CAL ZHR

CALIFORNIA BEPARTMENY oF HUMAN RESOURCES
Qffice OF The Rirector

Governor Edrund G. Brown Jr.
Director Julie Chapman

1515 § Street, North Buiiding, Suite 400 Chief Deputy Director, Howard Schwartz

Sacramanto, CA 95811

www.calhr.ca.gov

August 28, 2013

The Honorable Darrell Steinberg
Pro Tem, California State Senate
State Capitol, Room 205
Sacramento, California 95814

The Honorable John Pérez

Speaker of the California State Assembly
State Capitol, Room 219

Sacramento, California 95814

The Honorable Bob Huff

Minority Leader, California State Senate
State Capitol, Room 305

Sacramento, California 95814

The Honorable Connie Conway

Minority Leader, California State Assembly
State Capitol, Room 3104

Sacramento, California 95814

Re: Tentative Agreement/ Memorandum of Understanding (MOU) for Bargaining Unit 6, California
Correctional Peace Officers Association (CCPOA), and Bargaining Unit 7, California Statewide Law

Enforcement Association (CSLEA)

Dear Senators Steinberg and Huff, and Assembly Members Pérez and Conway:

Recently, the Department of Human Resources (CalHR) reached a new Tentative Agreement/MOU with
Bargaining Unit 6, the California Correctional Peace Officers Association (CCPOAY), and Bargaining Unit 7, the
California Statewide Law Enforcement Association (CSLEA). Upon approval of the Legislature and the
Governor, and ratification by the membership, the BU 6 agreement will be effective July 3, 2013 through

July 2, 2015, and the BU 7 agreement will be effective July 2, 2013 through July 1, 2016.

Both agreements roll over language from past agreements and include changes similar to those submitted in
cther bargaining agreements, such as members will make increased retirement contributions under the Public
Employees’ Pension Reform Act, prudent cost of living increases {effective January 1, 2015}, and an allowance
equal to the 80/80 formula for health contributions.

In accordance with Government Code Sections 3517.5, 19829.5, and Senate Rule 29.4, | am forwarding copies
of these tentative agreements, including legislative and fiscal summaries. The Legislative Analyst will be
forwarded copies for analysis, and the Secretary of the Senate and the Clerk of the Assembly will be forwarded
copies to make them noted as available for review in the daily journals.

The above mentioned agreements and summaries can also be found by going to the following link;
hitp:/Awww.calhr.ca.gov/state-hr-professionals/Pages/bargaining-contracts. aspx

Currently, there is no vehicle to approve the terms of these agreements.

Respectfully,

ie Chapman
irector

Attachments
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CALIFORNIA DEPARTMENT OF HUMAN RESOURCES
SUMMARY OF COLLECTIVE BARGAINING AGREEMENT
FOR BARGAINING UNIT 6

Exclusive Employee Representative
California Correctional Peace Officers Association (CCPOA)

Number of Employees: Approximately 28 357 full-time equivalents

l. Retirement

Employee Retirement Contribution- Benefit Formula Calculation- Consistent with
2012 Pension Reform (PEPRA)

+ Bargaining Unit 6 employees who first become CalPERS members on or after
January 1, 2013, who are subject to the PO/FF retirement category, under the Public
Employees’ Pension Reform Act (PEPRA), shall be subject to the 2.5% at age 57
formula.

» Bargaining Unit 6 employees, who first become CalPERS members on or after
January 1, 2013, who are subject to the Miscellaneous/Industrial (First Tier)
retirement category under PEPRA, shall be subject to the 2% at age 62 formula.

+ Bargaining Unit 6 employees who first become CalPERS members on or after
January 1, 2013, who are subject to the Second Tier retirement category, under
PEPRA shall be subject to the 1.25% at age 67 formula.

Peace Officer/Firefighter

« Effective July 1, 2013, Unit 6 PO/FF members shall contribute an additional 1%
towards retirement. Unit 6 PO/FF members shall contribute 12% effective
July 1, 2013.

