12)13/t
S /9 177

Management Proposal

Bargaining Unit: 12 Date:
Exclusive Representative: I[UOE Locals 3,12, 39

Subject:

All previously agreed to Tentative Agreements remain in effect except for the following:

Health and Welfare

Contract Duration

Special Salary Adjustments

General Salary Increase

Other Post Employment Benefit (Prefunding)
Monthly Payroll Transition -~ Caltrans
Footwear — QAP -

Uniform Reimbursement — CalFIRE and Parks and Recreation
Overtime Meal Allowance — &GHP and CDCR .-O,aﬁ-
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Roll-Over Proposal
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 ' Date:

Subject: Article 1 - Recognition

A. This Memorandum of Understanding, hereinafter "MOU" or "Agreement", is
entered into by the State of California, hereinafter the "State" or the "State
employer”, and the International Union of Operating Engineers (IUOE, Craft
Maintenance Division, State of California Locals 3, 12, 38 and 501, AFL-CIO),
hereinafter "ITUOE", pursuant to the Dills Act, Government Code section 3517.
The term "MOU" or "Agreement" as used herein means a written agreement
provided under section 3517.5 of the Government Code.

B. Pursuant to the Dills Act and PERB certification $-D-133-S, the State recognizes

IUOE (Locals 3, 12, 39 and 501) as the exclusive representative of all employees
in the Crafts and Maintenance Unit, Unit 12 (hereinafter "Unit" or "oargaining
unit"). Pursuant to the Dills Act, IUOE (Locais 3, 12, 32 and 501) recognizes the

: Director of the California Department of Human Resources, hereinafter "CalHR",

— or his/her designee, as the negotiating representative for the State. IUOE shall

negotiate exclusively with the Director or his/her designee within CalHR where
the matter involves more than one department, except as otherwise agreed upon
by the CalHR and [UOE.

Nothing herein precludes the CalHR from delegating negotiations 1o an individual
department when an issue affects an individual department. When negotiations
are delegated, CalHR will delegate authority consistent with CalHR's usual and
customary practice, to the Department's Labor Relations Office. The delegated
negotiations will be conducted at a single bargaining table. :

’ﬂ\ , CalHR will not delegate negotiations to an individual department where the issue
“ }%‘/, IS has Statewide fmpact in the department unless CalHR and IUOE agre
- otherwise,
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Roll-Over Proposal

VA

Bargaining Unit: 12 . , .

|
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: Classification Pay Plan , SR
2.1 Classification Pay Plan

For purposes of this agreement, the classﬁacaﬂonbay plan shall be administered in
accordance with CalHR regulations 599.686.2 through 589.795.1.

Y
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Bargaining Unit: 12 Date:

Exclusive Representative: IUOE Locals 3, 12, 39, and 501

Subject: Salaries

Article 2.2 (Salaries)

A. Effective January 1, 2017, all Bargaining Unit 12 employees shall receive a General Salary
Increase of 3.5%.

B. Effective Jul-'1 2017, all Bargaining Unit 12 employees shall receive a General Sala
Increase of 3.5%. '

C. Effective July 1, 2018, all Bargaining Unit 12 employees shall receive a General Sala
Increase of 3.5%.

D. Effective July 1, 2019, all Bargaining Unit 12 employees shall-receive a General Salary
Increase of 3.5%.




G - ‘ Roll-Over Proposal. . m

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date;
Subject: Department of Water Resources Apprentice Salaries

2.3 Department of Water Resources Apprentice Salaries

The salary of the Civil Maintenance Apprentice (Class Code 6267, Schematic Code PD
65) shall be based upon the first step of the Utility Craft Worker, DWR, in accordance
with the following schedule:

Range A 65 Percent

Range B 67.5 Percent

Range C 70 Percent
. Range D 75 Percent
o ‘Range E 80 Percent

Range F 90 Percent

The salary of the Hydroelectric Operator, Mechanic and Electrician Apprentices shall be
based upon the first step of the appropriate joumey level classification in accordance

with the C%ng schedule:
ydroelectric Plant Operator Apprentice (Class Code 6469,
Schematic Code PM 35) :

Range A 55 Percent
Range B 57.5 Percent
Range C 60 Percent
URange D 65 Percent
Range E 75 Percent
Range F 85 Percent

Z(/;,zﬂﬁ( -S- Page 1 0f2 .
e,
@ Dty . oo




D Fp—
7-8-15
TH

Hydroelectric Plant Mechanic Apprentice (Class Code 8458, Schematic 4" %v\_
Code PL 75) and Hydroelectric Plant Electrician Apprentice )Class Code ( { ’
6457, Schematic Code PL 65)

)

Range A 56 Percent
Range B - 57.5 Percent
Range C 60 Percent
Range D 65 Percent
Range E 70 Percent
Range F 75 Percent
Range G 80 Percent
Range H 90 Percent
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Roll-Over Proposal v 1

Bargaiﬁing Unit: 12

Exclusive R_epresentative: IUOEI Locals 3, 12, 39, and 501 Date:
Subject: Merit Salary Adjustments

2.4 Merit Salary Adjustmeﬁts

Employees shall receive annual merit salary adjustments in accordance with
Government Code section 18832 and applicable CalHR rules.

The employee shall be informed in writing of denial ten (10) working days prior to the
proposed effective date of the merit salary adjustment.
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2.5 Pay Periods

A. All employees in Unit 12 shall be paid once per month, except employees in classes

or locations which are paid on a semi-monthly or bi-weekly basis in accordance with
current practice.

B. The Department of Water Resources' employees who are currently being
compensated on a biweekly basis shall be compensated at two (2)-week intervals no
later than the second Thursday after the close of the pay period. Both IUOE and
DWR recognize that, due to circumstances beyond the Department's conirol,
paychecks for these employees may be occasionally delayed. When such a delay
becomes apparent, DWR shall notify IUOE and the affected employee(s) in a
reasonable amount of time prior to the scheduled payday. DWR employees
compensated on a biweekly basis shall normally receive one paycheck for the pay
period, which shall include all regular pay, overtime, night shift dlfferengor rotating

shift premium.
(1%~
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2.6 Timely Payment of Wages

A

The State agrees to provide for all active employees, timely payment of regular
wages due on pay day. In addition, following an employee's discharge, layoff, or
resignation the employee shall be compensated for wages due consistent with
applicable department and Controller's Office policies.

Effective upon ratification of this Agreement by the Legislature, when a permanent
full time employee receives no pay warrant on payday, the State agrees to issue a
salary advance, consistent with departmental policy and under the following
conditions:

1. When there are errors or delays in processing the payroll documents and the
employee does not receive a check on pay day, a salary advance of at least 50%
of salary owed (approved time) will normally be issued within three (3) work days
after pay day for an amount close to the actual net pay (gross salary less
deductions) in accordance with departmental policy.

2. Upon Caltrans movement to a monthly pay cycle: When there are errors or
delays in processing the payroll documents and the employee through no fault of
the employee does not receive a check on pay day, a salary advance will be
issued for an amount close to the actual net pay (gross salary less deductions)
and will be issued within three (3) work days after payday.

3. In the event that a revolving fund check is not issued within three (3) workdays as
specified above, the employer will pay to the employee five percent (5%} of the
employee’s base pay for that pay period, for each work day beyond the three-day
grace period described in (1) above.

4, The differences between the employee’s net pay and the salary advance shall

not be reconciled until after the Department receives the Controller's warrant for
the pay period.

Those employees on voluntary payroll deduction who experience extended problems
receiving payroll warrants may request that an explanation be provided to payroll
deduction creditor(s) by their departmental personnel office.

. This provision does not apply to those employees who are on non-industrial disability

insurance leave, industrial disability leave, or who are receiving worker’s
compensation payments.

Upon specific request of IUOE, the State will meet with [JUOE regarding specific
departmental issues of timely issuance of overtime payments, shift differentials,
premium pay, or allowances.

Upon request of the Union, any State agency shall meet with IUOE to evaluate its
distribution of regular salary warrants. Any alternative method of distribution shall be
in accordance with State Administrative Manual sections 8580.1 and 8580.2. Any

lawful alternative methodof salary distribution may be discussed with [UOE, 0
70 S AL




— ‘ Roll-Over Proposal

D2
5
| L{l%"*"

Bargaining Unit; 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: - -

Subject: Recovery of Overpayments B | L

2.7 Recovery of Overpayments

For purposes of overpayment, this agreement supersedes Government Code section
19838.

A. Late Dock

1. This section applies o employees on a negative pay system and only regular
pay issued through the negative pay process. it does not apply to permanent
intermittent employees. It does not apply to any positive pay, such as, but not
limited to: overtime, shift differential, skill pay, etc.

2. Whenever an employee is charged with late dock as defined by the State
Controlier's Office (SCO) for the purpose of issuing salary through the

—. negative payroll system, the State will issue the employee’s paycheck for that

o \[Q‘/pay period as if no late dock.occurred. This means that:

. the employee will receive a regular pay check on pay day.

. the employee will be overpaid, since the dock time will not have been
deducted from the pay check; and

. the employee’s pay will be adjusted for any dock time occurring before the |
cut off date (late dock occurs on or after the cut off date established by
SCO).

3. Employees who are overpaid because of operation of paragraph 2 above, wi
repay the State for their overpayment by an automatic payroll deduction fro
the first feasible pay check following the late dock procedure as detailed in
paragraph 2 above. State agencies will make a good faith effort to notify

each employee of overpayment and automatic payroll deduction via a L
standardized written notification to be attached {o the employee's paycheck |n /
which the overpayment occurs. Notwithstanding this provision, departments g

shall not be precliuded from making the automatic payroll deduction for / :
repayment purposes if the required notification is not received at the time of ’
/ the overpayment. A

M ; 4 Zfﬁ By implementing the provisions of this agreement departments will Vf" _

ﬂj Zﬂj&ﬂw discontinue their practice of issuing a salary advance in lieu of a regular R
aycheck in order to avo;d an overpayment due to a late dock. 7 ‘
pay pay (i Vol
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= 5. Employees who separate from State service after receiving an overpayment l l ' :%h

because of operation of paragraph 2 above will have their separation pay
adjusted to repay the overpayment to the State.

B. Payroll/Time Keeping Errors

1. When the State determines an overpayment has been made to an employee,
other than the late dock provision in section a above, it shall notify the
employee of the overpayment and afford the employee an opportunity to
respond priofr to commencing recoupment actions. The notification to the
employee shall contain the following:

a. detailed explanation of how the overpayment occurred;
b. the date(s)/pay period(s) in which the overpayment occurred:

¢. a calculation showing the amount of the overpayment and adjustments for
social security, medicare, _and retirement;

d. a proposed repayment plan; and

e. timeframe in which the employee must respond to the notification fifteen
(15) days.

2. Reimbursement shall be made to the State through one of the following
methods mutually agreed to by the employee and the State:

= a. Installments through payroil deduction to cover at least the same number
€ of pay periods in which the error occurred. When overpayments have

B continued for more than one year, full payment may be required by the
‘(\@\ State through payroll deductions over the period of one year. Nothing
precludes the employer and the employee agreeing to a longer/shorter
' payment plan. When an overpayment is recovered from an employee’s
7 “ subsequent pay check(s), the Federal and State taxes of the impacted pay
check(s) will be calculaied after the gross payroll deduction amount is
deducted from that pay check(s).

. The adjustment of appropriate leave credits or compensating time off,
provided that the overpayment involves the accrual or crediting of leave
credits (e.g., vacation, annual leave, excess, or holiday) or compensating
time off. Any errors in sick leave balances may only be adjusted with sick

leave credits.

. Cash payment or payments through agency collection process (only at the
employee's request).

. Absent mutual agreement on a method of reimbursement, thStata shall
proceed with recoupment in the manner set forth in Paragraph BZa of ¢

section, _ E'
- ] " A £xf-
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. An employee who is separated from employment prior to full repayment of the
_amount owed shall have withheld from any money owing the employee upon

separation an amount sufficient to provide full repayment. If the amount of
money owing upon separation is insufficient to provide full reimbursement to
the State, the State shall have the right to exercise any and all other legal
means to recover the additional amount owed.

Amounts deducted from payment of salary or wages pursuant to the above
provisions, except as provided in section b3 above, shall in no event exceed

. 26 percent of the employee’s net disposable earnings.

No adminisfrative action shail be taken by the State pursuant fo this section fo
recover an overpayment uniless the action is initiated within three years from
the date of overpayment.

In the event that a recovery action is taken to collect an overpayment that is
not in compliance with 2.7B, the employer shall pay to the employee five
percent (5%) of the employee’s base pay for each pay period that the
employer collects money from the employee in violation of this section.

WD
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Union Proposal to Management r l

Date:
Time:

Roll Over

2.8 Night Shift Differential

Unit 12 employees who regularly work shifts shall receive a night shift differential as set forth
below:

A. Employees shall qualify for the first night shift pay differential of forty (40) cents per
hour where four (4} or more hours of the regularly scheduled work shift falls between
8 p.m. and 12 midnight.

B. Employees shall qualify for the second night shift pay differential of fifty (50} cents
per hour where four (4) or more hours of the regularly scheduled work shift fall
between 12 midnight and 6 a.m.

C. A'regularly scheduled work shift" are those regularly assigned work hours
established by the department director or designee. T‘t\ 12[7_{ 1Se \ N"\

=
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2.9 Special Duty Pay

A

Incumbents in Unit 12 classifications currently eligible to receive Diving Pay shall
continue to receive such a differential at the rate of ten doilars ($10.00) per diving
hour.

CalTrans employees assigned to avalanche control duties shall receive Avalanche
Control Pay at the rate of six dollars ($6.00) per hour for the hours during which they
actually operate artillery or avalaunchers, including while in training in those areas,
for the purpose of causing controiled snow slides.

CalTrans employees assigned to perform duties of rock scaling, climbing,
transporting of explosives, or suspended work and these duties are nof included in
their classification specifications may receive special duty pay at the rate of six
dollars ($6.00) per hour for the hours during which they actually perform these
duties. This provision also includes employees who are assigned to hold backup
safety lines for climbers.

18 BU12



Roll-Over Proposal - 1

Bargaining Unit; 12
Exclusive Representative: IUOE Locais 3, 12, 39, and 501 Date:

Subject: Alternate Range 40

2.10 Alternate Range 40

A. The State wiil continue to provide Alternate Range 40 (AR-40) compensation to
classes currently eligible using the following criteria:

Range B, This range shall apply to incumbents in positions approved by the
CalHR staff as having regular, direct responsibility for work supervision,
on-the-job training, and work performance evaluation of at least two inmates,
wards, or resident workers who substantially replace civil service employees for a
total of at least one hundred seventy-three (173) allocated hours of inmates’,
wards' or resident workers' time per pay period,

Other classes may be added during the term of this Agreement only upon
concurrence of the State.

B. Effective January 1, 1991, the State agrees to eliminate the AR-40 provision of
this Agreement for Unit 12 employees who work at institutions for the Department
of Corrections and Rehabiiitation. The salary of Unit 12 employees in the
Depariment of Corrections and Rehabilitation who are at Range A and who are
eligible by classification and work location to receive Range B will be changed to
Range B effective January 1, 1991,

gis understood by the parties that Unit 12 employees in the institutions of the
Department of Corrections and Rehabilitation who receive Range B pay will
continue to be expected to supervise inmate/ward workers,
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Exclusive Representative: IUQE Locals 3, 12, 39, and 501 Date:

)

Bargaining Unit: 12

Subject: Bilingual Differential Pay

2.11 Bilingual Differential Pay

Bilingual Differential Pay applies to those positions designated by the CalHR as eligible
to receive Bilingual Differential Pay according to the following standards:

A. Definition of Bilingual Position for Bilingual Differential Pay:

1. Abilingual position for salary differential purposes requires the use of a
bilingual skill on a continuing basis averaging ten percent (10%) of the time.
Anyone using his/her bilingual skills ten percent (10%) or more of the time will
be eiigible whether he/she is using them in a conversational, interpretation, or
fransiation setting. In order to receive Bilingual Differential Pay, the

( position/employee must be certified by the using department and approved by
the CalMR. (Time should be an average of the time spent on bilingual

“ ) acfivities during a given fiscal year.)
2

. The position must be in a work setting that requires the use of bilingual skills
i meet the needs of the public in either:

a. A direct public contact position;
b. A hospital or institutional setting dealing with patient or inmate needs;

¢. A position utilized to perform interpretation, transiation or specialized
bilingual activities for the depariment and its clients.

. Position(s) must be in a setting where there is a2 demonstrated client or
correspondence flow where bilingual skills are clearly needed.

. Where orgénizationafly feasible, departments should ensure that positions
clearly meet the standards by centralizing the bilingual responsibility in as few

positions as possible

Actual time spent conversing or interpreting in a second language and closelyey,. L_,j

related activities performed directly in conjunction with the specific bi!ingual7
m/

Wnsacﬁon will count toward the ten percent.(10%) standard.

/1 An employee meeting the Bilingual Differential Pay criteria during the entire

St
- /g{z%&mu monthly pay period would receive a maximum one hundred doliars ($100.00)
L per monthly pay period, including holidays. M

M@WW o T Ch
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2, A mont‘hly smployee meeting the Bilingual Differential Pay criteria less than (( '
the entire monthly pay period will receive the differential on a pro rata basis. O

3. A fractional-month employee mesting the Bilingual Differential Pay criteria will
receive the differential on*pro rata basis.

4. An employee paid by the hour, meeting the Bilingual Differential Pay criteria
will receive a differential of $.58 per hour.

5. An employee paid by the day, meeting the Bilingual Differential Pay criteria,
‘will receive a differential of $4.681 per day.

. Employees, regardless of the time base or tenure, who use their bilingua! skills
more than 10% of the time on a continuing basis and are approved by the CalHR
will receive the Bilingual Differential Pay on a regular basis.

. Employees working in positions which qualify for regular Bilingual Differential Pay
as authorized by the CalHR may receive the appropriate pay during periods of
paid time off and absences (e.g., sick leave, vacation, holidays, etc.).

. Employees will be eligible to receive the bilingual differential payments on the
date the CalHR approves the departmental pay request. The effective date may
be retroactive fo the date of appointment to a position requiring bilingual skilis
when the appointment documentation has been delayed. The effective date may
be retroactive up to sixty (60) days when the incumbent's duties are changed to
include the use of bilingual skills.

. Bilingual salary payments will be included in the calculation of lump sum
vacation, sick leave, and extra hour payments to employees terminating their

State service appointment while on bilingual status.

. Employees receiving regular Bilingual Differential Pay will have their transfer

rights determined from the maximum step of the salary range for their class.
Incumbents receiving bilingual pay will have the same transfer opportunities that

other class incumbents are provided.-
The Bllingual Differential Pay should be included in the rate used o caiculate

. temporary disability, industrial disability, and non-industrial gisabilityJeave,
benefits. / ~

“\

|
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Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: Salaries

2.12 Recruitment and Retention Differential

A,

:

Permanent full-time employees in CalTrans Shops 4, 7, 8, 11 and 12 within
Caltrans in the following classes will be paid at the top step of their respective
salary ranges plus the monthly amount specified. This is a recruitment and
retention differential which will cease being paid upon termination of the
gualifying appointment. ‘

CLASS SHOP AMOUNT
Heavy Equipment Mechanic 4,7, 8 11&12 $200
Equipment Material Specialist 4,7,811&12 $200
_Senior Equipment Material
Specialist 4,7,8,11&12 $200
CT Heavy Equipment 478116812 | $200

Mechanic, Lead

Permanent full-time Heavy Equipment Mechanics (HEM) of the Department of
Water Resources at Castaic, Pearblossom, Byron, and Bakersfield/Lost Hills will
be paid at the top step of the HEM salary range plus two hundred dollars ($200)
per month as a recruitment and retention differential.

The differential will cease being paid upon termination of the qualifying HEM
appointment. '

If, during the ferm of this Agreement, the State determines that a recruitment and
retention differéntial is appropriate for additional locations and/or classes, the
State may implement such change subject to the provisions of section 22.1 of
this Agreement. '

lop 2D
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Union Proposal

to Management Proposal @—f{\\/
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Date:

Time;

Roll Qver

2.13 Recruitment and Retention, Department of Corrections and Rehabilitation

A. Unit 12 employees who are employed at either Avenal, Chuckwalla, Ironwood,

1 Centinela, or Calapatria State Prison, Department of Corrections and Rehabilitation,
for twelve (12) consecutive qualifying pay periods after January 1, 1889 shall be
eligible for a recruitment and retention bonus of two thousand four hundred dollars
($2,400), payable thirty (30) calendar days following the completion of every twelve
(12) consecutive gualifying months. [t is understood by the Union that the decision to
implement or not to implement these annual recruitment and retention payments or
monthly differentials or to withdraw authorization for such payments or differentials,
and the amount of such payments or differentials, rests solely with the State and that
decision is not grievable or arbitrable.

B. Once an employee has begun a fwelve (12} month period under the bonus, his/her

participation in the program shall continue until the end of their twelve (12) month
period.

C. if an employee voluntarily terminates, transfers or is discharged prior fo completing
twelve (12) consecutive months at the named prisons, there will be no pro rata
payment for those months at either facility.

Q}f an employee is mandatorily transferred by the department, he/she will be eligible
%ﬂv for a pro rata share for those months served.

E. If an employee promotes to a different facility or depariment other than Avenal,
Chuckwalla, lronwood, Centinela, or Calapatria State Prisons prior to completion of
the twelve (12} consecutive qualifying months, there shall be no pro rata of this
recruitment and retention bonus.

No bonus shall be paid including pro rata shares, prior to February 1, 1990.

Four hundred dollars {$2,400) of the annual recruitment and retention
differential based on the total number of hours worked excluding overtime worked
during the twelve (12) consecutive qualifying months. Part-time and intermittent
employees shall receive a pro rata share of the monthly differential based on the
total number of hours worked within the monthly pay period.

H. Annual recruitment and retention payments shall not be considered as compenfatgg)
) ﬁ for purposes of retirement contributions. : )



e . . Roll-Over Proposal . m :

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: .,

Subject: Commercial Driver’s License Differential

2.14 Commercial Driver's License Differential
A. Department of Transportation Commercial License.
1. Permanent full-time employees in the following classifications who are

assigned to a position requiring regular operation of vehicles which require a
Class A or B driver's license shall receive the following differential per month:

Classification Amount of Differential
Caltrans Electrical Technician $ 163
Caltrans Electrician | $ 187
- Caltrans Electrician Il $ 205
o ¢ Caltrans Heavy Equipment Mechanic 3187
,@yw \Q—/ Caltrans Heavy Equipment Mechanic $ 201
W Leadworker

/ guipment Materiel Specialist $ 167
iy &A Foundation Driller (Ciass A oniy) $ 163
} Heavy Equipment Bodyworker/Painter ‘ $ 170
Heavy Equipment Electrician $183
WC Heavy Equipment Mechanic Apprentice, $183

Caltrans
| ead Heavy Equipment Bodyworker/Painter $178
Mechanic’s Helper, Caltrans $ 136

. Q\W/\ Senior Equipment Materials Specialist $183 /
W /VW% Tree Maintenance Worker, Caltrans $159 -
// %&f " Tree Maintenance Leadworker, Caltrans $175 M

Nfif&wn/t
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= 2. Less than full-time employees shall recejve the differential on a pro rata basis, l %
' based on their reduced time base. { Gim

3. The assignment of qualified employees to operate equipment requiring a
Class A or Class B commercial driver's license (CDL) is at the employer's
discretion and is grievable only up to and including the Department Director,

4. Refusal to operate a commercial vehicle appropriate for the kind of CDL for
which the employee is receiving a CDL differential will result in appropriate
personnel action including loss of the differential.

5. Employees using a CDL. are subject to drug and-alcohot testing under Federal
regulations. Consequently, employees in classifications that require a CDL
as a minimum qualification or who receive a CDL differential for maintaining
the license will be placed in the Department of Transportation random drug
and aicohol testing pool.

6. The differential will not be paid to incumbents in classes in which the
California State Personnel Board specification mandates possession of a
CDL as part of the minimum qualifications of the class.

B. Excluding Department of Transportation employees, who are covered under
paragraph 2.15, the following shall apply to Bargaining Unit 12 employees
required to obtain, maintain and use a Commercial Driver’s License:

1. Employees who are assigned to a position reguiring regular operation of
A vehicles which require a Commercial Driver License (CDL) Class A or B,
‘ along with a valid medical examiner's certificate and any required

endorsement(s) by the department of Motor Vehicles, and possess the

appropriate valid CDL and any required endorsement(s) to perform the duties,

hall receive a five percent (5%) differential. The differential shall be

calculated on the maximum salary rate (Range A in the case of multiple range

classes) of the employee’s classification. .

. The Department will identify positions requiring a CDL. In doing so, the
Department will identify the appropriate class and endorsement(s) required
for the position. Assignment of employees to drive commercial vehicles shall
be at the employer's discretion and is neither grievable nor arbitrabie.

& An employee whose required CDL and/or required endorsement is/are
revoked or not renewed for any reason, or who is not performing commercial
vehicle operation satisfactorily, may be subject to administrative transfer fo a
position not requiring the possession of a CDL. An employee so transferred ¢
will cease to be eligible for the five percent (5%) differential as described in
“1.” above.

. The Union recognizes that the five percent (5%) differential will not be paid to i f)

/jw Mdjﬂ{( = incumbents in those classes in which the California State Personnel Board #%¢
M‘f- o™ specification mandates possession of a CDL as part of the minimum %/
‘? ‘v/ qualifications of the class. [
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. Less than full time employees shalil receive the differential on a pro rata basis H %C‘..
consistent with hours worked in the month.

. Employees using a CDL are subject to drug and alcoho! testing under Federal
reguiations. Consequently, employees in classifications that require a CDL
as a minimum quaiification-or who receive a CDL differential for maintaining
the license will be placed in the State's random drug and alcohol testing pool.

. At the discretion of the employer, and upon written notice to IUOE, additional
classes or positions may be designated to receive CDL differential in
conformance with all provisions of this section.

. Notwithstanding classification specifications, employees so desighated as
requiring a CDL and/or endorsements, can be required to operate vehicles as
deemed necessary by the employer.

F@w\ﬁu
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2.15 Special Assignment Pay

A. Bargaining Unit 12 employees who are assigned for their full work shift to oversee
the work of six (6) or more “special programs people” will receive special assignment
pay of $0.30 per hour for that shift. Employees who have worked forty (40) hours in
their work week and who are then assigned to this duty will receive overtime for that
day's assignment and will not receive special assignment pay for that day.

B. This special assignment pay also does not apply when supetvisory or custody
personnel are present for the day and the employee is present merely to provide
technical assistance regarding the work to be done and is not responsible for
supervision of the special programs people.

C. ltis understood by the Union that the decision to assign or not to assign an
employee to such duty rests solely with the Department and is grievable only up to
and including the department head.

D. IUOE recognizes that volunteers may donate their time to perform needed functions
in a variety of setlings. Working in cooperation with such volunteers does not qualify

a Unit 12 employee for special assignment pay.
™ Do
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Bargaining Unit: 12 A/A

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:ug&:g"“/ws/

Subject: Agricultural Pest Control License Differential

2.16 Agricultural Pest Control License Differential

A.

2.00)
M/ A %@Véz

Fuli-time Unit 12 employees who are required to possess a Qualified Applicator's
Certificate (QAC), as defined in Department of Pesticide Regulation, and
possess the QAC with the appropriate outdoor category(s) to perform the duties,
shalil receive a monthly $50 differential while so assigned.

Full-time Unit 12 employees who are required to possess a Pest Control Advisor ’\&19’/
Certificate (PCAC), as defined in Department of Pesticide Regulation, and ¢
possess the PCAC with the appropriate specialty, and are registered in the

county in which the duties are performed, shall receive a monthly differential of

seventy-five dollars ($75). R

Employing Departments will identify the positions requiring the certificates Z&D(
identified in *A” and “"B” above. Assignment of employees to pest control duties %\M@
shall be at the employer's discretion and may not be grieved or arbitrated.

An employee whose required certificate identified in “A” and “B” above is revoked

or not renewed for any reason or who is not performing the required duties

satisfactorily, may be subject to. administrative transfer to a position not requiring
the identified certificate. An employee so transferred will cease to be eligible for

the differential as described above. /

The employer will reimburse the employee for filing, examination, and renewal /
fees associated with obtaining the appropriate QAC provided: d :

1. the employee is in a position requiring a QAC/PCAC, and it Z/t’// o7
2. the employee is authorized in advance by the immediate supervisor to take
the exam or renew the certification, and

3. The employee successiully passes the required examination and is issued }J’U g
the certificate. W %

Employees in classes which require the QAC/PCAC as a minimum qualification
are not eligible for this differential.

han full-fime employees shall receive the QAC/PCAC differential on a prgf
N fulkd > QA

S e
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Roll-Over Proposal (( %
(o

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Bargaining Unit: 12

Subject: Water and/or Wastewater Operator Certificate Differential

2.17 Water and/or Wastewater Operator Certificate Differential

A. Department of Parks and Recreation full-time employees who are assigned to
water and/or waste water duties requiring operator certification(s) by either
the Department of Health Services or the State Water Resources Control
Board, and possess the appropriate grade and type of operator certification(s)
to perform the duties, shall receive a 5% differential each month as calculated
at the maximum of each class.

B. Department of Water Resources employees who are assigned as part of their
duties to operate a water treatment plant, shali possess and maintain all
( licenses/certificates of the appropriate grade and type required to operate the
plant. Employees who are required to possess such licenses/certificates shall
receive a 5% differential each month as calculated at the maximum of each
class.

. _Positions requiring operator certification(s) identified in “A” and “B” above will
be identified by the Department(s) as requiring the appropriate grade and '

type of water and/or wastewater systems shall be at the employer's discretio

and is not grievable or arbitrable.

D. Where required to be certified as identified in "A" and “B" above by the /
Department(s), an employee who successfully obtains the required operator |
certificate(s) will be reimbursed for filing and examination fees associated wif
/’ JM{/ obtaining and maintaining the appropriate water and/or wastewater operato
o |

certificate(s).
E. Where required {o he certified as identified in "A” and “B” above by the

‘ Department(s), and with ten (10) work days advance notice, a full-time

employee shall be given a reasonable amount of time off without loss of

& compensation to take the appropriate water and/or wastewater operator
W W certificate examination provided the examination is scheduled during the L/L{,«/Zw——?

mployee’s scheduled work hours and the examination does not interfere with / _

/ZMW the operational needs of the Department. A
A ujﬂ"f‘w@/ ol il
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F. An employee whose required operator certificate(s) is revoked or not renewed
for any reason, or whao is not performing the water and/or wastewater
operations satisfactorily, may be subject to administrative transfer to a
location not requiring the water and/or wastewater operator certificate(s). An
employee so transferred will cease to be eligible for the differential as
described above. :

G. The Union recognizes that the differential will not be paid to incumbents in
those classes in which the California State Personne! Board specification
mandates possession of a water and/or wastewater certificate as part of the
minimum qualifications of the class.

Page 2 of 2
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Roli-Over Proposal

Bargaining Unit: 12

/ —_—
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: Q ///J:y

S0 PN

Subject: Salaries

2.18 Certificate Incentive Program — DWR

A. The Department of Water Resources will implement a certificate incentive
program in the Division of Management-Servses Operations and Maintenance,
Mobile Equipment Office (MEQ) Shops.

B. The program is intended to encourage employees to increase their knowledge,
competency and qualifications, to maintain and repair automobiles and/or
medium/heavy trucks. Participation is limited to employees working at the ten
(10) MEQ shops. 7

C. An employee shall be eligible for a pay differential for each qualifying
certificate/license identified by the Department, up to a maximum of one hundred
fifty doliars ($150) per month total in differential pay. In order o be eligible for
the differential the employee must have written verification of the
certificate/license on file for the entire pay period,

D. Any fees or other costs related to obfaining or renewing the licenses or
certificates are at the employee’s expense. Training or examination time spent in
obtaining licenses or certificates shall either be during non-werking hours or while
on approved personal leave, including vacation, CTO, or holiday time.

E. If a dispuie arises over this section 2.18, an employee may file a grievance per
section 14.6 and the decision reached by the director of DWR or designee shall
be final. This section 2.18 is not subject to the grievance and arbitration
procedure.

PAY AUTO
INCENTIVE CATEGORIES DIFFERENTIALS MECH HEM
Possession of a current valid $50.00
1. unlimited Mechanic gualification

b :\Dﬁww@m@u

Smog Check Certificate Issued by
the State of California Department of
Consumer Affairs, Bureau of
Automotive Repair.

W Wldone

!



PAY AUTO
INCENTIVE CATEGORIES DIFFERENTIALS MECH HEM

2. Possession of both a current valid $25.00 X X
Class A Brake Adjustment License
and a current valid Class A Lamp
Adjustment License issued by the
State of California Department of
Consumer Affairs, Bureau of
Automotive Repair.

3. Possession of current valid $25.00 X X
certificates of proficiency in Arc
Welding from a State certified
welding instructor approved by the
Mobile Equipment Office.

4. Possession of current valid $25.00 X X
certificates from the National Institute
for Automotive Service Excellence
(ASEY}, which has qualified you as an
ASE Certified Master Automobile
Technician.

5. Possession of current valid $25.00 X
cerlificates from the National Institute
for Automotive Service Excellence
(ASE), which has gualified you as an
ASE Certified Master Medium/Heavy
Truck Technician.

6. Possession of any ten (10) current $25.00 X X
valid certificates from the National
Institute for Automotive Service %,SZ ~

Excellence (ASE)}, from the
categories of Automobile and/or
Medium/Heavy Truck Technician.
An employee who qualifies for either -
the ASE Certified Master Automobile
Technician or ASE Certified Master
Medium/Heavy Truck Technician
shall not receive the differential
under this category.

»ﬁi) A Wikoon [ 2

(%J-A\ RPNV, //7/ Mﬁ/z%
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Union Proposal 3 ) "Q"fj L

to Management Proposal / {“”}/r /_{

Roll Over

2.19 META instructor Pay

lCaITran"s employees who are assigned full-time to instructor duty at the Maintenance
Equipment Training Academy (META) shall receive a monthly pay differential of $100.00
while so assignad. This differential terminates upon the employee's transfer from META or

121
a0 50

H,S__,(S\@L

reassignment from instructor duties while at META.
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Roll-Over Proposal < ” %
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3,12, 39, and 501 | Date:

Subject: Fire Mission Pay

2.20 Fire Mission Pay

A. Each employee in the classification of Material and Stores Specialist and Heavy
Equipment Mechanic in Cal Fire shall receive a Fire Mission pay differential of
one (1) pay step and two (2) pay steps respectively when fire season is declared
for the employee’s ranger unit. Fire Mission pay shall be effective upon the first
day for which fire season is declared in the employee's ranger unit and shall
continue until fire season ends for the employee’s ranger unit.

B. During the period for which the employee is receiving the Fire Mission differential
he/she shall remain available on regular workdays to be calied back to work on
short notice if the need arises.

C. Each Ranger Unit Chief or designee may establish procedures with regard to
how contact is to be made (e.g. electronic paging device, phone) and with regard
to response time while on immediate response status. Employees shall be
expected to respond to the phone call or page within thirty (30} minutes.
Compensable time shall commence when the employee begins his/her travel to
the work site or other location designated by the employer. i '

D. For purposes of this section, employees shall be compensated in accordance
with the Overtime Compensation provision of the Unit 12 MOU if their time is
restricted by the employer in order that they may be avat]able for immediate

S




Roll-Over Proposal

Bargaining Unit: 12
Exclusive Representative: IUOE lLocals 3, 12, 39, and 501 Date: 6{ )Ol r)b/

e
Subject: Salaries ‘ i( \C{ rQ/M

2.21 DWR Operational Availability Incentive Program

A. The Department of Water Resources has established a compensated time off
(CTO) bonus as an incentive for Unit 12 permanent full-time employees to
improve the operational availability of generating and pumping plants in the State
Water Project.

1. On January 1 of each year DWR will establish in consultation with JUOE the
operational availability goals (benchmarks) for each field division to be
achieved by December 15 of that year. Operationa! Availability goals for
enumerated Bargaining Unit 12 classifications within each Operations and
Maintenance Field Division will be based on the operational avaitability of that
field division and eligible empioyees assigned to the Operations and
Maintenance Headquarters will be based on the goals achieved in the five (5)

(&@!Q ( :Zﬁ, field divisions.
2. In the event of a major forced outage lasting more than two (2) weeks and
g/——iﬂvoiving half of a plant or more, DWR will notice IUOE of the possible
adjustment to the operational availability goals. At that time the Union may

consult with DWR Management on the adjusted goals.
' ~Employee Eligibility

/ Must be an employee in a Bargaining Unit 12 classifications utilized by the
Al ivision of Operations and Maintenance;

2. And, the Operations and Maintenance Organizational Unit to which the
w employee is assigned meets its Operational Availability goal by December 15
of each year;

| LS
M’G 3. And, the employee has been assignad to that organizational unit during the -7‘| l\
'JS N ,:)ZA,;{\/ calendar year performing onsite work that contributes to the operational \ N ¢
AT availability which gualifies to receive the CTO bonus;
. . <
4. And, the employee is assigned to Division of Operations and Maintenanc ‘
either in a field division or headguarters position on December 15; v
. And, the employee has worked,in such assignment at least one full calendar

Page 1 of 2




C. The Operational Goals may be set at two levels, Initial Operational Availability
Goal, and Second Operational Availability Goal.

1. From January 1 each year through December 15 of that year, every eligible
employee shall be awarded forty (40) straight time hours of CTO bonus if the
Initial Operational Avaiiability Goal is met as of December 15.

2. From January 1 each year through December 15 of that year, every eligible
employee shall be awarded an additional forty (40) straight time hours of CTO
bonus if the Second Operational Availability Goal is met,  Division of
Operations and Maintenance headquarters employees may receive up to
eighty hours (80) of CTO bonus per calendar year based on the increases
achieved in the five field divisions.

3. All eligible employees who are employed in the Division of Operations and
Maintenance field division or headquarters position on December 15 shall
receive the Operational Availability Incentive bonus for that field division or
headgquarters location.

4. Eligible employees shall not receive more than eighty (8C) hours of
Operational Availability Incentive bonus per calendar year.

D. DWR will make every effort to allow usage of the CTO bonus hours received by
the employees. Usage of CTO shall be in accord with section 7.8 (F) (G) of the
MOU.

E. At the employer's option, for all Bargaining Unit 12, Division of Operations and
- Maintenance employees who are eligible for the Operational Availability Incentive
bonus, Operational Availability Incentive Bonus CTO hours in excess of 40 hours
on the books may be cashed out on June 30 of every fiscal year.

F. This article is not subject to Article 14 — Grievance and Arbitration.

ZL Nt ity D




o

D e
-8~ (5

Roll-Over Proposal : OZ]’

Bargaining Unit: 12 E)
Exclusive Representative: IUOE L.ocals 3, 12, 39, and 501 Date: { ‘ Q

Subject: Certified Backflow Tester Differential

2.22 Certified Backflow Tester Differential

A

Fuli-time Unit 12 employees who are required to be ceriified as a Certified
Backflow Tester and to possess the Backflow Tester certificate as required by
Department of Health Services, shall receive a monthly one hundred dollars
($100) differential. _

Employing Departments will identify the positions requiring the certificates
identified in “A” above. Assignment of employees to Backflow Testing duties
shall be af the employer’s discretion and may be grieved only up to the '
Department Director level.

An employee whose required certificate identified in *A” above is revoked or not
renewed for any reason or who is not performing the required duties

satisfactorily, may be subject to job reassignment to a position not requiring the
identified certificate. An employee so transferred will cease to be eligible for the

differential as described above.

The employer will reimburse the employee for training, filing, examination, and
renewal fees associated with obtaining the appropriate Backflow Tester
certificate provided:

1. the employee is in a position requiring an Backflow Tester certificate, and

2. the employee is authorized in advance by the immediate supervisor to take
the exam or renew the certification, and

3. The employee successfully passes the required examination and is issued
the certificate.

Employees:in classes which require a Backfiow Tester certificate as a minimum




Management Counter Proposal to Union Proposal of 7/1/2015
Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3,12, 39, and 501 Date: 69//9/' Ay
/035"

Subject: Salaries
223CHPR &R

The International Union of Operating Engineers (IUOE) and the State of California
(CalHR and California Highway Patrol) hereby agree to implement a Recruitment
and Retention differential at the California Highway Patrol for the following locations
and applicable classifications:

o MotorTransport-Section-Fleet Operations Section, Sacramento and Torrance
- $150/mo.

Automotive Technician |

Automotive Technician [l
Automebile Mechanic

« Academy Motorcycle Training, Sacramento/District - $150/mo.
Lead Motorcycle Mechanic
Motorcycle Mechanic

» Motorcycle Mechanic-East Los Angeles Area - $150/mo

» Emergency Vehicle Operations Course — Academy, Sacramento - $150/mo.
Lead Automobile Mechanic (Dbfo G’ _ l

Automobile Mechanic '/\ﬁ' - S
WJ - o\
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e Roll-Over Proposal

Bargaining Unit: 12 , %

Exclusive Representative: IUOE Locals 3, 12, 38, and 501 Date: ( | (}&/

Subject: Dept. of Military Crane Differential

2.24 Dept. of Military Crane Differential

The International Union of Operating Engineers (IUOE) and the State of California
(CalHR) hereby agrees as follows:

A, Effective June 1, 2005, Department of the Military’s full time employees who are
assigned to crane operation as part of their duties which require operator
certification(s) under CalOSHA regulations, and who have successfully
completed training and certification shal! receive a salary differential each month
as set forth in B. and C. below, provided that they possess the appropriate grade
and type of license/certificate required:

S B. Employees who possess the mobile crane certification (one type of crane) and
may be required to operate mobile cranes as part of their duties, shall receive a
flat $200.00 differential each month.

C. Employees who possess an additional mobile crane certification (more than one
type of crane) and may be required to operate mobile cranes as part of their
duties shall receive an additional differential of $50 00 per month, up to a
maximum of $250.00 each month.

D. For the purpose of Post and Bid, identification of positions requiring crane
operator certification(s) of the appropriate grade and type shall be determined at
the employer's discretion and is not grievable or arbitrable. It is the employee’s
responsibility to possess and maintain all licenses/certificates of the appropriate
grade and type required to operate the crane.

E. From the date of this agreement through June 1, 2008, the Department shall
reimburse filing and examination fees for unsuccessful attempts to obtain
certification in order to implement the new certification requirements. Where
required to be certified as identified above by the Depariment(s), an employee
who successfully obtains the required operator certificate(s) will be reimbursed

for filing and examination fees, if any, associated with obtaining and maintaining

the appropriate operator certificate(s). Department of the Military will schedule
and pay for all drug testing and physical examination requirements assomated
with obtalnmg d maintaining the crane certlflcanon ‘




S
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. Where required to be certified as identified in “A”, “B”, and/or “C" above by the [

Department(s), and with ten (10) work days advance notice, a full-time employee
shall be given a reasonable amount of time off without loss of compensation to
take the appropriate certificate examination provided the examination is
scheduled during the employee’s scheduled work hours and the examination
does not interfere with the operational needs of the Department.

. An employee whose required operator certificate(s) is revoked or not renewed for

any reason will cease to be eligible for the differential as described above.

. The Union recognizes that the differential will not be paid to incumbents in those

classes in which the California State Perscnnel Board specification mandates
possession of a Crane Certification as part of the minimum qualifications of the
class as of the date of this agreement.

Both parties agree to meet prior to the recertification process fbr employees
affected by this section.

Page 20f 2




Roll-Over Proposal

Bargaining Unit: 12 | | [ ?@l\

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Si.lbject: Dept. of Water Resources Crane Differential

2.25 Dept. of Water Resources Crane Differential

The International Union of Operating Engineers (IUOE) and the State of California
(CalHR) hereby agrees as follows:;

A. Effective June 1, 2005, Department of Water Resources’ full time employees who
are assigned to crane operation as part of their duties which require operator
certification(s) under CalOSHA regulations, and who have successfully
completed training and certification shall receive a salary differential each month
as set forth in B. and C. below, provided that they possess the appropriate grade
and type of license/cettificate required:;

B. Employees who possess the mobile crane certification (one type of crane) and
may be required to operate mobile cranes as part of their duties, shall receive a
flat $200.00 differential each month.

