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Management Roll Over Proposal

Bargaining Unit: 18 Date: 3 —lS "l G
Exclusive Representative: CAPT
Article: Preamble

Subject: Preamble

This AGREEMENT, hereinafter referred to as the Agreement or the Contract, entered
into by the: STATE OF CALIFORNIA, hereinafter referred to as "the State" or "the State
employer," and the CALIFORNIA ASSOCIATION OF PSYCHIATRIC TECHNICIANS,
hereinafter referred to as "CAPT" or "the Association" or “the Union," has as its purpose
the promotion of harmonious labor relations between the State and CAPT,
establishment of an equitable and peaceful procedure for the resolution of differences;
and the establishment of rates of pay, hours of work, and other terms and conditions of
employment. The term "Agreement” as used herein means the written agreement
provided under Section 3517.5 of the Government Code, also known as the Ralph C.

Dills Act.
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CAPT ORIGINAL PROPOSAL
02/23116

ARTICLE 1 - GENERAL PROVISIONS

1.1 Recognition and Coverage

A, Pursuant to Public Employment Relations Board certification of representation
601-S, the State recognizes CAPT as the exclusive negotiating agent for all
employees in the Psychiatric Technician Unit. Subject to Unit modification, the
Unit includes the following classifications:

1. Psychiatric Technician Training Candidate
2. Psychiatric Technician Student

3. Psychiatric Technician Trainee

4. Psychiatric Technician Apprentice

5. Pre-Licensed Psychiatric Technician

6. Pre-Licensed Psychiatric Technician (Safety)
7. Psychiatric Technician

8. Psychiatric Technician (Safety)

9. Senior Psychiatric Technician

10. Senior Psychiatric Technician (Safety)
44, 11. Psychiatric Technician Instructor

45. 12, Psychiatric Technician Assistant

18- 13. Psychiatric Technician Assistant (Safety)

B. Pursuant to Government Code sections 19815.4 and 3517, CAPT recognizes the
Director of the California Department of Human Resources (CalHR) or his/her
designee as the negotiating representative for the State and shall negotiate

exclusively with the Director or his/her designee, except as otherwise specifically
spelled out in the Agreement.
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Roll Over Proposal

Bargaining Unit: 18 Date: ;: //{&
Exclusive Representative: CAPT / 07 f

Article: 1

Subject: General Provisions

1.2 No Strike

A. During the term of this Agreement, neither CAPT nor its agents or any employee, for
any reason, will authorize, instituts, aid, condone or engage in a work slow down,
work stoppage, strike or any other interference with the work and statutory functions
or obligations of the State.

B. CAPT agrees to notify all of its officers, stewards, and staff of their obligation and
responsibility for maintaining compliance with this Section, including the
responsibility to remain at work during an interruption which may be caused or
initiated by others and to encourage employees violating this Section to return to
work.,
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Roll Over Proposal Z/Z 3//(@

Bargaining Unit: 18
Exclusive Representative: CAPT
Article: 1

Subject: General Provisions

1.3 No Lockout
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Management Counter Proposal (Roll Over Language)

Bargaining Unit: 18 Date: //}ﬁé
Exclusive Representative: CAPT C@ /)3

Article: 1

Subject: General Provisions

1.4 Non-Discrimination

A. The State and CAPT agree that neither party will discriminate against any
employee.

B. At the employee's discretion, allegations of discrimination or harassment based
upon disability and/or medical condition, or failure to provide reasonable
accommodation for physical or mental disability and/or medical condition may be
grieved under the grievance procedure in Article 13 of this Agreement up to and
including the 2nd step, and/or may be pursued with the SPB through the
complaint procedure specified by the Board and/or the Department of Fair
Employment and Housing (DFEH), and/or the Federal Equal Employment
Opportunity Commission (EEOQC).
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Roll Over Proposal

‘Bargaining Unit: 18 : Date: Z}/{ﬂ
Exclusive Representative: CAPT Z) ﬂ

Article: 1 /cdﬁ Z

Subject: General Provisions

1.5 Savings Clause G
Should any provision of this Agreement be found unlawful by a court of competent jurisdiction orféﬂ

invalidated by a change in legislative statute, the remainder of the Agreement shall continue in
full force and effect. Upon issuance of such a decision, the parties shall meet as soon as
practical to attempt to renegotiate the invalidated provision(s).
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Management Counter Proposal (Roll Over Language)

Bargaining Unit: 18 Date: ,?//57/@

Exclusive Representative: CAPT / / (ﬁ /
Article: 1

Subject: General Provisions

1.6 Reasonable Accommodation

A. Within the California Department of Human Resources’ policy, the State agrees
to make reasonable accommodation for the known physical and/or mental
limitations of an employee with a medical condition and/or disability. Such efforts
shall include the types of reasonable accommodation specified by the CaiHR.

B. Alleged violations of this Section shall not be grievable under the grievance
procedure contained in Article 13 of this Agreement. Complaints afleging denial
of reasonable accommodation shall be pursued or filed with the State Personnel
Board through the complaint procedure specified by the Board.

C. An employee is entitled to have a CAPT representative assist in substantiating or
presenting factual information in any interview or meeting when the employee is
requested to meet with a DSH, or CDCR and/or CCHCS designated reasonable
accommodation manager or a DDS reasonable accommodation committee
relative to the disposition of a reasonable accommodation request.

D. Upon written request, a facility list of vacant positions being considered by the
CDCR and/or CCHCS, or DSH designated reasonable accommodation manager
dr a DDS reasonable accommodation committee shall be provided to the local
,,,,, CAPT chapter president. . .. . __
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Roll Over Proposal 7&4&]/«(){
Bargaining Unit: 18 Date: %/2%//é

Exclusive Representative: CAPT ///?'

Article: 1

Subject: General Provisions

24 )1 @ OT
The Government Code sections attached to this Agreement (Appendix C) are hereby

incorporated into this Agreement. However, if any other provision of this Agreement alters or

is in conflict with any of the Government Code sections listed in the Appendix, such

Agreement provision shall be controlling and supersede said Government Code sections or

parts thereof, and any rule, regulation, standard, practice or policy implementing such

provisions. The Government Code sections listed in the Appendix are cited in Section
35617.6 of the Ralph C. Dills Act.

1.7 Supersession
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Management Counter Proposal

Bargaining Unit: 18 Date: %‘/ 3//&

Exclusive Representative: CAPT 1/4,

Article: 2

Subject: Psychiatric Technician Provisions

2.1 Professional Recognition and Rights
A. Preamble

The State of California recognizes the important contribution of the profession of
Psychiatric Technicians and further recognizes them as an integral part of level
of care services provided to the clients in the facilities operated by the
Departments of State Hospitals, Developmental Services, Corrections and
Rehabilitation and California Correctional Health Care Services. The State of
California recognizes and encourages the efforts of Psychiatric Technicians to
promote and maintain the professional standing of the Psychiatric Technician
classification.

The State is committed to providing a safe and secure work place where all
employees, regardless of their classification or pay status, are treated by
supervisors and managers in a manner that maintains a generally accepted
standard of human dignity and courtesy. Employees alleging they have not been
treated accordingly may process a grievance up to the CalHR level of the
grievance process, but shall not be subject to the arbitration procedure of this

MOU. -eomplaint-upto-the Department-head-ordesignes.
B. Rights

1. A Unit 18 employee, upon request, shall be entitled to have a CAPT
representative or represent himself/herself at Skelly proceedings and formal
disciplinary hearings held before the State Personnel Board.

2. The State shall grant a total of four (4) days per fiscal year of State paid
release time for two CAPT representatives to participate on the Licensing
Advisory Board.

-
3. Disciplinary representation will be administered as follows: b[ , D‘-F '\0
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Management Counter Proposal

a. Prior to the start of an investigatory interview, an employee shall rermally
be informed in writing, 24-hours in advance, of the subject of the interview
and if he/she may be subject to disciplinary or criminal action. The
employee will be given an opportunity to secure the representative of
his/her choice within 24 hours so as not to impede or alter the timeling of
the investigation. If, during the course of an interview, should the focus of
an investigation change to include the employee being interviewed, the
employee will be so informed and, if requested by the employee, shall be
allowed to obtain CAPT representation within 24 hours.

An investigation shall be concluded within 75 calendar days from the date
an employee who is subject of an investigation is interviewed by the
special investigator or 75 days from the date that the employee received
notice of an administrative leave or reassignment, whichever date comes
first.

If there are no findings in the investigation, the employee shall be returned
to work within 15 calendar days in accordance with departmental
policy/procedure. If there are findings,-at-BBS-and-DSH; management
shall make a determination on the investigator’s findings and notify the
employee in writing of their decision {e.qg., discipline, return to work,
training, limited duty) within 30 calendar days of the receipt of the
investigator’s report.

If the investigation is not concluded within 75 calendar days from the date
an employee who is the subject of the investigation is interviewed by the
special investigator, or 75 days from the date that the employee has
received notice of administrative leave or reassignment, or management
fails to provide notice to the employee within the time period stated in-this
above, the employee who is the subject of the investigation or CAPT may
file a grievance with the Executive Director, Chief Executive Officer,
Superintendent or designee. The response shall include the anticipated
completion date of the investigation. If the investigation is not completed
by the time frame contained in the grievance response from the Executive
Director, Chief Executive Officer, Superintendent or designee, the matter
may be appealed through the grievance process up to the CalHR level.
This shall be the final level of review and is not subject to arbitration.

For any grievance filed based on this Section, the response given at the
director’s level shall be final and the grievance may not be appealed

further in the grievance and arbitration procedure.
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Management Counter Proposal

An employee shall be given advance written notice that he/she is being
administratively transferred or placed on administrative leave, during the
investigation of an allegation of wrongdoing. The notice shall inform the
employee of the reason for the administrative transfer or leave and the
effective date.

b. Upon request, an employee shall be accompanied by an Association
representative at a meeting held with a significant purpose to investigate
facts to support adverse action pursuant to Robinson v. State Personnel
Board, the U.S. Supreme Court case in NLRB v. Weingarten, and final
cases interpreting these decisions. "Adverse action” shall be defined as
dismissal, demotion, reduction of pay, suspension without pay, a formal
letter of reprimand or other adverse action as defined by the State
Personnel Board.

Upon request, employees shall be allowed representation for meetings
and investigations, as defined in this Section, with investigators employed
by the Department of Health Services and investigators representing the
Board of Vocational Nursing and Psychiatric Technicians.

¢. Atthe request of the employee, representation shall be permitted at
counseling sessions when:

(1) The result of the counseling session is reduced to writing; and

(2) The resulting corrective counseling memorandum is included in the
employee’s official personnel file; and

(3) The corrective counseling memorandum refers fo disciplinary action.

d. Corrective counseling memorandums, including but not limited to
counseling memos, letters of instruction (LOIs), work improvement
discussions (WIDs), or letters of expectation (LOE) meeting the above
criteria may be appealed through the grievance procedure up to the
department level. departments-complaintprocess: Corrective counseling
memoranda are part of the progressive disciplinary process. Corrective
counseling memoranda may be used in adverse actions to demonstrate
that an employee had been on notice of a departmental policy or
expectation. Departments shall utilize as a reference, the supervisors
guide to address employee performance on the CalHR website. For
performance-based offenses, a verbal counseling usually occurs before a
corrective counseling memorandum in regards to the same type of
offense. For misconduct-based performances, a verbal counseling should
usually occur before a corrective counseling memorandum in regards to

the same type of offense. /Pt L_t Ou _ev
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Management Counter Proposal

e. Every corrective counseling memorandum shall be written by the
employee's supervisor and shall refer to a specific incident or incidents.
When appropriate because of direct involvement, the corrective
counseling memorandum may be written by other than the employee's
supervisor. For issues not involving a formal investigation, the corrective
counseling memorandum shall be issued to the employee within thirty (30)
calendar days of the incident described in the memo, or from the date of
discovery of the incident. Departments may mail the memorandum to
meet the thirty (30) calendar day requirement. It must be postmarked
within the 30 calendar days. Proof of service is acceptable. Upon request
of the employee, a meeting in regards to the memorandum must still be
held with the issuing supervisor. Employees shall have the right to attach
a rebuttal to any corrective counseling memorandum at any time, and the
rebuttal shall be attached to and accompany the memorandum.

f. The Association will provide a representative within a reasonable time
based on the circumstances of the meeting.

g. When formal adverse action is taken against an employee for an alleged
offense that requires the State to report to the BVNPT or the Department
of Public Health, no such report shall be made until after the conclusion of
the Skelly hearing. After the conclusion of the Skelly hearing, the State
may report to the BVNPT or the Department of Public Health the nature of
the adverse action taken against the employee.

h. If an employee is the subject of an investigation by the special
investigator, which can result in disciplinary action, and there is insufficient
evidence to take disciplinary action, the employee shall be so informed in
writing by the Executive Director, Warden, Superintendent or designee of
the facility conducting the investigation within 30 calendar days. This
provision shall be subject to the complaint procedure.
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Management Counter Proposal

i. A dismissed employee whom the SPB or court later clears of any
wrongdoing shall be reinstated to work in accordance with the following
provisions, If the returning employee held a Post and Bid position, they
shall be returned to that successfully held position. If that employee
chooses not to return fo the Post and Bid position, they shall select from
any available Post and Bid position. An employee who successfully bid for
that position in the returning employee’s absence shall vacate that position
and shall select from any vacant Post and Bid position. Employees not
holding Post and Bid positions shall be offered an available position cn the

shlft thev prewouslv worked H—theretummguemeleyeeeprewe%—pea#en

management determine return of the employee to the previously held
position would not be in the best interest of the employee, other
employees, or the patients of the unit, the returning employee shall
receive written notification. The written notification must include the

reason(s) that the employee will not be returned to their position.
Employees will not be unreasonably prohibited from returning to their Post
and Bid position. If an employee is removed, the employee may choose to

be Dlaced |nt0 any open Post and Bid Dosmon Iheanphayee%uid%heﬂ

th+s—penedr Untll the emp[ovee selects an open Post and Bld posmon the

employee shall be placed in a position on a shift of the employee’s choice.
Nothing in this Subsection shall be counted according to Article 9.2 (Post
and Bid).

4. An employee and/or employer must be advised, in advance, that an
investigatory interview will be tape recorded. In the event the department
does not allow the employee or their representative to record the employee’s
investigory interview, at the reguest of the employee a copy of the tape will be

Qrowded NHeeerdmg—dewee—ehelLbeeeed—nepehau-any—simqegrapm

5. No Unit 18 employee;
shall be directed to make sigh-any statement or admission of guilt to be used
in a disciplinary proceeding without the opportunity to review the matter with
an Association representative, upon the request of the employee.

6. No Unit 18 employee shall be required fo take a polygraph examination in
connection with any formal disciplinary action. Y Dq/?'“
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Management Counter Proposal

7. When formal adverse action is taken against an employee, the employee
shall be given a copy of all documents and other investigating materials that
were used to formulate the adverse action.

8. Upon service of a subpoena on an employee to testify at an arbitration, State
Personnel Board {SPB), Public Employment Relations Board (PERB) or
legislative hearing, or a judicial proceeding, the State shall release the
subpoenaed employee without loss of compensation for such time as is
required to comply with the subpoena. The State shall release an employee
who is a party in a proceeding for a reasonable amount of time without loss of
compensation for the purpose of attending any court hearing in connection
with their case. If that hearing takes place outside the employee's scheduled
work hours, they still shall be granted a reasonable amount of time off without
loss of compensation from their scheduled work hours.

C. Grievance or appeals of this provision:

During the term of this agreement, alleged violations of Section 2.1, Subsection
B, paragraphs (2), (3}, and (8) shall be processed through the grievance and
arbitration procedure contained in this Agreement unless otherwise stated.

Alleged violations of Section 2.1, Subsection B, paragraphs (1), (4), (5), (6), and
{7) may not be processed through the grievance and arbitration provisions of this
Agreement, but instead shall be raised, if at all, in any disciplinary appeal or other
proceedings authorized by law.

Section 2.1, Subsection A (Preamble) is subject to the grievance process up io the
Ca[HR level, but shall not be subject to the arbitration procedure of this MOU.

; a. Nothing
hereln shall be construed as a waiver of any other right currenily enjoyed either by
the Association, State or employees in Unit 18.

D. During any phase of the representation process as defined within, an additional
CAPT representative may be present for training purposes only and act only as
an observer. In no way shall an observer interfere or delay the representation
process. The observer shall request to use any accrued leave credits, excluding
sick leave, to attend during their regular schedule work shift. The approval will
be based on operational needs.
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CAPT Rollover Proposal Date: 5/ Z‘Q// é
/] 36

2.2 Psychiatric Technician Career Ladder

A. The State and the Association recognize the importance of career development and
a career ladder on recruitment, retention and the morale of Bargaining Unit 18
employees.

B. A series of classes within the bargaining unit exists which allows progression from
entry-level classifications such as Psychiatric Technician Training Candidate,
Psychiatric Technician Student, Psychiatric Technician Apprentice and Psychiatric
Technician Assistant through Senior Psychiatric Technician. This career ladder
extends beyond the bargaining unit through supervisory and managerial positions.

C. The employer may sponsor an employee in Bargaining Unit 18 while he/she is
engaged in training that leads to eligibility for examination for licensure in one of the
level-of-care classifications.

1. A sponsored employee is an employee who is selected by the employer to
participate in a career training program.

2. By necessity, a sponsored employee works irregular hours for an agreed upon

salary while voluntarily attendmg an educational institution in preparation for
licensure.

3. While on sponsorship status, the employee is guaranteed a weekly salary (paid
bi-monthly) regardless of hours worked. Hours worked are determined by the
employer, based on the employee's academic schedule, whether or not school is
in session, and the operational needs of the facility.

4. The regular hourly rate of pay of a sponsored employee is calculated by dividing
the number of hours in the agreed upon time base into the salary specified in the
State of California pay scales for the class at that time base. In no case will this
hourly rate be less than minimum wage. This regular hourly rate will be paid for

all hours up to the number specified in the time base worked in any work week. A
rate of 12 times the regular rate of pay will be paid for all hours worked in excess
of 40 in any workweek. The fixed salary, based on the time base of employment,
is guaranteed to the employee in any work week in which he/she performs any
work. For those sponsored on less than full time base sponsorship status, if the
employee works beyond the number of hours indicated by the time base, he/she
will be paid the regular hourly rate of pay for any hours worked above the
sponsorship time base up to 40 hours and 1% times the reguiar rate of pay for all
hours in excess of 40 hours. (See Appendix D for examples.)

5. (a) Time spent in classroom activities and clinical lab time at sites other than the
sponsoring facility is not counted as hours worked as it provides no direct
benefit to the sponsoring facility.

(b) Compensation for clinical lab time performed at the sponsorship site is
included in the guaranteed salary. Such clinical lab time, scheduled and
worked, is included in the determination of the employee's eI%blllty for p

overtime payment. (274 |
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6. Sponsored employees will be provided a sponsorship contract and gu’ide|ines
prior to entrance into the sponsorship relationship. (See Appendix E for model
contract.)

7. Sponsored employees are expected, upon attainment of licensure, to work at the

sponsoring site for at least the length of the sponsorship, 50}, ? k
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MANAGEMENT COUNTER ROLLOVER PROPOSAL

Bargaining Unit: 18 Date: ;f//.f’—;//é

Exclusive Representative: CAPT Time: / ( / (f

Article: PSYCHIATRIC TECHNICIAN PROVISIONS

Subject: Professional Practice Groups (PPGs)

Article 2.3 Professional Practice Groups (PPGs)

A. The purpose of professional practice groups is to provide an orderly process through

which Psychiatric Technicians may participate regularly as a group to:

- 1. Establish, maintain and improve the standard of nursing care within the scope of the

B.

i

Psychiatric Technician license.
2. Function as a central group to assist in:

(a) Maintaining competence in nursing practices within the scope of the
Psychiatric Technician license, ‘

(b) Increasing the competence of Psychiatric Technicians by exposure to new skills,
trends and developments of practice for developmentally disabled clients and
mentally disabled patients, and

(c) Recognizing and accepting responsibility for recommending improvements in
practices that will enhance client/patient care.

3. Participate actively in efforts to define and upgrade the standards of practice,
education, orientation, ethics, conduct and achievement as required ‘by the
appropriate licensing board.

4. Serve as a centralized group for receiving individual or group concerns pertaining to
nursing practices within the scope of the Psychiafric Technician license and
channeling this input for study evaluation and consideration.

5. Improve communications between members of the Psychiatric Technician discipline,
related treatment/health care disciplines, and management and supervisors
regarding new trends and changes in the field, such as a result of legislation,
science or new applications and interpretation of existing laws.

The size, composition and frequency of meetings for Psychiatric Technician PPGs shall
be determined by facility management, which may include multidisciplinary Professional
Practice Groups. Meetings of any PPGs shall be open and other employees may attend
on their own time or on State time with his/her supervisor's approval. The selection
process for the PPGs shall include an election of representative rank-and-file licensed
Psychiatric Technicians and may also include direct appointments by management. .
Prior approval of agendas may be required. Each Professional Practice Group may elect
officers and publish agendas in advance. No Chapter Officer may serve as an elected
officer. Each Professional Practice Group shall prepare minutes and provide a copy to
management and the CAPT Chapter Executive Committee. Upon request, facility
management shall be entitled to review the minutes prior to distribution. .

- ﬁa;/ " S
[fﬂp[/é/}»/ D Viayub\t%é&?/



MANAGEMENT COUNTER ROLLOVER PROPOSAL

C. Professional Practice Groups shall be able to use State facilities, clerical support and
mail systems consistent with current practices, workload and other facility priorities.
Psychiatric Technicians participating in Professional Practice Groups shall suffer no loss
of compensation and shall receive no overtime as a result of attendance at any
Professional Practice Group meeting or assignments made by a Professional Practice
Group.

D. Professional Practice Groups may submit recommendations to facility management.
It is understood by both parties that effective two-way communications improve morale
and productivity. Upon request, a copy will be provided to the CAPT Chapter Executive
Commitiese.

E. The Professional Practice Group shall not be for the purpose of meeting and conferring
on any subject, nor for discussing a subject of any grievance or complaint. No
Professional Practice Group communications, written or oral, may occur with any
agency or organization other than the facility management without prior approval of the
facility director or designee.

F. It is understood that it is the responsibility of the Psychiatric Technicians themselves to
form and organize the Professional Practices Group.

G. This provision shall not be subject to the Grievance and Arbitration Article of this
Agreement. ‘

H. Each chairperson of a facility Professional Practice Group may, upon request, be placed
on a work schedule that allows up to 20 hours per week to perform PPG functions.

G
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Roll Over Proposal

Bargaining Unit: 18 Date: Z’)Qﬁj/k

Exclusive Representative: CAPT
Article: 3 Z

Subject: Management Rights

Article 3 - Management Rights

/@“;},Z b

A. All the functions, rights, powers and authority which the emptoyer has not @I ﬂ

specifically bridged, delegated or modified by this Agreement are recognized by -
the Association as being retained by the State employer.

B. This Agreement is not intended to, nor may it be construed to, contravene the
spirit or intent of the merit principle in State employment, nor to limit the
entitlements of State Civil Service employees provided by Article VIl of the State
Constitution or bylaws and rules enacted thereto.
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Roll Over Proposal

Bargaining Unit: 18 | Date: 2/2\7//(&
Exclusive Representative: CAPT / 47 2 o¢

Article: 4

Subject: Wages

4.1 Salary Definitions

18, the following definitions shall apply:

A. "Salary range" is the range of rates between, and including, the minimum and
maximum rate currently authorized for the class.

B. "Step" for employees compensated on a monthly basis is a 5 percent differential
above or below a salary rate rounded to the nearest dollar and for employees
compensated on a daily or hourly basis is a 5 percent differential above or below
a rate rounded to the nearest dollar and cents amount. One step higher is
calculated by multiplying the rate by 1.05 (e.g., $2,300 x 1.05 = $2,415). One
step lower is calculated by dividing the rate by 1.05 (e.g., $2,415/1.05 =
$2,300).

C. "Rate" for employees compensated on a monthly basis is any one of the full
dollar amounts found within the salary range and for employees compensated on
a daily or hourly basis is any one of the dollar and cents amounts found within
the salary range.

D. "Range differential” is the difference between the maximum rate of two salary
ranges.

E. "Substantially the same salary rangé” is a salary range with the maximum salary
rate less than two steps higher than or the same as the maximum salary rate of
another salary range.

F. "Higher salary range" is a salary range with the maximum salary rate at least two
steps higher than the maximum salary rate of another salary range.

G. "Lower salary range” is a salary range with the maximum salary rate any amount
less than the maximum salary rate of another salary range. Unless otherwise
provided by the State Personne! Board, the lowest salary range currently
authorized for the class is used to make salary comparisons between classes

except for deep classes. Any rate falling within the salary range for a class may
be used to accomplish appropriate step differentials in movements between

classes and salary ranges.
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Management Proposal

Bargaining Unit: 18 Date: /2/77[ il

Exclusive Representative: CAPT 27 5/_2
Article: 4
Subject: COMPENSATION

4.2 Adjustment Pay Ranges

Effective July 1, 2016 all eligible CAPT represented classifications shall receive a
General Salary Increase (GS)) of 3%.

Effective July 1, 2017 all eligible CAPT represented classifications shall receive a
General Salary Increase (GS) of 3%.

Effective July 1, 2018 ali eligible CAPT represented classifications shall receive a
General Salary Increase (GS81) of 3%.

All employees shall retain their current merit anniversary date,

1. Eligible employee means an employee of a recognized collective bargaining unit that
has a ratified collective bargaining agreement containing these provisions,
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Management Counter Proposal

Bargaining Unit: 18 Date: December Z/ZMF:‘

Exclusive Representative: CAPT /ﬂ 27 5?/

Article: 4.2

Subject: Salaries

ﬂ‘,//,?/#‘!

month @ 225 vl — .
Effective the pay.period following agreement Psychiatric Technician Instructors

shall receiv$;SA of_5%’7:ﬁc. ) /%//éﬁw’-ée

Effective the i ollowing agreement Senjor Psychiatric Technicians and Senior Psychiatric
Technicians (Safety) shall receive an §SA of 1 %

Effective July 1, 2017 Senior Psychiatric Technicians and Senior Psychiatric Technicians (Safety) shall
receive an SSA of 1%

Effective July 1, 2018 Senior Psychiatric Technicians and Senior Psychiatric Technicians {Safety) shall
receive an SSA of 1%
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Management Counter Proposal

Bargaining Unit: 18 Date: {//é /L

Exclusive Representative: CAPT / / %
Article: 4

Subject: Wages

4.3 Ranges

A. Psychiatric Technicians and Senior Psychiatric Technicians who provide proof of
appropriate credit and meet performance eligibility criteria as required by the
Department of State Hospitals, the Department of Developmental Services and
the Department of Corrections and Rehabilitation Range B/C, and CCHCS
eligibility policy dated September 20, 1988, shall be appointed to the alternate
ranges as specified below. Such appointments shall not be unreasonably denied.

1. Range B, Qand T

Employees at Range A, P or 8 who complete the equivalent of 15 qualifying
semester units of job-related courses from an accredited college or university.

2. Range C,RorU

Employees at Range B, Q or T who complete the equivalent of 15 additional

qualifying semester units of job-related courses from an accredited college or
university.

B. Courses completed within ten (10) years prior to application shall be accepted for
qualification to the alternate range. For courses completed more than ten (10)
years prior to application, exceptions may be granted by each facility on a
course-by- course basis. The Section of this provision governlng exceptions can
be appealed up to the seeend-(2™) third (3™) level of the grievance process.
Applicable courses taken prior to acceptance into a BVNPT certified Psychiatric
Technician program shall be accepted for qualification to the alternate range.

C. An application for alternate range shall be acted upon by the designated
committee within thirty (30) calendar days from the date the application is
submitted.

A\ / T b
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Management Proposal (Roll Over Language)

Bargaining Unit: 18 Date: é/Z///é

Exclusive Representative: CAPT / {//
Article: 4

Subject: Wages

4.4 Merit Salary Adjustments

A. The State employer agrees that for the life of this Agreement, employees shall
receive their annual salary adjustments in accordance with Government Code
section 19832 and applicable California Department of Human Resources rules.
Government Code section 19832 is as follows: After completion of the first year
in a position, each employee shall receive a merit salary adjustment equivalent to
one of such intermediate steps during each year when hefshe meets such
standards of efficiency as the department by rule shall prescribe.

B. Within 30 days prior to an anniversary for a Merit Salary Adjustment (MSA), an
employee may request in writing to his/her immediate supervisor the likelihood
that an MSA will be granted. A supervisor's affirmative response does not
guarantee the granting of an MSA.

C. If the employee’s supervisor indicates that the MSA may be denied, the
supervisor will identify in writing areas where improvement is needed and provide
a plan of correction not to exceed ninety (90) days in duration. The MSA shall be
granted upon satisfactory completion of the plan. Failure to satisfactorily

complete the plan may resuit in additional plans being issued or the denial of the
MSA until the next scheduled anniversary date.

D. If the employee meets the expectation outlined in management's plan of
correction, the employee shall be granted the MSA.

E. The State agrees to notify CAPT prior to making any changes to the Special In-

Grade Salary Adjustments (SISA} in Unit 18 classifications and meet and confer
with the Association upon request.

F. An employee who is eligible for an MSA when he/she is off on IDL or EIDL. shall

receive the MSA if there is no document in the employee’s file that would cause a
denial and the employee met standards of efficiency for the prior year.

47 W D:4>
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/"Q( \\\0 shift,

(&{0 D.H. Employees who regularly work the A.M. shift and work overtime on a different

Management Proposal

Bargaining Unit: 18 Date: @ég%é
Exclusive Representative; CAPT Time:_/ ﬁ’?’

Article 4-Wages

Subject: 4.5 Shift Differential

4.5  Shift Differential

0
arminlo
Gy

Effective July 1, 2045 2016, Unit 18 employees who work shifts shall receive a
night shift differential as set forth below:

A.E. Employees shall qualify for the P.M. shift pay differential of one dollar and fifty
cents ($1.50) £$4:603-per hour where four (4) or more hours of the regularly
scheduled work shift fall between 6 p.m. and 12 midnight or work an identified
Third Watch for CDCR-CCHCS.

B:F. Employees shall qualify for the NOC shiit pay differential of one dollar and seventy
twenty- five cents ($1.75) £$4-25) per hour where four {4} or more hours of the

regularly scheduled work shift fall between 12 midnight and 6 a.m.

C.6. Regardless of work shift as in the case of overtime, employees shall be
paid for all hours worked at the differential rate of their regularly scheduled

shift will receive shift differential consistent with the criteria as outlined above in
4/ AEandBE.

\D/b EJ= These shift differentials are not PERSable and do not count towards /\Pr (o _% ’Ua

compensation for the purposes of retirement.
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Bargaining Unit: 18

Exclusive Representative: CAPT

Article: 4
Subject:

4.6 Bilingual Differential Pay

Roll Over Proposal

Wages

Bilingual Differential Pay applies to those positions designated by the California
Department of Human Resources as eligible to receive bilingual pay accordmg to the
following standards:

A. Definition of Bilingual Position for Bilingual Differential Pay:

1.

A bilingual position for salary differential purposes requires the use of a
bilingual skill on a continuing basis averaging 10% of the time. An employee
using his/her bilingual skills 10% or more of the time will be eligible whether
the skills are used in a conversational, interpretation or translation setting. In
order to receive bilingual differential pay, the position/employee must be
certified by the using department and approved by the California Department
of Human Resources. Previous certification by another department shall be
accepted upon employee transfer. (Time should be an average of the time
spent on bilingual activities during a given fiscal year.)

The position must be in a work setting that requires the use of bilingual skills
to meet the needs of the public in either:

(a) A direct public contact position;
(b) A hospital or institutional setting dealing with patient or inmate needs; or

(c) A position utilized to perform interpretation, translation or specialized
bilingual activities for the department and its clients.

. The position must be in a setting where there is a demonstrated client or

correspondence flow where hilingual skills are clearly needed.

Where organizationally feasible, departments should ensure that posmons

clearly meet the standards by centralizing the bilingual responsibility | in as few
positions as possible.

. Actual time spent conversing or interpreting in a second language and closely

related activities performed directly in conjunction with the specific bilingual
transaction will count toward the 10% standard. D 5)_ O
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Roll Overr Proposal W ‘ /KAQ?
| ﬂ}g 14 52

1. An employee meeting the bilingual differential pay criteria during the entire W
month shall receive a maximum of $100 per month, including holidays.

B. Rate:

2. An employee meeting the bilingual differential pay criteria less than the entire
month shall receive the differential on a pro-rata basis.

3. A fractional-month employee meeting the bilingual differential pay criteria
shall receive the differential on a pro-rata basis.

4. An employee paid by the hour meeting the bilingual differential pay criteria
shall receive a differential of $.58 per hour.

9. An employee paid by the day meeting the bilingual differential pay criteria
shall receive a differential of $4.61 per day.

C. Employees, regardless of the time base or tenure, who use their bilingual skills
more than 10% of the time on a continuing basis and are approved by the
California Department of Human Resources will receive the bilingual differential
pay on a regular basis.

D. Bilingual differential payments will become earnings and subject to contributions
to the State Retirement System, OASDI, levies, gamnishments, Federal and State
taxes.

E. Employees working in positions which qualify for regular bilingual differential pay
as authorized by the California Department of Human Resources may receive
the appropriate pay during periods of paid time off and absences (e.g., sick
leave, vacation, holidays, etc)

F. Employees will be eligible to receive the bilingual differential payments on the
date the California Department of Human Resources approves the departmental
pay request. The effective date may be retroactive to the date of appointment to
a position requiring bilingual skills when the appointment documentation has
been delayed. The effective date may be retroactive up to 60 days when the
incumbent's duties are changed to include the use of bilingual skills.

G. Bilingual salary payments will be included in the calculation of lump sum
vacation, sick leave, and exira hour payments to employees terminating their
State service appointment while on bilingual status.

H. Employees will not receive bilingual salary compensation for overtime hours

worked, except upon separation from State service, regardless of total hours
~during the pay period. Agencies may not include bilingual salary compensation .
when computing the overtime rate.



Roll Over Proposal

Employees receiving regular bilingual differential pay will have their transfer
rights determined from the maximum step of the salary range for their class.
Incumbents receiving bilingual pay will have the same transfer opportunities that
other class incumbents are provided,

. The bilingual differential pay shall be included in the rate used to caiculate

temporary disability, industrial disability, and non-industrial disability leave
benefits.

l
S
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Roll Over Proposal

Bargaining Unit: 18 Date: 2/2?//6 |
Exclusive Representative: CAPT | %/&
Article: 4 ' /yﬁk —

‘ ‘.

Subject: Wages _ ‘”f//zé' /@Zﬁ
THA

4.7 Rate .on Reinstatement after Separation

Employees who are permissively reinstated by the appointing power after a break in
service of three (3) years or less shall be reinstated to the same step and salary
range as when separated. Employees who are permissively reinstated by the
appointing power after a break in service of more than three (3) years shall be
reinstated to the same salary range as when separated.

Aenece 4
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Roll Over Proposal
-
Bargaining Unit: 18 Date: Z/Z 7 / /ﬁ’
Exclusive Representative: CAPT _ W%
Article: 4 ]} ﬂ? _
Subject: Wages %//0 : /Z%

4.8 Semi-Monthly Pay g}y
‘A. Employees shall be paid no later than the 1st and the 15th of each month.
B. There shall be a two (2) week |ag.

C. Should the State Controller's Office have new equipment installed during the life
of this Agreement and that equipment is capable of producing either bi-weekly
pay checks (26 pay periods) or equal semi-monthly paychecks, the State agrees
to modify the current semi-monthly pay program with the concurrence of the
Association.

35 O
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Management Counter Proposal

Bargaining Unit: 18 Date: é/ﬂ//@
Exclusive Representative: CAPT / / ﬁf

ARTICLE 4 -Wages

Subject: 4.9 Timely Payment of Wages
The State agrees to provide timely payment of wages after an employee's
discharge, layoff or resignation consistent with applicable department and State
Controller's Office policies and State and Federal Law. Each employee shalll
receive a regular payroll warrant and overtime warrant when cash payment for
overtime is authorized.

Overtime payments will be made in accordance with the Fair Labor Standards
Act as provided in 29 CFR 778.106. The regulations provide that these
payments may be made as soon as practicable, but in no event beyond the next
pay period after such computation can be made. This section is not subject to
Article 13 (Grievance and Arbitration Procedure).

