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CALIFORNIA DEPARTMENT or HUMAN RESOBREGES

Office of the Director Governor Edmund G. Brown Jr,
1515 § Street, North Building, Suite 400 Secretary, Government Operations Agency Marybel Batjer
Sacramento, CA 95811 Acting Director Richard Gillihan
(916} 322-5193 Fax {916) 322-8379 Acting Chief Deputy Director Pam Manwiller

August 29, 2014

The Honorable Mark Leno

Chair, Joint Legislative Budget Committee
Legislative Office Building

1020 N Street, Room 553

Sacramento, CA 95818

Re: Addenda to Bargaining Unit (BU) 6 - the California Correctional Peace Officers Association
(CCPOA), BU 8 - CAL FIRE Local 2881, BU 18 - the California Association of Psychiatric
Technicians (CAPT), and the Service Employees International Union, SEIU, Local 1000,
Memoranda of Understanding - Various Agreements

This is to inform you of several agreements reached between the State and BU’s 6, 8, 18, and SEIU, Local

1000.

The attached BU 6 agreements are local agreements that were negotiated with several
correctional facilities at local meet and confer meetings.

The BU 8 agreement amends a leng standing Educational Incentive Pay Differential for BU 8
employees. Particularly, this agreement will change the way that the pay differential will be
applied to Heavy Fire Equipment Operators (HFEQ). HFEO employees now have their own
Joint Apprenticeship Committee (JAC) Program and the pay differential will now apply to these
employees once they have completed the JAC program rather than upon being hired. The
agreement also provides clarification on classification titles in the Differential as some class
titles have changed, no longer exits, or were not added as they should have been.

The BU 18 agreement specifically applies to the Department of State Hospitals (DSH) Stockton
facility and outlines how the impact to the Level of Care schedule changes will apply to the
employees of that facility. This agreement is temporary and will expire with the current BU 18
agreement on july 1, 2016, unless extended by the State and BU 18.

The two attached SEIU agreements also apply to the DSH.

o The first agreement is regarding the restructuring of the DSH Forensic Services
Division (FSD) and covers how any impact that may occur as a result of the
restructuring will be recognized and announced. The agreement is temporary and
terminates at the conclusion of the restructuring of the FSD.

o The second agreement is also temperary and terminates upon the conclusion of the
2013-2014 flu season. The agreement acknowledges that both the State and the Union
agree to abide by the implementation of orders/recommendations from County Public
Health Officers regarding the 2013-2014 flu season.




If you have any questions or concerns please contact Jodi LeFebre, Legislative Coordinator at

(916) 327-2348.

Sincerely,

N — e
Richard Gillihan, Acting Director
California Department of Human Resources

Attachments

cc:

Members, Joint Legislative Budget Committee

Peggy Collins, Principal Consultant
Joint Legislative Budget Committee

Camille Wagner, Chief Deputy Legislative Affairs Secretary
Office of Governor Edmund G. Brown Jr.

Mac Taylor, Legislative Analyst
Office of the Legislative Analyst

Nancy VFarias, Deputy Secretary for Legislation
Government Operations Agency




eccC:

