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August 2, 2013

The Honorable Mark Leno

Chair, Joint Legislative Budget Committee
Legislative Office Building

1020 N Street, Room 553

Sacramento, CA 95818

Re: Addenda: Service Employees International Union {SEIU) Local 1000, Bargaining Unit 12,
International Union of Operating Engineers (IUOE), Bargaining Unit 18, California Association of
Psychiatric Techniclans {CAPT), and Bargaining Unit 19, American Federation of State, County and
Municipal Employees (AFSCME) Memoranda of Understanding- Lanterman

This is to inform you of recent agreements reached between the State, AFSCME, CAPT, IOUE, and the
SEIU Local 1,000 regarding the reduction and relocation of employees within the Department of
Developmental Services- Lanterman Developmental Center.

Qver the past few years, there has been a changing population within DDS developmental centers and
community facility as residents continue to transition into community settings and fewer people are
admitted into the state operated facilities. This change in population reguires adjustments in both client
service delivery needs and staff needs. The attached agreements represent the continued response to
those changing needs. All of the agreements address the layoff and relocation of staff including the
relocation of staff to community homes. The closure of Lanterman will not be complete until the last client
is successfully transitioned into a community home, or other developmental center, as such these
agreements will remain in place until the Lanterman Developmental Center closure is complete.

CalHR is providing these addenda for the Committee’s information according to Government Code
§3517.63. If you have any questions or concerns please contact Nancy Farias, Legislative Deputy at
(916) 327-2348.
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2.A,

AGREEMENT REACHED BETWEEN THE STATE OF CALIFORNIA AND
SEIU LOCAL 1000
CONCERNING
DEPARTMENT OF DEVELOPMENTAL SERVICES
LANTERMAN DEVELOPMENTAL CENTER CLOSURE

RELOCATION ASSISTANCE

This Relocation Assistance is provided to Lanterman Developmental Center (LDC) SEIU
impacted empioyees who relocate to another position within the Departrment of
Developmental Services (DDS), The amount of the Relocation Assistance shalil be three
thousand five hundred ($3,500) dollars.

No Relocation Assistance provision(s) shall apply to SEIU Community State Staff (CS5)
assigned employess.

No Relocation Assistance provision{s) shall apply to employees in SEIU bargaining units
accepting a position in the Warm Shut Down.

No Relocation Assistance provision(s) shall apply to employees in SEIU bargaining units

accepting 2 position in the Outpatient Clinic or any other area that remains after LDC
closure.

This Relocation Assistance provision is effective upon rafification by the State. This
benafit begins January 1, 2013, and terminates upon the establishment of the
reamployment list for each SEIU classification. An employze shall be eligible if they apply
for the DDS$ position prior to the establishment of the reemployment list for their
classification, even if the hiring process is not completed before the list is established. An
emplovee's application must be postmarked and/or received prior to the establishment of
the reemployrment list for their classification.

Employees shall report to their new DDS facility on the date specified as the reporting
date and be ready, willing and able to work.

Employees must be on active work status ninety (90) days from the first day of actual
work.

ADVANCE AGAINST RELOCATION ASSISTANCE

Thirty (30) days prior to the specified reporting date, an employee who has accepted a
position in another DS facility will be issued an advance against the Relocation
Assistance in the amount of one thousand seven hundred fifty ($1.750) dollars, less
required deductions and/or taxes.

Failure to report on the specified reporting date as directed above will result in the loss of
the Relocation Assistance. Recovery of the advance will be handled by deduction of
earnings, against accrued leave balances and/or garnishment of wages/salary. if
necessary, DDS will also file a claim for reimburgement with the Franchise Tax Board for
any remaining balance due.




2.8

Failure to complete the 90-day active work status requirement indicated above will result
in recovery of the advance and forfeilure of the balance of the Relocation Assistance as
indicated in the above conditions.

BALANCE OF THE RELOCATION ASSISTANCE

Ninety (90) calendar days after the first actual day of work, the remainder of the
Relocation Assistance one thousand seven hundred fifty ($1,750) dollars, less required
deductions and/or taxes, will be issued to the employee.

Failure 10 complete the conditions/requirements indicatad above will result in the forfeiture
of the advance against Relocation Assistance and the balance of the Relocation
Assistance, and recovery of the forfelture will be handled as indicated above.

The Relocation Assistance will not count in the calculation of hourly rates of pay for
overtime, industrial Disability Leave, State Disability Insurance, or lump sum cash out of
vacation, sick leave or any other leave balance.

