AGREEMENT BETWEEN THE
CALIFORNIA CORRECTIONAL PEACE OFFICERS ASSOCIATION {(CCPOA)
AND
THE STATE OF CALIFORNIA,
DEPARTMENT OF CORRECTIONS AND REHABILITATION (CDCR)
REGARDING THE RE-OPENER OF THE PHASE Ilf GLOCK SEMI-AUTOMATIC- HANDGUN (SAH)
IMPLEMENTATION

This Agreement only adds to, but does not detract from, the previous Glock Phase agreements and
represents the full and complete understanding reached by and between the parties at the conclusion
of Meet and Canfer negotiations on August 16, 2016. This Agreemernit becomes an addendum to the.
current State Bargaining Unit 6 (BU6) Memorandum of Understanding (MOU), Article XXV, Section.
27.01, which expifes on July 2; 2018.

1. Both parties agree that corrective training can be provided by Instructors at any.time d'u'rin_g the
Firearms scheduled training sessions. '

2. Both parties agree the “Course of Fire” as described in the first bullet of the Phase 11l Transition
to the Glock Semi-Automatic-Handgun agreement will remain in effect for a minimum of thirty-
six {36) months from December 31, 2016.

3. Both parties agree that institutions {(Rangemasters) will ensure distance between shooters,
number of shooters, and target holder material will be adequate toensure shooter safety and

alfow for training that incorporates lateral movement.

4. Both parties agree that best practices approved by the Department when exchanging Firearms
between officers will be taught during Firearms scheduled training sessions.

5. Both parties agree that the memorandum titled, “Semi-Automatic Handgun Transition

Information” dated April 4, 2016, will be' made available to:all ROG Staff as.an attachment to this

agreement. With the undeérstanding that this does not limit management’s right or ability to
revise, replace, and/or issue subsequent memorandums regarding the Sémi-Automiatic
‘Handguns.

6. Both parties agree that RO6 employees who qualify and receive certification on the Glock Semi-
Automatic Handgun will be required to utilize the Glock SAH for duty use.

7. The parties agree that during the training of malfunction drills and chamber check drills, Snap.
Caps {dummy rounds) or spent shell casings will be used to perform these drills. These drills will
net be performed with live rounds, and the weapon will not be loaded during these drills. The
only exception will be.if this drilf must be performed during live fire exercises.



8. Both parties agree that institutions may use other ranges (i.e., shotgun and rifle) to increase the
number of shooters at the Rangemasters discretion. This may be done only if those ranges have
safety berms running the length of the range, and doing so would not jeopardize staff safety.

9. Both parties agree that this table may once again be re-opened at any time by either party to
address any unforeseen safety and workload issues that have not been captured herein. This re-
opener will expire on October 16, 2016.

10. Both parties agree that RO6 employees will be released from post in accordance with 16.05 of

the BU6 MOU during quarterly Glock SAH qualifications.
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State.of Caiifomla : Dépattment. of Corractions and Rehablitatlon

RMemorandum
Date; . Apr it 4 . 2016

To < Agsociate Directors, Division of Adult Institutions
Wardens

Subject : SEMI-AUTOMATIC HANDGUN TRANSITION INFORMATION

In January 2016, California Department of Corrections -and Rehabilitation began the statewide
Semi-automalic Handgun (SAH) transition, During the lmplementatzon numeroys questions or
clarifications have been yequested. Outlingd below are ekpectations and information related to-the
SAH nansition.

During qualification/re~qualification all Peace Officers subjeot to fireatms qualification, excluding
specialized units, shall be required to qualify on the 45 round course of fire at 70 percent. The.
mininium gualification score for the 45 round cowmse is 31 out of 45 rounds. Staff who fail fo.
qualify, shall shoot the 36 round coinse of firs for qualification at 80 percent, The mninimum
'qualii' cation score on thie basic course is 29 out of 36 rounds. In the event that staff fail to.meet:
minlmum proficiency reqtirements on the basic 36 round coiifse, the-Range Remediation Policy as-
defined in' the Department OpBI'&llOI‘lS Manual (DOM), Section 32010.19.5, Coropliance
Requalification Requirements, shall be ‘enacted and the .employee shall be remediated to the
techniques incorporated in the 435 round course of fire. Ali requalification attenpts start with the

435 round course. '

Specialized units are required to qualify quarferly with the SAH ‘and maintain an 8G percent
qualification score with the 45 round course of fire. Specla ized units are defined as:

Statewide Transportation Unit

Institutional Transportation Ynit

Armory, Rangémasters

K-9-Units

Investipative Services Unit

institutional Gang Investigative Units _

Rangemasters at the Richard A. MeGee Correctional Training-Center
Office of Peace Officer Selection '

YYVYVYVVYYY

Employees assipned to the specialized units will have a “grace period” of 365 days from the last day
of their transitional trammg to achieve a minimum score of 36 out of 45 on the 45 .round course. of-
fire. During the 365-day grace period, if an employee assigned to ene of the specialized units, as

identified above, fails to demonstrate the minimum proficiency, he/she will be allowed to quahﬁy
on the basic 36 round course at 80. pefcent 1o retain Ahis/her position within that unit; Upon
completion of this: 365-day grace period, if an employee assigned to a specialized unit fails o
demonstrate minimum proficiency on the departmental 45 round course of fire, the Range
Remediation Policy, as defined in DOM, Section 32010.19.5 shall be enacted to deterinine
eligibility. to maintiin his/her position in the specialized unit. ' o
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Beginning January 1, 2018, there will be no grace period for staff identifiéd as working in a

specialized unit. Upon failure to qualify with the departmental 45 round course at 80 percent, the
Range Remediation Policy as defined.in DOM, Section 32010,19.5 shall be enacted, Anyexception

to this directive shall require written approval of the Hiring Authority.

