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PREAMBLE

This AGREEMENT, hereafter referred to as the Agreement, entered into by the STATE
OF CALIFORNIA, hereafter referred to as the State or the State employer, pursuant to
sections 19815 and 3517 of the Government Code and the INTERNATIONAL UNION OF
OPERATING ENGINEERS, Stationary Engineers Division, State of California, Locals 39
and 501, AFL-CIO, hereafter referrad to as IUCE, has as its purpose the promotion of
harmonious labor relations between the State and IUOE; establishment of an equitable
and peaceful procedure for the resolution of differences; and the establishment of rates of .
pay, hours of work, and other terms/conditions ¢f employment,

The term "Agreement” as used herein means the written Agreement brovided under secticn
3517.5 of the Government Code.
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The Union reserves the right to alter, amend, modify, add to or subtract from the foregoing proposals as
may be required during the course ¢f negotiations,
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ARTICLE 1 ~ RECOGNITION

A. Pursuant to the Public Employment Relations Board certification S-SR-13, the
State recognizes IUOE as the exclusive negotiating agent for all employees in
Bargaining Unit 13, Stationary Engineers Unit.

B. Pursuant to Government Code sections 18815 and 3517, IUOE recognizes the
Director of the California Department of Human Resources or his/her designee
as the negotiating representative for the State and shall negotiate exclusively
with the Director or his/her desighee, except as otherwise specifically provided

for herein.

TENTATIVE

For the Gtate
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ARTICLE 2 - UNION RIGHTS
2.1 Dues Deduction and Security

A. itis the intent of this section to provide for payroll deductions of IUCE members
to be deducted from their warrants insofar as permitted by law. The State
agrees to deduct and transmit to IUOE all authorized deductions from all IUOE
members within Unit 13 who have signed an approved authorization card for
such deductions on a form provided by IUOE less actual administrative costs
incurred by the State Controller.,

B. The written authorization for IUCE dues deduction shall remain in full force and
effect during the life of this Agreement, provided, however, that any employee
may withdraw from IUGE by sending a signed withdrawal iletter to IUOE within
thirty (30) calendar days prior to the expiration of this Agreement. A withdrawal
under this paragraph does not then relieve an employse from the Agency Shop
provisions of this Agreement.

C. The arount of dues deducted from IUOE merhbers' pay warrants shall he set by
[UOE and changed by the State upon writlen request of JUQE.

D. UQE ag'rees.to indemnify, defend, and hold the State harmiess against any
claims made of any nature and against any suit instituted against the State
arising from its check-off for IOUE dues.

Date =7



International Union of Operating Engineers A
Stationary Engineers, Locals 39 & 501 -
and [ ('( 7'@"“
State of California
Bargaining Unit 13

3/r0//e

Union Rollover Proposal

2.2 Agency Shop

A.

TENTATIVE MENT,

For the Stat:

8ince IUOCE has certified it has an [UOE membership of at least fifty percent (50%) of
the total number of fuli-time employees in Unit 13, [UOE is allowed to collect a "Fair
Share" fee from non-lJOE members who are employees in Bargaining Unit 13. .
Membership in IUOE or payment of the {UOE Fair Share fee is not a condition of State
employment.

Effective with the beginning of the first pay period following ratification of this Agreement
by the Legislature and the Union the State employer agrees to deduct and transmit to
IUQGE all deductions autherized on a form provided by IUOE and, pursuant to
Government Code section 3515.7, to deduct and fransmit to IUOE all Fair Share fees
from State employees in Unit 13 who do not slect to become members of IUOE. Such
authorized dues deductions and Fair Share fees shall be remitted monthly to IUOE
along with an adeguate itemized record of deductions. IUOE shall pay any reasonable
costs incutred by the State Controller. The State employer shall not be liable in any
action brought by a State employee sesking recovery of, or damages for, impropsr use -
or calculation of Fair Share fees and 1UOE agrees to indemnify, defend, and hold the
State employer harmiless for any such action.

Any employee may withdraw from IUCE by sending a signed withdrawal letter to [UOE
within thirty (30} calendar days priar to the expiration of this Agreement, with a copy to
the State Controller. Employees who withdraw fram IUQE shall be subject to paying
an IUOE Fair Share fee as provided above.

The amount of membership dues and Fair Share fees shall be set by IUOE and
changed by the State upon written notics from [UQE. IUOE agrees to notice all affected
employees any time there is a change in membership dues or Fair Share fees.

Under no circumstances is membership in IUOE or payment of [UOE Fair Share fees
a condition of State employment for employaas covered by this Agreement.

2D
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F. Pursuant to Government Code section 3515.7(c), any employee who is-a member of a
religious body whose traditional tenets or teachings include objections to joining or
financially supporting employee organizations shall not be required to financially
support [UOE. That employee, in lieu of a membership fee or a Fair Share fee
deduction, shall instruct the State employer, via means prescribed by the State
Controller, to deduct and pay sums equal to the Fair Share fee to a non-religious, non-
labor organization, charitable fund approved by the State Victims Compensation and
Government Claims Board for receipt of charitable contributions by payroll deductions.

G. If an employse who holds conscientious objections pursuant to this item requests
individual representation in a grievance, arbitration, or administrative hearing from
{UOE, [TUOE may charge the employee for the reasonable costs of such representation.

H. An employee who pays a Fair Shars fee shall be entitled to fair and impartial
representation by IUOE. A breach of this duty shall be deemed to have occurred
if IUOE's conduct in representation is arbitrary, discriminatory, or in bad faith.

[ IUGE agrees to keap an adeguate record of its financial ransactions and shall make
available annually, to the Public Employment Relations Board (PERB) and fo
employees in Unit 13, within ninety (80) days after the end of its fiscal year, a detailsd
written financial report in the form of a balance sheet and an operating statement,
certified as to accuracy by the president and treasurer or comparable officers of IUQE.
in the event of failure to compiy with this section, any employee in Unit 13 or the State
employer may petition the PERB for an order compelling compliancs.

J. IUOE agrees te notify any State employse who pays a Fair Share fee of his/her right
to demand and receive from IUQE a return of any part of that fee paid by him/her
which represents the employee's traditional pro rata share of expenditures by IUOE
that is either in aid of activities or causes of a partisan political or ideological nature
only incidentally related {o the employee's terms and conditions of employment, or
applied toward the cost of any other benefits available only to members of IUQE.

K. A Fair Share form of organizational security enacied pursuant to this Article may be
rescinded by a majority of employees in Unit 13, provided that: (a) a request for such a
vote is supported by a petition containing the signature of at least thirty percent (30%) of
the permanent fuli-tims employees in the unit; (b) the vote is by secret ballot; (c) the
vote may be taken at any time during the term of this Agreement. If the PERB
determines that the appropriate number of signatures has been collected, It shall
conduct the vote in a manner which it shall prescribs.

TENTATIVE AGREEMENT Q ; [ k
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/ p Lféiind EM,

2/&0/{6

Date




3/10/1e
International Union of Operating Engineers
Stationary Engineers, Locals 39 & 501 ;
and / / '[75&”

State of California
Bargaining Unit 13

L. No provision in this Article shall be subject to the grievance and arbitration procedure

contained in this Agreement.

TENTATIVE AGREEMENT (L;

For the State:
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2.3 Access

A. During the term of this Agreement, paid staff representatives of IUOE may visit
the work site for purposes related to the implementation and enforcement of this
Agreement. Access shall be at the discretion of the department head or
desighee and cannot interfere with the work of the employees. The paid staff
representatives may be required to notify the department head or designee at
least twenty-four (24) hours in advance of the visit. Access shall not be
unreasonably withheld.

B. The depariment head may restrict access to certain work sites or areas for
reasons of safety, privacy, public order or other business-related reasons.

TENTATIVE

AGREEMENT (), ;H [fr‘/]
n
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2.4 Use of State Facilities

The State will continue to permit use of certain facilitiss for IUOE meetings, subject
to the operating needs of the State. Requests for use of such State facilities shall be
made in advance to the appropriate State official. When required, IUQE shall
reimburse the State for additional expenses, such as security, maintenance and
facility management costs, or utilities, incurred as a result of IUOE's use of such
State facilities.

TENTATIVE AGREEMENT,

; 1'
At
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2.5 Use of State Equipment

IUGE stewards shall be permitted reasonable use of State phones to make calls for
IUOE representation purposes provided that such use does not resuli in
‘unreasonable costs to the State or interfere with State operations.

{UOE stewards, for representational purposes, shall also be permitted reasonable
and occasional use of fax machines and e-mail provided a computer and e-mail
address is accessible and utilized as a normal part of his/her duties. Use of such
equipment shall not result in unreascnable costs to the State nor interfere with State
operations. :
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2.6 Home Addresses

A

TENTATIVE AGREEMENT 0 iw

For the Stafe:

Release of Home Addresses — Generally

Consistent with PERB regulations and State law, the State shall continue to
provide IUQE with home addresses on a monthly basis for all employees
covered by this Coniract until it expires.

The Union understands that it is the State’s position that any employee may
have hisfher home address withheld from the Union at any time by submitting a
written request to his/her appointing power on a form provided by the State.

Home Address Withholding By Employees

Effective one-month following ratification of this Agreement by both parties, the
State will no longer use an Employee Action Request form that provides Unit 13
employees with the option of having their home address withheld from JUQE,
Instead, employees will, upon request, be given a separate form by their
appointing power that permits two choices in accordance with the Stale’s
position in “A” above: (1) withhold their address from [UQE, or (2) to cancel a
previous withhold request thereby permitting release of thelr home address to
IUOE. :

Home Address Withhold Notification to Employees

Within one month following rafification of this Agreement by both partigs, the
State will send a letter to all existing Unit 13 employees that have previously
requested their home address remain confidential. The letter wili provide said
employees with the option of canceling their previous withhold request thersby
permitting release of their home address to IUQOE. Home address withhold
requests from employees wha do not respond to the letter will continue to be
honored by the parties.

.-’/

A A

ForL 39 anda {
i //

Date’



2 J1ofle
International Union of Operating Engineers o
Stationary Engineers, Locals 39 & 501 [ (A 9
' and
State of California
Bargaining Unit 13

D. Release and Use of Addresses

The State Controllers Office will send IUOE a list of all Unit 13 employees who,
pursyant to subsection (C) abave, either did not respond or responded by
indicating they wanted to continue withholding their home address from IUQE.
Said list(s) will contain the employees’ name, agency and reporting unit.

. Home Address Mailings By The State

The State will annually mail Hudson nhotices and Union information to the home
address of employees who have requested their home address be withheld
from IUOE. Said material shall be provided by IUOE. The cost of this mailing
shall be paid for by IUOE, IUOE agrees to hold the State harmless for any
annual mail that does nat reach Unit 13 employees.

. Address Confidentiality

Employee work and home addresses shall be maintained as confidential by
INOE. IUOE shall take all reasonable steps to ensure the security of work and
home addresses, and shall not disclose or otherwise make them available to
any person, entity or organization. Employse addresses shall only be used by
IUOE for representational purposes.

. Costs Reimbursable

IUCE agrees ta pay necessary and reasonable costs incurred by the State
Controller's Office to produce the necaessary name/home/work address tape file
on a monthly basis.

. Hold Harmiess and Indemnification

Notwithstanding any other provision of this Agreement, IUOE agrees to jointly
defend this section and to hold the State of California, its subdivisions, and
agents harmless and to indemnify them for costs and fees they incur in
defending challenges from any employee or employees.

TENTATIVE AGREEME
For the State;

LY}
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2.7 Bulletin Boards

A. IUOE may have access to employee organization bulletin boards to post
materials related to Union business. Any materials posted must be dated and
inittaled by the Union representative responsible for the posting, and a copy of
all materials posted must be distributed to the facility supervisor at the time of
posting. -

B. The Union shall hold the State employer harmless from any actions resulting
from any materials posted or distributed by the Union.

TENTATIVE AGREEMENT

For the State; |

Date
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2.8 Distribution of Literature

A. Duly appointed job stewards may, before working hours or during the meal
break, distribute official employee arganization literature in accordance with
department access policy. Organizational literature shall not be libelous,

obscene, or defamatory.

B. IJUOE shall hold the State employer harmiless from any aclions resulting from any
materials posted or distributed by the Union.

TENTATIVE AGREEMENT

For the Stagte:
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2.9 Stewards' Rights

A written list of [UOE stewards serving each work location, listed by department,
shall be furnished to the State immediately after their designation, and IUOE shall
notify the State promptly of any changes of such officers or stewards. [UOE
stewards shall not be recognized by the State until such lists or changes thereto
are received. There shall be no more than one IUQE steward per work location.

TENTATIVE AGREENENT
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2.10 Joint Apprenticeship Committee

A. The State and the Union support the establishment and operation of
apprenticeship programs where deemed appropriate within State Unit 13.

B. IUOE and the State agree that any apprenticeship program that is established
for State employees within any Agency, Department or Subdivision of the State
that would produce, upon successful completion of such a program, placement
in a position or title that is assigned within the exclusive representation unit
determined by PERB for Unit 13, shall be administered in accordance with the
following provisions:

1.

TENTATIVE AGREEMENT

The classification of positions and the selection process shall be
governed and administered by the California Department of Human
Resources and the State Personnel Board,

The State retains the right to hire, evaluate and discipline any employee
participating in an apprenticeship program, taking under consideration the
recommendations of the Joint Apprenticeship Commitiee.

The Apprenticeship program shail operate under the Joint Committee
concept. This means that the Commitiee shall contain an equal number of
representatives selected by [UOE, and an equal number selected by the
State employer,

The Joint Apprenticeship Commitiee shall oversee all tfraining programs
for the classes included in the Committee's program.

The Joint Apprenticeship Committee shall meet no tess than once
every three months.

IUOE representatives who have been selected as Joint Apprenticeship
Committee members on the Statewide committee or on any subcommittee
established by the Statewide committee shall serve with no loss of
compensation when officially participating in committee meetings, other
committee assigned activities, and travel to and from such mestings and
activities.
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7. The State or [UOE reserves the right to cancel an apprenticeship program
when such action is deemed to be in the best interest of the State or the
Union. However, subject to the need to layoff or discipline, any apprentice
currently in the program shall be allowed to complete a program. The State
employer agrees to give JUOE thirty (30) day notice before cancelling an
apprenticeship program.

8. A current State employee presently enrolled in a State sponsored

Stationary Engineer Apprenticeship Program who successfully completes
that program will be certified by IUOE,

TENTATIVE AGREEMEN

Forth
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2.11 Joint Labor/Management Productivity Committee

The State and the Union agree to the establishment of a Joint Labor/Management
Productivity Gommittee to discuss issues of concerns to bath parties. The
Committes shall be administered under the following provisions,

1. The Committee shall be advisory in nature and provide
recommendations to the employer.

2. The Committee shall be composed of up to four Management
Representatives and up to four Labor Representatives. [n addition, each
party may select up fo two alternates. The Management Representatives
shall be selected by the employer and the L.abor Representatives shall be |
selected by the Union. Additional representatives (Management or Labar)
may be added on an ad hoc basis by mutual Agreement contingent on the
needs of the Commiittee.

3. Employee Union Representatives shall serve without loss of
compengation.

4. The Committee shall determine meeting schedules, meeting sites, and
agendas.

5. The Committee's function is to consider issues of Statewide unit impact
including, but not limited to, fraining, health and safety, or payroll
processing.

TENTATIVE AGREEMENT /)/] L\p/"‘
For the Stafe\} \ For
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2.12 Release Time for State Personnel Board Hearings

The State shall provide reasonable time off without loss of compensation for a
reasonable number of employees to attend hearings conducted by the California
State Personnel Board during the employges' normal work hours provided that the
employee is a parly to the hearing proceedings, e.g., an appellant, or witness under
SPB subpoena. Upon five (8) working days advance notice, an employee who is
specifically affected by the results of a hearing and has been scheduled to appear or

" testify by the State Personnel Board shall be provided reasonable time off without
loss of compensation.
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3.1 Management Rights

A. All State employer rights and functions, except those which are expressly
abridged by this Agreement, shall remain vested with the State.

B. The rights of the State include, but are not imited to, the exclusive right to
determine the mission of its constituent depariments, commissions, and
boards; set standards of service; determine the procedures and standards of
selection for employment and promotion; train, direct, schedule, assign, and
transfer its employees; take disciplinary action; relieve its employees from duty
because of lack of work, lack of funds or for other legitimate reasons; maintain
the efficiency of State operations; determine the methods, means and
personnel by which State operations ara 1o be conducted: determine the
content of job classffications; take all necessary actions to carry out its mission
in emergencies; and exercise complete control and discretion over its
organization and the technology of performing its work. The State has the right
to make reasonable rules and regulations pertaining to employees consistent
with this Agreement.

(. This Agreement is not intended to, nor may it be construed to, contravene
the spirit or intent of the merit principle in State employment, nor te limit the
entittements of State civil service employees provided by Article VII of the
State Constitution or by-laws and rules enacted thereto.
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4.1 No-Strike

A. During the term of this Agreement, neither IUOE nor its agents or any
employee, for any reason, will authorize, institute, aid, condone or engage in a
work slowdown, work stoppage, strike, or any other interference with the work
and statutory functions or obligations of the State.

B. 1UOL agrees to notify all of its officers, stewards, and staff of their obligation
and responsibility for maintaining compliance with this section, including the
responsibility fo remain at work during an intsrruption which may be caused or

initiated by others, and to encourage employees violating this section to return
. to work.

C. The State may discharge, suspend, demote, or otherwise discipline any
employee who violates this section. Nothing contained herain shall preclude
the State from obtaining judicial restraint and damages in the event of a
violation of this section.

Date
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4.2 No Lockout

No lockout of employees shall be instituted by the State during the term of this Agreement.

TENTATI REEMENT 9, ([(M
F

For the S\te: -~ o) § 39 and 50}
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4.3 No Reprisals

The State employer and IUOE shall not impose or threaten to impose reprisals on
employees, to discriminate or threaten fo discriminate against employees, or otherwise

to interfere with, restrain, or coerce employees because of the exercise of their rights
guaranteed by the Dills Act.

For the State: For 1 39 and 50%

Z3IL e T

Date l |V Date

TENTATIVE AGREEMENT




Management Proposal \Q/r%
Bargaining Unit: 13 }O*Q/‘E’ﬂw o

Exclusive Representative: 1UOE

Article: ARTICLE 4 — GENERAL PROVISIONS
Section: 4.4 Entire Agreement

4.4 Entire Agreement -

A. This Agreement sets forth the full and entire understanding of the partiss regarding
the matters contained herein, and any other prior or existing understanding or
agreemant by the parties, whether formal or informal, regarding any such maiters are
hereby superseded. Except as provided in this Agreement, it is agreed and
undersiood that sach parly to this Agreement voluntarily waives its right 1o negotiate
with respect to any matier raised in negotiations or covered by this Agreement, for
the duration of the Agresment.

With respect fo other matiers within the scope of negotiations, negotiations may be
required during the term of this Agreement as provided in subsection "B." below.

B. The parties agree that the provisions of ihis subseciion shall apply only to maiters
which are not coverad in this Agreement.

The pariies reccgnize that during the term of this Agreement, it may be necessary for
the State {o make changes in areas within the scope of negotiations. Where the
State finds i necessary to make such changes, it shall notify t{UOE BU 13 of the
proposed change sixly (80) days prior to ils proposed implementation.

Prior to implementation, the parties shall undertake negotiations regarding the impact
of such changes on the employees in Unit 13, when all three of the following exist:

1. Where such change would affect the working conditions of a significant number
of employzes in Unit 3.

2. Where the subject matter of ihe change is within the scope of representation
pursuant to the Ralph C. Diils Act.

3. Where IUOE BU 13 requests to negotiate with the State.

Said recuest to negotiate must be received by the State within thirty (30) calendar
days of the State’s notice to the Union.

If a requesi to negotiats is submitted as provided above, the State shall be obligated
to meet and confer in good faith over the impact of the proposed change. Any
impasse which arises during the course of negotiations may be submitted to
mediation pursuant {o section 3518 of the Dills Act.

Any Agreemsnt resulting from such negotiations shall be executed in wrlting gnd b




[f the parties are in disagreament as to whether a proposed change is subject to this e,
subsection, such a dispuie may be submitied to the arbifration procedure for :
resolution. The arbitrator's decision shall be binding.

If either party believes the other to be engaged in bad faith bargaining, either party
may take the issue fo the California Depariment of Human Resources and if
unresolved, nothing in this section will prevent either party from filing a complaint
with the Public Employment Relations Board (PERB).

Nothing in this section shall be construed fo reguire the employer o viclate a
statutory or regulatory mandate, or court order.
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Bargaining Unit: 13 \22 (}’Vi .
Exclusive Representative: IUOE
Article: ARTICLE 4 —~ GENERAL PROVISIONS

Section: 4.5 3upersession

4.5 Supersession

A. The following Government Code sections and related rules are hereby incorporated
into this Agreement. However, if any other provision of this Agreement is in conflict
with any of the Government Code sacticns listed below, such Agreement provision
shall be controlling. The Government Code sections listed below are cited in sectich
3517.6 of the Dills Act.

Government Code sections
1. General
19824 Establishes monthly pay pericds.

19838 Provides lump sum payment for unused vacation accrued or
tompensating time off upon separation,

2. Holidays
19853 Estgblishes legal holidays.
19854 Provides for persona! heliday.
3. Vacations
10858.1 Defines amount sarned and methods of accrual by full- time employees.

19856 Requires CalHR 1o establish rules regulating vacation accrual for par-
time employees and those transferring Trom one Siate agency to another.

19856.1 Reguires CalHR {o define the sffect of absence of 10 days or less
on vacation accrual.

19863 Allows vacation use whils on femporary disability {due to work-incurred
injury) to augment paycheck.

l 19443 Requires-CalldR-
e~ GFHWGB&{QEWS—&-J&FE&JHH—S&FHGG—EWWW%

19991.4 Pravides that absence of an employee for a work-incurred compsnsable
injury or dissase is consgiderad continuous service for the purpose of the right to
vacation.

4, Sick Leave




employees, T

19861 Allows CalHR to define the effect on sick leave credits of absences of 10 o
days or less in any calendar month.

19862 Permiis sick leave to be accumulated.

19862.1 Aliows employees who snter civil service from an exempt positicn within
six (6) months to carry unused sick lsave credit.

18863 Allows sick leave use while on temporary disahifity (due fo work-incurred
injury) to augment paycheck.

19864 Allows the CalHR to provide by rule for sick leave without pay for
employeess who have uged up their sick leave with pay.

19866 Provides sick lsave accumulation for non-civil service employess.

19991.4 Provides that absence of an employes for a work-incurred compensable

injury or disease is considered continuous service for the purpose of the right to

sick leave.

Paid Leaves of Absence

18991.3 Jury Duty. N
. Unitorms, Work Clothes, and Safsly Equipment

19850 Definitions.

12850.1 Provides for uniferm allowances,

18850.3 Requires CalHR to establish procedures to determine need for
uniforms and the amount and frequency of uniform allowances.

19850.4 Provides for work clothes for purposes of sanitation or cleanliness to be
maintained and owned by the State.

18850.5 Provides for initial issuance of required safety equipment at State
expense.

Indusirial Disability Leave (IDL)
19869 Defines who is coverad,
19870 Defines "IDL" and "full pay".

18871 Provides terms of 1DL coverage in lieu of workers' compensation
tempaorary disability payment.

i
18671.1 Provides for continued banefits while on 1DL. g} J»Z \ ‘
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19872 Prohibits payment of temporary disability or sick leave pay to employees on
IDL.

19873 Inapplicability of retraining and rehabilitation provisions of Labor Code to
employees covered by IDL.

19874 Allows employees to receive Workers' Compensation benefits affer
axhaustion of [DL benefits.

19875 Requires three-day waiting period, unless haspitalized or disability of
more than 14 days.

19876 Paymenis contingent on medical certification and vocafional rehabilitation.
19877 Authorizes CalHR to adopt rules governing IDL.
19877.1 Seis effective dale.

. Non-Industrial Disability Insurance (NDI)

19878 Definitions.

19879 Sets the amount of benefits and duration of payment.
19880 Sets standards and procedures.

19880.1 Allows employee oplion to exhaust vacation prior to NDi,

18881 Bans NDI coverage if employee is receiving unemployment
compensation.

19882 Bans ND! coverage if employes is receiving other cash payment benefits.

19883 Provides for discreticnary deductions from bensfit check, including

emplover contributions; employee does not accrue sick leave or vacation credits
or service credits for any other purpose.

19884 Filing proceduregs; determination and payment of bensfits.
19885 Authorizes CalHR to establish rules governing Nbl.

Life lnsurance

2140021600 Establishes group term life insurance benefits.
24404 21604 Provides for Death Benefit from PERS.

24408 21605 Sets Death Benefit at $5,000 plus 50 percent of one year's salary.
Health Insurance

2282522871 Provides for amployee and employer coniribution.
22825,122874 Sels employer confribution.

y
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11, Workwesk o
19851 Sets 40-hour workweek and eight (8) hour day. -
19843 Direcls CalHR to establish and adjust workweek groups.

12, Overtime

19844 Directs CalHR fo establish rules regarding cash compensation
and compensating time off.

19848 Permits the granting of compensating fime off in lieu of cash
compensation within 12 calendar months after cvertime worked,

19849 Requires CalHR to adept rules governing overtime and the
appointing power to administer and enforce them.

19863 Allows use of accumulated compensable overtime while on temporary
disability (due to work-incurred injury) to augment paycheck.

13, Callback Time

19848.1 Allows CalHR to set rules and standards for callback fime hasad
on prevailing practices and the nesds of State service.

14, Deferred Compensation

19993 Allows smployees o deduct a portion of their salary to parficipaie in a
deferred compensation plan.

158. Relocation Expenses

19841 Provides relocation sxpenses for involuntary transfer or promotion
requiring a change in residence.

16. Travel Expenses

19820 Provides reimbursement of fravel expenses for officets and employees of
the State on State business.

18822 Provides reimbursement to State for housing, maintenance and other
servicaes provided to employees.

17. Unpaid Leaves of Abssrce

19991.1 Allows the appciniing power fo grant a one (1) year leave of absence;
assures the employse a right of refurn.

19891.2 Allows the appointing power io grant a two (2) year [eave for service in a
technical cooperation program.

19991.3 Jury duty.

19891.4 Provides that absence of an employee for work-incurred compsensab
injury or disease is considered as confinuous service for purposes of satary
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18.

19.

20.

adjusiments, sick leave, vacation or seniority.

19981.6 Provides one (1) year of pregnancy ieave or less as required by a o
permanent female employes.

FPerformance Repotts
19992 Provides for establishment of performance standards by State agencies.

19992.1 Provides for a system of performance reports and allows CalHR
o enforce adherence to appropriate standards.

10992.2 Requlires the appointing power {0 prepare performance reports and
show them 1o the employee,

19992.3 Requires performance reports to be considered in salary increases and
decreases, layoffs, transfers, demctions, dismissals and promotional
examinations as prescribed by CalHR rule.

19992.4 Allows CalHR to sstablish rules leading to reduction in class
and compensation or dismissal for unsafisfactory service.

[nvoluntary Transfers

19841 Provides relocation expenses for involuntary transfer or prometion
requiring a changs in residencs.

19994.1 Authorizes Involuntary transfers. Requires sixty (60) day prior wrillen
notice when transfer requires change in residence. ~

19984.2 Allows senicrity to be considered when two (2) or more employees are
in a class affected by involuntary fransfers which require a change in residence.

