Union Proposal
Master Table

Date

Proposal No: 1

SEWV 1000 TA The Union proposes the following rollover language:

Preambie

This MEMBORANDUM OF UNDERSTANDING,
hereinafter referred to as the Contract, entered into by the
STATE OF CALIFORNIA, hereinafter referred to as the
State or the State employer, pursuant to sections 10815.4
and 3517 of the Government Code, and Service
Employees International Union (SEIU) Local 1000 (Union
of California State Workers), or the Union, pursuant to the
Ralph C. Dills Act (Dills Act) commencing with section
3512 of the Government Code, and has as its purpose
the promotion of harmonious labor relations between the
State and the Union; establishment of an equitable and
peaceful procedure for the resolution of differences; and
the establishment of rates of pay, hours of work, and
other conditicns of employment, including health and
safety.

The term “Contract” as used herein means the written
agreement provided under section 3517.5 of the

Government Code. ”\‘Pr H L?___ T
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LOCAL 1000
1}

-
SEIU

Suonger Together

Union Proposal
' Bargaining Unit 11
Date

Proposal No: 1

The Union proposes the following rollover language:

1.1 Recognition

RS Locar 000

A
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A. (Unit 11) Pursuant to Public Employment Relations

Board (PERB) Decision SA-SR-11, as amended by
SA-AC-54-S, the State recognizes the Service
Employees International Union (SEIU) Local 1000
(Union of California State Workers), as the
exclusive representative for the Engineering and
Scientific Technician Bargaining Unit, hereinafter
referred to as Unit 11. Unit 11 consists of all
employees in the job classifications listed by title in
the salary schedule attached hereto and
incorporated by reference as a part of this Contract.
Any new classes established and assigned to Unit
11 shall be incorporated in the Contract.

. Pursuant to Government Code sections 19815.4

and 3517, the Service Employees International
Union (SEIU) Local 1000 (Union of California State
Workers), recognizes the Department of Human
Resources (CalHR) or his/her designee as the
negotiating representative for the State and shall
negotiate exclusively with the director or his/her
designee, except as otherwise specifically spelled
out in this Contract.
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C. The Service Employees International Union (SEIU)
Local 1000 (Union of California State Workers),
agrees to hold the State harmiess, defend and
indemnify the State and its officers, agents, and
employees for fees, costs, and damages resulting
from a challenge, in any forum (administrative or
judicial) by any person or entity, to the provisions of
this Article.

Page 2 of 2
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LOCAL 1000
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-
SEIU

Stronger Together

Union Proposal
Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:
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2.1 Union Representatives

A. The State recognizes and agrees to deal with
designated Union stewards, elected bargaining
unit council representatives, and/or Union staff
on the following:

1.

2.

The enforcement of this Contract;

Employee discipline cases, including
investigatory interviews of an employee
who is the subject of a non-criminal

investigation; 'rﬂ-— ‘7[ )
—

Informal settlement conferences or formal b2 Uo
hearings conducied by the PERB;

Matters scheduled for hearing by Victim
Compensation and Government Claims
Board;

e

Matters pending before the State @Z ",

Personnel Board (SPB); /% :

o’
£

5/26/2016 5:02 PM
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6. AWOLs and appeals to set aside
resignations;

7. Discussions with management regarding
denials of reasonable accommodation;

8. The CalHR statutory appeal hearings.

B. A written list of Union stewards and elected

bargaining unit council representatives broken
down by department, unit, and designated area
of representation, shall be furnished to each
department and a copy sent to the State
immediately after their designation. The Union
shall notify the State promptly of any changes of LILQD
such stewards. Union stewards shall not be /}} /Pr
recognized by the State until such lists or | L~ AL
changes thereto are received. Q - W\a'@b

. A Union steward’s “area of representation” is

defined as an institution, office, or building.
However, the parties recognize that it may be
necessary for the Union to assign a steward an
area of representation for several small offices,
departments, or buildings within close proximity.
Disputes regarding this paragraph may be
appealed directly to the CalHR step of the
grievance procedure.

%
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D. The area of responsibility of the District Labor
Council (DLC) presidents and chief stewards

TA SEIV 1600 shall be all worksites within the DLC. When the
e area of representation is within close proximity

i ’.ﬁ_/r Section C shall be observed, otherwise this leave
W’%’ will be union paid leave.

T A
Y rg/ﬁ?/{//‘//j{’%ﬁ”ﬁ’ The union representatives shall provide reasonable
S AL advance notice based on the circumstances requiring

7 A A their representation under 2.1.A.
bt g
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LOCAL 1000
wi

— :
SEll:hl Union Proposal
— Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

Ui
W\ o] 2.2 Access
S mmﬂ-" A. Union stewards, Union staff, and/or elected
/ bargaining unit council representatives may have
‘ access to employees to represent them pursuant

to section 2.1(A) above. Access shall not
interfere with the work of the employees. Union
stewards, Union staff, or elected bargaining unit
council representatives seeking access to
employees must notify the department head or
designee in advance of the visit.

B. Access to bargaining unit employees shali not be
unreasonably withheld; however, it may be
restricted for reasons of safety, security, or
patient care including patient privacy. If access is
restricted, other reasonable accommodatlons

-' M///l&q'/é,,/t shall be made. f\/
,.7( L
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LOCAL JDB‘Q
<Y i
B
SS'ET":! Union Proposal
uonger Yogether Master Table
Date

Proposal No: 1
' The Union proposes the following rollover language:

ffm SEY {000 2.3 Use of State Equipment

A. Union stewards shall be permitted reasonable
use of State phones and video phones (VPY/
7 telecommunication devices for the deaf (TDD) io
/’Q/!V make calls for Union representation purposes;
provided, however, that such use of State
41 phones shall not incur additional charges to the
State or interfere with the operation of the State.

‘Q_&

z
T
ﬂ\

‘?%%”

. Union Stewards shall be permitted minimal and
incidental use of State equipment for
representational activities as defined in section
2.1, if said equipment is available and utilized as
a normal part of his/-her duties. Such use of
State equipment shall not resuit in additional
costs to the State, nor shall it interfere Wlth the ‘%@
conduct of State business.
.,:/t)a

~ C. Union Stewards shall be permiited reasonable
and occasional use of fax machines and copiers W
for Union representation purposes provided that

such use does not result in additional cost to the
State, nor interfere with State operations.

oy

Page 1 of 2 5/26/2016 5:04 PM %M

0/\/‘\.




TA SEQU {060 D. Use of State equipment or the time used for
activities permitted in this section shall be subject

mﬂ}/ to prior notification and approvai by the
% / employee’s immediate supervisor.

SepRafPebir
Pori o100
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LOCAL 1000
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SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

2.4 Distribution of Union Information (Excludes Units

ARV Lo O
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. The Union may, before or after work hours or ﬁﬁé&/

. The Union may continue to use existing

14 and 17)
A. The Union may use existing employee T’A\

organization bulletin boards to post materials 6§, ( LY /20 i
related to Union business. Upon mutual L e
agreement between an authorized Union \?‘ Qétu-/
representative and the department, Union:@A

bulletin boards will be where they are accessible

to employees. When required in advance, the .

Union shall reimburse the State for additional

costs incurred. A copy of all materials posted 4}%,{/

must be distributed to the facility or office
supervisor at the time of posting.

during meal and rest periods, distribute Union
literature. Distribution of Union information shall

not be unreasonably denied or disrupt the work
of others. However, if access for distribution of

information is restricted for safety, security, or
patient care including patient privacy, other
reasonable accommodation will be made in (40

accordance with department procedures, ™, vuw&
=h

employee mailboxes and in-baskets for ‘ ”“g

distribution of literature. Such information will be () Z/tloor

St
L
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distributed to departmental employees based on

the department’s policies and procedures in
distributing other non-business information.

. The Union agrees that any literature posted or

distributed on-site will not be libelous, obscene,
defamatory, or of a partisan political nature.

. The Uniecn shall be permitted incidental and

minimal use of State electronic communication

systems for communication of Union activities as

the departments permit for other non-business
purposes.

The use of electronic communication systems

(devices} are not considered private or secure
information and are subject to being monitored

6/2/2016 4:56 PV

by the department. ? % ;
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LOCAL mo‘q

l-_;.ﬂ i

;S'E!U Union Proposal

onaseToarher Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

~ -2\ V000 5 5 steward Time OFff

m *QLJM J Upon request of an aggrieved employee, a steward shall be
allowed reasonable time off during working hours, without loss

. /st 30f compensation, for representational purposes in accordance
S gbfwgwqwith section 2.1(A) of this Contract, provided the employee

L represented is in the steward's designated area of
M ﬁgw representation. Release time for these purposes is subject to
- 74 A puwy Prior notification and approval by the steward’s immediate
wiysupervisor. Upon mutual agreement of the parties, a
reasonable number of additional stewards can also be granted
reasonable time off under this section.

il U7 <0
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LOCAL wag

< '
.?E"?l! Union Proposal
Stronger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

‘.;; G GV R ¢,
e 2.7 Employee Time Off

SR Vl’]wﬁ»,l&ﬂl Employees shall be entitled to reasonable time off without loss

o WMI of compensation to confer with-a Union representative on

o | ﬁ) %%Cﬁ representational matters at the work site in accordance with
R section 2.2 above during work hours, subject to approval of the

- U)&d fi. 1, employee's supervisor.
1

*3%& Lam Py

Page1lof1l 5/13/2016 3:58 PM \"P : N (/Ué_




LOCAL 1000
T

<« '
ShET{U Union Proposal
Firanger Togouner Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:
2.8 Union Steward Protection

The State shall be prohibited from imposing or
threatening to impose reprisals, from discriminating or
threatening to discriminate against Union stewards, or
otherwise interfering with, restraining, or coercing Union
stewards because of the exercise of any rights given by
this Contract.

Grievances under this section shall be filed at the first
formal level of the grievance process. If the allegations
are against the employee’s immediate supervisor and the
immediate supervisor is the first formal level, then the
grievance may be filed at the next level of supervision.

: _Jfﬁ/ 4o /g {"W”ﬁ-—“
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LOCAL 1000
w1}

—_g i

;S.ET’!:! Union Proposal

ronaoart Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
2.9 Union Information Packets

Upon initial appointment to any position as a probationary
or permanent employee, the employee shall be informed
by the employer that the Union is the recognized
employee organization for the employee in said
classification. The State shall present the employee with a
packet of Union information which has been supplied by

the Union.
T
—Th-SEy 10 65 /ﬁfﬁfﬁjﬂn
G M= (eI
ol B e

4 f dé@(_}_ < ‘__,.-.?
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LOCAL 1000
vt

e S i

=T Union Proposal

Stronger Together Master Table
Daie

Proposal No: 1

A8y \gego The Union proposes the following rollover language:

R 2.10 Orientation
g W
o Lnit-3

o flu»fﬂ‘w[é«'-tg HHA. During any regularly scheduled orientation session for
R aDQQz A new employees, a Union representative shall be given the
L 7 Bl gpportunity to meet with bargaining unit employees for

adg('f ! twenty (20) minutes for Qrientation of the employees to

v, s—ihe Contract and the Union.

e '

- “1 W’% é”ﬂ?" B. In work locations not accessible to regularly scheduled
departmental orientation, each new bargaining unit

| , employee shall be given the opportunity to meet with a

’}( A Union representative for twenty (20) minutes during

normal working hours for orientation to the Contract and

" ’! PIZL  the Union.

' V2N
s Qw {b C. It is understood that the twenty (20) minutes is for the
il /ﬁf@ﬁnw, S/eRr presentation and shall not be counted against reasonable

. ;L M state fravel time to and from the presentation. L{,j’fﬂ?"

Pagelof1 5/13/2016 3:59 PM




LOCAL 1000

< '
S-‘_ETU Union Proposal
Semnger Togethes Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:
A SEIV {600

2,11 Bargaining Unit Negotiating Committee Member
Time Off

The appropriate bargaining unit chair, vice chair, or a
designated negotiating committee member, not all, shall
suffer no loss in his/her regular compensation for
attendance at scheduled bargaining unit negotiations with
management during the term of this Contract.

Page 1 of1 5/27/2016 4:50 PM




LOCAL 100_9

. g i
- | Union Proposal
Stronger Together MaStel' Table % é’

pate S/ IO

Proposal No: 1
The Union proposes the following rollover language:
2.5 Use of State Facilities

The State will continue to permit use of certain facilities for
‘Union meetings, subject to the operating needs of the State.
Requests for use of such State facilities shall be made in
advance to the appropriate State official. When required in
advance, the Union shall reimburse the State for additional
expenses, such as security, maintenance, and facility
management costs or utilities, incurred as a result of the
Union’s use of such State facilities.

SEIV 1000 TA
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LOCAL 1000
T

< '
;?E?‘;f Union Proposal
wanges Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
3.1 Union Security

The State agrees to deduct and transmit to the
Union all membership dues authorized on a form le

- Ve

provided by the Union. Effective with the beginning @mv{a/

T’A SE(V 100 of the first pay period following ratification of this

Contract by the Legislature and the Union, the State
agrees to calculate, deduct, and transmit to the
Union, Fair Share fees from State employees who
do not have membership dues deductions for the
Union, based upon an amount or formula furnished
by the Union for Fair Share fees deductions. The
State further agrees to recalculate, deduct, and
transmit Fair Share fees to the Union based upon
any revised amounts or formulas furnished by the
Union for Fair Share fees deductions during the
term of this Contract. The State and the Union
agree that a system of authorized dues deductions
and a system of Fair Share fee deductions shall be
operated in accordance with Government Code
sections 3513(h), 3513(j), 3515, 3515.6, 3515.7,
and 3515.8, subject to the following provisions:

1. When Fair Share fees are in effect, an
employee may withdraw from membership in
the Union by sending a signhed withdrawal
letter to the Union with a copy to the State
Controller at any time. An employee who so

Pagelof2 6/1/2016 7:34 PM
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withdraws his/her membership shall be
subject to paying a Fair Share fee, if such a
fee is applicable.

2. The Union agrees to indemnify, defend, and

hold the State and its agents harmless against

any claims made of any nature and against 2

any suit instituted against the State arising

from this section and the deductions arising ’(p‘ 4}0
b/

A S EIL (6o

there from.

. The Union agrees to annually notify all State tgy i
employees who pay Fair Share fees of their W
right to demand and receive from the Union a

return of part of that fee pursuant to
Government Code section 3515.8.

R e e

> No provisions of this section or any disputes
arising there under shall be subject to the

grievance and arbitration procedure contained
in this Contract. _%4 )

. Should a rescission election be successful, Q{U /?”

the written authorization for payroll deductions

for Union membership shall remain in full

force and effect during the life of this Contract ‘ ‘J,
except that any employee may withdraw from Hﬁ ‘
the Union by sending a signed withdrawal
letter to the Union with a copy to the State
Controller's Office (SCO) within thirty (30)
calendar days prior to the expiration of this
Contract.

Page 2 of 2 6/1/2016 7:34 PM




LOCAL 1009

SEIU

Stronger Togethoer

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

3.2
TA SEWV 1600

Pagelof4

Release of Home Addresses: Non Law
Enforcement Employees
A. Home Addresses — Generally T],; _,}’W

1. Consistent with PERB regulations and State
law, the State shall continue to provide the
Union with home addresses on a monthly
basis for all employees covered by this
Contract until it expires.

S

2. Notwithstanding any other provision of this /ﬁL

Contract, any employee may have his/her d/\’

home address withheld from the Union at any
time by submitting a written request to his/her
appointing power on a form provided by the
State.

B. Home Address Withholding

The State will no longer use an Employee Action
Request form that provides employees with the
option of having their home address withheld from
the Union. Instead, bargaining unit employees will,
upon request on their own initiative, be given a

5/26/2016 5:05 PM
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separate form by their appointing power that
permits two choices: (1) withhold their address
from the Union, or (2) to cancel a previous withhold
request thereby permitting release of their home
address 1o the Union.

C. Home Address Withhold Notification to Employees e Q)%f“'

\
Within one month following ratification of this {Q-D"’UO
Contract by both parties, the State will send a letter m
drafted by the Union to all existing employees that ?VD@L
have previously requested their home address be
withheld. The letter will provide said employees with
the option of canceling their previous withhold
request thereby permitting release of their home

address to the Union. M

D. Release and Use of Addresses 4)/"./

The State Controller’s Office shall send the Union a

list of all bargaining unit employees who, pursuant

to subsection C above, either did not respond or

responded by indicating they wanted to continue 1
withholding their home address from the Union. D%@
Said list(s) will contain the employee’s name,

agency, and reporting unit. (}/

E. Home Address Mailings by the State

=54

St
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The State will mail Union information once per year

to the home address of bargaining unit employees
who have requested their home address be

withheld from the Union. Said material shall be
provided by the Union. The cost of this mailing shall
be paid for by the Union. The Union agrees 1o hoid 4

70

\
the State harmless for any annual mail that does not 2~ bl

reach bargaining unit employees. ;

o

F. Address Confidentiality f@j\i\-

Employee work and home addresses shall be
maintained as confidential by the Union. The Union
shall take all reasonable steps to ensure the
security of work and home addresses, and shall not
disclose or otherwise make them available to any

person, entity, or organization. /z )

G. Costs Reimbursable

The Union agrees to pay necessary and reasonable
costs incurred by the SCO to produce the
necessary name/home/work address tape file on a
monthly basis.

H. Hold Harmless and Indemnification

Notwithstanding any other provision of this Contraci,
the Union agrees to jointly defend this section and
io hold the State of California, its subdivisions, and

5/26/2016 5:05 PM

=

St




Page 4 of 4

agents harmless in defending challenges of any
nature arising as a result of this sectjon of the
Contract.

. Nature of Material

The Union agrees that any literature mailed to

- employees by the State will not be libelous,

obscene, defamatory, or of a partisan political
nature or constitute a solicitation of any product or
service unrelated to representation by the Union,
including that provided by and mailed on behalf of
the Union. Advertisements or articles in Union
provided material involving partisan politics shall not
be considered of a partisan political nature or
constitute a solicitation of any product or service for
the purposes of this Contract.




LOCAL 1 OO‘Q

Sﬁl—s—ﬂ Union Proposal

ST Master Table
Date
Proposal No: 1
The Union proposes the following rollover language: Q@
JA SEIV {060 4.1 State’s Rights "fﬁor

@I/ A. Except for those rights which are abridged or IimitedM

by this Contract, all rights are reserved to the State.

N

‘\.,_\
W

Consistent with this Contract, the rights of the State

shall include, but hot be limited to, the right o

determine the mission of its constituent

depariments, commissions, and boards; to maintain
efficiency of State operation; to set standards of

service; to determine, consistent with Article VIl of

the Constitution, the Civil Service Act, and rules
pertaining thereto, the procedures and standards of ﬁ//\
: selection for employment and promotion, iayofi,
assignment, scheduling and training; to determine

the methods, means, and personnel by which State
operations are to be conducted; to take all &y
necessary action to carry out its mission in ﬁ\/l/é
emergencies; 10 exercise control and discretion }Z
over the merits, necessity, or organization of any 4&/
service or activity provided by law or executive

order. The State has the right to make reasonable

rules and regulations pertaining to employees %ﬂﬁ/

o e
.

i
o
g
S
i

L2

=

®

(7

consistent with this Contract, provided that any W
such rule shall be uniformly applied to all affected

Page 1 of 2 5/26/2016 5:06 PM
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Wy YV(rQ—/ employees who are similarly situated.
@ﬂuwc W C. This article is not intended to, nor may it be

Yy construed to, contravene the spirit or intent of the
A= ‘;’u%fgﬁ}@ff v merit principle in State employment, nor limit the
15020 M rights of State civil service employees provided by

Article VII of the State Constitution or bylaws and
rules enacted thereto. Any matters which concern
the application of the merit principle to State
employees are exclusively within the purview of
those processes provided by Article VIl of the State
Constitution or bylaws and rules enacted thereto.

Page 2 of 2 5/26/2016 5:06 PM \ \ Wm
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LOCAL 1000
=1

-y i
S-EIU Union Proposal
Stronges Together Master Table

Date

Proposai No: 1

The Union proposes the following rollover language:

SEIU oo 5.1 No Strike
L -——’—‘___——/- . . ' - '
Wlﬁ/ During the term of this Contract, neither the Union nor its

: Uﬁ%’ agents nor any employee, for any reason, will authorize,
, W W institute, aid, condone, or engage in a work slowdown,

, j% P Mfé&w ﬁﬁﬁﬁﬁ work stoppage, strike, or any other interference with the
B o work and statutory functions or obligations of the State.
The Union agrees to notify all of its officers, stewards,
chief stewards, and staff of their obligation and
responsibility for maintaining compliance with this section,
including the responsibility to remain at work during any

activity which may be caused or initiated by others, and to
ehcourage employees violating this section fo return to

work. “ﬂA

%/Os/wé

to:bﬁSag@a’_
NN Do

44%/

ng%i)g'\ q -5
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LOCAL 1000
ar

< '
,,S-_E_'Til,,,’ Union Proposal
ronger Togettier Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

5.2 No Lockout

No lockout of employees shall be instituted by the State
during the term of this Contract.

TA SE[V j000

W&MVV
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LOCAL 1006
ot

.?ETU Union Proposal
Stronger Tagether Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:
5.3 Individual Agreements Prohibited

The State shall not negotiate with or enter into
memoranda of understanding or adjust grievances or
grant rights or benefits not covered in this Contract to any
employee unless such action is with Union concurrence.

TA SEIU [000

Bl
Bosee Ll /(\A A/(ﬂ \O%

APt
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LOCAL 1000
[

-
SETU

Stronger Together

Union Proposal
Master Table

Proposal No: 1

The Union proposes the following rollover language:

SEWW 1000 5.4 Savings Clause

#‘-Wl D— ~ Should any provision(s) of this Contract be found uniawful
M by a court of competent jurisdiction or invalidated by
-- M subsequently enacted legislation, the remainder of the

- .‘Eﬁysz»«[?%ﬁ:réf«;w Contract shall continue in force. Upon occurrence of such

. Mu)/oﬂﬁ?‘ an event, the parties shall meet and confer as soon as

Gl eg

Page 1 of1

practical to renegotiate the invalidated provision(s).

gy
>
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LOCAL IGQ‘Q

S‘-TE% Union Proposal

Stronges Togethes | Mast Tablr
Date Mfg -% —lp

Proposal No: 1

The Union proposes the following rollover language:

SEIV 1000 A

5.5 Reprisals

m%} ) %} The State and the Union shall be prohibited from

imposing or threatening to impose reprisals by
5 discriminating or threatening to discriminate against
Q”WZ/Q (& uQQzL»é employees, or otherwise interfering with, restraining, or

W%\é _ coercing employees because of the exercise of their
| f rights under the Ralph C. Dills Act or any right given by

this Contract. The principles of agency shall be liberally

n‘ ‘ g ,r
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o

ToTT Union Proposal
Stronger Togeller Master Tabie
Date

Proposal No: 1
The Union proposes the following rollover language:

5.6 Sﬁpersession

The following enumerated Government Code sections
TA SE€\W [0v0  and all existing rules, regulations, standards, practices
and policies which implement the enumerated
Government Code sections are hereby incorporated

;36’( into this Contract. However, if any other provision of

this Contract alters or is in conflict with any of the
Government code sections enumerated below, the

\/ Contract shall be controlling and supersede said

'S Government Code sections or parts thereof and any
%-’P rule, regulation, standard, practice, or policy ep |
]/ implementing such provisions. Vk ‘3\"(\)&
( A. Government Code Sections /{1& }"Up

fg 1. General

T 19824 Establishes monthly pay
periods. }Z

19838 Provides for methods of 691/;
collecting overpayments and

correcting payroll errors to

employees. 0 Y W&a@/ﬂ?

Page 1 of 16 5/15/2016 1:05 PM W




19839

B

19888

= o

19829

SYEY

19832

19834

19835

Page 2 of 16

Provides [ump sum payment
for unused vacation accrued
or compensating fime off
upon separation.

Specifies that service during
an emergency is to be
credited for vacation, sick
leave and Merit Salary
Adjustments (MSA).

2. Step Increases

Requires CalHR to establish
minimum and maximum
salaries with intermediate
steps.

Establishes annual MSAs for P
employees who meet ,,k Ve ?“’

standards of efficiency. 1
Requires MSA payments to \p”~ \ﬂ)ﬂ |

qualifying employees when

funds are available. W

Provides employees with the 6% '
p) W»—/

right to cumulative
adjustments for a period not
to exceed two years when

zéwga/b/

5/15/2016 1:05 PM M



19836
19837
3. Holidays
19853
19854

4. Vacation

19856

19856.1

Page 3 of 16

MSAs are denied due to lack
of funds.

Provides for hiring at above
the minimum salary limit in
specified instances.

Authorizes rates above the
maximum of the salary
range when a person’s
position is downgraded.
(Red Circle Rates)

Establishes Holidays

Adds Personal Holiday

Requires CalHR to establish +c;)
rules regulating vacation /'U'\
accrual for part-time .}/\\ﬂ
employees and those “\Q~

transferring from one State \/
- agency to another. w

&

Allows CalHR to establish |

rules for vacation accrua@ Ll

5/15/2016 1:05 PM O'/\/\,
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absences of ten days or

less.

19858.1 Establishes vacation earning
rate.

19863 Allows vacation use while on

temporary disability (due to
work-incurred injury) to
augment paycheck.

19991.4 Provides that absence of an
employee for a work-
incurred compensable injury
or disease is considered
continuous service for the
purpose of the right to

vacation.
5. Sick Leave /{w' 4?,0?/
19859 Defines amount earned and LQ/D
methods of accrual for full=
time and part-time y
employees.
p y (‘S.gé‘;ﬁ/—
19861 Allows CalHR to establish W/ _
rules for sick leave accrual |
A e

for absences of ten days or

f
'

less. @Zﬂf/ﬁ’ i
P gV
| W
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19862

19863

19863.1

19864

10866

19991.4

Equipment

Allows for accumulation of
sick leave.

Allows sick leave use while
on temporary disability (due
to work incurred injury) to
augment paycheck,

Provides sick leave credit
while employee is on
industrial disability leave and
prescribes how it may be
used.

Allows CalHR to provide by
rule for sick leave without
pay for employees who have
used up their sick leave with

pay.

Allows rules to allow sick /ﬂ} Jg?/?iw
Al

leave accumulation for non-
civil service employees. .

é,/
Provides that absence of ani; W},)ﬂ”"‘/
employee for a work-

incurred compensable injury

or disease is considered 6§bt/
continuous service for the .
purpose of the right to sick %{/@

leave. .

6. Uniforms, Work Clothes, and Safety Q%‘ﬁ/u/\

i

o
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19850

19850.3

19850.4

19850.5

Definitions

CalHR to determine need for
uniform replacement.

Provides for work clothes for
purposes of sanitation or
cleanliness to be maintained
and owned by the State.

Provides for initial issuance
of required safety equipment
at State expense,

7. Industrial Disability Leave (IDL)

19869
19870
19871

19871.1

19872

Page 6 of 16

5/15/2016 1:05 PM

Defines who is covered.
Defines “IDL” and “full pay”.

Provides terms of IDL D
coverage in lieu of workers' LE

compensation temporary w )/b

disability payment. W/—)/
Provides for continued
benefits while on IDL. Q@W‘/

Prohibits payment of
temporary disability or sick

leave pay to employees on W/
IDL.



19873

19874

19875

10876

19877

19877.1

Inapplicability of retraining
and rehabilitation provisions
of Labor Code to employees
covered by IDL.

Allows employees to receive
workers' compensation
benefits after exhaustion of
IDL benefits.

Requires three-day waiting
period, unless hospitalized
or disability more than 14
days.

Payments contingent on
medical certification and
vocational rehabilitation.

Authorizes CalHR to adopt
rules governing IDL.

Sets effective date. ’ L'é:%[!"
™ 4

.8. Non-Industrial Disability Insurance (NDI)

19878

19879

19880

Page 7 of 16

5/15/2016 1:05 PM

f_ﬁ/

Definitions,
Sets the amount of beneﬁis

and duration of payment. § [ ,
7ot

Sets standards and VW

procedures.

B ) G
) e
A
e



Page 8 of 16

19880.1

19881

19882

19883

19884

19885

9. Life Insurance

Allows employee option to
exhaust vacation prior to
NDI.

Bans NDI coverage if
employee is receiving
unemployment
compensation.

Bans NDI coverage if
employee is receiving other
case payment benefits.

Provides for discretionary
deductions from benefit
check, including employer
contributions; employees do
not accrue sick leave or
vacation credits or service
credits for any other
pUrpose.

Filing procedure;
determination and payment

£

h
L0

of benefits. _JE@W,

Authorizes CalHR to

establish rules governing
NDI. 66%

%@@W
I W e

7

,‘,W



21600

21604

21605

Establishes group term life
insurance bensfits.

Provides for Death Benefit
from PERS.

Sets Death Benefit at $5,000
plus 50 percent of one year's
salary.

10. Heath Insurance

22808

22870

22871
11. Work wWeek

Provides for continuation of
health plan coverage during
leave of absence without

pay.

Provides for employee and
employer contribution.

Sets employer contribution.

19843 Establishes Work Week LF;D
Groups. /(b’ »} "Uﬂ
19851 Sets 40-hour work week and o
eight-hour day. C@N
12. Overtime _
45d—
19844 Directs CalHR to establish |~
rules regarding cash |
compensation time off. .,
Page 9 of 16 5/15/2016 1:05 PM
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13.

14.

19848 Permits the granting of
compensating time off in lieu
of cash compensation within
12 calendar months after
overtime worked.

19849 Requires CalHR to adopt
rules governing overtime
and the appointing power to
administer and enforce
them.

19863 Allows use of accumulated
compensable overtime while
on temporary disability (due
to work-incurred injury) to
augment paycheck.

Deferred Compensation
19993 Allows employees to deduct _
a portion of their salary to | Fg/gv
participate in a deferred/ﬂpk
compensation plan.
p p /—;/UO

Relocation Expenses @ M/lDL\ .
19841 Provides relocation ' @

expenses for involuntary @j\

transfer or promotion S Sl —
requiring a change in
residence.

5/15/2016 1:05 PM



156. Travel Expenses

19820

19822

Provides reimbursement of
travel expenses for officers
and employees of the State
oh State business.

Provides reimbursement to
State for housing,
maintenance, and other
services provided to
employees,

16. Leaves of Absence

19991

19991.1

19991.2

19991.4

Page 11 of 16

Allows release time for civil
service examinations.

Allows leave without pay, not
to exceed one year, assures Ll(
/

right of return.
\of?’

Allows the appointing power _
to grant a two-year leave fo
service in a technical }

cooperation program.

S Saone
Provides that absence of an %@_

employee for work-incurred
compensable injury or
disease is considered as

K W‘“

5/15/2016 1:05 PM /%
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199901.6

continuous service for
purposes of salary
adjustments, sick leave,
vacation, or seniority.

Provides one year of
pregnancy leave or less as
required by a permanent
female employee.

17. Performance Reporis

19992

19992.1

19902.2

19992.3

Page 12 of 16

Allows the establishment of
performance standards.

Requires performance
reports to be accurate,

Requires the appointing
power o prepare

performance reports and
show them to the employee. Lk/

Requires performance /\Btﬁ /}/Uogy

reports to be considered in

salary increases and w
decreases, layoffs, transfers,
demotions, dismissals, and 6 G —
promotional examinations as
prescribed by CalHR rule. J‘

I
e

\

e
5/15/2016 1:05 PM._ vﬁffl}/
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18. Involuntary Transfers

19841 Provides relocation
expenses for involuntary
transfer or promotion
requiring a change in
residence.

19994.1 Authorizes involuntary
transfers. Requires 60-day
prior written notice when
transfer requires change in
residence,

19994.2 Allows seniority to be
considered when two or
more employees are in a
class affected by involuntary
transfers which requires a
change in residence.

19. Demotion and Layoff /(\ik' [{//@/
19997.2 Provides for subdivisional U’}f\

layoffs in a State agency &

subject to CalHR approval: "&"
Subdivisional reemploymenty, /D
lists take priority over others¥ A

19997.3 Requires layoffs according U'\
to seniority in a class, except

‘4
Moy G

g 200

Page 13 of 16 5/15/2016 1:05 PM




19997.8

19997.9

19997.10

19997 .11

19997.12

Page 14 of 16

for certain classes in which
employee efficiency is
combined with seniority to
determine order of layoff.

Allows demotion in lieu of
layoff.

Provides for salary at
maximum step on
displacement by ancther
employee’s demotion,
provided such salary does
not exceed salary received
when demoted.

An employee displaced by
an employee with return
rights may demote in lieu of
layoff.

Establishes reemployment\
lists for laid-off or demoted
employees.

Guarantees same step of
salary range upon
recertification after layoff
demotion.

W
5/15/2016 i:05pP
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19997.13 Requires 30-day written
notice prior to layoff and not
more than 60 days after
seniority computed.

19998 Employees affected by layoff
due to management-initiated
changes should receive
assistance in finding other
placement in State service.

19998.1 State restriction on
appointments.

20. Incompatible Activities

19990 Requires each appointing
power to determine activities
“which are incompatible, in
conflict with, or inimical to
their employees’ duties;
provides for identification of
and prohibits such activities. 490"1/

21. Training dwf lo")’/}’b

19995.2 Provides for counseling and m
we

training programs for

employees whose positions é S/i/
are fo be eliminated by

automation, technological, or

%M
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19995.3

v Selu 10
G Mok it |

B 1/

Page 16 of 16

management-initiated
changes.

Provides for the Department
of Rehabilitation to retrain
and refer disabled State
employees to positions in
State service.

5/15/2016 1:05 PM
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LOCAL 1000
~1

<& i
S. T Union Proposal
Stronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

5.7 Non-Discrimination

CRERR s %\%ﬁ% |

A. No State employee shall be discriminated against
or harassed in State employment consistent with
applicable State and Federal Employment Laws.

B. At the employee's discretion, allegations of
discrimination or harassment based upon disability
and/-or medical condition, or failure to provide
reasonable accommodation for physical or mental
disability may be subject to the grievance procedure
up to the third level, and/or may be pursued with the
SPB through the complaint procedure specified by
the Board, and/or the Department of Fair

Employment and Housing (DFEH), and/or the ’Y
W
-~

Federal Equal Employment Opportunity
Commission (EEQC). \o

Ir

C. At the employee’s discretion, other allegations of _

discrimination or harassment may be subject to the
grievance procedure up to the third level, and/or

M’/
/W;,o

Page 1 of 2 5/14/2016 3:01 PV
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may be pursued with the Department of Fair
Employment and Housing (DFEH), and/or the
Federal Equal Employment Opportunity
Commission (EEOC).

D. The filing of a grievance is not mandatory and
neither the filing nor non-filing of a grievance shall
be construed as a waiver of an employee’s right fo
maintain a separate, private cause of action.

E. No employee shall be subject to retaliation or
threats of retaliation, nor shall any employee be
restrained, coerced or otherwise interfered with in
the exercise of his/her rights under this section.
Alleged retaliation may be subject to the grievance

and arbitration procedure. LF_%%\“

2-b
Th o @DML\




SE!?&J Union Proposal
e osens Master Table
Date

Proposal No: 3
The Union proposes the following rollover language:
5.8 Sexual Harassment

A. No State employee shall be subject to sexul
harassment. The State agrees to take such actions

9. 11 v as necessary to ensure that this purpose is
i M-

(%w{m @i

achieved, and shall post a statement of iis
f%/ // commitment to this principle at all work sites.

ey B. At the employee’s discretion, allegations of

sexual harassment may be subject to the grievance
procedure up to the third level, and/or may be

f?i? g j} j} appealed to the Department of Fair Employment
'. y .. fi %} I and Housing, and/or the Federal Equal Employment
B % ‘?’&” . Opportunity Commission. The filing of a grievance is

(.;Z;‘?/;jlf{fé,,{% ‘“"?Eg fﬂf’i ~~hot mandatory and neither the filing nor non-filing of

-
o
2+

4G

T i

a grievance shall be construed as a waiver of an
employee’s right to maintain a separate, private
f cause of action. |

C. No employee shall be subject to retaliation or
threats of retaliation, nor shall any employee be

VL

éw . restrained, coerced or otherwise interfered with in
i@“ﬂfrfxﬁ%ﬁﬁ"’” the exercise of his/her rights under this section. N \\\g l
/
3

Alleged retaliation may be subject to the grievance 1 faw’?:J \0

-t d arbitrati dures in Aicle 6 !
hﬁm%ﬂ/@fﬁﬂ ang aroiratlon p!"OCerS m ) lC ;, >(\\{w,)j'\{ \R\’ WW(}

e /T!ffwf/)f“”’

| P T{\wm% &Q@
g ’ 1 ﬁt‘b\% \j\g’(.\i\l\ |
: A 7 K / & u’iww‘) ‘
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Article 5.9
INTENTIONALLY EXCLUDED



LOCAL 1600
1

<& i
; EI{.! Union Proposal
tronger Tegethor Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

5.10 Labor/Management Committees

TA SEIV 1060 A The State and SEIU encourage the use of Labor

Management Committees to address issues of
%}/ mutiual concern in a problem solving context. Upon
/‘( request of either party, a.Labor/Management
@M Committee (JLMC) shall be established to address
AT specific or ongoing issues such as:
it
2/ 1. Workload

el

2. Productivity

effective

/\J\ﬂ 3. Making the worksite more efficient and
9.5

4. Improving the quality of service

B. An established JLMC shall adhere to the following
guidelines:

1. The JLMC will consist of equal reasonable
number of management representatives

selected by the de%ment head or designee
| /m 1@_.—9 1 ) i HJN
P i ey
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and Union representatives selected by the
Union.

. JLMC recommendations, if any, will be
advisory in nature.

. JLMC meetings shall not be considered
contract negotiations and shall not be
considered a substitute for the grievance
procedure or professional practice groups.

. Employees who participate on such a
committee will suffer no loss in compensation
for attending meetings of the committee.

. Dates and times of meetings and agendas of
the JLMC’s shall be mutually determined by
the members of the JLMC.

Y

e
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LOCAL mo‘q
<Y )
EE‘?I““J Union Proposal
oot Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

5.11 Dignity Clause

o DRI looo . : -

S The State is committed to providing a workplace where all
ﬁ employees, regardless of their classification or pay status,
W ({- m are freated by supervisors and managers in a manner

that maintains generally accepted standards of human
L g b dignity and courtesy. Employees alleging they have not

Page L of1 6/2/2016 5:06 PM




LOCAL IOQ‘Q

S-'_Eﬁ Union Proposal

st MiEr Table
Date _te "( (9

The Union proposes the following rollover language:

Proposal No: 1

5.12 Upward Mobility Program

Each department shall establish and maintain an upward
mobility program-consistent with CalHR Regulations. At

. the request of the Union, the department shall meet to
discuss their upward mobility program. Recommendations
for adding to or deleting from the upward mobility program
shall be considered by the department. Any change shall
be consistent with the CalHR regulations.

SEIV o000 TA

| ; G o
P %Mlﬁhm“% /T/Plo o Al

/&QMW\ 4% s Al @gjwu’l?’%}%
RN ANCVIS \Qf\

“T< NanoaiSa
L S %{Z\Z@% Hilarod
| wa/

» it et Ji—
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LOCAL ng
<= i
S‘. E!lu_l Union Proposal
Stronger Togethor Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

A SEIVIOCO. 514 Joint Labor/Management Committee — Model

Policy
%/ A. ltis in the best interest of the State and the
Union to jointly develop a consistent alternate
) /{}?‘w work schedule policy for 4/10/40 work schedules.
o Therefore, the Union and the Department of
[, Human Resources (CalHR) agree to establish a
ﬂ)‘/ joint Labor/Management Committee (Committee)
M?P to develop a 4/10/40 work week policy.
A B. The Committee shall consist of ten (10)
A members, five (5) selected by the Union and five
M (5) selected by the CalHR. The Co-Chairs of the
Committee shall be one individual selected by
% the Union and one individual selected by the

CalHR. The Committee shall meet monthly after
the ratification of this contract. The Co-Chairs
shall agree on an agenda prior to the date of the
meeting.

C. The model policy recommendation shall be
completed and in writing before the expiration of

the contract. CalH% all encourage W
24 [
™ | C&f ot % v ”

{)@\n mag\LDL
7
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TA SEW 1000

WW{”A/ departments to use the mutually agreed upon

policy and make it available to all departments.

(}0\

D. The State agrees that the Union representatives

MW shall participate on the Committee without loss of
compensation. The State shall not incur any

M} additional costs, including but not limited to,
‘Z(/Hﬁ travel expenses as a result of attending the

;{%’MW “meeting.

Page 2 of 2 5/27/2016 L;Z}ZL/ \j? M



LOCAL IDD‘('?

SEIU

Suanger Together

Union Proposal
Bargaining Unit 11
Date

Proposal No: 1

The Union proposes the following rollover language:

e locer jop s

———

T/A @

Page 1of 3

5.15.11 Joint Labor Management Committee
(JLMC) (Unit 11)

The purpose of the Joint Labor Management
Committee (JLMC) shall be to provide a forum
for SEIU Local 1000 Unit 11 and the State to
address issues of mutual interest. The committee
shall inciude representatives of management
from California Department of Transportation,
Department of Water Resources, Department of
Fish and Wildlife, Department of Food and
Agriculture, and Air Resources Board, and a
representative from the Department of Human
Resources to meet quarterly to discuss issues of
concern to the employees represented by the
union. Issues of concern to Unit 11 employees in
other departments may also be raised at the
Committee. Issues to be discussed shall include
but not limited to:

a. Architectural and Engineering: training
and upward mobility

BTAN
AL
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b. Classification Issues: review and discuss
concerns regarding existing classification
specifications and/or title structures relative
to the duties assigned to employees and/or
the needs of the State.

c. Health and Safety: issues impacting Unit
11 employees in multiple departments or
issues that are unresolved by
Departmental Health and Safety
Committees.

The committee shall meet at a minimum of at
least once per quarter, and shall meet for a
sufficient amount of time to properly address the
issues. The State and the Union shall each be
entitled to select a maximum of six (6)
representatives. The State and Union shall each
select its own representatives. No more than two
(2) Union representatives shall be from the same
department. The Co-Chairs of the Joint
Committee shall be one individual selected by
the Union and a Department of Human
Resources representative. The Co-Chairs shall
agree on an agenda fourteen (14) calendar days
in advance of the meeting. The JLMC shall by
mutual agreement determine the meeting
schedule and the ground rules. Once an issue
has been discussed it shall not be the topic of a
subsequent meeting except with mutual

<945//%9
{
by
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The State agrees that the Union representatives
shall participate on the Committee without loss of
compensation. The State shall not incur any
additional costs, including but not limited to,

travel expenses as a result of attending the
meeting.

Page 3 of 3 6/6/2016 1:38 P W
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LOCAL 1000
“1

< i
ShElU Union Proposal
Strenger Together Master Table

Date 59 "@ "Uf

Proposal No: 1

The Union proposes the following rollover language:

SEIV 1000 TR 5.18 Budget Solutions Task Force

SEIU Local 1000 (the Union), the California Department
/ of Human Resources, the Department of Finance, and the
R Department of General Services agree to contmue the
i Contracting Task Force (“Task Force™) established by the
June 21, 2012 Side Letter Agreement, with the goal of
achle\nng real savings by:

ldentifying priority contracts to review and
analyze the data available from DGS State
Contract and Procurement Registration
System (eSCPRS). Additional contracts may
be requested by the Contracting Task Force:

T
AN

3 -
)
NS T
- i

* Reducing the use of contractors and contract
employees performing work that could be
appropriately performed at less expense to
the State by state employees;

* Developing plans to transfer work currently
performed by outside contractors to state

employees; and - Q * 00 -

% )Mu%/:{) W’W ‘Q%M

(7%4/
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* Reducing the cost of contracts.

The Union and the State shall each be entitled to
select a maximum of five (5) representatives. The
Co-Chairs of the Contracting Task Force shall be

/ one (1) Task Force member selected by the Union
J and one (1) Task Force member selected by the
t ,@ﬁ‘y State. The Union and the State shall select its own
P representatives. Upon mutual agreement, subject
- /574 J matter experts may be invited to attend the
' meetings and contribute fo the discussions. Task
ﬂ\/ Force members and employee subject matter
| experts shall serve without loss of compensation.
Jﬂ The Task Force shall meet at least quarterly or
Yy ' more often as agreed to by the Task Force.

L The Co-Chairs shall finalize the agenda at least 5

¥ days in advance of the meeting. The Department of
General Services shall be responsible to secure the
actual contracts that will be evaluated during the

RS

A~
W Task Force meetings.
ar

The Task Force will make recommendations
regarding its findings with respect to which contracts
may be cancelled or reduced by the State as a
budget solution. The Task Force shall produce an
annual report, by June 30th identifying contracts
which have been reviewed by the Task Force. This
report shall include which contracts have been
reviewed, what the recommendation was for the

,,.,m 0] ) OO Ot
/4-"\ (p—lo =lb
77 m‘bm@m"
\ zMo%
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contract, an explanation of why a contract was not
submitted to be cancelled or reduced, and what
actions were taken by the State.

— S’E{d 1000 TH TTh Q008w
g A o riomsller
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LOCAL 1000
v

- i

S'E".ml Union Proposal

Stranger Together Master Table
Date

Proposal No: 2
The Union proposes the following language:

5.XX Geographic Compensation Task Force

SEIV 1000 TA SEIU Local 1000 (the Union) and the State of

California (the State) recognize that recruitment and
retention issues exist in certain geographic areas.
The Union and the California Department of Human
Resources (CalHR) agree to establish a Geographic
Compensation Task Force, with the goal of
researching the following:

e |dentify critical compensation criteria to evaluate
different geodraphic regions. These shall include
but not be limited to: (1)} comparable wages, (2)

J% housing costs, (3) transportation costs, (4)

commute costs, (5) childcare costs, and (6)
healthcare costs;

¢ |dentify and review other city, county, state and
federal programs utilized to address geographic
compensation issues. '

Ltg’] %/ The Union and the State shall each designate one

co-chair and be entitled to select a maximum of five
(5) other representatives; they shall select their own
representatives. Upon mutual agreement, subject

W@\, matter experts may be invited as needed fo attend

the meetings and provide expertise. Task Force

/ﬁ/ members and employee subject matter experts

W\;\) shall serve without loss of compensation. The Task
&\)Uv Force shall meet monthly but may adjust the

Cdr Whbson




schedule by mutual agreement. The first meeting
shall take place no later than September 1, 20186.

An agenda shall be aqreed upon at least five (5)
work days in advance of the meeting. Any
information request will be responded to within a
reasonable amount of time, which normally should
not exceed thirty (30) calendar days.

The Task Force shall schedule and meet with the
Director of CalHR no later than September 1, 2017.
to advise him/her of the results of its research and
discussions.

SEWV {ooo TA

) M,
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LOCAL 1000
w1t

<Y '
Sh E'ﬂml Union Proposal
Stronger Togethor Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

4 SE1V 1000 6.1 Purpose.
’P______d_,___..
A. This grievance procedure shall be used to process

| and resolve grievances arising under this Contract and
E i %g&éh/ Bmi employment-related complaints.

;LMQ Bu )
Wiy B. The purposes of this procedure are:
.5 ,»;Lr,, : ' :

4 (Wwf o /?—O 1. To resolve grievances informally at the lowest
possible [evel,

Ef)u')/\

St 2. To provide an orderly procedure for reviewing
and resolving grievances promp ?é

/‘V\' LP@LL@/‘/
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LOCAL 1800
ol

S'h E}W& Union Proposal
Stronger Together Master Table

Date {Q -—@ -'“0

Proposal No: i

The Union proposes the following rollover fanguage:
SEIV 1000 TR 6.2 Definitions

g

~ /C/’?gf% A. A grievance is a dispute of one or more
e employees, or a dispute between the State and
‘ B the Union, involving the interpretation.
@J application, or enforcement of the express terms
of this Contract.

}’V‘LQ

B. A complaint is a dispute of one or more

employees involving the application or
ﬂ?/ interpretation of a written rule or policy not
ey covered by this Contract and not under the
%,) jurisdiction of the SPB. Complaints shall only be
W processed as far as the department head or
designes.

Y% - C. As used in this procedure, the term “immediate
supervisor” means the individual identified by the
department head.

D. As used in this procedure, the term “party”
means the Union, an employee, or the State.

A

%»j%‘
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E. A “Union representative” refers to a Union

steward or staff representative or a bargaining
unit council representative.

F. A grievance conference is a meeting that can be
held at any step of the grievance process in an
attempt to settle the grievance.

SEIV 1000 TA ~ DPan
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LOCAL 1000
i

< '
S- =T Union Proposal
Stmnger Together MaSter Tab]e

Date

Proposal No: 1
The Union proposes the following rollover language:

6.3 Time Limits

Each party involved in a grievance shall act quickly so
that the grievance may be resolved promptly. Every effort
should be made to complete action within the time limits
contained in the grievance procedure. However, with the
mutual consent of the parties, the time limitation for any

step may be extended. ;)_% ﬁ/
TA SEIV 060 2-P (0
Lo "7\ nh
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LOCAL 1000

- '

SET":! Union Proposal

Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following roliover language:
6.4 Waiver of Steps

The parties may mutually agree to waive any step of the
grievance procedure.

30
TA S 000 > (o
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LOCAL ma‘q
Sk i
SEI%! Union Proposal
Swonger Togethor Mastel‘ Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.5 Presentation

At any step of the grievance procedure, the State
representative, grievant(s), Union Representative or the
Union Steward may request a grievance conference. The
grievant(s) and steward(s) shall attend without loss of

compensation. ;_% o
TA SEW (060 L@

ok
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LOCAL 1060
~3

By :
S"-.-E.?y ‘ Union Proposal
Fraressh Master Table
Date
AN Proposal No: 1

The Union proposes the following rollover language:

N ﬂb
An employee's grievance initially shall be discussed
with the employee’s immediate supervisor. Within

_ seven (7) calendar days the immediate superwsor
(=316 shall give his/her decision or response.

TA SelUlwO 2ig,

6.6 Informal Discussion

Page 1of 1 6/1/2016 4:45 PM




LOCAL 1000
AT

S. Y Union Proposal
Stonger Toguines Master Table

Date

Proposal No: 1
The Union proposes the following roliover language:

6.7 Formal Grievance — Step 1 | 'QVO(
TA SEW {000 A. li an informal grievance is not resolved to the (0"‘;2

satisfaction of the grievant, a formal grievance
%)/ may be filed no later than thirty (30) calendar ? Eb;mi"
7 days after the employee can reasonably be

( expected to have known of the event occasioning
the grievance.

- _-.:as»\

't
/\

B. A formal grievance shall be initiated in writing on
a form provided by the State and shall be filed

M b\ﬂ with the person designated by the department
head as the first formal level of appeal. Said
grievance shall include a statement as to the
alleged violation, the specific act(s) causing the M

W alleged violation and the specific remedy or ﬂ@

% remedies being sought and may request a

2% grievance conference. Upon request, the parties 4&5&/
shall meet within ten (10) days of receiving such
a request to discuss settlement of the grievance. %
Unless otherwise agreed, the timelines set forth -7
in Article 6 shall not be changed as a result of the Ny
scheduling of such meeting. The grievani(s) and H\/
steward(s) shall attend without loss of
compensation.

™

yar
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TA SEIU (0o

fI% g W’ rﬁﬁ/ C. Within thirty (30) calendar days after receipt of

the formal grievance, the person designated by

W the department head as the first formal level of
&“ﬁf"&;ﬁ .1+ appeal shall respond in writing to the grievant. A
v__,ﬁ{:‘.»:}{;ﬁa‘,‘:%:w,% e copy of the written response shall be sent

M | “ y concurrently to SEIU Local 1000 headquarters by
Lf the department head or designee,
._ ~
D. No contract interpretation or grievance

(7% settlement made at this stage of the grievance

{ mm&é’ procedure shall be considered precedential. All
interpretations and settlements shall be

M consistent with the provisions of this Contract.

D o
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LOCAL IOD‘Q

- i
YT Union Proposal
Stronges Togethor M asier Table

Date

Proposal No: 1

The Union proposes the following rollover language:

6.8 Formal Grievance — Step 2

A. If the grievant is not satisfied with the decision

TA SSU (00 rendered pursuant to Step 1, the grievant may
e appeal the decision within thirty (30) calendar
Wlﬂj/ days after receipt to the depariment head or
, designee.
- T {r‘ﬂ i‘f’?i? P B. Within thirty (30) calendar days after receipt of
A %'g T the appealed grievance, the department head or
MU)\QQ‘X designee shall respond in writing to the
/3/\ grievance. A copy of the written response shall
Ly

W ' be sent concurrently to SEIU Local 1000 -
%/ Headquarters. /m 2\% "
sl b
7 -t o
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LOCAL 1000

-.._im’ i
SEIU Union Proposal

Stronger Togother Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

6.9 Formal Grievance — Siep 3

(o'aJ_—-/(o A. If the grievant is not satisfied with the decision
TA Sy lboo Y rendered at Step 2, the grievant may appeal the
=P~ decision within thirty (30) calendar days after D
receipt to the Director of the CalHR or designee. LP! L

The Union shall concurrently send a copy of the
grievance appeal cover letter to the affected /’V\
department(s). \ té’/g

B. Within thirty (30} calendar days after receipt of /J\@WJ

the appealed grievance, the Director of the
CalHR or designee shall respond in writing to the
grievance.

