Pote Wilson, Governor

. State of California

MEMORANDUM

REFERENCE CODE: MM 91-02
EFFECTIVE DATE: July 1, 1991
EXPIRATION DATE: Indefinite

DATE OF ISSUE: May 30, 1991

To: PERSONNEL MANAGEMENT LTAISONS
TRADE RATE LETTER USER DEPARTMENTS

THIS MEMCRANDUM SHOULD BE DISTRIBUTED TO:

Accounting Offices
Personnel Transactions Supervisors
Construction/Casual Employee Hiring Agents

From: Department of Personnel Administration
Classification and Compensation Division

Subject: Elimination of Trade Rate Letters and Procedure for New Process

The Department of Personnel Administration (DPA) has the authority for setting
the salary rate for skilled trades classes in which casual employees are
appointed. The classes are identified as "Skilled Trades" classes in the pay
scale. At present, "Trade Rate Letters" -are prepared by DPA which contain
information such as the base pay, health and welfare benefits, vacation and
holiday pay, pension fund payments and union dues.

The Department of Industrial Relations (DIR) prepares a schedule of wages
known as the "General Prevailing Wage Determination made by the Director of
Industrial Relations pursuant to California Labor Code Part 7, Chapter 1,
Article 2, Sections 1770, 1773 and 1773.1", commonly referred to as "DIR
prevailing wage sheets”., DPA has determined that the criteria and method by
which DIR establishes prevalling rates meets DPA’'s statutory requirements for
casual employees. Therefore, in the interest of efficiency and economy, DPA
will no longer issue trade rate letters, and has established a procedure by
which those departments employing casual laborers will use DIR’'s prevailing
rates to determine the hourly rate of pay and benefits for casual employees.
There has also been a change in the procedure for payment of the health and
welfare benefits, in that departments will no longer send checks to multiple
benefit funds, but rather, will remit one check to a single agent authorized
by the union. '
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All departments who currently receive trade rate letters have been placed on
DIR's prevalling wage sheet mailing list. DIR will send these departments a
full set of the prevailing wage sheets, and will send quarterly updates for
those pages that have changes; you simply remove the old page and insert the
new page. You should receive your first set of DIR prevailling wage sheets by
JUNE 17, 1991, if you do not receive them by that date, contact DIR at the
address or telephone number listed below to ensure that your address is on
DIR's mailing list, The State of California will begin using the DIR's
prevailing wage sheets to pay "Skilled Trades" employees effective JULY 1.
1991,

If you were not on the old trade rate letter mailing list and would like to
receive a copy of DIR's prevalling wages write them at:

Department of Industrial Relations

Prevalling Wage Unit

395 Oyster Point Blvd.

4th Floor, Wing C

South San Francisco, CA 94080

Telephone Number (415) 737-2794, ATSS 532-2794

DIR has a staff assigned to interpret local union contracts and other wage
sources, update the prevalling rate charts, and provide phone/mall referral
services to agencies awarding public work. Questions regarding the prevailing
wage should be referred to them at the address/telephone number shown above.

In addition to the change from Trade Rate Letters to DIR's prevailing wage
rates, the following policy changes will take effect on JULY 1, 1991;

1. The date of a Union contract will NO LONGER be considered when determining
the effective date of a rate of pay, the issue date on DIR's prevailing
wage sheet shall be the effective date. The State of California is not
signatory to any of these Union contracts and is, therefore, not bound by
the terms and conditions of these agreements. The prevailing wage is
determined by DIR based studies conducted by their staff and do not
necessarily match the wage sited in the contract. In cases where the
expiration date listed on DIR's prevailing wage sheets has passed,
departments should refer to the footnotes on the back of the prevailing
wage sheets which allows for one of two scenarios to exist: (a) the rates
will be effective until superseded by new determinations issued by DIR or
(b) the rate to be pald for work after the expiration date has been
determined and should be incorporated into contracts entered into now.
Contact the DIR-Division of Labor Statistics and Research for specific
rates at (415) 737-2794,

2. A single check will be remitted for benefit trust payments such as health
and welfare, pension (nat'l and local), training and other trust funds.
The Union shall specify the name and address of a single trust fund
authorized agent and they shall be responsible for distributing the funds
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to the appropriate accounts. Benefit payments are not considered part of
the Union employee’s taxable wage. Departments should continue to make
separate payments for vacation and union dues as these are deductions from
the employees after-tax pay.

3. Both union and non-union employees are entitled to receive the "Total
Hourly Rate" amount identified on the prevailing wage sheets. To deter-
mine the hourly amount to pay a Union employee, take the TOTAL HOURLY RATE
listed on the prevailing wage sheet and subtract any amount indicated for
HEALTH AND WELFARE and PENSION and TRAINING AND/OR OTHER funds, as these
amounts will be paid by Accounting directly to the authorized trust fund
agent. Non-union employees cannot have payments made to the trust funds
on their behalf, therefore, they receive the total hourly rate in their
paycheck. The practices of reducing non-union employee'’'s wages by the
union dues or pension/training funds amounts or paying trust fund amounts
under type "E" pay, are discontinued effective with this conversion.

4, The union dues or dues checkoff amount will NO LONGER BE DEDUCTED from the
hourly rate of NON-UNION employees. Non-union employees are entitled to
receive the "TOTAL HOURLY RATE®" from DIR's prevalling wage sheets as
taxable income in their regular pay warrant.

5. Apprenticeship rates are not included on DIR’'s prevalling wage sheets, but
should be provided by the employee’s Union and verified by contacting
DIR's local Division of Apprenticeship Standards (DAS), whose phone number
can be found in the local directory under "Apprenticeship Standards
Information”.

6. DIR's prevalling wages do not provide a separate wage amount for Project
Foreman/Supervisors. In cases where a department deems 1t necessary to
designate a project foreman/supervisor, that casual employee shall be
eligible to receive $1.50 per hour pay differential for every hour worked.
This pay differential shall be provided for in the California Civil
Service Pay Scale under the Pay Differential Section. This hourly amount
should be added to the prevailing wage established for the project
foreman’s craft classification (Journeylevel). Assignment of a Project
Foreman/Supervisor 1s completely at the discretion of the appointing
department.

7. ALL casual (skilled trades) employees hired after 7/1/91 will be subject
to the wage as shown on the prevalling wage sheets. For employees already
on payroll, they may retain the pay they were hired at under the trade
rate letter for the duration of their present assignment or be switched to
the prevalling wage, at the discretion of the hiring department. If a
trade rate letter expires during the duration of the employee’s assign-
ment, they will be converted to the prevailing wage.
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The changes to the process are outlined in the attached procedures for the
user Department’s Construction, Personnel and Accounting offices and the State
Controller’s Office in determining the correct amount to pay "Skilled Trade"
employees. We believe the revised policies and procedures and the use of
DIR's prevailing wage sheets will greatly reduce the time required by depart-
ments to administer thelir casual labor personnel process, as well as increase
the accuracy of related personnel transactions.

