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PAY DIFFERENTIAL 47 
EDUCATIONAL/PROFESSIONAL DIFFERENTIAL - EXCLUDED EMPLOYEES 

 
 

Established:  11/02/93 
Revised:  11/01/98, 01/01/99, 08/01/99, 05/01/00, 01/01/08, 01/01/12 

 
CLASS TITLE 

CLASS 
CODE 

 
CB/ID 

 
DEPARTMENT 

CEA 7500 M01 Department of Justice 
Division of Criminal Law 

Division of Firearms 
Division of Gambling Control 
Division of Law Enforcement 

Assistant Bureau Chief, Division of Law, 
Enforcement, Department of Justice 

8681 M07 

Bureau Chief, Division of Law 
Enforcement, Department of Justice 

8682 

Chief Investigator, Medi-Cal Fraud Unit, 
Department of Justice 

8683 

Senior Special Agent-in-Charge, 
Department of Justice 

8522 

Special Agent-in-Charge, Department of 
Justice 

8523 

Chief Fraud Bureau, Department of 
Insurance 

7545 Department of Insurance 

 

RATE EARNINGS ID 

$250 per month (POST Management Certificate); or 8EPD 

$350 per month (POST Command College or FBI Academy Certificate) 8EPE 

 

CRITERIA 

Employees in the Division of Criminal Law, Division of Firearms, Division of Gambling Control, or the 
Division of Law Enforcement in the Department of Justice in eligible classifications: 
 

 Who possess a POST Management Certificate shall be eligible to receive an additional $250 per 
month upon satisfactory performance and approval of the Department; or 
 

 Who possess a POST Command College or FBI Academy Certificate shall be eligible to receive 
an additional $350 per month upon satisfactory performance and approval of the Department. 

 
Employees in the Department of Insurance in the above eligible classification: 
 

 Who possess a POST Management Certificate shall be eligible to receive an additional $250 per 
month upon satisfactory performance and approval of the Department; or 
 

 Who possess a POST Command College or FBI Academy Certificate shall be eligible to receive 
an additional $350 per month upon satisfactory performance and approval of the Department. 

 
Eligibility criteria may not be combined and rates are not cumulative.  When an employee meets two of 
the above criteria, he/she shall be eligible for only one rate.  For example, an employee who possesses 
both a POST Management Certificate and a POST Command College Certificate would be eligible to 
receive an additional $350 per month, and not an additional $600. 
 
However, employees may receive this differential in addition to other pay differentials for which they 
qualify. 

                                                
 Incumbents performing the duties of Chief or Deputy Chief of Operations, Bureau of Narcotic 
Enforcement, DOJ; and Chief, Bureau of Investigation. 
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FOR ALL CLASSES:  IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 

PRO RATED No 

SUBJECT TO QUALIFYING PAY PERIOD No 

ALL TIME BASES AND TENURE ELIGIBLE  Yes 

SUBJECT TO PERS DEDUCTION Yes 

 
 

FOR ALL CLASSES:  INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 

OVERTIME No 

IDL Yes 

EIDL Yes 

NDI Yes 

LUMP SUM VACATION Yes 

LUMP SUM SICK Yes 

LUMP SUM EXTRA No 

 