Marianne ’Malley, Director Gen. Government
Office of the Legislative Analyst

Nick Schroeder, Fiscal and Policy Analyst
Office of the Legislative Analyst

Erika Li, Asst. Program Budget Manager
Department of Finance

Craig Cornett, Chief Fiscal Policy Advisor
Office of the Pro Tem

Charles Wright, Chief Consultant
Office of the Pro Tem

Chris Woods, Budget Director
Office of the Speaker

Greg Campbell, Chief of Staff
Office of the Speaker

Nick Hardeman, Chief Consultant
Office of the Speaker

Seren Taylor, Staff Director
Senate Republican Fiscal Office

Chantele Denny, Consultant
Senate Republican Fiscal Office

Anthony Archie, Consultant
Assembly Republican Fiscal Office

Eric Swanson, Staff Director
Assembly Republican Fiscal Office

Mark Ibele, Staff Director
Senate Budget Committee

Joe Stephenshaw, Consultant
Senate Budget Committee

Christian Griffith, Chief Consultant
Assembly Budget Committee

Mark Martin, Consultant
Assembly Budget Committee

Mark McKenzie, Staff Director
Senate Appropriations Committee

Maureen Ortiz, Consultant
Senate Appropriations Committee

Geoff Long, Chief Consultant
Assembly Appropriations Committee

Joel Tashjian, Consultant
Assembly Appropriations Committee

Pamela Schneider, Chief Consultant
Senate PE&R Committee

Karon Green, Chief Consultant
Assembly PER&SS Committee

Gary Link, Consultant
Senate Republican Caucus

Terry Mast, Consultant
Assembly Republican Caucus

Pam Manwiller, Acting Chief Deputy Director
CalHR

Shawn Ramirez, Labor Relations Officer
Labor Relations, CalHR

Heather Bendinelli, Labor Relations Officer
Labor Relations, CalHR

Alene Shimazu, Chief
Financial Management, CalHR




BU 6 Attached Agreements:

California Health Care Facility- Activation of this facility
California State Prison Los Angeles County- Paws for Life
Centinela State Prison- Activatio of Inmate Gyms, and modifications to the daily schedule

San Quinton- Secure Reentry Program Pilot




AGREEMENT BETWEEN
CALIFORNIA CORRECTIONAL PEACE OFFICERS ASSOCIATION (CCPOA}
AND
THE STATE OF CALIFORNIA,
DEPARTMENT OF CORRECTIONS AND REHABILITATION (CDCR)

This Agreement represents the full and complete understanding reached by and between the
parties at the conclusion of Meet and Confer negofiations on June 5, 2014 regarding the
Activation of the California Health Care Facility (CHCF) 13-004-0

1.

10.

11.

CCPOA and the State agree that members will not be held accountable for sending
institutions not ensuring training requirements are met, consistent with the memorandum

dated May 8, 2013, “Correciional Officers Transferring to the California Health Are Facility”
authored by Kathleen Dickinson, Director

CCPOA and the State agres to implement a local CCPOA/Management Committee to work
on activation and operational concerns at CHCF; inclusive of, but not limited to:

« Holiday Burn Process o Post Orders
» [TO Burn Process ¢ Local Direclives
» Vacation Burn Process o Operational Procedures

Concerms that are unable to be resolved at the local level shall be addressed through a

collaborative relationship involving CHCF local management/local chapter, CCPOA and
CDCR labor,

The State and CCPOCA agree to place PPE Kits within each unit of the CHCF prior to the
arrival of inmates

The State and CCPOA agree to place all Hazardous Materials data sheets within each unit
prior to the arrival of inmates

The State agrees to supply bio-hazard containers to be placed within each CHCF unit

The State and CCPOA agree to initiate a Peer Support Program (PSP) recruitment process
within 30 days of activation

The State and CCPOA agree to evaluate a Pool Vest Process within 30 days of activation

CCPOA and CHCF agree that there will be three (3) Chief Job Stewards, CHCF agrees to
activate a fourth Chief Job Steward no later than December 31, 2013.

CCPOA and CHCF managsment will agree on mutual locations for the placement of SWAP,
HTO, ITO and Priority Time Off forms as well as Standby Vacation Forms,

CCPOA and CHCF management will agree on the designated jocations for a locked mailbox
for the CCPOA Chapter President

CHCF management agrees to notify local CCPOA representatives of the time and place of

- the Use of Force and Health and Safety Commitiee per2.10 of the BUBS MOU




12.

13,

14.

15.
16.

17.

18,

19.

20.

21,

22,

23.

24,

25.

26.

27,

Prior to inmate arrival the State agrees to perform a test of the Personal Alarm Device (PAD)
System, CCPOA will be notified of the date and time and may be present during the test

CHCF agrees to perform a test of the backup generators. CHCF will provide the scheduled
dates and times of the generator testing to CCPOA. CCPOA may be present and during
testing. Testing will be completed prior to the arrival of inmates.

CHCF agrees that all locks will be fully functional and tested. 1t is reasonable for CCPOA to
expect that nonfunctioning locks on cealls will be red lined

CHCF agrees to provide a schedule for off-duty weapon qualifications.
The State agrees to provide CPR/Micro shields to all BU 6 staff

Upon request, the State agrees to notify local CCPOA representatives of the time and place
of the OSLLMR Committee meseting

The State and CCPOA agree to provide Bulletin Boards. The specific location of these
boards shall be mutually deiermined by the local chapter and local administration.

The state agrees to review and make necessary adjustments to the Emergency Response
Plan with input from local CCPOA represeniatives

For the purpose of activation CHCF and CCPOA agree that as each building or unit receives
inmates, thai building or unit will be fully staffed

CHCF agrees to provide a copy of the minutes from the annual meeting with the Warden
and Collegeville FI> at the Health and Safety Commitiee Meeting within thirty (30) days of
meating.