If you have any questions in regard to this matter, you may contact Lois
Cottros at (916) 324-9413, ATSS 454-9413,

gl Fowon o

Robert Painter
Section Manager

Attachment




PROCEDURES TO PAY SKILLED TRADE EMPLOYEES

Effective JULY 1, 1991 Trade Rate Letters will be replaced by the Prevailing
Wage Determinations from the Department of Industrial Relations (DIR). Ques-
tions regarding the use and application of DIR’s prevailing wage determina-
tions should be directed to DIR at (415) 737-2794, ATSS 532-2794 or by
writing:

Department of Industrial Relations
Prevalling Wage Unit

395 Qyster Point Blvd.

4th Floor, Wing C

South San Francisco, CA 94080

The Department’s Construction Division (or other hiring agent), determines
the need for a short-term skilled laborer that cannot be met via the civil
service system, and hires the employee.

The Department’s hiring agent:

- Uses DIR’'s prevailing wage determination sheets (sample Attachment #l &
#2) to identify the proper TITLE, COUNTY AND PAY for the employee, and
forwards the information to the Personnel/Accounting offices. The
prevalling wage sheets are divided into two areas, the Basic Trades
Rates section which divides California into broad geographic areas such
as Statewide, Southern, San Diego or Northern areas (Attachment #2); and
the Sub-Trades Rates (Attachment #1), which divides the State by county
(alphabetically) and 1lists the specific rates for classes found in that
county which are not found in the Basic Trades Rates section. If
necessary, forward a copy of the applicable prevailing wage sheet with
the appropriate "Craft (Journeylevel)" for the employee highlighted to
assure proper pay.

- Determines if a Project Foreman/Supervisor is needed, and if so,
designate one of the casual laborers as the Foreman/Supervisor. This
employee 1s eligible to receive a pay differential of §1.50 per hour for
every hour worked (or other amount as specified In the Civil Service Pay
Scale-Pay Differential Section). This should be noted separately from
the rate of pay the employee 1s entitled to receive based on the pre-
vailing wage, so that Personnel will be able to properly identify the
pay differentigl., The department is not required to designate a Project
Foreman/Supervisor. This option is being provided as a toel to help
meet the fndividual needs of departments.

- Works with the Personnel Office to identify the appropriate class code
for the employee from the Skilled Trade alphabetical listing of the
California Civil Service Pay Scale (sample Attachment #3) for positien
tracking purposes only (this step may be eliminated at a later date if
the SCO and departments find it is no longer needed/valuable).



- Determines if the employee is a union or non-union employee; 1if the
employee is a union employee, determine 1f vacation and union dues are .
to be deducted from the employee’s pay and the hourly amount for each
and forward this information to Accounting/Personnel Office. Union’s
must provide an "Employer’'s Report of Trust Fund Payment" (sample
Attachment #4) to the Accounting Office with the SINGLE TRUST FUND of
thelr choice 1dentified for payment of all approved trust fund payments.
The State of California will NO LONGER make payments to separate bemne-
fits trust accounts, but will provide one composite check to a single
trust fund agent authorized by the union. We will continue to make a
separate payment for the vacation and union dues as they are pald from
payroll deductions as provided for Iin the State Administrative Manual
(SAM) Section 8597, If the hourly amount shown on the Employer’s Report
of Trust Fund Payment provided by the Union for health & welfare,
pension, training or other trust fund payment or vacation/holiday pay
differs from that shown on DIR’s prevailing wage sheets, the department
will pay the amount shown on DIR's prevailing wage sheets. The hourly
amount for vacation/union dues are usually not broken down on DIR's
prevalling wage sheets, therefore, the amounts on the Union’s Employer's
Report of Trust Fund Payments should be used. If the employee is a non-
union employee, the employee would receive the "Total Hourly Rate" as
shown on the prevalling wage sheets directly in their pay warrant,

Since these employees are not eligible to participate in the Union trust
funds, they receive the cash equivalent as part of their regular pay.

The Department’s Personnel Office:

- Receives notification from hiring agent of new Skilled Trade employee,
uses the California Civil Service Pay Scale to determine proper class
code for employee and DIR prevailing wage sheet to determine appropriate
title, county and pay for employee, and provides this information to the
Accounting Division (see directions under #2 above-"The Departments
hiring agent:"). This information is also entered into the SCO system
creating a Personnel Action Request (PAR) document which establishes an
employee record that i{s needed to generate a pay warrant. In order to
provide ease in SCO auditing, it is important that the EXACT TITLE of
the "Craft (Journeylevel)" class and county as they appear on DIR's
prevalling wage sheetsg be used on the PAR document. The title from the
prevailing wage sheets should be placed in item 215 (on the PAR & Post
audit docs) and a notation as to whether the employee is union ("U") or
non-union ("NU"). Item 215 only has 16 spaces so abbreviations will be
necessary, the Union or Non-Union characters should be the first ones
noted in this field (i.e., a Union drywall installer (carpenter) could
be shown as ("U-DRYWL/INSTLR). Since the class code will not be listed
on DIR’s prevalling wage sheet, as it was on the TRLs, the Craft
(Journeylevel) title will be the only cross-reference the SCO will have
to audit the data entered by the department. The class code from the
pay scale will continue to be placed on the PAR document and other
supporting documents for departments’ position tracking (this step may
be eliminated later if the departments and SCO find it is no longer

- needed/valuable). If the employee is working in multiple counties which
would result in a different rate of pay for some of the hours worked,
note this in item 10 on the pay documents.




- Receives notice of hours worked by employee and submits payroll to SCO

by directly keying hours worked into the system to generate a pay
warrant. If the department is not on the SCO's automated system a
manual pay document is created, in which case a capy of the appropriate
DIR’'s prevailing wage sheet, with the applicable craft (Journeylevel)
rate highlighted, should be attached for ease of audit,

In cases where a casual laborer has been designated as the Project(s)
Foreman/Supervisor by the department'’'s hiring agent, the employee is
eligible to receive $§1.50 per hour for every hour worked pay differen-
tial (or other amount as specified in the Civil Service Pay Scale-Pay
Differentisl Section). This amount {s to be added to whatever the
employee is entitled to receive for his Craft (Journeylevel) under the
prevailing wage sheets,

.For UNION EMPLOYEES - if requested by employee, or directed by hiring
_agent, creates a miscellaneous deduction (049) for vacation payments and

union dues to be withheld from employee’s paycheck and paid to those
funds on his/her behalf. The amount withheld from the employee’s check
will be remitted on a monthly basis by the Accounting Division. Health
and Welfare, pension, training and/or other trust fund benefits are paid
by Accounting based on prevailing rate charts and information on the
Employer’s Report of Trust Fund Payments received from the union. To
determine the hourly amount to pay a Union employee, take the TOTAL
HOURLY RATE listed on the prevailing wage sheet and subtract any amount
indicated for HEALTH AND WELFARE and PENSION and TRAINING AND/OR QTHER
funds, as these amounts will be paid by Accounting directly to the
authorlzed trust fund agent.

For NON-UNION EMPLOYEES - pays the TOTAL HOURLY RATE as shown on DIR's
prevailing wage sheets directly to employee in the pay warrant. Since
these employees are not eligible to participate in Union trust funds,
they receive the cash equivalent as part of their regular TAXABLE pay.
The practice of creating a type "E" payment for the benefit portion of
the pay and deducting the Union dues/due checkoff amounts from these

employee’s pay shall be DISCONTINUED effective with this change to DIR
prevalling wage sheets.

