. ;WEQ : Union Proposal
e oo Master Table
Date

Proposal Ne: 1

SEW 1000 TH The Union proposes the following rollover language:

Preamble

This MEMBORANDUM CF UNDERSTANDING,
hereinafter referred to as the Contract, entered into by the
STATE OF CALIFORNIA, hereinafter referred to as the
State or the State emplayer, pursuant fo sections 19815.4
and 3817 of the Government Code, and Service
Employees International Union (SEIU) l.ocal 1000 {Union
of California State Workers), or the Union, pursuant to the
Ralph C. Dills Act (Dills Act) commericing with section
3512 of the Government Code, and has as its purpose
the promoticn of harmonious Iabor relations between the
State and the Union; establishment of an equitable and
peaceful procedure for the resolution of differences: and
the establishment of rates of pay, hours of work, and

other conditions of employment, including health and
safety.

/g = The term “Contract’ as used herein means the written
%f’ Ce ) Ceggp ] O agreement provided under section 3517.5 of the

Government Code. g o

lo-27-(
i mmm\%\

@mﬂm

/(,gkém ”LM

6/21/2016 244 PM

3

Pagel of 1




LOCAL 1000
<< '
;S' E!’;h’ Union Proposal
Tranger Together Bargaining Unit 14
Date

Proposé_tho: 1
The Union proposes the following rollover language:
1.1 Recognition

A. (Unit 14) Pursuant to Public Employment Relations |

TOSELND 1000 | Board (PERB) Decision SA-SR-14, as amended by

SA-AC-54-5, the State recognizes the Service
e Y Employees International Union (SEIU) Local 1000
P (Union of California State Workers), as the e
o ¢ exclusive representative for the Printing Trades \Wm
) Bargaining Unit, hereinafier referred to as Unit 14. {
Unit 14 consists of all employees in the job ()é' N
classifications listed by title in the salary schedule
attached hereto and incorporated by reference as a
part of this Contract. Any new classes established
and assigned to Unit 14 shall be incorporated in the

Contract g%f
B. Pursuant to Government Code sections 1981
and 3517, the Service Employees International
Union (SEIU) Local 1000 (Union of California State
Workers), recognizes the Director of the
Department of Human Resources (CalHR) or
his/her designee as the negotiating representative
for the State and shall negotiate exclusively with the

director or his/her designee, except as otherwise
specifically spelled out in this Contract.

Page 1 of2 6/11/2016 12:53 PM




C. The Service Employees International Union (SEIU)
Local 1000 (Union of California State Workers),
agrees to hold the State harmless, defend and
indemnify the State and its officers, agents, and
SEIV 1000 employees for fees, costs, and damages resulting
//’ — from a challenge, in any forum (administrative or

. % tAE judicial) by any person or entity, to the provisions of

g 7> this Article.
et g
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LOCAL IOQQ

..... < i
;_E?l;hl Union Proposal
tronger Yogether Master Table
Date

Proposal No: 1 !

The Union proposes the following rollover language:
TA GEIU i’@QE,

2.1 Union Representatives

Aﬁ}/ A. The State recognizes and agrees to deal with
Py designated Union stewards, elected bargaining
/ unit council representatives, and/or Union staff
A9 on the following:
S/ | o
ol 1. The enforcement of this Contract;
ML P

2. Employee discipline cases, including
investigatory interviews of an employee
who is the subject of a non-criminal

V\J\"Uv | investigation; ,m, »
Blort, Roes - Y=
3. Informal settlement conferences or formal b Uﬂ

hearings conducted by the PERB;

4. Matters scheduled for hearing by Victim
Compensation and Government Claims
Board;

5. Matters pending before the State 6% ‘()

Personnel Board (SPB); /% .

v

. .
i
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Page 2 of 3

6. AWOLs and appeals to set aside
resignations;

7. Discussions with management regarding
denials of reasonable accommodation;

8. The CalHR statutory appeal hearings.

B. A wtritten list of Union stewards and elected
bargaining unit council representatives broken
down by department, unit, and designated area
of representation, shall be furnished io each
department and a copy sent to the State
immediately after their designation. The Union
shall notify the State promptly of any changes of Lf%@
such stewards. Union stewards shall not be 49{ f’% _
recognized by the State until such lists or f ‘ '_/ L
Q -> s

changes thereto are received. o

C. A Union steward’s “area of representation” is

defined as an institution, office, or building.
However, the parties recognize that it may be
necessary for the Union to assign a steward an
area of representation for several small offices,
departments, or buildings within close proximity.
Disputes regarding this paragraph may be
appealed directly to the CalHR step of the
grievgnce procedure.

.
%ﬁ;
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D. The area of responsibility of the District Labor

TA SEW 1090

Council (DLC) presidents and chief stewards
shall be all worksites within the DLC. When the
area of representation is within close proximity
Section C shall be observed, otherwise this leave
will be union paid leave.

advance notice based on the circumstances requiring

[ ialll
R /1
{é gﬁ ﬂ/{ ‘ /vfé,;y’/fgfg, The union representatives shall provide reasonable
TR L

>, “f A - their representation under 2.1.A.
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LOCAL 1000
< '
;S'h E".! Union Proposal
tronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:
TA SEIV 1000
‘_W

2.2 Access

A. Union stewards, Union staff, and/or elected
bargaining unit council representatives may have
access to employees to represent them pursuant
to section 2.1(A) above. Access shall not
interfere with the work of the employees. Union
stewards, Union stalff, or elected bargaining unit
council representatives seeking access to
employees must notify the department head or
designee in advance of the visit.

B. Access to bargaining unit employees shall not be
unreasonably withheld; however, it may be
restricted for reasons of safety, security, or
patient care including patient privacy. If access is
restricted, other reasonable accommodations

shall be made. ﬁ LP%?’M
0, g o

Ed
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LOCAL 1000
m"

- i
SErL Union Proposal
Stranger Togethur Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

A SEW |bOD 2.3 Use of State Equipment

A. Union stewards shall be permitted reasonable
use of State phones and video phones (VP)/
telecommunication devices for the deaf (TDD) to
make calls for Union representation purposes;
provided, however, that such use of State
phones shall not incur additional charges to the
State or interfere with the operation of the State.

B. Union Stewards shall be permitted minimal and
incidental use of State equipment for
representational activities as defined in section
2.1, if said equipment is available and utilized as
a normal part of his/-her duties. Such use of
State equipment shall not result in additional
costs 1o the State, nor shall it interfere with the L{ﬁ@
conduct of State business. ‘
,sft)a

C. Union Stewards shall be permitted reasonabile
and occasional use of fax machines and copiers W
for Union representation purposes provided that

such use does not result in additional cost to the
State, nor interfere with State operations.

oy
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TA SEWV {060 D. Use of State equipment o the time used for
activities permitted in this section shall be subject

to prior notification and approval by the
employee’s immediate supervisor.

/w,\ Q},@ o
Pl o100
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LOCAL 1000

P

7 S'TE"T!U Union Proposal @J;\
il Bargaining Unit 14
Dade {0 5 - Hﬁ

Proposal No: 1
The Union proposes the following rollover language:
2.4.14 Distribution of Literature {Unit 14)

A. The Union may use existing employee organization
bulletin boards to post materials related to Union
business. Upon muival agreement between an authorized

£1V (000 TA Union representative and the depariment, Union bulletin

AR boards will be installed at reasonable locations. When

)/ 2 A Ci{[ required in advance, the Union shall reimburse the State
r for additional costs incurred. A copy of all materials must

M g A be distributed to the facility or office supervisor at the time

of posting.

B. The Union may, before or after work hours or during meal
periods, distribute Union literature in non-work areas.

C. The Union may continue to use existing employee
mailboxes for distribution of literature.

B, The Union agrees that any literature posted or distributed
on site will not be libelous, obscene, defamatory, orofa
partisan political nature.

E. The Union shall be permitted incidental and minimal use
of the State electronic communications system, when said
equipment is available and utilized as a normal part of the
employee’s duties, for communication about employee
prganization activilies as those depariments permit for
other non-business purposes. Use of the electronic

Pagelof2
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G.

communication system will not interfere with the
operations of the State nor involve mass distribution of
information or materials.

Such information will be distributed to departmental

employees based on the department’s policies and
procedures in distributing other non-business information.
If required by the department, such information will be
provided 1o a departmental designee in a hard copy
format.

Employees may post a Union poster in their work areas
on a wall or partition provided that permanent damage is
not done to such wall or partition. Said poster must be no
larger than twelve {12) inches by eighteen {18) inches.
Such posters must not interfere with work, may not be
posted in public contact areas, nor may they be attached
to State equipment. The parties recognize that some
buildings are lsased by the State and that such lessor
policies may preciude any personal posting. Nothing in
this agreement will be interpreted to contravene such
prohibitions.

Page 2 of 2




LOCAL mo‘q

T - i
€ ;S'E"-ml Union Proposal
tranger Togetner Master Table 3 é

Date fol‘g/tﬂa O

Proposal No: 1
The Union proposes the following rollover language:
2.5 Use of State Facilities

The State will continue to permit use of certain facilities for
Union meetings, subject to the operating needs of the State.
Requests for use of such State facilities shall be made in
advance to the appropriate State official. When required in
advance, the Union shall reimburse the State for additional
expenses, such as security, maintenance, and facility
management costs or utilities, incurred as a result of the
Union’s use of such State facilities.

- SElY 1000 TH

’ (f’@ﬁ e,
| Rt fiery
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LOCAL 1000

- i

;S'E!U Union Proposal

wonger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

- ~8\0 1000 5 g steward Time OFf

" m»m_ ’M ) Upon request of an aggrieved employee, a steward shall be

o allowed reasonable time off during working hours, without loss

L 4.2 30f compensation, for representational purposes in accordance

represented is in the steward’s designated area of
)5’%,, representation. Release time for these purposes is subject to
;4 A gy Prior notification and approval by the steward’s immediate
wisupervisor. Upon mutual agreement of the parties, a
reasonable number of additional stewards can also be granted
reasonable time off under this section.

;m z Q Jw@wqwth section 2.1(A) of this Contract, provided the employee

Page 1 of1 5/13/2016 3:57 PM




LOCAL IOﬂ‘q

— '

SE!U Union Proposal

Swooger Togethes Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

ft; ' 600
A 2.7 Employee Time Off

W]v& wﬁ'l Employees shall be entitied to reasonable time off without loss
-1z of compensation to confer with-a Union representative on
7% 204 representatlonal matters at the work site in accordance with
section 2.2 above during work hours, subject to approval of the

b}QQw ﬁu 19 employee’s supervisor.
% atdl]

Page 1of 1 5/13/2016 3:58 PM




LOCAL !UO‘Q
<Y i
;S._E'Tlg Union Proposal
wonger Tog Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

A SEW 000
B 2.8 Union Steward Protection

The State shall be prohibited from imposing or
threatening to impose reprisals, from discriminating or
threatening to discriminate against Union stewards, or
otherwise interfering with, restraining, or coercing Union
stewards because of the exercise of any rights given by
this Contract.

Grievances under this section shall be filed at the first
formal level of the grievance process. If the allegations
are against the employee’s immediate supervisor and the
immediate supervisor is the first formal level, then the
grievance may be filed at the next level of supervision.

U
/ﬁs;ﬁ”& uﬁwb

o
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LOCAL Iﬂﬂ‘q
-y .
S-__hElU Union Proposal

Stonger Together Master Téble
Date

Proposal No: 1
The Union proposes the following rollover language:
2.9 Union Information Packets

Upon initial appointment to any position as a probationary
or permanent employee, the employee shall be informed
by the employer that the Union is the recognized
employee organization for the employee in said
classification. The State shall present the employee with a
packet of Union information which has been supplied by

the Union.
1A
sy @0 b /@{’?”L
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LOCAL 1000

<& '
S'h ET0 Union Proposal
Stronger Together Master Table
Date

Proposal No: 1

4 564U \pego The Union proposes the following rollover language:

O 2.10 Orientation
o Ml
o i x

A . o .
MW A. During any regularly scheduled orientation session for
D g,[)ﬂ&.{ Buu ¢ new employees, a Union representative shall be given the
T a1 opportunity to meet with bargaining unit employees for
Z?L% a,tgb( ! twenty (20) minutes for orientation of the employees to

: s s—the Contract and the Union.

s ‘/}"{ ”’4’ é"ﬂ? B. In work locations not accessible to regularly scheduled
departmental orientation, each new bargaining unit

- employee shall be given the opportunity to meet with a

,{2% Union representative for twenty (20) minutes during

normal working hours for orientation to the Contract and

PUZO  the Union.

VLN
b C. It is understood that the twenty (20) minutes is for the

Ay /f,_gfym; Sk presentation and shall not be counted against reasonabie
. state travel time to and from the presentation. ,_{,go ?’ I

Pagelofl 5/13/2016 3:59 PM




e designated negotiating committee member, not all, shall

LOCAL 1000
“ 1

< '
Sh T Union Proposal
Stronger Togelher Master Tabie

Date

Proposal No: 1

The Union proposes the following rollover language:

TA SEIV 060
S | 2.11 Bargaining Unit Negotiating Committee Member

) % o Time Off
- The appropriate bargaining unit chair, vice chair, or a

:Mi/iﬁ,gféw suffer no loss in his/her regular compensation for
__) attendance at scheduled bargaining unit negotiations with
M) L, management during the term of this Contract.

Page 1of1 5/27/2016 4:50 PM
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LOCAL 1000
i

<& i
;S'h T Union Proposal
tranger Togethar Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:
3.1 Union Security

The State agrees to deduct and transmit to the
Union all membership dues authorized on a form
provided by the Union. Effective with the beginning

T’A SLlw {0e0 of the first pay period following ratification of this

Contract by the Legislature and the Union, the State
agrees to calculate, deduct, and transmit to the
Union, Fair Share fees from State employees who
do not have membership dues deductions for the
Union, based upon an amount or formula furnished
by the Union for Fair Share fees deductions. The
State further agrees to recalculate, deduct, and
transmit Fair Share fees to the Union based upon
any revised amounts or formuilas furnished by the
Union for Fair Share fees deductions during the
term of this Contract. The State and the Union
agree that a system of authorized dues deductions
and a system of Fair Share fee deductions shall be
operated in accordance with Government Code
sections 3513(h), 3513(j), 3515, 3515.6, 3515.7,
and 3515.8, subject to the following provisions:

1. When Fair Share fees are in effect, an
employee may withdraw from membership in
the Union by sending a sighed withdrawal
letter to the Union with a copy to the State
Controller at any time. An employee who so

Page 1of 2 6/1/2016 7:34 PM
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withdraws his/her membership shall be
subject to paying a Fair Share fee, if such a
fee is applicable.

2. The Union agrees to indemnify, defend, and

hold the State and its agents harmless against

any claims made of any nature and against »

any suit instituted against the State arising _

from this section and the deductions arising }(‘h _,ug
b

4 SE8iIv (Goo

there from.

3. The Union agrees to annually notify all State lp/ -
employees who pay Fair Share fees of their N
right to demand and receive from the Union a

return of part of that fee pursuant to
Government Code section 3515.8.

e

> No prOV|S|ons of this section or any disputes
artsmg there under shall be subject to the
grievance and arbitration procedure contalned
in this Contract.

5. Should a rescission election be successful, Q{v /7”

the written authorization for payroll deductions

for Union membership shall remain in full

force and effect during the life of this Contract (’P
except that any employee may withdraw from ﬁ
the Union by sending a signed withdrawal

letter to the Union with a copy to the State

Controller's Office (SCO) within thirty (30) ' 6
calendar days prior to the expiration of this )A
Coniract.

Page 2 of 2 6/1/2016 7:34 PM




LOCAL 1000
LT

-
SEIU

Strongas Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

3.2

TA SE\U 1600

Page 1 of 4

Release of Home Addresses: Non Law
Enforcement Employees

*

A. Home Addresses — Generally

1. Consistent with PERB regulations and State
law, the State shall continue to provide the
Union with home addresses on a monthly
basis for all employees covered by this
Contract until it expires.

2%

~ Al

S

b

2. Notwithstanding any other provision of this (/%\

Contract, any employee may have his/her
home address withheld from the Union at any
time by submitting a written request to his/her
appointing power on a form provided by the
State.

B. Home Address Withholding

The State will no longer use an Employee Action
Request form that provides employees with the
option of having their home address withheld from
the Union. Instead, bargaining unit employees will,
upon request on their own initiative, be given a

5/26/2016 5:05 PM
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C. Home Address Withhold Notification to Employees P

Page 2 of 4

separate form by their appointing power that
permits two choices: (1) withhold their address
from the Union, or (2) to cancel a previous withhold
request thereby permitting release of their home
address to the Union.

27
Within one month following ratification of this [9'}'““0
Contract by both parties, the State will send a letter m
drafted by the Union to all existing employees that ?@,\Db
have previously requested their home address be
withheld. The letter will provide said employees with

the option of canceling their previous withhold
request thereby permitting release of their home

address to the Union. ’//4/

D. Release and Use of Addresses ﬂ/q/

The State Controller's Office shall send the Union a

list of all bargaining unit employees who, pursuant

to subsection C above, either did not respond or

responded by indicating they wanted to continue :
withholding their home address from the Union. ﬂ%
Said list(s) will contain the employee’s name, '

agency, and reporting unit. C,ZL/

E. Home Address Mailings by the State Sdetl

5/26/2016 5:05 PM




Page 3 of4

The State will mail Union information once per year
to the home address of bargaining unit employees
who have requested their home address be
withheld from the Union. Said material shall be
provided by the Union. The cost of this mailing shall
be paid for by the Union. The Union agrees to hold . ~10)
the State harmiess for any annual mail that does not bl
reach bargaining unit employees. LQ,, B

F. Address Confidentiality @N

Employee work and home addresses shall be
maintained as confidential by the Union. The Union
shall take all reasonable steps to ensure the
security of work and home addresses, and shall not
disclose or otherwise make them available to any

person, entity, or organization. /z :

G. Costs Reimbursable

v

The Union agrees to pay necessary and reasonable (:)/)/
costs incurred by the SCO to produce the %{k
necessary name/home/work address tape file on a

monthly basis. [\(\ﬁﬁ
H. Hoid Harmless and Indemnification @/

Notwithstanding any other provision of this Contract, ﬁ E
the Union agrees to jointly defend this section and Sati
to hold the State of California, its subdivisions, and «{)}’0

- 5/26/2016 5:05 PM <SWA_
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Page4 of 4

agents harmless in defending challenges of any
nature arising as a result of this section of the
Contract.

. Nature of Material

The Union agrees that any literature mailed to
employees by the State will not be libelous,
obscene, defamatory, or of a partisan political
nature or constitute a solicitation of any product or
setvice unrelated to representation by the Union,
including that provided by and mailed on behalf of
the Union. Advertisements or articles in Union
provided material involving partisan politics shall not
be considered of a partisan political nature or
constitute a solicitation of any product or service for
the purposes of this Contract.
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10cAL 1000 ‘ @\’D '
SE_ ?‘U Union Proposal
S ogese Bargaimn’g Unit 14

Date

Proposal No; 1
The Union proposes the following rollover language:
3.3.14 Union Label {Unit 14)

A. The State shall display the Bargaining Unit 14, Printing
and Allied Trades, Union label on printed or copied
material when the work has been performed by a Unit 14
empioyee. This shall include all documents printed, or
copied in-house by Bargaining Unit 14 members, or
documents produced by the Office of State Publishing
(OS8P). Agency printing requests to the OSP will also
include that the Union label be appropriately displayed.
The Union agrees to provide the label io work locations

where necessary to comply with such requests. Failure of
YRt the Union to provide the label shall not interfere with or

delay the timely production of printed material.

B. All decuments printed "in-house” refers to those items
printed utilizing members of Bargaining Unit 14, Printing
and Allied Trades: If an item is not printed or copied by a
Linit 14 member, then the item shall not carry the Union
label.

C. Where the services are unavailable through state services
and a job must be contracied out by individual State
agencies or the O8P, unionized printing vendors will be
required to display the appropriate Union label on the

printed product. . TH
£5.L

s _
e
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D. Upon ratification of this agreement, all depariments will
take all necessary steps to remove Union labels from
computer hard drives. This is to ensure that the Union
labe! is appropriately used by Bargaining Unit 14
members only.

-

E. The Union label to be displayed is represented by the
symbol that follows:

WU (60D Th

7/,7/574, Sad £
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LOCAL IOO‘Q
< .
—
;S'E!lm’ Union Proposal
e Master Table
Date

Proposal No: 1

The Union proposes the following rollover language: 20
~f Q‘

‘.TP‘ SEIV 1060 41 state’s Rights \

/

A }

m\

A. Except for those rights which are abridged or limited M«

by this Contract, all rights are reserved to the State.

B. Consistent with this Contract, the rights of the State
shall include, but not be limited to, the right to
determine the mission of its constituent
departments, commissions, and boards; to maintain
efficiency of State operation; to set standards of
service; to determine, consistent with Article VIl of
the Constitution, the Civil Service Act, and rules
pertaining thereto, the procedures and standards of
selection for employment and promotion, layoff,
assignment, scheduling and training; to determine
the methods, means, and personnel by which State
operations are to be conducted; fo take all
necessary action to carry out its mission in
emergencies; to exercise control and discretion
over the merits, necessity, or organization of any
service or activity provided by law or executive
order. The State has the right to make reasonable
rules and regulations pertaining to employees
consistent with this Contract, provided that any
such rule shall be uniformly appiied to all affected

Page 1 of2 5/26/2016 5:06 PM
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TH SEW 1000

Page 2 of 2

employees who are similarly situated.

. This article is not intended to, nor may it be

construed to, contravene the spirit or intent of the
merit principle in State empioyment, nor limit the
rights of State civil service employees provided by
Articie VII of the State Constitution or bylaws and
rules enacted thereto. Any matters which concern
the application of the merit principle to State
employees are exclusively within the purview of
those processes provided by Atticle VI of the State
Constitution or bylaws and rules enacted thereto.

5/26/2016 5:06 PM




LOCAL 1000
ShE!q Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

SEIU oo 5.1 No Strike

During the term of this Contract, neither the Union nor its

/%/ agents nor any employee, for any reason, will authorize,
' institute, aid, condone, or engage in a work slowdown,

—~ work stoppage, strike, or any other interference with the
work and statutory functions or obligations of the State.

W The Union agrees to notify all of its officers, stewards,

chief stewards, and staff of their obligation and
responsibility for maintaining compliance with this section,
including the responsibility to remain at work during any
activity which may be caused or initiated by others, and to
encourage employees violating this section to return to

work. A

06/ 05/7/“4

Ei IU 95

Page1of1




LOCAL 1000

<Y ' -
;S'. E!U Union Proposal
tranger Togother Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
5.2 No Lockout

No lockout of employees shall be instituted by the State
during the term of this Contract.

TA SEU [000
o -
S hied- YZ f’ﬁb&/
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LOCAL 1000
“ 14

-l i

;S‘Elq Union Proposal

tronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
5.3 Individual Agreements Prohibited

The State shall not hegotiate with or enter info
memoranda of understanding or adjust grievances or
grant rights or benefits not covered in this Contract to any
empioyee unless such action is with Union concurrence.

ThA SEIV (000
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LOCAL 1000
W1

< ‘
S.' T Union Proposal
Siranger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

SEWU 1000 5.4 Savings Clause

Should any provision(s) of this Contract be found uniawful

: W mFD by a court of competent jurisdiction or invalidated by
: g/wac_ 4 subsequently enacted legislation, the remainder of the
j%eﬂ»fffj//fﬁf‘é/w Contract shall continue in force. Upon occurrence of such
o N an event, the parties shall meet and confer as soon as
i V’Lp u_]_Qg

practical to renegotiate the invalidated provision(s).

7
4 A
o L | o6l !’Wf(
“ 0. HHa
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%
f

N

Page 1 of 1 6/2/2016 5:03 PM mﬂ oy l Il B, -
T
(




107

O

LOCAL 1000

S'-.E%‘ Union Proposal

Stronger Together Maste TablT
Date “@ ~$ —lb

The Union proposes the following rollover language:

Proposal No: 1

LU 1000

M 5.5 Reprisals

: M ‘ The State and the Union shall be prohibited from
? 71 7 imposing or threatening to impose reprisals by

- "-‘—Qa‘“v"/’@‘f'/y‘:“‘ﬂ' "‘”’:ﬂ discriminating or threatening to discriminate against

Lo employees, or otherwise interfering with, restraining, or

A W?%“ coercing employees because of the exercise of their

rights under the Ralph C. Dills Act or any right given by

this Contract. The principles of agency shall be liberally
// M—%Qoonstrued .
/}uf'

Lol
;.,EL; o @W\b ronillbr
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LOCAL IOO‘Q

- Y i

SEIU Union Proposal

Strongee Togethir Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
5.6 Sdpersession

The following enumerated Government Code sections

TA S€w (o0 andall existing rules, regulations, standards, practices

and policies which implement the enumerated
Government Code sections are hereby incorporated
into this Contract. However, if any other provision of
this Contract alters or is in conflict with any of the
Government code sections enumerated below, the
Contract shall be controlling and supersede said
Government Code sections or parts thereof and any

rule, regulation, standard, practice, or policy <D
implementing such provisions. '—{/ \3’{

A. Government Code Sections /t_% }"t;@\k

1. General

19824 Establishes monthly pay | %/
periods. \

19838 Provides for methods of 6%&1/;
collecting overpayments and
correcting payroll errors to

employees. O [/ W&a {j}/ M}O

Page 1 of 16 5/15/2016 1:05 PM
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19839

10888

2. Step Increases

19829

19832

19834

19835

Page 2 of 16

5/15/2016 1:05 PM

Provides lump sum payment
for unused vacation accrued
or compensating time off
upon separation.

Specifies that service during
an emergency is to be
credited for vacation, sick
leave and Merit Salary
Adjustments (MSA).

Requires CalHR to establish
minimum and maximum
salaries with infermediate
steps.

Establishes annual MSAs for <p
employees who meet l’k e ?“

standards of efficiency. /m \Jo
f’

Requires MSA payments to o’

qualifying employees when
funds are available. W
Provides employees with the 6%

right to cumulative

.y/
adjustments for a period not W
to exceed two years when

mga/a/




19836

19837

3. Holidays

19853

19854

4. Vacation

19856

19856.1

Page 3 of 16

transferring from one State . \/
- agency to another, W

5/15/2016 1.:05 PM

MSAs are denied due to lack
of funds.

Provides for hiring at above
the minimum salary limit in
specified instances.

Authorizes rates above the
maximum of the salary
range when a person’s
position is downgraded.
(Red Circle Rates)

Establishes Holidays

Adds Personal Holiday

Requires CalHR to establish LF:«’,Z?

rules regulating vacation /1{’( v

accrual for part-time >/\b
employees and those -

gG—
Allows CalHR to establish 2
rules for vacation accrua@ o




19858.1

19863

19991.4

5. Sick L.eave

19859

19861

Page 4 of 16
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absences of ten days or
less.

Establishes vacation earning
rate.

Allows vacation use while on
temporary disability (due to
work-incurred injury) o
augment paycheck.

Provides that absence of an
employee for a work-
incurred compensable injury
or disease is considered
continuous service for the
purpose of the right to

vacation.
%L
B

Defines amount earned and |p”

methods of accrual for full-

time and part-time y

employees. o -
ploy Z’g@[‘/

Allows CalHR to establish W"’/
rules for sick leave accrual ' |

for absences of ten days or

o SBV
%/

2y
mﬁl//

A
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19862

19863

19863.1

10864

19866

19991.4

Allows for accumulation of
sick leave.

Allows sick leave use while
on temporary disability (due
to work incurred injury) to
augment paycheck.

Provides sick leave credit
while employee is on
industrial disability leave and
prescribes how it may bhe
used.

Allows CalHR to provide by
rule for sick leave without
pay for employees who have
used up their sick leave with

pay.

Allows rules to allow sick /rf} 4%
>

leave accumulation for non-
civil service employees..  {~

Provides that absence of ani; VM_,\)ﬂA"/
employee for a work-

incurred compensable injury

or disease is considered 6@0 (—
continuous service for the 2
purpose of the right to sick /‘;@

leave. .

6. Uniforms, Work Clothes, and Safety Qz{é‘ﬁ/uj\

Equipment

5/15/2016 1:05 PM W \/2{0
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19850

19850.3

19850.4

198560.5

Definitions

CalHR to determine need for
uniform replacement.

Provides for work clothes for
purposes of sanitation or
cleanliness to be maintained
and owned by the State.

Provides for initial issuance
of required safety equipment
at State expense.

7. Industrial Disability L.eave (IDL)

19869
19870
19871

19871.1

10872

Page 6 of 16

Defines who is covered.
Defines “IDL” and “full pay”.

Provides terms of IDL <D
coverage in lieu of workers' Lf

compensation temporary {‘]Q/ )Jo

disability payment.

o
Provides for continued W_
benefits while on IDL. @w/

Prohibits payment of 54{/
temporary disability or sick § -~
leave pay to employees on
IDL.

5/15/2016 1:05 PM
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19873

19874

19875

18876

19877

19877.1

.8. Non-Industrial Disability Insurance (NDI)

19878

19879

19880

Inapplicability of retraining
and rehabilitation provisions
of Labor Code to employees
covered by IDL.,

Allows employees to receive
workers’ compensation
benefits after exhaustion of
IDL benefits.

Requires three-day waiting
period, unless hospitalized
or disability more than 14
days.

Payments contingent on
medical certification and
vocational rehabilitation.

Authorizes CalHR to adopt

rules governing IDL.
Sets effective date. /bQ’ | L’EU"

Lﬁ'/

Definitions.
Sets the amount of beneﬁis

and duration of payment. g/ &/

Sets standards and VW/

procedures. taﬂ?/
d/u
W

5/15/2016 1:05 PM
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19880.1

19881

19882

19883

10884

19885

9. Life Insurance

Allows employee option to
exhaust vacation prior to
NDI.

Bans NDI coverage if
employee is receiving
unemployment
compensation.

Bans NDI coverage if
employee is receiving other
case payment benefits.

Provides for discretionary
deductions from benefit
check, including employer
contributions; employees do
not accrue sick leave or
vacation credits or service

credits for any other
purpose. e

_. 1
Filing procedure; » _D"U”

determination and payment

of benefits. jﬁw,

Authorizes CalHR to

establish rules governing
NDI. 66”&)77/

% WP
5/15/2016 1:05 PM
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21600

21604

21605

10. Heath Insurance

22808

22870

22871
11. Work wWeek
19843

19851

12. Overtime
19844

Page 9 of 16

Establishes group term life
insurance benefits.

Provides for Death Benefit
from PERS.

Sets Death Benefit at $5,000
plus 50 percent of one year's
salary.

Provides for continuation of
health plan coverage during
leave of absence without

pay.

Provides for employee and
employer contribution.

Sets employer contribution.

Establishes Work Week
Groups. /(b“

-

Sets 40-hour work week and b
eight-hour day. KJ?

4SS~
Directs CalHR to establish )/M |~
5y

%

rules regarding cash
compensation time off.

o ey
v 540,

5/15/2016 1:05 PM
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13.

14.

19848

19849

19863

Permits the granting of
compensating time off in lisu
of cash compensation within
12 calendar months after
overtime worked.

Requires CalHR to adopt
rules governing overtime
and the appointing power to
administer and enforce
them.

Allows use of accumulated
compensable overtime while
on temporary disability (due
to work-incurred injury) to
augment paycheck.

Deferred Compensation

19893

Allows employees to deduct :
a portion of their salary to ltﬁ/?v

participate in a deferred/@}/
compensation plan. '
porsaonsin. /|,

Relocation Expenses ‘ bﬂ g % ‘
19841 Provides relocation W

5/15/2016 1:05 PM M :
5

expenses for involuntary @j\

transfer or promotion S S
requiring a change in
residence.




15. Travel Expenses

19820

19822

Provides reimbursement of
travel expenses for officers
and employees of the State
on State business.

Provides reimbursement to
State for housing,
maintenance, and other
services provided to
employees.

16. Leaves of Abhsence

19991

199911

19991.2

19991.4

Page 11 of 16

Allows release time for civil
service examinations.

Allows leave without pay, not
to exceed one year, assures
right of return. /

Allows the appo:ntlng power
to grant a two-year leave fo
service in a technical
cooperation program.

Provides that absence of an V]l@_
employee for work-incurred
compensable injury or
disease is considered as 7@@

L e

5/15/2016 1:05 PM /%ﬂ)/




19991.6

17. Performance Reports

19992

199921

19992.2

19992.3

Page 12 of 16

performance standards.

5/15/2016 1:05 PM. ﬁ/fﬂ/
o, 4007

continuous service for
purposes of salary
adjustments, sick leave,
vacation, or seniority.

Provides one year of
preghancy leave or less as
required by a permanent
female employee.

Allows the establishment of |

Requires performance
reports to be accurate.

Requires the appointing
power to prepare

performance reporis and

show them to the employee. *C%/
Requires performance ty/})’lo
reports to be considered in

salary increases and

decreases, layoffs, transfers,
demotions, dismissals, and 6 Gr—
promotional examinations as

orescribed by CalHR rule. A
"

g
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18.

19.

Involuntary Transfers

19841

19994, 1

19994.2

Demotion and Layoff

19997 .2

19997.3

5/15/2016 1:05 PM

Provides relocation
expenses for involuntary
transfer or promotion
requiring a change in
residence.

Authorizes involuntary
transfers. Requires 60-day
prior written notice when
transfer requires change in
residence.

Allows seniority to be
considered when two or
more employees are in a
class affected by involuntary
transfers which requires a
change in residence.

Provides for subdivisional b}’\;"

layoffs in a State agency AN v I
subject to CalHR approval. G
Subdivisional reemploymenty, /P
lists take priority over othersd "

Requires layoffs according W
to seniority in a class, except

Mol oo
up

Ao




o

Y
P

N

19997.8

19997.9

19997.10

19997.11

19997.12

Page 14 of 16

for certain classes in which
employee efficiency is
combined with senijority to
determine order of layoff.

Allows demotion in lieu of
layoff.

Provides for salary at
maximum step on
displacement by another
employee’s demotion,
provided such salary does
not exceed salary received
when demoted.

An employee displaced by
an employee with return
rights may demote in lieu of
layoff.

Establishes reemployment\
lists for laid-off or demoted
employees.

Guarantees same step of
salary range upon
recertification after layoff or
demotion.

sf/‘/

Wz/‘\
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20.

21.

19997.13

19908

19998.1

Requires 30-day written
notice prior to layoff and not
more than 60 days after
seniority computed.

Employees aifected by layoff
due to management-initiated
changes should receive
assistance in finding other
placement in State service.

State restriction on
appointments.

Incompatible Activities

19990

Training

19995.2

Requires each appointing
power {0 determine activities

“which are incompatible, in

conflict with, or inimical to

their employees’ duties;

provides for identification of

and prohibits such activities. 490"1/

k>
Provides for counseling and m
q\»\,

training programs for

employees whaose positions é Swﬁ-/
are to be eliminated by

automation, technological, or

%ﬂm

:
i
H
{

5/15/2016 1:05 PM / , ’
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management-initiated
changes.

19995.3 Provides for the Department
of Rehabilitation to retrain
and refer disabled State
employees to positions in
State service.

Page 16 of 16 5/15/2016 1:05 PM




LOCAL 1000
“T}

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

5.7 Non-Discrimination

TA S&w lo¢o
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W

B

Y
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&
o

B
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Page1of2

A. No State employee shall be discriminated against
or harassed in State employment consistent with
applicable State and Federal Employment Laws.

B. At the employee’s discretion, allegations of
discrimination or harassment based upon disability

and/-or medical condition, or failure to provide

reasonable accommodation for physical or mental
disability may be subject to the grievance procedure

up to the third level, and/or may be pursued with the

SPB through the complaint procedure specified by

the Board, and/or the Department of Fair

Employment and Housing (DFEH), and/or the/(h/
Federal Equal Employment Opportunity 9,/)%‘0

Commission (EEQC). \0 -

C. At the employee’s discretion, other allegations of
discrimination or harassment may be subject to the d’k
grievance procedure up to the third level, and/or 56«(/

< o L
/W/M/ <, :
5/14/2016 3:01 PM Jﬂ m
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may be pursued with the Department of Fair
Employment and Housing (DFEH), and/or the
Federal Equal Employment Opportunity
Commission (EEQC),

D. The filing of a grievance is not mandatory and
neither the filing nor non-filing of a grievance shall
be construed as a waiver of an employee’s right to
maintain a separate, private cause of action.

E. No employee shall be subject to retaliation or
threats of retaliation, nor shail any employee be
restrained, coerced or otherwise interfered with in
the exercise of his/her rights under this section.
Alleged retaliation may be subject to the grievance
and arbitration procedure. L{,SD

5/14/2016 3:01 PM




SETLS

Sleonger Tegether

Union Proposal
Master Table
Date

Proposal No: 3

The Union proposes the following rollover language:

5.8 Sexual Harassiment

o

) P,

\* S
éﬁ,&u
R/

Papedlofi

A. No State employee shall be subject to sexual
harassment. The State agrees to take such actions
as necessary to ensure that this purpose is
achieved, and shall post a statement of iis
commitment to this principle at all work sites.

B. At the employee’s discretion, allegations of
sexual harassment may be subject fo the grievance
procedure up to the third level, and/or may be
appealed to the Department of Fair Employment
and Housing, and/or the Federal Equal Employment

A ...Opportunity Commission. The filing of a grievance is
(;,j?g“”;‘“ hot mandatory and neither the filing nor non-filing of

a grievance shall be construed as a waiver of an
employee’s right to maintain a separate, private
cause of action. '

C. No employee shall be subject to retaliation or
threats of retaliation, nor shall any employee be

. restrained, coerced or otherwise interfered with in
- the exercise of his/her rights under this section.

?W"

B 7y \)\\9 )\ I\

Alleged retaliation may be subject to the grievance | u N7Xe

and arbitration procedures mArtic!eG ><\ 5\0\ (}W w{?ﬁ\fm
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LOCAL 1000

- '
SE!';! Union Proposal
Stronger Together Mas’[el‘ Table

Date

Proposal No: 1
The Union proposes the following rollover language:

5.10 Labor/Management Committees

[A SEIV 1000 A The State and SEIU encourage the use of Labor
Management Committees to address issues of
mutual concern in a problem solving context. Upon
request of either party, a Labor/Management
Committee (JLMC) shall be established to address
specific or ongoing issues such as:

K r"“h

Y
N

T

1. Workload

=
%Q

2. Productivity

\Vj\ﬂ 3. Making the worksite more efficient and
| effective
5

4. Improving the quality of service

B. An established JLMC shall adhere to the following
guidelines:

1. The JLMC will consist of equal reasonable
number of management representatives

selected by the depﬁgmen’[ head or designee %

p—

Page 1 of 2 5/26/2016 5:06 PM
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and Union representatives selected by the
Union.

. JLMC recommendations, if any, will be
- advisory in nature.,

. JLMC meetings shall not be considered
coniract negotiations and shall not be
considered a substitute for the grievance
procedure or professicnal practice groups.

. Employees who participate on such a
committee will suffer no loss in compensation

for attending meetings of the committee.

e iy ,;z—-— . Dates and times of meetings and agendas of
ﬁw’”ﬁ /?W the JLMC'’s shall be mutually determined by

W the members of the JLMC.
=03
=

¢ Tl O
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LOCAL Iﬂﬂ‘q

-
SETU

Steonger Tegether

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

5-];][} 000
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5.11 Dignity Clause

The State is committed to providing a workplace where all
employees, regardless of their classification or pay status,
are treated by supervisors and managers in a manner
that maintains generally accepted standards of human
dignity and courtesy. Employees alleging they have not
been treated accordingly may file a grievance. The
decision reached at Step 3 (CalHR) shalil be final.




LOCAL 1050
ol

- Union Proposal

SEIU

Shonger Yogether ‘ r Table
Date to 'K

Proposal No: 1
The Union proposes the following rollover language:

5.12 Upward Mobility Program

Each department shall establish and maintain an upward
mobility program consistent with CalHR Regulations. At
the request of the Union, the department shall meet to
discuss their upward moblhty program. Recommendations
for adding to or deleting from the upward mobility program
shall be considered by the department. Any change shall
be consistent with the CalHR regulations.
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{OCAL 1000 : u 1 .
b——mﬁ Union Proposal (;/ﬂ:{ ' - b
( SE1U P & £ y
Stronytr Togtihe . . N

Bargaining Unit 14
Date

Proposal No: 1

The Union proposses the following language:
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LOCAL !Oﬂ‘q
) i
S'- =TT Union Proposal
Stronger Togelhes Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

v

A SEIVIOCO 514 Joint Labor/Management Committee — Model

Policy

A. Itis in the best interest of the State and the
Union to jointly develop a consistent alternate
work schedule policy for 4/10/40 work schedules,
Therefore, the Union and the Department of
Human Resources (CalHR) agree to establish a
joint Labor/Management Committee (Committee)

to develop a 4/10/40 work week policy.

ey

¥ S
'Dg ‘

. The Committee shall consist of ten (10)
members, five (5) selected by the Union and five
(5) selected by the CalHR. The Co-Chairs of the
Committee shall be one individual selected by
the Union and one individual selected by the
CalHR. The Committee shall meet monthly after
the ratification of this contract. The Co-Chairs
shall agree on an agenda prior to the date of the
meeting.

C. The model policy recommendation shall be
completed and in writing before the expiration of
the contract. CalHR ghall encourage U’N

ﬂ?@%ﬁaﬁ@l&% et %M
' S
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TA SEIU 1000

departments to use the mutually agreed upon
policy and make it available to all departments.

D. The State agrees that the Union representatives
shall participate on the Committee without loss of
compensation. The State shall not incur any
additional costs, including but not limited to,

travel expenses as a result of attending the
g,A ’yﬁ = “meeting.

Page 2 of 2
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LOCAL 1000
3

SEIU

Meonger Teguthes

Nl

Uinion Proposal @
Bargaining Unit 14
Date (0 o) J b
Proposal No: 1

The Union proposes the following rollover language:

%wé
M

%—«ﬁf

Page lof2

5.14.14 BU 14 Upward Mobility Joint
Labor/Management Committee (Unit 14)

A. Within sixty (60) days of contract ratification

the State and the Union agree to continue the
Joint Labor/Management Commities on
Upward Mobility to assist departments in
complying with their upward mobility
requirements.

B. The BU14 Joint Labor/Management
Committee on Upward Mobility will consist of
at least eight (8) members, four (4)
management members selected by BRA
CalHR and four {4) Union members selected
by the Union. The committee shall be co-
chaired by one of the Union's representatives,
along with a co-chair representing the State.”

C. At the request of the Union, the commitiee
will meet quarterly. Members of the committee
will be granted state release time for all
commitiee meetings. TP

S
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D. The commitiee will develop a handbook
identifying outside funding sources for
educational opportunifies, apprenticeship
programs, inlernships, career counseling and
other assistance for upward mobility. The
committes may include infernal state sources
for career training opportunities.

E. Each department shall establish and
maintain an upward mobility program
consistent with SPB Regulations. At the
request of the Union, the department shall
meet to discuss their upward mobility
program. Recommendations for adding to or
deleting from the upward mobility program
shall be considersd by the department. Any
change shall be consistent with the SRPA SPB
regulations.
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LOCAL 1000

-« i

N Union Proposal
SEIU '

Stronger Together Master Table

Date Qa “@ "u!

Proposal No: 1

The Union proposes the following rollover language:

121000 TR 5.18 Budget Solutions Task Force

e

R

'Y,
¥

e

SEIU Local 1000 (the Union), the California Department
of Human Resources, the Department of Finance, and the
Department of General Services agree to continue the
Contracting Task Force ("Task Force”) established by the
June 21, 2012 Side Letter Agreement, with the goal of
achieving real savings by:

» ldentifying priority contracts to review and
analyze the data available from DGS State
Contract and Procurement Registration
System (eSCPRS). Additional contracts may
be requested by the Contracting Task Force;

* Reducing the use of contractors and contract
employees performing work that could be
appropriately performed at less expense to
the State by state employees;

* Developing plans to transfer work currently
performed by outside contractors to state

employees; and Q O()@W-—
™ b L~ [,
:P Q,ztww\?fﬂ il

wadr g
Page 1 0f3 6/2/2016 5:10 PI\%\W é’
' /j//ﬁ = vt O Tj%r;f@}@//




Page 2 0f 3

* Reducing the cost of contracts.

The Union and the State shall each be entitled to
select a maximum of five (5) representatives. The
Co-Chairs of the Confracting Task Force shall be
one (1) Task Force member selected by the Union
and one (1) Task Force member selected by the
State. The Union and the State shall select its own
representatives. Upon mutual agreement, subject
matter experts may be invited to attend the
meetings and contribute to the discussions. Task
Force members and employee subject matter
experts shall serve without ioss of compensation.
The Task Force shall meet at least quarterly or
more often as agreed to by the Task Force.

The Co-Chairs shall finalize the agenda at least 5
days in advance of the meeting. The Department of
General Services shall be responsible to secure the
actual contracts that will be evaluated during the
Task Force meetings.

The Task Force will make recommendations
regarding its findings with respect to which contracts
may be cancelled or reduced by the State as a
budget solution. The Task Force shall produce an
annual report, by June 30th identifying contracts
which have been reviewed by the Task Force. This
report shall include which coniracts have been
reviewed, what the recommendation was for the
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contract, an explanation of why a contract was not
submitted to be cancelled or reduced, and what
actions were taken by the State.
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LOCAL 1900

- | SR NG LA
T SEIL Union Proposal @) D %&
! rge Toguhe Bamaining Unit 14 )

Date (0 D “P

Proposal No: 1
The Union proposes the following rollover language:

5.18.14 Joint Labor Management Committee (JLMC) -
Office of State Publishing {OSP) (Unit 14)

The parties agree o establish a JLMC to make
recommendations on the future of the printing
B 100 TA trades in Bargaining Unit 14.

M C,iﬁﬁC The committee will focus on industry trends for the
% future growth of O8P through technological

innovation, digital media preduction, web-to-print
applications, equipment, and training.

The commiitee shall be comprised of four (4) union
representatives and four {4) management
representatives. Union representatives shall serve
without loss of compens:atmn /ﬁ‘ (Ag‘& @mapm
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LOCAL 1000
=1

- '

;.S'E!lml Union Proposal

ronger Togetner Master Table
Date

Proposal No: 2
The Union proposes the following language:

5.XX Geographic Compensation Task Force

SEIV 1000 TA SEIU Local 1000 (the Union) and the State of

— California (the State) recognize that recruitment and

retention issues exist in certain geographic areas.