C. Employees who possess an additional mobile crane certification (more than one
type of crane) and may be required to operate mobile cranes as part of their
duties shall receive an additional differential of $50,00 per month, up to a
maximum of $250.00 each month, A

D. For the purpose of Post and Bid, identification of positions requiring crane
operator certification(s) of the appropriate grade and type shall be determined at
the employer's discretion and is not grievable or arbitrable. 1t is the employee’s
responsibility to possess and maintain all licenses/certificates of the appropriate
grade and type required to operate the crane.

E. From the date of this agreement through June 1, 2006, the Department shall
reimburse filing and examination fees for unsuccessful attempts to obtain
cerfification in order to implement the new certification requirements. VWhere

< required to be certified as identified above by the Department(s), an employee
who successfully obtains the required operator certificate(s) will be reimbursed
D‘ for filing and examination fees, if any, associated with obtaining and maintaini

the appropriate operator certificate(s). Department of Water Resources will
- schedule and pay for all drug testing and physical examination requireme




i
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. Where required to be certified as identified in “A”, “B", and/or “C” above by the f %/

Department(s}, and with ten (10) work days advance notice, a full-time employee
shall be given a reasonable amount of time off without loss of compensation to
take the appropriate cerfificate examination provided the examination is
scheduled during the employee’s scheduled work hours and the examination
does not interfere with the operational needs of the Department.

. An employee whose required operator ceriificate(s) is revoked or not renewed for

any reason will cease to be eligible for the differential as described above.

. The Union recognizes that the differential will not be paid to incumbents in those

classes in which the California State Personnel Board specification mandates
possession of a Crane Certification as part of the minimum qualifications of the
class as of the date of this agreement.

Both parties agree to meet prior to the recertification process for employees
affected by this section.
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Union Proposal
to Management Proposal

Date: L? ,LC\ h'{/d
Time: 11" 35

Union Counter proposal to Management’s 6/18/2015

% %gl) JZ‘_} 2 44 BU 12



2 3//&
5./ 7//2»1
Management’s Counter to Union’s 7/24/2015 Proposal
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, Date:

Subject: Salaries — Caltrans Monthly Payroll Conversion

2.27 Monthly Payroll Conversion

The parties agree that all Bargaining Unit 12, Caltrans employees, who are currently on
a negative/semi-monthly payroll cycle will be transitioned to a negative monthly payroll

cycle effective July-4,-2044
i hviithe Leaislaty

To assist employees during the transition, Caltrans will issue eligible employees a one-
time supplemental payment of $1,200 (pro-rated for seasonal and less than full-time
employees). This transitional supplemental pay is contingent upon the implementation
of monthly pay as described above, and will be issued no later than 15 calendar days
after the implementation date. The amount will be subject to tax withholdings and is
excluded from compensation for purposes of retirement contributions.

The transitional supplement will not be paid to emplovees hired on or after the
implementation of a monthly payroll cycle.

Page 1 of 1
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Bargaining Unit: 12 Date:

Exclusive Representative: IUOE Locals 3, 12, 39, and 501

' Subject: Salaries

2.NEW Special Salary Adjustment

A. In addition to the General Salary Increase provided in Article 2.2 Section A, effective
January 1, 2017, employees within the following classifications shall receive a special
salary adjustment of five percent (5%).

Schematic Code | Class Code | Classification

QJ82 3713 CalTrans Heavy Equipment Mechanic

QJ74 6812 Heavy Equipment Bodyworker/Painter

QJ73 6813 Lead Heavy Equipment Bodyworker/Painter

QJ72 6826 Heavy Equipment Mechanic, Correctional Facilities
QJeo 6831 CalTrans Heavy Equipment Mechanic Leadworker
QJ70 6834 Heavy Equipment Mechanic

B. In addition to the General Salary Increase provided in Article 2.2 Section B, effective
July 1, 2017, employees within those classificaiions shall receive a special salary
adjustment of five percent (5%).

2 A
b

\7
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Bargaining Unit: 12 Date:

Exclusive Representative: IUOE Locals 3, 12, 39, and 501

Subject: Salaries

2. XX NEW Special Salary Adjustment

in addition to the General Salary Increase provided in Article 2.2 Section A, effective
January 1, 2017, the salary ranges of [IUOE represented employees within the following
classifications shall receive a special salary adjustment of five percent (5%).

Schematic Code Class Code Classification

FJ74 2928 Exhibit Electronics Technician, California Museum
of Science and industry

PS10 6530 Electrician Supervisor (Only Range A)

PS30 6532 Electrician Il

PS40 6533 Electrician |

PS15 6534 Electrician Il (CF)

PS35 6538 Electrician I {CF)

PS70 6540 Museum Electrician

PS45 6544 Electrician | {CF)

Q039 6719 CalTrans Electronics Specialist

QP10 6913 Electronics Technician

QP15 6916 Electronics Technician (CF)

Q029 6924 CalTrans Electrician |l

Q032 6938 CalTrans Electrician |
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Bargaining Unit: 12 : Date:

Exclusive Representative: IUOE Locals 3, 12, 39, and 501
Subject: Salaries

2.NEW Special Salary Adjustment - Senior Telecommunications Technician,
Telecommunications Technician, and Telecommunications Technician Trainee

A. In addition to the General Salary Increase provided in Article 2.2 Section A, effective
January 1, 2017, employees within the following classifications shall receive a special
salary adjustment of five percent (6%).

Schematic Code | Class Code Classification

Q080 6210 Senior Telecommunications Technician
Q020 6911 Telecommunications Technician

QO95 6912 Telecommunications Technician Trainee

B. In addition to the General Salary Increase provided in Article 2.2 Section B, effective
July 1, 2017, employees within those classifications shall receive a special salary
adjustment of five percent (5%).
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Bargaining Unit: 12 Date:

Exclusive Representative: IUOE Locals 3, 39, and 501

Subject: Salaries

2. XX NEW Special Salary Adjustment

In addition to the General Salary Increase provided in Article 2.2 Section A, effective
July 1, 2017, the salary ranges of IUOE represented employees within the following
classifications shall receive a special salary adjustment of two percent (2%).

Schematic Code Class Code Classification
0745 Tree Maintenance Lead worker
0748 Tree Maintenance Worker
6514 Lead Structural Steel Painter
6517 Structural Steel Painter
6519 Structural Steel Painter Apprentice
6545 Plumber H1 (CF)
6548 .| Plumber I
6549 Plumber |
6642 Locksmith |
6643 Locksmith | (CF)
9381 Tree Maintenance Worker
9382 Tree Maintenance Lead Worker

€550 Plontar T (o> bS9 % PlonbelL COF D
B. In addition {o the General Salary increase provided in Article 2.2 Section B, effective
July 1, 2018, empioyees within those classifications shall receive a special salary
3 -PloNbS!\‘ "

adjustment of two percent (2%). SY
‘ b SOPA
C. In addition to the General Salary Increase provided in Article 2.2 Section B, effective

July 1, 2019, employees within those classifications shall receive a spegial salary
adjustment of one percent (1%).

b
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Management Proposal

ARTICLE 3 - HEALTH AND WELFARE

3.1 Health, Dental, Vision

A. Health Benefit

1. Program Description

ﬁ«%/
”@ \?’\ A}a
l//

. . _ orhealtt byt :
ed—ﬁew Upon ratification. the established flat dollar —

amount(s) shall be to the amounts computed on January 1, 201& 7/{)

pursuant to the formulas below, effective January 1, 201B7or on the first dav

of the pay period following ratification, whichever comes Iater 4("""'

To be eligible for this contribution, an employee must positively enroll in a
health plan administered or approved by CalPERS.

(a)
a. The State shall contribute $495 $58¢ per month for coverage of an (9 @&

eligible employee. (Party code one)

.~"b. The State shall contribute $892 $1,128 per month for coverage of an < @

eligible employee plus one dependent. (Party code two)

/(P( /{ 3/1#(1“0;?6 State shall contribute $4.288 §1,469 per month for coverage of an %
Al

ligible employee plus two or more dependents. (Party code three)

. The employer health benefits contribution for each employee shall be a flat TZ)/

BU12

dollar amount equal to eighty (80) percent of the weighted average of the AL

Basic health benefit plan premiums for a State active civil service employee 7 Zj/
enrolled for self-alone, during the benefit year to which the formula is p(/
applied, for the four Basic health benefit plans that had the largest State

active civil service enroliment, excluding family members, during the

previous benefit year. For each employee with enrolled family members, the
employer shall contribute an additional flat dollar amount equal to eighty (80) éM
percent of the weighted average of the additional premiums required for W
enroliment of those family members, during the benefit year to which the

formula is applied, in the four Basic health benefit plans that had the largest

State active civil service enroliment, excluding family members, during the

previous benefit year. The established flat dollar amount(s) shall be

increased or decreased as appropriate pursuant to the formulas above on

September 29, 2016
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January 1, 2644 201¥ ard January 1, 2046 2018, and January 1, 2049. The

established dollar amounti(s) shall not be increased or decreased in
subsequent years without a negotiated agreement.

BU12 September 29, 2016
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4. 3. Health Benefits Eligibility

a. Employee Eligibility - For purposes of this section, “eligible employee” shalll

be defined by the Public Employees’ Medical and Hospital Care Act.

b. Permanent Intermittent (P} Employees

1. Initial Eligibility - A permanent intermittent employee will be eligible to
enroll in health benefits during each calendar year if the employee has
been credited with a minimum of 480 paid hours in one of two Pl control
periods. For purposes of this section, the control periods are January 1
through June 30 and July 1 through December 31 of each calendar
year. An eligible permanent intermittent employee must enroll in a

health benefit plan within 80 days from the end of the qualifying control
periced.

4@ ?/ 2. Continuing Eligibility - To continue health benefits, a permanent

b

intermittent employee must be credited with a minimum of 480 paid

hours in a control period or 960 paid hours in two consecutive control Q@é/
peﬂods

c. Family Member Eligibility - For purposes of this section, “eligible family

member” shall be defined by the Public Employees’ Medical and Hospital v %’\ '

w/ U/Care Act and includes domestic partners that have been certified with the
Secretary of State's office in accordance with AB 26 (Chapter 588, é’{ﬂ'

o

Bu1z

Statutes of 1999). —tLab

B. Dental Benefit ‘ ' Z)

1. Contribution Amounts

a. The State shall continue to pay the contribution rates established January

g
Za

LW
1, 2043 201§7for dental benefits. To be eligible for this contribution, an C/

employee must positively enroll in a dental plan administered by the WQ/
California Department of Human Resourg;as.

1. The State shall pay up to $40.71 $3%28 per month for coverage of an

eligible employee. &;?- b' MMJ

2. The State shall pay up to $72.36 $66-99-per month for coverage of an
eligible employee plus one depen% nt.

3. The State shall pay up to $1056-36 $84.098 per month for coverage of an
eligible employee plus two or more dependents.

September 29, 2016
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b. The employee will pay any premium amount for the dental plan in excess
of the State's contribution, except that the employee's share of the cost
shall not exceed 25 percent (25%) of the total premium.

2. Employee eligibility for dental benefits is the same as that pfescribed for
health benefits under section A. 4 3 of this agreement.

| _ JDC/
3. Family Member Eligibility

)
Family member eligibility for dental benefits is the same as that prescribed 7')
for health benefits under section A. 4 3 of this agreement. d :

4. Coverage During First 24 Months of Employment

Employees first appointed into State service who meet the above eligibility “\’\le
cnterla will not be eligible for enrollment in the State-sponsored indemnity or m—"“"
preferred provider option plan until they have completed twenty-four (24)

months of employment without a permanent break in service, during the

twenty-four (24) month qualifying period. However, if no alternative plan or

prepaid plan is available within a fifty (50)-mile radius of the employee’s Q uj
residence, the employee will be allowed to enroll in indemnity or preferred ’
provider option plan.

C. Vision Benefit

1. Program Description ' WLM

The employer agrees to provide a vision benefit to eligible employees and
dependents. The vision benefit provided by the State shall have an employee
co-payment of ten dollars ($10) for the comprehensive annual eye
examination and twenty-five dollars ($25) for materials,

2. Employee Eligibility

Employee eligibility for vision benefits is the same as that prescribed for
health benefits under section A. 4 3 of this agreement.

3. Family Member Eligibility

Family member eligibility for vision benefits is the same as that prescribed for
health benefits under section A. 4 3 of this agreement.

BU12 September 29, 2016



Roll-Over Proposal

Bargaining Unit: 12 ' l . (N

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

)

Subject: Pre-Tax of Health/Dental Premiums Costs

3.2 Pre-Tax of Health/Dental Premiums Costs

Employees who are enrolied in any health and/or dental plan which requires a portion of
the premium to be paid by the employee, will automatically have their out-of-pocket
premium costs taken out of their paycheck before Federal, State and social security
taxes are deducted. Employees who choose not to have their out-of-pocket costs pre-
taxed, must make an election not to participate in_this-beniefit.




Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: é,//g/j 57
SIS M

Subject: Flexible Benefit Program

3.3 Fiexible Benefit Program

A. The State agrees fo provide a Flexible Benefits Program under section 125 and
related sections 129, 213(d), and 105(b) of the Internal Revenue Code. All
participants in the FlexElect Program shall be subject to all applicable Federal
statute and related administrative provisions adopted by CalHR. All eligible
employees must work one-haif time or more and have permanent status or if a
limited- term or TAU appointment, must have mandatory retumn rights fo a
permanent position.

B. Permanent Intermittent (P1) employees may only participate in the Pre-Tax
Premium and/or the Cash Option for medical and/or dental insurance. Pl's
choosing the Pre-Tax Premium must qualify for State medical and/or dentai
benefits. PI's choosing the Cash Option will qualify if they work at least one-half
time, have an appointment for more than six months, and receive credit for a
minimum of 480 paid hours within the six month control period of January 1 o
- through June 30 of the plan year in which they are enrolled. /\ﬁ 1t OD

C. Subsection 'B' above is not grievable or arbitrable, b 3@ ~ \5
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Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 . Date: 5%5’/ )5

[
Subject: Employee Injury on the Job HER6Pm

3.4 Employee Injury on the Job

A. In the event a disabling injury occurs to an employee while on the job, the State
agrees to furnish prompt and appropriate transportation to the nearest physician
or hospital. If circumstances permit, the employee's personal choice of physician
will be utilized. Employees may submit, in writing, their choice of personal
physician to be utilized in the event of an injury on the job, pursuant fo law,

B. An employee who is authorized by his/her supervisor o transport an injured
employee to a medical facility shall suffer no loss of compensation for the time +{
spent. Authorization shall not he unreasonably denied to an employee who <
fransports an injured employee requiring immediate emergency medical care (ow@’l
when supervision is not present at the site of injury or is unreachable by .
telephone or radio, provided the transporting empioyee calls his/her supervisor Ll ,Dm
immediately upon arrival at the emergency medical facility. ‘ )

C. If the treating physician advises the injured employee to go home or the (@&_
employee is admitted and remains in a hospital or clinic for treatment, the J\
employee shall be paid for his/her full shift.

D. The State shali not use the Department of Industrial Relations' Disability
Evailuation Unit Advisory Rating form as the vehicle to justify removing a worke
from his/her normal work assignments. :

- R e O Vi
S, 75 e’

oy




N _AFT
<;«3¢>"'{

Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: 5//5//1’:5
QT PN

Subject: Enhanced Industrial Disability Leave

3.5 Enhanced Industrial Disability Leave

A. An employee who loses the ability to work for more than twenty-two (22)
workdays as the result of an injury incurred in the official performance of his/her
duties may be eligible for financiai augmentation to the existing industrial
disability leave benefits. Such injury must have been directly and specifically
caused by an assauit by an inmate, ward or parolee under the authority of the
Department of Corrections and Rehabilitation. ba._.% IS

B. Unit 12 employees who lose the ability to work for more than fwenty-two (22) ' OD o
workdays as the result of an injury incurred in the official performance of his/her [ L.
duties may be eligible for financial augmentation to the existing industrial Z{r _
disability leave benefits, Such injury must have been directly and specifically :
caused by an assault by a resident, patient or client under the authority of the oM
Departments of Developmental Services, State Hospitals, or Veteran's Affairs.

C. The EIDL benefits will be equivalent to the injured employee's net take home
salary on the date of occurrence of the injury. EIDL eligibility and benefits may
continue for no longer than one year after the date of occurrence of injury. For
the purposes of this section, "net salary" is defined as the amount of salary IQ%
received after Federal income tax, State income tax and the employee's _,/

retirement contribution has been deducted from the employee's gross salary. -
The EIDL benefit will continue to be subject to miscellaneous payroll deducﬁon%
D. EIDL will apply only to serieus physical injuries and any complications directiy
related medically and attributable o the assaulf, as determined by the a)
department director or designee. This benefit shall not apply to either
presumptive, stress-related disabilities, or to physical disability having a mental
origin.
E. The final decision as to whether an employee is eligible for, or continues to be.-
eligible for, EIDL shall rest with the depariment director or designee. The W
)

department may periodically review the employee's condition by any means
necessary to determine an employee's continued eligibility for EIDL.

F. Other existing rules regarding the administration of IDL will be followed in the ?‘Q
administration of EIDL. 5

G. This section relatipg to EIDL will nojbe subject to theg%n proced}res z{ - )

this Agreement./




Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: 5/0&//5
o L8 PM

Subject: Long-Term Care Insurance Plan

3.6 Long-Term Care Insurance Plan

A. Empioyees in classes assigned to Bargaining Unit 12 are eligible to enroil in any
long-term care insurance plan sponsored by the CalHR. The employee s
spouse, parents, and the spouse's parents are also eligible to enroll in the plans,
subject to the underwriting criteria specified in the plan,

B. The long-term care insurance premiums and the administrative cost to the CalHR
and the State Controller's Office shall be fully paid by the employee and are

A iu Joct to payroll deductions. /\\P( U?DD W/e/?(/w?/




Roll-Over Proposal

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: é//g/ /}jf

Subject: Non-Industrial Disability Insurance | XK. Qc/pm

3.7 Non-Industrial Disability Insurance

“A. For periods of disability commencing on or after October 1, 1984, eligible
employees shall receive NDI payments at sixty percent (60%) of their full pay, not
to exceed one hundred thirty-five dollars ($135) per week, payable monthly for a
period not exceeding twenty-six (26) weeks for any one disability benefit period.
An employee is not eligible for a second disability benefit due to the same or
related cause or condition unless he/she has returned to work for at least ten (10)

consecutive work days. Paid leave shall not be used to cover the ten (10) work |~ %"{S

days.

B. The employee shall serve a ten (10) consecutive calendar day waiting period
before NDI payments commence for each disability. Accrued vacation or sick
leave balances may be used to cover this waiting period. The waiting period may U\@r)
be waived commencing with the first full day of confinement in a hospital or —
nursing home. ?

C. If the employee elects to use vacation or sick leave credits prior to receiving NDI
payments, he or she is not required to exhaust the accrued leave balance.

D. Following the start of NDI payments an employee may at any time switch from
NDI to sick leave or vacation ieave, but may not return to NDI until that ieave is

exhausted. // /bM
- /

E. In accordance with the State's "return to work" policy, an employee who is
eligible to receive NDI benefits and who is medically certified as unable to return
to his/her full-time work during the period of his or her disability, may upon the /
discretion of his or her appointing power work those hours (in hour increments)
which when combined with the ND| benefit will not exceed one hundred percent
(100%) of regular "full pay".

The appointing power may require an employee to submit to a medical
examination by a physician or physicians designated by the Director of the '
Employment Development Department for the purpose of evaluating the capacity
of the employee to perform the work of his or her position. Y A

LL(OD

F. If an employee refuses to return to work in a position offered by the employer ‘_
under the State's Injured State Worker Assistance program, NDI beneflts will be 4 9

terminated effective the date of the offer {
; E : page1of2w
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G. Where employment is intermittent or irregular, the payments shall be
determined on the basis of the proportionate part of a monthly rate
established by the total hours actually employed in the eighteen (18) monthly
pay periods immediately preceding the pay pericd in which the disability
begins as compared to the regular rate for a full-time employee in the same

group or class. An employee will be eligibie for NDI payments on the first day
of the monthly pay period following completion of 960 hours of compensated

work. ,[‘5 UZOO
b-D
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Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: g‘%% 5

Subject: Non-Industrial Disability Insurance - Annual Leave

DG Fm

3.8 Non-industrial Disability Insurance - Annual Leave

A

: Followmg the start of NDI payments an employee may at any t|me switch from,

This ND! provision is only applicabie to employees participating in the annual
leave program referenced in section 10.3 below. m

For periods of disability commencing after the effective date of an election to
participate in the annual leave program, eligibie employees shall receive NDI { (. DBQ"‘
payments at fifty percent (50%) of their gross salary, payable monthly for a g
period not exceeding twenty-six (26) weeks for any one disability benefit period. 'ﬁ/l
An employee is not eligible for a second disability benefit due to the same or b~

related cause or condition unless they have returned to work for at least ten (10) A~
consecutive work days. Paid leave shall not be used to cover the ten (10) work P@Mb
days. Disability payments may be supplemented with annual leave, sick leave or

partial payment to provide for up to one hundred percent (100%) income

replacement. At the time of an NDI claim, an employee may elect either the fifty

percent (60%) NDI benefit rate or a supplementation level of seventy-five percent

(75%) or one hundred percent (100%) at gross pay. Once a claim for ND| has

been filed and the empioyee has determined the rate of supplementation, the
supplemental rate shall be maintained throughout the disability period. ,‘/,6}0{,(47 17
/

The employee shall serve a seven (7) consecutive calendar day waiting period lﬂmua
before NDI payments commence for each disability. Accrued paid leave or CTO
leave balances may be used to cover this waiting period. The waiting period may,
be waived commencing with the first full day of confinement in a hospital, nursing
home, or emergency clinic. The definition of hospital, nursing home, and
emergency ¢linic is the same as defined by sections 2627.5 and 2627.7 of the
Unemployment Insurance Code,

If the employee elects to use annual leave or sick leave credits prior to receiving.-
NDI payments, he or she is not required to exhaust the accrued leave balance.

Page 1 of 2
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F. In accordance with the State's "return to work" policy, an employee who is
eligible o receive ND| benefits and who is medically certified as unable to return
to their full-time work during the period of his or her disability, may upon the
discretion of his or her appointing power, work those hours (in hour increments)
which when combined with the NDI benefit will not exceed one hundred percent
{100%) of their regular "full pay".

The appointing power may require an employee to submit to a medical
examination by a physician or physicians designated by the Director of the
Employment Development Department for the purpose of evaluating the capacity .
of the employee to perform the work of his or her position.

G. If an employee refuses to return to work in a position offered by the employer
under the State's Injured State Worker Assistance Program, NDI benefits will be
terminated effective the date of the offer.

H. Where employment is intermittent or irregular, the payments shall be determined
on the basis of the proportionate part of a monthly rate established by the total
hours actually employed in the eighteen (18) monthly pay periods immediately
preceding the pay period in which the disability begins as compared {o the
regular rate for a full-time employee in the same group or class. An employee
will be eligible for NDI payments on the first day of the monthly pay period
following completion of nine hundred sixty (960) hours of compensated work.

I. All other applicable CalHR laws and regulations not superseded by these ( ,@’J &E

provisions will remain in effect. & . O O
J. Upon approval of NDI benefits, the State may issue an employee a salary “‘ } “A

advance if the employee so requests. . :
K. All appeals of an employee's denial of NDI benefits shall only follow the - W

procedures in the Unemployment Insurance Code and Title 22. All disputes
relating to an employee's denial of benefits are not grievabie or arbitrabie. This
does not change either party's contractual rights which are not related to an
individual's denial of benefits.

L. Employees who become covered in the annual leave program while on an NDI |
claim shall continue to receive NDI pay at the old rate for the duration of the
claim.

M. Employees who do not elect the annual leave program will receive NDI benefits
in accordance with the current program (see Article 3, section 3.8), such benefits

are limited to one hundred thirty-five, dollars {$135.00) per week.
: ” - Q’M




Rofl-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3,12, 39, and 501 Date: ﬁg//f
Subject: Highway Maintenance Worker Life Insurance Ko 3’ me

2%
3.9 Highway Maintenance Worker Life Insurance (l

A. In addition to the seventy thousand dollars ($70,000) to ninety-five thousand gl
dollars ($95,000) benefit provisions of Labor Code section 4700, et seq., and the v _
approximate fifteen thousand dollars ($15,000) State death benefit provided Unit W
12 employees, CalTrans agrees to continue the fifty thousand dollars ($50,000) 7&2{/ ¢
death benefit begun September 1, 1984, payable to the designated beneficiary " . OJ\')
(as specified on the insurance carrier beneficiary form) of any CalTrans Unit 12 SS/M\’\ :
employee who is single with no eligible dependents and who is killed while wm \Q%\

j ) W performing assigned State duties provided:

1. The employee was hit by a motor vehicle, by any part of the vehicle, any [)M}J«@
object carried in or on the vehicle, or any object dislodged from or by the }g/) it

_ movement of any vehicle being operated in the State highway right-of-way or /&W’
éfg%ﬁzf’ «QJ public street, and
" 2

Payment of the Workers Compensation job-reiated death benefit is not denied
_ because of an affirmative defense by the employer as specified in Labor
Code section 5705, and ///uﬂ‘}m

3. The insurance carrier determines it is a covered accident.

Q . Caltrans will investigate each work-related death and determine if the qualifying
M conditions were satisfied hefore paying the fifty thousand dollars ($50,000) to the
gased employee's designated beneficiary. Payment shall only be made if all
of the qualifying criteria contained in this section are satisfied. In accordance
with existing law, a copy of the investigation report will be provided to IUOE upon
request.

%ﬁ'/&%f’/ C. In the event of a dispute regarding appropriate designated beneficiaries, the
Z j ﬁ Highway Maintenance Worker Life Insurance benefit will not be paid until the

isputants legally verify that they have settled their dispute or a court of

Ly
: competent jurisdiction resolves the matter for them.
77:”;) @ P |

%W%rme above criteria excluding dollar amounts must be met for CalTrans Highway
worker's surviving spouse, or children, who qualify under Government Code
Section 21541, subdivision (b) will receive 50% annuity equal to 50% of their

¥ monthly salary provided the employee was hit by a motor vehicle, by any part of

w the vehicie, any object carried in or on the vehicle, or any object dislodged from

Page 1 of 2
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or by the movement of any vehicle being operated in the State highway right-of-
way or public street in accordance with Government Code 21537.5 (a)

. It is understood by the parties that the eligible survivor or beneficiary- will receive
the Highway Maintenance Worker Life Insurance or the 50% annuity outlined in A
or D above, not both. - ’

T
s

?‘@W

nf\anw ?@ W
;V

Mf“”
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Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: JUOE Locals 3, 12, 39, and 501 Date: % / bY //é;

R32 P

Subject: Health and Safety Committees

4.1 Health and Safety Commitiees

A.

The State shall make every possible effort to provide a safe and heaithy work
place for State employees. |UOE supports a positive and strong health and
safety program and shall cooperate with the State's efforts in this regard.

The parties agree that Joint JUOE/ Management Health and Safety Commitiees

are appropriate in many areas of State employment. At IUOE's request, each
department shall establish at least one Joint IUOE/Management Health and

Safety Committee. Additional Joint [IUOE/Management Health and Safety

Committees may be established as appropriate for the larger depariments.

These Committees may consist of no more than four representatives from IUOE.

The State may appoint an equal number of State representatives. ([/H‘

The Committee shall meet at least quarterly for the purpose of discussing safety
problems and recommending appropriate actions, making recommendations |
from time to time on the subjects of safety, safety promotion, and howto [ ED' :

encourage employees to be more conscious of safety. A 1 , 1
Employees appointed to serve on the Committee shall serve without loss of M
compensation. :?W

To the extent permitted by law, all copies of employee occupation injury and
accident reports will be furnished to the appropriate Joint IUOE/Management
Health and Safety Comnitiee members and remain confidential,

Page 1 of 1 %‘ﬁ
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Roll_-Over Proposal &
Bargaining Unit; 12

Exclusive Representative: I[UOE Locals 3, 12, 39, and 501 Date: é%g”/}éy

Subject: Safety Devices

4.2 Safety Devices

The State shall furnish all safety devices, wearing apparel and other equipment deemed
necessary by the State for the protection and safety of Unit 12 employees such as /H
gogales, gloves, eve glasses, face shields, respirators and machine guards. { 603945
Employees issued State-provided safety devices shall be held responsible for loss of

and/or damage to the safety device other than that incurred as the result of normal wear Gﬁ
or through no fault of the employee. When a safety device is provided the employee [
shall wear the protective device in accordance with the instruction provided by the [
department.

f/
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Managemenf Counter Proposal to Union Proposal of 12/3/2015
Bargaining Unit: 12 -
Exclusive Representative: {JOE Locals 3, 12, 39, and 501 Date:

Subject: Article 4 Health and Safety
4.3 Footwear

A. The State shall provide safety shoes/boots when required by the State.
When the state requires an employee to wear specialized footwear for a
specific work activity (e.g. tree climbing boots) the state shall provide such
footwear. Safety shoes/boots are those intended to protect the employee
from specific types of injury to the ankle, foot, or toes. Safety shoes/boots
include those with a steel toe or shank. Safety shoes/boots provided -
pursuant to this section are State property and shall be properly fitted and be
the responsibility of the employee to maintain. The State shall be responsibie
for replacement of safety shoes/boots in the process of normal wear. State
provided safety shoes/boots lost or damaged due to the negligence of the
employee shall be replaced by the employee at his/her expense.

‘B. In addition, with regard to specified State agencies and as articulated below,
the State shall provide a footwear ailowance:

1. Calirans will reimburse each of its permanent, fuli-time Unit-12 employees
on payroll as of April 1 of each year fifty ($50) dollars or one hundred
dollars ($100) every two (2) years as an allowance toward purchasing
work footwear consistent with Caltrans policy. ' Effective April 1, 2017.
these amounts shall increase to eighty-two dollars ($82) per year or one
hundred sixty-two dollars ($162) every two years. This allowance will be
reimbursed to employees within 30 days of submitting a completed claim:
employees must submit receipts prior to receiving the reimbursement.

Employees shall wear such footwear at all times while on duty.

Jrocs p |
Page 1 of 2 ﬂ . =
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2. DWR will reimburse each of its permanent, full-time Unit 12 employees on
payroll as of April 1 of each year fifty ($50) dollars or one hundred dollars
($100) every two (2) years as an allowance toward purchasing work
footwear consistent with Caltrans policy. Effective April 1, 2017, these
amounts shall increase to eighty-two dollars {$82) per vear or one
hundred sixty-two dollars ($162) every two years as an allowance toward
purchasing work footwear consistent with DWR policy. This allowance will
be reimbursed to employees within 30 days of submitting a completed
claim; employees must submit receipts prior to receiving the
reimbursement. Employees shall wear such footwear at all times while on
duty. '

3. In the Department of Parks and Recreation reimbursement for required
footwear shall be provided under the uniform replacement allowance,
Article 12.9, Uniform Reimbursement-DPR.

4. CHP will reimburse all permanent full-time Unit 12 employees on payroll
as of April 1, 2017 of each vear eight-two dollars ($82.00) or one hundred
sixty-four dollars ($164) every two (2) years as an allowance toward
purchasing work footwear consistent with CHP policy. This allowance will
be reimbursed to employees within 30 days of submitting a completed
claim; employees must submit receipts prior to receiving the
reimbursement. Prior to implementing a footwear policy, CHP agrees to
meet with BU 12 to come up with an agreeable policy.

5. CDCR will reimburse all permanent, full-time Unit 12 employees working
in CDCR facilities on payroll as of April 1, 2017 of each year eight-two
dollars ($82.00) or one hundred sixty-four dollars ($164) every two (2)
years as an allowance toward purchasing work footwear consistent with
CDCR policy. This allowance will be reimbursed to emplovees within 30
days of submitting a completed claim: employees must submit receipts
prior to receiving the reimbursement. Prior to implementing footwear
policy. CDCR agrees to meet with IUOE to come up with an agreeable
policy.

6. Employees may not submit more than one receipt per year.

C. Departments not covered by paragraphs 1, 2, or-3, 4 or 5 above, shall only
require footwear appropriate to the work being performed. IUOE recognizes,
that when an agency simply requires appropriate footwear, the responsibilit
for purchase and maintenance of same s mploye. |

hall rest with the e
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Union Proposal to Management

B&/ \ 4.4 Protective Clothing
When the State requires protective clothing to be worn, the State shall provide the protective

Yy / clothing. The parties recognize that the State may choose to provide such protective
clothing by any number of means, including but not limited fo, issuance at the work site or
i requiring employees to report to a contracted retail or wholesale vendor. Protective clothing

provided pursuant to this section is State owned property which will be maintained as the
State deems necessary. Employees issued State-provided protective clothing shall be held
responsible for loss of and/or damage to the protective clothing other than that incurred as
the result of normal wear or through no fault of the employee. When protective clothing is
provided, the employee shall wear the protective clothing in accordance with the instructions
provided by the State. Protective clothing means particular colors or types of shirts or pants
which are required to be worn, or attire that is worn over or in place of regular clothing and is
necessary to protect the employee's personal clothing from damage, extreme temperature,
or stains which would be present in the normal performance of duties; for example, aprons,
lab smocks, shop coats, certain required work pants, shirts, overalls or coveralls.

. A. The Department of Corr_ections and Rehabilitations (CDCR) will provide overalls or @
— coveralls fo a/"Pfﬁ‘;ag% BV DAY 2 D-(-1= Pom e
/ 3 e TR 330
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Roll-Over Proposal
Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: &~ /4 7]
4:27FM

Subject: Restroom Facilities

4 5 Restroom Facilities

A. The State will provide restroom facilities at all permanent work locations which
employ Unit 12 workers, consistent with applicable laws.

. B. Where both male and female workers are employed at permanent work
locations, the State will provide separate facilities which are also separate from
those facilities provided {o inmates, wards, residents and patients.

C. When workers are in a field location, the State will ascertain if restroom facilities
are reasonably available and provide transportation, as needed, to and from
restroom facilities. ¥Yhere such facilities are unavailable, the State shall provide
temporary restroom facilities at the work site.

M%;L | [1: 0O Cone
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Roll-Over Proposal
Bargaining Unit: 12
Exclusive Representative: JUOE Locals 3, 12, 39, and 501 . Date: M40

A:41PM

Subject: Presumptive lliness

4.6 Presumptive lliness

When required by Cal OSHA and/or when precipitated by an exposure to a documented
health hazard, the State shall provide medical examinations for employees working in
occupations that expose them to health risks. Examinations shall be in accordance with
Cal OSHA and/or other applicable regulations.

ﬂ‘\)&w WA :/Q&-\
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— Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: J./4.180
A20pq

Subject: Safety Awareness Program - Caltrans

4.7 Safety Awareness Program — Calfrans

In recognition of the importance of creating a greater public awareness of the work
performed by Calirans Highway Maintenance Workers and to educate the public in
proper driving behavior while driving through Highway Maintenance Workers' work sites,
Caltrans will continue its Highway Maintenance Worker Safety Public Awareness
Program for the duration of this Agreement so long as funds are avaiiable and the
Program continues fo be effective. The State shall notify fUOE on an ongoing basis
regarding the status of the safety awareness program including the memorial plague
program.
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. : Roll-Over Proposal :l CO/ \
Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3,12, 39, and 501 Date: J.é7:- 47
A2
Subject: Safety Incentive Award Program - Caltrans and DWR

4.8 Safety Incentive Award Program — Caltrans and DWR

A. The purpose of this program is to encourage and reward employees for their
efforts in conducting the State's business in a safe and healthy manner
consistent with applicable law, rule, policy or regulation.

B. Caltrans and PWR permanent, full-time employees in Bargaining Unit 12
classifications are included in this Safety Incentive Program.

C. After being employed with Caltrans or DWR for six (8) months, permanent, full-

time employees in Bargaining Unit 12 classifications will qualify to receive two {2)
hours of compensated time off (CTQO) every quarter, commencing with the
quarter July 1, 1999 through September 30, 1999, up to a maximum of eight (8)
hours of CTO each calendar year provided they meet the following criteria for the
me being recognized:

They have not suffered a preventable work-related, lost-time injury or iliness;
%QW’? and/or they have not caused another employee to suffer a preventable work-
> related, lost-time injury or iliness; and
. They have not been charged with a preventable vehicular accident while
operating State equipment or a private vehicle on State business; and

%A/% They have not been convicted of a moving violation from any police agency

while operating State equipment or a private vehicle on State business; and

' 4. They have not received an adverse action for committing an unsafe act or
failing to follow established safety procedures; and

5. If their unsafe behavior caused the department o receive a citation for
violating CalOSHA rule or law; and

6. They are in a Bargaining Unit 12 classification and were on the payroll at the
end of the quarter being recognized and were actively employed in Caltrans '{a*{
or DWR for at ieast 4 entire semi-monthly, bi-weekly or 2 entire monthly pay o

periods during the quarter.
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S D. Bargaining Unit 12 employees in Caltrans and DWR who, during a quarterly
evaluation period, are in a Training and Development assignment for a period in
excess of thirty (30) consecutive calendar days to a nhon-bargaining Unit 12
classification shall not be eligible to receive the CTO for that quarter. Employees
in non-Bargaining Unit 12 classifications who accept a Training and Development
assignment to one of the listed classes are eligible to receive the CTO provided
they are in the eligible ciass for the entire qualifying quarter(s) and experience no
disqualifying event.

E. CTO for the Safety Incentive Award Program will be given on a quarterly basis.
The four quarterly evaluation periods will be as follows:

January 1 through March 31 -j"/ (ﬂ/\ V\é
April 1 through June 30 ()O, ‘

July 1 through September 30

October 1 through December 31

F. CTO accrued under this provision may be taken only with prior supervisory
approval. '

G. If a dispute arises over this section, an employee may file a grievance in
accordance with Article 14. If a tie occurs at the Board of Adjustment level, the
department’s decision will prevail. Under no circumstances may such a dispute
be appealed to arbitration.

H. The parties agree that by May 31, 2001, Caltrans and DWR will have conducted
an evaluation to determine the effectiveness of the Safety Incentive Program
within their respective organizations. Continuation of the Safety Incentive
Program within Caltrans and DWR will be determined based on the results of

each department's evaluation.
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Roll-Over Proposal | %;ﬁ/?ﬂ{/‘/ \ §

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3,12, 39, and 501 Date: .4 1o
| 4220

Subject: Department of General Services Incentive Award Program

4.9 Department of General Services Incentive Award Program

A. Department of General Services, Real Estate Services Division, Building and
Property Management Branch will establish an incentive award program to
encourage employees to work safely, efficiently, and to reduce sick leave usage.

B. All permanent, full-time employees in the Building Property Management Branch
will be eligible to participate in the program. The Department agrees to provide
up to ten thousand doltars ($10,000) in total for funding individual and group
awards for this program but is not obligated to expend the entire amount. The
management of the Building and Property Management Branch will develop the
criteria for granting the awards.

B C. The State reserves the right to cancel this program if such action is deemed to be
in the best interest of the State. The State agrees to give affected employees
and JUOE 30 days notice prior to canceling the program. This section shall not

M} be grievable or arbitrable. /ZPML% \\ IOO D |
D wﬁ%@@”
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R.oli-Over Proposal | 6{%’”\/& \7 \6

Bargaining Unit; 12

Exclusive Representative: JUOE Locals 3, 12, 39, and 501 Date; J-/9-/J
A 29

Subject: Safety Incentive Award Program — Del Mar Fairgrounds

4.10 Safety Incentive Award Program — Del Mar Fairgrounds

A. The CDFA, 22nd District Agricultural Association (Del Mar Fairgrounds) has
established this Safety incentive Program {o encourage employees to work
safely as individuals and in crews and to reward employees for working safely.

Employees in the following classes are included in this Safety Incentive Program:

Carpenter Electrician Electronics Technician
Fairground Aid Fairground Fusion Welder
Attendant ‘
Groundskeeper Maintenance Painter
Worker
Senior Maintenance Tractor Operator-
Worker Laborer

Heavy Equipment Maintenance
Mechanic Mechanic

M/ \ At the discretion of the 22nd DAA, additional classes may be designated where it
4 is deemed appropriate.

V B. Permanent, full-time, reduced hours full-time and intermittent employees in the
: listed classes will receive the individual award provided they meet the following

criteria for the time being recognized:

1. They have not suffered any recordable work-related injury or iliness as
defined by OSHA; and

. They have not been charged with a preventable vehicular accident while
operating State equipment or a private vehicle on State business, and

. They have not been convicted of a moving violation from any police agency
while operating State equipment or a private vehicle on State business; and

4. They have not received corrective counseling, letter of reprimand or an
adverse action for committing an unsafe act or failing to follow establlshed

safety procedures and /\O\
S ’ -’\10_4
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5. Their behavior was not the cause for the 22nd DAA to receive a. citatlon for
‘ violating a Cal-OSHA rule or law; and

8. They have been continuously employed in an eligible class and received
service credit for the three consecutive months of the quarterly individual
award and twelve consecutive months immediately proceeding July 1 of each
year for the group award.

C. A'group” is defined as a work unit wherein the employees interact on a regular
basis and in a manger which may be reasonably expected to affect safety.
Group assignments are as follows:

Group1  Carpenter Group 2 Groundskeeper
Electrician Maintenance Worker
Fusion Welder Senior Maintenance Worker
Painter , Tractor Operator-Laborer
Plumber Maintenance Mechanic
Heavy Equipment
Mechanic
Electronics Group 4 Fairground Aid
Technician
Fairground Attendant
Maintenance Worker-
Horsepark
n employee “on joan” fo a crew will be deemed to be a member of that crew for the
duration of the loan.
~I=ach member of a group, as it is constituted on June 30 of each year, who has

also qualified for an individual award for ali four (4) quarters of the year under this
section, will be permitted to participate in the group award provided no
disqualifying event, as defined in A. through F. above has been charged against
any member of the group during the evaluation period,

E. Employees in the listed classes who, during the evaluation period, are in a
Training and development assignment for a period in excess of thirty (30}
consecutive calendar days to a class not listed in this Safety Incentive Program

shall not be eligible to receive either the individual or group award. Employees in
classes not listed in the Safety Incentive Program who accepts a Training and
Development assignment to one of the listed classes are eligible to receive either

or both awards prowded they are in the eligible class for the entrre evaluation OV“/
period and experience no dlsquallfylng event.

Page 2 of 3 %
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- F. Individual awards for the Safety Incentive Award program will be given on a

quarterly basis. The first evaluation period will be July 1, 1899 through
September 30, 1999, and will continue on a quarterly basis thereafter.

G. Group awards for the Safety Incentive Award Program will be given on an annual
basis. The first evaluation period will be July 1, 1999 through June 30, 2000, and
will continue from year to year thereafter.

H. The individual award will be a twenty-five dollar (§25.00) gift certificate.

l.  The.group award will be a day off with pay which will be designated as
Administrative Time Off (ATQ). To be approved, this ATO must be scheduled in
advance and taken within twelve (12) months of being earned.
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[ Roll-Over Proposal . v/p, 8

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: 7.0
A.54rM

Subject: Personal Alarm Devices
4.11 Personal Alarm Devices

A. All Unit 12 employees in the Department of Corrections and Rehabilitation shalt
upon request be provided with a personal alarm device for the area the employee
is assigned if there is a personal alarm system in that area.

B. The Department of Corrections and Rehabilitation will continue its practice of
issuing personal alarm devices to Unit 12 employees. '

C. Any disputes regarding availability or coverage by a personal alarm system will
be referred to the joint tUOE/Departmental health and safety committee for
resolution.