The Department’s Accounting Office:

- Receives pay document from department’'s hiring agent and "Employer'’s

Report of Trust Fund Payment" report from employee's union and compares
dollar amounts to those shown on DIR's prevailing wage sheets. If a
discrepancy exists, DIR's prevailing wage sheet amounts shall be used.
When determining what amount to pay from the Union's Employer's Report
of Trust Fund Payments" form, DO NOT pay any amount that is not listed

on DIR’s prevailing wage sheet as it would not be considered an eligible
expense,

On a monthly basls, recaps health and welfare, pension, training and/or
other benefits payment and remits to the SINGLE UNION TRUST FUND
authorized by the union, who can then distribute to the multiple trust
funds. To calculate amount to pay, add up all of the health and welfare
benefit rates and multiply by the number of hours the union employee

-3.




worked. This is considered an expense item for the employer. A SCO ’
claim schedule is prepared to remit these payments, attach a copy of the .
Union form showing trust fund amounts and the appropriate page of the

prevailing wage sheet to the back of this claim schedule for audit

purposes. Any forms that need to be included with the check to the

Union’s designated trust fund agent should be folded to remittance
advice/warrant size and attached to the back of the remittance advice

envelope.

- Vacation and Union dues are also remitted on a monthly basis from the
State payroll trust account. These funds are withheld from the
employee’s paycheck on an after-tax basis (much like a voluntary/misc.
deduction such as the credit union) and remitted to the appropriate
trust funds on their behalf. A SCO claim schedule is prepared to remit
funds, attach a copy of DIR prevalling wage sheet and the Union's
Employer’s Report of Trust Fund Payments that shows the vacation and
union dues for SCO audit purposes. Any documentation that needs to be
sent with the warrant to the union should be folded to remittance

advice/warrant size and attached to the back of the remittance advice
envelope.

5. STATE CONTROLLER'S OFFICE - AUDIT DIVISIONS:

- If the PAR is not keyed by the department, the SCO will receive a hard
copy to verify salary rate on PAR against DIR's prevailing wage sheets
based on Craft (Journeylevel) title, and county (departments have been
asked to attach a copy of the appropriate DIR's prevailing wage sheet in
these instances). SCO will alse verify information on the automated
PARs on a random basis, using DIR prevailing wage sheets for salary
information.

- When a manual claim i{s received to pay benefits into the Health &
Welfare, pension, training and/or other trust funds, this information is
verified against the Union’s Employer’s Report of Trust Fund Payments
and DIR’s prevailing wage sheets which should be attached as back-up to
the claim schedule. The Employer’s Report of Trust Fund Payments form
provided by the union may have different amounts than DIR's prevailing
wage sheets. 1In cases of a discrepancy DIR’'s prevailing wage amounts
shall be used. If the SCO has a question on an amount that cannot be
resolved with the employing department, they should contact the
‘Department of Industrial Relations at (415) 737-2794, ATSS 532-2794.




Attachment #1
Sub~-trades rates, by county (Alphabetically)