+ Effective July 1, 2014, Unit 6 PO/FF members shall contribute an additional 1%
towards retirement. Unit 8 PO/FF members shall contribute 13% effective
July 1, 2014,

Miscellaneous

s Unit 6 First Tier members, under the Miscellaneous retirement category subject to
Social Security, shall continue to contribute 8% towards retirement. Miscellaneous
members not subject to Social Security shall continue to contribute 9%.

Industrial

« Effective July 1, 2013, Unit 6 First Tier members, under the Industrial retirement
category, shall contribute an additional 1% towards retirement. Unit 6 Industrial
members subject to Social Security shall contribute 9% effective
July 1, 2013, Industrial members not subject to Social Security shall contribute 10%
effective July 1, 2013.



BUE Legislative Summary

Second Tier

Effective July 1, 2013, all employees subject to the Second Tier retirement plan shall
contribute 1.5% of monthly pensionable compensation and the contribution shall
increase by 1.5% points annually. The final annual increase in the contribution rate
shall be adjusted as appropriate to reach 50% of normal cost.

ll. Compensation

Salary

Effective January 1, 2015, all BU 6 represented classifications will receive a 4%
General Salary Increase (GSI). (Article 15.01)

1959 Surviver's Benefit language changed o be consistent with CalPERS law
(employee pays 50% of the premium). (Article 13.07 & 13.08)

lil. Health Benefits {Article 13.01)

Employer Contribution

The State’s monthly contribution to the health insurance portion of the BU 6
employee’s allowance shall be an amount equal to eighty percent of the weighted
average of the premiums for the four Basic health benefit plans with the largest
enroliment (the 80/80 formula) to determine the State’s contribution to health care on
January 2014 and January 2015

IV. Miscellaneous Changes

Joint Labor Management Committee continues to develop an Apprenticeship
Program. (Article 8.03)

Remove “Out of Class” grievances from the mini-arbitration procedure and
include in grievance and arbitration procedures outlined in Article 6. {(Article 9.07)

Agreement to meet and discuss methods to provide timely payment of out of
class pay. (Article 9.07)

Incorporate Federal procedures and CalHR rules for substance abuse screening
and testing. {Articles 9.13 & 9.14)

Heliday/Swap language clarified for further understanding that employee who
works a holiday, receives the holiday pay, regardless of swaps. (Articles 10.11 &
11.04)

Furlough hours can be used to contribute to Release Time Bank. (Article 10.13)

Compensable leave credits can be donated for Catastrophic Time Bank. (Article
10.15)




BUSG Legislative Summary

Employees scheduled for weekend military duty can request to be placed on
second waitch with Saturday and Sunday as his/her day off. (Article 10.17)

Change from 28 day work period to 7 day work period effective the beginning of
February 2014. This timeframe allows State and union to plan and implement this
change. (Articles 11.08,11.11,15.19 & other applicable sections)

A mandated holdover is defined as thirty (30) minutes or more. (Article 12.06)

Business and Travel, the State increased the mealfincidental reimbursement
rates by $6.00. The State increased lodging rates as follows:

County Lodging Rate
All counties except those listed | $90
below.

Los Angeles, Orange, Ventura, | $120 !
Edwards AFB, less the city of |
Santa Monica
Sacramento, Napa, Riverside $95 ;
San Diego, Monterey County, | $125
Alameda, San Mateo, Santa
Clara |
-San Francisco, City of Santa $150
Monica

A joint work group will discuss a mutually agreeable uniform alternative which
may include a uniform shirt system. (Article 14.04)

The parties will meet and discuss Department of State Hospitals (DSH) Medical
Technical Assistant (MTA) badges. (Article 14.05)

Casework Specialist and MTA- Psychiatric classifications will be included in the
Night Shift Differential. (Article 15.08)

New section to ensure timely payment of regular wages and provide salary
advances when delays in payroll occur. (Article 15.21)

The State will continue to operate an Institutional Redirection Plan (IRP) for the
remainder of the current fiscal year. The union can contact the Secretary of
CDCR directly regarding alleged violations of IRP and/or 16.05. {Article 16.05)

Fire Captain holiday hours are reduced from 28 to 24 hours per quarter. (Article
17.12)

A Correctional Counselor (CC) Work Study Committee will meet to review CC
work duties. (Article 20.02)

The State shall continue to follow Division of Juvenile Justice business rules
regarding ratios for Institutional Parole Agents.