Page 1 of1




LOCAL 1000

- ‘

SEllml Union Proposal

Strongee Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
6.10 Response

If the State fails to respond to a grievance within the time

TA Sew (00w  limits specified for any step, the grievant shall have the
—— ~ right to appeal to the next step.

Page 1of 1




LOCAL 1’00_9

-l '

;S'E!lml Union Proposal
tronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

6.11 Formal Grievance — Step 4
- SEJY Tooo

A. If the grievance is not resolved at Step 3, within
thirty (30) calendar days after receipt of the third
level response, the Union shall have the right to
submit the grievance to arbitration. If the Q_
grievance is not submitted to arbitration within /\(’f
thirty (30) calendar days after receipt of the third
level response, it shall be considered withdrawn. h\v

B. Within fifteen (15) calendar days after the notlce
requesting arbitration has been served on the
State, the Union shall contact the State to
mutually select an arbitrator. If the parties cannot
mutually agree upon an arbitrator within forty-five
(45) calendar days after the request to select an /
arbitrator has been served, the Union may /ﬂ
request the State Conciliation and Mediation .
Service or the Federal Mediation and Conciliation M\

Service to submit to both parties a panel of nine ,gi

TRT Seizesk

(9} arbitrators. Within fifteen (15) calendar days

after receipt of the panel of arbitrators from the

State Conciliation and Mediation Service or the

Federal Mediation and Conciliation Service, the .
Union shall contact the State in writing and \Z/Lg

G~ |
o
J

.T\Q(/W ;
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request to strike names from the panel. The
parties shall have ten (10) business days to meet
and alternately strike names until only one name
remains and this person shall be the arbitrator.

C. The arbitration hearing shall be conducted in
accordance with the Voluntary Labor Arbitration
Rules of the American Arbitration Association.
The cost of arbitration shall be borne equally
between the parties, unless the parties mutually
agree to a different arrangement.

D. An arbitrator may, upon request of the Union and
the State, issue his/her decision, opinion, or
award orally upon submission of the arbitration.
Either party may request that the arbitrator put
his/her decision, opinion, or award in writing and

g~ that a copy be provided.

k. The arbitrator shall not have the power to add to,
subtract from, or modify this Contract. Only
grievances as defined in section 6.2 (A) of this
article shall be subject to arbitration. In all
arbitration cases, the award of the arbitrator shall
be final and binding upon the parties.

P 2kl
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LOCAL 7000

< '
S._ E’y Union Proposal
Stronger Togethter Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

6.12 Grievance Review

Upon request of either party, the State and Union
shall meet monthly in an attempt to settle and

. resolve grievances. The parties shall agree at least
two (2) weeks prior to each meeting on the agenda
and who shall attend.

N
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LOCAL 1000
w14

; Ellml Union Proposal
tronger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

6.13 AWOL Hearing Back Pay

. : In any hearing of an automatic resignation (AWOL)
__l_m pursuant to Government Code section 19996.2, the
: ! hearing officer shall have the discretion to award back
%U/LJ; Wl pay. Once adopted by the CalHR, the hearing officer’s
W/ decision with respect to back pay shall be final and is
Janee ' neither grievable nor arbitrable under any provision of this
Contract, nor may it otherwise be appealed to a court of
competent jurisdiction. This provision does not alter or
%MQZQ_QQ/{ affect the right to bring a legal challenge or appeal of the
: other aspects of the hearing officer’s decision as provided
in law. This does not otherwise limit or expand any other
R authority of the hearing officer under Government Code
19996.2.

b‘&m PU A
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LOCAL 1009
T

3.75% Union Proposal

Stronger Together !\AaSt%! TaTle
Date _ |2 ~ (ﬂ

The Union proposes the following rollover language:

Proposal No: 2

SEIV [0co TR

5

6.14 Mini-Arbitration Procedure

The parties agree to continue to participate in a pilot
program of an expedited (mini) arbitration process. The
RSW’ pilot program shall continue for the duration of the

ﬂ}/ agreement.

A. The grievances to be referred to this process

.g) shall be determined by mutual agreement only. The

yo b parties agree that this process shall be reserved for
those cases of limited scope and limited impact.

4@/ The parties agree that a mini arbitration heatring
L date shall be scheduled at least four (4) times in a
B fiscal year. The parties agree to meet within 45 days
" &f‘ from the date the legislature ratifies this MOU to
- select four dates for this mini-arbitration process.
_ “ﬁﬁig The parties may cancel or add additional dates by
mutual agreement.

B. Within 45 days of this Agreement’s ratification by
the Legislature, the parties shall appoint a standing
panel of four (4) arbitrators for the mini-arbitration
process. Each party shall assign two arbitrators to
the mini-arbitration panel. The arbitrajors shall be

- e qu)aN
é &_,W(m(p o 'LOnn

_ 5/4/2015 3:35 PM /) 1 i /Llé Iy /Q/éffi é@f
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listed in alphabetical order by last name and be
assigned to hear grievances on a continuous

SEIU 100D Th rotation.
‘ % » C. The arbitration shall be conducted according to
: W/ the following rules and the arbitrator shall be

i required to abide by them:

ﬁ‘/ 1. The arbitrator shall hear and decide as
many grievances as can reascnably be
presented in a normal work day. The parties
shall schedule the earliest available date

| provided by the arbitrator that is feasible for
W“L’Q both parties.
S 2. The parties shall attempt to prepare a

written stipulation of undisputed facts prior to
arbitration. The arbitrator shall only take
W testimonial and/or documentary evidence
relevant to those facts which remain in

%‘7&' dispute.

3. The presentation of each grievance shall
include an opening statement, the submission
of documentary and testimonial evidence, and
a closing argument. Each party will designate
no more than one (1) spokesperson to present
their case to the arbitrator. In addition, each
party shall be limited to two (2) witnesses per
case unless by mutual st:pulatlon in which

Page 2 of 4
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case, the parties may call additional
withesses.

4. The arbitrator shall make his/her decision
solely on the written record in the grievance,
the grievance response(s), and any oral or
documentary presentation made at the
arbitration proceeding. The presentations shall
be time limited, consistent with the intent of
this provision to hold multiple grievance
reviews in a single day. Thete shall be a
stenographic record or transcripts of the
hearings.

5. At the conclusion of the hearing, each party
shall present an oral summation of its position.
Post hearing briefs shall not be submitted.

6. The arbitrator will issue a bench decision on
each grievance. The decision of the arbitrator
is final and binding, but shall have no
precedential value whatsoever.

7. The arbitrator shall have no authority to add
to, delete, or alter any provisions of this
Contract, or any agreements supplementary
thereto, but shall limit the decision to the
application of the Contract to the facts and
circumstances at hand. q o0
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8. The parties are limited at the expedited
arbitration to presenting only the facts,
documents, and arguments presented during
the lower levels of the grievance process and
either party may also iniroduce new
documents or facts provided that such
materials are submitted to the other party at
least ten (10) days prior to the hearing.

D. The arbitrator shall be paid a flat fee for each day
of the hearing, without regard to the number of
cases presented during that day’s hearing. Each
party shall pay one-half of the arbitrator’s charges.
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Locat mo‘q
=, SEIU Union Proposal
et Master Table

Date

Proposal No: 3
The Union proposes the following language:

7.1 Holidays

SEL Local (OO TA A Full-ime and part-time employees, except civil
service exempt Unit 3 employees in the California
Department of Education (CDE), shall be entitled to
such observed holidays with pay as provided below,

in addition to any official State holidays declared by
the Governor.

emium holidays shall include January 1, the last
Monday in May, July 4, the first I\/Ionday in
September, Thanksgiving Day, and December 25.

‘ [y fus N
Regular holidays shall include: the third Monday in QLES
January, the third Monday in February, March 31,
November 11, the day after Thanksgiving.

The holidays are observed on the actual day they occur \7/\’5\\@&
with the following exceptions:

1. When November 11 falls on a Saturday, full-time /]
and part-time employees shall be entitled to the :
preceding Friday as a holiday with pay.

2. When a holiday falis on a Sunday, the following

Monday, not Sunday, shall be treated as the /
holiday for purposes of this Article.

Page 1 0f7 12/2/2016 7:45:41 AN w
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3. If an employee’s work schedule encompasses
four (4) or more hours on the holiday, the
employee will be compensated in accordance
with this Article. An employee shall receive
compensation for only the observed or actual
holiday, not both.

JEIW Lecel [uvg TA
C. Upon completion of six (6) months of his/her initial

M _ /?757QL probationary period in State service, a full-time or part-
time employee shall be entitled to one (1) personal
M holiday per fiscal year. Emplovees working part-time
S /) ! shall be entitled to the personal holiday, on a pro-rated

M basis in accordance with the chart shown in section 7/(’]37 \
The personal holiday shall be credited to each full-time
--and part-time employee on the first day of July.

D. The department head or designee may require five
(5) days advance notice before a personal holiday is
taken and may deny use subject to operational

needs. When an employee is denied use of a 2_" L(S
personal holiday, the department head or designee

may allow the employee to reschedule /1\
the personal holiday or shall, at the department’s i

discretion, allow the employee to either carry the

personal holiday to the next fiscal year or cash out the

holiday on a straight time (hour for hour) basis. %\.
. The department head or designee shall make a

reasonable effort to grant an employee use of his/her

personal holiday on the day of his/her desire subject to
operational need. :

. An employee shall accrue eight (8) hours of holiday
credit when an observed premium or regular holiday

falls on the employee’s regularly scheduled day oﬁ‘\/ |

Page 2 of 7 12/2/2016 7:45:41 AM M }SW
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- and the employee is excused from work.

G. When a fulfl-time employee in Work wWeek Group 2 is
required to work on a premium holiday, the employee
shall receive eight (8) hours of holiday credit and one
and one half (1%%) the hourly rate for all hours worked on

Wthe observed holiday, compensable by holiday credit,

cash or compensatory time off (CTO). The method of
Wé" Wﬁﬁp/\/ compensation shall be at the State’s discretion. The

premium holidays to which this compensation applies
%%/ are January 1st, the last Monday in May, July 4th, the
M mﬁﬁrst_l\ﬁonday in September, Thanksgiving Day, and
Ghristras_December 25.

7@&% : 1. Holiday premium pay. calculated at one and one-
MW half (1%5) times the applicable hourly rate for hours
worked on January 1, last Monday in May, July 4,

the first Monday in September, Thanksgiving Dav@' Lés
and December 25, shall count towards any Q'

premium overtime compensation earned during r-} >
the same workweek. Section K satisfies the

provision of Article 19.2 Overtime. ﬂ“'ﬁ

Notwithstanding subdivision B above, when a
premium holiday falls on a Sunday and the
emplovee is required to work on the Sunday, the

[N

N QM employee shall be paid one and one-half (1) .
- times for all hours worked. Employees shall no v
/Aﬁ%’/"""‘ receive one and one-half (1%%) times for hours | ;

worked on the Monday following the Sunday \¢ (__
'/)W holicey. o

When a full-time employee in Work Week Group 2 is W
required to work on regular holiday, the employee shall~ U . 1

receive eight (8) hours of holiday credit and thei ‘
)
Page 3 of 7 12/2/2016 7:45:41 AMWM W




. regular hourly rate for ail hours worked on the
observed holiday, compensable by holiday credit, cash

or compensatory-time-off {CTO). The method of

compensation shall be at the State’s discretion. The
holidays to which this compensation applies are the
third Monday in January, the third Monday in February,

360 Loce\ Lo T March 31, November 11, the day after Thanksgiving.

- H. Work Week Group E or SE Employees: If a full-time
M Wﬁ’ﬂ—‘ employee is required to work on a premium holiday, the

employee shall receive eight (8) hours of holiday credit
and four (4) hours of informal time off. The premium

M 4 Re lidays to which this compensation applies are
January 1st, the last Monday in May, July 4® the first

W J’ﬁ"’i Monday in September, Thanksgiving Day and
WW&V’: Cheistmas December 25. j'{g,

Work Week Group E or SE Employees: If a full-time
employee is required to work on a regular holiday, the
employee shall receive regular rate of pay and eight (
hours of holiday credit. The regular holidays to which

this compensation applies are the third Monday in
./@ Wv@# January, the third Monday in February, March 31,
@{, November 11, and the day after Thanksgiving. _
Q@W l. When a part-time employee in Work Week Group 2 is )
8 required to work on a premium holiday, the employeW
\l\ AN . shall receive a pro-rated amount of holiday credit as a,m\ &
27z~ Specified in the chart below and one and one half (11 ) v
_’é’ﬁ? /éw//‘ the hourly rate for all hours worked on the observed f‘ e
WW holiday, compensable by holiday credit, cash or 6 Sa :
compensatory-time-off{CTO). The method of

compensation shali be at the State’s discretion. The \ N’}
W

>
-

premium holidays to which this compensation applies are

s Fm@twﬁw
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January 1st, the last Monday in May, July 4th, the first

Monday in September, Thanksgiving Day and Christmas
December 25.

When a part-time employee in Work Week Group 2 is
Lo Lol po TH required to work on regular holiday, the employee shall
receive a pro-rated amount of holiday credit as specified
%l[}vwlbéﬂ Mrgf\/ in the chart below and their regular hourly rate for all -
hours worked on the observed holiday, compensable by

holiday credit, cash or eempensatory-time off {CTO). The
LQ& MOd of compensation shall be at the State’s discretion.

%/géﬁ%a The holidays to which this compensation applies are the

hird Monday in January, the third Monday in February,
Wﬁarch 31, November 11, the day after Thanksgiving. L{:S‘*’
,{p _3%p
J. Work Week Group E or SE Employees: If a part—time
employee is required to work on an premium holiday, thm
employee shall receive a pro-rated amount of holiday P—D\
credit as specified in the chart below and one (1) hour o
| /// _, V\Qxiz informal time off for every two (2) hours worked. The
710-- Nz premium holidays to which this compensation applies are
January 1st, the last Monday in May, July 4th, the first

Monday in September, Thanksgiving Day and Christmas
December 25.

Work Week Group E or SE Employees: ilf a part-tlme//éj/f

employee is required to work on a regular holiday, the Uféj% .
employee shall receive regular rate of pay and a pro :

rated amount of holiday credit as specified in the chart
below. The regular holidays to which this compensation

applies are the third Monday in January, the third 6 S&M
VNW Dl
41 A w/ ﬁ/ O{j::%
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Monday in February, March 31, November 11, and the
day after Thanksgiving.

K. Employees in Work Week Group 2 who are required to
work overtime on a holiday shall be paid in accordance
38w Lol looo 4a  With the provisions of section 19.2,

L. Employees shall receive compensation for holidays in
W W%L accordance with the following:

/@&&w CHART.FOR COMPUTING VACATION, SICK LEAVE,
% ANNUAL LEAVE AND HOLIDAY CREDITS FOR ALL

FRACTIONAL TIME BASE EMPLOYEES
SUPERCEDES ACCRUAL RATES IN MANAGEMENT
MEMORANDUM 84-20-1

TIME BASE | HOURS OF MONTHLY VACATION OR ANNUAL LEAVE CREDIT PER ;%lliliagf
VACATION GROUP SICK
HOLIDAY
CREDIT
7 10 1 12 13 14 16 17 18 SL/HOL 8
910 630 |900 |9.90 [1080 |11.70 [1280 |1440 | 1630 | 1620 |7.20
MO 490 700 |770 |840 |9.40 |980 |1120 |11.00 |1260 |540
310 210 300 |330 360 [3.80 |420 |480 |510 |540 |2.40
1110 070 [1.00 |110 |120 [130 [140 |480 ]4170 |180 |0.0
7/8 813 875 |063 |1050 |11.38 [1225 |14.00 |1488 |1575 |7.00
% 525 1750 825 |90 [9075 {1050 |42.00 |1275 |1350 |86.00
58 438|625 1688 |735 813 |875 |10.00 |1063 |#125 | 500
% 350 |500 |550 |600 (650 |7.00 |800 |850 |900 | 4.00
318 263 1376 1413 |450 |488 [525 |6.00 |638 |675 |3.00
% 175|250 1275 300|325 |350 [400 |425 |450 200
/8 088 125 1138 |150 [1.63 [175 |200 |2413 |225 | 1.00
/5 580 | 800 880 [960 |1040 |1420 |1280 | 1360 |1440 |640
4, /ﬁé}%y/ﬂ‘ 3/5 420 |600 |660 |720 |7.80 840 |960 |1020 |10.80 |4.80
205 280 l400 |440 480 [s520

W/{J 115 140 1200 |220 |240 |260 .
>
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An employee can only earn up to a maximum of eight
(8) hours holiday credit per holiday, regardless of the
humber of positions the employee holds within State
service, :

R8I Lol 1000 H8

e e S

W}ff/ M. Holiday Credit may be requested and taken in fifteen (15)
m minute increments.
N. An employee shall be allowed to carry over unused

—holiday credits or be paid for the unused holiday credits,
af the discretion of the department head or designee.

Ao
Upon termination from State employment, an employee

Q.
Wm “shall be paid for unused holiday credit.
P

. In the event that traditional, but unofficial holidays (e.g.,
Mother's Day, Father's Day), or religious holidays (e.g.,
Easter or Yom Kippur) fall on an employee’s scheduled
workday, the employee shall have the option to request
the use of annual leave, accrued vacation, holiday
credits, personal leave or CTO time, in order to secure
the day off. The department head or designee shall make
a reasonable effort to grant an employee the day off . (_Gg O

subject to operational need. <E«Pr 9
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LOCAL 1000
w13

3—.—% Union Proposal
SuonaerTogenet Master Table
U {000 TA Date .
Proposal No: 1
-
)9& The Union proposes the following language:
' %%;7 8.XX Time Off for Victims of Domestic Violence (Notice
E of Rights Under Labor Code 230.1)
[t

f@’// Section 230.1 of the Labor Code specifies that emplovers
% with 25 or more employees may not discharge or in any

manner discriminate or retaliate against an employee who
is a victim of domestic violence, as defined in Section 6211

Wa of the Family Code, for taking time off to seek medical
%ﬁ attention for injuries caused by domestic violence, obtain

' / psychological counseling related to an experience of

_ﬂ"‘/ domestic violence, obtain services from a domestic

violence shelter, program, or rape crisis center, or to

| 03% o pariicipate in safety planning to increase safety from future
( }o . (‘Q‘w domestic violence. The provisions of this law apply to the
10 - ,bi,@n State as an employer and to State employees.
am
. As_a condition for taking time off. the employee shall give
Wzﬁaﬂ the emplover reasonable advance notice of the
ey, employee's intention to take time off for any of the

E purposes summatrized above, unless advance notice is not
- 'M’f@”/’“’” 977’}/ feasible. When an unscheduled absence occurs, the

- g employer may require the employee to certify that the

absence is a result of domestic violence in the form of a

| m 6‘)/ police report, a court order, or medical documentation. An
ly employer would be required to maintain the confidentiality
)U\S\'O , of any employee's request for time off pursuani to a

: PageLof2 . 6/9/2016 1:37 PM
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- iU 1000 TA

ol .-

Page 2 of 2

provision of this law.

The law does not require an emplover to compensate an
employee for the time taken off under these
circumstances, but the employee may use vacation,

personal leave, or other compensating time off that is
otherwise available to the employee.

An employee whose rights are violated under this section
may be entitled to lost wages and reinstatement. An
employer who willfully refuses to reinstate an employee
under this Section may be guilty of a misdemeanor. This

law also allows an emplovee to file a complaint with the

Division of Labor Standards Enforcement of the

Department of Industrial Relations.

This Section does not create a right for an employee 1o
take unpaid leave that exceeds the unpaid leave time
allowed under, or in addition to the unpaid leave time
permitted by, the Federal Family and Medical Leave Act.
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LOCAL 1000
<l '
hS-'_E-lU Union Proposal
Stronger ogether Master Table

Date f:.? "-@ “’l« (ﬁ

Proposal No: 2
The Union proposes the following language:

§EM 1000 TA 8.1 Vacation/Annual Leave

.. 227’ _ A. Employees shall not be entitled to vacation leave

credit for the first six (6) months of service. On

: /\j the first day of the monthly pay period following
86 - completion of six (6) qualifying monthly pay
IQJ\] periods of continuous service, all full-time

employees covered by this section shall recsive
a one-time vacation honus of forty-two (42) hours

Q of vacation credit. Less than full-time employees
| }M}« shall be allowed, on a pro-rata basis, the
fractional part of the bonus vacation credit.
(% Thereafter, for each additional qualifying monthly
AL pay period, the full-time employees shall be
v ‘;”(“ allowed credit for vacation with pay on the first

day of the following month as follows:

N |
W 7 months to 3 years 7 hours per month
- 37 months to 10 years 10 hours per month

121 months to 15 yeérs 12 hours per month
181 months to 20 years 13 hours per month

241 months and over 14 hours per month

% AP 9% O
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B. Employees may elect to enroll in the Annual

Leave Program to receive annual leave credit in
lieu of vacation and sick leave credits. Enrollment
into and out of the Annual Leave Program will
ocecur annually during an open enrollment period
during the month of April. All enrollments must be
received by the employee’s personnel office from
April 1 to April 30. The effective date of the
election shall be the first day of the June pay
period.

. Each full-time employee shall receive credit for

annual leave in lieu of the vacation and sick
leave credits of this agreement in accordance
with the following schedule:

1 month to 3 years 11 hours per month
37 months to 10 years 14 hours per month
121 months to 15 years 16 hours per month
181 months to 20 years 17 hours per month

241 months and over 18 hours per month

qOC)
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D. Employees who elect to move to the vacation
and sick leave programs will have their accrued
annual leave balances converted to vacation.
Employees shall have the continued use of any
sick leave accrued as of the effective date of this
agreement.

E. A full-time employee who has eleven (11) or
more working days of service in a monthly pay
period shall earn Vacation/Annual L.eave credits
as set forth under subsection A above or C
respectively. Absences from State service
resulting from a temporary or permanent
separation for more than eleven (11) consecutive
working days which fall into two (2) consecutive
qualifying pay periods shall disqualify the second
pay period.

F. Part-timeless than full-time and hourly
employees shall accrue proportional
Vacation/Annual Leave credits, in accordance
with the chart shown in section 7 (L) of this
Contract.

G. Vacation/Annual Leave accrual for employees in
multiple positions will be computed by combining
all positions, provided the result does not exceed
the amount earnable in full-time employment,
and the rate of accrual shall be determined by
the schedule which applies to the position or

-Ql"\ W
ﬁ:’éﬁ%‘gﬁm,’zo GP/E SR ﬁmﬂ’/
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collective bargaining status under which the
election was made.

H. Annual Leave that is used for purposes of sick
leave is subject to the requirements set forth in
section 8.2, Sick Leave, of this Contract.

I. Workweek Group 2 employees may take
Vacation/Annuai Leave credits in fifteen (15)
minute increments.

J. Work Week Group 2 employees are authorized to
use existing fractional Vacation/Annual Leave
hours that may have been accumulated.

K. Subject to operational needs, the time when
Vacation/Annual Leave shall be taken by the
employee shall not be unreasonably denied.
Employee Vacation/Annual Leave requests shall
be submitted and granted or denied in writing in
a timely manner. Vacation/Annual Leave can
only be cancelled when unanticipated operational
needs require it.

L. Vacation/Annual Leave requests must be
submitted in accordance with departmental
policies on this subject. However, when two (2)
or more employees on the same shift (if
applicable) in a Work unit ( as deﬂned by each

QEDG\!M
J b-lo-lo_.
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department head or designee) request the same
Vacation/Annual Leave time and approval cannot
be given to all employees requesting it,

employees shall be granted their preferred
Vacation/Annual Leave period in order of

seniority (defined as total months of State service
in the same manner as Vacation/Annual Leave is .
accumulated). When two (2) or more employees

%// have the same amount of State service,
// department seniority will be used to break the fie.
i@"/% [ Vacation/Annual Leave schedules, which have
e been established in a work unit, pursuant to the
A seniority provisions in this Article, shall not be
,QJ/ affected by employee(s) entering the unit after

the schedule has been established.

7(@/ M. If an employee does not use all of the
Vacation/Annual Leave that the employee has
U accrued in a calendar year, the employee may
W carry over his/her accrued Vacation/Annual
Leave credits to the following calendar year fo a
h— maximum of six hundred forty (640) hours. A

department head or designee may permit an
employee to carry over more than six hundred
forty (640) hours of accrued Vacation/Annual
Leave hours if an employee was unable to
reduce his/her accrued hours because the
employee: (1) was required to work as a result of
fire, flood, or other extensive emergency; (2) was
assigned work of a priority or critical nature over
an extended period of time; (3) was absent on
full salary for compensable injury; (4) was
prevented by department regulations from taking

%;éwt’ s/}»(g{:ﬂa’ qaoaw
(.9"""(9 4[%&“ Q{QA’
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Vacation/Annual Leave until December 31
because of sick leave; or (5) was on jury duty.

. By June 1 of each calendar year those

employees whose Vacation/Annual Leave
balance exceeds, or could exceed by December
31, the Vacation/Annual Leave cap of subsection
M. must submit to their supervisor for approval a
plan to use Vacation/Annual Leave to bring their
balance below the cap. If the employee fails to
submit a plan, or adhere to an approved plan, the
department head or designee has the right to
order an employee to take sufficient
Vacation/Annual Leave to reduce the employee’s
Vacation/Annual Leave balance or potential
balance on December 31 below the cap specified
in subsection M.

. Upon termination from State employment, the

employee shall be paid for accrued
Vacation/Annual Leave credits for all accrued
Vacation/Annual Leave time.

. An employee who returns to State service after

an absence of six (6) months or longer, caused
by a permanent separation, shall receive a one-
time vacation credit on the first monthly pay
period following completion of six (6) qualifying
pay periods of continuous service in accordance
with the employee’s total State service before

and after the absence. ,,,m Qlol) O

j’i //,,.W,

L/ \




SEIV 1000 TA

Q. Employees may be permitted annually to cash
out up to eighty (80) hours of accumulated
Vacation/Annual L.eave as follows:

SE/U fooo TA On or before May 1 of each year, starting in

N the 2017 calendar vear, each department
head (Director, Executive Officer, etc.) or
designee will advise department employees
whether the deparment has funds available for
the purpose of cashing out accumulated
Vacation/Annual Leave. In those departmenis
that have funds available, emplovees will be
advised of the number of hours that may be
cashed_out, not to exceed eighty (80) hours.
Employees who wish to cash out
Vacation/Annual Leave must submit a written
reguest during the month of May to the
individual designated by the Department
Director. Departments will issue cash
payments for cashed out Vacation/Annual
Leave during the month of June,

;mj A Jw
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LOCAL IUQ‘Q

;SE!(! Union Proposal
s Toatnet Master Table
Date

Proposal No: 1

The Union proposes the following language:

SEW1006 TR 8.2 Sick Leave
-w‘/ . . . [T "
A. As used in this section, “sick leave \0- Yloan
7/ means the necessary absence from duty \P‘ \
iy of an employee because of: w N

/@\l 1. lllness or injury, including illness or | Jur
relating to pregnancy; \/ &L
(o g | 2. Exposure to a contagious disease MJL/LQM/‘M/
which is determined by a A uve R
A% physician to require absence from 1\ Lo -7

i
{
he work G et
_ 'ﬁ& 3. Dental, eye, and other
“h

physical or medical _
examination or treatment by
a licensed practitioner;

4. Absence from duty for attendance
upon the employee’s ill or injured
mother, father, husband, wife,
domestic partner (as defined in
accordance with Family Code
section 297), son, daughter, brother,
sister, or any person residing in the

Page 1 of 6 4/18/2016 7:12 PM
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C. Credit for less than full-time employees shall

immediate household. Such absence
shall be limited to six (8) workdays
per occurrence or, in extraordinary
situations, to the time necessary for
care until physician or other care can
be arranged.

B. Afull-time employee who has eleven (11)

or more working days of service in a
monthly pay period shall be eligible for up

10 U\\M\f\
to eight (8) hours of sick leave credit. On PR B¥~

the first day of the monthly pay period Vi \\0’
following completion of each qualifying ] Aﬂv
pay period of service, each full-time SPARAY

employee shall earn eight hours of credit
for sick leave with pay. G,) \-J(\\/UN\ me

W\l bttt

VY oA AR A g

s
be computed as follows: %%ZZ/;@*-

y
1. Part-time employees: On the first day of ‘}él/ o
the monthly pay period following

completion of each monthly pay period %J{_/

of continuous service each part time % _

employee shall be allowed, on a pro rata
basis, the fractional part of his/her
appropriate accrual rate of credit for sick =~
leave with pay in accordance with the
schedule in article 7 (L.).

4/18/2016 7:12 PM
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2. Multiple positions under this rule;

a. An employee holding a position
in State service in addition to the
primary full-time position with the
State shall not receive credit for
sick leave with pay for service in
the additional position:

| A 10 Ylam
b. Where an employee holds two (- - 11p
(2) or more “less than full-time _
positions,” the time worked in s
each position shall be combined
for purposes of computing S .\MQWMM R})\

credits for sick leave with pay, 4 aizas O
but such credits shall not exceed -+ uf Fi

the amount earned for [eight (8) 4 hepre s
hours per pay period] full-time Car oo~

employment credit, }ng/g}/b@,

e

D. An employee may be required to provide ?VZ—

a physician’s or licensed practitioner's %‘éﬂﬁ/
verification of sick leave when:

1.

The employee has a demonstrable _.
pattern of sick leave abuse; or

The supervisor has good reason to N A
believe the absence was for an L{SU ﬂ@”

unauthorized reason, A supervisor has
good reason if a prudent person would ,‘

also believe the absence was for an

4/18/2016 7:12 PM



unauthorized reason.

The State recognizes the confidential
hature of the relationship between the
health care provider and patient and if
verification is required it shall be limited to

N the anticipated length of the absence, any
ijl restrictions upon return to work that
@/ prevent the employee from performing the
WL&O full range of histher normal work ‘
/o assighment and anticipated future \@'M\M\f\
H absences. If the department head or ™ - -1\
S designee does not consider the
W vertification adequate, the request for sickww A
fﬁﬂ leave may be disapproved. Upon request,
S a denjal of sick leave shall be in writing < \\Q
stating the reason for denial, WO ¢

mww ;O&h%

ELEAC YIS )

E. An employee will not be denied the right to W\( e
use sick leave or be subject to any type of @z@%w
corrective or disciplinary action, or in any d’;mﬂ"
manner discriminated against for using or
attempting to exercise his/her right to use W
sick leave based solely on the amount of (‘/
use,

Ve
f/w
Page 4 of 6 4/18/2016 7:12 PM %@/



oo shabbe niing sing hesessens () -
Manlen perels,.

HTOPRNIOUNATA R
E. G- Sick leave may be accumulated without ke I

limit,

L ¥ /‘(\

G-t
VWSS
G. H- Sick leave may be requested and taken in \‘M(-

fifteen (15) minute increments. éu é.q/L-’

H. & Afull-time employee whose continuity of
employment is broken by a permanent
separation of six (6) months or longer and is

subsequently reemployed cannot be G ,
credited with any unused sick leave P Md

accumulated prior to the employee's '
separation and the full-time employee must %\/ /?5

complete one month of continuous service M\‘MZ]\N

Page 5 of 6 4/18/2016 7:12 P ‘%



before being granted one day of sick leave
credit. In addition, when a fulltime
employee has a break in the continuity of
employment because of a permanent
separation of less than six (6) months or
because of a temporary separation, the full-
time employee's prior unused sick leave
balance is restored.

T VO YU N am

E - N-\W

. &= When an employee’s sick leave balance
is zero, other leave credits such as - W
vacation, CTO, PLP, personal holiday, or Y
holiday leave may be substituted with the N\@”‘
supervisor's approval, and shall not be<> .
unreasonably denied. =2 '\\QWU\MQ”\

Maders

. . . W';‘\“\tu%

J. % Time during which an employee is AL b e
excused from work because of Sick Leave '@2 : %M;w
shall not be considered as time worked for 7

purposes of calculating overtime. ;f %‘)ﬁ{%’"

Page 6 of 6 4/18/2016 7:12 PM




LOCAL 1000
a1

SETU

Strenger Together

Union Proposal
Master Table
Date

Proposal No: 3

The Union proposes the following language:

8.3 Bereavement Leave {(Excludes-17 and

A. A department head or designee shall authorize

Page 10f3

bereavement leave with pay for a permanent

or probationary full-time State employee due

to the death of his/her parent, stepparent,

spouse, domaestic partner (as defined in

accordance with Family Code section 297),

child, grandchild, grandparent, brother, sister, H\
stepchild,_mother-in-law, father-in-law, B

- shall, if requested by the employee’s

daughter-in-law, son-in-law, sister-in-law, (o [l / L(p
brother-in-law, or death of any person residing C\ 7% '

in the immediate-household of the employee b

at the time of death. An intervening period of V\@Amﬂk
absence for medical reasons shall not be ;gz, W»Z)w |
disqualifying when, immediately prior to the §

absence, the person resided in the household Wluéa,ﬂymammw
of the employee. Such bereavement leave .

shall be authorized for up to three (3) eight- ()‘:ﬁﬁ&’/

hour days (24 hours) per occurrence. The T e
employee shall give notice to his/her L g
immediate supervisor as soon as possible and

supervisor, provide substantiation to support
the request upon the employee’s retumn to
work.,

6/6/2016 7:20 PM WA Lon
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B. A department head or designee shall authorize
bereavement leave with pay for a permanent
full-time or probationary full-time employee due
to the death of his/her aunt, uncle, niece,

nephew -mether-in-lawfatherin-law,-daughter-

CA U T

or immediate family members of domestic
partners as defined in paragraph A above,
Such bereavement leave shall be authorized
for up to three (3) eight-hour days (24 hours) in
a fiscal year. The employee shall give notice to
his’her immediate supervisor as soon as
possible and shall, if requested by the
employee’s supervisor, provide substantiation
to suppott the request.

“TA
. If the death of a person as described above Cof 1p ( o
requires the employee to travel over four AL7E
hundred (400) miles one way from his/her ‘
home, additional time off with pay shall be VLA e
‘ granted for two (2) additional days which shall -
Ay oy be deducted from accrued leave. Should WM
/Méﬁ?ﬁ” additional leave be necessary, the department AN
7

/ head or designee may authorize the use of

<) @y% % other existing leave credits or authorized
; .

leave without pay. Any such request shall not
be arbitrarily or unreasonably denied.

D. Employees may utilize their annual leave,
vacation, CTO, or any other earned leave
credits for additional time required in excess

7 A o
CoiAo—5 .44,

Page 2 of 3 6/6/2016 7:20 PM




of time allowed in A or B above. Sick leave
may be utilized for Bereavement Leave in
accordance with the sick leave provision of
this Contract in section 8.2. Any such request
shall not be arbitrarily or unreasonably
denied.

E. Fractional time base (part-time) employees will
be eligible for bereavement leave on a pro rata
basis, based on the employees’ fractional time
base (See schedule in Article 7).

A
Gl

QLY
w W((Q

SBL ooD TA

f g b V‘ b T
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LOCAL 1000

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.4 Parental Leave

TA S€w jooo

‘e

%
R

7
X
£

A

Page 1 of 2

A. Afemale permanent employee shall be entitled,

upon request, to an unpaid leave of absence for
purposes of pregnancy, childbirth, recovery there ?}0_’
from or care for the newborn child for a period notw}

to exceed one year. The employee shall provide
medical substantiation to support her request for o

pregnancy leave. The request must include theW
|/

-

beginning and ending dates of the leave and

must be requested no later than thirty (30)

calendar days after the birth of the child. Any

changes to the leave, once approved, are 741”

permissive and subject to the approval of th%
department head or designee. fé

Code section 297), who is a permanent
employee, shall be entitled, upon request, to an
unpaid leave of absence for a period not to :2{;7
exceed one year to care for his/her newborn

child. The employee shall provide medical 5\}1\
substantiation to support his/her request for 4/

. A male spouse or male parent or domestic ﬂﬂa‘)’
pariner (as defined in accordance with Family kg

parental leave. The request must include the

u;v
/2
4Bt
5/26/2016 5:09 PM ™
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beginning and ending dates of the leave and
must be requested no later than thirty (30)
calendar days after the birth of the child. Any
changes to the leave, once approved, are
permissive and subject to the approval of the
department head or designee.

. If the request for parental leave is made more

than thirty (30} calendar days after the birth of the
child, a permissive unpaid leave of absence may
be considered by the depariment head or
designee.

. During the period of time an employee is on

parental leave, he/she shall be allowed to
continue their health, dental, and vision benefits.
The cost of these benefits shall be paid by the
employee and the rate that the employee will pay
will be the group rate.




LOCAL 1000
m

- g i
=TT Union Proposal
Stoonger Togather MaSter Tab]e

Date

Proposal No: 1
The Union proposes the following rollover language:
8.5 Adoption Leave

A S 1000 | A department head or designee shall grant a permanent
q . employee’s request for an unpaid leave of absence for the

Al

/ adoption of a child for a period not to exceed one year.

%,
i 3 [t i

)

The employee may be required to provide substantiation
to support the employee’s request for adoption leave.

A. During the period of time an employee is on
adoption leave, he/she shall be allowed to
continue their health, dental, and vision benefits.

_The cost of these benefits shall be paid by the
émployee and the rate that the employee will pay
will be the group rate.

B. Existing leave credits may be used for the
purpose of assuming custody of the adopted

. %& PR EEUIVIN child.
e S~

jﬁ ? (e Qaﬁw%’
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LOCAL 1000
>~

-
SEIU

Srrenger Together

The Union proposes the following rollover language:

Union Proposal
Master Table

Date

8.6 Union Leave

TA Sew (oo

I

W
A

4

Page 1l of4

1. The Union leave shall normally be
requested on a State approved form

Proposal No: 1

A. The Union shall have the choice of requesting
an unpaid leave of absence or a paid leave o [
absence (Union leave) for a Union bargaining 30
council representative, steward, or chief job ;‘
steward. An unpaid leave of absence may be B
granted by the State pursuant to the unpaid
leave of absence provisions in this Contract.
Union leave may also be granted during the W@V‘D"
term of this Contract at the discretion of the
affected department head or designee in
accordance with the following:

fourteen (14) calendar days prior to the

date of the leave.

2. Any denial of union leave must be made 4/
in writing 1o the Union, with an
explanation for the denial.

3. The Union leave request form shall be

5/26/2016 5:10 PM
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. The Union agrees to reimburse the

signed by either the SEIU Local 1000
President or desighee and no other
signature will be honored by the State. A
written list of designee(s) shall be
furnished to the CalHR.

. A Union leave shall assure an employee ;:@
¢

the right to his/her former position upon

termination of the leave. The term

“former position” is defined in @"9» - U‘”

Government Code section 18522,

-

affected department(s) for the full

amount of the affected employee’s

salary, plus an additional amount equal ﬁ/{/

to thirty-five percent (35%) of the

affected employee’s salary, for all the

time the employee is off on a Union M

leave, within sixty (60) days of billing.

Disputes regarding reimbursement shall )@{&/
Mo

V7

be resolved through the arbitration
process.

. The affected employee shall have no

right to return from a Union leave earlier
than the agreed upon date without the

approval of the employee’s appointing %/

power. l C/[/,

7. Except in emergencies or layoff Tf’é

SAG1 -
iy
5/26/2016 5:10 PM fé{g{\

a




situations, a Union leave shall not be

@/ _ terminated by the department head or
designee prior to the expiration date.
M 8. Employees on a Union leave shall suffer
4 fbw no loss of compensation or benefits.
)U 9. Employees on Union leave under this (%’Q—@
M [/_p provision and the Union shall waive any
7@/' and all claims against the State for ) _,Ua
d/? Workers’ Compensation and IDL. {p
- 10. In the event an employee on a Union W
e leave, as discussed above, files a Wi
2 Workers’ Compensation claim against
e the State of California or any agency

thereof, for an injury or injuries
sustained while on a Union leave, the

Union agrees to indemnify and hold /
harmless the State of California or
agencies thereof, from both workers’

compensation liability and any costs
of legal defense incurred as a result
of the filing of the claim.

B. Special Union Business Events

The State agrees to release

W

employees on Union Paid Leave for
elected representatives (or alternates 4-/
when applicable) in accordance with L C/{/¥

2
26%@&

Page 3 of 4 5/26/2016 5:10 PM jﬁlﬂ/,/
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A2 through A10 above to attend the
foltowing governance meetings:

1. SEIU Local 1000 Council
(Quarterly)

2. Statewide Bargaining Advisory

T A Seiu (00 Committee (Quarterly)
_ O o

3. General Council Meeting (Once
W Mﬂk—/ every three years)
_wcé— The Union shall provide a calendar of the above
7 f events to the State each year by January 15 to
-Eu)ﬂ‘ LBy !} ;J Pl facilitate the ability of the State to release these
representatives on the scheduled dates.
Requests by the Union for representatives to

attend these events may not be unreasonably
., denied.

AT,
Page 4 of 4 5/26/2016 5‘10@%%@& - \faﬁ%'

/V%,,#W




T Sew oo
- —-—-———'_‘-—-_-—‘—-’————‘

LOCAL 1900

< i
S- E'Tﬂm’ Union Proposal
Sironger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:
8.7 Unpaid Leave of Absence

A. A department head or designee may grant an

/%9_/ unpaid leave of absence for a period not to /ﬂ;f @
exceed one year. The employee shall provide
@? substantiation to support the employee’s request
| A4 for an unpaid leave of absence.
% B. Except as otherwise provided in subsection C %
m,bf below, an unpaid leave of absence shall not be W
, granted to any employee who is accepting some
_ other position in State employment; or who is
' leaving State employment to enter other outside % W

M employment; or does not intend to, nor can
7;/;4’ reasonably be expected to, return to State \%/.
employment on or before the expiration of the
%) unpaid leave of absence. A leave, so granted, ﬂ/”L
shall assure an employee the right to his/her
former position upon termination of the leave. The M
term “former position” is defined in Government

Code section 18522.

f

C. An unpaid leave of absence may be granted for, ’/]/é
but not limited to, the following reasons:

1. Union activity;

Page 1of 2 5/26/2016 5:10 PM
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- D. Extensions of an unpaid leave of absence may 7]5/
vt be requested by the employee and may be

2. For temporary incapacity due to illness

m SEly 1000 or injury;

I

3. To be loaned to another governmental
agency for performance of a specific
assignment;

2%
4. To seek or accept other employment

during a layoff situation or otherwise b—r)" lo
lessen the impact of an impending layoff:

5. Education;

6. Research project;

7. Personal or family matters: or

%ﬂt/j ghf""%/

granted by the department head or designee. mﬂ

8. Run for pubiic office. S

E. Aleave of absence shall be terminated by the

department head or desighee: g,f (Z”ﬂ/\-/ '
1. At the expiration of the leave; or M
)

2. Prior to the expiration date with written  (™(f

notice at least thirty (30) workdays prior//lj”

to the effective date of the revocation. E%?

AN

Page 2 of 2 5/26/2016 5:10 PM A



LOCAL 1000
i

S'-E'%‘ Union Proposal

Stronger Together

Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.8 Transfer of Leave Credits, Work and Family
Program (Catastrophic Leave)

/ The parties agree with the importance of family

members in the lives of State employees, as
recognized by the Joint Labor/Management Work
and Family Advisory Committee.

A. Upon request of an employee and upon

Ut
approval of a department director or "rﬁr \b

designee, leave credits (CTO, personal
leave, annual leave, vacation, personal day,
and/or holiday credit} shall be transferred
between family members, in accordance with
departmental procedures, for issues relating
to Family Medical Leave, parental leave or
adoption leave as indicated in the relevant
articles of this Contract. Donations may be
made by a child, parent, spouse, domestic
partner (as defined in accordance with
Family Code section 297), brother, sister, or
other person residing in the immediate
household.

B. Upon request of an employee and upon

)
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approval of a department director or
designee, leave credits (CTO, personal
leave, annual leave, vacation, personai day,
and/or holiday credit) shall be transferred
from one or more employees to another
employee, in accordance with the
departmental policies, when the receiving
employee faces financial hardship due to
injury or the prolonged illness of the
employee, employee’s child, parent, spouse,
domestic parther (as defined in accordance
with Family Code section 297}, spouse’s or
domestic partner’s parent, brother, sister, or
other person residing in the immediate
household.

. For the purposes of transferring leave credits the

following definitions shall apply: chp
/‘
1. Sick leave credits cannot be transferred;,(v(

_’a /U&

2. The receiving employee has exhausted all 7 \f‘@w)

leave credits: :Eﬁ)d‘*-

3. The donations must be a minimum of one hour
and thereafter, in whole hour incremenis and
credited as vacation or annual leave. Special
School exempt employees may transfer
personal days to another Special School < {))/
exempt employee in accordance with section b
22.4 Personal Days — Special Schools except DG~
that such transferred days shall be credited
personal days;
Al




4. Personal holiday must be transferred in one
day increments (Personal holiday donations
shall be made pursuant to the donating
employee’s time base.);

5. Transfer of annual leave, personal leave,
vacation, CTO, personal day, and holiday
credits shall be allowed to cross departmental
lines in accordance with the policies of the
receiving department;

6. The total leave credits received by the
employee shall normally not exceed three (3)
months; however, if approved by the
appointing authority, the total leave credits
received may be six (6) months;

Ry 2N =

o) U n

\- 7. Donations shall be made on a form to be /@\

Moy G : supplied by the State, signed by the donating . - X\ b
)49-& /@M - employee, and verified by the donating 0 1"

. it department. When donations are used, they@y‘%ﬁ"\'

W will be processed based on date and time W=
received (first in, first used). Unused donations

shall be returned to the appropriate donor;
8. This section is not subject to the grievance,

Contract.
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LOCAL 1003
- '
S.EE";,,’ Union Proposal
g Together Master Table
Date

. Proposal No: 1
The Union proposes the following rollover language:

(V""“p 8.9 Catastirophic Leave - Natural Disaster
Upon request of an employee and upon
approval of a depariment director or
designee, leave credits (CTO, vacation,
personal leave, annual leave, personal day,
and/or holiday credit) shall be transferred
from one or more employees 1o another
employee, in accordance with deparimental

policies, under the following conditions:

_‘égzg‘u%’f\

\@;%

<
A. Sick leave credits cannot be transferred; L& /P’ ,\L-

B. When the receiving employee faces \/@”D»
financial hardship due to the effect of N
the natural disaster on the employee’s :P
principal residence;

C. The receiving employee has
exhausted all vacation, annual leave,
and CTO creditsand resides in one of
the counties where a State of
Emergency exists as declared by the

Governor: A/
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. The total leave credits received by '{”
the employee shail normally not \ /Uo

. The donations must be a minimum of

one hour and thereafter, in whole hour
increments and credited as vacation.

. Personal holiday must be transferred

in one day increments. (Personal
holiday donations shall be made
pursuant to the donating employee’s
time base);

. Transfer of annual leave, vacation,

personal leave, CTO, personal day,

and holiday credits shall be allowed to

cross deparimental lines in

accordance with the policies of the

receiving department; =12

exceed three (3) months; however, _ DV
if approved by the appointing

authority, the total leave crediis
received may be six (6) months;

. Donations shall be made on a form fo
be supplied by the State, signed by the
donating employee, and verified by the

donating depariment. When donations o _
are used, they will be processed based Yol

on date and time received (first in, first W
used). Unused donations shall be o

i

%?‘\L\
g%%%?
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returned to the appropriate donor;

I.  This section is not subject to the
grievance, arbitration and AWOL
procedures article of this Contract.
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LOCAL 100G
S

-
SEIU

Stronger Yogether

Union Proposal
Master Table

Date

Proposal No: 3

The Union proposes the following language:

Page1of2

A. Employees who are participating in a

8.10 Release Time for State Civil Service
Examinations :

ARy

a[ g ""Uo

of compensation to participate in an /\’L Wﬁ*
notice to his/her supervisor. For the

A
seeking transfers in departments where U&Q

{
attempt fo accommodate a shift change

State civil service examination shall be gg
examination if the examination has been
scheduled during his/her normal work '
hours and the employee has provided @M\L

\ el
purposes of this section, hiring : ‘
interviews for individuals certified from 5"{“/(/
employment lists, individuals on SROA QJJ‘SWJ
the department head or designee
determines the department is in a layoff
mode shall be considered part of the

et

or shift modification request from an C A
employee when an exam is outside of 4,/\//3/
the employee’s normal work schedule.

granted reasonable time off without loss
reasonable (normally two working day
lists seeking transfers, or individuals
examination process. The State shall
oD
e
5
G i

6/13/2016 2:54 PM



B. Authorized release time for reasonable
travel time to and from the examination
site shall be granted by the department.
In cases where the examination site is
in another city, necessary travel time
will be limited to include only that which
would be necessary by the most
expeditious mode of travel (e.g. airplane
versus ground transportation) and that
results in the least disruption to the
employer.

. This sub-section applies to Unit 14, 15,
17 (level of care), and 20 (level of care)
only. Reasonable time off shall include
time to wash up or shower, and change
clothes at or within close proximity of the
worksite.

. Costs associated with travel will not be
paid by the State.

. If the examination is provided
electronically, the employee, upon
receiving approval from his/her supervisor,
shall be allowed a reasonable amount of
time 1o use state owned property to
register for and complete the examination
during his/her normal working hours with
no loss of compensation.

Ny o
5 e




LOCAL 1000
- -
SEIU Union Proposal

Stronges Togeihier Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
8.11 Release Time for State Personnel Board Hearings

A. Upon two (2) working days advance notice, the
State shall provide reasonable time off without
loss of compensation for a reasonable number of
employees to attend hearings conducted by the
California State Personnel Board during the
employee’s normal work hours provided that the
employee is either:

“TA AW oo @

1. A party to the hearing proceedings, e.g., an
appellant; or

2. Is specifically affected by the resulis of the
hearing and has been scheduled to appear
or testify before the State Personnel Board.

B. The State shall attempt to accommodate a
shift change request from an employee
involved in 1 or 2 above on the day of a 20 O
State Personnel Board hearing, Lo ? ;

& e

So 2
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LOCAL 1000
"

<3 ‘
.S'. Ellul Union Proposal
Stonges Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

oy

%IT/\/\ 8.12 Leave Credits Upon Transfer in State Service
.J: — L'Q

'

All employees shall, upon transfer in State
service, transfer with all accumulated
vacation, annual [eave, personal leave,

MW\%/ personal days, and sick leave credits. Lk$/@ F‘/
ibh— T2
o
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A SEIV 1000

LOCAL 1000
w1

-
SEIL

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

Page 1 of2

8.13 Court Appearance and/or Subpoenas (Excludes

Unit 17)

A. If an empioyee is served with a subpoena which
compels his/her presence as a witness and the /VDF
employee is not a party to the legal action or an
expert wiiness, the employee shall be granted a _ »“0
leave of absence with pay. Such pay shall be in
the amount of the difference between the W ;)llk
employee’s regular pay and any amount he/she o
receives for such appearance. In no case shall
this amount exceed the employee’s regular pay.

B. In the event an employee is a party to a legal / W

action, the employee shall, upon reascnable
notice and the approval of the immediate
supervisor, be granted the use of his/her accrued

CTO, personal holiday, personal leave, annual W/)Z)(\

leave, vacation or unpaid leave,

C. Upon request and subject to operational needs, ﬂ/@

an employee on an alternate work schedule or W
shift other than Monday — Friday, 8:00 a.m. to

5:00 p.m. may be placed on an existing work 4/_/ "
schedule or shift that coincides with the time ' °6Y\'\

5/27/2016 8:45 AM gﬁ/




he/she is required to be available in accordance
with the provisions of A above.

TA SEW [0pO
e

bus Mo
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LOCAL 1000
il

- Y
SEIU

Stongers Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.14 Jury Duty

%ﬁ—’

—/

%%%

2
N

%%?;&\%g

Page 1 of 2

A. An employee shall be allowed such time

off without loss of compensation as is
required in connection with mandatory
jury duty. For employees with a work
schedule other than a Monday through

Friday, 8:00 a.m. to 5:00 p.m. work L{g}l)
schedule, the State shall make a
temporary change in the employee’s Lﬂ

work schedule to a 5/8/40 Monday

through Friday work week for no less \J\’v
than one full week and, where @“\P
necessary, additional full week

increments until the employee is -
released from jury duty. For the purpose

of this Section, a work week is defined

as 12:00 a.m. Sunday through 11:59
p.m. Saturday.

. Upon receiving notice or summons

of jury duty, an employee shall el
immediately notify his/her supervisor 6/
and provide a copy of the notice or

jury summons.