Additional Information

¥

The State will provide the Glock magazine loaders for participant use for the duration of
transition- classes. The State. will-not provide replacements.

Upon implementation of the Glock uansitinn hoth the Glock and the .38 revolver will be

placed at sach armed post. Upon completion of the transition, the .38 revolver will be removed
from the aforementioned arned posts.

Staff will be allowed to purchase, at their expense, holsterq and magazine carriers related o the

Glock 22, 40 caliber SAH to be used on the job, Staff electing to purchase their own holster,

for on-duty use, shall be required to.purchase the same model holster wsed at the institution

they ate currently assigned to.

Correctional Counselors [, Correctional Counselors 1l (Speoialist) and Medical Technical
Assistants (MTA) shall not be’ requ ired to comiplete the Glock transition cofirse..

A staff member who successfully completes the Glock. transition, and qualifies, shall not be
required to participate in subsequent Glock transition classes.

Upon requiest, staff required to qualify with the. SAH will be provided refrestier training and a
dry fire qualification prior to subsedquent quarterly or annual qualificdtion.

An existing State vehicle that is safe and Iegal to operate on public-roads in case of emergency
will bs.available ut the range whil the range is in use.

Staff will be given 1 copy of the Glock participant workbook.

Glock haridguns arc shipped with the magazine loader assist device i in the original factoiy case,
This device assists shooters with loading rounds frite the magazing, and shotld be made
available to staff who want to use the device; Additionally, there ate aftemharket magazine
loaders available should an employee choese to purchase histher own for use on the range.
The function of loading magazines only oceurs i an Armory, Sub-Armory or diring Range
training; se allowing the usc of these loaders does not conflict with the SAH training,

The refresher training and dry— ire qua[n“ ication prior to- subsequent quarterly or annual
quahﬁcation reforenced in the agreoment is provided as a miethod by whicli the shioofer can
“re-familiarize” themselves with fhe specific techniques they were provided during the SAH
fransition fraining, This overview, provided by the SAH Instructor will be provided, upon
request, fo any shooter requesting assistance prior o & qualification aftempt. Additionally, a
dry-fire “walk through” of the course of fire can be plowded to ensure comprehension. of the

Process.
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There have been a number of lnquiries regarding firearms exchange beiween two. officers when
being retieved at shift change outside of the institation. The process outlined below serves as
guidance for a safe, effective manner of conducting this exchange,

»

If a safe ditection is available (i.e., clearing tube or ballistic “safe divection” pad) a Zch'af_r_'lbm"
check of the firgarm, with the muzzle of the firearm appropriately placed in the “safe
direction” wiil allow the officer to visually and physically inspect fhe handgun to determme ity
loaded coudition. The firearm casi then be holstered, and the magazine in the maguzme well
cafi be “administratively” unloaded from the firearm (removed from the magazing well while
the handgun is in the helster}. The magazine can then be inspected to account for the 14
additional rounds by utilizing the windows on the back of the magazing body which serve ds 8
visual loaded cartiidge indicator. If the: Officer cannot defermine the number of rounds
contained it the magazitie, unlmdmg dnd reloading the magazine may e necessary, Once the
rounds.liavé been acedunted for, the magazine can be reinserted into the magazine well and
focked into the handgun by pushing forward on the magazine floorplate to ensure a positive
seat. The magazine should be double-checked by puiling on the magazine ﬂoorpiate o
confirm it-was properly seated.

Whien 2 safe direction is not available, Glock handguns. have 4 “Loadéd Chamber Indicator”
that can be visvally and physically referenced fo determine the. loaded condition of the
handgun, The Loaded Chamber Indicator is on the extractor, which is located on the right side
of the slide, shghﬂy rearward of the ¢jection port. When a réund is loaded in the chaniber, the
extractor will protrude slightly from the slide. This protrusion can be seen and felt by the
operator,. In the event the handgin does not have'a found in the chamber, the exivactor will be
recessed into the slide. This quick method can be used.to identify the condifion of the

handgun; then the firearm can be holstered without extensive manipulation of the handgun.

Once the handgun is holstered, the mag,a?me can be administratively unloaded t6 account for
the additional rounds contamed in the magopzine. Reinsertion of the magazine is the same as the
process described. above,

If-you have any questions, please contact Richard Calderon, Captain, Office of Correctional Safety,
at (916)324-8994, or Tamivy Fass, Chicf, Program Support Unit, at (916) 327-6387.
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col

Kathleén Allison
Visicent S, Cullen
Tammy Foss
Robert Caldoron
Richard Calderon
Ryza Kirkman'






