SECTION 14: PAY DIFFERENTIALS ABO I_I S H ED

(Abolished in PL 09-04 - Effective 03/01/09)

PAY DIFFERENTIAL 391
RECRUITMENT AND RETENTION DIFFERENTIAL — CALIFORNIA DEPARTMENT
OF CORRECTIONS AND REHABILITATION R04 AND EXCLUDED EMPLOYEES

Established: 07/08/08
Expires: 03/01/09

CLASS EARNINGS B
CLASS TITLE CODE | CB/ID | RATE ID DEPARTMENT
Rank and File: 5% 8CRT California Department of |
Case Records Technician | 11565 | RO04 Corrections and Rehabilitation
Excluded:
Supervising Case Records 1154 S04
Technician
CRITERIA

Employees in the above classes and employed in the above department or employees who are
performing the duties of a Supervising Case Records Technician in an approved out-of-class assignment
shall receive the differential.

An employee in a class receiving a differential under these criteria, who is then promoted to a higher
class (defined by DPA Rule 599.666) shall move by DPA Rule 599.676 from their combined salary (base
salary plus pay differential) to compute the appointment rate. Only the maximum rates for the classes are
to be used when determining salary relationships between classes.

Effective the March 2009 pay period this differential will be rolled into the base salary of the above
classifications and concurrently the pay differential will expire.

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE:

PRO RATED Yes
SUBJECT TO QUALIFYING PAY PERIOD No

ALL TIME BASES AND TENURE ELIGIBLE Yes
SUBJECT TO PERS DEDUCTION Yes

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY

OVERTIME Yes

IDL Yes

EIDL No

NDI Yes (S04)
SDI Yes (R04)
LUMP SUM VACATION Yes
LUMP SUM SICK Yes
LUMP SUM EXTRA Yes
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