A
g I

s

6/1/2016 5:25 PM U/\/
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C. If an employee receives jury fees, the
employee is required to remit to the State
jury fees unless the employee elects to
use accrued vacation leave, annual leave
or compensating time off on jury duty.

D. For the purposes of this Section, “jury
fees” means received for jury duty
excluding payment for miteage,
parking, meals or other out-of-pocket
expenses.

E. An employee may be allowed time off
without loss of compensation if approved
by the department head or designee for
voluntary jury duty such as grand jury. If
approved by the department, provision B

and C above apply. /(w(%@ %

>k

F. An employee summoned to jury duty who 2 V\)Dy&w

does not serve for a full day or who is

placed on “on-call” status shall return to?@w&
work to complete his/her scheduled

workday if reasonable time remains for
such return. An employee may not be
required to repori back to work if he/she
feels there is not reasonably enough time
left in the workday and if the employee’s
supetrvisor concurs. Goncurrence will be

not be unreasonably %hW@/

o7 2y,




LOCAL 1000
<y

..S'h ﬂ Union Proposal
Stronger Togethiar Master Table
Date

Proposal No: 2

The Union proposes the following roliover language:

o | B '
SEIUV {000 Th 8.15 Personal Leave Program (PLP) — Voluntary

{Excludes 21)

The State shall continue a Voluntary
Personal Leave Program (PLP) for
bargaining unit employees. Employees
may voluntarily participate in the personal
leave program on a continuing basis.

A. Each full-time employee subject to
paragraph B shall be credited with eight
(8) hours of voluntary personal leave on
the first day of the following monthly pay
period for each month in the Voluntary

7 &,Fw PLP.

v M‘)\(,Ql»/ B. Each fulltime employee participating in

the Voluntary PLP shall continue to work

-
@%ﬁw . \ his/her assigned work schedule and shali
A

(ot Pliors have a reduction in pay equal to five
T\ O percent (5%). In exchange, eight (8)
by hours of leave will be credited to the

WA&M W employee’'s Voluntary PLP  monthly

< K?)c(@:) ba Iance
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C. Personal leave shall be requested and used
by the employee in the same manner as
vacation/annual leave or personal necessity
leave. Requests to use personal leave must
be submitted in accordance with
departmental policies on vacation/annual
leave or personal necessity leave. Personal
leave shall not be included in the calculation
of vacation/annual leave balances pursuant

ﬁ)’(ﬁ) to article 8 (Leaves).
oy
wf? D. An employee may accumulate no more than

- | two hundred forty (240) hours of voluntary

- éf " personal leave. When an employee reaches
two hundred forty (240) hours of personal

leave or would exceed two hundred forty

(240) hours of personal leave with further

accumulation, he/she shall be removed

from the Voluntary PLP.

E. When an employee is removed from the

W{fﬂ » Voluntary PLP, he/she may not participate
o for a minimum of twelve (12) months and
he/she is not eligible to re-enroll until
WWM }ﬁ%”%?/ his/her balance is reduced to a maximum

% 6))/ of one hundred twenty (120) hours.

. At the discretion of the State, all or a portion

ﬁﬂh"/; of unused personal leave credits may be
1% cashed out at the employee’s salary rate at
"C}l)/ o the time the personal leave payment is
Z’ \&Q e made. It is understood by both parties that
W |
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the application of this cash out provision
may differ from department to department
and from employee to employee. Upon
termination from State employment, the
employee shall be paid for unused personal
leave credits in the same manner as
vacation or annual leave. Cash out or lump
sum payment for any personal leave credits
shall not be considered as “compensation”
for purposes of retirement. If funds become
available, as determined by the Department
of Finance (DOF), for the PLP, departments
will offer employees the opportunity to cash

~out accrued personal leave. Upon

retirement/separation, the cash value of the
employee's personal leave balance may be
transferred into a State of California, CalHR
Deferred Compensation Program as
permitted by federal and state law.

. An employee may not use any kind of

paid leave such as sick leave, vacation, or
holiday time to avoid a reduction in pay
resulting from the PLP.

. A State employee in the PLP shall be

entitled to the same level of State
employer contributions for health, vision,
dental, flex-elect cash option, and
enhanced survivor's benefits he or she
would have received had the PLP not
occurred.




|. The PLP shall not cause a break in
State service, a reduction in the
employee’s accumulation of service
credit for the purposes of seniority
and retirement, leave accumulation,
or a merit salary adjustment.

J. The PLP shall neither affect the
employee’s final compensation used in
calculating State retirement benefits nor
reduce the level of State death or
disability benefits the employee would
otherwise receive or be entitled to
receive nor shall it affect the employee’s
ability to supplement those benefits with
paid leave.

.. K. Part-time employees shall be subject to the
same conditions as stated above, on a
prorated basis.

L. The PLP for intermittent employees shall
be prorated based upon the number of
hours worked in the monthly pay period.

M. The PLP shall be administered
consistent with the existing payroll
system and the policies and
practices of the SCO.

Page 4 of B
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N. Employees on SDI, IDL, or
Workers’ Compensation for the
entire monthly pay period shall be
excluded from the PLP for that

' month, ]‘73&?,,@
K f
SEWV i000 A \0‘,,,[(4((5’ _ L{Q}q

T o
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LOCAL 1000
w17

- Union Proposal

SEIU

Sienger Togeer | Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

8.16 Family Medical Leave Act (FMLA)

A SEIV 1000 | 2%
i A. The State acknowledges its commitment to 4}0
comply with the spirit and intent of the b~

leave entitlement provided by the FMLA

and the California Family Rights Act @J‘ Dl{ﬂ"’

(CFRA) referred to collectively as “FMLA”.
The State and the Union recognize that on
occasion it will be necessary for employees

of the State to take job protected leave for

reasons consistent with the FMLA. As /
defined by the FMLA, reasons for an FMLA

leave may include an employee’s serious

health condition, for the care of a child, '

é’?%’%ﬁﬁ

=
(\
Q

spouse, domestic parther (as defined in -
Family Code section 297), or parent who
has a serious health condition, and/or for
the birth or adoption of a child.

B. For the purposes of providing the FMLA / }/5
benefits the following definitions shall apply: 6(/ ,

1. An eligible employee means an
employee who meets the eligibility
criteria set forth in the ELMAFMLA:

Page 1 of 6 5/13/2016 12:11 PM ﬂ\”‘\
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2. An employee’s child means any

child, regardiess of age, who is

affected by a seriours health

condition as defined by the FMLA

and is incapable of self care. 20
“Care” as provided in this section ;/[P.,
applies to the individual with the W ,Ua

covered health condition;

. An employee’s parent means a

parent or an individual standing i ln
loco parentis as set forth in the
FMLA;

/

. Leave may include paid sick leave,

vacation, annual leave, personal
leave, catastrophic leave, holiday f
credit, excess hours, and unpaid Jé[}
leave. In accordance with the %
FMLA, an employee shall not be
required to use CTO credits, uniess

otherwise specified by section 8.8
of this Contract.

>

a. FMLA absences due to illness
and/or injury of the employee or
eligible family member may be L
covered with the employee’s
available sick leave credits and
catastrophic leave donations.
Catastrophic leave eligibility and
sick leave credit usage for a

BT

S §§%¢0§%&%
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FMLA leave will be administered
in accordance with section 8.8
and 8.2 of this Contract.

b. Other leave may be substituted

for the FMLA absence due to ;l/@%"
b

illness and/or injury, at the ”ﬂﬂ

oA
employee shall not be required o

to exhaust all paid leave, %%‘bv

employee’s discretion. An

before choosing unpaid leave,
unless otherwise required by
section 8.8 of this Contract.

c. FMLA absences for reasons
other than illness and/or injury
(i.e., adoption or care of an

eligible family member), may be
covered with leave credits, other

than sick ieave, including unpaid

leave, at the employee’s

discretion. Except in accordance

with section 8.8 of this Contract, [0,
an employee shall not be )/sz
required to exhaust all leave

credits available before

choosing unpaid leave to cover
an FMLA absence.

G

A~
C. An eligible employee shall provide %
by

certification of the need for an FMLA
leave. Additional certification may be

Page 3 of 6 5/13/2016 12:11 PM DM
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. On January 1 of each year, FMLA leave
shall be recorded in accordance with the :
e
A
il
ji\%

requested if the department head or
designee has reasonable cause to
believe the employee’s condition or
eligibility for FMLA leave has changed.
The reasons for the additional
certification request shall be provided to

the employee in writing. /ﬂa’ ;)-» ?«

. An eligible employee shall be entitled to [Q,,Q,J./b

a maximum of twelve (12) workweeks

FMLA leave per calendar year and all
other rights set forth in the FMLA. This
entitlement shall be administered in

concert with the other leave provisions
in article 8 of this Contract. Nothing in
this Contract should be construed to
allow the State to provide less than that
provided by the FMLA.

calendar year. Each time an employee
takes an FMLA leave, the remaining
leave entitlement is any balance of the
twelve (12) workweeks that has not
been used during the current calendar
year. Employees who have taken FMLA
leave under the previous twelve (12)
month rolling period, shall be entitled to
additional leave up to a total of twelve
(12) weeks for the current calendar year.

%
DA
p
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G. For the purposes of computing seniority, P

F. An employee on FMLA leave has a
right to be restored to his/her same
or “equivalent” position (FMLA) or to

a “comparable” position (CFRA) with ‘ﬁ)
equivalent pay, benefits, and other

terms and conditions of /p( .2 <
employment. Pl

C l
employees on paid FMLA leave will oY
accrue seniority credit in accordance W
with the CalHR rules 599.608 and
599.609.

H. Any appeals regarding an FMLA
decision should be directed to the
department head or designee. FMLAis a
Federal law and administered and
enforced by the Department of Labor,
Employment Standards Administration,

Wage and Hour Division. The State’s ,i/
CFRA is a State law which is
administered and enforced by the m3

DFEH. FMLA/CFRA does not supersede }/7
any article of this Contract which )/
provides greater family and medical

leave rights. This section is not subject ﬁ\/

to grievgnce or arbitration. [(/L\

. The Union will be noticed when a denial %
is issued for the tack of one thousand CA/Q/

5/13/2016 12:11 PM




two hundred and fifty (1,250) hours of
service. A copy of the written denial shall
be sent attn: SEIU Local 1000
Headquarters within thirty (30) days.
Should the request for FMLA be denied,
the reason for denial will be provided in
writing within thirty (30) days to the

employee. /(\D\ 9\@ | 6‘/
e~
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LOCAL }DQ‘Q
< i
o
;SE""-( Union Proposal
wonger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

8.17 Mentoring Leave

s A. Eligible employees may receive up to forty (40)
/R% hours of mentoring leave per calendar year to

§/, o0 participate in mentoring activities once they have
// used an equal amount of their personal time for
these activities. Mentoring leave is paid leave time
%_/ which may only be used by an employee to
% menior. This leave does not count as time worked
for purposes of overtime. Mentoring leave may not

be used for travel to and from the mentoring

i location.

ML B. An employee must use an equal number of hours _:3’
of his or her personal time (approved annual Ieave
- vacation, personal leave, personal holiday, or CTO
’(@/ﬁ( during the workday and/or personal time during
N\ non-working hours) prior {o requesting mentoring
W leave. For example, if an employee requests two
(2) hours of mentoring leave, he or she must have
/TV used two (2) verified hours of his or her personal
time prior to receiving approval for the mentoring
leave. Mentoring leave does not have to be
requested in the same week or month as the L—

personal time was used. It does, however, have to
be requested and used before the end of thé

Page 1 of 3 6/1/2016 5:32 PM }&%
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calendar year.

. Prior to requesting mentoring leave and in

accordance with departmental policy, an
employee shall provide his or her supervisor with
verification of personal time spent menioring
from the mentoring organization.

. Requests for approval of vacation, CTO, and/or

annual leave for mentoring activities are subject to
approval requirements in this Contract and in
existing departmental policies. Requests for
approval of mentoring leave are subject to
operational needs of the State, budgetary limits,
and any limitations imposed by law.

. In order to be eligible for mentoring leave, a \&0 /hv
-

employee must:

1. Have a permanent appointment; W

2. Have successfully completed their initial
probationary period; and

3. Have committed to mentor a child or
youth through a mentoring organization
that meets the quality assurance ﬁ/
standards in accordance with the
Governor's Mentoring Partnership, for a
minimum of one school year. (Most
programs are aligned with the child’

: oy
(o
E5WA,

N

6/1/2016 5:32 PM
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normal school year; however, there may
be some that are less or more.
Department management may make
exceptions to the one school year
commitment based on the mentor
program that is selected.)

F. An employee is not eligible io receive mentoring
leave if:

1. He or she is assigned to a “post” position in
the CDCR; or

2. He or she works in a level of care
position in the DDS, DSH, CDE, CDCR
or Veterans’ Affairs (CDVA). D

X

G. Permanent part-time and Permanent /(\A D—:\L\},

Intermittent (Pl) employees may receive a pro- @

rated amount of mentoring leave based upon W
their time base. For example, a half time
employee is eligible for twenty (20} hours of
mentoring leave per calendar year, whereas an
intermittent employee must work a qualifying
monthly pay period (equivalent to one hundred
sixty [160] hours) to earn 3.3 hours of
mentoring leave.

H. Any appeals and/or disputes regarding this section
shall be handled in accordance with the complaint
procedure specified in Article 6 of this Contract.

Page3 of3 6/1/2016 5:32 PM



LOCAL 1000
1}

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

8.18 Work and Family Participation
A.  Family Activity

Page 1 0of3 6/1/2016 5:36 PM

Subject to operational needs and reasonable
notice to the employer, employees shall be
permitted to use accrued leave credits
(vacation, annual leave, personal holiday,
holiday credits, CTO) for the purpose of
attending school or nonschool family-related
activities such as sports events, recitals, 4-H,
etc., in which the employee’s child is
participating. However, use of such leave shall
not diminish an employee’s entitlement under
the Family School Partnership Act (Labor

notice to the employer, use up to eight (8)
hours per month but not to exceed forty (40)
hours per calendar year of accrued leave
credits (vacation, annual leave, personal
holiday, holiday credits, CTO) for the purpose
of attending school or pre-school related
activities in which the employee’s child is
participating. Family is defined as the /

X

SRTR

o
L
Ly

Code section 230.8) to, upon reasonable t@\[\h«

NG AR
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employee’s son, daughter, or any child the
employee stands in loco parentis (to the
child). Employee leave requests for family
activities shall be in accordance with the
appropriate departmental procedures.

Family Crisis

Subject to operational needs, and upon
reasonable notice to the employee’s
immediate supervisor, employees shall be
eligible to use accumulated leave credits for
the purpose of dealing with family crisis
situations (e.g., divorce counseling, family or
parenting conflict management, family care
urgent matters and/or emergencies). If the
employee has exhausted available leave
credits, the employee may request unpaid
leave. Family is defined as the parent,

stepparent, spouse, domestic partner (as LQ/

defined in accordance with Family Code
section 297), child, grandchild, grandparent,
brother, sister, stepchild, or any person
residing in the immediate household. If
eligible, any family crisis leave that meets the
definition of serious health condition will run
concurrently with section 8.16 of this Contract,
Family Medical Leave Act. The State shall
consider requests from employees to adj /st
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work hours or schedules or consider other
flexible arrangements consistent with a
department’s operational needs and the
provisions of this Contract. Employee
requests related to family crisis or domestic
violence shall be in accordance with
departmental procedures and, except in
emergencies, shall be made with reasonable
notice to the employee’s immediate
supervisor. The State shall maintain the
confidentiality of any employee requesting
accommodation under this section, but may
require substantiation to support the
employee’s request.

6/1/2016 5:36 PM




LOCAL 1000
it

< .
;:E?q Union Proposal
o Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

8.19 Paid Time Off — Precinct Election Board

With prior approval of the employee’s

. supervisor and under comparable conditions as
provided for supervisors and managers in
CalHR rule 529.930, an employee may be
granted time off for public service as a member
of a Precinct Election Board. The employee
shall be eligible for both regular State
compensation and any fee paid by the
Registrar of Voters for such service.

Verification of service may be required. P
TA SEIU 1000 l&v




LOCAL 1000
o

-« '
S. =TT Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

o 8.20 Blood Donation Programs
avTAe
LS
(_Qb/\‘r;@[(@ Bargaining unit employees who donate blood,
plasma, platelets and other blood products to

certified donation centers may be allowed
reasonable release time without loss of
compensation when donations are made either at or
in close proximity to the work site. Donation
verification shall be provided upon request,

Page 1 of 1
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LOCAL 1000
ot

- '
SETL Union Proposal
Stconger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

8.32 Personal Leave Program (PLLP) 2010 and 2012

L=s5TP A. PLP 2010 and PLP 2012 shall be requested
7|91‘;(1Lp and used by the employee in the same
- manner as vacation/annual leave and

personal necessity leave. Requests o use
PLP 2010 and PLP 2012 leave must be
submitted in accordance with departmental
policies on vacation/annual leave and
personal necessity leave. PLP 2010 and
PLP 2012 shall not be included in the
calculation of vacation/annual leave
balances pursuant to Article 8.1.

B. PLP 2010 and PLP 2012 must be used before
A any other leave with the exception of sick

e Q@ N leave.
}
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LOCAL 1000
i

- Uni

nion Proposal
SEIU
Sivonger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

8.34 Organ Donation

TG
Effective January 1, 2003, AB 1825 provides that
: )‘ LQ employees who donate organs or bone marrow are
‘ eligible for paid leave. The following leave is extended
to-those employees who become an organ or bone
l?é?/ marrow donor:

person shall be eligible for up to thirty (30) =

~¢

Leave) in any one year period.

/§r‘/ }?jg:m
%l

W/
/ﬁé X W@‘
77

7’1/

workdays of paid leave (Donor Leave) in any
onhe year period. Employees who donate bone

A marrow to another person shall be eligible for/(h‘
up to five (5) work days of paid leave (Donor 'Lg’j’

2. The one-year period is the twelve (12) month

m 1. Employees who donate an organ(s) to another
period measured forward from the date an V
" employee’s first leave begins. q}

3. The one-year period for an organ donor is
separate from the one year period for b?pe

marrow donation. ﬁ '

123
et
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o

An employee must first exhaust all sick leave
balance to qualify for Donor Leave.

Employees without a sick leave balance,
including employees in the annual leave
program, are immediately eligible for paid
leave (Donor Leave).

Employees must provide written verification to
the appointing power that a medical necessity
exists for the donation.

Donor Leave taken for donations is not a break
in continuous service, relative to salary
adjustments, leave accrual, or seniority
normally accrued on paid leave.

{4
Employees wishing to become a donor may be/OA «l)O
required to undergo medical, psychological or ? Uﬂ«
other tests. Absences for such purposes must W@»)
be requested in advance in the same mannerq@wv
as required to use sick or annual leave. The
time an employee is approved to be absent for
such purposes shall be deducted from the @/

employee’s accrued leave balance.

If the donor employee is temporarily unable tW
return to work after exhausting Donor Leave

the employee may, subject to medical

27 %,

| %g/l/é
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verification, use any paid or unpaid |leave
available to the employee until able to return fo
work. Such leave may include, but is not
limited to, sick, vacation, annual, personal,
CTO, Family Medical, catastrophic, SDI, and
medical leave.

10. If the donor employee is permanently
unable to return to work following the donation,
the employee will be separated and paid for
any leave balances including but not limited to
vacation, annual leave and/or CTO current
balances. The payment for such balances shall
be computed by projecting the accumulated
time on a calendar basis as though the
employee were taking time off. If during the
period of projection, the employee is able to
return to work, the employee will have a
mandatory right to be reinstated to histher

former position.
s




Management Proposal

Bargaining Unit: 1, 3, 4, 11, 14, 15, 17, 20, 21
Exclusive Representative: SEIU, Local 1000
Article: 8

Subject: LEAVES

8.35 INTENTIONALLY EXCLUDED
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LOCAL 1000
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£

Union Proposal
Master Table
Date

Proposai No: 2

The Union proposes the following language:

" iU 1000 TA

Page 1 of4

9.1 Health Benefit Plans (Excludes Units 3 and

17)

A. Upon ratification the employer health
benefits contribution for each employee
shall be an amount equal to eighty
percent (80%) of the weighted average =D
of the Basic health benefit plan ffﬂ- (07
premiums for a State active civil service Al - 15
employee enrolled for self-alone, during b
the benefit year to which the formula is m
applied, for the four Basic health benefit z&U
plans that had the largest State active
civil service enrollment, excluding family 7 oy
members, during the previous benefit ‘ /
year. For each employee with enrolled %
family members, the employer shall ~
contribute an additional eighty percent e
(80%) of the weighted average of the m /
additional premiums required for (ﬂ %\
enroliment of those family members, S %vyg

during the benefit year to which the

formula is applied, in the four Basic WMW
health benefit plans that had the largest

State active civil service enroliment,

excluding family members, during the

previous year. To be eligible for this W‘
gole AR
B v

6/11/2016 8:49 PM
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contribution, an employee must
positively enroll in a health plan
administered or approved by CalPERS.

B—DependentVesting
HYH i 0
recehAng-Hity pereont (50%)-of t!.ae
:;ennal le. '_I“E:_Gﬁe,l dl ep”elnelentl P e*!“f“ o
vesting-schedulefor-the-employer
hoalt bution for.d !
follows:
ID@F
- \-b
en#e;ﬂmem—' - " m@dﬂ*—. -
+-somsvommusmpore 1]
e o onct 0 S
twelve-(12) months-of service. 5
TR ]
G-B. The parties agree to work O
cooperatively with CalPERS and the
health plans to control premium
increases.
6/11/2016 8:49 PM 5%
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B-C. Health Benefits Eligibility

1. Employee Eligibility - For purposes
of this section, “eligible employee”
shall be defined by the Public
Employees’ Medical and Hospital
Care Act.

2. Permanent Intermittent (Pl} Employees

a. Initial Eligibility — A PI
employee will be eligible to
enroll in health benefits during
each calendar year if the

employee has been creditedfT@. ! D-‘%—

with a minimum of 480 paid

hours in one of two Pl control b~ !/4,

periods. For purposes of this

section, the control periods ﬁfﬁ |
are January 1 through June

30 and July 1 through
December 31 of each
calendar year. An eligible
permanent intermittent
employee must enroll in a
health benefit plan within 60
days from the end of the
qualifying control period.

p. Continuing Eligibility — To
continue health benefits, a P] /




SEIU joo0 TA

employee must be credited
with a minimum of 480 paid
hours in a control period or 960
paid hours in two consecutive
control periods.

3. Family Member Eligibility - For
purposes of this section, “eligible
family member” shall be defined by the
Public Employees’ Medical and
Hospital Care Act and includes
domestic partners that have been
certified with the Secretary of Staie’s
office in accordance with AB 26 /n 10 -7
(Chapter 588, Statutes of 1999). 1 -

Page 4 of4




LOCAL I‘UD‘Q

<& :
;_ﬁl! Union Proposal
o TogRr Master Table
Date

Proposal No: 2

The Union proposes the following language:

oV 060 TA 9.2 Dental Benefit Plans (Excludes Units 3
%/ and 17)
/ﬁo A. Contribution Amounts
B/, : ‘
ol 1. The State agrees to continue to pay the
en following contributions that went into

effect January 1, 20432016 for dental
benefits. To be eligible for this
contribution, an employee must positively
enroll in a dental plan administered by the

Department of Human Resources. ’]74 IDED

F..
a. The State shall pay up to $40.71 $37.28 § {6

per month for coverage of an eligible
employee. N

b. The State shall pay up to $72.-36 © AN
$65.09 per month for coverage of an
TR

eligible employee plus one dependent.

PR

c. The State shall pay up to $105.36 () | bnn
$94.09 per month for coverage of ap\ (i L
eligible employee plus two or more -/ (9 ™~

dependents.

Page 10f3 6/11/2016 9:08 PM g&)@ W/Z N




%

55
7
Mm@

'

Page 2 of3

B.

/jig .
v

D.

2. The employee will pay any premium
amount for the dental plan in excess of
the State’s contribution, except that
the employee’s share of the cost shall
not exceed twenty-five percent (25%)
of the total premium.

Employee Eligibility

Employee eligibility for dental benefits is the
same as that prescribed for healih benefits
under section 9.1 of this Contract.

Family Member Eligibility

Family member eligibility for dental benefits is »
the same as that prescribed for health benefit@}ﬁ,, ID
under section 9.1 of this Contract. _ ] i

, lo- [{ - ’b\

3@@% R
Coverage During First Twenty-Four (24) Months

of Employment

Employees first appointed into State service v }S
who meet the above eligibility criteria, will not be TN

eligible for enroliment in the State-sponsored /L;Q Cg)

indemnity or preferred provider option plan until
they have completed twenty-four (24) months of

employment without a permanent break in u/’{/-,d/nw‘/f
service during the twenty-four (24) month W”

qualifying period. However, if no altemative plan

1§ ?
6/11/2016 9:08 PM %@/ M’Q\'m




or prepaid plan is available within a fifty (50)-
mile radius of the employee’s residence, the
employee will be allowed to enroll in the
indemnity or preferred provider option plan.

SEIV j0oC TA
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LOCAL IOB‘Q

- i

;SE'llmJ Union Proposal

wonger Togethar Master Table
Date

Proposal No: 2
The Union proposes the following rollover language:

i:l V iDoo 7A 9.3 Vision Benefit Plans (Excludes Units 3 and 17)

A. Program Description Basic Plan

The employer agrees to provide a vision
benefit to eligible employees and

dependents. The vision benefit provided
by the State shall have an employee co-

6’
/Q
| 4Y3
- payment of ten doliars ($10) for the
comprehensive annual eye examination
and twenty-five dollars ($25) for materials.

YA
B. Employee Eligibility /GD" \/?L/UO

<
Employee eligibility for vision benefits is the 0\0
same as that prescribed for health benefit

under section 9.1 of this Contract. W@J\

C. Family Member Eligibility W

Family member eligibility for vision benefits fl:@
is the same as that presctibed for health — f\muu

benefits under section 9.1 of this Contract.

“m

l «." //}"\ \db\—/
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Enhanced Vision Plan Option

Employees may elect to participate
in the Premier Plan during an open
enroliment period. Participation is at
the employee’s cost.

6/11/2016 9:20 PM




LOCAL 1000
Lt

.?QL«&I Union Proposal
Stronger Tegether M aster Tab I e
Daie

Proposal No: 1

The Union proposes the following language:

‘/\(L S, 9.4-ural/Qut-of-State Supplemental Health Care
\0. ity-Program .
LA

A. The State agrees to pay state employees
Seiu Lorad 1000 % - headguaitered out-of-state, or because of work
location or residence cannot enroll in a CalPERS
sponsored Health Maintenance Organization
(HMO), $1,200 per vear.

. Emplovees headquartered out-of-state or
because of work location or residence cannot
enroll in a CalPERS sponscred HMO whose out-
of-pocket medical expenses exceed the
CalPERS sponsored HMO maximum out-of-

pocket payment (MOOP), shall be reimbursed

the actual expenses incurred above the

CalPERS sponsored HMO MOOP up to their
plan’s MOQOP.

[ %@?77}\
i (}Y AW
Y
Page 1 of2 4/28/2016 5:19 PM LU\\
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LOCAL 1060
<= '
|
;SE[{-! Union Proposal
tranger Togator Master Table
Date

Proposal No: 1 |

The Union proposes the following rollover language:
’?7{»’

TA SEWV (000 9.5 Employee Assistance Program (EAP) (ﬂ)f )

nicotine, drug abuse, and siress may
adversely affect job performance and are
treatable conditions. As a means of

correcting job performance problems, the
State may offer referral to treatment for
alcohol, nicotine, drug, and siress related
problems such as marital, domestic

pariner, family, emotional, financial,

medical, legal, gender transition or other
fal
. j

A. The State recognizes that alcohol, ,;)P
e

section is to assist an employee’s
voluntary efforts to treat alcoholism,
nicotine use, or a drug-related or a stress-

related problem. %

personal problems. The intent of this 4?%{

B. Each department head or designee shall P
designate an EAP Coordinator who shall J/\~
arrange for programs to implement this l
section. Employees who are referred to an ﬂp
EAP Coordinator will be referred by the P{L
appropriate management personnel. An j
employee using the EAP, upon approval, C/W

3

W
21N

Pagelof3 5/27/2016 8:45 AM 0/-\



may use accrued sick leave credits, CTO,
vacation, and holiday credits for such a
purpose. Leaves of absence without pay

, "/ may be granted by the department head or
e designee upon the recommendation of the
i EAP Coordinator if all sick leave, holiday
’ QUU credits, vacation, and compensating time off
P J have been exhausted, and the employee ES)(p, ?@
not eligible to use Industrial Disability Leave

or State Disability Insurance. A list of all EAP, .

mip .
"f@{/ : Coordinators and a telephone number to
contact the appropriate coordinator shall bw
furnished to the Union within a timely
manner after the execution of this Contract. ‘\1@»
Changes to such lists and phone numbers
N J P
P

shall be promptly furnished to the Union |
when such changes occur.

C. The records concerning an employee’s
referral and/or treatment shall be kept
confidential. No manager, supervisor,
department director, or coordinator shall
disclose the nature of the employee’s m‘b

treatment or the reason for employee’s 1 /%
leave of absence. Records of such referrals
shall not be kept in the employee’s

personnel file. 4/

D. Upon request by the Union, a department @P

which has an internal Employee Assistance
Sl
e
3}%&
SNV
Va

PN

Program for its employees will meet to
discuss concerns presented by the Union
regarding the administration of the program.

Page 2 of 3 5/27/2016 8:45 AM




E. Employees laid off shall be provided
services in accordance with the Employee
Assistance Program. Such services are
term limited for six (6) months from the
actual date of layoff.

TA SEIv [000 ’ﬂA 9_/

Page 3 of 3 5/27/2016 8:45 AM ﬁ,jk%



LOCAL 1000
ot

- ‘

SETL Union Proposal

Stngér Togethier M aster Tab Ie
Date

Proposal No: 1
The Union proposes the following rollover language:

9.6 Pre-Tax of Heaith and Dental Premiums Costs
TA SEIV 00D

WW Employees who are enrolled in any health and/or
% dental plan which requires a portion of the

L e - premium to be paid by the employee will
}Egjfjfﬁ”‘“ automatically have their out-of-pocket premium
S . costs taken out of their paycheck before Federal,
M MJ/J State, and social security taxes are deducted.
7[ Employees, who choose not to have their out-of- 5@
Me’é “ pocket costs pre-taxed, must make an election 4 ?’

ezt ~—=—=. Tot'to participate in this benefit.

Fedrtie sy o p

Posorin/

Pagelofl 5/27/2016 8:46 AM



LOCAL wog
<5 .
——
;s‘ET":h’ Union Proposal
oo Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

L 9.7 Pre-Retirement Death Continuation of Benefits
a0 N <

sty Government Code section 19849.15 —
. ﬂ)}im kﬁ notwithstanding any other provision of law, the
State employer shall, upon the death of an

employee while in State service, continue to

; pay employer contributions for health, dental
and vision benefits for a period not to exceed l{ﬁ?—-
one hundred-twenty (120) days beginning in the/(h' P
month of the employee’s death. The surviving
spouse, domestic partner or other eligible family
membet, if any, shall be advised of all rights and \L’
obligations during this period regarding the u)l,
continuation of health and dental benefits as an

~annuitant by the California Public Employees’
Retirement System. The surviving spouse, GY

|

q domestic pariner or other eligible family
member shall also be notified by the department
% during this period regarding COBRA rights for
' Ot the continuation of vision benefits. This section

shall apply fo represented State employees in

N )
w b'& /4 M@» bargaining units that have agreed to this
J%v provision, D/ >

1o~

Page 1of1l 6/1/2016 5:43 P




LOCAL IOQ‘Q

. .
;95!1.,-,’ | Union Proposal
anger Togetner Master Table
Date

Proposal No: 2
SE(U (000 TA

The Union proposes the following language: 0 A%

its Advisory TP\ \g\f /\"\\O
W;@M
o b
S
it

{lilies

7
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LOCAL 1000
ar

- '
S’Erllml Union Proposal
Strunger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

9.9 Presumptive lllness

When required by Cal/OSHA provisions, the

State shall provide medical examinations for

EU T}\@ employees working in occupations which o0
expose them to health risks. Examinations L{ /?-—

?ii 1 shall be in accordance with Cal/lOSHA
R }/\ \JD regulations. U‘g /lk
\

W% 0~ o

jv‘/ T f‘ B Lmon

g’
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LOCAL 7000

E'_E—IU Union Proposal

stonger Tagather Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.10 Employee Injury on the Job

S‘qJYV) A. In the event a disabling injury occurs to an

employee while on the job, the State agrees to
e furnish prompt and appropriate iransporiation
to the nearest physician or hospital. L{%
@'/ Employees may pre-designate a personal (
physician who would be utilized, if ,“0
%/ . circumstances permit, in the event of a job _,}
/(f’ﬁj\ related injury. The employee must obtain the (O -
= j physician’s written consent for this
K%J designation; the designation must comply with "
\f the other requirements included in Labor Code
L~ section 4600; and, the form must be given {o
/d/ the State in advance of any work-related
injury. Otherwise, the State will refer the
ML/ injured employee for treatment to a physician
A7
N

of its choice. W.@i/—/
por

B. An employee who is directed by his/her
supervisor to accompany or fransport an
injured employee to a physician or medical
facility shall suifer no loss of compensation for N

the time spent. m/j)
“HW

A
}%é
 a

Page 1 of 2 6/1/2016 5:57 PM bl/\/
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C. If the treating physician advises the injured
employee to go home or the employee is
admitted and remains in a hospital or clinic
for treatment, the employee shall be paid for
his/her full shift.

D. The State shall not use the DIR’s Disability
Evaluation Unit Advisory Rating form as the
vehicle to justify removing a worker from
his/her normal work assignments.

6/1/2016 5:57 PM




LOCAL 1000
it

-
SETU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

A SEV (000

Aol

oS
=

A

vy phege

Page 1l of3

9.11 Enhanced Industrial Disability Leave (EIDL)

2%

A. An employee working in the CDCR who loses the b’yu&

ability to work for more than twenty-two (22) /Pf
workdays as the result of an injury incurred in the {
official performance of his/her duties may be eligiblm '
for financial augmentation to the existing Industrial u
Disability Leave (IDL) benefits. Such injury must W
have been directly and specifically caused by an

assault by a patient/client or inmate/ward, or cﬁy{d
parolee.

. An employee working in the DDS, DSH, CDVA, or

in the Special Schools in the CDE who loses the

ability to work for more than twenty-two (22)

workdays as the result of an injury incurred in the

official performance of his/her duties may be

eligible for a financial augmentation to the existing m\s -

IDL benefits. Such injury must have been directly ’/ﬁ\)gﬁft
and specifically caused by an assault or in the %

restraining of an assaultive resident, patient,
(individual), student, client, or member. %J‘-’

C. The EIDL benefits will be equivalent to the \

%7

Séel—
5/27/2016 8:55 AM ggf}/
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. EIDL will apply only to serious physical injuries

injured employee’s net take home salary on

the date of occurrence of the injury. EIDL

eligibility and benefits may continue for no

longer than one year afier the date of

occurrence of injury. For the purposes of this

section, “net salary” is defined as the amount

of salary received after Federal income tax,

State income tax, and the employee’s

retirement coniribution have been deducted

from the employee’s gross salary. The EIDL. 3D

benefit will continue to be subject to
miscellaneous payroll deductions. //\'h)' } q)/
s

and any complications directly related medically U)‘
and attributable to an injury as delineated in A E‘W
and B above, as determined by the department 74;(]
director or designee. This benefit shall not be

applied fo either presumptive, stress-related

disabilities, or physical disability having mental

origin.

. The decision as o whether an employee is

eligible for, or continues to be eligible for EIDL,

shall rest with the department director or m@
designee. The department may periodically f
review the employee’s condition by any means

necessary to determine an employee’s continued 4_/

eligibility for EIDL. J,,

. Other existing rules regarding the administration of

IDL will be followed in the administration of EIDL.

e

T
56‘6/
5/27/2016 8:55 AM W

W
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TA SElV 10 G. This section relating to EIDL will not be subject to

Md; WZ,@/ , the arbitration procedure of this Contract.

y ? fiff‘f ¥ .-‘1‘; o
. jéjg%ﬂl’/%é,é;f.wgvg Lo

H. In circumstances that deviate from paragraphs A,
B, and D the Director may consider and grant
EIDL on a case-by-case basis when he/she
determines the injury was in fact job-related.

. If a claim is denied by the department director, the
Union may request a review by CalHR.

. Within thirty (30) days of the ratification of this
agreement, the parties will meet to discuss
whether Bargaining Unit 3 employees working
for the Depariment of Rehabilitation meet the P

. ctiteria to be eligible for EIDL. 9] @

Page 3 of 3
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LOCAL JUU‘Q

-
SEIU

stronger Togather

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following roillover language:

e

"

74
4

i’

Pagelof2

9.12 Flex/Elect Program

R \0 \A\ \l[)

A. The State agrees to provide a flexible benefits

,@gw
program (FlexElect) under Internal Revenue Code
section 125 and related sections 105(b), 129, and M’“’

213(d). All participants in the Flex/Elect Program .
shall be subject to all applicable Federal statutes &\K&k \/MLQ)‘A
and rules, and any related administrative

provisions adopted by the-CalHR. All eligible r W
employees must have a permanent appointment )Dé‘/

with a time base of half time or more and have

permanent status, or if in_a limited-term or

temporary authorization (TAU) position, must have ., » N
mandatory return rights to a permanent position. PPW

e

Mﬂ»

. Employees, who meet the eligibility criteria stated ‘M’;{;\/

in subsection A above, will also be eligible to
enroll in a Medical Reimbursement and/or

Dependent Care Reimbursement account under
the Flex/Elect Program.

. The State shall continue its current practice on a ‘/’%,HJ

cash option in the Flex/Elect Program for employees
who have qualifying group coverage.

6/6/2016 6:46 PM




D. Pl employees are eligible to participate in the
Flex/Elect Program as described in article 18 of
this Contract.

SEIV 1000 Tp

A& /'%, t{z‘ -~ \\?:(\,\\0

ﬁ?)’fiﬂm 47’& ’jéyv\
%«W *
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LOCAL 1000
o

- '

SETL Union Proposal

Stranger Together Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

9.13 Long-Term Care Insurance Plan

A. Employees are eligible to enroll in any long-
term care insurance plan sponsored by the
CalPERS. The employee’s spouse, parents,
spouse’s parents, are also eligible to enroll in
the plan, subject to the underwriting critéria
specified in the plan.

B. The long-term care insurance premiums and
the administrative cost fo CalPERS and the
SCO shall be fully paid by the employee and
are subject to payroll deductions. ;\@

A SEIV 000




0T
U

LOCAL :aQq
< .
——
;S.ET’% Union Proposal
Mt Master Table
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Proposal No: 1

The Union proposes the following rollover language:

9.14 Temporarily Disabled Employees

A. When an employee claims o be temporarily
disabled and prevented from performing

his/her usual and customary duties, and
requests modified duties, the State may
require medical substantiation of the condition.

B. Consistent with the State’s Reasonable
Accommodation Policy, the State shall
atiempt to provide alternative duties within
the individual's medical restrictions and
classification, dependent on availability of
work and funding.

~AF
LQ—-'

. Any disputes arising out of this section
may only be appealed through the SPB’s
Reasonable Accommodation Appeals
Process. This section is not subject to
the grievance and arbitration procedu

of this Contract. D/t,z ‘
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1
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SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following roliover language:

9.15 Industrial Disability Leave (IDL)

S,

Page 1 of 3

A. Employees who suffer an industrial injury or

iliness and would otherwise be eligible for

Temporary Disability (TD) benefits under the @

Labor Code will be entitled to IDL as /(P’
described in Article 4 of the Government

Code, beginning with section 19869. IDL will /;,fo? /L’
be paid in lieu of TD benefits. LQ/ w’*)t

. Eligible employees shall receive IDL E

payments equivalent to full net pay for the first
twenty-iwo (22) workdays after the date of the

reported injury. \%

two (22) workdays, the employee will receive
66 and 2/3 percent of gross pay from the

. In the event that the disability exceeds twenty- %S/

twenty-third (23rd) workday of disability until WL/
the end of the fifty-second (52nd) week of

disability. No IDL payments shall be allowed a/‘\
after two (2) years from the first day (i.e., date)

of disability.

p%;%wx
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D. The employee may elect to supplement
payment from the twenty-third (23rd) workday
with accrued leave credits including annual
leave, vacation, sick leave, or compensating
time off (CTO) in the amount necessary to
approximate the employee’s full net pay. Partial
supplementation will be allowed, but fractions of
less than one hour will not be permitted. Once
the level of supplementation is selected, it may
be decreased to accommodate a declining
leave balance but it may not be increased.
Reductions to supplementation amounts will be

%/ ™ madeona prospective basis only.

Page 2 of 3

E. Temporary Disability with supplementation, as

provided for in Government Code section
19863, will no longer be available to any State
employee who is a member of either the Q/

PERS or STRS during the first fifty-two (52)
weeks, after the first date of disability, W|th1n a U\/

two (2)-year period.

F. If the employee remains disabled after the IDL.

benefit is exhausted, then the employee will be

eligible to receive TD benefits as provided for in

the Labor Code and supplementation, as @/
provided in Government Code section 19863

G. All appeals of an employee’s denial of IDL ‘7’%’

benefits shall only follow the procedures in the
Government Code and Title 2. All disputes
relating to an employee’s denial of benefits are W@

62{4%@
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not grievable or arbitrable. This does not
change either party’s contractual rights which
are not related to an individual's denial of
benefits.

Page 3 of 3 6/1/2016/6gP7 : .
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S' E!U Union Proposal
Suonger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

9.16 Group Legal Service Plan

The State of California agrees to coniract for an
employee-paid group legal services plan. The
plan will emphasize a choice of providers and
access 1o legal services. The plan shall be
offered on a voluntary, after-tax payroll
deduction basis, and any costs associated with
administering the plan shall be paid by the

participating employees through a service % ﬁ_,,

charge. } 7~
TA SEIV 1090 /\kx o
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LOCAL 1000
-t

— i

S'E'":hl Union Proposal

Stronger Yogeter Master Table
Date

Proposal No: 3 M

9.17 State Disability Insurance (SDI) low* %

@" A. All employees covered by this Contract will be
KgéZ/ covered under the State Disability Insurance (SDI
benefit in lieu of a Non-Industrial Disability Insuranc

The Union proposes the following language:

: (NDI) and Enhanced Non-Industrial Dzsablhty
,@Aj Insurance (ENDI) benefit as follows:

A p 1. Employees eligible for SDI benefits are those Dﬂ
TV";?W who are defined by section 2601, et seq. of the
- California Unemployment Insurance Code.: é"
sueh-as; SDI provides benefits for an 6

WI employee disabled due to a non-work related *{
s

illness or injury.-ofthe-employee; SDI benefits %

include Paid Family Leave (PFL) which
provides benefits to an employee who takes
fime off to care for a seriously ill family

member as defined by section 3301 et seq. of %ﬁ/y
the California Unemployment Insurance Code,

or to bond with @ minor child within one year 1
after the child’s birth or piacement of the child
in_connection with foster care or adoption. the

ef—a—new-e-hﬂdr Ellgible employees covered
under the SDI program shall receive benefits
pursuant to California Unemployment

@MW
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Insurance Code section 2655.

2. The State will pay the full premiums for an
employee and any applicable dependent
coverage for health, dental and vision benefits
for the length of the employee’s disability up to
a maximum of twenty-six (26) weeks_and for
PFEL up to a maximum of six (6) weeks. The
State shall recover the employee’s portion of
the premium paid through an accounts
receivable consistent with Government Code
section 19838(a)(2). Any reimbursements for
overpayment shall be in monthly installments
and the number of repayments shall be equal
to the number of monthly overpayments. By
mutual agreement, the overpayment may be
satisfied by the use of [eave credits, excluding
sick leave. If an employee’s SDI! leave extends
past twenty-six (26) weeks, the employee shall
remit the full health, dental and vision
premiums directly to the healthcare providers.

3. Employees participating in the Rural Health
Care Equity Program (article 9.4) shall
continue eligibility as long as they are not
remitting their health, dental and vision
premiums directly to the healthcare providers.

4. If an employee is released by their physician
to return to work on a part-time basis, an
employee may use accrued vacation, annual
leave, CTO, holiday credit, personal leave
(PLP), personal necessity leave (PNL-BU 3) or
sick [eave balances to supplement their SDI

benefits.
e
< éﬁff 1
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5. SDI does not cover the first seven (7) days of
any disability; therefore, sick leave, vacation,
CTO, holiday, PLP, PNL (BU 3), or annual
leave may be used to cover this period in its
entirety.

IO)

. A seven (7) day waiting period is required for
PFL through December 31, 2017, therefore,

sick leave, vacation, CTO, holiday, PLP, PNL
(BU 3), or annual leave may be used to cover

W/ this period in its entirety. Beginning on January
% 1, 2018, an employee taking PFL as described

in section A(1) to care for a family member will

be eligible for benefits without the seven (7)
I%{N day waiting period if the employee meets the
ol

requirements of section 3303 of the California
Unemployment Insurance Code.

‘T« 87.An employee may elect to supplement their
SDI benefit with leave integration up to forty

(40) hours per month of their accrued vacation,
annual leave, CTO, holiday credit, personal
leave (PLP), PNL (BU 3), or sick leave
balances. If an employee elects to use annual
leave or sick leave to supplement, it may affect
the SDI benefits. An employee’s combined SDI
benefit and use of leave credits cannot exceed
their regular monthly gross (less mandatory
reductions) pay. Within one week of being
disabled from work, the employee or his/her
representative must contact their departmental
personnel office to provide information on the
following:

R S \
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a. The date the disability/illness
commenced:;

b. The estimated duration of the
disability;

c. A phone number where the
employee can be reached;

d. The election of leave credits usage
during the first week of disability;

be charged {o leave credits;

f. Whether or not the employee is
\P planning to file for SDI;

ﬁ/ﬁf e. The number of hours in a month to

% g. The election to supplement leave

credits with SDI benefits;

. Once the SDI benefit amount has
//«gxﬂ been determined, the employee
/f‘/ must provide a copy of the SDI

award letter and the SDI check

/(w LW F‘w stubs to the employee’s personnel

office in order to ensure proper

“& supplementation of benefits and
l§ - CD((QK’ payment.

B. All appeals of a denial of an employee’s SDI benefits
lwshall only follow the procedures in the California
Unemployment Insurance Code and Title 22 of the
California Code of Regulations. All disputes relating
to an employee’s denial of benefits are not grievable

L
PR
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or arbitrable. This limitation does not change either
party's contractual rights which are not related to the
denial of an individual employee’s benefits.

C. Current State employees who transfer into this
bargaining unit who are eligible for ENDI and NDI
benefits prior to transfer shall be entitled to retain
their ENDI and NDI eligibility for six (6} months.

D. When the State Controller's Office resumes its effort
to modernize the state’s current payroll system, the
State agrees to meet with the Union to discuss the
feasibility of integration of SDI benefits.

SEW toco TH
.._.E:r[f_? 2
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- .
SEIU Union Proposal

Stronger Togather

Bargaining Unit 11
Date

Proposal No: 1
The Union proposes the following rollover language:

9.18.11 Life Insurance (Unit 11)

A. In addition to the benefit provisions of
géf e Locac (060 Labor Code section 4702 otherwise

. applicable to Unit 11 employees, and the
T / D approximate fifteen thousand dollars

A G ($15,000) State death benefit provided
Unit 11 employees, the State agrees to
pay fifty thousand dollars ($50,000) to the

7‘5)?(/, designated beneficiary of:
=

1. Any CalTrans Unit 11 employee, or

2. A Department of Food and Agriculture
(CDFA) Plant Quarantine Inspector, or

3. A Department of Water Resources (DWR)

4. Water Resources Technician I/
Construction [nspector Technician Range A/B

Construction Inspector



DURE

Construction Supervisor |

4. And, any Public Utilities Commission
(PUC) Unit 11 employee. Provided said
employees in the above referenced
groups A (1) through A (4) are killed
while assigned State duties in State
highway or railroad right-of-way under
the following conditions:

a. The employee is hit by any motor
vehicle or part thereof being
operated in the right-of-way, and

b. Payment of the Workers’
Compensation job-related death
benefit is not denied because of an
affirmative defense by the employer
as specified in Labor Code section
5705. The department will
investigate each work-related death
and determine if the qualifying
conditions were satisfied before
paying the fifty thousand dollars
($50,000) to the deceased
employee’s designated beneficiary.
Payment shall only be made if all of
the qualifying criteria contained in
this section are satisfied. In
accordance with existing law, copy
of the investigation report will be
provided to the Union upon request.

L N
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In the event of a dispute regarding
appropriate designated
beneficiaries, the Life Insurance
benefit will not be paid until the
disputants legally verify that they
have settled their dispute or a court
of competent jurisdiction resolves
the matter for them.

B. The Air Resources Board shall maintain
the life insurance policy currently in effect

P
,Q MW for Air Resources Field Representatives
] - and Automotive Emissions Test Specialist

%MXW assigned to the Heavy Duty Diesel Section.

copy of any changes in life insurance
policies required under this section.

T
ot

B
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e Master Table
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Proposal No: 1
The Union proposes the following rollover language:

9.22 Health Benefits Advisory Committee

i I( g A As a part of the Joint Union Labor Management
\’3{9@ \p Benefits Advisory Committee, CalHR wil!

o arrange, with the assistance of CalPERS, for
o representatives of the major California health
B W/ care providers to give educational forums. In

h these educational forums, health care providers

M%/ will be asked to discuss cost containment
j methods, plan design, operational changes, and

methods to improve member(s) overall healith. L‘L Eg? gl;_.
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- i

SEIL Union Proposal

Stronges Togrther Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

9.23 Medical Reimbursement Account Workgroup

The parties agree to discuss health benefit costs for
state employees whose headquarters are ouiside the
state of California. The workgroup will consist of
[Franchise Tax Board, Board of Equalization,
CalPERs, SEIU and CalHR. The parties agree to
begin meeting upon ratification of the agreement.

The parties understand that the health plans are
administered by the CalPERS Board are not
subject to change through negotiation.

SV 1006 o
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SEI U LOCO\D 000 7R 17, 20, and 21 hereby agree to share in the @ ;

A. Bedinning July 1, 2018, the State and Bargaining
M@Qﬁﬂ Units 1, 3, 4, 11, 14. 15. 17, 20, and 21 wil

LOCAL 000

Eﬁ@&; Union Proposal
Swonger Togethor Master Table
Date

Proposal No: 1
The Union proposes the following language:
XXX Prefunding of Post-Retirement Health Benefits
The State and Bargaining Units 1, 3, 4, 11, 14. 15. ‘ \{S"'"

responsibility toward the prefunding of post-
retirement health benefits for members of Bargaining P

Units 1, 3. 4, 11, 14, 15_17. 20, and 21; and, agree
M that the foregoing concepts will be implemented as W
means to begin to offset the future financial liability -
e~ |

for health benefits for retired members, ‘@f\

prefund retiree health care, with the goal of

reaching a fifty percent (50%) cost sharing of
actuarially determined total normal costs for both

emplover and employees by July 1, 2020. The _ @\P\U\léw |
amount of employee and matching employery %
contributions required to prefund retiree health

care shall increase by the following percentages 65«“

of pensicnable compensation:

J
v
1. July 1, 2018: by 1.2 percent. %

2. July 1, 2019: by 1.1 percent, for a total of ’Q 3
2.3 percent. ﬁ/ /

3. July 1. 2020: by 1.2 percent, for a total of @‘
3.5 percent. ""}%aﬁ?,

Page 1of4 12/2/2016 6:54:05 PM /V%Z%
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B. Employees Subject to Other Post Employment
Benefit (OPEB) Prefunding

All bargaining unit members who are eligible for

heafth benefits must contribute, including

permanent intermittent employees. Bargaining

_ unit members whose appointment tenure and/or 35

SEW Lol 1060 Th  time base make them ineligible for health benefits, ; e

such as: seasonal, temporary, and employees ﬁ}:\
‘whose time base is less than half-time, do not Uc
confribute. The employee prefunding contribution 3/
for a permanent intermittent emplovee shall be P’
based on a ratio comparing their annual
scheduled hours of work in comparison to those o
a corresponding permanent emplovee for that
position. Bargaining unit members not subiect to
OPEB prefunding shali begin contributing upon
attaining eligibility for health benefits. New hires
and employees transferring into Bargaining Units
1,3, 4, 11,14, 15,17, 20. and 21 shall bedin
- contributing immediately, unless they are not

subject, as set forth above.

€. Withholding of Contributions é 6"%

Contributions shall be withheld from employee O‘dﬂj

M ‘ salary on a pre-tax basis, except for employees /“&\\1
_ d receiving disability benefits that require M

contributions to be withheld post-tax as
il

(%WW determined by the State Controller's Office. D///
Positive pay employee contributions shall be

taken in arrears, based on the prior month's hours @
worked. Positive pay employees paid semi-

monthly. will have the whole month's contributions ‘7’%65?9 W
withheld from the second warrant during each
monthly pay perijod.

