
STATE OF CALIFORNIA 

DEPARTMENT OF PERSONNEL ADMINISTRATION 
OFFICE OF THE DIRECTOR 
1515 "S" STREET, NORTH BUILDING, SUITE 400 
SACRAMENTO, CA 95811-7258 

June 25, 2012 

The Honorable Mark Leno 
Chair, Joint Legislative Budget Committee 
State Capitol, Room 5100 
Sacramento, California 95814 

Re: Tentative Agreement for the Service Employees International Union (SE/U) Local1,000 
Bargaining Unit (BU) 1: Administrative, Financial and Staff Services Employees; 
BU 3: Professional Educators and Librarians; BU 4: Office and Allied Employees; 
BU 11: Engineering and Scientific Technicians; BU 14: Printing Trades Employees; 
BU 15: Allied Services Employees; BU 17: Registered Nurses; BU 20: Medical and 
Social Services; and, BU 21: Education Consultants and Library Employees 

Recently, the Department of Personnel Administration reached a new tentative agreement with the 
SEIU Local1 ,000 representing the bargaining units listed above. The agreement will be an 
addendum to the current Memoranda of Understanding. In accordance with Government Code 
Section 3517.63(b), this addendum is being submitted for the Committee's information. 

In an effort to assist the State in achieving 2012-2013 budget savings, each bargaining unit has 
agreed to the provision known as the Personal Leave Program of 2012 (PLP 2012). This 
compensation reduction program is equal to an eight-hour reduction in pay in exchange for a day off 
each month and shall remain in effect for 12 months. The agreement is effective July 1, 2012, and 
represents a total savings of approximately $276.7 million. 

The agreement and summary are attached and can be found by going to the following link: 
http://www.dpa.ca.gov/bargaininq/contracts/index.htm. 

If you have any questions, please contact Jodi LeFebre, Legislative Affairs at (916) 323-8490. 

Attachments 

cc: Members, Joint Legislative Budget Committee 
Peggy Collins, Principal Consultant, Joint Legislative Budget Committee 
David Lanier, Legislative Deputy, Office of Governor Brown 
Mac Taylor, Legislative Analyst, Office of the Legislative Analyst 
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June 25, 2012 
SEIU Addenda/Tentative Agreements 

ecc: Marianne 0' Malley, Director Gen. Government 
Office of the Legislative Analyst 

Nick Schroeder, Consultant 
Office of the Legislative Analyst 

Richard Gillihan, Asst. Program Budget Manager 
Department of Finance 

Craig Cornett, Chief Fiscal Policy Advisor 
Office of the ProTem 

Charles Wright, Chief Consultant 
Office of the Pro Tem 

Chris Woods, Budget Director 
Office of the Speaker 

Greg Campbell, Chief Consultant 
Office of the Speaker 

Seren Taylor, Staff Director 
Senate Republican Fiscal Office 

Chantele Denny, Consultant 
Senate Republican Fiscal Office 

Anthony Archie, Consultant 
Assembly Republican Fiscal Office 

Peter Schaafsma, Staff Director 
Assembly Republican Fiscal Office 

Keely Bosler, Staff Director 
Senate Budget Committee 

Kris Kuzmich, Consultant 
Senate Budget Committee 

Christian Griffith, Staff Director 
Assembly Budget Committee 

Mark Martin, Consultant 
Assembly Budget Committee 

Bob Franzoia, Staff Director 
Senate Appropriations Committee 

Maureen Ortiz, Consultant 
Senate Appropriations Committee 

Geoff Long, Chief Consultant 
Assembly Appropriations Committee 

Roger Dunstan, Consultant 
Assembly Appropriations Committee 

Pamela Schneider, Consultant 
Senate PE&R Committee 

Karon Green, Chief Consultant 
Assembly PER&SS Committee 

Gary Link, Consultant 
Senate Republican Caucus 

Terry Mast, Consultant 
Assembly Republican Caucus 

Alene Shimazu, Chief 
Fiscal Analysis, DPA 

Pam Manwiller, Acting Deputy Chief 
Labor Relations, DPA 

Randy Fisher, LRO 
Labor Relations, DPA 

Karin Richter, LRO 
Labor Relations, DPA 

Shawn Ramirez, LRO 
Labor Relations, DPA 

Stephen Booth, LRO 
Labor Relations, DPA 

Mark Veatch, LRO 
Labor Relations, DPA 

Andres Mejia, LRS 
Labor Relation, DPA 



SEIU LocallOOO 
COMPREHENSIVE PROPOSAL- Pass #3 
June 21, 2012 

This Agreement is a Side Letter to the CIJrrent Memorandum of Underst nding 
(MOU), entered into by Service Employees lnterrrational Union Locail.OOO (Union) 
and the State of California (State). The purpose ofthls Side letter is to assist in 
achieving 2012-2013 Budget Savings to state employee compensation, as 
mandated in the State Budget and related legislation, and to continue to promote 
harmonious labor relations between the Union and the State. 

The Union and the State do hereby agree as follows: 

TERM 

The term of this Side Letter Agreement will be effective July l, 2012 through 
July 1, 2013. 