Demotion and Layoff

19143 Requires CalHR fo sstablish rules concerning seniority credits
for employees with breaks in service over six (6) months.

19907.2 Provides for subdivisional layoffs in a Stats agency subject to CalHR
approval. Subdivisional reemployment lists take priority over others.

19997.3 Requires layotis according to seniority in a class, except for certain

classes in which employee efiiciency is combined with seniority fo determine
order of layeff.

19997 .8 Allows demotion in lieu of layoff.
19997.9 Provides for salary ai maximum step on displacement by ancther

employee's demotion, provided such salary does not exceed salary recsived
when demoted.



21.

22,

in lisu of layoff. N
10997.11 Establishes reemployment lists for laid-off or demoted employees.

18997.12 Guaranfees same step of salary range upon recertification after layoff
or demotion.

19997.13 Requires thirty (30) day written notice prior o layoff and not more than
sixty (60) days after seniority is computed.

18998 Employeas affected by layoff due to management-initiated changes
should receive assisiance in finding other placament in State service.

Incompatible Activities

19980 Regquires each appcinting power to determine activities which are
incompatible in conflict with or inimical to their employees’ duties; provides for
identification of and prohibits such activities.

Use of Stale Time

19991 Provides State time for taking civil service examinations including

empleyment interviews for eligibles cn employment lists or attending a meeting
of CalHR or SPB on certain matters.

23. Training

19995.2 Provides for counseling and training programs for employees whose
positions are to be aliminated by automation, technological or
managemeni-initiated changes.

19995.3 Provides for Department of Rehabilitation to refrain and refar disabled
State employees to positions in State service.

24, Discipline

18670(e) Rrovides-ability to held-hearings-and conduct-investigations:
19574 Dafines the-criteria-to-be Included-n-notice-of adverse-action.
189874-He)-Provides-forinspection o~ dosuments:
19575(b)-Appeal pered-of adverse actions:
195¥8{b)Process-for-SPB-hoatings:
40582(k) Prosess for SPR-hearings:

5 Do Sie dosicion rmaldnc-acthore
3970243 Proviges & personr-shall-notbe-diserimi
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Union Rollover Proposal

Savings Clause

Should any provisions of this Agreement be found unlawful by a court of
competent jurisdiction or invalidated by subsequently enacted legislation, the
remainder of the Agreement shall continue in full force and effect. Upon issuance
of such a decision, the parties shall meet as soon ag practical to attempt to
renegotiate the invalidated provision(s).

TENTATIVE AGREEMENT Q/

Date
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Union Rollover Proposal

4.7 Legislation

The Union will notify CalHR, and CalHR will notify the Union, on any legislation it
sponsors which, to its knowledge, has an effect on the Unit 13 collective bargaining
Agreement. ‘ =

TENTATIMEAGREEMENT Q, ! Q]’V"l

For the State:
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Management Proposal

Bargaining Unit: 13

6’/{9/'{%{5

Article: ARTICLE 4 — GENERAL PROVISIONS (025 am

Exclusive Representative: 1UJOE

Section: 4.8 Parking/Transportation Incentives

4.8 Parking/Transportation Incentives

A. The State and Unioh agree that the State shall encourage employees to use
alternate means of transportation to commute to and from work in order to reduce
traific congestion and improve air qualiiy.

B. Employeess working in areas served by mass transit, including rail, bus, or cther
commercial transportation iicensed for public conveyance shall be efigible for a
seventy-five percent (76%) discount on public franstt passes sold by State agencies
up to a maximum of sixty-five dollars (365) per month. Employees who purchase
public transit passes on their own, shall be eligible for a seventy-five percent (75%)
reimbursement up 10 a maximum of sixty-five dollars ($65) per month. This shall not
be considered compensation for purpose of retirement. The State may establish and
implement precadures and eligibility criteria for the administration of this benefit
including required receipis and certification of expenses.

C. Employees riding in vanpools shall be sligible for a seventy-five percent (75%) -
reimbursement of the monthly fee up to a maximum of sixty-five dollars ($65) per
month. In lieu of the vanpeol rider reimbursement, the State shall provide one
hundred daflars ($100) per month to each State employee who 1s the primary
vanpool driver, msets the sligibility criteria, and complies with program procedures
as developed by the State for primary vanpool drivers. This shall not be considered
compensation for purposes of retirement. A vanpool is defined as a group of seven
of more people whe commute together in a vehicle (State or non-State) specifically
desighed to camry an approptiate number of passengers. The Siate may establish
and implement procedures and eligibility criteria for the administration of this bensfit.

D. Employees headquartered out of State shall receive reimbursement for qualified
public transportation and vanpooi expenses for seventy-five percent (75%) of the
cost up to 2 maximum of sixty-five dollars ($85) per month or in the case of the
primary vanpool driver, the one hundred dollars ($100) per month rate. The

appointing power may establish and implement procedures regarding the certification
of expensss.

. E. For the term of this Agresment, the parties agree thal the Stale may increase parking

I rates in existing owned, wholly leased, or administered lots, in urban congested
areas, no more than twenty dellars per month ahove the current rate charged to
employees in specific locations where they park. Congested urban arcas are areas
such as Sacramento, San Francisco Bay, Fresno, Los Angeles, $an Bernarding,
Riverside, and San Diegc areas. Every affort shall be made to provide employess
sixty (60) days but no less than thirty (30) days notice of a parking rate increasey Th

| State shall nofincrease rates for existing owned or adminisiered parking lots




A s

employses do not currently pay parking fees. Rates at new lots owned, wholly
leased, or administered by the Stale will be set at a level comparable to rates charged
for_similar Jots in the area of the new lot, e.g. rates for open lots shall be compared 1o
rates for open lots, rates for covered parking shall be compared fo rates for covered
parking._This Article does not apply to parking spaces leased in parking lots owned
or administered by privete vendors.

. By April 1, 2000, the State shall develop a system to employees where parking fees

may be paid with pre-tax doliars.

Motwithstanding any other provision of this Contrast, the Union agrees that the State
may implement new policies or changs existing ones in areas such as transit
subsidies, vanpool/carpoo! incentives, walking/biking incentives, parking, parking
fees, hours of work and other actions to meet the goals of transportation incentives.
The State agrees to notice and meet and confer regarding the impact of such new or
changed policies.




Management Proposal /\\% \QA\ b

Bargaining Unit; 13
Exclusive Representative: IUOE ““\ b (O
Article: ARTICLE 4 — GENERAL PROVISIONS

Section: 4.10 Uniform Allowance

4.9 Work Clothing
1. General Services

The Building and Property Management Branch will continue thelr current
practice of issuing and maintaining work clothing with the following additions:

a. Upon requaest, the Building and Property Management Branch shall also
providge a Unit 13 employee with adequaie multiple changes of work pants.

b. Coveralls will be made available for usa in all work locations.

2. Calirans

a. Caltrans will provide a pair of coveralls and a set of ten (10) work shiris.
3. Corrections

a. The Department of Corrections and Rehabilitation will either furnish work

clothing or will provide a work clothing allowance to employees covered by
this Contract.

If the Institution elects tc pay the work clothing allowancs, the employeas will
be compensafed at the foliowing rates:

July 1, 2002 $400.00
And each July 1 thersafter.

The check will be distributed by September 1 of each year.

An Institution choosing to provide work clothes shall supply smployees with a
reasonable amount of pants and shirts fo enable the employee to conform to
the dress standards mentionad below in this section.

If an institution changes from furnishing work clothing to providing a work
clothing allowance or from providing a work clothing allowance to providing
work clothing, the employee will receive a pro rata share for each month
while eligible for the clething aflowance during that fiscal year.

[
Employees will be required to wear clean work clothing consisting of dark }W“
brown pants and light brown shirts. ff

4. Al other departments

a. All other departments will provide a minimum of one (1) pair of cove
each work area and more where reasonably nesded.

/(M P
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Management Proposal

Bargaining Unit: 13 (MKQ,G(L

Exclusive Representative: IUOE /1

Article: ARTICLE 4 — GENERAL PROVISIONS \’1 . K/\ (\.)J\F

Section: 4.10 Uniform Allowance

4,10 Uniform Allowance

A. Department of Parks and Recreation

1.

When the State requires a uniform to be worn and does not provide for such a
uniform, the State will authorize, based upon the employee submitting a receipt,
a uniform reimbursement for up to four hundred fifty dollars ($450) per year.
“Uniform” means outer garments, including required boots, which are required to
be worn exclusively while carrying out the duties and responsibilities of the
position and which are different from the design or fashion of the general
population. This definition includes items that serve to identify the person,
agency, functions performed, position, or time in service. Unit 13 employees
shall be responsible for the purchase of required uniforms as a condition of

employment, Unit 13 employees shall wear their required uniforms only in an
official capacity.

Uniform reimbursement shall not be considered compensation for retirement
purposes.

The uniform replacement allowance anniversary date for permanent full-time
employees in the Department of Parks and Recreation shall continue to be
February 1 of each year. Employees will receive their allowance based on the
date in accordance with existing State laws, rules and regulations. Employees
who do not have one full year of eligibility for the uniform replacement allowance
as of February 1 of any year will receive an allowance pro-rated ih accordance
with existing laws, rules and regulations.

All permanent intermittent and part-time Unit 13 employees in the Department of
Parks and Recreation will continue fo receive uniform reimbursement ailowances
in accordance with existing laws, rules and regulations.

Employees will normally receive their uniform reimbursement allowance within
sixty (60) days of their anniversary date or date the employee submits his/her
Uniform Replacement Allowance Certificate with necessary receipts, whichever
is later. It is understood by the parties that the Department has no control over
the procedures and processes of the State Controller’s Office and that such

procedures and processes may impact the timsliness of the uniform replacement
allowance checks.

B. Department of Forestry and Fire Protection
1.

*Uniform” means outer garments, including appropriate work footwear, which ar

required to be worn exclusively while carrying out the duties and respongibiliti
of the ppsition and which are different from the design or fashion of thg/gienerdl




population. This definition includes items that serve to identify the person,
agency, functions performed, position, or time in service. Unit 13 employees
shall be responsible for the purchase of required uniforms as a condition of

employment. Unit 13 employees shall wear their required uniforms only in an
official capacity.

2. The State shall provide an annual uniform replacement allowance of up to $450.
The employee shall be eligible for the uniform replacement allowance after the
equivalent of one (1) full year in a position which requires a uniform and on the
annhiversary of that date each year thereafter. All requests for the reimbursement

must be substantiated by receipts and turned into the appropriate Unit, Region or
Headquarters Personnel Office for processing.

A
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Union Rollover Proposal

4.11 incentive Award Program

The Department of General Services, Real Estate Services Division, Building and
Property Management Branch has established an incentive award program to
encourage employees to work safely, efficiently, and to reduce sick leave usage.

All permanent, full-time employees in the Building and Property Management
Branch are eligible to participate in the program. The Department agrees to
provide up to ten thousand dollars ($10,000) in total for funding of individual and
group awards for this program but is not obligated to expend the entire amount.
The management of Building and Property Managemenit Branch has develeped
the criteria for granting the awards.

The State reserves the right to cancel this program if such action is deemed to be in
the best interest of the State. The State agrees to give affected employees and I[UQE

thirty (30) days' notice prior to canceling the program. This section shall not be
grievable or arbitrable.

TENTATIVE AGREEMENT

For the State(\% and SW %/
U\ﬂ ’/’ééj {1t
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4.12 State Owned Housing Rental and Utility Rates
A. Rent

Effective July 1, 1999 and annually thereafter for the duration of this Contract,
current rental rates for all types of State owned employee housing, including
trailers and/or trailer pads, may be increased by the State with sixty (60) day
notice as follows:

1. Where employees are currently occupying State owned housing, the State
may raise such rates paid by employees up to twenty five percent (25%)
each year not to exceed Fair Market value.

2. During the term of this Contract, where no rent is being charged, the State
may raise rents up to seventy five dollars ($75) per month or when an
employee vacates State owned housing, including trailers and/or trailer
pads, the State may raise rents for such housing up to the Fair Market value.

3. Employee rental of State housing shall not ordinarily be a condition of
employment,
in any instance after July 1, 1999 and annually thereafter, when the rental of
State housing is made a condition of employment, the State may charge the
employee ten percent {(10%) less than the regular rate of rent.

4. Employees renting State owned housing occupy them at the discretion of
the State employer. If the State decides to vacate a State owned housing
unit currently occupied by a State employee, it shall give the employee a
minimum of thirty {30) days' advance notica.

B. Utilities

Effective July 1, 1989, and annually thereafter, current utility charges for all types
of State owned employee housing, including trailers and/or trailer pads, may he
increased by the State as follows:

1. Where employees are currently paying utility rates to the State, the State
may raise such rates up to eight percent (8%) each year.

TENTATIVE AGREEMENT




International Union of Operating Engineers lal(/e,
Stationary Engineers, Locals 39 & 501 ~ [t qm
and Ql"[
State of California
Bargaining Unit 13
2. Where no utilities are being charged, the State may impose such charges
consistent with its costs.

3. Where utilitiss are individually metered to State owned housing units, the
employee shall assume all responsibility for payment of such utility rates, and
any increases imposed by the utility company.

TENTATIVE AGREEMENT

"

For the Stata:

and 501:
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Management Proposal \\7\6‘ 34
Bargaining Unit: 13
Exclusive Representative: [UOE
Article: ARTICLE 4 — GENERAL PROVISIONS
Section: 4.13 Work Assignmentis

4,13 Work Assignments

in accordance with Government Code 18818.8 and 19051, work regulatly performed by
Bargaining Unit 13 employees will not normaily be assigned to non-bargaining unit
personnel.




International Union of Operating Engineers
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Stationary Engineers, Locals 39 & 501 w{L
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Union Rollover Proposal
4.14 Individual Agreements
The State shall not negotiate with or enter into memorandum of understand ing or adjust

grievances or grant rights or benefits not covered in this Agreement to any employee
uniess such action is with I[UOE concurrence.

TENTATIVE AGREEMENT

Forthe 8

Date Date
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Union Rollover Proposal

5.1 Purpose

A. This grievance procedure shall be used to process and resolve grievances
arising under this Agreement and employment-related complaints.

B. The purposes of this procedure are:
1. Toresolve grievances and complaints informally at the lowest possible level,

2. To provide an orderly procedure for reviewing and resolving grievances and
complaints promptly.

TENTATIVE AGREEMENT a5 ( {ﬂ""’

For the State: (\
(

Date b 4
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5.2 Definitions

A. A grisvance is a dispute of one or more employees or a dispute be‘:ween IUOE

TENTATIVE AGREEMENT

For the State:

and the State involving the interpretation, application, or enforcement of this
Agreement, or involving a law, policy or procedure concerning employment-
related matters not covered in this Agreement and not under the jurisdiction of
the State Personnel Beard (SPB).

As used in this procedure, the term "immediate supervisor” means the
individual identified by the department head.

As used in this procedure, the term "party” means IUOE, an employee or
the State. '

An "[UOE Representative” is an IVOE paid staff representative.

“Days” means calendar days exclusive of Saturdays, Sundays and State
recognized holidays as defined in the Holidays section of this Agreement.

Date
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5.3 Waiver of Time Limits/Steps

Any level of review or any time limit established in this procedure may be waived or
extended by mutual Agreement of the State’s representative and IUOE's
representative. Beginning with any formal level, if the employee fails to appeal from
ohe level to the next ievel within the fime limits established in this grievance
procedure, the grievance shall be considered settled on the basis of the last
decision, and the grievance shall not be subject to further appeal or reconsideration.

If the State fails to respond to a grievance within the time limits specified for that
step, the grievant shall have the right to appeal 1o the next step.

For LAcal38 and 501: /

e Crond
M% fg/Dfa?e//é
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5.4 Presentation

At any step of the grievance procedure the parties, by mutual Agreement, may
determine it desirable to hold a grievance conference. If a grievance conference is
scheduled, the grievant or an IUOE employee representative or bioth may attend
without loss of compensation. All parties recognize that it is mutually beneficial to

resolve disputes as informally as possible. When informal resolution is not possible,
a formal grievance may be filed.

Fer Log; and 501:

7%/%, 3/ralte
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5.5 Formal Grievance - Step 1

A. Aformal grievance may be filed no later than fiftesn (15) days after the event or

" TENTATIVE AGREEMENT 2 "/ (/fh«

For the State

circumstances occasioning the grievance or after knowledge of same
reasonably should have beenh acquired.

A formal grievanice shall be initiated in writing on a form provided by the State
and shall be filed with a designated local manager identified by each department
head as the first formal level of appeal.

Within twenty (20) days after the formal grievance is postmarked to the
person designated by the depariment head as the first level of appeal, this
designated person shall respond in writing to the grievance.

No Agreement, interpretation or grievance settlement made at this s{age of the
grievance procedure shall be considered precedential. All interpretations and
settlements shall be consistent with the provigions of this Agreement.

Far Leg
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5.6 Formal Grievance - Step 2

A. Ifthe grievant is not satisfied with the decision rendered pursuant to Step 1,
the grievant may appeal the decision to the Director or his/her designee as the
second level of appeal. This appeal must be postmarked within ten (10) days
from the postrmark of the Step 1 decision,

Within fifteen (15) days after the appeal is postmarked, the Department head
or designee as the second lsvel of appeal shall respond in writing to the
grievance. If the Department does not respond timely or does not secure an
extension from an IUOE representative (reguests for extension will not be
unreasonably denied), IUOE may appeal directly to the Board of Adjustment
(BOA). The BOA shall be comprised of two

(2) Union representatives, one (1) representative from CalHR and one (1)

representative of the affected department.

TENTATIVE AGREEMENT {2/ ‘[W .

For the Statg
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8.7 Formal Grievance - Step 3

A. Only those grievances that involve the interpretation, application or enforcement of the

provisions of this Agreement may be appealed to the Department of Human
Resources. For all other grisvances, the Departmental Director or his/her designes is
the final level of review.

if the grievant is not satisfied with the decision rendered at Step 2, IUOE may appeal
the decision to the Director of the Department of Human Resources or designee. This
appeal must be postmarked within ten {10) days from the postmark of the Step 2
decision.

C. Within fifteen (15) days after the appeal, the Director of the Department of Human

TENTATIVE AGREEMENT

For the[Sta)

Resources or designse shall respond in writing to the grievance. Decisions issued by
the Director of the Department of Human Resources or his/her designee are considered
precedential.

Date
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5.8 Reconsideration

By mutual Agreement, the grievance may revert to a prior level for reconsideration.

1




International Union of Operating Engineers utq
Stationary Engineers, Locals 39 & 501 MUO
and &
State of California
Bargaining Unit 13

Union Rollover Proposal

5.9 Board of Adjustment

A,

If the JUOE is not satisfied with the decision rendered at Step 3 (Department of
Human Resources), the IUOE may appeal the decision for consideration by a
Board of Adjustment (BOA). The appeal must be sent to the Department of
Human Resources, the affected departmental Labor Relations Office, and the
IUCE postmarked within ten (10) days from the postmark of the Step 3 level
decision. Within ten (10) days, the parties shall schedule a BOA.

The BOA shall be comprised of two (2) representatives designated by IUOE
and onhe (1) representative designated by the affected Department and one (1)
representative designated by the Department of Human Resources.

The Board of Adjustment shall have the authority to deny the appeal, grant the
remedy requested in whole or in part, or issue a remedy as deemed
appropriate by the BOA. The BOA shall net have the power to add to, subtract
from or modify this Contract.

The Board shall meet as mutually agreed by the designated members on a
schedule that assures that appeals are considered on a timely basis.
Procedures for the conduct of the appeal shall be the exclusive purview of the
Board and may differ from case to case. Discussions and decisions shall be
conducted in executive session. Once a dacision is reached, the Board's
decision shall be conveyed in wrifing to both parties within three business days.

If either party does not appear at the scheduled BOA, the grievance shall be
deferred until another BOA can be scheduled. If either party fails to appear at
the rescheduled BOA, if will result in a default judgment.

Any decision adopted by the majority (3 or more votes) of the Board shall be .
final and binding upon the parties. ‘

In the event the Board deadlocks (2 to 2 vote), RJOE may appeal the matter to
arbitration within fifteen (15) days consistent with the terms of this article. Only
grievances that involve the interpretation, application or enfercement of the
express terms of this Agreement may be appealed to binding arbitration.

TENTATIVE AGREEMENT

For the Staﬁ %‘nj{q

Date
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§£.10 Arbitration

A

Only grievances that involve the interpretation, application or
enforcement of the provisions of this Agreement may be appealed to
binding arbitration.

. If the grievance is not resolved af the BOA level, within fifteen (15) days after-

the BOA determines that a deadlock exists and has so informed the parties in
writing, IUOE shall have the right to submit the grievance to arbitration. The
fifteen (15) day time frame shall begin as of the postmark date on the BOA's
decision to the parlies.

If no agreement is reached on the selection of an arbitrator within thirty (30)
days, the parties shall, immediately and jointly, request the State Mediation
and Conciliation Service to submit to them a list of seven (7) arbitrators from
which the State and BU 13 1UOE shall alternately strike names until one name
remains and this person shall be the arbitrator. A coin toss shall be used o
determine who sirikes the first name.

D. The cost of arbitration shall be borne equally between the parties.

An arbitrator may, upon request of lUQE and the State, issue his/her decision,
opinicn or award orally upon submission of the arbitration. Either party may
request that the arbitrator put hisfher decision, opinion or award in writing and
that a copy be provided to the parties.

The arbitrator shall not have the power to add to, subtract from or modify this

Coniract. In all arbitration cases, the award of the arbiirator shall be final and
binding upon the parties.
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Bargaining Unit: 13

R

Article: ARTICLE 5 - GRIEVANCE AND ARBITRATION PROGEDURE 11 -10442 -

Exclusive Represeniative: iUQE

Section: 5.11 Health and Safety Grievances

5.11 Health and Safety Grievances

A 1t is the paljey of the state to endeavor to provide a safe and
healthy workplace for all employees. To that end, Wwhenan
employee or [JUOE in good faith believe that the employee is being required to work
where a clear and present dander exists, the supervisor will be so noiified. The
supenisor will immediately invesilgate the situafion (unless circumstances do not
permit, the suparviscr will endeavor to check with a higher level of management or
with a departmental safety officer) and either direct the employee to temporarily
perform some other task or proclalm the situation safe and direct the employee in
writing to proceed with assigned duties. If IUOE or the employee still heligves the
unsafe conditions exist, IUOE or the employee may flle a formal grievancs.

B. For health and safety grievances, the employer will respond within twenty-four {24)
hours at level 1 and within three (3) davs at level 2. |If the grievance is not resolved
at the department level of appeal, IUOE shall have the right to submit the grievance
o the BOA pursuant to Arficle 5.9.
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ARTICLE 6 — AWOL AUTOMATIC RESIGNATION

A. INTRCDUCTION

Employees who are separated from State service for being absent without
leave may seek review through the appeal procedure contained in this
article.

B. GENERAL PROVISIONS
1. Exclusive Procedure

a. The appeal procedure contained in this arlicle shall be the exclusive
procedure under this Contract for resolving disputes regarding
automatic resignations pursuant to Government Code section 19996.2

b. The employee bears the burden of proof to satisfactorily
explain:

{1) Why he/she was absent;

(2) Why he/she failed to obtain leave; and

(3) That he/she is ready, able and willing to return to work or has
obtained the employing department's approval for a leave of
absence. :

The employee may be reinstated only if he/she provides satisfactory

explanation to all three criteria listed above. The employee is not entitled

o back salary if reinstated.

2. Definitions
a. Absence withouf leave, whether voluntary or involuntary, for five (5)

consecutive warking days is an automatic resignation from State service
as defined in Government Code 18996.2.

e ik

4 Date
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b. “Days” for the purposes of responses and appeals in this section means
calendar days exclusive of Saturdays, Sundays, and State recognized
holidays as defined in the Holidays section of this Agreement.

3. Notice, Timing, Service and Contents of AWOL
a, The notice shall include:

(1) The last date that employee reported to work or the last date of
approved leave and the dates of absence that were not approved;

(2) A statement advising the employee that he/she may answer orally or
in writing to a representative of the appointing authority; and

(3) A statement advising the employee of the time within which an
appeal must be filed, and the name of the person specified by the
State with whom the appeal must be filed.

4. AmendmentWithdrawal of Automatic Resignations

a. The appointing authority may withdraw a notice of automatic resignation
at any time before commencement of proceedings before the Board of
Adjustment. The appeinting authority may amend a notice of automatic
resighation.

b. M the notice is amended, the appointing authority shall re-serve the
employse with an amended notice of automatic resignation.

C. INFORMAL (COLEMAN) HEARING
1. Employees shall be given an opportunity to respond, either orally or in
writing, to the appointing authority within ten (10) days following service of
the notice.

2. Afinal decision regarding imposition of the automatic resignation shall be
served on the employee within seven (7) days following the employee’s oral
response, or within seven (7) days following receipt of the employee’s written
response, whichever is applicable.

TENTATIVE AGREEMENT

For the State:
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a. The final decision shall contain a statement advising the employee of the

timeframe within which an appeal must be filed, and that the appeal must
be filed with [UOE Unit 13 Local 39 at the address listed in D2.

D. FORMAL BOARD CF ADJUSTMENT APPEAL PROCESS -
AUTOMATIC RESIGNATION

1. Time Limit for Filing An Appeal

Appellant notifies the Union within fifteen (15) days following notice of the
decision at the informal (Coleman) hearing, or fifteen (15) days foliowing the
date of service of the automatic resignation if the employee does not seek an
informal (Coleman) hearing.

Failing to file an appeal within the timeframes specified in this article
waives the employee’s right to appeal pursuant to the terms of this
agreement. If an employee or his/her representative files an untimely
appeal, said appeal shall be deemed withdrawn with prejudice.

2. Where To File A Board of Adjustment Appeal:

I[UOE Unit 13 Local 39
1620 North Market Street
Sacramento, CA 95834

3. Procedure:

a. Once the appeal is received, the Unit 13 Director sends an
appeal acknowledgement and request for information to the
appeliant and the department which served the AWOL notice.

b. Appellant and setving department will be provided fifteen (15} days in
which to provide all information and documentation.

¢. The Unit 13 Director will notify CalHR Labor Relations Officer of the
request far Board of Adjustment and scheduled hearing time. All written
documents will be provided to the CalHR Labor Relations Officer as
soon as possible upon receipt by the Unit 13 Director.

TENTATIVE AGREEMENT
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d. The AWOQOL Board of Adjustment will be a paper review of the
documents provided. Following review of the written record, if the Board
members determine that a hearing with all parties is necessary, a full
Board of Adjustment will be scheduled.

e. The Union will provide the written decision of the Board of
Adjustment to the appellant within ten (10) days of the decision.

f. The Board of Adjustment for automatic resignation shall be comprised of
four (4) members. These are the Director of Unit 13 or designee, the
CalHR Labor Relations Officer or designee, and ona each Union and
department representative. The Board of Adjustment shall, by majority
vote, sustain or revoke automatic resignations. In the event that the Board
of Adjustment deadlocks (2 to 2 vote) on an appeal of an automatic
resignation, and if parties cannct resolve the tie vote, the matter can be
appealed within ten (10) days in writing to the Depariment of Human
Resources, Statutory Appeals Unit, for hearing.

E. SETTLEMENTS

Nothing in the article is intended to preclude the parties from independently
settling disputes arising from automatic resignation.

F. IMPLEMENTATION QF DECISION

When the Board of Adjustment adjudicates an appeal involving automatic
resighation, the parties will implement the Board of Adjustment decision as
follows:

1. If the Board of Adjustment sustains the automatic resignation, the
Union shall withdraw the appeal with prejudice.

2. If the Board of Adjustment revokes the automatic resignation, the
employer shall withdraw the resignhation with prejudice and reinstate the
employee.