When there are errors or delays in processing the payroll documents and the
delay is through no fault of the employee, the employee shall be given the
option to receive a salary advance for reqular payroll within one (1) business
day following payday.

l/‘-ﬁ gﬁﬁ p—
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Roll Over Proposal

Bargaining Unit: 18
Exclusive Representative: CAPT
Article: 4

Subject: Wages

4,10 401K Plan

Date: 2/23/ / ?
10 3%
To/oVee

2e9-CkE

%/24//@ @/é’ é/

Employees in Unit 18 are fo be included in the State of California, California
Department of Human Resources’ 401K Deferred Compensation Program.

AETINCE 400
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CAPT COUNTER PROPOSAL DATE: ¢/ %,
/Z/

4.11 Overpayments / Payroll Errors

A. This provision applies when the State determines that an overpayment has been
made to an employee. "Overpayment” is defined as cash or time off that has been
overpaid regardless of the reason. Overpayment shall be administered in
accordance with GC Sections 19838, except as provided in this section.

B. If an overpayment occurs, reimbursement shall be made to the State through one of
the following methods at the employee’s option. However, if the employee does not
identify an option, the state will proceed with collection via payroll deductions not to
exceed 10 percent of the employee’s net salary pursuant to Subsection G.

1. In cash payment(s) mutually agreed to by the employee and the State; or

2. Installments through payroll deduction to cover the same number of pay periods
in which the error occurred, provided the full amount is recovered in one (1) year
or less. Where overpayments have continued for more than one (1) year, full
payment may be required by the State through payroll deductions over the period
of one (1) year or;

3. By mutual agreement, the overpayment may be satisfied by the use of leave credits,
excluding sick leave. Any errors in sick leave balances may be adjusted only with
sick leave credits. Requests to use leave credits shall not be unreasonably denied.

C. An employee whose employment is terminated prior to full repayment of the amount
owed shall have withheld from any money owing the employee upon termination an
amount sufficient to provide full repayment. If the amount owing is insufficient to
provide full reimbursement to the State, the State shall have the right to exercise any
and all other legal means to recover the additional amount owed.

D. If the employee should have reasonably known that an overpayment occurred, the
schedule of repayment may be determined by the State and will not be subject to this
Section. The repayment will be collected in no fewer pay periods than the
overpayment occurred in, not to exceed one year, unless mutually agreed to a longer
period of time.

E. No provision of this Section shall supersede the current procedures for the correction
or repayment of errors or other losses directed by third parties covering areas such
as insurance, retirement, social security, court-ordered payments or disability pay.

F. The parties agree to indemnify and hold CAPT harmless against collateral

challenges, including any actions by Unit 18 members that may be brought seeking
nullification of this Section of the Agreement.

G. Amounts deducted from payment of salary or wages pursuant to the above
provisions, except as provided in Subsection C, shall in no event exceed 10 percent
of the employee’s net salary. For the purposes of this Section, "net salary" is defined
as the amount of salary earned after deductions of federal income tax, state income
tax, employee's retirement contributions and OASDI. %d: P,___
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H. In event of overpayment/payroll errors, employees will be given a written notice
containing the reasons for the error and the amount involved. The written notice

shall include the emplovee S optlons pursuant fo Subsectlon B above —Pneac—te—aw
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Roll Over Proposal A %// o UM
Bargaining Unit: 18 Date: Z/@Z///é

Exclusive Representative: CAPT
Article: 4 / J w //g’é{}{ |
Subject: Wages 7 :

%/@f // 4 (@,}’/ﬁﬂ

The State agrees to reimburse employees for fees required to obtain and maintain
management required blood withdrawal certificates.

4,12 Blood Withdrawal Certification

Actiece 42
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Roll Over Proposal %\[ﬂ?
Bargaining Unit: 18 Date: 27/275//6

Exclusive Representative: CAPT / / / g
=

‘g/%//éé%b
@)/

Article: 4

Subject: Wages

4.13 Recruitment and Retention

A. Upon approval by the California Department of Human Resources (CalHR),
departments may provide Unit 18 employees a recruitment and retention
differential for specific positions, classifications, facilities or geographic locations.

B. A department will provide CAPT notice of the recruitment and retention
differential upon approval by the CalHR and Department of Finance. Upon
request of CAPT, the department will meet and discuss on the impact.

C. Less than full-time permanent employees shall receive the recruitment and
retention differential on a pro rata basis.

D. Permanent intermittent employees shall receive a pro-rated recruitment and
retention differential based on the hours worked in the pay period.

E. Recruitment and retention payments shall not alter any classification's pay
schedule nor will they be considered as compensation for purposes of retirement
contributions. The employee will pay usual and customary withholdings.

F. The department may withdraw any recruitment and retention differential for
specific positions, classifications, facilities or geographic locations for new hires
when it is no longer needed with a 30-day notice to CAPT.

G. ltis understood by CAPT that the decision to implement or not implement
recruitment and retention payments or to withdraw authorization for such
payments or differentials, and the amount of such payments or differentials rests
solely with the State and that such decision is not grievable or arbitrable.

H. Recruitment and retention differentials currenily being paid are listed as

Appendix B to this agreement. O\/

/\‘?T \E\\/\p.wl@\
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Management Counter Proposal

Bargaining Unit: 18 Date: {Z/?//@

Exclusive Representative: CAPT

214V

ARTICLE 5 — Hours of Work and Overtime

Subject: 5.1 Overtime

A

Overtime for employees in Work Week Group 2 is defined as all hours worked in
excess of 40 hours in a work week period of 168 hours or seven consecutive 24-
hour periods. The work week(s) for employees in Unit 18 will be posted in the
Personnel Office of each facility.

B. Overtime shall be paid consistent with GC 19844.1, except as noted in P below.

C.

Payment of authorized overtime required by the State shall be in cash or
compensating time off (CTO) and shall be at a rate of one and one-half times the
employee's regular rate of pay for each hour of overtime worked, or fraction thereof,
computed to the nearest fifteen minutes.

During the term of this agreement, if the State is unable to provide cash
compensation for overtime under the provisions of this contract, the State shall
notice CAPT and the parties shall meet and confer pursuant to Article 14 (Entire
Agreement).

Employees may accrue up to 100 hours of compensating time off. Employees shall

havé the choice of cash or CTO for overtime hours worked. Management shall have

the option, each fiscal year, to compensate employees with CTO up to 40 hours on 4_2__3

the books. All hours in excess of the 100 hour CTO maximum shall be Q-

compensated in cash. TPV 2.__( b
&~

Employees shall have the right to hold up to 40 hours of accrued CTO exempt from

mandatory buyout. The employer or the employee shall be informed, prior to :P&JWWQNAHL
working overtime, whether the overtime will be in cash or CTO. If cash

compensation is paid to an employee for accrued CTO, such compensation shall be

paid at the regular rate earned by the employee at the time the employee receives

the payment.

F. If the State does not permit the employee 1o schedule the CTO within one year from

S

the date the overtime was earned, the State shall make a cash payment in lieu of
CTO except as provided in E above.

. Before an employee is required to work mandatory overtime, management will

make a reasonable effort to find an acceptable volunteer within the program_{or for
CBCR/CCHCS within the facility) where the employee works. Overtime shall first be

Page 1 of 6



. Except in cases of emergency, as defined in M, below, employees shall not be

offered to BU 18 ievel of care employees before allowing other classifications to
work overtime.

1. "Acceptable volunteer" means an employee who is competent to perform the
assignment and meets any necessary licensure requirements.

2. An employee shall not be rejected as an acceptabie volunteer solely because

the employee has exceeded CTO limitations in item E above.

required to work mandatory overtime:

1. More than six (6) mandated overtime shifts of at least two (2) hours duration in a
month, or

2. In excess of sixteen (16) hours continuously, or

3. In excess of two (2) overtime shifts within an employee’s scheduled work week,
or

4. On two (2) consecutive calendar days.

An.employee who is mandated to work an overtime shift, in excess of one (1) hour,
shall be rotated to the bottom of the appropriate overtime list; however, mandated
overtime shifts of less than two (2) hours do not count towards the fimitations listed
in this section.

Employees eligible for FMLA, unable to work overtime shall not have more than 63%_/
six_(6) mandatory overtime shifts charged against their FMLA entitlement in a
month. For the purpose of mandatory overtime rotation, employees who are ((\S- 3«\]0
charged FMLA leave shall be considered to have met their overtime obligation. \e

Aricle 6.1 D, (January 1, the last Monday in May, July 4, the first Monday in

September, Thanksgiving Day and Christmas) on two (2) consecutive vears.
B-le  §l39,~

A mandatory overtime rotation list shall be posted on-eash-usmit within four (4) hours

of the start of the shift. -

Employees shall not be mandated to work overtime on the same Holidays, lismd:@,@ a\-\pp-

Effective July 1, 2017, except in cases of emergency, as defined in M. below, BU
18 employees at DSH and CDCR/CCHCS shall not be required to work mandatory
overtime: '

1. More than five (5) mandated overtime shifts of at least two (2) hours duration in
a month, or

Page 2 of 6
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2. In excess of sbdeen (16) hours continuously, or

3._In excess of two (2) overtime shifts within an employee’s scheduled work week,
or 3

4. On two (2) consecutive calendar days.

An employee who is mandated to work an overtime shift, in excess of one (1) hour,
shall be rotated to the bottom of the appropriate overtime list; however, mandated
overtime shifts of less than fwo (2) hours do not count towards the limitations listed
in this section.

Employees eligible for FMLA, unable to work overtime shall not have more than
five (5) mandatory overtime shifts charged against their FMLA entitlement in a
month. For the purpose of mandatory overtime rotation, employees who are

- charged FMLA leave shall be considered to have met their overtime obligation.

Employees shall not be mandated to work overtime on the same Holidays, listed in

Aricle 6.1 D, (January 1, the last Monday in May, July 4, the first Monday in

September, Thanksgiving Day and Christmas) on two (2) consecutive vears.
|2/ Ve — 2 EB—TC~ A

A mandatory overtime rotation list shall be posted en-each-whit within four (4) hours

of the start of the shift.

Employees who are mandated to work overtime shall be permitted to secure a

volunteer to work all or part of their mandated overtime as a volunteer. The

volunteer must be a BU 18 member, competent to perform the assignment, meets

any necessary licensure requirement and able to perform the duties of the overtime S—é'a—

assignment. Once a volunteer is secured, the mandated employee shall /P‘
immediately notify the appropriate supervisor. After the volunteer reports to the \. %,Ug '
worksite, the mandated employee shall be allowed to leave the facility. The p."'
mandated employee will be credited with a mandate, in accordance with 5.1 H, and

the voluntary employee is considered a volunteer. lj.—

Upon notification by an employee, at least three (3) hours prior to the start of their (

next shift, an employee that has worked at least 15-hours (regular assigned shift or

overtime), the employee shall be allowed fo. -Upen-the-request-of an-employee

1. Take the next shift off on vacation, annual leave, CTO or holiday credit if staffing
permits, except that if the requested shift off is an open slot on the vacation
calendar it shall be granted.

2. Adjust the shift starting time to provide a 10-hour break between shifts and the
end of the shift will be extended the same amount of tirne to create a full-shift.

3. Take sufficient time two-hours off without-pay-er-use using accrued leave credits
(i.e. CTO, holiday, annual leave or vacation) excluding sick leave, at the start of
Page 3 of &
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the next shift to provide a 10-hour break. However, if and only if, an employee

does not have any accrued leave credits (excluding sick leave), the employee

shall be allowed to take the time off without pay.

The 10-hour break shall begin at the time the employee signs out. Notification shall
be pursuant to the point of contact identified in Article 6.4.

K. Employees shall be subject to the ovettime provisions of Work Week Group 2. The
appointing power determines the work week, which may begin on any day at any
hour. Once the beginning time of an employee's work week is established and
noted in the records, it remains fixed regardless of the schedule of hours worked.
The beginning of a work week may be changed if the change is intended to be
permanent and it is not designed to evade the ovettime provision of the Fair Labor
Standards Act (FL.SA), except that, when the FLSA applies, the overtime provisions
of Work Week Group 2 shall be in effect.

L. Notwithstanding any other contract provision, departmental policy or practice, the

travel time of employees who are covered by FLSA shall be considered as time
worked only if it meets the definitions and requirements of travel time in Sections
785.34 through 785.41 of Title 29 of the Code of Federal Regulations.

M. Employees will not be called in or scheduled to work overtime on their day off.

7

There shall be no mandatory overtime on an employee’s RDO (an employee’s RDO
begins at the end of the employee’s last scheduled shift in the workweek) or pre-
approved day off, except:

<
1. In an emergency situation such as a natural disaster; or /\Pf ?/

2. During a state of emergency declared by the State of or Federal authorities; z’ u’

or \ 7

3. During a severe internal emergency (e.g., an incident which necessitate
assistance from an outside agency, acute ora healthcare crisis). _Suicide

l(g watch/1:1s shall not constitute an acute healthcare crisis; or

on that date: Wwhen the employee’s shift relief does not report for work or

V 4. This exception shall only be in effect until January 1, 2018, and shall expire
-~

\' U 6 gave less notice required by facility policy of intent not to report for work, an
employee may be mandated for no longer than four (4) hours if:
a) There is no BU 18 volunteer available; and

b} Every eligible BU 18 employed has been mandated in accordance with
facility policy. e\

N. An employee who volunteers to work an overtime shift on histher regular day off will
not be mandated to work additional hours contiguous to the voluntary hours
worked, except in the case of a declared emergency.
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O. During the term of this agreement CAPT may request to reopen this Section one

fime.

P. Before an employee is required to work mandatory overtime, management will
make every effort to schedule appropriate available employees prior to mandating
overtime. This shall include, but not limited to: Permanent Intermittent Employees,
Retired Annuitants, Internal Registry staff and volunteers. As a last resort, to meet
required staffing needs, when an employee is mandated to work overtime during a
week with approved leave other than sick leave, they will earn premium (1% time)
overtime compensation for hours worked over forty (40) combined leave use, other
than sick leave, and hours worked in that week.

©

. For CDCR/CCHCS:

1. BU 18 emplovees will be assigned voluntary overtime in the following manner

except where precluded in emergency situations:

(‘e(p .

BU 18 Psychiatric Technicians shall be assigned pre-scheduled overtime

. by seniority on a rotational basis.

Management shall supply a Voluntary Overtime Roster at least once a
month, listing all the known anticipated overtime assignments.

The most senior employee will pick one slot and then be rotated to the
bottom of the list.

The next most senior employee will pick one slot and be rotated to the

bottom of the list.

This process will be followed until ail overtime slots are filled or all
requests for voluntary overtime have been awarded.

Employees who work a voluntary overtime shift of at least five and one-

guarter (5.25) hours shall be rotated to the bottom of the mandatory

overtime list.

e
{ . Once an employee has signed up for voluntary overtime, it is their responsibility

72-haurs’ notice, when possible, to enable the timely scheduling of a

to work the shift, unless the employee has given their supervisor or designee S

replacement,
n L oAb
R. Within DDS and DSH: \jf

Retired Annuitants prior to being made available for BU 18 employees as

1. Open/unassigned shifts shall be first assigned to Intermittent Employees ande)"’

voluntary overtime shifts. Outside registry staff shall not be offered

to mandating BU 18 employees.

open/unassigned shifts before State employees; however, may be offered prior W&/
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S. DSH: 4
1. Will continue to uiilize the ASSIST program for overtime scheduling in
accordance with continuing negotiations between CAPT and DSH.

2. Employees who work a voluntary overtime shift of at least five and one-quarter
(5.25) hours shall be rotated to the bottom of the mandatory overtime list.

T. Pursuant to the recommendations in the Little Hoover Commission report and in
@pﬂ f recognition of the fact that mandatory overtime is not an effective staffing tool each
Department (DSH, DDS and CDCR/CCHCS) agree to meet with CAPT in
M ‘t”t’/l# accordance with the Joint Labor Management Committee provision in Article 9.4
within wieety(98) days of ratification of this contract with the goal to reduce and to

extent possible, eliminate mandatory overtime By July 2018. W
s Mo

Oﬂ Nothing in this agreement prohibits Departments ftom reducing mandatory overtime
.:ﬂ hours/shifts prior to the dates and maximum numbers in Section H above,

gy

o

¢
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MANAGEMENT COUNTER ROLLOVER PROPOSAL

Bargaining Unit: 18 Date: ?//57/6

Exclusive Representative: CAPT Time: /’ / ZO

Article: HOURS OF WORK AND OVERTIME
Subject: Show-up Time

Article 5.2 Show-up Time

A. An employee who shows up for work at an assigned starting time and has not been
advised by the employer prior to reporting not to so report shall be guaranteed at least
four (4) hours of work or shall be paid a minimum of four (4) hours at the employee's
appropriate rate of pay.

Article 5.2
Page 1of 1



CAPT COUNTER PROPOSAL DATE: ?&Z// (0
1344

5.3 Call Back-Time-Intentionally Omitted.

ATitee 5,3
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Bargaining Unit: 18 Date: Q’/ZZ-;//Q
Exclusive Representative: CAPT / 0 / ?

Management Counter Proposal (-Rell—@ve-f

ARTICLE 5 - Hours of Work and Overtime
Subject: 5.4 RestPeriods

A. Two (2) rest periods of fifteen (15) minutes each shall be scheduled by the
supervisor during each regular shift; one (1) during the first half of the shift and
one (1) during the second half of the shift. Employees shall be permitted to
take breaks except in cases of emergency involving client care.

B. A rest period shall not be granted during the first or last hour of the work shift.
Rest periods may be accumulated for that workday in order to extend a lunch
break with supervisory approval. If rest periods are combined with their
unpaid [unch period, employees are not eligible for workers compensation
benefits during such period. Rest periods shall not be used for overtime
purposes. If operational needs prevent an employee from taking a rest period,
the employee's supervisor may adjust the employee's shift in order to enable
the employee to leave work early.

C. Whenever possible and with the approval of his/her supervisor, the employee
may take the break away from the employee's work area provided the
employee is back in the work assignment at the end of the rest period.

D. Disputes regarding this Article are grievable up to the CalHR level but are not
subject to the arbitration section of this MOU. ;) “o
-
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Roll Over Proposal /@//&M

Bargaining Unit: 18 Date: :2’/2?//9

Exclusive Representative: CAPT .

Article: 5 /ﬁj 2 W
Subject: Hours of Work and Overtime /j;L

ZA1¢ (@ %?

A. Except for employees who are assigned to a straight eight (8) hour shift, full-time
employees will be allowed a meal period of not less than 30 minutes nor more
than 60 minutes which shall be determined by the State.

5.5 Meal Periods

B. Meal periods shall not be counted as part of total hours worked except for those
employees who are required by the State to perform assigned duties during meat
periods. When employees are required or permitted to work through their meai
period, the State, at its option, may either adjust the employee's workweek
schedule or workday schedule, or credit the employee for the time worked.

AfTIOLE BS
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Roll Over Proposal

Bargaining Unit: 18 Date: 2/23 //(&

Exclusive Representative: CAPT
Article: 5

Subject: Hours of Work and Overtime

5.6 Days Off Cycles

At the request of the Association, the departments agree to schedule a meeting at
each facility to discuss Association proposals related to days off cycles. Additional
meetings may be scheduled with mutual agreement.

ANees s, |
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Management Counter Proposal

Bargaining Unit: 18 | Date: / Z/ X% @
Exclusive Represéntative: CAPT ﬂ j Z{

ARTICLE 5 - Hours of Work and Overtime |

Subject: 5.7 Exchange of Days Off

Unit 18 employees shall be permitted to exchange hours of work with other employees
in a higher classification, the same classification or a lower classification within the
series, performing same type of duties within the same work areas. A work area shall
be defined as any position the employee would be floated/redirected to cover.;- The
exchange shall be a seamless invisible exchange of hours or work. The exchange shall
oceur, provided: : '

1. The exchange occurs within a period not to exceed 36 45 calendar days.

2. The employees make a written/electronic request notification to their supervisor
or designee at least twenty-four (24) hours prior to the exchange, and the

request notification is approved reviewed by the supervisor or designee.,

3. Employees requesting an exchange of work hours shall not be required to give a
reason.

The exchange shall not be cancelled or modified except:
1. In emergencies pursuant to Article 5.1; or

2. When both employee participating in the exchgi:ge agree to modify or cancel if.

An exchange shall be prohibited where it would result in overtime, working less thari a
full shift, or other additional compensation under the FLSA or this Agreement.
Exchanges shall not qualify as an out- of-class assignment. This does not preclude
exchanges between employses on different shifts. However, employees shall be
allowed to pasticipate in 16-hour exchanges in departments working eight and one-half
hour schedules, provided the employee waives and works through one (1) meal period
if the shifts include a 30-minute overlap or one (1) rest period if the shifts include a 15-
minute overlap. They must work through a meal or rest period during the first shift
worked. The employee shall be permitted to waive and work through a meal or rest
period for this purpose, whether or not gperational needs require it. The employees
first shift shall then be adjusted to end early pursuant to Article 5.4 or 5.5.

6250/
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in the event an employee fails to work any portion of the exchange, the employee
originally scheduled to work shall use appropriate leave credits to cover the hours not

worked. [f the exchange includes a holiday, the employee originally scheduled to work
the holiday, not the employee who physically worked the holiday, shall receive holiday
compensation in accordance with Article 6.1. Employees exchanging hours of work
shall be subject to floating if the employee originally scheduled to work would have
been floated. Employees exchanging hours of work shall not subject to any mandatory
overtime obligation of their exchange partner.

Issues related to the administration of the Article shall be addressed at the quarterly
Labor/Management meeting pursuant to Article 9.4 of this agreement.

For DSH only, if a Control Agency identifies issues with this Article, the State will
pravide notice to CAPT and meet and confer over the issue. :

=z
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Roli Over Proposal /{%//0 ﬁ-@%
Bargaining Unit: 18 _ Date: Z/f ?//&

Exclusive Representative: CAPT

Article: 5 | ’/w/— _
Subject: Hours of Work and Overtime M, ﬁ;%/;@f

5.8 Compensable Travel Time

Notwithstanding any other contract provision, departmental policy or practice, the
travel time of employees who are covered by the Fair LLabor Standards Act shall be
considered as time worked only if it meets the definitions and requirements of travel
time in Sections 785.34 through 784.41 of Title 29 of the Code of Federal
Regulations.

In applying Section 785.37 (home to work on special one-day assignment in another
city), for purposes of consistent application, "ancther city" is defined as a work
location in excess of a 25-mile radius from the employee’s headquarters.

NGwe S
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Roll Over Proposal % //ﬁ\/@

Bargaining Unit: 18 Date: 2/23//%’

Exclusive Representative: CAPT

Article: 5 W
Subject: Hours of Work and Overtime
77 4%//{«@

5.9 Excess Time

A. At the conclusion of each fiscal year, management shall determine the feasibility
of paying cash compensation for excess time accrued over the previous year,

1. Should management determine that it is feasible to provide cash
compensation for the accrued excess time, the facility will survey employees
for cash-out.

2. 1if the facility determines that it cannot cash out all the requested excess time,
facility management will determine a method to distribute the available cash
among those employees requesting cash-out.

B. Employees must maintain a minimum of 32 hours after the ¢ash-out occurs

“MW
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Roll Over Proposal @//&(j,{f’
Bargaining Unit: 18 Date: %/?\,'5//@

Exclusive Representative: CAPT

Artcle: 5 V= |

Subject: Hours of Work and Overtime ﬁ
/ gl JOFO

5.10 Mixed Shifts

An employee shall not be required fo work a mixed shift work week unless the
employee consents. '

ot . 40—
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Management Counter Proposal

Bargaining Unit: 18 Date: ! l/ J / [
Exclusive Representative: CAPT / ?

ARTICLE 5 — Hours of Work and Overtime

Bubject: 5.11 Alternate Work Schedules

A. Departments shall establish policies for flexible work hours and alternate work
schedules (AWS) for Bargaining Unit 18 employees who desire to participate, An
“alternate work schedule” is a fixed work schedule other than regular/standard work
hoursiweek. Requests for participation in an “alternate work schedule” program in
accordance with Section E below shall not be unreasonably denied.

B. Within sixty (60) days following ratification of this agreement by both parties, and
quarterly thereafter, the Departments will meet with CAPT to discuss the feasibility

of a pilot project program for BU18 employees at facilities where possible, in
accordance with the Joint Labor Management Commitiee provision in Article 9.4.

C. The Departments shall give thirty (30) days written notice to CAPT prior to
implementation of an alternate work schedule that causes a change in the existing
day-off cycles or hours worked by Unit 18 employees assigned to a unit or residence
or a CDCR and/or CCHCS work location in accordance with Article 14.

D. A regular alternate work schedule shall not exceed twelve (12) hours per day.

E. BU 18 employees on an alternate work schedule will be charged the number of
hours scheduled for the day when they are absent for a whole day or partial day.

F. Alternate work schedules may be extended to BU 18 members subject to the
following conditions:

Il \ h(l’ 1. lfan employee has received either an adverse action or an annual

performance appraisal that has three or more categories ‘marked as Needs
Improvement, then that emplovee may not patticipate in the program for a
period of twelve (12) months. An employee’s right to participate shall be
ﬂﬁ reinstated if the adverse action or the performance appraisal is withdrawn or

modified.
Employees on Attendance Plans may not participate in_alternate work
schedules. Employees on alternate work schedules who are placed on an
Attendance Plan shall be disqualified from participating in an AWS until the
plan_ is rescinded.

3. Employees must have a combined forty (40) hours of vacation leave, annual
ieave, CTO, or personal leave credits at the time of their request, and must
maintain forty (40) hours in order to remain in the program.

Page 1 of 2



4. Employees who are holding a Post and Bid position when they enter into an
alternate work schedule shall vacate their Post and Bid Position.

5. Where alternate work schedules are implemented and are limited in number
of participants, BU 18 members will be selected to participate hased on

seniority.
G. Any denial of requests made under this section shall be in writing.

H. Upon written request of the Union to the Department's Labor Relations Oifice, the
Department will provide a copy of their policy regarding flexible work hours and/or
alternate work schedules.
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Roll Over Proposal @//@ l/m
Bargaining Unit: 18 Date: 272:?//&
Exclusive Representative: CAPT /é? ¢.¢

—

Article: 5 ﬂ _ CAF—
Subject: Hours of Work and Overtime z/z::ﬁ/j @/ﬁ4/

5.12 Repotrt Preparation Time for Senior Psychiatric Technicians

In twenty-four (24) hour facilities, there may be various reports (including court
reports) required by the facility, licensing, and/or Joint Commission for accreditation.
Many of these reports are assigned to be completed by the Senior Psychiatric
Technicians (SPT) and/or assigned shift lead. In the interest of allowing SPTs
and/or the assigned shift lead to do thorough, timely and accurate reports, their
workday shall take into consideration the time necessary to complete these reports.
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Management Counter Proposal

Bargaining Unit: 18 Date: 5/[57[@
Exclusive Representative: CAPT / /fﬂ 2
Article: 6

Subject: Leaves and Holidays

6.1 Holidays

A. All full-time and part-time employees shall be entitled to such observed holidays

with pay as provided herein, in addition to any State Holidays proclaimed by the
Governor.

B. Observed holidays shall include January 1, the third Monday in January, the third
Monday in February, March 31, the last Monday in May, July 4, the first Monday
in September, November 11, Thanksgiving Day, the day after Thanksgiving,
December 25. After the initial six months of employment, full-time employees
shall be granted a personal holiday each fiscal year. The personal holiday shall
be credited to employees on the first day of July. Subject to operational needs, a
department head or designee may grant an employee's request to take his/her
personal holiday with less than five (5) working days' advance notice. Personal
holiday credit not used by June 30 of each fiscal year shall be converted to
holiday credit on an hour-for-hour basis.

C. Employees shall receive holiday time on the day on which the holiday occurs.
Employees who work the nocturnal shift (NOC) shali receive holiday time for the
shift which ends on the holiday.

/\Q\h{, vy e Sccte 4

\/X worked on the holiday and eight hours of holiday credit. The method of ~
compensation shall be at the appointing authority’s discretion. \ %’Uﬂ

e st

\Q D. Employees other than permanent intermittent who are required to work on a
\ holiday will be paid straight time pay for all hours worked on the holiday and eight
i‘n(] hours _of holiday credit. However, employees who are required to work op - — -~

January 1, last Monday in May, July 4, 1st Monday in September, Thanksgiving
/- day or December-25th will be paid one and one half (1 %) times for all hours - ﬁ f/




Management Counter Proposal

Holiday premium pay, consisting of one-half (0.5) times the applicable hourly rate
for hours worked on January 1, last Monday in May, July 4, 1st Monday in
September, Thanksgiving day and December 25th shall count towards any
premium overtime compensation earned during the same workweek.

E. If a holiday falls on the employee's regular day off, the employee shall receive
holiday credit in accordance with the following chart.

F. Employees working part-time or intermittent schedules shall receive holiday
credit or cash in lieu of holiday credit in accordance with the following chart.

Full-time & Part-time Employees Intermittent Employees
Holiday Hours on pay Holiday
compensation status during compensation in hours
Time base in hours pay period for each holiday
Fullime.....cc.cooi i, 8.00* 0-109.......ciiveine 0
TS, 1.60 11-309 1
208, 3.20 31-809..cviiinn, 2
BB 4.80 51-70.9 i, 3
B 8.40 71-90.9. i 4
1B, 1.00 91-110.9. i 5
WAoo 2.00 111-130.9..iie 5]
8. 3.00 131 -180.9..iiie 7
N2, 4.00 151 and over....cc.coceeviennen, 8*
B8, i, 5.00
B, 6.00
T8t 7.00 * An empioyee can accrue only up to
110 0.80 8 hours of holiday credit per holiday
M0 240
THMO.ov e, 5.60

[ 7.20 "”ag ?"'
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CAPT COUNTER PROPOSAL oate /2/ 8/l

d/54

6.2 Vacation Leave

’ﬂy ﬂﬂ(
l4\‘3)‘

A. Employees shall be entitled to vacation leave credit for the first six (6) months of

service. On the first day of the monthly pay period following completion of six (6)
qualifying monthly pay periods of continuous service, all full-time employees covered
by this Section shall receive a one-time vacation bonus of 42 hours of vacation
credit. Thereafter, for each additional qualifying monthly pay period, the employee
shall be allowed credit for vacation with pay on the first day of the following monthly
pay period as follows;

7monthsto3years ...........ccooeeen 7 hours per month
37 months to 10 years ................. 10 hours per month
121 months to 15 years ............... 12 hours per month
181 months to 20 years ............... 13 hours per month
241 months and over .................. 14 hours per month

1. An employee who returns to State service after an absence of six {6) months or
longer caused by a permanent separation shall receive a onetime vacation bonus
on the first monthly pay period following completion of six (6) qualifying pay
periods of continuous service, in accordance with the employee's total State
service before and after the absence.

2. An employee in the classifications listed below who has served at least five (5)
consecutive months in State service, who has not been rejected on probation,
and who is reappointed within six (8) months of his/her separation, will be given

- credit for the time served for purposes of receiving a 42-hour bonus under the
provision above.

a. Psychiatric Technician Student
b. Psychiatric Technician Trainee
c. Psychiatric Technician Training Candidate

. Breaks in employment of eleven (11) work days or more, including unpaid leaves of

absence, shall not be counted for vacation leave purposes set forth under ltem A. 6 a—

above /v‘
. Employees working less than full time accrue vacation in accordance with the \ g > UO

applicable CalHR rules.

If an employee does not use all of the vacation that the employee has accrued ina
calendar year, the employee may carry over hisfher accrued vacation credits to the W
following calendar year to a maximum of 640 hours. A department head or designee

may permit an employee to carry over more than 640 hours of accrued vacation

leave hours if an employee was unable to reduce hlsiher accrued hours because th
employee was:

Required to work as a result of fire, flood or other extensive emergency.

2. Assigned work of a priority or critical nature over an extended period of time.

: , 3. Absent on full salary for compensable injury.



4. Prevented by department regulations from taking vacation until December 31
because of sick leave.

5. Onjury duty.

. Upon termination from State employment, the employee shall be paid for all accrued
vacation credits. :

. The time when vacations are to be taken shall be at the request of the employee,
subject to the legitimate operating needs of the State.

. The department head or designee has the right to order an employee to take
vacation during the calendar year whenever (1) an employee's vacation
accumulation exceeds or would exceed the vacatioh cap in Subsection D above on
December 31 of the calendar year; or (2) when the department head or designee has
sufficient evidence that an employee is incapable of performing his/her regularly

assigned duties. This does not preclude other appropriate action including adverse
action.




Vacation Scheduling £ )l[éf

H. No later than October 1 of each year, the following year's vacation calendars and

employee bidding appointment times shall be posted/available for employees to
review. The vacation calendar shall be restricted to BU 18 srembes:
vacation calendar for each shififwatch shall be created with a suffici
slots on each shift/ watch to allow each employee to bid up to their total accrued |
vacation/annual leave balance (maximum of 32 vacationfannual leave days) at the
time the vacation is to be taken. A maximum of a one slot variance shall be allowed
between any two months on the vacation calendar and there must be at least one slot
each day on the vacation calendar. CAPT shall be provided a copy of each calendar,
along with the BU 18 seniority list.

Beginning on October 15 of each year, or the next business day thereafter, BU 18
employees may bid {(by seniority) in writing, by appointment or electronically, for not
more than three (3) vacation periods in the calendar year. The three (3) vacation
periods shall be for consecutive days and combined shall not exceed thirty-two (32)
eight (8) hour vacation/annual leave days during the calendar year. Any one vacation
period shall not exceed twenty-four (24) vacation/annual leave days (not including
RDQOs). Each vacation period shall be separated by at least twenty-two (22) calendar
days. For the purpose of this Subsection, an employee’s chosen vacation period ma
not exceed the employee's accrued vacationfannual leave/RERAime balance at the

time the vacation is to be taken.
M o540 T el

Ad Hoc Bidding: Beginning December 1 of each year, or on a later date if mutually
agreed upon by CAPT and the State, employees may select time off from the
calculated number of vacation slots on the calendar that were not awarded during the
initial bid on a first-come, first-served basis, This selection shall begin two (2) hours

™ 220

‘D‘:@'%m- ‘ﬁm&)\



prior to the start of each shift/watch. At DDS, the selection shall be conducted by
walk-up bid. At CDCR/CCHCS the selection shall be conducted in accordance with
the current practice.

For the purpose of this Subsection, employees may use any leave credits other than
sick. Employees may bid utilizing the available leave credits (i.e., vacation, AL, CTO,
PDD, Holiday, etc., except sick leave) at the time the Ad Hoc time is requested. If the
selection is ten (10) or more calendar days prior to the first selecied day off, the"
selection shall be granted. A request for time off with fewer than ten (10) calendar
days may be granted. Ad Hoc requests that are denied shall not be retained and
awarded if reposted.

Any vacation time (Bid or Ad Hoc) that is cancelled at least fourteen (14) calendar
days in advance shall be reposted on the Ad Hoc calendar. Any vacation time (Bid or
Ad Hoc) that is cancelled less than fourteen (14) calendar days in advance may be
reposted on the Ad Hoc calendat.

1=

K. Employees shall designate on the timesheet (634 or 998) the type of accrued time
they will use to cover their vacation time (Bid or Ad Hoc), excluding sick leave.

" L. Seniority ties will be broken in accordance with Article 9.3, Seniority.

M. Vacation calendars shall be posted (i.e. online, paper, electronically) in an area
accessible to the employees on all shifts and shall identify by name which employees
are on vacation each day. Vacation calendars shall be updaied at least bi-monthly to
reflect any changes in the vacation calendar in accordance with this Article.

=

Employees with insufficient accrued leave balances shall cancel, at their choice,
whatever portion of the vacation time (Bid or Ad Hoc) days the cannot cover W|th
accrued leave credits, exciuding sick leave.

DSH Vacation

The parties agree to utilize the implementation of ASSIST to develop a BU 18 specific
vacation calendar and

sEon-
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Bargaining Unit:

Exclusive Representative: CAPT

Management Counter Proposal

vate: B/ 0o
7///5

18

Article: 6

Subject: Leaves and Holidays

6.3 Annual Leave

A

Employees may elect to enroll in the annual leave program to receive annual

Ieave credit in Ileu of vacatton and SICk leave credlts Emplevees—ﬁwstemp!eyed

aﬂﬂual—lea#eereewam—Employees enrolled in the annual Ieave program may

elect to enroll in the vacation and sick leave program at any time except that
once an employee elects to enroll in either the annual leave program or vacation
and sick leave program, the employee may not elect to enroll in the other
program until 24 months have elapsed from date of enroliment.

Each full-time employee shall receive credit for annual leave in lieu of the
vacation and sick leave credits of this agreement in accordance with the following
schedule:

1 month to 3 years 11 hours per month

37 months to 10 years 14 hours per month
121 months to 15 years 16 hours per month
181 months to 20 years 17 hours per month

241 months and over

18 hours per month

aeeesdane%mth—the-appl@able—@aﬂ#R—Me& Employees shall have the contlnued
use of any sick leave accrued as of the effective date of this Agreement, in
accordance with applicable laws, rules or memoranda of understanding.