Page 2 of 4 12/2/2016 6:54:05 pM h/\W’u /)/
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1. Employees with a single hourly appointment
shall have contributions withheld only up to the
amount that would have been deducted had
the employee held a full-time appointment.

2. Employees with an appointment subject to
OPEB prefunding and an additional
appointment in a bargaining unit not subject to
OPEB prefunding, shall have contributions

withheld only from the appointment subject to S

OPEB prefunding. /K\Q DLLa-—f
3. Embloyees with muttiple appointments subiject 5 .3

to OPEB prefunding shall have contributions '

computed by combining all subject

appointments, provided the results do hot 2?
exceed the amount earnabie in fulltime
employment, as follows:

Page3of4

a. tmployees with a full-time appointment
and an additional appointment {e.q.,
hourly), shall have contributions withheld ‘
irom the fulltime appointment only.

b. Employees with multiple part-time or

hourly appointments. shall have C/(@\WUW

contributions withheld from any/all
appointments, up to the amount that
would have been deducted had the
employee held a full-time appointment.

If an employee has multiple hourly W
appointments, the highest pay rate will be Z/

used to compute what the deduction

would be if the employee held a fulitime ‘795.;9?, Vi
appointment at that pay rate. For an

employees with a part-time and hourly 114, W

12/2/2016 6:54:05 PM MWM WW%




appointment, the deduction amount will
be computed based upon the part-time
appointment's pay rate.

D. Confributions will be deposited in a designated

Sag L()C(.\D | 000 TH state subaccount for SEIU Local 1000 of the

Annuitant's Health Care Coverage Fund for the

necessary fo facilitate and implement prefunding \ | \Q&\
W of retiree health care obligations.

Findf

/;7 f%/ purpose of providing retiree health and dental

benefits to state annuitants and dependents 2_ O _
%/ associated with SEIU Local 1000 Bargaining
Units. As defined in Government Code Seoﬁon/h
sa ¢ [27
“separate account maintained within the fund to @WM |

22940, a designated state subaccount

identify prefunding contributions and assets
attributable to a specified state collective

purpose of providing benefits o state annuitants
and dependents associated with a specified
collective bargaining unit or other state entity."

. Contributions paid pursuant to this Agreement
shall not be recoverable under any circumstances
fo an employee or his/her beneficiary or survivor.

. The costs of administering payroll deductions an“ )

contributions and/or account balance.

G. The parties agree to support any leqislation

AN

asset management shall be deducted from the 6 .6“

bargaining unit or other state entity for the =

f o
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;SE";‘I Union Proposal
et Master Table
Daie

Proposal No: 1
The Union proposes the following rollover language:

10.1 Health and Safety Commitment

The State is committed to providing a safe and healthy

work-place for State employees. The Union supporis a
TA S¢iv(eoe  Positive and strong health and safety program and shall
cooperate with the State’s efforts in this regard.

_ [ oL 2P
L& "°
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LOCAL 1000
w14

- i
SE'I{.! Union Proposal
Swonger Together : Master Table

Daie

Proposal No: 1
The Union proposes the following rollover language:

10.2 Health and Safety Commitiees

A. The pariies agree that Joint Union/Management
Health and Safety Committees are appropriate.

aw At the Union’s request, each department shall
establish at least one Joint Union/Management
%—/ Health and Safety Committee.
6%(/ B. At the Union’s request, the State may establish
% local work site Joint Union/Management Health
/"(}W and Safety Committees consisting of an equal
fU number of Union and management
L p representatives to address specific areas of
7‘@ Y concern. These committees shall meet, at least,

quarterly unless there is a mutual agreement
1 between a department and the Union to meet on
: a different schedule. These committees shall
P meet for the purpose of discussing health and
W safety problems, recommending appropriate
O’—/ actions on healih and safety issues such as, but
- not limited to, indoor air quality, safety promotion,
cumulative trauma disorders, employees safety
training, preventing neck and back injuries, record

keeping, and how to encourage employees to be
more conscious of safety. The twenty-four (24) \

b, 2~ -

w o ﬁpﬁfbp%ﬂél ‘/i/ ) W : |
R
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hour institutions agree to continue local worksite
health and safety committees.

C. Employees appointed to serve on the committee
shall serve without loss of compensation.

D. To the extent permitted by law, and upon request,
copies of employee occupation injury reports will
be furnished to the appropriate Joint
Union/Management Health and Safety Commitiee

B \5 SE(W lOO'o and shall remain confidential.

. The parties agree that training on domestic
violence, workplace security, rape prevention,
and assaultive behavior are appropriate subjecis
for high priority consideration by the Joint Union/
Management Health and Safety Committee.

AL 2P
TP{’_P% N&V\DL\.QQT:
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LOCAL IOG‘Q

<<l .
?E'il‘.hl Union Proposal
s Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.3 Occupational Hazards

When an employee in good faith believes that he/she
is being required to work where an immediate and
recognizable threat to his/her health and safety

‘WY €IV 1800 exists, he/she will so notify his/her supervisor. The

) / ’ ng/ supervisor will immediately investigate the situation
3‘7,&&6(-’

and either direct the employee to perform some other
task away from the occupational hazard(s) or
proclaim the area safe and direct the employee to
proceed with his/her assigned duties. This direction
shall normally be after consulting with higher level
supervisory or management staff. If the Union or the
employee still believes the unsafe condition(s) exist,
the Union or the employee may file a grievance
alleging a violation of this section in accordance with
Health and Safety grievance procedure.

Yo oA
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LOCAL 1000
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-
;S‘E!l! Union Proposal
tronger Togethe Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

10.4 Injury and Iliness Prevention Programs (IIPP)

A. Each department shall establish, implement,
A Sely (ooo and maintain an [IPP. The program shall be
- in writing and distributed and/or made
available to all employees.

. If any dispute arises with regard to this
section, an employee may file a grievance.
The decision reached at the CalHR level
shall be final.

Pagelof1l




LOCAL 100‘1?

.?Eﬁ Union Proposal

Skeanger Yagather

Bargaining Unit 11
Date

Proposal No: 1
The Union proposes the following rollover language:

10.5.11 Health and Safety Education and Training
(Unit 11)

A. Where the State identifies a need, the State
will provide health and safety information to ~“TA
all employees as a part of an on-going o (200
program of health and safety awareness and Cof9
education. Such information may be et OO
reviewed and updated annually with input %@@h
from the departmental Joint Union/ N
Management Health and Safety /
Committee(s).

. Employees may request to receive additional 3N
job-specific health and safety training as
needed and deemed appropriate by the
State.

. Where Departmental Joint Union/Management N\MN@}

Health and Safety Committee(s) have been
formed, information regarding Health and Safety
Education Training may be an appropriate topic
of discussion in these meetings. The
departments agree to consider health and
safety education and training recommendations
issued by these joint committee(s).

Pagelofl 6/3/2016 2:29 PM



LOCAL 1000
1

] '
S. Ellml Union Proposal
Stonger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

)”]'I\w@ \/(S%fy’\ 10.6 Emergency Evacuation Procedures

N \9{9@150

T ‘A. Each department shall establish, implement, and

VM% m ﬁ@\/ maintain an emergency evacuation procedure.

The program shall be in writing and distributed
and/or made available to all employees.

. If any dispute arises with regard to this

section, an employee may file a grievance.

The decision reached at the CalHR level shall )
~

be final. P
(m o) ,Lfl,(a 7
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S- E":! Union Proposal
Swonger Together - MaSter Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.7 Protective Clothing (Excludes Unit 17 and
Unit 21)

A. When the State requires protective clothing to be
T 3w (oo worn, the State shall provide the protective
‘ clothing. Employees or the Union may request the
issuance of protective clothing.

. “Protective Clothing” means attire, that is worn
over, or in place of, regular clothing and is
necessary to protect the employees’ clothing from
damage or stains which would be present in the
normal performance of their duties. Protective
clothing provided pursuant to this Contract is
State owned or leased property which will be
maintained by the State. Damaged protective
clothing, due to the negligence of the employee,
shall be replaced by the employee at his/her

expense. lo_;l_-—“a :Q'@Pa—- @zﬂ ~
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LOCAL IUQ‘Q

< i |

SS'E'!l! Union Proposal

ronger Togesher Mastier Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.9 Safety Equipment (Excludes Units 15, 17 and 21)

m SElU (000 Safety equipment required by the State shall be
provided to employees covered by this Contract
M Wlﬂ}/ 7 by the employer.

A. Such equipment may include safety
', dw, » ,z/[ - devices, wearing apparel and other
equipment for the protection and safety
of employees in the conduct of their
assigned duties.

B. The State shall provide training in the
use of safety equipment required in the
performance of the job.

C. Employees may request additional
safety equipment if they feel it may add

. W,W to their overall safety.

D. Equipment damaged or lost, due to the
negligence of the employee, shall be
replaced by the employee at his/her

expense.
@9‘“" 208 @&ZM&%/ :
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- i

;S'Elq Union Proposal

teanger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.10 Medical Monitoring (Excludes Uniis 14, 17
and 21)

)’ﬂ\ @%ﬁt@ﬂ’\l\/{edical monitoring programs shall be discussed by the
(Q\’}\BG\SG appropriate departmental Joint Union/Management
e Health and Safety Committee(s) and they will take into

4 Jr\ account the status of current technology and scientific
recommendations for such programs, and the need for -

specified deparimental programs.

Y
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- i

;SE!l! Union Proposal

tonger Togathar Master Table
Date

Proposal No: 1
The Union proposes the following language:

%E\U 4 "SDW—’ 10.11 Hazardous Materials (Excludes Units-15, 17,-20;
Jon A and-21)

A. Upon request of the Union or an employee, the
State shall provide a completed Material Safety
Data Sheet (MSDS) for each hazardous
substance in use at the place of employment,
which has been supplied to the employer by the
manufaciurer, producer, or seller. If not

provided by the manufacturer, producet, or
seller, the State shall prepare a written request

asking that the MSDS be sent.
g ,\/?( %Q
B. In accordance with departmental policies, an P ’{
employee will receive training in the use of lo ,{}N’
hazardous substances where the following .

conditions exists:

1. The manufacturer is required under Labor
Code section 6390 to provide a MSDS;

2. The employee is required to use/handle the |
substance; or AZ

3. ltis necessary to update or otherwise train
an employee in its use.

Pagelofl
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LOCAL mog

< i
;S'. Ellml r Union Proposal
tronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.12 Employee Restroom Facilities

To the extent possible, where both
male and female employees are
employed at a permanent work site,
the State will provide separate
restroom facilities which are also
separate from those facilities provided
to inmates, wards, residents, patients,
members, and students.

TA SEW 1000
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LOCAL 1000 /
F"

- '
;S'h E{{hl Union Proposal
trmnger Fogather Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.13 Access to Work Areas 24 Hours (Excludes Unit
' 17 and Unit 21)

A. Upon request, employees in twenty-four (24)
hour facilities/institutions who need keys will be
provided keys.

d@
o
. Keys may not be provided due to special

circumstances, such as safety or security \ _,Lb
reasons. [n those instances, management will (Q‘D'
ensure employees have access to and egress
from their work areas during their normal work awvl
hours.

Page 1 of 1




LOCAL 1000
M

S. Eiﬁ& Union Proposal
Strongers Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.14 Personal Alarms {Excludes Units 15, 17 and 21)

A. A department shall make available to all
employees who have contact or a work
assignment with inmates, wards, forensic clients
or forensic patients, in areas equipped with an
alarm, a personal alarm transmitter. The
transmitter shall be tested regularly. If a log of the
testing is maintained by the department, the
Union shall have the right to inspect this log upon
written request.

B. The departments having twenty-four (24) hour f‘"ﬂi\x
institutions shall keep the Union informed, upon Lp( (!“k
request, of the progress of personal alarms being IV
tested, manufactured, or being considered for
use within said institutions. The State shall meef
with a Union representative before the devices
are provided to employees.

mfuu%\/

C. Any institution currently providing such personal @[M&w
alarm devices will continue to do so. S

. This provision shall not supersede any existing %/
departmental or institutional policy governing the ._ InAL
use of personal alarms. i .

\aiwa
Y
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LOCAL JOD‘Q

ﬂ i
SEIU Union Proposal

Stegnger Together

Bargaining Unit 11
Date

Proposal No: 1
The Union proposes the following rollover language:

10.18.11 Referral of Assault/Battery (Unit 11)

A. The State shall refer all cases involving a
ward/inmate assault and/or battery, as defined
T A
by existing laws, on an employee to the

appropriate prosecuting authority. o(off:@;) faalls
©

battery, as defined by current laws that
occurs during an inspection performed by an
employee of the Air Resources Board or the
Department of Food and Agriculture to the
appropriate law enforcement agency.

B. The State shall report any assault and/or %BL :
W

Pagelofl 6/3/2016 2:31 PM



LOCAL 1000
i

h_;@ i

;S'EIU Union Proposal

onacrteasther Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.19 Assaultive Behavior (Excludes Units 3 and 17)

The State will endeavor to provide training to all
employees at risk of assault on how to defuse
potentially violent situations and verbal

confrontations. % |
<A L TR@{50pnn , Lé/f)/
o|2{ooty oAb \

Bt ?WWD\
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LOCAL 1000

- '
SEIU Union Proposal
Stranger Togwince Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

10.21 Workplace Violence and Bullying Prevention

The State and the Union developed a model

Workplace Violence and Bullying Prevention

program. Each department shall maintain a

Workplace Violence and Bullying Prevention

Program that meets the existing mutually agreed

upon model program. The department program b
shall be in writing and distributed and/or made - ?’
available to all employees.

/.




LOCAL 1000
“ig

-
SEIU

Swenger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following roliover language:

10.22 Computer Work Siations

T S8 (oo

‘
#a
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okt i)
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Page Lof 3

A. In order to provide a safe and healthy workplace

for its employees, the State agrees to order
computer equipment wherever possible in
accordance with the recommendations made by
the Joint Union/Management Video Dispiay
Terminal Committee Report.

. The State shall provide instruction in the proper

operation and adjustment of computers and
workstation equipment. Both parties will
encourage employees to properly use computer
equipment. The State shall maintain the “Easy
Ergonomics for Deskiop Computer Users” booklet
which will be available to all departments for
training purposes.

. Upon the request of the employee, the Staie shalll

provide an ergonomic evaluation of the employee’s
primary workstation by a irained evaluator.

D. The State shall take action as it deems UV \dr/
/‘, . . \
ip /D' Lp N %’/




necessary to make the following equipment

ﬁ/ ' available to all employees that use computers:
%ﬁ:{ 1. Glare screens;
/{33 v

@"E)}/ 2. Document holders;
M ;(,ﬂ 3.  Adjustable chairs;

W 4. Ergonomic keyboards;

%4% 5.  Foot and wrist rests;

7/4‘/ 6.  Telephone headsets;
7. Ergonomic computer table and supports;
8.  Wheeled carriers;

9.  Alternative pointing devices (rollerball,
trackball, touch-pad, etc.) as necessary.

Additionally, the State shall take action as it deems

necessary to mitigate glare from the workplace, such

as, rearrangements of the work stations to avoid glare

on monitors and on terminal screens from windows and .
ceiling luminatries, or providing other measures to Wt@é""
reduce the glare from light sources. W W

/lh Cou;b“a(b‘\ Pl J V%ﬁ/
R\

o Mo
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In the event that the State modifies existing or creates
new policies regarding computer work stations, written
notice and an opportunity to meet and confer over the
impact of such changes will be provided io the Union in
accordance with the provisions of Section 24.1 of this

Agreement.

Th - S&G \ovo
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LOCAL 1000

<Y '
S' Elg Union Proposal
Stronger Togather Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

10.23 Independent Medical Examinations

TA Stw tebs A Whenever the State believes that an employee,
T due to an iliness or injury, is unable 1o perform
his/ her normal work duties, the State may
require the employee to submit to an
independent medical examination at State
expense. The medical examination will be
separate of any medical setvices provided under
the State’s Workers” Compensation Program.

. If the State, after the independent medical
examination, determines that the employee cannot
perform the essential functions of the job position,
the State shall give the employee the opportunity
to challenge the State’s medical evaluation by
supplying his/her personal medical evaluations to

dispute the State’s findings. \ o
T - 2D (YUl
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LOCAL 1000
Nt

< i
S'- Ellml Union Proposal
Suanger Together Mastar Tabie
Date

Proposal No: 1

The Union proposes the following rollover language:

10.25 Infectious Disease Control (Excludes Units 15,
17, 20 and 21)

A. The State shall provide all employees in
twenty-four (24) hour institutions in-service
training on infectious disease control. New
employees, and current employees who have
not received iraining, shall be provided
training on infectious disease control. /ﬂ(\

B. Training shall be provided for employees in the
Departments of Health Care Services, Public
Health, Veteran’s Affairs, DIR, DDS, DSH,
CDCR, and the California Environmental
Protection Agency (CalEPA) whose laboratory,
research, testing, or regulatory duties may
expose them 1o infectious diseases.

C. When an outbreak of infectious, contagious,
or communicable diseases/conditions is
known at the worksite, the State shall notify
potentially exposed employees. T

Page 1 of 2 6/1/2016 6:42 PM
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D. Infectious Disease Control Training shall
include, but not be limited, to bloodborne
and airborne diseases.

E. The State shall utilize the best guidelines

@/ available. Examples of guidelines may
- /\I}A include the use of the Joint Advisory Notices
--fﬁu ‘%OQW\ issued by the Centers for Disease Conirol.
IR \P For licensed hospitals, such training shall be

, @D\ consistent with the California Code of
Ug\ rp/ Regulations.
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LOCAL 1000
i

- ‘
SE!L! Union Proposal
Swonger Togeher Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

10.26 Precautions Against Exposure to Bloodborne
Pathogens

A. The Department of Corrections and

A €W \eoo Rehabilitation (CDCR), State Hospitals (DSH),
—— Veteran’s Affairs (DVA), and Developmental

Services (DDS) shall utilize the best guidelines
identified for the housing, control and treatment
of inmates, wards, clients, and patients to
ensure the protection of staff from exposure to
bloodborne pathogens. Examples of guidelines
the departments may use are the Joint
Advisory Notices issued by the Department of
Labor, Department of Human Services, and
guidelines issued by the Centers for Disease
Control. Upon request, the Union and/or an
employee will be provided a copy of the
aforementioned publications and/or guidelines
utilized by the departments above.

B. CDCR, DSH, DVA, and DDS shall provide the
necessary training to staff who are responsible
for the care and treatment of inmates, wards,
clients, and patients with bloodborne
pathogens. Training will be tailored to the

Page 1 of 3 5/27/2016 9:01 /rj)/ JM
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express or identified needs of the staff
assigned and will be conducted as determined
and identified by management. Upon request,
the Union will be provided with the State’s
approved training plan relative to bloodborne
pathogens.

. Signs or posters indicating the proper

precautions that staff should follow relative to
good sanitary practices will be posted in staff
restrooms and othet locations as determined
by management.

. The aforementioned departments will use

standard audit procedures regarding
compliance issues related to inspections.

. Employees who are exposed to bloodborne

pathogens as a result of their employment will
be advised of their ability to receive appropriate
treatment and care as determined by their
treating physician via the workers’
compensation system.

. The departments will utilize the most up to date

guidelines provided for the processing of laundry.

. Protective apparel shall be available to all .

staff. All employees, upon request, shall be @»//@hu
provided with disposable gloves and hand

5/27/2016 9:01 AM '
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cleaning materials in an AIDS unit. A
supply of these items should be maintained
in such a manner so as to be accessible to
other designated staff. '

H. The Union will bring concerns regarding
health and safety issues to the local
Health and Safety Commitiee for
resolution.

TA 38\ (ooe

. CDCR, DSH, DVA, and DDS shall offer
Hepatitis B vaccinations to all employees
who have potential for occupational
exposure as defined in Title 8 section 5193
of the California Code of Regulations.

. If a bloodborne pathogens unit is
established in any other department, the
State agrees to abide by this section.

' ie_,g_i(p ] Q%ﬁ_
’(p{?m W@\,(QL—/
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LOCAL 1000
T

SETL Union Proposal
Swonger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.27 Remodeling/Renovations and Repairs

2

A. Whenever a State owned or managed building
is remodeled or renovated, the agency/tenant
whose space is being remodeled/renovated
will provide at least thirty (30) days prior notice g@f;,
to employees impacted by the construction. % LP -

copy of this notice shall be provided to the ;(
Union. P! 4{9
-~ V]

53
23

X

' 4
A
’ W B. Except in emergency situations, the State

shall give not less than forty-eight (48) hours
prior notice whenever repair work in State
owned or managed buildings is done which
may result in employee health concerns for

the work environment. /

C. Prior to undertaking any remodeling,

.“iz

renovation, or repair, that requires removal of @(/
any material, the materials will be tested for
lead and asbestos. If such materials are (o‘ﬁ@//

WF 2

present, they will be removed in accordance
with State regulations to-assure the safety of M

employees/tenants. 0’/‘\
7 "
W

G
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D. For leased buildings not managed by the
State, the State will include the following
language in all new leases entered into after
thirty (30) days following the ratification of
this Contract.

E. “Except in emergency situations, the Lessor
shall give not less than forty-eight (48) hours
prior notice to State tenants, when any pest
control, remodeling, renovation, or repair work
affecting the State occupied space may result
in employee health concerns for the work
environment.” D

AN F. The State will take actions to accommodate 09’; ‘f@/\

employees who suffer from chemical

hypersensitivity as it pertains o section 10.27 %?;\ >

(Remodeling/Renovations and Repairs).

Page 2 of 2




LOCAL 1000

;?E_:'iy Union Proposal
uonger Together MaSteI‘ Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.28 Pest Control

A. Whenever a department utilizes a pest control
e chemical in State owned or managed buildings/

l‘ A S8V locro_m grounds, the depariment will provide at least
' forty-eight (48) hours notice prior to application of
the chemical, unless an infestation occurs which
requires immediate action. Notices will be posted
in the lobby of the building and will be
disseminated to building tenant contacts.

B. Employees who wish to review the MSDS
sheet(s) for the chemical(s) being applied may do
W\,Lﬂ _ so by making their request to the appropriate
7@/ building manager’s office. Application of the
) chemical(s) will be done in a manner consistent
/fﬁ( with State regulations to assure the safety of
‘(\J\b tenants. -
.2

C. Normally, the chemical application will take place
during hours when the building is closed for
business.

D. For leased buildings not managed by the State,
the State will include the following language in all
new leases entered into after thirty (30) days
following the ratification of this Contraci.

Page 1 of 2 5/27/2016 9:02 AM
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E. “Except in emergency situations, the Lessor shall
give not less than forty-eight (48) hours prior
notice to State tenants, when any pest control,
remodeling, renovation, or repair work affecting
the State occupied space may result in employee
health concerns for the work environment.”

F. The State will take actions to accommodate
employees who suffer from chemical

A S%lu {000 hypersensitivity as it pertains to section 10.28

~ (Pest Control).

S5
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' LOCAL 1000
<Y '
;‘E?l{ Union Proposal
tronger Yogether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

10.29 Smoking Cessation

A. The State will continue to provide smoking
cessation programs consistent with prior
departmental practices.

. Participation or non-participation in such
programs shall not jeopardize the employment
rights of participants and non-participants for
failure to successfully complete smoking
cessation programs.

. Where not already implemented, the State agrees
to consider smoking cessation programs upon
request of groups of employees within the same
department and geographic proximity.

Page 1 of1




LOCAL 1000
ot

a7 Uni

nion Proposal
SEIU
Stzonger Togeder Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

10.30 Health and Safety Grievances

AV /Y‘b‘@ A. It is the policy of the State employer to enforce
oo @@Y‘/\ safety and health, policies, procedures, and
\\Q work practices and protect employees from
vjjJO/ harm in connection with State operations.
B. To this end, the parties agree that it is in their =~
mutual best interest to endeavor to make the L{/ /E’
work site free from situations, circumstances, or/e?‘
conditions that constitute an immediate and “H
x‘,”} recognizable threat to the health and safety of l-Q
P ';3\,) employees. ‘\@’D\
ﬂ/‘f C. It is the intent of this Health and Safety Grievance
MPP Procedure to ensure a prompt response to
_ employees who feel that a situation exists which

constitutes an immediate and recognizable threat
to their health and safety, /

NN~ D. When an employee in good faith believes that

ﬁ’,,é‘ : he/she is being required to work where an
immediate and recognizable threat to his/her

/}‘/ health and safety exists, he/she will so notify C/W?—/ i
his/her supervisor. The supervisor will
immediately assess the situation, direct any W

necessary corrective action to eliminate any (N—

S,
e
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immediate and recognizable threat to the
employee's health and safety, and either direct
VY the employee to temporarily perform some other
@Q task or direct the employee to proceed with

P
/ﬁ@'&& his/her assigned duties. If the Union or the

A q@\-Q employee still believe the immediate and

N v‘\\\ - recognizable threat to histher health and safety
M exists, the Union or the employee may file a
W/ grievance alleging a violation of this section at

% Step 2 of the grievance procedure as follows:

1. Health and Safety Grievance — Step 2

A4

a. If the grievant is not satisfied with the

decision rendered by his/her —
/O/V supervisor, the grievant may appeal M
W/V the decision in writing, within five (5) W“/
calendar days after receipt of the W
decision to the department head or

designee as the second level of

!\riL appeal. %_\ |
%@f b. The person designated by the |

department head as the second level
N of appeal shall respond to the

grievance in writing within fourteen

(14) calendar days. A copy of the

written response shall be sent

concurrently to the SEIU Local 1000 W

X

Headquarters,

2. Health and Safety Grievance — Step 3

RN
a. If the grievant is not satisfied wii} ;%' TE—%)

Z
%&( P%;E %;/w%
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. If the grievance is not resolved at @

decision rendered pursuant to Step 2,
the grievant may appeal the decision in
writing, within five (5) calendar days,
after receipt of the decision to the
CalHR as the third level of appeal. The
Union shall concurrently send a copy
of the appeal to the affected
department(s).

. The Director of the CalHR or designee

shall respond to the grievance in
writing within fourteen (14) calendar

days. L{(%

Step 3 within twenty-four (24) hours
after receipt of the third step §/)

response, the Union shall have the ‘D\
right to submit the grievance to
arbitration. W

. The arbitration shall take place no

later than fourteen (14) days

following the Union’s request
unless the parties mutually agree
otherwise.

. Arbitration shall be in accordance %ﬁ/

with section 6.11(B) of this article
uniess otherwise provided. K




LOCAL 1003

;?E_!U Union Proposal
tronger Tagather Bargain[ng Unit 11
Date

Proposal No: 1
The Union proposes the following rollover language:

10.31.11 Health and Safety Inspections (Unit 11)

While it is recognized that periodic health and
safety inspections are the responsibility of each
facilities manager, each department may, upon
recuest of the Union, conduct annual health and
safety inspections of facilities with Unit 11
employees. Such inspections shall be made by the
departmental Health and Safety Officer and/or a
designee. Upon advance request, a Union
representative shall be permitted to accompany the |
Health and Safety Officer and/or a designee when -1
conducting the inspections. Permission shall not be
unreasonably withheld; however, it may be denied
for reasons of safety, security, or patient care
including patient privacy. The results of the
inspections will be posted at each facility. This
section is not subject to Article 8.

S Lol Jooo
Rate &
Bl )00,
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‘Z%‘/ Page 1of 1 6/3/2016 2:32 PM




LOCAL | oo‘q

- i
.S'Eglh{ Union Proposal
mronger Togetier Barga]nlng Ul’llt 11

Date

Proposal No: 1
The Union proposes the following rollover language:

10.34.11 Health and Safety Incentive Award
Program — Depariment of Water Resources
(DWR) (Unit 11)

A. The DWR will establish on a pilot basis, a
Health and Safety Incentive Program, in the 1
Division of Operations and Maintenance (0 o6 (¥
(O&M) field divisions. N Od

B. All permanent, full time employees of the
five (5) O&M field divisions will be eligible to
participate in the program established for -
the division. The department agrees to

provide funding of awards for the program. G
SV LocaD) DQD | -

’?*_ d @ C. The program is intended to encourage //0
employees to work safely and reduce sick /Vl@

leave usage. Participation in this program
is limited to employees working at the five
(5) O&M field divisions. The management
of O&M will develop criteria and guidelines
for determining whether the awards will be
in cash or in material goods. The criteria
established will be discussed with the
Union prior to implementing the program.
Based upon the criteria implemented,

Page 1 0f2 6/3/2016 2:33 PM



awards will be given to employees who
have established and maintained the best
overall health and safety record.

D. If a dispute arises over this section
(10.34.11 - Health and Safety Incentive
Award Program - DWR), an employee may
only file a complaint per article 6, and the
decision reached by the Director of DWR or
designee shall be final. This section
(10.34.11) shall be effective upon enactment
of legislation which clearly exempts this
provision from the definition of ®/
“compensation” contained in Government ﬂ

/

Code section 20022.

E. The State reserves the right to cancel this
program if such action is deemed 1o be in
the best interest of the State. The State

agrees to give affected employees and the
. Union thirty (30) days notice prior to
?2 \ U (,OC{JLD | (00 canceling the program. 77T
L

&

%, 4%
AN
)
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LOCAL 1000

S- =TT Union Proposal
Stronger Together Master Table

Date

Proposal No: 3
The Union proposes the following language:
11.1 Salaries

A. SEIU Local 1000 eligible employees shall
receive a General Salary Increase (GSH) of four
percent (4%) effective July 1, 2017, a GSI of
four percent (4%) effective July 1, 2018. and a

G5! of three and a half percent (3.5%) effective
July 1, 2019.

B. Eligible employees means an employee of a
recognized collective bargaining unit that has a
ratified collective bargaining agreement

containing these provisions. /(PF b .
237 L |




LOCAL 1060

.-S-'_E_';ﬁ Union Proposal

Stronger Together

Master Table
Date

Proposal No: 2
The Union proposes the following language:
11.XX Signing Bonus

A. Upon ratification of the MOU, SEIU Local 1000
represented employees shall receive a one-time

(52,500) as follows:

ng L ocal 000 bonus of two thousand five hundred dollars /(/ﬁ

%%MM &m;'p/f/ 1. Permanent and limited term full time employees

ﬁ/ who remain employed as of the date of .| -
ratification, shall receive two thousand five
’ % /W hundred dollars ($2,500); or
: M QDLQ,Q% 2. Permanent and limited term part time

AR or the equivalent of five hundred nineteen

PNCs
D,B/Uo

who were on payroll as of December 2, 2016 3

employees who were on as of payroll on
December 2, 2016 and who remain employed
as of the date of ratification, shall receive two
thousand five hundred dollars ($2,500); or

3. Employees holding a TAU appointment whoy_/\
were as of payroll December 2, 2016 and wha

remain employed as of the date of ratification, éngkf
and who were paid for five hundred hineteen ‘

(519) or more hours (Intermittent appointment)

(519) hours (full time and part time
appointment) during the twelve (12) month
period of December 1, 2015 through
December 2, 2018, shall receive two thousand

N &’
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five hundred dollars ($2,500). An employee
holding a TAU appointment with prior
permanent status who accepts a TAU
appointment without a break in service shall be

entitled to the bonus under Criteria 1 and 3
above; or

4. Permanent, limited term and seasonal
' intermittent employees who were on payroll as
%E WO Loce | fole®) of December 2, 2016 and who remain ' LQS,__

employed as of the date of ratification, and ;'
were paid for five hundred nineteen (519) or /w

M6 % more hours during the twelve (12) month ~ {

period of December 1, 2015 through

December 2, 2016, shall receive two thousand’@”
_—~7Z five hundred dollars ($2,500).

M u}m B. Any employee who holds multiple appointments

and is represented by SEIU Local 1000 shall

receive two thousand five hundred dollars
M ($2,500) if their combined time base is equal to or
: . greater than one-quarter (%) time.
e
S

C. The bonus received by the employee shall not be
¢7< . %4/;2«97& considered as compensation for the purpose of
retirement contributions.

Page 2 of 2 12/2/2016 11:58:03 PM




LOCAL IOO‘Q

- i
.S" E!{-ml Union Proposal
Stronger Together Master Table
Date

SEW oo TH

Proposal No: 3

M +  The Union proposes the following language:

M)‘QQ’(’A 11.XX.11 Special Salary Adjustments (Unit 11)

4_‘[/5 ' On July 12017 SEIU Local 1000 represented employees
W arsd %WJ in the following classifications shall receive the specified
S 7 . salary increase in addition to the General Salary Increase:

1. Laboratory Assistant Classification Series
 a. Laboratory Assistant (Correctional Facility) (9265) —
five percent (5%):
b. Senior Laboratory Assistant (Correctional Facility)
(9266) — five percent (5%);
c. Laboratory Assistant (7884) — five percent (5%):
d. Senior Laboratory Assistant (7878) — five percent
(5%); and
€. and Supervising Laboratory Assistant | (7890) — five
percent (5%).
2. Public Utilities Commission Classification Series
a. The Associate Railroad Equipment Inspector, Public
Utilities Commission (3934) — five percent (5%):
b. Associate Railroad Track Inspector, Public Utilities
Commission (3941) - five percent (5%):
c¢. Associate Signal and Train Control Inspector (3947)
— five percent (5%);
d. Senior Transportation Qperations Supervisor, Public
Utilities Commission {3921) — five percent (5%): and

ij’
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e. Associate Transportation Operations Supervisor,

SEIV 1000 Th
SEIV 1000 1R

P8, LYt
Y

/,Ak,, , /L /\ mm“"_-
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Public Utilities Commission (3923) — five percent
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LOCAL 1000
ot

SEIE:“F Union Proposal
Strongér Together I\/IaS'tel' Table
Date

Proposal No: 1

The Union proposes the following rollover language:

11.3 Salary Definitions (Excludes Unit 17)

/\’0 @( Units 1, 3, 4, 11, 14, 15, 20 and 21 hereby agree to
‘ @W support putting the following changes to Article 5 of the
\70\\@ CalHR regulations into effect provided all bargaining
units agree to the same. As used in this article, terms are

| definedl as follows: ,+$‘
. ﬂ*bmﬂ,m

: A. “Salary range” is the range of rates between, and gy
- including, the minimum and maximum rate VW
/4 J currently authorized for the class; Top Step
A Rounding: Classes shall be adjusted to reflect five
o percent (5%) increments between the minimum
(/ and the maximum salary rates. Each five percent
K/ Q (5%) shall be calculated by muttiplying by 1.05 and
\th rounded to the nearest dollar. To calculate five

percent (5%) for daily and hourly raies multiply by

%/ 1.05 and round to the nearest dollar and cenis ‘7)/
M-Q/ amount, subject to the availability of funds.

B. “Step” for employees compensated oh a
monthly basis is a five percent (5%) differential
above or below a salary rate rounded to the L,ﬂ%
nearest dollar and for employees compensated g
on a daily or hourly basis is a five percent (5%) QﬁW\
differential above or below a rate rounded to the m)?)
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hearest dollar and cents amount. One-step
higher is calculated by multiplying the rate by
1.05 (e.g., $2,300 x 1.05 = $2,415). One-step
lower is calculated by dividing the rate by 1.05
{e.g., $2,415 + 1.05 = $2,300).

. “Rate” for employees compensated on a

monthly basis is any one of the full dollar
amounts found within the salary range and for
employees compensated on a daily or hourty
basis is any one of the dollar and cenis
amounts found within the salary range.

L
. “Range differential” is the difference between the k& ?/

maximum rate of two (2) salary ranges. /\p; D_Mo U(/
w/

salary range with the maximum salary rate
less than two (2) steps higher than or the
same as the maximum salary rate of another
salary range.

WX
. “Substantially the same salary range” is a @N_V\@n

steps higher than the maximum salary rate
of another salary range.

. “Higher salary range” is a salary range with ﬁ/
the maximum salary rate at least two (2)

. “Lower salary range” is a salary range with Qé\!\{\

the maximum salary rate any amount less
than the maximum salary rate of another

o
ey
W
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salary range. Unless otherwise provided, the
lowest salary range currently authorized for
the class is used to make salary
comparisons between classes except for
deep classes. Any rate falling within the
salary range for a class may be used to
accomplish appropriate step differentials in
movement between classes and salary
ranges.
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LOCAL IGQ‘O'

Eéﬂf} Union Proposal
Stromger Togethr Master Table
Date

Proposal No: 4
The Union proposes the following language:

11.4 Timely Payment of Wages

e
MM’ A. When a permanent fuli-time employee receives
Ty no pay warrant on payday, the State agrees to
issue a salary advance, consistent with
departmental policy and under the following

. lwmf/gé e conditions:

.
v

R

@]/MQLRJ\& d ' |
;é 9&’ Jﬁgﬂ é&}ﬁ— 1. When there are errors or delays in processing

- the payroll documents and the delay is
: > ‘ ; _
%f/{,ﬁﬁﬂw ( mw through no fault of the employee, a salary
advance will-hermally be issued on the next
business day following within-twe-{2)

workdays-after payday for an amount close to

., the actual net pay (gross salary less
"”{H( \ deductions). in oraance-with-departmen
PP e 2. When a regular paycheck is late for
= reasons other than 1 above (e.g., AWOL,
late dock), a salary advance of no less
W than fifty percent (50%) of the employee’s B /\-,\,\\fm
actual net pay will normally be issued S _ 3

within five (5) workdays affe
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more than four (4) salary advances per
calendar year may be issued under these
circumstances:,

3. The difference between the employee's net
pay and the salary advance shall not be paid
until after receipt of the State Controller's
warrant for the pay period.

L r:fg‘ffi'.-‘ o B. It will be the responsibility of the employee to
‘ﬁ make sure voluntary deductions (e.g., credit
% union deductions, union dues, etc.) are paid.
nP

C. This provision does not apply to those employees
who have direct deposit.

y’l - D. Nothing in this provision shall prevent

gl departments from continuing policies in

Y- AN excess of this provision.

e ad E. The State agrees to provide timely payment
of wages after an employee’s discharge,

N ~ layoff, or resignation consistent with

applicable department and SCO policies.

.?‘N\
F. Overpayments or any other payroll errors shall be a \We

administered in accordance with Government - WHY
Code section 19838 except as otherwise provide - Q:(
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in this section. By mutual agreement, the
overpayment may be satisfied by the use of leave
credits, excluding sick leave.

G. For overtime checks, an advance for an amount
close to the actual net pay shall be issued by the
end of the pay period following the actual month
for which the overtime is submitted if the overtime

check is not available at the time. Al

.
By

]
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LOCAL mqq

Y Union Proposal

SEIU P
e Master Table

Date

Proposal No: 1

The Union proposes the following roliover language:

11.7 Merit Salary Adjusiments (MSA)

Jzﬁx@%\

)

o d SN A. Employees shall receive annual MSA in

N4
‘ @/\q\}\ &( accordance with Government Code section
M 19832 and applicable CalHR rules.

: W ' B. The employee shall be informed in writing
i /jfﬁ/% ' of denial ten (10) working days prior to the

(,A “Oﬁu proposed effective date of the MSA.

%&M C. Denial of the MSA shall be subject to the grievance D
‘ / “==

and arbitration procedure.

Page 1 0f 1 6/1/2016 6:50 PM / W/QOW‘-’




LOCAL 1000

SEIL Union Proposal
Stronger Together Master Tab] e

Date

Proposal No: 1
The Union proposes the following rollover language:

11.8 Night Shift Differential (Excludes Units 14, 15, 17,
and 21)

A. Bargaining Unit employees who regularly
work shifts shall receive a night shift
differential as set forth below:

1. Employees shall qualify for the first
night shift pay differential of $.40 cents
per hour where four (4) or more hours
of the regularly scheduled work shift fall
between 6 p.m. and 12 midnight.

I

2. Employees shall qualify for the second Lo hu)i A0
night shift pay differential of $.50 cents per Q.7
hour where four (4) or more hours of the " 'W"’

regularly scheduled work shift fall between

12 midnight and 6 a.m. | e W

n)

hdﬂﬁiw\i

B. A‘regularly scheduled work shift” are
those regularly assigned work hours

established by the depaﬂmejntzrect oy

or designee.

Page 1of1 6/16/2016 7:08 PM



LOCAL 1000
~ 13

S-"_E_ﬁl‘ Union Proposal
T Master Table
Date
Proposal No: 3
The Union proposes the following language: /(L l(a [p
-V 000 TR 11.9 Bilingual Differential Pay (Excludes Units 17 and 21)1? it
Fdr/ Bilingual Differential Pay applies to those positions
designated by the CalHR as eligible to receive bilingual pay
W according to the following standards:
/déo A. Definition of Bilingual Position for Bilingual Differential
31/ Pay:
. \/P 1. A bilingual position for salary differential purposes

requires the use of a bilingual skill on a continuing
basis averaging ten percent {10%) of the time.
Anyone using their bilingual skills ten percent
(10%) or more of the time will be eligible whether
they are using them in a conversational,
interpretation, or translation setting. An employee
may provide their supervisor with data supporting
the use of their bilingual skills ten percent (10%)
or more of the time. Management will evaluate this
data in assigning bilingual designation to the
position. In order to receive bilingual differential
pay, the position/employee must be certified by
M/" the using department and approved by the CalHR.
(Time should be an average of the time spent on
bilingual activities during a given fiscal year);

2. The position must be in a work setting that requires
the use of bilingual skills to meet the
needs of the public in either:

Page 1 of 5 6/13/2016 3:07 PM
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a. A direct public contact position;

b. A hospital or institutional setting dealing with
patient, client, student, or inmate needs;

¢. A position utilized to perform
interpretation, translation, or
specialized bilingual activities for the
department and its clients.

3. Position(s) must be in a setting where there is a
demonstrated client or correspondence flow
where bilingual skills are clearly needed.

4. Where organizationally feasible, departments
should ensure that positions clearly meet the
standards by centralizing the bilingual
responsibility in as few positions as possible.

5. Actual time spent conversing or interpreting in
a second language and closely related
activities performed directly in conjunction with
the specific bilingual transaction will count

L{)-Zﬂ toward the ten percent (10%) standard.
h Rate

1. An employee meeting the bilingual differential
pay criteria during the entire pay period would
receive a maximum of one hundred dollars
W/W ($100) per pay period including holidays.
2. A monthly employee meeting the bilingual
differential pay criteria less than the entire pay

period would receive the differential on a pro
rata basis.

3. Afractional-month employee meeting the

(e
(’\M  6/13/2016 3:07 PM
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bilingual differential pay criteria would receive
the differential on a pro rata basis.

4. An employee paid by the hour meeting the
bilingual differential pay criteria would receive a
differential of fifty-eight cents ($.58) per hour.

C. Employees, regardless of the time base or tenure, who
use their bilingual skills more than ten percent (10%) of
the time on a continuing basis and are approved by the
CalHR will receive the bilingual differential pay on a

g regular basis.
! ’ D. Bilingual differential payments will become earnings

and subject to contributions to the CalPERS,, OASDI
?&’\z/ (Social Security), levies, garnishments, Fede\ E § (Z

State taxes.

m(/JP E. Employees working in positions which qualify for regular
bilingual differential pay as authorized by the CalHR
may receive the appropriate pay during periods of paid

W time off and absences (e.g., sick leave, vacation,

holidays, etc.).

/Y/ L%Bﬂ’\gf F. Employees will be eligible to receive the bilingual
differential payments on the date the CalHR approves
‘ s the departmental pay request. The effective date may

be retroactive to the date of appointment to a position

equiring bilingual skills when the appointment
documentation has been delayed. The effective date
may be retroactive up to sixty (60) days when the
incumbent's duties are changed to include the use of
T bilingual skills.

G. Bilingual salary payments will be included in the
calculation of lump-sum vacation, sick leave, and
extra hour payments to employees terminating their

, %\ Page 3 of 5 W 6/13/%6‘3 %/
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State service appointment while on bilingual status.

H. WWG 2 employees will receive bilingual salary
compensation for overtime hours worked.

[. Employees receiving regular bilingual differential pay
will have their fransfer rights determined from the
maximum step of the salary range for their class.
Incumbents receiving bilingual pay will have the same

transfer opportunities that other class incumbents are
/@Z provided.

J. The bilingual differential pay should be included in
the rate used to calculate Temporary Disability,

f Industrial Disability, and State Disability leave
/4‘/ benefits.
m 9y
K. Employees who do not receive a bilingual differential
/@( shall not be required to use bilingual skills.
%ﬁ@ L. The Union and the State will conduct a joint study to
_ ’ examine the delivery of bilingual services. The study
fa=d will be completed by January 2018. Upon
:lﬂ(’ L{’/ completion, participants will schedule and meet with

- the Director of CalHR to advise him/her of the
"('B "UO l findings of the study.

The study will include, but not be limited to, the
ollowm

1. Information about the State Bilingual
Certification Program and its effectiveness:

2. Workload associcated with verbal vs written
translations:;

T g Cir st
B %’“ Page 4 of 5 S \; 6/13/2016 3:07 PM o




3. Impact upon employees who perform
bilingual services vs. those who do not;
4. Use of tactile interpretation and the impact to

employees.

S p
_SEIWV 1000TR 4
Lok
e
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LOCAL 1000 /
P

< Uni
) nion Proposal
Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

11.10 Sustained Superior Accomplishment Awards

O 7’& / Sustained Superior Accomplishment Awards shall
,,: not be considered “compensation” for purposes of
retirement.
p@f"‘ ﬁulw” H=
M; %zt% i
I )
;‘f%u
um. Al
L e Ve Mfln?‘ﬂ/ %ﬁ/ %
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LOCAL 100‘9
<< '
—
;S‘E!l! Union Proposal
trunger Togeiher Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

/ﬂk 11.11 Union/Management Commitiee on State Payroll
1A System

mﬁ\/ The parties agree to continue the Union/Management
| Committee that advises the State Controller on planned
"\ and anticipated changes to the State’s payroll system.
Topics to be explored include, but are not limited to,
W -~ accuracy and timeliness of the issuance of overtime
warrants, changes in earnings statements, direct deposit
W of employee pay, and design of and transition to a
- RJM biweekly pay system. The commiitee shall be comprised
of an equal number of management representatives and -
Union representatives. In addition, the CalHR shall L{' f""
M designate a chairperson of the committee. The Union /(w

1ay have one representative from each bargaining unit /;/(
who shall serve without loss of compensation. l

Page lofl




LOCAL 1000
“i

—
SEIU

Stonger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

AV e
e
YAV

T
"

)
b

11.12 Deferred Compensation Plans

A. Employees are eligible to participate in the
State of California, Department of Human
Resources, 401(k) and 457 plans offered
through the Savings Plus Program (SPP).

B. Employees who are eligible under Internal
Revenue Code section 403(b) are eligible to
participate in the 403(b) Plan as administered by
the State Teachers Retirement System.

{Zp-

Page 1 of1l
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LOCAL 1000
N

h——g i
;S'E!lrhl Union Proposal
e Tosset Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

11.13 Tax Deferral of Lump Sum Leave Cash-Out Upon
Separation

3

A. To the extent permitted by federal and state

law, employees who separate from State

service who are otherwise eligible to cash out

their vacation and/or annual leave balance, may

ask the State to tax defer and transfer a

desighated monthly amount from their cash

payment into their existing 457 and/or 401k

plan offered through the Savings Plus Program ‘-{D‘S@ b
(SPP). /(k?

2 ﬁ
. If an employee does hot have an existing 457 (9 L

and/or 401k plan account, he/she must enroll i
the SPP and become a participant in cne or

both plans no less than sixty (60) days prior to
his/her date of separation. /

C. Such transfers are subject to and contingent % ﬁ/

Ly

A

upon all statutes, laws, rules and regulations
authorizing such transfers including those
governing the timing and amount of annual
deferrals.

24
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D. Employees electing to make such a transfer
shall bear full tax liability, if any, for the leave
transferred (e.g., “overdefers” exceeding the
limitation on annual deferrals).

E. Implementation, continuation and
administration of this section is expressly
subject to and contingent upon compliance with
the SPP's governing plan document (which
may at the State’s discretion be amended from
time to time), and applicable Federal and State
laws, rules and regulations.

. Disputes arising under this section of the
Contract shall not be subject to the grievance @
and arbitration provisions of this Contract/w ”% e/

A
W 74,

/,/%é/;
%%

. ”f""dM
/Ty

= v\/
'W]MW Wf;
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65}~/
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LOCAL 1600
L

S-Téi«a‘ Union Proposal
Stropgee Together MaSTe I’ Table

Date:

Proposal No: 1

The Union proposes the following rollover language:

11.17Recruitment and Retention Differentials
(Excludes Unit 17)

A. Upon approval by the CalHR, a department may
provide a monthly recruitment and retention
differential {o employees.

. This differential may be authorized for specific
classifications in specific geographic locations or Q@f

facilities.
b
. A department will provide the Union with notice
when a request to provide a monthly recruitmen
and retention differential is made to the CalHR.

. Less than full-time permanent employees and Pl
employees may receive a recruitment and
retention differential on a pro rata basis.

. The amount and location of such differentials is

neither grievable nor arbitrable.

Page Lof 1 6/1/2016 6:56 PM




LOCAL TOOQ

g i
Sh, = Union Proposal
Stronger Togelhee Master Table
Date

Proposal No: 1
The Union proposes the following language:

11.20 Recruitment and Retention - Avenal,
Ironwood, Calipatria, Chuckawalla Valley, and
Centinela, High Desert, California Correctional
Center, and Pelican Bay State Prisons
(Excludes Units 17,-28 and 21)

wbu\ [@j’;} ]"ﬁ& A. Employees who are employed at Avenal,
. Ironwood, Calipatria, Chuckawalla Valley,-er

_ W g Wﬁﬂ“ - Centinela, High Desert, California Correctional

Center, or Pelican Bay State Prisons, for twelve
(12} con ti lifyin d hall
W ,}fzi/ ) consecutive qualifying pay periods, sha

be eligible for a recruitment and retentlon bonus
of two thousand foursix hundred dollars
- ($2:4002,600), payable thirty (30) days
, }%,\ JMQ ﬁd)ﬁ; ftr followmg the oomplet[on of every twelve (12)
) consecutive qualifying pay periods.

B. If an employee voluntarily terminates,
transfers, or is discharged prior fo
completing twelve (12) consecutive pay
periods at Avenal, Ironwood, Calipatria,

Chuckawalla Valley,—er—Centinela, High P

" Desert, California_Correctional Center, or e A\ -
Pelican Bay State Prisons, there will be no \2” ‘3"?’"\}9‘ N\D
pro rata payment for those months at <<)‘\
eltherfacmty : - "

Pagelof3



C. li the department mandatorily transfers an
employee, he/she shall be eligible for a pro
rata share for those months served.

D. [ an employee promotes to a different facility
or department other than Avenal, Ironwood,
Calipatria, Chuckawalla Valley,-e+-Centinela,
High Desert, California Correctional Center, or
Pelican Bay State Prisons prior to completion
of the twelve (12) consecutive qualifying pay
periods, there shall be no pro rata of this
recruitment and retention bonus. After
completing the twelve (12) consecutive

‘ gualifying pay periods, an employee who

0] promotes within the department will be entitled

ﬁ/& fo a pro rata share of the existing retention

“bonus,

&) / ~ E. Part-time and intermittent employees shall
' M v ) receive a pro rata share of the annual
U V‘ ! ‘{’" recruitment and retention differential based on

) 7 Fr e~ the total number of hours worked excluding
73%69*’}7"{9’““ / overtime during the twelve (12) consecutive

WW& / qualifying pay periods.

F. Annual recruitment and retention payments TH can-te
shall not be considered as compensation for ™ S\SU»\)

purposes of retirement contributions. _‘ Mﬂ\)
VA P2 2 " (i

=] |l 2959 Al
*’rmcwwﬂx%,w\&“\
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G. Employees on IDL shall continue to receive this

stipend.

. I an employee is granted a leave of absence,

the employee will not accrue time towards the
twelve (12) qualifying pay periods, but the
employee shall not be required to start the
calculation of the twelve (12) qualifying pay
periods all over. For example, if an employee
has worked four (4) months at qualifying
institution and then takes six (8) months’
maternity leave the employee will have only
eight (8) additional qualifying pay periods before
receiving the initial payment of two thousand
fodrsix hundred dollars ($2,4002,600).

-

e

. It is understood by the Union that the

decision to implement or not implement
annual recruitment and retention payments
or to withdraw authorization for such
payments, and the amount of such
payments rests solely with the State and
that decision is not grievable or arbitrable.

onanl Lo
AU

/]5 (é@/ .;(J///Lé(,//t)%
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5igoam

Management Counter Proposal
Bargaining Unit: % a[l upitS (ﬁXdUdﬁS Date: éy//b //éa
Exclusive Representative: SEIU, Local 1000 UN (+ ,)
Article: 11

Subject: Salaries

11 .22w\4\1nstitutional Worker Supervision Pay Differential {Unit-4)

A. Eﬁeem@mlanual%—’LQQLBapgwnmg—unM—eEmployees who have regular and

direct responsibility for work supervision, on-the-job training, and work performance
evaluation of at least two (2) inmates, wards, or resident workers who take the place of
civil service employees for a total of ene-hundred-seventy-three-{(173) twenty (120)
hours a pay period shall, subject to the approval of the California Department of Human
Resources, receive a pay differential of one hundred ninety dollars ($190) per
qualifying pay period.