Upon request, CCPOA will be provided with a copy of the most current documentation
required by item #11 on page 3 of Exhibit “A” for the confract between CDCR and the
Collegeville Rural Fire Protection District, approved June 23, 2011

CHCF agrees o implement the Mini-Vacation Bid process as presented in the June 24,
2013 Memorandum,

As the activation progresses, Safety concerns with Towers 1 and 3 will be evaluated locally
and if appropriate additional security measures will be taken.

CPCR and CCROA agree at a minimum CHCF will continue to use the All Call System on all
three watches as a standard practice to announce Man Down and Panic alarms.

CDCR and CCPOA agree to have a construction tour of Dewitt and the passing of any
available policies and procedures specific to Dewitt by December 14, 2013,

CCPOA and the State agree to place one chief iob steward in Dorms by April 14, 2014,
CCPOA and the State agree to place on chief job steward in EOP prior to Activation.




28. CCPOA and the State agree that CHCF/Dewitt Management will have the 70/30 Post & Bid

reconciled by June 11, 2014,

29, CCPOA and the State agree to implement Correctional Counselor (CCH) Post & Bid within

30 days of June 5, 2014,

30. CCPOA and the State agree to meet and discuss locally to address concerns with lighting at
A and B compiex for the purpose of identification.

31. CCPOA and the State agree that prior to activation of Echo Facility Ad Seg waist chains,

friangle and shisld will be availabie in unit,

32. CCPOA and the State agree that CHCF Management and CCPOA rep will conduct a radio

test to identify dead areas in the EOP building.
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AGREEMENT BETWEEN THE CALIFORNIA STATE PRISON 1.OS ANGELES CQUNTY
{CEP-LACY AND THE CALIFORNIA CORRECTIONAL PEACE OFFICERS ASSOCIATION

(CCPOA) REGARDING

THE IMPLEMENTATION OF A DOG TRAINING PROGRAM TITLED PAWS FOR LIFE {(PFL}

(CRDCR LOG #14-020-0)

This Agreement represents the full and complete understanding reached by and between the
partiss at the conclusion of Meet and Canfer negotiations on May 22, 2014, regarding the
implementation of & Dog Training Pregram titled Paws for Life (PFL).

1.

The State and CCPOA agrese all 128A's shall be considered when seleciing Inmates {0
participate in the program.

The Stata and CCFOA agree a local CCPOA representative shall be included in the
application and interview process pursuant to OP 502 .4.

The Paws for Life Program Coordinator will have the final determination of inmates
chosen for the program,

The State and CCPOA agree all dogs in the program shall be issued identification iags
and shall be worn at all imes.,

The State and CCPOA agree a camp locker shall be supplied to siore equipment and
supplies inside building A%,

The State and COPOA agree Fagility A staff will receive a program overview to include,
but not limited {0

o Bigns of aggressive doy
»  Basic dog commands

Al selevant dosuments will be available for review in a binder on Facility A.

. The State and COFOA agree the local CCPOA Chapter shall be notified of all dog bites.

The State and CCPOA agree all forms used for the program shall be made avallable for
rgview by CCPOA Local Chapler representatives.

The State and CCPOA agras to meet locally 45 days after implementation 1o review and

discuss the progress of the program. If impact issues have been idantified, the parties
shall meet and confer regarding such specific impact,

CSP-LAC  CCPOA
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4, CEN and CCPOA agres to meet and discuss In Ninely {20) days from implementation
regarding any questions or concerns with the program,.

Labor Relat;onéﬂ gtentative

Brandy soﬁ
Labor Reﬁt\ nahjst -

Armando Favita
Associate
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John Denavht /f‘“/
Carrecfional Cap?iw[—'acﬂity-ﬁ

Arias
Corréctional Captain-Facility-D
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Michelle Arteaga
GCFOA Field Representative
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Mike Kullander
CGEN Chapter President

Steve Tirado
CGPOA Job Steward
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Curtls Keating
CCPOA-dob-Riaward
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AGREEMENT BETWEEN THE CENTINELA STATE PRISON (CEN) AND THE CALIFORNIA
CORRECTIONAL PEACE OFFICERS ASSOCIATION (CCROA) REGARDING
THE ACTIVATION OF INMATE RECREATIONAL GYMS ON FAGILITIES A, B, C, D, AND
MODIFICATION TO THE DALY ACTIVITY SCHEDULE (CDCR LOG #14-033-0)

This Agreement represents tha full and complete understanding reachad by and between the
parties at the conclusion of [deet and Confer negotlations on May 28, 2014 and May 29, 2014,
regarding the activation of the Recreational Gyms on Faciliies A, B, G, D and Modification of
the Daily Activity Schadule on July 18, 2014.