This agreement is the sole provision providing Relocation Assistance. No other
Relocation Assistance is provided. This means it is understood that the appointing
authority is not requiring employees to accept positions at (or relocate to) another DDS
facility and that employees accepting positions at other DDS facilities do so voluntarily.
Accordingly, employges who accept positions at another DDS facility are not eligible for
moving and relocation allowances under the provisions of Government Code Sections
19841 and 19842, DPA regulations 599.714 through 589.724.1, inclusive, and Article 12
(Sections 12.1 and 12.2) of the SEIU collective bargaining agresmenis,

CTO, EXCESS TIME, HOLIDAY TIME, PERSONAL LEAVE & VACATION/ANNUAL
LEAVE CASH OUT.

Upon request of the LDC employee, who voluntarily reports to another DDS location,
DDS agrees to cash out CTO, Excess Time, Holiday Tima, and Personal Leave to a zero

balance. The "cash out” will be paid three (3) weeks prior to the effactive reporting date
at the new DDS location.

Upen request of the LDC employee, who voluntarily reports to other State employment
(outside DDS), DDS agrees to cash out CTO and Excess Time 10 a zero balance. The
“cash out" will be paid three (3) weeks prior to the effective reporting date to the new work
site. If no request is received, all CTO and Excess Time balances will be cashed out to
the employeea on the last day of employment with DDS.

Employses who voluntarily report 1o their new location within DDS will have the option to
cash out no fewer than 40 hours vacation/annual leave accumulation, but no more than

80 hours, Vacationfannual leave payout will be paid three {3) waeks prior to the effective
reporting date at the new DDS location.




TRAINING

The Department agrees to continue in accordance with the existing collective bargaining

agreement any/all approved training programs currently in place for LDC empioyees unti!
the date of each employee’s layoff. This is not precedent setting.

5. SIDELETTER TENTATIVE AGREEMENTS, DATED NOVEMBER 29, 2612

The Tentative Agreements reached on November 28, 2012, titted Exhaustion of Leave
Credits, Time OFff for Training, Training Benefit for Lateral Transfers, Union
Representation at Plagement/Onsa-on-One Meetings, Employee Asgsistance Program,

Employee Job Search, and Layoff Discussion are attached and considered a part of this
agreament,

6. SROAMSURPLUS and REEMPLOYEMENT RIGHTS

SEIU employees who are not placad by the above provision{s) will have SROA/Surplus

status in increments up to a maximum of 120 calendar days per the SROA/Surplus policy
and procedurs manuai.

Except for “Administrative Ninety Day Post Closure” employess, SEIU Local 1000
employees who are placed pursuant to this Agreement will have their SROA/Surplus
status terminated at the time they exercise their right to a position as the most senior
eligible employee for the Warm Shut Down or the Qutpatient Clinic.

7, TERM OF AGREEMENT

The agreement and all of its provisions expire when all SEIU Local 1000 employees at
1.DC have either accepted a position in another DDS facility, another State department,
accepted a Warm Shut Down position, accepted an Quipatient Clinic position, or have

been laid off or otherwise separated from State service.

This agreement wilt be effective upon signature of the parties and approval by the
California Department of Human Resources (CalHR),
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SEIV Local 1000 Propaosal
Lanterman Closure - Phase |
November 28, 2012
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Training Benefit for Lateral Transfers Mfo r

Q.1 ‘
Any impacted employee transferring to another position within DDS shall be provided -a-winirmure-ef-{3)
ueakis orientation and any required on-the-job training in their new position,

DDS agrees to make every effort to provide the training necessary to ensure adequate performance for
employees transferring to another classification that requires new skills and/or knowledge.
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SEIY Local 1000 Proposal
Lanterman Closure — Phase |
Movember 29, 2012

Exhaustior ave Credl

impacted employees will be allowed to use any leave credits that carry no cash value {L.e. furlough, PDD,
PLP 2010, and PLP 2012) prior to the effective date of the layoff,
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SEIU Local 1000 Proposal
Lanterman Closure — Phase |
November 29, 2012

Unjon Representation at Placement/One-on-One Meetings
Upon the request of an Impacted employes, an SEIU Local 1000 representative shall attend the
employee’s placement/one-on-one meeting.
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SEIU Local 1000 Propasal
Lanterman Closure — Phase )
November 29, 2012

Employes Assistance Program

All Impacted employees affected by the layoff will continue to receive benefits for EAP for six (6) months

after the date of the layoff provided that the impacted employee contacts EAP and establishes a case
number prior to January 30, 2013,
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SEIU Local 1000 Proposal ~ (J '
Lanterman Closure - Phase | 7L |
November 29, 2012 G/P

Employee Job Search o
P ¥ All mpested-employees will be allowed/state release time to attend state sponsored job interviews, job
A fairs, and apply for open positions in other state agencles. Requests shall not be unreasonably denled
and any denials must be based on severe operational needs and in writing. Computers, a printer, fax
and a photocapler shall be made available at Lanterman for job searches,

W
/DM >
» { /iz//m[ / /sl //(/u/é 7.

