of State shall receive
reimbursement for qualified public transportation and
vanpool expenses for seventy-five percent (75%) of
the cost up to a maximum of sixty-five dollars ($65) P
per month or in the case of the primary vanpool (p(,“ﬁ ([
driver, the one hundred dollars ($100) per month A3
rate. The appointing power may establish and A
implement procedures regarding the certification of: LA
expenses. PLOMAC

Page 2 of 2 6/16/2016 8:56 PM A P
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LOCAL 1000
<R '
S. E!U Union Proposal
Stronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

12.5 Transportation Incentives

Ty SEWleoo A. The State and Union agree that the State
- — shall encourage employees to use alternate
'7 % M,-Q__ means of transportation to commute to and ’9}{;\
B from work in order to reduce traffic Q
congestion and improve air quality. /Op( S A

it

. Notwithstanding any other provision of this ’.P?JM
Contract, the Union agrees that the State may

implement new policies or change existing
ones in areas such as transit subsidies,
vanpool/carpool incentives, walking/biking
incentives, parking, parking fees, hours of
work, and other actions to mest the goals of -
transportation incentives. The State agrees to @ Wi
notice and meet and confer regarding the */ﬁ% '

impact of such new or changed po!icie%

A ( C. The State shall entertain recommendations from
W the Union and meet if requested on ways to <,

- encourage the use of alternative forms of G —2 206
transportation.

Page 1of1 5/27/2016 10:25 AM




LOCAL 1000
T

Z,-E'%l Union Proposal
Staonger Yogether Master Table

Date

Proposal No: 4

| ¢

The Union proposes the following language changes: \}9 e l0‘7
50U {000 ThA ' R d{L
V00 IR 12.7 State Owned Housing V7 O

ﬁ/ The State will adopt the standards for habitability /

consistent with California Civil Code sections 1941 an
A 1941.1 and the Department of Consumer Affairs’ Ouffine:
Landlords’ and Tenants’ Responsibilities for Habitability

‘%”J and Repairs (Legal Guide L. T-8). The appointing duthority
2 agrees to inspect the premises prior tgemloyess moving
il into the premises. For employees currenfly in residence in
P state owned housing, the appointing authority will take
&-W steps to make necessary repairs and improvements
: within a reasonable time. The appointing authority
JVU-« reserves the discretion to prioritize the order of repair to

its housing.

A. Housing

Annually, current rental rates for all types of
State owned employee housing, including

? N
mm 117 PM




trailers and/or trailer pads, may be increased
by the State as follows:

1. Where employees are currently paying
rent, the State may raise such rates up to
twenty-five percent (25%) each year.

2. During the term of this Contract, where no
rent is being charged, the State may raise
rents up to seventy-five dollars ($75) per
month, or when an employee vacates
State owned housing, including trailers
and/or trailer pads, the State may raise
rents for such housing up to the fair
market value.

. Employee rental of State owned housing
shall not ordinarily be a condition of
employment. In any instance after July 1,
1989 and annually thereafter, where rental
of State housing is made a condition of
employment, the State may charge the
employee ten percent (10%) less than the
regular rate of rent.

. Employees renting State owned housing
occupy them at the discretion of the State
employer. If the State decides to vacate a
State owned housing unit currently




occupied by a State employee, it shall
give the employee a minimum of thirty
(30) days advance notice.

B. Utilities
Annually, current utility charges for all types of
F@U/ State owned employee housing, including
trailers and/or trailer pads, may be increased
% by the State as follows:
@w\} 1. Where employees are currently paying utility
ﬁ/‘/ rates to the State, the State may raise such
. rates up to eight percent (8%) each year.
mt)
_f% 2. Where no utilities are being charged,
. the State may impose such charges
'\N\L consistent with its costs.
W 3. Where utilities are individually metered to
State owned housing units, the employee shall
f)/‘/ assume all responsibility for payment of such

- utility rates, and any increases imposed by the
L{’ utility company.

‘0#\3 .,D\- C. Notwithstanding any of the above, the Department
\{\@ﬁfw f Fish and Wildiife (DFW) will meet and confer

’ /' with Union representatives prior to the
implementation of rental increases. The
department will meet and confer over any amount

\
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of necessary increases, the implementation dates,
and the necessity for the increase.

. The DFW is committed to improving the quality of

State owned housing under its jurisdiction. To that
end, the department will seek funding authority
for maintenance and improvement of department-
owned housing.

This subsection is not subject to the provisions of
articie 6 of this Contract.

. Possessory Interest Taxes — Department of Fish and

Wildlife (Unit 11)
1. Reimbursement for Possessory Interest Taxes

The DFW will directly pay the possessory
interest taxes for Unit 11 employees who
occupy department-owned housing for their
payment of possessory interest taxes,
where assessed. The employee shall follow
department procedures and submit any
possessory interest tax bills to the
department as soon as they are received by
the employee.

gJU@l\/ 2. Working Condition Fringe Benefit Exception

e» /
M @/ MD
Mﬂm&s :17 PM




a)  This subsection E (2) shall apply to
employees whose residency in State-
owned housing satisfies the criteria
for the working condition fringe
benefit exception found in tax laws.

b) Possessory interest reimbursement
provided by the DFW shall not be
reported to the SCO as income subject
to taxation and other withholdings
when an employee completes required
forms and submits them to the DFW
by the date management specifies.
The DFW shall not be responsible for
erroneous reporting of reimbursements
as income if the employee fails to
utilize the required form and/or
procedures developed by the
department for this purpose.

,7,./ c)  The decision about which
Lk}j’?“ employees qualify for the working

condition fringe benefit exception

/Ua : . shall not be subject to the grievance

and arbitration provisions of this

State owned housing OH as a condition of
employment, rental rates will not be raised by
the appointing authority until it has
demonstrated to CalHR that necessary repairs
and mprovements have been made to satisfy

/ Q;f W&"’
Page 5 of 6 W 6/13/2016 3:17 PM

{9/ ’w\,@" Contract.
‘{ﬂ‘\ F. Where employees are currently residing in
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Page 6 of 6

the standards for habitability that are consistent
with Civil Code section 1941 and 1941.1. On a
case-by-case basis, the appointing authority
shall determine the new Fair Market Value
following the completion of repairs and
improvements of each State owned housing
property. With CalHR’s approval, the
appointing authority may raise employee rents
up to twenty-five percent (25%) each vear for
such housing until the Fair Market Value has
been realized.

6/13/2016 3:17 PM %
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LOCAL er

h—ﬂ H
iﬁ&y Union Proposal

Bargaining Unit 21
Date

Proposal No: 1
The Union proposes the following rollover language:

12.8.21 Overtime Neals - Work Week Group 2 (Unit 21)

When a BU 21, WWG 2 employee is required to work
overiime, the employee may be furnished with a meal
or provided an ovettime meal allowance of up to eight
R dollars ($8). Receipts may be required. To be eligible
’, é/ for the meal or the allowance, the employee must be

required to report to work at least two (2) hours prior
to or be required to remain at least two (2) hours past

\bf " Wﬂ their regularly scheduled work day. No more than
% of three (3) overtime meal allowances may be claimed
| ) during any twenty-four (24) hour period.

O—jﬁ@ /2\)/)@

INCS

%9
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LOCAL 100_‘0'
< :
;—E—’y Union Proposal
rersertes Master Table
Date

Proposal No: 1

LA The Union proposes the following rollover language:

12.10 Damaged or Destroyed Personal Property
(Excludes Unit 17)

In accordance with established procedures, when

requested by an employee, a department may pay

the cost of replacing or repairing eyeglasses,

hearing aids, deniures, waiches, or articles of

clothing necessarily worn or carried when damaged

in the line of duty without fault of the employee. If

the eyeglasses, hearing aids, dentures, watches, or

clothes are damaged beyond repair, the depariment

may pay the actual value of such eyeglasses,

hearing aids, dentures, watches, or clothing. The /W%% P,
value of such eyeglasses hearing aids, dentures

watches, or clothing shall be determined as of the Q_/lb (9\
time of the damage hereto. ta

Page 1 of 1 6/1/2016 7:00 PM %W




LOCAL 1000
eyt 2 7' =i

Ftronger Together

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following language:

Page 1 of3

12.11 Uniform Replacement Allowance (Excludes
Units 15 and 20)

A. When the State requires a uniform to be worn
as a condition of employment and does not

1.

provide such a uniform, the State shall
authorize a uniform replacement allowance
based on actual costs substantiated with a
receipt for an amount not to exceed four
hundred fifty dollars ($450) per year. Claims for
such reimbursement shall be paid in full to the
employee within ninety (90) days of the
‘submission of the receipt.

Uniform means outer garments, including
footwear, which are required to be worn
exclusively while carrying out the duties
and responsibilities of the position and
which are different from the design or
fashion of the general population. This +& - AW’

definition includes items that serve to - A e

identify the person, agency, functlon v \

petformed, rank, or time in ser . > U\}’Lf
‘4 ;
AN o [M/[“ (U(’/M‘df ,7

AW




2. Inthose cases where the State provides the
uniform to be worn, the uniform items
provided pursuant to this section are State
owned or leased property which will be
maintained as the State deems necessary.
Employees issued State provided uniform
items shall be responsible for loss of or

Won %//}]ﬁ)ﬂw damage to the uniform items other than that
( ’ H .

incurred as the result of normal wear or

. 7 through no fault of the employee.
Sro S g ooy

3. Inthose cases where the State does not
provide the uniform to be worn, employees
shall be responsible for the purchase of the
required uniform as a condition of

/e employment. After an employee has the
Yfi’ equivalent of one full year in a permanent
= (¢ ,/ L e position, which requires a uniform, hefshe
W\ (ﬁ}Q/ must submit a request in accordance with

= existing departmental practice in order to
% Vot e /@fﬁﬂ? P receive a uniform replacement allowance.

ha -
4. Employees shall wear their required

uniforms only in an official capacity except
that employees may wear such uniforms on
the grounds of their facility and to and from
their work location including associated
incidental travel.

A A A
5. The Uniform Replacement Allowance shall e - 28~
not be considered compensa’uon for g (ﬂ,\i})

retlrement purposes. g W

. Mu 1y ]/l"’df)}
N
w\mcwwiuw

WM%
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B. Single Source Vendor

Page3 of 3

1.

During the life of this Contract, departments
may establish a single source vendor system
to replace the current uniform replacement.
allowance program. If a single source vendor
system is established, employees shall use
the system to obtain department authorized
uniform replacement items. Departments that
participate in a single source vendor system
may establish an anniversary date for the
uniform replacement credit with the vendor.
Employees will receive their credit on that
date based on the number of qualifying pay
periods in the uniformed classification and in
accordance with existing State laws, rules,
and regulations.

Employees newly appointed (new hire to
State service, promotion, transfer, or
demotion from a non-uniformed
classification) shall be required to purchase
the uniform as a condition of employment
and such purchase shall be through the
single source vendor, Such employees will
be eligible for a prorated uniform
replacement credit on the established _~ A\
anniversary date, and a uniform replacement \o - oa- e

credit on each subsequen;anmversary date, qu \
7 o
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é// A. The State shall determine what equipment,

LOCAL 1000

E‘E‘ﬁ Union Proposal

swronger Together Bal‘gaining Unit 21
Date

Proposal No: 2
The Union proposes the following rollover language:
12.13.21 Tools, Business Equipment, Materials and
Supplies (Unit 21)

materials, and supplies are necessary for
employees to perform their jobs. Such items
shall, within budgetary constraints, be made

J-) available by the State.

. B. Employees may request that specific business

\u»”ﬂ equipment, materials, and supplies be made
available for their use in the job. It is the intent
of the State to provide business equipment,
materials, and supplies to enable the
employees to perform assigned duties and
responsibilities. Any denial of a request shail
be provided in writing to the employee.

C. Employees issued State provided items shall
be held responsible for loss of and/or damage
due to negligence.

@@»@J oA

‘?ﬁ%ﬁs »
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LOCAL 1600

- S '
gE!lnl Union Proposal
g Toger Bargaining Unit 21

Date _06/va /201l VI8 RFE
Proposal No: 1

The Union proposes the following rollover language:

12.14.21 Professional Development (Unit 21)

A. In recognition of the professional nature of ok
Unit 21 employees, each department, )LD ;
commission, board, or agency shall reimburse ?
a Unit 21 employee for up to $75 per fiscal year 25 a
for membership dues in job-related / '
profess:onal societies or associations.

B. As Departmental technology becomes %

accessible, the State shall provide
online access to professional journals
or publications available through the
State Library.

Page 1 of 1 6/3/2016 11:37 AM



LOCAL IDO_‘q

-y '
S'h E!lml Union Proposal
Stronger Together Master Tab[e

4@( Date

f{,}@\g The Union proposes the following rollover language:
o &/ 12.15 Reimbursement of Fees (Excludes Units 17)
M The State agrees to pay the full renewal cost of

professional and/or technical licenses,
certificates, or credentials which are required
as a condition of employment.

Proposal No: 1

B
BN
sl i

Page 1of1 6/1/2016 8:12 PM




LOCAL 1000
¢

Shl_E'% Union Proposal
B Bargaining Unit 21
Date (o \/6/201 G 146G Heg
Proposal No: 1
/((j(%, N7 " The Union proposes the following rollover language: _1/\
- -4 :
7 12.15.21 Reimbursement of Credential/License Fees 0{9/03 (248”
Unit 2 |
(Unit 21) /$39
@Qucﬁ

The State agrees to reimburse Unit 21 employees up /( M(’/

to a maximum of $200 per fiscal year for credential SLL@

and/ or license renewal fees for one job related C}U/L ﬂj(}?’*—

credential and/or license where such credential

and/or license is issued by a State agency. ﬁ)?@

Page 10f1 6/3/2016 11:39 AM



LOCAL igao
T

: e 1 Uni
r< -7 hion Proposal
3P0 SEIY o
Bargaining Unit 21
G ™ Date

/’('9“/’3"(5/* - Proposal No: 1

The Union proposes the following rollover language:

. 12.24.21 Class A and/or Class B Commercial Driver’s
4 License (Unit 21) Fee Reimbursements

1630
' g

A. Each department will reimburse a permanent 3 ]'2.51 (o
employee for filing and examination fees O Lal v
associated with obtaining the appropriate ; %Q@’
commercial driver’s license and endorsement(s) sa e \
if the employee is: (1) in a classification that VAN
requires the operation of equipment which <. ﬂ}dwx
requires either a Class A or Class B commercial
driver’s license and any endorsement(s), or (2) i
the classification designated by the department y% %

requires the employee to upgrade his/her
driver’s license to a Class A and/or Class B
commercial driver’s license and any
endorsement(s), or (3} in a classification where a
Class A and/or Class B commercial driver's
license is an additional desirable qualification,
provided: '

1. The employee is authorized at least ten
(10) work days in advance by his/her
supervisor to take the examination:

Page 10f 2 6/3/2016 12:09 PM



2. The employee has a valid, current medical
certification acceptable to the DMV,

3. The employee successfully passes the
required examination and is issued the
license and appropriate endorsement(s).

B. Employees applying for renewal or
reinstatement of a license due to an illegal
violation will not be reimbursed for any costs
associated with obtaining a license as required
by DMV,

- C. The State will not pay any additional cost
incurred as a result of an employee’s failure to
pass the written and/or performance test within
the opportunities allowed by the original
application fee.

D. Reimbursement for commercial driver’s license
fees paid by an employee will be for that portion of
the commercial driver’s license fee (including the
cost of endorsement(s) required by the appointing
power) which exceeds the cost of the regular
noncommercial Class C driver’s license, provided
the employee applies for the required license and
any required endorsement(s) simultaneously. If an
employee fails to take all required extras
simultaneously, reimbursement will not exceed the

- cost that would have been incurred had the tests
been taken simultaneously.

Page 2 of 2 6/3/2016 12:09 PM
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Union Proposal
Bargaining Unit 21
Date

Proposal No: 1

The Union proposes the following rollover language:

12.25.21 Class A and/or Class B Commercial Driver’s
License Medical Examinations {(Unit 21)

TR, L
A 200
ag( 03 .
The State agrees to pay the cost of medical 353
examinations for employees required to have either a %{0
Class A or Class B driver’s license, provided the /'\AL

employees either receive their exams from a contractor
physician or clinic, or are specificaily authorized in
advance to be examined by their personal physician,
and to be reimbursed for the cost upon presenting a
voucher from the examining physician. The State will
pay the cost of a second medical examination and/or
referrals by the examining physician, not to exceed the
cost of the first medical examination provided that:

S
T

A. The employee fails the first medical
examination, or the certification submitted is
not accepted by DMV,

B. A second medical examination is authorized and
conducted; and

C. The second medical cettification is accepted by
DMV. The State will not reimburse the employee

Page 10f2 6/3/2016 12:12 PM



for a second medical examination that sustains
the results of the first. Costs for additional
medical reexamination shall be the
responsibility of the affected employee.