BUG Legislative Summary

V. Duration

VI. Fiscal

CDCR Transportation Officers may be allowed to utilize leave credits when work
is completed prior to the end of the eight-hour day. (Article 23.01)

Post and Bid will commence for Youth Correctional Counselors. {Article 24.04)

CCPOA can meet with the Secretary to request an extension of implementation
dates to accommodate more time to meet and confer. (Article 27.01)

No furlough or personal leave program will be implemented during term of
agreement. (Article 27.05)

Sidelstter 3 (Contract Protection} is deleted.

A field training officer program will be established and include a 5% differential
for the time the officer works as a trainer and a 12 week academy will be
implemented. (Sideletter 6)

Sideletter 11 is deleted (Regarding PLP).

The parties will explore negotiating a Workers’ Compensation Carve Out pilot to
reduce costs associated with Workers' Compensation. (New section/sideletter)

The State and CCPOA agree to present to the Legislature, as part of the
legislation implementing this Memorandum of Understanding, a provision to
appropriate funds to cover the economic terms of this agreement through
July 2, 2015.

July 3, 2013, through July 2, 2015

VII. Agreement

The complete Tentative Agreement between the State and CCPOA is posted at:
http:/fwww.calhr.ca.gov/state-hr-professionals/Pages/bargaining-contracts.aspx




California Department of Heman Resources
Bargaining Unit &
CCPOA MOU INCREMENTAL Summary
{Dollars in Thousands)

2 YEAR AGREEMENT | | |
2013-14 Total Incremental Total Budgetary
_ - . . Effective] R -
Proposals - . - - = Dae |} GF T OF  Total GF GF Total GF OF  Total
Costs](Sa\nngs) _ - R Lo ' : '
Work period change from 28 to 7 day 2/1/14 $8,906| $62  $8,967 $22,228 522,383] $52,9351 $367) $53,302
Work period change from 28 to 7 day !
{One-time Admin Cost) 7/1/13 $706 35 $711f $706 $711 $706 45 §711
1/1/2014
Health Flat Rate 80/80 1/1/2015] 55,200 $36| §5,236f $17,297 $32,199 $32,422] $59,896] $415| $60,311
Fire Capiain 2 Days Holiday Reduction 1¢/1/13 (571} i) (571} ($25) (598} (599)]  {$265)| (52} (5267}
Night Shift and Weekend Differential g/1/13 (34 S5 51 ‘ 6 %6 517 3 817
4% GSI + Increase to Education Pay Diff | 1/1/15 I} se0,632 ” $121,263 $122,105] $181,895] $1,262| $183,157
Total Costs : 848} $90,739 $491 " $71,250] $176,304 $177,527] $295,184 $2,048 $297,232
Nen-adds _ ' -
PEPRA - New Employees Future Savings 1/1/15 mmm I“H||uﬁ||i|'||||'uMHHMHHHz ; ($34) {535} {552) {$} {552}
Institutional Redirection Plan {IRF}
(One-time savings} 9/1/13 | (527,681} ($27,681} ($27,873)] ($27,681)| (5192} (527,873)
Field Training Officer Program 7/1/14 iR i {5204) (s205)|  (s408) ($3)|  (s411)
Trave| reimbursement increases 9/1/13 3372} §§T 4375 $447 8450 51,266 §9| 81,275
Total Non-adds . : ($27,308) ($189) (337,408} (8147} ($27,472) { ($27,663)} ($26,874) (3186) {$27,060)
| s

Data Source: Position Benefits file March 2013; SCO Table 183 April 2013

Per DOF, while PEPRA is in effect January 1, 2013, savings are not realized until January 1, 2015.

