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TRADE RATE LETTER USER DEPART

THIS MEMORANDUM SHOULD BE DISTRIBUTED TO:

Accounting Offices
Personnel Transactions Supervisors
Construction/Casual Employee Hiring Agents

From:

	

Department of Personnel Administration
Classification and Compensation Division

Subject : Elimination of Trade Rate Letters and Procedure for New Process

The Department of Personnel Administration (DPA) has the authority for setting
the salary rate for skilled trades classes in which casual employees are
appointed . The classes are identified as "Skilled Trades" classes in the pay
scale . At present, "Trade Rate Letters" are prepared by DPA which contain
information such as the base pay, health and welfare benefits, vacation and
holiday pay, pension fund payments and union dues.

The Department of Industrial Relations (DIR) prepares a schedule of wages
known as the "General Prevailing Wage Determination made by the Director of
Industrial Relations pursuant to California Labor Code Part 7, Chapter 1,
Article 2, Sections 1770, 1773 and 1773 .1", commonly referred to as "DIR
prevailing wage sheets" . DPA has determined that the criteria and method by
which DIR establishes prevailing rates meets DPA's statutory requirements for
casual employees . Therefore, in the interest of efficiency and economy, DPA
will no longer issue trade rate letters, and has established a procedure by
which those departments employing casual laborers will use DIR's prevailing
rates to determine the hourly rate of pay and benefits for casual employees.
There has also been a change in the procedure for payment of the health and
welfare benefits, in that departments will no longer send checks to multiple
benefit funds, but rather, will remit one check to a single agent authorized
by the union .

DEPARTMENT OF PERSONNEL ADMINISTRATION
Management Memorandum
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All departments who currently receive trade rate letters have been placed on
DIR's prevailing wage sheet mailing list . DIR will send these departments a
full set of the prevailing wage sheets, and will send quarterly updates for
those pages that have changes ; you simply remove the old page and insert the
new page . You should receive your first set of DIR prevailing wage sheets by
JUNE 17 . 1991, if you do not receive them by that date, contact DIR at the
address or telephone number listed below to ensure that your address is on
DIR's mailing list . The State of California will begin using the DIR's
prevailing wage sheets to pay "Skilled Trades" employees effective JULY 1.
1991.

If you were not on the old trade rate letter mailing list and would like to
receive a copy of DIR's prevailing wages write them at:

Department of Industrial Relations
Prevailing Wage Unit
395 Oyster Point Blvd.
4th Floor, Wing C
South San Francisco, CA 94080
Telephone Number (415) 737-2794, ATSS 532-2794

DIR has a staff assigned to interpret local union contracts and other wage
sources, update the prevailing rate charts, and provide phone/mail referral
services to agencies awarding public work . Questions regarding the prevailing
wage should be referred to them at the address/telephone number shown above.

In addition to the change from Trade Rate Letters to DIR's prevailing wage
rates, the following policy changes will take effect on JULY 1 . 1991:

1. The date of a Union contract will NO LONGER be considered when determining
the effective date of a rate of pay, the issue date on DIR's prevailing
wage sheet shall be the effective date . The State of California is not
signatory to any of these Union contracts and is, therefore, not bound by
the terms and conditions of these agreements . The prevailing wage is
determined by DIR based studies conducted by their staff and do not
necessarily match the wage sited in the contract . In cases where the
expiration date listed on DIR's prevailing wage sheets has passed,
departments should refer to the footnotes on the back of the prevailing
wage sheets which allows for one of two scenarios to exist : (a) the rates
will be effective until superseded by new determinations issued by DIR or
(b) the rate to be paid for work after the expiration date has been
determined and should be incorporated into contracts entered into now.
Contact the DIR-Division of Labor Statistics and Research for specific
rates at (415) 737-2794.

2. A single check will be remitted for benefit trust payments such as health
and welfare, pension (nat'1 and local), training and other trust funds.
The Union shall specify the name and address of a single trust fund
authorized agent and they shall be responsible for distributing the funds
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to the appropriate accounts . Benefit payments are not considered part of
the Union employee's taxable wage . Departments should continue to make
separate payments for vacation and union dues as these are deductions from
the employees after-tax pay.

3. Both union and non-union employees are entitled to receive the "Total
Hourly Rate" amount identified on the prevailing wage sheets . To deter-
mine the hourly amount to pay a Union employee, take the TOTAL HOURLY RATE
listed on the prevailing wage sheet and subtract any amount indicated for
HEALTH AND WELFARE and PENSION and TRAINING AND/OR OTHER funds, as these
amounts will be paid by Accounting directly to the authorized trust fund
agent . Non-union employees cannot have payments made to the trust funds
on their behalf, therefore, they receive the total hourly rate in their
paycheck . The practices of reducing non-union employee's wages by the
union dues or pension/training funds amounts or paying trust fund amounts
under type "E" pay, are discontinued effective with this conversion.

4. The union dues or dues checkoff amount will NO LONGER BE DEDUCTED from the
hourly rate of NON-UNION employees . Non-union employees are entitled to
receive the "TOTAL HOURLY RATE" from DIR's prevailing wage sheets as
taxable income in their regular pay warrant.

5. Apprenticeship rates are not included on DIR's prevailing wage sheets, but
should be provided by the employee's Union and verified by contacting
DIR's local Division of Apprenticeship Standards (DAS), whose phone number
can be found in the local directory under "Apprenticeship Standards
Information".

