
CALIFORNIA DEPARTMENT oe HUMAN RESOURCES 

Office of the Director Governor Edmund G. Brown Jr. 
1515 S Street, North Building, Suite 400 Secretary, Government Operations Agency Marybel Batjer 
Sacramento, CA 95811 Director Richard Gillihan 
(916) 322-5193 Fax (916) 322-8379 Acting Chief Deputy Director Pam Manwiller 

january 29, 2015 

The Honorable Mark Lena 
Chair, joint Legislative Budget Committee 
Legislative Office Building 
1020 N Street, Room 553 
Sacramento, CA 95818 

Re: Addenda to Bargaining Unit (BU) 6 -the California Correctional Peace Officers 
Association (CCPOA), BU 19- the American Federation of State, County and Municipal 
Employees (AFSCME) and the Service Employees International Union (SEIU) Local1000, 
Memoranda of Understanding -Various Agreements 

This is to inform you of several agreements reached between the state and BUs 6, 19 and several 
SEIU Local1000 bargaining units. 

• The attached BU 6 agreements are impact negotiation agreements bargained at local meet 
and confer meetings. These agreements represent changes to current procedures and 
programs: 

o California Institution for Men, Local Hiring Procedures agreement for the Security 
Administration building. 

o Ventura Youth Correctional Facility, Contraband Eradication Plan agreement, 
implementation of K-9 Program. 

• SEIU Local1000 agreement between the union and CDCR is regarding the implementation 
of the Enhanced Drug and Contraband Interdiction Program and the use of Electronic Drug 
Detection Equipment (EDDE). The agreement outlines policy and procedures. 

• The BU 19 agreements apply to the Department of State Hospitals at Coalinga (DSH-C): 

o DSH -C will implement a Peer Assisted Living Services (PALS) program. The PALS 
program is designed to provide patients at DSH-C who have limitations with 
everyday living activities assistance from other patients. 

o The DSH-C pharmacy agreement memorializes a change in scheduling practices. In 
the past, Pharmacists at DSH-C were not scheduled to work on holidays, with this 
agreement they will be scheduled to work on holidays. Paying employees that 
work on holidays is already included in the BU 19 2013-2016 MOU, Section 8.1., 
that remains unchanged by this agreement. There are currently seven Pharmacists 
at DSH-C. 



CalHR is submitting these addenda for the Committee's review. lfyou have any questions please 
contact Jodi LeFebre, Legislative Coordinator at (916) 327-2348. 

Sincerely, 

 
Richard Gillihan, Director 
California Department of Human Resources 

Attachments 

cc: Members, joint Legislative Budget Committee 

Peggy Collins, Principal Consultant 
joint Legislative Budget Committee 

Camille Wagner, Legislative Affairs Secretary 
Office of Governor Edmund G. Brown Jr. 

Mac Taylor, Legislative Analyst 
Office of the Legislative Analyst 

Nancy Farias, Deputy Secretary for Legislation 
Government Operations Agency 
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ecc: 

Marianne O'Malley, Director Gen. Government 
Office of the Legislative Analyst 

Nick Schroeder, Fiscal and Policy Analyst 
Office of the Legislative Analyst 

Erika Li, Asst. Program Budget Manager 
Department of Finance 

Craig Cornett, Chief Fiscal Policy Advisor 
Office of the Pro Tern 

Charles Wright, Chief Consultant 
Office of the Pro Tern 

Geoff Long, Legislative Director 
Office of the Pro Tern 

Chris Woods, Budget Director 
Office of the Speaker 

Greg Camp bell, Chief of Staff 
Office of the Speaker 

Nick Hardeman, Chief Consultant 
Office of the Speaker 

Seren Taylor, Staff Director 
Senate Republican Fiscal Office 

Chantele Denny, Consultant 
Senate Republican Fiscal Office 

Anthony Archie, Consultant 
Assembly Republican Fiscal Office 

Eric Swanson, Staff Director 
Assembly Republican Fiscal Office 

Mark Ibele, Staff Director 
Senate Budget Committee 

Christian Griffith, Chief Consultant 
Assembly Budget Committee 

Genevieve Morel as, Consultant 
Assembly Budget Committee 

Mark McKenzie, Staff Director 
Senate Appropriations Committee 
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Maureen Ortiz, Consultant 
Senate Appropriations Committee 