S

Page 2 of 2 | 6/3/2016 12:12 PM



: LOCAL J‘GQH

Union Proposal

sssssssssss Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

12.28 Pre-Tax Commuting Expense

The State will evaluate the feasibility of implementing a |
pre-tax commuting expense program in accordance -
with Internal Revenue Code Section 132(f).

TA SEIV 000 /\p( i

@Wé %LLJJ b @
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LOCAL 1000
“

-
SEIU

Stronger Tegether

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

12.29 Bike or Walk to Work Program

v SEVWQ Lo

o rrtie @Wﬁ—

Pagelofl

u

A. The State shall endeavor to make facilifies
available to employees who bike or walk to work
including, but not limited to, clothing lockers,
secure bicycle storage, and shower facilities in all
State owned or leased buildings.

B. This Section is not grievable or arbifrable.

L
5/27/2016 9;@%%27 5.
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LOCAL mo‘q
-l ion P!
SEllml Union Proposal
Swonger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

13.1 Performance and Evaluation Materials

There will be only one official personnel file and
normally one supervisory work file regarding each
employee and these files will be maintained as
follows:

B
<

{__‘p

X g*éfg@ié%

A. An employee’s official departmental personnel
file shall be maintained at a location identified
by each department head or designee. Upon
request, the State shall identify any supervisory
files kept on the employee and shall identify the
location of each file. Official personnel files shall
contain an inspection log where any person
reviewing the file shall sign and date the log
unless excluded by law.

B. Information in an employee’s official
departmental personnel file and supervisory
work file shall be confidential and available
for inspection only to the employee’s
department head or designee in conjunction
with the proper administration of the
department’s affairs and the supervjsion g

‘ Y]
Page 1 of 4 5/27/2016 9:04 AM S@g/{/

4




ey
I
i

S,
E ,i“
Y

&
&

% R LTS

Page 2 of 4

the employee; except, however, that
information in an employee’s official
departmental personnel file and supervisory
work file may be released pursuant to court
order or subpoena. An affected employee
will be notified of the existence of such a
court order or subpoena. No rank and file
shift lead shall be authorized access to an
employee’(s) files, except with prior written
approval of the employee.

. Evaluation material or material relating to an

employee’s conduct, attitude, or service
shall not be included in his/her official
personnel file without being signed and
dated by the author of such material. Before
the material is placed in the employee’s file, -
the department head or designee, shall
provide the affected employee an
opportunity to review the material, and sign
and date it. An employee signature shall not
necessarily constitute agreement to the
evaluation. A copy of the evaluation material
relating to an employee’s conduct shall be
given to the employee.

. An employee or his/her authorized

representative may review his/her official
personnel file during regular office hours.
Where the official personnel file is in a location
remote from the employee’s work location,
arrangements shall be made to accommo
the employee or his/her authorized

5/27/2016 9:04 AM T~
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representative at the employee’s work location.
Upon request, the employee shall be ailowed a
copy of the material in his/her personnel file.

E. The employee shall have a right to insert in
his/her file reasonable supplementary
material and a written response {o any items
in the file. Such response shall remain
attached to the material it supplements for
as long as the material remains in the file.

F. Any performance evaluation conducted of an
employee who is a patticipant in the
Union/State Collective Bargaining
negotiations shall recognize the employee’s
frequent absence from his/~her State job and
the impact of such absences on the
employee’s performance. This is not intended
to abrogate the right of the State to take
disciplinary action against any employee who
happens to be involved in such
representational activities.

G. Material relating to an employee’s
performance included in the employee’s
departmental personnel file shall be retained
for a period of time specified by each
depariment, except that at the request of the
employee, materials of a negative nature may
either be purged after one year or at the time
such material is used in a written performance
evaluation. This provision, however, does not A

B el .30

o MG
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apply to formal adverse actions except as
defined in applicable Government Code
sections. By mutual agreement between a
department head or designee and an
employee, adverse action material may be
removed. When an employee receives written
documentation of a negative nature, the
supervisor shall note in writing on the
documentation the time frame it will remain in
the file.

. Supervisors may keep working supervisory
files on the performance and conduct of
employees to provide documentation for
matters such as, but not limited to,
probation reports, performance appraisals,
training needs, MSA reviews, bonus
programs, adverse actions, employee
development appraisals, or examination
evaluations. An employee and/or his/her
authorized representative may, upon
request, review the contents of his/her file
with his/her supervisor. Upon request, the
employee shall be allowed a copy of the

material in his/her supervisory file.
20—

Page 4 of 4 5/27/2016 9:04 AM
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LOCAL lﬂﬂ‘q
- i
g ;S'E!U Union Proposal
@y - Mester Table
W Date Lﬂ ! 2" “ﬂ
v )

A0 r\\j& Proposal No: 1
el /l})
s \N/ The Union proposes the following rollover language:

13.2 Personal Performance Session (Excludes Unit 17)

Mestings between employees and management
concerning unsatisfactory work performance or work-
related problems should, whenever practicable, be held
in private or in a location sufficiently removed from the
hearing and visual range of other persons. The Union
recoghizes that the circumstances of the situation may
require an immediate response from management, and
thereby preclude privacy. However, if an immediate
response is not necessary, arrangements will be mad

e e
: . <0
for a private meeting. /pA L{

Page 1 of 1




LOCAL 1000
e

. S‘réﬁ Union Proposal
0% ¢a e hesi Bargaining Unit 21
Siw T\D( Date
b-3-1e Proposal No: 1
e The Union proposes the following rollover language:
% 13.6.21 Performance Appraisal of Permanent

W Employees (Unit 21)

/L A. The performance appraisal system of each {Q 3( 7,5!(3
ﬁ department may include an annual written ol
performance appraisal and an individual (5350

development plan for permanent employees. @O&L
Such performance appraisals may be % At
completed at least once each twelve (12) S [,«‘ L\
calendar months after an employee dm
completes the probationary period for the ]

class in which he/she is serving. ﬁ’)ﬂ%o‘&d

B. In general, in the absence of any current
annual performance appraisal or
performance evaluation material to the
contrary, the employee’s performance shall
be deemed to be satisfactory.

C. When a Unit 21 civil service employee
receives substandard ratings in a majority of
the performance factors, the employee may
grieve the content of his/her performance
appraisal through the third step of the
grievance procedure which shall be the final

Page 10f2 6/3/2016 12:22 PM



step of appeal.

D. When a department intends to establish a
new performance appraisal system or make
major modifications in their existing
performance appraisal system, the Union will
be notified and given the opportunity to meet
and confer over the impact of the change(s)
pursuant to article 24.1 (Entire Agreement).

| %

/
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LOCAL 1000
. ot

iﬁiﬂ Union Proposal

Bargaining Unit 21
Date

Proposal No: 1
The Union proposes the following rollover language:

13.10.21 Education and Training Required by

Department (Unit 21) _/A
‘ ! (@IL
6l**
A. The State agrees to reimburse Unit 21 153°

employees for expenses incurred as a result of D Q{Q{‘v
satisfactorily completing training or education S& V%
courses required by a department to assure W\

adequate performance. Such reimbursement - b;
shall be limited to f

1. Tuition and/or registration fees;

2. Cost of course-required books;

3. Transportation or mileage expenses;
4. Toll and parking fees;

5. Lodging and subsistence expénses.

Where applicable, reimbursement rates for
the above expenses shall be in accordance

Page 10f3 6/3/2016 12:25 PM
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Page 2 of 3

with Article 12, section 12.1 of this Contract.

. An employee may receive reimbursement for

tuition or other necessary expenses only if

application is made prior to enroliment in an out-

service training program or when the employer
has requested the employee attend.

. An employee who does not satisfactorily

complete an out-service training assignment
shall not be eligible for reimbursement of tuition
and other necessary expenses and shall agree
to return any advance payment received.
However, the employee or his/her estate shall
receive reimbursement for tuition and other
necessary expenses: (a) at the convenience of
the State, provided that the training facility
reports satisfactory performance by the
employee during the assignment; or (b)
because of death, prolonged illness, disability
or other event beyond the control of the
employee.

. Training mandated by the department head or
designee shall not be deducted from educationai

leave balances unless as a result of section E
below. However, it is the employee's

- responsibility to maintain a valid credential as a

condition of employment.

E. When a Unit 21 employee is required to obtain an

6/3/2016 12:25 PM
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additional, new or modified credential, the affected
department will meet in good faith upon request of
the Union, to explore procedures and methods of
obtaining such new or revised credentials.

Page 3 of 3 6/3/2016 12:25 PM



LOCAL 1000

- .
:EE!‘;’ Union Proposal
M Bargaining Unit 21
Date s{\ & (2300, LB
1 J;a(. .
B Proposal No: 3

W ¢-3-2%

The Union proposes the following language:

13.12.21 Employment Opportunities (Unit 21) A "’/5 /nglc,

\ GQ«
/ Jm,@’& oD %’%0“5 e

“ . | M—,
M ferr  Departments shall upen-request make available
W 44 departmental employment opportunity information
% Y available to Unit 21 employees by posting-Such QM
///7 ﬂ U 5@%5

m%pma%n%#eﬂ%e%sied on a bulietin board,

providing via email and/or posting on the department

intranet, selested-by-each-department: mx{m w{x

Statewide vacancy Hnformation is available on the
CalHR website State-Persommel Beoard-website at
whAW-Sb-ca-gov-www.calhr.ca.gov,

Page 1 of1 5/2/2016 3:14:28 PM




LOCAL IOQ‘Q
- '
;S-'E'?y Union Proposal
ronges Togete Bargaining Unit 21
Date

Proposal No: 3
The Union proposes the following language:

13.18.21 Professional Assessment and Development
Committees (Unit 21)

The purpose of the Professional Assessment and
Development Committee is to enhance professional
development of Unit 21 employees through continuing
education and training and improve professional
standards through the review and revision of
classification specifications.

The committee will also discuss best practices for creating
a positive and professional environment, ensuring a culture
that encourages professional growth, and enhancing
employees’ existing knowledge and skills, workplace
diversity and equal opportunity, and cultural awareness.

1. The Committee wilt consist of equal numbers of
management and Union representatives.
However, there shall not be more than five (5)
management representatives and five (5) Union
representatives, unless increased by mutual
agreement. The committee will meet on a
quarterly basis and the meeting agenda will be
established 30 days in advance of the meeting
via conference call. The agenda will include
discussion topics and identification of possible
management attendees. a‘/f& {

€ b’ﬂ
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2. Committee recommendations, if any, will be advisory in
nature.

Professional Assessment and Development
Committee meetings shall not be considered
b contract negotiations and shall not be considered a
no i“""’/a‘ substitute for the grievance procedure.

Page 2 of 2 6/15/2016 3:25 PM




LOCAL 1 OO‘Q

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following rollover language:

14.1 Classification Changes

Page 1 of 2

A. When the CalHR proposes establishment of a

. The first negotiations meeting shall take place

. If the parties reach an agreement, they

new classification or modification of an existing.... g Jla
one, it shall inform the Union in writing of the
proposal. The Union may request to meet and
confer with the CalHR regarding the
classification proposal. Failure to respond in
writing within thirty (30) calendar days of
receipt of the notice shall constitute a waiver of
the Union’s right to meet and confer over the
classification proposal prior to submittal to the
SPB for consideration.

within twenty (20) calendar days of the Union’s ?)/W ‘
request unless the parties agree to a different __

date. The purpose of the negotiations shall be (MYLW
the classification specifications and the -

compensation. U;%WJ
N\

shall jointly recommend, in writing, that the fﬁg\@—(/

classification proposal be submitted to the W ﬁ)
At

8

6/16/2016 8:55 PM



Page 2 of 2

SPB for the non-hearing calendar.

. If the parties do not reach an agreement the

classification proposal may be submitted to the SPB.

il i}a@ \
. In the event the SPB renders a decision that was v ,7/}? ' M

not mutually agreed to by the parties, the Union and
the State shall meet and confer over the impact, W
including compensation, of the Board's decision. No D

classification shall be established without a salary Wé&{bo

structure. 5

6/16/2016 8:55 PM




LOCAL 1000
oL

-
SEIU

Jtranger Togithes

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

q g%\o 1000 14.2 Out-of-Classification Grievances and Position

e
Slul

v
e/

X
b
A

N

v
M

Page 1 0of 8

Allocation Hearing Process

A. Definitions

1. An employee is working “out-of-class” when
he/she spends a majority (i.e., more than fifty
percent [50%]) of his/her time over the
course of at least two (2) consecutive work
weeks performing duties and responsibilities
associated with a higher level existing
classification that do not overlap with the <P
classification in which said employee holds L{/ ~

an appointment. :
™ it

Duties that are appropriately assigned to
incumbents in the employee’s current :@N\&

classification are not out of class.

Duties appropriately assigned are based on
the definition and typical tasks enumerated

in the California SPB spemﬂcatlon ﬂ/ﬂ/
‘% \\/ ij

SM/- %{/%
i

6/1/2016 8:23 PIVI




Training and Development assignhments are
not out-of-class work.

1 ﬁ S%\O \OOO 2. For purposes of this section, a

: S classification is at a “higher level” if the
[/‘ S()P maximum salary of the highest salary
range (excluding alternate range criteria

U Ig" 1 Y other than deep class criteria) is any
amount more than the maximum salary of
- the highest range of the class in which the

employee holds an appointment.

AR

. When an employee is performing the duties
of a vacant position properly assigned tc a
higher class or the duties of an absent
employee whose position is properly
assigned to a higher classification, the
employee shall be considered to be working

out-of-class. L{/SQQ
B. Authorization and Rate of Pay ( [O-Q—% {JL‘

1. Notwithstanding Government Code sectioas fv@f\"‘)

905.2, 19818.8, and 19818.16, an employee

may be temporarily required to perform out-

of-class work by his/her department for up to

one hundred twenty (120) calendar days in \}ﬁ’
any twelve (12) consecutive calendar
months when it determines that such an

assignment: ﬂ/] {y

R FANRTR

gl »
Page 2 of 8 6/1/2016 8:23 PM % .
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a. Is of unusual urgency, nature,
volume, location, duration, or
other special characteristics;
and,

b. Cannot feasibly be met
through use of other civil
service or administrative
alternatives.

2. Depariments may not use out-of-class
assignments to avoid giving civil service
examinations or to avoid using existing
eligibility lists created as the result of a civil
service examination.

/\lw‘k@
3. When an employee is assigned out-of-class /(A/

work, he/she shall receive the rate of pay he/ B
she would have received pursuant to Title 2 Le

California Code of Regulations sections
299.673, 599.674, or 599.676 if appointed toW‘ O

the higher classification. !\‘@f@\

4. Out-of-class work may be discontinued by
departments at any time; however, %‘
departments may not rotate employees in M Y

and out of out-of-class assignments to avoid ;
payment of out-of-class compensation. Ay/‘/
pd




5. Out-of-class pay shall not be considered as
part of the employee’s base pay when
computing the rate due upon promotion to a

higher level.
<L 100G
C{%O?m C. Out-of-Class Grievances and Allocation Appeals
Lo { '9-‘ [ v 1. The grievance and arbitration procedure
described in subsection D below shali be the
exclusive means by which alleged out-of-class
%/ assignments shall be remedied, including
@ék reguests for review by the CalHR referenced in
A Government Code section 19818.16 or the
S State Victim Compensation and Government
A IGUJ Claims Board.

M/Z/“p 2. The grievance and arbitration /p{ (% /?/

procedure described in this section (

shall be the exclusive means for
4??( appealing position allocation or CO;L'H‘? u)\.(L“

reallocation referenced in

W Government Code sections 19818.6
S and 19818.20. ’j?’w

3. Employees may not separately file
out-of-class grievances and
position allocation or reallocation

grievances pertaining to the same ﬂ/[,f)
duties and responsibilities. %Z ﬂm/

[
P

Y S
i ég@m
Page 4 of 8 6/1/2016 8:23 PM : {/
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4, The only remedy that shall be available
(whether claiming out-of-class work or
position misallocation) is retroactive pay
for out-of-class work. Said pay shall be

limited to out-of-class work performed (a)
o Si\o IU()O during the one year calendar period
* 4 before the employee’s grievance was
“ %Pm filed; and (b) the time between when the
[ / 97 grievance was filed and finally decided by
an arbitrator.

"t

. Arbitrators shall not have the authority
to order reclassification (reallocation) of
a grievant’s position or discontinuance
of oui-of-class work assignments.