1. Centinela and CCPOA agree that prier fo implementation of e ach facilly gym the
fallowing sguipment shall be provided, but not limited {o :

Parsonai Alarms

Insiitutional Radios

Keys to all locks

Gym Microphones/Megaphones

- - - -

In addition, GEN agrees to provide gym cffice space for the Gym' Officar.

2. GEN and CCPOA agree to a gradual roll out of the Daily Activity Schedule {DAS), The
aflernoon DAS wilk reflect the foliowing:

On June §, 2014 at 1300 hotirs;

v 3ym Releass upan Activation
» Yard Releass
v Immediately after the Dayroom will be released

On October 1, 2014, the PM DAS will reflact the following:

v 1230 Gym Release

» 1245 Recreatlonal Yard Release
« 1300 Day Room Release

» 1630 Recall Yard

3, CEN and GCPOA agiees that each gym shall have a Gym Activity Schedule to provide a

Structiured Program for each day, which can he modified In the sevant that there Is not
inmate participation.

1of2
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STATEWIDE AGREEMENT BETWEEN
CALIFORNIA CORRECTIONAL PEACE OFFICERS ASSOCIATION
AND THE CALIFORNIA DEPARTMENT OF CORRECTIONS AND
REHABILITATION

This Agresment represents the full and complete understanding reached by and between the
parties at the conclusion of Meet and Confer negotiations on June 27, 2014, regarding the Secure
Reentry and Community Transition Pilot Program CDCR log number 13-022-0 and CCPOA log
# 51710, This Agreement becomes an addendum fo the current July 3, 2013~ July 2, 20185,
Bargaining Unit 8ix Memorandum of Understanding,

1, CDCR and CCPOA agree that either side may request & re-opener within six (6) months
of the activation ofthe Secure Reentry and Community Transition Pilot Program for any
unforeseen impact related issues pertaining to this notice,

2, CCPOA and CDCR Agree to meet and discuss locally at San Quentin (SQ) ont the Secure
Reenlry and Conununity Transition Pilot Program. Any agreed upon changes to the local
Operational Procedures and/or DOM Supplements will be incorporated and distributed
appropriately.

CDCR agrees to provide eight (8) hours of OB relense time for three (3) CCPOA
members to participate in the local meet and discuss, The granting of OB in this instance
ig specific to CDCR log # 13-022-0 enly,
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AGREEMENT

Betwean the State of California, Department of Human Resources (CalHR),
Department of Forestry and Fire Protection (CAL FIRE), and the CAL FIRE

Local 2881 (Unlon) regarding
Section 17.11 Educatiotal incentive Pay
Pay Differential # 45

Tha parties have arived at the following egresment e a il disposttion of this matter;

Sottion 17,11, Educational thcenilve Pay, will be modified as identifled below:

17.11.4

171141

17.11.4.2

17.11.1.3

Effective July 1, 1898 the State shall pay $75 per pay perod {o all petmanent
amploysses who mest at least one of tha following criteria;

Permanent employses In fire protection olassification who have been joumeyed
under the approved JAC program or who have been granted a journey-level
sauivalency, or permanent employees in fire protection ciassification with an
appointment prior to the initiation of the Californla Fire Fighter JAC program on

Jully 1, 1883 for-HEEQ-and-Forestrr-Rllst-thelicamton-see-subsostion-4 244438
bolowd,

Employees in the following classifications:
Baitallon Chief (non-supsrvisary)
Forester | (non-supervisory)
Foreata-H-{hor-Suponisons)
Aeslstart-Ghlef-Ron-oupardsany)

Flre Gagtan

Employees in classifications that do not require a JAC certificate program (e.g.
Forestry Pilot (holicopter) -Haavy-Fire-egiiprment-Operstor, Fire Fravention
Asalgtant, Fire Prevention Speclallst | and I, Fotestry Logistics Officer ) who

have completed 60 untts from an eceredited communlsation collegs, celiege or
uhlversity.