Travel dollars provided by DOF I | [ }




California Deparmine of Human Resources
Bargaining Unit 6
CCPOA MOU BUDGETARY Summary
{Dollars in Thousands)

2 YEAR AGREEMENT
FY2013-14 FY2014-15 FY2015-16 Total Budgetary
Effective
Proposals Date GF OF Total GF OF Tatal GF OF Total GF OF Total
Costs/(Savings}
Work period change from 28 to 7 day 2/1/14 58,906  S62 58,967 $151 $21,952| $22,228 $154 $22,383| $52,935 8367  $53,302
Work period change from 28 to 7 day il WWWWHU"" i hl
{One-time Admin Cost) 7/1/13 $706 S5 $711f | : [Lh i H 5706 45 5711
1/1/2014
Health Flat Rate 80/80 1/1/2015 55,200 $36 55,236 $156 $22,653] 532,199 5223 532,422 S$59,8%6 415 $60,311
Fire Captain 2 Days Holiday Reduction 10/1/13 {571} {s) (571} (51) (597) (598) (31} {$99) {$265)  (32) (5267}
Night Shift and Weekend Differential 9/1/13 S 55 [ 56 6 S S6 8§17 s $17
4% GS} + Increase to Education Pay DIff  1/1/15 Al sove32 Sazn seio0s2] $121,263  $841 $122,105| $181,895 $1,262 $183,157
Total Costs $14,848) $104,839  $727 $105,567| $175,598 $1,218 $176,816] $295,184 52,048 $297,232
Non-adds

PEPRA - New Employees Future Savings 1/1/15 '||i|| (S} $35) (552) (5) (552}
Institutional Rediraction Plan {IRP} ik

{One-time savings) 9/1/13 | {52 | {$27,681) ($192) (527,873)
Field Training Officer Program 7/1/14 [lfl {$208)  (51) (3408)  (33)  (3411)
Travel reimbursement increases 9/1/13 $3 $447 $447 $3 54501 $1,266 39 $1,275
Total Non-adds ($27,308) ($189) ($27,498) $226 42 4227 9 1 s210} ($26,874) ($186) ($27,060)|

Data Source: Position Benefits file March 2013; SCO Table 183 April 2013
Per DOF, while PEPRA is in effect January 1, 2013, savings are not realized until January 1, 2015,

Travel dollars provided by DOF




CALIFORNIA DEPARTMENT OF HUMAN RESOURCES
SUMMARY OF COLLECTIVE BARGAINING AGREEMENT
FOR BARGAINING UNIT 7

Exclusive Employee Representative

California Statewide Law Enforcement Association (CSLEA)

Number of Employees: Approximately 6,780 full-time equivalents

f. Retirement

Employee Pension Contribution, Benefit Formula Calculation

Bargaining Unit 7 employees who become CalPERS members on or after
January 1, 2013, who are subject to the PO/FF retirement category, under
the Public Employees’ Pension Reform Act (PEPRA), shall be subject to the
2.5% at age 57 formula.

Bargaining Unit 7 employees who become CalPERS members on or after
January 1, 2013, who are subject to the State Safety retirement category,
under the Public Employees’ Pension Reform Act (PEPRA), shall be subject
to the 2% at age 57 formula.

Bargaining Unit 7 employees, who become CalPERS members on or after
January 1, 2013, who are subject to the Miscellaneous/Industrial (First Tier)
retirement category under PEPRA, shall be subject to the 2% at age 62
formula.

Bargaining Unit 7 employees who become CalPERS members on or after
January 1, 2013, who are subject to the Second Tier retirement category,
under PEPRA shall be subject to the 1.25% at age 67 formula.

Pensionable compensation caps will apply to new CalPERS members subject

to PEPRA as defined under PEPRA.