PLP 2012 

1. Each full-time employee's monthly pay shall be reduced by 4.62%. 

a. This reduction shall not <lffect transfer determinations between state 
civil service classifications. 

b. Compensation for purposes of retirement, death, and disablllty benefits 
shall not be affected by this reduction and shatl be based on the 
unchanged salary rate. 

c. Service calculation for purposes of retirement allowances shall be based 
on the amount of service that would have been credited based on the 
unchanged salary rate. 

d. Part-time employees shall be $Ubject to the pay reduction on a pro­
rated basis consistent with their time-base. 

Each full-time employee shall continue to work his/her assigned WQrk 
schedule and shall have a reduction in pay equal to 4.62%. ln. exchange, 
eight (8} hours of leave will be credited to the. employee's PLP 2012 leave 
balance. However, salary rates <;md salary ranges shall remain unchanged. 

ljPage 



PLP 2012 must be used In the month in which it is earned, unless it. 
result in a PLP 2012 balance of less than 8 hours. 

3. Employees will be given maximum discretion to use PLP 2012 subject to 
severe operational considerations. PLP 2012 must be used before any 
other leave with the exception of PLP 2010 and sick leave. Employees may 
request to use PLP 20121n lieu of approv<rd slck le.ave, PLP 2012 shall be 
requested and used by the employee in the same manner as 
vacation/;mnualleave, personal leave days, or personal necessity leave. 
Subject to the above, requests for use of PLP 2012 must be submitted in 
;;~ccordance with departmental policies on vacation/annual leave, personal 
leave days, or personal necessity leave, PLP 2012 leave ·credits shall not be 

Included in the calculation of vacation/annual leave balances pursuant to 
Article 8 (Leaves). If the employee has not submitted a request to 
management to utilize the PLP 2012 by the zoth of the month In which It is 
accrued, such time shall be scheduled by his/her supervisor. 

3.1 When severe operational considerations prohibit the use of PLP 2012 in the 
month it is accrued, the time shall be available for use at a later time. The 
PLP 2012 shall be used before any other leave, except skk leave and PLP 
2010. For the purposes of this section, an approval can be a tlme frame of 
one or more consecutive days. 

4. When an employee is approved to use PLP 2012, and the approval is 
subsequently re'scinded on two separate, consecutive occasions, the 
employee's third approval for PLP 2012 shall not be rescinded even for 
operationa·l needs. 

A State employee shall be entitled to the same level of State employer 
contributions for health, vision, dental, flex-elect cash option, and 
enhanced survivor's benefits. he or she would have received had the PLP 
2012 not occurred. 

6. PLP 2012 shall not cause a break In State servlo~, a reduction in the 
employee's accumulation of service credit for the purposes of seniority and 
retirement, leave accumulation, or a merit salary adjustment. 
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7. PLP 2012 shall neither affect the employee~ final compensa ·on used in 
calculating State retirement benefits nor reduce the level of State death or 
disability benefits to supplement those benefits with paid leave. 

8. PLP 2012 for permanent intermittent employees shall be pro-rated based 
upon the number of hours worked in the monthly pay period, pursuant to 
the chart in section 12. 

9. PLP 2012 shall be administered consistent with the existing payroll sy~tem 
and the pol ides and practices of the State Controller's Office. 

10. Employees on SOl, NDI, EN011 IIDL, EIDL, or Worker's CompensEttions for the 
entire monthly pily period shall be excluded from the PLP 2012 for that 
month. 

11. Seasonal and temporary employees are not subject to PLP 2012. 

12. All Permanent Intermittent and Special School employees who are subject 
to the State Special Schools 10-month compensation ag~eement shall be 
subject to the pro-ration of Slllary and PLP 2012 credits pursuant to the 
chart below: 

Hours Worked During Salary Reduction In PLP 2012 Credit 

Pay Period Hours 
0-10.9 0 0 
11·30.9 1 1 
31-50.9 2 2 
si-70.9 3 3 
71-90.9 4 4 
91-110.9 5 5 

6 ~tt rt' 111-130.9 6 

~ ex-' \)Jl \ ~ \\ 131-150.9 7 7 

~ 151 or over 8 8 

urN' 13. PLP 2012 has no cash value and may not be cashed out. 

14.Bargalning Unit 3 employees who work academic calendarsln the California 
Department of Education (CD£) and the California Department of 



Comiction• '"' R<h•bilitotlon (CDCR) wUI ''"'" PLP 20l2 e­
basls, as follows: 

184-day calendar (CDE) 5.67 hours per month 
194-day calendar {CDE) -- 5.98 hours per month 
Z09-day calendar (CDE) -- 6.44 ho1.1rs per month 
Z20-day calendar (CDCR) -- 6.7S hours per month 

15. The Union and the State recognize that It Is particularly challenging to 
grant tlme off to ·employees who work in Z4/7 facilitie> and in ce.rtain 
departments. On July 9, 2012, the Union and the State will hold an Initial 
meet and confer to determine solutions to the problem. The union shall 
Identify the specific departments and provide to CaiHR by July 2, 2012. 