/f’[f/i e
Iy Y R
/4 2117 e e RS

/l/\_,.f

o (Outal) e
c%{m AQﬁ P s

/z’/i,/u/l




SEIV Local 1000 Proposal
Lanterman Closure - Phase |
Novamber 29, 2012

LayotFR” A
“Rast Placement Discussion
Oince all impacted employees have made the r selections and their optlons have been limplemented,
SEIV Local 1000 shall be granted as-a grithiirs taysywith CALHR and DDS, to discuss
discrepancies or any issues not coﬁsidered durmg these negotiatlons
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SEiU Local 1000 Proposal

Lanterman Closure - Phase § { v(?f','(
November 29, 2012 \@/ J/

Time OFf for Tralning ¢ / }J LDC
. .meae%ed Lantefman amployees shali recelvefg‘tate release time"to attend job related training sponsored 77V
4 e-hito pregrern,  Requests to attend such trainings shall not be
unreasonabiy demed and any deniats shall be based on severe operational needs and in writing, The
<% response time to these requests will be expedited and shall take no longer than 5 business days.
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BDS agrees to/provade-mwhlv meetings with Calpers, Employee Assistance Program, and EDD for all
employees.
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SEIU and DDS Community State Staff Agreement
Lanterman Developmental Conier

Effective July 15, 2011, assignments in Bargaining Unit 1, 3,4, 11,15, 17, and 20 will be
available for permanant State staff to transition into community assignments with progpective
community employers on a voluntary basis  These assignments will be made available (0
Lanterman Developmental Canter {LDC) employeeas only, in accordance with the amendment to
Government Gode 854 1.

Specifically the amendment authorizes the Department of Developmental Services (DDS) to
utiize State staff in the cornmunity as part of the LDC's closure plan as approved by the
legislature in accordance with Welfare and Institutions Code 4474.2 (a), which states, "For the
Lanterman Developmental Center, the use of departmental employees is in effect for up to two
yaars following the transfer of the last resident of the Lanterman Developmental Center, unless
a later enacted statute deletes or extends this provision.”

Hiring Frocess

1 Prior to the final filing date of applications, LDC will schedute an orientation with the
Regional Ceniers (RC)/Providers to allow employees an opportunity lo ask guestions.
This orientation can be attended on State time.

2. All community assignment opportunities will be posted as Job Opportunity Bulleting
{JOB) in & prominent place on the units and advertised via email. All notices will be
posted for no less than ten {(10) calendar days.

3. Candidates offered a community assignment will have an opportunity on state time to
visit the new job site, meel the superviser and talk {0 other people who work thers,

4 A duly statement will be providded to applicant that descnbes the duties the employae will
be expected to perform. SEIU (HG and LDC Job Steward) shall be provided with a copy
of the duty sialament 14 days prior £o posting of JOB. LDC managemeant will consult
with the RC/Provider to ensure that the duty statement and JOB are consistent with the
State Personne! Board's classification specification for the classification being
acvertised.

5. The JOB will specify the agsignment, minimum and desirable qualifications, work
lacation, hours of work, shift, time-base, organization structure and days off and rotation
pattern and cycle the deadline to submit an appiication and where applications must be
submitted.

8. SBelection will be based on a competitive interview. The panel will include a
reprasentative from the RC/Provider and a representative from DDS Al interviews will
utiize patterned questions which have been reviewed and approved by the EEO and
Personnet Officer. Employees shall have a right to utilize the Merit Appeal process,

7. Applicants will be ranked using objective criteria. LDC will recommend to the
REC/Frovider that f more than ong employes has the same score, the more senior
gimployee will be offersd the assignment

8. Emplovess may request and shall receive feedback on their interview to help them
prepare for future interviews for other jobs in the community.

June 1 4013




SEIU and DDS Community State Staff Agreement
Lanterman Developmental Center

9. LDC will notify SEIU which employees, by hame and clagsification, tran}ts‘fer to the
community and their locations of employment. This list will be updated monthly.

Terms of the Assignment

1. Selected employees shall remain in their current classification and retain their
permanent civil service status and benefits, including collective bargaining protections
for the duration of the assignment.

2. Selected employees shall complete the hiring process guidelines and requirements of
the provider. Satisfaction of such requirements shall be at no cost to the employse nor
conflict with the provisions of the Memorandum of Understanding between SEIU Local
1000 and the State of Califormia.

3. Any approved leave, vacation and accrued time stays with the employee.

4. The employee’s new headguarters will be determined by the location where the
employee spends a predominate amount of their work time. (DPA Ruie 599.616) Any
per diem or mileage will be based upon the headquarters |location.

