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October 28, 2014 

The Honorable Mark Leno 
Chair, joint Legislative Budget Committee 
Legislative Office Building 
1020 N Street, Room 553 
Sacramento, CA 95818 

Re: Addendum to Bargaining Unit 7, California Statewide Law Enforcement Association 
(CSLEA), Memorandum of Understanding: Department of Correctional Health Care Services, 
Lanterman Developmental Center Closure 

This is to inform you that the Department of Human Resources (Ca!HR) has recently reached a 
Tentative Agreement with Bargaining Unit 7, CSLEA regarding the continued closure of the 
Lanterman Developmental Center. 

This addendum is similar to past addenda reviewed by the joint Legislative Budget Committee 
addressing the layoff process at the Lanterman facility. The agreement again provides relocation 
assistance, leave cash out, time off, and other conditions for employees affected by the closure. The 
addendum will require the expenditure of funds however; this expenditure was previously 
approved by the Legislature as part of the Budget Act. 

This agreement is temporary and will expire when all CSLEA employees at the Lanterman 
Developmental Center have either accepted another position, been laid off, or otherwise separated 
from state service. 

Ca!HR is providing this addendum for the Committee's information according to Government Code 
§3517.63. If you have any questions or concerns please contact Jodi LeFebre, Legislative 
Coordinator at (916) 327-2348. 

Sincerely, 

Richard Gillihan, Director 
California Department of Human Resources 

Attachment 

cc: Members, joint Legislative Budget Committee 



Peggy Collins, Principal Consultant 
joint Legislative Budget Committee 

Camille Wagner, Legislative Affairs Deputy 
Office of Governor Edmund G. Brown Jr. 

Mac Taylor, Legislative Analyst 
Office of the Legislative Analyst 

Nancy Farias, Deputy Secretary for Legislation 
Government Operations Agency 

ecc: 

Marianne O'Malley, Director Gen. Government 
Office of the Legislative Analyst 

Nick Schroeder, Consultant 
Office of the Legislative Analyst 

Erika Li, Asst. Program Budget Manager 
Department of Finance 

Craig Cornett, Chief Fiscal Policy Advisor 
Office of the Pro Tern 

Charles Wright, Chief Consultant 
Office of the Pro Tern 

Chris Woods, Budget Director 
Office of the Speaker 

Greg Campbell, Chief of Staff 
Office of the Speaker 

Nick Hardeman, Chief Consultant 
Office of the Speaker 

Seren Taylor, Staff Director 
Senate Republican Fiscal Office 

Chantele Denny, Consultant 
Senate Republican Fiscal Office 

Anthony Archie, Consultant 
Assembly Republican Fiscal Office 

Eric Swanson, Staff Director 
Assembly Republican Fiscal Office 

Mark Ibele, Staff Director 
Senate Budget Committee 

joe Stephenshaw, Consultant 
Senate Budget Committee 
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Christian Griffith, Chief Consultant 
Assembly Budget Committee 

Mark Martin, Consultant 
Assembly Budget Committee 

Mark McKenzie, Staff Director 
Senate Appropriations Committee 

Maureen Ortiz, Consultant 
Senate Appropriations Committee 

Geoff Long, Chief Consultant 
Assembly Appropriations Committee 

joel Tashjian, Consultant 
Assembly Appropriations Committee 

Pamela Schneider, Chief Consultant 
Senate PE&R Committee 

Karon Green, Chief Consultant 
Assembly PER&SS Committee 

Gary Link, Consultant 
Senate Republican Caucus 

Terry Mast, Consultant 
Assembly Republican Caucus 

Pam Manwiller, Chief 
Labor Relations, CalHR 

Stephen Booth, LR Officer 
Labor Relations, CalHR 

Alene Shimazu, Chief 
Fiscal Analysis, CalHR 



AGREEMENT REACHED BETWEEN THE STA'I'E OF CAUFORNIA AND 

CAUFC>~NIA STAi!l:WfDE LAW ENFORCEMENT ASSOCIATION (CSLEA) 

BARGAINING UNIT 7 (13U 7) 

CONCERNING 

DEPAATMENl" OF DEVELOPMENTAL SERVICES 

LANTERMAN DEVELOPMENTAL CENTER. CLOSURE 

1. REI:.OCATION· ASSISTANCE· . 

ReloOaUon As$1stance shall be Pl'(lvlded to Lantennan Developmental Center 
(LDC) employees In BU :rwtto relocate to anottter vacant positkm within the 
Department of Oevelcpmental Servloos (ODS). Thfl amount at the Relooatlon 
Arsslstanoe shall be three lhausand fiVe hundred ($3,500.00) dollam. 

The Relocatkm Asal8taoce begins september 1 , 2 0 14 and terminates (by· 
clanlficatlon} upon the estab~hment of the re-employment tilt ror each. CSLEA 
olassllieatlon. An employee shaU be eligible for the Relocation Aaalstanee If their 
application for a poattlon at another DOS facUlty Is submitted prior to the 
establlahment of !he ramptoymer:tt list for their ~n, even If the hlllng 
process Is not completed b$fore the Jist Is establlBhed. All employee's application 
mullt be postmar1<ecl andfor recelv41d prior lo the establisbment of the 
reemployment list klr their classification, 

No Rebc!ttion ;..latance provlalon (s) shaD apply to employees In CSLEA 
represented dusifloatlous acteptlrlg a f'O*IIioll In the W!rm Shut Down. In the 
Outpall&nt Clinic, or any o1her area !hat remains after LDC cloaure. 