Pedro R. Reyes, Chief Consultant, 
Assembly Appropriations Committee 

joel Tashjian, Consultant 
Assembly Appropriations Committee 

Pamela Schneider, Chief Consultant 
Senate PE&R Committee 

Karon Green, Chief Consultant 
Assembly PER&SS Committee 

Gary Link, Consultant 
Senate Republican Caucus 

Terry Mast, Consultant 
Assembly Republican Caucus 

Pam Manwiller, Acting Chief Deputy Director 
Ca!HR 

Candace Murch, Labor Relations Officer 
Labor Relations, Ca!HR 

Dave Ide, Acting Chief 
Financial Management, Ca!HR 
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AGREEMENT BETWEEN 
SEVICES EMPLYEE INTERNATIONAL UNION 

THE STATE Of CALIFORNIA, 
DEPARTMENT Of CORRECTIONS AND REHABILITATION (CDCR) 

REGARDING THE IMPLEMENTATION OF THE CDCR ENHANCED DRUG AND 
CONTRABAND INTERDICTION PROGRAM 

CDCR- 14-053-8 

This agreement represents the full and complete understanding reached by the between the parties at 
the conclusion of the Meet and Confer negotiations on December 10, 2014, regarding the 
Implementation of the CDCR Enhanced Drug and Contraband Interdiction Program. 

1. Results of the EDDE or K-9 searches will not be used as evidence to build or support to 

corrective or disciplinary case against an SEIU employees. Positive results of the pat downs and 

the discover of contraband on an SEIU employee are not subject to this exclusion. 

2. After implementation at an institution, a SEIU representative will be permitted to observe the 

Drug Interdiction Process [Randomiier and EDDE) if the SEIU Representative is in the vicinity of 

the screening with the understanding that only one representative will be present. 

The SEIU representative will notify and secure prior approval from his/her immediate 

supervisor. Subject to operational necessity, approval shall not be unreasonably denied. Should 

approval be denied, SEIU may elevate his/her request to the Warden or designee. 

The observation will not impede any part of the Drug Interdiction Process and the State shall 

incur no cost in allowing this observation. Such observation does not require any prior notice to 

SEIU of when or where Drug Interdiction process will be utilized. 

3 A list of employees assigned and trained to operate the EDDE will be provided as the list is 

updated, to indiviouals designated by SEIU at the local level. 

4. Searches of SEIU members will not occur at the same time or in the same area as inmate visiting. 

5. ThEi State agrees that the Sign ln/FLSA sheet will be place·d in close proximity to the Randomizer. 

A SEIU member will be allowed to sign the FLSA sheet as soon as he/she has pushed the 

Randomizer and it has indicated the SEIU member has been selected for on enhanced search. 

A SEIU member who is relieved late as a result of the Drug Interdiction Process will be allowed 

to sign out on the supplemental Sign-ln/FLSA sheet 



6. Upon SEIU request, CDCR agrees to meet regarding the implementation of the Enhanced Drug 

and Contraband Interdiction Program and to address institutional specific concerns. This 

section of the agreement \\'ill sunset 45 days after the completion of implementation at the last 

institution. 



BU 6 CCPOA 



THE FOLLOWING CONSTITUTES AN AGREEMENT BETWEEN THE 
CALIFORNIA DEPARTMENT OF CORRECTIONS Ai'.JD REHABILITATION 

CALIFORNIA INSTITUTION FOR MEN 
AND THE CALIFORNIA CORRECTIONAL PEACE OFFICERS ASSOCIATION 

REGARDING THE CIM SECURITY ADMINISTRATION BUILDING HIRiNG PROCEDURES 

lllls Agreement represents ti>e full and complete understanding reacl1ed by and between tile 
parties at the conclusion of Meet and Confer on December 8, 2014, regarding the Overt1me 
Hiring Procedures for tile California Institution for Men (CIM) 

Now. therefore. \he parties agree as follows: 

·t. Effective immed'ralely, the Hiring Procedures outlined below will be utilrzed by the SAB 
Hiring Sergeants: 

2 The purpose of this procedure is to eslablish guidelines for Walch Sergeanls to properly fill 
all funded vacanl posiiions on each watch, to include special assignments, unfunded and 
off.reservation positions. 