Alameda COUNtY .ceiciecetciocoensronessvrssnsnscncsacnsnassssse 61
Alpine County St rsvs st rtteelttearEt e etennntoebosrssaatan 63
Ma dor county LA BN BN B BE BECEE B R NN BN BN Y RE B R R RN NN AN BN RN BN N RN R RN RN NN N R RN RN RN BE RN N R R L B 65
Butte county *® ... LI BB BN BN BN Y B B BN OB B N RN BE R BN N R RE N RN RN NN RN R R BN BB RN B R BN I B BE R B BN B 67
Calaveras COUNtY .cc.ceesvonvesccscssnsvacsstocsssccsssrnrssnas 09
colusa county L L B AR B LI O B BRI BN BN B B B B B R NN BN BE BE BN ORE NE BN BN RN B OBE NN BN R N BB N R B AN 7 1
contra costa ccunty LI BN B B RE BE B B BN BN BN NN BN BN BN BN BN BN K BE NN ONE RS BN BN BN N RN N RN BN BN BN BN NN BN NN R RN ] 7 3
Del None county 40 0 588900 TEEPOS RN BEE .. : 4 5 4 4% 082 a0 8 e e 7 5
Bl Dorado COunty LI B BN B B BE BN BN BN B IR BN BN N BN NN BN BN BN BN BN BN BE BE N BN BN RE BN BN BN BE N BE BE BN BN BN N BN BN BN J 7 7
Fresno County oo.-.-,.uo---.-oncoo.o.-cl-uoouooto-t..o.t-:oc 79
Glenn county LA B B B IR B B AN B R B R N DX BE BN BE BX BN B B BE BN RN BN NN BN NN BN RN SN RN RN RN R RN RY N RN BN RN NN RN N A ] a 1
HumOIdt county LI B L B B IR B BB B BN BN BN BN NN B BE RC OB BN BN NN N R R BE R N RY BCRE BERE RN RN RN a 3
Imperial county LR B IR L B B B BN B L L BN B BN BN BN RN BN BE BE BEONE NN B BN BN N BN NN NS CEE BN BN NN NN ONE RE N R BN BB AN 85
Inyo county LI BN B BN BN BN BE BN BE B BN BN BN BN BN BN B NN RN BN BN NN NN NN BN BN BN BK B NN NN NN NN BE RN BN BN NN BN RN RN RN BN K R ) 8 7
Kern County AP LI HE PG LN EEEI NP EEREEEIIREEESILIOITRIAESRIREEPERROESES 89
Kinqs COunty L B L N R N I I IR BN AN BN BN N N NN NN B BN N NN ONE N R B BN BN NN NN CEY BN OB AN BN BN 9 1
mke ccunty LIS BN B N B B BN BN B BN BN NE B RN NN BN RN RE BE R N N BN A RN N RN R RN RN R RN R R RE N RN NN R R R Y 9 3
mssen. county LB B B B N B B BN BN BN BN RN B RN BN AN IR B B B RN RN BN N BN N BN RN NN RN BN BN NN NN NN BN BN NN BN BN BN BE AN N 3 95
Ios Angeles COUNLY scecoevscosccnsvocnsssasssssscasssasnnnsas 37
. Hadera county -. [ 30 BN BN 3N BE BN BN BN BN BN N N -. L BN 3 BN BN BE B NN BN BN BN BN BN RN BN BE BE BE BN BN BN BN BN N BN BN BN BN BN AN BN J 9 9
Marin county LN L B B BE BN BRI B B BN N BN BN B B BE B N N NN BN BN BN NN BN BN ORECRE BN RE BN NN R BN BN BN OBE BK BE BE B BE BE B ) 101
Hariposa county LI B BN B BN BN IR B L B BN BE BN BN OBE BN B B BE B BN BN BN BN BE BE NN NN NE BE BN BN BN B BN NN BN BN R BN BN BN RN 103
MendOCino county [ N B BN BN BE LB BN N BN BN BN NE BN BN BN ONCCRE BN RN R BN L BN B B R BN CEE BN N R NE BN BN LN RN BN AN 105
Merced County s s b
Modoc county [N IR B B BE BE BN BE B N BN N BN BN BN BN BN BN BN B BN NN RN BN NN BN BE NN ONY NN BN BN BN BN NN RN NN NE BN NN NN BN OB Y W NN 3 109
Mono County L N N A N N N R R R R I I I I R R A I R A AP 11l
Monterey County s A |
Napa county LI IR B B BN BN IR TN BK BE BN BN BN B BN B BN BN BL B BN BN BE BE B BN BN NE NE BN BN BE BN BE BN BE BN OBE BN BN BN RN BN N N I 115
Nevada county LR B BN B B BN BN RN N B RN BN RN RNCRN RN BN OB RS B BE BE B BN NN BN BN ONE BN B L R R B BN BN RN RN RN R N 117
Orange County e I -
Placar county LI B0 BN B BE BE BE BN BN BN BN BN K BE BN BE B BN BN BN BN BN BN BN BN BN BN NN RN BN BN BN SN BN RN BN BE BN BN BN BN BN BN RN 121
Plumas county L B BN BE BN BE B BN BN O BN BN BN BN B BN RN BN BE B N RE RN B B BN BN RN BE B BE B B BN NN BN BN BN BN BN BN BN BN B NN ] 12 3
Riverside ccunty L3N BN BN BN BN R B BN BN NN NN BN BN RN RN RN BN NN BN NN N RN N AN A B R NN RN BN B ONE N N NN BN BN AN N BN A ) 125
saCramento county L 3 B BN BN BN BN BN N B NE BN NN NN N NN BN ORE NN NN NN NN NE R NS NN NN NN NN NN NN ORE NN NN NN R B BB B B RN 127
san Benito county LI L B B B BN BN BN BN BE BN BN BN R BN BN SN BE BN R RE NN BN BN R B B BN BN NN RN N N BN R NN BN A 129
San Bernardino County tsssessesssesssasssnsasssensasnssnsess 131
San Diego County N I R A R RN R T NI R I S R A P 133
San Francisco County N N N N R N A 135
san Joawin county LR BN BN BE BN N B BN BE BN BE BN BN BN BN RF B BN RN BN B BN RE BE RN RE NN RN NN NN NN ORNCRN BE N N AN NN BN B 137
San Luis Obispo County tressssecsasessensrssssncesscsssancesses 139
san Hateo county L I L B B B B BN B BN B B I N B BN N BN BN OEE B RN BN O B BN N B B N RN S BN BN BN BN BN BN BN OB NN B 14 1
Santa Barbara county LR B BN BN BN BN BN BN BN BN BN BN OB B I B B ) .‘ L L B B B BRI EE BE B BE N BE BN BN BN K BE BN AN ] 143
Santa CIara county E N BN B B BN BN BN BN RN BN BN NN RN NN BK RN NN BN NE BN BN N RN RN BN BN B B N NN N B OB RN N N OBE BN NN N 145
Santa Cruz County secsasasssesssstsnsesassesnnsasssessssvseses 147
Shasta county LI B B BN R B BN B BN B NN B BN BN NN NN RN BN BE NE N RN NN RN BN BN BN BN BN BN BN B BN BN ONE ONE BN BN BN BN BN BN BN BN N J 149
sierra county L L I I T B I I B B B R I IR B BN I BN RE RE BN R BN RN RN BN RN B BN RN RN RN R BB B RN B R RN BN BN N 151
S iskiyou COunty " s P BB RSB AE BRSO SEN 24 8 & 8 8 5% % 2 %A B B O e B g e 1 53
solano county L B I R Y B B I B BN N N BN N N NN NN N NN NN NN NN NE BRI IR RN NN OB ONY NN NN R N RN RN I BN 155
Sonoma County St eveattanest s bstenssunnasssnssananssssssvsss 157
stanislaus county * & 8 9 0 8 0 B O PSR B FN D NN A e RSN NE S A 159
Sutter county L L B B B I B I I L B B B BN L BN R BE BN BN I NN BN RN N RN N RN RN I R BN NN N NN R R B N 161
Tehama county L B B I B L I B B R B B B BN BN RN BN BN NN BN BN RN BN RN Y YRR R T RN R RN R R 163
Trinity county 4 & 8 &% 5 8 080 S a2 ENE NS PSR EE SRR E S E s 165
'rulare county L B B BN B L IR BE BE BN K BN BRI NI R RN R R N BN N BN N R B I BN B B RN BN B B BN LB B A 167
Tuolumne county LA B L B B B B AN B BN BB BN RN NN BN R RN R R BE I R R NN RN RN R R RN R NE N R R B 169
Ventura COUNEY ceceescescsossosscncscssnsssasasonnsssncasssas 171
YOlo COUNLY ceeeeceestossccsssoscsnsnscsssrsonssosscsessssscsase 173
YUDA COUNLY seeecervevanertsssstansssssssoscsassssssascannacs 175

iii
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Attachment #1 {cont'd.)

CENERAL PREVAILING WAGE DETERMIMATIOR MADE BY YHE DIRECYQOR OF INDUSTRIAL RELATIONS
PURSUAKT TO CALIFORKIA LABOR CODE PART 7, CHAPTEZR 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1775.1
FOR COMMERCIAL BUILDINO, HIGHHAY, HKEAVY COHSTRUCTION AND DREDOIHO PROJECTS ’
Locatiry: BUTTE COUNTY .
OLTIRNIHAYIONY BUF~99=] T T J .
CHAPT LJOURNEY LEVEL) 1 ISSUR  [EXPIRATION] @a3IC nEALTH | IVACATION | TAATHING) ! TotaL ] DAY
J oAt | DATE | HOUALY M lrprIon | 2 | moson Iwomms Incumcyl BAILY  ISATURDAY | ANO
H I L RATE  _IMELFARE | | MOLIOAYL OTHER ! I AATE 1 1
] 1 1 ] [ ] 1 [ 1 ] i
® BRICRLAYER,STONEMASOM, | ! t ] 1 1 \ | I 1

BLOCKLATLA CAULKER, ] | ! 1 ] ] ] | ]

CLEAMER, TUCK POINTER, t ] ] ) ] 1 ] 1 []

TERAAZIG MOAKEA loast2/satosssosate | 1048 .40 C.oé | A = | & 1z5,11 | B 34,935] B 34, 008 4,74
BRICK TINOLA o712/ 90106730/ 9080 | la.17Y 2.08 1 2.3 ) A | - | & J121.80 § € 31,0451 € a0.79 § € e0.7Y
© IST 1000 wOLM3 B 10z/712/%0 [ 04/30/ Yane| 1a,7¥ .08 | 3.34 | F | - | & lis.co 1 ¢ z0.398) 0 20,3981 ¢ 13.7¥

IN0 1000 HOURS D lod/ze/e0ioe/30/ Yome] 13.3¢ 1 t.08 1 2.4 | = 1 8 117,30 | & 24.348] § 14.1438] £ BO.7Y

T CARPLT,LINOLEUN, 1 H § I 1 1 ] ] | )
MESILIENT TILE LAYER |0s/22/09 (057317900 | W51 a8l res|l 1@l 0.14 s .00 303451 30,3451 30,348
® ELECTRICTAN t ] | I - 1 1 1

IMIIGR HIREMAN let/re/90 | od/s L v0n | 19.9¢ ] L.52 |l P R.00 | A 8,14 4 [11.80 | & 3%.40 | @ 313,40 4.9