W The Union and the California Department of Human
Resources (CalHR) agree to establish a Geographic

Compensation Task Force, with the goal of

researching the following:

X

R/

o |dentify critical compensation criteria to evaluate

&

Y"VUV different geographic regions. These shall include
A but not be limited to: (1) comparable wages, (2)
housing costs, (3) transpotrtation costs, (4)
/M commute costs, (5) childcare costs, and (6)
W\‘L/ healthcare costs:
e |dentify and review other city, county, state and
A5 federal programs utilized to address geographic
/7,/ compensation issues.
' ‘_tg’l ?,/ The Union and the State shall each designate one
N co-chair and be entitled to select & maximum of five
(r (5) other representatives; they shall select their own
%/(— . representatives. Upon mutual agreement, subject

LQ’L W‘D\’ matter experts may be invited as needed to attend

the meetings and provide expertise. Task Force

members and emplovee subject matter experts

- /,/ / Lﬂ:/ shall serve without loss of compensation. The Task

Force shall meet monthly but may adjust the

e Wl

6/\{:}3\/2%16 3:19 PM




schedule by mutual agreement. The first meeting
shall take place no later than September 1, 2018,

An agenda shall be agreed upon at least five (5)
work days in advance of the meeting. Any
information request will be responded to within a
reasonable amount of time, which normally should
not exceed thirty (30) calendar days.

The Task Force shall schedule and meet with the
Director of CalHR no later than September 1, 2017,
to advise him/her of the results of its research and
discussions.

S jooo TR
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LOCAL Iﬂq‘q

- '
SEIU Union Proposal
Suonger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

. - SEIV 1600 6.1 Purpose

o 7l and resolve grievances arising under this Contract and
. ,J,}M %JQW,/ 7244  employment-related complaints.

i) Wy Bu )
ol g oh 1 B. The purposes of this procedure are:

v ﬂw"‘?l é%/j:o 1. To resolve grievances informally at the lowest
; J%U possible level,

N " f[uN

, . Sttt 2. To provide an orderly procedure for reviewing
 osbe frten) de an
R L and resolving grievances promp%

o>

IWI"*U’M‘ e

Page 10f 1 5/13/20@/4:00 PM %é .

otV 1F
o e |
Mﬂ& YVH)!/ _ A. This grievance procedure shall be used to process
e Tl it 3
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LOCAL 1000
i

<Y i
S" o~ Union Proposal
Stronger Tegether Master Table

Date {Q -—ﬁ -"“D

Proposal No: 1

The Union proposes the following rollover language:

1) 1000 TA 6.2 Definitions

f—

N

N

A. A grievance is a dispute of one or more
employees, or a dispute between the State and
the Union, involving the interpretation,
application, or enforcement of the express terms
of this Confract.

B. A complaint is a dispute of one or more
employees involving the application or
interpretation of a written rule or policy not
covered by this Contract and not under the
jurisdiction of the SPB. Compiaints shall only be
processed as far as the department head or
designee.

C. As used in this procedure, the term “immediate
supervisor" means the individual identified by the
department head.

D. As used in this procedure, the term “party”
means the Union, an employee, or the State.

o TR 1% on-
//\&“ v @(

\&WF%&M “‘“’J? ﬂflmtw Q& ”"”%

/2016 5; 13
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E. A “Union representative” refers to a Union
steward or staff representative or a bargaining
unit council representative.

F. A grievance conference is a meeting that can be

held at any step of the grievance process in an
attempt to settle the grievance.

'SEIV j000 TA T Q%
-M s -l
A f b -1k

’TL /[ (]/[}:Zlﬁ}"”(-——m
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LOCAL 1000
=

<= '
.-S-'_E_IU Union Proposal
Suonger Together MaSte r Table

Date

Proposal No: 1
The Union proposes the following rollover language:

6.3 Time Limits

Each party involved in a grievance shall act quickly so
that the grievance may be resolved promptly. Every effort
should be made to complete action within the time limits
contained in the grievance procedure. However, with the
mutual consent of the parties, the time limitation for any

step may be extended. ;_;@/g,
TA SEIU 1000 - LQ/
Lo ™%\ W -
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LOCAL 1000
o

-] '

SETD Union Proposal

Swonger Togeitr Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.4 Waiver of Steps

The parties may mutually agree to waive any step of the
grievance procedure.

TA SEIV 1000
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LOCAL 1000
~13

' -__;m '
SEIE.! Union Proposal
Swronger Together Master Table
Daie

Proposal No: 1
The Union proposes the following rollover language:

6.5 Presentation

At any step of the grievance procedure, the State
representative, grievant(s), Union Representative or the
Union Steward may request a grievance conference. The
grievant(s) and steward(s) shall attend without loss of

compensation. ;% -
¢
TA SEWU (000 2P L@w
W=

bl

.,,(zh?g, )&{\ " ;ﬁ?"f J A

I
£

Page 1 of 1 ' 5/26/2016 5:08 PM



LOCAL IOD‘O'

- '
§E!Q ' Union Proposal
ronger Together Master Table
Date
\ Proposal No: 1

The Union proposes the following rollover language:
6.6 Informal Discussion /Pr
An employee's grievance initially shall be discussed :

with the employee’s immediate supervisor. Within :;
_ seven (7) calendar days the immediate supervisor b
(ﬂ"‘cg "/fi shall give his/her decision or response.

Page 1 of 1 6/1/2016 4:45 PM
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LOCAL 1000
T

-
SEIU

Stronger Together

The Union proposes the following rollover language:

6.7 Formal Grievance — Step 1

00O

2

£

7
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Page 1 of 2

Union Proposal
Master Table
Date

Proposal No: 1

A. If an informal grievance is not resolved to the @“Rﬂub
-satisfaction of the grievant, a formal grievance
may be filed no later than thirty (30) calendar %
days after the employee can reasonably be
expected to have known of the event occasioning
the grievance.

B. A formal grievance shall be initiated in writing on
a form provided by the State and shall be filed
with the person designated by the depariment
head as the first formal level of appeal. Said
grievance shall include a statement as to the
alleged violation, the specific act(s) causing the ﬂ”k
alleged violation and the specific remedy or p/l)
remedies being sought and may request a
grievance conference. Upon request, the parties JA%P
shall meet within ten (10} days of receiving such
a request to discuss settlement of the grievance. %
Unless otherwise agreed, the timelines set forth |

in Article 6 shall not be changed as a result of the 4/ o

scheduling of such meeting. The grievant(s) and M\/
steward(s) shall attend without loss of

compensation. \/@P

/%;?,
™~
/ F
5/26/2016 5:08 PM @{x M %u)
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TA SEIU (080

it

4, &”Wl Fﬂ/ C. Within thirty (30) calendar days after receipt of

the formal grievance, the person designated by
the department head as the first formal level of

/A 5k appeal shall respond in writing to the grievant. A
oy e LT B .
v_fél ﬁ%»ww;\@ i copy of the written response shall be sent
e u\) g concurrently to SEIU Local 1000 headquarters by
e the department head or designee.
' o
; D. No coniract interpretation or grievance

7 settlement made at this stage of the grievance

{W“N‘é( procedure shall be considered precedential. All

, @k interpretations and settlements shall be

Q\W M consistent with the provisions of this Contract.

WK G DL 228
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LOCAL 1000
“l)

T i
;S" Ellml Union Proposal
tronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

6.8 Formal Grievance — Step 2

A. lf the grievant is not satisfied with the decision

TA SSU (000 rendered pursuant to Step 1, the grievant may
' appeal the decision within thirty (30) calendar
erd/ days after receipt to the department head or
| ] designee.
E fgﬁ gr L B. Within thirty (30) calendar days after receipt of
e T L the appealed grievance, the department head or

ﬂ%,gu)j]ﬁw designee shall respond in writing to the

grievance. A copy of the writien response shall
be sent concurrently to SEIU Local 1000
eadquarters.

Page 1ofl




LOCAL 1000
ot

< '
ETE'TE! Union Proposal
Stranger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.9 Formal Grievance — Siep 3

(ar&-—-/k A. If the grievant is not satisfied with the decision
TA Sty 1boo Y, rendered at Step 2, the grievant may appeal the
rme—————="F~—deecision within thirty (30) calendar days after
receipt to the Director of the CalHR or designee. %
The Union shall concurrently send a copy of the
grievance appeal cover letter to the affected ~A
department(s). \ V-«?

B. Within thirty (30) calendar days after receipt of t W

the appealed grievance, the Director of the
CalHR or designee shall respond in writing to the
grievance.

25
¥

% b




LOCAL 1000
1

<Y '
SS; ET";’ Union Proposal
nger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.10 Response

If the State fails to respond to a grievance within the time
Ta Sew toog  limits specified for any step, the grievant shall have the
—— ~ right to appeal to the next step.

4 4@/ - g |
I W



LOCAL 1000
<& i
S- E!U Union Proposal
Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

N 6.11 Formal Grievance — Step 4

A. If the grievance is not resolved at Step 3, within
thirty (30) calendar days after receipt of the third
gg level response, the Union shall have the right to
submit the grievance to arbitration. If the
i grievance is not submitted to arbitration within ¥
?\\] thirty (30) calendar days after receipt of the third Q-—VO
" b@ level response, it shall be considered withdrawn. b~ lﬂ«'
g{f e
B. Within fifteen (15) calendar days after the notice
requesting arbitration has been served on the
- State, the Union shall contact the State to
mutually select an arbitrator. If the parties cannot
W mutually agree upon an arbitrator within forty-five
- (45) calendar days after the request to select an %A
arbitrator has been served, the Union may
request the State Conciliation and Mediation ,
Service or the Federal Mediation and Conciliation M\
Service to submit to both parties a panel of nine -
(9) arbitrators. Within fifteen (15) calendar days
after receipt of the panel of arbitrators from the
State Conciliation and Mediation Service or the

Federal Mediation and Congciliation Service, the
Union shall contact the State in writing and \Z/DS

Page 1 0f 2 5/13/2016 4:01 PM
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request to strike names from the panel. The
parties shall have ten (10) business days to meet
and alternately strike names until only one hame
remains and this person shall be the arbitrator.

. The arbitration hearing shall be conducted in

accordance with the Voluntary Labor Arbitration
Rules of the American Arbitration Association.
The cost of arbitration shall be borne equally
between the parties, unless the parties mutually
agree to a different arrangement.

. An arbitrator may, upon request of the Union and

the State, issue his/her decision, opinion, or
award orally upon submission of the arbitration.
Either party may request that the arbitrator put
his/her decision, opinion, or award in writing and

~ that a copy be provided.

. The arbitrator shall not have the power to add to,

subtract from, or modify this Contract. Only
grievances as defined in section 6.2 (A) of this
article shall be subject to arbitration. in all
arbitration cases, the award of the arbitrator shall
be final and binding upon the parties.

.{'




LOCAL 1000
< i
;S'h E!lml Union Proposal
tronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

6.12 Grievance Review

Upon request of either party, the State and Union
shail meet monthly in an attempt to settle and

. resolve grievances. The parties shall agree at least
two (2) weeks prior to each meeting on the agenda
and who shall attend.

TA SE1U 1000
A AL

j&/ Unit 3
,JM&L %WW ¥ l;f;tj

a’ ﬂéz /%/

A et
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LOCAL IDQ'C.’

<% '
S.' ET";! Union Proposal
Stronger Yogether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.13 AWOL Hearing Back Pay

e : In any hearing of an automatic resignation (AWOL)
M pursuant to Government Code section 19996.2, the
9 ! hearing officer shall have the discretion to award back
W nq pay. Once adopted by the CalHR, the hearing officer's
e 6 — J decision with respect to back pay shall be final and is
T e /“g , neither grievable nor arbitrable under any provision of this

iy b Contract, nor may it otherwise be appealed to a court of
g J"l\i; ok Yo 3

: competent jurisdiction. This provision does not alter or
M affect the right to bring a legal challenge or appeal of the
" other aspects of the hearing officer's decision as provided
M in faw. This does not otherwise limit or expand any other

uthority of the hearing officer under Government Code

e, 7——>19996.2.
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LOCAL 1060
~1

ﬁ:.%l Union Proposatl

Sonasroseer l\/last TaTIe
Date 2 "'5 («0

The Union proposes the following rollover language:

Proposal No: 2

.
: lf 1A 6.14 Mini-Arbitration Procedure
: /j( The parties agree to continue to participate in a pilot
A program of an expedited (mini) arbitration process. The
B/ pilot program shall continue for the duration of the
ﬁ«‘/ agreement.

A. The grievances 1o be referred to this process
P shall be determined by mutual agreement only. The

A b parties agree that this process shall be reserved for
those cases of limited scope and limited impact.

% The parties agree that a mini arbitration hearing

A date shall be scheduled at ieast four (4) times in a

«’K fiscal year. The parties agree to meet within 45 days
from the date the legislature ratifies this MOU to

Ve select four dates for this mini-arbitration process.

?0 The parties may cancel or add additional dates by
mutual agreement.

/

B. Within 45 days of this Agreement’s ratification by
the Legislature, the pariies shall appoint a standing
panel of four (4) arbitrators for the mini-arbitration
process. Each party shall assign two arbitrators to
the mini-arbitration panel. The arbitrators shall be

e L
4@[/ %%{;r qﬁ{ﬂb&&@@ﬂ
ﬁ% @t%ﬁm
4 6/4/2016 3:35 PM N alews e
{175 P dimed L

vin i oa=tl A
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listed in alphab'etioal order by last name and be
assigned to hear grievances on a continuous
rotation.

C. The arbitration shall be conducted according to
the following rules and the arbitrator shall be
required to abide by them:

1. The arbitrator shall hear and decide as
many grievances as can reasonably be
presented in a normal work day. The parties
shall schedule the earliest available date
provided by the arbitrator that is feasible for
both parties.

2. The parties shall attempt to prepare a
written stipulation of undisputed facts prior to
arbitration. The arbitrator shall only take
testimonial and/or documentary evidence
relevant to those facts which remain in
dispute.

3. The presentation of each grievance shall
include an opening statement, the submission
of documentary and testimonial evidence, and
a closing argument. Each party will designate
no more than one (1) spokesperson to present
their case o the arbitrator. In addition, each
party shall be limited to two (2) withesses per
case unless by mutual stipulation, in which

ﬁz;us 3:35 PM UM 1L
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SEW 1000 TR
) % case, the parties may call additional

/ withesses.
. 6W 4. The arbitrator shall make his/her decision
solely on the written record in the grievance,
/@l/ the grievance response(s), and any oral or

documentary presentation made at the
arbitration proceeding. The presentations shall
be time limited, consistent with the intent of
this provision to hold muttiple grievance
reviews in a single day. There shall be a
stenographic record or transcripts of the
hearings.

2
e

5. At the conclusion of the hearing, each party
shall present an oral summation of its position.
Post hearing briefs shall not be submitted.

LS

6. The arbitrator will issue a bench decision on
each grievance. The decision of the arbitrator
is final and binding, but shall have no
precedential value whatsoever.

X7

7. The arbitrator shall have no authority to add
to, delete, or alter any provisions of this
Contract, or any agreements supplementary
thereto, but shall limit the decision to the
application of the Contract to the facts and

circumstances at hand. 003

A Wl
N padens )Qﬂ/@ﬁﬁg
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8. The parties are limited at the expedited
arbitration to presenting only the facts,
documents, and arguments presented during
the lower levels of the grievance process and
efther party may also introduce new
documents or facts provided that such
materials are submitted to the other party at
least ten (10) days prior to the hearing.

D. The arbitrator shall be paid a flat fee for each day
of the hearing, without regard to the number of
cases presented during that day’s hearing. Each
party shall pay one-half of the arbitrator's charges.
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LOCAL IDQ‘Q

— h-‘g |
| SEIU Union Proposal
Swnngor Togetfier Master Ta ble
Date

Proposal No: 3
The Union proposes the following language:
7.1 Holidays
SE\V Locd)

000 T~ A, Full-time and part-time employees, except civil
service exempt Unit 3 employees in the California
Department of Education (CDE), shall be entitled to
such observed holidays with pay as provided below,

in addition to any official State holidays declared by
the Governor.

Rremium holidays shall include January 1, the last
Monday in May, July 4, the first Monday in
September, Thanksgiving Day, and December 25.

. . o T
Regular holidays shall include: the third Monday in 2 L{S
January, the third Monday in February, March 31,
November 11, the day after Thanksgiving. "(E&

2\

The holidays are observed on the actual day they occur \7/\
with the following exceptions:

1. When November 11 falls on a Saturday, full-tim ﬁﬁgy
and part-time employees shall be entitled to the ‘
preceding Friday as a holiday with pay.

2. When a holiday falls on a Sunday,_the following
Monday. not Sunday, shall be treated as the W
holiday for purposes of this Article. }

Pagelof7 12/2/2016 7:45:41 AM V
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3. If an employee’s work schedule encompasses
four (4) or more hours on the holiday, the
employee will be compensated in accordance
with this Article. An employee shall receive
compensation for only the observed or actual

holiday, not both.
JEIV Lecel [uog TA

C. Upon completion of six (6) months of his/her initial

/Zngg, /77@9& probationary period in State service, a full-time or part-

%/JMJ time employee shall be entitled to one (1) personal
holiday per fiscal year. Employees working part-time

M / shall be entitled to the personal holiday, on a pro-rated

basis in accordance with the chart shown in section %D7 (L \
The personal holiday shall be credited to each full-time

7 7 = . and part-time employee on the first day of July.
PURY—

The department head or designee may require five
(5) days advance notice before a personal holiday is
taken and may deny use subject to operational
needs. When an employee is denied use of a ;)_‘_ %S
personal holiday, the department head or designee O
may allow the employee to reschedule /P\
] the personal holiday or shall, at the department’s 1\
é/w discretion, allow the employee to either carry the 7/\6\\“’

personal holiday to the next fiscal year or cash out th -~
holiday on a straight time (hour for hour) basis. ’%@k
. The department head or designee shall make a

reasonable effort to grant an employee use of his/her

personal holiday on the day of his/her desire subject to
operational need.

. An employee shall accrue eight (8) hours of holiday H o
credit when an observed premium or regular holiday Mgy ‘\[ﬁ%}g
falls on the employee's regularly scheduled day offs

e <

Jh, uhor
e
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—~ and the employee is excused from work.

G. When a full-time employee in Work wWeek Group 2 is
required to work on a premium holiday, the employee
shall receive eight (8) hours of holiday credit and one
and one half (1'2) the hourly rate for all hours worked on

Wthe observed holiday, compensable by holiday credit,

cash or compensatory time off (CTO). The method of
&Wﬂp/v compensation shall be at the State's discretion. The

premium holidays to which this compensation applies
%%ﬂ%/ are January 1st, the last Monday in May, July 4th, the

M U)\Wfrst_hﬂonday in September, Thanksgiving Day, and
%W GChristmas December 25.
% - 1. Holiday premium pay, calculated at one and one-
W half (1%) times the applicable hourly rate for hours

worked on January 1, last Monday in May, July 4,
the first Monday in September, Thanksgiving Dav/tﬂ_ LES
and December 25, shall count towards any D

premium overiime compensation earned during t) S
the same workweek. Section K satisfies the

provision of Article 19.2 Overtime. j@“‘“

Notwithstanding subdivision B above, when a
premium holiday falls on a Sunday and the
emplovee is required to work on the Sunday, the
employee shall be paid one and one-half (1%)
- times for all hours worked. Emplovees shall no
Ve WW/“*" receive one and one-haif (1%) times for hours

| ' worked on the Monday following the Sunday X [
MM holiday, s Cgﬂ:;w/

[N

When a full-time employee in Work Week Group 2 is
required to work on regular holiday, the employee shall

receive eight (8) hours of holiday credit aW ,

Page 3 of 7 12/2/2016 7:45:41 AM }NWM




. - regular hourly rate for all hours worked on the
observed holiday, compensable by holiday credit, cash

or eorpensatory-time-of{CTO). The method of

compensation shall be at the State's discretion. The

holidays to which this compensation applies are the

third Monday in January, the third Monday in February,
861U Loce (oo T March 31, November 11, the day after Thanksgiving.

— H. Work Week Group E or SE Employees: If a full-time
Wiﬁ—‘ employee is required to work on a premium holiday, the

é% employee shall receive eight (8) hours of holiday credit
/%gd four (4) hours of informal time off. The premium
M "4Rs lidays to which this compensation applies are
] - January 1st, the last Monday in May, July 4% the first
Mmj Monday in September, Thanksgiving Day and /w,
——Ghristmas December 25,
yZ " S
¥

Work Week Group E or SE Employees: If a full-time
employee is required to work on a regular holiday, thegP '
employee shall receive regular rate of pay and eight (

hours of holiday credit. The regular holidays to which

this compensation applies are the third Monday in
'/g vag% January, the third Monday in February, March 31,
f-f?{ : November 11, and the day after Thanksgiving. |
%@M l. When a part-time employee in Work Week Group 2 is ]
required to work on a premium holiday, the employee//ﬁ/d—
\&\4‘ @‘\Q"f“ . shall receive a pro-rated amount of holiday credit as :

specified in the chart below and one and one half (11 il
Dok, feermge RN e

the hourly rate for all hours worked on the observed
/YW\W/L holiday, compensable by holiday credit, cash or 5 Sa
compensatery-time-off{CTO). The method of

| compensation shall be at the State's discretion. The .
premium holidays to which this compensation applies are N

Page 4 of 7 12/2/2016 7:45:41 AM



~ January 1st, the last Monday in May, July 4th, the first

Monday in September, Thanksgiving Day and Christmas
December 25.

When a part-time employee in Work Week Group 2 is
L0 Lol o0 TH required to work on regular holiday, the employee shall
~ receive a pro-rated amount of holiday credit as specified
%&Vbd&éﬁ MMQ/\/ in the chart below and their regular hourly rate for all
, hours worked on the observed holiday, compensable by

& __ -_holiday credit, cash or compensatery-time-of-(CTO). The
@TQ &) \.QQ% method of compensation shall be at the State’s discretion.

%ﬁéﬂ@gﬁ The holidays to which this compensation applies are the

hird Monday in January, the third Monday in February,
March 31, November 11, the day after Thanksgiving. S o
T
2
J. Work Week Group E or SE Employees: If a part-time

employee is required to work on aa premium holiday, thm
employee shall receive a pro-rated amount of holiday W\
credit as specified in the chart below and one (1) hour o

- Z] a%dz informal time off for every two (2) hours worked. The
%L - premium holidays to which this compensation applies are
January 1st, the last Monday in May, July 4th, the first

Monday in September, Thanksgiving Day and Christmas
December 25. -

Work Week Group E or SE Employees: ilf a part—timeW %;%

_ Qh&w employee is required to work on a regular holiday, theMeAyi; Lﬂu
o " employee shall receive regular rate of pay and a pro

rated amount of holiday credit as specified in the chart cﬁ@/
below. The regular holidays to which this compensation

applies are the third Monday in January, the third 6 Sém

N WW

Page 5 of 7 12/2/2016 7:45:4\:}/;%&1‘/
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Monday in February, March 31, November 11, and the
day after Thanksgiving.

K. Employees in Work Week Group 2 who are required to
work overtime on a holiday shall be paid in accordance
30 Lucl looo 44  With the provisions of section 19.2.

L. Employees shall receive compensation for holidays in
W Wﬁiﬂ—‘ accordance with the following:

/@/‘m | CHART FOR COMPUTING VACATION, SICK LEAVE,
ANNUAL LEAVE AND HOLIDAY CREDITS FOR ALL
(D (0,.,  FRACTIONAL TIME BASE EMPLOYEES
SUPERCEDES ACCRUAL RATES IN MANAGEMENT
MEMORANDUM 84-20-1

HOURS OF
TIME BASE | HOURS GF MONTHLY VACATION OR ANNUAL LEAVE CREDIT PER MONTHLY
VACATION GROUP SICK
HOLIDAY
CREDIT
7 10 11 12 13 14 6 - i7 18 SL/HOL 8
810 6.30 9.00 9.90 10.80 1.70 12.60 14.40 15,30 16.20 | 7.20

4.80 7.00 7.70 8.40 8.10 9.80 11.20 11.80 12.60 5.60
210 3.00 3.30 3.60 3.90 4.20 4.80 5.10 5.40 2.40
0.70 1.00 1.10 1.20 1.30 1.40 1.60 1.70 1.80 0.80C
6.13 8.75 0.83 10.50 11.38 12.25 14.00 14.88 15.75 7.00
5.25 7.50 8.25 2.00 9.75 10.50 12.00 12.75 13.50 6.00
4.38 8.25 6.88 7.35 8.13 8.75 10.00 10.83 11.25 5.00
3.50 5.00 5.50 6.00 6.50 7.00 8.00 8.50 9.00 4.00
2.83 3.75 4.13 4.50 4.88 5.25 6.00 6.38 8.75 3.00
1.75 2.50 2.75 3.00 3.25 3.50 4.00 425 4.50 2.00
0.88 1.25 1.38 1.80 1.83 1.78 2.00 213 2.25 1.00

5.60 8.00 8.80 8.60 10.40 11.20 12.80 13.60 14.40 6.40
4.20 6.00 6.60 7.20 7.80

10.80 4.80
2.80 4,00 4.40 4.80 520 7.20 3.20
1.40 2.00 220 2.40 2,60 3.60

12/2/2016 7 45 }’AM grgg%mg '
%H«w W =
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An employee can only earn up to a maximum of eight
(8) hours holiday credit per holiday, regardless of the

number of positions the employee holds within State

service. :

e ]

W/L/ M. Holiday Credit may be requested and taken in fifteen (15)
m minute increments.

SE€U Lol tooo 16
N. An employee shall be allowed to carry over unused
N —holiday credits or be paid for the unused holiday credits,
at the discretion of the department head or designee.

[5-0

el h
W Q. Upon termination from State employment, an employee
shall be paid for unused holiday credit.

Vil !

P. In the event that traditional, but unofficial holidays (e.g.,
Mother's Day, Father’s Day), or religious holidays (e.g.,

Easter or Yom Kippur) fall on an employee’s scheduled
workday, the employee shall have the option to request

the use of annual leave, accrued vacation, holiday

credits, personal leave or CTO time, in order to secure

the day off. The department head or designee shall make

a reasonable effort to grant an employee the day off . %3 O

subject to operational need. (W >
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LOCAL 100_9
Union Proposal
Master Table

o -l

-
SETU

Strongtr Togethct

Date

Proposal No: 2

The Union proposes the following language:

- zW 1000 TA 8.1 vacation/Annual Leave
. % A. Employees shall not be entitled to vacation leave
D credit for the first six (6) months of service. On

i, N the first day of the monthly pay period following

' '3 completion of six (6) qualifying monthly pay
periods of continuous service, all full-time
employees covered by this section shall receive
a one-time vacation bonus of forty-two (42) hours
of vacation credit. Less than full-time employees
shall be allowed, on a pro-rata basis, the
fractional part of the bonus vacation credit.
Thereafter, for each additional qualifying monthly
pay period, the full-time employees shall be
allowed credit for vacation with pay on the first
day of the following month as follows:

7 months to 3 years 7 hours per month

37 months to 10 years 10 hours per month

121 months to 15 years
181 months to 20 years

241 months and over

12 hours per month
13 hours per month

14 hours per month

W Tl e

o Y
L
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B. Employees may elect to enroll in the Annual

Leave Program to receive annual leave credit in
lieu of vacation and sick leave credits. Enroliment
into and out of the Annual Leave Program will
occur annually during an open enrollment period
during the month of April. All enroliments must be
received by the employee’s personnel office from
April 1 to April 30. The effective date of the
election shall be the first day of the June pay
period.

. Each full-time employee shall receive credit for

annual leave in lieu of the vacation and sick
leave credits of this agreement in accordance
with the following schedule:

1 month to 3 years 11 hours per month
37 months to 10 years 14 hours per month
121 months to 15 years 16 hours per month
181 months to 20 years 17 hours per month

241 months and over 18 hours per month

0%
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D. Employees who elect to move to the vacation

and sick leave programs will have their accrued
annual leave balances converted to vacation.
Employees shall have the continued use of any
sick leave accrued as of the effective date of this
agreement.

E. A full-time employee who has eleven (11) or

more working days of service in a monthly pay
period shall earn Vacation/Annual Leave credits
as set forth under subsection A above or C
respectively. Absences from State service
resulting from a temporary or permanent
separation for more than eleven (11) consecutive
working days which fall into two (2) consecutive
qualifying pay periods shall disqualify the second
pay period.

F. Part-timeless than full-time and hourly

employees shall accrue proportional
Vacation/Annual Leave credits, in accordance
with the chart shown in section 7 (L) of this
Contract.

. Vacation/Annual Leave accrual for employees in

multiple positions will be computed by combining
all positions, provided the result does not exceed
the amount earnable in full-time employment,
and the rate of accrual shall be determined by
the schedule which applies to the position or

O\OD O
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collective bargaining status under which the
election was made.

H. Annual Leave that is used for purposes of sick

leave is subject to the requirements set forth in
section 8.2, Sick Leave, of this Contract,

: WorkWeek Group 2 employees may take

Vacation/Annual Leave credits in fifteen (15)
minute increments.

. Work Week Group 2 employees are authorized to

use existing fractional Vacation/Annual Leave
hours that may have been accumulated.

K. Subject to operational needs, the time when

Vacation/Annual Leave shall be taken by the
employee shall not be unreasonably denied.
Employee Vacation/Annual Leave requests shall
be submitted and granted or denied in writing in
a timely manner. Vacation/Annual Leave can
only be cancelled when unanticipated operational
needs require it.

L. Vacation/Annual Leave requests must be

submitted in accordance with departmental
policies on this subject. However, when two (2)
or more employees on the same shift (if
applicable) in a work unit (as defined by each

;) TR -
//M—b@g@m&
M %ZBWM n/%/b \,\/U\J\J\' ‘\
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department head or designee) request the same
Vacation/Annual Leave time and approval cannot
be given to all employees requesting it,
employees shall be granted their preferred
Vacation/Annual [.eave period in order of
seniority (defined as total months of State service

in the same manner as Vacation/Annual Leave is .

accumulated). When two (2) or more employees
have the same amount of State service,
department seniority will be used to break the tie.
Vacation/Annual Leave schedules, which have
been established in a work unit, pursuant to the
seniority provisions in this Article, shall not be
affected by employee(s) entering the unit after
the schedule has been established.

. If an employee does not use all of the

Vacation/Annual Leave that the employee has
accrued in a calendar year, the employee may
carry over his/her accrued Vacation/Annual
Leave credits to the following calendar year to a
maximum of six hundred forty (640) hours. A
department head or designee may permit an
employee fo carry over more than six hundred
forty (640) hours of accrued Vacation/Annual
l.eave hours if an employee was unable to
reduce his/her accrued hours because the
employee: (1) was required to work as a result of
fire, flood, or other extensive emergency; (2) was
assighed work of a priority or critical nature over
an extended period of time; (3) was absent on
full salary for compensable injury; (4) was
prevented by department regulations from taking

ééu 'Th qoa
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Vacation/Annual Leave until December 31
because of sick leave; or (5) was on jury duty.

. By June 1 of each calendar year those

employees whose Vacation/Annual Leave
balance exceeds, or could exceed by December
31, the Vacation/Annual Leave cap of subsection
M. must submit to their supervisor for approval a
plan to use Vacation/Annual Leave to bring their
balance below the cap. If the employee fails to
submit a plan, or adhere to an approved plan, the
department head or designee has the right to
order an employee to take sufficient
Vacation/Annual Leave to reduce the employee’s
Vacation/Annual Leave balance or potential
balance on December 31 below the cap specified
in subsection M.

. Upon termination from State employment, the

employee shall be paid for accrued
Vacation/Annual Leave credits for all accrued
Vacation/Annual Leave time.

. An employee who returns to State service after

an absence of six (6) months or longer, caused
by a permanent separation, shall receive a one-
time vacation credit on the first monthiy pay
period following completion of six (8) qualifying
pay periods of continuous service in accordance
with the employee’s iotal State service before

and after the absence /(P‘_ Oll GL,..,

. %U’VM‘A,LUL( Mtﬁ
W T Mavaridie
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Q. Employees may be permiited annually to cash
out up to eighty (80) hours of accumulated
Vacation/Annual Leave as follows:

U JooO TA On or before May 1 of each year, starting in
' . the 2017 calendar year, each department

head (Director, Executive Officer, etc.) or
designee will advise department employvees
whether the deparment has funds available for
the purpose of cashing out accumulated
Vacation/Annual Leave. |n those departments
that have funds available, employees will be
advised of the number of hours that may be
cashed out, not to exceed eighty (80) hours.
Emplovees who wish to cash out
Vacation/Annual Leave must submit a written
request during the month of May to the
individual designated by the Department
Director. Departments will issue cash

7L
£ payments for cashed out Vacation/Annual
(e f ‘ Leave during the month of June.
!

] 01 o0
M
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LOCAL 1000

?_E?y Union Proposal
el Master Table
' Date

Proposal No: 1

The Union proposes the following language:

| ,- 0006 TA 8.2 Sick Leave
A. As used in this section, “sick leave” \0- q\a;m
z M% means the necessary absence from duty THh \U)
gf§¥ of an employee because of: N

e, @W\W
,@\l 1. Hllness or injury, including iliness or njury
_ relating to pregnancy; Q}'
o N v

M,ﬁ@

flz"/ﬁfx/ 2. Exposure to a contagious disease /YUULLEU

1A which is determined by a —7VN sy
APRRN physician to require absence from \7-,X_;b3w--~'~’/~
L work Qf;&éﬁ‘r’

| . Dental, eye, and other

D physical or medical :
examination or treatment by
a licensed practitioner;

4. Absence from duty for attendance
upon the employee’s ill or injured
mother, father, husband, wife,
domestic partner (as defined in
accordance with Family Code
section 297), son, daughter, brother,
sister, or any person residing in the

ﬂ%a@ﬁ

Page 1 of 6 4/18/2016 7:12 PM




immediate household. Such absence
shall be limited to six (6) workdays
per ocecurrence o, in extraordinary
situations, to the time necessary for
% care until physician or other care can

be arranged.

Ny

= :
%3;% ’

B. A fulltime employee who has eleven (11)
or more working days of service in a L\\ M
monthly pay period shall be eligible for up 10
to eight (8) hours of sick leave credit. On R W\\O
the first day of the monthly pay pericd 1~ 4%

%’;// following completion of each qualifying Aj"

i
b
<5

"’“4;{ pay period of service, each full-time MO
' {_} employee shall earn eight hours of credit .
for sick leave with pay. 5 ,\\X&\/W\J\ \,Q;J\
Maleiv ottty

C. Credit for less than full-time employees shall mf’fffw

be computed as follows: Qf%/l@,_

1. Part-time employees: On the first day of b/
the monthly pay period following
completion of each monthly pay period
of continuous service each part time
employee shall be allowed, on a pro rata
basis, the fractional part of his/her
appropriate accrual rate of credit for sick
leave with pay in accordance with the
schedule in article 7 (L).

TRF7
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2. Multiple positions under this rule:

a. An employee holding a position
in State service in addition to the
primary full-time position with the
State shall not receive credit for
sick leave with pay for service in
the additional position;

. A oY lam
b. Where an employee holds two 13- 1- il
(2) or more “less than full-time
positions,” the time worked in /u/

each position shall be combined

for purposes of computing § .LQ\VWW L\
credits for sick leave with pay, mmM/@'
but such credits shall not exceed -+ b o

the amount earned for [eight (8) & \Merrer—

hours per pay period] full-time (2 /oo
employment credit. }Z N

D. An employee may be required to provide %

a physician’s or licensed practitioner’s /76,1/‘-/
verification of sick leave when: ‘

1. The employee has a demonstrable
pattern of sick leave abuse; or

2. The supervisor has good reason to YN
- believe the absence was for an Lé\-/ /@V
unauthorized reason. A supervisor has

good reason if a prudent person would bL&W

also believe the absence was for an

Page 3 of 6 4/18/2016 7:12 PM




unauthorized reason.

The State recoghizes the confidential
nature of the relationship between the
/43/”7 health care provider and patient and if
A verification is required it shall be limited to
| the anticipated length of the absence, any
lﬁr restrictions upon return to work that
o/ prevent the employee from performing the
Wup full range of his/her normal work g
e assighment and anticipated future @ Ylam
/@\‘; absences. If the department head or w- -\
designee does not consider the
W’ vertification adequate, the request for sick%DJNf/Ul/k
,W leave may be disapproved. Upon request,
a denial of sick leave shall be in writing =
S stating the reason for denial. 5 '&‘VMLQA

oo Qohutss, -

NN
E. An employee will not be denied the right to i tle e
use sick leave or be subject to any type of G- 7/ifhe
corrective or disciplinary action, or in any ﬁm" >
manner discriminated against for using or
attempting to exercise his/her right to use WL/
sick leave based solely on the amount of .
use.

Page 4 of 6 4/18/2016 7:12 PM
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A GRIOINITL.
F. & Sick leave may be accumulated without ISR

A, /*".'\/
limit,

kS

L
NSl
G. H- Sick leave may be requested and taken in \ML

fifteen (15) minute increments. é é:./L"

H. L A fulltime employee whose continuity of /
employment is broken by a permanent

separation of six (6) months or longer and is
subsequently reemployed cannot be G
credited with any unused sick leave //@jﬁpw
accumuiated prior to the employee’s ) o
separation and the full-time employee must %V /16‘

complete one month of continuous service UAMJ\/\«

[tz
E@é/
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before being granted one day of sick ieave
credit. In addition, when a full-time
employee has a break in the continuity of
employment because of a permanent
separation of less than six (6) months or
because of a temporary separation, the full-

~ time employee’s prior unused sick leave

balance is restored.

T \D.-U\\a_,qy\
- -\

is zero, other leave credits such as - (O

I. J- When an employee’s sick leave balance

-

vacation, CTO, PLP, personal holiday, or mu}t
holiday leave may be substituted with the

supervisor's approval, and shall not be§ \\Q\{’U\N& m
. AN

unreasonably denied. /@Mﬁ%_
Martead
AL

G 2NN

J. ¥ Time during which an employes is b‘,,i\:;\._.-h{,t,},:m

excused from work because of Sick Leave QQ - Jbo
shall not be considered as time worked for
purposes of calculating overtime. ;ﬂ»ﬁj/%-—

4/18/2016 7:12 PM




LOCAL 1000

<& '
Sh U Union Proposal
Stronger Together Master Table
Date

Proposal No: 3
The Union proposes the following language:

8.3 Bereavement Leave (Excludes-17-and-20)

A. A department head or designee shall authorize

bereavement leave with pay for a permanent

or probationary full-time State employee due

to the death of his/her parent, stepparent,

spouse, domestic partner (as defined in

accordance with Family Code section 297),

child, grandchild, grandparent, brother, sister, "(%\
stepchild,_mother-in-law, father-in-law, S
daughter-in-law, son-in-law, sister-in-law, (o [L / Ly
brother-in-law, or death of any person residing q 7%

in the immediate-household of the employee ' &

at the time of death. An intervening period of W@%{,
absence for medical reasons shall not be ;gi Wt
disqualifying when, immediately prior to the A BAIOAALS
absence, the person resided in the household wﬁw Dpsr Mg ke
of the employee. Such bereavement leave T—é

shall be authorized for up to three (3) eight- ¢
hour days (24 hours) per occurrence. The T-kx
employee shall give notice to his/her T e
immediate supervisor as soon as possible and ¥,
shall, if requested by the employee’s
supervisor, provide substantiation to support 4, y°
the request upon the employee’s return to =%} \{
work.

il

Pageiof3 6/6/2016 7:20 PM
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D. Employees may utilize their annual leave,
vacation, CTO, or any other earned leave
credits for additional time required in excess

Page 2 of 3

B. A department head or designee shall authorize
bereavement leave with pay for a permanent
full-time or probationary full-time employee due
to the death of his/her aunt, uncle niece,

or lmmedlate famrly members of domestlc
pariners as defined in paragraph A above.
Such bereavement leave shall be authorized
for up to three (3) eight-hour days (24 hours) in
a fiscal year. The employee shall give notice to
his/her immediate supervisor as soon as
possible and shall, if requested by the
employee’s supetrvisor, provide substantlatlon
to support the request.

Awm_

. If the death of a person as described above u/ (p (M)
requires the employee to travel over four Q7 ¢
hundred (400) miles one way from his/her
home, additional time off with pay shall be AT
granted for two (2) additional days which shall _ -
be deducted from accrued leave. Should WM
additional leave be necessary, the department AN
head or designee may authorize the use of
other existing leave credits or authorized
leave without pay. Any such request shall not
be arbitrarily or unreasonably denied.

6/6/2016 7:20 PM




of time allowed in A or B above. Sick leave
may be utilized for Bereavement Leave in
accordance with the sick leave provision of
this Contract in section 8.2. Any such request
shall not be arbitrarily or unreasonably
denied.

E. Fractional time base (part-time) employees will
be eligible for bereavement leave on a pro rata
basis, based on the employees’ fractional time
base (See schedule in Article 7).

~BL o0 TA
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LOCAL 1000

S'- =T Union Proposal
Stuonger Togetner Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:
8.4 Parental Leave

A. A female permanent employee shall be entitled,

TA S€w o000 upon request, to an unpaid leave of absence for
purposes of pregnancy, childbirth, recovery there ?P"
}%/ from or care for the newborn child for a period no’t%}{pr‘;z _
to exceed one year. The employee shall provide L V"
% 4,‘.7? medical substantiation to support her request for o

X beginning and ending dates of the leave and

pregnancy leave. The request must include the’;R%j/\f“;@}v
!

p. J must be requested no later than thirty (30)
calendar days after the birth of the child. Any
pla changes to the leave, once approved, are 75}, i
7@/ permissive and subject to the approval of the
W department head or designee. /
Wod
vl

Code section 297), who is a permanent
employee, shall be entitled, upon request, to an

unpaid leave of absence for a period not to I
exceed one year to care for his‘her newborn

child. The employee shall provide medical 5\0\

B. A male spouse or male parent or domestic
oy partner (as defined in accordance with Family

substantiation to support his/her request for 4/
parental leave. The request must include the

Page 1 of 2 | 5/26/2016 5:09 PM ™
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beginning and ending dates of the leave and
must be requested no later than thirty (30)
calendar days after the birth of the child. Any
changes to the leave, once approved, are
permissive and subject to the approval of the
depariment head or designee.

. If the request for parental leave is made more

than thirty (30) calendar days after the birth of the
child, a permissive unpaid leave of absence may
be considered by the department head or
designee.

. During the period of time an employee is on

parental leave, he/she shall be allowed to
continue their health, dental, and vision benefits.
The cost of these benefits shall be paid by the
employee and the rate that the employee will pay
will be the group rate.




LOCAL 1000
ot

- i
SE!{.! Union Proposal
Stronger Togethat Mastel‘ Table

Date

Proposal No: 1
The Union proposes the following rollover language:
8.5 Adoption Leave
TA S 1000 A department head or designee shall grant a permanent

Pé ’ &W[ r/}“/ employee’s request for an unpaid leave of absence for the

The employee may be required to provide substantiation

/ adoption of a child for a period not to exceed one year.
to support the employee’s request for adoption leave.

Y s .
PLEES f Mf.}’,gwisww

i ]
A Al

o

A. During the period of time an employee is on
adoption leave, he/she shall be allowed to
continue their health, dental, and vision benefits.

_A M >__The cost of these benefits shall be paid by the
s el employee and the rate that the employee will pay
f@w will be the group rate.

B. Existing leave credits may be used for the
purpose of assuming custody of the adopted

;\8& (pdor Qo2n child.
@ﬁ”’%&« /%’447‘@..»-
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LOCAL 1000
il

-
SEIU

Suonger Togother

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.6 Union Leave

TA Sew (oo

Page1of4

A. The Union shall have the choice of requesting

an unpaid leave of absence or a paid leave o

absence (Union leave) for a Union bargaining [;Lao

council representative, steward, or chief job
steward. An unpaid leave of absence may be
granted by the State pursuant to the unpaid
leave of absence provisions in this Contract.
Union leave may also be granted during the
term of this Contract at the discretion of the
affected department head or designee in
accordance with the following:

o

Lo

L

V%

1. The Union leave shall normally be
requested on a State approved form
fourteen (14) calendar days prior o the
date of the leave.

2. Any denial of union leave must be made

in writing to the Union, with an
explanation for the denial.

3. The Union leave request form shall be

5/26/2016 5:10 PM
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. The Union agrees to reimburse the

. The affected employee shall have no

7. Except in emergencies or layoff

signed by either the SEIU Local 1000
President or designee and no other
signature will be honored by the State. A
written list of designee(s) shall be
furnished to the CalHR.

. A Union leave shall assure an employee ;f@
{L

the right to his/her former position upon
termination of the leave. The term
“former position” is defined in @’Q - U@
Government Code section 18522,

s
affected department(s) for the full
amount of the affected employee’s
salary, plus an additional amount equal #ﬂwj
to thirty-five percent (35%) of the
affected employee’s salary, for all the
time the employee is off on a Union
leave, within sixty (60) days of billing. m—
Disputes regarding reimbursement shall P/)/
be resolved through the arbitration
process. ‘ﬁ%/

4w,

right to return from a Union leave earlier %1/7
than the agreed upon date without the

approval of the employee’s appointing
power,

5/26/2016 5:10 PM
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situations, a Union leave shall not be

terminated by the department head or

designee prior to the expiration date.

8. Employees on a Union leave shall suffer

no loss of compensation or benefits.

9. Employees on Union leave under this {A(;L@

provision and the Union shall waive any

and all claims against the State for
Workers’ Compensation and IDL.

(p,,;l'[}"

- 10. In the event an employee on a Union %

leave, as discussed above, files a

oA

Workers’ Compensation claim against

the State of California or any agency

thereof, for an injury or injuries

sustained while on a Union leave, the W

Union agrees to indemnify and hold
harmiess the State of California or
agencies thereof, from both workers’
compensation liability and any costs
of legal defense incurred as a result
of the filing of the claim.

B. Special Union Business Events

The State agrees to release
employees on Union Paid Leave for
elected representatives (or alternates
when applicable) in accordance with

5/26/2016 5:10 PM
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A2 through A10 above {o attend the
following governance meetings:

1. SEIU Local 1000 Council
(Quarterty)

2. Statewide Bargaining Advisory

TA SEw teo Committee (Quarterly)
L )

3. General Council Meeting (Once
W er[}?/ every three years)
Buof

The Union shall provide a calendar of the above
events to the State each year by January 15 to

) . R

)R{P}»L‘fﬁ /3/;);55% facilitate the ability of the State 1o release these

)W p i representatives on the scheduled dates.

