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SUBJECT:  Bargaining Units 12 and 16 OPEB Prefunding—Participation and Payroll  
 Deductions 
        
Effective July 1, 2013, Bargaining Unit 12 (BU12)—Craft & Maintenance Employees and 
Bargaining Unit 16 (BU16)—Physicians, Dentists, and Podiatrists began contributing  
0.5 percent of base salary toward OPEB prefunding.  Refer to PML 2013-025.   
 
The purpose of this memorandum is to provide information regarding refinements around 
employee participation and payroll deductions, which were implemented with the March 2014 
pay period:  
  

 Only CalPERS members in rank and file BU12 and BU16 are subject to mandatory 
OPEB contributions, including Alternative Retirement Program members.  Employees 
who are not CalPERS members, including Part-time, Seasonal, and Temporary (PST) 
retirement program members, do not participate in OPEB prefunding.   

 

 The deduction on employee pay warrants should read “CERBT,” which stands for the 
“California Employers' Retiree Benefit Trust.” 
 

 OPEB deductions are taken from base pay and are not reduced due to fluctuations in 
gross salary, such as FMLA leave. 
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 For employees with a single hourly appointment, the deduction is withheld up to the 
amount that would have been deducted had the employee held a full-time appointment. 

 
Multiple/Additional Appointments 
 

 For employees with a full-time appointment and an additional appointment (e.g., hourly), 
the deduction is withheld from the full-time appointment only.    

 

 For employees with multiple part-time or hourly appointments, the deductions are 
withheld from all of the appointments, up to the amount that would have been deducted 
had the employee held a full-time appointment.  

 

 If an employee has multiple hourly appointments, the highest salary rate is used to 
compute what the deduction would be if the employee held a full-time appointment at 
that salary rate.  This amount serves as the cut-off.  For employees with a part-time and 
hourly appointment, the deduction amount is calculated based upon the part-time 
appointment salary rate.  

 

 For employees that hold a BU12 or BU16 appointment and an additional appointment in 
a bargaining unit not subject to OPEB prefunding, the deduction will only be withheld on 
the BU12 or BU16 appointment. 

 
BU12 and BU16 employees who contributed to OPEB in July 2013 to January 2014 and no 
longer participate under the above criteria will be issued a refund of their contributions.  
 
If personnel officers, personnel transaction supervisors, or personnel transactions staff have any 
questions regarding this memorandum, please contact Michelle Garbato at (916) 323-0862 or 
michelle.garbato@calhr.ca.gov.  
 
/s/Darlene Schell  

Darlene Schell, Chief 
Benefits and Training Division  
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