Q\l
o

D. Grievance Procedure and Time Limits

1. An employee’s grievance initially shall be /V’( &{ ‘%/
discussed with the employee's supervisor. l /Uo
2. If the grievance is not resolved to the (-0

satisfaction of the grievant a formal
grievance shall be filed on a CalHR 651 ‘ Eé

Ty Fomizenl

(Job Description Form) provided by the
State within;

a. Fourteen (14) calendar days after

receipt of the decision rendered by
the supervisor; or W )Lé

Page 5 0f 8 6/1/2016 8:23 PM%@ &,} {
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5. If the grievant is not Sw the

b. Twenty-one (21) calendar days
after the date the employee’s
duties allegedly changed such
that he/she stopped working out
of classification or his/her
position hecame misallocated.

¢. However, under no circumstances
may the period in which to bring
the grievance be extended beyond
the twenty-one (21) calendar days
in item b above.

. Out-of-class and misallocation

grievances shall be filed with a ,@
designated supervisor or manager /?’
identified by each department head as @4’

the department level of appeal in the

usual grievance procedure found in I.Q-:; ;l

aArticle 6.

. The person designated by the E

department head as the department
level of appeal shall respond to the
grievance in writing within forty-five
(45) calendar days after receipt of the

grievance. n/@)

Pl

s T

! :
6/1/2016 §:23 P ,. @*Z’/W
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decision rendered by the person
designated by the department head at the
department level of appeal, he/she may
appeal the decision in writing within
twenty-one (21) calendar days after
receipt to the Director of the CalHR.

o

BEaaele
The Director of the CalHR or desighee

4. S0pMm
: shall respond to the grievance in writing
U{ 9‘, I within sixty (60) calendar days after
receipt of the appealed grievance.

:

. If the grievance is not resolved by the
CalHR, the Union shall have the right
to submit the grievance to arbitration in
accordance with aArticle 6, section

6.11. /m ﬁﬁf {
i
. Article 6, section 6.11 (Arbitration le
Level) shall apply to out-of-class ' |
and misallocation grievances m\ |
except as otherwise provided in ‘P@‘W
this section.

SN
N

LN,
A
s

1,
\
£ - o
i ;
*, g ‘\

3

)

~E

E. The arbitrator's decision regarding out-of-class . ;
and misallocation grievances shall be final and !
binding on the parties. Said awards shall not be
subject to challenge or review in any forum, j’ﬂb
administrative or judicial, except as provided in

Code of Civil Procedure se? 1286,2 et seq./él %ﬁ/

Page 7 of 8 6/1/2016 8:23 P g _ ;
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LOCAL 1000

< i
3_57’7! Union Proposal
ronger Together . Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

14.3 Classification/Pay Data

Upon request, the State shall, on an annual basis,
L Sey provide the Union with a list of classifications and
o oelU 1000 | galaries for bargaining unit rank-and-file employees.

w/{rg/ 0 —
| | ,3L-.#§;.,Rh,t-i;.f’§:\:"m./L«*"&-ﬂf““’” /@( 69 ] W@ND;@/J
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LOCAL 1000
w1

.?E% Union Proposal
Svonger Togene Bargaining Unit 21
o k.\f\k% Date
o - Proposal No: 1

o '_Uf
% The Union proposes the following rollover language:

(g

14.4.21 Duty Statements, Post Orders, and Work /‘ﬁf%

Instructions (Unit 21)
9 z///,é

Departments shall provide each Unit 21 employee with a

/// ‘ current duty statement within fifteen (15) calendar days
e AT At of request. Duty statements must comply with the SPB
? §

- Job classification specifications. Upon request, an ~ JJ’W
R % employee who is transferred or reassigned on a
o permanent basis shall be provided a revised duty . :
statement.
Upon the establishment of a new or revised < T a,\b-/
classification or series, a new duty statement shall be @ U&@
provided to each affected incumbent. S()

Page 1of1 6/7/2016 3:44 PM



LOCAL 1600

<< '
;S'.' U Union Proposal
trongtr Togewher Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

14.5 Automation and New Technology

The State shall endeavor to notify the Union one .
hundred eighty (180) days, but no less than sixty (60)
days, prior fo implementation of automation or
technological.changes that will result in a significant
impact on bargaining unit employees. Upon request of
the Union within thirty (30) days of such notification, the
State shall negotiate with the Union on the impact of

| such changes. chi/)@/
- cCo0O
TRSAY Ak ~ Al

Ly SOP™
Le

S Sh— q}

Mﬁ*{ G age 10f1 6/1/2016 7:06 PM 7 ,
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LOCAL 1000
~J

- i
S.EEl{.mf Union Proposal
nger Togethor Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

14.6 Job Announcemenis

U St 00w When a depariment posts a job announcement for which
. two (2) classifications may be considered, it shall provide
o quﬁ‘/ . the duty statement for each classification upon request to
I each candidate for the position.
Dezect !

§

I} ) .
LIS T
.,",rs.-s'.;,/‘i‘vﬁé{ % Aot
A
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LOCAL 1000

-
SEIU

Stronger Yogether

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

14.7 Assignment of Duties Normally Performed by Bargaining

Unit Employees (Excludes Unit 14)

A. The State shall notify the Union at least
thirty (30) calendar days in advance of
the effective date, before assigning
duties normally performed by employees
in the bargaining units covered by this

Contract to any employee, group, L(?Q{L

individual, organization or business

enterprise, if such assighment(s) may g
result in the displacement of employees ‘D_/Uo
in bargaining units covered by this lQ -

Contract,

Page 1of 1

the State shall meet and confer with the
Union over such assighments.

Ry WL__——-——J

”\% A{/ B. Upon request, within thirty (30) calendar

o @\J days of the Union’s receipt of the notice,
A -

6/1/2016 7:09 PM




LOCAL mqq
-« i
sSh E!U Union Proposal
fronges Togethes Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

14.8 Contracting Out
A. Purpose

.. SEIUV 1000
s The purpose of this section‘is to guarantee

i that the State does not incur unnecessary,
'“ additional costs by contracting out work
3% appropriately performed at less expense to the
) State by bargaining unit employees, consistent
with the terms of this section. In achieving this

W purpose the parties do not intend this section

,Q)\/ to expand the State’s ability to contract out for

| mp personal services. The parties agree that this

qﬁ/@/ section shall not be interpreted or applied in a
Py manner which results in a disruption of
;;_)( services provided by State departments.

P B. Policy Regarding Personal Services Contracts and
'ﬁw Cost Savings

Except in extremely unusual or urgent, time-
limited circumstances, or under other

- circumstances where contracting out is
recognized or required by law, Federal
mandate, or court decisions/orders, the State w
must make every effort to hire, utilize and retain

e ﬁ‘/ “@i@gﬁ”

Page 1 of 8 5/14/2
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the use of private contractors. Contracting may
also occur for reasons other than cost savings
as recoghized or required by law, Federal
mandate, or court decisions/orders.

C. Information Regarding Contracts To Be Let

1. Departments will provide the Union’s
desighated representative with copies of
Requests for Proposals (RFPs) and
Invitations for Bid (IFBs) for personal
services contracts when released for
publication if they call for services found in
bargaining unit class specifications.

2. To the extent that a department is
preparing to enter into a contract (or
amend a contract) and it does not require
an RFP or IFB, the department shall
provide the Union's designated
representative with a copy of the Standard
Form 215 (or its departmental equivalent) if
and when the Form 215 is completed, but
no less than five (5) business days
thereafter, provided the contract is/will be
for services found in bargaining unit class
specifications. If the Form 215 contains
confidential or proprietary information, it
shall be redacted as discussed below in

subsection D (1). ;f %?\-’
o

A
4 5




9

#

n
4
A

%

BN

m

3. The purpose of this subsection C is to
provide the Union with notice and an
opportunity to present alternatives which
mitigate or avoid the need for contracting
out, while still satisfying the needs of the
State to provide services. Directors (or
their designee) shall therefore meet with
the Union for this purpose, if requested by
the Union.

D. Review of Personal Services Contracts In
Existence

1. Upon request of the Union each depariment
shall submit copies of any or all personal
services contracts that call for services found
in bargaining unit class specifications. For
each contract, departments shall provide
additional documents establishing the
number, scope, duration, justification, total
costs of all such contracts, and payment of all
overhead and administrative costs paid
through each contract, provided it does not
disclose confidential or proprietary
information, in which case it shall be redacted
as discussed below. The requested contract
and related information shall be provided as
soon as reasonably possible. The parties
expect that this shall be provided no more
than twenty-one (21) calendar days following
the request by the Union, or longer if
approved by the Union and the department.
This shall include contracts that may \d"’
otherwise be protected from public disclosure,

20300 o
W 2t 057

o Y 4 9%4/@&‘&

i
P
i
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if they provide for services found in bargaining
unit class specifications. However, the State
may redact those portions of protected
contract(s) that are proprietary, necessary to
protect the competitive nature of the bid
process, and that which does not pertain fo

W the costing of personnel services found in
g Q! bargaining unit classifications. The goal shall
% be to protect against disclosure of information

which should remain confidential, while at the
same time providing the Union with sufficient

ﬁ\r\/ information to determine whether
/0/ unnecessary, additional costs are being
P incurred by contracting out work found in
'{“’b bargaining unit class specifications. Costing
(G information provided to the Union for
A . protected contracts shall include total
personnel costs for personnel services found

N in bargaining unit classifications plus any
overhead charges paid to the contractor for
W these services, provided such disclosure does
not breach confidentiality requirements or
W include proprietary information.

2. Within ten (10) workdays after receipt of the
personal services contracts and associated
documents as provided for in paragraph D(1)
above, the Union and the department shall
begin reviewing the contracts. The Union and
the department shall examine the contracts
based on the purpose of this section, the
terms of the contracts, all applicable laws,
Federal mandates and court declsmns/orders

In this regard the Union and the department
o2 2. @f”““' \ﬁp
m‘m q\&m\@x@v
0)/ 561/6/&/
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will consider which contracts should and can
be terminated immediately, which contracts
will take additional time to terminate, which
contracts may continue (for how long and
under what conditions) and how (if necessary
and cost effective) to transition contract
employees or positions into civil service. All
determinations shall be through express
mutual agreement of the Union and
department.

. The Union and the department will

continue to meet as necessary to
examine personal services contracts
which have been let.

. If savings are generated by the

termination of personal services
contracts under this provision, it is the
intent of the State to implement
agreements of the Union and the
department for utilization of said
savings. Such agreements may
include:

a. Contributing toward position reductions
which would otherwise be accomplished
by the layoff, salary reduction or
displacement of bargaining unit
employees;




b. Enabling the employment of
bargaining unit employees for
services currently performed by

contractors;
pé@‘l/’ c. Enabling of the conversion to bargaining
unit civil service employment of qualified
Ag ' contract employees who wish to become
e State employees, as otherwise permitted
@W by law, regulations, provisions of the
‘,J/ contracts and resolutions by the SPB;
i
(i d. Providing timely, adequate and necessary
' recruitment efforts. These efforts may
V? include focused recruitment, publicizing in
professional journals, use of the media,
NS job fairs, expedited hiring, expedited
/ﬁf background checks, spot testing
authorized by the SPB, State employee
’)/y"u registries, and recruitment and retention
incentives;

e. Such other purposes as may be mutually
agreed upon.

E. Displacement Avoidance

1. The objective of this subsection is to
~ ensure that bargaining unit employees
have preference over contract employees
consistent with, but not Ilmlted to the

B \ﬂ;
@M @V\N@* 6
Page 6 of 8 5/14/2016 5:48 PM
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following principles:

a. The duties at issue are consistent with
the bargaining unit employee’s

g classification;
b. The bargaining unit employee is qualified

to perform the job; and,

J
%j:/ c. There is no disruption in services.
M/ﬁ 2. To avoid or mitigate bargaining unit
; employee displacement for lack of work,
the appointing power shall review all
existing personal services contracts to
{]\J\L determine if work consistent with the
affected employee’s classification is being
gf performed by a contractor. Displacement
includes layoff, involuntary demotion,
W involuntary transfer to a new class,

involuntary transfer to a new location
requiring a change of residence, and time
base reductions. If the Union and the
department that review personal services
contracts determine that the terms and
purpose of the contract permit the State to
assign the work to a bargaining unit
employee who would otherwise be

displaced, this shall be implemented \
consistent with the other terms of this
section. The State and the Union shall S

meet and confer for purposes of entenng |
M 2l AP %\
o W e
% a»gf,\, pNV ;
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into an agreement about the means by
which qualified employees are notified and
provided with such assignments. This shall
include developing a process that ensures
that savings realized by terminating the
contract and reassigning the work fo a
bargaining unit employee to avoid
displacement, are utilized to offset that
employee’s moving and relocation costs,

AR 3 the amount of which shall be consistent
M with the Moving/Relocation section of the
2 l,i"{ parties’ collective bargaining agreement.

y W b F. Nothing in this section shall be interpreted or
applied in such a manner as to intetfere with
the State or Federal court orders, the authority
b y {8 of the State or Federal courts or the authority
of the special masters or receiver.

G. Relationship Between This Section And Related
Statutes

The State is mindful of the constitutional and
" Y&, ,C;c statutory obligations (e.g., Govt. Code §
MW“"“’ / 19130) as it pertains to restriction on
contracting out. Thus, nothing in this section is
intended to interfere with pursuit of remedies
for violation of these obligations as provided .

by law (e.g., Public Contract Code § 10337). WP&J&

Page 8 of 8
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LOCAL 1000
o '
?’EI({ Union Proposal
angerTogeher Bargaining Unit 21
Date

Proposal No: 1

/ The Union proposes the following language:

ULU

o/

N\

Collogos) (Unit 20

Page1of2 6/14/2016 1:32 PM




Page 2 of 2 6/14/2016 1:32 PM




LOCAL IOELQ

- ’
s.;'E!l! Union Proposal
ranger Togethtr Barga|n|ng Un’t 21

Date
L0 Proposal No: 1
e W The Union proposes the following language: |
e o |

/x /
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LOCAL 1006
=

- .
;STELH Union Proposal

Bargaining Unit 21
Date

Proposal No: 1

The Union proposes the following language:

Page 1of1 6/16/2016 12:00 AM




LOCAL 1000
U

Eﬁ Union Proposal
Stronge Togetner Bargaining Unit 21
e Date
PR Proposal No: 2

s | {P\ 1019":"_
//&;{J&V The Union proposes the following language:

Page 1 of 1 6/15/2016 9:27 AM




LOCAL 100_9
- :
3.—5—.‘—," Union Proposal

Suonger Yogether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

15.1 Appeal of Involuntary Transfer

© SELW 1000
%)/ A. The State shall make reasonable efforts to avoid (’)ﬁ l
involuntary transfers. An involuntary fransfer which M’},l ?
So’ - reasonably requires an employee to change his/her
f residence may be grieved under article 6 only if th '@W
0 employee believes it was made for the purpose of
QM harassing or disciplining the employee. If the
A appointing authority or the CalHR disapproves the v 7/
Ey transfer, the employee shall be returned to his or her -
e former position; shall be paid the regular travel ] :
. allowance for the period of time he/she was away :
6% from his/her original headquarters; and his/her moving ﬂv\
NG costs both from and back to the original headquarters
shall be paid in accordance with the CalHR laws and [p
yd rules. %(&/
T
B. An appeal of an involuntary transfer which does m’%é
not reasonably require an employee to change his/ %
her residence shall not be subject to the grievance %L/
and arbitration procedure. It shall be subject to the
complaint procedure if the employee believes it [c/l/\,
was made for the purpose of harassing or
disciplining the employee. (é’(p
Yo
Page 10f3 5/14/2016 1:08 PM %\[N\
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C. The State shall provide a minimum of sixty (60)
days written notice for an involuntary transfer
which reasonably requires an employee to
change his/her residence.

D. Employees, who are unwiliing to accept the
geographical transfer required by their current
department, may pursue other options, such as
but not limited to voluntary transfer, voluntary /\?\
demotion, reduced work-time program, o
authorized partial service retirement, or voluntary
retirement or resignation. Such employees who
meet the CalHR, SROA definition, shall be
considered surplus. The department head or
desighee shall make job opportunity bulletins and
materials available to all eligible surplus
employees. Eligible surplus employees shall be
permitted to apply and compete for vacant
positions of their current class or other classes to
which he/she can transfer, pursuant fo the SROA
process, Article 16 shail govern employee rights
and appeals under these conditions.

E. With prior supervisory approval, employees shall

be allowed a reasonable amount of State paid
time to participate in employment interviews
associated with the efforts described in paragraph
D above.