" "‘w;[\ | Requests by the Union for representatives to
AN

%@ attend these events may not be unreasonably
T deniea
\

S W
Page 4 of 4 5/26/20165:10@%‘&;}* “ﬁ‘ﬂﬁ




LOCAL 1000
ot

-
SETU

Stenger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.7 Unpaid Leave of Absence

L SEIy 1o00o

Page 1 of 2

A. A department head or designee may grant an
unpaid leave of absence for a period not to {\g. 2D
exceed one year. The employee shall provide ; P«
substantiation to support the employee’s request
for an unpaid leave of absence.

b
(Q,Q
B. Except as otherwise provided in subsection C _Q%
L

below, an unpaid leave of absence shall not be W
granted to any employee who is accepting some

other position in State employment; or who is

leaving State employment to enter other outside #l W,
employment; or does not intend to, nor can

reasonably be expected to, return to State \%/.
employment on or before the expiration of the |
unpaid leave of absence. A leave, so granied, ﬁ/"L
shall assure an employee the right to his/her

former position upon termination of the leave. The W

term “former position” is defined in Government
Code section 18522.

C. An unpaid leave of absence may be granted for,

but not limited to, the following reasons:

m>
/5
1. Union activity; , ﬁ/\/,/
}gz.
%/Z/

5/26/2016 5:10 PM
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2. For temporary incapacity due to illness
or injury;

TA Sely looo

3. To be loaned to another governmental
agency for performance of a specific

assighment;
'~
4. To seek or accept other employmen’c/ﬂm Q‘ %
during a layoff situation or otherwise >l

lessen the impact of an impending layoff; be“)‘(ﬂ\
3. Education; E

6. Research project;

o

. Run for public office.

oy i D. Extensions of an unpaid leave of absence may _
T be requested by the employee and may be

granted by the department head or designee. YM

E. A leave of absence shall be terminated by the
department head or designee: Af' i

1. At the expiration of the leave; or M

2. Prior to the expiration date with written
notice at feast thirty (30) workdays prior Z/
to the effective date of the revocation. /V,

;%;w

Page 2 of 2 5/26/2016 5:10 PM
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< ,
?E_ilrh! Union Proposal
ronas TR Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.8 Transfer of Leave Credits, Work and Family
Program (Catastrophic Leave)

The parties agree with the importance of family
members in the lives of State employees, as
recognized by the Joint Labor/Management Work
and Family Advisory Committee.

approval of a department director or
designee, leave credits (CTO, personal
leave, annual leave, vacation, personal day,
and/or holiday credit) shall be transferred
between family members, in accordance with
departmental procedures, for issues relating
to Family Medical Leave, parental leave or
adoption leave as indicated in the reievant
articles of this Contract. Donations may be
made by a child, parent, spouse, domestic
partner (as defined in accordance with
Family Code section 297), brother, sister, or
other person residing in the immediate
household.

B. Upon request of an employee and upon

Page 10of3 6/1/2016 5:06 PM I{
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approval of a department director or
designee, leave credits (CTO, personal
leave, annual leave, vacation, personal day,
and/or holiday credit) shall be transferred
from one or more employees to another
employee, in accordance with the
departmental policies, when the receiving
employee faces financial hardship due to
injury or the prolonged illness of the
employee, employee’s child, parent, spouse,
domaestic pariner (as defined in accordance
with Family Code section 297), spouse’s or
domestic partner’s parent, brother, sister, or
other person residing in the immediate
household.

. For the purposes of transferring leave crediis the

following definitions shail apply: L(@ é)"
7

1. Sick leave credits cannot be transferred; ’[/]A'
Ak

2. The receiving employee has exhausted all fO V\@yx@

leave credits; j&’@fk

3. The donations must be a minimum of one hour
and thereafter, in whole hour increments and
credited as vacation or annual leave. Special
School exempt employees may transfer
personal days to another Special School < {1)/
exempt employee in accordance with section b
22.4 Personal Days — Special Schools except Y~
that such transferred days shall be credited
personal days;
Al

s B B
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Contract.

. Personal holiday must be transferred in one

day increments (Personal holiday donations
shall be made pursuant to the donating
employee’s time base.);

. Transfer of annual leave, personal leave,

vacation, CTO, personal day, and holiday
credits shall be allowed to cross departmental
lines in accordance with the policies of the
receiving department;

. The total leave credits received by the

employee shall normally not exceed three (3)

months; however, if approved by the

appointing authority, the total leave credits

received may be six (6) months; <p
¢

W=
. Donations shall be made on a form to be ’\/—h l]ﬂ

supplied by the State, signed by the donating , -
employee, and verified by the donating 0 L
department. When donations are used, they@’w—(;;&”\
will be processed based on date and time W=
received (first in, first used). Unused donations

shall be returned to the appropriate donor;

6/1/2016 5:06 PM
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LOCAL 1000
ot

-
SEIL

Stronger Togeiher

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.9 Catastrophic Leave - Natural Disaster

s IoeD S

P

£z
O
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Upon request of an employee and upon
approval of a depariment director or
designee, leave crediis (CTO, vacation,
personal leave, annual leave, personal day,

and/or holiday credit) shall be transferred
from one or more employees to another
employee, in accordance with departmental
policies, under the following conditions:

A. Sick leave credits cannot be transferred;

B. When the receiving employee faces /(t-»}é};“;\k

financial hardship due to the effect of ™
the natural disaster on the employee’s P
principal residence;

C. The receiving employee has
exhausted all vacation, annual leave,
and CTO credits and resides in one of
the counties where a State of
Emergency exists as declared by the

Governor; L(

6/1/2016 5:08 PM m@
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. The donations must be a minimum of

one hour and thereafter, in whole hour
increments and credited as vacation.

. Personal holiday must be transferred

in one day increments. (Personal
holiday donations shall be made
pursuant to the donating employee’s
time base);

. Transfer of annual leave, vacation,

personal leave, CTO, personal day,
and holiday credits shall be ailowed to
cross departimental lines in
accordance with the policies of the

receiving department; =12
g
. The total leave credits received by
the employee shall normally not \ /Uo
exceed three (3) months; however, _ @\
if approved by the appointing \o V\@j\

authority, the total leave crediis
received may be six (6) months; (l;/

. Donations shall be made on a form to
be supplied by the State, signed by the
donating employee, and verified by the

donating depariment. When donations _
are used, they will be processed based W~

on date and time received (first in, first W

pd
used). Unused donations shall be i

ﬂ;%"
s 1

6/1/2016 5:08 PM




returned to the appropriate donor;

[.  This section is not subject to the
-l grievance, arbitration and AWOL
-2 procedures article of this Contract.

T Stu oo L SOp—

o,
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LOCAL 1000
=1

- '
;S-'_E_! lml Union Proposal
wonger Together Master Table
Date

Proposal No: 3
The Union proposes the following language:

8.10 Release Time for State Civil Service
Examinations .

hrp
A. Employees who are participating in a (

State civil service examination shall be ggalg"l.”
granted reasonable time off without loss %

T of compensation to participate in an /\) 6@

LVL
examination if the examination has been’mﬁw W
scheduled during his/her normal work %m .

Vd/ _ hours and the employee has provided e
/@gy’( reasonable (normally two working day
s

notice to his/her supervisor. For the \4 ﬁ/ i
purposes of this section, hiring ]

interviews for individuals certified from f\,./t/ b
employment lists, individuals on SROA Ky
mb() lists seeking transfers, or individuals {mp&w
W seeking transfers in departments where A 0&0
the department head or designee !
N\(/ determines the department is in a layoff
W mode shall be considered part of the
examination process. The State shall
4.4 attempt to accommodate a shift change <G~

the employee’s normal work schedule.

_pwma
fler
D%;

or shift modification request from an C a0
employee when an exam is outside of 41,\//%

Pagelof2 6/13/2016 2:54 PM



B. Authorized release time for reasonable
travel time to and from the examination
site shall be granted by the department.
In cases where the examination site is
in another city, necessary travel time
will be limited to include only that which
would be necessary by the most
expeditious mode of travel (e.g. airplane
versus ground transportation) and that
results in the least disruption to the
employer.

C. This sub-section applies to Unit 14, 15,
17 (level of care), and 20 (level of care)

! M‘*‘ only. Reasonable time off shall include
/J A time to wash up or shower, and change
(}),W& clothes at or within close proximity of the
MBA worksite.

. Costs associated with travel will not be

paid by the State.

_If the examination is provided
electronically, the employee, upon
receiving approval from his/her supervisor,
shall be allowed a reasonable amount of
time to use state owned property to
register for and complete the examination
during his/her normal working hours with
no loss of compensation.

o %ﬁ%ﬂ /////
‘ 6“\'“ % <2:54PM(<)M\6 @?Wﬂ%ﬂ
B NS 7




LOCAL 1000

< '
;_E_'Ti'-! : Union Proposal
romger Tagether Mas’{er Tab!e
Date

Proposal No: 1
The Union proposes the following rollover language:
8.11 Release Time for Staie Personnel Board Hearings

A. Upon two (2) working days advance notice, the

'_:i‘A MEW ivoi State shall provide reasonable time off without

M, n&—/ loss of compensation for a reasonable number of

employees to attend hearings conducted by the
a))‘u w W California State Personnel Board during the
74 employee’s normal work hours provided that the
) qp&\; L- {} i

3o s

employee is either:

1. A party to the hearing proceedings, e.g., an
appellant; or

2. s specifically affected by the results of the
hearing and has been scheduled to appear
or testify before the State Personnel Board.

B. The State shall attempt to accommodate a
shift change request from an employee

. 45,&9/ /fm involved in 1 or 2 above on the day of a o
é State Personnel Board hearing, pr ?

o fgﬁﬁ” 2

W

e jm.
Pagelof1 /26/2016 5:10 pM ¢
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LOCAL I‘OG‘O'

< '
S-EIU Union Proposal
Senges Yogethar Master Table
Date

_ Proposal No: 1
) /ﬁk The Union proposes the following rollover language:

8.12 Leave Credits Upon Transfer in State Service

i W,O\LQ All employees shall, upon transfer in State
o }\ ﬂy/ service, transfer with all accumulated

vacation, annual leave, personal leave,

L MW\ personal days, and sick leave credits. q?@

Page 10of 1 6/1/2016 5:19 PM
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LOCAL lODﬁq

-
SETU

Stonger Togethee

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the foliowing rollover language:

Page 1of2

8.13 Court Appearance and/or Subpoenas (Excludes

Unit 17)

A. If an employee is served with a subpoena which
compels his/her presence as a withess and the ’Y}Dr
employee is not a party to the legal action or an ;2
expert withess, the employee shall be granted a ’;2_,”9
leave of absence with pay. Such pay shall be in
the amount of the difference between the W ;)1[&\_
employee’s regular pay and any amount he/she’ ot
receives for such appearance. In no case shall
this amount exceed the employee’s regular pay.

B. In the event an employee is a party to a legal 7& ’LM

action, the employee shall, upon reasonable %Z )
notice and the approval of the immediate

supervisor, be granted the use of his/her accrued

CTO, personal holiday, personal leave, annual W/)LT/)L

leave, vacation or unpaid leave.

C. Upon request and subject to operational needs,
an employee on an alternate work schedule or
shift other than Monday — Friday, 8:00 a.m. to
5:00 p.m. may be placed on an existing work
schedule or shift that coincides with the time

5/27/2016 8:45 AM

J
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he/she is required to be available in accordance
with the provisions of A above.

TH SEI (000,

SMW \MM)V
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LOCAL 1000
ot

- Y
SEIU

Sn

ronger Tegether

Union Proposal
Master Table
Daie

Proposal No: 1

The Union proposes the following rollover language:

8.14 Jury Duty

A. An employee shall be allowed such time
off without loss of compensation as is

required in connection with mandatory
V jury duty. For employees with a work
schedule other than a Monday through

Page 1 of 2

Friday, 8:00 a.m. to 5:00 p.m. work
schedule, the State shall make a

temporary change in the employee’s -}/Uﬂ

work schedule to a 5/8/40 Monday
through Friday work week for no less

than one full week and, where q&”\)‘
necessary, additional full week

increments until the employee is
released from jury duty. For the purpose
of this Section, a work week is defined
as 12:00 a.m. Sunday through 11:59
p.m. Saturday.

B. Upon receiving notice or summons ,
of jury duty, an employee shall 29€
immediately notify his/her supervisor
and provide a copy of the notice or
jury summons.

57—

-

i
gl " A

6/1/2016 5:25 PM
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C. If an employee receives jury fees, the
employee is required o remit to the State
jury fees unless the employee elects to
use accrued vacation leave, annual leave
or compensating time off on jury duty.

D. For the purposes of this Section, “jury
fees” means received for jury duty
excluding payment for mileage,
parking, meals or other outi-of-pocket
expenses.

E. An employee may be allowed time off
without loss of compensation if approved
by the department head or designee for
voluntary jury duty such as grand jury. If
approved by the depariment, provision B

and C above apply. @ (Q’
p*
N

F. An employee summoned to jury duty who @~
does not serve for a full day or who is V\m
placed on “on-call” status shall return to jeﬁws
work to complete his/her scheduled

workday if reasonable time remains for
such return. An employee may not be

QWQH\ ) required to report back to work if he/she
“b’K feels there is not reasonably enough time _ ];/
=~ J

/QM . left in the workday and if the employee’s

o supervisor concurs. Concurrence will be
3 not be unreasonably withheld.
2

Page 2 of 2 6/1/2016 5:25 PM [}/,
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LOCAL 100G
r

< i
S'. FIU Union Proposal
Stranger Tegethier Master Tabie
Date

Proposal No: 2

The Union proposes the following rollover language:

i) jooo
. _(’ 100 IE'._. 8.15 Personal Leave Program (PLP) — Voluntary
(Excludes 21)

The State shall continue a Voluntary
Personal Leave Program (PLP) for
bargaining unit employees. Employees
may voluntarily participate in the personal
l[eave program on a continuing basis.

A. Each full-time employee subject to
paragraph B shall be credited with eight
(8) hours of voluntary personal leave on
the first day of the following monthly pay
period for each month in the Voluntary
PLP.

Q\(@"/ B. Each full-time employee participating in
the Voluntary PLP shall continue to work
his/her assigned work schedule and shall
have a reduction in pay equal to five
percent (5%). In exchange, eight (8)
hours of leave will be credited to the
employee’s  Voluntary PLP  monthly
balance.

| ﬁ% 5 5 s ’\d
- A Page 10f 5 g\@/w 6/




C. Personal leave shall be requested and used

by the employee in the same manner as
vacation/annual leave or personal necessity
leave. Requests to use personal leave must
be submitted in accordance with
departmental policies on vacation/annual
leave or personal necessity leave. Personal
leave shall not be included in the calculation
of vacation/annual leave balances pursuant
to article 8 (Leaves).

. An employee may accumulate no more than

two hundred forty (240) hours of voluntary
personal leave. When an employee reaches
two hundred forty (240) hours of personal
leave or would exceed two hundred forty
(240) hours of personal leave with further
accumulation, he/she shall be removed
from the Voluntary PLP.

. When an employee is removed from the

Voluntary PLP, he/she may not participate
for a minimum of twelve (12) months and
he/she is not eligible to re-enroll until
his/her balance is reduced to a maximum
of one hundred twenty (120) hours.

. At the discretion of the State, all or a portion

of unused personal leave credits may bhe
cashed out at the employee’s salary rate at
the time the personal leave payment is
made. It is understood by both parties that




the application of this cash out provision
may differ from department to department
and from employee to employee. Upon
termination from State employment, the
employee shall be paid for unused personal
leave credits in the same manner as
vacation or annual ieave. Cash out or lump
sum payment for any personal leave credits
shall not be considered as “compensation”
for purposes of retirement. If funds become
available, as determined by the Department
of Finance (DOF), for the PLP, departments
will offer employees the opportunity to cash
out accrued personal leave. Upon
retirement/separation, the cash value of the
employee’s personal leave balance may be
transferred into a State of California, CalHR
Deferred Compensation Program as
permitted by federal and state law.

. An employee may not use any kind of
paid leave such as sick leave, vacation, or
holiday time to avoid a reduction in pay
resulting from the PLP.

. A State employee in the PLP shall be
entitled to the same level of State
employer contributions for health, vision,
dental, flex-elect cash option, and
enhanced survivor's benefits he or she
would have received had the PLP not
occurred.




[. The PLP shall not cause a break in
State service, a reduction in the
employee's accumulation of service
credit for the purposes of senjority
and retirement, leave accumuiation,
or a merit salary adjustment.

J. The PLP shall neither affect the
employee’s final compensation used in
calculating State retirement benefits nor
reduce the level of State death or
disability benefits the employee would
otherwise receive or be entitled to
receive nor shall it affect the employee’s
ability to supplement those benefits with
paid [eave.

K. Part-time employees shall be subject to the
same conditions as stated above, on a
prorated basis.

L. The PLP for intermittent employees shall
be prorated based upon the number of
hours worked in the monthly pay period.

5 ?\{Q\\) s~ M.The PLP shall be administered

consistent with the existing payroll
- system and the policies and

W ”/'7 practices of the SCO.




N. Employees on SDI, IDL, or
Workers’ Compensation for the
entire monthly pay period shall be
excluded from the PLP for that

| month. ]7 o=
SelV 1000 TF\ /‘/P\; | l:{;’;\o'&@'\
%ﬂ;&@w

pp()‘@y\)
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A SEIV 1000

LOCAL 1000

< '
S'- Ellu_l Union Proposal
stronger Together ) Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.16 Family Medical Leave Act (FMLA)

<

A

_..&c
TS

g

g
5

CNF e

comply with the spirit and intent of the

leave entitlement provided by the FMLA

and the California Family Rights Act

(CFRA) referred to collectively as “FMLA”.
The State and the Union recognize that on
occasion it will be necessary for employees
of the State to take job protected leave for

reasons consistent with the FMLA. As

defined by the FMLA, reasons for an FMLA
leave may include an employee’s serious

health condition, for the care of a child,

spouse, domestic partner (as defined in -
Family Code section 297), or parent who
has a serious health condition, and/or for

the birth or adoption of a child.

B. For the purposes of providing the FMLA
benefits the following definitions shall apply:

1. An eligible employee means an
employee who meets the eligibility
criteria set forth in the EEMAFMLA;

Page 1 0of 6 5/13/2016 12:11 PM
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. An employee’s parent means a _3? W,)E

2. An employee’s child means any

child, regardless of age, who is

affected by a seriours health

condition as defined by the FMLA

and is incapable of self care. 2D

“Care” as provided in this section ;/{?—’

applies to the individual with the

covered health condition; /u9
b,’}

L N

parent or an individual standing in
loco parentis as set forth in the
FMLA,;

. Leave may include paid sick leave,

vacation, annual leave, personal
leave, catastrophic leave, holiday f
credit, excess hours, and unpaid \/%P
leave. In accordance with the %
FMLA, an employee shall not be

required fo use CTO credits, unless M/ﬁb
otherwise specified by section 8.8 JZI/%
of this Contract.

a. FMLA absences due to iliness [JA—
and/or injury of the employee or
eligible family member may be ‘/‘%P
covered with the employee’s W,ﬁ
available sick leave credits and ,
catastrophic leave donations. W
Catastrophic leave eligibility and %\i/

sick leave credit usage for a

5/13/2016 12:11 PM



FMLA leave will be administered
in accordance with section 8.8
and 8.2 of this Contract.

b. Other leave may be substituted
for the FMLA absence due to 2/@%«
illness and/or injury, at the
employee’s discretion. An | b ,},"6 ;"
employee shall not be required
i to exhaust ail paid leave, o
5&\/ before choosing unpaid leave, ’%@\3
Sy 0 unless otherwise required by
: section 8.8 of this Contract.

(K c. FMLA absences for reasons
M other than illness and/or injury
4 (i.e., adoption or care of an
% eligible family member), may be
o covered with leave credits, other

than sick leave, including unpaid
leave, at the employee’s

discretion. Except in accordance
with section 8.8 of this Contract, e,

:\‘ e
L3 )
>

N —

=

N
an employee shall not be )/L@

required to exhaust all leave

credits available before ;
choosing unpaid leave to cover 4{/
an FMLA absence. [(/L\
C. An eligible employee shall provide %
certification of the need for an FMLA 3/6?1/

leave. Additional certification may be

S8

.
W
ﬂ@
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. On January 1 of each year, FMLA leave

requested if the department head or
designee has reasonable cause to
believe the employee’s condition or
eligibility for FMLA leave has changed.
The reasons for the additional
certification request shall be provided to

the employee in writing. /(295’ 2_;@?_,

. An eligible employee shall be entitled to @JD,A}O

a maximum of twelve (12) workweeks

FMLA leave per calendar year and all
other rights set forth in the FMLA. This
entitlement shall be administered in

concert with the other leave provisions
in article 8 of this Contract. Nothing in
this Contract should be construed to
allow the State to provide less than that
provided by the FMLA.

shall be recorded in accordance with the
calendar year. Each time an employee
takes an FMLA leave, the remaining %
leave entitlement is any balance of the

twelve (12) workweeks that has not )
been used during the current calendar Y
year. Employees who have taken FMLA

leave under the previous twelve (12) l(/b‘
month rolling period, shall be entitled to \/JP
additional leave up to a total of twelve

(12) weeks for the current calendar year. ﬂ’ﬂ

N\

w
W
Z
ﬁ?‘y
b
%

5/13/2016 12:11 PM p/’\
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F. An employee on FMLA leave has a
right to be restored to his/her same
or “equivalent” position (FMLA) or to
a “‘comparable” position (CFRA) with

equivalent pay, benefits, and other @
terms and conditions of /K/P( Q— -

employment.

G. For the purposes of computing seniority, 'DW"UA_/
employees on paid FMLA leave will 58 W
accrue seniority credit in accordance a\,@wp
with the CalHR rules 599.608 and _

599.609.

H. Any appeals regarding an FMLA
decision should be directed to the
department head or designee. FMLA is a
Federal law and administered and
enforced by the Department of Labor,
Employment Standards Administration,

Wage and Hour Division. The State's /[/
CFRA is a State law which is
administered and enforced by the nfLB

DFEH. FMLA/CFRA does not supersede ) /7
any article of this Contract which ;/
provides greater family and medical

leave rights. This section is not subject g\/

to grievance or arbitration. [o{,\

[. The Union will be noticed when a denial %
is issued for the lack of one thousand CA’@/

Page 5 0of 6 5/13/2016 12:11 PM



two hundred and fifty (1,250) hours of
service. A copy of the written denial shall
be sent attn: SEIU Local 1000
Headquarters within thirty (30) days.
Should the request for FMLA be denied,
the reason for denial will be provided in
writing within thirty (30) days to the
employee.

ANNS
Page 6 of 6 5/13/2016 12:11 PM %/ o~
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LOCAL 1000
< '
;S'- ET"mJ Union Proposal
tronges Togethr Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

8.17 Mentoring Leave

A. Eligible employees may receive up to forty (40)
" (Wv\/\ hours of mentoring leave per calendar year to
: ')\’,)K@Q\k? participate in mentoring activities once they have

. used an equal amount of their personal time for
these activities. Mentoring leave is paid leave time
which may only be used by an employee to
mentor. This leave does not count as time worked
for purposes of overtime. Mentoring leave may not
be used for travel to and from the mentoring

,Q\/ location. L[(%

W B. An employee must use an equal number of hours w..’D’UO

PR

of his or her personal time (approved annual leave,

vacation, personal leave, personal holiday, or CTO

during the workday and/or personal time during ¥y

non-working hours} prior to requesting mentoring

leave. For example, if an employee requests two

(2) hours of mentoring leave, he or she must have

used two (2) verified hours of his or her personal ,

time prior to receiving approval for the mentoring @
ey

A

leave. Mentoring [eave does not have 1o be
requested in the same week or month as the

personal time was used. It does, however, have to
be requested and used before the end of e

Page 1 of 3 6/1/2016 5:32 PM Wq’é
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. Requests for approval of vacation, CTO, and/or

. In order to be eligible for mentoring leave, am &0
k@

calendar year.

. Prior to requesting mentoring leave and in

accordance with departmental policy, an
employee shall provide his or her supetvisor with
verification of personal time spent mentoring
from the mentoring organization.

annual leave for mentoring activities are subject to
approval requirements in this Contract and in
existing departmental policies. Requests for
approval of mentoring leave are subject to
operational needs of the State, budgetary limits,
and any limitations imposed by law.

employee must:

1. Have a permanent appointment; fjpﬂ""

2. Have successfully completed their initial
probationary period; and

3. Have committed to mentor a child or
youth through a mentoring organization
that meets the quality assurance A/
standards in accordance with the
Governor’'s Mentoring Partnership, for a

minimum of one school year. ( Most
programs are aligned W|th t child’

e
g

me s

6/1/2016 5:32 PM



normal school year; however, there may
be some that are less or more.
Department management may make
exceptions to the one school year
commitment based on the mentor
program that is selected.)

. An employee is not eligible to receive mentoring
leave if:

1. He or she is assigned fo a “post” position in
the CDCR,; or

2. He or she works in a level of care
position in the DDS, DSH, CDE, CDCR
or Veterans’ Affairs (CDVA). &D

X

G. Permanent part-time and Permanent w }/)\L
Intermittent (P1) employees may receive a pro- @ - W ~

rated amount of mentoring leave based upon
their time base. For example, a half time
employee is eligible for twenty (20} hours of
mentoring leave per calendar year, whereas an
intermitient employee must work a qualifying
monthly pay period (equivalent to one hundred
sixty [160] hours) to earn 3.3 hours of
mentoring leave.

H. Any appeals and/or disputes regarding this section
shall be handled in accordance with the complaint
procedure specified in Article 6 of this Coniract.

Page 3 0of 3 6/1/2016 5:32 PM



LOCAL Iﬂﬂ‘q
<% i
Sh T Union Proposal
Stronger Togsther Master Table
Date

The Union proposes the following rollover language:

10 ™ 8.18 Work and Family Participation
| Z_D/ L{g(}?m A | Family Activity

e Subject to operational needs and reasonable
@/ notice to the employer, employees shall be
permitted to use accrued leave credits
MV (vacation, annual leave, personal holiday,
W holiday credits, CTO) for the purpose of
; attending school or nonschool family-related :
activities such as sports events, recitals, 4-H, zh
FW/W efc., in which the employee’s child is /“ LE d
M/ participating. However, use of such leave shall 5
w /\4{5( not diminish an employee’s entitlement underLQ "U@N
the Family School Partnership Act (L.abor

N\L Code section 230.8) to, upon reasonable
W notice to the employer, use up to eight (8
'ﬂ/_/ hours per month but not to exceed forty (40)

hours per calendar year of accrued leave
credits (vacation, annual leave, personal

holiday, holiday credits, CTO) for the purpose

of attending school or pre-school related
activities in which the employee’s child is
participating. Family is defined as the /

Page 10of 3 6/1/2016 5:36 PM
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employee’s son, daughter, or any child the
employee stands in loco parentis (to the
child). Employee leave requests for family
activities shall be in accordance with the
appropriate departmental procedures.

Family Crisis

Subject to operational needs, and upon
reasonable notice to the employee’s
immediate supervisor, employees shall be
eligible to use accumulated leave credits for
the purpose of dealing with family crisis
situations (e.g., divorce counseling, family or
parenting conflict management, family care
urgent matters and/or emergencies). If the
employee has exhausted available leave
credits, the employee may reguest unpaid
leave. Family is defined as the parent,

stepparent, spouse, domestic partner (as LQJ

*
S\
%W

defined in accordance with Family Code
section 297), child, grandchild, grandparent,
brother, sister, stepchild, or any person
residing in the immediate household. If
eligible, any family crisis leave that meets the
definition of serious health condition will run
concurrently with section 8.16 of this Contract,
Family Medical Leave Act. The State shall
consider requests from employees to adj /st

7?/
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work hours or schedules or consider other
flexible arrangements consistent with a
department’s operational needs and the
provisions of this Contract. Employee
requests related to family crisis or domestic
violence shall be in accordance with
departmental procedures and, except in
emergencies, shall be made with reasonable
notice to the employee’s immediate
supetrvisor, The State shall maintain the
confidentiality of any employee requesting
accommodation under this section, but may
require substantiation to support the
employee’s request.

6/1/2016 5:36 PM




LOCAL 1’00_9

LY i
S'hE"-ml Union Proposal
stonger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

8.19 Paid Time Off — Precinct Election Board

With prior approval of the employee’s
. supervisor and under comparable conditions as
provided for supervisors and managers in
CalHR rule 599.930, an employee may be
granted time off for public service as a member
of a Precinct Election Board. The employee
shall be eligible for both regular State
compensation and any fee paid by the
Registrar of Voters for such service.
Verification of service may be required. \P

TA SEJU 1000
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LOCAL 1000
2

S i
SO Union Proposal
stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following roliover language:

. 8.20 Blood Donation Programs
TAvTAE
Usopm

QM@@({Q Bargaining unit employees who donate blood,
plasma, platelets and other blood products to

certified donation centers may be allowed
reasonable release time without loss of
compensation when donations are made either at or
in close proximity to the work site. Donation
verification shall be provided upon request.

Do
t

Page 1 of 1
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LOCAL 1000
- —
| SEILU

xonper Togsidinr

Union Proposal @)1‘3 %
Bargaining Unit 14 |

Date (Q 5 ’ iLﬂ

Proposal No: 1

The Union proposes the following rollover language:

eIV 1000 TA

Paged ofi

8.22.14 Vacation Calendar {Unit 14)

A. A vacation schedule shall be established
for employees by shift at each work Jocation
on a semi-annual basis, and distributed to all
employees prior to the stari of the semi-
annual peried. During the first quarier of the
sixty (80) calendar day period just prior to the
semi-annual period, each employee shall
designate the vacation time (s) he/she
desires. The supervisor shall ensure that any
conflicts are resolved during the second
guarter of the sixiy (60) calendar day period.

B. Vacation requests made after the vacation
schedule has been posted may be granted on
a first-come, first-serve basis provided there is
no interference with the scheduled vacations.

C. Each department head or designee will
make every effort to act on vacation requests

in a timely manner. ,ﬂx ﬂ?;\ha@ 23pm
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LOCAL 1000
1]

<& ,
EE?Q Union Proposal
e Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

8.32 Personal Leave Program (PLP) 2010 and 2012

A. PLP 2010 and PLP 2012 shall be requested
and used by the employee in the same
manner as vacation/annual leave and

personal necessity leave. Requests to use
PLP 2010 and PLP 2012 leave must be
submitted in accordance with departmental
policies on vacation/annual leave and
personal necessity leave. PLP 2010 and
PLP 2012 shall not be included in the
calculation of vacation/annual leave
balances pursuant to Article 8.1.

B. PLP 2010 and PLP 2012 must be used before
any other leave with the exception of sick
leave.

Page 1 of 1
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SEIU
Swonger Together Master Table

LOCAL 1000
it

Union Proposal

Date

Proposal No: 1

The Union proposes the following rollover language:

8.34 Organ Donation

Effective January 1, 2003, AB 1825 provides that
employees who donate organs or bone marrow are
eligible for paid leave. The following leave is extended

te-those employees who become an organ or bone
marrow donor;

1. Employees who donate an organ(s) to another
person shall be eligible for up to thirty (30)

workdays of paid leave (Donor Leave) in any q

one year period. Employees who donate bone
marrow fo another person shall be eligible for’(h*
up to five (5) work days of paid leave (Donor -, __
Leave) in any one year period. \

2. The one-year period is the twelve (12) month
period measured forward from the date an
employee’s first [eave begins.

3. The one-year period for an organ donor is
separate from the one year period for bo

marrow donation. § ‘

13
et
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. An employee must first exhaust all sick leave

balance to qualify for Donor Leave.

. Employees without a sick ieave balance,

including employees in the annual leave
program, are immediately eligible for paid
leave (Donor Leave).

Employees must provide written verification to
the appointing power that a medical necessity
exists for the donation.

Donor Leave taken for donations is not a break

in continuous service, relative to salary

adjustments, leave accrual, or seniority

normally accrued on paid leave. \_}QD
-

Employees wishing to become a donor may be/(h J}O

reguired to undergo medical, psychological or UA«

other tests. Absences for such purposes must M

be requested in advance in the same mannerq@wv

as required to use sick or annual leave. The

time an employee is approved to be absent for

such purposes shall be deducted from the @/

employee’s accrued leave balance.

If the donor employee is temporarily unable tW
return to work after exhausting Donor Leave

the employee may, subject to medical %

‘ﬁ} @N\
|4 ;4%
6/1/2016 5:41 PM [L@




verification, use any paid or unpaid leave
available to the employee until able to return to
work, Such leave may include, but is not
limited to, sick, vacation, annual, personal,
CTO, Family Medical, catastrophic, SDI, and

0 TA@L[/’W medical leave.

10.  If the donor employee is permanently
unable to return to work following the donation,
the employee will be separated and paid for
any leave balances including but not limited to
vacation, annual leave and/or CTO current
balances. The payment for such balances shall
be computed by projecting the accumulated
time on a calendar basis as though the
employee were taking time off. If during the
period of projection, the employee is able to
return to work, the employee will have a
mandatory right to be reinstated to his/her

former position.
4_\(‘;3,3)?/

e

L

Page 3 of 3




g looo TA Date

LOCAL 1000
ot

- |
;Ellu! Union Proposal
tronger Together Mas’[el‘ Table

Proposal No: 1

The Union proposes the following language:

.'\

/ 8.XX Time Off for Victims of Domestic Vlolence (Notice
3 of Rights Under Labor Code 230.1)
Q,t,/
.
%/ Section 230.1 of the Labor Code specifies that employers
' with 25 or more employees may not discharge or in any

T manner discriminate or retaliate against an_employee who
. ‘ is a victim of domestic violence, as defined in Section 6211
No_ of the Family Code, for taking time off to seek medical

.gf attention for injuries caused by domestic violence, obtain

/ psychological counseling related to an experience of
ﬂ“’/ domestic violence, obtain services from a domestic

: violence shelter, program, or rape crisis center, or to

l D% Zadll participate in safety planning to increase safety from future
(o - @@ domestic viglence. The provisions of this law apply to the
(ORI State as an employer and to State employees.
ol
( - As a condition for taking time off, the employee shall give
L Wc@m/ the employer reasonable advance notice of the
- lawamgHy, employee's intention to take time off for any of the

; purposes summarized above, uniess advance notice is not
b ,QM’W/ gﬂ"f feasible. When an unscheduled absence occurs, the
2 empioyer may require the employee to certify that the
S absence is a result of domestic violence in the form of a

. m éf)}/ police report, a court order, or medical documentation. An

' 6 employer would be required to maintain the confidentiality
)WO , of any employee's request for time off pursuant to a

%T}t: {#W/V/f

Page fTof2 . 6/9/2016 1:37 PM
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provision of this law.

The law does not require an employer to compensate an
employee for the time taken off under these
circumstances, but the employee may use vacation,
personal leave, or other compensating time off that is
otherwise availabie to the employee.

An employee whose rights are violated under this section
may be entitled to lost wages and reinstatement, An
employer who willfully refuses to reinstate an employee
under this Section may be quilty of a misdemeanor. This
law also allows an employee to file a complaint with the
Division of Labor Standards Enforcement of the
Department of Industrial Relations.

This Section does not create a right for an employee to
take unpaid leave that exceeds the unpaid leave time

| allowed under, or in addition to the unpaid leave time
o W permitted by, the Federal Family and Medical Leave Act.

Page 2 of 2




LOCAL 1000

Sunhger Togethir

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following language:

XXX Prefunding of Post-Retirement Health Benefits

The State and Bargaining Units 1, 3. 4, 11, 14. 15, 4>

responsibility toward the prefunding of post-

EHU LOC(,\D 1000 7A 17, 20. and 21 hereby agree to share in the @ ; \Jo
3/

"—W d’mf&/ retirement health benefits for members of Bargaining (}

Units 1, 3,4, 11, 14, 15. 17, 20, and 21 and, agree
@M W that the foregoing concepts will be implemented as {@},\g@/’
means to begin to offset the future financial liability ,,

/j%r/%“\ for health benefits for retired members.

- Repdpe, *

Page 1 of 4

Beginning July 1, 2018, the State and Bargaining
Units 1, 3, 4, 11, 14,15, 17, 20, and 21 will

prefund retiree health care, with the goal of
reaching a fifty percent (50%) cost sharing of
actuarially determined total normal costs for both

amount of emplovee and matching employern_ %
contributions required to prefund retiree healt

employer and employees by July 1. 2020. Th\ammgml. ,

care shall increase by the following percentages 65«(*/{\_, |

of pensionable compensation:

1. July 1, 2018: by 1.2 percent. /@\\JJ

2. July 1, 2019: by 1.1 percent. for a total of )g \
2.3 percent. ﬁ// /

3. July 1, 2020: by 1.2 percent, for a total of @*

3.5 percent. Wa,t?] ‘

12/2/2016 6:54:05 PM %ﬁ%
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Employees Subject to Other Post Employment
Benefit (OPEB) Prefunding

All bargaining unit members who are eligible for
health benefits must contribute, including
permanent intermittent emplovees. Bargaining
unit members whose appointment tenure and/or :LS
fime base make them ineligible for health benefits, ;) e
such as: seasonal, temporary, and empioyees @3
whose time base is less than haiftime, do not ua
confribute. The employee prefunding contribution 3/
for a permanent intermittent employee shall be P’ ‘
based on a ratio comparing their annual \
scheduled hours of work in comparison to those o
a corresponding permanent employee for that
position. Bargaining unit members not subiect to
OPEB prefunding shall begin contributing upon
attaining eligibility for health benefits. New hires 7/
and employees transferring into Bargaining Units  #*

3.4, 11, 14, 15,17, 20, and 21 shal begin '

C.

—contributing immediately. unless they are not

subject, as set forth above. \/ .

Withholding of Contributions é 6’:@‘”5
Contributions shall be withheld from smplovee W W&)‘

salary on a pre-tax basis, except for employees

receiving disability benefits that reguire
contributions to be withheld post-tax as

determined by the State Controller's Office.

Page 2 of 4

Positive pay employee contributions shall be W 7/
taken in arrears, based on the prior month's hours @ p@ﬁ’“
worked. Positive pay empioyees paid semi-

monthly, will have the whole month's contributions '7%5?9_ W
withheld from the second warrant during each

monthly pay period.

12/2/2016 6:54:05 PM WW’L” M/Jy



1. Employees with a single hourly appointment
shall have contributions withheld only up to the
amount that would have been deducted had

the employee held a full-time appointment.
DL Lol 106 T4

. Employees with an appointment subject to
OPEB prefunding and an additional
appointment in a bargaining unit not subject to
OPEB prefunding, shall have contributions

withheld only from the appointment subject to S
OPEB prefunding. /tl@_g _;LLV
. Employees with muitiple appointments subiject .3

to OPEB prefunding shall have contributions \'D V\@D\
computed by combining all subject
appointments, provided the results do hot

exceed the amount earnable in full-time

employment, as follows: W
/ N/
Yot
it

a. Employees with a full-time appointment
and an additional appointment (e.q., !
hourly), shall have contributions withheld W

from the full-time appointment only. &[/
. Employees with multiple part-time or éz 6“

hourly appointments, shall have L”W
contributions withheld from any/all U@Y\“&\} A\
N

IO‘

appointments, up to the amount that

would have been deducted had the |
emplovee held a full-time appointment.
If an emplovee has multiple hourly W

- abpointments, the highest pay rate will be
used to compute what the deduction .
would be if the employee held a full-time 7%06?, 7
appointment at that pay rate. For m’
employees with a parttime and hourly JM A~

Page 3 of 4 12/2/2016 6:54:05 PM )W/( W



appointment, the deduction amount will
be computed based upon the part-time
appointment's pay rate.

S D. Contributions will be deposited in a designated
A0 ae state subaccount for SEIU Local 1000 of the
v LOC(& \OOOTﬁ Annuitant's Health Care Coverage Fund for the
/%/ burpose of providing retiree health and dental "PS
W /77 benefits to state annuitants and dependents ;_ Lo
: W associated with SEIU Local 1000 Bargaining
W Units. As defined in Government Code Section
sa

/ﬂgﬂ,‘_ M Lo — 22940, a designated state subaccount | < t |2~

_separate account maintained within the fund to M
/%’l/ “ﬁp identify prefunding contributions and assets @W’ L
attributable to a specified state collective ,
/&W bargaining unit or other state entity for the et
purpose of providing benefits to state annuitants
W and dependents associated with a specified
ol - . collective bargaining unit or other state entity."

. Contributions paid pursuant to this Agreement
shall not be recoverable under any circumstances,
to an employee or hisfher beneficiary or survivor.

F. The costs of administering payroll deductions anﬁ )

; Qv&” asset management shall be deducted from the 6 6“LL

contributions and/or account balance.

N i
G. The paities agree to support any legislation [\}6\[\% '
necessary to facilitate and implement prefunding ’ \
MM of retiree health care obligations,

e

Page 4 of & 12/2/2016 6:54:05 PM / /)%
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Management Proposal

Bargaining Unit: 1, 3, 4, 11, 14, 15,17, 20, 21
Exclusive Representative: SEIU, Local 1000
Article: 8

Subject: LEAVES

8.35 INTENTIONALLY EXCLUDED
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LOCAL 1090

SEiU

Suonger Togethecr

Union Proposal
Master Table
Date

Proposai No: 2

The Union proposes the following language:

710 1000 TA

Page 1 of4

9.1 Health Benefit Plans (Excludes Units 3 and

17)

A. Upon ratification the employer health
benefits contribution for each employee
shall be an amount equal to eighty
percent (80%) of the weighted average

of the Basic health benefit plan 'T‘?r /o’f'?,

premiums for a State active civil service Al - 15
employee enrolled for self-alone, during b

the benefit year to which the formula is w
applied, for the four Basic health benefit W M
plans that had the largest State active

civil service enroliment, excluding family D ) :
members, during the previous benefit %
oo

year. For each employee with enrolied
family members, the employer shall

contribute an additional eighty percent e
(80%}) of the weighted average of the

additional premiums required for Lﬁ
enroliment of those family members, 7 Lo /

during the benefit year to which the

ARG

formula is applied, in the four Basic Cegre
health benefit plans that had the largest
State active civil service enroliment,

excluding family members, during the
previous year. To be eligible for this W
G sthlee

S5 gt

e o

6/11/2016 8:49 PM
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contribution, an employee must
positively enroll in a health plan
administered or approved by CalPERS.

s 1005 o oot ommioye 1
EIEEIE'.;Elel.“t portion-of thel . //P‘M/Z{ |
twelve-(42)-months-of-senvice-

Lf;(/;zémwum/
C-B. The parties agree to work Ot

cooperatively with CalPERS and the

health plans to control premium

increases.

/

%g\/ W“’\W

Page 2 of 4 6/11/2016 8:49 PM 5%




AW

P

e v

Page 3 of 4

B-C. Health Benefits Eligibility

1. Employee Eligibility - For purposes
of this section, “eligible employee”
shall be defined by the Public
Employees’ Medical and Hospital
Care Act.

2. Permanent Intermiitent (Pl) Employees

a. Initial Eligibility — A Pl
employee will be eligible to
enroll in health benefits during
each calendar year if the
employee has been credited”“l’%.
with a minimum of 480 paid

hours in one of two Pl control b A

periods. For purposes of this
section, the control periods %{V‘ & )

are January 1 through June
30 and July 1 through
December 31 of each
calendar year. An &ligible
permanent intermittent
employee must enroll in a
health benefit plan within 60
days from the end of the
qualifying conirol period.

b. Continuing Eligibility — To
continue health benefits, a Pl,

D%

- 1o
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employee must be credited
with a minimum of 480 paid
hours in a control period or 960
paid hours in two consecutive
control periods.

3. Family Member Eligibility - For
purposes of this section, “eligible
family member” shall be defined by the
Public Employees’ Medical and
Hospital Care Act and includes
domestic pariners that have been
certified with the Secretary of State’s
office in accordance with AB 26 /n 10 ‘?_’_

(Chapter 588, Statutes of 1999),
bl
@ayw ma(ﬁ««
TQMB;

o

1A sthvouf
Ciprethal~——

f%
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LOCAL 1000
w13

-
SEIU

Suonger Together

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following language:

SEIV 1660 TR

%

T

TVE
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9.2 Dental Benefit Plans (Excludes Units 3
and 17)

A. Contribution Amounts

1.

The State agrees to continue to pay the
following contributions that went into

effect January 1, 20432016 for dental

benefits. To be eligible for this

contribution, an employee must positively

enroll in a dental plan administered by the
Department of Human Resources. ’1’74 [ '[)

20
-

a. The State shall pay up to $40.74 $37.28 § -{ -

per month for coverage of an eligible
employee. m

b. The State shall pay up to $72.36 . L \
$65.09 per month for coverage of an
T ‘

eligible employee plus one dependent.




2. The employee will pay any premium
amount for the dental plan in excess of
the State’s coniribution, except that
the employee’s share of the cost shall
not exceed twenty-five percent (25%)
of the total premium.

)@ B. Employee Eligibility

Employee eligibility for dental benefits is the
same as that prescribed for health benefits
under section 9.1 of this Contract.

Mm@ |
C. Family Member Eligibility

Np Family member eligibility for dental benefits is
the same as that prescribed for health beneﬂtﬂﬁ,
ﬁ‘? under section 9.1 of this Contract.

o 1= LE\
D. Coverage During First Twenty-Four (24) ;aonths

of Employment

J
Employees first appointed into State service aw }S
who meet the above eligibility criteria, will not be TANadomede
eligible for enroliment in the State-sponsored 1=
indemnity or preferred provider option plan until -

they have completed twenty-four (24) months of
employment without a permanent break in 4{/4«”

setvice during the twenty-four (24) month W

qualifying period. However, if no alternative plan

S )y
Z%aéfw
Page 2 of 3 6/11/2016 9:08 PM @@/




SEIV 1000 TA

Page3 of3

or prepaid plan is available within a fifty (50)-
mile radius of the employee’s residence, the
employee will be allowed to enroll in the
indemnity or preferred provider option plan.
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LOCAL 1000

- Union Proposal
Suonger Tagether MaSter Table
Date

Proposal No:

The Union proposes the following rollover language:

TAh 9.3 Vision Benefit Plans (Excludes Units 3 and 17)

oo
Y
A

A. Program Description Basic Plan

The employer agrees to provide a vision
benefit to eligible employees and
dependents. The vision benefit provided
by the State shall have an employee co-
payment of ten doliars ($10) for the
comprehensive annual eye examination
and twenty-five dollars ($25) for materials.

B. Employee Eligibility /(IPT
ho

Employee eligibility for vision benefits is the

same as that prescribed for health benefit WDJ»

under section 9.1 of this Contract.

(s e
C. Family Member Eligibility W

Family member eligibility for vision benefits
is the same as that prescribed for health
benefits under section 9.1 of this Contract.

Page 1of2 6/1.1/2016 9:20 PM
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D. Enhanced Vision Plan Option

Employees may elect to participate
in the Premier Plan during an open
enrollment period. Participation is at
the employee’s cost.

