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August 2, 2013 

The Honorable Mark Lena 
Chair, Joint Legislative Budget Committee 
Legislative Office Building 
1020 N Street, Room 553 
Sacramento, CA 95818 

Re: Addenda: Service Employees International Union (SEIU) Local1000, Bargaining Unit 12, 
International Union of Operating Engineers (IUOE), Bargaining Unit 18, California Association of 
Psychiatric Technicians (CAPT), and Bargaining Unit 19, American Federation of State, County and 
Municipal Employees (AFSCME) Memoranda of Understanding- Lanterman 

This is to inform you of recent agreements reached between the State, AFSCME, CAPT, IOUE, and the 
SEIU Local1 ,000 regarding the reduction and relocation of employees within the Department of 
Developmental Services- Lanterman Developmental Center. 

Over the past few years, there has been a changing population within DDS developmental centers and 
community facility as residents continue to transition into community settings and fewer people are 
admitted into the state operated facilities. This change in population requires adjustments in both client 
service delivery needs and staff needs. The attached agreements represent the continued response to 
those changing needs. All of the agreements address the layoff and relocation of staff including the 
relocation of staff to community homes. The closure of Lanterman will not be complete until the last client 
is successfully transitioned into a community home, or other developmental center, as such these 
agreements will remain in place until the Lanterman Developmental Center closure is complete. 

CaiHR is providing these addenda for the Committee's information according to Government Code 
§3517.63. If you have any questions or concerns please contact Nancy Farias, Legislative Deputy at 
(916) 327-2348. 
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SEIU Lanterman 




AGREEMENT REACHED BETWEEN THE STATE OF CALIFORNIA AND 

SEIU LOCAL 1000 


CONCERNING 

DEPARTMENT OF DEVELOPMENTAL SERVICES 


LANTERMAN DEVELOPMENTAL CENTER CLOSURE 


1. RELOCATION ASSISTANCE 


This Relocation Assistance is provided to Lanterman Developmental Center (LDC) SEIU 
impacted employees who relocate to another position within the Department of 
Developmental Services (DDS). The amount of the Relocation Assistance shall be three 
thousand five hundred ($3,500) dollars. 

No Relocation Assistance provision(s) shall apply to SEIU Community State Staff (CSS) 
assigned employees. 

No Relocation Assistance provision(s) shall apply to employees in SEIU bargaining units 
accepting a position in the Warm Shut Down. 

No Relocation Assistance provision(s) shall apply to employees in SEIU bargaining units 
accepting a position in the Outpatient Clinic or any other area that remains after LDC 
closure. 

This Relocation Assistance provision is effective upon ratification by the State. This 
benefit begins January 1. 2013, and terminates upon the establishment of the 
reemployment list for each SEIU classification. An employee shall be eligible if they apply 
for the DDS position prior to t11e establishment of the reemployment list for their 
classification, even if the hiring process is not completed before the list is established. An 
employee's application must be postmarked and/or received prior to the establishment of 
the reemployment list for their classification. 

Employees shall report to their new DDS facility on the date specified as the reporting 
date and be ready, willing and able to work. 

Employees must be on active work status ninety (90) days from the first day of actual 
work. 

2.A. ADVANCE AGAINST RELOCATION ASSISTANCE 

Thirty (30) days prior to the specified reporting date, an employee who has accepted a 
position in another DDS facility will be issued an advance against the Relocation 
Assistance in the amount of one thousand seven hundred fifty ($1 ,750) dollars, less 
required deductions and/or taxes. 

Failure to report on the specified reporting date as directed above will result in the loss of 
the Relocation Assistance. Recovery of the advance will be handled by deduction of 
earnings, against accrued leave balances and/or garnishment of wages/salary. If 
necessary, DDS will also file a claim for reimbursement with the Franchise Tax Board for 

remaining balance due. 



Failure to complete the 90-day active work status requirement indicated above will result 
in recovery of the advance and forfeiture of the balance of the Relocation Assistance as 
indicated in the above conditions. 

2.B. BALANCE OF THE RELOCATION ASSISTANCE 

Ninety (90) calendar days after the first actual day of work, the remainder of the 
Relocation Assistance one thousand seven hundred fifty ($1 ,750) dollars, less reqLJired 
deductions and/or taxes, will be issued to the employee. 

Failure to complete the conditions/requirements indicated above will result in the forfeiture 
of the advance against Relocation Assistance and the balance of tl1e Relocation 
Assistance, and recovery of the forfeiture will be handled as indicated above. 

The Relocation Assistance will not count in the calculation of hourly rates of pay for 
overtime, Industrial Disability Leave, State Disability Insurance, or lump sum cash out of 
vacation, sick leave or any other leave balance. 

This agreement is the sole provision providing Relocation Assistance. No other 
Relocation Assistance is provided. This means it is understood that the appointing 
authority is not requiring employees to accept positions at (or relocate to) another DDS 
facility and that employees accepting positions at other DDS facilities do so vollmtarily. 
Accordingly, employees who accept positions at another DDS facility are not eligible for 
moving and relocation allowances under the provisions of Government Code Sections 
19841 and 19842, DPA regulations 599.714 through 599.724.1, inclusive, and Article 12 
(Sections 12.1 and 12.2) of the SEIU collective bargaining agreements. 

