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April 10, 2013

The Honorable Mark Leno

Chair, Joint Legislafive Budget Commitiee
Legisiative Office Building

1020 N Street, Room 553

Sacramento, CA 95818

Addendum for Service Employees International Union {SEIU, 1,000) Employees within the
Department of Correctional Health Care Services, (CCHCS) Layoffs

Affecting Emplovees Represented by Various SEIU Bargaining Units Emploved at Various
Locations within CCHCS

This is to inform you of a recent agreement reached between the Department of Human Resources and
representatives of the SEIU, Local 1,000 on issues related to the staff reduction plan for the CCHCS. This
agreement is temporary and will expire.

CalHR is providing this addendum for the Committee's information according to Government Code
§3517.63. If you have any guestions or concerns please contact Nancy Farias, Legislative Deputy at
(916) 327-2348,
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: CCHCS Phase | Layoff
Management - Counter Proposal

© March 1, 2013 M
1. Leave Banks '

Employaes impactad by the CCHCS Phase L Layoffs, including employeas who retire or reslgn n
lleu of layeff, shall be glven maximum discretion to utllize thelr outstanding Furlough, PLP 20

and PLP 2012 time prior 1o thelr effective date of layoff, On the rarg occasions when emplo es I%\\ww

are prevented from utillzing such leave, it shall be paid. W
2. Pre-approved Leaves : ' ) :
] ﬂm”Management shall make every effort to honor eny pre-approved laaves Including but not imited .

" to vacation and slck leave within the hiring authorlty of CCHCS, If pre-approved leave cannot be
W_;ﬁ?’"‘" -honoredrihe-employee wilt be guaranteed the equivalenttime-off at anothertimes -~ - — -~

ML Y, 8, Duty Statements ' :
ﬁ, %M Employees shall be provided thelr duty statements within 15 calondar days of thelr transfer or

placemant In a new position, :

4, Orlentatlon and Training

b“ Any Impacted employae transferring to another facllity or worksite, or demeting or transferring

to a new position, shall be provided any necessary orlentatlon and any reaulred on the Job ' ' K '
tralnlng In thelr naw position,

5, Probhationary Perlod

An emplovee who is demoted in lleu of Jayoff will not serve 5 new probatlonary perlod [f the
employee has completed the probationary period for the classificatlon on which their current !
appointmaent Is based. Annlversary and merlt salary adjustments dates shall ramain unchanged.
Employees transfarred In thelr same classificaticn and stlll on probatlon shall complete thelr
probatlonary perlod In the new positlen.

R Emplovees demoted in lieu of layoffshall gualify for the 3% salary adjustment.onduly 1,203

provided the empioyee was at a highet salary than the maximum of the classification demoted '
to for twelve {12} consacutive monihs,

6. 20/20 Program (BU 20 Only)

Any Impacted employee currently partlelpating In the 20/20 program shall be gllowed to
continue to participate In the program regardlass of an Involuntary transfer,

7. Additlonal Meetings

Once all optlons have been implemented, SEIU shall be granted wp to three additional meetings :
with CCHCS to discuss discrepancles or any Issues not consldered during these negotiatlons, :
Meetings shall be complated by July 31, 2013,




8.

11,

Admlnlstrative Time Off

CCHCS shall aliow eight {8) hours of administrative time off for placements In which the
amployee changes thelr residence betwean 100-200 miles from pravious work locatlon and
moves within 6 manths of thair report date, CCHCS shall allow an additional alght [8) hours of
administrative time off for placements in which, the employee changes thelr residence over 200
mlles from previous werlk location and moves within § months of thelr raport date, mpacted
employses may utllize accryed vacation, annual Jeave, hollday, or CTO and/or unvald leave
(approved dock) In conjunctlon with ATO subject to supervisory approval for additlongl time off
to relocate, Hourly emplovees, whose regularly scheduled shift exceeds slght (8} hours, will use

leave gredlts to make up the remalning ours of thelr schegduled shift. Release of these
individuals shall not result In additional overtime to the Dapartment,

California Health Care Facility -Stockton (CHCE) San Joaquln Cnur\ty

'CHCF phased In stafflng will begin June 2018, T oTtTTrT T e e

To mitigate layoffs, CCHCS will first provide impacted employees in San Joaguin County, who are
subject to belng lald off, placement to CHCF posltions In the'lr current classification and start
dates at the CHCF In senfority urder, The ramaining CHCF vacancies will then be opened to the
out of county impacted employees, subject to belng lald off, In thelr current classification and
awarded by senlority, These posltions will be offered ona~-tlme in writing, All aceeptances shall
be confirmed in writing, The most senlor emplovee will start at CHCF first and staffing the

process will continue through the phased In staffing until alt employeas who have elected.
employment at CHCF have started at CHCF.

Emploveas wha elect employment to CHCF may use Jeave balances for the time between the
layoff effactlve date and start date at CHCF. Should employees not have sufficlent leave
balances 1o cover the absence period, CCHCS employees shall be placed on an approved unpald
leave of absence once Izaves have been exhausted, During the unpald leave of absence
ampleyees must cover thelr benefit costs In arder to maintain benefit coverage,

Relocation or ATO will not be provided to employeas electing to be part of this process,

. Reemployment Rights

Reemploymant rights will be provided in accordznce with Government Code Sectlons 19997, 2,
and 19997.8 and extended to those whe retire In lleu of layoff.

Post and Bid

The parties agree that for the Getober 2013 Post and Bid Cycle only, the post and hid process
will begln in May 2013 instead of October 2013, CCHCS management at sach institution will
follow the process as outlined in the Artlele 20,9 of the B 1.7 MOU and Article 20.12 of the BU
20 MOU and the same amount of ime cutlined in the MQU for the post and bid procass will be
followed. All provisions of Article 20.9 and Article 20.12 will prevaill. ‘DIsputes cohcerning Artlcle
20.9 and 20,12 shall be grlevable to the Departmental leve! of review and shall not ba arbitrabie.

Effective April 1, 20113 either party may request a meet and discuss regarding any problem or R\H

concern with the post and bid procedure. This request will be honored by the non |equest1n \/

party In the form of a meetlng within 30 days of the request. \7)
/
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The next post and bld cycle will be conslstent with the MOU baginning the process October 2015
and asslgnmants will begln the secend Monday in January 2018,

12, Release for Employrent Opportunities

All impacted employees in layoff status wiil be granted reasonable {ime to attend State
sponscred Job Interviaws, Job falrs and apply for open positions in agencies In accordance with
the contract sections related to Release Time for State Civil Service Examinations. Such requests
shall not be unreasonably denled, This provision expires March 31, 2013,

13, Recrultment and Retention-Avenal, lronwood, Callpatria, Chuckwalla Valley and Camtinala

State Prison

Any employee covered by the Recrultment and Retention (R&R) differantlal In MOU Articles

1120 8nd 11.20,20, subject to |ayoff and transferred through placement to CHCE shallhe .

subject 1o the followlng condition:

a) If the employee transfers to CHCF, he/she shall be eligible for a provated share for those
months sarved up 1o the effective date of lavoff.
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The agreement expires April 30, 2013 with the exceptlon of #7,(#1:! and {12,
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