TENTATIVE AGREEMENT

3. The decision of the Board of Adjustment shall be final and binding.
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Execlusive Representative: IUQE

Ariicle: 7

Subject: Hours of Work and Overtime

7.1 Overtime

A, Employses in Unit 13 required to work in excess of forty (40) hours per week
shall be compansated for such orderad overtime either by cash payment or
compensating time off (CTO) In the follewing manner.

1. Cash compensation shall be af one and one-half (114) times the hourly rate.

2. Compensating time off shail be authorized at one and one-half (1%) hours for
each overtime hour worked,

3. Before an employee is requived to werk mandatory overtime, management
will make every effort to schedule appropriate avallable-employses priot to
mandating ovettime. This shall include, but fs not imited to volunteers. As a
last resort, to mest required staffing needs, when an employes Is mandated
to work overtime during a wesk with approved leave, othar than sick leave,
they will earn premium {134 fime} averlime compensation for hours worked

aver forty {(40) of pre-scheduled tsave, other than sick leave, and hours
worked in that week,

i

B. Notwithstanding any other Contract provision, departmental policy or practice,
the travel time of employses who are covered by FLSA shall only be considerad
as time worked if it meets the definifions and requirements of travel fime In
sectlons 785.34 through 785.41 of Title 29 of the Code of Fedoral Regulations.

C. Bargaining Unit 13 employees shall be compensated for ordered overtime of at
lsast one-quarter hour at any one tims, Overtime will be credited on a one-
quarter hour basis with a full quarter of an hour credit granted if half or more of
the perlod Is worked. Smaller fractional units will not be accumulated.

D. The first eighty (80} hours of ordered overtime during a fiscal year shall be
compensated with either CTO or cash, at the employee’s discretion. Thereafter,
compensation (CTO or cash) shall be determined by the employer.

E. Atthe employer's option, unused GTO in excess of one hundred (100) hours o
the books may be cashed ouf on June 30 of every fiscal year.

F. Accrual shall not exceed fwo hundred forty (240) hours y timg,
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G. CTO may be taken only at the request of the employee and with prior supervisory
N - approval. CTO credits may be used in fifteen (15) minute increments.

H. Only time physically worked shall be considered time worked towards premium
overtime in a work week. This means that time spent by employees on paid
leave, such as vacation, sick leave, holidays, compensating time off, etc., need

not be counted as time worked for purposes of determining eligibility for premium
overtime, '
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Exclusive Representative: [UOE

Articie: ARTICLE 7 — HOURS OF WORK AND OVERTIME
Section: 7.2 Night Shift Differential

7.2 Night Shift Differential

Employees in the Bargaining Unit who regularly work shifts shall receive a one dollar

{$1) per hour differential for night shifts or a ninety cent ($.80) per hour differential for
avening shifts,

" 1. Employees shall qualify for the evening shift pay differential where four (4) or
mors hours of the regularly scheduled work shift fall between 6 p.m. and 12
midnight.

2. Employses shall qualify for the night shift pay differential where four (4) or more
hours of the regularly schedulad work shift fall between 10 p.m. and 6 a.m.

g % -
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Union Rollover Proposal

7.3 Overtime Disfribution

A. Supervisors shall endeavor to equally distribute overtime hours to all Unit 13
employees within a work location. Within such work areas, the employees or the
Union may request posting of a record of overtime hours offered to each
employee. This record shall be kept solely for the purpose of determining
equitable distribution of overtime.

B. Overtime work will bs assigned to employees in the classification that
customarily is assigned the work.

C. The employer shall establish a procedure that requests and utilizes volunteers
to perform overtime work from among Unit 13 employees who are gualified

and available within the work location. In the event there are insufficient
volunteers for overtime, such overtime shall be assigned in reverse seniority.

TENTATIVE {BREEMENT 9L / (()"”‘
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7.4 Workweek

A. Five (5) consecutive work days of eight (8) consecutive hours with two (2)
consecutive days off shall constitute the workweek of all permanent full-time

Unit 13 employees.

B. Alternate work week schedules may be established for em'ploy'ees in Unit 13
only by mutual agreement with [UOE and the State.

C. Any existing alternate work sched ules at the time of implémen’cation of this
- agreement shalil continue consistent with the employer’s policies, procedures

and practices,
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7.5 Calis to Work/Scheduled QOvertime

A. An employee who has completed a normal work shift, when ordered back fo
work, shall be credited with a minimum of four (4) hours work time provided the
call back to work is without having been notified prior to completion of the work
shift. When such an employee is called back under these conditions within four
(4) hours of the baginning of a previous call of an additional call is received
while still working on an earlier callback, the employee shall not receive an
additional four (4) hours credit for the new callback. When an employee is called
back to work, the employee will be permitted to leave when the situation(s) that
he/she was called in for has been completed and has informed the supervigor of
such. [tis nat the intent to have the employee perform additional work that
represents rouiine maintenance that can or should be accomplished during the
normat workday. ‘

When such an employee is called back within four (4) hours of the beginning of
the employee’s next shift, cailback credit shall be received only for the hours
reraining before the beginning of the employee’s next shift. If an employee is
called in within four (4) hours of his/her next shift, the employee will be allowed
to work until the end of his/her regular shift.

B. When staff meetings, training sessions, or work assignments are scheduled on
an employee’s authorized day cff, the employee shall be scheduled for a
minimum of four {4} hours work. When the employee is notified prior to
completion of his or her work shift and the work begins less than three (3) hours
after completion of the work shift, the employee will be credited for the hours
actually worked,; if the work begins more than three (3) hours after the
completion of the work shift, the employee will be scheduled for a minimum of
four (4) hours of work.

C. A call back situafion does not exist when an employee is ordered to
temporarily report for a different work shift in lieu of their regular shift pursuant
1o section 14.6.

D. Overtime hours will be paid at the overiime rate established in this Agreement
after the employee has worked forty (40) hours in the workweek.

2
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E. When an employee receives a call to work which results in an additional

commute during the workweek, the employee shall be reimbursed for trave!
mileage, o and from the report location, in accordance with applicabie Contract

provisions and/or rules.
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7.6 Rest Periods

An employee will be granted a rest period not to exceed fifteen (15) minutes during
each four (4) hours of his’her work shift unless there is an emergency or other
operating needs precluds it. The rest period shall not exceed thirty (30} minutes
total for any day. Rest periods shall be considered hours worked. Rest periods not
taken shall not be accumulated, used for overtime purposes, nor may they be used

0 "make-up" time. The State shall determine the time when the rast period is o be
taken A rest period normally will not be granted during the first or last hour of the
work shift. Except with the consent of the State, an employee shall not leave his or
her assigned work location.
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7.7 Meal Periods

A. Unit 13 employees normally will be allowed an unpaid meatl petiod of not less
than thirty (30) minutes nor more than sixty (60) minutes which shall be -
scheduled by the employee's supervisor as hear as possible to the middle of the
work shift. Employees on an unpaid meal period will not be resfricted to any
special area during the meal period. It shall be the responsibility of each
employee o be at the work site and prepared to begin work at the conclusion of
the meal period.

B. When an employee’s shift includes a scheduled unpaid meal and the employse
is required fo work through any part of that period, the employee shall be paid
at the appropriate hourly rate for such meal peried in the amount equivalent to
the lost meal fime or may be released from work an equivatent amount of time
prior to the conclusion of the work shift. '

For purposes of this section, it is agreed that the employees who are assigned
to oversee the work of public service workers will be considerad to work through
their meal period when they are at a work site with them during the meal period
and shall receive the appropriate hourly rate for such period as determined by
the hours of waork and compensation section of this Contract.

C. Employees required to work a full shift without a scheduled meal period shall be
permitted to eat their meal while performing their duties.

\f
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7.8 Immediate Response Status ~ CAL FIRE

A. Any employee who, in responding to a declared emergency situation, is

directed to remain afier his or her scheduled shift, in a2 remote response “base
camp”, “fire camp”, “assemnbly point” or similarly designated location, shall be
compensated for all hours while confined to such remote response location.
For purposes of this section, employees who are relieved of duty and
permitted to retire te a motel shall be compensated if directed to remain
available for immediate response during off-duty hours.

Unit 13 employees in the Department of Forestry and Fire Protection shall
record all work activity while the employee is assigned to a “fire camp” or other
emergency response work location on a form FC-33 or its equivalent.

TENTATIVE AGREEMENT 9. “’/ (/Vn
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T Bargaining Undt: 43 " Date: '
Exclugive Representative: IUQE O\I rL{ ’W
Article: 8 '\(:Qﬁ( s
Subject: Holidays ‘
8.1 Holidays
A. All full-time employees shall be entitied to ninety-six {96) hours of holiday credf
as provided In section B. and C. below, and shall receive addilonal holiday credtt
for any official State holidays declared by the Goverrior.,
B. The holiday credits for ful-ime smployess shall accrue as follows;
On January 1st 8 hours of holiday oradt
On the third Monday .of January 8 hours of holiday credit
' On the third Monday of February 8 hours of holiday credit
a On March 31st 8 heurs of holiday credit ,..1.,
On the last Monday of May 8 hours of holiday credit
On July 4th 8 hours of holiday credit
On the first Monday of September 8 hours of holiday credit
~ On November 11th

8 hours of holiday credit

On Thanksgiving Day 8 hours of holiday credit

On the day after Thanksgiving 8 hours of holiday credit

On Decembear 25th 8 hours of holiday credit

C. On July 1st, all permanent employees shall receive sight (8) hours of hollday

credit in lieu of a personal holiday credit.

D. Less than Tull-time employees shall receive holiday credit in accordance with
thelr titmer base as provided in Addendum C. j

E. Injermittent emﬁ]ﬂéyees shall recelve holiday credit as
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o F, Erﬁplmyees excused from work on an obsarved holiday, shall be required to ™
expend holiday credits on the day that a holiday is observed, For the purposes of
computing the numbert of hours worked, time during which an employee is

excused from wark because of a hollday shall not be considered as time worked
by the employes.,

G. An employee whose reguiar day off falls on the ohserved hollday shall not
expend hollday credits for that day.

H. Anemployes shall request and may receive approval to use accrued hollday

credit in accordancs with the annual leave or vacation scheduling provisions of
this Agreemesnt,

I. Holiday observance for employees scheduled Monday through Friday:

1. When November 11 falls on a Saturday, the holiday shall be observed on the
preceding Friday.

2. When a holiday other than a personal holiday falls on Sunday:-the-heliday

shallbe-ebservad-on-the-following-Menday the following Monday, not Sunday,
shall be freated as the holiday for purposss of this Arlicie.

3. Notwithstanding subdivision (2) above, when January 1 L duly 4. or Dacamber
- 257 falls on a Sunday, and the employes is required to work, the emploves
shall be pald one and one-half (1.5) imes for all hours worked on the Sunday.
(See seclion K,) Employess shall not receive ones and one-halt {1,5) timas for
hours worked on the Monday following the Sunday holiday. For example,

emplovees will receive the following when a holiday ideniffied in this
subdlvislon falls on a Sunday:

Sunday Monday ' Emplovee Compensation ]
{(January 1, July 4, | {Observed Holiday)
or December 25th
L Hotliday)

+ 8 hours holiday pay (1.5)
far working Sunday holiday:

8 hours regular pay (1.0}
Emplovea Employes * _
works 8 haurs works § hours 1;0!: dworkinq on Monday;

s 8 hours holiday credit fo
working on Monday. (

T

|
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o Sunday Nonday ' Emplovee Compensation -
{Januvary 1, July 4, | (Observed Hollday)
or Dacember 25th '
Holida
8 hours holidey pay (1.5)
for workitig Sunday holiday:
Empleyes Employees angd
works 8 hours does not work 8 hours holiday credit
expendsd for observing
holiday on Monday,
No compensation for
Sunday;
Employee Employee 8 hours regular pay for
does not work works 8 hours working on Monday; and
8 hours holiday credit for
working on Monday.,
No_compensation fop
Employee Employes 2unday; and anld .
doas not work does not work 8 hours holiday credit
~ EERESmSE D expended for observing
holiday on Monday,

J. Holiday chservance for emplovess whose work schedule includes Saturday
and/or Sunday: ‘

1. tolidays shall be observed on the actual day of oceurrence. If an employes's |
regular work schedule ensompasses four (4) or more hours on the holiday,
the employee will be compensated in accordance with this article.

K. Employees working any holiday shall be paid in accordance with Government
Code section 198583 (pald-siralght-isse-hourfor- hourbasls elght hours of holiday
credit and straight tims pay on an hour for hour basis for ajl hours worked on the
holiday). In addition o elght hours of holiday credit, Ffull4ime and part-time
smployeas who are required to work an the followlng holidays will be paid one
and one half (1 72) fimes for all hours warked: January 1, last Monday in May,
July 4th, 1st Monday in September, Thanksglving Day, and December 25th. The
method of compensation shall be at the gppointing autharity's discretion,
Premium cyertime hours worked on a_holiday shall be paid the overtime
premium, at a rale of gne-half {Q.5) fimes the applicable hourty rate.d\n addRion to
pay for.working on a holiday, L1 Sk

i
, '

Holiday premium nay, calculated at one-half (0.5) times the appli

[

or hours avorked on January 1, last Monday I May. July 4, st 0

m-‘ !
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September, Thanksgiving Day, and December 25th. shall counttowards afy ™
Premium overtimg compengation, or CTO squivalent, eamed during the same
workweek, Sectlon K satisfies the provisions of Article 7.1 (Overtime).

. Permanent Intermittent employses who work on January 1, last Monday in May,
July 4th, 1st Monday in September, Thanksgiving Day, and December 25th in
which they work forty {40) hours In that workweek (Including the holiday), shali be
paid a hofiday premlum rate (one and ene-half (1%) hourly rate) compensation

for all hours worked on the hollday. The employes retains the holiday credit
provided in section E, above.

M. Nothing in this section precludes the employsr from offeting @ cash out program
for all or & portion of unused holiday credit. Holiday credit ehall be cashed out at
the employee’s straight time salary rats ai the time the payment is made. Cash

out pragrams, if offered, may differ from department to depattment and employes
fo employee.
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8.2 Holiday Credits — Caltrans

Holiday credit earned will be placead in holiday credit time bank. Holiday credit credited as
excess hours will be moved to holiday credit time bank.

TENTATIVE AGREEMENT
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A. Employess shall not be entitled to vacation leave credit for their first six (6)
months of service. On the first day of the monthly pay period foliowing
completion of six (6) monthly pay periods of continuous service, all fulltime
employees covered by this section shall receive a one-time vacation bonus of -
forty-two (42) hours of vacation credit. Thereafter, for each additional qualifying
monthly pay period the employee shall be allowed credit for vacation with pay on
the first day of the following monthly pay period as follows:

9.1 Vacation

7 months to 3 years 7 hours per month

37 months to 10 years 10 hours per month
121 months to 15 years 12 hours psr month
181 months to 20 years. 13 hours per month
Over 20 years _ 14 hours per month

B. Breaks in employment of eleven (11} or more work days in a pay period,
including unpaid leaves of absences, shall not be counted towards vacation leave
purposes set forth under item A. above.

C. Part-Time Employees. On the first day of the monthly pay period following
completion of each monthly pay peried of continuous service, each pari-time
employee in the State civil service shall be allowad, on a pro rata basis, the
fractional part of one (1) day of credit for vacation pay.

D. Employees who work on an intermittent basis shall receive vacation leave credit
in accordance with the vacation leave accrual schedule in item A. above, on the
basis of one hundred sixty (160} hours of employment time equals one (1) month
of full-time employment. Any hours worked over one hundred sixty (160) hours in
a monthly pay period shall not be ceunted towards vacation leave accrual

TENTATIVE AGREEMENT
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If an employee does not use all of the vacation that the employee has accrued in
a calendar year, the employee may carry over his/her accrued vacation credits to
the following calendar year to a maximum of six hundred and forty (640) hours.
A department head or designee may permit an employee to carry over more than
six hundred and forty (640) hours of accruéed vacation leave hours if an employee
was unable to reduce his/her acerued hours because the employee:

—

. was required to work as a resuli of fire, flood, or other extensive emergency;
was assigned work of a priority or critical nature over an extended pericd of
time;

3. was absent on full salary for compensable injury,

4. was prevented by department regulations from taking vacatlon urtil
December 31 because of sick leave;

5. was on jury duty;

6. orwas prevented by the department head or designes from utilizing accrued
vacation.

n

It is the employee's responsibility to utilize all vacation hours in excess of the six
hundred forty (640) hour cap by the end of each calendar year uniess otherwise
prevented from doing so as enumerated in items 1 through 6 above. Whenever
an employee's vacation accumulation exceeds six hundred forty (640) hours, the
depariment head or designee has the right to order the employse to submit a
vacation request which wiil demonstrate how and when the employee plans to
use any hours which will exceed the cap by the end of the calendar year. If the
employee dogs not use the time as plannad for reasons other than those listed
above, the depariment head or designee may then order the employee to take
the excess time at the convenience of the department.

Upon termination from State employment, the employee shali be paid for unused
vacation credits for all accrued vacation time.

. The time when vacation is to be teken shall be approved by the depariment head

or designee. When two (2) or more employees request the same vacation time
and the department head or designes cannot grant the request to ail empioyees
requesting it, approval shall be granted to the employee with the greatest amount
of plant service in the class.

TENTATIVE AGREEMENT
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H. Each Department Head or designes will make every effort to act on vacation
requests in writing as quickly as possible but should not exceed four (4) days
from receipt of the request.
I Vacations will be cancefled only when operational needs require it.

J. Unit 13 employees are authorized to use existing fractional vacation hours that
may have accumulated.
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9.2 ﬁmnual Leave

A. A. Employees may elect to enroll in the annual leave program fo receive annual

leave credit in lisu of vacation and sick leave credits, Employees enroiled in the
annual leave program may elect {o enroll in the vacation and sick leave program
at any time except that once an employee elects to enroll in either the annual
leave program or vacation and sick leave program the employee may not elect to
enroll in the other program until twenty-four (24) months has elapsed from date of
enraliment.

Each full-time employee shall receive credit for annual leave in lieu of the
vacation and sick leave credits of this agreement in accordance with the following
schedule:

1 month to 3 years 11 hours per month
37 months to 10 years 14 hours per month
121 months to 15 years 16 hours per month
181 months to 20 years 17 hours per month
241 months and over 18 hours per month

Part-time and houtly employees shall accrue proportional annual leave credits, in
accordance with the applicable CalHR rules. Employees shall have the
continued use of any sick leave accrued upon enroliment in annuat leave, in
accordance with applicable laws, rules, or memorandum of understanding.

All provisions necessary for the administration of this section shall be provided by
CalHR rule or memorandum of understanding.

A full-time employee who has eleven (11) or more working days of service in a
monthly pay period shall earn annual leave credits as set forth in CalHR rules
599.608 and 599.609.

Absences from State service resulting from a temporary or permanent separation
for more than eleven (11} consecutive days which fall into two consecutive
qualifying pay periods shall disqualify the second pay petiod.

TENTATIVE AGREEMENT,
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D. Employees who work in multiple positions may participale in annual leave,

provided an slection is made whilsé employed in an eligible position subject 1o
these provisions. Annual leave accrual for employees in multiple positions will be
computed by combining all positions, as in vacation leave, provided the result
does not exceed the amount earmable in full-time employment, and the rate of
accrual shall be determined by the schedule which applies to the position or
collective bargaining status under which the election was made.

. If an employes does not use all of the annual leave that the employee has

accrued in a calendar year, the employee may carry over his/her accrued annual
leave credits to the following calendar year to a maximum of six hundred forty
(640) hours. A department head or designee may permit an employee to carry
over more than six hundred forty (640) hours of accrued hours because the
employee:

1. ~was required o work as a resuit of fire, flood, or ofher extensive emergency;

2. was assigned work of a priority or critical nature over an extended period of
time;

3. was absent on full salary for compensable injury;

was prevented by department regulations from taking annual lsave until
December 31 because of sick [save;

5. was on jury duty; or

6. was prevented by the department head or designee from utilizing accrued
annual [eave for vacation purposes.

ey

Upon termination from State employment, the employee shall be paid for
accrued annual [zave crediis for all accrued annual leave time.

The time when annual leave shall be taken by the employse shall be approved
by the depariment head or designes. If on January 1 of each year an employee's
annual [eave bank exceeds the cap in Article 9.2, section E., the department may
order the employee to take annual leave.

TENTATIVE AGREEMENT _ /}
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H. Annual leave requests must be submitted in accordance with departmental

policies on this subject. However, when two (2) or more employees on the same
shift (if applicable) in a work unit (as defined by each department head or
designee) request the same annual leave time and approval cannot be given to
all employees requesting it, employees shall be granted their preferred annual
leave petiod in order of seniority as defined in Article 9.1 G.

Each deparment head or designee will make every effort to act on annual leave
requests in a timely manner.

Annual leave that is used for purposes of sick leave is subject to the requirements
set forth in Article 9.3 of this Agreement.

. Enhanced non-industrial insurance (ENDI) applies only to those in the annual

leave program described in this Article.

Employees who are currently subject to vacation and sick leave provisions may
elect to enroll in the annual leave program at any time after twenty-four (24)

. months has elapsed from date of last enroliment. The effective date of the

election shall be-the first day of the pay period in which the election is received by
the appointing power. Once enrolled in annual leave, an employee shall become
entitied to an enhanced NDI benefit {fifty percent (50%) of gross salary).

. Each Department Head or designee will make every effort to act on annual leave

requests in wiiting as quickly as possible but should not exceed four {4) days
from receipt of the request.

. Annual leaves will he cancelied only when operaticnal needs require it.

. Unit 13 employees are authorized to use existing fractional annual leave hours

that may have accumulated.
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Article: 9

Subject: Leaves

9.3 Sick Leave

A. Definition. As used in this section, "sick leave™ means the necessary absence
from duty of an employee because cf;

1. lilness or injury;
2. Quarantined because of exposure to a coniagious disease;

3. Dental, eye, and other physical or medical examination or treatment by a
licensed practitioner;

4. Absence from duty for attendance upon the employee's ill or injured mother,
father, hushband, wife, domestic partner that has been defined and certified
with the Secretary of State’s office in accordance with Family Code secticn
297, son, daughter, brother, sister, or any person residing in the immediate
household. Such absence shali be limited by the department head or
designee to the iime reasonably reguired for such care.

5. Per the Healthy Workplaces, Healthy Families Act of 2014, an employer shall
provide paid sick davs for the following purposes:

a. To seek medical attention for injuries caused by domestic'ilibllénbé. sexual
assault, or stalking.

b. To oblain services irom a domestic violence shelier, program, or raps
crisis canter 28 a result of domestic violence, sexual assault, or stalking.

¢. To obtain psychological counseling related to an experience of domestic
viclence. sexual assaull. or stalking.

d. To participate In safety planning and take other actions {o increase safety
from fufure domestic violence, sexual assault, or stalking, including
temporary ot permanent relocation.

~B. Creditfor Ful ~T1me Employment. Onthe first day of the ') monthly pay period
oh of ea h pay petiod of continuous servieg/ each full-iime

following ﬁm ‘
e . Con Wl
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Management Proposal

employee in the State civil service shall be allowed eight (8) hours of credit for
sick [eave with pay.

. Credit for Less Than Fuil-Time Employment.

1. Intermittent Employees. On the first day of the monthly pay period following
campletion of each period of one hundred sixty (160) hours or twenty (20)
days of paid employment, each intermittent employee in the State civil service
shall be allowed eight (8) hours of credit for sick leave. The hours or days
worked In excess of one hundred sixty (160) hours or twenty (20) days in a
monthly pay period shall not be counted or accumulated.

2. Part-Time Employees. On the first day of the monthly pay petiod following
completion of each monthly pay period of continuous service, each pari-time
employee in the State civil service shall be allowed, on a pro rata basis, the
fractional part of one (1) day of credit for sick leave with pay.

3. Multiple Positions. Under this rule:

a. An employee holding a position in addition to other full-lime employment
with the State shall not receive credit for sick leave with pay for service in
the additional position.

b. Where an employes holds two (2) or more less than full-time positions, the
time worked in each posifion shall be combined for purposes of computing

credits for sick leave with pay, but such credits shall not exceed full-time
employment credit.

. Sick Leave Usage. The department head or designee shall approve sick leave

only after having asceriained thaf the absence is for an authorized reason and
may require the employee to submit substantiating evidence including, but not
limited fo; a physician's certificata’ If the”appointing power does not consider the
evidence adequate, the request for sick leave shall be disapproved.

. An employee shall not be required to provide a physician's or other verification of

sick leave when he/she uses two (2) consecutive days or less of sick leave
except when:

1. The employee has a demonstrable pattem of sick leave usage constituting
abuse when compared fo other employees at the work site; or

2. The supervisor has a clear, articulable belief that the sick leave absence was
for an unauthorized reason.

A
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Union Rollover Proposal

9.4 Bereavement Leave

A. A department head or designee shall authorize bereavement leave with pay for a

TENTATIVE AGREEMEN

permanent full-time or probationary full-time State employee due to the death of

-his/her parent, stepparent, spouse, child, grandchild, grandparent, brother, sister,

step child, adopted child or the death of any person residing in the immediate
household of the employee at the time of death. An intervening period of absence
for medical reasons shall not be disqualifying when, immediately prior 10 the
absence, the persen resided in the household of the employes. Such
bereavement leave shall be authorized for up to three (3) eight-hour days (24
hours) per occurrence. The employee shall give notice to his/her immediate
supervisor as soon as possible and shall, if requested by the employee's
supervisor, provide substantiation to support the request upon the employee's
return to work.

A department head or designee shall authorize bereavement leave with pay for a
permanent full-time or probationary full-time employee due to the death of an
aunt, uncle, niece, nephew, mother-in-law, father-in-law, daughter-in-law, son-in-
law, sister-in- law, or brother-in-law. Such bereavement leave shail be authorized
for up to three (3) eight-hour days (24 hours) in a fiscal year. The employee shall
give notice to his/her immediate supervisor as soon as possible and shall, if
requested by the employee's supsrvisor, provide substantiation to support the
request.

. If the death of a person as enumerated above requires the employee to travel

over four hundred (400) miles one way from his/her home, upon request,
additional time off with pay shall be granted for two (2) additional days which
shall be deducted from accrued sick leave. Should additional leave be necessary,
the department head or designee may authorize the ugse of CTQ, annual leave,
vacation, personal leave, holiday credit or authorized ieave without pay. Such -
leave shall be denied or granted according to the Agreement article on such
leave.

Forthe 8’7(%‘ \ ‘ For Lg and SOM
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D. Employees may utilize their annual leave, vacation, CTO, or any other earned
leave credits for additional time reguired in excess of time allowed in A. or B.
above. Sick leave may be utilized for Bereavement Leave in accordance with the
Sick Leave provision of this agreement.

E. Fractional time base (part-time) employees will be eligible for bereavement leave
on pro rata basis, based on the employees' fractional time base in accordance
with Addendum C of this agreement. :

TENTATIVE AGREEMENT
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9.5 Jury Duty

A,

An employee shall be allowed such tirme off without loss of compensation as is

" required in connection with mandatory jury duty. If payment is made for such

time off, the employee is required to remit to the State jury fees received. When
hight jury service is required of an employee, the employee shall be allowed time

- off without foss of compensation for such portion of the required time that

coincides with the employee's normal work schedule. This includes any
necessary fravel time.