CTO, EXCESS TIME, HOLIDAY TIME, PERSONAL LEAVE & VACATION/ANNUAL 
LEAVE CASH OUT. 

Upon request of the LDC employee, who voluntarily reports to another DDS location, 
DDS agrees to cast1 out CTO, Excess Time, Holiday Time, and Personal Leave to a zero 
balance. The "cash out" will be paid three (3) weeks prior to the effective reporting date 
at the new DDS location. 

Upon request of the LDC employee, who voluntarily reports to other State employment 
(outside DDS), DDS agrees to cash out CTO and Excess Time to a zero balance. The 
"cash out" will be paid three (3) weeks prior to the effective reporting date to the new work 
site. If no request is received, all CTO and Excess Time balances will be cashed out to 
the employee on the last day of employment with DDS. 

Employees who voluntarily report to their new location within DDS will have the option to 
<'.ash out no fewer than 40 hours vacation/annual leave accumulation, but no more than 
80 hours. Vacation/annual/eave payout will be paid three (3) weeks prior to the effective 
reporting date at the new DDS location. 

_____,________________________ 



TRAINING 

The Department agrees to continue in accordance with the existing collective bargaining 
agreement any/all approved training programs currently in place for LDC employees until 
the date of each employee's layoff. This is not precedent setting. 

5. SIDELETTER TENTATIVE AGREEMENTS, DATED NOVEMBER 29,2012 

The Tentative Agreements reached on November 29, 2012, titled Exhaustion of Leave 
Credits, Time Off for Training, Training Benefit for Lateral Transfers, Union 
Representation at PlaoomenUOne-on-One Meetings, Employee Assistance Program, 
Employee Job Search, and Layoff Discussion are attached and considered a part of this 
agreement. 

6. SROAISURPLUS and REEMPLOYEMENT RIGHTS 

SEIU employees who are not placed by the above provision(s) will have SROA/Surplus 
status in increments up to a maximum of 120 calendar days per the SROA!Surplus policy 
and procedure manual. 

Except for "Administrative Ninety Day Post Closure" employees, SEIU Local ·1 000 
employees who are placed pursuant to this Agreement will have their SROA/Surplus 
status terminated at the time they exercise their right to a position as the most senior 
eligible employee for the Warm Shut Down or the Outpatient Clinic. 

7, TERM OF AGREEMENT 

The agreement and all of Its provisions expire when all SEIU Local1000 employees at 
LDC have either accepted a position in another DDS facility, another State department, 
accepted a Warm Shut Down position, accepted an Outpatient Clinic position, or have 
been laid off or otherwise separated from State service. 

This agreement will be effective upon signature of the partit~s and approval by the 
California Department of Human Resources (CaiHR). 

STATE: SEIU: 
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SEIU Local1000 Proposal 
Lanterman Closure- Phase I 
November 29, 2012 
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Training Benefit for Lateral Transfers ccn oiJf r!! f( ,J/!, 
Any Impacted employee transferring to another position within DDS shall be provlded-a.;-r.>iAAr-/tlfl'H'lf.r3-J· 
~orientation and any required on-the-job training in their new position. 

DDS agrees to make every effort to provide the training necessary to ensure adequate performance for 

employees transferring to another classification that requires new skills and/or knowledge. 




SEIU LocallOOO Proposal 

Lanterman Closure- Phase I 

November 29, 2012 


Exhaustion of Leave Credits 

Impacted employees will be allowed to use any leave credits that carry no cash value (I.e. furlough, PDD, 
PLP 2010, and PLP 2012) prior to the effective date of the layoff. 
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SEIU LocallOOO Proposal 
Lanterman Closure -Phase I 
November 29, 2012 

Union Representation at Placement/One-on-One Meetings 
Upon the request of an Impacted employee, an SEIU LocallOOO representative shall attend the 
employee's placement/one-on-one meeting. 

______________________.................. 




SEIU LocallOOO Proposal 
Lanterman Closure - Phase I 
November 29, 2012 

Employee Assistance Program 
All Impacted employees affected by the layoff will continue to receive benefits for EAP for six (6) months 
after the date of the layoff provided that the impacted employee contacts EAP and establishes a case 
number prior to January 30, 2013. 



SEIU locallOOO Proposal 
Lanterman Closure - Phase I 
November 29, 2012 
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Employee Job Search rf-rJ~ vJ \ 
;.:J (!'\ Y All tm!S*I\:!4-employees will be allowed/state release time to attend state sponsored job interviews, job 
\ '<. 	 fairs, and apply for open positions in other state agencies. Requests shall not be unreasonably denied 


and any denials must be based on severe operational needs and in writing. Computers, a printer, fax 

and a photocopier shall be made available at Lanterman for job searches. 
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SEIU locallOOO Proposal 

Lanterman Closure- Phase I 

November 29, 2012 
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"ffe&t Plaeement Discussion 
Once all impacted employees have made their selections and their options have been implemented, 

SEIU locallOOO shall be granted <lA additioRal meeti11g within 30 days;-with CALHR and DDS, to discuss 

discrepancies or any Issues not considered during these negotiations.""- r~ j( 
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Lanterman Closure - Phase I of' "(v e( 