Part-time employees shall accrue proportional Annual Leave credits, in ‘
accordance with the chart shown below:

9/10 9.90 12.80 14.40 15.30 16.20
/10 7.7 0.80 11.20 11.90 12.80
/10 3.3 20 4.80 10 5.40

LIS
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Management Counter Proposal
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3/8 413 525 .00 6.38 6.75
1/4 275 3.50 4.00 4.25 4.50
1/8 1.38 1.75 2.00 2.13 2.25

A Pl employee will be eligible for annual leave credit with pay in accordance with
the schedule in section B above, on the first day of the qualifying monthly pay
period following completion of each period of one hundred sixty (160) hours of
paid employment. The hours in excess of one hundred sixty (160) hours in a
gualifying monthly pay period shall not be counted or accumulated. When it is
determined that there is a lack of work, a department head or designee may:

a. Pay the Pl employee in a lump-sum payment for accumulated annual leave
credits; or

b. By mutual agreement, schedule the P| employee for annual leave: or

- ¢. Allow the Pl employee to retain his/her annual leave credits: or

d. Effect a combination of a, b, or ¢, above

All provisions necessary for the administration of this Section shall be provided
by CalHR rule or memorandum of understanding.

. A full-time employee who has 11 or more working days of service in a monthly

pay period shall earn annual leave credits as set forth in CalHR Rules 599.608
and 599.609.

Absences from State service resulting from a temporary or permanent separation
for more than 11 consecutive days which fall into two consecutive qualifying pay
periods shall disqualify the second pay period.



Management Counter Proposal

D. Employees who work in multiple positions may participate in annual leave,
provided an election is made while employed in an eligible position subject to
these provisions. Annual leave accrual for employees in multiple positions will be
computed by combining all positions, as in vacation leave, provided the result
does not exceed the amount earnable in full-time employment, and the rate of
accrual shall be determined by the schedule which applies to the position or
collective bargaining status under which the election was made.

E. If an employee does not use all of the annual leave that the employee has
accrued in a calendar year, the employee may carry over histher accrued annual
leave credits to the following calendar year to a maximum of 640 hours,

A department head or designee may permit an employee to carry over more than
640 hours of accrued hours because the employee was:

1. Required to work as a result of fire, flood or other extensive emergency.

2. Assigned work of a priority or critical nature over an extended period of
time.

3. Absent on full salary for compensable injury.

4. Prevented by department regulations from taking annual leave until
December 31 because of sick leave.

5. Onjury duty.

F. Upon termination from State employment, the employee shall be paid for all
accrued annual leave credits.

G. he time when annual [eave shall be taken by the employee shall be determined
by the department head or designee. If on January 1 of each year an employee's
annual leave bank exceeds the cap in Subsection E, the department may order
the employee to take annual leave.

H. Annual leave requests must be submitted in accordance with departmental
policies on this subject. However, when two or more employees on the same
shift (if applicable) in a work unit (as defined by each department head or
designee) request the same annual leave time and approval cannot be given to
alt employees requesting it, employees shall be granted their preferred annual

leave period in order of State seniority.
I. Each department head or designee will make every effort to act on annual leave
requests in a timely manner. ,
™ R
J. Annual leave that is used for purposes of sick leave is subject to the

requirements set forth in Section 6.4 (Sick Leave) of this Agreement. (D ..-%—!b
v\@mb!ﬂ*-
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Management Counter Proposal

K. The Enhanced Non-industrial Disability Insurance (ENDI) in Section 7.7 applies

only to those employees in the annual leave program described above in this
Section.

L. Employees who are currently subject to vacation and sick leave provisions may
elect o enroll in the annual leave program at any time after 24 months has
elapsed from date of last enrollment. The effective date of the election shali be
the first day of the pay period in which the election is received by the appointing
power. Once enrolled in annual leave, an employee shall become entitled to an
Enhanced NDI benefit (50 percent of gross salary).

M. Upon enroliment in the annual leave program, existing vacation balances will
become the employee's annual leave balance. For example, if an employee has
accrued 300 vacation hours and enrolls in the annual leave program, the 300
hours of vacation become 300 hours of annual leave. In this example, all earned
hours of annual leave shall be added to the 300 hours and the employee may

accrue annual leave hours up to a cap of 640 hours as outlined in Subsection E
above.
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6.4 Sick Leave

A. As used in this Section, "sick leave" means the necessary absence from duty of an
employee because of.

1.
2.

lliness or injury, including iliness or injury relating to pregnancy.

Exposure to a contagious disease which is determined by a physician to require
absence from work.

Dental, eye and other physical or medical examination or treatment by a licensed
practitioner. :

Absence-from-duty-forattendance-upen-the Attending to an employee's ill or

injured mother, father, husband, wife, son, daughter, brother, sister or any person
residing in the immediate household. Such absence shall be limited to five
workdays per occurrence or, in extraordinary situations, to the time necessary for
care until physician or other care can be arranged.

On the first day of the monthly pay period following completion of each monthly pay
period of service, each full time employee shall earn eight hours of credit for sick
leave with pay. A full-time employee who had eleven or more working days of service
in a monthly pay period shall earn full sick leave credit.

Absences from State service resulting from a temporary or permanent separation for

more than eleven consecutive working days, which fall into two consecutive
qualifying pay periods, shall disqualify the second pay period.

C. Credit for less than full-time employees shall be computed as follows:

gt

ﬂq\? )

1.

2.

Part-time employees. On the first day of the monthly pay period following
completion of each monthly pay period of continuous service, each part-time
employee shall be allowed, on a pro-rata basis, the fractional part of eight hours
credit for sick leave with pay.

Multiple positions under this rule:

a. An employee holding a posmon in addition to other full-time employment W|th
the State shall not receive credit for sick leave with pay for service in the
additional position.

b. Where an employee holds two or more "less than full-time posmons "the time
worked in each position shall be combined for purposes of computing credits
for sick leave with pay, but the credits shall not exceed full-time employment

credit. /v\, 6 qu ‘ew-
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D. The department head or designee shall approve sick leave only after having
ascertained that the absence is for an authorized reason and may require the
employee to submit_medical verification. An acceptable medical verification includes,
but is not limited to, a document signed or issued by a healthcare provider confirming
the emplovee’s inability to attend work. Sick leave requests may not be
unreasonably denied. substantiating-evidence-including-but-netimited-te,a
physicians—certificate—f the department head or designee does not consider the
evidence medical verification adequate, the request for sick leave shall be
disapproved. Upon written request from the employee, the basis for the denial of
sick leave will be provided in writing. The employee shall have five (5) working days
to provide further substantiation. '

Ne-laterthah-July1-2044-eEach facility shall identify only one (1) supervisor,
designee or location for employees to call off sick. There shall be a single point of
contact for sick calls unless part of a written attendance plan._The point of contact
must be a phone line that is answered or must allow for the employee to.leave a
recorded message. An emplovee shall not be transferred or redirected to speak with

anyone else.
E. Anemployee shall not be required to provide physician's-verificatien-ofillness

medical verification when hefshe uses no more than three consecutive days sick
leave, except when:

1. The employee has a demonstrable pattern of sick leave abuse, or aége -

2. The supervisor has a reasonable belief, Wwb@g\%](
specifically pertaining to the employee, that the absence was for an unauthorized
reason, or

3. In accordance with their attendance plan;er

{ ‘é If an employee is required to provide medical verification pursuant to Section E. the _éf
medical verification must be requested from the employee within two hours of ke

W@Ke— Jime-efsal-im, Unless otherwise provided for in an attendance plan. If not requested
within two hours, the employee’s absence shall be considered approved.

ﬁl /’fhﬁ' If requested, medical verification shall only be required o be submitted with the N
ﬁ% 5 éf.ﬁ;_emplovee s 098/634 (Absence and Attendance Report) form, unless otherwise A

provided for in an attendance plan.

/ ?4,3 F. Sick leave may be accumulated without imit.

. Sick leave may be used in 15-minute increments.

H. Absence from duty resulting from approved EIDL, IDL, NDI or ENDI shall not be
subject to disciplinary action.
I

Employees will not be denied the right to use sick leave or be subject to any type of
corrective or disciplinary action based solely on the-amount of sick leave used.

. & 5 Cik e
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Upon submission of an Absence and Attendance Report form, if the supervisor
disapproves an employee sick leave request, the supervisor shall complete the form
and inform the employee in writing why the requested time is denied. Upon notice,
the employee shall have five (5) working days to provide additional documentation to
verify the request for sick leave prior to the denial becoming final and the employee
being docked. Verification of sick leave will be made in accordance with Subsection
D andfer E above. Employeesw 3 ARG me-sh i

Upon request, an employee who is not on a sick leave attendance program and who
submits substantiation for use of sick time which is accepted by the employee's .
supervisor as a valid absence from work under Subsection A above, and has
insufficient sick leave credits to cover the absence, other leave credits shall be used
to cover the absence.

Upon request, an employee who is on a sick leave attendance program and who
suffers a major injury and submits substantiation for use of sick time which is
accepted by the employee's supervisor as a valid absence from work and the
employee has exhausted all sick leave credits, other leave credits may be used to
cover the absence.

An employee shall nermally-be provided a verbal waming and then a written
counseling prior to being placed on a sick leave attendance program. The verbal
warning and written counseling (i.e.. LOI or ECR) shall not normally be given
simultaneously, The attendance program shall be a written plan of action, including
the requirements that must be followed during the course of this program, a goal and
an estimated date of how/when the plan will end. Employees who are on attendance
programs shall be required to provide medical verification in accordance with their
attendance plan. The plan will be reviewed at least quarterly and at the end of the
program. Upon review, if the employee has met the requirements and goal, the plan
shall be rescinded. It is understood that an employee who fails to follow the
provisions of the above plan may be subject to further disciplinary action. The
following sick leave absences shall not be counted in a decision to put an employee
on an attendance program: :

1. Any pre-scheduled and employer-approved medical, dental or family leave
appointment.

2. Any absence where the employee reports to work but the employer or medical
officer determines or concurs that the employee is too ill to work on that day.

3. Any EIDL, IDL, ENDI or NDi time.
Both parties agree and understand that application of this Section may vary.

In lieu of sick leave credits, any employee who is subject to the Annual Leave
Program and who is appointed (this includes but is not limited to initial appointment
into State service, reinstatement, transfer, promotions and demotion) in a position in
Bargaining Unit 18 shall continue to be subject to the Annual Leave Program and
the Enhanced Non-industria! Disability Insurance (END!) benefit provisions of this
Coniract.

Wounded Warriors Transitional Leave
5‘}” ¢

In accordance with the Wounded Warriors Transitional Leave Act, Government
Code section 19859, in addition to sick leave, an employee hired on or afier

3o
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January 1. 2016, who is a military veteran with a military service-connected disability
rated at 30 percent or more by the United States Department of Veterans Affairs
shall be entitled to additional credit for sick leave with pay of up o 98 hours for the
purpose of undergoing medical treatment for his or her military service-connected
disability.

Credit for sick leave granted under this subdivision shall be credited to a gualifying
officer or employee on the first day of employment and shall remain available for
use for the following 12 months of employment. Sick leave credited pursuant to this
subdivision that is not used during the 12-month period shall not be carried over

and shall be forfeited. '

Submission of safisfactorv proof that sick leave granted under this_subdivision ig
used for treatment of a military service-connected disability may be required.




Roll Over Proposal | %//& (@
Bargaining Unit: 18 Date: 2/25’//@

Exclusive Representative: CAPT ‘
P /ﬁ

Article: 6 . ~CNF
Subject: Leaves and Holidays ’Vp, ' %4//@ (ﬁ/@%Z

6.5 Maternal, Parental, Adoption Leave

A. Afemale permanent or probationary employee shall be entitled, upon request, to
an unpaid leave of absence for purposes of pregnancy, childbirth, recovery
therefrom or care for the newborn child for a period not to exceed one (1) year
from the birth of the chiid. The employee shall provide medical substantiation to
support her request for pregnancy leave. The request must include the beginning
and ending dates of the leave and must be requested no later than 30 calendar
days after the birth of the child. Any changes to the leave, once approved, are
permissive and subject to authorization of the department head or designee.

B. A male spouse, male parent or domestic partner who has been defined and
certified with the Secretary of State’s Office in accordance with Family Code
section 297 who is a permanent or probationary employee, shall be entitled to an
unpaid leave of absence to care for the newborn child for a period not to exceed
one (1) year from the birth of the child. The employee shall provide medical
substantiation to support his request for parental leave. The request must include
the bedinning and ending dates of the leave and must be requested no later than
30 calendar days after the birth of the child. Any changes to the leave, once

approved, are permissive and subject to authorization of the department head or
.designee ,

C. A department head or designee may grant a permanent or probationary
employee's request for an unpaid leave of absence upon the adoption of a child
for a period not to exceed one year. The employee shall provide substantiation to
support the employee's request for adoption leave.

D. If the initial request for parental leave or adoption leave is less than the maximum
period allowed, subsequent requests to extend the leave to the maximum one

year timeframe are permissive and may be considered by the department head
or designee.

E. if the request for parental leave is made more than 30 calendar days after the
birth of the child, a permissive unpaid leave of absence may be considered by
the department head or designee.




Roll Over Proposal

. Any permissive approval of parental leave or adoption leave as outlined above
may be terminated by the department head or designee prior to the expiration

date with written notice at least thirty (30) work days prior to the effective date of
revocation.

. During the period of time an employee is on parental or adoption leave, he/she

shall be allowed to continue his/her health, dental and vision benefits. The cost of

these benefits shall be paid by the employee at the group rate.

. A female employee may use accrued sick leave or annual leave for disability or
iliness due to pregnancy, childbirth or medical conditions in accordance with

Section 6.3 (Annual Leave), 6.4 (Sick Leave) and 7.6 (Non-Industrial Disability
nsurance).

For purposes of Subsections A, B and C, an employee may use accrued
compensating time off, holiday credit or vacation time.

. The employer shall treat Pre-Licensed Psychiatric Technicians (PLPTs) in a
similar fashion for purposes of leave under this Section, except that PLPTs shall
e brought back to work at the end of the requested leave period in the higher of
the classes of PLPT and PT for which they qualify, consistent with SPB rules.

e
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Management Proposal

Bargaining Unit: 18 Date: 3 J%O i o
Exclusive Representative: CAPT @ ﬁ \\%
Article: 6

Subject: Leaves and Holidays

6.6 Bereavement Leave

A. A department head or designee shall authorize bereavement leave with pay for a
permanent or probationary full-time State employee due to the death of his/her
parent, stepparent, spouse, child, stepchild, adopted child, or death of any
person residing in the immediate household of the employee at the time of death.
An intervening period of absence for medical reasons shall not be disqualifying
when, immediately prior to the absence, the person resided in the household of
the employee. Such bereavement leave shall be authorized for up to three eight-
hour days (24 hours) per occurrence. The employee shall give notice to his/her
immediate supervisor as soon as possible and shall, if requested by the
employee’s supervisor, provide substantiation to support the request upon the
employee’s return to work.

B. A department head or designee shall authorize bereavement leave with pay for a
permanent full-time or probationary full-time employee due to the death of
grandchild, grandparent, brother, sister, aunt, uncle, niece, nephew, gousin:
mother-in-law, father-in-law, daughter-in-law, son-in-law, sister-in-law or brother-
in-law. Such bereavement leave shall be authorized for up to (3) three eight-hour
days (24 hours) in a fiscal year. The employee shall give notice to histher
immediate supervisor as soon as possible and shall, if requested by the

employee’s supervisor, provide substantiation to support the request upon the
employee’s return to work.

C. Ifthe death of a person as described above requires the employee to travel over
400 miles one way from his/her home, additional time off with pay shall be
granted for two (2) additional days which shall be deducted from accrued sick
leavet-the-death-of a-person-as-described-above required-international-trave!
the-employee-shall be-granted-an-additional-seven{#)-daysfor travel-to-and-from
thedeeation: Should additional leave be necessary, the department head or
designee may shall-authorize the use of other accrued existing leave credits or
authorize leave without pay.

D. Employees may utilize their annual leave, vacation, CTO, or any other earned
leave credits for additional time required in excess of time allowed in A or B
above. Sick leave may be utilized for bereavement leave in accordance with the “0
sick leave provision of this agreement. /}t\- o -1~
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Management Proposal

E. Fractional time base (part-time) employees will be eligible for bereavement leave
on a pro rata basis, based on the employee’s fractional time base.

befea#ement— A Permanent !ntermntent (PI) emplovee is entltled to bereavement

leave on a pro rata basis for scheduled work days, calculated on the amount of

time worked in the pay period.

O to 10 9
1110 30.9
31to0 50.9
5110 70.9
7110 90.9
91to0 110.9
111to 130.9
131 to 150.9
151 and over-

oo |1~ (1o [1on {1 e [ine | 1= |10 {8

G. Permanent full-time employees may utilize their vacation, CTO, or any other
eamed leave credits, except sick leave, for time required due to the death of
other relatives not listed in A or B above subject to operational needs. Requests
will not be unreasonably denied.

oo B . .” betal o . ith the.deat!
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Bargai|-1ing Unit: 18. | Date:%/Z?/'/lQ

Exclusive Representative: CAPT

Article: 6 . /&%

Subject: Leaves and Holidays

Roll Over Proposal
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6.7 Jury Duty . Mﬁ

A.

An employee shall be allowed time off without loss of compensation as is
required in connection with mandatory jury duty. If payment is made for this time
off, the employee is required to remit to the State jury fees received.

An employee shall notify his/her supervisor immediately upon recelvmg notice of
jury duty.

If an employee elects to use accrued vacation leave or compensating time off
while on jury duty, the employee is not required o remit jury fees.

For purposes of this Section, “jury fees” means fees received for jury duty
excluding payment for mileage, parking, meals or other out-of-pocket expenses.

. An employee who works the PM shift shall not be required to work the PM shift

on the day on which that empioyee is required to appear in court.

. An employee who works the NOC shift shall not be required to work the NOC

shift on the day on which that employee is required to appear at court.

. An employee who works the NOC shift shall not be required to work the NOC

shift immediately prior to the day of jury duty and may instead use accrued
vacation, CTO, holiday or “dock.”

. An employee's days off shall be changed o weekends when required to serve as

a member of a jury panel.

An employee may be allowed time off without loss of compensation if approved
by the department head or designee for voluntary jury duty such as grand jury. If

“approved by the department, Subsections C and D apply.

For night jury duty, the State shall make adjustments in the employee’s work

schedule in a manner consistent with the intent of this provision.
Ak 0 9(5 WQ
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Management Counter Proposal

Bargaining Unit: 18 Date: é// //é

Exclusive Representative: CAPT / 52/

ARTICLE 6 — Leaves and Holidays

Subject: 6.8 Release Time for State Civil Service Examinations

A. Upon giving two (2) days’ notice to hisfher immediate supervisor, any State
employee, otherwise qualified, shall be permitted to take any State civil service
examination during working hours if the examination is scheduled during such
period, or to attend a meeting of the department or State Personnel Board at which is
scheduled for consideration a matter specifically affecting his/her position concerning
which he/she has requested to be heard, without reduction of pay or other penalty.

a¥al ket o )

. examinationprosess—For the purposes of this section. hiring interviews for individuals ﬁé
certified from employment lists, hiring interviews for individuals responding to-in—m f i
1.8 2Z

Employment Inquiry (STD 628), individuals on SROA lists seeking transfers. or
individuals seeking transfers in departments where the department head or designee
determines the department is in a layoff mode shall be considered part of the
examination process.

B. The facility shall attempt to accommodate a shift change request from an empléyee
who is scheduled to work NOC either the day before or the day of a civil service
examination. :

C. AM and PM shift employees who participate in the Psychiatric Technician licensing
examination shall be released at the employees' option on vacation, CTO, holiday
credit or dock on the day of the examination. NOC shift employees shall be so
released on the day prior to the examination. '

D. An employee may, with seven days’ notice to hisfher supervisor, have his/her days
off rescheduled to allow the employee to take the Psychiatric Technician licensing

examination on his/her day off. OLS'
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Bargaining Unit: 18 Date: %?//67 |

Exclusive Representative: CAPT 6)47/ /

Article: 6 : C/ g Q.

Subject: Leaves and Holidays %_‘ : / - / W |
Zizf /&ﬁ%

6.9 Catastrophic Leave (Work and Family Program Assistance)

The parties agree with the importance of family members in the lives of State
employees, as recoghized by the Joint Labor/Management Committee on Work and
Family. The parties agree that transfer of leave credits between State employees and
family members who are also State employees is appropriate for issues relating to
approved catastrophic leave, Family Medical Leave, parental leave and adoption leave.

A. Upon request of an employee and upon approval of a department director or
designee, leave credits (CTO, personal leave, annual leave, vacation and/or
holiday) shall be transferred from one or more employees to another employee, in
accordance with departmental procedures, under the following conditions:

1. When the receiving employee faces financial hardship due to injury or the
prolonged illness of the employee, employee's spouse, child, parent, brother,
sister, spouse’s parent, domestic partner who has been defined and certified
with the Secretary of State’s Office in accordance with Family Code section
297, or any other person residing in the immediate household: or

2. When the receiving employee is facing financial hardship for being absent for
approved parental or adoption leave purposes.

B. For the purposes of transferring leave credits, the following conditions shall apply:
1. Sick leave credits cannot be transferred.
2. The receiving employee has exhausted all leave credits.

3. The donations must be a minimum of eight (8) hours and in whole-hour
increments and credited as vacation or annual leave.

4. Personal holiday must be transferred in one-day increments. (Personal
holiday donations shall be made pursuant to the donating employee's time
base.)
5. Transfer of annual leave, personal leave, vacation, CTO and holiday credits
shall be allowed to cross deparimental lines in accordance with the _
procedures of the receiving department. ' <
'{m' {.D p Ltbll O/’alpx
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Roll Over Proposal

6. The total leave credits received by the employee shall not exceed three

months. However, if approved by the appointing authority, the total leave
credits received may be six months.

7. Donations shall be made on a form supplied by the State, signed by the
donating employee and verified by the denating department. When donations
are used, they will be processed based on date and time received (first in,

~ first used). Unused donations shall be returned to the appropriate donor.

8. This Section is not arbitrable; however, it may be grieved to the third step.

PAGE 2 Z\
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Roll Over Proposal @i : %708
Bargaining Unit: 18 Date: Z/?f?//é

Exclusive Representati\ie: CAPT / (0 4%

Article: 6
h ‘/éﬁt_
Subject: Leaves and Holidays )

6.10 Catastrophic L.eave (Natural Disaster)

Upon request of an employee and upon approval of a department director or designee,
leave credits (CTO, vacation and/or holiday) may be transferred from one or more

employees to another employee, in accordance with departmental policies, under the
following conditions:

A. Sick leave credits cannot be transferred.

B. When the receiving embloyee faces financial hardship due to the effect of the
natural disaster on the employee's principal residence.

C. The receiving employee has exhausted all vacation, annual jeave or CTO
credits and resides in one of the counties where a State of Emergency exists
as declared by the Governor.

D. The donations must be a minimum of eight (8) hours and in whole- hour
increments and credited as vacation or annual leave.

E. Transfer of annual leave, vacation, CTO and holiday credits shall be allowed

to cross departmental lines in accordance with the policies of the receiving
department.

F. The total leave credits received by the employee shall not exceed three
months. However, if approved by the appointing authority, the total Ieave
credits received may be six months.

G. Donations shall be made on a form supplied by the State, signed by the
donating employee and verified by the donating department. These donations
are irrevocable.

H. This Section is not subject to the Grievance and Arbitration Article of this
Contract.

P
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Roll Over Proposal

Bargaining Unit: 18
Exclusive Representative: CAPT
Article: 6

Subject: Leaves and Holidays

6.11 Personal Leave

A. Personal Leave shall be requested and used by the employee in the same
manner as vacation or annual leave. Requests to use Personal Leave must be
submitted in accordance with departmental policies on vacation or annual leave.

B. At the discretion of the State, all or a portion of unused Personal Leave credits
may be cashed out at the employee’s salary rate at the time thé Personal Leave
payment is made. It is understood by both parties that the application of this
cash-out provision may differ from department to department and from employee
to employee. Upon termination from State employment, the employee shall be
paid for unused Personal Leave credits in the same manner as vacation or
annual leave. Cash-out or lump-sum payment for any Personal Leave credits
shall not be considered as "compensation" for purposes of retirement.

C. If a dispute arises about this Personal Leave section, an employee may file a
grievance and the decision reached at Step 3 (CalHR) of the grievance
procedure shall be final and not subject to the arbitration clause of this
Agreement.
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Roll Over Proposal «22 é(&\/@
Bargaining Unit: 18 Date: %// _

Exclusive Representative: CAPT

Article: 6 ‘ /6}(:7

Subject: Leaves and Holidays

6.12 Unpaid Leave of Absence

A. A leave of absence shall not be granted under this Section to any employee who
is accepting another position in State service or who is leaving Stafe service to
enter other employment except as herein provided; or who does not intend to,

nor can reasonably be expected to, return to State service on or before the
expiration of the leave.

B. An appointing power may grant a leave of absence without pay:
1. To any employee for a period not to exceed one (1) year;

2. To an employee who has permanent status and since that permanent status
has had no break in continuity of State service due to permanent separation
or a probationer who has completed six months or service in a class having a
longer probationary period, or a probationer who was prevented from

completing the probationary period because of entry into the military service
of the United States.

C. The reason for the leave may be:

1. To attend school or college or to enter training to improve the quality of
employee's service.

2. Temporary incapacity due to fllness or injury.

3. Loaned to another governmental agency for performance of a specific
assignment.

4. To seek or accept other employment during a layoff situation or otherwise
lessen the impact of an impending layoff.

5. For some other reason equally satisfactory as determined by the appointing
power.

_ i 1 * e i “hwe )
D—Termination: A leave of absence is terminated by: \O [/{ /(/"'

1. Expiration of the term. : ’/\Y( L(/\'b
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Roll Over Proposal

2. Revocation by the appointing power with the approval of the Director of the
California Department of Human Resources or by the Director with the
approval of the appointing power and by receipt by the employee of written
notice of such revocation at least 15 days prior to the effective day of the
revocation.

3. Cancellation by the employee with the approval of the appointing poWer.

E. Procedure: An employee shall not be entitled to a leave of absence as a matter
of right except for service in the recognized military service or education for
which the employee is eligible because of military service or for pregnancy,
childbirth or the recovery therefrom. Upon receipt of a request for leave of
absence for any other reason signed by the employee and stating with
particularity the reason for the leave, the appointing power may either approve or
disapprove the request. The appointing power shall obtain the approval of the
Director prior to the effective date of the leave of absence if the request for leave
of absence is for service in a foreign county in a technical cooperation program.

F. Reinstatement: A report of the reinstatement of an employee upon return from a
leave of absence shall be made immediately by the appointing power to the
Director of the California Department of Human Resources. At the same time, the
appointing power shall file with the Department a notice of separation of the
employee who filled the position during the absence of the employee on leave.

G. Informal Leave of Absence (Dock): The appointing power may grant an informal
leave of absence without pay for a period not to exceed 11 working days in a 22-
day pay period or 10 working days in a 21-day pay period or 11 consecutive
working days between pay periods. A holiday is counted as a working day. The
appointing power shall not grant paid absences to break the continuity of a leave
of absence without pay.
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Management Proposal (Roll Over Language)

Bargaining Unit: 18 Date: ?/7//@
Exclusive Representative: CAPT @ /) %_3

Article: 6

Subject:

Leaves and Holidays

6.13 Family and Medical l.eave Act (FMLA)

A. The State and the Union recognize that on occasion it will be necessary for
employees of the State to take job-protected leave for reasons consistent with
the FMLA and the California Family Righis Act (CFRA) referred to collectively as
“‘FMLA." As defined by the FMLA, reasons for an FMLA leave may include an
employee's serious health condition, for the care of a child, parent, spouse or
domestic partner (as defined in Family Code section 297), or a parent who has a
serious health condition, and/or for the birth or adoption of a child.

B. For the purposes of providing FMLA benefits, the following definitions shall apply:

1.

g

s

An eligible employee means an employee who meets the eligibility criteria set
forth in the FMLA.

An employee’s child means any child, regardless of age, who is affected by a
serious health condition as defined by the FMLA and is incapable of self care.
“Care” as provided in this Section applies to the individual with the covered
health condition;

An employee’s parent means a parent or an individual standing in loco
parentis as set forth in the FMLA;

Leave may include paid sick leave, vacation, annual leave, personal leave,
catastrophic leave, holiday credit, excess hours and unpaid leave. In
accordance with the FMLA, an employee shall not be required to use CTO
credits unless otherwise specified by Section 6.9 of this Contract.

a. FMLA absences due to illness and/or injury of the employee or ¢ligible
family member may be covered with the employee’s available sick leave
credits and catastrophic leave donations. Catastrophic leave eligibility and
sick leave credit usage for an FMLA leave will be administered in
accordance with Sections 6.2 and 6.4 of this Contract.

b. Other leave may be substituted for the FMLA absence due to illness
and/or injury at the employee’s discretion. An employee shall not be
required to exhaust all paid leave before choosing unpaid leave unless
otherwise required by Section 6.9 of this Contract. % 3;{ b
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Management Proposal (Roll Over Language)

c. FMLA absences for reasons other than illness and/or injury (i.e. adoption
or care of an eligible family member) may be covered with leave credits
other than sick leave, or with unpaid leave, at the employee’s discretion.
Except in accordance with Section 6.9 of this Contract, an employee shall
not be required to exhaust all leave credits available before choosing
unpaid leave to cover an FMLA absence.

. An eligible employee shall provide certification of the need for an FMLA leave.

Additional certification may be requested if the department head or designee has
reasonable cause to believe the employee’s condition or eligibility for FMLA
leave has changed. The reasons for the additional certification request shall be
provided to the employee in writing.

. An eligible employee shall be entitled to a maximum of twelve (12) workweeks

(480 hours) of FMLA leave per calendar year and all other rights set forth in the
FMLA. This entitlement shall be administered in concert with the other leave
provisions in Article 6 of this Contract. Nothing in this Contract shouid be
construed to allow the State to provide less than that provided by the FMLA.

On January 1 of each year, FMLA leave shall be recorded in accordance with the
calendar year. Each time an employee takes an FMLA leave, the remaining
leave entitlement is any balance of the twelve (12) workweeks that has not been
used during the current calendar year.

An employee on FMLA leave has a right to be restored to his/her same or
“‘equivalent” position (FMLA) or to a “comparable” position (CFRA) with
equivalent pay, benefits and other terms and conditions of employment.

. For purposes of computing seniority, employees on paid FMLA leave will accrue

seniority credit in accordance with California Department of Human Resources
Rules 599.608 and 599.609.

. Any appeals regarding an FMLA decision should be directed to the department

head or desighee. FMLA is a Federal law administered and enforced by the
Department of Labor, Employment Standards Administration, Wage and Hour
Division. The State’s CFRA is a State law administered and enforced by the
Department of Fair Employment and Housing. FMLA/CFRA does not supersede
any Article of this Contract which provides greater family and medical leave
rights. This Section is not subject to grievance or arbitration.

The State and the Union recognize amendments to the Family and medical
Leave Act and the California Family Rights Act (CFRA) may happen during the
duration of the contract. In the event of an amendment, the State shall comply
with the changes. Changes are subject to the entire agreement clause.
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Management Counter Proposal (Roll Over Language)

Bargaining Unit: 18 Date: 3//ﬂé

Exclusive Representative: CAPT //} M
Article: 6

Subject: Leaves and Holidays

6.14 Work and Family Participation
A. Family School Partnership Act

1. Upon reasonable notice, but not less than 2-scheduled work days, to the
employer, an employee shall be permitted to use up to eight (8) hours per
month, but not exceeding forty (40) hours per calendar year, of accrued leave
credits (annual leave, vacation, personal holiday, holiday credit or CTQ) for
the purpose of attending school or preschool activities in which the
employee's child or child for which the employee is in Loco Parentis, is
participating. Requests received within 3-calendar days may be granted. The
State shall not discriminate or threaten to discriminate against any employee
who exercises his/her right under this provision.

2. An employee's leave request shall be in accordance with the appropriate
departmental procedures.

B. Family Activity

1. Subject to operational needs and reasonable notice to the employer, an
employee shali be permitted to use accrued leave credits (annual leave,
vacation, personal holiday, holiday credit or CTO) for the purpose of attending
non-school family activities, such as sports events, recitals, 4-H Club, etc., in
which the employee's child is participating.

2. If an employee has exhausted available leave credits, the employee may
request unpaid leave, unless he/she is currently subject to attendance
restriction.

3. In this Subsection and Subsection A above, the word “child” is defined as the
employee’s son, daughter or any child to whom the employee stands in loco

parentis. _) 03 [\)v—-
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Management Counter Proposal (Roll Over Language)

C. Family Crisis

1.

Subject to operational needs, and upon reasonable notice to the employee’s
immediate supervisor, employees shall be eligible to use accumulated leave
credits for the purpose of dealing with family crisis situations (e.g. marriage
counseling, family or parenting conflict management, family court
appearances, family care urgent matters and/or emergencies). If the
employee has exhausted available leave credits, the employee may request
unpaid leave.

Family is defined as the parent, stepparent, spouse, domestic partner that
has been defined and certified with the Secretary of State’s Office in
accordance with Family Code section 297, child, grandchild, grandparent,
brother, sister, stepchild or any person residing in the immediate household.

if eligible, any Family Crisis Leave that meets the definition of serious health
condition will run concurrently with Subsection 6.13 of this Contract (Family
and Medical Leave Act).

The State shall consider requests from employees to adjust work hours or
schedules or consider other flexible arrangements consistent with a
department's operational needs and the provisions of this Contract.

Employee requests related to family crisis or domestic violence shali be in
accordance with departmental procedures and, except in emergencies, shall
be made with reasonable nofice o the employee’s immediate supervisor.

The State shall maintain the confidentiality of any employee requesting
accommeodation under this Section, but may require substantiation to support
the employee’s request.
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Rolil Over Proposal %&0\/€}
Bargaining Unit: 18 Date: 3/257/& _

- Exclusive Representative: CAPT
/957 |
o) LA
/Wq %J{b@ /ﬁ4§

Employees with accrued furlough/PLP 2010 and 2012 program hours shall be
allowed to utilize them in accordance with Article 6,.2. Furlough hours have no cash
value, do not expire and shall be used prior o other leave (except sick leave) and
prior to separation/retirement/termination,

Arficle: 6

Subject: Leaves and Holidays

6.15 Furlough and PLP Programs
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Management Proposal /?/‘0 (/m :7
Bargaining Unit: 18 ~ Date: k?;’///é

Exclusive Representative: CAPT o
//%é/

Article: 6

Subject: Leaves and Holidays C\gzﬂ(),—“
7’24/ v @////

6.16 Organ or Bone Marrow Donation

Effective January 1, 2003, AB 1825 provides that employees who donate organs
or bone marrow are ellgnble for paid leave.
to-extend This legislation extends the following leave to those employees who
become an organ or bone marrow donor:

A. Employees who donate an organ(s) to another person shall be eligible for up
to thirty (30) workdays of paid leave (Donor Leave) in any one (1) year period.
Employees who donate bone marrow to ancther person shail be eligible for
up to five (5) work days of paid leave (Donor Leave) in any one (1) year
period,

B. The one (1) year period is the twelve (12) month period measured forward
from the date an employee’s first leave begins.

C. The one (1) year period for an organ donor is separate from the one (1) year.
period for bone marrow donation.

D. An employee must first exhaust all sick leave balance to qualify for Donor
Leave.

E. Employees without a sick leave balance, including employees in the annual
leave program, are immediately eligible for paid leave (Donor Leave).

F. Employees must provide written verification to the appointing power that a
medical necessity exists for the donation.

G. Donor Leave taken for donations is not a break in continuous service, relative
to salary adjustments, leave accrual, or seniority normally accrued while on
paid leave.