An employee shall notify his/her supervisor immediately upon receiving notice of
jury duty.

If an employes elects to use accrued vacation leave or compensating time off
while on jury duty, the employee is not required to remit jury fees.

For purposes of this section, "jury fees" means fees received for jury duty
excluding payment for mileage, parking, meals or other out-of-pocket expenses.

In department work units with muitiple shift operations, employees on a
graveyard or swing shift shall, at the employee’s request, be reassigned to day
shift Monday though Friday for the duration of the jury duty and employees on the
day shift shall at the employee’s request be reassigned to the swing or graveyard
shift (if the work unit has a swing or graveyard shift) during their assignment to
night jury duty. :

An employee may be allowed time off without loss of compensation if approved
by the department head or designes for voluntary jury duty such as grand jury. If
approved by the department, Paragraphs C. and D. apply.

. In the event of a reassignment as described in Paragraph E., the State reserves

the right to concurrently reassign the least senior employee from another shift to
ensure adequate coverage on all shifts. For purposes of this section, seniority
shall be determined as services in the classification, within the Department on a
shift that would not result in another shift change. Once the jury duty obligation
has been fuffillad, the employer shall return both employees to their former shift
assignments.

TENTATIVE AGREEMENT 91 [ (/}M
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H. Employees on alternate work schedules shall, at the employee’s request, ba
changed to a 5/8/40 schedule during jury duty.
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9.6 Unpaid Leaves of Absence

A A department head or designee may grant an unpaid leave of absence fora
period not to exceed one (1) year. The employee shall provide substantiation to
support the employee's request for an unpaid leave of absence.

B. An.unpaid leave of absence shall not be granted to any employee who is
accepting some other position in State employment; or who is leaving State
employment to enter other outside employment and does not intend to, nor can
reasonably be expected to, return to State employment on or before the
‘expiration of the unpaid leave of absence.

Data
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Union Rollover Proposal

9.7 Adoption Leave
A department head or desighee may grant a permanent employee's request for an unpaid

leave of absence for the adoption of a child for a period not to exceed one (1) year. The
employee shall provide substantiation to support the employee's request for adoption leave.

TENTATIVE AGREEMENT
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9,8 Parental Leave

A

A female permanent employee shall be entitled, upon request, to an unpaid
leave of absence for purposes of preghancy, childbirth, recovery therefrom or
care for the newhorn child for a period not to exceed one (1) year from the birth
of the child. The employee shall provide medical substantiation to support her
request for pregnancy leave. The request must include the beginning and ending
dates of the leave and must be requested no later than thirty (30) calendar days
after the birth of the child. Any changes to the leave, once approved, are
permissive and subject to authorization of the department head or designes.

A male spouse or male parent, who is a permanent employee, shall be entitled to
an unpaid leave of absence to care for the newborn child for a period not to
exceed one (1) year from the birth of the child. The employee shall provide
medical substantiation to support his request for parental leave. The request
must include the beginning and ending dates of the leave and must be requested
no later than thirty (30) calendar days after the birth of the child. Any changes o
the Jeave, once approved, are permissive and subject to authorization of the
department head or designeze.

If the initial request for parental leave is less than the maximum period allowed,
subsequent requests to extend the leave to the maximum one year timeframe are
permissive and may be cansidered by the depariment head or designee.

If the request for parental leave is made more than thirty (30} calendar days after
the birth of the child, a permissive unpaid leave of absence may be considered
by the department head or designee.

.Any permissive approval of parental leave as outlined above may be terminated

by the department head or designee prior to the expiration date with written
notice at least thirty (30) work days prior.to the effective date of revocation.

During the period of time an'employee is on parental leave, he/she shall be
aliowed to continue their health, dental and vision benefits. The cost of these
benefits shall be paid by the employee at the group rate.
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9.9 Voluntary Reduced Worktime

Forthe

TENTATIVE AGREEMENT 9 5 /{ (ﬂ_ﬂ
l For Loaa

A department head or designee may grant a permanent employee's request to
work less than full-time, but no less than half-fime. Employees shall receive a
proportionate reduction in salary, retirement credits, sick leave accrual, vacation
leave accrual, holiday pay, and seniarity. Employees shall continue to receive
the full State contribution to health and dental plans as provided in Article 10 of
this Agresment.
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9.10 Transfer of Leave Gredits

A. Upon request of an employee and upon approval of a department director or
designee, leave credits (CTO, personal leave, annual leave, vacation, and/or
holiday credit) shall be transferred beltween family members, in accordance with
departmental procedures, for issues relafing to Family Medical Leave Act,
Pregnancy Disability Leave, parental leave or adoption leave as indicated in the
relevant articles of this agreement. Donations may be made by a child, step child,
adopted child, parent, spouse, domestic partner that has been defined and
certified with the Secretary of State’s office in accordance with Family Code
section 297, brother, sister, or other person residing in the immediate household.

B. Upon request of an employee and upon approval of a department director or
designes, leave credits (CTO, personal leave, annual leave, vacation, and/or
holiday credit) shalf be transferred from one or more employees to another
employee in accordance with the departmental policies, when the receiving
employee faces financial hardship due to injury or the prolonged illness of the
employee, employee’s child, step child, adopted child, parent, spouse, domestic
partner that has been defined and certified with the Secretary of State’s office in
accordance with Family Code section 207, spouse's or domestic pariner's parent,
brather, sister, or other person residing in the immediate household.

C. For the purpose of transferring leave credits the following definitions shall apply:
1. Sick leave credits cannot be transferred,
2. The receiving employee has exhausted all leave credi{s;

3. The donations must be a minimum of one (1) hour and thereafter, in whole
hour increments and credited as vacation or annual leave;

4. Transfer of annual leave, personal leave, vacation, CTO, and holiday credits
shall be allowed to cross departmental fines in accordance with the policies of
the receiving department;

TENTATIVE AGREEMENT 7 - [ ()‘M
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5. The total leave credits recsived by the employee shall normally not exceed

three (3) months; however, if approved by the receiving departmen’r the total
[eave credits recelved may be up to six (6) months;

8. Donations shall be made on a form to be supplied by the State signed by
donating employee, and verified by the donafing department. When donations
are used, they will be processed based on date and time received (first in, first
used). Unused donations shall be returned to the appropriate donor;

7. This section is not subject to the grievance and arbitration article of this
Agreement. :

39 and 501;
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9.1 Catastropﬁi(: Leave ~ Natural Disaster

D. Upon request of an employse and upon approval of a department director or
designee, leave credits (CTO, vacation, annual leave, Personal Leave, and/or
holiday} may be transferred from one or more employees to another employee, in
accordance with departmental policies, under the following conditions:

TENTATIV]

For the Siate

1.
2.

Sick leave credits cannot be trénsferred.

When the recelving employee faces financial hardship due to the effect of the
natural disaster on the employee's principal residence.

The receiving employee has exhausted all vacation, annual leave, or CTO

. credits and resides in one of the counties where a State of Emergency exists

as declared by the Governor. -

. The donations must be a minimum of eight (8) hours and in whole-hour

increments and credited as vacation or annual leave.

Transfer of annual leave, vacation, CTQ, Personal Leave, and holiday credits
shall be allowed {o cross departmental lines in accordance with the policies of
the receiving departmeant.

The total leave credits received by the employee shall normally not exceed
three (3) months; however, if approved by the appointing authority, the total
leave credits received may be six (6) months.

Donations shall be made on a form to be developed by the State, signed by
the donating employee, and verified by the donating department. These
donations ars irrevocable.

. This section ié not subject to the grievance and arbitration Article of this

Contract.
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9.12 Personal Leave

A. Personal leave on an employee's leave account shall be requested and used by
the employee in the same manner as vacation or annual leave. Requests to use

personal leave must be submitted in accordance with departmental policies on
vacation or‘annual leave.

B. Upon permanent separation from State employment, an employee shall be paid
for unused personal leave credits in the same manner as vacation or annual
leave.

C. Nothing in this section precludes the employer from offering a cash out program
for all or a portion of unused personal leave. Personai leave credits shall be
cashed out at the employee's salary rate at the time the personal leave payment
is made. Cash out of Personal Leave credits shall be at the sole option of the
employee only when the employing department is offering a cash out program.
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9.13 Mentoring Leave

A.

E.

Eligible Unit 13 employees may receive up to forty (40) hours of "mentoring
leave" per calendar year to participate in mentoring activities once they have
used an equal amount of their personal time for these activities. "Mentoring
leave" is paid leave time, which may only be used by an employee to mentor.
This leave does not count as time worked for purposes of overtims. "Mentoring
leave" may not be used for travel fo and from the mentoring location.

An employee must Use an equal number of hours of his/her perscnal time
(approved annual leave, vacation, personal leave, holiday credit, or CTO during
the workday and/or personal time during non-working hours) prior to requesting
"mentoring leave." For example, if an employee requests two (2) hours of
"mentoring igave", he or she must have used two (2) verified hours of his/her
personal time prior fo receiving approval for the "mentoring leave". "Mentoring

- leave" does not have to be requested in the same week or month as the personal

time was used. It does, however, have to be requested and used before the end
of the calendar year.

. Prior to requesting mentoring leave and in accordance with departmental policy,

an employee shall provide his/her superviscr with verification of personal fime
spent mentoring fram the mentoring organization.

Requests for approval of vacation, CTQO, and/or annuai leave for mentoring
activities are subject to approval requirements in this agreement and in existing
departmental policies. Requests for approval of mentoring leave are subject to

_ operational needs of the State, budgetary limits, and any limitations imposed by

law.
In order to be sligible for "mentoring leave,” an employee must:

1. Have a permanent appoiniment (“permanent’ means an employee who has
successfully passed probation in the current class or any prior appointment);
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2. Have commitied fo mentor a child or youth through a mentoring organization
that meets the quality assurance standards, for a minimum of ong school
year. (Most programs are aligned with the child's normal school year;
however, there may be some that are less or more. Department management
may make exceptions to the one school year commitment based on the
mentor program that is selected.)

F. In addition, an employee is not eligible to receive mentoring leave if:

1. He/she is assigned to a “post” position in the Department of Corrections and
Rehabilitation; or

2. Hefshe works in a level of care position in the Departments of Developmental
Services, State Hospitals, Education, and Veterans' Affairs.

G." Permanent part-iime and permanent intermittent employees may receive a
prorated amount of mentoring leave based upon their timebase. For example,
a halftime employee is eligible for twenty (20) hours of "mentoring leave” per
calendar year, whereas an intermittent employee must work a monthly

equivalent of one hundred sixty (160) hours to earn 3.33 hours of mentoring
leave.

H. Any appeals and/or disputes regarding this section shall be handled in
accordance with the grievance procedure specified in Article 5 of this Contract,

TENTATIVE AGREEMENT
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9.14 Work and Family Participation

TENTATIVE AGREEMENT 2._ [ ((fm

For the State:

A. Family Activity

Subject to operational needs and reasonable notice to the employer, employees
shall be permifted to use accrued leave credits (annual leave, vacation, personal
leave, holiday credits, CTO) for the purpose of attending school or non-school
family- related activities such as sports events, recitals, 4-H, etc., in which the
employee’s child is participating.

If an employee has exhausted available leave credits, the employee may
request unpaid leave, unless he/she is currently subject to attendance
restrictions.

However, use of such leave shall not diminish an employee’s entitlement under
the Family School Partnership Act, upon reasonable notice to the employer, to
use up to eight (8) hours per meonth but not to exceed forty (40) hours per
calendar year of accrued leave credits (annual leave, vacation, personal leave,
holiday credits, CTO) for the purpose of attending school or pre-school related
activities in which the employee’s child is participating.

Family is defined as the employee’s son, daughter, or any child the employee
stands in loco parentis {to the child).

Employee leave requests for family activities shall be in accordance with the
appropnate deparimental procedures.

. Family Crisis

Subject o operation needs, and upon reasonable notice to the employee’s
immediate supervisor, employees shall be eligible to use accumulated leave
credits for the purpose of dealing with family crisis situations (e.g., divorce
counseling, family or parenting conflict management, family care urgent matters
and/or emergencies). If the employee has exhausted available leave credits, the
employee may request unpaid leave.

L0l
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Family is defined as the parent, stepparent, spouse, domestic parther that has
been defined and certified with the Secretary of State's office in accordance with
Family Code section 297, child, grandchild, grandparent, brother, sister,
stepchild, or any person residing in the immediate household.

i eligible, any Family Crisis Leave that meets the definition of serious health
condition will run concurrently with the Family and Medical Leave Act.

The State shall consider requests from employses to adjust work hours or
schedules or consider other flexible arrangements consistent with a
department’s operational needs and the provisions of this Contract.

Employee requests related to family crisis or domestic violence shall be in
accordance with departmental procedures and, except in emergencies, shall be
made with reasonable notice to the employee’s immediate supervisor.

The State shall maintain the confidentiality of any employee requesting
accommodation under this section, but may require substantiation to support the-
employee’s request.

For the State:

\
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Bargaining Unit: 13

Exclusive Representative: IUGOE

Management Proposal _ 6/?/ /(o o~
| D52 anm

Article: ARTICLE 9 — LEAVES

Section: 9.15 Personal Leave Program 2011

9.15 Personal Leave Program 2011

1.

CalHR will requsst that the State ‘Con’troller restore PLP 2011 leave balances
that may have been volded after June 30, 201486.

PLP 2011 time shall have no cash valus and may not be cashed out. Empleyses-
o pandl ate 0 0O ty = = L) ) i A ) o [2f ED N Ty

R R o =~ e VA e o

- = 2, =,
i ~2818.-An employes may not use any kind of paid
leave such as sick leave, vacation, or holiday time to avold a reduction in pay

employee in the same manner as vacation/annuat leave. Request for use of PLP a
2011 time must be submifted in accordance with departmental policies on

vacation/annual leave. Appointing powers may schadule employees to take PLP

2011 time off to meet the intent of this section. PLP 2011 fime shall not be

included in the calculation of vacation/annual leave balances pursuant to Article 9
{Leaves).

Time during which an employes is excused from work because of PLP 2011 fime
shall not be considered as “time worked” for purposes of determining the number
of hours worked in a work week.

The PLP 2011 program shail not adversely affect an employee’s setvice
anniversary date, creale a break in service, or impact the accrual of vacation or
any other leave credits, the payment of health, dental, or vision benefits, or the
flex-elect cash option.

Compansation for purposas of reiiremant, death, and disability benefits shall not
be affected by the PLP 2011 and shall be based on the unchanged salary rate.

Service calculation for purposes of refirement allowances for employees
participating in the PLP 2011 program shall be based on ihe amount of service
that would have been credited based on the unchanged salary rate.

The PLP 2011 reduction shall not affect transfer deferminaiions between state

civil ;@/ioe classifications,




9. Parttime empléyees shall be gubject io the same condifioris as stated above, on
a pro-rated basis consistent with their time base.

10. Disputes regarding the denial of the use of PLP 2011 fime may be appealed
using the grisvance procedure. The decision by the Department of Human
Resources shall be final and there may be no further appeals.

11. Employees on NDI, ENDI, IDL, EIDL, or Workers' Compensation for the entire
monthly pay period shall be excluded from the PLP 2011 Program for that month.

12. Bargaining Unit 13 employees at SCIF are exempted from PLP 2011 days for the
tetm of the coniract.




Management Proposal

Bargaining Unit: 13 Date: U((Q/{ (/Lé[ f

Exclusive Representative: 1UOE

Article: 9 | u K [ i

Subject: Leaves

9.16 Personal Development Days

A. In the interest of promoting harmmonious labar relations, the State of Califormnia
and Local 39 and 501 representing Bargaining Unit 13 agree to implement the
following language regarding Professional Development Days:

B. The State shall provide to all Bargaining Unit 13 employees, two {2) days (18
hours) per fiscal year (without loss of compensation) for activities such as,
professional association activities, professional andfor personal development
seminars, etc., to promote professional andfor personal growth and to enhance
professional and/or personal goals. These activilies are at the employees’
expense and therefore the choice of activity is at the employees’ discretion. This
time shall be reguested and approved in the same manner as vacation/annual
leave and used in hourly increments. Such time shall not be accumulated.

&

Employees working part-fime shall eam PDD credit on 2 pro-rated basis in
accordance with the following chart.

Time Base | PDD hours credited per ]

PDD day
1/5 1.60
215 3.20
3/5 4.80
415 8.40
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Management Proposal

Time Base | PDD hours oredited per o
PDD day
1/10 0.80
3/10 2.40
7/10 5.60
9/10 7.20
D. Permanent [ntermittent employees will be eligible for PDD on a pro-rated basis,
based on ths hours worked during the pay period of usage. The pro-ration shall
be based on the chart below:
Hours on pay status | PDD hours credited
during pay period per PDD day
0-10.9 0
11 -30.9 i
31-50.9 2
51 -70.9 3
71 -90.9 4
f1-9Ly o,
91 - 110.9 5
111-130.9 8
131 -~ 150.9 7
151 and over 8
/ﬂ/ b
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Management Proposal
Bargaining Unit: 13
Exclusive Representative: IUGE

Article: ARTICLE 9 — |LEAVES

Section: 9.17 Vacation/Annual Leave Cash Qut

9.17 Vacation/Annual Leave Cash Qut

Employees may be permitiad annually to cash out up o wenty-{203-eighty (80) hours of
accumulated Vacation/Annual Leave as follows:

On ar before May 1 of each year, starting in the 20187 calendar year, each dspariment
head (Director, Exsculive Officer, etc.) or designee will advise department employees
whether the department has funds available for the purpose of cashing out accumulated
Vacation/Annual Leave. In those departmenis that have funds available, employess will
be advised of the number of hours that may be cashed out, not to exceed fwenty-{23}-
eighty {80} hours. Employses who wish to cash out Vacation/Annual Leave must submit
a wiitten request during the month of May to the individual designated by the
Department Director. Departments will issue cash payments for cashed out
Vacation/Annual Leave during the month of June.

pE

Forfisoalysar2044-2015-orly-B-13-omployess-will-be-allowsd-to-cash-out up-to-40-
hours,
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Mané‘gement Proposal
Bargaining Unit: 13 Date:

Exclusive Representative: International Union of Operating
Engineers (IUOE})

Article: NEW — Wounded Warriors Transitional Leave
Subject: WOUNDED WARRIORS TRANSITIONAL LEAVE

In accordance with the Wounded Warriors Transitional Leave Act, Government Code
section 19859, in addition 1o Article 9.3 (Sick |_eave), an employee hired on or after
January 1, 2016, who is & military vetsran with a military service-connected disability
rated at 30 percent or mors by the United States Department of Veterans Affairs shail
be entiiled to additional credit for sick leave with pay of up to 96 hours for the purpose
of undergoing medical treatment for his or her military service-connecied disability.

Credit for sick leave dranted under this subdivision shall be credited to a qualifying
officer or employes on the first day of employment and shall remain available for use
for the following 12 months of employment. Sick leave cradited pursuant {o this
subdivigion that is not used during the 12-month period shall not be carried over and
shall be forfeited.

Submisslon of satisfactory proof that sick leave grantied under this subdivision is usead
for treatment of a military service-connected disahility may be reauired.

7
7
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Management Proposal

ARTICLE 10 — HEALTH AND WELFARE

10.1 Health, Dental, and Vision Benefits

A. Health Benefit

BU13

1.

Program Description

Effective on ihe fitst day of the pay perlod following Wrisn-rafification of this
agreement-and-upon-approval-of funding by the Legislature, the State will pay the
following employer health contribution rates established for January 1, 2044 20186.
To be eligible for this contribution, an employes must positively enroll in a healih plan
administered or approved by CalPERS.

" a. The Stats shall contribute $542 $562 per month for coverage of an eligible

employee. (Party code che)

h. The Stats shall contribute $4:824 $1.128 per month for coverage of an eligible
amployee plus one dependent, (Party cods two)

¢. The State shall confribute $4-328 $1.469 per month for coverage of an eligible
employee pius two or more dependents. (Party coda three)

The smployer health benefits contribution for each employee shall be a flat dellar
amount equal to eighty percent (80%) of the weighted average of the Basic healih
benefit plan premiums for a Stais active civil service employes enrolled for self-
alone; during the benefit year to which the formula is applied, for the four (4) Basic
health benefit plans that had the largest State acfive civil service enroliment,
exciuding family members, during the previous benefit year. For each employee with
enrolled family membars, the employer shall contribute an additional fiat doliar
amount equal to sighty percent (80%) of the weighted average of the additional
premiums required for entoliment of those family members, during the benefit year to
which the formmula is applied, in the four (4) Basic health benefit plans that had the

largest State active civil service enrcliment, excluding family members, during the
previous benefit year.

To be eligible for this contribution, an employee must positively enroll in a health plan
administered or approved by CalPERS. The established flat doliar amounts shall be
increased or decreased as appropriate pursuant fo the formulas above on January™,
ry 1, 2046 2018, and January 1, 2019, The establishci’%@
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amouni{s) shall not be increased or decreased in subseguent years without a
negotiated agreement by both parties,

43.  Health Bensfits Eligibiiity ‘ N
a. Employee Eligibility

For purposes of this section, “eligibie employee” shall be defined by the Public
Employees’ Medical and Hospital Care Act.

b. Permanent Intermittent (P} Employess

{1) initial Eligihility - A permanent intermittent employee will be eligible o enroll In
health beneiits during each calendar year if the employee has been credited
with a minimum of four hundred sighty (480} paid hours in one of two (2) Pi
conirol periods. For purposes of this section, the confrol periods are January
1 through June 30 and July 1 through Dacember 31 of each calendar year.
An eligibls parmanent intermittent employee must enroll in a health benefit \
plan within sixty (60) days from the end of the qualifying control peried.

(2) Continuing Eligibility - To continue health benefils, a permanent intermittent
employes must be credited with a minimum of four hundred eighty (480) paid
hours in a control period or nine hundred sixty (960) pald hours in two A

Xﬂ%twe nirol pericds. / -~
it ﬁﬁ

U
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c. Family Member Eligibility

For purposes of this section, “eligible family member” shall be defined by the
Public Emplcyees’ Medical and Hespital Care Act and includes domestic
partners that have been certified with the Secrefary of State’s office in
accordance with AB 28 (Chapter 588, Stafufes of 1999).

B. Dental Benefit

1. Contribution Amounis

a. The State agrees o continue 1o pay the following contributions that went info
effect January 1, 2044 2018, for dental benefits. To be eligible for this

contribution, an employee must positively enrcll in a dental plan administered
by the California Department of Human Resources.

(1) The State shall pay up o $38-86 $37.28 per month for coverage of an
eligible empioyese,

(2) The State shall pay up to $63.85 $65.09 per month for coverage of an
gligible employee plus one dependent.

(3) The State shall pay up to $92:54 $94.09 per month for coverage of an '
eligible employee plus two or more dependents. '

b. The employee will pay any premium amount for the dental plan in excess of
the State’s confribution, except that the employee’s share of the cost shall not
exceed twenty-five percent (25%) of the total premium.

2, Employee Eligibility

Employee eligibility for denial banefits is the same as that prescribed for health
benefits under section A. 4 3 of this article.

3. Family Member Eligibility

Family mamber eligibility for dental benefits is the same as that prescribed for health
benefits under section A. 4 3 of this article.

A. Coverage During First Twenty-Four (24) Months of Employment @}’U “’(‘
/1L
Employees first appointed into State service who meet the above eligibility cri f l e
will not be eligible for enroliment in the State-sponsored indemnity or preferr /_f) o,
provider opiis . umﬂ they have complefed tweniy-four (24) monthsg of S

W1, 2016




employment withouf a permanent break in service, during the twenty-four (24) month
qualifying period. However, if no alternative pian or prepaid plan is available within a
fifty (50} mile radius of the employee’s residence, the employee will be allowed to
enroll in indemnity or preferred provider option plan.

C. Vision Benefit Plan
1. Program Description

The employer agrees to provide a visicn henefit fo eligible employses and
dependents. The vision benefit provided by the State shall have an employee
copayment of ten dollars ($10) for the comprehensive annual eye examination and
twenty-five dollars ($25) for materials.

2. Employes Eligibility

Employee eligibility for visicn benefits is the same as that prescribed for health
benefits under section A. 4 3 of this article.

3. Family Member Eligibility

Family member eligibility for vision benefiis is the same as that prescribed for heaith
benefits under section A. 4 3 of this article.

BU13 ey 11, 2016



International Union of Operating Engineers ﬁ\l{’
Stationary Engineers, Locals 39 & 501 U
and ol (i
\
State of California
Bargaining Unit 13

Union Rollover Proposal

10.2 Continuation of Benefits

Pursuant to Government Code section 19849.15 notwithstanding any other provision
of law, the State employer shall, upon the death of an employee while in State
service, continue to pay employer contributions for health, dental and vision benefits
far a period not to exceed one hundred twenty (120) days beginning in the month of
the employee’s death. The surviving dependent(s), if any, shall be advised of all
rights and obligations during this period regarding the continuation of health and
dental benefits as an annuitant by the California Public Employees’ Retirement
System (CalPERS). The surviving dependenti(s) shall also be notified by the
department during this period regarding COBRA rights for the continuation of visicn
benefits.

TENTATIVE AGREEMENT
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10.3 Industrial Disability Leave

Employees in Unit 13 shall be eligible for [ndustrial Disability Leave as provided in
Government Code sections 19869 through 19877.1.

TENTATIVE AGREEMENT
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10.4 Non-Industriai Disability Insurance

A. For periods of disability commencing on or after July 1, 1968, eligible employees

shali receive NDI payments at sixty percent (60%) of their full pay, not to exceed

one hundred thirty-five dollars ($135) per week, payable monthly for a period not
exceeding twenty six (26) weeks for any one disability benefit period. An
employee is not eligible for a second disability -benefit due to the same or related
cause or condition unless they have returned to work for at least ten (10)
consecutive workdays. Paid leave shall not be used to cover the ten (10) work

days.

The employee shall serve a ten (10) consecutive calendar day waiting period
before NDI payments commence for each disability. Accrued vacation or sick
leave balances may be used to cover this waiting period. The waiting period may
be waived commencing with the first full day of confinement in a hospital or
nursing home. The definition of hospital, nursing home, and emergency clinic is
the same as defined by sections 2627.5 and 2627.7 of the Unemployment
insurance Code.

If the employee elects to use vacation or sick leave credits prior to receiving NDI
payments, he or she is not required to exhaust the accrued leave balance.

Following the start of NDI payments an employee may at any time switch from
NDI to sick leave or vacation leave, but may not return to NDI until that leave is
exhausted.

In accordance with the State's "refurn to work” policy, an employee who is
gligible to receive NDI benefits and who is medically certified as unable to return
to their full- time work during the period of his/her disability, may upon the
discretion of his/her appointing power work those hours (in hour increments)
which when combined with the NDi benefit will not exceed one hundred percent
(100%) of their regular "fuli pay". -

The appointing power may require an employee to submit to a medical
examination by a physician or physicians designated by the Director of the
Employment Development Department for the purpose of evaluating the capacity
of the employee 1o petform the work of his or her position.

For 739 and (504')
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If an employee refuses to return to work in a position offered by the employer
under the State's Injured State Worker Assistance Program, NDI benefits will be
terminated effective the date of the offer.

. Where employment is intermitient or irregular, the payments shall be determined

on the basis of the proportionate part of a monthly rate established by the total
hours actually employed in the eighteen (18) monthly pay periods immediately
preceding the pay period in which the disability begins as compared to the
regular rate for a full- time employee in the same group or class. An employee
wiil be eligible for NDI payments on the first day of the monthly pay period
following completion of nine hundred sixty (960) hours of compensated work.