3. The function of this plan is to ensure that all funded positions on each watch ar·e covered to 
ensure the safety and security of Clrv1. This shall include special assignments, unfunded and 
off-reservation positions. 

4. Tile Department Operations Manual, ?.rticle 20, Personnel Policies, Section 33010.16 
through 33010 19 and the Bargaining Unit 6 Memorandum ol Understanding (MOU) will be 
the reference for this agreement. 

5 The Warden will have the overall responsibility for the operations and application of this 
procedure. The CIM Central Services Captain shall be responsible for the implementation as 
well as adrnrnistrative oversight of this procedure. The Walch Commander and Watch 
Sergeant are responsible for daily operational compliance with this procedure. 

6. Management shall ensure SAB staff are trained prior to performing OT hiring duties. 

7. VVhen a post positlon that requires coverage becomes vacant, the vacant pcsition wi1i be 
filled as follows: 

• Fill posts with appropriate Relief Officers: 
• Vacation Relief Officers (VROs) provide relief for (1) Vacations, (2) Sick Leave and 

(3) Other. 
• Sick Leave Officers (SLOs) provide relief for (1) Sick Leave and (2) Other 
, Coverage Relief Officers (CROs) provide relief for (1) FMLA, Bereavement Leave, 

Military Leave, 92) Sick Leave and (3) Other. 
Training Relief Officers (TROs) provide relief for (1) Training, (2) Vacation. (3) Sick 
Leave and (4) Other: 

8 Permanent Intermittent Employees (PIE). All available relief staff must be utilized first before· 
the hiring of PIE for any position. All available PIE must be used prior to the hiring any 
overtime. 

9. Overtime will be used as a last resort to fill a vacant position. 

• Voluntary and Involuntary overtime will be awarded pursuant to the Bargaining Unit 6 
MOU Section 12.05. 
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10. When a relief pos:lion, a:tached to the Watch (VRO. SLO, CRO, TRO) becomes vacant due 
to leave [Sick. FlcliLA, Bereavement Leave. Military Leave, Jury Duty. etc. except Post 
Vacant Officer (PVO), Emergency Fi,·efighter (EFF) and Industrial Disability Leave (IDL)j the 
position wiilnol be filled, it will be listed as "no coverage." 

11 The blank Daily Voluntary Overtime Form (DVOF) wil! be available inside the SAB for staff 
usage. This form must be LEGIBLY completed and include the individuals name. 
Any incomplete or illegible entry will be considered unacceptable and the employee will be 
bypassed. The employee shall use only the lines and boxes on the forms a provided, and 
not write on the margins or they will be bypassed. Contact the Watcl1 Sergeant if additional 
Sheets are needed. 

12. Employees may complete the OVOF up to 30 days in advance. AI the beginning of each 
shift. the SAB Sergeant will close out the DVQF and enter all names into Telestaff. Officers 
wishing to sign-up may do so in person before o1· after their shift. For purposes of overtime 
sign-up, shift designations shall be 0600 for 2'·' watch, 1400 for 3'" watch and 2200 for 
1" watch. Employees will be afforded the opportunity to modify their DVOF in the presence 
of SAB staff before or after the beginning of their shift. 

13. Officers will only be allowed up to 2 contact numbers. Only 1 call will ~e :-;1ade to each 
number listed. Every attempt will be made to contact the employee and leave a message 
regarding the offer of overtime, to include determining if the employee is at work: however, if 
\here is no answer the next person on the list will be contacted. 

