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QOctober 28, 2014

The Honorable Mark Leno

Chair, Joint Legislative Budget Committee
Legislative Office Building

1020 N Street, Room 553

Sacramento, CA 95818

Re: Addendum to Bargaining Unit 7, California Statewide Law Enforcement Association
(CSLEA), Memorandum of Understanding: Department of Correctional Health Care Services,
Lanterman Developmental Center Closure

This is to inform you that the Department of Human Resources (CalHR) has recently reached a
Tentative Agreement with Bargaining Unit 7, CSLEA regarding the continued closure of the
Lanterman Developmental Center.

This addendum is similar to past addenda reviewed by the Joint Legislative Budget Committee
addressing the layoff process at the Lanterman facility. The agreement again provides relocation
assistance, leave cash out, time off, and other conditions for employees affected by the closure. The
addendum will require the expenditure of funds however; this expenditure was previously
approved by the Legislature as part of the Budget Act.

This agreement is temporary and will expire when all CSLEA employees at the Lanterman
Developmental Center have either accepted another position, been laid off, or otherwise separated
from state service.

CalHR is providing this addendum for the Committee’s information according to Government Code

§3517.63. If you have any questions or concerns please contact Jodi LeFebre, Legislative
Coordinator at (916) 327-2348.

Sincerely,

Richard Gillihan, Director
California Department of Human Resources
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AGREEMENT REACHED BETWEEN THE STATE OF CALIFORNIA AND
CALIFORNIA STATEWIDE LAW ENFORCEMENT ABBQOCIATION (CSLEA)
BARGAINING UNIT 7 (BU 7)

CONGERNING
DERPARTMENT OF DEVELOPMENTAL SERVICES
LANTERMAN DEVELOPMENTAL CENTER CLOSURE

1. RELOCATION ASSISTANCE -

Relocation Assistance shall be provided 10 Lanterman Developmental Center
(LDC) amployses In BU 7 who relosate to another vacant position within the
Dapartment of Davelopmantal Sarvices (DDS), The amoont of the Relocation
Assistance shall be three thousand five hundred ($3,500.00) doflars.

The Relocation Asaistence begins September 1, 2014 and minates (by:
slassification) upon the establishment of the re-employmant list for sach CSLEA
classification. An smployae shall ha sligibie for the Relocation Aasistancs if thelr
application for a posiifon at ancther DDS facility 18 submiited prisr to the
establishment of the. rsamployment listfor thelr classification, even If the hiting
procass je not complated before the list Is established. An employee’s application
must be postmarked andfor recelved prier to the establishment of the
reemployment list for thelr clessification,

Nu Relocation Assistance provision (s} shell apply fo employses in CELEA
represented classifications accapting a position in the Warm Shut Down, in the
Quipatiant Clinic, or any other area that ramaine aftsr LD closure,

2. ADVANCE AGAINST RELOCATION ABSISTANCE

An employee who hag accepted 8 VACANT position in another DDS facility will
be issued an advance against the Relocation Assistance thity (30) days prior to
the specified reporting date, The advance shall ba in the amount of one

thausand seven hundred ffty ($1,750) dokars, less required deductions and/or
laxes.

Fallure to report on the specifiad date as diracted #bove will result in the loss of
e Relocation Assistance, Recovary of the advance will he handied by



http:3,500.00

daduction of eamings, against woorusd leave balancss andfor by gamishment of
wages/satary, If necassary, DDS wili aiso fle a claim for reknbursement with the
Franchise Tax Board for any remaining balsnce due,

Falure fo complete the 90-day aollve work statug regulrement indicated above
will vesult It recovery of the advance and forleiture of the balance of the
Ralocation Asslstancs as indivated in the above conditions.

BALANGE OF THE RELOCATION ABSISTANCE

Ninety (80) calandar days after the first actual day of work at the naw DDS
tacility, the remainder of the Relocation Asslstance ($1,750) dollars, less required
deductions and/or taxes will be lssued to the employes.

Fallure to compiets the conditions/rsquirements indicated above will rasult in The
forfelture of both the advanue againel Relooation Assistance and bafance of the
Relopstion Assistance. Recovery of the Relocation Assistance wilt be handiad
ar described i ¥2, abova,

The Relocation Assisignice will not by used 10 caleulato hourly rates of pay for
overiima, fndustrial Disabity Leave, Non Wndusiris! Disability insurance, or lump
sum cash out of yacation, sick save, or any other leave balance,

it is understood that the sppointing authardty 1s not requiring employees to actept
g position at (or relpoais to) another DDS faciity, and employuss who accept
positions at other DDS facktles, do so voluntary, i is further undersicad that
this agreement ts the sols provision providing relocation assistance and no other
relocation assistance wili be provided, Specifially, this meens that employess
who acospt positions at another DDS fadility shall not be eligitls to eoeive
moving and relceation allowance under apy provision of the Unit 7 MOU or
provisions of Goverment Code Seciion 19841 and 418842, CalHR regulstion
B89.724.1, Inclustva,

CTO, EXCESS TIME, HOLIDAY TIME, PERSONMAI. LEAVE &
VACATION/ANNUAL LEAVE CASH OUT

Upon reguest of an LDT employse who voluntarify repoits fo employment n
ancther DDS location DDS agrees to cash out CTO, Excess Time, Holiday Time,
and Personal Leave to zero balance three {3) weekn piior o the effective
reporting data fo the new reporting site.

Upon renuest of an LDC employes who voluntarly reporie to employment in
anoiher State deparment, DS wilt agree to cash out CTO and Excese Time 0 a
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Zero halance three (3) wasks priorto the offactive reparting date to the naw work
sita,

Employnes who voluntarily report to thalr new logation within DDS will have the
option to cash out no fewer than 40 hours vacatiSivvannual leave acourmuiation,
but no more than 80 hours. Vacationfannual leave payout will be made three (3)
waels prior to the affactive reporting date at the new DDS location,

. BROA/SURPLLIS end REEMPLOYMENT RIGHTS

Unit 7 employees who ane ot placed by the above provigions (s) will have
BROA/Surpius status in increments up to a maximurm of 120 calendar days per
SROA/SUmius policy and procedurs menual,

. TERM OF AGREEMENT

The agreamant and 28 of ks provisions explre when all CSLEA employess at
LDG have sither acoepted & vacrot positon at another DDS Facliity, another
State deparinent, acoepled » Warm Shut Down position, ageepted an Oulpatient
Clinke position, or have been fald off or otherwiss separated from Siate service,

This agreement will be offective upon signature of the parfias and approval by
the Cailfarnia Depariment of Humen Resource (CaiMR),

STATE: CBLEA;
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