H. Employees wishing to become a donor may be required to undergo medical,
psychological or other tests. Absences for such purposes must be requested
in advance in the same manner as required to use sick or annual leave. The

time anemployee is approved to be absent for sueh purposes shall be
deducted from the employee’s accrued leave balance.
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Management Proposal

If the donor employee is temporarily unable to return to work after exhausting
Donor Leave, the employee may, subject to medical verification, use any paid
or unpaid leave available to the employee until able to return to work. Such
leave may include, but is not limited to, sick, vacation, annual, personal, CTO,
Family Medical, catastrophic, ND!, and medical leave.

if the donor employee is permanently unable to return to work following the
donation, the employee will be separated and paid for any leave balances
including but not limited to vacation, annual leave and/or CTQ current
balances. The payment for such balances shall be computed by projecting
the accumulated time on a calendar basis as though the employee were
taking time off. If during the period of projection, the employee is able to
return to work, the employee will have a mandatory right to be reinstated to
his/her former position.
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Management Proposal @ %@Q

Bargaining Unit: 18 Date: %/ﬁ_a Z//é

Exclusive Representative: CAPT / / 8
Article: 6

Subject: Leaves and Holidays /P?‘? -
24/} o
” @//ﬂ'

With prior approval of the employee's supervisor and under comparable conditions
as provided for supervisors and managers in BRA CalHR Rule 599.930, an
employee may be granted time off for public service as a member of a Precinct
Election Board. The employee shall be eligible for both regular State compensation

and any fee paid by the Registrar of Voters for such service. Verification of service
may be required.

6.17 Paid Time Off: Precinct Election Board
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Management Proposal %—( \/\/

Bargaining Unit: 18 ‘ Date: ’?/25//é
Exclusive Representative: CAPT / / "ﬂﬁ

Article: 6@475)

Subject: Leaves and Holidays

6_:!& Vacation/Annual Leave Cash Out

Employees may be permitted annually to cash out up to elqhtv (80) hours of
accumulated VacationfAnnual L_eave as follows:

On or before May 1 of each year, starting in the 2017 calendar vear, each department
head (Director, Executive Officer, etc.) or designee will advise department employees
whether the department has funds available for the purpose of cashing out accumulated
Vacation/Annual Leave. In those departments that have funds available, employees will
be advised of the number of hours that may be cashed out, not to exceed eighty (80)
hours. Employees who wish to cash out Vacation/Annual Leave must submit a written
request during the month of May to the individual designated by the Department
Director. Departments will issue cash payments for cashed out Vacation/Annual Leave
during the month of June.
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'CAPT COUNTER PROPOSAL DATE @/ ZZ/[@

/04

7.1 Consolidated Benefits (CoBen) Program
A. Program Description

1. CoBen Allowance Amounts

a. Effective on the first day of the pay period following Union ratification of this
agreement, the State will continue to pay the contribution rates established
on January 1, 204320186, for the Consolidated Benefits (CoBen) Allowarice.
The allowance is based on the Health Benefit party codes in a health plan
administered or approved by CalPERS. To be eligible for this contribution, an
employee must positively enroll in a health plan administered or approved by
CalPERS.

(1) The State shall contribute $544 $608 per month for coverage of an eligible
employee. (Party code one)

{2) The State shall contribute $4;073 $1202 per month for coverage of an
eligible employee plus one dependent. (Party code two)

(3) The State shall contribute $1,402 $1572 per month for coverage of an
eligible employee plus two or more dependents. (Party code three)

2. The employer health benefits contribution for each employee shall be a flat dollar
amount equal to 80 percent of the weighted average of the Basic health benefit
plan premiums for a State active civil service employee enrolled for self-alone,
during the benefit year to which the formuia is applied, in the four Basic health
benefit plans that had the largest State active civil service enroliment, excluding
family members, during the previous year. For each employee with enrolled
family members, the employer shall contribute an additional flat dollar amount
equal to 80 percent of the weighted average of the additional premiums required
for enrollment of those family members, during the benefit year to which the
formula is applied, in the four Basic health benefit ptans that had the largest State
active civil service enroliment, excluding family members, during the previous
benefit year.

The established flat dollar amounts shall be increased as appropriate pursuant to
the formulas above on January 1, 2644 2017, and January 1, 2845 2018 , and -
January 1, 2048 2019. The established dollar amount(s) shall not be increased in
subsequent years without a negotiated agreement by both sides.
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When an employee is appointed to a new position or class that results in a
change in eligibility for the composite rate, the effective date of the change
shall be the first of the month following the date the notification is received
by the State Controller's Office if the notice is received by the tenth of the
month.

. Enrollment Options

Employees will be permitted to choose a different level of benefit coverage
according to their personal needs, and the State's contribution will depend on an
employee's selection of coverage and number of enrolled dependents. The State
agrees to provide the following CoBen benefits:

a. If the employee is enrolled in both a health plan administered or approved by
~ CalPERS and a dental plan administered or approved by CalHR, the health
benefit enroliment party code will determine the allowance amount.

b. If the employee declines a health benefit plan administered or approved by
CalPERS and certifies that he/she has qualifying group health coverage from
another source, the employee's dental benefit enroliment party code will
determine the amount of the contribution.

c. Ifthe employee elects not to enroll in a health plan administered or approved
by CalPERS and in a dental plan administered or approved by CalHR and
certifies health and dental coverage from other sources, the employee will
receive $155 in taxable cash per month. Cash will not be paid in lieu of vision
benefits and employees may not disenroll from vision coverage. Employees
do not pay an administrative fee. U“ .%1 Ph
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d. Permanent Intermittent (P} employees shall be able to participate only in the
CoBen Cash Option and receive a six-month cash payment for the first
control period of each plan year,

e. If the employee elects not to enroll in a health plan administered or approved
by CalPERS and certifies that he/she has qualifying group health coverage
from another source, but enrolls in a dental plan administered or approved by
CalHR, the employee may receive the difference between the applicable
composite contribution and the cost of the dental plan selected and vision

- benefits, not to exceed $130 per month. The State will pay the premium cost
of the dental plan and vision plan. Cash will not be paid in lieu of vision
benefits, and employees may not disenrolt from vision coverage. Employees
do not pay an administrative fee.

f. Ifthe monthly cost of any of the State's benefit plans (health, dental and

vision) in which an employee elects to enroll exceeds the State's maximum
confribution as set forth in Subsection A (1) above, the employee shall pay
the difference on a pre-tax basis. If there is money left over after the cost of
these benefits is deducted, the remaining amount will be paid to the
employee as taxable cash.

B. Health Benefits

1.

4.

Employee Eligibility

For purposes of this Section, "eligible employee" shall be defined by the Public
Employees' Medical and Hospital Care Act.

Permanent Intermittent Employees

a. Initial Eligibility -- A permanent intermittent employee will be eligible to enroli
in health benefits during each calendar year if the employee has been
credited with a minimum of 480 paid hours in one of two control periods. For
purposes of this Section, the control periods-are January 1 through June 30
and July 1 through December 31 of each calendar year. An eligible
permanent intermittent employee must enroll in a health benefit ptan within 60
days from the end of the qualifying control period.

=

Continuing Eligibility -- To continue health benefits, a permanent intermittent
employee must be credited with a minimum of 480 paid hours in a control
period or 960 paid hours in two consecutive control periods.

Family Member Eligibility

For purposes of this Section, "eligible family member" shall be defined by the
Public Employees' Medical and Hospital Care Act and includes domestic partners
who have been defined and certified with the Secretary of State’s Office in
accordance with Family Code section 297.

The parties agree to work cooperatively with CalPERS and the health plans to
control premium incrgases.

C. Dental Benefits

1.

Contribution

The employer contribution for dental benefits shall be included in the
Consolidated Benefits allowance as specified in Section A {1).

Employee Eligibility
| ala -1 [.Qv_._
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Employee eligibility for dental benefits will be the same as that prescribed for
health benefits under Subsection B (1) and {2).

3. Family Member Eligibility

Family member eligibility for dental benefits will be the same as that prescribed
for health benefits under Subsection B (3).

D. Vision Benefits

1. Program Description

The employer agrees to provide a vision benefit to eligible employees and
dependents. The employer contribution for the vision benefit shall be included in

the Consoclidated Benefits allowance as specified in Section A (1). The vision
benefit provided by the State shall have an employee copayment of $10 for the
comprehensive annual eye examination and $25 for materials.

2. Employee Eligibility

Employee eligibility for vision benefits will be the same as that prescribed for
health benefits under Subsection B (1) and B (2).

3. Family Member Eligibility

Family member eligibility for vision benefits will be the same as that prescribed
for health benefits under Subsection B (3).
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Roll Over Proposal

Tl T
Bargaining Unit: 18 ' Date: X/Q 5//67

Exclusive Representative: CAPT

OB Z
Article: 7 | W
- CAA—

Subject: Benefits ‘M B %/24;/[@@/67{4

7.2 Pre-Tax of Health/Dental Premiums Costs

Employees who are enrolled in any health and/or dental plan, which requires a
portion of the premium to be paid by the employee, will automatically have their out-
of-pocket premium costs taken out of their paycheck before Federal, State and
Social Security taxes are deducted. Employees who choose not to have their out-of-
pocket costs pre-taxed must make an election not to participate in this benefit.

PAGE 1
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Roll Over Proposal @ s i . 1//65
Bargaining Unit: 18 Date: g/—z’?//é
Exclusive Representative: CAPT / s %7 //

Article: 7 ﬂ W
Subject: Benefits Jé
‘ TV - /it /

7.3 Joint Labor/Management Benefits Committee

The State and CAPT agree fo establish a Joint Labor/Management Benefits
Committee. The committee shall consist of an equal number of labor and
management representatives. The committee shall be advisory in nature. The
purpose of the committee shall be to provide policy advice and recommendations on
the health benefits program to the California Public Employees' Retirement System
(CalPERS) and on the dental, vision, employee assistance, and legal services
benefits to the California Department of Human Resources (CalHR). This committee
will not provide advice on the Worksite Health Promotion or Savings Plus Deferred

- Compensation programs.

CAPT shall be entitled to one (1) representative who is qualified to provide policy
advice and to commit his/her organization to a course of action decided by the
committee. An appropriate number of management representatives shall be
appointed by CalHR.

Meetings shall be scheduled at least quarterly, and a specific agenda of issues to be
discussed will be developed and distributed in advance of each meeting, Additional
meetings may be scheduled on an as-needed basis.

The committee shall be co-chaired by a labor representative selected by union
- committee members and a management representative appointed by CalHR.

Union representatives shall serve without loss of compensation. Al other expenses
shall be the responsibility of each party participating on this committee.

The State and the Union agree to support development of new coverage group
types by the California Public Employees’ Retirement System which may include a

coverage code for State employee, single parent/child(ren) enrollments under the
Public Employees’ Medical and Hospital Care Act.
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Roll Over Proposal %KZ’
A 2
Bargaining Unit: 18 | Date: ?2’5//@
Exclusive Representative: CAPT /&ﬂ

Article: 7 Wfé@— |

Subject: Benefits

7.4 Flexible Benefit (FlexElect) Program @

A. The State agrees to provide a Flexible Benefits Program under Section 125 and
related Section 129, 213 (d), and 105 (b) of the Internal Revenue Code. All
~ participants in the Flexible Benefit Program shall be subject to all applicable
Federal statute and related administrative provisions adopted by the California
Department of Human Resources (CalHR). All eligible employees must work
one-half time or more and have permanent status or if a limited-term or TAU
appointment, must have mandatory return rights to a permanent position.

B. Permanent Intermittent (PI) employees may participate in the Pre-Tax Premium
and/or the Cash Option only for medical and/or dental insurance. Pls choosing
the Pre-Tax Premium must qualify for State medical and/or dental benefits. Pls
choosing the Cash Option will qualify if they work at least one-half time, have an
appointment for more than six months, and receive credit for a minimum of 480

paid hours within the six-month control period of January 1 through June 30 of
the plan year in which they are enrolled.

C. Employees who meet the above eligibility criteria will also be eligible to enroll in a

Medical Reimbursement and/or Dependent Care Reimbursement account under
FlexElect.

0500"’
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Roll Over Proposal ﬁéé@ I//V@%
Bargaining Unit: 18 Date: /g/‘?Z’//é
Exclusive Representative: CAPT /(ﬁ__{;

Artic-:le: 7 | e - fé,@%
Subject: Benefits _ W/&%//&@é //&/57

7.5 Continuation of Flexible Benefits Election

When an employee who is enrolled in the State's Flexible Benefit Program
(FlexElect) for eligible non-represented employees changes employment status to
that of a represented employee in the bargaining unit, the employee will continue
his/her flexible benefit elections through the duration of the flex plan year in lieu of
the corresponding benefits provided by this Agreement. At the conclusion of the flex
plan year, the employee shall receive only those benefits contained in this
Agreement.

A oAb

> \I@’@\

PAGE 1 —

ACTWLE Y




Management Counter Rollover Proposal

Bargaining Unit: 18 Date: 3/%//@

Exclusive Representative: CAPT o } } 54
ARTICLE 7

Subject: Benefits

7.6 Non-Industrial Disability Insurance (NDI)

A. Non-Industrial Disability Insurance (NDI) is a program for State employees who
become disabled due to non-work-related disabilities as defmed by Section 2626 of
the Unemployment Insurance Code.

B. Eligible employees shall receive NDI payments at 60% of their full pay, not to exceed
$135 per week, payable monthly for a period not exceeding 26 weeks for any one
disability benefit period. An employee is not eligible for a second disability benefit

due to the same or related cause or condition unless they have returned to their

regular time base, and work for at least ten (10) consecutive work days. Paid leave
shall not be used to cover the ten (10) work days.

C. The employee shall serve a ten (10} consecutive calendar day waiting period before
NDI payments commence for each disability. Accrued vacation or sick leave

balances may be used to cover this waiting period. The waiting period may be

waived commencing with the first full day of confinement in a hospital or nursing

home for at least one full day. A full day is defined as a 24-hour period starting at
midnight.

D. If the employee elects to use vacation, annual leave, personal leave or sick leave
credits prior to receiving NDI payments, he or she is not required to exhaust the
accrued leave balance.

E. Following the start of NDI payments, an employee may at any time switch from NDI
to sick leave, vacation leave, annual leave, personal leave or catastrophic leave but
may not return to NDI until that leave is exhausted.

F. In accordance with the State's "return to work" policy, an employee who is eligible to

receive NDI benefits and who is medically certified as unabile to return to full-time

work during the perlod of his/her disability, may upon the discretion of his/her

appointing powebwork those hours (in hour increments) which, when combined with

the NDI benefit, will not exceed 100% of their regular "full pay." This does not qualify

the employee for a new disability period’ under Subsection B above. The appointing

power may require an employee to submit to a medical examination by a physician or

physicians designated by the Director of the Employment Development Department . 37

for the purpose of evaluating the capacity of the employee to perform the work of "{ ?‘

his/her position. ‘rﬂ' ..)>— -f é ('a\'
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G. If an employee refuses to return to work in a position offered by the employer, NDI
benefits will be terminated effective the date of the offer,

H. Where employment is intermittent or irregular, the payments shall be determined on
- the basis of the proportionate part of a monthly rate established by the total hours
actually employed in the 18 monthly pay periods immediately preceding the pay
period in which the disability begins as compared to the regular rate for a full-time
employee in the same group or class. An employee will be eligible for NDI payments
on the first day of the monthly pay period following completion of 960 hours of -
compensated work.

|. All other applicable California Department of Human Resources laws and regulations
not superseded by these provisions will remain in effect. f

J. Upon approval of NDI benefits, the State may issue an émployee a salary advance if
the employee so requests.

K. All appeals of a denial of an employee's NDI benefits shall follow only the procedures
in the Unemployment Insurance Code and Title 22. All disputes relating to an
employee's denial of benefits are not grievable or arbitrable. This does not change
either party's contractual rights which are not related to the denial of an individual's
benefits.
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Management Counter Proposal

Bargaining Unit: 18 Date: 3/2, 3//{0

Exclusive Representative: CAPT //3?

Article: 7

Subject: Benefits

7.7 Enhanced Non-Industrial Disability Insurance (ENDI) - Annual Leave

A. This ENDI provision is applicable only to employees participating in the annual leave

program referenced in Section 8.3.

ENDI is a program for State employees who become disabled due to non-work-related
disabilities as defined by Section 2626 of the Unemployment Insurance Code.

For periods of disability commencing on or after January 1, 1989, eligible employees
shall receive ENDI payments at 50% of their gross salary, payable monthly for a period
not exceeding 26 weeks for any one disability benefit period. An employee is not eligible
for a second disability benefit due to the same or related cause or condition unless
he/she has returned to his/her regular time base, and worked for at least ten (10)
consecutive work days. Paid leave shall not be used to cover the ten (10) work days.
Disability payments may be supplemented with annual leave, sick leave or partial
payment to provide up to 100% income replacement. At the time of an ENDI claim, an
employee may elect either the 50% ENDI benefit rate or a supplementation level of 75%
or 100% at gross pay. Once a claim for ENDI has been filed and the employee has
determined the rate of supplementation, the supplemental rate shall be maintained
throughout the disability period.

The employee shall serve a seven (7) consecutive calendar day waiting period before
ENDI payments commence for each disability. Accrued paid leave or CTO leave
balances may be used to cover this waiting period. The waiting period may be waived
commencing with the first full day of confinement in a hospital, nursing home or

emergency clinic for at least one full day. A full day is defined as a 24-hour period
starting at midnight.

If the employee elects to use annual leave or sick leave credits prior to receiving ENDI
payments, he/she is not required to exhaust the accrued leave balance.

Following the start of ENDI payments, an employee may at any time switch from ENDI to
sick leave or annual leave, but may not return to ENDI until that leave is exhausted.

\W2h
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Management Counter Proposal

. In accordance with the State's "return to work" policy, an employee who is eligible fo
receive ENDI benefits and who is medically certified as unable to return to full-time work
during the period of his/her disability may, at the discretion of his or her appointing
power, work those hours (in hour increments) which when combined with the ENDI
benefit will not exceed 100% of his/her regular "full pay.” This does not qualify the
employee for a new disability period Subsection C above. The appointing power may
reguire an employee to submit to a medical examination by a physician or physicians
designated by the Director of the Employment Development Department for the purpose
of evaluating the capacity of the employee to perform the work of his/her position.

. If an employee refuses to return to work in a position offered by the employer, ENDI
benefits will be terminated effective the date of the offer.

Where employment is intermittent or irregular, the payments shall be determined on the
basis of the proportionate part of a monthly rate established by the fotal hours actually
employed in the 18 monthly pay periods immediately preceding the pay period in which
the disability begins as compared to the regular rate for a full-time employee in the same
group or ciass. An employee wili be eligible for ENDI payments on the first day of the
monthly pay period following completion of 860 hours of compensated work.

. All other applicable California Department of Human Resources laws and regulations not
superseded by these provisions will remain in effect.

. Upon approval of ENDI benefits, the State may shall issue an employee a salary
advance if the employee so requests. |If the employee is on direct deposit, the direct
deposit shall be cancelled.

. All appeals of an employee's denial of ENDI benefits shall follow only the procedures in
the Unemployment Insurance Code and Title 22. Ali disputes relating to an employee's
denial of benefits are not grievable or arbitrable. This does not change either party's
contractual rights which are not related to an individual's denial of benefits.

. Employees who become covered in the annual leave program while on an NDI claim
shall continue to receive NDI pay at the old rate for the duration of the claim.

. Employees who do not elect the annual leave program will receive NDI benefits in
accordance with Section 7.6. '?‘[ -
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CAPT COUNTER PROPOSAL DATE: é[ gi ! ‘&

7.8 Industrial Disability Leave (IDL)

A. Employees who suffer an industrial injury or iliness and would otherwise be eligible
for temporary disability benefits under the Labor Code will be entitled to Industrial
Disability Leave as described in Article 4 of the Government Code, beginning with
Section 19869. Industrial Disability Leave will be paid in lieu of temporary disability
benefits.

B. Eligible employees shall receive IDL payments equivalent to full net pay for the first
22 work days after the date of the reported injury.

C. In the event the disability exceeds 22 work days, the employee will receive 66 and
2/3% of gross pay from the 23rd work day of disability until the end of the 52nd week
of disability. No IDL payments shall be allowed after two years from the first day (i.e.,
date) of disability.

D. The employee may elect to supplement payment from the 23rd work day with
accrued leave credits including annual leave, vacation, sick leave or compensating
time off (CTO) in the amount necessary to approximate the employee's full net pay.
Partial supplementation will be allowed, but fractions of less than one hour will not be
permitted. Once the level of supplementation is selected, it may be decreased to
accommodate a declining leave balance but it may not be increased. Reductions to
supplementation amounts will be made on a prospective basis only.

E. Temporary Disability (TD) with supplementation, as provided in Government Code
Section 19863, will no longer be available to any State employee who is a member of
gither the CalPERS or STRS retirement system during the first 52 weeks, after the
first date of disability, within a two year period.

F. If the employee remains disabled after the IDL benefit is exhausted, the employee
will be eligible to receive Temporary Disability benefits as provided in the Labor
Code.

G. All appeals of an employee's denial of IDL benefits shall follow only the procedures
in the Government Code and Title 2. All disputes relating to an employee's denial of
benefits are not grievable or arbitrable. This does not change either party's
contractual rights which are not related to an individual's denial of benefits.

H. A dispute on whether an injury is job related may be grievable to the 2nd step of the
grievance procedure. This procedure shall not apply to SCIF determinations.

I. If the IDL benefits are to be terminated, the employee shall be notified by letter and 'nq's-%}
advised as to the status of his/her health, retirement and miscellaneous deductions. (-

All checks issued pursuant to this Section from the facility revolving fund shall have » ,;G;—Ue
an explanation as to the monies received and pay periods covered.

K. A standard Supervisor's Report of Injury shall be submitted to the Health and Safety a‘n/[ :

[

Officer within 24 hours after a job-related injury.

r

The employer willi comply with the notice requirements specified in the Labor Code.
All disputes relating to notice requirements under the Labor Code are not grievable
or arbitrable.

. Within five (5) work days after denial of IDL, the Health and Safety Officer shall
provide the injured employee written notice of the reason for the denial.
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. Claims for IDL benefits must be filed within one year from the date of the incident
causing the injury.

. An employee who is required to undergo a medical examination in accordance with
GC 19253.5 may request that the employer provide a copy of the medical report to a
physician designated by the employee. This provision may not be subject to the
grievance, arbitration, complaint or any other appeal procedure.

. Appeals with respect o medical examinations in accordance with GC 19253.5 may
be filed with the State Personnel Board.

. The State shall make reasonable effort to assign employees returning from industrial
disability leave to the shift and days off they had prior to going on industrial disability
leave. If the employee held a post and bid position, refer to Article 9.2.
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Management Counter Proposal - o

Bargaining Unit: 18 | Date: é/jﬁ//é

Exclusive Representative: CAPT / / o0

Article: 7

Subject: Benefits

7.9 Enhanced Industrial Disability Leave (EIDL)

A.

An employee who loses the ability to work as the result of an injury incurred in
the official performance of his/her duties may be eligible for a financial
augmentation to the existing Industrial Disability Leave benefits. Such injury must
have been directly and specifically caused by an assault or in the restraining of
an assaultive patient/client or inmate/ward, except that the Department Director
may waive these preceding restrictions. An employee who is determined to be
eligible for EIDL shall receive EIDL benefits from the first full day of absence.

. EIDL will apply only to serious physical injuries and any complications directly

related medically and attributable to the assault, or other injury as determined by
the department director or designee. The benefit shall not be applied to either
presumptive ilinesses, stress-related disabilities or physical disabilities having
mental origins.

The final decision as to whether an employee is eligible for, or continues to be
eligible for, EIDL shall rest with the department director or designee. The

department may periodically review the employee's condition to determine an
employee's continued eligibility for EIDL.

This Section relating to EIDL is grievable only through the third step of the
grievance procedure as the final step of appeal and is not subject to the
arbitration procedure of this Agreement.

. EIDL eligibility and benefits may not exceed 52 weeks (365 calendar days) within

two years of the first day of lost time. The employee's full gross salary is reduced
by the amount of federal and state income tax and OASDI or Medicare to
establish the "EIDL reduced gross.” The intent of the EIDL program is to
maintain, as closely as possible, the disabled employee's monthly take-home
pay. The retirement contribution is computed and deducted based on the
employee's full gross salary. The EIDL benefit is subject to miscellaneous payroll
deductions. Additional withholding for taxes, deferred
compensation/administrative charge, tax sheltered annuity or Flex-Elect will not
be withheld from EIDL payments. EIDL payments will be reported in accordance
with applicable tax law and Internal Revenue Service rules and regulations.
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Management Counter Proposal

. EIDL shall continue beyond the physician's statement that the employee's
condition is "permanent and stationary” providing the employee has benefits
remaining and the employee has initiated the disability retirement process.

. If the EIDL benefits are to be terminated, the employee shall be notified by letter
and be advised as to the status of his/her health, retirement and miscellaneous
deductions.

. All checks issued pursuant to this Section from the facility revolving fund shall
have an explanation as to the monies received and pay periods covered.

A standard Supervisor's Report of Injury shall be submitted to the Health and
Safety Officer within 24 hours after a job-related injury.

. The employer will comply with the notice requirements specified in the Labor
Code. All disputes relating to notice requirements under the Labor Code are not
grievable or arbitrable.

. Within five (5) days after denial of IDL or EIDL, the Health and Safety Officer
shall provide the injured employee written notice of the reason for denial.

. Claims for EIDL benefits must be filed within one year from the date of the
incident causing the injury.

. The State shall make reasonable effort to assign employees returning from
enhanced industrial disability leave to the shift and days off they had prior to

going on enhanced industrial disability leave. If the employee held a post and bid
position, refer to Article 9.2,

. The State and the Union agree to conduct a joint study regarding those
employees who were denied EIDL and those qualified for IDL as a result of
indirect physical contact with an assaultive or resistive inmate/ward, client, or
patient within the term of this agreement. The study will review those employees
approved and denied for EIDL and the difference in outcome based upon the
differing qualifiers for EIDL. The departments will meet quarterly with local Union

representatives and report the findings to CalHR and CAPT Headquarters on a
semi-annuail basis.
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7.10 Overtime Meal Allowance

A. The State shall provide employees with a meal allowance, meal ticket, or provide the
opportunity for a facility-prepared meal when the employee is required to work two
(2} consecutive hours prior to or two (2) consecutive hours after the regular work
shift. To be eligible for an overtime meal allowance on a holiday or regular day off,
employees must work the total number of hours of their regular work shift and work
either two consecutive hours prior to or two consecutive hours after the start or end
‘of their regular work shift. For the meal expense incurred on the date the overtime
was worked, the Depariment will reimburse up to $7450 $8.00. To receive meal
allowance reimbursement, receipts must be submitted within 30-days 60 days of the
date the overtime meal was authorized.

B. Should management be unable to provide a complete meal, an employee will be
provided a meal allowance as stated above.

BC. The meal ticket shall be used / submitted within 30 60 déys of the of the issue date
recorded on the meal ticket. Employees shall use a meal ticket(s) as provided
below:

1. The employee may choose to use the meal ticket to purchase food at an eating
place (i.e.: shack bar, canteen, cafeteria) designated by the facility. The meal
ticket is good for a food purchase not to exceed $7-50 $8.00. Any amount over
$7-50 $8.00 shall be paid by the employee. No change/refund shall be provided
to the employee should the full $/-50 $8.00 not be spent on one purchase. The
use of the meal ticket to purchase food shall constitute full and complete
reimbursement.

Or

2. The meal ticket may be submitted for reimbursement via the CALATERS system
or State Travel Expense Claim form within 30 80 days.
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Management Proposal

Bargaining Unit: 18 Date: j///é
Exclusive Representative: CAPT -

Article: 7 / @ﬂ

Subject: Benefits

7.11 Business and Travel Expense
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Management Proposal

All counties except those listed below: $ V I

l.os Angeles, Orange, Ventura & Edwards AFB les § 120 C‘
the city of Santa Monica

Sacramento, Napa, Riverside / $95 /ﬁ

San Diego, Monterey Cou toy,’ﬁfameda, San Mateo, |$125
Santa Clara /

San FraWity of Santa Monica $ 150
Wﬁes except those listed below: $ 90
—
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Management Proposal

receipts, for lodging, water, sewer, gas and electricityup to a
maximum of $1130 per calendar month while on-thie long-term
assignment, and actual expenses up to $10-00 for meals and )é

(1) Reimbursement for actual individual expense, subwhﬂ ‘e

incidentals, for each period of 12 to hours and up to $5.00 for actual

meals and incidentals for each pefiod of less than 12 hours at the long-
term location, or

(2) Long-term subsistepe® rates of $24.00 for actual meals and incidentals
and $24.00 for pe€eipted lodging for travel of 12 hours up to 24 hours:
either $24 .08 Tor actual meals or $24.00 for receipted lodging for travel

parable to those arising from the use of establishments catering to
e long-term visitor.
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Management Proposal
expense-was-actually-and-reasenably-incurred—tn-the-absepnce-of a

The state agrees to reimburse employees for actual, necessary, and appropriate
business and travel expenses in accordance with CalHR rules and PML #2016-010.

Effective upon ratification of this agreement by both parties, lodging. transportation, and
per diem expenses incurred will be reimbursed in accordance with the time frame
requirements and rates set by CalHR. As established in PML # 2006-021. personal

vehicle mileage reimbursement rates will continue to be tied to the Federal Standard
Mileage Reimbursement (FSMR) rates.
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Roll Over Proposal w&(f@
Bargaining Unit: 18 Date'zg/zg//é :
Exclusive Representative: CAPT /ﬁﬂ% .................... M

Article; 7

Subject: Benefits | ﬂ, Z/zsf/ @@/&ﬂ

7.12 Client Escort Reimbursement

Bargaining Unit 18 employees who are required by management to escort clients or
patients to court or community activities are entitled to reimbursement for allowable
expenses as defined in Section 7.11. The 50-mile radius requirement in Section 7.11
does not apply to this Section.
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Roll Over Proposal ,@CL&WZ
Bargaining Unit: 18 Date: %/2"?//6

Exclusive Representative: CAPT

Article: 7

Subject: Benefits

7.13 Replacement of Damaged Personal Clothing and/or Articles

A. Employees shall be reimbursed for personal clothing and/or articles required to
be worn or carried by the employee which are damaged beyond repair during the
course of an employee's assigned duties. The employee shall be reimbursed for
clothing and/or articles within 14 days from the time he/she submitted proof of
replacement.

The State will not reimburse employees for damaged clothing and/or articles if
the damage is caused by the employee's carelessness or negligence. Employees
shall exercise good judgment in the type and cost of personal clothing, articies
and glasses worn while performing his/her duties. Based on current prices for
actual value of compensable clothing or articles, the State will pay the
appropriate amount of reimbursement.

B. In the event that an employee's glasses are damaged beyond repair in the
performance of his/her duties, the employee shall be allowed to provide a valid
written estimate of the amount required to replace the glasses. This estimate
shall be based on current prices for actual value of compensable glasses. If
approved, the State will advance to the employee this amount for replacement of
the glasses. -

The employee shall provide a valid receipt within 45 days of the date of the
. advance. Should the employee fail to provide an acceptable receipt, the State
may deduct the amount advanced from the employee's pay.

PAGE 1
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Roll Over Proposal a (éﬁm
Bargaining Unit: 18 Date:’ %/23//;

Exclusive Representative: CAPT
"Article: 7

Subject: Benefits

7.14 License Renewal Fees
A, The State agrees to reimburse employees who are required to maintain a license as a

condition of employment, in their class, for the actual costs of license renewal fees. If the
employee is working less than full-time, the license fee reimbursement shall be pro-
rated. The classes covered by this provision are as follows:

Senior Psychiatric Technician

Senior Psychiatric Technician (Safety)

Psychiatric Technician

Psychiatric Technician (Safety)

Child Care Practitioner

Developmental Specialist

Developmental Specialist (Safety)

Psychiatric Technician Instructor

B. The State agrees to reimburse the Certified Nurse Assistant '(CNA) certificate required of

the following classes as proof of competency to perform direct care duties in a facility.
Payment will be up to $15.00 for a first-time certificate and up to $20.00 for renewal
thereatfter.

Psychiatric Technician Assistant

Psychiatric Technician Assistant (Safety)

C. For Psychiatric Technician Apprentices, the State will pay the additional expense of

registration fee, if required by the Division of Apprenticeship Standards. Payment will be

no more than $40.00 per Fiscal Year.

D. Employees requesting certificate/license renewal reimbursement shall utilize the same
process for travel reimbursement within their department. A copy of current

certification/license shall serve as a receipt. ,D Sq M
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Roll Over Proposal ﬁzé&ﬁ m

Bargaining Unit: 18
Exclusive Representative: CAPT
Article: 7

Subject: Benefits

7.15 State-Owned Housing Rental Rates
A. Departments may raise rental rates by 25% annually.
B. Departments may raise ulility rates by up to 8% annually.
C. The rental of State housing shall not be a condition of employment.
D

. Should the departments elect to use State-owned housing for recruitment

purposes, they may decide upon a reduced rental rate to be charged a given
occupant for a period of up to 6 months.

E. When an employee vacates State-owned housing, the State may raise rents for
the housing up to the Fair Market Value.

F. Nothing in this Agreement shall supersede any rights that may otherwise be

guaranteed to employees under applicable tenant laws or applicable OSHA
standards.

G. Erhployee—tenants who have complaints about the condition of the dwelling they
rent may file a Housing Grievance through.the following process:

1. Step 1 -- The complaint shall be reduced to writing on the form provided by
the State and submitted to the Chief of Plant Operations (CPO). Within 14
calendar days, the CPO or designee will investigate and respond to the
matter in writing. If the tenant is not satisfied with the decision rendered at the

first step, he/she may appeal the decision to the facility director within 14
calendar days.

2. Step 2 -- The facility director or designee will make an effort to meet with the
grievant to review the matter and will respond to the matter in writing within 21
calendar days. If the tenant is not satisfied with the decision rendered at the

second step, he/she may appeal the decision to the department director
within 21 calendar days.




Roll Over Proposal

3. Step 3 -- The department director or designee will review and respond to the
matter within 30 calendar days. If the tenant is not satisfied with the decision
rendered at the third step, he/she may appeal the decision to the Director of
the California Department of Human Resources within 30 calendar days.

4. Step 4 -- The Director of the California Department of Human Resources will
review the decision rendered by the department and representative within 30
calendar days.

5. Step 5 -- The employee retains all rights to representatlon pursuant to Ralph
C. Dills Act throughout this process.

H. Employees must be notified no less than sixty (60) days prior to any rent or utility
rate increases.

|. An employee who rents State housing may cash out accrued CTO up to a net
amount equivalent to that month's rent and utility charges.

J. With the exception of provisions F and G above, all provisions of this Section are
subject to the grievance and arbitration procedures.

K. Employees currently occupying State housing who have a legally binding lease
with a fixed rental rate will not have their rents or utility charges adjusted until
allowed under the lease.
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MANAGEMENT COUNTER ROLLOVER PROPOSAL

Bargaining Unit: 18 Date: ﬁ//\f’; / / @
Exclusive Representative: CAPT Time: / / Z ,g

Article: BENEFITS

Subject: Education and Training
Article 7.16 Education and Training

A. The State shall offer in-service training programs which are aimed at skills
development and improvement in order to afford employees greater opportunity for
performance improvement and promotional growth. Offerings may be limited by
availability of funds.

B. Required Training (In-service/Out-service)

1. The State agrees to reimburse employees for expenses incurred as a result of
completing training or education courses required by a department.
Reimbursements shall be limited to tuition and/or registration fees; cost of course
required - books; transportation or mileage expenses from the employee's
headquarters; toll and parking fees; lodging and subsistence expenses.
Reimbursement for the above expenses shall be in accordance with the Business
and Travel Expense Section of this Agreement.

2. Employees who are directed to aftend a training course'required by a department
shall be granted reasonable time off without the loss of compensation for courses
that are scheduled during their normal working hours.

3. If an employee is scheduled for training outside of their normal scheduled work
hours, the employee shall be given the option to have their scheduled workweek
and/or shift adjusted to avoid working overtime, or be credited with time worked. If
the training session is canceled without prior notice, the employee shall be
compensated for the actual time from the beginning or end of hisfher shift to the
notice of cancellation.

4. When a training session is scheduled on an employee’s authorized day off and
the training session is canceled without prior notice to the employee, the
employee shall be guaranteed at least four {4) hours of work in accordance with
Section 5.3 —~ Call Back Time or shall bé paid for a minimum of four (4) hours at
the employee's regular rate of pay.

5. Upon request of a NOC shift employee, management, where possible, shall
approve CTO, holiday time, annual leave, or vacation time for the NOC shift prior
to or after the training.

C. Other Training (In-Service/Out-Service)

Upon completion of an authorized training or education course, a department may
reimburse an employee for up to 50% of course required books and tuition.
Employees shall attend these courses on their own time. However, departments
may adjust the employee's work schedule for courses which occur during the

employee's normal work hours. TH D 20— w\'
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MANAGEMENT COUNTER ROLLOVER PROPOSAL

D. Educational Leave

1.