SEW (000 TA
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LOCAL 1000
N

<& ion P
S_'_E'TU Union Proposal
Stronget Together Master Table

Date

Proposal No: 1

The Union proposes the following language:

/\(\,- =, 9.4-Rural/Out-of-State Supplemental Health Care
lb. iy-Program .
Lo

A A. The State agrees to pay state employees
Seiu Lorad 1000 e headquartered out-of-state. or because of work
location or residence cannot enroll in a CalPERS

sponsared Health Maintenance Qrganization
(HMO), $1.200 per vear.

. Employess headquartered out-of-state or
because of work location or residence cannot
enroll in a CalPERS sponsored HMO whose out-
of-pocket medical expenses exceed the
CalPERS sponsored HMO maximum out-of-
pocket payment (MOOP), shall be reimbursed
the actual expenses incurred above the

CalPERS sponsored HMO MOOP up to their
plan’s MOOP.

{
N e
Pagelof2 4/28/2016 5:19 PM W\X
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LOCAL 1000
v

S- =1 Union Proposal
Sironger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

TA SEJV (000 9.5 Employee Assistance Program (EAP) (m 2?9()’

- Ia"}/UE,
A. The State recognizes that alcohol, ™~
647/ nicotine, drug abuse, and stress may W

/. adversely affect job performance and are
LN

)/}z;g?t:; treatable conditions. As a means of

s,

correcting job performance problems, the
State may offer referral to treatment for
alcohol, nicotine, drug, and stress related
problems such as marital, domestic

partner, family, emotional, financial, ‘
medical, legal, gender transition or other

personal problems. The intent of this !
section is {0 assist an employee’s %7%(
voluntary efforts to treat alcoholism,

nicotine use, or a drug-related or a stress-

related problem. mﬁé

B. Each department head or designee shall =
designate an EAP Coordinator who shall l J/\,
arrange for programs to implement this
section. Employees who are referred to an (ﬁlp

EAP Coordinator will be referred by the %
appropriate management personnel. An
employee using the EAP, upon approval, W

o

w
53
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may use accrued sick leave credits, CTO,
vacation, and holiday credits for such a
purpose. Leaves of absence without pay
may be granted by the depariment head or
designee upon the recommendation of the
EAP Coordinator if all sick leave, holiday
credits, vacation, and compensating time off

have been exhausted, and the employee is @

not eligible to use Industrial Disability Leave
or State Disability Insurance. A list of all EAP, ..

b

Coordinators and a telephone number to
contact the appropriate coordinator shall bw

furnished to the Union within a timely
manner after the execution of this Contract.
Changes to such lists and phone numbers
shall be promptly furnished to the Union
when such changes occur. '

. The records concerning an employee’s

referral and/or treatment shall be kept
confidential. No manager, supervisor,
department director, or coordinator shall
disclose the nature of the employee’s

treatment or the reason for employee’s U{\/&D

leave of absence. Records of such referrals
shall not be kept in the employee’s

a

personnel file. 4_/
A

. Upon request by the Union, a department @(P

which has an internal Employee Assistance FK

Program for its employees will meet to

discuss concerns presented by the Union Sl
regarding the administration of the program. T

5/27/2016 8:45 AM
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E. Empioyees laid off shall be provided
services in accordance with the Employee
Assistance Program. Such services are
term limited for six (6) months from the

actual date of layoff.

TA SEIV [o00 | ’4(}\ Q_./ { ‘
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LOCAL JOD‘E'J

- i

;S'Eﬂml Union Proposal

tronger Together Master Table
Daie

Proposal No: 1
The Union proposes the following rollover language:

9.6 Pre-Tax of Health and Dental Premiums Costs

TA SEV 1000 |
WW Employees who are enrolled in any health and/or
7 v dental plan which requires a portion of the
%“Mw&w / premium to be paid by the employee will
] /g}/ jj;ff(ieww automatically have their out-of-pocket premium
- . costs taken out of their paycheck before Federal,
) (}Dﬁ/ﬂ( State, and social security taxes are deducted.
Employees, who choose not to have their out-of- 5@
W L4 pocket costs pre-taxed, must make an election

ot to participate in this benefit. Q*/ P’

iU

'-':\’\ /Q :

2
S lgdpdee. /oty A
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LOCAL IUQ‘Q
< i
S. E!lml Union Proposal
Stronges Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.7 Pre-Retirement Death Continuation of Benefits

Government Code section 19849.15 -
notwithstanding any other provision of law, the
State employer shall, upon the death of an
employee while in State service, continue to
pay employer contributions for health, dental

one hundred-twenty (120) days beginning in th

spouse, domestic partner or other eligible family
member, if any, shall be advised of all rights and
obligations during this period regarding the
continuation of health and dental benefits as an
" annuitant by the California Public Employees’
Retirement System. The surviving spouse,
domestic partner or other eligible family
member shall also be notified by the department
during this period regarding COBRA rights for
the continuation of vision benefits. This section
shall apply to represented State employees in
bargaining units that have agreed to this

provision. D/

Page 10f 1 6/1/2016 5:43 P M‘“"’N l

and vision benefits for a period not to exceed e/h— L{,@ﬂp’
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LOCAL 1600
CQ

. q .
;S‘. Elan Union Proposal
onger Together Master Table
Date

Proposal No: 2

The Union proposes the following language:
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LOCAL 1600

- <Y i
§S‘E!lml Union Proposal
tronger Togeher MaSter Table

Daie

Proposal No: 1
The Union proposes the following rollover language:

9.9 Presumpitive lliness

When required by Cal/OSHA provisions, the

R State shall provide medical examinations for
‘.ﬁ;.ﬁé_fS;U ’W\@) employees working in occupations which oD
Y expose them to health risks. Examinations 4 /P—

shall be in accordance with Cal/OSHA
regulations. 9{ u0 /U&
0" o
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" to the nearest physician or hospital.
ﬁ'/ Employees may pre-designate a personal {II]/

LOCAL 1000
L3

- i
;S'Ell! Union Proposal
tonger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

9.10 Employee Injury on the Job

q S—E@Y\/) A. In the event a disabling injury occurs to an

employee while on the job, the State agrees to

furnish prompt and appropriate transportation L{ %

physician who would be utilized, if
circumstances permit, in the event of a job _,;}
related injury. The employee must obtain the (0
physician’s written consent for this

designation; the designation must comply with

the other requirements included in Labor Code
section 4600; and, the form must be given o

the State in advance of any work-related

injury. Otherwise, the State will refer the

injured employee for treatment to a physician

B. An employee who is directed by his/her
supervisor to accompany or transport an

Al

nl

of its choice. W@ﬁﬂ/d
por

injured employee o a physician or medical
- facility shall suffer no loss of compensation for

N
the time spent. m;/“p
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C. If the treating physician advises the injured

Page 2 of 2

employee to go home or the employee is
admitted and remains in a hospital or clinic
for treatment, the employee shall be paid for
his/her full shift.

. The State shall not use the DIR’s Disability

Evaluation Unit Advisory Rating form as the
vehicle to justify removing a worker from
his/her normal work assignments.

6/1/2016 5:57 PM



LOCAL 1060
=L}

-’
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

A gHED 1000 9.11 Enhanced Industrial Disability Leave (EIDL)

&

fg}q-,
wg

222 4R
—.1%

YRR

Page 1 of3

A. An empioyee working in the CDCR who loses the ég’?"ua

ability to work for more than twenty-two (22) /H
workdays as the result of an injury incurred in the ( :
official performance of his’her duties may be eligibl%
for financial augmentation to the existing Industrial Wl
Disability [eave (IDL) benefiis. Such injury must U‘w
have been directly and specifically caused by an

assault by a patient/client or inmate/ward, or 747(//
parolee.

. An employee working in the DDS, DSH, CDVA, or

in the Special Schools in the CDE who loses the

ability to work for more than twenty-two (22)

workdays as the result of an injury incurred in the

official performance of his/her duties may be

eligible for a financial augmentation to the existing ,

IDL benefits. Such injury must have been directly W
and specifically caused by an assault or in the %

restraining of an assauttive resident, patient,
(individual), student, client, or member.

C. The EIDL benefits will be equivalent to the \W

5/@7

e~
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Page 2 of 3

. EIDL will apply only to serious physical injuries

injured employee’s net take home salary on

the date of occurrence of the injury. EIDL

eligibility and benefits may continue for no

longer than one year aiter the date of

occurrence of injury. For the purposes of this

section, “net salary” is defined as the amount

of salary received after Federal income tax,

State income tax, and the employee’s

retirement contribution have been deducted

from the empioyee’s gross salary. The EIDL 20

benefit will continue to be subject to
miscellaneous payroll deductions. /ﬂf)’ ;— q;/
o?”

and any complications directly related medically U)‘
and attributable to an injury as delineated in A W
and B above, as determined by the department 7410
director or designee. This benefit shall not be

applied to either presumptive, stress-related

disabilities, or physical disability having mental

origin.

. The decision as to whether an employee is

eligible for, or continues to be eligible for EIDL,

shall rest with the department director or mb
designee. The department may periodically 7/
review the employee’s condition by any means -

necessary to determine an employee’s continued 4(_/

eligibility for EIDL. J,\,

. Other existing rules regarding the administration of

DL will be followed in the administration of EIDL.

Ll

™
W
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TA SEWV IO G. This section relating to EIDL will not be subject to

W M'@,/ f the arbitration procedure of this Contract.
2 0w/

H. In circumstances that deviate from paragraphs A,
B, and D the Director may consider and grant
EIDL on a case-by-case basis when he/she
determines the injury was in fact job-related.

{J’ 5ff£!‘}-ﬂ%}. -—’g;w =

Aelld]

. If a claim is denied by the department director, the
Union may request a review by CalHR.

. Within thirty (30) days of the ratification of this
agreement, the parties will meet to discuss
whether Bargaining Unit 3 employees working
for the Depariment of Rehabilitation meet the =D @/

- criteria to be eligible for EIDL. //,ﬁ’
| b2 U.A/
22\
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LOCAL 1000
R i
SEllmJ Union Proposal
sironges Together Master Table
Date

Proposal No: 2

The Union proposes the following rollover language:

U JO0O TA 9.12 Flex/Elect Program oA
-

Y

A. The State agrees to provide a flexible benefits U)V
M& .

| f program (FlexElect) under Internal Revenue Code
o
i

section 125 and related sections 105(b), 129, and ™
213(d). All participants in the Flex/Elect Program .
shall be subject to all applicable Federal statutes \\.Qt VMLQV‘
and rules, and any related administrative 1
provisions adopted by the-CalHR. All eligibie W%
employees must have a permanent appointment )O("/ .
with a time base of half time or more and have @W;@w
g permanent status, or if in a limited-term or P BANITS

temporary authorization (TAU) position, must have ) W
mandatory return rights to a permanent position, )%o

P
#

2

¢

i

—w—ﬂm?\sm
C Y

~o
s
%

B. Employees, who meet the eligibility criteria stated \bl('
in subsection A above, will also be eligible to L/
enroll in a Medical Reimbursement and/or
Dependent Care Reimbursement account und
the Flex/Elect Program.

C. The State shall continue its current practice on a ‘/Mmﬁfi
cash option in the Flex/Elect Program for employees
who have qualifying group coverage.

Page 1 of 2 6/6/2016 6:46 PM




D. Pl employees are eligible to participate in the
Flex/Elect Program as described in article 18 of
this Contract. '

SEIV {000 TA
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LOCAL 1000
1]

S i
SETL Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

9.13 Long-Term Care Insurance Plan

A. Employees are eligible to enroll in any long-
term care insurance plan sponsored by the
CalPERS. The employee’s spouse, parents,
spouse’s parents, are also eligible to enroll in
the plan, subject to the underwriting critéria
specified in the plan.

B. The long-term care insurance premiums and
the administrative cost to CalPERS and the
SCO shall be fully paid by the employee and

are subject to payroll deductions. ;\%@/’

TA SEW POGQ /{f;;_,{/o (LQ,\_/
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LOCAL 1000
o

SEIU

Stonges Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

Page lof1l

@ 9.14 Temporarily Disabled Employees

A. When an employee claims to be temporarily
disabled and prevented from performing
his/her usual and customary duties, and
requests modified duties, the State may
require medical substantiation of the condition. LR"—??, (,).,
b
P

B. Consistent with the State’s Reasonable \ (.Q/}/Uo\ﬂ,\,

Accommodation Policy, the State shall

attempt to provide alternative duties within S
the individual’s medical restrictions and
classification, dependent on availability of

work and funding.

. Any disputes arising out of this section ,
may only be appealed through the SPB’s %ﬂ}/
Reasonable Accommodation Appeals
Process. This section is not subject to
the grievance and arbitration procedu

of this Coniract. D/g,z ‘

6/1/2016 6:12 PM




LOCAL 1000
S

-
SEIU

Suonger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

9.1
0 ’ﬂ\@

ﬂ@o\@ﬂ

B

Page 10of3

5 Industrial Disability Leave (IDL)

A. Employees who suffer an industrial injury or
illness and would otherwise be eligibie for
Temporary Disability (TD) benefits under the
Labor Code will be entitled to IDL as
described in Article 4 of the Government
Code, beginning with section 19869. IDL will
be paid in lieu of TD benefits.

B. Eligible employees shall receive [DL E

payments equivalent to full net pay for the first
twenty-two (22) workdays after the date of the

reported injury. %

C. In the event that the disability exceeds twenty-'

two (22) workdays, the employee will receive
66 and 2/3 percent of gross pay from the
twenty-third (23rd) workday of disability until
the end of the fifty-second (52nd) week of
disability. No IDL payments shall be allowed
after two (2) years from the first day (i.e., date)
of disability.

g

7
ﬂ”\

s
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D. The employee may elect to supplement

payment from the twenty-third (23rd) workday
with accrued leave credits including annual
leave, vacation, sick leave, or compensating
time off (CTO) in the amount necessary o
approximate the employee’s full net pay. Partial
supplementation will be allowed, but fractions of
less than one hour will not be permitied. Once
the level of supplementation is selected, it may
be decreased to accommodate a declining
leave balance but it may not be increased.
Reductions to supplementation amounts will be
made on a prospective basis only.

. Temporary Disability with supplementation, as

employee who is a member of either the
PERS or STRS during the first fifty-two (52
weeks, after the first date of disability, within a
two (2)-year period.

provided for in Government Code section
19863, will no Ionger be available to any State%
;/

r@”\

. If the employee remains disabled after the IDL

benefit is exhausted, then the employee will be

eligible to receive TD benefits as provided for in

the Labor Code and supplementation, as ®/
provided in Government Code section 12863.

%%

. All appeals of an employee’s denial of IDL %%_

benefits shall only follow the procedures in the
Government Code and Title 2. All disputes
relating to an employee’s denial of benefiis are m/@)

@//m
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not grievable or arbitrable. This does not
change either party’s contractual rights which
are not relaied to an individual's denial of
benefits.

%4@:\ o) LU
e ioa
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LOCAL 1000

Sh%% Union Proposal
Swonger Togethor Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.16 Group Legal Service Plan

The State of California agrees to contract for an
employee-paid group legal services plan. The

plan will emphasize a choice of providers and

access 1o legal services. The plan shall be

offered on a voluntary, after-tax payroll

deduction basis, and any costs associated with
administering the plan shall be paid by the

participating employees through a service @ @__,_

charge. 9_/
TA sE1w 1000 ST P
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LOCAL 1000
oL

- Y
SEIU

Stronger Together

The Union proposes the following language:

Page 1 of 5

Union Proposal
Master Table
Date

Proposal No: 3 M

9.17 State Disability Insurance (SDI) 3
~EZIV 1000 TH -
@J A. All employees covered by this Contract will be
éf% covered under the State Disability Insurance (SDI
benefit in lieu of a Non-Industrial Disability lnsuranc
, (NDI) and Enhanced Non-Industrial Dlsablllty
@,\j Insurance (ENDI) benefit as follows:
A

1. Employees eligible for SDI benefits are those D@
who are defined by section 2601, et seq. of the >
California Unemployment lnsurance Code; é/L
sueh-as; SDI provides benefits for an é
employee disabled due to a non-work related *(

iliness or injury.-ef-the-employee, SDI benefits %

include Paid Family Leave (PFL) which
provides benefits to an employee who takes
time off to care for a seriously ill family

member as defined by section 3301 et seq. of Cﬁlﬁ/
the California Unemployment Insurance Code,

or to bond with a minor child within one year P
after the child’s birth or placement of the child
in connection with foster care or adoption. the

¥

ef—a—new-eh,ﬁleL Eligibfe employees covered
under the SDI program shall receive benefits
pursuant to California Unemployment

@M«W
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Insurance Code section 2655.

. The State will pay the full premiums for an

employee and any applicable dependent
coverage for health, dental and vision benefits
for the length of the employee’s disability up to
a maximum of twenty-six (26) weeks _and for
PFL up to a maximum of six (6) weeks. The
State shall recover the employee’s portion of
the premium paid through an accounts
receivable consistent with Government Code
section 19838(a)(2). Any reimbursements for
overpayment shall be in monthly instaliments
and the number of repayments shall be equal
to the number of monthly overpayments. By
mutual agreement, the overpayment may be
satisfied by the use of leave credits, excluding
sick leave. If an employee’s SDI leave extends
past twenty-six (26) weeks, the employee shall
remit the full health, dental and vision
premiums directly to the healthcare providers.

. Employees participating in the Rural Health

Care Equity Program (article 9.4) shall
continue eligibility as long as they are not
remitting their health, dental and vision
premiums directly to the healthcare providers.

. If an employee is released by their physician

to return to work on a part-time basis, an
employee may use accrued vacation, annual
leave, CTO, holiday credit, personal leave
(PLP), personal necessity leave (PNL-BU 3) or
sick leave balances to supplement their SDI

mms/zms 1:31 PM Ga)z" Zﬂ&é;m-;
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5. SDI does not cover the first seven (7) days of
any disability; therefore, sick leave, vacation,
CTO, holiday, PLP, PNL (BU 3), or annual
leave may be used to cover this period in its
entirety.

|

A seven (7) day waiting period is required for
PFL through December 31, 2017, therefore,

sick leave, vacation, CTO, holiday, PLP, PNL
(BU 3), or annual leave may be used to cover

@‘/ this period in its entirety. Beginning on January
@/‘Z 1, 2018, an employee taking PFL as described

in section A(1) to care for a family member will
be eligible for benefits without the seven (7)

V B’N day waiting period if the employee meets the
\/ requirements of section 3303 of the California
e Unemployment Insurance Code.
Al
’W &67.An employee may elect to supplement their
SDI benefit with leave integration up to forty

(40) hours per month of their accrued vacation,
annual leave, CTO, holiday credit, personal
leave (PLP), PNL (BU 3), or sick leave
balances. If an employee elects to use annual
leave or sick leave to supplement, it may affect
the SDI benefits. An employee’s combined SDI
benefit and use of leave credits cannot exceed
their regular monthly gross (less mandatory
reductions) pay. Within one week of being
disabled from work, the employee or histher
representative must contact their departmental
personnel office to provide information on the
following:

%’“ Page 3 of 5 W\ﬁ%s/ls/zms 1:31 PM Qj Zﬂ,{é{g\w
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a. The date the disability/iliness
commenced:;

b. The estimated duration of the
disability;

¢. A phone number where the
employee can be reached;

%,_/ d. The election of leave credits usage

during the first week of disability;
ﬂé% e. The number of hours in a month to
/&5(3 be charged to leave credits;

f. Whether or not the employee is
1? planning to file for SDI;

% g. The election to supplement leave

credits with SDI benefits;

‘ML’ h. Once the SDI benefit amount has
W been determined, the employee
/)"/ must provide a copy of the SDI
award letter and the SDI check
/(]A L{% FJT__ stubs to the employee’s personnel

office in order to ensure proper

“0 supplementation of benefits and
l§ - CDC[QK”" payment.

B. All appeals of a denial of an employee’s SDI benefits
wvshall only follow the procedures in the California
Unemployment Insurance Code and Title 22 of the
California Code of Regulations. All disputes relating
to an employee’s denial of benefits are not grievable

U@—} 6/13/2016 1:31 P @V%/ﬂ@;‘”
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or arbitrable. This limitation does not change either
party's contractual rights which are not related to the
denial of an individual employee’s benéefits.

C. Current State employees who transfer into this
bargaining unit who are eligible for ENDI and NDi
benefits prior to transfer shall be entitled to retain
their ENDI and NDI eligibility for six (8) months.

D. When the State Controller's Office resumes its effort
to modernize the state’s current payroll system, the

State agrees to meet with the Union to discuss the
feasibility of integration of SDI benefits.

SRV {000 TA
,.laf YQ_@
‘ _ ﬁ,\ @mt
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LOCAL 000 ’b&m
" 5""51% Union Proposal @j\b X
R Bargaining Unit 14
Date

Proposal No: 1
The Union proposes the following rollover language:

9.19.14 Light/Limited Duty Assignments {(Unit 14)

A. As pari of a return-to-work program for
employees who are incapacitated due to
SEWU 1000 TA iliness or injury, an employee may request
— and/or the State may initiate a limited duty

) R assignment.
//%_ Stad ¥
1A - . . . . .
e B. Limited duty assignments will be administered in
- W accordance with all the following criteria:

1. When the assignment is in accordance
with a physician’s substantiation and
recommended instruction;

2. When and where the State determines that
the assignment provides needed services;

3. When the employee can satisfactorily perform
the worlk;

4. When there is a prognosis for improvement of
A0 bolalto D13pm

ST
/ | 4/;4,_.”“-'
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C.

SEW 1006 TA D,

Page2of 3

the iliness or injury;

5. Maintaining safety shall be a prime
consideration prior to assigning limited duty.

The duration of a limited duty assignment
may be up to sixty (80) calendar days. At the
State’s discretion, a imited duly assignment
may be extended an additional sixty (60) days
when warranted under B 1 through 5, above.

The State may make alternative assignments,
retain employees, or may, if it follows the
requirements of the Government Code,
medically terminate an employee whose
prognosis for continued employment is poor.

. The State reserves the right to have an

employee examined by a physician of its
choosing prior to granting, confinuing, or
extending a light/limited duty assignment.

When an employee’s injury or iliness is

medically determined to be permanent, the

employee may request Reasonable

Accommeodation as prescribed by the State

Personnel Board (SPB). The State will review

the request in conformance with SPB rules.

Nothing in this Section shall be construed to

contravene the SPB’s constitutional and/or :
Ul PP
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statutory authority to determine the
appropriate classification of assigned duties;
10 require reasonable accommodation of an
employee or applicant with disability; or to
determine the ability of an applicant or
employee to perform the essential functions of
a classification or job. Complaints under this
Section alleging out-of-class work, denial of
reasonable accommodations, discrimination
based on disability, or inappropriate medical
demotion, transfer or termination shall not be
grisvable under the grievance procedure
contained in Article 6 {Grievance and
Arbitration) of this Contract, but may be
appealed through the SPB’s Reasonable
Accommodation Appeals Process.
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LOCAL ioo‘q

< '
; Ellml Union Proposal
trongee Togetier Masier Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.22 Health Benefits Advisory Commitiee

COTANE
: F“-SD(YW" As a part of the Joint Union Labor Management
ce\2 Benefits Advisory Committee, CalHR will

' arrange, with the assistance of CalPERS, for

representatives of the major California health

AR [/M/-A‘/ care providers fo give educational forums. In
o these educational forums, health care providers

S wf%/ will be asked to discuss cost containment

' methods, plan design, operational changes, and

methods o improve member(s) overall health. '-P %? ﬂ')__

/ﬂ”,;/lfﬁ(lh

b
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LOCAL JDO‘Q

.S'k Eﬂ-h’ Union Proposal
Stronger Togethier Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.23 Medical Reimbursement Account Workgroup

The parties agree to discuss health benefit costs for
state employees whose headquarters are outside the
state of California. The workgroup will consist of
Franchise Tax Board, Board of Equalization,
CalPERs, SEIU and CalHR. The parties agree to
begin meeting upon ratification of the agreement.

The parties understand that the health plans are
administered by the CalPERS Board are not
subject to change through negotiation.

5%\ V1000 T “TA




LOCAL 1000
~ 1

< '
;S-'_E—Ti l.! Union Proposal
tronger Togother Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

10.1 Health and Safety Commitment

The State is committed to providing a safe and healthy
work-place for State employees. The Union supports a
“Up S¢iv |eoo  Positive and strong health and saf‘ety program and shall
cooperate with the State’s efforts in this regard.
;

9 i a2
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LOCAL 1000
oy

-
SEIU

- Suongor Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.2 Health and Safety Commititees

O SEW {e0g

-
vl

S
gk

Ng%%%@?‘

Page 1 of 2

A. The parties agree that Joint Union/Management

Health and Safety Committees are appropriate.
At the Union'’s request, each depariment shall
establish at least one Joint Union/Management
Health and Safety Committee.

. At the Union’s request, the State may establish

local work site Joint Union/Management Health
and Safety Committees consisting of an equal
number of Union and management
representatives to address specific areas of
concern. These committees shall meet, at least,
quartetly unless there is a mutual agreement
between a depariment and the Union to meet on
a different schedule. These committees shall
meet for the purpose of discussing health and
safety problems, recommending appropriate
actions on health and safety issues such as, but

- not fimited to, indoor air quality, safety promotion,

cumulative trauma disorders, employees safety

‘training, preventing neck and back injuries, record

Keeping, and how to encourage employees fo be
more conscious of safety. The twenty-four (24) kW

5/27/2016 8:56 ANV,
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Page 2 of 2

hour institutions agree to continue focal worksite
health and safety commiitees.

. Employees appointed to serve on the committee

shall serve without loss of compensation.

. To the extent permitted by law, and upon request,

copies of employee occupation injury reports will
be furnished to the appropriate Joint
Union/Management Health and Safety Committee
and shall remain confidential.

. The parties agree that training on domestic

violence, workplace security, rape prevention,

and assaultive behavior are appropriate subjects

for high priority consideration by the Joint Union/

Management Health and Safety Committee.
o->-tl 2307




LOCAL 1000
a1

- i
SETI!&’ Union Proposal
Stronger fogether Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.3 Occupational Hazards

When an employee in good faith believes that he/she
is being required to work where an immediate and
recognizable threat to his/her health and safety
exists, he/she will so notify his/her supervisor. The
supervisor will immediately investigate the situation

A .
M"‘ﬂd Mﬂé_// # and either direct the employee to perform some other

TR SV 1800

task away from the occupational hazard(s) or
proclaim the area safe and direct the employee to
proceed with his/her assigned duties. This direction
shall normally be after consulting with higher level
supervisorty or management staff. If the Union or the
employee still believes the unsafe condition(s) exist,
the Union or the employee may file a grievance
alleging a violation of this section in accordance with
Health and Safety grievance procedure.

)’za/@c.——g _
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LOCAL FGO‘C.!
T .
|
;S'ETllml Union Proposal
et Master Tabie
Date

Proposal No: 1

The Union proposes the following rollover language:

10.4 Injury and lliness Prevention Programs (IIPP)

A. Each department shall establish, implement,
A SEW {ooo and maintain an IIPP. The program shall be
e — in writing and distributed and/or made
available to all employees.

. If any dispute arises with regard to this
section, an employee may file a grievance.
The decision reached at the CalHR level
shall be final.

Page lof1l




LOCAL J000

) '
;S‘: ET"‘-! Union Proposal
onger Togeier Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

1'[1\#@ L,(‘.St%mw.s Emergency Evacuation Procedures
oftay

’A. Each department shall establish, implement, and
hy m ,,‘/i\/ maintain an emergency evacuation procedure.
e The program shallf be in writing and distributed
S and/or made available to all employees.

. If any dispute arises with regard to this

section, an employee may file a grievance.
The decision reached at the CalHR level shall )
be final. ot

Page1lof1




LOCAL lﬂﬂ‘q

<a '
SS., E!l! Union Proposal
tronger Together : Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.7 Protective Clothing (Excludes Unit 17 and
Unit 21)

A. When the State requires protective clothing to be
TH O Se (00 worn, the State shall provide the protective
‘ clothing. Employees or the Union may request the
issuance of protective clothing.

. “Protective Clothing” means atiire, that is worn
over, or in place of, regular clothing and is
necessary to protect the employees’ clothing from
damage of stains which would be present in the
normal performance of their duties. Protective
clothing provided pursuant to this Contract is
State owned or leased property which will be
maintained by the State. Damaged protective
clothing, due to the negligence of the employes,
shall be replaced by the employee at his/her
expense.

Pagelofl 5/27/2016 8:58 _
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L0CAL 1000 m
- P ' @.ﬁb@

?'E?U Union Proposal
g Togsnet Bargainhn? Unit 14
Date M "

Proposal No; 1
The Union proposes the following rollover language:

10.8.14 Protective Clothing Program at Office of State
Publishing {O8P) {Unit 14)

A. The Union agrees that the State shall
continue a protective clothing program in the
OSP pressroom. The Program shall continue

Sely_tods TA for the duration of the contract.
M sy B. “"Protective Clothing” means attire, which is
/ worn over, or in place of, regular clothing and is
W necessary to protect employees’ clothing from
| . ?% damage or stains, which would be present in the
L @%M% normal performance of their duties,
C. The State shall provide and maintain the protective
clothing.

D. Employees shall be required to wear the protective
clothing.

E. Employess may choose to wear their Solidarity
shirts and may do so on Wednesdays. The OSP is
not liable for Solidarity shirts that become sciled or

damaged. < A bﬂa’l% U
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;SE!q Union Proposal
ronger Togather MaSter Tab[e
Date

Proposal No: 1

The Union proposes the following rollover language:

10.9 Safety Equipment (Excludes Units 15, 17 and 21)

x SEIU (00U Safety equipment required by the State shall be
provided to employees covered by this Contract

'_ M\% W[rvg/ by the employer.

, .j A. Such equipment may include safety
' - JM »;!f ,fm«%mm devices, wearing apparel and other
equipment for the protection and safety
of employees in the conduct of their
assigned duties.

B. The Staie shall provide training in the
use of safety equipment required in the
performance of the job.

R4 ... C.Employees may request additional
e ”ﬁ“/‘? ”MW safety equipment if they feel it may add

! W to their overall safety.

D. Equipment damaged or lost, due to the
negligence of the employee, shall be
replaced by the employee at his/her

expense.
L Gtk SO0 @Mm z
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LOCAL 1000
i

- i

—

;SEﬂ-ml Union Proposal

tronger Together Master Table
Date

Proposal No: 1
The Union proposes the following language:

AN
<= !1 ‘30PN 10,11 Hazardous Materials (Excludes Units-15; 175-20;
Mo A and-21)

A. Upon request of the Union or an employee, the

State shall provide a completed Material Safety
Data Sheet (MSDS) for each hazardous
substance in use at the place of employment,
which has been supplied to the employer by the
manufacturer, producer, or seller. If not
provided by the manufacturer, producer, or
seller, the State shall prepare a writien request
asking that the MSDS be sent. /(P(

e
B. In accordance with departmental policies, an :{)/{t

employee will receive training in the use of lo /{),\__,
hazardous substances where the following . A

conditions exists:

1. The manufacturer is required under Labor
Code section 6390 to provide a MSDS;

2. The employee is required to use/handle the
substance; or /\[

3. ltis necessary to update or otherwise train
an employee in its use.

Pagelofl
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LOCAL 1000
w1

< i
S- T , Union Proposal
Strunges Togotner Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.12 Employee Restroom Facilities

To the extent possible, where both
male and female employees are
employed at a permanent work site,
the State will provide separate
restroom facilities which are also
separate from those facilities provided
to inmates, wards, residents, patients,
members, and students.

TR SEW 1000,

Pagelof1l 5/13/2016 2:24 PM



LOCAL 1000 /
e

e i
;S'h Eﬂ.! Union Proposal
twprg e Togotes Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

10.13 Access to Work Areas 24 Hours (Excludes Unit
17 and Unit 21)

A. Upon request, employees in twenty-four (24)
hour facilities/institutions who need keys will be
provided keys.

B "Tﬂ( (O\E%BD\(O B. Keys may not be provided due to special Tgp(

circumstances, such as safety or security

s —— reasons. [n those instances, management will (g
\ \N\‘%ﬂ/ ensure employees have access to and egress
from their work areas during their normal work @w’
hours. ’P

Page1of1 6/1/2016 6:31. PM %




LOCAL 1000
A

- '

SEO Union Proposal

Strongur Fogether Master Table
Date .

Proposal No: 1
The Union proposes the following rollover language:

10.14 Personal Alarms (Excludes Units 18, 17 and 21)

A. A department shall make available to all
employees who have contact or a work
assignment with inmates, wards, forensic clients
or forensic patients, in areas equipped with an
alarm, a personal alarm transmitier. The
transmitter shall be tested regularly. If a log of the
testing is maintained by the depariment, the
Union shail have the right to inspect this log upon
written request.

B. The departments having twenty-four (24) hour il IA‘

8, institutions shall keep the Union informed, upon Lp(l (0“ v
)U 1) QC) «1 - request, of the progress of personal alarms being e
R tested, manufactured, or being considered for (“’\150
use within said institutions. The State shall mee{ Y g
‘% with a Union representative before the devices | W&mb -
ﬂ are provided to employees. A
AT 2 (A

. f/w ffg‘?ﬁ“ C. Any institution currently providing such personal @%f&w
ﬁ ,@ﬁvﬁ alarm devices will continue to do so.
]&’ﬁ‘n'Q

;@@ #z?’ D. This provision shall not supersede any existing
/L. departmental or institutional policy governing the

use of personal alarms. %

N \W’W

4 » } R J y 4
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LOCAL mn‘q
< '
o
;SEllml Union Proposal
tronger Together Master Table

Date

Proposal No; 1
The Union proposes the following rollover language:

10.18 Referral of Assault/Battery (Excludes Units 4, 11,

- 5RIL oo 15, 17 and 20)
p /3 l » The State shall refer all cases involving a

ward/inmate assault and/or battery, as defined by ',
- Wl rﬂ/ existing laws, on an employee to the appropriate l{/ - P’
prosecuting authority.

ﬂ%ﬁ{»& /{’%' ,\}\
e A - e
Ds pronf
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LOCAL 1000

h—_;% H

;S‘Ell“l Union Proposal

enaTeach Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.19 Assaultive Behavior (Excludes Units 3 and 17)

The State will endeavor {o provide training to all
employees at risk of assault on how to defuse
potentially violent situations and verbal

confrontations. ?
A L TR@ {50 /ﬂﬁr l% -
ufppely. @,;/Uﬂ _
é b ?W

%@W(
4/@%"* "

%%W ey ksl

-
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LOCAL IOO‘Q

e | ' |
SEIL Union Proposal
Stranger Togather MaSter Table

Daie

Proposal No: 1
The Union proposes the following roliover language:

10.21 Workplace Violence and Bullying Prevention

The State and the Union developed a model

Workplace Violence and Bullying Prevention

program. Each department shall maintain a

Workplace Violence and Bullying Prevention

Program that meets the existing mutually agreed

upon model program. The department program

shall be in writing and distributed and/or made f’

available to all employees.

L ey
6/1/2016 6:41 PM %W%M/
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LOCAL 1000
L

- Y i
SE"'-! Union Proposal
Suronger Together Maste]’ Tab]e

Date

Proposal No: 1
The Union proposes the following rollover language:

10.22 Computer Work Stations

A. In order to provide a safe and healthy workplace
for its employees, the State agrees to order
computer equipment wherever possible in
accordance with the recommendations made by

@?‘/ the Joint Union/Management Video Display

Terminal Committee Report.

«"”}:”w ) B. The State shall provide instruction in the proper
{}MQU&QQA) operation and adjustment of computers and
workstation equipment. Both parties will
70 encourage employees to properly use computer
ML 0 equipment. The State shall maintain the “Easy
7&4;/ Ergonomics for Desktop Computer Users” booklet

which will be available to all departments for
/W training purposes.
-
#
Vit

C. Upon the request of the employee, the State shall
provide an ergonomic evaluation of the employee’s
primary workstation by a trained evaluator.

D. The State shall take action as it deems .
D_/\vkp ¢ ‘ X
b~ . el —

by 9P L
VSl g
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necessary to make the following equipment
available to all employees that use computers:

v/ﬁZ 1. Glare screens;
P

@Z)}/ 2.  Document holders;
M l/ﬂ 3.  Adjustable chairs;

Lo

gW ~ 4. Ergonomic keyboards;

%0_ 5. Foot and wrist rests;

% 6.  Telephone headsets;
7. Ergonomic computer table and supports;
8.  Wheeled carriers;

9.  Alternative pointing devices (rollerball,
trackball, touch-pad, efc.) as necessary.

Additionally, the State shall take action as it deems
necessary to mitigate glare from the workplace, such
as, rearrangements of the work stations to avoid glare
on monitors and on terminal screens from windows and

ceiling luminaries, or providing other measures to @Z/Lﬁﬁ“
reduce the glare from light sources. /y’/ ’ I~

2l | 2 DP~ . _.
' %w

Y
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In the event that the State modifies existing or creates
new policies regarding computer work stations, written
notice and an opportunity to meet and confer over the
impact of such changes will be provided to the Union in
accordance with the provisions of Section 24.1 of this
Agreement.

TA S&iu\cveo .

! VY
Acr AL frl
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LOCAL 1000
<TRY i
S- E!(! Union Proposal
Stronger Together Master Tab[e
Date

Proposal No: 1
The Union proposes the following rollover language:

10.23 Independent Medical Examinations

TA Sgw (ebo A. Whenever the State believes that an employes,
B due to an illness or injury, is unable to perform
his/ her normal work duties, the State may
require the employee o submit to an
independent medical examination at State
expense. The medical examination will be
separate of any medical services provided under
the State’s Workers’ Compensation Program.

. If the State, after the independent medical
examination, determines that the employee cannot
perform the essential functions of the job position,
the State shall give the employee the opportunity
to challenge the State’s medical evaluation by
supplying his/her personal medical evaluations to
dispute the State’s findings.

) 22D Vil
) d@}[(o_ /

LG '
ﬁigf B ¥
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LOCAL 1000 /

<« i
;S':n ET";’ Union Proposal
nger Tagethcs Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.25 Infectious Disease Control (Excludes Units 15,
17, 20 and 21)

A. The State shall provide all employees in
twenty-four (24) hour institutions in-service
fraining on infectious disease control. New
employess, and current employees who have
not received training, shall be provided

training on infectious disease control. /ﬂ/\ L{/%’?P'
. s
B. Training shall be provided for employees in the
Depariments of Health Care Services, Public o)

Health, Veteran’s Affairs, DIR, DDS, DSH,
CDCR, and the California Environmental

Protection Agency (CalEPA) whose laboratory,
research, testing, or regulatory duties may
expose them to infectious diseases.

C. When an outbreak of infectious, contagious,
or communicable diseases/conditions is
known at the worksite, the State shall notify

potentially exposed employees. <
) o
/45

.
T o
Page 1 of 2 6/1/2016 6:42 PM W |
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D. Infectious Disease Control Training shall
include, but not be limited, to bloodborne
and airborne diseases.

E. The State shall utilize the best guidelines

@ available. Examples of guidelines may
- /\l«\ include the use of the Joint Advisory Notices
ﬁo /O@W\ issued by the Centers for Disease Control.
O U For licensed hospitals, such training shall be
) \@ consistent with the California Code of

/‘,9'/* Regulations.

/o m% W@W%
@%2@‘; iﬁmﬂ




LOCAL 100_2
< '
.
§E!lm1 Union Proposal
ronger Yegetier Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.26 Precautions Against Exposure to Bloodborne
Pathogens

A. The Department of Corrections and

A SEW \eoo Rehabilitation (CDCR), State Hospitals (DSH), |
T Veteran’s Affairs (DVA), and Developmental |
ﬂ{u/ Services (DDS) shall utilize the best guidelines |
| identified for the housing, control and treatment
5% of inmates, wards, clients, and patients to

ensure the protection of staff from exposure to
bloodborne pathogens. Examples of guidelines
the departments may use are the Joint
Advisory Notices issued by the Department of
Labor, Department of Human Services, and
guidelines issued by the Centers for Disease
Control. Upon request, the Union and/or an
employee will be provided a copy of the
aforementioned publications and/or guidelines
utilized by the departments above.

B. CDCR, DSH, DVA, and DDS shall provide the
necessary training to staff who are responsible
for the care and treatment of inmates, wards,
clients, and patients with bloodborne

Page 1 of 3 5/27/2016 9:01 /))/ J% O[N
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express or identified needs of the staff
assigned and will be conducted as determined
and identified by management. Upon request,
the Union will be provided with the State’s
approved training plan relative to bloodborne
pathogens.

. Signs or posters indicating the proper

precautions that staff should follow relative to
good sanitary practices will be posted in staff
restrooms and other locations as determined
by management.

. The aforementioned departments will use

standard audit procedures regarding
compliance issues related to inspections.

. Employees who are exposed to bloodborne

pathogens as a result of their employment will
be advised of their ability to receive appropriate
treatment and care as determined by their
treating physician via the workers’
compensation system.

. The departments will utilize the most up to date

guidelines provided for the processing of laundry.

staff. All employees, upon request, shall be
provided with disposable gloves and hand

. Protective apparel shall be available to all ; \

g k-— >- l b £ BDP-—
];éxw @Lj/
Page 2 of 3 5/27/2016 9:01 AM ‘ﬂ\D : M ‘(\)




cleaning materials in an AIDS unit. A
supply of these items should be maintained
in such a manner so as to be accessible to
other designated staff. ‘

H. The Union will bring concerns regarding
health and safety issues to the local
Health and Safety Committee for
resolution.

A 38\ tooe

. CDCR, DSH, DVA, and DDS shall offer
Hepatitis B vaccinations to all employees
who have potential for occupational
exposure as defined in Title 8 section 5193
of the California Code of Regulations.

. If a bloodborne pathogens unit is
established in any other department, the
State agrees to abide by this section.

Page 3 of 3 5/27/2016 9:01 AM
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LOCAL 1000
U

SEIU

Sronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.27 Remodeling/Renovations and Repairs

A. Whenever a State owned or managed building

. is remodeled or renovated, the agency/tenant
LQ\L whose space is being remodeled/renovated
will provide at least thirty (30) days prior notice

Page L of 2 6/1/2016 6:43 PM

to employees impacted by the construction. A

copy of this notice shall be provided to the

Union. P! %
/

B. Except in emergency situations, the State
shall give not less than forty-eight (48) hours
prior notice whenever repair work in State
owned or managed buildings is done which
may result in employee health concerns for

the work environment. /

C. Prior to undertaking any remodeling,
renovation, or repair, that requires removal of
any material, the materials will be tested for
lead and asbestos. If such materials are
present, they will be removed in accordance
with State regulations to-assure the safety of
employees/tenants.




D. For leased buildings not managed by the
State, the State will include the following
language in all new leases entered into after
thirty (30) days following the ratification of
this Contract.

E. “Except in emergency situations, the Lessor
shall give not less than forty-eight (48) hours
prior notice to State tenants, when any pest
control, remodeling, renovation, or repair work
affecting the State occupied space may result

in employee health concemns for the work
A 4

environment.”
F. The State will take actions to accommodate &Q/Q«
employees who suffer from chemical

hypersensitivity as it pertains to section 10.27 qi}%{"b |

(Remodeling/Renovations and Repairs).

Page 2 of 2 6/1/2016 6:43 PM




LOCAL 1000
ol

EE'TU Union Proposal
Stronger Together Master Tahle

Date

Proposal No: 1
The Union proposes the following roilover language:

10.28 Pest Conirol

A. Whenever a department utilizes a pest control
: chemical in State owned or managed buildings/
TA SEI |'00’t3 grounds, the department will provide at least
forty-eight (48) hours notice prior to application of
the chemical, unless an infestation occurs which
requires immediate action. Notices will be posted
in the lobby of the building and will be
disseminated to building tenant contacts.

B. Employees who wish to review the MSDS
sheet(s) for the chemical(s) being applied may do
50 by making their request to the appropriate
building manager’s office. Application of the

K@/ chemical(s) will be done in a manner consistent
with State regulations to assure the safe’ty of
[N

tenants.

C. Normally, the chemical application will take place
during hours when the building is closed for
business.

D. For leased buildings not managed by the State,
the State will include the following language in all
new leases entered into after thirty (30) days
following the ratification of this Contraci.

(ﬂlblb Q'ﬁD

o e @u- )%/@mw

Page 1 of2 5/27/2016 9:02 AM

@-w




E. “Except in emergency situations, the Lessor shall
give not less than forty-eight (48) hours prior
notice to State tenants, when any pest control,
remodeling, renovation, or repair work affecting
the State occupied space may result in employee
health concerns for the work environment.”

F. The State will iake actions o accommodaie
employees who suffer from chemical
TA 3¢lu (00w hypersensitivity as it pertains to section 10.28

——— (Pest Control).

!
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: LOCAL 1000
-] ‘
;SE!y Union Proposal
ronger Togeuner Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.29 Smoking Cessation

A. The State will continue to provide smoking

TA 38w joo : : o
,"A o jooe cessation programs consistent with prior

departmental practices.

. Participation or non-participation in such
programs shall not jeopardize the employment
rights of participants and non-participants for
failure to successfully complete smoking
cessation programs.

. Where not already implemented, the State agrees
to consider smoking cessation programs upon
request of groups of employees within the same
department and geographic proximity.

5/27/2016 9:02 AM
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LOCAL 1000
w1

< i
§,, =TT Union Proposal
tronger Togeiner Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.30 Health and Safety Grievances

\) ’@‘@ A. It is the policy of the State employer to enforce
safety and health, policies, procedures, and
work practices and protect employees from
LQ harm in connection with State operations.
B. To this end, the parties agree that it is in their
mutual best interest to endeavor to make the L(/ /%
work site free from situations, circumstances, or
@D}/ conditions that constifute an immediate and
f:) recognizable threat to the health and safety of LQ
s:}i«.. employees ‘V@*D\
C. ltis the intent of this Health and Safety Grievance
W/p Procedure to ensure a prompt response to

employees who feel that a situation exists which

constitutes an immediate and recognizable threat
to their health and safety. /

WA~ D. When an employee in good faith believes that

75’40 he/she is being required to work where an ‘
immediate and recognizable threat to his/her
health and safety exists, he/she will so notify 57{%7/ ’
his/her supervisor. The supervisor will
immediately assess the situation, direct any ‘M/
necessary corrective action to ellmlnate P —

SN
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immediate and recognizable threat to the
employee’s health and safety, and either direct
/D@m the employee to temporarily perform some other
- J(,’D task or direct the employee to proceed with
(ﬁ@)) his/her assigned duties. If the Union or the
EYZ\VAN Q@U{’ _' employee still believe the immediate and
> \@\ recognizable threat to his/her health and safety
M exists, the Union or the employee may file a
grievance alleging a violation of this section at
Step 2 of the grievance procedure as follows:

1. Health and Safety Grievance — Step 2

a. If the grievant is not satisfied with the/lv)r 4 ’/TV
decision rendered by his/her

supervisor, the grievant may appeal QQ’ ({,L»
the decision in writing, within five (5) WT/
calendar days after receipt of the W

decision to the department head or
designee as the second level of

appeal. %%
b

. The person designated by the
department head as the second level qaﬁ/

of appeal shall respond 1o the
grievance in writing within fourteen

(14) calendar days. A copy of the

written response shall be sent %W-/
concurrently to the SEIU Local 1000 W
Headqguarters,

- 2. Health and Safety Grievance — Step 3 ;

i

a. If the grievant is not satisfied with the

Page2 of 3 6/1/2016 8:13 PM
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. If the grievance is not resalved at @
Step 3 within twenty-four (24) hours )-’

decision rendered pursuant to Step 2,
the grievant may appeal the decision in
writing, within five (5) calendar days,
after receipt of the decision to the
CalHR as the third level of appeal. The
Union shall concurrently send a copy
of the appeal to the affected
department(s).