2. ADVANCE AGAINST REtOCATlON ASSISTANCE 

An employee who ha6 aceepted aVACAtrr position In another DOS facllky Will 
be Issued an advance againlt the Relocation Assistance thirty (30) days prior to 
the specified reportlng date. The adWnoe shall be In the amount of one 
thousand seven hLitldr$!.1 My ($1,750) dol/8rs, Ius required deauctiOos and/or 
taxes. 

Failure to report oo the epeolfied date as dlmcted tibc:lve wiU result In the leas of 
the RelOCation A$alsta~. ~~~~®very of the llldvame will l;le handled by 

http:3,500.00


dedoction of taming&, agalrnlt acoroed leave balaneh ancllor by garnishment of 
wageeJsalary. If neeessary, DDS will also tlle a otalm for mlmbul'$8ment wHh the 
F!llnchlae Tax Board for any mmatnlng balanoe due. 

Fallme to oomptetle the 90·.f.lsy B~olhrlil work stattm req.ulr!llment Indicated above 
wlfl 	result In reco~ry of the advmnoe and forfeiture of the balance of '!he 
F«<!locallon Asslslarme !!It) lmllo!llled In the above co.t:~ru:lltlons. 

3. 	 t:!ALANC£: OF THE RELOCATION ASSISTANCE 

Ninety (90) oatandar dllys aftal' Uta firSt actual day of work at ttle M$W DOS 
facility, the remainder or the Re!ooatlon ASI:lfstanae· ($1~.700) sollars, len required 
deductlo.ns and/or taxes wiR be !I~~Wed to the emplo~. · 

Failure to compl$1e the eondltlonatrequil'emenU! lnd!c:at.O abOve will msutt In the 
fol'felture cif both the ldVII1!le qatnat ReiO'oatlon Aas!Sfame· and befance of the 
Re!opal!on Asslatance. Fteccwry of the Relocation Assistance will be handled 
as delleribed In #2, above, 

The Relocation Alabtance ·Mll r\Qt bt ~ to 'Qaloolafl) h®rly raws of fXIY for 
overtime, lnduslrlal Olaablly Leave, Non l'lduWi&l tlillablllty Insurance, or lump 
sum cash out of viKllltlon, ll!ek ~Maw, Cit f11Y oilier leave balanc:o. 

It II underatood that ltle 'I'I'X!lntlno authority ls not requiring employees to accept 
a posllon at (or reloollte to) eno!h&r DDS faolllly, and employees who accept 
posllions at other DDS t'lldlltlell, do so voluntarily. It Ia furltler undanlltood that 
1h18 agreement Ia the $Ole provision provkilng reloeation a:ssislanoa and no other 
relooatlon a&~Jisiance will be provided. Specffloally, this me81'1a that employees 
who accept position' at another ODS facilitY shaH not 'be el!glble to receive 
movtng and reloaalkm allowance .under 11ny provl&lon ()f the Unit 7 MOU or 
provisions of Goven•nent Code Seotlon 19841 and 4111842, OaiHR regulation 
599.724.1, ~. 

4, 	 CTO, EXCESS TIME, HOLIDAY TIME, PERSONAL LEAVE & 
VACATION/ANNUAl. LEAve CASH OUT 

Upon I'O(iJU&st of an LOG 8fl11Jloyee who voluntarily ~ to employment In 
another DOS location OOS agrees to cash oUt CTO, Excess Time, Holiday nme, 
and Personal Leave to zero balance three (3) weeks pllor to the effeotiVe 
.-.porting dele to the new reporting aile. 

Upon request of ~n LDC (;l',mployae who voluntarily reports to employment In 
another State department, oo,.q win agree to c~h out CTO and Exce~S3 Time lo a 
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aro balance three (3) week& prlor·to the effeotlva reporting date to 111& new work 
~lite. 

EmploY'I" wllo voluntarily l'$fiOI1 to their new lOCation wtttm ODS will have tile 
option to oash out no fewer than -40 hours vacatk.Wanriual leave aooornulatkll'l, 
but no more tllan 80 houra. Vacatlon/annlllll leave !)ay(ltltwm be made three (3} 
Mieka prtor to the declive reporting date at ltie new DOS location, 

e. SRONSURPLIJS and REEMPlOVM!mT RIGHTS 

Unit 7 employ\'lel! who lll'fl not ~d by the ab~:~ve prowalans (s) wiU have 
SROA/Surplua statue rn Increments up~ a moodmum of 1ZO -calendar days per 
SROA/Surplus policy and procedure manuaL 

6. TERM OF AGREeMEN'f 

Th~ agreem~~tnl and ail of Its provh~lona expire when afl CSUEA employees at 
l.DC hlilve either aocepted a vacant position at another DDS Faolllty, 111nother 
SUite daptitttrn~mt, ~ie~J:~ted e Warrn Shut Down poflltlon, atm<itpU:Id an Oulpaoont 
Cllni'o pot~>ttlon, or have been laid off or oiiM~~rwl&e S!!'parated flonm Stat~!:! service. 

This agreement wiU be llffeeljve· upon $1Qnature oflhe pa/UQ and approval by 
the Cali!Om!a Deparlment of Human Resource (CaJiofR), 

STATE: CSLEA: 
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