B. The pay differential shall be subject to CalPERS deductfons for the purpose of
retirement contributions. B ,,n\

C. The pay differential shall be pro rated for less than full-time employees. U( ‘kp l kfa

D. The pay differential shall only be included in overtime calculations for FLSA eligible v &l_,
classes, and shall not be included to calculate SDI or lump-sum vacation, sick leave, I%s
and excess hours due to fluctuating work schedules. . Vo

(ﬂ’l‘?,ﬁ"/ ~
(e 2
E. Upon promotion to a higher classification in State service, an employee receiving ﬁdqﬁ"ﬂ’@
compensation under this pay differential shall move from their combined salary rate J/
(base salary plus Supervision of Inmates/Wards/Resident Workers Pay Differential rate) "i'

to compute the appointment rate.




LOCAL ma‘q
Union Proposal

Bargaining Unit 11
Date

/ SEIU

Stonger Togetiice

Proposal No: 1

The Union proposes the following rollover language:

11.23.11 Qui-of-State Pay Differential (Unit 11)

Employees in the classifications listed below, who are out

<z Lsc fpog

of-State pay diiferential as follows:

of state on a long-term assignment, shall receive an out-

TA @

et e n ettt i e e ARt i e e e

SCHEMATIC | CLASS TITLE PAY
B’W CODE CODE DIFFERENTIAL
/Z% GY10 3390 | Assistant Steel Inspector $465 per montn
0’(1; Electrical Construction
e HB40 3462 | Inspector $465 per month
A Specialist |
UA40 8025 | Disaster Assistance Programs | $465 per menth
Specialist Il
UA45 8030 | Disaster Assistance Programs | $465 per month
Disaster Worker Specialty
UC30 8079 | Services (Various Disasters) | $465 per month
Mechanical Consiruction
HB70 3468 | Inspector $465 per month

TA 06 [nfesth
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GY20 3389 | Structural Steel Inspector $465 per month
(Non-Destructive Testing)

GX90 3387 | Associate Steel Inspector $465 per month
Electrical Construction
HB30 - 3461 Supervisor | $465 per month
| [ Mechanical Construction
HB60 3466 | Supervisor | $465 per month
seim Locac [pop | _ |
Tia &
oy UA.O;QW HAB0 3449 | Construction Inspector $465 per month
f&«é‘é#ﬂ%&f HABO 3443 | Construction Supervisor | $465 per month
%% ' Water Resources Technician
o "GP0 3043 ||l $465 per month
Lot
. Water Resources Engineering
/ GP20 3042 | Associate | $465 per month

T oblrnfons 1620
Bdfﬁo@L

7
2
e
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LOCAL 1003

- '

ESEI(:“I Union Proposal

tronger Together Bargaining Unit 1 1
Date

Proposal No: 1

The Union proposes the following language:

11.40.11 Operational Availability Incentive Program —
DWR (Unit 11)

&2 3 A. The Department of Water Resources has

Seiu Loca {QQE\_ established a compensated time off (CTO)

77’7Q ) bonus as an incentive for Unit 11 permanent
full-time employees to improve the operational
availability of generating and pumping plants
in the State Water Project.

1. On January 1 of each year DWR will
establish the operational availability goals
(Benchmarks) for eash-field-division the
Division of Operations and Maintenance 1o
be achieved by December 15 of that year.

B;a:gallalnng “'”E [l 1’ ‘elassmsatle‘gt‘lsi “I“E'H."'.’ _eaelt
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2.

[n the event of a major forced outage
lasting more than two (2) weeks and
involving half of a plant or more, DWR will
notice the Union of the possible
adjustment to the operational availability
goals.

B. Employee Eligibility

1.

Must be an employee in a Bargaining
Unit 11 classification utilized by the
Division of Operations and
Maintenance;

And, the Operations and Maintenance
Organizational Unit to which the employee is
assigned meets its Operational Availability
goal by December 15 of each year;

And, the employee has been assigned to
that organizational unit in an eligible
classification during the calendar year
performing onsite work that contributes to
the operational availability which qualifies to
receive the CTO bonus;

And, the employee is assigned to
Division of Operations and Maintenance
gither in a field division or headquarters

position on December 15; :

6/6/2016 1:34 PM ?YJ
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5. And, the employee has worked in such
- assignment at least one full calendar month.

C. The operational goals may be set at two
levels, Initial Operational Availability Goal, and
Second Operational Availability Goal.

1. From January 1, each year through
December 15 of that year, every eligible
field division employee shall be awarded
forty (40) straight time hours of CTO
bonus if the Initial Operational Availability
Goal is met as of December 15.

2. From January 1 each year through
December 15 of that year, every eligible
field division employee shall be awarded
an additional forty (40) straight time hours
of CTO bonus if the Second Operational
Availability Goal is met.

2 Divici ’e ' | Mai
headqaaﬁer&eh@bl&empleyees—m&y

recei
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3.4 All eligible employees who are employed
in the Division of Operations and
Maintenance field division or headquarters
position on December 15 shali receive the
Operational Availability Incentive bonus for
that field division or headquarters location.

4.5. Eligible employees shall not receive
more than eighty (80) hours of
Operational Availability Incentive bonus
per calendar year.

D. DWR will make every effort to allow usage
of the CTO bonus hours received by the
employees. Usage of CTO shall be in
accordance with subsection 19.2 F and H
of this Contract.

. At the employer’s option, for all Bargaining
Unit 11, Division of Operations and
Maintenance employees who are eligible for
the Operational Availability incentive bonus,
Operational Availability Incentive Bonus CTO
hours in excess of twenty (20) hours on the
books may be cashed out on June 30 of every
fiscal year.

F. This ariicle is not subject to Article 6 — Grievance

and Arbitration. {}0/ ?Q
1% %/ ﬁﬁ()

X
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SS'MEIU Union Proposal
Shramyer Toyetiser

Bargaining Unit 11
Date

Proposal No: 1
The Union proposes the following rollover language:

11.41.11 Commercial Driver’s License Differential (Unit
11)

A. Caltrans and DWR

NPPAY,y
EEL—E/ Full-time, part-time or limited-term employees
assigned to a Caltrans or DWR position
requiring regular operation of vehicles which
,//ﬁ/ require a Class A or B Commercial Driver's
7, License (CDL) shall receive a differential of
pr~ one hundred fifty-five dollars ($155) for each
2ty qualifying pay period in which they are subject
/ﬁ to performing these duties.

B. Department of Fish and Game (DFG)

1. The DFG shall pay a differential of one
hundred fifty-five dollars ($155) for
each qualifying pay period to
employees holding a Class A or B
Commercial Drivers License (CDL)
who:

a. Are full-time employees, and

b. Hold a Class A or B CDL, with

L

w@”j( g

xd
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appropriate endorsement(s)
and medical examiner’s
certificate required by the
DMV, and

c. Are assigned to a DFG-
designated position requiring
regular operation of vehicles
for which a Class Aor B CDL
is required.

2. The DFG shall annually identify the
positions referenced in section B (1) (c)
above and in so doing, will identify the
appropriate CDL and endorsement(s)
required for the position. Assignment of
employees to these positions shall be at
the department’s discretion. Once .
positions have been designated, the
positions shall not be undesignated prior
to the next annual review uniess there is
a clear, articulable reduction in
operational need such that the position
would be rendered unnecessary. If DFG
determines that a position should be
undesignated outside the annual review
process, the Union shall be notified and

- afforded an opportunity o discuss the
action. Positions undesignated outside
of the annual review process shall be
subject to the formal grievance
procedure. Otherwise the provisions of

this subsection (B) (2) are neither /Llﬂ
rievable nor arbitrable.
g \"}r%

™
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3. Employees shall be designated to

receive this differential in the first
qualifying pay period in which they have
been assigned driving duty and will then
be subject to the normal annual review
process thereafter.

. An employee whose required CDL and/or

endorsement(s) is/are revoked or not
renewed for any reason, or who is not
operating vehicles satisfactorily, or who
lacks the proper skill or qualifications to
operate the subject vehicles at the
worksite, may be subject to administrative
transfer:

a. Out of the position within which the
differential is paid, or

b. To a position not requiring the
possession of a CDL, and will no
longer be eligible for payment of
the differential.

. The Union recognizes that the differential

will not be paid to incumbents in those

classes in which the SPB specification

identifies possession of a CDL as part of

the minimum qualifications of the class.
240

/\Wf{?w/
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6. Notwithstanding classification
specifications, employees receiving the
differential can be required to operate
vehicles as deemed necessary by the
department. This provision is neither
grievable nor arbitrable.

7. Subject to all of the provisions in
subsections B (1) through B (5), part-
time employees, including seasonals
shall be eligible for payment of the
differential on a pro rata basis.

6/21/2016 5:31 PM



LOCAL IOO‘Q

-
SEIU

Stronger Together

Union Proposal
Bargaining Unit 11 .
Date

Proposal No: 1

The Union proposes the following rollover language:

11.42.11 Water Treatment Plant Differentiai (Unit 11)

Page 1 of 2

A. Water Resources Technicians | and Il employed

at DWR water treatment plants, who are —A
required by DWR to possess licenses and/or \ L
certificates pertaining to water treatment plant ¢, ( A6/ 2
operation, shall receive a five percent (5%) 4o
differential. The differential shall be included
when calculating overtime rates. The differential %M
shall be considered compensation for purposes
of retirement.

Water Resources Technicians | and 1l who are
employed at DWR water treatment plants who A A4 A
are required by DWR to obtain a license and/orf ¥

certificate pertaining to water treatment plant / ;Y
operation, and who successfully complete the / e 4
examination for the same, shall be reimbursed ' W
for application, examination and renewal fees.

Said employees shall be given a reasonable

amount of time off work without loss of

compensation to take licensing and/or

cetrtification examinations, provided the

examination is on a scheduled work day and the

employee gives his/her supervisor reasonable

6/3/2016 2:34 PM



advance notice of the need to take time off.

C. Water Resources Technicians I and [l who are
required to possess a license or certificate
pertaining to water treatment plant operations
who fail to obtain or maintain a license or
certificate, may be voluntarily or involuntarily
transferred into another position or classification.

D. This section shall be subject to the grievance
procedure up to and including the third level of
review. lt shall not be subject to arbitration. % ﬂ/

SV Lee Dl 000 ;?/

M
o
&

o
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LOCAL 1000
ar

Unlon Proposal
Bargaining Unit 11
Daie

Suohger Tagetey

Proposal No: 2
The Union proposes the following rollover language:

11.43.11 Diving Pay (Unit 11)

561 U (/O@lb {0Dp A This section shall apply to Unit 11 employees
who are certified to dive by an organization
7"/ A (D recognized by the State, and required to dive by

their appointing authority.
el » | o B
/Zwé g W B. Incumbents in classifications currently eligible

_ fo receive diving pay shall continue to receive
. PP tiss  the differential at the rate of twelve dollars

' ($12) per diving hour.

r v
4\ © d‘@»ﬂ“iﬂew classifications may be approved for diving

_ pay subject to agreement between the CalHR and
%’ the Union. T~ oL, (rz//%}fo

2o

%M

/ﬂ%
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LOCAL 1 OD‘Q

- .

SSEIL“{ Union Proposal

onger Togeher Bargaining Unit 11
Date

Proposal No: 1

The Union proposes the following rollover language:

11.44.11 Long Term Differential (Unit 11)

This applies to employees who otherwise qualify for
long term per diem pursuant to article 12, Business
and Travel Expenses. Employees receiving the
differential provided for in this section shall not receive
long term per diem.

A. Employees who are assigned in writing to Long
Term Assignments (LTA) for more than one year

(365 days) at the outset of their assignment letter N

5\ . and who otherwise qualify for long term per diem
EIU [UC(LDJUOO shall receive monthly pay differential in lieu of long/” /(4

term per diem for meals and receipted lodging.

THcle

3/
Vi
G
foo
prig

2

B. To qualify for the LTA monthly differential,
affected employees shall be required to submit

receipts as proof that actual lodging expenses
were incurred.

C. The LTA monthly differential will be paid for a
period starting the first day of the actual
assignment and will end the last day of the
assignment. The monthly differential shall be
pro rated for months in which the LTA begins or

Page 1 of 2 6/3/2016 2:35 PM



ends in the middle of the month.

D. The LTA monthly differential shall be one thousand
eight hundred dollars ($1,800).

E. Long Term Differential Pay shall not be added
to the base pay for purposes of calculating
such things as overtime.

F. Long Term Differential Pay shall not be
considered compensation for purposes
of retirement contributions.

SV Loce) 1000

505 P2 S

Page 2 of 2 6/3/2016 2:35 PM



LOCAL IﬂQq

n-.__g i
SEIU _ Union Proposal

Seonger Togetiter

Bargaining Unit 11
Date

Proposal No: 1
The Union proposes the following roliover language:

11.45.11 DNA Pay Differential — Depariment of Justice
(DOJ) (Unit 11)

A. The parties agree that Laboratory Technicians _,WQ\
(Criminalistics) working in the Bureau of 24
Forensic Services at the DOJ shall receive a Db(“é’{

three hundred dollar ($300) per qualifying pay PeSU-
period differential if they meet the following
criteria: / p

U100 a. They are assigned to a DNA Laboratory
E]U LOC&DI G or DNA Unit in the Bureau of Forensic

: Services and their principal duties
Thel € - s, me

include DNA analysis, method
development, training, or oversight and ZM@/L

&MQ M,),Qﬁ/‘ review of DNA work; and,
7"4’“[ 4 W b. They meet the DNA Advisory Board

(222 4)4/&2&:5;’“_' qualifications {education and
experience) for a DNA analyst
(casework or data bank) or technical
leader.

Page 1 0f2 6/3/2016 2:36 PM



B. The differential shall be considered
when calculating overtime rates. The
differential shall be considered
compensation for purposes of retirement.

C. Selection and removal from assignments that
qualify for the DNA differential shall be at the
discretion of the DOJ. Employees removed
from said assignments will be given thirty (30)
calendar days advance notice before the
differential is discontinued, unless the change

is initiated by the employee. | JB/
SEIU Localoges %
e r
19, 01 )00 ¢ \;{&9

Lorr s N\
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LOCAL IOO‘Q

-__ﬂ i
;E,,;Ee,{!;,’,,, Union Proposal

Bargaining Unit 11
Date

Proposal No: 1
The Union proposes the following rollover language:

11.46.11 Pile Load Testing Differential (Unit 11)

Caltrans employees who are assigned to pile load 1A (
testing activities shall receive an hourly differential efs6 (2!
of one dollar twenty-five cents ($1.25) for every hour LYo
that they are engaged in pile load testing. For the ’J}b@"'
- purposes of this differential, employees are %
engaged in pile load testing whenever:

A. They are assigned to pile load testing duties SO b
Oeloca et st and A~

_ s
. B. The pile load testing equipment is Z///i/f/”‘/
//7 C‘ @/ enroute to, at, or enroute from that pile )

load testing site. The differential stops W\@(

for employees when they leave the pile
KA. ?pa) Vin or employees y pi

testing crew during an actual pile load

%‘é{ £ gm;( testing assignment for any reason.
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LOCAL 1600 ‘2: gg/ ﬁm
[

{ ;S'EIUM Union Proposal
onger Toge Bal’gaining Ul’li’l 11
Dato Oé/ 11‘/}01 b

Proposal No: 2
The Union proposes the following roliover language:

11.47.11 Climbing Pay (Unit 11)
A. Air Resources Board (ARB)

SEIW Locar op,
e AL (000 . ARB employees who are required to climb
using hands and feet to the sampling point
T7A

of smoke stacks or storage tanks at a height
of thirty (30) feet upward or more shall

Q , receive an hourly differential of ten dollars
($10) per actual climbing hour. Said
a3 Y employees may be required to successfully
: @ complete training prescribed by ARB as a
_ condition of employment in positions
frete requiring climbing.

A<

/,Z/ B. Caltrans and DWR

Calirans and DWR employees who are

required to climb using climbing TA
equipment, and.employeas of the same Oh(f'”{wl"
departments who are required to hold 110
backup safety lines for climbers, shall M
receive an hourly differential of ten dollars@d g
($10) per actual climbing hour using /

climbing equipment or holding backup %

Page 1 of 2 6/11/2016 4:38 PN
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C.

safety lines. Sald employees may be
required to successfully complete training
prescribed by their respective departments
as a condition of employment in positions
requiring climbing or securing backup
safety lines.

Department of Conservation

Department of Conservation employees who
are required to climb using climbing equipment
to earthguake sensor attachment points shall
receive an hourly differential of ten dollars ($10)
per actual climbing hour using climbing
equipment.

. Employees who satisfy the criteria contained in

section 11.46.11(A) and (B) will receive a
minimum of one hour of climbing pay for any
amount of ¢limbing during the first hour of each
day. Additional fime spent climbing after the
first hour during the same day will be rounded
to the nearest quarter hour.

The differential shall: (1) not be pro-rated, A @{q,bl(v
(2) not be subject to a qualifying pay 0(9/4

perlod; (3) be applicable to al! time bases LL{W
and-tenure; and (4) not be subject to ﬁ{b ap_

PERS deduction.
4t
o0
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LOCAL 1000
Wi

- '

;S'E’q Union Proposal

ronger Togemer Bargaining Unit 11
Date 5le / (6

Proposal No: 1
The Union proposes the following language:

11.48.11 Water Resources Technician Il Differential
(Unit 11)

A. The following differentials shall be paid to
Water Resources Technician lls (WR Tech
l[s) in the Department of Water Resources
(DWR) who qualify under the criteria stated
herein.

1.(a) WR TECH lIs having sixty (60) months of o I
WR TECH Il tenure and are at the top step of TA ¢[os)2dt

! “i‘-, the WR TECH Il level shall receive a monthly
2.40P" 519 salary differential of four hundred twenty-four S Bu/
g ( dollars ($424). o
ol 1000
. 'v_
B/D o) (DQQM{ 1.(b) WR TECH lis having completed fifteen

(15) semester or equivalent college units
from an accredited college or university, as
approved by DWR and who have twelve
(12) months tenure at the WR TECH Il level,
shail receive a monthly salary differentiat of
four hundred twenty-four dollars ($424). The
fifteen (15) additional semester or equivalent
units must be in a science, mathematics, or
engineering curriculum with primary

Page1of 6 5/5/2016 11:35:25 AM
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emphasis in the areas of study ef-ene-of-the
college-degrees referenced in subsection |
below. College courses taken at a
community college must be transferable to
either a California State University or a
University of California institution and fuifill
codrse—+equirements-foroneof theirdegree
programs-referencedin-subsestion be

relevant to the work being preformed by the
employee,

1.(c) WR TECH lis who hold a four (4) year
coliege degree in a DWR approved field of
study persubseaction as described in
paragraph 1 (b} and have twelve (12) months
tenure at the WR TECH Il level, shall receive a
monthly salary differential of six hundred thirty-
six dollars ($636).

2. WR TECH lls assigned to a DWR field

assignment will receive a two hundred forty-one
dollars ($241) per month differential provided they
have served for twenty-four (24) consecutive
months in a DWR field assignment after having
reached the top step of WR TECH Il and have
completed the eighty (80) hour course in Water
Resources Engineering Technology (WRET).
Courses gualifying toward this requirement may
include WRET courses taken by the employee
prior to being appointed as a WR Tech .
Management will sehedule facilitate each eligible
emp!oyee 8 attendance in the eighty (80) hour

course in WaterResoureesEngineering

5/5/2016 11:35:25 AM
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. Differential 2 is independent from differentiais 1(a),

Technology WRET within no later than twenty-
four (24) months of their appointment to a DWR
field assignment at the WR TECH Il level. A DWR
field assignment is defined as a permanent
assignment to field work outside the office over
fifty percent (50%) of the time.

B. Counting base pay and Differentials 1 and 2,

no WR TECH It may earn more than the top
step of the salary of the Engineer, Water
Resources, Range C. The SCO will calculate
the amounts of the differentials and
automatically limit amounts paid pursuant to this
section.

. Differentials 1(a), 1(b), and 1(c) are

“permanent” in that they shall apply to qualifying
WR TECH Il employees unless the differential is
removed by adverse action. Regarding
Differentials 1(a), 1(b), and 1(c), employees
may receive only one of these three (3)
differentials at any time.

1(b), and 1(c). It is “permanent” so long as the
qualifying WR TECH Il remains assigned in a
qualifying DWR field assignment, unless the
differential is removed by adverse action. Payment
of Differential 2 ceases when the employee leaves
the DWR field assignment.

5/5/2016 11:35:25 AM
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E. AWR TECH Il who previously received
Differential 2 and lost it due to leaving the
qualifying DWR field assignment will have the
differential restored upon returning to a DWR
field assignment, provided that the employee
satisfies the differential’s qualifications. Such
employee returning to a DWR field assignment
will not, therefore, have to satisfy the twenty-
four (24) month continuous tenure requirement
of A(2) again.

F. Qualifying WR TECH lIs may receive both
Differential 1(a or b or ¢) and Differential 2
simultaneously, subject to the limitations of item
B above.

G. Both Differential 1(a through ¢) and
Differential 2 will count as salary for
purposes of retirement, overtime, and
benefit payment calculations.

H. Differentials will be paid to qualifying
employees retroactively to the pay period
when they meet the qualifications. Ne
differentials-will- be-granted-priorto-the-July
2002-pay-peried:

| \WR Toch L Differential College.C! Difforontial
ALHB)-
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L d- WR Tech Il Differential College Classes Approved
courses of study for Differential (1) (b) and A(1)(c).

%@i%

®

®

Page 5 of 6

Biology

Chemistry

Computer Science

Construction Management
Engineering—frem-non-accredited-college
Engineering Technology (including Agricultural)
Geology

Geosciences

Hydrology

5/5/2016 11:35:25 AM




Landscape Architecture
Mathematics
Physical Science

Physics

| Plant and Soil Sciences
is
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LOCAL 1600

?E%‘ Union Proposal

Stronger Togethee

Bargaining Unit 11
Date _OS l IS }:zgg L 207 Kgl =)

Proposal No: 1
The Union proposes the following language:

11.49.11 Transportation Engineering Technician
Differential (Unit 11)

A. The following differential shall be paid to
Transportation Engineering Technicians (TET) in
Caltrans who qualify under the criteria stated
herein.

1. (&) TETs having sixty (60) months of TET tenure
and are at the top of TET, Range C level shall
receive.a monthly salary differential of four
hundred twenty-four dollars ($424).

Ak G\g“{'
< oS[os/aul 14 4 (b) TETs having completed fifteen (15) Qe 1000

%ﬂoﬁw

semester or equivalent college units from an s N
accredited college or university, as approved W&Q@ﬁ
by Caltrans, that exceed the two (2} years of

education of a curriculum beyond the twelfth f’MfW
(12th) grade required to meet the TET (2T
Minimum Qualifications and who have twelve /f e
(12) months tenure at the TET, Range C level,
shall receive a monthly salary differential of four
hundred twenty-four dollars ($424). The fifteerr £

(15) additional semester or equivalent units
must be in a science, mathematics, or

Page 10f 8 5/5/2016 11:34:58 AM
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engineering curriculum with primary emphasis

in the areas of study eollege-degrees

referenced in subsection | and be relevant to
the work being performed by the employee.

. (c) TETs who hold a four (4) year college

degree in a CalTrans approved field of study

ion- as described in paragraph 1
(b) above and have twelve {12) months tenure
at the TET, Range C level, shall receive a
monthly salary differential of six hundred
thirty-six dollars ($636).

. TETs assignhed io a CalTrans Construction

assignment will receive a two hundred forty-
one dollars ($241) per month differential
provided (a) they have served for twenty-four
(24) consecutive months in a Construction
field assignment after having reached the top
step of TET, Range C and have completed
the Gonstruction Academy bootcamp per
subsection J and (b) they have completed any
required classes, or they have obtained any
required certifications in CalTrans’ prescribed
test methods necessary to perform their job
duties.

Management will schedule each
employee’s attendance at the
Construction Academy bootcamp within
twenty-four (24) months of their
appointment to a Construction field

5/5/2016 11:34:58 AM
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assignment. If circumstances warrant,
management, at ifs discretion, may
provide the boot camp training on an
individualized basis and certify completion
of the required training.

If new job related classes or certification
requirements are required in the future,
CalTrans will notice the Union and will
schedule employees to participate in such
classes as soon as possible to meet the new
requirements.

*

B. Counting base pay and Differentials 1 and 2, no TET
may earn more than the top step of ithe salary of the
Transportation Engineer (Civil), Range C. The SCO
will calculate the amounts of the differentials and
automatically limit amounts paid pursuant to this
section.

C. Differentials 1(a), 1(b) and 1{c) are “permanent” in
that they shall apply to qualifying TET, Range C
employees unless the diiferential is removed by
adverse action. Regarding Differentials 1(a), 1(b),
and 1(c), employees may receive only one of these
three (3) differentials at any time.

D. Differential 2 is independent from differentials 1{a),
1(b), and 1(c). It is “permanent” so long as the
qualifying TET, Range C remains assigned in a

Page3 of 8 5/5/2016 11:34:58 AM
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qualifying CalTrans Construction assignment, unless

the differential is removed by adverse action.
Payment of Differential 2 ceases when the employee
leaves the CalTrans Construction assignment.

E. ATET Range C who previously received
Differential 2 and lost it due to leaving the
qualifying CalTrans Construction assignment will
have the differential restored upon returning to a
CalTrans Construction assignment provided that
the employee satisfies the differential’s
qualifications. Such employee returning to a
CalTrans Construction assignment will not,
therefore, have to satisfy the twenty-four (24)
month continuous tenure requirement of A2 again.

F. Qualifying TETs may receive both Differential 1
(a, or b, or ¢) and Differential 2 simultaneously,
subject to the limitations of item B above.

G. Both Differential 1 (a through c) and Differential 2
will count as salary for purposes of retirement,
overtime, and benefit payment calcuiations.

H. Differentials will be paid to qualifying employees
retroactive to the pay period when they meet the

qualifications. Ne-differentials-will-be-granted-prier
to-the-July-2002 pay-period-

Page 4 of 8 5/5/2016 11:34:58 AM
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Hhe :E:tee.“ [(!!5} EE{EIEI[E]E}HEI:! Slel mestle_: GRS

: . : | . ! F
one-oft-the-college-degreesreferensadin
differentialAte)

TET Differential College-Degrees-Approved courses of
study for Differential A:

Chemistry

Computer Science

Constructing Management

Engineering—Non-aceredited-Gollege

Engineering Science

Engineering Technology

Geological Science

Geology

Geoscience

5/5/2016 11:34:58 AM
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Landscape Architecture
Mathematics
Physical Science

Physics

J. Consiruction Academy (“Bootcamp”)

Module
1) Organization
a) Contracts & Plans
b) How CalTrans builds projects

¢) Construction roles & responsibilities

2) Reporting Contractor’s Activities

a) Importance of Complete & accurate diary
b) Correct method for thorough documentation

3) Materials

Page 6 0f 8 5/5/2016 11:34:58 AM
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a) Resources & References
b} METS & RE responsibilities

¢) Documentation

4) Progress Pay
a) Contract pay items
b) Materials on hand
c) Progress Pay
)

d) Extra work bills

5) Administration Issues

a) Communication Equipment

b) Time log & other equipment reports

c) Vehicle usage

6) Human Relations
a) Relationship with contractor
b) Public & Media

c¢) Outside agenéies
d) Ethics

Page 7 of 8 5/5/2016 11:34:58 AM
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e) Workplace violence

7) Environmental
a) Water poliution
b) Environmental issues & procedures

¢) Archeological sites

8) Safety
a) Roles & responsibilities

b} Personal safety

)

c) Project safety

d) Public safety
)

e) Incident reporting

S g/ Total Construction Academy Hours
/
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Management Proposal

Rollover

Bargaining Unit: 11 Date:
Exclusive Representative: SEIU
Article: 11.50 Phlebotomy Differential

Subject: Salaries

11.60 Phlebotomy Differential

Unit 11 employees who are in the classifications of Laboratory Assistant, Correctional
Facility or Senior Laboratory Asslstant, Correctional Facility who are certified as
Laboratory Technicians | or Il and whose Individual Duty Statement requires that they
draw blood shall receive a differential of $125 a month to be administered in accordance
with the Stipulated Grievance Settlement Agreement, DPA No. 04-11-0007, between
SEIU Local 1000 and the State of California, Department of Corrections and
Rehabilitation.

SEIW {000

(e DA P \if,#o
//pom&z Hoalbonrin |
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Management Counter Proposal

Bargaining Unit: 11 Da’ce:L—fQJ h LP ( l Lp
Exclusive Representative: SEIU, Local 1000 “/l A{M

Article: 11

Subject: Salaries

X.XX.11 Special Duty Pay (Unit 11)

A. Effective the first day of the pay period following ratification,

employees in the Structural Steel Inspector (Non-Destructive Testing)

(class code 3389) and Lead Structural Steel Inspector (class code 3380)

clagsifications shall receive ten dollars {$10) per hour while engaged in the

activity requiring the fall protection harness.

B. Emplovees shall earn, at a minimum, one (1) hour of special duty pay

while engaged in an activity requiring the fall protection harness. After the

first hour, special duty pay shall be earned in fifteen (15) minute intervals.

C. _ This special duty pay shall not be used to compute the level of

compensation upon retirement.
\7\ (Vi
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LOCAL 1000
“13

g '
S'- E1U Union Proposal
Soonger Togeaner Master Table
Date

Proposal No: 5

The Union proposes the following language:

12.1 Business and Travel Expenses

Effective the first day of the pay period following

)0
ratification, Fhe the State agrees to reimburse W
employees for actual, necessary and appropriate

business expenses and travel expenses incurred fifty : &%
U o pe

(50) miles or more from home and headquarters, in

accordance with existing Department-of Human
Resources CalHR rules and as set forth below.

l.odging and/or meals provided by the State or CJ,QQ%
LIS _F,._ _ Included in hotel expenses or conference/registration
fees or in transportation costs such as airline tickets W}%ﬂ
& a,,. .G muor otherwise provided shall not be claimed for

e[mbursement
D!

be-meals: Emplovees who are unable o consume QKK/Z&/@J/
meal(s) provided by the State or included in hotel

expenses or conference/registration fees because of
time constraints or other considerations may be

reimbursed provided an alternate meal was
purchased, in accordance with the rates established

in section {(A)(1) of this article. Each item of expenses ;

of $25 or more requires a receipt; receipts may be
M required for items of expense that are less than $25. /

When receipts are not required to be submitted with

%\ the claim, it is the employee's responsibility to
, maintain receipts and records of their actual
< 4/\-/
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expenses—fortax-purpeses- and make them

available for audit upon request by their department,

state control agencies and/or the Internal Revenue

Service. Each State agency shall determine the

hecessity for travel and the mode of travel to be gv%

{
reimbursed. QZJL{W

| i~
A. Meals/Incidentals: Meal expenses for breakfast, @u W

lunch, and dinner will be reimbursed in the LAl

amount of actual expenses up to the agreed

upon maximums. Receipts for meals must be '

maintained by the employee as substantiation M qu
that the amount claimed was not in excess of the. M
amount of the actual expense. CalHR must Zﬁq
comply with current IRS definition of e ST >
‘incidentals”. The IRS definition term of%

mmdentals” mciudes—bat—laqet—hmrted%e- % P &%

eletmng—mnrd fees and tips for senvicessuch-as

1 A{%ib\ for-porters,-and baggage carriers, and hotel

staff. It does not include expenses for Iaundrv

(;_ D - cleaning and pressing of clothing. taxicab £
MU Mlodgin_g taxes or the cost of telegrams or

telephone calls.

1. Rates — Actual mealfincidental expenses
incurred will be reimbursed in accordance
with the maximum rates and time frame

. »

'@ et
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- requirements outlined below:

Breakfast up to $7.00 W
Lunch up to $11.00 %\M‘{%M@——‘
Dinner up to $23.00 M %
Incidentals up to $5.00 D) &4
Total up to $46.00 (Every full 24 W’é?ﬁ

travel) W N

2. Time Frames - For continuous short-term

: l { L‘(’_S,—Pf—- travel of more than twenty-four (24)
hours but less than thirty-one (31) days,

the employee will be reimbursed for
actual costs up to the maximum for each

meal, incidental, and lodging expense for M&j G(;N,

each complete twenty-four (24) hours of
travel, beginning with the traveler's time

of departure and return as follows: /W%/@

a. On the first day of travel on a trip of more
than twenty-four (24) hours:

Trip begins at or before 6 a.m. Breakfast.
may be claimed

W a\v‘“‘w
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Trip begins at or before 11 a.m. Lunch
may be claimed

Trip begins at or before 5 p.m. Dinner
may be claimed

b. On the fractional day of travel at the end
of a trip of more than twenty-four (24)
hours:

Trip ends at or after 8 a.m. Breakfast
may be claimed

Trip ends at or after 2 p.m. Lunch may
be claimed

Trip ends at or after 7 p.m. Dinner may
be claimed

If the fractional day includes an
overnight stay, receipted lodging may
be claimed. No meal or lodging
expenses may be claimed or
reimbursed more than once on any
given date or during any twenty-four
(24)-hour period.

¢. For continuous fravel of less than
twenty-four (24) hours, the
employee will be reimbursed for
actual expenses up to the

- 12/2/2016 6:14:09 PM




/):r '
A0 | .
W W maximum as follows:

Travel begins at or before 6 a.m.

M (D\Q,@/zf and ends at or after 9 a.m.:

Breakfast may be claimed
Travel begins at or before 4 p.m. and
%W ends at or after 7 p.m.: Dinner may be

7/& claimed
iy
' =D If the trip extends overnight, receipted
/A / | lodging may be claimed

No tunch or incidentals may be claimed

L(S 7 on a trip of less than twenty-four (24)
a hours.

b .
- [5- —= /(QD (Q"LB Lodging: All lodging reimbursement requires a
WM& \ receipt from a commercial lodging establishment
??ju\'v such as a hotel, motel, bed and breakfast inn, or
public campground that caters to the general

public. No lodging will be reimbursed without a
valid receipt.

a-1. Statewide, in all locations not
listed in c. below, for receipted
lodging while on travel status to
conduct State business: With a
lodging receipt: Actual lodging up

| S%qu‘/ " O
* by i)
e WM@"\@“ R
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to $90 plus applicable taxes and
mandatory fees.

b:2. When employees are required to
do conduct State business and
obtain lodging in the counties
identified below, reimbursement
will be for actual receipted lodging
up to the below identified
maximums, plus applicable taxes
and mandatory fees.

County Lodging Rate
All counties except $90

those listed below

Sacramento, Napa, $95
Riverside

Marin $110

L.os Angeles, Orange, $120
Ventura & Edwards
AFB, excluding the city
of Santa Monica

San Diego, Monterey $125
County
Alameda, San Mateo, $140
Santa Clara
City of Santa Monica $150
San Francisco $250

12/2/2016 6:14:09 PM




Reimbursement of lodging expenses in
excess of specified amounts, excluding
taxes requires advance written approval

from-the-Pepariment-of Human
Reseurces CalHR. The Departmentof
% Human Resources CalHR CalHR may delegate

approval authority to departmental
/' appointing powers or increase the lodging

W maximum rate for the geographical area
M? and period of time deemed necessary to

Q A \ﬁé e~ meet the needs of the State. An employee

\
e %@/ QW/Z@W o
W\mﬂk Page 7 of 15 W 6{\:2/2/2016 6:14:09 PM
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may not claim lodging, meal, or incidental
expenses within 50 miles of his/her home
or headquarters.

. Long-term Travel: Actual expenses for long

term meals and receipted lodging will be
reimbursed when the employee incurs
expenses in one location comparable to
those arising from the use of
establishments catering to the long-term .
visitor. The supervisor must determine prior
fo the beginning of the assignment if the
time away from the home or headquarters
area will be more than 30 days, but less
than one vear, Long Term Assignments
lasting longer than 1 year may require the
long-term reimbursements to be reported
as a fringe benefit.

1. Full Long-term Travel - In order to
qualify for full long-term travel
reimbursement, the employee on
long-term field assignment must
meet the following criteria;

* The employee continues to maintain a
permanent residence at the primary
headquarters, and

* The permanent residence is occupied by
the employee’s dependents, or

12/2/2016 6:14:09 PM




* The permanent residence is
maintained at a net expense to the
employee exceeding $200 per month.

The employee on full long-term travel who is
living at the long-term location may claim
\ either:

* Reimbursement for actual individual
expense, substantiated by receipts, for
lodging, water, sewer, gas and
electricity, up to a maximum of $1,130
per calendar month while on the long-
term assignment, and actual expenses
up to $10 for meals and incidentals, for
each period of twelve (12) to twenty-four
(24) hours and up to $5 for actual meals
and incidentals for each period of less
than twelve (12) hours at the long-term
location, or

* Long-term subsistence rates of $24 for
actual meals and incidentals and $24 for
receipted lodging for travel of twelve (12)
hours up to twenty-four (24) hours; either
$24 for actual meals or $24 for receipted
lodging for travel less than twelve (12)
hours when the employee incurs
expenses in one location comparable to
those arising from the use of
establishments catering to the long-term
visitor.

S | p
O s /0/’ W "
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Pudd o
- W 2. An employee on long-term field assignment

who does not maintain a separate residence

in the headquarters area may claim long-
M QJ VQQ{// term subsistence rates of up to $12 for
actual meals and incidentals and $12 for
receipted lodging for travel of twelve (12)
hours up to twenty-four (24) hours at the
long-term location; either $12 for actual

meals or $12 for receipted lodging for travel

less than twelve (12) hours at the long-term
location.

. Employees, with supervisor's approval,
after completing the work shift remain at
the job or LTA location past the Friday
twelve (12)-hour clock will receive full per
diem for Friday. Those staying overnight
shall not receive any additional per diem
regardless of the Saturday departure
time. An employee returning to the
temporary residence on Sunday will
receive full per diem. This does not
change-Department-of Human
Reseudrees CalHR policy regarding the
per diem clock which starts at the
beginning of the work shift on Monday. If
the normal workweek is other than as
stated above, the same principle applies.

The following clarifies-Deparient of
Human-Resourees_CalHR policy

W%M m‘)‘\&[\)
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regarding an employee leaving the LTA
3¢o Leel (6os £ 0 location on personal business:

,Wmﬁ | / The reference to leaving the LTA location for

personal business and not claiming per

/J diem or transportation expenses assumes
_ that the employee stays overnight at a
M UJ,QQM location other than the long-term

3 g / accommodations.

). Out-of-State Travel: For short-term out-of-State
travel, State employees will be reimbursed
actual lodging, supported by a receipt, and will
be reimbursed for actual meal and incidental
expenses in accordance with above. Failure to
furnish lodging receipts will limit reimbursement
to the meal/incidental rate above. Long-term
out-of-State travel will be reimbursed in
accordance with the provisions of long-term

@0\» 4 !D (Q travel above.

E. Out of Country Travel: For short-term out of
country travel, State employees will be
reimbursed actual lodging, substantiated by a
receipt, and will be reimbursed actual meals and
incidentals up to the maximums published in
column (B) of the Maximum Travel per Diem
Allowances for Foreign Areas, section 925, U.S.
Department of State Standardized Regulatlons
and the meal/incidental breakdown in Federal
Travel Regulation Chapter 301, Travel
Allowances, Appendix B. Long-term out of

\
9;1&20'\61§;‘\/‘${\/::2/.2/2016 6:14:09 PM




country trave! will be reimbursed in accordance
- ‘36\\) Lol l00 T with the provisions of long-term travel above, or

. as determined by-the-Department of-Human

W@Mrﬂr/ Reseurces CalHR.

Subsistence shall be paid in accordance with
procedures prescribed by-the-Department-of
Human-Reseurees CalHR. It is the responsibility
of the individual employee to maintain receipts for
their actual meal expenses.

F. Transportation: Transportation expenses include,
but are not limited to, airplane, train, bus, taxi
fares, rental cars, parking, mileage

QN' reimbursement, and tolls that are reasonably and

necessarily incurred as a result of conducting

— TN State business. Each State agency shall

determine the necessity for travel, and the mode

of travel to be reimbursed. Transportation will be
accomplished and reimbursed considering both
direct expense as well as the employee's time.

Provided the mode of transportation selected

does not conflict with the needs of the agency. the

officer or employee may use a more expensive
form of transportation and be reimbursed at the
amount required for a less expensive mode of
travel. Both modes of transportation will be shown
on the travel claim.

1. Mileage Reimbursement

a. Effective-July 1.-2008. wWhen

an employee is authorized by

12/2/2016 6:14:09 PM



Se\w Loed Yoo TH his/her appointing authority or
—_ . designee to operate a privately
owned vehicle on State
business the employee will be
allowed to claim and be
reimbursed at the Federal
Standard Mileage Rate (FSMR).
Mileage reimbursement includes
all expenses related to the use,
and maintenance of the vehicle,
including but not limited to
gasoline, up-keep, wear and
tear, tires, and all insurance
including liability, collision and
comprehensive coverage:
breakdowns, towing and any
repairs, and any additional
personal expenses that may be
incurred by an individual as a
result of mechanical breakdown
or collision.

. When an employee is required to
report to an alternative work
location, the employee may be
reimbursed for the number of miles
driven in excess of his/her normal
commute.

& 0 W WW)
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Private Aircraft Mileage — When an
employee is authorized by hisfher
department, reimbursement for the

se of the employee’s privately owned
aircraft on State business shall be
made at the current FSMR rate of-50
sents per statute mile. Pilot |
qualifications and insurance |
requirements wiil be maintained in |
accordance with-the Department-of *
Human-Resourees CalHR rule

599.628:1 and the State Office of Risk

and Insurance Management.

Mileage to/from a Common Carrier ~

. When the employee’s use of a privately

owned vehicle is authorized for trave! to
or from a common carrier terminal, and
the employee’s vehicle is not parked at
the terminal during the period of
absencg;/the employee may claim
double the number of miles between the
terminal and the employee’s

,WW
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S . headquarters or residence, whichever is
o 38 Lecd Lodo TA less, while the employee occupies the
vehicle. Exception to “whichever is less.”
If the employee begins travel one hour or
more before he normally leaves his
home, or on a regularly scheduled day
off, mileagé may be computed from
his/her residence.

VG. Receipts: Receipts-orveuchers shalil be
ubmitted for every item of expense of $25 or
more. In addition, receipts are required for
every item of fransportation and business
expense incurred as a result of conducting
State business except for actual expenses as

@:ollows:

1.. Railroad and bus fares of less than $25 when
travel is wholly within the State of California.

2. Street car, ferry fares, bridge and road
tolls, local rapid transit system, taxi,
shuttle or hotel bus fares, and parking
fees of $10 or less for each continuous
period of parking or each separate
transportation expense noted in this
item.

o 3. Telephone,telegraph; fax, or other business

W charges related necessary to State business
I‘{‘ of $5 or less.
] ~ "“j

%\w -' |
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4. In the absence of a receipt, reimbursement will
be limited to the nonreceipted amount above.

. Reimbursement wili be claimed only for
the actual and necessary expenses noted
above. Regardless of the above
exceptions, the approving officer may
require additional certification and/or
explanation in order to determine that an
expense was actually and reasonably
incurred: In the absence of a satisfactory
explanation, the expense shall not be
allowed.
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LOCAL IUQQ
<Y '
?ﬁlﬂf Union Proposal
tsonger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

12.2 Moving and Relocation Expenses

:__._‘3 SE\G Voo U

Whenever an employee is reasonably required by the
mm?./ State to change his/her place of residence, the State shall
u‘d’ reimburse the employee for approved items in accordance
with the lodging, meal, and incidental rates and time
frames established in section 12.1, and in accordance with
existing requirements, time frames and administrative
rules and regulations for reimbursement of relocation
expenses that apply to excluded employees. 2\@ PM
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LOCAL !qu

EE_%‘ _ Union Proposal
Stronges Togelhar Master Tabfe
Date:

Proposal No: 2

The Union proposes the following rollover language:
St L}ng%la—- 12.3 Parking Rates

%}r’“‘/ A. For the term of this Contract, the parties agree that
the State may increase parking rates in existing
owned-er, wholly leased or administered lots, in
urban congested areas, no more than twenty dollars
($20) per month above the current rate, charged to
employees in specific locations where they park.

Congested urban areas are areas such as X \LD‘;VM ﬁﬁ\
‘ Sacramento, San Francisco Bay, Fresho, Los '
p Angeles, San Bernardino, Riverside, and San Dtego f?f%
W areas. Every effort shall be made to provide At Ww

employees sixty (60) days but no less than thirty @i’%’%ﬂv
(30) days notice of a parking rate increase. The = Trcwauike.
State shall not increase rates for existing owned or W\D
administered parking lots where employees do not u \\LU/

ﬁ’a currently pay parking fees. Rates at new lots e
' o owned, wholly leased or administered-erleased by /‘%},ﬁ)ﬂ@&
the State will be set at a level comparable to rates ¥ ‘{U{"
e.g., rates for open lots shall be compared fo rates %
for open lots, rates for covered parking shatl be
does not apply to parking spaces leased in parking </ #
lots owned or administered by private vendors.

charged for similar lots in the area of the new lot, /Z’”L/
compared to rates for covered parking. This Article

Page 1 of 2 6/6/2016 7:18 PM



B. The State shall continue a system for employees

- where parking fees may be paid with pre-tax dollars.
SEN (000 TA PRITITTEES Ay BE e p
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LOCAL 1 00_!.'7

< i
.S'- =TT Union Proposal
Stronges Together Master Ta ble
Date

Proposal No: 2
The Union proposes the following rollover language:

12.4 Commute Program

A. Employees working in areas served by mass
transit, including rail, bus, or other commercial
transportation licensed for public conveyance shall
be eligible for a seventy-five percent (75%)
discount on public transit passes sold by State
agencies up to a maximum of sixty-five dollars
($65)-per month. Employees who purchase public
transit passes on their own shall be eligible for a
seventy-five percent (75%) reimbursement up to a ,
maximum of sixty-five dollars ($65) per month. This U{A
shall not be considered compensation for purpose (. Ilk “
of retirement contributions. The State may PN (P
establish and implement procedures and eligibility Cl“[ : A
criteria for the administration of this benefit

including required receipts and certification ofw Wﬁﬁlm

LN
expenses. &2% Splson

B. Employees riding in vanpools shall be eligible |

for a seventy-five percent (75%) ' k& Lg&’-”'
reimbursement of the monthly fee up fo a | A
maximum of sixty-five dollars ($65) per month.

In lieu of the vanpool rider reimbursement, the
State shall provide one hundred dollars ($100)

Page 1 of 2
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per month to each State employee who is the
primary vanpool driver, meets the eligibility
criteria, and complies with program procedures
as developed by the State for primary vanpool
drivers. This shall not be considered

- compensation for purposes of retirement. A

vanpool is defined as a group of seven (7) or
more people who commute together in a
vehicle (State or non-State) specifically
designed to carry an appropriate number of
passengers. The State may establish and
implement procedures and eligibility criteria for
the administration of this benefit.

. Employees headquartered out of State shall receive

reimbursement for qualified public transportation and
vanpool expenses for seventy-five percent (75%) of .
the cost up to a maximum of sixty-five dollars ($65) 'ﬂxv
per month or in the case of the primary vanpool U[\Lp “
driver, the one hundred dollars ($100) per month A%

rate. The appointing power may establish and A w
implement procedures regarding the certification of_24
expenses.




LOCAL 1000
1

.’-S_E;ql) Unicn Proposalt
Sweanger Togebar Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

12.5 Transportation Incentives

A Stwleow A. The State and Union agree that the State

shall encourage employees to use alternate
means of transportation to commute to and %
from work in order to reduce traffic

congestion and improve air quality. /{\/}r D/Ua @,

. Notwithstanding any other provision of this ‘Sewv
Contract, the Union agrees that the State may

implement new policies or change existing
ones in areas such as transit subsidies,
vanpool/carpool incentives, walking/biking
incentives, parking, parking fees, hours of
work, and other actions to meet the goals of >
transportation incentives. The State agrees to Qf Welapr-
hotice and meet and confer regarding the

impact of such new or changed pth

W { C. The State shall entertain recommendations from

T the Union and meet if requested on ways to S
enhcourage the use of alternative forms of
transportation.

Page 1o0f1 5/27/2016 10:25 AM w




ooty R R 12.7 State Owned Housing
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LOCAL 1000
¢

- .

SEIU Union Proposal

T Master Table
Date

Proposal No: 4

The Union proposes the following language changes:

?
iy (OO TR /&/\>9
) | \\0)

M/ The State will adopt the standards for habitability

E consistent with California Civil Code sections 1941 and

1941.1 and the Department of Consumer Affairs’ Outfine:
Landlords’ and Tenants’ Responsibilities for Habitability

B/ and Repairs (Legal Guide LT-8). The appointing #uthority
ﬁd agrees to inspect the premises prior tgemloyedg moving
VM,(/‘P into the premises. For employees currenfly in residence in
<l state owned housing, the appointing authority will take
OW steps to make necessary repairs and improvements
; within a reasonable time. The appointing authority
-J\KL reserves the discretion to prioritize the order of repair to

its housing.

A. Housing

Annuaily, current rental rates for all types of
State owhed employee housing, including

9

o
Ao (o

\g W




trailers and/or trailer pads, may be increased
by the State as follows:

1. Where employees are currently paying
rent, the State may raise such rates up to
twenty-five percent (25%) each year.

2. During the term of this Contract, where no
rent is being charged, the State may raise
rents up to seventy-five dollars ($75) per
month, or when an employee vacates
State owned housing, including trailers
and/or frailer pads, the State may raise
rents for such housing up to the fair
market value.

. Employee rental of State owned housing
shall not ordinarily be a condition of
employment. In any instance after July 1,
1989 and annually thereafter, where rental
of State housing is made a condition of
employment, the State may charge the
employee ten percent (10%) less than the
regular rate of rent.

. Employees renting State owned housing
occupy them at the discretion of the State
employer. If the State decides to vacate a
State owned housing unit currently

515
O b SW _
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occupied by a State employee, it shall
give the employee a minimum of thirty
(30) days advance notice.

B. Utilities

Annually, current utility charges for all types of
Vﬁﬂ/ State owned employee housing, including
trailers and/or trailer pads, may be increased
W by the State as follows:

@NJ 1. Where employees are currently paying utility
ﬂ/\/ rates to the State, the State may raise such
rates up to eight percent (8%) each year.
mcl
_ ‘ié% 2. Where no utilities are being charged,
S : the State may impose such charges
o ’\N\L consistent with its costs,
W 3. Where utilities are individually metered to
State owned housing units, the employee shalll
/)"/ assume all responsibility for payment of such
-QJJP_ utility rates, and any increases imposed by the
L{“ utility company.

C Notwithstanding any of the above, the Department
f Fish and Wildlife (DFW) will meet and confer
with Union representatives prior to the

W / implementation of rental increases. The
! !5 5 department will meet and confer over any amount
s \ﬂg\/lzo

6/13/ 2 3:17 PNI
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of necessary increases, the implementation dates,
and the necessity for the increase.

D. The DFW is committed to improving the quality of
State owned housing under its jurisdiction. To that
end, the department will seek funding authority
for maintenance and improvement of department-

W owned housing.

This subsection is not subject to the provisions of
article 6 of this Contract.

E. Possessory Interest Taxes — Department of Fish and
Wildlife (Unit 11)

e
2
m?
e

o ”ﬁ/ 1. Reimbursement for Possessory Interest Taxes
e

The DFW will directly pay the possessory
interest taxes for Unit 11 employees who

‘W occupy department-owned housing for their
payment of possessory interest taxes,
s where assessed. The employee shall follow
/I ?v‘ department procedures and submit any
\"P possessory interest tax bills o the

department as soon as they are received by

/m" /\p the employee.
% \e
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This subsection E (2) shall apply to
employees whose residency in State-
owned housing salisfies the criteria
for the working condition fringe
benefit exception found in tax laws.

Possessory interest reimbursement
provided by the DFW shall not be
reported to the SCO as income subject
to taxation and other withholdings
when an employee completes required
forms and submits them to the DFW
by the date management specifies.
The DFW shall not be responsible for
erroneous reporting of reimbursements
as income if the employee fails to
utilize the required form and/or
procedures developed by the
department for this purpose.