Unpaid Educational Leave

Applications for unpaid educational lsave shall be accepted on an annual basis. To
be eligible for unpaid educational leave, the full-time employee must be employed
before October 1 of the year prior to the year in question. If he/she is employed on
or after October 1, he/she may be scheduled for educational leave in the following
year. A full- time employee who does not apply for educational leave waives it for
that year. The State may require a report from the employee on unpaid
educational leave describing the activities involved.

2. Paid Educational Leave

a. An employee may request special paid leave at straight-time hourly rate which
may be granted employees for educational purposes which will benefit the
State by adding to or strengthening employee skills or knowledge and to allow
employees to attend approved conferences, professional meetings and
workshops.

b. The employer may require a report from the employee on paid educational
leave describing the activities involved.

E. Where possible and efficient, mandated in-setvice training will be
provided to employees on their respective shift or hours contiguous to

this shift.

PTA 20/20 Program

1. The State shall maintain a joint Labor/Management Committee with the express
purpose of establishing and monitoring 20/20 programs in the Department of
Developmental Services (DDS), the Department of State Hospitals (DSH) and the
Department of Corrections and Rehabilitation (CDCR).

2. The committee shall consist of four (4) designees of the Association and four (4)
designees of the State. Employees shall suffer no loss of compensation as a
result in participating in the Labor/Management Committee meetings.

3. 8ix (6) million dollars was designated for funding of 20/20 Programs within the DSH

and DDS beginning with the 07/08 Fiscal Year. Five {5) Hundred Thousand of this
shall be utilized specifically for a preparatory segment to ensure that candidates are
ready to pass the BVNPT licensing examination. Any balance remaining at the end
of the fiscal year shall be made available to continue funding until the full six (6)
million is utilized.

a. The committee shall convene within 30 days regarding this new 20/20 funding.
The committee shall create the Policy and Procedures that will maintain a
monthly accounting of the funding expense, participations, participant
enroliment, and
successful pass rate information. These records will be used to support the
continuation of the 20/20 Program funding, which is critical to the

departments staffing needs.
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MANAGEMENT COUNTER ROLLOVER PROPOSAL

b. DSH and DDS will provide the committee a proposal outlining the
departmental funding needs, including a plan to ensure compliance with the
tracking/reporting requirements. The committee shall determine the
DSH/DDS funding distribution and will maintain the reporting information as
necessary. DSH/DDS shall maintain tracking and accountability of the
funding designated by the committee.

¢. Psychiatric Technician Assistant qualified candidates shall be interviewed by a
panel appointment by management. The -designated CAPT Facility
Representative shall have one seat on the panel. The most qualified
candidate(s) will be offered the first opportunlty to enroll in the departmental
20/20 program.

d. Funds for this program shall be made available to DSH/DDS such that they
can be encumbered over multiple budget years to ensure that the individual
20/20 sponsorships/programs established or began on or before June 30 of
each year are funded to completion.

4. Each of the 20/20 programs shall be a maximum of twelve (12) months in length
and the amount of the 20/20 time utilized by each selected employee will depend
on the type of education/training programs available.

G. Educational Reimbursement Program

When a newly licensed Psychiatric Technician (PT) successfully completes his/her
initial probationary period (12 months), he/she shall be entitled to a one-time
payment of $840 for reimbursement of tuition, books and fees required to obtain
licensure.

In order to be eligible for this reimbursement, the employee must be appointed to a
State Psychiatric technician position no more than 12 months from receipt of an initial
Psychiatric Technician license.

H. Professional Development Days

The State shall provide to all employees, two (2) days per fiscal year (without loss of
compensation) for activities such as, professional association aciivities, professional
and/or personal development seminars, etc., to promote professional and/or personal
growth and to enhance professional and/or personal goals. These activities are at

the employee’s expense and therefore the choice of activity is at the employee’s
discretion. This time shall be requested and approved in the same manner as
vacationfannual leave. Such time shall not be accumulated.
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MANAGEMENT COUNTER PROPOSAL

Bargaining Unit: 18 - - Date: é/zj//[p

Exclusive Representative: CAPT Time:_/ /ﬂ

Article: BENEFITS
Subject: Continuing Education

7.17 Continuing Education

The State agrees to meet with CAPT representatives at each facility to discuss continuing
education requirements for Psychiatric Technicians recognized by the Board of
Vocational Nursing and Psychiatric Technicians (BVNPT) regarding:

A. The certification of existing in-service course work that would qualify for
continuing education credit.

B. If a Department does not provide training that counts towards the required Continuing
Education by the BVNPT, the employee shall be esttrainingin
aseordance-with-Article-7-16-B--entitled up to thirty—two (32) hours of education leave
on State time during a Unit 18 employee’s two (2) year licensure period.

I~

. Education leave will be used at the employee’s discretion with release subject to
operational need and reasonable advance notice.

The intent of educational leave is to earn the necessary BVNPT-approved Continuing
Education Units (CEUs) required to maintain the emplovee’s license as a Psychiatric
Technician. Written evidence of CEU completion shall be required by management

P>

o

If a Unit 18 employee’s request for education leave had has been denied twice in_a
fiscal year due to unanticipated operational needs, their the employee’s third request
for paid educational leave shall_be granted thethird-time. if verification of re virement
of the CEUs for license renewal is provided.

|~

Educational Leave will not be granted if the department provides required CEUs
necessary to maintain the employee’s license as a Psychiatric Technician.
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Bargaining Unit: 18 Date: 2/2 ;//é

Exclusive Representative: CAPT 770 < .
Article; 7 ///Zr P g '_,_"
; 2/%Z

Subject: Benefits 27/@4’// le

7.18 Transportation Incentives and Parking Rates

A. The State and CAPT agree that the State shall encourage employees to use
alternate means of transportation to commute to and from work in order to reduce
traffic congestion and improve air quality.

B. Employees working in areas served by mass transit, including rail, bus or other
commercial transportation licensed for public conveyance, shall be eligible for a 75
percent (75%) discount on public transit passes sold by State agencies up to a
maximum of $65 per month. Employees who purchase public transit passes on their
own shall be eligible for a 75 percent (75%) reimbursement up to a maximum of $65
a month. This shall not be considered compensation for purpose of retirement
contributions. The State may establish and implement procedures and eligibility
criteria for the administration of this benefit, including required receipts and
certification of expenses.

C. Employees riding in vanpools shall be eligible for a 75 percent (75%) reimbursement
of the monthly fee up to a maximum of $65 a month. In lieu of the vanpool rider
reimbursement, the State shall provide $100 per month to each State employee who
is the primary vanpool driver who meets the eligibility criteria and complies with
program procedures as developed by the State for primary vanpool drivers. This
shall not be considered compensation for purposes of retirement. A vanpool is
defined as a group of seven or more people who commute together in a vehicle
(State or non-State) specifically designed to carry an appropriate number of
passengers. The State may establish and implement procedures and eligibility
criteria for the administration of this benefit.

D. For the term of this Agreement, the parties agree that the State may increase
parking rates in existing owned or leased lots in urban congested areas at an
amount not to exceed twenty-five dollars ($25) per month above the current rate
charged to employees in the specific locations where they park. Congested areas
are such as the Sacramento, San Francisco Bay, Fresno, Los Angeles, San
Bernardino, Riverside and San Diego areas. Every effort shall be made to provide
employees 60 days but no less than 30 days notice of a parking rate increase. The
State shall not increase rates for existing parking lots where employees do not
currently pay parking fees. Rates at new lots administered or leased by the State will
be set at a level comparable to rates charged for similar lots in the area of the new

Qb 0245




Roll Over Proposal

lot, e.g. rates for open lots shall be compared to rates for open lots, rates for covered
parking shall be compared to rates for covered parking. The parties agree that such
increases will be uniformly applied to all represented employees in a given parking
lot. '

E. The State shall continue a system for employees where parking fees are paid with
pre-tax dollars.

F. Notwithstanding any other provision of this Agreement, CAPT agrees that the State
may implement new policies or change existing ones in areas such as transit
subsidies, vanpool/carpool incentives, walking/biking incentives, telecommuting
programs and incentives, parking, parking fees, hours of work and other actions to
meet the goals of transportation incentives. The State agrees to notice and meet and
confer regarding the impact of such new or changed policies.

G. Unit 18 employees working at a twenty-four (24) hour level of care facility within the
Departments of Developmental Services, State Hospitals and Corrections and
Rehabilitation shall not be required to pay a parking fee for parking on facility
grounds.
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Roll Over Proposal % //@\,{,@L

Bargaining Unit: 18 Date: 2 =z 3//&
Exclusive Representative: CAPT / /04

Article: 7 %""’ ' . |
Subject: Benefits ' 7_24 - %4/ /&@/{Q{?

7.19 Long-Term Care Insurance Plan

Unit 18 employeés are eligible to enroll in any long-term care insurance plan
sponsored by the California Public Employees’ Retirement System.

The long-term care insurance premiums and the administrative cost shall be fully
paid by the employee and are subject to payroll deductions.
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Bargaining Unit: 18 Date: % 3/./69

Exclusive Representative: CAPT ’/ﬂgé:/—-
| M LA

Article: 7

Subject: Benefits | /@7"2 /z%// @ / Y é?

7.20 Legal Services Plan
The State agrees to contract for an employee-paid legal services plan. The plan will
emphasize a choice of providers and access to legal services. The plan shall be offered

on a voluntary, after-tax, payroll deduction basis, and any costs associated with

administering the plan shall be paid by the participating employees through a service
charge.
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Bargaining Unit 18

Management Proposal Roll Over

ARTICLE 8 - RETIREMENT PROVISIONS

#j20] /6
f’?i//f

Retirement benefit formulas and coniribution rates for State employees are specified
in the Government Code as summarized below. No provision of this article shall be
deemed grievable or arbitrable under the grievance and arbitration procedure, except
any claim of clerical error concerning an employee’s retirement benefit shall be
grievable up to CalHR's level.

8.1 Second Tier Retirement Plan

CAPT and the State agree to continue to participate in the second-tier retirement
plan as prescribed by law.

A. Second Tier members first employed by the State and subject to CalPERS
membership pricr to January 1, 2013, are subject to the Pre-PEPRA
Second Tier retirement formula.

B. Employees who are brought into CalPERS membership for the first time on or
after January 1, 2013 and who are not eligible for reciprocity with another
California public employer as provided in Government Code Section
7522.02(c) shall be subject to the “PEPRA Retirement Formula.” As such, the
PEPRA changes to retirement formulas and pensionablé compensation caps
apply only to new CalPERS members subject to PEPRA as defined under

PEPRA.

C. The table below lists the Second Tier age/benefit factors for the Pre-PEPRA and
PEPRA retirement formulas.

AGE AT PRE-PEPRA Formula PEPRA Formula
RETIRMENT Emplo;;égsfrétagiQEZSC? )subject Emp!o(yL':sszjigai‘;lggoer 6CTa)IPERS
to CalPERS membership prior to | membership for the first time on
January 1, 2013 and after January 1, 2013
50 0.5000 N/A
51 0.5500 N/A
52 0.6000 0.6500
53 0.6500 0.6900
54 0.7000 0.7300
55 0.7500 0.7700
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56 0.8000 . 0.8100
57 0.8500 0.8500
58 0.9000 0.8900
59 0.9500 0.9300
60 1.0000 0.9700
61 ' 1.0500 1.0100
62 1.1000 1.0500
63 1.1500 1.0800
64 1.2000 1.1300
65 1.2500 1.1700
66 1.2500 1.2100
67 1.2500 1.2500

D. Empioyee Contribution

As stated in Government Code Section 20883.2, effective July 1, 2013, Second
Tier members, including ARP members, shall contribute one and one-half percent
(1.5%) of monthly pensionable compensation for retirement, and will increase by
1.5% points annually. The final annual increase in the contribution rate shall be
adjusted as appropriate to reach fifty percent (50%) of normal cost.

E. Final Compensation

Final compensation for an employee who is employed by the State for the first time
and becomes a member of CalPERS prior {o January 1, 2007, retirement benefits
are hased on the highest average monthly pay rate during twelve (12) consecutive
months of employment.

Final compensation for an employee who is employed by the State for the first time
and becomes a member of CalPERS on or after January 1, 2007, retirement

benefits are based on the highest average monthly pay rate during thirty-six (36)
consecutive months of employment.
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Article 8 / /5%

8.2 Sick L.eave Credit Upon Retirement

A. A State member of the California Public Employees' Retirement System (CalPERS)
whose effective date of retirement is within four (4) months of separation from
employment with the employer which granted the sick leave ¢redit shall be credited at
his/her retirement with 0.004 year of service ¢redit for each unused day of sick leave
certified to CalPERS hy the employer.

B. Until receipt of certification from an employer congerning unused sick leave, CalPERS
may pay an estimated allowance pursuant to this Section. At the time of receipt of such
certification, the allowance shall be adjusted to reflect any necessary changes.
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Bargaining Unit 18 Date: 6/60/(("
Article 8 ' ! ) ’33

8.3 Survivors' Benefits

A. Unit 18 employees who are members of the California Public Employees' Retirement
System (CalPERS) will be covered under the Fifth Level of the 1958 Survivors' Benefit,
which provides a death benefit in the form ¢f a monthly allowance to the eligible survivor in
the event of death before retirement. This benefit will be payable to eligible survivors of
current employees who are not covered by Social Security and whose death occurs on or
after the effective date of the memorandum of understanding for this Section.

B. The contribution for employees covered under this new leve! of benefits will be $2 per
month as long as the combined employee and employer cost for this program is
$4 per month or less per covered member. If the total cost of this program exceeds
$4 per month per member, the employee and employer shall share equally the cost in
excess of $4 per month. The rate of contribution for the State will be determined
by the CalPERS board. The survivors' benefits are detailed in the following schedule:

1. A spouse who has care of two or more eligible children, or three or more eligible
children not in the care of the spouse - $1,800.

2. A spouse with one eligible child, or two eligible children not in the care of the
spouse - $1,500.

3. Upon reaching age 62, a spouse who had no eligible children at the time of the
"~ employee's death, or one eligible child not in the care of the spouse -- §750.
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Bargaining Unit 18 Date: ?“/5/5'0//é
Article 8 //ﬁ

8.4 Tax Treatment of Employee Retirement Contributions

The purpose of this Section is to implement the provisions contained in Section 414 (h} (2) of
the Internal Revenue Code concerning the tax treatment of employee retirement contributions
paid by the State of California on behalf of employees in the bargaining unit. Pursuant to
Section 414 (h) (2), contributions to a pension plan, although designated under the plan as
employee ¢ontributions, when paid by the employer in lieu of contributions by the employee,
under circumstances in which the employee does not have the option of choosing to receive the
contributed amounts directly instead of having them paid by the employer, may be excluded
from the gross income of the employse until these amounts are distributed or made available to
the employee. Implementation of Section 414 (h) (2) is accomplished through a reduction in
wages pursuant to the provisions of this Section.

A. Definitions

Unless the context otherwise requires, the definitions in this Section govern the
consfruction of this Section.

1. "Employees" - The term "employees" shall mean those employees of the State of
California in Bargaining Unit 18 who make employee contributions to the CalPERS
retirement system. ‘

2. "Employee Contributions" -- The term "employee contributions” shall mean those
contributions to the CalPERS retirement system which are deducted from the salary of
employees and credited to individual employee's accounts.

3. "Employer"” -- The term "employer” shall mean the State of California.

4. "Gross Income" -- The term "gross income" shall mean the total compensation paid to
employees in Bargaining Unit 18 by the State of California as defined in the Internal
Revenue Code and rules and regulations established by the Internal Revenue Setrvice.

5. "Retirement System" -~ The term "retirement system” shall mean the CalPERS
retirement system as made applicable to the State of California under the provisions
of the Public Employees' Retirement Law (California Government Code section
20000, et seq.).

6. "Wages" - The term "wages" shall mean the compénsation prescribed in this
Agreement.

B. Pick up of employee contributions

1. Pursuant to the provisions of this Agreement, the employer shall make employee
contributions on behalf of employees and such contributions shall be {reated as
employer contributions in determining tax treaiment under the Internal Revenue Code of

the United States. Such contributions are being made by the employer in lieu of \S‘Pﬁ Q)u
-— . 0 4
\ Al &

employee contributions.
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@

2. Employee contributions made under Subsection A above shall be paid from the same .
source of funds as used in paying the wages to affected employees.

3. Employee contributions made by the employer under Subsection A above shall be
treated for all purposes other than taxation in the same manper and to the same
extent as employee contributions made prior to the effective date of this Agreement.

4, The employee does not have the option to receive the employer-contributed amounts
paid pursuant to this Agreement directly instead of having them paid to the retirement
system.

C. Wage adjustment

Notwithstanding any provision in this Agreement to the contrary, the wages of employees

shall be reduced by the amount of employee contributions made by the employer '

pursuant to the provisions hereof,

D. Limitations to operability

This Section shall be operative only as long as the State of California "pick up” of

employee retirement contributions continues to be excludable from gross income of the

employee under the provisions of the Internal Revenue Code.

E. Non-arbitrability

The parties agree that no provisions of this Section shall be deemed to be arbitrable under
the grievance and arbitration procedure contained in this Agreement.
3%
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Aticle 8 /| X €0

8.5 Items Excluded from Compensation for Retirement Purposes

The parties agree that sustained superior accomplishment awards shall not be

considered as compensation for retirement purposes.
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1201

8.6 First Tier A Retirement Formula (2% at age 55), First Tier B
Retirement Formula (2% at age 80) and Public Employees’ Pension
Reform Act (PEPRA) First Tier Retirement Formula (2% at age 62)/
Employee Contribution/Final Compensation

i

A,

C.

D.

AT gl , v
W0 \‘[M y 2 1L

First Tier members first employed by the State prior to September 1,
2010 are subject to the First Tier A retirement formula.

First Tier retirement members first employed by the State on or after September 1,
2010 and prior to January 1, 2013 and qualify for CalPERS membership are subject to
the First Tier B Retirement Formula. The First Tier B Retirement Formula does not

apply to:

Former state employses who return to state employment on or after September
1, 2010.

State employees hired prior to September 1, 2010 who were subject o the
Alternate Retirement Program (ARP). ‘ '

State employees on approved leave of absence prior to September 1, 2010 who
return to active employment on or after September 1, 2010.

Persons who are already members or annuitants of the California Public
Employees Retirement System prior to September 1, 2010.

Persons excluded from CalPERS membership.
The above categories are subject to the First Tier A retirement formuia.

Employees who are brought into CalPERS membership for the first time on or
after January 1, 2013 and who are not eligible for reciprocity with another
California public employer as provided in Government Code Section
7522.02(c) shall be subject to the “PEPRA Retirement Formula.” As such, the
PEPRA changes to retirement formulas and pensionable compensation caps
apply only to new CalPERS members subject to PEPRA as defined under
PEPRA.

The table below lists the First Tier age/benefit factors for First Tier A, First Tier B, and
PEPRA First Tier retirement formulas.
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AGE AT First Tier A FirstoTier B Formula ) PEOPRA Formula
RETIRMENT (2%F:: IRgleaSS) Empio(yze?s?itsﬁ ﬁi?e?jogn or Empl{ozyére:te%gij;esfzo)r
Employees hired prior | after September 1, 2010 CalPERS membership for
to September 1, 2010 | and prior to January 1, 2013 | the first time on and after

January 1,2013

50 1.100 1.092 N/A

51 1.280 1.156 N/A

52 1.460 1.224 1.00

53 1.640 1.296 1.100

54 - 1.820 _ 1.376 1.200

55 2.000 1.460 1.300

56 2.064 1.552 1.400

57 2126 - 1.650 1.500

58 2.188 1.758 1.600

59 2.250 1.874 1.700

60. 2314 2,000 1800

61 2.376 2134 1.800

62 2438 2272 2,000

63 2.500 2.418 2,100

64 2.500 2.418 2.200

65 2.500 2.418 2.300

66 2.500 2418 2.400

67 2.500 2.418 2.500

The quemment Code section implementing thi_s enhancement specifies factors lS :
for attained quarter ages, such as 52%. The retirement quarter factors also ;,-».F——‘

apply to past service that is credited under the First Tier A, First Tier B, and the TP"

/(gﬂ \ W Modified First Tier. 3/3@/(,10

é/ E. Employee Retirement Contribution
/ﬁ As stated in Government Code Section 20877.6, effective September 1, 2010, é

ﬁ /o/w l/ Miscellaneous and Industrial members in the First Tier Retirement or the
Alternate Retirement Plan {ARP) subject to Social Security shall contribute ten
percent (10%) of monthly compensation in excess of $513 for retirement.

As stated in Government Code Section 20677.6, effective September 1, 2010,
Miscellaneous and Industrial members in the First Tier Retirement or the ARP not

subject to Social Security shalt contribute eleven percent {(11%) of monthly w? kD
compensation in excess of $317 for retirement. f
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F.  Final Compensation

Final compensation for an employee who is employed by the State for the first
time and becomes a member of CalPERS prior to January 1, 2007, is based on
the highest average monthly pay rate during twelve (12) consecutive months of
employment.

Final compensation for an employee who is employed by the State for the first
time and becomes a member of CalPERS on or after January 1, 2007, is based
on the highest average monthly pay rate during thirty-six (36) consecutive months
of employment.
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8.7 State Safety A Retirement Formula (2.5% at age 55), State Safety B
Retirement Formula (2% at age 55), and Public Employees’ Pension
Reform Act (PEPRA) Retirement Formula (2% at age 57)/Employees
Contribution/Final Compensation

A. State Safety members first employed by the State prior to September 1,
2010 are subject to the State Safety A retirement formula.

B. State Safety retirement members first employed by the State on or after September
1, 2010 and prior to January 1, 2013, are subject to the State Safety B Retirement
Formula. The State Safety B Retirement Formula does not apply fo:

.

Former state employees who return to State employment on or after September

1, 2010,

‘State employees hired prior to September 1, 2010 who were subject to the

Alternate Retirement Program (ARP).

State employees on approved leave of absence prior to September 1, 2010 who
return to active employment on or after September 1, 2010.

Persons who are already members or annuitants of the California Public
Employees Retirement System prior to September 1, 2010.

Persons excluded from CalPERS membership.

The above categories are subject to the First Tier A retirement formula.

C. Employees who are brought into CalPERS membership for the first time on or after
January 1, 2013 and who are not eligible for reciprocity with another California public
employer as provided in Government Code Section 7522.02(c) shall be subject to

formulas and pensionable compensation caps apply only to new CalPERS members

/{P( the “PEPRA Retirement Formuta.” As such, the PEPRA changes to retirement

f&\@\‘j(

e

\w subject to PEPRA as defined under PEPRA.

D. The table below lists the State Safety First Tier age/benefit factors for State
\ 7 Safety A, State Safety B, and PEPRA Safety formulas.
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AGE AT State Safety A State Safety B Formula,-| PEPRA State Safety
Formula (2% at Age 55 up to Formula (2% at Age
RETIRMENT | (5 5% at Age 55) 2.5% at Age 60) 57) G.C.
G.C. 213691 G.C. 21369.2 7522.25(b)
Employees hired prior | Empioyees first hired on or Employees eligible for
to September 1, 2010 | after September 1, 2010 CalPERS membership for
anhd prior fo January 1, 2013 | the first time on and after
January 1, 2013
50 1.7000 1.426 1.426
51 1.8000 1.522 _ 1.508
- 52 1.9000 1.628 1.590
53 2.0000 1.742 1.672
54 2.2500 1.866 1.754
55 and over 2.5000 2.000 1.836
56 N/A 2.100 1.218
57 and over N/A 2.200 2.000
58 N/A 2.300 N/A
59 N/A _ 2.400 N/A
60 and over N/A 2.000 N/A

E. Employee Retirement Contribution
As stated in Government Code Section 20677.9, effective September 1,
2010, State Safety shall contribute eleven percent (11%) of monthly
m _ compensation in excess of $317 for retirement,

“ As stated in Government Code Section 20677.6, effective September 1, é =
{ 2010, Miscellaneous and Industrial members in the First Tier Retirement or

the ARP not subject to Social Security shall contribute eleven percent (11%) ’ﬂDf
of monthly compensation in excess of $317 for retirement. ,ug
M/F. Final Compensation

% /( Final compensation for an employee sho is employed by the State for the first M

time and becomes a member of CalPERS prior to January 1, 2007, is based

on the highest average monthly pay rate during twelve (12) consecutive

months of employment.
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Final compensation for an employee who is employed by the State for the first time
and becomes a member of CalPERS on or after January 1, 2007, is based on the
highest average monthly pay rate during thirty-six (36) consecutive months of
employment.

G. Once the forensic client population reaches fifty percent (50%) of the total population
at Porterville Developmental Center (PDC), the parties to this agreement shall meet
and confer for the purpose of implementing safety retirement for all PDC employees
who are in the miscellansous retirement category.
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8.8 First Tier Retirement Eligibility for Employees in Second Tier
Retirement

New employees who meet the criteria for CalPERS membership will be enrolted in the
First Tier plan and have the right to be covered under the Second Tier plan within 180
days of the date of their appointment. If a new employee does not make an election for
Second Tier coverage during this period, he or she will remain in the First Tier plan.

CAPT and the State continue to support the option for employees who are currently in
the Second Tier retirement plan to elect to be covered under the First Tier.

Employees who purchase their past service are required to pay the amount of
contributions they would have paid had they been First Tier members during the period

of service that they are purchasing. As required by CalPERS law, the amount includes
interest at 6 percent, compounded annually.
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8.9 Industrial Disability Retirement

Indlustrial Disability and Special Death Benefits for Bargaining Unit 18 employeses at
Porterville Developmental Center are specified in Government Code section 20047.5
which reads as follows:

20047.5. "Industrial,” with respect to state miscellangous members, means death
or disability on or after January 1, 2002, resulting from an injury that is a direct
consequence of a violent act perpetrated on his or her person by a patient or
client of the State Department of Developmental Services, at Porterville
Developmental Center if both of the following apply:

(a) The member either (1) was performing his or her duties within a treatment
ward at the time of the injury, or (2} was not within a treatment ward but was
acting within the scope of his or her employment at the hospital and is
regularly and substantially as part of his or her duties in contact with the
patients or clients.

(b) The member, at the time of injury, was either (1) employed in a state
bargaining unit for which a memorandum of understanding has been agreed
to by the state employer and the recognized employee organization to
hecome subject to this Section, (2) excluded from the definition of "state
employee" in subdivision (¢) of Section 3513, or (3} a non-elected officer or
employee of the.executive branch of government who was not a member of
the civil service.

(¢) Effective July 1, 2008, Unit 18 employees at Canyon Springs shall be
covered by Industrial Disability and Special Death Benefits pursuant to the

provisions of Government Code section 20047.5.
258
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8.10 Public Employees’ Pension Reform Act of 2013 (PEPRA)

A. PEPRA Definition of "Pensionable Compensation" -

Retirement benefits for employees subject to PEPRA are based upon the highest
average pensionable compensation during a thirty-six (36) month period.
Pensionable compensation shall not exceed the applicable percentage of the
contribution and benefit base specified in Title 42 of the United State Code Section
430(b). The 2013 limits are $113,700 for members subject to Social Security and
$136,440 for members not subject to Social Security. The limit shall be adjusted
annyally based on changes to the Consumer Price index for all

Urban Consumers.

B. Alternate Retirement Program -New Employees

Employees first hired on or after July 1, 2013 shall not be subject to the Alternate
Retirement Program (ARP). Existing ARP members are required to complete the
twenty-four (24) month enroliment period. Upon completion of the twenty-four

(24) month period, the employee shall make contributions to CalPERS. ARP
members shall continue to be eligible for payout options beginning the first day of the
47th month of employment and ending on the last day of the 49th month of
employment following his or her initial ARP hire date.

C. Equal sharing of Normal Cost

As stated in Government Code Sections 7522.30 and 20683.2, equal sharing
between the State employer and State employees of the normal cost of the defined
benefit plans shall be the standard for all plans and employees. It shall be the
standard that all employees pay at least fifty percent (50%) of the normal cost and

the State employer shall not pay any of the required employee contributions.
"Normal cost" is determined annually by CalPERS.
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8.11 Preretirement — Alternate Death Benefit

Eligible Unit 18 members shall be subject to the preretirement “Alternate Death Benefit”
as stated in Government Code Section 215647



Management Counter Proposal (Roll Over)

Bargaining Unit: 18 | Date: ?’k///@
Exclusive Representative: CAPT / { f;

ARTICLE 9 ~Working Conditions

Subject: 9.1 Layoff and Reemployment

A. Application

{1

Whenever it is necessary because of a lack of work or funds, or whenever
it is advisable in the interest of economy to reduce the number of
permanent and/or probationary employees (hereinafter known as
“employees”) in any State agency, the State may lay off employees
pursuant to this Section.

Order of Layoff

Employees shall be laid off in order of seniority pursuant to Government
Code sections 19997.2 through 19997.7 and applicable CalHR rules.

Notice

Employees compensated on a monthly basis shall be notified thirty (30)
calendar days in advance of the effective date of layoff. Where notices are
mailed, the thirty (30) calendar day time period will begin to run on date of
mailing of the notice. The State agrees to notify CAPT no later than thirty (30)
calendar days prior to the actual date of layoff.

Transfer or Demotion in Lieu of Layoff M{‘ A

The State may offer affected employees a transfer or a demotion in lieu of % {\/\ \\V
layoff pursuant to Government Code sections 19997.8 through 19997.10 S

and applicable CalHR rules. If an employee refuses a transfer or demotion, (9 o ?"
the employee shall be laid off. |

. Super SROA W

\
Super SROA provides for placement of employees impacted by layoff to “:D-'\ 0
vacancies in the same bargaining unit and classification within the same
geographic area. Employees in the same classification designated safety have
eligibility to non-safety and vice versa. -

Departments filling vacancies within a BU 18 classification impacted by
layoff, demotion in lieu of layoff, or mandatory geographic transfer shall

Page 1 of 2



offer positions to impacted employees. Employees must meet the
minimum qualifications for the vacancy being filled.

The geographic area is defined as the county in which the impacted employee
works and those counties that surround the impacted employee’s county.

Employees who attain employment under this section do so on a voluntary
basis and are not subject to relocation.

F. Reemployment

In accordance with Government Code sections 19997.11 and 19997.12, the
State shall establish a reemployment list by class for all employees who are
laid off. Such lists shall take precedence over all other types of employment
lists for the classes in which employees were laid off. Employees shall be
certified from department or subdivisional reemployment lists in accordance
with Section 19056 of the Government Code.

G. State Service Credit for Layoff Purposes

in determining seniority scores, one point shall be allowed for each qualifying
monthly pay period of full-time State service regardiess of when such service
occuired. A pay period in which a full-time employee works eleven or more
days will be considered a qualifying pay period except that when an absence
from State service resulting from a temporary ot permanent separation for
more than eleven consecutive working days falls into two consecutive
qualifying pay periods, the second pay period shall be disqualified.

H. Disputes

Any dispute regarding the interpretation or application of any portion of this
layoff provision shall be resolved solely through the procedures established in
Government Code section 19997.14. The hearing officer's decision shall be
finat and, upon its issuance, the CalHR shall adopt the hearing officer's
decision as its own. In the event that either the employee(s) or appointing
power seeks judicial review of the decision pursuant to Government Code
section 19815.8, CalHR, in responding thereto, shall not be precluded from
making arguments of fact or law that are contrary to those set forth in the
decision.
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9.2 Post and Bid

These BU 18 Post and Bid provisions apply to CDCR, CCHCS, DDS & DSH

Aithin i . : . - ies, Each
faC|I|ty shall—p#ewde—@Aﬁwrth— mamtam two (2) Ilstlngs The flrst WI|| I|st ellglble
permanent fulltime Psychiatric Technician/Psychiatric Technician Safety and permanent
full-time Psychiatric Technician Assistant/Psychiatric Technician Assistant Safety
positions identified as either Post and Bid or Management. The second will iist eligible
permanent full-time Senior Psychiatric Technician/Senior Psychiatric Technician Safety
positions identified as either Post and Bid or Management.

The goal is to equitably divide positions between Post and Bid and Management. When
dividing positions the following should be considered:

A. By program and/or unit/residence/ward:
B. Shift/iwatch;
C. Days off, rotation pattern and/or cycle.

A. Eligible Positions included in Post and Bid & ratios:

Psychiatric Technician/Psychiatric Technician Safety and Psychiatric Technician
Assistant/Psychiatric Technician Assistant Safety positions assigned within a
residence/unit/ward working with inmates/patients/wards shall be split and
designated as either Post and Bid or Management. Sixy-five-percent (85%)
Seventy percent (70%) shall be Post and Bid and the remaining thirb-five-percent
{36%;) thirty percent (30%) shall be management. The designated Post and Bid

positions will not exceed shdy-five-percent {(65%) seventy percent (70%) in each
classification within any one program/unit/residence/ward.

Facilities that employ twenty-(20) eight (8) or more Senior Psychiatric
Technician/Senior Psychiatric Technician Safety employees shall participate in Post
and Bid. Senior Psychiatric Technician/Senior Psychiatric Technician Safety
positions assigned within a residence/unit/ward working with inmates/patients/wards

:w shall be split and designated as either Post and Bid or Management. Forty percent

(40%) shall be Post and Bid and the remaining sixty percent (60%) shall be
management. The designated Post and Bid positions will not exceed forty percent 0@ P

5 (40%) in each-classifieation within any one program/unit/residence/ward.
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Positions excluded from Post and Bid & ratios:

*

All current Senior Psychiatric Technician/Senior Psychiatric Technician Safety,
Psychiatric Technician/Psychiatric Technician Safety and Psychiatric Technician
Assistant/Psychiatric Technician Assistant Safety positions assigned to off-unit
assignments,_as of January 1, 2017.

If additional off-unit assignments are added, then seventy percent (70%) of the
total number of new Psychiatric Technician or Psychiatric Technician Assistant
positions and forty percent (40%).of the new Senior Psychiatric Technician
position shall be designated as Post and Bid. However, the resulting number of
new Post and Bid positions shall be equitably divided throughout the entire pool
of off-unit assignments.

Probationary employees shall not be assigned to off-unit assignments.
Positions participating in an Alternate Work Schedule pilet program.

The following classifications are not subject to any of the provision of this Article;

Psychiatric Technician Training Candidate,
Psychiatric Technician Training Trainee,
Psychiatric Technician Training Apprentice,
Pre-Licensed Psychiatric Technician,
Psychiatric Technician Student,

Psychiatric Technician Instructor, or

B. Posted Positions

If a vacant position is designated as Post and Bid, it should be posted and it
shall be in a prominent place where such notices are customarily posted on
each program/residence/unit bulletin board and/or it may be advertised in
each facilities’ publication. The posting(s) shall be provided to the CAPT
representative_(designated by CAPT). prior to posting for review. Each notice
shall remain posted for no less than seven (7) calendar days. Upon mutual
agreement between management and CAPT, a "walk up" bid may be
conducted. The posted notice shall be on a form designed for that purpose
and shall include the following posting criteria if applicable:

|dentification posting number;

Classification; \Oob %/

1

2

3. Program and unit/residence/ward or-etherassignment: \
4 /{YY /’) -

Shift\Watch:; -
. _ 2
5. Days off, rotation pattern and/or cycle;
8. Deadline for bids to be submitted: -



7. Location where bid is to be submitted and to whom.

C. Bidding

Employees may bid on the posted position by filling out a bid from provided by the
State. Bid forms shall be prepared in triplicate (or copied) with the employee
submitting the original to the appropriate location identified on the bid notice, a copy
to the Association, and the employee retaining a copy. Bid forms shall include the
identification posting number, the employee's name, classification, seniority points,
current work location and business telephone number. The form must be dated and
signed by the employee to indicate certification that the worksite has been visited.

Employees may not rescind a bid once it has been submitted.
Posted positions shall be available for bid only to those full-time, permanent

employees in the same civil service classification specified on the notice of post and
bid. Employees on probationary status shall not be eligible to bid on posted positions.

Employees on Limited Duty, off work on EIDL, IDL, ENDI or NDI in excess of thirty

(30) calendar days may bid on positions provided they assume the assignment within
fourteen (14) calendar days of the award. By mutual agreement between CAPT and
the State, the time to assume the assignment may be extended. If the employee is
unable to assume the position it shall be awarded to the next senior bidder.
Employees on Maternal/Paternal/Adoption Leave may bid on positions and will
assume the position within one (1) calendar year from the start date of the leave. By
mutual agreement between CAPT and the State, the time to assume the assignment
may be extended. If the employee is unable to assume the position it shall be
reposted on the next Post and Bid list.