VOLUNTARY PERSONAl lEAVE PROGRAM 

()~ Employees currently enrolled In the VPLP will have the <lbllity to opt out ofthe 
/:'.t\ VPLP during the month of July 2012. 

·~~~ 
t-'t ~~ 
'(,~ t.P, REilBEP ANNUITANIS, 

f~ The State shall eliminate ell non-mission critical Retired Annuitants, who are 
'!;\performing SEIU bargaining unit work, by September 1, 2012. No retired 

annuitants shell be hired while PLP 2.012 is in effect unless there is a mission 
lf}Mcrltical need. Mission critical is defined as B disruption in normal business which 
) tll' may result In the failure of a business operat1on. . 

~ ~Jii \\ 
~ STUDI!NT ASSISTANTS 

f1W" 
The State shall eliminate all non-represented student assistants/student 
aides/residential aides, who are performing SEIU bargaining unit work, by 
September 1, 2012. No non-represented student assistants/student 
aides/residential aides who are to perform SEJU bargaining unit work shall be 
hired while PLP 2012 is in effect 



COST SAVINGS 

Both parties understand the seriousness of the state's budget deficit and the 
need for budget savings. Both the Union and the State agree that savings could 
be achieved over the next fiscal year through the reduction of outsourcing, retired 
annuitants, and student 11ssistants. If net savings are achieved as a result of these 
reductions, the Union and State will meet and confer to discuss how these added 
savings may be used. 

The State wlll determine the metnodology and data sets to use in determining the 
net savings that have been ach.ieved. Beginning in January 2013, the Union and 
State will identify the amount of net s.avings achieved. 

DISP.!JTE RESOLUTION PROCESS 

SEIU Local1000 (the Union) and the State ag1·ee that any grievances concerning 
the terms of this Sidfl letter shall be initiated at the DPA level, per Article 6.9 of 
the current Memorandum of Understanding between the Union and the State. A 
copy of the grievance shall be provided to the department upon submission to 
DPA. 

The Union and the State agree that the mlnl-arbitr<~tion process {Article 6.14 of 
the currentMemorandurn of Understanding between the Union and the State) 
shall be the exclusive means to resolve any disputes concerning this Side Letter. 
Notwithstanding the language in Article 6.14, the State's participation in the mini· . 
arbitration process Is mandatory. 
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BUOGET SOLUTIONS TASK FORCE 

SEIU Local1000 (the Union), the California Department of Human Resources, the 
Department of Finance, and the Department of General Services agree to 
establish a Contracting Task Force {"Task force") with the goal 'Of achieving real 
savings by; 

< 

• identifying priority contracts to review and analyze the data available from 
DGS State Contract and Procurement Registration System (eSCPRS). 
Additional contracts may be requested by the Contracting Task Force; 

• Reducing the use of contractors and contract employees performing work 
that could be appropriately performed at less expense to the state by state 
employees; 

• Developing plan~ to transfer work currently performed by outside 
contractors to sti;)te <;;mployees; and 

• Reducing the cost of contracts. 

The Union and the State shall each be entitled to select a maximum of five (5) 
representatives. The Co-Chairs of the Contracting Task Force shall be one (1) Task 
Force member selected by the Union and one (1) Task Force member selected by 
the State. The Union and the State shall select its own representatives. Upon 

t,lY mutual agreement,, subject matter experts may be invited to attend the meetings 
/ 15'1 and contribute to the discussions. Task Force members and employee subject .f 0 matter experts shall serve without loss of compensation. The Task Force shall 
y i§l 

3
q meet at least once a month or rnore often ss agreed to by the Task Force. The 

" ~~~ first meeting shall be on August 1, 2012. 
;?I ,p 
~~~9f\J:\' The Co-Chairs shall finalize the agenda at least. 5 days in advance of the meeting. 
Ll'\ :'1.>\ The Department of Gener<JI Services shall be responsible to secure the actual 
~v \~contracts that will be evaluated during the Task Force meetings. 

~~ 1? The Task Force Will make recommendations regard lng its findings with respect to 
~ v.f;_~t which contracts may be cancelled or reduced by the State as a budget solution. 
l)lvJ The Task Force shall produce a quarterly report, identifying contracts which have 
'ZI been reviewed by the Task Force. This report shall include which contracts have 
jf'v" been reviewed, what the recommendation was for the contract, an explanation of 

why a contract was not submitted to be <:an<:elled or reduced, and what actions 
were taken by the State. 



$ Included in the budget as of 2012·13 May Revision. 

Department of Personnel Adminirtration 

Bargaining Units 1, 3, 4, 11, 14, 15, 17, 20, and 21 

Service Employees International Union 

2012 Side Letter Agreement 

{Saving5') f Cost 

{Dollars in Thousands) 

*"'These number.; are for informational purposes only. The 2012·13 numbers are included in the current budget. The out·year number.; will be included in future budgell. 

~*"'This does not include the 2014 estimated health rate increase. Needs to be negotiated. 