Page 1 of 1




. Roll-Over Proposal J I

Bargaining Unit: 12
Exclusive Representative: |[UOE Locals 3, 12, 39, and 501 Date:

Subject: Infectious Disease Control Training

4.12 Infectious Disease Control Training

‘A. The State and IUOE recognize the need to continue to provide general
information about infectious diseases for employees of State Hospitals, Veteran's
Affairs, Developmental Services, Departiment of Corrections and Rehabilitation,
Health Services, Parks and Recreation, Caltrans, and in other Departments
where employees come into contact with court assighed workers or inmates,
wards, parolees, clients, patients or resident workers.

B. The departments lisied in "A" above will annually provide to Bargaining Unit 12
employees in-service training regarding infectious diseases. This training will be
provided by a health care professional or a qualified and knowledgeable trainer
at least once a year. All trainers will possess demonstrable education and/or
experience in the areas being taught. This training may include the following:

1. Identification of infectious disease(s) that are of concern to Bargaining Unit 12
members in the working environment; and

2. General information regardihg these diseases including, but not limited to the
following:

a. how the disease is transmitted;
b. symptoms;

c. courses of treatment;

d

. methods and procedures that should be followed to prevent contracting
disease.

C. Bargaining Unit 12 members will attend this training on State time. Training may M
be provided more often if deemed necessary. MJJ )

. It is understood by the parties that the listed departments currently have training

'z%”gor’

D

and information resources that can be used for purposes of in-service trai
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Roll-Over Proposal | W ” [ﬂ

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date; J:/9:15
A 20PM

Bargaining Unit: 12

Subject: Vehicle Inspection - District Fairs

4.13 Vehicle Inspection - District Fairs

The State agrees to have all motor vehicles at District Agricultural Association Fairs
inspected for safety by the Inspector of Automotive Equipment as soon as practical and
make necessary repairs as the State determines necessary.
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Roli-Over Proposal : v/ﬂ )

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3,12, 39, and 501 Date: 5’-1"7'/5
457

Subject: Representatives

5.1 Representatives

A. The State recognizes and agrees to deal with IUOE on the following
employer-employee relations matters:

1. The administration of this Agreement;
2. Employee adverse actions;

3. Informal setflement conferences or formal hearings conducted by the Public
Employment Relations Board,

4. Matters scheduled for hearing by the Victims Compensation and Government
Claims Board (VCGCB);

5. Matters pending before the State Personnel Board;
6. Investigations of Grievances

B. IUOE shall provide CalHR with a written list of IUOE stewards and Business

Representatives on an annual basis and shall notify CalHR of any changes of
such stewards and representatives. '

C. Upon request of an aggrieved employee, or on behalf of [IUOE, an JUOE steward
shall be allowed reasonable time off during working hours, without loss of
compensation, for representational purposes, as defined above, provided the
employee represented is in the steward's department and in an office or building
that is within close proximity. Release time for these purposes is subject to prior
notification and approval by the steward's immediate supervisor of the

reasonable amount of time and when it may be taken. N?M’ﬁ BOOH/
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Roll-Over Proposal ?}/}QW(;\\

Bargaining Unit: 12

Exclusive Representative: {UOE Locals 3,12, 39, and 501 Date: 758
A:97FM

Subject: Employee Time Off

5.2 Employee Time Off

Employees shall be entitied o reasonable time off at the worksite as specified in section
5.1 without loss of compensation for representational matters subject fo approval by the
employee's supervisor of the reasonable amount of time and when it may be taken. If
-the employees confer with IUOE representatives, section 5.3 applies.

Page 1 of 1
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MANAGEMENT COUNTER PROPOSAL W"

Bargaining Unit 12 Date: 7 -2.5- ,5

Exclusive Representative: 1UOE Local 3,12,39,501  Time:_/ 0. 5 éf Klim,

Subject: Article 5, Union Rights

5.3 Access

A. IUQE representatives shall be allowed access to Bargaining Unit employees at the worksite
during working hours for representational purposes as defined in section 5.1 if IUOE
representatives request access from the department head or designee prior to the visit.

B. Immediately upon being notified of an accident involving serious injury or death of a Unit 12
employee, the Departmental Labor Relations Office will notify the Bargaining Unit 12 Central
Office of such a death or injury. The employer will provide, if known, the employee’s name,
specific locale of the accident, approximate time of the accident, and any available details
regarding the accident. Departments wili not unreasonably deny access to accident sites,

C. Access may be delayed for operational reasons and may be restricted to certain work sites or
areas for reasons of safety, security, or patient care including patient privacy; where access is

restricted, other reasonable accommodations shall be made. Access shall not interfere with .
the work of other employees.

D. IUOE Field Representatives from the Southern and Central Regions seeking to acquire or
renew their CDCR Vendor identification Card (ID) shall be allowed the opportunity to go to
any Institution or Division of Adult Parole Operations {DAPO)} office in their area that
provides fingerprinting and photo services, Prior to the IUOE Field Representative going to
the institution/DAPO Office they shall contact the CDCR Office_of Labor Relations to
complete the necessary CDCR ID_application. Once the CDCR ID_application has been
completed and verified, the IUQE Field Representative will contact CDCR and indicate their

preferred location to complete the process,
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Roll-Over Proposal W .

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: .5'/4;{’/5
4249

Subject: Steward Protection

5.4 Steward Protection

The State shall be prohibited from imposing or threatening to impose reprisals, from
discriminating against IUOE stewards, or otherwise interfering with, restraining or
coercing IUOE stewards because of the exercise of any rights provided by the Dilis Act
or this Agreement.
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B Roll-Over Proposal S (ﬂf\'

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: J./4. 17
4140k

Subject: Use of State Phones/Faxes

5.5 Use of ‘State Phones/Faxes

A. |UOE stewards shall be permitied reasonable use of State phones to make calls
for IVOE representation purposes provided that such use does not resulf in
unreasonable costs to the State or interfere with State operations.

B. IUOE stewards, for representational purposes, shall also be permitted
reasonable and occasional use of fax machines and E-mail provided a computer
and e-mail address is accessible and utilized as a normal part of his/her duties.
Use of such equipment shall not result in unreasonable costs to the State nor
interfere with State operations.
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o Roll-Over Proposal. . O.»Q(ﬁ?

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: 7.4 1T
. A4 Ao

Subject: Use of State Facilities

5.6 Use of State‘Facilities

The State shall permit IUOE 1o use certain facilities subject to the operating needs of
the State. Requests for use of such State facilities shall be made in advance to the

appropriate State official. When required in advance, [UOE shall reimburse the State
for additional expenses.
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: 5
Roll-Over Proposal %ﬂ/% \

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: J\/F 17
A 4IM

Subject: IUOE Information Packets/ New Employee Orientations

5.7 IUOE Information Packets/ New Employee Orientations

A. Upon initial appointment to a position in the bargaining unit, an employee shall be
provided by the State with a copy of the current Agreement as well as a packet of
information approved by the State employer, both of which have been supplied
by IUOE. '

B. The CalHR will provide IUOE with a listing of work sites and an approximate
number of agreement copies and packets to supply to each work site for the
initial distribution of the information packets. With the initial distribution, IUQOE will
provide information as to how to acquire additional copies of these materials as a

o work site uses up the copies initially distributed. The information packet will have
L attached a post card, postage prepaid; which the person supplying the packet to
. the new employee will fill out and mail to JUOE.

C. Departments shall notify IUOE of all formal new employee orientation sessions.
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Management Proposal %

Bargaining Unit 12 Date: (4////01?0/5

Exclusive Representative: IQUE Local 3, 12, 39, 501 Time: CQ/ //0/77

Subject: ARTICLE 5, UNION RIGHTS

5.8 General Information

A. Consistent with the Public Employment Relations Board regulations, the State shall provide
to IJUOE en—magretic—tape an electronic file and printout home addresses, full names,
salarles, social security numbers, employee organization-sponsored deduction codes,
agencies, reporting units, position numbers and class and schematic codes on a monthly
basis, of all employees in Bargaining Unit 12 in alphabetical order by last name.

B. Within 30 days of Ratification and annually thereafter, the State will work with IUOE to
develop lists of “work site” addresses and names of employees in Bargaining Unit 12. While
the State will endeavor to develop as accurate and complete listing as possible, IUOE
recognizes that the State will develop such lists within existing resources and without
incurring unreasonable costs; in addition, due to the varying technologlcal capabilities of the
departments, the lists may vary in formats and/or level of detail. Such lists shall be made
available to IUQE on an annual basis.

C. IUOE agrees to pay the necessary and reasonable costs incurred by the State Controller's
Office to produce the necessary name/home address tape file on a monthh,f hasis.
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Roll-Over Proposal
Bargaining Unit: 12

Exclusive Representative: IUOE L.ocals 3,12, 39, and 501 Date: 5//?//5’

Gidarm

Subject: Release of Home Addresses

5.9 Release of Home Addresses

A. Home Addresses — Generally

1. Consistent with PERB regulations and State law, the State shall continue to
provide I[UOE with home addresses on a monthly basis for all employees /m
covered by this Contract.

AN
2. The Union understands that it is the State's position that any employee may (0-3'5 [
have his/her home address withheld from the Union at any time by submitting (! ODC\—
a written request to his/her appointing power on a form provided by the State.

!
B. Home Address Withholding By Employees W'

Effective one-month following ratification of this agreement by both parties, the
State will no longer use an Empioyee Action Request form that provides Unit 12
employees with the option of having their home address withheld from IUCE.
Instead, employees will, upon request, be given a separate form by their
appointing power that permits two choices in accordance with the State’s position
(in "A”" above): (1) withhold their home address from IUOE, or (2} to cancel a
previous withhold request thereby permitting release of their home address to

IUOE. . ,(// /e /9
C. Home Address Withhold Notification to Employees ’ ﬁ ?

Within one month following ratification of this agreement by both parties, the
State will send a letter to all existing Unit 12 employees that have previously
requested their home address remain confidential. The letter will provide said  Qp s )
"~ employees with the option of canceling their previous withhold request thereby
permitting release cf their home address to JUOE. Home address withhold

requests from employses who do not respond to the letter will continue fo be
honored by the parties.

D. Release and Use of Addresses m

The State Controller's Office will send [UOE a list of all Unit 12 employees
pursuant to subsection “C” above, either did not respond or responded by
indicating they wanted to continue withholding their home address from HJOE.
Said list(s) wil-eontain the employeges’ name, agency and reporting unit.




',.;‘)

X 24—
630

E. Home Address Mailings By The State

The State will annually mail Hudson notices and Union information to the home
address of employees who have requested their home address be withheld from
IUCE. Said material shall be provided by [UOE. The cost of this mailing shall be
paid for by IUOE. IUOE agrees fo hold the State harmless for any annual mail
that does not reach Unit 12 employees,

. Address Confidentiality

Employee work and home addresses shall be maintained as confidential by
IUOE. IUOE shalt take all reasonable steps to ensure the security of work and
home addresses, and shall not disclose or otherwise make them available to any
person, entity or organization. Employee addresses shall only be used by JUOE
for representational purposes.

. Hold Harmless and Indemnification

Notwithstanding any other provision of this agreement, IUOE agrees to jointly
defend this section and to hold the State of California, its subdivisions, and
agents harmless and to indemnify them for costs and fees they occur in
defending challenges from any employee or employees. 0
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o . Roll-Over Proposal
Bargaining Unit: 12

Exclusive Representative: JUOE Locals 3, 12, 39, and 501 Date: 5%’20 15
| 259 P

Subject: Bulletin Boards

5.10 Bulletin Boards

A. IUOE may use existing State-furnished employee organization bulletin boards to
post official IUOE materials related to IUOE business. Upon mutual agreement
between an authorized |[UOE representative and the department, {UOE bulletin
boards will be installed at reasonable locations. When required in advance,
IUOE shall reimburse the State for additional costs incurred, Upon request, a
copy of all materials posted must be provided to the facility or office supervisor at
the time of posting.

B. Local management shall not remove official IUOE materials posted by the Union ’(S
-~ without first obtaining approval from their department level labor (employee) {g@
- relations office. Before granting such approval, the department level office shall [ ‘ a)u_
notify the Unit 12 office in Sacramento by fax message, emails, or telephone of |
their intent to grant such approval. Disputes over the posting of materials shall -
be resolved through the grievance procedure in this Agreement. : N

Official IUOE materials shall be produced on letterhead from the IUOE Unit 12
Central Coordinating Office or one of the IUOE locals, or shall be produced in a
manner that clearly identifies [IUOE as the producer, or shall identify a designated
IUOE representative as the dlstrlbutor or shall clearly State that the material was
distributed by IUOCE.

C. IUOE shall hoid the State employer harmless from any actions resulting from any
materials posted or distributed by the Union.
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Roll-Over Proposal
Bargaining Unit: 12

Exclusive Representative: |UOE Locals 3, 12, 39, and 501 Date: 5//90/15

J0)Pm

Subject: Union Logos

5.11 Union Logos

A. Unit 12 employees wishing to demonstrate their support for or. affiliation with
IUOE shall be permitted to do so by wearing a Union button, badge, logo, or pin
as long as the button, badge, logo or pin (a) does not create a safety or health
issue, or (b) does not interfere with the efficient operations of the employer.

B. In consideration of the above, said button, badge, logo or pin must be consistent

with all of the following: . L ,_5@,{5

09,

1. It must be removable;

2. For uniformed employees only, it must be centered and fit on the pocket flap “
or in the area where the pocket flap is supposed to be on the jacket, shir,

blouse or sweater, W D
3. it may not carry a message that is libelous, obscene or defamatory. VUL@[\

Employees required to wear protective headwear may display a button, badge,
fogo, or pin on the headwear provided it does not compromise the safety integrity
of the headwear. :
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e Roll-Over Proposal _ _
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‘

‘Bargaining Unit: 12 ( Dﬁ

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: . -P/\/

Subject: State Righis

Article 6 State Rights

A. Except for those rights which are abridgad or limited by this Agreement, all rights
are reserved to the State.

B. Consistent with this Agreement, the rights of the State shall include, but not be
limited to, the right fo determine the mission of its constituent departments,
commissions and boards; to maintain efficiency of State operations; to set
standards of service; to determine, consistent with Article Vil of the Constitution,
the Civil Service Act and rules pertaining thereto, the procedures and standards
of selection for employment and promotion, layoff, assignment, scheduling and
training; to determine the methods, means and personnel by which State
operations are to be conducted; to take all necessary action to carry out its
mission in emergencies; to exercise contro} and discretion over the merits,
necessity, or organization of any service or activity provided by law or executive
order. The State has the right io make reasonable rules and regulations
pertaining to employees consistent with this Agreement.

C. This Article is not intended to, nor may it be construed to, contravene the spirit or
intent of the merit principle in State employment, nor limit the entitlement of Staie
Civil Service employees provided by Article VI of the State Constitution or .
by-laws and rules enacted thereto.
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ARTICLE 7 — HOURS OF WORK

7.1 Workweek

A. The regular workweek of permanent, full-time Unit 12 employees shall be eight (8)

consecutive hours per day (consistent with section 7.6, Meal Periods), five (5}
consecutive days per week.

B. Alternate 4/10/40 and/or 9/8/80 workweeks may be established by the employer
consistent with the provisions of section 7.3 of this agreement. The employing
department shall meet with the Union prior to the implementation of such alternate
shifts to discuss the impact of the change in workweek upon affected employees in
accordance with the Entire Agreement section (Article 22) of this Confract. A 4/10/40
workweek is defined as four (4) consscutive days of ten (10) hours each. A 9/8/80
workweek is defined as a combination of four (4) consecutive nine (9) hour days in
each of two calendar weeks and one {1) contiguous eight (8} hour day which is
divided over two defined workweeks.

C. Any employer-initiated workweek configuration not provided for in “A” énd ‘B" above,

may be established only upon mutual agreement of the employing department and
the Union.

D. Any existing alternate work schedules at the time of implementation of this Contract
shall continue consistent with the employer’s policies, procedures, and practices.
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Roll-Over Proposal

Bargaining Unit; 12 g;

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: t ‘

Subject: Excess Time

7.2 Excess Time

A. Employees working an irregular work schedule will periodically accrue excess
hours. Employees accrue excess hours when the hours worked in a pay period
exceed the required hours worked in that pay period.

B. Employees working an irregular work schedule which results in their working less
than the required. number of hours in a pay period shall use excess hours to
.supplement the hours needed. If the employee does not have any accumuiated
“excess hours”, the employee shall retain the choice of whether to use CTO or

leave credits (excluding sick leave) to supplement the hours needed.
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Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 38, and 501 Date: S/QO/f@
103 i

Subject: Fiexible Work Hours

7.3 Flexible Work Hours

Upon request of an authorized employee, the State may establish flexible work hours
for a Unit 12 employee upon agreement between the employee and the employer. Any

a5

flexible work hour schedule shall not exceed thlrty (30) g
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Management’s Counter to Union’s 7/23/2015 Proposal
Bargaining Unit; 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: Change of Shift, Work Hours, Work Week

7.4 Change of Shift, Work Hours, Work Week
A, Shift Change

A shift change is defined as a change in the hours of work in a day and/or the
days of work in a week and it is not intended for this section to be used to change
employee's schedules or shift in order 10 avoid the payment of overtime.

For short shiff changes and temporary shift changes as described below, notice
reguirements shall not be required in the event that the change is necessitated 6%{ 04/‘/
by an event that poses immediate danger to life or property or as a result of q

natural disasters. /\&
1. Short Shift Change of Less Than 10 Days _ \ V\@)\
: '_ ; The State shall provide at least twenty-four (24) hours notice to employees
R prior to making a short shift change of less than ten (10) calendar days. f@
/’ . Failure to provide such notice shall result in the employee being paid a ééj M‘f’
; premium of one and one-halif times the regular rate of pay for the entire first f“f

shift affected by the short shift change. For purposes of this section, a short

shift change does not occur if the employee's normal scheduled workday is {/;HW/
~ extended as a result of an order to report early or stay late. &Q

VA Ak
. Temporary Shift Change of 10 to 30 Days 5/\&@&

The State shall provide at least three (3) warking days notice to employees §
prior to making a temporary shift change of ten (10) to thirty (30) calendar
days. Failure fo provide such notice shall result in the employee being paid a
premium of one and one-half times the regular rate of pay for all hours

worked on the temporary shifts prior to the passage of the three (3) working uﬁw &)\M
day notice periad.

-4(/ ﬂ%ﬁs Permanent Shift Change

a. A permanent shift change is for duration greater than thirty (30) calendar
' MM/ days. Permanent shift changes shall be made in accordance with Article
74

17-4 (Post and Bid) of this agreement.

1. For CDCR and CalPIA only:

In situations where CDCR and CALPIA determine they cannot fill a
position permanently, it shail be made available to local post and bid

d prior to utilizing a LT, Pi, TAU or any other temporary appointments.
//1?5;;‘0 (ot % |

~ ; Page 1 of 2
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The individual who accepts the bid recognizes they must return to their
prior position once the status of the position changes.

The position vacated by the above bid shall be filled using LT, PI, TAU
of any other temporary appointments.

&- b. In situations where a group of employees, in the same location and
schedule are required to work two or more different permanent shifts, the
employees will be allowed to bid for preference on the shifts they will be
required to work as part of the permanent shift change.

Page 2 of 2
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Roli-Over Proposal S m ~

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: * [ %ﬁ

Subject: Rest Periods

7.5 Rest Periods

An employee will be granted a rest period not to exceed 15 minutes during each four (4)
hours of his/her work shift unless there is an emergency or other operating needs
preclude it. The rest period shall not exceed 30 minutes total for any day. Rest pertiods
shall be considered hours worked. Rest periods not taken shall not be accumulated,
used for overtime purposes, nor may they be used to "make-up” time. The State shall
determine the time when the rest pericd is to be taken. A rest period normally will not
be granted during the first or last hour of the work shift. Except with the consent of the
State, an employee shall not leave his or her assigned work location.’

Page 1 of 1 {
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Roll-Over Proposal
Bargaining Unit; 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: éz;/')d//g‘“
| 305 P

Subject: Meal Periods

7.6 Meal Periods

A. Unit 12 employees normally will be allowed an unpaid meal period of not less
than thirty (30) minutes nor more than sixty (60) minutes which shall be
scheduled by the employee's supervisor as near as possible to the middle of the
work shift. Employees on an unpaid meal period will not be restricted to any -
special area during the meal period. 1t shall be the responsibility of each
empioyee to be at the work site and prepared to begin work at the conclusion of
the meal period.

B. When employee's shift includes a scheduled unpaid meal and the employee is
required to work through any part of that period, the employee shall be paid at
the appropriate hourly rate for such meai period in the amount equivalent o the
lost meal fime or may be released from work an equivaient amount of time prior
to the conclusion of the work shift.

For purposes of this section, it is agreed that the employees who are assigned to
oversee the work of public service workers will be considered to work through
their meal period when they are at a work site with them during the meal period
and shall receive the appropriate hourly rate for such period as determined by
the hours of work and compensation section of this Contract.

C. Employees required to work a full shift without a scheduled meal period shall be
permitted to eat their meal while performing their duties. /(LD' \\350-/*-'

=
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Union Counter Proposal
to Management 5/20/2015 Proposal

2 Date: __lo~(D-(S
%’M’/ Time: {1 ':Q.E-nl Cone

7.7 Overtime Distribution

week,

B. Supervisors shall endeavor to equally disiribute overtime hours to ail Unit 12
employees within a work location. Within such work areas, the employess or the
Union may request posting of a record of overtime hours offered to each employee.
This record shall be kept solely for the purpose of determining equitable disiributig

of overtime. All departments must use an the approved Qvertime Distribution Foy
(Addendum 5).

C. Overtime work will be assigned to employees in the classification that customally is
assigned the work.

D. The employer shall establish a procedure that requests and utilizes volunteers to \
perform overtime work from among Unit 12 employees who are gualified and
available within the appropriate work area. In the event there are insufficient
volunteers for overtime, such overtime shall be assigned in reverse seniority.
Senijority is defined as continuous time worked in the local work location,

E. PIA: Overtime will he equitably distributed to qualified employees within the
classification that customarily performs the work in the assigned shop.

0151 N e nond e 2 pe

De Al

93 BU 12

A. Management will offer overtime to smployees who have worked 40 hours before “h@
offering additional work hours to employees who have utilized leave time during the
{
2




Management Counter Proposal to Union’s Counter Proposa!l on 7/1/15

Bargaining Unit: 12 g

. p—
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: 7] | 7% [l'j

740

Subject: Article 7 - Hours of Work

7.8 Overtime Compensation ﬂ?ﬁ/f'{;
D57

H
A. Employees in Bargaining Unit 12 required to work in excess of forty (40) hours
per week shall be compensated for such ordered overiime either by cash or

compensating time off (CTO) in the following manner:
1. Cash compensation shall be at one and one-half times the hourly rate. I ‘574/

2. Compensating time off shall be authorized at one and one-half (1%2) hour fg
each overtime hour worked. !

3. Before an employee is required to work mandatory overtime, management \15
will make every effort to schedule appropriate available employees prior to WZM‘D‘
oy mandating overtime. This shall include, but not limited to: Volunteers, -
= Permanent Intermittent Employees. As a last resort, to meet required staﬁ’ing

ZZ) ' eeds, when an employee is mandated to work overtime during a week with
approved leave, other than sick leave, they will earn premium (1 %2 time)
@L overtime compensation for hours worked over forty (40) of pre-scheduled

ave, other than sick leave, and hours worked in that week.

. Notwithstanding any other Contract provision, departmental policy or practice, { { }
the travel time of employees who are covered by FLSA shall only be considered ™
as time worked if it meets the definitions and requirements of travel time in
sections 785.34 through 785.41 of Title 29 of the Code of Federal Regulations.

Bargaining Unit 12 employees shall be compensated for ordered overtime of at{
ieast one-quarter hour at any one time. Overtime will be credited on a one-

quarter hour basis with a full quarter of an hour credit granted if half or more of
the period is worked. Smaller fractional units will not be accumulated.

. The first 50 hours of ordered overtime during a fiscal year shall be compensated
o 1l with either CTO or cash, at the employee’s discretion. Thereafter, the employe

ghall determine compensation (CTO or cash). ~
. a the employer's option, unused CTO in excess of fiity (50) hours on the books @f%
may be cashed out on June 30 of every fiscal year. N

F. Itis understood that there are some operations that will not allow employees toy ¢ ¥
use their CTO during certain parts of the year. Accrual shall not exceegrtwo / ‘0%~
- hundred forty (240) hours at any time. S ' :
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T 6. CTO may be taken only at the request of the employee with prior supervisory
' approval.

H. Only time physically worked shall be considered time worked towards premium
overtime in a work week. This means that time spent by an employee on paid
leave, such as vacation, sick leave, holidays, compensating time off, etc., need
not be counted as time worked for purposes of determining eligibility for premium
overtime.
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- Bargaining Unit: 12 - Date: é"/ f’//;,"
Exclusive Representative: [UOE Locals 3, 12, 39, 501 2677 Pr
Subject: Article 7, Hours of Work

7.9 Immediate Response Status- CalFIRE (and all other affected
Departments) ' -

A. Any employee who, in responding fo a declared emergency situation, is
directed fo remain after his or her scheduled shift, in a remote response
"base camp”, "fire camp”, "assembly point" or similarly designated
location, shall be compensated for all hours while confined to such remote
response location, For purposes of this section, employees who are
relieved of duty and permitted fo retire to a motel shali be compensated if
directed to remain available for immediate response during off-duty hours,

B. Employees in the classification of Heavy Equipment Mechanic in the
CalFIRE, shalf record all work activity while the employee is assigned to a
"fire camp" or other emergency response work location on a form FC-33
or its equivalent.

C. Employees in the classification of Heavy Equipment Mechanic at

=
Office of Emergency \\;l 4%
. Services shall also be covered by this provision. Ip‘

AL oS
e -7
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= anagement Counter Proposal to Union’s Counter Proposal on 6/10/15

Bargaining Unit: 12 \-’\

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: | [2% [\ 6-

743

Subject: Article 7 ~ Hours of Work

7.10 Calls to Work/Scheduled Overtime 14\ /15
| &
A. An employee who has completed a normal work shift, when ordered back to ﬁ; L
work, shall be credited with a minimum of four hours' work time provided the call \\. ’

back to work is without having been notified prior {o completion of the work shift.

When such an employee is called back under these conditions within four hours

of the beginning of a previous call or an additional call is received while still

working on an earlier call back, the employee shall not receive an additional four e

hours credit for the new call back. When an employee is called back to work, the

empioyee, with the permission of the appointing authority, or his or her desrgneeﬁw\/\/bt
when required, will be permitted to leave when the situation(s} that he/she was W
alled in for has been completed. !t is not the intent io have the employee

perform additional work that represents routine mainienance that can or should
be accomplished during the normal workday.

Y/ When such an employee is called back within four hours of the beginning of thef |
gzut employee s next shift, call back credit shall be received only for the hours
' ,,/ g before the beginning of the employee's next shift. If an employee is
called in within four {4) hours of his/her next shift, the employee will be allowed to
work until the end of his/her regular shift.

B. When staff meetings, training sessions, or work assignments are scheduled on ¢}
an employee's authorized day off, the employee shall be scheduled for a

g 5 , Wmlmum of four (4) hours' work. When the employee is noftified prior to
W completion of his or her work shift and the work begins less than three (3) hour,
after completion of the work shift, the employee will be credited for the hours ,
actually worked; if the work begins more than three (3) hours after the completlom/\

_ 7 of the work shift, the employee will be scheduled for a minimum of four (4) hours
%ﬁ%%of work.
C

. A call back situation does not exist when an employee is ordered to temporarily
report for a different work shift in lieu of their regular shift pursuant to section 7.4.

D. Overtime hours will be paid at the overtime rate established in this Agreement
after the employee has worked forty (40) hours in the work week. f

Lo y ; ,‘ |
w V' Page 10of 2
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T E. When a Caltrans employee receives a call to work while not on duty (i.e., neither

during a regular work shift nor an overtime assignment), compensable time starts
when the employee leaves home enrou te directly for the call back and ends
when the employee has returned home by the most direct route. Travel time for
a call to work will not be paid when the employee is ordered to report early for a
scheduled workshift even though the order to report early is made while the
employee is not at work.

When a Caltrans employee receives a call to work which results in an additional W
commute during the workweek, the employee shall be reimbursed for travel _5; 5
mileage, to and from the report location, in accordance with applicable Contract \/54
provisions and/or rules. Such mileage reimbursement shall not exceed a fotal of i

fifty (50) miles for each cali back.

F. When an employee other than a Caltrans employee receives a call to work which
results in an additional commute during the workweek, the employee shall be \l
reimbursed for travel mileage, to and from the report location, in accordance with
applicable Contract provisions and/or rules. /ﬂ}

G. Highway Patrol Commanders or their designee shall notify employees of 9
cancellation or postponements of scheduled court appearances. A twenty-four Ll"
(24)-hour minimum cancellation notification will be required prior to each @W‘

v

o,

St

S

scheduled court appearance between 0800 and 1700 hours, Monday through -~

Friday, excluding legal holidays. When an employee is notified or learns that the
court appearance has been cancelled less than twenty-four (24) hours prior to
the scheduled appearance, fifty dollars ($50.00) shall be paid. An employee is
not eligible for the Tifty dollars ($50.00) if the appearance is scheduled and

\%Wd within his/her assigned workshift.

st
i |

y W‘ﬁowz;/
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MANAGEMENT COUNTER PROPOSAL TO UNION'S COUNTER PROPOSALS ON 7/9/2015

‘ ‘,;.-\ Bargaining Unit: 12 : ‘ : Date: ‘7/ g?’ //‘.;):-

Exclusive Representative: IUOE Locals 3, 12, 39, 501 /0 , ;g ‘
Subject: Article 7, Hours of Work ‘”"”“‘;“‘“’"“-*:m-um.@%\

m : fO'“l -} g
7.11 Telecommunications Technician Standby - OES

Telecommunications Division employees in the Office of Emergency Services may be assigned
to standby duties consistent with the following:

A. PURPOSE

1. To provide for the Office of Emergency Services, Telecommunications Division's
(TD) required 24-hour maintenance response.

2. To relieve technicians of excessive call-out responsibiiity. Except during
emergencies, technicians not on standby have no responsibility to respond other
than to pass the request for service on to the Duty Supervisor.

B. GOALS
-\

1. To provide a reliable one-hour response time to an after-hours request for service(s).

- a, This policy augments the call-out procedure, whereby an agency calls the "Local
Technician”.

~—/b. All Technicians are required to notify the Duty Supervisor before responding to an
/9 @ after-hours request for service(s).

ngmlNlTlONS

Aé‘//’éﬁ/ 1. "Standby is defined as the express and absolute requirement that a technician be
/7 available after hours to receive a communication regarding a requirement to return to
work.
. 2. A"Duty Technician" is a person who is on standby during the hours in whichthe  “ I %P
Division is not cpen for business, and the technician is not scheduled for a work shifi. 18- 1- s

3. A "Local Technician” is a person who is assigned to a specific geographic radio
maintenance shop area or shop location who, during the regular work hours, provides \:Da—h,
service 1o the clients within those areas or locations. D{(ﬁu

4. A"Duty Supervisor” is a Career Supetvisory Assignment IV in charge of a Duty Team.
5. A "DUty Team" is a group of Duty Technicians plus one Duty Supervisor.

6. A"Duty Area is either a geographical or functional area in which people take turns
being on standby. (See attached map)

a. Duty Technicians may be required to work in other geographical or functiohal area (s)
at the direction of the Duty Supervisor. N\ .

7. For purposes of this palicy, standby hours are all hours other than the Division's
—_ normal business hours of 8:00 a.m. to 5:00 p.m., Monday through Friday, excluding
: holidays, and the employee's narmally scheduled WOrmaﬂy scheduled hou



MANAGEMENT COUNTER PROPOSAL TO UNION'S COUNTER PROPOSALS ON 7/9/2015 % * 7]

| gh. ot
include regular work hours, scheduled overtime hours and the employea's lunch
period.

8. "Incapacitation™ means inability to work, for the same reasons as apply to regular
working hours, i.e. iliness, bereavernent, and etc.

9. "Respond" means 1o be enroule to the site of a problem or an assigned work location.

10. A "Duty Week" is defined as beginning at 5:00 p.m. on Wednesday and ending at 8:00
a.m. the following Wednesday. However, if Wednesday is a holiday, then the duty
week begins and ends at 12:30 p.m.

D. STRUCTURE

1. A Statewide Duty Team consists of a group of Duty Technicians and one (1) supervisor.
All persons ona Duty team will be on standby for seven consecutive days.

a. The Duty Supervisor has responsibility, while on standby, for maintenance wherever
needed in the State.

. Each Duty Supervisor is assigned this duty in turn.

Microwave and VHF technicians, and Telecommunications Technicians and Senior
Telecommunications Technicians shall serve interchangeably as Duty Technicians.

. One Duty Technician will always be assigned to standby in each duty area, as shown on
the attached map.

a. The State reserves the right to adjust the Duty Areas as necessary to meet
operational needs. In the event of such a need, the State agrees to provide the Union
with thirty (30) days notice prior to making such a change and further agrees to meet
and confer, if requested, over the impact of the decision.

E. SCHEDULING METHODS

1. Management will establish, and adjust as needed, a rotational duty schedule that /\‘P‘_ I fﬁ FL
minimizes driving time within and between Duty Areas. A duty schedule whale shali 104—1S
normally be made up and published for a six-month period of time. The duty schedule

will include vacation time that has been approved sixty (60) days prior to the effective

date of the schedule. The Division may change the schedule, or substitution wbn)UL
arrangement, to meet any unforeseen circumstances. '

a. Each schedule shall be published one month in advance in order to allow a
technician to substitute for another.

b. Substitution of one Duty Technician for another must be voluntary on the part of both
technicians and be approved by the affected Area Supervisor and Duty Supervisor.

2. The Duty Technician or substitute Duty Technician must call the Duty Supervisor's State
home phone at the beginning of the Duty Week or substituted standby day(s) (on or
before 1700 hours weekdays, or on or before 0800 hours weekends or holidays) and
leave a message on the answering machine. This message must inform the Duty \M/l,
Supervisor who the technician is and the Duty Area they will be covering. \ M

3. Once a duty schedule has been established and lmplemented it may be changed under
the foHowmg circumstances.




MANAGEMENT COUNTER PROPOSAL TO UNION'S COUNTER PROPOSALS ON 7)9]2015% iy

o : a. Substitution of cne Duty technician for another in the same Duty Area is permitied for
one day, or a multiple thereof, in compliance with section 5.1.2.

b. If a Duty Technician is incapacitated, the Duty Supervisor shall:

(1) Seek volunteers from among the technicians in the same Duty Area.

(2) If no volunteers, then the Area Supervisor shall appoint from an existing Duty
Area Seniority List that includes Telecommunications Techniclans and Senior
Telecommunications Technicians. Such list shall be ranked in order of seniority
from mest senior down te least senior. Seniority shall be determined by
considering all time spent in the class of Telecommunications Technician and /or
Senior Telecommunications Technician in the Duty Area. If it becomes
necessary to replace a Duty Technician and there are no volunieers, the
employer will assign the least senior technician from the seniority list. Once an
individual has been-assigned to fill an unanticipated vacancy, his/her name shall
be moved to the top of the seniority list and any subsequent vacancy shall
continue to be filled by use of the list, If an emp|oyee has pre-approved vacation,
the employer will assign the next least senior technician on the seniority list to fill

@W\) the unanticipated vacancy and his/her name will move to the top of the list.
However, the technician scheduled for vacation will remain at the bottom of the
list and will fill the next unanticipated vacancy.

ACCESSIBILITY .
Kﬁd&p 1. The Duty Technician shall be fit for duty and respond within one hour of being contacted

M the Duty Supervisor.
/9 a i

. The Duty Supervisor must be notified within fifteen minutes of initial contact if the
technician cannot respond with one hour.

~~ The Division will furnish technical means for the Duty Supervisor to contact the Duty
Technician.

a. In areas of the State where cemmon-carrier-pagirg cellular service is available, the
Division will furnish display-type-pagingreseivers cellular phones. ‘ ’VV)" %zz’ p-

b. In areas where cernmon-carder-paging cellular service is not available, the Division
will furnish pagers on-slisnt-agency-systems,-such-as-used-by- CBR-and-CHR {O- - 1S

personnel-celiularphones.
¢. ltis the responsibility of the Duty Technician to ascertain the coverage capability of W
the particufar paging_cr cellular service system in use. N@@:(QD'L

{1) The Duty Technician shall self-page ensure device coverage at the beginning of
each standby shift (at the end of the normal workday, for example) to ascertain
that the pager or cellular phone is working.

{(2) The Duty Technician shall self-page snsure device coverage when visiting in an
area where the paging systems_or_celiular service capabilities are unknown.

(3) The Duty Supervisor must be given a telephone number if the Duty Technician Is
in an area where the pager or cellular phone does not work.

3. Paging systems and cellular phones, and-reeeivers shall not be used for anything except
- State busmess during the Division's normal busmess hours asréessﬁbed—mﬁseeﬁeﬂ%-% 'ﬁ

@—""’/ ?/: Tihln 10 N\mm\&\ﬂ\ /1 _
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P 4. Inthe event the Duty Supervisor receives a call while the Duty Technician is already
responding to another call, the Duty Supervisor shall determine the method of covering

the call taking into consideration time and location.

1

G. SERVICE VEHICLES

1. Policies regarding the use and storage of State service vehicles will continue fo be in

accordance with the State Administrative Manual and the Telecommunications Divisicn
Manual 2220.2.1

2. Duty Technicians shall be provided State vehicles for home retention while on standby if |
: they chooss not to use their personal vehicles.

a. When a State vehicle is provided to a Duty Technician while on standby, the
W) technician will be responsible for gaining possession of the vehicle at the start of the
duty week and returning the vehicle at the end of the duty week through his/her own
time and resources.

1. Because the standby program clearly cannot work without a minimum level of
cross training among technicians, the Division shall develop training standards
Wd a plan to meet such standards. These standards and plan may take the

/7 W% following form.

a. Ea rea Supervisor shall list major equipment or systems in his or her area with
which all Duty Technicians must be adequately famiiiar.

(1) The supervisor shall then see that each Duty Technician receives training from
the technicians familiar with each item. The Duty Technicians shall be scheduled
into formal classes on specific items when they are available.

(2) The Area Supervisor and the Senior Telecommunications Technician primarily
responsible for each listed item shall determine when each Duty Technician is
adequately trained on that item, and the suparvisor shall "sign off" the technician,

thereby certifying to Duty Supervisors that the Duty Technician is adequately
trained. { :

™ [29p-

(3) All training relative to standby readiness shali be done on State time.

2. Area Supervisors shall minimize the level of expertise required of Duty lO-‘I. -15
Technicians by seeing that the following items are available af fixed equipment
sites.

a. Adequate documentation: Manuals, "Site" copies of work package, etc.
b. Supplles of unusual spare parts and working spare cards.

c. Notebooks containing any information, which will help someone who, does not
regularly work on such equipment.

mu Mt



MANAGEMENT COUNTER PROPOSAL TO UNION'S COUNTER PROPOSALS ON 7/9/2015

7 I COMPENSATION o T o5

1. Once an employee on standby status receives notice to return to work, work time will start
from the time the employee arrives at his/her headquarters or State vehicle storage site
and work time ends at the time he/she returns to their headquarters or vehicle storage
site.

2. Any TD employees assigned to standby for a seven (7) consecutive day period, week
days from 5:00 p.m. to 8:00 a.m. (15 hours) and weekend days from 8:00 a.m. to 8:00
a.m. the naxt day (24 hours) will receive effective July 1, 1999, compensation of ten (10)
hours of straight pay. Effective July 1, 2000, this compensation will be increased to

_ twelve (12) hours of straight pay. if an employee does not work one or more of their
W standby shifts, their compensation will be reduced a prorated amount. Any TD employee
assigned to standby during a week when a holiday(s) occurs will receive an additional

//g’ﬂQ ight {8) hours of compensation for each holiday, excluding personal holidays. Holidays
are those defined in Article 9 of Unit 12 MOU and any official State holidays declared by
- [L ‘ the Governor.
WB. If an employee does not work one or more of their standby shifts, their
compensation will be reduced a prorated amount.

%Wf an employee on standby is calied out as defined in Article 7.11.C, of the Unit 12 MOU,
/ 7 then article 7.11.1 will be in effect and the employee will not lose his/her standby pay.
ﬂ{%&/ 5. The Stafe retains the right to compensate Standby time by either cash or CTO.

8. The TD will permit an employee under the provisions of this agreement to choose up to
\ 40 hours of compensation in the form of CTO creditin a Flseal Year,

1D- l/LS (_QL/




Roll-Over Proposal
Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: Q-/(QO//S"

_ _ 309 Fm
Subject: Occasional Regular Day Off Trade-CDCR

7.12 Occasional Regular Day Off Trade-CDCR

A Unit 12 member within the same classification and appointing authofity may trade a
regular day off with another member. This will be limited to once per pay period.

Unit 12 members may be permitied to exchange a regular day off with another member
provided: '

1. The employee makes a written request to their supervisor(s), at least twenty-four
(24) hours prior to the exchangs;

2. The supervisor(s) approves the exchange; and

3. The employees exchanging a regular day off shali not be entitled to any
additional compensation.

Once approved, a regular day off trade shall not be subjec! to further review, except for
operational needs. If a regular day off trade is denied, the supervisor denying the trade
shall state the reason for the denial on the written request.

Each employee shall be responsible for the coverage of the work assignment he/she
accepts. If the employee who agrees to work for another employee fails to show for the
shift, the employee will not be aliowed to trade a regular day off for one (1) calendar
year and the employee will be charged accrued time for the missed shift.

Probationary employees normally shall not be allowed to trade regular days off.

The request for exchanging an RDO will not be unreasonably denied. Appeals of this
nature shall be appealed to the Board of Adjustment, which will be the fl@level of
appeal.
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Management Proposal
Bargaining Unit: 12
P d -
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: € 7 71T
. e L &8 C
ject: Arti | 335 2

Subject: Article 7 — Hours of Work ID’"[ S
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7. XX — (NEW) Overtime Distribution Form
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Roll-Over Proposal
bbbt

'Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: Q7/5]/ /5’

335Fm
Subject: Rotating Shift Classes (DWR only)

8.1 Rotating Shift Classes (DWR only)

The following provisions supersede those enumerated in the Agreement and apply to
only rotating shift assignments within the Department of Water Resources (DWR) for
the following classifications:

A. Hydroelectric Plant Operator Apprentice
. Hydroelectric Piant Operator

C. Senior Hydroelectric Plant Operator : <
D. Utility Craftsworker, WR, (Delta Fish Fagility) 1 ~\ -
E

. Water and Power Dispatcher

Page 1 of 1
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= | Roll-Over Proposal 7 %/

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 | . Date:

Subject: Rotating-Shift Employee Work Scheduie (Replaces Section 7.1) (DWR
only)

8.2 Rotating-Shift Employee Work Schedule (Replaces Section 7.1) (DWR only)

A. Eight Hour Shift

The workweek of a rotating shift employee is defined as a fixed and regularly
occurring period of 168 hours for seven (7) consecutive 24-hour periods. The
workweek shall be arranged to provide for 40 hours of work per week. Regular
work schedules will cover a period of not less than 28 days and will be posted at
appropriate reporting locations. The schedules will be consistent in rotation to
provide regular days off for an employee as long as the employee remains on the
same shift schedule. For the purposes of counting consecutive days off in any
schedule, the first Tuesday of the day shift shall be used as a point of reference.
During the period of rotation, employees will normally be scheduled;

1. one long weekend of four (4) consecutive days off, for twenty-eight (28) day
schedules, or

2. two (2) long weekends of three (3) consecutive days off, for schedules in
excess of twenty-eight (28) days (for example, thinty-five (35) day schedules).

B. The work day of a shift employee shall consist of eight (8) consecutive hours, per
calendar day, The employees shall be permitted to eat their meais during work
hours as work Joad permits.