F. When a department has two (2) or more qualified

employees in a class who are subject to an
involuntary transfer which reasonably requires an

5/14/2016 1:08 PM
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employee to change his/her residence, the
employee(s) to be involuntarily transferred shall be
selected in inverse order of seniority. As an exception
to inverse seniority, an employee in the same class
and affected work unit who is qualified and more
senior may request to be involuntarily transferred in
lieu of a less senior employee. An employee whose
request for transfer is granted, shall be entitied to
moving and relocation expenses in accordance with
Section 12.1. However, any associated
reimbursements shall be subject to applicable IRS
and FTB regulations. @

258
NSETUS
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LOCAL 1000

?ﬁﬁb‘ Union Proposal

Stronger Together Master Table
Date

Proposal No: 1

The Union proposes the following roliover language:

15.3 Hardship Transfer

SZ\U\QQ%O The State and the Union recognize the importance

L oM of hardship transfers as a way of dealing with work

and family issues. An employee experiencing a

g '/3‘ \M verifiable hardship, e.g., domestic violence,
Ww/ mandatory job transfer of a spouse or domestic

death of family members, may request a transfe
another geographic area to mitigate the hardship.

: M partner as defined in Family Code section 297,
= | family illness, serious health condition, injury or /g\ﬁ /\}9
- : .

to a comparable or lesser (if comparable is not
__——available) position in the requested geographic area.
If the employee accepts a position in a lower paid
classification, the State shall endeavor to reinstate
the employee to their former classification and
comparable salary level.

* Transfers under this section shall be considered

fF

SN
STE

g"\/\

3

Pagelof2 6/1/2016 7:11 PM
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voluntary and any associated relocation costs
shall be subject to the applicable CalHR Iaws
and rules. qu?

20
4
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L

The State shall endeavor to reassign the employee Waw)

v b

4 I/
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A department shall provide the employee and the
Union, in writing, reason(s) for the inability to
grant the transfer no later than sixty (60) days
after the written request is made.

This section shall be grievable and filed with the

.o Z\U m@(‘j depariment head and appealed to CalHR; it shali

not be arbitrable.

AW - }f’“" @k‘”
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LOCAL 1000
1]

<Y .
E—E—"_u’ Union Proposal
i Bargaining Unit 21
e Proposal No: 1
RRTY ko"“”m' P
The Union proposes the following rollover language:

9, C{._( b
. 15.4.21 Employee Opportunity Transfer (Unit 21) [ ¢ j"'zf’M,

41 //L

needs of the State must be given first priority.
The needs of the State include the right to fill

M
A. The parties recognize that when the State
deems it necessary to fill a vacant position, the
.; /_——-‘
/g <) [
e vacant positions using existing eligibie or
' UJ promotional lists, involuntary transfers, .
: reassighments, or other selection methods for WM
reasons such as affirmative action, special skills, b

abilities or aptitudes.

4

B. The parties also recognize the desirability of t?g
permitting a permanent employee to transfer
within his/her department and classification to
another location which the employee deems to
be more desirable. To this end, permanent full-
time employees may apply for an Employee
Opportunity Transfer to a position at another
location within his/her department in accordance
with the following procedure:

1. Employees desiring an Employee
Opportunity Transfer shall appiy in

Page 1l of2 6/7/2016 3:45 PM
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writing to his/her department head or
designee in a manner prescribed by the
department.

2. Such transfer requests shall be to permanent
positions in the same department within
his/her current classification.

C. Whenever a department head or designee elects  <_

to fill a vacancy through an Employee Opportunity /dj},u
Transfer, a permanent full-time employee who
already has an Employee Opportunity Transfer ) M

application to that location on file with the W
department shall be selected. If there is more than 06(}[0@

one employee with an Employee Opportunity

Transfer application to the same location on file, ‘%é/

one of the fop three (3) empioyees with the

greatest amount of department service by class

shall be selected. When an employee is formally

interviewed, the department head or designee will

notify the employee of the non-selection.

. Permanent employees who wish to submit

Employee Opportunity Transfer applications may do
so during a thirty (30) calendar day open period, to
be scheduled once every six (6) months by each
department. No employee shall submit more than
four (4) Employee Opportunity Transfer applications
during an open period.

6/7/2016 3:45 PM



LOCAL 1000
4

S.-E% Union Proposal
Srcoger Togeimes Master Table
Date:

Proposal No: 1

The Union proposes the following rollover language:

“EY 1000 16.1 Layoff and Reemployment ”(wf
L —
2 A. Application ,;_,l}p
g Whenever it is necessary because of a lack of @ sy
= work or funds, or whenever it is advisable in the @u
interest of economy to reduce the number of W
Ul/ permanent and/or probationary employees e
; J (hereinafter known as "Employees”) in any State 74( )
4 \p agency, the State may lay-off employees pursuant
CA to this section.
B. Order of Layoff
Employees shall be laid off in order of
seniority pursuant to Government Code
sections 19997.2 through 19997.7 and mjo

applicable SPB and CalHR rules.

C. Notice %—/ H

1. The State agrees to forward a copy of the (ﬁap

layoff plan and a copy of the
SROA/Surplus list (as it relates to a
potential layoff) to SEIU Local 1000 as

Page 1 of 4 5/14/2016 3:28 PM
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soon as each is approved by CalHR. It is
understood that the layoff plan and the
SROA/Surplus list may be approved at
different times.

2. Employees compensated on a monthly
basis shall be notified thirty (30) calendar
days in advance of the effective date of %
layoff. Where notices are mailed, the /h’ 2 v
thirty (30) calendar day time period will X U0
begin to run on the date of the mailing of .~
the notice. The State agrees to notify the
Union no later than sixty (60) calendar o
days prior to the actual date of layoff. The \I‘@»
notice to the Union shall also include the /}ZLJ

reason for the layoff, the area of the
layoff, the anticipated classifications
affected, the total number of employees in

each affected classification, the estimated

number of surplus employees in each
classification and the proposed effective

date of the layoff. ){\f

D. Grievance and Arbitration {Zl/é

Any dispute regarding the interpretation or |
application of any portion of this layoff %V[(/
provision shall be resolved solely through the k/p/v
grievance and arbitration procedure. WP

k. Transfer or Demotion in Lieu of Layoff WI
The State may offer affected employees a W)

transfer or a demotion in lieu of layoff

5/14/2016 3:28 PM



L OO % Q‘%‘i‘%%ﬁ

Page 3 of 4

. Reemployment /'\’}P‘ ;

pursuant to Government Code sections
19997.8 through 19997.10 and applicable
CalHR rules. If an employee refuses a
transfer or demotion, the employee shall be
laid off,

In accordance with Government Code sections \9:} Lﬂm\&,
19997.11 and 19997.12, the State shall
establish a reemployment list by class for all
employees who are laid off. Such lists shall

take precedence over all other types of ?471/}
employment lists for the classes in which

employees were laid off. Employees shall be

certified from department or sub-divisional

reemployment lists in accordance with section

19056 of the Government Code.

. State Service Credit for Layoff Purposes NB‘%

In determining seniority scores, one point

shall be allowed for each qualifying monthiy 'ﬁl/
pay period of full-time State service

regardiess of when such service occurred. A [(j»_
pay period in which a full-time employee '
works eleven (11) or more days will be i
considered a qualifying pay period except that

when an absence from State service resulting

from a temporary or permanent separation for 6@‘/(%/
more than eleven (11) consecutive working ™
days falls into two (2) consecutive qualifying

pay periods, the second pay period shall be %’}/

disqualified. Veterans will receive additional ‘/P’)
SN
e

5/14/2016 3:28 PM




credits in accordance with Government Code
section 19997.6,

M. Departmental Vacancies

Departments filling vacancies shall offer

positions to employees facing layoff, demotion

in lieu of layoff or geographic transfer in gp
_accordance with current SROA prooedures/w ; Q_/

reduction in time-base or other similar '@‘WD
circumstances under this Article will be entitle Vo

to continuation of health, dental, and vision

benefits pursuant to Public Law 99-272, Title X,

~COBRA.
o il

Sk
. Employees who are affected by layoff, \2
o

Page 4 of 4 5/14/2016 3:28 PM



LOCAL 1600
il '

- i

SEllml Union Proposal

Stronger Together Masiel’ Table
Date

Proposal No: 1
The Union proposes the following rollover language:

16.2 Reducing the Adverse Effecis of Layoff

dElv (owo Whenever the State determines it necessary to lay-off
employees, the State and the Union shall meet in
good faith to explore alternatives to laying off
employees such as, but not limited to, voluntary
reduced work time, retraining, early retirement, and

unpaid leaves of absence. /% ;’f‘z ?/

Page1of1l _ 5/27/2016 9:06 AM




LOCAL 1000
T

Sh =TT Union Proposal
Stenger Togather Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

16.3 Alternative to Layoff

The State may propose to reduce the number of hours
an employee works as an alternative to layofi. Prior to
the implementation of this alternative to a layoff, the
State will notify and meet and confer with the Union to
seek concurrence of the usage of this alternative.

Page1o0f1 5/27/2016 9:07 AM yﬁ ?7 é



LOCAL 1000

- .
QE!{{ Union Proposal
oo Master Table
Date

Proposal No: 1

U \OCS  The Union proposes the following rollover language:

'ni‘__izSO?m 16.4 Military Installations

bl

s / The State agrees to notify the Union at such time as the
State becomes aware of federal government plans to

regain jurisdiction of military installations currently
loaned (or leased) to the State Department of the

Military. ng/\?/
A %/\}o oo

\/ o
Page 1 of 1 6/1/2016 7:12 PM m




LOCAL 1000
T

] Union Proposal
Strongér Togethor Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

16.5 Layoff Employee Assistance Program (EAP)

Employees laid off shall be provided services in

S S \okT accordance with the EAP. Such services are term
limited for six (6) months from the actual date of ayoff.

Page 1 0f1




LOCAL wo‘q

SEIU Union Proposal
Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

Article 17 Retirement

Retirement benefit formulas and contribution rates for
State employees are specified in the Government Code
as summarized below. No provision of this Article shall be
deemed arbitrable under the grievance and arbitration
procedure, except that any provision that defines the
coniribution rates shall be grievable to CalHR’s level.

SEIY {000 TAH

. 'ﬁﬁﬁaﬁtf W?ﬁéf“‘“ Wn\
@W‘“%/ Rl il
LAA

et
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LOCAL '!GD‘Q

< '
S‘ EIU | Union Proposal
Strngor Togethor Master Table
Date

Proposal No: 1

- The Union proposes the following roliover language:

SELY 1000 TA 17.1 First Tier A Retirement Formula (2% at age
55}, First Tier B Retirement Formula (2% at
WD/ age 60) and Public Employees’ Pension

Reform Act (PEPRA) First Tier Retirement
Formula (2% at age 62)

A. First Tier members first employed by the State
prior to January 15, 2011 are subject to the First
Tier A Retirement Formula.

B. First Tier retirement members first employed ﬂ?&(
by the State on or after January 15, 2011 and 7 l\U’l l\D
prior to January 1, 2013 are subject to the Q! L‘?,W
First Tier B Retirement Formula. The First Tier &,L

B Retirement Formula does not apply to:
ww\MuW)

e Former state employees who return to state':
employment on or after January 15, 2011. /_,.

¢ State employees hired prior to January 15,
2011 who were subject to the Alternate /7 4Ca aan
Retirement Program (ARP).

uwd“’w

¢ State employees on approved leave of

fpgvf(t‘,,,

Page 1 of 5 2016 9: Om
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absence prior to January 15, 2011 who
return to active employment on or after
January 15, 2011.

¢ Persons who are already members or
annuitants of the California Public
Employees’ Retirement System (CalPERS)
as a state employee, prior to January 15,
2011,

The above four categories are subject to the First
Tier A Retirement Formula.

. Employees who are brought into CalPERS

membership for the first time on or after - G
January 1, 2013 and who are not eligible for

reciprocity with another California public \w‘«"\\\ﬁ\\\@
employer as provided in Government Code Qi 113
Ssection 7522.02(c) shall be subject to the

“PEPRA Retirement Formula.” As such, the VTN

FPEPRA changes to retirement formulas and
pensionatle compensation caps apply only
to new CalPERS members subject to

PEPRA as defined under PEPRA.

LN
6/12/2016 9:04 PM 4) ““" =
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. The table below lists the First Tier

age/benefit factors for First Tier A, First
Tier B, and PEPRA retirement formulas.

Age at First Tier A First Tier B PEPRA
Retirement Formula (2% at Formula (2% at Formula (2% at
age 55) age 60) age 62)
Employees hired prior Employees first Employees eligible
to January 15, 2011 hired on and after for CalPERS
January 15, 2011 Membership for the
and prior to first time on and after
January 1, 2013 January 1, 2013
50 1.100 1.002 N/A
51 1.280 1.156 N/A
52 1.460 1.224 1.00
53 1.640 1.296 1.100
54 1.820 1.376 1.200
55 2.000 1.460 1.300
56 2.064 1.552 1.400
57 2126 1.650 1.500
58 2.188 1.758 1.600
59 2.250 1.874 1.700
60 2.314 2.000 1.800
61 2.376 2.134 1.800
62 2.438 2.272 2.000
63 2.500 2.418 2.100
64 2.500 2.418 2.200
65 2.500 2.418 2.300
66 2.500 2.418 2.400
67 and over 2.500 2.418 2.500

Page 3 of 5
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E. There are factors for attained quarter ages,

such as 52 3. The retirement quarter
age/benefit factors apply for service
rendered on and after the effective date of
the 1999-2001 Memorandum of
Understanding hetween the State and the
Union. The quarter factors also apply to past
setvice that is credited under the First Tier
A, First Tier B, and the Modified First Tier.

. As stated in Government Code Ssection

20677.71, effective November 2, 2010,

miscellaneous and industrial members in the

First Tier retirement or the Aliernate

Retirement Plan (ARP) subject to social

security shall contribute eight percent (8%) of

monthly compensation in excess of $513 for
retirement. Miscellaneous and industrial

members in the First Tier retirement or the .f_-ﬂ\_
ARP not subject to social security shall
contribute nine percent (9%) of monthly Col Walllp

compensation in excess of $317 for L Wy :

retirement, W

As stated in Government Code Ssection
20683.2, effective July 1, 2013, First Tier
industrial members, lncludlng ARP members, |
shall pay an additional one percent (1%)

retirement contribution. Accordingly, effective
July 1, 2013, industrial members who

éﬁ(/ -
WY\\MU Q""’“’ W@

6/12/2016 9:04 PM —
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Page 5 of &

participate in social security shall contribute
nine percent (9%) of monthly pensionable
compensation in excess of $513 and
Industrial members who do not participate in
social security shall contribute ten percent
(10%) of monthly pensionable compensation
in excess of $317. This provision shall not
apply to First Tier industrial members in
Bargaining Unit 21.

. First Tier employees first hired on or after

January 15, 2011 and prior to January 1, 2013,
will, after completion of participation in the ARP,
be subject to the two percent.(2%) at age sixty
(60) retirement formula with benefits based on
the highest average monthly pay rate during
thirty-six (36) consecutive months of employment.

First Tier employees in employment prior to W
January 15, 2011 will remain subject to the two

percent (2%) at age fifty-five (55) retirement u;\fk@ L\&p
formula with benefits based on the highest o7 oW
average monthly pay rate during thirty-six (36) L eg

consecutive months of employment.
pan
First Tier employees in employment prior to ! &\&),ﬁ_

January 1, 2007, will remain subject to the two
percent (2%) at age fifty-five (55) retirement

formula with benefits based on the highest @J
average monthly pay rate during twelve (12) oy
consecutive months of employment. . AN Say'e

V\\ "LL\M ,L)L hukHy gag )

6/12/2016 9:04 PM "
AT et f24




SELU 1000 TA

p
AR
&/

mep)

N

b

#r
o

LOCAL 'fﬁq‘q

-

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

17.2 Second-Tier Retirement Plan

The Union and the State agree to participate in the
Second-Tier retirement plan as prescribed by law.