November 29, 2012 ~\ r' ~,2
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D Time Off for Training ye £ A/ DC­
)( .1-- .lmpi}eteti Lanterman employees shall receive/state release time to attend job related training sponsored n L. 
~	~- ·B'I tile EBO OMe Stop/Rapid Respranse pF&gFam·, Requests to attend such trainings shall not be 


·, unreasonably denied, and any denials shall be based on severe operational needs and in writing, The 

..., · response time to these requests will be expedited and shall take no longer than 5 business days. 
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DDS agrees to/provide !fi8Rthlv meetings with Calpers, Employee Assistance Program, and EDD for all 
employees. 
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SEIU and DDS Community State Staff Agreement 

Lanterman Developmental Cente•· 


Effective July ·15, 2011, assignments in Bargaining Unit 1, 3, 4, 11, 15, 17, and 20 will be 
available for permanent State staff to transition into community assignments with prospeclive 
community employers on a voluntary basis Tt1ese assignments will be made available to 
Lanterman Developmental Center (l.DC) employees only, in accordance with the amendment to 
Government Code 854.1. 

Specifically the amendment authorizes the Department of Developmental Services (DDS) to 
utilize State staff in the community as part of the LDC's closure plan as approved by t11e 
legislature in accordance with Welfare and Institutions Code 4474.2 (a), which stales, "For the 
Lanterman Developmental Center, the use of departmental employees is in effect for up to two 
years following the transfer of the last resident of the Lanterman Developmental Center, unless 
a later enacted statute deletes or extends this provision." 

1-liring Process 

Pnor to the final filing date of applications, I_DC will schedule an orienta lion with the 
Reg1onal Centers (RC)/Providers to allow employees an opportunity to ask questions. 
This orientation can be attended on State time. 

2. 	 All community assignment opportunities will be posted as Job Opportunity Bulletins 
(JOB) in a prominent place on the units and advertised via email. All notices will be 
posted for no less than ten (1 0) calendar days. 

3. 	 Candidates offered a community assignment will have an opportunity on state time to 
v1s1t the new JOb site, meet the supervisor and talk to other people who work there. 

A auty statement will be provided to applicant that descnbes the duties the employoe Will 
be expected to perform SEIU (HQ and LDC Job Steward) shall be provided w1th a copy 
of the duty statement 14 days prior to posting of JOB. LDC management Will consult 
with the RC/Provider to ensure that the duty statement and JOB are consistent with the 
State Personnel Board's classification specification for the classification being 
advertised 

5. 	 The JOB will specify the assignment, minimum and desirable qualifications, work 
location, hours of work, shift, time-base, organization structure and days off and rotation 
pattern and cycle, the deadline to submit an application and where applications must be 
submitted. 

6. 	 Selection will be based on a competitive interview Tl1e panel will include a 
representative from the RC/Provider and a representative from DDS All interviews Will 
ut1112e patterned questions which have been reviewed and approved by the EEO and 
Personnel Officer. Employees shall have a right to utilize the Merit Appeal process, 

7. 	 Applicants will be ranked using ob]eet1ve criteria. LDC will recommend to the 
RC/Provider that 1f more than one employee has the same score, the more sen1or 
employee will be offered the assignment 

8. 	 Employees may request and st1all receive feedback on their interview to help them 
prepare for future interviews for other JOtJs 1n the community 

June1.2013 



SEIU and DDS Community State Staff Agreement 
Lanterman Developmental Center 

9. 	 LDC will notify SEIU which employees, by name and classification, tramsfer to the 
community and their locations of employment. This list will be updated monthly. 

Terms of the Assignment 

1. 	 Selected employees shall remain in their current classification and retain their 
permanent civil service status and benefits, including collective bargaining protections 
for the duration of the assignment. 

2. 	 Selected employees shall complete the hiring process guidelines and requirements of 
the provider. Satisfaction of such requirements shall be at no cost to the employee nor 
conflict w•th the provisions of the Memorandum of Understanding between SEIU Local 
1000 and the State of California. 

3. 	 Any approved leave, vacation and accrued time stays with the employee. 

4. 	 The employee's new headquarters will be determined by the location where the 
employee spends a predominate amount of their work time. (DPA Rule 599.616) Any 
per diem or mileage will be based upon the headquarters location. 

5 	 Termination of the assignment, by the employee or employer requires a minimum of 30­
calendar days written notice, unless the parties mutually agree to a different date. 
Extenuating circumstances, such as workplace harassment or safety issues shall be 
addressed on a case by case basis and may result in a waiver of the employee notice 
requirement. 

6. 	 If an employee in a less than full·time CSS assignment elects to stay in tt1e assignment, 
he/she will retain their current classification and permanent civil service status in the 
time-base of the CSS assignment. Benefits shall be provided in accordance with the 
Bargaining Unit 1, 3, 4, 11, 15, 17, and 20 MOUs. (See below Employee Rights 2, 3 and 
4) 

Supervision 

1. 	 DDS will reta·,n review of clinical practices 

2. 	 Supervision and performance appraisals will be completed by DDS in concert with 
RC/Provider. 

Employee Rights 

1. 	 Employees shall retain all the rights and protections pursuant to the State laws, rules 
and applicable collective bargaining provisions for the duration of their assignment with 
the RC/Provider. 