. The Director of the CalHR or designee

shall respond to the grievance in
writing within fourteen (14) calendar

days. L&’%

after receipt of the third siep 1)
response, the Union shall have the

right to submit the grievance to
arbitration. %\y

. The arbitration shall take place no

later than fourteen (14) days

following the Union’s request
unless the parties mutually agree
otherwise,

. Arbitration shall be in accordance %

with section 6.11(B) of this article
unless otherwise provided. <

6/1/2016 8:13 PM




Management Counter Proposal

T
Bargaining Unit: 14 Date:(ﬁ[ [ Lo ( ((P
|
Exclusive Representative: SEIU, Local 1000 b KC)
Article: 11

Subject: Salaries

xx.xx.14 HP 10000 Skill Pay Differential {(Unit 14)

Eifective the first day of the pay period following ratification, DPO I}'s assigned as a lead
- to operate the HP 10000 at OSP will receive a skill pay differential of three percent

(3%).

1. The rate of pay with differential shall be used io compute overtime compensation.

2. The rate of pay with differential shall be used to compute shift differential pay.

b
e A®
4 \?




LOCAL 1000
il

S- T Union Proposal
Stronger Togethier Master Tabie

Date

Proposal No: 2
The Union proposes the following language:
11.XX Signing Bonus

A. Upon ratification of the MOU, SEIU Local 1000
represented employees shall receive a one-time

S
SE\O L "c.--l 1000 bonus of two thousand five hundred dollars ’[/ﬁ;ﬁj’;

($2,500) as follows:

%’b{/‘t&h &Mr’%/ 1. Permanent and limited term full time employees P/

who were on payroll as of December 2, 2016
( who remain employed as of the date of , -
: ratification, shall receive two thousand five
hundred dollars ($2,500); or

. Permanent and limited term part time

employees who were on as of payroll on
December 2, 2016 and who remain employed
as of the date of ratification, shall receive two
“thousand five hundred dollars ($2,500); or

B

. Employees holding a TAU appointment who\/
were as of payroll December 2, 2016 and who
remain employed as of the date of ratification, Af’ ,
and who were paid for five hundred nineteen ‘
(519) or more hours (Intermittent appointment)
or the equivalent of five hundred nineteen \»
(5619) hours (full time and part time
appointment) during the twelve (12) month

L fow

period of December 1, 2015 through
December 2, 2016, shaH receive two thousand

Page 1of2 12/2/2016 11:58:03 PM
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five hundred dollars ($2,500). An employee
holding a TAU appointment with prior
permanent status who accepts a TAU
appointment without a break in service shall be

entitled to the bonus under Criteria 1 and 3
above; or

4. Permanent, limited term and seasonal
' intermittent employees who were on payroll as
SELO Loce I (000  of December 2, 2016 and who remain
employed as of the date of ratification, and
were paid for five hundred nineteen (519) or /TP\

W& WM)]\/ more hours during the tweive (12) month \')—’3 _[g,
J@&m\a_ W period of December 1, 2015 through ' |
December 2, 2016, shall receive two ‘thousanol’@¥‘N |

7 five hundred doliars ($2,500).

M (})M B. Any employee who holds multiple appointments

and is represented by SEIU Local 1000 shal
o receive two thousand five hundred dollars
| Zé/ : ($2,500) if their combined time base is equal to or

greater than one-quarter (%) time.

5. P :

C. The bonus received by the employee shall not be
considered as compensation for the purpose of
retirement contributions.

Page 2 of 2 12/2/2016 11:58:03 PM




LOCAL FOO‘Q

- i

SEICS Union Proposal

Swanger Together Master Table
Date

Proposal No: 3
The Union proposes the following language:
11.1 Salaries

A. SEIU |ocal 1000 eligible employees shall
receive a General Salary Increase (GS1) of four
percent (4%) effective July 1, 2017, a GS| of
four percent (4%) effective July 1, 2018, and a

GSlI of three and a half percent (3.5%) effective
July 1, 2019,

B. Eligible employees means an employee of a
recognized collective bargaining unit that has a
ratified collective bargaining agreement

containing these provisions. /(PF =
2P
27

O
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LOCAL 1000

;S'Eglml Union Proposal

teanger Together MaSteI’ Table
Date

Proposal No: 1
The Union proposes the following rollover language:

11.3 Salary Definitions (Excludes Unit 17)

Units 1, 3, 4, 11, 14, 15, 20 and 21 hereby agree to
support putiing the following changes to Article 5 of the

\Q CalHR regulations into effect provided all bargaining

units agree o the same. As used in this article, terms are
defined as follows:

A. “Salary range” is the range of rates between, and
including, the minimum and maximum rate
currently authorized for the class; Top Step
Rounding: Classes shall be adjusted to reflect five
percent {5%) increments between the minimum

and the maximum salary rates. Each five percent
(5%) shall be calculated by multiplying by 1.05 and

rounded to the nearest dollar. To calculate five
percent (5%) for daily and hourly rates multiply by
1.05 and round to the nearest dollar and cents
amount, subject to the availability of funds.

B. “Step” for employees compensated on a
monthly basis is a five percent (5% differential
above or below a salary rate rounded fo the
nearest dollar and for employees compensated
on a daily or hourly basis is a five percent (5%)

differential above or below a rate rounded to the WL@)

4 =
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. “l.ower salary range” is a salary range with

nearest dollar and cenis amount. One-step
higher is calculated by multiplying the rate by
1.05 (e.g., $2,300 x 1.05 = $2,415). One-step
lower is calculated by dividing the rate by 1.05
{e.g., $2,415 + 1.05 = $2,300).

. “Rate” for employees compensated on a

monthly basis is any one of the full dollar
amounts found within the salary range and for
employees compensated on a daily or hourty
basis is any one of the dollar and cents
amounts found within the salary range.

. “Range differential” is the difference between the ‘JC/ r

maximum rate of two (2) salary ranges.
;).,uo

salary range with the maximum salary rate
less than two (2) steps higher than or the
same as the maximum salary rate of another
salary range.

. “Substantially the same salary range” is a @W\,

. “Higher salary range” is a salary range with _ ﬁ/
the maximum salary rate at least two (2)

steps higher than the maximum salary rate
of another salary range.

%

the maximum salary rate any amount less
than the maximum salary rate of another W

F‘\J k
Vi

v
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salary range. Unless otherwise provided, the
lowest salary range currently authorized for
the class is used to make salary
comparisons between classes except for
deep classes. Any rate falling within the
salary range for a class may be used to
accomplish appropriate step differentials in
movement between classes and salary
ranges.

%

6/1/2016 6:48 PM




LOCAL IOOH

- Union Proposal
SEIL
Sbonger Together Master Ta bie
Date

Proposal No: 4
The Union proposes the following language:

11.4 Timely Payment of Wages

i | . .
m A. When a permanent full-time employee receives
/vy, No pay warrant on payday, the State agrees to
"ﬁ,/;_ i/ issue a salary advance, consistent with
_ 2 departmental policy and under the following
A ’ J{“u)ff“* ) conditions: ‘ |

. gbﬁmﬁlum QJI@‘"
%M%/‘— 1. When there are errors or delays in processing

Ny F, o rraa the payroll documents and the delay is
“oets? | [ - through no fault of the employee, a salary
advance will-nermally be issued on the next
business day following withi

werkdays-after payday for an amount close to

N /,? L the actual net pay (gross salary less
75\(& ﬂ‘(‘ﬁ’f@«{f/ o deductions), in-ascerdance-with-departmental
Y %Mﬁiw““ poliey;
f ‘ I ( w: '!ﬁ -
%, /4 @gyﬂw 2. When a regular paycheck is late for
" ’ﬂ R .

& reasons other than 1 above (e.g., AWOL, .
M late dock), a salary advance of no less
V%&W than fifty percent (50%) of the employee’s n AT

actual net pay will normally be issued - O ., N

within five (5) /s PReAT
Iz o
‘ )ﬁ(/w,ﬁ%ﬁ
AV AN
Page 10f3 Lk(b %\Ab)
,,,,/lv\ y
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more than four (4) salary advances per
calendar year may be issued under these
circumstances:,

3. The difference between the employee’s net
pay and the salary advance shall not be paid
until after receipt of the State Controller's
warrant for the pay period.

. It will be the responsibility of the employee to

make sure voluntary deductions (e.g., credit
union deductions, union dues, efc.) are paid.

. This provision does not apply to those employees

who have direct deposit.

. Nothing in this provision shall prevent

departments from continuing policies in
excess of this provision.

. The State agrees to provide timely payment

of wages after an employee’s discharge,
layoff, or resignation consistent with
applicable department and SCO policies.

P
. Overpayments or any other payroll errors shall be p, -

administered in accordance with Government w- W

Ly

Code section 19838 except as otherwise provide m

'l“M Manbing P
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in this section. By mutual agreement, the
overpayment may be satisfied by the use of leave
credits, excluding sick leave.

. For overtime checks, an advance for an amount

close to the actual net pay shall be issued by the
end of the pay period following the actual month
for which the overtime is submitted if the overtime -
check is not available at the time. en Al ©
A A \
w- %\

6/23/2016 5:00 PM




LOCAL IL’JQ‘Q
g i
ShEll! Union Proposal
Stronger Togesher Bargaining Unit 14
Date

Proposal No: 1
The Union proposes the following rollover language:

11.5.14 Pay Periods (Unit 14)

Employees in Unit 14 who are employed at the OSP
shall continue to receive their paychecks twice a month.
The State shall continue a negative payroll system at
OSP. All other employees in Unit 14 shall continue fo

receive their paychecks once per month. \U u
o\ .

/W g (,,WOMM

T NGNOML

\MN\&N
e TSy
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LOCAL 1600 /
m

= .
§ET"-! Union Proposal
ronger Tagathor Master Table

Date

Proposal No: 1

The Union proposes the following rollover [anguage:

4&@/ 11.7 Merit Salary Adjustments (MSA)

accordance with Government Code section
19832 and applicable CalHR rules.

V\/B@\% &( A. Employees shall receive annual MSA in

W ' B. The employee shall be informed in writing
M ‘ of denial ten (10) working days prior to the
/f? UM)/Q-/ proposed effective date of the MSA.

A
%@M/ﬂ@k C. Denial of the MSA shall be subject to the grievance
ARYaY,

and arbitration procedure.

Pagelofl 6/1/2016 6:50 PM




LOCAL 1000

- it
HM ﬁﬁ | Lnien Propesal @J\D'P)ﬁ‘

Bargaining Unit 14

Date (ﬂ ' Z) ) ﬂ-ﬂ

Proposal No: 1
The Union proposes the following rollover language:

11.8.14 Night Bhift Differential {Unit 14)

Employees shall recelve a shift differential at the rate for
evening and night shifis as defined below:

SEW {000 TR 1. Employees shall qualify for the evening
s shift (8% times the hourly rate) where four
< / s {4} or more hours of the regularly
, ST scheduled work shift fall between 5 p.m.
. f and 11 p.m.
= A g

2. Employees shall qualify for the night
shift rate (10% times the houry rate)
where four {4) or more of the regularly
scheduled work shift fall between 12

midnight and 6 a.m. ’fﬂ l 5}“‘7 A

m é -
=
s My
“f Rsdrrar q
Q,{’ Cikk:%?Cthw ol
T
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LOCAL !00‘0'

.?E% Union Proposal

Stronger Together

Master Table
Date
Proposal No: 3
The Union proposes the following language: /(!, ’(D?l?o
Y EDOOTEL 11.9 Bilingual Differential Pay (Excludes Units 17 and 24)|39/
fa'r/ Bilingual Differential Pay applies to those positions
designated by the CalHR as eligible to receive bilingual pay
W according to the following standards:
H!{b: A. Definition of Bilingual Position for Bilingual Differential
3/ Pay:
@\/P 1. A bilingual position for salary differential purposes
WL requires the use of a bilingual skill on a continuing
- basis averaging ten percent (10%) of the time.

Anyone using their bilingual skills ten percent
(10%) or more of the time will be eligible whether
they are using them in a conversational,
interpretation, or translation setting. An employee
may provide their supervisor with data supporting
the use of their bilingual skills ten percent (10%)
or more of the time. Management will evaluate this
data in assigning bilingual designation to the
position. In order to receive bilingual differential
pay, the position/employee must be certified by
M the using department and approved by the CalHR.
/ qfﬁ> (Time should be an average of the time spent on
bilingual activities during a given fiscal year);

2. The position must be in a work setting that requires
the use of bilingual skills to meet the
needs of the public in either:

%@’d\zﬁ’”v Cir- Mo

Page 1 of 5 6/13/2016 3:07 PM
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a. Adirect public contact position;

b. Ahospital or institutional setting dealing with
patient, client, student, or inmate needs:

¢. A position utilized to perform
interpretation, translation, or
specialized bilingual activities for the
department and its clients.

Véﬁ’ 3. Position(s) must be in a setting where there is a
ﬁg demonstrated client or correspondence flow

where bilingual skills are clearly needed.

/ 4. Where organizationally feasible, departments

PX\’ should ensure that positions clearly meet the
ﬁ/\/ standards by centralizing the bilingual

wmL responsibility in as few positions as possible.

. Actual time spent conversing or interpreting in
a second language and closely related
activities performed directly in conjunction with
the specific bilingual transaction will count

LFZ&I toward the ten percent (10%) standard.
h Rate

1. An employee meeting the bilingual differential
pay criteria during the entire pay period would
receive a maximum of one hundred dollars

($100) per pay period including holidays.

2. A monthly employee meeting the bilingual
differential pay criteria less than the entire pay
period would receive the differential on a pro
rata basis.

3. Afractional-month employee meeting the

) .
e Cidk 1o
W\{  6/13/2016 3:07 PM
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bilingual differential pay criteria would receive
the differential on a pro rata basis.

4. An employee paid by the hour meeting the
bilingual differential pay criteria would receive a
differential of fifty-eight cents ($.58) per hour.

C. Employees, regardless of the time base or tenure, who
use their bilingual skills more than ten percent (10%) of
the time on a continuing basis and are approved by the
CalHR will receive the bilingual differential pay on a
regular basis.

D. Bilingual differential payments will become earnings ,/('/
and subject to contributions to the CalPERS, OASDI ,094”0
(Social Security), levies, garnishments, Fede}xla d 5{ R , S
State taxes. Eo«\

E. Employees working in positions which gualify for regular
bilingual differential pay as authorized by the CalHR
may receive the appropriate pay during periods of paid
time off and absences (e.g., sick leave, vacation,
holidays, etc.).

: L&B@\% F. Employees will be eligible to receive the bilingual
differential payments on the date the CalHR approves
/[ ;@, "‘ 9 the departmental pay request. The effective date may
/[3 ») be retroactive to the date of appointment to a position
Mjequiring bilingual skills when the appointment
documentation has been delayed. The effective date
may be retroactive up to sixty (60) days when the
incumbent’s duties are changed to include the use of

\
| Q@Xﬁb bilingual skills.
\8

G. Bilingual salary payments will be included in the
calculation of lump-sum vacation, sick leave, and
\ extra hour payments to employees terminating their

O
é@g‘% Ty G

-

ESSNY
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State service appointment while on bilingual status,

H. WWG 2 employees will receive bilingual salary
compensation for overtime hours worked.

l. Employees receiving regular bilingual differential pay
will have their transfer rights determined from the
maximum step of the salary range for their class.
Incumbents receiving bilingual pay will have the same

transfer opportunities that other class incumbents are
/ég provided.

J. The bilingual differential pay should be included in
the rate used to calculate Temporary Disability,
Industrial Disability, and State Disability leave

/ﬂ‘/ benefits.
W B
K. Employees who do not receive a bilingual differential
’%f shall not be required to use bilingual skills.
: fﬂé‘ L. The Unicon and the State will conduct a joint study to
examine the delivery of bilingual services. The study
= will be completed by January 2018. Upon
lﬂ(’ L(‘/ completion, participants will schedule and meet with
o the Director of CalHR to advise him/her of the

The study will include, but not be limited to. the
ollowm

; 3 ﬂUQ findings of the study.
) )’t

1. Information about the State Bilinqual
Certification Program and its effectiveness:

2. Workload associcated with verbal vs written
translations:;

me q% NS

ks o

/éﬁ Page 4 of 5 g 6/13/2016 3:07PM
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3. Impact upon employees who perform
bilingual services vs. those who do not;
4. Use of tactile interpretation and the impact to

employees.

,ﬂ L@—vﬁ
b2 %ammx[ﬁa

W
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LOCAL 1000 /

- Uni
nion Proposal
SEIU
$tronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

@

- /\5}< N 11.10 Sustained Superior Accomplishment Awards

W/

:_'-'f' > Sustained Superior Accomplishment Awards shall
not be considered “compensation” for purposes of
retirement.

30 ? )
%j L{’ A

YL 5&9%&@

/} a/lwu »O"«M% ‘
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, /ﬂx 11.11 Union/Management Commitiee on State Payroll

e M JM biweekly pay system. The commiitee shall be comprised

LOCAL 1000 /
s =y

-l .

;‘SEM;‘I_ Union Proposal

T Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

T A System
?gry'y\w
"_',":"’ mﬁg/ The parties agree to continue the Union/Management
' Committee that advises the Siate Controller on planned
and anticipated changes to the State’s payroll system.
Topics to be explored include, but are not limited to,
W accuracy and timeliness of the issuance of overtime
' warrants, changes in earnings statements, direct deposit
of employee pay, and design of and transition ioc a

of an equal number of management representatives and -
Union representatives. In addition, the CalHR shall "{’ f"
W designate a chairperson of the committee. The Union /(%
/. —may have one representative from each bargaining unit@/‘;/{
who shall serve without loss of compensation.

_. P
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LOCAL 1000
N

<& .
gE_Ti(“l Union Proposal
e Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

N /(15( 11.12 Deferred Compensation Plans

A. Employees are eligible to participate in the
State of California, Department of Human
Resources, 401(k) and 457 plans offered
through the Savings Plus Program (SPP).

B. Employees who are eligible under Internal
Revenue Code section 403(b) are eligible to
participate in the 403(b) Plan as administered by LPE?F"

the State Teachers Retirement System.
Coade)
P

A
sk

X
5%@0“@% :
W5 Al i

|
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LOCAL 1000
ST

| i
;S'- E!lml Union Proposal
ronger Togellce . Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

11.13 Tax Deferral of Lump Sum Leave Cash-Out Upon
Separation

A
W\

A. To the extent permitted by federal and state
law, employees who separate from State

’b)@@// service who are otherwise eligible to cash out
g/ their vacation and/or annual leave balance, may

ask the State 1o tax defer and transfer a

designated monthly amount from their cash
V‘% payment into their existing 457 and/or 401k
/(F@ plan offered through the Savings Plus Program ﬂ b
(SPP). /ﬂf’r

A

-~

B. If an employee does not have an existing 457 f9 V\aﬁk
and/or 401k plan account, he/she must enroll in

the SPP and become a participant in one or

ﬁ\/ both plans no less than sixty (60) days prior to
/(c‘i{ his/her date of separation. /
W
- Tt

upon all statutes, laws, rules and regulations
authorizing such transfers including those

governing the timing and amount of annual gfg{/

deferrals.

C. Such transfers are subject to and contingent % ﬁ/

Pagelof2 6/1/2016 8:07 PM L(/{/




D. Employees electing to make such a transfer
shall bear full tax liability, if any, for the leave
transferred (e.g., “overdefers” exceeding the
limitation on annual deferrals).

E. Implementation, continuation and
administration of this section is expressly
subject 1o and contingent upon compliance with
the SPP’s governing plan document (which
may at the State’s discretion be amended from
time to time), and applicable Federal and State
laws, rules and regulations.

. Disputes arising under this section of the
Contract shall not be subject to the grievance =7y
and arbitration provisions of this Contraoi/w - e_/

J
t Vil %«

Page 2 of 2 6/1/2016 8:07 PM \’i ;1%:4/-6/’*




LOCAL IOD‘Q

S'-.—E%‘ Union Proposal
Sronger Togethor Master Table
Date:

Proposal No: 1

The Union proposes the following rollover language:

11.17 Recruitment and Retention Differentials
(Excludes Unit 17)

A. Upon approval by the CalHR, a department may
provide a monthly recruitment and retention
differential to employees.

. This differential may be authorized for specific
classifications in specific geographic locations or ﬁ)f

facilities.
>
. A department will provide the Union with notice V
when a request to provide a monthly recruitmen

and retention differential is made to the CalHR.

. Less than full-time permanent employees and Pl
employees may receive a recruitment and
retention differential on a pro rata basis.

. The amount and location of such differentials is
neither grievable nor arbitrable.

Page 1 of 1 6/1/2016 6:56 PM




LOCAL 1000
St

| .
?E_:il.! Union Proposal
SuoraTogtiet Master Table
Date

Proposal No: 1

The Union proposes the following language:

11.20 Recruitinent and Retention - Avenal,
Ironwood, Calipatria, Chuckawalla Valley, and
Centinela, High Desert, California Correctional
Center, and Pelican Bay State Prisons
{(Excludes Units 17,20 and 21)

"ﬁdg [(‘j’,j;jﬁ;} “TA A. Employees who are employed at Avenal,
: .. Ironwood, Calipatria, Chuckawalla Valley,-or

' W@[ Hib— Centinela, High Desert, California Correctional

enter, or Pelican Bay State Prisons, for twelve
" 12) consecutive qualifying pay periods, shall’

. w%.() qualifying pay p
N W

g

be eligible for a recruitment and retention bonus
l’r///!;’ ¢

of two thousand feutsix hundred dollars

J ($2:4002,600), payable thirty (30) days

i following the completion of every twelve (12)
consecutive qualifying pay periods.

. > A
Myoif G
. B. If an employee voluntarily terminates,

transfers, or is discharged prior to
completing twelve (12) consecutive pay
periods at Avenal, Ironwood, Calipatria,
Chuckawalla ValleyL—eF—Centmela, High

7; /gy Desert. California_Correctional Center, or ¢, - ‘f\\-t\w -
;ﬁaﬁﬁ el ﬁ’f’""’yﬂ“ Pelican Bay State Prisons, there will be no - #>\% Nb:)

pro rata payment for those months at >?S\
MMMC either faCII[ty M .
YN / J Qf WL/JJ‘W

e het (755~

/15 A Leat )/

- %/mu»}g \MU\&)%\

k/ e
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C. If the department mandatorily transfers an
employee, hefshe shall be eligible for a pro
rata share for those months served.

% j\ l%{ p 1i\ D. if an employee promotes to a different facility
or department other than Avenal; Ironwood,
Calipatria, Chuckawalla Valley, wapCentlnela
High Desert, California Correctional Center, or
Pelican Bay State Prisons prior to completion
of the twelve (12) consecutive qualifying pay
periods, there shall be no pro rata of this
recruitment and retention bonus. After
completing the twelve (12) consecutive
qualifying pay periods, an employee who

Al 7 promotes within the department will be entitled
—-. {0 & pro rata share of the existing retention
; Wd,«nﬂg onus.
@1/ ~ E. Part-time and intermittent employees shall
U VR ) receive a pro rata share of the annual
A'? M ‘ f . Tecruitment and retention differential based on

. 4~ the total number of hours worked excluding
ﬁ%gﬁ/ A /H{) % overtime during the twelve (12) consecutive

/ﬁ/( W gualifying pay periods.

F. Annual recruitment and retention payments  YH an-le
shall not be considered as compensation for \~ S\SU»\)

purposes of retirement contributions. M)

Page 2 of 3




G. Employees on IDL shall continue to receive this
stipend.

. If an employee is granted a leave of absence,
the employee will not accrue time towards the
twelve (12) qualifying pay periods, but the
employee shall not be required to start the
calculation of the twelve (12) qualifying pay
periods all over. For example, if an employee
has worked four (4) months at qualifying
institution and then takes six (6) months’
maternity leave the employee will have only
eight (8) additional qualifying pay periods before
receiving the initial payment of two thousand
foursix hundred dollars ($2,4002,600).

l. It is understood by the Union that the
decision to implement or not implement
annual recruitment and retention payments
or to withdraw authorization for such
payments, and the amount of such . "
payments rests solely with the State and TR ? %\}b\g’ f\o
that decision is not grievable or arbitrable. e - (QQ\

e Wa
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LOCAL 1030
ot

-~ .rié—.;g Union Proposal @)\
. S S Bargaining Unit 14

Date (ﬁ5 : ”.0

Proposal No; 1
The Union proposes the following rollover language:

11.51.14 Satellite Work Location Pay Differential {Unit
14)

gy TH Employees in the classifications of DPO /1l who are
i permanent employees, are permanently assigned and

— have a time base of three-guarter-{3/4) or more shall
O g«‘rz\{ - receive a pro-rated differential of one hundred fifty
dollars ($150) per month provided that all five {5) of

the following criteria are met:

1. The incumbent is permanently assigned to a
satellite work location or works independently ina

one person shop, and histher immediate 'C)!W
supervisor does not provide technical guidance %\‘%}@ﬁ '
and support, and; WP\Z? i

2. The incumbent is the individual who is ﬂﬂﬁ -
assigned to maintain the effective and / A’%

efficient operation of the work location,
and;

3. The operation of the work location
routinely entails customer contact and

Page L of 2



iﬁj_?g_@_jﬁ._ﬂ___
7@&) Sﬁﬂ:

Page20f 2

frequent accommodation of unexpected
changes in work priorities or workload
increases, and;

. The incumbents cannot refer to or consuit

with the immediate supervisor or other
knowledgeable staff regarding day-to-day
decisions regarding the operations of the
work location on a timely and effective
basis; and

Other staff at the location are not

‘. knowledgeable about the incumbent's

assigned dulies and  responsibiliies
sufficient to coniribute fo the effective and
efficient complstion of the incumbent’s
assignment.




- . LA
S E’Eﬁﬁ Union Proposal
———— Bargaining Unit 14
Date iﬁ gok kp

Proposal Mo; 1

The Union proposes the following rollover language:

11.52.14 M1000 Skili Pay Differential {Unit 14)

The State and the Union agree that employees
W 100 TA assigned fo operate the Harris M1000 at the OSP
f_ﬂ_ 0 will recelve a skill pay differential of ten percent

{10%) for the Web Offset Press Operator (WOPO)
/) S#{E 1, second Pressperson and twenty percent {20%)
fcr the WOPO WV, Lead Pressperson.

4
oo @W"%‘M‘ 1. The raie of pay with differential shall be used 1o

compute overtime compensation.

2. The rate of pay with differential shall be used to
compute shift differential pay.

3. The rate of pay with differential shall be \ aBpr
used to compute the level of compensation "ﬂ}‘ \

upon retirement. _ ,}*-/
5@% At = =
" A Lo o
Qi ENIPR a,L()\
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1OCAL 1000 d { iR 'F':%
i Union Proposal /{T‘ -t
SEIY n Fropos 52 'l

Bargaining Unit 14
Date

Proposal No: 1

The Union proposes the following language:

11.53 INTENTIONALLY EXCLUDED

Us\navi /\0 o W \?V’V\

2@; . thoin B4
/27 Stad-L
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LOCAL 1900 .
| PRSI
Union Proposal il
Bargaining Unit 14
Date

SEIU

Stronagier-Togetne

Proposal No: 1

The Union proposes the following language:




< &) 000

?TE?U Union Proposal
Strongur Togatnr B-argaiming Unit 14
Date -3 ! l"

Proposal No: 1
The Union proposes the following rollover language:

11.55.14 Pay Differential — Sheetfed Offset Press
Operator {SOPO) Il {Unit 14)

SEW 006 TR A. The State and SEIlJ; Local 1000 agree that

permanently assigned to operate envelope specialty

OWM el incumbents in thg SOPO i classification who are

presses more than fifty percent (50%) of their work
time will receive a pay differential of two hundred fifty
dollars ($250) per month pro-rated according to time
base.

B. The parties agree that it is their intent; that
persons receiving the SOPO 11 pay differential;
shall not experience a loss in compensation
upon movement to another class in State
service. When determining the rate of pay for
an employee that is receiving compensation
under this pay differential, the employee shall
move from their combined rate {base salary
plus pay differential) not to exceed the
maximum of the class, when computing the
appointment rate upon movement to anotTer QJ\?B‘PM

classification. /{ n l‘“k’
ﬁr Ptve
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Management Counter Proposal

Bargaining Unit: ™. a|l units (ﬁXdUOfﬁS Date: [/}//6‘: /[é‘;
Exclusive Representative: SEIU, Local 1000 Un l+‘ ,

Article: 11

Subject: Salaries

11.22.\$\Instituﬁonal Worker Supervision Pay Differentiai {Unit4}

A. EffestiveJanuary-1-1994; Bargaining Unit4-eEmployees who have regular and
direct responsibility for work supervision, on-the-job training, and work performance
evaluation of at least two (2) inmates, wards, or resident workers who take the place of
civil service employees for a total of twenty (120)
hours a pay period shall, subject to the approval of the California Department of Human
Resources, receive a pay differential of one hundred ninety dollars ($190) per
qualifying pay period.

B. The pay differential shail be subject to CalPERS deductions for the purpose of
retirement contributions. :

TA

C. The pay differential shall he pro rated for less than full-time employees. (J( KD { \ Kﬁ
Qv -
(.54
L. The pay differential shall only be included in overtime calculations for FLSA eligible MZAD
classes, and shall not be included to calculate SDI or lump-sum vacation, sick leave, ” :
and excess hours due to fluctuating work schedules. . Ve
WA «
(phe 7
E. Upon promotion to a higher classification in State service, an employee receiving ﬁ)&ﬁ%—'

{base salary plus Supervision of Inmates/Wards/Resident Workers Pay Differential rate

to compute the appointment rate, )
oy ‘ ( ’ i

compensation under this pay differential shall move from their combined salary rate T
)

& g
R

A y A




LOCAL 1000

h-—__q H

SE!U Union Proposal

Riiad Master Table
Date

Proposal No: 5
The Union proposes the following language: 5

12.1 Business and Travel Expenses

Effective the first day of the pay period following o TA-

ratification, The the State agrees to reimburse M/
employees for actual, necessary and appropriate

business expenses and travel expenses incurred fifty ‘ éj%

(50) miles or more from home and headquarters, in

accordance with existing Department-of Human
Resourses CalHR rules and as set forth below.

Lodging and/or meals provided by the State or el a)ﬁ&
qg __‘9,._ included in hotel expenses or conference/registration
[ = 7@&%7%4

fees or in transportation costs such as airline tickets

— ( L . or otherwise provided shall not be claimed for
w(_felmbursement '

- - g
N - ccone »
bemeals: Emplovees who are unable to consume ﬁ{{/mﬁy

meal(s) provided by the State or included in hotel
expenses or conference/registration fees because of
time constraints or other considerations may be (
reimbursed provided an alternate meal was
purchased, in accordance with the rates established
in section (A)(1) of this article. Each item of expenses W e
of $25 or more requires a receipt; receipts may be
W required for items of expense that are less than $25. | /
/ When receipts are not required to be submitted with ‘

\ @m\w{%{}*\‘) the claim, it is the employee’s responsibility to

maintain receipts and records of their actual

e w, |
Page 1 of 16 ; [/° 12/2/2016 6:14:09 PM
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expenses—fortaxpurposes. and make them

available for audit upon reguest by their department,
state control agencies and/or the Internal Revenue
Service. Each State agency shall determine the
necessity for travel and the mode of travel to be

V4
reimbursed. QMHW[

TA

A. Meals/Incidentals: Meal expenses for breakfast,
lunch, and dinner will be reimbursed in the @ﬁw“";
amount of actual expenses up to the agreed
upon maximums. Receipts for meals must be '
maintained by the employee as substantiation M Ulo,@.g
that the @amount claimed was not in excess of the, /
amount of the actual expense. CalHR must 7 “qa

comply with current IRS definition of «/M( P m

‘incidentals”. The RS definition term of

“incidentals” includes-but-is-notlimited-to-

clethingand fees and tips for senvicessuch-as
l l Lii‘ﬁb\ for-porters -and baggage carriers, and hotel
staff. It does not include expenses for laundry,
D - cleaning and pressing of clothing, taxicab farés, |
u\.!odging taxes or the cost of telegrams or

telephone calls.

: be

1. Rates — Actual meal/incidental expenses
incurred will be reimbursed in accordance
with the maximum rates and time frame

W 12/2/2016 6:14:09 PM




requirements outlined below:

Breakfast up to $7.00 w
Lunch up to $11.00 %%%M@”

Dinner up to $23.00 @W %ﬁ
Incidentals up to $5.00 f/jo,,zQ (,J_Q@,’{ :
Total up to $46.00 (Every full 24 Wzﬁ |

travel) %//M/@/ _

2. Time Frames - For continuous short-term

: [ { LL#S,“P»-_- travel of more than twenty-four (24)
hours but [ess than thirty-one (31) days,
D -2 . (Ql\ the employee will be reimbursed for
L

actual costs up to the maximum for each
meal, incidental, and lodging expense for M (;QJ/
each complete twenty-four (24) hours of

travel, beginning with the traveler's time

of departure and return as follows: W

a. On the first day of travel on a trip of more
than twenty-four (24) hours:

Trip begins at or before 6 a.m. Breakfast
may be claimed

Yol
%ﬂv 12/2/2016 6:14:09 PM



Trip begins at or before 11 a.m. Lunch
may be claimed

Trip begins at or before 5 p.m. Dinner
may be claimed

b. On the fractional day of travel at the end
of a trip of more than twenty-four (24)
hours:

Trip ends at or after 8 a.m. Breakfast
may be claimed

Trip ends at or after 2 p.m. Lunch may
be claimed

Trip ends at or after 7 p.m. Dinner may
be claimed

If the fractional day includes an
overnight stay, receipted lodging may
be claimed. No meal or lodging
expenses may be claimed or |
reimbursed more than once on any
given date or during any twenty-four
(24)-hour period.

c. For continuous travel of less than
twenty-four (24) hours, the
employee will be reimbursed for
actual expenses up to the

M %&%ﬁz&wjﬁﬂwﬁ e
b et




W&%mﬁ%//w/ maxi s follows:
W/W/ naximuim a‘ OlOWS!

Travel begins at or before 6 a.m.

/))/WcQ ()O\Q,QM:’ and ends at or after 9 a.m.:

Breakfast may be claimed

Travel begins at or before 4 p.m. and

%V%W ends at or after 7 p.m.: Dinner may be

claimed

If the trip extends overnight, receipted
i / lodging may be claimed

No lunch or incidentals may be claimed

Lﬁ_; on a trip of less than twenty-four (24)
\ { /-‘—P = hours, |

D\(Q'LB' Lodging: All lodging reimbursement requires a
WE receipt from a commercial lodging establishment
?&N such as a hotel, motel, bed and breakfast inn, or
public campground that caters to the general

public. No lodging will be reimbursed without a
valid receipt.

a-1. Statewide, in all locations not
listed in c. below, for receipted
lodging while on fravel status to
conduct State business; With a
lodging receipt: Actual lodging up

e o
b o
Wwﬂ%wﬁﬁmm et sarcs




to $90 plus applicable taxes and
mandatory fees.

b-2. When employees are required to
de conduct State business and
obtain lodging in the counties
identified below, reimbursement
will be for actual receipted lodging
up to the below identified
maximums, plus applicable taxes
and mandatory fees.

County Lodging Rate
All counties except $90

those listed below

Sacramento, Napa, $95
Riverside |

Marin $110

Los Angeles, Orange, | $120
Ventura & Edwards

AFB, excluding the city
of Santa Monica

San Diego, Monteray $125

County

Alameda, San Mateo, $140
Santa Clara

City of Santa Monica $150
San Francisco $250

WD\@WU
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Reimbursement of lodging expenses in
excess of specified amounts, excluding
taxes requires advance written approval

from-the Department-of Human
Reseurces CalHR. The Depariment of
‘ :Ei ) _ Human-Resourses CalHR may delegate

approval authority to departmental
appointing powers or increase the lodging
maximum rate for the geographical area
and period of time deemed necessary to

—
‘\ !\(M\LL ) rpeet the needs of the State. An employee
eread WW s
‘ W W’”W;{ 7 @P‘&,ﬁ ()Mw 12/ -
m weye M 2/2/2016 6:14:09 PM



may not claim lodging, meal, or incidental
expenses within 50 miles of his/her home
or headquarters.

. Long-term Travel: Actual expenses for long
term meals and receipted lodging will be
reimbursed when the employee incurs
expenses in one location comparable to
those arising from the use of
establishments catering to the long-term
visitor. The supervisor must determine prior
to the beginning of the assignment if the
time away from the home or headquarters
area will be more than 30 days, but less
than one vear, Long Term Assignments
lasting longer than 1 year may require the
long-term reimbursements to be reported
as a fringe benefit.

1. Fuli Long~term Travel - In order to
qualify for full long-term travel
reimbursement, the employee on
long-term field assignment must
meet the following criteria:

* The employee continues to maintain a
permanent residence at the primary
headquarters, and

* The permanent residence is occupied by
the employee’s dependents, or

o g
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« The permanent residence is
maintained at a net expense to the
employee exceeding $200 per month.

The employee on full long-term travel who is

living at the long-term location may claim
gither:

* Reimbursement for actual individual
expense, substantiated by receipts, for
lodging, water, sewer, gas and
electricity, up to a maximum of $1,130
per calendar month while on the long-
term assignment, and actual expenses
up to $10 for meals and incidentals, for
each period of twelve (12) to twenty-four
(24) hours and up to $5 for actual meals
and incidentals for each period of less
than twelve (12) hours at the long-term
location, or

* Long-term subsistence rates of $24 for
actual meals and incidentals and $24 for
receipted [odging for travel of twelve (12)
hours up to twenty-four (24) hours; either
$24 for actual meals or $24 for receipted
lodging for travel less than twelve (12)
hours when the employee incurs
expenses in one location comparable to

— those arising from the use of

establishments catering to the long-term
W@/ visitor.

b 1
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g L@W /%/ 2. An employee on long-term field assignment
W who does not maintain a separate residence
in the headquarters area may claim long-
term subsistence rates of up to $12 for
actual meals and incidentals and $12 for
receipted lodging for travel of twelve (12)
hours up to twenty-four (24) hours at the
long-term location; either $12 for actual
meals or $12 for receipted lodging for travel

less than twelve (12) hours at the long-term
location.

. Employees, with supervisor's approval,
after completing the work shift remain at
the job or LTA location past the Friday
twelve (12)-hour clock will receive full per
diem for Friday. Those staying overnight
shall not receive any additional per diem
regardless of the Saturday departure
time. An employee returning to the
temporary residence on Sunday will
receive full per diem. This does not
change-Department-of Human
Reseurses CalHR policy regarding the
per diem clock which starts at the
beginning of the work shift on Monday. If
the normal workweek is other than as
stated above, the same principle applies.

g The following clarifies-Department-of
i {\ Human-Resourees_ CalHR policy

L L
5.5 ; o
e et
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regarding an employee leaving the LTA
B0 Loed looe A location on personal business:

The reference to leaving the LTA location for
personal business and not claiming per
diem or transportation expenses assumes
that the employee stays overnight at a
location other than the long-term
accommodations.

). Out-of-State Travel: For short-term out-of-State
travel, State employees will be reimbursed
actual lodging, supported by a receipf, and will
be reimbursed for actual meal and incidental
expenses in accordance with above. Failure to
furnish lodging receipts will limit reimbursement
to the meal/incidental rate above. Long-term
out-of-State travel will be reimbursed in

accordance with the provisions of long-term
travel above.

. Out of Country Travel: For short-term out of
country travel, State employees will be
reimbursed actual lodging, substantiated by a
receipt, and will be reimbursed actual meals and
incidentals up to the maximums published in
column (B) of the Maximum Travel per Diem
Allowances for Foreign Areas, section 925, U.S.
Department of State Standardized Regulations
and the mealfincidental breakdown in Federal

. Travel Regulation Chapter 301, Travel

Al‘lowances, Appendix B. Long-term out of

e
g hat?
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country travel will be reimbursed in accordance
with the provisions of long-term travel above, or

as determined by-the-Department-ef-Human
Resources CalHR.

Subsistence shall be paid in accordance with
procedures prescribed by-the Departmentof
Human-Reseurees CalHR. It is the responsibility
of the individual employee to maintain receipts for
their actual meal expenses.

. Transportation: Transportation expenses include,
but are not limited to, airplane, train, bus, taxi
fares, rental cars, parking, mileage
reimbursement, and tolls that are reasonably and
necessarily incurred as a result of conducting
State business. Each State agency shall
determine the necessity for travel, and the mode
of travel to be reimbursed. Transportation will be
accomplished and reimbursed considering both
direct expense as well as the employee’s time.
Provided the mode of fransporiation selected
does not conflict with the needs of the agengy, the

officer or employee may use a more expensive
form of transportation and be reimbursed at the
amount required for a less expensive mode of
travel. Both modes of transportation will be shown
on the travel claim.

1. Mileage Reimbursement

a. Effectiveduly 12008 wWhen

an employee is authorized by

\
%W o
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S Loed Yoo TH his/her appointing authority or
A . designee to operate a privately
%\ﬂ% ﬂ\ﬂx\/ owned vehicle on State
business the employee will be
| allowed to claim and be
' reimbursed at the Federal
Standard Mileage Rate (FSMR).
Mileage reimbursement includes
all expenses related to the use,
and maintenance of the vehicle,
including but not limited to
gasoline, up-keep, wear and
tear, tires, and all insurance
including liability, collision and
comprehensive coverage:
breakdowns, towing and any
repairs, and any additional
personal expenses that may be
incurred by an individual as a
result of mechanical breakdown
or collision.

. When an employee is required to
report to an alternative work
location, the employee may be
reimbursed for the number of miles
driven in excess of his/her normal
commute.

el o
O T



» Se10 Lol (000 A and-who-because-of a-physical

3:2. Private Aircraft Mileage — When an
employee is authorized by his/her
department, reimbursement for the

se of the employee’s privately owned
aircraft on State business shall be
made at the current FSMR rate s£50
eents per statute mile. Pilot
qualifications and insurance
requirements will be maintained in

accordance with-the-Department of
Human-Resources CalHR rule

l 2 -2-bp 599.628-4 and the State Office of Risk

Z(:n and Insurance Management.
,@P&m&

4-3. Mileage toffrom a Common Carrier —
When the employee’s use of a privately

“P g W owned vehicle is authorized for travel to

or from a common carrier terminal, and

%QL the employee's vehicle is not parked at

the terminal during the period of

absence;/the employee -may claim

double the number of miles between the
}j‘/ ~ terminal and the employee's

" ha
55‘”[’“ wN\M Ww
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L o headquarters or residence, whichever is
;&"m Loed 20 TA less, while the employee occupies the

n&/ vehicle. Exception to “whichever is less.”
If the employee begins travel one hour or
more before he normally leaves his
home, or on a regularly scheduled day
off, mileage may be computed from
his/her residence,

VG, Receipts: Receipts-or-vouchers shall be
ubmitted for every item of expense of $25 or
Qv more. In addition, receipts are required for
C@Y every item of transportation and business
expense incurred as a result of conducting

A State business except for actual expenses as
@:_ollows:
?W i 1‘. Railroad and bus fares of less tha.ri $25 when

travel is wholly within the State of California.

2. Street car, ferry fares, bridge and road
tolls, local rapid transit system, taxi,
shuttle or hotel bus fares, and parking
fees of $10 or less for each continuous
period of parking or each separate
transportation expense noted in this
item.

_— 3. Telephone,telegraph; fax, or other business
W charges related necessary to State business

S‘{\D

of $5 or less.
\J%ﬁ\(d\\ﬁ; WZ;&@/ “
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g T4 4. In the absence of a receipt, reimbursement will
Sei ‘—“’f__‘__}f’f_____ﬂ_ﬂ be limited to the nonreceipted amount above.

. Reimbursement will be claimed only for
the actual and necessary expenses noted
above. Regardless of the above
exceptions, the approving officer may
require additional certification and/or
explanation in order to determine that an’
expense was actually and reasonably
incurred. In the absence of a satisfactory
explanation, the expense shall not be
allowed.

| U/ ' WM
5 i, Ol
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S Union Proposal

stonger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

12.2 Moving and Relocation Expenses

Ty SEVT \oeO : i

Whenever an empioyee is reasonably required by the

) wp mr&l/ State to change his/her place of residence, the State shall
P reimburse the employee for approved items in accordance

4_ with the lodging, meal, and incidental rates and time
e frames established in section 12.1, and in accordance with

existing requirements, time frames and administrative
rules and regulations for reimbursement of relocation
expenses that apply to excluded employees. 2\@

Page 1 of 1
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SEIU

Stronger Together

Union Proposal
Master Table
Date:

Proposal No: 2

The Union proposes the following rollover language:

Page 1 of2

12.3 Parking Rates

A. For the term of this Contract, the parties agree that

the State may increase parking rates in existing
owned-er,_wholly leased or administered lots, in
urban congested areas, no more than twenty dollars

($20) per month above the current rate, charged to

employees in specific locations where they park. :
Congested urban areas are areas such as & L\_D('WW( ﬁﬂ\ |
Sacramento, San Francisco Bay, Fresno, Los e

Angeles, San Berhardino, Riverside, and San Diego

areas. Every effort shall be made to provide WWM yg&{’%
employees sixty (60) days but no less than thirty @f Koo
(30) days notice of a parking rate increase. The Trutuaihe
State shall not increase rates for existing owned or W
administered parking lots where employees do not '
currently pay parking fees. Rates at new lots .:H/,Qu/
owned, wholly leased or administered-erleased by i
the State will be set at a level comparable to rates \(Lﬂ’
charged for similar lots in the area of the new lot, ’JL/
e.d., rates for open lots shall be compared to rates 6‘6

for open lots, rates for covered parking shall be
compared to rates for covered parking.This Article
does not apply to parking spaces leased in parking

lots owned or administered by private vendors.