Pagelof2

. Employees who are brought into CalPERS

. The table below lists the Second Tier

A. Second Tier members first employed by

the State and subject to CalPERS

membership prior to January 1, 2013 are

subject to the Pre-PEPRA Second Tier

retirement formula. s

membership for the first time on or after
January 1, 2013 and who are not eligible for
reciprocity with another California public
employer as provided in Government Code
Ssection 7522.02(c) shall be subject to the
“PEPRA Retirement Formula.” As such, the
PEPRA changes to retirement formulas and
pensionable compensation caps apply only to
new CalPERS members subject to PEPRA
as defined under PEPRA.

age/benefit factors for the Pre- PEPRAand .
PEPRA retirement formulas. Y

| At ik %M/
s 2

-6/12/2016 9:08 PM GN}?J‘R, Y
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Age at Pre-PEPRA PEPRA Formula
Retirement Formula (1.25% at (1.25% at age
age 65) 67)
Employess first hired and Employees eligible for CalPERS
subject to CalPERS Membership for the first time on
mMembership prior to January and after January 1, 2013
1, 2013
50 0.5000 N/A
51 0.5500 N/A
52 0.6000 0.6500
53 0.6500 0.6900
54 0.7000 0.7300
55 0.7500 0.7700
56 - 0.8000 0.8100
57 0.8500 0.8500
58 0.9000 0.8900
59 0.9500 0.9300
60 1.0000 0.9700
61 | 1.0500 1.0100
62 1.1000 1.0500
63 1.1500 1.0900
64 1.2000 ' 1.1300
65 1.2500 1.1700
66 1.2500 1.2100
67 and over 1.2500 1.2500
SHY iOO‘"’TA D. As stated in Government Code Ssection TH L‘”{W’W
% 20683.2, effective July 1, 2013, Second 4" fJéW
"0%7 Tier members, including ARP members,
shall contribute one and one-half percent—{ - W
0 W (1.5%) of monthly pensionable
compensation for retirement, and will ’
, increase by one and one-half percent Lho
fﬁ%@g ; J 52 (1.5%) points annually. The final annual
%@&ﬂ! %{5\ : increase in the contribution rate shall be

adjusted as appropriate to reach fifty

q/d;(jﬁc;_sm;wmpercent (50%) of normal cost

@2;3%,1
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LOCAL 1000
, a1

- ' ‘
;S'hEr"{ _ Union Proposal
honges Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

SEIV 1000°TA 17.3 First Tier Eligibility for Employees in Second Tier

CalPERS membership have the right to make
an election to be covered under a Second Tier
Retirement Plan. If the employee does not
enroll in & Second Tier Retirement Plan within
@iﬂj one hundred eighty (180) days after the date of

7/ A. New employees who meet the criteria for

initial eligibility, the employee shall remain (e W
enrolled in the First Tier plan, as provided fﬁ}' l¢ ﬂ
MQO under CalPERS law. ai 2 \\5~

/)% B. An employee enrolled in the Second Tier
retirement plan may exercise the First Tier

right of election. An employee who makes this

election is eligible to purchase past Second

ﬁ/ Tier service. The parties will work with
CalPERS to establish a-more flexible purchase_4
/)"’/ provisions for employees. These include, but g

are not limited to, increasing the installment
period from ninety-six (96) months (8 years) to

one hundred forty-four (144) months (12 >>l(bj\)
years), and allowing employees to purchase ‘

partial amounts of service.

Page 1 of 2 6/12/2016 9:25 PM




C. Employees who purchase their past service
are required to pay the amount of
contributions they would have paid had they
been First Tier members during the period of
service that they are purchasing. As required
by CalPERS law, the amount includes interest
at six percent (6%}, annually compounded.

5F|U 1000 "’i‘“A

TH U’/“f/ g’ U’??/’r)?

/ N MZanud (ﬁ
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LOCAL 1003

.?ETIU Union Proposal
Stronger Together I\/Ias’[el’ Table
Date

Proposal No: 1

The Union proposes the following roilover language:

w 17.4 State Safety A Retirement (2.5% at age 55),
: State Safety B Retirement (2% at age 55)
F@/ and PEPRA Retirement (2% at age 57)
g@ Formulas
g f A. State Safety members first employed by
the State prior to January 15, 2011 are
__,8{53 subject to the State Safety A Retirement
Formula. -
Vi .
pd
B. State Safety retirement members first
V‘U-/V employed by the State on or after January
}@/ 15, 2011 and prior to January 1, 2013 are
subject to the “State Safety B Retirement
'/r}& Formula.” The State Safety B Retirement
N-"' Formula does not apply to:

¢ Former state employees who return to state
employment on or after January 15, 2011.

;]

State employees hired prior 1o January 15,
2011 who were subject to the ARP.

¢ State employees on approved leave of
absence prior to January 15, 2011 who

Page 1 of5 J/7v

//
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return to active employment on or after
January 15, 2011,

/ ° Persons who are already members or
| p annuitants of the CalPERS as a state
?/ employee prior to January 15, 2011.
/&’63 The above four categories are subject to the
m | State Safety A Retirement Formula.
ﬁ«f C. Employees who are brought into CalPERS
membership for the first time on or after
M/(/\O January 1, 2013 and who are not eligible
{74 for reciprocity with another California
/(% _ public employer as provided in
Government Code Sgection 7522.02(c)
AN shall be subject to the “PEPRA Retirement
Formula.” As such, the PEPRA changes to
W retirement formulas and pensionable
r’lé: compensation caps apply only to new
)L | [ A= M~ CalPERS members subject to PEPRA as

defined under PEPRA.

WW 6/12/2016 9:38 PM



D. The table below lists the State Safety
age/benefit factors for State Safety A, State
Safety B, and PEPRA Safety formulas.

,ﬁ/ Age at State Safety A State Safety B PEPRA State
: Retirement Formula (2.5% at Formula {2% at age Safety Formula
%g‘?ﬂ ' age 55) 55) (2% at age 57)
ﬂ,\/ Employees hired prior Employees first Employees eligible
1o January 15, 2011 hired on and after for CalPERS
- January 15, 2011 Membership for the
ﬁ and prior to first time on and after
' ?@)W January 1, 2013 January 1, 2013
50 1.7000 1.426 1.426
i/ 51 1.8000 1.522 1.508
52 1.9000 1.628 1.580
53 2.0000 1.742 1.672
ML, 54 2.2500 1.866 1.754
55 2.5000 2.000 1.836
i 56 2.5000 2,000 1.918
57 and over 2.5000 2.000 2.000
Vo
15
,P“’ - E. There are factors for attained quarter ages,

“@wk—é .,—(Q&v such as b2 %. The improved retirement quarter
- age/benefit factors apply for service rendered
on and after the effective date of the 1999-
2001 Memorandum of Understanding between
the State and the Union. The improved quarter

| /’V ,i[)olw(.f’/%;D factors also apply to past service that is
m polird credited under the State Safety retirement

/ i ZL@_ ‘ category.

p"’ 7\
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F. As stated in Government Code Ssection
20677.91, effective November 2, 2010, State
Safety members shall contribute nine percent
B{‘( (9%) of monthly compensation in excess of

ﬁﬁﬁ(‘f $317 for retirerment.

j@) As stated in Government Code Ssection
l@fﬁ/\' 20683.2, effective July 1, 2013, State Safety
. members shall pay an additional one percent
P35y (1%) retirement contribution making their total
' contribution rate ten percent {(10%) of monthly
M i/o pensionable compensation in excess of $317.
A
o .
wﬁg As stated in Government Code Ssection
N\?" 20683.2, effective July 1, 2014, State Safety
members shall pay an additional one percent
fo? (1%} retirerent contribution making their total
, contribution rate eleven percent (11%) of
das monthly pensionable compensation in excess
of $317.

. G. State Safety employees first hired on or after

Qy"’“ﬁ WU@ "’b&d January 15, 2011 and prior to January 1, 2013,

W\D will, be subject to the two percent (2%) at age
. fifty-five (55) retirement formula with retirement
//77 e benefits based on the highest average monthiy
Az - pay rate during thirty-six (36) consecutive
) e Uﬁ menths of employment.




SEIV (000 TR

State Safety employees in employment prior

?W i to January 15, 2011, will remain subject to the
/ y two and one-half percent (2.5%) at age fifty-
okt~ five (65) retirement formula with benefits

based on the highest average monthly pay
rate during the thirty-six (36) consecutive

jé EL Ww months of employment.

| Pw&@f,

State Safety employees hired prior to
January 1, 2007, will remain subject to the
. two and one-half percent (2.5%) at age fifty-
five (B5) retirement formula with benefits
based on the highest average monthly pay
rate during twelve (12) consecutive months
of employment.

gV
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LOCAL 1005‘
ﬂu Union Proposal
e Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

17.5 State Safety Retirement

A. Enrollment in the State Safety Retirement
category shall be prospective only and prior
service shall remain under the miscellaneous or

Crii 1600 7 industrial retirement category.

N ard [ 4 pom
(A4 7y Leliie 70
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LOCAL 1900

S., E!U . Union Proposal
Stronger Tagather Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
17.6 Enhanced Industrial Retirement

, Eligible employees shall be covered by Government Code
5@,&“{‘@%7@ section 20047 “Enhanced Industrial Disability Retirement.”

G- dee ™)

e wldiv

ﬂ'tl fi/eliax ﬂ(;,/'m,(;f:gad
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LOCAL wag

SSE!(:! Union Proposal

— Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

17.7 Public Employees’ Pension Reform Act (PEPRA)
of 2013

SE\\) LS00 'THA& A. PEPRA Definition of “Pensionable Compensation

Retirement benefits for employees subject to
PEPRA are based upon the highest average
pensionable compensation during a thirty-six
(36) month period. Pensionable
compensation shall not exceed the applicable
percentage of the contribution and benefit
base specified in Title 42 of the United States
Code Ssection 430 (b). The 20432018 limits
are $113,700$117,020 for members subject
to social security and $138.440%$140,424 for
members not subject to social security. The w [m.i(o mUﬂ

0{‘&[’\ pm

. limit shall be adjusted annuatly based on
%/ changes to the Consumer Price Index for all
ey Urban Consumers.
S
i (,
E - B. Alternate Retirement Program (ARP) — New
Employees
2% Employees first hired on or after July 1, 2013 o o’

shall not be subject to the ARP. Existing ARP b
members are required to complete the twenty-

Page 10of 2



completion of the twenty-four (24) month
period, the employee shall make contributions
to CalPERS. ARP members shall continue to be
eligible for payout options beginning the first
: day of the forty-seventh (47th) month of

SE| U 1000 ™ employment and ending on the last day of the

: forty-ninth (49th)_month of employment

following his or her initial ARP hired date.

. Equal sharing of Normal Cost

As stated in Government Code Ssections 7522.30
and 20683.2, equal sharing between the State
employer and State employees of the normal cost of
the defined benefit plans shall be the standard for
all plans and employees. It shall be the standard
that all employees pay at least fifty percent (50%) of
the normal cost and the State employer shail not
pay any of the required employee contributions.
“Normal cost” is determined annually by CalPERS.

o v

‘%f%@ /%W/A;
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LOCAL IOQ‘Q

- '

.SE".! Union Proposal |

- Togencr Master Table
\v Date

\@ 17.7 Enhanced Industrial Disability

Proposal No: 1

The Union proposes the following rollover language:

Eligible employees shall be covered by Government Code
section 20047 “Enhanced Industrial Disability Retirement.”

&SPEM 1000 TA ?'me

h bt
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LOCAL F0og

 SEIU Union Proposal
, Master Table
Date

Proposal No: 1
The Union proposes the foliowing rollover language:

17.8 Tax Treatment of Employee Retirement

SEW 1000 TA Contributions
%_/ The purpose of this aArticle is to implement the
ﬁﬁ” provisions coentained in section 414(h}-(2) of the
Internal Revenue Ccde concerning the tax
treatment of employee retirement contributions
«‘%‘D paid by the State of California on behalf of
1B/ employees in Bargaining Units 1, 3, 4, 11, 14,
;QSl 15, 17, 20, and 21. Pursuant to section 414(h)

(2) contributions to a pension plan, although
designated under the plan as employee
o i contributions, when paid by the employer in lieu
of contributions by the employee, under
MK circumstances in which the employee does not
have the option of choosing to receive the
contributed amounts directly instead of having

them paid by the employer, may be excluded
W from the gross income of the employee until
9. these amounts are distributed or made available

to the employee.

Implementation for section 414(h)~(2) is
accomplished through reduction in wages
pursuant to the provisions of this aArtche

q:L{(gprV\
«T”@ b""“’“@

W@I( C
mﬁﬂ @2&%& ,ﬂw
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1. Definitions. Unless the context otherwise
requires, the definitions in this aArticle
govern the construction of this aAriicle.

a. “Employees.” The term “employees”

TRz

Page 2 of 5

shall mean those employees of the
State of California in Bargaining Units
1,3, 4, 11, 14, 15, 17, 20, and 21 who
make contributions to the
STRS/CalPERS.

. “Employee Contributions.” The term

“employee contributions” shall mean
those contributions to the
STRS/CalPERS which are deducted
from the salary of employees and
credited to individual employee’s
accounts.

. “Employer.” The term “employer” shall

mean the State of California.

. “Gross Income.” The term “gross

income” shall mean the total

compensation paid to employees in

Bargaining Units 1, 3, 4, 11, 14, 15, 17,

20, and 21 by the State of California as

defined in the Internal Revenue Code

and rules and regulations established gflopm

by the IRS. h 6-Lb -l
(%@M ?m n@!\@h\
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e. “Retirement System.” The term
“retirement system” shall mean the
STRS as made applicable to the State
of California under the provisions of the
State Teachers’ Retirement Law
{Celifornia Education Code section
22000, et seq.;) and CalPERS as made
applicable to the State of California
under the provisions of the California
Public Employees’ Retirement Law
{California Government Code Ssection.
20000, et seq.;).

f. “Wages.” The term “wages” shall
mean the compensation
prescribed in this Agreement.

2. Pick Up to Employee Coniributions

a. Pursuant to the provision of this
Agreement, the Employer shall make
employee contributions on behalf of
employees, and such contribution shall
be treated as employer contribution in
determining tax treatment under the
Internal Revenue Code of the United
States. Such contributions are being
made by the employer in lieu of
employee contributions.

Lo G4l
b. Employee contributions made under
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paragraph A of this aArticle shall be paid
from the same source of funds as used in
paying the wages of affected employees.

¢. Employee contributions made by the
employer under paragraph A of this
aArticle shall be treated for all purposes
other than taxation in the same manner
and to the same extent as employee
contributions made prior to the effective
date of this Agreement.

d. “The employee does not have the option
to receive the employer contributed
amounts paid pursuant to this
Agreement directly instead of having
them paid to the retirement system.”

3. Wage Adjustment

Notwithstanding any provision in this
Agreement ento the contrary, the wages of
employees shall be reduced by the amount of
employee contributions made by the employer
pursuant to the provisions thereof.

4. Limitations to Operability

This aArticle shall be operative only as long as
the State of California pick up of employee

TR lo b w-/‘é‘
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retirement contributions continues to be
excludable from gross income of the employee
under the provisions of the Internal Revenue
Code. |

, Nonuarbitrability

The parties agree that no provisions of this article
shall be deemed to be arbitrable under the

this Agreement.

W &/W"‘ grievance and arbitration procedure contained in

Page 5 of 5 6/12/2016 10:27 PM



LOCAL 1000
i

SEIU

Skroniges Together

Union Proposal
Master Tab_le
Date

Proposal No: 1

The Union proposes the following roliover language:

SEWV (000 T 17.10 1958 Survivor Benefit - Fifth Level

Page 1of 2

. Pursuant to Government Code section

Hla e 1 }I\ _
(/,-/h;ih,; 10,2(;‘0:1

g g
oS

A. Employees who are members of the Public —gyu \KaawV

Employees’ Retirement System (PERS) will bé .
covered under the Fifth Level of the 1959 A et
Survivor Benefit, which provides a death o)
benefit in the form of a monthly allowance to ﬁm -
the eligible survivor in the event of death before '\:"WW
retirement. This benefit will be payable to umi e
eligible survivors of current employees who are @2(

not covered by Social Security and whose
death occurs on or after the effective date of
the mMemorandum of uUnderstanding for this
section.

-

21581(c), the contribution for employees
covered under this new level of benefits will
be two dollars ($2) per month as long as the 4
combined employee and employer cost for "
this program is $4 per month or less per
covered member. If the total cost of this
program exceeds $4 per month per member,

the employee and employer shall share égd Lw-/'
equally in the cost of the program. -

6/12/2016 10:33 PM
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The rate of contribution for the State will be

7%th d’} Mfg;_, determined by the PERS board.

C. The survivors’ benefits are detailed in the following (};m_u-.«ﬁ' ?
schedule: {7 :

Jephaffbr— | }?MW‘” |
ad ' 1. A spouse who has care of two (2) or more ™ |

B,, WQM}Q@M eligible children, or three (3) or more eligible A

_ children not in the care of 0L e
W%&\ SPOUSE oo ievee e v erreeseee e $1,800. j}yﬂﬂ%”
4Lt AUA " 2 Aspouse with one eligible child, or two (2) 1 e

eligible children not in the care of the spouse.... ¥ ‘

3 A Y s AN \
b ‘
P

\N\ ' @W 3. One eligible child not in the care of the spouse; Qi
- or the spouse, who had no eligible children at the¢ ¥ ¢
%’ ‘e /%7344?’7/?’“ time of the employee’s death, upon reaching age 7
a L I $750.
e
K) Ak
oy ;,) L du 7%
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LOCAL 100‘(:'

-
SEIU

Stonger Together

Union Proposal
Bargaining Unit 21
Date

Proposal No: 1

The Union proposes the following rollover language:

17.11.21 Education Leave: Conversion at Retirement

(Unit 21) (5 2PM

The State and the Union agree to the implementation é/ /1//;
that would allow the conversion of educational leave

into retirement service credit under the CalPERS,

Upon the retirement of an employee whose

educational leave balance was not limited, as /
specified in article 8.28.21, all of the accrued hours of ’[ﬂ/(/U;'
educational leave will be converted o CalPERS | o
service. This conversion shall be at the same rate of

conversion as is presently done with sick leave.

