SECTION 14: PAY DIFFERENTIALS

PAY DIFFERENTIAL 63

INCIDENT COMMAND ASSIGNMENT (ICA) DIFFERENTIAL PAY — EXCLUDED

EMPLOYEES
Established: 07/01/99
CLASSTITLE DEPARTMENT
Excluded employees® who are in classes exempt from FLSA and meet the criteria Department of
below. Forestry and
Fire Protection
RATE EARNINGS ID
Weekly Rate: Base salary + 4.33 for weeks one and two. GM
% Weekly Rate: Base salary + 4.33 x 0.5 for week 3 and all subsequent weeks.
. One week’s pay for the third through seventh day on an incident;
. One additional week of pay for days eight through 14 on an incident;
. One-half week of pay for each additional week thereafter on an incident.

CRITERIA

To be eligible for the ICA differential, employees must work more than the employee’s regularly
scheduled shift and must meet all the following criteria. Eligibility ceases when an incident is declared
controlled.

Perform work in direct relationship to managing major or multiple emergency situations in an
assignment with complexity equivalent to Command and General Staff positions on incident
command teams and other assignments including: the Agency Administrator/Line Officer; Unit
Duty Chief in a unit with major incident activity; Agency Aviation Military Coordinator; Agency
Representative; Air Operations Branch Director; California Fire Behavior Technical Specialist;
Cost Apportionment Technical Specialist; Damage Assessment Technical Specialist; Emergency
Operations Center Coordinator; Equipment Demobilization Technical Specialist; Fire Crew
Technical Specialist; Incident Command System Advisor; Incident Technical Specialist; MAC
Group Coordinator; MAFFS Liaison Officer; Military Air Operations Coordinator; Operations
Branch Director; Rehabilitation Technical Specialist; Service Branch Director; Support Branch
Director; Training Specialist; Vehicle Service and Repair Technical Specialist; ICS trainees
performing work that is required to qualify for a command and General Staff position; Region Duty
Chief in a region with major incident activity; and other Technical Specialists with responsibilities
of complexity equivalent to the command and general staff positions.

Time required to perform the work demanded by an incident(s) generally averages 12 or more,
hard time hours per day. Each day is a 24-hour period beginning at 8 a.m.

On the first day only of the Incident Command Assignment, any hours worked by the employee
during their regular work assignment will be combined with hours worked at an incident(s) to meet
the required time. Time spent traveling to and from the incident is considered time worked.

The employee is committed to an incident command team or as a single resource in an Incident
Command System position managing or assisting in the management of an emergency
incident(s). The commitment to the incident(s) must exceed 48 consecutive hours from the time
of original assignment.

* Except CEAs and Exempts, unless they are performing work in response to an emergency
declared by the Governor.
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*  Employees receiving this differential are not eligible to receive the FLSA Exempt Employee
Differential for Extremely Arduous Work and Emergencies (EDIF).

e The Longevity and the Assistant Chief Differential Pay will be included, where applicable, in the base
pay when computing the ICA for eligible employees.

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE:

PRO RATED No
SUBJECT TO QUALIFYING PAY PERIOD No
ALL TIME BASES AND TENURE ELIGIBLE Yes
SUBJECT TO PERS DEDUCTION No

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY

OVERTIME N/A
IDL No
EIDL No
NDI No
LUMP SUM VACATION No
LUMP SUM SICK No
LUMP SUM EXTRA No
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