. All other applicable Department of Human Resources laws and regulat[ons not

superseded by these provisions will remain in effect.

Upon approval of NDI benefits, the State may issue an employee a salary
advance if the employee so requests.

All appeals of an employee's denial of NDI benefits shall only follow the
procedures in the Unemployment Insurance Code and Title 22. All dispules
relating to an employee's denial of benefits are not grievable or arbitrable. This
does not change either parly's contractual rights which are not related fo an
individual's denia! of benefits.
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10.5 Non-Industrial Disability Insurance For Employees in The Annual Leave
Program

A. This NDI provision is only applicable to employees participating in the annual

B.

leave program referenced in Article 9.2 above.

For periods of disability commencing after the effective date of an election to
participate in the annual leave program, eligible empioyees shall receive NDI
payments at fifty percent (50%) of their gross salary, payable monthly for a period
not exceeding twenty- six (28) weeks for any one disability benefit period. An '
empioyee is not eligible for a second disability benefit due to the same or related
cause of condition unless they have returned to work for at lsast ten (10)
consecutive workdays. Paid leave shall not be used to cover the ten (10)
workdays. Disability payments may be supplemented with annual leave, sick
leave or partial payment to provide for up to one hundred percent (100%) income
replacement. At the time of an NDI claim, an employee may elect either the fifty
percent {50%) NDI benefit rate or a supplementation leve! of seventy-five percent
(75%) or one hundred percent {(100%) of gross pay. Once a claim for ND| has
been filed and the employee has determined the rate of supplementation, the
supplemental rate shall be maintained throughout the disability pericd.

The employee shall serve a seven (7) consecutive calendar day waiting period
before NDI payments commence for each disability. Accrued paid leave or CTO
leave balance may be used to cover this waiting period. The waiting period may
be waived commencing with the first full day of confinement in a hospital, nursing
home, or emergency clinic. The definition of hospital, nursing home, and
emergency clinic is the same as defined by section 2627.5 and 2627.7 of the
Unemployment Insurance Code.

[f the employee elects to use annual leave or sick leave credits prior {o receiving
NDI payments, he or she is not required to exhaust the accrued leave balance.

Following the start of NDI payments an employee may at any time switch from
NDI to sick leave or annual leave, but may not return to NDI until that leave is

exhausted.
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In accordance with the State's "return to work" policy, an employee who is
eligible to receive NDI benefits and who is medically certified as unable fo refurn
to their full- time work during the period of his/her disability, may upon the
discretion of his or her appointing power, work those hours (in hour incremenis)
which when combined with the NDI benefit will not exceed one hundred percent
(100%) of their regular "full pay".

. If an employee refuses to return fo work in a position offered by the employet

under the State's Injured State Worker Assistance Program, NDI benefits will be
terminated effective the date of the offer.

Where employment is intermittent or irregular, the payments shall be determined
on the basis of the proportionats part of a monthly rate established by the total
hours actually employed in the eighteen (18) monthly pay periods immediately
preceding the pay period in which the disability begins as compared to the
regular rate for a full- time employee in the same group or class. An employee
will be eligible for NDI payments on the first day of the monthly pay period
following completion of nine hundred sixty (260} hours of compensated work.

All other applicable Department of Human Resources laws and regulations not
superseded by these provisions will remain in effect.

Upon approval of NDJ benefits, the State may issue an employee a salary
advance if the employee so requests.

All appeals of an employee's denial of NDi benefits shall only follow the
procedures in the Unemployment Insurance Code and Title 22, All disputes
refating to an employee's denial of benefits are not grievable or arbitrable, This
does not change either party's contractual rights which are not related to an
individual's denial of benefits.

Employees who become covered in the annual [eave program while on an NDI
claim shall continue {0 receive NDI pay at the old rate for the duration of the
claim.

Employees who do not elect the annual leave program will receive NDI benefits
in accordance with the current program. .

This section shall only apply to Unit 13 civil service employees.

TENTATIVE AG MENT
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10.6 Enhanced Industrial Disability Leave (EIDL)

A

An employee who Joses the ability to work for more than twenty-two (22)
workdays as the result of an injury incurred in the official performance of his/her
duties may be eligible for financial augmentation to the existing industrial
disabifity leave benefits. Such injury must have been directly and specifically
caused by an assault by an inmate, ward, or parolee, under the authority of the
Department of Corrections and Rehabifitation.

Unit 13 employees who lose the ability to work for more than twenty-two (22)
workdays as the result of an injury incurred in the official performance of their
duties may be eligible for a financial augmentation to the existing industrial
disability leave benefits. Such injury must have been directly and specifically

" caused by an assault by a resident, patient, or client, under the authority of the

Department of Developmental Services, State Hospitals, or Veteran's Affairs,

The EIDL henefits-will be equivalent to the injured employee's net take home
salary on the date of occurrence of the injury. EIDL gligibility and benefits may
continue for no longer than one year after the date of occurrence of injury. For
the purposes of this section, "net salary” is defined as the amount of salary
received after Federal income tax, State income fax and the employee's
retirement contribution has been deducted from the employee's gross salary. The
EIDL benefit will continue to be subject to miscellaneous payroll deductions.

EIDL will apply only to serious physical injuries and any complications directly
related medically and attributable to the assault, as determined by the
depariment director or designee. This benefit shall not apply to either
presumptive, stress related disabilities, or to physical disability having a mental
origin.

The final decision as o whether an employee is eligible for, or continues to be
eligible for, EIDL shall rest with the department director or designee. The
department may petiodically review the employee's condition by any means
necessary to determine an employee's continued eligibility for EIDL.
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F. Other existing rules regarding the administration of IDL will be followed in the
administration of EIDL. :
G. This section relating to EIDL will not be subject to the arbitration procedure of this

Agreement.
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10.7 Flexible Benefit Program

A. Program Description

1.

International Union of Operating Engineers
Stationary Engineers, Locals 39 & 501

and ["\

State of California A"{

. Bargaining Unit 13

Union Rollover Proposal

The State agrees to provide a Flexible Benefits Program (FlexElect) under
section 125 and related sections 129, 213(d) and 105(b) of the Internal
Revenue Code. All participants in the FlexElect Program shail be subject to
all applicable Federal statute and related administrative provisions adopted
by CalHR. The administrative fee paid by the participants will be determined
each year by the Director of the Depariment of Human Resources.

Employees who meet the eligibility criteria stated in subsection B.1. wilt be
eligible to enroll into a Cash Option Program (a monthly cash payment) in lisu
of health and/or dental coverage under the FlexElect Program.

Employees who meet the eligibility ctiteria stated in subsection B.1. will be
eligible to enroll into a Medical Reimbursement Account and/or a Dependent
Care Reimbursement Account.

B. Employee Eligibility.

1. All eligible employees must have a permanent appointment with a time-base

of half time or more and have permanent status, or if a limited term or a
temporary authorized (TAU) position, must have mandatory retumn rights to a
permanent position.

Permanent Intermittent (PI) employees shall only participate in Cash Qption
and will be eligible to receive a six (6) month Cash payment for the first
conhtrol period of each plan year. Pls’ choosing the Cash Option will qualify for
the Cash if they meet all of the following criteria;

a. must be eligible to enroll in health and/or dental coverage ag of January 1
of the Plan Year for which they are enrolllng and

b. must have a Pl appointment which is effective from January 1 through
June 30 of the Plan Year for which they are enrolling and
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Bargaining Unit 13
c. must be paid for at least four hundred eighty (480) hours during the

January through June control period for the Plan Year in which they are
enrolling and

d. must have completed an enroliment authorization during the FlexElect
Open Enrollment Period or as newly eligible.

3. Subsection B.2, is not grievable or arbitrable.
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Article: ARTICLE 10 - HEALTH AND WELFARE
Section: 10.8 Health Benefit Vesting

10.8 Post Retirement Health Bensfit Vesting (1989 through 2016)

A. For State employees hited on or after January 1, 1989 through December 31, 20186,
the portlon of the employsr conttibution toward post retirement health benafits will be
based on ¢credited yoars of servies at retirement per the following chart entitled
"Health Benefita Vesting®, The minimum humber of years of State service at
retirement to establish eligibiiity for any portion of the employee contribution will be

ten (10} years. This ssction will apply only to State employees who were under a
servios retirement:

Section 22874, notwithstanding sections 22870, 22871, 226873 the following State
employses who become State members after Januaty 1, 1989 shall not recelve any
portion of the employer's contribution payable far annuitants (pursuant to section
22871} unlass thoss employess ate credited with ten (10) years of State service as
defined by the section, at ims of refirement; (1) membors who are excluded from
the definition of State employee In subdivision (o) of section 3513; (2} members
employead hy the executive branch of government who are not membetrs of the civil -
serviee; and (3) members In Stats bargaining units for which & memorandum of

understanding has. been agreed to by the State employsr and the recognlzad
employee organization to become sublest to this section,

-,




o, The psrcentage cf employer confitbution payable for post retirement health benefits
& for an employes subject to this section is based on the membar's completed years
~ of cljadtted State service at retirsmeant as shown in the following able:
CREDITED YEARS OF PERCENT OF EMPI.OYER
SERVICE CONTRIBUTION

10 50

1 55

12 B0

i3 ' 65

14 70

15 75

16 : 80

17 - 85

18 90

19 256

20 or more ' 100
L] > ' H
B. This section shall apply only o State employess who ratire for servies, .
o~ C. Beneflts prbvided an employaé by this sectlon shall be appllzable to all future State
service,
D.

For the purposes of this section, State service shall mean service rendeted as an

employee or officer (employed, appointed or elected) of the Siate for compensation.
This section does not apply to employeos of the California State University.
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Union Rollover Proposal

10.9 Long-Term Care Insurance Plan

Employees in classes assighed to Bargaining Unit 13 are eligible to enroll in any
long- term care insurance plan sponsored by the Department of Human
Resources. The employee's spouse, parents, and the spouse's parents are also
eligible to enroll in the plans, subject to the undenwriting criteria specified in the
plan.

The long-term care insurance premiums and-the administrative cost to the
Department of Human Resources and the State Controller's Office shall be fully paid
by the employee and are subject to payroll deductions.

TENTATIVE AGREEMENT
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10.10 Rural Health

If the Rural Heaith Pragram is enacted by the Legnslature the State will mest and
confer over implementation of this program.

TENTATIVE AGREEMENT Q :( ép'l

For the State!
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Exclusive Representative: [UQE

ARTICLE 10 -~ HEALTH AND WE)FARE

1911 Prefunding of Pogt-retirement Health Benefits

The state and Bargalnlng Unlt 13 _hereby agres 1o share In the responsibility foward
tha brefunding of posi-retiremant hea

‘ th_hensilts for members of Bargaining Unit
13: anhd, agree that the foregoing concepfs will pe implemented as a means fo becin

o offset the future financial abllity for health benefits for refired members.

A, Beginning July 1, 2017, the State and Bargaining Unit 18 will prefund refires
healthcars, with the geal of reashing a 650 pergent cost sharing of actuarlally
determined total normal costs for both emplover and emplovees by July 1, 2040,
The amount of emplovee and rmatghing emplover contributions redquired to

prefund refires healthcars shall Increase by the following percentages of
pensionable combensation;

1. July 1, 2017 by 1.3 percent,

2, July 1, 2018: by 1.3 percent, for a total of 2.6 percant.

3. July 4, 2019: by 1.3 percent, for a tatal of 3.0 percent.

Employees Subisct fo Other Post Emujovment Benefit (OPEB) Prefunding

All bargaining unit mambers who are eligible for health benefits must contribute,
including permanent intermittent employvees. Bargaining unlt members whose
appointment fenure andfor time base make thern neligible for health benetits,
sueh 2s: seasonal, femporary, and employees whose e base Is less than
half-time, do not confribute. The empiovea prefunding conirbution for a
permanent nfarmittent emplovee shall ba based on & raflo comparing thelr
annual scheduled hours of wark in comparison to those of a corresponding
permanent emplovee for that vosition. Bargaining unit members not sublect to
OPER prefunding shall begin conirlbuting upon attaining elicibility for haalth
benefits. New hires and emplovees fransferring into Bargalning Unit 13 shall

C—Withholding of-Gonfributions

begin contributing Imitnediately, unless they are not sublect, as set forth abave. G

Fa

Contributions shall be withheld from amplovee salary on a pre-taxihasis, eke
Tor employees retalving disabillty benefits that recuire cortributiofielio be,




withheld post-tax as determined by the State Controller's Office. Posiiive pay
empigyee contributions shall be taken In artears, based on the prlor month's
hours worked, Fosklye pay employees paid semi-monibly, will have fhe whole
month's conirlbutions withheld from the second warrant during sach monthly
pay period,

1. Emploveas with a glngle hourly appointrment shall have contributions
withheld only up fo the amount that would have been deducted had the
employse held a fulktime appointment,

2. Embloyees with an appointiment sublect to OPEB prefunding and an
additional appolriment in a bargaining unit not sublect to OPEB prefunding,
shall have contributions withhald anly from the aphointment subject to OPER
prefunding.

3. Employees with multinle apnointments sublect to OPER prefunding shall
have contributions computed by combining all subisct appointmants,
provided the resulis do not exceed the amount earmable in fullu’uma

emblovment, as follows:

a._Employees with 2 full-ime appointment and an additional appointment

(2.9., houriy), shall have conttlbutions withheld from the full-time
aphointrment only,

b. Emplovess with multiple part-time or hourly appointrments, shall have
confributions withheld from any/all appotniments. up o the amount that
would have bsen deducted had the emplovea held a fulltime
appointment.

If an_employee has multiple hourly appointtments, the highest pay rate wiil
be used to computs what the deduction would be If the employee hald a
full-time appointment at that pay rate. For employees with a part-time
and hourly appeintment, the deduction amount will be compited based
upon the pard-time appointment’s pay rate.

0. Contribuiions will be deposited in the designated state subaccount for BU4S of
the Annuitant's Haalth Care Coverages Fund for the purposs of providing refires
health and dental benafms o state annuitants and dependents associated with
BU13. As defined in Covernment Code Section 229840, a deslanated state
subaccount Is a “separate aceount maintained within the fund to identify
prefunding contributions and assets aitributable to a speciiied stats collective
bargaining unft or other state ertity for the purpoge of providing benefits to state

ahnuitants and depéndents agsoclated with a specified collective bargaining untt
ot other stote entity.”

E.. Contributions baid pursuant to this agreement shall not be recovarable upder.

any cerAl_l:nstances to_an employee or histher beneficiary or-survivor, &3‘/

S
rollefle




F. The costs of administering payroll deductions and asset management shall be
deducted from the contributions andfor aceount halance.

G.. The parties agree to support any leqislation necessary to facifitate and
implement prefunding of retires health care oblinations,

BuU13 ({eh}
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Bargaining Unit; 13
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ARTICLE 10 - HEALTH AND WELFARE

1012 Post-Retirement Health and Dental Benefits Vesting

A. The following vesting scheduls shall apply fo state emplovees In Unit 43 first
employed by the State on or after Japuary 1, 2017,

B. The pottion of the emplover contribution toward post-retirement healh and
dental heneflts wiil be based on credited vears of service at refirement per the
followlng chart eniifled "Health and Dantal Benaflts Vesting”, The minimum
number of years of State service at retirement to establish eligibliity Tor any
portlon of the employes contribution will be 15 vears. This section will apply
only to state emplovess who were under a servics ratirement,

C. Stafe employess as dofined in A above, who become BU 13 emplovees after .
Janyary 1, 2017, shall not receive any portion of the emblover's contribution .
pavable for post-retirement health and dental benefits unless those emplovess
are credited with 15 vears of State service as defined by law.

D. The percontage of ermplover contribution pavable for post-refirement health and
dental benefiis for an emplovee subject tg this section is based on the members
completed years of cre

ited Siate service at retirement as shown h the
Tollowing table:

Health and Dantal Benefits Vesting

CREDITED YEARS OF

PERCENT OF EMPLOYER
SERVICE CONTRIBUTION
15

15 ) 50 i
1% 55
‘g

i

)

Ly U "M

i S

March 158, 2016




23 20
24 85
25 or more 100

E. This section shall apply only o state employees who refirs for service.

F. Benefits provided an emplovee by this section shall be applicable o all futute

State service.

G, Forthg purposes of this section, State service shall mean service rendered as

an employee or officer {emploved, appointed or elgoted) of the State for
compensation.

H. The parfies agree to suppart any legisiation necessary fo incorporate these

post-retirement health and dental vesting changes nto Government Gode

Bection 22874 and 22858 or anv oiher applicabls sachion of the Govatnment
Cods,

e

N

F

BU13
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Bargafning Unit: 13 Date: 3 / e ( )

Exclusive Representative: IUQOE

ARTICLE 10 - HEALTH AND WELFARE

10.13 Employer Contribution for Retlrae Health Banefits

A

|CU

The employer contribution for each annuitant eprolled In a basic nlan shall not
exceed elghty (80) bercent of the weighted averade of the Baslc health benefit
plan premiums for an employee or annuitant enrolled for self-alone, during the
benefit vear fo which the formula is applied. For each emplovee or an puitant
with enrolled family members, the emplover soniribution shall not exceed 80
pereent of the weighted average of the additiorial premiums required for
enroliment of those family members, durlng the benefit year to which the formula
Is applied,

1. Weiohted averags of the healih benefit plan premiums” as used in this i,
section shall consiet of the four Basic health beneflt plans that had the o
largest enroliment of active state emplovees, excluding family members. o
during the previous benefit vear,

2. This section shall apoly to all smpiovess and annuitants first hited on or after
January 1, 2017.°

. The employer sontdbution for an annuiant enrelled in a Medicare Supplemental

Plan In accordance with Government Code section 22844 shall not exceed 80
percent of the weithted average of the health bensfit plan premiums for an
annuitant enrolled in Medleare Supplemental Plan for self-alone, during the
benefit year fo which the formula is applled. For each emploves or annultant
with eprolled family members, the emplover coptribution shall not excead 80
percent of the weighted average of the additional premiums required for
anrolimant of those family members, during the benefit vear to which the
formula is anplied.

1. MWeighted average of the health benefit plan premiums” as used in this
section shall consist of the Tour Medicare Supplemental Plans that had

the largest enroliment of state annuitants., excluding family members,
during the previous benefit year, /)

——2Z—11e smployercontributior-shall-not excead-the-amountcalculatdd 7 ng -

under fhis section if the employee or annuitant is eligible for Medlcar




whether the employee or annuitant is actuallv anrojled In Medicars Part :
AorPartB |

3. This section shall apply to all smplovess and annuitants first hired on or afier
January 1, 2017,

G, State employess and annuitanis in BY 13 hired on or after January 1. 2017 :
shall be ineligible to receive any portlon of the emplover's contribution for
annuitants tTowards Medicare Part B premiums, as defined in Government
Gode saction 22879,

D. This sactior, doss ho v tor

1. State emplovees previcusly smploved before January 1, 2017, who retum to
state emplovment on or after January 4, 2017: and

2, Siate emplovees on an approved leave of absence smploved before
January 1, 2017, who return fo active employment on or after January 1.

2017,

E. The partles agree to support any legislation necsssary to facilitate and
~ Implement this provision.

)

1
)G

i
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Article: ARTICLE 10 — HEALTH AND WELFARE

Section: NEW Compliance with the State and Federal Law

The State may Implement changes to the Health and Welfare benefits under this Article in,

order o _comply with state or federal law, The State shall meet and confer with the Urniion
over the effects of any changes made pursuant fo this section,
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Union Rellover Proposal

ARTICLE 11 ~ RETIREMENT

Retirement benefit formulag and contribution rates for State employees are specified
in the Government Code as summarized below. No provision of this article shall be
deemed grievable or arbitrable under the grievance and arbitration procedure,
except any claim of clerical error concerning an employee’s retirement benefit shall

be grievable up to CalHR'’s level.

TENTATIVE AGREEMENT q ( f}’)"'\

For the State:
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Date
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Union Raollover Proposal

11.1 First Tiel; A Retirement Formula (2% at age 55) First Tier B Retirement
Formula (2% at age 60} and Public Employees’ Pension Reform Act (PEPRA) First
Tier Retirement Formula (2% at age 62)

A. First Tier members first employed by the State prior to January 15, 2011 are
~ subject {o the First Tier A retirement formula.

B. First Tier retirement members. first employed by the State cn or after January 15,
2011 and prior to January 1, 2013, and qualify for CalPERS membership are
subject to the First Tier B retirement formula. First Tier B retirement formula
does not apply to:

« Former state employees who return to state employment on or after January
15, 2011:

« State employees hired prior to January 13, 2011 who were subject to the
Alternate Retirement Program (ARP);

« State employees on approved leave of absence prior to January 15, 2011
who return to active employment on or after January 15, 2011;

= Persons who are already members or arinuitants of the California Public
Employees Retirement System prior to January 15, 2011;

« Persons excluded from CaIP_ERS membership.
The above categories are subject to the First Tier A retirement formula,

C. Employees who are brought into CalPERS memhership for the first time on or
after January 1, 2013 and who are nct eligible for reciprocity with another
Califarnia publlc employer as provided in Government Code Section 7522.02(c)
shall be subject to the “PEPRA Retirement Formula.” As such, the PEPRA
changes to retirement formulas and pensionable compensation caps apply only
to new CalPERS members subject o PEPRA as defined under PEPRA.

TENTATIVE AGREEME 7 ol W\
" Forthe Stafe:  1‘ N )’ For becal/40 and 504 | -
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D. The table below lists the First Tier age/benefit factors for First Tier A, First Tler B,
and PEPRA First Tier retirement formuias.

First Tier A Formula First Tier B Formula PEPRA Formula
(2% at age 55) (2% at age 60) (2% at age 62)
Age at
Retirement Employess hired prior Employees first hired Employees e]igible.for
to January 15, on and after January CalPERS Membership for
2011 13, 2011 and prior to the first fime on and afier
January 1, 2013 January 1, 2013
50 1.100 1.092 N/A
51 1.280 1.156 N/A
52 1.460 1.224 1.00
53 1.840 1.286 1.100
54 1.820 1.376 1.200
55 2.000 1.460 1.300
56 2.064 - 1.552 1.400
7 57 2.126 1.650 1.500
58 2.188 1.758 1.600
59 2.250 1.874 1.700
60 2.314 2.000 1.800
61 2.376 2,134 1.900
62 2.438 2.272 2.000
63 2.500 2,418 2.100
64 2.500 2.418 2.200
85 2.500 2.418 | 2.300
66 2.500 2418 2.400
67 and over 2.500 2.418 2.500

E. As stated in Government Code Seclion 20677.6, effective May 16, 2011,
miscellaneous and industrial members-in the First Tier retirement or the ARP
subject to social security shall contribute ten percent (10%) of monthly
compensation in excess of five hundred thirteen dollars ($513) for re’urement As

TENTATIVE AGREEMENT

For the State:

Daie
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stated in Government Code Section 20877.6, effective May 18, 2011,
miscellaneous and industrial members in the First Tier retirement or the ARP
plan not subject fo social security shall contribute eleven percent (11%) of
monthly compensation in  eXCess of three hundred seventeen dollars ($317) for
retirement.

. Employees first hired on or after January 15, 2011, and prior to January 1, 2013,

will, after completion of participation in the Alternate Retirement Program, be
subject to the 2% at age 60 retirement formula with retirement benefits based on
the highest average monthly pay rate during thirty-six (36) consecutive months of
employment.

Employees in employment prior to January 15, 2011, will remain subject to the
2% at age 55 retirement formula with retirement benefits based on the highest

average monthly pay rate during thirty-six (36) consecutive months of
employment

Emp]oyees first hired prior to January 1, 2007, remain s'ubject to the 2% atage -
55 formula with benefits based on the highest average monthly pay rate during
twelve (12} consecutive months of employment.

Second-Tier Retirement Plan

Unit 13 members may participate Iln the Second-Tier retirement plan as
prescribed by law.

. Second Tier members first employed by the State and subject to CalPERS

membership prior to January 1, 2013 are subject to the Pre-PEPRA Second Tier
retrrement formula.

. Employees who are brought into CalPERS membership for the first time on or

after January 1, 2013 and who are not eligible for reciprocity with another
California public employer as provided in Govetnment Code Section 7522.02(c)
shall be subject to the “PEPRA Retirement Formula.” As such, the PEPRA
changes to retirement formulas and pensionable compensation caps apply only
to new CalPERS members subject to PEPRA as defined under PEPRA,

P andM
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C. The table below lists the Second Tier age/benefit factors for the Pre-PEPRA and

PEPRA retirement formulas.

Pre-PEPRA Formuia PEPRA Formula
(1.25% at age 65} (1.25% at age 67)
Age at
Retirement | Employees first hired and subjectto | Employees eligible for CalPERS
CalPERS membership prior to January | Membership for the first time on and -
1, 2013 after January 1, 2013
50 0.5000 N/A
51 2.5500 N/A
52 0.6000 0.6500
53 : 0.6500 0.6900
54 0.7000 0.7300
55 0.7500 | 0.7700
56 0.8C00 0.8100
- 57 0.8500 0.8500
58 0.8000 0.8900
58 . 0.8500 0.8300
&80 1.0000 0.9700
81 1.0500 1.0100
62 : 1.1000 1.0500
63 1.1500 1.0900
54 1.2000 1.1300
65 1.2500 1.1700
66 1.2500 1.2100
67 and over 1.2500 1.2500

As stated in Government Code Section 20683.2, effective July 1, 2013, Second Tier
members, including ARP members, shall contribute one and one-half percent (1.5%)
of monthly pensionable compensation for retirement, and will increase by 1.5%
points annually. The final annual increase in the contribution rate shall be adjusted

as appropriate to reach fifty percent (50%) of normat cost.

TENTATIVE AGREEM
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Union Rollover Proposal

11.2 First Tier Eligibility for Employeses in Second Tier

A.

Employees who are currently in the Second Tier retirement plan may elect to be
covered under the First Tier as described in this article.

An employee who makes this election will then be eligible to purchase past
Second Tier service.

New employses who meet the criteria for CalPERS membership wilt be enrolled
in the First Tier plan and have the right to be covered under the Second Tier plan
within one hundred eighty (180) days of the date of their appointment. If a new
employse does not make an election for Second Tier coverage during this period,
he or she will remain in the First Tier plan,

Employees who purchase their past service will be required to pay the amount of
contributions they would have paid had they been First Tier members during the
period of service that they are purchasing. As required by CalPERS law, the
amount includes interest at six percent (6%), annually compounded.
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11.3 State Safety A Retirement Formula (2.5% at age 55) and State Safety B
Retirement Formula (2% at age 55) and PEPRA Retirement Formula (2% at age 57)

A. State Safety members first employed by the State prior to January 15, 2011 are
subject to the State Safety A retirement formuia.

B. State Safety retirement members first employed by the State on or after January
15, 2011 and prior 1o January 1, 2013 are subject to the “State Safety B
Retirement Formula.” The State Safety retirement formula does not apply to:

« Former state employees who return to State employment on or after January
15, 2011; ‘

= State employees hired prior to January 15, 2011 who were subject to the
Alternate Retirement Program {(ARPY);

= State employees on approved leave of absence prior to January 15, 2011 -
who retum to active employment on or after January 15, 2011; '

» Persons who are already members or annuitants of the California Public
Employees Retirement System prior to January 15, 2011;

» Persons excluded from CalPERS membership.
The above categories are subject fo the State Safety A retirement formula.