B. The State shall continue a system for employees

SEN/ {000 TA

L P
b
o
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,ﬁ%
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| {@fvéww()\f b

M 2.

i frcene”

Page 2 of 2

where parking fees may be paid with pre-tax dollars.
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SEIC Union Proposal

Stronger Together Master Table
Date

Proposal No: 2
The Union proposes the following rollover language:

12.4 Commute Program

A. Employees working in areas served by mass
transit, including rail, bus, or other commercial -
transportation licensed for public conveyance shall
be eligible for a seventy-five percent (75%)
discount on public transit passes sold by State
agencies up to a maximum of sixty-five dollars
($65)-per month. Employees who purchase public
transit passes on their own shall be eligible for a
seventy-five percent (75%) reimbursement up to a ,
maximum of sixty-five dollars ($65) per month. This M}rA
shall not be considered compensation for purpose [_Pl M! [(Q
of retirement contributions. The State may '
establish and implement procedures and eligibility C] &7
criteria for the administration of this benefit -

including required receipts and certification oftF&M IM?:&Q
expenses. Qf Sflson

_ _ AN
B. Employees riding in vanpools shall be eligible :
for a seventy-five percent (75%) %& ! -
reimbursement of the monthly fee up to a A
maximum of sixty-five dollars ($65) per month.
In lieu of the vanpool rider reimbursement, the
State shall provide one hundred dollars ($100)

V) hlees sk el

- -
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Page 2 of 2

per month to each State employee who is the
primary vanpool driver, meets the eligibility
criteria, and complies with program procedures
as developed by the State for primary vanpool
drivers. This shall not be considered

- compensation for purposes of retirement. A

vanpool is defined as a group of seven (7) or
more people who commute together in a
vehicle (State or non-State) specifically
designed to carry an appropriate number of
passengers. The State may establish and
implement procedures and eligibility criteria for
the administration of this benefit.

. Employees headquartered out of State shall receive

reimbursement for qualified public transportation and

vanpool expenses for seventy-five percent (75%) of

the cost up to a maximum of sixty-five dollars ($65) T

per month or in the case of the primary vanpool b[\Lp “
driver, the one hundred dollars ($100) per month A3

rate. The appointing power may establish and ! (Lﬁf’"
implement procedures regarding the certification of« O v
expenses. NG




LOCAL 1000
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SETU Union Proposal

Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

12.5 Transportation Incentives

A Sewleoo A. The State and Union agree that the State

o — shall encourage employees to use alternate
means of transportation to commute to and %
from work in order to reduce traffic Q
congestion and improve air quality. /L\{X ),,{!o

oo

B. Notwithstanding any other provision of this T?JM
Contract, the Union agrees that the State may
.k implement new policies or change existing
ones in areas such as transit subsidies,
’/M‘me vanpool/carpool incentives, walking/biking

incentives, parking, parking fees, hours of

f«W ?4 work, and other actions to meet the goals of W .
o Ww transportation incentives. The State agrees to Qf

notice and meet and confer regarding the %@%

A impact of such new or changed policjies/ .

43914‘1&/4, %W
{ C. The State shall entertain recommendations from
| W the Union and meet if requested on ways to <
encourage the use of alternative forms of G ~2 26
transportation.
g
‘ W M
S\ i
Pagelof1l 5/27/2016 10:25 AM




LOCAL 1909

.?_ETqU Union Proposal

oot Master Table
Date
Proposal No: 4
The Union proposes the following language changes: \>99 U (5;
Sy (060 TA 197 St . v Odtb
e ——— .7 State Owned Housing \ % N

M/ The State will adopt the standards for habitability /

consistent with California Civil Code sections 1941 an
4%5@ 1941.1 and the Department of Consumer Affairs’ Qutfine:
Landlords’ and Tenants’ Responsibilities for Habitability
5/ and Repairs (Legal Guide LT-8), The appointing, authority
;Q\f . agrees to inspect the premises prior tg/emloyegs moving
W\,(,‘? into the premises. For employees currently in residence in
<L state owned housing, the appointing authority will take
éﬂ( steps to make necessary repairs and improvements
within a reasonable time. The appointing authority
(NKL reserves the discretion to prioritize the order of repair to

its housing.

A. Housing

Annually, current rental rates for all types of
State owned employee housing, including

? ﬁ%s 3:17 PM
%v/ Gt




trailers and/or trailer pads, may be increased
by the State as follows:

1. Where employees are currently paying
rent, the State may raise such rates up to
twenty-five percent (25%) each year.

2. During the term of this Contract, where no
rent is being charged, the State may raise
rents up to seventy-five dollars ($75) per
month, or when an employee vacates
State owned housing, including trailers
and/or trailer pads, the State may raise
rents for such housing up to the fair
market value.

. Employee rental of State owned housing
shall not ordinarily be a condition of
employment. In any instance after July 1,
1989 and annually thereafter, where rental
of State housing is made a condition of
employment, the State may charge the
employee ten percent (10%) less than the
regular rate of rent.

. Employees renting State owned housing |
occupy them at the discretion of the State
employer. If the State decides to vacate a
State owned housing unit currently

Wwiﬁ@/ SW v
' W s@;ﬁ?ﬁ{?

Ot Wl




occupied by a State employes, it shall
give the employee a minimum of thirty
(30) days advance notice.

B. Utilities
Annually, current utility charges for all types of
f@U/ State owned employee housing, including
trailers and/or trailer pads, may be increased
% by the State as follows:
fva 1. Where employees are currently paying utility
ﬂ/‘/ rates to the State, the State may raise such
rates up to eight percent (8%) each year.
mcl
| f%é(r‘ 2. Where no utilities are being charged,
- . the State may impose such charges
\N\L consistent with its costs.
%f 3. Where utilities are individually metered to
State owned housing units, the employee shall
"7/‘/ assume all responsibility for payment of such
- utility rates, and any increases imposed by the
L{’ utility company.

T
\0 - » C. Notwithstanding any of the above, the Department
W - f Fish and Wildlife (DFW) will meet and confer
with Union representatives prior to the
implementation of rental increases. The

department will meet and confer over any amount
6/13/20163:17 PM




Tk

of nhecessary increases, the implementation dates,
and the necessity for the increase.

. The DFW is committed to improving the quality of

State owned housing under its jurisdiction. To that
end, the department will seek funding authority
for maintenance and improvement of department-
owned housing.

This subsection is not subject to the provisions of
article 6 of this Contract.

. Possessory Interest Taxes — Department of Fish and

Wildlife (Unit 11)
1. Reimbursement for Possessory Interest Taxes

The DFW will directly pay the possessory
interest taxes for Unit 11 employees who
occupy department-owned housing for their
payment of possessory interest taxes,
where assessed. The employee shall follow
department procedures and submit any
possessory interest tax bills to the
department as soon as they are received by
the employee.

g~ 2. Working Condition Fringe Benefit Exception

r . ‘ 6 3/2016.3:17 PM
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a)  This subsection E (2) shall apply to
employees whose residency in State-
owned housing satisfies the criteria
for the working condition fringe
benefit exception found in tax laws.

b)  Possessory interest reimbursement
provided by the DFW shall not be
reported to the SCO as income subject
to taxation and other withholdings
when an employee completes required
forms and submits them to the DFW
by the date management specifies.
The DFW shall not be responsible for
erroneous repotting of reimbursements
as income if the employee fails to
utilize the required form and/or
procedures developed by the
department for this purpose.

¢}  The decision about which
%};‘l’?“ employees qualify for the working
condition fringe benefit exception

% /0

and arbitration provisions of this

Contract.
Where employees are currently residing in

State owned housing OH as a condition of
employment, rental rates will not be raised by
the appointing authority until it has
demonstrated to CalHR that necessary repairs
and improvements have been made to satisfy

s oo

L7 s ol

adl
/ﬂ& /Ua hall not be subject to the grievance
A(f S
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the standards for habitability that are consistent
with Civil Code section 1941 and 1941.1. On a
case-by-case basis, the appointing authority
shall determine the new Fair Market Value
following the completion of repairs and
improvements of each State owned housing
property. With CalHR’s approval, the
appointing authority may raise employee rents
up to twenty-five percent (25%) each year for
such housing until the Fair Market Value has
been realized.

>/
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LOCAL IOD‘Q

EE_%} Union Proposal
Strenger Together Master Table

r Date _ (3~ 1o~ 16
"Tf“yijm é’/{f‘é’//’&? Proposal No: 2
SEW (D00 TH

The Union proposes the following:

12.8 Overtime Meal Benefits and Allowances - COCR
(Excludes Units 17 and 21)

™ Uitk
Y P awn

A. Overtime meal allowances will be granted when‘im
an employee is required to work at least two (2) p LUA/

f@é@f

hours contiguous to his/her regular work shift of at %@«’5&“
p 7’ \ least eight (8) hours. An employee who works an
g ’(}M fﬁ LM alternate work schedule with a shift in excess of
| eight (8) hours shall only be eligible for an < JEL~

overtime meal allowance when required to work P
two (2) hours contiguous to such a work shift. If /z2Z#
the employee is required to work for more _~#72¢*
extended periods of time, he/she may be a[lowed

an additional meal aliowance for each additional

'@ﬁ 7 - six (8) hour period of assigned work. No more
W

i 1f ey than three (3) overtime meal allowances will be
claimed during any twenty-four (24) hour period. If
the cafeteria is closed then reimbursements shall
be made pursuant to D (2) below.

B. Employees who meet the above criteria shall be M
provided an overtime meal ticket (local form) on ﬂW’?’

the day it is earned. The date and time of issue
will be recorded on the ticket.

- P
LGl T el
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C. Employees who are on travel status, and are

being reimbursed under the business and travel
portion of this Contract, will not receive a meal at
State expense nor be reimbursed for an overtime
meal under the provisions of this section.

. The value of the meal ticket at the institution

snack bar or employee dining room shall be
established by management. The value will be
sufficient to purchase a complete hot meal. If used
to purchase a meal, the meal will constitute full
and complete reimbursement. The employee may
use the meal ficket as provided in 1 and 2 below:

1. If the employee chooses to use the
assigned meal ticket at the employees’
snack bar or dining room, the employee
must use it within a ninety (90) day period
of the time recorded on the meal ticket. If
used to purchase a meal, the meal itself
will constitute full and complete
reimbursement. If the employee does not
purchase a meal, he/she may follow the

procedure as outlined in 2 below; m ,IU
@5'33?%
2. Employees requesting
reimbursement under this option SA%QSJ"N

will receive sixeight dollars ($68),
regardless of the value assigned
to the meal ticket by local
management,




3. Employees in assignments which do
not allow the State to provide a meal
ticket shall be provided alternative
methods, determined by the State, to
receive the sixeight dollars ($68)
reimbursement for overtime meal
allowances earned.

E. Meal tickets held prior to the signing of this
Contract shall be cashed out in accordance
with this article if there is no on-site
employee facility which serves hot meails.

\,{'.b\'bwl ‘
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LOCAL 1000

SEIU

Suonger Together

Union Proposal
Bargaining Unit 14
Date

Proposal No: 1

The Union proposes the following rollover language:

12.9.14 Overtime Meal Allowance (Unit 14)

8C (0 (voo TA

Pagelofl

A. Up-te-eEight doltars ($8) may be reimbursed

B

for an overtime meal. An overtime meal
allowance of up-te eight doliars ($8) will only
be provided when an employee is required to
work two (2) hours contiguous to hisfher
regular work shift of at least eight (8) hours. An
employee who works an alternate work
schedule with a shift in excess of eight (8)
hours shall only be eligible for an overtime
meal allowance of up—te eight dollars ($8)
when required to work two (2) hours
contiguous to such a work shift.

. No overtime meal allowances will be paid to

employees who are working overtime on a
regular day off or holiday unless they work two
(2) or more hours in excess of the number of
hours worked on their regularly scheduled
workdays.

fjll' 6'1:]{‘1,,
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SEIU
Stonaer Together MaSTe r Tab] e

LOCAL 1000

Union Proposal

Date

Proposal No: 1

The Union proposes the following rollover language:

12.10 Damaged or Destroyed Personal Property
(Excludes Unit 17)

In accordance with established procedures, when
requested by an employee, a department may pay
the cost of replacing or repairing eyeglasses,
hearing aids, dentures, waiches, or articles of
clothing necessarily worn or carried when damaged
in the line of duty without fault of the employee. If
the eyeglasses, hearing aids, dentures, waiches, or
clothes are damaged beyond repair, the department
may pay the actual value of such eyeglasses,
hearing aids, dentures, waiches, or clothing. The /W%%
value of such eyeglasses, hearing aids, dentures

watches, or clothing shall be determined as of the Q_/l,b /ta%
time of the damage hereto. 0y

M
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LOCAL 1000
RS

o
SEIU

Swonger Together

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following language:

12.11 Uniform Replacement Allowance (Excludes
Units 15 and 20)

Page1of3

A. When the State requires a uniform to be worn
as a condition of employment and does not

1.

provide such a uniform, the State shall
authorize a uniform replacement allowance
based on actual costs substantiated with a
receipt for an amount not to exceed four
hundred fifty dollars ($3450) per year. Claims for
such reimbursement shall be paid in full to the
_employee within ninety (90) days of the

~ submission of the receipt.

Uniform means outer garments, including
footwear, which are required to be worn
exclusively while carrying out the duties
and responsibilities of the position and
which are different from the design or
fashion of the general population. This +1&,  ~-w™ ™
definition includes items that serve fo
identify the person, agency, function
performed, rank, or time in se -;,_rf‘ . ;

// M,Lcu LAt 5?@
At W\N’W\j‘
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In those cases where the State provides the
uniform to be worn, the uniform items
provided pursuant to this section are State
owned or leased property which will be
maintained as the State deems necessary.
Employees issued State provided uniform
items shall be responsible for loss of or
damage to the uniform items other than that
incurred as the result of normal wear or
through no fault of the employee.

In those cases where the State does not
provide the uniform to be worn, employees
shall be responsible for the purchase of the
required uniform as a condition of
employment. After an employee has the
equivalent of one full year in a permanent
position, which requires a uniform, he/she
must submit a request in accordance with
existing departmental practice in order to
receive a uniform replacement allowance.

Employees shall wear their required
uniforms only in an official capacity except
that employees may wear such uniforms on
the grounds of their facility and to and from
their work location including associated
incidental travel,

TH ’\‘.‘)\\@?h

The Uniform Replacement Allowance shall

SRS ”(}\19' \'\*Q

not be considered compensation for . ]/\,U
e e )



B. Single Source Vendor

1. During the life of this Contract, departments
may establish a single source vendor system
to replace the current uniform replacement.
allowance program. If a single source vendor
gystem is established, employees shall use
the system to obtain department authorized
uniform replacement items. Departments that
participate in a single source vendor system
may establish an anniversary date for the
uniform replacement credit with the vendor.
Employees will receive their credit on that
date based on the number of qualifying pay
periods in the uniformed classification and in
accordance with existing State laws, rules,
and regulations.

Employees newly appointed (new hire fo
State service, promotion, fransfer, or

i 7 demotion from a non-uniformed
VM%M classification) shall be required to purchase

Page 3 of 3

the uniform as a condition of employment
and such purchase shall be through the
single source vendor. Such employees will
be eligible for a prorated uniform
replacement credit on the established

anniversary date, and a uniform replacement |, - g3\l

credit on each subsequenf anpiversary date. 3
o J% AL
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HE=] 7 Vil

O




LOCAL 1000
=1

<« i
;S'. E!y Union Proposal
tronger Tegetier Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

12.13 Tools, Business Eguipment, Materials and
Supplies (Excludes Units 17 and 21)

A. The State shall determine what special items of
tools, equipment, matetials, and supplies are
necessary for employees to perform their jobs.
Such items shall, within budgetary constraints,
be made available by the State.

B. Employees issued State provided items shall be
held responsible for loss of and/or damage due ﬁ
to negligence.

TA SEJV 1000
f
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LOCAL IOO‘Q

& i
S. Ell! Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

12.14 Professional Dues (Excludes Units 17 and 21)

In recognition of the professional nature of
employees, each department, commission, board, or
agency may reimburse an employee for up to $50
per year for membership dues in job related
professional societies or associations of the
employee’s choice, or for a job related professional
license fee. Both parties agree and understand that
a different amount of reimbursement, if any, may be

provided to employees in the same or similar 29 ()/
situation. /([A Q— ‘ LM
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LOCAL 1007

< i
;s._ET"mJ Union Proposal
tronger Togethr Master Table

‘/\@( p Date

-

RO

. AL ]
: O}(}\\Q The Union proposes the following rollover language:

Proposal No: 1

12.15 Reimbursement of Fees (Excludes Units 17) -

The State agrees to pay the fuil renewal cost of
professional and/or technical licenses,
certificates, or credentials which are required
as a condition of employment.

Page 1 of 1 6/1/2016 8:12 PM



’ LOCAL {000
=1

S.-Ellu{ Union Proposal
Seongos Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

12.28 Pre-Tax Commuting Expense

The State will evaluate the feasibility of implementing a
pre-tax commuting expense program in accordance
with Internal Revenue Code Section 132(f).

TA SEIV (000 /\p( A7
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LOCAL 1000
13

< '
S’ E!lml Union Proposal
Swonger Tagether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

12.29 Bike or Walk to Work Program

A. The State shall endeavor to make facilities

Ta SEVW0 Lo available to employees who bike or walk to work
including, but not limited to, clothing lockers,
secure bicycle storage, and shower facilities in all
State owned or leased buildings.

B. This Section is not grievable or arbitrable.

*a
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LOCAL 1000

- ion P

SEIU Union Proposal

Steonger Together Mastel‘ Table
Date

Proposal No: 1
The Union proposes the following rollover language:

13.1 Performance and Evaluation Materials

There will be only one official personnel file and
normally one supervisory work file regarding each
employee and these files will be maintained as
follows:

S

N

e

N |‘
N

A. An employee’s official departmental personnel
file shall be maintained at a location identified
by each department head or designee. Upon
request, the State shall identify any supervisory
files kept on the employee and shall identify the
location of each file. Official personnel files shall
contain an inspection log where any person
reviewing the file shall sign and date the log
unless excluded by law.

B. Information in an employee’s official
departmental personnel file and supervisory
work file shall be confidential and available
for inspection only to the employee’s
department head or designee in conjunction
with the proper administration of the
department’s affairs and the supervjsion g

Page 10f 4 | 52772016908 AM P~




K39

*\.

- YLD wiee

Page 2 of 4

the employee; except, however, that
information in an employee’s official
departmental personnel file and supervisory
work file may be released pursuant to court
order or subpoena. An affected employee
will be notified of the existence of such a
court order or subpoena. No rank and file
shift lead shall be authorized access to an
employee’(s) files, except with prior written
approval of the employes.

C. Evaluation material or material relating to an

employee’s conduct, attitude, or service
shall not be included in his/her official
personnel file without being signed and
dated by the author of such material. Before
the material is placed in the employee’s file,
the department head or designee, shall
provide the affected employee an
opporiunity to review the material, and sign
and date it. An employee signature shall not
necessarily constitute agreement to the
evaluation. A copy of the evaluation material
relating to an employee’s conduct shall be
given to the employee.

D. An employee or his/her authorized

representative may review his/her official
personnel file during regular office hours.
Where the official personnel file is in a location
remote from the employee’s work location,
arrangements shall be made to accommodate
the employee or his/her authorized
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Page 3 of 4

representative at the employee’s work location.
Upon request, the employee shall be allowed a
copy of the matetial in his/her personnel file.

. The employee shall have a right to insert in

his/her file reasonable supplementary
material and a wtitten response to any items
in the file. Such response shall remain
attached to the material it supplements for
as long as the material remains in the file.

. Any performance evaluation conducted of an

employee who is a participant in the
Union/State Collective Bargaining
negotiations shall recognize the employee’s
frequent absence from his/-her State job and
the impact of such absences on the
employee’s performance. This is not intended
to abrogate the right of the State to take
disciplinary action against any employee who
happens to be involved in such
representational activities.

. Material relating to an employee’s

performance included in the employeg’s
departmental personnel file shall be retained
for a period of time specified by each
department, except that at the request of the
employee, materials of a negative nature may
either be purged after one year or at the time
such material is used in a written performance
evaluation. This provision, however, does not

o-2- 2230
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apply to formal adverse actions except as
defined in applicable Government Code
sections. By mutual agreement between a
department head or designee and an
employee, adverse action material may be
removed. When an employee receives written
documentation of a negative nature, the
supervisor shall note in writing on the
documentation the time frame it will remain in
the file.

TA 3210 toco H. Supervisors may keep working supervisory
o = fites on the petformance and conduct of
employees to provide documentation for
matters such as, but not limited to,
probation reports, performance appraisals,
training needs, MSA reviews, bonus
programs, adverse actions, employee
development appraisals, or examination
evaluations. An employee and/or his/her
authorized representative may, upon
request, review the contents of his/her file
with his/her supervisor. Upon request, the
employee shall be allowed a copy of the

material in his/her supervisory file,
20—
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LOCAL IGQ‘Q
- .
.. SEIU Union Proposal
-Q/ - Master Table
AW pate 21l
i Y 4}7\\% Proposal No: 1
N \N The Union proposes the following rollover language:

13.2 Personal Performance Session (Excludes Unit 17)

e

Meetings between employees and management

s ‘ concerning unsatisfactory work performance or work-
S /q/("/ related problems should, whenever practicable, be held
ﬂ@/ in private or in a location sufficiently removed from the

o ,,,P_ M hearing and visual range of other persons. The Union
[/%ﬂ : recognizes that the circumstances of the situation may

%B&UH\ require an immediate response from management, and
... thereby preclude privacy. However, if an immediate
o M) b response s not necessary, arrangements will be mad

e
yE A

5 B for a private meeting.
OB ~Tw

2 /0(.//4/3"/“‘”" ‘
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LOCAL IDQ‘Q
<5y i
S" E'Tllu( Union Proposal
Swanger Together MaSter Table
Date

Proposal No: 1

The Union proposes the following rollover language:

13.3 Joint Apprenticeship Commiitee (Excludes Units
17 and 21)

i SEU oe0 A. It is the policy of the State employer and Union
o to support the establishment of apprenticeship
programs in bargaining units where such
programs are deemed appropriate. The Union
and the State agree that such apprenticeship
programs shall be administered in accordance
with the Shelley -Maloney Apprentice Labor
Standards Act of 1939 (Labor Code section
3070, et seq.) and pursuant to the foliowing

provisions:
mL P
”162( 1. The classification of positions and the
selection process shall be governed by
ﬁ’j the SPB. The State retains the right to
> hire.

2. A Joint Apprenticeship Committee shall
evaluate and discipline any employee
participating in an apprenticeship
program under the scope of civil service
rules and regulations.

Y 4 |
2 25
pu @mam@fﬁmkf/ﬁﬁ
\N 44/5%
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o
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3. Apprenticeship programs shall operate
under the Joint Apprenticeship
Committee concept, i.e., each
commitiee shall contain an equal
humber of representatives selected by
the Union and by the State in addition to
an Apprenticeship Consultant of the
DIR, Division of Apprenticeship
Standards.

4. Each Joint Apprenticeship Committee
shall determine the training program for
the classes included for their program.

5. Union representatives who have been
selected as Joint Apprenticeship
Committee members shall serve with no
loss of compensation during committee
meetings.

B. The State agrees to continue existing
apprenticeship programs.

C. The Union and the State agree to jointly
explore areas of possible expansion of the
existing and the creation of additional
apprenticeship programs for bargaining unit
occupations. The Union and the State agree

to meet and confer on this matter at the
bRy 20 =




request of either party. Any new Joint
_Apprenticeship Committees shall function in
accordance with this section.

[). To enhance the understanding of formal, on-
the-job apprenticeship training the State and
Union shall request an Apprenticeship
Standards Consultant from the DIR, Division of
Apprenticeship Standards, to attend any
exploratory meeting.

T 3w oo
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LOTAL 1000 ; -
::i Union Proposal W‘i" A
SEIU A

Fhorger oot Bargaining Unit 14
Date

Proposal No: 1

The Union proposes the following language;

it
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LOCAL 1600
< ,
"
QET".,,’ Union Proposal
o g ‘Master Table

Date U‘" {l l\P

Proposal No: 1

The Union proposes the following rollover language:

13.6 Performance Appraisal of Permanent Employees
(Excludes Units 3, 17 and 21)

A. The performance appraisal system of each

SE (V) Sley) department may include annual written

%5'(, m

appraisal, or performance evaluation
W MBQQ/} material to the contrary, the employee’s

/ performance shall be deemed satisfactory. CE

performance appraisals for permanent
employees. Such performance appraisals
may be completed at least once each twelve
(12) calendar months after an employee

m n&/ completes the probationary period for the

class in which he/she is serving. In the

absence of any current annual performance /[P(@«Q.'u?]g

. An employee may grieve the content of his/her

sl W, performance appraisal through the department level
SR of the grievance procedure when hefshe receives a

) substandard rating in either a majority of the

St J%A-— @W performance factors or an overall substandard

Page 1 of1l




LOCAL 1000

E% Union Proposal @ m%l@ﬂm
—— Bargaining Unit 14
Date lg %9

Proposal No: 1
The Union proposes the following rollover language:

13.8.14 Print 2 {Unit 14)

The OSP “Print 2" shall not be used to document
performance problems or form the basis of discipline for

@Eﬂ@‘oﬁ“ - any Unit 14 employee.
Lz =l f

A
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LOCAL 1006
. | EE’% Union Proposal @ m 51
Hanges ot Bargaining Unit 14

Date &’ 3 MM

Proposal No: 1
The Union proposes the following rollover language:

13.9.14 Letters of Instruction {LLON/MWork Improvement
Discussion (WID) {Unit 14)

A. LOIWID {as well as counseling memos, informal
letters of reprimand, letters of waming, etc.) shall

é‘ contain a specified expiration date, not fo exceed
0{»’/ ‘S’m?{ﬁ one year if there has been no recurring behavior,
- upon which the employee may request the removal

7/)%1 of same. Upon request to the Appointing Authority

' or histher designee, they shall be removed and
- (e destroyed, unless the employee requests the
Co documents be returned to them for thelr own
disposal.

Seu (660 TA

B. LOIWID shall be issued in a timely fashion,
generally within thirty (30) days from when the
incident occurred or from date the investigation
is completed.

C. In cases where deparimental staff are
investigating an employee in a situation which
adverss action potentially may follow, and the
decision is made to give the employee an
LOIWID, the LOI/WID shall be issued in a timely

A Laliv ‘ZBPM
gjm%
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o fashion, generally within thirty (30) days from the
| decision io give the employse an LOI/WID.

D. This provision shall not be circumvented by
calling the document by anocther title such as:
Letter of Informal Discussion, Employee
Counseling Record, or Letters of Contact. These
types of “minor” corrective memos are to be
placed in the employee’s supervisory file, but not
in the official personnei file.

SEWL (000 TA

/. E. The employee shall have the right to submit a
- rebuttal o any LOIWWID, or any such comment
/) < S F Yy y

referred to in subsection D above. The rebuttal shall

be submitted no later than thirty (30) days after
W 75%'» issuance of the LOVWID to the employee, unless
= 9, ELZ i mutually agreed by the Appointing Authority’s
S ! e authorized representative and the employee or

his/her representative. The rebuttal shall be attached
to the applicable LOIWID.
P

%M‘%
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LOCAL 1000

:r--‘“ S-’-E'?U Union Propesal l[)é]a’m
g Bargaining Unit 14
Date ‘((? 9" I

Proposal No: 1
The Union proposes the following rollover language:

13.11.14 Upward Wobility and Training (Unit 14)

A. The State agrees to reimburse Unit 14
‘ employees for expenses incurred as a result of
¥ (Coo TH satisfactorily completing training or education
- = courses required by the depariment to assure

e adequate performance or increase job

(&L T 'sh(\ ( proficiency. Such reimbursement shail be

Ay -y .
limited fo:

%%0%4
o &}“ﬁ; ﬂm 1. Tuition and/or registration fees;

2. Cost of course-required books;

3. Transportation or mileage expenses;
4. Toll and parking fees;
5. Lodging and subsistence expenses.

B. Reimbursement for the above expenses shall be
in accordance with the Business and Travel
Expense g:ammsmn of this Contract. When tvrammg

M /m (v Jlo 2107
N %MW/’ ng‘ﬁm
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ocours during normal working hours, the employee
shall receive his/her regular salary. ‘When required
training occurs outside of normal working hours,
Unit 14 employees shall be reimbursed in cash or
CTO, in accordance with their workweek group, or
the work hours shall be adjusted on an hour-by-
hour basis for the hours of classroom instruction.

. If the State agrees with a Unit 14 employee’s

participation in non-required career-related
training, the State may reimburse the employee
for up to fifty percent (50%) of tuition, fees, and
course-required books, not to exceed department
limits after the employee has satisfactorily
completed the course. Travel, per diem, and
miscellaneous expenses are not reimbursable.
Normailly, attendance will be on the employee’s
own time.

. An employee may receive reimbursement

only if application is made prior to enroliment
in non-required career-related training.

. With prior authorization by a department head or

designee, the State may reimburse Unit 14
employees up o one hundred percent {100%) of
the cost for course-required books, tuition, and/or
provide an amount of time off without loss of
compensation for attendance at upward mobility
and career-related training. Release fime without
loss of compensation may be for up to one
hundred percent {100%) of the time required ﬁi

5 Mot T2
(VIRYS & G ool



rourse atiendance. Both parties agree and
understand that a different amount of
reimbursement and release fime may be provided
to employeas with the same or similar situations.

F. An employee who doss not satisfactorily
complete a non-required career-related training
course shall not be eligible for reimbursement of
expenses and shall agree to return any advance

S {ooo TA payment received. The employee or his’her
E— estate shall receive reimbursement for authorized

— A expenses if the training is terminated prior to
/2 sﬁf’g completion either:
5

A 1. At the convenience of the State,
\ :’! provided that the training facility reporis

..... G d A satisfactory performance by the

- employee during the training; or

2. Because of death, prolonged iliness,
disability, or other eventuality beyond the
control of the employee.

. To ensure equitable treatment among employees,
each department shall make available to interested
amployees its training policy. Unit 14 employees
may make application for scheduled training
courses. Each depariment shall give consideration

to all requests for training. /m {"53]}1.: ?J@PW”
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H. To the extent practicable and within available
fraining resources, the department shall
arrange for such counseling, education, and
training of employess as may be reasonably
nesded to prepare them for placement in other
State civil service positions when their positions
have been and are about to be changed
substantially or eliminated by automation,
technological changes, or other management
initiated changes.

>6lU toos TA

e it e e AR
i T

7 7/6 ~ta _F( |. The parties agree that fraining on rape

prevention, sexual harassment awareness,
W managing assaultive behavior, and stress
%ﬁ management are appropriate subjects for high
priority consideration by Joint

Q} ﬁ Union/Management Health and Safety

Commiliees.

J. Each department shall develop and maintain a
written upward mobility plan as specified in the
State Persennel Board’s guidelines for
Administering Departmental Upward Mobility
Employment Programs {Guidelines) revised
March 2000. Government Code section 19401
requires each State department to have an
effective upward mobility program. As used in
this section, upward mobility is the planned
development and advancement of employees
in low-paying occupations to entry level
technical, professional, and administrative
positions in State departments. Upon Union
request, each departmem shall pmwde the

/ﬂx L)) )‘l& 215 p0

-~ /P“’w Gk
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Unlon with a copy of ite upward mobility plan. If
the department makes revisions to the plan, the
State shall provide the Union with a copy. Upon
employee request, each department agrees to
make available its plan and/or information
regarding upward mobility training for its Unit
14 employees. Each department shall appoint
an upward mobility program coordinator to
coordinate, monitor and report the department’s
upward mobility program efforts.

SEW oo TA

P , . K. Requests for fraining will not be unreasonably
O \ %{ﬂﬂ[ denied.
Mﬁ L. Travel advances, if requested, shall be provided in

accordance with the Allowances and Reimbursement
Article of this contract,

M. The State shall provide to all employees, two
days per fiscal year (without loss of
compensation) for activities such as,
professional association activities,
professional and/or personal development
seminars etc., to promote professional and/or
perscnal growth and to enhance professional
and/ or personal goals. These activities are
at employees’ expense and thergfore the
choice of activity is at the employee’s
discretion. This time shall be requested and
approved in the same manner as
vacation/annual leave. Such time shall not be

accumulated. ' M@] I 2’[5@”
t gt
P L
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LOCAL 1000

'ﬁl LoAm
”“ : _E'Eju Union Proposal @ \D&u

Siranget Togriher

Bargaining Unit 14
pate_{2-2 " Il

Proposal No: 1
The Union proposes the following rollover language:

13.12.14 Posting of Vacancies and Job Openings (Unit
14)

Sew 1000 TA

. When the State decides to fill any Unit 14 vacancy or
“ , St f -( job opening, it shall be posted on every departmental
job opportunity bulletin board and distributed to the

worksite, where Unit 14 employees are utilized, Before
filling a vacancy, the department will endeavor to post
W%‘%" job openings at least fourteen {14), but not less than
a i : ten (10) calendar days prior {o the final filling date.

Pagelofl
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LOCAL 1000
i)

.?E'% Union Proposal

StiongerTogether Lv"/aster Table
Date 27 (9

The Union proposes the following language:

Proposal No: 1

)
) 1000 TA X.X.X Individual Development Plan

A. The purpose of the Individual Development
Plan {IDP) is to establish personal objectives
and develop a plan for achieving professional
growth, career mobility and/or future career

changes.

B. Departments shall notify each eligible
employee of the opportunity to submit an IDP at
least annually for full-time employees and for Pl
employees who work seven hundred fifty (750)
hours or more annually. An emplovee is not
required to participate in the IDP process. If an
employee elects not to participate, this decision
will hot be held against him/her.

C. The IDP process shall not be part of the
performance appraisal or disciplinary process.
An IDP may be created by an employee without
triggering a performance evaluation appraisal.
If all or part of the IDP is disapproved, the
employee shall be notified in writing and a copy

shall be provided to the Union. ,nq q 0DC A~
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LOCAL 1000
Wl

S‘-.—% Union Proposal

SeonaerTogher Master Table
Date

Proposal No: 2

The Union proposes the following rollover language:

14.1 Classification Changes Vo
W. il
b
o o

A. When the CalHR proposes establishment of a |

new classification or modification of an existing... Sk~ .

Th- one, it shall inform the Union in writing of the ..
v proposal. The Union may request to meet and

/ confer with the CalHR regarding the
i %—/ classification proposal. Failure to respond in
writing within thirty (30) calendar days of _
. receipt of the notice shall constitute a waiver of
| /M the Union’s right to meet and confer over the
classification proposal prior to submittal to the
" %’:j/ SPB for consideration.

{@/ B. The first negotiations meeting shall take place
within twenty (20) calendar days of the Union’s
k/ | request unless the parties agree to a different
WA date. The purpose of the negotiations shall be
_ W the classification specifications and the
compensation.

hd i
n|a ﬁéjﬁ%if’%
C. Iithe parties reach an agreement, they 2
shall jointly recommend, in writing, that the

et
classification proposal be submitted fo the /V W}
| /At
[
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SPB for the non-hearing calendar.

. If the parties do not reach an agreement the

classification proposal may be submitted to the SPB. %}ﬂ

In the event the SPB renders a decision that was /2 Wﬁ -
not mutually agreed to by the parties, the Union and 7z

the State shall meet and confer over the impact, W/
including compensation, of the Board's decision. No ;)sul*"
classification shall be established without a salary S%O

structure.

6/16/2016 8:55 PM




LOCAL 1000
“1]

-
SETU

Swonger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

SEARSHVALAS
S

|

2%

-

a

ket

Y

14.2 Out-of-Classification Grievances and Position
Allocation Hearing Process

A. Definitions

1. An employee is working “out-of-class” when
he/she spends a majority (i.e., more than fifty
percent [50%]) of his/her time over the
course of at least two (2) consecutive work
weeks performing duties and responsibilities
associated with a higher level existing

classification that do not overlap with the |
4‘?@(9,

classification in which said employee holds

an appointment. ’ﬂl

e
Duties that are appropriately assigned to
incumbents in the employee’s current W
classification are not ouf of class. é,\kaj\lh

Duties appropriately assighed are based on
the definition and typical tasks enumerated

in the California SPB spemﬂcatlon J’L’/

%

SSM/ %{V%ﬁ

M
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2.

Training and Development assighments are
not out-of-class work.

For purposes of this section, a
classification is at a “higher level” if the
maximum salary of the highest salary
range (excluding alternate range criteria
other than deep class criteria) is any
amount more than the maximum salary of
the highest range of the class in which the
employee holds an appointment.

When an employee is performing the duties
of a vacant position properly assigned to a
higher class or the duties of an absent
employee whose position is properly
assigned to a higher classification, the
employee shall be considered to be working
out-of-class.

B. Authorization and Rate of Pay ( {Q-—}% LL'

1. Notwithstanding Government Code sec%

905.2, 19818.8, and 19818.16, an employee
may be temporarily required to perform out-

of-class work by his/her department for up to

one hundred twenty (120} calendar days in
any twelve (12) consecutive calendar
months when it determines that such an

assignment: ﬂf'lf)/

fy)\/

y

6/1/2016 8:23 PV %
v
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a. Is of unusual urgency, nature,
volume, location, duration, or
other special characteristics;

/WT S@\O \DOO and,
U 0pm b

. Cannot feasibly be met

7 , ?‘\ ' Y through use of other civil
service or administrative
alternatives.
/ VZ; 2. Departments may not use out-of-class
{.,{g;;' assignments to avoid giving civil service
N examinations or to avoid using existing
IBW eligibility lists created as the result of a civil
W service examination.
M'/ 3. When an employee is assigned out-of-class

/gr?}%{ work, he/she shall receive the rate of pay he/ |, _
she would have received pursuant to Title 2 tﬁ

N California Code of Regulations sections
W 599.673, 5899.674, or 599.676 if appointed ’[O@&N" O
' the higher classification. a ,a)\ |

4. Out-of-class work may be discontinued by
departments at any time; however, %'
departments may not rotate employees in WW

and out of out-of-class assignments to avoid ;
payment of out-of-class compensation. A/

Page 3 of 8




5. Out-of-class pay shall not be considered as
part of the employee’s base pay when
computing the rate due upon promotion to a

| OO higher level.
5 S0
LS
qgo?m C. Out-of-Class Grievances and Allocation Appeals
(,0 { /all [ V2 1. The grievance and arbitration procedure
described in subsection D below shall be the
exclusive means by which alleged out-of-class
assignments shall be remedied, including
(g& requests for review by the CalHR referenced in
" Government Code section 19818.16 or the
/ZS'?::, State Victim Compensation and Government
o IGW Claims Board.
Lp 2. The grievance and arbitration

M/

/é/ procedure described in this section
shall be the exclusive means for

/ﬁ( appealing position allocation or (Q l’Jdo L

reallocation referenced in
NN— Government Code sections 19818.6
e and 19818.20, W

3. Employees may not separately file
out-of-class grievances and
position altocation or reallocation

grievances pertaining to the same ,
duties and responsibilities.
— %L

@@W’”

Page 4 of 8 6/1/2016 8:23 PM




o L {000

4. The only remedy that shall be available
(whether claiming out-of-class work or
position misallocation) is retroactive pay
for out-of-class work. Said pay shall be
limited to out-of-class work performed (a)
during the one year calendar period

[/( %Opm before the employee’s grievance was

filed; and (b) the time between when the

grievance was filed and finally decided by
/ an arbitrator.

iy

&

S

N
PO

B

5. Arbitrators shall not have the authority
to order reclassification (reallocation) of
a grievant’s position or discontinuance
of out-of-class work assignments.

D. Grievance Procedure and Time Limits

1. An employes's grievance nifially shall be ‘{ «{U
discussed with the employee’s supervisor. ,ua
2. If the grievance is not resolved to the lQ
satisfaction of the grievant a formal
grievance shall be filed on a CalHR 651 ; Eg lDi
O

(Job Description Form) provided by the
State within:

a. Fourteen (14) calendar days after
receipt of the decision rendered by
the supervisor; or W )[,L
P D o M&
é A/
v
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b. Twenty-one (21) calendar days
after the date the employee’s
duties allegedly changed such
that he/she stopped working out
of classification or his/her
position became misallocated.

¢. However, under no circumstances
may the period in which to bring
the grievance be extended beyond
the twenty-one (21) calendar days
in item b above.,

. Out-of-class and misallocation

grievances shall be filed with a @
designated supervisor or manager ”P”
identified by each department head as @

the department level of appeal in the

usual grievance procedure found in tQ:; j‘ |

aArticle 6.

. The person designated by the E

department head as the department
level of appeal shall respond to the
grievance in writing within forty-five
(45) calendar days after receipt of the

grievance. rﬂﬁ)

5. If the grievant is not s%isﬁed with the /d A/’// |

W=




H 01600
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(9))

decision rendered by the person
desighated by the department head at the
department level of appeal, he/she may
appeal the decision in writing within
twenty-one (21) calendar days after
receipt to the Director of the CalHR.

. The Director of the CalHR or designee

shall respond to the grievance in writing
within sixty (60) calendar days after
receipt of the appealed grievance.

If the grievance is not resolved by the
CalHR, the Union shall have the right
to submit the grievance {o arbitration in

accordance with aArticle 6, section
6.11. -

Article 6, section 6.11 (Arbitration

Level) shall apply to out-of-class
and misallocation grievances \@\F/u)\
except as otherwise provided in ‘P@y\
this section.

. The arbitrator’s decision regarding out-of-class

and misallocation grievances shall be final and |
binding on the parties. Said awards shall hot be
subject to challenge or review in any forum, }’}/Cb
administrative or judicial, except as provided in |

Code of Civil Procedure se?? 86 et seq

/%w

56%\,/ \?)M @w@
6/1/2016 8:
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LOCAL 1000

- i
SEILF Union Proposal
stronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

14.3 Classification/Pay Data

Upon request, the State shall, on an annual basis,
provide the Union with a list of classifications and
salaries for bargaining unit rank-and-file employees.

y M 2
A “t bl
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LOCAL 1000
et

< i
S... =1U Union Proposal
Sioonger Yogether Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

14.4 Duty Statements, Post Orders, and Work
Instructions (Excludes Units 17, and 21)

- <z \VI000

C YShpm
H 5 A. An employee shall be provided with a current
duty statement for his/her position within fifteen

f2)1e _
/ (15) calendar days of his/her request. Duty

statements must comply with the State
Personnel Board job classification specifications.

W B. Post orders in CDCR-Adult, and work instructions irz‘{/ ='9)

piad CDCR-DJJ will be provided where applicable.

fy g
l/ C. Duty statements, post orders, and work ké ,Q/UO
4

instructions shall be determined by the
appointing power or designee and will be

/((( consistent with an employee’s classification. At ? “\W’)
the time of an employee’s annual appraisal,

ﬁ his/her duty statement shall be reviewed, and if

W necessary, updated to reflect his/ her current ﬂ/i/

duties.

D. Upon request, a Union representative for the

affected bargaining unit will be provided
access to existing duty statements, post % i
éﬁzg b
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orders, and work instructions for review, and
may make recommendations for changes 1o
the appointing authority or designee.

. The parties recognize that post orders in CDCR-

Adult, and work instructions in CDCR-DJJ are
not grievable or arbitrable, unless the post order
or work instruction violates another section of
this contract.

Upon the establishment of a new or revised
classification or series, a new duty statement
shall be provided to each affected incumbent if
appropriate.




LOCAL 1000
r

< i
S'-EIU Union Proposal
Stronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

14.5 Automation and New Technology

The State shall endeavor to notify the Union one :
hundred eighty (180) days, but no less than sixty (60)
days, prior to implementation of automation or
technological.changes that will result in a significant
impact on bargaining unit employees. Upon request of
the Union within thirty (30) days of such notification, the
State shall negotiate with the Union on the impact of

. | such changes. *@Qr/
Th Selv o0 /<\P\ /})&V

Ly SO S
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LOCAL 1006
]

- i
SE!{-! Union Proposal
Stranger Toguaer Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

14.6 Job Announcemenis

C Sely 1008 When a department posts a job announcement for which
. two (2) classifications may be considered, it shall provide
. the duty statement for each classification upon request to
! each candidate for the position.

‘Page 1of1 5/27/2016 9:06 AM OO‘



SEW (00d Th

LocAL 1000 @\ b ‘6\ L
SEILI Union Proposal '

Swonger Fogutr Bargaini[ni Unit 14

S b

Date _(4 w

Proposal No: 1
The Union proposes the following rollover language:

14.7.14 Assignment of Duties Normally Performed by
Bargaining Unit Employees {Unit 14)

The State shall notify the Union at least thirty (30)

. calendar days in advance of the effective date,
/Lc/@tj £

s

before assigning duties normally performed by
employees in the bargaining units covered by this
Contract to any employee, group, individual,
organization or business enterprise, if such
assignment(s) may result in the displacement of
employees in bargaining units covered by this

Contract. ‘ \ QB
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Locar 1000
w5 i
;S'-E!lml Union Proposal
tronger Yogetier Master Table
Date

Proposal No: 1
The Union proposes the following roliover language:

14.8 Contracting Out

. Purpose
sgljooo  ATUP
o r—— The purpose of this section’is to guarantee
that the State does not incur unnecessary,

additional costs by contracting out work
JL appropriately performed at less expense to the
State by bargaining unit employees, consistent
with the terms of this section. In achieving this

W purpose the parties do not intend this section
,,2)\/ to expand the State’s ability to contract out for
M() personal services. The parties agree that this
He section shall not be interpreted or applied in a
Ty manner which results in a disruption of
ﬁ( services provided by State departments.
\

. Policy Regarding Personal Services Contracts and
Cost Savings

Except in extremely unusual or urgent, time-
limited circumstances, or under other

~ circumstances where contracting out is
recognized or required by law, Federal
mandate, or court decisions/orders, the State %
must make every effort to hire, utilize and retain
bargaining unit employees before resorting to

Sl 2P (G
/@' b@iﬂ\lﬂf“é&#/

Edal e "
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the use of private contractors. Contracting may
also occur for reasons other than cost savings
as recoghized or required by law, Fedetal
mandate, or court decisions/orders.

f%” C. Information Regarding Contracts To Be Let

1. Departments will provide the Union’s
designated representative with copies of
Requests for Proposals (RFPs) and
Invitations for Bid (IFBs) for personal
services contracts when released for
publication if they call for services found in
bargaining unit class specifications.