6. DIR's prevailing wages do not provide a separate wage amount for Project
Foreman/Supervisors . In cases where a department deems it necessary to
designate a project foreman/supervisor, that casual employee shall be
eligible to receive $1 .50 per hour pay differential for every hour worked.
This pay differential shall be provided for in the California Civil
Service Pay Scale under the Pay Differential Section . This hourly amount
should be added to the prevailing wage established for the project
foreman's craft classification (Journeylevel) . Assignment of a Project
Foreman/Supervisor is completely at the discretion of the appointing
department.

7. ALL casual (skilled trades) employees hired after 7/1/91 will be subject
to the wage as shown on the prevailing wage sheets . For employees already
on payroll, they may retain the pay they were hired at under the trade
rate letter for the duration of their present assignment or be switched to
the prevailing wage, at the discretion of the hiring department . If a
trade rate letter expires during the duration of the employee's assign-
ment, they will be converted to the prevailing wage.

•
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The changes to the process are outlined in the attached procedures for the
user Department's Construction, Personnel and Accounting offices and the State
Controller's Office in determining the correct amount to pay "Skilled Trade"
employees . We believe the revised policies and procedures and the use of
DIR's prevailing wage sheets will greatly reduce the time required by depart-
ments to administer their casual labor personnel process, as well as increase
the accuracy of related personnel transactions.

If you have any questions in regard to this matter, you may contact Lois
Cottros at (916) 324-9413, ATSS 454-9413.

Rob4'rt Painter
Section Manager

Attachment
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PROCEDURES TO PAY SKILLED TRADE EKPLOYEES

Effective JULY 1 . 1991 Trade Rate Letters will be replaced by the Prevailing
Wage Determinations from the Department of Industrial Relations (DIR) . Ques-
tions regarding the use and application of DIR's prevailing wage determina-
tions should be directed to DIR at (415) 737-2794, ATSS 532-2794 or by
writing :

Department of Industrial Relations
Prevailing Wage Unit
395 Oyster Point Blvd.
4th Floor, Wing C
South San Francisco, CA 94080

The Department's Construction Division (or other hiring agent), determines
the need for a short-term skilled laborer that cannot be met via the civil
service system, and hires the employee.

The Department's hiring agent:

Uses DIR's prevailing wage determination sheets (sample Attachment #1 &
#2) to identify the proper TITLE, COUNTY AND PAY for the employee, and
forwards the information to the Personnel/Accounting offices . The
prevailing wage sheets are divided into two areas, the Basic Trades
Rates section which divides California into broad geographic areas such
as Statewide, Southern, San Diego or Northern areas (Attachment 02) ; and
the Sub-Trades Rates (Attachment #1), which divides the State by county
(alphabetically) and lists the specific rates for classes found in that
county which are not found in the Basic Trades Rates section . If
necessary, forward a copy of the applicable prevailing wage sheet with
the appropriate "Craft (Journeylevel)" for the employee highlighted to
assure proper pay.

Determines if a Project Foreman/Supervisor is needed, and if so,
designate one of the casual laborers as the Foreman/Supervisor . This
employee is eligible to receive a pay differential of $1 .50 per hour for
every hour worked (or other amount as specified in the Civil Service Pay
Scale-Pay Differential Section) . This should be noted separately from
the rate of pay the employee is entitled to receive based on the pre-
vailing wage, so that Personnel will be able to properly identify the
pay differential . The department is not required to designate a Project
Foreman/Supervisor . This option is being provided as a tool to help
meet the individual needs of departments.

Works with the Personnel Office to identify the appropriate class code
for the employee from the Skilled Trade alphabetical listing of the
California Civil Service Pay Scale (sample Attachment #3) for position
tracking purposes only (this step may be eliminated at a later date if
the SCO and departments find it is no longer needed/valuable) .



Determines if the employee is a union or non-union employee ; if the
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employee is a union employee, determine if vacation and union dues are
to be deducted from the employee's pay and the hourly amount for each
and forward this information to Accounting/Personnel Office . Union's
must provide an "Employer's Report of Trust Fund Payment" (sample
Attachment #4) to the Accounting Office with the SINGLE TRUST FUND of
their choice identified for payment of all approved trust fund payments.
The State of California will NO LONGER make payments to separate bene-
fits trust accounts, but will provide one composite check to a single
trust fund agent authorized by the union . We will continue to make a
separate payment for the vacation and union dues as they are paid from
payroll deductions as provided for in the State Administrative Manual
(SAM) Section 8597 . If the hourly amount shown on the Employer's Report
of Trust Fund Payment provided by the Union for health 6 welfare,
pension, training or other trust fund payment or vacation/holiday pay
differs from that shown on DIR's prevailing wage sheets, the department
will pay the amount shown on DIR's prevailing wage sheets . The hourly
amount for vacation/union dues are usually not broken down on DIR's
prevailing wage sheets, therefore, the amounts on the Union's Employer's
Report of Trust Fund Payments should be used . If the employee is a non-
union employee, the employee would receive the "Total Hourly Rate" as
shown on the prevailing wage sheets directly in their pay warrant.
Since these employees are not eligible to participate in the Union trust
funds, they receive the cash equivalent as part of their regular pay.