Termination of the assignment, by the employee or employer requires a minimum of 30~
calendar days writlen notice, unless the parlies mutually agree to a different dats.
Extenuating circumstances, such as workplace harassment or safely issues shall be
addressed on a case by case basis and may result in a waiver of the employee notice
requiremennt,

gn

g. If an employee in a tess than full-time CSS assignmant elects to stay in the assignment,
he/she will retain their current classification and permanent civil service status in the
time-base of the CS$ assignment. Benefits shall be provided in accordance with the
Bargaining Unit 1, 3, 4, 11, 15, 17, and 20 MOUs. {See below Employee Rights 2, 3 and
4)

Supervision
1. DDS will retain review of clinical practices

2. Supervision and performance appraisals will be completed by DDS in concert with
RC/Provider.

Employee Rights
1. Employees shall retain all the rights and protections pursuant {o the State laws, rules
and applicable coliective bargaining provisions for the duration of their assignment with
the RC/Provider.
2. Before the closure of LDGC, if a full time employee selects a CSS assignment in the
community of lesg than full time, the employee will have the option to augment their
hours al LDC in order to retain their full time status.

3. Employees in community assignments will have return rights to LDC. Employees in
community assignments will be given written notice (certified mail to the employee's

June 1, 2013




SEIU and DDS Community State Staff Agresment
Lanterman Developmental Center

home address of record with LDC) no less than five months prior to the initiation of the
LOC layoff process with an opportunity to return to LDC and participate in the LDC layoff
process. Prior to sending notice to state staff in the community of the LDC layoff
process, DD will forward the notice to SEIU Local 1000 for input.

4, Upon receiving notification of the LDC layoff process, employees in a CS8 assignment
shall make their election to return to LDC to participate in the layoff process or remain in
their C5S assignment within 10 business days of receiving their notice. If an employes
elects to remain in the less than full time position in the CS8 assignment the appropriate
personnel documentation would be completed to verify agreement in the change in time
base to a less than full time position,

5. In accordance with Welfare and Institutions Code 4474.2 (a), which stales, "For the
Lanterman Developmental Center, the use of departmental empioyeses is in effect for up
to two years following the transfer of the last resident of the Lanterman Developmental
Center, unless a later enacted statute deletes or extends this provision.” Continued
community employment is contingent upon funding for the program in the annual State
budget for DDE. If employment in the community discontinues prior to the LDC ¢losure
{through employse/RC/ProviderfDDS notice or discontinuation of funding); the employee
will be provided a minimum of 30 calendar days written notice to report to L.DC in the
same classification with no break in State service. If employment in the community
discontinues after the closure of LDC, the employee will be given the option to:

a. Exercise the right of first refusal of any vacant funded position within their
classification advertised at any DDS facility for the 30 calendar day period. Iif more
than one employes returns at the same time, right of first refusal will be based on
state sarvice saniority, or

b, i no vacant position is avallable, then the employee will be placed by the
Department in a position that is at, or within lateral transfer range, of their current
classification at a developmental center, community facility, or headquarters office.
The employae will be provided a minimum of 30 calendar days written notice to
report to the new assignment with no break in service, Relocation will be paid as
defined in the negotiated Agreement on LDC Closure, sections 1 and 2. If the
employee does not report to the new assignment as required, the amployee will be
laic off.

8. All DDS facilities will post advertised vacancies on the State Personnel Board's vacant
position database (VPOS). Employees in the community shall retain the right to take
examinations given by LDC/DDS.

This agreement is an addendum {o the current Bargaining Unit 1, 3, 4, 11, 15, 17, and 20

collective bargaining agreements and will be incorporated into the agreement and shalt expire at
the termination of the C88 program at LDC,

June 1, 2013




SEIU and DDS Community Siate Staff Agreement
Lanterman Developmental Center

The terms of this Addendum Agreement are limited to the above reference meet and confer, do
net establish a past practice and shall not be considered precedential in any future grevance or
arpitration.
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Lanterman Developmental Centar January 1, 2013

Employes Options for Participation in the Lanterman Relocation Assistance Program

Employee Name:
Classification:;

DDS New Work Location:

1)

3)

By checking this section | am applying for participation in the Lanterman

Relocation Assistance Program with an understanding that failure to report as
directed on the reporting date | have been assigned will result in the loss of
Relocation Assistance. Recovery of any advance will be handled by deduction of
earnings, against accrued leave balances, and/or garmishment of wages/salary,

If necessary, DDS will aiso file a claim for reimbursement with the Franchise Tax
Board for any remaining balance due.

By checking this section 1 state that | am an eligible employee who will
voluntarily report to a qualifying new location within DDS and that | desire to
exercige the option to cash out no fewer than 40 hours vacation accumulation but
no more than 80 hours, | am reguesting the cash out of hours,

| state that | am an eligible employee who will voluntarily report to a gqualifying
new location within DDS and that | (check one below)

desire lo cash out CTO, Excess Time, Holiday Time, and Personai Leave lo a

zero balance; or

_choose not to cash out CTO, Excess Time, Holiday Time, and Personal Leave

to a zero balance.