CABLE SPLICER tor/3t/valos/srsvom | 18.48 2,52 | 7 r.00 a .06 ] & lzs.¥e | @ 34280 | O 3b.28 48,01

OO AND SLEMAL TEEHHT | ] 1 } ] 1 -

CIAM Jozsze/et (107300 | 1544 .5t | r 0,43 - 1 & 1718 Er.34 | N 27.98 35.41

0 FIELD |MVIYON) ) | | 1 ] .

CHIEF OF PARTY I L/IL/90( 03700/ 918 | 4 10,08 2.49 | 410 t.50 1 9,34 8 130.48 1 40,9081 40.908! 51,13

INSTRUMENTHAN 1 or/tr/v0103/02/9%s | 4 18,93 vl &0 301 .34 8 f28.30 | 38.018| 38.018] AF.A¢

AODMAN/CHAIMUN T . or/ti/v0[03/0e/91n | 4 17.18 269 1 4,30 1,50 0,3 s lze.m1 ! 3s.40 315,40 43,99

8 CLAZIER 0a/12/07104/30/% 0 17.08 T.45 | 3.at z.54 0,04 & laE.sa | J 34,14 AL, 68 ag.is

raRatl FINISHER 0L/ tL/8Y [ OL/30/ 00 14.91 .42 1 0.38 1.78 - 7 lre.mm L1281 .7 37.7%
® ransLe SETTER loasitsev]ar/itsraesl R 2140 1 5.78 5.00 | L 3.34 9,18 | N T (34,38 .7 8.7 5a.17
" PAIMTENN 1 1 1 ] 1,

BAUSH,POT TINOEA, 1 ] | 1 1

RoLLER OA/EL/R8[0L/30/%e | K 12.88 2,28 §  1.00 - [N 1] & 11618 LR.308 2L.348| N L8.54

SPRAY PAIMTER, STRUC= | | |

Tusl STERL, TAPCR oR/18/88(04730/%% | K 13,38 | 2,181 1.00 = | e,01 o [16.48 23,1151 35.118{ W z1%.58

SAHDMASTIA [oarze/esloiriosvon | X 13,88 | 2,28 | }.00 = | 9,0t & 117.15 23.848) 13.045| M JO.58

® PLASTEALR loarst/atloe/3Ins/p0n § K 17285 1 380 4,00 t.00 ) 9,350 & Jer.10l 35318 18,3251 3s.%t8

PLASTLR TENOER 08/1L/80(04/30/ %00 17.810 1 t.08 2.16 [ O Laag, | « | & 1z3.87 0 P 32.TTEl BRLTTEL AL.MS
" PR I | ! 1

PLEGER, STEANFITTER, R ] 1 I 1 1

EFRLGERATION FITTER iV 1 1 1 ! I . |

ACY . 102/12/90 ) 04307 %0wa | 23.03 | 3.23 3,41 1 A 9.41 e 136,00 | B AL. 575! B o1.595] - 9R.)2

PLLMIER, PTPE, & NEFRIG | 1 . ] [} 1 I B ]

ERATION FITTER ifoR rucC ¢ t 1 | I | } { |

M., PAGUECTS OF LES3 TWA | ! I 1 . | i 1 1 t 1

N 9150,000 )<HVAL 1087227891 04730/0mu] 17.50 1 .73 | 3.41 A | 0,61 ] @& (26,051 032,001 Q328,80 | ai.88
‘PIPE TRADESIAN loas12ra]04/30/ 0w | 19,501 1.9 | wo.50 [ A !} 0. & [13.38 | & Ja.61 | & 30,41 1 23.84

UTIATTY/LANOSCAPE t ] 1 | | ! 1 | 1 !

PIFEFLYTER fosstzretosste/Ne | 21,401 1.28 1 e.50 | - 0.20 8 123.88 1 3A.3F L 3438 ] - 3438

UTILLTY/LANDSCAPE . 1 ) | 1 ] 1 . 1

ASIIITANT JOAMHEYMAN B loartz/avies/te/v0n | 1.0 1 L. M| eB0 ) - ] o1 8 {15.55 | 1vn.138 1.33 1 1038

UTILITY/LANGICAPE 1 1 1 | 1 I ] ]

TRAGESMAN @ loa/te/a%(06/29/900 ) T.40 ] 1,28 e.00 } - 6,20 | & ) 9581 131.38 13.38 1 13.38

SPRINKLER FITTERIFIRE i | 1 } \ I - 1 | i |

PACTECTION AMNO FIRL I 1 1 1 1 § I I 1 1 ]

CONTROL 3YSTEMS} lor/12/90 111711/ 90nu | M8l A0 1.7 | A | 08,3001 & ([78.43 | J 40,52 1.4 | SR.8L .

¥ ROOFIA) loz/tzravioarsizam | 14,301 1041 3,20 0,501 0,30 |38 20,164 ] na.lv 10.29 | Jb.4a

CPITEN MORK loaszrreajon/itreas | 10,30 | 1,08 .30t 0,501 0.30 |38 {Ir.3e | 51,2y 1.1 ] a0.ae

® SHEET METAL MOARER TMVAC! Jor/12/%0|08/30/90ea] K 22.35 1 2,82 300 1. A T1.08 5 & 12v.,08 § B 41,0131 B 4L.005] Si.)Y
SHEET METAL MORKER {PAOJE | 1 i 1 1 | N | | 1 ]

CY L3S Than 75 TONB of | | 1 v | H 1 ] |

A/C A MO 3INGLE UNIT LA | | I ] 1 1 1 1 ] 1 1 {

RGER THAN T /2 TOrES) j0L/22/90104/70/90% | K 13.34 1 1,03 |  e.28 | A ITaTY | & (M, 0) | B 2T.88 | B 22.808 | 2V.58

o TILE 7INISHER forstzrvaes/a0/oie | K 13,30 §  2.00 % « | 1,001 a,08[ e |le.38 | 13,13 13,18 1 13.18
B TILE SLYTRER fos/2z/eafoL/IL/ e reed .14 | z.80 1.86 | E.bv 0.7 ¢ & (ts.3a ) 3e.ve I | se8.%
MATER WELL ORILLER - lwirrar|or/zv/ees | 1t.38 | 1.18 1,00 | 0,48 - { & 115,98 | U 12.185] U 22,1581 UV 12.18%

P INSTALLER lwtr ey lon/te e | 12,38t z.18 1.00 | o,s8 = | & fis.te | v zR.185] U 22.158] U 22.158 *

HELPER ' 11721 07102/ 2 0708 § w.08 | .18 1.00 1 0,43 = ] & 13,41 | V18,6280 U La.428] V 38,818

HELPEAT =) MONTHS L/ Ttario v eas | 141 2351 1,00 1I 0,04 | - | @8 113,33 {Via.20 | Vv ie.20 | U ia,20

—ELEERY gy poOriIny L N11/Z2s07100 2 2000 1 . 0,00 ] 2 AN L A 00t L 0 s o L 8 ILESO VM L6, YeSL U Le e8] U L4 WS