2. 	 Before the closure of LDC, if a full time employee selects a CSS assignment in the 
community of less than full time, the employee will have the option to augment their 
hours at LDC in order to retain their full time status. 

3. 	 Employees in community assignments will have return rights to L.DC. Employees in 
community assignments will be given written notice (certified mail to the employee's 

June 1. 2013 
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SEIU and ODS Community State Staff Agreement 

Lanterman Developmental Center 


home address of record with LDC) no less than five months prior to t11e initiation of the 
LDC layoff process with an opportunity to return to LDC and participate in the LDC layoff 
process. Prior to sending notice to state staff in the community of the LDC layoff 
process, DDS will forward the notice to SEIU Local 1000 for input. 

4. 	 Upon receiving notification of the LDC layoff process, employees in a CSS assignment 
shall make their election to return to LDC to participate in the layoff process or remain in 
their CSS assignment within 10 business days of receiving their notice. If an employee 
elects to remain in t~1e less than full time position in the CSS assignment the appropriate 
personnel documentation would be completed to verify agreement in the change in time 
base to a less than full time position. 

5. 	 In accordance with Welfare and Institutions Code 4474.2 (a), which states, "For the 
Lanterman Developmental Center, the liSe of departmental employees is in effect for up 
to two years following the transfer of the last resident of the Lanterman Developmental 
Center, unless a later enacted statute deletes or extends this provision." Continued 
community employment is contingent upon funding for the program in the annual State 
budget for DDS. If employment in the community discontinues prior to the LDC closure 
(through employee/RC/Provider/DDS notice or discontinuation of funding); the employee 
will be provided a minimum of 30 calendar days written notice to report to LDC in tt1e 
same classification with no break in State service. If employment in the community 
discontinues after the closure of LDC, the employee will be given t11e option to: 

a. 	 Exercise the right of first refusal of any vacant funded position within their 
classification advertised at any DDS facility for the 30 calendar day period. If more 
than one employee returns at the same time, right of first refusal will be based on 
state service seniority, or 

b. 	 If no vacant position is available, then the employee will be placed by the 
Department in a position that is at, or within lateral transfer range, of their current 
classification at a developmental center, community facility, or headquarters office 
The employee will be provided a minimum of 30 calendar days written notice to 
report to t11e new assignment with no break in service. Relocation will be paid as 
defined in the negotiated Agreement on LDC Closure, sections 1 and 2. If the 
employee does not report to the new assignment as required, the employee will be 
laid off. 

6. 	 All DDS facilities will post advertised vacancies on the State Personnel Board's vacant 
position database (VPOS). Employees in the community shall retain the right to take 
examinations given by LDC/DDS. 

This agreement is an addendum to the current Bargaining Unit 1, 3, 4, '11, 15, 17, and 20 
collective bargaining agreements and will be incorporated into the agreement and shall expire at 
the termination of the CSS program at LDC. 

June 1, 2013 



SEIU and DDS Community State Staff Agreement 

Lanterman Developmental Center 


The terms of this Addendum Agreement are limited to the above reference meet and confer, do 
not establish a past practice and shall not t>e wnsidered precedential in any future gnevance or 
arbitration. 

Rebecca McGown. DDS 1?abor Relations··--­

June 1. 20'13 4 



Lanterman Developmental Center January 1, 2013 

Employee Options for Participation in the Lanterman Relocation Assistance Program 

Employee Name: ------------------·­
Classification: 

DDS New Work Location: 

1) __ By checking this section I am applying for participation in the Lanterman 
Relocation Assistance Program wit11 an understanding that failure to report as 
directed on the reporting date I have been assigned will result in the loss of 
Relocation Assistance. Recovery of any advance will be handled by deduction of 
earnings, against accrued leave balances, and/or garnishment of wages/salary. 
If necessary, DDS will also file a claim for reimbursement with the Franchise Tax 
Board for any remaining balance due. 

2) __ By checking this section I state that I am an eligible employee who will 
voluntarily report to a qualifying new location within DDS and that I desire to 
exercise the option to cash out no fewer than 40 hours vacation a.ccumulation but 
no more than 80 hours. I am requesting the cash out of __ hours. 

3) I state that I am an eligible employee who will voluntarily repori to a qualifying 
new location within DDS and that I (check one below) 

-·-desire to cash out CTO, Excess Time, Holiday Time, and Personal Leave to a 
zero balance; or 

-·-··· cl1oose not to cash out CTO, Excess Time, Holiday Time, and Personal Leave 
to a zero balance. 

Failure to report on the specified reporting date as directed will result in the forfeiture 
of Relocation Assistance. Recovery will be handled by deduction of earnings, 
against accrued leave balances, and/or garnishment of wages/salary. If necessary, 
DDS will also file a claim for reimbursement with the Franchise Tax Board for any 
remaining balance due. 

