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PAY DIFFERENTIAL 54 
EXTENDED DUTY PAY – EXCLUDED EMPLOYEES 

 
 

Established:  07/01/99 
Revised:  07/01/02, 05/01/07, 07/01/18 

 
CLASS TITLE 

CLASS 
CODE 

 
CB/ID 

 
DEPARTMENT 

Assistant Chief 1039 S08 Department of Forestry and 
Fire Protection Forester III 1041 

Forester II (Supervisory) 1042 
Forestry Equipment Manager I 6873 
Forestry Equipment Manager II 6874 
Senior Aviation Officer 1052 
Senior Forestry Equipment Manager 6876 
Forestry and Fire Protection Administrator 1031 M08 
Unit Chief 1037 
 
 

RATE EARNING ID 
15% of monthly base salary 8EDE 
 
 

CRITERIA 
An employee in the classes listed above whose primary responsibility is in a fire protection or resource 
management program is eligible for this 15 percent pay differential. 
 

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 
PRO RATED Yes 
SUBJECT TO QUALIFYING PAY PERIOD No 
ALL TIME BASES AND TENURE ELIGIBLE  Yes/No* 
SUBJECT TO PERS DEDUCTION Yes 
 
 

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 
OVERTIME N/A 
IDL Yes 
EIDL Yes 
NDI Yes 
LUMP SUM VACATION Yes 
LUMP SUM SICK Yes 
LUMP SUM EXTRA Yes 
 
*Retired Annuitants are not eligible unless appointed under Government Code section 21232. 
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