D. Award and Assignment

ol
Iad

1. Within fifteen (15) calendar days after the deadline for bid, the position shall be
awarded in writing to the eligible bidding employee with the most seniority (in
accordance with Article 9.3). A listing of the award(s) shall be provided to the
CAPT representative (designated by CAPT), prior to award, for review. The
award notice shalt include a start date within the next seven-(Z} fourteen (14)
calendar days. However, the assignment (start date) may be delayed up to thirty
(30) calendar days (or longer by mutual agreement between CAPT and the
State) from the date of the award for the following reasons:

where specialized training needs exist; or

oo oo

when there is a delay in activating the awarded position.

An employee changing shifts/iwatches as a result of a successful bid that results
in a double shift may request to use leave credits, other than sick leave., to
cover the first day of the new assignment. If the requested day is an available

SEL
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D
in emergencies; ﬂ;:)’\t
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where severe staffing shortages exist in the employee's incumbent progra%;

.
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slot on the vacation calendar it shall be granted pursuant to Article 6.2(K).

An employee's bid vacation will be honored in the new assignment beginning
January 1, 2018. The employees vacation period shall not be reposted on
vacated calendar. Ad Hoc days may be honored in the new agsignment and will
be reposted on the vacated calendar.

1. If no bids are received, management may temporarily assign staff for coverage
needs. Management shall repost the position at least every three (3) months.

2. Employees who agree fo take a temporary assignment (special assignment or
out-of-class assignment) shall vacate their Post and Bid position if that
assignment exceeds one-hundred and twenty (120) days and shall not be rotated
out of the assignment to circumvent this Subsection.

3. Employees on IDL and EIDL holding a Post and Bid position shall be returned to
their successful bid position.

4. For the purposes of this Subsection, when an awarded Post and Bid position is
temporarily vacated, management has the authority to temporarily fili the position

until the employee returns.

E. Deletions and Changes

To preserve the goal and intent of this Article and Post and Bid, Management shall
make every effort not to delete and/or change an awarded Post and Bid position.

1. Prior to deleting or altering an awarded Post and Bid position, any comparable
(same classification, same program and unit/residence/ward erether
assignments, same shift/watch or similar days off, rotation pattern and/or cycle)
vacant Post and Bid position or Management position must be deleted or altered
prior to impacting an employee holding a bid position.

2. If a bid position must be deleted, the incumbent shall be notified of the reason in
‘P writing at least fourteen (14) calendar days in advance and the employee may
select any vacant Post and Bid position. This shall not count as a new bid.

0 / 1. If, because of coverage or other legitimate operational needs, it is determined
that a bid position's posting criteria must be altered in any respect, the employee
filling that position shall be notified of the proposed changes and the reason for
the change in writing fourteen (14) calendar days in advance.

a. Ifthe employee desires to remain in the altered position, he/she shall notify
management in writing of that desire within five (5) calendar days and shall
remain in the position. This shall not count as a new bid.

b. A position shall not be considered to be aitered when training is conducted on
a shift other than the employee's regularly scheduled shift and the employee

is required to attend. [DO(g -
’(kpnfe
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F. Floating

If it becomes necessary to float employees to provide coverage, each work location
(unit and shift) shall establish a rotational system that distributes floating on an
equitable basis. The shift lead and/or supervisor shall determine which employee
will be floated in accordance with that list. BU 18 employees shall only be floated
to cover another BU 18 employee.

G. Denial of Bid

1. Employees who have an adverse action taken against them may lose their right
to hold a bid position and/or to bid on any positions for a period of up to one (1)
year from the effective date of the adverse action if the position or bid is
meaningfully related to the cause of action. If, on appeal, the employee is
exonerated, his/her right to bid and/or hold positions shall be restored.

2. Employees who have 3 pending charge of are-charged-with wrongdoing, which is
also grounds for adverse action, may lose their right to bid and/or hold a bid
position for a period of up to one (1) year from the date the employee is charged,
if the position or bid is meaningfully related to the cause of action. A hearing
before the Executive Director or designee is required prior to such denial.

3. Employees who receive yearly evaluations which have twe-{2)} three (3) or more
categories marked below standard may lose their right to hold and/or bid
positions for up to six (6) months from receipt of the evaluation, subject to review
in three (3) months. The employee must be advised of this at the time the
evaluation is issued. If the evaluation is overturned by a reviewing officer or as a
result of a grievance decision, the employee shall have his/her right to bid and
hold positions restored.

4. An employee shall retain his/her right to bid during an investigation of an
allegation of wrongdoing.

a. If an employee under investigation is awarded a bid position, he/she shall
vacate his/her previous position.

b. If the employee is on an administrative reassignment due to the investigation
' and cannot be assigned to the bid position, the assignment shall be delayed
pending the outcome of the investigation.

\w ¢. Employees losing their right to bid or hold positions as outlined above may be
/ / administratively transferred at the discretion of the State.

d. Employees who have been absolved of wrongdoing as stated above shall be
moved to the awarded bid position.

H. Limits on Bid
/@/YV 1. An employee may not make more than one successful bid each twelve (12)
months except:

a. If an employee's bid position is deleted or altered. —and—the—empleyee—net—te
ayiniealered posiion 02>
e e
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Nepotism

An employee may lose his/her right to hold and/or bid a position based on the
department's nepotism policy.

Representatives of the Association and the State shall meet and review the situation.

Nothing in this Subsection shall prohibit the employee and/or the Association from
filing a grievance.

Administration

a.

At each facility, both CAPT and management shall designate an official who shall
be responsible for the administration of the Post and Bid provision.

Upon written request either party may request a meet and discuss regarding any
problem or concern with the administration of the Post and Bid procedure. The
me et and discuss will be held within thirty (30) calendar days of the request.

Upon written request on a semi-annual basis, the post and bid administrator at
each facility shall provide the CAPT representative (designated by CAPT) a
report on the status of post and bid in Unit 18. This report shall include a menth
by-menth record of all positions posted, bids received and awarded and
positions that received no bid.

CAPT and the State shall, upon written request of either party, meet to discuss
exchanging a vacant Post and Bid position with 2a Management Discretion’
position. The exchange requires mutual agreement.

Disputes

Disputes concerning Post and Bid shall be grievable in accordance with Article 13.



CAPT COUNTER PROPOSAL (Rollover) DATE: %éﬁ[[é

/0
9.3 Seniority /f/f

For purposes of this Agreement, "seniority" is defined as one point for each qualifying
month of full-time State service.

Any ties in total months of state service seniority shall be broken by:
a. The employee with the earliest date of hire wili be considered the most senior;
b. Last 4 of the SSN. The employee with the lowest number shall be most senior:
c. If atie still exists, it shall be broken by a lot.
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Management Counter Proposal

9%9 ){"0/ Date:éZk%Z!@
Exclusive Representative: CAPT /?( ’])‘ G;X&/ Time: Mﬂ [0
%/

\
Article 9-Working Conditions \l@‘\

Nﬂ'
9.4 Staffing

A. The minimum adequate level of unit staffing required by the Deparirrent-of Health-Sepvices
Department of Public Health is 1:8 AM, 1:8 PM, 1:16 NOC or its 24-hour equivalent. Before
additional changes are made from the above ratios to a 24-hour equivalent, the State will meet and
confer with the Association concerning the impact of such changes.

Bargaining Unit: 18

B. The State agrees to staff units in their respective state hospitals and developmental centers no
lower than the above minimum adequate levels of staffing unless exemptions are granted by the
Bepartment-ofHealth-Services Department of Public Health. The State shall make every effort to
include a minimum of two licensed employees on the NOC shift. In the event a BU 18 member is
assigned duties that extend beyond his/her normal daily assignment(s), the shift lead and/or
supervisor may need to prioritize the employee’s duties.

C. This Section is not subject to the arbitration clause contained in Section 13.1, but in no way
modifies any existing final judicial decisions by a court of competent jurisdiction.

D. Upon request of CAPT, a department shall establish a joint labor/management committee to
review current practices in-providing for providing unit coverage during staff shortages fer due to 1:1
assignments and scheduled absences of level of care staff. The committee shall review regulations
and facility policies for the purpose of developing recommendations fegarding unit coverage. This
committee may also work to implement staff registries for the purpose of addressing staff shortages.
The committee shall consist of no less than two (2) representatives from Unit 18 and no less than
three (3) representatives from department management. Employees shall suffer no loss of
compensation as a result of participation in the labor/management meetings.

E. A subcommittee of the labor/management committee may be convened at each facility identified
by Unit 18. For purposes of the subcommittee, in lieu of the statewide representatives, CAPT may
appoint two (2) facility representatives to participate and the facility may appoint three (3)
representatives to participate.

F. When an employee in good faith believes that the unit staffing is below the minimum adequate
level as identified in 9.4 A above, he/she will notify his/her supervisor or designee. The supervisor or
designee will immediately investigate the situation and either appropriately correct the situation or
proclaim the situation safe and direct the employee to proceed with his/her assigned duties.

If the employee stilt believes there is a violation of 9.4 A, the employee can immediately appeal that
{p\ decision to the Program-Birector-Executive Director, Chief Executive Officer, Superintendent or

designee. The Pregram-Director Executive Director. Chief Executive Officer, Superintendent or

designee shall respond in writing within two (2) business days. If the issue is not satisfactorily
(/’k\\@ resolved, the employee may file an expedited grievance alleging a violation of 9.4 A. The expedited
i

grievance process is as follows:

The expedited grievance shall be submitted directly to the Executive-Director-Warden-or-designes
Deparfment. The-grievance-shall-include-either the-written-response-or signature-from-the-supendsor
or-Program-Director-indicating the-issue-was-reviewed-and-diseussed: The grievance statement shall
be specific, ¢lear and concise as to why he/she believes that a violation of 9.4 A has occurred. The
Executive-Director-Warden-or-designee Department shall respond within three (3) business days of

/ receiving the grievance. If the employese still believes the issue is not satisfactorily resolved, the
ﬁ(jﬂ? grievance may be appealed through the grievance process up to the CalHR level.

'
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Management Counter Proposal

Bargaining Unit: 18 Date: f//#/;

Exclusive Representative: CAPT
Article: 9 / /XZ:F

Subject: Working Conditions

9.5 Personnel File

A.

There shall be one official personnel file, and a supervisory work file. An
employee's departmental personnel file shall be maintained in the facility's
personnel office.

An employee, and/or the CAPT steward or representative if properly
authorized by the employee, may review his/her personnel file during regular
personnel office hours, subject to operating needs of the personnel office.
Upon prior approval of his/her supervisor, an employee and/or CAPT steward
shall be granted a reasonable period of release time during personnel office
hours to review the employee's personnel file. The personnel file may not be
removed from the personnel office unless approved by the department head
or designee. Copies of material within the personnel file shall be provided
upon written request of the employee or, if properly authorized by the
employee, the CAPT steward, subject to normal duplicating fees.

Performance-related material, other than covered by Subsection H below, the
subject of which has not recurred shall have a removal date, not to exceed
two (2) years.

. An adverse action, other than a termination, may be retained in an

employee's official personnel file for up to three years, unless a shorter
duration is stipulated by a settlement agreement.

An employee may petition the Executive Director, Warden or designee to
remove a recorded adverse action from the employee's official personnel file
provided the subject of the adverse action has not recurred. A petition to
remove shall not be unreasonably denied. The decision of the Executive
Director, Warden or designee may be appealed through the grievance
procedure to the Department Director or designee (2nd level) whose decision
shall be final.

There shall be only one (1) employee personnel file. Copies of material
placed in-the file-will be provided-to the-employee, whenever possible, priorto
placement in the employee's personnel file.

' 07]0-—
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Management Counter Proposal

G. Any materials in an employee's persannel file involving a wage garnishment
order shall, upon request of the employee, be removed after three (3) years
from the date of order or the date the order is no longer valid, whichever
occurs first,

H. Counseling memos, letters of instruction and work improvement memos shall
contain an expiration date, not to exceed one year, at which time the
employee may request the removal. When requested, the counseling memo
shall be removed and given to the employee. '

I. No client, patient or inmate shall have access to official personnel files,
supervisory working fites or other employee files.

J. Employee persgnnel files and supervisory files shall be confidential.
Employees shall be notified within five working days of a subpoena or court
order requesting release of information from official personnel files or other
employee files.

K. One file may be kept on each employee by the supervisor, in a locked, secure
file. An employee, and/or the CAPT steward or representative if properly
authorized by the employee, may review his/her supervisory working file
during regular office hours, subject to the availability of the supervisor.

L. The supervisor file may not contain medical reports and employee eqgual
opportunity (EEQ) records. _

PAGEE 2



CAPT Counter Proposal Date: éi/ 2—2/ / é

/775~

9.6 Out-of-Class Work
A. Definitions

1.

An employee is working "out-of-class" when he/she continuously spends a
majority (i.e., more than 50%} of his/her time over the course of at least two (2)
consecutive work weeks performing duties and responsibilities associated with a
higher level existing classification that do not overlap with the classification in
which said employee holds an appointment.

Duties which are appropriately assigned to incumbents in the employee's current
classification are not out-of-class. Duties appropriately assigned are based on
the definition and typical tasks enumerated in the California State Personnel
Board specification. '

Assignments that do not substantially change the overall nature of an employee's
work assignment shall not be considered out-of-class work. Training and
Development assignments are not out-of-class work.

For purposes of this Article, a classification is at a "higher level" if the maximum
salary of the highest salary range (excluding alternate range criteria other than
deep class criteria) is any amount more than the maximum salary of the highest
range of the class in which the employee holds an appointment.

3. When an employee is performing the duties of a vacant position properly

assigned to a higher class or the duties of an absent employee whose position is
properly assigned to a higher class, the employee shall be considered to be

working ouf of class. :

B. Authorization and Rate of Pay

1.

Notwithstanding Government Code section 905.2, 18818.8 and 19818.186, an
employee may be temporarily required to perform out-of-class work by his/her
department for up to one hundred and twenty (120) calendar days in any twelve
(12) consecutive calendar months when it determines that such an assignment:

a. Is of unusual urgency, nature, volume, location, duration or other special
characteristics; and,

b. Cannot be feasibly met through use of other civil service or administrative
alternatives.

Departments may not use out-of-class assignments to avoid giving civil service
examinations, or to avoid using existing eligible lists created as the result of a
civil service examination.

in accordance with Subsection A (1), when an employee is assigned out-of-class
work, he/she shall receive the rate of pay he/she would have received pursuant
to 2 Cal. Code Regs 599.673, 599.674 or 599.676 if appointed to the higher
classification for the duration of the assignment not to exceed one (1) year.

7 ‘ "'7}4
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4.

Out-of-class work may be discontinued by departments at any time; however,
departments may not rotate employees in and out of out-of-class assignments to
avoid payment of out-of-class compensation—\iclations-of-this-provision-are
subjectto-Article-13-1-ef this-agreement: Alleged violations of Subsection B, 4.
may be filed through the grievance procedure up to the departmental level.

Qut-of-class pay shall not be considered as part of the employee's base pay
when computing the rate due upon promotion to a higher level.

C. Out-of-Class Grievances and Allocation Appeais

1.

The grievance and arbifration procedure described in Subsection D below shall
be the exclusive means by which alleged out-of-class assignments shall be
remedied, including requests for review by the California Department of Human
Resources referenced in Government Code section 19818.16 or the State Beard
of-Control: State Victim Compensation and Government Claims Board.

The grievance and arbitration procedure described in Subsection D below shall
be the exclusive means by which alleged position allocation or reallocation
appeals shall be remedied, including those referenced in Government Code
sections 19818.6 and 19818.20.

Employees may not separately file out-of-class grievances and position allocation
or reallocation grievances pertaining to the same duties and responsibilities.

The only remedy that shall be available to grievants {whether claiming out-of-
class work or position misallocation) is retroactive pay for out-of-class work. Said
pay shall be limited to out-of-class work performed: (a) during the one hundred
and twenty (120) calendar day period before the employee's grievance was filed;
and (b) the time between when the grievance was filed and finally decided by an
arbitrator. In no case, however, shall the pay exceed one (1) year.

Arbitrators shall not have the authority to order reclassification (reallocation) of a
grievant's position or discontinuance of out-of-class work assignments.

D. Grievance Procedure and Time Limits

m+saueea%ed— An emplovee s quevance |n|t|aIIv shall be dlscussed thh the

employee's supervisor.

2.

If the grievance is not resolved to the satisfaction of the grievant, a formal

grievance shall be filed on a CalHR 651 (Job Description Form) provided by the

State within:

/A

Fourteen (14) calendar days after receipt of the decision rendered by the

supervisor; or
b. Twenty-one (21) calendar days after the date the employee’s duties allegedly

changed such that he/she stopped working out of classification or his/her position

became misallocated.

¢. However, under no circumstances may the period in which to bring the grievance

be extended beyond the twenty-one (21) calendar days in item b above. ,.- . aq‘ (3"
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2- 3. Out-of-class and misallocation grievances shall be filed with a designated
supervisor or manager identified by each department head as the second level of
appeal in the grievance procedure in Article 13.

3. 4. The person designated by the department head as the second level of appeal
shall respond to the grievance in writing within forty five (45) calendar days after
receipt of the grievance.

4.5. If the grievant is not satisfied with the decision rendered by the person
designated by the department head at the second level of appeal, he/she may
appeal the decision in writing within fourteen (14) calendar days after receipt to the
Director of the California Department of Human Resources.

&. 8.The Director of the California Department of Human Resources (CalHR) or
designee shall respond to the grievance in writing within sixty (60) calendar days
after receipt of the appealed grievance.

6: 7. If the grievance is not resolved by CalHR, CAPT shall have the right to submit
the grievance to arbitration within thirty (30) calendar days following receipt of
CalHR's decision.

Z. 8. Section 13.1 (K) Formal Grievance - Step 4 (Arbitration) shall apply to out-of-
class and misallocation grievances except as otherwise provided in this Section.

E. The arbitrator's award regarding out-of-class and misallocation grievances shall be
final and binding on the parties. Said awards shall not be subject to challenge or
review in any forum, administrative or judicial, except as provided in Code of Civil
Procedure Section 1286.2 et seq.

)
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Roll Over Proposal /Z’élfﬁ/.’(}f
Bargaining Unit: 18 Date:gZﬁfé

Exclusive Representative: CAPT / / ZO g

7A %ﬁ/; @///é/

Article: 9

Subject: Working Conditions

9.7 Classification Changes

A. When the State desires to establish a new Bargaining Unit 18 classification or
modify an existing one that is in Bargaining Unit 18, the State shall notify CAPT
in writing at least thirty (30) calendar days prior to the State's requesting State
Personnel Board (SPB) action.

B. If CAPT requests within seven (7) calendar days of the notice, the State shall
meet with CAPT to discuss the proposed class specification. If CAPT does not
respond to the classification notice, the classification proposal shall be deemed
agreeable to CAPT and placed on the SPB's consent calendar.

C. The State shall meet and confér, if requested, within seven (7) calendar days
from the date the SPB approved the classification change, regarding only the
compensation provisions of the classification,

D. Neither the classification nor the salary shall be subject to the grievance and
arbitration procedure in Section 13.1.

PAGE 1
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Roll Over Proposal

Bargaining Unit: 18 Date: 2/.23//)&
Exclusive Representative;: CAPT
21

oSl —
Subject: Working Conditions % ?Zf/j/fh@c @%’”

/)16 & /e

Article: 9

9.8 Adverse Actions

The State and CAPT agree that the cause or causes for an adverse action taken by
the State, the notice to an employee affected by an adverse action taken by the
State, and the affected employee's appeal rights shall conform to the statutes
governing adverse actions. This Section, including any adverse action and alleged
violations of notice and due process rights not specifically mentioned in this
Agreement, shall not be grievable or arbitrable under the grievance procedure in
Section 13.1 of this Agreement but shall be appealed to the State Personnel Board.

. . PAGE1
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Management Counter Proposal

BU 18 Date: :&/("/ /6
Exclusive Reprasentative: CAPT @ / ﬁ

Article: 8
Subject: WORKING CONDITIONS

9.9 Notice of Shift Change

A. Before an employee is required to change shifts and/or RDOs, management will
first make a reasonable effort to secure an acceptable volunteer within the same
program where the operational need exists.

1. “Acceptable volunteer” means an employee who is competent to perform the
assignment and meets any necessary licensure requirements,

2. At management’s discretion, a volunteer may be rejected where approval
would result in additional staffing shortages or overtime.

B. Except in cases of emergency, ag stated in 5.1, the State will provide Unit 18
employees with fourteen (14) calendar days advance written notice of permanent
shift changes when the change is made at other than the employee's request.
The notice shall include the hours of work and RDOs. An employee may request
to waive the requirement for advance notice. '

C. Except in cases of emergency, the State will provide employees with seven (7)
calendar days' advance notice of a temporary shift change when the change is
made at other than the employee's request or concurrence. An employee may
waive the requirement for advance notice, A temporary assignment shall not
exceed thirty (30) calendar days. The State shall have discretion for covering the
vacant or nondelivered position for the first six (6) consecutive work days without
Advanced notice. An employee may waive the requirement for advanced notice,
This prov:swn shall be utilized to fill vacant or non-delivered positions of a
duration of six (6) or more consecutive work days and shall not be used to fill
vacant or non-delivered position of less than six (6) Gonsecutlve work days.

D If the employee holds a post and bid posmon refer to Article 9.2. ' \'D'}{g
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Management Counter Proposal (Roll Over Language)

Bargaining Unit: 18 Date: Z,}—ﬁ@
Exclusive Representative: CAPT / / @

Article: 9

Subject: Working Conditions

'9.10 Facility Transfer

A. An employee may request a facility transfer to another state facility. Requests for
transfer shall be made by submitting a standard State application form directly to
the facility. The request shall remain valid for one (1) year, unless withdrawn or
renewed by the employee. Providing the facility has openings in the employee's
classification, the employee shall be scheduled for an initial interview opportunity
and, by making subsequent requests, may be granted additional interview
opportunities.

B. The State retains the option to fill vacant positions at the facility by any means
currently available.

C. All interviews under this Section shall be on the employee's own time and
expense.

PAGE 1



CAPT Counter Proposal Dafte: g‘ :E H.’ﬁ

9.11 Performance Appraisal

A

(@9

The performance appraisal system of each department shall include an annual
written performance appraisal for permanent employees. Such annual performance
appraisals shall be completed at least once each twelve (12) calendar months after
an employee completes the probationary period for the class in which he/she is
serving._Each annual performance appraisal shall be completed in the employee’s
birth month. An employee shall be given a copy of the annual written performance
appraisal and shall be provided the right to discuss it with the supervisor before it is
filed. Each facility shall have a review procedure to pro\nde an employee the
opportunity, subseguent to discussion with the supervisor, to discuss his/her annual
performance appraisal with the designated reviewing officer, should the employee
wish to do so. In the absence of any current annual petformance appraisal, or
performance evaluation material to the contrary, the employee’s performance shall
be deemed satisfactory.

If an employee is performing in less than a satisfactory manner, the employee's job
performance shall be discussed at lsast every three (3) months to identify objectives
and plans for improving the employee's work performance and to identify training
needs.

A Unit 18 employee may grieve the content of histher performance appraisal through
the secend third step of the grievance procedure when he/she receives a
substandard ratingin either a majority of the performance factors or an overall
substandard rating or when an employee presents evidence that a substandard
rating is not based on factual information. Substandard ratings must be supported
by documentation, eépregressive-dissipling. When a grievance is granted in relation
to this performance appraisal, the Individual-Developmental-Plan Performance

Appraisal will be modified to reflect the outcome of the grievance settlement.

. Formal meetings between employees and management concerning unsatisfactory
- work performance or work-related problems nermally-sheuld shall be held in private.

A report of the probationer's performance shall be made to the employee at
sufficiently frequent intervals to keep the employee adequately informed of progress
on the job. If management fails to issue a probationary performance report for each
interval, as noted on the employee’s Notice of Personnel Action (NOPA), then the
employee’s perfermance-shall-beconsidered-satisfactory probationary report for that
interval period shall be marked standard. If the employee is rejected during the
probationary period, a final report may be filed for the period not covered by previous
reports. ‘

Each employee shall be given a copy of the written ap'praisal or probationary report
covering the employee's own performance and is privileged to discuss it with the
supervisor before it is filed.

Clinical-based appraisal reports shall not be considered a Performance Appraisal or

Individual Development Plan. The Rerermanee-Appraisal-er Individual Development
Plan may-shall not refer to clinical-based appraisal reports. If a clinical based

appraisal is referred to in the employee’s performance appraisal in a negative
manner, the employee may file a grievance up to the Facility/Institution level.
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Roli Over Proposal
&éda@
Bargaining Unit: 18 Date: %/Zg//é

Exclusive Representative: CAPT

Article: 9

‘Subject: Working Conditions | W
Subject: Working Condit 7%,2/24//4@///‘&

9.12 Request for Reinstatement after AWOL Separation

A. An employee may be separated pursuant to Government Code section 19996.2 (the
AWOL statute) if he/she is absent for five (5) consecutive working days without leave to
be absent. An employee separated pursuant to the AWOL statute shall be afforded an
opportunity for a Coleman hearing by his/her appointing power within five (5) working
days after notice of the separation. An employee shall be noticed of his/her AWOL
separation pursuant to Government Code section 18575.

B. Appeals from an AWOL separation shall be appealed to the California Department of

Human Resources within thirty (30) days from the effective date of the AWOL
termination.

C. If a request for reinstatement goes to hearing, the CalHR-appointed Administrative Law
Judge (ALJ) shall decide the following:

(1) whether the employee was absent for five (5) consecutive working days;

(2) whether that absence was without leave, i.e., without the permission of the
employee's appointing power to be absent;

(3) whether the employee has a satisfactory explanation for histher absence;
{4) whether the employee has a satisfactory explanation for failing to obtain leave:

(5) whether the employee is ready, able, and willing to work, and/or, if not, whether the
employee has leave from his/her appeinting power to be absent: and

(6) whether the appointing power properly applied the AWOL statute.
D. The ALJ may order reinstatement only if the employee establishes satisfactory reasons

for the absence and the failure to obtain leave and if the employee is ready, able, and
willing to return to work or has leave to be absent.

E. If the AWOL statute was applied properly by the appointing power and the employee is
reinstated, the employee shall receive no back pay for the period of his/her absence.



F.

Roll Over Proposal

If the AWOL statute was improperly applied by the appointing power, the ALJ may order
the employee reinstated and may order back pay. From any such back pay award there
shall be deducted compensation that the employee earned, or reasonably could have
earned, during any period of absence. There shall be no back pay for any period when
the employee was not ready, willing and able to return to work.
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Management Counter Proposal

oater_ 4] 1
117

ARTICLE 9 - WORKING CONDITIONS

9.13 Psychiatric Technician Relief of Shift Supervisor

The State shall maintain a list in each unit of volunteers for temporary relief of Shift
Supervisor (Senior Psychiatric Technician). The list of volunteers shall be exhausted
prior to mandatory assignments. In addition, attempts will be made {o find volunteers

from employees currently on duty and/or tist ellglble for the classification prior to
mandatory assignment. ition-shall receive-a-differential-of
ed-as-temporary-Shift
SH-BGWES@I’—PI’ObatIOFIaI'V Psychiatric Technicians and unlicensed members of BU
18 shall not be assigned as Shift Supervisor. ,
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CAPT COUNTER PROPOSAL DATE: é@/ [l

) 50% 47

The State and the Union recognize the importance of hardship transfers as a way of
dealing with work and family issues. An employee experiencing a verifiable hardship,
e.g., domestic violence, mandatory job transfer of a spouse or domestic partner as
defined in Family Code Section 2967, family iliness, serious health condition, injury or
death of family members, may request a transfer to another geographic area to mitigate
the hardship. The request shall be submitted in accordance with Departmental policies.

9.14 Hardship Transfer

The State shail endeavor to reassign the employee to a comparable or lessor (if
comparable is not available) position in the requested geographical area. If the
employee accepts the position in a lower paid classification, the State shall endeavor to
reinstate the employee to their former classification and comparable salary level.

Transfers under this section shall be considered voluntary.

A department shall respond fo a request for hardship transfer within 30 days of receipt.
If denied a department shall provide in writing the reason(s) for the inability to grant the
transfer. Grievances regarding this Article shall be filed directly at Step 2 of the
Grievance procedure. Step 2 shall be the final level of appeal.




CAPT COUNTER PROPOSAL ' DATE: @/

1/

ARTICLE 10 - HEALTH AND SAFETY

10.1 Health and Safety

A. The State, to the best of its ability, will provide a safe and healthy workplace for
employees. CAPT agrees that it shares responsibility for this effort, as do State
employees.

B. CAPT will be granted at Ieast one (1) seat on each facmty-wwle Health and Safety
Committee. 2 -

Safety—quqm#tee- Employees appomted to serve on the commlttee shall serve
without loss of compensation or benefits.

Health and Safety Grievances w\'\ U\,LD-WD

A. It is the policy of the State employer to enforce safety and health, policies.,
procedures, and work practices and protect employees from harm in connection with
State operations.
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B. To this end, the parties agree that it is in their mutual best interest to endeavor to
make the work site free from situations. circumstances. or conditions that constitute an
immediate and recognizable threat to the health and safety of employees.

C. It is the intent of this Health and Safety Grievance Procedure to ensure a prompt

response to employees who feel that a situation exists which constitutes an immediate

and recognizable threat to their health and safety.

D. When an employee in good faith believes that he/she is being required to work where
an immediate and recognizable threat to his/her health and safety exists, he/she will so
notify his/her supervisor. The supervisar will immediately assess the situation, direct any
necessary corrective action to eliminate any immediate and recognizable threat to the
employee's health and safety, and either direct the employee to temporarily perform
some other task or direct the emplovee to proceed with his/her assigned duties. If the
Union or the emplovee still believe the immediate and recognizable threat to his/her
health and safety exists, the Union or the employee may file a grievance alleging a
violation of this section at Step 1 of the grievance procedure as follows:

1. Health and Safety Grievance — Step 1

a. If the grievant is not satisfied with the decision rendered by his/her supervisor, the
grievant may appeal the decision in writing, within seven (7) calendar days after
receipt of the decision to the Executive Director, Warden, Chief Executive Officer
or designee as the first level of appeal.

b. The person designated by the department head as the first level of appeal shall
respond to the grisvance in writing within seven (7) calendar days.

2. Health and Safety Grievance — Step 2

a, If the grievant is not satisfied with the decision rendered by the Executive Director,
Warden, Chief Executive Officer or designee, the grievant may appeal the
decision in writing, within seven (7) calendar days after receipt of the decision to
the department head or designee as the second level of appeal.

b, The peréon designated by the department head as the second level of appeal
shall respond the grievance in writing within seven (7) calendar days. A copy of
the written response shall be sent concurrently to the CAPT Headguarters.

a._If the grievant is not satisfied with the decision rendered pursuant to Step 2, the
grievant may appeal the decision in writing, within five (5) calendar days after receipt
of the decision to the CalHR as the third level of appeal. The Union shall
concurrently send a copy of the appeal to the affected department(s).

: WK 3. Health and Safety Grievance- Step 3

b. The Director of the CalHR or designee shall respond to the grievance in writing
within fourteen (14) calendar days.

c._If the grievance is not resolved at Step 3. within twenty-four (24) hours after
receipt of the third step response, the Union shall have the right to submit the
grievance to arbitration.

d. The arbitration shall take place no later than fourteen (14) days following the

Union's request unless the parties mutually agree otherwise. b _Z'_( (o
-
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e. Arbitration shall be in accordance with section 13.1 (k).
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Roll Over Proposal

Fol Lo>dex
Bargaining Unit: 18 Date: Zﬁ_g//é

Exclusive Representative: CAPT / /22
Article: 10 M “/62
Subject: Health and Safety /m (Jé

Z¢//é @ /5

10.2 Infectious Disease

The State and CAPT recognize the need to provide all Bargaining Unit 18
employees with training on the transmission and control of infectious diseases. To
that end, all Bargaining Unit 18 employees shall be provided training in standard
precautions. This training may include the following: :

A. ldentification of infectious disease(s) that are specific to the environment in which
the employee works; and

B. General information regarding these diseases including, but not limited to the
following: (a) how the disease is transmitted; (b) symptoms; (c) courses of

treatment; and (d) methods and procedures that should be followed to prevent
contracting the disease.

C. The Department of Corrections and Rehabilitation, and CCHCS shall offer
Bargaining Unit 18 members the same training in infectious disease control and
transmission that is offered to other medical and custody staff, provided that the

subject matter of the training is directly related to the employee's required scope
of practice and work assignment.
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Roll Over Proposal

Lol LoVAR
Bargaining Unit: 18 Date: 2/@ 3//?
Exclusive Representative;: CAPT

Article: 10
Subject: Health and Safety

10.3 Nursing Stations

The State agrees that there will be no new open nursing stations established (via
remodeling) unless CAPT is notified of the intent and given an opportunity to meet
and confer on impact prior to the remodeling.

PAGE 1



CAPT Counter Proposal Date: Z%/é

/22

10.4 Alarm Systems

Recognizing the importance of employee safety, the Departments of State Hospitals,
anei—Developmenta! Services and Correctlons and Rehabilitation agree to continue to
Rg-of-personal
alarm systems The Health and Safety Comm|ttee at each facmty may shallreview
~any malfunctions of personal

2 A P~
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alarm_systems.
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Management Counter Proposal

Bargaining Unit: 18 Time:_// 3 3
Exclusive Representative: CAPT Date: é’&ég

Article: 10 — Health and Safety
Subject: 10.5 Limited Duty
A.  As part of a return to work program for employees who are incapacitated due to

iliness or injury, an employee may request and/or the State may initiate a limited
duty assignment. _In accordance with departmental policy.

B. Limited duty assignments will be administered in accordance with all the
following criteria:

1. When the need is substantiated by a physician.

2. When the assignment is in accordance with a physician's
recommended instruction.

3. When the facility determines that the assignment provides
heeded services.

4. When the employee can satisfactorily perform the work.
5. When there is a prognosis for improvement of the iliness or injury.

6. Employees safety shall be a prime consideration prior to assigning
limited duty staff to a unit to meet minimum staffing requirements.

C. The duration of a limited duty assignment shall be no more than sixty (60)
calendar days. At the facility's discretion, a limited duty assignment may be
extended beyond the sixty (60) days.
D. In cases where the employer questions the prognosis or fimitations placed ‘Q{f’b
- on the employee by the employee's physician, the employer reserves the

right to have the employee examined by a physician selected by the /‘ﬁ
@ employer, prior to granting a limited duty assignment. ! 2‘.5 :
b W

E. The employer shall seek alternative assignments and/or retraining of WD
/ employees with work related injuries whose prognosis for return to the
original assignment is poor.

Director, Warden or designee within three (3) working days after notification
of the denial. The Executive Director, Warden or designee shall respond in
writing to the appeal of the denial within three (3) working days. Request for
Limited Duty Assignments shall not be unreasonably denied.

/{ F. Adenial of a limited duty request shall be appealed fo the Executive

Page 10f2
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G. Upon written request by CAPT, a facility shall provide a list of all BU 18
members currently placed in a limited duty assignment and the start date of
their assignment.

ot
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Management Counter Proposal

Bargaining Unit: 18 Date: _é/ﬂ {// b
- /Z22Z

Exclusive Representative: CAPT
ARTICLE 10 — Health and Safety
Subject: 10.6 Management of Assaultive Behavior

A. ln—etheHhaH—the—Dea&them—ef—eerreehens—a;Mehab{mgﬂ_ MAB or
department equivalent training shall be mandafory during new employee
orientation and shall be provided the employee prior to Program assignment.

B. The State shall provide all employees with an annual opportunity to
attend MAB training. All employees will be required to attend MAB
training at a minimum every two (2) years.

C. MAB training may be an agenda item on the State Labor-Management
Committee jn accordance with Article 11.2.

D. When authorized, employees shall be compensated for attending MAB
fraining.

E. MAB shall be mandatory within six (6) months of assuming employment.

} Page 1 of 1
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Roli Over Proposal

Foil » ik
Bargaining Unit: 18 Date: 277/'75//&
Exclusive Representative: CAPT / /24?

Article: 10 /% F
4225 i
I |

Subject: Health and Safety 72’(4/

CTH e

10.7 Employee Assistance Program

A. The State recognizes that alcohol or drug abuse and stress may adversely affect
job performance and are treatable conditions. As a means of correcting job
performance problems, the State may offer referral to treatment for alcohol or
drug abuse or stress-related probiems such as marital, family, emotional,
financial, medical, legal or other personal problems. The intent of this Section is
to assist an employee's voluntary efforts to treat alcoholism or a drug-related or a
stress-related problem so as to retain or recover histher value as an employee.