The decision about which
employees qualify for the working
condition fringe benefit exception
shall not be subject to the grievance
and arbitration provisions of this
Contract,

tate owned housing OH as a condition of

ﬁ‘\ M Where employees are currently residing in
. S

employment, rental rates will not be raised by

the appointing authority until it has

demonstrated to CalHR that necessary repairs

and improvements have been made to satisfy

Crdr ZMW
_/ fé@ Pagesofs WM B%W/Dﬁ
J&A&(ﬂ,\/
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the standards for habitability that are consistent
with Civil Code section 1941 and 1941.1. On a
case-by-case basis, the appointing authority
shall determine the new Fair Market Value
following the completion of repairs and
improvements of each State owned housing
property. With CalHR's approval, the
appointing authority may raise employee rents
up to twenty-five percent (25%) each vear for
such housing until the Fair Market Value has
been realized.

,7
§E|u {000 TH 4%3
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LOCAL IOD‘C"

]

E_E_’u Union Proposal
Stronger Togethar Master Table
Date @ - i% - f' é?

%‘f&w @/%/Mﬁ Proposal No: 2

JEW (000 TA

The Union proposes the following:

12.8 Overtime Meal Benefits and Allowances - CDCR
{Excludes Units 17 and 21)

8 Ul
FREY PRV

A. Overtime meal allowances will be granted when
an employee is required to work at least two (2) %&M

hours contiguous to his/her regular work shift of at %@@‘5&
least eight (8) hours. An employee who works an ™
If J\ >/ O"\ )

alternate work schedule with a shift in excess of

Y eight (8) hours shall only be eligible for an e FEL-
- overtime meal allowance when required towork ~ , °~ /47

two (2) hours contiguous to such a work shift. If /#2#

the employee is required to work for more _~#7e%

extended periods of time, he/she may be allowed
/02%” an additional meal allowance for each additional

Wy six (8) hour pericd of assigned work. No more

than three (3) overtime meal allowances will be
claimed during any twenty-four (24) hour period. If
the cafeteria is closed then reimbursements shall
be made pursuant to D (2) below.

/5’ /

B. Emp[oyees who meet the above criteria shall be [j:fﬁzz‘
provided an overtime meal ticket (local form) on
the day it is earned. The date and time of issue

will be recorded on the ticket. g,

Page 1 of 3 6/10/2016 5:40 PM
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C. Employees who are on travel status, and are
being reimbursed under the business and travel
portion of this Contract, will not receive a meal at
State expense nor be reimbursed for an overtime
meal under the provisions of this section.

, D. The value of the meal ticket at the institution
shack bar or employee dining room shall be
established by management. The value will be

8e)

Page 2 of 3

sufficient to purchase a complete hot meal. If used
to purchase a meal, the meal will constitute full
and complete reimbursement. The employee may
use the meal ticket as provided in 1 and 2 below:

1. If the employee chooses to use the
assigned meal ticket at the employees’
snack bar or dining room, the employee
must use it within a ninety (20) day period
of the time recorded on the meal ficket. If
used to purchase a meal, the meal itself
will constitute full and complete
reimbursement. If the employee does not
purchase a meal, he/she may follow the
procedure as outlined in 2 below: TH wltv I

L Hham
2. Employees requesting . ‘ ,‘
reimbursement under this option %%O&P
will receive sixeight dollars ($68), 7
regardless of the value assigned
to the meal ticket by local

management;




3. Employees in assignments which do
not allow the State to provide a meal
ticket shall be provided alternative
methods, determined by the State, to
receive the sixeight dollars ($68)
reimbursement for overtime meal

W ﬁﬁ/ﬂ allowances earned.
s %@K ’

(hreises— | E. Meal tickets held prior to the signing of this
/JW% Contract shall be cashed out in accordance
) with this article if there is no on-site
AnL L‘led’t’ employee facility which serves hot meals.

%QW% | A ulielil
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LOCAL 1000

W ,
U Union Proposal

Bargaining Unit 11
Date

Proposal No: 1
The Union proposes the following rollover language:

12.9.11 Overtime Meal Allowance (Unit 11)

A. UYp-te-eEight dollars ($8) may be reimbursed
for an overtime meal. An overtime meal
allowance of up-te eight dollars ($8) will only
be provided when an employee is required to
work two (2) hours contiguous to his/her
regular work shift of at least eight (8) hours. An
empioyee who works an alternate work
schedule with a shift in excess of eight (8)
hours shall only be eligible for an overtime
meal allowance of up—to eight dollars ($8)
when required to work two (2) hours
contiguous to such a work shift.

SEiu \ovo TA B. No overtime meal allowances will be paid to
employees who are working overtime on a
regular day off or holiday uniess they work two
(2) or more hours in excess of the number of
hours worked on their regularly scheduled

workdays.
A

2t
D(;lq/&g

%@9
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LOCAL mn‘q
< .
—
gE’g Union Proposal
s Master Table
Date

Proposal No: 1

QK ,, The Union proposes the following rollover language:

12.10 Damaged or Destroyed Personal Properiy
(Excludes Unit 17)

In accordance with established procedures, when

requested by an employee, a department may pay

the cost of replacing or repairing eyeglasses,

hearing aids, dentures, watches, or ariicles of

clothing hecessarily worn or carried when damaged

in the line of duty without fault of the employee. If

the eyeglasses, hearing aids, dentures, watches, or

clothes are damaged beyond repair, the department

may pay the actual value of such eyeglasses,

hearing aids, dentures, waiches, or clothing. The ’/HF% P,
value of such eyeglasses, hearing aids, dentures

watches, or clothing shall be determined as of the 9_/[10 M
time of the damage hereto. wh

et émm
WWLUM /OQW’E'
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LOCAL 1000
1

| '
SMEIU Union Proposal
Suonger Yogsther Master Table
Date

~ Proposal No: 2
The Union proposes the following language:

12.41 Uniform Replacement Allowance (Excludes
Units 15 and 20)

A. When the State requires a uniform to be worn
W Of }7/!%/ as a condition of employment and does not
P provide such a uniform, the State shall
v/ authotize a uniform replacement allowance
based on actual costs substantiated with a
receipt for an amount not to exceed four
hundred fifty dollars ($450) per year. Claims for
such reimbursement shall be paid in full to the
employee within ninety (90) days of the

i

WM"" C/zeeli =" sypmission of the receipt.

2{ ’/1/1/(5{?
y & ) 1. Uniform means outer garments, including
N\\(@‘ y | footwear, which are required to be worn
A ) oo /%@fw an exclusively while carrying out the duties
7 .

and responsibilities of the position and

W W which are different from the design or

fashion of the general population. This ~+®& A W™
definition includes items that serve to - - e

identify the person, agency, function ‘ L)
performed, rank, or time i in < ~ . Br ]/\)-’ :

Gl 7

A a(’f +
;/LLEIL( [/
/l 1[( ’Q AV
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2. Inthose cases where the State provides the
uniform to be worn, the uniform items: A
provided pursuant to this section are State
owned or leased property which will be
maintained as the State deems necessary.
Employees issued State provided uniform
items shall be responsible for loss of or
damage to the uniform items other than that
incurred as the result of normal wear or
through no fault of the employee.

3. Inthose cases where the State does not
provide the uniform to be worn, employees
shall be responsible for the purchase of the
required uniform as a condition of
employment. After an employee has the
equivalent of one full year in a permanent

V 4f Zoed “‘1’ position, which requires a uniform, he/she
&)Qj must submit a request in accordance with

' ‘ existing departmental practice in order to

/&2"44:"&”/?’3 fa receive a uniform replacement allowance.

/(ﬁ»/é. |
4. Employees shall wear their required

uniforms only in an official capacity except
that employees may wear such uniforms on
the grounds of their facility and to and from
their work location including associated
incidental travel.

5. The Uniform Replacement Allowance shall - -\

not be considered compensat!on for Zé(gy\ Y,

Page2 of3
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B. Single Source Vendor

1.

e

eg/éﬂﬂ %&f#ﬂ?ﬁ’}yﬂ*

C%@?@\/

Puring the life of this Contract, departments
may establish a single source vendor system
to replace the current uniform replacement.
allowance program. If a single source vendor
system is established, employees shall use
the system to obtain department authorized
uniform replacement items. Departments that
participate in a single source vendor system
may establish an anniversary date for the
uniform replacement credit with the vendor.
Employees will receive their credit on that
date based on the number of qualifying pay
periods in the uniformed classification and in
accordance with existing State laws, rules,
and regulations.

Employees newly appointed (new hire to
State service, promotion, transfer, or
demotion from a non-uniformed
classification) shall be required to purchase
the uniform as a condition of employment
and such purchase shall be through the
single source vendor. Such employees will
be eligible for a prorated uniform
replacement credit on the established



LOCAL 1000

SEIU

Stronger Together

Union Proposal

Bargaining Unit 11
Date G-l /G €0 jS0 7

Proposal No: 2

The Union proposes the following language:

12.12.11 Safety Footwear — CalTrans & DWR (Unit 11)

§E:M Locar 1006

fwzbww

Pagel1of2

A. Unit 11 “field” employees assigned to “field

1A

positions” shall be responsible for purchasing C(,s( ol Wik

safety footwear if required {and not provided) by
Caltrans and the DWR. For the purposes of this
section, “field employees” are defined as full-time
Unit 11 employees assigned to work outside of an
office for an average of twenty-five peroent (25%)
of the time during the twelve (12) ei

month reimbursement period. “Field position” is
defined as a position that encompasses work
tasks that are performed outside of an office
seiting on more than an occasional basis.
Typically, this includes on site tasks such as
reviewing a contracior’s operation, inspecting field
conditions or work performed by contractors, field
surveying, landscape review, materials testing,
construction layout and staking, and maintenance.

. For the purposes of this section, safety footwear is

defined as steel-toe boois/shoes, or a serviceable
leather work shoe or boot that complies with the
departments’ written policy, if any, and which the
department requires to be worn while carrying out
the duties of the employse’s position,

6/6/2016 2:32 PM
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C. The Siate shali reimburse full-time employees
for the actual cost of safety footwear, not to
exceed one hundred doilars ($100) once every
elghteen-(18} twelve (12) months.
Reimbursement will be made upon attainment
of eligibility as defined above.

D. Receipts may be required o verify the actual cost of
the safety footwear. ' |

E. Employees may elect to purchase and be
reimbursed for safety footware once every twelve
(12) months for one hundred dollars ($100) or once
gvery tweniy four (24} months for two hundred

dollars ($200).
ﬁaﬁ}/
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LOCAL 100‘0.
....__«l i
SETU Union Proposal

Steenger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

12.13 Tools, Business Equipment, Materials and
Supplies (Excludes Units 17 and 21)

A. The State shall determine what special items of
tools, equipment, materials, and supplies are
necessary for employees to perform their jobs.
Such items shall, within budgetary constraints,
be made available by the State.

B. Employees issued State provided items shall be
held responsible for loss of and/or damage due 'ﬁ
to negligence.

271,
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LOCAL 1600
D

<@ i
S- Ell;hl Union Proposal
Stronger Together Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

12.14 Professional Dues (Excludes Units 17 and 21)

In recognition of the professional nature of

employees, each department, commission, board, or
agency may reimburse an employee for up to $50

per year for membership dues in job related

professional societies or associations of the

employee’s choice, or for a job related professional
license fee. Both parties agree and understand that

a different amount of reimbursement, if any, may be
provided to employees in the same or similar =
situation., 9‘

Pagelofl 5/13/2016 2:43 PM\’gg % ! .




LOCAL 1000

< '
:S'_ETU Union Proposal
Steonger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

12.15 Reimbursement of Fees (Excludes Units 17)

The State agrees to pay the full renewal cost of
professional and/or technical licenses,
certificates, or credentials which are required
as a condition of employment.

Page 1of 1 6/1/2016 8:12 PM




LOCAL 1000
il

S: Ellhl Union Proposal
Stonges Togethier Bargaining Un[t 11
Date

Proposal No: 1

The Union proposes the following rollover language:

12.20.11 Pest Control License (Unit 11)

A. When a State agency determines that it is in T~ L
the employer’s best interest to require Ob(gb”’“
employees to acquire and maintain an
Agricultural Pest Control License as defined
in Food and Agriculture Code section 12201
et seq., the affected employees shall be so
notified by their supervisors.

B. The employer will reimburse employees for ¢

\ ST filing, examination and renewal fees
SE[U ('OCO\-D } OOO associated with acquisition of the license
— — provided:
“TFial
nde
a. The employee is authorized in advance 1o
;ﬂ M U)\QQ‘) take the exam or renew the certificate and,
/WM a ‘“ii b. The employee successfully passes the

&m,;u/mﬁ required examination and is issued the license.

Page 1 of 1 6/3/2016 2:38 PM



’ LOCAL TOQ‘O'
- Union Proposal
SEIU P
e Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

12.28 Pre-Tax Commuting Expense

The State will evaluate the feasibility of implementing a
pre-tax commuting expense program in accordance
with Internal Revenue Code Section 132(f).

D
TA SEIV 1000 AP 271
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LOCAL 1000

<< '
;S" T Union Proposal
trongor Yegathor Master Table
Date

Proposal No:; 1
The Union proposes the following rollover language:

12.29 Bike or Walk to Work Program

A. The State shall endeavor fo make facilities
S€VWO (oo available to employees who bike or walk to work
including, but not limited to, clothing lockers,
secure bicycle storage, and shower facilities in all
State owned or leased buildings.

B. This Section is not grievable or arbitrable.

Page 1 of 1 5/27/2016 9:@&%) S Mo
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LOCAL 1000

E—E% Union Proposal

Stronger Together Qlaste r Table
Date 7 7 (5

The Union proposes the following language:

Proposal No: 1

BEW {090 TH

KX Individual Development Plan

A. The purpose of the Individual Development
Plan (IDP) is to establish personal objectives
and develop a plan for achieving professional
growth, career mobility and/or future career

changes.

B. Departments shall notify each eligible
employee of the opportunity to submit an IDP at
least annually for full-time employees and for Pl
employees who work seven hundred fifty (750)
hours or more annually. An employee is nhot
reguired to participate in the IDP process. If an
employee elects not to participate, this decision
will not be held against him/her.

C. The IDP process shall not be part of the
performance appraisal or disciplinary process.
An IDP may be created by an emplovee without
triggering a performance evaluation appraisal.
If all or part of the |IDP is disapproved, the
employee shall be notified in writing and a copy

shall be provided to the Union. ﬂm Ci“.OZDﬁ
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LOCAL IOQ‘Q
<5 ion P
——
.S‘Ell! Union Proposal
Suonger Together Mastel‘ Tab|9
Date

Proposal No: 1
The Union proposes the following rollover language:

13.1 Performance and Evaluation Materials

There will be only one official personnel file and
normaily one supervisory work file regarding each
employee and these files will be maintained as
follows:

8%

e

N

-----

A. An employee’s official departmental personnel
file shall be maintained at a location identified
by each department head or designee. Upon
request, the State shall identify any supervisory
files kept on the employee and shall identify the
location of each file. Official personnel files shall
contain an inspection log where any person
reviewing the file shall sign and date the log
unless excluded by law.

B. tnformation in an employee’s official
departmental personnel file and supervisory
work file shall be confidential and available
for inspection only to the employee’s
department head or designee in conjunction
with the proper administration of the
department’s affairs and the supervjsion,g

' /
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the employee; except, however, that
information in an employeg’s official
departmental personnel file and supervisory
work file may be released pursuant to court
order or subpoena. An affected employee
will be notified of the existence of such a
court order or subpoena. No rank and file
shift lead shall be authorized access to an
empioyee’(s) files, except with prior written
approval of the employee.

C. Evaluation material or material relating to an

employee’s conduct, attitude, or service
shall not be included in his/her official
personnel file without being signed and
dated by the author of such material. Before
the maiterial is placed in the employee’s file,
the department head or designee, shall
provide the affected empioyee an
opportunity to review the material, and sign
and date it. An employee sighature shall not
necessarily constitute agreement to the
evaluation. A copy of the evaluation material
relating to an employee’s conduct shall be
given to the employee.

D. An employee or his/her authorized

representative may review his/her official
personnel file during regular office hours.
Where the official personnel file is in a location
remote from the employee’s work location,
arrangements shall be made to accommo
the employee or his/her authorized

5/27/2016 9:04 AM WA~
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representative at the employee’s work location.
Upon request, the employee shall be allowed a
copy of the material in his/her personnel file.

E. The employee shall have a right to insert in
his/her file reasonable supplementary
material and a written response to any items
in the file. Such response shall remain
attached to the material it supplements for
as long as the material remains in the file.

F. Any performance evaluation conducted of an
employee who is a participant in the
Union/State Collective Bargaining
negotiations shall recognize the employee’s
frequent absence from his/-her State job and
the impact of such absences on the
employee’s performance. This is not intended
to abrogate the right of the Siate to take
disciplinary action against any employee who
happens to be involved in such
representational activities.

G. Material relating to an employee’s
performance included in the employee’s
departmental personnel file shall be retained
for a period of time specified by each
department, except that at the request of the
employee, materials of a negative nature may
either be purged after one year or at the time
such material is used in a written performance
evaluation. This provision, however, does not

-~ 230 N ?pﬂ
f\:@‘m randBr AR =
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apply to formal adverse actions except as
defined in applicable Government Code
sections. By mutual agreement between a
department head or designee and an
employee, adverse action material may be
removed. When an employee receives written
documentation of a negative nature, the
supervisor shall note in writing on the
documentation the time frame it will remain in
the file.

A SEV oo H. Supetvisors may keep working supervisory

_ files on the performance and conduct of

employees to provide documentation for
matters such as, but not limited to,
probation reports, performance appraisals,

.«JE»V-"'E’}: training needs, MSA reviews, bonus

A programs, adverse actions, employee

development appraisals, or examination

Pred
P‘m'f ; evaluations. Ah employee and/or his/her
| %"" authorized representative may, upon

)i A

’” request, review the contents of his/her file
o ,Zj‘ ' with his/her supervisor. Upon request, the
e 5{? employee shall be allowed a copy of the

material in his/her supervisory file.
20—
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LOCAL IUQ‘Q
| ﬁ Union Proposal
@? SiongerTogeer Master Table
@( Date b2l
N \
/D 4}‘7\\& Proposal No: 1
\N/ The Union proposes the following rollover language:

13.2 Personal Performance Session (Excludes Unit 17)

Meetings between employees and management
concerning unsatisfactory work performance or work-
related problems should, whenever practicable, be held
in private or in a location sufficiently removed from the
hearing and visual range of other persons. The Union
recognizes that the circumstances of the situation may
require an immediate response from management, and
thereby preclude privacy. However, if an immediate

response is not necessary, arrangements will be made
for a private meeting. /ﬂA Y ?9
AP
e,

Page 1 of 1




LOCAL lﬂﬂ‘q

<Y '
S‘-ET?U Union Proposal
Stronger Together M aSte r Tab !e

Date

Proposal No: 1
The Union proposes the following rollover language:

13.3 Joint Apprenticeship Committee (Excludes Units

17 and 21)
o SEW [oeC A. It is the policy of the Staie employer and Union
to support the establishment of apprenticeship
% programs in bargaining units where such
programs are deemed appropriate. The Union
%262 and the State agree that such apprenticeship
= programs shall be administered in accordance
i‘f\\f*j” with the Shelley -Maloney Apprentice Labor
Standards Act of 1939 (Labor Code section
ﬁ\# 3070, et seq.} and pursuant to the following
tU\' provisions:
mL ¥
m( 1. The classification of positions and the
selection process shall be governed by
.7 the SPB. The State retains the right to
S hire.

2. A Joint Apprenticeship Commiitee shall
evaluate and discipline any employee
participating in an apprenticeship
program under the scope of civil semiee

rules and regulat!on_s@
e \f

Page 1 of 3 5/27/2016 9:05 AM W
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3. Apprenticeship programs shall operate
under the Joint Apprenticeship
Committee concept, i.e., each
committee shall contain an equal
number of representatives selected by
the Union and by the State in addition to
an Apprenticeship Consultant of the
DIR, Division of Apprenticeship
Standards.

4. Each Joint Apprénticeship Commiitee
shall determine the training program for
the classes included for their program.

5. Union representatives who have been
selected as Joint Apprenticeship
Committee members shall serve with no
loss of compensation during commitiee
meetings.

B. The State agrees to continue existing
apprenticeship programs.

C. The Union and the State agree to jointly
explore areas of possible expansion of the
existing and the creation of additional
apprenticeship programs for bargaining unit
occupations. The Union and the State agree

to meet and confer on this matier at the ~
Hp 228 g A7
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request of either party. Any new Joint
Apprenticeship Committees shall function in
accordance with this section.

D. To enhance the understanding of formal, on-
the-job apprenticeship training the State and
Union shall request an Apprenticeship
Standards Consultant from the DIR, Division of
Apprenticeship Standards, to attend any
exploratory meeting.

T 38w oo
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LOCAL 1000
13

< .
;:—E—Tiq Union Proposal
Honaoaster ‘Master Table

Date U‘ l l\ﬂ

Proposal No: 1
The Union proposes the following rollover language:

13.6 Performance Appraisal of Permanent Employees
(Excludes Units 3, 17 and 21)

A. The petformance appraisal system of each

B S%\Q 1 OO0 department may include annual written

o performance appraisals for permanent

L{ {S-(} m employees. Such performance appraisals

{ Q , I may be completed at least once each twelve
’ (12) calendar months after an employee

completes the probationary period for the LEﬁ@

class in which he/she is serving. In the P'

absence of any current annuat performance /lk@-a'uo,

appraisal, or performance evaluation [ [

material to the contrary, the employee’s ,:EM

performance shall be deemed satisfactory.

B. An employee may grieve the content of his/her
Kﬂwgf performance appraisal through the depariment level
' \Q of the grievance procedure when he/she receives a

‘ substandard rating in either a majority of the
R ;%A, / 7 sanl performance factors or an overall substandard

W rating.

S

<
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LOCAL 1060
1

.;'_E%‘ Union Proposal

Stronger Together

Bargaining Unit 11
Date

Proposal No: 2
The Union proposes the following language:

13.10.11 Education and Training (Unit 11)

A. [tis the policy of the State to assure quality service

el
¢
A

€
A

to the public by developing the skills and abilities of
employees through education and training activities.
These interests are served by having competent
employees capable of maintaining productivity, able
to adjust to changes in service requirements, and
prepared to assume increased responsibilities.

B. The State shall provide to all employees, two
days per fiscal year (without loss of
compensation) for activities such as,
professional association activities, professional
and/or personal development seminars, etc., to
promote professional and/or personal growth
and to enhance professional and/or personal
goals. These activities are at the employees’
expense and therefore the choice of activity is at
the employee’s discretion. This time shall be
requested and approved in the same manner as
vacation/annual leave. Such time shall not be
accumulated. “TA 0(9[15{%?{’

2518
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Page 2 of 9

Each State department shall make its training
policies and, annually, its training course list
available at work sites. Each department shall
provide annually and upon request by the Union a
copy of its training course list and its training
budget as it appears in the Governor’s Budget.
Budgeted training funds shall not be used for
training private sector contract employees who
would do the work normally performed by
bargaining unit employees.

. New employees to a department shall, within

sixty (60) days after reporting to work, be
given an orientation session by their
supervisor or other departmental
representative.

Individual Development Plans (IDP)

1. Each State department shall be required to
complete an annual IDP for each permanent
full-time employee and for Pl employees who
work seven hundred and fifty (750) hours or
more annually.

2. The State agrees to provide training
opportunities and funding to fulfill the training
courses on an employee’s IDP when and
subject to conditions agreed to between the
employee and the employee’s supervisor in the
IDP.

6/15/2016 3:48 PM
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3. An employee's request for attendance at
scheduled training courses agreed to in an
IDP for that year shall not be unreasonably
denied. Reasonable denial would include a
reduction in the division or program training
budget.

4, When operational needs or emergencies
preclude attendance at fraining courses agreed
to in an employee's IDP, the employee shall,
upon request, be approved fo reschedule and
attend the course based on what is convenient
for the employee and operationally feasible for
the State.

5. Nothing in this section shall be construed to
prevent the State from requiring an employee
1o attend training.

F. The State and the Union recognize that certain
benefits accrue to the State and employees
through participation in professional job-related
meetings, seminars, conferences and
conventions.

G. Training Categories/Definitions

1. Job-Required Training, including safety
/% 4
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training, is designed to assure adequate
performance in an employee’s current
assighment or classification and includes
training necessary for newly assigned
employees; refresher training for the
maintenance of ongoing programs; and training
mandated by law or other State authority.

. Job-Related Training is designed to increase

an employee’s job proficiency and includes
training to improve job performance above the
acceptable level of competency established for
specific job assignment or classification, and
training to prepare an employee for assuming
increased responsibility.

Career-Related Training is designed to

| assist an employee in the development of

career potential and is intended to help
provide an employee with an opportunity for
seif-development while also assisting in the
achievement of the State’s mission. This
training does not have to be related to the
employee'’s current classification or
assignment.

In-Service Training is sponsored, administered or
contracted for, by the State for its employees.
Such training includes courses or activities
designed and administered by State departments
individually or in joint agreement; offered by the
CalHR; designed or contracted exclusively for the

Vi
éﬁo
2%
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State through private consuitants or firms,
regional fraining centers, accredited colleges or
universities, or other non-State agencies.

Out-Service Training is sponsored by a non-State
agency and is open to the public as well as State
employees.

Training conferences are fraining activities
conducted primarily for educational development
purposes and not primarily for professional and
social affiliation purposes. Training conferences
may be a job-required, job related, or career
related training activity.

H. Reimbursement for Job-Required Training Expenses

Page 5 of 9

1.

The State agrees fo reimburse employees for
expenses incurred as a result of job-required
training consistent with the Business and Travel
article of this Contract. When an employee's
approved participation is identified as job-required
by the appointing authority, the employee shall be
fully reimbursed for tuition and other necessary
expenses that include:

a. Tuition and/or registration fees;

b. Cost of course-requited books and materials;
@/
/9 H—
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c. Transportation or mileage expenses;
d. Toll and parking fees;

e. Lodging and subsistence expenses.

2. Employees who attend training and education

courses required by the state shall be granted
reasonable time off without loss of compensation
for courses that occur during the employee’s
normal working hours. An employee’s normall
working hours may be adjusted so attendance
occurs on state time. For courses that are
scheduled during off-duty hours, such hours
shall be considered work time and they will be
compensated according 1o the employee’s
designated Work Week Group.

Reimbursement for Job-Related Training Expenses

1.

When participation in training is identified by the
appointing authority as ‘job-related’, full
reimbursement of approved training or education
courses may be provided in accordance with the
Business and Travel article of this Contract for
tuition and other necessary expenses as outlined
above for job-required training.

2. Employees who attend ‘job-related’ training and

%V
%
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education courses may be granted reasonable
time off without loss of compensation for courses
that occur during the employee’s normal working
hours. When job-related training occurs outside
of normal working hours, an employee’s normai
working hours may be adjusted so attendance
occurs on state time. For courses that are
scheduled during off-duty hours, such hours may
be considered work time and would be
compensated according to the employee’s
designated Work Week Group.

Zcg J. Career Related or Upward Mobility Training Expenses

‘ ;’%C

1.

When participation in training is identified by the
appointing authority as ‘career-related’ or as part
of an upward mobility plan, the State will
reimburse employees for up-te fifty percent (50%)
and may be up o one hundred percent (100%) of
course required books, tuition, materials and
registration fees of approved training or
educational courses.

Normally the employee will attend the training on
his or her own time, unless otherwise agreed to in
accordance with departmental policies are any other
section of the MOU.

K. An employee who willfully or negligently fails to
satisfactorily complete a training or education
course (required or approved by the department)

Page 7 of 9
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as specified by the training provider shali not be
eligible for reimbursement of tuition and other
necessary expenses, and shall return any
advance payment received.

. The employee or his/her estate shall receive

reimbursement for tuition and other necessary

~expenses incurred, if the training assighment is

terminated prior to completion either (1) at the
convenience of the State, or (2) because of death,
prolonged iliness, disability, or other eventuality
beyond the control of the employee. Expenses
subject to reimbursement pursuant to this
subsection shall be limited to those that the
employee would have otherwise been entitled to
receive pursuant to this Contract.

. To the extent practicable and within available

training resources, the department shall
arrange for such counseling, education, and
training of employees as may be reasonably
needed to prepare them for placement in other
State civil service positions when their positions
have been and are about to be changed
substantially or eliminated by automation,
technological changes, or other management
initiated changes.

. Each Department, upon request of an eligible

employee as defined in the Class A and Class
B Commercial Driver's License section of this
Contract, will make available any public @/

W

i) 4
6/15/2016 3:48 PM 09
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information prepared by the DMV covering the
commercial driver’'s license examination.

. Each State department, through its annual

training plan process, will provide employees
training in handling hostile and threatening
behavior where required for safety purposes.

The parties agree that training on rape prevention,
sexual harassment awareness, managing
assaultive behavior and stress reduction are
appropriate subjects for high priority consideration
by the appropriate Joint Labor/Management Health
and Safety Committees.

4
7

50
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LOCAL IDO‘Q

- ' .
Em-gzgq | Union Proposal

Bargaining Unit 11
Date

Proposal No: 1
The Union proposes the following rollover language:

13.13.11 Professional Certification or Registration
(Unit 11)

A. For purposes of this section “permanent” -TA
means that unit member has completed at least Dbhe('}d‘*
one full probationary period in a Bargaining Unit @ &
11 represented classification and achieved
permanent status in that classification.

B. The State shall provide to é permanent Unit
11 employee application reimbursement and
up to eight (8) hours CTO time at straight

S \ @.D rate upon successful completion of a

?/ U (JOC IOOO Professional License or Certification as
listed. CTO is applicable only when the
77‘] ‘d@/ examination was taken on the employee’s

own time. The Professional License or

]51,J Certification examinations are any of the
following:

/4%

(P 1. Engineer-in-Training

//L .

Le

ﬂ,\L,

2. Engineer

Page1of3 6/3/2016 2:39 PM



3. Land Surveyor-in Training
4. Land Surveyor

5. Landscape Architect Registration Examination
(LARE)

6. Structural Architect Registration

C. The State shall reimburse permanent
employee’s renewal fees for Professional
Licenses listed above.

D. Notwithstanding any other section, the State
shall reimburse permanent employees for i |
engineering general review courses relative to QO
the above professional license or cettification /70

&lu lOCﬂD IOOC, examinations on a one-time basis only. %

Certificate-of-compietion shall be required.

their supervisor, in accordance with each

, Empioyees must receive prior approval from w\g
7O

department’s procedures, and be signed up to
take the examination in order to receive

B
/gé{/; review course reimbursement.
7>

P

Az E. Employees in remote areas (where review

/ courses may be unavailable) will be reimbursed
&f on a one-time basis only for either a

LA correspondence course, video tape course,

Page 2 of 3 6/3/2016 2:39 PM



personal computer course, purchase of review
course books or a specially designated course.

F. State release time, during working
hours, without [oss of compensation will
be provided for attendance at review
courses. Transportation costs involved
with review courses will not be
reimbursed by the State.

five hundred dollars ($500} to any
permanent Unit 11 employee who attains
any of the above applicable license or /

certification. %{fﬁ/

G. The State will pay a one-time bonus of

Page3 of 3 6/3/2016 2:39 PM



LOCAL ng
-
g.-ﬁé.—ju Union Proposal

Stongr Ter Bargaining Unit 11
Dale

Proposal No: 1

The Union proposes the following rollover language:

13.14.11 Special Certification Requirements - Caltrans
(Unit 11)

A. This section applies to incumbents and future T
Caltrans employees in the following ! v
classifications: Assistant and Associate Steel ~ ©b!®

fos!

Inspector, Structural and Lead Structural 1S
Inspector, Non-Destructive testing as described %W
below. _ )‘y

1. Incumbent employees trained at State

described below.

2. Employees hired after November, 1998, who

@w already possess an active AWS certification for
3 welding inspection as part of the requirement
75’}9 for participating in the exam process.
| —— ;
;b 3. Employees trained and certified at Level || :

testing, magnetic particle testing, and penetrate

% (limited) in Ultrasonic testing, radiographic

Page 1 of3 6/3/2016 2:40 PM




testing.

B. The State will assume the cost of certifying
incumbents and will pay costs for future re-
certification for all employees in this series.

C. Certification by the AWS may be obtained and is

accepiable to the department at the following levels:

American Petroleum Institute, (API) 1103

American Society of Mechanical Engineers
(ASME) Section 8 & 9.

AWS D1.1 Welding Code

, AWS D1.5 Welding Bridge Welding
SV Loc 1000

T ~ D. No employees will be adversely affected for
Tﬁ Cb @_J failure to become certified in one of these
disciplines but will be provided administrative
}%’/ time off to participate in re-examination in order
%? to maintain their certification.

ﬂ o E. This section shall be subject to re-

n ‘ negotiation resulting from changes enacted
ey by the American Welding Society or federal
2R mandates affecting performance of these

Page 2 of 3 6/3/2016 2:40 PM
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inspections.

Employees obtaining these certifications will not
be expected to perform the actual testing, but will
be expected to ensure that the tests are
petformed in accordance with Code and contract
specs.

. Employees holding any of the certificates in

section (A) (2) shall receive a one-time bonus of
five hundred dollars ($500) for obtaining an
American Welding Society certified welding
inspection certification. Employees holding any of
the cettificates in section (A) (3) shall receive a
one-time bonus of five hundred dollars ($500). The

most a single employee can receive is one
thousand dollars ($1,000) regardless of the C@
number of certificates s/he receives. / %

Employees hired after November 1998 will be %/
required to maintain an AWS certification as %N
part of their employment in their respective

class. 90

%

6/3/2016 2:40 PM
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LOCAL H}O‘Q

SEIU

Suongor Together

Union Proposal
Bargaining Unit 11
Date

Proposal No: 1

The Union proposes the following rollover language:

13.15.11 Technician Rotation — Caltrans (Unit 11)

A.
B.
STV LQCCLQ 000 c
nde
N,
7R
fror— D
et
prs

Caltrans will implement and maintain a
Transportation Engineering Technician
(TET) Rotation Program as described in
the published TET Rotation Program.

Participation in the Rotation Program is
voluntary for all permanent, full-time TETS
in the large Districts (3, 4, 6, 7, 8, 10, 11,
and 12).

Headquarters Units will coordinate with T
districts to become involved. Management will —ghu=-
consider requests of Headquarters technicians
if assignments are available in adjacent
districts that would not require a change in th
employee’s residence.

. Requests of employees in small districts (1,

2, 5, and 9) who desire an individual rotational
program will be considered.

6/3/2016 2:42 PM
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The rotation program patticipation shall be
voluntary by employees. To qualify to be
involved in a rotation program, the TET:

1. Must have permanent status as a TET
(completed probation period); and

2. Must demonstrate, if requested, a knowledge
of algebra and trigonometry, and

3. Must have been in present functional
area for one year (time can be reduced
on an individual basis).

Once an employee is committed to participate
he/she shall complete the rotational
assignment unless a mutual agreement by @@/
management and the employee is reached to
terminate rotation. The participant’s request of
an assignment at the end of rotation shall be D
considered, however, operational needs shall
determine the employee’s assignment at the %ﬁa

time of completion. W

The rotation program will not exceed two (2)
years from the date it is started except in
unusual circumstances. Generally an
assignment will be no less than three (3)
months and no more than six (8) months.
Assignments may be extended or reduced

@ﬂ/

- MY
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based on operational needs.

The rotational training assignments will
involve any three (3} of the following major
engineering functional areas:

Construction, Design/Project Hydraulics,
Maintenance, Material Lab,
Transportation Planning and
Environment.

. Each employee participating in the rotation

program shall be assigned a Counselor for the
purpose of jointly assessing program and the
individual’s progress on a periodic basis.

"\?8\ §! L@c,mQIO oD
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LOCAL 3003
o EEIH Union Proposal
. T Bargaining Unit 11
Date

Proposal No: 2
The Union proposes the following rollover language:
13.31.11 20/20 Program {Unit 11)
Setu Locae. 1060

Starting on or before June 1, 2010, the State, where
T/A r(b fiscally feasible, shall provide 20/20 programs for Unit
11 employees. 20/20 programs involve employes
Bﬂf &M_Q‘,g participation in a formal educational curriculum up to
. wenty hours per week without loss of compensation
/M g W when the employee would otherwise be scheduled for
oz Abarzs~—  WOIK. At the request of the Union, individual

)4“ department(s), where fiscally feasible, shall meet to
. M _explore the development of a 20/20 program(s).

%} o £ 4 TA ob{w/w(o
| AT o
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LOCAL 1000
-l

- Y
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following roliover language:

14.1 Classification Changes

Page 1 of 2

A. When the CalHR proposes establishment of a

. If the parties reach an agreement, they

new classification or modification of an existing... S~ A2
one, it shall inform the Union in writing of the
proposal. The Union may request to meet and
confer with the CalHR regarding the
classification proposal. Failure to respond in
writing within thirty (30) calendar days of
receipt of the notice shall constitute a waiver of
the Union’s right to meet and confer over the

classification proposal prior to submittal to the
SPB for consideration. Wﬁﬁ‘”‘“
6« —

within twenty (20) calendar days of the Union’s W
request unless the parties agree to a different
date. The purpose of the negotiations shall be
the classification specifications and the W
compensation. ‘«%4“ '

T
A [M%C% oz

W

shall jointly recommend, in writing, that the %

classification proposal be submitted to the /ﬁ %
/A

|2

. The first negotiations meeting shall take place

6/16/2016 8:55 PM



Page 2 of 2

SPB for the non-hearing calendar,

. If the parties do not reach an agreement the

classification proposal may be submitted to the SPB. Bﬂ

In the event the SPB renders a decision that was Ak ym
not mutually agreed to by the parties, the Union and

the State shall meet and confer over the impact, W
including compensation, of the Board's decision. No ‘;)U*’

classification shall be established without a salary [@m
structure. SW

6/16/2016 8:55 PM




LOCAL m‘q

-
SEIU

Stronger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

A KAV 1000
P

Vol

BN
A

7Y %%Ri?% =X

Page 1 of 8

14.2 Out-of-Classification Grievances and Position
Allocation Hearing Process

A. Definitions

1. An employee is working “out-of-class” when

he/she spends a majority (i.e., more than fifty

percent [50%]) of his/her time over the

course of at [east two (2) consecutive work

weeks performing duties and responsibilities
associated with a higher level existing

classification that do not overlap with the <P
classification in which said employee holds L{/ /P-—

an appointment.
™ it

Duties that are appropriately assighed to
incumbents in the employee’s current :@/\A&

classification are not out of class.

Duties appropriately assigned are based on
the definition and typical tasks enumerated

in the California SPB specification. c%j(ﬂ/’/
%@w
S SA— %ﬁ}/

6/1/2016 8:23 PIVI
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2.

Training and Development assighments are
not out-of-class work.

For purposes of this section, a
classification is at a “higher level” if the
maximum salary of the highest salary
range (excluding alternate range criteria
other than deep class criteria) is any
amount more than the maximum salary of
the highest range of the class in which the
employee holds an appointment.

When an employee is performing the duties
of a vacant position properly assigned to a
higher class or the duties of an absent
employee whose position is properly
assigned to a higher classification, the
employee shall be considered to be working

out-of-class. <)
W YA

B. Authorization and Rate of Pay {
1. Notwithstanding Government Code sectio s

905.2, 19818.8, and 19818.16, an employee

may be temporarily required to perform out-

of-class work by his/her department for up to

one hundred twenty (120) calendar days in u)“’
any twelve (12) consecutive calendar
months when it determines that such an

assignment: [{]/y

VP



a. Is of unusual urgency, nature,
volume, location, duration, or
other special characteristics;
and,

b. Cannot feasibly be met
through use of other civil
service or administrative
alternatives.

2. Departments may not use out-of-class
assignments o avoid giving civil service
examinations or to avoid using existing
eligibility lists created as the resuit of a civil
service examination.

/‘Lw@
3. When an employee is assigned out-of-class /()/

work, he/she shall receive the rate of pay he/ _,;—Lb
she would have received pursuant to Title 2 Ctl

California Code of Regulations sections
599.673, 599.674, or 599.676 if appointed tow lo
the higher classification. a /\D\

4. Out-of-class work may be discontinued by
departments at any time; however, J@‘
departments may not rotate employees in m/y

and out of out-of-class assignments to avoid J
payment of out-of-class compensation. A/
o

Page 3 of 8




5. Out-of-class pay shall not be considered as
part of the employee’s base pay when
computing the rate due upon promotion fo a

higher level.
S <L 1000
C{%O?m C. Out-of-Class Grievances and Allocation Appeals
C@ ( /}f [ 0 1. The grievance and arbitration procedure
described in subsection D below shall be the
exclusive means by which alleged out-of-class
%/ assighments shall be remedied, including
@& requests for review by the CalHR referenced in
o Government Code section 19818.16 or the
/QS% State Victim Compensation and Government
A }GL’J Claims Board.

M,(Z/p 2. The grievance and arbitration 4{1‘ L{/ /Ef

procedure described in this section (

shall be the exclusive means for e ;
< appealing position allocation or b.:],_

reallocation referenced in

N\— Government Code sections 19818.8
2 and 19818.20. jP&W

3. Employees may not separately file
out-of-class grievances and
position allocation or reallocation

grievances pertaining to the same
duties and responsibilities.
/

Page 4 of 8 6/1/2016 8:23 PM %f




4. The only remedy that shall be available
(whether claiming out-of-class work or
position misallocation) is retroactive pay
for out-of-class work, Said pay shall be
limited to out-of-class work performed (a)

x Sﬁ\\) [UBO during the one year calendar period
<& before the employee’s grievance was
“ BOPm filed; and (b) the time between when the

' grievance was filed and finally decided by
Lo [ '?—/ /V an arbitrator.
@/ 5. Arbitrators shall not have the authority
Qﬂ

to order reclassification (reallocation) of
- a grievant’s position or discontinuance
ﬁé of out-of-class work assignments.

| ﬁ*J D. Grievance Procedure and Time Limits

R VY
e 1. An employee’s grievance initially shall be /‘P( {{ %”
) discussed with the employee's supervisor. l
2. if the grievance is not resolved to the

W satisfaction of the grievant a formal

: grievance shall be filed on a CaiHR 651 -
" (Job Description Form) provided by the W\

State within:

O

a. Fourteen (14) calendar days after

receipt of the decision rendered by
the supervisor; or W )QL

Page 5 of 8 6/1/2016 8:23 PM@@” @Wm
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b. Twenty-one (21) calendar days
after the date the employee’s
duties allegedly changed such
that he/she stopped working out
of classification or his/her
position became misallocated.

c. However, under no circumstances
may the period in which to bring
the grievance be extended beyond
the twenty-one (21) calendar days
in item b above,

3. Out-of-class and misallocation
grievances shall be filed with a @
designated supervisor or manager - P’
identified by each department head as ﬂ
the department level of appeal in the
usual grievance procedure found in [Q-:;-
aArticle 6.

4. The person desighated by the E

department head as the department
level of appeal shall respond to the
grievance in writing within forty-five
(45) calendar days after receipt of the

grievance. n(@)
5. If the grievant is not SW the #/ZAL// ‘




decision rendered by the person
designated by the department head at the
department level of appeal, he/she may
appeal the decision in writing within
twenty-one (21) calendar days after
receipt to the Director of the CalHR.

B S0 1600

U[ SO?m 6. The Director of the CalHR or designee
shall respond to the grievance in writing

U{glhﬂ’ within sixty (60) calendar days after
/ receipt of the appealed grievance.

@8(// 7. If the grievance is not resolved by the
1™

CalHR, the Union shali have the right
to submit the grievance to arbitration in

'\'J

ANy
O accordance with aArticie 8, section

6.11. /mﬁ%

8. Article 6, section 6.11 (Arbitration

M/yt;)@ lo
: Level) shall apply to out-of-class - ) '
% and misallocation grievances o\
| except as otherwise provided in m
- this section.

E. The arbitrator’s decision regarding out-of-class _ o
and misallocation grievances shall be final and !
binding on the parties. Said awards shall not be
subject to challenge or review in any forum, ’]@)
administrative or judicial, except as provided in _

Code of Civil Procedure se? 1286,2 et seq./{}l

L4 M,ﬁw?
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LOCAL 1000

- i

;S'E!q Union Proposal

tronger Tegether MaSTer Tabie
Date

Proposal No: 1
The Union proposes the following rollover language:

14.3 Classification/Pay Data

Upon request, the State shall, on an annual basis,
provide the Union with a list of classifications and
salaries for bargaining unit rank-and-file employees.

;‘ﬂ(ym vap 27—

!q3 At /ﬁh, c‘?:;f"(é LQ)"""

SEIY 1000

Ny v‘*«’r

e Y

M’/
e %W o
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LOCAL 1000

< '
S-Ellml Union Proposal
Stronger Togethor Masier Table

-~ stpm

Date

Proposal No: 1

The Union proposes the following rollover language:

14.4 Duty Statements, Post Orders, and Work
Instructions (Excludes Units 17, and 21)

A. An employee shall be provided with a current
duty statement for his/her position within fifteen

3|1y ,
/ (15) calendar days of his/her request. Duty

T

Vi
b

r Y
i

statements must comply with the State
Personnel Board job classification specifications.

B. Post orders in CDCR-Adult, and work instructions in
CDCR-DJJ will be provided where applicable.

C. Duty statements, post orders, and work ké ,.;fUO
instructions shall be determined by the

appointing power or designee and will be ?
W&

id

consistent with an employee’s classification. At
the time of an employee’s annual appraisal,
his/her duty statement shall be reviewed, and if
necessary, updated to reflect his/ her current
duties.

D. Upon request, a Union representative for the
affected bargaining unit will be provided
access to existing duty statements, post

Page 1 0f2
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orders, and work instructions for review, and
may make recommendations for changes fo
the appointing authority or designee.

E. The parties recognize that post orders in CDCR-
O Adult, and work instructions in CDCR-DJJ are
'I'-"g 3%\0 JOO not grievable or arbitrable, unless the post order
4 50pm or work instruction violates another section of
this contract.

shall be provided to each affected incumbent if

rﬂ/ F. Upon the establishment of a new or revised
: :ﬁ’% classification or series, a new duty statement
appropriate.

i BN
T
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LOCAL 1000

< Uni
— nion Proposal
SEIU
Sironges Togethor Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

14.5 Automation and New Technology

The State shall endeavor to notify the Union one .
hundred eighty (180) days, but no less than sixty (60)
days, prior to implementation of automation or
technological.changes that will result in a significant
impact on bargaining unit employees. Upon reguest of
the Union within thirty (30) days of such notification, the
State shall negotiate with the Union on the impact of

| such changes. %4}@/
< COoO
TRsEV AR 1

A t%g:lofl
gﬂ 2
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LOCAL 1000
ot

< X
;?E—?‘:h’ Union Proposal
i Master Tabie

Date

Proposal No: 1

The Union proposes the following rollover language:

14.6 Job Announcements

& Stlg 00w When a departiment posts a job announcement for which
two (2) classifications may be considered, it shall provide

o %quﬁ‘/ the duty statement for each classification upon request to

M each candidate for the position.
- 4
Fiec

I é:%“v e
' AVA bad %At
ey 1\5 ‘{ A e
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LOCAL 1000
o

L .

;S'- EWIU Union Proposal

truoges Fogetor Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

14.7 Assignment of Duties Normally Performed by Bargaining
Unit Employees (Excludes Unit 14)

© CgI0 ool
4 SOpm A. The State shall notify the Union at least
U /,} ‘ltﬁ thirty (30) calendar days in advance of
/ the effective date, before assigning
duties normally performed by employees
in the bargaining units covered by this
Contract to any employee, group, Ci) {),
individual, organization or business LL e

enterprise, if such assignment(s) may
result in the displacement of employees ;)_/Uo
in bargaining units covered by this [Q’

Contract,

B. Upon request, within thirty (30) calendar
days of the Union’s receipt of the notice,
the State shall meet and confer with the
Union over such assignments.

Page 1 of 1 6/1/2016 7:09 PM N




LOCAL 1000

- '
;S. Ell! Union Proposal
tronger Together Master Table
" Date

Proposal No: 1
The Union proposes the following rollover language:

14.8 Contracting Out

A. Purpose
© SEIU 1000 P
e The purpose of this section is to guarantee

;- that the State does not incur unnecessary,

additional costs by contracting out work

3& appropriately performed at less expense to the
& State by bargaining unit employees, consistent
with the terms of this section. In achieving this

W purpose the parties do not intend this section
/{U\/ to expand the State’s ability to contract out for
ML personal services. The parties agree that this

| qﬁ/@, section shall not be interpreted or applied in a

manner which resuits in a disruption of
services provided by State departments.

B. Policy Regarding Personal Services Contracts and
Cost Savings

&

Except in extremely unusual or urgent, time-
limited circumstances, or under other

~ circumstances where contracting out is
recognized or required by law, Federal
mandate, or court decisions/orders, the State w
must make every effort to hire, utilize and retain
bargaining unit employees before resorting to

S FP G
/@‘ b= \U’J6§Jw |

o

iy
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the use of private contractors. Contracting may
also occur for reasons other than cost savings
as recognized or required by law, Federal
mandate, or court decisions/orders.

C. Information Regarding Contracts To Be Let

1. Departments will provide the Union’s
designated representative with copies of
Requests for Proposals (RFPs) and
Invitations for Bid (IFBs) for personal
services contracts when released for
publication if they call for services found in
bargaining unit class specifications.

2. To the extent that a department is
preparing to enter into a contract (or
amend a contract) and it does not require
an RFP or IFB, the department shalil
provide the Union’s designated
representative with a copy of the Standard
Form 215 (or its departmental equivalent) if
and when the Form 215 is completed, but
no less than five (5) business days
thereafter, provided the contract is/will be
for services found in bargaining unit class
specifications. If the Form 215 contains
confidential or proprietary information, it
shall be redacted as discussed below in

subsection D (1)—& uo ; @?\,
}0 .




3. The purpose of this subsection C is to
provide the Union with notice and an
opportunity to present alternatives which
mitigate or avoid the need for contracting
out, while still satisfying the needs of the
State to provide services. Directors (or

%r their designee) shall therefore meet with

6&_ the Union for this purpose, if requested by
ﬁ(g the Union,

73‘} ] D. Review of Personal Services Contracts in
% Existence
mup 1. Upon request of the Union each department
q{’@/ shall submit copies of any or all personal
services contracts that call for services found
« in bargaining unit class specifications. For
each contract, departments shall provide
YN additional documents establishing the
A number, scope, duration, justification, total
m& costs of all such contracts, and payment of all
overhead and administrative costs paid
A through each contract, provided it does not

disclose confidential or proprietary |
information, in which case it shall be redacted

as discussed below. The requested contract

and related information shall be provided as

soon as reasonably possible. The parties

expect that this shall be provided no more

than twenty-one (21) calendar days following

the request by the Union, or longer if

approved by the Union and the department.

This shall include contracts that may \d"’
otherwise be protected from public disclosure,

Page 3 of 8
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if they provide for services found in bargaining
unit class specifications. However, the State
may redact those portions of protected
contract(s) that are proprietary, necessary to
protect the competitive nature of the bid
process, and that which does not pertain to
the costing of personnel services found in
bargaining unit classifications. The goal shall
be to protect against disclosure of information
which should remain confidential, while at the
same time providing the Union with sufficient
information to determine whether
unnecessary, additional costs are being
incurred by contracting out work found in
bargaining unit class specifications. Costing
information provided to the Union for
protected contracts shall include total
personnel costs for personnel services found
in bargaining unit classifications plus any
overhead charges paid to the contractor for
these services, provided such disclosure does
not breach confidentiality requirements or
include proprietary information.

. Within ten (10) workdays after receipt of the

personal services contracts and associated
documents as provided for in paragraph D(1)
above, the Union and the department shall
begin reviewing the contracts. The Union and
the department shall examine the contracts
based on the purpose of this section, the
terms of the contracts, all applicable laws,
Federal mandates and court decisions/orders.

In this regard, the Union and the department
P L3l 2B W
ngam pondl- \/DP
05/ %/G_/C,/
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will consider which contracts should and can
be terminated immediately, which contracts
will take additional time to terminate, which
contracts may continue (for how long and
under what conditions) and how (if necessary
and cost effective) to transition contract
employees or positions into civil service. All
determinations shall be through express
mutual agreement of the Union and
department.

. The Union and the department will

continue to meet as necessary to
examine personal services contracts
which have been let.

. If savings are generated by the

termination of personal services
contracts under this provision, it is the
intent of the State to implement
agreements of the Union and the
department for utilization of said
savings. Such agreements may
include:

a. Contributing toward position reductions
which would otherwise be accomplished
by the layoff, salary reduction or
displacement of bargaining unit
employees;




b. Enabling the employment of
bargaining unit employees for
services currently performed by

contractors;
g@f c. Enabling of the conversion to bargaining
unit civil service employment of qualified
/%,@g ' contract employees who wish to become
g State employees, as otherwise permitted
(8\/\/ by law, regulations, provisions of the
ﬂJ/ contracts and resolutions by the SPB;
A
(i d. Providing timely, adequate and necessary
' recruitment efforts. These efforts may
"? include focused recruitment, publicizing in
professional journals, use of the medis,
(NS job fairs, expedited hiring, expedited
igf background checks, spot testing
authorized by the SPB, State employee
Y registries, and recruitment and retention
incentives;

e. Such other purposes as may be mutually
agreed upon.