The Department's Personnel Office:

Receives notification from hiring agent of new Skilled Trade employee,
uses the California Civil Service Pay Scale to determine proper class
code for employee and DIR prevailing wage sheet to determine appropriate
title, county and pay for employee, and provides this information to the
Accounting Division (see directions under #2 above-"The Departments
hiring agent :") . This information is also entered into the SCO system
creating a Personnel Action Request (PAR) document which establishes an
employee record that is needed to generate a pay warrant . In order to
provide ease in SCO auditing, it is important that the EXACT TITLE of
the "Craft (Journeylevel)" class and county as they appear on DIR's
prevailing wane sheets be used on the PAR document . The title from the
prevailing wage sheets should be placed in item 215 (on the PAR 6 Post
audit docs) and a notation as to whether the employee is union ("U") or
non-union ("NU") . Item 215 only has 16 spaces so abbreviations will be
necessary, the Union or Non-Union characters should be the first ones
noted in this field (i .e ., a Union drywall installer (carpenter) could
be shown as ("U-DRYWL/INSTLR) . Since the class code will not be listed
on DIR's prevailing wage sheet, as it was on the TRLs, the Craft
(Journeylevel) title will be the only cross-reference the SCO will have
to audit the data entered by the department . The class code from the
pay scale will continue to be placed on the PAR document and other
supporting documents for departments' position tracking (this step may
be eliminated later if the departments and SCO find it is no longer
needed/valuable) . If the employee is working in multiple counties which
would result in a different rate of pay for some of the hours worked,
note this in item 10 on the pay documents .



- Receives notice of hours worked by employee and submits payroll to SCO
.

	

by directly keying hours worked into the system to generate a pay
warrant . If the department is not on the SCO's automated system a
manual pay document is created, in which case a copy of the appropriate
DIR's prevailing wage sheet, with the applicable craft (Journeylevel)
rate highlighted, should be attached for ease of audit.

- In cases where a casual laborer has been designated as the Project(s)
Foreman/Supervisor by the department's hiring agent, the employee is
eligible to receive $1 .50 per hour for every hour worked pay differen-
tial (or other amount as specified in the Civil Service Pay Scale-Pay
Differential Section) . This amount is to be added to whatever the
employee is entitled to receive for his Craft (Journeylevel) under the
prevailing wage sheets.

- .For UNION EMPLOYEES - if requested by employee, or directed by hiring
agent, creates a miscellaneous deduction (049) for vacation payments and
union dues to be withheld from employee's paycheck and paid to those
funds on his/her behalf . The amount withheld from the employee's check
will be remitted on a monthly basis by the Accounting Division . Health
and Welfare, pension, training and/or other trust fund benefits are paid
by Accounting based on prevailing rate charts and information on the
Employer's Report of Trust Fund Payments received from the union . To
determine the hourly amount to pay a Union employee, take the TOTAL
HOURLY RATE listed on the prevailing wage sheet and subtract any amount
indicated for HEALTH AND WELFARE and PENSION and TRAINING AND/OR OTHER
funds, as these amounts will be paid by Accounting directly to the
authorized trust fund agent.

- For NON-UNION EMPLOYEES - pays the TOTAL HOURLY RATE as shown on DIR's
prevailing wage sheets directly to employee in the pay warrant . Since
these employees are not eligible to participate in Union trust funds,
they receive the cash equivalent as part of their regular TAXABLE pay.
The practice of creating a type "E" payment for the benefit portion of
the pay and deducting the Union dues/due checkoff amounts from these
employee's pay shall be DISCONTINUED effective with this change to DIR
prevailing wage sheets.

4 . The Department's Accounting Office:

- Receives pay document from department's hiring agent and "Employer's
Report of Trust Fund Payment" report from employee's union and compares
dollar amounts to those shown on DIR's prevailing wage sheets . If a
discrepancy exists, DIR's prevailing wage sheet amounts shall be used.
When determining what amount to pay from the Union's Employer's Report
of Trust Fund Payments" form, DO NOT pay any amount that is not listed
on DIR's prevailing wage sheet as it would not be considered an eligible
expense.

- On a monthly basis, recaps health and welfare, pension, training and/or
other benefits payment and remits to the SINGLE UNION TRUST FUND
authorized by the union, who can then distribute to the multiple trust
funds . To calculate amount to pay, add up all of the health and welfare
benefit rates and multiply by the number of hours the union employee

0
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worked . This is considered an expense item for the employer . A SCO
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claim schedule is prepared to remit these payments, attach a copy of the
Union form showing trust fund amounts and the appropriate page of the
prevailing wage sheet to the back of this claim schedule for audit
purposes . Any forms that need to be included with the check to the
Union's designated trust fund agent should be folded to remittance
advice/warrant size and attached to the back of the remittance advice
envelope.

- Vacation and Union dues are also remitted on a monthly basis from the
State payroll trust account . These funds are withheld from the
employee's paycheck on an after-tax basis (much like a voluntary/misc.
deduction such as the credit union) and remitted to the appropriate
trust funds on their behalf . A SCO claim schedule is prepared to remit
funds, attach a copy of DIR prevailing wage sheet and the Union's
Employer's Report of Trust Fund Payments that shows the vacation and
union dues for SCO audit purposes . Any documentation that needs to be
sent with the warrant to the union should be folded to remittance
advice/warrant size and attached to the back of the remittance advice
envelope.

5 . STATE CONTROLLER'S OFFICE - AUDIT DIVISIONS:

- If the PAR is not keyed by the department, the SCO will receive a hard
copy to verify salary rate on PAR against DIR's prevailing wage sheets
based on Craft (Journeylevel) title, and county (departments have been
asked to attach a copy of the appropriate DIR's prevailing wage sheet in
these instances) . SCO will also verify information on the automated
PARs on a random basis, using DIR prevailing wage sheets for salary
information.

- When a manual claim is received to pay benefits into the Health 6
Welfare, pension, training and/or other trust funds, this information is
verified against the Union's Employer's Report of Trust Fund Payments
and DIR's prevailing wage sheets which should be attached as back-up to
the claim schedule . The Employer's Report of Trust Fund Payments form
provided by the union may have different amounts than DIR's prevailing
wage sheets . In cases of a discrepancy DIR's prevailing wage amounts
shall be used . If the SCO has a question on an amount that cannot be
resolved with the employing department, they should contact the
Department of Industrial Relations at (415) 737-2794, ATSS 532-2794.

