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CALIFORNIA DEPARTMENT oF HUMAN RESOURCES Governor Edmund G, Brown Jr,
Cffice OF The Director Director Julie Chapiman
1515 § Street, North Buliding, Suite 400 Chied Deputy Director, Howard Schwartz

Sacrarento, CA 95811

www, calhr.ca.goy

April 10, 2013

The Honorable Mark L.eno

Chair, Joint Legislative Budget Committee
Legislative Office Building

1020 N Street, Room 553

Sacramento, CA 95818

Department of Justice and the Gambling Control Commission

Affecting Employees Represented by Various SEIU Bargaining Units Employed at Various
Locations

This is to inform ycu of a recent agreement reached between the Department of Human Resources and
representatives of the SEIU, Local 1,000 on issues related to the Government Reorganization Plan #2 and
the movement of empioyees within the Department of Justice and the Gambling Control Commission. This
agreement is temporary and will expire July, 2013,

CalHR is providing these addenda for the Committee’s information according to Government Code

§3517.63. If you have any questions or concerns please contact Nancy Farias, Legislative Deputy at
(916) 327-2348.
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cc Members, Joint Legislative Budget Committee

Peggy Collins, Principal Consultant
Joint Legislative Budget Committee

David Lanier, Legislative Affairs Deputy
Office of Governor Edmund G. Brown Jr.

Mac Taylor, Legislative Analyst
Cffice of the Legislative Analyst
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Marianne O’'Malley, Director Gen. Government
Office of the Legislative Analyst

Nick Schroeder, Consultant
Office of the Legislative Analyst

Richard Gillihan, Asst. Program Budget Manager
Department of Finance

Craig Cornett, Chief Fiscal Policy Advisor
Office of the Pro Tem

~__Charles Wright, Chief Consultant
Office of the Pro Tem

Chris Woods, Budget Director
Office of the Speaker

Greg Campbell, Chief Consultant
Office of the Speaker

Seren Taylor, Staff Director
Senate Republican Fiscal Office

Chaniele Denny, Consultant
Senate Republican Fiscal Office

Anthony Archie, Consultant
Assembly Republican Fiscal Office

Peter Schaafsma, Staff Director
Assembly Republican Fiscal Office

- - - — - Keely Bosler; Staff Director - -

Senate Budget Committee

Kris Kuzmich, Consultant
Senate Budget Commitiee

Christian Griffith, Staff Director
Assembly Budget Committee

Mark Martin, Consultant
Assembly Budget Committee

Mark McKenzie, Staff Director
Senate Appropriations Committee

Maureen Crtiz, Consultant
Senate Appropriations Committee

Geoff Long, Chief Consultant
Assembly Appropriations Commitiee

Roger Dunstan, Consultant
Assembly Apprepriations Committee

Pamela Schneider, Consultant
Senate PE&R Committee

 Assembly PER&SS Committee

Gary Link, Consultant
Senate Republican Caucus

Terry Mast, Consultant
Assembly Republican Caucus

Aleng Shimazu, Chief
Fiscal Analysis, CalHR

Pam Manwiller, Deputy Chief
L abor Relations, CalHR
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Government Reorganization Number 2
Gambling Contro! Commission/DOS marge

March 8, 2013 ~ State Countor Preposal #1 to SEIU, Local 1000 ?9}
Background Checks: fm

The State and the Unlen agrea that the Department of Justice will conduct background chesks on
impacted Gambling Commission staff prior to reporting te the Bureau of Gainbling. Om \

W

Background Chedk Re!mbursement: w q\w
| If any employee curs any cost or uses leava credlts for the purpose of a background check, after l)k
_ upproval b he Dieey Bmea‘g 'gj,_am ling Control, within_ 14 days of its approval,the Gambling.... . -

Commlssjn w]ll sub the requesl to the California utomated Travel Expense Relmbursemeant System

(CalATERS}) and restore the leave cradits, The employee must keep accurate records (recelpts and
timesheets) to verlfy their costs,

Fmpnoymn@ e amaodw:f Wil ma@w& an ammw

\}( M Those employees not passing a background check witt be placed in a position within the same or a ;;;\

\ comparab g class af the Department of Just! ce but not within the Division of Enforcement,

State Release for other State Emp!wment

Upon supetvisory approval based on operatlonal needs, all impacted employees will be allowed

P reasonable State time to attend sponsored Job Intervlews and Job falss, do research, and to apply for @m‘
p@sitlons in other agencles. The employer will be allowed “mintmal and incldental” use of state

gquipmant to conduct employment searches, This agreement wilt cease upon the impacted employees @J«md\}d
report date at the Department of Justice,

Pmm/ @ﬁ"‘/ ;

Surplus Status
Al impacted employees wil be granted “surplus” §Lq’cub which will continue up to thel report date at a% f
t

the Department of Justice. Impacted employess will be removed from all surplus lists after thelr repor
w datz at the Department of Justice,
m& 1A

Pre-approved Leaves

The Department of Justice shall honor any pre-approved leaves for all impacted employeas, The pre-
approved Jeave must have been made prior to March I, 2043 with management from the Callfornt

Gambling Control Commission, an_d includes, but not limited to vacatlon, sick leave, paid family leave,
and FMLA, PLP and PDD, '

probuatlonary Perlod

Ahy Impacted employee transferring to Depariment of Justics shall not be required to serve s new
probationary period, Impacted employees transferring to the Department of Justics, who sre currently
on prokation, will finlsh the remainder of their probatlonary perlod at the Department of Justice,
Annlversary dates and merlt salary adjustments shall remain unchanged.




Ergonomlc Evaluation

Within thirty (30) days of transfer to the Department of Justice, upon the request of the employes, the

State shall provide an ergonomic evaluation of the employee’s primary workstation by a tralned

eveluator,

Hlexible Schedulas

The State and the Unlon agres that the State will provide a grace period to allow flexible work schedules .

for the first flve (5) werking days, between the hours of 7.00 a.m, to 600 p.m., to sl employees requlred

to report to the Departmant of Justice,

Orlentation and Training

/‘*'{)}p required training for new dutles asslgned.

%
Wnlﬂn Informational Meeting

o .
4l Reasonable Accommodations

\j b,'()ﬁ) The Union will conduct & meeting at the Californla Gambling Control Commissicn worksite with its
f}\?- members at conclusion of the meet and confer, The meeting will take place at 12:00 p.m, All impacted
| t;fﬁ ¢, employees wiil be provided one (1) hour of release tima to attend,

The State agrees to honor all previously approved reasanable accommodations for all Impacted
T amployees.

%W,,J .
Uit LRI side lotter Expiration

--———-— Thisslde letterexpirasjuly1, 2008, —-— -

. ‘W‘m Any impacted employee transferring to g position at the Pepartment of Justice shall be provided an
' appropriste “new employee” orlentation within one (1) manth of thelr report date and will recelve any
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