Sl e~

Unused Education Leave for State Members. %) ﬂ //«/

Pursuant to Government Code section 20963.1, a
Unit 21 employee whose effective date of retirement
is within four (4) months of separation from
employment of the State, shall be credited at his or
her retirement with 0.004 year of service for each
unused day of educational leave credit, as certified to
the board by the employer. The provisions of this
section shall be effective for eligible State members
who retire directly from State employment on and
after January 1, 2000, provided a MOU has been

Page 1 of 2 6/7/2016 3:46 PM



agreed on by the State employer and the recognized
employee organization to become subject to this
section.
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Union Proposal
Bargaining Unit 21
Date

Proposal No: 1

The Union proposes the following rollover language:

l)

17.12.21 Retirement Systems: State Teachers’ 5’2_?0’}'/&
Retirement System (STRS) and Public g/ / // 4
Employees’ Retirement System (PERS) (Unit

21)

The State and the Union agree to expansion of the
provisions of Chapter 838, statutes of 1997 to

/
include all State employees who are eligible for ( 2 Ef W

membership in both STRS and PERS. _%%

i

Page 1 of 1 6/7/2016 3:46 PM



LOCAL 1 000

§E’l£ Union Proposal
wanges Tagesher Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

17.13 Execlusion of Sustained Superior
Accomplishment

The parties agree that payments made under the
sustained superior accomplishment award program

will not be considered as compensation for purposes
of retirement.

SEW 1000 TA. il TA

Ode ) ML
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LOCAL 1690
< '
| ———
SEM&’ Union Proposal
romifer Tegetn Master Table
Date

Proposal Ne: 1
The Union proposes the following roliover language:

_ 17.14 Streamlining the Siate Safety Retirement
<FU 1000 Th Process e TR
— - S gl .

‘ e por &b pr

Wé miﬂ//// /A, The Union agrees to the State safety v
/6“’%/ Ll AL retirement membership process as outlined

' in the provisions of Government Code

sections 19816.20 and 20405.1 and will not

be subject to the provisions of Government PARANI <

Code section 18717. @ﬂﬂmﬂ’
. For those positions recommended by the Union

e
pursuant to the provisions of A above, the State \ E\ M//

agrees to review positions that potentially meet
requirements for safety retirement and to place all
pesitions meeting safety retirement criteria into the
safety retirement category following establishment
by the SPB of the appropriate parenthetical safety ; )
classes. ~TY W

——

~ =
yis ]
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7] '
;S' E!U Union Proposal
wronger Together Master Table
Date

Proposal No: 2

The Union proposes the following language:

18.1 Permanent Intermittents (PI)

A. Except as otherwise provided in this agreement
(e.g. aArticle 22, aArticle 23, etc.), a P! position or
appointment is a position or appointment in which
the employee is to work periodically or for a
fluctuating portion of the full-time work schedule. A

Pl employee may work up to one thousand five
hundred (1,500) hours in any calendar year based
upon Government Code section 19100 et seq. The
number of hours and schedule of work shall be
determined based upon the operational needs of

Lp

each department. Q
3

B. SPB rule 277 is one of the many employment LQ}
alternatives the appointing power may use to fill m’
vacant positions within a competitive selection \ U\,'U!@L
process. When filling permanent full-time
vacancies, a department shall consider eligible P!
employees within the classification.

L
6L J
C. Each department may establish an exclusive pool of ot N
Pl employees based upon operational need. UP\\})SI

B\
D. Each department shall endeavor to prov1de a Pl " MJ
o &é&w |
{%\Wﬂ Gl L= 07 o4
Page 1 of 10 ’
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employee with seven (7) calendar days but in no
case less than seventy-two (72) hours notice of
their work schedule, except when they are called in
to fill in for unscheduled absences or for |
unanticipated operational needs. |

. Upon mutual agreement, a department head or

designee may grant a P} employee a period of
non-avaitability not to exceed twelve (12) months
during which the employee may not be given a
waiver. The period of non-availability may be
revoked based on operational needs. An
employee on non-available status who files for
unemployment insurance benefits shall be
immediately removed from such status.

. A P| employee will become eligible for leave credits

in the following manner:

1. Sick Leave - A Pl employee who has
completed one hundred sixty (160) hours of
paid employment will be eligible for up-te \a pir-
eight (8) hours of sick leave credit with pay. ,(p‘ Ay
The hours in excess of one hundred sixty Y
(160) hours in a qualifying monthly pay period
shall not be counted or accumulated. On th
first day of the qualifying monthly pay period - L
following the completion of each period of
paid employment, the Pl employee shall earn

eight (8) hours of credit for sick leave with pay
subject to the following provisions:
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2.

|

a, Sick leave may be requested and taken in
fifteen (15) minute increments.

b. A Pl employee shall not be removed from
scheduled work hours because he/she is
on sick leave.

¢. The administration of sick leave for P}
employees shall be in accordance with
aArticle 8, section 8.2, Sick Leave.

Vacation Leave - A Pl employee will be eligible
for a one-time vacation bonus of forty-two (42)

hours of vacation credit vasation-leave-credit

with-pay-en-the-first day-of-thefollowing
qualifying-moenthly-payperied-following

completion of their initial nine hundred sixty
(960) hours of compensated work.

. Thereafter, a Pl employee will be eligible for % g’b \W

vacation credit with pay in accordance with the

schedule in aArticle 8, section 8.1(A), on the

first day of the qualifying monthly pay period ,
following completion of each period of one “’@nﬂ
hundred sixty (160) hours of paid employmentw@“
The hours in excess of one hundred sixty

(160) hours in a qualifying monthly pay period

shall not be counted or accumulated. When it

is determined that there is a lack of work, a 6{}'(_{1/
department head or designee may: '

WAL
\NMQN I/&\/Q J“g;'




a. Pay the Pl employee in a lump-sum
payment for accumulated vacation
leave credits; or

)¢ b. By mutual agreement, schedule the PI
employee for vacation leave: or

% c. Allow the Pl employee to retain his/her
L p vacation credits; or
Mt
W d. Effect a combination of a, b, or ¢, above.
—

e. A Pl employee will be subjected to
the provisions of aArticle 8.1,
Vacation/Annual Leave.

3-4.Annual Leave — A Pl employee will be
eligible for annual leave credit with pay, on
the first day of the following qualifying
monthly pay period following completion of

nine hundred sixty (960) hours of @ Lo
compensated work. Thereafter, a Pl oty oW
employee will be eligible for annual leave \g”

credit with pay in accordance with the

schedule in section 8.1(C), on the first day of ?ﬁf’\ ,
the qualifying monthly pay period following L@ﬂ_.
completion of each period of one hundred P@@
sixty (160) hours of paid employment. The

hours in excess of one hundred sixty (160)

hours in a qualifying monthly pay period shall

not be counted or accumulated. When it is

determined that there is a lack of work, a &\

"a/
%M}VW 5
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department head or desighee mays;

a. Pay the Pl employee in a lump-sum
payment for accumulated annual
leave credits; or

b. By mutual agreement, schedule the P
employee for annual leave; or

c. Allow the Pl employee to retain his/her
annual leave credits; or

d. Effect a combination of a, b, or ¢, above

e. A Pl employee will be subject to the
provisions of aArticle 8.1 Vacation/Annual

Leave.
4:5. Holidays ~
o gt
a. A Pl employee will be eligible for T8 ¥

holiday pay on a pro rata basis, - 7N o
based on hours worked during the
pay period for observed holidays (
specified in aArticle 7 of this

\

Contract in accordance with the W(D
following chart. If a Pl employee

works on the holiday, the employee
shall aiso receive his/her hourly rate
of pay for each hour worked unless
the provisions of aArticle 19.2(B)

Page 5 of 10 6/23/2016 1 o A /\;‘
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apply.

- | Hours on Pay Holiday Compensation
Status During Pay in Hours for Each
Period Holiday
0-10.9 0
11-30.9 1
31-50.9 2
51-70.9 3
71-90.9 4
91-110.9 5
111-130.9 6
131-150.9 7
151 or over 8*

*Notwithstanding any other provision, an employee
can only accrue up to eight (8) hours of holiday credit

per holiday.
b. When a Pl employee in WWG 2 is

required to work on an observed holiday,

and the employee works one hundred
fifty-one (151) or more hours in that pay
period, the employee shall receive

holiday compensation in accordance with

aArticle 7(G).

A Pl employee will be eligible for a
Personal Holiday (PH) following the
completion of their initial nine hundred
sixty (960) hours of compensated work.
A Pl employee will be eligible for a PH
each July 1* thereafter and may accrue

I

only one PH per fiscal vear. A P| will
receive paid time off for a PH on a pro

%k”(%@mj

\0 P

¥
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rata basis as provided in the chart
above, based upon the number of hours
worked in the pay period during which
the PH is taken.

5:6.Bereavement Leave — A Pl employee may only
be granted bereavement leave in accordance
with aArticle 8, section 8.3, if scheduled to work
on the day(s) for which the leave is requested
and only for the number of hours the employee
is scheduled to work on the day or days. A P!
employee shall not be removed from scheduled
work hours because he/she is on bereavement
leave.

6:7.Jury Duty — A Pl employee shall only be
granted jury duty leave in accordance with
section 8.14 if the employee is scheduled to
work on the day(s) in which the service occurs
and only for the number of hours the employee
is scheduled to work on the day or days. If
payment is made for such time off, the
employee is required fo remit to the State the w0 R
fee(s) received. A Pl employee shall not be
removed from scheduled work hours because u,%&"\w
he/she is on jury duty. When night jury duty is
required of a Pl employee, the employee shaill m
be released without loss of compensation for }
such portion of required time that coincides with (V@g@
the Pl employee’s work schedule. This includes
any necessary travel time.
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+8.State Disability Insurance (SDI) ~ Pl
employees shall be covered under the SDI
benefit in accordance with section 9.17.

8.9.Mentoring Leave — A Pl employee shall be
eligible for Mentoring Leave in accordance
with aArticle 8, section 8.17, Mentoring
Leave.

. Monthly paid Pl employees shall be paid by the 15th

of each month.

. Dental Benefits — A Pl employee will be eligible

for dental benefits during each calendar year if

the employee has been credited with a minimum

of four hundred eighty (480) paid hours in one of

two (2) control periods. To continue benefits, a Pl

employee must be credited with a minimum of

four hundred eighty (480) paid hours in a control

period or nine hundred sixty (960) paid hours in

two (2) consecutive control periods. For the

purposes of this section, the control periods are

January 1 through June 30 and July 1 through ~
December 31 of each calendar year. An eligible 3"0?

Pl employee must enroll in a dental benefit plan - oo
within sixty (60) days from the end of the QLL
44

qualifying control period. @m V@@
(\Wm\)\&%&‘

AN
sw %ﬁ“"

WL e

. Health Benefits — A Pl employee will be eligible for

health benefits during each calendar year if the
employee has been credited with a minimum of

6/23/2016 11: 10 W
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four hundred eighty (480) paid hours in one of two
(2) control periods. To continue benefits, a P|
employee must be credited with a minimum of four
hundred eighty (480) paid hours in a control period
or nine hundred sixty (960) paid hours in two (2)
consecutive control periods. For the purposes of
this section, the control periods are January 1
through June 30 and July 1 through December 31
of each calendar year. An eligible Pl employee
must enroll in a health benefit plan within sixty (60)
days from the end of the qualifying control period.

. Vision Service Plan — A Pl employee will be

eligible for the State’s vision services plan during
each calendar year if the employee has been
credited with a minimum of four hundred eighty
(480) paid hours in one of two (2) control periods.
To continue benefits, a Pl employee must be
credited with a minimum of four hundred eighty
(480) paid hours in a control period or nine
hundred sixty (960) paid hours in two (2)
consecutive control periods. For the purposes of
this section, the control periods are January 1

through June 30 and July 1 through December 31 go e
of each calendar year. An eligible Pl employee an\Y
must enroll in the vision service plan within sixty \ ¢

(60) days from the end of the qualifying control ((L‘»

period. w W—D\L

Pl employees will be entitled to continuation of
health, dental, and vision benefits pursuant to )
Public Law 99-272, Title X, COBRA. <Gl

SN

@
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. All remaining conditions of employment

Flex/Elect Program — Pl employees may only
participate in the Pre-Tax Premium and/or the Cash
Option for medical and/or dental insurance. P!
employees choosing the Pre-Tax Premium must
qualify for State medical and/or dental benefits. Pl
employees choosing the Cash Option will qualify if
they work at least one-half (%) time, have an
appointment for more than six (6) months, and
receive credit for a minimum of four hundred eighty
(480) paid hours within the six (6) month control
period of January 1 through June 30 of the plan year
in which they are enrolled.

. The call-in/scheduling of a Pl employee and the

hours of work an individual Pl employee may
receive shall be applied without prejudice or
personal favoritism. Each work site shall post
the Pl schedule and record of Pl hours worked
per week on an ongoing and weekly basis.

. A Pl employee that is offered a permanent

full-time or part-time job within a department
shall not be denied release from their PI g 8
employee position by management. b\

|0 W

A

that relate to the Pl employee shall be
administered in accordance with existing
rules and regulations, uniess modified by
this Contract.

S \‘\/\Mbw
I
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Union Proposal
Bargaining Unit 21
Date

Proposal No: 1

The Union proposes the following rollover language:
prop g guag 155270!1/1

19.1.21 Hours of Work (Unit 21)
s

A. Employees in Work Week Group (WWG) 2

required to work in excess of forty (40) hours /

per week shall be compensated for such !
ordered overtime either by cash payment or

compensating time off (CTO) in the following %
manner: (ﬁ

1. Cash compensation shall be at one and one-half
(1%2) times the hourly rate. ﬂ

2. Compensating time off shall be authorized
at one and one-half (1.5) hours for each
overtime hour worked.

3. Employees in classes assigned to WWG 2
shall be compensated for ordered overtime
of at least one-quarter (4) hour at any one
time. Overtime will be credited on a one-
quarter (%) hour basis with a full quarter of
an hour credit granted if half or more of the
period is worked. Smaller fractional units
will not be accumulated.

6/7/2016 3:46 PM
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B. Overtime may be compensated on a cash or

CTO basis at the discretion of the department
head or designee. Both parties agree and
understand that a different type of overtime
payment (cash or CTO) may be provided to
employees at different times and may even be

different for employees in the same or similar  \ W
situations, (; 5:3

. Notwithstanding any other provision of the Wm

MOU, for the purpose of computing the —
number of hours worked, time when an SM’N\/(M
employee is excused from work because of ﬂ/y
holidays, sick leave, vacation, annual leave,

compensation time off, or any other leave

shali not be considered as time worked by the

employee for the purpose of computing cash

or compensating time off for overtime.

. Notwithstanding any other contract

provision, departmental policy or practice,
the travel time of employees who are
covered by FLSA shall only be considered
as time worked if it meets the definitions
and requirements of travel time in sections
785.41 of Title 29 of the Code of Federal
Regulations.

. No employee in a classification assigned to

WWG E shall have his/her salary reduced

6/7/2016 3:46 PM
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(docked) for absences of less than an entire
day.

i
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LOCAL 1000

<=5 '
S'h E"-ml Union Proposal
Stronges Together WMaster Table
Date

Proposal No: 1
The Union proposes the following rollover language:

19.5 Set Up/Shut Down Time

TAszIL 10cs

L{'i-':bg:rn Time necessary to “set up” and/or “shut down” a State
function shall be part of the employee’s workday.