1 ~. Overtime hirillg shall be completed on a seniority basis. The most senior person signed up 
wrll be offered tile overtime shift (as long as he/she meets the requirements for the available 
post). If there are additional pos1tions available for overtime the Hiring Sergeant will continue 
ut1lizing the overtime list and offer those posts in seniority order. Employees ¥/ill be allowed 
to choose their overtime assignment from the available vacant posts by seniority. When an 
employee is offered an overtime position and/or declines an overtime position, the employee 
will not be offered another oveiime position. 

15, Employees will not be offered a voluntary overtime assignment, if the assignment would 
conflict or overlap with another shift worked. Tre most senior available officer will fulfill the 
vacancy. 

16. There will be no bumping of staff. When employees accept an overtime position, this is the 
position they will work, even if \he overtime ends prior to the complete eight hour shift except 
in cases of hiring errors. 

17. CIM and CCPOA agree that for the purposes of hiring overtime, under normal conditions, it 
will be the responsibility of the SAB. Additionally, the Overtime Sign-up List will only be kept 
at the SI\B. 

18 CIM and CCPOA agree that normally the hiring of voluntary overtime will begin no sooner 
than eight (8) hours prior to the affected shift. This does not include culinary posts and 
transportation posts with varied hours. 



,_______ - -------- J 
=~ ~ ------ ~-
l}[NNIS KING I 
r,sSOCiale Warden 

L~-',:U,_; 
lcSSE TOLBERT 

~
Correctional Capta1n ./ 

,fcJ g~(!d1Lc~ 
~SCILLA P*Nj 
LaiJor Relations Analyst 

CCPOA Field Representative_ 

.\ .. 