Failure to report on the specified reporting date as directed will result in the forfeiture
of Relocation Assistance. Recovery will be handled by deduction of earnings,
against accrued leave balances, and/or garnishment of wages/salary. If necessary,
DDS wilt alse file a claim for reimbursement with the Franchise Tax Board for any
remaining balance due.

Employee Signature:

Date:
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AGREEMENT REACHED BETWEEN THE STATE OF CALJFORNIA AND
THE INTERNATIONAL UNION OF OPERATING ENGINEERS
{IUOE) BARGAINING UNIT 12
CONCERNING
DEPARTMENT OF DEVELOPENTAL SERVICES .
LANTERMAN DEVELOPMENTAL CENTER CLOSURES

1. RELOCATION ASSISTANCE

Relocation Assistance shall be provided o Lanterman Developmental Center (LDC)
employees in Bargaining Unit 12 who relosate to another posfiion within the
Deparmeant of Developmental Services (DDS). The amownt of the Relocation
Assistance shall ba three thousang five hundred ($3,500.00) dollars

The Relocation assistance beging January 30, 2013, and terminates (by

- clasaification) upon the estabiishment of the re-employmert list for each IUOE

classification. An employee shall be eligible for the Rslocation Assistance if their
application for a position at another DDS facility is submitted prior to the
establishment of the reemplovment iist for thair classification, even if the hiring
process is not completed before the list is established, An employee's application
must be postrnarked and/or recaived prior to the establishmaent of the resmployment
list for their classificalion,

Employees shall report 1o their new DDS facilify ar the date specified as the
reporting date and be ready, willing and able to work, Employees must refnain on
active work status al the new DDS facility for ninety (30} days from the first day of
actual work @t the new DDS faciiity.

Uinit 12 empiovees who remain at LDC in a Warm Shot Down position shail not be
cligibte to receive the Raiocation Assistance provided by this Agreement

. ADVANCE AGA#F\ES? RELOCATION ASSISTANCE

An employse who as accepted & position in ancther DDE facility will be issued an
atlvance against the Relocation Assistance thirty (30) days prior to the specified
reporting date. The advance shall be in the amount of one thousand seven hundred
tity ($1,750.00) dollars, less required deductions and /or taxes.

Fallure to report on the specified reporting date as directed above will result in the
logs of the Relocation Assistance. Recovery of the advance wili be handied by
deduction of earnings, against acorued leave balances and/or by garnishment of
wages/salary, I necassary, DDS wlll also file a claim for raimbursement with the
Franchise Tax Board for any remaining balance due.



http:1.750.00
http:3,500.00

Failure to complete the 80-day active work status requirement indicated above will
result in recovery of the advance and forfeiture of the balance of the Relocation
Assistance as indicated in the above conditions.

. BALANCE OF THE RELOQCATION ASSISTANCE

Ninety (90) calendar days after the first actual day of work at the new DDS facility,
the remamder of the Relocation Assistance {$1.750.00 dollars, less requwed
deduchons andfor taxes) will be issued (o the employee.

Failure 1o complete the conditions/requirements indicated above will result in the
fodeiture of both the advance against Relocation Agsistance and balancs of the
Ralocation Assistance. Recovery of the Relocation Assistance will be handled ag
descrbad in #2, above,

The Relocation Agsistance will not be used to calculate hourly rates of pay for
overtime, indusirial Disabilty Leave, Non Industrial Disability insurance, or lump sum
cash out of vacation, sick leave, or any other leave balance,

ft is understood that the appointing authority is not requiring employees {o accept
positions at (or rélocate 10) another DOS facility, and ermployees who accept
positions al other DOS facilities, do 80 voluntarily, K is further understood that this
agreemant s the sole provision providing relocation assistance and no other
ralopation assistance will be provided. Specifically, this means that employses who
accept positions at another DDE facility shall not be eligible to recsive moving and
relocation allowances under any provisions of the Unit 12 MOU or provisions of
Government Code Saction 18841 and 18842, CalHR regulations 598,714 through
599,724 .1, inclusive,

. CTQ, EXCESS TIME, HOLIDAY TIME, PERSONAL LEAVE &
VACATIONSANNUAL LEAVE CASH OUT

Upon raquest of an LDC employee who voluntarity reports to employment in another
DRS location. DS agrees 1o cash out CTO, Excess Time, Holiday Time, and
Personal Leave to zaro halance three (3) weeks prior to the effective reporting date
o the new reporting site.

