
STATE OF CALIFORNIA 

DEPARTMENT OF PERSONNEL ADMINISTRATION 
OFFICE OF THE DIRECTOR 
1515 "S" STREET, NORTH BUILDING, SUITE 400 
SACRAMENTO, CA 95811-7258 

June 22, 2012 

The Honorable Mark Leno 
Chair, Joint Legislative Budget Committee 
State Capitol, Room 5100 
Sacramento, California 95814 

Governor Edmund G. Brown Jr. 

Re: Tentative Agreements for: Bargaining Unit 5, the California Association of Highway 
Patrolmen (CAHP), Bargaining Unit 6, the California Correctional Peace Officers 
Association (CCPOA), Bargaining Unit 8, CDF Firefighters (CDFF), Bargaining Unit 12, 
the International Union of Operating Engineers (/UOE), Bargaining Unit 16, the Union 
of American Physicians and Dentists (UAPD), and Bargaining Unit 18, the California 
Association of Psychiatric Technicians (CAPT) 

Recently the Department of Personnel Administration reached new tentative agreements with the 
unions representing the bargaining units listed above. These agreements will be addenda to the 
current memoranda of understanding. In accordance with Government Code Section 3517.63(b), 
these addenda are being submitted for the Committee's information. 

All agreements contain similar provisions, and in a common effort to assist the State in achieving 
2012-2013 budget savings each bargaining unit has agreed to the provision known as the Personal 
Leave Program of 2012 (PLP 2012). This compensation reduction program is equal to an eight hour 
reduction in pay in exchange for a day off each month, and shall remain in effect for 12 months. All 
agreements are effective July 1, 2012, and contain salary savings. However, because each 
bargaining unit has its own distinct operational provisions, an individual summary for each 
agreement is attached. 

In total, these agreements represent a savings of approximately $239 million. 

The tentative agreements and their summaries can be found by going to the following link: 
http://www.dpa.ca.gov/bargaining/contracts/index.htm. 

If you have any questions, please contact Jodi LeFebre, Legislative Affairs at (916) 323-8490. 

Attachments 

cc: Members, Joint Legislative Budget Committee 
Peggy Collins, Principal Consultant, Joint Legislative Budget Committee 
David Lanier, Legislative Deputy, Office of Governor Brown 
Mac Taylor, Legislative Analyst, Office of the Legislative Analyst 
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DEPARTMENT OF PERSONNEL ADMINISTRATION 
SUMMARY OF COLLECTIVE BARGAINING AGREEMENT 

FOR BARGAINING UNIT 12 

Exclusive Employee Representative: 
International Union of Operating Engineers (IUOE) 

Number of Employees: Approximately 10,381 full-time equivalents 

I. Compensation 

Personal Leave Program (PLP 2012) 

• Effective July 1, 2012, the Personal Leave Program 2012 (PLP 2012) will 
apply to BU 12 employees. This program reduces pay equal to 8 hours 
per month, or approximately 4.62% in exchange for a day off each month. 
This program shall remain in effect for 12 consecutive months. The policy 
to administer the PLP 2012 program in relation to IUOE is contained in 
this agreement. 

II. Retirement 

• .5% employee contribution for the prefunding of retiree health benefits 
(OPES) is deferred until July 1, 2013. 

Ill. Miscellaneous 

• Reduce the use of retired annuitants to only those of critical need and 
establishes policies and procedures to begin that process. 

• Establish a Labor Management Committee to evaluate the contracting out 
of BU 12 work. 

• Various non-economic contract changes: 
o Timely Payment Committee 
o CDCR Meal Tickets 
o Confidential License 
o Permanent Shift Change 
o Overtime Distribution 
o Out of Classification Assignments 

• Contract contains supersession language. 

IV. Duration 

• Contract term remains the same, July 1, 2012- July 1, 2013. 

• Term of the PLP 2012 will be July1, 2012- June 30, 2013. 

V. Fiscal 

• FY 2012/13 Total Savings: $28.5 Million 
General Fund = $9 Million, Other Funds= $19.5 Million 

VI. Agreement 

• The complete Tentative Agreement between the State and is posted at: 
http://www.dpa.ca.gov/barqaininq/contracts/index.htm 
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This agreement is a Side Letter to the cul'!'ent Memorandum of Understanding (contract), entered 
into by the State of California (State or State Employer) and the International Union of Operating 
Engineers BU 12 (IUOE). The purpose of this Side Letter is to assist in effectuating 2012-2013 
Budget Savings to State employee compensation, as mandated in the State Budget and related 
legislation, and to continue to promote harmonious labor relations between the State and the 
Union. 