STEVE SHADLEY 
CCPOA Field Repwsentatrve 

FRED STEVENS 
\ CCPOA Chapter President 

\.~~-f--..-___ 

' ) ' \ ~/-;:> 
/7~,;z____ ___ . 

~~~ 
CCPOA Chief Job Steward 
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IHt=. PAf-HIES t=URTHER ;\GREE 

o This agreement represents the full understanding of the parties concerning the 
arJOVe references Implementation. effective December 8, 2014. 

o r~Jothing in this agreement is intended to nor shall be cor~strued to supers8dc or 
mod1fy any term of tile part1es' 2013-2015 MOU. 

• This agreement concerns only the above references implementation and snail not 
serve as precedent for any other matter. 

• This agreement is subject to the provis1ons of Section '12.05 and 12.06 of the 
2013-2015 MOU. 

• This agreement may be signed by facsimile and in parts, which. when all necessary 
s1gnatures are obtained. shall have the same force and effect as though all 
signatures were executed on one docurnent. 

0;\TED December 8. 2014 

 



AGREEMENT BETWEEN THE STATE OF CALIFORNIA DEPARTMENT OF 
CORRECTIONS AND REHABILITATION (CDCR) AND THE CALIFORNIA 

CORRECTIONAL PEACE OFFICERS ASSOCIATION (CCPOA) 
REGARDING THE CIM SECURITY ADMINISTRATION BUILDING 

HIRING PROCEDURES 

This Agreement represents the full and complete understanding reached by and between the 
part:es at the conclusion of the Meet and Confer negotiations on December 8, 2014, regarding 
the Clfv1 Security Administration Building (SAB). 

1. The parties agree that bullet point number 5 will ren1ain unchanged. 

2. The parties agree that bullet point #6, in pertinent part, shall be changed to read 
"management shall ensure that the SAB staff are trained prior to performing OT hiring 
duties. 

3. The parties agree that on bullet point 11, the following language will be deleted (pay 
number, and employees contact number). 

4. The parties agree that bullet point 12 will read "Employees rnay complete the DVOF up 
to 30 days in advance. At the beginning of each shift, the SAB Sgt will close out \he 
DVOF and enter all names into Telestaff. Officers wishing to sign-up rnay do so in person 
before or after their shift. For purposes of overtime sign-up, shift designations shall be 
0600 for 2"d watch, 1400 for 3' watch and 2200 for 151 watch. Employees will be afforded 
the opportunity to modify their DVOF in the presence of SAB staff before or after the 
beginning of their shift." 

5. The parties agree that bullet point 13 will read: "Officers will only be allowed up to 2 
contact numbers. Only 1 call Vl'ill be made to each number listed. Every attempt will be 
made to corttact the employee and leave a message regarding the offer of overtime, to 
include determining if the employee is at work; however, if there is no answer the next 
person on the list will be contacted." 

6. The parties agree that bullet point 18 will be deleted. 

7. The parties agree that bullet point 19 shall remain in the agreement with a language 
change "Centralized Watch" will be replaced by "SAB". 

8. The parties agree that bullet point 20 will be included as follows: "CIM and CCPOA agree 
that normally the hiring of voluntary OT will begin no sooner than 8 hours prior to the 
affected shift. This does not include culinary posts and transportation posts with varied 
hours. 
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CCPOA Cl1apter President 
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THE FOLLOWING CONSTITUTES AN AGREEMENT 
BETWEEN THE CALIFORNIA DEPARTMENT OF CORRECTIONS AND REHABILITATION 

AND THE CALIFORNIA CORRECTIONAL PEACE OFFiCERS ASSOCIATION 
REGARDING THE 

K-9 PROGRAM AT THE VENTURA YOUTH CORRECTIONAL FACILITY 
CDCR LOG NO. 14-065-0 

\VHEREAS, the CALIFORNIA DEPARTMENT OF CORRECTiONS AND REHABILITATION 
(CDCR) provided tile California Correctional Peace Officers Assoc1at'lon (CCPOA), as the 
Exclusive Representative for Bargaining Unit 06 (BU 06) employees, with notice and CCPOA 
requested to meet and confer regarding the implementation of the 1\-9 Program at the Ventura 
Youth Correctional Facility (VYCF); 

WHEREAS, CDCR and CCPOA have arrived at the following agreement, which is mutually 
prepared by the parties; 

NOW, THEREFORE, THE PARTIES AGREE AS FOLLOVVS: 

1. VYCF and CCPOA agree that the K-9 Handler shall not be required to take the K-9 into 
the commun'ity with the exception of off-site training; 

2. VYCF and CCPOA agree to meet within sixty (60) days to review Post Description# 131 
(K-9 Officer) as it relates to the duties and responsibilities of the K-9 Handler; 

3. \/YCF and CCPO,L\. agree that the handler position is on a "Sliding 6" schedule; 

4. VYCF and CCPOA agree that the K-9 Handler may make his/her own schedule and 
he/she has discretion to decide when and where the K-9 is needed unless otherwise 
dit·ecled by the security supervisor/manager.; 

5. VYCF and CCPOA agree that BU 06 employees may defend themselves in the event 
the K-9 attacks their person. The K-9 Handler may use his/her duty weapon to defend 
himself/herself Wilen off grounds in the event the K-9 attacks their person. BU 06 
employees will not be subject to disciplinary action for injuring the 1\-9 if it is determined 
to be in self-defense or in defense of others; and 

6. CCPOA agrees to withdraw and does withdraw the grievance filed on August 22, 2014 
identtfied as CDCR # 14-S-59-0014 (CCPOA # 43095) related to the implementation of 
the K-9 Program at VYCF. 

This agreement represents the complete understanding of the parties concerning the above
referenced implementation. This agreemenl concerns only the above-referenced 
implementation and shall not serve as precedent for any other matter. 

This agreement may be signed by facsimile and in parts, which, when all necessary signatures 
are obtained, shall have the same force and effect as though all signatures were executed on 
one document. 
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Field Representative 
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Paula Crisl, AFSCME 
'-) 

~~~l~;;;_.:·& ·1 t ·.·: • • --<...,. -··--"-

Willow Salr:rum, AFSCME 

Adriel Reyes, AFSCME 

AGREEMENT 

Thi2 folluwlng represcflts U1e entire ogre<~rncnt b[!\Ween the S\llte of California, Oe.p.artment of State llospl~als· 
Co31lnga [DSH-c), and the American r-e-deratlon of State, County .1 nd Munkip<J! Employees (AFSCME) regarding thCJ 
Peer A.:.~Lsted Li'>'lng Sc1Yices (PALS) program ;,tthe Department of Stale Hospil;;~ls·CoaBnga. 