-4-
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Attachment #1
Sub-trades rates, by county (Alphabetically)

Alameda County	 61
Alpine County	 63

•

	

Amador County	 ~	 65
Butte County	 67
Calaveras County	 69
Colusa County	 71
Contra Costa County 	 73
Del Norte County	 75
E1 Dorado County	 77
Fresno County	 79
Glenn County	 81
Humboldt County	 83
Imperial County	 85
Inyo County	 87
Kern County	 89
Kings County	 91
Lake County	 93
Lassen County	 95
Los Angeles county 	 97
Madera County	 99
Marin County	 101
Mariposa County	 103
Mendocino County	 105
Merced County	 107
Modoc County	 109
Mono County	 :	 111
Monterey County	 113
Napa County	 115
Nevada County	 117
Orange County	 119
Placer County	 121
Plumas County	 123
Riverside County 	 125
Sacramento County	 127
San Benito County	 129
San Bernardino County	 131
San Diego County 	 133
San Francisco County	 135
San Joaquin County	 137
San Luis Obispo County	 139
San Mateo County 	 141
Santa Barbara County	 143
Santa Clara County	 145
Santa Cruz County	 147
Shasta County	 149
Sierra county	 151
Siskiyou County	 153
Solano County	 155
Sonoma County	 157
Stanislaus County	 159
Sutter County	 161
Tehama County	 163
Trinity County	 165
Tulare County	 167

•

	

Tuolumne CountY

	

. . .

	

169
Ventura County	 171
Yolo County	 173
Yuba County	 175

iii



Attachment #1 (cont'd .)

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LA50R CODE ► ART 7, CHAPTER 1 . ARTICLE I, SECTIONS 1770 .
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1 l ." 1 1 .80

	

1 O .SO 1 0 .30 1 3 6 112 .14

	

1

	

11 .91

	

1

	

11 .21

	

1 40 .60
• SNe1T ,KTAL NORNIN THYACI loulvlalovio/low! R 12 .3f 1 1 .09 1 1 .41

	

1 A

	

I T 1 .10 1 a' Ell ." 1 a 61 .41 .51 a " .01.111 $2 .10
Smalr MeTAl . RAIR IPRwe 1

	

I

	

t I 1 1 1 I 1

	

I

	

1

	

1
C7 LESS THw 75 TONG OF 1

	

1

	

1 I' 1 I t 1 1

	

I

	

1

	

1
A/C A M SlICLS "I u 1

	

1

	

1 1 t 1 I 1 I

	

I

	

I

	

1
.CIR THAN 7 vi Taal tOVlvw1e4n0/906 I R 11 .14 1 1.51 1 0 .55 1 A

	

I T 0 .71 1 A 116 .11 1 a 23 .Y l a S2." 1 21 .35
t TIL2 IIMISH14 tot/tvw103/lv1V I R 41 .10 1 t .00 1 1 1 .00

	

1 0 .03 1 6 114 .45

	

1

	

23 .15 1

	

15 .15

	

1 2/ .15
• TIU stma lousy"la7nvel.41 11 .14

	

1 1 ." 1 1." 1 2 .41

	

I 6 .11 1 e Ite .le

	

1

	

36 .94

	

1

	

76 .16

	

1 34 .14
NATT23 NLLL VAlttp Ilvlva11out1/"- I 19 .35 1 2 .15 1 1 .00 1 0 ." 1 .

	

1 4 115 .16 1 u 41 .1591 u 11 .1551 u 21 .135
PL1V INSTALLER I11/iva71ov21/". 1 11 .33 1 1 .1S

	

1 1 .00

	

1 4." I -

	

I 6 I1s .16 I Y 11 .1591 Y 12 .1551 U 23 .41! '
Me LPIR

	

' livivell6/11/". 1 14 .01

	

1 2 .15

	

1 1 .00 1 0 .45

	

1 •

	

1 4 117 .61 1 V 41 .611 u 14 .6251 u 16615
N/LP/R,

	

1 . 6 M

	

s IlvevO110vi1/"P 1 1 .74

	

1 1 .13

	

1 1 .00

	

I 0 ." 1 -

	

I 0 117 .11 1 Y 18 .20

	

I U 16 .90

	

I U 18 .10

SEE FOOTNOTES ON REVERSE
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Attachment #2

•

	

GENERAL PREVAIUNG WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO
CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2 . SECTIONS 1770, 1773 AND 1773 .1

INDEX

BASIC TRADE RATES
StatewIde

Boll erm ake r-B I ack sm Ith 	 :. :	 1

Iron Worker (Tulare County) 	 1A
2Iron Worker	

ElectrIcal

	

Utility LIneman a . ... ... .. . .. . .. .. . ... . .. . .. . . . . .. . .. . . . . . . . .. . ... .. . . .. .. . ... . . . . .. . . . ... . .. . . .. . .. . . . . . . . .. . .. .. . . . . . ... . .. . .. . ... .. . . . 2A
Telephone Installation Worker	 28	 286
Bollermakor-Blacksmith (for storage tank erection and repair)	 2C

20Sewer Maintenance	 »	
Tree Trimmer	 2E

Southern Callfornlab

Asbestos Worker . Heat and Frost Insulatorc	 3

Asbestos Removal Worker 	 3A

4ABurglar Alarm Installerd ..... .. . . . . .. .. . .. . ... . .. .. . .. . ... .. . .. . . . . . .. . .. .. . . . . ... . . . . . . . .. . .. . .. . . . . . .. . .. . . . . . .. . .. . .. . . . . . . ... ... . . . . . .. . .. . . . . ..
4Carpenter	