The State Employer and the Union do hereby agree as follows: 

1. Supersession: In reaching agreement on this Side Letter, the parties agree and confirm 
that they have, through negotiation, superseded any and all ~fl(;Wsedable workwee!< 
statutes, ineluding seetions ef the Gevernm€ll.t Cede, (2) Department of Pet'Sei'lfH'Jl 
Admiffistxat~Fegulatiolw;-(~ articles of the parties' contt·act that are in 
conflict with the terms and conditions ofthis Side Letter. 

2. Term: T11e Term of this Side Letter Agreement will be effective July 1, 2012 through 
June 30, 2013. 

3. Each full-time eniployee's monthly pay shall be reduced by 4.62%. 

a. This reduction shall not affect transfer determinations between state civil service 
classifications. 

b. Compensation for purposes of retirement, death, and disability benefits shall not 
be affected by this reduction and shall be based on the \Ulchanged salary rate. 

c. Service calculation for purposes of retirement allowances shall be based on the 
amount of service that would have been credited based on the unchanged salary 
rate. 

d. Part-time employees shall be subject to the pay reduction on a pro-rated basis 
consistent with their time base. 
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4. In eonsiileration far this pay-reiluetlen, the employees sh-all-werlf-tlle--f.oUewillg 
sclteelu~e emaleyer eail-implement a wor~eilule to elese ene ilay a mon-th-.-, 
at management's diseretion, wo!'!Hm&-Of-the following schedules: 

!£. ElnployjlS&-wil! wol'l<--their l'egular work-sehedule wifh the ooweyJtien ef.tl!e 
Elay that the employer iEl~£-being-elooed-for operatiGl'ltl; · 

Jlljll*r-!ltions that e!lllnot imp!emeH-t-a werl< schedule to elose ene day a menth-the 
fallowing eptiens will be-nppliedt 

~J.Ck a 3& hmrr per V>'eek seheElule.-'Fhe scheEhue will be 
foUl' (4) nine anEl a half(9.5) hour--work days each week. One Elay-each week, 
(either Monday-ei'-Fl'iduy at the ageney's diseretien)-the employee's regula'I'-Wll'l'k 
site may be elosed. Thnpleyee&-olHhfs-work sehedule will not aaert\e PLP; or 

&.-+he-an!~rwH-l-sll'l"ffl'=66DJlleyees and vAll identify-an altwnative sehedule 
in 'nilich one '.veek per mentl1-E1~es v.4ll ha~·e the fh·st Friday efeaoh 
menth-off-end-wil±-eensist of 'Nark-thirty-two (32) -hours:ffor exam-ple ,__ill): 

Olllployee ean have 'a no wo!'lfo-day' on the seeoml Monday of ea~h-lll0Ht:J:tt4at 
week.'Fhe-ernj3loyeo' s v.4ll eontinae-te-wefl~ule-ffom- regular worl;: 
site may be eloseE! Ol'l tho-fi-r-st--~I'-twelve-sons001l#ve 
me~tths-beginning-ill July 2012 ai;,4-eHtli11.~e:Jgh J\me 2013. 

111. 24/7 epet·ations only 

d. In SfJee-ifls-.slassili£atiens~ll.ot0j'>eratioHally feasible, e 
Employees will be subject to the Personal Leave Program for twelve consecutive months. 
Each full time employee shall continue to work his/her assigned work schedule. Each full 
time employee shall be credited with eight (8) hours ofPLP on tl10 first day of each pay 
period commencing July 2012 for twelve (12) consecutive pay periods. 

!. PLP 2012 sheulEl must be 11sed in the mon1h in which it is earned; PLP 2012 shall b\e 
requested and used by the employee in the same manner as vacation or annual leave. li 
):he employee has not submitted a PLP 2012leave request by the 20th of the month in 
which PLP 2012 is accrued, such time shall be scheduled Q.y his/her supervisor. When 
this is not operationally feasible, PLP 2012 shall be used before any other leave, except 
sick leave and PLP 2010. :r-he-tsnns ofthls PLP will be-suBjet>M-&the same terms as the 
Amshr14.16 Personal Lelll'e.f!fegraJ~the Bargaining Unit 12 I!JOB-MOU, with 
the e1reeptien of the-req1tited usage Elate. 