SEE FOOTNOTES ON REVERSE




Attachment #2

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL AELATIONS PURSUANT TO

. CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
INDEX
BASIC TRADE RATES

Statewlde
Bollermaker-Blacksmith....... n : et 1
fron Workar (Tulare County).eeerienes 1A
fron Warker, esasasesns 2
Electrical Utllity Lineman® 2A
Telephone Installation Worker vesseresseessss 2£8-2B6
Bollermakar-Blacksmith (for siorage tank erection and repair).ceccssciseiseinniiinnmeseseriimeiesnei Lo
Sewar Malntenance wess 2D
Trae Trimmer 2E

Southern Callfornia®
Asbostos Worker, Heat and Frost insulator® o 3
Asbestos Removal Warker, cosesassarensess  3A
Burglar Atarm |nslnllerd wrvererrasrnarees B A
CaIPOMIBr . irrarerrarrossarasesestnnssssannraves ceseersnssaseesns
Cranes, Pila Driver and Hoisting Equipment {Operaling Engineer) - 10A
Coment Mason 20
Dredger (Oparating Eng[noar)d 10
Orywall Installer (Carpenter} v S
Elevator i‘.‘cwmruc:lc:rcl 8
Fance Constructor {Laborer) wossens ceeevstsantrssassEssns Nt seREILs 0T VO TIRD NOSE PR Rans snnass utsssrersernanrrssressn I B
Fire Alarm Installer.... renressasssnsunees 4B
Gunite Warker (Laborer) . U 1
Housemovaer (Laborer) 17
Laborer reeansrasnstssrnesrirans 13
Landacape lrrigation Laborer..... 18A
Landscape Malntenance Laborer. 18C

" Landscape QOperating Enginger .... 10C
Mechanicd e 12
Qperating Englneer 7
Parking and Highway Improvemant Palnter® i B 19
Slurry Seal Worker® 188
Stesl, Tank and Machlnery Ergction (Operating Englnaer)d 11
Teams?or ......... 21
Tunnel Warker {Laborer) ... 15

If you cannot find a jeb classification needed 1o execule a centract In the Director's genaral prevalling wage deter-
minations, pleass contact the Division of Labor Statlstics and Research, Pravailing Wage Unit, P. O, Box 603,
San Franclsco, CA 94101, (415) 737-2794. Bocause it may necessitate a wage survey, you should allow 45 days
priar to the bid advertisement date for such requests. Include in your requast the project name or bid number,

the classitications needed, job descriplion [{ available, the bid advertlsement date, and location ot the project(s).

a Excludes Del Narta, Modoc, and Siskiyou Countles.

b Imparlal, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luls Obispo, Santa Barbara,
and Ventura Counties.

¢ Includes San Olego County; axcludes Mono County,

¢ Includes San Dlego County,

@ Ingludes Fresno, Kings, San Diego, and Tulare Counties; excludes Inyo and Mano Counties,



Attach. §2 Cont'd.- o

San Dlego
CArPENIAT cevcrvnirssressrorencsmistssressrnmmessssnennsntesssannss svessnsnensenteraserens 28
Cemant Mason sevsrsanasanrranee 1
Cranes, Plle Drlving and Heisting Equipment {Operaling ENGINGar) w.evirieericnmriiminsaniiissniesieseaes teerrensiss 28
Drywall Installer {Carpentar) ctensmrnnnsssessssiarsriiresens &3
Laborer ... vesers 29
Oparating Enginaer eserssonnes 25
Teamster vervees 32
Northern Callfornll'
Asbastos Workoer, Heat and Frost Insulator? cecsssetsestsnssarsssrsastonassrs GO
Asbestos Removal Workar ...... e 33A-338
Burglar Alarm Inna!!er' . J— s 46
Carpontor resasestsaretantessnstrisITeYIt AT IITARSSTar soren e 34
Carpentar (Tufare County) . areeeeorrsstonnsTaS TS TIn NI saLEEEat Rt sia RS s TR araRLRLteaLE 34A
Mitliwright (Amador) ... 348
Cemaent Mascn (Tehama) 508
Cement Mason §3
Dredger (Operating Englnaer) . o 43
Crywall Installer (Carpenter) . - estecsssstnarneranaesrsrararnrens 39
Elevatar Censtructor assseernsansistneritesbasttnstREIRARRLTIE FTOnSrRn as
Fence Constructor (Carpentar) veserrens 37
Fance Constructar {Tehama) A
Fire Alarm Installer .. resseeresstestaransnsssassrsnssrsanrnsnsaaseasseaaves 46 A
Laborer e 49
Laborer (Marlposa) . eeesemeEtestesatINLtPRnERsEREd HONRSePIeNERAsSNITRREIIRS RO RS nE . S50A
. Laborer Trainee (Landscape Canstruction} 94
Light Fixtura Maintenance... et ST {1
Machanle w 44
. Operating Engineaer veass as
Operating Engineer (Landscape Construction) ORI}
Parking and Highway Improvement Painter" s2
Pile Driver {Carpentor) asessaatnsi 38
Pile Oriver {Qparating Englneer} .... T X
Slurry Seal chkerh veases SZA
Steel, Tank and Machinery Eraction {Operating Enginear) . 45
Teamstor ....... 55
Tunnei Worker {Laborer) ....... wesenee 51

Tunnel/Underground (Oparating Engineer) worssireesns 58

t Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madara, Marin, Marlposa, Mendecine, Merced, Modoc, Monterey. Napa, Nevada,
Placer, Plumas, Sacramaento, San Benito, San Francisco, San Jozgquin, San Mateo, Santa Clara, Santa Cruz,
Shasta, Slerra, Siskiyou, Solano, Sonoma, Stanislaus, Suttar, Tahama, Trinity, Tulare, Tuslumne, Yelo, and
Yuba Countias, : :

¢ Inziudes Mono County.

h Includes Inyo and Mono Countles; excludes Fresno. Kings, and Tulare Countles.

I Includes Inyo and Mono Countles,
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. ) Attac.. Cont'd

GDNERAL PRCVAILING WACE DETCAMINATION MADE BY THE DIRLLTOR OF INOUSTALAL RILATIONS
PURSUANT TO CALITCRNIA LABOR COOL PART 7, CHAPTER |, ARTICLE 2, SECTICHS 1770, 177) AND 177).1)

. FOR COMMERCIAL BUILDING, AIGHWAY, NEAVY CONSTRUGTION AND DREDGING PROJICTS

COATT: §8 TXIXK TROAHO/CLIMEEFD/RDMOVER AD PELATED CLASSIFICATIONS
DETLRMINATION: C-TT=-30-~1
ISSUL OATE: FESRUARY 21, 199%0
EXPIRATION DATE OF DETERMINATIONT MNOVEMBER 10, 1990 EFFICTIVE UNTIL SUPERSEDED BY A NEW DETEAMINATION ISSULD BY THE DIRLCTOR OF INDUSTAIAL
ALLATIONS. CONTACT THL DIVISION OF LABOR STATISTICS AND RESEARCH (415) 7]7-17%4 FOR THE NEW RATES AFTER 10 DAYS FRCM THE EXPIRATION DATE, IF