Upon regquest of an LDC employee who voluntarity reports to employment in another
State depariment, DDS will agres to cash out CTQ, Exvess Time, Holiday Time, and
Personal Leave to zero balance three (3) weeks prior to the effective reporting date
1o the new work site,

Employess who voluntarlly report to thelr new locations within DDS will have the
option to cash out no fewer than 40 hours vacationfanniual leave acournuation, bt
no morg than 80 hours., Vacetorn/annual leave payout will be made three (3) weaeks
prict {0 the effective reporting date at the new DDS location,



http:1.750.00

8. SROA/SURPLUS and REEMPLOYEMENT RIGHTS

Unit 12 emplovess who are not placed by the above provisionds) will have
SROAS LS status e increments up to & maximum of 120 calendar tays per
SROA/SUplus polizy and procedure manuasi.

Except for “Administrative Ninety Day Post Closure” employess, Unit " 2 empioyees
who are placed pursuant 1 this Agreement will have ther SROA/Sumplus status
wrinated at the time tnay exercise their fght to e position as the most senior
ehgible amployees for the Warm Shut Down,

6. TERM OF AGREEMENT

Toe agresmert ang ali of de prove ons exolg when al Barganing Unit * 2
ampicvess at LDC have either accetied a position in another DS facilty, arother
State departmant in g Warm Shut Down position. or have bee iaid off ar ctherwise
senarated from Slate service

Tres agreemaen wil ne effective Jpon signature of the paies and approval by the
Califorma Department of Human Resources (DalHR
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CAPT and DDS Communlly State Staff Agreemant
Lanterman Developmental Center

Effective July 1, 2011, assignments (n Bargaining Unit 18 will be available far permanent State
ataff to transftion Into community aesignments with prospactive community employars on &
voluntary basis. These assignments will be made available to Lanterman Developmental
Genter (LDC) smployees only, In accordance with the amendment fo Government Code 854.1

8pecifically the amendment authorizes the Depariment of Developmental Services (DDS) to
utiifze State staff in the community as part of the LDC'e vlosure plan as approved by the
leglalature in accordancs with Welfare and Institulions Cods 4474.2 (a), which states, "For the
Lartarman Davelopmental Center, the use of departimental emplovees is In effect for up to two
yoars fellowlng the transfor of the lnst resident of the Lantarman Developmenta) Center, unless
@ later enacted statute deleles or exiends this provislon,”

Hirlng Process

1. Prior to the final filing date of applications, LDC will schediule an orlentatlon with the
Regional Canters (RC)/Providers to allow employees an opportunily to ask questions,
This orientation can be attended on State time,

2. All community assignment opporiunities will be posted ns Job Opportunity Bulleting
(JOB) in & prominent place on the unlts and advertised vig amail. All notices will be
posted for no lpss than ton (10) salendar days.

3, Candidates offered a community assigrnment will have an opportunity on state time to
visit the new jobr site, maet the supervisor and talk to other people who work there,

4. A duty staternant will be provided to applicant thet describes the duties the smployes will
e expected to perform. CAPT (HQ and LDC Chapter President) shall be previdad with
a copy of the duty statement prior to posting of JOB. LDT managemsent will congult with
tha RG/Provider to ensure that the duty statement and JOB are consigtont with the State
Parsonnel Board's classification spacilestion for the classification being adveriised,

5. The JOB will specify the agsignment, minimum and desirable qualifications, work
lecation, hours of wark, shift, ime-base, organization structure and daye off and rotation
paitern and cycle, the deadiineg to submit an application and whars apgplications must be
submiited.

4. Selection will be hased on a competlilve Interviaw. The pane! will includa a
repragentative from the RO/Provider and a representative from DRS, Al interviaws wilf
utilize patternpd questions which have been reviewed and approved by the EEQ and
Personnel Offiosr. Ermployess shail have 4 right 10 utilize the Merlt Appeal procass,

7. Applicants will be ranked using objective criteria, LDGC will recommend to the
- RC/Providar that if more than one employes has the same seore, the more senlor
employee will be offered the assignment,

3. Employees may request and shali reosdve feadback on thelr interview to help them
prepare. for future interviews for other joba in ihe cormmunity.

8. LDC will rotify CAPT which employees, by name and classifleation, transfar to the
community and their kcations of employment. This st will be updated monthly.
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CAPT and DDS Communlty State Staff Agreemant
Lanterman Developmental Center

Terms of the Assignment

1.

Selected employeas shall ramaln in their current claselfication and retain their
permanent civll service status and benefits, Including collective bargalning protections
for the duration of the assignment,

Selactad employess shall complate the hiring prooess guidelines and requirements of
the provider.

Any approvad leave, vacation and accrued time stays with the employse.

The employee's new headauariers witl be determined by the location whare the
employes spgnds & pracominate amount of their work time, (DPA Rule 598.818) Any
per dlam or milvage will be based upon the headguarters [ocatlon.