5%

. To the extent that a department is
preparing to enter into a contract (or
amend a contract) and it does not require
an RFP or IFB, the department shall
provide the Union’s designated
representative with a copy of the Standard
Form 215 (or its departmental equivalent) if
and when the Form 215 is completed, but
no less than five (5) business days
thereafter, provided the contract is/will be
for services found in bargaining unit class
specifications. If the Form 215 contains
confidential or proprietary information, it
shall be redacted as discussed below in

subsection D (1). ;f %W\-’
(o _

TRE S8R E
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3. The purpose of this subsection C is to
provide the Union with notice and an
opportunity to present alternatives which
mitigate or avoid the need for contracting
out, while still satisfying the needs of the
State to provide services. Directors (or
their designee) shall therefore meet with
the Union for this purpose, if requested by
the Union.

D. Review of Personal Services Contracts In
Existence

1. Upon request of the Union each department
shall submit copies of any or all personal
services contracts that call for services found
in bargaining unit class specifications. For
each coniract, departments shall provide
additional documents establishing the
number, scope, duration, justification, total
costs of all such contracts, and payment of all
overhead and administrative costs paid
through each contract, provided it does not
disclose confidential or proprietary
information, in which case it shall be redacted
as discussed below. The requested contract
and related information shall be provided as
soon as reasonably possible. The parties
expect that this shall be provided no more
than twenty-one (21) calendar days following
the request by the Union, or longer if

approved by the Union and the department. \d’“

This shall include contracts that may
otherwise be protected from public disclosure,

. P

A




Page 4 of 8

if they provide for services found in bargaining
unit class specifications. However, the State
may redact those portions of protected
contract(s) that are proprietary, necessary to
protect the competitive nature of the bid
process, and that which does not pertain to
the costing of personnel services found in
bargaining unit classifications. The goal shall
be to protect against disclosure of information
which should remain confidential, while at the
same time providing the Union with sufficient
information to determine whether
unnecessary, additional costs are being
incurred by contracting out work found in
bargaining unit class specifications. Costing
information provided to the Union for
protected contracts shall include total
personnel costs for personnel services found
in bargaining unit classifications plus any
overhead charges paid to the contractor for
these services, provided such disclosure does
not breach confidentiality requirements or
include proprietary information.

. Within ten (10) workdays after receipt of the

personal services contracts and associated
documents as provided for in paragraph D(1)
above, the Union and the department shall
begin reviewing the contracts. The Union and
the department shall examine the contracts
based on the purpose of this section, the
terms of the contracts, all applicable laws,
Federal mandates and court dec:lsmns/orders

In this regard, the Union and the depaﬂment
Th k=6 ﬂ{)
JP&M Mbwbx
5/14/2016 5:48 PM W 0

L@,




Page 50f 8

will consider which contracts should and can
be terminated immediately, which contracts
will take additional time to terminate, which
contracts may continue (for how long and
under what conditions) and how (if necessary
and cost effective) to transition contract
employees or positions into civil service. Al
determinations shall be through express
mutual agreement of the Union and
department.

. The Union and the department will

continue to meet as necessary to
examine personal services contracts
which have been let.

. If savings are generated by the

termination of personal services
contracts under this provision, it is the
intent of the State to implement
agreements of the Union and the
department for utilization of said
savings. Such agreements may
include:

a. Contributing toward position reductions
which would otherwise be accomplished
by the layoff, salary reduction or
displacement of bargaining unit
employees;




b. Enabling the employment of
bargaining unit employees for
services currently performed by

contractors;
gfg' c. Enabling of the conversion to bargaining
unit civil service employment of qualified
/%g ‘ contract employees who wish to become
7 State employees, as otherwise permitted
ﬁ‘\/\/ by law, regulations, provisions of the
ﬁ// contracts and resolutions by the SPB;
M
- d. Providing timely, adequate and necessary
recruitment efforts. These efforts may
”? include focused recruitment, publicizing in
professional journals, use of the media,
[N job fairs, expedited hiring, expedited
/W background checks, spot testing
authorized by the SPB, State employee
f)/)/h registries, and recruitment and retention
incentives;

e. Such other purposes as may be mutually
agreed upon.

E. Displacement Avoidance

1. The objective of this subsection is to
ensure that bargaining unit employees
have preference over contract employees
consistent with, but not hmlted to the

B ol

’@m W\MCDL
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following principles:

a. The duties at issue are consistent with
the bargaining unit employee’s

% classification;
¢ b. The bargaining unit employee is qualified

to perform the job; and,

J
%LJ c. There is no disruption in services.
Mﬁ 2. To avoid or mitigate bargaining unit
iy employee displacement for lack of work,
the appointing power shall review all
"@K existing personal services contracts to
“\NL— determine if work consistent with the
affected employee’s classification is being
'fjf performed by a contractor. Displacement
includes layoff, involuntary demotion,
W involuntary transfer to a new class,

involuntary transfer to a new location
requiring a change of residence, and time
base reductions. If the Union and the
department that review personal services
contracts determine that the terms and
purpose of the contract permit the State to
assigh the work to a bargaining unit
employee who would otherwise be

displaced, this shall be implemented \
consistent with the other terms of this
section. The State and the Union shall Uk

meet and confer for purposes of enterlng |

T L2 Uo 2/‘
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into an agreement about the means by
which qualified empioyees are notified and
provided with such assignments. This shall
include developing a process that ensures
that savings realized by terminating the
contract and reassigning the work to a
bargaining unit employee to avoid
displacement, are utilized to offset that
employee’s moving and relocation costs,

3 the amount of which shall be consistent
with the Moving/Relocation section of the
). parties’ collective bargaining agreement.
Edl’\

A B h F. Nothing in this section shall be interpreted or
applied in such a manner as to interfere with
the State or Federal court orders, the authority
15 of the State or Federal courts or the authority
of the special masters or receiver.

G. Relationship Between This Section And Related

Statutes
‘5“ N The State is mindful of the constitutional and
‘ Jﬁff statutory obligations (e.g., Govt. Code §
R /‘913%4479‘“ / 19130} as it pertains to restriction on
= contracting out. Thus, nothing in this section is

intended to interfere with pursuit of remedies
for violation of these obligations as provided
by law (e.g., Public Contract Code § 10337).

Page 8 of 8
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LoCAL 1000 \m ‘é\
- % Union Proposal @}

Fusiger Togetiy Bafgafﬂﬁmg Unit 14

Date Lﬂ 5) : ]Lﬂ

Proposal No: 1
The Union proposes the following rollover language:

14.17.14 Classification Review of Graphic Designer
Series {Unit 14)

SEL 1000 TA During the first twelve {12) months of this

B agreement, the State agrees to meet with

) VZ‘ < Hj representatives of the Union to determine if
changes to the class specifications for the Graphic

W% Designer Series are needed. If changes to the

[5’1 specifications are determined to be appm;p:riaite, the

State agrees to pursue the revisions in accordance

. with section 14.1 of this agreement.

, bl 2P
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LOCAL 1008 \Q %\&m
- Union Proposal @
gt g Bargaining Unit 14
Date {_n . 3 i 'lﬁ

Proposal No: 1
The Union proposes the following rollover langunage:

14.18.14 Classification Review of Exhibit Designer —
Installer (Unit 14}

SEW 1000 TH

A. The State agrees to conduct a classification

% Y { ‘F review of the Exhibit Designer-Installer
| positions, used at the California Science
%W%A{ Center. The State agrees o provide Unit 14
. with a written status report, within six (8)
@ 2;;12; ¢ months of rafification of this contract, The

purpose of the classification review is to
— determine if the current class specification
- adeguately describes all facets of the work.

B. Upon compietion of the classification review,
the State will provide the Union with a copy of
the resulis and recommendations. The State
and the Union agree to meet and discuss the
resulis of the review and recommendations,
including the following:

If the analysis indicates an existing
classification more accurately describes the
work of the Exhibit Designer-Installer positions
at the California Smen Cen er, and the Union

ZE_ M AP S
: ﬂgw s

PWM*-’E ‘
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concurs, the Union shall support the
reallocation of the positions on a current basis
to the appropriate class in accordance with SPB
Law and Rules and shall not seek retroactive
out-of-class pay or recognition.




oAt 1000

SEIU Union Proposal
o Bargaining Unit 14
Date

Proposal No: 1

The Union proposes the following language:

N oo 21k g
7»—1‘% / Staf ¢
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LGCAL 1000 5\ Qi

o oy Union Proposal @\D
Bargaining Unit 14

Date ijﬁ“ﬁ

Proposal No: 1
The Union proposes the following rollover language:

14.20.14 — Multimedia Specialist (Unit 14)

At the Union's request, the State agrees to meet with
£ wo¢ TA the Union to review Union information on a potential
Multi Media Specialist class. Prior to the meeting, the

| 7/,% i€ Union will provide the State with possible class
4 I'4

spacification language such as:
Hobat P

- Typical Tasks

- Minimum Qualifications

- Essential Functions

- Classification

The Union may also provide suggested exam planning

and sample duty statements. ﬂ bjgl 1‘5?‘”

v

‘7”‘71 d’?wk—v#
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LOCAL 1900
- i
S'.' EH,! Union Proposal
Sranger Togerer Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

15.1 Appeal of Involuntary Transfer

- SELWV 1000
%)/ A. The State shall make reasonable efforts to avoid (‘m ,ug
invoiuntary transfers. An involuntary transfer which W}
Xa’ reasonably requires an employee to change his/her
Mg residence may be grieved under article 6 only if the wﬂ»’
employee believes it was made for the purpose of
I@L«/ harassing or disciplining the employee. If the
M appointing authority or the CalHR disapproves the /.7,
W_,p transfer, the employee shall be returned to his or her
oa. former position; shall be paid the regular travel
allowance for the period of time he/she was away

from his/her original headquarters; and his/her moving ﬂv\
costs both from and back to the original headquarters

shall be paid in accordance with the CalHR laws and ’é@

rules.

¥R ;%

| . NG
B. An appeal of an involuntary transfer which does /’Lé
not reasonably require an employee to change his/ /
her residence shall not be subject to the grievance {;‘/
and arbitration procedure. It shall be subject to the

complaint procedure if the employee believes it [c/l/\'
was made for the purpose of harassing or
disciplining the employee. L/pr

Wz’/
Szt
—.—"—U
Yoo
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C. The State shall provide a minimum of sixty (60)

days written notice for an involuntary transfer
which reasonably requires an employee to
change his/her residence.

. Employees, who are unwilling to accept the

geographical transfer required by their current @
department, may pursue other options, such as ;)\ ("
but not limited to voluntary transfer, voluntary /\P\ 4\9
demotion, reduced work-time program, lg"p'
authorized patrtial service retirement, or voluntary '
retirement or resighation. Such employees who P
meet the CalHR, SROA definition, shall be

considered surplus. The department head or

desighee shall make job opportunity bulletins and 74[(”
materials available to all eligible surplus

employees. Eligible surpius employees shall be

permitted to apply and compete for vacant

positions of their current class or other classes to

which he/she can transfer, pursuant to the SROA -
process. Article 16 shall govern employee rights W

and appeals under these conditions. jé %L

. With prior supervisory approval, employees shall ﬁ\jb
be allowed a reasonable amount of State paid _ 2/6
time to participate in employment interviews |

associated with the effors described in paragraph ,
D above. %

. When a department has two (2) or more qualified "ﬁ

employees in a class who are subject to an
involuntary transfer which reasonably requires an %

5/14/2016 1:08 PM /f&%\\]\
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employee to change his/her residence, the
employee(s) to be involuntarily transferred shall be
selected in inverse order of seniority. As an exception
to inverse seniority, an employee in the same class
and affected work unit who is qualified and more
senior may request to be involuntarily transferred in
lieu of a less senior employee. An employee whose
request for transfer is granted, shall be entitled to
moving and relocation expenses in accordance with
Section 12.1. However, any associated
reimbursements shall be subject to applicable IRS
and FTB regulations. @

b 200
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LOCAL 1000

T IE}'WU Union Proposal
Stranger Togather Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

15.3 Hardship Transfer

i SZ\\)\QQD The State and the Union recognize the importance
- <5 oM of hardship transfers as a way of dealing with work
41509 o Lo
and family issues. An employee experiencing a

0l \W verifiable hardship, e.g., domestic violence,

MM/ mandatory job transfer of a spouse or domestic 7))

e M partner as defined in Family Code section 297, - P’

o _ family illness, serious health condition, injury or /\ Jo

‘ W death of family members, may request a transfer >

"“JZM;M/ another geographic area to mitigate the hardship. lO

< ‘\,@w)\
M - The State shall endeavor to reassign the employee =~

to a comparable or lesser (if comparable is not

) Mf\ _.——available) position in the requested geographic area.

BE If the employee accepts a position in a lower paid

classification, the State shall endeavor to reinstate _
the employee to their former classification and . QJ&

comparable salary level. wt\/w\,k.

. :':Z = é‘
;— - v * Transfers under this section shall be considered 4 L%L//

voluntary and any associated relocation costs

.. | W shall be subject to the applicable CalHR Iaws/
o and rules, W% ﬁ(’

o
Vi “’ﬂém&m
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ENI\Y, 00O  department head and appealed to CalHR; it shall
STy

A department shall provide the employee and the
Union, in writing, reason(s) for the inability to
grant the transfer no later than sixty (60) days
after the written request is made.

This section shall be grievable and filed with the

not be arbitrable.

2
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LOCAL IOCF‘Q

-
SEIU

Strongér Tegelher

Union Proposal
Master Table

Date:

Proposal No: 1

The Union proposes the following rollover language:

BV 1000

<

< &
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16.1 Layoff and Reemployment "(Wf 2%
A. Application .
pp ) L

Whenever it is necessary because of a lack of 4 )
work or funds, or whenever it is advisable in the \9‘/
interest of economy fo reduce the number of W
permanent and/or probationary employees A%
(hereinafter known as "Employees”) in any State

agency, the State may lay-off employees pursuant
to this section. %—7
B. Order of Layoff

Employees shall be laid off in order of

seniority pursuant to Government Code

sections 19997.2 through 19997.7 and N

applicable SPB and CalHR rules. A %
C. Notice [%J/_j
1. The State agrees to forward a copy of the

layoff plan and a copy of the (QCP

SROA/Surplus list (as it relates to a ﬂL
potential tayoff) to SEIU Local 1000 as W

!
-\-\J
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soon as each is approved by CalHR. It is
understood that the layoff plan and the
SROA/Surplus list may be approved at
different times.

2. Employees compensated on a monthly
basis shall be notified thirty (30) calendar
days in advance of the effective date of

layoff. Where notices are mailed, the /Yh P

‘/
>

thirty (30) calendar day time period will
begin to run on the date of the mailing of
the notice. The State agrees to notify the
Union no later than sixty (60) calendar
days prior to the actual date of layoff. The
notice to the Union shall also include the
reason for the layoff, the area of the
layoff, the anticipated classifications
affected, the total number of employees in
each affected classification, the estimated
number of surplus employees in each
classification and the proposed effective
date of the layoff.

D. Grievance and Arbitration

Any dispute regarding the interpretation or
application of any portion of this layoff
provision shall be resolved solely through the
grievance and arbitration procedure.

E. Transfer or Demotion in Lieu of Layoff

The State may offer affected employees a
transfer or a demotion in lieu of layoff

5/14/2016 3:28 PM
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pursuant to Government Code sections
19997.8 through 19997.10 and applicable
CalHR rules. If an employee refuses a
transfer or demotion, the employee shall be
laid off.

In accordance with Government Code sections
19997.11 and 19997.12, the State shall
establish a reemployment list by class for all
employees who are laid off. Such lists shall
take precedence over all other types of
employment lists for the classes in which
employees were laid off. Employees shall be
certified from department or sub-divisional
reemployment lists in accordance with section
19056 of the Government Code.

. State Service Credit for Layoff Purposes

In determining seniority scores, one point
shall be allowed for each qualifying monthly
pay period of full-time State service
regardless of when such service occurred. A
pay pericd in which a full-time employee
works eleven (11) or more days will be
considered a qualifying pay period except that
when an absence from State service resulting
from a temporary or permanent separation for
more than eleven (11) consecutive working
days falls into two (2) consecutive qualifying
pay periods, the second pay period shall be
disqualified. Veterans will receive additional

5/14/2016 3:28 PM
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credits in accordance with Government Code
section 19997.6.

H. Departmental Vacancies

Departments filling vacancies shall offer

positions to employees facing layoff, demotion

) in lieu of layoff or geographic transfer in D
_accordance with current SROA procedures. /,m/ ;N {)/

iV \ S Ao
-

. Employees who are affected by layoff, v/ [\/O,u
reduction in time-base or other similar %
circumstances under this Article will be entitled Yé
to continuation of health, dental, and vision :
benefits pursuant to Public Law 99-272, Title X,

Page 4 of4 5/14/2016 3:28 PM



LOCAL 1000
o §
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SEIU Union Proposal

Stenger ogetner Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

16.2 Reducing the Adverse Effects of Layoff

dE\o (0wl Whenever the State determines it necessary to lay-off
employees, the State and the Union shall meet in
good faith to explore alternatives to laying off
employees such as, but not limited to, voluntary
reduced work time, retraining, early retirement, and

unpaid leaves 'of absence. /}A ;). - ?é'
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LOCAL 1000
-l

;S" Ellml Union Proposal
wonger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

16.3 Alternative to Layoff

The State may propose to reduce the number of hours
an employee works as an alternative to layoff. Prior fo
the implementation of this alternative to a layoff, the
State will notify and meet and confer with the Union to
seek concurrence of the usage of this alternative.
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LOCAL 1000
ot

< -
SE?‘,.,’ Union Proposal
e Master Table
Date

Proposal No: 1
ST \OCO The Union proposes the following rollover language:

- 50PN 16.4 Military Installations
S bl

/ﬂ\\/ The State agrees to notify the Union at such time as the

S /lfuﬂ# . State becomes aware of federal government plans to

o regain jurisdiction of military installations currently
LL/ loaned (or leased) to the State Department of the

Military.

1/, (e
Page lof1 6/1/2016 7:12 PM ’m




LOCAL 1000
ot

S-TE% Union Proposal
Stranger Together M aste r Tab Ie
Date

Proposal No: 1

The Union proposes the following rollover language:

16.5 Layoff Employee Assistance Program (EAP)

Employees laid off shall be provided services in
T Setw o0 accordance with the EAP. Such services are term
' " limited for six (6) months from the actual date of layoff.
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LOCAL fOO_Q

. '
o
;S'E!lml Union Proposai
gerToge Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
Article 17 Retirement

Retirement benefit formulas and contribution rates for
State employees are specified in the Government Code
as summarized below. No provision of this Article shall be
deemed arbitrable under the grievance and arbitration
procedure, except that any provision that defines the
contribution rates shall be grievable to CalHR’s level.

‘S%IU 1000 TA
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g '
S' ET"-“I Union Proposal
Stranger Tagother Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

SELY 1000 TA 17.1 First Tier A Retirement Formula (2% at age
55), First Tier B Retirement Formula (2% at
?L@/ age 60) and Public Employees’ Pension

Reform Act {(PEPRA) First Tier Retirement
Formula (2% at age 62)

A. First Tier members first employed by the State
prior to January 15, 2011 are subject to the First
Tier A Retirement Formula.

i
B. First Tier retirement members first employed /—P(
by the State on or after January 15, 2011 and Loliel I\
pricr to January 1, 2013 are subject to the Q *\Ltw
First Tier B Hetlrement Formula. The First Tier
B Retirement Formula does not apply to: {8

&

Former state employees who return to state: sz’/
employment on or after January 15, 2011.

2011 who were subject to the Alternate
Retirement Program (ARP).
UW‘M/

e State employees on approved leave of

1{/\}1}_,(,&,? IWL(/(E/
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absence prior to January 15, 2011 who
return to active employment on or after
January 15, 2011.

e Persons who are already members or
annuitants of the California Public
Employees’ Retirement System (CalPERS)

as a state employee, prior to January 15,
2011.

The above four categories are subject to the First
Tier A Retirement Formula.

. Employees who are brought into CalPERS

membership for the first time on or after -\ S
January 1, 2013 and who are not eligible for ‘
reciprecity with another California public LelWol\g
employer as provided in Government Code Qi 1_,@

Sgection 7522.02(c) shall be subject to the
“PEPRA Retirement Formula.” As such, the {.
PEPRA changes to retirement formulas and
pensionable compensation caps apply only —
to new CalPERS members subject to

PEPRA as defined under PEPRA. T

6/12/2016 9:04 PM
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. The table below lists the First Tier

age/benefit factors for First Tier A, First
Tier B, and PEPRA retirement formulas.

First Tier A

6/12/2016 9:04.

Age at First Tier B PEPRA
Retirement Formula (2% at Formula (2% at Formula (2% at
age 55) age 60) age 62)
Employees hired prior Employees first Employees eligible
to January 15, 2011 hired on and after for CalPERS
January 15, 2011 Membership for the
and prior to first ime on and after
; January 1, 2013 January 1, 2013

50 1.100 1.092 N/A

Q§m— 51 1.280 1,156 N/A

: 52 1.460 1.224 1.00
{54“/ 53 1.640 1.296 1.100
\/ 54 1.820 1.376 1.200
JQ' 55 2.000 1.460 1.300
Y‘ /\/ L/O b6 2.064 1.552 1.400
: %f/ 57 2.126 1.650 1.500
58 2.188 1.758 1.600
(’W 59 2.250 1.874 1.700
60 2.314 2.000 1.800
Q\M' 61 2.376 2.134 1.800
7 62 2.438 2.272 2.000
5 63 2.500 2.418 2.100
64 2.500 2418 2.200
65 2,500 2.418 2.300
66 2.500 2.418 2.400
67 and over 2.500 2.418 2.500

TN Gelttellp Q47 pin
L/W\MW H
MLU )g/WU(W -
W R A
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E. There are factors for attained quarter ages,

such as 52 %. The retirement quarter
age/benefit factors apply for service
rendered on and after the effective date of
the 1999-2001 Memorandum of
Understanding between the State and the
Jnion. The quarter factors also apply to past
service that is credited under the First Tier
A, First Tier B, and the Modified First Tier.

. As stated in Government Code Ssection

20677.71, effective November 2, 2010,

miscellaneous and industrial members in the

First Tier retirement or the Alternate

Retirement Plan (ARP) subject to social

security shall contribute eight percent (8%) of

monthly compensation in excess of $513 for
retirement. Miscellaneous and industrial

members in the First Tier retirement or the ”Wx
ARP not subject to social security shall o
contribute nine percent (9%) of monthly Co (Lol

compensation in excess of $317 for Ay (et i

retirement.
mﬁ?

As stated in Government Code Ssection %\
20683.2, effective July 1, 2013, First Tier ‘
industrial members, including ARP members,

shall pay an additional one percent (1%)
retirement contribution. Accordingly, effective
July 1, 2013, industrial members who




SEW 1000TA

participate in social security shall contribute
nine percent (8%) of monthly pensionable
compensation in excess of $513 and
Industrial members who do not participate in
social security shall contribute ten percent
(10%) of monthly pensionable compensation
in excess of $317. This provision shall not
apply to First Tier industrial members in.
Bargaining Unit 21.

. First Tier employees first hired on or after
January 15, 2011 and prior to January 1, 2013,
will, after completion of participation in the ARP,
be subject to the two percent (2%) at age sixty
(60) retirement formula with benefits based on
the highest average monthly pay rate during
thirty-six (36) consecutive months of employment.

First Tier employees in employment prior to e
January 15, 2011 will remain subject to the two

percent (2%) at age fifty-five (55) retirement U){M) L\Lp
formula with benefits based on the highest o L7 oW
average monthly pay rate during thirty-six (36)  * " =X
consecutive months of employment.

pan
First Tier employees in employment prior to }\}\&Ja—k
o}

January 1, 2007, will remain subject to the tw
percent (2%) at age fifty-five (55) retirement
formula with benefits based on the highest
average monthly pay rate during twelve (12) Y
consecutive months of employment. N A

P\ i ﬁ,; }‘)qu{f% ‘gag
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LOCAL IOI’J‘Q

.EE'% Union Proposal
Staonger Tugethur Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

17.2 Second-Tier Retirement Plan

The Union and the State agree to participate in the
Second-Tier retirement plan as prescribed by law.

A. Second Tier members first employed by

Page L of 2

. Employees who are brought into CalPERS

. The table below lists the Second Tier

the State and subject to CalPERS

membership prior to January 1, 2013 are

subject to the Pre-PEPRA Second Tier

retirement formula. A

membership for the first time on or after
January 1, 2013 and who are not eligible for
reciprocity with another California public
employer as provided in Government Code
Ssection 7522.02(¢) shall be subject to the
“‘PEPRA Retirement Formula.” As such, the
PEPRA changes to retirement formulas and
pensionable compensation caps apply only tc
new CalPERS members subject to PEPRA
as defined under PEPRA.

age/benefit factors for the Pre-PEPRA and __;,:;
PEPRA retirement formulas.

Wt%‘/ﬁﬁ; Wy %69/

“ R Sy
Gler 25 E

6/12/2016 9:08 PM T ——
AT et

AN



Age at Pre-PEPRA PEPRA Formula
Retirement Formula (1.25% at {1.25% at age
age 65) 67)
Employees first hired and Employees eligible for CalPERS
subject to CalPERS Membership for the first time on
mMembership prior to January and after January 1, 2013
1,2013

50 0.5000 N/A

51 0.5500 N/A
52 0.6000 0.6500
53 0.6500 0.6900
54 0.7000 0.7300
55 0.7500 0.7700
56 (.8000 0.8100
57 0.8500 0.8500
58 0.9000 0.8900
59 0.9500 0.9300
60 1.0000 0.9700
61 1.0500 1.0100
62 1.1000 1.0500
63 1.1500 1.0900
64 1.2000 ' 1.1300
65 1.2500 1.1700
66 1.2500 1.2100
67 and over 1.2500 1.2500

SHU >t 1006 -TA D. As stated in Government Code Ssection TH U { l"’ 'ty

%\Mi Wf >y 20683.2, effective July 1, 2013, Second 9" L/}/w’
67 Tier members, including ARP members,
ﬁ’mm; %/ shall contribute one and one-half percen;@%
N - {1.5%) of monthly pensionable
Mw AN compensation for retirement, and will
increase by one and one-half percent W
ﬁ%ﬁ ._QIQ%@ (1.5%) points annually. The final annual \«/L/QV/ )

%@&‘J 55(/\ increase in the contribution rate shall be : .
_ adjusted as appropriate to reach fifty % /g/

_ /&P’age 20f2 /V M/ 6/12/2016 9:08 PM
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LOCAL IOO‘Q
< .
.§-E"7U Union Proposal

oo Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

SEIV {000TA 17.3 First Tier Eligibility for Employees in Second Tier

A. New employees who meet the criteria for
CalPERS membership have the right to make
an election to be covered under a Second Tier
Retirement Plan. if the employee does not
enroll in a Second Tier Retirement Plan within
cne hundred eighty (180) days after the date of
initial eligibility, the employee shall remain l
enrolled in the First Tier plan, as provided — -{# !
under CalPERS law. 4 :/73

retirement plan may exercise the First Tier

right of election. An employee who makes this
election is eligible to purchase past Second
Tier service. The parties will work with R
CalPERS to establish a-more flexible purchase_4 |
provisions for employees. These include, but
are not limited to, increasing the installment ),
period from ninety-six (96) months (8 years) to '

one hundred forty-four (144) months (12 55%\)
~ years), and allowing employees to purchase o’
partial amounts of service. _ gh{}f

Pagelof2 6/12/2016 9:25 PM WM
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C. Employees who purchase their past service
are required to pay the amount of
contributions they would have paid had they
been First Tier members during the period of
service that they are purchasing. As required
by CalPERS law, the amount includes interest
at six percent (6%), annually compounded.

SEW 1000 TA

({%lmc% M jM/
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LOCAL IOQQ
a.._ﬂ i
?:.E’Erll.! Union Proposal
i Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

SEIV (000 TR 17.4 State Safety A Retirement (2.5% at age 55),
State Safety B Retirement (2% at age 55)
- and PEPRA Retirement (2% at age 57)

/é% % Formulas

A. State Safety members first employed by
the State prior to January 15, 2011 are
\,,&63 subject to the State Safety A Retirement

i %LJ Formula.

pd
B. State Safety retirement members first
W\/‘V() employed by the State on or after January
;@/" ‘ 15, 2011 and prior to January 1, 2013 are
subject to the “State Safety B Retirement
”p% Formula.” The State Safety B Retirement
WU‘" Formula does not apply to:

o Former state employees who return to state
employment on or after January 15, 2011.

o Gtate employees hired prior to January 15,
2011 who were subject to the ARP. '

»  State employees on approved leave of
‘absence prior to January 15, 2011 who

‘ 6&“\0 %
G e D
C S S

6/12/2016 9:38 PM



return to active employment on or after
January 15, 2011.

¢ Persons who are already members or
) annuitants of the CalPERS as a state
éﬁ% employee prior to January 15, 2011.
}g@ The above four categories are subject to the

State Safety A Retirement Formula.

C. Employees who are brought into CalPERS
- membership for the first time on or after
‘/0 January 1, 2013 and who are not eligible
Afé/ for reciprocity with another California
' public employer as provided in
% - Government Code Ssection 7522.02(c)
fy : shall be subject o the “PEPRA Retirement
Formula.” As such, the PEPRA changes to
W retirement fermulas and pensionable
FL‘%“ compensation caps apply only to new
) | { = CalPERS members subject tc PEPRA as
defined under PEPRA.

F el
P
Page§5 W /V7 6/12/2016 9:38 PM
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[. The table below lists the State Safety
age/benefit factors for State Safety A, State
Safety B, and PEPRA Safety formulas.

f@ Age at State Safety A State Safety B PEPRA State
' - Retirement Formula (2.5% at Formula (2% at age Safety Formula
‘@ ?ﬂ age 55) 55) (2% at age 57)
AN { Employees hired prior Employees first Employees eligible
\ to January 15, 2011 hired on and after for CalPERS
V@év January 15, 2011 Membership for the
_ and prior to first time on and after
Kb@\} January 1, 2013 January 1, 2013
50 1.7000 1.426 1.426
i/ 51 1.8000 1.522 1.508
. B2 1.9000 1.628 1.590
W 53 2.0000 1.742 1.672
‘\A.Q., 54 2.2500 1.866 1.754
55 - 2.5000 2.000 1.836
B 56 2.5000 2.000 1.918
| 57 and over 2.5000 2.000 2.000
Vo

- E. There are factors for attained quarter ages,
such as 52 3. The improved retirement quarter
age/benefit factors apply for service rendered
on and after the effective date of the 1999-
2001 Memorandum of Understanding between
the State and the Union. The improved quarter
factors also apply to past service that is

\ credited under the State Safety retirement
: category.

o

AW
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. As stated in Government Code Ssection
20677 .91, effective November 2, 2010, State
Safety members shall contribute nine percent
(9%) cf monthly compensation in excess of

% $317 for retirement.
)
e

As stated in Government Code Ssection
20683.2, effective July 1, 2013, State Safety
members shall pay an additional one percent

ﬁ,d (1%) retirement contribution making their total
O contribution rate ten percent {10%) of monthly
m L pensionable compensation in excess of $317.

w{i%&/ As stated in Government Code Ssection

N\L 20683.2, effective July 1, 2014, State Safety
members shall pay an additional one percent
ﬁf’ (1%} retirement contribution making their total
contribution rate eleven percent (11%) of
dae menthly pensionable compensation in excess
of $317.

G. State Safety employees first hired on or after

LD(M January 15, 2011 and prior to January 1, 2013,
. Will, be subject to the two percent (2%) at age

fifty-five (565) retirement formula with retirement

benefits based on the highest average monthly

Kz .- pay rate during thirty-six (36) consecutive

G months of employment.

M;f W7 6/12/2016 9:38 PM
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Y,

State Safety employees in employment prior
to January 15, 2011, will remain subject to the
iwo and one-half percent (2.5%) at age fifty-
five (85) retirement formula with benefits
based on the highest average monthly pay
rate during the thirty-six (36) consecutive
monihs of employment.

State Safety employees hired prior to

_January 1, 2007, will remain subject to the
twe and one-half percent (2.5%) at age fifty-

five (55) retirement formula with benefiis
based on the highest average monthly pay
rate during twelve (12) consecutive months
of employment.




LOCAL IOQ‘Q

- Union Proposal

o Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

17.5 State Safety Retirement

A. Enroliment in the State Safety Retirement
category shall be prospective only and prior
service shall remain under the miscellaneous or
industrial retirement category.

Page f of 1 6/12/2016 9:55 PM Y|4/ Lind }4} iy

Bt Ao
et



. LOCAL 1000
i

- '
§E!lf Unicn Proposal
eonger Together Mastel‘ Table
Date

Proposal No: 1
The Union proposes the following rollover language:

17.6 Enhanced Industrial Retirement

Eligible employees shall be covered by Government Code
SE uﬁoﬂg 7 A section 20047 “Enhanced Industrial Disability Retirement.”

Ty mﬂ// e uldie 9

ainlioe fenact??,
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LOC‘AL 1000
SEIU Union Proposal
e Master Table

Date

@\ / . Proposal No: 1
/\ ,

U The Union proposes the following rollover language:

\Q 17.7 Enhanced Industrial

Disability

Eligible employees shall be covered by Government Code
section 20047 “Enhanced Industrial Disability Retirement.”

SEW 1000 TA A L!‘)(me
~LL
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LOCAL 1007

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

17.7

pe——

(.

v

Page 1 of 2

SEWL (000 TA A

. Alternate Retirement Program (ARP) — New

Public Employees’ Pension Reform Act (PEPRA)
of 2013

PEPRA Definition of “Pensionable Compensation”

Retirement benefits for employees subject to
PEPRA are based upon the highest average
pensionable compensation during a thirty-six
(36) month period. Pensionable
compensation shall not exceed the applicable
percentage of the contribution and benefit
base specified in Title 42 of the United States
Code Ssection 430 (b). The 20432016 limits
are $443:700%$117,020 for members subject
to social security and $438,440$140,424 for
members not subject to social security. The -*“”";a? (ﬁ-((o '“Ua
limit shall be adjusted annually based on \

changes to the Consumer Price Index for all
Urban Consumers,

i pin

Employees

Employees first hired on or after July 1, 2013 i
shall not be subject to the ARP. Existing ARP
members are required to complete the twenty-




SEIV {000 TH

T sothe. /P d—;
Lﬂ&W Wetee,

Page 2 of 2

completion of the twenty-four (24) month

period, the employee shall make contributions
to CalPERS. ARP members shall continue to be
eligible for payout options beginning the first
day of the forty-seventh (47th)_month of
employment and ending on the last day of the
forty-ninth (49th)_month of employment
following his or her initial ARP hired date.

. Equal sharing of Normal Cost

As stated in Government Code Ssections 7522.30
and 20683.2, equal sharing between the State
employer and State employees of the normal cost of
the defined benefit plans shall be the standard for
all plans and employees. It shall be the standard
that all employees pay at least fifty percent (50%) of
the normal cost and the State employer shall not
pay any of the required employee contributions.
‘Normal cost” is determined annually by CalPERS.

plbLs
%@ MOMD k\gﬁ‘x
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LOCAL 1000
Sl

-
SEIU

Stanger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the foliowing rollover language:

SEWV 1000 TA

/g@;

I(\/ A , '_J- s
Page 10of 5 Y\ ‘D\)\W 6/12/2016 10:27 PM

17.8 Tax Treatment of Employee Retirement
Coniributions

The purpose of this aArticle is to implement the
provisions contained in section 414(h)-(2) of the
internal Revenue Code concerning the tax
treatment of employee retirement contributions
paid by the State of California on behalf of
employees in Bargaining Units 1, 3, 4, 11, 14,
15, 17, 20, and 21. Pursuant to section 414(h)
(2) contributions to a pension plan, although
designated under the plan as employee
contributions, when paid by the employer in lieu
of contributions by the employee, under
circumstances in which the employee does not
have the option of choosing to receive the
contributed amounts directly instead of having
them paid by the employer, may be excluded
from the gross income of the employee until
these amounts are distributed or made available
to the employee.

Implementation for section 414(h)-(2) is

accomplished through reduction in wages

pursuant to the provisions of this aArt[cle K 44 pm
mﬁ\a)




1. Definitions. Unless the context otherwise
requires, the definitions in this aArticle
govem the construction of this aArticle.

% 3%

s
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N
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a. “Employees.” The term “employees”

shall mean those employees of the
State of California in Bargaining Units
1, 3, 4, 11, 14, 15, 17, 20, and 21 who
make contributions to the
STRS/CalPERS.

. “Employee Contributions.” The term

“employee contributions” shall mean
those centributions to the
STRS/CalPERS which are deducted
from the salary of employees and
credited to individual employee’s
accounts.

. “Employer.” The term “employer” shall

mean the State of California.

. “Gross Income.” The term “gross

income” shall mean the total
compensation paid to employees in
Bargaining Units 1, 3, 4, 11, 14, 15, 17,
20, and 21 by the State of California as

- defined in the Internal Revenue Code

and rules and regulationg established ffyom
by the IRS. T
—’-[’“m bmié:v (,
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e. “Retirement System.” The term
“retirement system” shall mean the
STRS as made applicable to the State
of California under the provisions of the
State Teachers’ Retirement Law
{California Education Code section
22000, et seq.;) and CalPERS as made
applicable to the State of California
under the provisions of the California
Public Employees’ Retirement Law
(California Government Code Ssection
20000, et seq.;).

f. “Wages.” The term “wages” shall
mean the compensation
prescribed in this Agreement.

2. Pick Up to Employee Contributions

},V/ a. Pursuant to the provision of this
Agreement, the Employer shall make
employee contributions on behalf of
employees, and such contribution shall
be treated as employer coniribution in
determining tax treatment under the
Internal Revenue Code of the United
States. Such contributions are being
made by the employer in lieu of
employee contributions.

. q-4lbpm
b. Employee contnbu_tlons made under

“FiAdrrant bbb
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paragraph A of this aArticle shall be paid
from the same source of funds as used in
paying the wages of affected employees.

c. Employse contributions made by the
employer under paragraph A of this
aArticle shall be treated for all purposes
other than taxation in the same manner
and to the same extent as employee
contributions made prior to the effective
date of this Agreement.

e &%

=
C
O

. “The employee does not have the option
to receive the employer contributed
amounts paid pursuant to this
Agreement directly instead of having
them paid to the retirement system.”

3. Wage Adjustment

AR Y= €%

Notwithstanding any provision in this
Agreement ento the contrary, the wages of
employees shall be reduced by the amount of
employee contributions made by the employer
pursuant to the provisions thereof.

4. Limitations tc Operability

This aArticle shall be operative only as long as
the State of California pick up of employee

o Yo
- lg b wlé f
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retirement contributions continues to be
excludable from gross income of the employee
under the provisions of the Internal Revenue

fgﬂ" fwf ﬁ? Code.
@WM ----- /

5. Non-arbitrability

The parties agree that no provisions of this article
shall be deemed to be arbitrable under the
grievance and arbitration procedure contained in
this Agreement.

b=l
;;'PaM m&h‘@b{{ﬂ’\ |
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SETIL! Union Proposal
e Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

SEW {000 T 17.10 1959 Surviver Benefit - Fifth Level

::31 €y l-( T j:\

P

' { /“, }h,; i (‘fé'{:rnn
{,7 A. Employees who are members of the Public : 'ﬁfw ;

Employees’ Retirement System (PERS) will b ,
covered under the Fifth Level of the 1959 -/ f/,d»rvﬂv*f

) ~ Survivor Benefit, which provides a death M g
/é benefit in the form of a monthly allowance to %
the eligible survivor in the event of death before 1
&% . : o e, :
J retirement. This benefit will be payable to G Wi
2 eligible survivors of current employees who are 4 :
me ) not covered by Social Security and whose Pz

death occurs on or after the effective date of

/)éf"é/f the mMemorandum of wUnderstanding for this

section.

W B. Pursuant to Government Code section
“ 21581(c), the contribution for employees
N covered under this new level of benefits will

be two doltars ($2) per month as long as the "7
combined employee and employer cost for ~ *

this program is $4 per month or less per
covered member. If the total cost of this .
program exceeds $4 per month per member, :

the employee and employer shall share />gi L»«/
equally in the cost of the program. -

) AL R
%WH
Tk 7o
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B The rate of contribution for the State will be ¢ . 4
|

determined by the PERS board.

¢ » | s BT
”@’&““‘ﬁ"ﬂ;‘/ C. The survivers’ benefits are detailed in the foliowing 7
: s

schedule:
/ 1. Aspouse who has care of two (2) or more

&@Q@Q@M eligible children, or three (3) or more eligible
children nct in the care of

mbﬁ/«%ﬂ\ SPOUSE cvvvvrsveeeeeeeeteaeeeers s $1,800.

. A spouse with one eligible child, or two (2)
eligible children not in the care of the spouse....

. One eligible child not in the care of the spouse; Q{4
or the spouse, who had no eligible children at the
time of the employee’s death, upon reaching age
510 ST $750. "

o .
[7 _ﬁ/LL,/
/ ]/f'(*’“ Lins })[//uz,f/;f)
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SSh ET":{ Union Proposal
tranger Together Mastel‘ Tab[e
Date

Proposal No: 1

The Union proposes the following rollover language:

17.13Exclusion of Susiained Superior
Accomplishment

The parties agree that payments made under the
sustained superior accomplishment award program
will not be considered as compensation for purposes
of retirement.

] j wle TA
SEW 1000 TA. | St d o e
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- i

;§qu Union Proposal

kecinger Together Master T&b'e
Date

Proposal No: 1
The Union proposes the following rollover language:

17.14 Streamlining the State Safety Retirement

SEU 1000 I& | Process e T

bt e ten 24 pia

/ m _ /A. The Union agrees to the State safety S A
Nepe AP retirement membership process as outlined ) )
' in the provisions of Government Code

sections 19816.20 and 20405.1 and will not
be subject to the provisions of Government MM«

Code section 18717. @”W

. For those positions recommended by the Union D‘;/M
pursuant to the provisions of A above, the State
agrees tc review positions that potentially meet
requirements for safety retirement and to place all
positions meeting safety retirement criteria into the { d
/)

safety retirement category following establishment
by the SPB of the appropriate parenthetical safetyy, |
classes. ~CHr

/,gg%,ﬁ 4 : e,
Page 1 of 1 6/12/2016 10:37 PM v
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o .?ﬁqul Union Proposal
Svonger Togees Master Table

Date

Proposal No: 2

SEIWJ 1000 Tf-\ The Union proposes the following language:

Wd7W 18.1 Permanent Intermittents (PI)

A. Except as otherwise provided in this agreement
(e.g. @Article 22, aArticle 23, etc.), a P! position or
appointment is a position or appointment in which
the employee is to work periodically or for a
fluctuating portion of the full-time work schedule. A
Pl employee may work up to one thousand five
hundred (1,500) hours in any calendar year based
upon Government Code section 19100 et seq. The
number of hours and schedule of work shall be
determined based upon the operational needs of
each department.

e

gUCe

B. SPB rule 277 is one of the many employment (9
alternatives the appointing power may use to fill M
vacant positions within a competitive selection \ U\UJ@\
process. When filling permanent full-time

vacancies, a department shall consider eligible PI
employees within the classification.

C. Each department may establish an exclusive pool of I\I\U:UM@
Pl employees based upon operational need. a)l‘\\ﬁ\

D. Each department shall endeavor to provide a P\I%g
,%U')U NWD W

o ggﬂam L= 7

&%“
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employee with seven (7) calendar days but in no
case less than seventy-two (72) hours notice of
their work schedule, except when they are called in
to fill in for unscheduled absences or for
unanticipated operational needs.

. Upon mutual agreement, a department head or

designee may grant a Pl employee a period of
non-availability not to exceed twelve (12) months
during which the employee may not be given a
waiver. The period of non-availability may be
revoked based on operational needs. An
employee on non-available status who files for
unemployment insurance benefits shall be
immediately removed from such status.

A Pl employee will become eligible for leave credits
in the following manner:

1. Sick Leave - A Pl employee who has
completed one hundred sixty (160) hours of
paid employment will be eligible for up-to \a pi-
eight (8) hours of sick leave credit with pay. ’YP‘ Ay
The hours in excess of one hundred sixty 0
(160) hours in a qualifying monthly pay period
shall not be counted or accumulated. On th
first day of the qualifying monthly pay period - L
following the completion of each period of
paid employment, the Pl employee shall earn 0

eight (8) hours of credit for sick leave with pay
subject to the following provisions: o\




TN

a. Sick leave may be requested and taken in
fifteen (156) minute increments.

b. A Pl employee shall not be removed from
scheduled work hours because he/she js
on sick leave.

¢. The administration of sick leave for Pl
empioyees shall be in accordance with
aArticle 8, section 8.2, Sick Leave.

>FK |

~

2. Vacation Leave - A Pl employee will be eligible
for a one-time vacation bonus of forty-two (42)

hours of vacation credit vacation-leave credit

with-pay-on-the-first-day-of-the-following
quaﬁﬁyLing-menmthay—pened_foHowmg

completion of their initiai nine hundred sixty
(960) hours of compensated work.

S .

[©o

. Thereafter, a P| employee will be eligible for T AW
‘vacation credit with pay in accordance with the Nk )
schedule in aArticle 8, section 8.1(A), on the

first day of the qualifying monthly pay period ,
following completion of each period of one V@,ﬂ
hundred sixty (160) hours of paid employment
The hours in excess of one hundred sixty
(160) hours in a qualifying monthly pay period
shall not be counted or accumulated. When it
is determined that there is a lack of work, a A/fffG/I/
department head or designee may: '

.,27
6/23/201 1: 10 AM ‘ ujm

Page 3 of 10




a. Pay the Pl employee in a lump-sum
payment for accumulated vacation
leave credits; or

b. By mutual agreement, schedule the P!
employee for vacation leave; or

c. Allow the Pl employee to retain his/her
vacation credits: or

d. Effect a combination of a, b, or c, above,

e. A Pl employee will be subjected to

the provisions of aArticle 8.1,
Vacation/Annual Leave.

3:4.Annual Leave — A Pl employee will be

eligible for annual leave credit with pay, on
the first day of the following qualifying
monthly pay period following completion of
hine hundred sixty (960) hours of Q
compensated work. Thereafter, a P| ‘(\)‘ R\
employee will be eligible for annual leave

credit with pay in accordance with the

schedule in section 8.1(C), on the first day of w

the qualifying monthly pay period followmg @L
completion of each period of one hundred

sixty (160) hours of paid employment. The

hours in excess of one hundred sixty (160)

hours in a qualifying monthly pay period shalll Qﬁﬁ/
not be counted or accumulated. When it is

determined that there is a lack of work, a < \W&ﬁ
M’ }%w 6 /3>
Page 4 of 10 6/23/2016 11:10 A .
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department head or designee mays:

a. Pay the Pl employee in a lump-sum
payment for accumulated annual
leave credits; or

b. By mutual agreement, schedule the PI
employee for annual leave; or

c. Allow the Pl employee to retain his/her
annual leave credits: or

d. Effect a combination of a, b, or ¢, above
e. A Pl employee will be subject to the

provisions of aArticle 8.1 Vacation/Annual
Leave.