Cranes . Pile DrIver and Hoisting EquIpment (Operating Engineer) 	 10A
20Cement Meson	

Dredger (Operating Englneer) d	 10
5Drywall Installer (Carpenter) 	
9Elevator Constructor d	

Fence Constructor (Laborer) 	 19

Fire Alarm Installer	 48

Gunite Worker (Laborer)	 19
17Housemover (Laborer)	
13Laborer	

Landscape Irrigation Laborer	 «	 «	 ISA
Landscape MaIntenance Laborer	 Ise
Landscape Operating Engineer 	 «	 10C

12Mechanicd	 »	
Operating Engineer	 7

19ParkIng and Highway Improvement PaInter 	

Slurry Seal Worker's	 lee

11Steel, Tank and Machinery Erection (Operating EngIneer) d	
Teamster 	 »	 21
Tunnel Worker (Laborer)	 15

If you cannot Bnd a job classification needed to execute a contract In the Dlrectoes general prevailing wage deter-
minations, please contact the DIvisIon of Labor Statistics and Research, Prevailing Wage UnIt, P . O . Box 603,

San FrancIsco, CA 94101 . (415) 737.2794. Because It may necessitate a wage survey, you should allow 45 days
prior to the bid advertisement date for such requests . Include in your request the project name or bid number,
the classifications needed, job description If available, the bid advertisement date, and location of the project(s).

a Excludes Oel Norte . Modoc, and Slaklyou Counties.
b Imperial, Inyo, Kern, Los Angeles . Mona, Orange . Riverside, San Bernardino, San Luis Obispo . Santa Barbara,

and Ventura Counties.
c Includes San Otago County : excludes Mono County.
d Includes San Diego County.
e Includes Fresno . Kings, San Diego, and Tulare Counties : excludes Inyo and Mono Counties.

0



Attach . 02 Cont'd .,

San Dlego

Carpenter	
2231Cement Mason	

Cranes. Pile Driving and Hoisting Equipment (Operating EngIneer) 	 28

Drywall Installer (Carpenter) 	 23
29Laborer	
25Operating Engineer . .«	
32Teamster	

Northern Callfornla f

33Asbestos Worker . Heat and Frost Insulator g	
Asbestos Removal Worker 	 33A•338

Burglar Alarm Installerl	 46
34Carpenter	 »	

Carpenter (Tulare County)	 34A
348Millwright (Amedor)	

Cement Mason (Tehama) 	 SOB
53Cement Mason	

Dredger (Operating Engineer)	 43
35Drywall Installer (Carpenter) 	
38Elevator Constructor 	

Fence Constructor (Carpenter) 	 37

Fence Constructor (Tehama) 	 „	 340

Fire Alarm Installer	 46A
49Laborer	

Laborer (Mariposa)	 SOA
Laborer Trainee (Landscape ConstructIon)	 54
Light Fixture MaIntenance	 468

Mechanic	 „	 44
Operating EngIneer	 »	 39

Operating EngIneer (Landscape ConstructIon) 	 42

52ParkIng and Highway Improvement Paintei 	
Pile Driver (Carpenter)	 36
Pile Driver (Operating EngIneer) „ 	 47

52ASlurry Seat Workerh	
Steel . Tank and Machinery Erection (Operating Engineer) 	 45
Teamster	 55
Tunnel Worker (Laborer)	 51
TunnelfUnderground (Operating EngIneer)	 58

I Alameda. Alpine, Amador. Butte, Caiaveras . Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,
Humboldt . Kings, Lake, Lassen. Madera, Merin, Marlposa . Mendocino, Merced, Modoc, Monterey . Napa . Nevada.
Placer, Plumes . Sacramento, San Benito . San Francisco, San Joaquin . San Mateo, Santa Clara, Santa Crux,
Shasta, Sierra . Sisklyou, Solana, Sonoma . Stanislaus, Sutter . Tshama . Trinity, Tulare . Tuolumne, Yale . and
Yuba Counties.

Q Includes Mono County.
h Includes Inyo and Mono Counties ; excludes Fresno . Kings, and Tulare Counties.
I Includes Inyo and Mono Counties.

0
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GENERA. PREVAILING NAGS DETERMINATION MADE eT THE OI RECTOR Or tMDUSTAtAL REIATTONs
PURSUANT TO CA .IMM A LABOR CODE PARE 7 . CHAPTER 1 . ARTICLE 2 . SECTIONS 1170. 1772 AND 1771 .1

•

	

TOR OCMCRCIAL BUILDING. HIGHMAT. HEAVY CONSTRUCTION AND OMMINO PROJECTS

CIAT : $e TR66 TR130fA/CLD®/R~'n Am SGAim cLasamc T

OCTERMINATIONI C-TT-00-1
ISSUE DATE, rEBRU AY 22 . 1990

EXPIRATION DATE Or DETEPMIRATION : [AVEMBER 10 . 1990 CrrCCTEVC UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THC DIRECTOR Or INDUSTRIAL

RELATIONS . CONTACT THE DMS2ON Or LABOR STATISTICS AND RESEARCH 0151 727-2794 fOR THE NEW RATES ATE^ 10 DAYS rRO, THE EXPIRATION DATE . Ir

NO SUOSEQUEHr DETERMINATION IS ISSUED .