~ Upon the request of IUOE, the Director of DWR or designee shall meet-to
discuss the revision of rotating shift schedules for rotating shift employees in the
appropriate field division. Any sessions held under this section will be consistent
with the needs of the State and desires of the employees, and within the existing
W staffing levels and budgets.

. Should a shift assignment at a plant become vacant, permanent employees
working at the plant may make a written request for the vacated shift assignment.
If more than one employee at the plant or facility requests reassignment to a
acant shift assignment in the plant, the employee with the greatest amount of
service in the classification in DWR shall be selected. When no empioy

subsection shall not apply.
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Roll-Over Proposal

Bargaining Unit; 12

Exclusive Representative: 1UOE Locals 3, 12, 39, and 501 Date: 97/7//$
§:38

Subject: Vacation/Holiday Scheduling (Replaces Sections 9(H) and 10.1) (DWR

only) |

8.3 Vacation/Holiday Scheduling (Replaces Sections 8(H) and 10.1) (DWR only)

Rotating-shift employees, with prior supervisory approval, may use their
vacation/holiday credits on the day of their choice, except where operational needs
require otherwise, in accordance with the following vacation/hofiday scheduling
policy:

A. Vacation/holiday requests must be submitted by March 1 of each year for
approval and scheduling. Notification of approval/disapproval of vacation/holiday
requests will be given to the employee no later than April 1 of the same year in
which the reguest was submitted.

B. When two or more employees request the same vacation/holiday leave during
the approved vacation/holiday scheduling period of January 1 to March 1 and the
department head or designee cannot grant the vacation/holiday requests to all

~ employees requesting it, vacation shall be granted in order of Department of
Water Resources’ seniority of the employees within the appropriate work site.

25
C. Vacation/holiday requests submitted after March 1 of each year will be { l[

[V ant

considered on a first-come, first-served basis with approval based upon the ( F_,\S
operational needs of the department. -

/%"/ Zf/*/ﬂ& Page 1 of 1 ¢
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anagement Counter Proposal to Union’s Counter Proposal on 6/10/15

Bargaining Unit: 12 H"’"

Exclusive Representative: IUOE Locals 3, 12, 39, and 501

G zsis
LS

Subject: Overtime Article 8 - Hours of Work and Overtime Rotating Shift
8.4 Overtime (Replaces Sections 7.4, 7.7, and 12.2} (DWR only) Vﬂé//uﬁ

A. Rotating Shift Changes - Rotating shift employees assigned to a regularly l A

scheduled shift rotation shall not have that permanent shift rotation changed ﬂ

without fifteen (15) calendar days' notice; however, rotating shift employees may \\

exchange shift assignments, with supervisory approval. Failure fo provide at

lea
pai

st fifteen (15) calendar days advance notice shali result in the employee being
d a premium of one and one-half times the regular rate of pay for the first shift.

Shift exchange assignments will be approved if operational needs are met and \
the exchange does not result in overtime or additional costs to the department. /SJ«S

Re

for
otice provided, may be assigned for the relief of any shift. Failure to provide at

B ieast eight (8) hours advance notice shall result in the employee being paid a
W /J remium of one and one-half times the regular rate of pay for the shift. This doBg

not apply to call
’% backs or shifts extended by an order to report early or stay late.

1. Use relief employee that is on scheduled day off.

SO

2.

lief-shift employees scheduled to perform relief assignments shall be available
rotating-shift duty on any day of the week and, with eight (8) hours' advance ©

fgnment Priorities

notice.

Split the eight (8) hour shift by calling in the employee scheduled to work the //
following shift four (4) hours early, and extending the employee on the prior ™ 1
shift four (4) hours. \/U?

Any time there is less than eight (8) hours' prior notice, priority "3" supersedes
priority "1".
heduling (Replaces section 7.7)

Overtime is defined as scheduled time worked in excess of forty (40) hout}fl
one work week.

Overtime shall be distributed as equally as practicable among employees who
are qualified and available within the appropriate work site. g

Page 1 of 2




D. Compensation

Compensation for overtime work will be in accordance with section 7.8, Overtime
Compensation.

E. Overtime Meals (Replaces Section 12.2)

1. The State shall provide a meal allowance of up to eight dollars ($8.00) or
furnish a meal when a rotating shift employee is required to work at least two
consecutive hours prior to or two consecutive hours after their regular work
shift.

2. When required to work for extended periods of overtime, for each additional VJ}Q
six (6) ~hour period, after the rotating shiff employee has qualified for the first ;
overtime meal allowance, the employee may be reimbursed for actual meal -~ (/
expenses up to eight dollars ($8.00). No more than three overtime meals /(~ 5’ %
may he claimed during a twenty-four (24) -hour period.

F. Only time physically worked shall be considered time worked towards premium -
overtime in a work week. This means that time spent by an employee on paid \—))
leave, such as vacation, sick leave, holidays, compensating time off, etc., need \ '

not be counted as time worked for purposes of determining eligibility for premium
overtime.

Page 2 of 2




Roll-Over Proposal
Bargaining Unit: 12

Exclusive Representative: |IUOE L.ocals 3, 12, 39, and 501 Date: 5%@ /QO

340 Pm
Subject: Holidays (Replaces Articie 9) (DWR only}

8.5 Holidays (Replaces Article 9) (DWR only)

A. Each calendar year, permanent, full-time DWR employees covered by this
section shall be entitled to eleven (11) floating holidays with.pay, in lieu of those
pre-existing holidays listed below. Holidays shall be accrued and credited on the
day of the pre-existing holiday, except for the personal holiday which shall be
accrued and credited on July 1 of each year.

B. The pre-existing holidays are: January 1, third Monday in January, the third
Monday in February, March 31, the last Monday in May, July 4, the first Monday
in September, November 11, Thanksgiving Day, the day after Thanksgiving,
December 25, and one personal holiday.

C. Employees shall request their holiday time off in advance in accordance with the
DWR vacation/holiday scheduling policy. In the event operational needs
preclude approval of holiday time off, the employee will be compensated for all
unused holiday time. Payment for unused holiday time shall be made on a lump
sum hour-for-hour basis at the end of the fiscal year, based upon the employee's
current salary,

D. Time during which the employee is excused from work because of holiday, ﬂgsﬁ
vacation or other paid leave shall not be considered as time worked for the /ﬂ)f ’
~ purposes of computing overtime. 7\ AS

E. Only time physically worked shall be considered time worked towards premium
overtime in a work week, This means that time spent by an employee on paid
leave, such as vacation, sick leave, holidays, compensating time off, etc., need .
not be counted as fime worked for purposes of determining eligibility for premium ‘)\w(
overtime, AL
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Management Counter Proposal to Union’s Counter Proposal on 6/10/15

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Datm‘ﬁ{?}j({x’

Subject: Article 8 — Hours of Work and Overtime Rofating Shift

Al P

8.6 Shift Premium (Replaces Section 2.8) (DWR only)

A. Employees in classifications covered by the DWR Rotating Shift Operations
Policy who regularly work rotating shifts shall be paid a shift differential when the
shifts are scheduled during the qualifying hours listed below and the employee
works the scheduled shift.

1.

Rotating shift employees covered by this section shall be entitled to the
Rotating Shiff Premium of eighty cents ($.80) per hour in addition to their
regular rate of pay when working a scheduled day, evening or night shitft.

Employees shall be entitled to an evening shift differential of forty cents ($.40)
per hour when four (4) or more hours of the regularly scheduled shift fall
between 6:00 p.m. and midnight.

Employees shall be entitled to a night shift differential of fifty cents ($.50) per
hour when four (4) or more hours of the regularly scheduled shift fall between
midnight and 6:00 a.m. Shift premiums/differentials shall be payable only for
hours actually worked and shall not be payable for non-work time such as
vacation, sick leave, or other approved absences.

B. However, for administrative ease, the parties agree that the above premiums
shall be paid at a combined rate of one dollar ten cents ($1.10) per hour.

The hourly combined premium rate shall be paid for all hours actually worked,




Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: @//[/ /é)
2 Q0 P

Subject. Hour of Work and Overtime Rotating Shift

8.7 Twelve Hour Shift Schedule (DWR only) -

A. Notwithstanding any other provisions of Article 8, there shall be an option for a
twelve (12)-hour shift with the following special work day and work shift. Upon
[UOE request, a blind election will be held to determine if eighty percent (80%) of
the affected rotating shift workers in that field division/POC favor the twelve (12)- - | ()
hour shift schedule. If so, the fweive (12)-hour shift shall be implemented. ’1

1. This is a twenty-eight (28) day rofating work shift comprised of twelve (12)
and eight {8) hour work shifts. Twice during each twenty-eight (28) day
rotation at the appropriate time four (4) hours of paid leave credit shall be
used to supplement actual work time. The employee shalt designate the typ

T of such paid leave credit from holiday, personal leave, vacation or annual

P leave. However, at employee option he/she may be paid only for hours
worked. If the employee lacks any type of paid leave credit, he/she shall be f|
paid only for hours worked. -

Upon the request of [UOE, the Director of DWR or designee shall meet to

9 @af@ discuss the revision of rotating shift schedules for rotating shift employees in

Mﬁ the appropriate field division/POC. Any sessions held under this section will

be consistent with the needs of the State and desires of ihe employees, and
within the existing staffing levels and budgets. Such discussions may also
include revision of the locations/facilities/areas within a Field Division for
which IUOE may request an election under the provisions of subsection A
above.

2. Relief Assignment priorities:

a. Use relief employee that is on scheduled day off,

b. Use relief employee on shift (short change) with a minimum of eight hours
notice. Failure to provide at least eight (8) hours advance notice shall
result in the employee being paid one and one-half times the regular rate

‘ of pay for the shift. This does not apply to call backs or shifts extended by
an order to report early or stay late.
) c. Use any other employee on scheduled day off except employee on eight
— (8) day off period.
7 %zwm
W8S
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d. Use employee on eight (8) day off period.

3. A relief operator who is required to relieve on a scheduled 12-hour shift shall
qualify for an overtime mea! when the employee is required to work 2
consecutive hours prior to or two (2) consecutive hours after the shift he/she
is required to relieve.

4. The supervisor may require the employee {o temporarily revert to a 5/8/40
work schedule when necessary (i.e. training, jury duty, military leave or
anything that wouid require the employee to deviate from the twelve (12)-hour
shift).

5. When an employee takes paid leave, i.e., vacation, sick ieave, etc., their
leave balance will be charged the number of hours that they were scheduled
to work.

6. Once each twenty-eight (28) day rotation there is a string of four consecutive
night shifts. The work week shall begin four hours into the fourth consecutive
night shift in the schedule.

7. The Department of Water Resources reserves the right to revert back to the
eight (8)-hour shift in 8.2 if in its judgment such action is necessary to
mainiain the operation of the State Water Project. This includes success in
obtaining shift coverage. The depariment agrees o give affected employees
and 1UOE notice of its intent to cancel the program and give IUOE the

- opportunity to discuss this matter, If the issue is not resolved, DWR may
i cancel the program upon 30 days notice at conclusion of discussions.

8. Upon IUQE request a blind election shall be held fo determine if eighty
percent (80%) of rotating shift warkers in a field division/POC wish to revert
back to the eight (8)-hour shift in 8.2 A. If so, the field division will revert back
to the 8-hour shift in 8.2 A.

9. If adispute arises over twelve (12)-hour shift, an employee may grieve it in
accordance with section 14 with the Board of Adjustment's decision being the
final step. Any dispute involving the interpretation or application of the
express ferms of this subsection is hot subject to arbitration procw

section 14 of the MOU. : ~

<
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Management Counter Proposal to Union Proposal of 7/9/2015

Bargaining Unit: 12

=xclusive Representative: IUOE Locais 3, 12, 39, and 501 Date: % }HI o
72:\H pm
ubject: Article 9 (Holidays)
ﬁ 7 <8

ARTICLE 9 - HOLIDAYS

A. With the exception of those employees covered by the Department of Water
D‘J'd\ Resources rotating shift provisions in Article 8, all full-time employees shall be LY Q\ o
)

entitled to ninety-six (96) hours of holiday credit,-eastorcompensatory time-off-
~ET0) as provided in section "B" and "C" below, and shall receive additional hollday

cred[ts for any offlclaI hol:days declared by the Governor. The-methodof S \E'F v
T e s = i DELETE (5{7__@ ;LPQZ’ Ulsor

B. The holiday credits for full-fime employees shall accrue as follows:

: . On January 1 8 hours of holiday credit /5//%

On the third Monday in January 8 hours of holiday credit
L On the third Monday in February 8 hours of holiday credit jﬂﬂﬂ" ‘v % M

Qg March 31% 8 hours of holiday credit WO&Q" : fj
| _
the last Monday of May

i“ 8 hours of holiday credit

o ( Ly enm

On July 4% 8 hours of holiday credit [ z
LT On the first Monday of September 8 hours of holiday credit
On November 11" 8 hours of holiday credit
W/ ,/5/ | I%M Thanksgiving Day 8 hours of holiday credit
n the day after Thanksgiving 8 hours of holiday credit
M 4 On December 25" 8 hours of holiday credit

MM
C. On July 1st, all permanent employees shall receive eight (8) hours of holiday Ckagi P
s _ lieu of a personal holiday credit. o
W D. Less than full-time employess shall receive holiday credit in accordance with their e M
m time base as provided in Addendum 2. W—’\MJ‘L

E. Infermittent employees shall receive holiday credit as provided in Addendum 2.

F. Employees excused from work on an observed holiday shall be required to expend
holiday credits on the day that a holiday is observed. For the purpose of computing
the number of hours worked, time during which an employee is excused from work
because of a holiday shall not be considered as time worked by the employee.

G. An employee whose regular day off falls on the observed holiday shall not expend

J holiday credits for that day. .
— ay Y /(R S_:Z’ ——lla (QA_,‘
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H. Employees shall request and may receive approval to use holiday credit in
accordance with the annual leave or vacation scheduling provisions of this

Agreement.

I. Holiday observance for employees scheduled Monday through Friday:
1. When November 11 falls on a Saturday, the heliday shall be observed on the

preceding Friday.

2. When a holiday other than a personal holiday falls on Sunday, the following
Mondav. not Sunday, shall be treated as the hohdav for purposes of this Article.

3. Notwithstanding subdivision (2) above, when January 1, the last Monday in May,

July 4, the 1% Monday in September, Thanksgiving or De ember d25th falls on a
nday and the employee is required to work on the Sunday, the etmployee shall
be pald one and cne-half (1.5) times for all hours worked. Employess shall not

receive one and one-half (1.5) times for hours worked on the Monday following

the Sunday Holiday. For example, employees will receive the following when a
holiday identified in this subdivision falls on a Sunday:

Sunday (Holiday)

Monday

Employee Receives

Employee works 8
hours

Employees works 8 hours

* Shrs @ 1.5 rate (Sun)

+ 8 hrs regular pay for
working and 8 hrs holiday
credit (Monday)

=
Z
-

e Y
Sl
) b )
o
o e SR
?\‘;(“*
-

/Employee works 8
hours

Employee does not work

¢ 8hrs @ 1.5 rate (Sun)

¢ & hrs for taking the holiday
{Monday)

Employee does not
work

Employees works 8 hours

» Nothing for Sunday

» 8 hrs regular pay for
working and 8 hrs holiday
credit (Monday)

Employee does not
work

P

Employee does not work

* Nothing for Sunday

» 8 hrs for taking the holiday
(Monday)

./(b(-/@j)‘é %J Holiday observance for employses whose work includes Saturday and/or Sunday:

Holidays shall be observed on the actual day of occurrence. If an employee’s

regular work schedule encompasses four (4) or more hours on the holiday, the

employee will be compensated in accordance with this article.

Page20f3
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T K. Employees working on any holiday will be paid in accordance with Government Code
L 19853 (paid straight time, hour for hour, basis). Full-time and part-time employees
who are required to work on the following holidays will be paid one and one half (1
') for all hours worked: January 1, last Monday in May, July 4, 1° Monday in
September, Thanksgiving day and December 25™.

L. Nothing in this section precludes the employer from offering a cashout program for
all or a portion of unused holiday credit. Holiday credit shall be cashed out at the
employee’s straight time salary rate at the time the payment is made. Cash out
programs, if offered, may differ from department to department and employee to

employee. . M\
j -

-
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to Management Proposal

{ “ Date: /7 -15-_{5«
‘ Time: /7 &
- A

ARTICLE 10 - LEAVES

10.1 Vacation Leave

A. Employees shall not be entitled to vacation leave credit for the first six (6) months of
service. On the first day of the monthly pay period following completion of six (6)
qualifying monthly pay periods of continuous service, all full-time employees covered
by this section shall receive a one-time vacation bonus of forty-two (42) hours of
vacation credit. Thereafter, for each additional qualifying monthly pay period, the
employee shall be allowed credit for vacation with pay on the first day of the following
monthly pay period as follows:

7monthsto 3years................. 7 hours per month
37 months to 10 years ............. 10 hours per month
121 months to 15 years ........... 12 hours per month
181 months to 20 years ........... 13 hours per month
20 years and over................... 14 hours per month

An employee who returns to State service after an absence of six (8) months or
longer, caused by a permanent separation, shall receive a one-time vacation bonus
on the first monthly pay period following completion of six (8) qualifying pay periods
ptindous service in accordance with the employee's total State service before
and after the absence.

B. Afull-time employee who has eleven (11) or more working days of service in a
"~ monthly pay period shail earn vacation credits as set forth under item "A" above. '
" Absences from State service resulting from a temporary or permanent separation for 5'7 é!
W_ ﬁ W more than eleven (11) consecutive working days which fall into two consecutiv | L
gualifying pay periods shall disqualify the second pay period. l krs 42
U

C. Employees working less than full time accrue vacation in accordance wit
applicable CalHR rules.




Union Proposal

to Management Proposal // /5'..- /j

f - Date: / /-5 "'/;
| Time: £/ ol .

D. If an employee does not use all of the vacation that the employee has accrued in a
calendar year, the employee may carry over his/her accrued vacation credits to the
following calendar year to-a maximum of six hundred forty (640) hours. A
department head or designee may permit an employee to carry over more than six
hundred forty (640)hours of accrued vacation leave hours if an employee was unable
to reduce his accrued hours because the employee: (1) was required fo work as a
result of fire, flood, or other extensive emergency; (2) was assigned work of a priority
or critical nature over an extended period of time; (3) was absent on full salary for
compensable injury; (4) was prevented by department regulations from taking
vacation until December 31 because of sick leave; or (5) was on jury duty.
Whenever the employee's vacation accumulation exceeds or is projected to exceed
six hundred forty {(640) hours by December 31 of any calendar year, the department
head or designee has the right to order the employee to submit a vacation request
which will demonstrate how and when the employee plans {o use sufficient vacation
hours to reduce the accumulation below six hundred forty (640} hours by the end of
that year or the subsequent year. If the employee does not use the time as planned
for reasons other than those lisied above or fails to submit a pian, the department

head or designee may then order the employee to take vacation in amounts up to the

umber of hours required to reduce the employee’s accumulation below six hundred
forty (640) at the convenience of the depariment.

. Upon termination from State employment, the employee shall be paid for accrued
. vacation credits for all accrued vacation time. ‘

\)( U2 The time when vacation shall be taken by the employee shall be as approved by the
department head or designee.

. Except where operational needs require otherwise, employees shall be entitled to
use their vacation credits at the time of their choice. Requests for use of vacation
its-shall.not be unreasonably denied. Where fwo or more employees request the
same vacation time on the same day and the department head or designee cannot
grant the vacation time to all employees requesting it, vacation requests shall be
granted in order of seniority (length of BU12 service within the department). When
two (2} of more employvees have the same amount of department service,
Bargaining Unit 12 seniority will be used to break the tie. Leave schedules
. which have been established in a work unit, pursuant to seniority provisions,
. shall not be affected by employee(s)entering the unit after the schedule has
en established.

. Each department head or desighee will make-every-effort respond to ast-on
vacation requests in writing as quickly as possible but should not $xceed four (4)
days from receipt of the request.

Vacations will be cancelled only when operational needs require it.

Unit 12 employees are au
have been accumulated:™




Management Counter Proposal

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: 7 25" | 5
Subject: Sick Leave

10.2 Sick Leave

A. As used in this section, "sick leave” means the necessary absence from duty of
an employee because of:

1. lliness or injury, including iflness or injury relating to pregnancy.

2. Exposure to a contagious disease which is determined by a physician to
require absence from work.

3. Dental, eye, and other physical or medical examination or treatment by a
licensed practitioner.

4. Absence from duty for attendance upon the employee's ill or injured mother,
father, husband, wife, domestic partner that has been defined and certified
with the Secretary of State’s office in accordance with Family Code section

— 5 297, son, daughter, brother, or sister, or any person residing in the immediate
z Q% household. Such absence shall be limited to six (6) work days per

occurrence or, in extraordinary situations, to the tfime necessary for care until
@» physician, or other care can be arranged. '
=0n the first day of the monthly pay period following completion of each qualifying
. pay period of service, each full-time employee in Bargaining Unit 12 shall earn
eight (8) hours of credit for sick [eave with pay. A full-time employee who has
Lk

eieven (11) or more working days of service in a monthly pay period shall earn
ve credit. Absences from State service resulting from a temporary or
permanent separation for more than eleven (11) consecutive working days which
fall into two consecutive qualifying pay periods shall disqualify the second pay
period.

Wﬁv/ﬁ / C. Credit for less than fulk-time employees shall be computed as follows:

Vit gﬁ@" Part-Time Employees. On the first day of the monthly pay period following
? : completion of each monthly pay period of continuous service, each part-time

s {£20K employee in Bargaining Unit 12 shall be allowed, on a pro rata basis, the

i | fractional part of eight (8) hours of credit for sick leave with pay.
% 2. Multiple Positions. Under this rule:

a. An employee holding a position in addition to other full-time employment
with the State, shall not receive credit for sick leave with pay for service in

the addltlonal/p@on 1~23 4‘3 o) c[ f«/S
/’pﬂ:fw WPage'] of 2 W
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b. Where an employee holds two (2) or more "less than full-time positions”,
the time worked in each position shall be combined for purpeses of
computing credits for sick leave with pay, but such credits shall not exceed
full-time employment credit.

D. The department head or designee shall approve sick leave only after having
ascertained that the absence is for an authorized reason and may require the
employee to submit substantiating evidence including, but not limited to, a
physician's certificate. If the department head or designee does not consider the
evidence adequate, the request for sick leave shall be disapproved.

E. An employee shall not be required to provide a physician's verification of sick
leave when hefshe uses up to fwo (2) consecutive days of sick leave except
when: -

1. the employee has a demonstrable pattern of sick leave abuse; or
2. the supervisor believes the absence was for an unauthorized reason; or
3. the employee has an above average use of sick leave.

F. Subject to the provisions of-D and E above, an employee will not be denied the
right to use sick leave or be subject to any type of corrective or disciplinary -

action, or in any manner discriminated against for using or attempting to exercise
his/her right to use sick leave based solely on the amount of use,

E-G. Sick leave may be accumulated without limit.
G- H. Sick leave may be requested and taken in fifteen (15) minute increments.

A

¢
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Union Proposal ﬁ » W
to Management Proposal !/ “;l;"’/;

i | Date: \-= - S '
7 Time: H&E@W

10.3 Annual Leave Program

A. Employees may elect to enroll in the annual leave program to receive annual leave
credit in lieu of vacation and sick leave credits. Employees enrolled in the annual
leave program may elect to enroll in the vacation and sick leave program at any time
except that once an employee elects to enroll jn either the annual leave program or
vacation and sick leave program, the employee may not elect to enroll in the other
program until twenty-four (24) months has elapsed from date of enrollment.

B. Each full-time employee shall receive credit for annual leave in lieu of the vacation
and sick leave credits of this agreement in accordance with the following schedule:

1 month to 3 years.......c........... ; 11 hours per month
37 months to 10 years.............. 14 hours per month
121 months to 15 years............ 18 hours per month
181 months to 20 years............ 17 hours per month
241 months and over.............. 18 hours per month

Part-time and hourly employees shall accrue proportional annual leave credits in
accordance with the applicable CalHR rules. Employees shall have the
continued use of any sick leave accrued as of their enroliment in annual leave, in
accordance with applicable laws, rules, or memorandum of understanding.

. All provisions necessary for the administration of this section shall be provided by
CalHR rule or memorandum of understanding.

. A full-time employee who has eleven (11) or more working days of service in a
onthly-pay period shall earn annual leave credits as set forth in CalHR Rules
599.608 and 599.609.

Absences from State service resulting from a temporary or permanent separation for
more than eleven (11) consecutive working days which fall into fwo consecutive

: 7 . qualifying pay periods shall disqualify the second pay period.
W/M Do/

. Employees who work in muitiple positions may participate in annual leave, provided
an election is made while employed in an eligible position subject to these
srovisions. Annual leave accrual for employees in multiple positions will be
computed by combining all positions, as in vacation leave, provided the result does
not exceed the amount earnable in full- time empioyment, and the rate of accrual
shall be determined by the schedule which applies to the position or collective
bargaining status under which the election was made.




7+
Union Proposal j \‘_, W’/ _

to Management Proposal / /-——;—*/5

Date:
Time:

E. If an employee doesnot use all of the annual leave that the employee has accrued in
a calendar year, the employee may carry over his/her accrued annual leave credits
to the following calendar year to a maximum of six hundred forty (640) hours., A
department head or designee may permit an employee to carry over more than six
hundred forty (840) hours of accrued time because the employee: (1) was required
to work as a result of fire, flood, or other extensive emergency; (2) was assigned
work of a priority or critical nature over an extended period of time; (3) was absent on
full salary for compensable injury; {4) was prevented by department regulations from
taking annual leave until December 31 because of sick leave; or (5) was on jury duty.

F. Upon termination from State employment, the employee shall be paid for accrued
annual leave credits for ail accrued annual leave time.

G. The time when annual leave shall be taken by the employee shall be determined by
the department head or designee. If on January 1, of each year an employee's
annual leave bank exceeds the cap in subsection "E", the department may order the
employee to take annual leave.

. Except where operational needs require otherwise, employees shall be entitled to
use their Annual Leave credits at the time of their choice. Requests for use of
Annual Leave shall not be unreasonably denied. Where two or more employees
request the same Annual Leave time on the same day and the department head or
designee cannot grant Annual Leave time to all employees requesting it, Annual
Leave requests shall be granted in order of seniority (length of BU12 service within
the department). When fwo (2) or more employees have the same amount of
department service, Bargaining Unit 12 seniority will be used to break the tie.

e schedules which have been established in a work unit, pursuant to
seniority provisions, shall not be affected by employee(s)entering the unit after
the schedule has been established.

Each department head or designee will make-every-effort respond to acten-annual
leave requests in writing as quickly as possible but should not exceed 4 days from
receipt of the request.

Annual leave that is used for purposes of sick leave is subject to the requ1rements\
et forth in Article 10.2, Sick Leave, of this Agreement. ?6(\% ‘Q

. The enhanced non-industrial disability insurance (ENDI) in section 542 applies only
to those in the annual leave program described above in this section.

Employees who are currently subject to vacation and sick leave provisions may elect
to enroll in the annual leave program at any time after twenty-four (24) months has
elapsed from date of last enroliment. The effective date of the election shall be the
first day of the pay pericd in which the election is received by the appointing power.
Once enrolled in annual leave, an emp[oyee shall become entlt!ed to an enhanced

i | B Mﬁ%@%@
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Roll-Over Proposal

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: Leaves

10.4 Bereavement Leave

A. A department head or designee shall authorize bereavement leave with pay
for a permanent full-time or probaticnary full-time State employee due to the
death of his/her parent, step parent, spouse, child, grandchild, grandparent,
brother, sister, step child, adopted child or death of any person residing in the
immediate household of the employee at the time of death. An intervening
period of absence for medical reasons shall not be disqualifying when,
immediately prior to the absence, the person resided in the household of the
employee. Such bereavement leave shall be authorized for up to three (3)
eight-hour days (24 hours) per occurrence. The employee shall give notice to
his/her immediate supervisor as soon as possible and shall, if requested by
the employee's supervisor, provide substantiation to support the request upon
the employee's return to work.

B. A department head or designee shall authorize bereavement leave with pay
for a permanent full-time or probationary full-time employee due to the death
of an aunt, uncle, niece, nephew, mother-in-law, father-in-law, daughter-in-
law, son-in-law, sister-in-law, or brother-in-law. Such bereavement leave
shall be authorized for up to three (3) eight-hour days (24 hours) in a fiscal
year. The employee shall give notice fo his/her immediate supervisor as soon
as possible and shall, if requested by the employee's supervisor, provide
substantiation to support the request.

\'Cj C. If the death of a person as enumerated above requires the employee to travel _ -
_U;%o over four hundred (400) miles one-way from his/her home, upon request, e,
W0 A\ ‘\b/‘/ additional time off with pay shall be granted for two (2) additional days which /QI W
shall be deducted from accrued sick leave. Should additional leave be _
S"@l\")\ necessary, the department head or designee may authorize the use of CTO,  ff &/ 0
annual ieave, vacation, personal leave, holiday credit or authorized leave YoV

S\@ : without pay.
D

. Employees may utilize their annual leave, vacation, CTO, or any other earned
leave credits for additional time required in excess of time allowed in A or B -
WK above. Sick leave may be utilized for Bereavement Leave in accordance with/
the Sick Leave provision of this agreement. ?MS’«M/—#




E. Fractional time base (pari-time) employees will be eligible for.befeavement
leave on a pro rata basis, based on the employees' fractional time base in
accordance with Addendum 2 of this agreement.

RN 2t
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Roll-Over Proposal

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3,12, 39, and 501 Date:

Subject: Leaves

10.5 Parental Leave ﬁ
é«t@

&Aﬁb) A. Afemale permanent employee shall be entitied, upon request, to an unpaid
leave of absence for purposes of pregnancy, child birth, recovery therefrom or
care for the newborn child for a period not 1o exceed one (1) year from the

birth of the child. The employee shall provide medical substantiation o
support her request for pregnancy leave. The request must include the
beginning and ending dates of the leave and must be requested no later than
: thirty (30) calendar days after the birth of the child. Any changes to the leave,
once approved, are permissive and subject to authorization of the department
C @? head or designee.
K —1fthe initial request for parental leave is less than the maximum period
allowed, subsequent requests fo extend the leave to the maximum one
year timeframe are permissive and may be considered by the department
head or designee.

. If the request for parental leave is made more than thirty (30) calendar
days after the birth of the child, a permissive unpaid leave of absence may

© be considered by the department head or designee in accordance with
Article 10.14, Unpaid Leave of Absence.

”‘”7%—’- - A male spouse, male parent, or domestic partner that has been defined and
certified with the Secretary of State’s Office in accordance with Family Code
section 297, who is a permanent employee, shall be entitied, upon request, fo

an unpaid leave of absence for a period not to exceed one (1) year from the
W 5 f|ﬁh of the child to care for his newborn child. The employee shall provide
medical substantiation to support his request for parental leave. The request
: must include the beginning and ending daies of the leave and must be
rﬂ){af}( requested no later than thirty (30} calendar days after the birth of the child.

Any changes to the leave, once approved, are permissive and subject to
authorization of the department head or designee,

1. if the initial request for parental leave is less than the maximum period
allowed, subseqguent requests to extend the leave to the maximum one
year tlmeframe are permissive and may be conmdered by the department

head o] designee.
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2. If the request for parental lsave is made more than thirty (30) days after
the birth of the child, a permissive unpaid leave of absence may be
considered by the department head or designee in accordance with Article
10.14, Unpaid Leave of Absence.

C. During the period of time an employee is on parental leave, he/she shall be
allowed to continue their health, dental and vision benefits. The cost of these
benefits shall be paid by the employee at the group rate. ‘

Page 2 of 2
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10.6 Adoption Leave

A. A department head or designee shall grant a permanent employee's request for an
unpaid leave of absence for the adoption of a child for a period not to exceed six
months and may grant a permanent employee's request for an additional six months.
The employee shall provide substantiation to support the employee's request for
adoption leave.

B. During the pericd of fime an employee is on adoption leave, he/she shall be allowed
to continue health and dental benefits. The cost of these benefits shall be paid by
the employee and the rate that the employee will pay will be the group rate.

BU 12 118
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10.7 Transfer of Leave Credits

A. Upon request of an employee and upon approval of a department director or
designee, leave credits (CTO, personal leave, annual leave, vacation, and/or holiday
credit) shall be transferred between family members, in accordance with
departmental procedures, for issues relating to Family Medical Leave Act, Pregnancy
Disability L.eave, parental leave or adoption leave as indicated in the relevant articles
of this agreement. Denations may be made by a child, step child, adopted child,
parent, spouse, domestic partner that has been defined and certified with the
Secretary of State’s office in accordance with Family Code section 297, brother,
sister, or other person residing in the immediate household.

B. Upon request of an employee and upon approval of a department director or
designee, leave credits {(CTO, personal leave, annual leave, vacation, and/or holiday
credit) shall be transferred from one or more employees to another employee, in
accordance with the departmental policies, when the receiving employee faces
financial hardship due to injury or the prolonged illness of the employee, employee's
child, step child, adopted child, parent, spouse, domestic partner that has been
defined and certified with the Secretary of State’s office in accordance with Family
Cade section 297, spouse’s or domestic partner’s parent, brother, sister, or other
person residing in the immediate household.

C. For the purposes of transferring leave credits the following definitions shall apply:
1. Sick leave credits cannot be transferred;
2. The receiving employee has exhausted all leave credits;

3. The donations must be a minimum of one (1) hour and thereafter, in whole hour
increments and credited as vacation or annual leave.

4. Transfer of annual leave, personal leave, vacation, CTO, and holiday credits
shall be allowed to cross departmental lines in accordance with the policies of the
receiving department;

5. The total leave credits received by the employee shall normally not exceed
three (3) months; however, if approved by the receiving depariment, the total
leave credits received may be up to six (6) months;

6. Donations shall be made on a form to be supplied by the State, signed by
donating employee, and verified by the donating depariment. When donations
are used, they will be processed based on date and time received (first in, first
used). Unused donations shall be returned to the appropriate donor;

7. This section is not subject to the Grievance and Arbitration Article of this

Agrgement, M TH lé,is
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10.8 Catastrophic Leave - Natural Disaster

Upon request of an employee and upon approval of a department director or designee,
leave credits {(CTO, vacation, annual leave, personal leave and/or holiday) may be
transferred from one or more employees to another employee, in accordance with
departmental policies, under the following conditions:

A
B.

C.

‘@'ﬂ BU 12 120

Sick leave credits cannot be transferred.

When the receiving employee faces financial hardship due to the effect of a natural
disaster on the employee's principal residence.

The receiving employee has exhausted all vacation, annual leave, or CTO credits

and resides in one of the counties where a State of Emergency exists as declared by
the governor.

The donations must be a minimum of eight (8) hours and in whole hour increments
and credited as vacation or annual leave.

. Transfer of annual leave, vacation, CTO, holiday and personal leave credits shall be

allowed to cross departmental lines in accordance with the policies of the receiving
department.

The total leave credits received by the employee shall normally not exceed three (3)
months; however, if approved by the appointing authority, the total leave credits
received may be six (6) months.

Donations shall be made on a form to be developed by the State, signed by the

donating employee, and verified by the donating department. These donations are
irrevocable.

This section is not subject to the Grisvance and Arbitration article of this Contract.




10.9 Jury Duty
A.

An employee shall be allowed such time off without loss of compensation as is
required in connection with mandatory jury duty. If payment is made for such time
off, the employee is required to remit to the State jury fees received. When night jury
service is required of an employee, the employee shall be allowed time off without
loss of compensation for such portion of the required time that coincides with the
employee's normal work schedule. This includes any necessary travel time.

An employee shali notify hisfher supervisor immediately upon receiving notice of jury
duty.

If an employee elects to use accrued vacation leave or compensating time off while
on jury duty, the employee is not required to remit jury fees.

For purposes of this section, "jury fees" means fees received for jury duty excluding
payment for mileage, parking, meals or other out-of-pocket expenses,

In department work units with multiple shift operations, employees on a graveyard or
swing shift shall be reassigned to day shift for duration of the jury duty. Employees
on the day shift shall be reassigned to the swing or graveyard shift (if the work unit
has a swing or graveyard shift) during their assignment to night jury duty.

An employee may be allowed time off without loss of compensation if approved by
the department head or designee for voluntary jury duty such as county grand jury. If
approved by the depariment, paragraphs C and D apply.

In the event of a mandatory reassignment as described in Paragraph E, the State
reserves the right to concurrently reassign the least senior employee from another
shift to ensure adequate coverage on all shifts. For purposes of this section,
seniority shall be determined as service within the classification, within the
department on a shift that would not result in another shift change. Once the jury
duty obligation has been fuffilled, the employer shall return both employees to their
former shift assignments.

Employees on alternate work schedules shall be changed to a 5/8!40 schedule

during jury duty. l [ ?Q@w..«
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10.10 Union Leave

A. During the term of this agreement, IUOE shall have the choice of requesting an
unpaid leave of absence or a paid leave of absence (Union leave) for a IUQE
representative. An unpaid leave of absence may be granted by the State pursuant to
the unpaid leave of absence provisions in this Contract. A Union leave may also be
granted at the discretion of the affected department head or designee in accordance
with the following:

1. A Union leave shall assure an employee the right to hisfher former position upon
termination of the leave. The term "former position" is defined in Government
Code section 18522,

2. IUOE agrees to reimburse the affected depariment(s) for the full amount of the
affected employee's salary, plus an additional amount equal to thirty-five percent
(35%) of the affected employee's salary, for all the time the employee is off on a
Union leave.

3. The affected employee shall have no right to return from a Union leave earlier
than the agreed upon date without the approval of the employee's appointing
power.

4. Except in emergencies or layoff situations, a Union leave shall not be terminated
by the department head or designee prior to the expiration date.

5. Employees on a Union leave shall suffer no loss of compensation or benefits.

6. Whether or not time for a Union leave is counied for merit purposes shall be
determined by the State Personnel Board and such determination shall not be
grievable or arbitrable.

7. Employses on Union leave under this provision and the Union shall waive any
and all claims against the State for Workers' Compensation and Industrial
Disability |eave.

8. In the event an employee on a Union leave, as discussed above, files a workers'
compensation claim against the State of California or any agency thereof, for an
injury or injuries sustained while on a Union leave, IUOE agrees to indemnify and
hold harmless the State of California or agencies thereof, from both workers'
compensation liability and any costs of legal defense incurred as a resuit of the

filing of the claim. J | l./




10.11 Mentoring Leave

A. Eligibie Unit 12 employees may receive up io forty (40) hours of "mentoring leave”
per calendar year to participate in menioring activities once they have used an equal

% 5 \ amount of their personal time for these activities. "Mentoring leave" is paid leave
5 \(ﬂr‘/ time, which may only be used by an employee to mentor. This leave doas not count
W as time worked for purposes of overtime. "Mentoring leave” may not be used for

:'\5@!‘” WW travel to and from the mentoring location.

Wa B An employee must use an equal number of hours of his/her personal time (approved

@ N annual leave, vacation, personal leave, holiday credit, or CTO during the workday
and/or personal time during non-working hours) prior to requesting "mentoring
MP{ W leave.” For example, if an employee requests two (2) hours of "mentoring leave”, he
W\ or she must have used two (2) verified hours of his or her personal time prior fo

/
. Mﬁ/ V receiving approval for the "mentoring leave". "Mentoring leave” does not have to be
A requested in the same week or month as the personal time was used. It does, '
M/ however, have to be requested and used before the end of the calendar year.

. Prior to requesting mentoring leave and in accordance with departmental policy, an

U o e
WN % employee shall provide his or her supervisor with verification of personal time spent

M/ mentoring from the mentoring organization.
D

. Requests for approval of vacation, CTO, and/or annual leave for mentoring activities
are subject to approval requirements in this agreement and in existing departmental
policies. Requests for approval of mentoring leave are subject to operational needs
of the State, budgetary limits, and any limitations imposed by law.

E. In order to be eligible for "mentoring ieave,"” an employee must:

1. Have a permanent appointment (“permanent’ means an employee who has
successfully passed probation in the current class or any prior appointment);

2. Have committed to mentor a child or youth through a mentoring organization that
meets the quality assurance standards, for a minimum of one school year. (Most
programs are aligned with the child's normal school year; however, there may be
some that are less or more. Department management may make exceptions to
the one school year commitment based on the mentor program that is selected.)

F. In addition, an employee is not eligible to receive mentoring leave if;

1. He or she is assigned to a "post” position in the Department of Corrections and
Rehabilitation; or

2. He or she works in a level of care position in the Departments of Developmental
Services, State Hospitals, Education, and Veterans’ Affairs.

G. Permanent part-time and permanent intermittent employees may receive a prorated
amount of mentoring leave based upon their time base. For example, a halftime
employee is eligible for twenty (20} hours of “mentoring leave” per calendar year,

H. Any appeals and/or disputes regardmg this section shall be handled in accordance
with the grievance procedure Spec;lfled in Article 14

%@ﬂ&-ﬁ@ﬁ”‘f 5




10.12 Release Time for State Personnel Board Hearings é ;

Upon two working days' advance notice, the State shall provide reasonable time off without
loss of compensation for a reasonable number of employees to attend hearings conducted
by the California State Personne! Board during the employee's normal work hours provided
that the employee is either (1) a party io the hearing proceedings, e.g., an appellant, or (2) is
specifically affected by the results of the hearing and has been scheduled to appear or
testify by the State Personnel Board. The State shall attempt to accommodate a shift
change request from an employee involved in (1) or (2) above who is scheduled to work a
swing or graveyard shift on the day preceding or following an SPB hearing.

=2 Gim
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10.13 Release Time for Commercial Driver's License Examination

A. Upon ten (10) work days advance notice to the department head or designee, the
department shall provide reasonable time off without loss of compensation for an
incumbent permanent employee to take the Class A andfor Class B commercial
driver's license examination, provided:

1. The employee is required to have the designated commercial driver's license and
endorsement(s);

2. the examination is scheduled during the employee's scheduled work hours;
3. the examination does not interfere with operational needs of the department; and
4. the employee has a valid current medical certification, acceptable to DMV.

if medical cerfification provided by a department designated contractor physician
or clinic is rejected by DMV on the date scheduled for examination that requires
an employee to schedule an additional medical examination date, the employee
shall be granted reasonable release time for the subsequent date, in accordance
with the requirements specified above.

B. Upon ten (10} work days notice, the department will aliow the employee to use a
State vehicle or equipment appropriate for the license examination. It is understood
by the parties, that use of the equipment or vehicle may be delayed for operational
reasons.

TR 1122 am
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7.

10.14 Unpaid Leave of Absence

A

7N
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A depariment head or designee may grant an unpaid leave of absence for a period
not to exceed one (1) year. The employee shall provide substantiation to support the
employee's request for an unpaid leave of absence.

Except as otherwise provided in subsection C below, an unpaid leave of absence
shall not be granted to any employee who is accepting some other position in State
employment; or who is leaving State employment to enter other outside employment;
or does not intend to, nor can reasonably be expected to, return to State employment
on or hefore the expiration of the unpaid leave of absence. A leave, so granted, shall
assure an employee the right fo his/fher former position upon termination of the leave.
The term "former position" is defined in Government Code section 18522,

An unpaid leave of absence may be granted for, but not limited to, the following
reasons:

1. Union activity;
2. for temporary incapacity due to iliness or injury;

3. to be loaned to another governmental agency for performance of a specific
assignment;

4. to seek or accept other employment during a layoff situation or otherwise lessen
the impact of an impending layoff;

5. education; or
6. research project.

Extensions of an unpaid leave of absence may be requested by the employee and
may be granted by the department head or desighee.

A leave of absence shall be terminated by the department head or designee (1) at
the expiration of the leave; or (2) based on departmental business needs, prior to the
expiration date with written notice at least thirty (30) work days prior to the effecti

date of the revocation. ”[/Pr H%
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10.15 Personal Leave

A. Personal leave on a employee’s leave account shall be requested and used by the
employee in the same manner as vacation or annual leave. Requests to use
personal leave must be submitted in accordance with departmental policies on
vacation or annual leave.