E. Displacement Avoidance

1. The objective of this subsection is to
ensure that bargaining unit employees
have preference over contract employees
consistent with, but not Irmlted to the

T @QBA(Q

’\ﬁmmmﬁ 6
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following principles:

a. The duties at issue are consistent with
the bargaining unit employee’s

% classification;
Z b. The bargaining unit employee is qualified

to perform the job; and,

J
%j:/ c. There is no disruption in services.
% 2. To avoid or mitigate bargaining unit
. employee displacement for lack of work,
the appointing power shall review all
existing personal services contracts to
: ““L’ determine if work consistent with the
affected employee’s classification is being
gf performed by a contractor. Displacement
includes layoff, involuntary demotion,
W involuntary transfer to a new class,

involuntary transfer to a new location
requiring a change of residence, and time
base reductions. If the Union and the
department that review personal services
contracts determine that the terms and
purpose of the contract permit the State fo
assign the work to a bargaining unit
employee who would otherwise be

displaced, this shall be implemented \
consistent with the other terms of this
section. The State and the Union shall U\'

meet and confer for purposes of entermg |
T to2le PP %
Fom VoG st p
e % e
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into an agreement about the means by
which qualified employees are notified and
provided with such assignments. This shall
include developing a process that ensures
that savings realized by terminating the
contract and reassigning the work to a
bargaining unit employee to avoid
displacement, are utilized to offset that
3 employee’s moving and relocation costs,
. 3 the amount of which shall be consistent

M with the Moving/Relocation section of the

2 U't"{ parties’ collective bargaining agreement.

y By b F. Nothing in this section shall be interpreted or
applied in such a manner as to interfere with
the State or Federal court orders, the authority

4 /S~ of the State or Federal courts or the authority

of the special masters or receiver,

G. Relationship Between This Section And Related
Statutes

_ The State is mindful of the constitutional and
o N v statutory obligations (e.g., Govt. Code §
L /ﬁ /i Staff 19130) as it pertains to restriction on
B confracting out. Thus, nothing in this section is
intended to interfere with pursuit of remedies
for violation of these obligations as provided ‘

by law (e.g., Public Contract Code § 10337). W"ﬂvxb
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Management Proposal

Rollover

Bargaining Unit: 11 Date:
Exclusive Representative: SEIU
Article: 14.9 Laboraiory Assistant Classification

Subject: Classification

14.9 Laboratory Assistant Classification

A. Within six (6) months of ratification of this agreement, the State agrees to conduct a
classification review of the Laboratory Assistant ahd Laboratory Assistant (Correctional
Facility) Series. The purpose of this classification review is to determine if the current
class specifications adequately describe all facets of the work, (including but not limited
to any required certifications or licensure), and establishes appropriate qualifications for

the classification.

B. Any changes to the classification shall be handled consistent with Section 14.1 of this
MQU.

\ 2

Ao e

g
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. SEIU (000

LOCAL 1000
“1

- i
;s" E!U Union Proposal
wonger Togedier Master Table

Date

Proposal No: 1
The Union proposes the following rollover language: |

15.1 Appeal of Involuntary Transfer

2
A. The State shall make reasonable efforts to avoid @ﬁ L
involuntary transfers. An involuntary transfer which h?..}’l

reasonably requires an employee to change his/her

residence may be grieved under article 6 only if the"{)w:sm”
employee believes it was made for the purpose of b\)ﬁ‘h
harassing or disciplining the employee. If the

appointing authority or the CalHR disapproves the W
transfer, the employee shall be returned to his or her

former position; shall be paid the regular travel

allowance for the period of time he/she was away

from his/her original headquarters; and his/her moving ﬂv\
costs both from and back to the original headquarters

shall be paid in accordance with the CalHR laws and ’#/[é@

rules.

B. An appeal of an involuntary transfer which does
not reasonably require an employee to change his/ zﬂ
her residence shall not be subject to the grievance %L/
and arbitration procedure. It shall be subject to the

complaint procedure if the employee believes it [Ul/\,
was made for the purpose of harassing or '
disciplining the employee. (/Jp

Page 1 of 3 5/14/2016 1:08 PM
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C. The State shall provide a minimum of sixty (60)

days written notice for an involuntary transfer
which reasonably requires an employee to
change his/her residence.

. Employees, who are unwilling to accept the

geographical transfer required by their current @)
department, may pursue other options, such as ;)\
but not limited to voluntary transfer, voluntary /\’P‘ i\ﬁ
demotion, reduced work-time program, 10/3-
authorized partial service retirement, or voluntary ¥
retirement or resignation. Such employees wha__ D,

meet the CalHR, SROA definition, shall be

considered surplus. The department head or

designee shall make job opportunity bulletins and 7416{/
materials available to all eligible surplus

employees. Eligible surplus employees shall be

permitted to apply and compete for vacant

positions of their current class or other classes to

which he/she can transfer, pursuant to the SROA

process. Article 16 shall govern employee rights W

and appeals under these conditions. %}f %L

. With prior supervisory approval, employees shall D\/%
be allowed a reasonable amount of State paid 16
time to participate in employment interviews

associated with the efforts described in paragraph _
D above. @/

. When a department has two (2) or more qualified ,!?

employees in a class who are subject to an
involuntary transfer which reasonably requires an %

5/14/2016 1:08 PM %Q%/\{\I\




employee to change his/her residence, the
employee(s) to be involuntarily transferred shall be
selected in inverse order of seniority. As an exception
to inverse seniority, an employee in the same class
and affected work unit who is qualified and more
senior may request to be involuntarily fransferred in
lieu of a less senior employee. An employee whose
request for transfer is granted, shall be entitled to
moving and relocation expenses in accordance with
Section 12.1. However, any associated
reimbursements shall be subject to applicable IRS
and FTB regulations. @

A 250
s Vo \ o
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LOCAL 1000

S._E;«la Union Proposal
Sirunger Togetier Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

15.3 Hardship Transfer

. "SZ\U\QBO The State and the Union recognize the importance
- ’ <SGPM of hardship transfers as a way of dealing with work
and family issues. An employee experiencing a

2| \W verifiable hardship, e.g., domestic violence,
mﬁﬁ/ mandatory job transfer of a spouse or domestic CIDP

partner as defined in Family Code section 297,
family iliness, serious health condition, injury or /‘Qﬁ
death of family members, may request a transfe
another geographic area to mitigate the hardship.
\

31%"”

The State shall endeavor to reassign the employee

to a comparabie or lesser (if comparable is not
~-available) position in the requested geographic area.

If the employee accepts a position in a lower paid

classification, the State shall endeavor to reinstate

the employee to their former classification and

comparable salary level. dww\k Q&

i J%L /ﬁ(gj * Transfers under this section shall be considered é jl

voluntary and any associated relocation costs
W shall be subject to the applicable CaIHR Iaws
o and rules.

%&ﬂ

@"’\/
A~
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A department shall provide the employee and the
Union, in writing, reason(s) for the inability to
grant the transfer no later than sixty (60) days
after the written request is made.

This section shall be grievable and filed with the
A U \O@(‘j department head and appealed to CalHR; it shali
R &\ not be arbitrable.

‘é{
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LOCAL 1600

-
SEIU

Swonger Yogether

The Union proposes the following rollover language:

- 2ElU 1000

Page 1 of 4

16.1 Layoff and Reemployment /m 2%

A. Application

. Order of Layoff

C. Notice %/ '.

Union Proposal
Master Table

Date:

Proposal No: 1

Whenever it is necessary because of a lack of lﬁf}{’
work or funds, or whenever it is advisable in the \91/
interest of economy to reduce the number of W
permanent and/or probationary employees Ao
(hereinafter known as “Employees”) in any State ;4[ ”,

agency, the State may lay-off employees pursuant
to this section.

Employees shall be laid off in order of
senhiority pursuant to Government Code
sections 19997.2 through 19997.7 and N\/“D

applicable SPB and CaiHR rules. }4%

dr

1. The State agrees to forward a copy of the
layoff plan and a copy of the (QLP
SROA/Surplus list (as it relates to a /ﬂlﬁ—

potential layoff) to SEIU Local 1000 as %W

i

i
3]
200

5/14/2016 3:28 PM /)
M



soon as each is approved by CalHR. It is
understood that the layoff plan and the
SROA/Surplus list may be approved at

o different times. |
-f%g/ 2. Employees compensated on a monthly
r basis shall be notified thirty (30) calendar
I days in advance of the effective date of B
f‘:>}\~) layoff. Where notices are mailed, the Pl
Y thirty (30) calendar day time period will i U"
,_'uo begin to run on the date of the mailing of \Qf; ”
T the notice. The State agrees to notify the
s , Union no later than sixty (60) calendar ON
] days prior to the actual date of layoff. The V@‘\
o ( hotice to the Union shall also include the %’ﬂoJ
B reason for the layoff, the area of the
N\ layoff, the anticipated classifications %
4 affected, the total number of employees in :
' each affected classification, the estimated
rﬂu number of surplus employees in each
classification and the proposed effective
date of the layoff. «%\f
4
D. Grievance and Arbitration n l/ﬁ
Any dispute regarding the interpretation or 4'/
application of any portion of this layoff
provision shall be resolved solely through the kj/v
grievance and arbitration procedure. -
k. Transfer or Demotion in Lieu of Layoff W«/
The State may offer affected employees a &W

transfer or a demotion in lieu of layoff i%ﬁ;)
ALY
I
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. State Service Credit for Layoff Purposes

pursuant to Government Code sections
19897.8 through 19997.10 and applicable
CalHR rules. If an employee refuses a
transfer or demotion, the employee shall be
laid off.

. Reemployment /()?‘ Q’ (ﬁ\of_,

In accordance with Government Code sections \f):}
19997.11 and 19997.12, the State shall
establish a reemployment list by class for all
employees who are laid off. Such lists shall
take precedence over all other types of
employment lists for the classes in which
employees were laid off. Employees shall be
certified from department or sub-divisional
reemployment lists in accordance with section
19056 of the Government Code.

In determining seniority scores, one point
shall be allowed for each qualifying monthly
pay period of full-time State service
regardless of when such service occurred. A
pay period in which a full-time employee
works eleven (11) or more days will be
considered a qualifying pay period except that
when an absence from State service resulting
from a temporary or permanent separation for
more than eleven (11) consecutive working
days falls into two (2) consecutive qualifying
pay periods, the second pay period shall be
disqualified. Veterans will receive additional

5/14/2016 3:28 PM




credits in accordance with Government Code
section 19997 .6.

H. Departmental Vacancies

Departments filling vacancies shall offer

positions to employees facing layoff, demotion

) in lieu of layoff or geographic transfer in ;p
_accordance with current SROA procedures. /v(

reduction in time-base or other similar
circumstances under this Article will be entitle
to continuation of health, dental, and vision
benefits pursuant to Public Law 99-272, Title X,

. Employees who are affected by layoff, (\Q//
9?‘“’
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LOCAL 1003
T 1

- i

SEIL; Union Proposal

Stunger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

16.2 Reducing the Adverse Effects of Layoff

SEWL {0w0 Whenever the State determines it necessary to lay-off
employees, the State and the Union shall meet in

N ?j SW’ good faith to explore alternatives to laying off

employees such as, but not limited to, voluntary
reduced work time, retraining, early retirement, and
unpaid leaves of absence.

Pagelofl




S eeren i an employee works as an alternative to layoff. Prior to

LOCAL 1000
LT

- .

;s[-_'-'{(h] Union Proposal

e Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

16.3 Alternative to Layofi

S€1v . 10eD The State may propose to reduce the number of hours

J@»‘W‘ﬂﬁ/ the implementation of this alternative to a layoff, the

State will notify and meet and confer with the Union to
seek concurrence of the usage of this alternative.

\f vy
Page 1 of 1 5/27/2016 9:07 AM gaﬁvb ?7
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LOCAL 1000
w1

-« o
;S'EIU Union Proposal
wongerTogeer Master Table

Date

Proposal No: 1

) \OOO The Union proposes the following rollover language:

__‘.-SO?m 16.4 Military Installations

The State agrees to notify the Union at such time as the

W/[fh/ State becomes aware of federal government plans to

M regain jurisdiction of military installations currently

loaned (or leased) to the State Depariment of the
Military.

/) U
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LOCAL 1000
wll

Y i

SEIC Union Proposal

Stronger Togeter Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

16.5 Layoff Employee Assistance Program (EAP)

Employees laid off shall be provided services in

i elo (o0 accordance with the EAP. Such services are term

l ~limited for six (6) months from the actual date of layoff.

Page lofl




LOCAL mgq
-_g i
SEIU Union Proposal

Stronger Together M aste r Ta bl e
Date

Proposal No: 1
The Union proposes the following rollover language:
Article 17 Retirement

Retirement benetfit formulas and contribution rates for
State employees are specified in the Government Code
as summarized below. No provision of this Article shall be
deemed arbitrable under the grievance and arbitration
procedure, except that any provision that defines the
contribution rates shall be grievable to CalHR’s level.

TA
Rl il
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" ‘:‘PW MOV
T anoincte

G
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LOCAL IOOQ

-
SEIU

Stennger Together

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

I~
By

Page 10f5

17.1 First Tier A Retirement Formula (2% at age

55), First Tier B Retirement Formula (2% at
age 60) and Public Employees’ Pension
Reform Act (PEPRA) First Tier Retirement
Formula (2% at age 62)

A. First Tier members first employed by the State
prior to January 15, 2011 are subject to the First
Tier A Retirement Formula.

B. First Tier retirement members first employed ’,A _
by the State on or after January 15, 2011 and Lol N
prior to January 1, 2013 are subject to the Q! (v ZW
First Tier B Retirement Formula. The First Tier L‘

B Retirement Formula does not apply to:

U\N\W S

» State employees on approved leave of

e Former state employees who return to state’}:;
employment on or after January 15, 2011.

e State employees hired prior to January 15,
2011 who were subject to the Alternate
Retirement Program (ARP).

l ( jlju &'?/ [wb A7 (X
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absence prior to January 15, 2011 who
return tc active employment on or after
January 15, 2011.

¢ Persons who are already members or
annuitants of the California Public
Employees’ Retirement System (CalPERS)
as a state employee, prior to January 15,
2011.

The above four categories are subject to the First
Tier A Retirement Formula.

. Employees who are brought into CalPERS

membership for the first time on or after i\ %\
January 1, 2013 and who are not eligible for

reciprocity with another California public k"?\\\ﬁ\\\(}
employer as provided in Government Code Qi '74@
Ssection 7522.02(c) shall be subject to the

“PEPRA Retirement Formula.” As such, the MEn

PEPRA changes to retirement formulas and\  -14)
pensionable compensation caps apply only
to new CalPERS members subject to
PEPRA as defined under PEPRA.

T



. The table below lists the First Tier
age/benefit factors for First Tier A, First
Tier B, and PEPRA retirement formulas.

First Tier A

Age at First Tier B PEPRA
Retirement Formula (2% at Formula (2% at Formula (2% at
age 55) age 60} age 62)
Employees hired prior Employees first Employees eligible
to January 15, 2011 hired on and after for CalPERS
January 15, 2011 Membership for the
and prior to first time on and after
January 1, 2013 January 1, 2013
50 1.100 1.092 N/A
51 1.280 1.156 N/A
52 1,460 1.224 1.00
53 1.640 1.296 1.100
54 1.820 1.376 1.200
55 2.000 1.460 1.300
56 2.064 1.552 1.400
57 2.126 1.650 1.500
58 2.188 1.758 1.600
59 2.250 1.874 1.700
60 2.314 2.000 1.800
61 2.376 2.134 1.900
62 2.438 2.272 2.000
63 2.500 2.418 2.100
64 2.600 2.418 2.200
65 2.500 2.418 2.300
66 2.500 2.418 2.400
67 and over 2.500 2.418 2.500

TN Celited e -CU%ZMPM

‘&M OO
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E. There are factors for attained quarter ages,
such as 52 %. The retirement quarter
age/benefit factors apply for service
rendered cn and after the effective date of
the 1999-2001 Memorandum of
Understanding between the State and the
Union. The quarter factors also apply to past
service that is credited under the First Tier
A, First Tier B, and the Modified First Tier.

F. As stated in Government Code Ssection
20677.71, effective November 2, 2010,
miscellaneous and industrial members in the
First Tier retirement or the Alternate
Retirement Plan (ARP) subject to social
security shall contribute eight percent (8%) of
monthly compensation in excess of $513 for
retirement. Miscellaneous and industrial
members in the First Tier retirement or the . (N
ARP not subject to social security shall o
contribute nine percent (9%) of monthly Lo [ Lelthp

compensation in excess of $317 for A Y ;;)mz

retirement.

As stated in Government Code Ssection
20683.2, effective July 1, 2013, First Tier
industrial members, including ARP members,
shall pay an additional one percent (1%)
retirement contribution. Accordingly, effective
July 1, 2013, industrial members who
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52/
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participate in social security shall contribute
nine percent (9%) of monthly pensionable
compensation in excess of $513 and
Industrial members who do not participate in
social security shall contribute ten percent
(10%) of monthly pensionable compensation
in excess of $317. This provision shall not
apply to First Tier industrial members in
Bargaining Unit 21.

. First Tier employees first hired on or after

January 15, 2011 and prior to January 1, 2013,
will, after completion of participation in the ARP,
be subject to the two percent (2%) at age sixty
(60) retirement formula with benefits based on
the highest average monthly pay rate during
thirty-six (36) consecutive months of employment.

First Tier employees in employment prior to e
January 15, 2011 will remain subject to the two

percent (2%) at age fifty-five (55) retirement u)ltLQ. [\S\p
formula with benefits based on the highest o L7 oW
average monthly pay rate during thirty-six (36)  * " &%

consecutive months of employment.
"D&m how

First Tier employees in employment prior to _—
January 1, 2007, will remain subject fo the two

percent (2%) at age fifty-five (55) retirement
formula with benefits based on the highest
average monthly pay rate during twelve ( 12) Coy
consecutive months of employment. A M '_ '

1\ ﬂ,h U }) Lw(’“% ia/)
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LOCAL 1000
g

T Union Proposal
Steonger Tagether Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:
SEIV 000 TR
17.2 Second-Tier Retirement Plan

The Union and the State agree to participate in the

2}’ Second-Tier retirement plan as prescribed by law.
-
e

A. Second Tier members first employed by
the State and subject to CalPERS
membership prior to January 1, 2013 are
subject to the Pre-PEPRA Second Tier
retirement formula. gt

B. Employees who are brought into CalPERS
{@/ membership for the first time on or after
"SZ%/ January 1, 2013 and who are not eligible forww
reciprocity with another California public {‘\\ "
Ll ) : .
employer as provided in Government Code
%/’ Ssection 7522.02(c) shall be subject to the
“PEPRA Retirement Formula.” As such, the
/7\/ PEPRA changes to retirement formulas and

pensionable compensation caps apply only to
new CalPERS members subject to PEPRA
as defined under PEPRA.

C. The table below lists the Second Tier ﬁ ./

age/benefit factors for the Pre-PEPRA and ///77
PEPRA retirement formulas. e 4

WU by
@ﬁ/z&w - 5
Page 1 of 2 | 6/12/2016 9:08 P Contlor
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Age at Pre-PEPRA PEPRA Formula
Retirement Formula (1.25% at {(1.25% at age
age 65) 67)
Employees first hired and Employees eligible for CalPERS
subject to CalPERS Membership for the first time on
mMembership prior to January and after January 1, 2013
1, 2013
50 0.5000 N/A
51 0.5500 N/A
52 0.6000 0.6500
53 0.6500 0.6900
54 0.7000 0.7300
55 0.7500 0.7700
56 0.8000 0.8100
57 0.8500 0.8500
58 0.9000 0.8900
59 0.9500 0.9300
60 1.0000 0.9700
61 1.0500 ' 1.0100
62 1.1000 1.0500
63 1.1500 1.0900
64 1.2000 ' 1.1300
65 1.2500 1.1700
66 1.2500 1.2100
67 and over 1.2500 1.2500

%L-—-w% D. As stated in Government Code Ssection Th L /W!H’”

20683.2, effective July 1, 2013, Second 9 ‘J}ﬂ""’Y(ﬂN

%Ur’w% M'Z%/ Tier members, including ARP members, D
% g .

shall contribute one and one-half percen

; (1.5%) of monthly pensionable
, ) b % compensation for retirement, and will
" , increase by one and one-half percent
K}%,:Q ﬁﬁ@ (1.5%) points annually. The final annual
%M thon : increase in the contribution rate shall be

adjusted as appropriate to reach fifty

/W::a? ----- percent (50%) of \normal cost./[
R
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LOCAL 1003

<o '
Sh E":j’ Union Proposal
Sterigger Togethor Master Table
Date

Proposal No: 1
The Union proposes the foilowing rollover language:

SEIW 1000TA 17.3 First Tier Eligibility for Employees in Second Tier

A. New employees who meet the criteria for
CalPERS membership have the right to make
an election to be covered under a Second Tier
Retirement Plan. If the employee does not
enroll in & Second Tier Retirement Plan within
one hundred eighty (180) days after the date of
initial eligibility, the employee shall remain
enrolled in the First Tier plan, as provided
under CalPERS law.

B. An employee enrolled in the Second Tier
retirement plan may exercise the First Tier
right of election. An employee who makes this
election is eligible to purchase past Second
Tier service. The parties will work with 0.
CalPERS to establish a-more flexible purchase_4_ ¢
provisions for employees. These include, but
are not limited to, increasing the installment ‘
pericd from ninety-six (96) months (8 years) to -
one hundred forty-four (144) months (12 531(5\)
years), and allowing employees to purchase LA
partial amounts of service.

Pagelof2 6/12/2016 9:25 PM WM

) |aAlens L fut (-



C. Employees who purchase their past service
are required to pay the amount of
contributions they would have paid had they
been First Tier members during the period of
service that they are purchasing. As required
by CalPERS law, the amount includes interest
at six percent {€%), annually compounded.

.SP;ELU_ 000 Tf\ “‘,"fs}‘ (ﬁ/{ff/“{’ 4’:(;/*5/4177
i@%{,m QQZ/;{/ T ANAN AN
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LOCAL 1000

Sh Eﬁ Union Proposal
Swungor Together Master Tab!e
Date

Proposal No: 1
The Union proposes the following rollover language:

SELU 1000 TR 17.4 State Safety A Retirement (2.5% at age 55),
State Safety B Retirement (2% at age 55)
and PEPRA Retirement (2% at age 57)

/;@1;7) Formulas
; A. State Safety members first employed by

the State prior to January 15, 2011 are
subject to the State Safety A Retirement

% y Formula.
g
B. State Safety retirement members first

y\u,)f/f) employed by the State on or after January

)@/” 18, 2011 and prior to January 1, 2013 are

subject to the “State Safety B Retirement

“’”/?% Formula.” The State Safety B Retirement
{\JU— Formula does not apply to:

7

° Former state employees who return to state
employment on or after January 15, 2011.

° State employees hired prior to January 15,
2011 who were subject to the ARP.

> State employees on approved leave of
absence prior to January 15, 2011 who

6/12/2016 9:38 PM



return to active employment on or after
January 15, 2011,

¢ Persens who are already members or
annuitants of the CalPERS as a state
/ employee prior to January 15, 2011.
/&6«3 The above four categories are subject to the

State Safety A Retirement Formula.

,@J C. Employees whe are brought into CalPERS
membership for the first time on or after
WL(/\O January 1, 2013 and who are not eligible
ﬁ/ for reciprocity with another California
public employer as provided in ,
ﬂé Government Code Ssection 7522.02(c)
A shall be subject to the “PEPRA Retirement
Formula.” As such, the PEPRA changes to
W retirement formulas and pensionable
,L%‘" compensation caps apply only to new
) | ( TP~ CalPERS members subject to PEPRA as

defined under PEPRA.

MW? 6/12/2016 9:38 PM
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D. The table below lists the State Safety
age/benefit factors for State Safety A, State
Safety B, and PEPRA Safety formulas.

Age at State Safety A State Safety B PEPRA State
Retirement Formula (2.5% at Formula (2% at age Safety Formula
age 55) 55) (2% at age 57)
Employees hired prior Employees first Employees eligible
to January 15, 2011 hired on and after for CalPERS
January 15, 2011 Membership for the
and prior to first time on and after
January 1, 2013 January 1, 2013
50 1.7000 1.426 1.426
51 1.8000 1.522 1.508
52 1.8000 1.628 1.590
53 2.0000 1.742 1.672
54 2.2500 1.866 1.754
55 2.5000 2.000 1.836
56 2.5000 2.000 1.918
57 and over 2.5000 2.000 2.000
Lo

- E. There are factors for attained quarter ages,

category.

W&"”

DJWG? 6/12/2016 9:38 PM

such as 52 %. The improved retirement quarter
age/benefit factors apply for service rendered
on and after the effective date of the 1999-
2001 Memorandum of Understanding between
the State and the Union. The improved quarter
factors also apply to past service that is
credited under the State Safety retirement




F. As stated in Government Code Ssection
20677.91, effective November 2, 2010, State
Safety members shall contribute nine percent
(9%) of monthly compensation in excess of
$317 for retirement. -

%
;&6) As stated in Government Code Ssection

20683.2, effective July 1, 2013, State Safety
mermbers shall pay an additional one percent

ﬁ}i (1%) retirement contribution making their total
O contribution rate ten percent (10%) of monthly
m pensionable compensation in excess of $317.

“‘%/ As stated in Government Code Ssection

W 20683.2, effective July 1, 2014, State Safety
members shall pay an additional one percent
Zy"f (1%) retirement contribution making their total
contribution rate eleven percent (11%) of
e monthly pensionable compensation in excess
of $317.

G. State Safety employees first hired on or after

GD‘”’U@ w-U@ w\@k January 15, 2011 and prior to January 1, 2013,

’@y\m . will, be subject to the two percent (2%) at age
w PR fifty-five (55} retirement formula with retirement
P benefits based on the highest average monthly
/Lf Y bz pay rate during thirty-six (36) consecutive
i \U Al fjf W months of employment.
¥ .
£ 5 2

Q-
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State Safety employees in employment prior
to January 15, 2011, will remain subject to the
two and one-half percent (2.5%) at age fifty-
five (55) retirement formula with benefits
based on the highest average monthly pay
rate during the thirty-six (36) consecutive
months cf employment.

State Safety employees hired prior to
January 1, 2007, will remain subject to the

~ two and one-half percent (2.5%) at age fifty-
five (b5) retirement formula with benefits
based on the highest average monthly pay
rate during twelve (12) consecutive months
of employment.

6/1 016 9:38 PM



LOCAL TGO‘Q

< '
E‘Ellﬁl Union Proposal
tonger Tagzther Master Table

Date

Proposal No: 1

The Union proposes the following rollover language:

17.5 State Safety Retirement

A. Enrollment in the State Safety Retirement
category shall be prospective only and prior
service shall remain under the miscellaneous or

industrial retirement category.

A7F ehwle 44PN
e MO

Page Lof 1
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LOCAL 1000

<5 i
;S’h Egu Union Proposal
tronger Together Master Table
Date

Proposal No: 1
The Union proposes the foliowing rollover language:

17.6 Enhanced Industrial Retirement

‘ Eligible employees shall be covered by Government Code
SEl0OD TA section 20047 “Enhanced Industrial Disability Retirement.”

M’@j\h@k Mk

1LY
o, (T 0erpi
T Dot

4 1 l lin ﬂ{// Ve '(’ﬁ;)
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LOCAL !005)

- .
SEIU Union Proposal
Stronger Tegether M aste r Ta b le

Date

‘Proposal No: 1
The Union proposes the following rollover language:

17.7 Public Employees’ Pension Reform Act (PEPRA)
of 2013

A. PEPRA Definition of “Pensionable Compensation”

Retirement benefits for employees subject to
PEPRA are based upon the highest average
pensionable compensation during a thirty-six
(36) month period. Pensionable
compensation shall not exceed the applicable
percentage of the contribution and henefit
base specified in Title 42 of the United States
Code Ssection 430 (b). The 20432016 limits
are $113:700$117,020 for members subject
to social security and $436,440%$140,424 for

members not subject to social security. The -"‘ﬂa‘, {ﬁ—-((o “"Uﬁ

limit shall be adjusted annually based on
changes to the Consumer Price Index for all
Urban Consumers.

B. Alternate Retirement Program (ARP) — New
Employees

Employees first hired on or after JUly 1, 2013 ¢
shall not be subject to the ARP. Existing ARP
members are required to complete the twenty-
four (24) month enroliment perlod Uponﬁ/_
( WfW 2

/(/ )

Page 1of2




completion of the twenty-four (24) month
period, the employee shall make contributions
to CalPERS. ARP members shalt continue to be
eligible for payout options beginning the first
day of the forty-seventh (47th)_ month of
Sey 00D Th employment and ending on the last day of the
forty-ninth (49th)_month of employment
following his or her initial ARP hired date.

. Equal sharing of Normal Cost

As stated in Government Code Ssections 7522.30
and 20683.2, equal sharing between the State
employer and State employees of the normal cost of
the defined benefit plans shall be the standard for
all plans and employees. It shall be the standard
that all employees pay at least fifty percent (50%) of
the normal cost and the State employer shall not
pay any of the required employee contributions.
“Normal cost’ is determined annually by CalPERS.

Q- Y o

‘757@)1% /Gt ,,:,,m
Pyt
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LOCAL 1003

- ] ' i '

;Sh Ell! Union Proposal
votge gt Master Table
. \v Date

N The Union proposes the following rollover language:

Proposal No: 1

\O 17.7 Enhanced Industrial Disability

Eligible employees shali be covered by Government Code
section 20047 “Enhanced Industrial Disability Retirement.”

SEIV 1000 TA LWL‘U(EZ

. lo- G- .
o) Mel h >l da,
Mé_ A o ron
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LOCAL 1000
]

'-Eﬂ Union Proposal
Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

17.8 Tax Treatment of Employee Retirement

SEW 1000 TA Contributions
%r/, The purpose of this aArticle is to implement the
w provisions contained in section 414(h)-(2) of the
Internal Revenue Code concerning the tax
treatment of employee retirement contributions
;A@) paid by the State of California on behalf of
B employees in Bargaining Units 1, 8, 4, 11, 14,
!@l 15, 17, 20, and 21. Pursuant to section 414(h)

(2) contributions to a pension plan, although

i Q designated under the plan as employee

L1 contributions, when paid by the employer in lieu
of contributions by the employee, under

MY circumstances in which the employee does not
have the option of choosing to receive the

{’V\i» contributed amounts direcily instead of having

them paid by the employer, may be excluded
‘ﬁ?ﬂ from the gross income of the employee uniil
o these amounts are distributed or made available

to the employee.

Implementation for section 414(h)-(2) is
accomplished through reduction in wages
pursuant to the provisions of this aArticle.

Page 1of5




1. Definitions. Unless the context otherwise
requires, the definitions in this aArticle
govern the construction of this aArticle.

%% a. “Employees.” The term “employees”
shall mean those employees of the

State of California in Bargaining Units

}g@ 1, 3, 4, 11, 14, 15, 17, 20, and 21 who
make contributions to the
i3I STRS/CalPERS.
m (/L//') b. “Employee Contributions.” The term
N “employee contributions” shall mean
' those contributions to the
/Vj(( STRS/CalPERS which are deducted
from the salary of employees and
e credited to individual employee’s
75 /’/” accounts,
W ¢. “Employer.” The term “employer” shall

mean the State of California.

d. “Gross Income.” The term “gross
income” shall mean the total
compensation paid to employees in
Bargaining Units 1, 3, 4, 11, 14, 15, 17,
20, and 21 by the State of California as
defined in the Internal Revenue Code
and rules and regulations established - Hlopm

by the IRS. ™ b ol
S ?&W\ WC&ND&\
S ™ Gl Wl it
ooty K550
Vaalou uhatzg '- 20
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e. “Retirement System.” The term
“retirement system” shall mean the
STRS as made applicable to the State
of California under the provisions of the
State Teachers’ Retirement Law
(California. Education Code section
22000, et seq.;) and CalPERS as made
applicable to the State of California
under the provisions of the California
Public Employees’ Retirement Law
(California Government Code Ssection
20000, et seq.s).

f. “Wages.” The term “wages” shall
mean the compensation
prescribed in this Agreement.

2. Pick Up tc Employee Contributions

a. Pursuant to the provision of this
Agreement, the Employer shall make
employee contributions on behalf of
employees, and such contribution shall
be treated as employer contribution in
deterrmining tax treatment under the
Internal Revenue Code of the United
States. Such contributions are being
made by the employer in lieu of
employee contributions.

o 4'4 Wﬂ
b. Employee contributions made under

R -
i ;/f}ﬁc:z‘y Cr Wl
o ) Wﬂ D? /}
212016 1027PIV| ’ e W

\VAR AL

e
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paragraph A of this aArticle shall be paid
from the same source of funds as used in
paying the wages of affected employees.

ﬁﬁ/ c. Employee contributions made by the
employer under paragraph A of this
aArticle shall be treated for all purposes
other than taxation in the same manner

/ﬁb and to the same extent as employee
contributions made prior to the effective

date of this Agreement.

to receive the employer contributed
amounts paid pursuant to this
Agreement directly instead of having
them paid to the retirement system.”

p
%@ d. “The employee does not have the option

}M/ 3. Wage Adjustment

Notwithstanding any provision in this
Agreement ento the contrary, the wages of
employees shall be reduced by the amount of
employee contributions made by the employer
pursuant to the provisions thereof.

4. Limitations to Operability

This aArticle shall be operative only as long as
the State of California pick up of employee

\ ;ﬁﬁuﬁf‘f”% s
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retirement coniributions continues to be
excludable from gross income of the employee
under the provisions of the Internal Revenue
Code.

. Non-arbitrability

The parties agree that no provisions of this article
shall be deemed to be arbitrable under the
grievance and arbitration procedure contained in
this Agreement.

P bl
“mm N\_&!\C’b(‘(ﬂ"\

"*f 2, <l
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LOCAL 1 OO‘Q

- Union Proposal
Suohger Togathor M aste r Tabie
Date

Proposal No: 1
The Union proposes the following rollover language:

SEWV (000 T 17.10 1959 Survivor Benefit - Fifth Level

H5le [e 1 t’:\
b e
ﬂ% A. Employees who are members of the Public ~—iu YV
/ Employees’ Retirement System (PERS) will b
covered under the Fifth Level of the 1959 A bt
Survivor Benefit, which provides a death g7
/@ benefit in the form of a monthly allowance to /ﬁ%
P the eligible surviver in the event of death before T’%N
u/ retirement. This benefit will be payable to ” M&W
e eligible survivors of current employees who are 6’
Mo p not covered by Social Security and whose /,j"w"‘
, death occurs on or after the effective date of
)@7 the mMemcrandum of uUnderstanding for this
section.

. B. Pursuant to Government Code section
75% 21581(c), the contribution for employees

. covered under this new level of benefits will y /A
M be two dollars ($2) per month as long as the _2&~"7

combined employee and employer cost for
this program is $4 per month or less per
covered member. If the total cost of this
program exceeds $4 per month per member, |

the employee and employer shall share égA wa”

equally in the cost of the program. Vi b ik
m i Lo \,/f)(i/"“’"’g)

S
Gitoron S
‘\"p | V3
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The rate of contribution for the State will be

/gl{m d{’ ngw determined by the PERS board.

M“‘ C. The survivors’ benefits are detailed in the following
schedule:

Mw@%"” 1

. A spouse who has care of two (2) or more

' . . Y ,/‘\./’
WQ@;\QQM eligible children, or three (3) or more eligible At
children not in the care of @z’/ﬂﬂ”
SPOUSE ovvveev e ceeeiece e $1,800. N

. A spouse with one eligible child, or two (2)
eligible children not in the care of the spouse.....

e

. One eligible child not in the care of the spouss; oL
or the spouse, who had no eligible children at the< % ¢
time of the employee’s death, upon reaching age
B0, $750. ‘

C’f’" oo |

s e

vl lé‘lf‘ Lens )HMJF’
@WLLW

e

o %}‘// / e
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LOCAL fﬂﬂ‘q

Union Proposal
Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

17.13Exclusion of Sustained Superior
Accomplishment

The parties agree that payments made under the
sustained superior accomplishment award program
will not be considered as compensation for purposes
of retirement.

b -/

ke
‘ Lo ix N R
Py o Leac i)/(/,h,
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LOCAL 10(?9
o Union Proposal
SEIU P
e Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

17.14 Streamlining the State Safety Retirement

U {000 TP‘L Process

Tnsh
Ay

foneld

Wﬂ&ﬁ@ pursuant tc the provisions of A above, the State Zj_\ E\

:E)"T-C‘:“t“: -m-"‘" Jkr |
L lll.‘éll‘ﬁ ic. 'J;..b P

1

A. The Union agrees to the State safety - D9 Ao
/('%JM » %/ retirement membership process as outlined ™ e

in the provisions of Government Code w@\j -
e

be subject to the provisions of Government MM <

MM Code section 18717. GZZ'ZVW

v

' B. For those positions recommended by the Union /="
/‘w’/

saections 19816.20 and 20405.1 and will not
ls %w{/ .

agrees to review paositions that potentially meet
requirements for safety retirement and to place all y, . 2
positions meeting safety retirement criteria into the ™
safety retirement category following establishment

by the SPB of the appropriate parenthetical safety, 1
classes. ~O

.-

e
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LOCAL 1000
1]

-
SEIU

Stronger Tagether

Union Proposal
Master Table
Date

Proposal No: 2

The Union proposes the following language:

Page 1 0of 10

18.1 Permanent Intermittents (Pl)

A. Except as otherwise provided in this agreement
(e.g. aArticle 22, aArticle 23, etc.), a Pl position or
appointment is a position or appointment in which
the employee is to work periodically or for a
fluctuating portion of the full-time work schedule. A
Pl employee may work up to one thousand five
hundred (1,500) hours in any calendar year based
upon Government Code section 19100 et seq. The
number of hours and schedule of work shall be
determined based upon the operational needs of

each department. CZLQ ?/
((P’ }‘3/\}0
B. SPB rule 277 is one of the many employment o
alternatives the appointing power may use to fill m’
vacant positions within a competitive selection \ U\@@\,
process. When filling permanent full-time
vacancies, a department shall consider eligible Pl
employees within the classification. }
C. Each department may establish an exclusive pool of l\(\,EWU”
Pl employees based upon operational need. a}I\\}}\‘

T o

D. Each department shall endeavor to provide a Pl WAl E “
J

et T
«

e

oA Glenir LGN 07 7
23/3W1OAM S _
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employee with seven (7) calendar days but in no
case less than seventy-two (72) hours notice of
their work schedule, except when they are called in
to fill in for unscheduled absences or for
unanticipated operational needs.

. Upon mutual agreement, a department head or

designee may grant a Pl employee a period of
non-availability not to exceed twelve (12) months
during which the employee may not be given a
waiver, The period of non-availability may be
revoked based on operational needs. An
employee on non-available status who files for
unemployment insurance benefits shall be
immediately removed from such status.

A Pl employee will become eligible for leave credits
in the following manner:

1. Sick Leave - A Pl employee who has
completed one hundred sixty (160) hours of
paid employment will be eligible for up-te

\0 ot

eight (8) hours of sick leave credit with pay. ,(p\ ’b”\\g

The hours in excess of one hundred sixty
(160) hours in a qualifying monthly pay period

shall not be counted or accumulated. On th . -
first day of the qualifying monthly pay period L

following the completion of each period of
paid employment, the Pl employee shall earn
eight (8) hours of credit for sick leave with pay,
subject to the foliowing provisions:

{%%/ N\jﬁw
(b Wi BS
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a. Sick leave may be requested and taken in
fifteen (15) minute increments.

b. A Pl employee shall not be removed from
scheduled work hours because he/she is
on sick leave.

c. The administration of sick leave for PI
employees shall be in accordance with
aArticle 8, section 8.2, Sick Leave.

2. Vacation Leave - A Pl employee will be eligible
for a one-time vacation bonus of forty-two (42)

hours of vacation credit vacation-leave-credit

with-pay-on-the-first- day-of the following
qualifying-menthly-pay-peried-following

completion of their initial nine hundred sixty
(960) hours of compensated work.

jo P
Thereafter, a Pl employee will be eligible for T g )
vacation credit with pay ih accordance with the 5
schedule in aArticle 8, section 8.1(A), on the
first day of the qualifying monthly pay period ‘
following completion of each period of one (@,ﬂ
hundred sixty (160) hours of paid employmentw\aq@"
The hours in excess of one hundred sixty
(160) hours in a qualifying monthly pay period
shall not be counted or accumulated. When it
is determined that there is a lack of work, a %Ql/
department head or designee may:

oo




a. Pay the Pl employee in a lump-sum
payment for accumulated vacation
leave credits; or

b. By mutual agreement, schedule the P
employee for vacation leave; or

] c. Allow the Pl employee to retain his/her
vacation credits; or

ML/
W d. Effect a combination of a, b, or ¢, above.
/
e. A Pl employee will be subjected to
the provisions of aArticle 8.1,
Vacation/Annual Leave.
‘»/‘/ 34.Annual Leave — A Pl employee will be

eligible for annual leave credit with pay, on
the first day of the following qualifying
monthly pay period following completion of

nine hundred sixty (960) hours of " '
compensated work. Thereafter, a P| T %34\\0
employee will be eligible for annual leave \Q”

credit with pay in accordance with the

schedule in section 8.1(C), on the first day of w\ :
the qualifying monthly pay period following \.@—\
completion of each period of one hundred P@\D

sixty (160) hours of paid employment. The
hours in excess of one hundred sixty (160)
hours in a qualifying monthly pay period shalll
not be counted or accumulated. When it is
determined that there is a lack of work, a <

%{%m

M}V/@W 5
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department head or designee mays:

a. Pay the Pl employee in a lump-sum
payment for accumulated annual
leave credits; or

b. By mutual agreement, schedule the Pi
employee for annual leave; or

¢. Allow the Pl employee to retain his/her
annual leave credits; or

d. Effect a combination of a, b, or ¢, above
e. A Pl employee will be subject to the

provisions of aArticle 8.1 Vacation/Annual
Leave.

4.5, Holidays —

a. A Pl employee will be eligible for 18 ¢
holiday pay on a pro rata basis,
based on hours worked during the
pay period for observed holidays <\Qﬁﬂ
specified in aArticle 7 of this
Contract in accordance with the W‘ﬁ“
following chart. If a Pl employee
works on the holiday, the employee
shall also receive his/her hourly rate
of pay for each hour worked unless
the provisions of aArticle 19.2(

Jii”i@“‘*




ks

apply.

Hours on Pay Holiday Compensation
Status During Pay in Hours for Each
Period Holiday
% 0-10.9 0
11-30.9 1
. ' 31-50.9 2
{BVJ 51-70.9 3
N 71-90.9 4
91-110.9 5
ALy 111-130.9 6
131-150.9 7
151 or over 8*

*Notwithstanding any other provision, an employee
can only accrue up to eight (8) hours of holiday credit
per holiday.

b. When a Pl employee in WWG 2 is
required to work on an observed holiday,
and the employee works one hundred
fifty-one (151) or more hours in that pay
period, the employee shall receive

holiday compensation in accordance with
aArticle 7(G).

\o W
. iy ™ Ao W
A Pl emplovyee will be eligible for a L~
Personal Holiday (PH) following the
completion of their initial nine hundred
sixty (960) hours of compensated work. : UO’L
A Pl employee will be eligible for a PH w@r@\
each July 1* thereafter and may accrue
only one PH per fiscal year. A Pl will Al
receive paid time off for a PH on a pro

A M@f@

(s Hltss- ,
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rata basis as provided in the chart
above, based upon the number of hours
worked in the pay period during which
the PH is taken.

$:6.Bereavement Leave — A Pl employee may only

be granted bereavement leave in accordance
with aArticle 8, section 8.3, if scheduled to work
on the day(s) for which the leave is requested
and only for the number of hours the employee
is scheduled to work on the day or days. A PI
employee shall not be removed from scheduled
work hours because he/she is on bereavement
leave.

8:7.Jury Duty — A Pl employee shall only be

granted jury duty leave in accordance with
section 8.14 if the employee is scheduled to
work on the day(s) in which the service occurs
and only for the number of hours the employee
is scheduled to work on the day or days. If
payment is made for such time off, the
employee is required to remit to the State the
fee(s) received. A Pl employee shall not be

g v

removed from scheduled work hours because u,f}.‘b"\\ﬂ

he/she is on jury duty. When night jury duty is
required of a Pl employee, the employee shall W

be released without loss of compensation for
such portion of required time that coincides with
the Pl employee’s work schedule. This includes
any necessary travel time.

Nag@t




(‘ | _ +8.State Disability Insurance (SDI) - PI
employees shall be covered under the SDI
benefit in accordance with section 9.17.

| &:9.Mentoring Leave — A Pl employee shall be
eligible for Mentoring Leave in accordance
with aArticle 8, section 8.17, Mentoring
b
moP

lLeave.

G. Monthly paid Pl employees shall be paid by the 15th
of each month.

H. Dental Benefits — A Pl employee will be eligible
for dental benefits during each calendar year if
[lfu-» the employee has been credited with a minimum
ﬂf of four hundred eighty (480) paid hours in one of
e two (2) control periods. To continue benefits, a P
g s employee must be credited with a minimum of
four hundred eighty (480) paid hours in a control
period or nine hundred sixty (960) paid hours in
two (2) consecutive control periods. For the
purposes of this section, the control periods are
January 1 through June 30 and July 1 through ~
December 31 of each calendar year. An eligible $1ov
Pl employee must enroll in a dental benefit plan W~ woo W
within sixty (60) days from the end of the <
L

qualifying control period. :@ﬁﬂ\/\ Wa@

. Health Benefits — A Pl employee will be eligible for
health benefits during each calendar year if the dré/c/(/
employee has been credited with a minimum of m
] W

Page 8 of 10 6/23/2016 11:10 m‘/ ‘ S \/\?‘7”27
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four hundred eighty (480) paid hours in one of two
(2) control periods. To continue benefits, a P|
employee must be credited with a minimum of four
hundred eighty (480) paid hours in a control period
or nine hundred sixty (960) paid hours in two (2)
consecutive control periods. For the purposes of
this section, the control periods are January 1
through June 30 and July 1 through December 31
of each calendar year. An eligible Pl employee
must enroll in a health benefit plan within sixty (60)
days from the end of the qualifying control period.

. Vision Service Plan — A Pl employee will be

eligible for the State's vision services plan during
each calendar year if the employee has been
credited with a minimum of four hundred eighty
(480} paid hours in one of two (2) control periods.
To continue benefits, a Pl employee must be
credited with a minimum of four hundred eighty
(480) paid hours in a control period or nine
hundred sixty (960) paid hours in two (2)
consecutive control periods. For the purposes of
this section, the control periods are January 1
through June 30 and July 1 through December 31
of each calendar year. An eligible PI employee
must enroll in the vision service plan within sixty % M
(60) days from the end of the qualifying control \

period. MW@@L

. Pl employees will be entitled to continuation of

health, dental, and vision benefits pursuant to
Public Law 99-272, Title X, COBRA.

(hd
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L. Flex/Elect Program — Pl employees may only
participate in the Pre-Tax Premium and/or the Cash

TRV (000 TA Option for medical and/or dental insurance. PI

o employees choosing the Pre-Tax Premium must
M& }77 [ﬂl’/ , qualify for State medical and/or dental benefits. PI
W{% employees choosing the Cash Option will qualify if

they work at least one-half (1) time, have an
appointment for more than six (6) months, and
receive credit for a minimum of four hundred eighty
(480) paid hours within the six (6) month control
period of January 1 through June 30 of the plan year
in which they are enrolled.

. The call-infscheduling of a Pl employee and the
hours of work an individual Pl employee may
receive shall be applied without prejudice or
personal favoritism. Each work site shall post
the Pl schedule and record of P} hours worked
per week on an ongoing and weekly basis,

. A Pl employee that is offered a permanent
full-time or part-time job within a department Lo g
shall not be denied release from their Pi RN

. %@~\W

employee position by management.

O. All remaining conditions of employment
that relate to the Pl employee shall be
administered in accordance with existing
rutes and regulations, unless modified by
this Contract.

Wi
M”L?’M
A\ A

S 0 A
6@% SN
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LOCAL 1000
<5 '
—
;SE!l;hl | Union Proposal
ronger Together Master Tab]e
Date

Proposal No: 1
The Union proposes the following rollover language:

19.1 Hours of Work (Excludes Units 3, 17, and 21)

A. Unless otherwise specified herein, the regular
“LSEW (900 workweek of full-time employees shall be forty P,
o (40) hours, Monday through Friday, and the Q I/,? L

regular work shift shall be eight (8) hours.
B. Workweeks and work shifts of different E
numbers of hours may be established by the

employer in order o meet varying needs of the
State agencies.

C. Employees’ workweeks and/or work shifis shall not
be permanently changed by the State without
adequate prior notice. The Siate shall endeavor to
give thirty (30) calendar days but in no case less mb

than fifteen (15) calendar days notice. W

D. The State shall endeavor to provide employees
with at least five (5) working days advance 6
notice of a temporary change in their workweek
hours and workday. This advance notice is not [

required if: mp
1. The change is due fo an unforeseen /’Z’K’
SteL~
W
1
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operational need; or

2. The change is made at the request of the
employee.
L

E. Classifications are assigned to the workweek
groups as shown in the Lists of Classifications
attached to this Contract. 2
| W 7y
F. Workweek group policy for Fair Labor Standards Act Uﬁ )L/
(FLSA) - Exempt/Excluded Employees: b,}’ W,,,)

State employees who are exempt/excluded from@ W
the FLSA are not hourly workers. The

compensation they receive from the State is

based on the premise that they are expected to

work as many hours as is necessary to provide

the public services for which they were hired. [3{4/
Consistent with the professional status of these

employees, they are accountable for their work ‘
product, and for meeting the objectives of the

agency for which they work. m@L /_,7

Foliowing is the State’s policy for all employees %

exempt/excluded from the FL.SA: { J/\v
1. Management determines, consistent WJQ
with the current Contract the products,
services, and standards which must be )‘¢6
met by FLSA - exempt/excluded :
empioyees; ‘ 2‘4\\3@4/

5/27/2016 9:09 AM p




2. The salary paid to FLSA -
exempt/excluded employees is full
compensation for all hours worked in
providing the product or service;

are not authorized to receive any éD
- form of overiime compensation, Q_
whether formal or informal; : ; ( \QA/

4. FLSA - exempt/excluded employees are’@“
expected to work, within reason, as 74,

many hours as necessary to accomplish
their assignments or fulfill their
responsibilities and must respond to
directions from management to complete
work assignments by specific deadlines.
FLSA - exemptexcluded employees
may be required to work specific hours
to provide services when deemed
necessary by management;

-

/d{j‘ﬂm
bw
fU\—/ 3. FLSA - exempt/excluded employees
ML
%

]

5. FLSA - exempt/excluded employees shall ~
not be charged paid leave or docked for
absences in less than whole-day %
increments. Less than full-time w
employees shall be charged time \ﬁp
proportionate to their scheduled hours of
work. Record keeping for accounting, M
reimbursements, or documentation 96/
relative to other applicable statutes, such ™)

Page 3 of 4 5/27/2016 9:09 AM p )M
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. Subject to prior notification and

/Q(/’ 44/”13—- »

as the FMLA, is permitted;

. FLSA - exempt/excluded employees

shall not be suspended for less than five
(5) days when facing discipline;

. With the approval of the appointing ; e’

power, FLLSA - exempt/excluded
employees may be allowed absences
with pay for one or more whole days due /@W“ ,é/v
to excessive workload or other special QW@V
circumstances without charging leave b

credits; /

management concurrence, FLSA -
exempt/excluded employees may alter
their work hours. Employees are
responsible for keeping management
apprised of their schedule and

whereabouts. Prior approval from
management for the use of formal leave
(e.g., vacation, sick leave, personal
leave, personal day) for absences of an
entire day or more is required.