Termination of the assignment, by the ermployae or employer requiras a rminimum of 30-
calendar days written notice, unléss the parties mutually agree te a different date.

If an smployee in a less than fulltime O3S assignment elects to stay inthe assignment,
he/she will retaln their current classlfication and permanent aivil servics status in the
tme-bage of tha C85 assignment, Banefits shall be provided In accordance with the
Bargaming Unit 18 MOU, (See below Employee Rights 2, 3 anid 4)

Supsrvision

1.

DS will retain review of clinical practices.

2. Supervision and performance appralsals wil be somplated by DDE In concart with

RC/Provider,

Employes Rights

1.

Employaas shall retain afl the righis and protections pursuasnt 16 the State laws, rules
and applicable collective bargaining provisions for the duration of thelr assighment with
the RC/Provider.

Bafurs the slosurs of LG, If 8 full time employee seleots a US8 assignment in the
community of lees than full time, the smplnyes will have the option to sugmant thelr
hours at LG in order to retain their full tims stefus. '

Employsss In communily assignmerts will have return righfs to LDC. Emplovees in
comimunity assignments will be given written notlee (ceitified mail to the employse's
home eddress of record with LDC) ho less than five imonths prior to the inftlation of the
LDEC layoff process with an oppertunity to return io LG and participate In the LDC layoff
process,

Upon receiving notification of the LDGC layoff process, employees in n CB8 assignment
ghall make thelr elgction to retum o LDC to particlpate In the layoff process or remain in
their C&S assignmaent within 10 days of recelving thal notice, If an employee elects to
remaln in the less than full time posttion in the G838 asgighment ihe appropriate
personnel dosurnentation would be completed to verlfy agreement in the changs In time
base to a legs than full time position.
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CAPT and DIIS Community State Staff Agroemant
Lanteyman Developmental Center

B. The approved closure plah guthorizes gommunity smployment until the LDC clagurs,
Continued community amployment Is centingent upon furkding for the program In the
annuat Btate budget for DS, (f employmant in the community discontinues prior to the
LDC closura(through employee/RC/Provider/DDE notice or discontinuation of funding);
the amployss will be provided a minimum of 30 calendar days written notice to repart to
LIC i & comparable position with no break in State servige. If employiment in the
community discontinuss aiar the closure of LDC, the amployes will be givan the option
fon

& Exarvies the right of first refusal of any vagant funded position within their
clagsification adverilsed at any DDB facility for the 30 calender day period. 1T more
than one empicyee refuims at the same time, right of firat refusal wifl be baged on
state agrvicd seniority, or

b. If no vacant position [s avallabis, then the employes will be placad by tha
Denartment in a position that is st or within lateral transfer range, of thelr currant
clagsification at a developmaental center, community facility, or headaguarters office.
Tha employes will be provided a minimum of 30 calendar days writien notige to
report to the new assignment with ne break In service. Relocgtion will be. pald as
definad in the nagotigied Agreement on LDC Closure, sectliong 1 and 2. If the
omployge does not report to the new assigrimant as required, the employee will be
congidered to have voluntarily resigned,

8. All DDS facilities wil post advertfsed vacancias on the State Personnel Bosrd's vacant

posltion database (VFOB). Employees in the community shail retain the right to take
examinations given by LDGDDS,

This agrasmant i3 en addendom tou the oument aar‘galmihg Unit 18 vollsctive bargaining
agresmant and will be ncorporated Into the agreement and shall expire at the termination of the
€88 program af LDC,

The terms of this Addendum Agreemant &re limited 1o the above referance meast and confer, do

not gstablish a past practics and shiall not be consldered pracadential In any fulure grievance or
arbifration.

M T P

Kérl Murch, GAPT Constiltant

'fw frn

Rehestx McGown, f‘?«&&‘% Labor Relations

| B 7/3/13

Shawn Ramirez, LRCY, %

g ) .30
Bra h?teah%d iDC Chapte regident
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2.A,

AGREEMENT REACHED BETWEEN THE STATE OF CALIFORNIA AND
AFSCME
CONCERRNING
DEPARTMENT OF DEVELOPMENTAL SERVICES
LANTERMAN DEVELOPMENTAL CENTER CLOSURE

RELOCATION ASSISTANCE

This Relocation Assistance is provided to Lanterman Developmental Center (LDC)

AFSCME impacted employees who relocate to another position within the Department of :
Developmental Services (DDS). The amount of the Relocation Assistance shall be three !
thousand five hundred ($3,500) dollars. i

No Relocation Assistance provision(s) shall apply to AFSCME Community State Staff ;
(CS8) assigned employees. |

No Relocation Assistance provision(s) shall apply to employees in AFSCME represented
classifications accepting a position in the Warm Shut Down,

No Relocation Assistance provision(s) shall apply to employees in AFSCME represented
classifications accepting a position in the Outpatient Clinic or any other area that remains
after LDC closure,

This Relocaticn Assistance provision is effective upon ratification by the State. This
benefit begins January 1, 2013, and terminates upon the establishment of the
reemployment list for each AFSCME classification. An employee shall be eligible if they
apply for the DIIS position prior to the establishment of the reemployment list for their
classification, even if the hiring process is not completed before the list is established. An
employee's application must be postmarked and/or received prior to the establishment of
the reemployment list for their classification.