C. Employees who are brought into CalPERS membership for the first time on or
after January 1, 2013 and who are not eligible for reciprocity with another
California public employer as provided in Government Code Section 7522.02(c)
shall be subject to the “PEPRA Retirement Formula.” As such, the PEPRA
changes to retirement formulas and pensionable compensation caps apply only
to new CalPERS members subject to PEPRA as defined under PEPRA.

D. The table below lists the State Safety age/bensfit factors for State Safety A,
State Safety B, and PEPRA Safety formulas.

TENTATIVE AGREEMENT
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State Safety A Formula|  State Safety B | PEPRA State Safety

(2.5% at age 55) Formuja Formula
(2% at age 55) (2% at age 57)
Age at ' ‘
Retirement | Empioyees hired prior | Employees first hired | Employees eligible for
fo January 15, 2011 on and after January | CalPERS Membership
15, 2011 and prior to | for the first time on ‘and
January 1, 2013 after January 1, 2013
50 1.7000 1.426 1.426
51 1.8000 1.522 ' 1.508
52 1.8000 1.628 1.580
55 2,0000 1742 1672
54 2.2500 1.866 1.754
55 2.5000 2,000 1.636
k 56 2.5000 2.000 1918 —
"""" 57 and over 2.5000 2.000 2.000

E. As stated in Government Code Section 20677.9, State Safety members shall
contribute eleven percent (11%) of monthly compensation in excess of $317 for
retirement.

F. Employees first hired on or after January 15, 2011 and prior to January 1, 2013,
will be subject to the 2% at age 55 retirement formula with retirement benefits
based on the highest average monthly pay rate during thirty-six (36) consecutive
months of employment.

Employees hired pricr to January 15, 2011, will remain subject' to the 2.5% at age |
55 retirement formula with retirement benefits based on the highest average
monthly pay rate during thirty-six (36) consecutive months of employment.

Employees in employment prior to January 1, 2007, will remain subject to the
2.5% at age 55 retirement formula with benefits based on the highest average
monthly pay rate during twelve (12} consecutive months of employment,

TENTATIVE AGREEMENT
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Union Rollover Proposal

11.4  Public Employees’ Pension Reform Act of 2013 (PEPRA)

A. PEPRA D_efinftion of “Pensionable Compensation”

Retirement benefits for employees subject to PEPRA are based upon the highest
average pensionable compensation during a thirty-six (36) month petiod.
Pensionable compensation shall not exceed the applicable perceritage of the
contribution and benefit base specified in Title 42 of the United State Code
Section 430 (b). The 2014 limits are $117,000 for members subject to Social
Security and $140,400 for members not subject to Social Security. The limit shall
be adjusted annually based on changes to the Consumer Price Index for all
Urban Consumers.

Alternate Retirement Program — New Employees

Employees first hired on or after July 1, 2013 shall not be subject to the Alternate
Retirement Program (ARP). Existing ARP members-are required to complete the
twenty-four (24) month enrollment pericd. Upon completion of the twenty-four (24)
month period, the employee shall make contributions to CalPERS. ARP members
shall continue to be eligible for payout options beginning the first day of the 47th
month of employment and ending on the last day of the 49th month of employment
following his or her initial ARP hire date.

Equal sharing of Normal Cost

As stated in Governmeant Code Sections 7522.30 and 20683.2, equal sharing
between the State employer and State employeess of the normal cost of the
defined benefit plans shall be the standard for.all plans and employees. [t shall
be the standard that all employees pay at least fifty percent (50%j) of the normal
cost and the State employer shail not pay any of the required employee
contributions. “Normal cost” is determined annually by CalPERS.
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Union Rollover Proposal
11.5 Deferred Compensation

Employees of Unit 13 may continue to participate in the State of California,
Department of Human Resources, 401(k) Deferred Compensation Program
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Union Rollover Proposal

11.'6 Alternative Pre-retirement Death Benefit

A. Pursuant to Government Code section 21547 notwithstanding any other provision
of this article requiring attainment of the minimum age for voluntary service
retirement him or her in his or her last employment preceding death, upon the
death of a State member on or after January 1, 1993, who is credited with twenty
(20).years or more of State service, the surviving spouse, or eligible children if
there is no eligible spouse, may receive a monthly allowance in lisu of the basic
death benefit. The board shall notify the sligible survivor, as defined in section
21546, of this alternate death benefit. The board shall calculate the monthly
allowance that shall be payable as folilows:

1. To the member's surviving spouse, an amount equal to what the member
would have received if he or she had retired for service at minimum refirement
age on the date of death and had elected Option Settlement 2 and section
21459, o

2. To the children under age eighteen (18) collectively if there is no surviving
spouse or the spouse dies before all of the children of the deceased member
are age eighteen (18), an amount equal to one-half (1) of and derived from
the same source as the unmodified allowance the member would have been
entitled to receive if he or she had retired for service at minimum retirement
age on the date of death. No child shali receive any allowance after marrying
or attaining the age of eighteen (18). As used in this section, a “surviving
child” includes a posthumously bom child of the member:

3. This section shall only apply to members employed in State bargaining units
for which a memorandum of understanding has been agreed to by the State
employer and the recognized employee organization to become subject o
this section, members who are excluded from the definition of State
employees in subdivision (). of section 3513, and members employad by the
executive branch of government who are not members of the civil service.

4. For purposes of this section, “State service” means service rendered as a
State employee, as defined in section 19815, This section shall not apply to
any contracting agency nor to the employees of any contracting agency.

TENTATIVE AGREEMENT
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B. Pursuant to Government Code section 215475, for any sutvivor receiving a
monthly aflowance provided by section 21547 prior to the effective dafe of its
amendment, the allowance shall be adjusted to equal an amount that the
member would have been eligible to if his or her death had occurred on and
after the amendment effective date of section 21547. The adjusted amount

wollld be payable only on and after that amendment effective date.
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11.7 1959 Survivors' Benefits — Fifth Level

A. Employees in this unit who are members of the Public Employees’ Retirement
System (PERS) will be covered under the Fifth Level of the 1859 Survivors’
Benefit, which provides a death benefit in the form of a monthly allowance to the
efigible survivor in the event of death before retirement. This benefit will be
payable to eligible survivors of current employees who are not covered by Social
Security and whose death occurs on or after the effective date of the
memorandum of understanding for this section.

B. The contribution for employees covered under this new level of benefits will be
consistent with Government Code 21581. The rate of contribution for the State
will be determined by the PERS board.

C. The survivors’ benefits are detailed in the following schedule:

A spouse who has care of two or more eligible children, or
three or more eligible children not in the care of spouse. $1,800

A spouse with one eligible child, or two eligible children $1.500
not in the care of the spouse. '

One eligible child not in the care of the spouse; or the $750
spouse, who had no eligible children at the time of the :
employee’s death, upon reaching age 62.

TENTATIVE AGREEMENT
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Exclusive Representative: IUOE
Article: ARTICLE 11 - RETIREMENT
Section: 11.8 ltems Excluded From Compensation For Retirement Purposes

11.8 lItems Excluded From Compensation For Retirement Purposes

The State and IUOE agree that the following items shall be excluded from
compensation for the purposes of retirement contributions:

Work Cliothing Allowance
Incentive Award Programs
Shift Differential
Recruitment/Retention Bonuses
Commute Program Subsidy

Uniform Allowances
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11.9 Tax Treatment of Employee Retirement Contributions

The purpose of this section is to implement the provisions contained in section
414(h)(2) of the Internal Revenue Code and IRS Ruling 2008-43 conceming the tax
treatment of employee retirement contributions paid by the State of California on
behalf of employees in the bargaining unit. In accordance with that Executive Order
and with Internal Revenue Service guidance under Revenue Ruling 2006-43, this
formalizes the implementation of section 414(h)(2) with regard to Employee
Contributions to CalPERS that are made by the Empioyer on behalf of its
employees. For this purpose, “Employee Contributions” means thosé contributions
that are deducted from employees’ salary.and credited to individual employees’
accounts under CalPERS. This Article specifically covers Employee Contributions
made on behalf of employees covered by the collective bargaining agresment to
which the Article relates.

1. PICK-UP OF EMPLOYEE CONTRIBUTIONS

In accordance with section 414(h)(2) of the Internal Revenue Code, the Employer
may “pick up” the Employee Contributions under the following terms and
conditions:

= the contributions made by the Employer to CalPERS although designated as
Employee Contributions, are being paid by the Employer in lieu of
contributions by the employees who are members of CalPERS;

« employees do not have the option of choosing to receive the contributed
amounts directly instead of having them paid by the Employer to CalPERS;

« the Employer is paying to CalPERS the contributions designated as Employee
Confributions from the same source of funds as used in paying salary; and

« the amount of the contributions designated as Employee Contributions and
paid by the Emplayer to. CalPERS on behalf of an employee is the entire
contribution required of the employee under CalPERS.

TENTATIVE AGREEMENT
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TAX CHARACTERIZATION OF PICKED-UP EMPLOYEE CONTRIBUTIONS

All Employee Cantributions picked up by the Employer in accordance with
Section 414(h)(2) of the Internal Revenue Code are, for tax purposes, treated as
employer contributions and therefore are not includable in employees’ taxable
income until distributed from CalPERS. This Article formalizes the Employer's
continuing characterization of Employse Contributions as employer contributions
under section 414(h)(2}. Accordingly, Employee Contfributions covered by this
Article will continue fo be excluded from employees’ taxable income tinder
section 414(h)(2).

WAGE ADJUSTMENT

Notwithstanding anything to the contréry, employees’ salary will be reduced
by the amount of Employee Contributions that are made by the Employer in
accordance with the terms of this Atticle.

LIMITATIONS TO OPERABILITY

This Article will be operative only as long as the Employer pick-up of Employee
Contributions contiriues to be excludable from employees taxable income
under the Internal Revenue Code.

NO ARBITRATION
The parties agree that nothing in this Article will be subject to the grievance and

arbitration procedures set out in the collective bargaining agreement to which the
Article applies.
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12.1 Health and Safety Commiltees

A. The parties agree that Joint IJOE/Management Health and Safety Committees
are appropriate in many areas of State employment. At JUOE's reguest, each
department shall establish at least one (1) Joint IUOE/Management Health and
Safety Committee. Additional Joint [UOE/Management Health and Safety
Committees may be established as appropriate for the larger departments.

B. Joint IUOE/Management Health and Safety Committees may consist of no more
than one (1) representative in the area sarved by each Joint lUOE/Management
Health and Safety Commitiee. The State may appoint an equal number of State
representatives.

C. The Committee shall meet at leasi quarterly for the purpose of discussing safety
problems and recommending appropriate actions, making recommendations from
time to time on the sublects of safety, safety promotion, and how to encourage :
employees to be more conscious of safety. -

D. Employees appomted to serve on the Committee shall serve without loss of
compensation.

E. When an employee in good faith believes that hefshe is being required to work
where a clear and present danger exists, he/she will so notify histher supervisor.
The supervisor will immediately investigate the situation and either direct the
employee to temporarily perform some other fask or proclaim the situation safe
and direct the employee in writing to proceed with hisfher assigned duties. If
[UOE or the employee still believes the unsafe condition exists, IUOE or the
employee may file a grievance alleging a violation of this section at Step 2 of the
Health & Safety grievance procedurs. (Article 5)

F. Tothe extent permitted by law, all copies of employse occupation injury reports

“will be furnished to the appropriate Joint IUOE/Management Health and Safety
Committee and remain confidential. :
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12.2 Employee Assistance Program

- A. The State recognizes that alcohol, drug abuse and stress may adversely affect
job performance and are treatable conditions. As a means of cofrecting job
perfermance problems, the State may offer referral to treatment for alcohol, drug
and siress related problems such as marital, family, emotional, financial, medica!,
legal or other personal problems, The intent of this section is to assist an
amployee's volunfary efforts 1o treat alcoholism or a drug related or stress related
problem s0 as to retain or recover his/her value as an employee.

B. Each department head or designee shall designate an Employee Assistance
Program Coordinator who shall arrange for programs to implement item A.
above, Employees who are to be referred to an Employee Assistance Program
Coordinator will be referred by the approptiate management personnel. An
employee undergoing alcohol, drug, or mental health freatment, upon approval,
may use accrued sick leave, compensating time off credits and vacation leave
. credits for such a purpose. Leaves of absence without pay may be granted by the s
depaitment head or designee upon the recommendation of the Employee
Assistance Program Coordinator if all sick leave, vacation, and compensating
time off have been exhausted.

C. Medical records congerning an employee's treatment for alcoholism, drug or
stress related problems shall remain confidential and shall remain separate from
other personnel materials in the personnel files,
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12.3 Infectious Diseases
'A. The State recognizes the need to continue to provide general information about
infectious diseaseas for employees of the following departments: Developmental
Services, State Hospitals, State Parks, Corrections and Rehabilitation, Veteran's
Affairs, Department of Education’s State Special Schools, and Health Services.

B. The departments listed in A. ahove will annually provide to Bargaining Unit 13
members, through a health care professional or health and safety professional on
staff or not on staff, in-service training regarding infectious diseases. This training
may include the following:

1. Identification of infectious diseases that are of concern to Bargaining Unit 13
members in the working environment; and

2. General information regarding these diseases including, but not limited to the
following:

a. how the disease is transmitted;
b. symptoms;
¢. courses of treatment; and

d. methods and procedures that should be followed to prevent contracting
the disease.

C. Bargaining Unit 13 members will attend this training on State time. Training may
be provided more often if deemed necessary.

TENTATIVE AGREEMENT
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13.1 Release Time for State Civil Service Examination

A. Employees who are participating in a State civil service examination shall be
granted reasonable fime off without loss of compensation (wages) to participate
in an examination if the examination has been scheduled during his/her normal
work hours and the employee has provided reasonable (normally two (2) working
days) notice to his/her supervisor. For the purposes of this section, hiring
interviews for individuals certified from employment lists shall be considered part
of the examination process. The State shall attempt to accommodate a shift
change request from an employee who is scheduled to work a swing or
graveyard shift for the shift preceding or following a State Personnel Board
examination. ' : .

B. Release time will include necessary travel time to and/or from the examination
site if such travel time occurs during scheduled work time. In cases where the
examination site is in another city and the employee is permitted to use a private
vehicle for the travel, necessary travel time will be limited to include only that -
which would be necessary by the most expeditious mode of travel (e.g. airplans
and ground fransportation versus private vehicle) and that results in the least
disruption to the smployer,

C. Release time to participate in civil service exams will not result in overtime
compensation or reimbursement of travel expenses,
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Avticle: ARTICLE 13 — CAREER DEVELOPMENT
Sectlon: 13.2 Appl‘&htic&ship Training Fund

13.2 Apprenticeship Training Fund’

Each appointing power, upon approval of sufficlent funds by the Legislature, shall
contribute to the IUOE Apprenticeship Training Fund to provide a training program for
bath Joumey level employees who wish to improve their skills and apprentices entering
the indusiry. Tha number of apprentlces shall be capped at ning (8).

The contribution, dus in January of sach year for each employee covered by this
Agrasment and on the payrol! as of Septembar 1 of the previous year, will bs one
hundrad dollars ($100).
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13.3 Classification Proposals

The State agrees to notify IUOE of classification proposals the State presents to the
State Personnel Board that impact ernployees in Unit 13. IUOE agrees to notify the
State of classification proposals that IUOE presents to the State Personnel Board.
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13.4 Location of, and Employee Access to, Personnel Files

A. An employee's official department personnel file shall be maintained for Unit 13
employees at a location identified by each department head or designee. There
shall be only one (1) official personnel file and one (1) supervisory working file

regarding each smployes.

B. Anemployee or his/her representative, if praperly authorized by the employee,
may review his/her personnel file andfor supervisory working file during regular
personnel office hours with appropriate prior notice. An employee may be
excused, at the discretion of his/her supervisor, for a reasonable petiod of ime to
review his/her official personnsl file and/or supervisory working file. The official
personnel file may not be removed from the personnel office unless approved by

the department head or designee.

C. Where the official personnel file is in a location remote from the employee's work
location, arrangements may be made to have a copy of the file sent at the

employer's expense to a location specified in writing by the employee.

D. Except for the 'probationary reports and adverse actions, any negative

performance- related material shall be removed from the employee's personne!
file and destroyed within one (1) year from date of entry. Upon the employee's
request adverse actions, and probationary reports may be removed by mutual
agreement between a department head or designee and an employee.
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14.1 Post and Bid - Local Work Locations

A.

TENTATIVE AGREEMENT

Employees holding permanent status at a plant (see Addendum.B), in their
classification, may request in writing 1o be reassigned should a position become
vacant. For a request to be considered under this section it must be filed in
accordance with paragraph B. Permanent status for purposes of this section shall
mean an individual who has succassfully passed his/her probationary period in
the class.

A notice of intent to fill the vacancy shall be posted at the work sites for Unit 13
employees within the local work location for a minimum of seven (7) calendar
days. This notice shall include the classification, a duty statement or description
of duties, requisite skills and abilities required of the position, reporting location,
the shift and days off for the position to be filled, the final filing date, and contact
person’s name and telephone number. Employees interested in a posted position
must indicate interest by submitting a departmental bid request form (referenced
in section 14.2A) to the specified contact person, by the final filing date.

The employee requesting the assignment, or in the case of multiple requests for
the same position, the employes with the greatest amount of plant service in the
class shall be selected over other employees and notified of start date.

Any employee appointed under the terms of this section will be expected to
possess the requisite skills and abilities required of the classification. Any
employee who has a sustained major discipline within the fast twelve (12)
months, may, at the discretion of the employer, not be considered for transfer
under the provisions of this section.

Employees being reassigned under this provision waive any rights to claims for
moving and relocation expenses. This does not preclude payment of such
expenses, at management’s discretion.

Management for training purposes may fill a vacant position for a period not to
exceed thirty (30) calendar days.
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G. This section does not preclude management from transferring employees for
verifiable security or safety reasons.

H. Whenhere are no employee rsquests to be reassigned on file, managemant
shall fill the vacant position consistent with the provisions of section 14.2.
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14.2 Transfers from Other Plants

A.

TENTATIVE AGREEMENT

Eligible employees desiring a transfer to a different “work location” (See
Addendum B.) within their department may apply in writing to the department
head or designee on a form provided by the departments listed in Addendum B,
or the form provided in Addendum A for those departments not listed in
Addendum B. Such transfer requests shall be to permanent positions in the same
departiment within their current classification. For a request to be considered
under this section it must be filed in accordance with paragraph “B” prior to the
position becoming vacant.

Permanant empioyses who wish to submit a transfer request may do so during an
annual open period beginning October 1st — October 31st with an effective date of
January 1, Transfer requests shall be kept on file for twelve (12) months.

The employee requesting the transfar, or the employee with the greatest amount
of bargaining unit seniority in the case of multiple transfer requests to the same
position, shali be selectad over other employees not working in the department.
Seniority for putposes of this saction shall be defined as bargaining unit senfority
consistent with section 14.3, and 14.8.

. Any employee appointed under the terms of this section shall be expscted to

possess the requisite skills and abilities required of the classification. Any
employee who has a sustained major discipline within the last twelve (12)
months, may, at the discretion of the employer, not be considered for transfer
under the provisions of this ssection.

Employees transferred under this provision waive any rights to claims for moving
and relocation expsnses. This does not preclude payment of such expenses, at
Mmanagement’'s discretion.

This section does not preclude management from transferring employees for
verifiable security or safety reasons.

When there are no employee reguests to be transfarred on file, management
may fill the vacancy with any means at its disposal.
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H. Employees selectad under the terms of this section shall have a maximum of five
(5) workdays in which to accept or reject a job offer unless otherwise agreed by
the hiring supervisor. Once the five (5) days have expired, the employer shall
consider it a refusal of the job offer. If a job offer is accépted, the employee wili
have a maximum of thirty (30) calendar days to report to the new plant, unless
mutually agreed otherwise by the hiring supervisor. ‘ :
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Bargaining Unif: 13
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Article; ARTICLE 14 — POST AND BID

Section: 14.3 Apprentices

14.3 Apprentices

fufre o
M

Both parties recognize that it is mutually beneficlal to place graduating apprentices in the
plant where they compleied their training. Consequently, apprentices shall be placed in

accordance with section 14.1 of this Agreement.

Upon complstion of ihe apprenticeship program, the employee’s seniority dates back to

hisfher date of indenture.
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14.4 Involuntary Transfer Requiring Change in Residence

A,

When an employes is involuntarily transferred, which reasonably requires the
employee fo permanently change his/her place of residence, the employee shall
be given a sixty (60) day written notice of the effective date of the transfer, The
notice shall set forth why the employee is being transferred. The sixty (60) day
notice may be waived by the employee.

Involuntary fransfers shall not be mads to harass or discipline employess.
Employees who believe they are being transferred for the purpose of harassment
or disciplinary reasons shall have the right to grieve the transfer.

When there are two or more Unit 13 employees in the same class in the same
work location, the employee to be transferred will be selected by seniority. The
employee with the least seniority will bs the first to be transferred, and the
employee with the greatest senjority will be the last fo be transferred.

Employees required to transfer under this section shall be reimbursed for
expenses incurred as per section 19841 of the Government Code.

The definition of an involuntary transfer is a transfer which reascnably requires a
permanent change in residence.

This section supersades any remedies under Government Code section
19894.3.
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14.5 Appeal of Involuntary Transfer

A. An involuntary transfer which reasonably requires an employee to change his/her

residence may be grieved under Article 5 only if the employee believes it was
made for the purpose of harassing or disciplining the employse. If the appointing
authority or the Department of Human Resources disapproves the transfer, the
employee shall be returned to his or her former position; shall be paid the regular
travel allowance for the period of time he/she was away from his/her original
headquarters; and his/her moving costs both from and back to the original
headquarters shall be paid in accordance with the Depariment of Human
Hesources law and rules.

An appeal of an involuntary transfer which does not reasonably require an
employee to change his/her residence shalt not be subject to the arbitration
procedure. It shall be subject to the grievance procedure if the employee belisves
it was made for the purpose of harassing or disciplining the employee hut may
only be appealed to the second level of the grievance procedure.

TENTATIVE AGREEMENT
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Article: ARTICLE 14 - POST AND BID
Section: 14.8 Shift Changes

14.6 Shift Changes

itis not intended for this section to be used to change employee’s schedules or shift in
order to avoid the payment of overtime.

A_ Short shift change of less than 10 days

1. The State shall provide at least fwenty-four (24) hours nofice to employees prior
{0 making & short shift change. A short shfft changs is defined as a change in
the hours of work in a day and/or the days of work in a week where such
changes shall be for a duration of less than ten (10) calendar days. Failure fo
provide such notice shall result in the employee being paid a premium of one and
one-half times the regular rate of pay for the entite first shift affected by the short
shift change. Far purposes cf this section, a short shifft change doss not occur if

the employes’s workday is exiended as a result of an order to report early or stay
fate.

B. Temporary Shift Change of 10 fo 30 Days

1. The State shall provide at least three (3) working days notice to employeeas prior
fo making a temporary shift change. A femporary shift change is defined as a
change in the hours of work in a day and/or the days of work in a week where
such change shall be for the duration of ten (10} o thirly (30) calendar days.
Failure to provide such notice shall result in the employse being paid a premium
of ons and one-half times the regular rate of pay for all hours worked on the
temporary shift prior to passage of the three (3) day notice period.

C. Permanent Shift Change

1. A permanent shift changs is defined as a change in the hours of work in a day
and/or the days of work in a week where such change shall be for a duration
greater than thirty (30) calendar days. Permanent shift changes shall be made in
accordance with Post and Bid (section 14.1) provisions, of this Agresment.

Once the provisions of 14.1 have hean completed, the state shall provide seven
(7) calendar days’ notice to employees prior to making a permanent shift change.

For short shift changes and temporary shift changes as described ahove, notice
requirements shall not be required in the event that the change is necessitated

by an evenl that poses immediaie danger i
natural dlsaster,
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14.7 Management Directed Qut-of-Classification Assignments

A, If a department head or designes requires an employee to work in a higher

TENTATIVE AGREEMENT

classification the employee shall bs entitled to receive the difference between
his/her salary and differentials and the salary and differentials of the higher
class at the same step the employee would receive if the employee were to be
promoted to that class.

Out-of-class assignments will typically be made in one week increments.
Filling in for a supervisor on a short-term basis (less than one [1 ] week) does
not constitute out-of- class work.

If an employee believes that he/shs is working out-of-class in a higher
level class, he/she can file a grievance in accordance with Article 5.

Out-of-class assignments shall not be made to circumvent career appointments.

Should any employee file suit against the Union sseking to declare this
provision iliegal, the State shall indemnify the Union for any costs incurred in
defending itself.

The State shall not rotate smployees in and out of out-of-class assignments for
the sole purpose of avoiding payment of out-of-class pay.

It is not the State's intent to select employees for out-of-class assignments based

on favoritism. Furthermore, whensver possible, the appointing power shall
choose employees for out-of-class appointment from the current hiring list for the
particular job classification for which the employas is to be hired on an acting
basis. If there is no appropriate current hiring list at the local facility or office
complex, the State shall assign the out-of-class duty whenever possible only to
those empioyees who are qualified to fake the examination for entry into that
classification.

Resolution of Out-of-Classification Disputes
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If any dispute arises regarding out-of-class assignments and compensation, an
employee may file a grievance in accordance with Article 5. Approved out-of-
class grievances may be compensated retroactively for a period no greater than
one (1) year preceding the filing of the grievance.

TENTATIVE AGREEMENT
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14.8 Layoff and Reemployment

A. Application. Whenever it is necessary because of a lack of work or funds, or
whenever it is advisable in the interest of economy to reduce the number of
permanent and/or probationary employees (hereafter known as "employees”) in
any State agency, the State may layoff employees pursuant to this Article.

TENTATIVE AGREEMENT

For the State

Order of Layoff. Employees shall be laid off by classification in order of Unit 13
geniarity, pursuant to Government Code sections 18997.2 through 19997.7 and

- applicable State Personnel Board rules. Unit 13 seniority shall prevail where any

inconsistency results from application of the listed Government Code sections or

State Personnet Board rules.

Seniority Definition. Unit 13 seniority is defined as time worked in the following

classifications: :

CLASSIFICATION

Boiler Room Tender CF
Boiler Room Tender

Refrigeration Engineer

Refrigeration Engineer CF

Stationary Engineer
Stationary Ehgineer CF
Stationary Engineer | CF
Stationary Engineer |
Stationary Engineer || CF

Stationary Engineer I
Stationary Engineer Apprentice
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Stationary Engineer Apprentice CF

Stationary Engineer Suparvisor CF

Stationary Engineér Supervisor

Water & Sewage Plant Supervisor CF

Water & Sewage Plant Supervisor

Water & Sewage Plant Supervisor (Angel Island)
Water & Sewage Plant Operator (CAL FIRE)
Operator, Tunnel & Tubes '
Maintenancé Worker, Tunnel-& Tubes

Chief Engineer |

[3. Break in Service. A break in service shall not constitute a loss in seniority when
the employee returns to a Unit 13 classification.

E. Notice. Employees compensated on a moenthly basis shall be notified thirty (30)
: calendar days in advance of the effeciive date of layoff. Where notices are -
e mailed, the thirty (30) calendar day time period will begin to run on date of mailing
a notice. Notice of the layoff shall be sent to IUOE.

F. Transfer or Demotion in Lieu of Layoff. The State may offer affected employses a
transfer or a demation in lieu of layoff pursuant to Government Code sections
19997.8 through 19897 .10 and applicable State Personnel Board rules. If an
employee refuses a transfer or demotion, the employee shall be laid off.