45. Holidays —

o ot
a. A Pl employee will be eligible for T8 ¢
holiday pay on a pro rata basis, N '
based on hours worked during the u
pay period for observed holidays (\QG/L
specified in aArticle 7 of this
Contract in accordance with the Wx .
following chart. If a Pl employee
works on the holiday, the employee
shall also receive his/her hourly rate
of pay for each hour worked unless
the provisions of aArticle 19.2(

QL;JA%QF W D77




a apply.

Hours on Pay Holiday Compensation
Status During Pay in Hours for Each
Period Holiday
% 0-10.9 0
11-30.9 1
' 31-50.9 2
W 51-70.9 3
/6\/ 71-90.9 4
91-110.9 5
m LY 111-130.9 6
131-150.9 7
151 or over 8

*Notwithstanding any other provision, an employee
can only accrue up to eight (8) hours of holiday credit
per holiday.

yaEte

b. When a Pl employee in WWG 2 is
.. required to work on an observed holiday,
and the employee works one hundred
fifty-one (151) or more hours in that pay
period, the employee shall receive
holiday compensation in accordance with
aArticle 7(G).

3\0 P
: . N
A P| employee will be eligible for a ¢
Personal Holiday (PH) following the
completion of their initial nine hundred
sixty (960) hours of compensated work. ' CLLL
A Pl employee will be eligible for a PH W(bl
each July 1% thereafter and may accrue
only one PH per fiscal vear. A P will -
receive paid time off for a PH on a pro

- %\ﬁ
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rata basis as provided in the chart
above, based upon the number of hours
worked in the pay period during which
the PH is taken.

5:6.Bereavement Leave — A Pl employee may only

be granted bereavement leave in accordance
with aArticle 8, section 8.3, if scheduled to work
on the day(s) for which the leave is requested
and only for the number of hours the employee
is scheduled to work on the day or days. API
employee shall not be removed from scheduied
work hours because he/she is on bereavement
leave,

8-7.Jury Duty — A Pl employee shall only be

granted jury duty leave in accordance with

section 8.14 if the employee is scheduled to

work on the day(s) in which the service occurs

and only for the number of hours the employee

is scheduled to work on the day or days. If

payment is made for such time off, the

employee is required to remit to the State the 0
fee(s) received. A Pl employee shall not be

removed from scheduled work hours because NE >\
he/she is on jury duty. When night jury duty is

required of a Pl employee, the employee shalll 'S
be released without loss of compensation for )
such portion of required time that coincides with W@@
the Pl employee’s work schedule. This includes

any necessary fravel time. é,{,%/

_ v,
o
Glwidn?” 2
6/23/2016 11;&:\20% , '
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+38.State Disability Insurance (SDI) — PI
employees shall be covered under the SDI
benefit in accordance with section 9.17.

8.9.Mentoring Leave — A Pl employee shall be
eligible for Mentoring Leave in accordance
with aArticle 8, section 8.17, Mentoring
Leave.

. Monthly paid PI employees shall be paid by the 15th

of each month.

. Dental Benefits — A Pl employee will be eligible

for dental benefits during each calendar year if

the employee has been credited with a minimum

of four hundred eighty (480) paid hours in one of

two (2) control periods. To continue benefits, a PI

employee must be credited with a minimum of

four hundred eighty (480) paid hours in a control

period or nine hundred sixty (960) paid hours in

two (2) consecutive control periods. For the

purposes of this section, the control periods are

January 1 through June 30 and July 1 through "
December 31 of each calendar year. An eligible TH grov
Pl employee must enroll in a dental benefit plan E oo\
within sixty (60) days from the end of the <

qualifying control period. :@AM V\@,@L

Health Benefits — A Pl employee will be eligible for

health benefits during each calendar year if the %Cﬂ/

employee has been credited with a minimum of m
N

Ghae PN L P
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four hundred eighty (480) paid hours in one of two
(2) control periods. To continue benefits, a PI
employee must be credited with a minimum of four
hundred eighty (480) paid hours in a control period
or nine hundred sixty (960) paid hours in two (2)
consecutive control periods. For the purposes of
this section, the control periods are January 1
through June 30 and July 1 through December 31
of each calendar year. An eligible Pl employee
must enroll in a health benefit plan within sixty (60)
days from the end of the qualifying control period.

. Vision Service Plan — A Pl employee will be

eligible for the State’s vision services plan during
each calendar year if the employee has been
credited with a minimum of four hundred eighty
(480) paid hours in one of two (2) control periods.
To continue benefits, a Pl employee must be
credited with @ minimum of four hundred eighty
(480) paid hours in a control period or nine
hundred sixty (960) paid hours in two (2)
consecutive control periods. For the purposes of
this section, the control periods are January 1
through June 30 and July 1 through December 31
of each calendar year. An eligible Pl employee
must enroll in the vision service plan within sixty ¢
(60} days from the end of the qualifying control

period. :@Sﬂl& W‘b_y\DL

?\,b,\u

. Pl employees will be entitled to continuation of

health, dental, and vision benefits pursuant to
Public Law 99-272, Title X, COBRA.

4&@/ AL

G i L
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( """" L. Flex/Elect Program — PI employees may only
- participate in the Pre-Tax Premium and/or the Cash
SEIV 1060 TA Option for medical and/or dental insurance. P

; . dlr }77 [ﬂL/— employees choosing the Pre-Tax Premium must

qualify for State medical and/or dental benefits. P|

W% employees choosing the Cash Option will qualify if

// , they work at least one-half (42) time, have an
il appointment for more than six (6) months, and
ﬁ/\m:Q \AMLM receive credit for a minimum of four hundred eighty

(480) paid hours within the six (6) month control
period of January 1 through June 30 of the plan year
in which they are enrolled.

. The call-in/scheduling of a Pl employee and the
hours of work an individual PI employee may
receive shall be applied without prejudice or
personal favoritism. Each work site shall post
the Pl schedule and record of P| hours worked
per week on an ongoing and weekly basis.

. APl employee that is offered a permanent
full-time or part-time job within a department
shall not be denied release from their PI g 3
employee position by management. 0 b\

\0 pu™

Q. All remaining conditions of employment
that relate to the Pl employee shall be
administered in accordance with existing
rules and reguiations, unless modified by
this Contract.
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LOCAL 1000
1]

- - '
SEI{-! | Union Proposal
Seronger Togetr Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

19.1 Hours of Work (Excludes Uniis 3, 17, and 21)

A. Unless otherwise specified herein, the regular @
workweek of full-time employees shall be fortyef ¢ ;2 P’

[l
'izf

A,
$Fe ;:"‘"‘
F a3

(40) hours, Monday through Friday, and the Q"l !p L
regular work shift shall be eight (8) hours. fo W

B. Workweeks and work shifts of different i
numbers of hours may be established by the

employer in order {0 meet varying needs of the
State agencies.

C. Employees’ workweeks and/or work shifts shall not
be permanently changed by the State without
adequate prior notice. The State shall endeavor 10
give thirty (30) calendar days but in no case less mb

than fifteen (15) calendar days notice. W

D. The State shail endeavor to provide employees
with at least five (5) working days advance
notice of a temporary change in their workweek
hours and workday. This advance notice is not
required if:

vof

1. The change is due to an unforeseen /a,(/L,

S

A
éj“a/
P

7
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operational need; or

2. The change is made at the request of the
employee.

E. Classifications are assigned to the workweek
groups as shown in the Lists of Classifications
attached to this Contract.

F. Workweek group policy for Fair Labor Standards
(FLSA) - Exempt/Excluded Employees:

2

W

Act

b

b? W
State employees who are exempt/excluded from@
the FLSA are not hourly workers. The
compensation they receive from the State is
based on the premise that they are expected to
work as many hours as is necessatry to provide
the public services for which they were hired. @é/
Consistent with the professional status of these
employees, they are accountabile for their work

product, and for meeting the objectives of the

agency for which they work. ‘rﬂ b
Following is the State’s policy for all employees % B
exempt/excluded from the FLSA: [ J/\,
1. Management determines, consistent \/26)0

with the current Contract the products,

services, and standards which must be )M

met by FLSA - exempt/excluded -

employees; ?ﬁ?/u

5/27/2016 9:09 AM prA




2. The salary paid to FLSA -
exempt/excluded employees is full
compensation for all hours worked in
providing the product or service;

3. FLSA - exempl/excluded employees
are not authorized 1o receive any

form of overtime compensation, /h 2 e/
whether formal or informal; ( Q"Uo \Q«/
L7 >

4. FLSA - exempt/excluded employees are’@?"L
expected to work, within reason, as
many hours as necessary to accomplish
their assignments or fulfill their
responsibilities and must respond to
directions from management to complete /l
work assignments by specitic deadlines.
FLSA - exempt/excluded employees
may be required to work specific hours
to provide services when deemed
necessary by management;

5. FLSA - exempt/excluded employees shall
not be charged paid leave or docked for :
absences in less than whole-day %"V
increments. Less than full-time WL
employees shall be charged time \@/P
proportionate to their scheduled hours of
work. Record keeping for accounting, M
reimbursements, or documentation 96’@/
relative to other applicable statutes, such ™)

Page 3 of 4 5/27/2016 9:09 AM 0/4
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crediis; o>
:
| /rﬁ'% :

~ their work hours. Employees are

as the FMLA, is permitted;

. FLSA - exempt/excluded employees

shall not be suspended for less than five
(5) days when facing discipline;

. With the approval of the appointing (ﬁ& ; &’

power, FLSA - exempt/excluded
employees may be allowed absences
with pay for one or more whole days due /@W“

to excessive workload or other special QW"‘D‘
circumstances without charging leave t

management concurrence, FLSA -
exempt/excluded employees may alter

responsible for keeping management
apprised of their schedule and

whereabouts. Prior approval from
management for the use of formal leave
(e.g., vacation, sick ieave, personal
leave, personal day) for absences of an
entire day or more is required.

5/27/2016 9:09 AM
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S

.?ETU Union Proposal
et Master Table
Date
Proposal No: 2
The Union proposes the following language: 'J‘%

19.2 Overtime (Excludes Units 17 and 21) /\\Xi z\[,o

P
7
| | ' A. Overtime is eamed at the rate of one and one{?;g’
SHIO Lol Y000 TA half (1%2) times the hourly rate for all hours :

worked in excess of forty (40) hours in a o
regular workwesk and is compensable by %6 /P‘i

cash or CTO if it meets the following criteria: /Vf

1. Ordered overtime of at least fifteen (15)
minutes at any one time;

2. Overtime will be credited on a fifteen (1%&‘
t

minute basis with a full fifteen (15) minu
credit to be granted if seven (7) minutes is

worked. Smaller fractional units will not be
accumulated.

Page 1 0f6 12/2/2016 7:48:38 AM
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B. For the purpose of computing the humber of hours
worked, time when an employee is excused from
work because of holidays, sick leave, vacation, Lfé‘
o - _ annual leave, or compensating time off, or any other B
SE1v LocgLio00 TR leave not listed below shall not be considered as /m—%lfa
time worked by the employee for the purpose of %
computing cash or compensatmg time off for \—}
overtime._Time spent on jury leave, military leave W\
subpoenaed witness leave under the provisions in ,

paragraph E below, shall be included for the ¥
purpose of computing cash or compensating time

off for overtime. /7
C. Overtime may be compensated on a cash or
_ "///(a//‘-g TO basis at the discretion of the department

head or designee. Both parties agree and

understand that a different type of overtime
payment (cash or CTO) may be provided to
employees at different times and may even be
different for employees in the same or simil2

situations. However, in the event that the DIR
determines that this provision is inconsistent é
with Labor Code section 204.3, the parties w\p\}\\
agree to immediately meet and confer regarding u& -
the impact of that determination. '

D. Overtime must be authorized in advance, except @' W

in an emergency, by the State or its des;gnated
representative. This authorization must also be
confirmed in writing not later than ten (10) days

W
MﬂAW M
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after the end of the pay period during which the

overtime was worked. Each State agency sha ,rf;- LQS
maintain complete and accurate records of all

compensable overtime worked by its employees

\-} .r9

Before an employee is required to work | Y\EQ}%

mandatory overtime, management will make
every effort to schedule appropriate available

employees prior to mandating overtime. This /M/ WZ/

_shall include, but not be limited to: Permanen

[ntermittent employees, Retired Annuitants and
volunteers. In addition management will make
every effort to schedule overtime first for those
employees who have not taken leave during the
week and such employees may be mandated
overtime only as a last resort,

As a last resort and | in order to meet required W
staffing needs, if an employee in Bargaining

Units 4, 11, 14, 15 or 20 is mandated to work Q

overtime in the same week in which they use

approved leave then that approved leave will be
considered hours worked for purposes of ' 7/
calculating overtime. Sick leave is excluded from

this provision.

discretion of the State. When CTO is ordered,
reasonable advance notice (at least 24 hours)
should be provided the employee. CTO may be mﬂ

taken only in units of time of fifteen (15) minutes W
W&W

12/2/2016 7:48:38 AM




or multiples thereof.

¢$S
G. CTO for employees shall be earned on a time one 2 ,uo

and one-half (1%%) basis and may be authorized in (}5
lieu of cash compensation. If an employee is not

S¢W Lol lwoe T4 allowed CTO within twelve (12) pay periods W’(ﬂ«,
— following the pay period in which the overtime wa W

worked, payment shall be made for such overtime

// on the next payroll. &éféﬂ/
72— Wi

H. Employees may accrue up to two hundred /’
forty (240) hours of CTO. All hours in exces

of two hundred forty (240) CTO hours shall
be compensated in cash.

Normally, an employee who has an accumulation
of two hundred forty (240) hours or thirty (30)

days of authorized overtime shall not be required égﬂ w
to work additional overtime.

a0 O{S{\\\gj\*\w\LSJ

J. Notwithstanding any other contract provision,%“»\
departmental policy, or practice, the travel / ‘
time of employees who are covered by FLSA ﬁj/yﬂﬂ

e

shall only be considered as time worked if it
meets the definitions and requirements of Qa)[ W
travel time in sections 785.34 through 785.41 W
of Title 29 of the Code of Federal Regulations, \J&df&@
except as provided in 1, 2 and 3 below.
.'!‘ .
oo
AN

e f

x
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1. Effective January 31, 2002, all time spent
on required travel to an alternate worksite
shall be compensated consistent with the

requirements of the FLSA. For FLSA q%
covered employees, the State shall {Ff
\ e e endeavor to accommodate travel to a ,ua
€IV Lacl too Th alternate worksite to occur during an >

employee’s normal work hours. However,

the State will also consider the business m
needs of the department including the costs M

of travel arrangements. @

. Notwithstanding the above, FLSA covered W
employees traveling on state business,
outside of their normal work hours (as
defined in FLSA) will be granted a specia
allowance for actual time spent traveling.
Employees shall receive this special
allowance equivalent to the employee’s
regular hourly rate on a straight time, hou

for hour basis, in cash or CTO, at the
discretion of the department head or

designee. This is not overtime 63&57
compensation and shall not be considered

as time worked for caiculation of overtime.
This paragraph also applies to passengers

in carpoals, vans or other vehicles, traveling

on state business. This paragraph does not M
apply to employees who voluntarily choose Do’
to travel outside their normal work hours. 07 Z

“Pa*ﬂ"*ts

3. FLSA covered drivers of a carpool, a
vanpool, or other vehicle traveling on

i

Page 5 of 6 12/2/2016 7:48:38 AM



state business will be compensated
consistent with FLSA for purposes of
overtime and shall not receive the special

Seio Lo tove T4

[
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o e

. ?@‘:f?y Union Proposal @
s g Bargaining lgnit 14
Date ‘Lﬂ@’ H

Proposal No: 1
The Union proposes the following rollover language:

19.3.14 Rest Periods {Unit 14)

A. Ewvery employee will be granted a rest period not
To exceed fifteen (15) minutes during each four
{4) hours or major fraction thereof of a work shift

1Y ‘_?_?_9 ™ unless there is an emergency or other

- circumstance to preclude it. The rest period shall

?, i E not exceed thirty (30) minutes total for any day.
4 Rest periods shall be considered hours worked.
W % Rest pericds not taken shall not be accumulated

'éﬁ@’ or used for overtime purposes. The State shall
/2 u«ﬁ.@ determine the fime when the rest period is to be
)h talien. A rest perlod normally will not be granted

during the first or last period of the work shift.

B. Notwithstanding section A above, Unit 14
employges who choose and have management
approval to work a straight eight (8) hour shift,

y may be granted one thirty (30) minute break in lieu
of the two {2) breaks described in section A.

C. An additional five (5) minute break per continuous
hour of work on a computer shai‘?e gmnted

Anide
" 4%)’3?“” ‘7%4%%%

Q)e . wa
i oAg Gl )
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LOCAL 1000

<& '
S- E"“-h’ Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

006 o The Union proposes the following rollover language:

19.4 Meal Periods (Excludes Uniis 17 and 21)

A. Except for employees who are assigned to a
straight eight (8) hour shift, full-time
employees shall normally be allowed a meal
period of not less than thirty (30) minutes or
not more than sixty (60) minutes which shall
be scheduled near the middle of the work
shift. Meal periods taken shall not be counted

as part of total hours worked. ,{% Lg
. When employees assigned to a straight eight

(8) or more hour shift are assigned by the e
employer to training, a committee, task force,
or a special project, an unpaid meal period of
not less than thirty (80) minutes nor more than

sixty (60) minutes shall be granted and
scheduled near the middie of the work shift.

. Employees working more than five (5) hours
per day, but less than eight (8) hours per day =
shall be entitled to a meal period of at least
thirty (30) minutes. Meal periods shall not be

counted as part of total how
Page1of1 6/1/2016 7:14&
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LOCAL 1000

. - i
: ;S‘E";hl Union Proposal
ronges Togeer Master Table
Date

Proposal No: 1
The Union proposes the following roflover language:
19.5 Set Up/Shut Down Time

TASEIL (006

4 %{:)Prq Time necessary to “set up” and/or “shut down” a State
function shall be part of the employee’s workday.

L%%’D
/ﬂif -—%%K
W v
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LOCAL 1060
ar

< i
SEIL Union Proposal
Stranger Tegether Mas‘te r Ta bl e
Date

Proposal No

01 w
The Union proposes the following rollover language: /,‘ﬁ/ i

19.8 Flexible Work Hours (Excludes Units 17 and 21) A bw)wgn

A. Upon request by the Union or an employee, the“@x‘\é\w
State shall not unreasonably deny a request for™ ¥¥*
flexible work hours, an alternate workweek SG
schedule or reduced workweek schedule.

Employees who have flexible work hours or are ’Y’V‘w :
placed on an alternate workweek or reduced \ O s
workweek schedule will comply with procedureék\%"@\m‘ -
established by the department. - :

62)'2(/
. Any denial of requests made under subsection \;K

A shall be provided in writing. A copy of the
written denial shall also be sent Attn: SEIU

Local 1000 Headquarters. In addition, a d
department head or designee may, upon thirty
(30) days notice to affected employees cancel ’ L_./

or make permanent changes to flexible work > ="
hours, alternate work schedules, or reduced Zp%?izﬂ/
work time schedules. Pyt —"

A

. An “alternate workweek schedule” is a fixed work }. { o v
schedule other than standard work hours. |

Ty m,gw
(e bl
N

\\f)/
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“Flexible work hours” aliows for the q)/[)r M

change of work schedules on a daily X
basis. “Reduced work time” is defined in ' \S(L»
Government Code sections 19996.20 M
through 19996.29. o W

N
Se101ee0 T

.MM'M“WWW
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1aeAL 1000
ﬁF!‘-’ Union Proposal
e Bargaining Unit 14
Date _ % { {1

Proposal No: 1
The Union proposes the following roliover language:

19.9.14 Exchange of Time Off — Multi-Bhift Operations

{Unit 14)
SNEY (bod TA
A. Permanent employees employed by
Stadt departments with multiple shift operations may
be permitted to exchange hours of work with

@ g ’2 f other employees in the same classification or

- ' level {determined by the supervisor), performing
/ % , ;sz - the same type of duties in the same work areas,

' ) provided:

1. The employess make a written request to
their supervisor(s) at least twenty-four (24)
hours prior 10 the exchange;

2. The supervisor(s) approve the exchange; and

3. The employees exchanging time off shall
not he entitled to any additional
compensation {8.g., overlime or overtime
meals, holiday credit/pay, shift differential),
which they would not have otherwise

received, _ A (“!l%]l{q 2izpr
pe -

Page1of3 |
.
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SElL b0 TH

B. Each employee shall be responsible for the

coverage of the work assignment he/she accepts.
If the employee who exchanges with another
employee fails to report for duty for the exchange,
he/ she shall be subject to repaying the actual time
(hour<for-hour) of filing-in behind the assignment.

‘H “!t\_j ~

C) s % s

M& Vigh

-

The State shall first use accrued time credits for
the repayment; then use *accounts receivable”
should time credits be insufficient for the
repayment, In the event the employee fails o
report for duty because of illness or injury, he/she
may be required to provide medical verification in
accordance with section 8.2 of this Contract.

. An employee who fails to report for duty for the

exchange and has not provided a medical
verification of illness as described, shall not be
allowed to participate in an exchange for one
hundred eighty {180) calendar days from the date
of the missed exchange.

. Probationary employees are excluded from

participating in exchanges of time off.

E. The following special rules apply:

Page2of3

1. All exchanges must occur within the
employee’s pay period and

oL lol'a\ W 2V5p°

é% W"M
/%/W

sﬁ@



S 060 T

o

2. Double shifts will be permitted, consistent with
departmental practices.

F. If an exchange Is denied, the supervisor
denying the exchange shall state the reason for
the denial upon written request by the employee.

G, This section is not subject to the grievance and
arbitration procedure of this Contract.

Page 3 of 3



LOCAL 1000

<< ,
;S'-_E'Til! Union Proposal
s Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

19.10 Work In Multiple Time Zones

TA S€io 10e®

— _— When traveling into a different time zone, the first
M #f day’s time is computed using the time zone in which

/% ! _the employee started. The time worked on @' ;%){V |
. W M3subsequent days is computed by using the time zon /{ .
12,1 /o inwhich the employee is working. The time worked
M""M BLY on the retum trip is computed using the time zone LO"" ; ,
ﬁ«,mﬂﬂa)’ﬂad Biit  from which the employee departed. M
Mf afuly o {QW“‘
T o S Buis .
Y tdolad P

A
LA
e Statf
il %S
éér/ : %dﬁ/
- pe
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LOCAL 1000
“il

- !
o SETU Union Proposal
e Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

19.11 Call Back Time

TH $5\0lsee
HS0pm
G/n ] A. An employee who has completed a normal work
/6;3/ /@ shift, when ordered back to work, shall be
credited with a minimum of four (4) hours work
W time provided the call back to work is without

having been notified prior to completion of the
work shift, or the notification is prior to completion

/Jlﬁm of the work shift and the work begins more than

three (3) hours after the completion of that work

shift.
/G(jo e >
Mﬂﬁ? B. When such an employee is called back under fa “Q’(b
> these conditions within four (4) hours of the
"’@( bedinning of a previous call or an additional call i X
NG received while still working on an earlier call back, |

the employee shall not receive an additional four
7%6‘ (4) hours credit for the new call back.

/Yl/

C. When such an employee is called back within four
(4) hours of the beginning of the employee’s next

shift, call back credit shall be received only for the
hours remaining before the beginningﬂf’the SO@/

employee's next shift. ﬁ%/ m

7
Page 1of2 6/1/2016 7:28 PM b 2 “/



D. When staff meetings, training sessions, or
work assignments are scheduled on an
employee’s authorized day off, the employee
shall be credited with a minimum of four (4)
hours of work time. When staff meetings and
training sessions are scheduled on an
employee’s normal workday and outside the
employee’s normal work shift, overtime
compensation shall be received in
accordance with the rules governing
overtime,

E. For reporting purposes, compensable time
begins when the employee reports to the job
site or begins work from a different site, which
may include the employee’s home, approved by

the department head or designee.
.-—'Q l (ﬁ g

;@;{DL

Gz
/
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LOCAL 1000
<

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

19.12 Standby Time

1 5l0 oo

L Sopm
(ol 2]

AEy

2F

<
-
<

€§_§§§<

Page 1 0f2

A. “Standby” is defined as the express and

absolute requirement that an employee be

avaitable during specified off-duty hours to

receive communication regarding a

requirement to return to work and be fit and

able to return to work, if required. It shall not

be considered standby when employees are Lf
contacted or required to return to work but fm 'P"’
have not been required to be available for

receipt of such contact. Eﬂ oA ,.-

. Each department or designee may establis W a ND‘»[QA’

procedures with regard fo how contact is to

be made (e.g., electronic paging device,

phone) and with regard to response time

while on standby. pd

o

. An employee who is required to be on standby }4 /\ %V

status will be compensated in the following
manner: for every eight (8) hours on standby, W @@W‘/%

an employee shall receive two (2) hours of

CTO, which may be prorated on the bas%

6/1/2016 7:20 PM




fifteen (15) minutes CTO for each one hour of
standby. Standby may not be scheduled in
less than one hour increments.

D. No standby credit will be earned if the employee is
called back to work and receives call back credit.

E. Standby and CTO credited as a resuit of
standby shall not be considered time worked for
purposes of qualifying for overtime.

T <L Ibo)
f SOpm
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Management Proposal (Roll Over Language)

Bargaining Unit: 14 Date:

Exclusive Representative: SEIU

Article: 19,13 Overtime Assignments for Work Week Group 2 Empioyees (Unit 14)

. Subject: Hours of Work and Overtime .
19.13 Overtime Assignments for Work Week Group 2 Employeeé (Unit 14). .

A. Overtime will be distributed in class by senlority. When work in progress requires
overtime on a given shift, preference shall be given to the employee or crew
doing the work. If the employee or crew performing the work declines the
overtime, the State shall request volunteers in class by seniority on that given
shift prior o assighing overtime. If no volunteers come forward overtime will be
assigned to the least senior employes(s) in that classification on that shift.

Seniority for the purposes of this section is defined as total State service as used
to calculate vacation accrual rates.

B. The first forty (40) hours of ordered overtime during a fiscal year shall be
compensated with either CTO or cash, at the employee’s discretion. Thereatter,
compensation (CTO or cash) shall be determined by the employer, /\b

AN

Y
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LOCAL 1000

T Union Proposal m@‘&ﬁm
Bargaining Unit 14

Date {73 I,

Proposal No: 1
The Union proposes the following rollover language:

19.16.14 Shift Changes (Unit 14)

A. The State shall endeavor to provide
employees with thirty (30) calendar days
advance notice, but not less than fifteen {15)

_,__...—-—-—‘-—"“"—'__—__-" i d | =2 4 .
%Z sm«f‘F working days, s::f pemaén-ent changes in shift

assignments, except in emergencies.
Permanent shift assignment is defined as an
assignment of thirty (30) calendar days or
more.

B. The parties agree that voluntary movement
between shifts is always desirable, and to the
extent practicable, the filling of vacancies shall
be preceded by an announcement, posted for
ten {10) working days, opening the available
shift for voluntary movement, before filling the
position as a “new hire”.

C. Shift changes will be assigned based on
operational needs, and selection of personnel
shall be based on skills and knowledge. Total in-
class seniority may be used to break ties
between equally qua lﬂec‘ individuals.

22 o

m/”m‘”
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D. Shift changes required by emergency
situations shall last no longer than the
emergency that occasioned the change.

SEEr
SE looo TA
Aodhay Vs
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LOCAL mqlq

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

21
TAsuowoo
L SOpm
U3 i
o

i
7N
4
ML
&7
2%

et

Page 1 of 2

.1 Telecommute/Telework Program (Excludes Unit

17)

A. Telework is defined as performing work one (1) or
more days per pay period away from the work site a0
to which the employee is normally assigned. Such e “{‘ ¢
locations must be within a preapproved work space 1
and during preapproved work hours inside the b P L~
teleworker’s residence, telework centers, or other m@ﬁ‘)
offices of the State, as approved pursuant to th
department’s telework policy and guidelines.

M2

B. Where operational considerations permit, a 03/
department may establish a telework program. If the
telework arrangement conforms to telework criteria
established in the department’s telework policy and
guidelines, no employee’s request for telework shall
be unreasonably denied. Upon request by the
employee, the denial and the reason for denial shall ﬂ/’\
be in writing. Such programs shall operate within the
policies, procedures, and guidelines established by /(Y\}/‘
the 2010 Statewide Telework Model Program. NN

0

C. Formal written telework or telecommuting policies \/W

6/1/2016 7:21 PM
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and programs already adopted by departments
before the date of this Contract will remain in effect
during the term of this Contract. Upon the request of
the Union, the depariments will provide a copy of
their formal written telework policy.

. Departments that desire to establish a telework or

telecommuting policy and/or program or

departments desiring to change an existing policy
and/or program shall first notify the Union. Within
thirty (30) calendar days of the date of such
notification, the Union may request to meet and
confer over the impact of a telework or ,['m
telecommuting policy and/or program or change in 4@(),
an existing telework or telecommuting policy and/or 5
program. liems of discussion may include concerns {p

of layoff as a result of a telecommuting/telework :Qa,\(w
program, performance or productivity expectations U):U"'
or standard changes; access to necessary office ‘l‘@ﬁ
space in the State work sites on non-telecommuting

days; and equipment, supplies, phone lines,

furniture, efc.

year, representatives of the CalHR will meet with

three (3) representatives of SEIU Local 1000 to

discuss improvements to the 2010 Statewide

Telework Model Program. Union representatives SS/L‘/
shall serve without loss of state compensation for —

this meeting.

. Upon written request, no more than once each fiscal @ﬂ/

6/1/2016 7:21 PM )&
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LOCAL 1000

- i

;SE".hl ,_ Union Proposal

tronger Together Bargalnlng Un't 14
Date _lo/ 14 /1l

Proposal No: 1
The Union proposes the following rollover language:

21.2.14 Electronic Monitoring (Unit 14)

=y 1000 Th A. If an employee believes that the State’s use of
e current or future technology is being used for the

/Zd purpose of harassment he/she may grieve such
e action under Atrticle 6.
o S

W &
zé/ B. The State shall not use the log on/off time to the
/Qm% computer or electronic access card entry/exit times

of employees as the source of atiendance reporting.




LOCAL IOQQ

- i
SE”‘! Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

21.3 Class A and Class B Commercial Driver’s @
License (Excludes Unit 17 and 21) Q, 'l

A. Traini B
TA Sl feled) g /\U)( (Q;Q_ \b,\,
F‘@/ Fach department, at the request of an /{DJ{(E:)

. // employee required to upgrade his/her current
A

driver’s license to a Class A or Class B
commercial driver’s license and appropriate

ATy

AR endorsements will make available to the
[34) employee any information prepared by the DMV
YU) covering the commercial driver’s license -iﬂ’“d
| examination and any video fraining programs,
A relating to the obtaining of a Commercial
/( Driver’'s License, which become available to the
State. _
o B. Medical Examinations )gé/

1. The Siate agrees to pay the cost of méz/?
medical examinations for employees ;W
required o have either a Class Aor Class B |
driver’s license, provided the employees ZZ{;/
either receive their exams from a contractor l (J/\,

physician or clinic, or are specifically
authorized in advance to be examined by \@;ﬁ

AL
BRAN
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their personal physician, and to be
reimbursed for the cost upon presenting a
voucher from the examining physician.

. The State will pay the cost of a second /Wf @

medical examination and/or referrals by the 9\ ﬁ/
examining physician, not to exceed the cost

of the first medical examination provided u,g
that: P 7.4 ,

W@\u
a. The employee fails the first medica g

examination, or the certification
submitied is not accepted by DMV;
and

b. A second medical examination is
authorized and conducted: and (-ﬂ/

¢. The second medical certification is %é/
accepted by DMV. The State will not
reimburse the employee for a second m@
medical examination that sustains the _ /6
resulis of the first. Costs for additional JA
medical reexamination shall be the )
responsibility of the affected gL-—

employee. [ (/ék

C. Fee Reimbursements F)(l-/

P
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1.

Each department will reimburse a
permanent employee for filing and
examination fees associated with obtaining
the appropriate commercial driver’s license
and endorsement(s) if the employee is: (1)
in a classification that requires the ’ﬂ)
operation of equipment which requires (%
either a Class A or Class B Commercial ?/
Driver’s License and any endorsement( s) l
or (2) the classification designated by the /g"
department requires the employee to

upgrade his/her driver’s license to a Class
A and/or Class B Commercial Drlvers

License and any endorsement(s )-in a
classification where a Class A and/or Class
B Commercial Driver’s License is an %,J

additional desirable qualification, provided:

a. The employee is authorized at least
ten (10) workdays in advance by
his/her supervisor to take the

i
P

examination;
b. The employee has a valid, current ﬂfls
medical certification acceptable to ‘ [/é
- DMV,

4~
I

c. The employee successfully passes
the required examination and is
issued the license and appropriate

endorsement(s).

%
8

24!



2. Employees applying for renewal or
reinstatement of a license due to an illegal
violation will not be reimbursed for any
costs associated with obtaining a license as

V@/ required by DMV.

The State will not pay any additional cos e/w

A incurred as a result of an employee’s failur
[gw to pass the written and/or performance test
ICL" within the opportunities allowed by the
p original application fee.
4. Reimbursement for commercial drtver;)e ; td
W license fees will be for that portion of the
_ commercial driver’s license fee (including
?1/" the cost of endorsement(s) required by the

appointing power) which exceeds the cost ‘

of the regular noncommercial Class C ()/)/
driver’s license, provided the employee

applies for the required license and any j;
required endorsement(s) simultaneously. If

an employee fails 1o take all required exiras . S
simultaneously, reimbursement will not '\
exceed the cost that would have been )/Lﬁ
incurred had the tests been taken

simultaneously. %’/ |

D. Release Time for Class A and/or Class B V),P

Commercial Driver’s license and Medical ‘

Examination (V‘L'
TN ‘}/
WS-

Page 4 of 5
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TA S8l 1ooo

W@%

f:-_ Datees
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2.

Upon ten (10) work days advance notice
to the Department head or designee, the
department shall provide reasonable time
off without loss of compensation for a
permanent employee required fo take the
Class A and/or B commercial driver's
license examination and related medical
examination(s), provided:

a. The examination is scheduled during
the employee’s scheduled work ﬁ

hours; and Q/ ?‘
b. The examination does not mterfere /w
with the operational needs of the /'Q;

depariment.
- jﬁ e
If the employee’s examination is
rescheduled by the examining physician or
by DMV, the employee shall be granted
reasonable release time for the subsequent

[
date, in accordance with the requirements @(z//ﬁ&u
specified above.

Upon ten (10) workdays advance notice
the department will allow the employee to
use a State owned or leased vehicle or
equipment appropriate for the Class A
and/or Class B commercial driver’s license
examination. It is understood by the parties
that use of the equipment or vehicle may be
delayed for operational reaso



LOCAL TO[LQ

- | i
- s ElU Union Proposal
: Stronger Together Mastel‘ Tab!e

Date /0"‘/0*/45

Proposal No: 1

52\ V LOW\D\DDDLQ]The Union proposes the following rollover language:
a; “4b ‘Um

24.1 Entire Agreement

A. The parties acknowledge that during the

hegotiations which resulted in this Contract, each

had unlimited right and opportunity to make

demands and proposals with respect to any subject o
or matter not removed by law from the area of (2.2 i
collective bargaining, and that the understanding b -k
and agreements arrived at by the parties after the

exercise of that right and opportun[ty are set forth in '(Qu
this Contract. Any other prior or existing v
understanding or agreement by the parties, whether

formal or informal, regarding any such matters is

hereby superseded. Except as provided in this & -
Contract, it is agreed and understood that each

party to this Contract voluntarily waives its right to Q} mﬂw/k%r}t:

negotiate with respect to any matter raised in
negotiations or covered in this Confract. \RA\M
o  With respect to other matters within the scope of 4‘ /%/
St W negotiations, negotiations may be required as

W provided in subsection B below. /

B. The parties agree that the provisions of this
subsection shall apply only fo matters which are not
covered in this Contract. The parties recognize that

Page 1 of 3 6/23/2016 6:11 PM




- Where such changes would affect the working
conditions of a significant number of ‘Ob
, employees. Tpf D’qo ?_

Page 2 of 3

it may be necessary for the State to make changes
in areas within the scope of negotiations. Where the
State finds it necessary to make such changes, the
State shall notify the Union of the proposed change
thirty (30) days prior to its proposed implementation.
The parties shall undertake negotiations regarding
the impact of such changes on the employees when
all three (3) of the following exists:

G Yy

2. Where the subject matter of change is within @JM Y
- the scope of representation pursuant to the MW -

Dills Act. W

3. Where the Union requests to negotiate with
the State. %;&

An agreement resulting from such negotiations shall Y
be executed in writing and shall become an %"
addendum to this Contract. If the parties are in It
disagreement as to whether a proposed change is

subject to this subsection, such disagreement may

be submitted to the arbitration procedure for

resolution. The arbitrator's decision shall be binding.

In the event negotiations on the proposed change

are undertaken, any impasse which arises may be
submitted to mediation pursuant o section 3518 of i
the Dills Act, /‘S)

By
6/23/2016 6:11 PM M%m
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C. The CalHR will meet with representatives of the
Union monthly, upon request, to review the nofices
to meet and confer under the provision of B above
received by the Union to determine if the issues to
be discussed can be consolidated to reduce the -
number of meetings required.

SEW Loce VIO O T
[ Hpm 12-2-lp

Page 3 of 3 6/23/2016 6:11 PM



LOCAL 1000
T

- i
gEIU Union Proposal
g Togrer Master Table
Date

Proposal No: 1.
The Union proposes the following language:
24.2 Duration

A. Unless a specific provision provides for a different
effective date, the term of this Contract shall be July
2, 2043 2016 to July January 1, 2048 2020.

B. In the six (8) month period prior to the expiration
date of this Contract, the complete Contract will be
subject to renegotiation.

C. If a proposal does not include an effective date, the
gffective date shall be the first day of the pay period

following ratification. ’ Cf’S ‘
T,
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LOCAL 100_‘0'

- i

SETU Union Proposal

Stonger Togother Master Table
Date (f ) 2 - l (ﬂ

Proposal No: 1

The Union proposes the following rollover language:

24.3 Continuous Appropriations

The State and SEIU agree to present to the Legislature as
part of the MOU bill a provision to appropriate funds to
cover the economic terms of this agreement-through-July
42046, This will maintain employee salaries and benefits
in case of an untimely budget.

~ Vid mg@www&m\
WW %
] Page 10f1 6/1/2016 8:43 PM % :




Management Proposal (Rollover)

Bargaining Unit: 14 Date:
Exclusive Representative: SEIU, Local 1000

Article: Addendums

Subject: Addendum i - Pay Differentials

it will be attached to the agreement. P

/\LQ\Dk
(7
oo "
(e X

Parties agree to meet after legislative ratification to make corrections to this Article and ‘ :
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LOCAL 7000

< i
;S'. E";ml Union Proposal
tranger Togethee Master Table

Date (lelﬂ

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #1 — Golden Handshake

If the Golden Handshake provisions are offered during the
term of this Contract and the CDE or any of its Special
Schools or Diagnostic Centers participate, the department
will consider offering it to Units 1, 3, 4, 11, 14, 15, 17, 20,
and 21 employees in the CDE.
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LOCAL ragq
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SEIU Union Proposal

Prosasrogsiet Master Table
Date - 2_ )

Proposal No: 1
The Union proposes the following rollover language:
Side Letter #2— Domestic Partner
For the purpose of application to this Contract a domestic

pariner shall be certified with the Secretary of State’s office in
accordance with Family Code section 297.

N
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LOCAL 1000

< '
;S‘- =T Union Proposal
Tonges Togeiher Master Table

Date (_{)"2’ “a

Proposal No: 1

The Union proposes the following rollover language:

Side Letter #3 — Retired Annuitants

The State and the Union agree that hiring retired
annuitants may be necessary to perform mission critical
work. Mission critical is defined as a disruption in normal
business, which may result in the failure of a business
operation. Retired Annuitants shall not displace SEIU
represented employees.

This article will be subject up to step three of the formal
grievance process and will not be arbitrable. z_{ 2 na
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LOCAL 100‘0'

- '

;SETIU Union Proposal

taanger Togatner Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #4 — Access Agreement
Date: March 5, 2007

To: State of California Department Heads and Labor
Relations Officers SEIU Local 1000 Stewards, Area
Coordinators and Labor Representatives Subject: Side
Letter Regarding Access

Over the last two years, the State of California and SEIU,
Local 1000 have struggled to find a balance between the
State’s operational needs and the Union’s need to access
the employees it represents at their worksites. This
challenge has resulted in a number of serious

In the interest of harmonious Labor Relations, the
parties agreed in June of 2006 to work with a neutral
mediator and make a good faith effort to resolve the

issue. The enclosed document is the result of those
sessions between the CalHR and SEIU, Local 1000. \W
As with all agreements, both sides had to compromise. M Y-

b ) 2%“7
A

confrontations, including arrests, as well as legal conflicts B0
in various forums that continue to this day. 10 l(a
-7 {(l,
- N
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This agreement, however, is intended to provide a
proactive framework for facilitating Union access and
addressing disputes before they escalate.

In that spirit, the State and the Union are fully committed to the
following principles:

* Department/Union cooperation in seeking solutions to
access issues

* Swift resolution of disagreements when they occur

° An ongoing understanding of, and respect for, each others’
particular operational needs

We now look to you to implement this agreement in the
spirit in which it was negotiated. There will be joint

training provided on the agreement at a date still to be Oéaa,,/

determined. \ b
™, o)

Attachment O

This document is developed for the purpose of M

implementing the collective bargaining agreement.

Department personnel and Union representatives are 66‘:&/;;\/
encouraged to discuss/resolve access problems if they C(@(\ R(

arise. A NV
of e ‘% |

The Union shall provide advance notice of its intent to visit : ‘\ -

worksites. Departments shall notify the Union of the appropriaté” { A ﬂ%\

MilereDehaity %Q/ S
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person to receive notice. Providing notice shall not be
interpreted as requesting permission. However, where worksites
with legitimate issues of safety, security or patient care exist,
reasonable accommodations for access and/or distribution of
information shall be provided. Departments shall discuss such
accommodations with the Union.

The Union has the right to distribute information where
represented employees work. The Union will not block ’m w (6
entrances. Distribution of information inside worksites shall not b"’ fD"'

cause disruption of work. /b_‘__
Where escorts are necessary for reasons of safety, security

or patient care, including patient privacy, typically, such

escorts shall be Local 1000 bargaining unit members and 5 SVLL

such escorts shall not interfere with discussions between the
Union and its members. y w&
Afw

When problems/issues regarding union access to members
worksites occur, and cannot be resolved at the department
level, the following persons should be contacted:

Pam Manwiller, Deputy
Director CalHR

Paul Harris, Chief of
Staff SEIU Local 1000

(916) 323-7995

(916) 554-1241

EelixDelaTorreYork Chang, 41279
Chief Counsel SEIU Local £916) 323) 525-2064
1000

AL
W

Merehuts,.
D & W;ﬁ&»
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In the event that agreement cannot be reached between the
CalHR and SEIU Local 1000 contact persons, the dispute

may be submitted directly to arbitration pursuant to Step 4 of

the grievance procedure. The parties shall exchange written
statements regarding the issue and the response within one -2
week of failure to agree.

~ Sgly 1000
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LOCAL IDﬂ‘q

<E7Y '
;S'h E'T";’ Union Proposal
tronger Together Master Table

Date Y 2" ,

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #5 — Student Assistants

The State and the Union agree that hiring student
assistants may be necessary to give students the
opportunity to gain expetience in their field of study and
give the State the ability to attract high quality
candidates for possible hire. Student assistants shall not
displace SEIU represented employees.

This article will be subject up to step three of the formal
grievance process and will not be arbitrable. (0 b ~ ‘
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LOCAL 1000
T

- i

SETLS Union ProPosaI

Stranger Togother Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #14 - PLP 2012

In support of Article 8.32 of this Memorandum of
Understanding, the State and the Union agree to continue
paragraphs 3.1, 4, 6, 7, 8, 9, 12, 14, and the Dispute
Resolution Process of the attached Side Letter through the
duration of the Agreement. All other provisions of the Side
Letter shall be of historical significance only. If the MOU
conflicts with any of the above cited paragraphs of the Side

Letter, the MOU shall control. tz}%
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LOCAL 000
“1

.E—Eiqi} Union Proposal

stronger Together Master Table
pate oLt { g

© loee Tﬁ RS Proposal No: 1

The Union proposes the following language:

;%%S!de Letter #15

ity _,“/UO
=l :ngm\ﬂ‘
Any-referen
shall-be-chang

The parties recognize that during the term of this agreemen@
Departments/Agencies names may change as-a-result-ofthe

Severners-reorganization-plan{sjand may be modlfled in this 5)

agreement accordingly.
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SSE!U Union Proposal
T Unit 4

Date ffl,/g//(o

Proposal No: 1
The Union proposes the following rollover language:

Side Letter 16.4

Any provisions of the contract that are not addreésed
through these negotiations will be rolled over and

incorporated into the MOU. g ﬁ/i
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LOCAL 1900

- % Union Proposal @ \iﬁg\mm
_ ergsr oy Bargaining Unit 14 '

Date s 5- “P

Proposal No: 1
The Union proposes the following rollover language:

Side Letter 16.14

SElL 1060 Th Any provisions of the coniract that are not addressed
through these negotiations will be rofled over and

NSRS
.. incorporated into the MOLU.
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LOCAL 1000
K '
"
;S'ET"“J Union Proposal
onger Togetner Master Table

Date (0' ?-" I(J’

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #17 - Employee Work Locations

Once a yeatr, the Union may request a department to
provide information regarding the physical location (e.g.,
division, floor, yard, building, cubicle, etc.) of SEIU 1000
represented employees at any worksite. When possible
this information shail be provided electronically.

Departments are not requested to create the information
requested. The department will provide information if it
already exists or is currently maintained.

This provision is not subject to the grievance and arbitration a‘f
procedure of this contract. 4(4, "@
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Management Proposal

Bargaining Unit: 1, 3, 4, 11, 14, 15, 17, 20, 21 Date:
Exclusive Representative: SEIU, Local 1000
Article:

Subject: Contract Completion

If any existing contract language was not rolled over, the parties will meet
and rollover the language.
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