The above changes to this MOU provision, epplies fo any newly hired Heavy Fire Equipment
Operator (HFEOQ) as of July 1, 2014, Any HFEQ's recelving this pay differential prior to July 1,
2014, will recaive the educational differential based langusage prior to this change,

CalHR will update Pay Differential #45 to reflect the above changes In HFEQ sligiblity to
receive this differentlal,
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This agreement modifiss the existing MOU as stated above, and will be incorporated into the
successor MOU, If this change does not get added to the successor MOU, this agrestment wil)

sontinue o supersads the MOU.

This agresment tdoes not change this section of the MOU exvept for the changs in HFED

pligibllity a8 stated above.

The parties agres that elther party may requast to reopen thie agreement,

STATE OF CALIFORNR )
W@Q@Mﬁ 37
Wim 4%%@. Y

4 Manwiller

Chlef Daputy Director (A)

Callfornta Dapa f Humah Regources

, 22
Krigiine Rodrgus

Agdistant Deputy Direct

Lehor ang Humat Resouroe Management
CAL FIRE

gffﬁm (aivbs_ Fafie

CAL_FIRE Lag 51
‘ ’ // /("'-\
Mike Lopez,” .~
Prasident

Date r

T L 7@/@_///‘?
Timathy Edwards ale

State Rank and Flle Director

o

1l

ly Cetyantes Date Cary Meésing
Labor Relations Manager Attorney
l.abor and Human Resource Management
CAL FIRE
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AGREEMENT BETWEEN

THE 8TATE OF GALIFORNIA, DEPARTMENT OF STATE HOSPITALS-Stockton {DSH-

and the CALIFORNIA ASSOCIATION OF PSYCHIATRIC TECHNICIANS (CAPT)
BARGAINING UNIT 18 -
REGARDING LEVEL OF CARE SCHEDULE CHANGE

On July 3, 2014, the Department of Stale Hospltals (DSH) noticad CAPT that D8H-Stackion
would be repiaclng the current 6-2 schedule with & 4-2 reverse schedute. DSH and CAPT met

and conferred over the impact of the schedule change on August B, 2014 and reachsd the
following agresment:

L]

L

The 4-2 reveras scheduls will be effoctive October 1, 2014.

Upon initlial review, the 4-2 reverse schedule will regulre & Wadnesday through Tuesday
workweek to be established. fh the svent this 18 not tha case, DSH will notify CAPT of
the appropriate workweek, o

In transltloning from .the &2 achedule fo the 42, schadule smployses In Post & Bid -
posttlons will keep thelr same oycle, shift, and location. DSH-Stockion will honor

employees 2014 Vacatioh Blde which includes Ad-hoo tima,

. Post & Bid for the 4-2 Scheduwle will begin August 15, 2014 and close on Septamber 1,
2014. The 4-2 schadule will be effectiva Cetober, 2014

Vacation Bidd!ng will begin Oc:tobar 1,2014 through Qctober 16, 2014,

Plvot Days: Prority uonsldaratlun will be glven 1o requasts for an addltional day off In

gonjunctior with the single (pivet) days off. Employees may use leave cradits (except

sick leava) or take unpaid leave, Based on operatlon needs, management ahall

determine whether the day before or the day after the employee's plvot day will be

granted. Whera possible, management will attampt to scoommedate the employse’s
preference. ‘

o Employses requesiling a sacond day off In conjuncion with their plvot days must
submifted thelr requast from QOctober 16 through Octobear 31, 2014. Employeey
submitting these requasts shall clearly mark them “Pivot Day Raqueat” Request
will be submitted iy the same manner as Ad Hoc vacation.

o Pivot Day Requests will be considarad on a ﬂrst corme firat sarve basls prlor to
Ad Hoe hidding,

o Reguasts shal be approved as fallows:
»  NOC shift shall be approved .
=AM and Ph shifts shali he approved If there is ttma on the c,aiendar

Ad Hoe Bidding begins on December 1, 2014 par the BU 18 Gollective Bargaining

~Agreement,

Employsas turrently in Cyele 8 {ransitioning into the 4+2 schedule scheduled will requlre
thermn to wark nine (8) days stralght days (Thursday, Septetmber 25 - Friday, Octoher 3,
2014) befora a day off fgils In thelr 4-2 schedule, Employess in Cydle 3 will have the
option fo take leave on the Monday and Tuesday of this transition period. Based on the
needs of the hosphat management wlil determine whioh day will be offered to each