LYZQZD
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LOCAL 1000
t

- SETU Union Proposal
' s Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

19.10 Work In Multiple Time Zones

TA S€wtocd L | |
— __-  When traveling into a different time zone, the first
.{%,’J/I Mﬁ/f day’s time is computed using the time zone in which

the employee started. The time worked on @’ %
Qo

: ) wndd subsequent days is computed by using the time zo /[ i
/o, in which the employee is working. The time worked -
M“‘M pay on the return {rip is computed using the time zone U)""; ]
M&)’ﬂ@d Birt  from which the employee departed. M
V@W]ﬁéa gutf Q‘W‘“
,r:‘" ! W ’
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LOCAL 7000

-
SEIU

Stronget Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

L‘I‘SQ?M

Lizfjw

Page 1 0of 2

19.11 Call Back Time

A. An employee who has completed a normal work

shift, when ordered back to work, shall be
credited with a minimum of four (4) hours work
time provided the call back to work is without
having been notified prior to completion of the
work shift, or the notification is prior to completion
of the work shift and the work begins more than
three (3) hours after the completion of that work

shift.
Thd 5

. When such an employee is called back under ,;2—{ b

these conditions within four (4) hours of the

beginning of a previous call or an additional call i X
received while still working on an earlier call back, |
the employee shall not receive an additional four

(4) hours credit for the new call back.

. When such an employee is called back within four

(4) hours of the beginning of the employee’s next
shift, call back credit shall be received only for the
hours remaining before the beginning,ef the %/

employee’s next shift. g %/ m

6/1/2016 7:28 PM "
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D. When staff meetings, training sessions, or
work assignments are scheduled on an
employee’s authorized day off, the employee
shall be credited with a minimum of four (4)
hours of work time. When staff meetings and
training sessions are scheduled on an
employee’s normal workday and outside the
employee's normal work shift, overtime
compensation shall be received in
accordance with the rules governing
overtime,

E. For reporting purposes, compensable time
begins when the employee reporis to the job
site or begins work from a different site, which
may include the employee’s home, approved by

the department head or designee.
TR TP
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LOCAL 1000
- i
EE"IU Union Proposal
Stonges Yogeiher Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

19.12 Standby Time

a0 100G
U Sopm A. "Standby” is defined as the express and
absolute requirement that an employee be
L] 2 / i (o available during specified off-duty hours to

receive communication regarding a

- requirement to return to work and be fit and
?/ able to return to work, if required. It shall not
be considered standby when employees are ‘/f
B contacted or required to return to work but “W" ‘fl"’
have not been required to be available for
¢ receipt of such contact. f

,){\ng B. Each department or designee may establish W a NDL(,OA.

procedures with regard to how contact is to

be made (e.g., electronic paging device,

phone) and with regard to response time

while on standby. yd

C. An employee who is required o be on standby M% V
%/ status will be compensated in the following M
manner: for every eight (8) hours on standby, LM’ @ WV%/

an employee shall receive two (2) hours of
CTO, which may be prorated on the baS|s of

/jjﬁw
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fifteen (15) minutes CTO for each one hour of
standby. Standby may not be scheduled in
less than one hour increments.

D. No standby credit will be earned if the employee is
called back to work and receives call back credit.

E. Standby and CTO credited as a result of
standby shall hot be considered time worked for
purposes of qualifying for overtime.

“TA 21V IDOO
' SOpm
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LOCAL 100‘1?

- & '

SEIU Union Proposal

Swonger Togethor Bargain”’]g Unit 21
Date

Proposal No: 1
The Union proposes the following roilover language:

19.16.21 Shift Change (Unit 21) T2 e

@/ll//é

% ,éu‘/ A. Except in emergencies, the State shall JJUTP

provide fourteen (14) calendar days advance
notice of permanent shift changes so that the
employee has an opportunity to reschedule
his/her obligations.

B. When a department has approved an /(”’\\J
educational program for an employee and
subsequently requires the employee to change‘g 30‘9(&
his/her shift, as defined above, the department
will support the employee’s claim for
reimbursement of the nonrecoverable cost of
tuition for the educational program, if the shift

change requires the employee to discontinue
the educational program.

Page1ofl 5/4/2016 4:14:56 PM




LOCAL 1000
-l

g .
S?;i{.ml Union Proposal
reiesnts Bargaining Unit 21
Date
R \uwfﬁk Proposal No: 2
bo(—-p‘\‘
2

The Union proposes the following rollover language:

19.19.21 Work Week Group E - Policy (FLSA-Exempt)
(Unit 21)

State employees who are exempt from the FLSA are
not hourly workers. The compensation they receive
from the State is based on the premise that they are
expected to work as many hours as is necessary to
provide the public services for which they were hired.
Consistent with the professional status of these
employees, they are accountable for their work
product, and for meeting the objectives of the agency
for which they work.

Following is the State’s policy for all employees exempt
from the FLSA:

1. Management determines, consistent with the
current MOU’s, the products, services, and
standards which must be met by FLSA-exempt
employees.

2. The salary paid to FLSA-exempt employees is
full compensation for all hours worked in
providing the product or service. A\ sk {[b/ 20k

033<
50,0
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3. FLSA-exempt employees are not authorized to
receive any form of overtime compensation,
whether formal or informal.

.:.J"- \g ’\,tﬂ

LT
W” 4. FLSA-exempt employees are expected to work
e within reason as many hours as necessary to
accomplish their assignments or fulfill their
responsibilifies.

management has determined must be
provided, FLSA-exempt employees are to be
given discretion in establishing their work
hours. Employees are responsible for keeping
management apprised of their schedule and
whereabouts, must receive approval from
management for the use of formal leave (e.g.,
vacation, sick leave, personal leave) and for
absences of one day or more, and must
respond to directions from management to
complete work assignments by specific
deadlines.

N\

%L 5. Consistent with the services which
O
/4

6. Consistent with the salaried nature of FLSA-
exempt employees, these employees:

1. Shall not be charged any paid leave
for absences in less than whole day

increments. @ fV
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2. Shall not be docked for absences of
less than a day.

o6&\ 3. Shall not be suspended for five (5)
AW days or less when facing discipline.
, &ﬁ%.ﬁ 4. Shall not have absences of less than
a day recorded for attendance, record
Keeping, or compensation purposes.

5. May be allowed, with approval of
appointing power, absences with pay
for one or more whole days due fo
excessive work load or other special
circumstances not defined in their
duty statement.
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LOCAL 1000
oL

.?Eiq(l‘ Union Proposal

Stronger Together

Bargaining Unit 21
Date

Proposal No: 2

P The Union proposes the following rollover language:

19.19.21(a) Guidelines for Applying Work Week Group
E Policy (Unit 21)

The purpose of this document is to provide additional
guidelines for both supervisor and the employee {o assist
them in applying the WWG E work week group policy as
implemented on January 24, 1994,

Not discussed fully in the WWG E policy is the essential
need for ongoing communication between supervisor and
employee. This is, of course, two way communication not
merely one way. While no one can lay down absolute rules
for how often supervisors and employees need to have
dialogue, they must do so frequently enough so that both
are provided with information they need for each to fulffill
their roles in completing work and achieving the mission
and goals of the organization.

WWG E employees are not paid for time spent per se, but
for work performed. It is therefore appropriate that the
focus of the dialogue between supervisors and employees
be primarily on what work is to be done, when it is to be
completed, and perhaps, how it is fo be completed. This
includes, not only, specific work and products that have
A o[ 1e( 2o1h
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definite deadlines, but also ongoing functions such as
interaction with or providing consultation o other
employees. Generally, prescribing specific hours should
not be necessary. The needs of those receiving
consultation or advice and their availability, coupled with
the other work requirements an employee has should
indicate how these important needs can be met. This may
be by a variety of methods and it may employ time frames
that change from week to week, in some cases, while in
others the time spent in providing consultation to
colleagues, etc, may be fairly fixed and consistent.

As much as possible, the employee should be given
flexibility in determining how and when this is done,
provided that this function is being adequately taken care
of. If an employee fails to fuffill this function, it may
indicate the need for a more fixed schedule in terms of
being available. It is important, also, that if work
requirements and/or deadlines or other situations change,
that the supervisor continue to inform the employee on a
timely basis of such factors so that the employee is abie to
make whatever adjustments are necessary in terms of
effort, time, and/or changing priorities to meet the
changing expectations of the supervisor.

From the supervisor's point of view, it is important that the
employee not only be diligent in working towards
completion of various assignments, but also be diligent
concerning providing the ongoing assistance and/or
performance of his/her duties that may be necessary for
the effective operation of the particular work unit. This
means that as situations change or as work progresses,
the supervisor needs to receive feedback from the

@/W
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employee on a fairly frequent basis, especially when any
problems or change takes place that might require some
adjustment in work, product, methodology, etc. It is also
important in case changes occur that a supervisor must be
able to communicate with an employee if needed. This
makes it essential that employees are diligent in keeping
their office informed of their whereabouts and their
schedules. While it is not always possible, it should be
done probably at least on a weekly basis. Where changes
occur, these should be reported and the schedule
adjusted accordingly. This does not necessarily mean the
filling out of long detailed written schedules, in practically
all cases, these are unnecessary. What is necessary is
whatever it takes so that if a supervisor on Tuesday
morning at 10 a.m. finds it essential to discuss an issue
with an employee, that the employee’s secretary or
colleagues know the employee’s schedule and how, if
possible, he/she may be reached.

In the case of an employee’s being at a doctor's
appointment or in court or in a variety of other situations,
the employee may not be reachable at a given time, but
information should have been provided so that the
supervisor knows when the employee will next either call
in or be available for discussion. In some cases,
arrangements which for example provide that the
employee will be available during specific hours a given
day may be useful in providing opportunities for either
discussions with the supervisor and/or colleagues needing
or providing assistance. These matters, of course, should
all be discussed thoroughly by both supervisor and
employee so there is a clear understanding of the
expectations both have with regard to availability,

completion of work assignments, etc. ﬂ/ W
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You will note that in the paragraphs above, while times for
consultation, etc. were discussed, there was little mention
made of any sort of fixed hours or work schedule, except
in the one hypothetical example in the last paragraph. This
approach is in keeping with the WWG E concept since it
avoids the notion that the employee is required to work a
fixed work schedule. This is, in fact, the basic concept of
the WWG E work week group policy and is what
distinguishes it from WWG 2. Fixed work schedules that
are not based on actual operational needs are not
appropriate to the WWG E policy. While it is true that the
typical business hours of most State agencies and offices
is from 8:00 a.m. to 5:00 p.m., Monday through Friday, this
does not franslate into requiring an 8:00 a.m. to 5:00 p.m.
or other fixed schedule for all employees. While it may, in
fact, be necessary for a particular WWG E employee to
generally work a schedule that appears to follow the 8:00
a.m. to 5:00 p.m. regime, this should only occur because
the work being performed dictates such a schedule. Ifin
fact the work need not be performed during those specific
hours, there is no operational need to require those
specific hours, or any other specific hours for that matter.
Counting hours is antithetical to the WWG E concept.
Supervisors should be aware that it is not the time spent in
the office, or even the time spent in the actual
performance of duties that should be the subject of
evaluation of an employee. Rather, the quality of work
performed, the work product itself and the fulfillment of
professional duties should be the focus of evaluation. If
there are deficiencies in these areas, the corrective
action/adverse action procedures should be followed.

u
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If an employee is not available for consultation with other
employees and is therefore not fulfilling that responsibility,
that must be the focus of attention, not whether the
employee is available during specific hours in the office.
Employees need to be aware, however, that if they are not
fulfilling their obligations in terms of consultation with other
employees, etc. management does have the right to
temporarily impose a more fixed work schedule in order to
insure that these duties are being performed. If this
becomes a matter of dispute, then outside help should be
sought so that the difference of opinion can be resolved.
Where this does not occur, the expedited dispute
procedure which has been negotiated should be followed.,
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LOCAL 1600

<& :
.Sh'-E'TU Union Proposal
onest s Bargaining Unit 21
Date
0 fe WA
Proposal No: 1

5 Lo T _ '

The Union proposes the following rollover language:

19.28.21 Reduced Work Time (Unit 21)

Employees who voluntarily reduce their work time

pursuant fo the Reduced Work Time Act shall have right

of return to full-time employment pursuant to '
Government Code section 19996.24 and DPA rule EEX z L

599.836 ﬂﬂ
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LOCAL 1600
m

S‘-.-E.% Union Proposal
oo Bargaining Unit 21
Date
M. Proposal No: 1
oy \ooo'(\bv The Union proposes the following rollover language:
- 19.29.21 Release Time for Commercial Driver’s [ ‘*5’2—1&%
License Examination (Unit 21 |
S _/(__

- A. Upon ten (10) work days advance notice to the /E/jﬂ;ﬂ—
' i department head or designee, the department )
shall provide reasonable time off without loss of '

- compensation for an incumbent permanent
]/ employee to take the Class A and/or Class B
by commercial  driver's  license  examination,

provided: ‘é()ﬁ ufﬁ

1. The employee is required to have the
designated commercial driver’s license and
endorsement(s);

2. The examination is scheduled during the
employee’s scheduled work hours;

3. The examination does not interfere with
operational needs of the department; and

4. The employee has a valid current medical
certification, acceptable to DMV.

Page 1 of 2 6/7/2016 3:47 PMi



If medical certification provided by a

department designated contractor

physician or clinic is rejected by DMV

on the date scheduled for

examination that requires an

employee to schedule an additional

medical examination date, the 7 fiﬁ;‘v
employee shall be granted reasonable

release time for the subsequent date, - :

in accordance with the requirements
specified above.,

? ,,/ B. Upon ten (10) work days notice, the %

)0‘/} \ 4 department will allow the employee to use a
A State vehicle or equipment appropriate for

: ) " the license examination. It is understood by
- the parties, that use of the equipment or
'z, vehicle may be delayed for operational

reasons.

C. Each department, at the request of an
employee required to upgrade their current
driver’s license to a Class A or Class B
commercial driver's license and appropriate
endorsements will make available to the
employee any information prepared by the
DMV covering the commercial driver's license
examination and any video training programs,
relating to the obtaining of a commercial
driver's license, which become available to the
State.
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LocAaL 1000

E‘—E% Union Proposal
st Bargaining Unit 21
Date |
QJ\‘T A Proposal No: 1
| \)a\@oo The Union proposes the following rollover language:
& \o
(9,‘&}‘ 19.30.21 Community Colleges Program Assistant |

(CCPA 1) — FLSA Exempt (Unit 21) [*$zfm

5 / /i //{é
The Community Colleges Program Assistant | (CCPA
) is the only education assistant classification in the
Unit 21 series that is Work Week Group 2 and not
Federal Fair Labor Standards Act (FLLSA) exempt. To
be consistent with the other education assistant
classifications in the Unit 21 series, it is agreed upon
between the State and the Union to make the CCPA |
employees at the California Community Colleges
exempt from the overtime requirements of State and
Federal applicable wage and hour laws. There will be
no overtime given to such employees for hours
worked in addition to eight (8) hours per day or forty
(40) hours per week. Such employees shall be
treated as salaried/professional employees for all
purposes including but not limited to leave time and
work hours

Page Lof 1 6/7/2016 3:48 PM
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LOCAL 1'009
<= :
=T, Union Proposal
Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

21.1 Telecommute/Telework Program (Excludes Unit

17)
L S\VID00
;__,.,[‘.pr'm A. Telework is defined as performing work one (1) or
more days per pay period away from the work site D
-i...flal}tp to which the employee is normally assigned. Such A "[‘ P
| e locations must be within a preapproved work space 1

and during preapproved work hours inside the b - '(},\,
teleworker's residence, telework centers, or other v\@ﬂw\
offices of the State, as approved pursuant o th

department’s telework policy and guidelines. %\

B. Where operational considerations permit, a @/
department may establish a telework program. If the ?
telework arrangement conforms to telework criteria
established in the department’s telework policy and %/(/
guidelines, no employee’s request for telework shall
be unreasonably denied. Upon request by the
employee, the denial and the reason for denial shall
be in writing. Such programs shall operate within the
policies, procedures, and guidelines established by :mb
the 2010 Statewide Telework Model Program. NN

N

C. Formal written telework or telecommuting policies S/w

Page 1 0f2 6/1/2016 7:21 PM




Page 2 of 2

and programs already adopted by depariments
before the date of this Contract will remain in effect
during the term of this Contract. Upon the request of
the Union, the departments will provide a copy of
their formal written telework policy.

. Departments that desire to establish a telework or

telecommuting policy and/or program or

departments desiring to change an existing policy

and/or program shall first notify the Union. Within

thirty (30) calendar days of the date of such

notification, the Union may request o meet and

confer over the impact of a telework or /[’)ﬂ
telecommuting policy and/or program or change in Lf‘%@
an existing telework or telecommuting policy and/or
program. ltems of discussion may include concerns lp~*

of layoff as a result of a telecommuting/ielework :@)(wub
program, performance or productivity expectations W
or standard changes; access to hecessary office W
space in the State work sites on non-telecommuting

days; and equipment, supplies, phone lines,

furniture, etc.

