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Statewide Training Officers Meeting
January 19, 2010

LEVERAGING TECHNOLOGY WORK
GRINF




Members

= Ree MclLaughlan, CalFire (co-lead)

= Joan Strohauer, HR Mod (co-lead)

= Pam Baker, HR Mod

= Sid Cole, HR Mod

= Michael Elefant, Health and Human Services
» John Goldberg, Mental Health

= Robin Meriano, Office of Chief Information Officer
= Kris Ogilvie, CA State Library

= Diana Ramos, Depart of General Services

= JodiTraversaro, HR Mod

= Sue Williams, State Personnel Board




Outcome:

= Leverage technology to enhance training
opportunities and information for sate
employees to result in reducing training costs




Deliverables

= Develop an on-line calendar of training
courses so departments can share available
openings in courses

= Submitideas to CNLP website task force for
improving their website

= Develop a survey to identify any state owned
training technologies that can be shared (e.q.,
webcasting, video conferencing, etc.)



Examples of topics

= Webcasting
= Webinars
= Videoconferencing

= Software applications (e.g. captivate,
articulate, etc.)

= LMS

= |f you have otherinnovative approaches to
developing or delivering training, please
contact (pamelabaker@dpa.ca.gov)




Next steps

= Complete development of survey by mid
February

= Send to departments by end of February
= Ask for response by mid March

= Have results for our April Statewide Training
Officer meeting!




And if you would like to join our
work group...

Contact:

Ree McLaughlin, Ree.mclaughlan@fire.ca.gov

Joan Strohauer, joanstrohaver(@dpa.ca.gov
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