Peace Officer/Firefighter

-»>

Effective July 1, 2013, Unit 7 PO/FF members shall contribute an additional
1.5% towards retirement. Unit 7 PO/FF members shall contribute 11.5%
effective July 1, 2013.

Effective July 1, 2014, Unit 7 PO/FF members shall contribute an additional
1.5% towards retirement. Unit 7 PO/FF members shall contribute 13%
effective July 1, 2014.

State Safety

Effective July 1, 2013, Unit 7 State Safety members shall contribute an
additional 1% towards retirement. Unit 7 State Safety members shall
contribute 10% effective July 1, 2013.



Effective July 1, 2014, Unit 7 State Safety members shall contribute an
additional 1% towards retirement. Unit 7 State Safety members shall
contribute 11% effective July 1, 2014.

Miscellaneous/Industrial

Unit 7 First Tier members under Miscellaneous/Industrial shall continue to
pay 8% towards retirement.

Second Tier

Effective July 1, 2013, all employees subject to the Second Tier retirement
plan shall contribute 1.5% of monthly pensionable compensation for
retirement, and shall increase by 1.5% points annually. The final annual
increase in the contribution rate shall be adjusted as appropriate to reach
50% of the normal cost.

Il. Compensation

Salary

All Unit 7 represented classifications shall receive a 3% General Salary
Increase (GSI) effective July 1, 2015.

Hospital Police Officers and Peace Officers working in the following
classifications will receive a 4.67% Special Salary Adjustment effective
July 1, 2015.

1937 Hospital Police Officer
1954 Peace Officer |, Developmental Center

Iil. Health Benefits

Employer Contribution

The pay period following ratification, the State's monthly contribution to the
health insurance portion of the BU 7 employee allowance will be set at a
doilar amount that equals the 80/80 formula. The amounts shall be
increased on January 1, 2014, January 1, 2015, and January 1, 20186.

IV. Miscellaneous

The State will not implement a furlough program or a Personal Leave
Program during the term of this agreement.

Personal Leave Program 2010 and 2012 must be used hefore any other
leave, excluding Sick Leave.



» The State and CSLEA agree to present to the Legislature, as part of the
legislation implementing this Memorandum of Understanding (MOU), a
provision to appropriate funds to cover the economic terms of this agreement
through July 1, 2016.

+« Business and Travel Reimbursements, the State increased the breakfast rate
to $7.00, lunch to $11.00, dinner to $23 and incidentals to $5.00. The State
increased lodging rates as follows:

County Lodging Rate
All counties except those listed | $90
below.

Los Angeles, Orange, Ventura, | $120
Edwards AFB, less the city of
Santa Monica

Sacramento, Napa, Riverside $95
San Diego, Monterey County, $125
Alameda, San Mateo, Santa
Clara

San Francisco, City of Santa $150
Monica

V. Duration
e July 2, 2013 through July 1, 2016

VI. Fiscal

s FY 13/14 Cost: $1.1 million (GF = $0.3 million and OF = $0.8 million)

» Total Incrementai Cost: $26.4 million (GF = $9.1 million and OF = $17.3
million)

e Total Budgetary Cost: $32.1 million {GF = $10.8 million and OF $21.3 million)

VII. Agreement

 The complete Tentative Agreement between the State and CSLEA BU 7 is
posted at: hitp.//www calhr.ca.gov/state-hr-professionals/Pages/bargaining-
contracts.aspx




California Depariment of Human Resources
Bargaining Unit 7
CSLEA INCREMENTAL MOU Summary
3 Year Agreement
{Dollars in Thousands)