All Permanent Intermittent employees shall be subject to the pro-ration of salary and PLP 
2012 credits as provided below: <11.\ 3 tLf:., · ~ f

1 
N'YI 1.J ll!i 

'-j -;.. ~ ~c z_ ~~ f~ar.;(£4 m./' 
Salary Reduction in. Pl~o/o;;:'t?redit • ..1..--
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0-10.9 0 
11-30.9 1 
31-50.9 2 
51-70.9 3 
71-90.9 4 
91-110.9 5 
111-1.30.9 6 
131-150.9 7 
151 or over 8 

PLP 2012 has no cash value and may not be cashed out. 

Seasonal employees shall not be subject to PLP 2012. 

0 
1 
2 
3 
4 
5 
6 
7 
8 

5. Employees culTently emolled in the Voluntary Personal Leave Program (VPLP) will 
have the ability to opt out ofVPLP during the month of July 2012. 



IUOE BU12 COUNTER 
TO MANAGEMENT 

6/13/12 

Counter to PLP (page 2, paragraph 1 only) as presented by the State this date: 

1. PLP 2012 must be used in the month in which it is earned; PLP shall be 
requested, approved by the se~pervisor, and used by the employee in the same manner 
as vacation or annual leave. If the employee has not submitted a PLP 2012 leave 
request by the 2oth of the month in which PLP 2012 is accrued, such time shall be 
scheduled by his/her supervisor. When this Is not operationally feasible PLP shall carry 
over and will be used In the same manor as Vacation or Annual Leave. PLP 2012 shall 
be used before any other leave, except sick leave and PLP 2010. 
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All Permanent Intermittent employees shall be subject to the pro-ration of salary and 
PLP 2012 credits as provided b.elow: 

[table remains unchanged] 
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Tim Neep, IUOE Unit 12 



4 
MANAGEMENT PROPOSAL 
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Bargaining Unit: 12 Date: _____ _ 

Exclusive Representative: IUOE 

Subject: Pre-funding of Post-Retirement health Benefits 

The State agrees to defer the .5% contribution for prefunding of retiree health until July 
1,2013. 
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11.counter to Mgmt. 6/12/2012 11:30 am proposal 

Union Proposal 

To Management 

(New) 

Bargaining Unit 12 

In recognition of the States commitment to reducing the use of Retired Annuitants b>: 
September 1. 2012 the State shall have evaluated at least 50% of the Annuitants tied to 
BU 12 to determine which annuitants are not critical to Stat operations. Those deemed 
non-critical shall be separated from State Service. BJ: November 1, 2012 the State will 
have completed its evaluation of all retired annuitants and separate those that are non­
critical. 

Starting September 1, 2012, the State shall provide a quarterly report indicating 
the number of retired annuitants performing BU 12 duties , the department, the 
classification and position number. 

This agreement does not preclude the Union from filing work assignment 
grievances. 
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MANAGEMENT PROPOSAL 

Bargaining Unit: 12 Date:---=~---(_1_-_f_ 2_-:---

Exclus.ive Representative: IUOE 

Subject: Article 7 Hours of Worl~ Overtime 

Before an employee is required to.worl< mandatory overtime, management will 
make ever effort to schedule a riate available em lo ees rior to .Jr'<---
mandating o ertime. This shallinclude, but not limited to: Volunteers, t 

Permanent Intermittent Em lo ees . As a last 
resort, to meet required staffing needs, when an employee is mandated to work 
overtime during a week with approved leave, other than sick leave, they will 
earn premium (1% time) overtime compensation for hours worked over forty 
(40) of pre-scheduled leave, other than sick leave, and hours worked in that 
week. 
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MANAGEMENT PROPOSAL 

Bargaining Unit: 12 Date: ______ _ 

Exclusive Representative: IUOE 

Subject: ~ Personal Services Contracts 

. Information Regarding Contracts To Be Let 

1. Departments will provide the Union's Unlt 12 Director with copies of 
Requests for Proposals (RFPs) and Invitations for Bid (IFBs) for personal 
services contracts when released for publication if they call for services 
found in bargaining unit 12 class specifications. 