B. Each department head or designee shall designate an Employee Assistance
Program Coordinator who shall arrange for programs to implement this Section.
Employees who are to be referred to an Employee Assistance Program
Coordinator will be referred by the appropriate management personnel. An
employee undergoing alcohol, drug or mental health treatment, upon approval,
may use accrued sick leave, compensating time off credits and vacation leave
credits for such a purpose. Leave of absences without pay may be granted by
the department head or designee upon the recommendation of the Employee
Assistance Program Coordinator if all sick leave, vacation and compensating
time off have been exhausted, and the employee is not eligible to use Industrial
Disability Leave or Non-industrial Disability Insurance. A list of Employee

Assistance Program Coordinators at each facility shall be furnished to CAPT
annuatly.

C. In an effort to keep records concerning an employee's referral and/or treatment.
for alcoholism, drug or stress-related problems confidential, such records shall
not be included in the employee's personnel file.

PAGE 1
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Management Counter Proposal

Bargaining Unit: 18 Date: ér/(%//é
Exclusive Representative: CAPT /L# /
Article: 10

Subject: Health and Safety

10.8 Emergency Care

A. In the event a disabling injury occurs to an employee while on the job, the State
agrees to advise the employee of their ability to receive freatment and care via
the worker's compensation system.

B. The State agrees to furnish prompt and appropriate transportation to the nearest
physician or hospital.

B- C. Employees may submit, in writing, their choice of personal physician to utilize
in the event of an injury on the job.

G= D. An employee who is directed by his/her supervisor to accompany or transport
an injured employee to a physician or a medical facility shall suffer no loss of
compensation for time spent.

B- E. If the treating physician advises an injured employee to go home or the
employee is admitted and remains in a hospital or clinic for treatment, the
employee shall be paid for his/her full shift.

F. When a BU18 employee requires emergency care, a BU18 employee may
utilized a phone line to hotify the BU18 Chapter President of the incident.
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Management Proposal é/
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Bargaining Unit: 18 Date: Z/Z 3//,5
Exclusive Representative: CAPT // j g
Article: 10

Subject: Health and Safety ./%)q. ﬁg" d%’/
TH AP [)Z0

e e e

10.9 Substance Abuse

In implementing the State's policy on substance abuse testing, the State and
CAPT agree to the following:

A. The State will notify CAPT of the laboratories selected to perform the testing
under the policy and will meet upon request to review the procedures, chain of
custody and testing standards performed by the laboratory(ies).

B. The State agrees to utilize cut-off levels established by the NaticraHnstitute-on
Brug-Abuse-(NIDA) Substance Abuse and Mental Health Services
Administration (SAMHSA), where NIBA-SAMHSA has established such
standards. The State will meet and confer with CAPT over the impact if other
than NIBA SAMHSA standards are established, or if the State wishes to
establish standards more stringent than NIDA SAMHSA. The State will discuss
with CAPT the cut-off levels for substances where NIDA SAMHSA has not -
established standards.

C. The State agrees to continue Employee Assistance Programs and ensure that
counseling for substance abuse is available through these programs.

D. Upon request, the State and CAPT will meet for a post-implementation review
of the substance abuse policy. Such a meeting will be held at a mutually agreed
upon date at least six (6) months after the implementation of the policy.

E. The State agrees to train appropriate supervisors on the administration of its
proposed substance abuse policy, including those factors that constitute
"reasonable suspicion." The State will provide CAPT with a copy of the training
material and consider any CAPT comments that may improve the training.

F. Alleged procedural violations of the State's substance abuse policy may be
subject to a complaint; except that if formal adverse action results from a
positive test, alleged procedural defects in administering the substance abuse
test that led to the adverse action may be raised by CAPT or the employee in
any Skelly proceeding or SPB appeal of the adverse action. This means that
CaiHR Rules 599.960 through £99.966 are not subject to the grievance an
arbitration procedure of the Contract. '3@ o~
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Bargaining Unit: 18 Date: g/Zf//é

Exclusive Representative: CAPT / /thf

Article: 10 s /V@E z-w
rticle: B

Roll Over Proposal

Follovy

Subject: Health and Safety ’m/ %&4/ / % @

10.10

(120

Workplace Violence Prevention

. In order to provide a safe and healthy workplace for employees, the State agrees

to provide "Workplace Viclence Prevention” policies and programs.

The State agrees to provide a model Workplace Viclence Prevention Program
available fo all departments.

The State agrees to provide training on procedures for preventing workplace
violence and CAPT will encourage employees o use these procedures.

*
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Roll Over Proposal

ol L\ R
Bargaining Unit: 18 Date: ;’7/2:)?;//@

Exclusive Representative: CAPT // Zé;

Article: 10 M

Subject: Health and Safety ﬂ"z/ Ly a5
Ry

10.11 Safety Equipment

The State is committed to providing protective and safety equipment for the personal
protection of its employees, taking into consideration the various work environments
and the inherent risks of various job assignments. The State shall determine the

protective equipment and/or clothing to be issued, by employee class and job
assignment.

At CDCR-DAI, vests shall be maintained in accordance with DOM Section
33020.16.6.
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Roli Over Proposal

Bargaining Unit: 18 Date: z//‘z_g/é
Exclusive Representative: CAPT ’__——b

Article: 10

Subject: Health and Safety ﬂ % é%%——’

10.12 Referral of Assault/Battery

The State shall refer all cases involving a ward, inmate, or patient assault and/or

battery, as defined by existing laws, on an employee to the appropriate prosecuting
authority.

PAGE 1
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CAPT Rollover Proposal Date: 6// M // b
/) 27

A. Upon request, each Department with twenty-four (24) hour facilities will make

accessible to employees the existing policy/procedures governing work-related
situations associated with a major incident.

10.13 incident Debriefing

B. The policy will include procedures that provide referrals and services for employees



CAPT Counter Proposal Date: 6?

Vg

A. Upon appointment to a Unit 18 position, departments shall provide each Unit 18
employee with a duty statement which describes the duties the employee is
~ expected to perform. Duty statements shall be consistent with the Unit 18
employee's classification specifications.

10.14 Duty Statements / Post Orders

B. In CDCR and CCHCS, duty statements may be included in the Post Orders.

C. Disputes over whether or not the duty statement is consistent with the class
specifications shall be resolved through the grievance procedure. The decision

reached at Step 2 of the grievance procedure shall be final and not subject to the
arbitration clause of this agreement.
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Roll Over Proposal ﬁéb}/ﬂz
Bargaining Unit: 18 _ Date:z/zﬁ//@

Exclusive Representative; CAPT / /26’?
Article: 11 | M Q/

Subject: Committees

11.1 Joint Apprenticeship

A. It is the policy of the State employer to support the continuation of an
apprenticeship program for training Psychiatric Technicians. CAPT and th

Zod)) (@ /27

AT

e State

agree that the apprenticeship program shall be administered in accordance with

the following provisions:

1. The classification of positions and the selection process shall be governed
and administered by the California Department of Human Resources and

the State Personnel Board.

2. The State retains the right to hire, evaluate and discipline any empl

oyees

participating in the apprenticeship program, taking into consideration the

recommendations of the Joint Apprenticeship Committee.

3. The Joint Apprenticeship Committee shall consist of three (3)

representatives selected by CAPT and three (3) representatives selected

by the State.

4. The Joint Apprenticeship Committee shall operate under the Joint

Committee concept in the administration of the apprenticeship program in
accordance with guidelines of the Department of Industrial Relations. The
Committee shall oversee the training program for the classes included in

the program. ‘

5. The Joint Apprenticeship Committee shall meet no less than once every

three (3) months.

6. CAPT representatives who have been selected by the Association
Apprenticeship Committee members shall serve with no loss of
compensation for committee meetings and performance of facility-
authorized special assignments.

as Joint

7. The State reserves the right to cancel an apprenticeship program when
such action is deemed to be in the best interest of the State. The State

agrees to give- CAPT thirty-(30) days notice before canceling an
apprenticeship program.
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Roll Over Proposal

B. The State also agrees to continue working with CAPT to seek alternative means
of funding for this program on a continuous basis. -

- ﬁf}m )——4/ L M ]
" %»ﬁ//(f(é{;ﬂ

\\‘.93‘@”-
P

sl
2

et
¥ |

PAGE 2 %7;
Al L



Roll Over Proposal

Zolleyel
Bargaining Unit: 18 Date: Z/zg//é,
Exclusive Representative: CAPT /Zéﬂ

Article: 11 | % /‘f/é/

Subject: Committees
W@ /(22

.

11.2 Labor/Management

A. To facilitate communications between the parties and to promote a climate
conducive to constructive employee relations, a joint labor-management
committee shall be established. The committee shall consist of four (4)
designhees of the Association and four (4) designees of the State. The committee
will meet on a quarterly basis with the Association providing a proposed agenda
at least three (3) weeks prior to the agreed upon meeting date. Employees shall
suffer no loss of compensation as a result of participation in the labor-

management committee meetings. Each party shall be responsible for the
expenses of their participants.

B. The subjects discussed at the labor-management meeting must relate generally
to this Agreement or items discussed in negotiations, but the discussions shall
not be for the purpose of discussing pending grievances, subject matter
discussed at other agreed-upon contractual committee(s), or for collective
bargaining on any subject.

C. For facility issues, a subcommittee of the labor-management committee may be
convened at each worksite identified by CAPT. For purposes of the
subcommittee, in lieu of the statewide CAPT designees, CAPT may appoint two
(2) facility representatives to participate. These issues may include, but not be

limited to, timely payment of wages and benefits, payroll errors and overtime
payment,
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Roll Over Proposal %&Z{?’)/ﬁ? (/Qf&@

.'Bargaining Unit: 18 Date: %/2,5//’,6
Exclusive Representative: CAPT |

A AT

Subject: Committees - :

saudcd

11.3 Work and Family Programs

A. The parties agree to establish one statewide permanent joint labor/management
committee on work and family. The committee shall serve in an advisory capacity
to the California Department of Human Resources’ Work and Family Program:.
Work and family-related activities that the committee will engage in include
sponsoring research, reviewing existing programs and policies, recommending
new programs and policies, initiating marketing efforts and evaluating the
effectiveness of initiatives implemented by the Work and Family Program. Such
work and family programs and policies may include, but are not limited to, child
care, elder care, family leave, flexibility in the workplace and a variety of other
family-friendly programs and policies.

B. The committee shall be composed of an equal number of management and
union representatives. The union recognizes that membership on the committee
may also include any or all other unions representing State employees. The
committee shall have co-chairpersons, one representing management and one
representing labor. The union shall have one representative.

C. The parties agree the union representatives shall attend committee meetings
without loss of compensation. The co-chairpersons may determine that
subcommittees are necessary, or that preparatory work other than at committee
meetings is necessary. If this occurs, the management co-chairperson may
request that additional release time be granted for this purpose, Approval of
release time is subject to operational need.

D. The committee shall meet regularly and shall begin meeting after the ratification
of this contract.

E. The $5 million established in the Work and Family fund shall be administered by
the California Department of Human Resources. Amounts to be allocated and
expended annually from the fund shall be determined by the California
Department of Human Resources and the committee.
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Management Counter Proposal

BU 18 Time: {@
Exclusive Representative: CAPT Date: éz / é’é

Article: 11

Subject: Committees

11.4 Labor/Management Committee on Forensic Safety

The State agrees to establish a Joint Labor/Management committee to discuss issues
related to safety in forensic facilities of the Department of State Hospitals (DSH), and
the Department of Developmental Services (DDS) and the Department of Corrections
and Rehabilitation (CDCR)-California Correctional Health Care Services (CCHCS). This
committee shall be established within ninety 90 days of ratification of this agreement.

CAPT may designate one (1) State employee member from each forensic facility at DSH,
DDS and CDCR-CCHCS who may attend meetings without loss of compensation.

The committee shall meet quarterly and shall issue findings and suggested areas to
improve safety at these facilities.
ok
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Roll Over Proposal %é W
Bargaining Unit: 18 Date: azg"//é

Exclusive Representative: CAPT // 3

icle: . QO
Article: 11 _ {g é__)
Subject: Committees 72/_

2T/ - @

11.5 CDCR — Use of Permanent Intermittents and Retired Annuitants X/Z

The parties agree that within sixty (60) days from the date the agreement is ratified,
representatives of CAPT and CDCR and/or CCHCS will meet for the purpose of
discussing the feasibility of a Departmental registry consisting of permanent
intermittent employees and retired annuitants. Both parties recognize that the
decision on implementation of such a registry rests with management.
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ManagementProposalﬁ/ﬁ 7 6?4/(—
Bargaining Unit: 18 Date:Z/Z??//é

Exclusive Representative: CAPT / /40

Article: 12 " @g -
. 7% _

TR 2ol @S

Subject: Representation and Association Provisions

12.1 CAPT Representation

A. The State recognizes and agrees to deal with designated CAPT stewards, CAPT
elected representatives or CAPT consultants on the following:

1. . The administration of this contract.
2. Employee discipline cases.

3. Informal settlement conferences or formal hearings conducted by the Public
Employment Relations Board.

4. Matters scheduled for hearing by the Beard-of Contrel California Victim
Compensation and Government Claims Board.

5. Matters pending before the State Personnel Board.
6. AWOLs and appeals to set aside resignations. |

B. The steward's areas of responsibility shall be within the facility at which he/she is
employed.

C. The State President of CAPT shall provide the State with a written list of
authorized stewards broken down by department, facility, program or other areas
of responsibility.

CAPT shall notify the State promptly of any changes of such stewards or of their
area of responsibility.

D. CAPT stewards shall be recognized by the State upon receipt of such lists or
changes thereto.

E. With prior notification and approval by the steward's immediate supervisor or

designee, the steward shall be ailowed reasonable time off for the purpose of
representing employees in Unit 18 during working hours without loss of

compensation. Such approval shall not be unreasonably denied. (\JA/
\ zM/‘J”
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Management Proposal

F. Upon the request of a grievant or appellant, an authorized CAPT steward may
investigate, file and process a grievance or represent a Unit 18 employee at a
State Personnel Board adverse action hearing provided the grievant or appellant
works within the steward's assigned area of responsibility.

G. Employees shall be entitled to reascnable time off without foss of compensation
to confer with a CAPT representative on representational matters at the worksite
in accordance with Section 12.2 (Access) during work hours, subject to approval
of the employee's supervisor. Approval shall not be unreasonably denied.

H. CDCR and CCHCS CAPT stewards shall be granted, based on operational need
and with four (4) days advance notice, reasonable time off to provide
representation for CDCR and CCHCS Unit 18 members’ worklng in another
CDCR or CCHCS facility.

The reason for the release shall be for representation matters as defined in 12.1
A

The CDCR or CCHCS steward shali be released using his/her own time (vac, AL,
etc.) and travel costs associated with the release shall be the responsibility of
CAPT.

Maximum of 100 hours in a balendar year shall be allowed for Steward release
use. .
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Roll Over Proposal

Fol Loy
Bargaining Unit: 18 Date: dZﬁ//é
Exclusive Representative: CAPT / 0@

Article: 12 /%L_.

éff»?
Subject: Representation and Association Provisions 7% d ?Zﬁ(// //ﬂ/’g |
f .

12.2 Access

CAPT staff representatives, State officers, Chapter officers and stewards shall have
access to employees for purposes of representation according to the following:

A. CAPT staff and State officers seeking access to employees shall identify
themselves to the facility Labor Relations Coordinator who will make the
necessary arrangements for access to employees.

B. Chapter officers and stewards shall have access to employees in the area of
responsibility they have been assigned by CAPT. They shall notify the Program
Director or designee and must receive his/her approval prior to entering the
program. Where employees work in other than client programs, CAPT shall notify
the department head or designee, and must receive his/her approval prior to
entering the work area. The CAPT State President shall have the same access to
employees as Chapter officers and stewards for representation purposes, in
accordance with paragraph (A) above.

1. Meetings, conferences or investigations may be held in resident care or
treatment areas only with the approval of the Program Director or designee.
Otherwise, all meetings, conferences or investigations shall be held in unit
break rooms or other appropriate non-work areas.

2. Chapter officers, stewards and the CAPT State President shall have the right
to access through work areas for purposes of posting literature in unit break
rooms in conformance with Section 12.3.

C. Access may be deferred for reasons related to client care, privacy, safety,
security or other necessary business reasons. Access shall not be unreasonably

denied.
%%W
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Roli Over Proposal @W
Bargaining Unit: 18 Date: %/7 g//é
Exclusive Representative: CAPT / /g ?

Article: 12 M@ -
Subject: Representation and Association Provisions
ﬂf Z2g) le @ /,67527

12.3 Distribution of Literature

A. CAPT representatives may, during non-work hours, distribute CAPT literature in
non-work areas. CAPT agrees that any literature distributed will not be libelous,
obscene, defamatory, of a partisan political nature or inconsistent with the
promotion of harmonious iabor relations between the State and CAPT. CAPT will
provide the facility Labor Relations Coordinator with a courtesy copy of the
literature.

B. Distribution of literature shall not interfere with the safety of clients, staff or the
public.

C. The right to distribute literature shall not be unreasonably denied.
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Roll Over Proposal
%cée)&/,@}

Bargaining Unit: 18 Date: 2/2?9/%

Exclusive Representative: CAPT / / &g .
Article: 12 - ;
' 2274

o

Subject: Representation and Association Provisions ‘72,)-, Zlz. 4// :

12.4 Use of State Facilities
A. Meeting Rooms

The State will permit use of certain facilities for CAPT meetings, subject to the
operating needs of the State. Requests for use of such State facilities shall be
made no less than forty-eight (48) hours in advance to the facility Labor Relations
Coordinator or designee. The facility Labor Relations Coordinator or designee
shall approve or deny said request within fwenty-four (24) hours of receipt of
reguest. Such approval shall not be unreasonably denied. CAPT shall maintain
such facilities in reasonable order and is expected to provide necessary janitorial
services so that the facility is returned to a condition similar to that in which it was
found.

B. Employee Organization Rooms

Those facilities which currently provide employee organization rooms shall
continue to do so. Use of such rooms shall be in compliance with applicable
laws, facility rules and regulations. Any facility which does not currently provide
an employee organization room shall make every effort to do so.

C. Atthe discretion of the department

1. In lieu of using the employee organization room, CAPT may rent office space
from a facility or have a portable office set up on grounds if space if available.
All cost associated with the portable office will be borne by CAPT and subject
to compliance with applicable laws, facility rules and regulations.

2. CAPT, at its own expense, may have a phone installed in an employee
organization room,

3. This item is neither grievable nor, arbitrable.
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Roll Over Proﬁosal IZ,MC))ZWZ
Bargaining Unit: 18 Date: Z/;Z Z//é

Exclusive Representative: CAPT ' ﬂ/’—' -
Article: 12 - | g y
rticle /%Vc : &%’

- Subject: Representation and Association Provisions /yﬁ 6%/%@//672)

12.5 Bulletin Boards

CAPT shall have designated CAPT bulletin board space in each unit break room to
post materials relative to CAPT representation. Any materials posted must be dated
and initialed by the CAPT representative responsible for the posting. A copy of each
posted item must be distributed to the facility's Labor Relations Coordinator or
designee at the time of posting. CAPT agrees that nothing of a libelous, obscene,
defamatory or partisan political nature or inconsistent with the promotion of
harmonious labor relations between the State and CAPT shall be posted. CAPT may
exercise an option to purchase its own bulletin boards and have them installed at
CAPT expense in the designated location. Management reserves the right to
determine the appropriate size and location should space be available.
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Management Counter Preposal (Roll Over Language)

Bargaining Unit: 18 Date: 5/[’@@
/162

Exclusive Representative: CAPT
Article: 12

Subject: Representation and Association Provisions

12.6 Orientation

A. Upon initial appointment to a represented Unit 18 position, the employee shall be
informed by the employer that CAPT is the recognized employee organization for
that classification. The State shall present the employee with a packet of CAPT
information, agreed to by both the State and CAPT, which has been supplied by
CAPT.

B. CAPT may make a presentation up to fifteen (15) minutes to Bargaining Unit 18
employees at a facility orientation meeting for new employees. The time of the
presentation may be extended beyond the fifteen (15) minutes by agreement of
the Facility Training Officer.

The presentation shall be at a time mutually agreed upon by a CAPT
representative and the Facilities' Training Officer on a date designated by the
facility. CAPT's request for a presentation will not be unreasonably denied. The
presentation shall be on State time. At the orientation, CAPT may provide the
following information to the employees present.

1. A copy of the current CAPT-State contract.

2. A document showing the CAPT office address and telephone number and the
names and locations of CAPT officers and stewards.

3. Membership application and recruitment materials.

4. Other appropriate, responsible literature. 07 ~
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Roll Over Proposal &,W 2R
Bargaining Unit: 18 Date: 2/25//6

Exclusive Representative: CAPT / / /Z? —

Article: 12 . .

722241621/

Subject: Representation and Association Provisions

12.7 Conferences and Schools

A. The State shall provide a combined total of four hundred and seventy five (475)
days per year of unpaid leaves of absence for purposes of attending CAPT
conferences, conventions, schools or job steward training. An employee will be

permitted to use their accumulated vacation, PLP, annual leave, CTO or holiday
time to cover the unpaid leave.

B. When the Association determines that employees are required to attend an
Association conference, convention, school or job steward training session, the |

State President shall submit the requests to the appropriate departmental Labor
Relations Officer in writing.

Such requests shall be submitted at least fourteen (14) days in advance and
shall include the name or names of the employees to be released, the type of
leave, the work location and the beginning and ending dates for the leave.

C. Requests for leave under this Section shall not be unreasonably denied.
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Roll Over Proposal %Ml/ﬂl
Bargaining Unit: 18 Date: ﬁ/Z’g//é

Exclusive Representative: CAPT ,__Z_./—/—/—-—/'ﬂ—_-— )
Article: 12 he_< -

Subject: Representation and Association Provisions / /%7”/
17~ Zegy@ 1 (OX
12.8 Association Leave Without Pay

A. Upon written request from the Association, submitted at least thirty (30) days in
advance, the State shalt grant an unpaid leave of absence for a period not to
exceed one (1) year to an employee with permanent civil service status to accept
a position with CAPT. The maximum number of employees who may be granted
a leave under this Section shali not exceed one (1) per facility, in addition to the
State President. Requests for leave and/or extensions will not be unreasonably
denied by the State.

B. Employees granted a leave under this Section shall be released pursuant to the
provisions contained in Subsection C below.

C. Upon return from a leave authorized under this Section, the employee shall have
the right of return to the same facility in the same class which he/she was
employed prior to the leave, provided that a vacant position is available.

PAGE 1
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CAPT’S COUNTER PROPOSAL DATE:J’%%

To Management’s Counter Rollover Proposal dated 3/15/16
TIME: _// ﬁ 5

12.9 Release from Duty (State Officers)

A. Upon written request of CAPT, the CAPT State President, State Vice President
and/or State Secretary-Treasurer shall be placed on leave of absence with pay or
leave of absence without pay at the officer's choice. Leave of absence with pay shall
be granted in accordance with this Section. Leaves of absence without pay shall be
granted for the duration of the officer's term.

B. The Association shall provide the appropriate departmental Labor Relations Officer
with the name of the officer {o be placed on leave of absence, his or her work
location, type of leave and the beginning and end dates for the leave. The
department shall place the designated officer on leave as soon as possible, but i in no
case later than thirty (30) days to the request.

C. The employee placed on paid leave of absence under this Section, and CAPT, shall
waive any and ali claims against the State for Workers' Compensation benefits.

D. For the officer who is placed on leave of absence with pay, CAPT shall reimburse the
State at a rate of one hundred and thirty (130) percent of that officer's salary. The
State shall develop and adhere to a system to bill CAPT for the amount specified
above. Each Department’'s Headquarters shall invoice CAPT at least once a quarter.
Each invoice shall refiect the specific dates in the month(s) for which the caiculation
of the invoice was based. If,_after six (6) months, no invoice has been received by
CAPT for the previous guarter, the union shall submit a request for invoicing to the
department’s accounting office, the BU 18 Labor Relations representative for the
department and for CalHR. 5.;& P
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CAPT’S COUNTER PROPOSAL | DATE: 7é %Eg
To Management’s Counter Rollover Proposal dated 3/15/16
TIME: z'//&?

12.10 Release from Duty / Reduced Work Time, CAPT Chapter Officers

A. Each CAPT Chapter shall be allowed a paid leave of absence for a total amount of
hours not to exceed forty (40} hours per week. This leave entitlement may be used
for no more than one (1) full-time or two (2) half-time leaves for two (2) CAPT
Chapter officers or chief stewards for the purpose of working full time or part time for
the Association. The facility may exercise the option to assign the two (2) half-time
employees to a job-share position. The leave of absence shall be granted for the
duration of the officer's term.

B. For CAPT Chapter officers or chief stewards who are placed on leave of absence
with pay, CAPT shall reimburse the State at a rate of one hundred and thirty percent
(130%) of that officer's salary. The State shall develop and adhere to a system fo bill
CAPT for the amount specified. Each Department’s Headquarters shall invoice
CAPT at least once a quarter. Each invoice shall reflect the specific dates in the
month(s) for which the calculation of the invoice was based. If,_after six (6) months,
no invoice has been received by CAPT for the previous guarter, the union shall
submit a request for invoicing to the department’s accounting office, the BU 18 Labor
Relations representative for the depariment and for CalHR.

C. The Association shall provide the appropriate departmental Labor Relations Officer
with the name of the officer to be place on leave of absence, his or her work location,
the type of leave, and the beginning and ending dates for the leave. The department
shall place the designated officer on leave as soon as possible, but in no case later
than thirty (30) days after the request.

D. The employee placed on paid leave of absence under this Section, and CAPT, shall
waive any and all claims against the State for Workers' Compensation benefits,
Industrial Disability Leave benefits or Non-Industrial Disability Leave benefits.

E. The State may reassigh employees in order to facilitate this release.

F. With thirty (30) days' prior notice in writing, a CAPT Chapter officer on a reduced
time base or full leave of absence shall be permitted to return to full-time status. The
employer will endeavor to assign the employee to the same program, unit and shift
held prior to the reduction in time base, as long as the assignment does not displace
another employee or otherwise conflict with the operational needs of the State. This
paragraph shall not be interpreted as otherwise limiting the State to make necessary
job assignments, consistent with this Agreement.

G. Because of a staffing shortage and other defined emergencies, the State may
require a CAPT Chapter officer to return to full-time status upon thirty (30) days’
notice.

H. The State may make adjustments in the employee's reduced work schedule in order
to meet legitimate business needs of the State.

I.  CAPT Chapter officers shall make every effort to schedule representat:onal activities
during their non-work hours, 3 _?;/
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CAPT Original Proposal Date 4‘3 / / / 4

12,11 Fair Share Fees and Dues Deductions 14 54

Effective with the beginning of the first pay period following ratification of this agreement
by the Legislature and CAPT, the State agrees to deduct and transmit to CAPT all
membership dues authorized on a form provided by CAPT. The State agrees to deduct
and transmit to CAPT Fair Share Fees from State employees in Unit 18 who do not
become members of CAPT. The State and CAPT agree that a system of authorized
dues and Fair Share Fee deductions shall be operated in accordance with Government
Code sections 3513(h), 3513(j), 3515, 3515.6, 3515.7 and 3515.8, subject to the
following provisions:.

A. CAPT deductions shall remain in full force and effect during the life of this
Agreement.

B. Employees who voluntarily are or who voluntarily become members of CAPT shall
remain members of CAPT in good standing for the length of the Agreement.
However, this provision shall not apply to any employee who within 30 days prior to
the expiration of the Agreement withdraws from CAPT by sending CAPT a signed
withdrawal letter and a copy to the State Controller's Office.

C. The dues and fees shall be deducted from regular pay warrants at least monthly,

subject to administrative regulations, policies, practices and service fees of the State
Controller's Office.

D. Warrants shall be made payable to the California Association of Psychiatric

Technicians and shall be accompanied by a list of employees for whom dues and
fees are deducted.

E. The amount of dues and fees deducted from Unit 18 employees' pay warrants shall
be set by CAPT and changed by the State upon written request of CAPT. Such
changes shall commence within forty-five (45) days of written notice.

F. No dues and fees deductions for any employee of this bargaining unit shall be made
and transmitted for any employee organization other than the exclusive
representative.

G. The State and CAPT agree that if a Fair Share Fee rescission election is conducted
pursuant to Government Code section 3515.7(d), a majority of those votes cast,
rather than the majority of the members of the unit, shall determine whether the fair
share deductions shall continue. In the event the Fair Share Fees are rescinded,
written authorization for CAPT dues deduction shall remain in full force and effect
through-June-30-2008 for the duration of this agreement, provided, however, that
any employee may withdraw from CAPT by sending a signed withdrawal letter to
CAPT with a copy to the State Controller within 30 calendar days prior to expiration
of the Agreement between the State and CAPT.

H. CAPT agrees to indemnify, defend and hold the State and its agents harmless

against claims of any nature made against the State that arise from this provision
and deductions arising therefrom.

I No provision of this Article nor any disputes arising thereunder, shall be subject to
~the grievance and arbitration procedure contained in this Agreement. W
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Roll Over Proposal %Cw\/ﬂz

Bargaining Unit: 18 Date: 2]&/9?//?
//1/

Exclusive Representative: CAPT

Article: 12 : %’gég
Subject: Representation and Association Provisions ﬁ g/z 7: //é@ //@Z

+12.12 Home Addresses

A. Consistent with the PERB regulation, the State shall provide to CAPT, at its
request but not to exceed once a month, the home addresses of all employees
covered by this Agreement as soon as is administratively feasible.

B. Any employee may have his/her home address withheld from CAPT at any time
by making a written request to the State Controller's Office. In order to comply
with the employee's wishes, the Association shall always utilize the latest list to
be provided by the State Controller's Office and destroy any previous lists.

C. CAPT shall inform each employee covered by this Agreement, who is not a
member of CAPT, of his/her rights to have hisfher address withheld from CAPT.
Such notification shall be sent to each employee's home address once every
twelve (12) months, CAPT shall provide a copy of such notification to the
California Department of Human Resources prior to mailing to State employees.

D. CAPT agrees that any literature mailed to employees will not be libelous,
obscene, defamatory or of a partisan political nature or constitute a solicitation of
any product or service that is not a part of a CAPT endorsed benefit program.

E. CAPT shall take all reasonable steps to ensure the security of the home
addresses and shall not disclose or otherwise make available the home

addresses to any organization other than CAPT or person other than a CAPT
official.

F. CAPT agrees to indemnify, defend and hold the State and its agents harmless
against any claims made of any nature and against any lawsuit instituted against
the State arising from this Section.

G. CAPT agrees to pay the necessary and reasonable costs incurred by the State
Controller's Office to produce the necessary name/home address tape file,

PAGE 1
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Roll Over Proposal

Bargaining Unit: 18 Date: 7/?3//(;
Exclusive Representative: CAPT : (@ // /2
Article: 12 _ | ﬂ V@,W

Subject: Representation and Association Provisions g%,?{// /IOZ

12,13 Use of State Equipment

A. Except as provided by this Contract, no employee shall be permitted use of any
State machine, equipment or communication system, including but not limited to
computer, photocopier, e-mail, voice mail or fax machine, for CAPT organizing or
other CAPT purposes.

B. An employee may be permitted reasonable use of State telephones or e-mail for
representation activities. This means an employee may be permitted to contact
the local CAPT representative to seek representation or set an appointment
regarding filing a grievance or complaint (as defined in Article 13) or matters
listed in Section 12.1.

C. Use of State telephones or e-mail for representation purposes shall not:
1. Incur additional charges to the State.
2. Interfere with the operations of the State.

3. Contain language that is libelous, obscene, defamatory or of a partisan
political nature.

D. Any use of State time for activities permitted in this Section shall be subject to
prior notification and approval by the employee's immediate supervisor in
accordance with Section 12.1 G of this Agreement.

E. E-mail messages are not considered private or secure information and are
subject to being monitored by the department.
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CAPT COUNTER PROPOSAL DATE é/Zg/[ér
13.1 Grievance Procedure /60

A.

B.

C.

D.

Purpose

1. This grievance procedure shall be used to process and resolve grievances
arising from this agreement.

2. The purpose of the grievance procedure is to:
a. Facilitate the resolution of grievances informally at the lowest level possible.

b. Provide an orderly procedure for reviewing and resolvmg grlevances
promptly.

Definitions

1. A grievance is a dispute between CAPT and the State or between one (1) or
more employees and the State involving:

a. The interpretation, application or enforcement of the express terms of this
Agreement, or

b. Written rules and regulations specifically implementing the enumerated
Government Code sections in section 1.7, Supersession.

2. As used in this procedure, the term "immediate supervisor" means the individual
identified by the department head who assigns, reviews and directs the work of
an employee An immediate supervisor shall not be a Unit 18 rank-and-file
employee

3. As used in this procedure, the term "party” means CAPT, an employee or the
+ State.

4. A"CAPT representa;cwe" means an employee designated as a steward or chief
steward an officer of the Association or a CAPT staff representative.

5. A day i is defined as a calendar day.
Time Limits

Each party involved in a grievance shall act quickly so that the grievance may be
resolved promptly Every effort should be made to complete action within the time
limits contained in the grievance procedure. With the mutual consent of the parties,
the time Timits for any step may be extended but only CalHR may waive the State's
right to assert a grievance as untimely at any grievance step.

Waiver of Steps
1. The parties may mutually agree to-waive any step of the grievance procedure.

2. Grievances on AWOL separations shall be filed at the Executive Director's level
of the grievance procedure. »

Employee Rights

Employees have the right to file grievances on their own behalf and may process
their grievances withaut Association representation.

Response

1. If the State fails to respond toa grievance within the time limits specified for that
step, the grievant shall have the right to appeal to the next step. D ché
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2. If an employee files a grievance without CAPT representation, the State shall
provide a copy of that grievance to CAPT and shall also provide a copy of the
State's response to that grievance at each step of the grievance procedure.

G. Informal Discussion

An employee gnevance m:tlally shall be d|scussed W|th the employee s lmmedlate

days the |mmed|ate super\nsor shal! give hlslher decision or response
H. Formal Grievance - Step 1 (Executive Director or Designee)

1. If an informal grievance is not resolved to the satisfaction of the grievant, a formal
grievance may be filed no later than thirty (30) calendar days after the employee
can reasonably be expected to have known of the event occasioning the

grievance seven-{7-days-afterthe-supervisors-response.

2. A formal grievance may be initiated and shali be in writing on a form provided by
the State. The form will be made available on the California Depariment of
Human Resources (CalHR) website. The form shall be filed with the Facility
Labor Relations Coordinator or designee in person, by electronic mail, or by US
mail, and

a. It must be signed.

b. It should be specific.

¢. It should contain a synopsis of the facts giving rise to the alleged violation.
d

It must cite the specific Article and Section of this contract alleged to have
been violated.

e. It must contain the date of the alleged violation if applicable or known.
f. It must state the relief or remedy requested.

3. Within twenty-one (21) days after receipt of the formal grievance, the Executive
Director, Warden, CEQ, or designee shall respond in writing to the grievance .
No contract interpretation or grievance settlement made at this stage of the
grievance procedure shall be considered precedential. All interpretations and
settlements shall be consistent with the provisions of this Agreement.

4. Meetings
a. A mesting with the Executive Director, Warden,_CEOQ, or designee shall be
“0(9 held on request of either party.

It is the intent of both parties that this meeting (if any) shall be held within the
ﬂ!} twenty-one (21) day response time.

The grievant or CAPT representative or both may attend such meetings
without loss of compensation.

0%

' 1. If the grievant is not satisfied with the decision rendered pursuant to Step 1, the
grievant may appeal the decision within twenty-one (21) days to the Department
Director, CEQ, or designee by electronic mail or by US mail.

I. Formal Grievance - Step 2 (Department Director or Designee)

2. Within twenty-one (21) days after receipt of the appealed grievance, the (6 bm
Department Director or designee shall respond in writing to the grievant. '0 %
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3. At CAPT's request, and with mutual agreement, a meeting at the work location
shall be held for the purpose of discussing the grievance. Time limits applying to
grievances shall be extended so that the parties can discuss more than one
grievance, if necessary. Within twenty one (21) days after the meeting, the
Department shall respond in writing to the grievance. The grievant or CAPT
representative, or both, may attend such meetings without loss of compensation.

J. Formal Grievance - Step 3 (California Department of Human Resources)

1. Except as provided in Section 13.4, if the grievant is not satisfied with the
decision rendered at Step 2, the grievant may appeal the decision within twenty-
one (21)-days to the Director of the California Department of Human Resources
or designee by electronic mail, or by US mail. :

2. Within twenty-one (21) days after receipt of the appealed grievance, the Director
of the California Department of Human Resources or designee shall respond in
writing to the grievant and this shall be the final level of review.

K. Formal Grievance - Step 4 (Arbitration)

1. If the grievance is not resolved at Step 3, CAPT, within forty (40) days after
receipt of the Step 3 response, shall have the right to continue the grievance to
arbitration.