Employee Signature: 

Date: 



IUOE Lanterman 




AGREEMENT REACHED BETWEEN THE STATE OF CAI.IFORNIA AND 

THE INTF.:RNATIONAL UNION OF OPERATING ENGINF.:ERS 


(IUOF.:) BARGAINING UNIT 12 

CONCERNING 


DEPARTMENT OF DEVELOPENTAL SERVICES. 

LANTERMAN DEVELOPMENTAL CENTER CLOSURES 


1. RELOCATION ASSISTANCE 

Relocation Assistance shall be provided to Lanterm$n Developmental Center (LDC) 
employees in Bargaining Unit 12 who relocate to another posltlo11 witt1in the 
Department of Developmental ServlcEJS (DDS). The amount of the Relocation 
Assistance shall be three thousand frve hundred ($3,500.00) dollars 

The Relo<;ation assistance begins January 30. 2013. end terminates (by 
. classification) upon the s"taolishrnent of the re-employment list for <Jach IUOE 

classifrcatlon. An employee shall be eligible for the Relocation Assistance if their 
application for a position at another DDS facility is submitted prior to the 
establishment of the reemployment list for their classification, even H the hiring 
process is not completed before the list is establist1ed. An employee's application 
must be postmarked and/or received prior to the establisl1ment of the reemployment 
list for their classification. 

Employees shall report to their new DDS facility on the date spectfied as the 
reportrng date a!ld be ready, willing and able to work. Employees must remein on 
actrve work status at the new DDS facility for nmety (90) days fr·onl the first day of 
actual work at the new DDS facility. 

Unit i 2 employees who remain at LOG in a Wanm Shut Down positron shell not be 
eligible to receive the Relocation Assistance pmvided by tr1is Agreement 

2. ADVANCE AGAINST RE:I.OCATION ASSISTANCE 

An employee who has accepted a positio11 in another DDS facility will be issued an 
advance against the Relocation Assistance thirty (30) days prior to the specified 
reporting date. The advance shall be in tl1a amount of one thousand seven hundred 
Iitty ($'1.750.00) dollars, less required deductions and lor taxes. 

Failure to report on the specified reporting date as directed above will resLllt In the 
loss of the Relocation Assistance. Recovery of the advance will be handled by 
dedlJc:tion of earnings, against accrued leave balances and/or by garnishment of 
wages/salary. If necessary, DDS will <rlso file a claim for I'<'Jirnbursement with the 
F ranohise Tax Board for any remaining b<Jiance due. 

http:1.750.00
http:3,500.00


r Rilure to nomplete tl1e 90-day activ~J work status requirement indir;atecj above will 
result in recovery of the advance and forfeiture of the balance of the Relor;atioro 
Assistance as indicated in the above conditions. 

3. 	 BALANCE; OF THE I':ELOCATION ASSISTANCE 

Hinety (90) calendar days after the first act\rel day of work at the new DDS facility, 
the remainder of the Relocatt<>n Assistance ($1.750.00 dollars. less reqwed 
deductrons and/ur taxes) will be ir.<sued to the employee. 

Failure to complete the conditions/requirements Indicated above will result in the 
forfeiture of both the advance again::;t Relocation Assistance and balanr.:e of the 
Relocation Assistance. Recovery of the Relocation Assistance will be l1andled as 
described in #2, above. 

The Relocation A$sistance will not be lrsed to calculate hourly rates of pay for 
overtime, Industrial Disability Leave, Hon Industrial Disability Insurance, or lump sum 
cash .rJLJt of vac:atlon, sick leave, or any other leave balance. 

It i.s understood that the appointing authority is not requiring employees to <~ccept 
positrons at (or relocate to) anotl1er DDS facility, and employees who accept 
positions at other DDS rocillties, do so voluntarily. It is further ur1derstood that this 
agreement Is the sole provision providing relocation as$istance and no other 
relocation assistance will be provided. Specifically, thi'> means that employees who 
accept positions at another DDS facility shall not be eligible to receive moving and 
relocation allow~nces under any provisions of the Unit 12 MOU or provisrons of 
Government Code Section 19841 and 19842, CaiHR regulations 599.714 through 
599.724.1, inclusive. 

4. 	 CTO, EXCESS TIME, HOLIDAY TIM~, PeRSONAL LE:AYE & 
VACATION/ANNUAL Lf':AVE CASH OUT 

Upon request of an LDC employee who voluntarily rr•ports to employrnent in another 
DDS location. DDS agrees to cash out CTO, Excess Time, t-tollday Time, and 
Personal Leave to zero balance three (3) weeks pnor to the effective reporting date 
to the new reporti119 site. 

Upon request of an LDC employee who voluntarily reports to employment in another 
State department, DDS will agree to cash out CTO, Exr;ess Time, Holiday Time, and 
Perso11al Leave to zero balance three (3) week$ prior to the effective reporting date 
to the new Wllrk site. 

Employees who voluntarily report to their new loor:1tions within DDS will have the 
option to cash out no fewer than 40 hours vacation/annual leave acCLinl\llation. but 
no more than SO hours. Vacr•tionl611nual leave payout will be made three (3) weeks 
prior to the effective reportrng date at the new DDS location. 