Page 1 of 2




44 sONEGUIS A8 ORBOMLE N T8 B&OTONR,

Employess ourently in Gyola 4 transitioning ity the 4-2 scheduls will require them o
work seven (7) days stralght { Friday, September 26 « Thursday, October 2, 2014) with
ona (1) day off pivot day of Filday before worldng agaln on Baturday, Employess In
Cydla 4wl have the opilon during this tme to althar take leave the Thursday hefors the
phvot day or the Balurday after thelr plvet day. Based on the nesds of the hosphtal
management will determing which day wil be offerad to sach employes, Employess

may only ulilze this oplion during the hitlal franattion 1 into the 4-2 schedule es
desoribe In this section,

In the evént amployses eurtently working [n Cyale 3 ane Ovele 4 desoribad above do nat
have leave cradits 1o take the optional day off, they will he excluded from working
mandatory overlime; however, fhese employses may work voluniary overtima,  The
gxcluslon from mandatory overtime will only be offerad only durlng the Inlifal transiilon In

Into the 4-2 schedule #a dasariba [h bullats sight (8) and nine {9) above.

Thig agreement and tema tontained within are only grievable pursuant to Article 13,1 of BU18

CGRA,

This agrasment expias with tha ourrent Bargaining Lnlt 18 agresmant e July 1, 2016 unless

axtended by mutual gorsent,

A%’Q?MM e X S 7Y L(L«x\ l/‘/| s, §-1-] " |

Sandra Haokett
Labor Relatlons Specialists
DSH-Sacramento

Cheryl Woods
Caardinator of Nursing Services
DSH ~ Sloakton

Helen Byrd ' A
Chnlcal Administrator
LISH-Blockton

Ken Murch™ V-
CAPT Constltant

o T e g1

Ann Lyles /
CAPT Consuttantt

| Jamlila C'Meal
CAFT Btockton Chapter Prestdent,

Tori King
CAPT Steckton Chapter SectTreasurer
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CYCLE TEMPLATE
4-2 SLIDE 2015
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CYCLE TEMPLATE
4-2 SLIDE 2015
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CYCLE TEMPLATE
4-2 SLIDE 2015
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CYCLE TEMPLATE
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SEIU, Local 1000




LETTER OF AGREEMENT
BETWEEN
SERVICE EMPLCYEES INTERNATIONAL UNION, LOCAL 1000, AND THE
STATE OF CALIFORNIA
concerning the
Implementation of Restructuring at Department of State Hospitals Sacramento
Headcquarters (Forensic Services Division)
Date: July 23, 2014

This agreement represents the full and complete understanding reached by the
State of California and the Service Employees International Union (SEIU), Local
1000, relating to the impacts from the implementation of restructuring at
Department of State Hospitals Sacramento Headguariers Forensic Services
Division (DSH FSD),

THE PARTIES AGREE AS FOLLOWS:

1. During the course of the transition period, either party can request a
meeting with the other party to discuss issues that may arise. Upon such
request, the parties will make good-faith efforts to meet within fifteen (15)
calendar days from the date of the request,

2. Nothing in this agreement will interfere with the privileges provided in the
MQOU between SEIU Local 1000 and the State.

3. Management will announce to the employees in FSD when the transition
peried is completed. Employees can make requests to alter their
schedules after this announcement.

4, This agreement terminates with the conclusion of the implementation of
the restructure of FSD,
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AGREEMENT \
[

Pursuant to maeting and canferring regarding the Implementation of prders/recummendations from
varlous Coanty Pubiic Health Officers (Los Angeles, Monterey, Napa and San Luls Obfspaﬁ.rEgardi:i\g tho
20132034 flu seasan, the State of Californis, Department of State Hospitals and the Service Employees

International Unlon, Local 2000, have reached the following 2gresment, This agreament represents the
full pnd antlre agresment between the partles. T

This agreement terminates with the concluslon of

1
the 2013-2014 flu season, as defined by each County
Health Offlcer, ' ' i

!
This ag regiment does net constitute a past practice, and shalf not be clted as a past practice by elther
party o this sgragment.

This agreemant does not fulfill the Department’s obligations (o hotice and bargaln in good faith with the
Union should any similar orders be issved I future years beyond the 2013-2014 flu ssason,
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