B. Upon permanent separation from State employment, an employee shall be paid for
unused personal leave credits in the same manner as vacation or annual leave.

C. Nothing in this section precludes the employer from offering a cash out program for
all or a portion of unused personal leave. Personal leave credit shall be cashed out
at the employee’s salary rate at the time the personal leave payment is made. Cash
out programs, if offered, may differ from department to department and employee to

employee. /l{ﬂr l(l, /O;V;
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Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: (2 // 1 / 1y
2ol P

Subject: Leaves

10.16 Personal Leave Program 2010

A. Personal Leave Program 2010

1. The use of the PLP 2010 time is subject to supervisory approval, except || H:)S o
that appointing powers shall ensure that all PLP 2010 time is scheduled '
and taken prior to July 1, 2014, PLP 2010 time shall be requested and { | - [S
used by the employee in the same manner as vacation/annual leave, q” (
Request for use of PLP 2010 time must be submitted in accordance with D @‘lﬁ

- . departmental policies on vacation/annual leave. Appointing powers may
3 — %f\/ schedule employees 1o take PLP 2010 time off to meet the intent of this

section. PLP 2010 time shall not be included in the calculation of <

vacation/annual leave balances pursuant to Article 10 (Leaves). W:ﬂ-’ :
2. Time during which an employee is excused from work because of PLP %fdk

2010 time shall not be considered as “time worked” for purposes of &

ﬁ%@ determining the number of hours worked in a work week. w\vw

‘ 3. PLP 2010 time shall have no cash value and may not be cashed out. /\W

A@l»/ Employees have until July 1, 2014 to use all PLP 2010 time. Any unusedN\ﬂ W:)’D/
. PLP.2010 time shall be vo:d after June 30, 2014. An employee may not Q

CM use any kind of paid leave such as sick leave, vacation, or holiday time to
| J avoid a reduction in pay resulting from the PLP 2010.

L /. P 2010 program shall not adversely affect an employee's service
anniversary date, create a break in service, or impact the accrual of vacation
. or any other ieave credits, the payment of health, dental, or vision benefits, or

the flex-elect cash option.

C. Compensation for purposes of retirement, death, and disability benefits shall
not be affected by the PLP 2010 and shall be based on the unchanged sa!ary
rate.

Service calculation for purposes of retirement allowances for employees
~ participating in the PLP 2010 program shall be based on the amount of
eRtservice that would have been credited-based on the unchanged salary rate.

The PLP 2010 reduction shall not affect transfer determinations between

@}U 'Z’ state civil service classifications.
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F. Part time employees shall be subject to the same conditions as stated above,
on a pro-rated basis consistent with their time base.

G. Disputes regarding the denial of the use of PLP 2010 time may be appealed
using the grievance procedure. The decision by the CalHR shall be final and
there may be no further appeals. ‘\ D—‘S Cw*—-'
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e Management’s Counter to Union’s 6/10/2015 Proposal
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: Leaves — Cash out of Vacation/Annual Leave

10.17 Cash out of Vacation/Annual Leave

Employees may be permitted annually to cash out up to twenty{20} eighty (80) hours of
accumulated Vacation/Annual Leave as follows:

On or before May 1 of each year, each department head (Director, Executive Officer,
efc.) or designee will advise department employees whether the depariment has funds
available for the purpose of cashing out accumulated Vacation/Annual Leave. In those
departments that have funds available, employees will be advised of the number of
hours that may be cashed out, not 1o exceed twenty- (20} eighty (80} hours. Employees
who wish to cash out Vacation/Annual Leave must submit a written request during the
month of May to the individual designated by the Department Director. Departments will
issue cash payments for cashed out Vacation/Annual Leave during the month of June.

- U
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Management Rollover Proposal
Bargaining Unit: 12 | Date: é//?/ )5
Exclusive Representative: IUOE 120 5m
Subject: PROFESSIONAL DEVELOPMENT DAYS

Article 10.18 Professional Development Days

The state shall provide 1o ali Bargaining Unit 12 employees, two (2) days per fiscal year
(without loss of compensation) for activities such as professional association activities,
professional and/or personal development seminars etc. to promote professional and/or
personal growth and to enhance professional and/or personal goals. These activities are

at the employee’s expense and therefore the choice of activity is at the employee’s 6 25| A

l\:@DW

discretion. This time shall be requested and approved in the same manner W/
vacation/annual leave. Such time shall not be accumulated.




| Management Proposal
~ Bargaining Unit: 12 I _ Date: 3/4/2016

7 Exclusive Representative: International Union of Operating 235 P
Engineers (IJUOE) _

Article:l NEW — Wounded Warriors Transitional Leave
Subject: WOUNDED WARRIORS TRANSITIONAL LEAVE

In accordance with the Wounded Warriors Transitional Leave Act, Government Code
section 19858. in addition to Aticle 10.2 (Sick Leave), an employee hired on or after
January 1, 2016, who is a military veteran with a military service-connected disability
rated at 30 percent or more by the United States Department of Veterans Affairs shall
be entitled to additional credit for sick leave with pay of up to 96 hours for the purpose
of undergoing medical treatment for his or her military service-connected disability.

Credit for sick leave granted under this subdivision shall be credited to a qualifying
officer or employee on the first day of employment and shall remain available for use
for the following 12 months of employment. Sick leave credited pursuant to this
subdivision that is not used during the 12-month period shall not be carried over and
shall be forfeited. :

Submission of satisfactory proof that sick leave granted under this subdivision is used
for tfreatment of a military service-connected disability may be required.

- TN 512061
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Management Proposal T4 15

u " Bargaining Unit; 12 ) 0 ; ‘

ij
Exclusive Representative: IUOE Date: \ \6 R

Subject: Excess Leave Balance Committee

Article x.x (New) Excess Leave Balahce Committee

{UOE and the State agree 1o establish a Joint Labor/Management Cor imittee
{Committee) to discuss and provide recommendations on reducing the excess leave
balances of Bargaining Unit 12 employees.

The Committee shall consist of two (2) Bargaining Unit 12 employees selected by IUCE,
and an equal number of management representatives.

Commitiee members and subiect matter experts shail serve without I¢ 35 of
compensation.

The Committee by mutual agreement shall determine its meeting schi «dule, ground
rules and agenda.

The Commitiee recommendations shall be considered by manageme it as a
management tool and are advisory in nature.

This section shall not be subject te the grievance and arbitration proc dure.
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: Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: 5% 0}/ /S
340 Pm

Subject: Retirement

Aricle 11 - Retirement

Retirement benefit formulas and contribution rates for State employees are specified in
the Government Code as summarized beiow. No provision of this article shall be
deemed grievable or arbitrable under the grievance and arbitration procedure, except
any claim of clerical error concerning an employee’s retirement benefit shall be .
grievable up to CalHR's level. TR
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Roli-Over Proposal : U_pV
Bargaining Unit: 12 \ . \%P«/
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: . -

Subject: First Tier A Retirement Formula (2% at age 55), First Tier B Retiremenf
Formula (2% at age 60) and Public Employees’ Pension Reform Act (PEPRA)
Retirement Formula (2% at age 62)/Employee Contribution/Final Compensation

11.1 First Tier A Retirement Formula (2% at age 55), First Tier B Retirement Formula
(2% at age 60) and Public Empioyees’ Pension Reform Act (PEPRA) Retirement
Formula (2% at age 62)/Employee Contribution/Final Compensation

A. First Tier members first employed by the State prior to September 1, 2010 are
subject to the First Tier A retirement formula.

B. First Tier retirement members first employed by the State on or after September
1, 2010 and prior o January 1, 2013, and qualified for CalPERS membership are
sub;ect to the First Tier B Retlrement Formula. The First Tier B retirement
formula does not apply to:

+ Former state employees who return 1o state employment on or after
September 1, 2010.

e State employees hired prior to September 1, 2010 who were subject to the
Alternate Retirement Program (ARP).

¢ State employees on approved leave of absence prior to September 1, 2010
who return to active employment on or after September 1, 2010.

« Persons who are already members or annuitants of the California Public
Employees Retirement System prior to September 1, 2010.

s Persons excluded from CalPERS membership.

The above categories are subject to the First Tier A retirement formulas.

C. Employees who are brought into CalPERS membership for the first time on or
after January 1, 2013 and who are not eligible for reciprocity with another
California public employer as provided in Government Code Section 7522.02(c) LHS
shall be subject to the “PEPRA Retirement Formula.” As such, the PEPRA O

changes 1o retirement formulas and pensionable compensation caps apply only _
{o new CaIPFRS nembers sub}ect to F’EPRA as define under PEP @
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G D. The table below lists the First Tier age/benefit factors for First Tier A, First Tier B
- and PEPRA First Tier retirement formulas.

| "Ageat |FirstTier AFormuia | First Tier B Formula | PEPRA Formula (2% |

‘Retirement  : (2% atage 85) | (2% atage 60) | at age 62)
i i Employees hired | Employees first hired | Employees eligible
| prior to September on and after 5 for CalPERS ;
’ : 1, 2010 | September 1, 2010 | Membership for the |
] ' and prior to January ! first time on and after |
; 21,2018 G January 1,2013
A T 1400 T e T S NA T
T 1280 T s T NA T
! 52 1 1.460 1.224 1.00 i
. B3 : 1.640 1.296 1.100
: 54 : 1,820 1376 1.200
- S 2,000 T 480 T 1300
.56 R 2084 i .. 1852 i 1400
| 57 | 2,126 1,650 1.500 s
e 21T T I /-t N N 1600
g 2250 T gy 1700 -
. . ..80 i 2314 L 2000 i 1800 ] i
T 61 2.376 2134 1.900
: 62 2.438 2272 2,000 §
83 2.500  2.418 2.100
eaTTas00 ETT 2418 T 2200
es 2,600 T 2418 T 2300
________ 66 TToB00 AT T 400
] 67 i 2.500 ‘ 2418 ' 2.500 ;

E. There are factors for aitained quarier ages, such as 52 %4. The retirement guarter

age-benefit factors will apply for service rendered on and after the effective date

of#anuary 1, 2000. The guarter factors will also apply to past service that is
edited under the First Tier A, First Tier B, and the Modified First Tier.

F¥ Employee Contribution

s stafed in Government Code Section 20677.6, miscellaneous and industrial

t members in the First Tier retirement or the Alternate Retirement Plan (ARP)

subject to social security shall contribute ten percent (10%) of monthly

% i pensionable compensation in excess of five hundred thirteen dollars ($513) for
49w Tetirement. Miscellaneous and industrial members in the First Tier retirement or

% ée / the ARP plan not subject to social security shall contribute eleven percent (11%)
&M of monthly pensionable compensation in excess of three hundred seventeen
P LY

dollars ($31%2 (m_?ﬂ BV -:ES l, ( LW
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A G. Final Compensation

Final compensation for an employee who is employed by the State for the first time
and becomes a member of CalPERS on or after January 1, 2007, retirement
benefits are based on the highest average monthly pay rate during thirty-six (36)
consecutive months of employment.

Final compensation for an employee who is empioyed by the State for the first time
and become a member of CalPERS prior fo January 1, 2007, retirement benefits are

based on the highest average monthly pay rate during twelve (12) consecutlve ! Q
months of employment.

Page 3 of 3
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e Roli-Over Proposal W
Bargaining Unit: 12 , \?T

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: Second-Tier Retirement Plan

11.2 Second-Tier Retirement Plan

Unit 12 members may participate in the Second-Tier retirement plah as prescribed by
Government Code Section 21070.5

A. Second Tier member first employed by the State and subject to CalPERS
membership prior to January 1, 2013 are subject to the Pre-PEPRA Second
Tier retirement formula.

B. Employees who are brought into CalPERS membership for the first time on or
after January 1, 2013 and who are not eligible for reciprocity with another
o~ California public employer as provided in Government Code Section 7522.02
(c) shall be subject to the “PEPRA Retirement Formuia.” As such, the
‘PEPRA changes to retirement formulas and pensionable compensation caps
apply only to new CalPERS members subject to PEPRA as defined under
PEPRA.

C. The table below lists the Second Tier age/benefit factors for the Pre-PEPRA
and PEPRA retirement formuias. —
ER

S SRS W %-«ls

Age at . Pre-PEPRA Formula @ PEPRA Formula (1.25% at <] ~ t

; Retirement g (1.25% at age 65) age 67) ] (O
‘ ' : ) :W \

! Employees first hired | Employees eligible for :; W_UJ‘D
:  and subject to . CalPERS Membership for the ;'
ICalPERS membership | first time on and after January |

prior to January 1, | 1, 2013




E 96 i 0.8000 . i 08100
............... 7 .......}....bsgsoo & 0800
............ 580900008900
N 99 . o 09500 e 09300 i
_______________ 0 ... b._....A000O i 08700
61 ; 1.0500 s 1,.0100

62 ; 1.1000 - : 1.0500
_______________ 63 . ......t1s00 i 10000
A 64 12000 o 14800
.............. 65 .. 12500 i 4A700
' 86 1.2500 1.2100 :

67 :' 1.2500 j 1.2500

D. Employee Contribution

As stated in Government Code Section 20683.2, effective July 1, 2013, Second
Tier members, including ARP members, shall contribute one and cne-half
percent (1.5%) of monthly pensionable compensation for retirement, and will
increase by 1.5% points annually. The final annual increase in the contribution
rate shall be adjusted as appropriate to reach fifty percent (50%) of normal cost.

E. Final Compensation

Final compensation for an employee who is employed by the Stafe for the first
time and becomes a member of CalPERS on or after January 1, 2007, retirement
benefits are based on the highest average monthly pay rate during thirty-six (36)
consecutive months of employment.

Final compensation for an employee who is employed by the Stafe for the first
time and becomes a member of CalPERS prior to January 1, 2007, retirement
benefits are based on the highest average monthly pay rate durmg ’twelve (12)

consecutive months of employment. (ﬂgr - 22 .,(% 3\"&/‘/
~
ﬁ@ ik

.00
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Roll-Over Proposal 3 B

Bargaining Unit: 12 | K; QV

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: First Tier Eligibility for Employees in Second Tier

11.3 First Tier Eligibility for Employees in Second Tier

A. New employees who meet the criteria for CalPERS membership have the right io
be converted under the First Tier Plan within one hundred eighty (180) days of
the date of their appointment. If a new employee does not make an election for
Second Tier coverage he or she will be enrolled in the First Tier plan.

B. An employee in the Second Tier may exercise the Tier 1 right of election at any
time. An employee who makes this election is eligible to purchase past Second
Tier service. The parties will work with CalPERS {o establish more flexible
purchase provisions for employees. These include, but are not limited to,
G increasing the installment period from ninety-six (96) months (8 years) to one
hundred forty-four (144) months (12 years) or up o one hundred eighty (180)
‘ months (15 years) and allowing employees to purchase partial amounts of
service,

C. Employees who purchase their past service are required to pay the amount of
contribution they would have paid had they been First Tier members during the
period of service that they are purchasing. As required by CalPERS law, the

amount includes interest a six percent (6%), annually com&ou?gd. JD 3 FL

A 10,
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Roll-Over Proposal . W

Bargaining Unit: 12 | \ \3 (

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: Retirement Formula for Safety Members: State Safety A Formula (2.5%
at age 55) State Safety B Formula (2% at age 55) and PEPRA State Safety Formula
(2% at age 57)

11.4 Retirement Formula for Safety Members: State Safety A Formula (2.5% at age 55)
State Safety B Formula (2% at age 55) and PEPRA State Safety Formula (2% at age

57)

A. State Safety members first employed by the State prior to September 1, 2010 are
- subject to the State Safety A retirement formula.

B. State Safety retirement members first employed by the State on or after
September 1, 2010 and prior to January 1, 2013 are subject to the State Safety B
Retirement Formula The State Safety B retirement formula does not apply to:

+ Former state employees who return to State empioyment on or after
ﬁa.QD September 1, 2010;

e Staie employees hired prior o September 1, 2010 who were subject to the
Alternate Retirement Program (ARP);

W

mployees on approved leave of absence prior to September 1,
2010 who return to active employment on or after September 1, 20'10

« Persons who are already members or annuitants of the California Public
/ Employees Retirement System prior to September 1, 2010;
r % ‘2}/"

% 2 gﬂ% Persons excluded from CalPERS membership.

The above categories are subject to the State Safety A retirement formula.
; )y E ployees who are brought into CalPERS membership for the first time on or
-after January 1, 2013 and who are not eligible for reciprocity with another
California public employer as provided in Government Code Section 7522.02 (¢)
shali be subject io the "PEPRA Retirement Formula.” As such, the PEPRA

changes to retirement formulas and pensionable compensation caps apply only
to new CalPERS members subject to PEPRA as defined under PEPRA.

1¢s 2530 P. o)
@#«OL [% /ﬂ?w Pa:i of L _




B g
o735
D. The table below fists the State Safety. age/benefit factors for State Safety A, Staté
Safety B, and PEPRA Safety formulas.
"Ageat | State Safety A State Safety B | PEPRA State Safety |
Retirement : Formula (2.6% at : Formula (2% at age | Formula (2% at age E
. age 55) G.C. é 55 upto 2.5% at | 57) G.C. 7522.25 (b) !
21369.1 . ageB0)G.C. | i
: ; 21369.2 + Employees eligible !
{ Employees hired | i forCalPERS |
: prior to i Employees first | Membership for the |
September 1, ! hired on and after | firsttime onand |
2010 i September 1, 2010 ! after
' ! and prior to ¢ January 1, 2013
........................................................... January 1,2013 ¢
SR I 17000 T 1426 T 1426
L R 18000 T (K N 1508
52 1.9000 1.628 “ 1.590
55 and over 2.5000 ; ~2.000 : 1.836 5
I N/A A0 T 1618
B7andover T TTTNATTTTTTTTTTRR00 000 T
BYTTTNAL 00 T NI T

60andover T TNALTTITTTT2B00 T UNAL

ZQ&}%Q? he factors at age fifty-five (55) apply to each quarter age thereafier as provided in
CalPERS law. Service Retirement is limited to eighty percent (80%) of final

y ompensation as provided in CalPERS law for each formula.

e E. There are factors for attained quarter ages such as 52 %. The quarter retirement

— o — actors apply for service rendered on an after the effective date of

January 1, 2000. The quarter factors also apply to past service that is credited
under the Safety retirement category.

L#ac0 B~ Employee Conribution
s stated in Gov
W ! ot - & Wﬁ( ated in Government Code Section 20677.9, State safety members shall

ontribute eleven percent (11%) of monthly compensation in excess of three
hundred seventeen dollars ($317).

{& G Final Compensation
ﬁ;ﬁrmai compensation for an employee who is empioyed by the State for the first
time and becomes a member of CalPERS on or after January 1, 2007, retirement

/%« Cosef %%%W [Q%W%/-—-
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e
o benefits are based on the highest average monthly pay rate during thirty-six (36)
‘ consecutive months of employment.

Final compensation for an employee who is employed by the State for the first
time and becomes a member of CalPERS prior to January 1, 2007, retirement
benefits are based on the highest average monthlgay rate during twelve (12)
consecutive months of employment. - 24 -\
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. Roll-Over Proposal oH .

Bargaining Unit: 12 I» \5?\/
Date: . \

Exclusive Representative: IUOE Locals 3, 12, 39, and 501
Subject: Public Employees’ Pension Reform Act of 2013 (PEPRA)

11.5 Public Employees’ Pension Reform Act of 2013 (PEPRA)

A. PEPRA Definition of “Pensionable Compensation”

Retirement benefits for employees subject to PEPRA are based upon the highest
average pensionable compensation during a thirty-six (36) month period.
Pensionabie compensation shall not exceed the applicable percentage of the
contribution and benefit base specified in Title 42 of the United State Code
Section 430 (b). The 2013 limits are $113,700 for rnembers subject to Social
Security and $136,440 for members not subject to Social Security. The limit shall
be adjusted annually based on changes fo the Consumer Price Index for all

= Urban Consumers. :

. Alternate Retirement Program - New Employees

Employees first hired on or after July 1, 2013 shall not be subject to the Alternate
Retirement Program (ARP). Existing ARP members are required to complete the
twenty-four (24) month enroliment period. Upon completion of the twenty-four

4) month period, the employee shall make contributions to CalPERS. ARP
members shall continue to be eligible for payout options beginning the first day of
he 47" month of employment and ending on the last day of the 49" month of

t following his or her initial ARP hire date.

C. Equal sharing of Normal Cost

As stated in Government Code Sections 7522.30 and 20683.2, equal sharing

%M/Z%W/ between the State employer and State employees of the normal cost of the
defined benefit plans shall be the standard for all plans and employees. It shall

%W,%#é; be the standard that ajl employees pay at least fifty percent (50%) of the normall
- _cost and the State employer shall not pay any of the required employee

_ ontributions. *Normal cost” is determined annually by CalPERS,
; N2~ IS = ,? o
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S : Roli-Over Proposal

Bargaining Unit: 12 v Lﬁ)_,
\

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: Retirement: Tax Treatment of Employee Retirement Contributions

11.8 Retirement: Tax Treatment of Employee Retirement Contributions

The purpose of this section is to Implement the provisions contained in section 414(h)
(2) of the Internal Revenue Code concerning the tax freatment of employee retirement
contributions paid by the State of California on behalf of employees in the bargaining
unit. Pursuant to section 414(h) (2) contributions to a pension plan, although
designated under the plan as employee contributions, when paid by the employer in lieu
of contributions by the employee, under circumstances in which the employee does not
have the option of choosing to receive the contributed amounts directly instead of
having them paid by the employer, may be excluded from the gross income of the
employee until these amounts are distributed or made available to the empioyee.
Implementation of section 414(h) (2) is accomplished through a reduction in wages

. pursuant o the provisions of this section.

A. Definitions. Unless the context otherwise requires, the definitions in this section
govern the construction of this section.

1. "Employees". The term "smployees” shall mean those employees of the
State of California in Bargaining Unit 12 who make employee contributions to
the PERS retirement system.

C ? "Employee Contributions”. The term "employee contributions” shall mean

those contributions io the PERS retirement systems which are deducted from
the salary of employees and credited fo individual employees’ accounts.

nployer”. The term "employer" shall mean the State of California.

. "Gross Income". The term "gross income" shall mean the total compensation
paid to employses in Bargaining Unit 12 by the State of California as defined
in the Internal Revenue Code and rules and regulations established by the
Internal Revenue Service.

W/M "Retirement System". The term "retirement system" shall mean the PERS
retirement system as made applicabie to the State of California under the

provisions of the Public Employees' Retirement Law (California Government

~ M?fw Code section 20000, et seq.)

6. "Wages". The term” ages“ shall mean the compensatlon prescnbed in this

reement L‘e —S >
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B. Pick Up of Empioyee Confributions.

1. Pursuant to the provisions of this Agreement, the empioyer shall make
employee contributions on behalf of employees, and such contributions shall
be treated as employer contributions in determining the treatment under the
internal Revenue Code of the United States. Such contributions are heing
made by the employer in lieu of employee contributions.

2. Employee contributions made under the first paragraph of this section shall
be paid from the same source of funds as used in paying the wages to
affected employees.

3. Employee contributions made by the employer under the first paragraph of
this section shall be treated for all purposes other than taxation in the same
manner and to the same extent as employee contributions made prior to the
effective date of this Agreement.

4. "The employee does not have the option to receive the employer contributed
amounts paid pursuant to this Agreement directly instead of having them paid
to the retirement system."”

C. Wage Adjustment.

Notwithstanding any provision of this Agreement on the contrary, the wages of
employees shall be reduced by the amount of employee contributions made by
the employer pursuant to the provisions hereof.

D, Limitations to Operability.

This Article shall be operative only as iong as the State of California pick up of
employee retirement contributions continues to be excludable from gross income
of the employee under the provisions of the Internal Revenue Code.

E. Non-Arbitrability.

The parties agree that no provisions of this section shall be deemed to be
arbitrable under the grievance and arbitration procedure contained in this

Agreement.
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Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: 401(K) Deferred Compensation Program

11.7 401(K) Deferred Compensation Program

Employees of Unit 12 are to be included in the State of California, Depariment of
Human Resources, 401(K) Deferred Compensation Program.

Page 1 of 1
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Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

s - Roli-Over Proposal

Bargaining Unit; 12

Subject: Alternative Pre-retirement Death Benefit

11.8 Alternative Pre-retirement Death Benefit

The Union agrees to support legislation that would provide State employees with an
improved “alternative pre-retirement death benefit” and for the ability for the surviving
spouse and dependent children to continue to receive health and dental benefits
coverage. The enhanced death benefits would also be payable to surviving spouses or
dependent children who are currently receiving the former death benefit, as would
health and dental coverage.

A. Section 21547 of the Government Code is amended, to read:

21547 Notwithstanding any other provision of this article requiring attainment of
e the minimum age for voluntary service retirement to him or her in his or her last
employment preceding death, upon the death of a State member on or after
January 1, 1993, who is credited with 20 years or more of State service, the
surviving spouse, or eligible children if there is no eligible spouse, may receive a
monthly allowance in lieu of the basic death benefit. The board shall notify the
eligible survivor, as defined in section 21548, of this alternaie death benefit The
board shall calculate the monthly allowance that shall be payable as follows:

a. Tothe member's surviving spouse, an amount equal to what the -member
would have received if he or she had retired for service at minimum
retirement age on the date of death and had elected Option Settlement 2
and section 21459,

b. To the children under age 18 collectively if there is no surviving spouse or
the spouse dies before all of the children of the deceased member are age
18, an amount equal to one-half of and derived from the same source as
the unmodified allowance the member would have been entitied to receive
if he or she had retired for service at minimum retirement age on the date
of death. No child shall receive any allowance after marrying or attaini

/‘%the age of 18. As used in this section, a "surviving child” includeg a
posthumously born child of the member. NA

Page 1 of 2
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units for which a memorandum of understanding has been agreed to by
the State employer and the recognized employee organization to become
subject to this section, members who are excluded from the definition of
State employees in subdivision (c) of section 3513, and members
employed by the executive branch of government who are not members of
the civil service,

c. This section shall only apply to members employed in State bargaining [ %?

d. For purposes of this section, “State service” means service rendered as a
State employee, as defined in section 19815, This section shall not apply
to any contracting agency or to the employees of any contracting agency.

B. Section 21547 .5 is added to the Government Code, o read:

21547.5. For any survivor or child receiving a monthly allowance provided by
section 21547 prior to the effective date of its amendment, the allowance shall be
adjusted to equal an amount that the member would have been eligible fo if his
or her death had occurred on and after the amendment effective date of section
21547. The adjusted amount would be payable only on and after that
amendment effective date.

C. Section 22811.6 of the Government Code is repealed.
D Section 22957.5 of the Government Code is repealed.

Page 2 of 2
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Bargaining Unit: 12
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Rol-Over Proposal %
| P

Exclusive Representative: IUOCE Locals 3, 12, 39, and 501 Date:

Subject: 1958 Survivor’s Benefits {fifth level)

11.9 1958 Survivor's Benefits (fifth level)

e
/o

A. Empioyees in this unit who are members of the California Public Employees’
Retirement System (CalPERS) will be covered under the Fifth Level of the 1959
Survivors' Benefit, which provides a death benefit in the form of a monthly
allowance to the eligible survivor in the event of death before retirement. This
benefit will be payable to eligible survivors of current employees who are not
covered by Social Security and whose death occurs on or after the effective date
of the memorandum of understanding for this section.

B. The contribution for employees covered under this new level of benefits will be
consistent with Government Code 21581. The rate of contribution for the State
will be determined by the CalPERS board.

C. The survivors’ benefits are detailed in the following schedule:

1.

A spouse who has care of two or more eligible children, or

three or more ¢ligible children not in the care of spouse $1,800
A spouse with one eligible child, or two eligible children not in
the care of the spouse $1,500

One eligible child not in the care of the spouse; or the
spouse, who had no eligible children at the time of the
employee’s death, upon reaching age 62 $750

Page 1 of 1



Bargaining Unit: 12

Roll-Over Proposal

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: @//{ /15’

Subjectf Items Excluded from Compensation for Ret_irement Purposes

/2 P

Article 11.10 ltems Excluded from Compensation for Retirement Purposes

The following items are hereby excluded from compensation for purposes of-
retirement contributions in accordance with provisions of Government Code section

20022.

SECTIO TITLE

N

4.3
4.8
4.9
4.10
12.3
12.4
12.5
12.6
12.7
12.8
12.9
12.10

Footwear Allowance

Safety Incentive Award program - Caltrans and DWR

Department of General Services Incentive Award Program
Del Mar

Class A & B Commercial Driver's License Medical Examinations

Class A and/or B Driver's License Fee Reimbursem
Agricultural Pest Control License 74 gm

Tool Aliowance

Uniform Reimbursement
Uniform Reimbursement — CAL FIRE 8\
Uniform Reimbursement — DPR’ %%

Transportation Incentives

7@1’% /{*&pii)
T \?)\5 WWW% @/ W/
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Roll-Over Proposal ( \% /}L,
’ /

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Bargaining Unit: 12

Subject: Feasibility Study for Long Term Disability Benefits

11.11 Feasibility Study for Long Term Disability Benefits

During the term of this Contract, the parties agree to review available options that
provide long term disability type benefits for employses injured while performing
assigned State duties in the State highway right-of-way.

Page 1 of 1



Roll-Over Proposal

Bargaining Unit: 12 (" % f’};

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: Special Death Benefits — Caltrans Highway Workers

11.12 Special Death Benefits — Caltrans Highway Workers

Pursuant to Government Code Section 21537.5, the Special Death Benefit is payabie to
State miscellaneous members in State Bargaining Unit 12 and empioyed by the
Department of Transportation.

A. The death must have occurred as a direct result of injury arising out of and in
course of his or her official duties with the department working on the
California Highway system performing highway maintenance, and if there is a
survivor who qualifies under Section 21541(b).

B. Workers' Compensation Appeals Board shall make determinations in
disputed cases regarding whether the death of the member occurred as a
result of that injury.

C. The jurisdiction of the Workers’ Compensation Appeals Board shall be limited
solely to the issue of industrial causation, and this section may not be
construed to authorize the Workers’ Compensation Appeals Board to award
costs against the system pursuant to Section 4600, 5811 or any other
provision of the Labor Code.

If an employee (survivor) is entitled to receive the benefits provided under this
article then the employee (survivor) is not entitled to receive the benefits under
Article 3.9 Highway Maintenance Worker Life Insurance listed in this contract

“WM/MW ‘ l M
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this report and provide its opinion of the report to the Legislature; and (3) require the
Legislature to review these mposs. |

Roll-Over Proposal ng

Bargaining Unit: 12

Aro 2
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date: ('

Subject: CalPERS Transparency

11.13 CalPERS Transparency

To help ensure the sustained funding and soivency of the retirement system and
payment of future retirement benefits for this bargaining unit, the union agrees that it will
not oppose legislation that requires CalPERS use supportable assumptions and data
and that those should be evaluated by another party agreeable by CalHR and the
Union. '

The Governor proposes legislation to: (1) require the CalPERS Chief Actuary to submit
a report that in plain language describes (i) the investment return it assumes for
projecting contributions and liabilities, (ii) the market value of its assets and how that
value differs from its chosen actuarial value for those assets, and (iif) contributions and
liabilities based on investment return assumptions both lower and higher than the actual
investment return assumption; (2) require a third pariy (to be determined) to evaluate

.
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Management Propbsal
Bargaining Unit: 12
Exclusive Representative: IUOE Local 39 Date:
Subject: OPEB Préfunding

11.14 Prefunding of Postretirement Health Benefits |

Pursuant to the recommendations of the Public Employee Post-Employment Benefits
Commission, the parties recognize the importance of beginning to prefund liabilities for
retiree health benefits. The State and Union hereby agree to share in the responsibility
toward beginning the prefunding of these liabilities for members of Bargaining Unit 12:
and, agree that the foregoing concepts will be implemented as a means to begin to
offset the future financial. liability for health benefits for retired members.

1. Beginning July 1, 2013, employees shall contribute 0.5% of base salary toward
prefunding of retiree health benefits (deferred from July 1, 2010).

2. Employee contributions shall be deducted from employee salary on a pre-tax
basis. _

3. Contributions paid pursuant to this agreement shall not be recoverable under any
circumstances to an employee or his/her beneficiary or survivor.

4. The costs of administering payroll deductions and asset management shall be
deducted from the contributions and/or account balance. 6(DC

b
~Commencing July 1, 2015, the State and the Union will prefund retiree healthcare, '
%’ with the goal of reaching a 50 percent cost sharing of actuarially determined total é%
—rvad\

\ q normal costs for both employer and emplovees by July 1, 2020. The amount of

1
w employee contributions required to prefund retiree healthcare shall reflect the
following percentages of pensionable compensation: ‘ \
%ﬁ/{wa) July 1, 2017:an increase of 1.0 percent .for a fotal of 1.5 percent. /%“
' 9 b) July 1, 2018: an increase of 1.0 percent, for a total of 2.5 percent. 9 D)

c) July 1, 2019: an increase of 1.0 percent, for a total of 3.5 percent.

d) July 1, 2020: an increase of 1.1 percent, for a total of 4.6 percent. [Y\/W

OPEB Prefunding — Page 1 of 3
05/01 E5-7? RC-77
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The matching employer contribution required to prefund retiree healthcare shall
increase by the following percentages of pensionable compensation:

a. July 1, 2017: an increase of 1.0 percent for a total of 1.5 percent.

b. July 1, 2018: an increase of 1.0 percent, for a total of 2.5 percent.

c. July 1, 2019: an increase of 1.0 percent, for a total of 3.5 percent.

d. July 1, 2020: an increase of 1.1 percent, for a total of 4.6 percent.

2. Employees Subiject io OPEB Prefunding

All bargaining unit members who are eligible for health benefits must contribute,
including permanent intermittent employees. Bargaining unit members whose
appointment tenure and/or time base make them ineligible for health benefits, such
as:_seasonal, temporary, and employees whose time base is less than half-time. do

not contribute. The employee prefunding contribution for a permanent intermittent
employee shall be based on a ratic comparing their annual scheduled hours of work
in_ comparison to those of a corresponding permanent employee for that position.
Bargaining_ unit members not subject to OPEB prefunding shall begin contributing
upon attaining eligibility for health benefits. New hires and employees transferring
into Bargaining Unit 12 shall begin contributing immediately, unless they are not
subject, as set forth above.

3. Withholding of Contributions

Contributions shall be withheld from employee salary on a pre-tax basis, except for
employees on disability, in which case contributions will be withheld post-tax.
Positive pay employee contributions shall be taken in arrears, based on the prior
month’s hours worked. Positive pay employees paid semi-monthly, will have the
whole month’s contributions withheld from the second warrant during each monthly

pay period.

1. Employees with a single hourly appointment shall have contributions withheld
only up to the amount that would have been deducted had the employee held a
full-time appointment.

2. Employees with an appointment subiject to OPEB prefundinq and an additional
appointment in a bargaining unit not subject to OPEB prefunding, shall have
contributions withheld only from the appointment subiect io OPEB prefunding.

S
r{)@“““
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Employees with multiple appointments subject to OPEB prefunding shall have

contributions computed by combining all subject appointments, provided the results
do not exceed the amount earnable in full-time employment, as follows:

a. Employees with a full-time appointment and an additional appointment (e.g.,
hourly), shall have contributions withheld from the fuli-time appointment only.

b. Employees with multiple part-time or hourly appointments, shall have
contributions withheld from any/all appointments, up to the amount that would
have been deducted had the emplovee held a full-time appointment.

if an employee has multiple houtly appointments, the highest pay rate will be
used fo compute what the deduction would be if the emplovee held a full-time
appointment at that pay rate. For employees with a part-time and hourly
appointment, the deduction amount will be computed based upon the part-
time appointment’s pay rate.

4. Contributions paid pursuant to this agreement shall not be recoverable under any
circumstances to an employee or his/her beneficiary or survivor., '

5. The costs 'of administering payroll deductions and asset management shall be
deducted from the confributions and/or account balance.

The parties agree to support any legislation necessary to initiate facilitate and
implement prefunding of retiree health care obligations.

0OPEB Prefunding — Page 3 of 3
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Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: Retirement

11.15 Caltrans/State Hospitals Retirement

60-90 days after ratification of this agreement the parties shall meet to explore different
retirement options with respect to employees working on the State Highways at Caltrans
and the Facilities at the State Hospitals. A written report of findings will be generated
and provided to both parties.
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Management Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39 and 501 ~ Date: 577/ >
Subject: Health Benefit Vesting J 1577 A

340 11.XX Health Benefit Vesting

A

D.

Adatir#
% .,_E;._Z 5m : Retiree Health Benefit Vesting - Page 1“2]‘“:‘1,

The following vesting schedule shall apply to state employees in Unit 12 first
employed by the State on or after January 1, 2011.

The portion of the employer contribution toward post-retirement health benefits will
be based on credited years of service at retirement per the following chart entitled
"Health Benefits Vesting". The minimum number of years of State service at
retirement to establish eligibility for any portion of the employee contribution will be

15 years, This section will apply only to State employees who were under a service
retirement.

State employees as defined in A above, who become BU 12 employees after
January 1, 2011 shall not receive any portion of the employer's contribution payable
for annuitants postretirement health benefits unless those employees are credited
with 15 years of State service as defined by law.

The percentage of employer contribution payable for post-retirement health benefits 1
for an employee subject to this section is based on the member's completed years (Dfl..
f credited State service at retirement as shown in the following table; 12 3 15

Health Benefifs Vesting

CREDITED YEARS PERCENT OF
OF SERVICE EMPLOYER CONTRIBUTION

15 50
16 55
17 60
18 65
19 70
20 75
21 80
22 85
23 80
24 95
25 or more 100




. This section shall apply only to State employees who retire for service.

. Benefits provided an employee by this section shall be applicable to all future State
service,

. For the purposes of this section, State service shall mean service rendered as an
employee or officer (employed, appointed or elected) of the State for compensation.

Retiree Health Benefit Vesting - Page 2 of 2



State Proposal

Date: (3’/%/9’)0 ).&. . |
Time: 0’10& V74

Bargaining Unit: 12

Exclusive Representative: [IUOE

Subject: NEW - Dental Benefit Vesting
11.XX Dental Benefit Vesting

. Post-rétirement denial vesting shall apply to state employees in Unit 12 first
_emploved by the State on or after January 1, 2017, by the same 15-25 vear
vesting schedule as set forth under Section 11.XX Health Benefit Vesting.

The parties aqree'to support any iegislation necessary tp incorporate' these
pc_ast—retirement dental vesting changes into Govermnment Code Section 22958
or other section of the Government Code. : l '—H
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Maﬁa e-lment- Proposal
( : "’ | \\ ‘ﬁ) A
Bargaining Unit: 12 : >
Exclusive Representative: IUOE Locals 3, 12, 39 and 501 Date:
Subject: NEW - 80/80 Contribution For Retiree Health Benefits

11.XX Emplover Contribution for Retiree Health Benefits

A. The employer contribution for each annuitant enrolled in a basic plan shall
not exceed 80 percent of the weighted average of the Basic health benefit
plan premiums for an-emplovee or annuitant enrolled for self-alone, during
the benefit vear to which the formula is applied. For each employee or
annuitant with enrolied family members, the emplovyer confribution shall not
exceed 80 percent of the weighted average of the additional premiums

Oi// required for enrollment of those family members, during the benefit year to

5 which the formuila is applied. ) ’5,—‘—&"‘ (o

n this section shall consist of the four Basic health benefit plans
that had the largest enrollment of active state employees,

/excludinq family members, during the previous benefit year,

1. "Weighted averade of the health benefit plan premiums” as used \H \L‘
MDY

. This section shall apply to all employees first hired on or after @MON
January 1,201§ ] 1% & =¥~

7
: -, -\ —\la y
B. The employer contribution for an annuitant enrolled in a Medicare J,_,/ .
Supplemental Plan in accordance with Government Code section 22844 @(\M@b@}(

shall not exceed 80 percent of the welghted average of the health benefit > M
plan premiums for an annuitant enrolled in Medicare Supplemental Plan fo,é. A4

self-alone, during the benefit year to which the formula is applied. For eacHrLRM’Y\McxMz&L
employee or annuitant with enrolled family members, the emplover

contribution shall not exceed 80 percent of the weighied average of the //@

additional premiums required for enrollment of those family members, = i ]

during the benefit yvear to which the formula is applied. W})‘/W%
. “Weighted average of the health benefit plan premiums” as used

irrthis section shall consist of the four Medicare Supplemental:

Plans that had the largest enroliment of state annuitants,
excluding family members, during the previous benefit vear.

- The emplover contribution shall not exceed the amount

calculated under this section if the employee or annuitant is “Zp;j’“_
eligible for Medicare Part A, with or without cost, and Medicare % e -~
Part B, regardless of whether the employee or annuitant is

actyally enrolled in Medicare Part A or Part B. / Wﬁm

80/80 Contribution For Retiree Health Benefits ~ Page 1 of 2



o 3. This section shall apply to ali employees and anpuitants first ' P""
( hired on or after January 1, 2018, 9 -;?,5_“;- %',uf\b

C. State employees and annuitants in BU 12 hired on or after January 1, 2014 7 % yAb -
shall be ineligible to receive any portion of the employer's contribution for ,
annuitantis towards Medicare Part B premiums, as defined in Government

Code section 22879,
3 =S P
D. This section does not apply to; > o ?‘*
\ s H-l

1. State employees previously emploved before January 1, 201'&
who refurn to state employment on or after January 1, 201&_;jnd ‘2-93
. -1 ‘5—"\
2. State employees on an approved leave of absence employed
before January 1, 2018 who return to active employment on or =5 P,_

\ W after January 1, 201{5."]‘% >?i‘:“€ 10 —~—

-
ﬁ ol E. The parties agree to support any legislation necessary to facilitate and \ ‘2))("3" :b\‘
A | WAL

Lo~

implement this provision.

<
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Management Proposal
Bargaining Unit: 12

Exclusive Representative: IUOE Date:
12.1 Business and Travel Expenses

The State agrees to reimburse employees for actual, necessary and appropriate business
expenses and travel expenses incurred fifty (50) miles or more from home and headquarters,

in accordance with existing CalHR rules and as set forth below. Lodging and/or meals

provided by the State or included in hotel expenses or conference/registration fees or in
transportation costs such as airline tickets or otherwise provided shall not be claimed for
reimbursement. Sracks-and-sentinental-breakiasts-such-asrollsjuice-and-ceffes-are-not
considered-to-be-meals: Employees who are unable to consume meal(s) provided by the State
or included in hotel expenses or conference/registration fees because of time constraints or
other considerations such as reasonable accommodation may be reimbursed provided an
alternate meal was purchased, in accordance with the rates established in section (A)(1) of this
article, Each item of expenses of twenty-five dollars ($25) or more requires a receipt; receipts
may be required for items of expense that are less than twenty-five dollars ($25). When receipts
are not required to be submitted with the claim, it is the employee’s responsibility to maintain
receipts and records of their actual expenses and make them available for audit upon request by
their department, state control agencies and/or the Internal Revenue Service. Each State agency
shall determine the necessity for and-methed-of-travel and the mode of travel to be reimbursed.

