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State of California

MEMORANDUM

»

.l‘o:

From:

Personnel Management Liaisons Reference Code: 89-36
Effective Date: June 19, 1989
Date of Issue: June 19, 1989

PLEASE DISTRIBUTE THIS MEMORANDUM I[MMEDIATELY TO ALL PERSONNEL
OFFICERS

Department of Personnel Administration

Subject: Savings Plus Program

The following is important information regarding several recent changes to the
Savings Plus Program. Please ensure that employees in your department receive a
copy of the attached memorandum regarding these changes.

0o The enrollment forms for the Deferred Compensation Plan (DCP 277) and the
Thrift Plan (DCP 350) have been combined into a single enrollment form. This
form is now a Standard State Form entitled "Savings Plus Enrollment
Authorization" and is numbered STD. 277 (New 4-89) (attached). This new
form will be available in State Stores June 14, 1989. The material services
"SLAM" number is 7540-000-2770-0. These forms cost 13¢ per set, one form
is & set, and there are 100 forms in one package. Therefore, in order to
receive one package of forms, you would order 100 sets.

Because of the significant change in format of the new STD. 277, the
Deferred Compensation Office will not accept the old versions of the DCP
277 or DCP 350 after August 1, 1989. Please destroy all Deferred
Compensation Enrollment Forms, DCP 277 and Thrift Plan Enrollment Forms
DCP 350, and ensure that you have an adequate supply of the Savings Plus
Enrollment Authorization STD. 277. Old forms received in our office after
August 1, 1989 will be returned to participants.

0 Effective immediately, the Saving Plus "Enrollment Kits", will be available
through the Deferred Compensation Office instead of Material Services. The
Enrollment Kits have new information, which includes an educational
pamphlet explaining the various types of investment options available in the
Savings Plus Program. Also, new and changed investment option information
is included. Call the Deferred Compensation Office for a supply, there will be
no charge to departments for these Enrollment Kits . "Kits" should be made
available to all new employees and to current employees upon request.

o The Department of Personne! Administration is adding a new investment
option to the Savings Plus Program. This new option is a Guaranteed
Investment Contract or "GIC Fund Plus". Guaranteed Investment Contracts
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are insurance policies written by top-rated U.S. and Canadian life insurance
companies, The issuing insurance companies guarantee the return of your
principal investment and the payment of interest. The GIC Fund Plus is
offered in the Savings Plus Program through Moriey Capital Management,
Ine. Call the Deferred Compensation Office "Hotline" at (916) 324-4466 or
ATSS 454-4466 for interest rate information.

In tax year 1990, highly compensated employees will be considered those who
earned more than $54,480 in 1989. Employees who have earned less than this
amount in 1989 may participate in the Savings Plus Thrift Plan (IRC 401[k])
1990. Due to IRS regulations, employees earning more than $54,480 (in 1989)
are excluded from participating in the 401(k) Thrift Plan in 1990. Highly
compensated employees may continue to participate in the Deferred
Compensation Program (457).

The maximum annual Thrift Plan contribution allowsable, which is indexed to
the cost of living in 1990, will be $7,950. The Deferred Compensation
maximum contribution amount remains at $7500.

Effective August 1, 1989, the Savings Plus Program will no longer offer
California Western States or Nationwide Life Insurance Companies as annuity
investments. If employees are currently contributing to either of these
investments, they may continue; however, once deductions have been
terminated, re-enrollment will not be permitted. Participants may continue
to incresse or decrease their monthly deductions.

The State is replacing these annuity investments and annuity payment options
with a single premium annuity payout option to the Deferred Compensation
Plan (457) and Thrift Plan (401[k]) effective September 1, 1989. Now, when an
employee retires, they will have the choice of purchasing an annuity through
several insurance companies.

Thank you for your cooperation in distributing this important information on the
Savings Plus Program to the empioyees in your department/agency. If employees have
questions regarding this information they should call the Deferred Compensation
Office at (916) 322-5070 or ATSS 492-5070 from 9:00 a.m. to 4:00 p.m. daily.

/L‘UZ’;L {941'./:?’! ~
Anita G. Leach, Chief
Benefits Division

AGL:rd

Attachment
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s STATE OF CALIFORNIA GEORGE DEUKMEJIAN, Governor

DEPARTMENT OF PERSONNEL ADMINISTRATION

~ DEFERRED COMPENSATION PROGRAM
! ismmem OF PERSONNEL ADMINISTRATION

15 § STREET, NORTH BLDG., SUITE 108
ST OFFICE BOX 944236 June 13, 1989
SACRAMENTO, CA 94244-2360

All State Employees:

The Department of Personnel Administration would like you to be aware of the following important
information regarding recent changes to the Savings Plus Program - Deferred Compensation Plan 457
and Thrift Plan 401(k).

]

A single "Savings Plus" enrollment form for both the Deferred Compensation Plan 457 and the
Thrift Plan 401(k) is now available. This form entitled "Savings Plus Enrollment Authorization"
STD. 277 (4-89) must be used for all enrollment or changes in plans. This form may be obtained
by csalling the Deferred Compensation Office or your Personnel Office. Effective August 1, 1989,
we will no longer accept old forms DCP 277 or DCP 350.

Effective immediately, the Savings Plus "Enrollment Kits" are available. The "Kit" contains new
educational and investment information, This should be read carefully before enrolling in the
"Savings Plus Program”. Call the Deferred Compensation Office or your Personnel Office for an
Enrollment Kit.

Effective July 1, 1989, the Department of Personnel Administration is adding a Guaranteed
Investment Contract as an investment option to the Savings Plus Program. Effective August 1,

1989, the Savings Plus Program will no longer offer California Western State's or Nationwide Life
Insurance Companies as annuity investments. The State is replacing these annuity investments
with a single premium annuity payout option effective September 1, 1989. When an employee
retires, they will have the choice of purchasing an annuity through several insurance companies.

Employees who have earned less than $54,480 in 1989, may participate in the Savings Plus Thrift
Plan IRC401(k) in 1980. Due to IRS regulations, "highly compensated" employees earning more
than $54,480 (in 1989) are excluded from participating in the 401(k) Thrift Plan in 1990. Highly
compensated employees may participate in the Deferred Compensation Program 457.

The maximum annual Thrift Plan contribution allowable (indexed to the cost of living) in 1990
will be $7,950. The Deferred Compensation remains at $7,500.

In the months of September and October, Employee Benefits staff will be traveling throughout
the State discussing the Savings Plus Program and FlexElect. Information on times &nd dates we
will be in your area will be in a pay warrant flyer and through your department's Personnel
Management Liasion in the near future. Please look for these announcements so you can attend
presentations to learn about ways to save taxes, increase your take home pay and save for a
secure retirement.

If you have any questions regarding this information, please call the Deferred Compensation Office at
(916) 322-5070 or ATSS 492-5070.

The Savings Plus Program —
Stake a Claim For Your Future
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