-


http:1.750.00


5. SROA!SURPLUS and REEMPLOYF.MENT RIGHTS 

Unit 12 employees who a"e not placed by the above provisio~(s) w111 have 
s:;;oAJSurolus status rr inc.rl!>ments up to a max;mum ol120 calendar days per 
SROA!Surplus policy and procedve manual. 

Except for "Administrative Ninety Day Post Closure·· employees, Unit • 2 c)mptoyees 
who are placed purs,;ant to this Agreement will havo the1r SROA!Surplus sta:us 
~errr"~inated at m~:: time tiley exercise their ~ight tc a posrtion as the most senior 
el1gil>le ernployee for the Wan.., Shut Dow;·. 

6. TERM OF AGREEMENT 

.....,eo 3~re.:·~"1fN't an~ al: cf 1ts prcv:s<>ns ex~: .. e wh;:;n a!; Sar~~21:ri:1g Uni: "2 
ernpiC.;t:jeS at LCJC have eitt1er aGceoted a oosJt•on ill aro~rltH :JDS facil:~y. a~""o:her 
~)ta:e depart''1en~. 1n ?J VVarm St,Jt Down position. Dr have bee·-, la1d off or ct~erw1se 
~CtJ~~~tec fr'M State serv1ce 

Ti·'·s agrer-:!rner~ wil: :)e effective ..JOOn ~{H'\8t~~re o1 ~~-:e par:ies 8nd @pprovai b\' the 
Ca!iforn1a Departmect of IILJman Resources (CaiHP) 

STATE: IUOE: 

~(ij;,I;.J.pl3 
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CAPT and DOS Communlly State Staff Agreement 
Lanterman Developmental Center 

Effective July 1, 2011, assignments In Bart;t~lnlng Unit ·1 awill be available for ~ermanent state 
ataff to tran~ltlon Into community asl!tgnments with prospectivE~ community employers on a 
voluntary basis. These assignments will be made avallabl& to Lanterman Developmental 
Center (LDC) employee$ only, In accordanc& with the amendment to Government Code 654.1 

Specifically the amendment authorizes the Department of Devalopm~<~ntal Services (DDS) to 
utilize State staff In 11111 community as part of the LDC'a closure plen as approved by the 
legtlllliliul'e In accordance W~h Wetfars and lnstltutiona Code 4474.2 (a), which states, 'For the 
Lantarmam Developmental Center, the use of departmental employees Is In effect for up to two 
yeara following the transfer of the last resident of the Lanterman Developmental Center, unless 
a lat<~>r enacted statute deletes or ext!llnda this provision." 

Hiring Process 

1. 	 Prior to the final filing date of ap!)llcations, LDC will schedule an orlentl.ltlon wtth the 
Regional Centers (RC)/Provlders to allow employees an opportunity to ask questions. 
This orientation cmn be ~!tended on State time. 

:1.. 	 All community mssignment opportunities will be posted as Job Opportunity Bulletlne 
(JOB) In a prominent place on the units and advertised via em<~ll. All notices Will be 
posted for no less than ten (10) calendar days. 

3. 	 Candidates offered a community assignment will have an opportunity on state time to 
visit the new job $ite, meet the supervisor end talk to other people who work there. 

4. 	 A duty st~tement will be provided to applicant that de$Oribes the dulles the employoo will 
be expected to perform. CAPT (HQ and l.DC Chapter President) .shall be provldad with 
a copy of the <MY statement prior to posting of JOB. LDC managemen!wlll oon&ult with 
the ROIProvld&r tn ensure that.th~ duty statement and JOB are consistent with the State 
Personnel Board's classification s.paclflcatlon for the classification being advertised. 

5. 	 The JOS will specify the a$slgnmant, minimum and desirable qualiflcatloM, work 
location, 11our·s of work, shift, time-base, organization structure and day$ off and rotation 
pattern and cycle, the deadline to submit an application and where applications must be 
submitted. 

a. 	 Selection w111 be baaed on a compefl!lve lnt-arvtew. The panel will Include a 
rl!lpres&nta~v~r~ from the RC/Provlder and a representative frc>m DDS. Al11ntervlews will 
utilize patterned questions which have been reviewed and approved by the EEO and 
Personnel Otfloer. Employees eh~ll have a right to utilize the Merit App/ilal process. 

7. 	 Applicants will be ranked using objective criteria. LDC will recommend to the 
RC/Provlder that If more than one employee he~ tfl<:~ same score, the mnre senior 
employee will be offered th111 assignment. 

8. 	 Employees may request and shall reeelve f!iledback on their Interview to halp them 
prepare for future interviews for oth0r )oba1n the community. 

9. 	 LDC will notify CAPT which employees, by name and cimssiflcatlon, transfer to the 
community and their locations of employment. This Ust will be updated monthly. 
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CAPT and DOS Community State Staff Agreement 

Lanterman Developmental Center 


Terms of the Assignment 
1. 	 Selected employees shall remain In their current classification ~nd retain their 

permanent civil servioo status and beneflts, Including collective bargaining protections 
for the duration of tl'ia assignment 

2. 	 Seleeted employ~IIS shall complete the hiring prooess guidelines and reqtllrements of 
the provider. 

3. 	 Any approved leave, vacation and accrued time stays with the employee. 

4. 	 The employee's new headquarl!!!rs will be determined by the location where the 
employee spends a predomlnllte amount of their work time. (DPA Rule 599.816) Any 
per diem or mileage will be based upon the hsadqu~rtars location. 