3 YEAR AGREEMENT
Rank and File 2013-14 2014-15 2015-16 Total incremental Total Budgetary
[Proposals Etfective Date | GF OfF  Total GF ~ . OF° . Total GF. OF Total GF oF Total GF OF - Total
Costs ' : S " - -
1/1/2014
1/1/2015
Hesalth Fiat Rate 8C/80 1/1/2016 $320 $765 31084 51,055  $2,524 53,579 $1,432 53426 $4858] 52,807 56,715 59,522] $4,502 S10,758 $15,2689
39 GSI 7/1f15 it i 44,387 510,481 $14,863) 54,382 $10,481 $14,863] 54,382 3$10,481 514,863
Police Officer 4.67% SSA 7/1/15 r $1,932 $50  $1,582f 51,932 550 $1,982| $1,932 $50 $1,982
Total Costs : . " $7,786 ° $13,957 -521,703] $9,120 $17,246 $26,366|$10,81 $21,299. $33,114]
plos-adds )
PEPRA - New Emplovees Future Savings 1/1/15 (537) {$53) (516) {553} {531) ($74)  (s106)] (547  (S112)  ($158)
Travel reimbursement increases 9/1/13 $13 318 TRISHAIEY $32 76 $108 $90 $215 $305
Fire Fighter Work Schedule MCU Sec 7.8 7/1/13 s1nfd I {11 $) sl 63 su 339
1/1/2014
1/1/2015
Dantal 1/1/2016 {$104)  (5245) {5353 (334) $170  ($115) 569 $166 $235 {563) 87 ($233)] ($311) (%2400 ($1,053)
Totat Non-adds ($88) - ($186} * ($275) ($a4) 4145 {$150) $54 $129 5182 (579} s88  (s242)| (s300)  ($138)  ($%41)

Data Source: Positicn Benefits file March 2013; SCC Table 183 April 2013

FY2015-16 - 5 months of 2016 heaith and dental costs ara not shown

General Salary increase - 3% GSI effective 7/1/15

Per DOF, white PEPRA is in effect January 1, 2013, savings are not realized until lanuary 1, 2015,
Trave! dollars provided by DOF




California Department of Human Resources

CSLEA BUDGETARY MOU Summary

Bargaining Unit 7

3 Year Agreement
{Dollars in Thousands)

2 YEAR AGREEMENT
Rank and File FYZ013-14 Fy2014-15 FY2015-16 Total Budgetary
Proposals Effective Date GF QF Total GF OfF Total GF OF Total GF OF Total
Costs

1/1/2014

1/1/2015
Health Flat Rate 80/80 1/1/2016 $320 5765 $1,375  $3,288  s4a.663] s2207 %6715 $9522] 44,502 510,768 §15,265
3% GS| 7/1/15 i S i 'Wmf ” m“mm Tl 34382 s$10481  $14,863]  $4,382  $10,481  $14,863
Police Officer £.67% S5A 7/1/15 e “Iliilili: L L $50  $1982f $1,932 550 51,982
Total Costs $320 $765  $1,084] $1375  §3,288  $4,663] $9,120 $17,246 $26,366] $10,815 $21,299 $32,114
Non-adds ‘ .
PEPRA - New Employees Future Savings 1/1/15 MY ($16) (837} ($53) {$31) $74)  ($1086) (647} ($112)  (S158)
Travel reimbursement increases of1/13 526 $63 S90 $32 $76 5108 $32 $76 5108 $90 5215 $305
Fire Fighter Werk Schedule MOU Sec 7.8 71713 (511} (5} (511} (5113 (5} ($11) {s11) (3} {511} {$33) (51) ($34)

1/1/2014

1/1/2015
Dental 1/1/2016 ($104) (5249}  ($353)] (5138) {($79) (3468} (569} $87 {5233) {5311) (5240}  (51,053)
Total Non-adds {$88) {§186)} (3275} (5133} {$40) (5424 (579} 88 {Sz2az;)| {$300)  ($138) {3941}

Data Scurce: Position Benefits file March 2013; SCO Table 183 April 2013
FY2015-156 - 5 months of 2016 health and dental costs are not shown
General Salary Increase - 3% G5 effective 7/1/15
Per DOF, while PEPRA is in effect January 1, 2013, savings are not realized until January 1, 2015.

Travel dollars provided by DOF