5/27/2016 9:09 AM




LOCAL 1000
il

;S" — Union Proposal
eonqer Togethee Master Table

Date

Proposal No: 2

The Union proposes the following language: /\xg'%g

19.2 Qvertime (Excludes Units 17 and 21) \

-~
(7
_ A. Overtime is earmed at the rate of one and one=
SEL SEWV Locel (000 Th half (1V%) times the hourly rate for all hours i: -

worked in excess of forty (40) hours in a

regular workweek and is compensable by (/3’64//}7
cash or CTO if it meets the following criteria: /j’

1. Ordered overtime of at least fifteen (15)
minutes at any one time:

2. Overtime will be credited on a fifteen (15& !

minute basis with a full fifteen (15) minut

credit to be granted if seven (7) minutes 18664‘,5 :

worked. Smaller fractional umts will not be |
accumulated. - " OM&J\

A~
Pagelof6 12/2/2016 7:48:38 AM



B. For the purpose of computing the humber of hours
worked, time when an employee is excused from
work because of holidays, sick leave, vacation, Lfé
N TON VT : annual leave, or compensating time off, or any other o
Stvloaicoo TH leave not listed below shall not be considered as /m.%{fo
b,

W m I'@/’L/ time worked by the employee for the purpose of ___

@L computing cash or compensating time off for \>

- overtime. Time spent on jury leave, military leave O@Vi&,\
: " subpoenaed withess leave under the provisions in

paragraph E below, shall be included for the V"~ |
purpose of computing cash or'compens_atinq time

N off for overtime. / 7
%&M‘ﬂ’ C. Overtime may be compensated on a cash or |
. @//{ u//‘&( TO basis at the discretion of the department

head or designee. Both parties agree and
understand that a different type of overtime
payment (cash or CTO) may be provided to
employees at different times and may even bé |
different for employees in the same or simila
-situations. However, in the event that the DIR gaLL‘
determines that this provision is inconsistent ‘

with Labor Code section 204.3, the parties
agree to immediately meet and confer regarding
the impact of that determination.

D. Overtime must be authorized in advance, except
in an emergency, by the State or its designated
representative. This authorization must also be

confirmed in writing not later than ten (10) days AQP/

i

" Page 2 0f6 12/2/2016 7:48:38 AM




after the end of the pay period during which the

overtime was worked. Each State agency shall /rf\— LQS
maintain complete and accurate records of all

compensable overtime worked by its employees

.
E.

Stiv Lucel toee ta Before an employee is required to work \Njfj;'@v
s T mandatory overtime, management will make
M& M{'{h/ every effort to schedule appropriate available

employees prior fo manda’ting overtime. This /Uf'qéé;ﬁ/

~shall include, but not be limited to: Permanen

Intermittent employees, Retired Annuitants and
/Q volunteers. In addition management will make
: every effort to schedule overtime first for those

I%%;Q VO,QL. employees who have not taken leave during the

week and such employees may be mandated
/@*MM overtime only as a last resort.

/. T
%M As a last resort and in order to meet requnred Sﬂ \w}\» i

staffing needs, if an employee in Bargaining
Units 4, 11, 14, 15 or 20 is mandated to work
overtime in the same week in which they use

approved leave then that approved leave will be ;
o 1 considered hours worked for purposes of ‘
calculating overtime. Sick leave is excluded from

this provision. W"W

WW F. The time when CTO may be taken shall be at the

discretion of the State. When CTO is ordered, '-; Wl)

reasonable advance notice (at least 24 hours) Vw{”
should be provided the employee. CTO may be :

e |
taken only in units of time of fifteen (15) minutes W ,
W@W i

Page 3 of 6 12/2/2016 7:48:38 AM




or multiples thereof.

yS
G. CTO for employees shall be earned on a time one ; ’go

and one-half (1%4) basis and may be authorized in tf)_j
lieu of cash compensation. If an employee is not

S6 Ll lwow TA allowed CTO within twelve (12) pay periods W /lﬂ«(
—— T following the pay period in which the overtime wa W

worked, payment shall be made for such overtime

~ on the next payroll. M/f

H. Employees may accrue up to two hundred ﬁ
forty (240) hours of CTO. All hours in exces

of two hundred forty (240) CTO hours shall
be compensated in cash.

Normally, an employee who has an accumula\i.gﬁ
of two hundred forty (240) hours or thirty (30) 6‘:}% |
days of authorized overtime shall not be required 6 j
to work additional overtime. | q)l

(L WQS:\NW\}S\) |

J. Notwithstanding any other contract provision,

departmental policy, or practice, the travel ' e
time of employees who are covered by FLSA i/
/( shall only be considered as time worked if it

meets the definitions and requirements of @ WI«W
travel time in sections 785,34 through 785.41 M
of Title 29 of the Code of Federal Regulations, JWJO

except as provided in 1, 2 and 3 below.

Page 4 of 6 12/2/2016 7:48:38 AM




1. Effective January 31, 2002, all time spent
on required travel to an alternate worksite
shall be compensated consistent with the

requirements of the FLSA. For FLSA 9
covered employees, the State shall /U’( ;;& o o
SE1U Lol 00 ThA endeavor {o accommodate travel to an %,\}a
A alternate worksite to occur during an \'),-« |
i

WW/‘Q‘L/ employee’s normal work hours. HOW@VEF'M
| the State will also consider the business
: needs of the department including the costs N )
of travel arrangements. @
= T — ’ Iy
g 2. Notwithstanding the above, FLSA covered %L’W
OlQQ,,é employees traveling on state business, _
M outside of their normal work hours (as /4)}(
A defined in FLSA) will be granted a specia
y allowance for actual time spent traveling.
Employees shall receive this special
allowance equivalent to the employee’s
regular hourly rate on a straight time, hou

for hour basis, in cash or CTO, at the
discretion of the department head or

W :
2 sl
designee. This is not overtime 6 . |
compensation and shall not be considered ‘
as time worked for calculation of overtime. /Q&\N
This paragraph also applies to passengers M e
in carpools, vans or other vehicles, traveling :
on state business. This paragraph does not M
apply to employees who voluntarily choose o’

to travel outside their normal work hours. Qf 2

3. FLSA covered drivers of a carpool, a M
vanpool, or other vehicle traveling on

e rn‘)%
psbe ¥
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state business will be compensated
consistent with FL.SA for purposes of
overtime and shall not receive the special
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LOCAL 1000
il

<< i
S. T Union Proposal
Suonger Together Master Table

Date

Proposal No: 1
The Union proposes the following rollover language:

19.3 Rest Periods (Excludes Units 14, 15, 17 and 21)

e S LOB [Slat A. An employee may be granted a rest period on

@ State time not fo exceed fifteen (15) minutes each
, “ S—QPM four (4) hours of his/her work shift not to exceed
N /Q / J o thirty (30) minutes each workday. A rest period
— will not normally be granted during the first or last
' AM"” hour of the work shift. An employee shall be
permitted to leave his/her work area during the
e rest period. Employees in twenty-four (24) hour
T e institutions, hospitals, State Special Schools, or
J ,ﬁ%’zf - Developmental Centers may be required to notify
; their supervisors before leaving their work area
(Am and inform them of their location for the rest

T D
/g * B. An additional five (5) minute break per continuousL Lf /P'

e hour of work on a computer shall be granted to an 2 _[ }0
W employee in an hour when no other break or rest {

period has been granted. Upon the Union’s .
e request, the State shall consider permitting otheM !

employees the additional rest periods. ﬂ

é/\ 7 period.
Y
ol

C. Rest periods may not be accumulated nor may they

be used to “m p” time.
PPEEE ot

D

\
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LOCAL 1000
ot

-
SEIU

Sronger Togewher

e U /0@ ¢ The Union proposes the following rollover language:

19.

O pm
fzz }1so

"~ WL
e

Page 1of1l

Union Proposal
Master Table
Date

Proposal No: 1

4 Meal Periods (Excludes Units 17 and 21)

A. Except for employees who are assigned to a
straight eight (8) hour shift, full-time
employees shall normally be aliowed a meal
period of not less than thirty (30) minutes or
not more than sixty (60) minutes which shall
be scheduled near the middle of the work
shift. Meal periods taken shall not be counted

as part of total hours worked. /{}g

. When employees assigned 1o a straight eight
(8) or more hour shift are assigned by the
employer to training, a committee, task force,
or a special project, an unpaid meal period of
not less than thirty (30) minutes nor more than
sixty (60) minutes shall be granted and
scheduled near the middle of the work shift.

L

t

. Employees working more than five (5) hours
per day, but less than eight (8) hours per day
shall be entitled to a meal period of at least
thirty (30) minutes. Meal periods shall not be
counted as part of total hours work

§J~/W

m,[éfu

W é\& WY,

6/1/2016 7: 14




LOCAL 1000

< '
E_ﬁu Union Proposal
Stronger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
19.5 Set Up/Shut Down Time

TASzIL oo

Y E{DPW\ Time necessary to “set up” and/or “shut down” a State
function shall be part of the employee’s workday.

Page 1 0f 1 6/1/2016 7:16 PM ( % J Al




LOCAL HJOR

EE% Union Proposal

swonger Together

Bargaining Unif 11
Date

Proposal No: 1
The Union proposes the following rollover language:

19.6.11 Seasonal Employee Work Schedules (Unit 11)

Managément will endeavor to provide notice of future
work schedule changes to seasonal employees before
the end of their work shift and in no event less than four
(4) hours prior to the beginning of the next scheduled
work shift. If management fails to provide a seasonal
employee notice that there is a lack of work for the next
scheduled work shift, management will either provide
four {4) hours of work or four (4) hours of compensation
at management’s discretion.

< ob /’Mf/b
SO Loced 1006 ol lt

@

e QO
ful £ /B
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LOCAL IGO‘Q

-__g i
éﬁﬂy Union Proposal

Bargaining Unit 11
Date

Proposal No: 1
The Union proposes the following rollover language:

19.6.11 Seasonal Employee Work Schedules (Unit 11)

Management will endeavor to provide notice of future
work schedule changes to seasonal employees before
the end of their work shift and in no event less than four
(4) hours prior to the beginning of the next scheduled
work shift. If management fails to provide a seasonal
employee notice that there is a lack of work for the next
scheduled work shift, management will either provide
four (4) hours of work or four (4) hours of compensation
at management’s discretion. -

, o (1l
S0 Locad 10606 orlokl?

M—;]ﬂﬁ‘ A @/
W)
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LOCAL 1000
<

- ion F
S" E!U Union Proposal
Stranger Tagether Master Table
Date

Proposal No: 1

y J
The Union proposes the following rollover language: < j‘ i
19.8 Flexible Work Hours (Excludes Units 17 and 21) | ﬁo@ﬁ)@tﬂ

A. Upon request by the Union or an employee, the ™ TY0% pir
State shall not unreasonably deny a request for™, V¥
flexible work hours, an alternate workweek
schedule or reduced workweek schedule.
Employees who have flexible work hours or are
placed on an alternate workweek or reduced | o
workweek schedule will comply with procedur@@\m
established by the department.

. Any denial of requests made under subsection \/}/Q/

A shall be provided in writing. A copy of the
written denial shall also be sent Attn: SEIU
Local 1000 Headquarters. In addition, a Vd
department head or designee may, upon thlrty
(30) days notice to affected employees cancel
or make permanent changes to flexible work
hours, alternate work schedules, or reduced
work time schedules.

Pagelof2 6/16/2016 6:52 PM




“Flexible work hours” allows for the @4 ﬂ@

change of work schedules on a daily ///b s &
basis. “Reduced work time” is defined in b L (LJ‘
Government Code sections 19996.20 w
through 19996.29. e W .

(‘S\(Z\,. (GR! C)C-’Cg T
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LOCAL mo‘q
-
— Union Proposal
SEIU P

Bargaining Unit 11
Date

Proposal No: 1
The Union proposes the following rollover language:

19.9.11 Exchange of Time Off - Multi-Shift Operations
(Unit 11)

A. Permanent employees employed by
departments with multiple shift operations may
be permitted to exchange hours of work with
other employees in the same classification or
level (determined by the supervisor),
performing the same type of duties in the
same work areas, provided:

O(LkD IOOO 1. The employees make a written request
to their supervisor(s) at least twenty-four

_m (& @ (24) hours prior to the exchange;

. f’g@\/ 2. The supervisor(s) approve the exchange; and
yZ)
3. The employees exchanging time off shall
~ not be entitled to any additional
( . compensation (e.g., overtime or overtime
pz—" meals, holiday credit/pay, shift
ceJ differential); which they would not have
otherwise received. |
S T obloh( b
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C. An employee who fails to report for duty for the !

B. Each employee shall be responsibie for the
coverage of the work assignment he/she accepts. If
the empioyee who exchanges with another

ee fails to report for duty for the exchange,

?@é she shall be subject to repaying the actuai time |

for-hour) of filling in behind the assignment.
The State shall first use accrued time credits for the
repayment; then use “accounts receivable” should
time credits be insufficient for the repayment. In the
event the employee fails to report for duty because
of illness or injury, he/she may be required to
provide medical verification in accordance with
section 8.2 of this Contract.

exchange and has not provided a medical
verification of illness as described, shall not be |
aliowed to participate in an exchange for one

hundred eighty (180) calendar days from the date

of the missed exchange.

D. All exchanges must occur within thirty (30) days
from the initial exchange.

E. Probationary employees are exciuded from
participating in exchanges of time off.

. Double shifts will be permitted, consistent with
departmental practices.

6/3/2016 2:45 PM




G. If an exchange is denied, the supervisor
denying the exchange shall state the reason for
the denial upon written request by the employee.

H. This section is not subject to the grievance and
arbitration procedure of this Contract.

SO Joea 1006
e i
%Qul%,a ?7
Lg%

S
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LOCAL 1000

o m ‘

T ShElU Union Proposal

! Stkonger Tegether Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:
19.10 Work In Multiple Time Zones

TA S€lG lee®

7 _— When fraveling into a different time zone, the first
. %,&Q/ Mﬁf” day’s time is computed using the time zone in which
f / the employee started. The time worked on ;)y" ?/

W s S subsequent days is computed by using the time zon
ﬁa . B QY in which the employee is working. The time worked ;,{ 150)(

on the return trip is computed using the time zone
M&)’ﬂ-@d B¢ from which the employee departed.

o
Page 1 of 1 5/13/2016 3:30 PM y //
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LOCAL 1000
<Y i
;'_E’?q Union Proposal
mnger Together Master Table
Date

Proposal No: 1
The Union proposes the following rollover language:

19.11 Call Back Time

4 S0pn

Llz)jw

(e

i

1 ) : /@(/
P

W

%~

N
7
/Yl/

A. An employee who has completed a normal work
shift, when ordered back to work, shall be
credited with a minimum of four (4) hours work
time provided the call back to work is without
having been notified prior to completion of the
work shift, or the notification is prior to completion
of the work shift and the work begins more than
three (3) hours after the completion of that work
shift.

B. When such an employee is called back under {, ';2“{4@

these conditions within four (4) hours of the
beginning of a previous call or an additional call i
received while still working on an earlier call back,
the employee shall hot receive an additional four
(4) hours credit for the new call back.

C. When such an employee is called back within four
(4) hours of the beginning of the employee’s next

LY

|

shift, call back credit shall be received only for the
hours remaining before the begmmng,@ﬁhe %ﬁ}/

employee’s next shift. ﬁ%/ m

Page 1 0f 2 6/1/2016 7:28 PM N
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D. When staff meetings, training sessions, or
work assignments are scheduled on an
employee’s authorized day off, the employee
shall be credited with a minimum of four (4)
hours of work time. When staff meetings and
training sessions are scheduled on an
employee's normal workday and outside the
employee’s normal work shift, overtime
compensation shall be received in
accordance with the rules governing
overtime.

E. For reporting purposes, compensable time
begins when the employee reports to the job
site or begins work from a different site, which
may include the employee’s home, approved by

the department head or designee.
.——'Q [ (ﬂ "

;\Aa_p\bl
lﬁé@@@%/
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LOCAL 1000
“1

- ‘;_%J Union Proposal
Shonger Yogether Master Table

Date

Proposal No: 1
The Union proposes the following roliover language:

19.12 Standby Time

4 Sopm A. “Standby” is defined as the express and
absolute requirement that an employee be
available during specified off-duty hours to
receive communication regarding a
requirement to return to work and be fit and
able to return to work, if required. It shall not

be considered standby when employees are j:‘ Lf

=2

contacted or required to return to work but
have not been required to be available for
receipt of such contact. [ﬂ/ A

. Each department or designee may establisht\t@ﬂv\/ a ND],(.O)L

2ERERS

%
p
o

procedures with regard to how contact is to

be made (e.g., electronic paging device,

phone) and with regard to response time

while on standby. yd

NEs
N
4

/)v C. An employee who is required to be on standby %” M V
. status will be compensated in the following
) Do

manner: for every eight (8) hours on standby, LUV
an employee shall receive two (2) hours of WU’UL
CTO, which may be prorated on the basis of

e W’”‘W
W@/x o
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fifteen (15) minutes CTO for each one hour of
standby. Standby may not be scheduled in
less than one hour increments.

D. No standby credit will be earned if the employee is
called back to work and receives call back credit.

E. Standby and CTO credited as a result of |
standby shall not be considered time worked for
purposes of qualifying for overtime.

“TH 1V Iboo
Lt SOpm
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LOCAL iOQq

;Eﬁg Union Proposal

ronges g Bargaining Unit 11
Date

Proposal No: 1
The Union proposes the following rollover language:

19.13.11 Overtime Assignments for Work Week
Group 2 (WWG 2) Employees (Unit 11)

A. Where the use of overtime is prevalent and there
are more than three (3) equally qualified
employees within a work unit, the department shall
establish a seniority system to request and utilize
volunteers to perform overtime work from within
the appropriate work area(s) and classification(s).
Through the establishment of a seniority volunteer
overtime system, departments will endeavor to

S\ . reduce the amount of mandatory overtime,
&\U (0(:&0\00@ distribute overtime fairly among volunteers insofar
as circumstances, security, or health and safety

Tﬁ*d Q) permit and provide employees with prior notice of
possible or actual overtime assignments.
QLJ However, the Union recognizes a department’s
right to require overtime or the completion of work
fz‘l/?]” in progress by the employee performing the work
C{)b«)“ at the time the determination was made that

overtime was necessary.
fo

B. When assigning mandatory overtime inverse
seniority shall be used insofar as circumstances,
security, or health and safety permit. The special
needs of employees who have documented

'}"A Ob/Sk{20k
N

\
Qe O
/
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medical problems, childcare problems, or other
significant reasons which would impact on the
employee’s ability o work the overtime
assignment(s) shall be considered.

C. For the purpose of this section, seniority shall be
defined as the same seniority as used to
determine vacation accrual. Any ties shall be
broken by lot.

&\O LQC-C)LQ \b

W 3 74\ W
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LOCAL 1000
Wi

-’
SEIU

Sunnger Together

The Union proposes the following rollover language:

19.20.11 Double Backs — Department of Food and
Agriculture (Unit 11)

A. Employees shall be given a minimum of twelve (12)

Pagelofl

Union Proposal
Bargaining Unit 11
Date

Proposal No: 1

hours off between scheduled shifts, unless it
becomes necessary for them to return earlier
because of unforeseen operational need or
emergency.

. Nothing in this section precludes

employees from requesting, and
management from granting, double-back

shifts.
A
0 b6 W

N
e
s
7
v
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LOCAL 1060
ar

EE% Union Proposal

Stranger Togtther

Bargaining Unit 11
Date

Proposal No: 3
The Union proposes the following rollover language:

19.21.11 Standby Duty — Department of Fish and
Wildlife (DFW) (Unit 11)

R Loca 1000
T A Standby duty is defined as the time that an

/o employee is required to remain on the DFW
%. %/ hatchery grounds during non-work hours for
. immediate response to duty or to
@/ emergencies that may arise.

LG B. Affected employees are those who are
/3 assigned to WWG 2 who reside in State-
owned housing at DFW hatcheries, and are

required to perform standby duty at the fish
hatcheries.

1. While on standby duty, employees shall
receive standby compensation at the rate
of two (2) hours of compensating time off
for fifteen (15) hours of standby duty. If
an employee does not complete the
fifteen (15) hours of standby duty, the
DFW shall pro-rate the compensation
earned in accordance with departjnenta[

procedure. T\ ok ;gfm (

Page 1 of2




2.

el ) 6

MW 3
Ltonflei ommns

e

/ 4.

Page 2 of 2

Where compensating time off is not
practical, the appointing authority may
authorize cash compensation. Required
work in excess of the minimum work
week is compensable as overtime in
accordance with the basic workweek
group that the particular class and
position is allocated to, except for the
time on standby duty.

When an employee is called back while
on standby duty, the employee shall not
lose standby duty pay as a result of
earning call back credit pursuant to article
19.11 (Call Back Time).

Employees on any approved leave shall not
be required to work standby duty.

v
by
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LOCAL MD‘Q

- Union Proposal
Bargaining Unit 11

Date

Proposal No: 1
The Union proposes the following rollover language:

20.3.11 Post and Bid Program (Unit 11)
A. When Post and Bid Applies

<,
D&l &) CAL / Q0o 1. This section shall apply to employess in the

following classifications:

T/A ‘®

a. Disaster Assistance Program Specialists

3t/
L b. Fish & Wildiife Technician
sl
Leg ‘
féw ¢. Waier Resources Engineering Associate
S d. Water Resources Technicians

e. Sanitary Engineering Associate
f.  Sanitary Engineering Technician

g. All Unit 11 classifications used by the
Caltrans.

2. The parties recognize the value of

Pagelof11 6/6/2016 11:15 AM




*Veiye

Page 2 of 11

allowing permanent employees to
voluntarily transfer between positions. The
parties also recognize that when
vacancies occur in the Unit 11
classifications listed in A (1) above, and
the State elects to fill the position, the
needs of the State must also be
considered. The parties therefore agree
that the State may elect to fill vacancies
using methods that include but are not
limited to mandatory reinstatements;
placement in lieu of layoff/demotion,
appointment from a State Restriction of
Appointment/Surplus list, reemployment
list, limited duty (vacancy to be available
at the end of temporary appointment);
appointments pursuant to court orders,
settlement agreements, SPB decisions, or
the like; hardship transfers; reassignments
(rotations, position “trades,” etc.);
involuntary transfers in lieu of geographic
relocation; promotions in place*; or an
eligible employee who must be provided a
reasonable accommodation.

*Promotion in place: Management shall have
the option to promote employees in place
without using Post and Bid provisions. For
the purposes of this section, promotion in
place is defined as 1) there is no true
vacancy; and 2) there is no change of
position, assignment, or
supervisory/subordinate relationship of the
employee; 3) the promotion is clearly

e
‘Eam
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identified as typical in cases where the
employee is to move to the next higher
series.

The parties also agree that when a vacancy
ocaurs, the following provisions apply.

B. Bid Notice Posting:

}?’W Appointing authorities shall post a notice
inviting bids (unless there are no
/;’ H/ : incumbents in the classification that will
Lo be used to fill the vacancy).
ﬂ’(/ 1. Bid notices will be posted in the

department where the vacancy exists.

2. Bid notices shall be posted in the
same place where job announcements
are customarily posted.

3. Bid notices shall be posted for a period
of no less than ten (10) working days
before the final date bids must be
postmarked or fax stamped.

4. Bid notices shall at a minimum include:
v
P
XV
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a. The classification of the vacancy;

b. Department, section and geographic

location of the vacancy;

Present working hours associated
with the vacancy;

. A complete description of the duties

and any personal attributes
including objective qualifications
that may enabie the bidder to be
successful in the position (e.g., any
special education, training, work
experience, and/or experience using
particular types of equipment). The
duty statement for the position shall
be provided to the bidder upon
request;

. Any required license or certificate,

such as a Class A/B CDL.

. The final date by which bids must be

postmarked and/or fax stamped;

. The place to submit bids, and fax

number, if applicable;

. Where bid forms may be

acquired (if the appointing

48

2
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power requires that bids be
submitted on a specific
form);

. The name and telephone
number of the supervisor or
another person to contact for
additional information:;

J. How soon the employee
accepting the position will be
expected to report to his/her
new position.

C. Eligibility to Bid:

Employee eligibility to bid shall be subject to the
following criteria:

1. Status in Class:

a. The employee must already be
employed by the department
with the posted position and:

b. Currently have permanent
full-time civil service status

in the same civil service W Gp
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ol

ey

Page 6 0of 11

classification as the posted
position; or

c. Currently have permanent
intermittent civil service status
in the same civil service
classification as the posted
position and meet the
necessary criteria under SPB
rule 277 for such a time-base
change.

2. Acceptable Level of Performance:

Unless expressly waived by
management in conjunction with a
particular position and employee,
employees must have satisfactorily
performed the duties of their position
during the twelve (12) month period
before bids are due. Employees shall
be deemed to have performed
satisfactorily if they received an
overall rating of “satisfactory” on an
annual performance evaluation or
probationary report during the same
twelve (12) month period and they
received no intervening counseling
and/or cotrective memos. If an
employee did not receive a written
performance evaluation during the
twelve (12) month pertiod before bids
are due (e.g., annual evaluation), the
employee shall be deemed to have

2%

(o
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performed satisfactorily unless s/he
received a counseling and/or
corrective memo during the same
twelve (12) month period.

Disciplinary Action: Employee must
not have received a formal disciplinary
action as specified in Government
Code section 19572 within the twelve
(12) months of when bids are due.

Other Restrictions: An employee may
be denied the right to bid for specific
positions under this program for
reasons related to safety, security or
for other job related reasons (e.g., to
avoid violating nepotism policies or
where the appointment would pose a
demonstrable threat to the health and
safety of any employee).

D. Additional Bids

1.

Page 7 of 11

An employee who successfully bids
pursuant to this section shall not be
eligible to bid for another position for
twelve (12) months {following the
employee’s bid appointment

effective date.
tb% -
AL
¥
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2. When an employee has two (2) or more
bids pending and s/he accepts an offer as
the result of one of the bids, the employee
shall immediately withdraw all outstanding
bids.

E. Bid Submittal

1. Eligible employees may bid for posted
positions by submitting a form specified
on the notice inviting bids as specified by
the hiring department (appointing
authority). Bid forms shall be postmarked
or fax stamped on or before the date
specified in the posted bid notice.

2. ltis the responsibility of the employee
to provide the employer with an
alternate means of notification if the
employee is unavailable (i.e., vacation)
anytime during a thirty (30) day period
foliowing the close of the bidding
period.

F. Seniority

For purposes of this section “seniority” is
defined as one point for each qualifying
month of State service as used for
purposes of determining leave (e.g.,
vacation) accrual. If an employee believes

7,
e
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there is an error in the computation of the
employee’s seniority points, s/he shall
provide documentation and request
correction through the department
personnel office. If two (2) or more
employees are tied for most senior then the
following shall be used in the order shown
untit the tie is broken:

1. Most qualifying pay periods in the
department with the vacancy;

2. Most gqualifying pay periods in the
classification of the vacancy;

3. Coin flip.
G. Selection
When management decides to fill a vacancy:

1. The most senior timely bidder who
satisfies the eligibility criteria shall be
offered the position. Management may
contact, meet with and/or make inquiries
to ensure that bidders satisfy ~ the
eligibility criteria and understand the
objective qualifications. If the most senior
bidder is ineligible or disqualified for any
reason listed in subsection C above, that
bidder will be notified of the ineligibility or

2%
ik
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disqualification at the time the selection is
announced.

If the most senior employee offered the
position declines the offer and there are
remaining bidders who qualify, then the .
second most senior employee shall be
offered the position until there are no
remaining bidders who qualify.

Employees offered positions pursuant to
this subsection shall have a maximum of
three (3) working days to accept or reject
the offer unless the appointing power
agrees to more time. Failing to respond
within three (3) working days after being
contacted (or longer as agreed to by the
appointing power) may be deemed a
rejection of the offer by management.

. The winning bidder shall report for

work on the start date listed in the bid
notice. The start date may be altered
by mutual agreement.

. Once a position is awarded, management

shall notify all bidders in writing that the
position has been awarded, identifying
the successful bidder and how many
qualifying months of state service the

successful bidder possesses. @gV 2 %

b
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6. Within thirty (30) days of appointment
under this procedure, all employees
have the right to return to their former
position (as defined in Government
Code).

H. Other Related Matters

1. Bidding employees who accept
appointments waive any and all right to
claim moving, relocation and associated
travel and per diem expenses. This does
not, however, preclude payment of such
expenses at management’s discretion.

2. Nothing in this provision will prevent
management from posting positions,
and simultaneously beginning other
methods to solicit applicants (e.g.,
sending contact letters out to
employees on promotional lists), so no
time is lost in filling the positions
should, for example, there be no
bidders. Such solicitation shall include
the notice that the position is subject to

post and bid process. W
W %
/ %M Y
w!
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LOCAL 1000
o

-
SEIU

Swonger Yogether

Union Proposal
Master Table
Date

Proposal No: 1

The Union proposes the following rollover language:

21.1 Telecommute/Telework Program (Excludes Unit

IS0V IOO

4 SOpm
213w

Page 10f2

17)

A. Telework is defined as performing work one (1) or
more days per pay period away from the work site <0
to which the employee is normally assighed. Such W "’f v
locations must be within a preapproved work space 1
and during preapproved work hours inside the b o '(,A«,
teleworker’s residence, telework centers, or other y\@ﬂ")‘
offices of the State, as approved pursuant to th
department’s telework policy and guidelines.

7 =

B. Where operational considerations permit, a 03/
department may establish a telework program. If the
telework arrangement conforms to telework criteria
established in the depariment’s telework policy and 4/454/
guidelines, ho employee’s request for telework shall
be unreasonably denied. Upon request by the
employee, the denial and the reason for denial shall ﬂ/'\
be in writing. Such programs shall operate within the
policies, procedures, and guidelines established by ﬂ\b
the 2010 Statewide Telework Model Program. NN

XV

C. Formal written telework or telecommuting policies \/]/67
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and programs already adopted by departments
before the date of this Contract will remain in effect
during the term of this Contract. Upon the request of
the Union, the departments will provide a copy of
their formal written telework policy.

. Departments that desire to establish a telework or

telecommuting policy and/or program or

departments desiring to change an existing policy

and/or program shall first notify the Union. Within

thirty (30) calendar days of the date of such

notification, the Union may request to meet and

confer over the impact of a telework or ,()‘A
telecommuting policy and/or program or change in 4?
an existing telework or telecommuting policy and/or
program. ltems of discussion may include concerns |p~

of layofif as a result of a telecommuting/telework ww
program, performance or productivity expeciations Wi
or standard changes; access to necessary office V"@ﬁ
space in the State work sites on non-telecommuting

days; and equipment, supplies, phone lines,

furniture, etc.

. Upon written request, no more than once each fiscal D@ﬂ/

year, represeniatives of the CalHR will meet with

three (3) representatives of SEIU Local 1000 to
discuss improvements to the 2010 Statewide

Telework Model Program. Union representatives S g
shall serve without loss of state compensation for —
this mesting.

6/1/2016 7:21 PM
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Sh =0 Union Proposal
stronger Togather Master Table

Date b "‘{?5 WH.&*

Proposal No: 2

The Union proposes the following language:

21.2 Electronic Monitoring (Excludes Units-1-and 14)

A. If an employee believes that the State’s use of current
or future technology is being used for the purpose of
harassment he/she may grieve such action under
Article 6.

B. The State shall not use the log on/off time 1o the
compuier or electronic access card entry/exit times of
employees as the sole source of attendance reporting
or as the sole seuree of discipline. *

/(Z’_,_, Mo SN
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LOCAL ma‘q
<Y i
?ﬁﬂ,’ Union Proposal
onger Topether Master Table
Date

Proposal No: 1

The Union proposes the following rolliover language:

21.3 Class A and Class B Commercial Driver’s

License (Excludes Unit 17 and 21) 9, /
A. Trainin
A S€10 (oo g /\IPV (9’} b,v
%&/ Each depariment, at the request of an
: employee required to upgrade his/her current
7 driver’s license to a Class A or Class B
BT commercial driver’s license and appropriate
F0 endorsements will make available to the
Gﬂ«) employee any information prepared by the DMV
YU) covering the commercial driver’s license ﬂm)
examination and any video training programs,
A/ relating to the obtaining of a Commercial
Driver’'s License, which become available to the
State.

B. Medical Examinations

ﬂ;ﬂ -

1. The State agrees to pay the cost of
medical examinations for employees
required to have either a Class A or Class B
driver’s license, provided the employees

either receive their exams from a contractor U“
physician or clinic, or are specifically
authorized in advance to be examined by \ﬂ;ﬁ
AL
AN
Page 1of 5 !
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their personal physician, and o be
reimbursed for the cost upon presenting a
voucher from the examining physician.

. The State will pay the cost of a second /&V’f ‘9

medical examination and/or referrals by the #/
examining physician, not to exceed the cost 9‘

of the first medical examination provided {lp
that: v 7.3 ,

a. The employee fails the first medica ll

examination, or the ceriification ”)
submitted is not accepied by DMV;
and

<@
b. A second medical examination is
authorized and conducted; and [7/1’

¢. The second medical certification is %/
accepted by DMV. The State will not
reimburse the employee for a second

. oy . Mo
medical examination that sustains the Jﬂ/é

results of the first. Costs for additional
medical reexamination shall be the
responsibility of the affected

employee. [ %
Lo

C. Fee Reimbursements F)(l/

st/
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1.

Each department will reimburse a
permanent employee for filing and
examination fees associated with obtaining
the appropriate commercial driver’s license
and endorsement(s) if the employee is: (1)

in a classification that requires the '@3
operation of equipment which requires (%
either a Class A or Class B Commerc;lal KJ/
Driver’s License and any endorsement(s l}a
or (2) the classification designated by the

department requires the employee to
upgrade his/her driver’s license to a Class
A and/or Class B Commercial Dnvers

License and any endorsement(s )ina
classification where a Class A and/or Class
B Commergcial Driver’s License is an WZ

additional desirable qualification, provided:

a. The employee is authorized at least
ten (10) workdays in advance by (79

his/her supervisor to take the
examination; /‘gé(

b. The employee has a valid, current ﬂqé
medical certification acceptable to @

- DMV,
c. The employee successfully passes %
the required examination and is
issued the license and appropriate \@/P
endorsement(s). .

Wﬁ/
£
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2. Employees applying for renewal or
reinstatement of a ficense due to an illegal
violation will not be reimbursed for any
costs associated with obtaining a license as
required by DMV.

".\
"?ﬁ;

. The State will not pay any additional co ﬂ/
incurred as a result of an employee’s failur
to pass the written and/or performance test
within the opportunities allowed by the
original application fee.

Reimbursement for commercial driver’ ;‘8 : l()

license fees will be for that portion of the

commercial driver’s license fee (including

the cost of endorsement(s) required by the
appointing power) which exceeds the cost
of the regular noncommercial Class C
driver’s license, provided the employee Q‘

mq.
=%

ar

¥

=

applies for the required license and any
required endorsement(s) simulianeously. If
an employee fails to take all required exiras 5
simultaneously, reimbursement will not \rﬂ-
exceed the cost that would have been )// 7
incurred had the tests been taken

simultaneously. : %/

D. Release Time for Class A and/or Class B \/ZF

Commercial Driver's license and Medical '

Examination (7!«’/
TN ‘)/
<N

Page 4 of 5
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1.

- equipment appropriate for the Class A

Upon ten (10) work days advance notice
to the Department head or designee, the
department shall provide reasonable time
off without loss of compensation for a
permanent employee required to take the
Class A and/or B commercial driver’s
license examination and related medical
examination(s), provided:

a. The examination is scheduled during
the employee’s scheduled work

hours; and A¥Ps '?ﬁ’g)’

b. The examination does not interfere ,}\gl
with the operational needs of the . )
department. \0

If the employee’s examination is

rescheduled by the examining physician or

by DMV, the employee shall be granted

reasonable release time for the subsequent b
date, in accordance with the requirements @Z//é@u
specified above.

Upon ten (10) workdays advance notice
the department will allow the employee to
use a State owned or leased vehicle or

and/or Class B commercial driver’s license
examination. It is understood by the parties
that use of the equipment or vehicle may be
delayed for operational reaso

ns -




LOCAL mu‘q

-« i
.SS-E'TIU Union Proposal
gt Together Bargaining Unit 11
Date

Proposal No: 1
The Union proposes the following rollover language:

21.18.11 Drug and Alcohol Testing (Unit 11)

A. Commercial Drivers’ License Holders

1. Unit 11 employees whose job assignment
requires them to have a commercial drivers’
license are subject to drug and alcohol testing
as defined in 49 CFR 382, et al.

2. Employees who operate commercial vehicles
seasonally as part of their required job duties
for their employer may elect to deactivate their
commercial driver status and remove

Q]Q Lo C&’O )OQQ themsglves from_’the @ndom tes_ting pool by
— — providing notice in writing to their employer at
rr7= N\ the end of each season of operating a
" C{) Q__; commercial vehicle. Employees not electing to

- deactivate their commercial driver status for
BW their employer will be deemed to continue to
.fg/t be available to operate a commercial vehicle
@ for their employer and will remain subject to
' drug and alcohol testing under 49 CFR 382 et

A= al and 49 CFR 40 et al. Employees who have
Ce f received notice for a drug and alcohol test that
was mailed or given to the employee prior to
/g,e\ their employer’s receipt of the employee’s

A
e
D%Jb(:) (%! ﬁf
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request to deactivate from commercial driver
status must complete all such outstanding
random tests.

. The Union and the State jointly encourage

unit employees to seek counseling and
treatment when appropriate for substance and
alcohol abuse issues. Accordingly, an
employee whose job duties do not require the
employee to possess a CDL, and who
requests to deactivate his/her CDL status and
voluntarily utilizes the resources available to
him/her in evaluating and resolving problems
associated with the misuse of alcohol and the
use of controlled substances, shall not be
required to complete any outstanding random
tests nor shall the employee be disciplined for
exercising his/her rights under this section.

B. Class C Drivers’ License Holders

Employees who operate State equipment
requiring a Class C driver’s license are subject
o reasonable suspicion drug and alcohol
testing while on duty. Such festing will conform
to the requirements and procedures of CalHR
rules 599.960, 599.962, 599.964, 599.965, and
599.966; 49 Code of Federal Regulations (CFR)
Part 40, et al; and 49CFR Part 382, et al.
Whenever the State’s rules are broader or are
in direct conflict between State and Federal
regulations, the State’s rules shall prevail.

W
W s
oe
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C. Miscellaneous Provisions Applying To CDLANd
Class C Drivers’ License Holders

1. Notwithstanding section 5.10(b), the State
shall only test for amphetamines and
methamphetamines, cocaine,
marijuana/cannabinoids (THC), opiates
(narcotics), phencyclidine (PCP) and
alcohol and shall use the cut-off levels for
determining positive test results contained
in 49 CFR 40 et al, and 49 CFR 382 et al.

2. The State reserves full discretion to
dismiss an employee for a first positive
drug or alcohol test or for refusing to test.
Employees so dismissed, except those on
probation, shall have an opportunity to

S\EIU (o Q,CA_O fQQQ stipulate to a last-chance agreement. This
S ' — opportunity may not extend to cases in
“’rﬁ* OQ Q which the employee has a past adverse
action history or in which the positive test or
refusal to test occurs in conjunction with a

BL\) + serious offense which in itself would result

y in dismissal. Serious offenses include but

/fy/ are not limited to workplace violence, acts
Cj;”’ that result in personal injury, acts that result

in significant property damage, etc.

CU 3. Last chance agreements shall include a
7 provision which requires an employee’s
evaluation by a substance abuse

¥ 2
Vo
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professional as referenced in 49 CFR
382.605 and foliow-up testing after
returning to duty. The State will pay for the
substance abuse professional’s evaluation
and counseling by the same substance
abuse professional when it is obtained
through a State contract provider. While
participating in rehabilitation as
recommended by the substance abuse
professional and with prior approval of the
employer, employees may use accrued sick
leave, vacation, annual leave,
compensatory time off, or other accrued
paid leave. Employees who have
insufficient leave credits may use unpaid
leave for the duration of this rehabilitation
period.

4. Atthe employee’s request, the State shall

S E\U LOC &B\ ot ey send the second portion of the split urine
: — ) specimen (Sample B) to another certified
T()\\Cﬁ Q drug testing laboratory of the employee’s
> choice, and the state shall pay for the test
when the test of Sample B fails to confirm
[31,\) the test of Sample A.
72
4 5. Employees who appeal a drug or alcohol-
- related adverse action or reject on
A probation to the SPB shall automatically be
----- deemed to have withdrawn with prejudice
ce j” any related grievance filed pursuant to
Article 6 of this Contract and shalil have no
%"Z’ right to file any additional grievances

QP
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related to the adverse action or rejection on
probation. A grievance filed pursuant to this
article shall be filed with the department
head or his/her designee within thirty (30)
days after the Skelley Officer’s decision. In
the event the grievance is denied and not
settled by the parties within ten (10)
working days from the date of its filing, the
union may invoke the procedures in Article
6 to select an arbitrator. Adverse actions or
rejections on probation may be arbitrated
only after the grievant signs an express
waiver of all rights to appeal the action or
rejection to the SPB. In arbitrations’
involving adverse actions, the arbitrator
shall determine if just cause exists and, if
not, the appropriate remedy. Grievants
arbitrating a rejection on probation shall
have the burden of going forward and the
burden of proof.

.
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LOCAL 1000
)

g i
- S. =TT Union Proposal
‘ Stronger Together Master Table

Date /0’/0"/%

Proposal No: 1

S?—\ VU LW&D}O(X)Z{The Union proposes the following rollover language:
Qb p

241 Entire Agreement

A. The parties acknowledge that during the

negotiations which resulted in this Contract, each

had unlimited right and opportunity to make

demands and proposals with respect to any subject ,

or maitter not removed by law from the area of (Q‘CDF"
collective bargaining, and that the understanding b -7 L
and agreements arrived at by the parties after the

exercise of that right and opportunity are set forth i%
this Contract. Any other prior or existing A
understanding or agreement by the parties, whether | 7
formal or informal, regarding any such matters is é}[
hereby superseded. Except as provided in this Sa\"‘k-’
Contract, it is agreed and understood that each 6 -

party to this Contract voluntarily waives its right to \ﬂ/%

negotiate with respect fo any matter raised in
negotiations or covered in this Contract. J&@m

© With respect to other matters within the scope of 4’ /I/(g/
negotiations, negofiations may be required as .

W provided in subsection B below. /

B. The parties agree that the provisions of this
subsection shall apply only to matters which are not
covered in this Contract. The parties recognize that

Page 1 of 3 6/23/2016 6:11 PM




it may be necessary for the State to make changes
in areas within the scope of negotiations. Where the
State finds it necessary to make such changes, the
State shall notify the Union of the proposed change
thirty (30) days prior to its proposed implementation,
The parties shall undertake negotiations regarding
the impact of such changes on the employees when
all three (3) of the following exists:

Page 2 of 3

- Where such changes would affect the working
conditions of a significant number of -
o Th R0

employees.
G 274k
2. Where the subject matter of change is within E S ;(ﬁ\.\

the scope of representation pursuant to the

M _
Dills Act. UW

45l

3. Where the Union requests to negotiate with

the State. W
An agreement resulting from such negotiations shall J{BL 4P
be executed in writing and shall become an %\,
addendum to this Contract. If the parties are in et~
disagreement as to whether a proposed change is
subject to this subsection, such disagreement may
be submitted to the arbitration procedure for
resolution. The arbitrator's decision shall be binding.
In the event negotiations on the proposed change <
are undertaken, any impasse which arises may be
submitted to mediation pursuant to section 3518 of /D"‘

the Dills Act. A
-
f@»ﬁ\\m
h
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C. The CalHR will meet with representatives of the
Union monthly, upon request, to review the notices
to meet and confer under the provision of B above
received by the Union to determine if the issues fo
be discussed can be consolidated to reduce the -
humber of meetings required.

SEW Lo VGO O TH
[ Ulprm 12-2-l
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- i

T Union Proposal

Stionger Together Master Tab le
Date

Proposal No: 1
The Union proposes the following language:
24.2 Duration

A. Unless a specific provision provides for a different
effective date, the term of this Contract shall be July
2, 2643 2016 to July January 1, 2048 2020.

B. In the six (6) month period prior to the expiration
date of this Contract, the complete Contract will be
subject to renegotiation.

C. If a proposal does not include an effective date, the
effective date shall be the first day of the pay period

following ratification. 4S g
' T,
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LOCAL 100‘0‘

?E% Union Proposal
Stronger Together Master Table
Date (i 2-

Proposal No: 1
The Union proposes the following rollover language:

24.3 Continuous Appropriations

The State and SEIU agree to present io the Legislature as
part of the MOU bill a provision to appropriate funds to
cover the economic terms of this agreement-through-July
4-2046. This will maintain employee salaries and benefits
in case of an untimely budget.
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LOCAL Iﬂﬂ‘q

- :
SEum] Union Proposal
o Master Table

Date(.a’?/"'lﬂ

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #1 — Golden Handshake

If the Golden Handshake provisions are offered during the
term of this Contract and the CDE or any of its Special
Schools or Diagnostic Centers participate, the department
will consider offering it to Units 1, 3, 4, 11, 14, 15, 17, 20,
and 21 employees in the CDE.
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LOCAL IBQ‘Q
< :
.E'E’TU Union Proposal

Stronger Togeher Master Table
Date - 2 '

Proposal No: 1
The Union proposes the following rollover language:
Side Letter #2— Domestic Partner
For the purpose of application to this Contract a domestic

partner shall be certified with the Secretary of State’s office in
accordance with Family Code section 297.

Page 1 of 1 6/1/2016 7:26 PM é&
< Ay
%4




]D’JM‘ iy

LOCAL 1000

B T '

;S‘. E!U Union Proposal
ronger Togethier MaSter Table

Date (0”2’ “a

Proposal No: 1

The Union proposes the following rollover language:

Side Letter #3 — Retired Annuitants

The State and the Union agree that hiring retired
annuitants may be necessary to perform mission critical
work. Mission critical is defined as a disruption in normal
business, which may result in the failure of a business
operation. Retired Annuitants shall not displace SEIU
represented employees.

This article will be subject up to step three of the formal
grievance process and will not be arbitrable.
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LOCAL 1000
w1

- '

;S'Ellml Union Proposal

uonger Together Master Tab[e
Date

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #4 — Access Agreement
Date: March 5, 2007

To: State of California Department Heads and Labor
Relations Officers SEIU Local 1000 Stewards, Area
Coordinators and Labor Representatives Subject: Side
Letter Regarding Access

Over the last two years, the State of California and SEIU,
l.ocal 1000 have struggled to find a balance between the
State’s operational needs and the Union’s need to access
the employees it represents at their worksites. This
challenge has resulted in a number of serious

confrontations, including arrests, as well as legal conflicts B0

in various forums that continue to this day. {0 |
b ot

In the interest of harmonious Labor Relations, the Ve |

parties agreed in June of 2006 to work with a neutral
mediator and make a good faith effort to resolve the

issue. The enclosed document is the result of those

sessions between the CalHR and SEIU, Local 1000. \W
cﬁé@

As with all agreements, both sides had to compromise.

/’WWW PQW
o

Page 1 of4 TW% /9/2016 8:26 P
agelo %M‘ij\,&k {/ -




MU 1000

“
w

2

AL }0
%—
5

i

This agreement, however, is intended to provide a
proactive framework for facilitating Union access and
addressing dispuies before they escalate.

In that spirit, the State and the Union are fully committed to the
following principles:

» Department/Union cooperation in seeking solutions to
access issues '

° Swift resolution of disagreements when they occur

° An ongoing understanding of, and respect for, each others’
particular operational needs

We now look to you to implement this agreement in the
spirit in which it was negotiated. There will be joint

training provided on the agreement at a date still to be Oﬁaw
determined. ,ﬂ% A b
ol
b ot
Attachment M

? -
This document is developed for the purpose of M
implementing the collective bargaining agreement. -
Department personnel and Union representatives are 66“’ L(ﬂV/
encouraged to discuss/resolve access problems if they C’ﬂf\
arise.

Gt
The Union shall provide advance notice of its intent to visit %ﬁ -

Ve

worksites. Departments shall notify the Union of the appropria )
(2 Wik )
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person to receive notice. Providing notice shall not be
interpreted as requesting permission. However, where worksites
with legitimate issues of safety, security or patient care exist,
reasonable accommodations for access and/or distribution of
information shall be provided. Departments shall discuss such
accommodations with the Union.

The Union has the right to distribute information where
represented employees work. The Union will not block ’m {D (é
entrances. Distribution of information inside worksites shall not b"’ [D"

cause disruption of work. /(9‘_
w@"“)‘

Where escorts are necessary for reasons of safety, security

or patient care, including patient privacy, typically, such

escorts shall be Local 1000 bargaining unit members and SSWLL
such escorts shall not interfere with discussions between the CWM
Union and its members. NJ(

When problems/issues regarding union access to members’}é@wjé ‘

worksites occur, and cannot be resolved at the department < /
level, the following persons should be contacted:; '

Pam Manwiller, Deputy

Director CalHR (916) 323-7995

Paui Harris, Chief of

Staff SEIU Local 1000 (916) 554-1241

Felix-Bel-atorreYork Chang,
Chief Counsel SEIU Local (916)-564-1279(323) 525-2084

1000 Ww%é)% W
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In the event that agreement cannot be reached between the
CalHR and SEIU Local 1000 contact persons, the dispute

may be submitted directly to arbitration pursuant to Step 4 of

the grievance procedure. The parties shall exchange written
statements regarding the issue and the response within one -2
week of failure to agree.
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LOCAL 1000

- Y i

;S‘Ellml Union Proposal
tronger Togather Master Table

Date (4 ‘2‘ Hﬂ

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #5 — Student Assistants

The State and the Union agree that hiring student
assistants may be necessary to give students the
opportunity to gain experience in their field of study and
dive the State the ability to attract high quality
candidates for possible hire. Student assistants shall not
displace SEIU represented employees.

This article will be subject up to step three of the formal
grievance process and will not be arbitrable. (0 D ~| i
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LOCAL 1000
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3 SEIU

$iongee Togathet

Unicn Proposal
Bargaining Unit 11
Date

Proposal No: 1

The Union proposes the following language:
Side Letter 6.11 - Fish Habilat Assistant

A. Pursuant {o sideletter 6.11 of the preceding

Setu Locar jopo

T/A |
S MIIA
Ful 5 flaptiran=

iy e

MOU, CalHR conducted a classification study for
the establishment of a Fish and Wildlife Specialist
(Lead) classification.

Upon completion of the study, CalHR, on May 29,
2012, approved the exceptional allocation
request from the Department of Fish and Wildlife
to employ the classification of Fish Habitat
Assistant at the department’s fish hatcheries.
Pursuant to that approval, the department has
been autherized to test and recruit in that regard.

,{)/( A B. Within 180 days of ratification of this agreement,

/=

Page 1of 1

State and the Union shall meet and-eenrier io
review the exceptional allocation and to
determine if an alternative long term solution
should be pursued. In the event that specification
modifications are recommended for a current
Bargaining Unit 11 classification or a new
Bargaining Unit 11 classification is proposed, the
Union shall be notified in accordance with Section
14.1 of this agreement.
oulrvpal 14
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;S'El(;h’ Union Proposal

tronger Tagether Master Tabie
Date

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #14 - PLP 2012

In support of Article 8.32 of this Memorandum of
Understanding, the State and the Union agree to continue
paragraphs 3.1, 4, 6, 7, 8, 9, 12, 14, and the Dispute
Resolution Process of the attached Side Letter through the
duration of the Agreement. All other provisions of the Side
Letter shall be of historical significance only. If the MOU
conflicts with any of the above cited paragraphs of the Side
Letter, the MOU shall control.

SEIV 1060 TA
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h..ﬂ i
SEIU Union Proposal
Frnaiogeint Master Table
pate ‘o lil |
iDOGT{C\ LS Proposal No: 1

The Union proposes the following language:

5%%3!0!9 Letter #15
i tate-Rersonnel Board 2l

LQ
The parties recognize that during the term of this agreemen\t %;u %

Departments/Agencies names may change as-aresultofthe
Geverner'steerganization-plan{siand may be modified ln thl

agreement accordingly.
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SEIU Union Proposal
Stranger Together Uni'[ 4

Date /Q,’/Q//&;

Proposal No: 1.
The Union proposes the following rollover language:

Side Letter 16.4

Any provisions of the contract that are not addressed
through these negotiations will be rolled over and

incorporated into the MOU. gv ﬁ/Q
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LOCAL IOO‘Q
. - Union Proposal
i SEIU o
Bargaining Unit 11
Date

Proposal No: 1
The Union proposes the following rollover language:

Side Leiter 16.11

Any provisions of the contract that are not addressed
through these negotiations will be rolled over and
Seiu LocaL lpoo incorporated into the MOU.
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LOCAL 100‘0'
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S. E!lml Union Proposal
Songer Togenee Master Table

Date {57’ 2‘ “J»’

Proposal No: 1
The Union proposes the following rollover language:

Side Letter #17 - Employee Work Locations

Once a year, the Union may request a depariment to
provide information regarding the physical location (e.g.,
division, floor, yard, building, cubicle, etc.) of SEIU 1000
represented employees at any worksite. When possible
this information shall be provided electronically.

Departments are not requested to create the information
requested. The department wilt provide information if it
already exists or is currently maintained.
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Management Proposal

-Bargaining Unit: 1, 3, 4, 11, 14, 15, 17, 20, 21 Date:
Exclusive Representative: SEIU, Local 1000
lArticle:

Su.bject: Contract Completion

if any existing contract language was not rolled over, the parties will meet
and rollover the language.

Py

S0 Locel 1000 14 | /m
e
i _ o2