5. 	 Termination of the assignment, by !he employee or employer requires a minimum ~f 30­
0I\I<!indar daye written notice, unleM the par!les mutually ~!Jree to a different date. 

6. 	 If an employee in a less than full..tlme CSS assignment elects to stay In the assignment, 
hell!he will retain their current classification and permanent clvfl eervloe status In the 
time-base of the CSS assignment. Bemeflts shall be provided In acoordanc'> with the 
Bargaining Unit 16 MOU. (See below Employee Rights 2, 3 and 4) 

Supervision 
1. 	 DDS will retain review of c!inlci!l practl<:es. 

2. 	 Supervision and performance appraisals will be complet.ed by DDS In concert with 
RC/Provlder. 

Employee Rights 
1. 	 Emptoyses shall retain all the rights and protectl.ons pursuant to the State laws, rules 

and applicable collective bargaining provisions for the duratlon of their assignment with 
the RC/Provlder. 

2. 	 BU~fore the closure of LDC, ~a full time employee selaots a CSS assignment In the 
community of 1e11s than full time, the employee will have the option to augm~nt their 
hours at LDC In order to retain their full time st!lltus. 

3. 	 Ernployeas In community aeafgnmer1ts will have return rights to LDC. Employees in 
community assignments will be given written notice (certified mall to the employee's 
home address of record with LOC) no lass than flv<~ months prior to thelnltlatlon of the 
LDC layoff proces$ with an opportunity to return to I.J)C and partiCipate In the LDC layoff 
process. 

4. 	 Upon rec0ivlng not~lcatlon of the LDC layoff prooess, emp1oye11s In ~ CE>S anlgnment 
shall make their election to retum to LOC to participate in the layoff proeM& or remai1~ in 
their C88 asslgnrnent within 10 days of receiving their notice. If an employee elects to 
remain In the less than full time position in the CSS assignment the appropriate 
personnel documentation would be completed to verify agreement in the change In lime 
base to a less than fwll time position. 
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CAPT ond DDS Community State Staff Agr!l!lm!lnt 

Lant~rman Oevolopmental center 


6. 	 The approved closure plan authorizes community employment until the LDC closure. 
Continued community employmtlnl Is contingent upon funding for the program In the 
annual State budget for DDS. If employment In tha community discontinues prior to the 
LOC closure(through employ())G/RCIF'rovlder/DDS notice or dlscontlnuation of funding).; 
the employee will be provided a minimum of 30 calendar days wrlt!Ein notice to report to 
LDC In a oomparablt position wltll no break in State service. [,f employment In the 
<:ommunlty discontinues after the closure of LDC, the employee will be given the option 
to: 

a. 	 Exercise the right of fll'llt refusal of any vacant funded position within their 
classification advertised at a11y IJDS facility for the 30 calendar day period. I! more 
than one employee retums at the same time, right of tlrst rel'l.lsal will be bi!l!Gd on 
state sl'lrviee seniority, or 

b. 	 If no vacant position Is avallabllil, then the employee will be placed by the 
Department In a posltiO'n that Is at, or within lateral transfer range, of their current 
classification at a developmental center, community facility, or hlladq\larter& office. 
The employee will be p.rovlded a minimum of 30 calendar days written notice to 
report to the new m&llllgnment with no break in service. Relocation WIIJ be. paid !Ill 
defined In the ne{lotial'ad Agreement on l.DC Closure, sections 1 and 2. If the 
employee do!3s not report to the new assignment as required, th11 employee will be 
considered to have voluntarily resigned. 

6. 	 All DDS facilities will post advertised vacanclll!B on the State PersonneJ.Bo~rd'e vacant 
position databasa (VPOS). Employees in the community shall retain the right to take 
examinations given by LDCIDOS. 

Thla agreement Is an addendum to the current SargalnJi1g lJnlt Hl oofle~'llve bargaining 
agreement and will be Incorporated Into tha agreement and ah~ll explrl9 at tha termination of tl1e 
CSS progrrnm at LDC. 

f~-- t-----x­
Reii'e McGow~"'L_a,..bo-,·"'"R,...e,...Ja""'tlo""n""'$-· 

__ 1z-­ 7/s/13
Shawn Ramirez, LRO~ 
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AGREEMENT REACHED BETWEEN THE STATE OF CALIFORNIA AND 

AFSCME 


CONCERNING 

DEPARTMENT OF DEVELOPMENTAL SERVICES 


LANTERMAN DEVELOPMENTAL CENTER CLOSURE 


1. RELOCATION ASSISTANCE 

This Relocation Assistance is provided to Lanterman Developmental Center (LDC) 
AFSCME impacted employees wl1o relocate to another position within the Department of 
Developmental Services (DDS). The amount of the Relocation Assistance shall be three 
thousand five hundred ($3,500) dollars. 

No Relocation Assistance provision(s) shall apply to AFSCME Community State Staff 
(CSS) assigned employees. 