	

`

LOCALITY I ALL LOCALITIES WITHIN CALIMANIA
M .MOO BRWTM.-

	

.T.,TmT-TM[

	

[PROTTW

BASIC

	

HEALTH

	

TOTAL

	

DAILY

	

DAILY
HOURLY

	

AND

	

HOURLY
CRAR/c ASStrICATION

	

RATE

	

WELFARe

	

PENSION VACATION HOLIDAY HOURS RATC

	

1 1/2X

	

2R

r
. .v.R .TI 2mM'[
TREE TIUMCR 507 .00 - - 5 .17 - 1 507 .19 610 .66 -

MUNE~ 5O5 .90 - - 5 .3B - 8 806,06 $09 .01 -

VAR Aura .. . . rO[srrY

TREE TRIMER 507 .50 - - 5 .l50 - 6 $07 .73 $11 .40 -

GRDLMOMW $04 .23 - - 8 .150 - e $07 .17 409 .495 -

~r M]ffiTHf MLR ..y

•

	

TREE TRIMER

fl __= _ I1fMITT.

$07 .54 5 .35 $ .18 1 .140 - 0 $08 .21 912 .01 -

GROUNONAN 401 .09 3 .35 $ .18 1 .140 - 8 507 .73 $11 .24 -

reti• 4S
TREE TRIMER

L VERLBIS
- - - 0 .10 1 50e .18 112 .14 -408 .00

GROUNONAN $09 .00 - - - 8 .14 1 $04 .14 409 .14 -

I1.

-

	

TREE TRIWAR
v ' "^ . ..GIIIDI +.. . . .`r	 ew. Trm. .Onu T1aA.0 a.m 7OTn mmrnu

-$08 .20 4 .41 - 1 .45 $ .36 4 $09 .52 813 .72

GIIXRDIMH 509 .30 - - / .13 0 $ .16 4 $09 .81 $10 .04 -

TREe TAMER 40e .94 5 .35 9 .19 7 .17 f - 9 509 .34 $13 .54 -

GROUNDMW $07 .04 $ .35 $ .Is $ .14 0 - 0 507 .73 111 .29 -

.NM m mHo Tro7TTT.

TRIC TAMER $09 .00 - - - - 8 $09 .00 $13 .30 -
GROBMOt" $06 .50 - - - - e 404 .30 409 .75 -

T.B R . ... Aun _ DTRa eTRNrnT.

TREE TRIM" • 510 .00 - - $ .158 5 .33 9 $30 .54 $15 .54 -

GROtMOMAN $04 .30 -

	

- - $ .11L 1 .22 4 $04 .66 $10 .11 -

on, fOONTY
-

	

TRCC TRIMMER 770 .00 - - SAS $ .15 4 510 .34 135 .34 -
GADUNDMRN $03 .50 - - $ .11 $ .08 a $05 .99 $ON .44 -

. .+ ..

TRIG -RIM12R $10 .00 - - - - 0 410 .00 513 .00 -

OROLNOI/AN $05 .90 - -

.sr

6.11 3

.n wrM

1 .18

...n

4

~T

404 .19

V7e. .MM

	

9~~.[

409 .24

AND 7m,ID9R

-

nyR7rTT..Ij~1.. .RTE,

	

0.

TREE TRIMER $10 .29 $ .20 - $ .Sis k - 4

_

511 .003 1 536 .13 166 $21 .295 1

4

	

GROBJ@SAN r2R6T 4 1Q+N1S $06 .59 1 .20 - 6 .33 - e $07 .12 $10 .413° $13 .11

GROUNONAN ATER 6 MONTHS $07 .09 6 .20 - 8 .338 - 1 407 .91 1 $11 .14 '° $14 .97 1

TREE TRIMMER

AND

6 .14 8 .17 4 $07 .01 611 .46 00 $15 .42STEPO

	

t 507 .41 $ .17 -

STOP

	

2 $09 .18 $ .17 - $ .I0 $ .21 4 $0904 ]14 .3300 sle .02

STEP

	

3 510 .20 $ .17 - 6 .204 1 .24 4 $10 .10 1 $16 .045 1m $21 .19 1

0wuNOVIN rrRST s MOONS

	

$03 .83

	

$ .17

	

-

	

5 .11

	

5 .133

	

9

	

$09 .243

	

$09 .19^0	$12 .015

CADUN@NN AFTER 6 MONTNS

	

$07 .00

	

5 .17

	

-

	

5,175 $	5 .14

	

8

	

$01 .1 e l

	

510 .963 1910	914 .4651

•

	

In
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ORCIWINATICNI

	

CIFT-10-1

BASIC

EPIMTR PAYMENTS .TRAJ TCHT-TT .?-TT .? NTiM •

HEALTH TOTAL DAILY

	

DAILY

HOURLY AND HOURLY

CRAFT/CLASSIFICATION RATE WCISAIC PENSION

	

VACATION HOLIDAY HOURS RATE 1 1/2R

	

IA

V:TTO . — ~ .T 2~e9 rTC .rNrrP4

$10 .44 S .43 -

	

5 .400 8 .12 6 411 .59 $16 .61

	

-
TREE TREPCR

Cpg1@NN 909 .12 8 .43 -

	

8 .31, 8 .01 • $01 .14 $17 .725

	

-

MCM AND hfMS fTl[LRTTT

TPCC TRIIMCR

000HDHAN

$12 .00

709 .00

S .05

6 .05

-

	

5 .230

-

	

1 .17V

- 9
9

$12 .39
S0f .23

$19 .29

	

-

517 .71

	

-

11 CAT AN APPRQRICCULC CRAFT.

•5 .21 AMA I YEARS Or SERVICEK 5 .47 AFTER 10 TERM.

0 5 .22 ASTER 2 YEARS Or DUNICE/ S .36 ASTCA 10 YEARS.

0 / .If AREA 2 YEARS or sCROICC/ 4 .44 ASTER 10 YEARS.

°2 .27 AFTER 2 YEARS OF SCRVICC/ 1 .41 AFTER 10 YEARS.

-s .25 AREA 11/E YEARS or sERvICE.