NG SUNSEQUENT DLTCAMINMATION IS ISSUED, ..
LOCALITY: ALL LOCALITIES WITHIN m:romu'
—_TMPIOYFR PAYMFNTS, —STRATCHY=-TINE  _  CNERTIME
BASIC KEALTH TOTAL OALLY DAILY
HOURLY AND ROURLY
CRAFT/CLASSIPICATION MATE WELFART PENSTION VACATION HROLIDAY  HOURS RATE S W V71 n
ANVTRAINY COONTY
TRIE TRIMMER 307,00 - - 1.1 - (] 07,19 90,69 -
CROUNDMAN 303,90 - - 2.16 - . 506,08 309,01 -
208 _ANUFIES QUOFTY. .
TREL TAIMMER $07.%0 - - 5.8 = (] 507,68 $11.40 -
CROUNDMAN 506,25 - - 2.12% - 'l $06.37 809,495 -
XZEM, MRIDCDO, HAPA, SAN AZNTTD COMNTIFS
TREE TAIMMER 207.3¢ 2,33 1.1 s.14° - » 308,13 512,01 -
_ GROUNDHAN 301,06 2.28 s.18 s.14% - . $07.73 811,26 -

- - 5.0 ' s08.10 .18 -
- - s.24 : $06.14 $09.14 -

TREL TRIMMEIR $08.20 3.4 - 3,45 3,54 L} 308,62 $12,72 -

GROUNDMAN 306,30 - - .0 5.18 [ 1 306.01 210.08 -
ALAMZDA AN SAN TPANCISCO COOWTIES

TREE TRIMMER 00,84 £,33 4,18 1.17“ - ] 509,14 511.68 -
CROUNDMAN 507,06  $,38 5.1 5,149 - . $01.13 $11.26 -
JIYS_MM MDD COmICTEL .

TALE TRIMMER k 203,00 = - - - ) 309,00 $13,50 -
CROUNDIMAN $06.50 - - - - [ ] 306,50 30%.7% -
JMEERTAL RMD AAN DINGO COURIIIEY

TREL TRIMMER $10.00 - - st 2,38 (I TUR T 213,54 -
CROUNTIMAN . 508,50 - - - s b 5.13 . 366,06 $10.11 -
DRANGE. COOMTX,

TREL TRIMMER 110,086 * = - 4.1Y .15 [ ] 510,34 119,34 -
CROUNTIMAN 08,50 - - 5.1 $.08 ' 20568 s00.44 -
AAM LUTS ORISR COARIEL .

TREL TRIMHER $10.00 - - - - . $10.00 518,00 -
GROUNDMAN 508,90 - - 5.1 .18 ' 506,19 501,14 -

TALE TRAIMMEA 10023 3,20 - s.s* - ‘. s11.003! URTL sn.298!
CAOUNDMAN FIRST § rONTRS 506.5% 5.0 - $.33 - N 501,12 5n0.415" s1.Mn
CROUNDMAN AFTER € MOWTHS 01,06 5,20 - £.8° - ’ ser.0t nLule st
TREZ TRIMMIR sTEr® 1 s0%.47 5,17 - $.14 2,17 . 507,38 111,659 $13.42
ater 2 sos.e 517 - $.18 PRTY s 109,14 514,32 510.52
STEF 3 K02 $.17 - s,20% 5,24 . s10.90% 116,045 gnaet
GROUNDHMAN FIRST & MONTHS 505.83  $.17 - s.11 5.138 . 506,243 303,16™ 912,078
CROUNDMAN ATTER § MONTHS s07.00  5.17 - s.13sf 516 (] 307,463l s10.063 1m0 g1 g8t



Attach. #2 Cont*d.

DECTERMINATION: C-TT-90-1

PMPIOYER PAYMEMTS STRATCMT - TIME SVERTIME

BASIC MEALTH . TOTAL OAILY CAILY

HOURLY  AND NOURLY
CRAPT/CLASSITICATION RATE WELFARE PENSTON VACATION HOLIDAY HOURS  RATE 1 /12X m
AN JOTYO MR ST, CLARL COMITITL.,
TREE TALMER 10,44 3.43 - s.40° s.12 . $11.59 6.8 - .
CROUNTMAN 200,13 5.3 - Rik 2,0% s 209,14 $11.21% -
HARTH_AHD SOHOMA (TENTYPS
TAEE TRIMMER $12.00 s.08 - s.23% - . s12.20 s10.10 -
CromTIaN 209,00  9.03 - sar - . fo1.22 3.2 -

1 NOT AN APPRINTICEABLE CRAFT,

4¢.29 AFTER 2 TEARS OF SERVICEs $,4) AFTIR 10 YEARS,

©g.22 AFTCA 2 YEARS OF SERVICE; 3,36 AFTTR 10 YELARS,

S5.29 ATTER 1 YEARS OF SERVICE; 85.44 AFTER 10 YEARS,

89,27 AFTER 2 YCARS OF SERVICE; .41 AFTER 10 YEARS,

S4.2% AFTER T 1/1 YEARS OF SEAVICE,

3,33 AFTZR 2 YEARS OF STRVICE; §.30 AFTER 10 YEARS,

€3.27 AFTIR 2 YEARS OF SCRVICE; $,42 AFTER 10 YEARS,

Ry.39 AFTEA 2 YEARY OF SCRVICE; $.38 AFTER 10 YIARS.

15,29 AFTER 2 YCARS OF SERVICE; §.)8 AFTER 10 YEAR3,

335,34 AFTER 3 YCAAS OF SERVICE; $.4% AFTER 10 YLARS,

%573 AFTCR 2 YEARS OF SERVICE; $.95 AFTER 10 YEARS, .
locheUTATION IS SASED ON FIAST YEARS GF EMPLOYMENT, THIS RATE SHOULD BE INCREASED BY ANY APPLICABLE VACATION INCREASE AJ STATER IN OTHLR
rooTHOTES,

BoATY AFPLILS TO THE FIRST 4 QVERTIME HOURS MONDAY THROUGH SATURDAY AND THE FIRIT 8 HOURS MORKED o THE 7T CONSECUTIVE wNUDAY. ALL OTHER
OVERTIME 13

PALSD AT THE DOUBLE TIME RATE, A NORMAL HON-SORKDAY IN THE SAME WORK WELK MAY BE WOMNED AT STRAIGHT<TIME IF THE JOB WAS SHUT DOWN OURING THE
NORMAL

WORK WEEK CUE 1O INCLIMENT WEATHER,

By.32 AFTER 3 YEARS OF SERVICE; $.65 AFTER 10 YTEARS,

SriL TIME INTERVAL BETWEEN STCPS IS TWELVE MONTHS, .

PRATE ALSD APPLIES TO0 ALL WORK ON WOLIDAYS IN ADDITION TO HOLIOAY PAY,
99,40 AFTIR ) YEARS OF SCRVICE.

F$.27 AFTIR 1 YEARS OF SERVICE, )

55,60 AFTCA % YEARS OF SERVICE; $.80 AFTER 11 YEZARS,

T3,47 AFTLR 5 YEARS OF SERVICE; §.6) AFTIA 12 YEARS,

Ug, 46 AFTER 2 YEARS OF SERVICEL,

Vs.33 AFTER 1 YEARS OF STRVICE,

SECOONTIED ROLIDAYST HOLIDAYS UPON WHICN THZ GENERAL PREVAILING NOURLY WAGE RATE FOR WOLIDAY WORX SHALL BE PAID, SHALL BE ALL HOLIDAYS
DETCRMINED BY WACE SURVEYS OR AECOGNIZED IN THE COLLECTIVE BARCAINING AGREEMENT, APPLICAALE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE
OF WORKER EMPLOYED ON THE PROJUCT, WHICH IS ON FILE WITH THE GIRECTOR OF INDUSTRIAL AELLATIONS.