No Relocation Assistance provision(s) shall apply to employees in AFSCME represented 
classifications accepting a position in the Warm Shut Down. 

No Relocation Assistance provision(s) shall apply to employees in AFSCME represented 
classifications accepting a position in the Outpatient Clinic or any other area that remains 
after LDC closure. 

This Relocation Assistance provision is effective upon ratification by the State. This 
benefit begins January 1, 2013, and terminates upon the establishment of the 
reemployment list for each AFSCME classification. An employee shall be eligible if they 
apply for the DDS position prior to the establishment of the reemployment list for their 
classification, even if the hiring process is not completed before the list is established. An 
employee's application must be postmarked and/or received prior to the establishment of 
the reemployment list for their classification. 

Employees shall report to their new DDS facility on the date specified as the reporting 
date and be ready, willing and able to work. 

Employees must be on active work status ninety (90) days from the first day of actual 
work. 

2.A. ADVANCE AGAINST RELOCATION ASSISTANCE 

Thirty (30) days prior to the specified reporting date, an employee who has accepted a 
position in another DDS facility will be issued an advance against the Relocation 
Assistance in the amount of one thousand seven hundred fifty ($1 ,750) dollars, less 
required deductions and/or taxes. 

Failure to report on the specified reporting date as directed above will result in the loss of 
the Relocation Assistance. Recovery of the advance will be handled by deduction of 
earnings, against accrued leave balances and/or garnishment of wages/salary. If 
necessary, DDS will also file a claim for reimbursement with the Franchise Tax Board for 
any remaining balance due. 



Failure to complete the 90-day active work status requirement indicated above will result 
in recovery of the advance and forfeiture of the balance of the Helocation Assistance as 
indicated in the above conditions. 

2.8. BALANCE OF THE RELOCATION ASSISTANCE 

Ninety (90) calendar days after the first actual day of work, the remainder of the 
Helocation Assistance, one thousand seven hlmdred fifty ($1 ,750) dollars, less required 
deductions and/or taxes, will be issued to the employee. 

Failure to complete the conditions/requirements indicated above will result in the forfeiture 
of the advance against Relocations Assistance and the balance of the Relocation 
Assistance, and recovery of the forfeiture will be handled as indicated above. 

The Relocation Assistance will not count in the calculation of hourly rates of pay for 
overtime, Industrial Disability Leave, State Disability lnsureance, or lump sum cash out of 
vacation, sick leave, or any other leave balance. 

This agreement is the sole provision providing Relocation Assistance. No other 
Relocation Assistance is provided. This means it is understood that the appointing 
authority is not requiring employees to accept positions at (or relocate to) another DDS 
facility and that employees accepting positions at other DDS facilities do so voluntarily. 
Accordingly, employees who accept positions at another DDS facility are not eligible for 
moving and relocation allowances under the provisions of Government Code Sections 
19841 and 19842, and CaiHR regulations 599.714 through 599.724.1, inclusive. 

3. 	 CTO, EXCESS TIME, HOLIDAY TIME, PERSONAL LEAVE & VACATION/ANNUAL 
LEAVE CASH OUT. 

Upon request of the LDC employee, who voluntarily reports to another DDS location, 
DDS agrees to cash out CTO, Excess Time, Holiday Time, and Personal Leave to a zero 
balance. The "cash out" will be paid three (3) weeks prior to the effective reporting date 
to the new work site. 

Upon request of the LDC employee, who voluntarily reports to other State employment 
(outside DDS), DDS agrees to cash out CTO and Excess Time to a zero balance. The 
"cash out" will be paid three (3) weeks prior to the effective reporting date to the new work 
site. If no request is received, all CTO and Excess Tirne balances will be cashed out to 
the employee on tl1e last day of employment with DDS. 

Employees who voluntarily report to their new location within DDS will have the option to 
cash out no fewer than 40 hours vacation/annual leave credits, but no rnore than 80 
hmrrs. Vacation/annual leave payout will be made three (3) weeks prior to the effective 
reporting date at the new DDS location. 



4. TRAINING 

The Department agrees to continue in accordance with the existing collective bargaining 
agreement any/all approved training programs currently in place for LDC employees until 
the date of each employee's layoff. This is not precedent setting. 

5. SROA/SURPLUS and REEMPLOYEMENT RIGHTS 

AFSCME employees who are not placed by the above provision(s) will have 
SROA/Surplus status in increments up to a maximum of 120 calendar days per the 
SROA/Surplus policy and procedure manual. 

Except for "Administrative Ninety Day Post Closure" employees, AFSCME employees 
who are placed pursuant to this Agreement will have their SROA/Surplus status 
terminated at the time they exercise their right to a position as the most senior eligible 
employee for the Warm Shut Down or the Outpatient Clinic. 

6. TERM OF AGREEMENT 

The agreement and all of its provisions expire when all AFSCME employees at LDC have 
either accepted a position at another DDS facility, another State department, accepted a 
Warm Shut Down position, accepted an Outpatient Clinic position, or have been laid off or 
otherwise separated from State service. 

This agreement will be effective upon signature of the parties and approval by the 
California Department of Human Resources (CaiHR). 

AFSCME: 