C s .37 AFTER 2 YEARS OF SCMCC/ 1 .50 ASTER 10 YEARS.

4 s .27 AFTER 2 YEARS Or SERVICE/ s .41 Arms 10 TUAs.

A s .7f AFTER 2 YEARS Or SERVICzl $ .50 AFTER 10 TEARS.

L 1 .25 AFTER 2 TCARS Or sERVIR2 4 .38 AREA 10 YEARS.

7 1 .34 AMER 5 YEARS Or SERVICE, S .45 AFTER 10 YEARS.

k f .75 AFTER I YEARS Or SCMCCI $JS APTCA 10 YEARS.

I COVUTATION IS BASED ON FIRST TEARS Of CIVWY Xr . THIS MTC SHOULD OE INCREASED BY ANY APPLICABLE VACA71M INCRIASE AS STATED IN OTHER

LOOTUOTES.

-RATE APPLIES TO INC FIRST 4 OVUITIC HOURS MONDAY THNOVA SATURDAY AND THE ►IRST 9 HOURS WORKCD ON THE ITS COHSCCvrM WORKDAY . ALL MUM

CWERTE2 Is
PAISD AT THE DOUOLC TIME RATE . A NORMAL HON-WORDAS IN THe CAME WORK WEEK MY OE HORKOD AT STRADDR-TIML IF TNC 309 WAS SHVL DOWN WRING TUC

NORMAL
WORK WEEK CHIC To INCLDRM WEATHER.

5 1 .52 AFTER 2 YEARS Or SERVICE! 9 .65 ARCH 10 YEARS.

OTHC TDB: INTERVAL BETWEEN STEPS IS TWE.WE MONTHS.

P RATE AH30 APPLIES TO ALL WORK ON HOLIDAYS IN ADDITION 10 HOLIDAY PAY.

4 6 .40 AFTER 3 TEARS Or sENICE.

r / .27 RRU 3 YEARS Or sERVICE .

	

.

s s .90 AFTER s YCRS Or s2Rvlcel s .90 ARCH 12 YEW.

C S .47 ASTER S YWLs or sENIEti 9 .63 AFTER is TEARS.

0 6 .46 ABTA 2 YEARS or SERVICe.

v3 .3S AFTER 2 YEARS Or SERVICE.

"Coat HID SOAR ^L HOLIDAYS UPON WHICH INC GENERA. PW AILING HOURLY WAGE RATE NOR HOLIDAY NARK SHALL BE PAID . SMALL 02 ALL HOLIDAYS

DREWMINED BY RACE SURVEYS OR RECOGNIZED M INC COLLCCIIVC BARGAINING ACRUM" . APPLICASLE TO INC PARTICULAR CRAFT. CLASSIFICATION . OR MC

Or HORNCA E4PiDYCD GN RUE PROSDCE . WHIGN IS ON rue win INC oIRSROR or IMOISTREAL RCEATIOHs.

TRAVEL ANA BOBRRLPJ PArimNTAI THE CONTRACTOR SHALE. NAME TRAVEL AND SUB313TO CC PAYMENTS TO EACH WORMER NEEDED TO EXECUTE THE WORM . As sun
TMVLL AND SUBSISTENCE PAYMENTS ARC WIND IN THE APPLICABLE COLLECTIVC BARGAINING AGREEMENT FILM WITH INC DIRECTOR Of INDUSTRIAL RELATIONS

IN ACOORDAMCC WITH LABOR CODE SECTION 1173 .4

IF

	

0
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RUN DATE 11/15100
•

	

STATE OF CALIFORNIA CIVil SERVICE MYSCAI[
PAGE NO . 100 - A

~~
CIS

E
S

L • - --•-_•	
---------_

-___--
FULL

	

CLASS

	

TITLE	COD

.-COMPENSATION---- ------

	 ••_•	 •	 •	 •	 •	

---

SISA

	

FOOTNOTES---

	

-ALT RANCE CRIICNIA- YCM

	

PM01 MO WOMR WEEK CROUP KI COID

PA00 1677 SKILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENT) (CEMENT FINISHEN)
TAADE MATE 1 NT l

PA00 4144 SKILLED 1RADIS JOURNEYPERSON (CASUAL EMPLOYMENT) (CONSTRUCTION EQUIPMENT)
TRADE RATE 1 YI l

PA00 4767 SKILLEO TAAO[S JOUNMEYPERSON (CASUAL EMPLOYMENT) (ELECTRICIAN)
' tRADE MAZE I NT [

PA00 6110 SKILLED TRADES JOURNEYPERSON ICASUAL [MPLOYM[NTI (FENCE ERECTOR(
TRADE RATE 1 YI L

PA00 4074 SKILLED TRADES JOUNNIVP90SCN ICASUAL EMPLOYMENT) (FUSION WELDER)
TRACI RATE I Mi [

M00 4672 SKILL90 TRADES JOURNEYPERSON ICASUAL EMPLOYMENT) (GLAZIER)
• TRADE RATE 1 NE E

PA00 6734 SKILLED TRADES JOURNIY ►CRSON ICASUAL tMPLOYM[NII ICUNIT[ TECHNICIAN)
TRADE RATE I NI [

PA00 4007 SKILLCO TRADES JOURNEYPERSON (CASUAL EMPLOYMENT) (HOOCANNIIAI
TRADE MATE I M7

PA00 4400 SKILLED TRADES JOURNEYPERSON ICASUAL EMPLOYMENT) (INSTRUMENT MECHANIC)
TRADE RATE I NT L

PA00 4510 SKILLID TRADES JOURNEYPtRSON ICASUAL EMPLOYMENT$ (LASORER)
TRADE RAI[ 1 MT L

PA00 4415 SKILLED TRADES JOURNEYPERSON ICASUAL EMPLOYMENT) ILAT"IR)
TRADE AAIE I- ml I

PA00 441) SKILLED TRADES JOURNEYPERSON ICASUAL tMPLOYMENT) ILUMOCA MILLI
TRADE RATE I NT l

PA00 4501 SKILLED TRADES JOUNN[Y ►p SON ICASUAL EMPLOYMENT( IMETAL TRADES)
TRADE RAIE 1 MT L

MOO 0150 SKILLED TRADES JOURNEYPERSON ICASUAL EMPLOYMENT) (MILLWRIGHT)
TRADE RAIE I NT I

PA00 4147 SKILLED TRADES JOUNNIY►tRSOR (CASUAL EMPLOYMENT) IOPERATINC [NGINE[A/
TRADE RAVE I NT !