2. Within seven (7) days after notice requesting arbitration has been served on the
" State, the parties shall meet to select an impartial arbitrator and attempt to frame
the issues. If no agreement is reached at this meeting, the parties shall jointly
request the American Arbitration Association to submit to both parties a panel of

seven (7) arbitrators from which the parties shall alternately strike names until
one (1) name remains and this person shall be the arbitrator.

3. The arbitration hearing shall be conducted in accordance with the Voluntary
Labor Arbitration Rules of the American Arbitration Association. The cost of
arbitration shall be borne equally between the parties.

4. Arbitrators may, upon mutual request of the parties, issue their decision, opinion
or award orally upon submission of the arbitration. Either party may request that
the arbitrator put his/her decision, opinion or award in writing and that the parties

be provided a copy. Tberwmm-hmmmm

5. The arbitrator shall not have the power to add to, subtract from or modify this-
Agreement. Only disputes and grievances, as defined by this Article, shall be

sgread-uporby-the-paries. 74 Qe sl nge Fhr/)le @ JOLE - ﬁwf/

subject to arbitration. In all arbitration cases, the award of the arbitrator shall be
final and binding upon the parties.
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Management Counter Proposal

Bargaining Unit: 18 Date: é/ﬁ?//(»

Exclusive Representative: CAPT : //Z 2

ARTICLE 13 —- Grievance and Arbitration Procedure

Subject: 13.2 Complaint Procedure

A.

A complaint is a dispute of one (1) or more employees or a dispute
between CAPT and the State involving the application or interpretation of
a rule, policy, decision or order not covered by this Agreement and not
under the jurisdiction of the State Personnel Board.

Complaints shall be filed on a form provided by the State. The form will
be made available on the California Department of Human Resources
(CalHR) website.

Complaints shall be discussed with the complainant's immediate
supervisor or designee within fourteen (14) calendar days of the event or
occurrence giving rise to the complaint.

Hihe e_emp, fainaRtis not satisfied with-the fesponse of the-immediate
s pl orise “857115; Ilelmag,l Illel a “”Etel“ esl_mp!an_at ”“'H.*It]'el I .teglanla. Birecter

supervisor- The Program-Directer immediate supervisor or designee shall
respond in writing within fourteen (14) calendar days.

If the complainant is. not satisfied with the response of the immediate )
supervisor or designee Program-Birester, he/she may within thirty (30) /ry,\- [Dﬁm—*
foureen{14) calendar days appeal the decision to the Executive

Director, Warden, CEQ or designee. The Executive Director, Warden, _%.—Léi&‘

CEQor de31gnee shall respond in writing within thlrty (30) fourteen{14)
calendar days. waw@\

. If the complainant is not satisfied with the response of the Executive Director,

Warden, CEOQ or designee, he/she may appeal within thirty (30) twenty-one
{21)-calendar days to the Department Director or designee. The Department

Director or designee shall respond in writing within thirty (30) twenty-ere{21)
calendar days.

. Complaints shall be processed only to the Department Director or

designee which is the final level of review.

. Meetings to discuss the complaint may be held at any level of the

procedure with concurrence of the parties.

Page 1 of 2
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[. Complainants shall be allowed a reasonable amount of time without loss of

pay or benefits to confer with a CAPT representative regarding their
complaint.

J. CAPT representatives shall be provided a reasonable amount of time

without loss of pay or benefits for purposes of preparing and presenting
complaints. '
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Roll Over Proposal %z /M
Bargaining Unit: 18 Date: 2;/‘2?2//)6

Exclusive Representative: CAPT / / / %

Article: 13 /J
Subject: Grievance and Arbitration Procedure M‘*‘g ’Q o
VA= 224116 )z

The State shall not negotiate with or enter into memoranda of understanding or
adjust grievances or grant nghts or benefits not covered in this Agreement to any
employee unless such action is with CAPT concurrence.

13.3 Individual Agreement
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Management Counter Proposal (Roll Over)

Bargaining Unit: 18 _ Date: é/ZQ//é’
Exclusive Representative: CAPT /22_?

ARTICLE 13 —Grievance and Arbitration Procedures

Subject: 13.4 Expedited Arbitration

A grievance alleging a violation of Section 4.4 (Merit Salary Adjustments), Article 5
(Hours of Work and Overtime), Article 6 (Leaves and Holidays) or Article 9 (Working
Conditions) of this agreement shall be subject to expedited arbitration. If CAPT does
not appeal one of the listed contract provisions to expedited arbitration, CAPT may
appeal an alleged violation of these sections using Article 13, Grievance and
Arbitration Procedure, contained within. :

A.Request

The expedited arbitration shall be requested by CAPT by sending a letter to the
California Department of Human Resources with a copy to the Labor Relations
Branch of the affected department within thirty calendar days of the second level
decision. All documents from the second level response (the grievance documents
sent to second level and second level response with any attachments as returned to
the grievant or his/her representative) will be forwarded to the arbitrator. No new
documents may be added once the second level response

has been finalized. '

B. Scheduling

1.

The expedited arbitration shall be conducted at the local worksite or other
mutually agreed upon locations.

The arbitrator may be selected either by mutual agreement or in accordance
with Section 13.1 K Formal Grievance - Step 4 (Arbitration).

The expedited arbitration will be held at least quarterly as necessary or when no
less than five (5) grievances against a department are pending review pursuant

- to this Section. The arbitrator shall review and decide multiple grievances at one

time. It is the intent to hear four (4) to five (5) cases per day; however, fewer
may be scheduled when there are fewer cases pending scheduling.

. The department's Labor Relations Branch (LRB) is responsible for scheduling

all expedited arbitration hearings. The hearing date shall be scheduled within
thirty (30) calendar days from the day CalHR receives CAPT's notice of intent to

- arbitrate a grievance. This time may be extended by mutual consent of the

parties but in no case shall the extension exceed sixty (60) days from the date of
CAPT's original notice to arbitrate. :L'zf;-?/
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5. The LRB is responsible for notifying CAPT of the dates. and times for the
- hearings. . o

6. CAPT is responsible for notifying the appropriate local union members of
scheduled hearing dates. :

7. The LRB is responsible for the mailing of all documents from the second level
response to the arbitrator and CAPT.

8. If a grievance falls in the last fifteen (15) days of the quarter, or the expedited
arbitration is not requested until the last fifteen (15) days of the quarter, it may
be scheduled for hearing the next quarter.

. Hearings

1. Only the grievant and one CAPT representative (local job steward, CAPT
chapter president or a CAPT consultant) and no more than two management
representatives may appear before the arbitrator to make oral presentations.
The CAPT representative and the grievant(s) will attend the arbitration
proceeding without loss of compensation. In addition, CAPT shall be allowed
one of the above as an observer at the arbitration hearing at no cost to the
State.

2. The arbitrator shall determine how presentations are conducted (length of time,
etfc.) based on the number of cases to be heard with the intent to complete all
scheduled cases in one (1) day.

3. The arbitrator will issue a bench decision on each grievance. If circumstance
makes a bench decision not feasible, the parties by mutual consent may request
a written decision from the arbitrator. The decision of the arbitrator is final and
binding and shall have no precedential value.

4. The arbitrator shall not have the power to add to, subtract from or modify this
agreement. Only grievances as defined in Section 13.1 B (Definitions) shall be
subject to arbitration.

\lé& 5. The cost of arbitration shall be borne by the loser of each case. Should there be

- a dispute as to who lost the case, the arbitrator shall have the authority to
apportion costs.

6. Within fourteen (14) calendar days, departments will provide CAPT the results of
the hearings, which will include the case number and a brief summary of the
arbitrator's decision. If there is any disagreement between the parties regarding
the interpretation of the arbitrator's decision contained in the department's
summary, the dissident party may request a written ruling from the arbitrator.
Any cost associated with this request shall be borne equally between the parties.
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7. If the grievant or the appointing authority waives appearance, the arbitrator shall

decide only on the written record and upon the oral presentation of the party who
makes an appearance.

D. Location of Hearing

Institutions and facilities within the departments scheduling cases will be
considered for hearing locations. However, the decision will be dependent upon
the number and location of available cases to be heard.
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CAPT Original Rollover Proposat Date “‘7 3 (/ / é
ARTICLE 14 - ENTIRE AGREEMENT AND DURATION /35 7

14.1 Entire Agreement

A. This Agreement sets forth the full and entire understanding of the parties regarding
the matters contained herein and any other prior or existing understanding or
agreements by the parties, whether formal or informal, regarding any such matters
are hereby superseded. It is agreed and understood that each party to this
Agreement voluntarily waives its right to further negotiate with respect to any matter
raised in negotiations or covered in this Agreement.

With respect to other matters within the scope of negotiations, negotiations may he
required during the term of this Agreement as provided in Subsection B below,

B. The parties agree that the provisions of this paragraph shall apply only to matters
which were not raised in negotiations and are not covered in this Agreement.

The parties recognize that during the term of this Agreement it may be necessary for
the State to make changes in working conditions which are within the scope of
negotiations. Where the State finds it necessary to make such changes, the State
shali notify CAPT of the proposed change and meet and confer pursuant to the
following paragraph prior to the implementation of the change, except in cases of
emergency as provided in Government Code section 3516.5.

The parties shall meet and confer regarding the impact such working condition

changes would have on the employees in Unit 18 when all three of the following

exist:

1. Where such change would significantly affect the working conditions of a large
number of employees in Unit 18. The phrase "arge number" shall mean:

a. A majority of the employees in a State facility; or

b. A majority of the employees in a Unit 18 classification such as Psychiatric
Technician or Senior Psychiattic Technician.

2. Notwithstanding the above, impact negotiations under the terms of this provision
will be conducted on:

a. A closure of an entire program within a State facility;

b. A closure of a living unit or residence that will not be accomplished utilizing
the provisions of this Agreement;

¢. A change in day off cycles for all Unit 18 employees in a program.

3. Where the subject matter of the change is subject to negotiations pursuant to the
Ralph C. Dills Act.

4. Where CAPT requests to negotiate with the State. Any agreement resulting from
such negotiations shall be executed in writing and shall become an addendum to
this Agreement. If the parties are in disagreement as to whether a proposed
working condition change is subject to this Section, such disagreement may be
submitted to the grievance procedure for resolution. In the event negotiations on
the proposed change are undertaken, any impasse which arises may be q@OA/
submitted to mediation pursuant to Section 3518 of the Ralph C. Dills Act. D/



CAPT ORIGINAL PROPOSAL DATE éX/ %///g
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14.2 Duration | jﬂﬁ ‘V f lf W
A. The terms of this agreement shall go into effect on July % 2013 2016 and shall

remain in full force and effect through July 12046 2019’

B. Inthe six-month period prior to the expiration date of the Agreement, the entire
Agreement will be subject to negotiation.
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Management Proposal

Bargaining Units: 18 Date: é/ZZ//ﬁ
Exclusive Representative: CAPT ¥/ 123
Article: 14

Subject: ENTIRE AGREEMENT AND DURATION
14.3 No Mandated Reduction in Work Hours

Forthe-term-of-this-contract; the-The State shall not implement a furlough program
or mandate a Personal L.eave Program- during the first year of this agreement, July
1, 2016 to June 30, 2017. Any furlough during the second. or third year of this
agreement must be authorized pursuant to an act of the Legislature.
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Bargaining Unit: 18 | Date: é/g//¢

Exclusive Representative: CAPT : ZZ 5/

- ARTICLE 14 -Entire Agreement and Duration

Subject: 14.4 Continuous Appropriation

The State and CAPT agree to present to the Legislature as part of the MOU bill a
provision to appropriate funds to cover the economic term of this agreement through

July 1, 20169. This will maintain employee salaries and benefits in case of an
unt:mely budget.
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Management Proposal _6/({4 l )’Q

, 44
ARTICLE 15 — RETIREE HEALTH and DENTAL BENEFITS ! 4

15.1 Prefunding of Post-retirement Health Benefits

The State and Bargaining Unit 18 hereby agree to share in the responsibility toward

the prefunding of post-retirement health benefits for m

embers of Bargaining Unit

18 : and, agree that the foregoing concepts will be implemented as a means to begin

to offset the future financial liability for health benefits for retired members.

A. Beginning July 1, 2017, the State and Bargaining Unit 18 will prefund retiree

healthcare, with the goal of reaching a 50 percent cost sharing of actuarially

determined total normal costs for both employer and employees by July 1, 2018.

The amount of employee and matching employer contributions required to

prefund retiree healthcare shall increase by the following percentages of

pensionable compensation:

1. July 1, 2017: by 1.3 percent.

2. July 1, 2018: by 1.3 percent, for a total of 2.6 percent.

3. July 1, 2019: by 1.4 percenf, for a total of 4.0 percent.

B. Employees Subject to Other Post Employment Benefit (OPEB) Prefunding

All bargaining unit members who are eligible for health benefits must contribute,

including permanent intermittent employees. Bargaining unit members whose

appointment tenure and/or time base make them ineligible for health benefits,

such as: seasonal, temporary, and emplovees whose time base is less than

half-time, do not contribute. The employee prefunding contribution for a

permanent intermitient employee shall be based on a ratio comparing their

annual scheduled hours of work in comparison to those of a corresponding

permanent employee for that position. Bargaining unit members not subject to

QOPEB prefunding shall begin contributing upon attaining eligibility for health

begin contributing immediately, unless they are not subject, as set forth above.

6 C. Withholdihq of Contributions
o

Contributions shall be withheld from employee salary on a pre-tax basis, except

\l({ benefits. New hires and employees transferring into Bargaining Unit 18 shall

isability benefits that re

uire contributions to be

withheld post-tax as determined by the State Cont

troller's Office. Positive pay

/ﬂ/"" ~ for employees receiving d

employee contributions shall be taken in arrears, based on the prior month’s

hours worked. Positive pay employees paid semi-monthly, will have the whole

month’s contributions withheld from the second warrant during each monthly

pay period.

BU 18
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. Employees with a single hourly appointment shall have contributions
withheld only up to the amount that would have been deducted had the
employee held a full-time appointment.

P>

Employees with an appointment subject to OPEB prefunding and an
additional appointment in a bargaining unit not subject to OPEB prefunding,
shall have contributions withheld only from the appointment subject to OPEB

prefunding.

3. Emplovees with muitiple appointments subject to OPEB prefunding shall
have contributions computed by combining all subject appointments,
provided the results do not exceed the amount earnable in full-time
employment, as follows:

a. Employees with a full-time appointment and an additional appointment
(e.g., hourly), shall have contributions withheld from the full-time
appointment only.

b. Employees with multiple pari-time or hourly appointments, shall have
contributions withheld from any/all appointments, up to the amount that
would have been deducted had the employee held a full-time

If an employee has multiple hourly appointments, the highest pay rate will
be used to compute what the deduction would be if the employee held a
full-time appointment af that pay rate. For employees with a part-time
and hourly appointment, the deduction amount will be computed based
upon the part-time appointment’'s pay rate.

Contributions will be deposited in the designated state subaccount for BU18 of

the Annuitant's Health Care Coverage Fund for the purpose of providing retiree
health and dental benefits to state annuitants and dependents associated with
BU18. As defined in Government Code Section 22940, a designated state
subaccount is a “separate account maintained within the fund to identify
prefunding contributions and assets attributable to a specified state collective
bargaining unit or other state entity for the purpose of providing benefits to state
annuitants and dependents associated with a specified colleclive bargaining unit
or other state entity.”

Contributions paid pursuant to this agreement shall not be recoverable under

any circumstances o an employee or his/her beneficiary or survivor.

. The costs of administering payroll deductions and asset management shall be

G. The parties aqrée fo supp(')rtranv legislation necessary to facilitate and

deducted from the contributions and/or account balance.

et

implement prefunding of retiree health care obligations. /Y\ % ¥
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Management Proposal , ][9 ‘ W
B 4

ARTICLE 15 — RETIREE HEALTH and DENTAL BENEFITS ’rb

15.2 Post-retirement Health and Dental Benefits Vesting

A,

B.

[©

D.

BU 18

The following vesting schedule shall apply to state employees in Unit 18 first
employed by the State on or after January 1, 2017.

The portion of the employer contribution toward post-retirement health and

dental benefits will be based on credited years of service at retirement per the
following chart entitled “Health and Dental Benefits Vesting”. The minimum
number of years of State service at retirement fo establish eligibility for any
portion of the employee contribution will be 15 years. This section will apply
only to state employees who were under a service retirement.

State employees as defined in A above, who become BU 18 employees after
January 1, 2017, shall not receive any portion of the emplover’'s contribution
payable for post-retirement health and dental benefits unless those employees
are credited with 15 years of State service as defined by law.

The percentage of employer contribution payable for post-retirement health and
dental benefits for an employee subject to this section is based on the member’s
completed vears of credited State service at retirement as shown in the
following table:

Health and Dental Benefits Vesting

ESERVICE N CONTRIBUTION
i 50 up e
0 5 o
17 60 M /\
4 18 85 \ /% :D“
19 70 @4 ‘QO‘.
20 75
21 . 80
22 85
e %
24 95
25 or more 100

|
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E. This section shall apply only to state employees who retire for service.

F. Benefits provided an_ employee by this section shall be applicable to all future
State service.

G. For the purposes of this section, State service shall mean service rendered as
an employee or officer (emploved, appointed or elected) of the State for
compensation.

H. The parties agree to support any legislation necessary to incorporate these
post-retirement health and dental vesting changes into Government Code

Section 22874 and 22958, or any other applicable section of the Government
Code.

W‘\@ )
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ARTICLE 15 - RETIREE HEALTH and DENTAL BENEFITS ?
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Management Proposal Z

15.3 Emplover Contribution for Retiree Health Benefits

A

|

BU 18

The employer contribution for each annuitant enrolled in a basic plan shall not

exceed eighty (80) percent of the weighted average of the Basic health benefit

plan premiums for an employee or annuitant enrolled for self-alone, during the

benefit year to which the formula is applied. For each employee or annuitant

with enrofled family members, the emplovyer contribution shall not exceed 80

percent of the weighted average of the additional premiums required for
enrollment of those family members, during the benefit vear to which the formula

is applied.

1. Weighted average of the health benefit plan premiums” as used in this
section shall consist of the four Basic health benefit plans that had the
largest enrollment of active state employees, excluding family members,
during the previous benefit yvear.

2. This section shall apply to all employees and annuitants first hired on or after
January 1, 2017,

The employer contribution for an annuitant enrolled in a Medicare Supplemental
Plan in accordance with Government Code section 22844 shall not exceed 80
percent of the weighted average of the health benefit plan premiums for an
annuitant enrolled in Medicare Supplemental Plan for self-alone, during the
benefit year to which the formula is applied. For each employee or annuitant
with enrolled family members, the employer contribution shall not exceed 80
percent of the weighted average of the additional premiums required for
enrollment of those family members, during the benefit vear to which the

section shall consist of the four Medicare Supplemental Plans that had
the largest enroliment of state annuitants, excluding family members,
during the previous benefit year. \'}

2. The employer contribution shall not exceed the amount calculated
under this section if the employee or annuitant is eligible for Medicare
Part A, with or without cost, and Medicare Part B, regardless of
whether the employee or annuitant is actually enrolled in Medicare Part
A or Part B.

3. This section shall apply to all employees and annuitants first hired on or after

March 15, 2016

formula is applied. _ /\\o\\w
1. "Weighted average of the health benefit plan premiums” as used in this 6 5,
,

o



Jénuarv 1, 2017.

C. State employees and annuitants in BU 18 hired on or after January 1, 2017
shall be ineligible to receive any portion of the employer’s contribution for
annuitants towards Medicare Part B premiums, as defined in Government
Code section 22879.

D. This section does not apply to:

1. State employees previously employed before January 1, 2017, who return to
state employment on or after January 1, 2017; and

2. State employees on an approved leave of absence employed before
January 1, 2017, who return to active employment on or after January 1,
2017.

E. The parties agree to support any legislation necessary to facilitate and -
implement this provision.

Y
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Management Proposal

Bargaining Unit: 18 Date: /2/?—//4,
Exclusive Representative: CAPT ﬂ 7/7,M

Article:
Subject: Contract Completion

If any existing contract language was not rolled over, the parties will meet and rollover
the language.

f@(\ g\‘l@& ’
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Roll Over Proposal t l ' [ 0( @V\A

Bargaining Unit: 18 Date: ;2 —25 —-l&

Exclusive Representative: CAPT
Article: Appendix B

Subject: Recruitment and Retention Differentials
APPENDIX B - RECRUITMENT AND RETENTION DIFFERENTIALS

Department of State Hospitals and Develepmental Services
Classification Location Amount

Psychiatric Technician Instructor All Facilities $300

(Recruitment and Retention differentials shall continue to be subject to CalPERS |
contributions.)
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Bargaining Unit:

Management Proposal

18 Date:

Exclusive Representative: CAPT

Article: APPENDIX C - Government Code Sections incorporated into the
Agreement pursuant to Supersession Section 1.7

Subject: Supersession

APPENDIX C - Government Code Sections incorporated into the Agreement
pursuant to Supersession Section 1.7

1.

General '

19824
19839

19998.1

Establishes monthly pay periods.

Provides lump-sum payment for unused vacation accrued or

compensating time off upon separation.

Establishes the State Restrictions of Appointment (SROA).

Step Increases

19829

19832

- 19834

19835

19836

Holidays
19853

10854

Requires CalHR to establish minimum and maximum salaries

with intermediate steps.

Establishes annual merit salary adjustments (MSA’s) for

employees who meet standards of efficiency.

Requires MSA payments to qualifying employees when funds

are available.

_ Provides employees with the right to cumulative adjustments for

a period not to exceed two years when MSA's are denied due to - -

lack of_ funds.

Provides for hiring at above the minimum salary limit in specified

instances.

Establishes legal holidays.
Prowdes for persona E hday
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Vacations

19858.1

19856

19856.1
19863
19143

10901.4

Sick Leave

19859

19861

19862
19862.1

19863

19864

19866

19143

Management Proposal

Defines amount earned and methods of accrual by full-time
employees.

Requires BRA CalHR to establish rules regutating vacation
accrual for part-time employees and those transferring from one
State agency to another,

Requires BRA CalHR to define the effect of absence of 10 days
or less on vacation accrual.

Allows vacation use while on temporary disability (due to work-
incurred injury) to augment paycheck.

Requires BRA CalHR to establish rules regarding vacation credit
when employees have a break in service over six months.

Provides that absence of an employee for a work-incurred
compensable injury or disease is considered continuous service
for the purpose of the right to vacation.

Defines amount earned and methods of accrual for full-time and
part-time employees.

Allows BBA CalMR to define the effect on sick leave credits of
absences of 10 days or less in any calendar month.

Permits sick leave to be accumulated.

Allows employees who enter civil service from an exempt
position within six months to carry unused sick leave credits.

Allows sick leave use while on temporary disability (due to work-
incurred injury) to augment paycheck.

Allows the DRA CalHR to provide by rule for sick leave without
pay for employees who have used up their sick leave with pay.

Provides sick leave accumulation for non-civil service
employees.

Requires BRA CalHR to establish rules regarding sick leave
credit when employees have a break in service over six months.

T bLA7-e
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Management Proposal

19991.4  Provides that absence of an employee for a work-incurred
compensable injury or disease is considered continuous service
for the purpose of the right to sick leave.

Paid Lea\)es of Absence

19981.3  Jury duty.

19991.7 Teachers' educational leave and earned credits subject to BRA
CalHR rule.

Uniforms, Work Clothes and Safety Equipment

19850  Definitions.
19850.1 Provides for uniform allowances.

19850.3 Regquires BRA CalHR to establish procedures to determine need
for uniforms and the amount and frequency of uniform
allowances.

19850.4  Provides for work clothes for purpeses of sanitation or
cleanliness to be maintained and owned by the State.

19850.5 Provides for initial issuance of required safety equipment at State
expense.

Industrial Disability Leave (IDL)

- 19869 Defines who is covered.

16870 . Defines "IDL" and "full pay."

19871 Provides terms of IDL coverage in lieu of workers' compensation
temporary disability payment.

10871.1  Provides for continued benefits while on |DL..

10872 Prohibits payment of temporary disability or sick leave pay to
- employees on [DL.

19873 Inapplicability of retraining and rehabilitation provisions of Labor
Code to employees covered by IDL.
19874 Allows employees to receive workers' compensation benefits (cha,.__
after exhaustion of IDL benefits.
T ™ -D-k
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10.

19875

19876

19877
198771

Management Proposal
Requires three-day waiting period, unless hospitalized or
disability more than 14 days.

Payments contingent on medical certification and vocational
rehabilitation.

Authorizes DRA CalHR to adopt rules governing IDL.

Sets effective date.

Non-Indusirial Disability Insurance (NDI)

19878
19879
19880
19880.1
19881

19882

19883

10884
19885

Definitions.

Sets the amount of benefits and duratioﬁ of payment.
Sets standards and procedures.

Allows employee option to exhaust vacation prior to NDI.

Bans NDI coverage if employee is receiving unemployment
compensation.

Bans NDI coverage if employee is receiving other cash payment
benefits. '

Provides for discretionary deductions from benefit check,
including employer contributions; employee does not accrue sick
leave or vacation credits or service credits for any other purpose.

Filing procedures; determination and payment of benefits.

Authorizes DRA CalHR to establish rules governing NDI.

Life Insurance

24400 21600 Establishes group term life insurance benefits.

21404 21604 Provides for Death Benefit from PERS. g

21405 21605 Sets Death Benefit at $5,000 plus 50 percent of one year's l b

salary. ) TP LQ -l-)—!b
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11.

12.

13.

14.

15.

16.

17.

Management Proposal

Health Insurance

22870 Provides for employee and employer céntribution.
22871 Sets employer contribution.

Workweek

19851 Sets 40-hour workweek and 8-hour day.

19843 Directs the DRA CalHR to establish and adjust workweek
groups. : ' :

QOvertime

19844 Directs BPA CallR to establish rules regarding cash
compensation and compensating time off. '

19848 Permits the granting of compensating time off in lieu of cash
compensation within 12 calendar months after overtime worked.

19849 Requires DPA CalHR to adopt rules governing overtime and the
appointing power to administer and enforce them.

19863 Allows use of accumulated compensable overtime while on
temporary disability (due to work-incurred injury) to augment
paycheck.

Callback Time

19849.1  Allows BRA CalHR to set rules and standards for callback time
based on prevailing practices and the needs of State service.

Deferred Compensation

19993 Allows employees to deduct a portion of their salaries to
' participate in a deferred compensation plan.

Relocation Expenses

19841 Provides relocation expenses for involuntary fransfer or
promotion requiring a change in residence. [Dc&a_
Travel Expenses ‘m
. . | - b-{7-db
19820 Provides reimbursement of travel expenses for officers and *[0

Pam e
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18.

19.
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Management Proposal

employees of the State on State business.

19822 Provides reimbursement to State for housing, maintenance and
other services provided to employees.

Unpaid Leaves of Absence

19991.1  Allows the appointing power to grant a one-Year ieave of
absence; assures the employee a right of return.

19991.2  Allows the appointing power to grant a two-year leave for seyvice
in a technical cooperation program.

19991.3  Jury duty.

19991.4  Provides that absence of an employee for work-incurred
compensable injury or disease is considered as continuous
service for purposes of salary adjustments, sick leave, vacation
or seniority.

19981.6  Provides one year of pregnancy leave or less as required‘ by a
permanent female employee.

Performance Reports

19992 Provides for establishment of performance standards by State
agencies.

19992.1  Provides for a system of performance reports and aliows BPA
CalHR to enforce adherence to appropriate standards.

199922 Requires the appointing power to prepare performance reports
and show them to the employee.

19992.3  Requires performance reports to be considered in salary
increases and decreases, layoffs, transfers, demotions,
dismissals and promotional examinations as prescribed by BPA
CalHR rule.

19992 4  Allows BRA to establish rules leading to reduction in class and
compensation or dismissal for unsatisfactory service.

Involuntary Transfers | TR 10" o~

19841 Provides relocation expenses for involuntary transferor ¢ o ~ -{7- {
promotion requiring a change in residence. (Q
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21,

22,

199941

19004 .2

Management Proposal

Authorizes involuntary transfers. Requires s:ixty (60) day prior
written notice when transfer requires change in residence.

Allows seniority to be considered when two (2) or more
employees are in a class affected by involuntary transfers which
require a change in residence.

Demotion and Lavyoff

19143

19997.2
19997.3

19997.8
19997.9
19997.10
19997.11
19997.12
19997.13

19998

Incompatible Activities

Requires DRA CalHR to establish rules concerning seniority
credits for employees with breaks in service over six (6) months.

Provides for subdivisional layoffs in a State agency subject to
BPA CalHR approval. Subd;v:smnal reemployment lists take
priority over others.

Requires layoffs according to seniority in a claés, except for
certain classes in which employee efficiency is combined with
seniority to determine order of layoff.

Allows demotion in lieu of layoff.

Provides for salary at maximum step on displacement by another
employee's demotion, provided such salary does not exceed
salary received when-demoted.

An employee displaced by an employee with return rights may
demote in lieu of layoff.

Establishes reemployment lists for laid-off or demoted

employees.

Guarantees same step of salary range upon recertification after
layoff or demotion.

Requires thirty (30) day written notice prior to layoff and not more
than sixty (60) days after seniority computed.

Employees affected by layoff due to management-initiated
changes should receive assistance in finding other placement in

State setvice.
| 0%

19990
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Requires each appointing power to de’termlne activities whlch
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23.

24.

25.

Management Proposal

are incompatible, in conflict with, or inimical to their employees'
duties; provides for identification of and prohibits such activities.

Use of State Time

19991 - Provides State time for taking civil service examinations
including employment interviews for eligible on employment lists,
or attending a meeting of BRA CalHR or SPB on certain matters.

Training

19895.2  Provides for counseling and training programs for employees
whose positions are to be eliminated by automation,
technological or management-initiated changes.

199953  Provides for Department of Rehabilitation to retrain and refer
disabled State employees to positions in State service.

Voluntary Resignation

-19996.1  Provides a procedure for appeals of voluntary resignations under

certain circumstances subject to departmental rules.

19896.2  Establishes that absence without leave, voluntary or involuntary,
for five (5) consecutive working days, is an automatic resignation
from State service, as of the last date on which the employee
worked.
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APPENDIX D -- SPONSORSHIP
I. Calculation of rates of pay
Example 1. Position time base — full time. (Actual hours work variable. Hotirs

scheduled by employer in accordance with school schedule and
operational needs.)

Position salary $1,200 (salary x 1)
Regular rate of pay $ 6.92 (31,200 divided by 173.33)
Qvertime rate $10.38 ($6.92 x 1.5)

Guaranteed weekly pay* $276.93 [($1200 x 12) divided by 52]

Example 2: Position time base — % time. (Actual hours worked variable. Hours
scheduled by employer in accordance with schoo! schedule and
operational needs.)

Position salary $900 ($1200 x .75)
Regular rate of pay $ 6.92 [$900 divided by (173.33 x .75)]
Overtime rate - $10.38 ($6.92 x 1.5)

Guaranteed weekly pay* $207.69 [($3900 x 12) divided by 52]

*Paid bi-monthly depending on the job classification and payroll.
system.

Il. Overtime determination

Example 1 Full-time sponsorship with an anticipated twenty (20) hour per week
work schedule '
Instance A Employee is scheduled and works twenty (20) hours per
week during pay period. Employee receives guaranteed
monthly. pay
Instance B During one week, the employee works twenty (20) regularly

scheduled hours and an additional elght (8) hours due to
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Instance C

Roll Over Proposal

operational needs. Employee receives guaranteed monthly
pay. No additional compensation is warranted as 20 + 8 is
less than 40.

During one week, the employee works twenty (20) regularly
scheduled hours and an additional eight (8) hours because
of operational needs. During this same week, the employee
also attended seventeen (17} hours of clinical lab fime at the-
sponsoring facility. The employee receives the guaranteed
monthly pay and an additional five (5) hours of overtime pay.
Overtime pay is required because 20+ 8 + 17 =45 and the 5
hours over 40 are overtime hours.

Example 2 Three quarter (%) time_sponsorship with a twenty (20) hour
scheduled work week.

Instance A

Instance B

Instance C

Instance D

Employee is scheduled and works fwenty (20) hours per
week during pay period. Employee receives the guaranteed
monthly pay of a % time position.

During one week, the employee works twenty (20) regularly
scheduled hours and an additional twelve (12) hours due to
operational needs. Employee receives the guaranteed
monthly pay and an additional two (2) hours pay at the
regular rate of pay. This additional two (2) hours at the
regular rate of pay is required because 20 + 12 = 32 which is
less than forty (40) but two (2) hours more than the thirty
(30) hours provided for in the % time agreement.

During one week, the employee works twenty (20) regularly
scheduled hours and an additional twelve (12) hours
because of operational need. During this same week, the
employee also attended 17 hours of clinical lab time at the
sponsoring facility. The employee receives the guaranteed
monthly pay, an additional 10 hours at the regular rate of
pay, and 9 hours of overtime pay. The additional
compensation is required because 20 + 12 + 17 = 49 hours
which is 10 hours more than the 30 required by the % time
position and an additional 9 over 40 requiring overtime
compensation.

DUring one week, the employee works 20 regularly
scheduled hours and an additional 12 hours because of
operational need. During this same week, the employee also
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attended 17 hours of clinical lat time at a training site other
than the sponsoring facility. The employee receives the
guaranteed monthly pay and an additional 2 hours at the
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Roll Over Proposal

regular rate of pay as in B above. This compensation is
required because 20 + 12 = 32 which is 2 more hours than
required by a % time position and clinical hours at sites other
than the sponsoring facility are not included in the
determination of when overtime is due.
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APPENDIX E -- SAMPLE CONTRACT

INDIVIDUAL EMPLOYEE CAREER TRAINING SPONSORSHIP AGREEMENT
between

DEVELOPMENTAL CENTER

and
(John E. Doe)
PREAMBLE
SPONSORSHIP DEFINED:

It is an employment relationship with the appointing developmental center whereby a
new hire or current employee (hereafter “trainee”) is provided a career training
opportunity to obtain licensure in the occupation of Psychiatric Technician via a
guaranteed weekly salary paid bimonthly (or monthly depending on the job
classification) sufficient to allow/motivate the trainee to work part-time and attend an
educational institution through completion for licensure.

The terms of the sponsorship agreement are as follows:

1. John E. Doe (hereafter "trainee") and Developmental
Center agree to enter into a sponsorship employment relationship.

1a.  This sponsorship relationship may be reviewed, renewed, or
amended periodically, i.e., annually, and each school semester, or
each school year depending on progress in the Educational
Institutional Program and all other merit / nonmerit employment
requirements.

2. The trainee agrees to enroll in an educational institution, (Mission Valley
Community Coflege) leading to licensure in the occupation of
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2a.  The trainee shall maintain enroliment in the educational institution
through completion of training program
during sponsorship. "

3. Developmental Center agrees to sponsor the training with
a guaranteed weekly salary paid bimonthly and sufficient to allow and motivate
the trainee to work part time and attend training program.’

3a. The guaranteed weekly salary is . Itis paid bimohthly.

3b.  The regular rate of pay is per hour for all actual hours
worked up to 40 hours per week.

3c.  The overtime rate is calculated for all actual hours worked after 40
hours per week. The overtime rate is 1% times the regular rate of
pay ($xx.00 = RRP x 1%%).

4. The trainee agrees to work part-tifne (16 to 24 hours per week dependent on
school program) and attend the educational institution as agreed to above.

4a.  During the school training, the trainee is required to perform
clinical/practice time, hereafter lab time, to apply classroom training
in applicable clinical settings i.e., hospital, mental healith clinics and
other related facilities.

4b.  Lab time is unpaid and not counted as actual hours worked for the
purpose of overtime calculation and liability but is an extension of
the school training curriculum.

-4c.  The only exception to 4b. exists when the lab time is performed at
the sponsoring DC, Developmental Center.

4c (1) Lab time performed at Developmental Center is unpaid but is
counted toward lab time combined with
exceeds its time base and is under 40 hours. The
sponsoring facility agrees to pay the trainee the RRP up to
40 hours per week, and the overtime rate after 40 hours per
week.

9. The trainee agrees to work at the sponsoring facility when school is not in
session, break periods and school holidays.

Sa.  Work at the sponsoring facility is unpaid since the trainee is paid a
guaranteed weekly salary.

' Guaranteed weekly salary, regular rate of pay and overtime rate is dependent on the base of
position the trainee is hired upon
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5a (1) Except, if required to work beyond their respective time
base. The rate of pay is dependent on the time base of
employment and the total number of hours performed during
the work week for determination of additional compensation
whether at the RRP and on overtime rate after 40 hours
worked.
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