1. Redplent~ Tfcutrnent Team will provide Providers 1reatment Team, during consultation, of specific job 
dt1tles tt,> be ~SS\Bn-ed to Provider. 

2. Any Bargaining Unit 19 ernployec; who ts part of <l treatment team of either a prospective PALS recipient 

or prospective PALS provider shall rer:€\lv~ In depth PAlS training priQr tc milking r~;:commendatlons 
regarding the sultabillty of such recipient or pr.ovider to partldpate !n PALS. /l.f\y IJ~rgaJnlng Unit 19 

employ~~ who Is PiHt of a treatment team of eithet a partldpatlng_ 'PAL~ recipient or partlc\patlng PA{..S 
provider sh<l!l roce!vfr In -depth PALS tralnlngprlono ev:ah1at1ng tin~ contln~H?d port!clpt~t\on in the PALS 
program or.such rectpient or provider, 

3. When a cha.nge tn the PALS polict' occ:ws and lmp-aru how prospl':ctive or partidpi!til)g PALS recipients or 

providers are evaluated lor .P-articipation or continut:d partlclputlon ln the PALS program, 8artrainlnli Un.it 
19 e:mployees who ar~ part of trr:atment teams for th~se recipients or providers will be provlded lralning 
wncernlna the: chang"~. 

4. Any me€tinu that lrnparu t::t,e dutll?.s or SGrvkes of <Jn ir.div\d•Jal PALS purticir;ant must h<JYG at 10-a.st Olie 

enduring BU 19 team mnmber pres-en.t to represe·nt the tre-atment team (TxT) for the lmp~cted palient. 

5. For Treatment te<lm conferences {T;.:.CJ for parUctpants !n PALS programs manage.mMt wlll make au 
reasonabli! efforts tO IEiclu<le s treatment team rnember or designe-e frtrm the_ same BU 19 Classiflcal!on 

for ~ny dls-clpllne idG-n-tlf1ad a:t having duties within the focus or treatment In th~ tre'-ltm~;nt pl.tm (TxP) 
related to the PAlS program. 

f\, 
) ). 

( ~ .c.. 

Ouna F., ManniniJ, DSH ... · 



S1mmj Jl1lnapur 

&V~ 

'~ .... -

'Tha fOIIcwlng rf)prc~ents th• ent!m agreement il1ltw<1en the De~mmmt ol Stzte He>plra\~, CQ(l!lngal 

~no the Amerlc;;n FeoM>tion olst<>te1 County ~nd M~nl::lpal J:mployaa~ (AP:\CMEI reg;r<11r\~ m 
s•h~dull~~ Of ?\'l~rrnati1ts to work Mondi!Y holl~·~ys. 

1. ~h~rm~~\;ts w~o w~rk on~ Mon~~Y hollcloy will b~ all~wecl to work thlil ~~~ul~dy soheQulod 
f\~l ol>ifu. 

2. 1'he $tat!\ wl!l M~Mnl);ll ~PPI'Oved tim~ off of Pll;nnaclsts wMn th~ hOiipltlll do,;s not hw~ the 
rnrnlm~m number of Phar.n~ofs'.s to Vil'Jrh Moni~y holidi!Y• 'Appt;;>\'W ~ma c!'f' Is cieflned <s 

approv~d I~ aa~anesln wrltiM llv the ~ha\11'1acl~'Huperv1Jor, 

a. Pharma~ll;tr; will Mve the optton orworklngthrough their Monday Mllcl;<V li;)llhli't. wil;hout a 
meal ~rioct,~ub)Mtto prlQr wrlttan approir.<llromthelrsupeMsor. 