PA00 4715 SKILLED TRADES JOURNEYPERSOM ICASUAL EMPLOYMENT) (FAINTER)
• TRADE RAIE 1 MI [

PA00 6310 SKILLED TRADES JOUNNEYPERSON (CASUAL EMPLOYMENT) (PLASTERER)
TRADE RATE I NT

PA00 4745 SKIlLED TRADES JOUNNEYPtRSOM ICASUAL EMPLOYMENT) IFLUMOtRI
1MADE RAVE I NI l

PA00 4431 SKILLED tRADES JOURNEYPERSON ICASUAL IMPLOYMENTI IAtINFORCING STEEL)
_ TRADE RATE I NT I

PA00 4701 SKILLED TRADES JOURNEYPERSON ICASUAL IMPLOYMCNY$ IROOFEA$
TRADE RATE I IIT L

PA00 4041 SKILLED TRADES JOURNEYPERSON ICASUAL tYPLOYMCMTI ISERVICC AND REPAIR MECHANIC-CLASS 1111
TRACE RATE 1 NT L

PA00 4571 SKILLED TRADES JOURNEYPERSON (CASUAL EMPLOYMENT) (SHEET METAL)
INADE RAIE I Ni /

PA00 4410 SKILLED TRADES JOUNNEYPERSON ICASUAL IMPLOYMINTI (SHIPWRIGHT)
TRADE RAIE 1 Ni

PA00 4567 SKILLED TRADES JOUNNEY►CRSON ICASUAL EMPLOYMENT) ISTEAMPITTCR)
TRACE RATE I 671 [

PA00 6444 SKILLED TRADES JOUANIYPERSON (CASUAL EMPLOYMENT) ISTE[L ROLLING DOOR)
' TRADE RATE I NS E

PA00 64)0 SKILLED TRADES JOURNEYPERSON ICASUAL EMPLOYMENT) ISTRUCTURAL STEEL)
IMADE RATE I 677 L

PA00 4404 SKIlLED TRADES JOURNEYPERSON ICASUAL EMPLOYMENT) TITLE SETTER NELP(A)

•

TRADE RATE 1 NT I

PA00 4US SKILLED TRADES JOUANEYPERSON ICASUAL EMPLOYMENT) (TILE SETTER)
TRADE RATE 1 MT E

PA00 4774 SKILlED TRADES JOURNEYPERSON (CASUAL EMPLOYMENT) IWELDER)
TRADE RATE 1 MT t

PA00 4411 SKILLED 1NADIS JOURNEYPERSON ICASUAL EMPLOYMENT) (WOOD CAULKLR, HISTORIC SNIPS)
TRADE RAIE I NI E

PA01 6411 SKILLID TRADES JOURNEY ► IR,SOM ICASUAL) (MASON)
IRACE RAY( l 677 L

PAOI 4101 SKILLED TRADES SUPERVISOR (CASUAL (MPLOYMENII
TRADE RATE 1 NI Q

PA01 4717 SKILLED TRADES SUP[NVISON ICASUAL EMPLOYMENt) /ASIESTOS WORKER MECHANIC)

•PAO$ 4141 SKILLED

'RACE

IN DES

RAIE

SUPS RVI SOA ICASUAL EMPLOYMENT) (BLACKSMITH)

I NI [

IMAGE RAVE 1 NI I
PACT 4104 SKILLED TRADES SUPERVISOR ICASUAL EMPLOYMENT) ICAMPEMIEMI

TRACE MAZE 1 NI L
PA02 4401 SKILLID TRADES SUPERVISOR (CASUAL EMPLOYMENT) (CARPET/SOFT TILE:

	

SETTCNIOESILIt MT FLOOR COVERING INSTALLER)
TRADE RAIE 1 41 E
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CARP. ENTEFtS TRUSTS FOR SOUTHERN CALIFORNIA•A1-t,aOhmPnt; k4 '
Health 3 Welfare, PensIon, Vacation, ApprenticeshIp, Advancement, Grievance,•Industry , :' i ' •• ai T►>+ .1

AdmInIstratIve OffIce — 520 South Virgil Avenue, Los Angeles, CA 90020 '
;EE REVERSE SIDE
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L ,	 MPLOYERS MONTHLY REPORT-TO TRUSTEES EmPler .e DM,l4e ln.

INSTRUCTIONS' 1	 I	 , .

	

MaILn Cn•<M Ha•

NOTICE TO EMPLOYER: One COPY of this lam will D• mailed 16'ylik42C0AbmA*Thi1111>, WoMit l ~•ihd i%r P•p11 1dt .titA•montlUjrupolt You lilt. 11 You Pen not list all s
i1noloYesa on this shoal then 1161 &Odltbnat names an a Continuation Sheet which has been supplied to YOU.

•!1 ' EMPLOYER NAME a ACCOUNT NO As REGISTEnE0 .1
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