G. Reemployment. In accordance with Government Code sections 19987.11 and
19997.12, the State shall establish a reemployment list by class for all employees
. who are laid off. Such lists shall take precedence over all other types of
employment lists for the classes in which employees were laid off.

nyd
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Stationary Engineers, [ocals 39 & 501

and 9w -
State of California .
Bargaining Unit 13

Union Rollover Proposal

14.9 Interviews

Whenever an empleyee is requested to appear for an employment interview pursuant to
this Article, the employee shall be released from duty without loss of compensation if (a)
the interview is scheduled during the employee's normal work hours; and (b) the
employee's supetviser gives his/her advanced approval, Every effort should be made to
schedule such interviews at times that minimize interference with State operations.

TENTATIVE AGREEMENT] : W
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International Union of Operating Engineers
Stationary Engineers, Locals 39 & 501

"
and 0\\ .
State of California A.,]\L ] (N "
Bargaining Unit 13 \k\
Union Rollover Proposal

14.10 Mandatory Placement

The parties recognize that this Article shall not contravene employee rights to
mandatory reinstatement or placement in accordance with the Government Code.

i
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Management Proposal

Bargaining Unit: 13
Exclusive Representative; 1WOE @(o (LO( ‘(g

Article: ARTICLE 14 — POST AND BID W\ 500~
Section: 14.11 Reassignment

14.11 Reassignment

A permanent reassignment is defined as a change of reporting location and/or facility
within a plant, as identified in Addendum B, where no vacancy exists and such change
shall be for mors than thirty (3C) calendar days. A permanent change of work location

and/or facilify (reassignment) shal! be implemented pursuant to Article 14.1 (Post and
Bid) of this Agresment.

Once the provisions of 14.1 have been completed, the state shall provide seven (7}
calendar days’ notice to employees prior to making a reassignment.




International Union of Operating Engineers
Stationary Engineers, Locals 39 & 501

and
State of California “ '2’/ 20/,
Bargaining Unii 13 -
Union Rellover Proposal

14.12 Post and Bid Seniority Ties

in resolving any seniority ties in this Article, the following will be the order of
tiebreakers. Local Work Locations

A. Htied, seniority in the classification within the Department.

B. If tied, seniority in the classification within Bargaining Unit 13. C. If tied,
DRAWING:

1. Each person writes name on paper. Places in container.

- 2. A neutral person, non-managet, noh-supervisor, and non-interested
party in selection process draw names from the container.

3. The order of names drawn is the order of seniority for filling that position.
Transfers From Other Plants

A. If tled, seniority in the classification within in the Department,

B. I tied, combined seniority of all classifications held within Bargaining Unit 13
within the department.

C. [f tied, DRAWING:
1. Each person writes name on paper. Places in container.

2. A neutral person, non-manager, non-supervisor, and non-interested
party in selaction process draw names from the container.

8. The order of names drawn is the order of seniority for filling that position.

TENTATIVE AGREEMENT
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Management Proposal I
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Bargaining Unit: 13 )
06

Exclusive Representative: IUOE ;
1

Article: ARTICLE 15 — BUSINESS AND TRAVEL EXPENSES

Section: 15.1 Business and Travel Expenses
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The state agrees to reimburse employees for actual, necessary, and
appropriate business and travel expenses in accordance with CalHR rules and

PML #2016-010. |

Effective upon ratification of this agreement by both parties, lodging,
transpoertation, and per diem expenses incurred will be reimbursed in
accordance with the time frame requirements and rates set by CalHR. As
established in PML # 2006-021, personal vehicle mileage reimbursement rates

will continue tc be tletdﬂto the Federal Standard Mile'aqe Reimbursement
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California Department of Human Resources /\ (M( Jb%

Memorandum ' \\‘ ﬂ/\ G)V\

TO: Personnel Management Liaisohs (PML)

| SUBJECT: REFERENCE NUMBER:
Travel/Relocation Programs — Business, Trave!, and ;

Relocation Policy and Relmbursemenits for Represented and 2(516-010
Excluded Employees ‘

DATE ISSUED: SUPERSEDES:

»M

This memorandum should be forwarded to;

Accounting Officers

Budget Officers

Claims Coordinators :
Employee Benefit Officers
Labor Relations Officers ’
Personnel Officers
Personnel Transactions Staff
Travel and Relocation Liaisons i

FROM: California Departiment of Human Resources

CONTACT: Ray Asbell, Program Manager

Phone: (916) 324-0526

Fax: (916) 324-3213

Email: ray.asbeli@calhr.ca.gov ;
This PML establishes state business, iravel and relocation expense reimbursement
rates and policies for Excluded employees and represented .fiempioyees. CalHR intends
to remove this language from future Memoranda of Understanding (MOUs) and
establish a consistent, statewide approach 1o these programis. If an existing MOU
contains state business, travel and relocation language, the! MOU shall be controlling.

For represented employees, this PML will become effective iupon ratification of a
successor MOU in which state business, trave! and reloca’ri(i)n language has been
removed. Unless specifically noted in an MQU, the requirer-:nen’cs, {ime frames,
reimbursement rates, and administrative policies within this PML and subsequent
updates shall apply {o all affecied represented employees. -

The rates and policies published in this PML are extended tfo Excluded employees.

The exception to the policies in this PML is the personal vehicle mileage reimburseme

rate which wiliggontinue fobe tied to the Federal Standard h@ii[eage Reimbursgment
: ﬂVJb f
~ STATE OF CALIFORNIA . //éﬂ/

a (FSMR) rates.
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Business and Travel Policy and Reimburseiment Rates

Each state agency shall dstermine the necessity for and the mode of travel fo be
reimbursed. In accordance with CalHR policy, reimbursement shall be for actual,
necessary, and appropriate business and travel expenses incurred fifty (50) miles or
more from home and headquarters. Lodging and/or meals mcluded in hote! expenses,
conference and registration fees, transportation costs such as airline tickets, or
otherwise provided shall not be c[aimed for reimbursement. Employees who are unable
o consume meal(s) provided by the state as noted above due to time constraints or
other considerations, such as reasonable accommodation, may be reimbursed in
accordance with the rates established in policy, provided an alternate meal was
purchased. Snacks and continental breakfasts such as rolls, juice, and coffee are not
considered to be meals. !

Reimbursement Rates

Meals/Incidentals:

Type Reimbursement Rate (
Breakfast upto $7.00 | - T
Lunch up to $11.00 ‘
Dinner up to $23.00

Incidentals up to $5.00

Meals/incidentals Reimbursement Policy:

Employees must maintain meal recsipts to substantiate the amounts claimed were not
in excess of the amount of the actual expense. :

CalHR must comply with current IRS policy. The [RS currently defines an "incidental”
as fees and tips given to poriers, baggage carriers, hotel staff and staff on ships.
Expenses for laundry, cleaning and pressing of clothing, taxicab fares, lodging taxes or
the cost of telegrams or telephone calls may not be claimed 'as an incidental.

For travel lasting 24 hours or more, emplcyeas may claim m*eats (at the rates noted
above), based on the following timeframes:

» First day of travel: '

o Trip begins at cr before 6 am - Breakfast ma),if be claimed
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o Trip begins at or before 5 pm - Dinner may be claimed

e Continuing travel after 24 hours:

o Trip ends at or after 8 am - Breakfast may be claimed
o Trip ends at or after 2 pm - Lunch may be claimed
o Trip ends at or after 7 pm - Dinner may; be claimed

+ Fraclional day travel (irips less than 24 hours): |

o Trip begins at or before 6 am and ends at or after 9 am - Breakfast may be
claimad i

o Trip begins at or before 4 pm and ends at or aﬁ}er 7 pm - Dinner may be
claimed |

o If the fractional day includes an ovemnight stay, recelpted lodging may be ~
claimed. No meal or lodging expenses may be claimed or reimbursed

more than once on any given date or during any twenty-four (24)-hour
period. :

o Employees may nof claim lunch or incidentals cﬁn one-day trips.

o When trips are less than 24 hours and there is m overnight stay, meals
claimed are taxable.

L.odging Reimbursement Rates:

County Max. Lodging Reimbursement Rate
All counties except those listed below $90

Sacramento, Napa, Riverside $95

Marin $110 ?

Los Angeles, Orangs, Ventura & Edwards | $120
AFB, less the city of Santa Monica

San Diego, Monterey County $125 5
Alameda, San Mateo, Santa Clara $140 )
Clty of Santa Monica $150 :
San Francifidp , $250

»}M
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Lodging Reimbursement Policy:

When employees are required to obtain lodging due to state business, relmbursement
will be for actual receipted lodging plus applicable mahdatory taxes and fees, in
accordance with policy and the published lodging maximums. Employees shall only use
commercial lodging establishments such as a hotels, motels, bed and breakfast inns, or

public campgrounds that cater to the general public. Lodging wxll not be reimbursed
without a valid receipt.

Reimbursement of lodging expenses in excess of specified amounts, excluding taxes,
requires advance written approval from GalHR. CalHR may delegate approval authority
to deparimental Appointing Powers or increase the lodging maximum rate for the
geographical area and period of iime deemead necessary to meet the needs of the state.

Employee may not claim lodging, meal, or incidental expenses within 50 miles of his/her
home or headquarters.

Long-term Travel:

Actual expenses for long-term meals and lodging substantiat;ed by a receipt will be -
reimbursed when the employee, who at the onset of the assignment knows that he/she :
will be away from the home or headquarters area more than ISO days but less than one

year, [ncurs expensas in one location comparable to those ansmg from the use of

establishiments catering to the long-term visltor.

+ Full Long-term Travel - in order to qualify for full Iong{’cerm fravel reimbursement,
the employee on long-term field assignment must meet the following criteria:

o The employee continues to maintain a permanent residence at the primary
headquarters, and

o The permanent residence is occupied by the eimp[oyee’s dependents, or

o The permanent residence is mainiained at a net expense to the employes
exceeding $200 per month.

* Employees on full long-term travel who live at the long-term location may claim
either:

o Reimbursement for actual individual expense, ssubstantiated by receipis,
for lodging, water, sewer, gas and electricity, qp to & maximum of $1,130
per calendar month while on long-term assignment, and actual expenses

up 1o $10 for meals and incidentals, for each perlod of twelve (12) fo
&’Z STATE OF GALIFORNIA
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twenty-four (24) hours and up to $5 for actual meals and incidentals for
each period of less than twelve (12) hours at the long-term location, or

o Long-term subsistence rates of $24 for actual meals and incidentals and
$24 for receipted lodging for trave! of twelve (12) hours up to twenty-four
(24) hours; either $24 for actual meals or $24 for receipted lodging for
travel less than twelve (12) hours when the embloyee incurs expenses in

one location comparable fo those arising from the use of establishments
catering to the long-term visitor.

An employee on long-term assignment who does not maintain a separate
residence in the headquarters area may claim long-te;rm subsistence rates of up
to $12 for actual meals and incidentals and $12 for receipted lodging for travel of
twelve (12) hours up fo twenty-four (24) hours at the lbng-term location; either

$12 for actual meals or $12 for receipted lodging for ti‘avei less than twelve (12)
hours at the long-term location.

Employees, with their supervisor's approval, will receive full per diem for Friday, .
if, after completing their work shift, they remain at the job or LTA location past o
the Friday tweive (12)-hour clock period of time. Those staying avernight shall o
not receive any additional per diem regardless of the Saturday departure time,

An employes returning to the temporary residence on Sunday will receive full per

diem. This does not change policy regarding the per diem clock which staris at

the beginning of the work shift on Monday. If the normal workweek is other than

as stated above, the same principle appiies.

CalHR policy regarding an employee leaving the LTA location on personal
business is as follows:

o The reference to leaving the LTA location for peréona[ business and not
claiming per diem or transportation expenses assumes that the employee
stays overnight at a location other than the long-term accommodations.

Qut-of-State Travel Policy:

For short-term out-of-state travel, reimbursement will be for actual lodging, supported by
a receipt. Reimbursement will be for actual meal and incidental expenses in
accordance with the in-state meal and incidental rates. If lodging costs exceed ninety
dollars ($90) per night, employees must first obtaln and submit three (3) quotes in an
effort to obtain the lowest cost lodging. Employee may choase any of the three
establishments; however, reimhursement will be [imited to the lowest of the three (3)
quotes -gilure ip furnish either guotes or lodging recelpts w;li limit reimbursement to m

l(ﬂ STATE OF CALIFORNIA |
o |
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state mealfincidental rates. Long-term out-of-state travel Wlﬂ be reimbursed in
accordance with the provisions of long-term travel.

Out-of-Country Travel Policy:

Reimbursement for short-term out-of-country travel shall be for actual lodging,

substantiated by a recsipt. Reimbursement for actual meals and incidentals shall be up
to the maximums published in column (B) of the Maximum Travel per Diem Allowances
for Foreign Areas, section 925, U.8. Department of State Standardized Regulations and

the mealfincidental breakdown in Federal Travel Regulation Chapter 301, Travel
Allowances, Appendix B.

Long-term out-of-country fravel will be reimbursed in accordance with the provisions of
long-term travel, or as determined by CalHR.

Subsistence shall be paid in accordance with procedures prfescribed by CalHR.
Employees shall be responsible for maintaining receipts for their actual meal expenses.

Transportation ‘; -

Each state agency shall determine the necessity for travel, and the mode of travei to he
reimbursed. Transpottation shall be accomplished and reimbursed in accordance with
the best interest of the state. Employees using an approved alternate method of
transportation will be reimbursed only Tor the method that is in the best intérest of the
state. Transportation expenses include, but are not limited fo: mileage reimbursement,
bus/taxi fares, rental cars, parking, airplane, train, and tolls reasonably and necessarily
incurred while conducting state business.

Transportation Reimbursement Rates:

Type Reimbursement Rate Per Mile
Personal Vehicle (Approved business/travel | $0.54 '

expense)

Personal Vehicle (State-approved $0.19

relocation)

Private Aircraft $1.29

Personal Vehicle Mileage Reimbursement Policy:

|
When the Appointing Power or desighes authorizes emplc}f/ees o operate a privately
owned vehicle on state business reimbursement will be made at the Federal Standard
Mileage Rate (FSMR) Mileage reimbursement expenses cover the maintenanceyand

uﬁh}
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all insurance including liability, collision and comprehensivé coverage, breakdowns,
towing and any repairs, and any additional personal expenses that may be incurred by
employees as a result of mechanical breakdown or collision.

o When an employee is required to report to an alternate work location, the

employee may be reimbursed for the number of mrles driven in excess of his/her
normal commuite to work.

+ Mileage to/from a Common Carrier — When the employee’s use of a privately
owned vehicie is authorized for fravel to or from a common cartrier terminal, and
the employee’s vehicle is not parked at the terminal during the period of absence,
the employee may claim double the number of miles between the terminal and
the employes’s headquarters or residence, whichever is less, while the employes
occupies the vehicle. Exception to “whichever is less”: if the employee begins
trave! one hour or more before he normally leaves his home, or on,a reguiarly
scheduled day off, mileage may be computed from his/her residence.

Private Aircraft Mileage Reimbursement Policy:

When an employee is authorized by his/her department, reimbursement for the use of ™
the employee’s privately owned aircraft on state businessshall be, effective July 1,

2016, made at the rate of $1.29 per statute mile. Pilot qualifications and insurance

requirements will be maintained in accordance with CalHR regulations 589.628.1

(Excluded employees) and 599,628 (Represented emp!oﬁees) as well as applicable

policy and procedures published by the Department of General Services’ COffice of Risk
and Insurance Management.

Maving and Relocation Policies

Whenever an employee is reasonably raquired by the state to change his/her place of
residence, the state shall reimburse the employee for approved items in accordance
with the lodging, meal, and incidental rates and time frames established via CalHR's
annual reimbursement rate administrative policy FML.

Unless otherwise specifically noted in an employee’s IVEOU existing CalHR Excluded
employee moving and relocation rules shall be used to determine the requirements,

time frames and administrative policy for determining the reimbursement of employee
moving and relocation expenses.

For new-hires 1o state service, the provisions of CalHR regulations 599.723.1 (Excluded
employees and 599, 723 (Represented employees) shal remain in effect with the

STATE OF CAL!FORNL“?\ %%%%
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o CalHR delegates to departmental Appointing Powers the authority to reimburse a
maximum of 30 days of temporary lodging and meals at the new headquarters
location, #mited to the conditions, maximums and recelpt requirements set forth
in CalHR Travel Reimbursement policy. Up to 14 of the 30 days may be used for
pre-move house hunting at the new headquarters Ioca‘tion reimbursable after the
repott date. Reimbursement for up to $200 of recelipted expenses for installation,
connection, or assembly of appliances, antennas or utilities that are related to the
establishment ¢f the new household. Deposits are not reimbursable.

Advance approval of the employing Appeinting Power and the Department of Finance is
still required for any reimbursement or combination of reimbursements that exceeds
$1,000. Claims for reimbursement of relocation expenses for new-hires to state service
must be submitted no later than 8 months from the reporting date. No reimbursement
will be issued prior fo the employee repotting o the new headquarters,

Receipt Policy

Reimbursement will be claimed only for actual and necassary business, travel, and

relocation expenses. Regardless of any exceptions to receipt policy, the approving -
ofticer may require additional certification and/or explanation from an employse o
determine expenses were aciually and reasonably incurred. In the absence of a
satisfactory explanation, the expense shall not be allowed.

Receipts shall be submitted for every item of expense of $25 or more, When receipts
are not required fo be submitted with a travel expense claim, it ie the employee’s
responsibility to maintain receipts and records of their actual expenses. Receipts must
be made available for audit upon request by employing departments, state control
agencies and/cr the [nternal Revenue Service. Receipts are required for every item of
transportation and business expense incurred as a result of conducting state business.

The Tollowing actual expenses are an exception to the re;ceipt policy:
o Railroad and bus fares of less than $25 when travel is wholly within California.
o Street car, ferry fares, bridge and road tolls, local rapid transit system, taxi,
shuttle or hotel bus fares, and parking fees of $10 or less for each continuous
period of parking or each separate transportation expense noted in receipt policy

o Telephons, fax, or other necessary state business costs of $5 or less.

o The absence of & receipt shall result in the reduction of the amount clainjed to /
inted amounts above.

)

=N

'STATE OF CALIFORNIA
M5 e




T
'
b

e -
Management Proposal /\\IZ b M .

Bargaining Unit: 13 f \'\ :YL

Exclusive Representative: 1UCE

Article: ARTICLE 15 — BUSINESS AND TRAVE;L EXPENSES

Section: 15.2 Overfime Meal Niowanc&%meﬁenjs—and-@ai%mns

15.2 Overtime Meal Allowance ~Corrections-and-Caltrans

A. An overtime meal allowance of up to eight dollars ($8) may be
provided cnly when an emplovee is required to work two (2)
consecutive hours prior to or two {2) consecutive hours after the
regular work shifi. To be eligible for an_overtime meal allowance
on a holiday or regular day off, employeés must work the fotal
number of hours of their regular work shift and work either two
(2) consecutive hours prior.toc or two (2)iconsecutive hours after
the start or end of their regular work shiff.
. |
B. Department of Correctiong and Rehabilit‘ation
1. Overtime meal allowances are granted when an' employee is required to work
two (2) or more heurs in excess of the number df hours worked in a regularly A
scheduled workday. If the employes is requlred_ to work for more extended ‘
periods of time, hefshe may be allowed to gain an additional meal allowance for
each additional six (6) hour period. No more than thres (3) overtime mea}
allowances will be claimed during any twenty-four (24) hour period. Overime
must be through the approved procedure. ,r

B—2.Unit 13 employees shall ba provided an overt]me meal ticket with the date of
issue and time recorded on the meal ticket. The value of the meal ticket shall
be eightsix dollars ($86). Employees issued meal tickets may receive
reimbursement for the meal ticket atiached fo a State Form 262, Travel
Expsanse Claim, without receipts. The form must be submitied within one
hundred twenty {120) calendar days of issuance using the date on the meal
fcket. The Form 262 shall be paid within sixty (60) days of the date of
submission.

£—3. The State shall issus the meal ficket on the _gday in which if is earned.

B—4. Employees in assignments which do not al{ow the State to provide a meal \\U
ticket shall submit a Form 262 that provides the dates and times they worked the -)?
overtime to receive the sightsix dollar ($86) relp"nbursement for overtime meal

allowances earned. The form must be submitted within one hundred twenty
(120) calendar days of issuance using the datq on the meal ficket. The Form
262 shall be paid within sixty (60) days of the date of submission.

sewa#ing—eazea:ﬁm;é—mealsa
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C. Department of Transportation {Calirans)

Caltrans employees whose regular workday has beenlextended by two (2) ar more
éal a lowance without receipts

hours shall receivs a gightfive-dollar ($85) overtlme m
unless the State prowdes a mea[

Hpen
deHan—E%}—Employees are elsgible for a second overtlme meal in

a day

ont-ard-
easediosic
provided

they work an additional six (8) overtime hours after qu?alrfymg for the first overtime
meal. No overtime meal allowance will be paid to employses who are working

avertime on a regular day off unless they work two (2)| or mora hotrs in excess of the
number of hours worked on their regulatly scheduled \i.rvorkdays.

No in lleu meal aliowance shall be paid io employees for call back work unless the
employees actually work two {2) or more hours oontigpous {o thelr normal workday.

Caltrans employees who are on fravel status and are belng reimbursed for meals in_
accordance with CalHR rules and PML #2016-010underthe business-and fravel

expense-provisiens-of-this-Agreementwill not recel\fe|a meal at Slate expense nor

be reimbursed for overtime meals.

.
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Management Proposal @ [;'Di%olb
i

Exclusive Representative: [UQE

Article: ARTICLE 15 —- BUSINESS AND TRAVELIEXPENSES

Section: 15.3 Water and Wastewater Plant Operator Certxﬂcahon
|

15.3 Water and Wastewater Plant Operator Certification |

MWM@WM%MW%@W
furding-by-the-kegislature:

A. Each department will reimburse a permanent empioyeé for the cost of fi ing,
examination, and continuing education units (CEU) aséociated with seciring the
employes’s water and/or wastewatsr plant operator ceqhﬁcatlon

.'

B. An employes may request time to prepare for the water and/or wastether plant
operator certification during regular work hours. Such requests shall nof be
unreasonably denied.

C. An employee obtaining CEUs or taking an exammaﬁon in order to secure the
employee’s water and/or wastewater plant operator cerhﬁcaﬁon may do so on the
employee’s regular workday or days, if required, provided the class or examination is
held on a regularly scheduled workday for the empioyelae.
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Bargaining Unit: 13
Exclusive Representative: IUOE

Article: ARTICLE 16 — SALARIES

Section: 16.1 Salaries

16.1 Salaries

A, All Unlt 13 employees shall receive a General Saiarv Increase (GSI) of 3% effective

_qm NWMW / ,4,,9/6 N ‘m,m, faffs/fe

B. All Unit 13 emploveaes shall receive a Ganeral Salary Increase (GS1) of 3% affective
July 1, 2017.

C. All Unit 13 employees shail receive a General Salary Increase (GS!) of 2% effective
July 1, 2018.
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Bargaining Unit: 13

Exclusive Representative: IUOE
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Article: ARTICLE 16 — SALARIES

Section: 16.2 Timely Payment of Wages

Managament Proposal
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16.2 Timely Payment of Wages |
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The State agrees to provide for ail active employees, timfely payment of regular
wages due on payday. In addition, following an amplqu'e’s discharge, layoff, or
resignation the employes shall be compansated for wages due consistent with
applicable depariment and Controller's Office policies,

Effective upen ratification of this Agreement by the Legiéfature, when a permanent
full-time employee receives ne pay warrant on payday, the State agrees {o issue a
salary advance, consistent with departmental policy and| under the following

conditions:

|
1. When there are errors or delays in processing the payroll documents and the

empleyee does not receive a check on payday, a salary advance will normally be
issued within three (3) work days after payday for an amount ¢losa 1o the actual

net pay (gross salary less deductions) in accordancié with departmental policy.

2. lnthe event that a revolving fund check is not issued within three (3) workdays as
speciiled above, the employer will pay to the employes, five percent (5%) of the
eriployee’s base pay for that pay period, for each wprk day bayond the thres (3)

day grace period described in 1, abova. |

3. The differences botwoen the smployese’s net pay and the salary advance shal!

not be reconciled until after the Department recelvep the Gontroller's warrant for

the pay period. |

. Those employees on veluntary payroil deduction who e'xperience exfended problems

receiving payroll warrants may request that an sxplanation be provided to payroll
deduction creditor(s) by their departmental personnel office.

This provision does not apply to those employees who ‘are on non-industrial disability

insurance leave, industrial disability leave, or who are teceiving wotker's
compensation payments. i

Lipon specific request of IUOE, the State will mest with IUOE regarding specific
deparimental issues of timely Issuance of overtime payments, shift differentials,
premium pay, of allowances. i

|
Upon request of the Union, any State agency shall melbt with IUOE fo evaluate/ i
distribution of regular salery warrants. Any alternative!method of distribution #i

in accordance with State Administrative manua) sectieps 8580.1 and 8580.23
lawful alternative method of salary warrant distribufionjmay be discussed #
|
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Management Proposal

Bargaining Unit: 13

Exclusive Representative: IUOE

Article: ARTICLE 16 — SALARIES i

Section: 16.3 Recovery of Overpaymentis

16.3 Recovery of Overpaymenis

For purposes of overpayment, this Agresment supersedes Govemment Code section
19838. |

A. Late Dock | '

1. This section applies only {0 employees on the "negative pay” system and only o
regular pay issued through the negative pay process. It does not apply to
permanent intermittent employees. 1t does not appl;}r fo any positive pay, such
as, but not limited to: overtims, shift differential, skili;pay, stc.

2. Whenever an employee is charged with late dock as' defined by the Siate
Controlier's Office (8CO} for the purpose of issuing ‘falary through the negative -
payrell system, the State will issue the employee’s paycheck for that pay period L_,
as if no late dock occurred. This means that: l!

3

a, the employee will receive a regular pay warrant ;on pay day;

b. the employee will be averpaid, since the dock time will not have been
deducted from the pay check; and !

c. the smployse’s pay will be adjusted for any doc}]( time occurring before the --
cut off date {late docks occur on or after the cutioff date established by SCQ).

3. Employees who are overpald because of operation jof paragraph 2 above, wil
repay the State for their overpayment by an automatic payroll deduction from the
first feasible pay check following the late dock procedure as detailed in
paragraph 2. State agencies will notify each employee of overpayment and
automatic payroil deduction via a standardized writlen notification fo be
attached 1o the employee’s paycheck in which the @verpayment OOCUrs., \\{
Notwithstanding this provision, departmenis shall nlot be precluded from \
making the autematic payroll deduction for repayment purposes if 7’
the required nofification is not received at the fime &I:f the overpayment.

4. Byimplementing the provisions of this Agrsement, departments will discontinue
their practice of issuing a salary advance in lieu of a regular paycheck in order to
avoid an overpayment due to a late dock.