TRAVEL AMD SUBSISTEMCE PAYMINTS: THE CONTRACTOR SHALL MAXE TRAVEL AND SUBSISTENCE PAYHMINTS TO LACH WOAKER NELDED TO EXECUTE THE WORK, A3 SUCH
TRAVEL AND SUBSISTENCE PAYMENTS ARE OLFINED IN THE APPLICABLE OOLLECTIVE BARGAINING AGRECMENT FILED WITH THE OLRECTOR OF INDUSTRIAL RELATIONS
IN ACCOADANCE WITH LASOA COCE SECTION 177).9
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Attachment #3

PAGE KO,

0% = A

RUX DAT 90
UN DATE 13713/ - STATE OF CALIFORKIA CIVIL SERVICE PAYSCALE
y .
"‘;‘ Es;;’ rutL CLASS TITLE wemcrcccccccaas _——e ———
emmnee COMPENSATION =scenm S1SA  w=cfOOTNOTES-»=  =ALT RANGE CAIVERfA= PAOE MO0 WORK wLEK CAOUP WT Calp
PAGO 4837 SKILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENT} (CEMENT FINISHER)
TRADE RATE 1 ny [ 3
P00 43463 SKILLED TRADES JOUANEYPERSON {CASUAL EMPLOYMENT) C(CONSTRUCTION EQUIPMENT}
TRADE RALE ur
PADG B34 SKILLED TRABES JOURNEYPERSOM (CASUAL EMPLOYMENT) (ELECTRICIAN)
TAARE RATE . 1 [ LI
PAGG 4309 SXILLED TRADES JOURNEYPEASON (CASUAL EMPLOYMENT) (FENCE IRECTOR)
TRADE MATE 1 L] S
PAOO 4974 SXILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENT) {FUSION WELDER)
TRADE RATE ! n
PAGO 6839 SKILLED TRAODES JOURNEYPERSON {CASUAL EMPLOYMENT) (GLAZIER)
. TAARE RATE 1 1 I
PAOD 0274 SKILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENT) (CUNITE TECHNICIAN}
TRADE RATE ] [ 1] [ ]
PAGO 4407 SKILLED TRADES JOURNEYPEASON (CASUAL EMPLOYMENT) C(HOODCARRIEIR}
TRADE RATE [ NY e
PAGD 4800 SKILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENT) {(INSTRUMENT MECHWANIC)
IRADE RATE | 1 Ny
PAOO 4999 SXILLED TAADES JOURNEYPERSON {CASUAL EMPLOYMENT)} tLASORER}
TRADE RATE t Nt
PAGD 4493 SKILLED TRAOES JOURNEYPERSON (CASUAL ENPLOYMENT) (LATMER)
) TRADE AATE f. n oot
PAQD 493 SXILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENT) (LUMBER MILL)
TRADE RAIE 1 HT &
PAOS 8503 SXILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENT) (METAL TRADES) B
TRADE RATE . 1 L L I
PAGO 6230 SKILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENT) (MEILLWRIGHT)
TRADE RATE ! nr ot
PADO 4247 SXILLED TRADES JOUANEYPERSON (CASUAL EMPLOYMENT) (OPERATING ENGINELAY .
TRADE RATE 1 L S
PADD 5315 SKILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENT) (PAINTER)
TRADE RATE 1 L} I
PAGO 4500 SKILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENT) (PLASTERER)
TRADE RATE 1 ] S 3
PAGC 4543 SKILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENTI (PLUMBER)
. TRADE RATE . ! ot
PASD 4438 SKILLED TRADES JOURNEYPEASON (CASUAL EMPLOYMENT) (REINFORCING STEEL)
. TRADE AATC ! L1 . 4
PAGO 63501 SKILLED TRADES JOUANEYPERSON (CASUAL EMPLOYMENT) {ROOFEA}
TRADE RALE H Nt r
PAOD £3¢3 SKILLED TRADES JOURNEYPEASON {CASUAL EMPLOYMENT) (SEAVICE AND REPAIR MECHANIC-CLASS 111D
' TRADE RATE . H NY
PAOS 4371 SKILLEO TRADES JOURNEYPEASON (CASUAL EMPLOYMENT) (SHEET METAL)
TRADE RATE ' H Nt g
PAGO $4¥0 SXILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENTY (SHIPWRIGHT)
TRADE RATE : ! ] S
PAOD 4347 IXILLED TRADES JOUANEYPERSON (CASUAL EMPLOYMENT) {STCAMFIVTER)
TRADE RATE 1 Nt
R PAGO 6444 SKILLED TRADES JOURNEYPERSON (CASUAL EMPCLOYMENT) (STEEL ROLLING DOOR)
TRADE RATE ' I " t
PADO 8430 SKILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENT) (STRUCTURAL STCEL)
TAADE RATE 1 [ 1 I
PAOD 4404 SKILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENTY (YILE SCTTYER WELPER)
TRADE RAVE ] nr ¢
PAOD 033 SXILLED TRADES JOUANEYPEASON (CASUAL [MPLOYMENT) (TILE SETTER)
TRADE RATE ' I N2
PADO #3746 SKILLED TNADES JOURNEYPERION {CASUAL EMPLOYMENT) (WELDER)
: TRADE RATE . ) 1 wt ot
PAGO A49L SKTLLID TRADES JOURNEYPERSON (CASUAL EMPLOYMENTY (WOOD CAULXER, HISTORIC SHIPS)
TRADE RALE 1 L LI §
PAGS 471 SKTLLED TRADES JOURNEYPERION ICASUAL) (MASON)
TRADE MATE ] TN
FAOT S190 SKILLED TRADES SUPERYVISOR (CASUAL EMPLOYMENT)
TRADE AATE ] L L
PADY 4237 SKILLED TRAOES SUP!iVI!oI (CASUAL EMPLOYMENT) TASBESTOS WORXER MECHANIC)
TRAODE RATE [ 1 I 3
FADY 0343 SKILLED YRADES SUPERVISOR AL EMP
. TRAGE aale (CASUAL EMPLOYMENTS CRLACKSMITH) . . .
PAOY 4484 SXILLED TAADES SUPLNVISOR AL [MP
e STt SOR (CASUAL [WMPLOYMENT) {CANPENTER) . -
PARY 4401 IXILLED 1::55: :T;EIVISBI (CASUAL EMPLOYWENT)Y (CARPEY/SOFY TILE SETTEM/MESILIENT FLOON COVERING INSTALLER)
A : LI 4
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nth Chack Hale

BERNCTUEIL TR brspan tu Lant aCRECIY

NOTICE TG EMPLOYER: One copy of this form wil be maltad 16 ydu sdeh’ Tolamatis Thid tori ‘inlid baving 1t p.oi o &'u:\i mmmrnpon you fils. n you conr not st »
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