2. To the extent that a department is preparing to enter into a contract (or 
amend a contract) and it does not require an RFP or IFB. the department 
shall provide the above representative with a copy of the Standard Form 215 
(or its departmental equivalent) if and when the Form 215 is completed but 
no less than five (5) business days thereafter provided the contract is/will be 
for services found in bargaining unit class specifications. If the Form 215 
contains confidential or proprietary information, it shall be redacted. 

3. The purpose of this seGtion is to Provide the Union with notice and an 
QQportunity to present alternatives which mitigate or avoid the need for 
.contracting out, while still satisfying the needs of the State to provide 
services. 

4. Upon request of the Director of IUOE BU 12, the State will meet with IUOE 
BU 12 to discuss the State's efforts to reduce the use of Personnel Services 
Contracts. 

5. This provision shall not preiudice the Unions abilitv to challenge 
Personal Services Contracts through other avenues including the State • 
Personnel Board. , '5 {,J..____ ~~CC( ~Vft; 
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® 
MANAGEMENT PROPOSAL 

Bargaining Unit: 12 Date: ______ _ 

Exclusive Representative: lUOE 

Subject: Timely Payment of Wages Committee (CalTRANS) 

The parties agree that a Joint IUOE BU 12/Managemenl Timely Payment of 
Wages Compensation Committee is appropriate to review pay issues. The 
committee may cons is\ of not more than four (4\ representatives from IUOE and 
an equal number of State Representatives. The committee shall meet quarterly 
for the purpose of discussing problems and recommending appropriate actions 
to Increase the accuracy and timeliness of the issuance of payroll. 
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Bargaining Unit: 12 Date:. ____ _ 

Exclusive Representative: IUOE 

Subject: CDCRMeal Tickets 

CDCR agrees to extend the usage of a meal tickets for 3 0 days. 
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(3) 
MANAGEMENT PROPOSAL 

Barga-Ining Unit: 12 Date: ______ _ 

Exclusive Representative: IUOE 

Subject: Confidential License 

The State shall evaluate the feasibility of providing BU 12, Commercial Vehicle 
Inspection Specialist (CVIS), Class Code 6854, confidential address records similar to 
that provided in V.C. section 1808.4. 

~r/J-

~ 
3 ;<-( y (r_ 

M ./i;, !V 
&,n-- 1·1--

Jf/3:£-(1 
-j:~ 
t, -1)-IL 

4~-~ 
d ~1?:>-12--

Q -pJ)My./ 
~ 

'"-''""':?12 ~~ 

Jt ~IL!UR~tU11 
~.sJ----



Union Proposal 
To Management 

Counter to Management proposal 6/13/2012 11:34 am 

Bargaining Unit 12 

Subject: Pem1anent Shift Changes 

As a clarification of Article 7.4 Permanent Shift Chan e it is agreed that in situations 
where i't group of employees, m e same ocation and schedule are required to wor c two or more 
Jifferent pertnaneut_shifts, the employees will be allowed to bid foqreference on the shifts they 
will be required to work as part of the permanent shift change. 
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MANAGEMENT PROPOSAL 
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Bargaining Unit: 12 Date: _____ _ 

Exclusive Representative: IUOE 

Subject: Overtime Distribution 

As a clarification of Article 7.7.0 only, "seniority" is defined as continuous time 
worked in the local work location. 

!A ;,:4~ 
j:_~ 

? -13-1?__ 
~L;r~~ 

6 -/''J> -J 'L 



&((3/ l2_ 
)! '. _., ~7 
' _) 

19 

MANAGEMENT PROPOSAL 

Bargaining Unit: 12 Date: ____ _ 

Subject: Out of Classification Assignments 
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-Extend January 

& 2011 Employer 

7/1/2012 

*Included in the budget as of 2012-13 May Revision. 

Department of Personnel Administration 

Bargaining Unit 12 
International Union of Operating Engineers {IUOE) 

2012 Side Letter Agreement 

(Savings) I Cost 

(Dollars in Thousands) 

**These numbers are for informational purposes only. The 2012-13 numbers are included in the current budget. The out-year numbers will be included in future budgets. 

2012 and 2013 Health rates are based on Actuals 

2013 dental and vision rates are based on a 0% growth per Benefits 

?refunding of Retiree health Benefits 0.50% 2012-13 deferred to 2013-14 per side letter agreement 6-13-2012 

OPEB contributions from employees will reduce State retiree health costs over the long term but are not likely to reduce State OPES costs over the short-term. 