5. Employees who separate from State service after receiving an overpaymen

because of operation of paragtraph 2 above, will have their separation pay o
"~ adjusted tc repay the overpayment to the State. '

“ 7& ayroll Tims Keeping Errers
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. Whei the State determines an overpayment has beep made to an empioyee,

other than the late dock provision in section A. above! it shall nofify the employee
of the overpayment and afford the employee an cappo'rtunity {o respond prior to

commencing recoupment actions. The notification to the employee shall contain
the following:

a. a detailed explanation of how the overpayment oci:curred;

b. the date(s)/pay period(s) in which the overpaymett ocourred;

¢. acalculation showing the amount of the overpayment and adjustments for
sccial security, Medicare, and retirement;

d. a proposed repayment plan; and

e. ftimeframe in which the employee must respond io the notification fifteen (15)
days). ||

Reimbursement shall be made fo the Stafe through dne of the foliowing methods

mutually agreed to by the employss and the State:

a. Installments through payroll deduction to cover aii least the same number of
pay periods in which the error occurred. When overpayments have continued
for more than cne (1) year, full payment may be jequited by the State through
payroll deductions over the period of one (1) yeat. Nothing preciudes the

employer and the employee agreeing to a longeH{shorter payment plan. Q_’

When an overpayment is recoverad from an employee’s subsequent pay

check(s), the Federal and State taxes of the impacied pay check(s) will be e

calculated after the gross pavroll deduction amodm’t is deducted from that
paycheck(s). i

h. The adjustment of appropriate leave credits or compensatmg time off,
provided that the overpayment involves the accrual or crediting of leave
credits (2.g., vacation, annual lsave, excess, or holiday) o compensating
time off. Any errors in sick leave balances may only be adjusted with sick
leave credits.

¢. Cash paymentor payments through agency colléction process (only at the
employse’s request). !

Absent mutual Agreement on a method of relmby rsement, the State shall
proceed with recoupment in the manner set forﬂrp in section B2a of this
saction. .

. An employee who is separated from employment pr’;orto full repayment of the

amount owed, shall have withheld from any money owmg the employee, upen
separatlon, an amount sufficient to provide full repa}/ment [f the amount of
money owing upon separation Is insuificient to prov

. Amounis deducted from payment of salary or wages pursuant to the above

provisions, except as provided in section B.3. above, shall in no event exces
twenty-five percent (25%) of the employee’s het disbosable earnings. SD{
|

de full relmbursement o {
State, the Btate shall have the right to exercise any nd ali other legal means
recover the additional amount owed.
s
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5. No administrative action shall be taken by the Siate pE rsuant to this section to
recover an overpayment unless the action is Iniflated within three years from the
date of overpayment. [N

8. In the event that a recovery action is taken to collect an overpayment that Is not
in complianca with 16,3 B of this of this section, the employer shall pay to the
amployee five percent (5%) of the empioyee’s base pay for each pay period that
the employer collects money from the employee in vi%::!ation of this section.
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International Union of Operating Engineers
Stationary Engineers, Locals 39 & 501

: and @\lb
State of California (
Bargaining Unit 13 | \0'\ v

i

Union Rollover Proposal

16.4 Excess Time

Unit 13 employees receiving excess time shall be cashed-out once each calendar
year based on excess time balances on the books as of October 1.

The time cashed-out will only be that which exceeds a sixteen (18} hour minimum.
. The employees shall receive their cash-out no later than November 15 of each year.

TENTATIVE AGREEMENT

For the Stats

e 4/,1///
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International Union of Operating Engineers
Stationary Engineers, Locals 39 & 501 : U,
and \U’ N/"
State of Califomia “ (0l
Bargaining Unit 13 :
Union Rollover Proposal
16.5 Bilingual Differential Pay
Bilingual Differential Pay applies to those positions designated by the Department of
Human Resources as eligible to receive bilingual pay according fo the following
standards:
A. Definition of Bilingual Position for Bilingual Differential Pay:

1. A bilingual position for salary differential purposes requires the use of a
bifingual skill on a continuing basis averaging ten percent (10%) of the time.
Anyone using their bilingual skills ten percent (10%) or more of the time will
be eligible whether they are using them in a conversational, interpretation, or
translation setting. In order to receive bilingual differential pay, the
positionfemployes must be ceriified by the using department and approved by
the Department of Human Resources. (Time should be an average of the
time spent on bilingual activities during a given fiscal year.)

2. The position must be in a work setting that requires the use of bilingual skills
to meet the needs of the public in either:

a. Adirect public contact positicn;
b. A hospital or institutional setting dealing with patient or inmate needs;

¢. A position utilized to perform interpretation, translation or specialized
bilingual activities for the department and its clients.

3. Position(s) must be in a setting where there is a demonstrated client or
correspondence flow where bilingual skills are clearly needed.

4. Where organizationally feasible, departments should ensure that positions
clearly meet the standards by cenfralizing the bilingual responsibility in as few

positicns as possible.
For Local 501: M
;‘ ; _ g 7 ‘ Date

TENTATIVE AGREEMENT

For the State(\ 11
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International Union of Operating Engineers _ O\U’
Stationary Engineers, Locals 39 & 501 %V
and
State of California
Bargaining Unit 13
5. Actual time spent conversing or interpreting in a second language and closely

related activities performed directly in conjunction with the specific bilingual
transaction will count toward the ten percent (10%) standards.

B. Rate:

1. An employee meeting the bilingual differential pay criteria during the entire
pay period will receive a maximum cne hundred doliars ($100) per pay period,
including holidays.

2. A monthly employee meeting the bilingual differential pay criteria less than
the entire pay period would receive differential on a pro rata basis,

3. Afractional-month employee meeting the bilingual differential pay criteria
would receive the differential on a pro rata basis. i

4. An employee paid by the hour meeting the bilingual differential pay criteria
would receive a differential of fifty-eight cents ($.58) per hour.

5. An employee paid by the day meeting the bilingual differential pay criteria
would recsive differential of $4.61 per day.

C. Employees, regardless of the time base or tenure, who use their bilingual skills:
more than ten percent (10%) of the time on a continuing basis and are approved
by the Department of Human Resources will receive the bilingual differential pay
oh a regular basis.

D. Bilingual differential payments will become earnings and subject to contributions
to the State Retirement System, OASDI, levies, garnishments, Federal and State
taxes.

E. Employees working in positions which qualify for regular bilingual differential pay
as authorized by the Department of Human Resources may receive the

appropriate pay during periods of paid time off and absences (e.g., sick leave,
vacation, holidays, eic.).

TENTATIVE AGREEMENT

For the Statﬂ |

Date




International Union of Operating Engineers lo\w
Stationary Engineers, Locals 39 & 501 ’\-}\ .
and &[
State of California
Bargaining Unit 13

F. Employees will be eligible to receive the bilingual differential payments on the
date the Department of Human Resources approves the deparimental pay
request. The effective date may be retroactive to the date of appointment 1o a
position requiring bilingual skills when the appointment documentation has been
delayed. The effective date may be retroactive up to sixty (60) days when the
incumbent's duties are changed to include the use of bilingual skills.

G. Bi!ingual salary payments will be included in the calculation of lump sum
vacation, sick leave, and extra hour payments to employees terminating their
State service appointment while cn bilinguat status.

H. Employees will not receive bilingual salary compensation for overtime hours
worked, except upon separation from State service, regardless of total hours
during the pay period. Agencies may not include bilingual salary cornpensation
when computing overtime rate.

. Employees receiving regular bilingual differential pay will have their transfer
rights determined from the maximum step of the salary range for their class.
Incumbents receiving bilingual pay will have the same transfer opportunities that
other class incumbents are provided.

J. The hilingual diﬁ'eren'tial pay should be included in the rate used to calculate

temporary disability, industrial disability, and non-industrial disability leave
benefits.

TENTATIVE AGREEMENT

Date
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Management Proposal
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Article: ARTICLE 16 — SALARIES ?

Sectlon; 16.6 Recrultment and Retention, Avenal, Q:huckawalla, Ironwood,

Centinela and Calapatria State Prisons

l

3

l
16.6 Recruitment and Retention; for Avenal, Chuckawalla, [ronwood,
Centingla, and Calapatria State Prisons; R. J, Qono%van Correctional

Facllity; and Sierra Conservation Center

A.

. ltts understood by the Unlon that ths decision o Implement o no

Unlt 13 employess who are employad at either Aveﬁal Blate Prison, Chuckawalla,
ironwood, Centinela, or Calapatria Stats Prisan, In the Depariment of Corrections
anc Rehabilitation, for welve (12) consecutive qualliying pay perlods as of January
1, 1983, shall be aliglble for a recrultment and retention bonus of two thousand four
hundred dollars ($2,400), payabla thirty {30) days folilowmg the complation of every
twelva (12) consecutive qualifying pay periods,_As of July 1, 2015, R.J, Donovan
Corrsctional Facllity and Sletra Conservation Cental shall be sllgible to this provision

if an employes voluntér[ly terminates, transfers, or [s dischargad prior fo completing
twelve (12) consecutive pay periods at Avenal Statd Preen, Chuckawallg, Ironwood,
Cenfingla, or Calaptria State Prison; R, J. Donovan Correctlonal Facllity: ar Blae

Conservation Center, thers will be o pro rata payn]emt for those months at either
facility.

If an empleyes is mandatorily ransferred by the deéaartment, he/she shali be eligible
for a pro rata shars for those moenths served. ,

|
If an employse promotes to & different facility or def:»afcment other than Avenal Steds-
Priser, Chuckawalia, lronwood, Centinela, or Galapatria State Prison; R, JJ. _
Dongvan Correctional Facilify; or Slerra Conservation Center prior to completion of

the twelve (12) consecutive quallfying pay periads, there shall be no pro rata of this
recruitment and retsntion bonus. ;

No bonus shall be peaid, including vro tata shares, ﬁorlcr to February 1, 1993, for

Ayenal, Chuckawalla, ironwood, Centinela, or Caie%}gatrig State Prison: and prior fo
August 1, 2015, for R. .. Donavan Correctional Ba | ity and Slerra Conservation
Cenler,

|

Parttims and infermittent employess shall receiva‘a pro rata share of the annual
recruitment and retention differential based on the! total numbar of hours workad
excluding overtime durlng the twelve (12) (:onsecuﬁve qualifying pay periods.

Annual recruiiment and retention payments shall nbt be consldered as com
for purposes of retirement coniributions.

recrultment and retention payments or {o withd raM authorization
o difergntials, and the amount of such payments or differentials
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the State and that such decision is not grievable or arbltrable,
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Management Proposal

Bargaining Unit; 13

6/ ¢ 23]7/0( b .

i
Exclusive Representative: IUQE

Article; ART[CLE. 16 — SALARIES
Section: 16.7 Certified Backflow Tester Differential

16.7 Certified Backflow Tester Differential

A. Full-time Unit 13 employses who are required to be 'cerfified as a Certified Backfiow
Tester and o possess the Backflow Tester certificate, as required by Dapartment of
Public Health, shall receive 2 monihly cnie hundred dollar ($100) differential.

B. Employing Depariments wili identify the posifions requiring the cerlificates identified
in A. above. Assignment of employees o Backflow Testing duties shall be at the
employer's discretion and may not be grieved or arbitrated.

C. Anemployee whose required certificate identified in A. above is revoked or not
renewed for any reason, or who is not performing the required duties, will cease to
be eligible for the differential as described abovs.

D. The employer will reimburse the employee for filing,. examination, and renewal fees
associated with obtaining the appropriate Backflow Tester certificate provided:

1. ihe employee is in a positicn requiring a Bacldiow Tester certificate, and i

2. the employes is authorized in advance by the immediate supervisor to take the
exam cr renew the certification, and :

ZAN

3. The employee successiully passes the required examination and is issued the
certificate.

E. Employges in classes which require a Backflow Tester certificate, as a minimum
qualification, are not ellgible for this differential.

F. Less than full-time employess shall receive the Backilow Tester differential on a pro
rata basis. ;
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International Union of Operating Engineers \L’Du
Stationary Engineers, Locals 39 & 501 M MM
and [)l' .

State of California
Bargaining Unit 13

Union Rollover Proposal

16.8 Salary Survey

The State and IUOE BU 13 shall jointly conduct a salary survey of private and public
seotor jurisdictions In California and comparable frade rates for Wnit 13 classification,

utilizing the Stationary Engineer classification as the bench mark. The survey will
include:

California State University Building Owners and Managers Association of
8an Franclsco and IUOE, Local 39.

City of Los Angeles Building Owhers and Managers Assoclation of
Greater Los Angeles and IUOE, Local 501,

San Francisco City/County ‘ Kaiser Foundation Mospitals, Southem
California an_d [UOE, Local 501,

Sacramento County Kaiser Permanente, Kaiser Foundation and
IUGE, Local 39.

The State and Unlon agres o meet 80 days hefore expiration of this Contract to
reach mutual agreement as to the classification(s) which are comparable within the
' identified survey entities above, to the State’s Stationary Engineer and Water and

Sewage Plant Supervisor classification. The results of this survey may be used for
negotiations of future agresments.

TENTATIVE AGREEMENT,

For the Stake: For {gaal 39 and(501:
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Management Proposal
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Bargaining Unit: 13

Exclusive Represeniative: IUOE

Article: ARTICLE 16 — SALARIES

Section; 16.9 Joint Labor/Management for Waten‘SeV};fae Plant Supervisor and
Water/Sewage Plant Operator Classification Commiitee




Management Proposal g/’m)/n’o/ 6
Bargaining Unit: 13 , | B /]:’1/5% """‘\
Exclusive Representative: I[UCE
Article: ARTICLE 16 — SALARIES

Section: 16.10 Joint Labor/Management for Stationary Engineer and Stationary
Engineer (Correctional Facility) Classification Committee

%M%Labe%mgawﬁep&aﬁemw@ngim&%my—@gm&e#
{Correctional-Facility)-Classifieation Committee |
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Management Proposal

Exclusive Representative: IUOE
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Section: 16,11 Water/Wastewatsr Treatment Plant Oplr;rator {Chief Plant
QOperator} Differential i

|
|
Bargaining Unit: 13 | i /M.H
|
i
§
Article: ARTICLE 16 ~ SALARIES |

H

16.11 Water/Wastewater Troatment Plant Oparator (C'pief Plant Operator)
Differential

A, Full-time Unit 13 smployees who are designated Ghiﬂl’f Plant Operator and are
required o be certifisd and possess a Water and/or Iastewater Treatmeant Plant
Operator cerlificate as required by the Water Resourdes Controi Board sndfor

Department of Public Health shall recsive a five percq!nt (5%) differantial sach
month. |

B. Employing departments will Idertity the positions requiring a certiflcate dentifled In A,
above, Assignment of employass fo serve as Chief Rlant Operator shall be af the
emplayer's discretlon and may be grisved only up to the Department Director level.

C. Anemployse whose required certificats dentified in A. above is revoked or not
renewed for any reason or is not performing the requirad duties, wil ceass fo be L
eligible for {he differential as described above. -

D. The employer will reimburse the emplayee for training, filing, examihation, and
renewal fees associeted with obtaining the apprcprtaﬁe Waler andfor Wastewater
Treatment Plant Operator certificate provided: i

1. The employee Is In & position deslgnated Chief Plant Operator and is requireéd to
possess & Water and/or Wastewater Treatment Blant Operator ceriificats.

i
2. Thae employee iz authorized in advance by the inimedia’ce supervisor 1o taks the
exam or renew the certiflcation, and ;

3. The employee successfully passes tha required éxamlnation and is issued the
certificats, :

E. Less than full-time employees shall receive the Water and/or Wastewater Treatment

Plant Operator (Chief Plant Cperatot) differential on a pro rata basis.

F. Effactive January 1, 2007, the employsss in the clas:sas of 6181 Water and Sewag
Plant Operator, 6723 Water and Sewage Plant Supervisor, 5067 Water and Sewa
Plant Supervisor (Angel Island), 6724 Water and Se\t/age Plant Syperviso
Corractional Facility, who are eligible for this differsnitial shall rec
1% (one percent) for a total of six percent (6%) each month,

It an employss is sligible for this differential, they shiall not rec
Artlcle 16,12. |
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Exclusive Representative: 1UQE
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Managemant Proposal!

Bargaining Unit: 13 %@/ Ze‘«"’/ & .
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Articler ARTICLE 16 — SALARIES
Section: 1612 DIffarentlal

16.12 Diffarential
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For fuli-time BU 18 employaes in the following classhicafions:

. Any employee

Class Code Desoripticn i

8191 Watsr & Sewage Plant O erator

6723 Water & Sewage Plant Sgpervisor

5087 Water & Sewege Plant Supervisor (Angel Island)

6724 Watar & Sewage Plant Supenvisor, Correctional Facility

Effective July 1, 2014 and following Unlon ratificaﬂo! of this Agreement and upon

approval of funding by the Legislature, employess I;Fted in the above classifications

who possess a valld State of California Wastewatar andfor Water Treatrment p
Cerification at the level of Grade I! lssusd by the S%ﬂe Weter Resnurces Control "

Bogrd andfor Californla Department of Public Health shall recelve a two percent (29%) L“.i
differential each month, i

Effective January 1, 2007, the emplayess listed In the abova classifications who
possass a valid State of California Wastewater and/or Water Treatment Certification
at the leve! of Grade )l or above Issued by the Stat? Water Resources Coritrol Board

and/or Calffornia Department of Public Health shall recelve a four percent (4%)
differential each month, '

After January 1, 2007, sny employess In the aboval listed clagsifications who obtain a
valid Grade [l or above State of California Wastewster andfor Watsr Treatment
Certification aind wotk in a level lil or above Water and/or Wastewater Treatmont
Plant shell recelve the four percant (4%) differsntial sach month.

After January 1, 2007, when a depariment, defermines that there is & noed In a level
Ii or below Water and/or Wastewsiter Treatment Plant for an employes in the above
llsied classifications with a valid Grade Il or ahove|State of California Wastewater
and/or Water Treatment Certification the eligible employee shall receive the four
percent {(4%) differential each month. i

i
No eligible employee shall recelve mors than one qf the above differentials in an
pay period.

This articls Is grievable only up to the Department of Human Resourc

|
those requirad serifficats is revoked or not renawed
will caase fo be pliglblg for the differential described above,

.
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Management Proposal i
Bargaining Unit: 13 !
I

i

Exclusive Representative; [UQE

|
Article: ARTICLE 16 - SALARIES '

Section: 16.13 Recruitment and Retention, De pﬁ:ll‘tl'l'lent of General Services
San Francisco Facllitios |

|
16.13 Recruitment and Retention, Depariment of Géneral Services San
Francisco Facilities :

i

A, Unlt 13 ernployees who are employed and work in the Department of General
Services (DGS) bulldings in the City of San Francis#o, Tor twelvs (12) consecutlve
qualifying pay periods as of July 1, 2015, shall be eligible for a recruitment and
retention bonus of two thousand four hundred dollars ($2,400), payable thirty (30)
days following the completion of every twelve (12) consecufive qualifying pay periods,

B. If an employee voluntarily terminates, transfers, or ijlv, discharged prior to completing
twelve (12) consecutive pay periods at & San Francisco DGS facility, there will be no
pro rata payment for those months at either Tacility, :

C. ifan employee is mandatorily fransferred by the deﬁ;artment, hefshe shall be ellgible A
{P'\ for a pro rata share for those months servad, j '
i
D. Ifan employee promotes o a different facility or department other than at a San
Francisco DGS Facility prior fo completion of the twalve (12) consecutive qualifying
pay periods, there shall be ng pro rata of this recruitment and retention borus.

E. Nobonus shall be paid, including pro rata shares, p;'rior to July 1, 2015,

F. Partfime and Intermittent employees shali receive a pro rata share of the annual
recruitment and retention differential based on the total number of hours workad
excluding ovartime during the twelve (12) consecutive qualifving pay periods,

G. Annual recruitment and retention payments shall not he considered as compensation-
for purposes of retirement contribuiions.

H. ltis understood by the Union that the decision to infplement or not implement annual
recruitment and retention paymerts or to withdraw fauthorization for such payments o

differentials, and the amount of such payments or differentials, rests olely with ihe
Btate and that such declslon is not grievable or arh:i‘rrable.
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Management Counter Proposél

Bargaining Unlt; 13

Exclusive Representative: IUQE
Article: ARTICLE 16 — SALARIES I

Socfion: NEW Special Salary Adiustments

in Arficle 18.1, smployees in the N\?/
alary adiusiment o (_&

- _ ) rcent (2%
etferiive theuis 6P PONS S IO m%ﬂ [
6. B TWO Boroer [P ) Epoos) salary adjustment on July and & o DM ’f

bercer 0} special salary ag/usiment on Juty 1, 2078,

nmm

Class Code Classification Tiila
WATER AND SEWAGE PLANT

5087 SUPERVISOR (ANGEL ISLAN
WATER AND SEWAGE PLANT OPERATOR,
QE&\&IMENIQEEQB&MMEL&E_

8191 PROTECTION (SAFETY) .
WATER AND SEWAGE PLANT. . ‘

6723 SUPERVISOR 1 Y
WATER AND SEWAGE PLANT |

6724 SUPERVISOR -CORRECTIONAL PAGILITY-

£898 CHIEF ENGINEER | :

8712 STATIONARY ENGINEER ! .
STATIONARY ENGINEER (EORRECTIONAL

5713 FACILITY) o
STATIONARY ENGINEER APPRENTICE

6717 (FOUR-YEAR PROGRAM)
STATIONARY ENGINEER APPRENTICE
(EQUR YEAR PROGRAMYXCORRECTIONAL

8718 FACILITY)

L{%W" (’O/(ﬁ ()/DZL




Matiagement Proposal

.7 V, Bargaining Unlt: 13 69(7 7 ( 2 [ . ,

Exclusive Representative: IUOE

Article: ARTICLE 17 - DURATION 0[ ‘gb( Clin
Section: 17.1 Duration

17.1 Duration

A, The terms of this Agreemsnt shall go into effect upen rafification by both the
Legislature and the Unlon's membership and upon approved funding by the C_
[ Legislature and remain in fujl fgree frotigh July-4-2048June 30, 207195 D
'(-S\f “ G J L LA A A, .' /
B. [nthe she-momiTieridd pricriotie expration S Agrastaetit; the complete
Agreement will be subject fo renagotiation.
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Management Proposal
Bargaining Unit: 13

Exclusive Representative: IUOE

Article: ARTICLE 18 — CONTRACT PROTECTION -~ CONTINUOUS

APPROPRIATIONS

Section: 18.1 Continuous Appropriations ]

18.1 Continuous Appropriations i

|
The State and the IUOE agres to present to the Legislature as part of the MOU bill a provision
to continuously appropriate funds to cover the economic termsulof this agreement through-dedy-
1~2048June 30, 2019, This will maintain employee salaries and benefits in case of an untimely

budget.

|
!
i
i
i
|
i
I
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S~ Management Proposal i »67{ 1(7/{2?/&‘ | .
~ Bargaining Unit: 13 : i W’ 96@//1 \

i

|

|

Exclusive Representative: {UOE

Article: ARTICLE 18 — CONTRACT PROTECTION - CONTINUOUS
APPROPRIATIONS

Section: 18.2 Contract Protection

18.2 Confract Protaction ’

] For the ferm-effirst year of this Contract from July 1, 20186, thrcinuqh June 30, 2017, the State
shall not implement a furlough program or mandate a Person:?'l Leave Progrars,

~ -
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Bargaining Unit: 13

Exclusive Representative: JUOE

Article: ADDENDUMS AND ATTACHMENTS
Section: Addendum A — Post and Bid Form

Management.Proposal |
Al
O e

BARGAINING UNIT 13
POST AND BID FORM

CURRENT
CLASSIFICATION:

!
:
|
i
!
|
T

EMPLOYEE NAME:
{Please prirt)

SOCIAL SECURITY NUMBER:

CURRENT FACILITY:

WORK TEL.LEPHONE NUMBER:
[

CURRENT WORK
SCHEDULE:

iMY PRESENT SHIET 187

MY CURRENT
SLIPERVISORIS:

SUPERVISOR'S
TELEPHONE NUMBER |

i
4
E
[ am intarested in changing my (check appropriate hox: |
|

{Any/AN D Qr Specify

WORK SGHEDULE to:
SHIFT to: (Any/AID D or Specliy R A
ASSIGNMENT to: AnyAy [ ] or Spectiy E

{Aftach additional sheels of paper if nasded)

1.

| am interesied in transferring to the following locations(s) :

3.

2

|

4. i

j
(Attach additional sheets of paper if needed)

As of the date of this bid, | cortify that | am & full-time permanent employee (having successfully
completed my probationary period). |

EMPLOYEE SIGNATURE

DATE

The Siate hereby acknowledges receipt of this request. (Date requedt received; )

Phone Number Date copy returneg to

o
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Management Proposal

f
s
I
|
‘ |
Bargaining Unit: 13 !
|
Exclusive Representative: {UOE f
Article: ADDENDUMS AND ATTACHMENTS ;
|

Section: Addendum B -~ Plants — ShiftlJoh Assignmen;ts
|

’rents :

The following are plants to be usad for shift or job assignm

California Highway Patrol Academy

|
|
1
|
!
|
4
J

California State Fair

Caltrans
District 01
District 02
Disfrict 03
District 04
District 05
District 08
Disirict 07 ;

District 08 ' :

District 09 |

District 10 i

District 11 |

Headquarters Lab i‘
f’

=

Tunnels & Tubes
(Caldecutt TunnelPosay Tube)

i
Department of Corrections and Rehabilitation —T[ Each
institution

Department of General Services

Sacramenty Fresno
San Francisco Los Angeles
San Jose Van Nuys

Sznta Rosa Santa Ana



Qakiand San Bernardino/Riverside
Stockton San Diego
Redding

Department Of Public Health
Berkeley ‘

Department of Corrections and Rehabilitation

Southern Reception Center
Northern Receptior: Center

Fred C. Nelles School for Boys
£l Paso Robles Schogl

" Ventura Schoel for Girls

Youth Training School

Northern California Youth Center

Developmental Services
Canyon Springs

Frank D. Lanterman State Hospital
Sonoma State Hospital

Porterville State Hospltal

Fairview State Hospital

Edugation

Diagnostic School for Handicapped Children NC
Diagnostic School for Handicapped Children 8C
Sehool for Deaf (Fremont)

School for Deaf (Riverside)

State Hospitals
Goalinga State Hospital
Alascadero State Hospital
Napa State Hospltal
Metropolitan State Hospital
Patton State Hospital

PN




Museum of Science and industry
Parks and Recreation — each district

Veterans Affairs

Youniville

Barstow

Fresno

Redding : ;

Chula Vista
|

Lancaster

i
Veantura i

West Los Angeles i

For any agency not listed above, the “plant’ shall be deélmed to be "Statewide.” It is
agreed that if during the terms of this Agreement the State wishes fo modify this listing or
redefine the “plant,” the State will; (&) notice the Union, {b) meet and confer if requested

A
by the Union, and (c) when Agresment [s reached, such Agreement will be incorporated .
as part of this Contract. \‘

1
|
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Management Proposal ’1
|

| glepe -
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Bargaining Unit: 13
‘Exclusive Representative: IUOE

Article: ADDENDUMS AND ATTACHMENTS

i

F

Section: Addendum C - Holiday Compensation Chart
Full-time and Part-time Employess

HOLIDAY COMPENSATION |
TIME BASE IN HOURS |
Falime 800" 1
15 1,80 :
2/5 3.20 !
3/5 4.80
415 6.40 l
118 1.00 !
1/4 5.00 |
38 3.00- !
12 4,00 ?
5/ 5,00 |
3/4 6.00 | t:-‘ﬁ’
7i8 7.00 ;
1/10 80
310 2.40 |
710 5.60 |
9110 7.20 !
intermittent Employses '

HOURS ON PAY STATUS FOLIDAY COMPEIT!ISATIDN i
DURING PAY PERIOD HOURS FOR EACH HOLIDAY
0-10.8 0

11-30.9 1
31-50.9 2 |
51-70.9 a
71-00.9 4 |
91-110.9 5 |
111-130.9 6 |
131-150.9 71
151 or over g* E

*;:v(empl ] e G nly accrue up o 8 hours of holiday crediit per holiday.

1 R0, o/,