A. Meals/Incidentals - Meal expenses for breakfast, lunch and dinner will be reimbursed in

the amount of actual expenses up to the agreed upon maximums. Recelipts for meals must

be maintained by the employee as substantiation that the amount claimed was not in

excess of the amount of actual expense. CalHR must comply with current IRS definition of

Zincidentals”. The IRS definition {er of “incidentals" includes but-is-Ret-limited-to,
ponses-forlavndry-cloaning-and-pressi thing--and fees and tips for services,sueh

as-for porters and baggage carriers. It does not include expenses for laundry, cleaning and

pressing of clothing, taxicab fares, lodging taxes or the costs of telegrams or telephone calls. W

Iy -0 0
- [ »

1. Rates - Actual meal/incidental expenses incurred witl be reimbursed in accordance )
with the maximum rates and time frame requirements outlined below. \Q’

-

Breakfast Up to $7.00

Lunch Up to $11.00 | 4?( W ‘1@@

Dinner Up to $23.00
Incidentals  Up to $5.00 (Every full 24 hours of travel)
TOTAL $46.00

2. Timeframes - For continuous short-term travel of more than twenty-four (24) hours
but less than thirty-one (31) days, the employee will be reimbursed for actual costs
up to the maximum for each meal, incidental, and lodging expense for each complete

twenty-four (24) hours of travel, beginning with the traveler’s time of departure and
return as follows;



a. On the fractional day of travel at the end of a trip of more than twenty four (24)

hours: - L
Trip begins at or before 6 am breakfast may be claimed
Trip begins at or before 11 am lunch may be claimed
Trip begins at or before 5 pm dinner may be claimed
b. On the tractional day of travel at the end of a trip of more than twenty-four (24)
hours: . _
Trip ends at or after 8 am breakfast may be claimed
Trip ends at or after 2 pm lunch may be claimed

Trip ends at or after 7 pm dinner may-be claimed

* If the fractional day includes an overnight stay, receipted lodging may be
claimed,

* No meal or lodging expenses may be claimed or reimbursed more than once
on any given date or during any twenty-four (24) hour perlod.

c. For continuous travel of less than twenty-four (24) hours, the employee will be
reimbursed for actual expenses up to the maximum as follows:

Travel begins at or before 6 am and ends at or after 9 am: Breakfast may be

claimed.

Travel begins at or before 4 pm and ends at or after 7 pm: Dinner may be | \’
claimed. : \\\

If the trip extends overnight, receipted lodging may be claimed. \}\,} }‘

B. Lodging: - All lodging reimbursement requires a receipt from a commercial lodgin
establishment such as a hotel, motel, bed and breakfast inn, or public campground that
caters to the general public. No lodging will be reimbursed without a valid receipt. \t\_,

No lunch or incidentals may be claimed on a trip of less than twenty-four Q))D
(24) hours. gk W

b. 1. When employees are required to do conduct State business and obtain
lodging in the counties identified below, reimbursement will be for actual receipted
lodging to the below identified maximums plus applicable taxes and mandatory

fees.
County ' Lodging-Rate




County Lodging Rate
All counties except those listed below $90
Sacramento, Napa, Riverside $95

Marin $110

Los Angeles, Orange, Ventura, Edwards AFB, less excluding the $120

city of Santa Monica

San Diego, Monterey Co_untz $125
Alameda, San Mateg, Santa Clara $140

City of Santa Monica 1$150

San Francisco $250

2. Reimbursement of lodging expenses in excess of specified amounts, excluding taxes
requires advance written approval from CalHR. CalHR may delegate approval authority to
departmental appointing powers or increase the lodging maximum rate for the geographical
area and period of time deemed necessary to meet the needs of the State. An employee



may not claim lodging, meal or incidental expenses within fifty (50) miles of his/her home or
headquarters.

C. Long-term Travel: Actual expenses for long term meals and receipted lodging will be
reimbursed when the employee incurs expenses in one location comparable to those
arising from the use of establishments catering to the long-term visitor. The supervisor
must determine prior to the beginning of the assignment if the time away from the home or
headguarters area will be_ more than 30 days, but less than one year, Long Term
Assignments lasting longer than 1 year may require the long-term reimbursements to be
reported as a fringe benefit,

1. Full Long-term Travel: In order to qualify for full long-term travel reimbursement, the
employee on long-term field assignment must meet the following criteria:

* The employee continues to maintain a permanent residence at the primary
headquarters, and

. The permanent residence is occupied by the employee’s dependents, or

« The permanent residence is maintained at a net expense to the employee
exceeding two hundred dollars ($200) per month.

The employee on full long-term travel who is living at the long-term location may
claim either:

* Reimbursement for actual individual expense, substantiated by receipts, for
lodging, water, sewer, gas and electricity, up to a maximum of one thousand one
hundred thirty dollars ($1130) per calendar month while on the long-term
assignment, and actual expenses up to ten dollars ($10) for meals and incidentals,
for each period of twelve (12) to twenty-four (24) hours and up to five doliars ($5) for
actual meals and incidentals for each period of less than twelve (12) hours at the \J
tong-term location, or \\\

* Long-term subsistence rates of twenty-four dollars ($24) for actual meals and 'Jy
incidentals and twenty-four dofiars ($24) for receipted lodging for travel of twelve (12) \
hours up to twenty-four (24) hours; either twenty-four dollars ($24) for actual meals '

or twenty-four dollars ($24) for receipted lodging for travel less than twelve _Q“

(12) hours when the employee incurs expenses in one location comparable to (U? )
those arising from the use of establishments catering to the long-term visitor, @
2. An employee on long-term field assignment who does not maintain a separate
residence in the headquarters area may claim long-term subsistence rates of up to
twelve dollars ($12) for actual meals and incidentals and twelve dollars ($12) for
receipted lodging for travel of twelve (12) hours up to twenty-four (24) hours at the long-
term location; either twelve dollars ($12) for actual meais or twelve dollars ($12) for
receipted lodging for travel less than twelve (12) hours at the long-term location.

3. Employees, with supervisor's approval, after completing the work shift remain at the
job or LTA location past the Friday twelve (12)-hour clock will receive full per diem for
Friday. Those staying overnight shall not receive any additional per diem regardless of
the Saturday departure time. An employee returning to the temporary residence

on Sunday will receive full per diem. This does not change Pepartment-of-Human
Resourees CalHR policy regarding the per diem clock which starts at the beginning of
the work shift on Monday. If the normal workweek is other than as stated above, the
same principle applies.

The following clarifies eraﬂmen’&of—Hamaﬂ-Reseemes CalHR policy

regarding an employee leaving the LTA location on personal business:



Employees who leave the LTA location are not entitled to the reimbursement of per diem

and transportation costs if they staved overnight elsewhere.

D. Out-of-State Travel:

1. For short-term out-of-State travel, State employees will be reimbursed actuat lodging,
supported by a receipt, and will be relmbursed for actual meal and incidental
expenses in accordance with the above. Failure to fumish lodging receipts will limit
reimbursement to the lodging rate above.

2. Long-term out-of- State travel will be reimbursed in accordance with the provisions of
Long-term Travs! above,

E. Out of Country Travel: For short-term out of country travel, State employees will be
reimbursed actual lodging, substantiated by a receipt, and will be reimbursed actual meals
and incidentals up to the maximums published in column B of the Maximum Travel per
Diem Allowances for Foreign Areas, section 925, U.S. Department of State Standardized
Regulations and the meal/incidental breakdown in Federal Travel Regulation Chapter 301,
Travel Allowances, Appendix B. Long-term Out of Country trave! will be reimbursed in
accordance with the provisions of Long-term travel above, or as determined by CalHR.

Subsistence shall be paid in accordance with procedures prescribed by the-Deparment-of
Hurman-Reseurees CalHR. It is the responsibility of the individual employee to maintain
receipts for their actual meal expenses.

F. Transportation: Transportation expenses include, but are not limited to airplane, train,
bus, and taxi fares, rental cars, parking, mileage reimbursement and toils that are
reasonably and necessarily incurred as a result of conducting State business, Each State
agency shall determine the method of and necessity for travel. Transportation will be
accomplished and reimbursed in accordance with the best interest of the State

ect expense mployee's time.

Iransportation selected does not conflict with the needs of the agency. the officer or

employee may use a more expensive form of transportation and be reimbursed at the
amount required for a less expensive mode of travel. Both modes of transportation will be
shown on the trave| claim.

1. Mileage Reimbursement

a. When an employee is authorized by his/her appointing authority or designee to
operate a privately owned vehicle on State business the employee will be allowed
to claim and be reimbursed at the Federal Standard Mileage Rate (FSMR)
Mileage reimbursement includes all expenses related to the use, and
maintenance of the vehicle, including but not iimited to gasoline, up-keep. wear
and tear, tires, and all insurance including liability, collision and comprehensive
coverage; breakdowns, towing and any repairs, and any additional personal
expenses that may be incurred by an individual as a result of mechanical
breakdown or collision.

b. When an employee is required to report to an altemnative work location, the

employee may be reimbursed for the number of miles driven in excess of his/her
normal commute.



'3: 2. Private Aircraft Mileage — When an employee is authorized by his/her
department, reimbursement for the use of the employee’s privately owned aircraft on
State business shall be at the FSMR rate offifty-cents{$:50) per statute mile. Pilot
qualifications and insurance requirements will be maintained in accordance with CalHR
rule §99,628-1 and the State Office of Risk and Insurance Management.

4- 3. Mileage to/from a common carrier — When the employee’s use of a privately
owned vehicle Is authorized for travel to or from a common carrier terminal, and the
employee’s vehicle is not parked at the terminal during the period of absence, the
employee may claim double the number of miles between the terminal and the
employee’s headquarters or residence, whichever is less, while the employee occupies
the vehicle. Exception to “whichever is less™ If the employese begins travel one hour or
more before he normally leaves his home, or on a regularly scheduled day off, mileage
may be computed from his/her residence.

G. Receipts: Receipts ervoushers shall be submitted for every item of expense of twenty-
five dollars ($25) or more. In addition, receipts are required for every item of transportation
and business expense incurred as a result of conducting State business except for actual
expenses as follows:

1. Railroad and bus fares of less than twenty-five dollars ($25) when travel is wholly
within the State of California.

2. Street car, ferry fares, bridge and road tolls, local rapid transit system, taxi, shuttle or
hotel bus fares, and parking fees of ten dollars ($10) or less for each continuous period
of parking or each separate transportation expense noted in this item.

3. Telephone, telegraph, tax fax, or other business charges related necessary to State \}\
business of five dollars ($5) or less.

4. Inthe absence of a receipt, reimbursement will be limited to the non-receipted
amount above.

5. Reimbursement will be claimed only for the actual and necessary expenses noted
above. Regardless of the above exceptions, the approving officer may require
additional certification and/or explanation in order to determine that an expense was
actually and reasonably incurred. In the absence of a satisfactory explanation, the

expense shall not be allowed, ' @

H. If any reimbursements are increased for excluded employees the increase will
be afforded to Unit 12 employees.
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Bargaining Unit: 12 Date:

Exclusive Representative: IUOE Locals 3, 12, 39

Subject: 12.2 Overtime Meal allowance

A. The State shall provide Unit 12 employees with a meal allowance or furnish a meal
when the employee is required to work at least two consecutive hours prior to or two
consecutive hours after their regular work shift. When a meal is not provided by the State,

the State will reimburse the employee up to eight dollars ($8.00) for the cost of purchasing
a meal. :

B. Overtime Meals - Department of Transportation .

1. Inthe event that an employee works an additional six overtime hours after
qualifying for the first overtime meal, the State will reimburse the employee up to eight

dollars ($8.00) for the cost of purchasing a second meal if the State does not provide
a meal.

2. Departments may require receipts from employees as substantiation for
reimbursement of overtime meal expenses. If a department requires a receipt, such
receipt must clearly show the cost of the meal or food items purchased, the date of
purchase, and the establishment where the purchase was made. In departments that
require receipts, reimbursement may not be made without valid supporting receipts.

3. Employees who are on trave! status and are being reimbursed for meals under the -

business and travel expense provisions of this MOU will not receive a meal at State
expense nor be reimbursed for an overtime meal under the provisions of this section.

1. Section 12.2.A above does not apply to Unit 12 employees in Department of
Transportation. This section shall be known as the in lieu meal allowance.

2. Department of Transportation employees whose regular work day has been
extended by two (2) or more hours shall receive a $6.00 overtime meal allowance
without receipts unless the State provides a meal. Effective the pa y
period following ratification, this allowance will
increase to eight doliars ($8). Employees are eligible for a
second overtime meal in a day provided they work an additional six overtime hours
after qualifying for the first overtime meal. No overtime meal allowance will be paid to
employees who are working overtime on a regular day off unless they work two (2) or

v

more hours in excess of the number of hours worked on their regularly scheduled A

work days. -

3. No in lieu meal allowance shall be paid to employees for call back work unless

the employees actually work two (2) or more hours contiguous to their normal work
day. .

4. Department of Transportation employees who are on travel status and are being
reimbursed for meals under the business and travel expense provisions of this

777

Q W

reement will not receive a meal at State expense nor be reimbursed for W
overtime meals. ' 5 |é’/



C. Overtime Meal Allowance - Department of Corrections and Rehabilitation

1. Overtime meal allowances will be granted when an employee is required to work at
least two (2) consecutive hours prior to or two (2) consecutive hours after the regular
work shifl. If the employee is required to work for more extended periods of time,
he/she may be allowed an additional meal allowance for each additional six-hour period
of assigned work. No more than three (3) overtime meal allowances will be claimed
during any twenty-four (24) -hour period.

2. Unit 12 employees who meet the above criteria shall be provided an overtime meal

ticket (local form) on the day it is earned. The date and time of issue will be recorded
on the ticket. '

3. Employees who are on travel status, and are being reimbursed under the
business and travel portion of this Agreement, will not receive a meal at State

expense nor be reimbursed for an overtime meal under the provisions of this
section.

4. The value of the meal ticket at the institution snack bar or employee dining room
shall be established by the management. The value will be sufficient to purchase a
complete hot meal. If used to purchase a meal, the meal will constitute full and
complete reimbursement. '

9. The employee may use the meal ticket as provided in a. and b. below:

a. If the employee chooses to use the assigned meal ticket at the employee's
snack bar or dining room, the employee mustuse it within twentyfour{24}-hours ten
days (10) of the time recorded on the meal ticket. If used to purchase a meal, the
meal itself will constitute full and compiete reimbursement. If the employee does not
purchase a meal, he/she may follow the procedures as outlined in b. below.

b. Employees issued meal tickets may receive reimbursement for the meal
ticket by attaching the meal ticket to a State Form 262 Travel Expense Claim.
Employees requesting reimbursement under this option will receive $6.00,
regardless of the value assigned to the meal ticket by local management.
Effective the pay period following ratification. this
reimbursement will increase to eight dollars ($8).
The Form 262 must be submitted within one hundred twenty (120) days of the

~ date the overtime meal was earned. The Form 262 shall be paid within sixty (60)

/ﬁb v~ days from the date of submission.

/ c. Employees in'assignments which do not allow the State to provide a meal
ticket shall submit a Form 262 that provides the date and times they worked the
i,k overtime, to receive the six dollars ($6.00) reimbursement for overtime meal

aliowances earned. Effective the pay period following
ratification, this reimbursement will increase tol
eight dollars ($8). The Form 262 must be submitted within ong
hundred twenty (120) days of the date the overtime meal was earned, ..

e
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. Roll-Over Proposal |
- Bargaining Unit: 12 %%

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: Class A and Class B Commercial Driver's License Medical Examinations

12.3 Class A and Class B Commercial Driver's License Medical Examinations

A. Effective with the signing of this agreement, the State agrees to pay the cost of
. medical examinations for employees required to have either a Class A or Class B
driver's license, provided the employees either receive their exams from a
contractor physician or clinic, or are specifically authorized in advance to be
examined by their personal physician, and to be reimbursed for the cost upon
presenting a voucher from the examining physician.

B. The State will pay the cost of a second medical examination and/or referrals by
the examining physician, not {o exceed the cost of the first medical examination
— provided that:

1. The-employeefails-the-first medical-examination;-or-the-eertification submitted
is not accepied by DMV; and

2. A second medical examination is authorized and conducted; and
3. The second medical certification is accepted by DMV.

The State will not reimburse the employee for a second medical that sustains the
results of the first. Costs for additional medical re-examination shall be the
o -
gﬁ ﬁ%_
N,\&\ Page 1 of 1 ' é/\
@ ) bla_ﬂ;'
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Roll-Over Proposal 77’/’2

Bargaining Unit: 12 8 ! %(]\/
_ _ Y

Exclusive Representative: |UOE Locals 3, 12, 39, and 501 Date:

Subject: Class A and/or Class B Driver’s License Fee Reimbursement

12.4 Ciass A and/or Class B Driver's License Fee Reimbursement

A. Each department will reimburse a permanent employee for filing and examination
fees associated with obtaining the appropriate commercial driver's license and
endorsement(s) if the employee is: (1) in a classification that requires the
operation of equipment which requires either a Class A or Class B commercial
driver's license and any endorsement(s), or (2) the classification designated by
the department requires the employee 1o upgrade his/her driver's license to a
Class A and/or Class B commercial driver's license and any endorsemeni(s), or
(3) in a classification where a Class A and/or Class B commercial driver's license
is an additional desirable qualification, provided: '

1. The employee is authorized at least 10 work days in advance by his/her
supervisor to take the examination;

2. The employee has a valid, current medical certification acceptable to the
Department of Motor Vehicles (DMV),

3. The employee successfully passes the required examination and is issued
the license and appropriate endorsement(s).

B. Employees applying for renewal or reinstatement of a license due to an illegéf
violation will not be reimbursed for any costs associated with obtaining a license
as reguired by DMV,

C. The State will not pay any additional cost incurred as a result of an employee's
failure to pass the written and/or performance test within the opportunities
allowed by the original application fee.

D. Reimbursement for commercial driver's license fees paid by an employee will be |
for that portion of the commercial driver's license fee (including the cost of
endorsement(s) required by the appointing power) which exceeds the cost of the
regular non-commercial Class C driver's license, provided the employee applies
for the required license and any required endorsement(s) simultaneously. [f an
employee fails to take all required extras simultaneously, reimbursement will n
exceed the cost that wouid have been incurred had the tests been taken

simulta eouil,g(
” Yz




-t Roll-Over Proposal V;K) ,
Bargaining Unit: 12 (‘ %{w

Exclusive Representative: [UOE Locals 3, 12, 39, and 501 : Date:

Subject: Agricultural Pest Control Licenses

12.5 Agricultural Pest Control Licenses

~ A. The employer will reimburse employees for filing, examination, and renewal fees
associated with obtaining an appropriate Agricultural Pest Control License as
defined in Food and Agriculture Code section 12201 et seq., provided:

1. the employee is authorized in advance to take the exam or renew the
certificate; and

2. the employee successfully passes the required examination and is issued the

certificate. _ '
. B. Employees that frequently spray are considered "authorized" under "1" above
T without further approval. Supervisors may authorize employees who do not meet

these criteria fo obtain or renew a license and be reimbursed.

Page 1of1




Union Proposali
to Management Proposal

Date:

Time:

Roll Over

12.6 Tool Allowance

A. The State will pay a tool allowance annually to permanent, full-time employees in the
classes listed below who are required to purchase and maintain their own tools as a
condition of employment, provided they have at work the minimum complement of
tools specified by their employer. It is recognized that as professional craftspersons,
employees who provide their own tools are expected to have the right kinds of hand
tools required for their particular work assignment.

~ CLASS ALLOWANCE ll,ﬁ" I,}Z_,
Heavy Equipment Mechanic $575 e _‘,f’ 5
Caltrans Equipment Mechanic $575 - ;;b
Caltrans Heavy Equipment Mechanic Lead Worker 3575
Heavy Equipment Electrician $315
Lead Heavy Equipment Electrician $315
Mechanics Helper $325
Mechanics Helper, DGS ' $325
Fusion Welder $325
Heavy Equipment Body Worker/Painter $325
Sheet Metal Worker $235
Automobile Mechanic, Caltrans $465
Automobile Mechanic, DWR $465
Automobile Mechanic, DGS $465
Automobile Mechanic, DPR $465
Automobile Mechanic Trainee, DGS $465

_Lead Automobile Mechanic, DGS : $465

Service Assistant (Automotive) $465
Machinist and Equipment Fabricator $315

. After twelve (12) months of full-time service in the class and advancing t - \h/w
ranges in the apprentice program, the State will pay the employee two hundred lﬁWV

seventy-five dollars ($275). . ’ ﬁ/
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Union Proposal
to Management Proposal

Date:
Time:

2. After advancement to each subsequent range, the State will pay the employee
two hundred seventy-five dollars ($275).

3. After receiving a permanent full-time appointment to Heavy Equipment Mechanic,
the State will pay the employee three hundred twenty-five dollars ($325).

The State may pay a tool allowance to any permanent, full-time employee not in the
above-listed classes who is required to provide his or her own tools as a condition of
employment. The amount of the tool allowance will be determined through the meet
and confer process between the State and IUOE.

The tool allowance for all classes listed in paragraph A. above will be paid in :
September of each year to all eligible employees who are on the payroll as of the lt’g

AS

first day of the August pay period. " éﬂﬁ*‘ P
At any time during the life of this Agreement, the employer may elect to provide tools (&
to Unit 12 employees currently receiving a tool allowance and stop paying the fool n@@\,

allowance to those employees. /m@ﬁ\v\
If an employee in the trades (i.e., plumber, carpenter, electrician, mechanic or

painter) who receives employer-provided hand tools believes the tools do not meet

the standards contained in the Department of General Services hand tool

specifications, the employee may request his or her supervisor to verify that the hand

tools do meet those standards. If the hand tools do not meet the standards, and

where the specific tools are reasonably available, they shall be replaced with tools \_/
consistent with the specifications. 6<

. Employees covered in sections A, B or C above shall provide an inventory of tools

which shall be maintained at the work facility in a format deemed acceptable by local
management.

. The State will support the Victims Compensation and Government Claims Board Z%&’:’
" ¢ ]

claim of any employee covered in sections A. B., OR C. above when State-required
personal tools are stolen while the employee is performing assigned duties or are
stolen while stored in a State facility or vehicle provided the employee immediately
eports the loss to his or her supervisor and an investigation of the incident verifies
hat the_employee had an approved tool inventory on file and had taken reasonable
€ to secure the tools. The State's liability under this provision is limited to the
replacement value of stolen tools listed on the employee's approved {ool inventory.
Recovered stolen tools that are positively identified belong to the State if the Victi
Compensation and Government Claims Board has approved a claim for their
replacement.

If an employee elects to use his or her own tools as a matter of preference over/”, {
State-issued tools, the State will neither pay a tool allowance for Y84
employee-preference tools nor support a Victims Compensation and Governm
Claims Board claim should these employee-preference tools be stolen.

& .



Roll-Over Proposal
Bargaining Unit: 12
Exclusive Represehtative: IUOE Locals 3, 12, 39, and 501 Date: @ /4’//5/

1112

Subject: Uniform

12.7 Uniform

A. Unless otherwise provided in this agreement (e.g. Articles 12.8, 12.0 etc.) any
State Agency requiring Bargaining Unit 12 employees to wear a specific uniform
or work clothing, shall provide said clothing at no cost to the employee.

Page 1 of 1
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Management Proposal

Bargaining'Unit: 12 Date:

Exclusive Representative: [UOE Locals 3, 12, 39

Subject: Article 12 - Allowances and Reimbursements
12.8 Uniform Reimbursement- CAL FIRE

The uniform reimbursement for the California Department of Forestry and Fire
Protection shall not exceed four hundred fifty dollars ($450). Effective January 1, 2017
six hundred seventy dollars ($670.00) per year. “Uniform” means outer garments,

including appropriate work footwear, which are required to be worn exclusively while
carrying out the duties and responsibilities of the position and which are different from
the design or fashion of the general population. This definition includes items that serve
to identify the person, agency, functions performed, position, or time in service. Unit 12
employees shall be responsible for the purchase of required uniforms as a condition of
employment. Unit 12 employees shall wear their required uniforms only in an official
capacity.
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Management Proposal

Bargaining Unit; 12 Date:

Exclusive Representative: IUOE Locals 3, 12, 39

Subject: Article 12 — Allowances and Reimbursements

12.9 Uniform Reimbursement - DPR

A. When the State requires a uniform to be worn and does not provide for such a

uniform, the State will authorize, based upon the employee submitting a receipt, a

uniform reimbursement for up to four hundred fifty dollars ($450.00). Effective January

1, 2017, this amount will increase to six hundred seventy dollars ($670.00)per vear.

“Uniform” means outer garmenits, including required boots, which are required to be

worn exclusively while carrying out the duties and responsibilities of the position and

which are different from the design or fashion of the general population. This definition

includes items that serve to identify the person, agency, functions performed, position,

or time in service. Unit 12 employees shall be responsible for the purchase of required
uniforms as a condition of employment. Unit 12 employees shall wear their required éﬁ)&

uniforms only in an official capacity.

%Hh%mﬂeﬁnemmmh%%mmmh&%mmggm ¢

C. Uniform reimbursement shall not bé considered compensation for retirement ~w
purposes. W
D. The uniform replacement allowance anniversary date for permanent full-time %QPZ’

employees in the Department of Parks and Recreation shali continue to be February 1 &7
of each year. Employees will receive their allowance based on that date in accordance 10
with existing State laws, rules and regulations. Employees who do not have one full 0[ }
year of eligibility for the uniform replacement allowance as of February 1 of any year will M@
receive an allowance pro-rated in accordance with existing laws, rules and regulations.

/W E. All permanent intermittent and part-time Unit 12 employees in the Department of %

Parks and Recreation will continue to receive uniform reimbursement allowances in | U(J/
7 accordance with existing laws, rules and regulations. W\

/& )k F. Employees will normally receive their uniform reimbursement allowance within 60
)\"7 days of their anniversary date or date the empioyee submits hisfher Uniform
O A Replacement Allowance Certificate with necessary receipts, whichever is later.

)



G. During the life of the Contract, the Department of Parks and Recreation will not
change uniform items for Unit 12 employees except where necessary due to the
unavailability of uniform items. If the cost of the replacement item required under this
section is greater than the cost of the item being replaced, the Department will notice
the Union and meet on the impact of the change before employees are required to
purchase the new item.

ATaWEAY &) o )

vy 5

H. Within-sixi davs-o 4 ve-cate-of-this-agreement, the Department shall
continue with establish a Maintenance Uniform Committee with-a-cempesition that
consists of four management or supervisory representatives appointed by the
Department and four rank and file representatives appointed by the Union. This
committee shall make recommendations to the Department on uniform issues for
maintenance personnel. Committee members shall serve on the committee with no loss
of compensation.




Roil-Over Proposal

Bargaining Unit: 12

Exclusive Representative: JUOE Locais 3, 12, 39, and 501 Date: 5 // 9’//5' '

%00 pm

Subject: Transportation Incentives (o M

AS

_ \D -3
12.10 Transportation Incentives ) ( u ‘ N\&l’@\'

A. The State and Union agree that the State shall encourage employees to use
alternate means of transportation to commute to and from work in order to
@; reduce traffic congestion and improve air quality.
B

. Employees working in areas served by mass transit, including rail, bus, or other
commercial transportation licensed for public conveyance shall be eligible for a
seventy-five percent (75%) discount on public transit passes sold by State
agencies up to a maximum of sixty five dollars ($65) per month. Empioyee$ who
purchase public transit passes on their own shall be eligible for a seventy-five
percent (75%) reimbursement up to a maximum of sixty five dollars ($65) per
month. This shali not be considered compensation for purpose of retirement
contributions. The State may establish and implement procedures and eligibility
criteria. for the administration of this benefit Jnciudmg required receipts and
certification of expenses.

C. Empioyees riding in vanpools shall be eligible for a seventy—flve percent (7 /o
reimbursement of the monthly fee up to a maximum of sixty five dollars ($65) per
month. In lieu of the van pool rider reimbursement, the State shall provide one
hundred dollars ($100) per month to each State employee who is the primary
vanpool driver, meets the eligibility criteria, and complies with program
procedures as developed by the State for primary van pool drivers. This shall not
be considered compensation for purposes of retirement. A vanpool! is defined as
a group of seven or more people who commute together in a vehicle (State or W
non-State) specifically designed to carry an appropriate number of passenge ’W
The State may establish and implement procedures and eligibility criteria for the mﬂ -7‘7
administration of this benefit. . fw/L

D. Employees headquartered out of State shall receive reimbursement for qualified
public transportation and vanpool expenses for seventy-five percent (75%) of the
cost up to a maximum of sixty five dollars ($65) per month or in the case of the
primary van pool driver, the one hundred dollars ($100) per month rate. The
appointing power may establish and implement procedures regarding the

certification of expenses. j Z/“’
' [ 23" )5 \




E. Forthe term of this agreement, the parties agree that the State may increase parking
rates in existing lots, in urban congested areas, no more than twenty dollars per
month above the current rate charged to employees in specific locations where they
park. Congested urban areas are areas such as Sacramento, San Francisco Bay,
Fresno, Los Angeles, San Bérnardino, Riverside, and San Diego areas. Every effort
shall be made to provide employees sixty (60) days but no less than thirty (30) days
notice of a parking rate increase. The State shall not increase rates for existing
parking lots where employees do not currently pay parking fees. Rates at new lots
administered by the State will be set at a level comparable to rates charged for

—similar lots in the area of the new lot, e.g. rates for open lots shall be compared to
rates for open lots, rates for covered parking shall be compared to rates for covered
parking. '

F. The State shall continue a system for employees where parking fees may be paid
with pre-tax dollars.

G. Notwithstanding any other provision of this Contract, the Union agrees that the State
may implement new policies or change existing ones in areas such as transit
subsidies, vanpool/carpool incentives, walking/biking incentives, parking, parking
fees, hours of work and other actions to meet the goals of transportation incentives.
The State agrees to notice and meet and confer regarding the impact of such new or

iy 4
-
changed policies. 2. %..a‘lb h@\
)
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Roll-Over Proposal - 0H
Bargaining Unit: 12 - | K ,%F\/

Exclusive Representative: 1UOE Locals 3, 12, 39, and 501 Date:

Subject: Moving Expenses

12.11 Movihg Expenses

Whenever an employee is reasonably required to change his or her place of residence,
the State shall reimburse the employee in accordance with existing administrative
regulations. All current rules and regulations applying to State reimbursement of
moving and relocation expenses shall remain in effect for the life of this Agreement.

Page 1 of 1




Union Proposal
to Management Proposal

Date: é( lﬂl \%/
Time: |42

Roll Over
ARTICLE 13 — ORGANIZATIONAL SECURITY

13.1 Dues Deduction and Security

A. ltis the intent of this section to provide for payroll deductions of IUOE members to be
deducted from their warrants insofar as permitted by law. The State agrees to
deduct and transmit to IUOE all authorized deductions from all IUOE members within
Unit 12 who have signed an approved authorization card for such deductions on a

form provided by IUOE less actual administrative costs incurred by the State
Controller.

1. The written authorization for JUOE dues deduction shall remain in full force and
effect during the life of this Agreement; provided, however, that any employee
may withdraw from IUOE by sending a signed withdrawal letter to IUOE within
thirty (30} calendar days prior to the expiration of this Agreement. A withdrawai
under this paragraph does not then relieve an employee from the Agency Shop
provisions of this Agreement.

2. The amount of dues deducted from IUOE members’ pay warrants shall be set by
IUOE and changed by the State upon written request of {UOE.

3. IUOE agrees to indemnify, defend, and hold the State harmless against all claims
made of any nature and against any suit instituted against the State arising from
its check-off for IUOE dues. '

178 BU 12




Union Proposal

to Management Proposal . .
Date: (9! / 571 /o

Time: } l : 4—( :’2
Roll Over

13.2 Agency Shop

A. Since IUOE has certified it has an [UOE membership of at least fifty percent (50%) of
the total number of full-time employees in Unit 12, IUOE is allowed to collect a “Fair
Share” fee from non-[UOE members who are employees in Bargaining Unit 12.
Membership in IUOE or payment of the IUOE Fair Share fee is not a condition of
State employment.

B. Efiective with the beginning of the first pay period following ratification of this
Agreement by the Legislature and the Union the State employer agrees to deduct
and fransmit to IUOE all deductions authorized on a form provided by IUOE and,
pursuant to Government Code section 3515.7, to deduct and transmit to IUQCE all
Fair Share fees from State employees in Unit 12 who do not elect to become.
members of [UOE. Such autherized dues deduction and Fair Share fees shall be
remitted monthly to lUOE along with an adequate itemized record of deductions.
IUQE shall pay any reasonable costs incurred by the State Controller. The State
employer shall not be liable in any action brought by a State employee seeking
recovery of, or damages for, improper use or calculation of Fair Share fees and
IUOE agrees to indemnify, defend, and hold the State employer harmless for any
such action.

C. Any employee may withdraw from [UCE by sending a signed withdrawal letter to
IUOE within thirty (30) calendar days prior to the expiration of this Agreement, with a

. / copy to the State Controller. Employees who withdraw from I[UOE shall be subject to
é;@ paying an I[UOE Fair Share fee as provided above.

D. The amount of membership dues and Fair Share fees shall be set by IUOE and
changed by the State upon written notice from IUQE. IUOE agrees to notice all
affected employees any time there is a change in membership dues or Fair Share

fees.
E. Under no circumstances is membership in [IUOE or payment of IUOE Fair Share fees

- a condition of State employment for employees covered by this Agreement.
: . JAn employee who pays a Fair Share fee shall be entiiled to fair and impattial
representation by IUOE. A breach of this duty shall be deemed to have occurred if
conduct in representation is arbitrary, discriminatory, or in bad faith.

. IUOE agrees to keep an adequate record of its financial transactions and shall make

available annually, to the Public Employment Relations board (PERB) and to

employees in Unit 12, within ninety (90) days after the end of its fiscal year, a -

detailed written financial report in the form of a balance sheet and an operating "~ | t l! 15 <
tatement, certified as to accuracy by the president and treasurer or comparable LS

officers of IUOE. In the event of failure to comply with this section, any employee in

Unit 12 or the State employer may petition the PERB for an order compelling

’ w

compliance. " /,(M
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Union Proposal
to Management Proposal

T Date: 6 C{ D
s Time: | .4 E@

H. IUOE agrees to notify any State employee who pays a Fair Share fee of his/her right
to demand and receive from IUOE a return of any part of that fee paid by him/her
which represents the employee’s traditional pro rata share of expenditures by [UOE
that is either in aid of activities or causes of a partisan political or ideological nature
only incidentally related to the employee’s terms and conditions of employment, or
applied toward the cost of any other benefits available only to members of JUOE,

I. A Fair Share form of organizational security enacted pursuant to this Article may be
rescinded by a majority of employees in Unit 12, provided that (a} a request for such
vote is supported by a petition containing the signature of at least thirty percent
(30%) of the permanent full-time employees in the unit; (b) the vote is by secret
ballot; (c) the vote may be taken at any fime during the term of this Agreement. If the
PERB determines that the appropriate number of sighatures has been collected, it
shall conduct the vote in a manner which it shall prescribe.

J.  No provision in this Article shall be sukject to the grievance and arbitration procedure
contained in this Agreement.
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Roll-Over Proposal
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: GRIEVANCE AND ARBITRATION PROCEDURE - Purpose

14.1 Purpose

A. This grievance procedure shall be used to process and resolve grievances
arising under this Agreement and employment-related complaints.

B. The purposes of this procedure are;
1. To resolve grievances and complaints informally at the lowest possible level.

2. To provide an orderly procedure for reviewing and resolving grievances and
complaints promptly.

G st DLF et (1,
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o Roll-Over Proposal
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: GRIEVANCE AND ARBITRATION PROCEDURE -~ Definitions

14.2 Definitions

A. A grievance is a dispute of one or more employees or a dispute between IUOE
and the State involving the interpretation, application or enforcement of the
provisions of this Agreement, or involving a law, policy or procedure concerning
employment-related matters not covered In this Agreement and not under the
jurisdiction of the State Personnel Board (SPB).

B. As used in this procedure, the term “immediate supervisor’ means the individual
identified by the department head.

C. As used in this procedure, the term “party” means IUOE, an employee or the
State.

o D. An “IUOE representative” refers to an employee designated as an IUOE steward
or a paid staff representative.

E. “Days” means calendar days exclusive of Saturdays, Sundays and State
recognized holidays as defined in the Holidays section of this Agreement.

LN
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Roll-Over Proposal
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: Waiver of Time Limits/Steps

14.3 Waiver of Time Limits/Steps

A. Any level of review or any time limit established in this procedure may be waived or
extended by mutual agreement of the State’s representative and IUOE’s
representative, Beginning with any formal level, if the employee fails to appeal from
one level to the next level within the time limits established in this grievance
procedure, the grievance shall be considered settled on the basis of the last
decision, and the grievance shall not be subject to further appeal or reconsideration.

B. If the State fails to respond to a grievance within the time limits specified for that
step, without prior Union agreement and/or extension, the grievant shall have the
right to appeal to the next step.

.?2 sy, /]/MWU /

-
s

/@ %/(I};/@J//JW’ &



Loy
(-1

Roll-Over Proposal
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: Presentation

14 .4 Presentation

At any step of the grievance procedure the parties, by mutual agreement, may
determine it desirable to hold a grievance conference. If a grievance conference is
scheduled, the grievant or an [UOE employee representative or both may attend without
loss of compensation. All parties recognize that it is mutually beneficial to resolve’
disputes as informally as possible. When informal resolution is not possible, a formal
grievance may be filed.
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. Roil-Over Proposal
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: Grievance and Arbitration Procedure — Department of Transportation

14.5 Grievance and Arbitration Procedure -- Department of Transportation

A. All grievances will be initially filed with the Chief, Division of Labor Relations
Step 1, not the Department head designee.

B. The Chief, Division of Labor Relations will have thirty (30) working days after the
formal grievance is received to respond in writing to the grievance, except,

C. The Chief, Division of Labor Relations will have ten {10) working days to respond
in writing to any grievance filed under section 14.12 — Health and Safety
Grievances.

D. The Chief, Division of Labor Relations will have sixty (60) working days to
respond in writing to any grievance filed under section 18.2 — Out of
Classification Assignments.

E. All other terms and conditions within Article 14 shall remain in full force and effect

as written. . s

Page 1 of 1
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Roll-Over Proposal

| Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3,12, 39, and 501 Date:
Subject: Formal Grievance — Step 1

14.6 Formal Grievance - Step 1

A. A formal grievance may be filed no later than twenty-one (21) days after the

event or circumstances occasioning the grievance or after knowledge of same
reasonably should have been acquired.

B. A formal grievance shall be initiated in writing on a form provided by the State

and shall be filed with a designated local manager identified by each department
head as the first formal level of appeal.

. Within twenty (20) days after the formal grievance is received by the person

designated by the department head as the first level of appeal, this designated
person shall respond in writing to the grievance. The Department shall mail, fax,
or e-mail a notice of receipt to the Union upon receiving the grievance appeal,

provided a return address, fax number, or e-mail address is included with the
grievance.

. No agreement, interpretation or grievance settlement made at this stage of the

grievance procedure shall be considered precedential. All interpretations and
settlements shall be consistent with the provisions of this Agreement.

5,
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Union Proposal C?""_S CJ;“‘[S
to Management Proposal
Date: (C;/: “5@)“/(3
Time: J |\ 1/

Union Counter offer to State’s 6/19/2015 proposal

14.7 Formal Grievance - Step 2

A.

B.

If the grievant is not satisfied with the decision rendered pursuant to Step 1, the
grievant may appeal the decision to the Director or his/her designee as the second
level of appeal. This appeal must be postmarked within fifteen (15) days from the
postmark of the Step 1 decision.

Within fifteen (15) days after the appeal is received, the Department head or
designee as the second level of appeai shall respond in writing to the grievance.

The Department shall mail, fax or e-mail a notice of receipt to the Union upon
receiving the grievance appeal, provided a return address, fax number or e-mail
address is included with the grievance. If the Department does not respond timely or
does not secure an extension from an IUOCE representative (requests for extension
will not be unreasonably denied), [UOE may appeai directly to the Board of
Adjustment. The BOA shall be comprised of two (2) Union representatives, one (1)
representative from CalHR and 1 representative of the affected department.
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Roll-Over Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 _Date:
Subject: Formal Grievance — Step 3

14.8 Formal Grievance - Step 3

A. Only those grievances that involve the interpretation, application or enforcement
of the provisions of this Agreement may be appealed to the California
Department of Human Resources. For all other grievances, the Departmental
Director or his/her designee is the final level of review.

B. If the grievant is not satisfied with the decision rendered at Step 2 the IUOE may
appeal the decision to the Director of the California Department of Human
Resources or designee. This appeal must be postmarked within fifteen (15) days
from the postmark of the Step 2 decision.

C. Within fifteen working (15) days after the appeal, the Director of the California
Department of Human Resources or designee shall respond in writing to the

o~ grievance. Decisions issued by the Director of the California Department of

Human Resources or his/her designee are considered precedential. @\/

MM{W Page 1 of 1 WWM&
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Union Counter Proposal . 3 :30 }DM -

to Management Proposal

- o - 230./5
’ | jj_,M/ Ty

Time: __ 5.
Fh 0485 -

14.9 Board of Adjustment
w A. If the IUOE is not satisfied with the decision rendered at Step 3 (California

epartment of Human Resources), [UOE may appeal the decision for consideration
by a Board of Adjustment (BOA). The appeal must be sent to the CalHR, the
affected departmental Labor Relations Office, and the IUOE Central Office
#//y postmarked within ten (10) days of date received from the postmark of the Step 3

level decision. The BOA shall be scheduled for the next regular meeting (D.1.e).
4W If the request of BOA is not made twelve (12) days prior to the next scheduled

mesting, the appeal will be postponed to the following month, otherwise, the BOA
%} ; shall be scheduled for the next regular meeting.

he BOA shall be comprised to two {(2) Union representatives, one (1)
representative from CalHR and one (1) representative of the affected

department.

i C. The BOA shall have the authority to deny the appeal, grant the remedy requested in
/ whole or in part, or issue a remedy as deemed appropriate by the BOA. The BOA
é hall not have the power to add to, subtract from or modify this Contract.

dcﬁb D. The BOA shall meet as mutually agreed by the designated members on a schedule

that assures that appeals are considered on a timely basis. Procedures for the
conduct of the appeal shall be the exclusive purviesw of the BOA and may differ from
case to case. Discussions and decisions shall be conducted in executive session.
Once a decision is reached, the BOA's decision shall be conveyed in writing to both
parties within three (3) business days.

1. The BOA shall be held as specified in this section.

a) The BOA shall mest twice monthly, once in the Northern part of the State and
once in the Southemn part of the State. The location of the BOA will be
incluced on the notice.

b} The Northern BOA will be held on the second Wednesday of each month, the
Southern BOA will be held on the fourth Wednesday of each month.

c) These pre-scheduled meeting dates may be changed, or other meetings
arranged by mutual agreement of the parties. -

d) Should there be more grievances to be heard than time allows on any of the
prescheduled dates, the parties shall schedule another date and time for the
remaining cases o be heard, no later than seven (7) working days from the
prescheduled date. _ 7 [l




Union Counter Proposal
to Management Proposal

Date:
Time:

e} IUQE shall be responsible for providing the schedule by FAX e-mail or letter,
to the CalHR Unit 12 Labor Relations Office, no less than ten (10) working
days prior to each pre-scheduled meeting for each case to be heard:

1. Name of the grievant, Depariment of grievant; identifiable work location of
the grievant; grievance number assigned by CalHR (if any); the grievance
number assigned by the department (if any); the section or sections of the
Contract grieved.

2. The time set for the hearing of the case.

For each case, other than the grievant, a listing of employee’s (if any), by
name and work location, to be released to aitend the BOA.

4. Upon request by either party, the BOA will be deferred to the next
regularly scheduled meeting if the information above is not received,
unless mutually agreed othetwise.

If either party does ndt appear at the scheduled BOA and fails to provide
24 hour notice to IUOE Central Office and the CalHR Unit 12 LRO, it will
result in a default judgment.

E. Any decision adopted by the majority (3 or more votes) of the BOA shall be final and
binding upon the parties. ' ‘
F. In the event the BOA deadlocks (2 to 2 vote), IUOE may appeal the matter to
arbitration within fifteen (15) working days consistent with the terms of this article.
Only grievances that involve the interpretation, application or enforcement of the
express terms of this agreement may be appealed to binding arbitration. ‘(ﬂ.\
' A
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Union Proposal 9’5 o-|S

to Management Proposal
Date: /P‘ 5©§ =
Time: 1|1 & QM

Unjon Counter offer to State's 6/19/2015 proposal

14.10 Reconsideration
By mutual agreement, the grievance may revert to a prior level for reconsideration.
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Union Proposal C)‘S o—| 5

to Management Proposal , .
Date: @ 201S

Time: H 20 At

Union Counter offer to State's 6/19/2015 proposal

14.11 Arbitration

A

B.