. Upon written request, no more than once each fiscal &ﬂ/

year, representatives of the CalHR will meet with
three (3) representatives of SEIU Local 1000 to
discuss improvements to the 2010 Statewide

Telework Model Program. Union representatives SS/L”/
shall serve without loss of state compensation for —~

this meeting.
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LOCAL 1000

- i

S’Elﬁ Union Proposal
Sironger Toge Master Table

Date b ‘(D -'“»4’

Proposal No: 2

The Union proposes the following language:

21.2 Electronic Monitoring (Excludes Units1-and 14)

A. If an employee believes that the State’s use of current
or future technology is being used for the purpose of
harassment he/she may grieve such action under
Article 6.

B. The State shail not use the log on/off time io the
computer or electronic access card entry/exit times of
emplovees as the sole source of attendance reporting
or as the sole seukee of discipline.

| . Mo S0
b-1o~itr 4+ pm S "
SEIU {000 T/_i\_

42 p- L -HOHb .f"‘" %OM"’

Page 1 of1




LOCAL 1000
oM

- -y .
SETU Union Proposal
e Bargaining Unit 21
Date
" AT AL Proposal No: 3

" kow\,\w The Union proposes the following roliover language:
A

21.16.21 Professional Responsibility (Unit 21)

A. It is the State’s policy to allow Unit 21 employees
the exercise of professional judgment in their work
including work methods, objectives, and hours.

B. Unit 21 employees shall exercise their professional
judgment in their work, including scheduling of work
hours and locations consistent with the fulfiliment of
professional responsibilities.

C. Both parties recognize that ultimate responsibility
rests with management.

A obfib(2016

03315

Bj o
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LOCAL IODH

3.-’—:.%’ Union Proposal

KN Date
(@k Proposal No: 1

Bargaining Unit 21

The Union proposes the following roliover lahguage:

21.17.21 Recognition of Authorship (Unit 21) ]

The State employer shall recognize authorship of Unit 21
civil service employees involved in the writing of
publications and preparation of electronic media
presentations by identifying principal contributors and/or
authors in said publications and presentations. In the
event of disputes involving the identity of principal

contributors or principal authorship, the department head W‘/
or designee shall resolve such disputes.

/5

Employees may request their name not be cited within ﬁe
publication.
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LOCAL 1000

& '
;?Eﬁliq Union Proposal
tronger Fogether Bargalning Unlt 21

N

8 M Date
RN '
! Proposal No: 1
S
The Union proposes the following rollover language:

o q~le
. 21.24.21 Job Related Conferences and Conventions

(Unit 21) 52&”4%

f//!/

The State and the Union recognize that certain

. M benefits accrue to the State and Unit 21 employees G)u
Y through participation in job-related conferences and
NJJ conventions. The State, working within the framework W
v . of budgetary and workload constraints, will support 7,
o J / 51,( P such activities as are of value to the State. W
0 W

-‘- ,///M %%M“:; Ko
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LOCAL 1600
1]

" Union Proposal
SEIU
Suonger Tegether Master Table

Date /0’/0 ~/b

Proposal No: 1

82\ U 'LOC&D\DOOZ/?The Union proposes the following rollover language:
Q: b p!

24.1 Entire Agreement |

A. The parties acknowledge that during the

negotiations which resulted in this Contract, each

had unlimited right and opportunity to make

demands and proposals with respect to any subject .

or matter hot removed by law from the area of IQ‘DDF‘
collective bargaining, and that the understanding [ -7 Le
and agreements arrived at by the parties after the

exercise of that right and opportunity are set forth in ,(Qﬁ
this Contract. Any other prior or existing v
understanding or agreement by the parties, whether [ [ gpunv=
formal or informal, regarding any such matters is @,
hereby superseded. Except as provided in this SQ\AL/
Contract, it is agreed and understood that each 6 '
party to this Contract voluntarily waives its right to

negotiate with respect to any matter raised in Ul/ |

{ / 44 negotiations or covered in this Contract. \%
M = ~ With respect to other matters within the scope of 4‘ /%/

N M%M negotiations, negotiations may be required as 5

W provided in subsection B below, /

B. The parties agree that the provisions of this
subsection shall apply only to matters which are not
covered in this Contract. The parties recognize that

Page 1of3 6/23/2016 6:11 PM




it may be necessary for the State to make changes
in areas within the scope of negotiations. Where the
State finds it necessary to make such changes, the
State shall notify the Union of the proposed change
thirty (30) days prior to its proposed implementation.
The parties shall undertake negotiations regarding
the impact of such changes on the employees when
all three (3) of the following exists:

- Where such changes would affect the working
conditions of a significant number of

employees. ’ﬂé —.}(?;'5: ?—

2. Where the subject matter of change is within @m y
the scope of representation pursuant to the M?‘J\‘b v

Dills Act. W

45 .

3. Where the Union requests to negotiate with
the State. W

At

An agreement resulting from such negotiations shall gv/z/é;
i

be executed in writing and shall become an
addendum to this Contract. If the parties are in
disagreement as to whether a proposed change is
subject to this subsection, such disagreement may
be submitted to the arbitration procedure for
resolution. The arbitratot's decision shall be binding.
In the event negotiations on the proposed change <
are undertaken, any impasse which arises may be
submitted to mediation pursuant o section 3518 of S
the Dills Act.

| ‘m
oy
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C. The CalHR will meet with representatives of the
Union monthly, upon request, to review the notices
to meet and confer under the provision of B above
received by the Union to determine if the issues to
be discussed can be consolidated to reduce the -
number of mestings required.

| | |2.00 ¢~
SEW leced 10O TR . ’(Per 9 p(
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LOCAL )‘003

- '
EETH! Union Proposal
Swanger Together Master Table
Date

Proposal No: 1
The Union proposes the following language:
24.2 Duration

A. Unless a specific provision provides for a different
effective date, the term of this Contract shall be July
2, 2043 2016 to July January 1, 2048 2020.

B. In the six {8) month period prior to the expiration
date of this Contract, the complete Contract will be
subject to renegotiation.

C. If a proposal does not include an effective date, the
gffective date shall be the first day of the pay period

following ratification. {}} 9. YS GT[L
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LOCAL 1000
~ T

- '

SEI Union Proposal

stronger Together Master Table
Date (,4 ' Q " l (17

Proposal No: 1
The Union proposes the following rollover language:

24.3 Continuous Appropriations

The State and SEIU agree to present to the Legislature as
part of the MOU bill a provision to appropriate funds to
cover the economic terms of this agreement-through-July
4-2048. This will maintain employee salaries and benefits
in case of an untimely budget.

D0 TR,

{ Ao /?Mﬁ/ "
:M///)LM “TR\ oW
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LOCAL 1000

< '
;S'- =10 Union Proposal
ronger Together Master Table

Date(yw}llﬂ

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #1 — Golden Handshake

If the Golden Handshake provisions are offered during the
term of this Contract and the CDE or any of its Special
Schools or Diagnostic Centers participate, the department
will consider offering it to Units 1, 3, 4, 11, 14, 15, 17, 20,
and 21 employees in the CDE,

SV TA U ST

il =P
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LOCAL 1000
ot

EE'%I Union Proposal

Stronger Together Master Table
Date (ﬂ 2. i

Proposal No: 1
The Union proposes the following rollover language:
Side Letter #2— Domestic Partner
For the purpose of application to this Contract a domestic

partner shall be certified with the Secretary of State’s office in
accordance with Family Code section 297.

Page 10f 1 6/1/2016 7:26 PM é(w
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LOCAL 1000
1

< '
S.., =T Union Proposal
Stronger Together Master Table

Date (n~ 2‘ l

Proposal No: 1

The Union proposes the following roliover language:

Side Letter #3 — Retired Annuitants

The State and the Union agree that hiring retired
annuitants may be necessary to perform mission critical
work. Mission critical is defined as a disruption in hormal
business, which may result in the failure of a business
operation. Retired Annuitants shall not displace SEIU
represented employees.

This article will be subject up to step three of the formal
grievance process and will not be arbitrable. LT/ =0
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SET"E’ Union Proposal

Srongec Yogether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #4 — Access Agreement
Date: March 5, 2007

To: State of California Department Heads and Labor
Relations Officers SEIU Local 1000 Stewards, Area
Coordinators and Labor Representatives Subject: Side
Letter Regarding Access

Over the last two years, the State of California and SEIU,
Local 1000 have struggled to find a balance between the
State’s operational needs and the Union’s need to access
the employees it represents at their worksites. This
challenge has resulted in a number of serious

confrontations, including arrests, as well as legal conflicts B0
in various forums that continue to this day. {0 |
AD” \{Qow
b ﬂ@y@

In the interest of harmonious Labor Relations, the
parties agreed in June of 2006 to work with a neutral
mediator and make a good faith effort to resolve the

issue. The enclosed document is the result of those
sessions between the CalHR and SEIU, Local 1000. \W
L
As with all agreements, both sides had to compromise. M i
%u@ -
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This agreement, however, is intended to provide a
proactive framework for facilitating Union access and
addressing disputes before they escalate.

In that spirit, the State and the Union are fully committed to the
following principles:

* Department/Union cooperation in seeking solutions to
access issues

e Swift resolution of disagreements when they occur

e An ongoing understanding of, and respect for, each others’
particular operational needs

We now look to you to implement this agreement in the
spirit in which it was negotiated. There will be joint 95
training provided on the agreement at a date still fo be

determined. \ O(b I
sl b A M@

Attachment O

? -
This document is developed for the purpose of M
implementing the coliective bargaining agreement. ,
Department personnel and Union representatives are 46" W/
encouraged to discuss/resolve access problems if they %{\
arise.

The Union shall provide advance notice of its intent to visit .
worksites. Departments shall notify the Union of the appropriate /1/25\

MMMW L
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person to receive notice. Providing notice shall not be

- interpreted as requesting permission. However, where worksites

with legitimate issues of safety, security or patient care exist,

reasonable accommodations for access and/or distribution of

information shall be provided. Departments shall discuss such
accommodations with the Union.

The Union has the right to distribute information where
represented employees work. The Union will not block ’m {D {6
entrances. Distribution of information inside worksites shall not b [D"

cause disruption of work. ,(
Where escorts are necessary for reasons of safety, secunty

or patient care, including patient privacy, typically, such

escorts shall be Local 1000 bargaining unit members and S SvLL

such escorts shall not interfere with discussions between the CW
Union and its members. W \’

When problems/issues regarding union access to members
worksites occur, and cannot be resolved at the department
level, the following persons should be contacted:

Pam Manwiller, Deputy
Director CalHR

Paul Harris, Chief of
Staff SEIU Local 1000

(916) 323-7995

(916) 554-1241

Lt

Felix-DekatorreYork Chang, ) .
Chief Counsel SEIU Local (696)-864-1270(323) 525-2984 A
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In the event that agreement cannot be reached between the
CalHR and SEIU Local 1000 contact persons, the dispute

may be submitted directly to arbitration pursuant to Step 4 of

the grievance procedure. The parties shall exchange written
statements regarding the issue and the response within one -2
week of failure to agree.
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Proposal No: 1
The Union proposes the following rollover language:

Side Letter #4 — Access Agreement
Date; March 5, 2007

To: State of Califernia Department Heads and Labor
Relations Officers SEIU Local 1000 Stewards, Area
Coordinators and Labor Representatives Subject: Side
Letter Regarding Access

Over the last two years, the State of California and SEIU,
Local 1060 have siruggled to find a balance between the
State’s operational needs and the Union’s need to access
the employees it represents at their worksites. This
challenge has resulted in a number of serious

confrontations, including arrests, as well as legal conflicts =00
in various forums that continue to this day. {0 A
A0 o
b M’@y@

In the interest of harmonious Labor Relations, the
parties agreed in June of 2006 to work with a neutral
mediator and make a good faith effort to resolve the -
issue. The enclosed document is the result of those
sessicns between the CalHR and SEIU, Local 1000.

: /
As with all agreements, both sides had to compromise. M Gt
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1A SEU 1000

This agreement, however, is intended to provide a
proactive framework for facilitating Union access and
addressing disputes before they escalate.

In that spirit, the State and the Union are fully committed to the
following principles:

® Department/Umon cooperation in seeking Soiutuons to
access issues

e Swift resolution of disagreements when they occur

° An cngoing understanding of, and respect for, each others’
particular operaticnal needs

We now look to you to implement this agreement in the
spirit in which it was negotiated. There will be joint
training provided on the agreement at a date still to be O?’%W
determined.

Attachment

This decument is developed for the purpose of @ aadi
implementing the collective bargaining agreement.
Department personnel and Union representatives are 46‘4 [}/\,/
encouraged to discuss/resolve access problems if they Cﬂ/\‘w’d 1{
arise

L
The Union shall provide advance notice of its intent to visit %\%&\
worksites. Departments shall notify the Union of the appropriaté
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person to receive notice. Providing notice shall not be
interpreted as requesting permission. However, where worksites
with legitimate issues of safety, security or patient care exist,
reasonable accommeodations for access and/or distribution of
information shall be provided. Departments shall discuss such
accommaodations with the Union.

The Union hes the right to distribute information where
represenied employees work. The Union will not block "ﬂﬂf lD &9
entrances. Distribution of information inside worksites shall not b fﬁ“

cause disruption of work. ,(/ﬂ(
(:w*)"

Where escorts are necessary for reasons of safety, security
or patient care, including patient privacy, typically, such
escorts shall be Local 1000 bargaining unit members and S SP}A,
such escorts shall not interfere with discussions between the OW
Union and its members.

’{fwm

When problems/issues regarding union access to members
worksites occur, and cannot be resolved at the department cm
level, the following persons should be contacted:

Pam Manwiller, Deputy
Director CalHR

Paul Harris, Chief of
Staff SEIU Local 1000

(916) 323-7995

(916) 5541241

Felix-DelaTorreYork Chang, : )
Chief Counsel SEIU Local (916)-854-4276(323) 525-2084
1000

Page 3 of 4 6/9/2016 8:26 PM



In the event that agreement cannot be reached between the
CalHR and SEIU Local 1000 contact persons, the dispute

may be submitted directly to arbitration pursuant to Step 4 of
the grievance procedure. The parties shall exchange written
statements regarding the issue and the response within one
week of failure to agree.
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Proposal No: 1
The Union proposes the following rollover language:

Side Letter #5 — Student Assistants

The State and the Union agree that hiring student
assistants may be necessary to give students the
opportunity to gain experience in their field of study and
give the State the ability to attract high quality
candidates for possible hire. Student assistants shall not
displace SEIU represented employees.

This article will be subject up to step three of the formal
grievance process and will not be arbitrable. (0 2 ~{
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Proposal No: 2
T U The Union proposes the following language:

- Bureau-Closure Agreement
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Proposal No: 1
The Union proposes the following rollover language:

Side Letter #14 - PLP 2012

In support of Article 8.32 of this Memorandum of
Understanding, the State and the Union agree to continue
paragraphs 3.1, 4, 6, 7, 8, 9, 12, 14, and the Dispute
Resolution Process of the attached Side Letier through the
duration of the Agreement. All other provisions of the Side
Letter shall be of historical significance only. If the MOU
conflicts with any of the above cited paragraphs of the Side
Letter, the MOU shall controi.
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LOCAL 1000
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Date &2 o | Wy
. fGOOTﬂ YRS Proposal No: 1

The Union proposes the following language:

%de Letter #15

The parties recognize that during the term of this agreemen -
Departments/Agencies hames may change as-aresultofthe ﬁj/

Governers-reerganization-plartsjand may be modified in this W @2

agreement accordingly.
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Proposal No: 1
The Union proposes the following rollover language:
Side ‘Letter 16.4

Any provisions of the contract that are not addressed
through these negotiations will be rolled over and
incorporated into the MOU. g ﬁ
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LOCAL 1000
F

EE'% Union Proposal
Suronger Togesher Bargaining Unit 21
G Date
| /\\Pt Proposal No: 1

e

5/0‘091 The Union proposes the following rollover language:
; . Side Letter 16.21

Any provisions of the contract that are not addressed
through these negotiations will be rolled over and
incorporated into the MOU.
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Proposal No: 1
The Union proposes the following rollover language:

Side Letter #17 - Employee Work Locations

Once a year, the Union may request a depariment to
provide information regarding the physical location (e.g.,
division, floor, yard, building, cubicle, etc.) of SEIU 1000
represented employees at any worksite. When possible
this information shall be provided electronically.

Departments are not requested to create the information
requested. The department will provide information if it
already exists or is currently maintained.

This provision is not subject to the grievance and arbitration ﬁg
procedure of this contract. ( % P
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Management Proposal

Bargaining Unit: 1, 3, 4, 11, 14,15, 17, 20, 21 Date:
Exclusive Representative: SEIU, Local 1000

VArticle:

Subject: Contract Completion

If any existing contract language was not rolled over, the parties will meet
and rollover the language.
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