Employees shall report to their new DDS facility on the date specified as the reporting
date and be ready, willing and able to work. ‘

Employees must be on active work status ninety (80} days from the first day of actual
work.

ADVANCE AGAINST RELOCATION ASSISTANCE

Thirty (30) days prior to the specified reporting date, an employee who has accepted a
position in another DDS facility will be issued an advance against the Relocation
Assistance in the amount of one thousand seven hundred fifty ($1,750) dollars, less
required deductions and/or taxes,

Failure to report on the specified reporting date as directed above will result in the loss of
the Relocation Assistance. Recovery of the advance will be handled by deduction of
earnings, against accrued leave balances and/or garnishment of wages/salary, If -
necassary, DDE will also file & claim for reimbursement with the Franchise Tax Board for
any remaining halance due.



2.B.

Failure to complete the 80-day active work status requirement indicated above will result
in recovery of the advance and forfeiture of the balance of the Relocation Assistance as
indicated in the above conditions.

BALANCE OF THE RELOCATION ASSISTANCE

Ninety (90) calendar days after the first actual day of work, the remainder of the
Relocation Assistance, one thousand seven hundred fifty ($1,750) dollars, less required
deductions and/or taxes, will be issued to the employes.

Failure to complete the conditions/requirements indicated above will result in the forfeiture
of the advance against Relocations Assistance and the balance of the Relocation
Assistance, and recovery of the forfeiture will be handled as indicated above.

The Relocation Assistance will not count in the calculation of hourly rates of pay for
overtime, Industrial Disability Leave, State Disability Insureance, or [ump sum cash out of
vacation, sick leave, or any other leave balance.

This agreement is the sole provision providing Relocation Assistance. No other
Relocation Assistance is provided. This means it is understood that the appointing
authority is not requiring employees to accept positions at (or relocate to) another DDS
facility and that employees accepling positions at other DDS facilities do so voluntarily.
Accordingly, employees who accept positions at another DDS facility are not eligible for
moving and relocation allowances under the provisions of Government Code Sections
19841 and 19842, and CalHR regulations 599.714 through §99.724.1, inclusive,

CTO, EXCESS TIME, HOLIDAY TIME, PERSONAL LEAVE & VACATION/ANNUAL
LEAVE CASH OUT.

Upon request of the LDC employee, who voluntarily reports to another DDS location,
DDS agrees to cash out CTO, Excess Time, Holiday Time, and Personal Leave to a zero
balance. The “cash out” will be paid three (3) weeks prior to the effective reporting date
to the new work site.

Upon request of the LDC employee, who voluntarily reports to other State employment
(outside DDS), DDS agrees to cash out CTO and Excess Time to a zero balance. The
“cash out” will be paid three (3) weeks prior to the effective reporting date to the new work
gite. If no request is received, all CTO and Excess Time balances will be cashed out to
the employee on the last day of employment with DDS.

Employees who voluntarily report to their new location within DDS will have the option to
cash out no fewer than 40 hours vacation/annual leave credits, but no more than 80
hours. Vacationfannual leave payout will be made three (3} weeks prior to the effective
reporting date at the new DDS location.



4. TRAINING

The Department agrees to continue in accordance with the existing collective bargaining
agreement any/all approved training programs currently in place for LDC employees until
the date of each employee's layoff. This is not precedent setting.

5. SROA/SURPLUS and REEMPLOYEMENT RIGHTS

AFSCME employees who are not placed by the above provision(s) will have
SROA/Surplus status in increments up to a maximum of 120 calendar days per the
SROASurplus policy and procedure manual.

Except for “Administrative Ninety Day Post Closure” employees, AFSCME employees
who are placed pursuant to this Agreement wilt have their SROA/Surplus status
terminated at the time they exearcise their right to a position as the most senior eligible
employee for the Warm Shut Down or the Qutpatient Clinic.

6. TERM OF AGREEMENT

The agreement and all of its provisions expire when all AFSCME employees at LDC have
either accepted a position at another DDS facility, another State department, accepted a
Warm Shut Down position, accepted an Quitpatient Clinic position, or have been laid off or
otherwise separated from State service.

This agreement will be effective upon signature of the parties and approval by the
California Department of Human Resources (CalHR),

STATE:_ - AFSCME:
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