Only grievances that involve the interpretation, application or enforcement of the
provisions of this Agreement may be appealed to binding arbitration.

If the grievance is not resolved at the BOA level, within fifteen (15} days after the
BOA determines that a deadlock exists and has so informed the parties in writing,
IUQE shall have the right to submit the grievance to arbitration. The fifteen (15)
working day time frame shall begin as of the postmark date on the BOA’s decision to
the parties.

if no agreement is reached on the selection of an arbitrator within thirty (30) days, the
parties shall, immediately and jointly, request the State Mediation and Conciliation
Service to submit to them a list of seven (7) arbitrators from which the State and
IUOE shall alternately strike names until one name remains and this person shall be
the arbitrator. '

The cost of arbitration shall be borne equally between the parties.

An arbitrater may, upon request of lUCE and the State, issue his/her decision,
opinion or award orally upon submissicn of the arbitration. Either party may request
that the arbitrator put his/her decision, opinion or award in writing and that a copy be
provided to the parties.

The arbitrator shall not have the power to add to, subtract from or modify this
Contract. In all arbitration cases, the award of the arbitr.
upon the parties. \

tor shall be final and binding

192



Union Proposal

to Management Proposal :
Date: é]%@{fS"

Time: ([ .3 A4

Union Counter offer to State’s 6/19/2015 proposal

14.12 Health and Safety Grievances

A. When an employee or IUOE in good faith believes that the employee is being
required to work where a clear and present danger exists, the supervisor will be so
notified. The supetrvisor will immediately investigate the situation (unless
circumstances do not permit, the supervisor will endeavor to check with a higher
level of management or with a departmental safety officer) and either direct the
employee to temporarily perform some other task or proclaim the situation safe and
direct the employee to proceed with assigned duties in writing. If [UOE or the
employee still believes the unsafe conditions exist, IUOE or the employee may file a
formal grievance. For health and safety grievances, the employer will respond within
24 hours at level 1 and within 3 days at level 2.

B. If the grievance is not resolved at the department level of appeal, [UOE shall have
the right to submit the grievance to the BOA pursuant to Article 14.9.




Union Proposal to Management

Date:
Time:

Roll Over

ARTICLE 15 — AWOL AUTOMATIC RESIGNATION
A. INTRODUCTION

Employees who are separated from State service for being absent without [eave may \S

seek review through the appeal procedure contained in this article. \’9/
B. GENERAL PROVISIONS ( \ . %w"
1. Exclusive Procedure \c\ ' N

a. The appeal procedure contained in this article shall be the exclusive :@ﬂ'
procedure under this Contract for resolving disputes regarding automatic
resignations pursuant to Government Code section 19996.2 ¢

b. The employee bears the burden of proof to satisfactorily explain: \QL‘YW\A

_ ) /' (1) Why he/she was absent;
m W"\ (2) Why he/she failed to obtain leave; and
D
: )

{(3) That he/she is ready, able and willing to return to work or has obtained MA
the employing depariment’s approval for a leave of absence.

The employee may be reinstated only if he/she provides satisfactory
explanation to all three criteria listed above. The employee is not entitled to
back salary if reinstated.

/ﬂ JQ(EQ? 2. Definitions

Z a. Absence without leave, whether voluntary or involuntary, for five (5)

) consecutive working days is an automatic resignation from State service as
defined in Government Code 19996.2 (s

, b. “Days” for the purposes of responses and appeals in this section means 7
/ﬂ/ @W calendar days exclusive of Saturdays, Sundays, and State recognized

kolidays as defined in the Holidays section of this Agreement [ -

3. Notice, Timing, Service and Contents of AWOL

\ The notice shall include: .
W (1) The last date that employee reported to work or the last date of approvedgﬁ//\\v
% leave and the dates of absence that were not approved;
2 {’/
/i

(2) A statement advising the employee that he/she may answer orally or in Ny
Af;f;p( 2
i _'

T ! writing to a representative of the appointing authority; and T\[\ﬂ

MU BE




(3) A statement advising the employee of the time within which an appeal
must be filed, and the name of the person specified by the State with
whom the appeal must be filed.

4. Amendment/Withdrawal of Automatic Resignations

a. The appointing authority may withdraw a notice of automatic resignation at
any time before commencement of proceedings before the Board of

Adjustment. The appointing authority may amend a notice of automatic
resignation.

b. If the notice is amended, the appointing authority shall re-serve the employee
with an amended notice of autecmatic resignation.

C. INFORMAL (COLEMAN) HEARING

1. Employees shall be given an opportunity to respond, either orally or in writing, to ,&S
the appoeinting authority within ten (10) days following service of the notice. W -

2. Afinal decision regarding imposition of the automatic resignation shall be served<){\ L\ 5 A
on the employee within seven (7) days following the employee’s oral response,

or within seven (7) days following receipt of the employee’s written response,
whichever is applicable.

D. FORMAL BOARD OF ADJUSTMENT APPEAL PROCESS — AUTOMATIC \wn[v\/\
RESIGNATION

1. Time Limit for Filing An Appeal é\}&\\/

Appellant notified the Union within fifteen {15) days following notice of the
decision at the informal (Coleman) hearing, or fifteen (15) days following the datd

' of service of the automatic resignation if the employee does not seek an inform
/ Meﬂﬁ '/\ (Coleman) hearing.
o
Ho”

Failing to file an appeal within the timeframes specified in this article waives the
employee’s right o appeal pursuant to the terms of this agreement, If an

employee or his/her representative files an untimely appeal, said appeal shall be
deemed withdrawn with prejudice.

@QW 2. Where To File A Board of Adjustment Appeal:

California Department of Human Resources

1515 “S” Street, North Building, Suite 400
WJ Sacramento, CA 95814
3. Procedure:
4 ﬁé"*/ tg; a. Once the appeal is received, Unit 12 Director sends an appeal

a wiedgement and request for information to the appellant and the
department which served the AWOL notice. 6

b. Appellant and serving department will be provided fifteen (15} days in which \}/“}/
to provide all information and documentation.

c. Unit 12 Director will notify CalHR Labor Relations Officer of the request for \D\\/\U
Board of Adjustment and scheduled hearing time. All written documents will

be provided to the CalHR Labor Relations Officer as soon as possible uponf
» i ﬁ\ receipt by Unit 12 Director.

12215
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d. The AWOL Board of Adjustment will be a paper review of the documents
provided. Following review of the written record, if the Board members
determine that a hearing with all parties is necessary, a full Board of
Adjustment will be scheduled. '

e. The Union will provide the written decision of the Board of Adjustment to the
appellant within ten (10) days of the decision.

f. The Board of Adjustment for automatic resignation shall be comprised of four
(4) members. These are the Director of Unit 12 or designee, the CalHR
Labor Relations Officer or designee, and one each Union and department
representative. The Board of Adjustment shall, by majority vote, sustain or
revoke automatic resignations. In the event that the Board of Adjustment
deadlocks (2 to 2 vote) on an appeal of an automatic resignation, and if
parties cannot resolve the tie vote, the matter can be appealed within ten (10)
days in writing to the California Department of Human Resources, Statutory
Appeals Unit, for hearing.

E. SETTLEMENTS

Nothing in the article is intended to preclude the parties from independently settling
disputes arising from automatic resignation.

F. IMPLEMENTATION OF DECISION

When the Board of Adjustment adjudicates an appeal involving automatic
resignation, the parties will implement the Board of Adjustment decision as follows:

1. If the Board of Adjustment sustains the automatic resignation, the Union shall
withdraw the appeal with prejudice.

2. If the Board of Adjustment revokes the automatic resignation, the employer shall
withdraw the resignation with prejudice and reinstate the employee. 3%

//%E The decision of the Board of Adjustment shall be final and bg:ii@t =

T ron0 oe/)/) -3;%\_, /\P( i
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e, Roil-Over Proposal

Bargaining Unit: 12 k% (y\/

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: Career Development

16.1 Training

A. The State agrees to reimburse Unit 12 employees for expenses incurred as a
result of completing training or education courses required by the department 1o

assure adequate performance or increase job proficiency. Such reimbursement
shall be limited to:

1. Tuition and/or registration fees

2. Cost of course-required books

3. Transportation or mileage expenses
4. Toll and parking fees

)

5. Lodging and subsistence expenses

B. Reimbursement for the above expenses shall be in accordance with the
Business and Travel Expense provision of this Agreement. When training occurs
during normal working hours, the employee shall receive his/her regular salary.
When required training occurs outside of normal working hours, Unit 12
employees in accordance with their workweek group shall be reimbursed in cash,

CTO, or the work hours shall be adjusted on an hour-by-hour basis for the hours
M If the State agrees with a Unit 12 employee's participation in job related or

of classroom or field instruction or training in a manner determined by the
~“employer.
career-related training, the State may reimburse the employee for up to 10§ oflz‘fé’/f%'
tuition, fees, and course-required books, not to exceed department limits after the

mployee has satisfactorily completed the course. Travel, per diem and _
/’{P miscellaneous expenseas are not reimbursable. Release time without loss of

’Ml/ compensation may be for up o 100% of the time required for course attendance. XTIV
9- Both parties agree and understand that a different amount of reimbursement aV

re!ease time may be provided to employees in the same or similar situations. \
An empioyee may recewe reimbursement only if appircatlon i5 made prior to Y j
enrolime Al

A e Ly 7o
7% FW@ N ;)&@/ | el 0
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e E. An employee who does not satistactorily compiete a non-required caresr-related [\ T%"‘
‘ training course shall not be eligibie for reimbursement of expenses and shall

agree to return any advance payment received. The employee or his/ner estate

shali receive reimbursement for authorized expenses if the training is terminated

prior to completion either:

1. at the convenience of the State, provided that the training facility reports
satisfactory performance by the employee during the training; or

2. because of death, prolonged iliness, disability or other eventuality beyond the
control of the employee.

F. Effective with the signing of this agreement, each department, at the request of
an employee required to upgrade their current driver's license to a Class A or
Class B commercial driver's license and appropriate endorsements, will make
available to the employee any information prepared by the Department of Motor
Vehicles covering the commercial driver's license examination and any video
training programs, relating to the obtaining of a commercial driver's license,
which become available to the State.

G. Heavy Equipment Mechanics in CAL FIRE or CalEMA will receive 12 hours of
. wild land fire safety training within 12 months following appointmenttothe = __
classification. The training will be provided at the ranger unit and/or CAL FIRE
Academy by field/Academy training officers. Current incumbents will receive the
training within one year of ratification of this Memorandum of Understanding.

Page2of 2
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Roll-Over Proposal
Bargaining Unit: 12 ' l :%@\)

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: Career Development

16.2 Private Rooms

A. When staying overnight on State-required training in a commercial
establishment, the State will accommodate individual requests for private rooms
~on a space available basis. Commercial establishments shall be functional,
emphasizing clean and comfortable rooms. The rooms must meset the basic
heeds of comfort and cleaniiness.

B. For academies and other training situations where the State has contracted for
commercial rates based upon double accupancy, the employer will attempt to
accommeodate individual requests for private rooms on a space available basis;
however, if such a request is accommeadated, the employee requesting a private
room will assume the additional costs.




Union Proposal j ;
to Management Proposal ! (- '“/’{

Roll Cver

16.3 Joint Apprenticeship Committees

A. The State and the Union support the establishment and operation of apprenticeship
programs where deemed appropriate within State Unit 12.

B. IUQE and the State agree that any apprenticeship program that is established for
State employees within any Agency, Department or subdivision of the State that
would produce, upon successful completion of such a program, placement in a "
position or title that is-assigned within the exclusive representation unit determined
by PERB for Unit 12, shalt be administered in accordance with the following
provisions:

1. The classification of positions and the selection process shall be governed and
administered in accordance with State Personnel Board rules and regulations;

Each Apprenticeship program shall be in accord and conform in all respects with
the rules and regulations for apprenticeship of the Division of Apprenticeship
Standards, Department of Industrial Relations;

Each apprenticeship program shall operate under a Statewide Unit 12, Joint
Apprenticeship Committee. The committee shall contain an equal number of \37
representatives selected by each IUOE and the State. - The size of the committee l v~
may vary, but no committee shall contain more than six (8) IUOE and six (6) ’

State representatives nor fewer than three IUOE and three (3) State S“'S
representatives, | —

The Statewide Joint Apprenticeship Commitiee (JAC) shall oversee all training
program for the classes included in the Unit 12 apprenticeship programs.

The JAC and subcommittees shall meet no less than once every three monffys;

B. IUOE representatives who have been selected as Committee members
subcommittee or on the Statewide committee shall serve with no loss of
compensation when cfficially participating in committee meetings, other \}/M
committee assigned activities and travel to and from such meetings and Q\h/ %
activites; W g

. The State retains the right to hire, evaluate and discipline any employes X
participating in an apprenticeship program, taking into consideration the W&@W

recommendations of the affected JAC; s / )
ﬁ_/‘ A

he State or [UOE reserves the right to cancel an apprenticeship program w
such action is deemed in the best interest of the State or the Union. The State -
agrees to give [UOE thirty (30) calendar days notice prior to canceling an A

apprenticeship program.

C. The State and IUCE agree to continue the following apprenticeship programs as-
subcommittees of the Statewide JAC for the term of this Agreement, or until

canceled by the Statewide committee: . 7 SS,;.,




" | Union Proposal j D WL—/
' to Managemant Proposal /{ wj—// 5'

i Date:
Time:
- Department of Transportation Structurai Steel Painter Apprenticeship Program
Department of Transportation Heavy Equipment Mechanic Apprenticeship
Program

Department of Water Resources  Hydroelectric Plant Apprenticeship Program
Department of Water Resources  Utlility Craftsworker Apprenticeship Program

D. {UOE and the State agree to jointly explore areas of possible expansion of the
existing JAC's listed in subsection "C" above for other operations in Unit 12. Any
claimed apprenticeship program by any Agency of Department of the State that is
not in accord with this section shall immediately be canceled or suspended by the
State until such a claimed apprenticeship program is in conformance with the
provisions of this section.

E. Apprenticeship Training Fund: The State and IUOE agree to meet to determine
funding to support the expansion of the JAC programs. The funding will take effect
on January 1, 2002 and a contribution will be due in January of each year thereafter
during the term of this Agreement. Upon approval of sufficient funds by the
Legislature, the State shall contribute to the IUOE Unit 12 Training Fund, no less

than one dollar ($1.00) per month per employee in Unit 12, but no more than
$270,000.00 in total per calendar year. The funds shall be used to provide a training
program for employees who wish to improve their skills, and to train apprentices “.37

indentured into the Statewide JAC programs.
W oLsas
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Roll-Over Proposal m %

Exclusive Representative: IUQOE Locals 3, 12, 39, and 501 Date:

Bargaining Unit: 12

Subject: Career Development

16.4 Release Time for State Civil Service Examinations

A. Employees who are participating in a State civil service examination shall be
granted reasonable time off without loss of compensation (wages) to participate
in an examination if the examination has been scheduled during his/her normal
work hours and the employee has provided reasonable (normally two working
days) notice to his/her supervisor, For the purposes of this section, hiring
interviews for individuals certified from employment lists shall be considered part
of the examination process. The State shall attempt to accommodate a shift
change request from an employee who is scheduled to work a swing or
graveyard shift for the shift preceding or following a State Personnel Board
examination.

B. Release time will include necessary travel time to and/or from the examination
site if such travel time occurs during scheduled work time. In cases where the
examination site is in another city and the employee is permitted to use a private
vehicle for the trdvel, necessary travel time will be limited to include only that
which would be necessary by the most expeditious mode of travel (e.g. airplane
and ground fransportation versus private vehicle) and that results in the least
disruption to the emplover.

C. Release time 1o participate in civil service exams will not result in overtime

compensation or reimbursement of travel expenses. W




— Roll-Over Proposal
Bargaining Unit: 12 ( *%(

Exclusive Representative: [UOE Locals 3, 12, 39, and 501 Date:
Subject: Career Development

16.5 Promofional List Eligibility

A. Employees desiring promotion to a different geographicai area where their
promotional list eligibility is not effective may reguest a transfer of list eligibility by
submitting a written reguest to the personnel department administering the list in
the desired area. '

B. The pasties recognize that list eligibility is under the jurisdi‘ction of the State
Personnet Board and accordingly is not grievable or arbitrable.




Roll-Over Proposal
Bargalning Unit; 12 ( 1 r
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: Career Devélopment

16.6 Performance Appraisal of Permanent Employees

A. The performance appraisal system of each department may include annual
written performance appraisals for permanent employees. Such performance
apprajsais shall be completed at least once each 12 calendar months after an
employee completes the probationary period for the class in which he/she is
serving. In the event a new performance appraisal is not provided within the
twelfth calendar month in which the previous performance appraisal was given,
the employee’s performance shall be deemed to have been satisfactory in all
areas.

B. A Unit 12 employee may file a grievance about his/her performance appraisal
when he/she receives a substandard rating in a majority of the performance
factors. :

C. This section is not subject to the arbitration procedure.




Union Counter Proposal
to Management Proposal

O Date: / 0’2 ""'//4.5-”q
- ‘ _ Time: _/ 0é J‘/

Union Counter offer to State’s 8/19/2015 proposal A/

16.7 Personnel and Evaluation Materials

There will only be one official personnel file and normally one supervisory working file
regarding each employee and these files will be maintained as follows:

A. An employee's official departmental personnel file shall be maintained at a tocation
identified by each department head or designee:

B. Information in an employee's official deparimental personnel file shall be confidential
and available for inspection only to the employee's department head or designee’in
connection with the proper administration of the department's affairs and the
supervision of the employee; except, however, that information in an employee's
official departmental personnel file may be released pursuant to court order or

subpoena. An affected employee will be notified of the existence of such a court
order or subpoena.

C. Evaluation material or material relating to an employee's conduct, attitude, or service
i shall not be included in his/her official personnel file without being signed and dated
by the author of such material. Before the material is placed in the employee's file,
the department head or designee, where possible, shall provide the affected
employee an opportunity to review the material, and sign and date it. A copy of
evaluation material relating to an employee's conduct shall be given to the empioyee.

D. An employee and/or hisfher authorized representative may review his/her official
personnel file and/or supervisory working file during regular office hours. Where the

official personnel file is in a location remote from the employee's work location, A :f[.y—»
reasonable arrangements will be made to accommodate the employee. (2-2-25
e C&% The employee with or without the assistance of their authorized representative, shall \x.’b\\W‘(\

s | have a right to insert in his/her file reasonable supplementary material and a written
\) 'Q;Q) response to any items in the file. Such response shall remain attached to the

material it supplements for as long as the material remains in the file. 1 ) 4t
Any performance evaluation conducted of an employee who is a participant in W
)5 &n' IUOE/State coliective bargaining negotiations shall recognize the employee's '

frequent absence from his/her State job and the impact of such absences on the
ployee's performance. This is not intended to abrogate the right of the State to

take disciplinary action against any employee who happens to be involved in such
collective bargaining.

\\ G. Materials relating to an employee's performance included in the employee's official
departmental personnel file shall be retained for a period of time specified by eadts

departpent, except that at the request of the employee, materiais of a negative




Union Counter Proposal

to Management Proposal

Date: 40"/ "‘/5
L1054
A

This provision, however, does not apply to formal adverse actions as defined in
applicable Government Code sections or to material of a negative nature for which
actions have occurred during the intervening one year period. Except that, by mutual

agreement between a department head or designee and an employee, adverse (
action material may be removed.

Time:
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Roll-Over Proposal

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: ARTICLE 17 — Post and Bid

ARTICLE 17 - POST AND BID
A. This article shall only apply to vacancies as defined in B below.

B. A vacancy shall be deemed to exist when a permanent full-time position is
unoccupied as a result of retirement, transfer, termination, resignation,
reassignment, new position, promotion, change in tenure to permanent, or new
funding and the employer decides to fill it.

Z 2= D7
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Union Counter Proposal
to Management Proposal

. Date: !Q‘l D\j (S

Time: 1015 &
vy

17.1 Post and Bid - Local Work Locations
A. When the employer decides to fill a vacancy, including a change in tenure of a

position from limited-term to permanent, the following process shall apply: . [ﬁ
B. A notice of intent to fill the vacancy shall be posted at the work site(s) for Unit 12

employees within the local work location for a minimum of seven (7) calendar days. fv

This notice shall include the classification, a duty statement or description of duties,

requisite skills and abilities required of the position. reporting location, the shift and

the days off for the position to be filled, the final filing date, and contact person’s

name and telephone number. Eligible employees interested in a posted posmon ,Uo \D’
must indicate interest by submitting a departmental bid request form (section

17.3.A.1) to the specified contact person, by the final filing date. /(Y W\\D\

W C. Eligible employees are defined as:

1. Employees holding permanent full-time status at the work location in the E
./D - classification of the posted position. For the purpose of this section, permanent
YY\}( status means having successfully compieted his/her probationary period in the

class, and, if required, successfully completed all requirements of an Zé s
apprenticeship program.

2. Employees possessing the requisite skills and abilities required of the vacant QEDWW
position. Any employee who has a sustained disciplinary action, excludln
written reprimands, or received a documented substandard review (that identifie Ww

performance expectations) in a majority of the requisite skills of their - ) Mnkh

classification within the jast 12 months, may, at the discretion of the empioyer,
not be considered for transfer under the provisions of this section.

. The employee submitting the bid request, or, in the case of multiple requests for
the same vacant position, the employee with the greatest amount of continuous r\ *LJV H;ﬁz
“local work focation” seniority in the class shall be selected over other employeest \M/Wb '

and notified of start date. .
4. Caltrans eligible employees are only able to post and bid under this provision
//f)" twice in one year commencing with the start date of their first post and bid
/o position under this provision.

5. Employees transferred under this provision waive any rights to claims for moving

and relocation expenses. This does not preclude payment of such expenses, at e
management’s discretion.

8. This section does not preclude management from transferring employees or
denying employee's transfer for verifiable security, safety, or clearly articulzt?j

operational reasons. If such an incident occurs for over 30 days, a written »
notification will be sent to IUOE. Upon request of IVOE, a meeting shall bé held
to discuss the reasons for the situation. , fl

At oog VLI
1§, 2.



Union Counter Proposai

to Management Proposal
- Date:
Time:

7 For training purposes, management may transfer an employee to a vacant
position, for a period not to exceed 30-calendar days, before being required to

post the position. ‘j‘

8. Employees who work rotating shifts and are paid bi-weekly positive payroll are - 2 r\/
excluded from eligibility under this section in bidding shifts and days off but not
for changes of worksite within a work location.

When there are no bids (from the local work location as defined in Addendum 1
management may fill the vacant position consistent with section 17 2 o

e Rﬁ@ Wé’”"’
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Union Proposai
to Management Proposal

Roll Qver
Date:

Time:

Ro I“i‘” Over

17.2 Transfer from Outside the Local Work Location

A. All Departments other than the Depariment of Transportation and

Telecommunication Technician/Sr. Telecommunication Technician in Department of /\
General Services.

Addendum 1) within their department may apply in writing to the department on

form provided by the departments listed in Addendum 1 or the form provided in
Addendum 4 for those departments not listed in Addendum 1. Such transfer ﬂ
requests shall be to permanent fulHime positions in the same department within ’
their current classification.

1. Eligible employees desiring a transfer to a different “work location” (See F

Eligible employees who wish to submit a fransfer request may do so during a 30-
calendar day open period, beginning on October 1 and ending on October 30 of
each calendar year. Bids become effective January 1 thru December 31 of each

calendar year. Transfer requests shall be kept on file for 12 months.

2. Employees who work in Department of Transportation:
A notice of intent to fill the vacancy shall be posted at the work site(s) for Unit 1
employees within each local work location for a minimum of seven (7) calendar

days. This notice shall include the classification, a duty statement or descriptio

of duties, requisite skills and abilities of the position to be filled, the final filing

date, and contact person's name and telephone number. Ellglble employees @\/w
lnterested in a posted position must indicate interest by submitting a

departmental bid request form (section 17.2.A.1} to the specified contact person, /W
by the final filing date. Eligible employees are only able to post and bid under I ] ,

this provision twice in one year commencing with the start date of their first post ™\
and bid p03|t|on under this provision. An employee who accepts a position under
this provision, and who prior to the start date of the appointment changes his/her
decision to accept the position shall not be eligible to accept another position for

six (6) months from the start date. i—“
3. Telecommunication Technician/Sr. Telecommunication Technicians in the

Department of General Services.

Vacancies for Telecommunication Technician and Sr. Telecommunication

\Technician classifications shall be posted Statewide (no separate posting for
local or outside local). The vacancy notices will be e-mailed to all maintenance
staff in the classifications. Seniority calculations will be based on continuous
departmental seniority in the class. The Department reserves the right to
promote eligible individuals within a shop from a valid civil service employment

list, if there are no bids from employees within that shop. § \)\&
W
i ~




Union Proposal
to Management Proposal

e Roll Over
: Date:

Time:

1. Employees holding permanent full-time status in the department and in the
classification of the available position. For the purpose of this section,
permanent status means having successfully completed his/her probationary i
period in the class, and, if required, successfully completed all requirements of
an apprenticeship program.

2. Employees possessing the requisite skills and abilities required of the available ’w
position. Any employee who has a sustained disciplinary action or received a /‘5\
documented substandard review (that identifies performance expectations) in a
majority of the requisite skills of their classification within the last 12 months,

may, at the discretion of the receiving employer, not be considered for transfer
under the provisions of this section.
C. The employee submitting the bid request, or, in the case of multiple requests for the
same vacant position, the employee with the greatest amount of continuous

departmental seniority in the class shall be selected over other employees. MW

1. Employees selected under the terms of this section shall have a maximum five
(5) workdays in which to accept or reject a job offer. Once the five-(5) workdays
have expired without response from the employee, the supervisor shall consnder
it a refusal of the job offer. Shouid the employee decline the offered position, th
employer may fill the vacant position with the next senior employee. Absent
additional reguests, the other provisions of this article may be used.

2. If the employee accepts the transfer, the employee will have a maximum of 30
calendar days to report to the new work location, unless mutually agreed
otherwise by the hiring supervisor. If the employee accepts the transfer and
W does not report to the new work location, on the agreed date, the employee shallﬁl& w\mpmn
=,

not be eligible for transfer under this section for the remainder of the bid period.

W D. Employees transferred under this provision waive any righfs to claims for moving and

relocation expenses. This does not preclude payment of such expenses, at ' 4/
management's discretion.
@is section does not preclude management from transferring employees or denying

employee's transfer for verifiable security, safety, or clearly articulated operational
reasons. If such an incident occurs for over 30 days, a written notification will be sent
to IUCE. Upon request of IUOE, a meeting shall be held to discuss the reasons for
the situation.

. After the provisions of 17.2 above have been applied, the employer may offer a
time-base change from permanent intermittent to permanent full-time to an employe
who meets the necessary criteria for such a time-base change



Union Proposal

to Management Proposal
Date: 9{ /_?Z /s

Time: /5[ A

17.3 Apprentices

A. The provisions of this article do not apply to employees indentured in any
apprenticeship program recognized under this agreement, or those employees in the
Telecommunication Technician Trainee classification.

B. The parties recognize that it is mutually beneficial to place graduating apprentices in
the work location where they completed their training. Consequently, the provisions
of this article will not apply when the employer must place a graduating apprentice.

210 BU 12



[i2C 2n
G-l E-15

Roll-Over Proposal
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: Post and Bid — Mandatory Placement |

17 .4 Mandatory Placement

The parties recognize that this article shall not contravene employee rights to

mandatory reinstatement or placement on placements as required by Government
Code. '

== DT
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Roll-Over Proposal
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: Post and Bid — Appeal of Involuntary Transfer

17.5 Appeal of Involuntary Transfer

A. An involuntary transfer which reasonably requires an employee to change his/her
residence may be grieved under Article 14 only if the employee believes it was
made for the purpose of harassing or disciplining the employee. If the appointing
authority or the CalHR disapproves the transfer, the employee shall be returned
to his or her former position; shall be paid the regular travel allowance for the
period of time he/she was away from his/her original headquarters; and his/her
moving costs both from and back to the original headquarters shall be paid in
accordance with the CalHR laws and rules.

B. An appeal of an involuntary transfer which does not reasonably require an
employee to change his/her residence shall not be subject to the grievance and
arbitration procedure. lt shall be subject to the grievance procedure to the

PEN Department Director’s level of review if the employee believes it was made for

P the purpose of harassing or disciplining the employee.
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Roll-Over Proposal
Bargaining Unit: 12
Exclusive Representative: IUCE Locals 3, 12, 39, and 501 Date:
Subject: Post and Bid Seniority Ties

17.6 Post and Bid Seniority Ties
In resolving any seniority ties in this Article, the following will be the order of tiebreakers.
A. If tied, seniority in the Unit 12 class within the Department;
B. If tied, seniority in any Unit 12 class within the Department;
C. If tied, seniority in Unit 12 anywhere within the State Service;
D. If tied, DRAWING:
1. Each person writes name on paper. Places in a container.

2. A neutral person, non-manager, non-supervisor, and non-interested party in
selection process draw names from the container.

B\
W\w\j.,\ 6
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Union Proposal ﬁ -

N W\__/
to Management Proposal - //"f-—‘zlj '

Date:
Time:

Roll Over

17.7 Reassignment

A. A permanent reassignment is defined as a change of reporting location and/or facility
where no vacancy exists and such change shall be for more than (30) thirty-calendar
days. A permanent change of work location and/or facility shall be implemented
pursuant to Article 17.1 (Post and Bid) of this agreement.

B. For Caltrans, the following will apply:

1. When the Department has the need to close a facility and reassign all employees |
to another facility, Post and Bid wili not apply.

2. When an entire crew(s) is being reassigned from one facility to another facility,

Article 17.1 will apply, but will be limited to qualified employees within the
impacted facility(s).

3. When less than an entire crew from one facility is being reassigned to another

facility, Articie 17.1 will apply, but will be limited to qualified employees within%bf
Local Work Location within 35 miles of the impacted worksite(s). t\




MANAGEMENT PROPOSAL

Bargaining Unit: 12 DATE: September 30, 2015

Exclusive Representative: IUOE : TIME: /1 %7 Am.

SUBJECT: Article 17 POST and BID

17. XX Caltrans Winter Post and Bid

A

_theirdenial, .

Caltrans shall conduct a special seasonai Post and Bid for employees in those Districts and
Equipment Shops that will be implementing winter Staffing Patterns. The open period for
this special Post and Bid shall commence as soon as practical following execution of this
agreement. This special Post and Bid shall be conducted in a manner consistent with

section 17.1 and 17.2 of the Unit 12 Collective Bargaining Agreemﬁgj_‘ (hereinafter “’)‘(.Q,
"Agreement’) except as otherwise noted herein. - = N

G- Ar it NWUM/
Seasonal Transfers pursuant to Section 17.2 of the Agreement will be limited to bidders 7
from within the District or Equipment Shop boundaries. \92

For filling seasonal position/shifts not filled through the Post and Bid and Transf/

processes, Caltrans will continue to follow its existing practices for Limited Term promotionial [\Mm
appointments and out-of-class assignments.

Caltrans will continue to employ Permanent Intermittent and/or other legal hires to fill % :
positions/shifts not filled through the processes described above.

The parties understand and agree the processes described in paragraphs 1 throug -
apply for seasonal positions/shifts/assignments expected to last for the duration of the winter
season. Employees accepting a Winter Staffing Pattern assignment pursuant to paragraph ¢~

1 through 3 above will be restored to their regular position/shift assignment at the conclusion
of the winter season without a break in seniority.

Employees who receive, pursuant to a Post and Bid/Transfer request, a seadgn
position/shift/assignment in a work site that is not their regular work site are not entitled to
travel or per diem expenses while assigned to that seasonal work site. However, such

employees shall be given first priority for dormitory accommodations where such
accommoedations are available. '

Employees, who are denied, under this Post and Bid, will receive in writing the reason for

Employees assigned winter storm related duties for period of short duration (e.g. daily or




Work Hours, Work Week), 7.7 (Overtime Distribution) and 12.1 (Business and Travel
Expense) of the Agreement.

pu 7
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ARTICLE 18 — CLASSIFICATION

18.1 Classification Changes

A

w BU12 208

When the Department of Human Resources (CalHR) desires o establish a new
classification and assigns it to Bargaining Unit 12 or modifies an existing one that is
in Bargaining Unit 12, CalHR shall inform IUOE of the proposal during CalHR’s
preparatory stages of the proposal. [UOE may request to meet with the CalHR
regarding this classification proposal. Such meetings shall be for the purpose of
informally discussing the classification proposal and for [IUOE to provide input. Upon
request, the CalHR may furnish the IUOE with drafts of the proposed classification
specifications.

The CalHR shall notify and submit to IUOE the final classification proposal at least
20 work days prior to the date the SPB is scheduled to adopt it.

If IUOE requests in writing within 10 work days of receipt of the notice, the CalHR
shall meet with [UOE to discuss the final proposal. If IUOE does not respond to the
notice, or if IVOE does not meet with CalHR within five (5) work days from their date
of request, the classification proposal shall be deemed agreeable to IUOE and be
placed on the SPB's consent calendar.

The CalHR shail meet and confer, if requested, in writing, within five (6) work days
from the date the SPB approved the classification change, regarding only the
compensation provisions of the classification.

Neither the classification nor the compensation provisions shall be subject to the
grievance and arbitration procedure in Article 14.

-—fprl(éaw*
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. | Management Proposal

Bargaining Unit: 12

Exclusive Representative: IUOE Date: ,577/5"
Subject: Out-of-Classification Grievance Process yiok DE AN

18.2 Out of Classification Assignments

A. Payment for Out of Class Assignments /(R(Lb . {®

1. If a department head or designee requires an employee in writing to work in a
higher classification, the employee shall be entitled to receive the difference J{),l,s
between his/her salary and the salary of the higher class at the same salary l
rate the employee would receive if the employee were to be promoted to that
class along with any differentials currently earned in the lower classification.

Out-of-class assignments will typically be made for one (1) week increments
(as defined in Article 7.1 Work Week A, B, C). Filling in for a supervisor on a
short- term basis (less than 1 week) does not constitute out-of-class work.

. 2. The State shall not rotate employees in and out of out-of-class assignments
T for the sole purpose of avoiding payment of an out-of-class differential.

'y 3. ltis not the State’s intent to select employees for out-of class assignments

; based on favoritism. '
oy~

. If an employee believes that he/she is working out-of-class in a higher level |
‘ li class, hefshe can file a grievance under Article 18.2.B below. The California
\W -y

Department of Human Resources shall be the final level of review, except as [}
| provided in 18.2.B.3, and the grievance shall not be subject to arbitration. 'Y va"ﬁ"

‘ "5, No employee may be assigned for more than one year of out-of-classification
b ,y/ or any one assighment.

B. Out-of Classification Grievance Procedure and Time Limits

1. An employee should initially discuss the alleged out-of-class issue with their | "
supervisor.

2. Ifthe issue is not resolved to the satisfaction of the grievant, a formal out~0@ -
class grievance shall be filed and include a completed CalHR 651 (Job 7

Description Form) provided by the State. Out-of-class grievances shallbe /| /

filed at the department level of appeal. The person designated by the O

department head as the department level of appeal shall respond to the éj /
| = é}




N/
. (O--15

. ‘ grievance in writing within sixty (680) calendar days after receipt of the
' grievance. The Department shall mail, fax or e-mail a notice of receipt to the

Union upon recsiving the grievance appeal, provided a return address, fax
number or e-mail address is included with the grievance.

3. [f the grievant is not satisfied with the decision rendered at the department
level of appeal, he/she may appeal the decision in writing within ten (10)
working days from the postmark of the second level response to the California
Department of Human Resources. The Director of the California Departmen
of Human Resources or designee shall respond to the grievance in writing %D
within sixty (80) calendar days after receipt of the appealed grievance. The D g o
Director of IUOE, Bargaining Unit 12, and-CalHR shall have a mandatory \

grievance conference prior to CalHR issuing its response to the Out of ,{
Classification gtievance. LL}-\,’

If the California Department of Human Resources does not respond timely o

r
does not secure an extension from an IUOE representative, the grievance %@u

may be appealed directly to the Board of Adjustment (BOA).

4. Any decision adopted by the majority of the BOA shall he final and binding
upon the parties. The BOA shall be comprised of one (1) State
representative, one (1) IUOE representative and an Arbitrator.

W

Out-of-Classification Grievance Process - Page 2 of
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~ Box “B” should be checked, and you should provide more information on the job in Item 30. |

JOB DESCRIPTION FORM 1 D “

State of California
Department of Human Resources

CalHR 651 (6/12)

(Please read carefully before completing the Job Description Form.)

Instructions for completing the Job Description Form

The Job Description Form is used to obtain information about your duties to determine

whether your job is properly classified. Please complete the form in your own words and be

clear, accurate, and complete. If a question does not apply to your type of work, write N/A. _

Avoid general terms, abbreviations, or vague expressions or conclusions about the difficulty . (_éa

of your work. For additional space, attach extra pages identified with your name and the l D U
name of your department. When your description is completed, give it to your supervisor.

Your supervisor should review your form for completeness and accuracy and to clarify or L{ /fS
give additional information about your duties and responsibilities. Your supervisor may % ‘

attach additional pages to make statements he/she thinks are necessary before signing your 2 n
form. You may keep a copy.

Instructions for Supervisor

Please review this form for completeness and accuracy. On the last page of the form, you are .

asked for your signature in Item 29. Further, if you have checked “A,” your certification W
means you believe that the statements made constitute a true description of the duties and

responsibilities of the job. If the description does not agree with your knowledge of the job,

Under no circumstances, however, are the employee’s statements to be changed. :

When you have finished your review, please forward the form to your personnel office.



Department of Human Resources W

T 1. Name Last First Ml 2. Civil Service Title
3. Working Title 4. Department 5. Division or Institution
6. Unit or Program , Ta. Work Address/City
8. Supervisor (Name and Civil Service Title) 7b. Work Telephone Numberfn’
9a. Work Schedule 9b. Daily Houts 9¢. Position Number m L%
Ohr—
Sun Mon Tu Wed Thur Fri Sat

-

Thnsoi

Days of Week (Circle Days Worked) Start A.M./P.M. Finish AM./P.M.

Alternate Work Schedule 0 9/8/80 1 4/10/40
10. Briefly Describe the Major Purpose of Your Job:

¥

el

11. DESCRIPTION OF YOUR WORK M

This is the most important item on this form. Describe your own job in your own words.
),‘M/W/&J List the duties first that take the largest amount of your time. Estimate the amount of

yyour working time spent on each duty. Use percentage or number of hours or days, or a I
ilar breakdown. You may group related duties together and give estimated time for /yuwu.\ug
each group.

) MPLES OF GOOD AND POOR DUTY STATEMENTS

) Prepare registers of all claims showing allocation Keep claim registers.
of budget expenditures and total amount of expenditures

and total amount of expenditures for month in which

claims are made.

o A VIR
Mow lawns with power mower, hand mowers, and Rake, maintain grounds,\, N,

weed grounds. Trim trees from ground and from ladder, and landscape areas.
using power saws. Lubricate mowers.

Zé/wﬂw&‘« g




11, DESCRIPTION OF YOUR WORK

ercen
or Amount

of time

Duties




. W t
17. Indicate, by example if necessary, the kinds of problems or mafters you refer to your |
supervisor or other individual for assistance, :

18. What portion of your work is reviewed? (m/

it

By whom?

For what purpose? W PKM’"‘

19. If you make an error, how and when is it found?

21. Indicate how you receive the majority of your work assignments.

Projects are assigned by supervisor who tells me how to do them.
Projects are assigned by supervisor but I decide how to do them. «
I have responsibility for a set of duties and I know when and how to do the
I develop projects myself as needed and decide when and how to do them.
Other (describe) -

- u

£l A

i




22a.1 directly supervise the foﬂowing employees: W )

22b.Indicate how many employees you indirectly supervise. For example, an Office

24, List license, registration, or certificates required for your job:

25. Specify any skills or competencies, knowledge and abilities you use to perform the

WY, M W

Answer this item only if you are actually responsible for directing the work of others.

Inspecting, checking, or proofreading the work of others does not in itself constitute
supervision.

Name Civil Service Class Title

T 0

Services Supervisor II who supervises a section composed of two units, each supervised || "L[ /lg
by an Office Services Supervisor I as shown in 22a above, would indicate: Three Office
Technicians; four Office Assistants.

o e s it i) e el

Number of Employees Civil Service Class Title

o .

. If you supervise employees, briefly describe the nature and extent of your supervisory

responsibilities (plan, work, prepare budget, assign and review work, evaluate )
performance. Initiate action to fill vacancies and select employees, approve use of
vacation, sick leave and other leaves, settle grievances, etc.)

duties of your position:




26. Specify any special education or training which can not be learned or acquired during W ’

the probationary period of your classification.

27. Ifthere is any other information about your position which you feel is important, enter it
here. (You need not complete this item unless you have additional information which
you think will help in the proper classification of your position.)

28. Certification of Employee

I hereby certify, that all statements made by me on this form are to the best of my
knowledge, complete and accurate.

Signature Date’
29. Certification of immediate supervisor and Personnel Officer or designated
T representative.
_ M} Immediate Supervisor Personnel Officer or designated representative

| @l}" I concur entirely with employee’s () A. The information given is correct and
W,

statements. complete to the best of my
knowledge.
() B. See Item 29 for comments () B. SeeItem 29 for comments
Signature (Supervisor) Signature (Personnel Officer) ::; '

Civil Service Title Civil Service Title




30. Supervisor or Personnel Officer Comments V\) )
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Roli-Over Proposal O\ﬂx
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3,12, 39, and 501 Date: | o
Subject: Classification | B
18.3 Work Assignments
\

In accordance with G.C. 19818.8 and 19051 work regularly performed by BU12
employees will not normally be assigned to non-bargaining unit personnel.

(D@rn‘:/{ I ‘!m’l
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18.4 Classification Study

Both parties acknowledge that some classifications in Bargaining Unit 12 may be in need of
revision, Within 60 days following ratification of the agreement, IUOE and CaiHR will begin
the review process. The parties will look at the class specification, inequities, recruitment
and retention, and the use of all types of contract services. The parties agree to prioritize
the classification that will be under review. Any changes that are agreed to will be made in
accordance with the existing CalHR and SPB classification review process.
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Roll-Over Proposal m
Bargaining Unit; 12 . ‘% (&‘-

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: Classification

18.5 Planning and Scheduling Assignment (DWR Only)

A. Eligible employees assigned to Planning & Scheduling (P&S) will receive out-of-
class compensation pursuant to Section 18.2 A.1 for the duration of up to a two
(2) year assignment.

B. Process at each Field Division for staffing P&S:

1. The Department will first seek volunteers from employees who have not
already participated in the P&S assignment from the following classifications:
Hydroelectric Plant (HEP) Mechanic I, HEP Electrician Il, and Senior HEP
Operator. Eligible employees in these classifications must have completed
probation.

2. If more than one employee volunteers, the assignment will be made by
highest seniority.

3. Ifthere are no volunteers, such placements/assignments shall be made via
reverse seniority and rotated thereafter by reverse seniority, if necessary.

C. If all employees in a location have previously performed the P&S assignment,
volunteers will be requested. If more than one employee volunteers, the
assignment will be made by highest seniority. [f no one volunteers, a selection
will be made via reverse seniority.

D. Employees assighed to P&S will be eligible to work overtime when lt is available
in both P&3 and ON.WOrK crews. -
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Management Proposal

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501

Subject: Classification

& Califorsia Highway Patrol Side \ !

o

s

Date:




Eca Rollover Proposal P % '

. A\l
Bargaining Unit: 12 L 5
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: Permanent intermittent Appointments

ARTICLE 19 - PERMANENT INTERMITTENT APPOINTMENTS

A. A Civil Service permanent intermittent position or appointment is one in which the
employee works periodically or for a fluctuating portion of the full time work
schedule. A permanent intermittent employee may work up to 1,500 hours in any
calendar year based upon SPB rule and Article VI, section 5 of the State
Constitution. The number of hours and schedule of work shall be determined
based upon the operational needs of each department.

B. Each department may establish an exclusive pool of permanent intermitient
employees based upon operational need.

C. Each department will provide permanent intermittent employees as much
T, advance notice of their work schedule as is reasonably possible.

D. Upon mutual agreement, a department head or designee may grant a permanent
intermittent employee a period of non-availability not to exceed twelve months
during which the employee may not be given a waiver. The period of non-
availability may be revoked based on operational needs. An employee on
non-available status who files for unemployment insurance benefits shall be
immediately removed from such status, Under CalHR Rule 599.828, a
permanent intermittent employee who waives three (3) requests by the

mploying department to report to work may be automatically separated from the
intermittent appointment, provided that no waiver shall be counted if the

M\employee was unable to report to work due to iliness or other legitimate reason

é (i.e., a reason that is acceptable to the appointing power).

- W E. A permanent intermittent employee will become eligible for leave credits |
following manner:

y NOM1 Sick Leave:
A permanent intermittent employee in Unit 12 will be eligible for eight/{8)/,
5~/ hours of sick leave credit with pay on the first day of the qualifying monthly
pay period following completion of each period of one hundred sixty (160)
hours pf paid employment. The hours in excess of one hundred sixty (160) -
hours in a qualifying monthly pay period shall not be counted or accumulated\. '

A permanent intermittent employee shall not be removed from scheduled
work hours because he/she is on sick leave.




N
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2. Vacation Leave

A permanent intermittent employee will be efigible for vacation leave credit
with pay as defined in section 10.1 on the first day of the following qualifying
monthly pay period following completion of 860 hours of compensated work,
Thereafter, a permanent intermittent employee will be eligible for vacation
credit with pay in accordance with the schedule in section 10.71 on the first day
of the qualifying monthly pay period following completion of each period of
160 hours of paid employment. The hours in excess of 160 hours in a
qualifying monthly pay period shall not be counted or accumulated. When a
department head or designee determines that a permanent intermittent

employee will not be scheduled for work, for a period of 60 days or more, the
department shall:

a. pay the permanent intermittent employee in a lump sum payment for
accumulated vacation leave credits; or

b. schedule the permanent intermittent employee for vacation leave; or

¢. Retain all or part of the accumulated vacation leave credits. However, if
the permanent intermittent employee requests payment, the department
will effect either a. or b, above or a combination of a. and b.

3. Holidays

A permanent intermittent employee will be eligible for holiday pay on a pro rata
basis, based on hours worked during the pay period when the holiday occurred in
accordance with Article 9, Holidays.

4. Bereavement Leave

A permanent intermittent employee shall be granted bereavement leave in
accordance with Article 10.4 and if scheduled to work on the day(s) for which the
leave is requested and only for the number of hours the employee is schedyled
to work on the day(s). '

. Jury Duty

A permanent intermittent employee may only be granted jury duty leave |
employee is scheduled to work on the day(s) in which the service occurs
ft,w/ only for the humber of hours the employee is scheduled to work on the day(s). If

) payment is made for such time off, the employee is required fo remit to the State
he fee(s) received. A permanent intermittent employee shall not be removed %A
Wrom scheduled work hours because he/she is on jury duty.

— | - M
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6. Non-Industrial Disability Leave _ ’ \/ ! ‘ rE

Where employment is intermittent, the payments shall be determined on the
basis of the proportionate part of a monthly rate established by the total hours
actually empioyed in the 18 monthly pay periods immediately preceding the pay
period in which the disability begins as compared to the regular rate for a

full- time employee in the same group or class. An employee will be eligible for

NDI payments on the first day of the monthly pay period following completion of
960 hours of compensated work.

F. Each department will establish a date by which its permanent intermittent
employees shall receive their regular pay.

G. The Department wili notice each permanent intermittent employee when he/she
becomes eligible for Health, Dental and vision benefits programs as follows:

1. For purposes of this section, "control periods" are designated as January 1
through June 30 and July 1 through December 31 of each calendar year.

2. An eligible permanent intermittent employee must enroll in the Health, Dental
and Vision Programs within sixty (60) days from the end of the qualifying
"control period”.

3. A permanent intermittent employee becomes eligible for Health, Dental, and
Vision Program benefits during each calendar year if the emplovee has been
credited with a minimum of four hundred eighty (480) paid hours in either one
(1) of the two (2) "control periods”.

4. To continue benefits, a permanent intermittent employee must be credited
with a minimum of four hundred eighty (480) paid hours in either one (1) of
the two (2) "control periods” or nine hundred sixty (960) paid hours in two (2
consecutive “control periods”.

} At

H. All remaining conditions of employment that relate to the permanent intermi
employee shall be administered in accordance with existing rules and
regulations, uniess maodified by this Contract.

I. The call-infscheduling of a permanent intermittent employee and the hours a/ oy
work an individual permanent intermittent employee may receive is continggft®”*

upon the availability of work and funds; the employee's training, experience/an

knowledge of the particular assignment; the employee’s skill level and
productivity; and the employee's availability for work.

Page 3 of 3 o




Lo . MANAGEMENT PROPOSAL

* Bargaining Unit: 12
 “Exclisive Representative: IUOE

Subject: Article 19,2_Seaéona!' Employees
Article 19.2 Seasonal Employees

1. The State agrees that the following provisions apply to Bargaining Unit 12 Seasonal [{}
Employess: -2 AAS o

Article 1~ Recognition ' w .
Article 2.2 Salary -

Article 4 Health_and Safety

Ariicle 4.2 Safety Devices

Article 4.6 Presumptive lliness

Ariicle 4.12 __ Infectious Disease Control Training
Article 5 Union Rights

Article 6 State’s Rights

Article 11 Retirement

- Article 12 ___Allowances and Reimbursements
— Aifticle 12.1 _ Business and Travel Expenses

— Article 12.2  Qvertime and Meal Allowance {
W W — Article 13 Organizational Security ‘ «
% 5~ Arlicle 14 Grievance and Arbitration Procedure JMW\A
- Article 20.1__No Strike | %'/
Jrowi / — ; Article 20.2  No Lockout _ f’/ o C
D z ~" Article 20.3 _ Reprisals ' N
rz-3-1 ’
2. Sick Leave and Vacation Accrual/Use for Seasonal Emplovees ﬂ/] __ /

Consistent with current pragtice, accrual and use of sick leave and vacation will be in
conformance with the California Code of Regulations for intermittent employees.
Seasonal employees are eligible to use accrued vacation after the completion of six
months {qualifving pay periods) of employment.

3. Uniferm Allowance

A. The state agrees o either provide uniforms or make other arrangements so that
all Maintenance Aides or Senior Maintenance Aides are afforded the proper




4o B.. Emplovees in the classes of Maintenance Alde and Senior Maintenance Aide
’ shall receive a uniform replacement allowance of $20 per 160 hours of paid
employment to be paid upon termination. The hours worked in excess of one
N - . hundred and sixty (160) hours in a monthly period shall hot be counted ot
A #0owoo oo accumulated. Payment will be made annually in accordance with current ‘
el ' ractice, policy, laws, rules and regulations. L{{ [Ci ‘

4.. ':"Performance Evaluations:

When a Bargaining Unit 12 employee completes his or her seasonal assignment, his,or
her supervisor shall provide him with an evaluation of his periormance. .

Y S
gls % o o
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Rollover Proposal
., 2K p—

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: General Provisions

20.1 No Strike

A. BPuring the term of this Agreement, neither IUOE nor its agents, for any reason,
will authorize, institute, aid, condone or engage in a work slowdown, work
stoppage, strike, or any other interference with the work and statutory functions
or obligations of the State.

B. IUOE agrees to notify all of its officers, representatives, and staff of their
obligation and responsibility for maintaining compliance with this section,
including the responsibility to remain at work during any activity which may be
caused or initiated by others, and to encourage employees violating thig section

to return to work. N7 ﬁﬁ/ .
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Rollover Proposal m ‘ { N 38/]4\
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: General Provisions

20.2 No Lockout

No lockout of employees shall be instituted by the State during the term of this
Agreement,




Rollover Proposal J J ‘ %
-

Bargaining Unit: 12
Exclusive Representative: IJOE Locals 3, 12, 39, and 501 Date:
Subject: General Provisions

20.3 Reprisals

The State and IUOE shall be prohibited from imposing or threatening to impose
reprisals by discriminating or threatening to discriminate against employees, or
otherwise interfering with, restraining, or coercing employees because of the exercise of
their rights under the Dills Act or any right given by this Agreement.

oS T




DU
7-7-1%
7

K

Rollover Proposal

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: General Provisions

20.4 Individual Agreement

The State shall not negotiate with or enter into memorandum of understanding or adjust
grievances or grant rights or benefits not covered in this Agreement to any employee

unless such action is with IUQE concurrence. W }é s —




Rollover Proposal

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: General Provisions

20.5 Reducing the Adverse Effects of Layoff

Whenever the State determines it necessary to lay off empldyees, the State and IUOE
shall meet in good faith to explore alternatives to laying off employees.

T
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=3 | _[ollover Proposal Z\.y % /\/

Bargaining Unit: 12
Exclusive Representative; IUOE Locals 3, 12, 39, and 501 Date:
Subject: General Provisions

20.6 Military Installations

The State agrees to notify IUOE at such time the State becomes aware of Federal

Government plans to regain jurisdiction of military installations currently loa (or
leased) to the Department of Military. ‘ M /y? %

}JM o ook
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Rollover Proposal _ W

Bargaining Unit: 12 t J%{)\f

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: General Provisions

20.7 State Owned Housing Rental and Utility Rates

A. Rent

Current rental rates for all types of State owned employee housing, including
trailers and/or trailer pads, may be increased by the State as follows:

1.

Where employees are currently paying rent, the State may raise such rates
paid by employees up to 25 percent each year, up o Fair Market value.

During the term of this Agreement, where no rent is being charged, the State
may raise monthly rents up to $75.00 each year, except that whenan
employee vacates State owned housing, including trailer and/or trailer pads,
the State may raise rents for such housing up to the Fair Market value.

Employee rental of State housing shall not ordinarily be a condition of
employment. Where the rental of State housing is made a condition of
employment, the State may charge the employee iess than the regular rate of
rent.

Employees renting State owned housing occupy them at the discretion of the
State employer. If the State decides to vacate a State owned housing unit
currently occupied by a State employee, it shall give the employee a minimum

B. Utilities

trailers and/or trailer pads, may be increased by the State as follows:

Where no utilities are being charged, the State may impose such charges
consistent with iis costs.

of 30 days' advance notice.
) " ya i i | L
Current utility charges for all types of State- owned employee housing, inclu
1. Where employees are currently paying utility rates to the State, the Stat y
raise such rates up to 8 percent of the rates in effect as of July 1, 1999.

. Where utilities are individually metered to State owned housing units, the

ployee shall assume all responsibility for payment of such utility rates, gnd

ny increases imposed by the utility company. f / W’
2t/ 17,

éwﬁ/_%j \»/FAA. | ¢ M;.{/%]j%_é D)



Bargaining Unit: 12
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Rollover Proposal W
' [

|%g\’

Exclusive Representative: IUQE Locals 3, 12, 39, and 501 Date:

Subject: General Provisions

20.8 Legal Services Plan

A,

- B.

Employees in Bargaining Unit 12 shall be eligible to enroll in the State~sponsored
Group Legal Services Plan,

This plan will be available on a voluntary, after-tax payroll deduction basis, with
all costs being paid by the enrolled employee, including a service charge for the
costs of administering the plan.

. There shall be an annual open enrollment period as determined by the employer.

Eligible employees who elect not to enroll during the initial enrcliment period shall
be eligible 1o enroll during any subsequent open enrcliment periods.

. Specific information on the plan, including plan features and costs, will be

distributed to ali eligible employees during the initial open enrollment period.
Employees will be notified of any changes (benefits provided or costs) to the
plan.

Once enrolled, employees may cancel at any time according to specifie
cancellation procedures. /) IZ/
o

Mw WIS




Union Counter Proposal W ng’@,._/j

to Managements 5/19/2015 proposal
pate: 1| 2|15

Time: ‘I 514

20.9 Personal Services Contracts

Information Regarding Contracts To Be Let

1. Departments will provide the Union's Unit 12 Director with copies of Requests for
Proposals (RFPs) and Invitations for Bid (IFBs) for Personal Services Contracts
when released for publication if they call for services found only in Bargaining Unit
(BU) 12 class specifications.

2. To the extent that a department is preparing to enter into a contract (or amend a
contract) and it does not require an RFP or IFB, the department shall provide the
above representative with a copy of the Standard Form 215 (or its department
equivalent) if and when the Form 215 is completed but no less than five (5) business
days thereafter provided the contract isfwill be for services found in bargaining unit
class specifications. If the Form 215 contains confidential or proprietary information,
it shall be redacted.

3. The purpose of this section is to provide the Union with notice and an opportunity to
present alternatives which mitigate or avoid the need for contracting out, while still
satisfying the needs of the State to provide services.

4. Upon request of the Director of IUOE BU 12, the State will meet with {UOE BU 12 to
discuss the State's efforts to reduce the use of Personal Services Contracts.

5. This provision shall not prejudice the Union’s ability to challenge Personal Services
Contracts through other avenues, including the State Personnel Board.
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Rollover Proposal m .
‘ %
R p-

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:
Subject: General Provisions

20.10 Joint Labor Management Committee (Caltrans only)

The parties agree to form a commiitee to discuss Caltrans Service Agreements specific
to Bargaining Unit 12. The Committee will consist of six (6) members, three members
selected by Management and three members selected by the Union. A co-chair from
each side shall manage and oversee the Committee agendas. The purpose of the

Committee is to review and discuss Caltrans Service Agreements not included in Article
20.9 Personal Services Contracts.

The Committee recommendations, if any, will be advisory in nature. The dates, times
and agendas of the Committee will be mutually determined by the co-chairs of the
Committee.

Committee members appointed will serve without loss of compensation during work
hours for all Committee meetings. The State shall not incur any additional costs,
including but not limited to, travel expenses as a resuli of their attending these
meetings.

The Committee will meet quarterly for the life of this agreement. W
Y v
QAL e
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Management Proposal

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date.

Subject: Articie 20 - General Provisions

20. XX (NEW) Critical Staffing Shortages - Department of Water Resources ﬁ _

A. Hydroelectric Plant (HEP) Technician Classification
1. The State of California will request the State Personnel Board's (SPB)
approval to establish a classification which combines the Elecirical
Mechanical Testing Technician (EMTT) series and the Control System
Technician (CST) series into one series titled Hydroelestrie-RPlant-{(HEP}
Technician |, 1l, and 1l {Attachment-A}
a. Allindividuals in the State Water Project holding classification titles in
= the EMTT and CST series will be grandfathered into the HEP

Technician series at their equivalent levels, é W ﬂ
. DWR, in consideration with {UOE BU 12 will establish and provide a

training to employees in the HEP Technician series to help instre

A ensure grandfathered individuals meet the qualifications and expertisg/
l in their new classification. _ /
&UO w c. HEP Technicians shall be required to complete mandated training:

: ? Upon request the State will provide the HEP training courses to t -
g identified non-State Water Project CST employees. These employees 7, /
- = j ploy ployees /A 4
may attend at the State's expense. 4

//ZM/ g ﬂ/?%é' / e. The parties acknowledge and recognize that movement into the new
'} classification and corresponding salary increase will be effective upon
~\ approval of the specification with SPB.

A

B. Traveling Crews

2- 1. The following provisions apply with respect to the high priority filling of the
three DWR travel crews.




a. OnJuly 1, 2013, DWR will seek volunteers by classification {o.work on
the three traveling crews. Employees shall have 7 calendar days to
volunteer for said crews.

b. If more people volunteer than are needed, selection will be made

based on seniority, °/}£\

c. If insufficient volunteers, new hires, or graduated apprentices are . W\., ,
obtained, involuntary transfers will be made utilizing inverse seniority, ‘f)._/ _ 5
/-5

d. Volunteers, new hires, graduated apprentices and involuntarily
transferred -employees who are placed on these crews shall be
required to remain on said crews for 12 consecutive months,

e. The parties understand and agree; employees assigned to Traveling
Crews, for the duration of 12 months, will be returned to their regular
positions/shift at the Field Division where they worked prior to setving
on the traveling crews.

f. Once an employee has completed a one-year term with a travel crew,
the employee will be entitled if he or she desires, to not be obligated to
accept a travel crew assignment for five (5) years after completion,
However, nothing precludes such an employee from volunteering for
multiple travel crew assignments within the five year limit.

g. Employees who are involuntary transferred onto the fraveling crews
will retain their ability to post and bid with the understanding they must
complete the 12 month assignment before they can move.

hN
i‘Z¥‘/Zg):eratlonal Availability : 74 7

W 3- 1. The parties recognize that the Benchmarks for Operational Availability as
w c//’/) defined in BU_12 Agreement Article 222 2.21, DWR Operational Availabilit

mcentive-Program, may be subject to change.
a. DWR will consult with [UOE BU 12 prior o making these changesé

5: 1. To assist with short term critical retention needs, CalHR will consult w

CalPERS to establish a mechanism for compensation increases for
G ol ) l%.’!h\lfg"‘f

,)L;Q

/)/ mm W\W Mﬁ
ith

@‘Q. retirement purposed purposes that are staged as follows: U’L\

X . e o /‘
= Page 2 of 3




,;A—g o a. After July 1, 2014 and prior to July 1, 2015, 50% of the salary increase
( . shall be used to determine final compensation toward retirement.

b. Effective July 1, 2015 and continuing thereafter, the entire salary
increase shall be used to determine final compensation toward
retirement. '

E. If necessary, the parties agree to mutually support legislation to enact the-abeve
provision D. Refirement.

Page 3 of 3




- o Management Proposal j N M
( TQ _;:f'__f_.:_..__Bargaining Unit: 12 | / ,f{_ / 5

' - Exclusive Representative: IUOE Date:
Subject: Supersession
Article 21 Supersession

The following enumerated Government Code sections and all existing rules,
regulations, standards, practices and policies which implement the enumerated
Government Code sections are hereby incorporated into this Agreement. However, if
any other provision of this Agreement alters or is in conflict with any of the Government
Code sections enumerated below, the Agreement shall be controliing and supersede
said Government Code sections or parts thereof and any rule, regulation, standard,
practice or policy implementing such provisions. The Government Code sections Ilsted

below are cited in section 3517.6 of the Dills Act. [,\ /\S ( C
Government Code Section /X/ \\ WDJ“D
(it 2Wison
9824 Establishes monthly pay periods. /
"//:]E 2

1. General

ovides lump sum payment for unused vacation accrue
mpensating time off upon separation.

L0 \Ne

19888 Specifies that service during an emergency is to be credited f
vacation, sickK leave, and MSA.

intermediate steps.

employees who meet standards of efficiency.

Establishes annual Merit Salary Adjustments (MSA's) fo:/&'

Requires MSA payments to qualifying employees when funds arg
available.

4 et
i

" period not to exceed two years when MSA's are denied due to lac (Vs
of funds :

19836 Provides for hiring at above the minimum salary limit in speclfled“\ﬂ\ ‘
instances.

o

19837 Authorizes rates above the maximum of the salary range when a

@D,@Q %’L : Page 1 0f7
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person's position is downgraded. (Red Circle Rates). / [w—j-*{/

( 3. Vacations
19856 Requires CalHR to establish rules regulating vacation accrual for
part-time employees and those transferring from one State agency
to another.
19863 Allows vacation use while on temporary disability (due to work-

incurred injury) to augment paycheck.

19991.4 Provides that absence of an employee for a work-incurred
compensable injury or disease is considered continuous service
for the purpose of the right to vacation.

4. Sick Leave
19859 Defines amount earned and methods of accrual for full-time and
part-time employees.
19863 Allows sick leave use while on temporary disability (due to work-

incurred injury) to augment paycheck. (

, 19863.1  Provides sick leave credit while employee is on industrial disability
— leave and prescribes how it may be used. W W W

19864 Allows the CalHR to provide by rule for sick leave without pay for

. employees who have used up their sick leave with pay. '
28 ooy : S Ul

W 19991.4 Provides that absence of an employee for a work-incurred

compensable injury or disease is considered continuous servj
for the purpose of the right to sick leave. /

iforms; Work Clothes, and Safety Equipment

19850.4  Provides for work clothes for purposes of sanitation or cleanline
M to be maintained and cwned by the State.

%/ngz/kndusmal Disability Leave (IDL)

% ” ,gé/» 19869 Defines who is covered.

9870 Defines "IDL" and "full pay". ,0 ')}’\/Q

Provides terms of IDL coverage in lieu of workers' COfﬂpGﬂSEIthé\/\SLQ\m
temporary disability payment. :

19871 Provides for continued benefits while on IDL.

\ o
19872 Prohibits payment of temporary disability or sick leave pay to



{” 19873

19874
10875
10876

10877
198771

#
45—

employees on IDL. 11-5- 15

Inapplicability of retraining and rehabilitation provisions of Labor
Code to employees covered by IDL.

Alliows employees to receive Workers' Compensation benefits
after exhaustion of IDL benefits.

Requires three-day waiting period, unless hospitalized or on
disability more than 14 days.

Payments contingent on medical certification and vocational
rehabilitation.

Authorizes CalHR to adopt rules governing IDL.

Sets effective date.

7. Non-Industrial Disability Insurance (NDI)

19878
19879
19880

. 19880.1

: 7/
19883 Provides for discretionary deductions from benefit check including /f
employer contributions; employees do not accrue sick leave or
{

19884

198856

21604 Provides for Death Benefit from PERS.

Definitions, P \%
Sets the amount of benefits and duration of payment.

Sets standards and procedures. ) ||
Allows employee option to exhaust vacation pricr to NDL. /K

Bans NDI| coverage if employee is receiving unemployment

compensation. é)ﬂf— Lo

Bans NDI coverage if employee is receiving other cash payment
beneflts

vacation credits or service credits for any other purpose.
Filing procedures; determination and payment of benefits.

Authorizes CalHR to establish rules governing NDI. Zj

Establishes group term life insurance benefits.




Ny |
3G
[1-55
| 24405 21605 Sets Death Benefit at $5,000 plus 50 percent of one year's
e salary.
9. Health Insurance

| 22846 22808 Provides for continuation of health plan coverage during
leave of absence without pay.

22825 22871 Provides for employee and employer contribution.
228251 228741 Sets employef contribution.
10.Workweek

19851 Sets 40-hour workweek and 8-hour day.

11.0vertime
19844 Directs CalHR to establish rules regarding cash compensation and
compensating time off.
10848 Permits the granting of compensating time off in lieu of cash

compensation within 12 calendar months after overtime worked.

19849 Requires CalHR {o adopt rules governing overtime and the

fo appointing power to administer and enforce them. \\/C’y Q) «/[
i Ws Allows use of accumulated .compensable overtime while on"‘” \’
@69" temporary disability (due to work-incurred injury) \

paycheck. Zé/,@m—/
;061'/ 12.Deferred Compensation /@(

19993 Allows employees to deduct a portion of their salary to part|C|p
in a deferred compensation plan.
Q..‘.QAJH Relocation Expenses '

Provides relocation expenses for involuntary transfer or promotion 6‘,
requiring a change in residence. Z]

T

Provides reimbursement of travel expenses for officers and
employees of the State on State business.

other services provided to employees.

15.Unpaid Leaves of Absence




19991.2

o
T 19991.4
19091.6

j7H

[~ 5
Allows the appointing power to grant a two-year leave for service
in a technical cooperation program.

Provides that absence of an employee for work-incurred
compensable Injury or disease is considered as continuous service

for purposes of salary adjustments, sick leave, vacation or
senjority.

Provides one year of pregnancy leave or less as required by a
permanent female employee.

16, Performance Reports

19092.2

Requires the appointing power to prepare performance reports
and show them to the employee.

17.Involuntary Transfers

19841

19994.1

190942

V' 19097.2°

19997.4
A

%gr@;

%;&.Cﬁ%ﬂ

19997.8

R w2l A

(Z//mer others.
' m 19997.3 Requires layoffs according o seniority in a class, except for \}\/

Provides relocation expenses for involuntary transfer or promotion
requiring a change in residencs.

Authorizes involuntary transfers. Requires 60-day prior written 9)\3
notice when transfer requires change in residence. t\/ .9"!/

Allows seniority o be considered when two or more employees

are in a class affected by involuntary transfers which require a W@J‘D
change in residence.

Provides for subdivisional layoffs in a State agency subject to
CalHR approval. Subdivisional reemployment lists take priority

certain classes in which employee efficiency is combined with @‘
seniority to determine order of layoff. L7

Provides seniority based upon "State service” shall include all }J,/
service that is exempt from State civil service. )&V

Provides that separations necessitated by reason of reinstateme \\,§
of an employee after recognized military service shall be by layo '_ 7).

Provides veterans with seniority credit for military service time.

Provides for determination of order of layoff where employe
have the same seniority credits. X

Allows demotion in lieu of layoff.



/
Dity~
f{~5-1.58

19997.9  Provides for salary at maximum step on displacement by another

o employee's demotion, provided such salary does not exceed
( ' salary received when demoted.
19987.10 An employee displaced by an employee with return rights may
demote in lieu of layoff.
19997.11 Establishes reemployment lists for laid-off or demoted employees.
19997.12 Guarantees same step of salary range upon recertification after
layoff or demotion.,
19997.13 Requires 30-day written notice prior to layoff and not more than 60
days after seniority computed.
19997.14 Provides for appeal to CalHR within 30 days of receipt of notice of
layoff.
19998 Employees affected by layoff due to management-initiate changes
should receive assistance in finding other placement in State
service. 6
-~
o S
19.Incompatible Activities WS
— 19990 Requires each appointment power to determine activities which A’\'

are incompatible, in conflict with, or inimical to their employees’

i | Qf%sz;" duties; provides for identification of and prohibits such gctivitie
\gZ ini E‘ﬂ Eﬁ&f
/Training

19995.2 Provides for counseling and training programs for employees { k
whose positions are to be eliminated by automation, technological | "

or management-initiated changes.

19995.3 Provides for Department of Rehabilitation to retrain and refer
w disabled State employees to positions in State service.

° 1.Discipline
0% ”
/ 18670{e} Provides ability to hold hearings and conduct investigations.
?&’/

Appeal period of adverse actions.

. 19578 Process for SPB hearings.



S /=515

o

18582(h)- Process for SPB hearings.
I 19583  Defines SPB'’s decision making authority.

,| 19702(§)- Provides a person shall not be discriminated against and process
for discrimination issues.
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. Roll-Over Proposal M .
Bargaining Unit: 12 [

Exclusive Representative: 1UOE Locals 3, 12, 39, and 501 Date:
Subject: Article 22- Entire Agreement and Savings Clause
22.1 Entire Agreement

A. This Agreement sets forth the full and entire understanding of the parties
regarding the matters contained herein, and any other prior or existing
understanding or agreement by the parties, whether formal or informal,
regarding any such matters are hereby superseded. Except as provided in
this Agreement, it is agreed and understood that each party to this Agreement
voluntarily waives its right to negotiate with respect to any matter raised in
negotiations or covered in this Agreement, for the duration of the Agreement.

With respect to other matters within the scope of negotiations, negotiations
may be required during the term of this Agreement as provided in subsection
B below. .

B. The parties agree that the provisions of this subsection shall ap':ply only to
matters which are not covered in this Agreement.

The parties recognize that during the term of this Agreement, it may be
necessary for the State to make changes in areas within the scope of
negotiations. When a State agency finds it necessary to make such changes,
the State agency shall seek delegation from the CalHR and if granted shall
notify IUOE of the proposed change 60 days prior to its proposed
implementation.

. Prior to implementation, the parties shall undertake negotiations regarding the
impact of such changes on the employees in Unit 12, when all three of t _
following exist: .
1. Where such changes would affect the working conditions of a
¢ significant number of employees in Unit 12. j
A 2. Where the subject matter of the change is within the scope of ‘
@j\& V@:‘L representation pursuant to the Dills Act. W

3. Where IUOE requests to negotiate with the State.

C. To ensure that both parties fulfill their bargaining obligation within the sixty
(60)-day timeframe, said requests to negotiate must be received by the State
'ﬂgﬁ""’ agency, within fourteen (14) calendar days of ff™ employe

/W ., ’ __ itw é m

’ 9 2.8

At
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meet and confer in good faith over the impact of the proposed change shall
be fulfilled prior to implementation of the change. Both parties acknowledge
that they have a total of 80 calendar days from the date of notice in which to
discharge their bargaining obligation. Any impasse which arises during the
course of negotiations may be submitted to mediation pursuant fo section
3518 of the Dills Act.

. If a request to negotiate is submitted as provided above, said obligation io [.' %

. Any agreement resulting from such negotiations shall be executed in writing

and shall become an addendum to this Agreement, once approved by the
CalHR.

. If the parties are in disagreement as to whether a proposed change is subject

to this subsection, such disagreement may be submitted to the arbitration

. procedure for resolution. The arbitrator's decision shall be binding.
. If either party believes the other to be engaged in bad faith bargaining, either

party may take the issue to the CaiHR and if unresclved, nothing in this
section will prevent either party from filing a complaint with the Pubiic
Employment Relations Board (PERB).

. Nothing in this section shall be construed to require the employer o violate a

statutory or regulatory mandate, or court order. WW /4 M

]
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Rollover Proposal

[ A
Bargaining Unit: 12

Exclusive Representative: IUOE Locals 3, 12, 39, and 501 Date:

Subject: Entire Agreement and Savings Clause

e N e LT

22.2 Savings Clause

Should any provision of this Agreement be found unlawful by a court of competent
jurisdiction or invalidated by subsequently enacted legislation, the remainder of the
Agreement shall continue in force. Upon occurrence of such an event, the parties shal!
meet and confer as soon as practical to renegotiate the invalidated provision(s).
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Management Proposal
Bargaining Unif: 12 Date: 12/13/2016

Exclusive Representative: International Union of Operating
Engineers (IUOE)

Article: 23 - Duration
Subject: DURATION

A. The State proposes the term of this agreement be from July-2,2043-to-July4-2015
July 1, 2015 through July 1, 2020.

B. Inthe six-month period prior to the expiration date of this Contract, the complete
Contract will be subject to renegotiation.




10100
Management Proposal | é//?//@/

{UOE-BU 12

June 18, 2015 ' , ;5
Article 23.1 Continuous Appropriation

i

The State and IUOE-BU 12 agree to present to the Legisiature, as part of the MOU bill, proposed

l__gislation that appropriates funds to maintain employee salaries and benefits in the event a timely




| D L%{‘f
Roll-Over Proposal . V/f)i\ NSO 4

Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3,12, 39, and 501 Date: é/gg)//f
/0506

Subject: Side Letter

Sideletter 1 - Work Zone Safety — CALTRANS

In recognition of the importance of creating a greater public awareness of the work
performed by Caltrans highway maintenance workers and to educate the public in
proper driving behavior while driving through or near highway maintenance work
zones, IUOE and Caltrans agree to periodically request the Department of Motor
Vehicles 10 meet with the Joint IUOE/Caltrans Health and Safety Commitiee to’
review and discuss guestions pertaining to work zone safety which may be asked on

driver's license examinations. 1 -

Page 1 of 1



MANAGEMENT PROPOSAL

Bargaining Unit: 12 Date: i/ &50///\,';

Exclusive Representative: IUOE / / ; Ag/g[ Am

Subject: ADDENDUM 1 -~ Work Locations
ADDENDUM 1 -Work Locations
In conformance with Article 17, Paost and Bid, the parties agree that the following depicts

"local work locations": 5&9 'P Y
Department of District Wide (R
Transportation Ci’ %., (X
Food and Agriculture Each individual fair
. Each institution; Richard A McGee Correctional
gogsg:llﬁgzoind Training Center; Inmate Labor Program, Estrella M
© ' Correctional Facility W
Prison Industry Authority  ayenal State Prison (ASP); W

Centinela State Prison Imperial (CEN);
CA Correctional Institution, Tehachapi (CCl);

Central CA Women's Facility/Valley State Prison,
Chowchilla (CCWFNSP)*;

7,\j/’__*_____’___~————-~~--CA Institution for Men, Chino (CIM); )gg»%/p@gw
CA Institution for Women, Corona (CIW); ,
- Ml

CA Men's Colony, San Luis Obispo (CMC);

CA State Prison Corcoran/CA Substance Abuse

Treatment Facility, Corcoran, (COR/CSATF)*;

Correctional Training Facility, Soledad (CTF);

Chuckawalla Valley State Prison, Blythe (CVSP); | K
Deuel Vocational Institution, Tracy (DVI)', | A-——%
CA State Prison, Folsom/CA State Prison,
Sacramento (FOL/SAC)%;

CA State Prison, Lancaster (LAC);
Mule Creek State Prison, lone (MCSP);
Pelican Bay State Prison, Crescent City (PBSPY:
R. J. Donovan, San Diego (RJD); 634/("'/
CA State Prison, San Quentin (SQ); -

Sierra Conservation Center, Jamestown (SCC) .

Addenduh 1

Page 1 0f4




State Hospitals
Developmental Services
Department of Education
CAL FIRE

Franchise Tax Board
General Services

Office of Emergency
Services

Parks and Becreation

Veterans' Affairs

Board of Equalization

Highway Patrol

D A
CA State Prison, Solano (SOL); .
Wasco State Prison (WSP); q ~ 10— } 5 3
Central Office PIA Headquarters (PIA CO)
On-Time Delivery North (OTD-N)

*Institutions coupled together as one work site due
to the close proximity of the two locations and one Pl
Administrator oversees both PIA facilities

Each hospital

Each hospital

Sacramento, Pomona, Riverside, Fremont

Individual Units

Northern Region Headquarters-Redding

Northern Region Headquarters-Santa Rosa

Southern Region Headquarters-Fresno

Southern Region Headquarters-Riverside Headquarters

Sacramento Headquarters rrH—
rw‘/ P
CAL FIRE Academy

Davis Mobile Equipment Facility @-‘M 74’0'[ WW

Aviation Management Unit
Office of State Fire Marshall //M/LLL A

Sacramento Area F{/
Sacramento, San Francisco, San Jose, Santa Hos4,

Oakland, Stockion, Redding, Fresno, Los Angeles, Van
Nuys, Santa Ana, San Bernardino/Riverside, Maryswlle
San Diego.

Telacom Technician and Sr. Telecom Technician in
Telecom Division, Statewide.

Each Dictrict Befer to Addendum 1 — Work Locatlons/
State Parks

*

%W%%m%ﬂ%wk

Yountw!le, Barstow, Chula Visia, Lancaster, Ventura §S§/L

West Los Angeles, Fresno, Redding
Single location, Sacrameénto

A. Each Division (or Commercial Vehicle Enforn erhe
Facility [CVEF] in B)

Protective Services Division

Information Management Division

—Woark Locations
& ‘ ] [L Page 2 of 4
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Division of Operations and Maintenance:

Water Resources

Enforcement and Planning Division ’%’ P’:E O~ ] 5

Administrative Services Division
Northern Division

Valley Division

Golden Gate Division

Central Division

Southern Division P
Border Division |
Coastal Division
Inland Division

B. Each CVEF -

Cottonwood CVEF
Dunsmuir Grade CVEF
Donner Pass CVEF
Nimitz CVEF

Cordelia CVEF

Mission Grade CVEF
Grapevine CVEF
Chowechilla River CVEF
Castaic CVEF

Calexico CVEF

Otay Mesa CVEF

San Onofre CVEF
Desert Hills CVEF
Rainbow CVEF

Gilroy CVEF

Conegjo CVEF
Mountain Pass Joint Port of Entry

Joint Operations Center (Sacramento)

" Oroville Field Division § Sﬁ

Delta Field Division

e
San Luis Field Division D:/

San Joaquin Field Division
Southern Field Division

Division of Flood Management:

Addendum 1 — Work Locations
Page 3of4



1.

Sacramento Flood Yard 3 y

Sutter Flood Yard [;7 PR

2. —
Division of Management Services: C) ’30

1. Oroville Field Division (Includes Sutter)

2. Sacramento HQ

3. Delia Field Division

4. San Luis Field Division

5. San Joaquin Field Division

6. Southern Field Division {Includes

Pearblossom and Castaic)
5@“‘1 Pvt_

" 9245
?jmﬂf@.mb»(gﬂ
W >

Addendum 1 — Work Locations
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Delta Field Division

o o~
<
w
(=]
3

For any agency not listed, the "local work location” shall be deemed to be "Statewide.” [t

is agreed that if during the term of this agreement the parties wish to modify this listing or Lo
redefine any of the "local work location” definitions, the State will notice the Union, (b) 2
meet and confer if requested by the Union, and (c) when agre nt is reached, such l ‘
agreement will be incorporated as part of this addendum. RSB

b
P0m, Wond \LQ(/
S
LQ( -
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MANAGEMENT PROPOSAL

7/30//5’

gt A TR

Bargaining Unit: 12 Date:

’- Exclusive Representative: [UOE / / ' #é 784 H
Subject: ADDENDUM 1 - Work Locations State Parks - @6\/
ADDENDUM 1 — Work Locations 3 T

CCL___‘& p-15
State Parks /
District Name Location Number | Location Sector / Unit Name
Southern Division
Angeies District Location #1 Los Angeles Sector {918)
Location #2 Malibu Sector {917)
Location #3 Topanga / Will Rogers (916)
Channel Coast District Location #1 Santa Barbara Sector (912)
Location #2 Ventura Sector (913)
Colorado Desert District Location #1 Anza-Borrego Sector {941} . P -
Location #2 Montane Sector (944) \'o s (lL
— Location #3 Salton Sea Sector (943) G- e
‘ Inland Empire District Location #1 Chino Sector (951) - N
Location #2 Perris Sector (952) | oo
Location #3 San Jacinto Sector (954) Wl W
Orange Coast District Location #1 Orange Coast Central Sector {928)
Location #2 QOrange Coast North Sector (926)
Location #3 Orange Coast South Sector (927) A
San Diego Coast District Location #1 San-Diego-Seuth Del Sur Sector {936 T&K
pending)
Location #2 San Diego North Sector (937) /R
SLO Coast District Location #1. Coastal Sector (741} ’M%
Location #2 Museum Sector (742) i
Tehachapi District Location #1 Mojave Sector (955) > # “/nl, ) ‘Ql,
Location #2 Tejon Sector {929) W\\/U\N\
Location #3 Silverwood Sector {(953) "
Northern Division §E»M(\
Bay Area District Location #1 Contra Solang Sector (662) &éj
Location #2 Sonoma Sector (664) ps
Location #3 Marin Sector (655) YAY/ 4
Location #4 SF Bay Sector (656) )

ions

) -

State Parks
Page 1 of 3
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Location #3 Onyx Ranch Sector (271)
Twin Cities District Location #1 Prairie City SVRA {367)
Location #2 Carnegie SVRA (272)
Location #3 Clay Pit SVRA (155)
Acquisition & Development
Acquisition & Development Location #1 McClellan Park, Accessibility Unit (869)
Location #2

Lake Perris Maintenance Yard (665}

N_45—
U’f\? Y~ 5

/p\' '\5PJD11

Addendum 1 —Work Locations State Parks
Page 30of3
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TR 10-1-1S
e 7 Roll-Over Proposal
Bargaining Unit: 12
Exclusive Representative: IUOE Locals 3,12, 39, and 501 Date: @/»55//'5
J053

Subject: Addendum

ADDENDUM 2 — Holiday Compensation Chart

Full Time and Part-time Employees

HOLIDAY COMPENSATION IN

TIME BASE HOURS.
Full-time - 8.00*
W | 1/5 1,60
2/5 . 3.20
3/5 4.80
4/5 6.40
1/8 1.00
1/4 2.00
3/8 3.00
1/2 | 4.00
5/8 | 5.00

34 . 8.00 B i -l-15 @

718 7.00 W )
1110 S , .80 W l
R‘\@* | 3110 | 240 ! ¥ P

710 | 5.60
9/10 7.20

Page 1 of 2 T MM&W&L
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e, Intermittent Employees

HOURS ON PAY STATUS HOLIDAY COMPENSATICN iN
DURING PAY PERIOD HOURS FOR EACH HOLIDAY
0-10.9 0

11-30.8
31-50.9
51-70.9
71.80.9
91-110.9
111.130.9
131-150.9
151 or over 8 ¥

* An employee can only accrue up to 8 hours of hohday credit per holiday. ( ;

~N O O R W N =

| Hlpr ks

Page 2 of 2
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Management Rollover Proposal
Bargaining Unit: 12 Date: -
Exclusive Representative: IUOE

Subject: REASSIGNMENT/TRANSFER REQUEST
ADDENDUM 3 — Reassignment/Transfer Request

ADDENDUM 3
BARGAINING UNITS 12
REASSIGNMENT/TRANSFER REQUEST

Mg

JO-1+18

e/ s

JH & P

FCORRENT
CLASSIFICATION:

EMPLOYEE NAME:
(Please print} '

CURRENT FACILITY: WORK TELEPHONE NUMBER:

CURRENT WORK MY PRESENT SHIFT IS;

SCHEDULE:

MY CURRENT
SUPERVISOR IS

SUPERVISOR'S
TELEPHONE NLUMBER

| am interasted in changing my {check appropriate box):

WORK SCHEDULE to: (any/at) [ or Specity

SHIFT to: (Any/Al) [ or Specity

(Any/All) L] or Specify

PASSIGNMENT to:
. {Attach additional sheets of papar if nesded)

f am interested in fransferring to the following locations(s)

1 3.

|- 1.

2.

4.

(Attach addifional shests of paper if heeded)

Az of the date of this bid, | certify that | am a full-time parmanent employee (having successfully
comptated my probationary period).

EVMPLOYEE SIGNATURE DATE

The State hereby acknowledges receipt of this request (Date request recalved: : )

Date copy returned to
ampioyee

Name TFitle Phone Number

ﬁ%ﬁ:ﬁ




MANAGEMENT PROPOSAL

Bargaini;lg Unit: 12 | Date: (7 // ‘7/ /s

Exclusive Representative: IUOE ' / ik 0 0 W

Subject: ADDENDUM 4 Seasonal Employees

W,e@ " e« Berganng
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Bargaining Unit: 12 Date: 3-""{ - ,b

Exclusive Representative; IUOE Locals 3, 12, 39, and 501

Subject: MOU Completion

If any existing contract language was not rolled over, the parties will meet and rollover the ‘lj‘\/
w v

language. | /Pf 2 b
Vel

i
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Signature Page
BU 12, International Union of Operating Engineers (IUOE)

7 o mounaUer

DI

Paf Manwiller, Chief Negotiator
Callfornla Department of Human Resources

L BAdine (/Ltcf&ﬂ

Tim Neep, Chief Negotiator \

__ Director, [UQE State Unit 12

Ma lene Schultz, Note Taker
Governor's Office of Emergency Services

\J)/YY’\(\;\A

Angelica Ue Leon
Dep

/men f Transportation
// ;/%L"““‘“

lrasais CJ%/},
Travis Tweedy, Coordinator

IUCE, Local 3

Jefawn Harris

Hilda Herrera 7
XA Depariment of Public Health

- U\IQW'UU\M 91’\/

IUjE Lo@a[ 501

Stacy Miranda

_ Department of Parks and Recreation

L

Todd Alien
Department of Tra

David Munoz
Department of Finance

‘ NAMIREL

Tiffany Ngvarrette

aniel Christefisen

epartment of Parks gnd Recreation

obert Estrada

gment of gater Resources

g r Resources

“Anna Velasuez
Department of Corrections & Rehabilitation

dt Wikson

Ed Harlow
Department of Cerrections and ReM
A TWike Howard —

De@[?enw ,,,,,,
\v

Pat Wilson

Richard Johnson

Department of Carredtions and Rehabilitation

Dar Il Laytor”
Depariment o%nd Recreation
% A M% : L
28 roy
Elena KOMM ° Depart tof Transportation

Sedo -l





